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Lifelong guidance to play a key role ­
newly established expert group starts its work 
Since 2000, increasing importance has been accorded at European level to guidance in recognition 

of the pivotal role it plays in supporting lifelong learning. It thus helps to realise the goal set by 

the European Council at Lisbon of making the European Union the most competitive and dynamic 

knowledge­based society in the world by 2010. 

At the end of 2002, the Commission 

set up a Lifelong Guidance Expert 

Group (LGEG) as part of the imple­

mentation of the Council Resolution 

on the promotion of enhanced Euro­

pean cooperation in vocational edu­

cation and training (see Cedefop 

Info 3/2002) and the follow­up to 

the Commission's Communication on 

Lifelong Learning (see Cedefop Info 

3/2001). 

The expert group's 25 members have 

been invited on the basis of their 

individual expertise rather than as 

country representatives. To promote 

a broad­based perspective, they 

have been drawn from the social 

partners, from European consumer, 

parents, and youth associations, and 

from international bodies, as well as 

from education and labour minis­

tries. The second meeting of the 

group, in late February, was hosted 

by Cedefop, which assists the Com­

mission in assuring the secretariat. 

Three further meetings are sched­

uled in 2003. 

The overarching aim of the group is 

to strengthen guidance policies, 

systems and practices. The mandate 

identifies 4 priority areas for atten­

tion: 

□ a common understanding of 

basic concepts and underlying princi­

ples for guidance, 

Q the quality of guidance provision, 

□ the European dimension of guid­

ance for education, training and 

employment systems, 

□ guidance issues concerning so­

cial inclusion, access to lifelong 

learning and the links between edu­

cation, training and working life 

The group will concentrate on ge­

neric issues, such as quality, which 

will have a wide impact, rather than 

focussing narrowly on the needs of 

individual target groups. Guidance is 

a transversal and cross­sectoral issue 

and lifelong guidance provision is for 

all persons, regardless of status or 

location. Accordingly, the group has 

decided to tackle issues from the 

consumer/citizen perspective, but to 

maintain a debate with, and to tar­

get proposals at, policy makers and 

practitioners with a view to achiev­

ing a lasting impact on policy and 

practice at European and national 

level. 

In mid­2004 the group must present 

a report to the Commission outlining 

Continued on page 2 

Italy 

Apprenticeship: first national 
survey on external training 
Isfol (Institute for the development of workers' vocational training) has conducted 

a national survey among 1 500 firms whose apprentices received training in the 

framework of external training programmes. The survey analyses the characteris­

tics of the firms opting for the external apprentice training approach, whereby the 

firms' evaluation of the results of the training actions gives pointers to the future 

design of training activities. 

Contents 

The 'new apprenticeship', specified by the Treu 

Law (Art. 16 I. 196/97), has been successively 

fleshed out at regulatory level by the agree­

ment between the government, regions, mu­

nicipalities and mountain communities of 

2 March 2000, presidential decree 257/00, and 

ministerial decree of 16 May 2001. The latter 

tasks Isfol with the organisation of tests for 

audits and modalities for the accreditation of 

basic and transversal skills, defining standards 

for the skills to be attained in the field of ex­

ternal training. Article 68 of Law 144/99 identi­

fies apprenticeship as one of the possible three 

routes of compulsory education, and enhances 

its role as a strategic instrument within the 

education and training system. The apprentice­

ship route offers youngsters aged 15 to 17 in 

Italy an alternative to school­based education 

or long vocational training programmes. 

Continued on page 11 
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Tracking the skills 
of the future 
Conference of experts presents initiatives and results on the early identification of 

changing skill needs in Europe 

Early identification of new skill needs is gain­

ing increasing importance in a rapidly chang­

ing social and economic environment. Deci­

sion­makers in politics and industry can only 

ensure adequate educational and training 

provision or initiate the necessary reforms, if 

they are delivered timely information on the 

skill needs of the future. 

Findings on changing skill needs are indispen­

sable to reach the goal set by the European 

Council in Lisbon in 2000 to make the Euro­

pean Union the "most competitive and dy­

namic knowledge­based economy in the 

world" and to make lifelong learning a reality. 

In the context of an action framework on this 

subject, the European social partners therefore 

accorded top priority to identifying and antici­

pating the necessary competences and skills in 

2002. 

In collaboration with the German Federal Min­

istry of Education, Training and Research, the 

Fraunhofer Institute for Industrial Engineering 

(Fraunhofer Institut für Arbeitswirtschaft und 

Organisation) and the Social Science Research 

Center Berlin {Wissenschaftszentrum Berlin für 

Sozialforschung), Cedefop organised a confer­

ence on the early identification of skill needs 

in May 2002. The conference offered a first­

time opportunity for experts to present ap­

proaches and results on the early identification 

of skill needs to specialists from EU and candi­

Continued on page 3 
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Letter of the Director 

2002 ended with major develop­

ments, such as agreement on the 

enlargement of the EU and the Co­

penhagen declaration on enhanced 

co­operation at European level in 

vocational education and training 

(see Cedefop Info 3/2002). During 

2003 and 2004, Cedefop, like the 

European institutions and other 

bodies involved in vocational educa­

tion and training (VET), will be con­

fronted with the task of implement­

ing the measures and activities 

agreed. 

In the period until enlargement actu­

ally occurs (1 May 2004), Cedefop 

will be working with the European 

Training Foundation (ETF) and the 

(ten) future member states (FMS), so 

that from that date they will partici­

pate fully in all our activities. We 

took the opportunity provided by the 

holding of the biannual meeting of 

the Directors General for Vocational 

Training in Thessaloniki in March, to 

have a briefing session with the 

Directors General from the candidate 

countries. The FMS are for example 

already participating, in an observer 

capacity, in our training of trainers 

(TT) and reference and expertise 

(ReferNet) networks. Due to their 

involvement in the Leonardo da Vinci 

programme, they have for some 

years participated in the study visit 

programme which we operate on 

behalf of the European Commission. 

Cedefop Info will, in future issues, 

include more information on VET 

developments in the FMS. Contrary 

to many assumptions, the educa­

tional levels of citizens in these 

countries are in fact just as high, and 

in some ways even higher, than in 

member states (see article on page 

3). The integration process should 

therefore be seen as a learning and 

enriching one for all of us. Particu­

larly given our geographic position, 

we are also conscious of the need, 

again working with our ETF col­

leagues, to ensure that the remain­

ing three candidate countries (Bul­

garia, Romania and Turkey) are to 

the maximum extent possible able to 

draw on the results of our work. 

Work to implement the Copenhagen 

declaration has set off at a frenetic 

pace with the establishment of a 

series of working groups, some 

within the "common objectives" 

framework. The first deadline for 

many of these groups is an interim 

report due during the summer. These 

reports will be used by the Commis­

sion as a basis for it report to the 

spring European Council meeting in 

2004. To support the work of these 

groups, and in particular to keep 

those in the VET community in­

formed of progress, Cedefop has at 

the request of the Commission, 

created a number of virtual commu­

nities. Those concerning the themes 

quality assurance, transparency, 

lifelong guidance (see adjacent arti­

cle) and a European credit transfer 

system in VET are already function­

ing. Information concerning access 

to them can be found at http:// 

cedefop.communityzero.com. 

Johan van Rens 

Director 

March 2003 

"Youth constructing Europe" 
Youth policies should be formulated and implemented with more 

input from young people. European Youth ministers agreed on 

three priority areas for 2003 - 2005 

Under the aegis of the Council of 

Europe, ministers from 48 countries 

responsible for youth held their 6th 

Conference in Thessaloniki in No­

vember 2002. The ministers adopted 

a declaration in which they recog­

nised the fundamental role of young 

people in the development of demo­

cratic societies and social cohesion. 

The declaration identified general 

trends: 

□ young people stay longer in full­

time education and training; 

Ü youth unemployment rates are 

often higher than general unemploy­

ment rates, young people are over­

represented in marginal and precari­

ous employment; 

□ there is still considerable in­

equality as regards educational 

opportunity. 

However, 

Q young people support democ­

racy, even though they criticise the 

way democratic institutions work; 

□ the majority are positive about 

cultural, ethnic and social diversity 

in Europe. 

Governments should provide the 

opportunities for young people and 

their organisations to contribute to 

the elaboration and implementation 

of youth policies. A number of gov­

ernments had included youth repre­

sentatives in their national delega­

tions to demonstrate their commit­

ment to this approach. 

Youth mobility and non­formal edu­

cation/learning, as well as recogni­

tion of experiences and skills ac­

quired within the framework of 

youth associations and other forms 

of voluntary work should be sup­

ported. Governments should be 

encouraged to continue their sup­

port for the youth sector within the 

Stability Pact for south­eastern Eu­

rope. Closer links between the activi­

ties of the Council of Europe and the 

European Union could remedy­diver­

gences between the youth policies of 

different countries. 

To ensure that the views of youth 

organisations were presented to the 

Ministers, a "Youth Event" was 

organised prior to the Ministers' 

conference. Its main aims were 

□ to promote closer cooperation 

between young people and youth 

organisations in South East Europe 

and those from other European 

countries; 

□ to raise awareness about the 

importance of youth organisations. 
Further information: 

http://www.coe.int/YouthThessaloniki 

http://www.youthforum­org.ae.psiweb.com/ 

http://www.youthforum­org.ae.psiweb.com/publica­

tions/youth_opinion.html 

Sources: Council of Europe/European Youth Forum/ 

Cedefop/EWS 

uoù@€TV 
e u r o p é e n t ra in ing v i l lage 

rggESEJBHBBH 

H 
Welcome to you®ETV 

Good to see you clicking into the Cedefop youöETV website ­ that's the name 
for the special site in the European Training Village (ETV) that we've set up for 
young people and young adults. 
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CEDEFOP 

Cedefop (European Centre for the Development of Vocational Training) is 
European Union's reference centre for vocational education and training (VET). 

That means it provides and analyses information about VET for everyone who 
is interested in this subject. That could be the European Commission, the 
European Council or the European Parliament. But it could also be the Member 
States ­ government ministries, employers, trades unions, colleges and 
universities, vocational trainers, researchers, non­governmental organisations 
(NGOs) ... and citizens themselves. Cedefop also manages the European 
Commission's Study Visits Programme under the Leonardo da Vinci I I 
Programme. 

Ξ 

Viriti,il r o tiimiini... 
Conference and ... 
Youth (2000 ­ 2... 

you@ETV 

Following the launch of the you@ETV site for the European Youth 

Ministers' Conference in Thessaloniki in November 2002, Cedefop will 

continue to reach out to young people. As a first step Cedefop created 

a platform to present information targeted at young people on voca­

tional education and training issues. Now Cedefop is planning a more 

participatory approach. The intention is to invite young researchers to 

help create new ways of thinking about and doing VET research. 

In the electronic version of this issue of Cedefop Info, we report on a 

visit by students from Thessaloniki high schools to Cedefop (see also 

page 20). 
Source: Cedefop/EWS 
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Lifelong guidance to play a key role ­
newly established expert group starts its work 
Continued from page 1 

a basis for concrete action in the 

field of lifelong guidance. In prepara­

tion for this a detailed work pro­

gramme has been drawn up and 

includes: 

□ an impact study on EU funded 

projects in the guidance field; 

U the development of a proposal 

for the convergence of existing Euro­

pean networks and structures in the 

field of information, guidance and 

counselling; 

□ the identification of policy les­

sons arising from the career guid­

ance review survey carried out by 

the OECD, Cedefop and the ETF; 

□ the preparation of a handbook 

for policy makers covering the provi­

sion of quality lifelong guidance 

including the development of indica­

tors and benchmarks; 

□ the development of guidelines 

and quality criteria for the provision 

of guidance services and products 

from a citizen's perspective; 

Q issuing opinions on guidance 

aspects of future EU programmes 

and initiatives; 

Q in spring 2004 the holding of a 

European symposium on lifelong 

guidance, bringing together key 

policy makers from the education/ 

training and labour market sectors. 

To facilitate the work of the group 

and to promote an exchange of 

views and experience with 

stakeholders drawn from the broader 

guidance community, Cedefop has 

created an electronic platform on 

lifelong guidance. In addition to all 

the papers relating to meetings of 

the group and EU policy papers on 

guidance, this will contain the re­

sults of the OECD, Cedefop and ETF 

research covering 31 countries. This 

research constitutes the most exten­

sive harmonised international survey 

ever carried out on guidance policy 

and practice. 

The electronic platform can be accessed at 

http://cedefop.communityzero.com/ 

lifelong_guidance 

For more information, contact John McCarthy, Di­

rectorate General for Education and Culture of the 

European Commission, e­mail 

John.Mc_Carthy@cec.eu.int or Jennifer Wannan, 

Project Manager, Cedefop, e­mail 

jwa@cedefop.eu.int. 

Source: Cedefop/JWA 

Enrique Retuerto de la Torre 
It was with great sadness that Cedefop learnt in January that Mr Enrique Retuerto de la Torre, 

Deputy Director of Cedefop from 1987 to 1995, passed away a few weeks after his 65
th

 birthday. 

Having obtained a diploma in politi­

cal sciences, Enrique Retuerto en­

tered the Spanish public service and 

held a variety of posts in interna­

tional relations. He worked in several 

countries in Latin America (Uruguay, 

Guatemala, Mexico) and Europe 

before being appointed Deputy Di­

rector of Cedefop in Berlin. 

Enrique Retuerto assisted in the 

move of the Centre from Berlin to 

Thessaloniki from where he left soon 

afterwards to work again in South 

America for some years. At the end 

of his somewhat nomadic interna­

tional career, he was cultural attaché 

at the Spanish embassy in Canada. 

Those, who had the good fortune to 

know him, have fond memories of 

Enrique's friendly, open, sociable and 

empathie way of working, his inter­

est in cultural affairs and his com­

mitment that training and culture 

belong together. 

The Centre offers its condolences to 

his family and remembers with 

thanks his contribution to Cedefop's 

success. 

page Cedefop INFO 1/2003 



Medium­term priorities are the main focus 
of the Centre's work in 2003 
Cedefop's work programme 2003 paves the way towards electronic knowledge management and EU enlargement 

One objective guides Cedefop's 

medium­term priorities for 2003 to 

2006: promoting a European area of 

lifelong learning in an enlarged 

European Union. This encompasses 

the following strategic objectives: 

mobility and social integration, ena­

bling and valuing learning and sup­

porting networks and partnerships. 

These three strategic objectives are 

also the main priorities of Cedefop's 

work programme for the year 2003 

and provide the basis for all the 

Centre's projects and activities. 

•Globalisation, new technologies and 

changes in workplace organisation 

are generating new skill requirement 

profiles. To face this challenge, citi­

zens must not only be prepared to 

engage in lifelong learning, but also 

require a more highly developed and 

demand­oriented counselling net­

work. The ability to draw on all pos­

sible information channels and in­

struments will be a key skill of the 

future. At the same time, the ex­

pected increases in transnational 

mobility call for transferable skills in 

initial vocational training and an 

easily accessible continuing training 

system. This will foster the effective 

promotion of social integration and 

the combating of inequality and 

exclusion. Cedefop is therefore ex­

amining, among others, the question 

of how individuals can be motivated 

for learning and is contributing to 

work on a Europe­wide guidance 

and counselling approach. Examin­

ing open and flexible pathways, in 

particular those linking formal and 

informal learning, access to general 

and vocational education and train­

ing, especially for the low­skilled, 

and identifying the skill needs of the 

future are further priorities of the 

Centre's current work. 

Although learning always generates 

results, regardless of the learning 

environment, only certain forms of 

learning gain formal recognition. 

Valuing learning is a precondition for 

a learning culture for all. The basis 

for the transparency of qualifications 

and therefore the facilitation of 

mobility is confidence in the quality 

of the vocational training of the 

other Member States. Cedefop is 

therefore promoting the develop­

ment of a common basic corpus of 

quality criteria and is working on a 

European system on the recognition 

of educational and training attain­

ments (credit transfer). 

To support networks and partner­

ships in an enlarged European Un­

ion, Cedefop is specifically promot­

ing the social dialogue in the field of 

VET. Moreover, in cooperation with 

its partner organisations at Euro­

pean and national level, the Centre 

is now launching the development of 

a comprehensive, thematic web­

based knowledge management 

system (KMS). All areas of the work 

programme 2003 contribute to the 

establishment of this new web­

based system. 

As far as research is concerned, 

Cedefop's research arena, Cedra, 

and the European Research Over­

view, ERO are to be fully integrated 

into the new knowledge manage­

ment system in the course of this 

year. At the same time the Centre's 

experts are working on the finalisa­

tion of the third VET research report 

on the Evaluation and impact of 

education and training, due for 

publication in 2004. Moreover, 

three Agora conferences are 

planned on the themes of educa­

tion, training and economic per­

formance, skill mismatches and a 

European research agenda for VET 

with a view to enhanced coopera­

tion between researchers and politi­

cians. 

In its reporting in the field of KMS, 

Cedefop is to provide users with first 

blocks of interconnected information 

on 'lifelong learning', 'information 

and communication technologies 

(ICT) and learning' and 'VET funding 

arrangements' at the end of 2003. 

Short descriptions of the Greek and 

Italian VET systems and the publica­

tion of the second Cedefop policy 

report entitled Learning for Employ­

mentare also on the agenda. Simi­

larly, a number of workshops are 

planned in preparation for the con­

ference on lifelong learning which 

Cedefop is organising. 

A Eurobarometer analysis on lifelong 

learning and the definition of ICT 

skills profiles in cooperation with the 

Career Space consortium also fea­

ture in the work programme. 

Cedefop is to initiate the establish­

ment of databases containing good 

examples of practice in the VET 

domain and work on developing a 

database on e­learning resources. In 

activities towards opening up a 

European area of VET, the Centre is 

to set up an inventory of practices 

and a methodology for recognition 

of non­formal learning and to pub­

lish a review of career information, 

guidance and counselling policies in 

Europe. 

In the area of exchange and support­

ing partners, Cedefop once again 

plans, within the framework of the 

Leonardo da Vinci programme, a 

comprehensive study visits pro­

gramme. This year visits for over 700 

participants are to be organised on 

the issues of VET systems and their 

change, training needs in SMEs, the 

effects of social dialogue and the 

role of universities in vocational 

training. The Centre is also integrat­

ing candidate countries into its ac­

tivities and expanding their presence 

in the European Training Village, the 

interactive platform for the ex­

change of knowledge and experi­

ence. 

The Medium­term priorities 2003­2006 (ISBN 92­

896­0193­0, publication no 4022) and the 2003 

work programme (ISBN 92­896­0176­0, publication 

no 4021) are available from Cedefop (English, 

French and German) free of charge. They are also 

available in these languages on the Cedefop 

website, www.cedefop.eu.int. 

Source: Cedefop/SK 

Tracking the skills of the future 
Continued from page 1 

date countries. The focus was on the 

presentation of country initiatives 

and regional, sectoral and target 

group­specific activities on early skill 

identification. The approaches 

ranged from 'traditional' quantita­

tive projections and the establish­

ment of national observation units 

to more qualitative scenarios and 

case studies. 

The conference also addressed the 

setting up of a European network for 

early identification to promote an 

exchange of knowledge in this field. 

Emphasising the overriding impor­

tance of translating the results of 

research into political action, the 

experts stressed the need to involve 

politicians, the social partners and 

practitioners in this initiative as soon 

as possible. The first step in achiev­

ing this, is an international confer­

ence on the early identification of 

skill needs to be organised in the 

course of the Greek EU presidency in 

May 2003 at Cedefop in Thessaloniki. 

The 2002 conference proceedings have been pub­

lished in English by Cedefop and by the BMBF in 

German: 

S.L. Schmidt, K. Schümann, M. Tessaring, eds. Early 

identification of skill needs in Europe. Cedefop Ref­

erence series, Luxembourg: EUR­OP, 2003, no of 

publication: 3029, catalogue no:TI­49­02­353­EN­

C, price: EUR 25; 

Früherkennung von Qualifikationserfordernissen in 

Europa. Qualifikationen erkennen ­ Berufe gestalten. 

H.J. Bullinger, ed., Bielefeld: Bertelsmann, 2003. 

Further information from: 

Manfred Tessaring, Cedefop 

Fax (30) 2310490 117, 

E­mail: mt@cedefop.eu.int 

Source: Cedefop 

Eurydice 

Key data 2002 publication demonstrates similar 
and distinctive features in educational systems 
The fifth edition of Key Data on Education in Europei

1
) provides a 

wide­ranging overview of the functioning of education systems . 

and the participation of young people at all levels of education 

in 30 European countries (the 15 Member States of the European 

Union, the three EFTA/EEA countries and 12 candidate countries). 

The publication contains 145 indica­

tors combining statistical data and 

information on the management and 

operational methods of education 

systems. These are set out in five 

chapters structured by level of edu­

cation and three chapters devoted to 

issues such as the teaching of for­

eign languages, teaching staff and 

the financing of education. 

Education systems in candidate 

countries 

Shortly before enlargement, the 

candidate countries share many 

common features with those of the 

EU, but also have certain specific 

characteristics: 

□ Their unit expenditure for all 

educational levels combined, and 

the salaries of their teachers are not 

as high as in the EU countries. 

Q Overall, their schools are more 

autonomous as regards the recruit­

ment and remuneration of staff. In 

this respect, they are quite similar to 

those of the Nordic countries and 

the United Kingdom. 

□ The difference between unem­

ployment rates for men and women 

is less clear­cut irrespective of the 

level of qualification concerned. 

□ In nearly all these countries, 

children of foreign mother tongue 

are integrated immediately into 

mainstream education with no lin­

guistic support. 

□ A higher proportion of young 

people and women have satisfacto­

rily completed upper secondary 

education. 

Belated labour market 

integration of young people 

Young people aged under 24 experi­

ence difficulty in entering the labour 

market: 19 % of them are unem­

ployed compared to 7 % of adults 

aged between 25 and 64. In all 30 

countries, the chances of securing 

employment increase with the level 

of study. Unemployment rates are 

4% among graduates (tertiary edu­

cation), rising to 7 % for those who 

have received upper secondary edu­

cation and 11 % for those who have 

done no more than complete com­

pulsory education. 

Yet possession of a tertiary level 

qualification guarantees neither job 

security (10.6 % of young gradu­

ates are employed on temporary 

contracts), nor employment consist­

ent with the level of qualification. 

Indeed, only 50 % of young gradu­

ates in the European Union are 

senior executives or working in an 

intellectual profession, whereas 

63 % of their elders come into this 

category. 

Popularity of vocational 

education 

It is possible to move into a voca­

tional branch of education at the 

end of primary school or after one or 

two years of secondary schooling in 

only a few European Union countries 

(Belgium, Luxembourg and the Neth­

erlands). Similarly, in the candidate 

countries, technical and vocational 

courses may be accessed at the age 

of 14 solely in Bulgaria, Lithuania 

and Hungary. 

By contrast, the majority of pupils in 

Europe are enrolled in a branch of 

vocational education at upper sec­

ondary level. However, in Ireland (in 

which the vocational branch is not 

on offer to young people before the 

age of 17), Italy, Portugal, Cyprus, 

Hungary and Malta, over 70 % stu­

dents in upper secondary education 

are still enrolled in its general 

branch. 

Boys are more strongly represented 

than girls. This trend is particularly 

marked in Belgium, the Netherlands, 

Austria, the United Kingdom, Liech­

tenstein, the Czech Republic, 

Slovenia and Slovakia. 

Expenditure on staff accounts 

for over 70 % of the education 

budget 

Compared to other resources, decid­

ing on expenditure in this category 

remains fairly centralised. Data on 

minimum and maximum teacher 

salaries clearly indicate that, in the 

majority of European countries, the 

salaries of teachers at the start of 

their careers are less than per capita 

GDP (85 % of per capita GDP on 

average). Length of service remains 

overall the main factor governing 

salary increases. When teachers in 

Key Data 

on Education in Europe 2002 

Europe are about to retire, they 

receive on average a salary equiva­

lent to just over one­and­a­half 

times the per capita GDP for their 

country. 

t,')Key Data on Education in Europe 2002 is pub­

lished by the European Commission Directorate­

General for Education and Culture, and jointly pro­

duced by Eurostat and Eurydice. It is available on 

the Eurydice website at the following address: 

http://www.eurydice.org/Doc_intermediaires/indica­

tors/en/frameset_key_data.html 

and marketed (price: EUR 18) by the Office for Offi­

cial Publications of the European Communities in 

Luxembourg or at its national sales points. 

Source: Eurydice 
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European Training Foundation 

Mapping Turkey's 
employment situation 

With projections indicating that 70% of the population will be of working age by 
2020, Turkey has a demographic composition that offers good scope for economic 
development and increased social security. To fully exploit this situation, however, 
adequate investment in training is needed now and participation of women in the 
labour market must be encouraged. LI 

These are the conclusions that domi­
nated the draft Employment Back­
ground Report presented in Ankara 
on 27 February. Preparation of the 
report was funded by the ETF and 
co-ordinated by the Turkish National 
Observatory. The report will be a key 
source for target setting in the first 
Turkish Joint Assessment Paper, a 
draft of which is due to be prepared 
by the end of this year. 

Participation in the seminar at which 
the report was tabled for discussion 
confirmed the strong commitment of 
both the Turkish authorities and the 
country's social partners to the proc­
ess of EU accession preparations. 
The seminar was attended by 250 
people, among whom were the Turk­
ish Minister of Labour, the head of 
the EC representation in Ankara and 
representatives from DG Employ­
ment and Social Affairs. 

"Both the number of participants 
and the quality of their input is very 
encouraging indeed," said ETF coun­
try manager for Turkey, Ms Milena 

Corradini. "As an example, one of 
the issues pointed out by partici­
pants at the seminar was the lack of 
focus on the role of disabled people 
in the labour market. In Turkey they 
make up as much as ten per cent of 
the population and targeted steps 
need to be taken to increase their 
involvement in the labour market. 
The experts who prepared the draft 
report will take such issues back 
with them for inclusion in the final 
report which is due towards the end 
of May." 

Promising as the demographic devel­
opments may be, the challenges they 
present to education and training in 
Turkey are quite formidable. The 
duration of compulsory education 
was extended to eight years in 1997 
but the average Turkish man still has 
only 6.8 years of education while for 
women this figure is 5.3. The Report 
on the Vocational Education and 
Training System in Turkey (1) as 
prepared by the National Observa­
tory in 2002 (and available from the 
ETF), revealed that the infrastructure 

of vocational and technical educa­
tion in Turkey is considered to be 
very good and that the development 
of tripartite structures had pro­
gressed well since legislation gov­
erning this was adopted in 1986. It 
also showed, however, that educa­
tion is still largely a supply led affair 
and that the sheer number of those 
in need of training is imposing tre­
mendous strain on the quality of the 
education provided. 

Increasing the number of women 
active in the labour market is also an 
issue that needs to be addressed. 
Female participation currently stands 
at 28%. By comparison, this figure 
averages 68% in OECD countries. 

(') http://www.etf.eu.int/website.nsf/ 
F^blications?ReadForm&l<ey=Future+Member+States—Turkey 
(only available in EN) 

For more information: 
Joanne Anstey, European Training Foundation, 
Information and Communications Unit 
Villa Gualino, Viale Settimio Severo, 65, 
Tel. (39)011 630 22 27 
e-mail: info@etf.eu.int or Joanna.anstey@etf.eu.int 

Source: ETF 

EU programmes 

Leonardo da Vinci, 
Socrates and 
Youth to include 
Turkey 
from 2004 
The decisions establishing the Socrates, Leonardo da Vinci and 
Youth programmes for the period 2000-06 provide for the inclu­
sion of Turkey. 

In preparation for Turkey's participa­
tion in the Community's programmes 
from 2004 onwards, the European 
Commission and the Turkish govern­
ment have signed three funding 
agreements as well as an agreement 
on the implementation of Socrates 
pilot actions. The overall budget 
amounts to a total of EUR 6 million, 
78 % of which is provided by the 
Commission. The precise arrange­
ments for participation in the pro­
grammes are to be set out in an 
agreement with Turkey. 

The preparatory measures intro­
duced at the beginning of 2003 for 
Turkey are part of the pre-accession 
strategy. The package of measures 
envisages the establishment of a 

national agency as well as compre­
hensive information campaigns in 
Turkey. Existing networks and coop­
eration with the national agencies of 
the participating states offer an 
opportunity to develop contacts with 
a view to future partnerships. 

Viviane Reding, Member of the Euro­
pean Commission responsible for 
education, culture and youth, has 
therefore called upon universities, 
training centres and youth organisa­
tions in the Member States to de­
velop links with their Turkish coun­
terparts. 

Source: European Commission, Directorate-General 
for Education /Cedefop/EWS 

http://europa.eu.int/comm/education/index_en.html 

The European Year of People with Disabilities 
"Beating the odds" 
Vocational integration for people with disabilities - new paths, opportunities and perspectives 
Workshop slogan and a key theme for the planned conference on lifelong learning in June 2003 

People with disabilities debate their vocational future 
'Nothing about us without us', one of the slogans used by the 
European Commission in its activities tied in with the European 
Year of People with Disabilities, was put into practice at the 
Cedefop 'Beating the odds' workshop on 28 February 2003. 

Lifelong learning as a 'driving force' of integration 
Both the Memorandum on Lifelong Learning and the European 
Commission Communication 'Making a European area of Life­
long Learning a Reality' expressly state that all European citi­
zens should have access to lifelong learning; integration into 
education and training and motivation for active citizenship 
being of equal importance in this context. 

A paradigm shift in society 
The debate in the workshop emphasised the need for a para­
digm shift in society to improve the vocational integration of 
people with disabilities. Social stigma - negative valuation by 
the social environment - often represents a greater barrier to 
integration than the actual effects of the disability itself. 

Many of the present barriers to sustainable integration would 
be removed if society were to principally judge people with 
disabilities on the basis of their strengths. 

Comprehensive information campaigns involving cooperation 
between all the major stakeholders (disabled associations and 
other NGOs, public authorities, social partners, firms, training 
organisations, etc.) could support this aim, whereby winning 
over media as partners was identified as being of central impor­
tance. Employers should be sensitised by means of targeted 
information. Precise knowledge of legislative provisions, possi­
ble means of support and cooperation opportunities for specific 
training measures would facilitate the intake of people with 
disabilities by firms. 

The results of the 'Beating the odds' workshop, attended, 
among others, by representatives of the ILO ('), the European 
Agency for Development in Special Needs Education (2) and the 
European Foundation for the Improvement of Living and Work­
ing Conditions (3), will serve as a basis for a thematic input to 

the Cedefop conference on lifelong learning in June 2003, to be 
held with the participation of the Greek Presidency. 

ETUC-EDF Conference at Cedefop 
Following the workshop, a conference was organised by the 
European Trade Union Confederation (ETUC) and the European 
Disability Forum (EDF) with the participation of the Greek Presi­
dency from 1 to 3 March 2003. The conference discussed activi­
ties of European trade unions and the member organisations of 
the EDF in the field of initial and continuing training and voca­
tional integration. 
Further information: 
Roland Loos and Dora Stefánsdóttir, Cedefop project coordinators 
Tel. (30) 23 10 49 01 58 or (30) 23 10 49 00 22 
E-Mail: rlo@cedefop.eu.int and dst@cedefop.eu.int 

(') ILO International Labour Organisation, www.ilo.org; 
(') www.european-agency.org, see also Cedefop Info 3/2002 
(') www.eurofound.eu.lnt 

Source: Cedefop/RLO 

The European Year of People with Disabilities 

ne next issue ot Cedetop Into will include a dossier sec­
tion related to the European Year of People with Disabili­
ties. Readers' attention is also drawn to an article con­
cerning an interesting social partner initiative in Ireland 
to address the high levels of unemployment among peo­
ple with disabilities, in the electronic version of this issue 
of Cedefop Info (see page 20). 

Europe's 
'invisible citizens' 
In officially opening the European Year of People with 
Disabilities in January in Athens, Anna Diamantopou-
lou, European Commissioner for Employment and So­
cial Affairs, specified that the aim of the Year is to 
achieve equal rights for people with disabilities, not 
only on paper, but also in practice. 

Society currently fails to provide an environment in which the 
disabled can live and work on an equal footing with the non-
disabled. This makes 37 million European citizens 'invisible', a 
figure equivalent to almost four times the population of Bel­
gium. 'The European Year must therefore mark the start of a 
lasting change', said the Commissioner. 

Council Directive 2000/78/EC ('), to be implemented by the end 
of 2003, outlaws all forms of discrimination against disabled 
people at the workplace. The European Commission also in­
tends to participate in the development of a planned new UN 
instrument on the protection and the promotion of the rights 
and dignity of people with disabilities. 

(') Directive establishing a general framework for equal treatment in employment and 
occupation, 27 November 2000, 0J L 303, 2.12.2000, p. 16. 

Source; European Commission, Directorate-General 
for Employment and Social Affairs/Cedefop/EWS 

Further information: 

http://europa.eu.int/comm/employment_social/index_en.htm 
http://europa.eu.int/comm/employment_social/fundamental_rights/index_en.htm 
http://europa.eu.int/comm/employment_social/disability/index_en.html 

European Year of People with Disabilities: 
http://www.eypd2003.org/ fully accessible for the visually impaired 

European Disability Forum: 
http://www.edf-feph.org/ 
The European Disability Forum is a European umbrella organisation representing the in­
terests of disabled people in the European Union. 

Disability Intergroup in the European Parliament: 
http://www.edf-feph.org/apdg/index-en.htm 
An informal cross-party group within the EP for the support of the rights of disabled peo­
ple. Along with the European Disability Forum, this group has developed proposals for 
far-reaching rules at European level on equal treatment for disabled people, presented at 
a press conference in March. 
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