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Abbreviations: : not available . not applicable 0 negligible -nil

The data used in the analysis are from the EU Labour Force Survey. Temporary jobs are defined as those where the termination of the job is
determined by the date specified in a fixed-term contract, whether written or verbal, where an agreed assignment has been completed or
where an employee being temporarily replaced returns. Those employed in temporary jobs include people in seasonal employment, those
working for employment agencies if the duration of their job is fixed in terms of the period they contracted out to third parties and those with a
contract specifically relating to a period of training or probation {in the sense that a new contract needs to be agreed if the person should
continue to be employed after it comes to an end). Other jobs are considered to be permanent, in the sense that there is no pre-specified
termination date, again whether written contract exists or not.

The section subdividing employees by occupation is based on the ISCO 88 classification at the 1-digit level. The occupational groups taken
are: ISCO 1-3, Managers, Professionals and Technicians and associate professionals; ISCO 4, Clerks; ISCO 5, Service workers and shop
and market sales workers; ISCO 6-9, Skilled agricultural and fishery workers, Craft and related trades workers and Plant and machinery
operators and assemblers; and ISCO 9, Elementary workers. The armed forces, ISCO 0, which includes very few people are included in
ISCO9.

Data on education attainment levels are defined in terms of the International Standard Classification of Education 1997 (ISCED 97) and
relate to the highest level of education achieved. ‘Tertiary education’ covers ISCED categories 5 and 6 and typically involves the successful
completion of a university degree programme or equivalent. It includes education ieading to post-graduate or advanced research
qualifications.

The analysis of movements from unemployment into employment is based on answers in the survey to questions on the employment status
of the person concerned one year before the survey. Note that these answers relate to a self-assessment of whether the person was
employed, unemployed or inactive, which might differ from the international standard definition of these terms.
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