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PRELIMINARY REMARKS

Following the conference on entargement which was held at the
Economic and Social Committee n June 1980, the ESC's Studies and Research
Division (acting on the instructions of the ESC Secretary-General,
Roger LOUET) compiled this documentation on 1ts own responsibility. It had
the assistance of certain people with a specialist knowledge of the socio-

economic situation in Spain (%),

It goes without saying that this publication is in no way

binding on the ESC as a whole, its working bodies or its Groups.

The publication describes a number of Spanish economic and
social interest groups, dealing in particular with their structure, their
rote in the Spanish economic and social context and their principal acti-
vities. It does not claim to give a complete survey of Spanish organiza-

tions.

The publication forms part of a series on the economic and social
interest groups of the south European countries that have either acceeded
recently to the Community (Greece) (**) or have applied to join (Spain and

Portugal).

(%) see the next page for a complete List of the people who took part 1n
the work on this study.

(*%) the volume on Greece was published in 1981.
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The study was drawn up simultaneously in French and Spanish by

the Studies and Research Division (*).

The following persons took part in the analytical and drafting

work

Prof. Miguel RODRIGUEZ PINERO -
University of Seville - Institute of Labour Law

(drafting of the section of the Introduction dealing with trade unions).

European Research Institute for Consultative Machinery
(Director : Emil Kirchner - University of Essex - Department of Government)

Mrs Blanca MUNIZ - University of Essex ~ Department of Government

(drafting of the majority of the sections and the section of the Intro-
duction dealing with employers and various interests).

Mr Pedro CERVILLA

(drafting of a number of sections, including those on the agricultural
organizations).

The English text was edited by John G. CATLING.

(*) Head of Division : Konrad SCHWAIGER.
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PREFACE

On 26 and 27 June 1980 the Economic and Social Committee hosted
a conference on the enlargement of the European Community. To provide par-
ticipants, Community authorities and European interest groups with back-
ground material, the Committee compiled a number of papers on the role and
structure of economic and social interest groups in Greece, Spain and

Portugal.

This documentation has now been expanded. The volume on Spain
contains an introduction setting out the present and historical socio-

economic context.

Publication of these papers should not be construed as recognition
(or non-recognition) of the organizations in question by the Economic and
Social Committee with a view to establishing formal relations in the future.

METHOD APPLIED

Work on collecting information started in the summer of 1979.

The document was completed in Late June 1982.
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Consequently the description of the structures and activities

of some organizations relates to the situation in 1978, 1979 or 1980.

A detailed study was made of documents provided by the organiza-
tions, such as their constitution, rules of procedure and annual reports.
In some cases representatives of the organizations were interviewed. One
or more drafts were submitted to the officers of each organization covered,

with a request for their comments.

Any inaccuracies will be corrected when the individual sections

are revised and updated in about five years' time.

The ESC General Secretariat wishes to thank all bodies and
individuals contacted in the course of the research, in particular the
representatives of the Spanish organizations, for their cooperation and

assistance.

Roger LOUET
Secretary-General



NOTE FOR THE READER

Each section has a cover page giving the name and initjals of the
organization concerned, the names of its officers, addresses and telephone

number(s).

For convenience, the organizations are subsequently referred to

by their initials.

In the section on Membership of European economic and social
interest groups, the term "European™ refers broadly to any international
organization with a European dimension and not just to Community-based

organizations.

To facilitate comparisons, budget figures are given in ECU

(value as at 14 September 1981).
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1. INTRODUCTION

1.1. This document illustrates the rapid transition from a dicta-
torship to a pluralist democracy. This transition is taking place
through the emergence of new political and social forces, and the con-
solidation of groups and structures - especially in the trade union

sphere - which previously operated clandestinely.

This evolution of structures and groups is of course occur-
ring within the context of the general economic development of the
country. for this reason, the following survey contains a few basic

facts and figures on the development of the Spanish economy.

1.2. from 1960 onwards, the Spanish economy experienced a long
period of growth, with annual GDP increases far above the European ave-

rage. A few figures will give an idea of the size and scope of this



transformation. Per capita gross product rose from $300 (*) in 1957

to $2,446 (*x) in 1974. At the same time, industrial production trebled
between 1960 and 1970, rising by a further 40% between 1970 and

1975 (1.

This growth was accompanied by fundamental changes in the
respective contributions of agriculture, industry and services to GDP.
In 1961 these were: agriculture 26.5%, industry 33%, and services
40.5%. In 1974 the figures were respectively 10.3%, 41.9% and 47.9% (2).
Rapid urbanization — especially in Madrid and Barcelona - was the logi-

cal concomitant of this process.

While this growth has made Spain the tenth industrial nation
in the world (2), Spain's industrial structure is still characterized
by the existence alongside each other of modern enterprises controlled
either by the State or by major finance groups, and of a large number
of small and medium~sized firms. The latter employ the bulk of the
jndustrial work force, and are expanding under the protection of con-

siderable tariff and non-tariff barriers.

Since 1975, Spain's economic growth has stagnated in conjunc-
tion with the oil crisis which has seriously hit all OECD member

countries.

(*) In ECU: 288.46 )

(#%) In ECU: 2351.92 ) Value on 14.9.1981



Although the international situation is a major cause of
this slow growth, certain structural defects in the Spanish economy

are perhaps the main obstacle to a reversal of this trend.

In the area of foreign trade, structural factors are behind the
vulnerability of the Spanish economy in the face of the world reces-

sion. These factors include:
- high dependence on imported energy, notably oil;

- concentration of manufacturing in sectors where world supply exceeds
demand and Spain's output coincides with that of the newly industria-

L1zing countries;

- the contraction of productive investment due in large part of the fall

in economic growth rates during the 1970s (3).

At the same time, Spain belongs to the group of countries
where the exodus of labour from the farm sector has continued and where
industrial stagnation has prevented the absorption of this labour force

by industry.

Two further indicators of economic stagnation are worthy of
mention: the deterioration of the terms of trade since 1975, and slow

growth of exports and of foreign exchange earnings from tourism.



Two government measures to tackle these economic problems
deserve special mention, as they involve the consensus of the political
and socio-economic groups which have come into being at national level
since 1977:

Firstly, the economic programme introduced by the Government
elected in June 1977, with the priority goal of controlling inflation
and restoring equilibrium in the balance of payments was expanded in
October of the same year when the agreements known as the Moncloa
Pacts were concluded with the main political parties. These agreements
sought inter alia to fix a ceiling of 22% for wage increases in 1978.
They lapsed a year later, when the political and economic debate re-
started as a result of the negative indicators on economic expansion,
productive investment, and employment, in spite of the relative suc-

cess of the fight against inflation.

Secondly, in the first half of 1981 the Spanish Government and
employers' and workers' organizations signed the first tripartite agree-
ment of the post-Franco era (4). The National Employment Agreement
committed the Government to maintaining until the end of 1982 the same
overall number of jobs as when the agreement was signed. This commit-
ment presupposes the implementation of an economic policy to create

350,000 new jobs, given the possible drop in employment over this perijod.



The CEOE (Spanish Confederation of Employers' Organizations)
and the signatory trade unions agreed on wage increases of between 9%

and 11% in collective agreements to be negotiated during 1982.

The national agreement also covers measures to boost employ-
ment, provide unemployment cover and social security, and strengthen
the trade unions. The signatories see it as an economic and social in-
strument to help guarantee democracy, which has only recently been re-

stored in Spain (5).

There are two main factors in the development of agriculture (6):

a) Atthough half of the Land can be classed as Mediterranean,
this accounts for barely one-third of final production (14% for vege-
tables, 10% for citrus and other fruit, 4% for wine and 4% for olive
0il). Animal products represent a further third of farm production,

and cereals 10%.

Spanish agriculture is thus highly diverse and heterogeneous.
There are a Llittle over 2 million people engaged in agriculture (of
whom 43.3% are self-employed farmers, 23.2% family helpers, 31.9% wor-
kers and 1.6% employers of labour); they work around 27.2 million hec~-
tares of farmland. At the time of the last census (1971) there were
2,571,000 farms.

b) Farms vary greatly in size. Those over 500 hectares represent

37.3% of the total area and only 0.5% of the total number of farms



(or around 12,000). At the other end of the scale, the seven out of
ten farms which are under 10 hectares only account for 11.8% of the to~
tal area. The large estates in the south (Andalusia) and the small

holdings in the north (particularly Galicia) represent the extremes.

2. The main interest groups

2.1. Employers and various interests

2.1.1. Industry and services

During the period when the political groups represented in
the Spanish Parliament were preparing the ground for the "Moncloa
Pacts", various moves to unite Spanish employers in an umbrella orga-
nization met with a favourable reception. On 22 September 1977, the in-
augural meeting of the CEOE (Spanish Confederation of Employers' Orga-
nizations) represented the culmination of an intensive effort to win

support and encourage employers to organize,

The changed political environment and the scope of the govern-
ment action programme resulting from the Pacts (whose impact on busi~
ness is obvious) led the CEQOE to engage in a campaign to develop
employers® unity, their solidarity, and their guiding role in a serious

economic situation (7).

The CEOE represents over 1,300,000 firms belonging to 133
confederation organizations. This makes it the main employers' con-
federation in Spain. The organization takes an active part in national

and international politics, its central aim being the defence of private



enterprise and the free market economy. Its main actions at national
level include the signing of the Inter-Confederal Framework Agreement

with the UGT (General Workers' Union) on 5 January 1980.

At European and international level, the Confederation has
encouraged and increased the representation of Spanish employers in
sectoral and 1intergovernmental bodies. The CEOE is thus a member
of the International Organization of Employers (IOE), an associate
member of the Union of Industries of the European Community (UNICE),
and a member of the Q0ECD Business and Industry Advisory Committee (BIAC).
It is also represented in the International Labour Organization (ILO)

and in the Inter-American Council of Commerce and Production (CICYP).

The AEB (Spanish Association of Private Banks) is affiliated
to the CEOE, and plays an active part in the representative and decision-
making bodies of the Confederation. It has 127 full member organiza-
tions. <C(reated in 1977, the AEB seeks to defend its sectoral interests

by acting through legal, administrative and parliamentary channels.

Another organization representing banking interests is the
CSB (Central Banking Committee). The (€SB operates outside
the CEOE, and is a consultative government body in the banking sector,

operating through the Ministry of Economic Affairs.



The insurance sector is represented by UNESPA (Spanish
Union of Insurance, Reinsurance and Investment Companies), which is
affiliated to the OECD. The organization defends the interests of its
members at national level, trying at the same time to present a clearer

image of insurance and its function in the economy.

UNESPA's activities at international level are varied,
centring on Europe and Latin America. UNESPA is the only association
to belong to both the two large continental insurance confederations:
the European Insurance Committee (EIC) and the Federacidén Interameri-
cana de Entitadeé de Seguros (Inter-American Federation of Insurance
Bodies) (FIDES).

* *

CEPYME (Spanish Confederation of Small and Medium-sized
Enterprises) was set up on 26 September 1977. It is affiliated to the
CEOE, and Like the CEOE has as its main goals the development and
defence of free enterprise and the market economy. Organized on geo-
graphical and trade lines, CEPYME seeks to defend the interests of its
many members by promoting cooperation with the Spanish state and the
trade union federations, while remaining independent of any political

party.

CEPYME provides a third of the employers' representatives
on the social security councils set up by the Spanish Government, and
also takes part in the work of IMPI (Institute of Smatl and Medium-
Sized Enterprises).



CEPYME is represented on various international bodies
through the CEOE. It is also represented on the ILO and the various
international and European organizations for small and medium-sized

firms and craft industries.

At present throughout Spain there are 85 provincial and/or
municipal chambers acting as consultative bodies and representing the
general interest of trade, industry and shipping. These chambers are
grouped together in the Supreme Council of the Official Chambers of
Commerce, Industry and Shipping of Spain, created in January 1922.
Its operations are governed by the provisions which came into force
in March 1978.

The Supreme Council performs those functions which fall out-
side the terms of reference of the chambers, at either national or
internationatl level. 1Its specific task is to keep in touch with the
chambers and coordinate their activities and goals. For their part,
the chambers are able to meet in provincial or inter-provincial assem-
blies to discuss problems of common interest. There are now two re-

gionat chambers of commerce (Catalonia and Basque region).

Since 1969 the Supreme Council has been a corresponding

member of the EEC Conference of Chambers of Commerce and Industry (8).
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2.1.2. The Agricultural Sector

Because of the brief period of time which has elapsed since the
passing of the law on freedom of association, and the enormous complexity
of the task of transforming a government-controlled union set-up with a
vertical structure into a fully democratic system, it has not yet been pos-
sible to obtain a sufficiently clear picture of the union situation, not

least because of the great diversity of professional and trade organizations.

In the agricultural sector, the only recent emergence of organiza-
tions and their low membership figures, together with their frequent joint
programmes and transfers of members from one organization to another, make
it difficult to evaluate the structure of the organizations to judge how
representative they are and to make a clear distinction between the various

organizations' objectives.

The elections organized by the Chambers of Agriculture in 1978 did
Little to clarify the situation because of the large number of independent

representatives elected and the transfers mentioned above. (9)

The first movements of arable and livestock farmers came into
being at the end of the 1960's as autonomous units with little coordination
between them. They gradually established contacts, culminating in 1976 in
the creation of COAG (Federation of Spanish Farmers' Organizations), which

claims to represent between 100,000 and 125,000 family farmers. (6)

COAG is at present made up of associations of arable and livestock

farmers operating mainly family farms.
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COAG occupies a predominant position in almost the whole of the
Ebro region, and in the provinces of Léon and Alava. It is also well-esta-

blished in Valencia and Murcia and in Catalonia.

COAG claims to bring together farmers of various ideologies and to
be completely independent of polatical parties. Nevertheless, it maintains
frequent contacts with the parties, sending them regular bulletins and re-
ceiving varying degrees of support from "all the parties of the democratic

opposition". (10

UFADE (Union of Spanish Agricultural Federations), founded in
October 1978, is made up of 22 provincial associations of arable and lLivestock
farmers (full members and four sectoral organizations. UFADE currently has

cooperative links with the UDC (Union of Centre Democrats). (11)

UFADE claims to represent the majority of farmers in the Duero

Region and to have a considerable base in Galicia and Asturias.

Like COAG, the young farmers' movement emerged prior to the entry
into force of law on freedom of association in 1977. However, the associa-
tion set up in 1970 put forward its sectoral demands within the "Hermandades"
("brotherhoods") without giving rise to the sort of direct confrontation

which occurred in the case of the organizations which later formed COAG.

Thus, in 1977, there emerged the CNJA (National Association of

Young Farmers), modelled on the french young farmers' movement. (11)
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The CNJA, which, according to its own information, has about
100,000 members, includes all categories of farmers and has considerable
influence in the provinces of Barcelona, Gerona, Toledo, Coruna, Granada,
Jaén, Almeria, Segovia, Salamanca, Valencia, Alicante and Seville; it could
be said to be well-established, without having a dominant position in any

of these provinces, with the possible exception of Barcelona.

Two agricultural organizations have been classified in this study
as an employers' and a workers' association respectively. They are, firstly,
the CNAG (National Confederation of Farmers) which was set up in 1977 and 1s
affiliated to the CEOE, and secondly, the FTT (Agricultural Workers' Federa-
tion) which is affiliated to the UGT.

The CNAG mainly comprises large landowners plus a few local groups
of small landowners. It claims to have 250,000 members (6) and to be in-
dependent of political parties (12). It has a broad base in Estremadura
and Andalusia, especially in the provinces of Seville, Cordoba, Jaén, Cadiz
and Granada, and is also well-established in the provinces of Madrid,

Badajoz and Albacete.

The CNAG includes various sectoral organizations, such as the
Union de Olivares espanoles (Union of Spanish Olive Growers) and the
Associacion Nacional de Ganadercs del Reino (National Association of Stock-

raisers).

The FTT (Agricultural \orkters'Federation) was set up in April
1930 and constitutes the agricultural arm of the UGT (General Workers'

Union). The organization was dismantled at the end of the Spanish Civil
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War. The FTT with its close ties with the trade union movement, brought
together farm workers and small farmers. 1In 1980, the small farmers formed
UPA (Smallholders' Union), a trade union for the self-employed in the agri-
cultural sector. Farm workers, for their part, are grouped together in

SO0A (wage-Earners' Union). These two unions form the basis of the FTT. (13)

The FTT 1s established in a large number of agricultural regions
without having a leading role in any. Among the areas where the FTT's in-
fluence 1s greatest are the provinces of Badajoz, Alicante, Murcia,

Valencia, Ameria, Granada, Jaén and Huelva.

Th= FTT is represented on the European Trade Union Confederation
(ETUC) and the International Confederation of Free Trade Unions (ICFTU)
through its membership of the UGT.

The FTT is also affiliated to the International Federation of
Plantation, Agricultural and Allied Workers (IFPAAW) and the European Fede-

ration of Agricultural Workers' Unions in the Community (EFA).

Under the Royal Decree of June 1977, Spain's Chambers of Agricul-~
ture, which are of considerable importance at national level, became public
law bodies of a consultative nature with the task of cooperating with the

government through the Ministry of Agriculture.

These Chambers have been set up at municipal and provincial level

throughout Spain.
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The decree governing CONCA (National Confederation of Spanish
Chambers of Agriculture), dates from 14 March 1980, it lays down rules
governing the operation of this body, which is affiliated to the European
Confederation of Agriculture (CEA) and the International Federation of Agri-

cultural Producers (IFAP).

These Chambers, which have considerable financial and other re-

sources, have been the subject of a lengthy debate. (14)
The agricultural organizations are generally favourably disposed
towards Spanish accession to the Community, although with certain reserva-

tions. (15)

2.1.3. Non-Bank Credit Sector

CECA (Spanish Confederation of Savings Banks) represents all the
affiliated banks and acts as a consultative body for the government. Ffrom
the financial point of view, it acts as a clearing house for the affiliated
banks and 1s expanding its advisory role and its saving promotion activities.
In guantitative terms, the people's savings system represented a third of
the private credit system in 1980. The 1mpact on investment is particularly

significant in the housing sector.
2.7.4. Consumers
Two bodies, INC (National Institute of Consumer Affairs) in the

public sector, and OCU (Consumers' and Users' Organization) in the private

sector, represent the interests of consumers at national level.
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INC, set up in May 1971 as a centralized public service, became
an independent body within the institutional framework of the Spanish

Ministry of Commerce in 1977.

INC provides subsidies for the 70 associations which were surveyed
in the census of consumer organizations in April 1980. It has produced a
large number of studies and publications to inform and advise consumers

throughout Spain.

ocuU, for its part, brings together the associations of users of
insurance (USEG), housing (USVI), transport (UTRANS), money and credit

(UDICRE), energy (UEN) and telephone and telecommunications services (UTTE).

Organized on the basis of provincial, district or local councils
and users' groups, OCU is represented, as consultative body, on a great
many government bodies, such as the Prices Commission, the Ministry of Trade

Advisory Committee and the Directorate-General for Energy.

Both INC and OCU are corresponding members of the International
Organization of Consumers' Unions (I0CU) and observer members of the Euro-

pean Bureau of Consumer Unions. (BEUC)

Both organizations declare themselves to be resolutely in favour

of Spain's accession to the European Community. (16)
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2.2. Trade Unions
2.2.1. Background

Spain has a long tradition of trade wunionism. As 1in other
European countries, trade unionism first appeared in the second half of the
nineteenth century. The first International had a decisive influence on
the development of the emerging trade union movement. The breach within
the International produced a deep division in Spanish trade unionism bet-
ween the majority anarchist tendency prevalent in Catalonia and Andalusia,
and a minority socialist tendency predominant in Madrid and the Basque
country. The socialist tendency led in 1888 to the foundation of the UGT
(General Workers Union), which adopted a reformist attitude open to nego-—

tiations.

The anarchist wing which went through periods of c¢landestinity
and repression, formed a series of short-lived organizations which finally
crystallized 1n the CNT (National Confederation of Labour), formed in 1910.
This Confederation followed the precepts of revolutionary Llibertarian trade
unionism, which has direct action and general strikes as 1ts most charac-
teristic instruments. The economic and the political struggle were inter-

twined within the Confederation.

Attempts to set up other trade unions, whether the "free trade
unions" promoted by Catalan employers or Christian unions, met with Little
success. The Confederacidn de Sindicatos Catdlicos (Confederation of Catho-
lic Trade Unions) was founded in 1919, but it had little influence outside

the farm sector. The only major exception was the establishment in 1911 of
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the Solidaridad de Trabajadores Vascos (ELA-STV) (Union of Basque Workers).
The combination of Christian and labour ideals, closely linked with the spe-
cial mentality of the Basque Worker, made this union a very important force

in this region, particularly during the second republic.

puring the years of the republic, confrontation between the two
opposing tendencies continued. The socialists resolutely supported the new
regime, while the anarchist tendency was dominated at the time by the groups
affiliated to the FAI (Iberian Anarchist Federation). This led to much con-

flict and sociral disarray during these years.

The trade union movement was thus a belligerent in the republican
area, while in the national area one saw the immediate dissolution and dis-
mantling of the unions, persecution of their leaders, and replacement of the
unions by compulsory workers' and employers' organizations, nspired partly
by the national Llabour front of national-socialist Germany, and known as
Centrales Nacionales Sindicalistas (Decree of 21.4.1938). These organiza-
tions followed the concept of "wertical trade unionism" embodied in the 13th
declaration of the Labour Law. In other words, they were "public corpora-
tions™, inspired by "principles of unity, totality and hierarchy", managed
by government appointees drawn from the sole party. At the same time it was
forbidden to form "new trade unions or associations whose aim was to defend

trade or class interests" . Furthermore, strike action was considered a crime.
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These organizations engaged in a variety of research, advisory
and assistance work. However, they had no part in the determination of
working conditions, which was the exclusive province of the State. It was
only 1n 1958 that the possibility arose of collective labour agreements
(albeit of a supplementary and marginal nature) between the elected represen-~
tatives of the "vertical"™ union, i.e. between the social (workers) and eco-
nomic (employers) Sections. At plant level, the works council or "Jurado"

took part in negotiations.

Although there were a few isolated strikes (general strike in
Vizcaya in 1947, tram strike 1n Barcelona in 1951), it was only with the
introduction of collective bargaining that there began to emerge a more
general response to official ltabour policy, and it became possible to use
both legal channels and alternative instruments, which had initially been
illegal and clandestine, as was the creation, during a particular dispute,
of “comisiones obreras" (Workers' Committees) to coordinate workers' response
to a particular problem. "A Workers' Committee was set up in order to hold
talks with management on behalf of the other workers. After this it would
report on its action” (SARTORIUS) (17). An example is provided by the mine
workers' committee of La Camocha (Asturias) set up in 1958. These were em~
bryonic ad hoc organizations which were active intermittently, and which

disappeared once the dispute which had led to their formation was resolved.

The dispute at the end of 1961 (strike at the Compaﬁ{é Auxiliar
de Ferrocarriles at Beasain, Guipuzcoa) worsened during 1962. This led to

the systematic appearance of these temporary strike committees known as



_19_

"comisiones obreras". In the mid-1960's 1t was decided that these committees
should be made permanent, in order to coordinate disputes and create a basic
organization. In 1966, the comisiones obreras were made permanent represen-—
tative bodies. A declaration the same year laid down their dual line of
action : to demand better working conditions (particularly higher pay) and

to fight for democratic rights, both political and union.

The "comisiones obreras" were set up in accordance with pluralist
principles, and workers always participated in an individual capacity. The
basic instrument was the workers' meeting. However, their pluralism dimini-
shed, especially when certain Christian unions, such as USO set up in 1960,

and the Basque ELA-STV, decided to stop taking part in the comisiones obreras.

Throughout the period of dictatorship, the union militants of the
UGT suffered special persecution from the Franco regime and were against
joining the "comisiones obreras". They conducted several bitter strikes
(for example in Asturias) at great risk. Many UGT militants were imprisoned

or forced to go 1nto exile.

At provincial Level, many regional movements began to spring up,
both within existing federations and in local groups which placed emphasis

on a union plan to achieve regional demands. The ELA-STV, which was the
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first example of this type of trade unionism 1n the Basque country, as
stated above had its first period of legality in 1923-29. The ELA-STV flou-~
rished during the second republic, when it bacame the main trade union in the

Basque region.

In September 1966 elections were organized within the vertical
union for workers' representatives. At these elections, the comisiones
obreras lists met with some success, particularly in the most industriatized
parts of the country. Official repression did not take long to emerge, and
applying the penal code then in force the Supreme Court declared the
comisiones obreras again to be illegal "as they are prohibited associations
tending to subversive, clandestine agitation, dedicated to social strife,
and completely opposed to those associations which have sprung from the pre-
sent trade union system"™. The Supreme Court stressed furthermore that in the
comisiones obreras "there are links with and persons affiliated to parties
which are 1n favour of the class struggle and the violent destruction of the

present organization of the State" (Judgement of 17.10.68).

Despite this, the "comisiones obreras" movement consolidated its
position, although it remained a movement based on spontaneity and holding
of ad hoc shopfloor meetings, unitarian and with neither membership nor con-
tributions. It also retained its “entrista" strategy, i.e. making use of
the possibilities afforded by the representative structure of the vertical
union. This position ran counter to the strategy of the re-emerging UGT,

which was growing in strength.

The resurgence of the labour movement was consolidated in the
early 1970s, in parallel with a strong student movement in the universities.

These movements had similar methods (holdingof ad hoc meetings, direct



democracy, representatives that could be dismissed, indirect coordination
via mainly political organizations, etc.) and aims, combining short-term

goals with the more general aims of democratization and political change.

In the elections for workers' representatives within companies
and the vertical union, the "democratic"™ candidates backed by the comisiones

obreras and the USO obtained highly satisfactory results.

when General FRANCO died, the situation was somewhat confused.
In some sectors, effective leadership had led to the consolidation of the
"official™ representative bodies. 1In other sectors, however, they had de
facto been superseded by informal arrangements such as "delegados de
asambleas" (meeting delegates and coordinatingbodies, etc.); outwardly there
were no trade union associations - they operated clandestinely because of

their illegal status. (18)

2.2.2. The trade unijons during the period of transition to democracy

The years of transition were to prove decisive for the development
of the labour movement. The first government of the monarchy was unwilling
to engage in radical political change, and in the first three months of 1976
there was a spectacular rise in the number of strikes (more than 1000% com-
pared with the previous year). The main aim of these strikes was to encou-
rage political change and thus recognition of union rights and the right to
strike. This strike movement was undoutedly one of the main causes of the
fall of the Arias government and its replacement by Suarez, whose government
gave resolute encouragement to the democratization of the political system

and labour relations.
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In 1976, three important events occurred in the trade union move-

ment :

- In April 1976, under the cover of "Trade union seminars", the XXXth
UGT Congress took place. This meant emergence from clandestinity and
confirmation of the UGT as a "working class, revolutionary, autonomous and
free, unitary, democratic, representative and socialist" trade union. The
restoration of democratic freedoms became the central objective, with in-
sistance on a break with the "official trade union apparatus” and on unity
of action, so that once freedom of association had been achieved the union
movement could face the future united. The UGT's position was therefore
based both on an associative conception of trade unionism and the recog-
nition of the special place of socialist trade unionism, without straight
away accepting (in the Light of the Portuguese experience) either retention
of the vertical trade union structure or a premature and hasty unity on
account of the supremacy enjoyed at the time by the CC.00 (Comisiones

Obreras) Workers' Committees. (19)

- The second event was the setting up, in July 1976, of the "Coordinadora de
Organizaciones Sindicales® (C0S) {(Coordinating Committee of Trade Union
Organizations), by the (.00, the UGT and USO. This body safeguarded the
specific character of its member organizations and their "autonomy of
structure and of action", and sought to ensure unity of action on the part
of all member organizations as a means of democratic and trade union oppo-
sition, although this unity of action was conceived from the point of view
of trade union unity, "an unrelinquishable demand of the working class".
The objectives of this Coordinating Committee were economic and occupa-
tional in the short term, incorporated in an ambitious "joint platform of
demands", and also political, being directed towards the winning of demo-
cratic freedoms and the stimulation of a unifying process through unity of

action and freedom of association. It is significant that this Coordinating
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Committee implicitly acknowledged the existence of pluralism in the trade
union movement, although without giving up its more distant objective of

eventual trade union unity.

- In July 1976, the general meeting of the CC.00 also took place; it was
assumed that a majority line would be imposed which favoured the transfor-
mation of this semi-organized movement, with no clear membership or per-
manent administrative bodies, into an associative trade union organization
of a new kind, with a central organization alongside the other central
organizations already in existence, in keeping with the de facto pluralism
which was asserting itself. The decision to organize an inaugural congress
of the Confederaci®n Sindical de Comisiones Obreras (Confederation of Wor-
kers' Committees), however, encountered opposition from a minority group
supporting a unitary form of trade unionism, open to all, and based on the
holding of ad hoc shopfloor meetings. This minority group, which included
militants from the Communist Party, the Labour Party (PTE) and the Workers'
Revolutionary Organization (ORT), brought about & split within the €C.00
in November 1976, and set up a provisional Coordinating Committee to encou-
rage shopfloor meetings, at which proposals for the setting up of unitary
trade unions were put forward; at the same time the process was set in
motion which was intended to lead to a trade union congress inaugurating a
large unitary central organization. However, the tensions between these
two political forces led to a new split and in March 1977 two new bodies
were created, the Confederacidn de Sindicatos Unitarios de Trabajadores
(CSUT) (Confederation of Workers' Unitary Trade Unions) with Labour party
(PTE) sympathies, and the Sindicato Unitario (SU) (Unitary Union) supported
by the Workers' Revolutionary Organization (ORT). (20)

In 1977 two important events occurred in the process of consoli-

dationof democratic trade unionism :
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- Firstly, trade unions were legalized in the traditional associative struc-
ture; the Law of 1 April 1977 and the ratification of a number of inter-
national conventions in this field allowed the legalization of unions which
had already been tolerated, and in April and May both the "historic” central
organizations, the UGT and the CNT, and the new bodies, the (C.00, the SU
and the CSUT, were legalized. Some regional trade unions, such as the
ELA/STV,and a number of "independent" central organizations such as the
confederacidn Democratica de Trabajadores and the Confederacidn Espanola
de Sindicatos Independientes (CESI) were also legalized. Thus at the end
of 1977, the trade union scene was marked by a multiplicity of central
organizations, ranged against an employers' movement which was already

Largely united in the form of the CEOE.

- The second event was the dissolution of Franco's trade union apparatus,
which began in October 1976 with the setting-up of the Administracidn
Institucionat de Servicios Socio-Profesijonales (AISS) (Institutional Admi-
nistration for Socio-Professional Services), which took over the social
and welfare services of the government-controlled trade union movement, and
especially with the promulgation of the Royal Decree of 2 June 1977 on the
abolition of obligatory trade union membership and the conversion of the
AISS. This dissolution raised the question of the situation of the wor-
kers' elected representative bodies, particularly those at company Llevel.
The disagreement between, on the one hand the CC.00 and USO, which were
in favour of maintaining the trade unions' representative functions, and
on the other the UGT, which was not, proved intractable and even led, in
mMarch 1977, to a split within the Coordinating Committee of Trade Union
Organizations. The matter was settled by the Government when, in December
1977, it anproved provisional rules forthe election of workers' representa-

tives within firms (celegates and committees); these rules did not provide
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for trade union branches or delegations, which the UGT in particular
supported. In the same month, the UGT and the (C.00 signed an agreement

fixing the dates of the elections and recognizing the unions' 1dentity.

These elections, known as the "elecciones sindicales", were held at the
end of January 1978; they made the situation clear - two central trade
union organizations took the ltead with a large majority (the CC.00 with
34.5% and the UGT with 21.6%); the USO got over 3% and the (SUT, the SU
and the other organizations failed to reach this percentage. From that
time on the sharp distinction between the "big", most representative
organizations and the rest became increasingly marked; indeed, it was
encouraged by the selective contacts engaged 1n both by employers and by

the government itself. (21)

2.2.3. Present situation

The adoption of the Spanish Constitution in 1978 meant not only
the consolidation of a democratic political system, but also the enshrinement

in the Constitution of trade union freedoms and the right to strike.

Under Article 7 of the Constitution, trade unions and employers?
organizations defend and promote their own economic and social interests, and

such bodies can be freely set up and can operate freely.

Pending a future law on trade unions, of which there is little
sign at the moment, trade union legislation continues to follow the Law of

1 April 1977, based on a compulsory register of trade union associations;
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these associations are organized on geographical and occupational lines, and
are modelled on systems in other countries. On the one hand, all areas of
activity have their own trade unions, in turn form federations for the various
branches of activity or industries, while, on the other, district or regio-~
nal intersectoral organizations have been set up, culminating at national
Llevel 1n a central body with a confederal structure. An organizational pe-
culiarity is the - at least formal - importance given to the regional levels,
of the trade unions for the various branches of activity and the sectoral
organization, a structure which reflects the increasingly important rolte of
the regions. An illustration of this is the emergence of regional-level
trade union organizations, mainly in the Basque country, as a result of the
growth of the ELA/STV; the same phenomenon is to be seen in Galicia, while

in Andalucia the Sindicato Agr{EoLa de Trabajadores (SAT) (Workers' Agricul-

tural Trade Union) has acquired a base only in agriculture.

The dualistic federative nature of the trade union organizational
structure is refelcted in 1ts managerial, representative and administrative
bodies. Thus, the confederal (or regional) congresses are made up of federa-
tions representing particular branches of industry and intersectoral bodies.
The same is true of other permanent representative bodies (Executive Committee
and Confederation Committee of the UGT, Confederation Council and Executive
Committee of the (C.00, Confederation Council of the USO, etc.) elected by

the Congress.

The constitutional requirement for trade unions to have a democra-
tic structure is reflected in their rules, not only regarding the democratic
appointment of decision-making bodies, but also regarding the existence of
pre-established procedures for taking decisions and of internal systems for
checking and reviewing decisions. The institution of legal proceedings to

resolve possible internal conflicts has not become a general practice.
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Since 1979, the development of Spanish trade unionism has been
characterized by a greater institutionalization, which has led first and
foremost to a significant increase in the proportion of the working popula-
tion covered by collective labour agreements (92% of private sector workers
in 1980, as opposed to 57.6% in 1979). (22) A second feature is the reduction
in the number of disputes, which began in 1977; by 1980 and 1981 lowest figures
in recent times had been reached. This change is not only quantitative, how-
ever, but also qualitative - strikes are more closely linked to collective

bargaining and generally indicate the failure or breakdown of negotiations.

This normalization of labour relations is greatly helped by the
fact that the trade union organizations are well established and by the
mutual recognition of unions and employers' organizations, as well as by the
increasing concern inthe face of a difficult situation of economic crisis,
inflation and high unemployment. The number of unemployed has increased
tenfold in the last ten years, and is now close to 2,000,000 or about 14%

of the working population. (23)

The two sides of industry have not been able to remain aloof from
these serious problems and have accepted responsibilities and sacrifices in
this area. As early as 1977, a socio—economic agreement of the parliamentary
political forces (known as the "Moncloa Pacts") received the support in prin-
ciple of the unions and the CC.00 in particular although it did not embrace
the unions or the employers' organizations; both the UGT and CEOE, however,
had reservations, considering that they should have been consulted and should

have been party to the agreement.
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The leading role of trade unions and employers' organizations on the
Spanish socio-economic scene was recognized at government level. Accordingly,
when the government was formulating its economic policy for 1979, it
approached the unions and employers with the intention of renewing the
Moncloa Pacts. When this move failed, the State laid down its economic pro-
gramme (which included the fixing of a ceiling for wage rises) unilaterally.
At the end of 1978, this ceiling was set by decree at 14%. The two main
central trade union organizations (CC.00 and UGT) announced their own ob=
jectives : a 16% increase in wages and shortening of the working day. This
union proposal formed part of the more wide-ranging short and long-term

objectives contained in the action programme of each central organization.

The discussion of a very important Bill called the Estatuto de los
Trabajadores (Workers' Statute) designed to regulate contracts of employ-
ment, the representation of workers in the firm and collective labour
agreements, was to provide an opportunity to consolidate the forms of
worker organization at plant level. Whereas the majority of the central
union organizations felt that the leading role in representation and negotia-
tion within the company should be given to the elected, unitary representa-
tive bodies (delegates or committees), with greater or lesser scope for the
basic meetings, the UGT advocated the granting of this power to the company
trade union sections, legally constituted in establishments where the union
has a certain number of members. This discussion was finally ended by the
law giving priority to the committees, and Limiting considerably the role
of the plant meeting, but leaving open the possibility of negotiating
collective tabour agreements at company level via the trade union

representatives.
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However, this discussion was to lead at the same time to top-level
negotiations between the CEOE and the UGT, which crystallized in July 1979
in a number of amendments to this Bill, especially in connection with
collective bargaining, which were accepted by the two main political parties,
the UCD, which was 1n power, and the PSOE, which was in opposition. This
first top-level agreement led several months later to the Acuerdo-Marco
Interconfederal (AMI) (Interconfederation Outline Agreement) on collective
bargaining, signed on 5 January 1980, between the UGT and the CEOE, and
which USO endorsed Later. The CC.00, although it had taken part in the
drafting, withdrew from the negotiations and adopted a position of symbolic

opposition.

The aim of the AMI was to seek a concerted solution to the economic
crisis by means of measures to restrict wage increases, but at the same time
to lay the foundations for a reorganization of collective bargaining,
priority being given to sectoral agreements and the reinforcement of trade
union rights inside and outside the firm; the recognition of trade union
delegates with certain rights and privileges meant that an UGT demand which
for years had been rejected had finally been met. Although the collective
Labour agreement of 1980 was not signed by the largest union, the CC.00, it
basically satisfied the criteria established by the AMI, which was revised
at the beginning of 1981, in separate form for the CEOE and the UGT, and
the CEOE and the USO.

The AMI not only resulted in an improvement in the disputes
situation and an extension of collective bargaining, but also 1ncreased
the prestige of the trade union organizations which had signed it, as was
clearly reflected in the results of the union elections held at the end of

1980; in these elections, both the CSUT and the SU suffered a major setback;
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the CC.00 lost some ground (16,000 fewer delegates and a loss of 3.5
points), while the UGT gained 8,000 delegates and improved its previous
percentage by 7.7 points. The CC.00 now had 30.86% as against the UGT's
29.27%. USO, for its part, gained 5.5 points and managed to obtain 8.69%
of the delegates, a sizeable figure but not enough to cross the 10%
threshold for representative status in collective bargaining. At regional
level, the ELA~STV obtained 25.60%, doubled its number of delegates, and
exceeded the 15% needed for representative status; the same thing occurred
in Galicia 1n the case of the ING (Intersindical Nacional Gallega) (17.5%);
these two regional unions therefore seem to be firmly established in their

respective zones of influence (*).

In June 1981, the largest unions, the UGT and the (C.00, the employers'
organization CEQE, and the government signed the Acuerdo Nacional sobre
el Empleo (ANE) (National Employment Agreement), which covered a very wide
field but concentrated particularly on the rules governing collective bar-
gaining 1n 1982, on Limiting pay rises and on reducing working hours, in
particular by abolishing overtime. The agreement contained other provisions
acknowledging that the two sides of industry had a part to play through
consultation; this is not always easy, as 1n the case of social security,
where the meetings of a tripartite committee on rationalization and

improvement of the system were fruitless.

(*x) These figures are taken from the official data contained in BOE
(0fficial Gazette) No. 89 of April 1981.
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The ANE reinforced the unity of action between the UGT and the
CC.00 and as a result led to a certain cooling in the UGT's special
relationship with the CEQOE. At the same time, USO, left out of the agree-
ment because of union pressure, adopted a critical attitude, although not
going as far as to attempt to boycott implementation of the agreement.
More radical was the attack on the agreement by the trade unions with a
strong regional base, especially the ELA/STV, despite the fact that this
organization had supported the setting up in the Basque country of a bi-
partite labour relations council in line with the idea of an "appropriate

Llabour relations framework".

The trade union elections and the experience of the AMI and the
ANE seem to have consolidated the dominant position of the two major
central organizations (CC.00 and UGT) and the relatively stable position
of the USO as the third (minority) trade union organization; there has also
been an increase in the strength of the two regional organizations with
quite distinct tendencies (the ELA/STV, an efficient and well-organized
union oriented towards negotiation, and the Intersindical Nacional Gal-
lega (ING), which largely represents an ideology of revolutionary trade

unionism).

However, the consolidation of the trade unions is attributable
more to the legal and political consequences of the "hearing" given to the
unions in the company~-level elections than to a growth in membership, an

area in which the unions are very badly organized. There are no reliable
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figures on current trade union membership, but a recent fairly optimistic

calculation gave the following picture (%)

CCa00 aneaeaumaceenacsunnnaanemanennnasnnnann 897,000
] 806,000
L 225,000
Nat10nalists weoinn ettt iinanananesanmaanann 104,000
Independents .. ouecanracnnacansnucennnasennnas 98,000
Others (CSUT, CNT, SU) tuiuuuneneimennnennnnnnn 260,000 (24)

According to these calculations, some 2,400,000 Spanish workers
are union members (the criterion being the membership card as opposed
to the paying of dues), but, although optimistic, the calculations reveal
a 20% drop 1in membership since 1979, affecting some organizations (CC.00)
more than others (UGT), with the exception of the USO, which seems to have
increased its membership. A factor contributing to this organizational
weakness of the unions is the generally efficient system of collective
agreements, which does not stimulate membership since this 1s not felt to

be necessary.

(*) The difficulty of establishing the true membership levels is obvious.
The figures supplied to the Economic and Social Committee by the trade
union organizations for 1980 are as follows

o T 2,000,000
S S 1,400,000
0 T b4, 476

ELAZSTV e eane e m e emee e e e ana e e e e e aee e et 110,000
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Mention should also be made of the influence of Communist (Euro-
Communist) and other left-wing elements within the CC.00, the Socialist
and Social-Democratic influence in the UGT and the changing situation
within USO, which has moved away from more radical Socialist attitudes,
such as workers self-management towards more moderate, centrist positions,
which are gradually taking it in the direction of Christian trade
unionism, but without the religious element. The ELA-STV has the specific

characteristics of Basque trade unionism (25).

As regards specific demands and proposals in recent years, the
CC.00 put forward an economic plan designed to create 300,000 jobs a year
from 1980 onwards and to increase unemployment benefit for workers in

enforced unemployment.

The UGT's guiding aims are primarily the protection and promotion
of employment, the maintenance of the purchasing power of the working

classes and the consolidation of trade union freedom.

The C€C.00 and the UGT propose the establishment of a framework

agreement providing for consultations between the two sides of industry.

Uso, for its part, insists on its independence of political
parties, declaring itself to be "an autonomous alternative trade

union™ (26).
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The CSUT and the SU, which are on the left of the political
spectrum are at present in the process of amalgamating. These two
organizations support the establishment of a "united, working class trade
union movement™ and are opposed to socio-economic agreements along the

Lines of the Moncloa Pacts (27).

Basing itself on the principles of democracy, solidarity and
independence, the ELA-STV, a regional organization firmly established
in the Basque country has among its priority objectives the fostering of
the institutional development of trade unionism and the development of
regulatory structures for collective bargaining. The ELA-STV is pro-
posing to set up an independent structure for labour relations in the
Basque country, which will take account of its specific political and social

features.

Another regional trade union organization in favour of a union
programme with territorial demands is the Intersindical Nacional Gal-
lega (ING).

The ideological differences are reflected in the union organiza-
tions' membership of European and international trade union bodies : the
UGT 1s a member of the ICFTU and is affiliated to the ETUC (European
Trade Union Confederation), as is the ELA-STV, which is also a member
of the WCL (World Confederation of Laoour ). The WCL admitted USO as a
member organization in March 1981. Neither USO nor the CC.00 have
succeeded as yet in having their application for membership of the ETUC

accepted.
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ALl the trade union organizations are in favour of Spanish and
Portuguese accession to the European Community. Slowly, the Spanish
organizations are starting to analyse the social and economic implications
of accession and the more specific effects in terms of employment policy
and the free movement of Llabour. At the same time these organizations

have established closer links with European workers' organizations.
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9) In June 1978, elections for representatives on the Agricultural

Committees were held. The detailed results of these elections were as

follows :
CNAC COAG FIT CNJA UFADE

Local
members 3,330 6,172 2,416 1,701 9,691
Provincial 86 136 " 33 263
members
Chairmen of
provincial 8 6 - > 17
councils

These figures are derived from document No. 17 (table 1) entitled
"adhesidn de Espana - trabajos - preparatorios - Agricuttura™ concerning
trade organizations prepared for the Commission of the European Com-
munities and sent to the General Secretarijat of the ESC under cover of
letter of 3 May 1982 by the Spanish Ministry of Agriculture's

Institute for Agricultural Relations.

Interesting details can also be found in the article of Jacques Grall

op. cit. (see note 6) under the heading "Des syndicats dispersés".
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it is apolitical , although some of its members also belong to the
Alianza Popular".
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overview of democratic trade unionism during the transitional period
can be found in COMIN "Qué es el sindicalismo", La Gaya, Barcelona
1976; DE LA VILLA "Nuevas organizaciones sindicales en Espana" and
various authors "Hacia un modelo democratico de relaciones de
trabajo", Zaragoza 1980. See ALMENDROS "EL sindicalismo de clase

en Espana®™ (1939-1977), Peninsula, Barcelona 1978.

UGT, Congress, Epilogo by N. Redondo, Akal, Madrid 1976.

See various authors "Anuario de relaciones laborales de Espana"
(1977) La Torre, Madrid 1977.
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Ministry of Labour 1978. For the origin and problems of the elections
and a brief analysis of their results, see DE LA VILLA and PALOMEQUE
"Introduccion a La Economia del Trabajo", 2nd edition, vol. II,

Madrid 1982, pp. 575-581.
ZUFIAUR in "Balance del AMI", F. Ebert, Madrid 1980.

See the monograph entitled "Paroy PoL{tica de Emplec" in Papeles de
Economica Espanola", 1981, DE LA VILLA and PALOMEQUE, Introduction,
cit. II, pp. 237 et seq.

EDIS, Elecciones sindicates 1980, F. Ebert 1982, p. 121. Figures
derived from samples. It is impossible to obtain real figures because
altthough unions record all issues of membership cards there are no
resignations procedures, and the only way of detecting relinquishment
of trade union membership is through non-payment of dues. However,

as this is not strictly monitored, it is very difficult to distinguish
between bad or late payers and those who wish to withdraw from the
union. If the figures given by the unions are not inflated they at
least need to be corrected; real membership must therefore be con-

siderably less.

See also the Institut syndical européen op. cit. note 2, pp. 62 and
63.
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To assert 1tself as an "autonomous alternative trade union" USO feels
that the basic issues to be tackled during the post-constitutional
stage in Spain are : (i) the consolidation of democracy, (i1) the
development of trade union freedom and (171i) how to overcome the

recession.

The CSUT gives priority to ad hoc shopfloor meetings, the movement of
delegates and the existence of a union which encourages the holding
of ad hoc shopfloor meetings, all of which 1t feels are vital to
progressive trade unionism. The Confederation's main demands are

(i) an employment policy under which trade unions are involved in the
work of the National Employment Institute and the Prices Commission

and (11) higher unemployment benefit.



SYNOPSIS

MAIN CHARACTERISTICS OF THE ORGANIZATIONS
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Date of

ORGANIZATION [formation| N€Moership j Aims Administrative
Bodies
I - EMPLOYERS 1977 39 area or- |To represent the |. The General

SPANISH CONFEDERAA
TION OF EMPLOYERSY
ORGANIZATIONS
(CEQE)

1.1.7

ganizations
92 sector ord
ganizations
2 associate
organizationg
A total of
over
1,300,000
firms

Full member-
ship is open
to profes—
sional orga-
nizations
(confedera-
tions, fede-
rations, or
associations
whose mem-
bership is
made up of
firms and/or
industrial
professional
rganizationg
provided
that the
area they
cover is :

. the whole
country, if
they are or-
ganized ac-
cording to
trade or sec
tor,;

. a province
or larger,
if they are
organized on
an inter-
sectoral or
inter-trade
basis.

common generat
interests of emp-
loyers to the
public, the
Government and
workers' organi-
zations, promo-
ting and uphol-
ding the unity
and integration
of firms;

to analyse the
problems facing
industry and to
further the de-
velopment of
management tech-
niques and
methods;

to study aspects
relating specifi-
cally to labour,
establishing suitj
able relation-
ships with pro-
fessional organi-
zations, trade
union confedera-
tions and the
public authori-
ties;

to establish,
maintain and en-
courage relations
with Spanish or
foreign organiza-
tions, acting as
the representa-
tivesof the
employers' sec-
tors.

Assembly

. The Board of
Directors

. The Executive
Committee

. The 0ffice of
Chairman
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Representation hembersh1p
Decision- on national f Euro- L cituge
making Budget |2conomic and ean to  ipublica~
procedure social consul- Interest Accessiorftions
tative bodies roups
Simple or 1982 ghe N@fignall Union of In Information
absolute ounci or In= tindustries |favour Bulletin of
majority 364,000,000 dustrial Census of the the CEOE
pesetas
vote, accor- | _ European Research
; = - r
ding to the 3 602,177 The Central Community and ? for-
body or the , 4 Executive Com- (UNICE) n
importance ECU mittee for the l(a550cia- mation
of the O?te;fte égg:3§r1al ted member) (monthty)
decision change Inggr— . A quarterly
pationa bulletin
In excep- ruling The Coordinating|Employers’ € on
. 14.9.1981) d Advi N o the econo-
tional cases and Advisory Organiza . :
25% matori- Committee for the {tion (I0E) mic situa-
a f>4 major Standardization tion
ty vote of Statistical Business
Nomenclature and Indus-
The Supreme ;giyAgg;:
g;ig;ff”at mittee to
the OECD
The Nationa% (BIAC)
Institute o Inter-
Health (INS) St onal
Labour Or-

The National
Institute of
Social Security
(INSS)

The National
Institute of
Social Services

(INSERSO)

The National
Institute of
Employment
(INEM)

ganization
(ILO)

and others
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Date of

hemoer- Aims i i
ORGANTZATION | forma- fiemoer Administrative

ship Bodies

tion
NATIONAL 1977 27 a§socia- To represent, Assemblies :
CONFEDERATION OF tions manage, uphold "Th B L
FARMERS 21 provin- |and promote the |° € E’C”a
(CNAG) cial professional 1n- ssembly
3 regional |terests of far- . The Executive
mers 1n meetings Committee

[ tora R .
/1.1.a./ 3 sectoral with any public

open to

a) national
employers'
organiza-
tions from
the diffe-
rent sectors
of agricut-
ture;

b) area and

inter-sector)

agricultural
employers'
organiza-
tjons at
provincial
level;

¢) local or
district
area emp-
Loyers'
organiza-
tions;

d) em -
ployers'or-
ganizations
affiliated
for a period
of one year;

or private bodies
and, especially,
with the Govern-
ment and Trade
Unions;

to advise member
organizations on
fiscal and labour
matters;

to establish and
develop specia-
List services for
advice or assis-
tance, or any
other service of
common interest
to its members;
to contribute to-
wards the goal of
uniting profes-
sional organiza-
tions through
federations and
confederations.

. The Management
Committee

Individual :
. The President

. The Vice-
President

- The General
Secretary

. The Treasurer




_45_

o Represent. on Member-
Decision- national eco. ship of |Attitude
making Budget jand soc. consult.| European fto Publica-
procedure bodies Interest faccession jtions
Groups
General 1980 Representation on| European In favour |No regular
Assembly : following Agri- Confede- but with |publication
simple Madrid cultural Boards :|ration of | some
PR . Annual
majority head Agricul- reserva- report on
office : FORPPA ture tions geseral
Iq excep— 6,000,000 SENPA (CEA) agricultural
tional cases:| pesetas ol
75% majority | = INIA p 24
59 376 ) through
ECG National Seed the CEOE
and Tree Nursery |op. cit.
Board of . .
: Associa- Institute
Directors : :
. tions
majority .
making up INDO
Confede-
ration : IRYDA
50,000,000
pesetas
494,804
ECU
(at rate
of ex-
change
ruting on

14.9.1981)
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T
t
Date of N
. . Member - A1ms Administrative
ORGANTZATION fgrma° ship Bodies
tion
THE SPANISH 1979 4 national To represent, . General
UNION OF INSUR- groups ﬁangihand up=~ Assembly
ANCE, REINSURANCE 13 national h;’mic foc‘f;’fc;d Board of
AND INVESTMENT technical professional in-] Directors
COMPANIES groups terests of mem-
(UNESPA) 5 area ber companies - Executive
i tT1onsb before public Committee
ull member= land private .
/T..b./ ship is gran-|bodies and orga-{ - Office of
ted on re- nizations; Chairman

quest to those
bodies which
carry out
their activi-
ties within
Spanish ter-
ritory and |
fall into the
following
categories

a) insurance
and/or rein-
surance com-
panies and mu-
tual insurance
societies -
both Spanish
and foreign-~ J
which are sub
ject to Span-
ish legisla-
tion on pri-
vate insurance
b) employers'
mutual insur=
ance societies
for accidents
at work;

c) savings and
investment so-|
cieties.

d) ALL other
institutions
with interest
in insurance.
Honorary mem-
bership is
granted to in-
dividuals
nominated hy
the General
Assembly

to encourage

and uphold the
system of market
economy and free
enterprise by
taking part in
community ac-
tivities in the
commercial and
social spheres;
to contribute to
the unity of em-
ployers through
collaboration
with and par-
ticipation in
the projects of
professional
organizations;
to promote a
just and suit-
able image of
the insurance
sector as a ser-
vice to the
Community.(...)

Executive bodies)

. Managing
Director

. General
Secretary

. Secretaries
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o Representation Membershi)y
Decision- on nationat of Euro- Attitude .
making Budget |economic and Interest JEO Pubtica-
procedure social consul- Groups ccession tions
tative bodies
simple 1980 Institute of European |in favour |[no regular
majority 200,000,000 Hygiene and Committee pgbl1ca—
( s Safety at Work on tions
specified pesetas Insurance
majority in = INSALUD (CEM) reports or
certain 1,979,218 documents
INSERSO :
cases) ECU on parti-
(at rate INSS cular sub-
of ex- Institute tor jects
change
- Leisure
ruling on

146.9.1981)
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Date of .
ORGANTZAT10ON |forma- Member- Aims Administrative
tion ship Bodies
SPANISH 1977 Full member-{ To uphold the . General
ASSOCIATION OF ship gran- professional in- Assembly
PRIVATE BANKS ted to 127 terestsof its General
(AEB) banks, members in the R
field of unionre- Council
- 1ncluding lations and in . Executive
/I.1.c./ 26 branchgs tne field of cul- Commiitee
or subsidia=ityre; to work to- .
ries. gether with other| - Office of
foreign enployers’ Chairman
banks.

ALL 1nstitu-
tions opera-
ting as pri-
vate banks
in Spain may!
become AEB
members.

associat jons.

To work together
with the National
Administration
(preparation of
reports and
studies on finan-
cial and banking
matters).
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Representation Membership
Decision- on national of Euro- Attitude
making Budget Jeconomic and pean to Publica-
procedure social consul- Interest jaccession tions
tative bodies Groups
General 81/82 via the CEOE Correspon-| in favour |monthly
Assembly : 223,774,69% op. cit. ding mem- report on
simple pesetas ber of the |monetary
majority - Egropeén develop-
INSS Financial ment
(3/4 majority| 2,214,494 ?arke?wgg Annual
in certain ECU Committee for t?iZC1a report
cases) (at rate the Implemen- CEFMA
of ex- tation of wWel-
change fare Housing
ruting on | Construction

14.9.81)
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RATION OF SMALL
AND MEDIUM-SIZED
ENTERPRISES
(CEPYME)

/I.1.d.7

inter-profes
sional orga-
nizations and

fessional

are entitled
to full mem-
bership :

- the area
inter-profes
sional orga-
nizations
which cover

vince;
|- the national
brofessional
brganizationg
Which are
made up of
kmall and
hedium-sized
Fnterprises.

ay be full
r associate
members

I~ bodies,
foundations
or study
roups whose

based on the
principle of
the defence

prise;
- organiza~

fto study the
broblems of
kmall and
medium~sized
bnterprises.

~uphold the sys-

national proymarket economy;

organizationseconomic policy

The foLLowingtee small and

at least a pro=

Ehe following

activities are

bffreeenterj

tions created

Date of s :
. . ti
ORGANIZATION |Formatior| Merbership Aims Administrative
Bodies
SPANISH CONFEDE- 1977 47 area To promote and . The Generatl

tem of free
enterprise and

to put forward an
which will guaran

medium~-sized en-
terprises the
necessary means

riate role as a
partner in econo~
mic and social
activity;

to cooperate with
the Government
land the Unions in
order to achieve
stable and sustaidy
hed economic deved
lopment which wil
buarantee the
bchievement of a
Fatisfactory stand
Hard of Lliving in
an atmosphere of
bocial harmony
...)

¥

to play an approp=

Assembly

. The Board of
Directors

. The Executive
Committee

. The 0ffice of
Chairman

. The Vice-
Chairmen

. The Office of
General Secre-
tary
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Represent. [Membership
e e on national {of European Attitude
ﬁz&;igon Budget eco. and Interest to Publica-
soc., Groups Accession |tions
Procedure consult.
bodies
Simple 1981 Budget | Councils of | European Favourable {"El Empre-
majority the following Association sario”
. L soc1al secu of Crafts and (monthly)
i;? ::;:2t1° sg;:ig;ogo rity bodies :} Small and
5 -Cq ”" "
qualified ma-{628,797 ECU| INSS; Mediun-$ized Informe
Cority) (at rate of Enterprises (Report)
) 4 INSALUD; (UEAPME)
exchange
ruling on | INSERSO. International
14.9.81) Also : Association
) of Crafts and
INEM; Small and
. Medium-Sized
IMAC; Enterprises
Institute (UIAPME)

of Small and
Medium-Sized
Industrial
Enterprises
(IMPI)

International
Federation of
Master-Crafts
men (FIA)

International
Federation of
Small and
Medium-Sized
Industrial
Enterprises
(FIPMI)

International
Federation of
Small and
Medium-Sized
Commercial
Enterprises
(FIPMEC)

International
Labour Organi
zation (ILO)
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ALl private
banks opera-
ting in Spair
must be mem-
bers of the
CsB.  ALL
national and
foreign pri-
vate banks
are subject
to this legal
provision.

provides infor-
mation on changes

publishes the

balance sheets
and statistics
of the banking
establishments;

on the various
aspects of ban-
king;

Date of : R
. i ti
ORGANIZATION |{Fomation| Membership Aims Administrative
Bodies
CENTRAL 1946 129 banks The main aim of The Plenary
BANKING divided up the CSB 1s to Assembly
COMMITTEE as follows :jact as a link .
. The Committees
csse) . between the
national .
Ministry of the | The Chairman
banks 40
Economy and the
The Board, the
/1.2.7 regional banks.
bank 12 General Secre-
nKs It therefore acts| tariat and the
Local as an advisory Departments.
banks 49 body to this
foreign Ministry.
banks 28 It also :

in banking legis-
lation;

issues reports

relays the re-

quests and reports
of the private
banks to the app-

ropriate minist~-
ries.
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Represent. [Membership
PP on national {of European Attitude
2;§;i;on Budget eco. and Interest to Publica-
soc. Groups Accession ftions
Procedure consult.
bodies
Simple 1980 Budget: Various - Favourable |"Annuario
majority 210.000, 000 consultativd Estadis~—
pesétas’= bodies on tico"
2,078,179 | Panking é:faz::l‘
ECU (at rate book)
of exchange 0o
ruling on Reports
14.9.81) and studieg

on specifig
banking
subjects

Catalogue
of
Publica-
tions
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/1.3.7

The Supreme
Council is
the central
body which
unites and
coordinates
activities.

ALl Chamberg
are repre-
sented on
the Supreme
Council
since their
Chairmen
constitute
part of the
Plenary
Assembly of
the Councilt

The Chamberg
can asso-
ciate with
one another [
draw up
agreements,
carry out
work or prod
vide ser-
vices of
mutual ad-
vantage
affecting
two or more
provinces.

The Chamberq
can meet 1n
provincial
or inter-
provincial
assemblies
to examine
problems
which affect
Fhe1r common
{ntegests

economic affairs
of the nation
which affect the
general 1nterests
of commerce, in-
dustry and ship-
ping; drawing up
information
reports, pro-
posing reforms or
measures.

2) Representa-
tion :

to create or
sponsor bodies,
services or com-
mittees, provide
back-up services)|
to create and
manage institu-
tions, founda-
tions, etc.

3) Coordination:
to coordinate
and unify
nationally and
internationally
the attitudes
adopted by the
Chambers, to
prepare and keep
up to date the
general census
of trade.

..

Date of | Member-— s
ORGANTZATION |Forma- ship Avms Administrative
tion Rodies
SUPREME COUNCIL 1922 A total of |Three different . The Plenary
OF THE OFFICIAL 85 Chambers ffunctions : Assembly
CHAMBERS OF COM- of Wh1Ch.50 1) Consultation . The Executive
MERCE, INDUSTRY are provinTi,. all matters Committee
AND SHIPPING OF cial and 35 related to the
SPAIN local. . The Chairman

. The Vice-
Chairmen

. The Treasurer

. The Accountant

The Managing
Director

. The Secretary




Representation JMembership [Attitude {
Decision- on national of Euro- to
making Budget economic and pean accession FubLica—
Procedure social consul- [Interest tions
tative bodies |Groups t
1
Simple 1981 : The Chambers Standing In , Annual
majority 145,000,000 themselves are |Conference favour ' Report
under normal | pesetas = jconsultative of EEC |
procedure 1,434,980 |organizations Chambers of i report on
(at rate of for the govern-|Commerce | the cur=-
exchange ment. and In@ustry rgnt )
ruling on ) (associate situation
14.9.81) Institute for member) |
the Reform of report on
Trade Struc- Community
tures matters
(IRESCO) (CEC-
Sintesis)

surveys on
different
sectors of
the eco-
nomy

informa-
tion bul-
Lletins
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Date of | wember- A1ms I
. P Administrative
ORGANTZATION Forma- ship Bodies
tion
II. TRADE (GRS Results of The consolidation] . The Confedera-
UNIONS 1977 1980 elec- {and development tion Congress
tions : of democratic The Confedera-
CONFEDERATION OF 50,817 wor=~ freedom; "

WORKERS COM-
MITTEES
(€CC.00)

/11.1.7

kers repre-
sentatives
(30.86% of
the elected
representa-
tives)

2,000,000
members be-
longing to
24 trades
federations

17 area or-
ganizations

structure :

two Llinked
structures
made up of
the Trade
Federations,
the Confede-
ration of
the indepen-
dent regions
and regional
or provin-
cial unions.

The Con-
federation
defines its
trade
unionism as
standing for
claims,
class unity,
democracy
and 1ndepen-
dence,
inter=-
nationally
and socio-
politically.

the completion
and extension of
trade union
freedom;

contribution to
the improvement
of workers'

living and wor-~
king conditions;

ensuring the
defence of wor-
kers' interests
in view of the
internationalism
of capital and
production;

defending civil
Liberties;

at international
tevel, estab-
Lishing and con-
solidating a
close relation-
ship with trade
unions;

negotiating
membership of the
ETUC, supporting
the claims of
emigrants and of
foreign workers
in Spain

(G

tion Council

. The Executive
Committee

. The Secre-
tariat

. The Financial
and Adminis-—
trative Super-
visory Com-
mittee

The Protection
of Rights Com-
mittee
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Representation Membership |Attitude
Decision- on national of Euro- to publica-
making Budget economic and pean acces- tions
Procedure social consul- | Interest sion

tative bodies Groups
Simple 1982 : Social Inter- Iin "Gaceta de
majority 171,441,000 Sgcurwty Coun- | national favour Dergchg
(except in |pesetas = cils Labour Social
certain 1,696,5% f‘l”:;‘;re““ (monthly)
cases which ECU "IPA en
require a cc.oo”
qualified (2;c;::\;e0f (fort-
majority ruling on nightly)

14.9.81)
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members at
the time of
the 32nd
Congress in
April 1980.

Structure :

. industrial

. area-based
unions

. unions in
countries
of emigra-
tion

The struc~
ture of the
JUGT is based
on local,
pistrict,
island or
brovincial
Linions.

JUGT decribes
butonomous

independent
bf political
arties, the
Etate and
pmp Loyers,
khich is run

Ping to the
ishes of its
members"

federationg

[itself as "an

brganization,

Folely accor~

to defend and prof
mote employment,
maintain the pur-
chasing power of
the working class}

to strengthen
trade-union
Ifreedom etc.;

to demand full
recognition of
the right to
strike;

to seek to achieve
2 new system of
collective bar-
baining;

to defend freedom
pf action for
krade unions in
Enterprises and
khe establishment
bf plant-level
pbranches

Date of s X
. : ) . mi rati
ORGANIZATION |Formation| Membership Aims Administrative
Bodies
GENERAL WORKERS 1888 Result of To bring together] . Confederation
UNION (UGT) the 1980 the various Congress
elections : }Spanish organiza- .
/11.2./ The UGT had tions seeking to |- ggnfgg:rat1on
48e194 d ? _ladvance and defend fmittee
; € e lihe interests of |. Executive
gates workers by means Committee
Eﬁ9.23A ifd of association; . Auditing
re;rZs§$t§~ to achieve soli- Committee
X darity between .
tives) the affiliated ° Xﬁg:i?:;?;;on
1,400,000 organizations; Committee
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(ILD)

Represent. |[Membership
Decision- on national |of European Attitude
ei'n Budget eco. and Interest to ' [Publica~
making S0C. Groups Accession tions
Procedure consult.
bodies
Simple-majo- 1981 Social ETUC In favour "Boletin
rity voting Security International de la
. 132’699)990 Councils Confederation Union
(exceptio- pesetas =
of Free Trade General
nally : abso-{1,313,201 .
N INSS Unions de Traba-
lute majority}ecu CICETL) S adores"
(at rate of| INSERSO ]
exchange International "
j Cuadernos
ruling on Labour de Accion
14.9.81) Conference © Acc "
Sindical
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their acti-
vities for
mutual
benefit.

Date of
ORGANIZATION |Formatior| Membership Aims Administrative
* Bodies
AGRICULTURAL 1930 150,000 To 1mprove and . Federation
WORKERS' members defend the work- Congress
FEDERATION ing conditions
(FTT) structure: of rural workers;| - Federat1on
- Committee
—— FTT
/11.2.a./ comprises to broaden and .
2 unions: strengthen FTT - Federation
; organizations; Executive
UPA Committee
(Small- to achieve soli-
holders' darity at inter-
Union) national level
with similar
SOA organizations;
(Agricul-
tural to improve the
Workers' economic, cul~
Union) tural and social
conditions of
The two agriculturat
unions workers and
operate their families;
quite
autonomouslyjto improve train-
but coordi- |ing facilities
nate for agricultural

workers;

to show solida-
rity with all the
organizations
affiliated to the
UGT;

to promote demo-
cratically-based
agricultural
workers'

unions freely
accepted by the
workers them-
selves; to fight
for agrarian re-
form and the
transition from
a capitalist to
a socialist
society.
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Represent. |Membership
Decision- on national {of European Attitud ]
making Budget eco. and Interest to ' Publica-
SOC. Groups Accession tions
Procedure consult.
bodies
Majority Not FORPPA ETUC Favourable YEL
voting available ENESA (through the Jwith Trabajador
UGT) reservations | de la
ICON Tierra™
IRYDA ICFTU (monthly)
SENPA *
. * *
working
BE;OUQh the Interna?ionat
(op. cit.) FederatTon of
Plantation,
Agriculturat
and Allied
Workers
(IFPAAW)
European

Federation of
Agricultural
Workers'
Unions

within the
Community
(EFA)
(associated
organization
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Date of Administrati
ORGANTZAT10N |Formatior] Membership Ams ministratlve
Bodies
TRADE UNION 1960 Results of | consolidation and . Confederation
CONGRESS 1980 elec- defence of the Congress
(Us0) tions working class' Confederatio
14,296 gains and demandd;’ ceration
delegates opposition to an counelt
/I1.3.7 (8.69% of PD N . confederation
elected social or econo- Secretariat
representa- mic system lea-
tives) ding to exploi- . Confederation
- tation of workingl Executive
22 Unions le: c it
and/or trade people; omrittee
federations:| representation of] . Confederation
644,476 mem—f the labour force Committee for
bers in all industrieg Union Rights
USO presents{ and services in Confederation
itself as an| the whole-hearted ° rederatio
alternative,} defence of their éudl?igg
independent | collective inte- ommittee
union rests;
respectlng total adherence
the politi-
X to democratic
cal ideclo- .
! methods in all the
gical and onfederations'
religious Cct oner:né ds .
convinctions| 8°T1ONS ec1
of its sions;
members complete indepen-
while retai-|dence from all
ning autono-|political parties
mous deci- |the government
sion-making {and employers'
powers. organizations;
Structures : estaplishment of
—————= 'l a united prospect
. works sec-{for the unions,
tion founded on unity
. trades fe- of action; )
deration :

. unions
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Represent. | Membership

Decision- on national | of European Attitude Publica
s eco. and Interest ”

making Budget coe Grouss to tiong
Procedure c on:::ul t P accession

bodies
simple majo- | 1979 : INSS L0 (Intermma- |positive "Union
rity 141,782,000 INSALUD [tional Labour Sindical"
(in exceptio-| pesetas = INSERSO [onference) (monthly)
nal cases, 1,403,087 INEM
specific ECU I go\(l\;{orld
majority) éizhra‘?gz o] Confederation)

ruling on

14.9.81)
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Date of A X
ORGANIZATION |Formation| Membership Aims Administrative
Bodies
UNION OF BASQUE Results of Soclial and poli-} . Confederation
WORKERS 1980 tical level : Congress
(ELA ~ STV) clections : .to promote . National
25.6% of . . ; N
institutional Council
delegates develobment of
1.4, elected in oo ngomg . National
Vizcaya, rade m Committee
and development
Guipuzcoa . X .
of organizationg . Executive
and Alava ;
o regulating col- Committee
pnd 8.5% of lective bargai-
representa- ning to creiil
tives electe# an %ndependeni
jin Navarre labour relation
110,000 structure in th
members Basque country,

prganized in
PO district
lnicns and

12 1ndustrial

Trade level

.trade union

prea arinterd
trade levels:
.local inter

federations political con-
Btructures : ditions;
Demands

sections X
district of purchasing
'trades power and jobs;
federations -to insert
national clauses recog-
.trades nizing the tradq
federations | S0 00 represen-

) Organization
trades unionf -eaitzation

o .
Ldistrict | ievel :
inter-tradeq .to strengthen
unions the union's -

taking into
account the
region's speci-
fic social and

.to give priority
to protection

tative in col-
lective agree-
ments;

ternal organiza-
tion
(...)
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Represent. Membership of]
Decisi on national | Buropean Attitude to Publicationd
ecision= d Interest Accession
making Budget [5¢9. & G 58
Procedure soc. Toups
consult.
bodies
simple 1980 : INSS (ETUC) positive "ELA-
majority 350,800,000 INSERSO (Buropean Semanal
(in exceptioo DeSetas = | INSALUD Confederation (weekly)
3,471,548 | INEM of Trade . .
nal cases, . LANTZEN
o ECU IMAC Unions)
specific (at rat ﬁ (monthly)
majority) @ h ate O National (ICFIU)
%iﬁrﬁn institute | (Internatio- J
14.9.81) for Leisure nal Confederat

Advisory
council forl
the Fund
for Guarand
teed Wages

(World Labour

tion of Free
Trade Unions)

(WLC)

Confederation]
(IL0)

(International

Labour
Conference)

H
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Date of

ORGANIZAT1ON |Formatior] Membership Aims Administrative
Bodies
ITI. OTHER
INTERESTS
NATIONAL ASSOCIA~} 1977 98,090 Defence of the |. Congress
TION OF YOUNG members professional National
FARMERS (nine Spanish interests of ) Agsegbl
(CNJA) regions) farmers and Y
JTIT I Membership | foresters . Board of Manag&
o is open (i) | especially family ment
to farmers, | farmers and young R
and fores- farmers; . Execgtlve
Committee
ters wor- .
X .social and eco- .
king on N . Chairman
; nomic encourage-
their own Fami . .
holdings ment.of amily |. Vice-Chairman
either as farming; . General-
owners, .Economic and Secretary
part owners | managerial free-
or tenants |dom of farmers

and (i1) to
all members
of their
families
working with
them.

The CNJA's
structure ig
decentrali-
zed, it comH
prises re-
gional, pro-
vincial,
district and
local leveld

and their means
of production

.representation
of farmers by
defending

their interests
and providing
them with the
resources to
achieve their
aims;

.Steps to encou-
rage young far-
mers to get in-
volved in trade
union activity,
self-help organiA
zations, and
mitual benefit
associations

(...)
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Represent. |Membership
Decision- on national jof European Attitude
making Hudget [ev0. ang socpinterest to Publica-
Procedune consult , Groups Accession [tions
i bodies
Simple majo- [1981 CNJA has European qualified eekly
rity 25,481,000 | representa~ | Confederation|support bulletin,
ot |PESEtas = | tives on : | of Agriculture pamphlets,
Lin exceptio= nes 162 | cONA (CEA) documents
nal circum-
stances ECU (Spanish European and tech-
3 - (at rate of] Chambers of pe nical
2/3 . Council of .
exchange Agriculture reports
of members ruling on Young Farmers " Jovenes
present) & FORPPA (CEJA) ’
14.9.81) lAgricul -
(Fund for (observer ’
tores
Planning status) (monthly)
and Regula- y
tion of
Agricultural
products an
prices)
ENESA
(State Agrid
cultural
Insurance
Organiza-
tions)
SENPA
(National
Service for
Agricultural

Products)
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member unionp
and organi-
zations at
national
level. Each
union is in-—
dependent in
its own area)
Since the
organizationg
are indepen—
dent, they
alone can
take valid
decisions
in their own
areas.

Date of . ;
. 5 N . . Administrative

ORCANIZATION {Formation bdembership Aims Bodies
FEDERATION OF 1976 13 regional | Defence of the . General
SPANISH FARMERS' unions interests of thg Assembly
?ggﬁg?ZATIONS 14 provin- family farm; Plenary

cial unions | support for crog ° Asserbly
JTIT.2.7 COAG is the g;kagglgfcwmih

coodinating not onl o?n . Standing

body for all only o Commi ttee

market stability]
but also balan-
ced development
in the regions
and the reforms
necessary to
permit the mo-
dernization of
agriculture;

Steps to encou-
rage adequate
involvement of
family farmers
and stock
breeders in
decision making
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Represent. | Membership
Decision- on national | of European [Attitude to Publicationg
making Budget eco. and sog.Interest Accession
Procedure con;ult. Groups
bodies
efforts are | 1982 the |ENESA - qualified 'COAG
made to budget for|(State Agmﬂ support [[NFORMA"!
achieve a rumning cultural (fortnightly)
consensus the MadridInsurance )
on all Office Organizatior}) ESPRCIAL
decisions; | totalled FEENSA
teions; °%  [FORPPA (weekly)
maJjority; oetween (Fund for bress sheet
(Plenary 6,600,000 planning - .
Assembly's | PES€T@S  |ng Regula- raining
T and . phamphlets

majority tion of
3/ majority | /299,000 |poricul tural Studies ...
in the case ggss’lcasf Products
of binding 71:55’ J‘Z:ISU and Prices)
decisions) | (ot rate |CONCA

of ex— (Spanish

change Chambers of

ruling on [Agriculture

14.9.81)
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groups, orgsh
and assocs.
in agric.

and forestry|
sector

following
can be mem—
bers

.General andl
sectoral
employers'
assocs.
which are
legally
constituted
and operate
in Spain;
any other
agr. assocs.
approved by
National
Assembly

ties of affilia~
ted associations

Further industrig
lization and

marketing of £
produce anw

Press for measure
to help young
people working
on the land, in-
cluding measures
1n connection
with education
and land owner-
ship

At international
level, UFADE
cooperates with
international
agricultural
organizations

Date of . .
, - - . Administrative
ORGANIZAT1ON |Formation Membership Aims Bodies
Champlon In- R
UNION OF SPANTSH 1978 22 Province terests of farmerd - National
AGRICULTURAL associations Assembly
FEDERATICNS 4 sectoral Improve quality . Junta
(UFADE) R of life, educa- -
associationg] Directiva
tion etc. of fam]
/I11.3.7 Umbrella families . Executive
group for . . Committee
production Coordinate activif
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14.9.81)

Represent. Membership
. on national ,of Europeear; Attitude
Decision- i .
making Budget eco. and Interest to Publica-
s0C. Groups Accessicn  (tions
Procedure consult.
bodies
Simple or 1981 FORPPA - qualified weekly
qualified operationa]SENpA support tbulletin
majority, budget for on topical
depending on | Madrid IRA matters
body and bureau
importance 7,116,000 1RYDA
of decision |pesetas = [INIA
70,420
ECU INDO
(at rate of ENESA
exchange CAT
ruling on
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Date of C e X
ORGANIZAT1ON |Formatiory Membership Aims Administrative
Bodies
NATIONAL 1980 BO provinciall These are of . Plenary
CONFEDERATION OF chambers three types : Assembly
%?ANI%ES BOOO local a) Consultation .
HAMB chambers ith th . Executive
OF AGRICULTURE with the Committee
(CONCA) The Agricul- | Sovernment on
ltural Cham~ the preparation . Specialized
JITT.4.7 bers are le- | @04 application) © . ooty o

pally consti]
tuted public
corporations
set up to
hdvise and
ork with the|
bovernment
through the
inistry of
Agriculture.

e Chambers
pre organized
pn a geogra-—
bhical basis:
the Confede-
ration at
National
Level, with
ithe Provin-
cial and
local cham—

respective
preas. The
Chambers
may create a
tistrict,
nter-Provin-
cial or re-
gional federst-
fion. These
bodies are
Also consi-
Hdered to be
public
corporations
1th their
own legal
status.

ers for their comunities.

of provisions
affecting
agriculture in
general;

b) Collaboratio
with the
Government in
cornection with
any actions,
measures or
reforms for the
development and
improvement of
agriculture;

¢) Undertaking
of tasks, ser-
vices and

management

activities of
general interest
to rural
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Represent, Membership
Decision~ on national | of European |Attitude to
making Budget eco. and socp. Interest Accession Publica-
Procedure consult. Groups tions
bodies
Simple majo- |no infor- lconsultative| Eurcpean Favourable, | "Actualidad
rity mation body itself | Confederationijwith some Agraria"
(specified available FORPA of Agriculturgconditions | (weekly)
ggrége;? SENPA (CEA) reports,
ENESA International brochures,
. Federation of magazines,
?igig?iie of ggricultural news sheetq,
Seeds and roducers ete.
(IFAF)
Nursery
Plants Representativsg
office with
(..2) COPA in

Brussels
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.Represents
Savings Banks
individually and
as a group in

authorities;

.Offers to the
Savings Banks
any financial
services
considered
necessary;

Acts as an
investigation
centre on all

the Savings
Banks;

Manages and
invests funds
entrusted to it
by the Savings
Barks

dealings with the

matters concerning

bate of Administrative

ORGANTZATION |Formation Membership Aims Bodies
SPANISH 1928 80 members | Two sides to the ] . General
CONFEDERATION OF Confederation's Assembl;
SAVINGS BANKS The nature | o ations v
(CECA) of the Administrativel

Confederatlob . : X

enables it a) Naplonal Council
JII1.5./ . . association of

to maintain Savings Banks; Executive

a permanent ’ ) ;

relationship| b) Financier of Commi ttee

with the Savings Banks, irg Superviso

various particular, it : | ° ngmitteery

authorities

. Social Affairs|
Committee
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Represent. EMembershlp of
Decision- on nationel | Buropean Attitude to
making Budget eco. and sockInterest Accession Pgblica—
Procedure consult. 1Groups tions
bodzes
Magjority 1982 : Consultative Groupement In favour {"Ahorro"
(two-thirds 054 m body to the| des Caisses monthly
in special " _ | government d'Epargne de magazine;
cases) pesetas = la Communautd "
2.52 m Papeles
Economique
ECU . de Economig
Europeernne Espafiola
(at rate of (observer ( b terly)l:
exchange member) ; quarterly
ruling on Institut ”Coyun?ura
14.9.81) International] ?gonggigz).
des Caisses 28 ’
d'Epargne; "Temas
] 1|
Associazione Economicos
nternazionalel (collection
dei Publici of papers);
) o "Previsibn
%?gg%{g?l di Financiera
Trimestral'!
Confédération (report);
Internationale
du Crédit weekly
Agricole bulletin
and annual
shere report;
"Accibn
Cultural
(monthly
bulletin);
"Comentario,
Socio
Logico"
(Publica-
tion of the
elfare
Studies
Service)
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Date of Administrati
ORGANIZATION |Formatiorf Membership Aims nistrative
Bodies

NATIONAL 1975 70 consumer } protection and . Director
INSTITUTE OF organiza- guidance of con- Management
CONSUMER AFFAIRS tions sumers: - ranagem
CING ) Committee

Royal Decreq ° ;ng:ZTng €ON™ 1 General

300 of mers., Secretary

/111.6.7

2 March 1978
reorganized
the Ministr
of Trade

and Tourism,
the National
Institute of
Consumer
Affairs be-
coming an
independent
body within
the frame-
work of the
Ministry.
The Royal
Decreee
assigned to
the Insti-
tute, in
addition to
1ts existing
responsibi-
lities, the
duties of
the defunct
Under
Secretariat
General of
Consumer
Protection,
thus widen-—
ing the
Institute's
range of
operations.

. developing conA
sumer education;

advising con-
sumers and
their organi-
zations on all
aspects of
products and
services;

. putting forward
proposals and
recommendat iong
to relevant
bodies to help
guarantee the
protection and
safety of con-
sumers;

. acting as a
mediator in
consumer claims

. carrying out
surveys, inves-
tigations and
comparative
trials;

. giving grants
to consumer
organizations;

. approving and
analysing con-
sumer products;
etc.
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Represent. [Membership
Decision~ on national |of European Attitude )
making Budget |S°°- and Interest to ] Publica—
soC. Groups Accession {tions
Procedure consult.
bodies
Decisons are | 1980 budget - European in favour several
taken by the Bureau of books:
Director 171,892,004 Consumer "La
?ezgga$87 Unions sociedad
The Manage- Nt (BEUC) de consumo
ECU -~ valusg
ment. at 14.9.81 (observer) Yy su
Committee " futuro. El
puts forward International caso de
proposals and Organization Espana”
recommenda-— of Consumers' (Consumer
tions on the Unions Society
general (1ocy) and its
policy of the (correspondingd future:
Institute member) the situa-
tion in
Spain)
'Estudio
sobre el
et iguetado
obliga-
torio en
Europa"
(Survey on
compulsory
Labelling
in Europe)

etc.
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Date of L. .
ORGANIZATION |Formatior| Membership Aims Administrative
Bodies
CONSUMERS AND 1975 The OCU is [The 0CU, a non- . The General

USERS ORGANIZA-
TION
ocw)

/111.7.7

made up of:

.The provin-
cial con-
sumers and
users
Councils

.Local or
District
Councils

.Users
Associationg

The follow-
ing users
associa-
tions are
members of
the 0CU:

L. Insurance
Users (USEG)

. Tenants/

Houseowners
Associations
wsvn

. Transport
Users
(UTRANS)

L. Cash and
Credit Users
(UDICRE)

L Energy Users
(UEN)

L Telephone
and Tele~
communica-
tion Users
(UTTE)

political, non-
profit-making
organization,
advocates the
education, gui-
dance, support
and representa-
tion of its mem-
ber consumers and
users. More parti
cularly, it pro-
poses:

.to promote con-
sumer education

.to stress the
importance of
the education of
children and
young people

.to direct 1tsac-
tivities towards
protecting the
maintenance and
improvement of
the living stan-
dards of consu~
mers and users

.to demand legal
recognition of
the basic rights
of consumers

.to work with
official bodies
of the State,
the Provinces
and the local
councils, etc.

Assembly

. The Management
Committee
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Represent. |[Membership
Decision— on national {of European Attitude
making Budget eco. and Interest to Publica-
soc. Groups Accession |tions
Procedure consult.
bodies
Simple 1979 budget] FORPPA European in favour various
majority .. Bureau of specia-
15,000,000 | ety o | consuner
P . Unions (BEUC) publica-
or sory Commi= (observer) tions
148,441 ttee
e.g.
EcU International
(value at Prices Oraanization "35
14.9.81) Commission rganiza ' millones
of Consumers de
<. Unions (I0CW) .
Ministry of (corr nd— consumi-
Culture ,correspo dores"
X ing member)
Community
Development
Board
Energy
Board
Internal

Trade Board
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DATE OF FORMATION

The Spanish Confederation of Employers Organizations was formed
on 29 June 1977. It was constituted as a professional organization of

confederation nature for all trades throughout the country.

In the constituent Assembly of 22 September 1977 the Statutes
were approved and the governing bodies were elected for one year in order
to enable the organizations joining the Confederation lLater to have the
opportunity of becoming members of these bodies. 408 delegates from
89 sector and area organizations, representing over 800,000 employers,

were present at this Assembly (1.

MEMBERSHIP

In 1982 the CEOE consisted of

- 39 area organizations;
~ 92 sector organizations;

- 2 associate organizations.

The CEOE at present represents through confederation organiza-

tions over 1,300,000 firms, which employ about 80% of the labour force (2).

LINKS WITH MEMBER ORGANIZATIONS

Full membership of the CEOE is open to all professional organi-
zations (confederations, federations, or associations), whatever their
denomination, whose membership is made up of firms and/or industrial pro-

fessional organizations, provided that the area they cover is
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- the whole country, if they are organized according to trade or sector;
- a province or targer, if they are organized on an inter-sectoral or

inter-trade basis.

"Spanish firms must be members of, and adequately represented
on, their industrial organizations in order to face up to the problems

which affect them.

"The performance of a firm is determined by two different types
of problems - one derived from its geographical situation and the other

from the production sector in which it operates.

"Once the necessity of membership of an industrial organization

has been realized firms must take these two circumstances into account.

"In order to ensure representation at both sector and area
levels a firm must be a member of a sector organization in its area. This
organization will in turn be part of the provincial area (a member of the

CEOE) and the national sector (CEOE member)."

Associate membership of the CEOE is open to groups or any type
of entity which believe in the function of the private firm in a free mar-
ket economy and to others which participate in the study and promotion of
business methods. These organizations have the right to speak but no

vote.

Organizations which are full members may designate the represen-

tatives to which they are entitled and may make use of the services the
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the Confederation provides, in accordance with regulations. The rights
of associate members and their representatives are laid down in the

respective admission agreements or in the internal regulations.

Full members must comply wth the agreements adopted by the Confede~
ration, they must not obstruct its activities and must make available all
non-confidential information at the request of the Confederation's
governing bodies. Full members must also comply regularly with their
financial obligations towards the Confederation. The duties of associate
members are set out in the admission agreements and the respective

regulations (3).

ADMINISTRATIVE BODIES

The governing bodies of the Confederation are :

- the General Assembly

- the Board of Directors
- the Executive Committee
- the 0ffice of Chairman

The General Assembly is the supreme decision-making and

governing body of the Confederation. It acts as a Plenary Assembly or a

Standing Committee.

The Plenary Assembly consists of all the representatives in

the Confederation of the full member organizations. In-1982 there were

540 representatives or members.

The Standing Committee in 1982 consisted of 246 members; its work

covers specific subjects Laid down in the Statutes.

The Assembly holds Plenary Sessions at least once a year and

as the Standing Committee once every six months.
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Extraordinary meetings of the Assembly can take place at the reguest of :

a) one third of its members;
b) the Board of Directors or the Executive Committee;

¢) the Chairman.

The Board of Directors, which is the normal governing,

managerial, administrative and advisory body of the Confederation, con-
sists of the Chairman and, in 1982, 60 members. The General Secretary is
also a member but without the right to vote. The Board meets as often as

necessary, but at Least 6 times a year.

The Executive Committee 1s the permanent governing, administra-

tive and advisory body of the Confederation and is elected by the Board of
Directors from among its members. There are 18 members including the
Chairman. It meets as often as required at the request of the Chairman or

one fifth of its members.

The Chairman is elected by the General Assembly for a period of
three years. Re-election is possible for one further period of three years.
The Chairman or Vice-Chairmen are elected by the Board of Directors from
its members; the Board also determines the numbers of Vice-Chairmen to

be elected.

The General Secretary is in charge of the operation and
administration of the Confederation's services. In addition the CEOE has

two Specialist Commissions, several committees and research and advisory

bodies, either standing or temporary. The Commissions consist of

representatives from the member organizations of the CEOE (4).

The diagram on the next page illustrates the actual composition

of the services and Specialist Commissions of the CEOQE.
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DECISION-MAKING PROCEDURE

Decisions are taken either on a simple or absolute majority
vote, according to the body and/or the importance of the decision. The
Statutes also provide for a 75% majority vote in exceptional cases,

such as the voluntary dissolution of the Confederation (5).

BUDGET AND CONTRIBUTION ARRANGEMENTS

The CEOE budget for 1982 amounts to :

364,000,000 pesetas

3,602,177 ECU
(value at 14.9.81) (&

The criteria for determining the contributions to be paid by

the member organizations are based on :

~ the number of firms;
- the number of workers which they represent;

- an estimation of the total value.

The Confederation is fully responsible for the administration
and disposal of its finmancial resources. According to the Statutes this

capital is made up of

- membership fees;
- interest and proceeds from its assets;
~ any contributions, donations or subsidies received;

- the assets begueathed to it and any other asset authorized by law (7).
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REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

The CEOE is represented in numerous national advisory bodies.

On economic affairs they are :

- the National Council for the Industriat Census;
- the Central Executive Committee for the Industrial Census;
- the Coordinating and Advisory Committee for the Standardization of

Statistical Nomenclature;

~ the Supreme Statistics Councit.

On social affairs they are :

- the National Institute of Health (INS);

-~ the National Institute of Social Security (INSS)

- the National Institute of Social Services (INSERSO);
- the National Institute of Employment (INEM)

The CEOE has 10 representatives on the national advisory
institutes on social affairs out of a total of 13 delegates for the Spanish
employers organizations. These representatives take part on a regular

basis in the work of the Institutes Working Committees (6).

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

The Department for International and Common Market Affairs co-
ordinates and promotes the international role of the Organization and its
principal courses of action. The CEOE is a member of the following inter-

national employers' organizations

- International Organization of Employers (IOE)

- Unionof Industries of the European Community (UNICE) (associate member)
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- Business and Industry Advisory Committee to the QECD (BIAC).

The Confederation is also represented on the International
Labour Organization (ILQ) and on the Organization for Economic Cooperation
and Development (QECD)- In addition it is represented on the Council of
Europe, the Economic and Social Committee of the UN and at the EEC in

Brussels, where it has an office (8).

ATTITUDE TO SPAIN'S JOINING THE EURQOPEAN COMMUNITY

The CEQOE is on the whole in favour of Spanish membership of the

Community (6).

AIMS
The fundamental aims of the Confederation, as stated in the

Statutes, are

~ to promote and support the system of private enterprise and free market
economy, making use of economic development as a means of achieving

social justice;

- to represent the common general interests of employers to the public,
the Government and workers' organizations, promoting and upholding the

unity and integration of private enterprise.

In order to achieve these aims the CEOE plans to :

- represent and negotiate the interests of the member organizations with

any authorities;
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- to promote employers' organizations encouraging their unity and soli-

darity; to promote services of interest to all;

- to analyse the problems facing industry and further the development of
management techniques and methods through research, the organization
of training and the provision of information as required. To establish

the consequent courses of action by member organizations;

- to study the aspects relating specifically to labour, establishing
suitable relationships with professional organizations, trade union

confederations and the public authorities;

- to recommend courses of action to the public authorities on all matters

relating to national or international socio-economic affairs;

- to establish, maintain and encourage relations with Spanish or foreign
organizations, acting as the representative of the employers' sectors
to the Government, trade union confederations and a wide range of national

and international institutions and bodies (9).
ACTIVITIES
The 1980 CEOE Activities Report includes an extensive description

of the Confederation's achievements, the main points of which are as

follows :
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Economy

The publication of two papers

- "Report on the economic situation in Spain and its future", which
analyses the economic situation in 1979 and contains a forecast for

1980.

- "Urgent measures to combat unemployment : basic courses of action",
which is a supplement to the previous paper and which proposes a set of
specific measures putting the emphasis on the reactivation of production

by means of investment and export drives.

The CEOE replied in September 1980 in a nine point document to
the speech delivered by the President of the Government on matters of
general policy. The points in the document are : unemployment, investment,
savings, demand, reform of the fiscal system, reform of the Spanish
industrial system, bureaucratic red tape, labour relations and Llabour

costs, and, additionally, export drives.

As far as monetary policy and reform of the financial system
are concerned, the CEOE sent the Government a document stating its posi-

tion in view of the reform of the monetary system.

Labour relations

In January 1980 the CEOE was a signatory to the Interconfederation
Framework Agreement (AMI). This agreement signified the start of the dis-
cussion on the agreements on subjects such as productivity and absenteeism

as they affect individual cases.
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The CEOE's plan of action for 1980 included the monitoring of
any labour legislation proposed. The CEOE followed the parliamentary
debate on the Workers' Charter closely in the Congress and in the Senate
until its publication on 15 March 1980. After publication the Charter
was analysed and made known to all member organizations by the CEOE. Cir-
culars were distributed on such important aspects as part-time employment
contracts, the repeal of Article 68 of the Contract of Employment Act,
which deals with temporary disability, the new system for financing the

Guaranteed Wages Fund, etc.

Throughout 1980, the CEOE also concentrated on social security.
At the end of the year the Confederation, which is represented on all the
institutes concerned with social security, prepared a report "Social
Security" - basic ideas for a programme and the employers' position in
Spain"™. In it the CEOE analyses and evaluates the current European trends
in social security, the typical problems of the Spanish system, the frame-
work necessary for a future system in Spain and the position of employers

with regard to the development of this future system.

buring the last quarter of 1980 elections were held in the bodies
representing the workers in industry in response to the Ministry of Labour
directive of 26 September of that year. The CEOE conducted an extensive
campaign among its member organizations and in Spanish firms to stress the
importance of elections in firms. For this purpose the CEOE distributed
numerous circulars, called press conferences and issued pamphlets

specifically to facilitate the election process.
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In the field of professional training the CEOE worked in the
preparation of & document on the aims of training and liaised with the

Inter-Ministerjal Commission which was formed for the purpose.

The CEOE also published a document on the prevention of accidents

at work.

International relations

Contacts were made with international institutions at the same
time as the CEOE was being promoted to the different bodies which make up
these institutions. The CEOE has consequently taken part in numerous

meetings of the IOE.

With regard to the BIAC, it should be noted that in May 1980 the
Chairman of this organization, accompanied by the General Secretary, paid
a visit to the CEQOE head office. The CEQOE has had 6 meetings with the
BIAC in all.

The CEOQE had frequent contact with UNICE during the course
of 1980. In November the Chairman took part in a meeting of the Council
of Chairmen of UNICE, when approval was given to an important docu-
ment destined for the European Community and containing the main concerns

of European industry.
The Confederation has taken part in 24 UNICE meetings.
The CEOE office in Brussels has been playing numerous roles in

providing information of Community subjects for bodies of the Confederation

and its member organizations.
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The CEOE took part in the ILO International Labour Conference,
which was held in Geneva in June. As in previous years there was a great
deal of technical cooperation between the ILO and the CEOE on several

subjects. In 1980 the CEOE participated in 14 ILO meetings.
At the same time as these multilateral activities were taking
place, in 1980 there was an extensive programme of bilateral contacts with

employers' organizations from other countries.

European Community Office

In January 1980 the CEOE opened an office in Brussels to liaise
with the EC in order to protect the interests of Spanish employers in the

negotiations leading to Spain's membership of the Community.
Accordingly the CEOE published a paper containing the overall
position of Spanish employers in view of membership; it was entitled

"Spanish Industry and Membership of the Common Market™.

Small and medium size enterprises

The intense efforts made by the CEOE from the day of its con-
stitution to encourage integration culminated in April 1980 with the
signing of the membership agreement with the CEPYME. As well as being a
decisive move towards employers® unity, this step strengthened the emphasis
which the CEOE places on the specific problems facing small and medium
size enterprises. This work of integration was consolidated by the

incorporation of 18 new organizations into the CEOE as full members.
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Relationship with member organizations

There has been continual contact with member organizations, with
meetings taking place almost every day. Meetings to coordinate activities
and exchange information have taken place between the Chairmen and between
the General Secretaries of the confederation organizations. This has also
happened with the advisory committees and the decision-making bodies of

the numerous member organizations.

The CEOE has continually given assistance to raising problems
brought up by the confederation organizations and has intensified its con-
stant Liaison with members of the Government, the Administration, political

parties and the Trade Union federations.

Research and documentation

This sector, which is considered to be an inter—departmental
technical support service, began to operate in February 1980. Its most
important achievements have been the creation of a library and, since

August 1980, the ptanning of two types of a new line of publications :
- information and research (monthly with 10 numbers a year);
- a quarterly bulletin on the economic situation.

Training

Training, as a basic part of employers' activities, began in

1980 as a new field in the structure of the CEOE.

The following are the principal activities :
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- courses on labour relations which were held in Madrid during October

and November;

- to quote one particular example, a seminar on collective bargaining and

labour disputes which was held in Saragossa in December.

And, in collaboration with the IMPI

~ a conference on the use of computers in small and medium size enter-

prises (in Madrid, December 1980),;

- a computer course for small and medium size enterprises (10).
PUBLICATIONS

Since the end of 1978 the publications department of the CEQE has
produced the "Boletin de informacidn de La CEOE"™, a periodical distributed

nationwide.

Since 1980 the Confederation has also published :

- research and information (monthly);

- a quarterly bulletin on the economic situation (11).

SOURCES

1) "Qué es La CEOE" (What is the CEQE?), 1982, pages 5 and 9.

2) " " 1982, pages 5 and 48.

2) " " 1982, pages 39 and 41.
Statutes, articles 4,5,7 and 8

4) " " 1982, pages 21, 25 and 31, and
Statutes item IV.

5) Statutes, items IV, VII and VIII; "Normativa sobre régimen interior"

(Regulations on internal procedure), items I and II.
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6) Reply to the CES guestionnaire

7) Statutes, article 47

8) "Qué es la CEOE"™ (What is the CEOE?), 1982, p.29

9) Statutes, article 6; "Qué es lLa CEOE", 1982, pages 7 and 8
10) 1980 Report

11) 1980 Report, pages 65 - 66.
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DATE OF FORMATION

CNAG was the first agricultural organization to be set up after
the Law Regulating the Right of Trade Union Association came into force on
1 April 1977 (1).

MEMBERSHIP

CNAG consists of 27 agricultural associations - 21 provincial,

3 regional and 3 from different sectors (1)(*).

(1) Information sheet of 14.8.81.

LINKS WITH MEMBER ORGANIZATIONS

CNAG is a national professional employers organization and

membership is open to :

a) national employers organizations from the different sectors of agri-

culture;

b) area and inter-sector agricultural employers organizations at provincial

Level;
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¢) local or district area employers organizations jn the provinces where
there is no CNAG provincial organization for a transitionary period of
one year during which they must form themselves into provincial organi-
zatjons. During this period of transition these organizations will have

the right to speak but no vote;

d) employers organizations which join as associate members for a period of
one year, with no voting rights and paying only half of the subscription

taid down.

There is no distinction between members of the Confederation,
except for the cases given in paragraphs c¢) and d), and they enjoy full
protection against any act that in any way undermines the rights the Con-

federation was set up to defend (2).

ADMINISTRATIVE BODIES

There are two types :

a) Collegiate : - The General Assemoly
- The Executive Committee

- The Management Committee

b) Individual : - The President
- The Vice-President
- The General Secretary

~ The Treasurer

The General Assembly: the supreme managerial body in the Confede-

ration; each confederation organization is represented on it by four elected

delegates.
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It has the authority to deal with any matter which affects the

Confederation; among its specific functions are :

a) amendment of the Confederation's rules;

b) dissolution of the Confederation;

¢) approval of the estimates for each financial year;

d) determining subscriptions;

e) adjudication and the disposal of assets;

f) the election of the members of the Executive Committee, the President and

the Vice-President;

g) the endorsement of the participation of the Confederation in federations

or confederations at national or international lLevels (2).

The Executive Committee : consists of the President, the Vice-

President, the General Secretary and up to 77 members, of which up to 52
represent the provincial organizations and up to 25 represent the national

organizations.

The Executive Committee appoints a Management Committee which

performs its functions and takes decisions in the periods between meetings.

The Executive Committee is the permanent governing, management and
administrative body of the Cenfederation; it has the following functions

among others :
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b)

c)

d)

e)
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the election of the General Secretary, Treasurer and Accountant from

among its members;
the supervision of the implementation of the Assembly's resolutions;

to decide on the holding of extraordinary meetings of the General Assembly

and to draw up the agenda for both ordinary and extraordinary meetings;

the audit of the accounts and the administrative functions of

the Confederation;

the adoption of agreements relating to the lodging of any type of action

or petition against any organization or legal authority.

The President holdsoffice for four years and he may be re-elected;

among his responsibilities are the following

a)

b)

c)

d)

el

to preside over the General Assembly and the Executive Committee and to

call their meetings;

to represent the Confederation in any action or contract;

to sign all documents relating to the Confederation, or between the Con-

federation and third parties;

to authorize expenditure and payments;

to comply with, and be responsible for the compliance with the legal pro-

visions and with the rules of the Confederation.
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ALL the management posts and the posts on the administrative
assemblies are honorary and the holders do not receive any financial reward
for their work. However they are entitled to the reimbursement of expenses
for travelling, meals and any other expenditure arising from the performance

of their duties.
In addition the Confederation may set up any Working Parties,
ei1ther standing or temporary, which it considers necessary in order to

facilitate the task of achieving its aims (2).

DECISION-MAKING PROCEDURE

In order that the General Assembly may be formally constituted at
its first meeting there must be a quorum of more than half of its members.
If this quorum 1is not reached, a second meeting will take place 30 minutes

Later; no quorum will be necessary on this occasion.

Resolutions are adopted following a majority vote of the members
present, except in the case of dissolving the Confederation. 1In this case
the motion has to be passed at an extraordinary meeting especially convened
for the purpose with at least 25% of the members present and with a majority

vote by at least 75% of those present.

Resolutions of the Executive Committee are adopted by a majority
vote of the members present; 1in the case of a tie the President, or in his

place the Vice-President, will have the casting vote (2).
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BUDGET AND CONTRIBUTION ARRANGEMENTS

The total of the 1980 budget for the Madrid head office amounts
to : 6,000,000 pesetas
59,376 ECU

and for the Associations which make up the Confederation:

50,000,000 pesetas
494,804 ECU

Each member Association contributes 300,000 pesetas annually (2,968 ECU)
(values at 14.9.81) (1.

The assets of the Confederation consist of

a) the property and rights it possessed when it was constituted and those 1t

has acquired since;

b) the property and rights acquired through donations or any other legal

process;

c) the real property rights of which the Confederation is the holder;

d) the shares or securities of which the Confederation is the holder and

any rights in intellectual property it may have.

The Confederation has, on the other hand, the following income

at its disposal:
a) the monies it collects from subscriptions, which may be :
~ for registration;

- ordinary (annual, quarterly or monthly)

- special;
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c)

d)

e)
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the revenue from 1ts assets, interest from bank accounts and other
revenue;
any donations, subsidies and contributions that it receives;

any other funds obtained in accordance with the law or the rules of

the Confederation.

the income derived from services provided, either for 1ts members or

third parties.

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

CNAG 1s a member at national level of the CEOE. It is re-

presented on the Chambers of Agriculture and takes part in the meetings the

Government holds with the different agricultural organizations listed

below to discuss the problems affecting Spanish agriculture

The Fund for Planning and Regulation of Agricultural Products and Prices

(FORPPA);
The Nationalt Service for Agricultural Products (SENPA);
The National Institute for the Agrarian Industry (INIA);
The National Seed and Tree Nursery Institute;

The National Institute for the Marks of Origin (INDO),

The Institute for Reforms and Development of Agriculture (IRYDA) (1).
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MEMBERSHIP OF EUROPEAN INTEREST GROUPS

CNAG is a member of the European Confederation of Agriculture.
In addition as a member of the CEOE it 1s a member of the organizations of

which the CEOE forms part (1).

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

CNAG 1s in favour of membership from the point of view of the
social and economic aspect (1). However a number of changes will have to
take place on the Community's side as well as Spain's; for example, more
farmers should participate in the negotiations so that they will not be
conducted exclusively by politicians, whose knowledge of agriculture may

be limited (3).

AIMS

Amongst others these are :

a) to represent, manage, uphold and promote the professional interests of

its members;

b) to obtain equality of income for the agricultural sector in comparison

with the remaining sectors of the economy;

¢) to make the Llives of farmers congenial, stable, secure and dignified;

d) to promote and develop indepenuent enterprises, free associations and

co-operatives and the independence of the rural population;
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e) to defend private enterprise and to reject any form of State
intervention in agriculture, even through agricultural corporations

managed by the State;

f) to encourage the use of cooperatives and other forms of associa-

tions;

g) to endeavour to obtain the necessary adequate medical care for the agri-

cultural community;

h) to make it possible to obtain new and more flexible formulae for agri-

cultural credit;

i) to demand a true agricultural policy for Spain 1n which the State must
participate, providing adequate technical and financial assistance, while
farmers must be allowed to express their opinions and play a leading part

in the implementation and management of the policy (2).

ACTIVITIES

These are, amongst others :

a) to represent, manage and uphold the professional interests of farmers in
meetings with any public or private bodies or individuals, and, especially,
with the Government and Trade Unions;

b) to uphold before any judicial, jurisdictional, administrative bodies or
authorities the actions and rights which are in accordance with the Law,

and to pursue any kind of proceedings;

c) to advise member organizations on fiscal and Labour matters;
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d) to act as a mediator in any disputes that might develop between

members;

e) to establish and maintain specialist services for advice or assistance,

or any other service of common interest to its members;

f) to contribute towards the goal of uniting professional organizations

through the appropriate federations and confederations;

g) to undertake any course of action which it may consider necessary or

desirable in order to comply with the aims of the confederation (1 and 2).

PUBLICATIONS

The member associations publish several publications. Although the
Confederation does not, it does compile an annual report on the situation in
the sector and on the General Agricultural Policy as well as reports to

different Government bodies (Draft Legislation, Agricultural Prices, etc.) (1).
SOURCES

1) Response to ESC questionnaire

2) Rules amended by the General Assembly of 11.12.79

3) Joint statement of CNJA, CNAG and UFADE at the ESC conference of 26 and
27 June 1980.
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DATE OF FORMATION

The Spanish Union of Insurance, Re-insurance and Investment
Companies (UNESPA) was formed as a professional association of companies in
accordance with Law 19/1977 of 1 April 1977. UNESPA has the legal status,
1ndependence and all the facilities necessary for the realization of its
aims. The statutes of the Union were approved by the Ordinary General

Assembly of 6 April 1979 (1).
MEMBERSHIP

The membership of UNESPA is divided into 4 National Groups, formed
by virtue of their legal status, thirteen National Technical Groups and five

Area Unions (2).

LINKS WITH MEMBER ORGANIZATIONS

The member organizations of UNESPA are divided into :

- National Groups, to which organizations belong because of their Legal

status;

- National Technical Groups, to which organizations belong according to

their trade or the activities they engage in;

- Area Unions, to which organizations belong according to where they have

their offices.

Full membership of UNESPA 1s granted on reqguest to those bodies
which carry out their activities within Spanish territory and fall into the

following categories:
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b)

c)

d)
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Insurance and/or Re-insurance Companies and Friendly Societies which

are subject to Spanish legislation on private insurance;

Employers' pmutual Societies for Accidents at Work;

Savings and Investment Societies;

ALl other institutions with interests in insurance.

Honorary membership of UNESPA is granted on the nomination of the

General Assembly and may be accorded to individuals.

The National Groups, which represent the specific interests of

the members of UNESPA and act on their behalf, are responsible for the fol-

lowing operations :

a)

b)

c)

d)

The representation, management and defence of the specific interests of
the members, taking part in the activities of the Association in accor-

dance with the statutory rulings;

The creation of the necessary facilities to provide better assistance
for their managing bodies and Group members, coordinating these services
with the Common Services provided for by the Association;

The approval and disposal of the funds in its specific accounts;

The approval of their regulations in accordance with the provisions in

the statutes of the organization (3).
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ADMINISTRATIVE BODIES

These are as follows

~ The General Assembly

~ The Board of Directors

~ The Executive Committee

- The Office of Chairman (4)
Executive Bodies

The Executive Bodies of UNESPA are

- The Managing Director, who is directly responsible to the Chairman of

UNESPA and through him to the Executive Committee;

~ The General Secretary of the Association, who carries out the secretarial

duties of the representative and governing bodies;

~ The Secretaries of the different bodies of UNESPA, who carry out duties
similar to those of the General Secretary but within the sphere of action
of each body (5).

A diagram of the structure of UNESPA is shown on page 4.

DECISION-MAKING PROCEDURE

The adoption of resolutions by UNESPA requires a simple majority.

In certain cases laid down by law or in the statutes, such as the
dissolution of the governing bodies or the Association itself, amendments
to the statutes or the exercising of the right to withdraw membership, a

specified majority is required (6).
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BUDGET AND CONTRIBUTION ARRANGEMENTS

Budget for 1980 : 200,000,000 pesetas
1,979,218 ECU
(value at 14.9.81)

This sum is divided between the companies according to the

premiums received by each.

UNESPA has the following income :

- rent and profit from property;

- donations and subsidies when applicable;

- the subscriptions from its members;

- any other funds 1t may obtain in accordance with current legal pro-

visions.

Partial estimates of UNESPA's income are prepared by the
Financial and Administrative Committee, which calculates the contributions

to be made by the members (7).

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

UNESPA is represented by the Spanish Confederation of Employers'

Organizations (CEOE) on the following bodies

- The Institute of Hygiene and Safety at Work;
- The Health Institute (INSALUD);
- The Social Services Institute (INSERSO);
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- The Institute for Social Security (INSS);

- The Institute for Leisure (8).

MEMBERSHIP OF EURQPEAN INTEREST GROQUPS

UNESPA is a member of the European Committee on Insurance
(CEA) (9).

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

UNESPA stated that: "Spain will join the EC during 1983 at the
Llatest. This implies that compromises will have to be made with the Com-

munity, with the consequent strengthening of relations with Europe" (10).

AIMS

The general aims of UNESPA are

a) to represent, manage and uphold the economic, social and professional
interests of member companies before all types of people, bodies and

public and private organizations;

b) to encourage and uphold the system of market economy and free enterprise

by taking part in Community activity in commercial and social spheres;
c) to contribute to the unity of employers through collaboration with,
and participation in the projects of the appropriate professional

organizations;

d) to stimulate the development of the activity of member companies by

creating and providing services in the common 1nterest of these members,

thus ensuring the maximum efficiency of their work and service in

Spain;
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h)
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to promote a just and suitable image of the insurance sector as a

service to the Community;

to take the initiative and negotiate on the collective work agreements
in their respective fields in accordance with the legislation governing
them. To bring to the notice of the authorities any situations of

Labour conflict which may arise;

to encourage the training of staff connected with the work of insurance;

to administer its own funds and to use them to achieve the Association's

aims and carry out its activities;

to carry out surveys of the sector and to ensure that they are always

up to date;

to work with the Public Authorities and with the Users and Consumers
Organizations and others of general interest on all matters relating

to the organization's activities;

to maintain relations with International Bodies and foreign organizations

of interest to insurance operations (11).

ACTIVITIES

The UNESPA "1979 Report on Activities" (Memoria de actividades

1979) contains a comprehensive description of the Organization's activities.

The wide range of activities 1s recorded in the list of publications
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edited by the Organization, together with the reports it has compiled.

These include

1) Replies to the questionnaire referring to the problems which could
arise in the insurance sector as a result of Spain's future membership
of the Common Market. This involved the preparation of reports on the

following :

- The sector's position with regard to the negotiating procedure;

- The extent of adaptation to current standards;

- The practical problems which could arise;

~ Possible criteria for a period of transition;

- The foreseeable economic impact of Spain's entry into the European

Community;
~ The possible reaction of the Insurance Companies.

2) The publication of "The Directives of the European Economic Community on

matters of Insurance".

3) The Association's most important activities during 1979 under the heading

labour relations; these were :

- The signing of the Collective Agreement for 1979;

- The revision of the wages policy laid down in the Royal Decree-Law
49/78 of 26 December;

-~ The commencement of the work of the Commission on Professional
Insurance Colleges;

- Permanent contact with the CEOE during the negotiations on the Inter-

confederation Framework Agreement.

4) UNESPA consolidated and extended its relationship with the CEOE during

1979 through being represented on thirteen specialized Commissions and



5)
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Committees of this principal organization. In addition to this parti-
cipation in the corporate activity, UNESPA recognizes the political and
technical assistance given by the CEOE and its collaboration in the

general economic aspects, especially in relation to Labour.

In the same way UNESPA maintains relations with different corporate

institutions and also with Cultural and Research institutions.

At international level in 1979 UNESPA engaged in various activities
working to consolidate two basic spheres: the European and the Latin

American.

In the Latin American sphere the following deserve mention :

- the creation of a Latin American Commission within UNESPA ;

- the participation of a delegation of Spanish insurers at the FIDES(%)
Conference held at Rio de Janerio, at which UNESPA was accepted as
an assoctate member;

- the Latin America Insurance Day-Conference organized by UNESPA
to be held in Madrid in October 1980;

- participation 1n the meeting between Spain and Argentina in Buenos

Aires in November 1979.

In the European sphere UNESPA is a member of the CEA working parties
and has itself initiated a serjes of bilateral meetings between

the officials of CEA responsible for the EC and the Employers

(x) FIDES: Inter-American Federation of Insurance Organizations.
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Associations of member states of the Euronean Community. In 1979 UNESPA

took part in 23 CEA meetings.

In addition UNESPA was present at several international meetings;

among these were :

-~ Geneva Association, Madrid, July 1979;
- European Study Conferences Limited, Brussels, October 1979;

- the Meeting of French Insurers, Madrid October 1979 (12).

PUBLICATIONS

UNESPA does not publish periodicals but it issues reports or

documents on particular subjects relating to insurance problems.

SOURCES

1) UNESPA : Statutes Article 1
2) UNESPA : Supplementary provisions Nos. 1, 2 and 3
3) UNESPA : ditto, in addition see Articles 7, 13, 39 and 40
4) UNESPA : Article 13
5) UNESPA : Chapter IX
6) UNESPA : Articles 15, 20, 34, 38, 88, 89, 90 and 91
7) UNESPA : Chapter X and UNESPA letter of 27 August 1981
8) UNESPA : "Memoria de Actividades 1979", pages 80-82
9) UNESPA : page 55
10 ) UNESPA : page 67
11) UNESPA : Statutes, Article 6
12) UNESPA : "Memoria de Actividades 1979", pages 35, 54, 65, 67, 75-77 and
80-82.
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DATE OF FORMATION

The Spanish Association of Private Banks (AEB) was created on
22 June 1977 by deed of incorporation, of the same date. This took place
at the beginning of a period when the free Trade Union movement was

instituted (1), at the start of a new, democratic political system.
MEMBERSHIP

Full membership is granted to private banking institutions
included in the Register of Banks and Bankers of the Bank of Spain, pro-
vided that they fulfil one of the following conditions

1) They narticipated in the foundation of the Association

2) They have been accepted as members (following a request for admission)

with the specific approval of the General Council.

Associate membership is granted to credit and savings organiza-

tions and the other financial institutions which are not included in the
Register of Banks and Bankers of the Bank of Spain who request admission

and are admitted with the specific approval of the General Council.

On 30 November 1981 the AEB consisted of 127 banks with full
membership, of which 26 were branches or subsidiaries of foreign banks (2).
This means that all the institutions operating as private banks in Spain

may become members of the AEB.
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LINKS WITH MEMBER ORGANIZATIONS

The AEB maintains a permanent relationship with 1ts members through
the regular ordinary and extraordinary meetings of its governing bodies
and different standing committees and through working parties set up to
examine particular questions. In addition, surveys on specific 1ssues
together with circulars and letters from the Chairman's and General

Secretary's offices ensure this permanent relationship (3).

ADMINISTRATIVE BODIES

The Association is governed by the following decision-making

bodies :

- the General Assembly
- the General Council

~ the Executive Committee

the office of Chairman

The General Assembly 1s made up of all the full and associate

members. Full members may take part in debates with voting rights, whereas

associate members only take part in a consultative capacity.

The Assembly meets for an ordinary session at least once a year to
approve the activities of the past year and to set out guidelines to be
followed in the coming year. The Chairman may call an extraordinary
meeting any time when a matter which he considers to be of importance arises,

or at the written request of at least 20% of the full members (4).
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There are certain subjects which are the sole responsibiltity of
the Assembly, such as : the election of the Chairman of the Association;
the approval of the Budget; to be acquainted with, approve or censure

the general running of the Association.

The full members of the General Assembly are divided into four
groups. The first group is made up of banks whose contributions are
over 2.5% of all financial assets, including their own; the second con-
sists of the banks whose contributions are between 0.5% and 2.5% of this
figure; the third is made up of banks whose contribution is less than

0.5%; the fourth group consists of the foreign banks.

The General Council which represents the four groups of banks

making up the AEB is made up of the Chairman and as many members as are
taid down in the rules contained in the Social Statutes (5). On

30 November 1981, the General Council consisted of 23 members (6), seven
members representing each of the first three groups, and two the fourth

group; they are all elected for a period of four years.

The General Council holds an ordinary meeting at least once a

month.

Its main duties are : to appoint the General Secretary of the
Association on the recommendation of the Chairman; to nominate the members
of the Executive Committee; to ensure that the activities of the Associa-
tion conform with the rules (aid down by the General Assembly; to be
acquainted with the expenditure and to ensure that it is within the
approved budget. The General Council must be informed of and approve all

matters which have to be submitted to the General Assembly.
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The Executive Committee is elected for 4 years and consists of

the Chairman and seven members, two for each of the three groups of banks
and one for the fourth. It meets on the Chairman's initiative, or at the

request of at least three members, as often as necessary.

The Executive Committee has the same responsibilities as the
General Council and any others that the Council may specifically delegate
to it (7). In practice it meets two or three times a month and it is the
governing body which has the most up-to~date knowledge of the different

subjects involved in the running of the Association.

The office of Chairman is the highest representative post in the

Association; the Chairman therefore presides over all the governing

bodies.

He 1s elected by the General Assembly, in a personal capacity,
whether or not he is attached to a member bank, by secret ballot of the

full members. His term of office is four years and he may be re-elected.

His principal responsibilities are : to represent the Association
legally; to preside over all the governing bodies; to submit to the
General Assembly the budget for the following financial year and the
balance sheets of the previous year (8) and to represent the AEB before

every administration or legal authority.

DECISION-MAKING PROCEDURE

The Statutes lay down a system of proportional representation
within the Assembly (9) which basically amounts to giving votes extra to

those which each bank is entitled to 1n 1ts capacity as a full member,
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according to the proportion of each bank's funds to the total of the

national Private Banks' fund, including their own.

Under these regulations the country's three leading banks had
11 representatives on 30 November 1981, but this number will decrease
until each bank only has one representative as do the banks in the third
and fourth groups. The total number of representatives on that date

was : 67 in group 1, 65 in group 2, 69 in group 3 and 26 in group 4.

The ordinary resolutions put before the General Assembly are
adopted by a majority vote of full members, either present or properly
represented. According to the Statutes a majority of 75% of votes cast
by full members, either present or represented, is required in certain
cases (10), which include amendments to the Statutes and the appointment

of the Chairman.

Within the General Council and the Executive Committee, the
Chairman and the members of the Association have one vote each, with the
Chairman having the casting vote when necessary. The General Council

requires a quorum of 14, out of its 23 voting members (11).

BUDGET AND CONTRIBUTION ARRANGEMENTS

Income (ordinary and extraordinary) budgeted for the financial

year from 1 March 1981 to 28 February 1982 amounts to :

223,774,697.95 pesetas (1)
2,214,494 .70 ECU

(value at 14.9.81) (12)
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There are two methods of making contributions to the income of
the Association. Regular ordinary contributions are made according to the
number of votes each member bank holds. The appropriate bodies may agree
to levy a special contribution the amount of which must be in proportion
to the percentage of each bank's participation in the total of the assets
of the banks, including its own, at 31 December of the previous finan-

cial year (1).

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

The AEB is a member of the Spanish Confederation of Employers'
Organizations (CEOE) and has 10 representatives on its General Assembly.
On 30 November 1981, the Chairman of the AEB became a member of the
Board of Directors and of the Executive Committee of the CEOE, with the

post of Accountant.

The AEB forms part, through the CEOE, of consultative bodies

operating on economic and social affairs in Spain today.

The AEB has one representative on the National Institute for
Social Security and the General Secretary represents Private Banks on the
Committee for the Implementation of Welfare Housing Construction
1981/1983 (1).

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

The AEB has on several occasions made contact with the Banking
Federation of the European Community, which has its headquarters in

Brussels, with a view to applying for membership of the Federation as



- 123 -

soon as Spain enters the EC as a full member. In the meanwhile, the

AEB has a working relationship with this organization and receives its
publications (1).

The Spanish Association of Private Banks is in frequent contact
with the Banking Associations of different European countries; it is a
corresponding member of the EFMA (European financial Marketing Associa-
tion), has had occasion to work with INSIG (Institute for Inter-Bank
Research), and is in touch professionally with banking associations of

various American countries.

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

The AEB has indicated that it is strongly in favour of the
expansion of the European Community and of Spain's entry into the
Common Market. As a result public and analytical documents have been

published in support of it (1, 13, 14).

AIMS

The ultimate aim of the AEB, as laid down in the Statutes,

is to uphold the professional interests of the member private banks (1).

The Associations seek to achieve this by the following

activities :

a) With the National Administration :

Working with the Administration on 1ts own initiative or at the

request of the Administration's bodies. Part of its work with the



b)

c)

d)

e)
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Administration includes the preparation of reports, surveys, projects,
proposals and any other activity beneficial to the nation. This of

course relates to banking and financial operations.

In support of the professional interests of the members :

Representing and supporting the professional i1nterests of the mem-
ber bodies in all matters; contributing towards the maintenance of
the principles of solidarity and cooperation between them and
improving the operations and services of the firms within the sector.

In addition to cooperate with them to inform the public of its work.

In the field of staffrelations :

Participating in negotiations over general working conditions between
member bodies and their staff in accordance with current legal
regulations, acting on behalf of member banks in collective negotia-

tions in the sector.

In the field of culture :

Taking part n the cultural development of the nation, cooperating

with public and private educational and research institutions.

wWorking with other employers' associations :

Maintaining the necessary relationship with other employers'
associations, both national and foreign, in order to achieve their

common aims.
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ACTIVITIES

The principal activities carried out by the Association during
1980 in order to achieve the objectives and directives approved in the
previous period are mentioned in this paragraph. This is of course only a

brief statement giving the essential details.

About 24 circulars and other letters were issued by the Chairman
or the General Secretary reporting on the trends and the current situation
of the different governing bodies and working parties within the AEB.

These circulars dealt with various matters related to the Association's
duties (15),

It should be pointed out that the Association has two Standing
Committees in order to carry out its duties. These are the Committees for

Industrial Relations, and the Financial Committee.

The subjects of the ordinary meetings held by the Industrial
Relations Committee have been related to the following three basic
fields :

- inter-sector matters
- sector matters of a structure or permanent nature

- topical matters

The considerations of this Committee have resulted in a large
number of circulars on different subjects within the three basic fields

given above (16).

While recording the work of the Standing Committee on Industrial

Relations, mention should also be made of the work carried out by the
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AEB - UGT Joint Committee in interpreting the current collective agreement,
in negotiating the wage increase for 1981, and 1n achieving agreements on

the exercise of union rights signed by the AEB and several national unions.

In addition the Economic Advisory Service has carried out several
surveys, of which the survey relating to the 1980 budget together with
various reports on monetary changes deserves to be mentioned; 1t has taken
an active part in the preparation of the CEOE report on the effects of
Spain joining the European Community, and has also 1ssued reports on the
assessment by the CEQE of the political and economic measures adopted by

the government (17).

The Advisory Council for Public Relations has enabled the
various governing bodies of the Association to make contact with the dif-
ferent branches of the media, with a view to publicising the views of Pri-

vate Banks.

The Financial Committee is the other Standing Committee of the

Association; it has two functions, which are (18)
a) to monitor projects on all subjects in their preparatory stages;

b) to analyse measures which have already been made public with the object
of giving standard instructions to the whole sector, and to reply to

member banks' enquiries on financial matters.

The work of the Financial Committee has been reported on in
various circulars and some advice on specific subjects of interest to the
banking sector has been offered to the Administration, which issues

regulations on this basis.
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Furthermore, some laws which relate to the development of
fiscal reform have been the object of special enquiry. Among these the

following are of particular importance :

- the "Capital Transfer" tax law
- the Company mergers law
-~ the 1981 Budgets law

Different working parties have drawn up reports on specific

subjects relating to the Association's activities.

Special mention must be made of the report sent in November 1980
to the Minister of Trade and Economic Affairs, at his request, on "the

Reform of the Financial System" (19).

PUBLICATIONS

At present the AEB does not issue publications for the general
public, although its Advisory Service issues a monthly report on monetary
kvelopments which is distributed to all banks. The Advisory Service for
Public Relations is responsible for making the opinions of the private
banking sector known to the public through the media. The annual report,

which describes the activities of the AEB, is also a means of information.

SOURCES

(1) Reply to the CES questionnaire in a letter on 24.9.81
(2) 1980 AEB Report, pp 37-44

(3) 1980 AEB Report, pp 13, 22

(4) AEB Statutes, article 12, No. 1
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(5) AEB Statutes, article 14 No. 1

(6) AEB Report, 1980, pp 7,8

(7) AEB Statutes, article 17

(8) AEB Statutes, artictes 20, 21

(9) AEB Statutes, article 11, No. 3

(10) AEB Statutes, article 12, No. 6

(11) AEB Statutes, article 15, No. 2

(12) Equality established in accordance with the "Official Journal of

the European Communities", No. € 235/1

(13) Speech made by Sehor Rafael Termes, Chairman of the AEB at the day-
conference on "The significance of entry into the Common Market for

the Spanish financial system", p. 9

(14) AEB Chairman's Report to the ordinary General Assembly of March 1980,
p. 39

(15) AEB 1980 Report p. 8

(16) AEB 1980 Report, p. 15
(17) AEB 1980 Report, p. 19
(18) AEB 1980 Report, p. 22
(19) AEB 1980 Report, p. 26
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DATE OF FORMATION

The Spanish Confederation of Smalt and Medium-Sized Enterprises
(CEPYME), which is a member of the Spanish Confederation of Employers'
Organizations (CEOE), was formed when the current rules were approved on
26 September 1977. The Confederation's General Assembly on 18 December 1978
made a partial amendment to Section 3 of the rules, which refers to its

managing bodies. (1)
MEMBERSHIP
47 area national interprofessional organizations and national

professional organizations are members of CEPYME. (2)

LINKS WITH MEMBER ORGANIZATIONS

The following organizations are entitled to full membership of

the Confederation:

- The area interprofessional organizations which are at least of a

provincial nature;

- The national professional organizations which are made up of small and

medium-sized enterprises;

The following may be full or associate members of CEPYME:

- The bodies, foundations or study groups whose activities are based on the

principle of the defence of free enterprise;
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- organizations created to study the probtems of small and medium-sized

enterprises, to improve their management, etc.

The organizations which are full members are fully independent in
their speci1fic fields of operations and have equal opportunity to take up
managerial posts 1n the (Confederation and to participate in the elections
for these posts. CEPYME in turn guarantees to respect the right of free
expression of member organizations, which have the right to make use of
all benefits and services provided by the Confederation, to inform and be
informed of all its activities and to take part in its financial and

administrative management as laid down in the rules.

The member organizations must comply with the resolutions adopted
by the CEPYME managing bodies and must pay the subscriptions laid down.
These organizations must also comply with the rules and regulations of the
Confederation 1n their activities and must provide any information requested
by the Confederation's managing bodies, unless it is of a confidential

nature.
Affiliated member organizations have the same rights and

obligations as full members, with the exception of electoral rights and

those related to decisions made within the Confederation. (3)

ADMINISTRATIVE BODIES

These are:

- the General Assembly;

- the Board of Directors;
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the Executive Committee;

the O0ffice of Chairman;

- Vice-Chairmen

the 0ffice of General Secretary.

The General Assembly 1s the supreme body of the Confederation and

consists of the Chairman of the Confederation, a maximum of five hundred
members appointed by the member organizations and one representative from
each of the affiliated organizations (who do not have the right to vote).
The Assembly holds an ordinary meeting once a year and can hold an extra-
ordinary meeting at the request of 15 % of the delegates or at the request
of the Chairman. The period of office for members of the Assembly is four

years, after which they are eligible for re-election.

The Board of Directors is the managing body of the Confederation;

it consists of the Chairman and up to a hundred representatives. Member
organizations have at lLeast one representative on the Board while the
rest are elected by the General Assembly. The Board holds a meeting at
Least once a quarter at the request of the Chairman or at least 10 % of
its members. Members serve on the Board for four years and are then

eligible for re-election.

The Executive Committee 1s responsible for the management and day

to day administration of the Confederation; it consists of a maximum of
twenty members. The Committee, which includes the Chairman, Vice-Chairmen
and members elected by the General Assembly from the members for a period
of two years, meets at Lleast once a month or at any other time at the

request of the Chairman.
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The Office of Chairman is the highest an individual can hold in

the Confederation. The Chairman's duties are to represent CEPYME before
public authorities and other parties and the adoption of decisions which
will assist in the achievement of the Confederation's objectives in
accordance with the guidelines laid down by the General Assembly with

the aid of the other managerial bodies of the Confederation.

The Chairman's term of office is two years which may be renewed

for a further period.

The vice~Chairmen of the (onfederation are representatives

elected by the Executive Committee from its members. The Vice-Chairmen
work with the Chairman in guiding the reserach and technical services;
the Chairman can delegate to them representative or other duties which

he may consider suitable.

The Office of General Secretary is filled by a representative

engaged by the Executive Committee for this full-time post. The General
Secretary is responsible to the Executive Committee through the Chair-
man. (&)

The Administrative bodies responsible for the Chairman and the

General Secretary are shown in the chart on the following page.

DECISION-MAKING PROCEDURE

Resolutions are adopted by a simple majority within the
Confederation. Exceptions to this rule, such as dissolution of the
Confederation and amendments to the Rules and Regulations, are laid
down 1n the Rules, which state that such decisions must be passed by

a specific majority. (5)
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BUDGET AND CONTRIBUTION ARRANGEMENTS

The 1981 budget is:

63,540,000 pesetas
628,797 ECU
(value at 14.9.81)

CEPYME's funds are made up of the subscriptions from its
members, donations received, subsidies granted and the proceeds from the
sale of its property and shares. The Confederation also receives income

from the sale of its publications and from providing services.

Subscriptions to be paid by the member organizations are fixed
by the General Assembly and are calculated according to the number of
representatives the organizations have on the Assembly, among other

criteria. (6) (8)

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

CEPYME takes part in the work of the councils of the National

Institutes for Social Security, of Health and for Social Services which

were created by the Spanish Government:

- National Institutefor Social Security (INSS);

- National Institute of Health (INSALUD);

- National Institute for Social Services (INSERSO);



It also takes part in the work of:
- the National Institute for Employment (INEM);
- the National Institute for Mediation, Arbitration and Conciliation
(IMAC) .
In addition the organization is represented on the Institute of
Small and Medium-Sized Industrial Enterprises (IMPI).
CEPYME is allowed one third of the total employers’' represen-

tation on these bodies. (1)

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

CEPYME is represented on the following organizations:

the International Labour Organization (ILO);

the International Unijon of Crafts and Small and Medium-Sized

Enterprises (IACME);

- the European Union of Crafts and Small and Medium-Sized Enterprises

(UEA-PME);

- the International federation of Master-Craftsmen (IFC);

-~ the International Federation of Small and Medium-Sized Industrial

Enterprises (IFSMI);

- the International federation of Small and Medium-Sized Commercial

Enterprises (IFSMC). (1)
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ATTITUDE TO SPAIN'S JOINING THE EURQPEAN COMMUNITY

CEPYME is in favour of Spain (and Portugal) becoming members
of the Community. The Organization supports and upholds Spanish member-
ship "because it considers that this will have a beneficial effect on
both Spanish national interests and those of the rest of the members of

the EC". (1)

AIMS

The aims of CEPYME include:

- to promote and uphold the system of free enterprise and market economy;

- to cooperate with the Government and the Unions in order to achieve
stable and sustained economic development which will guarantee the
achievement of a satisfactory standard of living in an atmosphere of

soci1al harmony;

- the defence of the interests of small and medium-sized enterprises,
totally independent of the public authorities or any pressure

group or political party.

- to put forward an economic policy which will guarantee small and
medium-sized enterprises the necessary means to play the appropriate

leading role in economic and social planning.
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To achieve these aims CEPYME proposes to:

- bring up the problems facing small and medium-sized enterprises,
representing them before the Spanish Government and other autonomous
and international institutions and encouraging them to participate in
any conciliation, negotiation or arbitration bodies which might be

set up;

- coordinate, or play the leading part in, negotiations with the Trade

Unions as directed by the member organizations;

- protect and promote the image of small and medium-sized enterprises

to the media and the public;

- establish the means necessary for goodrelations and cooperation
between the member organizations, acting as a unifying and co-
ordinating body and encouraging close bonds between them; ensure
unity by means of arbitration of the interests of these organiz-

ations;

- support 1ts members by providing services giving the necessary
assistance, promoting constant communication between the member
organizations through an information service; in particular satisfy

the enterprises’ needs for information, training and 1mprovement;

- establish and promote contacts, relationships and collaboration with

other organizations of a similar nature. (7)
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ACTIVITIES

The CEPYME 1981 Programme describes the specific objectives of
the Confederation and includes work of a permanent nature to be carried

out in the future.

In its 1980 Management Report the Confederation emphasizes that:
"the principal task of major importance camried out was the achievement
of unity between firms". As a result of the Confederation becoming a
member of the CEOE, which was approved by a majority vote by the CEPYME
directors at the beginning of the year, a number of actions were taken

which helped to achieve the following objectives:

- the drafting of a specific plan of activities in order to secure the
support of the Spanish Government for small and medium-sized enter-

prises;

~ the submission of the problems and priorities of the sector, represented

by the Confederation, to the Second Vice-Premier of the Government;

- the creation of joint working parties at different Government Llevels
with employers and CEPYME experts with the object of presenting the
problems which affect the sector and the solutions envisaged by the

Confederation.

CEPYME has carried out an extensive programme of activities

during the course of 1980; the following were the most important:

Relating to Employers

- the setting up of the SME Committee within CEOE;
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~ the visits of the Chairman of CEPYME to ten Spanish provinces
and his participation 1n employers' meetings, some of them in

conjunction with the Chairman of CEOE;

- the creation of the Regional Employers Confederation of Castille and

La Mancha and the election of its Chairman;

- the organizing of a seminar in November 1980 for the promotion of

Mutual Surety Societies.

At National level

~ the work of the CEPYME representatives 1n the tri-partite bodies

of the Government;

- a one day meeting between the CEPYME Board of Directors and the

Minister of Industry;

- a meeting between the Confederation's Chairman and the Vice-Premier of
the Spanish Government, Leopoldo Calvo Sotelo, during which a CEPYME

plan of action "Management at all levels" was drawn up;

- the work leadirig up to the approval of the Royal Decree, which
regulates the second guarantee of the State to the Mutual Surety
Societies, and the Decree for the re-structuring of the Institute

of Small and Medium-Sized Enterprises and its area units;

- the joint plan of action with the Industrial Credit Bank (BCI),
which concentrated on, amongst other activities, the support for
the negotiation of credit for small and medium sized enterprises
by the European Investment Bank and a proposal for the joint

financing of an audio-visual training project;
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- an agreement of collaboration with the Spanish Confederation of
Savings Banks specifying this organization's support for CEPYME

publications and the financing of the Confederation;
-~ the request for the repeal of item 8 of the Bill on the Penal Code

and a study of the Bill on Public Limited Companies (Sociedades

Anonimas) .

At_International level

The presence of the Confederation at the World Assembly of

small and medium-sized enterprises 1n New-Delhi;

- draft agreements with the European Chamber of Commerce and the Spanish
Chamber of Commerce in Paris with the object of organizing a permanent
exhibition of Spanish products. It also established contacts with the

Belgian commercial authorities with a similar aim;

- the proposal for support for the opening of commercial CEPYME offices
in South America and Africa presented to the Spanish Minister of
Commerce;

- contact with the Japanese Small and Medium Enterprise Agency (MITA);

- a draft agreement with Rumania on the setting up of a joint company;

- an exchange of visits with the Commercial Adviser of the Chinese

Embassy and proposals for commercial activities and investments;
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- the participation of the Chairman and General Secretary of the Confed-
eration in an international seminar in Paris. On this occasion the
Chairman of CEPYME spoke on the subject of "Taxation and the Small
and Medium-Sized Enterprise". (8)

PUBLICATIONS

CEPYME publishes a monthly periodical entitled "EL Empresario”

(The Businessman). Since September 1980 the organization has issued

publication called "Informe" (Report) which contains a collection of

articles and studies at international level on themes of specific interest

to the small and medium-sized enterprise. (1)

SOURCES

1. Reply to the ESC questionnaire.

2. List of area and sector members supplied by CEPYME.

3. Rules, Item II.

4. Rules, Item III and amendment of 18.12.78.

5. Reply to the ESC questionnaire and Rules, items III, V and VI.

6. Rules, item IV.

7. Reply to the ESC questionnaire and Rules, item I, article 7.

8. CEPYME - "1980 Management Report" and "1981 Programme".
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DATE OF FORMATION

The Central Banking Committee was formed by the Law on Banking
Regulations of 31st December 1946; the regulations, which define its
functions and specify its organization, were approved by Order dated
16 October 1950. (1)

MEMBERSHIP

All private banks operating in Spain must be members of the
Central Banking Committee. AlLL national and foreign banks are subject
to this legal provision. The Banco Exterior de Espana, whose operations
aresimilar to those of a private bank, is also subject to compulsory

membership.
129 banks are members of the Central Banking Committee; they

are divided up as follows: 40 national banks, 12 regional banks, 49 local
banks and 28 foreign banks. (2)

LINKS WITH MEMBER ORGANIZATIONS

The Central Committee maintains a connection with the member
banks through the Plenary Assembly and the various working parties set
up to study the technical, organizational, legal, security and other
problems of banking. The following are some of the standing committees:
the Inter-Bank Technical Committee, the Legal Advisory Committee, the
Conciliation Service (for resolving disputes between banks), and the
Security Committee, all of which are made up of representatives form
the various banks. The research, statistical and legal services are in
permanent contact with the members, either in a consultative capacity

or to supply information requested. (2)
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ADMINISTRATIVE BODIES

These are as follows:

- the Plenary Assembly
- the Committees
- the Chairman

~ the Board, the General Secretariat and the Departments

The Plenary Assembly is the organization's highest decision-

making body. It is responsible for decision-making in appropriate cases,
e.g. mandatory reports, for advisory work, and generally for all matters

within the scope of (SB activities.

The Plenary Assembly is made up of the Chairman, the Vice-
Chairman and 23 representatives of the member banks who are elected
annually, either as full or deputy members. The proportion of full

members for each type of bank is laid down in the Regulations. (2) (3)

The Committees are the research bodies appointed by the Plenary
Assembly from its members to make proposals to the Assembly on specific
issues or other matters. The Plenary Assembly may designate these com-

mittees as standing or temporary. (4)

The Chairman; this post is at present held by the Under-Secre-
tary for Economic Affairs. His principal duties are to represent CSB in
meetings with the Governement and vice versa, to preside over all the
organization's bodies, call meetings of the Plenary Assembly and the
Committees and to supervise the implementation of decisions. The Chair-
man, however, does not have the right to vote on decisions in the
Assembly. (5)
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The Board, the General Secretariat and the Departments: their

administration is the responsibility of the Director, who implements the
resolutions adopted by the Plenary Assembly, passes on information on
matters submitted to him for appraisal and manages the internal organ-
ization of the CSB and its departments. The principal departments are:

Research, Statistics and Legal. (2) (6)

The General Secretary advises the Plenary Assembly and the
Committees, issues records of the Assembly's decisions, proposes the
agenda of the Assembly's meetings and carries out the orders of the

other bodies of the organization. (7)

DECISION-MAKING PROCEDURE

Meetings of the Plenary Assembly are called by the Chairman or
at the request of five members. Meetings require a quorum of at least
twelve members with the right to vote. Decisions are taken by a simple

majority of the members present. (2) (3)

BUDGET AND CONTRIBUTION ARRANGEMENTS

The budget for 1980 amounts to:

210,000,000 pesetas (2)
2,078,179 ECU

(value at 14.9.81)

The budget is made up of the annual contributions of the member

banks, which amount to 0.03% of their capital and reserves. (2)



- 146 -

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

(S8 does not belong to any of the usual socio-economic organ-—
izations. It acts as a consultative body to the Ministry of Economy in
banking and is represented on various consultative bodies for the same

purpose. (2)

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

CSB does not belong to any European professional organization.
However it does maintain regular contact with the different European
banking associations and is represented on various organizations, one of

which is the European Council for Systems of Payment. (2)

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

CSB 1s largely in favour of Spain joining the EC. (2)

AIMS

The main aim of CSB is to act as a link between the Ministry of

the Economy and the Banks.

In order to achieve this CSB performs the following functions
(2) (9:

- it acts as an advisor to the Ministry of the Economy on banking

matters;

- it provides information on changes in banking legislation;
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- it publishes the balance sheets and statistics of the banks;

- it issues reports on the various aspects of banking, including, amongst
others, the following: the authorization of the establishment of new
banks, bank mergers, the setting up of new offices of Spanish banks
abroard, the increase in bank capital, the fixing of interest rates
and minimum commission in bank operations, the establishment of

standards for the form and publication of baltance sheets, etc.;

- it relays the requests and reports of the private banks to the

appropriate Ministries.

ACTIVITIES

(SB does not publish an annual report on its activities. The
descriptions and the results of the activities of CSB and its different
working parties are contained in the circulars distributed by the Central

Committee to the member banks.

€SB activities reflect its aims and the tasks assigned to it;

the latter relate either to information or decision-making.

The Committees and Departments advise the Plenary Assembly on
the preparation of reports on the whole range of aspects of banking. The
Regulations clearly set out the specific topics on which CSB must be
consutted and on which it must report. In addition there are regulations
governing the decision-making functions of the organization. These
functions cover operations of supervison, interpreting government
regulations, preparation of applications, preparation of the budget of
the organization, Llisting the customs and commercial practices of

banking, etc. (2) (10
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PUBLICATIONS

€SB publishes periodicals such as the "Anuario Estadistico”
(Statistical Yearbook) and the monthly balance sheets of the Banks.
It also publishes reports and studies on specific banking subjects.
These publications are classified by subject in the CSB Catalogue of

Publications. (2)

SQURCES

1. Regulations of the €SB (Introduction) p. 1.
2. Reply to the ESC questionnaire and appendix.

3. Regulations of the (SB articles 2, 3, 10 and 11.

.. " " " " " 19 and 24.

5. " " " n " 2 and 25.

6. " ) " " 27 and 29.

7. " L TR " 28.

5. " woon " " 13, 15 and 17.
9. " " " " " 11.

10. (] n 1] 1] " 12.
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DATE OF FORMATION

The Supreme Council of the Official Chambers of Commerce, Industry
and Shipping of Spain was formed by Royal Decree on 13 January 1922, pub-
lished in the Official Gazette of 14 January 1922. (1)

The current Regulations are those lLaid down in the
Regulations for Chambers approved by Decree 1291/1924 of 2 May 1924 and
amended by Royal Decree of 27 March 1978. (2)

MEMBERSHIP

There is at lLeast one Chamber in each province. Local chambers can
also be formed provided that they only cover the municipal area of the
locality in which they are to be situated and that they fulfil certain con-

ditions of size, economic potential, public demand, etc. (2)

The provincial chambers therefore have jurisdiction over the whole
province, with the exception of the municipalities which have their own

local chambers.

There are at present 85 chambers, of which 50 are provincial and
35 local. (1D

The Chambers are made up of individuals and lLegal bodies within
the area, all of whom pay an annual subscription to the Treasurer of at
least 25 pesetas for the right to carry out business of a commercial, indus-

tiral or shipping nature. (2)
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LINKS WITH MEMBER ORGANIZATIONS

The Supreme council is the central body of the Chambers which
unites them and coordinates their activities, with the legal constitution
and authority to operate under the terms laid down in the Regulations appli-~

cable to it. (2)

ALl Chambers are represented on the Supreme Council since their

Chairmen constitute part of the Plenary Assembly of the Council. (2

In addition, the Chambers as institutions which are legally con-
stituted and which have the authority to act for the achievement of their
aims and to carry out the functions which are assigned to them, without pre-
judicing the ability to associate with one another, can draw up agreements
to facilitate the realization of their aims, the execution of their work or
the provision of services of mutual advantage affecting two or more provinces.
In any case Chambers in the same province must come to an agreement over the

provision of services of a general nature which affect the province. (2)

The Chambers can also meet in provincial or inter-provincial
assemblies to examine and study the problems which affect their common

interests and to propose reforms of general advantage to their aims.

At present some Regional Chambers Councils have already been
formed (in Catalonia and the Basque Country) and it is anticipated that
other similar Councils will appear in other regions as new independent bodies

are created. (3)
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ADMINISTRATIVE BODIES

The governing bodies of the Supreme Council are the Plenary
Assembly and the Executive Committee. There is also a Managing Director, a

Secretary and the staff necessary to ensure its efficient running. (2)

The Plenary Assembly : the supreme decision-making and representa-

tive body of the Council which is made up of the Chairmen of all the Cham-
bers and eight members, who are elected by the Council at the Assembly's
constitution from members of the Chambers or from people of recognized stan-

ding in the business world in Spain. (2)

The Executive Committee; the managerial, administrative and advi-

sory body of the Supreme Council which is made up of the Chairman, two Vice-
Chairmen, the Treasurer, the Accountant and nine members of the Plenary
Assembly; the Managing Director and the Secretary also attend the meetings

but have no vote. (2)

The Chairman is elected by the Plenary Assembly. He is respon-
sible for representing the Council, calling and presiding over the meetings
of its bodies and the execution of the decisions of the Plenary Assembly.
2

The Vice-Chairmen take the place of the Chairman at functions in

the event of his absence through illness or if the post is vacant. (2)

The Treasurer manages the funds as directed by the Plenary

Assembly and signs documents for receipts and payments. (2)

The Accountant audits all the receipts and payments and supervises

the accounting. (2)
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The Managing Director is responsible for the execution of policy

adopted by the Executive Committee and for the management of the services
in the organization, apart from any executive powers which can be delegated

to him.

The Secretary acts as such at the meetings of the Council and the
Executive Committee and, among other duties, is responsible for the taking
and signing the Minutes, certifying the Council's decisions, managing the

secretariat, organizing administrative tasks, etc. (2)

DECISION-MAKING PROCEDURE

With regard to electoral procedure a 75% majority vote of the mem-—
bers present at the first ballot is required at the election of the
Chairman. If this is not obtained an absolute majority is sufficient at the
second ballot; if this is not obtained the Chairman will be elected by simple
majority vote at the third ballot. The person elected Chairman will be

officially appointed by the Minister of Trade and Tourism. (2)

The election of the other eight members who have to be elected
takes place when the Plenary Assembly is constituted by secret ballot, the
successful candidates being those who obtain the greatest number of votes.
2)

Attendance at meetings of the bodies of the Council is compulsory
for all members although the Chairmen of the Chambers can be replaced at

meetings of the Plenary Assembly by their Vice-Chairmen. (2)

No Llegitimate debate can take place at meetings of the General

Assembly when they are first called unless at least two-thirds of its
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members are present; resolutions are passed by a majority vote of those

present. (2)

If this quorum is not obtained the Plenary Assembly may convene
after half an hour if half plus one members are present. In this case for
resolutions to be accepted a majority of two-thirds of the members present

is required. (2)

For the Executive Committee a guorum consists of half plus one of

the voting members; resolutions are accepted by a simple majority vote.

In cases of urgency, unless the Ministry of Trade gives instruc-
tions to the contrary, the Executive Committee can make decisions on behalf
of the Plenary Assembly. The Plenary Assembly must be informed of such
actions at its next meeting. A two-thirds majority vote is required to es-

tablish the urgency of the matter and to pass the resolution. (2)

BUDGET AND CONTRIBUTION ARRANGEMENTS

The budget for 1981 is as follows

145,000,000 pesetas
1,434,980 ECU

(value at 14.9.81) (3

The ordinary income of the Supreme Council is made up from 6% of
the Chambers' permanent liquid assets, although the Ministry of Trade has the

authority to adjust this percentage as necessary. (2)
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The Chambers receive as permanent income, in order to carry out
their work, 2% of the tax which must be paid to the Treasurer by individuals
or lLegal entities, which are members of the Chambers, since they are in-

volved in commerce, industry or shipping. (2)

Following the recommendation of the Executive Committee the
Plenary Assemblies of the Chambers approve the ordinary budget for the next
year and the settlement of accounts of the previous financial year. These

are then submitted to the Ministry of Trade for approval. (2)

The Chambers may prepare special budgets to carry out work or pro-
vide services not provided for in the ordinary budget. Such plans have to

be approved by the Plenary Assembly then by the Ministry of Trade. (2)

The Chambers may acquire assets of any type through bequests,
legacies, donations, buying and selling, voluntary subscriptions, grants and
collecting rent and interest. They may transfer or mortgage their assets
although transactions involving the disposal of property or securities and
credit operations require the prior formal approval of the Ministry of
Trade. (2)

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

As previously stated the Chambers themselves are consultative
organizations for the government. However they also have representatives
on other organizations such as the Institute for the Reform of Trade Struc-

tures (IRESCO) which is connected with the Ministry of Trade or, the
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Institute of Small and Medium-sized Enterprises, which is connected to the

Ministry of Industry. (3)

The Statutes of the Basque Country and Catalonia make provisions
for Chambers, but since they have not been formed it is not possible to

specify how they will operate. (3)

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

The Supreme Council has for some time shown an interest in Euro-
pean problems; since 1969 it has been an associate member of the Standing
Conference of the EC Chambers of Commerce and Industry. (3) In addition

there is a delegation from the Supreme Council at the EC in Brussels. (%)

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

The Spanish Chambers of Commerce have declared themselves to be
wholly in favour of Spain's membership of the Community and have supported
this position not only with statements but also by taking various courses

of action, not only in Spain but in Community circles as well.

(%) The Council was recently reorganized as an official correspondent of
the Business Liajson Bureau formed by the European Commis-—
sion in 1973. Thus Spanish firms have a substantial framework in which
to expand their operations and to integrate their economy into the
Community . (1)

Furthermore, in accordance with the 1961 Geneva European Convention on
International Commercial Arbitration ratified by Spain, it has been
designated exclusively as a suitable institution for performing the
functions indicated in this Convention. (1)
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The events which took place in the middle of 1980 made the Chambers
reaffirm, in the Supreme Council, their mission in Europe and their support
for Spain's membership of the EC, while insisting that the move should take

ptace without any delay. (&)

AIMS
The Supreme Council has three different functions : consultation,

representation of the general interests of commerce, industry and shipping,

and the Liaison and coordination of the different Chambers. The first two

are roles which are performed by all Chambers but are carried out principally

by the Council 1f they are beyond the capabilities of the Chambers, either

at national or international Llevel. The third role applies specifically to

the Council.

1. Consultative role. This consists of :

a) being consulted on all matters related to the economic affairs of the
nation which affect the general interests of commerce, industry or

shipping;

b) preparing reports at the request of the government or ministerial

departments;

¢) suggesting to the government, through the Ministry of Trade, any reforms
or measures which it considers necessary for the development of trade,

industry or shipping activities. (2)

2. Representative role. The Council is authorized to

a) carry out any work and provide services which it considers to be bene~

ficial to the general interests for which it is responsible;
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act as a mediator, create or sponsor bodies, services or committees to
resolve problems of a commercial nature which are submitted to it and

give advice and issue technical reports;

carry out work to assist and stimulate exports, to assist and encourage
the economic expansion of the country abroad in cooperation with the

government;

create and manage, with the authorization of the Minister of Trade,
institutions, foundations and establishments related to its specific

functions;

discourage secrecy in trading and cooperate 1n the formulation of prices

of products;

encourage the development of market research, quality, design and pro-

ductivity;

participate in mixed economy organizations, form companies and form
part of bodies the object of which is consultation or the promotion of

the public interest;

participate in corporations, bodies and institutions whose aims and

functions are in accordance with its own;

carry out investigations, surveys and prepare reports of an economic and

commercial nature;

prosecute and to file all types of appeals, to executive authorities and

jurisdictional;

appear before all categories of authorities, bodies and corporations and
establish contact with them. (2)
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3. The role of coordination. [t is the Supreme Council's par-

ticular responsibility to

a) coordinate and unify nationally and internationally the attitudes adop-
ted by the Chambers on the different matters within their jurisdiction
and, more especially, with regard to national and international subjects

which lie outside the jurisdiction and the territories of the Chambers;

b) prepare and keep up to date the general census of trade, industry and
shipping;

c) prepare an annual report based on the Reports presented by the Chambers;

d) appoint the representatives of the Chambers, which must be part of the

bodies on which they should be represented at national level. (2)

ACTIVITIES

The extent of the Council's activities is very considerable,
ranging from libraries and meeting halls open to its members, to the admini-
stration of international arbitration previously mentioned. The following

are the most important activities:

a) taking part in arbitrations, nationally and internatiomally;
b) issuing technical reports when requested;

¢) the provision of legal advice on urban housing, on companies,
administration proceedings, commercial codes, civil codes, Parliament,

etc.,



d) the issuing of certificates and papers of authorization;

e) large scale involvement in foreign trade, with import and export licences,
customs tariffs and duty, certificates of origin, export credit insurance,

trade agreements, Spain's entry into economic areas abroad.

With regard to the home market, performing functions such as : the pub-
Lication of directories, catalogues and year books; work concerning
patents and brands, industrial policy, prices, markets, gross profits,

etc.;

f) great emphasis is placed on the creation, the protection and the sub-

sidizing of training centres for the development of professional skills;

g) the provision of a statistics service and the organization of fairs and

exhibitions;
h) the provision of a research and publications department;

i)} an inter-Chamber system for assistance in the collection of debts. (1)

PUBLICATIONS

The Chambers issue a large number of publications, both periodi-
cals (the Annual Report, magazines, information bulletins) and non-periodi-

cals (surveys of current economic trends, news sheets).

The Council regularly publishes a report on the current situa-
tion, a report on Community matters (CEC - Sintesis) and occasionally

brings out surveys on the different sectors of the economy. (3)
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DATE OF FORMATION

The beginnings of what eventually became the Workers Committees

(CC.00.) appeared during the fifties.

In June 1966 the CC.00. made public a document stating its aims
and its constitutions as a permanent organized workers' movement; the
Confederation took part in the Spanish trade union elections of the same
year. The first Assembly of the organization took place in June 1967;
in November of the same year the Workers Committees were declared ijllegat

by the Spanish Supreme Court.

During its proscription as a lLawful trade union the (C.00. con-
tinued to play an active part in Spanish trade union affairs. In April
1977, when the principal unions were legalized, the €C.00. lodged its

statutes with the Spanish Government. (1)

MEMBERSHIP

The CC.00. represents 2,000,000 members belonging to 24 trades

federations (2).

In the Spanish trade union elections in 1980 30.86% of the
representatives elected were £C.00 members, equivalent to 50,817 workers

representatives. (3)
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LINKS WITH MEMBER ORGANIZATIONS

The Basis of the organization of the Confederation is formed by
two tinked structures made up of the Trades Federations, the Confederations

of the independent regions and regional or provincial unions.

- The Trades Federations are organized into unions or groups made

up of members from the same trade throughout the country. The works Com-—
mittee 1s the basic body of the unions and constitutes the Trade Union

Section of the CC.00., embodying all its members.

- The Independent Region Confederations and Regional or Provincial

Unions, of which there are 17 at present, are the area organizations of
the CC.00. The area structure of the Confederation takes into account the
independent regions and regions which were formed in the past. The fun-
damental task of these bodies 1s the leadership of the workers with the
object of achieving the socio-political aims of the CC.00. The area or-
ganizations are to be found at local, district, provincial, inter-district,

regional or other larger area levels. (&)

The members of the CC.00. Confederation have the right to par-
ticipate 1n all union activities, to vote in elections and stand for
election and to take part in the decision-making procedures at the rele-
vant level. 1In addition the CC.00. supports the freedom of expression,
political opinions and ideological or religious betiefs of 1ts members.
Differences of opinion with the organization are taken 1nto account ac-
cording to specific formulae, provided that any group has the support of

at least 10% of its members at the same level. These opinions are
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tolerated, whether they relate to specific or general 1ssues, provided
that they do not develop into trends with their own identity or organi-
zation, or do not endanger the unity of the CC.00., or undermine its

principles or statutes.

Members of the Confederations must respect decisions reached
democratically since they are obliged to accept, support and comply with
any agreement reached by any (C.00. body, such an agreement being bin-
ding. (5)

ADMINISTRATIVE BODIES

The CC.00. Trade Union Confederation consists of the following

bodies:

- The Confederation Congress;

-~ The (onfederation Council;

- The Executive Committee;

- The Secretariat;

- The financial and Administration Supervisory Committee;

- The Protection of Rights Committee.

The Confederation Congress is the supreme debating and decision-

making body of the Confederation. It is made up of egual numbers of
representatives from the Trades Federations and the Area Organizations.

It holds meetings at least once every two years and may hold extraordinary
meetings at the request of two-thirds of the members of the Confederation

Council.
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The Confederation Council is the supreme managerial and repre-

sentative body of the Confederation when the Congress is not in session.
Meetings of the Council are called by the Executive Committee and are
held at least four times a year; extraordinary meetings are called fol-

lowing a majority vote in the Council. The Council comprises:

- the General Secretary;

- the members of the Executive Committee;

- the General Secretaries of the federations;

- the General Secretaries of regional and/or provincial and
independent regional Area Organizations;

- fifty members representing the Federations (in proportion to
the number of their members);

- fifty members representing the Area Organizations (in pro-

portion to the number of their members).

The Executive Committee is the Confederation's managerial body.

It implements the decisions taken by the Council and the Congress and
holds meetings at Least once a month. It is responsible for the organi-
zation and operation of all the central services of the Confederation

and it appoints the members of the Secretariat from among its members.

The Secretariat is the body which puts the decisions of the
Executive Committee into practice and is responsible to the Committee
for their execution. The members of the Secretariat meet at least once
a week at the request of the General Secretary or of one third of the

members. The Confederation has Secretaries for the following:
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- Organization

- Finance and Administration

- Information and Publications
- Training

- Political Relations

- International Relations

- Women

- Emigration

- Technical and Trades Affairs
- Youth

- Trade Union Action (coordination of demands)
~ Culture

- Employment

The General Secretary of the Confederation is its public legal

representative who acts for the Council and Executive Committee jointly,
carrying out the task of coordinating their activities and ensuring that

they are performed.

The Financial and Administrative Supervisory Committee is made

up of five memberselected by the Confederation Congress. Its members
may not hold any other managerial post within the Confederation while

serving on this Committee.

The Protection of Rights Committee is elected by the Confederation
Congress and consists of five members; they may not occupy any other
managerial post within the Confederation while serving on this Committee.
The Committee is responsible for mediating in all claims made by members
and bodies of the Confederation against decisions and actions of other

members and bodies. The decisions of the Committee are binding. (&)
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DECISION-MAKING PROCEDURE

The various bodies of the CC.00. Confederation adopt resolutions
on a majority vote, except in the cases laid down in the Statutes, for
example, the dissolution of the Confederation or amendments to the

Statutes, which require a specific majority. (7)

BUDGET AND CONTRIBUTION ARRANGEMENTS

The 1982 budget amounts to:

171,441,000 pesetas
1,696,594 ECU (value at 14.9.81)

The Confederation's funds are made up principally of affiliation
fees and the monthty subscriptions of its members. Income obtained through

the sale of objects, collections, etc. is additional.

Each year the Confederation Council approves the Confederation's
annual estimate of expenses and income and the financial plan proposed
by the Executive Committee, the plan is implemented by the Secretary of

Finance and Administration.

Since 1 January 1979 a monthly subscription of 150 pesetas and
an affiliation fee of 25 pesetas has been levied in the Confederation's

bodies. These funds are distributed as follows:
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- 7% of the subscriptions andall the affiliation fees go to the
Executive Committee;

- 10% of the monthly subscriptions goes to the State Federations;

- The Council of the Independent Regions and the Regions decide

on the distribution of the remainder.

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

The CC.00. 1s represented on the Social Security Councils set

up by the Spanish Government.

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

The CC.00. takes part in the work of the ILO International

Labour Conference.

The €C.00. has applied for membership of the European Trade
Union Confederation  (gTUC). (8)

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

The €C.00. supports the entry of Spain into the European
community. (9)

AIMS
The €C.00.'s Statutes contain the manifesto in which the Con~
federation defines its trade unionism as standing for claims, class,

unit, democracy and independence, internationally and socio-politically.



- 168 -

The "(CC.00. Plan", which was approved by the 1st Congress of
the organization, lists the general socio-political demands of the Con-

federation; they include the following:

- the consolidation and development of democratic freedon,

national and regional, by means of full recognition of the rights of
association, assembly and free expression; the democratic election of
Municipal Councils and the full democratization of the system of govern-—
ment, ensuring true control by the citizens; in addition, freedom of

expression of the official means of mass communication:

- the completion and extension of trade union freedom by,

amongst other means, consolidating and developing the rights and guaran-
tees of works committees and their members and of the Industrial Unions
Sector; restoring the trade union assets to the workers; full recog-
nition of the rights of assembly in industry and the right to strike,
without exceptions; the effective application of work amnesty and the
promulgation of a Code of Workers' Rights guaranteeing democracy in
industry and in labour relations; the Trade Union Central Offices'
participation in and, control of, all the government bodies which influence

the interests of workers;

- contribution to the improvement of workers' Lliving and working

conditions through full cooperation with peoples' movements and organi-
zations. This involves: the assumption and the support of the rights
of young workers both within and outside their place of work; encouraging

the training for trades and cultures of the young and satisfying their
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recreational and sports requirements; to assume and support the social,
political and cultural claims of women and recognize the legal and actual

eguality between men and women;

- ensuring the defence of workers' interests in view of the

internationalism of capital and production, by upholding the following

measures:

a) the trade unions' ability to negotiate with the management of
the multinational firms on all problems affecting the wholte of the work

force in one company or group of companies;

b) the formation of representative bodies at the level of multi-
national companies with representatives of the work forces and union
head offices of each country with the right to be consulted and informed

of the company's economic situation;

c¢) the encouragement of action by units and solidarity of support

between the various centres;

d) the democratic control of the import and export of capital and
of foreign investment, directing it to the most needy regional sectors
and prohibiting the movement of any which would prejudice the country's

economic and political independence;

- defending civil liberties, such as divorce and amnesty for

women's offences proposing the repeal of paternal authority and the law

on social danger;
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- on the subject of international policy - the CC.00. indicates

in its Statutes the international nature of the working class and sets

out some of its aims as follows:

a) to establish and consolidate a close relationship with all
representative unions in the world, independent of their affiliation to

ex1sting world Confederations or Federations;

b) to negotiate membership of the European Trade Union Confed-
eration (ETUCY, with the same rights as the national trade unions which

are already members;

c) to support the specific claims of emigrants, both inside and
outside Spain, and those of the foreign workers in Spain; to encourage
the coordination of the trade union representative bodies in the multi-

national firms. (10

ACTIVITIES

Since the "Mass Demonstration of Class Solidarity", organized
by the CC.00., on 14 October 1979 the Confederation has set out a general
outline of 1ts short term programme of demands. This programme takes
into consideration the necessity of encouraging the activities of the
Confederation with the view to achieve the following objectives amongst

others:

~ the creation of 300,000 jobs annually from 1980 to reduce unem-
ployment, and to extend the unemployment benefit to 400,000 workers made

redundant in rural and urban areas;



- 171 -

- the updating of retirement and other pensions so that they are
in no case less than the minimum wage; the fixing of the age of volun-

tary retirement on full pay at 60, and the legal retirement age at 65;

- a wages policy which will permit the purchasing power of wages

to be maintained by means of a sliding scale;

- the recognition of the rights of the trade union sections and

an increase in the authority of the works committees;

- negotiations for a rapid settlement of the complete restoration
of Trade Union Assets to the National Unions in proportion to their de-

gree of representation, with no discrimination;

- the encouragement of a fiscal and credit policy which would
permit the economic development of small and medium size enterprises,

including farms and small holdings;

- support for the granting of statutes of independence to the

Basque Country and Catalonia.

The €C.00. Confederation Executive Committee meeting on 23 and
24 October 1979 set out guidelines for the demands and employment policy
which the Confederation will be supporting at the Collective Conventions,

specifying the following fundamental points:

- the necessity to open channels for negotiation with the Govern-

ment over union rights, the Labour Charter and Union Assets;
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- the desire to arrive at an inter-confederation agreement between
the employer's organizations representing both large and smatll and medium
size enterprises and the most representative national Unions with the
object of outlining the criteria to be followed in collective agreements

in 1980;

-~ the promotion of an extensive campaign supporting the rights
of the Works Committees and the Union Sections, coinciding with the

Parliamentary debate on the Labour Charter;

- the launch of a campaign against unemployment to take place in

November 1979, coinciding with the European campaign proposed by ETUC;

- the implementation of the findings of the Confederation day
conferences on employment organized by the €C.00. which would lead to a

process of organization, affiliation and mobilization of the unemployed.(11)

The Confederation considers the trade union training of staff and
workers in general to be one of its fundamental tasks. The Confederation
has a National Trade Union Cotlege "Juan Marcos Muniz Aapico”, and it

encourages the creation of colleges at union level. (12)
PUBLICATIONS

The €C.00. publishes a monthly magazine entitled "Gaceta de
Derecho Social™ and the fortnightly publication "IPA en CC.00." (a
magazine for technicians and other specialist workers and staff in

Workers Committees).
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DATE OF FORMATION

The Congress during which 1t was agreed to form the General
Workers Union of Spain took place in Barcelona on 12, 13 and 14 August
1888 when the first rules were published. The last Congress of this
Union on Spanish soil before the advent of the Franco regime took place
in October 1932.

UGT continued its existence during the Franco regime as a
clandestine organization. It was legalized with other Trade Unions by
order of the Spanish Government on 29 Apral 1977, and lodged its rules
the same day.

The UGT Extraordinary Congress in Madrid in December 1979 amended
the rules of the Union. (1)
MEMBERSHIP

In April 1980 there were 1,400,000 members.

In the Spanish Trade Union elections, which took place in 1980,

29.27% of the representatives elected were UGT members, giving a total
of 48,194 worker delegates. (2)

LINKS WITH MEMBER ORGANIZATIONS

UGT is made up of:

-~ the Industrial Federations, made up of Trade Unions from one trade

in their different geographical areas;
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- the Area Unions, set up at provincial, island, regional or autonomous
region levels with the responsibility of coordinating the activities

of all branches 1in their areas, regardless of trade.
- emigrants unions, made up of all the sections within a given country.

The local, district, tsland orregional union, which is the
bas1s of the UGT structure, has complete independence 1n its particular

activities within its area and within its industrial federation.

UGT is defined as an "Independent organization, independent
of political parties, the State and employers which is run according to
the wishes of its members". Members have the right to voice their
opinions on matters concerning the Confederation. This right cannot be
restricted provided it is not used for censuring and defaming the basic
principles of UGT. The various ideological and doctrinaire trends of
members are respected, but they must not under any circumstances be

allowed to develop into organized movements.
The independence, freedom of expression and unity promoted

by UGT makes discipline necessary when complying with the will of the

majority. (3

ADMINISTRATIVE BODIES

These are:

- the Confederation Congress
- the Confederation Committee
- the Executive Committee

- the Auditing Committee

- the Confederation Arbitration Committee.
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The Congress, which is the supreme body of UGT, consists of:

- The delegations from the national Industrial Federations, which

represent 50% of its paid up members.

~ The delegations from the Area Unions, representing 50% of the paid

up members.
- The delegates of the national Union of Emigrants.

- The members of the Confederation Executive Committee, who have no

voting rights.

Ordinary Congresses of UGT take place every three years. Extra-
ordinary meetings are held at the request of the Confederation Committee,
or when requested by at least five organizations within UGT which rep-

resent 50% of the members.

The Confederation Committee is the supreme body of UGT between

ordinary meetings of the Congress. It consists of the members of the
Executive Committee, the General Secretary and another two represent-
atives from each national Industrial Federation, the General Secretaries
of the Provincial, Regional and Autonomous Regional Unions and the
General Secretary of each National Union of Emigrants having a minimum

of 100 members.

The Executive Committee is the permanent managerial body of UGT

and comprises 13 members as follows:

the General Secretary
- the Organization Secretary
- the Administration Secretary

- the Secretary for the Coordination of Industrial Federations
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- the Press and Information Secretary

- the International Secretary

- the Publicity Secretary

- the Training Secretary

- the Emigration Secretary

- the Claims Secretary

- the Industrial Relations Secretary

- the Research and Documentation Secretary

- one Confederation Secretary

The Auditing Committee consists of five members who meet every

four months.

The Confederation Arbitration Committee consists of five members.

Its task is to investigate all cases of non-compliance with the UGT
Rutes and Regultations, breaches of discipline, harmful or slanderous
attacks on members of the Organization and all acts which are contrary

to the fundamental principles of UGT. (&)

DECISION-MAKING PROCEDURE

Resolutions are adopted by a simple majority vote. In certain
cases, such as the removal from office of a member of the Executive
Committee, the Rules provide that such decisions will be taken only on

the full consent of all members. (5)

BUDGET AND CONTRIBUTION ARRANGEMENTS

The budget for 1981 is:

132,699,000 pesetas

1,313,201 ECU
(value at 14.9.81
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The normal contribution for members is 150 pesetas with
100 pesetas for workers abroad, special rates being Laid down for
retired workers, pensioners or members who cannot afford the normal
payments for financial reasons. Industrial Federations may levy supple-

mentary subscriptions.

The Confederation Administration Service is the independent

body which collects and distributes the contributions, which are used

as follows:

10% to the Confederation Executive Committee;

6% to the solidarity fund which is used to assist the weakest parts

of UGT and to support international union unity;

42% to the Area Unions, the sum being shared among them according to
the criteria laid down by the Autonomous Regicnal, Regional or

Provincial Congresses;

42% to the national Industrial Federations, the sum being shared

according to the criteria Laid down by the Federal Congresses. (6)

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL. CONSULTATIVE BODIES

UGT has five representatives on the Councils of the National
Institute of Social Security, Health and Social Services formed by the

Spanish Government by Royal Decree 36/1978. (7)

MEMBERSHIP OF EURQOPEAN INTEREST GROUPS

UGT takes part in the work of the International Labour Conference
(ILO). It is a founder member of ICFTU (International Confederation of

Free Trade Unions) and of ETUC (European Trade Union Confederation).
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At trade level there are 16 International Trades Secretariats,

of which the national Industrial Federations of UGT form part. (8)

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

UGT has stated that it is "wholly in favour"™ of Spanish member-

ship of the EC. (9

AIMS

Among other general aims laid down in the Rules, UGT upholds:

The decision to bring into the Union the various Spanish organizations
committed to the advancement and defence of class finterests through

association, uniting all workers who respect democratic principles;

The principle of unity among its member organizations; to maintain
relations with workers' organizations from other countries which are
equally committed to uphotding the same principles and, as far as

possible, to put into practice the principle of unity with them;

Intervention in all problems which affect the working class, defending
individual and collective freedom; action in support of every day
demands in order to improve the moral, material and intellectual wel-

fare of the working class;

Demanding government legislation to promote employment facilitate access

to control of production by the working class;

Unification of the actions of the working class with the object of
creating forces for its emancipation and preparing it to be able to
assume control of production, transport and the distribution and

interchange of wealth, (10)
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UGT has three principle objectives which form the background to
its claims: "The support and promotion of employment, the maintenance
of the purchasing power of the working poputation and the establishment
of free Trade Unionism through a framework of industrial relations

which guarantees a prominent role for the Trade Unijons". (1)

The resolutions adopted at the XXXIst Congress of UGT, which
took place in May 1978, define the courses of the Union's strategy.
These courses, which are dealt with more fully in subsequent documents

and publications, include:

-~ The demand for the full recognition of the right to strike, without
any restrictions; the proposal to amend the Spanish Penal Code to

this effect, together with the prohibition of the lock-out;

- Guiding the work of the Union towards achieving a new code for
collective bargaining, supporting the freedom of trade union activity

within a firm and setting up union sections within firms;

- Support for a minimum wage for all trades, proposing measures which
will automatically Llink the minimum wage with the income of each working

person;

- The proposition of a plan aimed at guaranteeing stability of employment

and reducing the number of unemployed. (12)

ACTIVITIES

UGT regards the maintenance and promotion of employment as a

prior aim in its union activity. To this effect in July 1979 the Confederation
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Committee made known the general principles of its employment policy

which form guidelines for the following proposals:

- The re-structuring of the industrial sectors, which involves the

creation of tri-partite committees (Government, Workers and Employers)

to work out the appropriate measures and supervise their implementation

by the Government.

- The implementation of an industrial policy which in the short term

would involve:

a) the greater efficiency of production processes in relation to the

aims of markets at home and abroad;

b) special support to help labour-intensive industries or those which

generate employment;

¢) the encouragement of energy saving, in order to reduce costs;

d) protection of the home market in cases of unfair competition,

dumping, etc.;

e) measures to retrain Llabour.

- The provision of medium term measures, which include:

a) making regional development possible, especially in regions

suffering from high unemployment;

b) the promotion of research and training inside and outside industry;

¢) the introduction of technology which is not a substitute for manpower;

d) the negotiation of the entry of Spain in the EC with the object of

obtaining advantages for goods which generate greater demand for labour.
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- To tackte increased unemployment by:

a) early retirement (at 60) and making greater efforts to encourage

people to retire;

b) raising school teaving age to 16, extendable to 18§;

c) a temporary employment regulation on a rota basis, from which no

trade can be exempted;

d) a reduction in the working day (with a maximum of 40 hours per

week) and/or minimization of the amount of overtime;

e) reducing the practice of holding more than one job at a time.

- Supporting levels of employment in times of crisis by means of nego-

tiations and by examining the situations of individual companies;

- The coordination of trade union activity with a policy of job creation;

- The protection of the unemployed by promoting legislation similar to
that generally used in the European Community; encouraging the demo-
cratization of the present system by trade union participation in the
supervision of the executive bodies which implement public services

policy;

- The encouragement of radical legislative and institutional reform in

matters relating to employment. (13)

In July 1979 UGT signed an inter-confederation agreement with
the Spanish Confederation of Employers Organizations. The document
explaining this agreement lists the general principles that the
signatories consider could be made into legal provisions or new confed-

eration agreements.
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Both organizations consider that any provision which regulates

labour relations must be based on two fundamental principles:

a) the recognition of the independence of both parties concerned in

Llabour relations;

b) the recognition of the presence of both parties, trade unions and
employers' organizations, and the part they play in every aspect of

tabour relations.

Finally the organizations propose a number of criteria which they
hope will be considered in the Workers Act and other legislation which
will shape the new framework for labour relations. The Confederations
consider that collective agreements are the fundamental means of ensuring

harmony in labour relations. (14)

UGT, on basis of the principle of international trade union
solidarity and in view of its status as a member of the ICFTU and ETUC,
took part in several international conferences during 1979. The Confeder-

ation declares its active support for trade unionism in Latin America. (15)

Trade union training is viewed as one of the most urgent tasks of
the Union. It is the responsibility of the Training Secretaries and the

Confederation as a whole. (12)

PUBLICATIONS

The official organ of UGT is the "Boletin de La Union General
de Trabajadores™ and its publication is the direct responsibility of

the Confederation Committee.
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The publication "Cuadernos de Accién Sindical" states the

position and the proposals of UGT on specific problems, e.g. health at

work.

SQURCES

1. "Rasgos Histéricos de laUnidnGeneral de Trabajadores de Espana"

10

1"

12.

14

(Historical features of the Spanish General Workers Union).

Information made available by the Spanish Institute for Mediation,
Arbitration and Conciliation.

UGT Rules, articles 2 - 8

UGT Rules, articles 14 - 34.

"sindicato Socialista"™, p. 70; UGT Rules, article 23.

UGT Rules, articles 35 and 36.

"Boletin de laUnidn General de Trabajadores", no. 480, May 1979.
"Sindicato Socialista™, pages 74-76.

Reply to ESC guestionnaire.

UGT Rules, article 1.

Speech made by Nicolas Redondo during the series of conferences
organized by Club Siglo XXI, October 1978.

"Minimum programme of UGT", March 1978; Executive Committee,
circular no 1, June 1978.

. UGT Confederation Committee working document: "Accidén Sindical

15.

contra el paro" ("Trade Union Action against Unemployment"),
Madrid July 1979.

"Accord de base interconfédéral entre L'Union Générale des Travailleurs

et la Confédération Espagnole des Organisations Patronales". ("Inter-
Confederation Agreement between the General Union of Workers and the
Confederation of Spanish Employers Organizations™).

"Sindicate Socialista", p. 73."Boletin de lLaUnidon General de
Trabajadores", May 1979, p. 15."Boletin de laUnidn General de
Trabajadores”, June 1979, p. 15.
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DATE OF FORMATION

The Agricultural Workers Federation (FTT) was formed on
10 April 1930. (1) In 1933 the Federation, which was made up of all
the agricultural workers who were members of UGT, had a total member-

ship of 592,953 throughout Spain, divided into 2541 sections.

The organization was disbanded at the end of the Civil War

and was not reorganized untit 1970.

MEMBERSHIP

FTT, which is established throughout Spain, has at present
150,000 members, of whom 60,000 pay their subscriptions directly to
FTT while the rest, who live in areas where there is no Federation

organization, pay theirs through the local union.

FTT took part in the last Trade Union elections "appearing
as the most powerful trade union in the agricultural sector in the

country". (1)

FTT, an industrial federation which is part of UGT accepts

the following categories of agricultural workers as members:

- wage-earning farm workers of all types in the agricultural sector;
- independent workers or self-employed farmers;

~ tenant farmers and different types of part owners;

- smallholders and foresters who employ no permanent labour;

- workers in agricultural cooperatives;

- agricultural scientists and technicians specializing in the different
branches of agriculture who have joined the Federation of their own

free will.
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FTT consists of the Unions in the agricultural sector (arable,
livestock or forestry) and the local, district, provincial, regional

and national federations. (1) (2)

LINKS WITH MEMBER ORGANIZATIONS

As a result of the FTT Extraordinary Congress which took place
in Madrid on 14 and 15 June 1980, it was decided that the Federation would
be divided into two unions which would operate independently but would work

closely within the Federation itself.

The two unions are:

- the union of self-employed agricultural workers, to be known as UPA

(Smallholders Union);

- the agricultural workers union, to be known as SOA (Employees

Union).

The structure of the Federation and the Unions follows the
traditional structure of the General Workers Union and that of other
branches in which several unions operate independently and work in close

harmony within the corresponding federation.

Each of the unions forms local, district, provincial, regionat
(including the autonomous regions) and national branches as far as

possible, the structure being always determined by the respective
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organizations in their independent capacity in accordance with the
characteristics of each region (including the autonomous regions) or

district.

In the same way, FTT also has local, district, provincial,
regional (including the autonomous regions) and national branches. At
each of the levels the structure of the Federation is formed by coor-
dinating the structures of the two corresponding Unions, so maintaining
the principle of independence so that the reguirements and peculiarities

of each area are taken into account when setting up the structure. (1)

ADMINISTRATIVE BODIES

These are:

- the fFederation Congress
- the federation Committee

- the Federation Executive Committee

The federation Congress the highest manegerial body of FTT,

consists of delegates elected by the provincial federations according

to the proportion of subscribing members Laid down in the rules.

The Congress, which has to comply with the UGT Congress
Regulations, meets every two years and may hold extraordinary meetings
at the reqguest of the Federation Committee or of at least five provincial

federations if the majority of FTT members agree in a referendum.
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The Federation Committee, the highest management body when the

Congress is not in session, consists of the Executive Committee and the
General Secretaries of the provincial federations, with the organ-

ization secretaries acting as deputies.
The Committee meets at least every six months and extraordinary
meetings are held at the request of the Executive Committee or 25% of its

members as often as necessary.

The Federation Executive Committee is made up of (in accordance

with the decision of the Extraordinary Congress):

- The General Secretary

~ The Administration Secretary

- The International Relations Secretary

- The Press and Information Secretary

~ The Research and Documentation Secretary
- The UPA Secretary

- The SOA Secretary

- a delegate from UPA

- a delegate from SOA.

The Committee, whose members are elected by the Congress from
the candidates proposed by the provincial federations, meets once a month.
1 3

DECISION-MAKING PROCEDURE

Decisions are taken by a majority vote in the Federation. (1)

BUDGET AND CONTRIBUTION ARRANGEMENTS

The budget figures have not been given.
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FTT considers that the development of the Federation depends
principally on the subscriptions of its members. The collection of
subscriptions, which at present are 150 pesetas per member per month,

is the responsibility of the local unions.

The Federation lays down that subscriptions must amount to at
least the total of the basic subscriptions decided by UGT. Subscriptions
may be reduced, or exemptions may be made, where members cannot meet the
payments because of their financial situation, i.e. unemployment, old

age, apprenticeship, etc. (4)

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

FTT represents its members, and has the right to vote, on the
executive bodies of the Government organizations which control agri-

cultural activities. Some of these are:

- the Fund for the Planning and Regulating of Agricultural Products and

Prices (FORPPA);

- the State Agricultural Insurance Organization (ENESA);

- the National Institute for Nature Conservation (ICON);

- the Institute for Reforms and Development of Agriculture (IRYDA);

- the national Service for Agricultural products (SENPA);

FTT is represented by UGT on the Social Security Councils

created by the Spanish Government. (1)
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MEMBERSHIP OF EUROPEAN INTEREST GROUPS

The Federation is represented by UGT on the European Trade Union
Confederation (ETUC) and on the International Confederation of Free Trade
Unions (ICFTW.

FTT also belongs to the International federation of Plantation,
Agricultural and Allied Workers (IFPAAW) and the European Federation of
Agricultural Workers' Unions in the Community (EFA) (an associate organ—

ization). (1)

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

FTT appears to be in favour of Spain joining the EC. However

it expresses some reservations, which are given below.

The integration of Spanish agriculture into the European

Community must be considered by preparing the following in this order:

a) an overall scenario after the period of transition, preparing all
the possible situations in order to detect the advantages and dis-

advantages:

b) an evatuation of a range of possible situations in a transition

period of five to ten years;
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¢) finally a strategy which might be followed during the process of

negotiation.

In addition FTT lays emphasis on certain demands relating
particutarly to the application of the common agricultural policy, to
the agricultural structure, the European Monetary System and retail

prices. (1)
AIMS
Some of the general aims of FTT are:
- a campaign for the improvement and the maintenance of working
conditions on the land, supporting any action against the exploitation,
oppression and the deprivation of Union rights, and against industrial

and commercial monopolies;

- the expansion and strengthening of FTT organizations, coordinating

their activities to achieve their common objectives;

- close cooperation with similar international organizations;

- to represent and uphold its members' interests, preparing alternative

solutions for rural problems;

- the improvement of the economic, cultural and social conditions of

rural families;

- the promotion of the training of country people in accordance with
the FTT cultural action programme; and the issue of publications

to assist in the upholding of their interests;
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- close cooperation with all the member organizations of UGT;

- the encouragement of the unity of agricultural workers' unions on a
democratic basis freely accepted by the members fighting to achieve
agrarian reform and "the transformation of a capitalist society into

a socialist society”. (5)

ACTIVITIES

FTT has directed its short term activities towards achieving

the following objectives:

- equality of income for the agricultural sector with that of the

other sectors;

- the observance of articte 130 of the Spanish Constitution, which

gives priority to agriculture and fishing;

- the reform of agricutural structures by the formation of cooperatives,

and the restructuring of the financial channels;

- the promotion of a policy of public investment by the creation of
public or national enterprises which would channel investments in
different sectors into production, processing and marketing. FTT
considers that the influence of the public sector is particularly weak
in the agricultural sector, with the partial exception of the

chemical and refrigeration industries.

FTT considers the development of an ongoing development
programme for young people in rural areas to be essential, since it

is the young people who are particularly affected by the Llong standing
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crisis in the agricultural sector. For this reason the Federation
is proposing a series of measures intended to reform the institutional,
legal and educational framework applicable to young peopte in the

country. (6)

PUBLICATIONS

FTT's official information bulletin is “EL Trabajador de la

Tierra" (The Agricultural Worker), which is published monthly.

SOURCES

1. Reply to the ESC questionnaire and supplementary reply on 1.8.81.

2. Rules, articles 1, 2, 3, 26 and 29.

3. Rules, chapter 3.

4. Rules, article 33, FTT - "Administration".

5. Rules, article 4.

6. Reply to the ESC questionnaire; FTT - "La juventud en el medio rural®

(Youth in rural areas); FIT - "Inversiones en el Sector Agrario"
(Investment in the agricultural sector).
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DATE OF FORMATION

The Trade Union Congress (USO) was formed 1n 1960. Its Charter

was published in the same year and was approved by the USO National Congress
n 1965,

The Rultes were approved during the 1st Confederation Congress

i Aprit 1977, and were amended at the extraordinary Congress of 28 Sep-
tember 1980. (1)

MEMBERSHIP

USO is made up of 22 trade unions and/or professional
federations, with a total membership of 644,476 (2).

As a result of the 1980 Spanish trade union elections 8.69% of
the representatives elected were USO members, a total of 14,296 delegates

(3.

LINKS WITH MEMBER ORGANIZATIONS

USO presents itself as an alternative independent union
confederation which respects the political, idealogical or religious
convictions of its members while maintaining its own independence in
decision making. In accordance with the principle of independence the USO
considers that the holding of a political office by an individual is not

compatible with the holding of a Congress office at the same time.

The Congress believes that the three bases of its organization

guarantee democracy, unity and effectiveness in its work. These bases are :
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The Works Section, made up of all the USO members in one

place of work;

The Trades Federation, at local, provincial, autonomous

region or state Level;

The Unions in different geographical areas in which are
found the different sectors and types of trade whatever

their industry.

ALl the Federations and Unions together make up the USO

Confederation (4).

ADMINISTRATIVE BODIES

These are

The Confederation Congress;

The Confederation Council;

The Confederation Secretariat;

The Confederation Executive Committee;

The Confederation Committee for Union Rights;

The Confederation Auditing Committee.

The Confederation Congress is the supreme managerial body of

the USO; it is made up of delegates from the Local federations, their num-

ber being defined in the Internal Regulations.

The Congress holds an ordinary meeting every three years and

extraordinary meetings at the request of 2/3 of the Confederation Council

or of 25% of the Confederation's members from their respective Provincial

Federations.
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The Confederation Council is the supreme managerial and

representative body of the Confederation between meetings of the Congress.

The Council, which holds meetings at least three times a year, consists of:

- the member of the Confederation Executive Committee;
~ the members of the Confederation Secretariat;
- the General Secretaries of the State Federations and of the autonomous

regional or regional Unions;

-~ the members of the State Federations elected according to the number of

members as laid down 1n the Internal Regulations;

- the members elected in the autonomous regional and regional Unions accord-

ing to the number of members as laid down in the Internal Regulations.

The Council may form working parties of members on specific
issues affecting the economic, contractual or organization policy of the
USO. These working parties are open to members who have no seat on the
Confederation Council; they have the authority to make decisions, which

1s specified 1n each case by the Council.

The Confederation Secretariat, which is responsible for carrying

out the directives of the Council, meets once a month at the request of
the Confederation Executive Committee and may hold extraordinary meetings
at the request of a third of the members of the Secretariat. It consists

of :

- the members of the Confederation Executive Committee;
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- 10 General Secretaries of the State Federations elected by the

Confederation Council;

~ 10 General Secretaries of the autonomous regional or regional Unions

elected by the Confederation Council.

The Executive Committee is the body which represents the USO in

meetings with public institutions and authorities and is responsible for

the normal running of the Confederation and for implementing the decisions

of the higher bodies.
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The Committee is elected by the Confederation Congress and 1s made
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Institute and Union Relations;
Administration and Finances;

Policy on Claims and Collective

Employment and Specific Sectors;
Training;

International Relations and Emigration;
Trade Union Services;

the Press and Propaganda;

Internal Information and Documentation.
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DECISION-MAKING PROCEDURE

Resolutions are passed on a majority vote in all bodies of the
Confederation, except in certain cases laid down in the statutes where a
specific majority is required. This procedure is aimed at achieving con-

stant participation and clear expression to ensure internal democracy (1).

BUDGET AND CONTRIBUTION ARRANGEMENTS

1979 budget for the Confederation : 141,782,000 pesetas

1,403,087 ECU (value
at 14.9.81)

Estimated members' subscriptions represented 60% of the budget.

USO considers that Union independence entails political and
financial independence; the latter is achieved through the Confederation

being self-financing at all levels.

USQ's basic source of income is the minimum subscription, which
is obligatory for all its members. USO's Financial Charter provides
for other sources of revenue, the most important of these being campaigns

for the collection of funds.

The Extraordinary Congress of September 1980 ruled that the Con-
federation Councit should prepare a programme for the centralization of
subscriptions and the operation of a budget which would go beyond the

simple concept of financial support to become a project of greater
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significance. The Congress recommends the study of a system for the
gradual introduction of subscription levels based on a percentage of the

members' wages (5).

REPRESENTATION ON NATIONAL ECONOMIC AND SOCTAL CONSULTATIVE BODIES

USO has one representative on the following social security
councils created by the Spanish Government by Royal Decree-Law on

16 November 1978 :

- the National Institute for Social Security (INSS);

- the National Institute of Health (INSALUD);

- the National Institute of Social Services (INSERSO);
- the National Institute of Employment (INEM).

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

USO is a member of the World Confederation of Labour (WCL). It
applied for membership of the European Trade Union Confederation in
1973.

USO was a member of EFM (European Federation of Metal
Workers) and is at present in the process of rejoining this organization

).

It takes part in the work of the ILO International Labour Con-

ference.

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

USO is in favour of Spain (and Portugal) entering the

Community (2).
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At the Extraordinary Congress of September 1980 the 518 delegates
present gave full approval to changes in the USO rules, ncluding a
proposal to reform the manifesto of the Organization. This led to the
deletion of the reference to attempts to introduce its own type of socialism
previously included 1n the rules. Thus USO established its general
aims in the context of 1ts definition as the supreme free trade union
organization for the mass of working class people and presented itself as
an alternative independent pluralist organization for the labour force,

based on the principles of 1nternal democracy and union solidarity.

The following objectives for the Confederation are set out in the

USO manifesto

- the consolrdation and defence of the gains and demands of the workingclass;

- opposition to any social or economic system which leads to the exploita-
tion of working people and the campaign for the change of the socio-
economic structures through union action based on democracy with working

people playing the leading part;

- representation of the labour force i1n all industries and services in the

whole~hearted defence of their collective interests;

- total adherence to democratic methods in all actions and decisions of
the Confederation, a procedure which guarantees and safeguards internal

democracy. Accordingly USO expressly forbids the formation of
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movements of any kind within the organization and insists on respect for

decisions at all levels;

- the Confederation's complete 1ndependence from all political parties,
the government and the employers organizations, reaffirming the wish

of USO as a trade union organization to determine a strategy of
its own planned exclusively in the interests of workers;

- the establishment of a united prospect for the unions, founded on unity
of action and from the different existing concepts of unions held by the

working class;
- the acceptance of, and the respect for, the political, philosophical,

ideological or religious convictions of workers, this pluralism being

considered to be an enriching irreplacable part of union activity;

- complete unity of purpose withall tradeunions throughout the world. (6)

ACTIVITIES

USO's Extraordinary Congress proposed that the foltowing
demands of the Confederation should be given priority in the present

economic crisis :

- the campaign for full employment and against unemployment;

-~ the stimulation of investment;
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- the maintenance of spending power;

~ an improvement in the standard of living and working conditions of

working people;

- a reduction in the working week;

~ the development of the independence of the national and regional com-
munities which make up the Spanish State, making possible the de-
centralization of economic growth and the proper development of the
cultural identity of each group of people; to campaign against the

inequalities between the different regions or nationalities;

- the revitalization of the agricultural sector;
~ the formation of trade unions in specific sectors;

- an alternative negotiated solution to the crisis, which would involve
the re-introduction of the Inter-Confederation Framework agreement
(AMI);

- the consolidation and growth of democracy.

At international level, in view of the current negotiations
between Spain and the EC, USO considers it a priority that the
Spanish Government should establish permanent channels of information
directed towards all the relevant sectors at natijonal level, especially

towards the most representative trade unions.

Uso, as a futl member of WCL since March 1980, proposes

to guide the international activities of the Confederation towards the
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concept of world trade unionism prevalent in WCL. With this 1n mind

the Extraordinary Congress of 1980 entrusted the Confederation Secretariat

with the task of encouraging USO's participation in all the activities

of the World Confederation, giving it maximum support.

USO gives priority to the training of its members at the

Trade Union Action Training School (EFAS) (7).

PUBLICATIONS

The official organ of USO is the monthly magazine "Unidn

Sindical”.

SOURCES

1.

Reply to the ESC questionnaire, "USO - el sindicato de la autonomia™,

"JsO - Congrés extraordinaire;
Reply to the ESC questionnaire;

Information supplied by the Spanish Institute for Mediation, Arbitra-

tion and Conciliation;
"UsSO - el sindicato de La autonomia™;

Uso : "er Congreso Confederal; carta financiera™, reply to ESC;

"UsS0, Congrés extraordinaire";
"ysO - Congrés extraordinaire;

USO - Statement at the 71st Extraordinary Confederation Congress
USO - Statement of the Xth Council;

"USO - Congreés extraordinaire"”.
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DATE OF FORMATION

Euzko Langilleen Alkartasuna (the Basque Workers Union - ELA-STV)
was formed in 1911 in response to the increase in the Basque industrial
workforce, especially in the provinces of Guipuzcoa and Vizcaya. During
the period 1923-1929 the organization operated legally for the first time.
The great growth of ELA-STV - which made the organization the largest
Trade Union in the Basque Country - took place during the period of the
Republic; it was at this time that the first two confederation congresses

of the organization took place (1929 and 1933).

ELA-STV continued to operate underground during the Franco era.
In 1976 the organization held its 3rd Confederation Congress with the object
of adjusting its structure to the requirements of the post-Franco era. The
Congress approved the rules and the manifesto of the organization. Six
months later, 1n April 1977, ELA-STV was legalized together with the rest
of the Trade Unions. The organization's 4th Confederation Congress, which

took place in June 1979, amended the rules. (1)
MEMBERSHIP

ELA-STV has a membership of 110,000 out of a total of 850,000
paid workers in the Basque Country. Members are formed into twenty District
Unions and twelve Industrial Federations. 25.6% of the delegates from
Vizcaya, Guipuzcoa and Alava elected in the Trade Union elections which
took place in 1980 were members of the organization. ELA-STV also obtained

8.5% of the representatives elected in Navarra (2).
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LINKS WITH MEMBER ORGANIZATIONS

ELA-STV, which is based on works trade unions, is organized as
a dual structure; 1its area covers the provinces of Alava, Guipuzcoa,

Vizcaya and Navarra.

The structure consists of:

- At trade level:

- the Trade Union Sections;
- the bDistrict Trades federations;

~ the National Trades Federations.

- At area or inter-trades levels:

~ the Local Inter-Trades Unions;

- the District Inter~Trades Unions.

The ELA-STV member associations are members of the corresponding
Trades Federation and Inter-Trades Union; they undertake to base their
actions on the principles, agreements and resolutions adopted by the main
union, taking part in the organization, management and financing of their

respective unions and federations (which retain their own independence).

ELA~-STV declares itself to be completely independent of political
parties or any other organizations outside the union itself and it regards
the holding of a political office and a union office at the same time as
being incompatible with the objective of guaranteeing this independence.
Membership of the organization is open to all paid workers living in the

Basque Country, regardless of origin, opinion or political affiliation. (3)
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ADMINISTRATIVE BODIES

These are:

the Confederation Congress;
- the National Council;
- the National Committee;

- the Executive Committee.

The Confederation Congress, the highest body of ELA~STV, 1s

the plenary assembly of the representatives of the member trades associa-
tions. The area and trades sections are equally representedon the Congress,
with 300 delegates, each with the right to vote. The Confederation Con-
gress is held every three years, but extraordinary meetings may be called
by the National Committee with the approval of the National Council, or

at the request of the majority of the members of the Council.

The National Council <consists of 4D representatives appointed

by the National Trades Federations and 40 representatives appointed by
the District Inter-Trades Unions and of members of the National Committee.
The delegates have a nominal vote and hold office for the period between

each ordinary Congress.

The National Committee is elected by the Confederation Congress

and consists of:

~ 12 members from the National Trades Federations;

- 12 members from the District Inter-Trades Unions;
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- 12 members elected from the candidates put forward by the

outgoing National Committee.

The Committee meets twice a month at the request of the execu-
tive Committee or whenever requested by at least 1/3 of its members.
Amongst its powers the Committee can set up as many standing or temporary
sub-Committees as 1t considers necessary for the smooth running of the

Confederation.

The Executive Committee, which is elected from within the

National Committee, 1s responsible for the day to day management and ad-
ministration of the (onfederation and the management of Secretariat and
the Organization's Services. Its membership is limited to twelve which

includes the ELA-STV Chairman, the General Secretary and the Treasurer. (4)

DECISION-MAKING PROCEDURE

Decisions are taken in all bodies of the Confederation by a
simple majority. The rules make provisions for certain decisions to
be taken by a specified majority, for example amending the rules or

dissolving the Confederation. (5)

BUDGET AND CONTRIBUTION ARRANGEMENTS

Approximate budget for 1980:

350,000,000 pesetas
3,471,548 ECY (value at 14.9.81)
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ELA-STV has fixed the monthly subscription at 1% of the average

wage; this, which is the main source of income for the Confederation, is

reviewed annually. 1In addition the Confederation derives income from the

sale of publications and the provision of services. (6)

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

The representation of the unions on institutes is governed by the

Workers Charter; under it the standard for representation at State Llevel

covers Unions from independent associations with a minimum of 15% of their

delegates from Works Committees in their area. ELA-STV fulfils these

conditions laid down in the abovementioned Charter, consequently it par-

ticipates in the following tripartite bodies at State Level:

- the

- the

- the

- the

~ the

National

National

National

National

National

National

Advisory

Institute of Social Security (INSS);

Institute for Social Services (INSERSO);

Institute for Health (INSALUD);

Institute for Employment (INEM);

Institute of Mediation, Arbitration and Consiliation (IMAC);

Institute for Leisure;

Council for the Fund for Guaranteed Wages. (2)
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MEMBERSHIP OF EUROPEAN INTEREST GROUPS

ELA-STV took part in the formation of the World Trade Union
Federation at the end of the Second World War. The organization was a
founder member of the International Confederation of free Trade Unions
(ICFTU) and is a member of the World Labour Confederation (WLC) and of

the European Trade Union Confederation (ETUCY. (2D

ELA-STV also takes part 1n the work of the ILO International

Labour Conference.

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

ELA-STV declares itself to be "definitely in favour of the en-
Llargement of the EC and, in particular, hopes that the 1ntegration of
Spain into the Community will take place within the time Limit specified.”
The Confederation maintains that this is guaranteed for reasons of a
political, economic and soctal nature and it considers that "a future

outside the economic development of the Community is unthinkable".

Nevertheless the organization has stated that its favourable
attitude towards membership of the Community is not without certain reser-
vations with regard to the economic circumstances and the effect of the
adjustments required for entry. ELA-STV points out that, among other
problems to be resolved are those relating to employment and the necessity
for an industrial re-planning scheme which would lead to the creation of

new jobs.

ELA-STV expresses its interest in the participation of trade
unions in every aspect of the integration process which affects the work-

force and in an increase in the coordination between the unions.
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AIMS

ELA-STV bases its activity and its organization on the principles
of democracy unity and independence. It defines three large classes of
objectives as a matter of priority at the present stage of development of

the trade union movement in Spain. They are:

-~ At social and political Llevel

~ to promote the institutional development of trade unionism and
the development of organizations regulating collective bar-

gaining;

- to create an independent structure of labour relations in the
Basque Country which would take into account the region's

specific social and political conditions;

- to increase the negotiating capabilities of trade unions at

every lLevel from the factory floor to the trade sectors;

-~ to serve as a coordinating and unifying body for the member
organizations representing them on public institutions and
bodies, employers associations, other union confederations and

international bodies;

- to collaborate with the international union authorities,
strengthening the links with national confederations from
other countries. ELA-STV states that "the building of Basque
trade unionism is compatible with the quest for higher levels
of international solidarity in order to make it possible to

improve the defence of workers' interests".
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- In relation to demands

- to give priority to the defence of purchasing power and of
jobs. ELA-STV considers that the economic crisis is affecting
the Basque Country mainly because of the level of industriali-

zation in the region;
- to press for the reduction of the working week to forty hours;
- to include clauses on trade union rights in the collective
agreements that would mean the recognition of the trade union

representative.

- At organization level

- to strengthen the internal organization of the union and to
encourage the extension of its influence in the different

sectors of the working population;

~ to create and organize the necessary services;

- to maintain a service providing constant information using

the apppropriate means to ensure a continuous flow. (7)

ACTIVITIES

Reports which were approved and discussed at the IVth ELA-STV
Congress and which form the basis for the development of labour relations
in the Basque Country examine the current labour legislation and the
activities of regional trade unions proposing courses of action which

take 1nto account, amongst other points, the following:
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- the organization of the committees of the trade union sections in all
places of work, setting out their tasks and responsibilities and en-

suring their permanent operation;

- the establishment of decision making by unions in the places of work

through meetings of members;

- the creation of committees and councils in the sectors with the object

of achieving greater effectiveness and democracy in decisions;

- the linking up of the trades federations in the Basaue Country, making

better coordination and understanding possible in this region;

- the establishment of general agreements between employers and unions
fixing minimum working conditions and bases for the legal regulation

of labour relations in the Basque Country.

- the defence of the organization's criteria with regard to procedures of
mediation, consultation and arbitration. ELA-STV points out that such
procedures must not replace collective bargaining, nor should they be
used as a means of weakening the unions and introducing outside bodies
into the negotiations. This means that these procedures must comply
with the requirement that the parties are independent and act on their

own free will with no interference from public bodies.

Amongst the services it provides ELA~STV has established the
"Confederation Resistance Fund" which guarantees 70% of the average inter-
trades minimum wage. In addition the organization provides free Llegal

advice for the defence of its members at Industrial Tribunals.
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The plan of organization of the Confederation sets out basic
objectives for the 1nternal course of action over a period of three years.
These include:

- increasing the number of members;
- putting special emphasis on the training of union members;

- giving special attention to trade unionism in the services sector;

- the consolidation of the administration in order to achieve greater

efficiency in the running of the organization;

- the improvement of the legal services;

- tackling the problem of Euskera, since the Basque trade union organi-

zation condiders the language problem an important one.

The ELA-STV claims policy, set out in a report approved during
the organization's IVth Congress, considers proposals retating to the
priority aims of the organization during the current stage of development.
These include:

- The defence of the purchasing power of wages:

- A minimum wage of 35,000 pesetas net per month;

- Automatic reviews every six months, Llinked to the cost of

Living index;

-~ Wage adjustments applied to all workers with no distinctions;
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- Review of the items in the "shopping basket" and the periodical

updating of their cost;

- Control of the cost of Lliving index and the setting up of an

index for the Basque Country;
- Opposition to maximum wage levels, whatever their origin,
since it considers them to constitute external interference in

trade union affairs;

- Opposition to attempts at Llimiting the opportunities for

negotiation at places of work.

- Employment Policy

~ Reduction of the working week to 40 hours;

- Reduction of the working week by 4 hours during the 5 years

preceding retirement;

- Action against the increase in overtime, seeking its gradual

abolition;

-~ Control of overtime by the works councils and union sections;

- Elimination of the practice of holding more than one job and

working at home;

- Policy measures of a fiscal, financial and investment nature

which favour the creation of jobs;
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~ Improvement of unemployment benefit by demanding a government

policy which will remedy its inadequacies;

- Establishment of permanent trades training courses for un-

employed workers. (8)

PUBLICATIONS

»

2)

ELA-STV issues two publications:

"ELA-semanal"™, a union weekly distributed to all members, and

"Lantzen", a monthly magazine for union members.

SOURCES

D
2)
3
4)
5)
6)
7
8)

Reply to ESC questionnaire; ELA-STV IvVth Congress.

Reply to ESC guestionnaire.

Rutes, Articles, 1, 2, 4 and 7.

Rutes, Articles 10 to 22.

Reply to ESC questionnaire; rules, articles 29 and 30.

Reply to ESC gquestionnaire; rules, Article 24.

Reply to eS¢ questionnaire; rules, Articles 1 and 3.

IVth Congress: Plan de Organizacion.

IVth Congress: Bases para el desarrollo de Las relaciones laborales
en Euskadi.

IVth Congress: Politica reivindicativa.
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DATE OF FORMATION

Although CNJA has been functioning as a youth organization
since 1970, its full recognition was only possible after legalization of the
trade unions. Consequently its foundation deed and the rules were drawn
up on 13 June 1977 in accordance with Law 19/1977 of 1 April 1977, which regu-
lates the right of Trade Union association. The rules were lodged with the Head
Office for the Depositing of Rules of Professional Organizations on 11 July
1977 which enabled CNJA to acquire legal status and the full authority to
operate. (1) (3)

MEMBERSHIP

CNJA operates in nine Spanish regions:

Andalusia cieenerisereeanarecaceenneansaoraracensnnans 30,000 members
CatalonNia coveireinrernuiacesocaocasnocnscarasnnnnannns 19,700 members
Gali1Cia coverreevenrnecronaccsurasancsonsancnnnncnoans 15,150 members
La Mancha cucierniicrnreeenatnrecnonansnacnsnscncancnsn 10,300 members
Castille and LEON s.eciiacerniannansoncsansaoraanasnes 8,000 members
EXtremadura cuceececsececeacearencnsensanaascaonsansnns 6,000 members
LEVANT +nsnnecnnenmnensnacesseonnarasnasnsnnansesnasnns 5,300 members
MUMCTa ceeeeenncnconeacssraocncanraanacansannsansnsans 2,500 members
AragON ee e nvenueecssansssnnenncacsnsnsnencncanneannas 500 members
Other regions and islands ....erenicnrnirarnincecnaanns 640 members
o - 1 98,090 members (3)

LINKS WITH MEMBER ORGANIZATIONS

Membership of CNJA is open to all self-employed farmers or
foresters who work on their units as owners, part-owners or tenants, and to

all the families who work with them. (1)
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The assoctation consists of self-employed farmers between the
ages of 18 and 40. Under exceptional circumstances membership may be gran-

ted to 16 year olds.

ALl members enjoy the same rights under a structure based on de-
centralization since CNJA is organized at regional, provincial,
district and local levels. Young farmers elect their representatives at

each of these centres, each of which is expected to raise questions

and put forward solutions for 1ts members and for agriculture 1n 1ts

own area.
The district representatives are elected from the chairmen of the
local associations; the provincial representatives are elected from the dist-

rict chairmen and form the National Assembly. (2)

ADMINISTRATIVE BODIES (1)

There are two types :

. decision making and guidance

- the Congress
- the National Assembly
- the Board of Management

- the Executive Committee

. representation, management and disciplinary

- the office of Chairman
- the Vice-Chairmen

- the General Secretary
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- the Auditor

- the Disciplinary and Arbitration Committee.

The structure of (NJA is 1llustrated by the diagram on the

next page.

The Congress is the highest decision-making and guidance body of
CNJA. It is made up of the members of the National Assembly plus two
representatives from each province and one extra for provinces with more

than 100 members.

The Congress meets every two years. Its responsibility is princi-

pally

- to be familiar with, and pass resolutions on agricultural policy matters

covered by the Association, deciding for or against a particutar policy

- to take decisions on objective-setting, programmes and trade union

activities at national level.

The National Assembly is the decision-making and guidance

body of CNJA between meetings of the Congress. It is made up of the

Board of Management plus the provincial chairmen and secretaries.

The National Assembly meets twice a year.

Its functions are :

-~ to adopt resolutions on representation, negotiation and defence of the

interests of the Association and its members;



NAME OF THE BODIES AND FREQUENCY OF MEETINGS

National Congress

(every two years)

National Assembly

(twice a year)

Board of Management

(once a month)

Arbitration Committee

COMPOSITION

Mationat Assembly

plus two per province

plus one per hundred members

anrd of Management

plus Chairmen and Secretaries of Provincial

Assemblies
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Standing Committee : Chairman

2 Vice-Chairmen
Secretary

Treasurer

Auditor

elected by Congress

(once a month maximum)
Womens' representative

one representative per Region, elected by the

membership

E members elected by the Congress
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- to approve programmes and plans of action;
- to be informed of the work of the Board of Management;
- to determine the membership fees to be approved by members;

- to approve budgets and accounts.

The Board of Management consists of the members of the Executive

Committee, i.e. the Chairman, General Secretary, 2 Vice-Chairmen, Treasurer,
auditor, one Women's representative from the country and one representative

from each region, or two in the case of regions with more than four provinces.

The Board meets once a month.

Its basic functions are as follows

- to call extraordinary meetings of the National Assembly when it considers
this necessary in order to deal with the problems that the Association may
be faced with;

- the implementation of resolutions made by the National Assembly;

- to carry out and direct the activities of the Association necessary to
achieve its aims;

- to present budgets, balance sheets and accounts to the National Assembly
for 1ts approval;

- to prepare the Annual Report of the Association's work and present it to

the National Assembly for approval.

The Executive Committee is responsible for carrying out the deci-

sions of the Board of Management between the latter's meetings.

The Chairman is elected and dismissed by the Congress. He chairs
the meetings of the Congress, the National Assembly and the Board of Manage-

ment. In addition he represents the Association in a general capacity.
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The Vice-Chairmen deputize for the Chairman in his absence and

have his full authority.

The General Secretary undertakes investigations, tasks and orga-

nizes social functions for the central organization of CNJA. He super-
vises the staff, advises on its employment and in general is in charge of

the administration of the Association.

The Disciplinary and Arbitration Committee is made up of five mem-

bers elected by the National Assembly. It is responsible for studying the
disputes which arise among members, local, district, provincial or regional

centres and applying the sanctions which 1t considers appropriate.

Committees may be set up within CNJA for examining certain

products and negotiating specific problems.

DECISION-MAKING PROCEDURE

60% of voting members must be present or represented for a quorum
to be reached in the National Assembly. If this is not achieved the Assembly

may be calted a second time.

Resolutions are passed on a simple majority, except those which
might involve fundamental changes n the structure of C(NJA; these

require a 2/3 majority of those present or represented. (1)
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BUDGET AND CONTRIBUTION ARRANGEMENTS

Budget for 1981 : 25,481,000 pesetas
252,162 ECU
(vatue at 14.9.81)

There are three basic sources of revenue for CNJA:

a) membership fees, which amount to 1,200 pesetas per annum, of which 20%
goes to the local office, 30% to the provincial office, 40% to the regio-
nal office and the remaining 10% to the head office in Madrid;

b) advertisements placed in the magazine, which provide 650,000 pesetas per

month;

¢) grants given by associations, bodies or individual contributors (not the
government as it does not contribute anything) amounting to approximately
4,000,000 pesetas.

This income only covers 70% of the expenditure; the annual deficit
is therefore 30%. However, CNJA has signed a management-training agreement

which will enable it to make up most of the deficit. (3)

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

CNJA has more than 200 representatives on the Provincial

Agricultural Committees and several thousand on the Local Committees.
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The high standing of CNJA among the independent members of
the Agricultural Committees has resulted in the choice of Dr. Giralt, 1st
Vice-Chairman of CNJA, as the Chairman of the National Confederation
of Agricultural Committees, the most important post for members of these

Committees.

In addition CNJA 1is a permanent member of the Council of
the Fund for Planning and Regulating Agricultural Products and Prices
(FORPPA). It also takes part in the work of State Agricultural Insurance
Board (ENESA) and of the National Service for Agricultural Products (SENPA).
Its secretary 1s also national secretary of the Olive Growers National Asso-

ciation, the olive growers' principal representative body. (3)

[MEMBERSHIP OF EUROPEAN TNTEREST GROUPS

CNJA is an observer member of the European Council of
Young Farmers (CEJA); full membership is not possible since the country
must be a member of the EC. In addition to the meetings with the CEJA,
CNJA holds meetings with COPA.

CNJA 1s also a member of the European Confederation of Agri-

culture (CEA). (3)

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

CNJA supports Spain's joining the EC, "but not at any
price. It considers that Spain's membershipof the EC is essential but not

at the expense of the farmers."
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There would have to be a gradual and diversified integration pro-
cess since, although there are agricultural areas in Spain interested in
immediate integration, such as the Levant and the South-fEast, there are
areas where the opposite is the case, such as the livestock farms in the

North and the cereal farms of the Centre.

For this reason it is necessary to establish adequate timetables
and provide the necessary assistance and, at the same time for the Community
to undertake more structural reforms with more help for Mediterranean areas,
and for Spain to develop irrigation, set up a network of industries for the
processing, preservation and marketing of products and to encourage the

improvement of transport, etc. (4 and 5)

AIMS

CNJA's ajms are as follows:

a) the defence of the general agricultural interests of farmers who face the
risks of arable and livestock farming and forestry, especially on family

farms and in the case of young farmers;

b) to encourage the family farm socially and economically through improved

income, training and a better standard of living;

¢) independence and freedom, economically and managerially, for farmers and

foresters and for their systems of operation;

d) to represent farmers by representing their interests and making available

the means of achieving their aims;
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e) to promote and encourage the participation of young farmers in coopera-

tivism, trade unionism and other movements of mutual benefit;

f) to ensure for all members continual training i1n the fields of trade

unionism and cooperativism;

g) to participate and cooperate with any bodies, institutions or associa-
tions either national or international, whose work is particularly advan-

tageous to young farmers;

h) to contribute towards the unity of men and women i1n the countryside, en-

suring the independence of their political and religious convictions.

ACTIVITIES

The work 1s varied but it is always basically the advancement and

maintenance of the interests of young Spanish farmers, plus information services.

Examples are the preparation of reports on economic, commercial or
agricultural matters; participation in negotiations with the Government,
principally with FORPPA; ensuring that laws and decrees 1n force are adhered

to and, if not, exerting the necessary pressure. (4)

Nevertheless its activities extend beyond Spain and demonstrate the
concern of CNJA for all problems related to Spain's membership of the
EC; numerous references are made to this subject in its publications; fre-

quent contacts are made with Community farmers, such as the visits which were
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made in 1979 by the Young french Farmers, the German Professional Agricul-

tural Organizations group and the Gironde Departmental Farmers Federation (4).

PUBLICATIONS

CNJA publishes 10,000 copies a month of the magazine "Jovenes
Agricultores”, which contains all kinds of practical information for
farmers, as well as a weekly bulletin and several pamphlets, documents

and technical reports. (3)
SOURCES

1) Rules of CNJA.

2) National Association of Young Farmers (leaflet).

3) Reply to the ESC questionnaire and supplementary information.

4) "JBvenes Agricultores" of May, September, October and December 1979.

5) Joint statement of CNJA, CNAG and UFADE for the conference
organized by the ESC on 26 and 27 June 1980.
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DATE OF FORMATION

COAG was formed on 14 November 1976 following the IVth Confe-
rence of Spanish Farmers Organizations and achieved legal status in the

Spring of 1977 after the order granting freedom to Trade Unions. (1)
MEMBERSHIP

The provincial Unions from among the COAG member organizations are
being grouped into federations in the independent areas which make up Spain.
COAG has organizations in almost all provinces except one. At present

13 regional and 14 provincial Unions are represented. (1)

LINKS WITH MEMBER ORGANIZATIONS

COAG is the coordinating body of all member Unions and
Organizations at national Llevel, each Union being independent within its

own geographical area.

COAG and the Unions are organized basically by areas, not by
sector. COAG reaffirms that the complete independence of all its compo-
nent organizations is the only true form of trade unionism, in other words

only they can make valid decisions within their respective geographical areas.

However, this independence must be combined with the establishment

of Links at national level; this is the task that is the responsibility of
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COAG, which does, therefore, have an executive role to play, the power to
make decisions resting with the Unions. Consequently everything approved

in the COAG will have previously been discussed and approved by the Unions.

Both in COAG and in the Unions there are working parties for

the different specific problems. 0One member from each Union is responsible
for the topic under consideration and he takes part in the work of the Com-
mittee at COAG Level. On this basis COAG has people responsibte for

each product and for all the major topics. The Committees' recommendations

and guidelines for action must be approved by the Plenary Assembly. (1and 2)

ADMINISTRATIVE BODIES

These are :
- The General Assembly
- The Plenary Assembly

- The Standing Committee.

The General Assembly is the supreme body of COAG; 1t decides

on the line to follow at Government level, approves the Rules, elects the
Standing Committee and the Economic Committee; all decisions being taken by

voting.

The member of each Union's delegates on the Assembly is propor-—
tional to the size of the Union's membership : one delegate per Union with
up to 250 members, above this number one delegate for every 250 members or
part thereof, provided that it is over 100. AllL Assembly delegates must be
farmers with a direct Link with farming and must be recognized by the Plenary

Assembly.
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The Plenary Assembly is made up of two members from each Union

plus the Standing Committee. The requirements for representation are the

same as those for the General Assembly.

In the Plenary Assembly each delegate represents the interests of
his Union by presenting and defending its recommendations. The interests of
all Unions must be combined by seeking common agreement; when this is not

possible the matter is decided by a vote.

The Standing Committee consists of 8 farmers of over 18 years of

age belonging to one of the member Unions present at the General Assembly.

Members of the Standing Committee while acting in this capacity
represent COAG as a whole and not one particular Union. Consequently,

elections for these posts will be on an individual basis only.

A member of the Standing Committee must not be the holder of a
high office in a government body, a representative of a political
party or participate in public activities which might damage the image of

the independence of COAG.

The Standing Committee represents COAG, implements the
decisions of the General and Plenary Assemblies, controls and directs the
Technical Services, convenes the Plenary Assembly, makes recommendations to
it and finally supervises all negotiations and contacts at national Llevel

which are conducted in the name of COAG and have to be carried out by it.
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COAG also has Technical Services which work for the
Ptenary and General Assemblies and are the direct responsibility of the Stan-

ding Committee, which direct and control the work.

In addition there is an Economic Committee made up of three people

elected by the General Assembly, but not members of the Standing Committee;
its responsibility is keeping the accounts and dealing with any financial

problems of COAG. (2)

DECISION-MAKING PROCEDURE

Decisions are made either by the General or Plenary Assemblies
depending on their nature. 1In either case attempts are made to achieve
unanimity; if this is not possible a vote is taken and the issue is decided

by a simple majority.

Voting is based on the same system as representation on the General
Assembly, i.e. it is in proportion to the number of members in each Union.
When agreement cannot be reached inside a Union on voting in the Assembly,

the Union may be represented at the Assembly but without the right to vote.

There is no proportional voting system in the Plenary Assembly but
each Union has one vote per member. Resolutions taken by the Plenary Assembly

may be either advisory or binding :

- they are advisory when they represent the opinion of the majority of the

Unions;
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~ they are binding when 2/3 of the Unions present decide that this should
be so and when there is a 2/3 majority when the resolution is adopted.

(1 and 23

BUDGET AND CONTRIBUTION ARRANGEMENTS

The 1982 budget for running the Madrid office amounts to :

between 6,600,000 and 7,200,000 pesetas
or between 65,314 and 71,251 ECU
(vatue at 14.9.81)

Each Union decides its own subscription levels and pays a percen-
tage to the national office, which ranges from1.250 pesetas for Unions with
less than 250 members to 10,000 pesetas for Unions with more than 2,000 mem-
bers. In addition to this minimum subscription each Union pays 8 pesetas

per member.
The sale of "COAG Informa" is also a source of income, as are the
various services which COAG offers and some of the work it undertakes on

training programmes in cooperation with various organizations. (1 and 3)

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

COAG plays an active role on all consultative bodies on agri-
cultural affairs and on those dependent on the local independent authorities.
It is represented on the General Council of the State Agricultural Insurance
Organization (ENESA) and on the Fund for the Planning and Regulation of Agri-
cultural Products and Prices (FORPPA).
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COAG has two members on the Executive Committee of the
National Confederation of Spanish Chambers of Agriculture (CONCA).
COAG is taking part in the project to set up the Spanish Economic and Social

Committee (agricuttural section).
COAG is endeavouring to consolidate the fruit Growing and
Horticultural Committee, of which it forms part, in order to establish con-

tact with growers in other countries. (1)

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

COAG has established contacts with European organizations,
principally French, Portuguese and Italian, but at present it does not belong
to any European organization. It has also participated in several meetings

of organizations in the Mediterranean area. (1)

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

'"COAG supports Spain's membership of the EC with the aim of
creating a Europe of peoples instead of the present situation of a Europe

controlled by monopolies". (1 and &)

COAG asks for the close cooperation of European farmers with
those of Spain so that by working together they can resolve the problems
which Spanish membership of the EC might cause.

On the other hand some modification of the common agricultural

policy would be necessary; this should be directed towards "a structural
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reform rather than a policy based almost exclusively on prices". On the
Latter COAG expresses its disagreement with the "neglect" of Mediterra-

nean products. (1)

In addition, as far as Spain is concerned, it would be necessary
to begin a number of changes giving farmers a greater degree of participa-

tion in professional or union decisions.

If such changes did not take place, and if the Spanish government
persists with its present policies, COAG would oppose Spain's entry into
the EC since membership could lead to an irreversible crisis in large

regions throughout the country.

furthermore COAG supports better coordination between

Agricultural Policy and Regional Policy.

COAG believes that matters which can be detrimental to both
sides must be discussed. It is essential that contact is made between the

representatives of both sides. (1, 3 and 4)

AIMS

The fundamental aim of COAG is the overall defence of the

interests of the Family Farm.

In this respect COAG favours an incomes policy which would en-

able a satisfactory income for the Family Farm to be achieved.
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COAG supports a programme for crop planning which takes into
account not only market stability but also balanced development in all
regions (including the semi-autonomous ones) and the reforms necessary to

permit the modernisation of agriculture.

COAG also carries out studies concentrating on the main prob-
lems facing agriculture; these relate to production and commercial structures

as well as rural housing.

One of the main aims of COAG and the Unions 1s the achievement
of sufficient participation by family farmers in the making of decisions in
the organization. To this end COAG works with all the various institu-

tions, especially the local authorities and the autonomous bodies. (1)

ACTIVITIES

The work of COAG is concentrated basically on defending the
interests of the Family Farm. Accordingly one of the means frequently emp-
loyed by it and the Unions is the organization of farmers into demonstra-
tions protesting against events, decrees etc. which they consider to be in-

just, and defending their demands.

In addition COAG distributes to farmers its comments on regulations
affecting there and numerous technical reports, either via its magazine or by

other means.
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COAG is also involved in training and in information services and

it offers various services to its members.

It is also assisting in several programmes for the improvement and

modernisation of agriculture.

In addition it collaborates with cooperatives etc. (1)

However, its activities extend beyond the national boundaries;
they demonstrate its interest in European problems, as is shown, by the
regular appearance of articles on such matters in "COAG - Informa", and by
the contacts which have been made with other European bodies. An example of
the latter is its participation in the 2nd Conference of Labour Organizations,
organized by the Portuguese National Confederation of Agriculture and the
summit conference which took place in Perpignan with the Young Farmers of

France following the attacks on Spanish lorries. (3)

PUBLICATIONS

Since May 1978 CCAG has 1ssued the fortnightly magazine
"COAG -~ Informa".

In addition since June 1981 COAG has been publishing a weekly
supplement to "COAG - Informa", entitled "Especial Prensa™. It also publishes

training pamphlets on various subjects.

From time to time it brings out reports, studies etc. on the prob-

lems which affect the Spanish farmers. (1)
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SOURCES

1) Replies to the ESCquestionnaire and additional information;

2) Rules of procedure of COAG;

3) "COAG - Informa"™ (December 1979 to July 1980)

4) Statement by the COAG delegate at the conference on 26/27 June 1980 on
EC enlargement, organized by the ESC. "Extracts ........ , page 92.
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DATE OF FORMATION

26 October 1978. (1)
MEMBERSHIP
UFADE has 22 province associations and 4 sectoral organizations

(poultry farmers, pig farmers, cotton producers, oil producers). According to

its figures, UFADE covers 40% of the Spanish agricultural sector.

LINKS WITH MEMBER ORGANIZATIONS

UFADE is the umbrella organization for production groups and associa-

tions and organizations in the agricultural and forestry sectors.

The geographical arrangements adopted by UFADE are designed to
ensure that it can cater for all member farmers, whatever the type of farm and

its lLocation, and represent and assist them all.
The member organizations of UFADE are general organizations. Special-
ist organizations can however join in exceptional circumstances, provided they

cover an area where there is no general organization.

The following can be members :
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a) General and sectoral employers' associations which are legally constituted

and operate in Spain;
b) any other agricultural associations approved by the national assembly.
UFADE is free to establish Llinks of any sort with other agricultural
organizations provided that this does not affect its characteristics or indepen-

dence. (2)

ADMINISTRATIVE BODIES

The governing bodies are :
~ The National Assembly
- The Management Board (Bureau)

- The Executive Committee.

The National Assembly is the supreme governing body. It consists of

representatives of member associations.

The Assembly holds ordinary meetings at least once a year; extraordi-
nary meetings can be convened by the Chairman, a majority of the members of the

"Junta™ or 20% of the members of the Assembly.

The main powers of the Assembly are : election of the Chairman, Vice-~

Chairman, Secretary General, Treasurer and Comptroller; changes in the
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constitution; changes in membership fees; participation of UFADE in federations

of an equal or higher tevel; dissolution of UFADE.

The Management Board 1s the standing management, governing and admini-
strative body. It is composed of the Chairman, Vice-Chairman, Secretary-General,
Treasurer, Comptroller and one member for each region without an elected repre-
sentative. The Board meets at least once a quarter, and when convened by the

Chairman or half its members.

The Board 1is authorised by the Assembly to exercise its powers -

except those specified in the constitution - when it is not in session.

The Executive Committee comprises the Chairman, Vice-Chairman,

Secretary General, Treasurer and Comptroller. It holds ordinary meetings once
a month. Extraordinary meetings can be convened by the Chairman or one-third of

its members.

The Executive Committee discharges the functions of the Board, by the

tacit delegation of the latter.

At the proposal of the Board, and subject to the agreement of the
Assembly, temporary and standing working parties can be set up in furtherance

of UFADE aims.
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The Union, which is constantly concerned to simplify and rationalize
its work, employs the support staff necessary for its purposes. Staff are

appointed by the Board at the proposal of the Chairman of the Secretary-General.

DECISION-MAKING PROCEDURE

The Assembly is quorate if more than half the members are present.
If this quorum is not attained the meeting 1s closed and a second meeting is
convened - and held half an hour later. No quorum is then reguired. No quorum

is laid down for meetings of the Executive Committee.

Decisions of the Assembly, Board andExecutive Committee are taken by
a straight majority. At meetings of the Board andthe Committee the Chairman

has a casting vote.

Some decisions have to be taken by a qualified majority. For instance,

a decision to wind-up UFADE would require a 4/5ths majority vote. (2)

BUDGET AND CONTRIBUTION ARRANGEMENTS

The 1981 operating budget for the Madrid Bureau is :

7,116,000 ~ pesetas
70,420 -~ ECU
(value as at 14.9.1981)
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The UFADE constitution allows it to have various sources of income -
subscriptions, grants, earnings from the services it provides, etc. At the
moment, the sole source of revenue is the subscriptions of UFADE members; these

do not cover expenditure. (1)

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

At the last elections, held in June 1978, UFADE gained more seats on
the Chambers of Agriculture than any other organization; 9,691 local representa-

tives, 263 province-level representatives and 17 chairmen of province councils. (%)

UFADE representatives attend the meetings on farm issues {(basically
prices) of agricultural organizations convened by the government. In particular,

meetings of

- fund for Planning and Regulation of Agricultural Products and Prices (FORPA)
- National Agricultural Products Service (SENPA)

- Institute of Agricultural Relations (IRA)

- National Institute for Agriculturalt Reform and Development (IRYDA)

- National Institute of Agricultural Research (INIA)

- National Institute for the Designation of Origin (INDO)

- National Agricultural Insurance Board (ENESA)

- Supply and Transport Service (CAT)

(*x) See p. 37, note 9
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MEMBERSHIP OF EUROPEAN INTEREST GROUPS

UFADE has Llinks with organizations of the EC countries (especially

french organizations) and at irregular intervals is in contact with COPA.

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

The Union considers that membership would be worthwhite. It is looking

at EC rules on products, with a view to the adjustment of Spanish arrangements.

Changes will be necessary 1n Community attitudes {(Mediterranean pro-
duce not to be treated less favourably than the produce of North Europe, Spanish
produce not to be treated less favourably than the produce of other Mediterranean
countries, etc) and in Spanish policy (to make Spanish agriculture competitive

with that of the EC).

The only solution is a joint attempt to hammer out arrangements satis-

factory to both sides. (1, 3)

AIMS

~ To champion the interests of farmers and those occupied in the forestry

industry;
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- improve quality of life, education,etc. of farm families;

- organize and coordinate the activities of affiliated associations; provide

joint services;

- further industrialisation and marketing of farm produce;

- press for measures to help young people working on the land, including educa-

tion and ownership of farms.

In this connection, UFADE feels that it has three fundamental

characteristics

- its right to join or establish links with other agricultural bodies, without

affecting its nature or independence;

- function as champion of the interests of its members and agricultural in

general, especially small and medium farmers;

- function of training its members and providing them (and society at large)

with information.

UFADE states that it is continually changing, in the sense that it
tailors its aims to the requirements imposed by the passage of time, social and

economic circumstances and the needs of new generations.
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The Unton cooperates with international agricultural organizations. (2)

ACTIVITIES

These fall under two heads - relations with its members and relations

with the government.

Its action to help its members - based on furthering farmers' interests
- include the provision of services, production of reports on practical matters,

help with training.

The Union defends farmers' interests in meetings convened by the govern-
ment, in particular those held in connection with the establishment of farm

prices.

PUBLICATIONS

The Union does not have any publications catering for the general pub-
lic. Members receive a weekly bulletin on current matters and at irregular

intervals reports on specific products or practical issues.

SOURCES

1) Reply to ESC questionnaire
2) UFADE constitution
3) Joint statement by CNJA, UFADE and CNAG to the conference on enlargement

sponsored by the Economic and Social Committee and held on 26/27 June 1980.
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DATE OF FORMATION

The Chambers of Agriculture were set up under the Royal Decree of
14 November 1980. They are now subject to the provisions in Royal
Decree 1336 of 2 June 1977, which was amended and improved by Royal
Decrees 320/1978 of 17 february 1978 and 1127/1980 of 14 March 1980; the
provisions in the latter govern the Rules and the operation of the
Chambers of Agriculture and their National Confederation, CONCA (National

Confederation of Spanish Chambers of Agriculture). (1)

MEMBERSHIP

The Chambers of Agriculture play an important part nationally.
In every Municipality there is a Chamber with its own governing body
elected democratically by farmers and its own offices and administrative
staff. Farmers are able to guide their negotiations and resolve all their

agricultural and administrative problems through the Chambers.

There are also Provincial Committees in the respective provin-
cial chief towns; this has led to the recent formation of the National

Confederation.

There are at present 50 Provincial and about 8,000 Local
Committees, out of which the Rules of 41 Provincial and 2,900 Local

Committees have been ratified.

ALl farmers are eligible for membership of a Chamber of Agri-
culture and for inclusion on the respective register. In the same way all
farmers can elect representatives and stand for election for the governing

bodyes of Chambers. (1)
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LINKS WITH MEMBER ORGANIZATIONS

The Chambers of Agriculture are legally constituted Public
Corporations set up to advise and work with the Government through the

Ministry of Agriculture.

The Chambers are organized on a geographical basis : the
Confederation at national level with the Provincial and the Local Com-
mittees for their respective areas. In districts where agriculture does
not predominate in the local economy, or by mutual agreement between the

neighbouring local authorities, a District Chamber may be formed.

The Chambers are largely independent and when it becomes
necessary for the achievement of their objectives, may create a district,
interprovincial or regional Federation. In these cases they are also

considered to be Public Corporations with their own legal status (2).

ADMINISTRATIVE BODIES

The decision-making bodies on the Confederation are the Plenary

Assembly and the Executive Committee.

The Plenary Assembly is made up of the Chairmen and Vice=-

Chairmen of the Provincial Committees. It meets when summoned by its
Chairman, at the request of the Executive Committee or when requested by

the Ministry of Agriculture.

The Executive Committee consists of the Chairman and thirteen

members elected by the Chairmen of the Provincial Chambers of Agriculture
from among their numbers by free secret ballot. The Chairman of the
Executive Committee is automatically Chairman of the Plenary Assembly; two

Vice-Chairmen are chosen from the Executive Committee.



The Executive Committee may sanction the creation of Specialized
Committees to debate 1ssues and give advice. They will be constituted
according to the i1ssues to be examined and in the geographical areas where

the problems occur, in the manner described in the Regulations (3).

DECISION-MAKING PROCEDURE

The work of the (Chambers 1is governed by their respective
rules, strictly democratic principles always being allowed in their

composition and their operation.

In order to be valid decisions must be taken on a majority vote,
except in those cases where the rules require a specified majority;
these are for duties to be levied on farmers, the dismissal of the Chairman

and amendments to the rules. (1)

BUDGET AND CONTRIBUTION ARRANGEMENTS

The figures for the budget have not been made available.

The Chambers of Agriculture have considerable assets since by
subrogation they have become the owners of the assets of the old Farmers’
Associations. These assets were acquired with the subscriptions of the
farmers themselves and must be used for the specific aims for which they

were acquired.

In 1979 the Chambers received subsidies amounting to about
4,000 million pesetas. This money, which forms part of the Government

budget, is used for providing a wide range of services to farmers.
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They also receive a proportion of the rural tax Llevied by

a Decree of 28 Apritl 1933.

Apart from these sources of income the Chambers may levy
specific contributions and special taxes, which must be approved by the
respective Assembly, in order to provide services for the common good

farmers contribute more than 2,000 million pesetas in this way.

REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

The Chambers of Agriculturewere specifically designed to
advise and work with the State through the Ministry of Agriculture. As a
result they are consulted and take part in the preparation of those

regulations which affect the agricultural sector.

The Confederation is represented on the following bodies in

particular :

~ The Fund for the Planning and Regulation of Agricultural Prices and

Products (FORPA);
- The National Agricultural Products Service (SENPA);
~ The National Agricultural Insurance Board (ENESA);
~ The Horticultural Committee of the Ministry of Agriculture;

- The National Institute of Seeds and Nursery Plants.

The Agricultural Committees also take part in meetings of other
departments of other Ministeries, such as the Ministeries of Trade or of
Labour, on all matters which directly or indirectly are related to agri-

cultural problems (1).
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MEMBERSHIP OF EURQPEAN INTEREST GROUPS

The Confederation is a member of the Confederation of Eurcpean
Agriculture (CEA) and of the International Federation of Agricultural

Producers (IFAP)

A permanent office is also available with COPA, and the
Confederation regularly takes part in meetings of specialized product

groups (1).

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

The Chambers of Agriculture view Spanish membership of the EC
favourably, although their attitude is one of caution. They consider the

following to be necessary :

- adherence to the original timetable, i.e. membership in 1983;

- the transition period, which will vary according to the product, to be

between five and ten years at the most;

- certain exceptions to be permitted to the second condition, as long as
they involve a reduction in the transition period to less than five

years (1).

AIMS

These are of three types

a) Consultation with the Government on the preparation and application

of standards affecting the agricultural sector in general;



b)

c)
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Collaboration with the Government in connection with any actions,
measures or reforms for the development and improvement of agriculture

as a whole.

The undertaking of tasks, services and management, either their own or
by delegation, of general advantage to rural communities in the pursuit
of their agricultural activities. The Chambers may carry out this
work themselves or in collaboration, agreement or participation with the
Government and with public or private bodies. They may also promote

and participate in the activities of societies or bodies of any legal

status (2).

ACTIVITIES

is

The Confederation's activities are very varied but their object

always to achieve something of advantage to rural communities as a

whole in relation to their particular work. These activities include

a)
b)
c)
d)
e)
f)

gl

the organization of community services;

the collection of agricultural social security payments;
the distribution of diesel fuel for agricultural use;
the repair of irrigation systems, roads or similar work;
the provision of keepers/wardens;

the provision of frost, hail, fire and other services;

training and educating the rural poputation;



- 255 -

h) the provision of a hotel (on the Costa del Sol) which it owns, at

reduced prices for farmers and their families.

At international level the Confederation organized the second
International Congress of Chambers of Agriculture which took place in

Madrid from 6 to 9 July 1980 (1).

PUBLICATIONS

The Confederation publishes the weekly magazine "Actualidad
Agraria", which has a circulation of 12,000. 1In addition the Confederation,
many Provincial and some Local Chambers produce regular publications
and reports 1n the form of pamphlets, magazines, news sheets, etc. for the

benefit of farmers in their respective areas.

SOURCES

1. Reply to the ESC questionnaire.

2. Royal Decree 1336/1977 of 2 June on Chambers of Agriculture
(BOE No. 142, 15.6.77).

3. Royal Decree 1127/1980 of 14 March on the legal status and
functioning of the Chambers of Agriculture and their Confederation

(BOE No. 143, 14.6.80).
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DATE OF FORMATION

The Confederation was formed on 21 September 1928. The Royal
Order of the Ministry of Labour, Trade and Industry ratified its Rules
on the same day and made provisions for its registration in the Special

Register of General Savings Banks in Spain. (1)
MEMBERSHIP
There were eighty members represented in 1982. (1)

The importance of the Confederation as a financial organization
is illustrated by the figures in the consolidated balance sheet for 1980
for all the Confederation Savings Banks. In 1980 the Savings Banks
constituted one third of the Spanish private credit system. (2)
On 30 September 1981 they held 31.7% of all the funds in the private credit
system with 40 million savings accounts and they provided 19.3% of the pri-

vate credit. (3)

LINKS WITH MEMBER ORGANIZATIONS

The nature of the (Confederation's operations enable it to main-
tain a permanent relationship with the various authorities. In addition
the circulars and reports of the managing bodies help to ensure effective
communication with member banks. Its internal and general release publica-
tions also serve as a means of liaison between the management and the mem-
ber organizations. Finally the various advisory bodies and committees en-
able continuous contact to be maintained between all the member banks and

the management bodies.
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ADMINISTRATIVE BODIES

The administration, management and representation of the Confede-

ration is the responsibility of the following governing bodies (4)

- The General Assembly

- The Administrative Council
- The Executive Committee

- The Supervisory Committee

- The Social Affairs Committee.

The Savings Council is the highest consultative body of the

General Assembly.

The governing bodies operate in close cooperation.

The General Assembly is the supreme governing body. It consists
of the Chairman of the Administrative Council and the Managing Directors of

each of the Confederation Banks. (5)

Its functions broadly cover all matters relating to the Confede-

ration, the following being the most important (6)

1) the nomination of members of the Administrative Council and the Savings

Councilt and the election of the Chairman of the Administrative Council;

2) the approval and amendment of the Rules and Regulations of the organi-

zation;

3) the supervision of the management of the Administrative Council, the

approval of the Report, the Annual Balance Sheet and the Accounts.
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The Administrative Council is composed of : the Chairman, the

three Vice~Chairmen of the Confederation, four staff representatives, one
representative from each federation and members proportionally representing
the federations to bring the number on the Council to a maximum of twenty

one. (7)
The Administrative Council is responsible for the government
and administration of the Confederation. 1Its many powers, which are listed

in the Rules, are designed to enable it to fulfil its role. (8)

The Executive Committee is made up of the Chairman of the Adminis-

trative Council, 1ts three Vice-Chairmen, eleven members of the Administra-

tive Council and two representatives of the organization's employees.

The Executive Committee carries out the duties delegated to it

by the Administrative Council. (9)

The Supervisory Committee supervises the management of the Admi-

nistration Council and the Social Affairs Committee. It consists of seven

members elected by the General Assembly. (1)

The Social Affairs Committee is responsible for suggesting to the

General Assembly for its approval projects of a social nature to be underta-
ken, and the estimates for those already in existence; it also manages all

social activities already approved. (11)

The Savings Council 1nforms and assists the General Assembly on
all matters submitted to it in relation to anything concerning national
savings, the Confederation or the member banks. The General Assembly elects

the Chairman and appoints the members of this advisory body. (12)
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The Board of Management is the Llink between the Administrative

Council and the remainder of the staff. In addition it is responsible for

the administration work in the Confederation. (13)

DECISION-MAKING PROCEDURE

Decisions are normally taken in the governing bodies on a

majority vote. In special cases a two-thirds majority vote is required. (14)

The General Assembly hold ordinary or extraordinary meetings.

The Administrative Council meets at least five times a year. (15)

BUDGET AND CONTRIBUTION ARRANGEMENTS

The budget for the 1982 financial year amounts to :

17,396.25 million pesetas (1)
172.16 million ECU
(value at 14.9.81)

A net profit of 814.94 million pesetas is forecast for the pre-

sent financial year.

The Confederation Savings Banks contribute 60 pesetas to the
Confederation for every million pesetas of funds they hold. 1In 1982 this

contribution has amounted to :

254,000,000 pesetas (1)
2,520,000 ECU
(value at 14.9.81)
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REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

The Confederation acts as a consultative body to the Government,

which must consult it on the following (1) :

- legislative reforms concerning Savings Banks;

~ the establishment of mandatory regulations relating to savings;

- the fixing of maximum or minimum interest and discount rates for the various

operations;

- matters of interest to, or the responsibility of, the Savings Banks 1n

Spain.

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

The Confederation belongs to the following European professional

organizations :

- International Savings Banks Institute (head office in Geneva);

- Saving Banks Group of the EEC (head office in Brussels), as an observer

member;

- International Association of Public Pawnbroking Institutions

(head office in Milan);
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_ International Confederation for Agriculture Credit (head office in Zurich).

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

The Confederation is wholly in favour of enlarging the
European Community. It considers that this expansion is desirable both for

Spain and for the present member countries of the Community. (1)

AIMS

There are two sides to the Confederation's operations. On one
hand it is the National Association of the Savings Banks, and, on the other
hand it is their financier. In these operations the Confederation promotes,
facilitates and increases the national and international activities of the
Savings Banks, encouraging the economic and social aims of saving and looking
after the general interests of its members. To enable it to comply with these

principles the Confederation carries out the following functions (1)

- representing the Confederation Savings Banks, individually or collectively,
before the authorities; encouraging the maximum unity between the banks

and striving to make them as efficient as possible;

- offering any financial or other services to the Savings Banks which they
consider necessary; assisting them by giving them loans or credit or any
type of aid, organizing the common services with the maximum efficiency

for this purpose;
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- being an 1nvestigation centre for any of the problems which affect the
Savings Banks, setting up as many 1nstitutions, projects and services as

may be necessary to ensure the most efficient operation and development;

- managing and investing the funds entrusted to 1t by the Confederation
Savings Banks, subject to the regulations and lim1ts La1d down 1nthe Rules.

ACTIVITIES

The Confederation's wide range of functions means that 1t

undertakes many different activities (16):

- negotiations on behalf of, and the representation of the confederation
Banks before various ministerial departments, the banking sector and other

economic and soctal sectors in the country;

- the administration of a current account service which has been continually
growing, reaching 12,015,642 million pesetas 1n 1980; in addition the Con-
federation acts as a central clearing house for documents sent out from

Confederation Banks;

- the provision of a Statistics and Balance Sheet analysis service, the re-
sults from which are used by Confederation Banks and by many other natio-

nal and international bodies;

- the provision of a Social Studies Service which carries out an overall
analysis of the current socio-economic situation in Spain for profes-
sionals, trade unjonists, politicians and the various Spanish and foreign

interest groups;
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- the commercial research service, whose work has been concentrated on mar-

keting and the study of the image of Savings Banks;

- the Savings Banks Welfare Services, which coordinates matters relating
to welfare. Mention should be made of the surveys and discussions which

have taken place on the problems of the aged and handicapped;

~ the Culture Activities Service, which is a branch of the public relations
department, has produced innumerable explanatory documents and has just
produced a catalogue containing information on artists, museums, a legis-—
lation index, craft exhibitions and other information on cultural acti-

vity in Spain;

- the Financial Services, which cooperate with and advise the Savings Banks
on matters relating to the stock market. This advice is in the form of
weekly and annual reports on the stock market, datly reports on the Stock
Exchange, investigations into issues of bonds and loans, the exchange of

bonds for shares, etc.;

- the Information Service, which handles nearly all the transactions which

take place between the Savings Banks by using the SICA computer;

- the Research, Advice and Programming Department, which operates in the
following areas : financial and economic investigations, advice on organi-
zation, the use of computers, financial matters, calculations and legal
matters. The department provides numerous economic reports, particularly
those sent to the Bank of Spain and the Ministry of Trade and Economy re-

lating to Savings Banks;
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- the Savings Banks College, which provides training in marketing, financial
analysis, accountancy, auditing, planning, organization, human resources

and computers;
- the National University for Home Education (UNED) ~ the Savings Banks'
Faculty of Economic and Business Studies runs a series of academic courses;

these have resulted in the graduation of three students in the 1974 - 1980

period.
PUBLICATIONS
CECA produces several publications which give an account of
the various aspects of its work. The following are among the most important

QP

- the monthly magazine "Ahorro", which is the information bulletin of the

Savings Banks;

- the guarterly magazine "Papeles de Economia Espanola";

~ the magazine "Coyuntura Econémica", which came out regularly 1n 1980 - 1981;

- the collection of papers "Temas Econdmicos", numbers 23 and 24 of which

came out in 1980;

- the report "Prevision Financiera Trimestral" (Quarterly Financial Forecast);

~ the weekly bulletin and the annual share report;
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the monthly bulletin "Accidn cultural";

"Commentario sociologico" is the publication of the Welfare Studies Ser-

vices; its theme is the Social Structure in Spain and in 1980 two volumes

of 2,000 pages were published.

Reply to the ESC questionnaire.
CECA 1980 Report, p.
"Ahorro" (magazine),
CECA Rules, art. 6.

CECA
CECA
CECA
CECA
CECA
CECA
CECA
CECA
CECA
CECA
CECA
CECA

Rules,
Rules,
Rules,
Rules,
Rules,
Rules,
Rules,
Rules,
Rules,
Rules,

Rules,

art.
art.
art.
art.
art.
art.
art.
art.
art.
art.

art.

9.

13,
19,
24,
27,
29,
31,
33,
37,
15,
26,

31.
no. 149 p.p. 4 - 6.

nos. 1-15

no. 1.

a) to g.
nos. 1 and 6.
nos. 1 and 2.
no. 1.

nos. 1 and 2.
no. 1.

no. 3.

no. 1.

1980 Report, p.p. 43-83.
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DATE OF FORMATION

The National Institute of Consumer Affairs was created under a

decree of the Ministry of Trade on 7 November 1975. (1)

MEMBERSHIP

The Spanish Ministry of Trade and Tourism's order of 20 July
1978 laid down the requirements for the operation of a register of
Consumer Organizations. In April 1980 the Register contained the names

of 70 consumer organizations. (2)

LINKS WITH MEMBER ORGANIZATIONS

The National Institute of Consumer Affairs has undergone

significant changes in recent years.

Under a Royal Decree of 11 November 1977 the Institute became an
independent body, its previous legal status being that of a centralized

public service.

Under Royal Decree 300 of 2 March 1978 the Ministry of Trade
and Commerce was re-organized with the National Institute of Consumer
Affairs as an independent body within the framework of the Ministry.

The Royal Decree assigned to the Institute, in addition to 1ts existing
responsibilities, the duties of the defunct Under-Secretariat General of

Consumer Protection, thus widening the Institute's range of operations.
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One of the first decisions taken by the Director of INC was to
accept other consumer bodies and associations with the object of en-
couraging mutual cooperation in carrying out the duties for which the
Institute is responsible. In accordance with this aim INC organizes
periodic meetings with representatives of various consumer organizations,
in particular the National federation of Housewives and Domestic Consumers,
the Consumers and Users Organization, the National Consumers Ffederation and

the Provincial Association of Madrid Housewives. (3)

ADMINISTRATIVE BODIES

These are:

- The Director;

- The Management Committee;

~ The General Secretary;

The Director of INC is appointed by the Ministry of Trade and

Tourism on the recommendation of the Under-Secretary for Internal

Trade.

His duties include:

- the management of INC and its services;

- to propose campaigns and other Institute activities and to execute

those agreed on by the Management Committee;

- to preside over the Management Committee.
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The Management Committee consists of the Chairman, members and

the Secretary.
The members of the Management Committee are:
- Two Deputy Director Generals of the Under-Secretariat for Internal Trade;
- One representative from each of the following Ministries:
Education and Science, Agriculture, Industry and Energy, Transport
and Communications, Public Works and Town Planning;

- Five representatives from the Consumer Organizations, appointed by the
Minister of Trade and Tourism on the recommendation of the Advisory
Council for Consumer Affairs of the Ministry;

- Two representatives, one from the manufacturing sector and the other

from the distributing sector, appointed by the Supreme Council of the

Chambers of Commerce, Industry and Shipping of Spain.

The General Secretary of INC is appointed by the Under-Secretary

for Internal Trade on the recommendation of the Director of the Institute.
The holder of this post is also Secretary of the INC Management Committee
and is responsible for the preparations and editing of the Annual Report,
in addition to the responsibilities assigned to him by the Director.

INC consists of the following administrative units:
~ The General Secretariat;
- The Consumer Guidance Technical Service;

- The Consumer Information Section;

- The Legal Rights and Claims Section, which is directly responsible
to the Director of the Institute. (&)
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DECISION-MAKING PROCEDURE

Decisions are taken by the Director of INC. The Management
Committee puts forward proposals and recommendations on the general

policy of the Institute. (1)

BUDGET AND CONTRIBUTION ARRANGEMENTS

The Institutes' budget is part of the budget of the Ministry of

Trade and Tourism and is INC's sole source of income.
1980 budget: 171,892,000 pesetas

1,695,187 ECU
(value at 14.9.81)

The budget allows for the provision of grants to the consumer
organizations and associations which are included in the Register compiled
by INC. The percentage of the budget they receive is determined by the
following criteria:

1. Past, present and future activities;

2. The ability of each association to carry out the programmes proposed;

3. The assessment of the problems of the smaill associations in relation

to their ressources;

4. The number of members and the area covered by the associations. (5)
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REPRESENTATION ON NATIONAL ECONOMIC AND SOCIAL CONSULTATIVE BODIES

INC will indicate in the near future the way it will be rep-

resented on the Spanish advisory bodies on economic and social affairs.

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

INC is an observer member of the Bureau of the European Union

[P

of Consumers (BEUC) and a corresponding member of the International Organ-

1zation of Consumers' Unions (I0CUW. (1)

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

INC has declared that it is wholly in favour of Spain joining

the European Community. (1)

AIMS

INC has as its objective the protection and guidance of con-

sumers by means of the following courses of action:

a) informing consumers so that they are able to make intelligent

decisions;

b) developing the education of consumers, using all available methods;

¢) advising consumers and their organizations on all aspects of

products and services;

d) putting forward proposals and recommendations to relevant bodies

to help to guarantee the protection and safety of consumers;
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acting as a mediator in consumer claims;

carrying out surveys, investigations and comparative trials;

giving grants to consumer organizations;

approving and analysing consumer products;

organizing fairs and exhibitions. (1)

ACTIVITIES

The 1978 report describes many activities carried out by the

Institute during the year, including;

the production of literature etc. on the upbringing of children and
educating adults as consumers, such as the publication "Guia del
Comprador™ (Buyer's Guide), the "Mini-diccionario sobre consumo"
(the Consumer's pocket dictionary) and other papers on "the child
as a consumer", "the policy of the consumer movement™ and "consumer

cooperatives".

papers on the legal aspects of consumer protection; these include:

a) a summary of legislation relating to the consumer and current

legislation of products and services;

b) investigations into possible amendments on the law on the

suppression of restrictive practices in competition;
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¢) draft Ministerial orders for the creation of trade conciliation
committees with arbitration bodies and the creation of a Register

of consumer organizations;

d) draft decree for the formulation of rules relating to advertising

and legal regulations on advertising infringements;

e) draft standards for sales with free gifts and prizes and after sales

guarantees.

Reports on advertising, including the paper "Estatuto de la Publicidad"
(Rules on Advertising), and numerous instances of censuring, in the
presence of the appropriate body, for disregarding the Rules in respect

of advertisements;

Reports of a technical nature on consumer guidance;

work of a legal nature relating to international organizations and
including observations, reports and proposals presented to the Council
of Europe and the OECD Consumer Protection Policy Committee; preparation
of a technical/legal report on the adaptation of Spanish legal pro-

visions on information for the consumer to the EC legal regulations;

the promotion, financing and the active participation of the Institute

in seminars on advertising and deceptive packing;

meetings with representatives of the EC at the INC head office; meeting
with a German commission for food and its consumption for an exchange

of information;
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- participation in two competitions held in Barcelona and Saragossa;

- publicizing INC's activities and its aims which it makes known

through the radio, cinema and other audio-visual media;

- participation of the INC personnel in conferences and meetings organ-

ized by the different consumer associations;

~ receiving and handling 679 complaints made by consumers. (6)

PUBLICATIONS

INC has published two books: "La Sociedad de Consumo y su futuro.
El caso de Espana" (Consumer Society and its future; the situation in Spain)
and "Estudio sobre el etiquetado obligatorio en Europa”™ (A survey on

compulsory labelling in Europe).

In addition during 1978 the Institute introduced "Guia del
Comprador™ (the Buyer's Guide), a book with the title "Menis Familiares™
(Family Menus) and "Cartilla Escolar de Alimentacidon (the Student's Guide
to Foods). It has also distributed several publications and leaflets on

consumer guidance. (6)

SOURCES

1. Reply to the ESC.
2. 1978 INC Report, pp. 2 and 3; reply to the ESC.
3. 1978 INC Report, pp. 1 - 3, 21.

4. Order 8070 of 29 March 1978 governing INC duties and laying down its
structure.

5. Reply to the ESC questionnaire and INC Report 1978, pp. 6 - 8.

6. Summary of 1978 INC Report (several pages).
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DATE OF FORMATION

The Consumers and Users Organization (OCU) is a private nation-
wide organization which was formed in 1975. Its rules were approved at the
foundation assembly in July 1975 and ratified by the Home Affairs Office

in December of the same year.

MEMBERSHIP

The following users associations are members of OCU:

- Insurance Users (USEC)

- Tenants/Houseowners Association (USVI)
- Transport Users (UTRANS)

- Cash and Credit Users (UDICRE)

- Energy Users (UEN)

- Telephone and Telecommunication Users (UTTE).

LINKS WITH MEMBER ORGANIZATIONS

The OCU is made up of:

- The Provincial Consumers and Users Councils, consisting of members of

0CU who Llive permanently within the province;

- The Local or District Councils, which are under the control of, and are

responsible to, councils controlling a larger area and whose members Llive

permanently in the area;

- The Users Associations.
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full or active members of OCU may:

a) participate and vote in debates in the assemblies of the Organization

and of the Users Associations which make it up;

b) elect and be elected to the offices and posts of 0OCU and Users Asso-

ciations;

¢) use the social services and take advantage of the social benefits of

the Organization.

Full members must in turn respect and comply with the rules and
agreements legally adopted by the Organization and Users Associations.
Full or active members of 0CU who are users of, or subscribers to, public
services and/or consumers of goods or services produced by a monopoly

organization can automatically become members of the Users Associations.

Associate members of OCU may benefit from the services of the

Organization and receive its regular publications. For their part members
undertake to respect the rules and agreements adopted and to pay the

contributions laid down.

Individuals of under 21 years of age may become members of
the Childrens and Youth Sections of 0CU. (1)

ADMINISTRATIVE BODIES

These are:

- The General Assembly

- The Management Committee.
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The General Assembly, which is the supreme body of 0CU, 1s made

up of full or active members who have fulfillted all their obtigations.
The Assembly meets at least once a year but it may hold extraordinary
meetings when required by the Management Committee or one third of the

members.

The Management Committee is the Organization's executive body

and consists of not less than eleven and not more than twenty-one members
elected by the General Assembly. These include the Chairman, two Vice-
Chairmen, the Secretary, the Treasurer and one or more representatives.
According to the rules the Committee's term of office is three years and

its members may be re-elected for an indefinite period. (2)

DECISION-MAKING PROCEDURE

Decisions within OCU are taken on a majority vote. Amendments
to the rules, the election of the Chairman and the Management Committee
must take place at an extraordinary meeting of the General Assembly with

at least two thirds of its members present or represented. (3)

BUDGET AND CONTRIBUTION ARRANGEMENTS

1979 budget: 15,000,000 pesetas
148,441 ECU (value at 14.9.81

The sources of income are:

- members' contributions, the amounts being determined by the General

Assembly;

- subsidies given by the National Institute of Consumer Affairs, in accordance

with the Budget. In 1978 these subsidies amounted to 50 million pesetas.
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The General Assembly decides on the allocation of funds to the

various bodies of OCU on the recommendation of the Management Committee. (4)

REPRESENTATION ON NATIONAL AND SOCIAL CONSULTATIVE BODIES

OCU is represented permanently or temporarily on an advisory

basis on the following organizations:

- The Ministry of Trade Advisory Committee;
- The Prices Commission;

= The Fund for the Planning and Regulation of Agricultural Product and
Prices (FORRPA);

- The Ministry of Culture Community Development Board;
~ The Energy Board;

- The Internal Trade Board. (5)

In addition OCU has requested to be represented in an advisory

capacity on the following:

-~ The Nuclear Safety Council;
~ The Energy Research Centre;

- The public enterprises which generate and distribute energy. (6)

MEMBERSHIP OF EUROPEAN INTEREST GROUPS

0CU is:

= a corresponding member of the International Organization of Consumers’

Unions (IOCU), The Hague, and

- an observer member of the Bureau of the European Union of Consumers
(BEUC), Brussels. (5)



- 279 -

ATTITUDE TO SPAIN'S JOINING THE EUROPEAN COMMUNITY

0CU has emphasized that ™Our Organization has had a European
Outlook since its foundation. We hope, therefore, that our country's
way of Life will merge into that of the member countries of the EC and

that Spain will become completely integrated into the Community." (5)

ALMs

0CU, a non-profit making, non-political organization, advocates
the education, guidance, information, support and representation of its
member consumers and users. Among other objectives laid down in its

rules OCU proposes:
- to promote the education of consumers by all means available to it so
that they will have sufficient knowledge to choose goods and services;
- to stress the importance of the education of children and young people;
- to direct its activities towards the maintenance and 1mprovement of
the living standards of consumers and users, especially in the case

of those who are less fortunate socially, culturally and financially;

- to demand the legal recognition of the basic rights of consumers,

namely:

the right to protection from risks to health and safety;

the right to protection from economic risks;

. the right to assistance and compensation for damage and loss;

the right to information, education, representation, advice,
participation and the right to be heard;
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- to work with official bodies of the State, the Provinces and the Local
Councils at all levels, intervening and acting as a mediator between the

consumer and the public authorities;

~ to establish contact and have discussions with commercial representatives

in manufacture, commerce and the services;

- to combat dishonest, deceptive or anti-social advertising, promoting a
better information service for consumers; to secure measures from the
Administration, manufacturers and traders for the provision of in-

formative labels and quality marks;

~ to make information and documentation on the problems affecting

Spanish consumers and users available to the media. (7)

ACTIVITIES

OCU states that its role 1s that of an official spokesman for
the consumer and user, its prime aim being their defence. The work in-

volved includes:

~ investigation into the publicity given to current problems of national

interest, such as:

. its attitude towards the Moncloa agreements put forward 1n a document
presented at the conference called by the Spanish government in
December 1977,

. its attitude towards the day conferences to consider economic and
social matters, Madrid 1978, and towards the Spanish Government's

Economic Programme in November 1979.



- 281 -

reports (which were sent to members of the national parliament) on the

stand taken by OCU on the National Energy Plan (PEN);

. the attitudes taken with regard to the nuclear debate in Congress and,
in conjunction with UEN, on the "problem of safety and alternative

sources of energy".

publicity campaigns in specific consumer areas, including:

. a survey of energy users, Madrid 1979;

. a campaign against the increase in the cost of energy in view of the
new prices of crude 0il, and their possible repercussions for the

consumer;

. the situation with regard to the rise in telephone charges and its

repercussions;

. a list of the "basic claims of the telephone user”.

campaigns for the education of consumers through publications aimed

at informing them and making them aware of their rights, including:
"EL consumidor, protagonista en el sector de la ensenanza, la
educacian ¥y la cultura™ (The consumer, the most important person in
the field of upbringing, education and culture), Madrid, September

1979;

"ciausulas abusivas en los contratos celebrados por los consumidores

y métodos de control apropiados”  (Unfair clauses in contracts signed

by consumers and suitable methods of control);

. "Lista negra de clausulas abusivas elaboradas por el Consejo de
Europa" (Blacklist of unfair clauses drawn up by the Council of

Europe), Madrid, November 1979.
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Other activities carried out by the 0CU and its member Consumers

and Users organizations include:

a) The first day conference on Consumer Rights - "Credit and the Consumer",

Madrid, 20 - 21 May 1977.

b) The second day conference on Consumer Rights - "Unfair clauses and

practices in member contracts", 14 - 15 December 1978.
¢) The third day conferences on Consumer Rights - "The Consumer and the
User and their protection; Rights and obligations", Madrid, 15 -~ 16

November 1979.

d) The second National Users conference, Madrid, June 1979 for:

Telephone and Telecommunication Users (UTTE);
~ Energy Users (UEN);
- Transport Users (UTRANS);

- Insurers (USEC)-

e) OCU and Transport Users (UTRANS) on the subject of fines for traffic
offences, Madrid, 14 November 1979.

The document "The attitude of OCU to the Government's Economic
Programme", the Organization states that "a solution to the crisis cannot
be found without an economic programme embracing both sectors and areas and
prepared after careful analysis, to which all the political and social
forces of the country will commit themselves in a spirit of unity". (8)

To achieve this OCU considers that a new alliance is necessary of all
economic and social forces, including those of the consumer representatives

along the lines of the Moncloa agreements.
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The activities and points of view of OCU are given coverage by
the press and radio, with which the organization maintains a close
relationship. OCU organizes a meeting once a month with the specialized

press.

OCU provides individual legal advice and assistance to its

members. (9)

PUBLICATIONS

OCU does not produce any regular publications. Apart from
various specialized publications which the Organization circulates
(mentioned under the heading of "Activities"), OCU has also published a
book "35 milliones de consumidores" (35 million consumers), written by

Senor Antonio Garcia Pablos, Chairman of the organization.

SOURCES

1. Rules, articles 7 - 14.

2. Rules, articles 15 - 22.

3. Rules, articles 15 - 17,

4, Rules, articles 23 - 26; reply to the ESC gquestionnaire; 1978 Report.
5. Reply to the ESC questionnaire;

6. "OCU and the debate on the National Energy Plan at the Plenary Session
of the Congress of Deputies", July 1979.

7. Rules, item 1.

8. "The OCU and the Government's Economic Programme", Madrid,
September 1979, p. 6.

9. 1978 Report; reply to the ESC questionnaire; press release 1978-1979.
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