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The Portuguese presidency has fired the starting shot in the field of education, 

training and youth. At a major conference in Lisbon on 17 and 18 March, not 

only were the new programmes inaugurated but a process of reflection was 

initiated on the future of lifelong training and closer links were proposed 

between education and employment policies. 
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By promoting in­company placements, the British association Workable 
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these young ambassadors ­ and found that their enthusiasm is infectious. 
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Editoria 
European Union government leaders held a special meeting in March to agree a new strategic goal for the next decade: to make 

the EU the most competitive and dynamic economy in the world, capable of sustainable economic growth with more and better 

jobs and greater social cohesion. Dubbed the dot.com summit and described by the Portuguese presidency as «a true revolution in 

the methods of the European Union», this informal Lisbon European Council called fora comprehensive eEurope Action Plan to be 

formally adopted in June. 

A key part of that plan is the eLearning initiative, a set of concrete proposals spearheaded by Viviane Reding, Commissioner for 

Education and Culture, and designed to make the most of the opportunities presented by information and communication technologies for education, train­

ing and lifelong learning in Europe. 

The eLearning initiative contains four main elements: providing all schools with adequate multimedia equipment; training at all levels in the use of electronic 

learning technology; developing good quality European multimedia educational content and services; and a drive to accelerate the interconnection of teach­

ing and training establishments, helping to develop them into centres for acquiring knowledge. 

At the same time, accompanying the eLearning initiative, the new Socrates, Leonardo da Vinci, Youth and Culture 2000 programmes are rapidly getting under 

way for a seven­year period ­ five years in the case of Culture 2000 ­ during which the EU will undertake its greatest expansion ever. Our programmes will 

continue to set the pattern for educational, training and youth exchanges between more than 30 European countries, including all the Member States and 

candidate countries, and further afield in the broader international context. In terms of mobility alone they should provide opportunities to learn abroad for 

up to 2 million people. 

These undertakings represent great challenges for the EU and for the Commission's services, particularly for the Directorate­General for Education and Culture 

­ DG EAC. A year ago in Le Magazine, my predecessor David O'Sullivan wrote of the impending reorganization of the Commission and the difficulties which 

we hoped would shortly be behind us. As regards DG EAC, the restructuring is accomplished and we now have a tightly organized, fully operational new 

Commission department. 

Our areas of responsibility are wide­ranging. They truly reflect the diversity of a European Union closer to its citizens and responsive to their many concerns 

and interests. The contents of this issue of Le Magazine reflect that range and diversity, from education to 'dialogue with the citizen', from vocational training 

to audiovisual policy, from youth policy to digital literacy in the use of modern technologies. 

A 

v ! 
Nikolaus G. van der Pas 

Director­General 

Le Magazine 

in brief 

Who publishes Le Magazine? 

Le Magazine is published by the Education and Culture 

Directorate­General of the European Commission. 

Who does what? 

The Director­General of the Education and Culture DG is 

Le Magazine's editor­in­chief. Editorial policy is decided 

by an editorial committee within the Commission, man­

aged by the Education and Culture DG's information unit. 

When is it published and in what languages? 

Le Magazine is published twice a year, in June and De­

cember, in three language versions: English, French and 

German. 

Do you want to receive Le Magazine regularly? 

Le Magazine is available free of charge. Request your 

regular copy from: 

Dominique Marchalant ­ Education and Culture DG 

library. 

Fax:+32 2 296 42 59 

Do you want to contribute your reactions or ideas? 

We welcome your suggestions and comments. Please 

submit them to the Education and Culture DG's informa­

tion unit. Fax: +32 2 296 73 58 

Do you want to know more about an article? 

This is easily done. The articles generally give the name 

and fax number of the contact person. Please feel free to 

use them! 

Do you want to consult the Education and Culture 

DG's Internet site? 

The address is: 

http://europa.eu.int/comm/dgs/education_culture/in­

dex_en.htm 

The site contains a lot of useful information on the DG's 

programmes, actions, other publications and more. 

A more direct contact? 

You can also contact the Education and Culture DG 

■ In writing: European Commission, Education and Cul­

ture DG, 200 rue de la Loi, B­1049 Brussels 

■ by telephone: +32 2 299 11 11 

■ by fax: +32 2 296 42 59 

■ by e­mail: eac­info@cec.eu.int 
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Education, Training, Youth 

On the initiative of the Portuguese presidency, and with the support of the European Commission, a major conference was held in Lisbon on 17 and 18 
March to launch the new phase of three Community programmes: Socrates, Leonardo da Vinci and Youth. This new generation of programmes will run for 

seven years (2000-2006), receive a budget of €3.52 billion and involve no fewer than 2 million citizens. 
Education, training and youth ministers from the 31 countries now eligible to participate in these programmes attended the conference. Malta and Turkey 

were both represented for the first time. 
The Portuguese organizers wanted to take this opportunity to look ahead to future prospects for lifelong education and training. Preparations for the Lisbon 
European Council of 23 and 24 March on employment and the knowledge society were also on the agenda. The education ministers held a special meeting in 

Lisbon on 18 March to agree proposals to be submitted to the summit, and these were largely adopted by the heads of state and government in their 
conclusions. 

The Portuguese President and Prime Minister also participated in the Lisbon conference, underlining the importance they assign to education, training and 
youth policies. 

Lisbon fires the starting shot 
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Lisbon conference 

The education ministers of the 15 EU Member States met on the fringes of the Lisbon conference to discuss the role of education and training in 

employment policies in general, and more specifically their contribution to the special Lisbon Council on 23 and 24 March. The message was heard. In their 

conclusions, the heads of state and government at the summit gave particular priority to the education ministers' proposals. 

Education ministers speak out 

The proposals of the Portuguese presidency 

The education ministers focused on three concrete pro­

posals formulated by the Portuguese presidency: 

• The establishment of a common reference framework 

for basic skills. 

• The transformation of educational and training estab­

lishments into open learning centres able to work with 

a range of publics and partners to provide appropriate 

training. 

• The implementation of flexible validation and certifi­

cation systems for skills acquired in different contexts 

(for example, by identifying key elements to be in­

cluded in a standardized European curriculum vitae). 

The messages from the ministers 

The meeting produced three key messages: 

• The development of a knowledge and innovation soci­

ety is essential to launching a process of genuine eco­

nomic and social renewal in Europe. Innovation and 

knowledge are decisive factors for the EU's competi­

tiveness and its ability to combat the scourge of un­

employment. Investment in human resources has be­

come an essential condition for lasting economic and 

social success. Education and training are key ele­

ments in promoting active citizenship and a society 

based on social inclusion. 

• Lifelong education and training play a leading role in 

Europe's employment strategy. This is why the Educa­

tion Council should be more closely involved in the 

Luxembourg process (1). A system of reference and 

performance indicators should be introduced, espe­

cially in the field of lifelong education and training 

and the quality of education and training. 

• A command of information and communication tech­

nologies is crucially important in the new knowledge 

society. Schools must be quicker to enter the digital 

age. The Commission's eLearning initiative could play 

a major role in this respect (2). 

The conclusions of the special Council 

The special European Council of 23 and 24 March in Lis­

bon, unanimously seen as a success, sought to set a new 

strategic objective for the Union with the aim of rein­

forcing employment, economic reform and social cohe­

sion as part of a knowledge­based economy. It was the 

first time such a summit had placed education and train­

ing matters at the top of the agenda. 

The special summit drew up six precise proposals: 

• substantially to increase the per capita investment in 

human resources every year; 

• to reduce by one half, by 2010, the number of people 

aged between 18 and 24 who do not complete the 

first cycle of secondary education and who do not un­

dertake any further education or training; 

• to take the necessary steps to ensure that training 

centres ­ all of which should have Internet access ­

develop into polyvalent open learning centres using 

methods suited to a wide diversity of target groups; to 

set up partnerships between schools, learning centres, 

companies and research bodies so that knowledge ac­

quisition is of benefit to all; 

• to adopt a European framework defining the new 

basic abilities which must be accessible to all 

through lifelong education and training: IT skills, 

foreign languages, technological culture, a spirit of 

enterprise, and social skills; to introduce a European 

diploma for basic IT skills awarded on a decentral­

ized basis, in order to promote digital culture 

throughout the Union; 

• to define, by the end of 2000, ways to encourage mo­

bility among students, teachers, trainers and re­

searchers through the optimal use of the existing 

Community programmes (Socrates, Leonardo da Vinci, 

Youth), the removal of obstacles and increased trans­

parency in the recognition of qualifications and peri­

ods of study and training; to take steps to remove ob­

stacles to the mobility of teachers by 2002 and to 

attract quality teachers; 

• to develop a common European model for curricula vi­

tae to be used voluntarily to promote mobility by 

making it easier for education and training establish­

ments and employers to assess skills. 

Furthermore, as a means of encouraging an active em­

ployment policy, the European Council called for 

greater efforts to involve excluded groups in working 

life, and for more importance to be placed on lifelong 

learning. 

The Luxembourg process is based on the drawing­up of Community 

employment guidelines and their transposition into national employ­

ment plans. See eLearning article on p. 13 
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Lisbon conference 

In plenary session and at workshops, the education, training and youth ministers from the 31 countries participating in the programmes came together with 

representatives of associations and the European social partners to consider the future of lifelong education and training. What concrete measures can be 

taken to encourage it? How can everyone benefit? What impact will it have on employment? How 

should competitiveness be pursued without putting social solidarity at risk? Here are some of the answers given on 17 and 18 March. 

Lifelong learning: the same 
right for all 

Our societies are changing faster than ever before and 

now lie at a strategic crossroads. Knowledge and innova­

tion have become essential resources for economic de­

velopment. But while generating wealth, this knowledge 

society also has the potential to exclude. The EU must 

aim to be not only an economically competitive area, but 

also ­ and the two are inextricably linked ­ a social enti­

ty with which its citizens identify. It is in this context that 

lifelong education is of such major importance. As the 

Lisbon conference stressed, the task is to make the econ­

omy more competitive, develop social cohesion and pro­

mote active citizenship. 

To achieve this, all citizens must have real opportunities. 

Access to lifelong training and education must be guar­

anteed for all: from young to elderly people, from work­

ers made redundant through industrial restructuring to 

the unemployed and/or unskilled, and ultimately all 

those seeking self­improvement. People who are socially 

excluded or threatened with exclusion also demand spe­

cial attention. The answers must be as diverse as the 

needs of the individuals in question. Each group, each 

situation requires its own approach. 

The importance of basic education 

How can we promote lifelong learning as a universal 

right? The need to strengthen each link in the educa­

tional chain was foremost among the preconditions 

highlighted. 

Basic education and initial training are fundamental. It is 

in the very beginning, starting at primary school, that 

people must "learn to learn" and be stimulated to want 

to do so. 

Informal education also makes a contribution, and in 

particular, teaching practices aimed at young people. It is 

at this age that they learn to work in a group and acquire 

the social skills important in the context of lifelong edu­

cation. A young person who undertakes voluntary work 

and assumes responsibility for others, for example, de­

velops specific abilities which should count when he or 

she applies for a job. This would in turn benefit employ­

ment and social integration. 

Closer integration 

Connections between formal education and training and 

informal education must be reinforced. As education, so­

cial issues and the economy become more closely inte­

grated, differences between education and training are 

tending to disappear. Lifelong learning transforms the 

very concept of education and training, transmitting a 

comprehensive set of life and vocational skills. This ap­

proach promotes interdisciplinarity, project work, team­

work, the practice of citizenship and access to working 

life. 

At the organizational level, there must be greater syner­

gy between education and training sites. Universities 

could make their facilities available for adult education, 

for example. Schools could build partnerships with local 

youth clubs. 

Generally speaking, the debate on the role of the educa­

tion system as a whole must involve all players in the ed­

ucation community and the social partners. Local com­

munities, the labour force and employers must all be 

involved in helping excluded people to get back into 

school or work. 

Making the most of the skills acquired 

If they are to invest in knowledge, it is important for 

people to know that what they learn ­ throughout their 

lives ­ will be fully recognized. As the Lisbon conference 

stressed, this requires a better validation of the skills ac­

quired, both formally and informally. Given the huge 

number of vocational qualifications currently available 

in Europe, the sheer complexity of the problem is clear. 

There is a need, in this respect, to distinguish between 

the transparency of qualifications and their certification, 

each resulting from different procedures. Schools must 

take more account of what happens in the world outside. 

Involvement in the community should be recognised as a 

process which also develops new skills. A common frame­

work of basic abilities must be defined, but carefully, and 

without seeking to harmonize education systems. The 

recognition of skills concerns young people just as much 

as older people. Some workers with few diplomas have 

extensive experience which should be better acknowl­

edged. 

The Lisbon conference also stressed the benefits of en­

couraging European mobility in the framework of life­

long learning. Mobility allows Europe to draw closer to 

its citizens. It creates new skills, both social and voca­

tional. It also promotes knowledge and understanding of 

other cultures. These are all major advantages for profes­

sional integration and active citizenship. 

Mobility should start as early as possible, even in prima­

ry school. The twinning of schools, for example, would be 

a foundation for building mutual understanding and ar­

ranging exchange visits. But again, the skills acquired 

through mobility must be fully recognized. 

The challenge of the new technologies 

The conference participants drew attention to the key 

role of the new information and communication tech­

nologies (ICTs) in promoting and furnishing more flexible 

lifelong education and training. No one ­ whether school 

pupil, adult or teacher ­ should be denied access. All 

schools must be equipped. Hence the importance of Eu­

ropean Commissioner Viviane Reding's recently launched 

eLearning initiative, designed to speed up the equipping 

of schools and training centres. 

The new ICTs pose a number of challenges. Teachers and 

trainers must themselves be trained in how to use them. 

The teaching value of the tools available must also be 

guaranteed. The conference drew attention to the Inter­

net's potential role in encouraging discussion and influ­

encing policies relating to active citizenship. One work­

shop participant asked why, for example, the Internet 

could not be the forum for a major debate on the forth­

coming White Paper on youth policies in Europe. 

The point was also made that education and lifelong 

learning should be seen as a universal right. That presup­

poses having the resources to match the objectives, plus 

concrete encouragement. The conference put forward 

the idea that responsibility should be shared between 

governments, employers and individuals. Public authori­

ties should first make available the basic resources. Com­

panies must then help to co­finance learning actions, by 

means of "time credit" systems, for example. They should 

be encouraged to reconcile learning with work organiza­

tion and working time: another argument for the close 

involvement of the social partners. These efforts should 

not be seen as "costs" but as an investment, bringing re­

wards in the future. Finally, there is a need to motivate 

the individuals directly concerned. 

Strengthening the synergies between the three 

programmes 

The participants at the Lisbon conference welcomed the 

three new programmes (Socrates, Leonardo da Vinci and 

Youth) as essential contributions to the process of life­

long education and training. These programmes allow 
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young people in particular to understand the notion of a 

pluralist Europe, develop their powers of observation and 

communication, fulfil their personal potential, and to 

look at their own country with different eyes. 

In this respect they stressed the benefits of the opportu­

nities brought by the "joint actions" between the pro­

grammes. But they also made the point that this cooper­

ation should be taken further by creating synergies 

between the three Community programmes and the 

Structural Funds, in particular the European Social Fund, 

and also with the Fifth Framework Programme for Re­

search and Technological Development. There should be 

greater cooperation at national and European level be­

tween the programmes and the bodies responsible for 

their implementation. Students, teachers, pupils and so­

cial partners could all be more closely involved in devel­

oping and implementing these three programmes. 

What they said... 

• Viviane Reding, European Commissioner 

"The new programmes will directly affect 2 million 

citizens" 

Viviane Reding, European Commissioner responsible for 

education and culture, stressed the historical dimension 

of the Lisbon conference: "The first event bringing to­

gether the education, training and youth ministers from 

all 31 European countries to which our action pro­

grammes are open." "I note with pleasure," she said, "that 

the Portuguese presidency has also invited representa­

tives of the social partners at European level and the 

most eminent European associations, testifying to the 

priority we award to all the actors in the field and the 

citizens directly affected by our policies." 

She stated that these three programmes will be receiving 

a budget of €3.52 billion for seven years, representing 

more than a 30% increase on the previous period. "This 

shows very clearly the general acceptance of the added 

value of our programmes and their contribution to cre­

ating a citizens' Europe." 

Since 1995, she continued, more than 1 million people 

have benefited from the opportunities these pro­

grammes offer. For the period 2000­2006, the aim of 

Socrates, Leonardo da Vinci and Youth will be to reach 2 

million. 

The Commissioner then drew attention to the fact that 

this conference to launch the programmes was being 

held at a particularly opportune moment: one week be­

fore the Lisbon European Council which would confirm 

the leading role of innovation and knowledge in making 

the Union more competitive and in combating unem­

ployment. Having explained that lifelong learning was a 

central priority in the three new programmes, Viviane 

Reding ended by affirming that "education and training 

policy is the principal means for constructing a Europe of 

knowledge in which citizens are closely involved." 

• Jorge Sampaio, President of the Portuguese 

Republic 

"The meaning of Europe... » 

Portuguese President Jorge Sampaio spoke at the con­

ference's opening ceremony. "Training, youth and educa­

tion policies," he pointed out, "are decisive in building a 

European area in which human rights and cultural diver­

sity are becoming increasingly important... Today, the 

major challenge is to make the youngest generations feel 

the meaning of Europe and its values." There was a need 

to act, every day, "with courage and rigour, so that Eu­

rope will be viewed as a valuable asset. We must act to 

ensure that cultural diversity is perceived as a positive 

factor. We must work to create a tolerant and cohesive 

society." 

• António Guterres, Prime Minister of Portugal 

"A more competitive and cohesive society" 

The knowledge­based economy has become the principal 

source of wealth creation, but it is also a potential factor 

for exclusion, argued António Guterres at the conference 

closing session. "But it is possible to act for a society that 

is both more competitive and more cohesive." The Por­

tuguese prime minister also stressed that "every organi­

zation in our social fabric, our education and training 

systems, must guarantee citizens the right to lifelong 

learning." ■ 

All about education, on­line 

What is the state of European research on preventing 

failure at school? What percentage of young girls take 

higher education science courses in the United Kingdom? 

What language courses are available in Madrid and 

Barcelona? Every day, the experts and the general public 

ask countless questions about education in Europe. But 

the sheer number of existing information sources often 

makes gathering data a frustrating task. 

To correct the problem, the European Commission is 

putting all its energies into a truly innovative pilot pro­

ject, the outlines of which were presented at the Lisbon 

conference. Known as the "Gateway" project, it aims to 

provide a unique portal for access to all information on 

the European learning area, via the Internet. The Gate­

way will function as a guide to existing sources. It will 

not replace other websites, but will make them more 

valuable by rendering them more accessible. 

The project was initiated by two of the European Com­

mission's services: 

­ the Education and Culture Directorate­General, re­

sponsible for content and, ultimately, managing the 

Gateway; 

­ the Joint Research Centre, responsible for the techni­

cal aspects of developing a prototype. 

A feasibility study is currently being carried out and will 

be finished in October. The system itself should be up and 

running for the summer of 2001. 

For further information : 

Eac­gateway@cec.eu.int 

A survey in the Member States 

The Eurydice European unit has published, especially for 

the Lisbon conference, the results of a major survey on 

the contribution of the education systems in the EU 

Member States to lifelong learning. This document is 

available on the Internet, in English, French and Por­

tuguese: http://www.eurydice.org ■ 
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At the end of last year, the European Union agreed a new procedure for developing policy in the field of education and training, based on the principle of a 

'rolling agenda'. The initiative should enhance cooperation and ensure continuity from one EU Presidency to another. But how is it being implemented? 

Rolling agenda to speed up 
progress on education 

The rolling agenda is a new structure for the future 

work of the Education Council (EU education ministers) 

and of other bodies dealing with education and train­

ing, such as the Advisory Committee for Vocational 

Training (national experts). It will change the way the 

Council deals with ongoing issues, strengthening the 

impact of work and reinforcing cooperation at Euro­

pean level. 

The use of a rolling agenda within the Education Coun­

cil has been considered for some time. At the initiative 

of the Finnish presidency, with the support of the Com­

mission, the proposal was formally accepted last No­

vember when the Council adopted a Resolution on de­

veloping new working procedures for European 

cooperation in the field of education and training. 

The Resolution aims to make the work of the Council on 

education and training issues more coherent by making 

sure that issues are dealt with on a rolling basis, with the 

Council coming back to them at regular intervals. Indi­

vidual presidencies will continue to set their own agen­

das and priorities, but in future they should do this with­

in the context of the rolling agenda and in close 

cooperation with each other and with the Commission. 

The importance of cooperation and continuity in gener­

al is something which is strongly emphasised by the 

Council Resolution, as they underpin many aspects of the 

process. 

The basic structure of the rolling agenda can be broken 

down into a number of steps: 

■ Firstly, the Education Council discusses priority 

themes which are of common interest to the Member 

States, and decides on the best way of taking them 

forward; 

■ Member States then inform the Commission about 

activities at national level in connection with the 

themes agreed; 

■ When it has received this information from all Mem­

ber States, the Commission analyses it and produces 

a summary for the Education Council; 

■ The Council then looks at this summary and decides 

if and how it should be followed up. 

The same principles are central to the 'open method of 

coordination' presented by the Portuguese Presidency 

at the extraordinary European Council meeting in Lis­

bon on 23­24 March. 

The Resolution proposed three themes within the field 

of education and training which will form the initial 

basis of the rolling agenda. These are: 

■ the role of education and training in employment 

policies; 

■ the quality of education and training at all levels; 

■ mobility, including the recognition of qualifications. 

The importance of the above themes was reaffirmed by 

the European Council at its meeting in Lisbon, when it 

called for increased action and cooperation in these ar­

eas. For each of the three priority themes, the Commis­

sion ­ in particular DG Education and Culture ­ is con­

sidering how the rolling agenda can actually be put into 

place, and which steps should be taken within each area 

so that the process is as productive as possible. This re­

quires close cooperation with other services, such as DG 

Employment, who have an interest in the priority areas 

chosen. 

There have already been discussions, within the Com­

mission, the Education Committee, the Advisory Com­

mittee for Vocational Training and the Directors Gen­

eral for Vocational Training, about how to put the 

rolling agenda into practice. This new method for 

structuring the work of the Council has been widely 

welcomed. ■ 

New programmes: 
Lift-off 

We finally have lift­off. After Leonardo da Vinci and Socrates, agreement has been reached on Youth. Which means the three new programmes (2000­2006) 

are well and truly launched. The last issue of Le Magazine presented the substance of the main changes. We now bring concrete details and useful 

information on how the programmes will be implemented during this transitional year. 

Youth: start­up 

Slightly behind schedule, the Youth programme was f i ­

nally given the go­ahead in April following the agree­

ment reached, on 29 February, between the European 

Parliament and Council. Youth will indeed run for seven 

years (2000­2006) and will have a total budget of €520 

million. This represents considerable progress: Youth for 

Europe was allocated €126 million for the previous five 

years (1995­1999) and European Voluntary Service 

€47.5 million for 1998/1999. 

The Youth programme was finally approved by the Euro­

pean Parliament and Council before Easter. Its publica­

tion in the Official Journal of the European Communities 

in May marks the programme's effective entry into force. 

On 18 and 19 April, a meeting of the Youth Committee 

endorsed the rules and priorities for implementing the 

programme. These include, in particular: 

­ the development of multilateral exchanges (minimum 

3 partners) 

­ more host sites for volunteers 

­ the participation of young people encountering prob­

lems of access to Community programmes, for example 

by means of bilateral exchanges or short EVS activities 

(from 3 weeks) 

­ the opening up of EVS activities to countries on track 

for EU membership 

­increased cooperation with the countries of the 

Mediterranean Basin (Euro­Med). 

New financial regulations have also been agreed. In fu­

ture, most projects under this programme ­ which tend 

to be small ­ will essentially receive lump­sum funding. 

Previously, the rule was to award a (variable) percentage 

of the total cost. This new system will be to everyone's 

benefit. Life will be easier for the project promoters who 

will be better able to plan income and expenditure. At 

the same time the national agencies set up in the Mem­

ber States to manage a large number of projects will be 
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relieved of excessively burdensome administrative tasks, 

as will the European Commission. The time saved can be 

usefully employed in monitoring project quality, giving 

advice, site visits, etc. 

Due to the programme's late adoption, special arrange­

ments apply as regards deadlines for the submission of 

projects in 2000. 

An initial deadline for submitting applications according 

to the rules which applied for the former programmes 

(the forms, the financing, etc.) was set for 1 May 2000 

for all the Youth actions. The next three deadlines, name­

ly 1 June, 1 September and 1 November, apply both to 

decentralized activities (exchanges, EVS, youth initia­

tives, certain support measures) and other activities 

(Euro­Med projects, third­country projects, support 

measures, multilateral projects). 

All this information is included in the user's guide, avail­

able in the European Union's 11 official languages from 

the national agencies or from the Internet site at: eu­

ropa, eu.int/comm/education/youth.html (which also 

gives the particulars of the national agencies). 

In addition, there are two calls for projects relating to 

training, information and cooperation activities for 

which the Commission will publish and circulate a spe­

cific document. The deadline for the first is June, and for 

the second September. 

The contact at the European Commission is: 

Pierre Mairesse, Education and Culture DG 

F+ 32 2 299 40 38 

youth@cec.eu.int 

Leonardo da Vinci : six 
priorities 
The first call for proposals for the Leonardo da Vinci pro­

gramme, for the period 2000­2002, was published in the 

Official Journal (C 23/7) on 27 January 2000. The next 

deadline for submitting applications is 19 January 2001. 

The Commission sets six priorities in its call for proposals: 

1. Ability to participate in working life: to improve the 

quality of education and vocational training systems 

and guidance services as well as access to training and 

qualifications, with the aim of promoting the em­

ployability of young people and adults. 

2. Partnership: to promote cooperation between train­

ing establishments at all levels and companies (SMEs 

in particular) and the social partners in order to make 

the training more relevant and effective. 

3. Social inclusion: to promote equal access to training 

and the inclusion of disadvantaged people in the 

labour market, and to combat discrimination. 

4. Adaptability and entrepreneurship: to promote in­

vestment in human resources as company strategy 

with the aim of improving the ability to adapt to 

technological and organizational change. 

5. New technologies: to make the most of the potential 

of the information and communication technologies 

(ICTs) in training 

6. Transparency: to improve the transparency of qualifi­

cations. 

All projects must relate to one of these priorities and 

contribute to the realization of at least one of the pro­

gramme's objectives. It must also be in keeping with the 

programme's more general philosophy of promoting in­

novation and improving the quality of training practices 

and systems through transnational cooperation now 

widened to include 31 countries. 

The role of the national agencies is to inform, advise and 

assist project promoters in their search for partners. Their 

particulars and details of the documents required when 

preparing a proposal (in particular the promoter's guide, 

the specific guides for each of the measures, and the ap­

plication forms) are available on the Internet site: 

http://europa.eu.int/comm/education/leonardo.html 

Socrates: forthcoming 
deadlines 
The decision on the new Socrates programme was final­

ly taken by the European Parliament and Council on 24 

January 2000. Given that it proved impossible to offi­

cially draw up the documents for implementing the sec­

ond phase of Socrates in 1999, arrangements have been 

made for a two­stage transition, in 2000 and 2001. The 

general principle is as follows: in 2000 all the Socrates 

actions which already existed under the programme's 

first phase will.continue to be managed as before. Total­

ly new actions will nevertheless come into force in this 

first year ­ such as the inclusion of part of Lingua in 

Comenius and the decentralization of teacher exchanges 

under Erasmus. 

So what are the forthcoming deadlines for submitting 

proposals? 

Comenius 

­ school partnerships: 1 March 2001 

­ cooperation projects for teaching staff: 1 March 2001 

­ individual grants for training education staff: 1 March 

2001 (for Comenius language assistants, 1 February 

2001) and 1 November 2001 

­ Comenius networks: 1 November 2000 

Erasmus 

­ Inter­university cooperation: 1 November 2000 

­Student and teacher mobility: contact the university 

concerned 

­ Erasmus thematic networks: 1 November 2000 

Grundtvig 

­ European cooperation projects: 1 November 2000 

­ Educational partnerships: 1 March 2001 

­ Mobility for the training of education staff: 1 March 

2001 and I November 2001 

­ Grundtvig networks: 1 November 2000 

Lingua and Minerva : 1 November 2000 

The Socrates guide for candidates, which is valid for sev­

eral years, is available from the national agencies or from 

the Internet site at: http://europa.eu.int/comm/educa­

tion/socrates.html 

This site also presents full programme details. ■ 
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φ·· The Culture 2000 framework programme, adopted for a period of five years (2000­2004) by the European Parliament and the 

Council on 14 February, entered into force on 10 March 2000.' The task for the Commission now is to implement it effectively and 

ensure that the programme and projects are better managed than previous cultural programmes. 

The Culture 2000 programme: 
adoption, implementation and 

priorities 

Reus (Spain) Casa Navas (1901­1907) 

architect Lluis Domenèch i Montaner 

Vienna ­ close­up 

monument, by Otto Wagner 

The challenge is to streamline procedures and to exercise 

stricter control over the timetable to prevent cultural 

operators receiving their support too late, often long af­

ter their cultural event is over and done with. 

The programme's main aim is to help and encourage cit­

izens and cultural organizations to set up cultural coop­

eration projects with a strong European dimension and 

added value. A first call for proposals has already been 

published, inviting cultural operators to submit projects 

as early as possible so as to enable the Commission to or­

ganize the selection process, obtain the budgetary re­

sources before August, and make the first payments be­

fore November. 

This is an exceptional situation caused by the pro­

gramme's late adoption. It should not be repeated in 

2001 as the Commission staff responsible for culture 

have taken the precaution of proposing to the manage­

ment committee that the call for proposals for 2001 

should be made in May this year. This will allow the se­

lection process to be completed before the end of 2000 

and the first payments to be made before projects start. 

The ready availability of appropriate information adapt­

ed to Europe's various cultures is inconceivable without 

the presence of the Cultural Contact Points. Although 

they have existed for a number of years already, in the 

Culture 2000 programme their information role is more 

clearly defined. 

The call for proposals was quickly launched 

An announcement of the forthcoming call for proposals 

and the text of the decision establishing the programme 

were published on the Internet as early as 18 February. 

On 22 February this information was published in the Of­

ficial Journal in all languages. At the beginning of April, 

the call for proposals was published in the Official Jour­

nal and made immediately available on the Internet. 

This early warning allowed cultural operators to prepare 

for the call for proposals and to develop and programme 

their cultural cooperation projects based on a transna­

tional partnership. 

Priority for concrete cultural projects 

For the year 2000, priority will be awarded to projects for 

concrete cultural productions, such as publications, fes­

tivals, exhibitions or restoration works aimed at the 

widest possible audience, including young people. Spe­

cial attention will also be given to the underprivileged 

sections of society. 

Action 1 of the programme will give priority to concrete 

projects in the sectors of architectural and cultural her­

itage, books and the visual and plastic arts which aim to 

provide further training, improve the mobility of artists 

and their works, exchange best practice (on the restora­

tion and promotion of architectural heritage from the 

19
,h
 and 20

lh
 centuries), highlight major literary trends, 

translate literary works by European authors from the 

latter half of the 20
th
 century, assist the study of cultur­

al and architectural heritage in schools and elsewhere, 

and raise awareness of art as well as improve access to 

artistic and cultural practices, in particular by making 

use of new technologies. 

Decision n° 508/2000/EC published in the Official Journal of the European Communities (L 63) of 10 March 2000 
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Further information 

Jean­Michel Courades, Education and Culture DG 

F+ 32 2 299 92 83 

Action 2 of the programme will give priority to cultural 

cooperation agreements concluded in the music sector 

(either to develop musical heritage or to promote new 

forms of musical expression). Priority will also be given to 

multidisciplinary cultural cooperation agreements aimed 

at encouraging the study and mutual knowledge of the 

cultural history of the peoples of Europe. 

Finally, for Action 3, priority will be given to the Euro­

pean Cities of Culture (about €2 million) and the Euro­

pean heritage laboratories ­ with particular attention 

being given to developing projects in zones affected by 

natural disasters or damaged by environmental pollu­

tion. 

Cultural Contact Points ­ a sharper definition of their 

information role 

According to the decision establishing the Culture 2000 

programme and the terms of the agreements to be 

signed with each of them, the Cultural Contact Points 

must: 

■ Promote the programme, in particular by satisfying 

the public demand for information; ensuring wide­

spread publicity (throughout the participating country 

in question) for Community support mechanisms in 

the field of culture; and widely disseminating calls for 

proposals and any other document aimed at the cul­

tural sector published by the Commission's Education 

and Culture Directorate­General. This implies setting 

up and regularly updating a database of cultural orga­

nizations active in the territory they cover. 

■ Facilitate the participation of the greatest number of 

cultural professionals in the programme by giving 

them appropriate information on the procedures for 

making grants under the Community cultural pro­

gramme. This will include disseminating appropriate 

information on paper and through the Internet and 

organizing meetings with potential participants to 

provide information on the procedures for submitting 

applications. 

■ Liaise with the various national institutions which 

provide particular support for the cultural sector, thus 

helping make Culture 2000 actions complementary 

with national support measures. 

■ Provide contact and interaction at the national and 

regional levels between participants in the Culture 

2000 programme and participants in other Communi­

ty programmes open to cultural projects. 

■ Maintain a link with the other information bodies in 

the Member States so as to stay up to date with the 

activities of other Community programmes with a 

bearing on culture, and direct applicants to the pro­

grammes best suited to their needs. 

Preparatory actions in 1999 

In 1999, a "life­size" test was carried out in managing the 

Culture 2000 programme. The Commission made a finan­

cial contribution to 55 cultural projects of €6.07 million 

following a call for proposals modelled on the principles 

and criteria of the future framework programme. 

Out of the 410 applications received at the close of a 

one­month period, the Commission selected 55 on the 

advice of a committee of independent experts represent­

ing various cultural disciplines. 

The experimental actions were used to test a new 

method of evaluating projects on the basis of specific 

criteria (cultural quality, European added value, innova­

tive nature, multiplier effect). 

Two lessons may be drawn from the experience 

The first lesson to be drawn from the experimental ac­

tions is the ability of the European cultural area to de­

velop cultural cooperation projects in large numbers: 410 

projects were submitted despite the fact that cultural 

operators were allowed just one month to do so and that 

the Raphael, Kaleidoscope and Ariane programmes had 

already generated more than a thousand projects. A clear 

majority of projects (65%) were presented as specific 

non­multiannual projects (action 1), whereas multian­

nual actions within cooperation agreements (action 2) 

accounted for just 20% of projects. For the year 2000, 

the Culture 2000 project can be reasonably expected to 

receive between 1,000 and 2,000 projects. 

The second lesson to be drawn is that the performance 

arts and dance, theatre and music in particular (36% for 

action 1 ; 30% for action 2) are over­represented com­

pared to other sectors such as books and literature (5.7% 

for action 1 ; 6.8% for action 2), the visual and plastic arts 

(9.75% for action 1 ; 7.5% for action 2) or heritage (9% 

for action 1 ; 12.5% for action 2). 

In this connection, the decision establishing the pro­

gramme stipulates that the specific needs of the various 

sectors of cultural life must be taken into account in a 

balanced way when distributing funds. 

Full information on the subjects covered in this 

article is available on the Internet site at 

http://europa.eu.int/comm/culture/index_en.html 

Two examples of projects supported in 1999 under 

the framework programme's preparatory actions 

(http://europa.eu.int/comm/culture/1999_en.html) 

For wider theatre access 

(action 1: specific innovative and/or experimental 

actions) 

What can be done to encourage people who are 

hard of hearing to enjoy the performing arts, and 

the theatre in particular? Four professional organi­

zations ­ from Austria, Sweden, Finland and the 

Netherlands ­ are working on the use of sign lan­

guage in live performances as part of a joint ap­

proach to promote access for the hard of hearing to 

dramatic art in Europe. At a series of workshops and 

symposia, hearing artists will work with the deaf on 

ways of expressing dramatic language through ges­

tures. Theatre productions with young hearing and 

deaf actors are also being organized. This European 

cooperation aims to create a European network of 

professional theatres for the deaf in Europe. 

Contact: Arbos, Gesellschaft für Musik und Theater 

Postfach 130 

Venloweg 8 

A­9010 Klagenfurt 

Highlighting Art Nouveau in Europe 

(action 2: actions in the framework of cultural, 

transnational, structured and multiannual coopera­

tion agreements). 

The European network for Art Nouveau was estab­

lished in 1999 to link up public and private institu­

tions in 11 European countries (Austria, Belgium, 

Finland, France, Hungary, Italy, Latvia, Norway, 

Slovenia, Spain, United Kingdom). The network 

aims to promote various aspects of this major 

movement in Europe's heritage, known as Art Nou­

veau, Jugendstil, Style Liberty or Modernismo, and 

to ensure it is protected for further generations. The 

network members have drawn up a work pro­

gramme with activities including exploratory mis­

sions, the production of an directory of Europe's Art 

Nouveau heritage, the creation of a house style, 

restoration works, and a major information cam­

paign targeted at professionals and the general 

public. 

Contact: Service des Monuments et des Sites 

rue du Progrès, 80 Bte 1 

B­1030 Bruxelles ■ 
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