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PRELIMINARY REMARKS 

Following the conference on enlargement wh1ch was held at the 

Econom1c and Social Committee 1n June 1980, the ESC's Studies and Research 

D1vision (acting on the instructions of the ESC Secretary-General, 

Roger LOUET) comp1Led this documentation on 1ts own responsibility. It had 

the assistance of certain people w1th a specialist knowledge of the socio­

economic situation 1n Spain (*). 

It goes without saying that this publication is in no way 

binding on the ESC as a whole, its working bodies or its Groups. 

The publicat1on describes a number of Spanish economic and 

social interest groups, dealing in particular with their structure, their 

role in the Spanish econom1c and social context and their principal act1-

vit1es. It does not claim to give a complete survey of Spanish organiza­

tions. 

The publication forms part of a series on the econom1c and social 

interest groups of the south European countries that have either acceeded 

recently to the Community (Greece) (**) or have applied to join (Spain and 

Portugal). 

* 
* * 

(*) see the next page for a complete List of the people who took part 1n 
the work on this study. 

(**) the volume on Greece was published in 1981. 
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The study was drawn up simultaneously in French and Spanish by 

the Stud1es and Research Division (*). 

The following persons took part in the analytical and draft1ng 

work 

Prof. Miguel RODRIGUEZ PINERO -
University of Seville- Institute of Labour Law 

(drafting of the section of the Introduction dealing with trade unions). 

* 
* * 

European Research Institute for Consultative Machinery 
(Director : Emil Kirchner - University of Essex - Department of Government) 

Mrs Blanca MUNIZ - University of Essex - Department of Government 

(drafting of the major1ty of the sections and the section of the Intro­
duction dealing with employers and various interests). 

* 
* * 

Mr Pedro CERVILLA 

(drafting of a number of sections, including those on the agricultural 
organizations). 

* 
* * 

The Engl1sh text was edited by John G. CATLING. 

* 
* * 

(*) Head of Division Konrad SCHWAIGER. 

* 
* * 
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P R E F A C E 

On 26 and 27 June 1980 the Economic and Social Committee hosted 

a conference on the enlargement of the European Community. To provide par­

ticipants, Community authorities and European interest groups with back­

ground material, the Committee compiled a number of papers on the role and 

structure of economic and social interest groups in Greece, Spain and 

Portugal. 

This documentation has now been expanded. The volume on Spain 

contains an introduction setting out the present and historical socio­

economic context. 

Publication of these papers should not be construed as recognition 

(or non-recognition) of the organizations in question by the Economic and 

Social Committee with a view to establishing formal relations in the future. 

METHOD APPLIED 

Work on collecting information started in the summer of 1979. 

The document was completed in late June 1982. 
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Consequently the description of the structures and activities 

of some organizations relates to the situation in 1978, 1979 or 1980. 

A detailed study was made of documents provided by the organiza­

tions, such as their constitution, rules of procedure and annual reports. 

In some cases representatives of the organizations were interviewed. One 

or more drafts were submitted to the officers of each organization covered, 

with a request for their comments. 

Any inaccuracies will be corrected when the individual sections 

are revised and updated in about five years' time. 

The ESC General Secretariat wishes to thank all bodies and 

individuals contacted in the course of the research, in particular the 

representatives of the Spanish organizations, for their cooperation and 

assistance. 

Roger LOUET 
Secretary-General 
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NOTE FOR THE READER 

Each section has a cover page giving the name and initials of the 

organization concerned, the names of its officers, addresses and telephone 

number(s). 

For convenience, the organizations are subsequently referred to 

by their initials. 

In the section on Membership of European economic and social 

interest groups, the term "European" refers broadly to any international 

organization with a European dimension and not just to Community-based 

organizations. 

To fac1litate comparisons, budget f1gures are given in ECU 

(value as at 14 September 1981). 

* 
* * 
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1. INTRODUCTION 

1.1. This document illustrates the rapid transition from a dicta-

torship to a pluralist democracy. This transition is taking place 

through the emergence of new political and social forces, and the con­

solidation of groups and structures- especially in the trade union 

sphere - which previously operated clandestinely. 

This evolution of structures and groups is of course occur­

ring within the context of the general economic development of the 

country. For this reason, the following survey contains a few basic 

facts and figures on the development of the Spanish economy. 

1.2. From 1960 onwards, the Spanish economy experienced a Long 

period of growth, with annual GDP increases far above the European ave­

rage. A few figures will give an idea of the size and scope of this 
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transformation. Per capita gross product rose from $300 (*) in 1957 

to $2,446 (**) in 1974. At the same time, industrial production trebled 

between 1960 and 1970, rising by a further 40% between 1970 and 

1975 (1). 

This growth was accompanied by fundamental changes in the 

respective contributions of agriculture, industry and services to GDP. 

In 1961 these were: agriculture 26.5%, industry 33%, and services 

40.5%. In 1974 the figures were respectively 10.3%, 41.9% and 47.9% (2). 

Rapid urbanization - especially in Madrid and Barcelona - was the logi­

cal concomitant of this process. 

While this growth has made Spa1n the tenth industrial nation 

in the world (2), Spain's industrial structure is still characterized 

by the ex1stence alongside each other of modern enterprises controlled 

either by the State or by major finance groups, and of a large number 

of small and medium-sized firms. The latter employ the bulk of the 

industrial work force, and are expanding under the protection of con­

siderable tariff and non-tariff barriers. 

Since 1975, Spain's economic growth has stagnated in conjunc­

tion with the oil crisis which has seriously hit all OECD member 

countries. 

(*) In ECU: 288.46 
(**) In ECU: 2351.92 Value on 14.9.1981 
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Although the international situation is a major cause of 

this slow growth, certain structural defects in the Spanish economy 

are perhaps the main obstacle to a reversal of this trend. 

In the area of foreign trade, structural factors are behind the 

vulnerability of the Spanish economy in the face of the world reces­

sion. These factors include: 

- h1gh dependence on imported energy, notably oil; 

- concentration of manufactur1ng in sectors where world supply exceeds 

demand and Spain's output coincides with that of the newly industria­

Llzlng countries; 

- the contraction of product1ve investment due in Large part of the fall 

in economic growth rates during the 1970s (3). 

At the same time, Spain belongs to the group of countries 

where the exodus of Labour from the farm sector has continued and where 

industrial stagnation has prevented the absorption of this Labour force 

by industry. 

Two further indicators of economic stagnation are worthy of 

mention: the deterioration of the terms of trade since 1975, and slow 

growth of exports and of foreign exchange earnings from tourism. 
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Two government measures to tackle these economic problems 

deserve special mention, as they involve the consensus of the political 

and socio-economic groups which have come into being at national Level 

since 1977: 

Firstly, the economic programme introduced by the Government 

elected in June 1977, with the priority goal of controlling 1nflat1on 

and restor1ng equilibrium in the balance of payments was expanded in 

October of the same year when the agreements known as the Moncloa 

Pacts were concluded with the main pol1tical parties. These agreements 

sought inter al1a to fix a ceiling of 22% for wage increases in 1978. 

They Lapsed a year Later, when the political and economic debate re­

started as a result of the negative indicators on economic expansion, 

productive investment, and employment, in spite of the relative suc­

cess of the fight against inflation. 

Secondly, in the first half of 1981 the Spanish Government and 

employers' and workers' organizations signed the first tripartite agree­

ment of the post-Franco era (4). The National Employment Agreement 

committed the Government to maintaining until the end of 1982 the same 

overall number of jobs as when the agreement was signed. This commit­

ment presupposes the implementation of an economic policy to create 

350,000 new jobs, given the possible drop in employment over this period. 
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The CEOE (Spanish Confederation of Employers' Organ1zationsl 

and the signatory trade unions agreed on wage increases of between 9% 

and 11% in collective agreements to be negotiated during 1982. 

The national agreement also covers measures to boost employ­

ment, provide unemployment cover and social security, and strengthen 

the trade unions. The signatories see it as an economic and social in­

strument to help guarantee democracy, which has only recently been re­

stored in Spain (5). 

There are two main factors in the development of agriculture (6): 

a) Although half of the Land can be classed as Mediterranean, 

this accounts for barely one-third of final production <14% for vege­

tables, 10% for citrus and other fruit, 4% for wine and 4% for olive 

oil). Animal products represent a further third of farm production, 

and cereals 10%. 

Spanish agriculture is thus highly diverse and heterogeneous. 

There are a Little over 2 million people engaged in agriculture (of 

whom 43.3% are self-employed farmers, 23.2% family helpers, 31.9% wor­

kers and 1.6% employers of Labour); they work around 27.2 million hec­

tares of farmland. At the time of the Last census <1971) there were 

2,571,000 farms. 

b) Farms vary greatly in size. Those over 500 hectares represent 

37.3% of the total area and only 0.5% of the total number of farms 
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(or around 12,000). At the other end of the scale, the seven out of 

ten farms which are under 10 hectares only account for 11.8% of the to­

tal area. The large estates in the south (Andalusia) and the small 

holdings in the north (particularly Galicia) represent the extremes. 

2. The main interest groups 

2.1. Employers and various interests 

2.1.1. Industry and services 

During the period when the political groups represented in 

the Spanish Parliament were preparing the ground for the "Moncloa 

Pacts", various moves to unite Spanish employers in an umbrella orga­

nization met with a favourable reception. On 22 September 1977, the in­

augural meeting of the CEOE (Spanish Confederation of Employers' Orga­

nizations) represented the culmination of an intensive effort to win 

support and encourage employers to organize. 

The changed political environment and the scope of the govern­

ment action programme resulting from the Pacts <whose impact on busi­

ness is obvious) led the CEOE to engage in a campaign to develop 

employers' unity, their solidarity, and their guiding role in a serious 

economic situation (7). 

The CEOE represents over 1,300,000 firms belonging to 133 

confederation organizations. This makes it the main employers' con­

federation in Spain. The organization takes an active part in national 

and international politics, its central aim being the defence of private 
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enterprise and the free market economy. Its main actions at national 

Level include the signing of the Inter-Confederal Framework Agreement 

with the UGT (General Workers' Union) on 5 January 1980. 

At European and international Level, the Confederation has 

encouraged and increased the representation of Spanish employers in 

sectoral and intergovernmental bodies. The CEOE is thus a member 

of the International Organization of Employers (IOE), an associate 

member of the Union of Industries of the European Community (UNICE), 

and a member of the OECD Business and Industry Advisory Committee (BIAC). 

It is also represented in the International Labour Organization (ILO) 

and in the Inter-American Council of Commerce and Production (CICYP). 

* * 

The AEB <Spanish Association of Private Banks) is affiliated 

to the CEOE, and plays an active part in the representative and decision­

making bodies of the Confederation. It has 127 full member organiza­

tions. Created in 1977, the AEB seeks to defend its sectoral interests 

by acting through Legal, administrat1ve and parliamentary channels. 

Another organization representing banking interests is the 

CSB (Central Banking Committee). The CSB operates outside 

the CEOE, and is a consultative government body in the banking sector, 

operating through the Ministry of Economic Affairs. 

* * 
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The insurance sector is represented by UNESPA (Spanish 

Union of Insurance, Reinsurance and Investment Companies), which is 

affiliated to the OECD. The organization defends the interests of its 

members at national level, trying at the same time to present a clearer 

image of insurance and its function in the economy. 

UNESPA's activities at international level are varied, 

centring on Europe and Latin America. UNESPA is the only association 

to belong to both the two large continental insurance confederations: 

the European Insurance Committee CEIC) and the Federaci6n Interameri­

cana de Entitades de Seguros (Inter-American Federation of Insurance 

Bodies) (FIDES). 

* * 
CEPYME (Spanish Confederation of Small and Medium-sized 

Enterprises) was set up on 26 September 1977. It is affiliated to the 

CEOE, and like the CEOE has as its main goals the development and 

defence of free enterprise and the market economy. Organized on geo­

graphical and trade lines, CEPYME seeks to defend the interests of its 

manymembers by promoting cooperation with the Spanish state and the 

trade union federations, while remaining independent of any political 

party. 

CEPYME provides a third of the employers' representatives 

on the social security councils set up by the Spanish Government, and 

also takes part in the work of IMPI (Institute of Small and Medium­

Sized Enterprises). 
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CEPYME is represented on various international bodies 

through the CEOE. It is also represented on the ILO and the various 

international and European organizations for small and medium-sized 

firms and craft industries. 

* * 

At present throughout Spain there are 85 provincial and/or 

municipal chambers acting as consultative bodies and representing the 

general interest of trade, industry and shipping. These chambers are 

grouped together in the Supreme Council of the Official Chambers of 

Commerce, Industry and Shipping of Spain, created in January 1922. 

Its operations are governed by the provisions which came into force 

in March 1978. 

The Supreme Council performs those functions which fall out­

side the terms of reference of the chambers, at either national or 

international Level. Its specific task is to keep in touch with the 

chambers and coordinate their activities and goals. For their part, 

the chambers are able to meet in provincial or inter-provincial assem­

blies to discuss problems of common interest. There are now two re­

gional chambers of commerce (Catalonia and Basque region). 

Since 1969 the Supreme Council has been a corresponding 

member of the EEC Conference of Chambers of Commerce and Industry (8). 
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2.1.2. The Agricultural Sector 

Because of the brief period of time which has elapsed since the 

passing of the law on freedom of association, and the enormous complexity 

of the task of transforming a government-controlled union set-up with a 

vertical structure into a fully democratic system, it has not yet been pos­

sible to obtain a sufficiently clear picture of the union situation, not 

least because of the great diversity of professional and trade organizations. 

In the agricultural sector, the only recent emergence of organiza­

tions and their low membership figures, together 11ith their frequent joint 

programmes and transfers of members from one organization to another, make 

it difficult to evaluate the structure of the organizations to judge how 

representative they are and to make a clear distinction between the various 

organizations' objectives. 

The elections organized by the Chambers of Agriculture in 1978 did 

little to clarify the situation because of the large number of independent 

representatives elected and the transfers mentioned above. (9) 

The first movements of arable and livestock farmers came into 

being at the end of the 1960's as autonomous units with little coordination 

between them. They gradually established contacts, culminating in 1976 in 

the creation of COAG (Federation of Spanish Farmers' Organizations), which 

claims to represent between 100,000 and 125,000 family farmers. (6) 

COAG is at present made up of associations of arable and livestock 

farmers operating mainly family farms. 
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COAG occupies a predominant posit1on in almost the whole of the 

Ebro region, and in the provinces of Leon and Alava. It is also well-esta­

blished in Valencia and Murcia and in Catalonia. 

COAG claims to bring together farmers of various ideologies and to 

be completely independent of pol1tical parties. Nevertheless, it maintains 

frequent contacts with the parties, sending them regular bulletins and re­

ceiving varying degrees of support from "all the parties of the democratic 

opposition". <10l 

UFADE (Union of Spanish Agricultural Federations), founded in 

October 1978, is made up of 22 provincial associations of arable and Livestock 

farmers (full members and four sectoral organizations. UFADE currently has 

cooperative Links with the UDC <Union of Centre Democrats). <11) 

UFADE claims to represent the majority of farmers in the Duero 

Region and to have a considerable base in Galicia and Asturias. 

Like COAG, the young farmers' movement emerged prior to the entry 

into force of Law on freedom of association in 1977. However, the associa­

tion set up in 1970 put forward its sectoral demands within the "Hermandades" 

<"brotherhoods") without giving rise to the sort of direct confrontation 

which occurred in the case of the organizations which later formed COAG. 

Thus, in 1977, there emerged the CNJA (National Association of 

Young Farmers), modelled on the French young farmers' movement. <11) 
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The CNJA, which, according to its own 1nformation, has about 

100,000 members, includes all categories of farmers and has considerable 

influence in the provinces of Barcelona, Gerona, Toledo, Coruna, Granada, 

Jaen, Almeria, Segovia, Salamanca, Valencia, Alicante and Seville; it could 

be said to be well-established, without having a dominant position in any 

of these provinces, with the possible except1on of Barcelona. 

Two agricultural organizations have been classified in this study 

as an employers' and a workers' assoc1ation respectively. They are, firstly, 

the CNAG (National Confederation of Farmers) which was set up in 1977 and 1s 

affiliated to the CEOE, and secondly, the FTT (Agricultural Workers' Federa­

tion) which is affiliated to the UGT. 

The CNAG ma1nly comprises large landowners plus a few local groups 

of small landowners. It claims to have 250,000 members (6) and to be in­

dependent of political parties C12l. It has a broad base in Estremadura 

and Andalusia, especially in the provinces of Seville, Cordoba, Jaen, Cadiz 

and Granada, and is also well-established in the provinces of Madrid, 

Badajoz and Albacete. 

The CNAG includes various sectoral organizations, such as the 

Union de Olivares espanoles (Union of Spanish Olive Growers) and the 

Associacion Nacional de Ganaderos del Reina (National Association of Stock­

raisers). 

The FTT (Agricultural ~orkters' Federation) was set up in April 

1930 and constitutes the agricultural arm of the UGT (General Workers' 

Union). The organization was dismantled at the end of the Spanish Civil 
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War. The FTT with its close ties with the trade union movement, brought 

together farm workers and small farmers. In 1980, the small farmers formed 

UPA (Smallholders' Union), a trade union for the self-employed in the agri­

cultural sector. Farm workers, for their part, are grouped together in 

SOA <wage-Earners' Union). These two unions form the basis of the FTT. (13) 

The FTT 1s established in a Large number of agricultural regions 

without having a Leading role in any. Among the areas where the FTT's in­

fluence 1s greatest are the provinces of Badajoz, Alicante, Murcia, 

Valencia, Ameria, Granada, Jaen and Huelva. 

Th~ FTT is represented on the European Trade Union Confederation 

(ETUC) and the International Confederation of Free Trade Un1ons CICFTU) 

through its membership of the UGT. 

The FTT is also affiliated to the International Federation of 

Plantation, Agricultural and Allied Workers (IFPAAW) and the European Fede­

ration of Agricultural Workers' Unions in the Community CEFA). 

Under the Royal Decree of June 1977, Spain's Chambers of Agricul­

ture, which are of considerable importance at national Level, became public 

Law bodies of a consultative naturew1th the task of cooperating with the 

government through the Ministry of Agriculture. 

These Chambers have been set up at municipal and provincial Level 

throughout Spain. 
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The decree governing CONCA (National Confederation of Spanish 

Chambers of Agriculture), dates from 14 March 1980, it lays down rules 

governing the operation of th1s body, wh1ch is aff1liated to the European 

Confederation of Agriculture (CEAJ and the International Federation of Agri­

cultural Producers (IFAP). 

These Chambers, wh1ch have considerable financ1al and other re­

sources, have been the subject of a lengthy debate. (14) 

The agricultural organ1zations are generally favourably disposed 

towards Spanish accession to the Community, although with certain reserva­

tions. <15) 

2.1.3. Non-Bank Credit Sector 

CECA (Spanish Confederation of Savings Banks) represents all the 

affiliated banks and acts as a consultative body for the government. From 

the f1nancial point of v1ew, it acts as a clearing house for the affiliated 

banks and 1s expanding its advisory role and its saving promotion activities. 

In quant1tative terms, the people's sav1ngs system represented a third of 

the private credit system in 1980. The 1mpact on investment is particularly 

sign1f1cant in the housing sector. 

2.1.4. Consumers 

Two bodies, INC (National Institute of Consumer Affairs) in the 

public sector, and OCU (Consumers' and Users' Organ1zationl in the private 

sector, represent the interests of consumers at national level. 
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INC, set up in May 1971 as a central1zed public serv1ce, became 

an independent body within the institutional framework of the Spanish 

Min1stry of Commerce in 1977. 

INC provides subsidies for the 70 associations which were surveyed 

in the census of consumer organizations in April 1980. It has produced a 

large number of studies and publ1cations to inform and advise consumers 

throughout Spa1n. 

OCU, for its part, br1ngs together the associations of users of 

1nsurance (USEGJ, hous1ng CUSVI), transport CUTRANSJ, money and credit 

CUDICREJ, energy CUEN) and telephone and telecommunications serv1ces CUTTEJ. 

Organ1zed on the basis of provinc1al, district or local councils 

and users' groups, OCU is represented, as consultative body, on a great 

many government bodies, such as the Prices Commission, the Ministry of Trade 

Advisory Committee and the Directorate-General for Energy. 

Both INC and OCU are corresponding members of the International 

Organization of Consumers' Unions CIOCU) and observer members of the Euro­

pean Bureau of Consumer Unions. CBEUC) 

Both organizations declare themselves to be resolutely in favour 

of Spain's accession to the European Community. (16) 
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2.2. Trade Unions 

2.2.1. Background 

Spain has a long trad1tion of trade unionism. As 1n other 

European countries, trade unionism first appeared in the second half of the 

n1neteenth century. The first International had a decisive influence on 

the development of the emerging trade un1on movement. The breach within 

the International produced a deep division in Spanish trade unionism bet­

ween the major1ty anarchist tendency prevalent in Catalonia and Andalusia, 

and a minority socialist tendency predominant in Madrid and the Basque 

country. The socialist tendency led in 1888 to the foundation of the UGT 

(General workers Union), which adopted a reformist att1tude open to nego­

tiations. 

The anarchist wing wh1ch went through per1ods of clandestinity 

and repression, formed a series of short-llved organ1zat1ons wh1ch f1nally 

crystallized 1n the CNT <Nat1onal Confederation of Labour), formed in 1910. 

This Confederat1on followed the precepts of revolutionary libertar1an trade 

unionism, which has direct action and general str1kes as 1ts most charac­

terlstic instruments. The economic and the polit1cal struggle were lnter­

twined within the Confederation. 

Attempts to set up other trade unions, whether the "free trade 

unions" promoted by Catalan employers or Christ1an unions, met w1th little 

success. The Confederacion de S1ndicatos Catolicos (Confederation of Catho­

lic Trade Un1ons) was founded in 1919, but it had little influence outside 

the farm sector. The only maJor exception was the establishment in 1911 of 
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the Solidaridad de Trabajadores Vascos (ELA-STV) (Union of Basque Workers). 

The combination of Christian and Labour ideals, closely Linked with the spe­

cial mentality of the Basque Worker, made th1s union a very important force 

in this region, particularly during the second republic. 

During the years of the republic, confrontation between the two 

opposing tendencies continued. The socialists resolutely supported the new 

regime, while the anarchist tendency was dom1nated at the t1me by the groups 

affiliated to the FAI (Iberian Anarchist Federation). This Led to much con­

flict and soc1al disarray during these years. 

The trade union movement was thus a belligerent in the republ1can 

area, while in the national area one saw the immediate dissolution and dis­

mantling of the unions, persecution of their Leaders, and replacement of the 

unions by compulsory workers' and employers' organizations, 1nspired partly 

by the national Labour front of national-socialist Germany, and known as 

Centrales Nacionales Sindicalistas (Decree of 21.4.1938). These organiza­

tions followed the concept of "vert1Cdl trade unionism" embodied in the 13th 

declaration of the Labour Law. In other words, they were "public corpora­

tions", inspired by "principles of unity, totality and hierarchy", managed 

by government appointees drawn from the sole party. At the same time it was 

forbidden to form "new trade unions or associations whose aim was to defend 

tr~de or class interests". Furthermore, strike action was considered a crime. 



- 18 -

These organizations engaged in a variety of research, advisory 

and assistance work. However, they had no part in ~he determination of 

working cond1tions, which was the exclusive province of the State. It was 

only 1n 1958 that the possibility arose of collective Labour agreements 

Calbeit of a supplementary and marginal nature) between the elected represen­

tatives of the "vertical" union, i.e. between the social (workers) and eco­

nomic (employers) Sections. At plant Level, the works council or "Jurado" 

took part in negotiat1ons. 

Although there were a few isolated strikes (general strike in 

Vizcaya in 1947, tram strike 1n Barcelona in 1951), it was only with the 

1ntroduction of collective bargain1ng that there began to emerge a more 

general response to official Labour policy, and it became possible to use 

both Legal channels and alternat1ve instruments, which had initially been 

illegal and clandestine, as was the creation, during a particular dispute, 

of "comisiones obreras" (Workers' Committees) to coordinate workers' response 

to a part1cular problem. "A Workers' Committee was set up in order to hold 

talks with management on behalf of the other workers. After this it would 

report on its action" (SARTORIUS) C17). An example is prov1ded by the mine 

workers' committee of La Camocha (Asturias) set up in 1958. These were em­

bryonic ad hoc organizations which were act1ve intermittently, and which 

disappeared once the dispute which had Led to their formation was resolved. 

The dispute at the end of 1961 (strike at the Campania Auxil1ar 

de Ferrocarr1Les at Beasain, Guipuzcoa) worsened during 1962. This Led to 

the systematic appearance of these temporary str1ke committees known as 
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"com1s1ones obreras". In the mld-1960's 1t was decided that these committees 

should be made permanent, in order to coordinate disputes and create a basic 

organization. 

tatlVe bodies. 

In 1966, the comisiones obreras were made permanent represen­

A declaration the same year La1d down their dual Line of 

action to demand better work1ng cond1tions (particularly higher pay) and 

to f1ght for democrat1c rights, both polit1cal and union. 

The "com1s1ones obreras" were set up in accordance with pluralist 

pr1nciples, and workers always participated in an individual capac1ty. The 

bas1c instrument was the workers' meet1ng. However, their pluralism diminl­

shed, especially when certa1n Chnst1an umons, such as USO set up in 1960, 

and the Basque ELA-STV, decided to stop tak1ng part in the com1siones obreras. 

Throughout the per1od of d1ctatorship, the union militants of the 

UGT suffered special persecution from the Franco regime and were against 

JOlmng the "comis1ones obreras". They conducted several bitter strikes 

(for example in Asturias) at great risk. Many UGT m1Litants were imprisoned 

or forced to go 1nto exiLe. 

At provinc1al Level, many reg1onal movements began to spring up, 

both w1th1n ex1st1ng federations and in Local groups which placed emphasis 

on a union plan to ach1eve reg1onal demands. The ELA-STV, wh1ch was the 
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first example of this type of trade un1onism 1n the Basque country, as 

stated above had its first per1od of legal1ty in 1923-29. The ELA-STV flou­

rished during the second republ1c, ~hen it bacame the main trade union in the 

Basque region. 

In September 1966 elections ~ere organized with1n the vertical 

union for workers' representatives. At these elect1ons, the com1siones 

obreras lists met with some success, particularly in the most 1ndustr1alized 

parts of the country. Offic1al repression did not take long to emerge, and 

applying the penal code then in force the Supreme Court declared the 

comisiones obreras again to be illegal "as they are prohibited associat1ons 

tending to subversive, clandest1ne agitat1on, ded1cated to social strife, 

and completely opposed to those assoc1ations which have sprung from the pre­

sent trade union system". The Supreme Court stressed furthermore that in the 

comis1ones obreras "there are links with and persons affil1ated to part1es 

which are 1n favour of the class struggle and the v1olent destruction of the 

present organizat1on of the State" (Judgement of 17.10.681. 

Desp1te this, the "comisiones obreras" movement consolidated its 

position, although it rema1ned a movement based on spontane1ty and holding 

of ad hoc shopfloor meetings, unitar1an and with neither membership nor con­

tributions. It also retained its "entr1sta" strategy, i.e. making use of 

the pOS?ibilities afforded by the representative structure of the vertical 

union. This posit1on ran counter to the strategy of the re-emerging UGT, 

wh1ch was gro~ing in strength. 

The resurgence of the labour movement was consolidated in the 

early 1970s, in parallel with a strong student movement in the un1versit1es. 

These movements had similar methods Chold1ngof ad hoc meetings, direct 
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democracy, representatives that could be dismissed, indirect coordination 

via ma1nly polit1cal organ1zations, etc.) and aims, comb1ning short-term 

goals with the more general a1ms of democratization and political change. 

In the elections for workers' representatives within companies 

and the vertical union, the "democratic" candidates backed by the com1siones 

obreras and the USO obtained highly satisfactory results. 

When General FRANCO died, the situation was somewhat confused. 

In some sectors, effective Leadership had Led to the consolidation of the 

"official" representative bodies. In other sectors, however, they had de 

facto been superseded by informal arrangements such as "delegados de 

asambleas" (meeting delegates and coordinating bodies, etc.l; outwardly there 

were no trade union associations - they operated clandestinely because of 

their illegal status. C18l 

2.2.2. The trade unions during the period of transition to democracy 

The years of transition were to prove decisive for the development 

of the Labour movement. The first government of the monarchy was unwilling 

to engage in radical political change, and in the first three months of 1976 

there was a spectacular rise in the number of strikes Cmore than 1000% com­

pared with the previous year). The main aim of these strikes was to encou­

rage political change and thus recognition of union rights and the right to 

strike. This strike movement was undoutedly one of the main causes of the 

fall of the Arias government and its replacement by Suarez, whose government 

gave resolute encouragement to the democratization of the political system 

and Labour relations. 
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In 1976, three important events occurred in the trade union move-

ment 

-In April 1976, under the cover of "Trade union seminars", the XXXth 

UGT Congress took place. This meant emergence from clandestinity and 

confirmation of the UGT as a "working class, revolutionary, autonomous and 

free, unitary, democratic, representative and socialist" trade union. The 

restoration of democratic freedoms became the central objective, w1th in­

sistance on a break with the "official trade union apparatus" and on unity 

of action, so that once freedom of association had been achieved the union 

movement could face the future united. The UGT's position was therefore 

based both on an associative conception of trade unionism and the recog­

nition of the special place of socialist trade unionism, without straight 

away accepting (in the light of the Portuguese experience) either retention 

of the vertical trade union structure or a premature and hasty unity on 

account of the supremacy enjoyed at the time by the CC.OO (Comisiones 

Obreras) Workers' Committees. <19) 

- The second event was the setting up, in July 1976, of the "Coordinadora de 

Organizaciones Sindicales" (COS) (Coordinating Committee of Trade Union 

Organizations), by the CC.OO, the UGT and USO. This body safeguarded the 

specific character of its member organizations and their "autonomy of 

structure and of action", and sought to ensure unity of action on the part 

of all member organizations as a means of democratic and trade union oppo­

sit1on, although this unity of action was conceived from the point of view 

of trade union unity, "an unrelinquishable demand of the working class". 

The objectives of this Coordinating Committee were economic and occupa­

tional in the short term, incorporated in an ambitious "joint platform of 

demands", and also political, being directed towards the winning of demo­

cratic freedoms and the stimulation of a unifying process through unity of 

action and freedom of association. It is significant that this Coordinating 
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Committee implicitly acknowledged the ex1stence of pluralism in the trade 

union movement, although without giving up its more distant objective of 

eventual trade union unity. 

- In July 1976, the general meeting of the CC.OO also took place; it was 

assumed that a majority Line would be imposed which favoured the transfor­

mation of this semi-organized movement, with no clear membership or per­

manent administrative bodies, into an associative trade union organization 

of a new kind, with a central organization alongside the other central 

organizations already in existence, in keeping with the de facto pluralism 

which was assert1ng itself. The decision to organize an inaugural congress 

of the Confederaci~n Sindical de Comis1ones Obreras (Confederation of Wor­

kers' Committees), however, encountered opposition from a minority group 

supporting a unitary form of trade unionism, open to all, and based on the 

hold1ng of ad hoc shopfloor meetings. This minority group, which included 

mil1tants from the Communist Party, the Labour Party (PTE) and the Workers' 

Revolutionary Organization (ORT), brought about a split within the CC.OO 

in November 1976, and set up a provisional Coordinating Committee to encou-

rage shopfloor meetings, at which proposals for the setting up of unitary 

trade unions were put forward; at the same time the process was set in 

motion which was intended to Lead to a trade union congress inaugurating a 

Large unitary central organization. However, the tensions between these 

two political forces Led to a new split and in March 1977 two new bodies 

were created, the Confederaci6n de Sind1catos Unitarios de Trabajadores 

<CSUT) (Confederation of Workers' Unitary Trade Unions) with Labour Party 

(PTE) sympathies, and the Sindicato Unitario (SU) (Unitary Union) supported 

by the workers' Revolutionary Organization <ORT). <20) 

In 1977 two important events occurred in the process of consoli­

dationof democratic trade unionism : 
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Firstly, trade un1ons were legalized in the traditional associative struc­

ture; the law of 1 April 1977 and the ratificat1on of a number of inter­

national conventions in this field allowed the legalization of unions which 

had already been tolerated, and in April and May both the "historic" central 

organizations, the UGT and the CNT, and the new bodies, the CC.OO, the SU 

and the CSUT, were legalized. Some regional trade unions, such as the 

ELA/STV,and a number of "independent" central organizations such as the 

Confederaci6n Democratica de Trabajadores and the Confederaci6n Espanola 

de Sindicatos Independientes (CESI) were also legalized. Thus at the end 

of 1977, the trade union scene was marked by a multiplicity of central 

organizations, ranged against an employers' movement which was already 

largely united in the form of the CEOE. 

The second event was the dissolution of Franco's trade union apparatus, 

which began in October 1976 with the setting-up of the Admin1straci6n 

Institucional de Servicios Socio-Profesionales <AISS) (Institutional Admi­

nistration for Socio-Professional Services), which took over the social 

and welfare services of the government-controlled trade union movement, and 

especially with the promulgation of the Royal Decree of 2 June 1977 on the 

abolition of obligatory trade union membership and the conversion of the 

AISS. This dissolution raised the question of the situation of the wor­

kers' elected representative bodies, particularly those at company level. 

The disagreement between, on the one hand the CC.OO and USO, which were 

in favour of maintaining the trade unions' representative functions, and 

on the other the UGT, which was not, proved 1ntractable and even led, in 

March 1977, to a split within the Coordinating Committee of Trade Union 

Organizations. The matter was settled by the Government when, in December 

1977, it a~proved provisional rules forthe election of workers' representa­

tives within firr11S (aelegates and commit~ees)' tnese rules did not provide 
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for trade union branches or delegations, which the UGT in particular 

supported. In the same month, the UGT and the CC.OO s1gned an agreement 

fixing the dates of the elections and recognizing the unions' 1dentity. 

These elections, known as the "elecciones sindicales", were held at the 

end of January 1978; they made the situation clear - two central trade 

union organizations took the lead with a large majority (the CC.OO with 

34.5% and the UGT with 21.6%); the USO got over 3% and the CSUT, the SU 

and the other organizations failed to reach tnis percentage. From that 

time on the sharp distinction between the "big", most representative 

organizations and the rest became increasingly marked; indeed, it was 

encouraged by the selective contacts engaged 1n both by employers and by 

the government itself. <21) 

2.2.3. Present situation 

The adoption of the Span1sh Const1tution in 1978 meant not only 

the consolidation of a democratic political system, but also the enshrinement 

in the Constitution of trade union freedoms and the right to strike. 

Under Article 7 of the Constitution, trade unions and employers' 

organizations defend and promote their own economic and social interests, and 

such bodies can be freely set up and can operate freely. 

Pending a future law on trade unions, of which there is little 

sign at the moment, trade union legislation continues to follow the law of 

1 April 1977, based on a compulsory register of trade union associations; 
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these associations are organized on geographical and occupational lines, and 

are modelled on systems in other countries. On the one hand, all areas of 

act1vity have their own trade unions, in turn form federations for the various 

branches of activity or industries, while, on the other, district or regio­

nal intersectoral organ1zations have been set up, culminating at national 

level 1n a central body with a confederal structure. An organizat1onal pe­

culiarity is the- at least formal -importance given to the regional levels, 

of the trade unions for the various branches of activity and the sectoral 

organization, a structure which reflects the increasingly important role of 

the regions. An illustration of this is the emergence of regional-level 

trade union organizations, mainly 1n the Basque country, as a result of the 

growth of the ELA/STV; the same phenomenon is to be seen in Galicia, while 

in Andalucia the Sindicato Agr(cola de Trabajadores (SAT) (Workers' Agricul­

tural Trade Union) has acquired a base only in agriculture. 

The dual1stic federative nature of the trade union organizational 

structure is refelcted in 1ts managerial, representative and administrative 

bodies. Thus, the confederal <or regional) congresses are made up of federa­

tions representing particular branches of industry and intersectoral bodies. 

The same is true of other permanent representative bodies (Executive Committee 

and Confederation Committee of the UGT, Confederation Council and Execut1ve 

Committee of the CC.OO, Confederation Council of the USO, etc.) elected by 

the Congress. 

The constitutional requirement for trade unions to have a democra­

tic structure is reflected in their rules, not only regarding the democratic 

appointment of decision-making bodies, but also regarding the existence of 

pre-established procedures for taking decisions and of internal systems for 

checking and reviewing decisions. The institution of legal proceedings to 

resolve possible internal conflicts has not become a general practice. 
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Since 1979, the development of Spanish trade unionism has been 

characterized by a greater institutionalization, which has Led first and 

foremost to a signif1cant increase in the proportion of the working popula­

tion covered by collective Labour agreements <92% of private sector workers 

in 1980, as opposed to 57.6% in 1979). <22) A second feature is the reduction 

in the number of disputes, which began in 1977; by 1980 and 1981 Lowest figures 

in recent times had been reached. This change is not only quantitative, how­

ever, but also qualitative - strikes are more closely Linked to collective 

bargaining and generally ind1cate the failure or breakdown of negotiations. 

This normalization of Labour relations is greatly helped by the 

fact that the trade union organizations are well established and by the 

mutual recognition of unions and employers' organizations, as well as by the 

increasing concern in the face of a difficult situation of economic crisis, 

inflation and high unemployment. The number of unemployed has increased 

tenfold in the Last ten years, and is now close to 2,000,000 or about 14% 

of the working population. <23) 

The two sides of industry have not been able to remain aloof from 

these serious problems and have accepted responsibilities and sacrifices in 

this area. As early as 1977, a socio-economic agreement of the parliamentary 

political forces (known as the "Moncloa Pacts") received the support in pnn­

ciple of the unions and the CC.OO in part1cular although it did not embrace 

the unions or the employers' organizat1ons; both the UGT and CEDE, however, 

had reservat1ons, considering that they should have been consulted and should 

have been party to the agreement. 
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The leading role of trade unions and employers' organizations on the 

Spanish socio-economic scene was recognized at government level. Accordingly, 

when the government was formulating its economic policy for 1979, it 

approached the unions and employers with the intention of renewing the 

Moncloa Pacts. When this move failed, the State laid down its economic pro­

gramme (which included the fixing of a ceiling for wage rises) unilaterally. 

At the end of 1978, this ceiling was set by decree at 14%. The two main 

central trade union organiz~tions <CC.OO and UGT) announced their own ob­

jectives : a 16% increase in wages and shortening of the working day. This 

union proposal formed part of the more wide-ranging short and long-term 

objectives contained in the action programme of each central organization. 

The discussion of a very important Bill called the Estatuto de los 

Trabajadores (Workers' Statute) designed to regulate contracts of employ­

ment, the representation of workers in the firm and collective labour 

agreements, was to provide an opportunity to consolidate the forms of 

worker organization at plant level. Whereas the majority of the central 

union organizations felt that the leading role in representation and negotia­

tion within the company should be given to the elected, unitary representa­

tive bodies <delegates or committees>, with greater or lesser scope for the 

basic meetings, the UGT advocated the granting of this power to the company 

trade union sections, legally constituted in establishments where the union 

has a certain number of members. This discussion was finally ended by the 

law giving priority to the committees, and limiting considerably the role 

of the plant meeting, but leaving open the possibility of negotiating 

collective labour agreements at company level via the trade union 

representatives. 
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However, this discussion was to Lead at the same time to top-Level 

negotiations between the CEOE and the UGT, which crystallized in July 1979 

in a number of amendments to this Bill, especially in connection with 

collect1ve bargaining, which were accepted by the two main political parties, 

the UCD, which was 1n power, and the PSOE, which was in opposition. This 

first top-Level agreement Led several months Later to the Acuerdo-Marco 

Interconfederal (AMI) (Interconfederation Outline Agreement) on collective 

bargaining, signed on 5 January 1980, between the UGT and the CEOE, and 

which USO endorsed Later. The CC.OO, although it had taken part in the 

drafting, withdrew from the negotiations and adopted a posit1on of symbolic 

opposition. 

The aim of the AMI was to seek a concerted solution to the economic 

crisis by means of measures to restrict wage increases, but at the same t1me 

to Lay the foundations for a reorganizat1on of collective bargaining, 

priority being given to sectoral agreements and the reinforcement of trade 

union rights inside and outside the f1rm; the recognition of trade union 

delegates with certain rights and privileges meant that an UGT demand which 

for years had been rejected had finally been met. Although the collective 

Labour agreement of 1980 was not signed by the Largest union, the CC.OO, it 

basically satisfied the criteria established by the AMI, which was revised 

at the beginning of 1981, in separate form for the CEOE and the UGT, and 

the CEOE and the USO. 

The AMI not only resulted in an improvement in the disputes 

situation and an extension of collective bargaining, but also 1ncreased 

the prestige of the trade union organizations which had signed it, as was 

clearly reflected in the results of the union elections held at the end of 

1980; in these elections, both the CSUT and the SU suffered a major setback; 



- 30 -

the CC.OO Lost some ground (16,000 fewer delegates and a Loss of 3.5 

points), while the UGT gained 8,000 delegates and improved its prev1ous 

percentage by 7.7 points. The CC.OO now had 30.86% as against the UGT's 

29.27%. USO, for its part, gained 5.5 po1nts and managed to obtain 8.69% 

of the delegates, a sizeable figure but not enough to cross the 10% 

threshold for representative status in collective bargaining. At regional 

Level, the ELA-STV obtained 25.60%, doubled its number of delegates, and 

exceeded the 15% needed for representative status; the same thing occurred 

in Galicia 1n the case of the ING (Intersindical Nacional Gallega) C17.5%l; 

these two reg1onal unions therefore seem to be firmly established in their 

respective zones of influence (*). 

In June 1981, the Largest umons, the UGT and the CC.OCl, the employers' 

organ1zation CEOE, and the government signed the Acuerdo Nacional sobre 

el Empleo CANE) (National Employment Agreement), which covered a very wide 

field but concentrated particularly on the rules governing collective bar­

gaining 1n 1982, on l1miting pay rises and on reducing working hours, in 

part1cular by abolishing overtime. The agreement conta1ned other provis1ons 

acknowledging that the two sides of industry had a part to play through 

consultation; this is not always easy, as 1n the case of social security, 

where the meetings of a tripartite committee on rationalizat1on and 

improvement of the system were fruitless. 

C*) These figures are taken from the official data contained in BOE 
(Official Gazette) No. 89 of April 1981. 
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The ANE re1nforced the unity of action between the UGT and the 

CC.OO and as a result led to a certain cool1ng in the UGT's special 

relationship with the CEOE. At the same t1me, USO, left out of the agree­

ment because of un1on pressure, adopted a critical attitude, although not 

going as far as to attempt to boycott implementation of the agreement. 

More radical was the attack on the agreement by the trade unions with a 

strong regional base, especially the ELA/STV, despite the fact that this 

organization had supported the setting up in the Basque country of a bi­

partite labour relations council in l1ne with the idea of an "appropriate 

labour rela.tions framework". 

The trade union elections and the experience of the AMI and the 

ANE seem to have consolidated the dominant position of the two major 

central organizations (CC.OO and UGT) and the relatively stable position 

of the USO as the third (minority) trade union organization; there has also 

been an increase in the strength of the two regional organizations with 

qu1te distinct tendencies (the ELA/STV, an efficient and well-organized 

union oriented towards negotiation, and the Intersindical Nacional Gal­

lega (lNG), which largely represents an ideology of revolutionary trade 

unionism). 

However, the consolidation of the trade unions is attributable 

more to the legal and political consequences of the "hearing" given to the 

un1ons in the company-level elections than to a growth in membership, an 

area in which the unions are very badly organized. There are no reliable 
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figures on current trade un1on membersh1p, but a recent fairly optimist1c 

calculation gave the follow1ng picture (*) 

cc.oo ........................................ 897,000 

UGT 

uso 
Nat1onal1sts 

Independents 

806,000 

225,000 

104,000 

98,000 

Others CCSUT, CNT, SU) ..•...••.......•......• 260,000 C24l 

According to these calculations, some 2,400,000 Spanish workers 

are union members (the cr1terion be1ng the membership card as opposed 

to the pay1ng of dues), but, although opt1mist1c, the calculations reveal 

a 20% drop 1n membership since 1979, affect1ng some organizat1ons CCC.OO) 

more than others CUGT), with the except1on of the USO, which seems to have 

increased its membersh1p. A factor contr1but1ng to th1s orgaoizat1onal 

weakness of the un1ons is the generally eff1cient system of collect1ve 

agreements, which does not st1mulate membership since th1s 1s not felt to 

be necessary. 

(*) The difficulty of establish1ng the true membership levels is obv1ous. 
The figures supplied to the Economic and Soc1al Comm1ttee by the trade 
union organizat1ons for 1980 are as follows : 

cc. 00. . .••...••.•.....•.••...•...••....•••......•...•• 2,000,000 

UGT 

uso 
ELA/STV ...••••...•••......•.......•...•...••••.....•.. 

1,400,000 

644,476 

110,000 
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Mention should also be made of the influence of Communist <Euro­

Communist) and other left-wing elements within the CC.OO, the Socialist 

and Social-Democratic influence in the UGT and the changing situation 

within USO, which has moved away from more radical Socialist attitudes, 

such as workers self-management towards more moderate, centrist positions, 

which are gradually taking it in the direction of Christian trade 

unionism, but without the religious element. The ELA-STV has the specific 

characteristics of Basque trade unionism <25). 

As regards specific demands and proposals in recent years, the 

CC.OO put forward an economic plan designed to create 300,000 jobs a year 

from 1980 onwards and to increase unemployment benefit for workers in 

enforced unemployment. 

The UGT's guiding aims are primarily the protection and promotion 

of employment, the maintenance of the purchasing power of the working 

classes and the consolidation of trade union freedom. 

The CC.OO and the UGT propose the establishment of a framework 

agreement providing for consultations between the two sides of industry. 

USO, for its part, insists on its independence of political 

parties, declaring itself to be "an autonomous alternative trade 

union" <26). 
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The CSUT and the SU, which are on the Left of the political 

spectrum are at present in the process of amalgamating. These two 

organizat1ons support the establishment of a "united, working class trade 

union movement" and are opposed to socio-economic agreements along the 

l1nes of the Moncloa Pacts <27). 

Basing itself on the principles of democracy, solidarity and 

independence, the ELA-STV, a reg1onal organization firmly established 

in the Basque country has among its priority objectives the fostering of 

the institutional development of trade unionism and the development of 

regulatory structures for collective bargaining. The ELA-STV is pro­

poslng to set up an independent structure for Labour relations in the 

Basque country, which will take account of its specific political and social 

features. 

Another regional trade union organization in favour of a union 

programme with territorial demands is the Intersindical Nac1onal Gal­

Lega (INGl. 

The ideological differences are reflected in the union organiza­

tions' membersh1p of European and international trade union bod1es : the 

UGT is a member of the ICFTU and is affiliated to the ETUC (European 

Trade Union Confederation), as is the ELA-STV, which is also a member 

of the WCL (World Confederation of Laoour ). The WCL admitted USO as a 

member organ1zation in March 1981. Neither USO nor the CC.OO have 

succeeded as yet in having their application for membership of the ETUC 

accepted. 
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ALL the trade union organizations are in favour of Spanish and 

Portuguese accession to the European Community. Slowly, the Spanish 

organizations are starting to analyse the social and economic implications 

of accession and the more specific effects 1n terms of employment policy 

and the free movement of Labour. At the same time these organizations 

have established closer Links w1th European workers' organizations. 
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9) In June 1978, elections for representatives on the Agricultural 

Committees were held. The detailed results of these elections were as 

follows : 

CNAC COAG FTT CNJA UFADE 

Local 3,330 6,172 2,416 1,701 9,691 members 

Provincial 86 136 11 33 263 members 

Chairmen of 
provincial 8 6 - 2 17 
councils 

These figures are derived from document No. 17 (table 1) entitled 

"Adhesi6n de Esp~a - trabajos - preparatorios - Agricultura" concerning 

trade organizations prepared for the Commission of the European Com­

munities and sent to the General Secretariat of the ESC under cover of 

Letter of 3 May 1982 by the Spanish Ministry of Agriculture's 

Institute for Agricultural Relations. 

Interesting details can also be found in the article of Jacques Grall 

op. cit. (see note 6) under the heading "Des syndicats dispersis". 

10) The COAG "has no official links with the left, but the members of the 

national collective are openly members of the PCE or the PSOE or are 

unaffiliated". See : Jacques Grall, op. cit. note 6, same article, 

"Des syndicats dispersis". 

11) According to Jacques Grall Cop. cit. notes 6,9 and 10), UFADE and the 

CNJA are "close to the UCD, without there being any organic link". 

12) According to Jacques Grall Cop. cit.), the Confederation "maintains 

it is apolitical, although some of its members also belong to the 

Alianza Popular". 
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13) The FTT •i'fias organic Links with the PSOE, as 1ts general secretary 

is a senator of that party" Cop. cit. Jacques Grall). 

14) See Jacques Grall, op. cit. for details. 

15) The description of Spanish agricultural organizations is based on 

internal documentation and various publications provided by the CNAG, 

COAG, FTT, CNJA, UFADE and the Agricultural Committees and on the 

documents mentioned in note 9. 

16) Various publicat1ons and documentation prov1ded by the INC and OCU. 

17) SARTORIUS "Qu§ son Las Comisiones Obreras", La Gaya Ciencia, 

Barcelona 1976, and "EL resurgir del movimiento obrero", Laia, 

Barcelona 1976. 

18) For the Spanish trade union movement under Franco, see LUDEVID 

"Quaranta anos de s1ndical1smo vertical", Laia, Barcelona 1976. An 

overview of democratic trade union1sm during the transitional period 

can be found in COMIN "Qu§ es el s1ndical1smo", La Gaya, Barcelona 

1976; DE LA VILLA "Nuevas organizaciones sindicales en Espana" and 

various authors "Hacia un modelo democritico de relaciones de 

trabaJo", Zaragoza 1980. See ALMENDROS "EL sindicalismo de clase 

en Espa~a" (1939-1977), Peninsula, Barcelona 1978. 

19) UGT, Congress, Epilogo by N. Redondo, Akal, Madrid 1976. 

20) See various authors "Anuario de relaciones Laborales de Espana" 

C1977) La Torre, Madrid 1977. 
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21) Ministry of Labour 1978. For the origin and problems of the elections 

and a brief analysis of their results, see DE LA VILLA and PALOMEQUE 

"Introduccion a La Economl'a del Trabajo", 2nd edition, vol. II, 

Madr1d 1982, pp. 575-581. 

22) ZUFIAUR in "Balance del AMI", F. Ebert, Madrid 1980. 

23) See the monograph entitled "Paroy Politica de Empleo" in Papeles de 

Economica Espanola", 1981, DE LA VILLA and PALOMEQUE, Introduction, 

cit. II, pp. 237 et seq. 

24) EDIS, Elecciones sindicales 1980, F. Ebert 1982, p. 121. F1gures 

derived from samples. It is imposs1ble to obtain real figures because 

although un1ons record all issues of membership cards there are no 

resignations procedures, and the only way of detecting relinquishment 

of trade union membership is through non-payment of dues. However, 

as this is not strictly monitored, it is very difficult to distinguish 

between bad or Late payers and those who wish to withdraw from the 

union. If the figures given by the un1ons are not inflated they at 

least need to be corrected; real membership must therefore be con­

siderably less. 

25) See also the Institut syndical europeen op. cit. note 2, pp. 62 and 

63. 
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26l To assert 1tself as an "autonomous alternat1ve trade un1on" USO feels 

that the basic issues to be tackled during the post-constitutional 

stage in Spain are : (i) the consol1dat1on of democracy, (ill the 

development of trade union freedom and C11il how to overcome the 

recession. 

27) The CSUT g1ves priority to ad hoc shopfloor meetings, the movement of 

delegates and the ex1stence of a un1on wh1ch encourages the holding 

of ad hoc shopfloor meetings, all of wh1ch 1t feels are vital to 

progressive trade un1onism. The Confederation's main demands are 

Cil an employment policy under which trade unions are involved in the 

work of the National Employment Inst1tute and the Pr1ces Commiss1on 

and C1il higher unemployment benef1t. 

* 
* * 



SYNOPSIS 

MAIN CHARACTERISTICS OF THE ORGANIZATIONS 



ORCANIZATlON 

I - EMPLOYERS 

SPANISH CONFEDERA 
TION OF EMPLOYERS 
ORGAN! ZA TIONS 
CCEOE) 

!l:"T:"I 

D~te of 
formation 

1977 

- 42 -

f1embersh i p 

39 area or­
ganizations 
92 sector or 
ganizations 

2 associate 
organization 
A total of 

Aims 

To represent the 
common general 
interests of emp­
loyers to the 
public, the 
Government and 
workers' organi-

over zations, promo-
1,300,000 ting and uphol-
firms ding the unity 
Full member- and integration 
ship is open of firms; 
to profes- to analyse the 
sional orga- problems facing 
nizations industry and to 
Cconfedera- further the de­
tions, fede- velopment of 
rations, or management tech­
associations niques and 
whose mem- methods; 
bership is to study aspects 
made up of relating specifi­
firms and/or cally to labour, 
industrial establishi?g suit 

. able relatlon-profess 1 on a l h. . h 
prganizatiom s 1P7 Wlt pro-. 
pr~vided fes71onal organl-
that the za~1ons, trade 
area they un1on confedera-
cover is : tions and the 

the whole public authori­
country, if 
they are or­
ganized ac­
cording to 
trade or sec 
tor; 

a province 
or larger, 
if they are 
organized on 
an inter-
sectoral or 
inter-trade 
basis. 

ties; 
to establish, 
maintain and en­
courage relations 
with Spanish or 
foreign organiza­
tions, acting as 
the representa­
tivesof the 
employers' sec­
tors. 

Administrative 
Bodies 

The General 
Assembly 

The Board of 
Directors 

. The Executive 
Committee 

. The Office of 
Chairman 



Decision­
making 
procedure 

Simple or 
absolute 
majority 
vote, accor­
ding to the 
body or the 
importance 
of the 
decision 

In excep­
tional cases 
a 75% maJori­
ty vote 

Budget 

1982 

364,000, DOC 
pesetas 

3,602,177 
ECU 
(at rate 
of ex­
change 
ru lmg 
14.9.1981) 
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Re;:>resentation 
on national 
"conom1c and 
social consul­
tative bodies 

The National 
Council for In­
dustrial Census 

The Central 
Executive Com­
mittee for the 
Industrial 
Census 

The Coordinating 
and Advisory 
Committee tor the 
Standardization 
of Statistical 
Nomenclature 

The Supreme 
Statist1cal 
CounC1l 

The National 
Institute of 
Health (INS) 

The National 
Institute of 
Social Secunty 
(INSS) 

The National 
Institute of 
Social Services 
(I NSERSO) 

The National 
Institute of 
Employment 
(INEM) 

f.le,,bersh1 p 
pf Euro­
f.ean 
,Interest 

I I\~ c i tuoe I 
to 'Publica-

iG roups 
jAccess1n1t1ons 

Union of In 
Industries favour 
of the 
European 
Community 
(UNICE) 
(associa-
ted member) 
Inter-
national 
Employers' 
Organiza-
tion (IOE) 

Business 
and Indus­
try Advi­
sory Com­
mittee to 
the OECD 
(BIACl 
Inter­
national 
Labour Or­
gamzation 
<ILO) 

and others 

Information 
Bulletin of 
the CEOE 

Research 
and infor­
mation 
<monthly) 

A quarterly 
bulLet in on 
the econo­
mic situa­
tion 

I I L __ ---L_I_--LI __ _...J! __ 



De~te of 
ORCANIZATlON forma­

tlon 

NATIONAL 
CONFEDERATION OF 
FARMERS 
(CNAG) 

/~I 

1977 27 

21 

3 

3 
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i·~emOer­

ship 

associ a-
tions 
prov1n-
cial 
regional 

sectoral 

open to : 

a) national 
employers' 

AlmS 

To represent, 
manage, uphold 
and promote the 
profess1onal ln­
terests of far­
mers 1n meetings 
with any public 
or pr1vate bodies 
and, especially, 
with the Govern­
ment and Trade 

organiza- Unions; 
t1ons from to advise member 
the diffe- organizations on 
rent sectors f1scal and Labour 
of agncul- matters; 
ture; to establ1sh and 
b) area and develop specla­
inter-sector'Lis~ serv1ces for 
agricultural adv1ce or assls­
employers' tance, or any 

other serv1ce of organiza­
tions at 
provincial 
Level; 

c) Local or 
district 
area emp­
Loyers' 
organiza­
tlons; 

d) em -
ployers'or­
ganizations 
affiliated 
for a period 
of one year; 

common interest 
to its members; 
to contribute to­
wards the goal of 
uniting profes­
sional organiza­
tions through 
federations and 
confederations. 

Adminlstrative 
8odies 

Assembl1es : 

The General 
Assembly 

The Executive 
Comm1ttee 

The Management 
Committee 

Individual : 

The Pres 1 dent 

The Vlce­
President 

The General 
Secretary 

The Treasurer 
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I Represent. on Member-
Decision- national eco. ship of Attitude 
making Budget 'and soc. consult. European to Publica-
procedure bodies Interest access1on tions 

Groups 

General 1980 Representation on European In favour No regular 
Assembly : following Agri- Confede- but w1th publication 
simple Madrid cultural Boards : ration of some Annual 
majority head Agricul- reserva- report on office : FORPPA ture tions general 
In excep- 6,000,000 SENPA 

(CEA) agricultural 
tional cases: pesetas policy 
75% majority = INIA through 59,376 National Seed the CEOE ECU and Tree Nursery cit. Board of op. 

Associ a- Institute 
Directors : tions majority making up 

Confede- INDO 

ration : IRYDA 
50,000,000 
pesetas 
= 
494,804 
ECU 

<at rate 
of ex-
change 
ruling on 
14.9.1981) 



ORCANTZATlON 

THE SPANISH 
UNION OF INSUR­
ANCE, REINSURANCE 
AND INVESTMENT 
COMPANIES 
CUNESPA) 

IDT.! 

- 46 -

T ! 

I 
Dnte of I 
forma -
tion 

1979 

Member-
ship 

4 nat1onal 
groups 

13 national 
technical 
groups 

5 area 
unions 

Full member­
ship is gran­
ted on re-

To represent, 
manage and up­
jhold the econo­
llomic, social anc 
professional in­
terests of mem­
ber companies 
before public 
and private 
bodies and orga­
nizations~ 

quest to those 
bodies which to encourage 
carry out and uphold the 
the1r activ 1- system of market 
t1es with 1n economy and free 
Spanish ter- enterprise by 
r1tory and taking part in 
fall into the community ac-
following tivities in the 
categories · commercial and 

. · social spheres~ 
a) lnsura~ce to contribute to 
and/or reln- the unity of em­
surance com-
panies and mu-Ployers through 
tua l insurance collaboration 
societies - with and par­
both Spanish ticipation in 
and foreign- the projects of 
which are sub professional 
ject to Span- organizat1ons~ 
ish legisla-
tion on pri- to promote ~ 
vate insurancE JUSt and sult­
b) employers' able image of 
mutual insur- the insurance 
ance societies sector as a ser 
for accidents vice to the 
at work; Community.( ••• ) 
c) savings and 
investment so-
cieties. 
d) All other 
inst1tutions 
with interest 
in insurance. 

Honorary mem­
bership is 
granted to in­
dividuals 
nominated !"ly 
the General 
Assembly 

Administrat1ve 
Bodies 

General 
Assembly 

Board of 
Directors 

Executive 
Committee 

Office of 
Chairman 

Executive bodies 

Managing 
Director 

General 
Secretary 

Secretaries 
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Decision-
Representation l'le;nbershl,J 
on national nf Euro- ~ttltude 

making Budget econom c and !Interest 0 P11hlica-
procedure social consul- Groups ~ccession tions 

tative bodies 

simple 1980 Institute of European in favour no regular 
majority 

200,000,000 
Hygiene and Committee publ1ca-

(specified pesetas Safety at Work on tions 

majority in = HJSALUD Insurance reports or CCEA) 
certain 1,979, 218 INSERSO 

documents 
cases) ECU on parti-

Cat rate INSS cular sub-
of ex- Institute tor j ect s 
change Leisure ruling on 
11..9.1981) 



ORCANTZATlON 

SPANISH 
ASSOCIATION OF 
PRIVATE BANKS 
CAEB) 

;T:T:C:-:-; 
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D,1te of I 
fa rma-

1 

Member-
tion sh1p 

1977 Full member­
ship gran­
ted to 127 
banks, 

1 nclud1 ng 
26 branches 
or subs1dia­
ries 
foreign 
banks. 

Aims 

To uphold the 
profess1on~l in­
terests of its 
members 1n the 
field of union re­
lations and in 
tne field of cul­
ture; to work to­
gether w1th other 
e";ployers' 
associ at ions. 

All 1nstitu- To work together 
t 1ons opera- w1th the National 
ting as pri-
vate banks 
in Spa1n may 
become AEB 
members. 

Admi n1 st rat 1 on 
(preparation of 
reports and 
stud1es on finan­
c1al and banking 
matters). 

Admin1 s tra t1 ve 
Hodies 

General 
Assembly 

General 
Council 

Executive 
Comm1ttee 

Office of 
Chairman 
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Representation Membership 
Decision- on national of Euro- Attitude 
making Budget economic and pean to Publica-
procedure social consul- Interest accession tions 

tative bodies Groups 

General 81/82 via the CEOE Correspon- in favour monthly 
Assembly : 223,774,69 op. cit. ding mem- report on 

simple pesetas ber of the . monetary 

majority = 
European develop-

INSS Financial ment 

(3/4 majority 2,214,494 Marketing Annual 
in certain ECU Committee for Associ a- report tion cases) Cat rate the Implemen- (EFMA) 

of ex- tation of Wel-
change fare Housing 
ruling on Construction 
14.9.81) 
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Date of 
ORGANIZATION Fonnatior Membership Aims 

SPANISH CONFEDE­
RATION OF SMALL 
AND MEDIUM-SIZED 
ENTERPRISES 
(CEPYME) 

1977 47 area To promote and 
inter-profes-

1
uphold the sys­

sional orga- tern of free 
nizations and-enterprise and 
national pro~1 market economy; 
fessional to put forward an 

Administrative 
Bodies 

The General 
Assembly 

The Board of 
Directors 

The Execut1ve 
Committee 

I~ 
organizationseconomic policy 

Th f ll . !which will guaran­e o ow1na 
are entitled~tee small and 

The Office of 
Chairman 

to full mem- medium-sized en-
bership : terprises the 
_ the area necessary means 

to play an approp­
inter-profes riate role as a 
s1onal orga-
nizations partner in econo­

mic and social 
which cover activity· 
at least a pro- ' . 
,, . to cooperate w1 th 
'vlnce; . the Government 

the nat10na I d th U . . 
professional n e nlons 1n 
organizationoorder to ach1eve_ 
which are table and susta1 

ned economic deve 
~ade up of lopment which wil 
mall and 

guarantee the 
~edium-sized chievement of a 
nterprises. atisfactory stan 

!rhe followins 
~ay be full 
pr associate 
~embers : 

bodies, 
foundations 
pr study 
pro~p7 w_hose 
f!Ct1v1t1es are 
~ased on the 
principle of 

he defence 
pf free enter 
prise; 

organiza­
ions createc 
o study the 

problems of 
mall and 
~edium-sized 
nterpri ses. 

ard of living in 
n atmosphere of 
ocial harmony 
( ... ) 

The Vice­
Chairmen 

The Office of 
General Secre­
tary 



Decision­
making 
Procedure 

Simple 
majority 

(in exceptio­
nal cases : 
qualified ma­
jority) 
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Budget 

Represent. 
on national 
eco. and 
soc. 
consult. 
bodies 

Membership 
of European 
Interest 
Groups 

1981 Budget Councils of European 
the fol low1nq Assoc1ation 
soc1al secu of Crafts and 63 , 540 , 000 ri ty bodies: Small and 

pesetas = 
628,797 ECU INSS; 
Cat rate of INSALUD; exchange 
rul1ng on 
14.9.81) 

INSERSO. 

Also : 

INEM; 

IMAC; 

Institute 
of Small and 
Medium-Sizec 
Industrial 
Enterprises 
( IMPil 

Medium-Sized 
Enterprises 
CUEAPME) 

International 
Assoc1at1on 
of Crafts and 
Small and 
Medium-Sized 
Enterpn ses 
CUIAPME) 

International 
Federation of 
Mast er-e rafts­
men CFIA) 

International 
Federation of 
Small and 
Medium-Sized 
Industrial 
Enterprises 
( FIPMil 

International 
Federation of 
Small and 
Medium-Sized 
Commercial 
Enterprises 
C FIPMEC) 

International 
Labour Organi­
zation CILO) 

Attitude 
to 
Accession 

Favourable 

Publica­
tions 

"El Empre­
sario" 
(monthly) 

"Informe" 
(Report) 
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Date of 
ORGANIZATION Fonnat10n Membership Alms 

CENTRAL 
BANKING 
COMMITTEE 
(CSB) 

/LZ./ 

1946 129 banks The ma1n aim of 
divided up the CSB 1s to 
as follows : act as a llnk 

national between the 
Ministry of the banks : 40 
Economy and the 

reg1onal banks. 
banks : 12 

It therefore acts 
local as an adv1sory 
banks : 49 body to th1s 

foreign M1n1stry. 

banks : 28 It also : 
provides i nfor­

All private mation on changes 
b k 1n banking leg1s­an s opera- l . 
t. in Spain at 1on; 
m~:~ be mem- publ1shes the 
bers of the balance sheets 

and statistics 
~!~~on:tland of the bank1ng 
fore 1gn pr 1- establishments; 
vate banks issues reports 
are sub·ect on the various 
to this\e al aspects of ban-

g k 1 ng; 
prov 1sion. relays the re-

quests and reports 
of the pnvate 
banks to the app­
ropr1ate min1st­
ries. 

Administrative 
Bodies 

The Plenary 
Assembly 

The Committees 

The Cha1rman 

The Board, the 
General Secre-
tar1at and the 
Departments. 
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Represent. Membership 

Decision- on national of Europe2n Attitude 

making Budget eco. and Interest to Publica-
soc. Groups Accession tions 

Procedure consult. 
bodies 

I 
Simple 1980 Budget: Var10us - Favourable "Annuario 
majority 

210 ooo oool '""'"'''''" Estadis-
' ' bod1es on tlC0 11 

pesetas = . (Statisti-2,078,179 banklng 
cal Year-ECU (at rat 
book) of exchange 

ruling on Reports 
14.9.81) and studi e 

on specifi 
banking 
subjects 

Catalogue 
of 
Publica-
tions 



Date of 
OkCA NT ZAT lON For•na-

SUPREME COUNCIL 
OF THE OFFICIAL 
CHAMBERS OF COM­
MERCE, INDUSTRY 
AND SHIPPING OF 
SPAIN 

!T:3.1 

t1on 

1922 

- 54 -

r1iember­
shir AlmS 

A total of Three different 
85 Chambers, functions : 

of which 50 1) Consultation: 
are provin-
ciaL and 35 
LocaL. 

The Supreme 
Council is 
the central 
body which 
umtes and 
coord1nates 
activities. 

ALL Chamber 
are repre­
sented on 
the Supreme 
Council 
s1nce their 
Chairmen 
constitute 
part of the 
Plenary 
Assembly of 
the Council 

The Chamber 
can asso­
ciate with 
one another 
draw up 
agreements, 
carry out 
work or pro 
vide ser­
vices of 
mutuaL ad­
vantage 
affecting 
two or more 
provinces. 

The Chamber 
can meet 1n 
provincial 
or inter­
provincial 
assemblies 
to examine 
problems 
which affec 
the1r common 
t~::5ests 

on all matters 
related to the 
economic affairs 
of the nation 
which affect the 
general 1nterests 
of commerce, in­
dustry and ship­
ping; drawing up 
information 
reports, pro­
posing reforms or 
measures. 

2) Representa­
tion : 

to create or 
sponsor bodies, 
services or com­
mittees, provide 
back-up services, 
to create and 
manage instltu­
tions, founda­
tions, etc. 

3) Coordination: 
to coordinate 
and unify 
nationally and 
internationally 
the attitudes 
adopted by the 
Chambers, to 
prepare and keep 
up to date the 
general census 
of trade. 
( ... ) 

Administratlve 
Bodies 

The Plenary 
Assembly 

The Executive 
Committee 

The Cha1rman 

The V1 C·o­
Chairmen 

The Treasurer 

The Accountant 

The Manag1ng 
Director 

The Secretary 
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Representation Membersh1p Att1tude I 
Decision- on national of Euro- to 
making Budget economic and pean access1on fublica-
Procedure social consul- Interest I t1ons 

tative bodies Groups 

I 

Simple 1981 : The Chambers Standing In I Annual 
majority 145,000,000 themselves are Conference favour I Report 
under normal pesetas = consultative of EEC ! 
procedure 1,434,980 organizations Chambers of I report on 

Cat rate of for the govern- Commerce the cur-
ment. and Industry i rent 

exchange (associate 
I 

situation 
ruling on Institute for member) 
14.9.81) the Reform of report on 

Trade Struc- Community 
tures matters 
CIRESCO) CCEC-

Sintesis) 

surveys on 
different 
sectors of 
the eco-
no my 

in forma-
tion bul-
let ins 

I 
I 

I 
I 

i 



OHCANT ZAT lON 

II. TRADE 
UNIONS 

CONFEDERATION OF 
WORKERS COM­
MITTEES 
CCC.OO) 

IIT.T7 

Dclte of I 
Forma- I 

t1on 

( ... ) 
1977 

- 56 -

i''iembe r­
shl,O 

Results of 
1980 elec­
tions : 
50,817 wor­
kers repre­
sentatives 
(30.86% of 
the elected 
representa­
tives) 

2,000,000 
members be­
Longing to 
24 trades 
federat10ns 

17 area or­
ganizatlons 

structure : 

two Linked 
structures 
made up of 
the Trade 
Federations, 
the Confede­
ration of 
the indepen­
dent regions 
and regional 
or provin­
cial unions. 

The Con­
federation 
defines its 
trade 
unionism as 
standing for 
cla1ms, 
class unity, 
democracy 
and lndepen­
dence, 
inter­
natlonally 
and socio­
politically. 

A 1 ms 

The consol1dat1on 
and development 
of democrat1c 
freedom; 

the complet1on 
and extension of 
trade um on 
freedom; 

contribution to 
the improvement 
of workers' 
Living and wor­
king conditions; 

en sun ng the 
defence of wor­
kers' interests 
in view of the 
internationalism 
of capital and 
production; 

defending civiL 
L 1berties; 

at international 
Level, estab­
Llshing and con­
solidating a 
close relation­
shlp with trade 
un1ons; 

negotiating 
membership of the 
ETUC, supporting 
the claims of 
emigrants and of 
foreign workers 
in Spain 
( ... ) 

Admini s tra t1 ve 
Bodies 

The Confedera­
tion Congress 

The Confedera­
tion Council 

The Executive 
Committee 

The Secre­
tariat 

The Financial 
and Adminis­
trative Super­
visory Com­
mittee 

The Protection 
of R1ghts Com­
mlttee 
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Representation Membership Attitude 
Decision- on national of Euro- to 
making Budget economic and peen acces-

Publica-

Procedure social consul- Interest sion tions 

tative bodies Groups 

Simple 
1982 : Social Inter- In "Gaceta de 

majority 171,441,000 Security Coun- national favour Derecho 

(except in pesetas = cils Labour Social" 

certain 1,696,594 
Conference (monthly) 

cases which ECU 
CILO) "IPA en 

require a 
qualified Cat rate of 

CC.OO" 

majority exchange 
(fort-

ruling on 
nightly) 

14.9.81) 

I 
I 

I 

I 

I 
! 

I 
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Date of 
ORGANIZATION Formatior Membership Aims 

GENERAL WORKERS 
UNION (UGT) 

III.2./ 

1888 Result of To bring together 
the 1980 the various 
elections : Spanish organiza-

h h d tions seeking to 
T e UGTdeal _ advance and defend 
48, 194 e the interests of 
gates 

(29.27% of 
the elected 
representa­
tives) 

1,400,000 
members at 
the time of 
the 32nd 
Congress in 
April 1980. 

workers by means 
of association; 

to ach1eve soli­
darity between 
the affil 1ated 
organizations; 

to defend and pro 
mote employment, 
maintain the pur­
chasing power of 
the working class 

Structure : to strengthen 
industrial trade-un1on 
federation ~reedom etc.; 

area-based to demand full 
um ons 

unions in 
countries 

recogni t 10n of 
the right to 
strike; 

of emigra- to seek to achieve 
tion a new system of 

The struc-
ture of the 
~GT is based 
bn Local, 
f:!istrict, 
island or 
provincial 
~nions. 

~GT decribes 
"tsel f as "an 
utonomous 

prganization, 
ndependent 
f political 
arties, the 
tate and 
mployers, 
hich is run 
olely accor­
lng to the 
ishes of its 

~_embers" 

collective bar-
paining; 

o defend freedom 
pf action for 

rade unions in 
~nterprises and 

he establishment 
pf plant-Level 
pranches 

Administrative 
Bodies 

Confederation 
Congress 

Confederation 
Committee 

Execut1ve 
Committee 

Aud1ting 
Committee 

Confederation 
Arbitration 
Committee 
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Decision­
making 
Procedure 

Budget 

1981 

Represent. 
on national 
eco. and 
soc. 
consult. 
bodies 

SoCl a L Simple-majo­
rity voting Security 

132,699))00 CounciLs 
(exceptio- pesetas = 
nally : abso- 1,313,201 
Lute majority) ECU INSS 

(at rate of INSERSO 
exchange 
ruling on 
14.9.81) 

Membership 
of European 
Interest 
Groups 

Attitude 
to 
Accession 

ETUC In favour 
International 
Confederation 
of Free Trade 
Unions 
(ICFTU) 

International 
Labour 
Conference 
<ILO) 

~blica­
tions 

"Boletin 
de La 
Union 
General 
de Traba­
jadores" 

"Cuadernos 
de Accion 
Sindical" 
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Date of 
ORGANIZATION Fonnatwr Membersh1p 

AGRICULTURAL 
WORKERS' 
FEDERATION 
(FTT) 

III.2.a./ 

1930 150,000 
members 

structure: 

FTT 
comprises 
2 unions: 

UPA 
(Small­
holders' 
Um on) 

SOA 
(Agricul­
tural 
Workers' 
Un10nl 

The t110 
unions 
operate 
quite 
autonomously 
but coordi­
nate 
their acti­
vities for 
mutual 
benefit. 

Aims 

To 1mprove and 
defend the llork­
lng conditions 
of rural 110rkers; 

to broaden and 
strengthen FTT 
organizations; 

to ach1eve soll­
darity at inter­
natlonal level 
111th s1milar 
organizations; 

to improve the 
economic, cul­
tural and social 
condit1ons of 
agricultural 
110rkers and 
the1r fam1lies; 

to improve traln­
ing facilities 
for agricultural 
110rkers; 

to sho11 solida­
rlty 111th all the 
orgam zat ions 
affiliated to the 
UGT; 

to promote demo­
cratically-based 
agricultural 
110rkers' 
unions freely 
accepted by the 
110rkers them­
selves; to fight 
for agrarian re­
form and the 
trans1tion from 
a capitalist to 
a socialist 
society. 

Administrative 
Bodies 

Federation 
Congress 

Federat1on 
Committee 

Federation 
Execut1ve 
Commlttee 
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Represent. Membership 

Decision- on national of European Attitude 

making Budget eco. and Interest to Publica-
soc. Groups Accession tions 

Procedure consult. 
bodies 

Majority Not FORPPA ETUC Favourable "EL 
voting available ENE SA <through the with Trabajado 

UGTl reservations de La 
ICON Tierra" 

IRYDA ICFTU <monthly) 

SENPA * 
working * * 
through the 

International UGT 
Federation of (op. cit. J Plantation, 
Agricultural 
and ALLied 
Workers 
(IFPAAW) 

European 
Federation of 
Agricultural 
Workers' 
Unions 
within the 
Community 
(EFAJ 
<associated 
organization 
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Date of 
Admini strati ve ORGANIZATlON Fonnatlor Membershlp AlmS 

Bodies 

TRADE UNION 1960 Results of consolidation anc Confederatlon 
CONGRESS 1980 elec- defence of the Congress 
(USO) tlons : working class 1 

Confederatwn 141296 gains and demand' ; · Council delegates oppositlon to an\ /II.3./ (8.69% of soclal or econo- Confederatwn 
elected mic system lea- Secretariat 
representa-
tives) ding to exploi- Confederation 

22 Unwns tatlon of workin[ Executive 

and/or trade people; Committee 

federations: representation o Confederatlon 
644,476 mem- the labour force Committee for 
bers in all industne' Union Rights 
USO presents and servlces in 

Confederation itself as an the whole-heartec Auditwg altemative, defence of their Comnittee independent collective inte-
union rests; 
respecting total adherence the pollti-

to democratlc cal ideolo-
methods in all th~ gical and 
confederatlons 1 

religious 
actlons and deci-convinctions 

of its sions; 

members complete indepen-
while retai- dence from all 
ning autono- political parties 
mous deci- the government 
sian-making and employers 1 
powers. organizatwns; 

Structures : establishment of 
a united prospect 

works sec--- for the unions, 
tion founded on unity 

trades fe- of action; 

deration ( ... ) 
unions 
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Represent. Membership 

Dec1sion- on national of European Attitude Publica-
making Budget eco. and Interest 

to tion[" 
Procedure 

soc. Groups accession 
consult. 
bodies 

simple maJO- 1979 1NSS lD (Intema- positive "Union 
rity 141,782,00 INSALUD ional Labour Sindical" 
(in except1o- pesetas = INSERSO -.;onference) (monthly) 
nal cases, 1,403,087 INEM 

~LC (World spec1fic ECU Labour majority) (at rate o 
exchange onfederation) 

ruling on 
14.9.81) 
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Date of 
Administrative ORCANIZATlON Formatlon Membershlp Alms 

Bodies 

UNION OF BASQUE 1911 Results of Social and poli- Confederatlon 
WORKERS 1980 tical level : Congress 
(ELA- STV) elections : 

.to promote National 25.6% of 
delegates institutional Council 

/II.4./ elected in development of 
National 

jvizcaya, trade unionlsm 
Committee 

pulpuzcoa and development 
of organization Executive and Alava 
regulatlng col- Committee f:md 8.5% of lective bargai-representa-
nlng to create tives electec 
an independent n Navarre 
labour relation 

10,000 structure ln th 
tnembers Basque country, 
prganized in takmg into 
!?o district account the 
[mions and region's speci-

2 lndustrial fie social and 
ederations politlcal con-

t:>_tructures : ditions; 

Trade level Demands : ----
.trade union . to gl ve priorl t: 
sectlons to protectlon 

.dlstrict of purchasing 

trades power and jobs; 

federations . to insert 

.national clauses recog-

trades nizing the trad< 

federations union represen-
tatlve in col-

~ea arinter lective agree-
!;:--c--;-·---rade levels: ments; 
.local inter 

Organlzation trades union 
.district level : ---
lnter-tradeo .to strengthen 
unlons the unlon 's :m-

temal organiza 
tion 

( ... ) 
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Represent. Membership of 

Decision- on national European Attltude to tublication 

making Budget eco. and Interest Accession . 

Procedure soc. Groups 
consult. 
bodies 

simple 1980 : INSS (ETUC) positive "ELA-
majority 350,800,00 INSERSO (European Semanal'' 

(in exceptio pesetas = INSALUD Confederation (weekly) 
3,471,548 INEM of Trade nal cases, ECU IMAC Unions) ''LANTZEN'' 

specific (monthly) 
majority) (at rate o National (ICFTU) 

exchange inshtute (Intematio-ruling on for LeisurE nal Confedera 14.9.81) tion of Free Advisory Trade Unions) counCll for 
the Fund (WU::) 
for Guaran (World Labour 
teed Wages Confederation 

(Il.D) 
( Intemahona 
Labour 
Conference) 
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Do.te ofl 
Administrative ORGANIZATION Formatiol Membership Aims Bodies 

III. OTHER 
INTERESTS 

NATIONAL ASSO::::IA- 1977 98,090 Defence of the Congress 
TION OF YOUNG members professional National FARMERS (nine Spani~ h interests of Assembly '(CNJA) regions) farmers and 

/III.l./ Membership foresters Board of Manage 
is open (i) especially family ment 
to farmers, farmers and yo~ Executive and fores- farmers; Committee ters wor- .social and eco-king on nomic encourage- Chairman 
their own 
holdmgs ment of family Vice-Chairman 

either as farming; General-
owners, .Economic and Secretary 
part owners managenal free-
or tenants dom of farmers 
and (il) to and their means 
all members of production 
of thelr .representation families 
working Wl tr of farmers by 

defending them. their interests 
The CNJA's and providing 
structure i~ them with the 
decentrali- resources to 
zed, it com achieve their 
prises re- aims; 
gional, pro .Steps to encou-vincial, 
district anc rage young far-

local level~ mers to get in-
volved in trade 
union activity, 
self-help organi 
zations, and 
mutual benefit 
associations 

( ... ) 
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Represent. Membersh1p 
Dec1sion- on rut 1onal of European A ttl tude 
mak1ng Budget ~-_,L~(l. .:llkl soc Interest to Publica-
Procedure C'(>IlSU} j, Groups Accession tlons 

bc1d1 c·s 

S1rnple majo- 1981 : CNJA has European quallfied !weekly 
nty 2S,48l,OOJ represc'nta- Confederatlon support bulletin, 

(ln ex2ept1o- pesetas = tives on : of Agricul tun jpamphl ets, 
::'52 ,162 CONCA (CEA) documents nal circum- ECU ( Span1sll and tech-stances European 

2/3 (at rate o! Chambers of Council of nical 

of members exchange Agricu1 ture Young Farmers reports : 

present) rullng on FORPPA (CEJA) "Jovenes 
14.9.81) (Fund for (observer ~ricul-

Plarmmg status) tares" 

and Regula- (monthly) 

tion of 
Agricul tura 
products an 
pnces) 

ENE SA 
(State Agri 
cultural 
Insurance 
Organiza-
tions) 

SENPA 
(National 
Service for 
Agricul tura: 
Products) 

I 
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D::lte of 
Administrative ORGANIZATION Formatior l'lembership Aims 

Bodies 

FEDERATION OF 1976 13 regional Defence of the General 
SPANISH FARMERS' unions interests of thE Assembly 
ORGANIZATIONS 14 provin- family farm; 
(COAG) cial unions support for cro1= Plenary 

Assembly 
/III.2./ COAG is the planning wh1ch 

takes account coodinating 
not only of Standing 

body for all 
~market stabillt} Committee 

member union 
and organi- but also balan-

zations at ced development 

national in the reg10ns 

level. Each and the reforms 

un1on is in- necessary to 

dependent in perm1t the mo-
demization of its own area agncul ture; 

i Since the 
organization Steps to encou-
are indepen- rage adequate 
dent, they involvement of 
alone can family farmers 
take valid and stock 
decisions breeders in 
in their own decision making 
areas. 
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Represent. Membership 
Decision- on national of European Attitude to fubllcatwm 
making Budget eco. and soc .Interest Accesslon 

Procedure consult. Groups 
bodies 

efforts are 1982 the ENE SA - qualified 'COAG 
made to budget for (State Agn support NFORMA'' 
achieve a running cultural (fortnightl 
consensus the Madrid Insurance 'ESPECIAL on all Office Organizatior ) PRENSA decisions; totalled FORPPA (weekly) 
maJority; ')etween (Fund for press sheet 

6,600,000 (Plenary 
pesetas 

planning ralning Assembly's 
and 

and Regula- phamphlets majority tion of 
3/4 majority },200,000 Agricultural Studies ... 
in the case pesetas "' Products 
of bmding 65,314 t:o and Prices) 

71 '251 ,:cu decisions) (at rate CONCA 
of ex- (Spanish 
change Chambers of 
ruling on Agriculture 
14.9.81) 
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Date of 
ORCANIZATlON Forrnatior Membership A1ms 

UNION OF SPANISH 
AGRICULTURAL 
FEDERATIONS 
(UFADE) 

1978 
Champion 1n 22 Province terests of fanner 

assoc1atiom 

/III.3./ 

4 sectoral 
associationo 

Umbrella 
group for 
production 
groups, orgs 
and assocs. 
in agnc. 
and forestry 
sector 

following 

Improve qual1 ty 
of l1fe, educa­
tion etc. of farrr 
fam1lies 

Coordinate activi 
ties of affilia­
ted associations 

Further industriE 
lization and 
marketing of farrr 
produce 

Administrative 
Bodies 

National 
Assembly 

Junta 
Direct1va 

Executive 
Committee 

can be mem- Press for measure~ 
bers : to help young 
.General and people working 
sectoral on t0e land, In­
employers' 
assocs. 
which are 
legally 
constituted 
and operate 
in Spain; 
any other 
agr. assocs. 
approved by 
National 
Assembly 

cluding measures 
1n connection 
with education 
and land owner­
ship 

At international 
level, UFADE 
cooperates with 
international 
agricultural 
organizations 
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Represent. t~ernbershlP 

Decision- on n8-::ional , of European l Attitude 

making Budget eco. and lrnterest I to Publica-
soc. Groups I Accesslvn tlons 

Procedure consult. 
bodles 

Slrnple or 1981 FORPPA - quallfled r.veekly 
qualified operationa SENPA support bulletin 
maJonty, budget for on topical 
depending on Madrld IRA matters 
body and bureau IRYDA lmportance 7 ,116,0CXl 
Of deClSlOn pesetas = INIA 

70,420 
INDO ECU 

(at rate o ENE SA 
exchange CAT ruling on 
14.9.81) 
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Do.te of 
Administrative ORCANJZATlON Fonnatlor Membership Alms 

Bodies 

NATIONAL 1980 oO provincla: These are of Plenary 
CONFEDERATION OF chambers three types : Assembly 
SPANISH 

~000 local a) Consul tatlOn CHAMBERS 

~~'"' 
with the Executive 

OF AGRICULTURE 
Government on Commlttee 

(CONCA) e Agricul-
the preparation ural Cham- SpeClalized 

/III.4./ bers are le- and application 
Commlttees 

~ally constl of provlslons 
affectwg uted public 
agrlcul ture in porporatlOns 
general; 13et up to 

~dvlse and b) CollaboratlOr 
trork Wl th the wlth the 

overnment Government ln 
hrough the connection wlth 
~lmstry of any actions, 
~rlculture. measures or 

~eChambers refonns for the 
development and flTe organized 
improvement of pn a geogra-
agriculture; hi cal basis: 

he Confede- c) Undertalung 
ation at of tasks, ser-
atlonal Vlces and 

!L£vel, with management 
he Provln- activlties of 
ial and general interes 
ocal cham- to rural 

[bers for thel corrrnunities. 
respectlve 
fireas. The 
Chambers 
(nay create a 
tJ.istrict, 
nter-Provin 
ial or re-

gional federE 
ion. These 

podles are 
ftiso consi-
fiered to be 
public 
orporations 

.vlth their 
pwn legal 
ptatus. 
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Represent. Membership 

Decision- on national of European Attitude to 
making Budget eco. and soc . Interest Accession Puolic3.-

consult. Groups tions Procedure bodies 

Simple majo- no infor- consultative EuroP.ean Favourable, "Actual ida 
rity mation body itself Confederation with some Agrar1a" 
(specified available FORPA of Agricul tun lrondi tions (weekly) 
majority in SENPA (CEA) reports, some cases) 

ENE SA International brochures, 

National Federation of magazines, 

Institute of Agricultural news sheet 
' 

Seeds and Producers etc. 

Nursery (IFAF) 

Plants RepresentatiVE 
off1ce with 

( ... ) COPA in 
Brussels 
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Date of 
Administrative ORGANTZATlON Formatior Membership Aims Bodies 

SPANISH 1928 80 members Two sides to the General 
CONFEDERATION OF The nature Confederation's Assembly 
SAVINGS BANKS of the operations : 
(CECA) Confederatic ha) National 

Administrative 
enables it Council 

/III.5./ to maintain associatlon of 

a permanent Savings Banks; Executive 

relationshir: b) Financier of Committee 

with the Savings Banks, ir Supervisory VarlOUS particular, it : Committee authonties .Represents 
Savings Banks Social Affairs 
indivldually and Committee 
as a group in 
dealings with thE 
authorities; 

.Offers to the 
Savings Banks 
any financial 
services 
considered 
necessary; 

.Acts as an 
investigation 
centre on all 
matters concemir ~ 
the Savings 
Banks; 

.Manages and 
invests funds 
entrusted to it 
by the Savings 
Banks 

I 
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Represent. ': Member!:',hip of 

Decision- on natJonel I ELHYlpec;n Attitude to 
making Budget ec'O. ond soc .Interest Accessio:1 Public?.-

consult. !croups tions Procedure 
budles i 

MaJority 1982 : Consultatlv Groupement In favour 11Ahorro" 
(two-thirds 

254 m. body to the des Caisses monthly 
In special 

pesetas ~ government d' Epargne de magazine; 
cases) 

2.52 m la CommunautE 
"Papeles 

ECU Economique 
de Economu Europt>enne 

(at rate o (obs-::ver Espanola" 

exchange member); (quarterly); 

ruling on 
Instltut ''Coyuntura 

14.9.81) 
International Economic a" 

des Csisses (magazine); 

d' Epa;"gne ; "Temas 

Associazione Economicos'' 

:::nternazionale ( collectwr 

dei Publici of papers); 

"Previsi6n 
Instituti di Financiera Credito; 

Trimestral" 
Confederation (report); 
International 

Weekly du CrEdit 
Agricole bulletin 

and annuaJ 
Eh3re :rernrt; 

"Acci6n 
Cultural'' 
(monthly 
bulletin); 

"Comentario 
SOClO 
Logico" 

(Publica-
tion of the 
~elf are 
~tudies 
f:iervice) 

I 

I 
! 
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Date of 
Administrative ORGANIZATION Formatior Membership Aims 

Bodies 

NATIONAL 1975 70 consumer protection and Director 
INSTITUTE OF orgam za- guidance of con-

Management CONSUMER AFFAIRS tions sumers: 
Committee (INC) 

inform1ng con-Royal Deere General 
300 of sumers; 

Secretary 
IIII.6./ 2 March 197E developing con ---- reorganized sumPr education 

the Mimstry 
of Trade advising con-
and Tourism, sumers and 
the National their organi-
Institute of zations on all 
Consumer aspects of 
Affairs be- products and 
coming an services; 
independent 

putting forwarc body within 
the frame- proposals and 

work of the recommendation~ 

Ministry. to relevant 
bodies to help The Royal 
guarantee the Decreee 
protection and assigned to 

the Insti- safety of con-

tute, in sumers; 

addition to acting as a 
ltS existing mediator in 
respons1bi- consumer claims 
l ities, the 
dut1es of carrying out 
the defunct surveys, inves 
Under tigations and 
Secretariat comparat1ve 
General of trials; 
Consumer 
Protection, giving grants 
thus widen- to consumer 
ing the organizations; 
Institute's 

approving and range of 
operations. analysing con-

sumer products; 
etc. 



Decision­
making 
Procedure 

Decisons are 
taken by the 
Director 

The Manage­
ment 
Committee 
puts forward 
proposals and 
recommenda­
tions on the 
general 
policy of the 
Institute 

Budget 

1980 budge 

171 ,892,00( 
pesetas 
1,695,187 
ECU - valuE 
at 14.9.81 

- 77 -

Represent. 
on national 
eco. and 
soc. 
consult. 
bodies 

Membership 
of Europeen 
Interest 
Groups 

European 
Bureau of 
Consumer 
Unions 
CBEUC) 
(observer) 

Internat1onal 
Organization 
of Consumers' 
Unions 
CIOCU) 
Ccorrespondin, 
member) 

A ttl tude 
to 
Accession 

in favour 

Publica­
tions 

several 
books: 
11 La 
sociedad 
de consumo 
y su 
futuro. EL 
caso de 
Espana" 
(Consumer 
Society 
and its 
future: 
the Sltua­
tion in 
Spain) 

'Estudio 
sobre el 
et iquetado 
obliga­
torio en 
Europa" 
(Survey on 
compulsory 
Labelling 
in Europe) 
etc. 
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Date of 
ORGANIZATION Fonnatior Membership Aims 

CONSUMERS AND 
USERS ORGANIZA­
TION 
COCU) 

1975 The OCU is 
made up of: 

.The provin­
cial con­
sumers and 
users 
Councils 

.Local or 
District 
Councils 

.Users 

The OCU, a non­
political, non­
profit-making 
organization, 
advocates the 
education, gul­
dance, support 
and representa-
t 10n of its mem­
ber consumers and 
users. More parti 
cularly, it pro­
poses: 

Association .to promote con­
sumer education 

The follow- .to stress the 
importance of 
the education of 
children and 
young people 

ing users 
associa­
tions are 
members of 
the OCU: . to direct 1 ts ac-

tivities towards 
.Insurance protecting the 
Users CUSEG) maintenance and 

.Tenants/ improvement of 
Houseowners the living stan­
Associations dards of consu-
CUSVI) mers and users 

Transport 
Users 
CUTRANS) 

.to demand legal 
recognition of 
the basic rights 
of consumers 

Cash and . 
Credit Users·to ~o~k Wlth. 
CUDICRE) off1c1al bod1es 

of the State, 
Energy Users the Provinces 
CUEN) and the local 

Telephone 
and Tele­
communica­
tion Users 
CUTTE) 

councils, etc. 

Admini strati ve 
Bodies 

The General 
Assembly 

The Management 
Committee 
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Represent. Membership 

Decision- on national of Europeen Attitude 

making Budget eco. and Interest to Publica-
soc. Groups Accession tions 

Procedure consult. 
bodies 

Simple 1979 budget FORPPA European in favour vanous 
maJOrity 15,000,000 Ministry of Bureau of specia-

Consumer lized 
pesetas Trade Advi-

Unions (BEUC) publica-
or sory Commi- (observer) tions 148,441 ttee 
ECU 

e.g. 

(value at Prices International "35 
14.9.81) Commission Organization millones 

of Consumers' de 
Ministry of Unions (IOCU) consumi-
Culture (correspond- do res" 
Community ing member) 

Development 
Board 

Energy 
Board 
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DATE OF FORMATION 

The Spanish Confederation of Employers Organizations was formed 

on 29 June 1977. It was constituted as a professional organization of 

confederation nature for all trades throughout the country. 

In the constituent Assembly of 22 September 1977 the Statutes 

were approved and the governing bodies were elected for one year in order 

to enable the organizations joining the Confederation Later to have the 

opportunity of becoming members of these bodies. 408 delegates from 

89 sector and area organizations, representing over 800,000 employers, 

were present at this Assembly (1). 

MEMBERSHIP 

In 1982 the CEOE consisted of 

- 39 area organizations; 

- 92 sector organizations; 

2 associate organizations. 

The CEOE at present represents through confederation organiza­

tions over 1,300,000 firms, which employ about 80% of the Labour force (2). 

LINKS WITH MEMBER ORGANIZATIONS 

Full membership of the CEOE is open to all professional organi­

zations <confederations, federations, or associations), whatever their 

denomination, whose membership is made up of firms and/or industrial pro­

fessional organizations, provided that the area they cover is : 
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- the whole country, if they are organized according to trade or sector; 

- a province or Larger, if they are organized on an inter-sectoral or 

inter-trade basis. 

"Spanish firms must be members of, and adequately represented 

on, their industrial organizations in order to face up to the problems 

which affect them. 

"The performance of a firm is determined by two different types 

of problems -one derived from its geographical situation and the other 

from the production sector in which it operates. 

·~nee the necessity of membership of an industrial organization 

has been realized firms must take these two circumstances into account. 

"In order to ensure representation at both sector and area 

Levels a firm must be a member of a sector organization in its area. This 

organ1zation will in turn be part of the provincial area <a member of the 

CEOEl and the national sector (CEDE member)." 

Associate membership of the CEDE is open to groups or any type 

of entity which believe in the function of the private firm in a free mar­

ket economy and to others which participate in the study and promotion of 

business methods. These organizations have the right to speak but no 

vote. 

Organizations which are full members may designate the represen­

tatives to which they are entitled and may make use of the services the 
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the Confederation provides, in accordance with regulations. The rights 

of associate members and their representatives are Laid down in the 

respective admiss1on agreements or in the internal regulations. 

Full members must comply wth the agreements adopted by the Confede­

ration, they must not obstruct its activities and must make available all 

non-confidential information at the request of the Confederation's 

governing bodies. Full members must also comply regularly with their 

f1nancial obligations towards the Confederation. The duties of associate 

members are set out in the admission agreements and the respective 

regulations (3). 

ADMINISTRATIVE BODIES 

The governing bodies of the Confederation are 

- the General Assembly 

- the Board of Directors 

- the Executive Committee 
- the Office of Chairman 

The General Assembly is the supreme decision-making and 

governing body of the Confederation. It acts as a Plenary Assembly or a 

Standing Committee. 

The Plenary Assembly consists of all the representatives in 

the Confederation of the full member organizations. In- 1982 there were 

540 representatives or members. 

The Standing Committee in 1982 consisted of 246 members; its work 

covers specific subjects laid down in the Statutes. 

The Assembly holds Plenary Sessions at least once a year and 

as the Stand1ng Committee once every six months. 
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Extraordinary meetings of the Assembly can take place at the request of 

a) one third of its members; 

b) the Board of Directors or the Executive Committee; 

c) the Chairman. 

The Board of Directors, which is the normal governing, 

managerial, administrative and advisory body of the Confederation, con­

sists of the Chairman and, in 1982, 60 members. The General Secretary is 

also a member but without the r1ght to vote. The Board meets as often as 

necessary, but at Least 6 times a year. 

The Executive Committee 1s the permanent governing, administra­

tive and advisory body of the Confederation and is elected by the Board of 

Directors from among its members. There are 18 members including the 

Chairman. It meets as often as required at the request of the Chairman or 

one fifth of its members. 

The Chairman is elected by the General Assembly for a period of 

three years. Re-election is poss1ble for one further per1od of three years. 

The Chairman or Vice-Chairmen are elected by the Board of Directors from 

its members; the Board also determines the numbers of Vice-Chairmen to 

be elected. 

The General Secretary is in charge of the operation and 

administration of the Confederation's services. In addition the CEOE has 

two Specialist Commissions, several committees and research and advisory 

bodies, either standing or temporary. The Commissions consist of 

representatives from the member organizations of the CEOE (4). 

The diagram on the next page illustrates the actual composit1on 

of the services and Specialist Commissions of the CEOE. 
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DECISION-MAKING PROCEDURE 

Decisions are taken either on a simple or absolute majority 

vote, according to the body and/or the importance of the decision. The 

Statutes also provide for a 75% major1ty vote in except1onal cases, 

such as the voluntary dissolution of the Confederation (5). 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The CEOE budget for 1982 amounts to 

364,000,000 pesetas 

3,602,177 ECU 

(value at 14.9.81) (6) 

The criteria for determining the contributions to be paid by 

the member organizations are based on : 

- the number of firms; 

- the number of workers which they represent; 

- an estimation of the total value. 

The Confederation is fully responsible for the administration 

and disposal of its financial resources. According to the Statutes this 

capital is made up of : 

- membership fees; 

- interest and proceeds from its assets; 

- any contributions, donations or subsidies received; 

-the assets bequeathed to it and any other asset authorized by law (7). 
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REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

The CEOE is represented in numerous national advisory bodies. 

On economic affairs they are : 

-the National Council for the Industrial Census; 

- the Central Executive Committee for the Industrial Census; 

- the Coordinating and Advisory Committee for the Standardization of 

Statistical Nomenclature; 

-the Supreme Statistics Council. 

On social affairs they are 

- the National Institute of Health (INS); 

- the National Institute of Social Security CINSS) 

- the National Institute of Social Services (INSERSO); 

- the National Institute of Employment CINEM) 

The CEOE has 10 representatives on the national advisory 

institutes on social affairs out of a total of 13 delegates for the Spanish 

employers organizations. These representatives take part on a regular 

basis in the work of the Institutes Working Committees (6). 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

The Department for International and Common Market Affairs co­

ordinates and promotes the international role of the Organization and its 

principal courses of action. The CEOE is a member of the following inter­

national employers' organizations 

- International Organization of Employers (IOEl 

- Union of Industries of the European Commumty (UNICE) (associate member) 
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-Business and Industry Advisory Committee to the OECD CBIAC). 

The Confederation is also represented on the International 

Labour Organization CILO) and on the Organization for Economic Cooperation 

and Development COECD) · In addition it is represented on the Council of 

Europe, the Economic and Social Committee of the UN and at the EEC in 

Brussels, where it has an office (8). 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

The CEOE is on the whole in favour of Spanish membership of the 

Community (6). 

AIMS 

The fundamental aims of the Confederation, as stated in the 

Statutes, are 

- to promote and support the system of private enterprise and free market 

economy, making use of economic development as a means of achieving 

social justice; 

-to represent the common general interests of employers to the publ1c, 

the Government and workers' organizations, promoting and upholding the 

un1ty and integrat1on of private enterprise. 

In order to achieve these aims the CEOE plans to : 

- represent and negotiate the interests of the member organizations with 

any authorities; 
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-to promote employers' organizations encouraging their unity and soli­

darity; to promote services of interest to all; 

- to analyse the problems facing industry and further the development of 

management techniques and methods through research, the organization 

of training and the provision of information as required. To establish 

the consequent courses of action by member organizations; 

-to study the aspects relating specifically to Labour, establishing 

suitable relationships with profess1onal organizations, trade union 

confederations and the public authorities; 

-to recommend courses of action to the public authorities on all matters 

relating to national or international socio-economic affairs; 

- to establish, maintain and encourage relations with Spanish or foreign 

organizations, acting as the representative of the employers' sectors 

to the Government, trade union confederations and a wide range of national 

and international institutions and bodies (9). 

ACTIVITIES 

The 1980 CEOE Activities Report includes an extensive description 

of the Confederation's achievements, the main points of which are as 

follows : 
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The publ1cation of two papers : 

"Report on the economic situation in Spain and its future", which 

analyses the economic situation in 1979 and contains a forecast for 

1980. 

- "Urgent measures to combat unemployment : basic courses of action", 

which is a supplement to the previous paper and which proposes a set of 

specific measures putting the emphasis on the reactivation of product1on 

by means of investment and export drives. 

The CEOE replied in September 1980 in a nine point document to 

the speech delivered by the President of the Government on matters of 

general policy. The points in the document are : unemployment, investment, 

savings, demand, reform of the fiscal system, reform of the Spanish 

industrial system, bureaucratic red tape, labour relations and labour 

costs, and, additionally, export drives. 

As far as monetary policy and reform of the financial system 

are concerned, the CEOE sent the Government a document stating its posi­

tion in view of the reform of the monetary system. 

Labour relations 

In January 1980 the CEOE was a signatory to the Interconfederation 

Framework Agreement (AMI). This agreement signified the start of the dis­

cussion on the agreements on subjects such as productivity and absenteeism 

as they affect individual cases. 
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The CEOE's plan of action for 1980 included the monitoring of 

any Labour Legislation proposed. The CEOE followed the parliamentary 

debate on the Workers' Charter closely in the Congress and in the Senate 

until its publication on 15 March 1980. After publication the Charter 

was analysed and made known to all member organizations by the CEOE. Cir­

culars were distributed on such important aspects as part-time employment 

contracts, the repeal of Article 68 of the Contract of Employment Act, 

which deals with temporary disabil1ty, the new system for f1nancing the 

Guaranteed Wages Fund, etc. 

Throughout 1980, the CEOE also concentrated on social security. 

At the end of the year the Confederation, which is represented on all the 

institutes concerned with social security, prepared a report "Social 

Security" - basic ideas for a programme and the employers' position in 

Spain". In it the CEOE analyses and evaluates the current European trends 

in social security, the typical problems of the Spanish system, the frame­

work necessary for a future system in Spain and the position of employers 

with regard to the development of this future system. 

During the Last quarter of 1980 elections were held in the bodies 

representing the workers in industry in response to the Ministry of Labour 

directive of 26 September of that year. The CEOE conducted an extensive 

campaign among its member organizations and in Spanish firms to stress the 

importance of elections in firms. For this purpose the CEOE distributed 

numerous circulars, called press conferences and issued pamphlets 

specif1cally to facilitate the election process. 
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In the field of professional training the CEOE worked in the 

preparation of a document on the a1ms of train1ng and liaised w1th the 

Inter-Ministerial Commission which was formed for the purpose. 

The CEOE also published a document on the prevention of accidents 

at work. 

Internat1onal relations 

Contacts were made with international institutions at the same 

time as the CEOE was being promoted to the different bodies which make up 

these institutions. The CEOE has consequently taken part in numerous 

meetings of the IOE. 

With regard to the BIAC, it should be noted that in May 1980 the 

Chairman of this organization, accompanied by the General Secretary, paid 

a visit to the CEOE head office. The CEOE has had 6 meet1ngs with the 

BIAC in all. 

The CEOE had frequent contact with UNICE during the course 

of 1980. In November the Chairman took part 1n a meeting of the Council 

of Chairmen of U~JICE, when approval was given to an important docu-

ment destined for the European Community and containing the main concerns 

of European industry. 

The Confederation has taken part in 24 UNICE meetings. 

The CEOE office in Brussels has been playing numerous roles in 

providing information of Community subjects for bodies of the Confederation 

and its member organizat1ons. 
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The CEOE took part in the ILO International Labour Conference, 

which was held in Geneva in June. As in previous years there was a great 

deal of technical cooperation between the ILO and the CEOE on several 

subjects. In 1980 the CEOE participated in 14 ILO meetings. 

At the same time as these multilateral activities were taking 

place, in 1980 there was an extensive programme of bilateral contacts with 

employers' organizat1ons from other countries. 

European Community Office 

In January 1980 the CEOE opened an office in Brussels to liaise 

with the EC in order to protect the interests of Spanish employers in the 

negotiations leading to Spain's membership of the Community. 

Accordingly the CEOE published a paper containing the overall 

position of Spanish employers in view of membership; it was entitled 

"Spanish Industry and Membership of the Common Market". 

Small and medium size enterprises 

The intense efforts made by the CEOE from the day of its con­

stitution to encourage integration culminated in April 1980 with the 

signing of the membership agreement with the CEPYME. As well as being a 

decisive move towards employers' unity, this step strengthened the emphas1s 

which the CEOE places on the specific problems facing small and medium 

size enterprises. This work of integration was consolidated by the 

incorporation of 18 new organizations into the CEOE as full members. 
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Relationship with member organizations 

There has been continual contact with member organizations, with 

meetings taking place almost every day. Meetings to coordinate activities 

and exchange information have taken place between the Chairmen and between 

the General Secretaries of the confederation organizations. This has also 

happened with the advisory committees and the decision-making bodies of 

the numerous member organizations. 

The CEOE has continually given assistance to raising problems 

brought up by the confederation organizations and has intensif1ed its con­

stant Liaison with members of the Government, the Administration, political 

parties and the Trade Union federations. 

Research and documentation 

This sector, which is considered to be an inter-departmental 

technical support serv1ce, began to operate in February 1980. Its most 

important achievements have been the creation of a Library and, since 

August 1980, the planning of two types of a new Line of publications 

-information and research (monthly with 10 numbers a year); 

- a quarterly bulletin on the economic situation. 

Training 

Training, as a basic part of employers' activities, began in 

1980 as a new field in the structure of the CEOE. 

The following are the principal activities 
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- courses on Labour relations which were held in Madrid during October 

and November; 

to quote one particular example, a seminar on collective bargaining and 

Labour disputes which was held in Saragossa in December. 

And, in collaboration with the IMPI : 

a conference on the use of computers in small and medium size enter­

prises <in Madrid, December 1980); 

- a computer course for small and medium size enterprises <10). 

PUBLICATIONS 

Since the end of 1978 the publicat1ons department of the CEOE has 

produced the "Boletin de informaci6n de La CEOE", a periodical distributed 

nationwide. 

Since 1980 the Confederation has also published 

- research and information <monthly); 

-a quarterly bulletin on the economic s1tuation <11). 

SOURCES 

1) 

2) 

3) 

"Que es La CEOE" (What is the CEOE?), 1982, pages 5 and 

1982, pages 5 and 

1982, pages 39 and 
Statutes, articles 

9. 

48. 

41. 
4,5,7 and 8 

4) 1982, pages 21, 25 and 31, and 
Statutes item IV. 

5) Statutes, items IV, VII and VIII; "Normativa sobre r~gimen interior" 

(Regulations on internal procedure), items I and II. 
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6) Reply to the CES questionnaire 

7) Statutes, article 47 

8) "Qu~ es La CEDE" (What is the CEDE?), 1982, p.29 

9) Statutes, article 6; "Qu~ es La CEDE~1982, pages 7 and 8 

1D) 1980 Report 

11) 1980 Report, pages 65 - 66. 

- * -
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DATt OF FORMATION 

CNAG was the first agricultural organization to be set up after 

the Law Regulating the Right of Trade Union Association came into force on 

1 April 1977 (1). 

MEMBERSHIP 

CNAG consists of 27 agricultural associations - 21 provinc1al, 

3 regional and 3 from different sectors (1)(*). 

(1) Information sheet of 14.8.81. 

LINKS WITH MEMBER ORGANIZATIONS 

CNAG is a national professional employers organization and 

membership is open to 

a) national employers organizations from the different sectors of agrl­

culture; 

b) area and inter-sector agricultural employers organizat1ons at prov1ncial 

Level; 
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c) local or district area employers organizations in the provinces where 

there is no CNAG provincial organization for a transitionary period of 

one year during which they must form themselves into provincial organi­

zations. During this period of transition these organizations will have 

the right to speak but no vote; 

d) employers organizations which join as associate members for a period of 

one year, with no voting rights and paying only half of the subscription 

la1d down. 

There is no distinction between members of the Confederation, 

except for the cases given in paragraphs c) and d), and they enjoy full 

protection against any act that in any way undermines the rights the Con­

federation was set up to defend (2). 

ADMINISTRATIVE BODIES 

There are two types 

a) Collegiate - The General Assembly 

- The Executive Committee 

- The ~1anagement Committee 

b) Individual - The President 

- The Vice-President 

- The General Secretary 

- The Treasurer 

The General Assembly: the supreme managerial body in the Confede­

ration; each confederation organization is represented on it by four elected 

delegates. 



- 99 -

It has the authority to deal with any matter which affects the 

Confederation; among its specific functions are 

a) amendment of the Confederation's rules; 

b) d1ssolution of the Confederation; 

c) approval of the est1mates for each financial year; 

d) determining subscriptions; 

e) adjudication and the disposal of assets; 

f) the election of the members of the Executive Committee, the President and 

the Vice-Pres1dent; 

g) the endorsement of the partic1pation of the Confederation in federations 

or confederations at nat1onal or international Levels (2). 

The Executive Committee : consists of the President, the Vice­

President, the General Secretary and up to 77 members, of which up to 52 

represent the provincial organizat1ons and up to 25 represent the national 

organizations. 

The Executive Committee appoints a Management Committee which 

performs its functions and takes decisions in the periods between meetings. 

The Executive Committee is the permanent governing, management and 

administrative body of the Confederation; it has the following functions 

among others : 
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a) the election of the General Secretary, Treasurer and Accountant from 

among its members; 

b) the supervision of the implementat1on of the Assembly's resolutions; 

c) to decide on the holding of extraordinary meetings of the General Assembly 

and to draw up the agenda for both ordinary and extraordinary meetings; 

d) the audit of the accounts and the administrative functions of 

the Confederation; 

e) the adoption of agreements relating to the Lodging of any type of action 

or petition against any organization or Legal authority. 

The President holds office for four years and he may be re-elected; 

among his responsibilities are the following 

a) to preside over the General Assembly and the Executive Committee and to 

call their meetings; 

bl to represent the Confederation in any action or contract; 

c) to sign all documents relating to the Confederation, or between the Con­

federation and third parties; 

d) to authorize expenditure and payments; 

e) to comply with, and be responsible for the compliance with the Legal pro­

visions and with the rules of the Confederation. 
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ALL the management posts and the posts on the administrative 

assemblies are honorary and the holders do not receive any financial reward 

for· their work. However they are entitled to the reimbursement of expenses 

for travelling, meals and any other expenditure arising from the performance 

of their duties. 

In addition the Confederation may set up any Working Parties, 

e1ther standing or temporary, which it considers necessary in order to 

facilitate the task of achieving its aims (2). 

DECISION-MAKING PROCEDURE 

In order that the General Assembly may be formally constituted at 

its first meet1ng there must be a quorum of more than half of its members. 

If this quorum is not reached, a second meeting will take place 30 minutes 

Later; no quorum will be necessary on this occas1on. 

Resolutions are adopted following a majority vote of the members 

present, except in the case of dissolv1ng the Confederation. In this case 

the motion has to be passed at an extraordinary meet1ng especially convened 

for the purpose with at Least 25% of the members present and with a majority 

vote by at Least 75% of those present. 

Resolutions of the Executive Committee are adopted by a majority 

vote of the members present; in the case of a tie the Pres1dent, or in his 

place the Vice-President, will have the casting vote (2). 
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BUDGET AND CONTRIBUTION ARRANGEMENTS 

The total of the 1980 budget for the Madrid head office amounts 

to 6,000,000 pesetas 

59,376 ECU 

and for the Associations which make up the Confederation: 

50,000,000 pesetas 

494,804 ECU 

Each member Associat1on contributes 300,000 pesetas annually (2,968 ECU) 

(values at 14.9.81) (1). 

The assets of the Confederation consist of 

a) the property and rights it possessed when it was constituted and those 1t 

has acquired s1nce; 

b) the property and rights acquired through donations or any other Legal 

process; 

c) the real property rights of which the Confederation is the holder; 

d) the shares or securities of which the Confederation is the holder and 

any r1ghts in 1ntellectual property it may have. 

The Confederation has, on the other hand, the following income 

at its disposal: 

a) the monies it collects from subscriptions, which may be 

- for registrat1on; 

- ordinary (annual, quarterly or monthly) 

- special; 
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b) the revenue from 1ts assets, interest from bank accounts and other 

revenue; 

c) any donations, subsidies and contributions that it receives; 

d) any other funds obtained in accordance w1th the Law or the rules of 

the Confederation. 

e) the income derived from services provided, either for 1ts members or 

third part1es. 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

CNAG 1s a member at national Level of the CEDE. It is re­

presented on the Chambers of Agriculture and takes part in the meet1ngs the 

Government holds with the d1fferent agricultural organizat1ons Listed 

below to discuss the problems affecting Spanish agriculture : 

- The Fund for Planning and Regulat1on of Agricultural Products and Prices 

CFORPPA); 

- The National Serv1ce for Agricultural Products CSENPA); 

-The National Institute for the Agrarian Industry CINIA); 

- The National Seed and Tree Nursery Inst1tute; 

-The National Inst1tute for the Marks of Or1g1n (INDO); 

-The Institute for Reforms and Development of Agriculture CIRYDA) C1). 
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MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

CNAG is a member of the European Confederation of Agriculture. 

In addition as a member of the CEOE it 1s a member of the organ1zations of 

which the CEOE forms part C1). 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

CNAG 1s in favour of membership from the po1nt of view of the 

social and economic aspect (1). However a number of changes will have to 

take place on the Community's side as well as Spain's; for example, more 

farmers should participate in the negotiations so that they wiLL not be 

conducted exclus1vely by politicians, whose knowledge of agr1culture may 

be Limited (3). 

AIMS 

Amongst others these are 

a) to represent, manage, uphold and promote the professional interests of 

its members; 

b) to obtain equality of income for the agricultural sector in comparison 

with the remaining sectors of the economy; 

c) to make the L1ves of farmers congenial, stable, secure and dignified; 

d) to promote and develop indepenGent enterprises, free associat1ons and 

co-operatives and the independence of the rural populat1on; 
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el to defend private enterprise and to reject any form of State 

intervention in agriculture, even through agricultural corporations 

managed by the State; 

f) to encourage the use of cooperatives and other forms of associa­

tions; 

g) to endeavour to obtain the necessary adequate medical care for the agri­

cultural community; 

hl to make it possible to obtain new and more flexible formulae for agri­

cultural credit; 

il to demand a true agricultural policy for Spain 1n which the State must 

participate, providing adequate technical and financial ass1stance, while 

farmers must be allowed to express their opinions and play a leading part 

in the implementation and management of the policy (2). 

ACTIVITIES 

These are, amongst others 

a) to represent, manage and uphold the professional interests of farmers in 

meetings with any public or private bodies or individuals, and, especially, 

with the Government and Trade Un1ons; 

b) to uphold before any judicial, jurisdictional, admin1strative bodies or 

authorities the actions and rights which are in accordance with the Law, 

and to pursue any kind of proceedings; 

c) to advise member organ1zations on fiscal and labour matters; 



- 106 -

dl to act as a mediator in any disputes that might develop between 

members; 

e) to establish and maintain specialist services for advice or assistance, 

or any other service of common interest to its members; 

f) to contribute towards the goal of uniting professional organizations 

through the appropriate federations and confederations; 

g) to undertake any course of action which it may consider necessary or 

desirable in order to comply with the aims of the confederation (1 and 2). 

PUBLICATIONS 

The member associations publish several publications. Although the 

Confederation does not, it does compile an annual report on the situation in 

the sector and on the General Agricultural Policy as well as reports to 

different Government bodies (Draft Legislation, Agricultural Prices, etc.) (1). 

SOURCES 

1) Response to ESC questionnaire 

2) Rules amended by the General Assembly of 11.12.79 

3) Joint statement of CNJA, CNAG and UFADE at the ESC conference of 26 and 

27 June 1980. 

* 







- 107 -

DATE OF FORMATION 

The Spanish Un1on of Insurance, Re-insurance and Investment 

Companies (UNESPA) was formed as a profess1onal association of companies in 

accordance with Law 19/1977 of 1 April 1977. UNESPA has the Legal status, 

1ndependence and all the facilit1es necessary for the realization of its 

aims. The statutes of the Union were approved by the Ordinary General 

Assembly of 6 April 1979 (1). 

MEMBERSHIP 

The membership of UNESPA is d1vided into 4 National Groups, formed 

by v1rtue of their Legal status, thirteen National Technical Groups and five 

Area Unions <2). 

LINKS WITH MEMBER ORGANIZATIONS 

The member organizations of UNESPA are div1ded into 

- National Groups, to which organizations belong because of their legal 

status; 

- National Technical Groups, to which organizat1ons belong according to 

the1r trade or the activities they engage in; 

Area Unions, to which organizations belong according to where they have 

their offices. 

Full membersh1p of UNESPA 1s granted on request to those bodies 

which carry out their activities w1thin Span1sh territory and fall into the 

following categories: 
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a) Insurance and/or Re-insurance Companies and Friendly Societies which 

are subject to Spanish legislation on private insurance; 

b) Employers' Mutual Societies for Accidents at Work; 

c) Savings and Investment Societies; 

d) All other institutions with interests in insurance. 

Honorary membership of UNESPA is granted on the nomination of the 

General Assembly and may be accorded to individuals. 

The National Groups, which represent the specific interests of 

the members of UNESPA and act on the1r behalf, are responsible for the fol­

lowing operations : 

a) The representation, management and defence of the specific interests of 

the members, taking part in the activities of the Association in accor­

dance with the statutory rulings; 

b) The creation of the necessary facilities to provide better assistance 

for their managing bodies and Group members, coordinating these services 

with the Common Services provided for by the Association; 

c) The approval and disposal of the funds in its specific accounts; 

d) The approval of their regulations in accordance with the provisions in 

the statutes of the organization (3). 
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ADMINtSTRATIVE BODIES 

These are as follows 

- The General Assembly 

- The Board of Directors 

- The Executive Committee 

- The Office of Cha1rman (4) 

Executive Bodies 

The Executive Bodies of UNESPA are 

- The Managing Director, who is directly responsible to the Chairman of 

UNESPA and through him to the Executive Committee; 

The General Secretary of the Association, who carries out the secretarial 

duties of the representative and governing bodies; 

- The Secretaries of the different bodies of UNESPA, who carry out duties 

similar to those of the General Secretary but within the sphere of action 

of each body (5). 

A diagram of the structure of UNESPA is shown on page 4. 

DECISION-MAKING PROCEDURE 

The adoption of resolutions by UNESPA requires a simple maJority. 

In certain cases l;;ic:J dol.m by law or in the sratutes .. suci1 as the 

dissolution of the governing bodies or the Association itself. amendments 

to the statutes or the exercising of the right to withdraw membership, a 

specified majority is required (6). 
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BUDGET AND CONTRIBUTION ARRANGEMENTS 

Budget for 1980 200,000,000 pesetas 

1,979,218 ECU 

(value at 14.9.81) 

Th1s sum is divided between the companies according to the 

premiums received by each. 

UNESPA has the following income 

- rent and profit from property; 

-donations and subsidies when applicable; 

- the subscriptions from its ~embers; 

- any other funds 1t may obta1n in accordance with current Legal pro-

visions. 

Partial estimates of UNESPA's income are prepared by the 

F1nancial and Administrative Committee, which calculates the contributions 

to be made by the members (7). 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

UNESPA is represented by the Spanish Confederation of Employers' 

Organizations (CEOE) on the follow1ng bodies : 

- The Inst1tute of Hygiene and Safety at Work; 

- The Health Inst1tute <INSALUD); 

- The Social Services Institute (INSERSOl; 
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-The Institute for Soc1al Security CINSSl; 

-The Inst1tute for Leisure C8l. 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

UNESPA is a member of the European Committee on Insurance 

CCEA) (9). 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

UNESPA stated that: "Spain will jo1n the EC during 1983 at the 

Latest. This implies that compromises will have to be made with the Com­

munity, w1th the consequent strengthening of relations with Europe" C10). 

AIMS 
The general aims of UNESPA are 

a) to represent, manage and uphold the economic, social and professional 

1nterests of member companies before all types of people, bodies and 

public and private organ1zations; 

b) to encourage and uphold the system of market economy and free enterprise 

by taking part in Community act1vity 1n commerc1al and social spheres; 

c) to contribute to the unity of employers through collaborat1on w1th, 

and part1c1pation in the projects of the appropriate profess1onal 

organ1zat1ons; 

d) to stimulate the development of the act1vity of member compan1es by 

creating and providing services in the common 1nterest of these members, 

thus ensur1ng the maximum eff1ciency of their work and serv1ce in 

Spain; 
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e) to promote a just and suitable image of the insurance sector as a 

service to the Community; 

f) to take the initiative and negotiate on the collect1ve work agreements 

in their respective fields in accordance with the legislation govern1ng 

them. To bring to the notice of the authorities any s1tuations of 

labour conflict which may arise; 

g) to encourage the training of staff connected with the work of insurance; 

h) to administer its own funds and to use them to achieve the Association's 

aims and carry out its activities; 

i) to carry out surveys of the sector and to ensure that they are always 

up to date; 

j) to work with the Public Authorities and with the Users and Consumers 

Organizations and others of general interest on all matters relating 

to the organization's act1vities; 

k) to ma1ntain relations with International Bodies and foreign organizations 

of interest to insurance operations (11). 

ACTIVITIES 

The UNESPA "1979 Report on Activities" (Memoria de activ1dades 

1979) contains a comprehensive descr1ption of the Organ1zation's activities. 

The wide range of activities 1s recorded in the list of publ1cations 
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edited by the Organization, together with the reports it has compiled. 

These include 

1l Replies to the questionnaire referring to the problems which could 

arise in the insurance sector as a result of Spain's future membership 

of the Common Market. This involved the preparation of reports on the 

following : 

- The sector's position with regard to the negotiating procedure; 

- The extent of adaptation to current standards; 

- The practical problems which could arise; 

- Poss1ble criteria for a period of transition; 

- The foreseeable economic impact of Spain's entry into the European 

Community; 

- The possible reaction of the Insurance Companies. 

2) The publication of "The Directives of the European Economic Community on 

matters of Insurance". 

3) The Association's most important activities during 1979 under the heading 

Labour relations; these were : 

- The signing of the Collective Agreement for 1979; 

- The revision of the wages policy Laid down in the Royal Decree-Law 

49/78 of 26 December; 

- The commencement of the work of the Commission on Professional 

Insurance Colleges; 

- Permanent contact with the CEOE during the negotiations on the Inter­

confederation Framework Agreement. 

4) UNESPA consolidated and extended its relationship with the CEOE during 

1979 through being represented on thirteen specialized Commissions and 
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Committees of th1s principal organizat1on. In addition to this parti­

cipatlon in the corporate act1vity, UNESPA recognizes the political and 

technical assistance g1ven by the CEOE and its collaboration in the 

general economic aspects, espec1ally 1n relat1on to labour. 

5) In the same way UNESPA mainta1ns relations with different corporate 

institut1ons and also w1th Cultural and Research inst1tutions. 

6) At international level 1n 1979 UNESPA engaged in various activities 

working to consolidate two basic spheres: the European and the Latin 

American. 

In the Lat1n American sphere the following deserve mention 

- the creation of a Latin American Commission within UNESPA ; 

- the part1cipation of a delegation of Spanish insurers at the FIDES(*) 

Conference held at Rio de Janerio, at which UNESPA was accepted as 

an assoc1ate member; 

- the Latin Amer1ca Insurance Day-Conference organized by UNESPA 

to be held in Madrid in October 1980; 

- participation 1n the meeting between Spain and Argentina in Buenos 

Aires in November 1979. 

In the European sphere UNESPA is a member of the CEA working part1es 

and has itself initiated a series of bilateral meet1ngs between 

the officials of CEA responsible for the EC and the Employers 

(*) FIDES: Inter-American Federation of Insurance Organizations. 
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Associations of member states of the Eurorean Community. In 1979 UNESPA 

took part in 23 CEA meetings. 

In addition UNESPA was present at several internat1onal meetings; 

among these were : 

- Geneva Association, Madrid, July 1979; 

-European Study Conferences Limited, Brussels, October 1979; 

- the Meeting of French Insurers, Madrid October 1979 C12l. 

PUBLICATIONS 

UNESPA does not publish period1cals but it issues reports or 

documents on particular subjects relating to insurance problems. 

SOURCES ----

1) UNESPA 

2l UNESPA 

3) UN ESP A 

4) UNESPA 

5) UNESPA 

6) UNESPA 

7) UNESPA 

8) UNESPA 

9) UNESPA 

10 ) UNESPA 

11 ) UN ESP A 

12) UNESPA 

Statutes Article 1 

Supplementary prov1sions Nos. 1, 2 and 3 

ditto, in addition see Art1cles 7, 13, 39 and 40 

Article 13 

Chapter IX 

Articles 15, 20, 34, 38, 88, 89, 90 and 91 

Chapter X and UNESPA Letter of 27 August 1981 

"Memoria de Actividades 1979", pages 80-82 

page 55 

page 67 

Statutes, Article 6 

"Memoria de Actividades 1979", pages 35, 54, 65, 67, 75-77 and 

80-82. 

* 
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DATE OF FORMATION 

The Spanish Association of Private Banks <AEB) was created on 

22 June 1977 by deed of incorporation, of the same date. This took place 

at the beg1nning of a period when the free Trade Union movement was 

instituted (1), at the start of a new, democratic political system. 

MEMBERSHIP 

Full membership is granted to private banking institutions 

included in the Register of Banks and Bankers of the Bank of Spain, pro­

vided that they fulfil one of the following conditions : 

1) They Darticipated in the foundat1on of the Assoc1ation 

2) They have been accepted as members (following a request for admission) 

with the specific approval of the General Council. 

Associate membership is granted to credit and savings organiza­

tions and the other financial institutions which are not included in the 

Register of Banks and Bankers of the Bank of Spain who request admission 

and are admitted with the specific approval of the General Council. 

On 30 November 1981 the AEB consisted of 127 banks with full 

membership, of which 26 were branches or subsidiaries of foreign banks (2). 

This means that all the institutions operating as private banks in Spain 

may become members of the AEB. 
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LINKS WITH MEMBER ORGANIZATIONS 

The AEB maintains a permanent relationship with 1ts members through 

the regular ordinary and extraordinary meetings of its governing bodies 

and different standing comm1ttees and through working parties set up to 

examine particular questions. In addition, surveys on specific 1ssues 

together with circulars and letters from the Chairman's and General 

Secretary's offices ensure this permanent relationship (3). 

ADMINISTRATIVE BODIES 

The Assoc1ation is governed by the following decision-making 

bodies 

- the General Assembly 

-the General Counc1l 

- the Executive Committee 

-the office of Chairman 

The General Assembly 1s made up of all the full and associate 

members. Full members may take part in debates with voting rights, whereas 

associate members only take part in a consultative capacity. 

The Assembly meets for an ordinary sess1on at least once a year to 

approve the activities of the past year and to set out guidelines to be 

followed in the coming year. The Chairman may call an extraordinary 

meeting any time when a matter which he considers to be of importance arises, 

or at the written request of at least 20% of the full members (4). 
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There are certain subjects wh1ch are the sole responsibil1ty of 

the Assembly, such as : the election of the Chairman of the Association; 

the approval of the Budget; to be acquainted with, approve or censure 

the general running of the Association. 

The full members of the General Assembly are divided into four 

groups. The first group is made up of banks whose contributions are 

over 2.5% of all financial assets, 1ncluding their own; the second con­

sists of the banks whose contributions are between 0.5% and 2.5% of this 

figure; the third is made up of banks whose contribution is Less than 

0.5%; the fourth group consists of the foreign banks. 

The General Council which represents the four groups of banks 

making up the AEB is made up of the Chairman and as many members as are 

Laid down in the rules contained in the Social Statutes (5). On 

30 November 1981, the General Council consisted of 23 members (6), seven 

members representing each of the first three groups, and two the fourth 

group; they are all elected for a period of four years. 

The General Council holds an ordinary meeting at Least once a 

month. 

Its main duties are : to appoint the General Secretary of the 

Association on the recommendation of the Chairman; to nominate the members 

of the Executive Committee; to ensure that the activities of the Associa­

tion conform with the rules Laid down by the General Assembly; to be 

acqua1nted with the expenditure and to ensure that it is within the 

approved budget. The General Council must be informed of and approve all 

matters which have to be submitted to the General Assembly. 
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The Executive Committee is elected for 4 years and consists of 

the Chairman and seven members, two for each of the three groups of banks 

and one for the fourth. It meets on the Chairman's initiative, or at the 

request of at Least three members, as often as necessary. 

The Executive Comm1ttee has the same respons1bilities as the 

General Council and any others that the Counc1L may specifically delegate 

to it (7). In practice it meets two or three times a month and it is the 

governing body which has the most up-to-date knowledge of the different 

subJects involved in the running of the Associat1on. 

The office of Chairman is the highest representat1ve post in the 

Association; the Chairman therefore presides over all the governing 

bodies. 

He 1s elected by the General Assembly, in a personal capacity, 

whether or not he is attached to a member bank, by secret ballot of the 

full members. His term of office is four years and he may be re-elected. 

His pr1ncipal respons1bil1ties are : to represent the Associat1on 

Legally; to preside over all the govern1ng bodies; to subm1t to the 

General Assembly the budget for the following financial year and the 

balance sheets of the previous year (8) and to represent the AEB before 

every admin1stration or Legal authority. 

DECISION-MAKING PROCEDURE 

The Statutes Lay down a system of proportional representation 

within the Assembly (9) which basically amounts to giving votes extra to 

those which each bank is entitled to 1n 1ts capacity as a full member, 
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according to the proportion of each bank's funds to the total of the 

national Private Banks' fund, including their own. 

Under these regulations the country's three Leading banks had 

11 representatives on 30 November 1981, but this number will decrease 

until each bank only has one representative as do the banks in the third 

and fourth groups. The total number of representatives on that date 

was : 67 in group 1, 65 in group 2, 69 in group 3 and 26 in group 4. 

The ordinary resolutions put before the General Assembly are 

adopted by a majority vote of full members, either present or properly 

represented. According to the Statutes a majority of 75% of votes cast 

by full members, either present or represented, is required in certain 

cases (10), which include amendments to the Statutes and the appointment 

of the Chairman. 

Within the General Council and the Executive Committee, the 

Chairman and the members of the Association have one vote each, with the 

Chairman having the casting vote when necessary. The General Council 

requires a quorum of 14, out of its 23 voting members (11). 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

Income (ordinary and extraordinary) budgeted for the financial 

year from 1 March 1981 to 28 February 1982 amounts to 

223,774,697.95 pesetas (1) 

2,214,494.70 ECU 

<value at 14.9.81) <12) 



- 122 -

There are two methods of making contributions to the income of 

the Association. Regular ordinary contributions are made according to the 

number of votes each member bank holds. The appropriate bodies may agree 

to levy a special contribution the amount of which must be in proportion 

to the percentage of each bank's participation in the total of the assets 

of the banks, including its own, at 31 December of the previous finan­

cial year (1). 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

The AEB is a member of the Spanish Confederation of Employers' 

Organizations CCEOE) and has 10 representatives on its General Assembly. 

On 30 November 1981, the Chairman of the AEB became a member of the 

Board of Directors and of the Executive Committee of the CEOE, w1th the 

post of Accountant. 

The AEB forms part, through the CEOE, of consultative bodies 

operating on economic and social affairs in Spain today. 

The AEB has one representative on the National Institute for 

Social Security and the General Secretary represents Private Banks on the 

Committee for the Implementation of Welfare Housing Construction 

1981/1983 (1). 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

The AEB has on several occasions made contact with the Banking 

Federation of the European Community, which has its headquarters in 

Brussels, with a view to applying for membership of the Federation as 
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soon as Spain enters the EC as a full member. In the meanwhile, the 

AEB has a work1ng relationsh1p with this organization and receives its 
publications (1). 

The Spanish Association of Pr1vate Banks is in frequent contact 

with the Bank1ng Associat1ons of different European countries; it is a 

correspond1ng member of the EFMA (European Financial Marketing Associa­

tlon), has had occas1on to work with INSIG (Institute for Inter-Bank 

Research), and is in touch professionally with banking associations of 

various American countries. 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

The AEB has indicated that it is strongly in favour of the 

expansion of the European Community and of Spain's entry into the 

Common Market. As a result public and analytical documents have been 

publ1shed in support of it (1, 13, 14). 

AIMS 

The ultimate aim of the AEB, as Laid down in the Statutes, 

is to uphold the professional interests of the member private banks (1). 

The Associations seek to achieve this by the following 

activities : 

a) With the Nat1onal Administrat1on : 

Working with the Administration on 1ts own initiative or at the 

request of the Administration's bodies. Part of its work with the 
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Administration includes the preparation of reports, surveys, proJects, 

proposals and any other activity beneficial to the nation. This of 

course relates to banking and financial operations. 

b) In support of the professional interests of the members 

Representing and supporting the profess1onal 1nterests of the mem­

ber bodies in all matters; contributing towards the maintenance of 

the principles of solidarity and cooperation between them and 

improving the operations and serv1ces of the firms within the sector. 

In addition to cooperate with them to inform the public of its work. 

c) In the field of staff relations 

Participating in negotiations over general working conditions between 

member bod1es and their staff in accordance with current legal 

regulat1ons, acting on behalf of member banks in collective negotia­

tions in the sector. 

d) In the f1eld of culture : 

Taking part 1n the cultural development of the nation, cooperating 

with public and private educat1onal and research institutions. 

e) Working with other employers' associations : 

Maintaining the necessary relat1onship with other employers' 

associations, both national and foreign, in order to achieve the1r 

common aims. 
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ACTIVITIES 

The principal activities carried out by the Association during 

1980 in order to achieve the objectives and directives approved in the 

previous period are mentioned in this paragraph. This is of course only a 

brief statement giving the essential details. 

About 24 circulars and other Letters were issued by the Chairman 

or the General Secretary reporting on the trends and the current situation 

of the different governing bodies and working parties within the AEB. 

These circulars dealt with various matters related to the Association's 

duties <15). 

It should be pointed out that the Association has two Stand1ng 

Committees in order to carry out its duties. These are the Committees for 

Industrial Relations, and the Financial Committee. 

The subjects of the ordinary meetings held by the Industrial 

Relations Committee have been related to the following three basic 

fields : 

- inter-sector matters 

- sector matters of a structure or permanent nature 

- topical matters 

The considerations of this Committee have resulted in a Large 

number of circulars on different subjects within the three basic fields 

given above (16). 

While recording the work of the Standing Committee on Industrial 

Relations, mention should also be made of the work carried out by the 
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AEB - UGT Jo1nt Committee in 1nterpreting the current collective agreement, 

in negot1ating the wage increase for 1981, and 1n achieving agreements on 

the exerc1se of union rights s1gned by the AEB and several national unions. 

In addit1on the Economic Advisory Service has carried out several 

surveys, of wh1ch the survey relating to the 1980 budget together with 

various reports on monetary changes deserves to be mentioned; 1t has taken 

an active part in the preparation of the CEOE report on the effects of 

Spa1n JOining the European Community, and has also 1ssued reports on the 

assessment by the CEOE of the polit1cal and economic measures adopted by 

the government (17). 

The Advisory Council for Public Relations has enabled the 

various governing bodies of the Association to make contact with the dlf­

ferent branches of the media, with a v1ew to publicising the views of Pri­

vate Banks. 

The Financial Committee is the other Standing Committee of the 

Association; it has two functions, which are (18) : 

a) to mon1tor projects on all subjects 1n their preparatory stages; 

b) to analyse measures which have already been made public with the object 

of g1v1ng standard instructions to the whole sector, and to reply to 

member banks' enquiries on financial matters. 

The work of the Financial Committee has been reported on in 

var1ous circulars and some advice on specific subjects of interest to the 

banking sector has been offered to the Administration, which issues 

regulat1ons on this basis. 
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Furthermore, some Laws which relate to the development of 

fiscal reform have been the object of special enquiry. Among these the 

following are of particular importance : 

- the "Capital Transfer" tax Law 

- the Company mergers Law 

- the 1981 Budgets Law 

Different working parties have drawn up reports on specific 

subjects relating to the Association's activit1es. 

Spec1al mention must be made of the report sent 1n November 1980 

to the Minister of Trade and Economic Affairs, at his request, on "the 

Reform of the Financial System" (19). 

PUBLICATIONS 

At present the AEB does not issue publications for the general 

public, although its Adv1sory Serv1ce 1ssues a monthly report on monetary 

~velopments which is distributed to all banks. The Advisory Service for 

Public Relations is responsible for making the opinions of the private 

banking sector known to the public through the media. The annual report, 

wh1ch describes the activities of the AEB, is also a means of information. 

SOURCES 

(1) Reply to the CES questionna1re in a Letter on 24.9.81 

(2) 1980 AEB Report, pp 37-44 

(3) 1980 AEB Report, pp 13, 22 

C4l AEB Statutes, article 12, No. 
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(5) AEB Statutes, article 14 No. 1 

(6) AEB Report, 1980, pp 7,8 

(7) AEB Statutes, art1cle 17 

(8) AEB Statutes, articles 20, 21 

(9) AEB Statutes, article 11, No. 3 

(10) AEB Statutes, art1cle 12, No. 6 

( 11) AEB Statutes, article 15, No. 2 

(12) Equality established in accordance with the "Off1cial Journal of 

the European Communities", No. c 235/1 

<13) Speech made by Senor Rafael Termes, Chairman of the AEB at the day­

conference on "The significance of entry into the Common Market for 

the Span1sh financial system", p. 9 

(14) AEB Chairman's Report to the ordinary General Assembly of March 1980, 

p. 39 

(15) AEB 1980 Report p. 8 

<16) AEB 1980 Report, p. 15 

(17) AEB 1980 Report, p. 19 

(18) AEB 1980 Report, p. 22 

(19) AEB 1980 Report, p. 26 

+ -
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DATE OF FORMATION 

The Spanish Confederation of Small and Medium-Sized Enterprises 

(CEPYMEl, which is a member of the Spanish Confederation of Employers' 

Organizat1ons (CEOE), was formed when the current rules were approved on 

26 September 1977. The Confederation's General Assembly on 18 December 1978 

made a part1al amendment to Section 3 of the rules, which refers to its 

managing bodies. (1) 

MEMBERSHIP 

47 area national interprofessional organizations and national 

professional organizations are members of CEPYME. (2) 

LINKS WITH MEMBER ORGANIZATIONS 

The following organizations are entitled to full membership of 

the Confederation: 

- The area interprofessional organizations which are at Least of a 

provincial nature; 

The national professional organizat1ons wh1ch are made up of small and 

medium-sized enterprises; 

The following may be full or associate members of CEPYME: 

The bodies, foundations or study groups whose act1vities are based on the 

principle of the defence of free enterprise; 



- 130 -

- organizations created to study the problems of small and medium-sized 

enterprises, to improve their management, etc. 

The organizations which are full members are fully independent in 

the1r spec1fic f1elds of operations and have equal opportunity to take up 

managerial posts 1n the Confederation and to participate in the elections 

for these posts. CEPYME in turn guarantees to respect the right of free 

expression of member organizations, wh1ch have the right to make use of 

all benefits and services provided by the Confederation, to inform and be 

informed of all its activities and to take part in its financial and 

adm1nistrative management as Laid down in the rules. 

The member organizations must comply with the resolutions adopted 

by the CEPYME manag1ng bodies and must pay the subscriptions Laid down. 

These organizat1ons must also comply with the rules and regulations of the 

Confederation 1n their activities and must provide any information requested 

by the Confederation's managing bodies, unless it is of a confidential 

nature. 

Affiliated member organizations have the same rights and 

obligations as full members, with the exception of electoral rights and 

those related to decisions made with1n the Confederation. C3) 

ADMINISTRATIVE BODIES 

These are: 

- the General Assembly; 

- the Board of Directors; 
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- the Executive Comm1ttee; 

- the Office of Chairman; 

- Vice-Chairmen 

- the Office of General Secretary. 

The General Assembly 1s the supreme body of the Confederation and 

consists of the Cha1rman of the Confederation, a maximum of five hundred 

members appointed by the member organizations and one representative from 

each of the affiliated organizations (who do not have the right to vote). 

The Assembly holds an ordinary meeting once a year and can hold an extra­

ord1nary meeting at the request of 15 % of the delegates or at the request 

of the Cha1rman. The per1od of office for members of the Assembly is four 

years, after which they are eligible for re-election. 

The Board of D1rectors is the managing body of the Confederation; 

it cons1sts of the Chairman and up to a hundred representatives. Member 

organizations have at least one representative on the Board while the 

rest are elected by the General Assembly. The Board holds a meeting at 

least once a quarter at the request of the Chairman or at least 10% of 

its members. Members serve on the Board for four years and are then 

eligible for re-elect1on. 

The Execut1ve Committee 1s responsible for the management and day 

to day administration of the Confederat1on; it cons1sts of a maximum of 

twenty members. The Committee, which includes the Chairman, Vice-Chairmen 

and members elected by the General Assembly from the members for a period 

of two years, meets at least once a month or at any other time at the 

request of the Cha1rman. 
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The Office of Chairman is the h1ghest an indiv1dual can hold in 

the Confederation. The Chairman's duties are to represent CEPYME before 

public author1ties and other parties and the adoption of decisions wh1ch 

will assist in the achievement of the ConfedPration's object1ves in 

accordance with the gu1delines laid down by the General Assembly with 

the aid of the other managerial bodies of the Confederation. 

The Chairman's term of office is two years which may be renewed 

for a further period. 

The Vice-Chairmen of the Confederation are representatives 

elected by the Executive Committee from its members. The V1ce-Cha1rmen 

work with the Cha1rman in guid1ng the reserach and technical services; 

the Cha1rman can delegate to them representat1ve or other dut1es which 

he may consider suitable. 

The Office of General Secretary is filled by a representative 

engaged by the Executive Comm1ttee for this full-time post. The General 

Secretary is respons1ble to the Executive Committee through the Chalr­

man. (4) 

The Administrative bodies responsible for the Chairman and the 

General Secretary are shown in the chart on the following page. 

DECISION-MAKING PROCEDURE 

Resolutions are adopted by a s1mple majority within the 

Confederation. Except1ons to this rule, such as d1ssolut1on of the 

Confederation and amendments to the Rules and Regulations, are laid 

down 1n the Rules, which state that such decisions must be passed by 

a specific majority. (5) 
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BUDGET AND CONTRIBUTION ARRANGEMENTS 

The 1981 budget is: 

63,540,000 pesetas 

628,797 ECU 

(value at 14.9.81) 

CEPYME's funds are made up of the subscriptions from its 

members, donations received, subsidies granted and the proceeds from the 

sale of its property and shares. The Confederation also receives income 

from the sale of its publications and from providing services. 

Subscriptions to be paid by the member organizations are fixed 

by the General Assembly and are calculated according to the number of 

representatives the organ1zations have on the Assembly, among other 

criteria. (6) (8) 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

CEPYME takes part in the work of the councils of the National 

Institutes for Social Security, of Health and for Social Services which 

were created by the Spanish Government: 

- Nat1onal Institutefor Social Security <INSS); 

- National Institute of Health (INSALUD); 

- National Institute for Social Services (INSERSO); 
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It also takes part in the work of: 

- the National Inst1tute for Employment CINEM); 

-the Nat1onal Institute for Med1ation, Arb1tration and Conciliation 

CIMAO. 

In addition the organization is represented on the Inst1tute of 

Small andMedlum-Sized Industrial Enterprises CIMPI). 

CEPYME is allowed one third of the total employers' represen­

tation on these bodies. C1) 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

CEPYME is represented on the following organizations: 

- the International Labour Organizat1on CILO); 

- the International Union of Crafts and Small and Medium-Sized 

Enterprises CIACME); 

- the European Union of Crafts and Small and Medium-Sized Enterprises 

CUEA-PME); 

- the International Federat1on of Master-Craftsmen CIFC); 

- the International Federat1on of Small and Medium-Sized Industrial 

Enterpr1ses CIFSMI); 

-the Internat10nal Federation of Small and Medium-Sized Commerc1al 

Enterpnses CIFSMC). (1) 
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ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

CEPYME is in favour of Spain (and Portugal) becoming members 

of the Commun1ty. The Organization supports and upholds Span1sh member­

ship "because it considers that this will have a beneficial effect on 

both Spanish national interests and those of the rest of the members of 

the EC". (1) 

AIMS 

The aims of CEPYME include: 

- to promote and uphold the system of free enterprise and market economy; 

to cooperate with the Government and the Unions in order to achieve 

stable and susta1ned economic development which will guarantee the 

achievement of a satisfactory standard of living in an atmosphere of 

soc1al harmony; 

- the defence of the interests of small and medlum-sized enterprises, 

totally 1ndependent of the public authorities or any pressure 

group or pol1tiral party. 

to put forward an economic policy which will guarantee small and 

medium-sized enterprises the necessary means to play the appropriate 

leading role in economic and social planning. 
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To achieve these aims CEPYME proposes to: 

-bring up the problems facing small and medium-sized enterprises, 

representing them before the Spanish Government and other autonomous 

and international institutions and encouraging them to participate in 

any conciliation, negotiation or arbitration bodies which m1ght be 

set up; 

- coordinate, or play the Leading part in, negotiations with the Trade 

Unions as directed by the member organizations; 

- protect and promote the image of small and medium-sized enterprises 

to the media and the public; 

-establish the means necessary for good relations and cooperat1on 

between the member organizations, acting as a unifying and co­

ordlnating body and encouraging close bonds between them; ensure 

unity by means of arbitration of the interests of these organiz­

ations; 

- support 1ts members by providing services g1ving the necessary 

assistance, promoting constant communicat1on between the member 

organizations through an information service; in particular satisfy 

the enterprises' needs for informat1on, training and 1mprovement; 

-establish and promote contacts, relationships and collaboration with 

other organizations of a s1milar nature. (7) 
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ACTIVITIES 

The CEPYME 1981 Programme describes the specific objectives of 

the Confederation and includes work of a permanent nature to be carried 

out in the future. 

In its 1980 Management Report the Confederation emphasizes that: 

"the principal task of major importance ca~ied out was the achievement 

of unity between firms". As a result of the Confederation becoming a 

member of the CEOE, which was approved by a majority vote by the CEPYME 

directors at the beginning of the year, a number of actions were taken 

wh1ch helped to achieve the following objectives: 

- the drafting of a specific plan of activities in order to secure the 

support of the Spanish Government for small and medium-sized enter­

prises; 

- the submission of the problems and priorities of the sector, represented 

by the Confederation, to the Second Vice-Premier of the Government; 

the creation of jo1nt working parties at different Government levels 

w1th employers and CEPYME experts with the object of presenting the 

problems which affect the sector and the solutions envisaged by the 

Confederation. 

CEPYME has carried out an extensive programme of activities 

during the course of 1980; the following were the most important: 

- the setting up of the SME Committee within CEOE; 
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- the visits of the Chairman of CEPYME to ten Spanish prov1nces 

and h1s part1c1pat10n 1n employers' meet1ngs, some of them in 

con]unct1on with the Cha1rman of CEOE; 

- the creation of the Reg1onal Employers Confederation of Castille and 

La Mancha and the elect1on of its Cha1rman; 

- the organiz1ng of a sem1nar 1n November 1980 for the promotion of 

Mutual Surety Societ1es. 

- the work of the CEPYME representatives 1n the tri-partite bodies 

of the Government; 

- a one day meet1ng between the CEPYME Board of Directors and the 

Minister of Industry; 

- a meeting between the Confederation's Chairman and the Vice-Premier of 

the Spanish Government, Leopolda Calvo Sotelo, during which a CEPYME 

plan of action "Management at all Levels" was drawn up; 

- the work Leading up to the approval of the Royal Decree, which 

regulates the second guarantee of the State to the Mutual Surety 

Societies, and the Decree for the re-structuring of the Institute 

of Small and Medium-Sized Enterprises and its area units; 

- the JOlnt plan of act1on with the Industrial Credit Bank (BCI), 

which concentrated on, amongst other act1v1ties, the support for 

the negotiat1on of credit for small and med1um sized enterprises 

by the European Investment Bank and a proposal for the joint 

f1nanc1ng of an aud1o-v1sual tra1ning project; 
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-an agreement of collaboration with the Spanish Confederat1on of 

Savings Banks specifying this organization's support for CEPYME 

publicat1ons and the financing of the Confederation; 

-the request for the repeal of item 8 of the Bill on the Penal Code 

and a study of the Bill on Publ1c Limited Companies (Sociedades 

Anonimas). 

The presence of the Confederat1on at the World Assembly of 

small and medium-sized enterprises 1n New-Delhi; 

- draft agreements with the European Chamber of Commerce and the Span1sh 

Chamber of Commerce in Paris with the object of organiz1ng a permanent 

exhibition of Spanish products. It also established contacts w1th the 

Belgian commercial authorities with a similar aim; 

the proposal for support for the opening of commercial CEPYME offices 

1n South Amer1ca and Africa presented to the Spanish Min1ster of 

Commerce; 

- contact with the Japanese Small and Medium Enterprise Agency <MITAl; 

- a draft agreement with Rumania on the setting up of a joint company; 

- an exchange of visits with the Commercial Adviser of the Chinese 

Embassy and proposals for commercial activities and investments; 
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-the participation of the Cha1rman and General Secretary of the Confed­

eration in an international seminar in Paris. On this occasion the 

Chairman of CEPYME spoke on the subject of "Taxation and the Small 

and Medium-Sized Enterprise". (8) 

PUBLICATIONS 

CEPYME publishes a monthly periodical ent1tled "El Empresario" 

(The Businessman). Since September 1980 the organization has issued 

publication called "Informe" (Report) which contains a collection of 

articles and studies at international level on themes of spec1fic interest 

to the small and medium-sized enterprise. (1) 

SOURCES 

1. Reply to the ESC questionnaire. 

2. List of area and sector members supplied byCEPYME. 

3. Rules, Item II. 

4. Rules, Item III and amendment of 18.12.78. 

5. Reply to the ESC questionnaire and Rules, items III, V and VI. 

6. Rules, item IV. 

7. Reply to the ESC questionnaire and Rules, item I, article 7. 

8. CEPYME - "1980 Management Report" and "1981 Programme". 
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DATE OF FORMATION 

The Central Banking Comm1ttee was formed by the Law on Banking 

Regulations of 31st December 1946; the regulations, which define its 

functions and specify its organization, were approved by Order dated 

16 October 1950. (1) 

MEMBERSHIP 

ALL private banks operating 1n Spain must be members of the 

Central Banking Committee. ALL national and foreign banks are subject 

to this Legal provision. The Banco Exterior de Espana, whose operations 

are similar to those of a private bank, is also subject to compulsory 

membership. 

129 banks are members of the Central Banking Committee; they 

are divided up as follows: 40 national banks, 12 regional banks, 49 Local 

banks and 28 foreign banks. (2) 

LINKS WITH MEMBER ORGANIZATIONS 

The Central Committee maintains a connection with the member 

banks through the Plenary Assembly and the various working parties set 

up to study the technical, organizational, Legal, security and other 

problems of banking. The following are some of the standing committees: 

the Inter-Bank Technical Committee, the Legal Advisory Committee, the 

Conciliation Service (for resolving disputes between banks), and the 

Security Committee, all of which are made up of representatives form 

the various banks. The research, statistical and Legal services are in 

permanent contact with the members, either in a consultative capacity 

or to supply information requested. <2l 
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ADMINISTRATIVE BODIES 

These are as follows: 

- the Plenary Assembly 

- the Committees 

-the Cha1rman 

- the Board, the General Secretar1at and the Departments 

The Plenary Assembly is the organization's highest decision­

making body. It is responsible for decision-making in appropr1ate cases, 

e.g. mandatory reports, for advisory work, and generally for all matters 

within the scope of CSB activities. 

The Plenary Assembly is made up of the Chairman, the Vice­

Chairman and 23 representatives of the member banks who are elected 

annually, either as full or deputy members. The proportion of full 

members for each type of bank is Laid down in the Regulations. (2) (3) 

The Committees are the research bodies appointed by the Plenary 

Assembly from its members to make proposals to the Assembly on specific 

issues or other matters. The Plenary Assembly may designate these com­

mittees as standing or temporary. (4) 

The Chairman; this post is at present held by the Under-Secre­

tary for Economic Affairs. His pr1ncipal duties are to represent CSB in 

meetings with the Governement and vice versa, to preside over all the 

organization's bodies, call meetings of the Plenary Assembly and the 

Committees and to supervise the implementation of decisions. The Chair­

man, however, does not have the right to vote on decisions in the 

Assembly. (5) 
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The Board, the General Secretariat and the Departments: their 

administration is the responsibility of the Director, who implements the 

resolutions adopted by the Plenary Assembly, passes on information on 

matters submitted to him for appraisal and manages the internal organ­

ization of the CSB and its departments. The principal departments are: 

Research, Statistics and Legal. (2) (6) 

The General Secretary advises the Plenary Assembly and the 

Committees, issues records of the Assembly's decisions, proposes the 

agenda of the Assembly's meetings and carries out the orders of the 

other bodies of the organization. (7) 

DECISION-MAKING PROCEDURE 

Meetings of the Plenary Assembly are called by the Chairman or 

at the request of five members. Meetings require a quorum of at least 

twelve members with the right to vote. Decisions are taken by a simple 

majority of the members present. (2) (3) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The budget for 1980 amounts to: 

210,000,000 pesetas (2) 

2,078,179 ECU 

(value at 14.9.81) 

The budget is made up of the annual contributions of the member 

banks, which amount to 0.03% of their capital and reserves. (2) 
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REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

CSB does not belong to any of the usual socio-economic organ­

izations. It acts as a consultative body to the Min1stry of Economy in 

banking and is represented on various consultat1ve bod1es for the same 

purpose. (2) 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

CSB does not belong to any European professional organ1zation. 

However it does maintain regular contact with the different European 

bank1ng associations and is represented on various organizations, one of 

which is the European Council for Systems of Payment. (2) 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

CSB lS Largely in favour of Spain joining the EC. (2) 

AIMS 

The main aim of CSB is to act as a Link between the Min1stry of 

the Economy and the Banks. 

In order to achieve this CSB performs the following functions 

(2) (9): 

- it acts as an advisor to the Ministry of the Economy on banking 

matters; 

- it provides information on changes in banking Legislation; 
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-it publishes the balance sheets and statistics of the banks; 

- it issues reports on the various aspects of banking, including, amongst 

others, the following: the authorization of the establishment of new 

banks, bank mergers, the setting up of new offices of Spanish banks 

abroard, the increase in bank capital, the fixing of interest rates 

and minimum commission in bank operations, the establishment of 

standards for the form and publication of balance sheets, etc.; 

- it relays the requests and reports of the private banks to the 

appropriate Ministries. 

ACTIVITIES 

CSB does not publish an annual report on its activities. The 

descriptions and the results of the activities of CSB and its different 

working parties are contained in the circulars distributed by the Central 

Committee to the member banks. 

CSB activities reflect its aims and the tasks assigned to it; 

the Latter relate either to information or decision-making. 

The Committees and Departments advise the Plenary Assembly on 

the preparation of reports on the whole range of aspects of banking. The 

Regulations clearly set out the specific topics on which CSB must be 

consulted and on which it must report. In addition there are regulations 

governing the decision-making functions of the organization. These 

functions cover operations of supervison, interpreting government 

regulat1ons, preparation of applications, preparation of the budget of 

the organizat1on, Listing the customs and commercial practices of 

banking, etc. (2) <10) 
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PUBLICATIONS 

CSB publishes periodicals such as the "Anuario Estadistico" 

CStat1stical Yearbook) and the monthly balance sheets of the Banks. 

It also publishes reports and studies on specific banking subjects. 

These publications are classified by subject in the CSB Catalogue of 

Publications. (2) 

SOURCES 

1. Regulations of the CSB (Introduction) p. 1. 

2. Reply to the ESC questionnaire and appendix. 

3. Regulations of the CSB articles 2, 3, 10 and 11. 

4. 19 and 24. 

5. " 2 and 25. 

6. 27 and 29. 

7. 28. 

8. 13, 15 and 17. 

9. 11. 

10. 12. 
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DATE OF FORMATION 

The Supreme Council of the Official Chambers of Commerce, Industry 

and Shipping of Spain was formed by Royal Decree on 13 January 1922, pub­

Lished in the Official Gazette of 14 January 192?. (1) 

The current Regulat1ons are those La1d down in the 

Regulations for Chambers approved by Decree 1291/1924 of 2 May 1924 and 

amended by Royal Decree of 27 March 1978. (2) 

MEMBERSHIP 

There is at Least one Chamber in each province. Local chambers can 

also be formed provided that they only cover the municipal area of the 

Locality in which they are to be situated and that they fulfil certain con­

ditions of size, economic potential, public demand, etc. (2) 

The provincial chambers therefore have Jurisdiction over the whole 

province, with the exception of the municipal1ties which have their own 

local chambers. 

There are at present 85 chambers, of which 50 are provincial and 

35 local. (1) 

The Chambers are made up of indiv1duals and legal bodies within 

the area, all of whom pay an annual subscription to the Treasurer of at 

least 25 pesetas for the right to carry out business of a commercial, indus­

tiral or shipping nature. (2) 
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LINKS WITH MEMBER ORGANIZATIONS 

The Supreme council is the central body of the Chambers which 

unites them and coordinates their activities, with the Legal constitution 

and authority to operate under the terms Laid down in the Regulations appli­

cable to it. (2) 

ALL Chambers are represented on the Supreme Counc1L since their 

Chairmen constitute part of the Plenary Assembly of the Council. (2) 

In addition, the Chambers as institutions which are Legally con­

stituted and which have the authority to act for the achievement of their 

aims and to carry out the functions which are assigned to them, without pre­

judicing the ability to associate with one another, can draw up agreements 

to facilitate the realization of their aims, the execution of the1r work or 

the provision of services of mutual advantage affecting two or more provinces. 

In any case Chambers in the same province must come to an agreement over the 

provision of services of a general nature which affect the province. (2) 

The Chambers can also meet in provincial or inter-provincial 

assemblies to examine and study the problems which affect their common 

interests and to propose reforms of general advantage to their aims. 

At present some Regional Chambers Councils have already been 

formed (in Catalonia and the Basque Country) and it is antic1pated that 

other similar Councils will appear in other regions as new independent bodies 

are created. (3) 
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ADMINISTRATIVE BODIES 

The governing bodies of the Supreme Council are the Plenary 

Assembly and the Executive Committee. There is also a Managing Director, a 

Secretary and the staff necessary to ensure its efficient running. (2) 

The Plenary Assembly : the supreme decision-making and representa­

tive body of the Council which is made up of the Chairmen of all the Cham­

bers and eight members, who are elected by the Council at the Assembly's 

constitution from members of the Chambers or from people of recognized stan­

ding in the business world in Spain. (2) 

The Executive Committee; the managerial, administrative and advi­

sory body of the Supreme Council which is made up of the Chairman, two Vice­

Chairmen, the Treasurer, the Accountant and nine members of the Plenary 

Assembly; the Managing Director and the Secretary also attend the meetings 

but have no vote. (2) 

The Chairman is elected by the Plenary Assembly. He is respon­

sible for representing the Council, calling and presiding over the meetings 

of its bodies and the execution of the decisions of the Plenary Assembly. 

(2) 

The Vice-Chairmen take the place of the Chairman at functions in 

the event of his absence through il~ness or if the post is vacant. (2) 

The Treasurer manages the funds as directed by the Plenary 

Assembly and signs documents for receipts and payments. (2) 

The Accountant audits all the receipts and payments and supervises 

the accounting. (2) 
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The Managing Director is responsible for the execution of policy 

adopted by the Executive Committee and for the management of the serv1ces 

in the organization, apart from any executive powers which can be delegated 

to him. 

The Secretary acts as such at the meetings of the Council and the 

Executive Committee and, among other duties, is responsible for the taking 

and signing the Minutes, certifying the Council's decisions, managing the 

secretariat, organizing administrative tasks, etc. (2) 

DECISION-MAKING PROCEDURE 

With regard to electoral procedure a 75% majority vote of the mem­

bers present at the first ballot is required at the election of the 

Chairman. If this is not obtained an absolute majority is sufficient at the 

second ballot~ if this is not obta1ned the Chairman will be elected by simple 

majority vote at the third ballot. The person elected Chairman will be 

officially appointed by the Minister of Trade and Tourism. (2) 

The election of the other eight members who have to be elected 

takes place when the Plenary Assembly is constituted by secret ballot, the 

successful candidates being those who obtain the greatest number of votes. 

(2) 

Attendance at meetings of the bodies of the Council is compulsory 

for all members although the Chairmen of the Chambers can be replaced at 

meetings of the Plenary Assembly by their Vice-Chairmen. (2) 

No Legit1mate debate can take place at meetings of the General 

Assembly when they are first called unless at Least two-thirds of its 
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members are present; resolutions are passed by a majority vote of those 

present. (2) 

If this quorum is not obtained the Plenary Assembly may convene 

after half an hour if half plus one members are present. In this case for 

resolutions to be accepted a majority of two-thirds of the members present 

is required. (2) 

For the Executive Committee a quorum consists of half plus one of 

the voting members; resolutions are accepted by a simple majority vote. 

In cases of urgency, unless the Ministry of Trade gives instruc­

tions to the contrary, the Executive Committee can make decisions on behalf 

of the Plenary Assembly. The Plenary Assembly must be informed of such 

actions at its next meeting. A two-thirds majority vote is required to es­

tablish the urgency of the matter and to pass the resolution. (2) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The budget for 1981 is as follows 

145,000,000 pesetas 

1,434,980 ECU 

(value at 14.9.81) (3) 

The ordinary income of the Supreme Council is made up from 6% of 

the Chambers' permanent Liquid assets, although the Ministry of Trade has the 

authority to adjust this percentage as necessary. (2) 
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The Chambers receive as permanent income, in order to carry out 

their work, 2% of the tax which must be paid to the Treasurer by individuals 

or legal entities, which are members of the Chambers, since they are in­

volved in commerce, industry or shipping. (2) 

Follow1ng the recommendation of the Executive Committee the 

Plenary Assemblies of the Chambers approve the ordinary budget for the next 

year and the settlement of accounts of the previous financial year. These 

are then submitted to the Ministry of Trade for approval. (2) 

The Chambers may prepare special budgets to carry out work or pro­

vide services not provided for in the ordinary budget. Such plans have to 

be approved by the Plenary Assembly then by the Ministry of Trade. (2) 

The Chambers may acquire assets of any type through bequests, 

legacies, donations, buying and selling, voluntary subscriptions, grants and 

collecting rent and interest. They may transfer or mortgage their assets 

although transactions involving the disposal of property or securities and 

credit operations require the prior formal approval of the Min1stry of 

Trade. (2) 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

As previously stated the Chamber•; themselves are consultative 

organizations for the government. However they also have representatives 

on other organizations such as the Institute for the Reform of Trade Struc­

tures CIRESCOJ wh1ch is connected with the Ministry of Trade or, the 
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Institute of Small and Medium-sized Enterprises, which is connected to the 

Ministry of Industry. (3) 

The Statutes of the Basque Country and Catalonia make provisions 

for Chambers, but since they have not been formed it is not possible to 

specify how they will operate. (3) 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

The Supreme Council has for some time shown an interest in Euro­

pean problems; since 1969 it has been an associate member of the Standing 

Conference of the EC Chambers of Commerce and Industry. (3) In addition 

there is a delegation from the Supreme Council at the EC in Brussels. (*) 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

The Spanish Chambers of Commerce have declared themselves to be 

wholly in favour of Spain's membership of the Community and have supported 

this position not only with statements but also by taking various courses 

of action, not only in Spain but in Community circles as well. 

(*) The Council was recently reorganized as an official correspondent of 
the Business Liaison Bureau formed by the European Commis-
sion in 1973. Thus Spanish firms have a substantial framework in which 
to expand their operations and to integrate their economy into the 
Community. (1) 

Furthermore, in accordance with the 1961 Geneva European Convention on 
International Commercial Arbitration ratified by Spain, it has been 
designated exclus1vely as a suitable institution for performing the 
functions indicated in this Convention. (1) 
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The events which took place in the middle of 1980 made the Chambers 

reaffirm, in the Supreme Council, their mission in Europe and their support 

for Spain's membership of the EC, while insisting that the move should take 

place without any delay. (4) 

AIMS 

The Supreme Council has three different functions : consultation, 

representation of the general interests of commerce, industry and shipping, 

and the Liaison and coordination of the different Chambers. The first two 

are roles which are performed by all Chambers but are carried out principally 

by the Council 1f they are beyond the capabilities of the Chambers, either 

at national or international Level. The third role applies specifically to 

the Council. 

1. Consultative role. This consists of 

a) being consulted on all matters related to the economic affairs of the 

nation which affect the general interests of commerce, industry or 

shipping; 

b) preparing reports at the request of the government or ministerial 

departments; 

c) suggesting to the government, through the Ministry of Trade, any reforms 

or measures which it considers necessary for the development of trade, 

industry or shipping activities. (2) 

2. Representative role. The Council is authorized to 

a) carry out any work and provide services which it considers to be bene­

ficial to the general interests for which it is responsible; 
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b) act as a mediator, create or sponsor bodies, services or committees to 

resolve problems of a commercial nature which are submitted to it and 

give advice and issue technical reports~ 

c) carry out work to assist and stimulate exports, to assist and encourage 

the econom1c expansion of the country abroad in cooperation with the 

government~ 

d) create and manage, with the authorization of the Minister of Trade, 

institutions, foundations and establishments related to its specific 

functions~ 

e) discourage secrecy in trading and cooperate 1n the formulation of prices 

of products~ 

f) encourage the development of market research, quality, design and pro­

ductivity~ 

g) participate in mixed economy organizations, form compan1es and form 

part of bodies the object of which is consultation or the promotion of 

the public interest~ 

h) participate in corporations, bodies and institutions whose aims and 

functions are in accordance with its own; 

i) carry out investigations, surveys and prepare reports of an economic and 

commercial nature~ 

j) prosecute and to tile all types of appeals, to executive authorities and 

jurisdictional; 

kl appear before all categories of authorities, bodies and corporations and 

establish contact with them. (2) 
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3. The role of coordination. lt is the Supreme Council's par­

ticular responsib1lity to 

a) coordinate and unify nationally and internationally the attitudes adop­

ted by the Chambers on the different matters within their jurisdiction 

and, more especially, with regard to national and international subjects 

which Lie outside the jurisdict1on and the territories of the Chambers; 

bl prepare and keep up to date the general census of trade, industry and 

shipp1ng; 

cl prepare an annual report based on the Reports presented by the Chambers; 

d) appoint the representatives of the Chambers, which must be part of the 

bodies on which they should be represented at national Level. CZl 

ACTIVITIES 

The extent of the Council's activities is very considerable, 

ranging from Libraries and meeting hall,, open to its members, to the admini­

stration of international arbitration previously mentioned. The following 

are the most important activities: 

al taking part in arbitrations, nationally and internationally; 

bl issuing technical reports when requested; 

c) the provision of Legal advice on urban housing, on companies, 

administration proceedings, commercial codes, civil codes, Parliament, 

etc.; 
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d) the issuing of certif1cates and papers of authorizat1on; 

e) large scale involvement in foreign trade, with import and export Licences, 

customs tariffs and duty, certificates of origin, export credit insurance, 

trade agreements, Spain's entry into economic areas abroad. 

With regard to the home market, performing functions such as : the pub­

Lication of directories, catalogues and year books; work concerning 

patents and brands, industrial policy, prices, markets, gross profits, 

etc.; 

f) great emphasis is placed on the creation, the protection and the sub­

sidizing of training centres for the development of professional skills; 

g) the provision of a statistics service and the organization of fairs and 

exhibitions; 

hl the provision of a research and publications department; 

il an inter-Chamber system for assistance in the collection of debts. (1) 

PUBLICATIONS 

The Chambers issue a large number of publications, both periodi­

cals <the Annual Report, magazines, information bulletins) and non-periodi­

cals <surveys of current economic trends, news sheets). 

The Council regularly publishes a report on the current situa­

tion, a report on Community matters <CEC - Sintesisl and occasionally 

brings out surveys on the different sectors of the economy. (3) 
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SOURCES 
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- * -
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DATE OF FORMATION 

The beginnings of what eventually became the Workers Committees 

(CC.OO.) app2ared during the f1ft1es. 

In June 1966 the CC.OO. made public a document stating its aims 

and its constitutions as a permanent organized workers' movement; the 

Confederation took part in the Spanish trade union elections of the same 

year. The first Assembly of the organization took place in June 1967; 

in November of the same year the Workers Committees were declared illegal 

by the Span1sh Supreme Court. 

During its proscription as a lawful trade union the CC.OO. con­

tinued to play an active part in Spanish trade union affairs. In April 

1977, when the principal unions were legalized, the CC.OO. lorl~ed its 

statutes with the Spanish Government. (1) 

MEMBERSHIP 

The CC.OO. represents 2,000,000 members belonging to 24 trades 

federations (2). 

In the Spanish trade union elections in 1980 30.8b% of the 

representatives elected were CC.OO members, equivalent to 50,817 workers 

representat1Ves. C3l 
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LINKS WITH MEMBER ORGANIZATIONS 

The Basis of the organization of the Confederation is formed by 

t~o Linked structures made up of the Trades Federat1ons, the Confederations 

of the independent regions and regional or prov1nc1al unions. 

- The Trades Federations are organized 1nto unions or groups made 

up of members from the same trade throughout the country. The works Com­

mittee 1s the bas1c body of the unions and constitutes the Trade Union 

Section of the CC.OO., embodying all its members. 

- The Independent Region Confederations and Regional or Provincial 

Unions, of ~h1ch there are 17 at present, are the area organizations of 

the CC.OO. The area structure of the Confederat1on takes 1nto account the 

independent regions and regions ~hich ~ere formed in the past. The fun­

damental task of these bodies 1s the Leadership of the workers w1th the 

object of achieving the socio-political aims of the CC.OO. The area or­

ganizations are to be found at Local, district, provincial, inter-distrlct, 

regional or other Larger area Levels. (4) 

The members of the CC.OO. Confederation have the right to par­

ticipate 1n all union activit1es, to vote in elections and stand for 

election and to take part in the decision-making procedures at the rele­

vant Level. In addition the CC.OO. supports the freedom of expression, 

polit1cal op1nions and ideological or rel1gious bel1efs of 1ts members. 

Differences of opinion ~ith the organization are taken 1nto account ac­

cordlng to specific formulae, provided that any group has the support of 

at Least 10% of its members at the same Level. These opin1ons are 
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tolerated, whether they relate to specific or general 1ssues, provided 

that they do not develop into trends with their own identity or organi­

zation, or do not endanger the unity of the CC.OO., or undermine its 

principles or statutes. 

Members of the Confederations must respect dec1sions reached 

democratically since they are obliged to accept, support and comply with 

any agreement reached by any CC.OO. body, such an agreement being bln­

ding. (5) 

ADMINISTRATIVE BODIES 

The CC.OO. Trade Union Confederation consists of the following 

bodies: 

- The Confederation Congress; 

-The Confederation Council; 

- The Executive Committee; 

- The Secretariat; 

- The Financial and Administration Supervisory Committee; 

- The Protection of Rights Committee. 

The Confederation Congress is the supreme debating and decision­

making body of the Confederation. It is made up of equal numbers of 

representatives from the Trades Federations and the Area Organizations. 

It holds meetings at Least once every two years and may hold extraordinary 

meetings at the request of two-thirds of the members of the Confederation 

CounciL. 
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The Confederation Council is the supreme managerial and repre­

sentative body of the Confederation when the Congress is not in session. 

Meetings of the Council are called by the Executive Committee and are 

held at least four times a year; extraordinary meetings are called fol-

lowing a majority vote in the Council. The Council comprises: 

- the General Secretary; 

- the members of the Executive Committee; 

- the General Secretaries of the Federations; 

- the General Secretaries of regional and/or provincial and 

independent regional Area Organizations; 

- fifty members representing the Federations (in proportion to 

the number of their members); 

- fifty members representing the Area Organizations (in pro­

portion to the number of their members). 

The Executive Committee is the Confederation's managerial body. 

It implements the decisions taken by the Council and the Congress and 

holds meetings at least once a month. It is responsible for the organi­

zation and operation of all the central services of the Confederation 

and it appoints the members of the Secretariat from among its members. 

The Secretariat is the body which puts the decisions of the 

Executive Committee into practice and is responsible to the Committee 

for their execution. The members of the Secretariat meet at least once 

a week at the request of the General Secretary or of one third of the 

members. The Confederation has Secretaries for the following: 
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- Organization 

- Finance and Administration 

-Information and Publications 

- Train1ng 

- Political Relations 

- International Relat1ons 

- Women 

- Emigration 

- Technical and Trades Affairs 

- Youth 

- Trade Union Action Ccoordinat1on of demands) 

- Culture 

- Employment 

The General Secretary of the Confederation is its public Legal 

representat1ve who acts for the Council and Executive Committee jointly, 

carrying out the task of coordinating their activities and ensuring that 

they are performed. 

The Financial and Administrative Supervisory Committee is made 

up of five members elected by the Confederation Congress. Its members 

may not hold any other managerial post within the Confederation while 

serving on this Committee. 

The Protection of Rights Committee is elected by the Confederation 

Congress and consists of five members; they may not occupy any other 

managerial post within the Confederation whiLe serving on this Committee. 

The Committee is respons1ble for mediating in all cla1ms made by members 

and bodies of the Confederation against decisions and actions of other 

members and bodies. The decisions of the Committee are binding. (6) 
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DECISION-MAKING PROCEDURE 

The various bodies of the CC.OO. Confederation adopt resolutions 

on a major1ty vote, except in the cases Laid down in the Statutes, for 

example, the dissolution of the Confederation or amendments to the 

Statutes, which require a specific majority. (7) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The 1982 budget amounts to: 

171,441,000 pesetas 

1,696,594 ECU <value at 14.9.81) 

The Confederation's funds are made up principally of affiliation 

fees and the monthly subscriptions of its members. Income obtained through 

the sale of objects, collections, etc. is additional. 

Each year the Confederation Council approves the Confederation's 

annual estimate of expenses and income and the financial plan proposed 

by the Executive Committee, the plan is implemented by the Secretary of 

Finance and Administration. 

Since 1 January 1979 a monthly subscription of 150 pesetas and 

an affiliation fee of 25 pesetas has been Levied in the Confederation's 

bodies. These funds are distributed as follows: 
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- 7% of the subscriptions and all the affiliation fees go to the 

Executive Committee; 

- 10% of the monthly subscriptions goes to the State Federations; 

-The Council of the Independent Regions and the Regions dec1de 

on the distribut1on of the remainder. 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

The cc.oo. is represented on the Social Security Councils set 

up by the Spanish Government. 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

The CC.OO. takes part in the work of the ILO International 

Labour Conference. 

The CC.OO. has applied for membership of the European Trade 

Union Confederation (ETUC). (8) 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

The CC.OO. supports the entry of Spain into the European 

Community. (9) 

AIMS 

The CC.OO.'s Statutes contain the manifesto in which the Con­

federation defines its trade unionism as standing for claims, class, 

unit, democracy and independence, internationally and socio-politically. 
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The "CC.OO. Plan", which was approved by the 1st Congress of 

the organ1zation, Lists the general socio-political demands of the Con­

federatlon; they 1nclude the follow1ng: 

-the consolidation and development of democrat1c freedom, 

national and reg1onal, by means of full recogn1tion of the r1ghts of 

association, assembly and free expression; the democratic election of 

Municipal Councils and the full democrat1zation of the system of govern­

ment, ensuring true control by the citizens; in addition, freedom of 

express1on of the official means of mass communication; 

-the completion and extens1on of trade union freedom by, 

amongst other means, consolidat1ng and developing the rights and guaran­

tees of works committees and their members and of the Industrial Unions 

Sector; restoring the trade un1on assets to the workers; full recog­

nltlon of the rights of assembly in industry and the right to strike, 

without exceptions; the effective application of work amnesty and the 

promulgat1on of a Code of Workers' Rights guaranteeing democracy in 

1ndustry and in Labour relations; the Trade Union Central Offices' 

part1cipation in and, control of, all the government bodies which influence 

the interests of workers; 

- contribution to the improvement of workers' Living and working 

conditions through full cooperation with peoples' movements and organi­

zations. Th1s involves: the assumption and the support of the rights 

of young workers both within and outside their place of work; encouraging 

the training for trades and cultures of the young and satisfying their 
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recreational and sports requirements; to assume and support the social, 

pol1t1cal and cultural claims of women and recognize the Legal and actual 

equal1ty between men and women; 

- ensur1ng the defence of workers' 1nterests in view of the 

internationalism of capital and product1on, by upholding the following 

measures: 

a) the trade unions' ab1lity to negotiate with the management of 

the multinational firms on all problems affecting the whole of the work 

force in one company or group of companies; 

b) the formation of representative bodies at the level of multi­

national companies with representatives of the work forces and union 

head off1ces of each country with the right to be consulted and informed 

of the company's economic situation; 

c) the encouragement of action by units and solidarity of support 

between the various centres; 

d) the democratic control of the import and export of capital and 

of foreign investment, directing it to the most needy regional sectors 

and proh1biting the movement of any which would prejudice the country's 

economic and political independence; 

- defend1ng civil liberties, such as divorce and amnesty for 

women's offences proposing the repeal of paternal authority and the law 

on soc1al danger; 
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- on the subJeCt of international policy - the CC.OO. 1ndicates 

in its Statutes the international nature of the work1ng class and sets 

out some of its a1ms as follows: 

a) to establish and consolidate a close relat1onship with all 

representative unions in the world, independent of their aff1 liation to 

ex1st1ng world Confederat1ons or Federat1ons; 

b) to negotiate membership of the European Trade Un1on Confed­

eration CETUC), with the same rights as the nat1onal trade unions wh1ch 

are already members; 

c) to support the specif1c claims of emigrants, both inside and 

outside Spain, and those of the fore1gn workers in Spain; to encourage 

the coord1nation of the trade un1on representative bod1es in the multi­

national firms. C10) 

ACTIVITIES 

S1nce the "Mass Demonstration of Class Sol1dar1ty", organized 

by the CC.OO., on 14 October 1979 the Confederation has set out a general 

outline of 1ts short term programme of demands. Th1s programme takes 

into consideration the necessity of encouraging the act1v1ties of the 

Confederat1on with the v1ew to achieve the following object1ves amongst 

others: 

- the creat1on of 300,000 jobs annually from 1980 to reduce unem­

ployment, and to extend the unemployment benefit to 400,000 workers made 

redundant in rural and urban areas; 
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- the updating of retirement and other pensions so that they are 

in no case less than the minimum wage; the fixing of the age of volun­

tary retirement on full pay at 60, and the legal ret1rement age at 65; 

-a wages policy which will permit the purchasing power of wages 

to be maintained by means of a sliding scale; 

- the recognition of the rights of the trade union sections and 

an increase in the authority of the works committees; 

-negotiations for a rapid settlement of the complete restorat1on 

of Trade Union Assets to the National Unions in proportion to their de­

gree of representation, with no discrimination; 

-the encouragement of a f1scal and credit policy which would 

permit the economic development of small and medium size enterprises, 

including farms and small holdings; 

- support for the granting of statutes of independence to the 

Basque Country and Catalonia. 

The CC.OO. Confederation Executive Comm1ttee meet1ng on 23 and 

24 October 1979 set out guidelines for the demands and employment policy 

which the Confederation will be supporting at the Collective Conventions, 

specifying the following fundamental points: 

- the necessity to open channels for negotiation with the Govern­

ment over union rights, the Labour Charter and Union Assets; 
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-the des1re to arrive at an inter-confederation agreement between 

the employer's organizations represent1ng both Large and small and medium 

size enterprises and the most representative national Unions with the 

object of outlining the criteria to be followed in collective agreements 

1n 1980; 

- the promotion of an extensive campaign supporting the rights 

of the Works Committees and the Union Sections, coinciding with the 

Parliamentary debate on the Labour Charter; 

- the Launch of a campaign against unemployment to take place in 

November 1979, coinciding with the European campaign proposed by ETUC; 

- the implementation of the findings of the Confederation day 

conferences on employment organized by the CC.OO. which would Lead to a 

process of organization, affiliation and mobilization of the unemployed.(11) 

The Confederation considers the trade union training of staff and 

workers in general to be one of its fundamental tasks. The Confederation 

has a National Trade Union College "Juan Marcos Muniz Aapico", and it 

encourages the creation of colleges at union Level. (12) 

PUBLICATIONS 

The CC.OO. publishes a monthly magazine entitled "Gaceta de 

Derecho SociaL• and the fortnightly publication "IPA en CC.OO." (a 

magazine for technicians and other specialist workers and staff in 

Workers Committees). 
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DATE OF FORMATION 

The Congress during wh1ch 1t was agreed to form the General 

Workers Un1on of Spain took place in Barcelona on 12, 13 and 14 August 

1888 when the first rules were published. The Last Congress of this 

Union on Spanish soil before the advent of the Franco regime took place 

in October 1932. 

UGT continued its ex1stence during the Franco regime as a 

clandest1ne organization. It was Legalized with other Trade Unions by 

order of the Spanish Government on 29 Apr1L 1977, and Lodged its rules 

the same day. 

The UGT Extraordinary Congress in Madrid in December 1979 amended 

the rules of the Union. (1) 

MEMBERSHIP 

In April 1980 there were 1,400,000 members. 

In the Spanish Trade Union elect1ons, which took place in 1980, 

29.27% of the representatives elected were UGT members, giving a total 

of 48,194 worker delegates. (2) 

LINKS WITH MEMBER ORGANIZATIONS 

UGT is made up of: 

- the Industrial Federat1ons, made up of Trade Unions from one trade 

in their different geographical areas; 
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- the Area Un1ons, set up at provincial, island, regional or autonomous 

region levels w1th the responsibil1ty of coordinating the act1v1ties 

of all branches 1n their areas, regardless of trade. 

-emigrants un1ons, made up of all the sections within a g1ven country. 

The local, distr1ct, 1sland orreg1onal un1on, which is the 

bas1s of the UGT structure, has complete independence 1n its particular 

activities w1thin its area and with1n its industr1al federation. 

UGT is def1ned as an "Independent organizat1on, independent 

of political parties, the State and employers wh1ch is run accord1ng to 

the wishes of its members". Members have the right to voice their 

opin1ons on matters concerning the Confederation. This right cannot be 

restricted prov1ded it is not used for censuring and defaming the basic 

principles of UGT. The various ideological and doctrinaire trends of 

members are respected, but they must not under any circumstances be 

allowed to develop into organized movements. 

The independence, freedom of expression and un1ty promoted 

by UGT makes discipline necessary when complying w1th the will of the 

majority. (3) 

ADMINISTRATIVE BODIES 

These are: 

- the Confederation Congress 

- the Confederation Committee 

- the Execut1ve Committee 

- the Auditing Comm1ttee 

- the Confederation Arbitrat1on Committee. 
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The Congress, which is the supreme body of UGT, consists of: 

-The delegations from the nationaLindustrial Federations, which 

represent 50% of its paid up members. 

- The delegations from the Area Unions, representing 50% of the paid 

up members. 

- The delegates of the national Union of Emigrants. 

- The members of the Confederation Executive Committee, who have no 

voting rights. 

Ordinary Congresses of UGT take place every three years. Extra­

ordinary meetings are held at the request of the Confederation Committee, 

or when requested by at Least five organizations within UGT which rep­

resent 50% of the members. 

The Confederation Committee is the supreme body of UGT between 

ordinary meetings of the Congress. It consists of the members of the 

Executive Committee, the General Secretary and another two represent­

atives from each national Industrial Federation, the General Secretaries 

of the Provincial, Regional and Autonomous Regional Unions and the 

General Secretary of each National Union of Emigrants having a minimum 

of 100 members. 

The Executive Committee is the permanent managerial body of UGT 

and comprises 13 members as follows: 

- the General Secretary 

- the Organization Secretary 

- the Administration Secretary 

- the Secretary for the Coordination of Industrial Federations 
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- the Press and Information Secretary 

- the International Secretary 

- the Publicity Secretary 

- the Training Secretary 

- the Emigration Secretary 

- the Claims Secretary 

- the Industrial Relations Secretary 

- the Research and Documentation Secretary 

- one Confederation Secretary 

The Auditing Committee consists of five members who meet every 

four months. 

The Confederation Arbitration Committee consists of five members. 

Its task is to investigate all cases of non-compliance with the UGT 

Rules and Regulations, breaches of discipline, harmful or slanderous 

attacks on members of the Organizat1on and all acts wh1ch are contrary 

to the fundamental principles of UGT. (4) 

DECISION-MAKING PROCEDURE 

Resolutions are adopted by a simple majority vote. In certain 

cases, such as the removal from office of a member of the Executive 

Committee, the Rules prov1de that such decisions will be taken only on 

the full consent of all members. (5) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The budget for 1981 is: 

132,699,000 pesetas 

1,313,201 ECU 
<value at 14.9.81) 



- 179 -

The normal contribution for members is 150 pesetas with 

100 pesetas for workers abroad, special rates being Laid down for 

retired workers, pensioners or members who cannot afford the normal 

payments for financial reasons. Industrial Federations may levy supple­

mentary subscriptions. 

The Confederation Administration Service is the independent 

body which collects and distributes the contributions, which are used 

as follows: 

10% to the Confederation Executive Committee; 

6% to the solidarity fund which is used to assist the weakest parts 

of UGT and to support international union unity; 

42% to the Area Unions, the sum being shared among them according to 

the criteria laid down by the Autonomous Regional, Regional or 

Provincial Congresses; 

42% to the national Industrial Federations, the sum being shared 

according to the criteria la1d down by the Federal Congresses. (6) 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

UGT has five representatives on the Councils of the National 

Institute of Social Security, Health and Social Serv1ces formed by the 

Spanish Government by Royal Decree 36/1978. (7) 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

UGT takes part in the work of the International Labour Conference 

CILO). It is a founder member of ICFTU <International Confederation of 

Free Trade Unions) and of ETUC <European Trade Union Confederation). 
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At trade Level there are 16 International Trades Secretariats, 

of which the national Industrial Federations of UGT form part. (8) 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

UGT has stated that it is "wholly in favour" of Spanish member­

ship of the EC. (9) 

AIMS 

Among other general aims Laid down in the Rules, UGT upholds: 

- The decision to bring into the Union the various Span1sh organ1zations 

committed to the advancement and defence of class interests through 

association, uniting all workers who respect democratic principles; 

- The principle of unity among its member organizations; to mainta1n 

relations with workers' organizations from other countries wh1ch are 

equally committed to upholding the same principles and, as far as 

possible, to put into practice the principle of unity with them; 

- Intervention in all problems which affect the working class, defend1ng 

ind1vidual and collective freedom; action in support of every day 

demands in order to improve the moral, material and intellectual wel­

fare of the working class; 

-Demanding government Legislation to promote employment facilitate access 

to control of production by the working class; 

Unification of the actions of the working class with the ob)ect of 

creating forces for its emanc1pation and preparing it to be able to 

assume control of production, transport and the distr1bution and 

interchange of wealth. C10) 
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UGT has three principle objectives which form the background to 

its claims: "The support and promotion of employment, the maintenance 

of the purchasing power of the working population and the establishment 

of free Trade Unionism through a framework of industrial relations 

which guarantees a prominent role for the Trade Unions". (1) 

The resolutions adopted at the XXXIst Congress of UGT, which 

took place in May 1978, define the courses of the Union's strategy. 

These courses, which are dealt with more fully in subsequent documents 

and publications, include: 

- The demand for the full recognition of the right to strike, without 

any restrictions; the proposal to amend the Spanish Penal Code to 

this effect, together with the prohibition of the Lock-out; 

- Guiding the work of the Union towards achieving a new code for 

collective bargaining, supporting the freedom of trade union activity 

within a firm and setting up union sections within firms; 

Support for a minimum wage for all trades, proposing measures which 

will automatically Link the minimum wage with the income of each working 

person; 

-The proposition of a plan aimed at guaranteeing stability of employment 

and reducing the number of unemployed. (12) 

ACTIVITIES 

UGT regards the maintenance and promotion of employment as a 

prior aim in its union activity. To this effect in July 1979 the Confederation 
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Committee made known the general principles of its employment policy 

wh1ch form guidelines for the following proposals: 

- The re-structuring of the industrial sectors, which involves the 

creat1on of tri-partite committees (Government, Workers and Employers) 

to work out the appropriate measures and supervise their implementation 

by the Government. 

-The implementation of an industrial policy which in the short term 

would involve: 

al the greater efficiency of production processes in relation to the 

aims of markets at home and abroad; 

b) special support to help Labour-intensive industries or those which 

generate employment; 

c) the encouragement of energy saving, in order to reduce costs; 

d) protection of the home market in cases of unfair competition, 

dumping, etc.; 

e) measures to retrain Labour. 

- The provision of medium term measures, which include: 

a) making regional development possible, especially in regions 

suffering from high unemployment; 

b) the promotion of research and training inside and outside industry; 

c) the introduction of technology which is not a substitute for manpower; 

d) the negotiation of the entry of Spain in the EC with the object of 

obtaining advantages for goods which generate greater demand for Labour. 
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- To tackle increased unemployment by: 

al early retirement Cat 60) and making greater efforts to encourage 

people to retire; 

bl raising school leaving age to 16, extendable to 18; 

c) a temporary employment regulation on a rota basis, from which no 

trade can be exempted; 

d) a reduct1on in the working day (with a maximum of 40 hours per 

week) and/or minimization of the amount of overt1me; 

e) reducing the practice of holding more than one job at a time. 

- Supporting levels of employment in times of crisis by means of nego­

tiations and by examin1ng the situations of individual companies; 

-The coordination of trade union activity with a policy of job creation; 

-The protect1on of the unemployed by promoting legislation similar to 

that generally used in the European Community; encouraging the demo­

cratization of the present system by trade union participation in the 

supervision of the executive bodies which implement public services 

policy; 

The encouragement of radical legislative and institutional reform in 

matters relating to employment. (13) 

In July 1979 UGT signed an inter-confederation agreement with 

the Spanish Confederation of Employers Organizations. The document 

explaining this agreement lists the general principles that the 

signatories consider could be made into legal provis1ons or new confed­

eration agreements. 
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Both organizations consider that any provision wh1ch regulates 

Labour relations must be based on two fundamental principles: 

a) the recognition of the independence of both parties concerned in 

Labour relations; 

b) the recognition of the presence of both parties, trade un1ons and 

employers' organizations, and the part they play in every aspect of 

Labour relations. 

Finally the organizations propose a number of criteria wh1ch they 

hope will be considered in the Workers Act and other Legislation wh1ch 

will shape the new framework for Labour relations. The Confederations 

consider that collective agreements are the fundamental means of ensuring 

harmony in Labour relations. (14) 

UGT, on bas1s of the principle of 1nternational trade union 

solidarity and in view of its status as a member of the ICFTU and ETUC, 

took part in several international conferences during 1979. The Confeder­

ation declares its active support for trade unionism in Lat1n America. (15) 

Trade union training is viewed as one of the most urgent tasks of 

the Union. It is the responsibility of the Training Secretaries and the 

Confederation as a whole. <12) 

PUBLICATIONS 

The official organ of UGT is the "Boletin de La Un1on General 

de Trabajadores" and its publication is the direct responsib1lity of 

the Confederation Committee. 
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The publication "Cuadernos de Acci6n Sindical" states the 

position and the proposals of UGT on specific problems, e.g. health at 

work. 
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13. UGT Confederation Committee working document: "Acci6n Sindical 
contra el paro" ("Trade Union Action against Unemployment"), 
Madrid July 1979. 

14. "Accord de base interconf~d~ral entre l'Union G~n§rale des Trava1lleurs 
et La Conf§d~ration Espagnole des Organisations Patronales". ("Inter­
Confederation Agreement between the General Union of Workers and the 
Confederation of Spanish Employers Organizations"). 

15. "Sindicate Socialista", p. 73. "Boletin de LaUni6n General de 
Trabajadores", May 1979, p. 15. "Boletin de laUni6n General de 
Trabajadores", June 1979, p. 15. 
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DATE OF FORMATION 

The Agricultural Workers Federation (FTTl was formed on 

10 April 1930. (1) In 1933 the Federation, which was made up of all 

the agricultural workers who were members of UGT, had a total member­

ship of 592,953 throughout Spain, divided into 2541 sections. 

The organization was disbanded at the end of the Civil War 

and was not reorganized until 1970. 

MEMBERSHIP 

FTT, which is established throughout Spain, has at present 

150,000 members, of whom 60,000 pay their subscriptions directly to 

FTT while the rest, who live in areas where there is no Federation 

organization, pay theirs through the local union. 

FTT took part in the Last Trade Union elections "appearing 

as the most powerful trade union in the agricultural sector in the 

country". {1) 

FTT, an industrial federation whic~ is part of UGT accepts 

the following categories of agricultural workers as members: 

- wage-earni~g farm workers of all types in the agricultural sector; 

- independent workers or self-employed farmers; 

- tenant farmers and different types of part owners; 

- smallholders and foresters who employ no permanent labour; 

- workers in agricultural cooperatives; 

- agricultural scientists and technicians specializing in the different 

branches of agriculture who have joined the Federation of their own 

free will. 
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FTT cons1sts of the Unions in the agricultural sector (arable, 

Livestock or forestry) and the Local, district, provincial, regional 

and national federations. (1) (2) 

LINKS WITH MEMBER ORGANIZATIONS 

As a result of the FTT Extraordinary Congress which took place 

in Madrid on 14 and 15 June 1980, it was decided that the Federation would 

be divided 1nto two unions which would operate independently but would work 

closely within the Federation itself. 

The two unions are: 

the union of self-employed agricultural workers, to be known as UPA 

(Smallholders Union); 

the agr1cultural workers union, to be known as SOA (Employees 

Union). 

The structure of the Federation and the Unions follows the 

traditional structure of the General Workers Union and that of other 

branches in which several unions operate independently and work in close 

harmony within the corresponding federation. 

Each of the unions forms Local, district, provincial, regional 

(including the autonomous regions) and national branches as far as 

possible, the structure being always determined by the respective 
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organizat1ons in their independent capacity in accordance with the 

character1stics of each region (including the autonomous regions) or 

district. 

In the same way, FTT also has Local, district, provincial, 

regional (including the autonomous regions) and national branches. At 

each of the Levels the structure of the Federat1on is formed by coor­

dinating the structures of the two corresponding Unions, so maintaining 

the principle of independence so that the requirements and peculiarit1es 

of each area are taken into account when setting up the structure. (1) 

ADMINISTRATIVE BODIES 

These are: 

- the Federation Congress 

- the Federat1on Committee 

- the Federation Executive Committee 

The Federation Congress the h1ghest mancgerial body of FTT, 

consists of delegates elected by the provincial federations according 

to the proportion of subscribing members La1d down in the rules. 

The Congress, which has to comply with the UGT Congress 

Regulations, meets every two years and may hold extraordinary meetings 

at the request of the Federation Committee or of at Least five provincial 

federations if the majority of FTT members agree in a referendum. 
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The Federation Committee, the highest management body when the 

Congress is not in session, consists of the Executive Committee and the 

General Secretaries of the provincial federations, with the organ­

ization secretar1es acting as deputies. 

The Committee meets at Least every six months and extraordinary 

meetings are held at the request of the Executive Committee or 25% of its 

members as often as necessary. 

The Federation Executive Committee is made up of (in accordance 

with the decision of the Extraordinary Congress): 

- The General Secretary 

- The Administration Secretary 

- The International Relat1ons Secretary 

- The Press and Information Secretary 

- The Research and Documentat1on Secretary 

- The UPA Secretary 

- The SOA Secretary 

- a delegate from UPA 

- a delegate from SOA. 

The Committee, whose members are elected by the Congress from 

the candidates proposed by the provincial federations, meets once a month. 

(1) (3) 

DECISION-MAKING PROCEDURE 

Dec1sions are taken by a majority vote in the Federation. (1) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The budget figures have not been given. 
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FTT considers that the development of the Federation depends 

principally on the subscriptions of its members. The collection of 

subscriptions, which at present are 150 pesetas per member per month, 

is the responsibility of the Local unions. 

The Federation Lays down that subscriptions must amount to at 

Least the total of the basic subscriptions decided by UGT. Subscriptions 

may be reduced, or exemptions may be made, where members cannot meet the 

payments because of their financial situation, i.e. unemployment, old 

age, apprenticeship, etc. (4) 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

FTT represents its members, and has the right to vote, on the 

executive bodies of the Government organizations which control agri­

cultural activit1es. Some of these are: 

- the Fund for the Planning and Regulating of Agricultural Products and 

Prices (FORPPAl; 

- the State Agr1cultural Insurance Organization (ENESAl; 

- the National Institute for Nature Conservation (ICON); 

- the Institute for Reforms and Development of Agriculture (IRYDAl; 

- the national Serv1ce for Agricultural products (SENPAl; 

FTT is represented by UGT on the Social Security Councils 

created by the Spanish Government. (1) 
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MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

The Federation is represented by UGT on the European Trade Union 

Confederation (ETUCJ and on the International Confederation of Free Trade 

Unions (ICFTUJ. 

FTT also belongs to the International Federation of Plantation, 

Agricultural and Allied Workers (IFPAAW) and the European Federation of 

Agricultural Workers' Unions in the Community (EFA) (an associate organ­

ization). (1) 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

FTT appears to be in favour of Spain joining the EC. However 

it expresses some reservations, which are given below. 

The integration of Spanish agriculture into the European 

Community must be considered by preparing the following in this order: 

a) an overall scenario after the period of transition, preparing all 

the possible situations in order to detect the advantages and dis­

advantages: 

bl an evaluation of a range of possible situations in a transition 

period of five to ten years; 
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c) finally a strategy which might be followed during the process of 

negotiation. 

In addition FTT Lays emphasis on certain demands relating 

particularly to the application of the common agricultural policy, to 

the agricultural structure, the European Monetary System and retail 

prices. (1) 

AIMS 

Some of the general aims of FTT are: 

- a campaign for the improvement and the maintenance of working 

conditions on the Land, supporting any act1on against the exploitation, 

oppression and the deprivation of Union rights, and against industrial 

and commercial monopolies; 

the expansion and strengthening of FTT organizations, coordinating 

their activities to achieve their common objectives; 

-close cooperation with similar international organizations; 

to represent and uphold its members' interests, preparing alternative 

solutions for rural problems; 

- the improvement of the economic, cultural and soc1al conditions of 

rural families; 

the promotion of the train1ng of country people in accordance with 

the FTT cultural act1on programme; and the issue of publications 

to assist in the upholding of their interests; 
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- close cooperation with all the member organizations of UGT; 

the encouragement of the unity of agr1cultural workers' unions on a 

democratic basis freely accepted by the members f1ghting to achieve 

agrarian reform and "the transformation of a capitalist soc1ety into 

a socialist society". CSl 

ACTIVITIES 

FTT has directed its short term activities towards achieving 

the following objectives: 

-equality of income for the agricultural sector with that of the 

other sectors; 

- the observance of article 130 of the Spanish Constitution, which 

gives priority to agriculture and fishing; 

- the reform of agricutural structures by the formation of cooperatives, 

and the restructuring of the financial channels; 

-the promotion of a policy of public investment by the creation of 

public or national enterprises which would channel investments in 

different sectors into production, processing and marketing. FTT 

considers that the influence of the public sector is particularly weak 

in the agricultural sector, with the partial exception of the 

chemical and refrigeration industries. 

FTT considers the development of an ongoing development 

programme for young people in rural areas to be essential, since it 

is the young people who are particularly affected by the Long standing 
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crisis in the agr1cultural sector. For this reason the Federation 

is proposing a ser1es of measures intended to reform the institutional, 

Legal and educational framework applicable to young people in the 

country. ( 6) 

PUBLICATIONS 

FTT's official information bulletin is "EL Trabajador de La 

Tierra" (The Agricultural Worker), which is published monthly. 

SOURCES 

1. Reply to the ESC questionnaire and supplementary reply on 1.8.81. 

2. Rules, articles 1, 2, 3, 26 and 29. 

3. Rules, chapter 3. 

4. Rules, article 33, FTT - "Administrat1on". 

5. Rules, article 4. 

6. Reply to the ESC questionnaire~ FTT- "La Juventud en el medio rural" 
<Youth in rural areas)~ FTT - "Inversiones en el Sector Agrario" 
(Investment in the agricultural sector). 
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DATE OF FORMATION 

The Trade Un1on Congress CUSO) was formed 1n 1960. Its Charter 

was published in the same year and was approved by the USO Nat1onal Congress 

1n 1965. 

The Rules were approved dur1ng the 1st Confederat1on Congress 

1n Apr1l 1977, and were amended at the extraordinary Congress of 28 Sep­

tember 1980. C1l 

MEMBERSHIP 

USO is made up of 22 trade un1ons and/or professional 

federations, with a total membership of 644,476 C2l. 

As a result of the 1980 Spanish trade union elections 8.69% of 

the representatives elected were USO members, a total of 14,296 delegates 

(3). 

LINKS WITH MEMBER ORGANIZATIONS 

USO presents itself as an alternative independent union 

confederation which respects the political, idealogical or relig1ous 

convictions of its members while maintaining its own independence in 

decision making. In accordance with the pr1nciple of independence the USO 

considers that the holding of a political office by an individual is not 

compat1ble with the holding of a Congress office at the same time. 

The Congress believes that the three bases of its organ1zat1on 

guarantee democracy, unity and effectiveness in its work. These bases are 
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- The Works Section, made up of all the USO members in one 

place of work; 

- The Trades Federation, at Local, provincial, autonomous 

region or state Level; 

- The Unions in different geographical areas in which are 

found the different sectors and types of trade whatever 

their industry. 

ALL the Federations and Unions together make up the USO 

Confederation (4). 

ADMINISTRATIVE BODIES 

These are : 

- The Confederation Congress; 

- The Confederation Council; 

- The Confederation Secretariat; 

- The Confederation Executive Committee; 

- The Confederation Committee for Umon Rights; 

- The Confederation Auditing Committee. 

The Confederation Congress is the supreme managerial body of 

the USO; it is made ur of delegates from the Local federat1ons, their num­

ber be1ng def1ned in the Internal Regulations. 

The Congress holds an ordinary meeting every three years and 

extraordinary meetings at the request of 2/3 of the Confederation Council 

or of 25% of the Confederation's members from their respective Provincial 

Federations. 
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The Confederat1on Council is the supreme managerial and 

representat1ve body of the Confederation between meetings of the Congress. 

The Council, wh1ch holds meetings at least three times a year, consists of: 

- the member of the Confederat1on Execut1ve Committee; 

- the members of the Confederation Secretariat; 

- the General Secretaries of the State Federations and of the autonomous 

regional or regional Un1ons; 

- the members of the State Federat1ons elected according to the number of 

members as laid down 1n the Internal Regulations; 

- the members elected in the autonomous reg1onal and regional Unions accord­

ing to the number of members as la1d down in the Internal Regulations. 

The Council may form working parties of members on specific 

issues affect1ng the economic, contractual or organization policy of the 

USO. These working parties are open to members who have no seat on the 

Confederat1on Council; they have the authority to make decisions, which 

1s specified 1n each case by the Counc1l. 

The Confederation Secretariat, which is responsible for carrying 

out the direct1ves of the Council, meets once a month at the request of 

the Confederat1on Execut1ve Committee and may hold extraordinary meet1ngs 

at the request of a third of the members of the Secretar1at. It cons1sts 

of 

- the members of the Confederat1on Executive Committee; 
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- 10 General Secretaries of the State Federat1ons elected by the 

Confederation Council; 

- 10 General Secretaries of the autonomous regional or regional Unions 

elected by the Confederation Council. 

The Executive Committee is the body which represents the USO in 

meet1ngs with public institutions and authorities and is responsible for 

the normal running of the Confederation and for implementing the decisions 

of the higher bodies. 

The Committee is elected by the Confederation Congress and 1s made 

up of 

- The USO General Secretary; 

- the Confederation Organization Secretary; 

- The Confederat1on Secretary for Institute and Union Relations; 

- The Confederation Secretary for Administration and Finances; 

-The Confederation Secretary for Policy on Claims and Collective 

Negotiations; 

- The Confederation Secretary for Employment and Spec1fic Sectors; 

- The Confederation Secretary for Training; 

- The Confederation Secretary for International Relations and Emigration; 

- The Confederation Secretary for Trade Un1on Serv1ces; 

- The Confederation Secretary for the Press and Propaganda; 

- The Confederation Secretary for Internal Information and Documentat1on. 
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DECISION-MAKING PROCEDURE 

Resolutions are passed on a majority vote in all bod1es of the 

Confederation, except in certain cases laid down in the statutes where a 

specific majority is required. Th1s procedure is aimed at achiev1ng con­

stant participation and clear express1on to ensure internal democracy (1). 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

1979 budget for the Confederation 141,782,000 pesetas 

1,403,087 ECU (value 
at 14.9.81) 

Estimated members' subscriptions represented 60% of the budget. 

USO considers that Union 1ndependence enta1ls pol1t1cal and 

f1nanc1al independence; the latter is achieved through the Confederation 

being self-financlng at all levels. 

USO's basic source of income is the min1mum subscript1on, wh1ch 

is obligatory for all its members. USO's Financial Charter prov1des 

for other sources of revenue, the most important of these be1ng campaigns 

for the collection of funds. 

The Extraordinary Congress of September 1980 ruled that the Con­

federation Counc1l should prepare a programme for the centralization of 

subscriptions and the operation of a budget wh1ch would go beyond the 

s1mple concept of financ1al support to become a prOJect of greater 
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significance. The Congress recommends the study of a system for the 

gradual introduction of subscription Levels based on a percentage of the 

members' wages (5). 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

USO has one representative on the following social security 

counc1Ls created by the Spanish Government by Royal Decree-Law on 

16 November 1978 

-the National Institute for Social Security (INSS); 

- the National Institute of Health (INSALUDl; 

- the National Institute of Social Services (INSERSOl; 

-the National Institute of Employment (INEM). 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

USO is a member of the World Confederation of Labour (WCL). It 

applied for membership of the European Trade Union Confederation in 

1973. 

USO was a member of EFM (European Federation of Metal 

Workers) and is at present in the process of rejoining this organization 

(2). 

It takes part in the work of the ILO International Labour Con-

ference. 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

USO is in favour of Spain (and Portugal) entering the 

Community (2). 
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AIMS 

At the Extraordinary Congress of September 1980 the 518 delegates 

present gave full approval to changes in the USO rules, 1ncluding a 

proposal to reform the man1festo of the Organization. This led to the 

deletion of the reference to attempts to introduce its own type of soc1alism 

previously 1ncluded 1n the rules. Thus USO establ1shed its general 

a1ms in the context of 1ts def1n1tion as the supreme free trade union 

organization for the mass of work1ng class people and presented itself as 

an alternat1ve 1ndependent pluralist organizat1on for the labour force, 

based on the princ1ples of 1nternal democracy and union solidarity. 

The following ob]ect1ves for the Confederat1on are set out in the 

USO manifesto : 

-the consol1dationand defence of thega1ns and demands of the work1ngclass; 

- oppos1tion to any social or economic system which leads to the explolta­

tion of work1ng people and the campaign for the change of the socio­

economic structures through union act1on based on democracy with working 

people play1ng the leading part; 

- representat1on of the labour force 1n all industries and serv1ces 1n the 

whole-hearted defence of the1r collective interests; 

- total adherence to democratic methods in all actions and decisions of 

the Confederation, a procedure which guarantees and safeguards 1nternal 

democracy. Accord1ngly USO expressly forbids the format1on of 
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movements of any kind within the organization and insists on respect for 

decisions at all Levels; 

the Confederation's complete 1ndependence from all political parties, 

the government and the employers organizations, reaffirming the wish 

of USO as a trade union organization to determ1ne a strategy of 

its own planned exclusively in the interests of workers; 

the establishment of a united prospect for the unions, founded on unity 

of action and from the different exist1ng concepts of un1ons held by the 

working class; 

the acceptance of, and the respect for, the political, ph1losophical, 

ideological or religious convictions of workers, this pluralism being 

considered to be an enriching irreplacable part of union activity; 

complete unity of purpose w1th all trade unions throughout the world. (6) 

ACTIVITIES 

USO's Extraordinary Congress proposed that the follow1ng 

demands of the Confederation should be given priority in the present 

economic crisis : 

the campaign for full employment and against unemployment; 

- the stimulation of investment; 
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- the maintenance of spending power; 

-an improvement in the standard of Living and working conditions of 

working people; 

- a reduction in the working week; 

- the development of the independence of the national and regional com­

munities which make up the Spanish State, making possible the de­

centralization of economic growth and the proper development of the 

cultural identity of each group of people; to campaign against the 

inequalities between the different regions or nationalities; 

-the revitalization of the agricultural sector; 

- the formation of trade unions in specific sectors; 

- an alternative negotiated solution to the crisis, which would involve 

the re-introduction of the Inter-Confederation Framework agreement 

(AMI); 

- the consolidation and growth of democracy. 

At international Level, in view of the current negotiations 

between Spain and the EC, USO considers it a priority that the 

Spanish Government should establish permanent channels of information 

directed towards all the relevant sectors at national Level, especially 

towards the most representative trade unions. 

USO, as a full member of WCL since March 1980, proposes 

to guide the international activities of the Confederation towards the 
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concept of world trade unionism prevalent in WCL. With this 1n mind 

the Extraordinary Congress of 1980 entrusted the Confederation Secretariat 

with the task of encouraging USO's participation 1n all the act1v1ties 

of the World Confederation, giving it maximum support. 

USO gives priority to the training of its members at the 

Trade Union Action Training School (EFAS) (7). 

PUBLICATIONS 

The officiaL organ of USO is the monthLy magazine "Uni 6n 

Sindical". 

SOURCES 

1. Reply to the ESC questionnaire, "USO- el sindicato de La autonom1a", 

"USO- Congr~s extraordinaire"; 

2. Reply to theESC questionnaire; 

3. Information supplied by the Spanish Institute for Mediation, Arbitra­

tion and Conciliation; 

4. "USO - e L s 1 ndi cato de La autonom1 a"; 

5. USO : "1er Congreso Confederal; carta financiera", reply to Esc, 

"USO, Congr~s extraordinaire"; 

6. "USO- Congr~s extraordinaire; 

7. USO- Statement at the 1st Extraordinary Confederation Congress 

USO- Statement of the Xth Council; 

"USO - Congr~s extraordinaire". 

* 
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DATE OF FORMATION 

Euzko Langilleen Alkartasuna (the Basque Workers Union- ELA-STV) 

was formed in 1911 in response to the increase in the Basque industrial 

workforce, especially in the provinces of Guipuzcoa and Vizcaya. During 

the period 1923-1929 the organization operated Legally for the first time. 

The great growth of ELA-STV - which made the organization the Largest 

Trade Union in the Basque Country - took place during the period of the 

Republic; it was at this time that the first two confederation congresses 

of the organization took place (1929 and 1933). 

ELA-STV continued to operate underground during the Franco era. 

In 1976 the organization held its 3rd Confederation Congress with the object 

of adjusting its structure to the requirements of the post-Franco era. The 

Congress approved the rules and the manifesto of the organization. Six 

months Later, 1n April 1977, ELA-STV was Legalized together with the rest 

of the Trade Unions. The organization's 4th Confederation Congress, which 

took place in June 1979, amended the rules. (1) 

MEMBERSHIP 

ELA-STV has a membership of 110,000 out of a total of 850,000 

paid workers in the Basque Country. Members are formed into twenty District 

Unions and twelve Industrial Federations. 25.6% of the delegates from 

Vizcaya, Guipuzcoa and Alava elected in the Trade Union elections which 

took place in 1980 were members of the organization. ELA-STV also obtained 

8.5% of the representatives elected in Navarra (2). 
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LINKS WITH MEMBER ORGANIZATIONS 

ELA-STV, which is based on works trade un1ons, is organized as 

a dual structure; its area covers the provinces of Alava, Guipuzcoa, 

Vizcaya and Navarra. 

The structure cons1sts of: 

- At trade Level: 

- the Trade Union Sections; 

- the District Trades Federations; 

- the National Trades Federations. 

- At area or inter-trades Levels: 

- the Local Inter-Trades Unions; 

- the District Inter-Trades Un1ons. 

The ELA-STV member associations are members of the corresponding 

Trades Federation and Inter-Trades Union; they undertake to base the1r 

actions on the principles, agreements and resolutions adopted by the ma1n 

union, taking part in the organization, management and financing of their 

respect1ve unions and federations Cwhich reta1n their own independence). 

ELA-STV declares itself to be completely independent of political 

parties or any other organizations outside the un1on itself and it regards 

the hold1ng of a political office and a union office at the same t1me as 

being incompatible with the objective of guarantee1ng this independence. 

Membership of the organization is open to all paid workers Living in the 

Basque Country, regardless of origin, opinion or political affiliation. C3) 
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ADMINISTRATIVE BODIES 

These are: 

- the Confederation Congress; 

-the National Council; 

- the National Committee; 

- the Executive Committee. 

The Confederation Congress, the highest body of ELA-STV, 1s 

the plenary assembly of the representatives of the member trades associa­

tions. The area and trades sections are equally representedon the Congress, 

with 300 delegates, each with the right to vote. The Confederation Con­

gress is held every three years, but extraordinary meetings may be called 

by the National Committee with the approval of the National Council, or 

at the request of the majority of the members of the Council. 

The National Council consists of 40 representatives appointed 

by the National Trades Federations and 40 representatives appointed by 

the District Inter-Trades Unions and of members of the National Committee. 

The delegates have a nominal vote and hold office for the period between 

each ordinary Congress. 

The National Committee is elected by the Confederation Congress 

and consists of: 

- 12 members from the National Trades Federations; 

- 1 2 members from the District Inter-Trades Unions; 



- 210 -

- 12 members elected from the candidates put forward by the 

outgoing National Committee. 

The Committee meets twice a month at the request of the execu­

tive Committee or whenever requested by at least 1/3 of its members. 

Amongst its powers the Committee can set up as many standing or temporary 

sub-Committees as 1t considers necessary for the smooth running of the 

Confederation. 

The Executive Committee, which is elected from within the 

National Committee, 1s responsible for the day to day management and ad­

ministratlon of the Confederation and the management of Secretariat and 

the Organization's Services. Its membership is Limited to twelve which 

includes the ELA-STV Chairman, the General Secretary and the Treasurer. (4) 

DECISION-MAKING PROCEDURE 

Decisions are taken in all bodies of the Confederation by a 

simple majority. The rules make provisions for certain dec1sions to 

be taken by a specified majority, for example amending the rules or 

dissolving the Confederation. (5) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

Approximate budget for 1980: 

350,000,000 pesetas 

3,471,548 ECU (value at 14.9.81) 
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ELA-STV has fixed the monthly subscription at 1% of the average 

wage; this, wh1ch is the main source of income for the Confederation, is 

reviewed annually. In addition the Confederation derives income from the 

sale of publications and the provision of services. (6) 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

The representation of the unions on institutes is governed by the 

Workers Charter; under it the standard for representation at State level 

covers Unions from independent associations with a minimum of 15% of their 

delegates from Works Committees in their area. ELA-STV fulfils these 

conditions la1d down in the abovementioned Charter, consequently it par­

ticipates in the following tripart1te bodies at State level: 

- the Nat1onal Institute of Social Security (INSS); 

- the National Institute for Social Services (INSERSOl; 

- the National Institute for Health (INSALUD); 

-the National Institute for Employment (INEM); 

-the National Institute of Mediation, Arbitration and Consiliation (IMACl; 

- the National Institute for Leisure; 

-the Advisory Council for the Fund for Guaranteed Wages. (2) 
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MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

ELA-STV took part in the format1on of the World Trade Union 

Federation at the end of the Second World War. The organizat1on was a 

founder member of the International Confederation of Free Trade Unions 

CICFTU) and is a member of the World Labour Confederation CWLC) and of 

the European Trade Union Confederation CETUC). C2l 

ELA-STV also takes part 1n the work of the ILO International 

Labour Conference. 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

ELA-STV declares itself to be "definitely in favour of the en­

Largement of the EC and, in particular, hopes that the 1ntegrat1on of 

Spa1n into the Community will take place within the time l1mit spec1fied." 

The Confederation maintains that this is guaranteed for reasons of a 

political, economic and soc1al nature and it cons1ders that "a future 

outside the economic development of the Community is unth1nkable". 

Nevertheless the organization has stated that its favourable 

attitude towards membership of the Commun1ty is not without certain reser­

vations with regard to the economic c1rcumstances and the effect of the 

adjustments requ1red for entry. ELA-STV points out that, among other 

problems to be resolved are those relating to employment and the necessity 

for an industrial re-planning scheme which would Lead to the creation of 

new jobs. 

ELA-STV expresses its interest in the participation of trade 

unions in every aspect of the integrat1on process which affects the work­

force and in an increase in the coord1nation between the unions. 
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AIMS 

ELA-STV bases its activity and its organization on the principles 

of democracy un1ty and independence. It defines three large classes of 

objectives as a matter of priority at the present stage of development of 

the trade union movement in Spain. They are: 

- At social and political level 

to promote the institutional development of trade unionism and 

the development of organizations regulating collective bar­

gaining; 

- to create an independent structure of labour relations in the 

Basque Country which would take into account the region's 

specific social and political conditions; 

to increase the negotiating capabilities of trade unions at 

every level from the factory floor to the trade sectors; 

- to serve as a coordinating and unifying body for the member 

organizations representing them on public institutions and 

bodies, employers associations, other union confederations and 

international bodies; 

to collaborate with the international union authorities, 

strengthening the links with national confederations from 

other countries. ELA-STV states that "the building of Basque 

trade unionism is compatible with the quest for higher levels 

of international solidarity in order to make it possible to 

improve the defence of workers' interests". 
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- In relation to demands 

- to give prior1ty to the defence of purchasing power and of 

jobs. ELA-STV considers that the economic crisis is affecting 

the Basque Country mainly because of the Level of industr1ali­

zat1on in the region; 

- to press for the reduction of the working week to forty hours; 

- to include clauses on trade un1on rights in the collective 

agreements that would mean the recognition of the trade un1on 

representative. 

- At organizat1on Level 

ACTIVITIES 

- to strengthen the internal organization of the union and to 

encourage the extension of its influence in the different 

sectors of the working population; 

- to create and organize the necessary services; 

- to maintain a service providing constant information using 

the apppropriate means to ensure a continuous flow. (7) 

Reports which were approved and discussed at the IVth ELA-STV 

Congress and which form the basis for the development of Labour relations 

in the Basque Country examine the current Labour Legislation and the 

activities of regional trade unions proposing courses of action which 

take 1nto account, amongst other points, the following: 
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- the organization of the committees of the trade union sect1ons in all 

places of work, setting out their tasks and responsibilities and en­

suring their permanent operat1on; 

the establishment of decision mak1ng by unions in the places of work 

through meetings of members; 

the creation of committees and councils in the sectors with the object 

of achieving greater effect1veness and democracy in decisions; 

-the link1ng up of the trades federations in the Bes1ue Country, making 

better coordination and understanding possible in this region; 

-the establishment of general agreements between employers and unions 

fix1ng minimum working conditions and bases for the legal regulation 

of labour relations in the Basque Country. 

the defence of the organization's criteria with regard to procedures of 

mediation, consultation and arbitration. ELA-STV points out that such 

procedures must not replace collective bargaining, nor should they be 

used as a means of weakening the unions and introducing outside bodies 

into the negotiations. This means that these procedures must comply 

with the requirement that the parties are independent and act on their 

own free will with no interference from public bodies. 

Amongst the services it provides ELA-STV has established the 

"Confederation Resistance Fund" which guarantees 70% of the average inter­

trades minimum wage. In addition the organization provides free legal 

advice for the defence of its members at Industrial Tribunals. 



- 216 -

The plan of organization of the Confederation sets out basic 

objectives for the 1nternal course of action over a period of three years. 

These include: 

- increas1ng the number of members; 

- putting special emphas1s on the training of union members; 

-giving special attention to trade unionism in the serv1ces sector; 

-the consolidation of the administration in order to ach1eve greater 

efficiency in the running of the organization; 

- the i~provement of the Legal services; 

tackling the problem of Euskera, since the Basque trade un1on organi­

zation condiders the Language problem an important one. 

The ELA-STV claims policy, set out 1n a report approved during 

the organization's IVth Congress, considers proposals relat1ng to the 

priority aims of the organization during the current stage of development. 

These include: 

- The defence of the purchasing power of wages: 

- A minimum wage of 35,000 pesetas net per month; 

-Automatic reviews every six months, Linked to the cost of 

Living index; 

-Wage adjustments applied to all workers w1th no d1stinct1ons; 
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- Review of the items in the "shopping basket" and the periodical 

updating of their cost; 

- Control of the cost of living index and the setting up of an 

index for the Basque Country; 

Opposition to maximum wage levels, whatever their origin, 

since it considers them to constitute external interference in 

trade union affairs; 

-Opposition to attempts at limiting the opportunities for 

negotiation at places of work. 

-Employment Policy 

- Reduction of the working week to 40 hours; 

- Reduction of the working week by 4 hours during the 5 years 

preceding retirement; 

Action against the increase in overtime, seeking its gradual 

abolition; 

-Control of overtime by the works councils and union sections; 

-Elimination of the practice of holding more than one job and 

working at home; 

-Policy measures of a fiscal, financial and investment nature 

which favour the creation of jobs; 
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- Improvement of unemployment benefit by demanding a government 

pol1cy which will remedy its inadequacies; 

-Establishment of permanent trades training courses for un­

employed workers. (8) 

PUBLICA Tl ONS 

ELA-STV issues two publications: 

1l "ELA-semanal", a union weekly distributed to all members, and 

2) "Lantzen", a monthly magazine for union members. 

SOURCES 

1) Reply to ESC questionnaire; ELA-STV IVth Congress. 

2) Reply to ESC questionnaire. 

3) Rules, Articles, 1, 2, 4 and 7. 

4) Rules, Articles 10 to 22. 

5) Reply to ESC questionnaire; rules, articles 29 and 30. 

6) Reply to ESC questionnaire; rules, Article 24. 

7l Reply to ESC questionnaire; rules, Articles 1 and 3. 

8) IVth Congress: Plan de Organizacion. 

IVth Congress: Bases para el desarrollo de Las relaciones Laborales 

en Euskadi. 

IVth Congress: Politica reivindicativa. 

- * -
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DATE OF FORMATION 

Although CNJA has been functioning as a youth organization 

since 1970, its full recogn1t10n was only poss1ble after Legalization of the 

trade unions. Consequently its foundat1on deed and the rules were drawn 

up on 13 June 1977 in acc9rdance with Law 19/1977 of 1 April 1977, which regu­

Lates the right of Trade Union assoc1ation. The rules were Lodged with the Head 

Office for the Depositing of Rules of Professional Organizations on 11 July 

1977 which enabled CNJA to acquire Legal status and the full authority to 

operate. (1) (3) 

MEMBERSHIP 

CNJA operates 1n nine Span1sh regions: 

Andalusia ..••.•..••.••.•.••.•..•..•.••.•..•..•.•••••. 
Catalonia ....•.••.••.••.•.••..•.••.•..•.••.•.•••.•••• 
Gal 1 cia ..•.••.••.••••..•..•.••.•..•.••••.••.•.••.•••• 
La Mancha •.•.•...•.•..•.••.••.•..•..•...••.•..•.••••. 
CastiLLe and Leon •....•..•.••.•..•..•.•..•.•.••..•.•. 
Ext remadura .•..•.•...•....•.••....•.••.•.••.•.••.•••• 
Levant .•..•.••..•.••.•.•..•..•.......•.•.•..•.••.•.•• 
Murcia .••...•..•.••....•..•.••......••.•.•.••.••.•.•• 
Aragon ••.•..•.•.••.••.••.•.••.•....••.•....•.•.••.••• 
Other regions and islands .••.•..•....•..•.•..•.••••.• 

TotaL ..............•.••.•..•..•••..•.•.••.•....••••. 

LINKS WITH MEMBER ORGANIZATIONS 

30,000 members 
19,700 members 
15,150 members 
10,300 members 
8,000 members 
6,000 members 
5,300 members 
2,500 members 

500 members 
640 members 

98,090 members (3) 

Membership of CNJA is open to all self-employed farmers or 

foresters who work on their units as owners, part-owners or tenants, and to 

all the families who work with them. (1) 
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The assoc1ation consists of self-employed farmers between the 

ages of 18 and 40. Under exceptional circumstances membership may be gran­

ted to 16 year olds. 

ALL members enjoy the same rights under a structure based on de­

centralization since CNJA is organized at reg1onal, prov1nc1al, 

district and Local Levels. Young farmers elect their representatives at 

each of these centres, each of which is expected to ra1se quest1ons 

and put forward solut1ons for 1ts members and for agr1culture 1n 1ts 

own area. 

The district representatives are elected from the chairmen of the 

Local associations; the provincial representat1ves are elected from the dist­

rict chairmen and form the National Assembly. (2) 

ADMINISTRATIVE BODIES (1) 

There are two types 

• decision making and guidance 

- the Congress 

- the National Assembly 

- the Board of Management 

- the Executive Committee 

• representation, management and discipl1nary 

- the office of Chairman 

- the Vice-Chairmen 

- the General Secretary 
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- the Auditor 

-the Disciplinary and Arb1tration Committee. 

The structure of CNJA is 1llustrated by the d1agram on the 

next page. 

The Congress is the highest decislon-making and guidance body of 

CNJA. It is made up of the members of the National Assembly plus two 

representatives from each province and one extra for provinces with more 

than 100 members. 

The Congress meets every two years. Its responsibility is princi-

pally 

-to be familiar with, and pass resolutions on agricultural policy matters 

covered by the Association, deciding for or against a particular pol1cy 

- to take decisions on objective-setting, programmes and trade union 

activities at national Level. 

The National Assembly is the decision-mak1ng and guidance 

body of CNJA between meetings of the Congress. It is made up of the 

Board of Management plus the provincial chairmen and secretaries. 

The National Assembly meets twice a year. 

Its functions are 

- to adopt resolutions on representation, negotiat1on and defence of the 

interests of the Association and its members; 



NAME OF THE BODIES AND FREQUENCY OF MEETINGS 

National Congress 

<every two years) 

National Assembly 

(twice a year) 

Board of Management 

<once a month) 

Arbitration Committee 

COMPOSITION 

~
ational Assembly 

plus two per province 

plus one per hundred members 

~
oard of Management 

plus Chairmen and Secretar1es 

Assemblies 

of Provincial 

Standing Committee Chairman 
2 Vice-Chairmen 
Secretary 
Treasurer 
Auditor 
elected by Congress 

(once a month maximum) 

Womens' representat1ve 

one representat1ve per Region, elected by the 

membership 

@ members elected by the Congress 

N 
N 
N 
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- to approve programmes and plans of act1on; 

- to be informed of the work of the Board of Management; 

- to determine the membership fees to be approved by members; 

- to approve budgets and accounts. 

The Board of Management consists of the members of the Executive 

Committee, i.e. the Chairman, General Secretary, 2 Vice-Chairmen, Treasurer, 

auditor, one Women's representative from the country and one representative 

from each region, or two in the case of regions with more than four prov1nces. 

The Board meets once a month. 

Its basic funct1ons are as follows 

- to call extraordinary meetings of the National Assembly when it considers 

this necessary in order to deal with the problems that the Association may 

be faced with; 

- the implementation of resolut1ons made by the Nat1onal Assembly; 

-to carry out and direct the activities of the Association necessary to 

achieve its aims; 

- to present budgets, balance sheets and accounts to the Nat1onal Assembly 

for 1ts approval; 

- to prepare the Annual Report of the Association's work and present it to 

the National Assembly for approval. 

The Executive Comm1ttee is responsible for carrying out the deci­

S1ons of the Board of Management between the Latter's meetings. 

The Cha1rman is elected and dismissed by the Congress. He chairs 

the meet1ngs of the Congress, the National Assembly and the Board of Manage­

ment. In add1tion he represents the Association in a general capacity. 
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The V1ce-Cha1rmen deputize for the Cha1rman in his absence and 

have his full authority. 

The General Secretary undertakes invest1gat1ons, tasks and orga­

nizes social functions for the central organization of CNJA. He super­

vises the staff, advises on its employment and in general is in charge of 

the administration of the Assoc1ation. 

The Disciplinary and Arb1tration Committee is made up of five mem­

bers elected by the National Assembly. It is respons1ble for study1ng the 

disputes which ar1se among members, Local, distr1ct, provinc1al or regional 

centres and applying the sanctions wh1ch 1t considers appropr1ate. 

Committees may be set up w1thin CNJA for exam1n1ng certa1n 

products and negotiat1ng specif1c problems. 

DECISION-MAKING PROCEDURE 

60% of vot1ng members must be present or represented for a quorum 

to be reached in the Nat1onal Assembly. If th1s is not ach1eved the Assembly 

may be called a second t1me. 

Resolutions are passed on a s1mple major1ty, except those wh1ch 

might involve fundamental changes 1n the structure of CNJA; these 

require a 2/3 maJority of those present or represented. (1) 



- 225 -

BUDGET AND CONTRIBUTION ARRANGEMENTS 

Budget for 1981 25,481,000 pesetas 

252,162 ECU 

<value at 14.9.81) 

There are three basic sources of revenue for CNJA: 

a) membership fees, which amount to 1,200 pesetas per annum, of which 20% 

goes to the local office, 30% to the provincial office, 40% to the regio­

nal office and the remaining 10% to the head office in Madr1d; 

b) advertisements placed in the magazine, which provide 650,000 pesetas per 

month; 

c) grants given by associations, bodies or individual contributors (not the 

government as it does not contribute anything) amounting to approximately 

4,000,000 pesetas. 

This income only covers 70% of the expenditure; the annual deficit 

is therefore 30%. However, CNJA has signed a management-training agreement 

which will enable it to make up most of the defic1t. (3) 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

CNJA has more than 200 representatives on the Provincial 

Agricultural Committees and several thousand on the Local Committees. 
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The high standing of CNJA among the independent members of 

the Agricultural Committees has resulted in the choice of Dr. Giralt, 1st 

Vlce-Chairman of CNJA, as the Chairman of the National Confederation 

of Agricultural Committees, the most important post for members of these 

Committees. 

In add1tion CNJA is a permanent member of the Council of 

the Fund for Planning and Regulating Agricultural Products and Prices 

<FORPPAl. It also takes part in the work of State Agricultural Insurance 

Board (ENESAl and of the National Service for Agr1cultural Products (SENPAl. 

Its secretary 1s also national secretary of the Olive Growers National Asso­

ciation, the olive growers' princ1pal representat1ve body. (3) 

r'iEr1BERSHIP OF EUROPEAN TNTEREST GROUPS 

CNJA is an observer member of the European Counc1l of 

Young Farmers (CEJAl; full membership is not possible since the country 

must be a member of the EC. In addition to the meetings w1th the CEJA, 

CNJA holds meetings with COPA. 

CNJA 1s also a member of the European Confederation of Agrl­

culture (CEAl. (3) 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

CNJA supports Spain's ]oin1ng the EC, "but not at any 

price. It considers that Spain's membershipof the EC is essential but not 

at the expense of the farmers." 
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There would have to be a gradual and diversif1ed integration pro­

cess s1nce, although there are agricultural areas in Spain interested in 

immediate integration, such as the Levant and the South-East, there are 

areas where the opposite is the case, such as the livestock farms in the 

North and the cereal farms of the Centre. 

For this reason it is necessary to establish adequate timetables 

and prov1de the necessary ass1stance and, at the same time for the Community 

to undertake more structural reforms with more help for Mediterranean areas, 

and for Spa1n to develop 1rrigation, set up a network of industries for the 

processing, preservat1on and market1ng of products and to encourage the 

improvement of transport, etc. (4 and 5) 

AIMS 

CNJA's aims are as follows: 

a) the defence of the general agricultural interests of farmers who face the 

risks of arable and livestock farming and forestry, especially on family 

farms and in the case of young farmers; 

b) to encourage the family farm socially and economically through improved 

income, training and a better standard of living; 

c) independence and freedom, econom1cally and managerially, for farmers and 

foresters and for the1r systems of operation; 

d) to represent farmers by representing their interests and making available 

the means of achieving their aims; 
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e) to promote and encourage the participation of young farmers in coopera­

tlvism, trade un1onism and other movements of mutual benef1t~ 

f) to ensure for all members continual training 1n the fields of trade 

unionism and cooperativ1sm; 

g) to participate and cooperate with any bodies, institutions or associa­

tions either national or international, whose work is particularly advan­

tageous to young farmers; 

h) to contr1bute towards the un1ty of men and women 1n the countrys1de, en­

suring the independence of the1r political and relig1ous conv1ctions. 

ACTIVITIES 

The work 1s varied but it is always bas1cally the advancement and 

maintenance of the 1nterests of young Span1sh farmers, plus 1nformation services. 

Examples are the preparation of reports on economic, commercial or 

agricultural matters; participation in negotiat1ons with the Government, 

principally with FORPPA; ensuring that laws and decrees 1n force are adhered 

to and, if not, exerting the necessary pressure. (4) 

Nevertheless its activities extend beyond Spain and demonstrate the 

concern of CNJA for all problems related to Spain's membership of the 

EC; numerous references are made to th1s subject in its publications; fre­

quent contacts are made with Community farmers, such as the visits which were 
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made in 1979 by the Young French Farmers, the German Professional Agricul­

tural Organizations group and the Gironde Departmental Farmers Federat1on (4). 

PUBLICATIONS 

CNJA publishes 10,000 copies a month of the magazine "J6venes 

Agricultores", which contains all kinds of practical informat1on for 

farmers, as well as a weekly bulletin and several pamphlets, documents 

and technical reports. (3) 

SOURCES 

1) Rules of CNJA. 

2) National Association of Young Farmers <leaflet). 

3) Reply to the ESC questionnaire and supplementary information. 

4) "J6venes Agricultores" of May, September, October and December 1979. 

5) Joint statement of CNJA, CNAG and UFADE for the conference 

organized by the ESC on 26 and 27 June 1980. 
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DATE OF FORMATION 

COAG was formed on 14 November 1976 following the IVth Confe­

rence of Spanish Farmers Organizations and achieved Legal status in the 

Spring of 1977 after the order granting freedom to Trade Unions. (1) 

MEMBERSHIP 

The provincial Unions from among the COAG member organizations are 

being grouped into federations in the independent areas which make up Spain. 

COAG has organizat1ons in almost all provinces except one. At present 

13 regional and 14 provincial Unions are represented. C1l 

LINKS WITH MEMBER ORGANIZATIONS 

COAG is the coordinating body of all member Unions and 

Organizations at nat1onal Level, each Union being independent within its 

own geographical area. 

COAG and the Unions are organized basically by areas, not by 

sector. COAG reaffirms that the complete independence of all its compo-

nent organ1zations is the only true form of trade unionism, in other words 

only they can make valid decisions within their respective geographical areas. 

However, this independence must be combined with the establishment 

of links at nat1onal level; th1s is the task that is the respons1bility of 
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COAG, which does, therefore, have an executive role to play, the power to 

make decisions resting with the Unions. Consequently everything approved 

in the COAG will have previously been discussed and approved by the Unions. 

Both in COAG and in the Unions there are working parties for 

the different specific problems. One member from each Union is responsible 

for the topic under consideration and he takes part in the work of the Com­

mittee at COAG Level. On this basis COAG has people responsible for 

each product and for all the major topics. The Committees' recommendations 

and guidelines for action must be approved by the Plenary Assembly. (1 and 2) 

ADMINISTRATIVE BODIES 

These are 

- The General Assembly 

- The Plenary Assembly 

- The Standing Comm1ttee. 

The General Assembly is the supreme body of COAG; 1t decides 

on the Line to follow at Government Level, approves the Rules, elects the 

Standing Committee and the Economic Committee; all decisions being taken by 

voting. 

The member of each Union's delegates on the Assembly is propor­

tional to the size of the Union's membership : one delegate per Union with 

up to 250 members, above this number one delegate for every 250 members or 

part thereof, provided that it is over 100. All Assembly delegates must be 

farmers with a direct link with farming and must be recognized by the Plenary 

Assembly. 
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The Plenary Assembly is made up of two members from each Union 

plus the Standing Committee. The requirements for representation are the 

same as those for the General Assembly. 

In the Plenary Assembly each delegate represents the interests of 

his Union by presenting and defending its recommendations. The interests of 

all Unions must be combined by seeking common agreement; when this is not 

possible the matter is decided by a vote. 

The Standing Committee consists of 8 farmers of over 18 years of 

age belonging to one of the member Unions present at the General Assembly. 

represent 

Members of the Standing Committee while acting in this capacity 

COAG as a whole and not one particular Union. Consequently, 

elections for these posts will be on an individual basis only. 

A member of the Standing Committee must not be the holder of a 

high office in a government body, a representative of a political 

party or participate in public activities which might damage the image of 

the independence of COAG. 

The Standing Committee represents COAG, implements the 

decisions of the General and Plenary Assemblies, controls and directs the 

Technical Services, convenes the Plenary Assembly, makes recommendations to 

it and finally supervises all negotiations and contacts at national level 

which are conducted in the name of COAG and have to be carried out by it. 
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COAG also has Technical services which work for the 

Plenary and General Assemblies and are the direct responsibility of the Stan­

ding Committee, which d1rect and control the work. 

In addition there is an Economic Committee made up of three people 

elected by the General Assembly, but not members of the Standing Committee; 

its responsibility is keeping the accounts and dealing with any financial 

problems of COAG. (2) 

DECISION-MAKING PROCEDURE 

Decisions are made either by the General or Plenary Assemblies 

depending on their nature. In either case attempts are made to achieve 

unanimity; if this is not possible a vote is taken and the issue is decided 

by a simple majority. 

Voting is based on the same system as representation on the General 

Assembly, i.e. it is in proportion to the number of members in each Union. 

When agreement cannot be reached inside a Union on voting in the Assembly, 

the Union may be represented at the Assembly but without the right to vote. 

There is no proportional voting system in the Plenary Assembly but 

each Union has one vote per member. Resolutions taken by the Plenary Assembly 

may be either advisory or binding : 

they are advisory when they represent the opinion of the majority of the 

Unions; 
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- they are binding when 2/3 of the Unions present decide that this should 

be so and when there is a 2/3 majority when the resolution is adopted. 

<1 and 2) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The 1982 budget for running the Madrid office amounts to 

between 6,600,000 and 7,200,000 pesetas 

or between 65,314 and 71,251 ECU 

(value at 14.9.81) 

Each Union decides its own subscription Levels and pays a percen­

tage to the national office, which ranges from1.250 pesetas for Un1ons with 

Less than 250 members to 10,000 pesetas for Unions with more than 2r000 mem­

bers. In addition to this minimum subscription each Union pays 8 pesetas 

per member. 

The sale of "COAG Informa" is also a source of income, as are the 

various serv1ces which COAG offers and some of the work it undertakes on 

training programmes in cooperation with various organizations. (1 and 3) 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

COAG plays an act1ve role on all consultative.bodies on agri­

cultural affairs and on those dependent on the Local independent authorities. 

It is represented on the General Council of the State Agricultural Insurance 

Organization <ENESA) and on the Fund for the Planning and Regulation of Agri­

cultural Products and Prices (FORPPAl. 
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COAG has two members on the Executive Committee of the 

National Confederation of Spanish Chambers of Agriculture <CONCA). 

COAG is taking part in the project to set up the Spanish Economic and Social 

Committee (agricultural section). 

COAG is endeavouring to consolidate the Fruit Growing and 

Horticultural Committee, of which it forms part, in order to establish con­

tact with growers in other countries. (1) 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

COAG has established contacts with European organizations, 

principally French, Portuguese and Italian, but at present it does not belong 

to any European organization. It has also participated in several meetings 

of organizations in the Mediterranean area. (1) 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

'tOAG supports Spain's membership of the EC with the aim of 

creating a Europe of peoples instead of the present situation of a Europe 

controlled by monopolies". <1 and 4) 

COAG asks for the close cooperation of European farmers with 

those of Spain so that by working together they can resolve the problems 

which Spanish membership of the EC might cause. 

On the other hand some modification of the common agricultural 

policy would be necessary; this should be directed towards "a structural 
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reform rather than a policy based almost exclusively on prices". On the 

Latter COAG expresses its disagreement with the "neglect" of Mediterra-

nean products. (1) 

In addition, as far as Spain is concerned, it would be necessary 

to begin a number of changes giving farmers a greater degree of participa­

tion in professional or union decisions. 

If such changes did not take place, and if the Span1sh government 

persists with its present policies, COAG would oppose Spain's entry into 

the EC since membership could Lead to an irreversible crisis in Large 

regions throughout the country. 

Furthermore COAG supports better coordination between 

Agricultural Policy and Regional Policy. 

COAG believes that matters which can be detrimental to both 

sides must be discussed. It is essential that contact is made between the 

representatives of both sides. (1, 3 and 4) 

AIMS 

The fundamental aim of COAG is the overall defence of the 

interests of the Family Farm. 

In this respect COAG favours an incomes policy which would en­

able a satisfactory income for the Family Farm to be achieved. 
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COAG supports a programme for crop planning wh1ch takes into 

account not only market stability but also balanced development in all 

reg1ons (including the semi-autonomous ones) and the reforms necessary to 

permit the modernisation of agriculture. 

COAG also carr1es out stud1es concentrating on the ma1n prob-

lems facing agriculture; these relate to production and commercial structures 

as well as rural housing. 

One of the main aims of COAG and the Unions 1s the achievement 

of sufficient participation by family farmers in the making of decisions 1n 

the organization. To this end COAG works with all the various instltu­

tions, especially the local authorities and the autonomous bodies. (1) 

ACTIVITIES 

The work of COAG is concentrated basically on defending the 

interests of the Family Farm. Accordingly one of the means frequently emp­

loyed by it and the Unions is the organization of farmers into demonstra­

tions protesting against events, decrees etc. wh1ch they consider to be in­

just, and defending their demands. 

In addition COAG distributes to farmers its comments on regulations 

affecting there and numerous technical reports, either via its magaz1ne or by 

other means. 
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COAG is also 1nvolved 1n train1ng and in information services and 

it offers various services to its members. 

It is also assisting in several programmes for the improvement and 

modernisation of agriculture. 

In addition it collaborates with cooperatives etc. (1) 

However, its activities extend beyond the national boundaries; 

they demonstrate its interest in European problems, as is shown, by the 

regular appearance of articles on such matters in "COAG - Informa", and by 

the contacts which have been made with other European bodies. An example of 

the Latter is its participation in the 2nd Conference of Labour Organizations, 

organized by the Portuguese National Confederation of Agriculture and the 

summit conference which took place in Perpignan with the Young Farmers of 

France following the attacks on Spanish Lorries. (3) 

PUBLICATIONS 

Since May 1978 COAG has 1ssued the fortnightly magazine 

"COAG - Informa". 

In addition since June 1981 COAG has been publish1ng a weekly 

supplement to "COAG - Informa", entitled •Especial Prensa". It also publishes 

training pamphlets on various subjects. 

From time to time it brings out reports, studies et~ on the prob­

Lems which affect the Spanish farmers. (1) 
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SOURCES 

1) Replies to the ESC questionna1re and additional informat1on; 

2) Rules of procedure of COAG; 

3) "COAG - Informa" (December 1979 to July 1980) 

4) Statement by the COAG delegate at the conference on 26/27 June 1980 on 

EC enlargement, organized by the ESC. "Extracts ...•.... ", page 92. 







- 241 -

DATE OF FORMATION 

26 October 1978. (1) 

MEMBERSHIP 

UFADE has 22 province associations and 4 sectoral organizations 

(poultry farmers, pig farmers, cotton producers, oil producers). According to 

its figures, UFADE covers 40% of the Spanish agricultural sector. 

LINKS WITH MEMBER ORGANIZATIONS 

UFADE is the umbrella organization for production groups and associa­

tions and organizations in the agricultural and forestry sectors. 

The geographical arrangements adopted by UFADE are designed to 

ensure that it can cater for all member farmers, whatever the type of farm and 

its Location, and represent and assist them all. 

The member organizations of UFADE are general organizations. Special­

ist organizations can however join in exceptional circumstances, provided they 

cover an area where there is no general organization. 

The following can be members 
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a) General and sectoral employers' associations which are legally constituted 

and operate in Spain; 

b) any other agricultural associations approved by the national assembly. 

UFADE is free to establish links of any sort with other agricultural 

organizations provided that this does not affect its characteristics or indepen­

dence. (2) 

ADMINISTRATIVE BODIES 

The governing bodies are 

- The National Assembly 

- The Management Board (Bureau) 

- The Executive Committee. 

The National Assembly is the supreme governing body. It consists of 

representatives of member associations. 

The Assembly holds ordinary meetings at least once a year; extraordi­

nary meetings can be convened by the Chairman, a majority of the members of the 

"Junta" or 20% of the members of the Assembly. 

The main powers of the Assembly are : election of the Chairman, Vice­

Chairman, Secretary General, Treasurer and Comptroller; changes in the 
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constitution; changes in membership fees; participation of UFADE in federations 

of an equal or higher level; dissolution of UFADE. 

The Management Board 1s the standing management, govern1ng and admini­

strative body. It is composed of the Chairman, Vice-Chairman, Secretary-General, 

Treasurer, Comptroller and one member for each region without an elected repre­

sentative. The Board meets at least once a quarter, and when convened by the 

Chairman or half its members. 

The Board is authorised by the Assembly to exercise its powers 

except those specified in the const1tution - when it is not in session. 

The Executive Committee comprises the Chairman, Vice-Chairman, 

Secretary General, Treasurer and Comptroller. It holds ordinary meetings once 

a month. Extraordinary meetings can be convened by the Chairman or one-third of 

its members. 

The Executive Committee discharges the functions of the Board, by the 

tacit delegation of the latter. 

At the proposal of the Board, and subject to the agreement of the 

Assembly, temporary and standing work1ng parties can be set up 1n furtherance 

of UFADE aims. 
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The Union, which is constantly concerned to simplify and rationalize 

its work, employs the support staff necessary for its purposes. Staff are 

appointed by the Board at the proposal of the Chairman of the Secretary-General. 

DECISION-MAKING PROCEDURE 

The Assembly is quorate if more than half the members are present. 

If this quorum is not attained the meeting 1s closed and a second meet1ng is 

convened- and held half an hour later. No quorum is then required. No quorum 

is laid down for meetings of the Executive Committee. 

Decisions of the Assembly, Board and Executive Committee are taken by 

a straight majority. At meetings of the Board andthe Committee the Chairman 

has a casting vote. 

Some decisions have to be taken by a qual1fied majority. For instance, 

a decision to wind-up UFADE would require a 4/Sths majority vote. (2) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The 1981 operating budget for the Madrid Bureau is 

7,116,000 - pesetas 

70,420 - ECU 

(value as at 14.9.1981) 
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The UFADE constitution allows it to have various sources of income 

subscriptions, grants, earnings from the services it provides, etc. At the 

moment, the sole source of revenue is the subscriptions of UFADE members; these 

do not cover expenditure. (1) 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

At the Last elections, held in June 1978, UFADE gained more seats on 

the Chambers of Agriculture than any other organization; 9,691 Local representa­

tives, 263 province-Level representatives and 17 chairmen of province councils.(*) 

UFADE representatives attend the meetings on farm issues (basically 

prices) of agricultural organizations convened by the government. In particular, 

meetings of : 

- Fund for Planning and Regulation of Agricultural Products and Prices (FORPA) 

- National Agricultural Products Service <SENPA) 

- Institute of Agricultural Relations (IRA) 

- National Institute for Agricultural Reform and Development <IRYDA) 

- National Institute of Agricultural Research (INIA) 

- National Institute for the Designation of Origin <INDO) 

- National Agricultural Insurance Board (ENESA) 

- Supply and Transport Service (CAT) 

(*) See p. 37, note 9 
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MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

UFADE has Links with organizations of the EC countries <espec1ally 

French organizations) and at irregular intervals is in contact w1th COPA. 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

The Union considers that membersh1p would be worthwhile. It is Look1ng 

at EC rules on products, with a v1ew to the adJuStment of Spanish arrangements. 

Changes will be necessary 1n Community attitudes <Med1terranean pro­

duce not to be treated Less favourably than the produce of North Europe, Span1sh 

produce not to be treated Less favourably than the produce of other Mediterranean 

countries, etc) and in Span1sh policy (to make Spanish agriculture compet1tive 

w1th that of the EC). 

The only solution is a JOint attempt to hammer out arrangements sat1s­

factory to both s1des. <1, 3) 

AIMS 

To champ1on the interests of farmers and those occupied in the forestry 

industry; 
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-improve qual1ty of Life, education, etc. of farm famil1es; 

organ1ze and coordinate the act1vit1es of affiliated associat1ons; provide 

joint serv1ces; 

-further industr1al1sation and marketing of farm produce; 

- press for measures to help young people working on the Land, including educa­

tion and ownership of farms. 

In this connection, UFADE feels that it has three fundamental 

characteristics : 

- its right to join or establish Links with other agr1cultural bodies, without 

affecting its nature or independence; 

- function as champion of the interests of its members and agricultural in 

general, especially small and medium farmers; 

- function of tra1ning its members and providing them <and society at Large) 

with information. 

UFADE states that it is continually changing, in the sense that it 

tailors its aims to the requirements imposed by the passage of t1me, social and 

economic circumstances and the needs of new generat1ons. 



- 248 -

The Un1on cooperates with international agr1cultural organizat1ons. (2) 

ACTIVITIES 

These fall under two heads - relations with its members and relations 

with the government. 

Its act1on to help its members - based on furthering farmers' interests 

- include the provision of services, production of reports on practical matters, 

help with train1ng. 

The Union defends farmers' interests in meetings convened by the govern­

ment, in particular those held in connect1on with the establishment of farm 

prices. 

PUBLICATIONS 

The Union does not have any publ1cat1ons catering for the general pub­

Lic. Members receive a weekly bulletin on current matters and at 1rregular 

intervals reports on spec1fic products or pract1cal 1ssues. 

SOURCES 

1) Reply to ESC questionnaire 

2) UFADE const1tution 

3) Joint statement by CNJA, UFADE and CNAG to the conference on enlargement 

sponsored by the Economic and Social Comm1ttee and held on 26/27 June 1980. 
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DATE OF FORMATION 

The Chambers of Agriculture were set up under the Royal Decree of 

14 November 1980. They are now subject to the provisions in Royal 

Decree 1336 of 2 June 1977, which was amended and improved by Royal 

Decrees 320/1978 of 17 February 1978 and 1127/1980 of 14 Rarch 1~BO; the 

provisions in the Latter govern the Rules and the operation of the 

Chambers of Agriculture and their National Confederation, CONCA (National 

Confederation of Spanish Chambers of Agriculture). (1) 

MEMBERSHIP 

The Chambers of Agriculture play an important part nationally. 

In every Municipality there is a Chamber with its own governing body 

elected democratically by farmers and its own offices and administrative 

staff. Farmers are able to guide their negotiations and resolve all their 

agricultural and admin1strative problems through the Chambers. 

There are also Provincial Committees in the respective provin­

cial chief towns; this has Led to the recent formation of the National 

Confederation. 

There are at present 50 Provincial and about 8,000 Local 

Committees, out of which the Rules of 41 Provincial and 2,900 Local 

Committees have been ratified. 

ALL farmers are eligible for membership of a Chamber of Agri­

culture and for inclusion on the respective register. In the same way all 

farmers can elect representat1ves and stand for election for the governing 

bod1es of Chambers. (1) 
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LINKS WITH MEMBER ORGANIZATIONS 

The Chambers of Agriculture are Legally constituted Public 

Corporations set up to advise and work with the Government through the 

Ministry of Agriculture. 

The Chambers are organized on a geographical basis : the 

Confederation at national Level with the Provincial and the Local Com­

mittees for their respective areas. In districts where agriculture does 

not predominate in the Local economy, or by mutual agreement between the 

neighbouring Local authorities, a District Chamber may be formed. 

The Chambers are Largely independent and when it becomes 

necessary for the achievement of their objectives, may create a district, 

interprovincial or regional Federation. In these cases they are also 

considered to be Public Corporations with the1r own Legal status (2). 

ADMINISTRATIVE BODIES 

The decision-making bodies on the Confederation are the Plenary 

Assembly and the Executive Committee. 

The Plenary Assembly is made up of the Chairmen and Vice­

Chairmen of the Provincial Committees. It meets when summoned by its 

Cha1rman, at the request of the Executive Committee or when requested by 

the Ministry of Agriculture. 

The Executive Committee consists of the Chairman and thirteen 

members elected by the Chairmen of the Provincial Chambers of Agriculture 

from among their numbers by free secret ballot. The Chairman of the 

Executive Committee is automatically Chairman of the Plenary Assembly; two 

Vice-Chairmen are chosen from the Executive Committee. 
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The Executive Committee may sanction the creation of Specialized 

Committees to debate 1ssues and give advice. They will be constituted 

according to the 1ssues to be examined and in the geographical areas where 

the problems occur, in the manner descr1bed in the Regulations (3). 

DECISION-MAKING PROCEDURE 

The work of the Chambers is governed by their respective 

rules, strictly democrat1c pr1nciples always being allowed in their 

composition and their operation. 

In order to be valid decisions must be taken on a majority vote, 

except in those cases where the rules require a spec1fied majority; 

these are for duties to be Levied on farmers, the dismissal of the Chairman 

and amendments to the rules. C1l 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The figures for the budget have not been made available. 

The Chambers of Agriculture have considerable assets since by 

subrogation they have become the owners of the assets of the old Farmers' 

Associations. These assets were acquired with the subscriptions of the 

farmers themselves and must be used for the specific aims for wh1ch they 

were acquired. 

In 1979 the Chambers received subsidies amounting to about 

4,000 million pesetas. This money, which forms part of the Government 

budget, is used for providing a wide range of services to farmers. 
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They also receive a proport1on of the rural tax lev1ed by 

a Decree of 28 April 1933. 

Apart from these sources of 1ncome the Chambers may levy 

specific contr1butions and special taxes, wh1ch must be approved by the 

respective Assembly, in order to provide services for the common good 

farmers contribute more than 2,000 million pesetas in this way. 

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

The Chambers of Agriculturewere specifically designed to 

adv1se and work with the State through the Ministry of Agriculture. As a 

result they are consulted and take part in the preparation of those 

regulations which affect the agr1cultural sector. 

The Confederation is represented on the following bodies in 

particular 

- The Fund for the Planning and Regulation of Agricultural Prices and 

Products (FORPA); 

- The National Agricultural Products Service (SENPAl; 

-The National Agricultural Insurance Board (ENESAl; 

- The Horticultural Committee of the Ministry of Agriculture; 

- The National Institute of Seeds and Nursery Plants. 

The Agricultural Committees also take part in meetings of other 

departments of other Ministeries, such as the Ministeries of Trade or of 

Labour, on all matters which directly or indirectly are related to agri­

cultural problems (1). 
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MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

The Confederation is a member of the Confederation of European 

Agriculture (CEA) and of the International Federation of Agricultural 

Producers (IFAPl 

A permanent office is also available with COPA, and the 

Confederation regularly takes part in meetings of specialized product 

groups (1). 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

The Chambers of Agriculture view Spanish membership of the EC 

favourably, although their attitude is one of caution. They consider the 

following to be necessary : 

-adherence to the original timetable, i.e. membership in 1983; 

-the transition period, which will vary according to the product, to be 

between five and ten years at the most; 

- certain exceptions to be permitted to the second condition, as Long as 

they involve a reduction in the transition period to Less than five 

years (1). 

AIMS 

These are of three types 

al Consultation with the Government on the preparation and application 

of standards affecting the agricultural sector in general; 
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b) Collaboration with the Government in connection with any actions, 

measures or reforms for the development and improvement of agriculture 

as a whole. 

c) The undertaking of tasks, services and management, either their own or 

by delegat1on, of general advantage to rural communities in the pursuit 

of their agricultural activities. The Chambers may carry out this 

work themselves or in collaboration, agreement or participation with the 

Government and with public or private bodies. They may also promote 

and participate in the activities of societies or bodies of any Legal 

status (2). 

ACTIVITIES 

The Confederation's activities are very varied but the1r object 

is always to achieve something of advantage to rural communities as a 

whole in relation to their particular work. These activities include 

a) the organization of community services; 

b) the collection of agricultural social security payments; 

cl the distribution of diesel fuel for agricultural use; 

d) the repair of irrigation systems, roads or similar work; 

e) the provision of keepers/wardens; 

f) the provision of frost, hail, fire and other services; 

g) training and educating the rural population; 
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hl the provision of a hotel <on the Costa del Sol) wh1ch it owns, at 

reduced pr1ces for farmers and their families. 

At internat1onal Level the Confederation organized the second 

International Congress of Chambers of Agr1culture which took place in 

Madrid from 6 to 9 July 1980 (1). 

PUBLICATIONS 

The Confederation publishes the weekly magazine "Actualidad 

Agraria", wh1ch has a circulation of 12,000. In add1tion the Confederation, 

many Provincial and some Local Chambers produce regular publications 

and reports 1n the form of pamphlets, magazines, news sheets, etc. for the 

benefit of farmers in the1r respect1ve areas. 

SOURCES 

1. Reply to the ESC questionna1re. 

2. Royal Decree 1336/1977 of 2 June on Chambers of Agr1culture 

(BOE No. 142, 15.6.77). 

3. Royal Decree 1127/1980 of 14 March on the Legal status and 

functioning of the Chambers of Agr1culture and their Confederation 

<BOE No. 143, 14.6.80). 
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DATE OF FORMATION 

The Confederation was formed on 21 September 1928. The Royal 

Order of the Ministry of Labour, Trade and Industry ratified its Rules 

on the same day and made provisions for its registration in the Special 

Register of General Savings Banks in Spain. C1) 

MEMBERSHIP 

There were eighty members represented in 1982. (1) 

The importance of the Confederation as a financial organization 

is illustrated by the figures in the consolidated balance sheet for 1980 

for all the Confederation Savings Banks. In 1980 the Savings Banks 

constituted one third of the Spanish private credit system. C2) 

On 30 September 1981 they held 31.7% of all the funds in the private credit 

system with 40 million savings accounts and they provided 19.3% of the pri­

vate credit. C3) 

LINKS WITH MEMBER ORGANIZATIONS 

The nature of the Confederation's operations enable it to main­

tain a permanent relationship with the various authorities. In addition 

the circulars and reports of the managing bodies help to ensure effective 

communication with member banks. Its internal and general release publica­

tions also serve as a means of liaison between the management and the mem­

ber organizat1ons. Finally the var1ous advisory bodies and comm1ttees en­

able continuous contact to be maintained between all the member banks and 

the management bodies. 
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ADMINISTRATIVE BODIES 

The administration, management and representation of the Confede­

ratlon is the responsibility of the following governing bodie> (4) : 

- The General Assembly 

-The Administrative Council 

- The Executive Committee 

- The Supervisory Committee 

- The Social Affairs Committee. 

The Savings Council is the highest consultative body of the 

General Assembly. 

The governing bodies operate in close cooperation. 

The General Assembly is the supreme governing body. It consists 

of the Chairman of the Administrative Council and the Managing Directors of 

each of the Confederation Banks. (5) 

Its functions broadly cover all matters relating to the Confede­

ration, the following being the most important (6) 

1) the nomination of members of the Administrative Council and the Savings 

Council and the election of the Chairman of the Administrative Council; 

2) the approval and amendment of the Rules and Regulations of the organi­

zation; 

3) the supervision of the management of the Administrative Council, the 

approval of the Report, the Annual Balance Sheet and the Accounts. 
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The Administrative Council is composed of : the Chairman, the 

three Vice-Chalrmen of the Confederation, four staff representatives, one 

representative from each federat1on and members proportionally representing 

the federat1ons to bring the number on the Council to a maximum of twenty 

one. (7) 

The Administrative Council is responsible for the government 

and administration of the Confederation. Its many powers, which are listed 

in the Rules, are des1gned to enable it to fulf1l its role. (8) 

The Executive Committee is made up of the Chairman of the Adminis­

trative Council, 1ts three Vice-Chairmen, eleven members of the Administra­

tive Council and two representat1ves of the organization's employees. 

The Executive Committee carries out the duties delegated to it 

by the Adm1nistrat1ve Council. C9) 

The Supervisory Committee supervises the management of the Admi­

nistratlon Counc1l and the Social Affairs Committee. It consists of seven 

members elected by the General Assembly. C10) 

The Social Affairs Committee is responsible for suggesting to the 

General Assembly for its approval projects of a social nature to be underta­

ken, and the estimates for those already in existence; it also manages all 

social activities already approved. C11l 

The Savings Counc1l 1nforms and assists the General Assembly on 

all matters submitted to it in relat1on to anything concerning national 

sav1ngs, the Confederation or the member banks. The General Assembly elects 

the Cha1rman and appoints the members of this advisory body. C12l 
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The Board of Management is the Link between the Administrative 

Council and the remainder of the staff. In add1tion it is responsible for 

the administration work in the Confederation. (13) 

DECISION-MAKING PROCEDURE 

Dec1sions are normally taken in the governing bod1es on a 

majority vote. In spec1al cases a two-thirds ma]or1ty vote is required. <14) 

The General Assembly hold ordinary or extraordinary meet1ngs. 

The Administrat1ve Council meets at Least five times a year. (15) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The budget for the 1982 financ1al year amounts to 

17,396.25 million pesetas (1) 

172.16 million ECU 

(value at 14.9.81) 

A net profit of 814.94 million pesetas is forecast for the pre­

sent financ1al year. 

The Confederation Savings Banks contribute 60 pesetas to the 

Confederation for every million pesetas of funds they hold. In 1982 this 

contribution has amounted to : 

254,000,000 pesetas (1) 

2,520,000 ECU 

<value at 14.9.81) 
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REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

The Confederat1on acts as a consultative body to the Government, 

which must consult it on the following C1l : 

- leg1slative reforms concerning Sav1ngs Banks; 

-the establ1shment of mandatory regulations relating to savings; 

the f1xing of max1mum or min1mum interest and d1scount rates for the various 

operat1ons; 

- matters of interest to, or the responsibility of, the Savings Banks 1n 

Spain. 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

The Confederation belongs to the following European professional 

organizations : 

Internat1onal Sav1ngs Banks Inst1tute Chead off1ce in Geneva); 

Sav1ng Banks Group of the EEC (head office in Brussels), as an observer 

member; 

Internat1onal Associat1on of Publ1c Pawnbroking Inst1tut1ons 

(head office in Milan); 
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Internat1onal Confederation for Agr1culture Credit Chead off1ce 1n Zur1chl. 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

The Confederation is wholly in favour of enlarg1ng the 

European Commun1ty. It considers that this expansion is desirable both for 

Spain and for the present member countries of the Community. C1l 

AIMS 

There are two sides to the Confederation's operations. On one 

hand it is the National Association of the Savings Banks, and, on the other 

hand it is their financier. In these operations the Confederation promotes, 

fac1litates and increases the national and 1nternational activities of the 

Sav1ngs Banks, encouraging the economic and social aims of saving and Looking 

after the general interests of its members. To enable it to comply with these 

principles the Confederation carries out the following functions (1) : 

- representing the Confederation Savings Banks, individually or collectively, 

before the authorities; encouraging the maximum unity between the banks 

and striving to make them as eff1cient as possible; 

offering any financial or other services to the Savings Banks which they 

cons1der necessary; assisting them by giving them loans or credit or any 

type of a1d, organiz1ng the common services with the maximum efficiency 

for this purpose; 



- 263 -

- be1ng an 1nvestigat1on centre for any of the problems which affect the 

Sav1ngs Banks, sett1ng up as many 1nst1tut1ons, projects and services as 

may be necessary to ensure the most efficient operation and development; 

- managing and investing the funds entrusted to 1t by the Confederation 

sav1ngs Banks, subject to the regulat1ons and lim1ts la1d down 1nthe Rules. 

ACTIVITIES 

The Confederat1on's w1de range of funct1ons means that 1t 

undertakes many d1fferent act1v1t1es C16l: 

- negot1ations on behalf of, and the representat1on of the confederation 

Banks before var1ous min1sterial departments, the bank1ng sector and other 

econom1c and soc1al sectors 1n the country; 

- the adm1nistration of a current account service which has been continually 

growing, reaching 12,015,642 m1 llion pesetas 1n 1980; in addit1on the Con­

federation acts as a central clear1ng house for documents sent out from 

Confederat1on Banks; 

the provis1on of a Statist1cs and Balance Sheet analysis serv1ce, the re­

sults from which are used by Confederation Banks and by many other natio­

nal and internat1onal bodies; 

- the prov1sion of a Social Stud1es Service wh1ch carries out an overall 

analysis of the current soc1o-econom1c s1tuation in Spa1n tor profes­

SlOnals, trade un1on1sts, pol1t1c1ans and the various Spanish and foreign 

1nterest groups; 
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the commerc1al research service, whose work has been concentrated on mar­

keting and the study of the image of Savings Banks; 

-the Sav1ngs Banks Welfare Services, which coord1nates matters relating 

to welfare. Mention should be made of the surveys and discuss1ons which 

have taken place on the problems of the aged and handicapped; 

- the Culture Activities Service, which is a branch of the public relations 

department, has produced innumerable explanatory documents and has JUSt 

produced a catalogue containing information on artists, museums, a Legis­

Lation index, craft exhibit1ons and other informat1on on cultural actl­

vity in Spain; 

- the Financial Services, which cooperate with and advise the Savings Banks 

on matters relating to the stock market. Th1s advice is in the form of 

weekly and annual reports on the stock market, da1ly reports on the Stock 

Exchange, invest1gations into issues of bonds and Loans, the exchange of 

bonds for sharPs, etc.; 

- the Information Service, which handles nearly all the transactions wh1ch 

take place between the Savings Banks by using the SICA computer; 

the Research, Advice and Programming Department, wh1ch operates in the 

following areas : financial and economic investigations, advice on organi­

zatlon, the use of computers, financial matters, calculat1ons and Legal 

matters. The department provides numerous economic reports, particularly 

those sent to the Bank of Spain and the M1n1stry of Trade and Economy re­

Lating to Savings Banks; 
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the Savings Banks College, which provides training in market1ng, f1nancial 

analysis, accountancy, auditing, planning, organizat1on, human resources 

and computers; 

- the National University for Home Education (UNED) - the Savings Banks' 

Faculty of Economic and Business Studies runs a series of academic courses; 

these have resulted in the graduation of three students in the 1974 - 1980 

period. 

PUBLICATIONS 

CECA produces several publications which give an account of 

the various aspects of its work. The following are among the most important 

(1) 

- the monthly magazine "Ahorro", which is the 1nformat1on bulletin of the 

Savings Banks; 

- the quarterly magazine "Papeles de Economia Espa~ola"; 

- the magaz1ne "Coyuntura Econ6mica", wh1ch came out regularly 1n 1980 -1981; 

- the collect1on of papers "Temas Econ6micos", numbers 23 and 24 of wh1ch 

came out in 1980; 

- the report "Previs16n Financiera Tnmestral" (Quarterly Financial Forecast); 

- the weekly bulletin and the annual share report; 
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- the monthly bulletin "Acci6n cultural"; 

- "Commentario soc1ol6g1co" is the publication of the Welfare Studies Ser­

vices; its theme is the Social Structure in Spain and in 1980 two volumes 

of 2,000 pages were published. 

SOURCES 

1) Reply to the ESC questionnaire. 

2) CECA 1980 Report, p. 31. 

3) 11 Ahorron (magazine), no. 149 p.p. 4 - 6. 

4) CECA Rules, art. 6. 

5) CECA Rules, art. 9. 

6) CECA Rules, art. 13, nos. 1-15 

7) CECA Rules, art. 19, no. 1. 

8) CECA Rules, art. 24, a) to g). 

9) CECA Rules, art. 27, nos. and 6. 

1 0) CECA Rules, art. 29, nos. and 2. 

11) CECA Rules, art. 31, no. 1. 

12) CECA Rules, art. 33, nos. 1 and 2. 

13) CECA Rules, art. 37, no. 1. 

14) CECA Rules, art. 15, no. 3. 

15) CECA Rules, art. 26, no. 1. 

16) CECA 1980 Report, p.p. 43-83. 
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DATE OF FORMATION 

The Nat1onal Inst1tute of Consumer Affairs was created under a 

decree of the M1n1stry of Trade on 7 November 1975. (1) 

MEMBERSHIP 

The Span1sh M1n1stry of Trade and Tourism's order of 20 July 

1978 la1d down the requ1rements for the operat1on of a reg1ster of 

Consumer Organ1zations. In April 1980 the Reg1ster contained the names 

of 70 consumer organizat1ons. (2) 

LINKS WITH MEMBER ORGANIZATIONS 

The National Inst1tute of Consumer Affairs has undergone 

sign1f1cant changes in recent years. 

Under a Royal Decree of 11 November 1977 the Institute became an 

independent body, its prev1ous legal status being that of a centralized 

public serv1ce. 

Under Royal Decree 300 of 2 March 1978 the M1n1stry of Trade 

and Commerce was re-organ1zed w1th the Nat1onal Inst1tute of Consumer 

Affa1rs as an 1ndependent body with1n the framework of the Ministry. 

The Royal Decree ass1gned to the Inst1tute, in add1tion to 1ts ex1st1ng 

responsib1 lities, the dut1es of the defunct Under-Secretarlat General of 

Consumer Protect1on, thus w1den1ng the Institute's range of operat1ons. 



- 268 -

One of the first decisions taken by the Director of INC was to 

accept other consumer bodies and associat1ons with the object of en­

couraging mutual cooperation in carrying out the duties for which the 

Institute is responsible. In accordance with this aim INC organ1zes 

periodic meetings with representat1ves of various consumer organizations, 

in particular the National Federation of Housewives and Domest1c Consumers, 

the Consumers and Users Organizat1on, the National Consumers Federat1on and 

the Provincial Association of Madrid Housewives. (3) 

ADMINISTRATIVE BODIES 

These are: 

- The Director; 

- The Management Committee; 

- The General Secretary; 

The Director of INC is appointed by the Ministry of Trade and 

Tourism on the recommendation of the Under-Secretary for Internal 

Trade. 

His duties include: 

the management of INC and its services; 

- to propose campaigns and other Institute activities and to execute 

those agreed on by the Management Committee; 

- to preside over the Management Committee. 
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The Management Committee consists of the Chairman, members and 

the Secretary. 

The members of the Management Committee are: 

- Two Deputy Director Generals of the Under-Secretariat for Internal Trade; 

- One representative from each of the following Ministries: 

Education and Science, Agriculture, Industry and Energy, Transport 

and Communications, Public Works and Town Planning; 

- Five representat1ves from the Consumer Organizations, appointed by the 

Minister of Trade and Tourism on the recommendation of the Advisory 

Council for Consumer Affairs of the M1nistry; 

- Two representatives, one from the manufacturing sector and the other 

from the distributing sector, appointed by the Supreme Council of the 

Chambers of Commerce, Industry and Shipping of Spain. 

The General Secretary of INC is appointed by the Under-Secretary 

for Internal Trade on the recommendation of the Director of the Institute. 

The holder of this post is also Secretary of the INC Management Committee 

and is responsible for the preparations and editing of the Annual Report, 

in addition to the responsibilities assigned to him by the Director. 

INC consists of the following administrative units: 

- The General Secretariat; 

- The Consumer Guidance Technical Service; 

- The Consumer Information Section; 

- The Legal Rights and Claims Section, which is directly responsible 

to the Director of the Institute. (4) 
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DECISION-MAKING PROCEDURE 

Decisions are taken by the D1rector of INC. The Management 

Committee puts forward proposals and recommendations on the general 

pol1cy of the Institute. (1) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

The Institutes' budget is part of the budget of the Ministry of 

Trade and Tourism and is INC's sole source of income. 

1980 budget: 171,892,000 pesetas 

1,695,187 ECU 

(value at 14.9.81) 

The budget allows for the provision of grants to the consumer 

organizations and associat1ons which are included in the Register compiled 

by INC. The percentage of the budget they receive is determined by the 

following criteria: 

1. Past, present and future activities; 

2. The ability of each association to carry out the programmes proposed; 

3. The assessment of the problems of the small associations in relation 

to their ressources; 

4. The number of members and the area covered by the associations. (5) 
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REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES 

INC will indicate in the near future the way it will be rep­

resented on the Spanish advisory bodies on economic and social affairs. (1) 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

INC is an observer member of the Bureau of the European Union 

of Consumers <BEUCJ and a corresponding member of the International Organ­

lzation of Consumers' Unions (IOCU). (1) 

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

INC has declared that it is wholly in favour of Spain joining 

the European Community. (1) 

AIMS 

INC has as its objective the protection and gu1dance of con­

sumers by means of the following courses of action: 

a) 1nforming consumers so that they are able to make intelligent 

decisions; 

b) developing the education of consumers, using all available methods; 

c) advising consumers and their organizations on all aspects of 

products and services; 

d) putting forward proposals and recommendations to relevant bodies 

to help to guarantee the protection and safety of consumers; 
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e) acting as a mediator in consumer claims; 

f) carrying out surveys, investigat1ons and comparative trials; 

g) giving grants to consumer organizations; 

h) approving and analysing consumer products; 

i) organizing fairs and exhibitions. (1) 

ACTIVITIES 

The 1978 report describes many activities carried out by the 

Institute during the year, including; 

-the production of Literature etc. on the upbringing of chiLdren and 

educating adults as consumers, such as the publication "Guia del 

Comprador" (Buyer's Guide), the "Mini-dicclonario sobre consumo" 

(the Consumer's pocket dictionary) and other papers on "the child 

as a consumer", "the policy of the consumer movement" and "consumer 

cooperatives". 

-papers on the Legal aspects of consumer protection; these include: 

a) a summary of Legislation relating to the consumer and current 

Legislation of products and services; 

b) investigations into possible amendments on the Law on the 

suppression of restrictive practices in competition; 
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c) draft Ministerial orders for the creation of trade conciliation 

committees with arbitration bodies and the creation of a Register 

of consumer organizations; 

d) draft decree for the formulation of rules relating to advertising 

and Legal regulations on advertising infringements; 

e) draft standards for sales with free gifts and prizes and after sales 

guarantees. 

- Reports on advertising, including the paper "Estatuto de La Publicidad" 

<Rules on Advertising), and numerous instances of censuring, in the 

presence of the appropriate body, for disregarding the Rules in respect 

of advertisements; 

- Reports of a technical nature on consumer guidance; 

- work of a Legal nature relating to international organizations and 

including observations, reports and proposals presented to the Counc1L 

of Europe and the OECD Consumer Protection Policy Committee; preparation 

of a technical/Legal report on the adaptation of Spanish Legal pro­

visions on information for the consumer to the EC Legal regulations; 

- the promotion, financing and the active participation of the Institute 

in seminars on advertising and deceptive packing; 

- meetings with representatives of the EC at the INC head office; meeting 

with a German commission for food and its consumption for an exchange 

of information; 
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- participation in two competitions held in Barcelona and Saragossa; 

-publicizing INC's activities and its aims which it makes known 

through the radio, cinema and other audio-visual media; 

- partic1pation of the INC personnel in conferences and meetings organ­

ized by the d1fferent consumer associations; 

- receiving and handling 679 complaints made by consumers. (6) 

PUBLICATIONS 

INC has published two books: "La Sociedad de Consumo y su futuro. 

EL caso de Espa~a" <Consumer Society and its future; the situation in Spain) 

and "Estudio sobre el etiquetado obligatorio en Europa" (A survey on 

compulsory Labelling in Europe). 

In addition during 1978 the Institute introduced "Guia del 

Comprador" <the Buyer's Guide), a book with the title "Menas Familiares" 

(Family Menus) and "Cartilla Escolar de Alimentaci6n (the Student's Guide 

to Foods). It has also distributed several publicat'ons and Leaflets on 

consumer guidance. (6) 

SOURCES 

1. Reply to the ESC. 

2. 1978 INC Report, pp. 2 and 3; reply to the ESC. 

3. 1978 INC Report, pp. - 3, 21. 

4. Order 8070 of 29 March 1978 governing INC duties and Laying down its 
structure. 

5. Reply to the ESC questionnaire and INC Report 1978, pp. 6 - 8. 

6. Summary of 1978 INC Report (several pages). 
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DATE OF FORMATION 

The Consumers and Users Organization (OCUl is a private nation­

wide organization which was formed in 1975. Its rules were approved at the 

foundation assembly in July 1975 and ratified by the Home Affairs Office 

in December of the same year. 

MEMBERSHIP 

The following users associations are members of OCU: 

- Insurance Users (USEC) 

- Tenants/Houseowners Association (USVI) 

- Transport Users (UTRANS) 

- Cash and Credit Users (UDICRE) 

- Energy Users (UEN) 

-Telephone and Telecommunication Users (UTTE). 

LINKS WITH MEMBER ORGANIZATIONS 

The OCU is made up of: 

-The Provincial Consumers and Users Councils, consisting of members of 

OCU who Live permanently within the province; 

-The Local or District CounciLs, wh1ch are under the control of, and are 

responsible to, councils controll1ng a Larger area and whose members Live 

permanently in the area; 

- The Users Associations. 
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Full or active members of OCU may: 

a) participate and vote in debates in the assemblies of the Organization 

and of the Users Associations which make it up; 

b) elect and be elected to the offices and posts of OCU and Users Asso­

ciations; 

c) use the social services and take advantage of the social benefits of 

the Organization. 

Full members must in turn respect and comply with the rules and 

agreements Legally adopted by the Organization and Users Associations. 

Full or active members of OCU who are users of, or subscribers to, public 

services and/or consumers of goods or services produced by a monopoly 

organization can automatically become members of the Users Associations. 

Associate members of OCU may benefit from the services of the 

Organization and receive its regular publications. For their part members 

undertake to respect the rules and agreements adopted and to pay the 

contributions Laid down. 

Individuals of under 21 years of age may become members of 

the Childrens and Youth Sections of OCU. (1) 

ADMINISTRATIVE BODIES 

These are: 

- The General Assembly 

- The Management Committee. 
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The General Assembly, wh1ch is the supreme body of OCU, 1s made 

up of full or active members who have fulfilled all their obl1gations. 

The Assembly meets at Least once a year but it may hold extraordinary 

meetings when required by the Management Committee or one third of the 

members. 

The Management Committee is the Organization's executive body 

and cons1sts of not Less than eleven and not more than twenty-one members 

elected by the General Assembly. These include the Chairman, two Vice­

Chairmen, the Secretary, the Treasurer and one or more representat1ves. 

According to the rules the Committee's term of office is three years and 

its members may be re-elected for an indefinite period. (2) 

DECISION-MAKING PROCEDUKE 

Decis1ons within OCU are taken on a majority vote. Amendments 

to the rules, the election of the Chairman and the Management Committee 

must take place at an extraordinary meeting of the General Assembly with 

at Least two thirds of its members present or represented. <3) 

BUDGET AND CONTRIBUTION ARRANGEMENTS 

1979 budget: 15,000,000 pesetas 

148,441 ECU (value at 14.9.81) 

The sources of income are: 

- members' contributions, the amounts being determined by the General 

Assembly; 

subsidies given by the National Institute of Consumer Affairs, in accordance 

with the Budget. In 1978 these subsidies amounted to 50 million pesetas. 
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The General Assembly decides on the allocation of funds to the 

various bodies of OCU on the recommendation of the Management Comm1ttee. (4) 

REPRESENTATION ON NATIONAL AND SOCIAL CONSULTATIVE BODIES 

OCU is represented permanently or temporarily on an advisory 

basis on the following organ1zations: 

- The Ministry of Trade Advisory Committee; 

- The Prices Commission; 

- The Fund for the Planning and Regulation of Agricultural Product and 

Prices (FORRPAl; 

- The Ministry of Culture Community Development Board; 

- The Energy Board; 

- The Internal Trade Board. (5) 

In addition OCU has requested to be represented in an advisory 

capacity on the following: 

-The Nuclear Safety Council; 

- The Energy Research Centre; 

- The public enterprises which generate and distribute energy. (6) 

MEMBERSHIP OF EUROPEAN INTEREST GROUPS 

OCU is: 

- a corresponding member of the International Organization of Consumers' 

Un1ons (IOCUl, The Hague, and 

- an observer member of the Bureau of the European Union of Consumers 

(BEUC), Brussels. (5) 
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ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY 

OCU has emphasized that "Our Organization has had a European 

Outlook since its foundation. We hope, therefore, that our country's 

way of life will merge into that of the member countries of the EC and 

that Spain will become completely 1ntegrated into the Community." (5) 

AIMS 

OCU, a non-profit making, non-political organizat1on, advocates 

the educat1on, guidance, information, support and representat1on of its 

member consumers and users. Among other objectives Laid down in its 

rules OCU proposes: 

-to promote the education of consumers by all means available to it so 

that they will have suffic1ent knowledge to choose goods and services; 

-to stress the importance of the education of children and young people; 

- to direct its activities towards the maintenance and 1mprovement of 

the Living standards of consumers and users, especially in the case 

of those who are Less fortunate socially, culturally and financially; 

- to demand the Legal recognition of the basic rights of consumers, 

namely: 

the right to protection from risks to health and safety; 

the right to protection from economic risks; 

the right to assistance and compensation for damage and Loss; 

the right to information, education, representation, advice, 
participation and the right to be heard; 
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- to work with official bodies of the State, the Provinces and the Local 

Councils at all Levels, interven1ng and acting as a med1ator between the 

consumer and the public authorities; 

-to establish contact and have discussions with commercial representatives 

in manufacture, commerce and the services; 

- to combat dishonest, deceptive or ant1-social advert1sing, promoting a 

better information service for consumers; to secure measures from the 

Administration, manufacturers and traders for the provis1on of in­

formative Labels and quality marks; 

- to make information and documentation on the problems affecting 

Spanish consumers and users available to the media. (7) 

ACTIVITIES 

OCU states that its role 1s that of an official spokesman for 

the consumer and user, its prime aim being their defence. The work in­

volved includes: 

investigation into the publ1c1ty given to current problems of national 

interest, such as: 

its attitude towards the Moncloa agreements put forward 1n a document 

presented at the conference called by the Spanish government in 

December 1977; 

its attitude towards the day conferences to consider economic and 

social matters, Madrid 1978, and towards the Spanish Government's 

Economic Programme in November 1979. 
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reports <which were sent to members of the national parliament) on the 

stand taken by OCU on the National Energy Plan (PEN); 

the attitudes taken with regard to the nuclear debate 1n Congress and, 

in conJunction with UEN, on the "problem of safety and alternative 

sources of energy". 

-publicity campaigns in specific consumer areas, including: 

• a survey of energy users, Madrid 1979; 

a campaign against the increase in the cost of energy in view of the 

new prices of crude oil, and their possible repercussions for the 

consumer; 

the situation with regard to the rise in telephone charges and its 

repercussions; 

• a List of the "basic claims of the telephone user". 

-campaigns for the education of consumers through publications aimed 

at inform1ng them and making them aware of their rights, including: 

"EL consumidor, protagonista en el sector de La ensenanza, La 

educaci~ y La cultura" (The consumer, the most important person in 

the field of upbringing, education and culture), Madrid, September 

1979; 

"Cliusu~s abusivas en Los contratos celebrados par Los consumidores 

y m~todos de control apropiados" (Unfair clauses in contracts s1gned 

by consumers and suitable methods of control>; 

"Lista negra de cliusulas abusivas elaboradas par el Consejo de 

Europa" (Blacklist of unfair clauses drawn up by the Council of 

Europe), Madrid, November 1979. 
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Other activities carried out by the OCU and its member Consumers 

and Users organizations include: 

al The first day conference on ConsumerRights- "Credit and the Consumer", 

Madrid, 20- 21 May 1977. 

bl The second day conference on Consumer Rights - "Unfair clauses and 

practices in member contracts", 14 - 15 December 1978. 

cl The third day conferences on Consumer Rights - "The Consumer and the 

User and their protection~ Rights and obligations", Madrid, 15 - 16 

November 1979. 

dl The second National Users conference, Madrid, June 1979 for: 

-Telephone and Telecommunication Users (UTTEI~ 

- Energy Users <UENI~ 

- Transport Users (UTRANSI~ 

-Insurers (USECI· 

e) OCU and Transport Users (UTRANSI on the subject of fines for traffic 

offences, Madrid, 14 November 1979. 

The document "The attitude of OCU to the Government's Economic 

Programme", the Organization states that "a solution to the crisis cannot 

be found without an economic programme embracing both sectors and areas and 

prepared after careful analysis, to which all the polit1cal and social 

forces of the country will commit themselves in a spirit of unity". (8) 

To achieve this OCU considers that a new alliance is necessary of all 

economic and social forces, including those of the consumer representatives 

along the Lines of the Moncloa agreements. 
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The activities and points of view of OCU are given coverage by 

the press and radio, with wh1ch the organization maintains a close 

relationship. OCU organizes a meeting once a month with the specialized 

press. 

OCU provides ind1vidual Legal advice and assistance to its 

members. (9) 

PUBLICATIONS 

OCU does not produce any regular publications. Apart from 

various specialized publicat1ons which the Organization circulates 

Cment1oned under the heading of "Activ1ties"l, OCU has also published a 

book "35 milliones de consumidores" (35 million consumers), written by 

Senor Anton1o Garcia Pablos, Chairman of the organization. 

SOURCES 

1. Rules, art1cles 7 - 14. 

2. Rules, articLes 15 - 22. 

3. Rules, articles 15 - 17. 

4. Rules, articles 23 - 26; reply to the ESC questionnaire; 1978 Report. 

5. Reply to the ESC questionnaire; 

6. "OCU and the debate on the National Energy Plan at the Plenary Session 
of the Congress of Deput1es", July 1979. 

7. Rules, item 1. 

8. "The OCU and the Government's Economic Programme", Madrid, 
September 1979, p. 6. 

9. 1978 Report; reply to the ESC questionnaire; press release 1978-1979. 
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