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Eurostat hat die Aufgabe, den lnforma­
tionsbedarf dar Kommission und aller am 
Aufbau des Binnenmar1des Beteiligten 
mit Hilfe des europAischen statistischen 
Systems zu decken. 

Urn dar Offentlichkeit die groBe Menge an 
verfQgbaren Daten zugAnglich zu machen 
und Benutzem die Orientierung zu 
er1eichtem, warden zwei Arten von Publi­
kationen angeboten: Statistische Doku­
mente und VerOffentlichungen. 

Statistische Dokumente sind fOr den 
Fachmann konzipiert und enthalten das 
ausfQhriiche Datenmaterial: Bezugs­
daten, bel denen die Konzepte allgemein 
bekannt, standardisiert und wissenschaft­
lich fundiert sind. Diese Daten warden in 
einer sehr tiefen Gliederung dargeboten. 
Die Statistischen Dokumente wenden 
sich an Fachleute, die in dar Lage sind, 
selbstAndig die benOtigten Daten aus dar 
FOlie des dargebotenen Materials auszu­
wAhlen. Diese Daten sind in gedruckter 
Fonn undloder auf Diskette, Magnet­
band, CD-ROM verfOgbar. Statistische 
Dokumente unterscheiden sich auch 
optisch von anderen VerOffentlichungen 
durch den mit einer stilisierten Graphik 
versehenen weiBen Einband. 

VerOffentlichungen wenden sich an eine 
ganz bestimmte Zielgruppe, wie zum 
Beispiel an den Bildungsbereich oder an 
EntscheidungstrAger in Politik und Ver­
waltung. Sie enthalten ausgewAhlte und 
auf die BedOrfnisse einer Zielgruppe 
abgestellte und kommentierte lnforma­
tionen. Eurostat Obemimmt hier also eine 
Art Beraterrolle. 

FOr einen breiteren Benutzeri<reis gibt 
Eurostat JahrbOcher und periodische 
Veroffentlichungen heraus. Diese enthal­
ten statistische Ergebnisse fOr eine erste 
Analyse sowie Hinweise auf weiteres 
Datenmaterial fOr vertiefende Unter­
suchungen. Diese VerOffentlichungen 
warden in gedruckter Fonn und in Daten­
banken angeboten, die in MenOtechnik 
zugAnglich sind. 

Urn Benutzem die Datensuche zu erieich­
tem, hat Eurostat Themenkreise, d. h. 
eine Untergliederung nach Sachgebieten, 
eingefOhrt. Daneben sind sowohl die 
Statistischen Dokumente als auch die 
VerOffentlichungen in bestimmte Reihen, 
wie zum Beispiel ,JahrbOcher", ,Kon­
junktur", ,Methoden", untergliedert, urn 
den Zugriff auf die statistischen lnforma­
tionen zu erieichtem. 

Y. Franchet 
Generaldirektor 

It is Eurostat's responsibility to use the 
European statistical system to meet the 
requirements of the Commission and all 
parties involved In the development of the 
single mari<et. 

To ensure that the vast quantity of ac­
cessible data Is made widely available, 
and to help each user make proper use of 
this information, Eurostat has set up two 
main categories of document: statistical 
documents and publications. 

The statistical document is aimed at spe­
cialists and provides the most complete 
sets of data: reference data where the 
methodology is well-established, stand­
ardized, unifonn and scientific. These 
data are presented in great detail. The 
statistical document is intended for ex­
perts who are capable of using their own 
means to seek out what they require. The 
information is provided on paper and/or 
on diskette, magnetic tape, CD-ROM. The 
white cover sheet bears a stylized motif 
which distinguishes the statistical docu­
ment from other publications. 

The publications proper tend to be com­
piled for a well-defined and targeted 
public, such as educational circles or 
political and administrative decision­
makers. The Information in these docu­
ments is selected, sorted and annotated 
to suit the target public. In this instance, 
therefore, Eurostat wori<s in an advisory 
capacity. 

Where the readership is wider and less 
well-defined, Eurostat provides the infor­
mation required for an initial analysis, 
such as yearbooks and periodicals which 
contain data pennitting more in-depth 
studies. These publications are available 
on paper or in videotext databases. 

To help the user focus his research, 
Eurostat has created 'themes', i.e. subject 
classifications. The statistical documents 

· and publications are listed by series: e.g. 
yearbooks, short-tenn trends or method­
ology in order to facilitate access to the 
statistical data. 

Y. Franchet 
Director-General 

Pour etablir, evaluer ou appr9cl,er le dif-1 ferentes politiques communa e ' Ia 
Commission europeenne a besoln · or-' 
mations. I 
Eurostat a pour mission, a travers (e s-1 tame ~tatistique european, de r ~re 
aux besoins de Ia Commission et e en· 
semble des personnes impliquee o/JS 
le developpement du marche unl e I 
Pour mettre a Ia disposition de to s m• 
portante quantite de donnees acce si es 
et faire en sorte que chacun se 
s'orienter correctement dans cat m• 
ble, deux grandes categories de. dd<:u· 
ments ont ate creees: les dociits 
statistiques et las publications. \ 

Le document statistique s'adres ux 
specialistes.ll foumit las donnees I s! us 
completes: donnees de referenc~1 o Ia 
methodologie est bien connue, s~n ar­
disee, norrnatisee et scientifique Ces 
donnees sont presentees a un nive Ul * trs 
detaille. Le document statistique e d'£ s­
tine aux experts capables de rech c r, 
par leurs propres moyens, las do n~es 
requises. Las informations sont ~I 'rs 
disponibles sur papier etlou sur dis , 
bande magnetique, CD-ROM. La r-
ture blanche omee d'un graphisme tyl ~e 
demarque le document statistiqu JTs 
autres publications. I 
Las publications proprement dites p L­
vent, elles, litre realisees pour un t~l~c 
bien detennine, cible, par ex 1p e 
l'enseignement ou las decideurs i·­
ques ou administratifs. Des infonn ti s 
selectionnees, triees et comments s 
fonction de ce public lui sont appo 6 $. 
Eurostat joue, des lors, le rOle de co s,~-

ler. II 
Dans le cas d'un public plus large, o~~ 
defini, Eurostat procure des ale e 
necessatres a una premiere analys , 1 
annualres et les periodiques, dan le -
quels figurent las renseignements d~­
quats pour approfondir l'etude. c~~ 
publications sont presentees sur p pi r 
ou dans des banques de donnees de ' 
videotex. ·1 
Pour aider l'utilisateur a s'orienter arl 
ses recherches, Eurostat a crM le 
themes, c'est-a-dire una classifi t1 
par sujet. Las documents statistiqu ~t 
las publications sont repertories p ~ 
serie- par example, annuaire, conj n • 
ture, methodologie - afin de fa it 
l'acces aux informations statistiques. 

Y. Fran h~ 
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Part I INTRODUCTION 



At regular intervals Eurostat publishes<l) aggregate data on 
current social protection expenditure and receiptP>, which 
are compiled and presented using the European ESSPROS 
methodology(3>. One classification of the benefits is by 
"functions", in other words by risk, eventuality or need 
covered. 

The Digest of Statistics on Social Protection in Europe -
of which this paper will represent Volume V devoted to the 
Sickness function - provides more detailed data on the 
amounts paid out. 

1. Objectives 

The object of the Digest of Statistics on Social Protection 
in Europe is to obtain, in respect of each function, a 
breakdown by type of benefit paid and the corresponding 
numbers of beneficiaries. However, in view of the 
difficulties encountered in collecting comparable data on 
beneficiaries in the Sickness function, Eurostat decided to 
delay publication of this volume. A specific study is to 
made of it later. 

This breakdown by type of benefit, specific to each 
function and identical for all Member States, should enable 
more precise comparisons at European level (cf. Part III) 
and more detailed analyses at country level (cf. Part II) to 
be undertaken concurrently, and the two approaches to be 
combined. 

The fact sheets which describe the main features of national 
benefits (cf. Part IV) for a given function - i.e. the agency 
which procures the benefits, the conditions governing 
eligibility and the method of calculating them- should be of 
great assistance in interpreting the data. 

Lastly, the collecting of data at two different levels, i.e. the 
"agencies" or administrative units in the case of ordinary 
ESSPROS statistics, and at the level of national benefits in 
the case of data in the Digest, enables validity checks to be 
made by crosschecking. 

2. Classifications 

ESSPROS classifies social protection benefits as follows<4>: 

- by country 
- by function (or social risk) 
- by scheme (or grouping of administrative units referred to 
as agencies) 
- by type of benefit (general types, identical for all 
functions). 
The classification and presentation of statistical results in 
the Digest are based on this ESSPROS classification, 
subject to the following clarifications. 
a) Each volume of the Digest contains data for one of the 
twelve functions. Volume V covers sickness as defined in 
point 5.1 of this introduction (only the expenditure amounts 
are given in this volume). 
b) The data are presented by country (Part II), and 
summarized in the comparative tables (Part III). 

6 
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c) They are classified in three groups of s em·.·., i: 
- Basic scheme 
- Supplementary schemes 

As a reminder, and without repeating the f 1 ~efi itions in 
the methodology, the basic schemes (para raph (317) are 
schemes which, pursuant to laws or regulati n~; prbvide for 

:~:::~: ~:::::e ::o::re~i:s\p~.~1ocy or 
supplementary m the ESSPROS methodol g)'

1 
(ppragraph 

326), are schemes which presuppose that, in"the case in 
question, primary benefits are being grante undet a basic 
scheme. :· 

!'I I 
The means-tested welfare schemes are kno n ~s "~chcmes 
relating to other forms of social prot tiRn" I in the 
ESSPROS methodology (paragraph 329). Oo)y 'benefits 
specifically intended for sick persons, e. ~edlcal aid 
provided by local authorities to persons wh ate $ick and 
indigent. When these payments are made as last tesort in 
accordance with rules which apply t ; the' entire 
population,they are classified under the Pove y ~un~tion'-5). 

'I I 
In the ESSPROS (paragraph 316) the first <?: grpup, of 
schemes are subdivided into national, ge erai, ! spc,·ial 
(further subdivided) and voluntary schemes. Sp a~ no' to 
overburden the tables, and since the Digest i nth n)ear. t to 
give an institutional analysis of the sc ewes' tl cse 
subdivisions have not been included here. : 1 ~ 

•I I 
I' I 

d) Since the types of benefits considered in i~ Di*est ~lre 
specific to each function, they differ from the types of 
benefits in the ESSPROS (paragraph 605 , !whiCh .tre 
common to all the functions and therefore ore gent·ral 
(see classification plan further on). 

This change reflects the attempt to ob in u)lif< rm 
classifications for all countries in the most ap ropri~e \' J.Y 
for providing an analy.sis by fu.nction from oqe couhtry to 
another. The "types" m the Dtgest and in t~e ESSPR< >S 
differ therefore not in concept but in the level at which :he 
benefits enjoyed by the household are pres~nted. 'Tht·'>e 
types are generic e.g., daily allowances, den~l can~. et-.:., 
and combine national benefits covering thd same ri;.ks 
under a law or a specific regulation: e.g. in Belgium,' in the 
case of the daily allowances paid by the s~ial security 
institution under the basic schemes, allowarlces. p~id to 
statutory agents of the Belgian Railways (S,CB) 4nd to 
employees of the Merchant Navy (RTM). I 
The various types of benefits and their definitidns arellistcd 
in point 5.2 of this introduction. The natio1i ty~s of 
benefits are given in the descriptive forms (Part IV}. j 

It can be concluded from the above that the Di~est usts the 
ESSPROS methodology but groups the benefit~ diffe{ently 
under the various schemes and types. l 1 

I 



3. Method used to compile the Digest 

Eurostat requested an expert from each country to supply, 
in respect of each function for the period 1980-1991, 
detailed data regarding the amounts of benefits paid and the 
numbers of beneficiaries, accompanied by the relevant 
descriptive forms. 

From an analysis of this raw material, Eurostat compiled an 
initial classification of types of benefits common to all the 
countries. The national types of benefits were then broken 
down in accordance with this classification. The 
breakdowns of data were revised and the data and 
descriptive forms were supplemented. 

This work was carried out in close cooperation with the 
Member States. The link with the ESSPROS data was 
maintained throughout the project. As a result of this work, 
some corrections will be made to the ESSPROS data. 

The present volume has undoubtedly benefited from the 
experience gained in producing Volumes 1-4, dealing with 
the Old age, Invalidity/Disability, Survivors and Family 
functions, which have already been published. 

They are to be updated and improved at a later date. The 
volumes on the other functions are in preparation. 

4. Presentation of data 

This introduction, containing definitions of the Sickness 
function and the types of benefits specific to it, is followed 
by country tables for the period 1980-1991 (6)(Part II). 
These tables give the amounts of the benefits expressed in 
national currency. 

Part III contains an analysis of the data on the basis of 
comparative tables. This part of the publication gives an 
overview of the trends in, and structure of, expenditure on 
the Sickness function in the European Union and in each of 
the Member States. 

Part IV contains descriptive forms g1vmg the main 
characteristics of national types of benefit for the Sickness 
function. It shows the agency which procures the benefits, 
the conditions for eligibility<7> and the method of 
calculating the benefits. 

To facilitate comparisons of the structures, the tables list all 
the types of benefit, even if no data are available. A colon 
":" indicates that the data are not available and a hyphen"-" 
indicates that they do not exist in the Member State in 
question. 

It must be emphasized that the data for the Federal ! 

I 
i 
I 

I 

Republic of Germany r~tfer to the situation prior to 3 : i 
i 

October 1990. Statistics on the former GDR are not yet 
available. 

5.1. Sickness function: Content 

"Sickness" must be understood in the strict sense as a 
more or less deep-seated alteration in the health of the 

'. 
i 

:; 

; i 

I' 
I. 
'I 

individual, affecting his physical or mental health in 
. general. 

I 
I' I i 

I. 
I • I, 

This function includes: 

a. wage/salary payment and allowances intended as total 
or partial compensation for the loss of income 
resulting from the suspension of an occupation 
because of sickness; 

b. payments to compensate for, or in addition to the 
above benefits; 

c. payments to all protected persons equivalent to all or 
part of the cost of medical care(8) of a preventive or 
therapeutic nature; with regard to prevention, the main 
areas covered are medical check-ups, vaccination 
campaigns, health education, preventive measures etc. 

: d. expenditure of public health services, insofar as it 
relates to allowances or medical care; 

e. other forms of social assistance for sick persons. 

The following are excluded: 

a. medical care given to an individual or a disabled 
person (handicapped person, etc.) as specific treatment 
for their invalidity or disability, i.e. in direct relation to 
the particular condition of the person concerned (9); 

b. medical care given to victims of occupational 
accidents or workers suffering from occupational 
illnesses, insofar as this care is directly related to the 
injury or diseases in questionOO); 

c. pre-natal, obstetrical and post-natal medical careOI); 

d. medical care given to conscripted military personnel 
during their compulsory military service (12); 

e. any payments made to supplement allowances granted 
on account of family responsibilities (13). 

5.2. Sickness function: Definitions of types 
of benefits 

11. Continued payment of wage or salary: benefit 
paid to the beneficiary while not working because of 
sickness, and equal to full earnings. It is paid either 
by the employer or by the social security institution 
(other than the employer). 

A. Continued payment of wage or salary by 
employer 
B. Continued payment of wage or salary by social 
security institution. 

12. Sickness allowances: payment, as a flat rate or a · 
proportion of earnings, to offset partly earned 
income lost following interruption of activity 
because of sickness. It is paid either by the 
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employer or by the social security institution (other 
than the employer). 
A. Sickness allowances paid by employer 
B. Sickness allowances paid by social security 

institution. 

13. Other cash benefits: Benefits received by 
beneficiaries, for reasons linked to their state of 
health, which cannot be classified under the above 
headings. 

21. In-patient care: accomodation and therapeutic 
medical care supplied by medical and paramedical 
hospital staff14J to patients during their stay in 
hospital (at least one night). This heading comprises 
the supply of medicines, medical products and 
protheses, laboratory tests and other examinations 
during hospitalization, but does not comprise 
prevention. 

22. Out-patient care: therapeutic care supplied by 
medical or paramedical personnel, except for care 
supplied during a stay in a hospital (at least one 
night) or care to be classified separately under other 
headings (see below). It comprises out-patient care 
given by hospital, nursing home (not predominantly 
medical), doctors' surgeries or at home. 

23. Pharmaceutical products: pharmaceutical products 
prescribed or supplied directly to out-patients. 

24. Dental care: dental treatment, provision of dental 
products and prostheses, to out-patients. 

25. Medical prostheses: optical appliances (spectacles, 
contact lenses, etc.) hearing aids, orthopaedic 

Notes 

device~ and other medical prost]~~s LiOO to 

out-pattents. :, ~ ,, 
II 

26. Laboratory tests and other exa inations: 
laboratory tests, radiology an ~ari us other 
examinations provided for out-pa ie~ts ther than 
those provided during a stay in h~spilal or for 
preventive purposes. ! : 

27. Prevention: systematic and collecti e ~he k-ups and 
preventive screening, including th se: .co due ted at 
work05> and school; does not inclu e ~en fits which 
are not explicitly for preventive pu os~:~s. 

28. Other benefits in kind: benefits hJbh annot be 
classified under one of the above hd~di gs; these 
include in particular transport~tion 1of: ;sic~ persons 
(by ambulance treatmetc.), penods convalescence 
or courses of ent. i \ l 

6. Other statistics on the value f ~e efits in 
kind !t I 

:; I 
For several years the OECD has publish d*a pn health 
care. The basis of the OECD health ac o~nts \stattstics 
differs from that of the present study o ~~e tick ness 
function. The OECD and Eurostat have sp if!,c o ~ec tives 
in their approach to this branch. In der o ' void 
confusion or over-hasty comparisons of e: \st~isti s, a 
review of the main methodological diffe nces bet·' een 
the two international organizations is provi e~ \in 11 

n a:mex 
to this publication. \\ 

'I ,. 
!; 
li 
I 

(1) 
(2) 
(3) 
(4) 
(5) 

Cf. statistical document "Social protection expenditure and receipts, 1980-1992". 

8 

(6) 
(7) 

(8) 

The expenditure comprises mainly social protection benefits and the agencies' operating costs. 
European System of Integrated Social Protection Statistics. 1 
Eurostat - "European System of Integrated Social Protection Statistics (Esspros), Methodology - Part I, I 81 ". \ 
Highlighting benefits which guarantee adequate resources to sick people but which are not peculiar to {hem, pnd 
classifying these benefits under the Sickness function, would reduce the usefulness of the General 

1

. neediqess 
function, which is designed to provide a comparable measure of efforts to reduce poverty. ; 
For Belgium and Greece the time series stops at 1990. ' 
The conditions of entitlement to the benefits fall into four main categories, viz: qualifying period, waiti?g pcr~od, 
(maximum) duration of benefit, and any other conditions. J 1 
- Qualifying period: minimum statutory period of employment, coverage or contributions, that the appl~·· ant n\ust 

fulfil in order to qualify for the benefit. : I 
- Waiting period: period during which benefits are not granted following the occurence of the event c vered by 

the benefit. There is often a waiting period for benefits in cash, but hardly ever for benefits in kind. '' I 
Duration of benefit: maximum period during which the benefit is granted to the beneficiary. In the ca e of dsh 
benefits under the Sickness function, the period of payment ends when the insured person recovers h! earn~g 
capacity, is declared to be an invalid (permanent invalidity) or dies. 

- Other conditions of entitlement. • 
Medical care includes the following goods and services: . 
- services provided by doctors (general practitioner or a specialist) or other medical personnel, within outs~e 

establishment (in out-patients department, surgeries, and home); , 1 
stays in hospital: medical treatment and maintenance; 

- dental care; 



! ' 
; 1 

medicines and prostheses: medicines and pharmaceutical products, optical appliances (spectacles, contact 
lenses etc.) and hearing aids, orthopaedic products and prostheses, dental products and prostheses; 
other medical services: laboratory analyses, radiological and electro-physical examinations, hydrotherapy, salt­
water and sea-air, functional rehabilitation, transport ,for sick persons, health education and disease prevention 
campaigns, vaccinations and immunizations, etc. : ; 

(9) These benefits should be classified under the Invalidity/Disability function 
(10) These benefits should be classified under the Occupatioqal accidents and diseases function 
(II) These benefits should be classified under the Maternity function 
(12) The cost of this care is not regarded as social protection expenditure. 
(13) These supplements should be classified under the Family function. 
(14) Physiotherapists, orthodontists, etc. 
(15) Prevention of occupational diseases is included in the Occupational accidents and diseases function. 

I; 

:I 
Jr 
I, 
': 

: 
i I 
I 

. ' I 
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ESSPROS DIGEST • VOL. V: SICKNESS ' 
I 

SCHEMES SCHEMES ' i 

Basic Basic 
i 
1: 

. Nationals 

. General [: 

. Special 
-statutory 
- other occupational 

' - for victims of political events and natural disasters I 

- other special ·i 
!i . Voluntary 
II 
I' I 

Complementary or supplementary Supplementary II 
d 

. National 
,, 
:I 

. General i! I . Special ·I 

-statutory d I ,, j 

- other occupational I 

- for victims of political events and natural disasters :I 

\ 

,, 
- other special ~ i 

. Voluntary 
I I Relating to other forms of social protection Means-tested j, I ,, 

TYPES OF BENEFITS TYPES OF BENEFITS I' I (same for all functions) (specific to Sickness function) tl 

!I I 
Cash benefits Cash benefits ' 

" !I 
. In.come maintenance . Continued payment of wage or salary I' I 
~-long-term periodic - by employer 'I 

·:-=~hort-term periodic - by social security institution .I 

!I - paid once only . Daily allowances 
' . To compensate for special expenditure - paid by employer :' 
I 

- long-term periodic - paid by social security institution !\ 
- short-term periodic . Other cash benefits ,, 
- paid once only 1: 

II 
. Other .I 

- long-term periodic 
i 

- short-term periodic 
- paid once only I 

! 

Benefits in kind Benefits in kind I 

.\ 

\ 
., 

. Reimbursement . In-patient care 
- medical care . Out-patient care 

I 
! 

- social assistance . Pharmaceutical products I 
- other reimbursement . Dental care I 

. Directly provided benefits . Medical Prostheses I I 
I 

- medical care . Laboratory tests and other examinations I i 
I 

• social assistance . Prevention I i - other direct benefits . Other benefits in kind 
I 

I l 
\ 
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GS GT 
1 

10 

20 

2 

10 

20 

3 

10 

20 

GS: group of schemes 

T 

11 

12 

13 
14 

21 
22 
23 
24 
25 
26 
27 
28 
29 

11 

12 

13 
14 

21 
22 
23 
24 
25 
26 
27 
28 
29 

11 

12 

13 
14 

21 
22 
23 
24 
25 
26 
27 
28 
29 

GT: group of types of benefit 
T: type of benefit 

SICKNESS FUNCTION 
TYPE OF B~NEFIT CLASSIFICATION PLAN 

BASI<~ SCHEMES 

Cash benefits ! ' 
Continued payment of wage or salary 

A. by employer 
B. by social security institution· 

Daily allowances · 
A. paid by employer 
B. paid by social security institution 

Other cash benefits 1 

Data not available by type of benefit 

Benefits in kind 

It 
'! 

In-patient care 
Out-patient care 
Pharmaceutical products 
Dental care ~ I 

Medical Prostheses 1 

Laboratory tests and other examinations 
Prevention ' 
Other benefits in kind 
Data not available by type of benefit 

SUPPLEMENTARY SCHEMES 
'. 

Cash benefits ' 
Continued payment of wage or salary 

A. by employer 
B. by social security institution 

Daily allowances ; r 
A. paid by employer ; 
B. paid by social security institution 

Other cash benefits : . 
Data not available by type of benefit 

Benefits in kind 
In-patient care 
Out-patient care 
Pharmaceutical products 
Dental care 1 : 

Medical Prostheses 
Laboratory tests and other examinations 
Prevention : · 
Other benefits in kind 1 

Data not available by type of benefit 

MEANS-TESTED SCHEMES 

Cash benefits 
Continued payment of wage or salary 

A. by employer · 
B. by social security institution 

Daily allowances 
A. paid by employer ; 
B. paid by social security ins~itution 

Other cash benefits in kind 1 

Data not available by type of benefit 

Benefits in kind 
In-patient care 
Out-patient care 
Pharmaceutical products 
Dental care 

I 

I' 

Medical Prosthese , 
Laboratory tests and other examinations 
Prevention 
Other benefits in kind ' 
Data not available by type of benefit 

I 

! ~ 

..... 
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SICKNESS Belgium Benefits in Mio BFR 

IGS G1 T formn• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

1 BASIC SCHEMFS 189072 203132 220329 231924 247988 254534 295627 301052 303835 325075 352021 : 

10 Cash bene/ill 4,9-49 41710 49174 51445 49589 51378 65564 51280 52596 56721 56332 : 
11 .Continued payment of wace or salary 

A. By employer 
- General employees' scheme- Continued payment of wage or 1.2 : : : : : : : : : : : : 

salary by employer (in conjunction with the INAMI) 
- Manual workers (after Fonn 1 payment) (a) 3 : : : : : : : : : : : : 

- Local covernment officials and employees 4 : : : : : : : : : : : : 

- Municipal council employees 5 : : : : : : : : : : : : 
-Government social assistant centre employees (CPAS) 6 : : : : : : : : : : : : 

- Telecommunications employees (RTT/Belcacom) 7 : : : : : : : : : : : : 
- Airways employees (RVA) 8 : : : : : : : : : : : : 
- Post office employees (PTT- La Poste) 9 : : : : : : : : : : : : 
- Maritime transport employees (RTM) 10 : : : : : : : : : : : : 
- Water authority employees 11 : : : : : : : : : : : : 
- Radio and television company employees (BRTNIRTBF) 12 : : : : : : : : : : : : 
- R~bel employees (ceased 1 January 1987) 13 : : : : : : : : : : : : 
- Railways, permanent staff (SNCB) 14 : : : : : : : : : : : : 
- Merchant navy personnel 15 : : : : : : : : : : : : 

B. By social security institution 
- Manual workers (after Fonn 1 benefit) 3 19420 19870 21060 22500 17500 18410 19224 21319 22206 22897 24040 : 

12 • Daily allowances 
A. By employer 

- Localgovemment officials and employees - redundancy 16 : : : : : : : : : : : : 
- Local government employees 17 1085 1196 1227 1223 1513 1537 1363 1302 1307 1467 1604 1497 
-Government social assistant centre employees (CPAS) 18 : 335 354 355 470 4n 458 535 547 614 672 624 
- Telecommunications employees (RTT/Belgacom) 19 812 889 791 977 1098 1059 1328 1205 1350 1517 1sn 1883 
- Airways employees (RVA) 20 78 78 88 94 110 121 120 109 127 118 117 : 
- Post office employees (PTT- La Poste) 21 2262 2487 2476 2587 4117 3758 3587 3516 3491 4629 s1n 6407 
- Maritime transport employees (RTM) 22 48 61 62 75 n 87 82 88 82 71 71 127 
- Water authority employees 23 1 1 1 1 1 1 1 1 2 2 2 2 
- Radio and television company employees (BRTNIRTBF) 24 
- RCfribel employees (ceased 1 January 1987) (b) 25 : : : : : : : : - - - -
- Railways, permanent staff (SNCB) 26 1275 1379 1438 1466 1596 1551 15557 1551 1430 1455 1435 1704 
- Merchant navy personnel 27 28 31 39 40 45 48 49 52 51 44 53 : 

B. By social security institution 
- Self employed (IN AMI) 28 392 396 399 445 476 470 484 444 440 437 442 : 
- Employees, manual workers and staff (in the private (c) 29 ~~1~4_8- _1~987 ~~~21939~_11_6B2 _ _____2.2i86 -- - ..23859 23311 21158 - - 21563~~23470 ~- -- 21142 - --- ~ -- --- -- -

sector and ~~inpooo~rsotmcl in !he pub~ -~---- --~ 
--

-- --- - - - ~ 

13 . Other cash benefits --- - --- ------·- --- -- -- - - ------- ---- ---- -- - - --
~--

-

-- ----- - ----- --- --



-VI 

GS G1 

20 

T 

21 

22 

23 

24 

25 

26 

Btnejils in kind 
0 In-patient care 

- Employees in the private and public sector (IN AMI, 
general scheme 

- Self employed (IN AMI) 
- SNCB employees (up to 1 January 1991) 
-Merchant navy personnel 

- Persons working outside the EEC and former colonials -
Voluntary insurance (OSSOM) 

0 Out patient care 

- Employees in the private and public sector (INAMI, 
general scheme 

- Self employed (IN AMI) 

- SNCB employees (up to 1 January 1991) 
- Merchant navy personnel 
- Persons worlcing outside the EEC and former colonials -

Voluntary insurance (OSSOM) 
0 Pharmaceutical products 

-Employees in the private and public sector (INAMI, 
general scheme 

- Self employed (IN AMI) 

- SNCB employees (up to I January 1991) 
-Merchant navy personnel 

- Persons worlcing outside the EEC and former colonials -
Voluntary insurance (OSSOM) 

0 Dental care 
- Employees in the private and public sector (INAMI, 

general scheme 
- Self employed (IN AMI) 

- SNCB employees (up to I January 1991) 
- Merchant navy personnel 
- Persons worlcing outside the EEC and former colonials -

Voluntary insurance (OSSOM) 

0 Medical prostheses 
- Employees in the private and public sector (IN AMI, 

general scheme 
- Self employed (IN AMI) 

- SNCB employees (up to 1 January 1991) 
-Merchant navy personnel 

- Persons worlcing outside the EEC and former colonials -
Voluntary insurance (OSSOM) 

0 Laboratory tests and other examinations 
- Employees in the private and public sector (INAMI, 

general scheme 
- Self employed (IN AMI) 

- SNCB employees (up to I Jannary 1991) 
-Merchant navy personnel 

- Persons working outside the EEC and fonner colonials -
Voluntary insurance (OSSOM) 

Formn' 1980 

(d) 142123 

(e) 30 30205 
(e) 31 3552 
(e,o) 32 : 
(e) 33 43 

(e) 34 100 

(0 30 67973 
(0 31 4505 
(f,o) 32 : 
(0 33 56 

(0 34 104 

30 20764 

31 603 
(o) 32 : 

33 15 

34 51 

30 3923 
31 19 

(o) 32 : 
33 3 

34 : 

30 1374 
31 19 

(o) 32 : 
33 1 

34 6 

30 : 
31 : 

(0) 32 : 
33 : 

34 60 

1981 1982 1983 1984 

155122 170455 187479 198399 

33699 37906 42564 45361 
3910 4447 4846 5059 

: : : : 
45 49 59 65 

106 124 118 159 

74059 70174 75627 83306 
4830 4348 4921 5480 

: : : : 
60 54 61 67 

122 135 149 171 

21148 21078 23472 23790 
629 660 791 886 

: : : : 
15 16 17 18 

51 60 70 76 

4098 4146 4169 4465 
20 21 22 21 

: : : : 
3 3 3 3 

: : : : 

1187 1888 2167 2514 
20 110 137 169 

: : : : 
I I 2 2 

6 7 7 8 

: : : : 
: : : : 
: : : : 
: : : : 

69 85 83 117 

1985 1986 1987 1988 1989 1990 1991 

203156 230063 249772 251239 268354 295689 : 

43144 50384 54672 52303 60143 67640 : 
4739 5484 5510 5655 6090 7139 : 

: : : : : : -
58 56 65 61 64 63 : 

157 153 157 139 164 158 183 

87766 99990 108373 108801 114455 123377 : 
5660 6616 7199 7534 8108 9105 : 

: : : : : : -
69 77 83 82 79 69 : 

183 175 183 158 186 206 230 
~- --

26668 28900 31761 35119 37427 41583 : 
1072 1095 1242 1373 1459 1765 : 

: : : : : : -
18 19 25 24 23 22 : 

79 81 87 86 99 104 125 

4863 6117 6599 6844 7807 8621 : 
22 26 28 32 34 40 : 

: : : : : : -
3 5 5 5 5 4 : 

: : : : : : : 

1554 3277 3716 3996 4627 5268 : 
28 241 296 336 391 486 : 

: : : : : : -
0 0 0 0 0 0 : 

9 10 10 10 12 10 15 

: : : : : : : 
: : : : : : : 
: : : : : : -
: : : : : : : 

122 131 141 125 130 116 129 



• 

GS lm T formrt' 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

27 • Prevention 
- Company or inter company medical service 35 : : : : : : : : : : : 
- PMS medical examinations in schools 36 : : : : : : : : : : : : 
- Merchant navy personnel 33 : : : : : : : : : : : : 
- Persons working outside the EEC and fonner colonials 

Voluntary insurance (OSSOM) 34 : : : : : : : : : : : : 
28 . Other cash benefits 

- Employees in the private and public sector (INAMI, 

general scheme (g) 30 1613 2461 2715 3168 2863 3142 3331 3498 3673 4045 4394 : 
- Self employed (IN AMI) (h) 31 0 6 0 12 12 27 40 37 74 107 138 : 
- SNCB employees (up to 1 January 1991) (i,o) 32 : : : : : : : : : : : -
- Merchant navy personnel 33 1 2 9 4 8 11 4 7 3 12 2 : 
- Persons working outside the EEC and fonner colonials -

Voluntary insurance (OSSOM) (j) 34 6 7 8 10 13 14 10 11 10 12 13 29 
Red Cross 46 188 191 191 248 259 385 357 470 467 483 505 924 

- Subsidies to various institutions for assislllllce and 
family protection (q) : 31 31 348 356 382 357 302 296 254 250 223 : 

29 . Data which cannot be broken down by type of benefit 
War pensioners (k) 37 2483 2872 3492 3552 3942 3532 3680 3909 3307 : : : 

- Employees in the private and public sector (INAMI, 
general scheme (I) 257 1438 11918 13440 11529 11794 10925 12878 11465 12356 13912 

- Self employed (IN AMI) (m) 684 304 2215 2610 2565 2676 2603 2813 2973 3200 3871 : 
- SNCB employees (up to 1 January 1991) (o) 3485 3726 4230 4778 5073 4986 5951 5621 6313 6569 6838 : 
- Merchant navy personnel 3 3 16 19 18 17 18 19 20 19 17 : 
- Persons working outside the EEC and fonner colonials -

Voluntary insurance (OSSOM) 0 0 0 0 0 0 0 0 0 0 0 0 

.Grand total 142123 155122.2 170455.1 187478.8 198399.2 203155.8 230062.9 249772.3 251238.9 268354.3 295689 : 
- Employees in the private and public :rector (1NAM1, 
general scheme 30 126107 138088 149825 164605 173828 178931 202924 221498 222201 240861 264796 : 

- Self employed (INAM1) 31 9382 9718 11801 13339 14191 14224 16105 17184 17976 19389 22543 : 
- SNCB employees (up to 1 JfiiiUJJry 1991) (o) 32 3485 3726 4230 4778 . 5073 4986 5957 5621 6313 6569 6838 -
- Merchant navy penolllll!l 33 121 129 149 165 180 176 178 204 193 201 177 : 
- Penon:r working ouuide the EEC and former colonial.s -
Voluntary insurance (OSSOM) 34 326 367 419 436 544 564 560 590 528 602 607 : 

-Other 2702 3094 4031 4156 4583 4274 4339 4675 4028 733 728 : 

2 SUPPLEMENTARY SCHEMES 7112 7539 8042 8727 9072 9979 11762 12769 14086 14831 16482 : 

10 Ca:rh bene/ill . 2489 2786 2942 3170 3271 3835 4980 5539 6483 6861 8020 : 
11 . Continued payment of wage or salary 

A. By employer -
B. By social security institution -

12 . Daily allowances 
A. By employer -
B. By social security institution -

13 . Other cash benefits -
- General insurances (mutual societies)- Primary incapacity (n) 38 2489 2786 2942 3170 3271 3835 4980 5539 6483 6861 8020 7710 
- General insurances (mutual societies) - Various benefits (n) 39 

---~ -~~------- -------- --



GS GT T Forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

20 BenefiJs in kind 4623 4753 5100 5557 5801 6144 6782 7230 7603 7970 8462 : 
21 . In-patient care 

- General insurance Payments in case of hospitalization, 40 : : : : : : : : : : : : 
family assistance 

22 . Out patient care 
- Self employed "minor risks" (voluntary insurance) 41 

23 . Pharmaceutical products 
-Self employed "minor risks" (voluntary insurance) 41 

24 . Dental care 
- Self employed "minor risks" (voluntary insurance) 41 

25 . Medical prostheses 
-Self employed "minor risks" (voluntary insurance) 41 

26 . Laboratory tests and other examinations 
- Self employed "minor risks" (voluntary insurance) 41 

27 . Prevention -
28 . Other benefits in kind 

- Self employed "minor risks" (voluntary insurance) 41 
- General insurance (mutual societies)-Tuberculosis (n) 42 : : : : : : : : : ; : : 
- General insurance (mutual societies)-Ambutance services (n) 43 ; : : : : ; : ; : : : : 
- General insurance (mutual societies )-Courses of treabnent (n) 44 ; : ; ; : ; : ; : : : : 
- General insurance (mutual societies)-Various benefits (n) 45 ; : : ; : ; : ; : : ; ; 

29 . Data which cannot be broken down by type of benefit 
-Self employed "minor risks" (voluntary insurance) 41 
General insurance (mutual societies) (n) ~3.44,4 43II 4355 4600 4986 5324 5639 6216 6637 7050 7492 7960 ; 

SNCB supplementary scheme Social work funds 48 312 398 500 571 477 505 566 593 553 478 502 : 

3 MEANS TESTED SCHEMES 3540 3966 4283 4652 4796 4949 5088 5327 5296 5560 5866 : 

10 Cash benefits 0 0 0 0 0 0 0 0 0 0 0 0 
II . Continued payment of wage or salary 

A. By employer -
B. By social security institution -

12 . Daily allowances 
A. By employer -
B. By social security institution -

13 . Other cash benefits 

20 BenefiJs in kind 3540 3966 4283 4652 4796 4949 5088 5327 5296 5560 5866 : 
21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -

- Various CP AS benefits 47 3540 3966 4283 4652 4796 4949 5088 5327 5296 5560 5866 : 
29 . Data which cannot be broken down bv tvDe of benefit ---...J 

TOTAL SICKNESS 199724 215337 232654 252303 261856 269462 312477 319148 323217 345466 374369 : 



-00 

SICKNESS Denmark 

GS Q] T 

1 BASIC SCHEMES 

10 Cash bent/ill 
11 . Continued payment of wage or salary 

A. Paid by the employer 
- All employees· Sickness benefit 

B. Paid by social security institution 
12 . Sickness allowance 

A. Paid by the employer 
B. Paid by social security institution 

- All the labour force - Daily sickness allowance 
- Self employed and housewives -
Voluntary Sickness benefit 

13 . Other cash benefits 

20 BenefiJs in kind 
21 . In patient care 

• Whole population • In-patient care 
22 . Out patient care 

- Whole population • Health iusurance 
- Whole population • Medical care at home 
- Sailors - Health care 

23 . Pharmaceutical products 
- Whole population - Health insurance 

24 . Dental care 
- Whole population • Health insurance 
- Children • Free dental care 

25 . Medical prostheses 
26 . Laboratory tests and other examinatious 

- Whole population - Health insurance 
21 . Prevention 

- Health inspectious 
- Research and observation 
- Assistance for drug addicts and alcoholics, birth control 
- Health education and anti smoking campaigns 
- Miscellaneous subsidies 
- Help to victims of accidents due to vaccination 

28 . Other benefits in kind 
29 . Breakdowns not available 

Forma• 

. 
1 
. 

2 
3 

. 

4 

5 
6 
1 

5 

5 
8 
. 

5 

9 
10 
11 
12 
13 
14 

Benefits in Mio de DKR 

1980 1981 1982 1983 1984 

27966.3 29505.8 33206.6 33551.8 34290.0 

7813.8 7173.0 7537.0 6338.1 6256.1 

: : : : : 

7729.9 7071.2 7419.8 6239.8 6159.4 
83.9 101.8 117.2 98.3 96.7 

20152.5 22332.8 25669.6 27213.7 28033.9 

: : : : 20846.9 

: : : : 3110.4 
: : : : 653.7 
: : : : 0.0 

: : : : 1465.4 

: : : : 690.3 
: : : : 961.5 

: : : : : 
164.7 171.4 187.3 196.4 192.1 

: : : : : 
: : : : : 
: : : : : 
: : : : : 
: : : : : 
: : : : : 

19987.8 22161.4 25482.3 27017.3 113.6 

1985 1986 1987 1988 1989 1990 1991 

36912.5 38874.8 40237.4 44263.6 44197.9 45575.5 47567.7 

7168.8 8118.8 8926.7 10887.7 9621.2 9975.4 9168.3 

: : : : : : : 

7063.8 8009.4 8784.7 10731.1 9455.0 9782.0 8961.3 
105.0 109.4 142.0 156.6 166.2 193.4 207.0 

29743.7 30756.0 31310.7 33375.9 34576.7 35600.1 38399.4 

21905.2 22553.9 22798.6 23825.5 24838.3 25758.4 26955.9 

3422.2 3504.5 3512.1 3952.0 4146.2 4382.3 4769.4 
741.5 820.7 949.0 1074.3 1229.4 1382.0 1645.3 

0.0 0.0 0.0 7.4 7.9 9.3 8.1 

1625.1 1769.8 1782.5 2036.4 1944.6 1682.6 2656.8 

725.8 n3.1 771.7 894.8 824.3 843.4 852.1 
987.1 978.6 1067.6 1125.1 1124.7 1112.0 lll2.9 

: : : : : : : 
213 221.5 270.5 284.3 2n.5 231.9 215.6 

: : : : : : : 
: : : : : : : 
: : : : : : : 
: : : : : : : 
: : : : : : : 
: : : : : : : 

123.8 133.9 158.7 176.1 183.8 198.2 183.3 

--~----=- ---



GS GT T Fonno' 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

2 SUPPLEMENTARYSCHE~ 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 

10 Cash benejils 
11 . Continued payment of wage or salary 

A. Paid by the employer -
B. Paid by social security institution -

12 . Sickness allowance 
A. Paid by the employer -
B. Paid by social security institution -

13 . Other cash benefits -
20 Benejils in kind 

21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratocy tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -

3 MEANS TESTED WELFARE S~ : : : : : : : : : : : : 

10 Cash benejils 
11 . Continued payment of wage or salary -

A. Paid by the employer -
B. Paid by social security institution 

12 . Sickness allowance 
A. Paid by the employer -
B. Paid by social security institution -

13 . Other cash benefits -
- Assistance with personal contribution to health costs 15 : : : : : : : : : 

20 Benejils in kind 
21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratocy tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -

TOTAL SICKNESS 27966.3 29505.8 33206.6 33551.8 34290.0 369125 38874.8 40237.4 44263.6 44197.9 455755 47567.7 -1.0 



SICKNESS Germany(*) Benefits in Mio de DM 

GS G1 T forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

1 BASIC SCHEMES 114144 120155 118865 122968 128931 139885 148221 155876 165354 161717 175666 194229 

10 Cash benefits 30346 29559 26582 27332 29005 30873 33383 3538l 35373 37444 41471 45647 
11 . Continued payment of wage or salary 

A. Paid by the employer 
- All employees - Earnings maintenance 1 23681 23110 20678 21545 22699 24489 26503 27986 27587 29581 32637 35408 

B. Paid by social security institution -
12 . Sickness allowance 

A. Paid by the employer -
B. Paid by social security institution 

-employees insured under government scheme (G.K.V) 2 6665 6449 5904 5787 6306 6384 6880 7395 TI86 7863 8834 10239 
- employees insured under private scheme (P.K. V) : : : : : : : : : : : : : 

13 . Other cash benefits -
20 Benefits in 1cind 83798 90596 92283 95636 99926 109012 114838 120495 129981 124273 134195 148582 

21 . In-patient care 
- Compulsory and voluntary members - Health insurance (GKV) 3 28370 30409 32483 33246 35436 38051 40683 42699 44405 44598 48370 53324 

22 . Out patient care 
- Compulsory and voluntary members - Health insurance (GKV) 3 14938 16041 16473 17318 18443 19157 19791 20456 21096 22044 23698 26011 

23 . Pharmaceutical products 
- Compulsory and voluntary members - Health insurance (GKV) 3 16942 18355 18295 19155 21023 22490 24170 25997 28500 27246 29654 33161 

24 . Dental care 
- Compulsory and voluntary members - Health insurance (GKV) 3 5293 5688 5822 6056 6326 6404 6885 7076 7378 7376 7824 8739 

25 . Medical prostheses 
- Compulsory and voluntary members - Health insurance (GKV) 3 7021 TI73 6693 6354 7000 7306 6!i83 6006 9211 4638 4596 5333 

26 . Laboratory tests and other examinations 
- Compulsory and voluntary members - Health insurance (GKV) 3 : : : : : : : : : : : : 

27 . Prevention : : : : : : : : : : : : 
28 . Other benefits in kind 

- Compulsory and voluntary members - Health insurance (GKV) 3 1934 2203 1878 2841 3329 3598 4010 4471 4740 3186 4055 4840 
- Employees - Industrial Health Service 4 650 715 n5 785 845 875 920 1000 1075 lll5 1150 1220 
- Farmers - Assistance on the farm and at home 5 186 196 202 212 236 265 301 337 358 234 237 346 
- Cover for children during recreation 6 87 86 72 65 67 138 142 146 150 : : : 

- Support and advice 7 2359 2552 2599 2578 2725 2814 2905 3110 3250 3240 3527 3780 
- Pensioners' scheme - Socio-medical service 8 255 260 272 284 292 309 327 361 390 388 435 487 

29 . Breakdown not available by type of benefit 
- Civil servants, magistrates - Reimbursement of costs 9 5406 5899 6264 6322 3774 7134 7656 8319 8950 9645 10143 10719 
- Persons abroad - Reimbursement of costs 10 357 419 455 420 430 471 465 517 478 563 506 622 

(*)The data correspond to the territorial situation before 03.10.1990. 

-----



GS Gl T forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

2 SUPPLEMENTARYSCHEMrnS : : : : : : : : : : : : 

10 Cash benefits : : : : : : : : : : : : 
11 . Continued payment of wage or salary 

A. Paid by the employer -
B. Paid by social security institution - . 

12 . Sickness allowance 
A. Paid by the employer 

- Employees - Supplementary cash benefit 11 : : : : : : : : : : : : 
B. Paid by social security institution -

13 . Other cash benefits 

20 Benefits in kind 
21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -

3 MEANS TESTED WELFARE SCHEMES 39 35 20 5 5 13 15 7 9 9 9 9 

10 Cash benefits 39 35 20 5 5 13 15 7 9 9 9 9 
11 . Continued payment of wage or salary 

A. Paid by the employer -
B. Paid by social security institution -

12 . Sickness allowance 
A. Paid by the employer -
B. Paid by social security institution -

13 . Other cash benefits 
- aid for tuberculosis patients 12 39 35 20 5 5 13 15 7 9 9 9 9 

20 Benefits in kind 
21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 • Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -

N TOTAL SICKNESS 114183 120190 118885 122973 128936 139898 148236 155883 165363 161726 175675 194238 -



SICKNESS Greece Benefits in Mfo de DR 

GS lm T fonDa• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

1 BASIC SCHEMES 33748 43148 494,0 57614 70092 87604 99292 116673 140997 167353 210977 : 

10 Cash benefits 3575 4479 5762 6471 8329 11323 10499 10897 11381 13008 15953 : 
11 . Continued payment of wage or salary 

A. Paid by the employer 
- Public sector employees, including civil servants 1 : : : : : : : : : : : : 

B. Paid by social security institution -
12 . Sickness allowance 

A. Paid by the employer 
- Employees in the private sector 2 : : : : : : : : : : : : 

- Public sector employees, including civil servants 1 : : : : : : : : : : : : 
B. Paid by social security institution 

- Employees in the private sector (IKA) (a) 3 3575 4479 5762 6471 8329 11323 10499 10897 11381 13008 15953 : 
13 . Other cash benefits -

20 Benefits in 1cind 30173 38669 43698 51143 61763 76281 88793 105776 129616 154345 195024 : 
21 . In-patient care (b) 

- Employees in the private sector (IKA) (c,f) 4 6593 8067 8940 9639 11414 13058 14093 15939 17113 21458 24926 : 
- Craftsmen and traders (TEBE) (d,f) 5 1044 1261 1375 1224 835 788 1088 1301 1492 1796 2443 : 
- Agricultural workers and farmers (OGA) (e,f) 6 5056 5260 5352 5922 6494 7022 7500 9522 11532 12762 15795 : 
- Public sector employees, including civil servants 7 1446 1896 2114 2727 2903 2916 3737 4353 5711 7301 9085 : 

22 . Out patient care 
- Employees in the private sector (IKA) (c,f) 4 4393 5329 6613 7726 9788 12860 14291 15411 18866 22197 27672 : 
- Craftsmen and traders (TEBE) (d,f) 5 139 276 296 353 362 374 425 470 511 516 629 : 
- Agricultural workers and farmers (OGA) (e.O 6 : : : : : : : : : : : : 
- Public sector employees, including civil servants 7 1165 1530 1614 1997 1927 2366 3126 3857 4272 5444 6656 : 

23 . Pharmaceutical products 
- Employees in the private sector (IKA) (c.O 4 5153 1155 7895 9379 12288 15665 16690 22768 28540 33319 44368 : 
- Craftsmen and traders (TEBE) (d.O 5 395 498 620 562 598 918 1313 1400 1650 1822 2550 : 

- Agricultural workers and farmers (OGA) (e.O 6 300 450 550 2241 5205 6980 9900 10875 15048 17240 22365 : 
- Public sector employees, including civil servants 7 2122 3302 3789 4167 4007 5373 7412 8974 11297 13233 16990 : 

24 . Dental care 
- Employees in the private sector (IKA) (c,f) 4 : : : : : : : : : : : : 
- Agricultural workers and farmers (OGA) (e.f) 6 : : : : : : : : : : : : 
- Public sector employees, including civil servants 7 287 584 630 621 585 785 997 1026 1090 1355 1648 : 

25 . Medical prostheses 
- Employees in the private sector (IKA) (c.O 4 921 1480 1863 2193 2839 4036 4240 5311 6630 8004 10175 : 
- Craftsmen and traders (TEBE) (d.O 5 69 74 117 140 71 72 105 149 187 197 246 : 
- Agricultural workers and farmers (OGA) (e.O 6 : : : : : : : : : : : : 
- Public sector employees, including civil servants 7 28 14 43 55 120 194 266 378 458 627 731 : 

26 . Laboratory tests and other examinations 
- Employees in the private sector (IKA) (c,f) 4 : : : : : : : : : : : : 
- Craftsmen and traders (TEBE) (d.O 5 202 304 388 451 387 522 589 624 716 923 1160 : 
- Agricultural workers and farmers (OGA) (e,f) 6 : : : : : : : : : : : : 
- Public sector employees, including civil servants 7 585 771 981 1108 1131 1351 1903 2218 3046 4367 5563 : 

27 . Prevention 
- Employees in the private sector (IKA) (c.O 4 183 244 263 279 346 397 394 380 470 562 533 

- --
~- -- ~-- -- -- -- -- - -- ~-

- Craftsmen and traders (TEBE) ~d.f) ~- - .--~ 
--: : -- -~- --.---~ - : - : : ---·---- -- -o 

- Agricultural workers and farmers (OGA) (e.f) 6_ : -- : : : : : : : 



GS G1 T Fo::n n• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

- Public sector employees, including civil servants 7 : : : : : : : : : : : : 
28 . Other benefits in kind 

- Employees in the private sector (IKA) (c) 4 92 174 255 359 463 604 724 820 987 1222 1489 : 
29 . Breakdowns not available 

2 SUPPLEMENTARY SCHEMFS 0 0 0 0 0 0 0 0 0 0 0 0 

10 Cash benefits 0 0 0 0 0 0 0 0 0 0 0 0 
11 . Continued payment of wage or salary 

A. Paid by the employer -
B. Paid by social security institution -

12 . Sickness allowance 
A. Paid by the employer -
B. Paid by social security institution -

13 . Other cash benefits -
20 Benefits in kind 0 0 0 0 0 0 0 0 0 0 0 0 

21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -

3 MEANS TESTED SCHEMES 0 0 0 0 0 0 0 0 0 0 0 0 

10 Cash benefits 0 0 0 0 0 0 0 0 0 0 0 0 
11 . Continued payment of wage or salary 

A. Paid by the employer -
B. Paid by social security institution -

12 . Sickness allowance 
A. Paid by the employer -
B. Paid by social security institution -

13 . Other cash benefits -
20 Benefits in kind 0 0 0 0 0 0 0 0 0 0 0 0 

21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in ldnd -
29 . Breakdowns not available -

TOTAL SICKNESS 33748 43148 49460 57614 70092 87604 99292 116673 140997 167353 210977 : 



SICKNESS Spain Benefits in Mio PTA 

GS GT T Forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

1 BASIC SCHEMES 655462 754155 866788 958837 1049902 1175111 1331778 1517347 1741415 2013830 2342939 2727130 

10 Cash benefits 128041 141793 170953 183212 193455 205254 225176 248560 283986 342704 412125 491817 
11 . Continued payment of wage or salary 

A. By the employer 
- Employees - continued payment of wage or salary during 

temporary incapacity for work 1 14024 15645 18453 20055 20621 21156 23577 26588 30708 37685 45397 49167 
- Judges, officials (central and local government), military 

personnel - continued payment of wage or salary 
during temporary incapacity for work 2 17197 19736 22130 25665 27595 30517 33961 37757 41076 47235 53112 58573 

B. By social security institution -
12 . Daily allowances 

A. By the employer 
B. By social security institution 

- Employees and self employed- Allowance for temporary 
incapacity for work 3 96558 106123 127947 136812 144793 153100 167119 183626 211583 257041 312865 383270 

- Members of the liberal professions - Allowance for temporary 
incapacity for work 4 262 289 319 365 403 443 493 545 571 707 714 797 

- Victims of an outbreak of poisoning - Allowance paid for 
temporary incapacity for work 5 - 0 2104 315 43 38 26 44 48 36 37 10 

13 . Other cash benefits -
20 BenefitJ in kind 527421 612362 695835 775625 856447 969857 1106602 1268787 1457429 1671126 1930814 2235313 

21 . In-patient care 
- Employees, self-employed, students - Reimbursement 8 557 577 548 682 608 466 549 569 772 1384 1685 1279 
- Employees, self-employed. students- Direct provision 9 213875 255221 290314 318501 349381 389077 441976 506980 577173 652175 744362 855338 

22 . Out patient care 
- Employees, self-employed, students - Reimbursement 6 1949 0 0 89 188 189 256 177 300 581 734 577 
- Employees, self -employed, students - Direct provision 7 136730 161176 174234 199613 221458 255942 294099 336628 394090 458125 533371 614800 

23 . Pharmaceutical products 
- Employees, self-employed. students - Direct provision 10 109058 121858 147507 163951 181319 201705 227375 257050 293947 338440 393107 450765 

24 . Dental care 
- Employees, self-employed, students- Direct provision 11 2537 2889 3007 3271 3551 3796 4008 4309 4810 5023 5695 6546 

25 . Medical prostheses 
- Employees, self-employed, students - Reimbursement (a) 12 : : : : : : : : : : : : 

26 . Laboratory tests and other examinations 
- Employees, self-employed, students - Direct provision 

of laboratory tests 13 9569 ll111 12647 14108 15928 23079 31913 40164 49214 59947 72158 82930 
- Employees, self-employed, students- Direct provision 
of radiological examinations 14 9755 11531 13201 15110 17248 20341 24424 28518 32893 38269 44346 50967 

27 . Prevention 
- Employees, self-employed, students - Direct provision 15 1858 2065 2294 2549 2832 3115 3427 3770 4147 4561 5017 5766 

28 . Other benefits in kind 
- Employees, self employed. students - Reimbursement of 
expenditure on transport for siclc persons 16 2816 2931 4522 3247 3099 4036 4877 5592 6277 6575 5511 6842 

- Employees, self employed, students Direct provision of 
transport for sick persons 17 1527 2382 1955 3662 5862 6440 7023 

~~-

_!13L~-_R682.___~_12196 ~ ~ 14096 -~ ~ 18075~ 
~·------- -- ------- ----- -~ -~ 

- ~ - ~ -
--- - --· --



GS GT T fonDa• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

- Pensioners in the social security systems -
Direct provisionof hydrotherapy 18 - - - - - - - - - 269 711 994 

29 . Brealcdowns not available by type of benefit 
-Judges, officials (central and local government) military 

personnel officials - Reimbursement of health care which 
cannot be broken down by type 19 1 3 60 16 16 67 4 7 15 8 14 6 

- Employees - Direct provision of health care non detachable 
by types 20 675 772 898 1023 995 992 1254 1468 1888 2072 2262 2316 

- Members of liberal professions Direct provision of health care 
which cannot be broken down by type 21 180 190 200 211 224 238 251 264 278 297 462 550 

- Judges, officials (central and local government), military 
personnel Direct provision of health care which 
cannot be broken down by type 22 34354 37675 42466 47609 51754 58389 63180 73167 80955 89215 105293 135571 

2 SUPPLEMENTARY SCHEMES 22266 25178 29116 32227 34633 37260 42308 50534 58097 64500 78761 86981 

10 Pnstations tn esp~ces 12950 15071 18207 20429 21965 23596 27461 31948 38311 47447 57658 63802 
11 Cash benefits 

A. By the employer -
B. By social security institution -

12 . Sickness allowance 
A. By the employer 

- Judges, civil servants, military personnel- Allowance paid 
by the employer in cases of temporary incapacity for 
work (voluntary) 24 12652 14679 1mo 20075 21475 23023 26554 30923 36803 45225 54740 59770 

B. By social security institution 
- Judges, civil servants, military personnel- Allowance paid 

by social security during temporary incapacity for 
work (compulsory) 23 298 392 437 354 490 573 901 1025 1508 2222 2918 4032 

13 . Other cash benefits -
20 Benefits in kind 9316 10107 10909 11798 12668 13664 14847 18586 19786 17053 21103 23179 

21 . In-patient care 
22 . Out patient care 
23 . Pharmaceutical products 
24 . Dental care 

25 . Medical prostheses 
26 . Laboratory tests and other examinations 
27 . Prevention 
28 . Other benefits in kind 
29 . Brealcdowns not available 

- Employees and self employed - Direct provision of health care 
which cannot be broken down by type (voluntary) 25 9316 10107 10909 11798 12668 13664 14847 18586 19786 17053 21103 23179 



GS GT T forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

3 MEANS TESTED SCHEMES 32328 44438 51917 60301 80461 89668 93174 98499 111181 124997 139807 153826 

10 Cash benefits 0 0 0 0 0 0 0 0 0 0 0 0 
11 . Continued payment of wage or salary -

A. By the employer -
B. By social security institution 

12 . Sickness allowance 
A. By the employer -
B. By social security institution -

13 . Other cash benefits -
20 Benefits in kind 32328 44438 51917 60301 80461 89668 93174 98499 111181 124997 139807 153826 

21 . In-patient care 
22 . Out patient care 
23 . Pharmaceutical products 
24 . Dental care 
25 . Medical prostheses 
26 . Laboratory tests and other examinations 
27 . Prevention 
28 . Other benefits in kind 
29 . Breakdowns not available by type of benefit 

- All residents - Direct provision of health care 
which cannot be broken down by type 26 32328 44438 51917 60301 80461 89668 93174 98499 111181 124997 139807 153826 

TOTAL SICKNESS 710056 823771 947821 1051365 1164996 1302039 1467260 1666380 1910693 2203327 2561507 2967937 



SICKNESS France benefits in Mio FF 

GS Gl T forma' 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

1 BASIC SCHEMES : 188199 221724 246229 278536 294860 319141 326720 346602 379907 407920 431389 

10 Cash benefits : 19322 22168 23784 24953 26558 27288 25943 26343 28188 30331 32433 
11 . Continued payment of wage or salary • A. By employer 

- Short term Continued payment of wage or salary : : : : : : : : : : : : : 
B. By social security institution -

12 . Daily allowances 
A. By employer 

- Officials, employees of the post - Daily sickness 1 5448 6378 7072 7403 7910 8221 6330 8163 8748 9069 9381 
allowances (long term) 

B. By social security institution 
- Agricultural employees and farmers - Daily allowances (a) 2 : 13452 15357 16274 17187 18232 18633 19106 17777 19013 20819 22599 

13 . Other cash benefits 
- Employees, military personnel, miners, RA TP staff- 3 : 422 433 438 363 416 434 507 403 427 443 453 

Social security fund assistance 

20 Benefits in kind : 168877 199556 222445 253583 268302 291853 300777 320259 351719 377589 398956 
21 . In-patient care 

- Employees and similar, persons in receipt of private 
income or pensions, self employed - Health care (b,c) 4 : 98264 117446 129222 149138 151842 163957 172557 179745 196189 211043 221381 

22 . Out patient care 
- Employees and similar, persons in receipt of private 

income or pensions, self employed - Health care (b,d) 4 : 25866 29786 35224 39065 42407 46538 48026 53192 58013 63018 67434 
23 . Pharmaceutical products 

-Employees and similar, persons in receipt of private 
income or pensions, self employed - Health care (b) 4 : 26136 30542 32843 36502 41759 45834 43515 47651 54497 57358 61205 

24 . Dental care 
- Employees and similar, persons in receipt of private 

income or pensions, self employed - Health care (b) 4 : 7243 8399 9407 10292 11024 11758 11939 12617 13009 13207 13623 
25 . Medical prostheses 

- Employees and similar, persons in receipt of private 
income or pensions, self employed - Health care (b) 4 : 1671 1935 2135 2789 2977 3268 3398 3522 4219 5283 6070 

26 . Laboratory tests and other examinations 
- Employees and similar, persons in receipt of private 

income or pensions, self employed - Health care (b) 4 : 4288 4988 5804 6617 7403 8188 8511 9639 10899 10943 11699 
27 . Prevention 
28 . Other benefits in kind (b) : : 861 958 1001 1014 1100 1255 1083 1121 1055 1132 1251 

- Employees and similar, persons in receipt of private 
income or pensions, self employed - Health care (b,f) 4 : 4548 5502 6809 8166 9790 11055 11748 12772 13838 15605 16293 

29 . Data which cannot be broken down by type of benefit -



N 
00 

GS 

2 

GT 

10 

20 

T 

11 

12 

13 

21 

22 

23 

24 

25 

26 

27 

28 

29 

fonDa• 

SUPPLEMENTARY SCHEMES 

Cash benefits 
. Continued payment of wage or salary 

A. By employer -
B. By social security institution -

. Daily allowances 
A. By employer 

- Employees in certain enterprises - Supplementary 
payment to maintain full earnings 5 

B. By social security institution 
- Employed and self employed - Daily allowances (a) 6 

. Other cash benefits 
- Employees - Other cash benefits 7 

Benefits in kind 
. In-patient care 

- Supplementary benefits and non statutory sickness 
benefits (g) 8 

. Out patient care 
- Supplementary benefits and non statutory sickness 

benefits (g) 8 
. Pharmaceutical products 

- Supplementary benefits and non statutory sickness 
benefits (g) 8 

. Dental care 
- Supplementary benefits and non statutory sickness 

benefits (g) 8 
. Medical prostheses 

- Supplementary benefits and non statutory sickness 
benefits (g) 8 

. Laboratory tests and other examinations 
- Supplementary benefits and non statutory sickness 

benefits (g) 8 
. Prevention 

- Supplementary benefits and non statutory sickness 
benefits (g) 8 

. Other benefits in kind 
- Supplementary benefits and non statutory sickness 

benefits (g) 8 
. Data which caonot be broken down by type of benefit -

1980 1981 1982 1983 

: 10552 12362 14338 

: 1007 1282 1402 

: : : : 

: 1007 1205 1317 

: 0 77 85 

: 9545 11080 12936 

: 1606 1887 2245 

: 2747 3133 3359 

: 3036 3528 4268 

: 1241 1412 1796 

: 368 441 494 

: 483 565 662 

: 0 0 0 

: 64 114 112 

1984 1985 1986 1987 1988 1989 1990 1991 

16598 21444 26100 29541 34447 36909 37321 40421 

1611 1765 1985 2128 2565 2715 2175 2431 

: : : : : : : : 

1511 1647 1841 1965 2378 2514 1974 2208 

100 118 144 163 187 201 201 223 

14987 19679 24115 27413 31882 34194 35146 37990 

2471 3703 4227 4406 4772 5018 5096 5425 

3850 5019 6320 6904 8146 8781 9070 9712 

5031 6963 8058 9859 11854 12439 12722 13279 

2134 2231 2939 3289 3637 3993 4182 4521 

581 781 1012 1167 1374 1606 1792 2543 

752 792 1262 1392 1671 1898 1827 1981 

0 0 0 0 0 0 0 0 

168 190 297 396 428 459 457 529 



GS GT T fonnn• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

2 SUPPLEMENTARY SCHEMES 6953 8259 10653 125.00 138.91 152.34 168.31 20159 217.41 147.72 160.01 172.86 

10 Cash benefits 42.00 44.00 47.00 49.00 52.00 55.00 58.00 60.00 62.00 : : : 
II . Continued payment of wage or salary 

A. By the employer 
- Employees of private enterprises - earnings maintenance (n) 19 42.00 44.00 47.00 49.00 52.00 55.00 58.00 60.00 62.00 : : : 

B. By social security institution -
12 . Sickness allowance 

A. By the employer -
- Employees of private enterprises - earnings maintenance (o) 19 : : : : : : : : : : : : 

B. By social security institution -
13 . Other cash benefits -

20 Benefits in kind 2153 3859 . 5953 76.00 86.91 97.34 110.31 14159 155.41 147.72 160.01 172.86 
21 . In-patient care 

-Voluntary Health Insurance (p) 20 27.53 38.59 59.53 76.00 86.91 97.34 110.31 141.59 155.41 147.72 160.01 172.86 
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -



GS !m T forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

3 MEANS-TESTED WELFARE SCHEMES 67.76 84.50 107.11 104.72 112.43 125.96 138.10 144.09 151.45 178.78 180.75 201.19 

10 Cash benefits 0.56 0.70 0.87 0.40 0.44 0.47 0.50 0.55 0.55 0.57 0.61 0.66 
11 . Continued payment of wage or salary 

A. By the employer -
B. By social security institution -

12 . Sickness allowance 
A. By the employer -
B. By social security institution 

- Infectious disease allowance 21 0.56 0.70 0.87 0.40 0.44 0.47 0.50 0.55 0.55 0.57 0.61 0.66 
13 . Other cash benefits 

20 Benefits in lcind 67.20 83.80 106.25 104.32 111.98 125.49 137.60 143.54 150.90 178.21 180.14 200.53 
21 . In-patient care 

- Services in public hospitals 6 : : : : : : : : : : : : 
22 . Out patient care 

- Medical card holders - General Practitioner Services 22 28.40 36.80 48.19 42.06 42.89 51.65 58.48 61.98 62.41 76.47 69.19 83.66 
23 . Phannaceutical products 

- Medical card holders - Medicines 23 27.60 35.00 43.81 46.54 52.71 56.70 61.42 63.42 70.79 83.54 88.86 93.03 
24 . Dental care : 
25 . Medical prostheses : 
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available 

- Medical card holders - Dental, aural and ophthalmic services 23 11.20 12.00 14.25 15.72 16.38 17.14 17.70 18.14 17.70 18.21 22.09 23.84 

TOTAL SICKNESS 710.39 843.40 977.99 1058.88 1134.55 1236.99 1308.36 1318.91 1313.28 1305.11 1345.58 1486.87 



SICKNESS Italy Benefits in Mrd LIT 

GS lm T Forma" 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

1 BASIC SCHEMES 17224 ; 21851 26807 31701 34198 38650 41788 49761 56364 60892 72818 81416 

10 Cash benefits 1200 2115 2407 2765 1960 2109 2325 2536 2360 2460 2995 2794 
11 . Cqntinued payment of wage or salary 

A. By the employer 

- Civil servants - Daily benefit 1 : : : : : : : : : : : : 
- Non-industrial workers - Continued payment of wage or salary : : : : : : : : : : : : : 

B. By social security institution -
12 . Siclcness allowance 

A. By the employer 
- Manual workers - Daily benefit 

B. By social security institution 

- Employees - Daily benefit 2 : : : : : : : : : : : : 
13 . Other cash benefits 

- Manual workers - Tuberculosis insurance 3 : : : : : : : : : : : : 
14 . Breakdowns not available 1+2+3 1200 2115 2407 2765 1960 2109 2325 2536 2360 2460 2995 2794 

20 Benejils in J:ind (a) 16024 19736 24400 28936 32238 36541 39463 47225 54004 58432 69823 78622 
21 . In-patient care 

- Whole population- National Health Service (USL) 4 8455 10138 11720 13859 15362 16979 18553 21296 24023 26136 31077 35883 
- Whole population - University hospital treatment 5 (b) 412 626 749 898 956 1045 1239 1345 1493 1765 2159 
- Approved private clinics 4 940 1297 1566 1858 2062 2375 2631 3145 3473 3935 4575 5236 

22 . Out patient care 
- Whole population - National Health Service (USL) 4 2413 2641 3749 4489 4904 5336 5599 7239 9000 9259 11019 11261 

23 . Pharmaceutical products 
- Whole population - National Health Service (USL) 4 2619 3122 4308 5138 5558 6937 7183 8999 10014 10952 12934 13577 

24 . Dental care 
- Whole population - National Health Service (USL) 4 : : : : : : : : : : : : 

25 . Medical prostheses 
- Whole population - National Health Service (USL) (c) 4 283 287 411 478 600 723 860 1026 1358 1513 2156 3184 

26 . Laboratory tests and other examinations 
- Whole population - National Health Service (USL) 4 : : : : : : : : : : : : 

27 . Prevention 
- Whole population - National Health Service (USL) (d) 4 710 1010 llll 1291 1565 1690 1827 2159 2408 2634 3217 3760 

28 . Other benefits in kind 
- Whole population - National Health Service (USL) 4 604 829 909 1074 1289 1545 1765 2122 2383 2510 3080 3562 

29 . Breakdowns not available 



GS [([I T Formrf' 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

2 SUPPLEMENTARYSCHEMrnS 0 0 0 0 0 0 0 0 0 0 0 0 

10 Prestations en esp~ces - - - - - - - - - - - -
11 Cash benefits 

A. By the employer -
B. By social security institution -

. Sickness allowance 
A. By the employer -
B. By social security institution -

13 . Other cash benefits -
20 Benejils in kind - - - - - - - - - - - -

21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -

3 MEANS-TESTED SCHEMrnS 84 85 86 86 87 85 88 91 94 99 103 110 

10 Cash bene/ill 84 85 86 86 87 85 88 91 94 99 103 110 
11 . Continued payment of wage or salary 

A. By the employer -
B. By social security institution -

12 . Sickness allowance 
A. By the employer -
B. By social security institution -

13 . Other cash benefits 
-Whole population- Welfare payments 6 84 85 86 86 87 85 88 91 94 99 103 110 

20 Benejils in kind - - - - - - - - - - - -
21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -

TOTAL SICKNESS 17308 21936 26893 31787 34285 38735 41876 49852 56458 60991 72921 81526 
-- ---~---~ --- ~-- -- -- --



SICKNESS Luxembourg Benefits in Mio LFR 

GS Gt T form n• 1980 1981 1982 1983 1984 198S 1986 1987 1988 1989 1990 1991 

1 BASIC SCHEMES 6907 8360 9245 9595 10592 11395 12574 13827 14908 16678 18158 19716 

10 Cash benefiJs 1235 1363 1445 1456 1585 1774 1898 2088 2146 2356 2583 2814 
II . Continued payment of wage or salary 

A. By employer 
- Private sector employees during first 3 months : : : : : : : : : : : : 
- Officials and statutory employees : : : : : : : : : : : : 

B. By social security institution 
- Private sector employees - Siclcness allowance in cash I 

• Manual workers II99 1324 1394 1405 1530 1709 1837 2009 2062 2245 2439 2660 
• Employees 31.3 35 46.1 45.7 47.9 59 55.1 70.5 73.9 99 127.3 133.9 

12 . Daily allowances 
A. By employer -
B. By social security institution 

- Self-employed - Siclcness benefit in cash 2 4 4 5 5 7 6 5 9 10 12 17 20 
- Employees - Sickness benefit when admitted to hospital (a) 3 : : : : - - - - - - - -
- Dependants of employees or self employed - Household (a) 4 : : : : - - - - - - - -

allowance when admitted to hospital 
13 . Other cash benefits . 

20 B enejiJs in kind (b) 5673 6998 7800 8139 9007 9621 10676 11739 12762 14322 15575 16902 
21 . In-patient care 

- Insured persons and dependants in all siclcness funds - Pension 5 1557 1732 2003 2090 2250 2268 2497 2849 2920 3097 3340 3587 
- Insured persons and dependants in all siclcness funds - Aat rate 6 240 242 266 358 394 422 479 508 535 597 731 810 

payments for surgery and anaesthetics 
22 . Out patient care 

- Insured persons and dependants in all siclcness funds - 7 1499 1652 18II 1828 1956 2157 2333 2505 2716 3037 3238 3563 
Consultations and home calls 

23 . Pharmaceutical products 
- Insured persons and dependants in all siclcness funds 8 II21 1236 1360 1383 1546 1736 1925 2154 2384 2684 2865 3055 . 

24 . Dental care 
- Insured persons and dependants in all siclcness funds - 9 299 349 365 366 394 438 453 493 531 562 592 630 

Medical dental care 
- Insured persons and dependants in all siclcness funds - 10 221 253 270 258 272 296 313 335 364 404 415 457 

Dental prostheses 
25 . Medical prostheses 

- Insured persons and dependants in all siclcness funds - II 29 103 104 102 II4 140 152 161 178 250 256 257 
Spectacles and visual aids 

- Insured persnns and dependants in all siclcness funds - (c) 12 : : : : : : : : : : : : 
Other prostheses 

26 . Laboratory tests and other examinations 
- Insured persons and dependants in all siclcness funds - 13 139 508 585 666 766 883 1005 II 54 1307 1507 1702 1806 

Analyses and laboratory tests 
- Insured persons and dependants in all siclcness funds - 14 182 208 237 238 268 288 327 379 457 539 609 647 

Radiological examinations and treabnent and 
elcctricaVphysical treannent 

27 . Prevention 
- Residents - Preventive medicine 15 243 285 304 318 404 308 417 244 250 324 347 483 



GS ~ T Forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

28 . Other benefits in kind 
- Insured persons and dependants in all sickness funds - 16 21 24 28 28 32 37 43 52 65 81 98 115 

Travel and transport costs 
- Insured persons and dependants in all sickness funds - 17 17 76 77 69 83 89 98 106 123 206 261 257 

Convalescence, courses of treatment and other 
- Insured persons and dependants in all sickness funds - 18 22 54 67 55 72 63 67 86 121 122 123 127 

Drip-feeds 
- Insured persons and dependants in all sickness funds - 19 40 139 142 160 184 208 257 323 351 413 460 482 

Paramedical services 
- Engaged couples - Medical examination before marriage 20 5 6 5 10 12 12 14 14 15 16 16 16 
- Other therapeutic treatments, renal dialysis and other treatments : 38 131 176 210 260 276 296 376 445 483 522 610 

29 . Data which cannot be broken down 

2 SUPPLEMENTARY SCHEMES : : : : : : : : : : : : 

10 Cash benefits - - - - - - - - - - - -
11 . Continued payment of wage or salary 

A. By employer -
B. By social security institution -

12 . Daily allowances 
A. By employer -
B. By social security institution -

13 . Other benefits in kind -
20 Benefits in kind : : : : : : : : : : : : 

21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind 

- Voluntary insurance - Supplementary benefits in kind (d) 21 : : : : : : : : : : : : 
29 . Data which cannot be broken down 

·- -------~---- ----~ -----~- ---
~ ~ ~ -- --

-- ~ ~ --~- - - ------- _____ ____:_____:_:___~ __ _:_:_~-------=--=-=____:_____:____:_____:______:____:::__ _______________ -~- --- - -



GS G1 T Form •• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

3 MEANS-TESTED ASSISTANCE : : : : : : : : : : : : 

10 Cash benejiJs . . . . . . . . . . . . 
11 . Continued payment of wage or salary 

A. By employer . 
B. By social security institution . 

12 . Daily allowances 
A. By employer . 
B. By social security institution . 

13 . Other benefits in kind . 
20 BenefiJs in Teind : : : : : 0 I . . . . . 

21 . In-patient care . 
22 . Out patient care . 
23 . Pharmaceutical products . 
24 . Dental care . 
25 . Medical prostheses . 
26 . Laboratory tests and other examinations . 
27 . Prevention . 
28 . Other benefits in kind 

- Recipients of a solidarity pension • Health care (e) 22 : : : : : 0 I . . . . . 
29 . Data which cannot be broken down 

TOTAL SICKNESS 6907 8360 9245 9595 10592 11395 12574 13827 14908 16678 18158 19716 



w 
00 SICKNESS The Netherlands 

GS G1 T 

1 BASIC SCHEMES 

10 Cash benefits 

11 . Continued payment of wage or salary 
A. By the employer 

- Civil servants (and searchers) - Continued 
payment of wage or salary (DSO) 

B. By social security institution 
12 . Sickness allowance 

A. By the employer 
- Civil servants - Continued payment of wage or salary (DSO) 
- Employees - Sickness Supplement (ZW) 

B. By social security institution 
- Employees - Sickness Benefit (ZW) 

13 . Other cash benefits 
- Civil servants - Reimbursement of contributions (IRZA) 

- Other direct payments (ZVO etc.) 

20 Benefits in lind 
21 . In-patient care 

- Employees - Compulsory Health Insurance ('lFW vp + 
ZFW-b + Goodwillfonds) 

- Local civil servants (IZRIIZA) 

- Policemen (DGVP) 
- Whole population -Exceptional sickness expenses (A WBZ) 

22 . Out patient care 
- Employees - Compulsory Health Insurance (ZFW) 

- Local civil servants (IZRIIZA) 
- Policemen (DGVP) 
- Whole population - Exceptional sickness expenses (A WBZ) 

23 . Pharmaceutical products 
- Employees (ZFW) 

- Local civil servants (IZRIIZA) 
- Policemen (DGVP) 
-Whole population - Exceptional sickness expenses (A WBZ) 

24 . Dental care 
- Employees (ZFW) 

- Local civil servants (IZRIIZA) 

- Policemen (DGVP) 
- Whole population - Exceptional sickness expenses (A WBZ) 

25 . Medical prostheses 
- Employees (ZFW) 

- Local civil servants (IZRIIZA) 

- Policemen (DGVP) 
- Whole population - Exceptional sickness expenses (A WBZ) 

Forma' 

(a) 1 

-

(b) 1 
2 

2 

3 
: 

(c) 

(d,e) 4,5 

(f) 6, 7 
(g) 8 
(h) 9 

(i,e) 4,5 
(j) 6,7 

8 
(k) 9 

(e) 4,5 
0) 6, 7 
(I) 8 

9 

(e) 4,5 
6,7 

8 
9 

(e) 4,5 
6,7 

8 
9 

Benefits in Mio HFL 

1980 1981 1982 1983 

23034.6 23680.3 24656.1 24564.3 

11760.3 11470.2 11401.4 10831.2 

3931.9 3830.1 38TI.7 3417.7 

: : : : 
706.7 694.2 670.9 673.9 

6095.3 5811.4 5717.8 5561.5 

792.5 857.5 825.2 866.0 
233.9 277.0 309.8 312.1 

11274.3 12210.1 13254.7 13733.1 

4704.1 5106.1 5560.0 5806.9 

348.5 374.8 404.2 415.1 
55.6 61.6 67.0 70.7 

145.7 147.4 150.0 147.8 

2959.6 3156.5 3356.1 3560.9 
204.6 223.8 239.1 246.9 
48.2 50.3 53.7 56.7 

646.3 844.5 800.5 872.9 

1229.7 1319.1 1459.9 1379.8 
TI.3 84.0 91.3 98.3 
13.8 14.8 16.4 17.7 
0.0 0.0 0.0 0.0 

512.9 582.3 622.9 603.4 
92.3 102.5 109.6 109.3 
15.4 16.5 18.3 18.9 
0.0 0.0 0.0 0.0 

113.8 131.4 147.2 154.1 
2l.l 22.1 24.1 25.3 

1.8 2.0 2.8 2.9 
: : : 

----------- .. - ----·-

1984 1985 1986 1987 1988 1989 1990 1991 

24576.4 25774.0 27033.9 28413.2 29569.7 30639.7 34737.7 36012.6 

10767.1 10773.9 11269.7 11487.0 12148.2 13058.9 15820.4 15023.2 

3335.9 3175.0 3096.9 3038.9 3004.1 2984.1 3957.9 3069.5 

: : : : : : : : 
675.6 856.5 881.6 873.9 1077.3 1388.7 1443.5 1581.5 

5576.7 5504.8 5951.0 6174.4 6590.5 7174.4 8895.2 8888.8 

843.4 898.0 917.7 984.7 1034.0 1041.7 1127.0 1162.9 
335.5 339.6 422.5 415.1 442.3 470.0 396.8 320.5 

13809.3 15000.1 15764.2 16926.2 174215 17580.8 18917.3 20989.4 

5527.3 6593.0 6623.0 6708.8 6862.5 6215.9 6266.3 6982.5 

422.1 435.3 434.5 451.4 490.9 420.3 424.1 474.6 
88.0 87.6 68.2 69.4 69.5 67.4 69.0 73.8 

140.0 141.3 139.8 147.2 159.4 160.1 162.7 183.3 

3527.6 3711.4 4293.9 4469.7 4458.6 4438.8 4824.0 5281.8 
260.0 246.7 258.3 270.0 297.7 326.7 326.2 353.3 
57.2 56.9 58.5 60.5 65.3 68.6 71.4 76.3 

903.1 931.7 1046.2 1107.6 1157.5 1188.7 1247.6 1375.0 

1528.3 1556.7 1987.7 2121.4 2223.0 2315.3 2743.5 2988.8 
107.4 116.5 127.0 137.8 128.5 144.4 151.4 161.0 

18.9 20.3 21.9 23.7 24.4 25.0 28.4 28.2 
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 

695.5 633.2 753.0 738.4 725.4 713.8 760.3 837.9 
104.8 101.7 103.9 104.8 103.0 116.1 128.8 135.2 

18.1 16.4 16.5 16.6 17.6 17.6 19.3 20.9 
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 

162.0 172.7 218.1 243.5 312.7 : : : 
28.0 27.7 35.2 37.2 34.8 23.0 22.7 23.0 

3.0 3.4 3.7 3.9 4.3 1.4 1.6 2.7 
0 0 . 519 . .0. -~26.0 . 7ll0.5 . --- ___ . ----· ---- -------- ---- ---- .. 

. 



GS G1 T Forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

26 . Laboratory tests and other examinations 
- Employees (ZFW) (e) 4,5 : : : : : : : : : : : : 
- Local civil servants (IZRIIZA) 6, 7 : : : : : : : : : : : : 
- Policemen (DGVP) 8 : : : : : : : : : : : : 
- Whole population - Exceptional sickness expenses (A WBZ) 9 : : : : : : : : : : : : 

~ 

27 . Prevention 
- Employees (ZFW) (e) 4,5 : : : : : : : : : : : : 
- Local civil servants (IZRIIZA) 6, 7 : : : : : : : : : : : : 
- Policemen (DGVP) 8 : : : : : : : : : : : : 
- Whole population- Exceptional sickness expenses (A WBZ) 9 : : : : : : : : : : : : 

28 . Othci- benefits in kind 
- Employees (ZFW) (e,m 4,5 5.4 17.7 4.6 23.4 48.0 5.8 -603.7 1.4 54.6 60.6 25.0 72.2 
- Local civil servants (IZRIIZA) (n) 6, 7 3.1 7.3 11.5 5.1 7.6 4.8 4.0 6.0 1.8 3.2 3.3 3.4 
- Policemen (DGVP) (o) 8 -0.9 0.8 -0.7 -0.9 -0.6 -0.7 -0.8 -1.6 -1.7 -7.4 -1.4 -8.5 
- Whole population - Exceptional sickness expenses (A WBZ) (p) 9 76.0 -55.4 116.2 117.3 163.0 137.7 175.3 208.5 231.7 761.3 1017.1 1223.5 

29 . Breakdowns not available 

Total by agency for benefits in ldnd 

- Employees - Compulsory Health lnsurruu:e (ZFW) 4,5 9525.5 10313.1 11150.7 11528.5 11488.7 12672.8 13272.0 14283.2 14636.8 13744.4 14619.1 16163.2 
-Local civil servants (IZRIIZA) 6, 7 746.9 814.5 879.8 900.6 929.9 932.7 962.9 1007.2 1056.7 1033.7 1056.5 1150.5 
- Policl!men (DGVP) 8 133.9 146.0 157.5 166.0 184.6 183.9 168.0 172.5 179.4 172.6 188.3 193.4 
- Whole population - Exceptioltlll :sickness expenses (A WBZ) 9 868.0 936.5 1066.7 1138.0 1206.1 1210.7 1361.3 1463.3 1548.6 2630./ 3053.4 3482.3 

2 SUPPLEMENTARY SCHEMES 3770.1 3934.3 4146.1 4197.9 4055.3 4145.9 2625.9 2040.0 2040.8 2045.7 2047.9 2054.3 

10 Cash benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0 4.8 5.8 5.8 7.8 8.3 
11 . Continued payment of wage or salary 

A. By the employer -
B. By social security institution -

12 . Sickness allowance 
A. By the employer -
B. By social security institution -

13 . Other cash benefits -
- Supplementary benefits act (lW) 0.0 0.0 0.0 0.0 0.0 0.0 0.0 4.8 5.8 5.8 7.8 8.3 

20 Benefits in kind 3770.1 3934.3 4146.1 4197.9 4055.3 4145.9 2625.9 2035.2 2035.0 2039.9 2040.1 2046.0 
21 . In-patient care 

- Voluntary and supplementary Health insurance (e) 10 883.9 986.3 1109.5 1146.4 1071.2 1128.3 321.3 - - - - -
(ZFW vr + ZFW av, vrijw.) 

22 . Out patient care 
- Voluntary and supplementary Health insurance 

(ZFW vr + ZFW av, vrijw.) (e) 10 512.8 551.9 590.5 618.4 577.8 606.9 173.3 2.1 - - - -
23 . Pharmaceutical products 

- Voluntary and supplementary Health insurance 
(ZFW vr + ZFW av, vrijw.) (e) 10 187.7 200.1 222.8 214.3 200.2 211.0 60.0 - - - - -

24 . Dental care 
- Voluntary and supplementary Health insurance 

(ZFW vr + ZFW av, vrijw.) (e) 10 129.8 148.1 174.9 176.3 165.7 158.6 59.1 30.2 27.0 22.0 27.1 25.8 



GS GI T forma' 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

25 . Medical prostheses 
- Voluntary and supplementary Health insurance 

(ZFW vr + ZFW av, vrijw.) (e) 10 37.2 33.4 38.0 31.3 37.2 38.0 13.8 5.5 5.3 6.8 5.8 8.8 

26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind 

- Voluntary and supplementary Health insurance (e) 10 38.7 33.5 28.4 28.2 19.2 18.1 11.8 10.4 14.7 22.1 17.2 20.4 
(ZFW vr + ZFW av, vrijw.) 

29 . Breakdowns not available 
- Special health insurance for aged people (e) 11 : : : : : : : - - - - -

3 MEANS TESTED SCHEMES - - - - - - - - - - - -
10 Cash benefits - - - - - - - - - - - -

11 . Continued payment of wage or salary 
A. By the employer -
B. By social security institution -

12 . Sickness allowance 
A. By the emtJloyer -
B. By social security institution -

13 . Other cash benefits -
20 Benefits in lcind - - - - - - - - - - - -

21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -

TOTAL SICKNESS 26804.7 27614.6 28802.2 28762.2 28631.7 29919.9 29659.8 30453.2 31610.5 32685.4 36785.6 38066.9 

~ ,~~ ~~~-----~---_ --======== 



SICKNESS Portugal Benefits in Mio ESC 

GS G1 T fonDa• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

1 BASIC SCHEMES 47758 64365 74382 105384 131054 174175 207580 236953 288269 323871 393514 495690 

10 Cash benefits 7940 10581 12256 14625 17812 20368 24277 31131 38485 45511 56484 69028 
11 . Continued payment of wage or salary 

A. By the employer 
- Bank employees - Continued payment of wage or salary 1 58.6 102.6 128.7 173.8 191.9 263.0 317.0 476.3 600.0 685.2 781.1 859.2 
- Employees of Directorate General for Public Accounts 

(DGCP) - Recovery of lost earnings 2 : : : : : : : : : 1.1 1.0 2.2 
- Civilian or military employees in public service -

Compensation for loss of earnings through sickness 3 1.5 2.1 2.3 2.4 2.3 2.5 2.9 2.9 3.6 2.5 1.1 1.6 
B. By social security institution -

12 . Sickness allowance 
A. By the employer -
B. By social security institution 

-Employees and self-employed (IGFSS) 4 6944.7 8908.5 10568.1 13046.0 16349.5 18954.2 22419.3 30632.0 37870.6 44811.2 55682.1 68142.5 
- Employees of Social Security Institutions (IGFSS) 5 103.5 135.5 152.7 48.1 21.9 21.0 20.6 20.2 10.8 10.4 14.6 18.8 
- Farm workers (IGFSS) 6 831.9 1432.4 1404.1 1354.9 1246.4 1127.6 1517.1 (a) (a) (a) (a) (a) 
-Maritime manual workers (Voluntary health scheme) (IGFSS) 7 - - - - - - - - - 0.3 3.7 3.4 

13 . Other cash benefits -
20 Benefits in 1cind 39818 53784 62126 90758 113242 153807 183303 205822 249784 278360 337030 426662 

21 . In-patient care 
- Resident and non-resident population 8 21145.6 26227.4 30081.7 51106.6 64678.8 85064.6 99007.9 103363.6 132921.9 155676.6 194088.5 250930.6 
- Civil servants (ADSE) 9 152.7 230.9 254.0 236.0 21Q.9 285.3 233.1 266.3 337.2 358.7 485.1 637.4 
- Bank employees (b) 10 20.2 27.1 46.4 151.8 199.2 220.8 116.9 261.5 294.3 268.1 341.4 455.7 
- Employees of public enterprises 11 - - - 249.5 310.6 388.2 396.1 457.2 556.5 961.4 979.5 1279.8 
-Members of armed forces (SSFA) 12 0.5 1.5 1.2 2.1 3.3 2.8 7.1 6.8 7.5 1.7 1.9 2.6 

22 . Out patient care 
- Resident and non-resident population 8 1119.1 1264.0 1390.1 1537.2 1357.0 1764.3 1616.3 2250.6 2294.1 4934.1 7573.9 10093.4 
- Employees of the National Emergency Institute 13 - - - 0.3 0.4 0.5 1.0 2.3 1.0 1.5 2.2 3.0 
- Employees of the Employment and Vocational Training Institute 14 16.6 15.1 17.1 14.2 16.1 19.5 32.2 35.4 38.4 41.3 44.8 81.7 
- Central Government civil servants (ADSE) 15 365.1 480.4 646.4 748.2 1188.7 1700.0 2143.4 2516.8 2493.8 286Q.4 3339.3 3651.0 
- Members of armed forces (GF, GNR, PSP) 16 319.7 358.6 502.1 676.7 896.8 1132.3 1148.9 1467.0 1636.2 1884.2 2368.8 2955.1 
- Civil servants (ADSE) 9 496.4 782.0 n4.5 515.7 407.9 477.5 511.1 515.3 604.9 461.2 626.0 822.4 
- Bank employees (b) 10 84.1 103.7 148.4 245.4 304.0 402.3 559.9 717.3 846.7 1078.2 1319.6 1661.6 
- Employees of public enterprises 17 94.6 127.4 192.0 600.7 747.7 934.6 1518.9 1089.2 1228.0 1576.9 1600.0 1254.8 
- Employees of the National Civil Defence Service 18 0.0 0.0 0.0 0.0 0.0 0.0 0.6 1.0 0.9 0.8 1.1 1.3 
- Employees of insurance companies 19 2220.3 2704.3 3363.3 4254.8 5574.9 7109.8 8312.4 10261.5 10525.6 10797.8 11076.4 12184.1 
-Employees of Ministry of Finance (Provident Fund) 20 0.0 0.0 0.0 0.0 0.9 0.7 0.8 1.5 1.2 1.3 1.8 1.2 

23 . Pharmaceutical products 
- Resident and non-resident population 8 8170.3 11007.9 12221.0 14158.4 17772.6 23273.8 33520.1 42133.0 47519.3 51994.2 56469.1 68482.1 
- Central Government civil servants (ADSE) 15 52.8 55.5 65.5 111.5 129.5 243.1 186.6 185.1 117.7 138.3 162.0 178.8 
- Members of armed forces (GF, GNR, PSP) 16 408.7 484.0 656.8 944.8 1066.5 1605.5 2161.1 2931.1 2844.3 2296.9 2587.2 3224.5 
- Civil servants (ADSE) 9 1280.9 1686.4 2313.7 2883.5 2959.9 3680.4 5150.8 6339.6 6800.9 6214.5 8356.5 10979.3 
- Bank employees (b) 10 238.2 282.5 356.2 494.0 703.7 900.2 926.3 1090.0 1198.8 1122.4 1458.3 1772.5 
- Employees of public enterprises 21 96.1 121.8 146.7 234.7 291.9 364.1 591.3 755.1 890.2 1199.5 1221.5 1547.5 
-Members of armed forces (SSFA) 12 0.9 0.8 0.6 0.9 0.9 1.0 2.5 9.1 10.9 2.5 2.8 3.9 



GS lm T Forma' 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

24 . Dental care : 
25 . Medical prostheses 

- Resident and non resident population (Funchal hospital) 22 : : : : : : : : : : : 311.2 
- Members of armed forces (GF, GNR, PSP) 16 : : : : : : : : : 295.3 280.0 349.9 
- Bank employees (b) 10 : : : : : : : : : 246.0 320.2 408.4 
- Employees of public enterprises 23 : : : : : : : : : 166.2 167.9 182.3 

26 . Laboratory tests and other examinations 
- Resident and non-resident population 8 3006.0 6235.0 6623.0 8700.3 10768.0 18069.0 11169.6 18886.4 24024.2 19841.0 15657.7 19929.5 
- Members of armed forces (GF, GNR, PSP) 16 : : : : : : : : : 317.3 179.2 220.6 
- Civil servants (ADSE) 9 246.4 367.9 401.2 382.8 75G.4 1865.8 1425.0 1311.0 1645.0 1330.0 1784.0 2343.0 
- Bank employees (b) 10 148.2 199.1 276.2 321.5 446.8 546.1 593.0 605.3 691.1 502.8 645.5 816.8 
- Employees of public enterprises 24 36.4 52.8 73.1 132.5 163.1 199.7 185.3 236.4 288.4 440.3 447.9 515.5 
- Members of armed forces (SSFA) 12 11.9 1.5 7.0 13.1 17.0 15.8 37.8 33.5 45.9 10.6 12.2 16.4 

27 . Prevention 
- Consult of specialists prescribed by company doctor 25 : : : : : : : : : : : 7.0 

28 . Other benefits in kind 
- Residents and non-residents - Cost of special treatments 8 : : : : : : : : : : 8114.6 10535.7 
-Residents and non-residents- Various medical costs 8 : : : : : : : : : : 1180.5 2269.1 
- Residents and non residents - Ambulance service (INEM) 26 - - - 44.2 25.5 44.4 117.8 104.1 155.0 183.8 217.8 237.2 
- Centr.ll Government civil servants - Other benefits in kind 15 83.1 951.6 1560.0 1899.5 2163.2 3375.9 4251.3 5466.1 6336.5 7297.0 8576.4 9653.6 
- Members of armed forces (GR, GNR, PSP)- Ambulance services 16 0.5 1.5 1.2 24.7 37.9 49.4 8.0 37.9 569.1 32.7 43.7 38.0 
- Members of armed forces (GR, GNR, PSP) - Nursing services 16 - - - - - - - - 22.2 99.7 184.8 233.7 
- Civil servants (ADSE) - Medical consultations and special tests 9 - - - - - - 1269.6 2279.2 2535.1 3269.0 4397.3 5171.5 
- Employees of Social Security Institutions (IGFSS) - 27 2.8 7.2 6.2 12.7 48.0 69.2 100.5 205.6 250.8 307.5 560.2 464.5 

Medico-social services 
- Employees of public enterprises - Costs of nursing 28 : : : : : : : : : 130.3 134.6 132.3 
- Employees of public enterprises - Cost of ambulance service 29 : : : : : : : : : 13.5 15.2 13.7 
- Employees of public enterprises - Other benefits 30 : : : : : : : : : 4.5 2.7 2.1 

29 . Breakdowns not available -
2 SUPPLEMENTARY SCHEMES 28 28 26 45 51 66 79 88 77 195 514 656 

10 Cash benefits : : : : : : : : : : 297 396 
11 • Continued payment of wage or salary 

A. By the employer -
B. By social security institution -

12 . Sickness allowance 
A. By the employer -

- Employees of National Highways Authority - 31 : : : : : : : : : : 297.2 324.6 
Sickness benefit supplement 

- Cleaning and maintenance staff in banks - 32 : : : : : : : : : : : 71.0 
Sickness benefit supplement 

B. By social security institution -
13 . Other cash benefits -

-- . -



GS G1 T forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

20 Benefits in kind 28.3 21.1 25.7 45.4 50.9 65.8 78.5 88.3 71.2 194.8 217.1 260.0 
21 . In-patient care -
22 . Out patient care 

- Medical care for members of Mutual Aid associations (c) 33 28.3 27.7 25.7 45.4 50.9 65.8 78.5 88.3 77.2 194.8 217.1 260.0 
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available 

3 MEANS TESTED SCHEMES 88 161 153 360 369 433 511 642 786 1007 1112 1459 

10 Cash benefits - - - - - - - . . . . . 
11 . Continued payment of wage or salary 

A. By the employer . 
B. By social security institution -

12 . Sickness allowance 
A. By the employer . 
B. By social security institution -

13 . Other cash benefits -
20 Benefits in kind 88 161 153 360 369 433 511 642 786 1007 1112 1459 

21 . In-patient care -
- Indigent persons in the Lisbon district 34 - . - 189.9 235.9 230.9 283.2 301.0 398.4 561.1 563.0 410.6 

22 . Out patient care 
- Indigent persons in the Lisbon district 34 - . . 6.0 8.9 11.9 15.3 45.5 41.7 39.8 83.4 60.8 
• Medical care for members and non-members by Private 35 85.7 157.9 147.6 163.8 123.4 156.6 176.3 222.8 272.8 340.7 408.9 447.7 

Solidarity Institutes (IPSS) 
- Medical care by Portuguese Red Cross 36 2.7 3.0 5.1 0.0 0.0 0.0 0.0 0.0 0.0 0.7 5.0 7.2 

23 . Pharmaceutical products 
Indigent persons in the Lisbon district 34 - - - . - - - - - - - 456.7 

24 . Dental care 
25 . Medical prostheses 

• Persons in need in the Lisbon district 34 : : : : : : : : : : : 28.6 
26 . Laboratory tests and other examinations -
27 . Prevention . 
28 . Other benefits in kind 

- Medico-social subsidies for persons in need (IGFSS) 37 - - - - 0.8 33.6 35.7 72.4 73.5 64.2 51.4 45.1 
- Ambulance services for indigent persons in the Lisbon district 34 : : : : : : : : : : : 1.8 

29 . Breakdowns not available 

TOTAL SICKNESS 47875 64554 74561 105789 131474 174674 208169 237683 289133 325072 395140 497805 



SICKNESS United Kingdom Benefits in Mio UKL 

GS (J1 T {a) forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

1 BASIC SCHEMES 9171 10196 10926 11755 12588 13239 14814 15979 17985 18859 20892 24340 

10 Cash benefiJs 682 708 582 797 819 855 970 1069 1126 1227 1232 1029 
11 . Continued payment of wage or salary 

A. By employer -
B. By social security institution -

12 . Daily allowances 
A. By employer -
B. By social security institution 

- Employees - statutory sick pay (SSP) 1 - - - 518 527 565 779 865 924 981 970 721 
- Employees and self-employed - sickness benefit (SB) 2 682 708 582 279 292 290 191 204 202 246 262 308 

13 . Other cash benefits -
20 BenefiJs in kind 8489 9488 10344 10958 11769 12384 13844 14910 16859 17632 19660 23311 

21 . In-patient care 
- Whole population - hospital and community services 3 4119 4564 4879 5151 5469 5749 6520 6927 7849 8170 9012 11020 
- Military personnel- health services (b) 4 191 212 207 211 231 228 243 244 260 281 290 318 

22 . Out patient care 
- Whole population - hospital and community services 3 1538 1704 1823 1924 2043 2147 2435 2587 2931 3052 3366 4117 
- Whole population - family health services (c) 5 2220 2543 2933 3149 3463 3666 3974 4421 4988 5252 5915 6627 
- Military - health services (b) 4 : : : : : : : : : : : : 

23 . Pharmaceutical products 
- Whole population - family health services (c) 5 : : : : : : : : : : : : 

- Military - health services (b) 4 : : : : : : : : : : : : 

24 . Dental care 
- Whole population - hospital and community services 3 61 67 72 76 80 85 96 102 115 120 133 162 
- Whole population - family health services (c) 5 : : : : : : : : : : : : 

- Military- health services (b) 4 : : : : : : : : : : : : 

25 . Medical prostheses 
- Whole population - hospital and community services (c) 5 : : : : : : : : : : : : 

- Military- health services (b) 4 : : : : : : : : : : : : 

26 . Laboratory tests and other examinations 
- Whole population - family health services (c) 5 : : : : : : : : : : : : 

- Military - health services (b) 4 : : : : : : : : : : : : 

27 . Prevention 
- Whole population - family health services 3 139 154 165 174 185 194 221 234 265 276 305 373 
- Whole population - family health services (c) 5 : : : : : : : : : : : : 

- Military - health services (b) 4 : : : : : : : : : : : : 

28 . Other benefits in kind 
- Whole population - hospital and community services (d) 3 199 221 237 250 265 279 316 336 381 396 437 535 
- Child guidance 6 22 23 28 23 33 36 39 59 70 85 142 159 

29 . Breakdowns not available -
---



GS G1 T forma• 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

2 SUPPLEMENTARYSCHEMrnS 1680 2010 2043 2683 2848 3045 3533 3798 4026 4254 4482 4710 

10 Cash benefits 1680 2010 2043 2683 2848 3045 3533 3798 4026 4254 4482 4710 
11 . Continued payment of wage or salary 

A. By employer 
- Employees- Continued payment of wage or salary 7 1680 2010 2043 2683 2848 3045 3533 3798 4026 4254 4482 4710 

B. By social security institution -
12 . Sickness allowance 

A. By employer -
B. By social security institution -

13 . Other cash benefits -
20 Benefits in ldnd - - - - - - - - - - - -

21 . In-patient care -
22 . Out patient care -
23 . Pharmaceutical products -
24 . Dental care -
2S • Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available 

3 MEANS-TESTED SCHEMrnS 41 39 52 70 78 82 97 113 75 107 103 171 

10 Cash benefits 41 39 52 70 78 82 97 113 75 107 103 171 
11 . Continued payment of wage or salary 

A. By employer -
B. By social security institution -

12 . Sickness allowance 
A. By employer -
B. By social security institution 

- Whole population - income support (IS) 8 34 32 44 62 70 73 86 102 63 93 87 152 
13 . Other cash benefits 

Charitable payments by friendly societies in the case of illness 9 7 7 8 8 8 9 11 11 12 14 16 19 

20 Benefits in ldnd - - - - - - - - - - - -
21 . In-patient care -
22 . Out-patient care -
23 . Pharmaceutical products -
24 . Dental care -
25 . Medical prostheses -
26 . Laboratory tests and other examinations -
27 . Prevention -
28 . Other benefits in kind -
29 . Breakdowns not available -

TOTAL SICKNESS 10892 12245 13021 14508 15514 16366 18444 19890 22086 23220 25477 29221 



FOOTNOTES· TABLE OF SOCIAL PROTECTION EXPENDITURE UNDER THE SICKNESS FUNCTION 

BELGIUM 

(a) The figures for the proportion by the social security (IN AMI) are included with the 
allowances paid to employees by the IN AMI (Form 29). 
(b) Scheme abolished in 1987. 
(c) The figures also include the amounts by the IN AMI during the first four weeks of illness 
(cumulated with the guaranteed earnings for manual worlcers). In addition, before 1990, 
maternity benefit was taken into account in the figures. 
(d) In Belgium, invalids enjoy preferential rates of reimbursement for general and 
specialized medical care, including pharmaceutical products. Since it was not possible to 

make a breakdown in accordance with the ESSPROS methodology (cf. paragraphs 5.1 and 
5.2 of Part 1), the data are shown in the Sickness function. 
(e) This heading, "In-patient care", comprises only the costs of lodging and food (daily 
price). Since it cannot be shown separately, medical care is included under the heading 
out patient care. 
(f) This heading, "Out patient care", includes, as well as out patient care, medical care given 
in hospital. 
(g) The heading "Other benefits" includes stays in a sanatorium or other establishment, and 
physical and occupational rehabilitation. 
(h) The heading "Other benefits" includes care provided by truss makers and orthopaedists, 
travel costs for tuberculosis and cancer patients, physical and occupational rehabilitation, 
etc. 
(i) Miscellaneous 
(j) The heading "Other benefits" includes transport, blood plasma and miscellaneous items. 
(k) In accordance with the ESSPROS methodology this benefit should have been shown in 
the Invalidity/Disability function, not the Sickness function. 

(I) This heading includes regulation and re invoicing. 
(m) This heading covers care linked to social illnesses, care given abroad, vaccinations, care 
linked to tuberculosis, rehabilitation, dialysis, and other non itemized medical care. 
(n) Although this expenditure has been incorporated into this study, a strict interpretation of 
ESSPROS (paragraph 208b) would require it to be excluded from the field of social 
protection. In fact, the covering of risks arises from private initiatives taken by individuals 
or households exclusively in their own interests, and this expenditure is neither provided for 
by law or regulation, nor by the terms of agreements or contracts (within an enterprise or 
trade or profession). 
(o) As from 1991 the sicknessfmvalidity insurance scheme (SNCB employees' health care) 
falls under the general scheme for employed persons. 

DENMARK 

GERMANY 

GREECE 

(a) Since they cannot be shown separately, supplements for dependent children are included 
in these amounts. As a general rule, this expenditure falls under the Family function. 
(b) The government subsidy to hospitals is not included in these figures, which are 
consequently far too low. 

(c) Expenditure relating to "Laboratory tests and other examinations" are included under the 
heading "Out patient care"; expenditure for special treatment such as radiotherapy, 
electrotherapy, diathermy and electro-convulsive therapy are included under the heading 
Medical prostheses. 
Expenditure relating to "Dental care" is included under the heading "Out patient treatment" 
and to dental prostheses under the heading "Medical prostheses". 
Some preventive care in the form of checkups is included in "Outpatient care", "Laboratory 
tests and other examinations" or "In-patient care". 
(d) Expenditure on special treatment such as haemocatharsis and pacemakers are included 
under the heading "Medical prostheses". 
Some preventive care in the form of checkups is included in "Outpatient care", "Laboratory 
tests and other examinations" or "In-patient care". 
(e) Up to 1988 expenditure on axenic tomography and medical prostheses was included 
under the heading "In-patient care". Expenditure on axenic tomography was DR 119 million 
in 1989 and DR 174 million in 1990. Expenditure on haemocatharsis was DR 183 million in 
1989 and DR 199 million in 1990. 

(f) The figures for medical care also include data relating to the Maternity, 
Invalidity/Disability, Occupational accident/illness functions. It is not possible to break 
down these data in accordance with the ESSPROS methodology. 
In addition, only the three main social security funds, viz. IKA, TEBE and OGA (which 
cover approximately 80% of the entire population of members of all existing health funds) 
and the public sector. 

------­·--- ~- -- ----~--



FOOTNOTES- TABLE OF SOCIAL PROTECTION EXPENDITURE UNDER THE SICKNESS FUNCTION 

SPAIN 

(a) Figures not available 

FRANCE 

(a) This heading includes settlements for dependents, since information is lacking to extract 
them and incorporate them into the Family function. 
(b) In the absence of a breakdown by agency, the figures for all the agencies together are 
given here for information. 
(c) These figures include the overall payment to hospitals. 
(d) These figures include the payment by CNAM of contributions in respect of practitioners 
and medical auxiliary personnel under an agreement. 
(f) These data include the reimbursement of subsistence costs in establishments for disabled 
children and should be classified under the "invalidity" risk and not "sickness". 
(g) Although this expenditure has been incorporated into this study, a strict interpretation of 
ESSPROS (paragraph 208b) would require it to be excluded from the field of social 
protection. In fact, the covering of risks arises from private initiatives taken by individuals 
or households exclusively in their own interests and this expenditure is neither provided for 
by law or regulation, nor by the terms of agreements or contracts (within an enterprise or 
profession or trade). 

IRELAND 

(a) The data for sickness payments are estimated for certain years (surveys for 1981, 1984 
and 1988 and estimated interpolations for the other years). 
(b) The data also include invalidity and accident payments (a fairly small percentage of the 
total). The PRB allocation plan was considerably revised in 1983 and the benefits reduced 

as a consequence. 
(c) Only aggregated data are available for each year on expenditure, including only 
government financing of private psychiatric hospitals. 
(d) The regional, county and district hospitals are financed entirely by central government, 
the expenditure shows the entire cost of their management. Voluntary public hospitals 
generally have private administration, and their private financing by rights and other income 
is not shown in the data on expenditure, which concerns the part of government finance for 
their services. Expenditure includes services provided without hospitalization. 
(e) Total expenditure for private health establishments (voluntary private hospitals, private 
health establishments etc.) represent the government subsidy or the subsidized proportion of 

their total operating costs. 

(f) The figures cover non holders of a medical card who have incurred expenditure on 
medicines above a given monthly threshold. Expenditure covers the amount of the complete 
allocation in excess of this threshold, which is raised at intervals. 
(g) The data cover vaccination against diphtheria/poliomyelitis for children under two years 
of age and against German measles for females aged 12 14 years. The expenditure covers 
the vaccination programme completely. 
(h) Miscellaneous services are included in the expenditure, but most are linked to water 
fluoridization. 
(i) Expenditure covering the paediatric examination of children of pre school age and school 
health services and the examination of persons beginning work for the fi~;St time. 
Examinations for metabolism defects in newly born children is not explicitly specified, since 
it is included in the general hospital costs for maternity. 
G> Expenditure covers the running costs for a consultative committee on drugs 
(k) Expenditure concerns the running costs of a health education service (mainly 
administration and publicity). 
(1) The whole of the government subsidy is included in this function, even though the 
recipients could be classified in the Old age or Family functions. 
(m) Expenditure concerns only the running costs for public sector ambulances, with a small 
component of subsidy to private services. 
(n) Expenditure was estimated. 
(o) The data are included in "Continued payment of wage and salary". 
(p) The Voluntary Health Insurance Board's financial year begins on 28 February. The expenditure shown for the 
calendar year is usually that for the financial year in which most of the months fall (e.g. the fmancial year 1987 88 
was used for 1987). Administrative costs are not included. The other private health insurance schemes are not 
not include because at present there are no data sources, but it is considered that the voluntary insurance 
schemes cover the great majority of persons not covered by government schemes and who have a "private" . 
health insurance. 

ITALY 

(a) The figures for medical care also include data relating to the Maternity function. It is not 
possible to break down the data in accordance with the ESSPROS methodology. 
(b) The figures are included in the National Health Service (USL). 
(c) Includes courses of thermal treatment. 
(d) Includes data classified as prevention in Italy (for example, relating to health 
laboratories, veterinary services, certain out patients services and clinical analyses linked to 
prevention), but do not correspond strictly to Eurostat's definition for this heading. 



FOOTNOTES- TABLE OF SOCIAL PROTECTION EXPENDITURE UNDER THE SICKNESS FUNCTION 

LUXEMBOURG 

(a) These benefits were granted up to 1983. 
(b) Medical care for invalid persons are included in the Sickness function; a breakdown of 
the data in accordance with the ESSPROS methodology (cf. paragraphs 5.1 and 5.2 of part 
I) is not available. 
(c) Figures relating to these "Other prostheses" are included under the heading "Other 
therapeutic methods, renal dialyses and other treatments". 
(d) Although this expenditure has been incorporated into this study, a strict interpretation of 
ESSPROS (paragraph 208b) would require it to be excluded from the field of social 
protection. In fact, the covering of risks arises from private initiatives taken by individuals 
or households exclusively in their own interests and this expenditure is neither provided for 
by law or regulation, nor by the terms of agreements or contracts (within an enterprise or 
profession or trade). 
(e) nus scheme was abolished in 1986, with the creation of the guaranteed minimum 
income. 

NETHERLANDS 

(a) During the first 18 months of sick leave, permanent employees receive their full earnings 
(12 months for temporary employees). At the end of this period they receive sickness 
payments amounting to 70% of earnings (80% before 1987). The figures on sickness 
payments are included in earnings maintenance. In addition, the data include those on 
earnings maintenance (DSO) in the Maternity function. 
(b) The figures for this heading are included in earnings maintenance. 
(c) Benefits in kind also include the cost of medical care for invalids or disabled persons 
(since they cannot be extracted from the other health insurance costs and classified in an 
appropriate function). 
(d) Including specialists and hospitals. 
(e) In 1987 the law on social security (ZFW) was amended. The voluntary health insurance 
(ZFW vrijwillig) and health insurance for old persons (ZFW bejaard) disappeared. The 
insured persons concerned were divided between compulsory health insurance 
(ZFW verplicht) and the private health insurance companies. 
Since 1989 the whole system of health insurance has been in the process of being reformed 
in accordance with the Dekker Commission recommendations which has a substantial effect 
on the figures as from 1989. 
The scheme for sailors is still in existence, but the figures are included in those for the 
compulsory scheme. 
(f) Including specialists, hospital care, day care and exceptional medical treatment. 
(g) Including specialists, hospital care, day care and exceptional medical treatment. 
(h) Including day care in health establishments, psychiatric care for TPR patients, abortion 
clinics and children's clinics. 

(i) Including doctors, physiotherapy (including corrective gymnastics and hearing and 
speech therapy), and extra mural and semi extramural care. 
(j) Including doctors and external treatment. 
(lc) Including home care organizations and psycho social care. 
(I) Including medicines and preparations. 
(m) Including transport, adjustment for previous years and miscellaneous (including 
supplementary insurance less exceptional payments). 
(n) Including transport, miscellaneous and recovery cases. 
(o) Including transport and recovery cases. 
(p) Including subsidies and adjustments. 

PORTUGAL 

(a) Since 1987 this expenditure has been included in the general social security scheme 
(sheet 4) 
(b) These data are incomplete and represent 60% about of the total: they refer solely to the 
region "Sui e llhas"; the figures relating to the northern and central areas are not available at 
present. 
(c) Although this expenditure has been incorporated into this study, a strict interpretation of 
ESSPROS (paragraph 208b) would require it to be excluded from the field of social 
protection. In fact, the covering of risks arises from private initiatives taken by individuals 
or households exclusively in their own interests and this expenditure is neither provided for 
by law or regulation, nor by the terms of agreements or contracts (within an enterprise or 
profession or trade). 

UNITED KINGDOM 

(a) The data refer to the financial year running from the beginning of April to the end of 
March in the following year. For example, the 1991 financial year runs from 1 April 1991 
to 31 March 1992. 
(b) The data for this agency are not available separately. They are included for those with 
the heading "In-patient care" in Form 3. · 
(c) The figures for pharmaceutical products, dental care, laboratory tests and other 
examinations and prevention are not available separately at this stage. They are included 
under the heading "Out patient care" in Form 5. 
(d) Ambulance services for the whole of the "hospital and community services" include 
expenditure which should be classified in the Maternity, Invalidity/Disability and 
Occupational accident/illness functions. 
NOTE: In order to interpret the data correctly and completely, reference must be made to the footnotes to the country 
and the descriptive forms (Part IV) 
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Part III ANALYSIS AND COMPARATIVE TABLES 



This publication presents the results from a statistical study 
on social protection sickness benefits over the period 
1980-1991, which was carried out by Eurostat in 
collaboration with the twelve Member States of the 
European Community. The aim of this publication is to 
provide a complete table of the benefits available under the 
Sickness function. 

As in Volumes I, II, III and IV of the Digest, which deal 
with the Old age, Invalidity/disability, Family and 
Survivors functions, a common pattern of Community 
classification has been applied to disaggregated benefit 
data. The statistics on sickness benefit expenditure throw a 
new insight into this major branch of social security, and 
allow comparisons to be made between the countries of the 
European Union. 

The country tables (Part II) give all the available data for 
the Sickness function (non-available data are marked with 
a colon,":"). 

This section - Part III - includes comparative tables and 
comments on the main features of the social protection 
schemes providing sickness benefits in the Member States. 
The introduction to the analysis contains some remarks on 
the comparability of the data. The structure of this text is as 
follows: 

0. Remarks on comparability of the data 
1. Trends in benefit amounts 
2. Benefits per capita 
3. Benefit amounts and GDP 
4. Breakdown by type of benefit 

4.1 Breakdown by groups of schemes 
4.2 Breakdown of benefits by cash and kind 
4.3 Breakdown of benefits in kind by type 
4.4 Breakdown of cash benefits by type 

5. Future work 
6. Comparative tables 

Remarks on the comparability of the data 

When the data on the Sickness function are compared - for 
several countries - some care must be exercised. 

The analysis discussed in the present part deals, in general, 
with the three following groups of schemes, basic schemes, 
supplementary schemes and means-tested schemes. 
However, in some countries, since the data were not 
always available, the schemes are not always described in 
full detail. 

Accordingly, there are gaps in the data on means-tested 
schemes in some statistical series on cash benefits in 
Denmark, and in some series on benefits in kind in Ireland 
and Portugal. Some data on the supplementary schemes are 
not available for cash benefits in Germany, Ireland and 
Portugal and for benefits in kind in Belgium and 
Luxembourg. 

In addition, particularly in the case of the supplementary 
schemes, it is often difficult to draw the line between what 
falls within the field of social protection and what does not. 
Some countries wanted it to be stated in the benefits study 

so 

that a strict interpretation of the ESSPROS methodology 
would have excluded social protection. This applies to 
Belgium, France, Portugal and Luxembourg as regards 
benefits in kind, which are provided, as a supplement to 
basic cover. 

As in the case of the other social protection functions, we 
consider here both cash benefits, eg. allowances paid under 
social security during sick leave, and also benefits in kind, 
i.e. health care. These two categories of benefit are dealt 
with jointly in most of the analyses. However, it must be 
remembered that the patterns are different. In all the 
Member States, benefits in kind are increasing in relation 
to cash benefits for the Sickness function (cf. 4.2). In 1980 
the breakdown for the whole of the European Union was 
21% for cash benefits and 79% for benefits in kind, 
whereas in 1991 it was 16% and 84% respectively. 

There are often gaps in the data on cash benefits in the 
statistics on income maintenance and allowances paid by 
the employer. The figures for these are not available for 
any - or at least some - of the agencies in most of the 
Member States. The above-mentioned rates are therefore 
not representative of the relative proportions of benefits in 
cash and in kind. 

In addition, the following notes on the individual countries 
must be borne in mind. 

• Germany: Data for the Federal Republic of Germany 
refer to the situation prior to 3 October 1990. Statistics on 
the former GDR are not yet available. 

• France: The data for the Sickness function for 1980 were 
not supplied to Eurostat. For comparisons between 
countries and the calculation of European averages for this 
year, the 1981 figures were used instead. 

• Belgium: At the time of collecting the data, figures were 
still not available for 1991. For country-to-country 
comparisons and the calculation of European averages for 
this year, the 1990 figures were used instead of the 1991. 

• Greece: for the same reasons as for Belgium, the 1990 
data were used instead of the 1991 data. It should also be 
noted that, over the whole of the period, the amounts for 
sickness benefits were very small. This is partly for 
methodological reasons. In Greece, the government gives a 
large subsidy to the hospitals. Since it is not attributed to 
individuals (paragraph 411 of ESSPROS), it is not 
included in Digest study. In addition, the study covers only 
the main social security schemes in this country, i.e. IKA 
for employees in industry and commerce, TEBE for self 
employed craftsmen and traders, and OGA for 
farmworkers in the rural areas (these schemes cover 
approximately 80% of the total population of members of 
all existing health funds) and the public sector. 

The notes concerning cases where the data for one year has 
been used for another year, are indicated by asterisks in the 
tables in this chapter. 



These various factors militate against comparability from 
one country to another, and analysing patterns within 
individual countries would be more QJ.eaningful. 

1. Trends in benefit amou~ts 
I' 

Over the period 1980-1991 expenditure on health benefits 
rose, in terms of current prices, by 128.5%. Table A shows 
the variations broken down by type Q( scheme. 

'' I. 

Table A: Sickness benefit amo~ts EUR - 1980 and 
1991 (millions of ECUs at current prices) 
and change over the pe.-Jod 

Scheme 1980 i 1991 % 

Basic 131 589.1 ,301 242.4 +128.9 
Supplementary 5:704.4 ; 13 837.1 +142.6 
Means-tested 1 871.2 I 2 980.2 +59.3 
Total 139164.7 '318 059.7 +128.5 

To take account of the vartattons in price over the 
reference period, a comparison was made ignoring general 
inflation, by deflating the data by the consumer price 
index. At constant 1985 prices, growth was 31.4% between 
1980 and 1991 (see Table B). In view of the recession and 
budgetary restrictions on government spending, benefits 
for the whole of the European Union have in fact increased 
only very moderately, ignoring general, inflation. 

Table B: Sickness benefit amountS EUR • 1980 and 
1991 (millions of ECUs,. at constant prices 
of 1985) and change over: the period 

I 

Schemes 1980 ·1991 % 
I I 

' ' 
Basic 185 598.2 244 316.6 +31.6 
Supplementary 8 045.7 11 222.3 +39.5 
Means-tested 2 639.2 2 417.0 -8.4 
Total 196 283.1 257 956.0 +31.4 

Various factors affect the trend Jn total sickness 
expenditure. These are of a technical', and demographic 
nature. Technological innovations in th~ medical field are 
often expensive. However, in some cases, they produce an 
overall improvement in efficiency since they can give more 
rapid and more accurate diagnoses and more effective 
treatments. The aging of the population is generating 
pressure upwards on care consumption, since older people 
tend to have more need of health care, and means that the 
care systems must be adapted to the new special needs. 

Although the figures in this study cannot take full account 
of transfers, the fairly small increase in sickness benefits 
represents an indication of the replacement of some of the 
collective charges for the expenditure by an increase in 
charges to the individual. , , 

In almost all the countries, reforms have 'been put in place 
to reduce the increase in collective expenditure on the 
sickness branch. Most government authorities have tried to 
shift part of the cost which they were bearing into the 
household budget, for example by , increasing the 

11 

. i 
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proportion of the cost to be paid by the patient. This means 
that total expenditure, including also expenditure by the 
beneficiaries - either directly, or indirectly via private 
insurance schemes - has certainly increased to a much 
greater extent. 

In the southern countries of the Union, collective coverage 
for Health risks has been extended to the whole of the 
population. A national health service available to all has 
been set up in Italy (coming into force in 1980), Portugal 
(1979), Greece (1983), and Spain (1986). However, the 
increase in costs caused by this has prompted the various 
governments to transfer a major proportion of the costs to 
the patient, in particular by making them pay a proportion 
of the costs of pharmaceutical products, medical 
examinations or various medical visits and consultations. 

The general pattern for the European Union as a whole 
masks differing trends in the individual Member States (cf. 
fig. 1). 

Fig. 1: Changes at constant prices (national currencies 
deflated by the consumer price index), 
1991/1980 
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Ignoring general inflation, the increases in sickness benefit 
amounts were greatest in Portugal (93.1% ), Luxembourg 
(78.5%), Italy (76.6%) and Spain (49.8%). They were 
more moderate in France (35.4%), Belgium (20.2%) and 
Germany (18.8%) and substantially lower in the other 
countries (9.8% in Greece and 9.7% in the Netherlands). 
The trend in these amounts was downwards in Ireland 
(-3.2%) and Denmark (-8.2%). 

These changes, ignoring general inflation, can be attributed 
either to changes in price of sickness rates for sickness 
benefits or to volume effects. At this stage, unfortunately, 
this study cannot show these two factors separately. 

2. Benefits per capita 

Within the European Union there is a large disparity 
between the per capita sickness benefit amounts (cf. Table 
C). In 1991 the Member States spent an average 
ECU 968.2 per capita in the form of sickness benefits in 
cash and in kind. 

Greece and Portugal spent less than half of this average. In 
Ireland, Spain and the United Kingdom expenditure was 
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equivalent to 56.7%, 61.1% and 74.5% of this figure 
respectively. Belgium and Italy were close to the average, 
but their figures were much lower than those for the 
Netherlands (107.0%), Denmark (120.5%), France 
124.4%), Luxembourg (124.6%) and Germany (153.5%). 

Table C: Per capita sickness benefits in 1991 

ECU as a percentage 
ofEUR 

B* 878.5 90.7 
DK 1 167.0 120.5 
D 1486.3 153.5 
GR* 103.8 10.7 
E 591.6 61.1 
F 1 204.3 124.4 
IRL 549.6 56.7 
I 936.8 96.7 
L 1 206.3 124.6 
NL 1 035.9 107.0 
p 282.6 29.2 
UK 721.2 74.5 
EUR12 968.2 100.0 

In 1980, the average per capita expenditure of the Union 
on sickness benefits was equivalent to ECU 437.4. At 
constant prices (1985), it rose from ECU 616.9 in 1980 to 
ECU 785.2 in 1991, an increase of27.3%. 

3. Benefit amounts and GDP 

Table D shows the correlation between a country's wealth, 
measured here by gross domestic product (GDP) per 
capita, and per capita expenditure on sickness. The higher 
the GDP, the greater tendency for the country to spend 
more resources on sickness. 

TableD: Sickness benefit (in decreasing order) and 
per capita GDP (ECU) 1991 

Sickness GDP GDPindex 
benefits (EUR=100) 

D 1486 21547 (136.7) 
L 1206 19 505 (123.7) 
F 1204 17007 (107.9) 
DK 1 167 20444 (129.7) 
NL 1036 15 560 (98.7) 
I 937 16 392 (104.0) 
B* 878 15 167 (96.2) 
UK 721 14 112 (89.5) 
E 592 10935 (69.4) 
IRL 550 10 262 (65.1) 
p 283 6423 (40.7) 
GR* 104 5 190 (32.9) 
EUR12 968 15 762 {100.02 
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During the period 1980-1991 the difference between the 
maximum and minimum rates of expenditure in relation to 
GDP was reduced slightly in the Union countries. The 
range was 2.0-7.8% in 1980, and 2.0-6.9% in 1991. The 
corresponding figures, excluding Greece, were 3.4%-7.8% 
in 1980 and 4.4-6.9% in 1991. The average for the whole 
of the European Union increased very slightly over the 
10-year period, from 6.1% of GDP in 1980 to 6.2% in 
1991. 

Fig. 2: Sickness benefits as a proportion of GDP, 
1980-1991 
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The proportion of GDP allocated to the Sickness function 
was reduced in four Member States, viz. Denmark (from 
7.5% to 5.7% between 1980 and 1991), Germany (from 
7.8% to 6.9%), Ireland (from 7.6% to 5.4%) and the 
Netherlands (from 7.2% to 6.7%). This means that sickness 
expenditure changed less quickly than gross domestic 
product, which produces a value of the respective elasticity 
smaller than unity (see box below) in Table E. It should be 
noted that, in Ireland, the reduction in this ratio "sickness 
expenditure"/GDP is due not only to a strict monitoring of 
the health budget but also to a very substantial increase in 
GDP over the same period (196% at current prices). 

Elasticity is an economic term which measures, in absolute 
value, the relation between relative variations (i.e. as a 
percentage). Thus, the elasticity of per capita expenditure 
on the Sickness function in relation to per capita GDP 
shows the relation between the rate of increase in 
expenditure on the Sickness function and the rate of 
increase in per capita GDP. An elasticity of 0.8 indicates 
an increase of 8% in sickness expenditure for an increase 
of 10% in GDP. 

This proportion of GDP accounted for by the Sickness 
function was stable in Belgium (5.8%) and Greece (2.0%). 
The elasticities are close to unity for these two Member 
States, in other words the expenditure amounts which can 
be imputed to the Sickness function increased more or less 
in line with GDP. 



TableE: Elasticities of per capita sickness benefit in 
relation to per capita GDP over the perlod 
1980 - 1991 (nominal values) 

B* 1.02 IRL 
DK 0.57 I 
D 0.76 L 

0.55 
1.39 
1.34 

I' 

' 

. GR* 1.02 NL 0.75 
'' 

E 1.22 p 1.36 ! 

F* 1.17 UK 1.14 I i 

The proportion of GDP accounted for by sickness 
expenditure grew in the other countries, the elasticities 
being greater than unity. This is scarcely surprising in • the 
case of Spain (increase from 4.7% to 5.4%), Italy (from 
4.5% to 5.7%), Portugal (from 3.4% to 4.4%) and the 
United Kingdom (from 4.7% to 5.1%), in view of the 
initial low level of their health expenditure and the 
extension of the system of collective coverage for health 
rises in the southern countrie~, where national health 
systems were set up. On the other hand, in spite of their 
efforts, France and Luxembourg did not manage to restrict 
the increase in sickness expenditure, which continued: to 
grow not only in absolute terms but also in relatio~' to 
national wealth (rising from 6.5% to 7.1% in France and 
from 5.2% to 6.2% in Luxembourg). 

4. Breakdown by type of benefit 

The results of the statistical survey on the Sickriess 
function provide an occasion for making an overall 
evaluation, for the European Union and each o{ the 
Member States, of the relative weight of the various 
benefits. i ! 
Under this heading the study examines: i . 
- breakdown by basic, supplementary and means-te~ted 

schemes; · 
- breakdown of benefits into cash and in kind; 
- breakdown of benefits in kind by type; 
- breakdown of cash benefits by type. 

4.1 Breakdown by type of schemes 
i 

! I 

In the statistics in this study, 94.7% of sickness benefits. are 
classified under basic schemes, compared with 4.4% under 
supplementary schemes and 0.9% under means-~~ted 
schemes. · 

This breakdown by type of schemes should be interpreted 
with care. Seven of the Member States provide no data -
or very little - in the supplementary and means-tested 
schemes, viz. Denmark, Germany, Greece, Luxembourg, 
Italy, the Netherlands and Portugal. The other countries 
provide the breakdowns given in Table F. 

'' 
I. 

! I 
I, 

i 

Table F: Breakdown by type of schemes (%) in 1980 
and in 1991 

Basic Supplementary Means-
schemes schemes tested 

schemes 

B 1980 94.6 3.6 1.8 
1990 94.0 4.4 1.6 

E 1980 92.3 3.1 4.6 
1991 91.9 2.9 5.2 

F 1981 91.4 5.1 3.5 
1991 90.0 8.4 1.5 

IRL 1980 80.7 9.8 9.5 
1991 74.8 11.6 13.5 

UK 1980 84.2 15.4 0.4 
1991 83.3 16.1 0.6 

For the countries on which information is available, it is 
interesting to note the overall trend over a period. In each 
country the proportion accounted for by basic schemes fell 
between 1980 and 1991. Except for Spain, this trend 
favours the supplementary schemes in all cases, and the 

· means-tested schemes in some cases. 

This may be due in part to the difficulties of the 
governments in meeting their financial commitments, as a 
result of the current economic slowdown in all the Member 
States. A proportion of the expenditure on basic schemes 
seems to have been taken over by the supplementary 
schemes, private insurance schemes or by increased 
contributions payable directly by the individual or 
households (cf. section 1 of this chapter). 

4.2 Breakdown of benefits by cash and kind 

Benefits in kind represent the largest proportion of total 
benefit under the basic, supplementary and means-tested 
schemes. 

As stated in the introduction, it must nevertheless be 
emphasized that the data on sickness benefits are not 
exhaustive, particularly as regards cash benefits. Table G, 
which gives the breakdown between benefits in cash and 
those in kind should therefore be interpreted with care. 
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Table G: Breakdown of benefits into cash and kind 
(%), 1991 

Cash Kind 

B* 17.2 82.8 
DK 18.3 80.7 
D 23.5 76.5 
GR 7.6 92.4 
E 18.7 81.3 
F* 7.3 92.7 
IRL 19.3 80.7 
I 3.6 96.4 
L 14.3 85.7 
NL 41.7 .S8.3 
p 13.9 86.1 
UK 20.2 79.8 

EUR12 16.4 83.6 

It can be seen that over a period there is relative increase in 
benefits in kind. Ignoring general inflation, cash benefits 
increased over the reference period by 3.5% whereas 
benefits in kind increased by 38.7% (see Table H). 

Table H: Sickness benefit amounts EUR - 1980 and 
1991 (millions of ECUs at constant prices, 
deflation by the general consumer price 
index) 

Cash 
Kind 
Total 

1980 
40736.2 

155 546.8 

196 283.0 

1991 
42 176.0 

215 780.0 

257956.0 

4.3 Breakdown of benefits in kind by type 

% 
+3.5% 

+38.7% 

+ 31.4% 

Overall in the European Union, in 1991, 46.6% of 
expenditure on benefits in kind went on hospital care, 
22.3% on out-patient care, 16.0% on pharmaceutical 
products and 15.1% on other types of benefits. 

This breakdown for the European Union is based on the 
various structures in the Member States. Table I gives, for 
each country, the breakdown by type of benefit in kind. 
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It . f' il 
Table I: Breakdown of benefits in kind by ty e ~% >r 

1991 ' 
' 

In-patient Out-patient Pharm. ther I 
care care products I B* 25.4 44.9 14.7 15.01 

DK 70.2 16.7 6.9 I 6.2 
I I 

D 35.9 17.5 22.3 ; 24.3 
GR* 26.8 17.9 44.2 Ill/ 
E 38.4 27.6 20.2 113.8 
F 55.5 16.9 15.3 12.3 
IRL 86.0 3.8 110.2 
I 55.0 14.3 17.3 I 13.4 
L 26.0 21.1 18.1 34.8 
NL 36.8 33.8 15.1 14.3 
p 59.4 7.7 20.2 12.7 
UK 48.6 46.1 3$.3 ,, 
EUR12 46.6 22.3 16.0 1~.1 

For Belgium the proportion of in-patient c e. 
1 

is 
underestimated and that of out-patient care overesti ated.l 
This is because the heading "in-patient care" co prises1 

only the costs of board and lodging (daily price). edical' 
care, since it cannot be shown separately, comes un e~ the' 
heading of out-patient care. · • I 
The breakdown for Greece is due in part ;I ; the 
methodological reasons already mentioned above, i. . that~ 
the government gives a substantial subsidy to the ho itats.! 
Since this subsidy cannot be attributed to indiVi.d~als I 
(ESSPROS, paragraph 411), it is not included in the igestl 
study. This produces a very low proportion und r Wisl 
heading, and a corresponding "over-estimate" forth other 
headings, particularly pharmaceutical products. 

The breakdown by type for Ireland and the 
Kingdom is not complete. 

4.4 Breakdown of cash benefit by type 

In view of the statistical shortcomings of the series o 
benefits, a country-to-country comparison of thes 
was not undertaken. 

:i ., 
nited· 

!i ., 

il 

I, 
I 

In cases of sick leave, the various Member States p teet 
the individual to varying degrees against loss of i come 
due to interruption of activity. ' 

In some cases the cash benefits are paid by the employer, I 
in others by a social security institution and in some~cases I 
jointly by both. Often the rate of the benefit varie over 1 
the period of sickness. ! 

The conditions for eligibility vary not only froJ one 'I 
country to another but also from one scheme to an;;~er in 
the same Member State. Where there is a qualifYing I 
period for the benefit, this period refers to a pe~o~ - I 
already elapsed - of employment, insurancl i pr 
contribution to the social security fund. In other as~s. 
there is provision for a "fallow" interval, i.e. a riod : 

during which no benefit is paid even though th~ rl.~k I 
II 
II 
'I 

i 
i 



, I 
covered has materialized. In addition, the duration ~f a 
benefit in kind varies widely depending on the categm.y' of 

I. 
the person covered. 1 

The reader will find copious information for studying 
national trends in the tables in Part II and for ' the 
descriptive analysis in the forms in Part IV. 

I. 
I 

5. Future work I; 

Eurostat decided not to include the section relating to the 
number of beneficiaries in this volume on the Sickness 
function, since there were major problems · of 
comparability. The Statistical Office intends to continue 
its work in this field. Before publishing this data, a 
supplementary methodological study is required : to 
improve the comparability of this type of data from one 
country to another. 

I • 
! ' 

i! , 
'. 
'' 
I 

I. 

I' 
! 

'' 

I: 

i' 
I, 

I 

I, 

It should also be noted that a "public health" unit was 
recently set up in Eurostat. The purpose of this unit is, in 

. the long term, to organize the collection of data on health 
for a number of key indicators with overall cohesion 
relating to the various sections of this branch, viz. 
morbidity, health infrastructure, health care, living 
conditions, prevention, economic aspects, etc. This work 
is to be carried out in conjunction with other Commission 
departments, in particular DG V - Health and Safety 
Directorate, and with other international bodies such as 
WHO and the OECD. 
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1. SICKNESS: AMOUNTS OF BENEFITS BY TYPE- 1991 (N.B. THE BREAKDOWN BY TYPE OF BENEFIT IS INCOMPLETE FOR SOME COUNTRIES? FOR SOME OR ALL 
OF THE AGENCIES, AND MAKES THE RELATIVE WEIGHT ASSIGNED TO THE BENEFITS-SHOWN HERE INCORRECT) 

B DK D GR E F IRL I L NL p UK EUR(n) 

(1990) (1990) MioECU 

1 BASIC SCHEMES 8297.5 6014.7 94710.7 1047.5 21212.5 61862.6 1449.3 53100.8 466.9 15583.3 2775.2 34721.2 301242.4 

10 Cash beneftJs 1327.8 1159.3 22258.6 79.2 3828.3 4651.0 373.5 1822.3 66.7 6500.8 386.5 1467.9 43921.8 

11 . Continued payment of wage or salary 

A. by employer : : 17265.8 : 838.6 : 167.0 : : 1328.2 (i) 4.8 - 19604.6 

B. by socW security institution 566.6 - - - - - - - 66.2 - - - 632.8 

12 . Daily allowances 

A. paid by employer 252.4 1133.1 - : - 1345.3 - : - 684.3 - - 3415.1 

B. paid by social security institution 508.8 26.2 4992.8 79.2 2989.7 3240.8 206.5 (g; : 0.5 3846.4 381.6 1467.9 17740.1 

13 . Other cash benefits - - - - - 65.0 - : - 641.9 - - 706.9 

14 . Data cannot be broken down by type of benefit 1822.3 1822.3 

20 BeneftJs in 1cind 6969.7 (a) 4855.4 72452.2 968.3 (d; 17384.2 57211.6 1075.8 51278.5 (i) 400.3 (a) 9082.5 (a) 2388.7 33253.4 257320.6 

21 . In-patient care 1767.8 (b; 3408.5 26002.1 259.4 (e) 6667.9 31746.8 (f) 925.1 (h; 28226.6 104.1 3338.1 1418.2 16173.8 (k; 120038.3 

22 . Out-patient care 3129.2 812.1 12683.6 173.6 4790.1 9670.3 : 7344.6 84.4 3066.4 183.1 15326.4 (I) 57263.8 

23 . Phannaceutical products 1024.7 335.9 16170.1 428.3 3508.8 8777.0 40.5 8855.1 72.4 1375.2 482.5 : 41070.6 

24 . Dental care 204.2 248.5 4261.3 8.2 51.0 1953.6 15.8 : 25.7 430.1 : 231.1 7429.5 

25 . Medical Prostheses 135.9 : 2600.5 55.4 : 870.5 4.6 0.0 6.1 313.1 7.0 : 3992.9 

26 . Laboratory tests and other examinations 2.7 : : 33.4 1042.3 1677.7 : : 58.1 0.0 133.5 : 2947.6 

27 . Prevention : 27.3 : 2.6 44.9 179.4 34.1 2452.3 G> 11.4 0.0 0.0 532.1 3284.2 

28 . Other benefits in kind 107.2 - 5204.4 7.4 201.7 2336.5 (a) 55.7 2323.2 38.1 558.5 164.4 990.0 (m 11986.9 

29 . Data cannot be broken down by type of benefit 580.7 23.2 5530.1 - 1077.6 - - : - - - - 7211.7 

2 SUPPLEMENTARY SCHEMES 388.5 - : . 677.1 5796.5 225.1 - : 27.4 3.7 6718.9 13837.1 

10 Cash beneftJs 189.0 - : - 496.6 348.6 : - - 3.6 2.2 6718.9 7759.0 

20 BeneftJs in 1cind 199.5 (c) - - - 18o.4 5447.9 (c) 225.1 - : 23.8 1.5 (c) - 6078.2 

3 MEANS-TESTED SCHEMES 138.3 : 4.4 - 1197.4 1054.3 262.0 71.7 - - 8.2 243.9 2980.2 

10 Cash beneftJs - : 4.4 - - 1.3 0.9 71.7 - - - 243.9 322.2 

20 Benefits in 1cind 138.3 : - - 1197.4 1053.0 261.2 - - - 8.2 - 2658.0 

TOTAL1+2 8685.9 6014.7 94710.7 1047.5 21889.6 67659.1 1674.5 53100.8 466.9 15610.7 2778.9 41440.1 315079.5 

TOTAL1+2+3 8824.2 6014.7 94715.1 1047.5 23087.0 68713.4 1936.5 53172.5 466.9 15610.7 2787.0 41684.0 318059.7 

(a) These data include medical care (or part of it) given to invalids. It is not possible to break down these data in accordance with the ESSPROS methodology. (b) This heading comprises only the costs of lodging and food 
(daily price). Since it cannot be shown separately, medical care is included under the heading "out-patient care". (c) This heading includes benefits which a strict interpretation of ESSPROS would require to be excluded. 
(d) Since they cannot be shown separately, medical care falling under the Maternity, Disability/Invalidity and Occupational accident/illness functions. In addition, only the three main social security funds, viz.IKA, TEBE and 
OGA and the public sector are included. (e) The government subsidy to hospitals is not included in these figures. (0 These figures include the overall payment to hospitals. (g) These figure also refer to allowances for invalidity 
and accidents. (h) The regional, county and district hospitals are fmanced entirely by government, the expenditure shows the entire cost of their management The figures also include services provided without hospitalization. 
(i) These figures represent the data referring to the Maternity function. G> These figures do not conform to the definition for P!e~ntign. (k) Exp~n(!inlre_also includes services provided without hospitalization. W'llle figures ----~ --­
relating to pharmaceutical products, laboratory tests and other examinations are incoipOrated into out-~~t care headiilg._(m) This ~eading includes expenditure which should be classified in the Maternity, lnValidicy/Dl5ab1llcy- -~-

- - and Occupational accident/illness functions. The EUR indices should be intilpietid With-c:ire,- pillticularly where ~c:fat_a are not aYailable at all, or only in part, in some countries. This applies particularly to cash benefits paid . - --
------ by the employer or benefits in kind such as laboratory tests or preventive measures.-MORE DETAILED FootNoTES ARE FOUND IN' 11-IE ~I\1DUAL CO.UNTRY TABLES 

--------- -~--------



2. SICKNESS: TRENDS OF BENEFIT AMOUNTS IN NATIONAL CURRENCIES AT 1985 PRICES 

1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

INDEX 1980= 100 
BELGIUM 

TOTAL 100.0 100.2 99.6 100.3 97.9 96.1 110.0 110.6 110.7 114.8 120.2 : 

Basic schemes 100.0 100.2 99.6 100.3 97.9 95.9 109.9 110.2 109.9 114.1 119.4 : 

Supplementary schemes 100.0 98.5 96.7 97.4 95.2 99.9 116.2 124.2 135.5 138.4 148.7 : 

Means-tested schemes 100.0 104.1 103.4 104.3 101.1 99.5 101.0 104.1 102.3 104.2 106.3 : 

DENMARK 
TOTAL 100.0 94.4 96.5 91.1 87.7 90.1 91.6 91.2 95.9 91.4 91.8 93.6 

Basic schemes 100.0 94.4 96.5 91.1 87.7 90.1 91.6 91.2 95.9 91.4 91.8 93.6 

Supplementary schemes . - - - - - - - - - - -
Means-tested schemes : : : : : : : : : : : : 

GERMANY 
TOTAL 100.0 99.0 93.0 93.2 95.4 101.2 107.3 112.7 118.0 112.3 118.8 126.9 

Basic schemes 100.0 99.0 93.0 93.2 95.4 101.2 107.4 112.7 118.0 112.3 118.8 127.0 

Supplementary schemes : : : : : : : : : : : : 

Means-tested schemes 100.0 84.4 45.8 11.1 10.8 27.5 31.8 14.8 18.8 18.3 17.8 17.2 

GREECE 
TOTAL 100.0 102.7 97.3 94.3 96.9 101.5 93.5 94.4 100.5 104.9 109.8 : 

Basic schemes 100.0 102.7 97.3 94.3 96.9 101.5 93.5 94.4 100.5 104.9 109.8 : 

Supplementary schemes - - - - - - - - - - - -
Means-tested schemes - - - - - - - - - - - -

SPAIN 
TOTAL 100.0 101.2 101.9 100.8 100.5 104.1 107.8 116.4 127.4 137.5 149.8 163.8 

Basic schemes 100.0 100.4 101.0 99.5 98.1 101.8 106.0 114.8 125.8 136.2 148.5 163.1 

Supplementary schemes 100.0 98.6 99.8 98.4 95.1 94.9 99.0 112.4 123.3 128.1 146.6 152.8 

Means-tested schemes 100.0 119.9 122.6 126.8 152.2 157.3 150.2 150.9 162.5 171.0 179.2 186.1 

FRANCE (1981) 
TOTAL : 100.0 105.1 106.8 112.3 113.4 119.4 119.4 124.4 131.1 135.4 138.9 

Basic schemes : 100.0 105.3 106.7 112.6 112.5 118.6 117.7 121.6 128.6 133.6 136.9 

Supplementary schemes : 100.0 104.8 110.9 119.6 145.9 172.9 189.8 215.6 222.8 218.0 228.8 

Means-tested schemes : 100.0 99.2 101.8 94.6 90.0 64.9 60.5 62.4 63.3 61.7 60.4 
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2 continuation SICKNESS: TRENDS OF BENEFIT AMOUNTS IN NATIONAL CURRENCIES AT 1985 PRICES 

IRELAND 
TOTAL 

Basic schemes 

Supplemental)' schemes 

Means-tested schemes 

ITALY 
TOTAL' 

Basic schemes 

Supplemental)' schemes 

Means-tested schemes 

LUXEMBOURG 
TOTAL 

Basic schemes 

Supplemental)' schemes 

Means-tested schemes 

NETHERLANDS 
TOTAL 

Basic schemes 

Supplementary schemes 

Means-tested schemes 

PORTUGAL 
TOTAL 

Basic schemes 

Supplemental)' schemes 

Means-tested schemes 

UNITED KINGDOM 
TOTAL 

Basic schemes 

Supplemental)' schemes 

Means-tested schemes 

EUR (1985 ECU) 
TOTAL 

Basic schemes 

_ Supplementarr_ sche111es __ 

Means-tested schemes 

1980 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

J()[}j}_ 

100.0 
--

1981 

98.7 

98.1 

98.7 

103.6 

107.5 

107.6 

85.8 

112.0 

112.0 

96.9 

96.4 

102.4 

112.5 

112.4 

81.6 

151.8 

100.6 

99.5 

107.1 

85.1 

93.7 

1982 

97.6 

94.6 

108.7 

112.1 

113.1 

113.3 

74.5 

113.2 

113.2 

95.9 

95.0 

107.3 

106.0 

106.0 

61.8 

118.1 

98.5 

98.2 

100.2 

104.5 

97.9 

1983 

95.8 

93.0 

115.5 

99.3 

116.6 

116.8 

65.0 

108.1 

108.1 

93.1 

92.0 

106.8 

120.0 

119.9 

87.1 

221.0 

104.9 

100.9 

125.7 

134.4 

1984 

94.4 

91.1 

118.1 

98.1 

113.5 

113.8 

59.4 

112.2 

112.2 

89.8 

89.2 

96.8 

115.4 

115.3 

75.5 

175.3 

106.8 

102.9 

127.1 

142.6 

1985 1986 

INDEX 1980 = 100 

97.7 

93.8 

122.9 

104.3 

117.5 

117.8 

53.1 

116.0 

116.0 

92.0 

91.5 

98.7 

128.4 

128.4 

81.8 

172.4 

106.2 

102.1 

128.1 

141.4 

99.5 

94.5 

130.8 

110.2 

120.1 

12Q.4 

52.0 

127.6 

127.6 

91.0 

95.8 

29.2 

137.0 

137.0 

87.4 

182.0 

115.8 

11Q.4 

143.8 

161.8 

1987 

97.2 

89.0 

151.9 

111.4 

136.4 

136.8 

51.3 

140.4 

140.4 

94.0 

101.1 

2.4 

143.0 

142.9 

89.9 

209.1 

119.9 

114.4 

148.4 

180.9 

1988 

94.8 

84.5 

160.3 

114.6 

147.0 

147.5 

50.4 

149.2 

149.2 

97.0 

104.4 

2.4 

158.8 

158.7 

71.7 

233.9 

126.9 

122.7 

149.9 

114.5 

102.3 106.9 109.1 116.1 119.4 124.1 

_ 9!.6 _____ 98.()_ __ 102.0____ 106.6 ~OS..L __ liSA-- ----118.3 --· -122.4 
--

96.1 _c=-=99.7~ uo.s==-=-:cuu -- tn.s-:==== IS6.5=17o.o~i90.I 
--- --

9L9- -- -93.7 - 99.1 95.1·-==-- --92.0 70.1 66.9 68.3 

1989 

90.5 
84.1 

104.6 

130.0 

149.4 

149.9 

50.0 

161.5 

161.5 

99.5 

107.0 

2.5 

158.3 

158.1 

160.5 

265.4 

123.7 

119.4 

147.0 

151.5 

126.7 

125.0 

192.3 

69.6 

1990 

90.4 
83.6 

109.8 

127.2 

167.8 

168.4 

48.8 

169.5 

169.5 

110.0 

118.4 

2.5 

170.0 

169.7 

374.3 

259.0 

124.1 

120.8 

141.5 

133.2 

1991 

96.8 

89.8 

115.0 

137.3 

176.6 

177.3 

49.1 

178.5 

178.5 

109.7 

118.0 

2.7 

193.1 

192.8 

430.3 

306.6 

134.4 

133.0 

140.5 

209.0 

130.9 134.7 
-~----

129.9~ _____ - __ 33_.6_- =====--= 
18t.O 192.1 

67.9 67.2 



3. SICKNESS: BENEFIT AMOUNTS AS A PERCENTAGE OF GDP AND PER CAPITA- 1980 

B DK D GR E F IRL I L NL p UK EUR 

(AU schemes combined) (1981) 

Millions of ECUs 

(I) TOTAL 4919.6 3572.9 45235.1 568.9 7101.9 34109.9 105Q.9 14554.3 170.1 ,8993.6 688.3 18199.2 139164.7 

(2) Cash benefits 1217.7 998.3 12037.4 60.3 1414.1 3366.9 287.3 1079.7 30.4 4260.6 114.2 4015.1 28882.0 

(3) Benefits ln kind 3701.8 2574.6 33197.7 508.6 5687.8 30743.0 763.6 13474.5 139.7 4733.0 574.2 14184.1 110282.7 

GDP in 1980 (ECU 000 000) 85009.3 47755.6 583152.7 28840.5 152133.8 523980:5 13847.3 325990.1 3274.3 124082.1 20537.1 386306.8 2294910.0 

POPULATION in 1980 (x 1 000) 9846.8 5123.0 61566.3 9642.5 37386.1 54181.8 3401.0 . 56433.9 364.9 14149.8 9766.3 56329.7 318192.1 

As a percentage 
(1) TOTAL as a percentage of GDP 5.8 7.5 7.8 2.0 4.7 6.5 7.6 4.5 5.2 7.2 3.4 4.7 6.1 

(2) Cash benefits as a percentage of GDP 1.4 2.1 2.1 0.2 0.9 0.6 2.1 0.3 0.9 3.4 0.6 1.0 1.3 

(3) Benefits In kind as a percentage of GDP 4.4 5.4 5.7 1.8 3.7 5.9 5.5 4.1 4.3 3.8 2.8 3.7 4.8 

ECU 
(1) TOTAL per capita 499.6 697.4 734.7 59.0 190.0 629.5 309.0 257.9 466.3 635.6 70.5 323.1 437.4 

(2) Cash benefits per capita 123.7 194.9 195.5 6.2 37.8 62.1 84.5 19.1 83.3 301.1 11.7 71.3 90.8 

(3) Benefits in klnd per capita 375.9 502.6 539.2 52.7 152.1 567.4 224.5 238.8 382.9 334.5 58.8 251.8 346.6 



0'\ 
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4. SICKNESS: BENEFIT AMOUNTS AS A PERCENTAGE OF GDP AND PER CAPITA- 1991 

B DK D GR E F IRL I 

(All schemes combined) (1990) (1990) 

Millions of ECUs 

(1)TOTAL 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 

(2) Cash beoetits 1655.1 1159.3 22258.6 79.2 5522.3 6052.6 634.7 1822.3 

(3) Beoefits lo klod 7169.1 4855.4 72452.2 968.3 17564.6 62659.5 1301.0 51278.5 

GDP lo 1991 (ECU 000 000) 151179.0 105367.4 1373100.7 52360.3 426724.1 970338.5 36161.4 930437.3 

POPULATION io 1991 (x 1 000) 10045.2 5154.0 63725.7 10088.7 39024.9 57055.4 3523.8 56760.0 

As a percentage 
(1) TOTAL as a perceotage of GDP 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 

(2) Cash beoetits as a perceotage of GDP 1.1 1.1 1.6 0.2 1.3 0.6 1.8 0.2 

(3) Beoefits lo klod as a perceotage of GDP 4.7 4.6 5.3 1.8 4.1 6.5 3.6 5.5 

ECU 

(1) TOTAL per capita 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 

(2) Cash beoefits per capita 164.8 224.9 349.3 7.9 141.5 106.1 180.1 32.1 

(3) Beoetits lo klod per capita 713.7 942.1 1136.9 96.0 450.1 1098.2 369.2 903.4 

-~--· -==~=-~-:~---~- ~~====cc=======~~======== 

L NL p UK EUR 

0.0 0.0 0.0 0.0 0.0 

66.7 6504.4 396.8 8186.7 54338.7 

400.3 9106.3 2390.2 33253.4 263398.8 

7550.4 234490.3 63343.3 815677.9 5166730.5 

387.1 . 15069.6 9861.7 57800.9 328497.0 

0.0 0.0 0.0 0.0 0.0 

0.9 2.8 0.6 1.0 1.1 

5.3 3.9 3.8 4.1 5.1 

0.0 0.0 0.0 0.0 0.0 

172.2 431.6 40.2 141.6 165.4 

1034.1 604.3 242.4 575.3 801.8 
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DESCRIPTIVE FORMS BY TYPE OF BENEFIT 



BELGIUM 

Agency Form Number 

Private enterprises (manual workers' scheme) 1 

SCOPE/BENEFIT 

Manual workers - continued payment of wage or salary by employer 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: 2 weeks (a): 
- Other conditions: 

* after the probationary period and during the validity of the work contract as 
manual worker; 

* medical certificate. 

BENEFIT FORMULA (AMOUNT) 

100% of earnings during the first week 
86.97% of earnings during the second week 

(- 26.97% of earnings during the third and fourth week (cumulated with the 
INAMI payment, see Form 3)) 

REMARKS 

Figures not available 

Agency Form number 

Employer (staff scheme) 2 

SCOPE/BENEFIT 

Private sector staff and public sector temporary staff- continued payment of 
wage or salary by employer (before action by the INAMI, Form 29) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: one month (a) 
- Other conditions: 

* work contract for over 3 months; 
* after the probationary period; 
* during the period of the work contract as staff (intellectual worker) 
NB: If these conditions are not met, the manual workers' scheme applies. 
* medical certificate 

BENEFIT FORMULA (AMOUNT) 

100% of earnings for one month 

REMARKS 

Figures not available 

(a) This benefit may be followed by the maintenance of earnings by an (a) This benefit is followed wh~re applicabJe by thlit paici !Jy_th~INAMI_~----- _____ _ 
_ emp_!<lyerjl!colljunction with the INAMI (J:Qr013). ------------_--~---- --(Form 29T -_- --_-- ----- _ _ --= -- n- ---_--cc_-c_~ __ --,-_=====t=== 



BELGIUM 

Agency Form Number 

Institut National d'Assurance Maladie Invalidite (IN AMI) 
and employer 

SCOPE/BENEFIT 

Manual workers - continued payment of wage or salary by employer and 
social security fund (a) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
-Maximum duration of benefit: 2 weeks (corresponding to the third and 

fourth week of continuous sickness) 
- Other conditions: 

* the sickness must last for at least 2 weeks without interruption. 
* medical certificate. 

BENEFIT FORMULA (AMOUNT) 

3 

During the third and fourth week of continuous illness the Institut National 
d'Assurance Maladie lnvalidite pays manual workers 60% of their gross 
daily earnings, while the employer pays 26.97% of this amount, which 
means that manual workers maintain the same net earnings during the first 
month (because they are not obliged to pay social security contributions 
during this period). 

REMARKS 

-Beyond one month of continuous sickness, see Form 29. 
-Figures not available separately. The proportion paid by the social security 

is included with the payments made to staff by the IN AMI (see 
Form 29). 

(a) Follows the continued payment of wage or salary by the employer (i.e. 
paid the first two weeks of the sickness, see the benefit formula in 
Form 1). 

Agency Form Number 

Central and local government 4 

SCOPE/BENEFIT 

Civil Servants (permanent and similar) and local government employees 
(small municipalities and provinces) - continued payment of wage or salary 
by employer. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
-Maximum duration of benefit: 21 working days per annum, can be 

cumulated. NB: Beyond the age of 60 years, limited to a maximum of 
365 days, after which the person is automatically retired (the redundancy 
procedure cannot be applied in this case). 

- Other condition: medical certificate. 

BENEFIT FORMULA (AMOUNT) 

100% of earnings 

REMARKS 

Figures not available 

NB: after this period the person may be made available (see Form 16). 



BELGIUM 

Agency Form Number 

Municipal authorities 5 

SCOPE/BENEFIT 

Municipal authorities' employees - continued payment of wage or salary by 
employer 

CONDITIONS FOR ELIGIBILITY 

As in the civil service scheme (Form 4) 

BENEFIT FORMULA (AMOUNT) 

100% of earnings 

REMARKS 

Figures not available. 

--·- ------- -- --

Agency Form Number 

Centres publics d'Aide Social (C.P.A.S.) 

SCOPE/BENEFIT 

Employees of CPAS hospitals - continued payment of wage or salary by 
employer 

CONDITIONS FOR ELIGIBILITY 

As for the civil service scheme (Form 4) 

BENEFIT FORMULA (AMOUNT) 

100% of earnings 

REMARKS 

Figures not available. 

=---c=--- - ----- --

6 



BELGIUM 

Agency Form Number Agency Form Number 

Telegraph and telephone authorities (RTT Belgacom) 7 Airways authority 8 

, 
SCOPE/BENEFIT SCOPE/BENEFIT 

Employees of the RTT/Belgacom - continued payment of wage or salary by Airways authority employees - continued payment of wage or salary by 
employer employer 

CONDITIONS FOR ELIGIBILITY CONDITIONS FOR ELIGIBILITY 

As for civil service scheme (Form 4) As for the civil service scheme (Form 4) 

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 
-

100% of earnings 100% of earnings 

REMARKS REMARKS 

Figures not available Figures not available. 



BELGIUM 

Agency Form Number 

Post Office authorities (PTT La Poste) 9 

SCOPE/BENEFIT 

Post Office employees - continued payment of wage or salary by employer 

CONDITIONS FOR ELIGIBILITY 

As for the civil service scheme (Form 4) 

BENEFIT FORMULA (AMOUNT) 

100% of earnings 

REMARKS 

Figures not available. 

Agency Form Number 

Maritime Transport Authority employees 10 

SCOPE/BENEFIT 

Maritime Transport Authority employees - continued payment of wage or 
salary by employer 

CONDITIONS FOR ELIGIBILITY 

As for the civil service scheme (Form 4) 

BENEFIT FORMULA (AMOUNT) 

100% of earnings 

REMARKS 

Figures not available. 



BELGIUM 

Agency Form Number Agency Form Number 

Municipalities 11 Municipalities 12 

SCOPE/BENEFIT SCOPE/BENEFIT 

Water Board employees - continued payment of wage or salary by employer Radio and Television companies' employees (BRT/RTBF)- continued 
payment of wage or salary by employer 

CONDITIONS FOR ELIGIBILITY CONDITIONS FOR ELIGIBILITY 

As for civil service scheme (Form 4) As for civil service scheme (Form 4) 

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 

100% of earnings 100% of earnings 

REMARKS REMARKS 

Figures not available. Figures not available 



0\ 
00 BELGIUM 

Agency Form Number 

Central Administration, Refibel 13 

SCOPE/BENEFIT 

Refribel employees - continued payment of wage or salary by employer 

CONDITIONS FOR ELIGIBILITY 

As for civil service scheme (Form 4) 

BENEFIT FORMULA (AMOUNT) 

100% of earnings 

REMARKS 

-Agency abolished on 1 January 1987 
- Figures not available 

Agency Form Number 

Belgian National Railways (SNCB) schemes 

SCOPE/BENEFIT 

Statutory agents of the SNCB - continued payment of wage or salary by 
employer 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: for employees with: 

*less than 15 years of service: 180 days 
*between 15 and 25 years of service: 270 days 
* more than 25 years of service: 365 days 

- Other condition: medical certificate 

BENEFIT FORMULA (AMOUNT) 

100% for a period based on number of years 

REMARKS 

Figures not available 

14 

~ -~----1---- -~~ 

------------------------~~~------~~~---~------~~~~~~~~~~=---~~~~=-~~~-------------------------



BELGIUM 

Agency Form Number 

Assistance and provident fund for sailors under the 
Belgian flag ("Merchant Navy Sailors" scheme) 

SCOPE/BENEFIT 

Sailors under the Belgian flag continued payment of wage or salary by 
employer 

CONDITIONS FOR ELIGIBILITY 

15 

- Qualifying period for benefit: 3 months on register of pool of sailors and 
minimum of 50 days service 

-Waiting period: 1 day (but not applied in practice) 
- Maximum duration of benefit: as long as the sailor does not leave the ship 

and is sick. 

BENEFIT FORMULA (AMOUNT) 

100% of earnings 

REMARKS 

Figures not available 

Agency Form Number 

Central and local government 

SCOPE/BENEFIT 

Local government officials and employees (small municipalities and 
province). Sickness allowances paid by employer during the non active 
period 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: not fixed (beyond the age of 60 years, 

limited to 365 days) 
- Other condition: medical certificate. 

BENEFIT FORMULA (AMOUNT) 

60% of earnings 

REMARKS 

16 

-This benefit follows that in Form 4 (continued payment of wage or salary by 
employer). 

- Figures not available. 



-....) 
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Agency 

Local government 

SCOPE/BENEFIT 

BELGIUM 

Form Number 

17 

Local government employees - sickness allowances paid by employer 

CONDITIONS FOR ELIGIBILITY 

As for the "Central and local government" scheme (Form 16) 

BENEFIT FORMULA (AMOUNT) 

As for "Central and local government" scheme (60% of earnings) 

~----- -------

Agency Form Number 

Centres Publics d'Aide Sociale (CPAS) 18 

SCOPE/BENEFIT 

Employees of CPAS hospitals - sickness allowances paid by employer 

CONDITIONS FOR ELIGIBILITY 

As for the "Central and local government" scheme (Form 16) 

BENEFIT FORMULA (AMOUNT) 

As for "Central and local government" scheme (60% of earnings) 



BELGIUM 

Agency Form Number 

Telegraph and telephone authorities (RTT Belgacom) 19 

SCOPE/BENEFIT 

Agents of the RTT/Belgacom- sickness allowances paid by employer 

CONDITIONS FOR ELIGIBILITY 

As for "Central and local government" scheme (Form 16) 

BENEFIT FORMULA (AMOUNT) 

As for the "Central and local government" scheme (60% of earnings) 

Agency 

Airways authority (RVA) 

SCOPE/BENEFIT 

Airways authority employees - sickness allowance by employer 

CONDITIONS FOR ELIGIBILITY 

As for "Central and local government" scheme (Form 16) 

BENEFIT FORMULA (AMOUNT) 

Form Number 

20 

As for the "Central and local government" scheme (60% of earnings) 



-....! 
N BELGIUM 

Agency Form Number 

Post Office authorities (PIT La poste) 

SCOPE/BENEFIT 

Statutory and contractual personnel of the postal authority - sickness 
allowances paid by employer 

CONDITIONS FOR ELIGIBILITY 

As for "Central and local government" scheme (Form 16) 

BENEFIT FORMULA (AMOUNT) 

As for the "Central and local government" scheme (60% of earnings) 

21 

Agency Form Number 

Maritime Transport Authority (RTM) 22 

SCOPE/BENEFIT 

Agents of the Maritime Transport Authority - sickness allowances paid by 
employer 

CONDITIONS FOR ELIGIBILITY 

As for "Central and local government" scheme (Form 16) 

BENEFIT FORMULA (AMOUNT) 

As for the "Central and local government" scheme (60% of earnings) 



BELGIUM 

Agency Form Number Agency Form Number 

Water distribution administrations 23 BRT and RTBF Administration 24 

SCOPE/BENEFITS SCOPE/BENEFITS 

Water Board employees- sickness allowances paid by employer Radio end television companies' employees (BRTffBF)- sickness 
allowances paid by employer 

CONDITIONS FOR ELIGIBILITY CONDITIONS FOR ELIGIBILITY 

As for "Central and local government" scheme (Form 16) As for "Central and local government" scheme (Form 16) 

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 

As for the "Central and local government" scheme (Form 16) As for "Central and local government" scheme (Form 16) 

-



BELGIUM 

Agency Form Number 

Central Government, Refribel 25 

SCOPE/BENEFIT 

Refribel employees - Sickness allowances paid by employer 

CONDITIONS FOR ELIGIDILITY 

As for "Central and local government" scheme (Form 16) 

BENEFIT FORMULA (AMOUNT) 

As for "Central and local government" scheme (60% of earnings). 

REMARKS 

Agency abolished 1 January 1987. 

Agency Form Number 

Belgian Railways Benefits Funds (SNCB) 26 

SCOPE/BENEFIT 

Statutory Agents of the SNCB - Sickness allowances paid by employer 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: not fixed 
- Other conditions: 

*entitlement to sick leave must be exhausted (continued payment of wage 
or salary), cf. Form 14; 

* medical certificate required. 

BENEFIT FORMULA (AMOUNT) 

80% of earnings 

REMARKS 

This benefit follows that of Form 14 (continued payment of wage or sa_lary ___ _ 
~~==~--~-------------------~· ---~·--------·----· ___ -_-____ ._-_··---·~----·~b~ye=m~lp=llo~y~er~)~. __ -_. __ -_-__ ._. ___ . ______ ~~~·-=~·--~~--~----~~-~- ------



BELGIUM 

Agency Form Number 

Assistance and provident funds for sailors under the 
Belgian flag, "Merchant Navy Sailors" Scheme. 

SCOPE/BENEFIT 

Sailors under the Belgian flag - Sickness allowances paid by employer. 

CONDITIONS FOR ELIGIDILITY 

27 

- Qualifying period for benefit: 3 months on register of sailors and minimum 
of 50 days service, 

-Waiting period: 1 day (but not applied in practice), 
- Maximum duration of benefit: 1 year, 
- Other conditions: 

* the sailor must no longer be on board of the ship, 
* medical certificate required. 

BENEFIT FORMULA (AMOUNT) 

60% of standard daily earnings, with a maximum daily ceiling. 

Agency Form Number 

Institut National d'Assurance Maladie Invalidite 
(INAMI, self-employed persons scheme) 

SCOPE/BENEFIT 

28 

Self employed persons and, as from 1 January 1991, assistant spouse with 
voluntary insurance 
Sickness allowances paid by the social security organization 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 6 months membership of a sickness fund 
proof of contributions during this period must be submitted; 

-Waiting period: 3 months; 
- Maximum duration of benefit: 9 months (after the 3 months of incapacity 

for work which do not give entitlement to the benefit); 
- Other condition: must have ceased all gainful employment. 

BENEFIT FORMULA (AMOUNT) 

As at 1 November 1992, Bfrs 654 or Bfrs 531 per day (excluding Sundays) 
depending on whether the beneficiary has dependants. 

REMARKS 

- There must be persons with voluntary insurance (assistant spouses). 
-In accordance with the ESSPROS methodology, supplements for 

dependants should be classified in the Family function, but it was not 
possible to separate the data from the Sickness function. 



BELGIUM 

Agency Form Number 

Institut National d'Assurance Maladie Invalidite 
(INAMI- general scheme) 

SCOPE/BENEFIT 

29 

Persons with a work contract (in the private sector and temporary employees 
in the public sector), unemployed persons - Sickness allowances paid by the 
social security institution (for primary incapacity for work) after the period 
in which the continued payment of wage or salary was received. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 6 months membership of a sickness fund 
with I20 days worked or equivalent, except in cases of exemption from 
this period and submission of contribution vouchers, 

-Waiting period: (I day, which is not applied in practice because of 
continued payment wage or salary by employer) 

- Maximum duration of benefit: I year. 

BENEFIT FORMULA (AMOUNT) 

60% of salary up to a maximum Bfrs 2 050 per day (in the 6 day week 
scheme) as at I November I992. 
This benefit is paid only after one month of continuous sickness (following 
continued payment of wage or salary by employer, cf. Forms 2 and 3. 

REMARKS 

- In the case of manual workers, the IN AMI pays 60% of earnings during the 
third and fourth week of sickness, but in conjunction with the employer's 
continued payment of wage or salary. 

-This is why this benefit is described in Form 3 as "manual workers' 
continued payment of wage or salary by the INAMI and the employer" 

- The figures also include the payments made by the INAMI during the first 
four weeks of sickness (cumulated with the guaranteed earnings for 
manual workers). In addition, before I990 maternity benefits were taken 

__ into account ~n the figures. _ ------ -- - --- --------

Agency Form Number 

Institut National d'Assurance Maladie Invalidite 
(INAMI- General scheme) 

SCOPE/BENEFIT 

Employees and other categories - Health care. 

30 

The scheme covers, more precisely, employees (manual workers, staff, 
statutory personnel and officials), widows, invalids, pensioners and orphans, 
unemployed persons, students, disabled persons and persons not protected 
by a scheme. As from I January I99I it also covers SNCB statutory agents. 
Dependants of the above categories are also covered. 

CONDITIONS FOR ELIGIBILITY 

-Qualifying period for benefit: 6 months insurance, including I20 days 
worked or the equivalent with a minimum of paid contributions; 

- Waiting period: -
- Maximum duration of benefit: unlimited (for as long as the insured 

person's condition persists). 

BENEFIT FORMULA (AMOUNT) 

The amounts given below are given as an indication (as at I January I992). 
There are many exceptions and special cases, but it is difficult to cover these 
here. 

There are two categories of insured persons, the ordinary eligible people 
(A.O.) and widows, invalids, pensioners and orphans (V.I.P.Os) with an 
annual gross family income of less than Bfrs 382 068 plus Bfrs 70 93I per 
dependant (average index for I990). The preferential V.I.P.Os, i.e. those 
whose income does not exceed the above ceiling, receive the increased. 
insurance benefit. 

*Preferential V.I.P.Os must make a personal contribution of IO% of the cost of 
of the benefit (or a lump sum) for consultations with a general practitioner 
or a specialist. The other beneficiaries must make a personal contribution of 
20% of the fees (or a lump sum) 



BELGIUM 

Agency Form Number 

30 (continuation) 

*Home nursing care is free for preferential V.I.P.Os, whereas other 
beneficiaries must pay 25% of the fees. All beneficiaries must make a 
personal contribution to transport costs. As from 1 April 1991, the 
requirement to pay a lump sum for nursing care in a home depends on 
the dependency of the beneficiary. 

*Dental care is provided free of charge to preferential V.I.P.Os,but other 
beneficiaries must make a personal contribution of up to 25% of the fees. 
The patient's contribution is reduced for conservation and preventive 
care, depending on age or benefit. There is no charge for radiology. 

*Preferential V.I.P.Os who are out patients receive medicines free of charge 
for most made up prescriptions . 
. Other beneficiaries must pay a lump sum personal contribution depending 
on the category of the prescription (anything up to Bfrs 50). 
(The personal contribution is Bfrs 70 for some preparations) . 
. For special pharmaceutical products the percentage to be paid personally 
by the beneficiary is different for the preferential V.I.P.Os and the 
other beneficiaries, and depends on the category of the medicine. 
Category A: free of charge to V.I.P.Os and other beneficiaries; 
Category B: patient's contribution of 15% (with a ceiling of Bfrs 200) for 
V.I.P.Os and 25% (with a ceiling of Bfrs 300) for the others; 
Category C: own payment of 50% (with a ceiling of Bfrs 300 for V.I.P.Os 
and Bfrs 500 for the others); 
Category Cs: patient contribution of 60% (no ceiling); 
Category Cx: patient contribution of 75% (no ceiling); 
Category D: patient contribution of 100% . 
. For hospitalized patients (V.I.P.Os or others), the general prescriptions are 
incorporated into the daily price). The flat rate payment is Bfrs 25 per 
day of subsistence for special pharmaceutical products. 

*for preferential V.I.P.Os the patient's contribution for kinesitherapy is 10% 
or 20% of the cost of the benefit. For other beneficiaries these 
percentages are 25% or 40% of the cost of the benefit. 

Agency Form Number 

30 (continuation) 

* for in-patient care all beneficiaries pay a proportion in the daily 
maintenance price, as from the first day of hospitalization. This 
contribution is Bfrs 97 for preferential V.I.P.Os and dependants in the 
descending line. It is Bfrs 244 for other beneficiaries. Depending on the 
beneficiary's category, these amounts increase as from the 91st day of 
hospitalization (from the 365th day in a psychiatric hospital). 

REMARKS 

The calculation is based on the scales of fees laid down by agreement 
between the insurance institutions and doctors' associations. If there are no 
such agreements, these are laid down by the government authorities. 

NB: benefits are paid from sources other than the INAMI, but these cannot be 
covered here. 
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Agency Form Number 

Institut National d'Assurance Maladie Invalidite 
(INAMI - Scheme for self-employed) 

SCOPE/BENEFIT 

Self employed - "Major risks" health care. 

31 

Scope: comprises, more precisely, self employed persons in gainful 
employment, assistants, similar persons, invalid self employed persons, 
pensioners, widows and orphans of self employed persons, and dependants 
of the above. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 6 months from the date of affiliation to a 
sickness fund, with proof of contributions proving the insured person's 
rights; 

-Waiting period:-
- Maximum duration of benefit: unlimited (for as long as the insured 

person's condition persists). 

BENEFIT FORMULA (AMOUNT) 

Same INAMI benefit as for the general scheme, but limited to a restricted 
number of benefits considered to be "major risks", i.e. hospitalization, 
implants, prostheses and various appliances, haemodialysis at home, etc. 

----------- - -~--

Agency Form Number 

Fonds des oeuvres sociales et Caisse des soins de sante de 32 
Ia Societe nationale des Chemins deFers Belges (up to 1 January 1991). 

SCOPE/BENEFIT 

Statutory agents of the S.N.C.B health care. 
The scheme covers, more precisely, statutory agents of the S.N.C.B. (i.e. 
ordinary eligible persons, V.I.P.Os of agents of the S.N.C.B. and dependants 
of S.N.C.B. agents. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: -

BENEFIT FORMULA (AMOUNT) 

In general, S.N.C.B. agents are reimbursed in full for their medical expenses 
(but a personal contribution may be required). However, this reimbursement 
is made by two different funds. The Caisse des soins de sante acts in the 
same way as the sickness fund for the general scheme for employees. The 
personal contribution of employees is reimbursed to agents of the S.N.C.B. 
by the Caisse de solidarite sociale. In addition, the fund also pays for 
transportation of sick persons and certain convalescent therapeutic 
treatments. 

For dependants of ordinary eligible persons, the benefit varies from 50% to 
75% of the tariff. In some cases the benefit may exceed 75% of the charge. 
For dental care (including protheses) it is 100%. 

REMARKS 

As from I January 1991 the INAMI (general scheme) has been responsible 
for managing the "health care" benefits for agents of the S.N.C.B. (cf. 
Form 30). 



BELGIUM 

Agency Form Number 

Assistance and provident funds for sailors under the 
Belgian flag, "Merchant Navy Sailors" scheme. 

SCOPE/BENEFIT 

Sailors - Health care. 

33 

The scheme covers, more precisely, sailors (captains, other officers, crew 
and shore based personnel), pensioned sailors, widows, invalids and 
orphans, persons working in the merchant navy who are "unemployed" (pool 
of merchant navy sailors) or "on leave" (e.g. convalescent leave or annual 
leave), and dependants of the above. 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: must be registered in the pool of unemployed 
merchant navy sailors for at least 3 months as sailing or shore based 
personnel and must have 50 days of service during this period. 

-Waiting period:-
- Maximum duration of benefit: unlimited. 
- Other conditions: must be affiliated to the C.S.P. 

BENEFIT FORMULA (AMOUNT) 

See INAMI general scheme. 

Agency Form Number 

Office de Securite Sociale d'Outre mer (OSSOM) 34 

SCOPE/BENEFIT 

Voluntary insurance for employees working outside the EEC - Health care. 
The scheme covers, more precisely, persons with at least 16 years' 
contribution to a pension fund, persons in receipt of sickness and invalidity 
allowances in accordance with the law, widows, orphans, sick or invalid 
pensi<_?ners and dependants. 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: -
- Other conditions: 

* must be aged between 50 and 57 as a function of the length of insurance; 
* must be actually and normally resident in Belgium in the absence of 

medical authorization to the contrary (maximum 6 months). This 
condition does not apply to Belgians or there must be a reciprocal 
agreement. Nationals of the EEC obtain benefits when they reside in 
theEEC 

* must not be eligible for benefits of the same kind under another scheme, 
either Belgian or foreign. 

BENEFIT FORMULA (AMOUNT) 

INAMI scales. 
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Agency Form Number 

Ministry of Public Health. 35 

SCOPE/BENEFIT 

Prevention, P.M.S. examinations of school children. 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for the benefit: -
-Waiting period:-
- Maximum duration of benefit: -

BENEFIT FORMULA (AMOUNT) 

Medical and psychological examinations of school children (aptitudes, etc.) 

Agency Form Number 

Ministry of Public Health - Medical services to enterprises 36 
services 

SCOPE/BENEFIT 

Medical examinations in enterprises. 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: unlimited 

BENEFIT FORMULA (AMOUNT) 



00 

BELGIUM 

Agency Form Number 

War Invalids National Office 

SCOPE/BENEFIT 

War invalids- Free care for former combat personnel (in relation to the 
infirmity/invalidity giving right to pension). 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: unlimited 

BENEFIT FORMULA (AMOUNT) 

37 

Total reimbursement of expenditure on health care, in-patient care, thermal 
treatments in relation to the infirmity/invalidity giving right to pension. 

REMARKS 

In accordance with the ESSPROS methodology, this benefit forms part of 
the Invalidity function and should have been classified in that function. 

Agency Form Number 

Independent insurance schemes (mutual societies) 

SCOPE/BENEFIT 

Independent insurance companies - Daily allowances paid by the mutual 
society (for primary incapacity). 
The scheme covers persons affiliated to this service. These are 
self employed persons, some members of religious communities (a) and 
persons resident in border regions in the case of hospitalization. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: must complete 6 months affiliation to a 
mutual society for this service 

-Waiting period:-
- Maximum duration of benefit: 3 months 

BENEFIT FORMULA (AMOUNT) 

38 

Amount of benefit laid down in accordance with the statutes of the mutual 
associations. 

REMARKS 

Voluntarily insured persons only. 
This expenditure is incorporated into this study, although a strict 
interpretation of ESSPROS (paragraph 208b) would require this expenditure 
to be excluded from the field of social protection. In fact, the covering of 
risks arises from private initiatives taken by individuals or households 
exclusively in their own interests and this expenditure is neither provided for 
by law or regulation, nor by the terms of agreements or contracts (within an 
enterprise or profession or trade). 

(a) Self employed persons and certain members of religious communities are 
not insured under the compulsory insurance scheme for the first 3 
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BELGIUM 

Agency Form Number 

Independent insurance schemes (mutual societies) 

SCOPE/BENEFIT 

Independent insurance companies- Various benefits. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: must complete 6 months affiliation to a 
mutual society for this service 

-Waiting period: -
- Maximum duration of benefit: variable 

BENEFIT FORMULA (AMOUNT) 

39 

Amount of benefit laid down in accordance with the statutes of the mutual 
associations. 

REMARKS 

Voluntarily insured persons only. 

Although this expenditure is incorporated into this study, a strict 
interpretation of ESSPROS (paragraph 208b) would require it to be excluded 
from the field of social protection. In fact, the covering of risks arises from 
private initiatives taken by individuals or households exclusively in their 
own 
regulation, nor by the terms of agreements or contracts (within an enterprise 
or profession or trade). 

Agency Form Number 

Independent insurance schemes (mutual societies) 

SCOPE/BENEFIT 

Independent insurance companies - family allowance in the event of 
hospitalization and/or assistance to families. 

40 

The scheme covers true members of mutual societies for females, students 
aged between 14 and 25 years and children under 14 years. 

CONDITIONS OF ELIGIBILITY 

- Qualifying period for benefit: must complete 6 months affiliation to a 
mutual society (for females) for this service; 

-Waiting period:-
- Maximum duration of benefit: for as long as the person is hospitalized or 

family assistance is necessary. 

BENEFIT FORMULA (AMOUNT) 

The amount of the allowances is laid down by the statutes of the mutual 
societies for females. In general, it is a daily flat rate. 

REMARKS 

Voluntarily insured persons only. 

Although this expenditure is incorporated into this study, a strict 
interpretation of ESSPROS (paragraph 208b) would require it to be excluded 
from the field of social protection. In fact, the covering of risks arises from 
private initiatives taken by individuals or households exclusively in their 
own interests and this expenditure is neither provided for by law or 
regulation, nor by the terms of agreements or contracts (within an enterprise 
or profession or trade). 
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Agency Form Number 

Independent insurance schemes (mutual societies) 41 

SCOPE/BENEFIT 

Independent insurance companies- "Minor risks" health care. 
The scheme covers persons affiliated to this scheme viz. self employed 
persons, certain members of religious communities and dependants in these 
categories. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: must have completed a 6 month period of 
being affiliated to a mutual society for this scheme and have paid the 
appropriate contribution; 

-Waiting period: -
- Maximum duration of benefit: unlimited provided that contributions are 

paid regularly. 

BENEFIT FORMULA (AMOUNT) 

As for compulsory insurance except for preferential reimbursement scales 
granted to widows, invalids, pensioners and orphans which are not applied 
and benefits provided abroad which are not covered. 

REMARKS 

Voluntarily insured persons only. 

Agency Form Number 

Independent insurance schemes (mutual societies) 42 

SCOPE/BENEFIT 

Independent insurance companies - Health care organized by national 
unions: cost of placement in connection with protection against tuberculosis. 
The scheme covers persons affiliated to the health care scheme (minor risks) 
organized by the federations and their dependants. 

CONDITIONS FOR ELIGIBILITY 

- Maximum duration of benefit: unlimited provided that the contributions 
are paid regularly. 

BENEFIT FORMULA (AMOUNT) 

As for compulsory insurance except for preferential reimbursement scales 
granted to widows, invalids, pensioners and orphans which are not applied 
and benefits provided abroad which are not covered. 



BELGIUM 

Agency Form Number 

Independent insurance schemes (mutual societies) 43 

SCOPE/BENEFIT 

Independent insurance companies - Transport for sick persons by motor 
ambulance or other means of transport for journeys to a general or maternity 
hospital. 
The scheme covers all insured persons under all the schemes and their 
dependants affiliated to this scheme (in connection with insurance which is 
supplementary to compulsory insurance). 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: must have completed a 6 month period of 
being affiliated to a mutual society for this scheme and have paid the 
appropriate contribution; 

-Waiting period: -
- Maximum duration of benefit: unlimited provided that contributions are 

paid regularly. 

BENEFIT/FORMULA (AMOUNT) 

The amount of the benefit is laid down in the statutes of the mutual 
association. 

Agency Form Number 

Independent insurance schemes (mutual societies) 44 

SCOPE/BENEFIT 

Independent insurance companies - Stay in a convalescence establishment. 
The scheme covers all insured persons under all the schemes and their 
dependants affiliated to this scheme (in connection with insurance which is 
supplementary to compulsory insurance). 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: must have completed a 6 month period of 
being affiliated to a mutual society for this scheme and have paid the 
appropriate contribution; 

-Waiting period: -
- Maximum duration of benefit: laid down by the consulting doctor, but with 

a maximum of 60 days. 

BENEFIT FORMULA (AMOUNT) 

The amount of the benefit is laid down in the statutes of the mutual 
association. 
This must be free of charge in the therapeutic treatment establishments 
approved by the national unions. In all other establishments, the benefit may 
be restricted to a lump sum. 
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Agency Form Number 

Independent insurance schemes (mutual societies) 

SCOPE/BENEFIT 

Independent insurance companies- Various benefits in the context of 
national unions (health risks during stays abroad, in-patient care, etc.). 
The scheme covers all persons insured under this scheme and their 
dependants. 

CONDITIONS FOR ELIGIBILITY 

45 

- Qualifying period for benefit: must have completed a 6 month period of 
being affiliated to a mutual society for this scheme and have paid the 
appropriate contribution; 

-Waiting period: -
- Maximum duration of benefit: in accordance with the statutory provisions 

and the nature of the benefits and for as long as the contributions are 
paid. 

BENEFIT FORMULA (AMOUNT) 

The amount of the benefits is laid down by the statutes of the mutual 
associations. 
Benefits may be one off and paid at the time, or periodical benefits. 

Agency 

Red Cross 

SCOPE/BENEFIT 

Residents - various benefits 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: -

BENEFIT FORMULA (AMOUNT) 

Operations of the Belgian Red Cross (C.R.B.) 

Form Number 

46 



BELGIUM 

Agency Form Number 

Centres Publics d'Aide Sociale (C.P.A.S.) 47 

SCOPE/BENEFIT 

Persons with few resources - Various benefits 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: -

BENEFIT FORMULA (AMOUNT) 

REMARKS 

This heading comprises benefits not specific to sickness. 

-- ----~---~-----~ ----- --

~~~- ------~---



00 
-...! 

DENMARK 

Agency 

Employers 

Form Number 

1 

SCOPE/BENEFIT 

All employees - Sickness benefit 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit : The employee must have been employed by 
the same employer for at least 3 weeks, have worked for at least 40 hours 
during the 4 weeks preceding the period of absence because of sickness and 
have a permanent job. 

-Waiting period: none now (1 day before 1987) 
- Duration of benefit: 

*before 1983: 5 weeks; 
* 1983-1987: 13 weeks; 
* 1987-1988: 5 weeks; 
* 1988-1990: 1 week for private sector employees and 13 weeks for public 

sector employees 
*from April1990: 2 weeks for private sector employees, the whole period 

of sickness for public sector employees. 
- Other condition: must be employees who are absent from work because of 

sickness 

BENEFIT FORMULA (AMOUNT) 

100% of average gross earnings but not more than the current maximum, 
which was DKRS 2 556 per week on 1 July 1993. 

REMARKS 

If the conditions listed under the heading "qualifying period for benefit" are not 
met, or the employer does not fulfil his obligations, the sick pay benefit is paid 
by the social services departments in the municipalities (cf. Form 2). 

Agency Form number 

Social services departments in the municipalities 2 

SCOPE/BENEFIT 

All the labour force - daily allowances for sickness 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: 
-Waiting period:-

* employees: payment to the protected person after the period covered by 
employer (before 1983:5 weeks'absence, 1983-1987: 13 weeks' 
absence, 1987 1988:5 weeks' absence, 1988-1990: for private sector 
employees: 1 week's absence, for public sector employees: 13 weeks' 
absence; from April 1990: for private sector employees 2 weeks, and 
for public sector employees the whole sickness period) 

* self-employed persons: as for employees after 3 weeks' absence because 
of sickness; 

* unemployed persons: as for employees 
-Maximum duration of benefit: 52 weeks within 18 calendar months 
- Other conditions: must be part of the labour force and have a sick note. 

BENEFIT FORMULA (AMOUNT) 

Cf. Form 1 

REMARKS 

The figures also include the daily allowances for sickness paid by the 
municipalities during the period which should be covered by the employer 
(cf. Form 1). 
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Agency Form Number 

Social services departments in the municipalities 

SCOPE/BENEFIT 

Self-employed persons (and other persons not in receipt of earnings)­
Voluntary health insurance benefits 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-

3 

- Maximum duration of benefit: first 3 weeks of absence because of sickness 
if beneficiary has been insured from the first day 

- Other conditions: must be absent from work because of sickness. 

BENEFIT FORMULA (AMOUNT) 

Maximum DKRS 2 556 per week (I July 1992) 

Agency Form number 

Counties (local authorities) 4 

SCOPE/BENEFIT 

Whole population - Hospitalization 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
-Maximum duration of benefit:- (until recovery or discharge in a condition 

suitable for treatment by a general practitioner) 
- Other conditions: 

* all persons domiciled in Denmark are entitled to this benefit. Immigrants 
are generally entitled to benefits 6 weeks after taking up residence 
(except in the Faeroe Islands and Greenland, where they are covered 
immediately). 
* in emergencies, direct application may be made, otherwise on a doctor's 

recommendation 
* the condition governing hospital treatment is, as a general rule, that the 

person be domiciled in the county in which the hospital is situated. In 
the case of temporary residence in a county persons may be 
hospitalized and treated in a emergency if it would not be safe to 
move them to a hospital in their own area. 

BENEFIT FORMULA (AMOUNT) 

Free hospitalization or out-patient care, and subsistence during 
hospitalization (no charge in public hospitals, and costs exceeding the public 
tariff in approved private hospitals). 
Free ambulance or other special transport may be provided if the circumstances 
require it. 
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Agency Form Number Agency Form number 

The counties (local authorities) 5 Municipal Social Services 6 

SCOPE/BENEFIT SCOPE/BENEFIT 

Whole population - health insurance Whole population - Medical care at home (home nursing, especially after 
discharge from hospital) 

CONDITIONS FOR ELIGffiiLITY CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: - - Qualifying period for benefit: -
-Waiting period:- -Waiting period: -
- Maximum duration of benefit: - - Maximum duration of benefit: -
- Other conditions: - Other condition: referral by a medical practitioner -

* all persons domiciled in Denmark are entitled to this benefit. Immigrants 
are generally entitled to benefits 6 weeks after taking up residence 
(except in the Faeroe Islands and Greenland, where they are covered 
immediately). 

* persons must be registered as insured under the Group 1 or Group 2 
schemes. They are free to choose between the two types of insurance 
(persons living in institutions have their own doctors and national 
service personnel fall outside these two groups) . 
. Group 1: insured persons are entitled to free medical care, subsidized 
dental treatment, physiotherapy, etc. They choose a particular general 
practitioner (it is possible to change each year). They may consult 
specialists free of charge on referral by a general practitioner . 
. Group 2: insured persons are entitled to subsidized medical care but pay 
the balance themselves in advance. In the case of other benefits, 
payments under the scheme and those payable by the claimant are 
calculated on the same basis as for Group 1. Claimants may consult 
the doctor and specialist of their choice. 

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 

For Group 1, medical care is free of charge and for Group 2 it is subsidized Home nursing is free for beneficiaries. (The government refunds the 
(on the same basis as for Group 1 ). municipalities 50%) 

For Groups 1 and 2, contributions towards the cost of dental care vary (less 
for young persons and free up to the age of 18, cf. Form 8) (in 1993). For 
Group 2, the contribution is that part of the cost which exceeds the amount 
fixed for the first category. 

-

--- --
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Agency Form Number 

Government 7 

SCOPE/BENEFIT 

Sailors - Health care (regular examination of sailors, sailors taken ill abroad, 
etc.) 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: -
- Other condition: -

BENEFIT FORMULA (AMOUNT) 

The benefits comprise medical examinations, particularly those concerned 
with tuberculosis, treatment and care in the event of sickness, transport 
home for sailors who have contracted diseases, etc. 

Free for the beneficiaries. 

Agency Form number 

Social services departments in the municipalities 8 

SCOPE/BENEFIT 

Children - Free dental care 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: -
- Other condition: must be a child or young person under the age of 18 

BENEFIT FORMULA (AMOUNT) 

Free preventive dental treatment and dental care either at the local clinic or 
with a private dental practitioner who has concluded an agreement with the 
municipal administration board. 

--- -~----------------------------------------------------_.------------------------------------------------------~--

---- ----- - --------------------------------------------------------------------------------------------------------
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Agency Form Number Agency Form number 

Counties and municipality of Copenhagen 9 Government (National serum 10 
institute, The Danish institute for 
clinical epidemiology) 

SCOPE/BENEFIT SCOPE/BENEFIT 

Health inspections Research and observation 

CONDITIONS FOR ELIGIDILITY CONDITIONS FOR ELIGIDILITY . 
- Qualifying period for benefit: - - Qualifying period for benefit: -
-Waiting period:- -Waiting period:-
- Maximum duration of benefit: - - Maximum duration of benefit: -
- Other condition: - - Other condition: -

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 

Monitoring, registration of diseases, isolation procedures, etc. Seru~ Institut~: rc:search, monitoring of contagious diseases, production of 
vaccmes, vaccmatwn. 
Danish institute for clinical epidemiology: registration of the incidence of 
diseases in Denmark 

\0 -
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Agency Form Number 

Municipalities 11 

SCOPE/BENEFIT 

Help for drug addicts and alcoholics, birth control 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: -
- Other condition: application must be made to the local social services or a 

proposal made resulting from investigations by services or an application 
to a birth control clinic. 

BENEFIT FORMULA (AMOUNT) 

Counselling, guidance, treatment, stay in an institution, etc. 

Free to beneficiaries 

Agency Form number 

Government 12 

SCOPE/BENEFIT 

Health information and anti-smoking campaigns 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
- Waiting period: -
- Maximum duration of benefit: -
- Other condition: -

BENEFIT FORMULA (AMOUNT) 

It is the task of the Prevention Council to support efforts to protect health 
and prevent sickness and accidents, in the health sector and other sectors of 
society. 

It is the task of the Anti Smoking Council to support efforts to limit the 
annoyance caused by smoking and its damaging effects on both active and 
passive smokers. 
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Agency Form Number 

Government 13 

SCOPE/BENEFIT 

Miscellaneous subsidies 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: -
- Other condition: -

BENEFIT FORMULA (AMOUNT) 

Subsidies to organizations such as the blood donors, the Danish Red Cross, 
private convalescent home for tuberculosis patients, and other associations 
or undertakings which fall under the general Sickness function. 

Agency Form number 

Government 

SCOPE/BENEFIT 

Assistance to people who have met with accidents due to vaccination 
(treatment, rehabilitation, assistance and, in some cases, compensation) 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
- Waiting period: -
- Maximum duration of benefit: -
- Other condition: must have been harmed by vaccination: 

14 

* the disease against which the vaccination protected must be covered by 
the law on free vaccinations. 

* the person must have suffered permanent disability or loss of 
employment. 

BENEFIT FORMULA (AMOUNT) 

Compensation payable to persons who has been vaccinated (or their 
surviving relatives) for accidents linked to vaccination. 
The benefits include medical treatment, rehabilitation, assistance, 
compensation for incapacity for work, permanent disability, or loss of 
employment. 
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Agency Form Number 

Municipal social services 

SCOPE/BENEFIT 

Assistance with the personal part of health costs (medical treatment, 
medicines, etc.) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: -

15 

- Other condition:must be sick persons who cannot pay the proportion they 
are required to pay under the health insurance scheme 

BENEFIT FORMULA (AMOUNT) 

Subsidy varies according to a Ministry of Health list 



GERMANY 

Agency 

Employers 

SCOPE/BENEFIT 

All employees - Continued payment of wage or salary 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : -
-Waiting period:-

Form Number 

- Maximum duration of benefit : 6 weeks (prolongation possible by trade 
agreement and for civil servants) 

- Other condition : incapacity for work due to illness 

BENEFIT FORMULA (AMOUNT) 

Gross earnings 

REMARKS 

This benefit may be followed by sickness benefit (cf. Form 2) 

Agency Form number 

Health insurance (Gesetzliche Krankenversicherung, G.K.V.) 2 

SCOPE/BENEFIT 

Employees covered by national health insurance scheme - Sickness benefit 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : -
-Waiting period:- (after end of continued payment of wage or salary, cf. 

Form 1) 
- Maximum duration of benefit : up to 78 weeks in a 3-year period for the 

same illness 
- Other conditions : 
* all employees with earnings below the contribution ceiling (of 

DM 58 500 in the Lander of the former FRG, and DM 43 200 in the 
Lander ofthe former DDR in 1991) and employees with earnings 
above the contribution ceiling who were formerly covered by one of 
the funds and who have maintained their cover by voluntary 
contributions. 

* membership. 
* incapacity for work due to illness 

BENEFIT FORMULA (AMOUNT) 

80% of basic earnings in the case of compulsorily insured persons 

For persons covered voluntarily under social security health insurance, 
benefit is linked to their option of obtaining cover for loss of income also 
during periods of incapacity for work. 
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Agency Form Number Agency Form number 

Health insurance (Gesetzliche Krankenversicherung, 
G.K.V.) 

SCOPE/BENEFIT 

Compulsory and voluntary members (and family dependants)- Social 
security sickness insurance 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : -
- Waiting period : -
- Maximum duration of benefit : -
- Other conditions : 
*membership (directly or indirectly) 
* Compulsory members are: 

3 

a) employees whose earnings are below a given ceiling (DM 58 500 in the 
old Lander and DM 43 200 in the new Lander in 1991); 

b) employees with earnings above the contribution ceiling who were 
formerly covered by one of the funds and who have maintained their 
cover by voluntary contributions; 

c) unemployed persons; 
d) pensioners who were covered by one of the funds for at least half of their 

working life; 
e) Compulsory insurance also covers students and certain categories of self­

employed persons, such as persons working at home, midwives, 
artists, craftsmen and authors. 

*Voluntary members are employees whose earnings are above the ceiling, 
self-employed persons and civil servants. 

BENEFIT FORMULA (AMOUNT) 

- In-patient care : free in government hospitals, but a daily contribution is 
required during the 2 first weeks (DM 10 per day in the old Lander, and 
DM 2.50 per day in the new Lander in 1991) 

-Out-patient care : free 

3 (continuation) 

- Pharmaceutical products : contribution required for Pharmaceutical 
products prescribed (DM 3 for each in the old Lander and DM 1.5 in the new 
in 1991 ). Free for children and in special cases. 

- Dental care : free except for Dental crowns for which the reimbursement is 
only 50% in the old Lander and 80% in the new Lander. 

-Medical prostheses: contribution of 10% required. Corrective lenses, 
corrective hearing aids, prostheses and other appliances are free. 

REMARKS 

- This insurance covers approximately 90% of the population. 
- Includes voluntary contributors 
- The employer is required to pay them 50% of the insurance premium. 



GERMANY 

' Agency Form Number Agency Form number 

Employers 4 Agricultural old age funds 5 

SCOPE/BENEFIT SCOPE/BENEFIT 

Employees - Industrial health sector benefits Farmers - Assistance on the farm and at home 

CONDITIONS FOR ELIGffiiLITY CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit : - - Qualifying period for benefit : -
-Waiting period:- -Waiting period:-
- Maximum duration of benefit : - - Maximum duration of benefit : maximum 3 months 
- Other condition : - - Other condition : temporary incapacity for work of the farmer or his spouse 

because of hospitalization 

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 

Benefits partly compulsory, partly voluntary; first aid Replacement or reimbursement of costs 

-



1.0 
00 

Agency 

Assistance to young persons (local authorities) 

SCOPE/BENEFIT 

Cover for children during recreation periods 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : -
-Waiting period :-
- Maximum duration of benefit : - (short-term benefit) 
- Other condition : -

BENEFIT FORMULA (AMOUNT) 

Set by local authority responsible for young persons 

REMARKS 

No data available 

GERMANY 

Form Number Agency Form number 

6 All schemes providing sickness benefits 7 

SCOPE/BENEFIT 

Support and advice 

CONDITIONS FOR ELIGIBILITY 

No conditions 

BENEFIT FORMULA (AMOUNT) 

Advice and benefits in kind 

.. 

-

----------· --- -··- - - - -



GERMANY 

Agency Form Number 

General retirement scheme 8 

SCOPE/BENEFIT 

Retirement scheme - Socio-medical service 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : -
-Waiting period:-
- Maximum duration of benefit : (single payment) 
- Other condition : restricted to insured and retired persons in the general 

scheme 

BENEFIT FORMULA (AMOUNT) 

Free medical examination, especially if application is made for a stay in a 
health centre or sanatorium 

Agency 

Federal and Lander governments, local 
authorities, state enterprises 
Public Jaw enterprises 

SCOPE/BENEFIT 

Form number 

9 

Civil servants and judges (including those in retirement and their survivors) 
and their dependants - reimbursement of medical care costs 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : -
-Waiting period: -
- Maximum duration of benefit : -
- Other condition : -

BENEFIT FORMULA (AMOUNT) 

Civil servants and judges (including those in retirement and their survivors) 
and their dependants are reimbursed a certain percentage of their health care 
t!Xpenditure on presentation of the accounts. 

Protected person : 50% of expenses 
Pensioner : 70% of expenses 
Spouse : 70% of expenses 
Children : 80% of expenses 

REMARKS 

This group of persons uses private health insurance to cover the amount not 
reimbursed by the employer. 



-g GERMANY 

Agency Form Number Agency Form number 

Health insurance 10 Employers 11 

SCOPE/BENEFIT SCOPE/BENEFIT 

Persons abroad - Reimbursement of medical care costs Employees - Supplementary cash benefits 

CONDITIONS FOR ELIGIBILITY CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : - - Qualifying period for benefit : -
-Waiting period:- -Waiting period : -
- Maximum duration of benefit : - - Maximum duration of benefit : varies 
- Other condition : membership of national scheme - Other condition : -

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 

Benefits (reimbursement) in accordance with Community law or bilateral Benefits equal to the difference between earnings and the amount paid by 
agreement social security (cf. Form 2). 

REMARKS 

No breakdown available (data included with Form 1) 

-- -- ----- . --



GERMANY 

Agency Form Number 

Social security assistance (local authorities) 12 

SCOPE/BENEFIT 

Tuberculosis benefit 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : -
-Waiting period:-
- Maximum duration of benefit : individually different 
- Other conditions : sickness, distress, indigence (means-tested) 

BENEFIT FORMULA (AMOUNT) 

Allowance depends on degree of indigence 

-0 -



GREECE 

Agency Form Number 

Public sector 

SCOPE/BENEFIT 

Public sector employees, including civil servants- Continued payment of 
wage or salary and sickness allowances. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
- Waiting period: -
- Maximum duration of benefit: 12 months continued payment of wage or 

salary, plus 12 months allowances. 

BENEFIT FORMULA (AMOUNT) 

- Continued payment of wage or salary: in the event of sick leave, the 
Government continues to pay the salaries for a maximum period 
equivalent to the same number of months as the civil servant has 
years of service, up to 12 consecutive months. For certain serious 
illnesses, the above duration is doubled. Days of sick leave in the 
course of the last 5 years are not taken into account. 

-Sickness allowances: when the civil servant has more than three years of 
service, the Government may continue to pay half the civil servant's 
earnings up to a maximum of a further 12 months. 

Agency 

Employer 

Form number 

2 

SCOPE/BENEFIT 

Private sector employees - Sickness allowances 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 
*to be eligible for the benefit for the first 3 days: 10 working hours with 

the same employer, 
* to be eligible for the allowance for the subsequent days: I 0 days of work 

with the same employer, plus the conditions for eligibility for 
the IKA sickness benefit 

-Waiting period: - . 
-Maximum duration of benefit: one month (of working days) per annum. 

BENEFIT FORMULA (AMOUNT) 

- For the first three days: 50% of daily earnings per working day. 

- From the 4th to the 30th day: difference between daily earnings and 
sickness benefit granted by the IKA, i.e. 75% of daily earnings from 
the 4th to the 15th day and 50% of daily earnings from the 16th to 
the 30th day. 

REMARKS 

Figures not available 
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GREECE 

Agency Form Number 

Institute for social insurance (IKA) 3 

SCOPE/BENEFIT 

Private sector employees - Sickness benefits 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period of benefit: 
*to receive benefit for 182 days: 100 days' contributions during the year 

preceding that of the sickness or during the previous 15 
months except for the hist 3; 

* for 360 days: 300 days' contributions during the 2 years preceding that of 
the sickness; 

* to receive benefit for 720 days: the insured person must have the 
required number of contribution days to be eligible for an 
invalidity pension (1500 days of insurance during the past 5 
years or between 300 and 4200 contribution days depending 
on the age at which the invalidity occurred). 

-Waiting period: 3 days; 
- Maximum duration of benefit: 182, 360 or 720 days depending on number 

of days' contributions. 

BENEFIT FORMULA (AMOUNT) 

-Between the 4th and 15th day of absence for sickness the IKA grants 25% 
of the average daily earnings for the insured person's class of 
insurance (there are 28 classes of insurance corresponding to the 
actual earnings of the persons insured). 

- As from the 15th day: the IKA pays the insured person 50% of the average daily 
earnings in his insurance class. 

Agency Form number 

3 (Continuation) 

There is an increase of I 0% for each dependent member of the family. 
The benefit (including increases) must not exceed the daily earnings for the 
8th insurance class, nor 70% of the daily earnings of the insured person's 
insurance class. 

REMARKS 

In general, increases for dependent children form part of the Family 
function. 
Nevertheless, they are mentioned here because the relevant statistical data 
cannot be extracted. 



GREECE 

Agency Form Number 

Institute for social insurance (IKA) 4 

SCOPE/BENEFIT 

Private sector employees - Health care 

This benefit is for private sector employees and dependent members of their 
families. It also covers pensioned private sector employees and the 
dependent members of their family and, under certain conditions, 
unemployed persons and the dependent members of their family. TEBE and 
TAE pensioners (traders' fund) has been part of the IKA since 1 July 1983. 

CONDITIONS FOR ELIGIBILITY 

-Qualifying period for benefit: 50 days' contribution (42 for building 
workers) during the year previous to that of the illness or during the 
past 15 months except the last 3. The number of days' contribution is 
reduced by half in the event of an accident (not due to work). 

-Waiting period:-
- Maximum duration of benefit: unlimited. 

BENEFIT FORMULA (AMOUNT) 

-In-patient care: care is given free of charge In IKA clinics and hospitals 
(generally in class C) and in agreed hospitals and clinics. 

- Out-patient care: care is given free of charge by medical or paramedical 
personnel belonging to IKA or under an agreement with IKA. 

- Laboratory tests and other examinations: Laboratory tests and other 
examinations are generally made free of charge in the IKA 
laboratories or, in certain cases, in agreed clinics or agreed private 
laboratories. 

-Pharmaceutical products: the beneficiary's contribution is 25% for 
medicines prescribed by the doctor. This rate may be reduced in 
certain cases. Medicines are free of charge in the case of chronic 
illnesses. 

-Dental care: see Out-patient care. 

Agency Form number 

4 (Continuation) 

-Medical prostheses: the beneficiary's contribution is 25% of the price laid 
down by the Government. Medical prostheses are free of charge for 
paraplegics. 

- Prevention: prevention benefits include vaccinations, check-ups (included 
in expenditure on in-patient or out-patient care), the financing of 
research institutes and organizations for the prevention of illnesses, 
social assistance, certain IKA subsidies for holiday camps for 
children, allowances to social provident institutions agreed (for 
covering deaf-and-dumb people), etc. 

- other benefits: In certain cases IKA pays the costs of transporting sick 
persons and the persons accompanying them. 

REMARKS 

In cases of emergency the insured person can be cared for in a hospital 
(clinic) with which there is no agreement, in the case of out-patient care, by 
medical or paramedical personnel without an agreement. The patient must 
then advance the costs and obtain reimbursement by IKA on the basis of the 
IKA scale of charges. In certain exceptional cases, as regards in-patient and 
out-patient care, when the therapy cannot be administered in Greece, the 
insured person may obtain the care abroad. 
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GREECE 

Agency Form Number 

Insurance Fund for craftsmen and traders (TEBE) 5 

SCOPE/BENEFIT 

Self-employed workers: craftsmen and traders (TEBE) health care 

The scheme covers active persons and also the dependent members of their 
family. TEBE pensioners receive the IKA sickness benefits as from 
1 January 1983. 

CONDITIONS FOR ELIGmiLITY 

- Qualifying period for benefit: affiliation to the TEBE for 6 months and 
payment of due contributions. 

-Waiting period:-
- Maximum duration of benefit: unlimited. 

BENEFIT FORMULA (AMOUNT) 

- In-patient care: care, class C, is given free in clinics and hospitals which 
have an agreement with the TEBE. However, the beneficiary may 
receive care in a higher class by paying the difference in price. 
Insured persons in the higher TEBE insurance categories, when they 
obtain care in a class above C, are eligible for a daily allowance in 
the hospital, which encourages TEBE insured persons to make 
themselves eligible for these higher categories. 

- Out-patient care: help is given free of charge by agreed medical or 
paramedical personnel (selection of doctors on a list). 

- Laboratory tests and other examinations: Laboratory tests and other 
examinations are carried out in all laboratories where the TEBE 
scales are accepted. The beneficiary's contribution is 25%. 

-Pharmaceutical products: the beneficiary's contribution is 25% for medicines 
prescribed by the doctor. This rate may be reduced in certain cases. Medicines 
are free in cases of chronic sickness. 

Agency Form number 

5 (Continuation) 

- Dental care: Dental care is entirely at the expense of the patient. 
- Medical prostheses: the beneficiary's contribution is 25%, or less in certain 

cases, of the price laid down by the Government. 
-Prevention: Prevention benefits include vaccinations and check-ups. 

REMARKS 

In cases of emergency the insured person can be cared for in a hospital 
(clinic) with which there is no agreement, in the case of out-patient care, by 
medical or paramedical personnel without an agreement. The patient must 
then advance the costs and obtain reimbursement by TEBE on the basis of 
the TEBE scale of charges. In certain exceptional cases, for in-patient and 
out-patient care, when the therapy cannot be administered in Greece, the 
insured person may obtain the care abroad. 



GREECE 

Agency Form Number 

National institute of agricultural insurances (OGA) 6 

SCOPE/BENEFIT 

Agricultural workers and farmers (OGA) - Health care 

CONDITIONS FOR ELIGffiiLITY 

The scheme covers active farmers and agricultural workers and dependent 
members of their families, OGA pensioners and dependent members of their 
families, plus inhabitants of municipalities of fewer than 5 000 inhabitants 
who are not eligible for health care benefits from other funds. 

- Qualifying period of benefit:-
- Waiting period:-
- Maximum duration of benefit: unlimited 

BENEFIT FORMULA (AMOUNT) 

- In-patient care: care is given free In public hospitals and clinics which have 
an agreement with the OGA. 

- Out-patient care: help is given free of charge by the doctors (government 
employees) in health centres and hospitals. 

- Laboratory tests and other examinations: Laboratory tests and other 
examinations are carried out free of charge by agricultural doctors 
(government employees) in health centres and hospitals. In some 
cases, when the tests or examinations cannot be carried out at 
hospital or in the case of special examinations (such as magnetic 
tomography), they can be carried in private laboratories with an 
agreement. 

- Pharmaceutical products: the beneficiary's contribution is 25% for medicines 
prescribed by the doctor. This rate may be reduced in certain cases. Medicines 
are free in cases of chronic sickness. 

Agency Form number 

6 (Continuation) 

- Dental care: see out-patient care. 
- Medical prostheses: Medical prostheses are free of charge to the 

beneficiary. In some cases, beneficiaries must pay a contribution on 
the basis of the government tariff. 

- Prevention: Prevention benefits include vaccinations and check-ups. 

REMARKS 

- In cases of emergency the insured person can be cared for In a hospital 
(clinic) with which there is no agreement, in the case of out-patient 
care, by medical or paramedical personnel without an agreement. The 
patient must then advance the costs and obtain reimbursement by 
TEBE on the basis of the TEBE scale of charges. In certain 
exceptional cases, for in-patient and out-patient care, when the 
therapy cannot be administered in Greece, the insured person may 
obtain the care abroad. 

- Out-patient care and dental care, laboratory tests and other examinations in 
public hospitals or health centres do not require any contribution from the 
OGA (since the hospitals are subsidized by the Government). 



GREECE 

Agency Form Number 

Public sector 

SCOPE/BENEFIT 

Public sector employees, including civil servants - Health care. 

CONDITIONS FOR ELIGIBILITY 

The scheme includes civil servants and the dependent members of their 
family, pensioned civil servants or military personnel and dependent 
members of their family, and, lastly, members of the families of active 
firemen and active policemen. 

- Qualifying period of benefit:-
- Waiting period:-
- Maximum duration of benefit: unlimited 

BENEFIT FORMULA (AMOUNT) 

- In-patient care: care is given In public hospitals and clinics with an 
agreement with the public sector. It is free for working persons and 
the contribution for dependent members of the family is 10%. 

7 

- Out-patient care: care is given free of charge by doctors with an agreement 
with the public sector and in hospitals. 

- Laboratory tests and other examinations: Laboratory tests and other 
examinations are carried out in laboratories with an agreement with 
the public sector or in hospitals. They are free of charge for working 
persons and pensioners. In the laboratory, the contribution is 25% for 
the spouse and 30% for children. In hospitals, the contribution for 
members of the family is 10%. 

- Pharmaceutical products: the beneficiary's contribution is 25% for 
medicines prescribed by the doctor. This rate can be reduced in 
certain cases. Medicines are free in the case of chronic sickness. 

- Dental care: Dental care is given by doctors with an agreement with the public 
sector. The beneficiary advances the costs and then claims reimbursement on 
the basis of government scales. 

Agency Ji'orm number 

7 (Continuation) 

- Medical prostheses: Medical prostheses are free to the beneficiary. In 
certain cases a contribution is claimed from him on the basis of the 
government scales. The contribution for members of the family is 
generally 25% for the spouse and 30% for children. 

-Prevention: Prevention benefits comprise vaccinations and check-ups. 

REMARKS 

In cases of emergency the insured person can be cared for in a hospital 
(clinic) with which there is no agreement or, in the case of out-patient care, 
by medical or paramedical personnel without an agreement. The patient 
must then advance the costs and obtain reimbursement by 1EBE on the basis 
of the 1EBE scale of charges. 
In certain exceptional cases, for in-patient and out-patient care, when the therapy 
cannot be administered in Greece, the insured person may obtain the care abroad. 
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Agency Form Number 

Enterprises, General Government 1 

SCOPE/BENEFIT 

Employees - continued payment of wage or salary by the employer at the 
beginning of a period of temporary incapacity for work because of a non­
occupational disease or accident 

CONDITIONS FOR ELIGIBILITY 

-The beneficiary must be receiving health care. 
- The benefit must be established by an agreement at sectoral or company 

level, or by a voluntary decision of the employer. 

BENEFIT FORMULA (AMOUNT) 

Earnings are maintained during the waiting period (3 days) before the 
beneficiary is entitled to the social security allowance. 

SPAIN 

Agency Form number 

General Government 2 

SCOPE/BENEFIT 

Judges, civil servants, military personnel, local government officials -
continued payment of wage or salary by the employer at the beginning of a 
period of temporary incapacity for work 

CONDITIONS FOR ELIGIBILITY 

The beneficiary must be receiving health care. 

BENEFIT FORMULA (AMOUNT) 

Total earnings are maintained for three months. Subsequently, the employer 
is obliged to pay only basic earnings plus triennial increases; supplements 
are paid by the provident funds for civil servants etc. 



Agency Form Number 

National Social Security Institute (INSS) 3 
or Seamen's Social Institute(ISM)* or other institutions** 

SCOPE/BENEFIT 

Employees and self-employed persons: - Allowance paid by social security 
in case of temporary incapacity for work because of a non-occupational 
disease or accident 

CONDITIONS FOR ELIGIBILITY 

- Contributions must have been paid for a given period: 
* for a non-occupational disease: 180 days during the 5 years preceding 

sickness. 
* For a non-occupational accident: no previous period of contribution is 

required. 
-Other condition:- the beneficiary must be receiving health care under the 

social security system. 

BENEFIT FORMULA (AMOUNT) 

60% of basic benefit from the 4th to the 20th day. 
75% of basic benefit from the 21st day on. 

Benefit basis: the employee's basic contribution for non-occupational risks in 
the month prior to the date of the absence divided by the number of days to 
which this contribution corresponds. 

As from 23 July 1992: the payment of the allowance is payable by the 
employer from the 4th to the 15th day of absence. 

REMARKS 

* Scheme for sailors and dockers 
**Replaces the social security system institutions 

SPAIN 

Agency Form number 

Mutual provident societies for the liberal professions 4 

SCOPE/BENEFIT 

Members of the liberal professions - Allowance paid under social security in 
the event of temporary incapacity for work 

CONDITIONS FOR ELIGIBILITY 

Conditions vary depending on the scheme. 

BENEFIT FORMULA (AMOUNT) 

Amount varies depending on the scheme. 

\ 
\. 
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Agency Form Number 

Central Government 5 

SCOPE/BENEFIT 

Victims of an outbreak of poisoning: allowance paid under social security in 
the event of temporary incapacity for work 

CONDITIONS FOR ELIGIBILITY 

- The beneficiary must be receiving health care consequent to an outbreak of 
poisoning which occurred in 1981. 

- The beneficiary must not be entitled to a sickness allowance from any 
social security scheme. 

BENEFIT FORMULA (AMOUNT) 

Cf. Form 3. 

SPAIN 

Agency Form number 

National Health Institute (INSALUD), Seamen's 
Social Institute (ISM) 

SCOPE/BENEFIT 

6 

Employees, self-employed persons and students - Reimbursement for out­
patient care 

CONDITIONS FOR ELIGIBILITY 

Usually, health care is provided directly by the social security system. 
Therefore reimbursements are made only exceptionally, in cases of 
emergency etc. 
Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

The payment is intended to cover part or all of the sum spent by the 
beneficiary. 



---

Agency 

National Health Institute (INSALUD), Seamen's 
Social Institute (ISM) 

SCOPE/BENEFIT 

Form Number 

7 

Employees, the self-employed and students - Direct provision of out-patient 
care 

CONDITIONS FOR ELIGIBILITY 

1) must be insured or in an equivalent position 
2) must be a pensioner or in receipt of regular benefit. 
3) must be a dependant of 1) or 2), i.e. spouse, member of family in the 

descending or ascending line, brother, sister, adopted child or de facto foster 
child of 1) or 2), or of the spouse. 

Eligibility is acquired on the date of insurance, and takes effect the following 
day. It is maintained without a break regardless of changes of employment, if 
no more than five days elapse between termination and giving notice of 
insurance to the new company or in the new job. 
Medical care is provided throughout the whole of the period of sickness. 

BENEFIT FORMULA (AMOUNT) 

Medical care includes services provided by doctors (general practitioners or 
specialists) and other medical personnel, within or outside establishments 
(out-patient departments, surgeries or at horne). It may be received in the 
patient's usual place of residence or elsewhere. 

SPAIN 

Agency Form number 

National Health Institute (INSALUD), 
Seamen's Social Institute (ISM), 
National Social Security Institute (INSS) 

SCOPE/BENEFIT 

Employees, self-employed persons and students - Reimbursement for in­
patient care 

CONDITIONS FOR ELIGIBILITY 

Usually, health care is provided directly by the social security system. 
Therefore reimbursements are made only exceptionally, in cases of 
emergency etc. 
Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

Cf. Form 9. 

8 
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Agency Form Number 

National Health Institute (INSALUD), 
or Seamen's Social Institute (ISM)*, 
or National Social Services Institute (INSERSO)** 

SCOPE/BENEFIT 

Employees, self-employed persons and students - Direct provision of in­
patient care 

CONDITIONS FOR ELIGffiiLITY 

Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

In-patient care includes stays in hospitals, medical treatment and 
maintenance. It may be received in the usual place of residence of the 
beneficiary or elsewhere. 

REMARKS 

* Scheme for sailors and dockers. 
**Provision of geriatric care in its retirement homes only. 

9 

SPAIN 

• 

Agency Form number 

National Health Institute (INSALUD) 
or Seamen's Social Institute (ISM)* 

SCOPE/BENEFIT 

Employees, self-employed persons and students - Direct provision of 
pharmaceutical products 

CONDITIONS FOR ELIGffiiLITY 

Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

Provision of prescribed medicines and pharmaceutical products: 
1) is free for pensioners and persons receiving a temporary invalidity 

allowance. 

10 

2) is subject to a contribution from the beneficiary to the selling price to the 
general public: 
- when the medicines are for particular chronic diseases, when they are used 

frequently, and when they are marked with a particular sign and are 
on a list: 
. as from 1978: 5-50 PTA; 
. as from 25 July 1993: 10%, with a ceiling of 400 PTA. 

-In all other cases (as from 1978): 40%. 

REMARKS 

* Scheme for sailors and dockers. 
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Agency Form Number 

National Health Institute (INSALUD) 11 

SCOPE/BENEFIT 

Employees, self-employed persons and students - Direct provision of dental 
care 

CONDITIONS FOR ELIGIDILITY 

Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

Dental care comprises extractions and certain types of treatment. 

SPAIN 

Agency Form number 

National Health Institute (INSALUD) 

SCOPE/BENEFIT 

Employees, self-employed persons and students - Reimbursement for 
medical prostheses 

CONDITIONS FOR ELIGIDILITY 

Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

Benefit comprises the supply and replacement of dental and orthopaedic 
prostheses, optical appliances (spectacles, lenses) and hearing aids. 

12 
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Agency Form Number Agency Form number 

National Health Institute (INSALUD) 13 National Health Institute (INSALUD) 14 

SCOPE/BENEFIT SCOPE/BENEFIT 

Employees, self-employed persons and students - Direct provision of Employees, self-employed persons and students - Direct provision of 
laboratory tests radiological examinations 

CONDITIONS FOR ELIGIBILITY CONDITIONS FOR ELIGIBILITY 

Cf. Form 7. Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 
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Agency Form Number 

National Health Institute (INSALUD) 

SCOPE/BENEFIT 

Employees, self-employed persons and students - Direct provision of 
preventive care (other check-ups, etc.) 

CONDITIONS FOR ELIGIBILITY 

Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

Prevention services vary depending on needs. 

15 

SPAIN 

Agency Form number 

National Health Institute (INSALUD) 
or Seamen's Social Institute (ISM)* 
or National Social Security Institute (INSS) 

SCOPE/BENEFIT 

Employees, self-employed persons and students - Reimbursement for 
expenditure on transport for sick persons 

CONDITIONS FOR ELIGIBILITY 

Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

16 

When health care must be provided in some other place, the social security 
system reimburses the beneficiary for the travel expenditure incurred by the 
patient and the person accompanying the patient. 

REMARKS 

* Scheme for sailors and dockers. 
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Agency Form Number 

National Health Institute (INSALUD) 
or Seamen's Social Institute (ISM)* 

SCOPE/BENEFIT 

Employees, self-employed persons and students - Direct provision of 
transport for sick persons 

CONDITIONS FOR ELIGffiiLITY 

Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

17 

In cases of emergency or in special circumstances, the social security system 
provides directly, at its expense, transport for the sick person to or from the 
hospital by ambulance etc. 

REMARKS 

* Scheme for sailors and dockers. 

SPAIN 

Agency Form number 

National Social Services Institute (INSERSO) 18 

SCOPE/BENEFIT 

Pensioners in the social security system - Direct provision of hydrotherapy 

CONDITIONS FOR ELIGIBILITY 

- must be a pensioner in the social security system or a dependant of the 
pensioner. 

- must be 65 years old or over. 
- must not be suffering from a mental disorder which could affect integration 

with the community, or a contagious or infectious disease, except 
when the therapeutic treatments are specifically intended for such 
sick persons. 

- must be self-sufficient. 

BENEFIT FORMULA (AMOUNT) 

Hydrotherapy, thermal treatments in a spa, etc. 
The benefit consists of the difference between the running costs of the 
therapeutic treatment and the contributions paid by the beneficiary. 
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Agency Form Number 

Provident funds for judges, civil servants, 
military personnel and local government officers 

SCOPE/BENEFIT 

Judges, civil servants, military personnel, local government officials -
Reimbursement for health care which cannot be broken down by type 

CONDITIONS FOR ELIGIBILITY 

Conditions vary depending on the scheme. 
Usually, health care is provided directly by the social security system. 
Therefore reimbursements are made only exceptionally, in cases of 
emergency etc. 

BENEFIT FORMULA (AMOUNT) 

The payment is intended to cover part or all of the sum spent by the 
beneficiary. 

19 

SPAIN 

Agency Form number 

Mutual provident societies and other 20 
organizations replacing those of the social security system 

SCOPE/BENEFIT 

Employees - Direct provision of health care which cannot be broken down 
by type 

CONDITIONS FOR ELIGIBILITY 

Cf. Form 7. 

BENEFIT FORMULA (AMOUNT) 

Cf. Forms 7 and 9. 
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Agency Form Number 

Liberal professions' mutual provident societies 21 

SCOPE/BENEFIT 

Members of the liberal professions - Direct provision of health care which 
cannot be broken down by type 

CONDITIONS FOR ELIGIBILITY 

Conditions vary depending on the scheme. 

BENEFIT FORMULA (AMOUNT) 

Benefits vary depending on the scheme. 

SPAIN 

Agency Form number 

Local Government, provident funds for judges, civil 22 
servants, military personnel 
and local government officials 

SCOPE/BENEFIT 

Judges, civil servants, military personnel, local government officials - Direct 
provision of health care to the beneficiary 

CONDITIONS FOR ELIGIBILITY 

Conditions vary depending on the scheme. 

BENEFIT FORMULA (AMOUNT) 

Benefits vary depending on the scheme. 
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Agency Form Number 

Provident funds for judges, civil servants 
and military personnel 

SCOPE/BENEFIT 

Judges, civil servants, military personnel - Allowance paid under social 
security during temporary incapacity for work 

CONDITIONS FOR ELIGffiiLITY 

Period of contribution required: 6 months. 

23 

The benefit is paid as from the beginning of the fourth month of temporary 
incapacity. 
Maximum duration: 18 months as from the beginning ofthe temporary 
incapacity. 
The beneficiary must be receiving health care and the basic benefit (cf. 
Form 2). 

BENEFIT FORMULA (AMOUNT) 

80% of basic benefit. 

Basic benefit: basic earnings plus triennial increases in one year divided by 
12 

The total amount of basic plus supplementary benefit must not exceed the 
beneficiary's total earnings when working. 

SPAIN 

Agency Form number 

Enterprises, General Government 

SCOPE/BENEFIT 

Employees - Allowance paid by the employer in the event of temporary 
incapacity for work because of a non-occupational disease or accident 

CONDITIONS FOR ELIGffiiLITY 

-The beneficiary must be receiving health care and the basic benefit (cf. 
Form 3). 

24 

- The benefit must be established by an agreement at sectoral or company 
level, or by a voluntary decision by the employer. 

BENEFIT FORMULA (AMOUNT) 

Usually, the benefit consists of the payment by the employer of the 
difference between earnings and the allowance paid under the social security 
system. 



SPAIN 

Agency Form Number Agency Form number 

Enterprises or Mutual societies 25 General Government, Private non-profit institutions 26 

SCOPE/BENEFIT SCOPE/BENEFIT 

Employees and self-employed persons - direct provision of health care All residents - direct provision of health care which cannot be broken down 
which cannot be broken down by type by type 

CONDITIONS FOR ELIGIBILITY CONDITIONS FOR ELIGIBILITY 

Conditions vary depending on the scheme. - must not be covered by any social security scheme. 
- must be without resources. 

BENEFIT FORMULA (AMOUNT) CONDITIONS FOR ELIGIBILITY 

Benefits vary depending on the scheme. See Forms 7 and 9. 



FRANCE 

Agency Form Number 

Employer 1 

SCOPE/BENEFIT 

Post Office civil servants, employees - Daily sickness benefits (long-term). 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit:-
- Waiting period:-
- Maximum duration of benefit: 5 years continuous period. 
- Other condition: sickness must be certified as serious and causing 

invalidity (list with possible action by a medical committee). 

BENEFIT FORMULA (AMOUNT) 

100% 

-N -

Agency Form number 

General scheme for employees in industry and 
commerce (a), Special professional scheme and 
agricultural schemes (b), French national abroad. 

SCOPE/BENEFIT 

Employees and affiliates of agricultural schemes - Daily benefits. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 

2 

* for benefits for less than 6 months: must have been in paid employment 
for 200 hours in the course of the previous 3 months; 

* for benefits for over 6 months: must have been in paid employment for 
800 hours over the previous 12 months. 

-Waiting period: 3 days. 
- Maximum duration of benefit: 3 consecutive years. 

BENEFIT FORMULA (AMOUNT) 

For the general scheme and the agricultural scheme (in 1991): 
*50% of basic daily earnings (FF 193.66) within the limit of the 

contribution ceiling 
*with 3 children, 66.66% (FF 258.22) as from the 31st day 
* minimum in the case of a long-term sickness after the 7th month: 1/365 of 

the minimum amount of invalidity pension (FF 42.09) 

REMARKS 

Since a breakdown is impossible, the supplements for dependants could not 
be classified in the Family function. 

(a)CNAMTS 
(b) agricultural schemes (agricultural employees- MSA), mines, sailors 

(ENIM), notary's clerks (CRPCEN), chambers of commerce, Paris 
transport system 
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FRANCE 

Agency Form Number 

General schemes (CNAMTS) 
Statutory special schemes (military fund, ENIM, CANSSM, RA TP) 

SCOPE/BENEFIT 

Employees, military personnel, naval personnel, miners, RA TP agents -
Social security funds. 

CONDITIONS FOR ELIGIBILITY 

The scheme also covers dependants of insured persons. 

- Qualifying period for benefit:-
- Waiting period:-
- Maximum duration of benefit:-
- Other conditions: 

3 

* the conditions for eligibility for statutory and supplementary benefits do 
not have to be met; 

* Social survey; 
* Not renewable without a new decision. 

BENEFIT FORMULA (AMOUNT) 

Varies depending on the expenditure linked to the sickness. 

Agency Form number 

General schemes (a), statutory special 
schemes (b) and occupational schemes (c). 

SCOPE/BENEFIT 

4 

Employees and similar persons, recipients of a private income or pension, 
self-employed persons - Health care. 

CONDITIONS FOR ELIGIBILITY 

The scheme also covers dependants of insured persons. 

- Qualifying period for benefit: 
*must have been in paid employment for 120, 200, 600 or 1200 hours 

during the preceding month, quarter or year; 
* otherwise, must provide proof of having made contributions in excess of 

1 040 times the SMIC hourly rate in the last 6 months; 
-Waiting period:-
- Maximum duration of benefit: unlimited (during the qualifying period for 

the benefit, i.e. until the end of the 12-month period after the date on 
which the affiliation expires). 

BENEFIT FORMULA (AMOUNT) 

Reimbursement at various rates, on the basis of a social security 
responsibility scale. 

- Practitioner's fees: 75% except in the Departements of Alsace and Moselle 
and notary's clerks (90~), the SNCF and the Banque de France 
(80% ), and the CAN AM (50%). 

- Medical auxiliary staff fees: 65% except for the Departements of Alsace and 
Moselle and notary's clerks (90%), the SNCF and the Banque de France (80%), 
French nationals abroad (75%) and the CANAM (50%). 

-Medicines: 100%, 70% or 40% for the general scheme and depending on the 
type of product (rates of 90%, 80% and 50% are applicable for other schemes). 
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FRANCE 

Agency Form Number 

4 (Continuation) 

-In-patient care: 80% except for notary's clerks (90%), the SNCF and the 
Departements of Alsace and Moselle (100%). Serious hospitalization 
cases are covered 100% in all the schemes. 

-Laboratory tests: 65% except for notary's clerks and the Departements of 
Alsace and Moselle (90% ), the SNCF (80% ), the Banque de France 
(75%) and the CANAM (50%). 

- Transport costs: 70% except for notary's clerks and the Departements of 
Alsace and Moselle (100%) and the CAN AM (80%). 

- Optical and orthopaedic appliances, prostheses: 70% except for notary's 
clerks and Departements of Alsace and Moselle (90%) and the 
CANAM (80%). 

-Thermal treatments: 100% if prescribed by a doctor, otherwise 75% of the 
fees and 70% of other costs (general scheme). 

Reimbursement in full for certain sicknesses, certain treatments and certain 
classes of insured persons (war pensioners, recipients of an industrial 
accident pension). 
The reimbursement rates are increased for all long-term sickness. 

The figures relating to these benefits include to social services benefits, viz.: 
- the overall payment to hospitals included under the heading "In-patient 

care"; 
- the coverage by the CAN AM of the contributions for practitioners and 

auxiliary medical staff under an agreement included under "out­
patient care". 

REMARKS 

(a) CNAMTS 
(b) CAN AM, farmers, miners, sailors, notary's clerks, members of religious 

organizations 
(c) military personnel, SNCF, RATP, Banque de France, Water Board, 

Chambers of Commerce 

Agency 

Employer. 

Form number 

5 

SCOPE/BENEFIT 

Employees in certain enterprises - Supplementary benefit (for the proportion 
not covered by social security) to maintain full earnings. 

CONDITIONS FOR ELIGIBILITY 

The scheme covers, in general, all enterprises affected by the 1978 law on 
monthly payment (in particular the major nationalized industries and, for the 
most part, private corporate and quasi-corporate enterprises, whether or not 
financial). 

- Qualifying for benefit: the 1978 Jaw laying down minimum conditions 
(which can be improved under agreements) stipulates 3 years service 
in the enterprise as a condition for eligibility for this benefit. 

-Waiting period:-
- Maximum duration of benefit: various depending on the agreement. 
- Other condition: certification that the sickness warrants absence from 

work. 

BENEFIT FORMULA (AMOUNT) 

-During the first 3 days of absence: 100% of earnings (corresponding to the 
3 days not covered by social security). 

- As from the fourth day: supplement to the benefit paid by social security in 
order to maintain full earnings. 

REMARKS 

Figures not available. 



FRANCE 

Agency Form Number 

Supplementary schemes and mutual societies 

SCOPE/BENEFIT 

Employees and self-employed persons - Daily allowances 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: various depending on the contract. 
-Waiting period: various depending on the contract. 
- Duration of benefit: various depending on the contract (3 consecutive 

years). 
-Other condition: individual or group contract (compulsory or optional) 

with a provident institution. 

BENEFIT FORMULA (AMOUNT) 

6 

The accumulated total of this supplementary benefit and the daily benefits 
paid by the social security institution concerned must not exceed the 
beneficiary's earnings. 

REMARKS 

-This formula, particularly in the form of collective (or group) agreements, 
forms a supplement, on the one hand, to the statutory social 
protection schemes and monthly payment agreements and, on the 
other hand, more advantageous schemes established by collective 
bargaining. 

- Supplements for independents are not classified in the Family function, 
because of lack of information. 

Agency Form number 

Supplementary schemes for employees 
and mutual associations. 

SCOPE/BENEFIT 

Employees - Other cash benefits (benefits from the social funds of the 
schemes for miners and military personnel). 

CONDITIONS FOR ELIGIDILITY 

BENEFIT FORMULA (AMOUNT) 

7 



FRANCE 

Agency Form Number 

Supplementary schemes and mutual associations. 8 

SCOPE/BENEFIT 

Voluntary insurance- Supplementary sickness benefits. 
Social insurance (employees)- Supplementary extra-statutory benefits paid 
by social security funds (care, thermal treatments, allowances for dialysis). 
The scheme also covers the spouses and children of members contributing to 
the mutual association. 

CONDITIONS FOR ELIGIBILITY 

BENEFIT FORMULA (AMOUNT) 

Supplement (up to 100% of the initial payment) to social security benefits in 
kind. 

REMARKS 

Although this expenditure is incorporated into this study, strict interpretation 
ofESSPROS (paragraph 208b) would require it to be excluded from the 
field of social protection. In fact, the covering of risks arises from private 
initiatives taken by individuals or households exclusively in their own 
interests and this expenditure is neither provided for by law or regulation, 
nor by the terms of agreements or contracts (within an enterprise or 
profession or trade). 

Agency 

Other social protection schemes 
(local authorities, Government) 

SCOPE/BENEFIT 

Sick and indigent residents - Monthly allowance for medical aid. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit:-
- Waiting period: 3 months from start of medical coverage 

Form number 

9 

- Maximum duration of benefit: unlimited (during the period of sickness) 
-Other condition: applicant must be over 15 years of age, without resources 

and unable to wor~. 

BENEFIT FORMULA (AMOUNT) 

Equal to special old age allowance (a third of the allowance for hospitalized 
persons). 
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Agency 

Other social protection schemes (local authorities, 
Government) 

SCOPE/BENEFIT 

French nationals or persons resident in France who are sick and 
indigent - Medical aid provided by local authorities. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period of benefit:-
- Waiting period:-
- Maximum duration of benefit:-
- Other condition: decision of an ad hoc committee 

BENEFIT FORMULA (AMOUNT) 

Coverage of out-patient care, pharmaceutical products wholly or 
partly (balance to be paid by the sick person). 

REMARKS 

Figures cannot be broken down. 

FRANCE 

Form Number 

10 
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Agency Form Number 

Central Government - Sick leave payments 

SCOPE/BENEFIT 

Central government employees - Sick leave payments 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 
* must be full-time permanent and pensionable employee, 
* subject to minimum 5 years service for full long-term entitlement 

(minimum 2 years service) 
-Waiting period: -
- Maximum duration of benefit: unlimited 
- Other condition: - (medical certificate required if sickness period is more 

than 2 days) 

BENEFIT FORMULA (AMOUNT) 

Continued payment of wage or salary: 
- full maintenance for six months 
- half pay for next six months 
- appropriate superannuation rate thereafter 

Agency Form number 

Local government - Sick leave payments 2 

SCOPE/BENEFIT 

Local government employees - Sick leave payments 

CONDITIONS FOR ELIGIBILITY 

As for central government employees (cf. Form I) 

BENEFIT FORMULA (AMOUNT) 

As for central government employees (cf. Form I) 
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Agency Form Number 

Central government (Ministry of Social Welfare 
Occupational Accidents Fund - OIF) 

SCOPE/BENEFIT 

Employees (and outworkers) - Disability benefit (Standard flat rate 
allowance) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 
* 39 weeks social insurance contributions (PRSI) paid, 
* 39 weeks social insurance contributions (PRSI) in the relevant tax 

year paid/credited, 

3 

* In addition, at least 13 weeks contributions must have been paid in 5 
relevant tax years. To obtain the full benefit, income must exceed certain 
weekly earning levels. 

-Waiting period: 3 days 
- Maximum duration of benefit: 

* if 260 PRSI contributions have been paid: continuous up to age of 66 
* if 39-259 contributions have been paid: 52 weeks' benefit 

- Other conditions: 
(* incapacity for work due to illness for at least 3 days) 
*be between 16 and 66 years of age. 

BENEFIT FORMULA (AMOUNT) 

With 39 contributions or more and earnings of IRL 70 or more in the 
relevant tax year: the full personal rate is payable. 
With 39 contributions or more and· earnings of less than IRL 70 in the relevant 
tax year: a reduced rate is payable. 

Agency Form number 

3 (Continuation) 

Contributions Earnings Rate 

39 IRL 70 + IRL53 
IRL 50- IRL 69.99 IRL42 
IRL 35- IRL 49.99 IRL 35 
IRL 25 - IRL 34.99 IRL25 

Persons with no earnings or earnings of less than IRL 25 in the relevant tax 
year are deemed to be earning IRL 25 a week. 

From 6 Aprill992 Pay-Related Benefit (PRB) is no longer payable. 

REMARKS 

Additional payments are made for adult dependants and children (cf. Family 
function) 



IRELAND 

Agency Form Number 

Central Government (Ministry of Social 
Welfare, Social Security Dept.) 

SCOPE/BENEFIT 

Employees - Pay-related benefit/Supplement to disability benefit 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 

4 , 

* earnings in excess of IRL 69 per week (IR) in the relevant contribution 
year, i.e. IRL 69 X 50= IRL 3.450 per annum (year taken as 50 
working weeks) 

-Waiting period: 3 weeks 
- Maximum duration of benefit: 375 days (for a 6-day week) 
- Other conditions: 

*must be in receipt of disability benefit (Form 3), 
* must be out of work because of illness for over 3 weeks, 
* must be between 16 and 66 years of age. 

BENEFIT FORMULA (AMOUNT) 

- PRB is calculated as 12% of the reckonable earnings between a threshold 
of IRL 69 per week IR, below which no PRB is paid, and a ceiling of 
IRL 220 per week, above which no PRB is paid. This maximum PRB 
(for earnings of 220 per week or IRL 11 000 per annum was 
IRL 18.50 per week, 1988 rates). 

-For claimants receiving disability benefit the combined weekly payments 
of flat-rate benefit and PRB may not exceed 75% of reckonable earnings. 

REMARKS 

As from 6th April 1992 pay-related benefit (PRB) with disability benefit is 
no longer payable. 

Agency 

Dept. of Health - Health Boards 
(Local government) - health services 

SCOPE/BENEFIT 

Form number 

5 

Persons with a mental illness requiring hospitalization - Psychiatric hospital 
services 

CONDITIONS FOR ELIGIBILITY 

(none) 

Qualifying period for benefit: -(not applicable) 
Waiting period:- (not applicable) 
Maximum duration of benefit: - (duration of the illness) 

BENEFIT FORMULA (AMOUNT) 

Not applicable: treatment is free of charge. 
(Medical care is provided directly) 
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Agency Form Number 

Dept. of Health - Health Boards 
(local government) - Health services 

6 

SCOPE/BENEFIT 

Residents - Medical services in general public hospitals (administered by 
Health Boards with Government Funds) 

CONDITIONS FOR ELIGIBILITY 

(none) 

Medical care: 
(1) provided directly to medical card holders 
(2) part-reimbursement to non-holders of medical cards 

BENEFIT FORMULA (AMOUNT) 

-Services provided free to medical card holders (who are means tested) and 
their dependants 

- Services provided at a (subsidized) charge to non-holders of medical cards. 
Thus all non-holders of medical cards are entitled to hospitalization in a public 
ward, subject to a charge of IRL 15 per day, up to a maximum charge of 
IRL 100. Persons whose income exceeds IRL 16 700 per annum (in 1991) 
are liable to consultants' fees. 

Agency Form number 

6 (Continuation) 

- Charges are made for beds in semi-private wards in all hospitals (Health 
Boards and Voluntary hospitals. These currently range from IRL 96/day 
RegionalNoluntary teaching hospitals) for private beds to IRL 27.50/day 
for a semi-private bed in a Health Board District Hospital. 

- Operation fees are too varied to be classified here. 

As from 1 June 1991 the medical care provided in hospital by specialists is 
free. 

REMARKS 

Three levels of public hospital services are available, depending on the 
patient's area of residence and the facilities required, viz.: Regional, County 
and District. 
In addition there are voluntary public hospitals, under a variety of private 
management arrangements, funded mainly by the government. 
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Agency 

Dept. of Health - Health Boards 
(local government) - Health services 

SCOPE/BENEFIT 

Residents- Free out-patient care for certain long-term illnesses 
(benefits in kind provided directly) 

CONDITIONS FOR ELIGIBILITY 

-Qualifying period for benefit:- (none) 
-Waiting period:- (none) 
- Maximum duration of benefit: unlimited 

IRELAND 

Form Number 

7 

- Other condition: persons not eligible for medical cards who are suffering 
from certain long-term sicknesses or disabilities 

BENEFIT FORMULA (AMOUNT) 

Free general medical care. 
Flat rate charges in certain circumstances. 

REMARKS 

Data not available separately. 

Agency Form number 

Ministry of Health - Health Boards 
(Local government) - Health services 

SCOPE/BENEFIT 

All persons over 16 years of age- Subsidy for medicines purchased 
(reimbursement above a threshold) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: variable 
- Maximum duration of benefit: expenditure on medicines during one 

calendar month only 
- Other conditions: 

* must be a person who is not a holder of a medical card and who must 
purchase prescribed medicines, 

* expenditure on medicines must exceed the specified monthly level -
currently IRL 32/month (1990). 

BENEFIT FORMULA (AMOUNT) 

Reimbursement of expenditure without limit over the monthly threshold. 

8 
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Agency Form Number 

Ministry of Health - Health Boards 
(local government) - Health services 

SCOPE/BENEFIT 

Residents - Free medicines scheme for certain long-term illnesses 
(benefits in kind provided directly) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: - (not applicable) 
-Waiting period:- (not applicable) 
- Maximum duration of benefit: unlimited 
- Other conditions: 

9 

* persons, not eligible for medical cards who have certain long-term illness 
which require treatment with medicines 

* the illness must be on the specified list of long-term illnesses, viz. 
diabetes, epilepsy, spina bifida/hydrocephalus, and related mental 
conditions, arteriosclerosis, cystic fibrosis, PKU, Parkinson's disease, 
acute forms of leukaemia, muscular dystrophy, paralysis, 
haemophilia, and children's mental illness. 

BENEFIT FORMULA (AMOUNT) 

Medicines are supplied (free of charge) through pharmacies. 
(Pharmacists are reimbursed for the cost of medicines supplied free of 
charge to authorized persons.) 

Agency Form number 

Central Government - Ministry of 
Social Welfare (social security benefits) 

SCOPE/BENEFIT 

Employees - dental, optical and hearing care 
(the dependant spouse of an insured person is also a beneficiary) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: Insured workers who satisfy the PRSI 
conditions, viz.: 
(a) under 21 years of age- 39 weeks PRSI paid 

10 

(b) 21 to 23 years of age- 39 weeks PRSI paid and 39 weeks paid or credited 
in the relevant tax year 

(c) 23 to 66 years of age- 208 weeks PRSI paid and 39 weeks paid or 
credited in the relevant tax year 

(d) over 66 years of age- 208 weeks PRSI paid and 39 weeks paid or 
credited in either of the two tax years before reaching 66 years of age. 

-Waiting period: -
- Maximum duration of the benefit: depends on the specific treatments; no 

limits in terms of number of applications during the year. 
-Other condition: employees aged between 16 and 66 years of age 

BENEFIT FORMULA (AMOUNT) 

- Some items of treatment are free of charge: (a) extractions, scaling, polishing 
of teeth, most fillings and root treatments in certain circumstances; 
(b) spectacles with standart frames are free of charge, also sight tests; 
(c) practitioners are reimbursed without any charge to beneficiaries. 



IRELAND 

Agency Form Number 

10 (Continuation) 

-Other items are charged above a fixed threshold, viz.: (a) fitting and repair 
of dentures, (b) repair of spectacles, (c) contact lenses if more expensive 
than the cost of standard glasses and (d) hearing aids, for which the 
authorities will pay half the cost up to a maximum of IRL 200, and half the 
cost of repairs up to the same limit. 

REMARKS 

Dental care, hearing and optical services are free of charge for children 
under 6 years of age and of primary school age. 

Agency 

Ministry of Health - Health Boards 
(local government) - health services 

SCOPE/BENEFIT 

Form number 

11 

Residents (mainly infants under 2 years of age for vaccination) - Prevention 
of infectious diseases (screening and vaccination) 

CONDITIONS FOR ELIGIBILITY 

No conditions 

Infectious diseases mainly comprise diphtheria, poliomyelitis, rubella and 
tuberculosis. 

BENEFIT FORMULA (AMOUNT) 

Free of charge 
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IRELAND 

Agency Form Number 

Ministry of Health - Health Boards 
(local government) - Public health protection programme 

SCOPE/BENEFIT 

Residents - miscellaneous public health protection schemes (preventive 
measures) 

CONDITIONS FOR ELIGIBILITY 

None 

BENEFIT FORMULA (AMOUNT) 

Not applicable - free of charge to individuals 
(benefits in kind provided directly and other) 

12 

Agency Form number 

Ministry of Health- Health Boards 13 
(local government) - Public health protection programme 

SCOPE/BENEFIT 

All children in relevant age group (mainly those aged up to 12 years of age)­
Child health examinations, screening programme 

CONDITIONS FOR ELIGIBILITY 

None 

BENEFIT FORMULA (AMOUNT) 

Not applicable - free of charge to individuals 
(benefits in kind provided directly) 



IRELAND 

Agency Form Number 

Ministry of Health - Health Boards 
(local government) - Public health protection programme 

SCOPE/BENEFIT 

Residents- Food, Hygiene and Standards service (Inspectorate) 
(Inspectorate to enforce hygiene standards in manufacturing and selling) 

CONDITIONS FOR ELIGIBILITY 

None 

BENEFIT FORMULA (AMOUNT) 

Not applicable 
(Benefits in kind provided directly for all the population) 

14 

Agency Form number 

Ministry of Health - National Drugs Advisory 
Board (local government) - Public health protection programme 

SCOPE/BENEFIT 

Residents - Drugs Advisory Service (National Drugs Advisory Board) 
(Monitoring of drugs with regard to their side effects and their safety for 
human consumption) 

CONDITIONS FOR ELIGIBILITY 

None 

BENEFIT FORMULA (AMOUNT) 

Not applicable 
(Benefits in kind provided directly) 

15 



IRELAND 

Agency Form Number Agency Form number 

Ministry of Health - Health Education 16 Ministry of Health - Health Boards 17 
Bureau- Public health protection programme (local government) - general welfare programme 

SCOPE/BENEFIT SCOPE/BENEFIT 

Health Education etc. for the general public (information and advertising Grants to voluntary welfare agencies (cash grants to voluntary agencies 
bureaux) providing general welfare services) 

CONDITIONS FOR ELIGffiiLITY CONDITIONS FOR ELIGffiiLITY 

None None 

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 

Not applicable Not applicable 
(Cash benefits provided directly - mostly long-term) 

~ 
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Agency Form Number 

Ministry of Health - Health Boards 
(local government) - health services 

SCOPE/BENEFIT 

18 

Residents- Ambulance service (emergency and routine transfer of patients) 

CONDITIONS FOR ELIGIBILITY 

None 

BENEFIT FORMULA (AMOUNT) 

Charges at discretion of the Health Board 
(benefits in kind mostly provided directly, small contribution in some cases) 

REMARKS 

Free of charge for medical card holders 

Agency Form number 

Private enterprise 

SCOPE/BENEFIT 

Employees of private enterprises- continued payment of wage or salary 
during sickness 

CONDITIONS FOR ELIGIBILITY 

19 

Wide variety of schemes in operation, with different eligibility conditions 
(no statutory regulations). 
Many schemes distinguish between manual and non-manual workers. 

- Qualifying period for benefit: many schemes require a minimum period of 
service 

-Waiting period: -
- Maximum duration of benefit: wide variety of duration periods 
-Other condition:- (Employees unable to work because of sickness) 

BENEFIT FORMULA (AMOUNT) 

Wide variety of amounts. 

Either continued payment of wage or salary (with or without incorporation 
of social security disability benefit- cf. Form 3) or flat rate payment under 
the company insurance policy 
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Agency Form Number 

Voluntary Health Insurance Board (government agency) 20 

SCOPE/BENEFIT 

Voluntary health insurance (in-patient care) (health insurance scheme, with 
cost of benefits covered in proportion to contributions) 

CONDITIONS FOR ELIGffiiLITY 

-Qualifying period for benefit: -(none) 
-Waiting period:- (none) 
- Maximum duration of benefit: unlimited, subject to special restrictions on 

certain treatments and on total reimbursement 
- Other conditions: 

* persons and dependants insured for the current year who require in­
patient care 

*the insured pay flat-rate premiums for themselves and for their 
dependants, giving current-year coverage for hospital charges, some 
fees and specified out-patient services 

* three levels of cover available for in-patient care, depending on type of 
hospital selected by the insured person 

* scale of insurance by units of cover up to a maximum for both 
subsistence and treatment 

* certain treatments are not covered (e.g. for drug addiction) 

BENEFIT FORMULA (AMOUNT) 

Benefits in kind, reimbursement for medical care 
- Full reimbursement (with maximum unit cover) for hospital maintenance 

charge - pro-rata for reduced cover 
- cover for treatment provides flat-rate part-reimbursement according to the 

type of fees covered by the insurance 

REMARKS 

This scheme covers 30% of the population (in 1988). 
Serious illness is not covered for five years if the condition existed prior to 
the date ofjoining the scheme. 

Agency Form number 

Ministry of Health - Health Boards 
(local government), general welfare schemes 

SCOPE/BENEFIT 

Maintenance allowance in the event of a particular infectious disease 
(welfare benefits paid weekly to patients in financial need)/Continued 
payment of wage or salary over a long period) 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period: -

21 

- Maximum duration of benefit: while sickness persists or until the patient's 
financial circumstances change 

- Other conditions: 
* recipients must be suffering from one of a number of specified infectious 

diseases (of which the main one is tuberculosis), 
* patient must satisfy a means test. 

BENEFIT FORMULA (AMOUNT) 

-The maximum personal rate (in 1992) was IRL 57.20 per week, but the rate 
varies according to means. 

- The supplement for a dependent spouse was IRL 43.30 per week. 
- The supplement for children was IRL 12.50 per week for each child. 

REMARKS 

Supplements for dependants are not classified under the Family function 
because this information is not available separately. Data refer to 
beneficiaries only. 
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Agency Form Number 

Ministry of Health - Health Boards 22 
(local government) - Other general health services 

SCOPE/BENEFIT 

Medical card holders (and their dependants)- general practitioner's services 
(doctors' fees, cost of prescribed medicines and preparations) (benefits in 
kind provided directly) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: unlimited use of service by holders of a 

medical card and their dependants 
- Other conditions: 

* Claimants must consult an approved general practitioner and/or require 
prescribed medicines/preparations 

* In general, there is a means test for entitlement to a medical card 
*Claimants must attend the doctor (on a approved list) with whom they 

have been registered through the local Health Board (private 
consultations are not included in this service) 

BENEFIT FORMULA (AMOUNT) 

Services of a general practitioner and prescribed medicines/appliances are 
supplied free of charge (cost met fully by government) 

Agency Form number 

Health Boards - Other general health services 23 

SCOPE/BENEFIT 

Medical card holders (and their dependants)- dental, aural and ophthalmic 
services (social security assistance scheme) 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period: variable 
- Maximum duration of benefit: - (no limit to use of services) 
- Other condition: there is a means test for entitlement to a medical card 

BENEFIT FORMULA (AMOUNT) 

Services, in the form of examinations, treatment or appliances as required, 
are provided free of charge by either local clinics or private doctors 



Agency Form Number 

Central government and local authorities 

SCOPE/BENEFIT 

Civil servants - Daily allowance 
(all central government and local authority employees) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : -
-Waiting period: none 
- Maximum duration of benefit : 12 months plus 6 months (plus a further 6 

months with authorization). The benefit period must not be longer than 2.5 
years in a 5-year period. 

- Other condition : must be an employee of central or local government and 
be absent from work because of sickness. 

BENEFIT FORMULA (AMOUNT) 

I 00% of earnings in the first 12 months of illness, reduced to half in the 
following 6 months. As from the 19th month, the worker is not entitled to 
any benefit. 

Entitlement to family allowances continues and the period of sickness is 
taken into account for severance pay (cf. Form 20 in the Family function 
publication). 

REMARKS 

The total of these amounts has never been estimated because there are no 
direct or indirect indicators. They are therefore not included in the amounts 
given in the social accounts figures. 

ITALY 

Agency Form number 

National Social Security Institution (INPS), 
temporary allowance scheme for employees 

SCOPE/BENEFIT 

Employees (a) - Daily allowance 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit : 

2 

-Waiting period: 3 days (none ifthe claimant falls ill again with the same 
illness in the month following recovery) 

-Maximum duration of benefit : from the fourth to the I 80th day of sick 
leave 

- Other conditions : 
*must be an employee aged at least 14 years, but not an employee of 

central government, an apprentice or in some other specific category, 
or entitled to benefits paid direct by the employer. The benefit is not 
payable if the sickness occurs within the 2 months after the claimant 
ceases to be active following dismissal or expiry of employment 
contract. 

* must be up-to-date with social security contributions and be absent from 
work because of illness. 

BENEFIT FORMULA (AMOUNT) 

The amount is equivalent to a percentage of total average daily earnings 
during the month preceding sickness (this average is calculated differently 
depending on the sector of activity). 
In 1993 the percentages were as follows: 
- 50% from the 4th to the 20th day of sickness, 



Agency Form Number 

2 (Continuation) 

- 66% from the 21st to the I 80th day of sickness. 
For workers with no dependants, these percentages are reduced by 2/5 
during hospitalization. 
For claimants who are unemployed or who have been dismissed, the amount 
is reduced by 2/3 if the sickness occurs within 60 days following dismissal 
or expiry of employment contract. 

REMARKS 

Employees (white-collar workers) and senior management in commerce and 
industry receive this benefit as laid down in the national collective 
agreements. 
(a) Persons employed in the industrial, trade and craft sector, farm workers, 

employees in the banking, insurance and fiscal services sector. 

ITALY 

Agency Form number 

National Social Security Institution (INPS), 
compulsory tuberculosis insurance 

SCOPE/BENEFIT 

All employees in the private sector and their dependants - Tuberculosis 
insurance 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 1 year of contributions 
-Waiting period:-
- Maximum duration of benefit: A distinction must be made between the 

3 

daily allowance, post-treatment benefits, end-of-year bonus, health care 
benefit and maintenance allowance. 
*daily allowance: paid throughout the period of out-patient treatment (or 

home treatment with authorization); 
* end-of-year bonus 
* post-treatment benefit: 2 years; 
* treatment and maintenance benefit: 2 years, can be extended indefinitely 

if the conditions are fulfilled. 
- Other conditions: 

1. must be an employee over 14 year of age and have contracted 
tuberculosis. Daily allowance payable only to persons not in receipt of 
full earnings; 

2. must be an employee in one of the categories insured against 
tuberculosis, have paid 52 weekly contributions or be either retired or a 
farmer, share-cropper, schoolteacher, or head of an educational 
establishment, or be related to the claimant in one of the following ways: 
spouse, dependent child (or equivalent, e.g. dependent sibling up to 21 
years of age, or 26 if university student, with no age-limit if there is a 
permanent disability causing incapacity for work), dependant in the 
ascending line (or equivalent over 60 years of age (men) or 55 (women), 
with no age-limit if there is a permanent disability causing incapacity for 
work). 



Agency Form Number 

3 (Continuation) 

In the case of farmers and share-croppers, the benefit covers all relatives and 
equivalent normally residing and working on the farm land. Children and 
other collateral dependants are entitled to the benefit even if they are over 
the age limits, provided that they already received them once and that no 
more than 2 years have elapsed since the end of the last period of health 
care. 

3. Conditions for receipt of daily allowances until resumption of full 
earnings: 
must be hospitalized or receiving out-patient treatment (or home care, with 
authorization) 

4. Conditions for receipt of post-treatment allowances: 
must be clinically cured following at least two months treatment 

5. Conditions for receipt of care and maintenance benefit following payment 
of post-treatment allowances for two years: 
capacity for work must be reduced by at least 50% because of tuberculosis, 
in which case the care and maintenance benefit cannot be cumulated with 
normal earnings, continued payment of wage or salary benefit or earnings 
when engaged in a full-time activity. 

BENEFIT FORMULA (AMOUNT) 

-Daily benefit: amount equal to the sickness benefit for the first 180 days, 
after which a statutory lump-sum amount is set. (Tl:tis amount is reduced by 
half if the beneficiary is not the main insured person). 

- Post-treatment benefit: amount set annually and is reduced by half if the 
beneficiary is not the main insured person. 

- Care and maintenance benefit: amount set annually, and is the same for the 
insured person as for dependants. The amount is index-linked to changes in 
the minimum pensions under the general compulsory scheme and is 
supplemented by head of household allowances in accordance the provisions 
and procedures in industry. 

-In December, all beneficiaries receive an end-of-year allowance equal to 
thirty times the maximum daily benefit for December. 

ITALY 

Agency Form number 

Local Health-care Unit (USL) (National Health Service) 4 

SCOPE/BENEFIT 

Whole population under National Health Service 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: - (until the end of the treatment) 
- Other conditions: 

* must be ill and predisposed to a sickness or in circumstances conducive 
to contracting a sickness; 

* must have a medical prescription from a doctor approved by the USL to 
be entitled to reimbursement for medical prescriptions; 

* must have prior authorization issued by the USL to be entitled to 
reimbursement for consultations of specialists, diagnoses and clinical 
analyses; 

* must be in living or environmental conditions which necessitate an 
improvement as regards health. 

BENEFIT FORMULA (AMOUNT) 

The benefit relates to the provision, either against reimbursement or free of 
charge, of in-patient care, medical prescriptions, out-patient care given by 
general practitioners or specialists, diagnoses and clinical analyses, thermal 
treatments, prevention and preventive treatments, and the monitoring of 
health conditions and other kinds of assistance. 
Benefits in the form of goods or services, after deduction of the claiman't's 
contribution for medicines, consultations of specialists, diagnoses and 
clinical analyses and thermal treatments. 

There are statutory income ceilings depending on the number of dependants. 
Beyond these income limits, the beneficiary's contribution varies depending 
on the insured person's income. There are two categories, viz.: 
A = insured persons below the income ceiling; 
B = insured persons above the income ceiling. 



Agency Form Number 

4 (Continuation) 

At the end of 1993 the reimbursement scales were as follows: 

* Consultation of a specialist: 
Cat. A: between LIT 15 000 and LIT 70 000. 
Cat. B: full costs up to LIT 100 000, plus 10% of the costs above that 

amount. 
* Laboratory tests: 

Cat. A: 50% of the cost up to a maximum of LIT 70 000. 
Cat. B: full costs up to LIT 100 000, plus 10% of the costs above that 

amount. 
* thermal treatment: 

Cat. A: 50% of the cost up to a maximum of LIT 50 000 for each treatment 
phase. 

Cat. B: full cost up to a maximum of LIT 100 000, plus 10% of the costs 
beyond that amount. 

* Pharmaceutical products: 
Cat. A: 50% of the cost up to a maximum of LIT 50 000 
Cat. B: full cost up to a maximum of LIT 40 000, plus 10% of the costs 

beyond that amount. 
* In-patient care: (in government hospitals) 

Cat. A:-
Cat. B:-

A flat rate amount is payable for each prescription, except for medicines for 
Category B. 

Except for pharmaceutical products, the prescription charge is not payable 
by persons whose income is lower than the statutory minimum (revised at 
regular intervals), or by to that laid down from time to time in the relevant 
regulations and by protected categories, i.e. invalids, pensioners with an 
annual income of less that LIT 16 000 000, pregnant women, drug addicts, 
and victims of terrorism. 
In the case of pharmaceutical products, these categories are totally exempt 
from any contribution requirement for 22 pharmaceutical prescriptions, after 
which the costs of medicines are reimbursed at the scales for Category A. 

ITALY 

Agency Form number 

University hospitals (CHU) 5 

SCOPE/BENEFIT 

Whole population- University hospital treatment 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
-Maximum duration of benefit: - (until the end of the treatment) 
- Other condition: - (must be sick) 

BENEFIT FORMULA (AMOUNT) 

Free in-patient care 



Agency Form Number 

Regions 6 

SCOPE/BENEFIT 

Whole population - social security benefits 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: until the reason for the payments no longer 

exists: usually for periods of not longer than a year 
- Other conditions: 

* must have contracted an infectious disease such as leprosy, malaria or 
some other socially disadvantageous disease; 

* must have insufficient income. 

· BENEFIT FORMULA (AMOUNT) 

Amounts vary according to need. 

ITALY 



LUXEMBOURG 

Agency Form Number Agency Form number 

Private sector employees sickness funds 

SCOPE/BENEFIT 

Employees - Sickness benefit in cash 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit:-
- Waiting period: none for manual workers, 3 months for staff in private 

sector. 
- Maximum duration of benefit: 52 weeks (in the event of incapacity for 

work persisting beyond a total of 26 weeks, the sickness fund must 
inform the authorities so that an invalidity pension can be granted if 
applicable). 

- Other conditions: 

1 

* A medical certificate is required for any period of incapacity for work 
exceeding 3 days. 

* Benefits may be refused if the insured persons have injured themselves 
intentionally, been involved in fighting or evaded the fund's 
monitoring measures. 

* The benefit is paid as from the 1st day of incapacity for work. It is not 
paid when earnings are maintained during the period of 
incapacity for work (which is statutory for public sector 
employees) and in accordance with an agreement (for private-
sector employees). 

BENEFIT FORMULA (AMOUNT) 

The cash benefit for sicknesses is calculated on the basis of the gross 
earnings which the insured persons would have received if they had 
continued to work during the period of sick leave. 

Cash benefits for sickness are liable to social security contributions and 
income tax. 

Sickness fund for self-employed persons, sickness fund 2 
for private-sector employees and agricultural sickness fund for farmers. 

SCOPE/BENEFIT 

Self-employed workers - Cash benefit for sickness 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit:-
- Waiting period: the month when sickness began and the following three 

months 
- Maximum duration of benefit: 52 weeks 
- Other conditions: 

* Incapacity for work must be confirmed by a medical certificate. 
* Benefits may be refused if the insured persons have injured themselves 

intentionally, been involved in fighting or evaded the fund's 
monitoring measures. 

BENEFIT FORMULA (AMOUNT) 

The cash benefit per day of incapacity for work is a standard 1/30th of the 
monthly minimum social wage. If the insured person can prove loss of greater 
earnings, the cash benefit is increased up to a maximum of 140% of this amount. 
this amount. 



LUXEMBOURG 

Agency Form Number 

Sickness funds for salaried and self-employed 
persons (CNAMO, CMOA, CMEP, CMPI) 

SCOPE/BENEFIT 

Employees and self-employed persons - Sickness benefit in the event of 
hospitalization 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit:-
- Waiting period: cf. conditions for cash benefit 
- Maximum duration of benefit: cf. conditions for cash benefit 
- Other conditions: 

* An insured person in gainful employment must be hospitalized at the 
expense of the sickness fund. 

* The insured person must not be receiving maintained earnings under 
statutory or contractual provisions. 

3 

* There must be no co-insured person who is a dependant of the insured 
person. 

BENEFIT FORMULA (AMOUNT) 

- The benefit per working day corresponds to 1/3 of the semi-net amount of 
the cash benefit for sickness, i.e. after deduction of social security 
contribution. 

- If the insured person has an obligation to provide food, the benefit is 
increased up to the amount of this obligation, but must not exceed 
the amount for the family allowance. 

REMARKS 

Benefits granted up to 1983. 

Agency Form number 

Sickness funds for employees and self-employed 
persons (CNAMO, CMOA, CMEP, CMPI) 

SCOPE/BENEFIT 

Co-insured dependants of employees or self-employed persons - Family 
allowance in the event of hospitalization 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit:-
- Waiting period: cf. conditions for cash benefit 
- Maximum duration of benefit: cf. conditions for cash benefit 
- Other conditions: 

* An insured person in gainful employment must be hospitalized at the 
expense of the sickness fund. 

4 

* The insured person must not be receiving continued payment of wage or 
salary under statutory or contractual provisions. 

BENEFIT FORMULA (AMOUNT) 

- For the first 10 days, the benefit is equal to the cash benefit for sickness. 
-As from the lith day, the benefit is equal to 85% of the semi-net benefit, 

i.e. after deduction of social security contributions. 
The benefit is liable to tax. 

REMARKS 

Benefits granted until 1983. 
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LUXEMBOURG 

Agency Form Number Agency Form number 

All sickness funds 

SCOPE/BENEFIT 

Compulsory and voluntary insured persons and co-insured persons -In­
patient care (subsistence) .. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: 

5 

* in general no qualifying period is required for benefits; accordingly the 
periods of affiliation to another sickness fund are assimilated 
to those for the current fund; periods completed under the 
legislation of any other country with which the Grand Duchy 
is linked by Community regulations or by an agreement are 
taken into account. 

* three months for persons with an optional insurance. 
-Waiting period:- (in case of need, hospitalization can be granted as from 

the first day of sickness). 
- Maximum duration of benefit: as long as the sickness requires treatment in 

hospital, provided that it is not simply lodging that is required. 

BENEFIT FORMULA (AMOUNT) 

- in-patient care is covered at the rates laid down in the agreement between 
the hospitals and the sickness funds union up to scales for a 2nd-class 
room with 2 beds. 

-Since January 1983 insured persons have had to contribute to subsistence 
in hospitals at the rate of Flux 40 for the index number of 100 of cost 
of living per day (=Flux 198 on 1 January 1991). 

All sickness funds 6 

SCOPE/BENEFIT 

Compulsory and voluntary insured persons and co-insured persons - Flat rate 
amounts for surgery and anaesthetics 

CONDITIONS FOR ELIGIBILITY 

-Qualifying period for benefit: cf. Form 5. 
-Waiting period:- (none) 
- Maximum duration of benefit:-
- Other condition: the benefit must be granted in a hospital and charged at 

the rates agreed between the sickness funds and the providers of 
health care. 

BENEFIT FORMULA (AMOUNT) 

Reimbursement in accordance with the standard scales. 



LUXEMBOURG 

Agency Form Number 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
Consultations and visits 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: cf. Form 5. 
-Waiting period:- (none) 

7 

- Maximum duration of benefit:- (Unlimited. When the affiliation expires 
cover continues for 26 weeks in the case of sickness which is being 
treated). 

- Other condition: Without previous authorization or accepted proof, cover 
does not extend to more than one consultation or visit per 24 hours, or to 
more than two consultations or visits by specialist doctors of different 
disciplines within a 24-hour period. 

BENEFIT FORMULA (AMOUNT) 

- Medical operations and supplies are covered at the scales laid down in the 
agreements. 

-Insured person's contribution (except for hospital treatment): 
* 20% of an ordinary visit for the first visit made in a 28-day period. 
* 5% for other visits or consultations. 

- Medical treatment abroad which is duly authorized will be reimbursed at 
the scales applicable to insured persons under the foreign social security 
scheme. 

Agency Form number 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
Pharmaceutical expenses 

CONDITIONS FOR ELIGIDILITY 

-Qualifying period for benefit: cf. Form 5. 
-Waiting period:- (none) 
- Maximum duration of benefit: (Unlimited. When the affiliation expires 

cover continues for 26 weeks in the case of sickness which is being 
treated). 

- Other conditions: 
* Medicines must have been obtained on prescription. 
* Cover extends to 3 medicines per prescription, unless a medical 

certificate is submitted. 

8 

* Cover does not extend to special pharmaceutical products advertised to 
the general public, diet and health food, reconstituents and fortifiers 
including medicines with a vitamin base. 

BENEFIT FORMULA (AMOUNT) 

- The normal rate of reimbursement is 80% of the price. 
- Medicines for a specific therapeutical purpose and those administered 

during in-patient care are reimbursed at a preferential rate of 100%. 



LUXEMBOURG 

Agency Form Number 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
Medical/dental care 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: cf. Form 5. 
-Waiting period:- (none) 

9 

- Maximum duration of benefit:- (Unlimited. When the affiliation expires 
cover continues for 26 weeks in the case of sickness which is being 
treated). 

- Other condition: Without previous authorization or accepted proof, cover 
does not extend to more than one consultation or visit per 24 hours, or to 
more than two consultations or visits by specialist doctors of different 
disciplines within a 24-hour period. 

BENEFIT FORMULA (AMOUNT) 

- Medical/dental care and supplies are covered at the scales laid down in the 
collective agreements with doctors and dentists. 

- The insured person's contribution is 5% for consultations. 

Agency Form number 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
corrective appliances and other medical supplies: dental prostheses. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: cf. Form 5. 
-Waiting period:- (none) 

10 

- Maximum duration of benefit:- (Unlimited. When the affiliation expires 
cover continues for 26 weeks in the case of sickness which is being 
treated). 

- Other conditions: 
* fixed prostheses for more than 2 teeth are covered only on authorization 

of the medical supervisory authority; they can be renewed only once 
in 15 years with the authorization of the medical supervisory 
authority. 

* removable prostheses can be replaced only once every five years. 
* Orthodontic treatment is covered when authorized by the medical 

supervisory authority. 

BENEFIT FORMULA (AMOUNT) 

- Dental prostheses are covered at the rate of 80% of the scales, except for 
maxillo-facial restorative prostheses, for which cover is 100%. 

- The personal contribution of 20% is not taken in account for insured 
persons who can prove that they have consulted the dentist annually for 
at least 2 years on preventive grounds. 

- Precious metals are not covered. 
- Orthodontic treatment is covered only once. 
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Agency Form Number Agency Form number 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
Spectacles and visual aids. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: cf. Form 5. 
-Waiting period:- (none) 
- Maximum duration of benefit:-

* Replacement of frames and lenses: 3 years 
* contact prostheses: 4 years 
* artificial eye in enamel: I year 
* artificial eye in plastic: 3 years except for children (2 years) 

- Other conditions: 

II 

* Except in the event of a change in dioptre, the fund covers for a single 
type vision only one frame and one pair of lenses every 3 years. 

*For children aged up to 14 years coverage is only on medical 
prescription. 

BENEFIT FORMULA (AMOUNT) 

Cover up to the scales and in accordance with the procedures laid down in 
the agreements between sickness funds and opticians. 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
corrective appliances and other medical supplies: other prostheses. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: cf. Form 5 
-Waiting period:- (none) 
- Maximum duration of benefit: up to date for renewal 
- Other condition: benefits granted against medical prescription and on 

authorization of the medical supervisory authority. 

BENEFIT FORMULA (AMOUNT) 

Reimbursement at the scales laid down in the agreements. 

I2 
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Agency Form Number 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
Therapeutic and adjuvant treatments: analyses and laboratory tests. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: cf. Form 5 

13 

-Waiting period:- (none) 
- Maximum duration of benefit:- (no limits on duration during affiliation; 

however, eligibility for benefit is maintained for 26 weeks for sicknesses 
in the course of treatment). 

-Other condition: benefit granted on medical prescription only. 

BENEFIT FORMULA (AMOUNT) 

Coverage up to the scales and in accordance with the procedures laid down 
in the agreements between sickness funds and laboratories. 

Agency Form number 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
Radiological examination and treatment and electro-physical treatment. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: cf. Form 5 
-Waiting period:- (none) 
- Maximum duration of benefit:-
- Other condition: benefit granted on medical prescription. 

BENEFIT FORMULA (AMOUNT) 

14 

The cost of hiring appliances and material provided on the occasion of an 
examination or treatment by radiotherapy is covered up to the scales laid 
down in the agreements. 
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Agency Form Number 

Central Government, various forms of assistance 15 

SCOPE/BENEFIT 

Residents- Preventive medicine 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit:-
- Waiting period:-
- Maximum duration of benefit:-

BENEFIT FORMULA (AMOUNT) 

Preventive medicine: examinations, vaccinations, intensive examinations, 
medical supervision. 

Prevention programmes, awareness and information campaigns. 

Agency Form number 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
Travel and transport expenses. 

CONDITIONS FOR ELIGffiiLITY 

-Qualifying period for benefit: cf. Form 5. 
-Waiting period:- (none) 
- Maximum duration of benefit:-
- Other conditions: 

16 

* within the country: for a distance exceeding 10 km (both ways) to go to 
the doctor, dentist, hospital, clinic or medical supervisory authority; 
and on a medical certificate duly substantiated for transport by 
ambulance or taxi to or from the clinic or hospital. 

* abroad: (a) in the event of treatment, consultation or hospitalization 
abroad at the nearest specialized university centre and for a 
maximum distance of 400 km and on medical certificate, for an 
accompanying person; and on submission of a medical certificate 
substantiating the costs of transport by ambulance in a specialized 
university hospital or similar abroad for a maximum distance of 400 km; 
(b) or in the event of transport to a Luxembourg hospital in the 
case of sickness contracted abroad. 

BENEFIT FORMULA (AMOUNT) 

- Travel costs to the nearest doctor: 2nd class railway fare. 
- Transport costs: on the basis of the official scales for road carriage by 

ambulance. 



LUXEMBOURG 

Agency Form Number Agency Form number 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
Convalescent stays and other. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: cf. Form 5. 
-Waiting period:- (none) 
- Maximum duration of benefit: therapeutic treatment periods must not 

exceed 21 days per annum. 
- Other conditions: 

17 

* An application with details accompanied by a full medical file from the 
doctor in charge and with the assent of the medical supervisory 
authority must be submitted. 

* A convalescent stay can be granted after a major surgical operation, a 
long period of in-patient care or a serious illness. 

* thermal and hydrotherapeutic treatments are restricted to three per case 
unless special authorization is obtained. 

BENEFIT FORMULA (AMOUNT) 

- Cover at the rates and scales laid down in the agreements and in 
accordance with supervisory and surveillance measures laid down in the 
statutes. 

- Travel costs are not covered. 

All sickness funds 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
corrective appliances and other medical supplies: drip-feeds. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: cf. Form 5 
-Waiting period:- (none) 

18 

- Maximum duration of benefit:- (no limits on duration during affiliation; 
however, eligibility for benefit is maintained for 26 weeks for sicknesses 
in the course of treatment). 

- Other condition: granted on the occasion of a medical treatment and on 
prescription from the doctor in charge. 

BENEFIT FORMULA (AMOUNT) 

On the basis of the price agreed between the sickness funds and the Red 
Cross. 



LUXEMBOURG 

Agency Form Number Agency Form number 

All sickness funds. 

SCOPE/BENEFIT 

Compulsorily and voluntarily insured persons and co-insured persons -
corrective appliances and other medical supplies: paramedical care. 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: cf. Form 5 
-Waiting period:- (none) 

19 

- Maximum duration of benefit:- (no limits on duration during affiliation; 
however, eligibility for benefit is maintained for 26 weeks for sicknesses 
in the course of treatment). 

- Other condition: granted on the medical prescription and with the 
agreement of the medical supervisory authority. 

BENEFIT FORMULA (AMOUNT) 

Reimbursement on the scales and in accordance with the procedures laid 
down in the agreements. 

Central Government, various forms of assistance. 20 

SCOPE/BENEFIT 

Engaged couples - medical examination before marriage 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit:-
- Waiting period:-
- Maximum duration of benefit:-

Engaged couples produce to the registrar a medical certificate attesting that 
the clinical and radiological examinations and laboratory tests have been 
carried out. 

BENEFIT FORMULA (AMOUNT) 
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LUXEMBOURG 

Agency Form Number 

Mutual medicaVsurgical fund 

SCOPE/BENEFIT 

(Voluntary) members of a mutual aid society and the mutual 
medical/surgical fund - Supplementary benefits in kind 

CONDITIONS FOR ELIGIBILITY 

21 

- Qualifying period for benefit: there may be a probationary period for new 
members. 

-Waiting period:-
- Maximum duration of benefit:-
- Other condition: must be affiliated. 

BENEFIT FORMULA (AMOUNT) 

Cover for certain expenditure relating to medical and dental care not 
reimbursed by the statutory sickness insurance scheme. 

The scales and amounts of cover are adjusted periodically. 

REMARKS 
I 

For persons with voluntary insurance only. 

Although this expenditure is incorporated into this study, a strict 
interpretation of ESSPROS (paragraph 208b) would require it to be excluded 
from the field of social protection. In fact, the covering of risks arises from 
private initiatives taken by individuals or households exclusively in their 
own interests and this expenditure is neither provided for by law nor by 
regulation, or the terms of agreements or contracts (within an enterprise or 
profession or trade). 

Agency Form number 

National solidarity fund 22 

SCOPE/BENEFIT 

Recipients of a solidarity pension and their family - Health care. 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit:-
- Waiting period:-
- Maximum duration of benefit: for as long as the reasons for granting a 

solidarity pension remain valid. 
- Other condition: must meet the conditions for obtaining a solidarity 

pension and pay a contribution of Flux 40 per month (single person) with 
a supplement of Flux 20 for each dependant in terms of a cost of living 
index number equal to 100. 

BENEFIT FORMULA (AMOUNT) 

Cover by a national solidarity fund for medical care received. 



NETHERLANDS 

Agency Form Number 

Government (local and regional authorities) 1 

SCOPE/BENEFIT 

Civil servants (including teachers) - Continued payment of wage or salary 
(DSO) 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit : -
-Waiting period :-
- Maximum duration of benefit : 18 months in the case of permanent 

employees, 12 months in the case of temporary employees 
-Other condition: civil servants must be unable to work because of sickness 

BENEFIT FORMULA (AMOUNT) 

- Full earnings for 18 months, thereafter 70% for permanent staff (80% 
before 1987). · 

- Full earnings for 12 months, thereafter 70% for temporary staff (80% 
before 1987). 

Agency Form number 

Trade insurance associations, regional bodies, 
private industry 

SCOPE/BENEFIT 

Supplementary sickness benefit (ZW) 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -

2 

-Waiting period: 2 days for certain groups of employees (no waiting period 
if the employee's association has such a provision in its regulations) 

- Maximum duration of benefit: 1 year 
- Other conditions: 

* until the age of 65 years; 
* beneficiaries must be insured and unable to work because of sickness 

and give notification within 24 hours of falling sick. 

BENEFIT FORMULA (AMOUNT) 

70% of daily earnings up to a maximum 

Employment contracts usually specify that the employer will make up the 
statutory benefit to 100% of net earnings at work. The difference is usually 
co-insured under the law on sickness benefits. 

REMARKS 

In 1986, the statutory percentage of sickness benefit was reduced from 80% 
to 70% of the normal earnings. As from that year, employers pay more 
supplementary benefits. 

If 70% of a person's daily earnings is less than the minimum social income, a 
supplement can be claimed under the law on supplementary benefits 
(which is means-tested). 



NETHERLANDS 

Agency Form Number 

Government, local and regional government 3 
Social security insurance funds, nationalized industries 

SCOPE/BENEFIT 

Civil servants- Reimbursement of contributions (IRZA) 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: -
- Other conditions: 

* must be a civil servant who is not compulsorily insured under the law on 
sickness benefits and not eligible for benefits from the civil service 
health insurance fund or the Police health Service, excluding 
servicemen; 

* must be unable to work because of sickness. 

BENEFIT FORMULA (AMOUNT) 

The amount must be such that after deduction of income tax: 
- voluntarily insured persons receive half of the due premium; 
- other persons and their spouses receive half of the average weighted benefit 

due under the private standard health insurance; 
- children under 16 also receive half of the average weighted benefit due 

under the corresponding standard health insurance; 
- students between the age of 16 and 27 receive half of the reduced benefit 

given by the voluntary health insurance fund. 

REMARKS 

Concerns persons insured voluntarily. 

Agency Form number 

Health Insurance Funds 

SCOPE/BENEFIT 

Employees (and their dependants) whose income is below a statutory 
ceiling - law on compulsory health insurance ('ZFW) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -

4 

- Maximum duration of benefit: unlimited, but for certain services there is a 
limit on in-patient care (1 year). 

- Other conditions: 
*must be employed In the private sector (or seamen), unemployed 

persons, or elderly persons who were insured under this compulsory 
scheme during their working life (for at least 3 years after the age of 
60); 

* must be registered in accordance with the Jaw on health insurance; 
*income must be below a certain ceiling per year (Hfl50 150 in 1989, 

Hfl 50 900 in 1990). There is no income ceiling for persons over the 
age of 65; 

* Since the beginning of 1988 earned income and social security benefits, 
where the latter form part of compulsory health insurance, have been 
added together for the purpose of deciding whether an individual's 
income falls below the ceiling and determining total contributions 
payable (no contributions are due in respect of the amount by which 
an individual's annual income exceeds an annually determined figure, 
Hfl42 640 in 1989) ("Social security in the Netherlands", Ministerie 
van Sociale Zaken, 1990). 
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Agency Form Number 

4 (Continuation) 

BENEFIT FORMULA (AMOUNT) 

In general, these health services are supplied free of charge, provided that 
contributions have been paid, but there are also statutory provisions 
governing certain benefits, such medicines, specialist treatment, certain 
forms of dental treatment and transport other than by ambulance. In 
exceptional cases, patients may be reimbursed for expenses incurred in 
connection with medical care in the Netherlands or abroad ("Social Security 
in the Netherlands", Ministerie van Sociale Zaken, 1990). 

REMARKS 

Agency 

Health Insurance Funds, Health Insurance 
Funds for Seamen 

SCOPE/BENEFIT 

Form number 

5 

Employees in the private sector (seamen) and in particular certain categories 
(including recipients of a long-term benefit) with an income below a certain 
level (and their dependants provided that they can be considered as co­
insured)- Compulsory health insurance (ZFW-vp) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: unlimited, with the exception of in-patient 

care (1 year) and physiotherapy (fixed number of sessions) 
- Other condition: Insurance or co-Insurance with a health Insurance fund 

BENEFIT FORMULA (AMOUNT) 

In addition to supplementary payments for some benefits, and in accordance 
with the more detailed description in the Decree governing compulsory 
health fund insurance, reimbursement for: medical and surgical care, dental 
care, pharmaceutical products, in-patient care, artificial aids, transport, care 
in hearing centres, psychiatric day or night treatment, non-clinical 
haemodialyses, respiratory treatment, day treatment in a rehabilitation 
centre, and care in a thrombosis unit. 

---
In 1987 the law on social security (ZFW) was changed. Firstly, the voLunjCIJY _________ ------- ------------------- -====----=-=c-=-cccc:-=---- ----

health insurance (ZFW-vrijwillig) and the health in_Sllrance_fuioldp~sons--__ -_-----=db:-======-===_=_ = __ = __ ==_== ___ ==_=-c==_=_ 

~~~~~~~:~~~~~~~~~ -~t-:-=-~=-=·=-~-~-~-=·=·~-=-~-~-~-~-~-=-~-=~=~~-~~-~~~~~~~=====~=J the compulsory health insurance scheme (7FW vcrplicht) anJ pulll) by __ _ --- · - __ _ 
pr.ivalt: health insurance companies..-Furthermore,-since 1989 thewliore-­
system of health insurance has been irr a state of chan!!e in rtccorrinnc(' ,.;.h 

the rccommcn(btiui"_u[J~LLu.uunmce.~-his has--a substantial etfect 

---------------- --
__ __2R~E'""· i\ ... · ... L~\ ..,.l<....,b...._s,·__ -----------------

---on the hgures as from 1989. As from 1987, the figures are included in the compulsory systems. 



NETHERLANDS 

Agency Form Number 

Local and regional government 6 

SCOPE/BENEFIT 

Local government officials (and their families and survivors provided that 
they are not insured elsewhere, and retired civil servants)- Reimbursement 
of health costs (Provincial Authorities Health Insurance Scheme, IZR) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: unlimited, except for in-patient care (I year) 
- Other condition: membership of the scheme 

BENEFIT FORMULA (AMOUNT) 

In addition to supplementary payments for some benefits, and in accordance 
with the more detailed description in the Decree governing compulsory 
health fund insurance, reimbursement for: medical and surgical care, dental 
care, pharmaceutical products, in-patient care, artificial aids, transport, care 
in hearing centres, psychiatric day or night treatment, non-clinical 
haemodialyses, respiratory treatment, day treatment in a rehabilitation 
centre, and care in a thrombosis unit. 

Agency Form number 

Local and regional government 7 

SCOPE/BENEFIT 

Local government officials (and their families and survivors provided that 
they are not insured elsewhere, and retired civil servants)- Reimbursement 
of health costs (Civil servants health insurance scheme, IZA) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: unlimited, except for in-patient care (1 year) 
- Other condition: membership of the scheme 

BENEFIT FORMULA (AMOUNT) 

In addition to supplementary payments for some benefits, and in accordance 
with the more detailed description in the Decree governing compulsory 
health fund insurance, reimbursement for: medical and surgical care, dental 
care, pharmaceutical products, in-patient care, artificial aids, transport, care 
in hearing centres, psychiatric day or night treatment, non-clinical 
haemodialyses, respiratory treatment, day treatment in a rehabilitation 
centre, and care in a thrombosis unit. 
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Agency Form Number 

Police health service (DGVP) 8 

SCOPE/BENEFIT 

Policemen - Police medical insurance (DGVP) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
- Waiting period: -
-Maximum duration of benefit: unlimited, except for in-patient care (1 year) 
- Other condition: Insurance or co-Insurance with a health Insurance fund 

BENEFIT FORMULA (AMOUNT) 

In addition to supplementary payments for some benefits, and in accordance 
with the more detailed description in the Decree governing compulsory 
health fund insurance, reimbursement for: medical and surgical care, dental 
care, pharmaceutical products, in-patient care, artificial aids, transport, care 
in hearing centres, psychiatric day or night treatment, non-clinical 
haemodialyses, respiratory treatment, day treatment in a rehabilitation 
centre, and care in a thrombosis unit. 

Agency Form number 

Health insurance funds 
Administrators of the health insurance schemes of 
private insurance companies 

SCOPE/BENEFIT 

Whole population - Law on exceptional medical costs (A WBZ) 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period: -(in-patient care from 1 year) 
- Maximum duration of benefit: unlimited 
- Other conditions: 

* health insurance must have been taken out 

9 

* authorization from the insurer is required for several benefits, such as 
admission to hospital. 

BENEFIT FORMULA (AMOUNT) 

In general, the services are free of charge, provided that contributions have 
been paid, but there are also statutory provisions regarding a contribution 
from the insured person. 
Reimbursement is made for admission to and stays in hospital, aids and 
prostheses. 
The patient pays part of the costs of admission to and stays in a medical 
establishment (hospitals, nursing establishments, establishments for the 
mentally handicapped, day treatment centres for the handicapped, and 
hostels), vaccinations, screening for metabolic diseases, home nursing and 
treatment in out-patient clinics for mental disorders. 
In determining the charges payable in connection with admission to an 
institution, the patient's individual circumstances are taken into account, in 
particular whether they are married (or have a permanent partner other than a 
spouse) or live alone: persons in the latter category pay higher charges, since 
their household expenses are reduced by admission to one of these 
establishments to a greater e~t~t than those of someone living with a spouse 

- .. -Or Other partneJTWhosehouseholdcoSts.~llre.OOfg@ltly-altered CUSocial- --- - -
- - · -~ _- security in the Netherlands", Ministerievan.SOCiaJ~ La,k~n.>._-!?90t _- -=----=-H _ ~~: -= 

------~-­ ·--------
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Agency Form Number 

Health insurance funds 10 

SCOPE/BENEFIT 

Voluntary health insurance (ZFW-vrijw.) 

CONDITIONS FOR ELIGmiLITY 

- Qualifying period for ben~fit: -
- Waiting period: -
- Maximum duration of benefit: unlimited, with the exception of in-patient 

care (1 year) and physiotherapy (fixed number of sessions) 
-Other condition: Insurance or co-Insurance with a health Insurance fund 

BENEFIT FORMULA (AMOUNT) 

In addition to supplementary payments for some benefits, and in accordance 
with the more detailed description in the Decree governing compulsory 
health fund insurance, reimbursement for: medical and surgical care, dental 
care, pharmaceutical products, in-patient care, artificial aids, transport, care 
in hearing centres, psychiatric day or night treatment, non-clinical 
haemodialyses, respiratory treatment, day treatment in a rehabilitation 
centre, and care in a thrombosis unit. 

REMARKS 

Until1987 (cf. Form 4) 

Agency Form number 

Health insurance fund for old people (ZFW, bej.) 11 

SCOPE/BENEFIT 

Persons over 65 years of age with an income below a certain level (vol~ntary 
Membership) and dependants (provided that they can be considered as co­
insured) - Health insurance 

CONDITIONS FOR ELIGmiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: unlimited, with the exception of in-patient 

care (1 year) and physiotherapy (fixed number of sessions) 
- Other condition: Insurance or co-Insurance with a health Insurance fund 

BENEFIT FORMULA (AMOUNT) 

In addition to supplementary payments for some benefits, and in accordance 
with the more detailed description in the Decree governing compulsory 
health fund insurance, reimbursement for: medical and surgical care, dental 
care, pharmaceutical products, in-patient care, artificial aids, transport, care 
in hearing centres, psychiatric day or night treatment, non-clinical 
haemodialyses, respiratory treatment, day treatment in a rehabilitation 
centre, and care in a thrombosis unit. 

REMARKS 

Until1987 (cf. Form 4) 



PORTUGAL 

Agency 

Banks 

SCOPE/BENEFIT 

Bank employees - Continued P.ayment of wage or salary 

CONDITIONS FOR ELIGffiiLITY 

Form Number 

1 

- Qualifying period for benefit: In the event of sickness, the applicant must have 
completed at least one year of service. 

-Waiting period:-

BENEFIT FORMULA (AMOUNT) 

The amount may not be less than the gross value of the earnings of the lowest 
level of the group concerned. 

Agency Form number 

Direc¥ao Geral da Contabilidade Publica 
(Directorate-General for Public Service Accounting) 

SCOPE/BENEFIT 

Employees of the Directorate-General for Public Service Accounting -
Continued payment of wage or salary 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: none (must be civil servant in post) 

2 

-Waiting period: 30 days, whether consecutive or not, in a calendar year. 
- Maximum duration of benefit: 30 days earnings. 
- Other condition: Application must be made by the person concerned to the 

agency responsible. 

BENEFIT FORMULA (AMOUNT) 

116 of earnings or basic salary 



PORTUGAL 

Agency 

Cofre de Previdencia do Ministerio das 
Finan<;as (Ministry of Finance Provident Fund) 

SCOPE/BENEFIT 

Form Number 

3 

Civil servants or other government employees: Continued payment of wage or 
salary 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: at least one year of service. 
-Waiting period: none. 
- Maximum duration of benefit: 90 days per annum, cumulable during the year 
- Other condition: must be a civilian or military employee in a public service or 

an affiliated government enterprise. 

BENEFIT FORMULA (AMOUNT) 

Compensation in any one year may not exceed 90 days' basic earnings or 7.5% 
of the amount insured, the maximum insurable amount being ESC 1 million. 

Agency 

Regime Geral de Seguran<;a Social 
(General Social Security Scheme) 

SCOPE/BENEFIT 

Employees and self-employed persons - Sickness benefit (IGFSS) 

CONDITIONS FOR ELIGffiiLITY 

Form number 

4 

- Qualifying period for benefit: membership of scheme for at least six calendar 
month, and contributions must have been paid for at least twelve days for which 
payments were recorded for work actually carried out during the four months 
immediately preceding the period of incapacity for work. 

-Waiting period: For each period of sickness, no benefit is paid usually for a 
period of 3 days in the case of employees or 60 days in the case of self­
employed persons. If fewer than 60 days elapse between the date of resuming 
work and the nest period of sickness, the two periods of sickness will be 
counted as a single period. 
There is no waiting period in the event of hospitalization. 

- Maximum duration of benefit: The maximum period for payment of benefit is 
1 095 ays for employees and 365 days for self-employed persons (unlimited 
in the case of tuberculosis). 

BENEFIT FORMULA (AMOUNT) 

The daily amount is equal to 65% of average earnings as defined by the formula 
R/180, where R represents the total remuneration paid in the six-month period 
between the third and the eighth month preceding the date on which the period of 
of sickness began. This amount may not be less than 30% of the fixed minimum 
earnings in the beneficiary's sector of activity. In the case of long-term sickness 
(incapacity for uninterrupted periods of more than 365 days), the daily amount 
increases to 70% of average earnings calculated as explained above. Holiday and 
end-of-year bonuses are not counted in calculating R (80% if there are several 
dependants). 
There is a higher rate for tuberculosis. 



PORTUGAL 

Agency Form Number 

Social Security institutions - IGFSS 5 
(lnstituto de Gestao Financeira da Seguran<;a Social) 

SCOPE/BENEFIT 

Sickness benefit for employees of social security institutions (IGFSS) 

CONDITIONS FOR ELIGffiiLITY 

See Form for civilian or military employees (Form 3). 

BENEFIT FORMULA (AMOUNT) 

Cf. general scheme for civilian or military employees (Form 3). 

Agency Form number 

Special Social Security Scheme for 
Agricultural Activities 

SCOPE/BENEFIT 

Farm workers' sickness benefit 

CONDITIONS FOR ELIGffiiLITY 

6 

- Qualifying period for benefit: membership of scheme for at least six months 
and contributions up-to-date. Contributions must also have been paid for at 
least eight days during the three months preceding the onset of sickness. 

-Waiting period: For each period of sickness, no benefit will be paid for a 
period of 3 days. If fewer than 90 days elapse between the date of resuming 
work and the next period of sickness, the two periods of sickness will be 
counted as a single one. 

- Maximum duration of benefit: The maximum term of payment of benefit is 
1 095 days. 

BENEFIT FORMULA (AMOUNT) 

1980-84: ESC 70-100 per day, depending on the monthly contribution. 
1985: ESC 100-330 per day, depending on the monthly contribution. 
1986: ESC 120-390 per day, depending on the monthly contribution. 
1987-91: as for the general scheme. Since 1987 the amount of benefit has been 
the same as that paid under the general social security scheme). 



PORTUGAL 

Agency Form Number 

Voluntary Social Security Scheme 7 

SCOPE/BENEFIT 

Sickness benefit for maritime workers working on foreign or collective fishing 
vessels and covered by this scheme 

CONDITIONS FOR ELIGIBILITY 

See form for general scheme. 

BENEFIT FORMULA (AMOUNT) 

See form for general scheme. 

Agency Form number 

Departamento de Gesto Financeiro dos 8 
Servi~os de Saude (Health Service Financial Management Department) 

SCOPE/BENEFIT 

Costs of medical care for resident and non-resident population 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: unlimited 
- Other condition: membership of Social Security Scheme or proof of no 

entitlement to benefit under a health insurance scheme. 

BENEFIT FORMULA (AMOUNT) 

-In-patient care: There is no contribution to charges in public wards (or for a 
private rooms if prescribed by a doctor). For a private room freely chosen by 
the beneficiary, charges are payable in full by the beneficiary, as well as 
hospital and private clinic charges. 

- Out-patient care: Fees payable for care at a health centre or similar approved 
establishment are covered at a proportionate rate. 

-Pharmaceutical products: reimbursement at various rates, viz. 100%, 80% or 
50% of the retail price. 

- Laboratory tests and Other examinations: a proportionate contribution is 
payable for each examination and laboratory test. 

- Other benefits: The costs of treatment for physiotherapy and physical 
rehabilitation are reimbursed at a proportionate rate. Haemodialysis: free of 
charge. For other care, the rate of the patient's contribution varies according to 
the type of care provided. All costs relating to compulsory vaccinations are 
covered. 



PORTUGAL 

Agency Form Number 

Assistencia na Doenc;a aos Servidores do 9 
Estado (ADSE) (Civil Servants' Sickness Insurance Fund) 

SCOPE/BENEFIT 

Costs of medical care for civil servants and their dependants (spouse, children 
and parents) 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period:-
-Maximum duration of benefit:- (depending on the validity of the beneficiary's 

card). 
- Other condition: membership of the ADSE (public services sickness insurance 
scheme); no coverage under any other social protection scheme; payment of a 
contribution of I% from earnings. 

BENEFIT FORMULA (AMOUNT) 

- In-patient care: If the beneficiary is treated by a hospital which has no 
agreement with the ADSE, the ADSE will meet a proportion of the fees paid 
by the beneficiary in accordance with a standard table. Protection is guaranteed 
for treatment by a government hospital or a private clinic covered by an 
agreement. 

- Out-patient care: most of the fees for treatment In approved centres are 
reimbursed by the ADSE and the rest is paid by the beneficiary. Fees for 
treatment elsewhere are reimbursed on the basis of a given rate with a ceiling, 
the reimbursement period and the maximum amount of treatment. 

- Pharmaceutical products: the costs of medicines paid by the government are 
reimbursed at either I 00%, 80% or 50% of the retail price. 

-Laboratory tests and other examinations: Under the agreed scheme, most of the 
costs are met by the ADSE and the rest by the beneficiary. Under the "free 
"choice" system, costs are reimbursed at a given rate with a ceiling, and for a 
maximum amount of treatment during the period concerned. 

- Medical consultation and special tests: most of the costs are paid by the fund 
and the rest by the beneficiary. 

Agency Form number 

Sindicato dos Bancarios (Association of Bank Employees) IO 

SCOPE/BENEFIT 

Costs of medical care for bank employees and their dependants 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
-Maximum duration of benefit: -(depending on the validity of the beneficiary's 

card). 
-Other condition: membership of the Association. Contributions of 1.75% paid 

to the Fundo Sindical de Assistencia (FSA) (the Association's medical 
insurance fund). 

BENEFIT FORMULA (AMOUNT) 

- In-patient care: Reimbursement of fees paid to public hospitals or specialist 
clinics at a rate of up to I 00% of the SAMS (Servic;os de Assistencia Medico­
Social) table. 

- Out-patient care: For treatment given by internal medical staff, the proportion 
of fees payable by the beneficiary is established by issuing a card giving 
entitlement to medical care. In other cases the beneficiary pays the difference 
between the fees charged by the medical practitioner and the proportion 
reimbursed by the SAMS, which must not be less than the value laid down for 
treatment by internal medical staff (80% of the SAMS figure). 

- Pharmaceutical products: 80% of the invoiced amount is reimbursed, or I 00% 
in the case of special medicines for chronic conditions. 

- Medical prostheses: under certain circumstances, the costs of acquiring or 
altering a prosthesis will be covered if it was prescribed by a medical specialist. 
The beneficiary is entitled to a further contribution of up to 20% of the SAMS 
figure to cover the cost of acquiring a prosthesis or orthodontic appliance. 

- Laboratory tests and other examinations: Medical prescription specifying tests 
to be carried out. If the tests are carried out by a SAMS clinic, the beneficiary 
pays 20% of the costs, in accordance with the table. If they are done elsewhere, 
the beneficiary pays the difference between the cost and the proportion paid 
later by SAMS. 



PORTUGAL 

Agency Form Number 

Government enterprises: CTT (=PTT), 11 
RDP (Radiodifusao Portuguesa = 
Portugese Broadcasting company), INCM (lmprensa Nacional- casa de Moeda = 
National Printing Office - National Mint) 

SCOPE/BENEFIT 

Costs of in-patient care for employees of government enterprises and their 
dependants 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
-Maximum duration of benefit: - (depending on the validity of the beneficiary's 

card). 
- Other condition: 

* CTT: membership of health insurance scheme. 
* INCM: 2% deduction from monthly earnings if a member of CGA (Caixa 

Geral de Aposentaes- general pension fund); 1.5% deduction if a member of 
Regime Geral (general scheme). 

* RDP: No conditions are imposed on officials of the former Emissora Nacio­
nal; members of the general scheme pay contributions to the Provident Fund. 

BENEFIT FORMULA (AMOUNT) 

- CTT: the employer covers 100% of costs incurred in government hospitals or 
hospitals belonging to charitable organizations, and 80% of costs incurred 
elsewhere. 

Agency Form number 

11 (Continuation) 

- INCM: if treated by the employer's social services the employee pays 10% of 
the costs in the table; costs incurred in other hospitals are reimbursed at rates 
varying between the minimum rate of 20% and the limit laid down by the 
employer. 

- RDP: the employer reimburses a percentage of the costs incurred in public 
hospitals (in accordance with the ADSE rates); employees in private clinics 
have a sum deducted each month from their earnings. 

REMARKS 

CTT: for payment of some of the costs which they must bear, employees may 
use a credit system involving a 5% deduction from monthly earnings. 
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Agency Form Number Agency Form number 

Servit;os Sociais das Fort;as Armadas (SSFA) 12 Instituto Nacional de Emergencia Medica 13 
(Armed Forces Social Services) (National Medical Emergency Institute) 

SCOPE/BENEFIT 
SCOPE/BENEFIT 

Costs of out-patient care for employees of the National Emergency Institute and 
Costs of medical care for members of all three branches of the armed forces and their dependants 
their dependants 

CONDITIONS FOR ELIGffiiLITY CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: - - Qualifying period for benefit: -
-Waiting period:- -Waiting period:-
-Maximum duration of benefit:- (depending on the validity of the beneficiary's -Maximum duration of benefit:- (depending on the validity of the beneficiary's 

(card). card). 
-Other condition: membership of SSFA; payment of a monthly contribution - Other conditions: membership of the ADSE (public services sickness insurance 

consisting of a percentage of the beneficiary's earnings or pension(s). scheme) and payment of a contribution of 1% of earnings. 

BENEFIT FORMULA (AMOUNT) BENEFIT FORMULA (AMOUNT) 

- in-patient care: Beneficiaries receive a proportion of their expenses at a rate Most of the fees for treatment in approved centres are reimbursed by the scheme 
laid down by each branch of the armed forces. The balance is payable by the and the rest is paid by the beneficiary. Fees for treatment elsewhere (under the 
beneficiaries. "free choise" system) are reimbursed on the basis of a given rate with a ceiling, 

- Pharmaceutical products: Beneficiaries receive a proportion of their expenses the reimbursement period and the maximum amount of treatment. 
at a rate laid down by each branch of the armed forces. The beneficiaries pay 
the balance. 

- Laboratory tests and Other examinations: Beneficiaries receive a proportion of 
their expenses at a rate laid down by each branch of the armed forces. The ---- - ---~ --- ----- ----

- -

outstanding fees are payable by the beneficiaries. -~ - ----- - -- -~~----=----=-==-- - - -

------------- ~- -

The reimbursement is equivalentto75% ofthe health-care price~up to-certain ~ - ~ - -~ 

- -~ ~ 

-- - - ------- ----- - ·- -· ----- - --- - -. 
-------- ----

ceilings laid down in the tariffs. 
- ~ -- - - -- ---- . -. --- - - -· --- --- - ···-- ------- -

. - - -~ ~-

~~ . 
-

--
~-·- - ~ 

·- ~ ·--- -. ·- ----------
-REMARKS-

-- ~ 

If the costs exceed 10% of monthly earnings beneficiaries may ask pay by means 
of a monthly deduction from earnings. 

---- - - --
- - ~~ -----

- -- - ---- - ---- -
~ -~ -

---
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Agency 

Instituto de Emprego e Forma~ao Profissional 
(Employment and Vocational Training Institute) 

SCOPE/BENEFIT 

Form Number 

14 

Costs of out-patient care for employees of the Employment and Vocational 
Training Institute and their dependants 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
-Maximum duration of benefit:- (depending on the validity of the beneficiary's 

card). 
- Other conditions: membership of the ADSE (public services sickness insurance 

scheme); no coverage under any other social protection scheme; payment of a 
contribution of 1% of earnings. 

BENEFIT FORMULA (AMOUNT) 

Most of the fees for treatment in approved centres are reimbursed under the 
scheme and the rest is paid by the beneficiary. Fees for treatment elsewhere 
(under the "free choice" system) are reimbursed on the basis of a given rate with 
a ceiling, the reimbursement period and the maximum amount of treatment. 
Reimbursements are made in accordance with a table which is updated annually. 
The beneficiary pays the difference between the amount paid and the amount 
reimbursed. 

Agency Form number 

Central government 15 

SCOPE/BENEFIT 

Costs of medical care for civil servants and their dependants 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
-Maximum duration of benefit:- (depending on the validity of the beneficiary's 
card). 

- Other condition: membership of the ADSE (public services sickness insurance 
scheme) and payment of a contribution of 1% of monthly earnings. 

BENEFIT FORMULA (AMOUNT) 

- Out-patient care: most of the fees for treatment in approved centres are 
reimbursed under the scheme and the rest is paid by the beneficiary. Fees for 
treatment elsewhere (under the "free choice" system) are reimbursed by the 
ADSE on the basis of a given rate with a ceiling, the reimbursement period and 
the maximum amount of treatment. 

- Pharmaceutical products: the costs of medicines paid by the government are 
reimbursed at the following rates: 100%, 80% and 50% of the retail price. 

- Other benefits: Reimbursements are made in accordance with the ADSE tables. 

The beneficiary pays the difference between the amount paid and the amount 
reimbursed. 



.... 

....;, 
0 PORTUGAL 

Agency Form Number 

Armed forces sickness insurance fund 16 

SCOPFJBENEFIT 

Costs of medical care for members of armed forces (GF, GNR, PSP) and their 
dependants 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: - (depending on the validity of the beneficiary's 

card). 
- Other condition: membership of Guarda Fiscal (GF), Guarda Nacional 

Republicana (GNR) or Polfcia de Seguran¥a Publica (PSP). 

BENEFIT FORMULA (AMOUNT) 

- Out-patient care: free treatment at approved health centres. 75% of fees payable 
for private consultations is reimbursed up to a limit laid down in a table. 

- Pharmaceutical products: 75% of retail price. 
- Medical prostheses: free if obtained from units of the GNR, GF or PSP or 

other approved sources. Under the "free choice" system, 75% is reimbursed up 
to the limit laid down in the prosthesis table. 

- Laboratory tests and examinations: free treatment at GNR, GF or PSP units or 
at other approved health centres. Under the "free choice" system, 75% of the 

Agency Form number 

Government enterprises: CTI (=P'IT), 17 
RDP (Radiodifusao Portuguesa = 
Portugese Broadcasting company), INCM (lmprensa Nacional - casa de Maeda= 
National Printing Office- National Mint) 

SCOPFJBENEFIT 

Costs of out-patient care for employees of government enterprises and their 
dependants 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
-Maximum duration of benefit:- (depending on the validity of the beneficiary's 

card). 
- Other conditions: 

* CTI: membership of health insurance scheme. 
* RDP: Employees pay an amount of between ESC 70.00 and ESC 80.00 for a 

note entitling them to treatment. 
* INCM: 2% deduction from monthly earnings if a member of CGA (Caixa 

Geral de Aposenta¥oes - general pension fund); 1.5% deduction if a member 
of the Regime Geral (general scheme). 

BENEFIT FORMULA (AMOUNT) 

cost of each examination is reimbursed up to a limit laid down in the special - CTI: The employer pays 80% under the agreed scheme. Specialist 
medical tests table. treatment outside this scheme, provided for under the private plan of the 

-Other benefits: Institute de Obras Sociais (lOS) (Social Works Institute), is covered up to 
* For ambulance services, the fund covers costs at the official price of the an agreed ceiling. 

most economical mode of public transport (rail, road or sea). Air travel: the - RDP: Employees covered by the general scheme who consult doctors with 
official price at the most economical tariff of the national airline (subject to whom the employer has an agreement do not pay at the time of the 

- - a medical or hospital certificate). Car travel: a rate per km or per hour----- ----consultation, but a monthly amount is subsequently deductedirom their 
-- --==--(suOjecf to medical or hospital certification]. Ambulance transport: -IOO% · earningscbasedcorrihe-eostcofthe-treatmenkFol'cpublic-sector employees===-c-= -= 

- of cost (subject to medical or hospital certification). -c=~-- - -.::_-c c·c - =--..: c,----cc--::- (of the former Emissora Nacional)ithe employer pays the fees up to a fixe<L 
- -*-Nursing-services-are free.of charge-to-members.of.the GE,.. GNRand ESE.. and · -- - maximum,_ the_ employee_ meeting _th(U"e!llltining_ costs (same rates as for the 

affiliatedassociationsunderthestandardconditions(nursingcaremustbe----- ----- ADSEscheme).---- -- - - - ----- --- __ _ 
-+-

_ _ _ p.n.:.:.-.:nb~Jby_a doctor and supplicd_by qual i fled our;;,wg ;;,taffl. 
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PORTUGAL 

Agency Form Number 

17 (Continuation) 

- INCM: The employee pays 10% to establishments which have agreements 
with the employer. Under the "free choice" system, an amount varying between 
20% and the ceiling laid down by the employer is reimbursed. 

REMARKS 

Medical examinations are dealt with separately (as from 1989) 

Agency 

Servic;o Nacional de Protecc;ao Civil 
(National Civil Defence Service) 

SCOPE/BENEFIT 

Form number 

18 

Costs of out-patient care for employees of the National Civil Defence Service 
and their dependants 

CONDITIONS FOR ELIGIBILITY 

-Qualifying period for benefit:-
-Waiting period: -
-Maximum duration of benefit:- (depending on the validity of the beneficiary's 

card) 
- Other conditions: membership of the ADSE (public services sickness insurance 

scheme); payment of a contribution of I% of earnings. 

BENEFIT FORMULA (AMOUNT) 

Most of the fees for treatment in approved centres are reimbursed by the ADSE 
and the rest is paid by the beneficiary. Fees for treatment elsewhere (under the 
"free choise" system) are reimbursed on the basis of a given rate with a ceiling, 
the reimbursement period and the maximum amount of treatment. 
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N PORTUGAL 

Agency Form Number 

Insurance companies 19 

SCOPE/BENEFIT 

Costs of out-patient care for employees of insurance companies and their 
dependants 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: - (in accordance with particular conditions; 

renewed by tacit agreement year by year). 
- Other condition: employees pay a monthly contribution covering their entire 

family. 

BENEFIT FORMULA (AMOUNT 

75% of costs reimbursed. 

_--'-=-'-

Agency Form number 

Cafre de Previdencia do Ministerio das 20 
Financ;as (Ministry 20 of Finance Provident Fund) 

SCOPE/BENEFIT 

Costs of out-patient care for Ministry employees and their dependants 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
-Maximum duration of benefit:- (depending on the validity of the beneficiary's 

(card) 
- Other conditions: membership of the ADSE (public services sickness insurance 

scheme); no coverage under any other social protection scheme; payment of a 
contribution of 1% of earnings. 

BENEFIT FORMULA (AMOUNT) 

Most of the fees for treatment in approved centres are reimbursed by the ADSE 
and the rest is paid by the beneficiary. Fees for treatment elsewhere (under the 
"free chaise" system) are reimbursed on the basis of a given rate with a ceiling, 
the reimbursement period and the maximum amount of treatment. 



PORTUGAL 

Agency Form Number 

Government enterprises: CTT (=PTT), 21 
RDP Radiodifusao Portuguesa = 
Portuguese Broadcasting Company), INCM (Imprensa Nacional- Casa de 
Moeda =National Printing Office - National Mint) 

SCOPE/BENEFIT 

Costs of medicines for employees of government enterprises and their 
dependants 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period:-
-Maximum duration of benefit: -(depending on the validity of the beneficiary's 

card) 
- Other conditions: 

* CTT: membership of health insurance scheme (CAS). 
* INCM: 2% deduction from monthly earnings if a member of CGA (Caixa 

Geral de Aposenta~oes - general pension fund); 1.5% deduction if a member 
of Regime Geral (general scheme). 

* RDP: No conditions are imposed on officials of the former Emissora 
Nacional; members of the general scheme pay contributions to the Provident 
Fund. 

BENEFIT FORMULA (AMOUNT) 

- CTT: The employer pays 75% of the cost of medicines, or 100% in the case of 
chronic conditions. 

- INCM: conditions as for national health service (SNS). 
- RDP: Employees covered by the general scheme: as for SNS. Maximum of 

60% in the public sector (the former Emissora Nacional). 

Agency Form number 

Funchal Hospital 22 

SCOPE/BENEFIT 

Residents. and non-residents - Costs of treatment requiring special apparatus 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: - (depending on the validity of the beneficiary's 

card). 
- Other conditions: membership of the general social security scheme; medical 

prescription for the special treatment. 

BENEFIT FORMULA (AMOUNT) 

Varies depending on apparatus. 



PORTUGAL 

Agency Form Number 

Government enterprises: CTI (=P1T), 23 
RDP Radiodifusao Portuguesa = 
Portuguese Broadcasting Company), INCM (lmprensa Nacional - Casa de 
Moeda =National Printing Office and National Mint) 

SCOPFJBENEFIT 

Employees of government enterprises and their dependants - Costs of prostheses 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: - (depending on the validity of the beneficiary's 

card) 
- Other conditions: 

* CIT: membership of health insurance scheme. 
* INCM: 2% deduction from monthly earnings if a member of CGA (Caixa 

Geral de Aposentactbes - general pension fund); 1.5% deduction if a member 
of Regime Geral (general scheme). 

BENEFIT FORMULA (AMOUNT) 

-CIT: 80% of the cost of medical prostheses, corrective apparatus or 
compensatory appliances duly prescribed by a medical specialist and acquired 
with the prior agreement of the Social Worlcs Institute is reimbursed. 

- INCM: the percentages reimbursed vary depending on the circumstances and are 
subject to laid down by the employer. 

Agency Form number 

Government enterprises: CIT (=P1T), 24 
RDP Radiodifusao Portuguesa = 
Portuguese Broadcasting Company), INCM (Imprensa Nacional- Casa de 
Moeda =National Printing Office and National Mint) 

SCOPFJBENEFIT 

Employees of these enterprises and their dependants - Costs of special medical 
tests 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: - (depending on the validity of the beneficiary's 

(card). 
- Other conditions: 

* CIT: membership of health insurance scheme. 
* INCM: 2% deduction from monthly earnings if a member of CGA (Caixa 

Geral de Aposentactoes - general pension fund); 1.5% deduction if a member 
of Regime Geral (general scheme). 

BENEFIT FORMULA (AMOUNT) 

- CIT: 80% is paid by the employer under the approved scheme. 
- INCM: 80% is paid by the employer. 
- RDP: as for the other health costs. 



PORTUGAL 

Agency Form Number 

Rodoviaria Nacional (National Highways Authority) 25 

SCOPE/BENEFIT 

Consultations of specialists on the results of medical check-ups at the workplace 

CONDmONS FOR ELIGmiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: -
- Other condition: referral to specialist by occupational health physician. 

BENEFIT FORMULA (AMOUNT) 

As for other special medical tests. 

Agency 

Instituto Nacional de Emergencia Medica 
(INEM- National Medical Emergency Institute) 

SCOPE/BENEFIT 

Residents and non-residents - Ambulance service 

CONDITIONS FOR ELIGmiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: -

Form number 

26 

- Other condition: justified call-out of fire and ambulance services. 

BENEFIT FORMULA (AMOUNT) 

INEM covers all ambulance costs connected with emergencies. If fire-brigade 
ambulance services are used for non-emergency transport such as bringing a 
patient home from hospital, the user is required to pay the costs. 



PORTUGAL 

Agency Form Number 

Social Security institutions - IGFSS 27 
(lnstituto de Gestao Financeira da Seguran~a Social) 

SCOPE/BENEFIT 

Medico-social services for employees of the Social Security institutions and 
their dependants 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: - (depending on the validity of the beneficiary's 

card). 
- Other conditions: membership of the ADSE (public services sickness insurance 

scheme); no coverage under any other social protection scheme; payment of a 
contribution of 1% of earnings. 

BENEFIT FORMULA (AMOUNT) 

Under the agreed scheme, the beneficiary pays a small percentage of the costs in 
accordance with the ADSE table. Under the "free choice" system, fees are 
reimbursed on 'the basis of a given rate with a ceiling, the reimbursement period 
and the maximum amount of treatment. 

Agency Form number 

Government enterprises: CIT (=P1T), 28 
RDP Radiodifusao Portuguesa = 
Portuguese Broadcasting Company), INCM (lmprensa Nacional- Casa de 
Moeda = National Printing Office and National Mint) 

SCOPE/BENEFIT 

Costs of nursing services for employees of government enterprises and their 
dependants 

CONDITIONS FOR ELIGffiiLITY 

-Waiting period:-
- Maximum duration of benefit: - (depending on the validity of the beneficiary's 

card). 
- Other conditions: 

* CTT: membership of health insurance scheme. 
* INCM: 2% deduction from monthly earnings if a member of CGA (Caixa 

Geral de Aposenta~oes - general pension fund); 1.5% deduction if a member 
of Regime Geral (general scheme). 

BENEFIT FORMULA (AMOUNT) 

Free of charge. 



PORTUGAL 

Agency Form Number 

Government enterprises: CTT (=PTT), 29 
RDP Radiodifusao Portuguesa = 
Portuguese Broadcasting Company), INCM (Imprensa Nacional - Casa de 
Moeda =National Printing Office and National Mint) 

SCOPE/BENEFIT 

Costs of ambulance services for employees of government enterprises and their 
dependants 

CONDITIONS FOR ELIGIDILITY 

-Waiting period:-
- Maximum duration of benefit: - (depending on the validity of the beneficiary's 

card). 
- Other conditions: CTT: membership of health insurance scheme. 

BENEFIT FORMULA (AMOUNT) 

Transport of beneficiaries by ambulance is paid for by the employer, where 
necessary subject to a medical certificate. 

REMARKS 

CTT: any beneficiary who is called on to pay the costs may request a 5% monthly 
deduction from earnings. 

Agency Form number 

Government enterprises: CTT (=PTT), 30 
RDP Radiodifusao Portuguesa = 
Portuguese Broadcasting Company), INCM (Imprensa Nacional- Casa de 
Moeda =National Printing Office and National Mint) 

SCOPE/BENEFIT 

Other services for employees of government enterprises and their dependants 

CONDITIONS FOR ELIGffiiLITY 

-Waiting period:-
- Maximum duration of benefit: - (depending on the validity of the beneficiary's 

card). 
- Other conditions: RDP: No conditions are imposed on officials of the former 

Emissora Nacional; members of the general scheme pay contributions to the 
Provident Fund. 

BENEFIT FORMULA (AMOUNT) 

Former Emissora Nacional: amounts as set out in the ADSE tariff tables. 

REMARKS 

The balance is payable by the beneficiary. If the amount payable exceeds 10% of 
monthly earnings, a monthly deduction from earnings of 5% may be requested in 
order to pay the amount. 
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Agency Form Number 

CP/Rodoviaria Nacional (National Highways Authority) 31 

SCOPE/BENEFIT 

Sickness benefit supplement 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: 30 days 
-Maximum duration of benefit: 1095 days 
- Other conditions: Period of sickness certified by medico-social service as in 

excess of 30 days and less than 1 095 days. Sickness benefit supplement 
cannot be paid unlessbenefit is paid by Social Security. 

BENEFIT FORMULA (AMOUNT) 

The difference between the benefit paid by Social Security and the net earnings 
for the occupational category of the employee concerned. 

Agency 

Banks 

SCOPE/BENEFIT 

Cleaners and maintenance workers - Sickness benefit supplement 

CONDITIONS FOR ELIGIBILITY 

Form number 

32 

- Qualifying Period for benefit: membership of scheme for at least six calendar 
months. 

-Waiting period: 30 days. 
-Maximum duration of benefit: 1095 days. 
- Other condition: sickness benefit supplement cannot be paid unless benefit is 

paid by Social Security. 

BENEFIT FORMULA (AMOUNT) 

The difference between the benefit paid by Social Security and the net earnings 
for the occupational category of the employee concerned. 



PORTUGAL 

Agency 

Associa9bes de Socorros Mutuos 
(Mutual Aid Associations) 

SCOPE/BENEFIT 

Medical care for members of these associations 

CONDITIONS FOR ELIGffiiLITY 

Form Number 

33 

- Qualifying period for benefit: have been member of a mutual aid association 
for at least 6 months. 

-Waiting period: -
- Maximum duration of benefit: unlimited (if contributions paid). 
- Other conditions: membership of an association; payment of a monthly 

contribution of ESC 310 per member of household. 

BENEFIT FORMULA (AMOUNT) 

Fees paid on submission of medical invoice or receipt. 

REMARKS 

Although this expenditure is incorporated into this study, a strict interpretation 
ofESSPROS (paragraph 208b) would require it to be excluded from the field of 
social protection. In fact, the covering of risks arises from private initiatives 
taken by individuals or households exclusively in their own interests and this 
expenditure is neither provided for by law or regulation, nor by the terms of 
agreements or contracts (within an enterprise or profession or trade). 

Agency Form number 

Santa Casada Misericordia de Lisboa (SCML) 34 

SCOPE/BENEFIT 

Medical care for indigent persons in the Lisbon district 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: - (depending on the validity of the beneficiary's 

card). 
- Other condition: see the different types of benefit 

BENEFIT FORMULA (AMOUNT) 

- In-patient care: the benefit is free of charge for the beneficiaries. a referral to 
public hospitals or SCML health services is necessary. 

- Out-patient care: Beneficiaries must be resident In the catchment area of the 
health centre. Care is free of charge. 

- Pharmaceutical products: For holders of the SCML health service card, the 
costs of medicines provided by the Lisbon Regional Health Authority (ARSL) 
are subsidized. Medicines on prescription are provided free of charge by the 
SCML pharmacy service. 

- Medical prostheses: the costs of orthopaedic appliances are reimbursed In full 
to holders of the SCML health service card. A medical prescription and proof 
of need must be produced. 

- Other benefits: free ambulance services for hospital patients or patients 
receiving medical care at home for medical examinations, therapy or transfer 
to another hospital. 
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Agency Form Number Agency Form number 

Institui~oes Particulares de Solidariedade 35 
Social (IPSS) (Private Social Solidarity Institutes) 

SCOPE/BENEFIT 

Medical care for members and non-members 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: -
- Other conditions: 

* members: monthly contribution. 
* Indigent persons: local authority certificate of indigence. 

BENEFIT FORMULA (AMOUNT) 

- Members receive a discount on a number of types of medical care which are 
listed. 

- Non-Members pay full fees. 
- Persons in financial difficulty receive care free of charge. 

Portuguese Red Cross 36 

SCOPE/BENEFIT 

Medical care 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period: - _ 
-Maximum duration of benefit:- (depending on the validity of the beneficiary's 

card) 
- Other condition: Members and all Persons without sufficient financial 

resources to meet medical fees (local authority certificate of indigence 
required). 

BENEFIT FORMULA (AMOUNT) 

Free of charge for indigent persons 
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PORTUGAL 

Agency Form Number 

IGFSS (Instituto de Gestao Financeira da 
Seguran~a Social)social assistance scheme 

SCOPE/BENEFIT 

Medico-social subsidies for indigent persons 

CONDITIONS FOR ELIGIBILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: -

37 

- Other conditions: membership of social security scheme or provide proof of no 
entitlement to benefit under a health insurance scheme. Proof of indigence. 

BENEFIT FORMULA (AMOUNT) 

The scheme meets the proportion of costs payable by the person concerned. 
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Agency Form Number 

Central Government 

SCOPE/BENEFIT 

Employees - Statutory Sick Pay (SSP) 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: Persons must have earned enough to pay 
National Insurance contributions. 

-Waiting period: 3 days 
- Maximum duration of benefit: maximum entitlement is 28 weeks in a 

period of incapacity for work. In the case of pregnancy, SSP can be 
suspended as from the 11th week before the expected date of birth- cf. 
SMP (in Maternity function). 

- Other conditions: 

1 

* must be an employee, i.e. aged 16 or over and gainfully employed under 
a contract of service. Upper age limits are 65 for men, 60 for women; 

* average pay in 8 weeks prior to sickness must at least equal the 
minimum earnings level for liability to National Insurance 
contributions- £56.00 from April1993; 

* employee must be incapable of working on the days concerned. 

BENEFIT FORMULA (AMOUNT) 

A taxable, short-term, flat-rate, weekly cash payment is payable for each 
qualifying day, at a daily rate that varies according to the employee's 
normally weekly earnings, as follows: 

In 1993 Normal weekly earnings SSP (per week) 

Agency Form number 

1 (Continuation) 

REMARKS 

Payment is made initially by the employer, not the government, but 
employers can deduct the SSP paid out from the National Insurance 
Contributions due to each month to the government.--~-- · ~--=--- .. 

_ Less than£ 56 -- - -~- - ----~o--- · ----WhileSS.Pcis-being=receivedthere1sc-nongfltnr~tcknes_[ben_efi((Sickness-
==_,..=--=-~-cc - - - £56 to £·194.99-c.c- -c· - - £46.95. ______ ··-::c· benefit,ccf.o-Form·2);oc ~ ~~-=-- --c-.c.u:::-:--:-:=--cc-=··- -

.. - - -- - £ 195 or more · - =-- . -__ · £52.50 -_ -- ·· lf SSP is inad~uatetomeetrequirements,:.incomesuppnoil1.,rtt .. c~iun-lilbe<"7'chumed. 

-~----------~~~=~~=~-~-·=-· :::.·· ~-==~=~~~=-=~-~-~===~t~:-:::~ lnd~ce~pe~ndde~n;ttiJ;y of SSP, employers can operate-their own-slckpay scheme~ 
· · · under their own rules. ----- ---- · ··· - ---- -------- ·-- ----. ----

----------~-------------------~-~-
.. - --------~- Scheme started in 1983 

.--------~----~~------

-----··----~===~ 
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UNITED KINGDOM 

Agency Form Number 

Central Government 

SCOPE/BENEFIT 

Employees and self-employed persons insured under National Insurance 
Scheme- Sickness Benefit (SB) 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: claimants must satisfy the contribution 
conditions as follows: 

2 

* have paid contributions of at least 25 times the lower earnings level in 
any one tax year; 

* have paid or have been credited with at least 50 times the lower earnings 
limit in both over the past two tax years. 

-Waiting period: no benefit is paid for the first three days of sickness; or if 
the claimant is off work for less then four consecutive days (not counting 
Sundays). There are exceptions affecting people receiving certain medical 
treatments and those who run out of SSP. 

- Maximum duration of benefit: payable for a maximum of 168 days during 
a period of incapacity for work (then normally replaced by invalidity benefit) 

- Other condition: claimant must be incapable of work because of illness or 
disablement. 

BENEFIT FORMULA (AMOUNT) 

A contributory, non-taxable, short-term, flat-rate, weekly cash payment. In 
April1993, basic rate was£ 42.70 per week plus an additional£ 26.40 per 
week for one adult dependant. There are also supplements for dependent 
children, but only for beneficiaries of pensionable age (these supplements 
for dependants are classified in this function because it was not possible to 
split them and classify them under the Family function). 

Agency Form number 

2 (Continuation) 

REMARKS 

- Most people who work for an employer and who pay National Insurance 
contributions as an employed person do not receive sickness benefit but are 
entitled to Statutory Sick Pay (SSP). 

- Employed persons must have paid enough National Insurance contributions 
and have run out of entitlement to SSP or be excluded from SSP. Different 
rules govern unemployed persons, self-employed and persons not in the 
work force. 
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UNITED KINGDOM 

Agency Form Number 

Central Government 3 

SCOPE/BENEFIT 

Whole population - Hospital and community health care 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: - (as below/as long as treatment is required) 
- Other condition: residence in the United Kingdom is a chief qualification, 

which entitles the resident to free treatment and advice from a local doctor 
and to in-patient/out-patient care from a National Health Service hospital. 

BENEFIT FORMULA (AMOUNT) 

Benefits include free in-patient and out-patient medical care from NHS 
hospitals and community health services. 

-- -~~·~- --

Agency Form number 

Central Government: Ministry of Defence 4 

SCOPE/BENEFIT 

Military personnel including beneficiary's family in certain circumstances -
Health services 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: throughout tenure of armed forces' contract 
-Waiting period:-
- Maximum duration of benefit: - (as below/as long treatment is necessary) 
- Other condition: member of the British armed forces 

BENEFIT FORMULA (AMOUNT) 

Free health care services for members of the armed forces and in some cases 
for members of their family depending on location and whether primary and 
secondary care. In general, prescriptions and dental care are free for those 
members of the armed forces stationed in the UK, but members of their 
family would be liable for some charges, as in the case of persons under the 
NHS. 

-----~ -~--- ---------- ~----- -- -~- --. _-_--:-- ----= -- -- .. -· '-"'====t===== -~ - -- ~-
---

·- -------- -~--- ---- ---------- ----------

~:=----~--====~-=--===-·-~=--· =-==--==~~----~~--~---~---- ~---~--- ~=========~-1= _- --
-------------
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UNITED KINGDOM 

Agency Form Number 

Central Government 

SCOPE/BENEFIT 

Whole population - family health services (i.e. through doctors, dentists, 
ophthalmic surgeons, pharmaceutical services) 

CONDITIONS FOR ELIGmiLITY 

- Qualifying period for benefit: -
-Waiting period:-
- Maximum duration of benefit: - (as below/as long as required) 
- Other condition: residence in U.K. 

BENEFIT FORMULA (AMOUNT) 

5 

Free care provided by the NHS; charges are made for prescriptions, 
spectacles, dental examinations and treatment (including dentures), and 
optical examinations. Certain groups e.g. pensioners, children and expectant 
mothers are exempt from some of the charges; for example, about 80 per 
cent of products dispensed under prescription are supplied free of charge. 

Agency Form number 

Local Government 6 

SCOPE/BENEFIT 

Whole population - child guidance 

CONDITIONS FOR ELIGffiiLITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: -
- Other condition: any child/adolescent aged up to 16 (or 20 if still in full-

time education) considered to have a mental problem. 

BENEFIT FORMULA (AMOUNT) 

Children/adolescents receive free treatment for mental health problems. 



-00 
0'1 UNITED KINGDOM 

Agency 

Employers 

SCOPE/BENEFIT 

Employees - continued payment of wage or salary 

CONDITIONS FOR ELIGIDILITY 

Form Number 

7 

Wide variety of schemes in operation with different eligibility conditions. 
There are no statutory regulations. Some schemes require a minimum period 
of service. 

BENEFIT FORMULA (AMOUNT) 

Different formulae for different employers, but continued payment of wage 
or salary would rule out the simultaneous payment of SSP (cf. Form 1). 

~~~- - ---~--~~---------

Agency Form number 

Central Government 

SCOPE/BENEFIT 

Whole population - Income support (I.S.) for short-term sickness 

CONDITIONS FOR ELIGIDILITY 

-Qualifying period for benefit:- (none) 
-Waiting period:- (none) 
- Maximum duration of benefit: no limit 
- Other conditions: 

*Income support is payable to persons aged 18 or over; persons aged 
16117 years may be entitled in specific circumstances. 

* Persons who are incapable of work because of illness and whose 
resources fall below a prescribed minimum. 

8 

* The sick do not have to fulfil the available-for-work condition in order to 
receive Income Support. 

* All other conditions and rates of payment are the same as described in 
Income Support for invalidity/disability. The disability premium is 
not payable while another benefit, e.g. invalidity benefit, is being 
paid during the 28 weeks of sickness giving eligibility for benefits. 

BENEFIT FORMULA (AMOUNT) 

Income Support is an income-related benefit; the amount paid depends upon 
the beneficiary's financial resources such as income and savings. 

====================~~ =-====~======~~·==================~=-~-

-------- ---~~~~----~~--~~------~----- ---~- --~ --~~- --~------~---~ ~- ~- ------- ---



-00 
-:1 

Agency 

Registry of Friendly Societies 

SCOPE/BENEFIT 

Total population - Charitable payments by friendly societies, 
sickness payments 

CONDITIONS FOR ELIGIDILITY 

- Qualifying period for benefit: -
-Waiting period: -
- Maximum duration of benefit: -
- Other condition: -

No set eligibility criteria except the conditions implied by the 
Sickness, Old age or Family function. 

BENEFIT FORMULA {AMOUNT) 

Charitable payments according to need. 

UNITED KINGDOM 

Form Number 

9 
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ANNEX REVIEW OF THE MAIN METHODOLOGICAL 
DIFFERENCES BETWEEN THE EUROSTAT 
STUDY ON THE SICKNESS FUNCTION AND 
THE OECD HEALTH ACCOUNTS 



Review of the main methodological differences between the 
EUROSTAT study on the Sickness function and the OECD health accounts 

For many years the OECD has published health care 
statistics. The OECD database covers a very wide field 
(comprising a variety of aspects and covering 24 countries) 
and the series go back to 1960 for some indicators. The last 
OECD publication en this subject, entitled "OECD Health 
Systems - Facts and Trends" (1993), has been used as a 
reference to supplement the comparative tables it contains. 

As explained below, the basis for the OECD statistics is 
different from that for the EUROSTA T study on the 
Sickness function. In particular, the OECD does not record 
cash benefits, hence the reason for taking account here only 
of benefits in kind for the Sickness function. In this annex 
these are compared with the concepts which are closest in 
the OECD health accounts. 

The Digest of which this volume forms part is based on the 
Eurostat ESSPROS methodology (European System of 
Integrated Statistics on Social Protection, 1981 ). It should 
be noted that the Digest gives only a part of the data 
collected under ESSPROS. It is confined solely to social 
protection benefits (benefits constitute the proportion of 
social protection expenditure paid to the beneficiaries), 
leaving aside the other current expenditure such as the 
institutions' operating costs and excluding capital 
transactions. 

Table 1: Classification of social protection expenditure 
(Table B of the ESSPROS methodology) 

1. Current transactions 
-7 II. Social protection benefits 

12. Operating costs 
121. Compensation of employees 
122. Purchases of goods and services 
123. Taxes linked to production 

13. Other current expenditure 
14. Current transfers between agencies 

2. Capital transactions 
21. Gross fixed capital formation 
22. Investment aids 

The EUROSTA T study on the Sickness function and the 
OECD health accounts have specific objectives. The 
purpose of this annex is to clarify the main conceptual 
differences between these two international organizations 
in order to avoid confusion and over-hasty comparisons of 
the statistics. These methodological differences can affect 
several levels, such as the definition of the field covered by 
the statistics, the units of observation and the definition of 
the headings. 
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A. Field covered by the statistics 

Three major components can be identified, viz. the 
approach indicated by the statistics collected 
(beneficiaries/sources of finance), type of expenditure 
breakdown (sickness/health) and scope of the Sickness 
function/health expenditure. 

1. Approach indicated by the statistics collected 

The EUROSTAT study of the Sickness function is set up 
on an approach based on the recipients of social protection 
benefits. On the other hand, in its health accounts, the 
OECD looks at the financing aspect in its entirety, 
considering on the one hand "public expenditure" and on 
the other hand "private expenditure", i.e. the proportion 
payable by patients in the case of health care or private 
insurance schemes covering these charges. The 
discriminatory element in the OECD statistics therefore 
refers to the sources of finance. 

ESSPROS defines social protection expenditure as any 
expenditure involved in meeting costs incurred by 
individuals or households as a result of the materialization 
of certain risks, contingencies or needs, insofar as this 
expenditure gives rise to the intervention of a third party, 
without there being any simultaneous equivalent 
counterpart by the beneficiary (ESSPROS, paragraph 206). 

The OECD concept of public expenditure covers health 
expenditure financed by the public sector, i.e. central and 
local authorities, healthboard and social insurance 
institutions. 

There is only a partial overlap between concepts of public 
expenditure and social protection expenditure. For 
example, some elements which are not included in the 
EUROST AT study on the Sickness function are included in 
the OECD "public expenditure". A case in point is the 
subsidies granted by government authorities to health-care 
institutions. These subsidies are not included in the 
Sickness function study because they are not granted to 
individuals. This could produce substantial differences in 
the figures when the data are compared. A reference to 
these differences will be made later in connection with in~ 
patient care. 

On the other hand, private health insurance contracted for 
by an employer for the benefit of his employees may 
theoretically be included in the EUROST AT social 
protection field (in practice the statistics can give rise to 
problems of access) whereas it is not included in the 
concept of public expenditure. This also applies to non­
profit institutions, such as religious organizations which 
offer health benefits to the most indigent (these benefits 
should be classified under the means-tested assistance 
schemes in ESSPROS). 



2. Type of distribution of expenditure 
(sickness/health) 

In ESSPROS, the nature of risks, contingencies or needs 
refers to the various social protection functions, i.e. 
Sickness, Invalidity/infirmity, Old age, Maternity etc. 
Through this functional breakdown, in general the 
methodology, for the sickness branch, automatically 
excludes benefits linked to other functions such as 
Maternity, Old age etc., whereas this is not the case in the 
OECD health accounts. Thus, obstetrical care is included in 
the OECD health accounts, whereas it is excluded by 

i 
I 

definition ~?m the ESSPROS Sickness function, where it 
falls under ,1e Maternity function. 

3. Scop~f the Sickness function/health 

expe ~ ll tore 

In addition, ps shown in Table 2 below, the scope of the 
Sickness furlction differs from that of the OECD health 
expenditur~. The health accounts cover items which are not 
included in 'this volume of the Digest on the Sickness 
function, in particular investment expenditure, 
administrat~~e costs, research and development etc. 

I 
I I 

li 
! I 

Table 2: Scope d. the Sicknes5l'l.mim (FlJRaiTA1) am health expmditme (OEffi) I 

EUR<NI'AT OEQ) 

(only in so far ar benefits in kind are concerned) OECD 
'I I' 

Sicknes5l'l.mion (ESSPR<li, (lll'llgr.lphs 511, 512 am 513): Health expmditiH: 
I 

Sickness rru;t be unclerstocxl in the strict sense as a rroe Tctal expnlitwe ~health care !hluld cooprise: 
oc less deep seated altemtioo in the health of the iOOividual, a ~d final Consurrtxioo on rredical care arxl tralth 
affecting his (flysical oc rrental health in gerecal. This expenses irx:IOOing gaxls arxl servires (llfChased at 
furx:tioo irx:ludes: the am.urm';nitiative, soch as ron 
a. paynrnts of 1«1ges or salaries and allo«mces intended ar prescripioo oc , -thxoonter (OfC) rredicires 

'total or partial conpensation for the loss of income resulting arx1 the cost-smnng (Et of (XIblicity-finarred oc 
from the suspension of an occupatioll because of sickness; supplied auejJ 

b. paynrnts replacing or SltJfXe17r!nting the above benefits; b. governrrert- , ied reallh servires irx:luding sdmls, 
c. pa)"'TEEltS to all (XOtcctcd (mOOS tx}Ui valent to all oc (Et LOO;e in prisoos bOd the arnnl focces, as \\ell as 

of the cost of rredical care of a prevertive oc trernpeutic special (XIblic '*"th pugramn:s such as 
nature; v.ith regan! to rreventioo. the rmin areas covered are voccinatioo ~gns, servires foc rrinocity 
mxlical chock-u~ v.n:ilktioo carrpaigns, trallh education, groo~ctc.; 

preventive rreasures etc. c. invcstrrelt in clinics, labocatcries etc; 
Mxlical care irx:hxles the follov.ing gaxls arxl servires: d OOrrinistratioo cX6ts; 
* services provided by doctors (gcrernl (X<Ictiti<rers oc e. m;ean:h arxl devclqxrett. excluding ootlays by 

specialists) arxl cxrer rredical ressonref, v.ithin oc ootside (flanmceutical ~nn;; 
establisln-cnts (in rut-patients dcpartrrents, surgeries arxl at f. industrial rredicill! (often treated as an intenrediate 
horre) """""'~""" ("' mxlod"""" * stays in ha;pitals: mxlical treatrrent arxl rmintenance; of v.akers' · oo boords ); 

* dental care; g. ootlays of vol organizatioos, caritativc institutioos 
* mxlicires arxl pra;tre;es: rredicires arxl (flartmceutical arxl oon-go , , tal health plans. 

prcx1ucts. apical appliances (s(WOCies, lenses), arxl ~'raring Mxlical care refer.> to in-patients and rut-patients care, 
aids, ortropacdic prcxlucts arxl ~ dental prOOucts mxlicine arxl ~utica( prOOucts. rredical 
arxl~; cquiprrent arxl . 

0 

c appliarx:es, arxl arrbularx:e 
* otrer rm:lical serviro;: l<ixlrnl!l)' te;ts, radiological arxl services. 'I 

I 

electro-physical exarrinations. hyclrotl£rapy, salt-water arxl i 
sea-air therapeutic trcatrrents, functiooal rehabilitation, i 

' 
transpcrt of sick persons, reallh educatioo arxl dise<re 
preventioo c:aiTpligns, voccinatioos arxl irmunisatioos, etc. ! 

d expcroitwe oo (XIblic services, insofar as it relate; to ; 

allowances oc mxlical care; 
e. cxrer forrrs of social assistance related to sickness. 
The follov.ing are excluded: 
a mxlical care given to iOOividuals oc disabled persons 

(harxlicapp:d persons, etc.) as sp::cific trcatmrt foc their 
invalidity oc disability, i.e. in diroct relatioo to the particular 
cxnlitioo of tre persoo coo:cnnl; If 

'' b. mxlical care given to victirrs of occupatiooal accidents oc 'I 
, I 

v.akers suffering from ocwpatiooal diseases, insofar as this i' 

care is directly related to the injury oc dise<re in question; 'I 
c. pre-natal, ol:stetrical arxl plit -natal mxlical care; . I 

d mxlical care given to cooscriped rrilitary ~I during 'I 

1 l 

their <XJI11l!llsay rrilitary service; I' 
I! 

e. any payrrcnts rrodc to su(lllcm:nt allowances granted oo accrunt : i 
i 

of farrily responsibilities. I 
I 

I 
I 
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B. Units of observation 

ESSPROS uses as a unit of observation the agency, which 
is defined both by its object (protection against one or more 
risks, contingencies or needs, or for one or more categories 
of persons, as the case may be) and, in general, by the 
existence of separate accounts (ESSPROS, paragraph 305). 
These units of observation are broken down into various 
types of schemes, which arise from the basic protection, 
supplementary protection or means-tested assistance. 

* Basic scheme: social protection scheme providing 
benefits granted in accordance with legal provisions or 
other regulations. 

The basic expenditure represents the main means used 
by the country to guarantee social coverage of the 
sickness risk to persons protected by the relevant 
registration and regulations. 

* Supplementary scheme: social protection scheme 
offering the benefits supplied with the aim of 
supplementing or extending the benefits to which the 
individual is entitled by virtue of belonging to a basic 
scheme covering the sickness risk. 

* Means-tested assistance scheme: social protection 
scheme offering benefits supplied to persons whose 
income does not exceed a threshold laid down in the 
regulations, and which in this case concerns the 
Sickness function. Beneficiaries must be able to prove 
that they are in need and, in some cases, must undergo a 
check on their resources. 

The data are not broken down by agency in the health 
accounts produced by the OECD. 

C. Definition of headings 

Different definitions may appear under the same heading. 
For instance, the heading "out-patient care" has a very 
different coverage in the two international organizations, as 
illustrated in Table 3 below. This table compares the 
definition of the types of benefits used by EUROST AT 
with the nearest concept used by the OECD. 
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Apart from the differences linked, to fields of observati n 
(in particular the function I breakdown of principle. r 
EUROSTAT), this comp rative1 table shows tllat

1 

t e 
definitions for the followi g ,he mgs are close to ea h 
other:-

" :I 
I! 

pharmaceutical products 
- dental care; 
- medical prostheses/ther ~tic appliance. : : 

li ± :I' 
The defini.tions for the ot r ~e ings differ to a grea r 
extent, wh1ch makes the dat ~~~s om parable. . ; 

lj I. 

II ' I' 
- In t_h~ OEC~ syste , 1 ·a ulatory care i~clud s 

physician services, dent I s~rv ces and services of oth r 
professional persons c ni' trn d with health c.ar~. ' f 
dental care is omitted fr f11 his heading the OE 
concept is closer to ~U 0 TAT's out-patie~t :~ e 

concept, but there is stil~l a wsc epancy in the fig;re.s. 

For in-patient care, t ~U OSTA T study on t e 
Sickness f~nc~ion inclu e~ :on y th~or.ical~y benefits o 
the benefic~anes. In the~·O~cq statistics mclude, sin e 
they cannot be elimin e~ e~tirely, the teaching a d 
research functions of th hb~P~ytl. I 

It should also be note t atl in theory EUROST 
excludes from this field, by ,deynitiOn, hospitalization 
home and day care hosp•taffat on. I 
In certain countries, s c~ a Bdgium, Greece I a d 
Luxembourg, the Go e~m t pays a substanti I 

subsidy to the hospit s.~. Si ce this subsidy .is, n t 
allocated on an i di id al basis (ESSPR S 
paragraph 411), it is no i cl ded in the EUROST 
study. This subsidy e plwns part of the differen e 
between the two organiz ti~nsJFor instance, in Belgiu 
in 1990 the discrepan ~or tthis heading is BFR 4 
thousand million, the s b~1·dy 'being BFR 29 thpusa d 
million. ; I 

il 
II 
I' 

:I 

I 
j: 



Table 3: Comparison of headings definitions 

EUROSTAT 

In-patient care 
Accomodation and therapeutic medical care provided by 
hospital medical and paramedical staff (physiotherapists, 
orthodontists etc.) to patients during their stay in hospital (at 
least one night). 
This heading includes the provision of medicines, medical products and 
prostheses, laboratory tests and other examinations during 
hospitalization, but does not include prevention. 

Out-patient care 
Therapeutic care provided by hospital medical and 
paramedical staff, except for care given to patients during a 
stay in hospital (at least one night), or care which should be 
classified separately under other headings (see below). It 
includes out-patient care given in hospital, in nursing home 
(not preponderantly of a medical nature), in a surgery or at 
home. 

l'harmaceuttcal products 
Pharmaceutical products prescribed or provided directly to 
out-patients. 

uental care 
Dental treatment, provision of dental products and prostheses 
to out-patients. 

Medical prostheses 
Optical appliances (spectacle, contact lenses, etc), hearing 
aids, orthopaedic appliances and other medical prostheses 
supplied to out-patients. 

Laboratory tests ana otner exammatlons 
Laboratory tests, radiology and other examinations provided 
to out-patients, excluding those provided during a stay in 
hospital or as preventive measures. 

l'reventlon 
Systematic and collective check-ups and preventing 
screening, including examinations at work* and in schools. 
Excludes benefits which are not explicitly aimed at 
prevention. 

umer beneuts 
Benefits which cannot be classified under one of the above 
headings. Includes transport for invalids (by ambulance, 
etc.), periods of convalescence and periods of therapeutic 
treatment. 

OECD 
(only in so far as public expenditure is concerned) 

Total expeqditure on In-patient care: 
Current exp~nditure, exclusive of investment outlays, on in­
patient ins~i~tions including public and private hospitals for 
acute, chronic and convalescent care. All types are included: 
general ho$pitals, special hospitals such as paediatric, 
orthopaedp1cancer, rehabilitation, extended care, mental 
hospitals, ~erculosis hospitals (sanatoriums). 
In general I!' includes expenditure on pharmaceutical consumed during 
in-patient~ e and expenditure on resident physicians' salaries, as well 
as operatil room fees, and charges for hospital-based nursing care. 
When sev I tiers of providers of care co-assist, the 
accounts consolidated, i.e. are net of inter-institutional 
transfers. J 
Only med1c I benefits are included. Compensation for lost 
wages, aii~Y,.ances for disablement and funeral benefits are 
classified ~~~ Continued payment of wage or salary 
expenditure. 

I I 

Total expenditure on ambulations care: 
The sum qr' current expenditure on: 
- physiciars services (general practitioners and specialists), 

including1osteopaths; 
- dental sqr)'ices; 
- other prqfessional health services, such as physiotherapists, 
optome~rjsts, chiropractors, pediatrists, speech therapists, 
psycholptists, dieticians, occupational therapists, natural 
therapi~~~~. acupuncturists, hypnotherapists, and 
occupat) nal health nurses. 

The serv~· s supplied by the out-patient department of the 
hospital/i stitution are included in this series unless 
otherwis~· dicated. The expenditure includes value added 
taxes (VA ) where applicable. 
The servic.. s of professionals working under salary for hospitals, 
nursing hp es or some other type of health care establishment are 
reported th expenditure for the services offered by the establishment 
( ... ). ' 
Total expenanure on pnarmaceuttcal goods purchased m 
ambulatoty care: 
Consumpfon of pharmaceutical products includes 
prescriptl s and self-medication, often referred to as over­
the-counj (OTC) products. The series includes the 
pharmacls 's remuneration when the latter is separate from 
the price!'~ medicine and excludes pharmaceutical consumed 
in hospitll . The expenditure includes VAT and sales taxes 
where ap~ icable. 

II 
Total ~~Fnatture on dental servtces: 
Expendilttes on professional health services provided by 
dentists. : 

'; 

Total expenOJture on tnerapeuttc appuances: 
ExpendiNre on therapeutic appliances and materials (e.g. 
optical e'ql!ipment, hearing devices, wheel-chairs 
etc.),exc;l~ding dental prostheses or appliances supplied in 
hospital$.! · 
The expj!~diture includes VAT and sales taxes where 
applica~lf. 

1 i 
Total e:$penditure on pathology tests and laboratory 
service,. I 

Total ef~enditure on diagnostic imaging and radiology 

.t;xpen9!f~re on occupatiOnal health servtces: 
ExpenditiJre incurred by employers on or off business 
premises for the surveillance of employees health and 
therapeuiic care 
Expen1?ure on school health services 

In futuJ) the OECD accounts will combine the new 
breaki;!vns comprising in particular ambulance and 
transp ~Jation of sick persons services. 

. I 
II 
i I 
i I 

I 
I I . : 
I i 
If 

l I 
193 



r::l Clasiflcacl6n de las publi· 
EJ caciones de Eurostat 

TEMA 

@] Dlvarsos (rosa) 

(I] Estadfstlcas generales (azul oscuro) 

llJ Economfa y llnanzas (violeta) 

(1] Poblaclcln y condiciones soclales (amarillo) 

m Energfa elndustrla (azul ctaro) 

(ID Agrlcultura, siMcuftura y pesca (verde) 

(iJ Comerclo exterior (rojo) 

llJ Comerclo, servlclos y transportes (naranja) 

(iJ Medlo amblente (lurquesa) 

[!] lnvestigacl6n y desarrollo (marrcln) 

SERlE 

It] Anuarlos y estadfsticas anuales 

liD Estadfstlcas coyunturales 

@) Cuentas y encuestas 

[QJ Estudlos a lnvestigacl6n 

@ M~todos 
If) Estadfstlcas braves 

r::l Klassifikation af 
~ Eurostats publikationer 

EMNE 

@] Diverse (rosa) 

(I] Almena statistikker (mGnkebl4) 

ll)l2lkonoml og llnanser (violet) 

(1] Befolknlng og socials forhold (guQ 

G) Energl og lndustrl (biA) 

rn Landbrug, skovbrug og fiskeri (grgn) 

(iJ Udenrlgshandel (r111d) 

Ill Handel, tjenesteydelser og transport (orange) 

(iJ Milje (lurkls) 

[!] Forsknlng og udvlkllng (brun) 

SERlE 

It] Arb!Jger og Arilge statistlkker 

(i) Konjunkturstatlstikker 

@) Tmlllnger og rundsp!llrger 

[QJ Unders111gelser og torsknlng 

fiD Metoder 

If) Statlstikoverslgter 

r::l Gliederung der Veroffent· 
~ lichungen von Eurostat 

THEMENKREIS 

@] Verscllledenes (rosa) 

(I] Allgemeine Statistlk (dunkelblau) 

llJ Wlrtscllaft und Flnanzen (vlolett) 

(1] BeVOikerung und sozlale Bedlngungen (gelb) 

G) Energle und Industria (blau) 

(ID Land- und Forstwtrtscllaft, Flscllerel (grOn) 

(iJ Auf3enhandel (rot) 

Ill Handel, Dlenstlelstungen und Verkehr (orange) 

(iJ Umwe~ (tOrkls) 

[!] Forscllung und Entwlcklung (braun) 

REI HE 

It] JahrbOcher und jahrllche Statistlken 

(ID Konjunkturstatlstiken 

@) Konten und Erhebungen 

[QJ Studlen und Forscllungsergebnlsse 

I]] Methoden 

1£] Statlstik kurzgefaBt 

r:::l Ta~1v6~11011 twv ~ll~OOICU· 
~ acwv Til<; Eurostat 

8EMA 

@] bl6'i'opa (poO 

(I] r£W(tc; OTan01111tc; (llaOO IIIlA£) 

Ill OIKOVOIJ(a KCI &JIJOOIOVQIJIK6 (lllCW:ll) 

m llAJtSuCljl6c; KCI KOIVOOV!Kt<; OIJY9r\K£<; (KITptVO) 

G) EvtpV&IO KCI!liOIJI'IXOvla (llnA£) 

(ID r &oopyta, MClll KC1 aAil:la (n¢mvo) 

(iJ E~WT£PIK6 £11n{)pto (K6Jaavo) 

llJ E11n6pto, UlliJP&ofl:c; KCI IJ&TQ'I'optc; (noprOKOAI) 

[!) ncptpdMov (TOIJPKouQIJ 

[!] 'Epcwa KCI awnru~ (KO'i't) 

:EEIPA 

It] En&T11PIW; KOI &TI\01£<; OTanOlUitc; 

(i) IUV1WP10Ktc; OTanOlUitc; 

@) Aoyap100jl0( KOI tpcw&c; 

[QJ M&Atrcc; KCI tpcwa 

@ Mt9o6cx 

If) ITanOlUitc; £V DUVTOIJ(a 

r:::l Classification of Eurostat 
E1 publications 

ll!EME 

@] Miscellaneous (pink) 

(I] General statistics (midnight blue) 

Ill Economy and finance (violet) 

(1] Population and social conditions (yellow) 

m Energy and Industry (blue) 

rn Agrlcutture, forestry and fisheries (green) 

[!) External trade (red) 

Ill Distributive trades, services and transport (orange) 

[!) Environment (turquoise) 

I!J Research and development (brown) 

SERIES 

It] Yearbooks and yearly statistics 

liD Short-tarm statistics 

@) Accounts and surveys 

[QJ Studies and research 

I]] Methods 

If) Statistics In focus 

r:::l Classification des publica· 
~ tions d'Eurostat 

lli~ME 

@] Divers (rose) 

(I] Statlstlques QOO~rales (bleu nuH) 

llJ ~conomle et finances (violet) 

(1] Population at conditions soclales (laune) 

m ~ergie et industria (bleu) 

rn Agrlcutture, syMculture at p6che (vert) 

(iJ Commerce ext~rieur (rouge) 

Ill Commerce, services et transports (orange) 

I!J Envlronnement (turquoise) 

[!] Recherche et d~veloppement (brun) 

S~RIE 

It] Annualres et statlstlques annueDes 

liD Statlstlques conjoncturelles 

[Q] Cornptss et enqu6tes 

[QJ ~tudes at recherche 

I]] M~thodes 
If) Statlstlques en brei 

i 

r.:l Clas~ lflcaiione delle pub· 
~ blica ~loni feii'Eurostat 

11 
TEMA ·, 

@] Diverse (ros ) ; ; I 
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The aim of this publication is to present comparable statistics for the function 'sickness' (see Esspros). It 
brings together data on the different types of benefits specific to each of the Member States. In order to 
assure comparability, these different types of benefits have been regrouped into standard European 
categories. These categories form three groups of schemes: 'Basic schemes', and 'Supplementary 
schemes', as well as the 'Means-tested welfare schemes'. 

Statistics cover the period 1980-91 4 ~how expenditure on benefits. 

The tables are accompanied by descrl~tive forms which give the main characteristics of the different 
types of benefits: the 'agency' which provides the benefit, the conditions for eligibility, and the method of 
calculation of the benefit. · \ 
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