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The Luxembourg Special European Council meeting which took
place onthe 20th and 21st of Novemberand concentrated entirely
onthe problems posed by unemploymentin the European Union
marked anew determination by the fifteen Member States to forge
aco-operative approach to fighting unemployment, which they
all agreed, is the major challenge facing the Union today.

The agreement to put into immediate effect the procedures on
employment policy setoutin the draft Amsterdam Treaty means
that a new system for the co-ordination of national employment
policies willbe in place for 1998. Equally, the decision to establish
twice-yearly meetings between the Council Troika (past, present
and future Council presidencies) and the European Social
Partners means that representatives of employers and trade
unions will be fully involved in the determination of the future
employment strategy at European Union level. The Summitalso
gave supportto an additional 10 billion ECU of support from the
European Investment Bank to supportemployment generationin
small and medium sized enterprises and by pressing ahead with
major trans-European network projects.

In their comments on the draft Commission Guidelines for
employment policiesin 1998, the Council showed theirwillingness
to accept firm targets and deadlines on issues such as youth
unemployment and training. Whilst nobody is suggesting that
these measures alone will solve the unemployment problem, they
doindicate a newwillingness to work togetherin the vital task of
ensuring that the full resources of the Union are directed atthe
objective of job creation.
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BACKGROUND

BRIEFING

The Luxembourg

Employment Summit

Summit calls for immediate application of Amsterdam Employment
Chapter and close involvement of social partners.

On the 20th and 21st of November, the political
leaders of the 15 EU Member States held their first
ever special summit meeting devoted to the question
ofemployment. Insisting that the issue of employment
was central to the concerns of Europeancitizens, the
European Councilemphasised thatevery effort must
be madetocombatunemplioyment, “the unacceptable
level of which poses a threat to the cohesion of our
societies”.

The main decisions reached by the Summitwere as
follows:

e Theprovisions ofthe draft Amsterdam Treaty on
employmentareto be putinto effectimmediately
and Employment Guidelines for 1998 adopted
by the end of the year.

e Atwice-yearly meeting between the social
partners, the Council Troika and the Commission
is to be instituted to review employment policy
andthe implementation of the Social Charter.

e High-level expertworking groupstobe setupto
analyse industrial change and anticipate and
guard against detrimental economic and social
consequences.

e Anadditional ECU 10 billion of EIB funding to be
made available for support of SMEs, new
technology and trans-European networks.

e AnECU 450 million European Employment
Initiative to aid innovatory and job-creating SMEs
is called for.

o Member States are called on to strengthentheir
economic policy co-ordination.

o Specifictargets are recommended forthe 1998
Employment Guidelines interms of youth and
long-term unemployment and training.

e Social partners areinvited to negotiate
agreements on modernising work organisation
covering flexibility and reducing working time.

The Co-ordination of EmploymentPolicy

The Employment Summitdecided toimmediately put
into effect the special provisions contained in the
draft Article 128 of the Treaty on a co-ordinated
employment strategy. This is a similar procedure for
dealing with the co-ordination of employment policies
tothe one that already exists for the co-ordination of
economic policies. The procedure will be as follows:

Each yearthe Heads of Government
(European Council) willexamine the
employmentsituationinthe EU

The Council, on a proposal by the
Commission, willadopt Employment Policy
Guidelines forthe Member States

Each Member State will submitan
annual report on the principle measures
ithas taken toimplement its employment

policy in the light of the EU Guidelines.

At the end of each year, the Council will
examine howthe Guidelines are being
implemented and, if necessary, make

recommendations to Member States.

The Counciland the Commission willthen
make a joint report to the European Council
on the employment situation in the EU.

The Summit went on to examine the Commission
Communication on draftemployment guidelines for
1998 and adopted a number of recommendations,
which are summarised below. The Council invited
the Commission to submit at an early date its draft
guidelines for 1998 so that these could be considered
atthe December European Council meeting. They
have called forthe national employment action plans
based on these guidelines to be submitted to the
Council forexamination before the Cardiff European
Councilin June 1998 so that Guidelines for 1999 can
be setin December 1998.

The Role of the Social Partners

The Special European Council examined ways of
more fully involving the social partners in the future
determination ofaco-ordinated employment strategy.
The Presidency Conclusions stated that, as part of
the necessary strengthening ofthe social dialogue,
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the social partners at all levels will be involvedin all
stages ofthis approach and willhave their contribution
to make to the implementation of the Guidelines. it
was decided that there should be regular twice-
yearly meetings between the social partners, the
Council Troika (the political leaders of the past,
present and future Council presidency) and the
Commission before each European Councilmeeting.
“Inthe course of such contacts between the Council
andthe social partners, adetailed exchange of views
willin particular be held on the implementation of the
1989 Community Charter of Fundamental Social
Rights of Workers”.

In their conclusions on the Commission
Communication on draft Guidelines for 1998, the
European Council called on the social partners to:

e attheirvarious levels of responsibility and action,
toconclude as soon as possible agreements with
aviewto increasing the possibilities for training,
work experience, traineeships orothermeasures
likely to promote employability;

e tonegotiate, atthe appropriate levels, in particular
atsectoraland enterprise levels, agreementsto
modernise the organisation of work, including
flexible working arrangements, with the aim of
making undertakings productive and competitive
and achieving the required balance between
flexibility and security. Such agreements may,
forexample, coverthe expression of working
time as anannual figure, the reduction ofworking
hours, the reduction of overtime, the development
of part-timeworking, lifelong training and career
breaks.

The Wider Policy Context

The Luxembourg Employment Summit recognised
that employment policy could not be considered in
isolation and the Presidency Conclusions alsorelate
tothe wider policy context. The Summitemphasised
that there is no real, lasting prospect of expanding
employment without a favourable economic
environment, which requires a sound macro-
economic framework and agenuine internalmarket.
With regard to macro-economic policy, they said, it
is essential forthe Union to pursue a policy of growth
geared tostability, sound publicfinances, pay restraint
and structural reform. To thatend, Member States
will step up the co-ordination of their economic
policies.

Recent economic growth, the European Council
warned, will not in itself make up for the job losses
suffered in the early 1990s or to achieve the rate of
employment growth needed to get most of the

unemployed intowork. In spite of the efforts already
made, Member States must continue toimplement
structural reforms required in all areas and must
better co-ordinate theirempioyment policies.

The Summitalso dealtwith the need fora more pro-
active industrial policy. It felt that particularattention
should be givento sectors undergoing majorindustrial
change and called for a high-level expert working
party operating underthe Commission’s authority to
analyse likely industrial changes in the Community
and to look into ways of anticipating them better so
astoguard against theireconomic and social effects
in a manner consistent with the principles of the
Treaty. After consultation ofthe social partners afirst
report should be submitted to the Council for
subsequent submission to the Cardiff European
Council. Finally, the Summit called on both European
and national legislators to press on with their efforts
to simplify the regulatory and administrative
environmentforbusinesses and especially smalland
medium-sized enterprises.

Funding Employment Growth

The Summit approved two new financial initiatives
designed to help stimulate employment growth:

1. The EIBs Amsterdam Special Action Programme.
This European Investment Bank initiative will run until
the end of the year 2000. The Programme involves
three sets of complementary measures:
(i) The creation of a ECU 1 billion special fund to
help fund high technology and high growth SMEs
(ii) Thedevelopmentandreinforcementofthe EIB’s
financing in the areas of education, health,
urban environmentand environmental protection.
(iii) Givinganewimpetustofinancingtrans-European
networks and otherlarge infrastructure networks.
These measures will provide an additional ECU 10
billion of funding above the Bank’s current activity
which, inturn, could supportatotalinvestmentofover
ECU 30billion.

2.The European Employment Initiative.

The European Councilwelcomed the EP’s initiative
aimed at providing for the strengthening of budgetary
resources earmarked for employment. It called on
Parliament and the Council to formalise their
agreementand the Commission to make proposals,
as soon as possible, for newfinancialinstruments to
support innovatory and job-creating small and
medium-sized enterprises, so that the Council can
adopt them speedily. These new initiative should
reinforce the European Technology Facility, financed
by the EIB, by opening a “risk capital window",
support the creation of transnational joint ventures
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and establish a special guarantee fund to facilitate
risk-taking by institutions providing finance for small
and medium-sized enterprises.

The Commission Communication on
Employment Guidelines for 1998

The Luxembourg Employment Summitexaminedthe
Commission Communicationon Employment Policy
Guidelines for 1998. This is a preliminary document
butit, along with the European Council conclusions,
will form the basis of the draftemployment guidelines
thatthe Commission have been asked to submit in
time for the December European Council meeting.
Amongst the recommendations for action listed by
the European Council are the following:

Youth and long-term unemployment:
Member States willensure:

e thateveryunemployed young person s offered
a new start before reaching six months of
unemployment, inthe form of training, retraining,
work practice, a job or other employability
measure.

e unemployed adults are also offered afresh start
before reaching twelve months of unemployment
by one of the aforementioned means or, more
generally, by accompanyingindividual vocational
guidance.

Active Employment Market Measures:
Each Member State will:

e endeavourto increase significantly the number
of persons benefiting from active measures to
improve theiremployability. Inordertoincrease
the numbers of unemployed who are offered
training or any similar measure, itwill in particular
fixatarget, inthe light ofits starting situation, of
gradually achieving the average of the three
most successful Member States, and atleast
20%.

Easing the transition from school to work:
Member States will:

e improve the quality of their school systems in
order to reduce substantially the number of
young people whodrop out ofthe school system
early;

e make sure they equip young people with greater
ability to adapt to technological and economic
changes and with skills relevantto the labour
market, where appropriate by implementing or
developing apprenticeshiptraining.

Making iteasierto startup and run businesses:
Member States will:

e give particular attention to reducing significantly
the overhead costs and administrative burdens
forbusinesses, and especially smalland medium-
sized enterprises, in particular when hiring
additional workers;

e encourage the development of self-employment
by examining, with the aim of reducing, any
obstacles which may exist, especially those
within tax and social security regimes, to moving
to self-employment and the setting up of small
businesses, in particular foremployed persons.

Exploiting the opportunities forjob creation:
Member States will:

e investigate measures to exploit fully the
possibilities offered by job creation at local level
inthe social economyand in new activities linked
to needs not yet satisfied by the market, and
examine, with the aim of reducing, any obstacles
in the way of such measures.

e interms of making the taxation system more
employment friendly, set a target, if necessary
and taking account of its present level, for
gradually reducing the overalltax burden and,
where appropriate, atargetforgraduallyreducing
the fiscal pressure on labour and non-wage
labour costs

e examine, if appropriate, the desirability of
introducing a tax on energy or on pollutant
emissions or any other tax measure;

e examine, withoutobligation, the advisability of
reducing the rate of VAT on labour-intensive
services notexposedto cross-bordercompetition.

Modernising work organisation:

o Member State willexamine the possibility of
incorporating in its law more adaptable types of
contract, taking into account the factthat forms
ofemployment are increasingly diverse. Those
working under contracts of this kind should at the
same time enjoy adequate security and higher
occupational status, compatible with the needs
ofbusiness.

Supporting adaptability in enterprises:

Member States will:

e re-examinethe obstacles, in particulartax
obstacles, toinvestmentin humanresources
and possibly provide for tax or otherincentives
forthe development ofin-house training; they will
also examine any new regulations to make sure
they will contribute to reducing barriers to
employmentand helping the labour market adapt
to structural change in the economy.
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Tackling gender gaps , reconciling work and
family life and facilitating return to work:
Member States will:

e attempttoreducethegapinunemploymentrates
betweenwomen and men by actively supporting
the increased employment of women andwill act
toreverse the under-representation of womenin
certain economic sectors and occupations and
theirover-representation in others.

e strive toraise levels of care provision where
some needs are not met.

e give specific attention towomen, and men,
considering a return to the paid workforce after
anabsenceand, tothatend, theywillexaminethe
means of gradually eliminating the obstaclesin
the way of such return.

Promoting the integration of people with
disabilities into working life:
Member States will:
e give special attention to the problems people with
disabilities encounterin participating in working
life.

ETUC WELCOMES RESULTS OF LUXEMBOURG
EMPLOYMENT SUMMIT

The European Trade Union Confederation (ETUC) has welcomed the outcome ofthe Luxembourg Special
Employment Summit saying thatit “could mark a significant change in the European approach to fighting
unemployment”’. The ETUC says that the conclusions are more concrete and less wordy than in the past
and that they have not been inspired by “simplistic deregulation theories”. The ETUC believes that whilst
the first set of measures that have been putinto place may be inthemselves limited, the real breakthrough
is in the procedures which have been adopted “which make it possible to take more far-reaching steps in
the future”. The ETUC statement says that the role of the social partners is underlined on a number of a
occasions. With the new Troika meetings, the Council will have direct relations with the social partners and
this, the ETUC believes, will strengthen European social dialogue, including dialogue at sectoral level. In
recognising that the EU must directly address the problems of industrial change and its impact on
employment, the Council has given afirst response to trade union demands, says the ETUC.

The ETUC alsowelcomes the call for the co-ordination of economic policy to be stepped up, whichthe ETUC
believes is essential if higher and more employment-creating growth is to be assured. The ETUC is now
looking to the December European Council meeting to build on these conclusions and adopt a “Pact for
Economic Co-ordination” which will balance and complete the Stability Pact. The ETUC is, however, critical
of some aspects ofthe Summit. It believes that no progress was achieved on countering “tax dumping” and
its adverse effects onemployment. On the practical role ofthe social partners, the ETUC notes that the Summit
called for negotiations on access to training and on the reorganisation and reduction of working time. It says
thattrade unions are ready to accept their responsibilities, butemployers mustdo likewise - at both European
and nationallevels.

European Union Employment Policy : Key Documentation

In preparation for the Employment Summit the
Commission published a number of key documents
which presenta background analysis of the current
employment situation, a review of action already
beingtaken by Member States and asetofsuggestions
for future action at European and national level.

The 1997 Employmentin Europe Reportaddresses
two sets of connected and overlapping issues: the
policy challenges for employment which face the
Union atthe turn ofthe century, and those which are
created by the move to Economic and Monetary
Union.

The draft Guidelines for Member States
EmploymentPolicies in 1998 contain firmtargets
with deadlines for action and form the basis of the
finalrecommendations the Commissionwill submitto
the December 1997 European Council.

ThedraftJointEmploymentReportcovering the
year 1997 is mainly based on Member States
submissions concerning the implementation oftheir
multiannual employment programmes, and on an
examination of the various actions undertaken at
Community level.
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NI\ Information and Consultation
Rights at National Level

Background:

The longestrunning sagain the history of European
social policy has undoubtedly been the tortuous
progress of proposals on worker participationin the
European Union. Originally submitted as the draft
Fifth Directive on Company Law back in 1971, the
proposals have beentheoretically "on the table" ever
since. Never achieving the necessary unanimous
supportatthe Council, the proposalhas beenbounced
between institutions and overtaken by event after
event. lthas also appears inanumberofguises, one
of the most recent being as a draft regulation on a
European Company Statute. Following the successful
adoption of the European Works Council Directive
(which applies to European-scale undertakings as
against large national firms in the case of the Fifth
Directive/ European Company Statute proposals)
the Commission decided to reassess the current
state of proposals on participation and in November
1995 they issued a Communication on the subject.

Inits Communication, the Commission put forward
the suggestion of adapting the mechanisms
incorporated into the European Works Council
(EWC) Directive as the basis for a Directive on
information and consultationin majorundertakings at
national level. But the debates which followed the
Commission’s Communication made it clearthatthe
mere application of the mechanisms provided forin
the EWC Directive was not sufficienttoovercomethe
opposition ofanumber of Member States and social
partners to the adoption of the regulation on the
European Company Statute. The Commission
therefore decided, in November 1996, toestablisha
High level Expert Group underthe chairmanship of
the former European Commission Vice-President,
Etienne Davignon, in order to try and identify a
possible solution which would meet everyone's
concerns. The Davignon Group's report was
presented to the European Commission meetingon
the 14th May 1997.

The Davignon Group Report:

The Davignon Group concentrated almostentirely on
the question of the European Company Statute.
Basically this would allow firms to register as a
European Company (SE) in certain circumstances.
In such cases a setof common European rights and
duties would apply to the SE, amongst which would
be the requirementto negotiate a system ofinforming
and consulting employeesin the SE.

The Davignon Group Report
Main Conclusions

1. The Groups analysis of national systems of
information and consultation showed thatthere
were more differences than similarities. They
concluded thatthere was no "ideal system”
and thatgeneral harmonisationwas not possible.

2. Giventhe variety of national systems, the
different combinations of national systemsthat
might existin a particular SE and the range of
specific characteristics that any SE might
have, the best systems of workerinvolvement
was, inthe Group’s view, the one that was
negotiated on an ad hoc basis for that SE.
Negotiation between managementand the
representatives of the workers was therefore
the strongly preferred route.

3. Negotiationshould be compulsory, butto
make sure thatit happens in practice and that
both sides negotiate seriously, there should be
atime-limitto the negotiation (within 3 months
of the approval of the creation of the SE by the
generalmeetings ofthe participatingcompanies)
and on the expiry of the time-limit, reference
rules should apply.

4. Negotiationswould begin before theregistration
ofthe S.E. Therules for selecting the negotiators
on the worker's side should be based on those
inthe European Works Councils Directive. The
negotiators should be free to agree what
they like and not be subject to any minimum
rules.

5. Therules whichwould applyifnoagreement
was reached would be the same forall SEs.
These rules would include information and
consultation rules which represented a
strengthening of those in the EWC Directive.

6. Inaddition, worker representatives would
have the right to be full members of the
board or the supervisory board (in a two
board system). The Group suggest that one fifth
of the seats on these bodies (and at least 2
seats) should be reserved formember
designated by the workforce.

The conclusions of the Davignon Group were
considered bythe European Counciland the European
Parliamentin May and June 1997. Atthe sametime
other developments were underlining the need for
solutions to be found.
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The RenaultCrisis:

InMarch 1997, managementatthe Renaultcargroup
decided to close the Belgium production facility at
Vilvoorde. This decision was taken withoutany prior
consultations with workers representatives eitherin
the context of the Renault European Works Council
orthe requirements ofthe EU Collective Redundancy
Directive. It highlighted the limitations ofthe existing
systemandemphasised the need forthe fundamental
right of workers to be informed of and consulted on
changesthatare likely toimpacton, themtobe more
firmly enshrinedin eitherlaw or collective agreement.

First Stage Consultation:

The European Commission responseto the Davignon
Group Report and the legislative shortcomings
highlighted by the Renault affair was to launch, in
June 1997, a "First Stage" consultation with the
European Social Partners onthe issue ofinformation
and consultation at nationallevel. This represents the
initial stage of the procedure set out in the Social
Policy Agreementannexed to the Maastricht Treaty.

The Social Policy Agreement Procedure

First Stage Consultation on the possible direction
of Community Policy

d

Second Stage Consultation on the possible
contentof EU legislation

J
v Y

"Negotiation Track" "Consultation Track"
Social Partners negotiate  Social Partners views are

framework agreement takeninto account by
which is enforced by Commission who draw
Directive up the content of any
Directive

In launching the First Stage Consultation, Social
Affairs Commissioner Padraig Flynn underlined the
needto existing Community and national legislation
in order to take into account:

e the need to respect of the existence of a
fundamental social right of employeesto be
informed and consulted in advance on any
decisions likely to affect them;

o theeffectiveness ofthe process of consultation
of employees which would permit a suitable
response to the processes of change arising
from economic and technical trends;

e therecognition thatthe improvement ofthe
competitiveness of European firms through
increased productivity is better achieved by a

workforce which is more committed and more
willing to accept newtypes of work organisation;

e thefactthat these procedures enhance job
security through the assurance that, by closely
involvingemployees ortheirrepresentatives, the
process of change will be managed in such a
way as to strike a balance between employees’
needs and interests and those of the firm;

e theneedtoensure the development of effective
consultation, generating a collaborative spirit;

e the importance of preventing the risks and
anticipating the problems by introducing efficient
systems of forward management of employment.

Second Stage Consultation:

Onthe 5th of November, the Commission launched
a Second Stage Consultation with the European-
level social partners on the possible content of EU
policy in the sphere ofinformation and consultation
atnational level. Noting the results of the First Stage
Consultation, the Commission said that all the
organisations consulted acknowledged the
importance of informing and consulting workers.
Nevertheless, differing views on the bestway forward
emerged. The trade unions favoured an EU initiative
and the establishment of binding rules, whilst the
employers did notaccept the need for a European-
levelinitiative.

Inits consultation document, the Commission says
thatgapsdoexistinthe existinglegislation of Member
States and that action at European levelis necessary
to close these gaps. In particular they point out the
needto:

o develop arrangements foranticipating and
forestalling the social consequences which may
arise from changes in the life, organisation and
running of a company;

o strengthen the link betweeninformation and
consultation on strategic and economicissues
and consultation on how to address the social
consequences arising therefrom.

The Commission suggests measuresinthree areas:

e Mechanisms that allow early identification of
negative social consequences of changes in
work organisation.

e Theestablishmentof permanent, structured
mechanisms forinforming/consulting workers.

o Theintroduction of effective sanctions to be
appliedin cases of violation of the workers'right
to beinformed and consulted.

The Social Partners must now decide whether to
negotiate a Framework Agreement (in which case all
legislative initiatives will be suspended for nine months)
orsubmittheirviewsto the Commissionand etitdraft
alegislative proposal.
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OCUS ON.....

Aspartofthe preparation forthe Special European
Council Employment Summit, Eurostat - the
Statistical Office of the European Community -
published a special compilation of statistics on
employment and the labour market in EU Member
States (Eurostat Memo 11/97). The following
statistics are taken from that document.

EmploymentRates in Member States 1996

The "employment rate” is a measure of the people in
employment as a percentage of the total population
aged between 15 and 64. The first column shows the
total percentage of people in employment, the second
the percentage of part-time workers.

Member State Total Part-Time
EU15 60.4 -
Belgium 56.6 7.9
Denmark 755 15.7
Germany 62.9 104
Greece 56.9 26
Spain 47.2 36
France 59.7 9.5
Ireland 56.3 6.3
Italy 514 33
Luxembourg 59.6 45
Netherlands 65.1 247
Austria 69.8 9.7
Portugal 66.0 44
Finland 61.7 6.8
Sweden 70.3 16.2
UK 69.8 16.3

Employment Rate Of People Working More
Than 10 Hours Per Week, 1996
% of Population Aged 15-64

Belgium 53.7  Luxembourg 56.2
Denmark 59.9  Netherlands 55.7
Germany 62.1 Austria 60.7
Greece 53.6  Portugal 59.4
Spain 44 1 Finland 52.9
France 515  Sweden 60.5
Ireland 50.3 UK 591
Italy 475

Whilstaconsiderable variation in the totalemployment
rate is noticeable (47.2% in Spain up to 75.5% in
Denmark), the variation is much less marked when
the lower elements of part-time working are removed

Employment and Labour

Market Statistics

from the calculation. Thus taking employeesworking
morethan 10 hours perweek, the rangeis from 44%
in Spain to 62% in Germany.

Social Contributions of Employers and
Employees as Percentage of Total Social
Protection Receipts 1994

Social protection systems are financed by a
combination of charges on employers and employees
and contributions from the state via general taxation.
The following figures show the % of total social
protection costs accounted for by direct contributions
from employers and employees.

Belgium 67.2 Luxembourg 48.0
Denmark 19.3 Netherlands 57.2
Germany 60.9 Austria 53.2
Greece 72.3 Portugal 40.6
Spain 59.6 Finland 48.9
France 71.2 Sweden 41.0
Ireland 36.7 UK(1993) 58.0
Italy 56.8

Employers are generally faced with two types of
labour costs. Direct costs include wages, bonuses
and allowances. Indirect costs include state social
security contributions, voluntary social security
contributions, direct social benefits, vocationaltraining
and other social costs. The following table examines
indirect labour costs in industry as a percentage of
totallabourcosts.

Indirect Labour Costs as a Percentage of
Total Labour Costs in Industry, 1988 & 1992
Member State 1988 1992
Belgium 30.6 32.1
Denmark 3.8 6.8
Germany 237 22.2
Greece 20.0 21.0
Spain 251 26.4
France 32.0 314
Ireland 17.8 17.3
italy 30.0 29.6
Luxembourg 16.8 15.9
Netherlands 27.1 251
Austria 247 245
Portugal 25.8 259
Finland 24 .1 24.1
Sweden 30.2 31.3
UK 14.5 154
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People Unemployed For A Year Or More As
APercentage Of Total Unemployment
1991 - 1996
Member State 1991 1996
EU15 - 48
Belgium 61 61
Denmark 31 27
Germany 31 48
Greece 47 56
Spain 49 53
France 38 38
Ireland 60 59
Italy 67 65
Luxembourg 27 28
Netherlands 41 45
Austria - 26
Portugal 38 50
Finland - 33
Sweden - 19
UK 28 40

Statistics show that long-term unemploymentis a
significant problem in all Member States, and in six
Member States more than half of all unemployed
workers have been unemployed for a yearor more.
The lack of training and qualifications is often seen
asanimportantfactor. The following table looks atthe
% ofthoseleaving the education systemwith only the
very minimum of educational qualifications.

Percentage of 15-24 year olds leaving the
education system with at most only the first
level of secondary education, 1996
The first level of secondary education means without
taking A levels, baccalaureate, Abitur or equivalent.
The final column shows the changes between 1992 &
1996
Member State Total Boys Gids Change

EU15 46 49 44 -
Belgium 28 3 24 7.2
Denmark 38 40 37 29
Germany 26 25 27 29
Greece 40 46 34 66
Spain 66 71 60 -72
France 4 337 A -2.0
Ireland 35 42 27 -10.8
Italy 59 63 55 -23
Luxembourg 63 61 66 -43
Netherlands 4 50 39 -
Austria 23 19 26 -
Portugal 79 83 74 -7.8
Finland 31 31 30 -
Sweden 27 26 27 -
UK 50 49 51 -3.4

Progress has been made over recent years in
increasing initial education and vocational training
as can be seen from the following table.

Age at which at least 50% of young people
are in the labour market, 1987 & 1995

Note: In some countries, such as Denmark, short
part-time jobs are frequent.

87 95 87 95
EU15 18 20 ltaly 20 21
Belgium 21 22  Lux 19 21
Denmark 16 16  Neth. 18 18
Gemany 18 19  Austria - 17
Greece 21 21 Portugal 17 21
Spain 19 21 Finland - 19
France 20 22  Sweden - 20
Ireland 18 20 UK 16 17

The final two tables examines the increasing use of
fixed-term contracts and the decline-in mostMember
States of full-time employees with contracts of
indeterminate duration.

Percentage of full-time and part-time
employees with fixed-term contracts

1983 and 1996

83 96 83 96
Belgium 54 59 Lux 32 26
Denmark - 11.2 Neth. 58 120
Gemany - 11.0 Austria - 8.0
Greece 162 11.0 Portugal - 10.4
Spain - 33.6 Finland - 17.3
France 3.3 125 Sweden - 11.6
Ireland 6.1 92 UK 55 69
Italy 66 75

Full-time employees with contracts
ofindeterminate duration

1990 & 1996

90 9% 90 9%
Belgum 84 80 Lux 92 9
Denmark 68 69  Neth. 65 58
Gemany 75 73 Austria - 79
Greece 82 87 Portugal 79 84
Spain 68 63 Finland - 76
France 79 75 Sweden - 66
Ireland 86 83 WK 7% 70
Italy 92 88

Source:

Eurostat Key Data on EU Employment
Memo 11/97, 19th November 1997
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The Future of the European

Union Structural Funds

Background

The European Structural Funds is the term used to
denote the European Social Fund (ESF, established
1958), the Guidance Section of the European
Agriculture Guidance and Guarantee Fund (EAGGF,
established 1962), and the European Regional
Development Fund (ERDF, established 1975). Whilst
initially these operated as three separate funding
mechanisms, a major reform in 1989 co-ordinated
their activities and gave them a common set of
objectives. The work ofthe funds is organised in six-
year "programming periods" each of which has its
own setof objectives.

Structural Fund Objectives 1994 - 1999

Objective 1:
Assisting less prosperous regions.

Objective 2:

Restructuring regions affected by industrial
decline.

Objective 3:

Combating long-term unemployment, facilitating
the integration into working life of young people
and those at risk of exclusion from the labour
market, and the promotion of equal
opportunities for men and women in the labour
market.

Objective 4:

Adapting the workforce to industrial change and
to changes in production systems.

Objective 5:

(a) Speeding up the restructuring of agriculture
and fisheries, and

(b) furthering the development of rural areas.
Objective6:

Assisting the development of sparsely populated
regions.

Community Initiatives

In additionto the main objectives there are currently
alarge number of "Community Initiatives” -individual
focused funds which make use of finance from the
main Structural Funds to achieve specific objectives
in line with the overall Structural Fund objectives.
Current Community initiatives include the following:

NOW (New Opportunities for Women)

Aimsto promote equal opportunities of employment
forwomen, particularly through training and access
tothe labour market.

Budget 1994-99: ECU 496 miillion

HORIZON:

Aims to improve access to the labour market for
handicapped people and otherdisadvantaged groups.
Budget 1994-1999: ECU 513 million.
YOUTHSTART:

Aims to promote the integration of young peopleinto
the labour market.

Budget 1994 - 1999: ECU 441 million.

ADAPT:

Aims to assist the adaption of workers to industrial
change through vocational training.

Budget 1994-1999: ECU 1.4 billion

In addition, a number of Community Initiatives are
dedicated to the regeneration and reconversion of
areas where certain declining industries have
previously predominated (RECHAR - coalindustry,
RETEX -textile industry, RESIDER - steel industry
efc).

The Scale of the Structural Funds
During 1995, Structural Fund expenditure on the six
main objectivestotalled ECU 21.9billion. Ofthis total,
some 70% ofall paymentswent to Objective 1 regions
(less prosperous regions). Financial commitments
by objective in 1995 were as follows:

million ECU
14,518
1,735
1,607

94.5

8349
571.9
125.9

Objective

AN ADWN -
o Q

The current programming period comestoanendin
1999 and therefore considerable attention is being
given at the moment to the changes which will be
made to both the main objectives and the associated
Community Instruments.

The Redesign of the Structural Funds

One of the first indications of the approach the
European Commission is likely to take inredesigning
the Structural Funds was given by Social Affairs
Commissioner, Padraig Flynn, inaspeechtoaESF
Seminarin march 1997. In his speech, he called for
amuch simpler overall structure forthe fundsand a
new partnership with, and within, the Member States.
Whilst advocating a much simpler structure, Mr
Flynn dismissed the idea of a "single" fund as a
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simplisticanswertoacomplex question. He proposed
instead thatthe current seven objectives be reduced
tojusttwo:
¢ ageographical dimension focusing both on
regions with lower GDP and areas with special
problems ofindustrial adaptation and rural
development;
® ahorizontal human resource development
function which would operate acrossthe EU as
awhole.

Onthe subjectofthe Community initiatives, MrFlynn
criticised the present system onthe basis thatthere
were too many initiatives and that they were
administratively complex The next generation of
initiatives should concentrate on a few priority themes
only, he said, and gave as examples ofthemes one
relating to equal opportunities and humanresource
development, a second with a territorial character
and a third focusing on inter-regional co-operation.

Onthe subject of partnership, Padraig Flynn said that
he believed that the Commission was too much
involved inthe detailed implementation of the funds.
He feltthatin future, the focus should be on agreeing
overall policy frameworks with each Member State
and leaving the implementation of the programmes to
those involved inthe partnership arrangements within
the Member State itself.

In October 1997, the European Parliament Committee
on Employmentand Social Affairs adopted aReport,
prepared by Karin Jons MEP, on the reform of the
European Social Fund. The Reportrecommended a
drastic reduction in the objectives of the Structural
Funds andthe Community initiatives. It suggests that
Objectives 3and 4 should be combinedintoasingle
horizontal objective, and that only one Community
initiative should be retained for human resources
support, namely the one that promotes equality and
opportunity between men and women.

Onthe other hand, the Report stressed the need to
retainthe current measures under Objective 3, which
provide support to the young and long-term
unemployed, women, the disabled and the socially
excluded. The Committee presented a long list of
measures, where Social Fundinterventions should
be strengthened These included:
e the promotion oflocal employmentinitiatives,

e support for the development of new ways of
organising working time,

o thedevelopmentof vocationaltraining,

¢ the promotion of the mainstreaming of Social
Fundinitiatives.

In all cases, the Report said, social partners should
beinvolved in negotiating the intervention framework
between the Commission and the authorities of the
Member States.

The theme of reforming the Structural Funds (and in
particularthe European Social Fund) was taken up
again by Commissioner Flynn in a speech in
November 1997. He spoke particularly about Objective
3, reminding his audience of the four key areas of
activity identified for the objective, these being:

1. Activelabourmarketpoliciestofightunemployment

2. Combating social exclusion

3. Lifelongeducationandtraining systemstopromote
employability, and

4. Accompanying economic and social change

He perhaps gave some indication of the way
Commission thinking was developing when he said:
"I particularly favour what | call "social risk capital”
schemes whereby locally-based organisations with
social aims can gainaccess ESF funding simplyand
quickly. Theywould be modestsums, butevensmall
grants can encourage and sustainimaginative local
ventures. | have seen this work well in several
Member States. We have experimented with thisidea
in the special PEACE Initiative in Northern Ireland.
The results have been excellent. Even whentension
was atits highest, and communications between the
opposing traditions were virtually at a standstill, the
co-operation of their representatives in working
togetherto make a success oftheir own local projects
wasremarkable andinspiring”. Interms of Community
initiatives, he said that he remained convinced that
they had a valuable role to play but suggested that
there was need for a significant reduction in the
overallnumber of initiatives.

The Future Challenges

The Structural Funds face a number of challenges
which the new 2000-2006 programming period must
attempttodealwith. Theseinclude:

* EUenlargementwill pose perhaps the largest
single challenge, bringing, as it will, countries
into EU membership where the economies are
much less well developed that in the existing
Union. The Structural Funds willhave avital role
to play in helping the countries of Central and
Eastern Europe meetthe economic challenges
of EU membership.

¢ Makingregional and structural developmenta
real partnership process is another of the
challenges facing the Structural Funds in the
coming years, particularly ensuring the full
participation ofthe social partners inthe planning
and implementation stages of programmes.
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European Parliament Calls For
Ratification Of Amsterdam Treaty

The November Plenary Session of the European
Parliament saw the adoption of a Resolution
recommending that Member States ratify the draft
Treaty of Amsterdam. The Resolution, adopted with
348 votes in favour, 101 against and with 34
abstentions, was critical of many aspects of the
Treaty but still supported its ratification by Member
States.

In particular, the Resolution:

o "Regretsthe absence fromthe Amsterdam Treaty
oftheinstitutional reforms needed forthe effective
and democratic functioning of an enlarged union
and affirms that these reforms should be
completed before enlargement”.

o Calls onthe European Councilto"affirmthatno
new Member States will be admitted before the
completion ofthe institutional reform necessary
forthe properfunctioning of an enlarged union".

e Callsonthe UK, Danish and lrish governments
totake partatthe earliest opportunity inthe plans
to bring the Schengen system for free movement
and abolition of passport controls underthe EU
umbrella.

o Takes the viewthatinsufficient progress was
made at Amsterdam in developing acommon
defence policy.

e Calls for the co-decision procedure to be
extended to agricultural, fisheries and tax
legislationaswellas competition policy, structural
policy, tourism and water resources.

o Callsforadjustmentsto be madein the weighting
or value of votes in Council and the number of
Commissioners permember state. Qualified
majority voting should be the norm.

Commission Communicationon
the Construction Industry

The construction industry is the largest industrial
sector in the EU. It has a gross output of 750 billion
ECU which represents some 11% of EU GDP and
5.6% of value added. Itis also the largest sectorin
employment terms, providing jobs for 8.8 million
people - 7% of the EU working population. If the
number of jobs in associated sectors such as

construction products and other service sectors are
taken into account, it is claimed that more than 26
million workers in the EU depend directly orindirectly
on the construction sector.

Despite the size and importance of the sector, output
has been stagnant since the early nineties.
Productivity in the industry has lagged significantly
behind other sectors. Such factors are behind the
publication of a new Communication by the European
Commission on the competitiveness ofthe European
constructionindustry. The Communication identifies
four strategic objectives aimed at enhancing the
competitiveness ofthe sector:

o Todevelop a coherent quality policy for the
sector: the Commission recommends the
widespread adoption of quality schemesand a
proactive approach toachieve environmental
objectives.

e Toimprove the regulatory environment: The
Commission pledges to actto consolidate and
simplify legislation related to the Single Market
and public procurement in order to create a
"favourable and transparent framework for
competitiveness".

o Toimprove provision of education andtraining:
Chronic lack of investment in education and
training for the workforce has been found right
across the sector says the Commission.

* Tore-orient and reinforce research and
development: The Commission proposes
measures to re-orient resources towards the
real and continually changing needs of the
sector.

Training For European
Works Councils

The European Trade Union College (ETUCO) is
calling for all European Works Councils to make
training a priority when drawing up Works Council
Agreements. This follows a recent study which
revealed that, of427 voluntary agreements reached
to date, only 60 contained a clause on training. The
report also expresses concern about European
Commission plans for drastic cuts in the future
funding available forthe training of Works Councils.
Such cuts, they fear,, may impede the successful
functioning of Works Councils in the future.

The ETUCO alongwith the Association for European
Training ofworkers onthe ImpactofNew Technologies
(AFETT) have been designing training courses for
EuropeanWorks Councils since 1993. Together, the
two organisations have anetwork of over 100 skilled
trainers throughout the whole of Europe. A wide
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variety of languages and specificissues can therefore
be incorporated into the courses they design. Within
the courses, traditional presentations have largely
been replaced by simulation situations, case studies
and group activities. The ETUCO/EFETT courses
can be tailor-made to meet the needs of specific
European Works Councils where necessary.

Further information about these courses can be
obtained from:

Jean-Claude Le Douaron, EWC Training Officer
ETUCO/AFETT. Boulevard Emile Jacgmain 155,
B-1210 Brussels, Belgium

Tel 00322224 0530 Fax: 00322224 0533

email : etue@pophost.eunet.be

Commission Propose Social
Incentives In Trade Deals

The European Commission has adopted a proposal
forthe introduction of new social and environmental
policy incentive arrangements in relation to the
System of Generalised Preferences (GSP) which
gives preferential access to EU markets for non-EU
countries. Underthe proposed Council Regulation,
additional preferences would be granted onrequest
to GSP beneficiaries who can show that they have
adopted and are effectively applying the international
labour protection standards established by the
International Labour Organisation (ILO) and
environmental protection standards established by
the International Tropical Timber Organisation (ITTO).
The Commission states thatits aimis to encourage
beneficiary countries to make realimprovements in
their social and environmental policies.

Toensurethatthese specialincentive arrangements
operate effectively, the proposal fora Regulation lays
down methods of monitoring their application.
Countries wishing to benefitfrom the incentive clauses
would have to make aformalrequestand provide the
Commission with detailed information on relevant
legislation, itsimplementation and the results obtained.

The Commission could require the requesting
countries to provide any furtherinformation itneeded
to appraise the requests. In the course of that
appraisal the Commission would also reserve the
right to visit the country in question and consult any
personororganisation likely tohelpitinits research.

The second European Week of Health and Safety at
Work took place between the 20th and 25th of
October 1997. The focus of the Week was on the
assessment of workplace risks with particular
emphasis on small and medium-sized enterprises.
The EU has been active in this field, adopting
directives laying down minimum standards foreach
activity or area in which risks exist. The principal
objective of the current campaign is toreinforce the
efforts to reduce risks and improve the quality of life
at work by:
¢ making employees and employers more aware
of hazards at the workplace;
e encouraging effective safety and health
managementin companies;
e promoting measures designed to solve specific
problems and reduce risks;

¢ promoting all EU measures in this field.

Speaking at the launch of the European Week,
Employment and Social Affairs Commissioner,
Padraig Flynn, said, "There are over 6,000 deaths
each yearin the European Union from work-related
accidentsand injuries. Thisis anunacceptable price
to pay in human terms. Hundreds of thousands of
casesof seriousinjuryleading to permanentdisability.
Thisis nottheresult of badluck orfreak circumstances.
It is the result of carelessness, negligence, bad
managementand incompetence. We have already
done muchto achieve safer, healthier conditions at
work butthese figures tell us that we could do much,
much more."

As part of the current campaign, the European
Commission is co-financing 34 projects selected by
the Member States. Postersand information brochures
areavailable. Allthese projects have acommongoal,
namely to showthat, ifthe necessary protectiveand
preventive measures relating to health and safety at
work are to be taken, risk assessment constitutes a
suitable starting point.

New EU Forecast Confirms
Economic Recovery

The European Commission's Autumn Economic
Forecast shows economic growthinthe EU gathering
speed and brings strong confirmation of the general
economic recovery. Economic growth s forecastto
strengthen from 1.8%in 1996,t02.6% inthe current
yearand 3.0% in 1998. This represents an upward
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revision 0f0.2% in GDP growthin 1997 and 1998 on
the Commission's Spring Economic Forecast. The
Commission also reports that Member States are
making good progress with economic convergence
-aprerequisite for participationin the single currency.
This confirms the Commission's view that a majority
of Member States should be capable of meeting the
necessary conditions to participate in the single
currency from the 1st January 1999.

The forecasts also indicate considerable
improvements in the employment situation. EU
employment is forecast to grow by ¥2% this year
rising to %% next year and 1%% in 1999. This
corresponds to the net creation of 700,000 jobs in
1997, about 1.3 million in 1998 and about 1.8 million
in 1999, adding up to the total of 3.8 million over the
three years. Positive employment growth is expected
inall Member States, except Germanyand Sweden,
from 1997 onwards and throughout the EU from
1998. Taking into account the growth of the labour
force, the creation of jobs does not lead to an equal
reduction in unemployment. From a peak of just
under 11%in 1996, the average unempioymentrate
in the EU is expected to fall to 10.7% this year, to
10.3% nextyearandt09.7%in 1999. Atthe country
level, all Member States will experience falling
unemploymentrates over the forecast horizon.

Industrial Relations in the New
Market Economies

The excellent series of ETUI reports under the
Transfer : European Review of Labourand Research
heading continues with the latest edition focusing on
industrial relations in the new market economies of
Centraland Eastern Europe. Articles inthe newissue
include:

o Transformation process andtrade union
configurations in Poland and Hungary.

e Trade unions, foreign Directinvestmentandthe
restructuring of Polish state-owned enterprises.

o Workers' attitudes in the Czech Republic :
Results of the IVVM survey two years on.

e Trade Unionsin Romania.

o Therole of multi-employercollective agreements
inregulating terms and conditions of employment
in Hungary.

® The problems ofreconstitutingaunionrecognised
state enterprise: an exploration of aspects of

Hungary's shop floor industrial relations.
e Trade unions, industrial relations and the State
inRussia.
¢ Institutionaltransfer and the transformation of
labour relations in east Germany ; lessons for
central and eastern Europe?
As usual, each article includes a short summary
which is also available in French and German,
although the main articles are only available in
English. The annual subscription to Transfer is
BF1,200 (for four issues) and individual issues can
be obtained from the ETUI (Fax 00 32 2 224 0513)
at BF400 each.

Extending EU Social Legislation
to the United Kingdom

The firstdrafts of the two proposed Directives which
will extend the provisions of the two Directives
adopted under the Maastricht Social Policy
Agreement arrangements to the UK have been
published. The two Directives affected are:

1. Directive 94/45/EC on the establishment of
European Works Councils in Community-scale
undertakings for the purpose of informing and
consultingworkers, and

2. Directive 96/34/EC onthe Framework Agreement
on parental leave concluded by UNICE, CEEP
andthe ETUC.

Both drafts are relatively shortand merely extend the
provisions of the existing Directives to the UK. An
additional article in the proposal on the European
Works Council Directive increases the maximum
number of employee representatives on the "special
negotiating body" from 17 to 18. The figure of 17
corresponded to the 14 Member States who were
originally subjecttothe Directive plus the three EEA
Stateswhich were also a partyto the Directive. Thus,
theincreaseto 18 reflects the factthatthe UK willnow
be subject to the Directive.

In both cases the legal base forthe new proposalsis
Article 100 of the Treaty (measures necessary for
the functioning of the Single Market). The final
implementation date for both Directives will be two
years after the date of adoption. This is potentially
important as far as the European Works Council
Directiveis concerned because thatdate willbecome
the deadline for any voluntary agreements under
Article 3 of the original Directive.
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New Publications:

Social Protection in Europe : Facing Up to
Changes and Challenges.

Ed. by Alessandro Bosco and Martin Hutsebaut
Published by ETUI. English 452pp BEF 800.
This new book presents the detailed results of the
Joint ETUC/ETUI conference held in Brussels in
November 1996 which examined the future of
social protection systems in Europe. It looks at
current problems facing social protection systems
and future perspectives. Three key sections
concentrate on pension systems, unemployment
benefit systems and health care systems.

Meeting the Challenge of Change at Work : ESF
ProjectExamples

European Commission (DGV) 58pp ECU 15

In 1993, the European Commission introduced a
new Structural Fundobjective (Objective 4) devoted
fo helping the adaption of the workforce to industrial
change and change in production systems. The
Commission have now published a pamphlet which
looks at what has so far been achieved by Object
4 projects - and projects under the Adapt
Community Initiative - in Member States. Based
primarily on case studies, the pamphlet provides
a useful overview of the differing ways of helping
to prepare workers for change at work.

Trade Unions and Transnational Projects : A
Guide ToManagingEuropean Training Projects.
European Trade Union College. 100pp

This extremely useful guide is intended for trade
union officials involved in education and training,
especially those who are involved in - or wanting
tobe involvedin-the co-ordination oftransnational
projects. It looks at the benefits available from
transnational projects and the skills necessary in
formulating and successfully running projects.
Both project management tasks and budget
management are fully explored and a variety of
appendices provide details of key funding projects.

Further details of the publication can be obtained
from the European Trade Union College, Boulevard
Emile Jacgmain 155, B-1210 Brussels, Belgium.
Fax: 0032 2224 05 33.

Internet and WWW Review

The amount of material available on the World
Wide Web (WWW) of interest to European
trade unionists continues to expand. Here are
some new sites which may be of interest to
readers.

Irish Congress of Trade Unions

Language: English

Address: http://www.iol.iefictu/

The site contains full details of the organisation
and activities of the ICTU. Full details of recent
pressrelease and publications are also available.

Inforegio

Language: English

Address: http://www.inforegio.org/dg16

The inforegio site concentrates on news and
developmentsin relation to the European Regional
Development Fund and Cohesion Fund. Sections
deal with the latest news, details of the various
funds anddocuments produced by DGXVI of the
European Commission.

Committee of the Regions

Language: English, French, German

Address: http://www.cor.eu.int/

The Committee ofthe Regions recently launched
a new and expanded WWW site. It gives an
overview of the work of the Committee, details
of Committee members and provides access to
the full texts of all Committee Opinions and
documents. Committee press releases are also
available andthere is a searchengine to help you
findthe exact documents you may be interested
in.

EmploymentSummit

Languages: English, French, German

Address: http://europa.eu.int/en/comm/dg05/
elm/summit/

The European Commission have openeda special
site dealing with the November 1997 Special
Employment Summit meeting. The site includes
details of the background to the summit, key
documents and a forum to enable users to
exchange comments on the work of the Summit.

Eurydice

Languages: English

Address: http://www.eurydice.org/

The site ofthe information network on education
in Europe which includes the Community
database on educational systems.
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Austria

Kértner Ring 5-7, AT-1010 Wien
Phone: (43-1) 516 18

Fax: (43-1) 51342 25

Belgium

Rue Archiméde 73 / Archimedesstraat 73
B-1040 Bruxelles / Brussel

Phone: (32-2) 295 38 44

Fax: (32-2) 295 01 66

Denmark

Dstergade 61 (Hajbrohus)
Postbox 144

DK-1004 Kebenhavn K
Phone: (45-33) 14 41 40
Fax: (45-33) 11 12 03

Finland

Pohjoisesplanadi 31/Norra esplanaden 31
PL 234/PB 234

FIN-00131 Helsinki/Helsingfors

Phone.: (358-9) 6226 544

Fax: (358-9) 656 728

France

288, boulevard Saint-Germain
F-75007 Paris

Phone: (33-1) 40 63 38 00
Fax: (33-1) 45 56 94 17/18/19

2, rue Henri-Barbusse (CMCI)
F-13241 Marseille Cedex 01
Phone: (33-4) 91 91 46 00
Fax: (33-4) 91 90 98 07

Germany

Zitelmannstralle 22

D-53113 Bonn

Phone: (49-228) 530 09-0

Fax: (49-228) 530 09-50, 530 09-12

Kurfirstendamm 102
D-10711 Berlin

Phone: (49-30) 896 09 30
Fax: (49-30) 892 20 59

Erhardtstrafle 27
D-80331 Minchen
Phone: (49-89) 202 10 11
Fax: (49-89) 202 10 15

Greece

2, Vassilissis Sofias,
GR-10674 Athina
Phone: (30-1) 725 10 00
Fax: (30-1) 724 46 20

Ireland

Jean Monnet Centre, 18, Dawson Street,
Dublin 2 Ireland

Phone: (353-1) 662 51 13

Fax: (353-1) 662 51 18

Italy

Via Poli, 29, 1-00187 Roma
Phone: (39-6) 69 99 91

Fax: (39-6) 679 16 58, 679 36 52

Corso Magenta, 59
1-20123 Milano

Phone: (39-2) 48 01 25 05
Fax: (39-2) 481 85 43

Luxembourg

Batiment Jean Monnet
Rue Alcide De Gasperi
L-2920 Luxembourg
Phone: (352) 43 01-1
Fax: (352) 43 01-34433

Portugal

Centro Europeu Jean Monnet
Largo Jean Monnet 1-10g
P-1200 Lisboa

Phone: (351-1) 350 98 00
Fax: (351-1) 350 98 01/02/03

Spain

Paseo de la Castellana, 46
E-28046 Madrid

Phone: (34-1) 431 57 11
Fax: (34-1) 576 03 87

Av.Diagonal,407 bis, Planta 18
E-08008 Barcelona

Phone: (34-3) 415 81 77 (5 lignes)
Fax: (34-3) 41563 11

Sweden

Nybrogatan 11, Box 7323
S$-10390 Stockholm
Phone: (46-8) 562 444 11
Fax: (46-8) 562 444 12

The Netherlands
Korte Vijverberg 5,
2513 AB Den Haag
Nederland

Postal address

Postbus 30465

2500 GL Den Haag
Nederland

Phone: (31-70) 346 93 26
Fax: (31-70) 364 66 19

United Kingdom

Jean Monnet House

8, Storey's Gate, London SW1 P3 AT
Phone: (44-171) 973 19 92

Fax: (44-171) 973 19 00,973 1910

9/15 Bedford Street (Windsor House)
Belfast BT2 7AG

Phone: (44-1232) 24 07 08

Fax: (44-1232) 24 82 41

4 Cathedral Road, Cardiff CF1 9SG
Phone: (44-1222) 37 16 31
Fax: (44-1222) 39 54 89

9 Alva Street, Edinburgh EH2 4PH
Phone: (44-131) 225 20 58
Fax: (44-131) 226 41 05

Other Organisations

European Foundation for the
Improvement of Living and Working
Conditions.

Loughlinstown House, Shankilt, Co.
Dublin, Ireland.

Tel: 00 353 1 282 6888

Fax: 00 353 1282 6456

JANUS

Secretariat:

André Garrigo, Cives Europe,

Bld Clovis 12a/Clovislaan 12a, B-1040
Brussels.

Fax: 003227322392.

CEDEFOP

European Centre for the Development of
Vocational Training

Marinou Antipa, 12. Thessaloniki
(Thermi) 57001 Greece

Tel: 00 30 31 490 111

Fax: 003031490 102

European Trade Union
Institute (ETUI)

Boulevard Emile Jacgmain, 155
B - 1210 Brussels, Beigium.
Tel: 00 32 2 224 0470

Fax: 00322 224 0502

European Trade Union
Confederation (ETUC)
Boulevard Emile Jacgmain 155,
1210 Brussels, Belgium.

Tel: 00 32 2 224 0411

Fax: 00 32 2 224 0455
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