
Letter from the Director 
The human tragedies happening 

in the Balkans, not far from 
Thessaloniki, only confirm the Direc­
torate and staff in their determina­
tion to contribute to a peaceful life 
for the people of Europe. Perhaps we 
can achieve this by performing our 
statutory role of promoting knowl­
edge and vocational training. 

The approval by the European 
Parliament and the Council during 
the last few weeks of the second 
Leomardo da Vinci programme is a 
new step forward in the field of 
vocational training at European 
level. This, combined with the ap­
pointment earlier in the year of Mr 
David O'Sullivan as Director-General 
of DG XXII (education, training and 
youth) of the European Commission, 
suggests that in spite of some criti­
cism of the way in which the first 
Leonardo da Vinci programme has 
been implemented so far, the frame­
work in which CEDEFOP will be 
implementing its 1999 work pro­
gramme is a positive and dynamic 
one. 

However, we see the criticism as 
a challenge to perform our tasks on 
time and with an eye to quality. In 
this connection I should mention 
that CEDEFOP has adopted and 
observes the 1998 Code of Conduct 
of the Committee on Budgets of the 
European Parliament for dealings 
with budgetary resources. 

The first two pages of this edi­
tion of CEDEFOP Info contain a sum­
mary of the 1999 Work Programme. 
For more detailed information, a 
booklet can be obtained free of 
charge in German, English, French or 
Greek (see page 19). The 1999 Work 
Programme can also be found on the 
Internet in German, English and 
French (www.trainingvillage.gr). 

So what has been happening at 
CEDEFOP in the first quarter of 
1999? 

In February we hosted the first 
meeting of the European forum on 
the transparency of vocational quali­
fications. The Forum was established 
by a decision of CEDEFOP's Manage­
ment Board in November 1998 and 
is constituted and organised jointly 
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Project results generate 
new approaches to work 
As its 1998 Annual Report shows, CEDEFOP last year made 
considerable progress towards achieving the medium-term 
priorities set by its Management Board for the period 1997-2000, 
The 1999 Work Programme builds on 
the results of last year's projects. The 
two publications are presented in 
this issue of CEDEFOP Info. What 
emerges is how insights gained in 
the course of the Centre's current 
work programme are being chan­
nelled directly into its project plan­
ning so as to ensure that the three 
priority objectives of promoting 
competences and lifelong learning, 
monitoring developments in voca­
tional education and training in the 

Member States, and serving Euro­
pean mobility and exchanges are 
attained by the start of the new 
millennium. 

CEDEFOP's projects were far more 
closely intermeshed in 199S, render­
ing the links between project con­
tent and activities more apparent. 
This enabled results to be evaluated 
more generally, instead of in strictly 
project- or activity-related terms,thus 
enhancing their impact and informa­

tional value. CEDEFOP is adopting 
the same approach in its 1999 Work 
Programme. 

The link between research, policy 
and practice in matters of vocational 
treining was a principal focus of 
CEDEFOP's work in 1998 and will 
continue to be so this year. Plans are 
not confined to strengthening rela­
tions with vocational training circles 
in individual Member States; the 
1998 Electronic Training Village 

launched so successfully in 1998 has 
expanded rapidly and, with over a 
million 'hits' from all over the world 
reaching it through the Internet in its 
very first year, has already become a 
global platform for vocational train­
ing specialists. CEDEFOP is steadily 
developing this forum and plans to 
include a sector dedicated to the 
social partners. 

Continued on page 2 

Austria 9; Belgium 13,14,17,19; Europe 4, 5; France 1,6, 8,10,12,15; Germany 1,4, 5,6, 7,15,16,19; Greece 9; Ireland 11, 
15,18; Italy 9; Portugal 9,19; Spain 7,10; Sweden 13, The Netherlands 5,6,14,15: United Kingdom 6,11,12,14,16,17: 

CEDEFOP/Europe 1-4 
Page 1 Letter from the Director; Project results generate new approaches to work; D: Government emergency programme to provide 
vocational training; F: Youth employment programme; Page 2 Annual report 1998; CEDEFOP Work Programme 1999; Page 3 A new 
European Journal; Page 4 The TTnet house; The electronic training village; D/EU: The German EU Presidency sets the course for the 
knowledge society; D/EU Exchange of experience introduces European accents to national vocational training concepts. 

Policy 5-8 
Page 5 Bi- and multilateral cooperation NL: Multi APEL; EU/D: Transnational network; Page 6 NL/D: Slow progress in dual 
certification; D/UK: Training bridge to other worlds of work; F/D: Opportunities for young French people; D/F: French training places for 
German youth; Training policy D: Government emergency programme; D: How can the training crisis be overcome?; Page 7 D: DGB 
speaks of "colossal mis-development"; E: The Basque vocational training plan; E: Priority for the long-term unemployed; Page 8 F: 
New agency; F: Reorganisation of higher education; F: French employers re-organise and agree a social charter; Impressum. 

Policy 9-12 

Germany 

Government emergency 
programme to provide 
vocational training for 
young people 
Industry: The appeal for training places for all is unrealistic 
The new German Government wants to provide training places for all young 
people who have not yet found places in the current training year. An emer­
gency programme has been set up to implement the Alliance for Employment 
and Training (Bündnis für Arbeit und Ausbildung), which was incorporated in 
the coalition agreement between the Social Democrats and the Green Alliance. 

Continued on page 6 

Page 9 Initial training AT: 1600 training places; GR: Technical-vocational schools; I: Plans for longer compulsory schooling; P: 
Second chance school; Page 10 Continuing education and training policy F: National association for the vocational training of 
adults; E: Developing the training components of training contracts; Conferences, Seminars, Exhibitions; Page 11 IRL: New departure 
for adult education; IRL: Increase in company training rate: UK: Greater competitiveness through developing entrepreneurship; Page 
12 Employment policy F: Youth employment programme; UK: New Deal - is reality darkening the vision?; 

Practice 13-16 
Page 13 New training organizations and programmes B: FOREM; B: Fast courses in new communication technologies; S: 
Great interest in QVE; Page 14 UK: Innovative workplace learning partnerships; NL: Euro Afro hairdresser; Quality and certifica­
tion B: Training cheques; B: Development of occupational and training profiles; Page 15 D: Enhance the quality of vocational train­
ing; IRL: Qualifications and youth employment; NL: New service; F: Génération 92 (Céreq); Page 16 UK: Skill shortages, skill gaps; UK: 
National Vocational Qualifications (NVQs); D: Latest trends in vocational qualification. 

Practice 17-20 
Page 17 Financing B: New funding initiative for training; UK: People skills scoreboard; Page 18 Training of trainers IRL: Training 
of trainers network; Sources; Page 19 Special target groups B: SYMBIOSIS Project: "Interculturalism and Exports"; P: Vocational 
training for the rehabilitation of drug users; D: Final vocational certificate through modules; Page 20 Selected bibliography. 

France 

Youth employment 
programme: 
a review after a year 
of implementation 
A year after it was launched under the name of "Nouveaux services, 
nouveaux emplois" (New services, new jobs), the programme is being con­
solidated under the official title of "Nouveaux services, emplois jeunes" 
(New services, youth jobs). Continued on page 12 

CEDEFOP INFO 1/1999 page 



I N 
CEDEFOP 

Letter from the Director 
Continued from page 1 
by the European Commission and 
CEDEFOP. Its objectives are to con­
tribute to the mutual comprehension 
and commonly accepted interpreta­
tion of validation and certification 
systems, to facilitate monitoring of 
innovation in this field and to sup­
port European and national authori­
ties and the social partners in their 
efforts to increase the transparency 
of vocational qualifications. We will 
report in future issues of CEDEFOP 
Info on the Forum's work. 

The 'Report on Current Voca­
tional Education and Training Re­
search in Europe' has been a best 
seller in recent months. It is now 
also available in German and French. 
The English version has already been 
reprinted to meet the great demand 

(see page 12). The Spanish version is 
currently being printed. 

The monograph entitled 'The 
Vocational Training System in Swe­
den' has been available in English 
since April (see page 12); the Ger­
man and French versions are in prep­
aration. 

Sales and distribution figures 
show that the European Journal 
'Vocational Training' remains in the 
top spot. In the last three months, 
issues 15/98 and 16/99 have ap­
peared (see page 3). Issue 16/99 
ushers in a conceptual change in the 
contents, about which you can read 
more on page 3, and a new design 
for the cover. It would give us great 
pleasure to welcome you as a sub­
scriber to this journal, if you are not 
already one. 

At the end of last year we signed 
an agreement with the competent 
Portuguese authorities for the pro­
duction and distribution of a Portu­
guese language version of the Jour­
nal. Under the agreement we pro­

vide articles and contributions free 
of charge and make a contribution 
to the production costs. 

There have been a number of 
new publications on the subjects of 
'funding' and 'occupational profiles' 
(seepage 19). 

In April we updated our cata­
logue of currently available 
CEDEFOP publications and CD-
ROMs. You will find the catalogue 
enclosed with this edition of 
CEDEFOP Info. It is updated on a 
daily basis on the Internet. Perhaps 
you will find one or two publications 
of interest to you. 

The Bookshop in our Electronic 
Training Village also provides you 
with direct online access to 
CEDEFOP publications 
(www.trainingvillage.gr). In the 
enclosed catalogue, publications 
available in the Electronic Training 
Village are marked with an asterisk. 

On the subject of CEDEFOP's 
Electronic Training Village, the 'dos­
sier' in CEDEFOP Info No 3/98 

aroused considerable interest and 
met with a positive response as a 
result of which reprints were neces­
sary. The number of vocational train­
ing specialists receiving rapid up-to-
date information in their stated field 
of interest is rising sharply and cur­
rently stands at 3,300. 

Cooperation with the Education 
Ministries of the EU Member States 
holding the Presidency of the EU 
Council of Ministers has become a 
permanent feature of our work. 
Thus, at the end of 1998 we wel­
comed a Finnish delegation visiting 
us in Thessaloniki for intensive talks. 
We agreed that, at the events to be 
held in Finland in the second half of 
1999, we would report on, among 
other things, the findings of our 
projects 'Developments in the field 
of new occupations and occupa­
tional profiles in sectors in which 
employment is growing'. 

We are providing support for the 
German Federal Ministry of Educa­
tion for events held in connection 

with the German EU Presidency, for 
example the meeting of the direc­
tors-general for vocational training 
in Munich and a conference on the 
European dimension to vocational 
training to be held in Potsdam in 
June. 

At the conferences we shall also 
have a stand presenting CEDEFOP 
(see page 10). 

At the end of April 1999 
CEDEFOP had, for the first time, a 
stand at UNESCO's second interna­
tional conference on lifelong learn­
ing in Seoul, Korea (see page 4). 

On 18-19 March 1999 
CEDEFOP's Management Board met 
in Thessaloniki and dealt primarily 
with the following business: ap­
proval of 1999 budget, draft budget 
for the year 2000,1998 revenue and 
expenditure account, and the 1998 
Annual Report (see pages 1 and 2). 

Johan van Rens 
Director 
April 1999. 

Annual report 1998 Continued from page 1 

Acquiring further knowledge and 
insight, the exchange of opinions 
and experience, and informing the 
public were the three main areas on 
which CEDEFOP worked in 1998, 
adhering closely to its medium-term 
priorities. Encouraging the acquisi­
tion of skills in micro-enterprises 
was the subject of a special research 
project which this year will be ex­
tending its scope to cover small and 
medium-sized enterprises. Key quali­
fications and the need for a renewal 
of vocational training curricula were 
other aspects given particular atten­
tion in a total of 11 projects. 
CEDEFOP published a European 
synthesis report and several new 
country reports on the situation with 
regard to identification, accredita­
tion and validation of non-formal 
learning. In 1999 the project will be 
extended to cover the private sector. 

Monitoring developments in voca­
tional training in the Member States 
resulted in a series of reports in 
various languages in 1998. Descrip­
tions of the systems in countries 
that joined the European Union in 
1995 are currently being processed 
for inclusion on a CD-ROM publica­
tion. The Electronic Training Village 
last year acquired a window giving 
up-to-date information on vocational 
training systems. CEDEFOP re­
sponded to the need of policy- and 
decision-makers for clear vocational 
training classifications with a special 
publication of 'Key Data on Voca­
tional Training'. The aspect of transi­
tion from school to the world of 
work will be the main focus of the 
1999 Key Data publication. CEDEFOP 
last year studied the question of the 
sources and allocation of funds to 
different forms of training and pro­
duced 10 reports on the subject. 
These will be followed in 1999 by 
detailed structural studies. 

The spread of innovative methods of 
vocational training at the level of 
both policy and actual practice is a 
valuable means of encouraging 
vocational training. In 1998 
CEDEFOP identified five areas on 
which it is now working to produce 
an overview of methodology and 
courses. 

Last year CEDEFOP, with the Euro­
pean Commission, created a Euro­
pean forum designed to enhance the 
transparency of vocational qualifica­
tions. In doing so it paved the way 

for a regular European-level meeting 
of specialists in this field from 18 
states together with representatives 
of the social partners. In parallel 
with this initiative CEDEFOP looked 
at what was being done to ensure 
transparency of qualifications in the 
chemical industry, tourism and the 
health sector. 

Another project in 1998 was an in 
depth study of the additional skills 
acquired through mobility. Prelimi­
nary results show young people with 
practical experience of working 
abroad to have the edge in terms of 

foreign language knowledge and 
self-confidence. This raised the ques­
tion of how employers can exploit 
these additional skills more fre­
quently and efficiently than hitherto. 

In 1998 CEDEFOP also collaborated 
with the European Training Founda­
tion in Turin in evolving a concept for 
vocational training scenarios that it 
will be developing further in 1999. 

The thematic network on trends in 
occupations and qualificatons con­
centrated its efforts on a compre­
hensive three-volume work of refer­

ence entitled 'European trends in 
occupations and qualifications'. This 
will include both research results 
and recommendations for policy­
makers and practitioners. The train­
ing of trainers network developed a 
prototype database designed to be 
actively used by network members 
who can input their own data. 

The Study Visits programme last year 
gave 700 researchers, policy-makers 
and representatives of the social 
partners an opportunity to discuss 
and exchange ideas. They in turn 
provided considerable impetus for 

CEDEFOP's project work. The 'Agora 
Thessaloniki' meetings were used by 
research specialists, policy-makers 
and practitioners to study the con­
nection between worker mobility, 
and vocational training and the 
situation of the low skilled on the 
labour market. 

CEDEFOP last year published a re­
search report entitled 'Training for 
Changing Society' and this year is 
preparing a follow-up report to be 
published in the year 2000. 

Quelle: CEDEFOP/SK 

CEDEFOP Work Programme 1999: 
Ambitious goals in a significant year ^.¡^„^1 
Twelve new projects and study visits for 750 experts / the Electronic Training Village grows rapidly 

The mid-term priorities 1997-2000 
laid down by CEDEFOP's Manage­
ment Board determine the 1999 
Work Programme. Promotion of 
competences and lifelong learning, 
observation of developments in the 
Member States, and support of mo­
bility and exchanges continue to be 
the three pillars under which twelve 
projects have been classified by 
subject. Their purpose is to contrib­
ute to a better understanding of 
developments in the key areas of 
VET in the European Union. Through 
its networks CEDEFOP can bring 
together a broad range of expert 
knowledge and continue to expand 
its function as a platform for the 
exchange of information and experi­
ence between policy makers, re­
searchers and practitioners in the 
field of VET. 

In 1999 CEDEFOP has four projects 
for the promotion of competences 
and lifelong learning. The Centre will 
examine the question of how the 
abilities, which make lifelong learning 
possible at all, develop. The subjects 
of the surveys are key qualifications 
and curriculum development, learning 
in small and medium-sized enter­
prises, steps taken by public and 
private companies to assess knowl­
edge acquired through non-formal 
learning and the impact of modern 
information and communication 
technologies on skill requirements. 

Five projects focus on the observa­
tion of VET trends in the EU Member 
States. CEDEFOP publishes full de­
scriptions and summaries of the VET 
systems in hard copy and electronic 
form, working on specific items, such 
as brief descriptions of the initial 
vocational training systems in the 
Member States and in the Central 
and Eastern European candidate 
countries with EURYDICE and the 
European Training Foundation. When 
observing innovation, the Centre 
particularly examines those ideas 
which are tested in the Leonardo da 
Vinci programme. In close coopera­
tion with Directorate-General XXII of 
the European Commission and 
Eurostat, a special edition will be 
published this year of the key data 
on VET in the EU under the aspect of 
"Transition from school to work". 
Furthermore, the Centre will publish 
the first European Report on Voca­
tional Education and Training Policy 
and data on structures for the fi­
nancing of VET in the Member 
States. 

Three projects support mobility and 
exchanges in Europe. The themes 
here are the creation with the Euro­
pean Commission of a European 
Forum for transparency of vocational 
qualifications, and the role of inter­
national qualifications in in-company 
developments. CEDEFOP will also 
design different VET scenarios this 

year in order to give new impulses to 
the VET debate in Europe. 

CEDEFOP's two thematic networks -
research on trends in occupations 
and qualifications and the training 
of trainers - build a bridge covering 
all three mid-term priorities. 

Exchange and dialogue are an inte­
gral part of the 1999 study visit 
programme with 60 seminars and 
workshops for some 750 VET profes­
sionals and the "Agora 
Thessaloniki". It brings experts from 
research and policy, employer and 
employee organizations together 
three times a year for an exchange 
of opinion. The intention here is to 
make the actors more aware of the 
interaction between research and 
policy. As a partner in policy devel­
opment, CEDEFOP will be concen­
trating this year on the specific infor­
mation needs of the social partners. 
The Centre will support cooperation 
in research by, inter alia, publishing 
the fifth edition of the European 
Research Directory and preparing 
the second Report on Research in 
Vocational Education and Training. 

In addition to its non-periodical 
publications, including descriptions 
of the VET systems and the final 
reports of CEDEFOP projects, the 
Centre will this year issue three 
numbers of the European Journal 

"Vocational Training" following a 
new concept. Instead of dealing with 
one single topic, the journal will in 
future address several subjects in 
one number. Three numbers of 
CEDEFOP Info will also appear this 
year. In addition to its library and 
documentation service, CEDEFOP 
created the "ElectronicTraining 
Village" last year. This project has 
immediately become a hit and has 
more than 1,500 "residents" - regis­
tered users - who meet on-line for 
an exchange of experience and infor­
mation. CEDEFOP's Internet site -
addressed to a broad public - will 
continue to expand this year. This 
applies both to its size and the 
number of language versions. 

Apart from this ambitious work 
programme with an unchanged 
annual budget of almost 5.4 million 
Euro there are other reasons which 
make 1999 an important year for 
CEDEFOP. Firstly, the Centre will 
move into its new premises. Sec­
ondly, the Management Board will 
adopt new mid-term priorities for 
the years 2000 to 2003. 
The CEDEFOP 1999 Work Programme and the Annual 
Report 1998 are available free of charge In DE, EN, 
FR and GR from: 
CEDEFOP, PO Box 27 - Finikas, GR-55102 Thessaloniki 
Tel. (30-31) 490 111, Fax (30-31) 490 102, 
e-mail info@cedefop.gr 
and in the CEDEFOP Brussels office, 
20, Av. d'Auderghem, B-1040 Brussels, 
Tel. (32-2) 230 19 78, Fax (32-2) 230 58 24, 
e-mail: info@cedefop.be. The full text is also avail­
able in the Electronic Training Village. 

Source: CEDEFOP/SK 
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A new European Journal "Vocational Training": 
the case for change 
There is a saying in English, "If it 
isn't broken, don't fix it!".The Euro­
pean Journal for Vocational Training 
is certainly not broken. It enjoys a 
high circulation with subscribers in 
all EU Member States ranging from 
European institutions, through uni­
versities and research institutes to 
training organisations. Requests for 
copies come from as far afield as 
Latin America and Australia. The 
number of authors asking to be 
published in the journal is increas­
ing, as are requests to reproduce 
journal articles elsewhere. 

So why change the journal now? 
Firstly, it is important to point out 
that the fundamental aim of the 
journal has not changed. The journal 
will continue to aim to contribute, in 
particular by bringing a European 
perspective, to debate on, and con­
sideration of, the development of 
vocational education and training. It 
will continue to report on ideas, 
policy options, research and innova­
tion in this field. 

In addition, the journal will continue 
to serve a wide audience. The journal 
is not the reserve of specialists, but 
wishes to make the issues and de­
bates surrounding vocational educa­
tion and training accessible to all of 
those interested in its development. 

What is changing is the way the 
journal seeks to realise its aim. 

The decision to change was not 
taken lightly. The Editorial Commit­
tee instigated a careful review of the 
journal. It tested the feasibility of the 
journal achieving its aim, given its 
wide audience of policy-makers, 
researchers and practitioners from 
many different countries with differ­
ent backgrounds and traditions. The 
committee examined the content 
and structure of the journal, the 
relevance of the subjects it has ad­
dressed, the rigour of the analyses, 
the quality of the arguments, and 
indeed the clarity of the writing 
itself. It also considered the develop­
ments taking place in the field of 

vocational education and training 
and the sources of future journal 
articles. 

The conclusion was that the journal 
has published many well-written 
articles of considerable interest and 
insight. One of its strengths has 
been to provide a European perspec­
tive either by publishing the results 
of comparative transnational re­
search or by publishing different 
articles looking at the same issues 
from the perspective of different 
countries. However, the committee 
also concluded that, for the journal 
to realise its aim effectively, a 
change of format and style was 
needed and that to continue to con­
centrate each issue of the journal on 
a single theme is no longer desir­
able. 

Like all good publications from time 
to time, the journal needed to 
evolve. 

In times past, when there were rela­
tively few journals dealing ad­
equately with the question of voca­
tional education and training, cer­
tainly at European level, the the­
matic approach was valuable and 
needed. However, many of the 
themes considered by the journal 
have now reached a state of matu­
rity. To continue the thematic ap­
proach would inevitably lead to a 
repetition of subjects or to the artifi­
cial creation of themes that deal 
with issues previously considered. 
Furthermore, since the journal last 
changed its format some five years 
ago, new transnational networks 
carrying out research into vocational 
education and training have been 
set up. The single-theme approach 
would lead to the journal missing 
the opportunity to publish some 
interesting results because the sub­
ject matter did not coincide with the 
theme that the journal was treating, 
or planned to treat, in the coming 
months. 

Consequently, each issue of the new 
journal will deal with a variety of 

themes. This does not rule out the 
occasional issue being devoted to, or 
dominated by, a specific theme, but 
this will be the exception rather than 
the rule. 

By adopting a more open approach 
it is our intention to attract a large 
number of contributions and publish 
articles from researchers and special­
ists in vocational education and 
training and employment. In this 
way we aim to make the journal the 
obvious place to publish the results 
of high-quality research, in particular 
comparative transnational research. 
It is our aim that the journal be seen 
as one of the most effective means 
for researchers in the European 
Union to bring the results of their 
work to the attention of a wide 
audience, in order to contribute to a 
deeper understanding of the issues 
that drive the developments in voca­
tional education and training. 

To do this successfully contributions 
submitted to the journal must be 
exact and precise, yet accessible to a 
wide and diverse readership. Contri­
butions must be clear in order to be 
understood by readers from different 
backgrounds and cultures, not nec­
essarily familiar with the characteris­
tics of the vocational education and 
training systems of the different 
countries in the European Union. To 
enable them to understand clearly 
the context and to consider the 
arguments put forward in the light 
of their own traditions and experi­
ence. 

The journal will carry articles that set 
out ideas and report on research 
results and experience at national 
and European level. In addition, the 
journal will publish position papers 
and reaction statements on issues in 
the field of vocational education and 
training in - what is intended to be -
a regular feature entitled "Debate", 
where different views on, and inter­
pretations of, issues will be pub­
lished to try to illustrate the range, 
and often the complex character of, 
the challenges faced. 

V O C A T I O N A L 

T R A I N I N G 

Ho i6 
January-April 199' 
ISSN 0378-5068 

Anticipating 
end developing 
competences 

'' in enterprises 

Learning through mobility 
Pone24.'29 

A Nordic approach 
to helping 
school "drop-outs" 
Paje 39 

Since edition 16/1999 there has been a new approach to the contents and the cover has been redesigned. 

Contributions can be submitted in 
any official European Union lan­
guage; All contributions submitted to 
the journal for publication will con­
tinue to be refereed and reviewed by 
members of the journal's Editorial 
Committee, or by referees appointed 
by them. Each article will be consid­
ered on the grounds of the quality of 
its analysis and argument, as well as 
its readability. 

The journal will continue to be pub­
lished three times a year in English, 
French, German and Spanish. How­

ever, more language versions of the 
journal may appear. 

At the end of 1998 CEDEFOP 
reached an agreement with the 
competent Portuguese authorities on 
the translation, technical production 
and distribution of a Portuguese 
language version of the Journal and 
on a financial contribution to the 
production costs. We plan to explore 
this option with other countries 
which might wish to publish the 
journal in their own language. 

Source: CEDEFOP/SB 

European Journal "Vocational Training" 
It is published in DE, EN, ES and FR. 
(ISSN 0378-5068) 
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The problems of measuring 
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See also Internet: 
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The TTnet house 
in the CEDEFOP 
Electronic Village 
In 1998, CEDEFOP set up a Commu­

nity Training of Trainers Network. A 

national TTNet has now been estab­

lished in each Member State, the 

participants being certain bodies 

specialising in the training of trainers 

(public authorities, representatives of 

the social partners, universities and 

research centres, higher colleges for 

the training of trainers, etc.). 

The term "trainer" is used to refer to 

teachers (in the educational system) 

and trainers (in the training system), 

providing vocational education and 

training. 

The set of national networks brings 

together some 180 bodies specialis­

ing in the training of trainers. In this 

sense, TTnet is a network of national 

networks. 

TTnet has set itself three types of aim: 

1. to develop a shared capital of 

documentary information and pro­

mote the transnational flow of infor­

mation (TTnet database); 

2. to promote transnational coopera­

tion (providing technical support to 

the promoters of Community 

projects such as Leonardo and Soc­

rates in the field of the training of 

trainers, and to generate opportuni­

ties for meetings, debates and joint 

discussions on issues related to the 

training of trainers (workshops, 

specialist seminars, distance semi­

nars and work groups, etc.); 

3. to stimulate research on the train­

ing of trainers (optimising the use of 

existing research and promoting an 

annual plan of research in fields of 

specific concern in the training of 

trainers). 

On 7 May 1999, the "TTnet house" 

in CEDEFOP's electronic village 

(http://www.trainingvillage.gr) is to 

be inaugurated. Everyone is wel­

come to enter the TTnet house, con­

sult its "library", join in a virtual 

conference (chat room) and take 

part in discussion forums, debates 

and teleconferences, or look into the 

database and consult the wide and 

very comprehensive range of ar­

chives (trainers' training agencies 

and systems, research, legislation, 

events, etc.). 

Various steps have already been 

taken, and a number of studies and 

research projects have been com­

pleted. A work group on "Informa­

tion quality criteria and parameters" 

has been set up, and a study on 

"Criteria and parameters for defin­

ing innovation in the training of 

trainers" will shortly be published as 

a "CEDEFOP Document ­ contribu­

tion". 

All the EU Member States are taking 

part in this CEDEFOP initiative, 

whose main feature is that it offers a 

new working method: networking. 

This method was defined at a semi­

nar held in Dublin, in 1997, in coop­

eration with FAS and in particular 

with Mr Brendan Harpur, national 

TTnet network coordinator in Ireland 

(see page 18 below). 

Further information can be obtained from: 

CEDEFOP­TTnet: 

Secretariat: 

A. Kunat (30 31) 490 034, e­mail: aku@cedefop.gr, 

K. Kelly, (30 31) 490 155, email: cke@cedefop.gr 

TTnet coordinators: 

M. Brugia (30 31) 490 125, e­mail: mb@cedefop.gr, 

D. Guerra (30 31) 490 185, e­mail: dg@cedefop.gr 

The electronic 
training village ­
from Crete to Seoul 
The Second International Congress 

on Technical and Vocational Educa­

tion took place in Seoul, Republic of 

Korea, from 26­30 April. The theme 

was Lifelong Learning and Training 

for the World of Work in the Twenty­

first century. It was organised by 

UNESCO in co­operation with the 

government of the Republic of Korea 

and addressed some of the central 

issues relating to learning and train­

ing in the early years of the next 

century ­ issues that confront both 

developed and developing countries 

in an age of rapid social, economic 

and technological change. 

CEDEFOP participated in the event 

and CEDEFOP staff presented and 

demonstrated the Electronic Training 

Village (ETV) in an exhibition linked 

to the Congress. The number of visi­

tors to the ETV from outside Europe 

is already very substantial, and it is 

expected that following CEDEFOP's 

participation in this event, informa­

tion about the ETV will be spread to 

an even wider group of decision 

makers in the field of VET through­

out the world. 

The Congress was preceded by a 

number of regional preparatory 

conferences. CEDEFOP participated 

actively in the European regional 

preparatory conference, which took 

place in Crete in September 1998, 

with the theme "Vocational educa­

tion and training at the dawn of the 

21
st
 century".This was organised by 

the Organisation for Vocational 

Education and Training (OEEK), 

which supervises and monitors the 

Institutes for Vocational Training 

(lEKs) in Greece. 

The issues covered were: 

□ vocational education and train­

ing and new technologies 

□ environmental education and 

training 

□ changing role of the public and 

private sector in VET 

□ international character of eco­

nomic activities and tourism 

□ vocational training and non­

commercial transactions. 

The results of this conference are being published in 

Greek, English and French and will be available from 

OEEK, Department of Library and Documentation, 

1 IlioupoleosAve., 

GR­17236 Ymittos, Greece. 

Contact: 

Ms Ermioni Barkaba, 

Tel + Fax: (30­1) 9764484 

Source: OEEK/CEDEFOP/JMA/CMC) 

Germany/Europe 

The German EU Presidency 
sets the course for the knowledge society 
Adoption of the new generation of European education pro­

grammes / Euro­passport clears the way for the recognition of 

vocational qualifications 

'The Future of Europe: Learning 

together ­ Cooperation in Research' 

is the motto of the German EU Presi­

dency in the fields of education and 

research. 'Young people wish to 

make more use of the European 

Union as an educational area', says 

the German Federal Minister of Edu­

cation, Ms Edelgard Bulmahn. When 

presenting her programme for the 

EU Presidency she announced, 

among other things, the introduction 

of a 'Euro­passport'. For the first 

time there will be a uniform certifi­

cate for vocational qualifications 

acquired abroad. Bulmahn sees the 

Euro­passport as an important step 

towards raising the status and ac­

ceptance of internationally acquired 

vocational qualifications. 

One of the priorities of the German 

EU Presidency in the field of educa­

tion is the adoption of the second 

generation of EU programmes ­

Leonardo da Vinci for the promotion 

of cooperation in VET, and Socrates 

for the school, university and adult 

education areas. The EU Ministers of 

Education have agreed on a total 

budget of EUR 2.77 billion for both 

programmes over a period of seven 

years. The new programmes will 

intensify educational exchange and 

transnational pilot projects in the 

field of education. The German Gov­

ernment has set itself the target of 

having the new programmes 

adopted at the Council of Education 

Ministers on 7 June this year. 

A European initiative 'Youth and 

Europe' is also planned during the 

EU Presidency. Among other things, 

it will reinforce international coop­

eration in VET. Current plans are that 

the European Council should adopt 

the relevant Memorandum at the 

beginning of June. 

The German Ministry of Education 

also plans several European events 

in June in order to intensify the de­

bate on forward­looking education 

themes such as entrepreneurial 

independence as an educational 

goal, changes in education systems 

brought about by the new informa­

tion technologies, realising lifelong 

learning and the international open­

ness of education and training sys­

tems. 

Source: BMBF/CEDEFOP/SK 

Germany/Europe 

Exchange of experience introduces European accents 
to national vocational training concepts 
Leonardo pilot projects put more emphasis on Europe's labour market 

European exchange of experience is 

extremely valuable for national regu­

latory activities in initial and con­

tinuing vocational training and is 

directly translated into new qualifi­

cation concepts. This was the conclu­

sion reached in January 1999 by the 

participants of a European seminar 

on the contribution of Leonardo 

projects to the development of new 

job outlines and qualification pro­

files. 

80 specialists from 22 European 

countries attended the event organ­

ized in Dresden by the Federal Insti­

tute for Vocational Training (BIBB) as 

the national coordination unit of the 

Leonardo da Vinci programme. The 

seminar had the goal of ascertaining 

the impact of the Leonardo pilot 

projects, and of finding out how 

national vocational training systems 

can benefit from the results. The 

participants took stock of the situa­

tion in three workshops on media 

production and management, envi­

ronmental engineering, and network 

and system engineering. 

Since 1995 185 pilot projects dealing 

with the European dimension of 

national VET concepts were imple­

mented under the aegis of the BIBB. 

They led to the production of cur­

ricula, learning material and training 

concepts which take account of the 

labour market requirements in Europe. 

For instance, the participants of 

Leonardo projects developed con­

tinuing training concepts for solar 

technology, tele­work and telecom­

munications which have been incor­

porated in the German VET system 

via a continuing training examina­

tion in a chamber district. The pre­

requisite for such a transfer is, how­

ever, that the people responsible for 

VET in the individual countries 

should participate in these projects 

or at least be informed at an early 

stage of the results. The seminar 

participants believe that all those 

involved (the project staff and re­

gional actors, the social partners, the 

national vocational training policy 

makers and the European Commis­

sion) must contribute to the dissemi­

nation of the concepts. They said 

that the Commission should make 

more use of the creativity and sup­

port of the projects and the Member 

States than it has done in the past. 

Together with them the European 

Commission should see that there is 

more effective dissemination of the 

project findings throughout Europe. 

The contributions of the workshops 

and a summary of the discussions 

can be found in Internet under the 

address http://www.bibb.de/ 

leonardo/index/htm. Furthermore, 

three publications issued by the 

Leonardo coordination unit of BIBB 

give information on current 

Leonardo pilot and research projects. 

The Compendium 1997 describes all 

59 projects which were supported in 

Germany in 1997. Two theme­ori­

ented brochures entitled "Multi­

medial learning" and "Environmen­

tal education in the crafts sector" 

have appeared in the "Leonardo­

pilot" series. They describe how the 

themes have been handled in the 

European context and how they can 

be implemented in practical profes­

sional work. 

All publications are available free of charge from the 

Bundesinstitut für Berufsbildung, BIBB 

Leonardo­Koordinierungsstelle, 

Fehrbelliner Platz 3, 

D­10707 Berlin, 

Tel (49-30) 86432260, 

Fax (49­30) 86432637, 

e­mail leonardo@bibb.de 

Source: BIBB/CEDEFOP/SK 
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