























































































































































































































































































































































































































































































































































































































































































































5.5.2.0

8 CREATION OF JOBS FOR DISABLED PEOPLE IN PUBLIC AUTHORITIES

Since 1996 additional jobs for disabled people in public authorities are being cofinanced by
the ESF for a maximum duration of 3 years. The share of the wage costs borne by the ESF
amounts to 42.78%. Austria's share is provided from national budgetary funds. Around 50-60
additional jobs for disabled people in public authorities are to be created annually. In principle,
additional jobs for disabled people in regional authorities can also be cofinanced from ESF
funds. In this case, Austria's share is paid out of regional funds (this model has not yet been
implemented).

Target group: disabled persons with at least 50% disability benefiting under the Disabled
Workers Recruitment Act.

REINTEGRATION INTO NORMAL WORKING LIFE

Employers recruiting disabled workers who are registered with the responsible community or
regional fund may receive a lump-sum grant from the fund towards remuneration, social
security contributions and functional adaptation of the workplace. The fund may also cover
additional costs for tools and working clothes.

PATH TO INTEGRATION (FLEMISH COMMUNITY)

The Flemish Fund for the Social Integration of the Disabled may approve and support models
for integration in order to improve the chances of disabled jobseekers finding first or renewed
employment in the regular economy. The individual path to integration may comprise different
stages, e.g. counselling, training and supportive measures for integration into working life.

STATE BENEFITS

Damages paid and wage supplements granted on the basis of training or a vocational
rehabilitation or retraining measure are not taken into account in the assessment of claims for
benefits (wage-replacement benefits and integration subsidies). Earned income of up to BEF
519,816 per year is not taken into account in the calculation of integration subsidies for
disabled workers.

Disabled workers who are employed for a period of less than 6 months retain their right to
benefits.

BENEFITS FOR DISABLED WORKERS TO HELP THEM FIND WORK

- Health aids,

- technical aids at work,

- travel costs,

- working clothes,

- vehicle aids,

- driving licence,

- loss of earnings,

- accommodation costs,

- benefits in cases of hardship,

- support towards creation and maintenance of self-employment,
- grants towards maintaining ability to work,

- benefits in situations which present particular difficulties.
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2 BENEFITS TO EMPLOYERS RECRUITING DISABLED WORKERS

- Integration aid,

- subsidy for fixed-term probationary employment,

- subsidy for technical aids at work,

- wage subsidy,

- investment subsidy for the creation of new jobs and training places for disabled workers,
- benefits in the event of extraordinary costs incurred by employers recruiting severely
disabled workers,

- benefits from the European Social Fund (Employment Promotion Act "Plus").

3 OTHER BENEFITS FOR EMPLOYERS AND (SEVERELY) DISABLED
WORKERS

- Vocational counselling and information,

- job placement, training placement,

- employment counselling,

- obligation to employ disabled workers (Severely Disabled Workers Act),

- employment and career assistance,

- equivalent status with the severely disabled,

- multiple credit,

- special protection against dismissal,

- special, elected representation for the severely disabled in companies and administrations.

FIN
1 MEASURES FOR THE DISABLED

The main strategy of employment and social policy is to integrate disabled persons into the
regular labour market and into the mainstream employment services and mainstream training.
In addition, Finnish legislation has a special statute on the arrangement of special services for
disabled people. Labour authorities prefer to integrate disabled persons into mainstream
employment and training programmes. The access of unemployed disabled persons into open
labour market is first and foremost promoted by means of employment services, training and
vocational rehabilitation. People with disabilities are entitied to use as necessary all
employment services available. In addition, the labour administration carries the responsibility
for providing and developing vocational rehabilitation services, such as vocational guidance,
including aptitude tests, medical examination and rehabilitation assessments, job trials and
training trials, guidance on employment and training, labour market training for adults, and
support for adaptation to working conditions.

An employment subsidy can be granted to an employer for a maximum of 2 years to hire a
disabled jobseeker who cannot be placed through employment services or other employment-
promotion measures, including vocational rehabilitation. The opportunities for disabled
persons to receive rehabilitation have been improved since 1991 through the introduction of a
specific obligation on the Social Insurance Institution (SlI) to provide medical and vocational
rehabilitation for persons with severe disabilities.
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GR

T LAW NO. 1648/86

1. Both Greek and foreign enterprises operating in any form in Greece and non-commercial
enterprises are obliged to provide employment for persons protected under Law No. 1648/86,
which includes persons with a degree of disability of at least 40%. Enterprises obliged to carry
out such recruitments under the terms of the Law must ensure that 2% of their total staff are
persons covered by the Law. An enterprise is considered to be obliged to carry out
compulsory recruitment if it employs over 50 workers.

2. The public services, juristic persons covered by public law and local self-administering
bodies are obliged to employ a share of 5% of persons protected under Law No. 1648/86,
which also covers disabled people, when they are recruiting workers via competitive bidding
or via a selection procedure without competitive bidding, which nowadays is the responsibility
of the Higher Personnel Selection Council.

3. Under the terms of § 5 of Law No. 1648/86, statutory paid annual leave may be extended
by up to 6 days for disabled workers.
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FIN

APPRENTICESHIP PACKAGE

Intensive efforts are currently being made to implement a comprehensive package of
measures to safeguard the quality of training, to establish more comprehensive training
measures, to develop new, innovative apprenticeship occupations, to facilitate access to
apprenticeship both for young people and training companies, to improve access to other
educational systems (e.g. through the vocational leaving certificate, see 5.1.2.0), to adapt the
regulations on protection of children and young people in practical terms while maintaining
necessary protection stipulations, and to reduce costs for training companies. The aim is to
increase the number of young people participating in the dual system and to create new, high-
quality training places for the young.

SPECIAL SCHEME FOR WOMEN RETURNING TO WORK

As of 1997, the Employment Service is again giving priority to support for women returning to
work after interrupting their career to care for their families. Within the framework of this
special scheme, measures which are not otherwise available (or only to a limited extent), in
particular, are to be initiated and implemented. The new provisions encompass vocational
guidance courses, various measures leading to a qualification, additional child-care facilities
and the improvement of employment prospects through the use of enterprise integration
subsidies and the promotion of transitional employment in employment projects for the
community benefit.

AMENDMENTS TO THE LEGISLATION

In March 1997, the Finnish government submitted a proposal to parliament concerning certain
amendments to the legislation covering atypical work. The Employment Contracts Act will be
amended to extend the obligation to pay wages and salaries during sick leave to employment
lasting less than one month (subject to certain restrictions). The Accident Insurance Act will
also be revised, while the Annual Leave Act will be amended to provide employees in short-
term employment with considerably more extensive rights to annual holiday pay. In addition,
the Occupational Safety Act will be amended such that employers give greater consideration
to the necessity for rest periods, especially in the case of work which is strenuous or requires
uninterrupted standing or sitting.

The Working Group on Women's Employment, which was established by the Ministry of
Labour in 1996, presented its report in January 1997. The working group investigated
unemployment among women and men and proposed several measures which conform with
general employment policy in Finland.

In February 1997, the Council of State approved the Finnish government's Plan of Action for

the Promotion of Gender Equality, which promotes the general application of the principle of
equal opportunities.
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UK

T NATIONAL TRAINEESHIPS

The White Paper "Learning to Compete - Education and Training for 14-19 Year Olds"
published in December 1996 announced the introduction, from September 1997, of National
Traineeships to provide new opportunities for young people to train for qualifications required
by industry and employers with the focus on achievement of NVQ and Key Skills at Level 2.

2 NEW START

This strategy reflects the views of respondents to the wide-ranging consultation on "National
Entry Provision" proposed by Sir Ron Dearing. The new strategy will be introduced from
September 1997 to drive up the participation and motivation levels of young people in projects

to build on and draw together existing initiatives. Seventeen partnership projects will be
funded.
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I.A.S. - Institute for Applied Socio-Economics
Novalisstr. 10
D-10115 Berlin

Tel. +49-30-2821047
Fax +49-30-2826378

E-mail: eurocontact@ias-berlin.de
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