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of Europe

One comes, the other goes: snapshot of the
Members of the European Parliament

Ms Jessica Larive (WD, NL) had been a Mem-
ber of the European Parliament for 15 years.
She was in turn member of the Committee on
Employment and Social Affairs, the Commit-
tee on Economic and Monetary Affairs and
Industrial Policy, and the Committee on Re-
search, Technological Development and Ener-
gy. At the same time, she continued to be a
member of the Committee on Women's
Rights. We asked her if she regretted anything

Ms Jessica
Larive

‘During my first 10 years
in office, important leg-
islative work had to be
done. Several areas closely af-
fecting women had to be regulat-
ed: part-time work, parental leave and many
others. Now, | think that the essential part
has been done. What remains is to incorpor-
ate the equal opportunities dimension into all
policies and projects (mainstreaming). For
that reason, even if ideally it ought to be pos-
sible to disband the Committee on Women's
Rights and it should be left to the Members
of Parliament to see to it that the equal op-
portunities objective is achieved in all Com-
munity policies, in reality the Committee on
Women's Rights cannot be dissolved. It must,
more than ever, play its role as "guardian of
the cause of women" and be ever more vigi-
lant in order that equal opportunities become
a reality in the Union. My personal wish is
that the Committee on Women's Rights will
become a real monitoring board consisting of
men and women who also sit on all the other
parliamentary committees and who thus have
the necessary overview to follow-up main-
streaming.’

European Commission

or if there was a project relating to gender
which she did not see completed during this
full parliamentary career.

Ms Rosa Miguélez Ramos (PSOE, E) was elect-
ed. In her country she had been a regional
member for Galicia and mayor of the small
town of Ares. We asked her what was her
main hope for equal opportunities.

Ms Rosa
e
Miguélez Ramos

‘| simply hope that there
will be as many women
Members of Parliament as
possible, for that is the best
way of making mainstreaming —
which, at this stage, is not much more than a
pious wish — a practical reality. Only women
themselves can ensure that their interests are
furthered. This may sound pessimistic but that
is the way of things. For example, | have been
following the discussions on the Community
action programme in support of restructuring
the textile industry. The concern of the Mem-
bers of Parliament was perfectly praiseworthy:
need for new types of training, retraining,
technical innovation, new processes, alterna-
tive economic activities, etc. But who looked
after the specific needs of women, who are in
the majority in the industry but also the least
qualified and thus the most vulnerable? Male
politicians, however well intentioned they
may be, do not spontaneously concermn them-
selves with the fate of women and their spe-
cial requirements in a given situation. The
problem is historical and cultural and it is up
to us, the women Members of Parliament, to
reverse the trend.’
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EUROPEAN PARLIAME

Meeting of Women Members of Parliament

This network, set up in 1978, is an offshoot of the
Inter-Parliamentary Union — IPU, the worldwide organ-
isation of parliaments of independent States, which
dates from 1889. The IPU is a forum for parliamentary
dialogue which seeks to encourage peace and cooper-
ation between peoples and to consolidate parliamen-
tary democracy.

Through it, women have tried to increase their visibility
and their impact on national policies. They have opted
for mainstreaming with the idea that women's interests
are best served in that way. The permanent structure of
the network is the Coordination Committee of Women
Members of Parliament, but its work is carried out by
the network of Women Members of Parliament in the
national parliaments, irrespective of their political party.

The network publishes statistics on women in the na-
tional parliaments, which can be consulted on the In-
ternet (http://www.ipu.org/wmn-f/world.htm).

The network's objectives are:

— toincrease the number of women Members of Par-
liament as delegates to IPU conferences;
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— to encourage women Members of Parliament to
hold key posts in the IPU;

— to disseminate more efficiently information on two
aspects: the status of women in their own regions
and the strategies and procedures developed in
other countries in order to meet women's require-
ments;

— to study beforehand the themes to be discussed at
IPU conferences from the point of view of women
legislators and to alert their delegations to gender
issues and thereby to further their aims at the ple-
nary assembly;

— to identify the themes which they would like the
IPU conference to discuss.

Meeting of Women Members of Parliament
Inter-Parliamentary Union

Place du Petit-Saconnex

CH-1211 Geneva 19

Tel. (41-22) 919 41 50

Fax (41-22) 733 31 41, 919 41 60

E-mail: postbox@mail.ipu.org

Website: http://www.ipu.org/iss-f/women.htm
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March by the women of the world

In 1995, the Quebec Women's Federation organised a
march by women against poverty. In 2000, it plans a
march by the women of the world. Why? 'Violence
against women is a daily occurrence and women con-
tinue to become poorer in the world. For that reason it
is essential that solidarity be worldwide so that, every-
where, women will be determined to fight for equality,
development and peace’, its representatives declare.
‘The march by the women of the world is a specific
marshalling project enabling us to mark the entry of
women into the new millennium and to show their de-
termination to change the world!"

Daphne adopted

On 27 May last year, the Council of Ministers (Youth),

with Ms Christine Bergmann, German Federal Minister,
as President, adopted the Daphne programme on vio-
lence against children and women. For the period
2000-04, the programme will have a budget of EUR
20 million, or EUR 5 million less than the Commission
had proposed. Ms Bergmann stated that she was very
satisfied that the ministers had reached agreement on

During these national marches which will end with na-
tional rallies, the participants will have cards signed to
mobilise men and women everywhere. Women from
different countries will assemble in front of United Na-
tions offices in every major region of the world. A large
worldwide rally will end the march before the UN in
New York on 17 October 2000.

March by the women of the world
Quebec Women's Federation

110, rue Ste-Thérése, #307
Montreal, Quebec

Canada H2Y 1E6

Fax (1-514) 395 12 24
marche2000@ffq.qc.ca

this taboo topic and had allocated funds for new proj-
ects to organisations which are active on the ground.

The Daphne programme is based on Article 152 of the
Amsterdam Treaty, namely the protection of public
health in the broad sense. Thus it is comes under the
co-decision procedure and will be transmitted to the EP
for first reading.

Matrimonial and parental matters — a proposal for

a regulation

The European Commission has proposed that a Council
regulation replace a convention relating to parental
and matrimonial matters signed in Brussels on 28 May
1998. The regulation introduces modern, uniform rules
relating to the annulment of marriage, divorce and sep-
aration. It also aims to facilitate rapid and automatic
recognition by the Member States of decisions adopted
in another Member State.

It lays down provisions relating to the parental respon-
sibility of the two spouses in the event of divorce or
separation by simplifying recognition and implementa-
tion of these decisions.

Statistics

On average, women earn 25 % less than men

This is the conclusion of a survey on full-time employ-
ees (') conducted in the EU by Eurostat, the Statistical
Office of the European Communities.

These averages reflect structural differences: women
and men do not hold the same posts. In the population
surveyed, one third of the women are office employees
as against only 10 % men; 47 % men are workers as
against 18 % women and, on average, manual workers
are better paid than white-collar workers. Women who
work are younger on average: 44 % are under 30 years
old as against 32 % for men. Fewer older women work
and many women stop work to bring up their children.

(") In all sectors of the economy, with the exception of agriculture,
education, health, personal services and public administration.

"The form selected for this instrument, namely a regu-
lation, is justified by the need to apply strictly defined
and harmonised rules to jurisdiction and the recogni-
tion of decisions. Otherwise, cross-border recognition of
decisions would simply not function,” Anita Gradin, for-
mer Member of the Commission, explained.

This convention is being changed into an EU legal
instrument as a result of the entry into force of the
Amsterdam Treaty.

Thus women tend to have less seniority and are less
likely to hold management posts.

Lastly, education levels vary: 51 % of women did not
go beyond primary or secondary education — men
29 %; 36 % of men completed secondary (technical)
education — 29 % of women.

But even if the salary differences in groups of people
with the same characteristics in statistical terms are
studied, women are systematically less well paid. The
salary gap stands at about 15 %. For example, in the
category 'senior management' the inequality is particu-
larly striking in 10 of the 15 Member States because
'there are very few women at the highest level of the
hierarchy'. The report also refers to the differences in
overtime paid mainly to manual workers — men in the
majority — while the staff in the retail trade where pay
is low consists mostly of women.

GROSS SALARIES FOR
WOMEN AS A % OF
SALARIES FOR MEN (')
(full-time remuneration,
bonuses excluded)

Germany (?)
Denmark
Sweden
Luxembourg
Belgium
Finland
Germany (?)
France

Italy

Spain
United Kingdom
Austria
Ireland
Portugal
Netherlands
Greece (%)

89.9
88.1
87.0
839
83.2
81.6
76.9
76.6
76.5
74.0
73.7
73.6
73.4
71.7
70.6
68.0

(") Statistics for 1995, except for
France (1994) and Austria (1996).
As structural differences change
very slowly, these figures should

reflect the present situation.

) New Lander, East Berlin included.

(2
(%) Former Lander.
() Industry only.



Women of Europe on the web

Since 1 June, DG X (Information for Women)
has had a site on the Internet. To date its main
communication tool has been the Women of
Europe newsletter with a circulation of around
25 000, which, from now on, will be available
in an electronic version. A data bank including
associations and specialised NGOs will be
available shortly.

DG X (Information for Women) has two
objectives: to disseminate information on
Union policies relating to women and to act as
an intermediary between the Commission and
women in the Member States.

The address of the site:
http://europa.eu.int/comm/dg10/women/
index_en.html

Information campaign for

women — call for proposals

The European Commission is launching a call
for proposals in order to encourage public and
private organisations to submit information
and communication projects for women.
Among these objectives is the aim to encour-
age women to take a more active part in the
democratic debate and the dissemination of
information to target publics in the applicant
countries. Deadline for the submission of proj-
ects: 16 August 1999.

Further information on:
Infofemmes@dg10.cec.be

The complete text of the call for proposals is avail-
able on-line, 0J C 163:
http://www.europa.eu.int/-lex/en/oj/index.html

Opinion poll on gender and
electoral choices

Various American studies show that men and
women have different political priorities and
that these are reflected in their electoral choic-
es. The Centre for the American Woman in
Politics (CAWP) is one of the first research in-
stitutes to have conducted surveys on the mat-
ter in the middle of the 1980s. It emerged
from them that women are generally:

— less militaristic;

— most often opposed to the death penalty;

more concerned about the environment;

— more social;

less racist.

The CAWP worked with a European body,
‘European database: women in decision-mak-
ing', on a study on this theme in Europe. The
study took the form of an opinion poll carried
out on the Internet and questionnaires, in
Germany and Belgium, two Member States
with federal political structures and compara-
ble electoral systems. Other specific groups
will also be surveyed. The survey will be fin-
ished in July 1999 and an analysis of the re-
sults will be published in October. The study
has the support of the EU (fourth action pro-
gramme on equal opportunities for men and
women).

http:/ /www.db-decision.de/news/
news-english.htm

Conferences

Mainstreaming of equal
opportunities

A conference on this theme will be held in
Athens from 16 to 18 September 1999.
Maria-Niki Koutsileou, Secretary-General for
Equality in Greece, and Margareta Winberg,
Swedish Minister for Equal Opportunities, will
open the debate. The conference will be or-
ganised by the Council of Europe.

Further information:

Council of Europe

Ms Ol6f Olafsdottir,

Head of Section for Equality between Women
and Men

Directorate of Human Rights

F-67075 Strasbourg Cedex

Tel. (33) 388 41 23 39

Fax (33) 388 41 27 05

E-mail: Olof.Olafsdottir@coe.fr

Seminar: 'Violence against
women'

For some years, violence against women has
stopped being a taboo subject and is now dis-
cussed openly. Attention has been switched to
the perpetrators of the violence. In some coun-
tries, centres offer therapy for violent men.

This policy has led to a study of the causes
and mechanisms of male violence. However,
research is only in its early stages. Those work-
ing on the matter have few opportunities to
exchange views within a European framework.
A seminar on this theme will be organised by
the Council of Europe — Equality Section, Di-
rectorate of Human Rights — on 7 and 8 Oc-
tober 1999. It is aimed at research workers
and practitioners in the field and will not be
open to the public.

Publications

Women and men in the towns of
Europe

This report is the product of seminars organ-
ised by the committee of the local and region-
al elected representatives of the CCRE (Coun-
cil of European Municipalities and Regions).
The work has several objectives. The first is to
provide statistics by sex on the elected repre-
sentatives in the countries of the Union. Vari-
ous countries have gaps in their statistics on
sex. Generally, the same countries fall well be-
hind with regard to women in the
decision-making process. The second objective
is to use statistics and comparisons between
the countries of the Union, to gain an insight
into the reasons for the differences in the var-
ious countries and to disseminate information
on strategies which tend to achieve balanced
representation. The third objective is to meas-
ure, on the basis of practical analyses, the
change brought about by the reduction in the
number of men on town councils. Women
making use of full citizenship is one of the fac-
tors of a revolution which has not yet been
completed. The resistance that continues to be
encountered on the road to parity in public
decision-making comes from the fact that, by
their presence, they help to question the old
order with its impact on public and private
life.

This document can be obtained from:
CCRE — Sandra Ceciarini

14, rue de Castiglione

F-75001 Paris

Tel. (33) 144 50 59 59

Fax (33) 144 50 59 60

E-mail: cemrpar@ccre.org
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