
Catalogue number: HX-AD-96-001-EN-C 

Letter from the Director 
In the first issue of CEDEFOP INFO, to 
which, I am happy to say, there was 
a very positive response, I reported 
on the process of transferring 
CEDEFOP to Thessaloniki. Since that 
time our energies have been con­
cerned with developing a framework 
for CEDEFOP's activities during the 
period up to the year 2000. A brain­
storming session was held with high-
ranking external experts in October 
1995 and this was followed by two 
seminars, one for researchers and 
one for policy makers, held in 
Thessaloniki in early December. In 
these meetings, participants were 
asked to express their views on what 
they expected from CEDEFOP. A large 
number of very useful ideas ema­
nated from these meetings, particu­
larly the one involving researchers. 

As a result of these meetings and fur­
ther internal discussion, I was able to 
circulate a draft document entitled 
"The re-vitalization of CEDEFOP" to 
a large number of CEDEFOP's actual 
and potential clients, as well as Man­
agement Board members. I would 
like to take this opportunity of thank­
ing the many organisations and indi­
viduals who provided valuable com­
ments on this paper. Following 
amendment it was duly accepted by 
the Management Board at its meet­
ing in March 1996. At the time of 
that meeting, we were very hon­
oured that the Commissioner respon­
sible for Education, Vocational Train­
ing and Youth, Mme. Edith Cresson, 
addressed a seminar in which Man­
agement Board and staff members 
participated. In her contribution she 
confirmed the orientation indicated 
in the "Re-vitalization Paper" (see 
also pages 18 and 19). 

The March meeting of the Board also 
confirmed CEDEFOP's 1996 Work 
Programme and approved the out­
lines of the 1995 Annual Report. The 
Work Programme is available directly 
from CEDEFOP in English, French and 
German, but it is also summarised in 
an article on pages 19 and 20 of this 
issue of CEDEFOP INFO. The 1995 An­
nual Report is available in all the EU 
official languages free of charge, also 
from CEDEFOP. 

We have also been working on a 
paper outlining mid-term priorities, 
covering the years 1997 to 2000. The 
Bureau has already had its first dis­
cussion on this and I hope the Man­
agement Board will approve it at its 
November meeting. 

The premises we will be occupying 
until the new building is ready (this is 
scheduled for mid-1999) are now 
fully equipped and occupied. While 
working on the definition of mid­
term priorities, we are trying to im­
prove our internal and external com­
munications and information sys­
tems. In spite of some initial infra-
structural problems we have placed 
some information concerning 
CEDEFOP and its activities on the 
Euroserver on Internet (for details see 
notice on page 14) and we hope to 
have a good deal more information 
on the system shortly. We will also 
use electronic mail for corresponding 
regularly with our partner organisa­
tions and contacts. 

We have been pleased to welcome 
new staff members, many of them 
serving as officials detached from na­
tional administrations. They include 
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Mme. Marie­Jeanne Maurage from 

France who is managing the Study 

Visit Programme, Herr Alexander 

Kohler from Austria who will be 

working on the financing of training, 

M. Robert Roose from France, who is 

running our computer department 

and Mr. Carlos da Cruz from Portugal 

who is providing computer expertise 

within the library and documentation 

service. On 1 September Dr. Manfred 

Tessaring from Germany joined us to 

work on the preparation of the VET 

report together with Mr. Steve 

Bainbridge from the United Kingdom, 

at present working at DG XXII, who 

will join us as a seconded national 

expert.The problems of staff mem­

bers who were not able to transfer 

from Berlin have not yet all been 

solved, but we are pleased that sev­

eral colleagues have been able to 

transfer to permanent posts within 

the Community institutions. 

It has also been a pleasure for me to 

welcome visitors from two different 

Committees of the European Parlia­

ment ­ Mr. Edward Kellet Bowman of 

the Budgetary Control Committee 

and Mr. Michael Tappin of the Budg­

etary Committee. Their visits pro­

vided an opportunity for the directo­

rate to discuss CEDEFOP's work pro­

gramme and to demonstrate the de­

gree to which CEDEFOP is already 

fully functioning in Thessaloniki, and 

for the staff committee to raise out­

standing personnel issues. 

A further priority in the first semester 

of this year has been to clarify how 

CEDEFOP should work with European 

non­Member States. Agreements 

which will enable Iceland and Nor­

way to participate fully in the work 

programme are now being finalized, 

and we expect also to develop con­

tacts with Malta and Cyprus in view 

of their accession. A number of meet­

ings have been held with the Director 

(Mr. de Rooij) and his colleagues in 

the European Training Foundation, 

based in Turin, to establish how, 

through the Foundation, the coun­

tries of Central and Eastern Europe 

could have access to the results of 

CEDEFOP's research work and its in­

formation networks. A framework of 

cooperation has been established 

and one of the first results of this will 

be a joint issue of the European Jour­

nal of Vocational Training entitled 

"The vocational training systems of 

countries in Central and Eastern Eu­

rope", planned for 1997. 

Amongst the projects which have re­

sulted in products in recent months 

are those concerned with the Euro­

pean Research directory and the Prix 

CEDEFOP. More information on these 

are provided below, while on page 8 

we provide information concerning 

the monographs describing the voca­

tional training systems ­ a total of 48 

volumes have now been published. 

The network on trends in occupations 

and qualifications (CIRETOQ ­ Circle 

for research cooperation in occupa­

tions and qualifications), established 

following a CEDEFOP initiative in 

1995 (see CEDEFOP INFO 0/1995), 

produced the first issue of a newslet­

ter and an information leaflet on its 

activities. The Study Visit Programme 

for experts in vocational training is 

developing well and this year around 

700 experts will participate. The links 

with other activities in the work pro­

gramme are being strengthened. 

CEDEFOP staff have continued to be 

involved in providing technical assist­

ance to the Commission in particular 

in relation to implementation of as­

pects of the Leonardo da Vinci 

Programm and the European Year of 

Life Long Learning. 

Johan van Rens 

Director 

Thessaloniki 

June 1996 

Prix CEDEFOP ­
1995 EU Television Award for 
programmes on vocational 
training goes to Finnish television 
CEDEFOP awarded the Prix CEDEFOP for the last time in Barcelona on 25.4.1996. 

This award was inaugurated in 1989 to motivate television companies to provide 

more and better information on vocational training in Europe. 

The European Broadcasting Union, 

the largest umbrella organisation of 

television stations in Europe, has also 

participated in the award since 1991 

and, as part of the competition, has 

presented a special award for the 

best television programme. Some 

400 television organizations in Eu­

rope were invited to participate in 

the contest. An international jury 

composed of those involved in edu­

cational television and in vocational 

training selected the 1996 winner in 

April from among the entries. 

First prize (ECU 5 000) went to Finnish 

Television (YEL ­ Finnish Broadcasting 

Company) for the language course 

"Working English", a joint production 

of eight European television compa­

nies. The 12­part series was directed 

mainly at adult viewers who needed 

English at work. The production had a 

special educational concept. English 

was not taught in the traditional way 

but as the "lingua franca" in the real 

life working situation. There is audio­

visual and documentary material to 

accompany the series. 

The jury also awarded two second 

prizes (each to the value of ECU 

2 500); one to Danish Television 

(TV2) for a careers information 

magazine aimed at young people, 

"What Can I Be?", and one to the 

British Broadcasting Corporation, 

Bristol, for its production, "Thank 

you and Goodbye".This programme 

shows in a very sensitive manner the 

experiences of workers who unex­

pectedly become redundant after 

many years and they are told "Thank 

you and Goodbye".The programme 

was also awarded the special prize of 

the European Broadcasting Union for 

quality and artistic conception. 

In addition to the three main prizes, 

Dutch Television (RVU) was given a 

special mention for its programme 

"Gate Watchers", a lively report on 

the normal working day of a border 

guard at Schiphol airport. 

After seven years of awarding the 

Prix CEDEFOP, the Centre is now con­

centrating on other priority work ar­

eas and will no longer take an active 

part in organising this contest. This 

will be done in future by the 

Generalität de Catalunya which in­

tends to give the award a permanent 

home in Barcelona and to organise 

future contests from there. 
CEDEFOP Project co­ordinator: Norbert Wollschlaeger, 

Tel. 30­31+490 129 

CEDEFOP/NW 

European Research Directory ­ Second Edition 
The Directory is growing... 
The European Research Directory is designed to provide vocational 
training policy­makers and researchers with information on re­
search activities in all the Member States, to offer them an oppor­
tunity to publicize on a broader scale the research they themselves 
are undertaking and to encourage transnational cooperation, both 
at institutional and Member State level. 

Approximately 1800 copies of the first (pilot) 

edition of the Directory were distributed to 

public and private organisations whose interest 

in research is related to vocational training 

policy development and implementation. It was 

also distributed to research and documentation 

centres in the Member States and to the rel­

evant bodies of the European Union. CEDEFOP 

received many positive and encouraging com­

ments on its usefulness. 

The second edition of the Directory contains 

approximately 500 project records, each pro­

viding information on the content and purpose 

of the research, the methods employed and the 

expected products. 

The Directory also provides information on the 

commissioning bodies and institutions carrying 

out the research, and the name of persons who 

may be contacted for further information. The 

research projects are sorted by country, includ­

ing a new section on those stimulated by, or 

forming part of a European research initiative 

and which involve transnational research ven­

tures. 

The scope of this second edition is ­ as in the 

first edition ­ limited to research projects com­

missioned by public authorities (ministries, 

state and semi­state institutions) and related in 

one form or another to vocational training 

policy­making. 

Given the positive response received by the 

first edition of the Directory in hard copy, it was 

decided to produce the second in the same 

manner, i.e. to keep both hard copy and dis­

kette. However, in order to process information 

received more efficiently and, at the same time, 

provide the users with an efficient documenta­

tion tool, it was decided to upgrade the soft­

ware used in the first edition and to organize 

and implement a new system for collecting, 

storing and processing the information, which 

would take advantage of modern technologies 

and would improve the Directory as a whole. 

The main characteristics of the reorganization 

of the production are: 

□ replacement of word processing by data­

base publishing; 

□ enhancement of the documentary value of 

the Directory, through the re­indexation of all 

projects using a controlled vocabulary of terms 

based on the CEDEFOP Thesaurus; 

□ integration of the index in CEDEFOP's plans 

for information dissemination; 

□ unification of all EU­languages in the same 

database; 

□ support for an unlimited number of lan­

guages, in view of new countries joining the 

Union; 

□ provision for putting the Directory on the 

World Wide Web (WWW). 

It is planned to update the Directory at regular 

intervals. Those research projects which have 

been terminated and for which reports have 

been published, have been entered in a "his­

torical file". In order to encourage and facili­

tate research cooperation, CEDEFOP will moni­

tor the progress made in the different projects 

and will assist in organising workshops or pro­

moting studies on specific research items which 

are of Community­wide interest. 

Copies of the Directory (Cat­No.: HX­93­95­605­EN/FR­C) in EN/FR, 

can be obtained at a price of ECU 25 from the Office for Official 

Publications of the EC (EUR­OP) and its Sales Agents or through the 

CEDEFOP project coordinator Mara Brugia, e­mail: mb@cedefop.gr, 

who will be pleased to provide information on arrangements for 

future editions. 

Source: CEDEFOP/MB 
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Bi­ and multilateral cooperation 
Germany: 

German­Greek 
language project 
for trainees 
A binational project for those undergoing training 
with a knowledge of the Greek language is being 
offered by the "Frankfurter Bildungswerk der 
Hessischen Wirtschaft". This has been sponsored 
since 1988 by the Federal Ministry for Labour and 
Social Affairs and by the Greek labour office, OAED. 

Germany: VJL. ι 11 l u í ι y . 

Ζ AV pilot project to coach new 
management for Central, Eastern 
and South­eastern Europe 
The central agency for work placement (ZAV) in Germany has started a one­year 
pilot project to train new management for Central, Eastern and South­eastern 
Europe. The aim is to cover companies' needs and at the same time to provide 
those who are unemployed or whose jobs are at risk and who have commercial 
training and a knowledge of languages with the opportunity of a new job. 

The aim is to support bilingual young 

people in the dual training system, to 

increase their mobility and to facili­

tate their transition to working life. 

Participants in the project, who must 

have a training contract either in a 

commercial or technical occupation, 

receive specialized tuition during the 

whole training period in Greek. In 

addition, the training and economic 

systems of both countries and topics 

related to the European Union are 

included in the course. The special­

ized tuition prepares the young peo­

ple for a 5­week stay in Greece. In 

Athens, Thessalonki or Volos, the par­

Denmark: 

ticipants have a four­week practical 

experience in a company and take 

part in a one­week course. 

To date some 600 young people have 

taken part in the project and 150 of 

these have attained the aim of a bi­

lingual certificate. Young people who 

are interested in this project should 

contact the "Bildungswerk der 

Hessischen Wirtschaft e.V.", 

Marlene Schultz, Postfach 550251, 

D­60401 Frankfurt am Main, 

Telephone 49­69+58090951, 

Fax 49­69+58090958. 

Source: Bildungswerk der Hessischen Wirtschaft/ 

CEDEFOP/SK 

25 participants are enrolled in each 

of the first two courses which began 

in November 1995 and February 

1996. 

Every year the ZAV receives some 

300 000 offers looking for skilled 

workers and management from com­

panies wishing to be involved in Cen­

tral, Eastern and South­eastern 

Europe or which are already repre­

sented there. To date, placement of­

ten failed on account of the lack of 

New Nordic Council of Ministers' 
R+D programme 
A characteristic feature of the Nordic educational 
tradition is the belief that state investment in, and 
support of, local experimentation at the schools and 
colleges and among groups of teachers are the most 
promising ways to develop teaching and learning. 
The main emphasis is on nurturing many pilot 
projects and local R&D activities. The "grass­root" 
tradition is strongest in Denmark, but is important 
also in Finland, Iceland, Norway and Sweden. 

The Nordic Council of Ministers has 

launched a new programme to pro­

mote transnational pedagogical 

R&D activities in the vocational 

education and training field in the 

period 1995­98. It is modelled on the 

concept of the Leonardo da Vinci pro­

gramme, and it can partly be seen as 

a way to promote international Nor­

dic networking as a pre­runner of, 

and a supplement to, participation in 

European Leonardo da Vinci projects. 

The new programme has defined as 

its target group Nordic vocational 

teacher training institutions which 

also undertake R&D activities. Five 

"anchor institutions" (one from each 

country) run the programme, and a 

Nordic secretariat has now been es­

tablished in DEL (The National Insti­

tute for Educational Training of Voca­

tional Teachers ­ Denmarks Erhvervs­

pædagogiske Læreruddannelse), Co­

penhagen. Six network projects have 

been authorized for 1995­96 ­ and 

some of these will probably eventu­

ally form the core of broader 

Leonardo da Vinci applications. 

As part of this new initiative a survey 

of the major Nordic vocational R&D 

landscape has been produced, "Kort­

lægning af nordiske yrkespædago­

giske FoU­miljøer" (TemaNord 

1994:659), which can be obtained 

from Nordisk Ministerråd, 

Store Strandstræde 18, 

DK­1255 Københaven Κ. 
Source: DEL, Copenhagen 

qualified candidates. The new 

courses aim to change the situation. 

The courses cover in the first six 

months economics and industrial, 

economics, law and taxation, man­

agement methods and tuition in East 

European languages. During the sec­

ond phase, participants spend a prac­

tical 6­month period in the compa­

nies which have registered needs for 

staffing for East European activities. 

This improves the placement chances 

of the applicants and makes recruit­

ment decisions easier for the com­

pany. 

If the courses are a success they will 

be repeated. Anyone interested in 

such courses and companies which 

can offer placement should contact 

ZAV, Foreign Department, 

Feuerbachstraße 42­46, 

D­60325 Frankfurt am Main, 

Tel: 49­69+71110. 

Source: Press Information of the Federal Office for 

Labour/CEDEFOP/SK 

Netherlands: 

The Netherlands 
is to improve 
German tuition 
in vocational training 
A "Germany programme" for tertiary education in 
the Netherlands should help to improve knowledge 
of the German language and culture. The Dutch gov­
ernment regards this as an important element of im­
proving relationships with Germany. 

A new educational know­how centre 

at the University of Utrecht should 

help to improve vocational tertiary 

education in the German language. 

The new programme also envisages 

the subject of "German Studies" at 

the University of Amsterdam which 

will have a strong political and his­

torical bias. In cooperation with the 

University of Münster, the University 

of Nijmwegen has set up the field of 

study "cultural area research" in or­

der to make comparative studies of 

historical, social and cultural phe­

nomena in the Netherlands and in 

the German Federal States (Länder) 

of Northrhine­Westfalia, Lower 

Saxony and Bremen. In addition, 

Nijmwegen and Münster should also 

carry out academic pioneer work for 

cooperation in Northwest Europe. 
Source: Ministry of Education, Culture and Employ­

ment/CEDEFOP/SK 

Contacts 
It is an important aspect of CEDEFOP's work to promote the exchange of infor­

mation, encounters and cooperation between all those involved in vocational 

training. CEDEFOP info serves as a platform for this. Well­prepared texts of a 

concise nature have a better chance of obtaining a positive reaction through 

this multilingual publication. 

Berlin Technical College 
is seeking contacts 
throughout Europe 
The State Technical College in Berlin 

offers courses in electrical engineer­

ing, industrial engineering, heating, 

ventilation and refrigeration technol­

ogy, environmental technology and 

computing science for economics 

(European training levels 3 and 4). 

The college trains skilled workers and 

commercial white­collar workers over 

4 semesters (full time) or 8 semesters 

(part time) to become technical engi­

neers or business economists. 

The College is seeking contacts with 

similar institutions in the Benelux 

countries, France, UK, Denmark, 

Sweden and Austria. 

Interested colleges and specialised 

universities in these countries should 

contact the following address: 

Staatliche Technikerschule Berlin, 

Bochumer Strasse 8 Β, D­10555 Berlin 

Tel. 49­30+3900060, Fax 49­30+39000682, 

Herr Teichs 

CEDEFOP INFO 1/1996 page 



□ Green Paper on innovation 

European Commission 

in: Bulletin of the European Union, 

Supplement 5/95, 

Luxembourg, 107 p. 

ISBN 92­827­6084­7 (en) 

DA, DE, EL, EN, ES, FR, Fl, IT, NL, PT, 

SV 

_J Youth policies in the Euro­

pean Union : Structures and 

training 

European Commission 

Luxembourg, Office for official publi­

cations of the EC, 1995, 137 p. 

(Studies, n°. 7) 

ISBN 92­827­0113­1 (en) 

DA, DE, EN, ES, FR, IT, NL, PT 

LJ Development of vocational 

training systems 

European Commission ­ DG XXII 

Luxemburg, Office for Official Publi­

cations of the EC, 1995,29 p. 

ISBN 92­827­4931­2 

EN 

□ Human resource develop­

ment and training strategies: 

the experience and results of 

the EUROTECNET programme: 

four priority fields of focus 

European Commission ­ DG XXII 

Luxembourg, Office for Official Publi­

cations of the EC, 1995, 62 p. 

ISBN 92­827­4851­0 

EN 

The documents mentioned above 

may be obtained from EU national 

sales offices or the Office for Official 

Publications of the European Com­

munities: 

2, rue Mercier, L­2985 Luxembourg 

Tel.: 352+499281 

Fax.: 352+490003 

Lifelong learning for all 

Organisation for Economic Co­opera­

tion and Development (OECD) 

Paris, 1996, 352 p.; bibi. 

ISBN 92­64­14815­9 (en) 

EN 

OECD, 2, rue André­Pascal, 

F­75775 Paris Cedex 16 

Werbung für Weiterbildung. 

rviotivationsstrategien für 

lebenslanges Lernen 

Künzel, K.; Böse, G. 

Neuwied, Kriftel, Berlin, Luchterhand 

Verlag, 1995, 324 p. 

(Grundlagen der Weiterbildung) 

ISBN 3­472­01675­2 

DE 

Luchterhand Verlag, Postfach 23 52, 

D­56513 Neuwied 

Lifetime learning: 

a consultation document 

Department for Education and Em­

ployment 

Sheffield, 1995, 61 p. 

EN 

Department for Education and Em­

ployment, Room N907, Moorfoot, 

Sheffield, SI 4PQ 

Key data on education 
in the European Union 
The European Commission (DG XXII: 

Education, Training and Youth) has 

just published the second edition of 

Key data on education in the Euro­

pean Union. This edition is simultane­

ously a continuation, an updating 

and an extension of the information 

contained in the 1994 publication. 

Data on the three new Member 

States (Austria, Finland and Sweden) 

are included, the statistics refer to 

1993. 

The report is in two parts, of which 

the first presents a panoramic view 

of the various levels of education 

(see example below) while the sec­

ond contains a very full dossier on 

the teaching profession. 

The addition of time series helps to 

place the systems in their historical 

context and to make trends and de­

velopments more comprehensible. 

New indicators have been added, for 

example: 

□ those on youth unemployment 

(chapter A), 

3 levels of decision­taking in rela­

tion to the allocation of budgets and 

their use at school level, 

Se former tout au long de la vie 

Centre Inffo 

in: Actualité de la formation perma­

nente, Paris, 141 (mars­avril), 1996, 

136 p. 

ISSN 0397­331Χ 

FR 

Centre Inffo, Tour Europe, 

F­92049 Paris­La Défense cedex 

DE LA FORMATION PERMANENTE 

Se former 

tout au long de la vie 

'
 4
m 

:4 flr 
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Learning for life ­

lifelong learning 

Federal Ministry for Economic Affairs 

Vienna, 1996,60 p. 

DE, EN 

Federal Ministry for Economic Affairs, 

for the attention of 

Dr. W. Lentsch, 

Stubenring 1, A­1011 Vienna 

Continuous vocational training 

in Europe 

Heidemann, W. (Hg) 

Hans Böckler Stiftung 

Berlin, Edition Sigma, 1996, 226 p. 

ISBN 3­89404­412­8 

DE, EN, ES, FR, IT 

Hans Böckler Stiftung, Bertha­von­

Suttner­Platz 3, D­40227 Düsseldorf 

□ a comparison of the rates of at­

tendance of three­year­olds at nurs­

ery institutions with the percentages 

of mothers in paid work (chapter C). 

Key data on education in the Euro­

pean Union 95, (ISBN 92­827­5591­

6), was prepared by EURYDICE ­ the 

network for information on educa­

tion in the European Union. It will be 

published in all the official languages 

of the EU and is available (Price ECU 

25) from the Office for Official Publi­

cations of the European Communities 

in Luxembourg or through its Sales 

Agents in the Member States. 

Source: Eurydice/CEDEFOP 

Percentage of pupils in general and vocational upper secondary education 1992/3 

54% 55% 79% 72% 63% 

■ 

70% 78% 

28% I 37% I 30% 1 22% 
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Continuing vocational training : 

Europe, Japan and 

the United States. 

Brandsma, J.; Kessler, F.; Münch, J. 

Utrecht, Lemma, 1996,366 p. 

ISBN 90­5189­518­6 

EN 
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