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A.2 Important remarks

Se c t io n F .5 d e t a i ls a b br e v ia t io n s us e d by e a c hc o un t r y in m e a s ur e n a m e s o r e ls e w he r e in t he L M Pd a t a ba s e .io n t o g e t he r w it h t a b le s o ut l in in g t he q ue s t io n n a ir e a n dt he c la s s if ic a t io n s y s t e m s us e d in t he L M P d a t ac o l le c t io n . F u l l d e t a i ls c a n be f o un d in t he L M Pm e t ho d o lo g y .
5. Category 2.4 - Special support for apprentice-

ship7



6. Coherence with other data sources

10. Country specific remarks

Germany

7. Use of Euros as the currency unit

Spain

8. ESF funding United Kingdom

9. Double-counting of participant stocks

Da t a f o r Ge r m a n y r e f e r o n ly t o m e a s ur e s im p le m e n t �e d t hr o ug h t he a ut ho r it y o f t he f e d e r a lg o v e r n m e n ta n d d o n o t in c l ud e t he a c t iv it ie s o f t he Lä n d e r .A l l kn o w n c a s e s o f d o u b le c o un t in g a r e t a ke n in t oa c c o un t by a n e g a t iv e a d j us t m e n t f ig ur e w he n f ig ur e sa r e a g g r e g a t e d t o p r o d uc e c a t e g o r y t o t a ls in t hed e t a i le d t a b le s by m e a s ur e (s e c t io n C .3 ) .A l lf ig ur e sin c l ud e d in t he s um m a r y t a b le s (s e c t io n s C . 1 a n dC .2 ) , a r e a lr e a d y a d j us t e d t o e l im in a t e d o u b lec o un t in g .Do u b le c o un t in g m a y o c c ur le g it im a t e ly w he n ap e r s o n p a r t ic ip a t e s in m o r e t ha n o n e m e a s ur e a t t hes a m e t im e o r is c o un t e d in t w o c o m p o n e n t s o f am ix e d m e a s ur e � f o r e x a m p le w he n t r a in in ga l lo w a n c e s a r e p a id in d e p e n d e n t ly f r o m t he p r o v is io no f t r a in in g s e r v ic e s .Da t a f o r t he Un it e d K in g d o m d o n o t in c l ud e No r t he r nIr e la n d un le s s o t he r w is e s p e c if ie d a n d r e f e r t o t hef in a n c ia ly e a r A p r i l2 0 0 1t o Ma r c h2 0 0 2 .L M P m e a s ur e s m a y be s u bj e c t t o c o � f in a n c in g f r o mt he E ur o p e a n So c ia l F un d ( E S F ) . In s e c t io n B .3f o o t n o t e s in d ic a t e w he r e t he e x p e n d it ur e f o r a g iv e nm e a s ur e in c l ud e s E S F f un d in g . Ho w e v e r ,a t t h is s t a g eit is n o t p r a c t ic a lt o in d ic a t e t he s ha r e o f e x p e n d it ur ec o n t r i b ut e d by t he E S F o n a c o n s is t e n t ba s is .T hen a t ur e o f t he E S F f un d in g m e a n s t ha t , f o r e a c hc o un t r y ,c o n t r i b ut io n s m a y c o v e r s e v e r a lm e a s ur e s a sr e p o r t e d t o t he L M P d a t a ba s e a n d it is n o ts t r a ig ht f o r w a r d t o d e t a i lt he a m o un t s a l lo c a t e d t o e a c hin d iv id ua lm e a s ur e . Mo r e o v e r , E S F c o n t r i b ut io n s m a ybe s p r e a d o v e r a n um be r o f y e a r s s o t ha t it is n o t e a s yt o p r o v id e in f o r m a t io n o n a n a n n ua l ba s is . F ur t he rr e s e a r c h is be in g c a r r ie d o ut in t h is a r e a .In t h is p u b l ic a t io n a l lt a b le s s ho w in g e x p e n d it ur e ina bs o l ut e t e r m s a r e p r e s e n t e d in m i l l io n s o f E ur o s .Da t a a r e r e p o r t e d by e a c hc o un t r y in n a t io n a lc ur r e n c ya n d c o n v e r t e d t o E ur o s us in g t he f ig ur e s s ho w n int a b le E . 1 .2 in o r d e r t o f a c i l it a t e c o m p a r is o n be t w e e nc o un t r ie s . T h is p u b l ic a t io n in c l ud e s ,f o r t he f ir s t t im e ,d a t a f o r t hea ut o n o m o us r e g io n s o f Sp a in . Fo o t n o t e s in f o r m w he r et he d a t a f o r s o m e o f t he s e r e g io n s a r e s t i l lm is s in g .t r a in in g m e a s ur e s in c a t e g o r y 2 a n d e x c l ud e d f r o mt he t o t a l . F ur t he r m o r e , E ur o s t a t c o n s id e r s t ha t t h isis s ue j us t if ie s a m o r e c o m p le t e s t ud y in o r d e r t op r o v id e a f u l l p ic t ur e o f e x p e n d it ur e in v e s t e d ina p p r e n t ic e s h ip s y s t e m s in a l l Me m be r St a t e s( in c l ud in g p u b l ic a n d p r iv a t e f in a n c ia le f f o r t s ) ,a s w e l la s o n t he n um be r s o f p a r t ic ip a n t s in v o lv e d .A s n o t e d in s e c t io n A . 1 a bo v e , t he L M P d a t ac o l le c t io n ha s be e n e s t a b l is he d in c o n s u lt a t io n w it ht ho s e r e s p o n s i b le f o r t he E S S P RO S d a t a ba s e a n d f o rt he O E C D d a t a ba s e o n la bo ur m a r ke t p o l ic ie s .T he r ea r e kn o w n d if f e r e n c e s in t he m e t ho d o lo g ie s o f t hed if f e r e n t c o l le c t io n s . Ne v e r t he le s s ,c o he r e n c e o f d a t ais e x p e c t e d in s o m e p la c e s a n d a n a ly s is o f a n yo bs e r v e d d if f e r e n c e s is p a r t o f t he o n g o in g v a l id a t io np r o c e s s f o r e a c hd a t a c o l le c t io n .� Pa r t ic ip a n t s in c a t e g o r y 0 s ho u ld n e v e r be a d d e dw it ha n y o t he r c a t e g o r y (s e e n o t e 4 a bo v e ) .T he f o l lo w in g a g g r e g a t io n s s ho u ld n o t be m a d e f o rm e t ho d o lo g ic a lr e a s o n s :� Pa r t ic ip a n t s in c a t e g o r y 8 s ho u ld n e v e r be a d d e d t ot ho s e in c a t e g o r ie s 2 � 7 s in c e s o m e o f t he p a r t ic ip a n t sin t he " a c t iv e " m e a s ur e s m a y be a l lo w e d t o ke e p t he irun e m p lo y m e n t be n e f it s r e p o r t e d in c a t e g o r y 8 .In t he p r o c e s s o f a g g r e g a t in g s t o c k f ig ur e s ,w it h in o ra c r o s s c a t e g o r ie s , t he r e is a c ha n c e o f d o u b lec o un t in g in s o m e c ir c um s t a n c e s . 8



A.3 Key to symbols and abbreviations: No t a v a i la b le
 Z e r o
* Es t im a t e d v a l ue0 o r 0 .0 0 N um be r t o o s m a l lt o s ho wn .r . No t r e le v a n t (w it ho ut m e a n in g )n .s . No t s ig n if ic a n t (m is s in g v a l ue c o n s id e r e d t o be le s s t ha n 1% o f c a t e g o r y t o t a l )B Be lg iq ue / Be lg iëD K Da n m a r kD De ut s c h la n dE L E l la d aE Es p a ñ aF Fr a n c eI R L Ir e la n dI It a l iaL L ux e m bo ur gN L Ne d e r la n dA Ö s t e r r e ic hP Po r t ug a lF I N S uo m i/ F in la n dS Sv e r ig eU K Un it e d K in g d o mNO No r w a yG D P Gr o s s d o m e s t ic p r o d uc tL F S La bo ur f o r c e s ur v e y 9



B     EXPENDITURE



B.1 LMP expenditure by type of action

B.1.1 LMP expenditure by category, 2001

i. Categories 2-7
1,2

Euro (millions)B D K D E L E 3 F I R L 4 I L N L A P F I N S U K 5 E U � 1 5 N O2 T r a i n i n g ( e x c l . s u b � c a t e g o r y 2 . 4 ) 4 3 6 . 4 1 , 1 4 5 . 5 8 , 5 2 0 . 3 3 2 . 2 9 8 5 . 1 3 , 4 8 8 . 7 2 3 5 . 8 1 , 0 0 7 . 2 : 3 6 8 . 0 4 8 2 . 7 1 3 7 . 9 4 1 6 . 7 1 , 4 6 1 . 7 3 7 6 . 8 1 9 , 0 9 4 . 9 1 4 1 . 63 J o b r o t a t i o n a n d j o b s h a r i n g 3 2 7 . 2 � � � 2 7 . 1 � 0 . 0 1 0 . 2 � 0 . 2 0 . 3 0 . 0 7 9 . 6 5 8 . 1 � 5 0 2 . 8 0 . 14 E m p l o y m e n t i n c e n t i v e s 3 7 5 . 4 9 4 9 . 9 1 , 9 5 1 . 6 2 4 5 . 0 1 , 6 8 6 . 7 2 , 0 4 1 . 3 1 0 6 . 4 3 , 8 0 1 . 6 8 . 7 2 5 0 . 4 1 8 1 . 0 5 0 . 1 1 5 4 . 8 5 1 6 . 1 2 6 4 . 2 1 2 , 5 8 3 . 4 4 9 . 05 I n t e g r a t i o n o f t h e d i s a b l e d 3 0 2 . 8 7 8 6 . 7 2 , 8 6 3 . 4 5 8 . 5 5 5 4 . 6 1 , 3 2 6 . 6 2 . 5 4 3 . 6 3 . 5 1 , 9 4 9 . 5 1 4 5 . 1 5 3 . 7 1 2 9 . 1 1 , 1 4 0 . 6 3 5 0 . 5 9 , 7 1 0 . 7 7 8 8 . 16 D i r e c t j o b c r e a t i o n 9 7 1 . 5 6 . 2 4 , 2 2 4 . 1 � 7 2 5 . 7 5 , 9 8 7 . 1 4 1 3 . 8 5 5 6 . 9 3 . 3 1 , 3 7 8 . 2 8 0 . 8 5 4 . 1 1 3 3 . 5 7 . 1 1 6 5 . 7 1 4 , 7 0 7 . 9 �7 S t a r t � u p i n c e n t i v e s 7 . 3 0 . 1 8 0 4 . 6 9 . 7 3 3 8 . 9 3 9 . 8 5 4 . 9 8 2 4 . 9 0 . 1 � 7 . 2 9 . 7 1 4 . 0 1 0 0 . 3 9 . 6 2 , 2 2 1 . 0 5 . 2
Total categories 2-7 2,420.6 2,888.3 18,364.0 345.4 4,318.1 12,883.5 813.3 6,244.3 : 3,946.3 897.1 305.5 927.7 3,283.9 1,166.8 58,805.0 984.02 . 4 S p e c i a l s u p p o r t f o r a p p r e n t i c e s h i p � 3 9 . 6 1 , 2 3 8 . 5 1 9 . 0 � 1 , 5 6 1 . 3 2 9 . 8 1 , 6 3 5 . 6 8 . 2 1 7 8 . 7 4 3 . 9 1 1 1 . 9 2 2 . 4 � 1 , 3 2 3 . 4 6 , 2 1 2 . 3 0 . 11 S o m e o f t h e s e v a l u e s m a y b e e s t i m a t e d ( o r i n c l u d e e s t i m a t e d v a l u e s ) o r b e s u b j e c t t o r e l e v a n t c o m m e n t s . R e f e r t o t h e d e t a i l e d c o u n t r y t a b l e s i n s e c t i o n B . 3 .2 D a t a f o r s u b V c a t e g o r y 2 . 4 a r e c o n s i d e r e d t o b e n o n V c o m p a r a b l e b e t w e e n c o u n t r i e s a n d a r e t h e r e f o r e t r e a t e d s e p a r a t e l y ( s e e s e c t i o n A . 2 ) .3 F o r t h e f i r s t t i m e , d a t a f o r S p a i n i n c l u d e e x p e n d i t u r e o f t h e a u t o n o m o u s r e g i o n s . T h e f i g u r e s a r e t h e r e f o r e n o t d i r e c t l y c o m p a r a b l e w i t h t h o s e f o r p r e v i o u s y e a r s .45
ii. Categories 8-9

1,2

Euro (millions)B D K D E L E 3 F I R L I L N L A P F I N S U K E U � 1 5 N O8 O u t � o f � w o r k i n c o m e m a i n t e n a n c ea n d s u p p o r t 4 , 5 2 6 . 1 2 , 6 8 7 . 0 4 0 , 1 4 8 . 5 5 1 9 . 9 9 , 1 5 7 . 7 1 8 , 3 4 7 . 4 7 2 0 . 1 6 , 4 6 2 . 0 4 5 . 6 7 , 1 7 9 . 1 2 , 3 5 8 . 8 8 6 4 . 0 2 , 1 6 5 . 4 2 , 5 4 4 . 5 6 , 3 0 6 . 7 1 0 4 , 0 3 2 . 8 1 , 0 3 0 . 79 E a r l y r e t i r e m e n t 1 , 1 8 4 . 0 1 , 3 7 8 . 0 5 1 3 . 6 � 1 3 6 . 2 2 , 7 6 8 . 8 8 2 . 8 9 7 3 . 4 5 5 . 2 � 1 7 8 . 0 3 7 6 . 2 6 7 9 . 8 8 3 . 7 0 . 0 8 , 4 0 9 . 6 �
Total categories 8-9 5,710.1 4,065.0 40,662.1 519.9 9,293.9 21,116.2 802.9 7,435.3 100.8 7,179.1 2,536.8 1,240.1 2,845.2 2,628.3 6,306.7 112,442.5 1,030.71 S o m e o f t h e s e v a l u e s m a y b e e s t i m a t e d ( o r i n c l u d e e s t i m a t e d v a l u e s ) o r b e s u b j e c t t o r e l e v a n t c o m m e n t s . R e f e r t o t h e d e t a i l e d c o u n t r y t a b l e s i n s e c t i o n B . 3 .2 D a t a m a y i n c l u d e s o c i a l c o n t r i b u t i o n s p a i d o r c r e d i t e d o n b e h a l f o f b e n e f i c i a r i e s . T h e s e a r e s h o w n a s r e d u c t i o n s i n s o c i a l c o n t r i b u t i o n s f o r i n d i v i d u a l s ( i t e m 1 8 . 2 . 4 ) i n t a b l e B . 2 . 1 . i i .3 F o r t h e f i r s t t i m e , d a t a f o r S p a i n i n c l u d e e x p e n d i t u r e o f t h e a u t o n o m o u s r e g i o n s . T h e f i g u r e s a r e t h e r e f o r e n o t d i r e c t l y c o m p a r a b l e w i t h t h o s e f o r p r e v i o u s y e a r s .D a t a f o r I r e l a n d i n c l u d e r e v i s i o n s t o c o r r e c t a s y s t e m a t i c c u r r e n c y u n i t e r r o r i n d a t a f r o m F A S . T h e s a m e c o r r e c t i o n h a s b e e n a p p l i e d t o d a t a f o r 2 0 0 0 g i v i n g a t o t a l f o r c a t e g o r i e s 2 V 7 o f 8 0 3 . 7 m i l l i o n E u r o c o m p a r e d t o 9 6 2 m i l l i o np r e v i o u s l y p u b l i s h e d .D a t a f o r t h e U K e x c l u d e e x p e n d i t u r e o n E m p l o y m e n t Z o n e s ( m e a s u r e U K V 3 5 ) w h i c h i n c l u d e s a c t i v i t i e s i n c a t e g o r i e s 1 , 2 a n d 6 b u t w h e r e a b r e a k d o w n b y c o m p o n e n t i s n o t a v a i l a b l e .12



B.1.2 Share of LMP expenditure by category, 2001

i. Categories 2-7
1

% total expenditure (categories 2-7)B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O2 T r a i n i n g ( e x c l . s u b 
 c a t e g o r y 2 . 4 ) 1 8 . 0 3 9 . 7 4 6 . 4 9 . 3 2 2 . 8 2 7 . 1 2 9 . 0 1 6 . 1 : 9 . 3 5 3 . 8 4 5 . 1 4 4 . 9 4 4 . 5 3 2 . 3 3 2 . 5 1 4 . 43 J o b r o t a t i o n a n d j o b s h a r i n g 1 3 . 5 
 
 
 0 . 6 
 
 0 . 2 : 0 . 0 0 . 0 0 . 0 8 . 6 1 . 8 
 0 . 9 0 . 04 E m p l o y m e n t i n c e n t i v e s 1 5 . 5 3 2 . 9 1 0 . 6 7 0 . 9 3 9 . 1 1 5 . 8 1 3 . 1 6 0 . 9 : 6 . 3 2 0 . 2 1 6 . 4 1 6 . 7 1 5 . 7 2 2 . 6 2 1 . 4 5 . 05 I n t e g r a t i o n o f t h e d i s a b l e d 1 2 . 5 2 7 . 2 1 5 . 6 1 6 . 9 1 2 . 8 1 0 . 3 0 . 3 0 . 7 : 4 9 . 4 1 6 . 2 1 7 . 6 1 3 . 9 3 4 . 7 3 0 . 0 1 6 . 5 8 0 . 16 D i r e c t j o b c r e a t i o n 4 0 . 1 0 . 2 2 3 . 0 
 1 6 . 8 4 6 . 5 5 0 . 9 8 . 9 : 3 4 . 9 9 . 0 1 7 . 7 1 4 . 4 0 . 2 1 4 . 2 2 5 . 0 
7 S t a r t 
 u p i n c e n t i v e s 0 . 3 0 . 0 4 . 4 2 . 8 7 . 8 0 . 3 6 . 7 1 3 . 2 : 
 0 . 8 3 . 2 1 . 5 3 . 1 0 . 8 3 . 8 0 . 5
Total categories 2-7 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 : 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.01 R e f e r t o f o o t n o t e s t o t a b l e B . 1 . 1 . i f o r c o m m e n t s o n d a t a b y c a t e g o r y a n d / o r b y c o u n t r y .
ii. Categories 8-9

1

% total expenditure (categories 8-9)B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O8 O u t 
 o f 
 w o r k i n c o m e m a i n t e n a n c ea n d s u p p o r t 7 9 . 3 6 6 . 1 9 8 . 7 1 0 0 . 0 9 8 . 5 8 6 . 9 8 9 . 7 8 6 . 9 4 5 . 2 1 0 0 . 0 9 3 . 0 6 9 . 7 7 6 . 1 9 6 . 8 1 0 0 . 0 9 2 . 5 1 0 0 . 09 E a r l y r e t i r e m e n t 2 0 . 7 3 3 . 9 1 . 3 
 1 . 5 1 3 . 1 1 0 . 3 1 3 . 1 5 4 . 8 
 7 . 0 3 0 . 3 2 3 . 9 3 . 2 
 7 . 5 

Total categories 8-9 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.01 R e f e r t o f o o t n o t e s t o t a b l e B . 1 . 1 . i i f o r c o m m e n t s o n d a t a b y c a t e g o r y a n d / o r b y c o u n t r y .13



B.1.3 LMP expenditure by category in relation to GDP, 2001

i. Categories 2-7
1

LMP expenditure / GDP (%)B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O2 T r a i n i n g ( e x c l . s u b 
 c a t e g o r y 2 . 4 ) 0 . 1 7 2 0 . 6 4 4 0 . 4 1 1 0 . 0 2 5 0 . 1 5 1 0 . 2 3 6 0 . 2 0 6 0 . 0 8 3 : 0 . 0 8 6 0 . 2 2 8 0 . 1 1 2 0 . 3 0 7 0 . 5 9 7 0 . 0 2 4 0 . 2 1 6 0 . 0 7 53 J o b r o t a t i o n a n d j o b s h a r i n g 0 . 1 2 9 
 
 
 0 . 0 0 4 
 
 0 . 0 0 1 
 0 . 0 0 0 0 . 0 0 0 0 . 0 0 0 0 . 0 5 9 0 . 0 2 4 
 0 . 0 0 6 0 . 0 0 04 E m p l o y m e n t i n c e n t i v e s 0 . 1 4 8 0 . 5 3 4 0 . 0 9 4 0 . 1 8 7 0 . 2 5 9 0 . 1 3 8 0 . 0 9 3 0 . 3 1 2 0 . 0 3 9 0 . 0 5 8 0 . 0 8 5 0 . 0 4 1 0 . 1 1 4 0 . 2 1 1 0 . 0 1 7 0 . 1 4 2 0 . 0 2 65 I n t e g r a t i o n o f t h e d i s a b l e d 0 . 1 1 9 0 . 4 4 2 0 . 1 3 8 0 . 0 4 5 0 . 0 8 5 0 . 0 9 0 0 . 0 0 2 0 . 0 0 4 0 . 0 1 6 0 . 4 5 4 0 . 0 6 9 0 . 0 4 4 0 . 0 9 5 0 . 4 6 6 0 . 0 2 2 0 . 1 1 0 0 . 4 2 06 D i r e c t j o b c r e a t i o n 0 . 3 8 2 0 . 0 0 3 0 . 2 0 4 
 0 . 1 1 1 0 . 4 0 6 0 . 3 6 1 0 . 0 4 6 0 . 0 1 5 0 . 3 2 1 0 . 0 3 8 0 . 0 4 4 0 . 0 9 8 0 . 0 0 3 0 . 0 1 0 0 . 1 6 6 
7 S t a r t 
 u p i n c e n t i v e s 0 . 0 0 3 0 . 0 0 0 0 . 0 3 9 0 . 0 0 7 0 . 0 5 2 0 . 0 0 3 0 . 0 4 8 0 . 0 6 8 0 . 0 0 0 
 0 . 0 0 3 0 . 0 0 8 0 . 0 1 0 0 . 0 4 1 0 . 0 0 1 0 . 0 2 5 0 . 0 0 3
Total categories 2-7 0.952 1.624 0.887 0.264 0.663 0.873 0.710 0.512 : 0.920 0.423 0.248 0.683 1.341 0.073 0.664 0.5242 . 4 S p e c i a l s u p p o r t f o r a p p r e n t i c e s h i p 
 0 . 0 2 2 0 . 0 6 0 0 . 0 1 5 
 0 . 1 0 6 0 . 0 2 6 0 . 1 3 4 0 . 0 3 7 0 . 0 4 2 0 . 0 2 1 0 . 0 9 1 0 . 0 1 7 
 0 . 0 8 3 0 . 0 7 0 0 . 0 0 01 D a t a o n G D P a r e g i v e n i n t a b l e E . 1 . 1 . R e f e r t o f o o t n o t e s t o t a b l e B . 1 . 1 . i f o r c o m m e n t s o n d a t a b y c a t e g o r y a n d / o r b y c o u n t r y .
ii. Categories 8-9

1

LMP expenditure / GDP (%)B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O8 O u t 
 o f 
 w o r k i n c o m e m a i n t e n a n c e a n ds u p p o r t 1 . 7 8 0 1 . 5 1 1 1 . 9 3 8 0 . 3 9 7 1 . 4 0 5 1 . 2 4 3 0 . 6 2 9 0 . 5 3 0 0 . 2 0 6 1 . 6 7 3 1 . 1 1 3 0 . 7 0 3 1 . 5 9 5 1 . 0 3 9 0 . 3 9 5 1 . 1 7 4 0 . 5 4 99 E a r l y r e t i r e m e n t 0 . 4 6 6 0 . 7 7 5 0 . 0 2 5 
 0 . 0 2 1 0 . 1 8 8 0 . 0 7 2 0 . 0 8 0 0 . 2 5 0 
 0 . 0 8 4 0 . 3 0 6 0 . 5 0 1 0 . 0 3 4 
 0 . 0 9 5 

Total categories 8-9 2.246 2.286 1.963 0.397 1.426 1.431 0.701 0.609 0.457 1.673 1.197 1.008 2.095 1.073 0.395 1.269 0.5491 D a t a o n G D P a r e g i v e n i n t a b l e E . 1 . 1 . R e f e r t o f o o t n o t e s t o t a b l e B . 1 . 1 . i i f o r c o m m e n t s o n d a t a b y c a t e g o r y a n d / o r b y c o u n t r y .14



B.1.3 LMP expenditure by category in relation to GDP, 2001 (continued)

iii Total expenditure on LMP measures (categories 2-9) in relation to GDP

LMP expenditure / GDP (%)0 . 00 . 51 . 01 . 52 . 02 . 53 . 03 . 54 . 04 . 5 B D K D E L E F I R L I L N L A P F I N S U K E U � 1 5 N OC a t e g o r i e s 8 � 9 C a t e g o r i e s 2 � 7 C a t e g o r y 2 . 4
1 5



B.2 LMP expenditure by type

B.2.1 LMP expenditure by type, 2001

i. Categories 2-7
1,2

Euro (millions)B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O
18.1 Total 2,420.6 2,888.3 18,364.0 345.4 4,318.1 12,883.5 813.3 6,244.3 : 3,946.3 897.1 305.5 927.7 3,283.9 1,166.8 58,805.0 984.0

18.2 Transfers to individuals 938.6 1,937.2 6,393.6 33.8 284.0 2,091.8 353.2 852.9 : 507.4 320.4 86.4 408.7 1,225.1 210.3 15,643.2 670.21 8 . 2 . 1 P e r i o d i c c a s h p a y m e n t s 9 3 1 . 4 1 , 9 3 7 . 2 6 , 3 5 7 . 1 1 7 . 0 5 7 . 8 1 , 9 6 4 . 7 3 5 3 . 2 6 0 0 . 9 : 5 0 7 . 4 2 3 8 . 2 5 6 . 0 4 0 7 . 7 1 , 1 9 0 . 9 2 0 8 . 7 1 4 , 8 2 8 . 2 6 6 8 . 61 8 . 2 . 2 L u m p 
 s u m p a y m e n t s 7 . 2 
 3 0 . 2 1 6 . 7 2 1 7 . 0 1 0 1 . 6 
 
 : 
 
 3 0 . 4 
 1 2 . 7 1 . 6 4 1 7 . 5 1 . 61 8 . 2 . 3 R e i m b u r s e m e n t s 
 
 6 . 3 
 9 . 1 2 5 . 5 
 
 : 
 1 . 4 
 1 . 0 2 1 . 4 
 6 4 . 8 
1 8 . 2 . 4 R e d u c e d s o c i a lc o n t r i b u t i o n s 
 
 
 
 
 
 
 2 5 1 . 9 : 
 8 0 . 8 
 
 
 
 3 3 2 . 7 
1 8 . 2 . 5 R e d u c e d t a x e s 
 
 
 
 
 
 
 
 : 
 
 
 
 
 
 
 

18.3 Transfers to employers 1,048.9 951.1 2,144.6 283.6 3,075.4 9,015.9 3.2 4,595.5 : 913.9 302.0 32.9 315.8 1,318.1 346.5 24,347.3 213.11 8 . 3 . 1 P e r i o d i c c a s h p a y m e n t s 8 2 8 . 6 9 5 1 . 1 2 , 1 2 1 . 7 2 3 9 . 8 7 3 4 . 4 6 , 5 5 4 . 6 3 . 0 
 : 9 1 3 . 9 2 5 3 . 0 1 9 . 6 3 1 5 . 8 1 , 1 6 3 . 4 3 4 6 . 5 1 4 , 4 4 5 . 4 2 1 1 . 21 8 . 3 . 2 L u m p 
 s u m p a y m e n t s 
 
 2 2 . 4 4 3 . 8 3 6 5 . 6 1 7 9 . 6 
 2 3 2 . 8 : 
 
 1 2 . 7 
 
 
 8 5 7 . 0 1 . 91 8 . 3 . 3 R e i m b u r s e m e n t s 
 
 0 . 5 
 1 . 1 
 0 . 2 
 : 
 2 9 . 4 0 . 3 
 3 . 1 
 3 4 . 6 
1 8 . 3 . 4 R e d u c e d s o c i a lc o n t r i b u t i o n s 2 2 0 . 3 
 
 
 1 , 8 3 3 . 4 2 , 2 4 7 . 7 
 3 , 7 9 1 . 2 : 
 1 9 . 6 0 . 3 
 
 
 8 , 1 1 2 . 5 
1 8 . 3 . 5 R e d u c e d t a x e s 
 
 
 
 1 4 0 . 8 3 4 . 0 
 5 7 1 . 5 : 
 
 
 
 1 5 1 . 6 
 8 9 7 . 9 

18.4 Transfers to service providers 433.1 - 9,825.8 - 958.8 1,775.8 43.2 234.9 : 368.0 180.2 50.7 203.3 740.5 207.9 15,022.1 100.71 8 . 5 N o t s p e c i f i e d 
 
 
 2 8 . 1 
 
 4 1 3 . 8 5 6 1 . 1 : 2 , 1 5 7 . 1 9 4 . 4 1 3 5 . 5 
 0 . 3 4 0 2 . 2 3 , 7 9 2 . 5 
1 T o t a l f o r c a t e g o r i e s 2 = 7 e x c l u d e s s u b = c a t e g o r y 2 . 4 ( S p e c i a l s u p p o r t f o r a p p r e n t i c e s h i p ) . R e f e r t o f o o t n o t e s t o t a b l e B . 1 . 1 . i f o r o t h e r c o m m e n t s o n t h e c o m p o s i t i o n o f t h e t o t a l e x p e n d i t u r e s h o w n .2 S o m e o f t h e s e v a l u e s m a y b e e s t i m a t e d ( o r i n c l u d e e s t i m a t e d v a l u e s ) o r b e s u b j e c t t o r e l e v a n t c o m m e n t s . R e f e r t o t h e d e t a i l e d c o u n t r y t a b l e s i n s e c t i o n B . 3 .16



B.2.1 LMP expenditure by type, 2001 (continued)

ii. Categories 8-9
1,2

Euro (millions)B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O
18.1 Total 5,710.1 4,065.0 40,662.1 519.9 9,293.9 21,116.2 802.9 7,435.3 100.8 7,179.1 2,536.8 1,240.1 2,845.2 2,628.3 6,306.7 112,442.5 1,030.7

18.2 Transfers to individuals 5,710.1 4,065.0 39,711.9 519.9 9,293.9 21,090.2 802.9 7,435.3 98.4 7,179.1 2,443.5 1,240.1 2,845.2 2,628.3 6,306.7 111,370.5 1,030.41 8 . 2 . 1 P e r i o d i c c a s h p a y m e n t s 5 , 5 9 5 . 9 4 , 0 2 6 . 9 3 8 , 3 4 1 . 7 4 4 3 . 6 8 , 8 9 6 . 5 2 1 , 0 9 0 . 2 8 0 2 . 9 4 , 5 9 0 . 4 9 3 . 1 7 , 1 7 9 . 1 1 , 5 5 8 . 1 1 , 2 3 9 . 4 2 , 8 1 4 . 2 2 , 6 2 8 . 3 6 , 3 0 6 . 7 1 0 5 , 6 0 7 . 1 1 , 0 3 0 . 41 8 . 2 . 2 L u m p 
 s u m p a y m e n t s 1 1 4 . 2 3 8 . 1 1 , 3 7 0 . 2 7 6 . 3 1 9 0 . 0 
 
 3 9 . 5 5 . 3 
 
 0 . 7 3 1 . 0 
 
 1 , 8 6 5 . 1 
1 8 . 2 . 3 R e i m b u r s e m e n t s 
 
 
 
 
 
 
 
 
 
 1 9 7 . 5 
 
 
 
 1 9 7 . 5 
1 8 . 2 . 4 R e d u c e d s o c i a lc o n t r i b u t i o n s 
 
 
 
 2 0 7 . 4 
 
 2 , 8 0 5 . 5 
 
 6 8 7 . 8 
 
 
 
 3 , 7 0 0 . 7 
1 8 . 2 . 5 R e d u c e d t a x e s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18.3 Transfers to employers - - 950.2 - - 26.0 - - 2.5 - 93.2 - - - - 1,071.9 0.41 8 . 3 . 1 P e r i o d i c c a s h p a y m e n t s 
 
 9 2 3 . 7 
 
 2 6 . 0 
 
 
 
 
 
 
 
 
 9 4 9 . 8 0 . 41 8 . 3 . 2 L u m p 
 s u m p a y m e n t s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1 8 . 3 . 3 R e i m b u r s e m e n t s 
 
 2 6 . 5 
 
 
 
 
 2 . 5 
 9 3 . 2 
 
 
 
 1 2 2 . 1 
1 8 . 3 . 4 R e d u c e d s o c i a lc o n t r i b u t i o n s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1 8 . 3 . 5 R e d u c e d t a x e s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18.4 Transfers to service providers - - - - - - - - - - 0.1 - - - - 0.1 - 1 8 . 5 N o t s p e c i f i e d 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1 R e f e r t o f o o t n o t e s t o t a b l e B . 1 . 1 . i i f o r c o m m e n t s o n t h e c o m p o s i t i o n o f t h e t o t a l e x p e n d i t u r e s h o w n .2 S o m e o f t h e s e v a l u e s m a y b e e s t i m a t e d ( o r i n c l u d e e s t i m a t e d v a l u e s ) o r b e s u b j e c t t o r e l e v a n t c o m m e n t s . R e f e r t o t h e d e t a i l e d c o u n t r y t a b l e s i n s e c t i o n B . 3 .17



B.2.2 Share of LMP expenditure by type, 2001

i. Categories 2-7
1

% total expenditure (categories 2-7)B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O
18.1 Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 : 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

18.2 Transfers to individuals 38.8 67.1 34.8 9.8 6.6 16.2 43.4 13.7 : 12.9 35.7 28.3 44.1 37.3 18.0 26.6 68.11 8 . 2 . 1 P e r i o d i c c a s h p a y m e n t s 3 8 . 5 6 7 . 1 3 4 . 6 4 . 9 1 . 3 1 5 . 2 4 3 . 4 9 . 6 : 1 2 . 9 2 6 . 6 1 8 . 3 4 3 . 9 3 6 . 3 1 7 . 9 2 5 . 2 6 7 . 91 8 . 2 . 2 L u m p 
 s u m p a y m e n t s 0 . 3 
 0 . 2 4 . 8 5 . 0 0 . 8 
 
 : 
 
 1 0 . 0 
 0 . 4 0 . 1 0 . 7 0 . 21 8 . 2 . 3 R e i m b u r s e m e n t s 
 
 0 . 0 
 0 . 2 0 . 2 
 
 : 
 0 . 2 
 0 . 1 0 . 7 
 0 . 1 
1 8 . 2 . 4 R e d u c e d s o c i a lc o n t r i b u t i o n s 
 
 
 
 
 
 
 4 . 0 : 
 9 . 0 
 
 
 
 0 . 6 
1 8 . 2 . 5 R e d u c e d t a x e s 
 
 
 
 
 
 
 
 : 
 
 
 
 
 
 
 

18.3 Transfers to employers 43.3 32.9 11.7 82.1 71.2 70.0 0.4 73.6 : 23.2 33.7 10.8 34.0 40.1 29.7 41.4 21.71 8 . 3 . 1 P e r i o d i c c a s h p a y m e n t s 3 4 . 2 3 2 . 9 1 1 . 6 6 9 . 4 1 7 . 0 5 0 . 9 0 . 4 
 : 2 3 . 2 2 8 . 2 6 . 4 3 4 . 0 3 5 . 4 2 9 . 7 2 4 . 6 2 1 . 51 8 . 3 . 2 L u m p 
 s u m p a y m e n t s 
 
 0 . 1 1 2 . 7 8 . 5 1 . 4 
 3 . 7 : 
 
 4 . 2 
 
 
 1 . 5 0 . 21 8 . 3 . 3 R e i m b u r s e m e n t s 
 
 0 . 0 
 0 . 0 
 0 . 0 
 : 
 3 . 3 0 . 1 
 0 . 1 
 0 . 1 
1 8 . 3 . 4 R e d u c e d s o c i a lc o n t r i b u t i o n s 9 . 1 
 
 
 4 2 . 5 1 7 . 4 
 6 0 . 7 : 
 2 . 2 0 . 1 
 
 
 1 3 . 8 
1 8 . 3 . 5 R e d u c e d t a x e s 
 
 
 
 3 . 3 0 . 3 
 9 . 2 : 
 
 
 
 4 . 6 
 1 . 5 

18.4 Transfers to service providers 17.9 - 53.5 - 22.2 13.8 5.3 3.8 : 9.3 20.1 16.6 21.9 22.5 17.8 25.5 10.21 8 . 5 N o t s p e c i f i e d 
 
 
 8 . 1 
 
 5 0 . 9 9 . 0 : 5 4 . 7 1 0 . 5 4 4 . 4 
 0 . 0 3 4 . 5 6 . 4 
1 T o t a l f o r c a t e g o r i e s 2 < 7 e x c l u d e s s u b < c a t e g o r y 2 . 4 ( S p e c i a l s u p p o r t f o r a p p r e n t i c e s h i p ) . R e f e r t o f o o t n o t e s t o t a b l e B . 1 . 1 . i f o r o t h e r c o m m e n t s o n t h e c o m p o s i t i o n o f t h e t o t a l e x p e n d i t u r e s h o w n .18



B.2.2 Share of LMP expenditure by type, 2001 (continued)

ii. Categories 8-9
1

% total expenditure (categories 8-9)B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O
18.1 Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

18.2 Transfers to individuals 100.0 100.0 97.7 100.0 100.0 99.9 100.0 100.0 97.6 100.0 96.3 100.0 100.0 100.0 100.0 99.0 100.01 8 . 2 . 1 P e r i o d i c c a s h p a y m e n t s 9 8 . 0 9 9 . 1 9 4 . 3 8 5 . 3 9 5 . 7 9 9 . 9 1 0 0 . 0 6 1 . 7 9 2 . 3 1 0 0 . 0 6 1 . 4 9 9 . 9 9 8 . 9 1 0 0 . 0 1 0 0 . 0 9 3 . 9 1 0 0 . 01 8 . 2 . 2 L u m p 
 s u m p a y m e n t s 2 . 0 0 . 9 3 . 4 1 4 . 7 2 . 0 
 
 0 . 5 5 . 2 
 
 0 . 1 1 . 1 
 
 1 . 7 
1 8 . 2 . 3 R e i m b u r s e m e n t s 
 
 
 
 
 
 
 
 
 
 7 . 8 
 
 
 
 0 . 2 
1 8 . 2 . 4 R e d u c e d s o c i a lc o n t r i b u t i o n s 
 
 
 
 2 . 2 
 
 3 7 . 7 
 
 2 7 . 1 
 
 
 
 3 . 3 
1 8 . 2 . 5 R e d u c e d t a x e s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18.3 Transfers to employers - - 2.3 - - 0.1 - - 2.4 - 3.7 - - - - 1.0 0.01 8 . 3 . 1 P e r i o d i c c a s h p a y m e n t s 
 
 2 . 3 
 
 0 . 1 
 
 
 
 
 
 
 
 
 0 . 8 0 . 01 8 . 3 . 2 L u m p 
 s u m p a y m e n t s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1 8 . 3 . 3 R e i m b u r s e m e n t s 
 
 0 . 1 
 
 
 
 
 2 . 4 
 3 . 7 
 
 
 
 0 . 1 
1 8 . 3 . 4 R e d u c e d s o c i a lc o n t r i b u t i o n s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1 8 . 3 . 5 R e d u c e d t a x e s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18.4 Transfers to service providers - - - - - - - - - - 0.0 - - - - 0.0 - 1 8 . 5 N o t s p e c i f i e d 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1 R e f e r t o f o o t n o t e s t o t a b l e B . 1 . 1 . i i f o r c o m m e n t s o n t h e c o m p o s i t i o n o f t h e t o t a l e x p e n d i t u r e s h o w n .19



B.3.1 LMP expenditure by measure and by type of action: Belgique/België, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 1 P u b l i c e m p l o y m e n t s e r v i c e s ( F e d , R F , R W , R B C , C G ) 4 5 3 . 1 7 * ( ( 4 5 3 . 1 7 * (
Total category 0 - Public employment services (PES) 453.17* - - 453.17* - 

1 - Intensive counselling and job-search assistance1 1 2 V o c a t i o n a l i n t e g r a t i o n ( R W , R B C ) 4 . 6 4 0 . 4 9 ( 4 . 1 5 (2 5 A c t i v e j o b s e a r c h w o r k s h o p ( R W , R B C , C G ) 6 . 1 0 * ( ( 6 . 1 0 * ( 1 , 23 0 R e g i o n a l e m p l o y m e n t m i s s i o n s ( R W ) n . s . ( ( n . s . (4 6 I n s e r t i o n p l a n f o r y o u n g p e o p l e ( R W ) 9 . 6 0 * ( ( 9 . 6 0 * (4 8 P a r t n e r s h i p f o r t h e r e c e p t i o n o f j o b s e e k e r s n o t r e g i s t e r e d i nO R B E M ( R B C ) 0 . 1 8 ( ( 0 . 1 8 (6 0 R e s t r u c t u r i n g s u p p o r t p r o g r a m m e ( r e t r a i n i n g u n i t s ) ( R W ) 1 . 0 5 ( ( 1 . 0 5 (5 8 C r è c h e s f a c i l i t i e s ( R W ) 0 . 8 6 ( ( 0 . 8 6 (5 0 P a r t n e r s h i p f o r c h i l d c a r e f o r j o b s e e k e r s ( R B C ) 0 . 4 4 ( ( 0 . 4 4 (5 4 P a t h w a y t o w o r k ( R F ) 3 9 . 2 7 ( ( 3 9 . 2 7 (
Total category 1 - Intensive counselling and job-search assistance 62.14* 0.49 - 61.66* - 

2 - Training2 . 1 3 E n c o u r a g i n g t h e u n e m p l o y e d t o r e s u m e s t u d y i n g ( F e d ) 8 0 . 0 8 8 0 . 0 8 ( ( (4 0 V o c a t i o n a l t r a i n i n g ( R F ) 1 2 2 . 4 7 ( ( 1 2 2 . 4 7 (4 1 V o c a t i o n a l t r a i n i n g ( R W ) 1 0 0 . 9 4 ( ( 1 0 0 . 9 4 (4 2 V o c a t i o n a l t r a i n i n g ( R B C ) 2 5 . 0 6 ( ( 2 5 . 0 6 (4 3 V o c a t i o n a l t r a i n i n g ( F e d ) 6 9 . 2 4 6 9 . 2 4 ( ( (4 4 V o c a t i o n a l t r a i n i n g ( C G ) n . s . ( ( n . s . (2 . 2 7 S u p p o r t f o r t h e c r e a t i o n , e x t e n s i o n a n d r e s t r u c t u r i n g o fe n t e r p r i s e s ( R W , R B C ) 2 . 8 3 * ( ( 2 . 8 3 * ( 11 3 T r a i n i n g a n d i n t e g r a t i o n c o n t r a c t ( R W ) 1 0 . 5 6 1 0 . 5 6 ( ( (2 9 T u t o r i a l ( R B C ) 0 . 0 4 ( 0 . 0 4 ( (2 . 3 8 A l t e r n a n c e t r a i n i n g ( F e d ) 3 . 8 9 ( 3 . 8 9 ( (9 A l t e r n a n c e t r a i n i n g a n d s p r i n g b o a r d p r o j e c t s ( C F l ) 1 4 . 7 2 ( ( 1 4 . 7 2 (1 0 A l t e r n a n c e t r a i n i n g ( R W ) 6 . 5 9 * ( 6 . 5 9 * ( ( 1
Total category 2 - Training 436.41* 159.87* 10.52* 266.02* - 

Total category 2 - Training (excl. sub-category 2.4) 436.41* 159.87* 10.52* 266.02* - 3

3 - Job rotation and job sharing3 . 1 1 5 [ C o m p o n e n t ] C a r e e r b r e a k ( F e d , R F ) ( 2 9 6 . 5 1 2 7 3 . 5 6 2 2 . 9 6 ( (3 2 P r o m o t i n g r e i n t e g r a t i o n o f t h e u n e m p l o y e d t h r o u g hr e d i s t r i b u t i o n o f w o r k ( R F ) 0 . 8 3 0 . 8 3 ( ( (3 . 2 1 5 [ C o m p o n e n t ] C a r e e r b r e a k ( F e d , R F ) ( 2 9 . 8 7 2 9 . 8 7 ( ( (
Total category 3 - Job rotation and job sharing 327.21 304.26 22.96 - - 

4 - Employment incentives4 3 9 P a r t ( t i m e w o r k e r s r e c e i v i n g i n c o m e g u a r a n t e e a l l o w a n c e 1 6 1 . 3 9 1 6 1 . 3 9 ( ( (4 . 1 1 6 R e c r u i t m e n t s u b s i d y ( R B C ) 0 . 4 2 ( 0 . 4 2 ( (1 7 R e c r u i t m e n t o f u n e m p l o y e d p e r s o n s b y S M E s i n t h e c o n t e x to f e c o n o m i c e x p a n s i o n ( R W , R B C ) 1 8 . 8 9 ( 1 8 . 8 9 ( (2 2 P l a n + 1 , + 2 , + 3 ( F e d ) 9 3 . 9 1 ( 9 3 . 9 1 ( (2 3 R e c r u i t m e n t b e n e f i t s ( F e d ) 8 5 . 9 4 ( 8 5 . 9 4 ( (2 4 E m p l o y m e n t a g r e e m e n t s ( F e d ) 1 . 1 9 ( 1 . 1 9 ( ( 42 8 T r a n s i t i o n ( t o ( w o r k s u b s i d y ( R B C ) 0 . 8 4 ( 0 . 8 4 ( (3 5 T r a i n e e s h i p s f o r y o u n g p e o p l e ( F e d ) n . s . ( n . s . ( ( 54 7 F i r s t j o b a g r e e m e n t ( F e d ) 1 2 . 4 2 ( 1 2 . 4 2 ( (5 5 I n t e g r a t i o n t h r o u g h t e m p a g e n c i e s ( R B C ) 0 . 1 7 ( 0 . 1 7 ( (5 6 W a g e ( s u b s i d i e s f o r i n t e g r a t i o n e n t r e p r i s e s ( R B C ) 0 . 2 4 ( 0 . 2 4 ( (
Total category 4 - Employment incentives 375.42 161.39 214.02 - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
2 0



B.3.1 LMP expenditure by measure and by type of action: Belgique/België, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
5 - Integration of the disabled5 3 6 W o r k a n d r e h a b i l i t a t i o n f o r d i s a b l e d p e r s o n s ( R F , R W , R B C ) 3 0 2 . 7 5 * * 1 6 6 . 5 1 * 1 3 6 . 2 4 * *5 . 3 4 9 S o c i o * v o c a t i o n a l g u i d a n c e s e r v i c e : s o c i a l c o n s u l t a t i o n s( R B C ) n . s . * * n . s . *
Total category 5 - Integration of the disabled 302.75* - 166.51* 136.24* - 

6 - Direct job creation6 . 1 1 4 T h i r d w o r k i n g c i r c u i t ( R W , R B C , C G ) 2 0 0 . 3 5 2 0 0 . 3 5 * * * 61 8 S u b s i d i s e d c o n t r a c t o r s ( F e d , R F , R W , R B C , C G ) 5 9 4 . 0 5 * 5 9 4 . 0 5 * *1 9 P r o m o t i n g e m p l o y m e n t i n t h e n o n * m a r k e t s e c t o r * F B I ( F e d ,R W , R B C , C G ) 1 7 . 9 7 * 1 7 . 9 7 * * 66 . 2 2 1 L o c a l e m p l o y m e n t a g e n c i e s ( F e d ) 1 3 6 . 2 3 1 0 5 . 5 7 * 3 0 . 6 7 *2 7 T r a n s i t i o n * t o * w o r k s c h e m e ( R F ) 2 1 . 3 9 * 2 1 . 3 9 * *5 2 F i r s t j o b a g r e e m e n t i n p r o j e c t s o f p u b l i c i n t e r e s t ( R B C ) 1 . 4 9 * 1 . 4 9 * *
Total category 6 - Direct job creation 971.48 305.92 634.90 30.67 - 

7 - Start-up incentives7 3 4 L o a n s f o r u n e m p l o y e d p e r s o n s ( F e d ) 7 . 1 6 7 . 1 6 * * *4 5 S u p p o r t f o r t h e c r e a t i o n a n d m a n a g e m e n t o f e n t e r p r i s e s( R B C ) 0 . 1 4 * * 0 . 1 4 *5 3 S M E C r e a t i o n ( R W ) n . s . * * n . s . *
Total category 7 - Start-up incentives 7.30 7.16 - 0.14 - 

8 - Out-of-work income maintenance and support8 . 1 3 7 [ C o m p o n e n t ] U n e m p l o y m e n t b e n e f i t ( F e d ) * F u l l U B 4 , 0 7 3 . 8 8 4 , 0 7 3 . 8 8 * * *8 . 2 3 7 [ C o m p o n e n t ] U n e m p l o y m e n t b e n e f i t ( F e d ) * P a r t i a l U B 3 3 8 . 0 5 3 3 8 . 0 5 * * *8 . 5 3 7 [ C o m p o n e n t ] U n e m p l o y m e n t b e n e f i t ( F e d ) * B a n k r u p t c yc o m p e n s a t i o n 1 1 4 . 1 5 1 1 4 . 1 5 * * *
Total category 8 - Out-of-work income maintenance and support 4,526.09 4,526.09 - - - 

9 - Early retirement9 . 1 3 8 E a r l y r e t i r e m e n t b y c o l l e c t i v e a g r e e m e n t ( F e d ) 1 , 1 8 4 . 0 0 1 , 1 8 4 . 0 0 * * *
Total category 9 - Early retirement 1,184.00 1,184.00 - - - N o t e s1 D a t a r e f e r t o 2 0 0 0 .2 S i n c e 2 0 0 0 j o b L c l u b s i n t h e F l e m i s h r e g i o n h a v e b e e n i n t e g r a t e d i n t o m e a s u r e B L 5 4 P a t h w a y t o w o r k .34 M e a s u r e c o m i n g t o a n e n d .5 T h i s m e a s u r e w i l l p r o g r e s s i v e l y b e r e p l a c e d b y B L 4 7 ( F i r s t j o b a g r e e m e n t ) .6 T h i s m e a s u r e i s n o l o n g e r a p p l i c a b l e i n t h e F l e m i s h r e g i o n b u t h a s b e e n i n t r o d u c e d t h i s y e a r i n t h e G e r m a n L s p e a k i n g C o m m u n i t y .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Lc a t e g o r y . H e r e c a t e g o r y 2 . 4 i s n o t r e p o r t e d s o t h e t o t a l f o r t r a i n i n g i s u n a f f e c t e d .2 1



B.3.2 LMP expenditure by measure and by type of action: Danmark, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 5 P u b l i c e m p l o y m e n t s e r v i c e 1 7 9 . 6 7 * ! ! 1 7 9 . 6 7 * !
Total category 0 - Public employment services (PES) 179.67* - - 179.67* - 

1 - Intensive counselling and job-search assistance1 9 S p e c i a l l y a r r a n g e d a c t i v a t i o n 1 4 9 . 8 4 * 1 4 9 . 8 4 * ! ! !1 7 E d u c a t i o n a l a n d v o c a t i o n a l g u i d a n c e 1 8 . 0 5 * ! ! 1 8 . 0 5 * ! 1
Total category 1 - Intensive counselling and job-search assistance 167.89* 149.84* - 18.05* - 

2 - Training2 . 1 8 E d u c a t i o n a n d t r a i n i n g 1 , 0 8 1 . 1 9 * 1 , 0 8 1 . 1 9 * ! ! !1 6 T r a i n i n g l e a v e f r o m u n e m p l o y m e n t 0 . 4 8 * 0 . 4 8 * ! ! !1 9 A d u l t a n d s u p p l e m e n t a r y t r a i n i n g 2 . 4 2 * 2 . 4 2 * ! ! !3 3 E d u c a t i o n o f i m m i g r a n t s 5 8 . 2 4 * 5 8 . 2 4 * ! ! !2 . 2 2 7 L a b o u r t r a i n e e 3 . 1 3 3 . 1 3 ! ! !2 . 4 3 1 A d u l t a p p r e n t i c e s h i p s u p p o r t 3 9 . 5 9 ! 3 9 . 5 9 ! !
Total category 2 - Training 1,185.04* 1,145.45* 39.59 - - 

Total category 2 - Training (excl. sub-category 2.4) 1,145.45* 1,145.45*  -  -  - 2

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - 

4 - Employment incentives4 . 1 2 6 S e r v i c e j o b s 2 4 . 4 9 ! 2 4 . 4 9 ! !6 J o b t r a i n i n g 6 2 6 . 4 6 * ! 6 2 6 . 4 6 * ! !7 I n d i v i d u a l j o b t r a i n i n g 2 9 8 . 9 1 * 2 9 8 . 9 1 * ! ! !
Total category 4 - Employment incentives 949.86* 298.91* 650.95* - - 

5 - Integration of the disabled5 3 0 S u p p o r t o f d i s a b l e d 2 . 8 6 ! 2 . 8 6 ! !5 . 2 2 1 F l e x j o b s 1 7 9 . 2 9 * ! 1 7 9 . 2 9 * ! !2 2 L i g h t j o b s 2 8 . 3 1 * ! 2 8 . 3 1 * ! !5 . 3 2 0 R e h a b i l i t a t i o n 4 7 0 . 4 6 3 8 0 . 7 7 8 9 . 6 9 ! !2 8 P r e ! r e h a b i l i t a t i o n 9 7 . 7 3 9 7 . 7 3 ! ! !2 9 U n e m p l o y m e n t a l l o w a n c e 8 . 0 5 8 . 0 5 ! ! !
Total category 5 - Integration of the disabled 786.71* 486.55 300.16* - - 

6 - Direct job creation6 . 2 1 0 V o l u n t a r y u n p a i d a c t i v i t i e s 4 . 5 2 * 4 . 5 2 * ! ! !1 1 P o o l j o b s 1 . 6 4 1 . 6 4 ! ! !
Total category 6 - Direct job creation 6.16* 6.16* - - - 

7 - Start-up incentives7 1 2 E n t e r p r i s e a l l o w a n c e ( i n s u r e d u n e m p l o y e d ) 0 . 1 3 0 . 1 3 ! ! !1 3 E n t e r p r i s e a l l o w a n c e ( s o c i a l a s s i s t a n c e r e c i p i e n t s ) 0 . 0 1 0 . 0 1 ! ! !
Total category 7 - Start-up incentives 0.15 0.15 - - - 

8 - Out-of-work income maintenance and support8 . 1 2 S o c i a l a s s i s t a n c e ( u n e m p l o y m e n t ) 3 3 0 . 1 8 * 3 3 0 . 1 8 * ! ! !8 . 5 2 5 W a g e e a r n e r s g u a r a n t e e f u n d 3 8 . 1 1 3 8 . 1 1 ! ! !M i x e d 1 U n e m p l o y m e n t I n s u r a n c e 2 , 3 1 8 . 7 0 2 , 3 1 8 . 7 0 ! ! !
Total category 8 - Out-of-work income maintenance and support 2,686.98* 2,686.98* - - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.2 LMP expenditure by measure and by type of action: Danmark, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
9 - Early retirement9 . 2 3 T r a n s i t i o n a l a l l o w a n c e 3 3 1 . 3 4 3 3 1 . 3 4    2 4 E a r l y r e t i r e m e n t p a y , f r o m u n e m p l o y m e n t 1 , 0 4 6 . 6 9 * 1 , 0 4 6 . 6 9 *    3 2 F l e x a l l o w a n c e n . s . n . s .    
Total category 9 - Early retirement 1,378.03* 1,378.03* - - - N o t e s1 F i g u r e s n o t t o b e c o m p a r e d w i t h d a t a f o r 2 0 0 0 o r e a r l i e r .2 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Fc a t e g o r y
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B.3.3 LMP expenditure by measure and by type of action: Deutschland, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 5 J o b p l a c e m e n t : : : : :3 3 A p p r e n t i c e s h i p p l a c e m e n t : : : : :
Total category 0 - Public employment services (PES) : : : : : 

1 - Intensive counselling and job-search assistance1 2 7 I n d e p e n d e n t m e a s u r e s 6 1 2 . 1 1 : : : 6 1 2 . 1 12 8 I n v o l v e m e n t o f t h i r d p a r t i e s i n t h e p l a c e m e n t o fu n e m p l o y m e n t # a s s i s t a n c e r e c i p i e n t s 4 . 4 4 # # 4 . 4 4 #3 5 C o u n s e l l i n g a n d p l a c e m e n t a s s i s t a n c e 5 4 . 6 8 5 4 . 6 8 # # #3 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t # O c c u p a t i o n a c c o m p a n y i n g a s s i s t a n c e ,s o c i a l s e r v i c e s 3 3 . 4 1 # # 3 3 . 4 1 #
Total category 1 - Intensive counselling and job-search assistance 704.65 54.68 - 37.86 612.11 

2 - Training2 . 1 6 M e a s u r e s t o i m p r o v e p r o s p e c t s o f i n t e g r a t i o n # t r a i n i n gm e a s u r e s 3 4 9 . 9 5 # # 3 4 9 . 9 5 # 11 1 S u p p o r t f o r v o c a t i o n a l p r e p a r a t i o n t r a i n i n g m e a s u r e s f o ry o u n g p e o p l e 5 5 0 . 0 7 1 6 1 . 6 0 # 3 8 8 . 4 7 #1 2 S u p p o r t f o r f u r t h e r v o c a t i o n a l t r a i n i n g 6 , 9 8 2 . 4 7 4 , 2 0 4 . 3 5 # 2 , 7 7 8 . 1 2 #2 0 S u b s i d i e s t o w a r d s m e a s u r e s i n c l u d e d i n s o c i a l p l a n s 2 2 . 4 0 # 2 2 . 4 0 # #2 6 L a n g u a g e t u i t i o n f o r n e w r e s e t t l e r s , p e r s o n s h a v i n g r i g h t o fa s y l u m a n d q u o t a r e f u g e e s 1 3 1 . 0 2 : : 1 3 1 . 0 2 : 23 1 E S F F e d e r a l p r o g r a m m e 2 7 9 . 5 8 2 7 9 . 5 1 0 . 0 7 : : 33 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t # V o c a t i o n a l q u a l i f i c a t i o n f o r l o w q u a l i f i e dy o u t h , t o m a k e u p f o r m a i n g r a d u a t i o n 1 6 8 . 9 5 6 7 . 5 9 # 1 0 1 . 3 7 #2 . 3 3 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t # W o r k a n d q u a l i f i c a t i o n ( A Q J ) 3 5 . 8 5 # # 3 5 . 8 5 #2 . 4 1 9 S u p p o r t f o r v o c a t i o n a l t r a i n i n g f o r t h o s e w i t h l e a r n i n gd i f f i c u l t i e s / s o c i a l d i s a d v a n t a g e 8 1 0 . 9 3 # # 8 1 0 . 9 3 #3 4 V o c a t i o n a l t r a i n i n g a l l o w a n c e 2 4 3 . 3 3 2 4 3 . 3 3 # # #3 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t # A p p r e n t i c e s h i p i n n o n # o p e r a t i o n a l t r a i n i n gi n s t i t u t i o n s 1 8 4 . 2 1 # # 1 8 4 . 2 1 #
Total category 2 - Training 9,758.76 4,956.38 22.47 4,779.91 - 

Total category 2 - Training (excl. sub-category 2.4) 8,520.29 4,713.05 22.47 3,784.77  - 4

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - 

4 - Employment incentives4 . 1 7 M o b i l i t y a l l o w a n c e s 1 0 2 . 5 4 1 0 2 . 5 4 # # #8 E m p l o y e e a l l o w a n c e 2 . 3 4 2 . 3 4 # # # 51 6 R e c r u i t m e n t s u b s i d y f o r n e w b u s i n e s s e s 1 2 8 . 3 6 # 1 2 8 . 3 6 # #1 7 I n t e g r a t i o n c o n t r a c t 0 . 4 5 # 0 . 4 5 # #1 8 I n t e g r a t i o n s u b s i d i e s 1 , 0 6 2 . 3 7 # 1 , 0 6 2 . 3 7 # #2 5 E m p l o y m e n t a s s i s t a n c e s c h e m e f o r l o n g # t e r m u n e m p l o y e d 3 3 3 . 1 7 # 3 3 3 . 1 7 # #3 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t # W a g e # c o s t s u b s i d i e s , m o b i l i t y a l l o w a n c e s 3 2 2 . 3 9 1 2 . 4 0 3 1 0 . 0 0 # #
Total category 4 - Employment incentives 1,951.63 117.28 1,834.34 - - 

5 - Integration of the disabled5 . 1 2 3 I n c e n t i v e s f o r t h e r e c r u i t m e n t a n d e m p l o y m e n t o f t h es e v e r e l y d i s a b l e d 2 5 1 . 0 4 # 2 5 1 . 0 4 # #5 . 3 1 3 P r o m o t i n g i n t e g r a t i o n o f t h e d i s a b l e d i n t o w o r k i n g l i f e 2 , 6 1 2 . 3 4 7 5 8 . 7 4 3 6 . 7 2 1 , 8 1 6 . 8 8 #
Total category 5 - Integration of the disabled 2,863.38 758.74 287.76 1,816.88 - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.3 LMP expenditure by measure and by type of action: Deutschland, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
6 - Direct job creation6 . 2 2 1 S u p p o r t f o r j o b ! c r e a t i o n m e a s u r e s ( A B M s ) 2 , 9 7 5 . 9 8 ! ! 2 , 9 7 5 . 9 8 !2 2 S u p p o r t f o r s t r u c t u r a l a d j u s t m e n t m e a s u r e s 8 7 1 . 4 3 ! ! 8 7 1 . 4 3 !3 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t ! Q u a l i f y i n g j o b ! c r e a t i o n m e a s u r e s 3 7 6 . 7 3 ! ! 3 7 6 . 7 3 !
Total category 6 - Direct job creation 4,224.14 - - 4,224.14 - 

7 - Start-up incentives7 9 B r i d g i n g a l l o w a n c e 8 0 4 . 5 7 8 0 4 . 5 7 ! ! !
Total category 7 - Start-up incentives 804.57 804.57 - - - 

8 - Out-of-work income maintenance and support8 . 1 1 U n e m p l o y m e n t b e n e f i t 2 5 , 0 7 4 . 0 8 2 5 , 0 7 4 . 0 8 ! ! !3 U n e m p l o y m e n t a s s i s t a n c e 1 2 , 7 7 7 . 4 4 1 2 , 7 7 7 . 4 4 ! ! !2 9 I n t e g r a t i o n a s s i s t a n c e f o r n e w r e s e t t l e r s , p e r s o n s h a v i n gr i g h t o f a s y l u m a n d q u o t a r e f u g e e s 2 4 2 . 8 6 2 4 2 . 8 6 ! ! !8 . 2 1 4 S h o r t ! t i m e w o r k i n g a l l o w a n c e 4 1 5 . 1 8 ! 4 1 5 . 1 8 ! ! 61 5 P r o m o t i o n o f y e a r ! r o u n d e m p l o y m e n t i n c o n s t r u c t i o n 2 6 7 . 2 3 2 4 0 . 7 3 2 6 . 4 9 ! !8 . 3 2 P a r t ! t i m e u n e m p l o y m e n t b e n e f i t 1 . 5 8 1 . 5 8 ! ! !8 . 5 4 B a n k r u p t c y c o m p e n s a t i o n p a y m e n t 1 , 3 7 0 . 1 7 1 , 3 7 0 . 1 7 ! ! !
Total category 8 - Out-of-work income maintenance and support 40,148.54 39,706.87 441.67 - - 

9 - Early retirement9 . 1 2 4 S u p p o r t o f p a r t ! t i m e e m p l o y m e n t f o r o l d e r e m p l o y e e s 5 1 3 . 5 7 5 . 0 3 5 0 8 . 5 4 ! !
Total category 9 - Early retirement 513.57 5.03 508.54 - - N o t e s1 C o s t s o f t r a i n i n g c o u r s e s o n l y . P a r t i c i p a n t s m a y a t t h e s a m e t i m e r e c e i v e b e n e f i t s r e c o r d e d i n c a t e g o r y 8 .2 C o s t s o f t r a i n i n g c o u r s e s o n l y . I n c o m e s u p p o r t a l l o w a n c e s p a i d a t t h e s a m e t i m e a r e r e c o r d e d i n m e a s u r e D R 2 9 ( c a t e g o r y 8 ) .3 D u e t o t h e v a r i e t y o f t h e a c t i o n s c o v e r e d , t h e t y p e s o f e x p e n d i t u r e m a y v a r y f r o m t h o s e r e p o r t e d .45 F e d e r a l E m p l o y m e n t S e r v i c e : 1 4 % ; F e d e r a l G o v e r n m e n t 8 6 % .6 S h o r t R t i m e w o r k i n g a l l o w a n c e i s p a i d t o t h e e m p l o y e r w h o t h e n p a y s e l i g i b l e e m p l o y e e s .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Rc a t e g o r y 2 5



B.3.4 LMP expenditure by measure and by type of action: Ellada, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 3 1 C o u n s e l l i n g � V o c a t i o n a l g u i d a n c e : : : : :3 2 P l a c e m e n t b y t h e p u b l i c e m p l o y m e n t s e r v i c e s ( O A E De m p l o y m e n t a g e n c i e s ) : : : : :6 2 D e v e l o p m e n t o f s t r u c t u r e s o f s u p o r t i n g s e r v i c e s i n i s s u e s o fg e n d e r e q u a l i t y ( K . E . T H . I . ) : : : : :
Total category 0 - Public employment services (PES) : : : : : 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - 

2 - Training2 . 1 8 C o n t i n u o u s v o c a t i o n a l t r a i n i n g p r o g r a m s f o r t h e u n e m p l o y e d( O A E D ) 1 1 . 4 5 : : : 1 1 . 4 53 3 C o n t i n u o u s v o c a t i o n a l t r a i n i n g p r o g r a m s f o r t h e u n e m p l o y e d( M i n i s t r y o f L a b o u r � K E K ) 1 6 . 6 1 : : : 1 6 . 6 1 13 7 T r a i n i n g f o r u n e m p l o y e d s e a m e n ( M i n i s t r y o f M e r c h a n tM a r i n e ) 4 . 1 2 4 . 1 2 � � �2 . 4 6 P r o g r a m s o f a l t e r n a t i n g e d u c a t i o n ( A p p r e n t i c e s h i p ) 1 9 . 0 2 * 1 9 . 0 2 * � � � 2
Total category 2 - Training 51.20* 23.14* - - 28.06 

Total category 2 - Training (excl. sub-category 2.4) 32.18 4.12  -  - 28.06 3

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - 

4 - Employment incentives4 . 1 9 P r o g r a m m e N e w J o b s f o r t h e u n e m p l o y e d 2 2 1 . 5 3 � 2 2 1 . 5 3 � � 45 1 T h e " s t a g e " p r o g r a m m e f o r u n e m p l o y e d g r a d u a t e s 5 . 2 2 5 . 2 2 � � �6 0 [ C o m p o n e n t ] P r o g r a m m e s N e w J o b s a n d N e wE n t r e p r e n e u r s � O p e r a t i o n a l p r o g " C o m b a t i n g l a b o u r m a r k e te x c l u s i o n " � 1 8 . 2 7 * � 1 8 . 2 7 * � �6 3 P r o g r a m m e N e w J o b s f o r t h e u n e m p l o y e d ( L . A . E . K . ) i n 1 3p r e f e c t u r e s 0 . 0 3 � 0 . 0 3 � � 5
Total category 4 - Employment incentives 245.05* 5.22 239.82* - - 

5 - Integration of the disabled5 . 1 4 5 E m p l o y m e n t s u b s i d i e s f o r s p e c i a l s o c i a l g r o u p s ( N e w J o b s ,a n d N e w E n t r e p r e n e u r s ) 5 5 . 5 7 1 1 . 8 1 * 4 3 . 7 5 * � �5 . 3 1 T r a i n i n g p r o g r a m s f o r p e o p l e w i t h s p e c i a l n e e d s i n t h r e ev o c a t i o n a l t r a i n i n g c e n t r e s o f O A E D 2 . 9 3 2 . 9 3 � � �4 2 C o m b a t i n g e x c l u s i o n f r o m t h e l a b o u r m a r k e t f o r s p e c i f i cs o c i a l g r o u p s w i t h r e d u c e d m o b i l i t y e t c n . s . n . s . � n . s . � 6
Total category 5 - Integration of the disabled 58.50 14.75* 43.75* - - 

6 - Direct job creation6
Total category 6 - Direct job creation - - - - - 

7 - Start-up incentives7 1 0 P r o m o t i o n o f s e l f � e m p l o y m e n t f o r n e w e n t r e p r e n e u r s 4 . 7 7 4 . 7 7 � � �6 0 [ C o m p o n e n t ] P r o g r a m m e s N e w J o b s a n d N e wE n t r e p r e n e u r s � O p e r a t i o n a l p r o g " C o m b a t i n g l a b o u r m a r k e te x c l u s i o n " � 4 . 9 1 * 4 . 9 1 * � � �
Total category 7 - Start-up incentives 9.68* 9.68* - - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.4 LMP expenditure by measure and by type of action: Ellada, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
8 - Out-of-work income maintenance and support8 . 1 2 2 U n e m p l o y m e n t b e n e f i t 4 4 0 . 2 1 4 4 0 . 2 1    2 3 S p e c i a l u n e m p l o y m e n t a s s i s t a n c e f o r t h o s e e x c e e d i n g t h eu n e m p l o y m e n t b e n e f i t p e r i o d      72 4 S p e c i a l a s s i s t a n c e p r o v i d e d a f t e r t h e c o m p l e t i o n o f t h r e em o n t h s a s a r e g i s t e r e d u n e m p l o y e d 0 . 7 5 0 . 7 5    72 7 N a t i o n a l S y s t e m o f P r o t e c t i o n f r o m U n e m p l o y m e n t  E S P A( B e n e f i t f o r y o u n g u n e m p l o y e d ) 0 . 7 1 0 . 7 1    2 8 S p e c i a l a s s i s t a n c e f o r e x o f f e n d e r s 0 . 2 0 0 . 2 0    2 9 S p e c i a l a s s i s t a n c e f o r f o r m e r p o l i t i c a l r e f u g e e s a n dr e p a t r i a t e d 1 . 7 1 1 . 7 1    8 . 2 5 8 S p e c i a l s e a s o n a l a s s i s t a n c e 7 6 . 3 0 7 6 . 3 0    
Total category 8 - Out-of-work income maintenance and support 519.88 519.88 - - - 

9 - Early retirement9
Total category 9 - Early retirement - - - - - N o t e s12 D a t a r e f e r t o 2 0 0 0 .34 T h e m e a s u r e w a s n o t u s e d i n 2 0 0 1 . T h e e x p e n d i t u r e r e p o r t e d r e f e r s t o c o s t s d e f e r r e d f r o m 1 9 9 9 a n d 2 0 0 0 .5 M e a s u r e s t a r t e d o n l y a t t h e e n d o f 2 0 0 1 .6 T h e m a j o r i t y o f p r o g r a m m e s w e r e c o m p l e t e d i n 1 9 9 9 a n d 2 0 0 0 a n d o n l y a s m a l l p r o p o r t i o n c a r r i e d o v e r i n t o 2 0 0 1 .7 E x p e n d i t u r e o f E L S 2 3 i s i n c l u d e d i n E L S 2 4 .I n 2 0 0 1 o n l y a f e w o f t h e a c t i o n s w i t h i n t h i s m e a s u r e t o o k p l a c e ( t h o s e l i n k i n g c o n t i n u o u s v o c a t i o n a l t r a i n i n g a n d e m p l o y m e n t ) .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Sc a t e g o r y 2 7



B.3.5 LMP expenditure by measure and by type of action: España, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0
Total category 0 - Public employment services (PES) - - - - - 

1 - Intensive counselling and job-search assistance1 2 8 M a n a g i n g p l a c e m e n t , v o c a t i o n a l g u i d a n c e a n d r e t r a i n i n g 5 6 . 1 2 � � 5 6 . 1 2 �4 8 M a n a g i n g p l a c e m e n t , v o c a t i o n a l g u i d a n c e a n d r e t r a i n i n g( r e g i o n s ) 1 2 . 8 8 � 0 . 4 0 1 2 . 4 8 � 1
Total category 1 - Intensive counselling and job-search assistance 69.00 - 0.40 68.60 - 

2 - Training2 . 1 8 N a t i o n a l p l a n f o r v o c a t i o n a l t r a i n i n g a n d i n t e g r a t i o n ( P l a nF I P ) 6 5 0 . 1 4 1 6 . 7 0 � 6 3 3 . 4 4 � 13 5 N a t i o n a l p l a n f o r v o c a t i o n a l t r a i n i n g a n d i n t e g r a t i o n ( P l a nF I P , r e g i o n s ) 3 3 . 2 2 � � 3 3 . 2 2 �2 . 3 9 S c h e m e f o r w o r k s h o p s c h o o l s a n d y o u t h t r a i n i n g c e n t r e s( E T y C O ) 2 9 8 . 1 0 1 1 . 3 3 � 2 8 6 . 7 7 � 14 9 S c h e m e f o r w o r k s h o p s c h o o l s a n d y o u t h t r a i n i n g c e n t r e s( E T y C O , r e g i o n s ) 3 . 6 3 � � 3 . 6 3 * �
Total category 2 - Training 985.09 28.03* - 957.06* - 

Total category 2 - Training (excl. sub-category 2.4) 985.09 28.03* - 957.06* - 2

3 - Job rotation and job sharing3 . 1 1 7 T e m p o r a r y w o r k t o r e p l a c e m a t e r n i t y l e a v e r s , a d o p t i o n , e t c . 2 6 . 8 6 � 2 6 . 8 6 � �4 1 T e m p o r a r y w o r k t o r e p l a c e m a t e r n i t y l e a v e r s , a d o p t i o n , e t c .( r e g i o n s ) 0 . 2 5 � 0 . 2 5 � � 1
Total category 3 - Job rotation and job sharing 27.11 - 27.11 - - 

4 - Employment incentives4 . 1 1 1 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e u n e m p l o y e d 4 8 9 . 4 0 * � 4 8 9 . 4 0 * � � 31 2 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r p e r s o n s a g e d o v e r 4 5 2 6 9 . 9 7 * � 2 6 9 . 9 7 * � � 31 5 C o n v e r s i o n o f a p p r e n t i c e s h i p , t r a i n i n g a n d s u b s t i t u t i o nc o n t r a c t s i n t o p e r m a n e n t c o n t r a c t s 7 8 7 . 1 4 � 7 8 7 . 1 4 � �2 9 S u p p o r t f o r d o m e s t i c m i g r a t i o n 1 . 8 8 1 . 8 8 � � �3 2 A c t i v e j o b s e e k e r ´ s b a c k � t o � w o r k a l l o w a n c e 3 0 . 0 0 3 0 . 0 0 � � �3 6 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e u n e m p l o y e d( r e g i o n s ) 8 6 . 7 3 � 8 6 . 3 3 0 . 4 0 � 13 7 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r p e r s o n s a g e d o v e r 4 5( r e g i o n s ) 5 . 8 2 � 5 . 4 7 0 . 3 5 � 13 9 C o n v e r s i o n o f a p p r e n t i c e s h i p , t r a i n i n g a n d s u b s t i t u t i o nc o n t r a c t s i n t o p e r m a n e n t c o n t r a c t s ( r e g i o n s ) 1 5 . 7 8 � 1 5 . 7 8 � � 1
Total category 4 - Employment incentives 1,686.72* 31.88 1,654.08* 0.76 - 

5 - Integration of the disabled5 . 1 1 3 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e d i s a b l e d 3 3 9 . 6 7 � 3 3 9 . 6 7 * � �1 6 T e m p o r a r y c o n t r a c t s f o r t h e d i s a b l e d 2 2 . 5 6 � 2 2 . 5 6 � �2 5 I n t e g r a t i o n o f t h e d i s a b l e d t h r o u g h s e l f � e m p l o y m e n t 1 . 0 6 1 . 0 6 � � �3 8 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e d i s a b l e d ( r e g i o n s ) 0 . 5 0 � 0 . 5 0 � � 14 0 T e m p o r a r y c o n t r a c t s f o r t h e d i s a b l e d ( r e g i o n s ) 0 . 3 9 � 0 . 3 9 � � 14 6 I n t e g r a t i o n o f t h e d i s a b l e d t h r o u g h s e l f � e m p l o y m e n t( r e g i o n s ) 0 . 0 8 0 . 0 4 0 . 0 4 � � 15 . 2 3 F i n a n c i a l s u p p o r t f o r s p e c i a l e m p l o y m e n t c e n t r e s 1 7 9 . 8 5 � 1 7 9 . 8 5 � �3 4 F i n a n c i a l s u p p o r t f o r s p e c i a l e m p l o y m e n t c e n t r e s ( r e g i o n s ) 1 0 . 2 7 � 1 0 . 2 7 � � 15 . 3 1 4 T r a i n i n g c o n t r a c t s f o r t h e d i s a b l e d 0 . 2 7 � 0 . 2 7 � �
Total category 5 - Integration of the disabled 554.65 1.09 553.55* - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.5 LMP expenditure by measure and by type of action: España, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
6 - Direct job creation6 . 2 1 8 I N E M " P u b l i c a d m i n i s t r a t i o n a c c o r d s 3 9 4 . 6 1 " 3 9 4 . 6 1 * " "1 9 P r o m o t i o n o f a g r i c u l t u r a l e m p l o y m e n t i n A n d a l u c í a ,E x t r e m a d u r a a n d u n d e r " d e v e l o p e d r u r a l a r e a s 1 7 3 . 8 7 " 1 7 3 . 8 7 * " "3 1 E m p l o y m e n t w o r k s h o p s 1 5 7 . 2 4 " 1 5 7 . 2 4 " "
Total category 6 - Direct job creation 725.71 - 725.71* - - 

7 - Start-up incentives7 2 0 C a p i t a l i s a t i o n o f u n e m p l o y m e n t b e n e f i t s 1 2 8 . 0 0 1 2 8 . 0 0 * " " "2 1 P r o m o t i o n o f s e l f " e m p l o y m e n t 6 1 . 2 2 6 1 . 2 2 * " " "2 2 F i n a n c i a l a i d f o r t h e i n t e g r a t i o n o f r e t u r n i n g e m i g r a n t s 0 . 3 9 0 . 3 9 " " "2 3 P r o m o t i o n o f e m p l o y m e n t i n c o " o p e r a t i v e s 1 2 . 1 7 1 2 . 1 7 * " " "2 4 P r o m o t i o n o f l o c a l e m p l o y m e n t i n i t i a t i v e s 7 2 . 9 2 " 7 2 . 9 2 * " "4 3 P r o m o t i o n o f s e l f " e m p l o y m e n t ( r e g i o n s ) 2 6 . 3 6 1 8 . 3 7 7 . 5 1 0 . 4 8 " 14 4 P r o m o t i o n o f e m p l o y m e n t i n c o " o p e r a t i v e s ( r e g i o n s ) 1 3 . 8 6 2 . 8 0 1 1 . 0 5 " " 14 5 P r o m o t i o n o f l o c a l e m p l o y m e n t i n i t i a t i v e s ( r e g i o n s ) 2 3 . 9 5 " 2 3 . 4 2 0 . 5 4 " 1
Total category 7 - Start-up incentives 338.86 222.94* 114.89* 1.02 - 

8 - Out-of-work income maintenance and support8 . 1 5 C o n t r i b u t o r y u n e m p l o y m e n t b e n e f i t 6 , 1 6 8 . 0 0 6 , 1 6 8 . 0 0 " " "6 U n e m p l o y m e n t a s s i s t a n c e 1 , 7 8 3 . 0 0 1 , 7 8 3 . 0 0 * " " "7 A s s i s t a n c e f o r u n e m p l o y e d c a s u a l a g r i c u l t u r a l w o r k e r s 9 7 2 . 0 0 9 7 2 . 0 0 * " " "8 . 2 4 P a r t i a l u n e m p l o y m e n t b e n e f i t s ( c o n t r i b u t o r y ) 4 5 . 0 0 4 5 . 0 0 " " "8 . 5 3 0 B a n k r u p t c y c o m p e n s a t i o n 1 8 9 . 6 6 1 8 9 . 6 6 " " "
Total category 8 - Out-of-work income maintenance and support 9,157.66 9,157.66* - - - 

9 - Early retirement9 . 1 2 6 E a r l y r e t i r e m e n t w i t h s u b s t i t u t i o n b y a n o t h e r w o r k e r 2 . 1 0 * 2 . 1 0 * " " "2 7 R e p l a c e m e n t c o n t r a c t s 2 4 . 5 9 * 2 4 . 5 9 * " " "4 7 E a r l y r e t i r e m e n t w i t h s u b s t i t u t i o n b y a n o t h e r w o r k e r ( r e g i o n s ) 0 . 0 2 0 . 0 2 " " " 49 . 2 1 E m p l o y m e n t p r o m o t i o n f u n d s ( e a r l y r e t i r e m e n t ) 6 . 1 9 6 . 1 9 * " " "2 E a r l y r e t i r e m e n t a l l o w a n c e 1 0 2 . 9 7 1 0 2 . 9 7 * " " "3 3 E a r l y r e t i r e m e n t a l l o w a n c e ( r e g i o n s ) 0 . 3 3 0 . 3 3 " " " 5
Total category 9 - Early retirement 136.19* 136.19* - - - N o t e s1 D a t a f r o m C a n t a b r i a , C a s t i l l a E L a M a n c h a , G a l i c i a , M a d r i d a n d L a R i o j a a r e m i s s i n g23 E x p e n d i t u r e u n d e r e s t i m a t e d : t h e a m o u n t o f r e v e n u e f o r e g o n e t h r o u g h e m p l o y e r s t a x r e d u c t i o n s i s n o t k n o w n .4 M e a s u r e a p p l i e d o n l y i n V a l e n c i a a n d C a s t i l l a E L e ó n .5 M e a s u r e a p p l i e d o n l y i n A n d a l u s i a .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Ec a t e g o r y . H e r e c a t e g o r y 2 . 4 i s n o t r e p o r t e d s o t h e t o t a l f o r t r a i n i n g i s u n a f f e c t e d .2 9



B.3.6 LMP expenditure by measure and by type of action: France, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 4 2 N a t i o n a l e m p l o y m e n t a g e n c y ( A N P E ) 8 1 8 . 0 2 ! ! 8 1 8 . 0 2 ! 14 3 M a n a g e r i a l e m p l o y m e n t a g e n c y ( A P E C ) 7 9 . 5 2 ! ! 7 9 . 5 2 !4 4 L o c a l c e n t r e s , p e r m a n e n t r e c e p t i o n , i n f o r m a t i o n a n da d v i s o r y s e r v i c e s ( P A I O ) 1 2 1 . 0 3 ! ! 1 2 1 . 0 3 !
Total category 0 - Public employment services (PES) 1,018.56 - - 1,018.56 - 

1 - Intensive counselling and job-search assistance1 1 9 [ C o m p o n e n t ] R e t r a i n i n g a g r e e m e n t s ! v o c a t i o n a l g u i d a n c e 1 6 . 7 9 ! ! 1 6 . 7 9 ! 24 5 R e t r a i n i n g u n i t s 1 5 . 2 5 ! ! 1 5 . 2 5 !5 3 P e r s o n a l i s e d s e r v i c e s o f A N P E 2 2 3 . 0 6 ! ! 2 2 3 . 0 6 !5 4 J o b s e a r c h w o r k s h o p s ( A N P E ) 1 4 . 0 6 ! ! 1 4 . 0 6 !5 5 A p p r a i s a l s e r v i c e s o f A N P E 1 7 . 3 6 ! ! 1 7 . 3 6 !5 6 S u p p o r t s e r v i c e s o f A N P E 1 . 5 8 ! ! 1 . 5 8 !5 7 G u i d a n c e a n d m o n i t o r i n g s e r v i c e s o f A F P A 8 7 . 0 3 ! ! 8 7 . 0 3 !5 8 P a t h w a y t o j o b s ( T R A C E ) 3 1 . 5 4 ! ! 3 1 . 5 4 !
Total category 1 - Intensive counselling and job-search assistance 406.68 - - 406.68 - 

2 - Training2 1 7 T r a i n i n g a l l o w a n c e ! u n e m p l o y m e n t i n s u r a n c e s y s t e m ( A F R ) 5 5 0 . 7 0 5 5 0 . 7 0 ! ! ! 31 8 T r a i n i n g a l l o w a n c e ! p u b l i c s y s t e m 2 8 0 . 2 0 2 8 0 . 2 0 ! ! ! 41 9 [ C o m p o n e n t ] R e t r a i n i n g a g r e e m e n t s ! t r a i n i n g a l l o w a n c e 4 3 4 . 3 3 4 3 4 . 2 9 0 . 0 4 ! ! 26 3 B a c k t o w o r k t r a i n i n g ! a l l o w a n c e ( A R E F ) 1 7 7 . 5 8 1 7 7 . 5 8 ! ! ! 32 . 1 1 0 C o u r s e s o f f e r e d b y t h e A s s o c i a t i o n f o r A d u l t V o c a t i o n a lT r a i n i n g ( A F P A ) 7 6 3 . 7 3 1 6 8 . 5 5 ! 5 9 5 . 1 8 ! 51 1 C o u r s e s f o r s p e c i f i c g r o u p s ( I R I L L ) 1 7 . 3 1 ! ! 1 7 . 3 1 !1 3 A d u l t t r a i n i n g c o u r s e s o r g a n i s e d b y t h e r e g i o n s 4 2 5 . 1 5 * 1 4 8 . 0 8 * ! 2 7 7 . 0 7 * ! 51 4 C o u r s e s f o r a d m i s s i o n t o e n t e r p r i s e s 1 0 . 2 3 ! ! 1 0 . 2 3 !1 5 I n d i v i d u a l t r a i n i n g ! f o r ! e m p l o y m e n t a n d i n t e g r a t i o n c o u r s e s( S I F E ) 1 0 . 1 2 * ! ! 1 0 . 1 2 * ! 61 6 G r o u p t r a i n i n g ! f o r ! e m p l o y m e n t a n d i n t e g r a t i o n c o u r s e s( S I F E ) 1 0 3 . 8 5 * ! ! 1 0 3 . 8 5 * ! 61 9 [ C o m p o n e n t ] R e t r a i n i n g a g r e e m e n t s ! c o u r s e c o s t s 3 1 . 9 5 ! ! 3 1 . 9 5 ! 26 4 T r a i n i n g s u p p o r t ( P A R E ) 4 8 . 1 7 1 3 . 4 3 ! 3 4 . 7 4 ! 72 . 2 2 0 F N E c o n v e n t i o n s o n t r a i n i n g a n d r e t r a i n i n g 7 . 5 9 ! 3 . 9 8 3 . 6 1 !2 . 3 9 C o u r s e s f o r y o u n g j o b ! s e e k e r s ( S t a t e + r e g i o n s ) 6 2 7 . 7 5 * 1 9 8 . 8 1 * ! 4 2 8 . 9 5 * ! 52 . 4 2 2 E x e m p t i o n s a n d s u b s i d i e s f o r r e c r u i t m e n t o f a p p r e n t i c e s 1 , 5 6 1 . 3 1 ! 1 , 5 6 1 . 3 1 ! !
Total category 2 - Training 5,049.96* 1,971.64* 1,565.32 1,513.00* - 

Total category 2 - Training (excl. sub-category 2.4) 3,488.65* 1,971.64* 4.01 1,513.00*  - 8

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
3 0



B.3.6 LMP expenditure by measure and by type of action: France, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
4 - Employment incentives4 . 1 2 4 Q u a l i f i c a t i o n c o n t r a c t s ( a l t e r n a n c e t r a i n i n g ) 4 3 6 . 4 9 # 4 3 6 . 4 9 # # 92 5 O r i e n t a t i o n c o n t r a c t s ( a l t e r n a n c e t r a i n i n g ) 5 . 2 8 # 5 . 2 8 # #2 6 E m p l o y m e n t # i n i t i a t i v e c o n t r a c t ( C I E ) 1 , 0 1 4 . 1 4 # 1 , 0 1 0 . 5 1 3 . 6 2 #2 7 E x e m p t i o n f r o m s o c i a l c h a r g e s f o r r e c r u i t m e n t o f a f i r s te m p l o y e e 3 1 5 . 9 8 # 3 1 5 . 9 8 # #2 8 E x e m p t i o n f r o m s o c i a l c h a r g e s f o r r e c r u i t m e n t o f t h e 1 s t t o5 0 t h e m p l o y e e i n Z R R a n d Z R U a r e a s 5 2 . 0 0 # 5 2 . 0 0 # #3 2 D e g r e s s i v e t e m p o r a r y a l l o w a n c e 1 3 . 8 7 1 3 . 8 7 # # #3 6 E c o n o m i c i n t e g r a t i o n e n t e r p r i s e s 8 5 . 5 0 * # 7 8 . 5 4 * 6 . 9 6 # 1 03 7 I n t e r m e d i a r y a s s o c i a t i o n s 9 4 . 0 3 # 9 1 . 7 0 * 2 . 3 3 #6 0 A d u l t q u a l i f i c a t i o n c o n t r a c t s 5 . 7 7 # 5 . 7 7 # #6 1 I n t e g r a t i o n u n d e r t a k i n g p r o v i d i n g t e m p o r a r y s t a f f 1 0 . 7 6 # # 1 0 . 7 6 #6 5 D e g r e s s i v e s u p p o r t t o e m p l o y e r ( P A R E ) 0 . 5 0 # 0 . 5 0 # # 74 . 2 3 3 R e t r a i n i n g l e a v e 5 . 4 1 4 . 6 9 # 0 . 7 2 #3 5 S u p p o r t e d t r a n s i t i o n t o p a r t t i m e w o r k 1 . 6 2 # 1 . 6 2 # # 1 1
Total category 4 - Employment incentives 2,041.34* 18.55 1,998.40* 24.39 - 

5 - Integration of the disabled5 . 1 4 9 A i d g r a n t e d b y t h e A s s o c i a t i o n f o r t h e v o c a t i o n a l i n t e g r a t i o no f t h e d i s a b l e d ( A G E F I P H ) 4 1 1 . 9 0 7 0 . 2 0 1 4 7 . 3 0 1 9 4 . 4 0 #5 . 2 4 7 I n c o m e g u a r a n t e e f o r d i s a b l e d w o r k e r s ( C A T ) 7 5 3 . 9 4 # 7 5 3 . 9 4 # #4 8 S h e l t e r e d w o r k s h o p s f o r t h e d i s a b l e d 1 6 0 . 7 8 # 1 6 0 . 7 8 # #
Total category 5 - Integration of the disabled 1,326.62 70.20 1,062.02 194.40 - 

6 - Direct job creation6 . 2 3 9 C o m m u n i t y w o r k c o n t r a c t ( C E S ) 1 , 4 5 7 . 4 4 # 1 , 4 4 1 . 2 7 1 6 . 1 7 #4 0 F u n d e d # e m p l o y m e n t c o n t r a c t ( C E C ) 1 , 3 9 0 . 3 6 # 1 , 3 8 5 . 3 9 4 . 9 7 #4 1 T o w n e m p l o y m e n t c o n t r a c t 1 0 . 2 5 * # 1 0 . 2 5 * # # 1 24 6 J o b s f o r y o u n g p e o p l e 3 , 1 2 9 . 0 8 # 3 , 1 1 4 . 5 8 1 4 . 4 9 #
Total category 6 - Direct job creation 5,987.12* - 5,951.49* 35.63 - 

7 - Start-up incentives7 3 8 A i d f o r t h e u n e m p l o y e d s e t t i n g # u p o r r e s c u i n g a c o m p a n y 0 . 1 5 * 0 . 1 5 * # # # 1 03 8 b i s C o n s u l t a n c y c h e q u e # b o o k f o r b u s i n e s s c r e a t i o n 7 . 9 5 # # 7 . 9 5 #5 9 S u p p o r t f o r n e w b u s i n e s s d e v e l o p m e n t 3 1 . 7 0 3 1 . 2 6 # 0 . 4 4 #
Total category 7 - Start-up incentives 39.80* 31.41* - 8.39 - 

8 - Out-of-work income maintenance and support8 . 1 1 S i n g l e d e g r e s s i v e a l l o w a n c e ( U n e m p l o y m e n t i n s u r a n c es y s t e m ) 1 5 , 9 6 3 . 1 6 1 5 , 9 6 3 . 1 6 # # # 1 32 I n t e g r a t i o n a l l o w a n c e ( S o l i d a r i t y s y s t e m ) 1 2 0 . 2 0 1 2 0 . 2 0 # # #3 S p e c i f i c s o l i d a r i t y a l l o w a n c e ( S o l i d a r i t y s y s t e m ) 2 , 2 3 8 . 0 2 2 , 2 3 8 . 0 2 # # # 1 48 . 2 4 P a r t i a l u n e m p l o y m e n t 2 6 . 0 5 # 2 6 . 0 5 # #
Total category 8 - Out-of-work income maintenance and support 18,347.42 18,321.37 26.05 - - 3 1



B.3.6 LMP expenditure by measure and by type of action: France, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
9 - Early retirement9 . 1 8 J o b  s u b s t i t u t i o n a l l o w a n c e 1 , 5 3 2 . 3 3 1 , 5 3 2 . 3 3    3 4 P h a s e d e a r l y r e t i r e m e n t 3 3 8 . 1 8 3 3 8 . 1 8    9 . 2 6 F N E s p e c i a l r e d u n d a n c y a l l o w a n c e 8 5 9 . 6 1 8 5 9 . 6 1    9 6 2 E a r l y r e t i r e m e n t f o r s p e c i a l g r o u p s o f e m p l o y e e s ( C A T S ) 3 8 . 6 7 3 8 . 6 7    1 5
Total category 9 - Early retirement 2,768.79 2,768.79 - - - N o t e s1 O p e r a t i o n a l b u d g e t o f A N P E ( e x c l u d i n g i n v e s t m e n t ) l e s s c o s t s o f s e r v i c e s i n c l u d e d i n c a t e g o r y 1 ( m e a s u r e s F I 5 3 t o F I 5 6 ) .2 S i g n i f i c a n t d e c r e a s e i n e x p e n d i t u r e c o m p a r e d t o 2 0 0 0 : m e a s u r e e n d e d w h e n t h e n e w u n e m p l o y m e n t i n s u r a n c e a g r e e m e n t c a m e i n t o f o r c e o n 1 J u l y 2 0 0 1 .34567 M e a s u r e c a m e i n t o f o r c e o n 1 J u l y 2 0 0 1 w i t h i n t h e b a c k I t o I w o r k s u p p o r t p l a n ( P A R E ) .89 F r o m 2 0 0 1 , n e w e n t r a n t s c a n b e n e f i t o n l y f r o m e x e m p t i o n s t o s o c i a l c o n t r i b u t i o n s .1 0 E x p e n d i t u r e u n d e r e s t i m a t e d : t h e a m o u n t o f r e v e n u e f o r e g o n e t h r o u g h e x e m p t i o n s t o s o c i a l c o n t r i b u t i o n s i s n o t k n o w n .1 1 M e a s u r e c o m i n g t o a n e n d s i n c e t h e i m p l e m e n t a t i o n o f t h e 3 5 h o u r w o r k i n g w e e k .1 2 M e a s u r e c o m i n g t o a n e n d .1 31 4 I n c l u d e s t h e s p e c i a l w a i t i n g a l l o w a n c e ( A S A ) f o r o l d e r u n e m p l o y e d .1 5 M e a s u r e b e g a n i n t h e 2 n d s e m e s t e r 2 0 0 0 .O n l y t o t a l e x p e n d i t u r e r e l a t e d t o t h e S I F E p r o g r a m s i s k n o w n ( F I 1 5 + F I 1 6 ) . T h e b r e a k d o w n b e t w e e n i n d i v i d u a l a n d g r o u p t r a i n i n g i s e s t i m a t e d f r o m a v e r a g ea n n u a l s t o c k s .I n c l u d e s t h e A R E ( B a c k I t o I w o r k s u p p o r t a l l o w a n c e ) w h i c h r e p l a c e s t h e A U D ( S i n g l e d e g r e s s i v e a l l o w a n c e ) s i n c e t h e n e w u n e m p l o y m e n t i n s u r a n c ea g r e e m e n t c a m e i n t o f o r c e o n 1 J u l y 2 0 0 1 .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Ic a t e g o r y .I n c l u d e s t r a i n i n g a l l o w a n c e s f o r p a r t i c i p a n t s i n o t h e r t r a i n i n g m e a s u r e s ( F I 9 t o F I 1 6 f o r F I 1 7 , F 9 t o F 1 6 + F 6 4 f o r F 6 3 ) . T h e A R E F ( F I 6 3 ) c a m e i n t o f o r c e o n 1J u l y 2 0 0 1 a n d r e p l a c e s t h e A F R ( F I 1 7 ) .C o r r e s p o n d s t o t r a i n i n g a l l o w a n c e s f o r p a r t i c i p a n t s i n o t h e r t r a i n i n g m e a s u r e s ( F I 1 1 t o F I 1 6 ) a n d w h o a r e i n e l e g i b l e f o r t r a i n i n g a l l o w a n c e s f r o m t h eu n e m p l o y m e n t i n s u r a n c e s c h e m e .T r a n s f e r s t o i n d i v i d u a l s ( t r a i n i n g a l l o w a n c e s ) a r e i n c o m p l e t e i n r e s p e c t o f i n d i v i d u a l m e a s u r e s b e c a u s e s o m e a l l o w a n c e s a r e p a i d t h r o u g h m e a s u r e s F I 1 7 , F I1 8 o r F I 6 3 .
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B.3.7 LMP expenditure by measure and by type of action: Ireland, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 9 J o b f a c i l i t a t i o n s e r v i c e : : : : :2 2 C o u n s e l l i n g / g u i d a n c e 2 6 . 1 7 $ $ 2 6 . 1 7 $ 1
Total category 0 - Public employment services (PES) : : : : : 

1 - Intensive counselling and job-search assistance1 1 5 J o b c l u b s 5 . 8 2 : : : 5 . 8 2 13 6 L o c a l e m p l o y m e n t s e r v i c e s 1 9 . 2 6 $ $ 1 9 . 2 6 $ 1
Total category 1 - Intensive counselling and job-search assistance 25.08 - - 19.26 5.82 

2 - Training2 . 1 1 0 B a c k t o e d u c a t i o n a l l o w a n c e ( B T E A ) 3 0 . 5 5 3 0 . 5 5 $ $ $3 5 V T O S ( V o c a t i o n a l t r a i n i n g o p p o r t u n i t i e s s c h e m e ) 4 4 . 0 6 3 8 . 6 7 $ 5 . 3 9 $ 13 8 B r i d g i n g F o u n d a t i o n 1 3 . 6 5 9 . 3 9 $ 4 . 2 5 $ 12 . 3 2 5 C o m m u n i t y t r a i n i n g 2 8 . 3 7 2 7 . 2 5 $ 1 . 1 2 $ 1 , 22 . 4 3 4 Y o u t h r e a c h 2 9 . 7 8 2 2 . 3 5 $ 7 . 4 3 $ 1M i x e d 2 0 I n d u s t r y t r a i n i n g 7 9 . 1 2 5 0 . 7 6 $ 2 8 . 3 6 $ 1 , 32 1 L o c a l e n t e r p r i s e 2 . 3 7 $ $ $ 1 , 42 4 R e $ i n t e g r a t i o n t r a i n i n g 3 7 . 6 8 3 5 . 2 8 $ 2 . 4 0 $ 1 , 5
Total category 2 - Training 265.58 216.62 - 48.96 - 

Total category 2 - Training (excl. sub-category 2.4) 235.80 194.27  - 41.53  - 6

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - 

4 - Employment incentives4 . 1 4 B a c k t o w o r k a l l o w a n c e 1 0 2 . 6 9 * 1 0 2 . 6 9 * $ $ $5 P R S I E x e m p t i o n s c h e m e n . s . $ n . s . $ $7 P a r t $ t i m e j o b i n c e n t i v e s c h e m e 1 . 3 2 1 . 3 2 $ $ $3 1 J o b s t a r t 2 . 2 3 $ 0 . 5 8 1 . 6 4 $ 13 2 W o r k p l a c e 0 . 1 6 $ 0 . 1 6 $ $
Total category 4 - Employment incentives 106.39* 104.01* 0.74 1.64 - 

5 - Integration of the disabled5 . 1 1 7 W o r k p l a c e / e q u i p m e n t g r a n t s n . s . n . s . $ n . s . $1 8 E m p l o y m e n t s u p p o r t s c h e m e 2 . 4 8 $ 2 . 4 4 0 . 0 4 $ 1
Total category 5 - Integration of the disabled 2.48 - 2.44 0.04 - 

6 - Direct job creation6 . 2 2 3 C o m m u n i t y e m p l o y m e n t s c h e m e 3 6 8 . 6 8 : : : 3 6 8 . 6 8 13 7 J o b I n i t i a t i v e 4 5 . 0 9 : : : 4 5 . 0 9 1
Total category 6 - Direct job creation 413.77 - - - 413.77 

7 - Start-up incentives7 3 B a c k t o w o r k e n t e r p r i s e a l l o w a n c e ( B W E A ) 5 4 . 9 0 * 5 4 . 9 0 * $ $ $
Total category 7 - Start-up incentives 54.90* 54.90* - - - 

8 - Out-of-work income maintenance and support8 . 1 1 U n e m p l o y m e n t b e n e f i t 2 9 0 . 2 6 2 9 0 . 2 6 $ $ $2 U n e m p l o y m e n t a s s i s t a n c e 4 2 9 . 8 8 4 2 9 . 8 8 $ $ $
Total category 8 - Out-of-work income maintenance and support 720.13 720.13 - - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.7 LMP expenditure by measure and by type of action: Ireland, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
9 - Early retirement9 . 2 1 2 P r e  r e t i r e m e n t a l l o w a n c e 8 2 . 7 7 8 2 . 7 7    
Total category 9 - Early retirement 82.77 82.77 - - - N o t e s1 E x p e n d i t u r e i n c l u d e s i n d i r e c t c o s t s ( s t a f f c o s t s a n d o v e r h e a d s ) .2 I n c l u d e s C o m m u n i t y y o u t h t r a i n i n g p r o g r a m m e ( 4 6 . 5 % ) a n d L o c a l t r a i n i n g i n i t i a t i v e ( 5 3 . 5 % ) .3 I n c l u d e s S p e c i f i c s k i l l s t r a i n i n g ( 8 1 % ) , T r a i n e e s h i p ( 1 6 % ) a n d J o b t r a i n i n g s c h e m e ( 3 % ) .4 I n c l u d e s C o M o p e r a t i v e d e v e l o p m e n t u n i t ( 3 6 % ) , T r a i n i n g a n d s p e c i a l p r o j e c t s ( 6 1 % ) , a n d G r a d u a t e s ( 3 % ) .5 I n c l u d e s C o m m u n i t y t r a i n i n g w o r k s h o p s ( 8 3 % ) , R e t u r n t o w o r k ( 1 2 % ) a n d L i n k e d w o r k e x p e r i e n c e ( 5 % ) .6 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Mc a t e g o r y .
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B.3.8 LMP expenditure by measure and by type of action: Italia, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 8 3 P r e v e n t i o n o f l o n g � t e r m u n e m p l o y m e n t ( E S F c o � f i n a n c e dm e a s u r e s 2 0 0 0 � 2 0 0 6 ) 5 4 . 4 1 � � 5 4 . 4 1 �
Total category 0 - Public employment services (PES) 54.41 - - 54.41 - 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - 

2 - Training2 8 2 I n t e g r a t i o n a n d r e � i n t e g r a t i o n o f l o n g � t e r m u n e m p l o y e d ( E S Fc o � f i n a n c e d m e a s u r e s 2 0 0 0 � 2 0 0 6 ) 1 4 5 . 3 5 � � 1 4 5 . 3 5 �8 4 I n t e g r a t i o n a n d r e � i n t e g r a t i o n o f d i s a d v a n t a g e d g r o u p s i n t ot h e l a b o u r m a r k e t ( E S F c o � f i n a n c e d m e a s u r e s 2 0 0 0 � 2 0 0 6 ) 3 6 . 5 2 � � 3 6 . 5 2 �8 6 I n t e g r a t i o n o f u n e m p l o y e d w o m e n i n t o t h e l a b o u r m a r k e t( E S F c o � f i n a n c e d m e a s u r e s 2 0 0 0 � 2 0 0 6 ) 4 1 . 1 6 � � 4 1 . 1 6 �2 . 2 2 4 T r a i n i n g & w o r k c o n t r a c t s 7 8 4 . 2 1 � 7 8 4 . 2 1 � �2 . 4 2 5 A p p r e n t i c e s h i p 1 , 6 3 5 . 6 2 � 1 , 6 3 5 . 6 2 � �
Total category 2 - Training 2,642.85 - 2,419.82 223.03 - 

Total category 2 - Training (excl. sub-category 2.4) 1,007.24  - 784.21 223.03  - 1

3 - Job rotation and job sharing3 . 2 8 [ C o m p o n e n t ] S o l i d a r i t y c o n t r a c t s � E x p a n s i v e s o l i d a r i t yc o n t r a c t s 1 0 . 1 9 � 1 0 . 1 9 � � 2
Total category 3 - Job rotation and job sharing 10.19 - 10.19 - - 

4 - Employment incentives4 . 1 1 0 R e i n t e g r a t i o n c o n t r a c t s 0 . 2 5 � 0 . 2 5 � �3 2 R e i n t e g r a t i o n o f m a n a g e r s i n S M E s 0 . 5 0 � 0 . 5 0 � �3 5 I n c e n t i v e s f o r t a k i n g o n e m p l o y e e s i n C I G S 5 . 8 9 � 5 . 8 9 � �3 6 I n c e n t i v e s f o r t a k i n g o n l o n g � t e r m u n e m p l o y e d 1 , 1 3 3 . 0 0 � 1 , 1 3 3 . 0 0 � �5 1 T o t a l t r i e n n i a l r e l i e f 1 , 0 0 9 . 1 3 � 1 , 0 0 9 . 1 3 � �5 2 T o t a l a n n u a l r e l i e f 1 6 . 1 2 � 1 6 . 1 2 � �5 3 V o c a t i o n a l i n t e g r a t i o n s c h e m e s 4 4 . 0 8 4 4 . 0 8 � � �5 4 V o c a t i o n a l a n d g u i d a n c e t r a i n e e s h i p s n . s . n . s . n . s . � �5 5 [ C o m p o n e n t ] S u b s i d i e s f o r t h e r e i n s e r t i o n o f e x � L S U �L a b o u r c o s t s u b s i d i e s 3 5 . 6 5 � 3 5 . 6 5 � � 35 6 T a x r e l i e f f o r S M E s c r e a t i n g j o b s i n O b j e c t i v e 1 a r e a s 3 9 . 1 2 � 3 9 . 1 2 � �5 9 C o n v e r s i o n o f t e m p o r a r y a p p r e n t i c e s h i p c o n t r a c t s i n t op e r m a n e n t o n e s 3 2 0 . 9 3 � 3 2 0 . 9 3 � �6 0 C o n v e r s i o n o f t e m p o r a r y t r a i n i n g & w o r k c o n t r a c t s i n t op e r m a n e n t o n e s 3 1 . 1 5 � 3 1 . 1 5 � �5 7 T a x r e l i e f f o r j o b c r e a t i o n 5 3 2 . 3 3 � 5 3 2 . 3 3 � �4 . 2 8 [ C o m p o n e n t ] S o l i d a r i t y c o n t r a c t s � D e f e n s i v e s o l i d a r i t yc o n t r a c t s n . s . n . s . n . s . � � 24 9 R e a l i g n m e n t c o n t r a c t s 0 . 1 7 � 0 . 1 7 � �6 1 S u b s i d y f o r f i r m s l o c a t e d i n t h e M e z z o g i o r n o 1 6 4 . 5 9 � 1 6 4 . 5 9 � �M i x e d 3 I n c e n t i v e s f o r h i r i n g t h o s e r e g i s t e r e d i n m o b i l i t y l i s t s 4 6 8 . 7 0 � 4 6 8 . 7 0 � �
Total category 4 - Employment incentives 3,801.63 44.08 3,757.55 - - 

5 - Integration of the disabled5 . 1 6 7 E x e m p t i o n f r o m s o c i a l c o n t r i b u t i o n s f o r d i s a d v a n t a g e dw o r k e r s i n s o c i a l c o � o p e r a t i v e s 4 3 . 5 7 � 4 3 . 5 7 � �
Total category 5 - Integration of the disabled 43.57 - 43.57 - - 

6 - Direct job creation6 . 2 1 1 S o c i a l l y u s e f u l w o r k ( L S U ) 5 5 6 . 8 6 5 5 6 . 8 6 � � �
Total category 6 - Direct job creation 556.86 556.86 - - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
3 5



B.3.8 LMP expenditure by measure and by type of action: Italia, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
7 - Start-up incentives7 1 9 L o a n s f o r o n e ! p e r s o n b u s i n e s s e s 5 6 1 . 1 0 : : : 5 6 1 . 1 05 5 [ C o m p o n e n t ] S u b s i d i e s f o r t h e r e i n s e r t i o n o f e x ! L S U ! S e l f !e m p l o y e d n . s . ! n . s . ! ! 36 5 R e l i e f f o r w o r k e r s u n d e r 3 2 s t a r t i n g t h e i r o w n b u s i n e s s 2 5 1 . 9 3 2 5 1 . 9 3 ! ! !8 7 D e v e l o p m e n t o f e n t r e p r e u n e r s h i p ( E S F c o ! f i n a n c e dm e a s u r e s 2 0 0 0 ! 2 0 0 6 ) 1 1 . 8 2 ! ! 1 1 . 8 2 !8 5 S u p p o r t o f i n t e g r a t i o n i n t o r e g u l a r l a b o u r m a r k e t ( E S F c o !f i n a n c e d m e a s u r e s 2 0 0 0 ! 2 0 0 6 ) n . s . ! ! n . s . !
Total category 7 - Start-up incentives 824.85 251.93 - 11.82 561.10 

8 - Out-of-work income maintenance and support8 . 1 3 a M o b i l i t y a l l o w a n c e 1 , 2 6 4 . 2 3 1 , 2 6 4 . 2 3 ! ! !7 1 O r d i n a r y u n e m p l o y m e n t b e n e f i t ( o u t s i d e a g r i c u l t u r e ) 1 , 1 3 3 . 7 2 1 , 1 3 3 . 7 2 ! ! ! 47 2 O r d i n a r y u n e m p l o y m e n t b e n e f i t w i t h r e d u c e d r e q u i r e m e n t s( o u t s i d e a g r i c u l t u r e ) 1 , 4 0 0 . 5 2 1 , 4 0 0 . 5 2 ! ! ! 47 3 O r d i n a r y u n e m p l o y m e n t b e n e f i t i n t h e a g r i c u l t u r a l s e c t o r 6 1 4 . 1 1 6 1 4 . 1 1 ! ! ! 47 4 S p e c i a l u n e m p l o y m e n t b e n e f i t i n t h e a g r i c u l t u r a l s e c t o r( 6 6 % ) 5 8 3 . 9 1 5 8 3 . 9 1 ! ! ! 47 5 S p e c i a l u n e m p l o y m e n t b e n e f i t i n t h e a g r i c u l t u r a l s e c t o r( 4 0 % ) 3 4 4 . 1 1 3 4 4 . 1 1 ! ! ! 47 6 U n e m p l o y m e n t b e n e f i t w i t h r e d u c e d r e q u i r e m e n t s i n t h ea g r i c u l t u r a l s e c t o r 1 6 . 4 7 1 6 . 4 7 ! ! ! 47 7 S p e c i a l u n e m p l o y m e n t b e n e f i t i n t h e c o n s t r u c t i o n s e c t o r 1 7 6 . 7 5 1 7 6 . 7 5 ! ! ! 48 . 2 8 0 O r d i n a r y W a g e C o m p e n s a t i o n F u n d 4 6 1 . 3 4 4 6 1 . 3 4 ! ! !8 1 E x t r a o r d i n a r y W a g e C o m p e n s a t i o n F u n d 4 6 6 . 8 0 4 6 6 . 8 0 ! ! !
Total category 8 - Out-of-work income maintenance and support 6,461.96 6,461.96 - - - 

9 - Early retirement9 . 2 1 6 E a r l y r e t i r e m e n t 9 7 3 . 3 6 9 7 3 . 3 6 ! ! ! 4
Total category 9 - Early retirement 973.36 973.36 - - - N o t e s12 P e r i o d i c c a s h p a y m e n t s t o i n d i v i d u a l s p a i d t o p a r t i c i p a n t s i n m e a s u r e I N 8 a r e c o u n t e d u n d e r m e a s u r e s I N 8 0 a n d I N 8 1 .34 I n c l u d e s s o c i a l c o n t r i b u t i o n s c r e d i t e d o n b e h a l f o f b e n e f i c i a r i e s .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Nc a t e g o r y .M i x e d m e a s u r e . S u b s i d i e s f o r s e l f N e m p l o y e d ( c a t e g o r y 7 ) a s s u m e d t o b e s m a l l c o m p a r e d t o t h o s e f o r e m p l o y e e s ( c a t e g o r y 4 ) s o a l l e x p e n d i t u r e i s a l l o c a t e dt o c a t e g o r y 4 . 3 6



B.3.9 LMP expenditure by measure and by type of action: Luxembourg, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0
Total category 0 - Public employment services (PES) - - - - - 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - 

2 - Training2 2 6 T r a i n i n g c o u r s e f o r v o c a t i o n a l r e i n s e r t i o n 1 . 0 0 1 . 0 0 � � � 12 . 1 1 1 T r a i n i n g f o r e n t e r i n g o r r e � e n t e r i n g t h e l a b o u r m a r k e t : : : : :1 2 V o c a t i o n a l r e t r a i n i n g ( w o r k e r s ) : : : : :2 . 2 2 4 T e m p o r a r y a u x i l i a r y c o n t r a c t 1 0 . 2 6 � 1 0 . 2 6 * � �2 5 T r a i n i n g c o u r s e o f i n s e r t i o n i n e n t e r p r i s e 3 . 1 4 3 . 1 4 � � �2 . 4 1 8 A i d s / s u b s i d i e s f o r a p p r e n t i c e s h i p s 8 . 1 7 2 . 0 4 6 . 1 3 * � � 2
Total category 2 - Training : : : : : 

Total category 2 - Training (excl. sub-category 2.4) : : : : : 3

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - 

4 - Employment incentives4 3 A i d t o r e � e n t e r t h e l a b o u r m a r k e t 7 . 1 5 7 . 1 5 � � �4 . 1 6 A i d f o r e m p l o y i n g l o n g � t e r m a n d o l d e r u n e m p l o y e d 1 . 4 0 � 1 . 4 0 � �7 M o b i l i t y a l l o w a n c e 0 . 0 9 0 . 0 9 * � � �9 I n c o m e t a x r e d u c t i o n f o r e m p l o y i n g u n e m p l o y e d p e o p l e 0 . 0 8 * � 0 . 0 8 * � �
Total category 4 - Employment incentives 8.72* 7.24* 1.48* - - 

5 - Integration of the disabled5 . 1 2 1 M e a s u r e s o f p r o f e s s i o n n a l ( r e ) i n t e g r a t i o n o f d i s a b l e dw o r k e r s 3 . 1 6 : : : 3 . 1 62 2 A d a p t a t i o n o f t h e w o r k p l a c e f o r d i s a b l e d w o r k e r s 0 . 0 0 : : : 0 . 0 02 3 R e i m b u r s e m e n t o f s u p p l e m e n t a r y l e a v e f o r d i s a b l e d w o r k e r s 0 . 3 1 � 0 . 3 1 � �5 . 3 2 0 V o c a t i o n a l t r a i n i n g a n d r e t r a i n i n g m e a s u r e s f o r d i s a b l e dw o r k e r s 0 . 0 4 : : : 0 . 0 4
Total category 5 - Integration of the disabled 3.51 - 0.31 - 3.20 

6 - Direct job creation6 . 1 1 3 S u b s i d i e s f o r t h e c r e a t i o n o f j o b s o f s o c i o � e c o n o m i c v a l u e � � � � � 46 . 2 2 E x t r a o r d i n a r y w o r k s o f g e n e r a l i n t e r e s t 3 . 0 7 � 3 . 0 7 � �1 0 S o c i a l l y u s e f u l w o r k s 0 . 2 7 0 . 2 7 � � �
Total category 6 - Direct job creation 3.33 0.27 3.07 - - 

7 - Start-up incentives7 1 4 S u b s i d i e s f o r t h e c r e a t i o n o f b u s i n e s s e s b y t h e u n e m p l o y e d 0 . 0 7 0 . 0 7 � � �
Total category 7 - Start-up incentives 0.07 0.07 - - - 

8 - Out-of-work income maintenance and support8 . 1 5 U n e m p l o y m e n t c o m p e n s a t i o n 3 7 . 8 8 3 7 . 8 8 � � �8 . 2 1 P a r t i a l u n e m p l o y m e n t b e n e f i t 0 . 5 7 � 0 . 5 7 � �4 C o m p e n s a t i o n f o r u n e m p l o y m e n t d u e t o t e c h n i c a l r e a s o n so r b a d w e a t h e r i n t h e b u i l d i n g s e c t o r 1 . 8 9 � 1 . 8 9 � �8 . 5 8 D e b t g u a r a n t e e i n c a s e o f e m p l o y e r c l o s i n g d o w n 5 . 2 6 5 . 2 6 � � �
Total category 8 - Out-of-work income maintenance and support 45.60 43.14 2.46 - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.9 LMP expenditure by measure and by type of action: Luxembourg, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
9 - Early retirement9 . 1 1 9 E a r l y r e t i r e m e n t 5 5 . 2 1 5 5 . 2 1    
Total category 9 - Early retirement 55.21 55.21 - - - N o t e s1 E x p e n d i t u r e r e f e r s t o t r a i n i n g a l l o w a n c e s p a i d t o p a r t i c i p a n t s w h o d o n o t r e c e i v e f u l l u n e m p l o y m e n t b e n e f i t s ( 2 / 3 o f t h e p a r t i c i p a n t s ) .2 D a t a r e f e r t o t h e a c a d e m i c y e a r 2 0 0 0 B 2 0 0 1 .34 M e a s u r e n o t a p p l i e d i n 2 0 0 1 .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Bc a t e g o r y .
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B.3.10 LMP expenditure by measure and by type of action: Nederland, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 3 9 P E S � P u b l i c e m p l o y m e n t s e r v i c e s 4 9 7 . 4 7 � � 4 9 7 . 4 7 �
Total category 0 - Public employment services (PES) 497.47 - - 497.47 - 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - 

2 - Training2 3 8 [ C o m p o n e n t ] W I W � J o b s e e k e r s e m p l o y m e n t a c t � A c t i v a t i o n& t r a i n i n g 3 2 6 . 0 0 � � 3 2 6 . 0 0 �4 0 B B S W � C o n t r i b u t i o n s c h e m e f o r s e c t o r a l t r a i n i n g o f t h eu n e m p l o y e d 4 2 . 0 0 � � 4 2 . 0 0 �2 . 4 1 [ C o m p o n e n t ] W V A � A c t o n r e d u c t i o n o f e m p l o y e r s t a x a n ds o c i a l s e c u r i t y c o n t r i b u t i o n s � V O 1 7 8 . 7 4 : : : 1 7 8 . 7 4
Total category 2 - Training 546.74 - - 368.00 178.74 

Total category 2 - Training (excl. sub-category 2.4) 368.00  -  - 368.00  - 1

3 - Job rotation and job sharing3 . 1 3 7 C a r e e r b r e a k 0 . 1 8 0 . 1 8 � � �
Total category 3 - Job rotation and job sharing 0.18 0.18 - - - 

4 - Employment incentives4 . 1 1 [ C o m p o n e n t ] W V A � A c t o n r e d u c t i o n o f e m p l o y e r s t a x a n ds o c i a l s e c u r i t y c o n t r i b u t i o n s � V L W 2 0 7 . 5 7 : : : 2 0 7 . 5 71 4 R S P � R e g u l a t i o n o n e m p l o y m e n t i n d o m e s t i c s e r v i c e s 5 . 9 5 � 5 . 9 5 � �3 8 [ C o m p o n e n t ] W I W � J o b s e e k e r s e m p l o y m e n t a c t � W o r ke x p e r i e n c e c o n t r a c t s 3 6 . 9 0 � 3 6 . 9 0 � �
Total category 4 - Employment incentives 250.42 - 42.85 - 207.57 

5 - Integration of the disabled5 . 2 6 W S W � S h e l t e r e d e m p l o y m e n t a c t 1 , 9 4 9 . 5 0 : : : 1 , 9 4 9 . 5 0
Total category 5 - Integration of the disabled 1,949.50 - - - 1,949.50 

6 - Direct job creation6 3 R e g u l a t i o n o n I / D � j o b s f o r l o n g � t e r m u n e m p l o y e d ( f o r m e rW I 1 / E W L W ) 8 7 1 . 0 1 � 8 7 1 . 0 1 � �6 . 1 3 8 [ C o m p o n e n t ] W I W � J o b s e e k e r s e m p l o y m e n t a c t �E m p l o y m e n t c o n t r a c t s & o u t p l a c e m e n t 5 0 7 . 2 0 5 0 7 . 2 0 � � �
Total category 6 - Direct job creation 1,378.21 507.20 871.01 - - 

7 - Start-up incentives7
Total category 7 - Start-up incentives - - - - - 

8 - Out-of-work income maintenance and support8 . 1 3 1 W W � U n e m p l o y m e n t i n s u r a n c e 2 , 6 3 1 . 0 0 2 , 6 3 1 . 0 0 � � �3 2 T W � S u p p l e m e n t a r y b e n e f i t s 2 7 4 . 5 0 2 7 4 . 5 0 � � �3 3 A b w � N a t i o n a l a s s i s t a n c e b e n e f i t 4 , 0 1 8 . 0 0 4 , 0 1 8 . 0 0 � � �3 4 I O A W � I n c o m e p r o v i s i o n s f o r o l d e r o r p a r t i a l l y d i s a b l e d ,f o r m e r l y u n e m p l o y e d p e r s o n s 2 1 2 . 5 0 2 1 2 . 5 0 � � �3 5 I O A Z � I n c o m e p r o v i s i o n s f o r o l d e r o r p a r t i a l l y d i s a b l e d ,f o r m e r l y s e l f � e m p l o y e d p e r s o n s 4 3 . 1 0 4 3 . 1 0 � � �
Total category 8 - Out-of-work income maintenance and support 7,179.10 7,179.10 - - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.10 LMP expenditure by measure and by type of action: Nederland, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
9 - Early retirement9
Total category 9 - Early retirement - - - - - N o t e s1 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b ;c a t e g o r y .
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B.3.11 LMP expenditure by measure and by type of action: Österreich, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 2 4 C o u n s e l l i n g a n d s u p p o r t o f e m p l o y m e n t s e e k e r s & s e r v i c e st o e n t e r p r i s e s ( A M S ) 2 7 0 . 8 8 % % 2 7 0 . 8 8 % 1
Total category 0 - Public employment services (PES) 270.88 - - 270.88 - 

1 - Intensive counselling and job-search assistance1 1 6 E x t e r n a l l a b o u r m a r k e t c o n s u l t a t i o n a n d s u p p o r t 3 0 . 7 3 % % 3 0 . 7 3 % 12 8 I n t e r v i e w a l l o w a n c e 0 . 3 7 0 . 3 7 % % %
Total category 1 - Intensive counselling and job-search assistance 31.10 0.37 - 30.73 - 

2 - Training2 1 8 [ C o m p o n e n t ] E m p l o y m e n t f o u n d a t i o n s % T r a i n i n g a n dg u i d a n c e 4 2 . 5 8 3 7 . 2 4 % 5 . 3 3 % 1 , 2 , 34 5 C o m m u n i t y i n i t i a t i v e E M P L O Y M E N T 0 . 5 1 % n . s . 0 . 5 1 % 14 6 C o m m u n i t y i n i t i a t i v e A D A P T 0 . 4 5 % n . s . 0 . 4 5 % 12 . 1 7 P r o m o t i o n o f o c c u p a t i o n a l m o b i l i t y % c o u r s e c o s t a n d c o u r s er e l a t e d c o s t 2 9 . 6 6 2 9 . 6 6 % % % 18 P r o m o t i o n o f o c c u p a t i o n a l m o b i l i t y % l i v i n g a l l o w a n c e 2 1 4 . 6 2 2 1 4 . 6 2 % % % 39 U n e m p l o y m e n t b e n e f i t ( A L G ) f o r t r a i n i n g a f t e r p a r e n t a l l e a v e 0 . 4 0 0 . 4 0 % % % 31 2 S u p p o r t f o r t r a i n i n g i n i n s t i t u t i o n s 1 5 5 . 8 0 % % 1 5 5 . 8 0 % 12 5 F u r t h e r t r a i n i n g a l l o w a n c e 2 1 . 1 3 2 1 . 1 3 % % % 32 . 2 1 3 S u p p o r t f o r t r a i n i n g i n e n t e r p r i s e s 1 7 . 5 8 % 1 7 . 5 8 % % 12 . 4 1 1 P r o m o t i o n o f a p p r e n t i c e s h i p t r a i n i n g a n d v o c a t i o n a l t r a i n i n g 1 7 . 3 8 % 1 7 . 3 8 % % 13 1 J A S G a p p r e n t i c e s h i p f o u n d a t i o n s 1 0 . 7 1 % % 1 0 . 7 1 %3 2 J A S G t r a i n i n g c o u r s e s 1 5 . 8 6 % % 1 5 . 8 6 %
Total category 2 - Training 526.66 303.05 34.96 188.65 - 

Total category 2 - Training (excl. sub-category 2.4) 482.71 303.05 17.58 162.09  - 4

3 - Job rotation and job sharing3 . 1 2 6 S o l i d a r i t y s u b s i d y ( S O L ) 0 . 2 9 0 . 2 9 % % % 3
Total category 3 - Job rotation and job sharing 0.29 0.29 - - - 

4 - Employment incentives4 . 1 5 P r o m o t i o n o f r e g i o n a l m o b i l i t y a n d e n t r y i n t o e m p l o y m e n t %t r a v e l a l l o w a n c e 1 . 4 2 1 . 4 2 % % %6 P r o m o t i o n o f r e g i o n a l m o b i l i t y a n d e n t r y i n t o e m p l o y m e n t %c h i l d c a r e a l l o w a n c e 8 . 4 3 8 . 4 3 % % %1 5 I n t e g r a t i o n s u b s i d y ( B E B , B E S E B , E B ) 1 1 5 . 2 2 % 1 1 5 . 2 2 % % 14 . 2 1 9 P r o m o t i o n o f i n v e s t m e n t a n d r e s t r u c t u r i n g 3 5 . 2 4 % 3 5 . 2 4 % %2 2 S u p p o r t f o r r e i n t e g r a t i o n a f t e r p a r e n t a l l e a v e 1 . 1 1 % 1 . 1 1 % %3 0 B o n u s p a r t o f t h e i n c e n t i v e % d i s i n c e n t i v e s y s t e m f o r e l d e r l yw o r k e r s 1 9 . 5 8 % 1 9 . 5 8 % %
Total category 4 - Employment incentives 181.00 9.85 171.15 - - 

5 - Integration of the disabled5 . 1 3 4 W o r k a d j u s t m e n t b a c k u p s y s t e m a n d j o b a s s i s t a n c e f o r t h ed i s a b l e d 1 8 . 1 6 % % 1 8 . 1 6 % 13 7 S u p p o r t f o r e m p l o y m e n t o f t h e d i s a b l e d t h r o u g h t h e B S B s 4 5 . 9 3 : : : 4 5 . 9 3 15 . 2 4 3 S u b s i d i e s f o r c o n t r a c t e d o u t w o r k ( B S B ) 1 1 . 8 4 % 1 1 . 8 4 % %4 4 I n t e g r a t i o n e n t e r p r i s e s ( B S B ) 2 0 . 7 1 % 2 0 . 7 1 % %5 . 3 3 5 V o c a t i o n a l t r a i n i n g f o r t h e d i s a b l e d 4 8 . 5 0 : : : 4 8 . 5 0 1
Total category 5 - Integration of the disabled 145.14 - 32.55 18.16 94.44 

6 - Direct job creation6 . 1 2 7 C h i l d c a r e i n s t i t u t i o n s 6 . 3 9 % 6 . 3 9 % %6 . 2 1 4 S o c i o % e c o n o m i c e n t e r p r i s e s ( S Ö B ) a n d n o n % p r o f i te m p l o y m e n t p r o j e c t s ( G B P ) 7 1 . 3 4 % 7 1 . 3 4 % % 12 9 S u p p o r t f o r i n t e g r a t i o n i n t h e n o n % p r o f i t s e c t o r ( G E B ) 3 . 0 2 % 3 . 0 2 % %
Total category 6 - Direct job creation 80.75 - 80.75 - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.11 LMP expenditure by measure and by type of action: Österreich, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
7 - Start-up incentives7 1 7 B u s i n e s s s t a r t  u p p r o g r a m m e ( G B ) 7 . 1 7 7 . 1 7    1 8 [ C o m p o n e n t ] E m p l o y m e n t f o u n d a t i o n s  S u p p o r t f o rb u s i n e s s s t a r t  u p s n . s . n . s .  n . s .  2
Total category 7 - Start-up incentives 7.17 7.17 - - - 

8 - Out-of-work income maintenance and support8 . 1 1 U n e m p l o y m e n t b e n e f i t 1 , 3 4 7 . 2 4 1 , 3 4 7 . 2 4    32 U n e m p l o y m e n t a s s i s t a n c e 6 9 7 . 3 4 6 9 7 . 3 4    33 6 S p e c i a l u n e m p l o y m e n t a s s i s t a n c e 3 8 . 5 6 3 8 . 5 6    38 . 2 2 0 S h o r t  t i m e w o r k i n g a l l o w a n c e 1 . 9 6  1 . 9 6   2 1 B a d w e a t h e r c o m p e n s a t i o n 2 1 . 5 2  2 1 . 5 2   8 . 5 3 3 I n s o l v e n c y  b a n k r u p t c y c o m p e n s a t i o n 2 5 2 . 1 6 2 5 2 . 1 6    
Total category 8 - Out-of-work income maintenance and support 2,358.79 2,335.31 23.48 - - 

9 - Early retirement9 . 2 3 T r a n s f e r b e n e f i t s t o f a c i l i t a t e t r a n s i t i o n i n t o r e t i r e m e n t  S p e c i a l s u p p o r t ( S U G ) 5 5 . 4 0 5 5 . 3 1  0 . 0 9  34 B e n e f i t s t o f a c i l i t a t e t r a n s i t i o n i n t o r e t i r e m e n t  P e n s i o na d v a n c e s 5 2 . 8 8 5 2 . 8 8    34 9 P a r t  t i m e p a y / s u p p o r t f o r o l d e r w o r k e r s 6 9 . 7 0  6 9 . 7 0   
Total category 9 - Early retirement 177.98 108.19 69.70 0.09 - N o t e s1 I n c l u d e s E S F c o n t r i b u t i o n .23 I n c l u d e s s o c i a l c o n t r i b u t i o n s c r e d i t e d o n b e h a l f o f b e n e f i c i a r i e s .4 M i x e d m e a s u r e ( c a t e g o r i e s 2 a n d 7 ) . A l l e x p e n d i t u r e i s a l l o c a t e d t o t r a i n i n g , w h i c h i s t h e m o s t i m p o r t a n t c o m p o n e n t .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Xc a t e g o r y . 4 2



B.3.12 LMP expenditure by measure and by type of action: Portugal, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 9 5 A d m i n i s t r a t i o n a n d p u b l i c e m p l o y m e n t s e r v i c e 1 3 9 . 4 3 � � 1 3 9 . 4 3 �
Total category 0 - Public employment services (PES) 139.43 - - 139.43 - 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - 

2 - Training2 9 6 [ C o m p o n e n t ] I n t e g r a t i o n e n t e r p r i s e s � 8 . 1 2 * � 8 . 1 2 * � � 19 9 P R O F I J � T r a i n i n g p r o g r a m m e f o r t h e i n t e g r a t i o n o fy o u n g s t e r s ( A z o r e s ) 1 . 3 0 � � 1 . 3 0 �2 . 1 1 4 T r a i n i n g g r a n t s f o r w o r k e r s 1 . 3 0 1 . 3 0 � � �6 3 I n i t i a l t r a i n i n g ( e x c l u d i n g a p p r e n t i c e s h i p ) 1 6 . 4 5 : : : 1 6 . 4 56 4 T r a i n i n g f o r u n e m p l o y e d 3 4 . 7 0 : : : 3 4 . 7 06 7 S p e c i a l t r a i n i n g f o r d i s a d v a n t a g e d g r o u p s 7 . 4 2 : : : 7 . 4 21 0 3 I n t e r v e n t i o n f o r v o c a t i o n a l t r a i n i n g a n d e m p l o y m e n t 1 . 3 0 � � 1 . 3 0 �1 1 5 V o c a t i o n a l t r a i n i n g f o r y o u n g a n d a d u l t s 8 . 0 8 : : : 8 . 0 82 . 2 2 1 [ C o m p o n e n t ] P r o m o t i o n o f v o c a t i o n a l t r a i n i n g a n de m p l o y m e n t t o c o n s e r v e t h e c u l t u r a l h e r i t a g e � 2 . 1 6 2 . 1 6 � � �2 2 P r a c t i c a l v o c a t i o n a l t r a i n i n g 3 1 . 0 6 0 . 5 1 0 . 2 8 0 . 0 8 3 0 . 1 97 8 G r a n t � a i d e d a d d i t i o n a l t r a i n i n g f o r t h o s e w h o h a v ec o m p l e t e d v o c a t i o n a l t r a i n i n g m e a s u r e s ( M a d e i r a ) 0 . 0 0 0 . 0 0 0 . 0 0 � � 29 8 P l a c e m e n t p r o g r a m m e ( A z o r e s ) 0 . 4 4 0 . 4 4 � � �1 0 5 P r a c t i c a l v o c a t i o n a l t r a i n i n g a i m i n g a t s o c i o � p r o f e s s i o n a li n t e g r a t i o n 1 . 9 5 : : : 1 . 9 52 . 3 9 T r a i n i n g / e m p l o y m e n t s c h e m e s f o r y o u n g p e o p l e , s p e c i a l i s t s ,m a n a g e r s a n d a d u l t s 9 . 7 1 9 . 7 1 � � � 22 0 V o c a t i o n a l t r a i n i n g w o r k s h o p s p r o g r a m m e 1 3 . 5 0 : : : 1 3 . 5 01 1 2 Y o u t h t r a i n i n g a n d e m p l o y m e n t ( M a d e i r a ) 0 . 1 8 0 . 1 3 0 . 0 5 0 . 0 0 �1 1 3 A d u l t t r a i n i n g a n d e m p l o y m e n t ( M a d e i r a ) 0 . 2 5 0 . 1 8 0 . 0 7 0 . 0 0 �2 . 4 7 A p p r e n t i c e s h i p t r a i n i n g f o r y o u n g p e o p l e 1 1 1 . 8 6 1 1 0 . 3 8 � 1 . 4 7 �
Total category 2 - Training 249.77* 124.81 8.52* 4.15 112.29 

Total category 2 - Training (excl. sub-category 2.4) 137.91* 14.43 8.52* 2.68 112.29 3

3 - Job rotation and job sharing3 . 1 1 1 6 E m p l o y m e n t r o t a t i o n p r o g r a m 0 . 0 3 � 0 . 0 3 � �
Total category 3 - Job rotation and job sharing 0.03 - 0.03 - - 

4 - Employment incentives4 9 6 [ C o m p o n e n t ] I n t e g r a t i o n e n t e r p r i s e s � 8 . 1 2 * � 8 . 1 2 * � � 11 0 1 I n c e n t i v e s f o r g e o g r a p h i c a l m o b i l i t y � � � � � 41 1 7 P R E A M P � R e g i o n a l e m p l o y m e n t p l a n i n t h e m e t r o p o l i t a na r e a o f P o r t o 0 . 0 6 : : : 0 . 0 64 . 1 2 3 S u b s i d i e s f o r p e r m a n e n t e m p l o y m e n t c o n t r a c t s 1 2 . 2 3 � 1 2 . 2 3 � �2 4 L o c a l e m p l o y m e n t i n i t i a t i v e s 1 8 . 7 2 1 8 . 7 2 � � �2 9 J o b c r e a t i o n f o r y o u n g p e o p l e t h r o u g h e x e m p t i o n s f r o mc o m p u l s o r y s o c i a l s e c u r i t y c o n t r i b u t i o n s � � � � � 43 7 E x e m p t i o n f r o m s o c i a l s e c u r i t y c o n t r i b u t i o n s t o p r o m o t er e c r u i t m e n t o f l o n g � t e r m u n e m p l o y e d n . s . � n . s . � �6 2 S a l a r y c o m p e n s a t i o n 6 . 0 3 6 . 0 3 � � �8 0 L o c a l e m p l o y m e n t i n i t i a t i v e s � I L E ( M a d e i r a ) 0 . 3 4 � 0 . 3 4 � �1 0 6 P r e m i u m f o r s o c i o � v o c a t i o n a l i n t e g r a t i o n 0 . 0 4 � 0 . 0 4 � �1 0 7 E m p l o y m e n t i n c e n t i v e 1 . 8 9 : : : 1 . 8 91 1 8 P R E A � R e g i o n a l e m p l o y m e n t p l a n i n A l e n t e j o 2 . 6 5 : : : 2 . 6 5M i x e d 8 7 E m p l o y m e n t i n c e n t i v e s ( A z o r e s ) � � � � � 4
Total category 4 - Employment incentives 50.07* 24.74 20.72* - 4.60 
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B.3.12 LMP expenditure by measure and by type of action: Portugal, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
5 - Integration of the disabled5 . 1 3 1 R e d u c t i o n o f s o c i a l s e c u r i t y c o n t r i b u t i o n s t o f a c i l i t a t ev o c a t i o n a l i n t e g r a t i o n o f d i s a b l e d p e r s o n s n . s . � n . s . � �6 8 P r o m o t i o n o f s o c i o � p r o f e s s i o n a l i n t e g r a t i o n o f d i s a b l e d 3 . 3 3 � 3 . 3 3 � �6 9 S e l f � e m p l o y m e n t f o r d i s a b l e d 0 . 6 5 0 . 6 5 � � �9 1 S u p p o r t f o r t h e s o c i a l a n d v o c a t i o n a l i n t e g r a t i o n o f d i s a b l e d �w a g e c o s t s u b s i d i e s ( A z o r e s ) 0 . 0 2 � 0 . 0 2 � �9 2 S e l f � e m p l o y m e n t f o r t h e d i s a b l e d ( A z o r e s ) � � � � � 45 . 2 3 3 S h e l t e r e d e m p l o y m e n t s c h e m e 1 . 3 5 : : : 1 . 3 55 . 3 3 4 V o c a t i o n a l p r e p a r a t i o n s c h e m e s f o r d i s a b l e d p e r s o n s 4 7 . 8 9 � � 4 7 . 8 9 �8 4 R e g i o n a l c e n t r e f o r p r o f e s s i o n a l t r a i n i n g o f d i s a b l e d( M a d e i r a ) 0 . 4 3 0 . 3 3 � 0 . 1 0 �
Total category 5 - Integration of the disabled 53.67 0.98 3.35 47.99 1.35 

6 - Direct job creation6 . 1 9 7 I N T E G R A � P r o g r a m m e f o r a d u l t i n t e g r a t i o n ( A z o r e s ) 0 . 1 2 � 0 . 1 2 � �6 . 2 3 E m p l o y m e n t s c h e m e f o r p e r s o n s i n r e c e i p t o fu n e m p l o y m e n t b e n e f i t s 8 . 9 8 8 . 9 8 � � �4 E m p l o y m e n t s c h e m e f o r u n e m p l o y e d p e r s o n s i n n e e d 2 5 . 9 5 2 5 . 9 5 � � �8 6 P r o g r a m m e f o r t e m p o r a r y p l a c e m e n t o f t h o s e r e c e i v i n gu n e m p l o y m e n t b e n e f i t ( A z o r e s ) 0 . 0 4 � 0 . 0 4 � �8 9 S o c i a l p r o g r a m m e f o r o c c u p a t i o n o f t e m p o r a r i l y u n e m p l o y e d( A z o r e s ) � � � � � 41 1 0 O c c u p a t i o n a l p r o g r a m f o r a d u l t u n e m p l o y e d ( M a d e i r a ) 0 . 4 7 0 . 3 8 0 . 0 8 0 . 0 0 �1 1 1 Y o u t h w o r k e x p e r i e n c e ( M a d e i r a ) 0 . 2 2 0 . 1 8 0 . 0 4 0 . 0 0 �1 1 4 S o c i a l e m p l o y m e n t s c h e m e f o r t h e u n e m p l o y e d � P R O S A( A z o r e s ) 1 . 0 5 1 . 0 5 � � �1 1 9 I n s e r t i o n � E m p l o y m e n t p r o g r a m 1 7 . 2 6 : : : 1 7 . 2 6
Total category 6 - Direct job creation 54.08 36.54 0.28 0.01 17.26 

7 - Start-up incentives7 2 1 [ C o m p o n e n t ] P r o m o t i o n o f v o c a t i o n a l t r a i n i n g a n de m p l o y m e n t t o c o n s e r v e t h e c u l t u r a l h e r i t a g e � n . s . n . s . � � �2 5 S u b s i d i e s f o r c r e a t i o n o f s e l f � e m p l o y e d 8 . 6 1 8 . 6 1 � � �2 6 S u p p o r t f o r e n t r y i n t o s e l f � e m p l o y m e n t 0 . 9 6 0 . 9 6 � � � 28 1 S u p p o r t f o r t h e c r e a t i o n o f s e l f � e m p l o y m e n t � A C P E( M a d e i r a ) 0 . 0 7 0 . 0 7 � � �9 0 L o c a l i n i t i a t i v e s f o r j o b c r e a t i o n ( A z o r e s ) � � � � � 41 0 8 I n c e n t i v e s f o r s e l f � e m p l o y m e n t 0 . 0 9 0 . 0 9 � � �
Total category 7 - Start-up incentives 9.73 9.73 - - - 

8 - Out-of-work income maintenance and support8 . 1 7 5 U n e m p l o y m e n t p r o t e c t i o n s y s t e m / U n e m p l o y m e n t s u b s i d y 6 3 0 . 6 5 6 3 0 . 6 5 � � �7 6 U n e m p l o y m e n t p r o t e c t i o n s y s t e m / U n e m p l o y m e n ta s s i s t a n c e 2 3 2 . 4 0 2 3 2 . 4 0 � � �8 . 2 1 S h o r t � t i m e w o r k i n g o r t e m p o r a r y s u s p e n s i o n o f e m p l o y m e n t 0 . 1 9 0 . 1 9 � � �8 . 3 1 0 4 P a r t i a l u n e m p l o y m e n t b e n e f i t 0 . 0 3 0 . 0 3 � � �8 . 4 1 0 9 C o m p e n s a t i o n f o r t e r m i n a t i o n o f e m p l o y m e n t c o n t r a c t � � � � � 48 . 5 6 1 P a y m e n t o f b a c k d a t e d e a r n i n g s f r o m b a n k r u p t o r i n s o l v e n tf i r m s 0 . 7 1 0 . 7 1 � � �
Total category 8 - Out-of-work income maintenance and support 863.98 863.98 - - - 4 4



B.3.12 LMP expenditure by measure and by type of action: Portugal, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
9 - Early retirement9 . 2 4 1 E a r l y r e t i r e m e n t f o r t h e e l d e r l y u n e m p l o y e d 3 7 6 . 1 6 3 7 6 . 1 6 # # # 54 4 E a r l y r e t i r e m e n t a g r e e m e n t s b e t w e e n w o r k e r s a n de m p l o y e r s # # # # # 5
Total category 9 - Early retirement 376.16 376.16 - - - N o t e s12 M e a s u r e c o m i n g t o a n e n d .34 M e a s u r e n o t a p p l i e d i n 2 0 0 1 .5 E x p e n d i t u r e o f P B 4 4 i s i n c l u d e d i n P B 4 1 .M i x e d m e a s u r e ( c a t e g o r i e s 2 a n d 4 ) w h e r e t h e b r e a k d o w n o f e x p e n d i t u r e b e t w e e n c o m p o n e n t s i s n o t k n o w n . T h e t o t a l e x p e n d i t u r e i s s h o w n h e r e s p l i te q u a l l y b e t w e e n t h e t w o c a t e g o r i e s .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Bc a t e g o r y .
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B.3.13 LMP expenditure by measure and by type of action: Suomi/Finland, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 1 8 P l a c e m e n t s e r v i c e s 1 1 7 . 6 9 � � 1 1 7 . 6 9 � 12 1 T r a i n i n g a n d v o c a t i o n a l i n f o r m a t i o n s e r v i c e s 7 . 1 4 � � 7 . 1 4 � 25 M o b i l i t y a l l o w a n c e 2 . 0 3 2 . 0 3 � � �
Total category 0 - Public employment services (PES) 126.87 2.03 - 124.84 - 

1 - Intensive counselling and job-search assistance1 2 0 V o c a t i o n a l g u i d a n c e 1 1 . 7 5 � � 1 1 . 7 5 � 2
Total category 1 - Intensive counselling and job-search assistance 11.75 - - 11.75 - 

2 - Training2 . 1 6 L a b o u r m a r k e t t r a i n i n g 3 5 0 . 6 1 1 9 6 . 6 5 � 1 5 3 . 9 7 �1 7 S u p p o r t f o r s e l f � m o t i v a t e d t r a i n i n g f o r u n e m p l o y e d p e r s o n s 9 . 3 7 9 . 3 7 � � �2 4 T h e a d u l t t r a i n i n g s u p p l e m e n t o f t h e t r a i n i n g a n d r e d u n d a n c yf u n d 3 . 1 4 3 . 1 4 � � �2 . 2 1 2 E m p l o y m e n t s u b s i d y f o r p r a c t i c a l t r a i n i n g 4 . 7 2 4 . 7 2 � � �1 5 T r a i n e e w o r k w i t h l a b o u r m a r k e t s u p p o r t 4 8 . 8 3 4 8 . 8 3 � � �2 . 4 7 A p p r e n t i c e s h i p f o r t h e u n e m p l o y e d 2 2 . 4 1 � 2 2 . 4 1 � � 3
Total category 2 - Training 439.08 262.70 22.41 153.97 - 

Total category 2 - Training (excl. sub-category 2.4) 416.67 262.70  - 153.97  - 4

3 - Job rotation and job sharing3 . 1 1 6 J o b r o t a t i o n 6 3 . 0 3 6 3 . 0 3 � � � 53 . 2 1 3 P a r t � t i m e p a y s u p p l e m e n t 1 6 . 6 1 1 6 . 6 1 � � �
Total category 3 - Job rotation and job sharing 79.64 79.64 - - - 

4 - Employment incentives4 . 1 1 0 E m p l o y m e n t s u b s i d y , p r i v a t e c o m p a n i e s 2 0 . 9 8 � 2 0 . 9 8 � �3 5 C o m b i n e d s u b s i d y 1 3 3 . 8 2 � 1 3 3 . 8 2 � �
Total category 4 - Employment incentives 154.80 - 154.80 - - 

5 - Integration of the disabled5 . 2 3 4 S h e l t e r e d w o r k 2 7 . 5 8 * � 2 7 . 5 8 * � � 65 . 3 2 2 V o c a t i o n a l r e h a b i l i t a t i o n 1 6 . 8 4 7 . 7 0 � 9 . 1 4 � 72 5 R e h a b i l i t a t i o n a c t i v i t i e s o f t h e s o c i a l i n s u r a n c e i n s t i t u t i o n 4 8 . 5 1 1 9 . 8 3 � 2 8 . 6 9 � 72 6 R e h a b i l i t a t i o n a c t i v i t i e s o f t h e e m p l o y m e n t p e n s i o n s c h e m e 2 3 . 9 0 1 9 . 7 2 � 4 . 1 8 � 72 7 R e h a b i l i t a t i o n a c t i v i t i e s o f t h e a c c i d e n t a n d t r a f f i c i n s u r a n c e 1 2 . 2 8 * 5 . 0 3 * � 7 . 2 4 * � 7
Total category 5 - Integration of the disabled 129.11* 52.28* 27.58* 49.24 - 

6 - Direct job creation6 . 2 8 T e m p o r a r y g o v e r n m e n t e m p l o y m e n t 4 8 . 1 3 � 4 8 . 1 3 � �9 E m p l o y m e n t s u b s i d y , m u n i c i p a l i t i e s 8 5 . 2 7 � 8 5 . 2 7 � �3 6 R e h a b i l i t a t i v e w o r k i n g a c t i v i t y 0 . 1 2 0 . 0 8 � 0 . 0 5 � 8
Total category 6 - Direct job creation 133.53 0.08 133.40 0.05 - 

7 - Start-up incentives7 1 1 S t a r t � u p g r a n t 1 3 . 9 8 1 3 . 9 8 � � �
Total category 7 - Start-up incentives 13.98 13.98 - - - 
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B.3.13 LMP expenditure by measure and by type of action: Suomi/Finland, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
8 - Out-of-work income maintenance and support8 . 1 1 E a r n i n g s � r e l a t e d u n e m p l o y m e n t a l l o w a n c e 1 , 1 9 1 . 7 4 1 , 1 9 1 . 7 4 � � �2 B a s i c u n e m p l o y m e n t a l l o w a n c e 7 6 . 4 7 7 6 . 4 7 � � �4 L a b o u r m a r k e t s u p p o r t ( p a s s i v e c o m p o n e n t ) 7 0 8 . 5 9 7 0 8 . 5 9 � � � 98 . 2 3 0 E a r n i n g s r e l a t e d a d j u s t e d u n e m p l o y m e n t a l l o w a n c e a sp a r t i a l u n e m p l o y m e n t b e n e f i t 2 . 5 7 2 . 5 7 � � �3 2 A d j u s t e d b a s i c u n e m p l o y m e n t a l l o w a n c e o r l a b o u r m a r k e ts u p p o r t a s p a r t i a l u n e m p l o y m e n t b e n e f i t 0 . 0 5 0 . 0 5 � � �8 . 3 3 1 E a r n i n g s r e l a t e d a d j u s t e d u n e m p l o y m e n t a l l o w a n c e a s p a r t �t i m e u n e m p l o y m e n t b e n e f i t 1 1 0 . 3 0 1 1 0 . 3 0 � � �3 3 A d j u s t e d b a s i c u n e m p l o y m e n t a l l o w a n c e o r l a b o u r m a r k e ts u p p o r t a s p a r t � t i m e u n e m p l o y m e n t b e n e f i t 4 4 . 7 2 4 4 . 7 2 � � �8 . 4 2 3 R e d u n d a n c y p a y m e n t 1 1 . 2 4 1 1 . 2 4 � � �8 . 5 2 8 P a y s e c u r i t y 1 9 . 7 3 1 9 . 7 3 � � � 1 0
Total category 8 - Out-of-work income maintenance and support 2,165.41 2,165.41 - - - 

9 - Early retirement9 . 2 3 U n e m p l o y m e n t p e n s i o n 6 7 9 . 8 0 6 7 9 . 8 0 � � �
Total category 9 - Early retirement 679.80 679.80 - - - N o t e s1 O p e r a t i o n a l c o s t s o f t h e P E S m i n u s t h o s e o f T r a i n i n g a n d v o c a t i o n a l i n f o r m a t i o n s e r v i c e s ( F I N K 2 1 ) a n d V o c a t i o n a l g u i d a n c e ( F I N K 2 0 ) .2 S h a r e o f o p e r a t i o n a l c o s t s o f t h e P E S b a s e d o n m o n i t o r i n g o f s t a f f t i m e K u s e .3 E x p e n d i t u r e i n c l u d e s o n l y s u b s i d i e s p a i d b y t h e M i n i s t r y o f L a b o u r t o f a c i l i t a t e t h e r e c r u i t m e n t o f u n e m p l o y e d p e r s o n s a s a p p r e n t i c e s .45 E x p e n d i t u r e r e f e r s t o p e r s o n s o n l e a v e a n d i n c l u d e s i n c o m e s u p p o r t ( 7 0 % o f u n e m p l o y m e n t b e n e f i t e n t i t l e m e n t ) a n d t r a i n i n g s u p p l e m e n t s w h e r e a p p r o p r i a t e .678 M e a s u r e s t a r t e d S e p t e m b e r 2 0 0 1 .9 P a s s i v e ( i n c o m e s u p p o r t ) p a y m e n t s o n l y . L a b o u r m a r k e t s u p p o r t p a y m e n t s m a d e t o p e r s o n s i n a c t i v e m e a s u r e s a r e s h o w n u n d e r t h e a p p r o p r i a t e m e a s u r e .1 0 N e t p u b l i c e x p e n d i t u r e ( d i s b u r s e m e n t s m i n u s r e p a y m e n t s t o t h e s t a t e ) .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Kc a t e g o r y .D a t a r e p r e s e n t a n e s t i m a t e o f p u b l i c f u n d i n g f o r s h e l t e r e d w o r k s h o p s . I n c o m e f r o m b u s i n e s s a c t i v i t y , w h i c h a c c o u n t s f o r m o r e t h a n h a l f o f r e v e n u e , i se x c l u d e d .E x p e n d i t u r e i n c l u d e s r e h a b i l i t a t i o n a l l o w a n c e s a n d t h e c o s t s o f d i f f e r e n t r e h a b i l i t a t i o n a c t i v i t i e s . V o c a t i o n a l r e h a b i l i t a t i o n i s e s t i m a t e d t o b e 1 / 3 o f t h e t o t a lc o s t o f r e h a b i l i t a t i o n ( m e d i c a l a n d v o c a t i o n a l ) . 4 7



B.3.14 LMP expenditure by measure and by type of action: Sverige, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 1 9 P l a c e m e n t s e r v i c e : : : : :2 0 V o c a t i o n a l g u i d a n c e s e r v i c e : : : : :4 2 A c t i v i t y G u a r a n t e e 2 0 . 6 4 # # 2 0 . 6 4 #
Total category 0 - Public employment services (PES) : : : : : 

1 - Intensive counselling and job-search assistance1 1 4 E m p l o y a b i l i t y r e h a b i l i t a t i o n p r o g r a m m e 5 8 . 3 5 5 8 . 3 5 # # #4 3 A c t i v i t i e s w i t h i n c o u n s e l l i n g , g u i d a n c e a n d p l a c e m e n ts e r v i c e s 2 1 8 . 3 7 2 1 8 . 3 7 # # #
Total category 1 - Intensive counselling and job-search assistance 276.71 276.71 - - - 

2 - Training2 4 7 P r o j e c t s w i t h E m p l o y m e n t P o l i c y O r i e n t a t i o n 1 8 . 8 0 3 . 2 4 1 5 . 5 6 # #2 . 1 6 C o m p u t e r / a c t i v i t y c e n t r e s 8 3 . 6 3 5 8 . 3 5 # 2 5 . 2 8 # 11 1 O n # t h e # j o b t r a i n i n g 3 . 0 3 # 3 . 0 3 # # 22 2 S t u d y a l l o w a n c e f o r t h e u n e m p l o y e d ( S V U X A ) 1 1 8 . 8 5 1 1 8 . 8 5 # # #3 9 A d u l t e d u c a t i o n i n i t i a t i v e 3 7 6 . 2 2 # # 3 7 6 . 2 2 # 14 1 [ C o m p o n e n t ] S p e c i a l t r a i n i n g g r a n t ( U B S ) # U n e m p l o y e d 2 2 6 . 5 8 2 2 6 . 5 8 # # #4 9 P r e p a r a t o r y T r a i n i n g C o u r s e s 1 7 5 . 5 8 1 0 6 . 6 4 # 6 8 . 9 3 #5 0 E m p l o y m e n t T r a i n i n g 4 5 5 . 9 6 2 2 7 . 6 6 # 2 2 8 . 3 1 #2 . 2 3 I n t e r n a t i o n a l p r a c t i c e s c h o l a r s h i p 3 . 0 3 2 . 7 0 : : 0 . 3 2
Total category 2 - Training 1,461.68 744.02 18.58 698.75 0.32 

Total category 2 - Training (excl. sub-category 2.4) 1,461.68 744.02 18.58 698.75 0.32 3

3 - Job rotation and job sharing3 . 1 4 1 [ C o m p o n e n t ] S p e c i a l t r a i n i n g g r a n t ( U B S ) # E m p l o y e e s w i t hr e p l a c e m e n t 5 8 . 1 3 5 8 . 1 3 # # #
Total category 3 - Job rotation and job sharing 58.13 58.13 - - - 

4 - Employment incentives4 . 1 1 5 M o b i l i t y a l l o w a n c e 2 0 . 5 3 2 0 . 5 3 # # # 47 M u n i c i p a l y o u t h p r o g r a m m e 1 2 . 1 0 # # 1 2 . 1 0 #3 1 Y o u t h g u a r a n t e e 3 7 . 6 0 1 8 . 8 0 # 1 8 . 8 0 #3 5 W o r k E x p e r i e n c e 2 9 4 . 3 2 2 7 7 . 0 4 1 7 . 2 9 # #3 6 G e n e r a l r e c r u i t m e n t i n c e n t i v e 3 3 . 6 0 # 3 3 . 6 0 # #3 7 E x t e n d e d r e c r u i t m e n t i n c e n t i v e ( f o r p e r s o n s e n r o l l e d w i t h t h eP E S f o r 2 y e a r s ) 7 8 . 1 2 # 7 8 . 1 2 # #4 4 S p e c i a l r e c r u i t m e n t i n c e n t i v e 1 3 . 8 3 # 1 3 . 8 3 # #4 5 E x t e n d e d r e c r u i t m e n t i n c e n t i v e ( f o r p e r s o n s e n r o l l e d w i t h t h eP E S f o r 4 y e a r s ) 2 6 . 0 4 # 2 6 . 0 4 # #
Total category 4 - Employment incentives 516.15 316.37 168.88 30.90 - 

5 - Integration of the disabled5 . 1 1 2 W a g e s u b s i d i e s 5 8 8 . 1 1 # 5 8 8 . 1 1 # #3 8 S u p p o r t e d e m p l o y m e n t p r o g r a m m e ( S I U S ) 7 . 4 6 # # 7 . 4 6 # 54 0 W o r k p l a c e a d j u s t m e n t g r a n t s 1 4 . 2 6 2 . 5 9 1 1 . 6 7 # #4 6 D o r m a n t d i s a b i l i t y p e n s i o n n . s . n . s . # # #5 . 2 1 3 P u b l i c s h e l t e r e d e m p l o y m e n t ( O S A ) 7 0 . 2 3 # 7 0 . 2 3 # #2 1 S a m h a l l 4 6 0 . 5 0 # 4 6 0 . 5 0 # #
Total category 5 - Integration of the disabled 1,140.56 2.59 1,130.51 7.46 - 

6 - Direct job creation6 . 2 1 0 T e m p o r a r y p u b l i c e m p l o y m e n t f o r o l d e r u n e m p l o y e d ( O T A ) 7 . 1 3 7 . 0 2 0 . 1 1 # #
Total category 6 - Direct job creation 7.13 7.02 0.11 - - 

7 - Start-up incentives7 9 S t a r t # u p g r a n t s 1 0 0 . 2 7 9 6 . 9 2 # 3 . 3 5 #
Total category 7 - Start-up incentives 100.27 96.92 - 3.35 - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.14 LMP expenditure by measure and by type of action: Sverige, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
8 - Out-of-work income maintenance and support8 . 1 1 6 [ C o m p o n e n t ] U n e m p l o y m e n t i n s u r a n c e a n d B a s i c i n s u r a n c e #F u l l # t i m e u n e m p l o y e d 1 , 6 6 0 . 6 0 1 , 6 6 0 . 6 0 # # # 68 . 3 1 6 [ C o m p o n e n t ] U n e m p l o y m e n t i n s u r a n c e a n d B a s i c i n s u r a n c e #P a r t # t i m e u n e m p l o y e d 7 4 6 . 0 7 7 4 6 . 0 7 # # # 68 . 5 3 0 W a g e g u a r a n t e e 1 3 7 . 8 7 1 3 7 . 8 7 # # #
Total category 8 - Out-of-work income maintenance and support 2,544.54 2,544.54 - - - 

9 - Early retirement9 . 2 2 9 O c c a s i o n a l r e s i g n a t i o n c o m p e n s a t i o n 8 3 . 7 4 8 3 . 7 4 # # #
Total category 9 - Early retirement 83.74 83.74 - - - N o t e s1 T r a n s f e r s t o s e r v i c e p r o v i d e r s c o n s i s t o f i n v e s t m e n t s m a d e i n c o n n e c t i o n w i t h t h e m e a s u r e a n d s a l a r i e s .2 E x p e n d i t u r e c o n c e r n s o n l y t r a i n i n g f o r e m p l o y e d p e r s o n s a t r i s k o f l o s i n g t h e i r j o b .34 E x p e n d i t u r e i n c l u d e s s o m e p a y m e n t s f o r t r a v e l l i n g t o i n t e r v i e w , w h i c h a r e n o r m a l l y c o n s i d e r e d u n d e r c a t e g o r y 1 .56 T o t a l e x p e n d i t u r e c o v e r s b e n e f i t s f o r b o t h f u l l a n d p a r t N t i m e u n e m p l o y e d .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Nc a t e g o r y . H e r e c a t e g o r y 2 . 4 i s n o t r e p o r t e d s o t h e t o t a l f o r t r a i n i n g i s u n a f f e c t e d .E x p e n d i t u r e r e f e r s o n l y t o w a g e a n d t r a v e l c o s t s f o r m e n t o r s / c o u n s e l l o r s . P a r t i c i p a n t s m a y a l s o r e c e i v e a c t i v i t y s u p p o r t a l l o w a n c e s w h i c h a r e i n c l u d e d u n d e rm e a s u r e s S N 1 4 a n d S N 3 5 . 4 9



B.3.15 LMP expenditure by measure and by type of action: United Kingdom, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 9 J o b p l a c i n g � E m p l o y m e n t s e r v i c e p l a c i n g a n d a d v i s o r yf u n c t i o n s 1 , 4 0 9 . 4 5 � � 1 , 4 0 9 . 4 5 �
Total category 0 - Public employment services (PES) 1,409.45 - - 1,409.45 - 

1 - Intensive counselling and job-search assistance1 1 [ C o m p o n e n t ] N e w D e a l f o r 1 8 � 2 4 � G a t e w a y 1 8 0 . 3 5 � � 1 8 0 . 2 9 0 . 0 6 11 [ C o m p o n e n t ] N e w D e a l f o r 1 8 � 2 4 � F o l l o w � t h r o u g h � � � � � 12 [ C o m p o n e n t ] N e w D e a l 2 5 + � G a t e w a y 2 6 1 . 3 7 � � 2 6 1 . 3 7 � 1 , 22 [ C o m p o n e n t ] N e w D e a l 2 5 + � F o l l o w � t h r o u g h � � � � � 1 , 28 J o b s e e k e r ' s a l l o w a n c e ( J S A ) � I n t e r v i e w s � � � � � 31 0 N e w D e a l f o r P a r t n e r s o f U n e m p l o y e d P e o p l e ( N D P U ) 1 1 . 7 1 � � 1 1 . 7 1 �1 1 N e w D e a l f o r L o n e P a r e n t s ( N D L P ) 6 7 . 9 7 : : : 6 7 . 9 71 4 T r a v e l t o i n t e r v i e w s c h e m e 1 . 6 1 * 1 . 6 1 * � � �1 6 W o r k t r i a l s 0 . 8 0 * : : : 0 . 8 02 0 J o b f i n d e r / J o b f i n d e r P l u s : : : : :2 2 P r o g r a m m e c e n t r e s ( p l u s o t h e r j o b s e a r c h p r o v i s i o n :J o b c l u b , J o b p l a n ) 2 9 . 8 4 � � 2 9 . 8 4 � 42 3 P A C T S � P l a c i n g a s s e s s m e n t a n d c o u n s e l l i n g t e a m s : : : : :3 7 [ C o m p o n e n t ] N e w D e a l 5 0 + � A d v i c e a n d j o b s e a r c h s u p p o r t 7 . 3 4 � � 7 . 3 4 � 5
Total category 1 - Intensive counselling and job-search assistance : : : : : 

2 - Training2 . 1 1 [ C o m p o n e n t ] N e w D e a l f o r 1 8 � 2 4 � E d u c a t i o n a n d t r a i n i n go p t i o n 7 9 . 3 4 * 3 5 . 7 1 * � 4 3 . 6 3 � 12 [ C o m p o n e n t ] N e w D e a l 2 5 + � F u l l � t i m e e d u c a t i o n / t r a i n i n go p t i o n 2 7 . 5 3 � � 2 7 . 5 3 � 1 , 22 . 2 2 [ C o m p o n e n t ] N e w D e a l 2 5 + � W o r k � b a s e d l e a r n i n g f o r a d u l t s � � � � � 1 , 22 . 3 4 W o r k � b a s e d l e a r n i n g f o r a d u l t s ( W B L A ) 2 6 9 . 9 2 : : : 2 6 9 . 9 22 . 4 5 W o r k � b a s e d t r a i n i n g f o r y o u n g p e o p l e ( W B T Y P ) 1 , 3 2 3 . 4 2 � � 1 , 3 2 3 . 4 2 �
Total category 2 - Training 1,700.22* 35.71* - 1,394.58 269.92 

Total category 2 - Training (excl. sub-category 2.4) 376.80* 35.71*  - 71.17 269.92 6

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - 

4 - Employment incentives4 . 1 1 [ C o m p o n e n t ] N e w D e a l f o r 1 8 � 2 4 � E m p l o y m e n t o p t i o n 5 6 . 1 6 � 5 6 . 1 6 � � 12 [ C o m p o n e n t ] N e w D e a l 2 5 + � E m p l o y m e n t o p t i o n 7 4 . 4 2 : 3 3 . 6 1 : 4 0 . 8 1 1 , 22 9 J o b f i n d e r ' s g r a n t 1 . 6 1 * 1 . 6 1 * � � �3 7 [ C o m p o n e n t ] N e w D e a l 5 0 + � E m p l o y m e n t c r e d i t s 1 3 2 . 0 4 1 3 2 . 0 4 � � � 5
Total category 4 - Employment incentives 264.23* 133.65* 89.78 - 40.81 

5 - Integration of the disabled5 2 4 E m p l o y m e n t r e h a b i l i t a t i o n ( W o r k p r e p a r a t i o n ) 1 2 . 0 1 � � 1 2 . 0 1 �5 . 1 3 1 A c c e s s t o w o r k 6 8 . 3 3 : : : 6 8 . 3 33 2 J o b i n t r o d u c t i o n s c h e m e ( J I S ) 1 . 6 2 � 1 . 6 2 � �5 . 3 1 2 N e w D e a l f o r D i s a b l e d P e o p l e ( N D D P ) 1 3 . 4 9 : : : 1 3 . 4 9M i x e d 3 3 S u p p o r t e d e m p l o y m e n t ( i n c l u d i n g R e m p l o y ) 2 5 5 . 0 6 � 2 5 5 . 0 6 � �
Total category 5 - Integration of the disabled 350.51 - 256.69 12.01 81.82 

6 - Direct job creation6 . 2 1 [ C o m p o n e n t ] N e w D e a l f o r 1 8 � 2 4 � V o l u n t a r y s e c t o r &E n v i r o n m e n t T a s k F o r c e o p t i o n s 1 6 5 . 6 5 * 4 0 . 9 1 * � 1 2 4 . 7 4 � 1
Total category 6 - Direct job creation 165.65* 40.91* - 124.74 - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.15 LMP expenditure by measure and by type of action: United Kingdom, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
7 - Start-up incentives7 3 6 Y o u t h e n t e r p r i s e i n i t i a t i v e ( Y E I ) 9 . 6 5 : : : 9 . 6 5
Total category 7 - Start-up incentives 9.65 - - - 9.65 

8 - Out-of-work income maintenance and support8 . 1 3 J o b s e e k e r ' s a l l o w a n c e ( J S A ) : p a y m e n t s 6 , 3 0 6 . 7 4 6 , 3 0 6 . 7 4 / / /
Total category 8 - Out-of-work income maintenance and support 6,306.74 6,306.74 - - - 

9 - Early retirement9
Total category 9 - Early retirement - - - - - 

Mixed measuresM i x e d 3 5 E m p l o y m e n t z o n e s 1 5 2 . 7 6 : : : 1 5 2 . 7 6
Total category - Mixed measures 152.76 - - - 152.76 N o t e s1 P r o g r a m m e > w i d e s t a f f c o s t s a r e i n c l u d e d u n d e r t h e G a t e w a y p a r t o f t h e m e a s u r e .2 E x p e n d i t u r e f o r t h e w o r k > b a s e d l e a r n i n g o p t i o n i s i n c l u d e d u n d e r m e a s u r e U K > 4 ( W B L A ) .3 A c t i v i t y c a r r i e d o u t b y P E S s t a f f . E x p e n d i t u r e i n c l u d e d i n m e a s u r e U K > 9 .4 D a t a r e f e r t o J o b s e a r c h p r o v i s i o n o n l y .5 N D 5 0 + e x p e n d i t u r e s h o w n i n c a t e g o r y 4 r e f e r s m o s t l y t o e m p l o y m e n t c r e d i t s b u t a s m a l l a m o u n t ( < 5 % ) c o v e r s o t h e r i t e m s s u c h a s t r a i n i n g s u p p o r t .6 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b >c a t e g o r y . 5 1



B.3.16 LMP expenditure by measure and by type of action: Norway, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e s
0 - Public employment services (PES)0 2 6 J o b s e e k e r s r e g i s t e r e d i n P u b l i c E m p l o y m e n t S e r v i c e ( A e t a t ) 2 1 9 . 9 2 ' ' 2 1 9 . 9 2 '
Total category 0 - Public employment services (PES) 219.92 - - 219.92 - 

1 - Intensive counselling and job-search assistance1 4 J o b c l u b s 0 . 6 3 0 . 0 7 ' 0 . 5 6 '
Total category 1 - Intensive counselling and job-search assistance 0.63 0.07 - 0.56 - 

2 - Training2 . 1 7 L a b o u r M a r k e t T r a i n i n g ( A M O ) 1 1 0 . 2 8 3 2 . 9 6 ' 7 7 . 3 2 '2 . 2 8 T r a i n e e s h i p / s p o n s o r s h i p s c h e m e 1 5 . 1 5 1 3 . 9 0 1 . 2 4 ' '9 I n ' h o u s e t r a i n i n g ( B I O ) 1 6 . 1 7 ' 1 6 . 1 7 ' '2 . 4 1 0 A p p r e n t i c e s i n g o v e r n m e n t a g e n c i e s 0 . 1 2 ' 0 . 1 2 ' '
Total category 2 - Training 141.73 46.86 17.54 77.32 - 

Total category 2 - Training (excl. sub-category 2.4) 141.60 46.86 17.42 77.32  - 1

3 - Job rotation and job sharing3 . 1 1 2 T e m p o r a r y s u b s t i t u t e p l a c e s 0 . 1 2 ' 0 . 1 2 ' '
Total category 3 - Job rotation and job sharing 0.12 - 0.12 - - 

4 - Employment incentives4 . 1 5 M o b i l i t y p r o m o t i n g g r a n t s 1 . 5 7 1 . 5 7 ' ' '6 W a g e s u b s i d i e s t o e m p l o y e r s 1 7 . 0 1 ' 1 7 . 0 1 ' ' 22 8 W a g e s u b s i d i e s f o r t h e o c c u p a t i o n a l l y d i s a b l e d 3 0 . 4 6 ' 3 0 . 4 6 ' ' 3
Total category 4 - Employment incentives 49.04 1.57 47.47 - - 

5 - Integration of the disabled5 . 1 1 3 I n ' h o u s e r e h a b i l i t a t i o n ( B I A ) 9 . 8 6 ' 9 . 8 6 ' '1 8 I n t e g r a t i o n s u b s i d i e s 1 . 4 7 ' 1 . 4 7 ' '1 9 S u p p o r t e d e m p l o y m e n t ( A B ) 2 0 . 6 9 ' ' 2 0 . 6 9 '2 3 S h e l t e r e d w o r k s h o p s ( A M B p h a s e 1 ) 2 4 . 7 6 ' 2 4 . 7 6 ' '5 . 2 1 5 P r e p a r a t o r y j o b t r a i n i n g ( A F T ) 3 4 . 6 9 ' 3 4 . 6 9 ' '2 4 S h e l t e r e d w o r k s h o p s ( A M B p h a s e 2 ) 3 8 . 9 2 ' 3 8 . 9 2 ' '5 . 3 1 4 P u b l i c s e c t o r e m p l o y m e n t f o r t h e o c c u p a t i o n a l l y d i s a b l e d 3 6 . 4 7 ' 3 6 . 4 7 ' '1 6 J o b t r a i n i n g g r o u p s ( A T G ) 1 . 4 0 1 . 3 2 0 . 0 8 ' '2 1 P r a c t i c e i n r e g u l a r p l a c e s o f w o r k 1 1 0 . 6 9 1 0 8 . 8 4 1 . 8 6 ' '2 2 E d u c a t i o n i n r e g u l a r s c h o o l s 5 0 9 . 1 0 5 0 6 . 3 8 ' 2 . 7 2 '
Total category 5 - Integration of the disabled 788.07 616.54 148.12 23.41 - 

6 - Direct job creation6 . 2 1 1 T e m p o r a r y p u b l i c e m p l o y m e n t ( K A J A ) ' ' ' ' ' 4
Total category 6 - Direct job creation - - - - - 

7 - Start-up incentives7 2 5 S t a r t y o u r o w n b u s i n e s s 5 . 2 0 * 5 . 2 0 * ' ' '
Total category 7 - Start-up incentives 5.20* 5.20* - - - 

8 - Out-of-work income maintenance and support8 . 1 1 [ C o m p o n e n t ] U n e m p l o y m e n t b e n e f i t s ' U n e m p l o y m e n ti n s u r a n c e 8 2 5 . 7 5 8 2 5 . 7 5 ' ' '1 7 S p e c i a l r e h a b i l i t a t i o n a l l o w a n c e ( S P A ) 1 1 . 8 9 1 1 . 5 2 0 . 3 7 ' '2 7 P a y m e n t s f o r o c c u p a t i o n a l r e h a b i l i t a t i o n b e t w e e n m e a s u r e s 1 8 3 . 2 8 1 8 3 . 2 8 ' ' '2 9 W a i t i n g b e n e f i t 4 . 6 3 4 . 6 3 ' ' '8 . 5 1 [ C o m p o n e n t ] U n e m p l o y m e n t b e n e f i t s ' B a n k r u p t c yc o m p e n s a t i o n 5 . 1 9 5 . 1 9 ' ' '
Total category 8 - Out-of-work income maintenance and support 1,030.73 1,030.36 0.37 - - 

C a t e g o r y , m e a s u r e n u m b e r a n d n a m e
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B.3.16 LMP expenditure by measure and by type of action: Norway, 2001

Euro (millions)1 8 . 1T o t a l 1 8 . 2T r a n s f e r st oi n d i v i d u a l s 1 8 . 3T r a n s f e r st oe m p l o y e r s 1 8 . 4T r a n s f e r st o s e r v i c ep r o v i d e r s 1 8 . 5N o ts p e c i f i e d N o t e sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
9 - Early retirement9
Total category 9 - Early retirement - - - - - N o t e s12 P r i o r t o 2 0 0 1 t h i s m e a s u r e i n c l u d e d s u b s i d i e s f o r o c c u p a t i o n a l l y d i s a b l e d j o b s e e k e r s , w h i c h a r e n o w r e p o r t e d s e p a r a t e l y i n m e a s u r e N O ; 2 8 .3 P r i o r t o 2 0 0 1 t h i s m e a s u r e w a s i n c l u d e d i n m e a s u r e N O ; 6 . F i g u r e s i n c l u d e a s m a l l m e a s u r e c a l l e d " F l e k s i b e l j o b b " .4 M e a s u r e n o t a p p l i e d i n 2 0 0 1 .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b ;c a t e g o r y .
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C     PARTICIPANTS



C.1 LMP stocks by type of action

C.1.1 LMP stocks by category, 2001

i. Categories 2-7
1,2

Number of participantsB D K D E L E 3 F I R L I L N L A P F I N S U K 4 E U � 1 5 N O2 T r a i n i n g ( e x c l . s u b � c a t e g o r y 2 . 4 ) 8 0 , 4 6 6 4 3 , 9 2 4 5 5 9 , 4 6 9 1 0 , 5 3 3 : : 2 3 , 0 1 3 : : : 9 1 , 0 8 9 : 3 7 , 2 4 1 1 8 2 , 5 3 7 1 9 , 4 3 6 : 1 0 , 1 7 83 J o b r o t a t i o n a n d j o b s h a r i n g 1 1 3 , 1 6 7 � � � 9 , 7 2 6 � � 1 8 � 1 5 7 1 9 : 9 , 2 3 8 9 , 5 9 7 � : 1 64 E m p l o y m e n t i n c e n t i v e s 1 3 2 , 3 9 4 3 7 , 0 0 0 1 7 7 , 6 9 3 4 , 0 8 1 1 , 3 1 8 , 8 8 9 6 2 4 , 9 7 9 3 2 , 0 8 9 1 , 1 5 2 , 6 5 0 : 1 1 7 , 5 6 9 : : 1 6 , 0 0 0 4 7 , 3 8 8 : : 3 , 3 1 75 I n t e g r a t i o n o f t h e d i s a b l e d 2 7 , 3 5 7 5 0 , 0 7 8 1 6 5 , 2 9 1 2 , 4 2 5 : : 4 6 0 1 2 , 2 6 7 : 9 2 , 7 6 5 : : 1 0 , 4 0 1 8 3 , 6 8 8 : : 3 6 , 4 8 76 D i r e c t j o b c r e a t i o n 1 0 3 , 5 5 3 3 5 8 2 5 8 , 7 8 0 � : 4 9 4 , 7 2 8 3 3 , 3 6 3 1 0 4 , 9 9 2 2 3 0 7 8 , 3 8 2 4 , 6 2 9 : 1 2 , 6 0 6 9 6 9 , 3 5 4 : �7 S t a r t � u p i n c e n t i v e s 5 0 8 � 4 3 , 1 4 6 2 , 1 8 2 : 2 9 , 5 1 5 3 , 7 0 8 : : � 6 0 5 1 1 1 1 , 7 3 2 6 , 9 0 0 : : 3 8 9
Total categories 2-7 457,445 131,360 1,204,379 19,221 : : 92,633 : : : : : 87,218 330,206 : : 50,3872 . 4 S p e c i a l s u p p o r t f o ra p p r e n t i c e s h i p � 8 , 0 5 3 2 0 9 , 4 7 9 1 5 , 2 1 4 � 3 7 3 , 4 5 4 2 , 5 7 5 4 7 5 , 4 7 3 : 1 5 9 , 3 8 7 6 , 4 5 0 4 , 7 7 6 4 , 5 7 9 � 2 7 1 , 2 0 0 1 , 5 3 0 , 6 4 0 �1 S o m e o f t h e s e v a l u e s m a y b e e s t i m a t e d ( o r i n c l u d e e s t i m a t e d v a l u e s ) o r b e s u b j e c t t o r e l e v a n t c o m m e n t s . R e f e r t o t h e d e t a i l e d c o u n t r y t a b l e s i n s e c t i o n C . 3 .2 D a t a f o r s u b U c a t e g o r y 2 . 4 a r e c o n s i d e r e d t o b e n o n U c o m p a r a b l e b e t w e e n c o u n t r i e s a n d a r e t h e r e f o r e t r e a t e d s e p a r a t e l y ( s e e s e c t i o n A . 2 ) .34
ii. Categories 8-9

1

Number of participantsB D K D E L E 2 F I R L I L N L A P F I N S U K E U � 1 5 N O8 O u t � o f � w o r k i n c o m em a i n t e n a n c e a n d s u p p o r t 5 4 0 , 3 0 0 1 6 1 , 3 5 8 3 , 3 6 7 , 8 8 6 2 0 4 , 4 9 7 1 , 0 9 1 , 8 2 4 2 , 1 5 5 , 6 1 0 1 3 0 , 7 4 9 5 1 1 , 5 9 6 : 6 4 0 , 5 5 4 1 9 7 , 5 1 3 : 3 0 4 , 7 5 5 3 2 0 , 2 9 6 9 5 8 , 3 5 0 : 7 9 , 3 0 99 E a r l y r e t i r e m e n t 1 1 0 , 8 6 3 8 4 , 4 2 6 5 0 , 3 2 3 � : 1 8 0 , 4 4 1 1 2 , 2 6 7 1 4 8 , 3 9 5 1 , 3 8 1 � 2 2 , 8 1 9 5 7 , 8 8 3 5 2 , 7 1 5 7 , 6 3 5 � : �
Total categories 8-9 651,163 245,784 3,418,209 204,497 : 2,336,051 143,016 659,991 : 640,554 220,332 : 357,470 327,931 958,350 : 79,3091 S o m e o f t h e s e v a l u e s m a y b e e s t i m a t e d ( o r i n c l u d e e s t i m a t e d v a l u e s ) o r b e s u b j e c t t o r e l e v a n t c o m m e n t s . R e f e r t o t h e d e t a i l e d c o u n t r y t a b l e s i n s e c t i o n C . 3 .256 F o r t h e f i r s t t i m e , d a t a f o r S p a i n i n c l u d e p a r t i c i p a n t s i n m e a s u r e s o r g a n i s e d b y t h e a u t o n o m o u s r e g i o n s . T h e f i g u r e s a r e t h e r e f o r e n o t d i r e c t l y c o m p a r a b l e w i t h t h o s e f o r p r e v i o u s y e a r s .D a t a f o r t h e U K e x c l u d e p a r t i c i p a n t s i n E m p l o y m e n t Z o n e s ( m e a s u r e U K U 3 5 ) w h i c h i n c l u d e s a c t i v i t i e s i n c a t e g o r i e s 1 , 2 a n d 6 b u t w h e r e a b r e a k d o w n b y c o m p o n e n t i s n o t a v a i l a b l e .F o r t h e f i r s t t i m e , d a t a f o r S p a i n i n c l u d e p a r t i c i p a n t s i n m e a s u r e s o r g a n i s e d b y t h e a u t o n o m o u s r e g i o n s . T h e f i g u r e s a r e t h e r e f o r e n o t d i r e c t l y c o m p a r a b l e w i t h t h o s e f o r p r e v i o u s y e a r s .



C.1.2 Share of LMP stocks by category, 2001

i. Categories 2-7
1

% total stock in categories 2-7B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O2 T r a i n i n g ( e x c l . s u b 
 c a t e g o r y 2 . 4 ) 1 7 . 6 3 3 . 4 4 6 . 5 5 4 . 8 : : 2 4 . 8 : : : : : 4 2 . 7 5 5 . 3 : : 2 0 . 23 J o b r o t a t i o n a n d j o b s h a r i n g 2 4 . 7 
 
 
 : : 
 : : : : : 1 0 . 6 2 . 9 : : 0 . 04 E m p l o y m e n t i n c e n t i v e s 2 8 . 9 2 8 . 2 1 4 . 8 2 1 . 2 : : 3 4 . 6 : : : : : 1 8 . 3 1 4 . 4 : : 6 . 65 I n t e g r a t i o n o f t h e d i s a b l e d 6 . 0 3 8 . 1 1 3 . 7 1 2 . 6 : : 0 . 5 : : : : : 1 1 . 9 2 5 . 3 : : 7 2 . 46 D i r e c t j o b c r e a t i o n 2 2 . 6 0 . 3 2 1 . 5 
 : : 3 6 . 0 : : : : : 1 4 . 5 0 . 0 : : 
7 S t a r t 
 u p i n c e n t i v e s 0 . 1 
 3 . 6 1 1 . 4 : : 4 . 0 : : : : : 2 . 0 2 . 1 : : 0 . 8
Total categories 2-7 100.0 100.0 100.0 100.0 : : 100.0 : : : : : 100.0 100.0 : : 100.01 R e f e r t o f o o t n o t e s t o t a b l e C . 1 . 1 . i f o r c o m m e n t s o n d a t a b y c a t e g o r y a n d / o r b y c o u n t r y .
ii. Categories 8-9

1

% total stock in categories 8-9B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O8 O u t 
 o f 
 w o r k i n c o m em a i n t e n a n c e a n d s u p p o r t 8 3 . 0 6 5 . 7 9 8 . 5 1 0 0 . 0 : 9 2 . 3 9 1 . 4 7 7 . 5 : 1 0 0 . 0 8 9 . 6 : 8 5 . 3 9 7 . 7 1 0 0 . 0 : 1 0 0 . 09 E a r l y r e t i r e m e n t 1 7 . 0 3 4 . 3 1 . 5 
 : 7 . 7 8 . 6 2 2 . 5 : 
 1 0 . 4 : 1 4 . 7 2 . 3 
 : 

Total categories 8-9 100.0 100.0 100.0 100.0 : 100.0 100.0 100.0 : 100.0 100.0 : 100.0 100.0 100.0 : 100.01 R e f e r t o f o o t n o t e s t o t a b l e C . 1 . 1 . i i f o r c o m m e n t s o n d a t a b y c a t e g o r y a n d / o r b y c o u n t r y57



C.2 LMP entrants by type of action

C.2.1 LMP entrants by category, 2001

i. Categories 2-7
1,2

Number of participantsB D K D E L E 3 F I R L I L N L A P F I N S U K 4 E U � 1 5 N O2 T r a i n i n g ( e x c l . s u b � c a t e g o r y 2 . 4 ) : : 1 , 3 3 7 , 1 3 7 : 4 1 1 , 8 0 3 7 5 5 , 7 9 1 : : : : 3 9 1 , 1 7 7 2 6 , 5 3 8 1 1 5 , 6 5 0 : 7 9 , 1 2 8 : 3 8 , 8 0 33 J o b r o t a t i o n a n d j o b s h a r i n g : � � � 2 9 , 4 2 6 � � : � : 3 3 3 1 5 , 3 7 3 : � : 3 04 E m p l o y m e n t i n c e n t i v e s : 8 6 , 7 0 9 3 8 7 , 4 9 9 : 8 5 5 , 3 7 9 5 6 9 , 8 0 0 : : 1 , 8 5 9 : 7 4 , 7 5 9 : 2 8 , 5 4 1 1 3 4 , 5 4 7 6 4 , 2 2 6 : :5 I n t e g r a t i o n o f t h e d i s a b l e d : : 1 5 3 , 2 1 4 : 5 1 , 5 1 2 : : : 9 1 3 5 , 6 2 8 2 9 , 9 6 4 : 4 3 , 5 0 4 : : : 5 0 , 8 2 66 D i r e c t j o b c r e a t i o n : 5 4 0 3 0 5 , 9 1 3 � 2 2 6 , 9 8 3 5 5 2 , 2 5 3 4 4 , 1 2 7 1 0 , 2 1 5 : 2 0 , 8 5 7 9 , 3 7 3 3 1 , 2 4 7 2 4 , 6 9 7 1 6 6 8 , 9 0 0 : �7 S t a r t � u p i n c e n t i v e s : � 9 5 , 6 5 6 : 5 3 , 0 1 8 4 0 , 5 2 9 : : 9 � 1 , 9 1 5 2 , 5 4 1 3 , 6 4 0 1 0 , 0 3 6 : : 1 , 1 2 4
Total categories 2-7 : : 2,279,419 : 1,628,121 : : : : : 507,191 : 231,405 : : : : 2 . 4 S p e c i a l s u p p o r t f o ra p p r e n t i c e s h i p � : 2 0 9 , 4 8 4 : � 2 3 5 , 5 1 6 : : 1 , 5 7 9 : 5 , 2 2 6 6 , 1 1 8 4 , 1 8 3 � 2 4 2 , 7 0 0 : �1 S o m e o f t h e s e v a l u e s m a y b e e s t i m a t e d ( o r i n c l u d e e s t i m a t e d v a l u e s ) o r b e s u b j e c t t o r e l e v a n t c o m m e n t s . R e f e r t o t h e d e t a i l e d c o u n t r y t a b l e s i n s e c t i o n C . 3 .2 D a t a f o r s u b U c a t e g o r y 2 . 4 a r e c o n s i d e r e d t o b e n o n U c o m p a r a b l e b e t w e e n c o u n t r i e s a n d a r e t h e r e f o r e t r e a t e d s e p a r a t e l y ( s e e s e c t i o n A . 2 ) .34
ii. Categories 8-9

1

Number of participantsB D K D E L E 2 F I R L I L N L A P F I N S U K E U � 1 5 N O8 O u t � o f � w o r k i n c o m em a i n t e n a n c e a n d s u p p o r t : 4 4 8 , 2 8 3 7 , 2 8 6 , 9 3 1 : 3 , 1 7 7 , 1 8 2 : 2 3 7 , 8 6 5 : 1 3 , 0 9 7 : : : 6 7 9 , 9 4 1 5 7 6 , 7 7 6 2 , 8 9 2 , 1 5 5 : 1 6 8 , 5 4 59 E a r l y r e t i r e m e n t : : 4 0 , 4 8 2 � 8 , 6 8 5 4 2 , 8 9 0 1 1 , 8 0 7 2 , 7 4 6 4 7 9 � : : 1 4 , 7 6 5 : � : �
Total categories 8-9 : : 7,327,413 : 3,185,867 : 249,672 : 13,576 : : : 694,706 : 2,892,155 : 168,5451 S o m e o f t h e s e v a l u e s m a y b e e s t i m a t e d ( o r i n c l u d e e s t i m a t e d v a l u e s ) o r b e s u b j e c t t o r e l e v a n t c o m m e n t s . R e f e r t o t h e d e t a i l e d c o u n t r y t a b l e s i n s e c t i o n C . 3 .258 F o r t h e f i r s t t i m e , d a t a f o r S p a i n i n c l u d e p a r t i c i p a n t s i n m e a s u r e s o r g a n i s e d b y t h e a u t o n o m o u s r e g i o n s . T h e f i g u r e s a r e t h e r e f o r e n o t d i r e c t l y c o m p a r a b l e w i t h t h o s e f o r p r e v i o u s y e a r s .D a t a f o r t h e U K e x c l u d e p a r t i c i p a n t s i n E m p l o y m e n t Z o n e s ( m e a s u r e U K U 3 5 ) w h i c h i n c l u d e s a c t i v i t i e s i n c a t e g o r i e s 1 , 2 a n d 6 b u t w h e r e a b r e a k d o w n b y c o m p o n e n t i s n o t a v a i l a b l e .F o r t h e f i r s t t i m e , d a t a f o r S p a i n i n c l u d e p a r t i c i p a n t s i n m e a s u r e s o r g a n i s e d b y t h e a u t o n o m o u s r e g i o n s . T h e f i g u r e s a r e t h e r e f o r e n o t d i r e c t l y c o m p a r a b l e w i t h t h o s e f o r p r e v i o u s y e a r s .



C.2.2 Share of LMP entrants by category, 2001

i. Categories 2-7
1

% total stock in categories 2-7B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O2 T r a i n i n g ( e x c l . s u b 
 c a t e g o r y 2 . 4 ) : : 5 8 . 7 : 2 5 . 3 : : : : : 7 7 . 1 : 5 0 . 0 : : : :3 J o b r o t a t i o n a n d j o b s h a r i n g : : 
 : 1 . 8 : : : : : 0 . 0 : 6 . 6 : : : :4 E m p l o y m e n t i n c e n t i v e s : : 1 7 . 0 : 5 2 . 5 : : : : : 1 4 . 7 : 1 2 . 3 : : : :5 I n t e g r a t i o n o f t h e d i s a b l e d : : 6 . 7 : 3 . 2 : : : : : 5 . 9 : 1 8 . 8 : : : :6 D i r e c t j o b c r e a t i o n : : 1 3 . 4 : 1 3 . 9 : : : : : 1 . 8 : 1 0 . 7 : : : :7 S t a r t 
 u p i n c e n t i v e s : : 4 . 2 : 3 . 3 : : : : : 0 . 4 : 1 . 6 : : : :
Total categories 2-7 : : 100.0 : 100.0 : : : : : 100.0 : 100.0 : : : : 1 R e f e r t o f o o t n o t e s t o t a b l e C . 2 . 1 . i f o r c o m m e n t s o n d a t a b y c a t e g o r y a n d / o r b y c o u n t r y .
ii. Categories 8-9

1

% total stock in categories 2-7B D K D E L E F I R L I L N L A P F I N S U K E U 
 1 5 N O8 O u t 
 o f 
 w o r k i n c o m em a i n t e n a n c e a n d s u p p o r t : : 9 9 . 4 : 9 9 . 7 : 9 5 . 3 : 9 6 . 5 : : : 9 7 . 9 : 1 0 0 . 0 : 1 0 0 . 09 E a r l y r e t i r e m e n t : : 0 . 6 : 0 . 3 : 4 . 7 : 3 . 5 : : : 2 . 1 : 
 : 

Total categories 8-9 : : 100.0 : 100.0 : 100.0 : 100.0 : : : 100.0 : 100.0 : 100.01 R e f e r t o f o o t n o t e s t o t a b l e C . 2 . 1 . i i f o r c o m m e n t s o n d a t a b y c a t e g o r y a n d / o r b y c o u n t r y .59



C.3.1 LMP participants by measure and by type of action: Belgique/België, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 1 P u b l i c e m p l o y m e n t s e r v i c e s ( F e d , R F , R W , R B C , C G ) 4 6 9 , 7 4 0 : : : : : 2 5 8 , 8 6 8 : : 1
Total category 0 - Public employment services (PES) 469,740 : : : : : 258,868 : : 

1 - Intensive counselling and job-search assistance1 1 2 V o c a t i o n a l i n t e g r a t i o n ( R W , R B C ) 2 1 , 4 5 2 : : 2 1 , 4 5 2 * : : 1 1 , 9 7 6 : :2 5 A c t i v e j o b s e a r c h w o r k s h o p ( R W , R B C , C G ) 1 2 , 1 1 1 * : : : : : 6 , 9 1 7 * : : 23 0 R e g i o n a l e m p l o y m e n t m i s s i o n s ( R W ) : : : : : : : : :4 6 I n s e r t i o n p l a n f o r y o u n g p e o p l e ( R W ) 1 0 , 3 1 6 : : 1 0 , 3 1 6 : : 4 , 8 5 9 : :4 8 P a r t n e r s h i p f o r t h e r e c e p t i o n o f j o b s e e k e r s n o t r e g i s t e r e d i nO R B E M ( R B C ) : 3 4 8 : : 1 2 3 : : 1 7 1 :5 0 P a r t n e r s h i p f o r c h i l d c a r e f o r j o b s e e k e r s ( R B C ) : 1 1 3 1 1 3 : 1 4 1 4 : 1 1 0 1 1 05 4 P a t h w a y t o w o r k ( R F ) 5 5 , 7 6 7 : : : : : 2 9 , 2 0 8 : :5 8 C r è c h e s f a c i l i t i e s ( R W ) : 5 2 5 : : : : : : :6 0 R e s t r u c t u r i n g s u p p o r t p r o g r a m m e ( r e t r a i n i n g u n i t s ) ( R W ) : 3 , 2 2 1 : : : : : : :
Total category 1 - Intensive counselling and job-search assistance : : : : : : : : : 

2 - Training2 . 1 3 E n c o u r a g i n g t h e u n e m p l o y e d t o r e s u m e s t u d y i n g ( F e d ) 1 2 , 7 2 2 : : 3 , 8 7 1 * : : 8 , 6 6 1 : :4 0 V o c a t i o n a l t r a i n i n g ( R F ) 1 7 , 9 0 8 : : : : : 1 0 , 1 2 3 : :4 1 V o c a t i o n a l t r a i n i n g ( R W ) 8 , 7 2 3 : : : : : 4 , 0 3 7 : :4 2 V o c a t i o n a l t r a i n i n g ( R B C ) 2 , 3 3 3 : : : : : 1 , 2 3 5 : :4 3 V o c a t i o n a l t r a i n i n g ( F e d ) 7 7 7 7 7 7 7 7 7 34 4 V o c a t i o n a l t r a i n i n g ( C G ) 2 9 4 : : : : : 1 6 9 : :2 . 2 7 S u p p o r t f o r t h e c r e a t i o n , e x t e n s i o n a n d r e s t r u c t u r i n g o fe n t e r p r i s e s ( R W , R B C ) 2 , 6 2 9 * : : : : : : : : 41 3 T r a i n i n g a n d i n t e g r a t i o n c o n t r a c t ( R W ) 3 , 9 5 5 : : : : : 1 , 1 7 8 : :2 9 T u t o r i a l ( R B C ) 6 2 6 2 4 3 2 0 1 7 1 7 52 . 3 8 A l t e r n a n c e t r a i n i n g ( F e d ) 2 0 , 6 0 3 : : 2 0 , 6 0 3 * : : 6 , 4 9 0 : :9 A l t e r n a n c e t r a i n i n g a n d s p r i n g b o a r d p r o j e c t s ( C F l ) 8 , 7 1 8 : : 8 , 7 1 8 * : : 2 , 6 1 4 : :1 0 A l t e r n a n c e t r a i n i n g ( R W ) 2 , 5 7 5 * : : 2 , 5 5 9 * : : 6 1 2 * : : 4
Total category 2 - Training 80,466* : : : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) 80,466* : : : : : : : : 5
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C.3.1 LMP participants by measure and by type of action: Belgique/België, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a lW o m e nM e n a n d w o m e n N o t e s
3 - Job rotation and job sharing3 . 1 3 2 P r o m o t i n g r e i n t e g r a t i o n o f t h e u n e m p l o y e d t h r o u g h r e d i s t r i b u t i o no f w o r k ( R F ) 1 , 1 7 3 : : : : : 9 5 1 : :M i x e d 1 5 C a r e e r b r e a k ( F e d , R F ) 1 1 1 , 9 9 4 : : : : : 9 3 , 2 8 9 : :
Total category 3 - Job rotation and job sharing 113,167 : : : : : 94,240 : : 

4 - Employment incentives4 3 9 P a r t . t i m e w o r k e r s r e c e i v i n g i n c o m e g u a r a n t e e a l l o w a n c e 3 8 , 0 7 1 : : : : : 2 9 , 1 1 2 : :4 . 1 1 6 R e c r u i t m e n t s u b s i d y ( R B C ) 1 3 9 1 4 0 1 2 0 7 0 6 9 6 6 5 4 5 3 5 4 61 7 R e c r u i t m e n t o f u n e m p l o y e d p e r s o n s b y S M E s i n t h e c o n t e x t o fe c o n o m i c e x p a n s i o n ( R W , R B C ) 6 0 2 : : : : : 2 9 5 : :2 2 P l a n + 1 , + 2 , + 3 ( F e d ) 2 6 , 0 8 4 : : : : : 1 1 , 4 7 7 : :2 3 R e c r u i t m e n t b e n e f i t s ( F e d ) 2 5 , 9 8 5 : : : : : 1 2 , 6 5 5 : :2 4 E m p l o y m e n t a g r e e m e n t s ( F e d ) 7 1 5 : : : : : 1 7 9 : : 72 8 T r a n s i t i o n . t o . w o r k s u b s i d y ( R B C ) 5 4 1 0 1 9 6 2 7 8 0 7 7 2 2 3 2 3 53 5 T r a i n e e s h i p s f o r y o u n g p e o p l e ( F e d ) n . s . : : n . s . : : n . s . : : 84 7 F i r s t j o b a g r e e m e n t ( F e d ) 4 0 , 7 2 8 4 1 , 3 5 8 4 1 , 6 9 7 3 2 , 0 1 0 3 1 , 9 2 7 3 4 , 6 2 8 1 7 , 2 6 8 1 7 , 8 4 0 1 7 , 7 8 85 5 I n t e g r a t i o n t h r o u g h t e m p a g e n c i e s ( R B C ) 1 6 2 0 2 0 n . s . 1 1 4 * 5 55 6 W a g e . s u b s i d i e s f o r i n t e g r a t i o n e n t r e p r i s e s ( R B C ) . . . . . . . . . 9
Total category 4 - Employment incentives 132,394 : : : : : 71,066* : : 

5 - Integration of the disabled5 3 6 W o r k a n d r e h a b i l i t a t i o n f o r d i s a b l e d p e r s o n s ( R F , R W , R B C ) 2 7 , 3 5 7 : : : : : : : :5 . 3 4 9 S o c i o . v o c a t i o n a l g u i d a n c e s e r v i c e : s o c i a l c o n s u l t a t i o n s ( R B C ) n . r . 6 5 7 * : n . r . 1 9 5 * : n . r . 3 1 8 * : 4
Total category 5 - Integration of the disabled 27,357 : : : : : : : : 

6 - Direct job creation6 . 1 1 4 T h i r d w o r k i n g c i r c u i t ( R W , R B C , C G ) 1 1 , 7 7 4 : : : : : 8 , 2 3 3 : : 1 01 8 S u b s i d i s e d c o n t r a c t o r s ( F e d , R F , R W , R B C , C G ) 7 0 , 9 7 9 : : : : : 3 9 , 8 9 5 * : :1 9 P r o m o t i n g e m p l o y m e n t i n t h e n o n . m a r k e t s e c t o r . F B I ( F e d , R W ,R B C , C G ) 1 , 3 9 4 : : : : : 7 7 4 : : 1 06 . 2 2 1 L o c a l e m p l o y m e n t a g e n c i e s ( F e d ) 1 6 , 3 9 6 : : : : : 1 4 , 6 7 9 : :2 7 T r a n s i t i o n . t o . w o r k s c h e m e ( R F ) 2 , 8 8 4 : : 4 8 5 * : : 1 , 6 1 4 : :5 2 F i r s t j o b a g r e e m e n t i n p r o j e c t s o f p u b l i c i n t e r e s t ( R B C ) 1 2 6 : : 1 0 6 : : 5 8 : : 1 1
Total category 6 - Direct job creation 103,553 : : : : : 65,253* : : 
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C.3.1 LMP participants by measure and by type of action: Belgique/België, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a lW o m e nM e n a n d w o m e n N o t e s
7 - Start-up incentives7 3 4 L o a n s f o r u n e m p l o y e d p e r s o n s ( F e d ) 3 2 7 : : : : : 1 3 4 : : 64 5 S u p p o r t f o r t h e c r e a t i o n a n d m a n a g e m e n t o f e n t e r p r i s e s ( R B C ) n . s . 2 3 8 2 3 8 n . s . 5 3 5 1 n . s . 9 6 9 65 3 S M E C r e a t i o n ( R W ) 1 8 1 * 7 2 3 * : : : : : : : 4
Total category 7 - Start-up incentives 508* : : : : : : : : 

8 - Out-of-work income maintenance and support8 . 1 3 7 [ C o m p o n e n t ] U n e m p l o y m e n t b e n e f i t ( F e d ) 3 F u l l U B 5 1 9 , 1 1 8 : : 6 1 , 5 9 0 : : 2 8 0 , 2 2 5 : :8 . 2 3 7 [ C o m p o n e n t ] U n e m p l o y m e n t b e n e f i t ( F e d ) 3 P a r t i a l U B 2 1 , 1 8 2 : : 2 , 2 4 2 : : 4 , 9 1 3 : :8 . 5 3 7 [ C o m p o n e n t ] U n e m p l o y m e n t b e n e f i t ( F e d ) 3 B a n k r u p t c yc o m p e n s a t i o n n . r . 1 8 , 3 3 4 1 8 , 3 3 4 n . r . : : n . r . : :
Total category 8 - Out-of-work income maintenance and support 540,300 : : 63,832 : : 285,138 : : 

9 - Early retirement9 . 1 3 8 E a r l y r e t i r e m e n t b y c o l l e c t i v e a g r e e m e n t ( F e d ) 1 1 0 , 8 6 3 : : 3 3 3 1 3 , 6 5 3 : : 1 2
Total category 9 - Early retirement 110,863 : : - - - 13,653 : : N o t e s1 D a t a r e f e r t o u n e m p l o y e d j o b s e e k e r s .2 S i n c e 2 0 0 0 j o b Q c l u b s i n t h e F l e m i s h r e g i o n h a v e b e e n i n t e g r a t e d i n t o m e a s u r e B Q 5 4 P a t h w a y t o w o r k .3 T h e n u m b e r o f p a r t i c i p a n t s i s n o t k n o w n b u t i n a n y c a s e , a l l o f t h e m w o u l d b e d o u b l e Q c o u n t e d w i t h m e a s u r e s B Q 4 0 t o B Q 4 2 a n d B Q 4 4 a n d w o u l d n o t a f f e c t t h e c a t e g o r y t o t a l .4 D a t a r e f e r t o 2 0 0 0 .56 S t o c k : e n d Q y e a r f i g u r e .7 M e a s u r e c o m i n g t o a n e n d8 T h i s m e a s u r e w i l l p r o g r e s s i v e l y b e r e p l a c e d b y B Q 4 7 ( F i r s t j o b a g r e e m e n t ) .9 N o r e q u e s t s f o r s u b s i d i e s w e r e r e g i s t e r e d i n 2 0 0 1 .1 0 T h i s m e a s u r e i s n o l o n g e r a p p l i c a b l e i n t h e F l e m i s h r e g i o n b u t h a s b e e n i n t r o d u c e d t h i s y e a r i n t h e G e r m a n Q s p e a k i n g C o m m u n i t y .1 1 S t o c k : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .1 2 A r o u n d 3 5 % o f t h e r e t i r e e s p a r t i c i p a t i n g i n t h i s m e a s u r e a r e r e p l a c e d b y u n e m p l o y e d p e r s o n s .62 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Q c a t e g o r y . H e r e s u b Q c a t e g o r y 2 . 4 i s n o t r e p o r t e d s o t h e t o t a l f o r t r a i n i n g i su n a f f e c t e d .



C.3.2 LMP participants by measure and by type of action: Danmark, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 5 P u b l i c e m p l o y m e n t s e r v i c e 2 5 8 , 9 1 4 : : : : : : : :
Total category 0 - Public employment services (PES) 258,914 : : : : : : : : 

1 - Intensive counselling and job-search assistance1 9 S p e c i a l l y a r r a n g e d a c t i v a t i o n 9 , 3 3 3 5 2 , 9 3 8 5 1 , 6 9 5 1 , 9 7 5 1 4 , 6 7 8 1 4 , 1 1 6 4 , 5 0 3 2 1 , 0 5 8 2 0 , 3 9 81 7 E d u c a t i o n a l a n d v o c a t i o n a l g u i d a n c e 3 , 1 5 0 : : : : : : : : 1
Total category 1 - Intensive counselling and job-search assistance 12,483 : : : : : : : : 

2 - Training2 . 1 8 E d u c a t i o n a n d t r a i n i n g 3 9 , 8 7 7 1 1 5 , 7 8 1 1 1 2 , 0 4 7 3 , 2 6 1 9 , 3 5 2 8 , 8 8 3 2 5 , 5 7 8 6 8 , 4 3 9 6 6 , 7 4 71 6 T r a i n i n g l e a v e f r o m u n e m p l o y m e n t 1 9 1 2 & & & 1 4 71 9 A d u l t a n d s u p p l e m e n t a r y t r a i n i n g 1 3 5 1 4 5 1 9 6 & & & 8 7 9 1 1 2 13 3 E d u c a t i o n o f i m m i g r a n t s 3 , 7 9 8 : : : : : : : :2 . 2 2 7 L a b o u r t r a i n e e 1 1 3 1 , 7 9 2 1 , 7 8 8 6 1 0 6 1 0 5 6 0 9 4 2 9 3 82 . 4 3 1 A d u l t a p p r e n t i c e s h i p s u p p o r t 8 , 0 5 3 3 , 2 4 1 4 , 8 7 7 2 & 1 2 , 6 4 9 1 , 3 3 3 1 , 8 0 1
Total category 2 - Training 51,977 : : : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) 43,924 : : : : : : : : 2

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - - - - - 

4 - Employment incentives4 . 1 6 J o b t r a i n i n g 1 7 , 6 4 5 3 4 , 8 3 5 3 4 , 5 9 1 1 , 4 0 7 3 , 8 6 3 3 , 5 6 5 1 0 , 0 8 0 1 9 , 3 4 9 1 9 , 3 3 77 I n d i v i d u a l j o b t r a i n i n g 1 7 , 6 6 1 4 9 , 7 7 7 4 9 , 1 5 5 4 , 6 6 6 1 7 , 5 4 7 1 7 , 0 1 2 8 , 4 5 4 2 2 , 1 2 9 2 1 , 8 3 22 6 S e r v i c e j o b s 1 , 6 9 4 2 , 0 9 7 4 4 6 & & & 1 , 1 2 1 1 , 3 8 1 3 0 5
Total category 4 - Employment incentives 37,000 86,709 84,192 6,073 21,410 20,577 19,655 42,859 41,474 

5 - Integration of the disabled5 3 0 S u p p o r t o f d i s a b l e d n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s .5 . 2 2 1 F l e x j o b s 1 3 , 0 0 0 * : : : : : : : :2 2 L i g h t j o b s 5 , 6 0 0 * : : & : : : : :5 . 3 2 0 R e h a b i l i t a t i o n 2 3 , 6 8 3 : : : : : : : :2 8 P r e & r e h a b i l i t a t i o n 7 , 3 1 6 : : : : : : : :2 9 U n e m p l o y m e n t a l l o w a n c e 4 7 9 : : : : : : : :
Total category 5 - Integration of the disabled 50,078* : : : : : : : : 
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C.3.2 LMP participants by measure and by type of action: Danmark, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
6 - Direct job creation6 . 2 1 1 P o o l j o b s 7 4 7 1 9 9 1 & 2 4 7 3 1 2 81 0 V o l u n t a r y u n p a i d a c t i v i t i e s 2 8 4 5 3 3 5 7 2 4 3 1 0 6 1 1 8 1 3 5 2 4 6 2 6 2
Total category 6 - Direct job creation 358 540 771 44 106 120 182 249 390 

7 - Start-up incentives7 1 2 E n t e r p r i s e a l l o w a n c e ( i n s u r e d u n e m p l o y e d ) & & & & & & & & &1 3 E n t e r p r i s e a l l o w a n c e ( s o c i a l a s s i s t a n c e r e c i p i e n t s ) & & & & & & & & &
Total category 7 - Start-up incentives - - - - - - - - - 

8 - Out-of-work income maintenance and support8 . 1 2 S o c i a l a s s i s t a n c e ( u n e m p l o y m e n t ) 1 7 , 4 0 5 6 1 , 5 9 6 5 9 , 7 1 7 4 , 6 9 7 2 6 , 0 2 2 2 4 , 6 3 3 8 , 2 1 1 2 8 , 4 0 8 2 7 , 6 9 78 . 5 2 5 W a g e e a r n e r s g u a r a n t e e f u n d n . r . 1 5 , 1 1 1 1 5 , 1 1 1 : : : : : :M i x e d 1 U n e m p l o y m e n t I n s u r a n c e 1 4 3 , 9 5 3 3 7 1 , 5 7 6 3 6 7 , 4 3 6 7 , 1 6 4 2 9 , 8 4 4 2 6 , 6 9 3 8 2 , 8 2 2 1 9 4 , 9 6 7 1 9 5 , 2 2 3
Total category 8 - Out-of-work income maintenance and support 161,358 448,283 442,264 : : : : : : 

9 - Early retirement9 . 2 3 T r a n s i t i o n a l a l l o w a n c e 2 0 , 3 2 6 1 2 6 5 , 0 6 6 & & & 1 4 , 0 8 7 5 9 3 , 3 8 72 4 E a r l y r e t i r e m e n t p a y , f r o m u n e m p l o y m e n t 6 4 , 1 0 0 * : : & & & : : :3 2 F l e x a l l o w a n c e n . s . : : & & & n . s . : :
Total category 9 - Early retirement 84,426* : : - - - : : : N o t e s1 F i g u r e s n o t t o b e c o m p a r e d w i t h d a t a f o r 2 0 0 0 o r e a r l i e r .2 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b S c a t e g o r y .64



C.3.3 LMP participants by measure and by type of action: Deutschland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 5 J o b p l a c e m e n t n . r . n . r . 3 , 2 2 9 , 0 6 0 n . r . n . r . : n . r . n . r . : 13 3 A p p r e n t i c e s h i p p l a c e m e n t 2 0 , 4 6 2 7 3 7 , 7 9 7 7 1 7 , 3 3 5 2 0 , 0 6 3 7 2 2 , 6 7 1 7 0 2 , 6 0 8 9 , 9 5 3 3 5 6 , 9 5 1 3 4 6 , 9 9 8 2
Total category 0 - Public employment services (PES) 20,462 737,797 3,946,395 20,063 722,671 : 9,953 356,951 : 

1 - Intensive counselling and job-search assistance1 2 7 I n d e p e n d e n t m e a s u r e s 6 6 , 4 7 1 5 1 1 , 8 7 4 4 9 4 , 6 0 9 1 8 , 2 4 6 1 0 6 , 6 8 3 9 7 , 3 7 4 2 9 , 8 8 1 2 3 6 , 6 8 1 2 3 0 , 8 3 0 32 8 I n v o l v e m e n t o f t h i r d p a r t i e s i n t h e p l a c e m e n t o f u n e m p l o y m e n t 'a s s i s t a n c e r e c i p i e n t s n . r . 2 , 9 2 6 2 , 9 2 6 n . r . n . s . n . s . n . r . n . s . n . s . 43 5 C o u n s e l l i n g a n d p l a c e m e n t a s s i s t a n c e n . r . 7 4 2 , 0 6 9 7 4 2 , 0 6 9 n . r . 2 7 4 , 1 7 4 2 7 4 , 1 7 4 n . r . 3 5 9 , 0 5 0 3 5 9 , 0 5 03 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t ' O c c u p a t i o n a c c o m p a n y i n g a s s i s t a n c e , s o c i a ls e r v i c e s 3 , 6 2 3 2 2 , 8 3 5 2 3 , 5 9 6 3 , 5 5 8 2 2 , 8 3 5 2 3 , 3 5 4 1 , 4 6 6 8 , 7 1 2 9 , 3 4 1
Total category 1 - Intensive counselling and job-search assistance 70,094 1,279,704 1,263,200 21,804 403,692 394,902 31,347 604,443 599,221 

2 - Training2 . 1 6 M e a s u r e s t o i m p r o v e p r o s p e c t s o f i n t e g r a t i o n ' t r a i n i n g m e a s u r e s 5 1 , 2 6 6 5 6 5 , 1 3 2 5 2 4 , 3 0 4 8 , 1 1 8 1 0 5 , 2 3 8 9 4 , 9 7 0 2 5 , 3 4 6 2 5 4 , 2 1 1 2 3 7 , 0 8 91 1 S u p p o r t f o r v o c a t i o n a l p r e p a r a t i o n t r a i n i n g m e a s u r e s f o r y o u n gp e o p l e 9 3 , 2 8 5 1 5 4 , 1 9 2 1 4 6 , 5 9 8 8 9 , 6 5 6 1 5 0 , 0 4 9 1 4 1 , 3 1 6 3 8 , 2 0 4 6 2 , 6 8 6 6 0 , 0 3 01 2 S u p p o r t f o r f u r t h e r v o c a t i o n a l t r a i n i n g 3 4 4 , 8 1 6 4 4 9 , 6 2 2 4 4 4 , 6 5 7 3 4 , 5 4 2 5 3 , 9 9 6 4 2 , 6 2 9 1 7 9 , 0 3 8 2 1 8 , 2 4 4 2 2 1 , 0 5 12 0 S u b s i d i e s t o w a r d s m e a s u r e s i n c l u d e d i n s o c i a l p l a n s n . s . 7 , 4 2 6 n . s . n . s . n . s . n . s . n . s . n . s . n . s .2 6 L a n g u a g e t u i t i o n f o r n e w r e s e t t l e r s , p e r s o n s h a v i n g r i g h t o fa s y l u m a n d q u o t a r e f u g e e s 2 4 , 8 6 1 5 4 , 6 5 5 4 9 , 7 5 3 4 , 4 9 2 1 0 , 3 0 9 8 , 9 1 2 1 2 , 6 4 5 2 7 , 6 8 7 2 5 , 5 6 43 1 E S F F e d e r a l p r o g r a m m e 2 9 , 8 5 9 4 7 , 0 7 0 4 2 , 2 2 3 3 , 4 4 7 5 , 7 9 5 5 , 0 7 1 1 6 , 4 9 3 2 4 , 8 5 7 2 2 , 6 6 43 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t ' V o c a t i o n a l q u a l i f i c a t i o n f o r l o w q u a l i f i e d y o u t h ,t o m a k e u p f o r m a i n g r a d u a t i o n 1 1 , 9 3 3 5 0 , 6 8 3 4 5 , 9 6 5 1 1 , 2 6 6 5 0 , 6 8 3 4 4 , 9 2 1 5 , 5 0 8 2 1 , 8 1 9 1 9 , 5 7 82 . 3 3 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t ' W o r k a n d q u a l i f i c a t i o n ( A Q J ) 3 , 4 4 9 8 , 3 5 7 8 , 3 3 2 3 , 4 2 3 8 , 3 5 7 8 , 2 7 1 1 , 3 4 9 3 , 2 2 3 3 , 2 8 42 . 4 1 9 S u p p o r t f o r v o c a t i o n a l t r a i n i n g f o r t h o s e w i t h l e a r n i n gd i f f i c u l t i e s / s o c i a l d i s a d v a n t a g e 1 2 8 , 3 0 2 1 1 1 , 2 9 0 1 1 1 , 5 6 6 1 2 4 , 8 3 3 1 0 9 , 2 8 2 1 0 7 , 8 1 3 4 0 , 6 1 6 3 6 , 6 9 3 3 6 , 4 5 93 4 V o c a t i o n a l t r a i n i n g a l l o w a n c e 6 3 , 0 8 6 9 5 , 1 9 7 : 6 3 , 0 8 6 * 9 5 , 1 9 7 * : 3 5 , 0 7 8 5 7 , 8 6 2 :3 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t ' A p p r e n t i c e s h i p i n n o n ' o p e r a t i o n a l t r a i n i n gi n s t i t u t i o n s 1 8 , 0 9 1 2 , 9 9 7 6 , 4 2 9 1 7 , 1 3 4 2 , 9 9 7 6 , 1 6 8 9 , 2 4 4 1 , 5 4 5 3 , 4 9 5
Total category 2 - Training 768,948 1,546,621 : 359,997* 591,903* : 363,521 708,827 : 

Total category 2 - Training (excl. sub-category 2.4) 559,469 1,337,137 : 154,944 384,427 : 278,583 612,727 : 5
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C.3.3 LMP participants by measure and by type of action: Deutschland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - - - - - 

4 - Employment incentives4 . 1 7 M o b i l i t y a l l o w a n c e s n . r . 1 4 1 , 9 8 1 1 4 1 , 9 8 1 n . r . 3 3 , 4 8 1 * 3 3 , 4 8 1 * n . r . 5 1 , 3 3 4 5 1 , 3 3 48 E m p l o y e e a l l o w a n c e 4 4 1 * 5 , 1 1 9 5 , 1 1 9 * n . s . : : 2 4 8 * 2 , 7 3 1 2 , 7 3 1 *1 6 R e c r u i t m e n t s u b s i d y f o r n e w b u s i n e s s e s 1 1 , 1 1 9 1 3 , 5 1 7 1 4 , 3 0 8 7 0 5 9 1 2 9 7 9 4 , 0 4 1 4 , 7 5 8 5 , 2 8 01 7 I n t e g r a t i o n c o n t r a c t 5 1 3 3 2 3 9 7 5 3 2 3 5 1 1 1 3 7 1 5 91 8 I n t e g r a t i o n s u b s i d i e s 1 0 0 , 1 0 1 1 2 9 , 0 3 5 1 3 0 , 4 6 3 3 , 3 6 4 7 , 3 5 6 8 , 5 0 7 4 3 , 9 8 0 5 5 , 8 0 3 5 5 , 6 8 42 5 E m p l o y m e n t a s s i s t a n c e s c h e m e f o r l o n g . t e r m u n e m p l o y e d 3 3 , 4 9 6 5 0 , 0 0 3 4 0 , 9 7 1 4 6 8 9 8 5 7 1 8 1 4 , 9 8 7 2 1 , 8 3 8 1 7 , 8 2 53 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t . W a g e . c o s t s u b s i d i e s , m o b i l i t y a l l o w a n c e s 3 2 , 4 8 5 4 7 , 5 1 2 4 1 , 4 8 8 2 9 , 1 1 8 4 7 , 5 1 2 3 6 , 2 0 2 1 3 , 3 1 7 1 8 , 0 2 3 1 5 , 6 7 4
Total category 4 - Employment incentives 177,693* 387,499 374,727* 33,660 : : 76,584* 154,624 148,687*

5 - Integration of the disabled5 . 1 2 3 I n c e n t i v e s f o r t h e r e c r u i t m e n t a n d e m p l o y m e n t o f t h e s e v e r e l yd i s a b l e d 2 9 , 9 7 4 1 7 , 4 4 1 1 1 , 1 4 0 * 3 , 6 8 0 * 2 , 5 4 1 9 6 8 * 1 0 , 4 3 6 6 , 3 7 8 3 , 5 7 3 *5 . 3 1 3 P r o m o t i n g i n t e g r a t i o n o f t h e d i s a b l e d i n t o w o r k i n g l i f e 1 3 5 , 3 1 7 1 3 5 , 7 7 3 1 2 6 , 1 4 0 9 4 , 8 3 8 7 9 , 9 0 9 6 9 , 6 1 9 4 8 , 9 8 5 4 7 , 6 0 2 4 4 , 1 0 5
Total category 5 - Integration of the disabled 165,291 153,214 137,280* 98,518* 82,450 70,587* 59,421 53,980 47,678*

6 - Direct job creation6 . 2 2 1 S u p p o r t f o r j o b . c r e a t i o n m e a s u r e s ( A B M s ) 1 6 6 , 6 4 4 1 9 2 , 0 3 7 2 4 4 , 7 3 4 1 5 , 0 3 1 2 3 , 2 8 1 2 4 , 5 2 3 8 3 , 0 2 1 8 7 , 2 5 7 1 1 7 , 6 3 42 2 S u p p o r t f o r s t r u c t u r a l a d j u s t m e n t m e a s u r e s 7 6 , 4 6 6 8 1 , 3 1 9 9 0 , 1 7 5 4 , 7 3 0 6 , 1 8 3 7 , 0 3 6 3 7 , 1 3 9 3 4 , 9 8 7 4 1 , 2 5 73 8 [ C o m p o n e n t ] I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t . Q u a l i f y i n g j o b . c r e a t i o n m e a s u r e s 1 5 , 6 7 0 3 2 , 5 5 7 2 4 , 2 6 0 1 4 , 8 8 1 3 2 , 5 5 7 2 2 , 6 4 5 5 , 1 1 5 9 , 6 8 7 7 , 3 6 6
Total category 6 - Direct job creation 258,780 305,913 359,169 34,642 62,021 54,204 125,275 131,931 166,257 

7 - Start-up incentives7 9 B r i d g i n g a l l o w a n c e 4 3 , 1 4 6 9 5 , 6 5 6 9 0 , 7 8 8 2 , 5 9 0 6 , 6 5 0 5 , 2 1 3 1 2 , 4 9 3 2 7 , 6 2 4 2 6 , 1 4 6
Total category 7 - Start-up incentives 43,146 95,656 90,788 2,590 6,650 5,213 12,493 27,624 26,146 

66



C.3.3 LMP participants by measure and by type of action: Deutschland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
8 - Out-of-work income maintenance and support8 . 1 1 U n e m p l o y m e n t b e n e f i t 1 , 7 2 4 , 3 7 8 4 , 1 6 2 , 8 7 0 4 , 0 7 0 , 5 5 7 2 2 2 , 6 1 9 5 4 1 , 7 1 5 * 4 8 1 , 8 2 0 * 7 3 0 , 6 6 3 1 , 6 4 8 , 8 8 7 1 , 6 1 4 , 4 2 43 U n e m p l o y m e n t a s s i s t a n c e 1 , 4 7 7 , 4 7 1 1 , 6 8 1 , 7 2 4 1 , 5 1 8 , 6 4 7 6 9 , 6 2 8 8 0 , 0 9 9 * 7 2 , 2 4 7 * 6 3 3 , 0 8 5 6 5 9 , 7 1 0 6 0 1 , 8 2 62 9 I n t e g r a t i o n a s s i s t a n c e f o r n e w r e s e t t l e r s , p e r s o n s h a v i n g r i g h t o fa s y l u m a n d q u o t a r e f u g e e s 2 1 , 1 0 0 6 8 , 1 8 1 6 8 , 1 8 1 * 4 , 3 8 7 1 4 , 1 7 3 * 1 4 , 1 7 3 * 1 0 , 5 5 1 3 4 , 1 6 5 3 4 , 1 6 5 *8 . 2 1 4 S h o r t . t i m e w o r k i n g a l l o w a n c e 1 2 2 , 9 4 2 5 5 2 , 5 2 6 * : : : : 2 6 , 7 6 5 : :1 5 P r o m o t i o n o f y e a r . r o u n d e m p l o y m e n t i n c o n s t r u c t i o n 2 1 , 8 3 0 * 5 4 5 , 7 6 2 5 4 5 , 7 6 2 * : : : n . s . n . s . n . s . 68 . 3 2 P a r t . t i m e u n e m p l o y m e n t b e n e f i t 1 6 5 5 9 8 5 6 5 4 1 6 * 7 * 1 2 3 4 4 7 4 1 78 . 5 4 B a n k r u p t c y c o m p e n s a t i o n p a y m e n t n . r . 2 7 5 , 2 7 0 2 7 5 , 2 7 0 n . r . : : n . r . : :
Total category 8 - Out-of-work income maintenance and support 3,367,886* 7,286,931* : : : : 1,401,187 : : 

9 - Early retirement9 . 1 2 4 S u p p o r t o f p a r t . t i m e e m p l o y m e n t f o r o l d e r e m p l o y e e s 5 0 , 3 2 3 4 0 , 4 8 2 : . . . 1 3 , 4 4 6 : :
Total category 9 - Early retirement 50,323 40,482 : - - - 13,446 : : N o t e s1 E x i t s : p l a c e m e n t s i n t o w o r k a n d o t h e r m e a s u r e s .2 R e p o r t i n g p e r i o d 0 1 / 1 0 / 2 0 0 0 N 3 0 / 0 9 / 2 0 0 1 . S t o c k d a t a r e f e r t o t h e y e a r e n d ( 3 0 / 0 9 / 2 0 0 1 ) .3 E n t r a n t s a r e u n d e r s t a t e d b y 4 0 . 9 9 5 y o u t h s n o t y e t i n c l u d e d i n t h e s t a t i s t i c s , s t o c k s a r e c o r r e s p o n d i n g l y a f f e c t e d .4 E n t r a n t s a n d e x i t s : d a t a r e f e r t o s u c c e s s f u l l y p l a c e d c l i e n t s o n l y .5 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b N c a t e g o r y .667 E n t r a n t s : a p p r o v e d a p p l i c a t i o n s f o r b a d w e a t h e r a l l o w a n c e o n l y ( i . e . e x c l u d i n g a p p l i c a t i o n s f o r a d d i t i o n a l w i n t e r a l l o w a n c e a n d w i n t e r c o s t i n c r e a s e a l l o w a n c e ) . S t o c k s : e s t i m a t e d m o n t h l y a v e r a g e d u r i n g t h e p r o m o t e d w i n t e r p e r i o d( 1 . 1 1 . 0 0 N 3 1 . 0 3 . 0 1 ) .



C.3.4 LMP participants by measure and by type of action: Ellada, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 3 1 C o u n s e l l i n g � V o c a t i o n a l g u i d a n c e : : : : : : : : :3 2 P l a c e m e n t b y t h e p u b l i c e m p l o y m e n t s e r v i c e s ( O A E De m p l o y m e n t a g e n c i e s ) : : : : : : : : :6 2 D e v e l o p m e n t o f s t r u c t u r e s o f s u p o r t i n g s e r v i c e s i n i s s u e s o fg e n d e r e q u a l i t y ( K . E . T H . I . ) : : : : : : : : :
Total category 0 - Public employment services (PES) : : : : : : : : : 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - - - - - 

2 - Training2 . 1 8 C o n t i n u o u s v o c a t i o n a l t r a i n i n g p r o g r a m s f o r t h e u n e m p l o y e d( O A E D ) 2 , 9 5 8 * : : : : : : : : 13 3 C o n t i n u o u s v o c a t i o n a l t r a i n i n g p r o g r a m s f o r t h e u n e m p l o y e d( M i n i s t r y o f L a b o u r � K E K ) 9 0 4 * : 3 , 6 1 7 4 6 5 * : 1 , 8 6 2 4 8 1 * : 1 , 9 2 3 1 , 23 7 T r a i n i n g f o r u n e m p l o y e d s e a m e n ( M i n i s t r y o f M e r c h a n t M a r i n e ) 6 , 6 7 1 * : : 1 , 0 4 0 * : : 1 3 0 * : : 12 . 4 6 P r o g r a m s o f a l t e r n a t i n g e d u c a t i o n ( A p p r e n t i c e s h i p ) 1 5 , 2 1 4 * : : 1 5 , 2 1 4 * : : 3 , 7 1 8 * : : 1 , 3
Total category 2 - Training 25,747* : : : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) 10,533* : : : : : : : : 4

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - - - - - 

4 - Employment incentives4 . 1 9 P r o g r a m m e N e w J o b s f o r t h e u n e m p l o y e d � � � � � � � � � 55 1 T h e " s t a g e " p r o g r a m m e f o r u n e m p l o y e d g r a d u a t e s 1 , 1 5 3 * : : 9 7 1 * : : 9 9 4 * : : 16 0 [ C o m p o n e n t ] P r o g r a m m e s N e w J o b s a n d N e w E n t r e p r e n e u r s �O p e r a t i o n a l p r o g " C o m b a t i n g l a b o u r m a r k e t e x c l u s i o n " � 8 8 3 * : : 1 3 9 * : : 6 7 3 * : : 16 3 P r o g r a m m e N e w J o b s f o r t h e u n e m p l o y e d ( L . A . E . K . ) i n 1 3p r e f e c t u r e s 2 , 0 4 5 * : : 9 8 9 * : : 1 , 1 9 2 * : : 1 , 6
Total category 4 - Employment incentives 4,081* : : 2,099* : : 2,859* : : 
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C.3.4 LMP participants by measure and by type of action: Ellada, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
5 - Integration of the disabled5 . 1 4 5 E m p l o y m e n t s u b s i d i e s f o r s p e c i a l s o c i a l g r o u p s ( N e w J o b s , a n dN e w E n t r e p r e n e u r s ) 2 , 2 0 1 * : : 6 6 0 * : : 8 8 0 * : : 15 . 3 1 T r a i n i n g p r o g r a m s f o r p e o p l e w i t h s p e c i a l n e e d s i n t h r e ev o c a t i o n a l t r a i n i n g c e n t r e s o f O A E D 2 2 4 * : : 1 3 4 * : : 1 3 4 * : : 14 2 C o m b a t i n g e x c l u s i o n f r o m t h e l a b o u r m a r k e t f o r s p e c i f i c s o c i a lg r o u p s w i t h r e d u c e d m o b i l i t y e t c n . s . : : n . s . : : n . s . : : 7
Total category 5 - Integration of the disabled 2,425* : : 794* : : 1,014* : : 

6 - Direct job creation6
Total category 6 - Direct job creation - - - - - - - - - 

7 - Start-up incentives7 1 0 P r o m o t i o n o f s e l f 3 e m p l o y m e n t f o r n e w e n t r e p r e n e u r s 2 , 0 2 1 * : : 4 1 3 * : : 1 , 6 1 0 * : : 16 0 [ C o m p o n e n t ] P r o g r a m m e s N e w J o b s a n d N e w E n t r e p r e n e u r s 3O p e r a t i o n a l p r o g " C o m b a t i n g l a b o u r m a r k e t e x c l u s i o n " 3 1 6 1 * : : 2 5 * : : 1 2 3 * : : 1
Total category 7 - Start-up incentives 2,182* : : 438* : : 1,733* : : 

8 - Out-of-work income maintenance and support8 . 1 2 2 U n e m p l o y m e n t b e n e f i t 1 1 3 , 0 7 8 2 5 9 , 0 0 3 : : : : 6 5 , 5 8 5 * : :2 3 S p e c i a l u n e m p l o y m e n t a s s i s t a n c e f o r t h o s e e x c e e d i n g t h eu n e m p l o y m e n t b e n e f i t p e r i o d 3 3 3 3 3 3 3 3 3 82 4 S p e c i a l a s s i s t a n c e p r o v i d e d a f t e r t h e c o m p l e t i o n o f t h r e e m o n t h sa s a r e g i s t e r e d u n e m p l o y e d 2 , 5 5 3 * : : : : : : : : 1 , 82 7 N a t i o n a l S y s t e m o f P r o t e c t i o n f r o m U n e m p l o y m e n t 3 E S P A( B e n e f i t f o r y o u n g u n e m p l o y e d ) 5 7 1 * : : : : : : : : 12 8 S p e c i a l a s s i s t a n c e f o r e x o f f e n d e r s 2 4 2 * : : : : : : : : 12 9 S p e c i a l a s s i s t a n c e f o r f o r m e r p o l i t i c a l r e f u g e e s a n d r e p a t r i a t e d 3 , 0 5 3 * : : : : : : : : 18 . 2 5 8 S p e c i a l s e a s o n a l a s s i s t a n c e 8 5 , 0 0 0 * : : : : : : : : 1
Total category 8 - Out-of-work income maintenance and support 204,497* : : : : : : : : 
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C.3.4 LMP participants by measure and by type of action: Ellada, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
9 - Early retirement9
Total category 9 - Early retirement - - - - - - - - - N o t e s12 I n 2 0 0 1 o n l y a f e w o f t h e a c t i o n s w i t h i n t h i s m e a s u r e t o o k p l a c e ( t h o s e l i n k i n g c o n t i n u o u s v o c a t i o n a l t r a i n i n g a n d e m p l o y m e n t ) .3 D a t a r e f e r t o 2 0 0 0 .4 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b A c a t e g o r y .5 M e a s u r e n o t a p p l i e d i n 2 0 0 1 .6 M e a s u r e s t a r t e d o n l y a t t h e e n d o f 2 0 0 1 .7 T h e m a j o r i t y o f p r o g r a m m e s w e r e c o m p l e t e d i n 1 9 9 9 a n d 2 0 0 0 a n d o n l y a s m a l l p r o p o r t i o n c a r r i e d o v e r i n t o 2 0 0 1 .8 P a r t i c i p a n t s f o r E L A 2 3 a r e i n c l u d e d i n m e a s u r e E L A 2 4 .70 S t o c k s : e s t i m a t e d f r o m o b s e r v a t i o n s o f t h e t o t a l n u m b e r o f b e n e f i c i a r i e s i n t h e y e a r a n d t h e d u r a t i o n o f t h e m e a s u r e . T o t a l n u m b e r o f b e n e f i c i a r i e s i n t h e y e a r A E L A 8 : 8 , 0 3 0 ; E L A 3 3 : 3 , 6 1 7 ; E L A 3 7 : 2 2 , 3 7 4 ; E L A 6 : 2 0 , 2 8 5 ; E L A 5 1 : 2 , 4 1 0 ;E L A 6 0 ( C a t . 4 ) : 1 , 2 4 9 ; E L A 6 3 : 3 , 4 0 8 ; E L A 1 : 2 9 9 ; E L A 4 5 : 2 , 9 3 5 ; E L A 1 0 : 3 , 2 3 3 ; E L A 6 0 ( C a t . 7 ) : 3 3 6 ; E L A 2 4 : 5 , 1 0 5 ; E L A 2 7 : 1 , 9 4 0 ; E L A 2 8 : 1 , 2 1 0 ; E L A 2 9 : 6 , 1 0 6 ; E L A 5 8 : 1 7 0 , 0 0 0 .



C.3.5 LMP participants by measure and by type of action: España, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0
Total category 0 - Public employment services (PES) - - - - - - - - - 

1 - Intensive counselling and job-search assistance1 2 8 M a n a g i n g p l a c e m e n t , v o c a t i o n a l g u i d a n c e a n d r e t r a i n i n g : 4 0 9 , 8 2 1 : : 1 2 0 , 7 5 9 : : 2 7 1 , 0 3 8 :4 8 M a n a g i n g p l a c e m e n t , v o c a t i o n a l g u i d a n c e a n d r e t r a i n i n g( r e g i o n s ) : 5 1 , 9 0 1 : : 1 5 , 5 3 1 : : 3 1 , 2 0 5 : 1
Total category 1 - Intensive counselling and job-search assistance : 461,722 : : 136,290 : : 302,243 : 

2 - Training2 . 1 8 N a t i o n a l p l a n f o r v o c a t i o n a l t r a i n i n g a n d i n t e g r a t i o n ( P l a n F I P ) 9 , 8 8 9 3 5 9 , 5 8 8 3 5 7 , 1 0 9 3 , 8 6 0 1 4 0 , 3 5 9 1 4 0 , 5 0 0 6 , 0 6 9 2 2 0 , 6 8 1 2 1 8 , 9 7 53 5 N a t i o n a l p l a n f o r v o c a t i o n a l t r a i n i n g a n d i n t e g r a t i o n ( P l a n F I P ,r e g i o n s ) : 2 6 , 9 6 1 2 6 , 9 6 1 : 7 , 1 0 9 7 , 1 0 9 : 1 3 , 3 3 2 1 3 , 3 3 2 12 . 3 9 S c h e m e f o r w o r k s h o p s c h o o l s a n d y o u t h t r a i n i n g c e n t r e s ( E T yC O ) 2 7 , 0 2 8 2 3 , 6 0 3 2 5 , 7 3 2 2 7 , 0 2 8 2 3 , 6 0 3 2 5 , 7 3 2 1 0 , 1 3 4 8 , 2 4 8 9 , 2 6 14 9 S c h e m e f o r w o r k s h o p s c h o o l s a n d y o u t h t r a i n i n g c e n t r e s ( E T yC O , r e g i o n s ) : 1 , 6 5 1 1 , 6 5 1 : 7 2 2 7 2 2 : 1 , 0 0 3 1 , 0 0 3 1
Total category 2 - Training : 411,803 411,453 : 171,793 174,063 : 243,264 242,571 

Total category 2 - Training (excl. sub-category 2.4) : 411,803 411,453 : 171,793 174,063 : 243,264 242,571 2

3 - Job rotation and job sharing3 . 1 1 7 T e m p o r a r y w o r k t o r e p l a c e m a t e r n i t y l e a v e r s , a d o p t i o n , e t c . 9 , 6 9 9 * 2 9 , 0 9 7 : 3 , 5 0 6 * 1 0 , 5 1 9 : 8 , 4 3 8 * 2 5 , 3 1 5 :4 1 T e m p o r a r y w o r k t o r e p l a c e m a t e r n i t y l e a v e r s , a d o p t i o n , e t c .( r e g i o n s ) 2 7 3 2 9 : 1 1 1 3 2 : 1 9 2 3 8 : 1
Total category 3 - Job rotation and job sharing 9,726* 29,426 : 3,517* 10,651 : 8,457* 25,553 : 
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C.3.5 LMP participants by measure and by type of action: España, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sT o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e nC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
4 - Employment incentives4 . 1 1 1 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e u n e m p l o y e d 4 8 6 , 1 4 6 * 1 7 9 , 9 0 2 3 2 7 , 0 0 7 * 2 2 7 , 3 3 2 * 7 4 , 6 3 2 1 5 2 , 9 1 5 * 2 2 2 , 9 7 9 * 1 1 4 , 8 6 3 1 4 9 , 9 8 7 * 31 2 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r p e r s o n s a g e d o v e r 4 5 2 1 6 , 5 1 7 * 7 3 , 6 7 6 4 9 , 9 0 5 * - - - 5 3 , 7 9 2 * 2 0 , 4 3 3 1 2 , 3 9 8 * 31 5 C o n v e r s i o n o f a p p r e n t i c e s h i p , t r a i n i n g a n d s u b s t i t u t i o n c o n t r a c t si n t o p e r m a n e n t c o n t r a c t s 6 0 0 , 4 0 3 * 4 7 2 , 6 0 0 4 5 1 , 9 9 9 * 1 6 7 , 5 3 9 * 1 4 3 , 4 0 7 1 2 6 , 1 2 8 * 2 3 6 , 4 9 8 * 1 9 1 , 6 2 5 1 7 8 , 0 4 2 * 32 9 S u p p o r t f o r d o m e s t i c m i g r a t i o n n . r . 8 0 , 0 0 0 : n . r . : : n . r . : :3 2 A c t i v e j o b s e e k e r ´ s b a c k - t o - w o r k a l l o w a n c e 7 , 7 5 2 1 7 , 9 4 3 1 4 , 0 1 3 - - - 4 , 6 0 1 1 2 , 0 8 2 7 , 5 2 33 6 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e u n e m p l o y e d ( r e g i o n s ) 4 , 2 0 7 1 9 , 3 4 4 : 1 , 4 7 1 8 , 2 0 2 : 1 , 9 9 0 8 , 2 7 3 : 13 7 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r p e r s o n s a g e d o v e r 4 5( r e g i o n s ) 6 6 8 3 , 2 4 8 : - - - 3 2 3 9 8 7 : 13 9 C o n v e r s i o n o f a p p r e n t i c e s h i p , t r a i n i n g a n d s u b s t i t u t i o n c o n t r a c t si n t o p e r m a n e n t c o n t r a c t s ( r e g i o n s ) 3 , 1 9 6 8 , 6 6 6 : 9 7 5 2 , 4 7 8 : 1 , 2 4 3 2 , 9 6 9 : 1
Total category 4 - Employment incentives 1,318,889* 855,379 : 397,317* : : 521,426* : : 

5 - Integration of the disabled5 . 1 1 3 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e d i s a b l e d 2 3 , 3 2 8 * 1 2 , 1 3 8 1 4 , 4 2 3 * 2 , 8 4 4 * 1 , 4 9 1 1 , 7 5 8 * 6 , 1 3 6 * 3 , 2 6 7 3 , 7 9 4 * 31 6 T e m p o r a r y c o n t r a c t s f o r t h e d i s a b l e d 9 , 1 0 1 * 6 , 0 0 1 4 , 9 9 8 * 1 , 6 9 4 * 9 9 2 9 3 0 * 2 , 1 4 6 * 1 , 4 8 8 1 , 1 7 9 * 32 5 I n t e g r a t i o n o f t h e d i s a b l e d t h r o u g h s e l f - e m p l o y m e n t n . r . 2 6 0 : n . r . 3 0 : n . r . 8 7 :3 8 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e d i s a b l e d ( r e g i o n s ) 4 6 9 : 1 1 0 : - 2 5 : 14 0 T e m p o r a r y c o n t r a c t s f o r t h e d i s a b l e d ( r e g i o n s ) 1 3 1 5 0 : 3 2 8 : 7 4 8 : 14 6 I n t e g r a t i o n o f t h e d i s a b l e d t h r o u g h s e l f - e m p l o y m e n t ( r e g i o n s ) : 2 5 : : 7 : : 1 3 : 15 . 2 3 F i n a n c i a l s u p p o r t f o r s p e c i a l e m p l o y m e n t c e n t r e s 2 8 , 4 6 3 3 0 , 8 3 3 1 4 , 5 5 0 5 , 6 2 8 * 6 , 0 9 6 : 1 1 , 2 0 7 * 1 2 , 1 3 9 :3 4 F i n a n c i a l s u p p o r t f o r s p e c i a l e m p l o y m e n t c e n t r e s ( r e g i o n s ) : 1 , 6 2 5 1 , 6 2 5 : 3 1 1 : : 5 8 6 : 15 . 3 1 4 T r a i n i n g c o n t r a c t s f o r t h e d i s a b l e d 1 , 1 4 6 * 4 1 1 9 1 5 * 6 6 7 * 2 5 1 5 3 2 * 2 5 7 * 7 2 2 0 5 * 3
Total category 5 - Integration of the disabled : 51,512 : : 9,216 : : 17,725 : 

6 - Direct job creation6 . 2 1 8 I N E M - P u b l i c a d m i n i s t r a t i o n a c c o r d s : 5 6 , 6 3 2 : : 9 , 9 5 0 : : 2 4 , 7 9 3 :1 9 P r o m o t i o n o f a g r i c u l t u r a l e m p l o y m e n t i n A n d a l u c í a , E x t r e m a d u r aa n d u n d e r - d e v e l o p e d r u r a l a r e a s : 1 5 9 , 6 6 6 : : 1 8 , 6 3 3 : : 7 6 , 9 4 3 :3 1 E m p l o y m e n t w o r k s h o p s 9 , 3 2 0 1 0 , 6 8 5 8 , 2 2 9 - - - 5 , 9 9 5 6 , 8 8 4 5 , 1 3 9
Total category 6 - Direct job creation : 226,983 : : 28,583 : : 108,620 : 

72



C.3.5 LMP participants by measure and by type of action: España, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sT o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e nC a t e g o r y , m e a s u r e n u m b e r a n d n a m e
7 - Start-up incentives7 2 0 C a p i t a l i s a t i o n o f u n e m p l o y m e n t b e n e f i t s : 1 1 , 9 5 0 1 1 , 9 5 0 : 9 5 7 9 5 7 : 2 , 2 8 3 2 , 2 8 32 1 P r o m o t i o n o f s e l f ( e m p l o y m e n t : 1 6 , 0 9 7 1 6 , 0 9 7 : 4 , 5 3 0 4 , 5 3 0 : 7 , 9 7 8 7 , 9 7 82 2 F i n a n c i a l a i d f o r t h e i n t e g r a t i o n o f r e t u r n i n g e m i g r a n t s : 1 0 2 1 0 2 : ( ( : 2 7 2 72 3 P r o m o t i o n o f e m p l o y m e n t i n c o ( o p e r a t i v e s : 3 , 3 5 8 3 , 3 5 8 : 6 0 5 6 0 5 : 1 , 1 4 1 1 , 1 4 12 4 P r o m o t i o n o f l o c a l e m p l o y m e n t i n i t i a t i v e s : 6 , 5 2 5 6 , 5 2 5 : 1 , 1 7 4 1 , 1 7 4 : 3 , 0 8 4 3 , 0 8 44 3 P r o m o t i o n o f s e l f ( e m p l o y m e n t ( r e g i o n s ) 1 , 9 3 9 7 , 8 6 4 7 , 8 6 4 3 1 4 1 , 2 8 5 1 , 2 8 5 1 , 0 2 8 3 , 9 5 9 3 , 9 5 9 14 4 P r o m o t i o n o f e m p l o y m e n t i n c o ( o p e r a t i v e s ( r e g i o n s ) 1 , 4 5 6 3 , 6 7 1 3 , 4 2 7 3 1 6 8 7 0 8 2 9 7 8 3 1 , 4 8 2 1 , 4 2 3 14 5 P r o m o t i o n o f l o c a l e m p l o y m e n t i n i t i a t i v e s ( r e g i o n s ) 4 0 9 3 , 4 5 1 3 , 4 5 1 8 9 6 7 4 6 7 4 1 9 2 1 , 3 1 3 1 , 3 1 3 1
Total category 7 - Start-up incentives : 53,018 52,774 : 10,095 10,054 : 21,267 21,208 

8 - Out-of-work income maintenance and support8 . 1 5 C o n t r i b u t o r y u n e m p l o y m e n t b e n e f i t 4 9 9 , 3 8 8 1 , 8 3 4 , 8 0 1 1 , 7 8 0 , 6 8 9 5 1 , 5 2 0 2 6 7 , 7 6 6 2 5 8 , 2 8 8 2 2 7 , 3 6 0 8 3 1 , 4 5 1 8 0 2 , 8 4 86 U n e m p l o y m e n t a s s i s t a n c e 3 5 7 , 0 7 2 8 3 6 , 6 5 0 8 4 7 , 5 1 2 2 2 , 8 2 3 8 9 , 0 1 6 8 9 , 8 8 6 1 7 2 , 7 4 8 4 6 1 , 3 5 4 4 5 8 , 6 8 07 A s s i s t a n c e f o r u n e m p l o y e d c a s u a l a g r i c u l t u r a l w o r k e r s 2 3 3 , 4 9 5 3 6 5 , 1 5 4 3 8 5 , 4 2 9 2 0 , 9 6 6 3 7 , 0 1 3 3 9 , 9 2 8 1 3 4 , 7 0 7 2 1 6 , 1 1 8 2 2 4 , 9 9 18 . 2 4 P a r t i a l u n e m p l o y m e n t b e n e f i t s ( c o n t r i b u t o r y ) 1 , 8 6 9 8 4 , 6 5 1 8 4 , 1 8 5 4 0 2 , 4 8 3 2 , 4 6 9 6 0 2 9 , 2 9 9 9 , 1 2 08 . 5 3 0 B a n k r u p t c y c o m p e n s a t i o n n . r . 5 5 , 9 2 6 5 5 , 9 2 6 n . r . : : n . r . : :
Total category 8 - Out-of-work income maintenance and support 1,091,824 3,177,182 3,153,741 95,349 : : 535,417 : : 

9 - Early retirement9 . 1 2 6 E a r l y r e t i r e m e n t w i t h s u b s t i t u t i o n b y a n o t h e r w o r k e r : 2 , 1 9 4 : ( ( ( : 5 9 5 : 42 7 R e p l a c e m e n t c o n t r a c t s : 4 , 1 1 2 : ( ( ( : 1 , 0 5 0 : 44 7 E a r l y r e t i r e m e n t w i t h s u b s t i t u t i o n b y a n o t h e r w o r k e r ( r e g i o n s ) : 8 : ( ( ( : 5 : 59 . 2 1 E m p l o y m e n t p r o m o t i o n f u n d s ( e a r l y r e t i r e m e n t ) 3 4 6 ( 3 3 6 ( ( ( 3 ( 3 62 E a r l y r e t i r e m e n t a l l o w a n c e 2 , 3 5 9 2 , 3 5 9 2 , 3 5 9 ( ( ( 8 8 8 8 8 83 3 E a r l y r e t i r e m e n t a l l o w a n c e ( r e g i o n s ) 1 2 1 2 1 2 ( ( ( 2 2 2 7
Total category 9 - Early retirement : 8,685 : - - - : 1,740 : N o t e s1 D a t a f r o m C a n t a b r i a , C a s t i l l a E L a M a n c h a , G a l i c i a , M a d r i d a n d L a R i o j a a r e m i s s i n g .23 S t o c k s a n d e x i t s e s t i m a t e d f r o m o b s e r v a t i o n s o f e n t r a n t s a n d t o t a l n u m b e r o f b e n e f i c i a r i e s i n t h e y e a r ( E E 1 1 : 7 3 9 , 6 0 0 ; E E 1 2 : 2 7 8 , 3 0 8 ; E E 1 3 : 3 6 , 6 0 9 ; E E 1 4 : 1 , 8 0 9 ; E E 1 5 : 1 , 1 0 2 , 5 5 5 ; E E 1 6 : 1 4 , 6 0 0 ) .45 M e a s u r e a p p l i e d o n l y i n V a l e n c i a a n d C a s t i l l a E L e ó n .6 M e a s u r e c o m i n g t o a n e n d . N o n e w e n t r a n t s w e r e a c c e p t e d i n 2 0 0 1 .7 M e a s u r e a p p l i e d o n l y i n A n d a l u s i a .73 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b E c a t e g o r y . H e r e s u b E c a t e g o r y 2 . 4 i s n o t r e p o r t e d s o t h e t o t a l f o r t r a i n i n g i su n a f f e c t e d .D a t a r e f e r t o t h e r e t i r e e s , w h o a r e t h e p e r s o n s b e n e f i t t i n g d i r e c t l y f r o m t h e e x p e n d i t u r e ( e a r l y r e t i r e m e n t a l l o w a n c e s ) . A l l r e t i r e e s a r e r e p l a c e d b y a r e g i s t e r e d u n e m p l o y e d p e r s o n a n d d e t a i l s ( s e x / a g e ) o f t h e s e r e p l a c e m e n t s a r ea v a i l a b l e .



C.3.6 LMP participants by measure and by type of action: France, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 4 2 N a t i o n a l e m p l o y m e n t a g e n c y ( A N P E ) 2 , 1 2 5 , 2 1 5 4 , 1 0 4 , 0 5 7 3 , 9 0 3 , 8 6 2 3 5 6 , 6 9 3 : : 1 , 0 8 2 , 7 9 5 : :4 3 M a n a g e r i a l e m p l o y m e n t a g e n c y ( A P E C ) : 5 8 , 9 2 7 : : : : : : : 14 4 L o c a l c e n t r e s , p e r m a n e n t r e c e p t i o n , i n f o r m a t i o n a n d a d v i s o r ys e r v i c e s ( P A I O ) 9 0 0 , 0 0 0 * 3 7 0 , 0 0 0 * : 3 5 3 , 0 0 0 * : : 4 7 7 , 5 0 0 * 1 9 5 , 0 0 0 * : 1
0Adj  - Adjustment for double counting -900,000 -428,927 - -353,000 - - -477,500 -195,000 - 2

Total category 0 - Public employment services (PES) 2,125,215 4,104,057 3,903,862 356,693 : : 1,082,795 : : 

1 - Intensive counselling and job-search assistance1 1 9 [ C o m p o n e n t ] R e t r a i n i n g a g r e e m e n t s / v o c a t i o n a l g u i d a n c e 1 9 , 8 7 8 4 6 , 3 8 8 6 5 , 4 3 8 3 1 8 8 6 3 1 , 0 9 0 1 0 , 7 2 6 2 4 , 8 6 5 3 4 , 9 4 9 3 , 44 5 R e t r a i n i n g u n i t s : 1 0 , 0 7 6 * 1 0 , 0 7 6 : 2 9 7 * 2 9 7 : 5 , 0 0 7 * 5 , 0 0 75 3 P e r s o n a l i s e d s e r v i c e s o f A N P E : 4 2 6 , 3 8 0 : : : : : 2 6 9 , 7 0 3 :5 4 J o b s e a r c h w o r k s h o p s ( A N P E ) : 4 0 2 , 4 6 0 : : : : : 2 6 2 , 7 8 1 :5 5 A p p r a i s a l s e r v i c e s o f A N P E : 1 0 8 , 0 1 0 : : 2 0 , 9 1 9 : : 6 3 , 8 6 3 :5 6 S u p p o r t s e r v i c e s o f A N P E : 2 5 , 9 5 0 : : 3 , 9 4 4 : : 1 3 , 6 0 3 :5 7 G u i d a n c e a n d m o n i t o r i n g s e r v i c e s o f A F P A : 4 6 3 , 8 8 1 : : 1 1 9 , 7 3 9 : : 2 8 6 , 3 9 1 :5 8 P a t h w a y t o j o b s ( T R A C E ) 6 9 , 4 0 0 5 2 , 7 0 0 4 6 , 6 0 0 : 5 1 , 4 0 0 : : 2 7 , 3 0 0 :
Total category 1 - Intensive counselling and job-search assistance : 1,535,845* : : : : : 953,513* : 

2 - Training2 1 7 T r a i n i n g a l l o w a n c e / u n e m p l o y m e n t i n s u r a n c e s y s t e m ( A F R ) 6 9 , 3 3 2 6 , 7 1 4 4 0 , 9 3 8 : 1 , 8 7 9 1 0 , 4 8 1 : 3 , 3 1 4 2 0 , 8 1 9 51 8 T r a i n i n g a l l o w a n c e / p u b l i c s y s t e m : : : : : : : : : 61 9 [ C o m p o n e n t ] R e t r a i n i n g a g r e e m e n t s / t r a i n i n g a l l o w a n c e 1 9 , 8 7 8 4 6 , 3 8 8 6 5 , 4 3 8 3 1 8 8 6 3 1 , 0 9 0 1 0 , 7 2 6 2 4 , 8 6 5 3 4 , 9 4 9 3 , 46 3 B a c k t o w o r k t r a i n i n g / a l l o w a n c e ( A R E F ) 5 , 6 0 3 8 , 9 9 3 5 , 4 1 1 8 6 9 3 , 6 5 7 1 , 5 9 8 3 , 2 3 8 4 , 3 5 9 2 , 9 3 4 3 , 52 . 1 1 0 C o u r s e s o f f e r e d b y t h e A s s o c i a t i o n f o r A d u l t V o c a t i o n a l T r a i n i n g( A F P A ) 2 7 , 3 6 8 7 8 , 1 6 6 7 7 , 6 2 2 7 , 5 4 6 2 1 , 4 8 3 2 1 , 1 6 3 8 , 2 5 9 2 6 , 9 3 5 2 6 , 3 9 0 71 1 C o u r s e s f o r s p e c i f i c g r o u p s ( I R I L L ) 3 , 8 7 5 * 2 7 , 0 0 0 * : : : : : : :1 3 A d u l t t r a i n i n g c o u r s e s o r g a n i s e d b y t h e r e g i o n s : 1 5 7 , 1 6 1 : / / / : 8 8 , 1 8 3 :1 4 C o u r s e s f o r a d m i s s i o n t o e n t e r p r i s e s 2 , 9 4 3 * 1 8 , 1 4 7 1 8 , 0 8 8 * 9 3 9 * 5 , 7 8 9 : 1 , 3 5 2 * 8 , 3 3 8 :1 5 I n d i v i d u a l t r a i n i n g / f o r / e m p l o y m e n t a n d i n t e g r a t i o n c o u r s e s ( S I F E ) 2 , 8 7 7 * 2 5 , 7 2 7 2 3 , 9 0 1 * 1 4 6 * 1 , 3 0 2 : 1 , 5 3 4 * 1 3 , 7 1 8 :1 6 G r o u p t r a i n i n g / f o r / e m p l o y m e n t a n d i n t e g r a t i o n c o u r s e s ( S I F E ) 2 6 , 7 0 6 * 1 1 3 , 0 1 6 9 8 , 2 1 9 * 8 4 4 * 3 , 5 7 5 : 1 6 , 4 4 7 * 6 9 , 6 0 0 :1 9 [ C o m p o n e n t ] R e t r a i n i n g a g r e e m e n t s / c o u r s e c o s t s : : : : : : : : : 3 , 46 4 T r a i n i n g s u p p o r t ( P A R E ) : 5 4 , 9 0 0 * : : : : : : : 82 . 2 2 0 F N E c o n v e n t i o n s o n t r a i n i n g a n d r e t r a i n i n g : 2 , 0 9 2 : : : : : : :2 . 3 9 C o u r s e s f o r y o u n g j o b / s e e k e r s ( S t a t e + r e g i o n s ) : 2 3 3 , 1 9 4 : : 2 3 3 , 1 9 4 * : : 1 1 8 , 3 0 1 : 92 . 4 2 2 E x e m p t i o n s a n d s u b s i d i e s f o r r e c r u i t m e n t o f a p p r e n t i c e s 3 7 3 , 4 5 4 * 2 3 5 , 5 1 6 2 2 9 , 3 0 4 * : 2 3 3 , 4 2 0 * : : 7 0 , 9 6 0 :
2Adj  - Adjustment for double counting -74,935 -15,707 -46,349 -869 -5,536 -12,079 -3,238 -7,673 -23,753 2

Total category 2 - Training : 991,307* : : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) : 755,791* : : : : : : : 10

74 C a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n



C.3.6 LMP participants by measure and by type of action: France, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - - - - - 

4 - Employment incentives4 . 1 2 4 Q u a l i f i c a t i o n c o n t r a c t s ( a l t e r n a n c e t r a i n i n g ) 1 6 8 , 0 0 0 * 1 3 2 , 2 5 7 1 2 3 , 4 0 0 * 1 5 9 , 6 7 2 * 1 2 5 , 7 0 0 : 8 0 , 6 4 0 * 6 3 , 4 8 3 :2 5 O r i e n t a t i o n c o n t r a c t s ( a l t e r n a n c e t r a i n i n g ) 3 , 3 0 0 * 7 , 7 3 9 7 , 2 0 0 * 3 , 2 7 8 * 7 , 6 8 7 : 1 , 2 5 4 * 2 , 9 4 1 :2 6 E m p l o y m e n t / i n i t i a t i v e c o n t r a c t ( C I E ) 2 3 4 , 1 2 3 * 9 0 , 8 7 0 1 3 0 , 0 0 0 * 2 3 , 5 7 2 * 9 , 1 4 9 : 9 5 , 6 5 6 * 3 7 , 1 2 7 :2 7 E x e m p t i o n f r o m s o c i a l c h a r g e s f o r r e c r u i t m e n t o f a f i r s t e m p l o y e e 1 3 6 , 1 2 2 * 8 3 , 3 8 5 8 7 , 5 5 5 * 2 9 , 0 4 3 * 1 7 , 7 9 2 : 4 7 , 4 1 5 * 2 9 , 0 4 5 :2 8 E x e m p t i o n f r o m s o c i a l c h a r g e s f o r r e c r u i t m e n t o f t h e 1 s t t o 5 0 t he m p l o y e e i n Z R R a n d Z R U a r e a s 1 6 , 1 6 0 * 1 5 , 1 9 8 1 8 , 4 4 3 * 4 , 9 9 5 * 4 , 6 8 0 : 4 , 0 9 7 * 3 , 8 7 4 :3 2 D e g r e s s i v e t e m p o r a r y a l l o w a n c e 5 , 2 3 6 * 3 , 2 4 9 2 , 6 0 3 * : 3 5 : : 1 , 0 6 5 :3 6 E c o n o m i c i n t e g r a t i o n e n t e r p r i s e s 8 , 6 7 0 1 1 , 9 8 0 : 2 , 1 3 3 * 2 , 9 4 7 * : 3 , 0 1 7 * 4 , 1 6 9 : 93 7 I n t e r m e d i a r y a s s o c i a t i o n s 3 7 , 5 6 6 1 6 8 , 3 0 0 7 7 , 5 8 6 8 , 7 5 3 * 3 9 , 2 1 4 * : 2 3 , 3 2 8 * 1 0 4 , 5 1 4 : 96 0 A d u l t q u a l i f i c a t i o n c o n t r a c t s 8 , 3 0 0 * 8 , 4 9 2 6 , 0 1 7 * / / / 3 , 7 3 5 * 3 , 8 2 1 :6 1 I n t e g r a t i o n u n d e r t a k i n g p r o v i d i n g t e m p o r a r y s t a f f 6 , 3 6 6 4 6 , 6 0 0 2 7 , 6 8 0 * 2 , 1 3 3 * 1 5 , 6 1 1 * : 1 , 9 9 9 1 4 , 6 3 2 : 96 5 D e g r e s s i v e s u p p o r t t o e m p l o y e r ( P A R E ) n . s . 7 3 1 n . s . n . s . : n . s . n . s . : n . s . 84 . 2 3 3 R e t r a i n i n g l e a v e 5 1 2 * 6 9 2 : : : : : : :3 5 S u p p o r t e d t r a n s i t i o n t o p a r t t i m e w o r k 6 2 4 * 3 0 7 7 2 5 * : 3 : : 2 3 2 : 1 1
Total category 4 - Employment incentives 624,979* 569,800 : : : : : : : 

5 - Integration of the disabled5 . 1 4 9 A i d g r a n t e d b y t h e A s s o c i a t i o n f o r t h e v o c a t i o n a l i n t e g r a t i o n o ft h e d i s a b l e d ( A G E F I P H ) : 1 4 8 , 8 2 4 * : : : : : : :5 . 2 4 7 I n c o m e g u a r a n t e e f o r d i s a b l e d w o r k e r s ( C A T ) 9 0 , 9 5 0 * : : : : : : : :4 8 S h e l t e r e d w o r k s h o p s f o r t h e d i s a b l e d 1 8 , 7 6 0 * : : : : : : : :
Total category 5 - Integration of the disabled : : : : : : : : : 

6 - Direct job creation6 . 2 3 9 C o m m u n i t y w o r k c o n t r a c t ( C E S ) 1 5 6 , 3 6 3 3 3 4 , 6 7 3 3 4 3 , 9 5 2 2 6 , 0 5 0 5 5 , 7 5 7 5 7 , 8 5 2 1 0 0 , 6 9 8 2 1 5 , 5 2 9 2 2 2 , 1 5 94 0 F u n d e d / e m p l o y m e n t c o n t r a c t ( C E C ) 1 3 2 , 3 5 8 1 5 1 , 8 1 9 1 4 4 , 3 7 2 6 , 6 0 4 7 , 5 7 6 7 , 6 9 5 8 2 , 9 6 2 9 5 , 1 6 0 8 9 , 2 3 64 1 T o w n e m p l o y m e n t c o n t r a c t 1 , 5 8 8 1 , 0 8 8 : : : : : : : 1 24 6 J o b s f o r y o u n g p e o p l e 2 0 4 , 4 1 9 6 4 , 6 7 3 : 1 2 6 , 6 1 6 * 4 0 , 0 5 8 : 1 1 5 , 9 1 6 * 3 6 , 6 7 3 :
Total category 6 - Direct job creation 494,728 552,253 : : : : : : : 
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C.3.6 LMP participants by measure and by type of action: France, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
7 - Start-up incentives7 3 8 A i d f o r t h e u n e m p l o y e d s e t t i n g % u p o r r e s c u i n g a c o m p a n y 2 2 , 8 5 3 * 3 6 , 9 2 2 3 6 , 0 2 2 * : 2 , 4 6 3 : : 1 1 , 7 4 1 : 1 33 8 b i s C o n s u l t a n c y c h e q u e % b o o k f o r b u s i n e s s c r e a t i o n : 4 5 , 7 4 7 : : 3 , 1 1 3 * : : 1 4 , 6 0 3 * : 1 35 9 S u p p o r t f o r n e w b u s i n e s s d e v e l o p m e n t 6 , 6 6 2 * 3 , 6 0 7 5 , 1 0 7 * : : : : : :
7Adj  - Adjustment for double counting : -45,747 : : -3,113 : : -14,603 : 2

Total category 7 - Start-up incentives 29,515 40,529 41,129 : : : : : : 

8 - Out-of-work income maintenance and support8 . 1 1 S i n g l e d e g r e s s i v e a l l o w a n c e ( U n e m p l o y m e n t i n s u r a n c e s y s t e m ) 1 , 7 2 2 , 8 9 2 1 , 8 7 4 , 1 5 8 1 , 7 3 3 , 5 1 5 2 3 8 , 6 2 0 4 7 2 , 5 3 4 3 5 0 , 5 6 0 8 8 3 , 1 6 3 9 0 8 , 4 1 6 8 6 8 , 7 8 3 3 , 1 42 I n t e g r a t i o n a l l o w a n c e ( S o l i d a r i t y s y s t e m ) 3 4 , 2 5 3 4 6 , 0 6 1 4 2 , 4 1 4 1 0 , 0 8 2 1 4 , 4 5 1 1 2 , 4 3 8 9 , 7 1 1 1 2 , 7 1 0 1 1 , 6 0 4 33 S p e c i f i c s o l i d a r i t y a l l o w a n c e ( S o l i d a r i t y s y s t e m ) 3 9 4 , 2 9 8 9 3 , 9 6 1 1 4 2 , 1 3 0 9 7 2 3 6 1 2 1 1 9 4 , 7 0 7 4 7 , 0 7 7 7 0 , 7 7 8 3 , 1 58 . 2 4 P a r t i a l u n e m p l o y m e n t 4 , 1 6 7 * : : : : : : : :
Total category 8 - Out-of-work income maintenance and support 2,155,610* : : : : : : : : 

9 - Early retirement9 6 2 E a r l y r e t i r e m e n t f o r s p e c i a l g r o u p s o f e m p l o y e e s ( C A T S ) 4 , 1 9 3 2 , 4 3 9 % % % % 2 0 9 1 4 1 % 3 , 1 69 . 1 8 J o b % s u b s t i t u t i o n a l l o w a n c e 7 9 , 8 5 1 2 1 , 3 5 4 3 4 , 8 9 6 % % % 3 3 , 7 9 1 7 , 5 3 2 1 1 , 3 3 6 33 4 P h a s e d e a r l y r e t i r e m e n t 4 2 , 4 0 5 1 2 , 3 5 7 1 1 , 6 3 4 % % % 1 4 , 6 2 1 4 , 1 5 1 3 , 7 4 4 39 . 2 6 F N E s p e c i a l r e d u n d a n c y a l l o w a n c e 5 3 , 9 9 2 6 , 7 4 0 2 0 , 4 3 0 % % % 1 3 , 7 9 7 1 , 9 2 1 5 , 0 6 4 3
Total category 9 - Early retirement 180,441 42,890 66,960 - - - 62,418 13,745 20,144 N o t e s1 P a r t i c i p a n t s a r e m o s t l y u n e m p l o y e d j o b s e e k e r s r e g i s t e r e d w i t h A N P E a n d c o u n t e d u n d e r m e a s u r e F Q 4 2 .2 A d j u s t m e n t t o e l i m i n a t e d o u b l e c o u n t i n g w h e r e t h e s a m e p e r s o n b e n e f i t s f r o m m o r e t h a n o n e m e a s u r e a t t h e s a m e t i m e . S e e n o t e s f o r i n d i v i d u a l m e a s u r e s i n t h e c a t e g o r y f o r d e t a i l s .3 S t o c k : a v e r a g e o f t w o y e a r Q e n d f i g u r e s .4 P a r t i c i p a n t s r e p o r t e d i n c a t e g o r y 1 a r e t h e s a m e a s i n c a t e g o r y 2 a n d s h o u l d n o t b e a d d e d t o g e t h e r . T h i s m e a s u r e e n d e d w h e n t h e n e w u n e m p l o y m e n t i n s u r a n c e a g r e e m e n t c a m e i n t o f o r c e o n 1 J u l y 2 0 0 1 .5 B e n e f i c i a r i e s o f t r a i n i n g a l l o w a n c e s a r e a l r e a d y c o u n t e d i n m e a s u r e s F Q 9 t o F Q 1 6 ( f o r F 1 7 ) a n d F Q 6 4 ( f o r F Q 6 3 ) . T h e A R E F ( F Q 6 3 ) c a m e i n t o f o r c e o n 1 J u l y 2 0 0 1 a n d r e p l a c e s t h e A F R ( F Q 1 7 ) .6 B e n e f i c i a r i e s o f t r a i n i n g a l l o w a n c e s a r e a l r e a d y c o u n t e d i n m e a s u r e s F Q 1 1 t o F Q 1 6 .7 S t o c k : e n d Q y e a r f i g u r e .8 M e a s u r e c a m e i n t o f o r c e o n 1 J u l y 2 0 0 1 w i t h i n t h e b a c k Q t o Q w o r k s u p p o r t p l a n ( P A R E ) .9 F i g u r e s f o r p a r t i c i p a n t s u n d e r 2 5 r e f e r t o t h o s e u n d e r 2 6 .1 0 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Q c a t e g o r y .1 1 M e a s u r e c o m i n g t o a n e n d s i n c e t h e i m p l e m e n t a t i o n o f t h e 3 5 h o u r w o r k i n g w e e k .1 2 M e a s u r e c o m i n g t o a n e n d . N e w e n t r a n t s h a v e f i n i s h e d a n d o n l y a r e n e w a l o f c o n t r a c t s i s p o s s i b l e .1 3 P a r t i c i p a n t s i n F Q 3 8 a n d F Q 3 8 b i s a r e t h e s a m e p e o p l e . T h e f i g u r e s s h o u l d t h e r e f o r e n o t b e a d d e d t o g e t h e r .1 4 I n c l u d e s t h e b e n e f i c i a i r e s o f t h e A R E ( B a c k Q t o Q w o r k s u p p o r t a l l o w a n c e ) w h i c h r e p l a c e s t h e A U D ( S i n g l e d e g r e s s i v e a l l o w a n c e ) s i n c e t h e n e w u n e m p l o y m e n t i n s u r a n c e a g r e e m e n t c a m e i n t o f o r c e i n J u l y 2 0 0 1 .1 5 I n c l u d e s t h e b e n e f i c i a r i e s o f t h e s p e c i a l w a i t i n g a l l o w a n c e f o r o l d e r u n e m p l o y e d ( A S A ) .1 6 M e a s u r e b e g a n i n t h e 2 n d s e m e s t e r 2 0 0 0 .76



C.3.7 LMP participants by measure and by type of action: Ireland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 9 J o b f a c i l i t a t i o n s e r v i c e : : : : : : : : :2 2 C o u n s e l l i n g / g u i d a n c e : 1 2 1 , 6 1 6 : : : : : : : 1
Total category 0 - Public employment services (PES) : : : : : : : : : 

1 - Intensive counselling and job-search assistance1 1 5 J o b c l u b s : 8 , 7 3 4 : : : : : 5 , 0 2 4 :3 6 L o c a l e m p l o y m e n t s e r v i c e s : : : : : : : : :
Total category 1 - Intensive counselling and job-search assistance : : : : : : : : : 

2 - Training2 . 1 1 0 B a c k t o e d u c a t i o n a l l o w a n c e ( B T E A ) 4 , 1 0 1 : : 6 3 3 : : 1 , 9 7 4 : : 23 5 V T O S ( V o c a t i o n a l t r a i n i n g o p p o r t u n i t i e s s c h e m e ) 5 , 3 0 5 : 3 , 8 2 6 9 5 4 : : 3 , 5 1 9 : 2 , 4 8 2 33 8 B r i d g i n g F o u n d a t i o n 9 4 2 3 , 2 6 0 2 , 7 4 0 3 9 6 1 , 2 5 4 1 , 0 8 9 6 0 3 2 , 0 4 4 1 , 6 1 5 42 . 3 2 5 C o m m u n i t y t r a i n i n g 2 , 6 5 9 4 , 4 7 6 3 , 6 7 6 1 , 0 9 4 2 , 0 1 6 1 , 5 1 1 1 , 7 3 7 2 , 8 2 9 2 , 2 4 8 4 , 52 . 4 3 4 Y o u t h r e a c h 2 , 5 7 5 1 , 5 5 1 1 , 6 6 0 2 , 5 7 5 1 , 5 5 1 1 , 6 6 0 1 , 2 8 0 7 5 1 8 2 4 6 , 7M i x e d 2 0 I n d u s t r y t r a i n i n g 5 , 2 8 8 1 1 , 3 0 7 1 0 , 7 0 6 2 , 5 0 4 5 , 0 6 4 4 , 7 5 4 2 , 8 6 1 5 , 7 8 8 5 , 5 5 9 4 , 82 1 L o c a l e n t e r p r i s e 1 , 4 4 6 4 , 2 2 6 2 , 2 9 7 6 0 7 1 , 6 5 3 8 8 1 7 0 1 1 , 9 7 5 1 , 0 8 0 4 , 82 4 R e 6 i n t e g r a t i o n t r a i n i n g 3 , 2 7 2 5 , 7 4 3 4 , 2 1 6 2 , 2 6 1 3 , 6 1 7 2 , 2 7 1 1 , 9 9 8 3 , 5 8 3 2 , 8 5 0 4 , 1 0
Total category 2 - Training 25,588 : : 11,024 : : 14,673 : : 

Total category 2 - Training (excl. sub-category 2.4) 23,013 : : 8,449 : : 13,393 : : 11

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - - - - - 

4 - Employment incentives4 . 1 4 B a c k t o w o r k a l l o w a n c e 2 8 , 4 8 8 : : 7 2 5 : : 6 , 6 1 5 : : 25 P R S I E x e m p t i o n s c h e m e 2 , 8 9 1 * 3 , 2 3 7 : : : : : : :7 P a r t 6 t i m e j o b i n c e n t i v e s c h e m e 4 0 7 * 3 4 0 : : : : : : : 1 23 1 J o b s t a r t 1 3 8 2 6 2 0 2 2 1 2 3 1 7 2 1 8 1 1 8 43 2 W o r k p l a c e 1 6 5 8 3 2 7 3 0 3 6 1 8 3 1 6 0 6 8 3 4 6 3 1 0 4
Total category 4 - Employment incentives 32,089* : : : : : : : : 

5 - Integration of the disabled5 . 1 1 7 W o r k p l a c e / e q u i p m e n t g r a n t s n . r . n . s . n . s . n . r . n . s . n . s . n . r . n . s . n . s .1 8 E m p l o y m e n t s u p p o r t s c h e m e 4 6 0 : : : : : 1 3 8 * : : 1 3
Total category 5 - Integration of the disabled 460 : : : : : 138* : : 
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C.3.7 LMP participants by measure and by type of action: Ireland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
6 - Direct job creation6 . 2 3 7 J o b I n i t i a t i v e 2 , 7 8 9 3 , 0 3 1 2 , 8 3 4 * * * 1 , 2 1 8 1 , 3 4 3 1 , 2 6 0 42 3 C o m m u n i t y e m p l o y m e n t s c h e m e 3 0 , 5 7 4 4 1 , 0 9 6 4 3 , 2 2 8 4 8 0 8 2 9 1 , 1 4 6 1 6 , 1 9 7 2 3 , 1 6 4 2 4 , 3 2 9 4
Total category 6 - Direct job creation 33,363 44,127 46,062 480 829 1,146 17,415 24,507 25,589 

7 - Start-up incentives7 3 B a c k t o w o r k e n t e r p r i s e a l l o w a n c e ( B W E A ) 3 , 7 0 8 : : 6 3 : : 7 9 4 : : 2
Total category 7 - Start-up incentives 3,708 : : 63 : : 794 : : 

8 - Out-of-work income maintenance and support8 . 1 1 U n e m p l o y m e n t b e n e f i t 5 8 , 1 9 7 1 4 2 , 8 6 3 : 8 , 1 8 4 2 8 , 8 6 9 : 2 9 , 7 9 8 6 8 , 4 2 5 :2 U n e m p l o y m e n t a s s i s t a n c e 7 2 , 5 5 2 9 5 , 0 0 2 : 1 6 , 4 4 6 3 8 , 6 5 5 : 2 0 , 3 5 3 3 2 , 7 1 6 :
Total category 8 - Out-of-work income maintenance and support 130,749 237,865 : 24,630 67,524 : 50,151 101,141 : 

9 - Early retirement9 . 2 1 2 P r e * r e t i r e m e n t a l l o w a n c e 1 2 , 2 6 7 1 1 , 8 0 7 : * * * 3 , 4 5 6 * 2 , 2 8 6 : 1 2
Total category 9 - Early retirement 12,267 11,807 : - - - 3,456* 2,286 : N o t e s1 D a t a r e f e r t o t h e n u m b e r o f e m p l o y m e n t s e r v i c e r e g i s t r a t i o n s .2 S t o c k : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .3 S t o c k : s t a r t U y e a r f i g u r e .4 S t o c k : e n d U y e a r f i g u r e .5 I n c l u d e s C o m m u n i t y y o u t h t r a i n i n g p r o g r a m m e ( 4 3 % o f s t o c k ) a n d L o c a l t r a i n i n g i n i t i a t i v e ( 5 7 % ) .6 S t o c k : a v e r a g e o f t w o y e a r U e n d f i g u r e s .7 E n t r a n t s : e x c l u d e s s t a r t s d u r i n g t h e y e a r w h o l e f t b e f o r e 3 1 D e c a n d a r e t h e r e f o r e u n d e r s t a t e d .8 I n c l u d e s S p e c i f i c s k i l l s t r a i n i n g ( 7 4 % o f s t o c k ) , T r a i n e e s h i p ( 1 9 % ) a n d J o b t r a i n i n g s c h e m e ( 7 % ) .9 I n c l u d e s S p e c i a l t r a i n i n g i n i t i a t i v e s ( 9 7 % o f s t o c k ) a n d E n t e r p r i s e t r a i n i n g ( 3 % ) .1 0 I n c l u d e s C o m m u n i t y t r a i n i n g w o r k s h o p s ( 7 4 % o f s t o c k ) , R e t u r n t o w o r k ( 1 8 % ) a n d L i n k e d w o r k e x p e r i e n c e ( 8 % ) .1 1 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b U c a t e g o r y .1 2 E n t r a n t s : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .1 3 D a t a r e f e r t o 2 0 0 0 .78



C.3.8 LMP participants by measure and by type of action: Italia, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 8 3 P r e v e n t i o n o f l o n g � t e r m u n e m p l o y m e n t ( E S F c o � f i n a n c e dm e a s u r e s 2 0 0 0 � 2 0 0 6 ) : : : : : : : : :
Total category 0 - Public employment services (PES) : : : : : : : : : 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - - - - - 

2 - Training2 8 2 I n t e g r a t i o n a n d r e � i n t e g r a t i o n o f l o n g � t e r m u n e m p l o y e d ( E S F c o �f i n a n c e d m e a s u r e s 2 0 0 0 � 2 0 0 6 ) : : : : : : : : :8 4 I n t e g r a t i o n a n d r e � i n t e g r a t i o n o f d i s a d v a n t a g e d g r o u p s i n t o t h el a b o u r m a r k e t ( E S F c o � f i n a n c e d m e a s u r e s 2 0 0 0 � 2 0 0 6 ) : : : : : : : : :8 6 I n t e g r a t i o n o f u n e m p l o y e d w o m e n i n t o t h e l a b o u r m a r k e t ( E S Fc o � f i n a n c e d m e a s u r e s 2 0 0 0 � 2 0 0 6 ) : : : : : : : : :2 . 2 2 4 T r a i n i n g & w o r k c o n t r a c t s 2 5 9 , 2 1 1 : : 1 0 1 , 2 8 5 : : 9 4 , 5 7 5 : :2 . 4 2 5 A p p r e n t i c e s h i p 4 7 5 , 4 7 3 : : 4 4 4 , 5 0 1 : : 2 1 0 , 3 2 8 : :
Total category 2 - Training : : : : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) : : : : : : : : : 1

3 - Job rotation and job sharing3 . 2 8 [ C o m p o n e n t ] S o l i d a r i t y c o n t r a c t s � E x p a n s i v e s o l i d a r i t y c o n t r a c t s 1 8 : : n . s . : : 1 8 : :
Total category 3 - Job rotation and job sharing 18 : : - : : 18 : : 
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C.3.8 LMP participants by measure and by type of action: Italia, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
4 - Employment incentives4 . 1 3 [ C o m p o n e n t ] I n c e n t i v e s f o r h i r i n g t h o s e r e g i s t e r e d i n m o b i l i t y l i s t s) T e m p o r a r y c o n t r a c t s 3 9 , 4 1 8 : : : : : 1 9 , 0 7 6 : :3 [ C o m p o n e n t ] I n c e n t i v e s f o r h i r i n g t h o s e r e g i s t e r e d i n m o b i l i t y l i s t s) O p e n e n d e d c o n t r a c t s 3 9 , 8 5 3 : : : : : 1 8 , 1 0 1 : :1 0 R e i n t e g r a t i o n c o n t r a c t s 1 3 0 : : 2 1 : : 7 7 : :3 2 R e i n t e g r a t i o n o f m a n a g e r s i n S M E s 1 0 0 : : ) : : 1 2 : :3 5 I n c e n t i v e s f o r t a k i n g o n e m p l o y e e s i n C I G S 1 , 0 1 9 : : 2 8 : : 2 9 1 : :3 6 I n c e n t i v e s f o r t a k i n g o n l o n g ) t e r m u n e m p l o y e d 3 3 3 , 7 4 2 : : 7 2 , 8 1 6 : : 1 5 3 , 3 3 2 : :5 1 T o t a l t r i e n n i a l r e l i e f 1 8 9 , 2 0 7 * : : : : : : : :5 2 T o t a l a n n u a l r e l i e f 1 , 1 1 9 * : : : : : : : :5 3 V o c a t i o n a l i n t e g r a t i o n s c h e m e s 9 , 5 1 5 : : : : : : : :5 4 V o c a t i o n a l a n d g u i d a n c e t r a i n e e s h i p s n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s .5 5 [ C o m p o n e n t ] S u b s i d i e s f o r t h e r e i n s e r t i o n o f e x ) L S U ) L a b o u rc o s t s u b s i d i e s n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s .5 6 T a x r e l i e f f o r S M E s c r e a t i n g j o b s i n O b j e c t i v e 1 a r e a s 9 8 , 1 8 0 : : : : : : : :5 7 T a x r e l i e f f o r j o b c r e a t i o n 8 9 , 8 2 6 : : 8 9 , 8 2 6 : : : : : 25 9 C o n v e r s i o n o f t e m p o r a r y a p p r e n t i c e s h i p c o n t r a c t s i n t op e r m a n e n t o n e s 6 9 , 0 5 0 : : 5 9 , 3 9 6 : : 3 3 , 9 0 3 : :6 0 C o n v e r s i o n o f t e m p o r a r y t r a i n i n g & w o r k c o n t r a c t s i n t op e r m a n e n t o n e s 1 7 , 8 2 4 : : 4 , 0 5 5 : : 5 , 8 1 9 : :4 . 2 8 [ C o m p o n e n t ] S o l i d a r i t y c o n t r a c t s ) D e f e n s i v e s o l i d a r i t y c o n t r a c t s n . s . : : n . s . : : n . s . : : 34 9 R e a l i g n m e n t c o n t r a c t s 4 , 5 9 1 : : : : : : : :6 1 S u b s i d y f o r f i r m s l o c a t e d i n t h e M e z z o g i o r n o 2 5 9 , 0 7 7 : : : : : : : :
Total category 4 - Employment incentives 1,152,650* : : : : : : : : 

5 - Integration of the disabled5 . 1 6 7 E x e m p t i o n f r o m s o c i a l c o n t r i b u t i o n s f o r d i s a d v a n t a g e d w o r k e r s i ns o c i a l c o ) o p e r a t i v e s 1 2 , 2 6 7 : : 1 , 2 0 3 : : 3 , 8 7 6 : :
Total category 5 - Integration of the disabled 12,267 : : 1,203 : : 3,876 : : 

6 - Direct job creation6 . 2 1 1 S o c i a l l y u s e f u l w o r k ( L S U ) 1 0 4 , 9 9 2 1 0 , 2 1 5 4 2 , 7 4 5 9 4 6 : : 5 0 , 4 3 3 : :
Total category 6 - Direct job creation 104,992 10,215 42,745 946 : : 50,433 : : 
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C.3.8 LMP participants by measure and by type of action: Italia, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
7 - Start-up incentives7 1 9 L o a n s f o r o n e # p e r s o n b u s i n e s s e s n . r . 1 3 , 5 9 9 : n . r . : : n . r . 5 , 2 5 7 :5 5 [ C o m p o n e n t ] S u b s i d i e s f o r t h e r e i n s e r t i o n o f e x # L S U # S e l f #e m p l o y e d # # # # # # # # #6 5 R e l i e f f o r w o r k e r s u n d e r 3 2 s t a r t i n g t h e i r o w n b u s i n e s s n . r . : : n . r . : : n . r . : :8 7 D e v e l o p m e n t o f e n t r e p r e u n e r s h i p ( E S F c o # f i n a n c e d m e a s u r e s2 0 0 0 # 2 0 0 6 ) : : : : : : : : :8 5 S u p p o r t o f i n t e g r a t i o n i n t o r e g u l a r l a b o u r m a r k e t ( E S F c o #f i n a n c e d m e a s u r e s 2 0 0 0 # 2 0 0 6 ) : : : : : : : : :
Total category 7 - Start-up incentives : : : : : : : : : 

8 - Out-of-work income maintenance and support8 . 1 3 a M o b i l i t y a l l o w a n c e 9 4 , 5 9 5 : : 1 , 0 0 9 : : 3 3 , 0 7 4 : :7 1 O r d i n a r y u n e m p l o y m e n t b e n e f i t ( o u t s i d e a g r i c u l t u r e ) 7 6 , 0 1 3 : : 3 , 5 6 7 : : 4 1 , 2 3 6 : :7 2 O r d i n a r y u n e m p l o y m e n t b e n e f i t w i t h r e d u c e d r e q u i r e m e n t s( o u t s i d e a g r i c u l t u r e ) 9 5 , 6 7 3 3 9 7 , 7 2 0 3 9 7 , 7 2 0 7 , 1 4 3 2 8 , 1 9 0 2 8 , 1 9 0 5 8 , 4 9 4 2 4 6 , 5 8 9 2 4 6 , 5 8 9 47 3 O r d i n a r y u n e m p l o y m e n t b e n e f i t i n t h e a g r i c u l t u r a l s e c t o r 3 4 , 7 1 0 1 8 1 , 2 1 0 1 8 1 , 2 1 0 2 , 5 8 5 1 3 , 0 6 7 1 3 , 0 6 7 2 1 , 3 5 3 1 2 0 , 4 3 3 1 2 0 , 4 3 3 47 4 S p e c i a l u n e m p l o y m e n t b e n e f i t i n t h e a g r i c u l t u r a l s e c t o r ( 6 6 % ) 4 5 , 4 7 7 1 8 7 , 8 9 3 1 8 7 , 8 9 3 2 , 7 0 7 1 1 , 2 7 2 1 1 , 2 7 2 1 5 , 1 2 3 6 2 , 8 1 4 6 2 , 8 1 4 47 5 S p e c i a l u n e m p l o y m e n t b e n e f i t i n t h e a g r i c u l t u r a l s e c t o r ( 4 0 % ) 5 3 , 0 3 3 2 1 8 , 4 7 4 2 1 8 , 4 7 4 3 , 6 4 3 1 5 , 1 5 9 1 5 , 1 5 9 2 9 , 6 3 3 1 2 2 , 4 4 8 1 2 2 , 4 4 8 47 6 U n e m p l o y m e n t b e n e f i t w i t h r e d u c e d r e q u i r e m e n t s i n t h ea g r i c u l t u r a l s e c t o r 1 , 6 8 0 7 , 3 9 0 7 , 3 9 0 1 6 9 8 0 1 8 0 1 8 8 1 3 , 8 7 9 3 , 8 7 9 47 7 S p e c i a l u n e m p l o y m e n t b e n e f i t i n t h e c o n s t r u c t i o n s e c t o r 2 2 , 8 9 7 : : 4 9 2 : : 3 9 8 : :8 . 2 8 0 O r d i n a r y W a g e C o m p e n s a t i o n F u n d 5 2 , 3 6 5 * : : : : : : : :8 1 E x t r a o r d i n a r y W a g e C o m p e n s a t i o n F u n d 3 5 , 1 5 3 * : : : : : : : :
Total category 8 - Out-of-work income maintenance and support 511,596* : : : : : : : : 

9 - Early retirement9 . 2 1 6 E a r l y r e t i r e m e n t 1 4 8 , 3 9 5 2 , 7 4 6 : # # # 3 4 , 9 5 1 5 1 7 : 5
Total category 9 - Early retirement 148,395 2,746 : - - - 34,951 517 : N o t e s1 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b U c a t e g o r y .2 T a x c r e d i t s f o r e m p l o y e r s t a k i n g o n a d d i t i o n a l e m p l o y e e s c a n b e c u m u l a t e d w i t h o t h e r i n c e n t i v e s . I t i s l i k e l y , t h e r e f o r e , t h a t t h e r e i s s o m e d o u b l e U c o u n t i n g w i t h o t h e r m e a s u r e s i n c a t e g o r y 4 b u t t h e e x t e n t o f t h i s i s u n k n o w n .3 B e n e f i c i a r i e s o f d e f e n s i v e c o n t r a c t s a r e r e g i s t e r e d u n d e r m e a s u r e s I U 8 0 a n d I U 8 1 i n c a t e g o r y 8 .4 E n t r a n t s : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .5 S t o c k : e n d U y e a r f i g u r e .81



C.3.9 LMP participants by measure and by type of action: Luxembourg, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0
Total category 0 - Public employment services (PES) - - - - - - - - - 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - - - - - 

2 - Training2 2 6 T r a i n i n g c o u r s e f o r v o c a t i o n a l r e i n s e r t i o n 8 7 2 3 7 : � � : : : :2 . 1 1 1 T r a i n i n g f o r e n t e r i n g o r r e � e n t e r i n g t h e l a b o u r m a r k e t : : : : : : : : :1 2 V o c a t i o n a l r e t r a i n i n g ( w o r k e r s ) : : : : : : : : :2 . 2 2 4 T e m p o r a r y a u x i l i a r y c o n t r a c t 9 8 7 1 , 8 4 2 : 8 0 9 * : : : : :2 5 T r a i n i n g c o u r s e o f i n s e r t i o n i n e n t e r p r i s e 1 1 8 1 6 9 : 9 4 * : : : : :2 . 4 1 8 A i d s / s u b s i d i e s f o r a p p r e n t i c e s h i p s : 1 , 5 7 9 : : : : : : : 1
Total category 2 - Training : : : : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) : : : : : : : : : 2

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - - - - - 

4 - Employment incentives4 3 A i d t o r e � e n t e r t h e l a b o u r m a r k e t : 1 , 1 3 7 : : : : : : :4 . 1 6 A i d f o r e m p l o y i n g l o n g � t e r m a n d o l d e r u n e m p l o y e d : 1 5 6 : : � : : : :7 M o b i l i t y a l l o w a n c e : 2 0 9 : : : : : : :9 I n c o m e t a x r e d u c t i o n f o r e m p l o y i n g u n e m p l o y e d p e o p l e : 3 5 7 : : : : : : :
Total category 4 - Employment incentives : 1,859 : : : : : : : 

5 - Integration of the disabled5 . 1 2 1 M e a s u r e s o f p r o f e s s i o n n a l ( r e ) i n t e g r a t i o n o f d i s a b l e d w o r k e r s : 4 1 4 : : 4 4 * : : 1 0 5 * :2 2 A d a p t a t i o n o f t h e w o r k p l a c e f o r d i s a b l e d w o r k e r s : 1 : : : : : : :2 3 R e i m b u r s e m e n t o f s u p p l e m e n t a r y l e a v e f o r d i s a b l e d w o r k e r s : 4 8 4 : : : : : : :5 . 3 2 0 V o c a t i o n a l t r a i n i n g a n d r e t r a i n i n g m e a s u r e s f o r d i s a b l e d w o r k e r s : 1 4 : : : : : : :
Total category 5 - Integration of the disabled : 913 : : : : : : : 
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C.3.9 LMP participants by measure and by type of action: Luxembourg, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
6 - Direct job creation6 . 1 1 3 S u b s i d i e s f o r t h e c r e a t i o n o f j o b s o f s o c i o % e c o n o m i c v a l u e % % : % % : % % : 36 . 2 2 E x t r a o r d i n a r y w o r k s o f g e n e r a l i n t e r e s t 7 7 : : % : : : : :1 0 S o c i a l l y u s e f u l w o r k s 1 5 3 : : : : : : : :
Total category 6 - Direct job creation 230 : : : : : : : : 

7 - Start-up incentives7 1 4 S u b s i d i e s f o r t h e c r e a t i o n o f b u s i n e s s e s b y t h e u n e m p l o y e d : 9 : : : : : : :
Total category 7 - Start-up incentives : 9 : : : : : : : 

8 - Out-of-work income maintenance and support8 . 1 5 U n e m p l o y m e n t c o m p e n s a t i o n 2 , 0 8 0 4 , 5 0 4 : : : : : : :8 . 2 1 P a r t i a l u n e m p l o y m e n t b e n e f i t : 9 8 4 : : : : : : :4 C o m p e n s a t i o n f o r u n e m p l o y m e n t d u e t o t e c h n i c a l r e a s o n s o rb a d w e a t h e r i n t h e b u i l d i n g s e c t o r : 6 , 4 0 1 : : : : : : :8 . 5 8 D e b t g u a r a n t e e i n c a s e o f e m p l o y e r c l o s i n g d o w n : 1 , 2 0 8 : : : : : : :
Total category 8 - Out-of-work income maintenance and support : 13,097 : : : : : : : 

9 - Early retirement9 . 1 1 9 E a r l y r e t i r e m e n t 1 , 3 8 1 4 7 9 : % % : : : :
Total category 9 - Early retirement 1,381 479 : - - : : : : N o t e s1 D a t a r e f e r t o t h e a c a d e m i c y e a r 2 0 0 0 B 2 0 0 1 .2 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b B c a t e g o r y .3 M e a s u r e n o t a p p l i e d i n 2 0 0 1 .83



C.3.10 LMP participants by measure and by type of action: Nederland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 3 9 P E S � P u b l i c e m p l o y m e n t s e r v i c e s 4 6 4 , 4 8 6 : : 5 3 , 7 6 0 : : 2 3 9 , 7 9 3 : :
Total category 0 - Public employment services (PES) 464,486 : : 53,760 : : 239,793 : : 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - - - - - 

2 - Training2 3 8 [ C o m p o n e n t ] W I W � J o b s e e k e r s e m p l o y m e n t a c t � A c t i v a t i o n &t r a i n i n g : : : : : : : : :4 0 B B S W � C o n t r i b u t i o n s c h e m e f o r s e c t o r a l t r a i n i n g o f t h eu n e m p l o y e d : 1 7 , 0 0 0 : : : : : : :2 . 4 1 [ C o m p o n e n t ] W V A � A c t o n r e d u c t i o n o f e m p l o y e r s t a x a n d s o c i a ls e c u r i t y c o n t r i b u t i o n s � V O 1 5 9 , 3 8 7 : : : : : : : :
Total category 2 - Training : : : : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) : : : : : : : : : 1

3 - Job rotation and job sharing3 . 1 3 7 C a r e e r b r e a k 1 5 7 : : : : : : : : 2 , 3
Total category 3 - Job rotation and job sharing 157 : : : : : : : : 

4 - Employment incentives4 . 1 1 [ C o m p o n e n t ] W V A � A c t o n r e d u c t i o n o f e m p l o y e r s t a x a n d s o c i a ls e c u r i t y c o n t r i b u t i o n s � V L W 1 1 2 , 4 9 6 : : : : : : : :1 4 R S P � R e g u l a t i o n o n e m p l o y m e n t i n d o m e s t i c s e r v i c e s 9 7 1 : : : : : : : :3 8 [ C o m p o n e n t ] W I W � J o b s e e k e r s e m p l o y m e n t a c t � W o r ke x p e r i e n c e c o n t r a c t s 4 , 1 0 2 2 , 8 5 2 5 , 5 7 2 8 2 1 6 1 1 1 , 0 1 2 1 , 5 7 2 1 , 0 5 7 2 , 0 0 1
Total category 4 - Employment incentives 117,569 : : : : : : : : 

5 - Integration of the disabled5 . 2 6 W S W � S h e l t e r e d e m p l o y m e n t a c t 9 2 , 7 6 5 5 , 6 2 8 4 , 1 7 8 4 , 5 7 5 1 , 7 5 2 1 9 4 2 1 , 5 8 0 2 , 0 6 4 8 8 3 4
Total category 5 - Integration of the disabled 92,765 5,628 4,178 4,575 1,752 194 21,580 2,064 883 
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C.3.10 LMP participants by measure and by type of action: Nederland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
6 - Direct job creation6 3 R e g u l a t i o n o n I / D $ j o b s f o r l o n g $ t e r m u n e m p l o y e d ( f o r m e rW I 1 / E W L W ) 4 5 , 9 7 5 1 1 , 0 3 2 6 , 3 7 5 5 9 4 4 2 0 1 0 9 2 5 , 0 1 9 6 , 1 6 0 3 , 6 6 7 46 . 1 3 8 [ C o m p o n e n t ] W I W $ J o b s e e k e r s e m p l o y m e n t a c t $ E m p l o y m e n tc o n t r a c t s & o u t p l a c e m e n t 3 2 , 4 0 7 9 , 8 2 5 1 2 , 1 2 8 6 , 1 3 6 3 , 6 6 0 3 , 9 9 3 1 4 , 5 2 5 4 , 6 7 7 5 , 5 1 8
Total category 6 - Direct job creation 78,382 20,857 18,503 6,730 4,080 4,102 39,544 10,837 9,185 

7 - Start-up incentives7
Total category 7 - Start-up incentives - - - - - - - - - 

8 - Out-of-work income maintenance and support8 . 1 3 1 W W $ U n e m p l o y m e n t i n s u r a n c e 1 6 5 , 6 8 4 2 5 1 , 5 6 4 2 7 7 , 8 7 7 6 , 6 8 5 3 0 , 3 1 6 2 9 , 5 1 2 7 1 , 7 3 1 1 1 6 , 6 0 2 1 2 8 , 1 1 5 53 2 T W $ S u p p l e m e n t a r y b e n e f i t s 1 3 1 , 3 0 0 : : 5 , 7 0 0 : : 5 1 , 4 0 0 : : 23 3 A b w $ N a t i o n a l a s s i s t a n c e b e n e f i t 3 2 2 , 0 8 0 9 7 , 1 6 0 1 0 8 , 7 0 0 2 5 , 9 8 0 2 4 , 0 2 0 1 9 , 7 0 0 1 8 7 , 6 5 0 4 7 , 7 3 0 5 3 , 7 1 0 53 4 I O A W $ I n c o m e p r o v i s i o n s f o r o l d e r o r p a r t i a l l y d i s a b l e d , f o r m e r l yu n e m p l o y e d p e r s o n s 1 8 , 1 4 0 : : : : : : : :3 5 I O A Z $ I n c o m e p r o v i s i o n s f o r o l d e r o r p a r t i a l l y d i s a b l e d , f o r m e r l ys e l f $ e m p l o y e d p e r s o n s 3 , 3 5 0 : : : : : : : :
Total category 8 - Out-of-work income maintenance and support 640,554 : : : : : : : : 

9 - Early retirement9
Total category 9 - Early retirement - - - - - - - - - N o t e s1 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b W c a t e g o r y .2 S t o c k : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .3 D a t a r e f e r t o p e r s o n s t a k i n g l e a v e ; j u s t u n d e r 2 0 % ( 3 0 / 1 5 7 ) o f t h e s e w e r e r e p l a c e d b y a n u n e m p l o y e d p e r s o n .4 S t o c k : a v e r a g e o f t w o y e a r W e n d f i g u r e s .5 S t o c k : e n d W y e a r f i g u r e .85



C.3.11 LMP participants by measure and by type of action: Österreich, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 2 4 C o u n s e l l i n g a n d s u p p o r t o f e m p l o y m e n t s e e k e r s & s e r v i c e s t oe n t e r p r i s e s ( A M S ) : : : : : : : : :
Total category 0 - Public employment services (PES) : : : : : : : : : 

1 - Intensive counselling and job-search assistance1 1 6 E x t e r n a l l a b o u r m a r k e t c o n s u l t a t i o n a n d s u p p o r t n . s . 1 9 , 8 5 8 2 1 , 0 2 0 n . s . 3 , 7 7 4 3 , 8 1 7 n . s . 1 1 , 1 1 7 1 1 , 5 3 02 8 I n t e r v i e w a l l o w a n c e n . r . 1 1 , 3 6 1 1 1 , 3 6 1 n . r . 2 , 7 6 3 2 , 7 6 3 n . r . 3 , 8 5 3 3 , 8 5 3
Total category 1 - Intensive counselling and job-search assistance - 31,219 32,381 - 6,537 6,580 - 14,970 15,383 

2 - Training2 1 8 [ C o m p o n e n t ] E m p l o y m e n t f o u n d a t i o n s . T r a i n i n g a n d g u i d a n c e 3 , 6 0 9 4 , 9 6 5 4 , 6 2 3 6 0 3 9 4 3 7 5 8 1 , 3 2 1 1 , 9 5 2 1 , 6 9 6 14 5 C o m m u n i t y i n i t i a t i v e E M P L O Y M E N T . . . . . . . . . 24 6 C o m m u n i t y i n i t i a t i v e A D A P T . . . . . . . . . 22 . 1 7 P r o m o t i o n o f o c c u p a t i o n a l m o b i l i t y . c o u r s e c o s t a n d c o u r s er e l a t e d c o s t 2 6 , 4 7 2 1 3 3 , 5 5 3 1 3 4 , 4 2 3 7 , 8 1 9 3 1 , 4 2 3 3 1 , 5 4 0 1 4 , 4 9 5 7 1 , 4 9 6 7 2 , 0 6 28 P r o m o t i o n o f o c c u p a t i o n a l m o b i l i t y . l i v i n g a l l o w a n c e 2 6 , 4 2 5 1 1 1 , 7 9 6 1 1 1 , 2 2 4 8 , 5 5 1 2 9 , 1 8 4 2 9 , 3 9 3 1 4 , 0 5 2 5 9 , 0 7 0 5 9 , 2 6 09 U n e m p l o y m e n t b e n e f i t ( A L G ) f o r t r a i n i n g a f t e r p a r e n t a l l e a v e 3 5 2 1 6 2 1 8 4 2 5 2 7 3 5 2 1 2 2 1 31 2 S u p p o r t f o r t r a i n i n g i n i n s t i t u t i o n s 2 4 , 6 3 4 9 6 , 8 7 7 1 2 9 , 2 9 1 7 , 4 7 9 2 9 , 6 1 3 3 8 , 6 8 8 1 4 , 0 0 3 5 2 , 3 1 3 7 1 , 0 3 42 5 F u r t h e r t r a i n i n g a l l o w a n c e 3 , 0 4 2 1 , 8 6 2 4 , 9 3 2 2 5 7 3 2 0 3 6 8 2 , 7 1 6 1 , 2 7 5 4 , 5 3 32 . 2 1 3 S u p p o r t f o r t r a i n i n g i n e n t e r p r i s e s 6 , 8 7 2 4 1 , 9 0 8 4 0 , 1 9 0 1 , 1 4 6 7 , 1 0 1 6 , 7 8 4 5 , 4 6 9 3 4 , 2 7 0 3 2 , 9 6 72 . 4 1 1 P r o m o t i o n o f a p p r e n t i c e s h i p t r a i n i n g a n d v o c a t i o n a l t r a i n i n g 3 , 8 9 1 3 , 8 5 3 5 , 9 9 5 3 , 8 2 6 3 , 7 8 4 5 , 9 1 3 1 , 6 6 5 1 , 6 6 6 2 , 3 3 33 1 J A S G a p p r e n t i c e s h i p f o u n d a t i o n s 8 8 6 * . 4 9 3 * 8 8 6 * . 4 9 3 * 5 0 2 * . 2 7 1 * 33 2 J A S G t r a i n i n g c o u r s e s 1 , 6 7 3 * 1 , 3 7 3 * 1 , 6 0 4 * 1 , 6 7 3 * 1 , 3 7 3 * 1 , 6 0 4 * 9 3 6 * 6 1 8 * 8 7 7 * 3
Total category 2 - Training 97,539* 396,403* 432,993* 32,244* 103,766* 115,568* 55,194* 222,872* 245,246*

Total category 2 - Training (excl. sub-category 2.4) 91,089 391,177 424,901 25,859 98,609 107,558 52,091 220,588 241,765 4

3 - Job rotation and job sharing3 . 1 2 6 S o l i d a r i t y s u b s i d y ( S O L ) 1 9 3 2 1 4 . 3 1 3 3 1 6
Total category 3 - Job rotation and job sharing 19 3 21 4 - 3 13 3 16 
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C.3.11 LMP participants by measure and by type of action: Österreich, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
4 - Employment incentives4 . 1 5 P r o m o t i o n o f r e g i o n a l m o b i l i t y a n d e n t r y i n t o e m p l o y m e n t $ t r a v e la l l o w a n c e 1 , 0 8 0 1 , 7 2 4 1 , 6 5 6 8 6 5 1 , 2 3 3 1 , 2 0 2 6 3 0 1 , 0 4 4 1 , 0 0 26 P r o m o t i o n o f r e g i o n a l m o b i l i t y a n d e n t r y i n t o e m p l o y m e n t $c h i l d c a r e a l l o w a n c e 6 , 1 9 4 1 4 , 5 5 7 1 5 , 4 4 3 6 9 3 1 , 6 1 9 1 , 6 9 6 6 , 0 6 7 1 4 , 2 6 9 1 5 , 1 3 11 5 I n t e g r a t i o n s u b s i d y ( B E B , B E S E B , E B ) 1 1 , 6 6 5 1 7 , 6 4 9 1 8 , 6 9 2 1 , 2 0 2 2 , 0 1 7 1 , 9 9 4 5 , 8 1 8 8 , 9 3 1 9 , 3 4 04 . 2 1 9 P r o m o t i o n o f i n v e s t m e n t a n d r e s t r u c t u r i n g : 1 2 , 5 1 1 : : : : : : : 52 2 S u p p o r t f o r r e i n t e g r a t i o n a f t e r p a r e n t a l l e a v e 1 5 1 * 6 0 2 : : : : 1 5 1 * 6 0 1 :3 0 B o n u s p a r t o f t h e i n c e n t i v e $ d i s i n c e n t i v e s y s t e m f o r e l d e r l yw o r k e r s 2 5 , 4 4 5 2 7 , 7 1 6 2 5 , 1 8 4 $ $ $ 8 , 7 8 3 9 , 6 1 2 8 , 7 2 6
Total category 4 - Employment incentives : 74,759 : : : : : : : 

5 - Integration of the disabled5 . 1 3 4 W o r k a d j u s t m e n t b a c k u p s y s t e m a n d j o b a s s i s t a n c e f o r t h ed i s a b l e d : 6 , 6 4 0 : : : : : 3 , 0 6 0 : 63 7 S u p p o r t f o r e m p l o y m e n t o f t h e d i s a b l e d t h r o u g h t h e B S B s : 1 0 , 6 9 5 : : : : : 3 , 8 3 2 : 65 . 2 4 3 S u b s i d i e s f o r c o n t r a c t e d o u t w o r k ( B S B ) n . r . 4 , 3 2 2 : n . r . : : n . r . : :4 4 I n t e g r a t i o n e n t e r p r i s e s ( B S B ) 1 , 4 5 8 2 3 3 1 6 8 : : : 4 8 6 : : 75 . 3 3 5 V o c a t i o n a l t r a i n i n g f o r t h e d i s a b l e d : 8 , 0 7 4 : : : : : 3 , 0 4 8 :
Total category 5 - Integration of the disabled : 29,964 : : : : : : : 

6 - Direct job creation6 . 1 2 7 C h i l d c a r e i n s t i t u t i o n s 5 3 3 2 6 8 4 3 8 7 5 4 6 6 1 5 3 0 2 6 8 4 3 56 . 2 1 4 S o c i o $ e c o n o m i c e n t e r p r i s e s ( S Ö B ) a n d n o n $ p r o f i t e m p l o y m e n tp r o j e c t s ( G B P ) 3 , 8 3 6 9 , 0 8 8 1 3 , 6 7 7 7 4 1 1 , 6 9 9 2 , 6 2 0 1 , 8 6 4 4 , 0 8 9 6 , 4 5 92 9 S u p p o r t f o r i n t e g r a t i o n i n t h e n o n $ p r o f i t s e c t o r ( G E B ) 2 6 0 1 7 6 8 7 5 7 $ 1 2 0 1 7 0 1 3 4 6 8
Total category 6 - Direct job creation 4,629 9,373 14,802 873 1,745 2,801 2,564 4,370 7,362 

7 - Start-up incentives7 1 7 B u s i n e s s s t a r t $ u p p r o g r a m m e ( G B ) 6 0 5 1 , 9 1 5 2 , 1 1 7 2 8 9 0 9 7 2 1 3 6 5 2 7 3 91 8 [ C o m p o n e n t ] E m p l o y m e n t f o u n d a t i o n s $ S u p p o r t f o r b u s i n e s ss t a r t $ u p s n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s . 1
Total category 7 - Start-up incentives 605 1,915 2,117 28 90 97 213 652 739 
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Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
8 - Out-of-work income maintenance and support8 . 1 1 U n e m p l o y m e n t b e n e f i t 1 1 7 , 8 5 2 5 7 4 , 4 1 4 5 4 3 , 7 0 7 2 0 , 4 0 2 1 2 5 , 6 0 5 1 1 6 , 3 8 8 4 6 , 8 9 3 2 1 9 , 4 9 0 2 1 2 , 1 4 62 U n e m p l o y m e n t a s s i s t a n c e 7 1 , 6 9 0 1 7 1 , 2 9 5 1 7 3 , 2 2 7 5 , 6 4 9 2 5 , 2 9 9 2 2 , 8 2 5 3 2 , 5 3 5 8 0 , 3 5 2 8 2 , 0 5 33 6 S p e c i a l u n e m p l o y m e n t a s s i s t a n c e 6 , 5 5 9 9 , 7 8 7 8 , 5 7 4 1 , 0 4 6 1 , 8 4 3 1 , 3 7 4 6 , 5 0 0 9 , 6 8 7 8 , 4 9 88 . 2 2 0 S h o r t * t i m e w o r k i n g a l l o w a n c e n . s . 2 , 5 8 6 2 , 5 8 6 : * * n . s . 7 8 9 7 8 92 1 B a d w e a t h e r c o m p e n s a t i o n 1 , 4 1 2 * : : : : : : : :8 . 5 3 3 I n s o l v e n c y * b a n k r u p t c y c o m p e n s a t i o n n . r . 3 0 , 9 0 7 * : : : : n . r . : :
Total category 8 - Out-of-work income maintenance and support 197,513* : : : : : : : : 

9 - Early retirement9 . 2 3 T r a n s f e r b e n e f i t s t o f a c i l i t a t e t r a n s i t i o n i n t o r e t i r e m e n t * S p e c i a ls u p p o r t ( S U G ) 2 , 1 4 8 : : * * * 7 0 : :4 B e n e f i t s t o f a c i l i t a t e t r a n s i t i o n i n t o r e t i r e m e n t * P e n s i o n a d v a n c e s 1 5 , 3 9 7 3 4 , 8 0 4 2 3 , 5 6 5 7 5 2 8 1 2 1 2 5 , 2 6 3 1 3 , 4 6 9 8 , 4 4 1 84 9 P a r t * t i m e p a y / s u p p o r t f o r o l d e r w o r k e r s 5 , 2 7 4 8 , 8 4 2 2 6 0 * * * 2 , 6 7 0 4 , 3 2 2 1 1 3
Total category 9 - Early retirement 22,819 : : 75 281 212 8,003 : : N o t e s1 M i x e d m e a s u r e ( c a t e g o r i e s 2 a n d 7 ) . I t i s n o t p o s s i b l e t o s e p a r a t e t h e d a t a s o a l l p a r t i c i p a n t s a r e a l l o c a t e d t o t r a i n i n g , w h i c h i s t h e m o s t i m p o r t a n t c o m p o n e n t .2 P a r t i c i p a t i o n i n t h e m e a s u r e h a s e n d e d .3 S t o c k : a v e r a g e o f t w o y e a r Z e n d f i g u r e s .4 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Z c a t e g o r y .5 E n t r a n t s : n u m b e r o f j o b s p r o m o t e d a n d s e c u r e d d u r i n g t h e y e a r . 1 , 8 4 3 o f t h e s e w e r e n e w l y c r e a t e d j o b s .6 E n t r a n t s : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .7 S t o c k : e n d Z y e a r f i g u r e .8 I n c l u d e s s o m e a p p l i c a n t s f o r i n v a l i d i t y p e n s i o n .88
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Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 9 5 A d m i n i s t r a t i o n a n d p u b l i c e m p l o y m e n t s e r v i c e : : : : : : : : :
Total category 0 - Public employment services (PES) : : : : : : : : : 

1 - Intensive counselling and job-search assistance1
Total category 1 - Intensive counselling and job-search assistance - - - - - - - - - 

2 - Training2 9 6 [ C o m p o n e n t ] I n t e g r a t i o n e n t e r p r i s e s " 2 , 5 4 5 1 , 6 8 7 1 , 2 9 7 4 2 7 * 2 8 3 1 7 3 1 , 9 7 5 1 , 2 6 9 9 8 6 19 9 P R O F I J " T r a i n i n g p r o g r a m m e f o r t h e i n t e g r a t i o n o f y o u n g s t e r s( A z o r e s ) 2 7 4 1 9 9 4 1 3 2 7 4 1 9 9 4 1 3 9 4 8 0 2 2 82 . 1 1 4 T r a i n i n g g r a n t s f o r w o r k e r s 5 7 9 3 4 7 4 3 6 1 3 7 * 8 2 8 4 3 1 7 1 9 8 2 5 26 3 I n i t i a l t r a i n i n g ( e x c l u d i n g a p p r e n t i c e s h i p ) 3 , 0 3 2 4 , 6 2 9 5 , 2 2 3 2 , 5 0 6 * 3 , 8 2 6 * 4 , 8 0 9 * 1 , 3 1 1 2 , 5 3 3 2 , 7 3 16 4 T r a i n i n g f o r u n e m p l o y e d 5 , 4 0 8 4 , 9 0 2 4 , 4 5 7 1 , 3 3 8 * 1 , 2 1 3 1 , 0 4 8 3 , 8 8 5 3 , 3 8 5 3 , 1 0 26 7 S p e c i a l t r a i n i n g f o r d i s a d v a n t a g e d g r o u p s 9 7 0 4 3 8 9 7 7 3 7 2 * 1 6 8 * 2 5 2 * 5 9 0 2 9 9 6 5 41 0 3 I n t e r v e n t i o n f o r v o c a t i o n a l t r a i n i n g a n d e m p l o y m e n t : 1 4 2 : : : : : : : 21 1 5 V o c a t i o n a l t r a i n i n g f o r y o u n g a n d a d u l t s 1 , 5 3 3 2 , 4 9 6 1 , 2 6 5 6 8 3 7 4 5 3 6 6 1 , 0 1 3 1 , 8 7 7 1 , 0 1 92 . 2 2 1 [ C o m p o n e n t ] P r o m o t i o n o f v o c a t i o n a l t r a i n i n g a n d e m p l o y m e n t t oc o n s e r v e t h e c u l t u r a l h e r i t a g e " 2 7 5 9 3 * 3 2 1 3 5 * 4 5 * 1 1 * 1 7 3 5 3 * 1 62 2 P r a c t i c a l v o c a t i o n a l t r a i n i n g 8 , 4 6 2 8 , 1 6 3 7 , 8 2 3 4 , 7 1 5 * 4 , 5 4 5 3 , 4 7 1 5 , 7 9 4 5 , 6 0 0 5 , 4 3 37 8 G r a n t " a i d e d a d d i t i o n a l t r a i n i n g f o r t h o s e w h o h a v e c o m p l e t e dv o c a t i o n a l t r a i n i n g m e a s u r e s ( M a d e i r a ) n . s . n . s . 1 n . s . n . s . " n . s . n . s . 1 39 8 P l a c e m e n t p r o g r a m m e ( A z o r e s ) 2 0 8 2 0 8 7 7 1 3 8 1 3 8 5 4 1 3 2 1 3 2 4 91 0 5 P r a c t i c a l v o c a t i o n a l t r a i n i n g a i m i n g a t s o c i o " p r o f e s s i o n a li n t e g r a t i o n : 8 6 9 : : : : : : : 22 . 3 9 T r a i n i n g / e m p l o y m e n t s c h e m e s f o r y o u n g p e o p l e , s p e c i a l i s t s ,m a n a g e r s a n d a d u l t s 1 , 4 7 3 8 8 2 , 3 7 1 5 3 6 * 3 2 6 4 8 1 , 2 5 4 6 4 2 , 0 3 5 32 0 V o c a t i o n a l t r a i n i n g w o r k s h o p s p r o g r a m m e 2 , 3 4 2 2 , 1 2 3 2 , 7 4 4 4 4 2 * 4 0 1 5 3 6 1 , 9 0 2 1 , 7 0 4 2 , 2 1 11 1 2 Y o u t h t r a i n i n g a n d e m p l o y m e n t ( M a d e i r a ) 3 3 6 4 7 3 3 3 6 4 7 3 2 2 4 0 5 11 1 3 A d u l t t r a i n i n g a n d e m p l o y m e n t ( M a d e i r a ) 4 6 9 0 6 9 " " " 4 5 8 9 6 72 . 4 7 A p p r e n t i c e s h i p t r a i n i n g f o r y o u n g p e o p l e 4 , 7 7 6 6 , 1 1 8 4 , 3 3 9 4 , 7 5 4 * 6 , 0 9 0 * 4 , 3 0 3 * 1 , 9 4 3 2 , 0 9 5 1 , 4 8 7
Total category 2 - Training : 32,656* : : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) : 26,538* : : : : : : : 4

3 - Job rotation and job sharing3 . 1 1 1 6 E m p l o y m e n t r o t a t i o n p r o g r a m : 3 3 : : : : : : : 2
Total category 3 - Job rotation and job sharing : 33 : : : : : : : 

T o t a lW o m e n89 N o t e sM e n a n d w o m e nC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s
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Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sT o t a lW o m e n N o t e sM e n a n d w o m e nC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s
4 - Employment incentives4 9 6 [ C o m p o n e n t ] I n t e g r a t i o n e n t e r p r i s e s % 2 , 5 4 5 1 , 6 8 7 1 , 2 9 7 4 2 7 * 2 8 3 1 7 3 1 , 9 7 5 1 , 2 6 9 9 8 6 11 0 1 I n c e n t i v e s f o r g e o g r a p h i c a l m o b i l i t y % % % % % % % % % 51 1 7 P R E A M P % R e g i o n a l e m p l o y m e n t p l a n i n t h e m e t r o p o l i t a n a r e a o fP o r t o : 8 3 : : : : : : : 24 . 1 2 3 S u b s i d i e s f o r p e r m a n e n t e m p l o y m e n t c o n t r a c t s : 2 , 5 7 3 : : : : : 1 , 8 8 5 * :2 4 L o c a l e m p l o y m e n t i n i t i a t i v e s : 1 , 3 7 5 : : 3 4 9 : : 7 5 0 :2 9 J o b c r e a t i o n f o r y o u n g p e o p l e t h r o u g h e x e m p t i o n s f r o mc o m p u l s o r y s o c i a l s e c u r i t y c o n t r i b u t i o n s % % % % % % % % % 53 7 E x e m p t i o n f r o m s o c i a l s e c u r i t y c o n t r i b u t i o n s t o p r o m o t er e c r u i t m e n t o f l o n g % t e r m u n e m p l o y e d 1 , 0 6 7 : : : : : : : : 66 2 S a l a r y c o m p e n s a t i o n : : : : : : : : :8 0 L o c a l e m p l o y m e n t i n i t i a t i v e s % I L E ( M a d e i r a ) n . r . 3 3 3 3 n . r . 5 5 n . r . 2 6 2 68 7 [ C o m p o n e n t ] E m p l o y m e n t i n c e n t i v e s ( A z o r e s ) % % % % % % % % % % 51 0 6 P r e m i u m f o r s o c i o % v o c a t i o n a l i n t e g r a t i o n n . r . 1 0 : n . r . : : n . r . : : 21 0 7 E m p l o y m e n t i n c e n t i v e : 6 5 2 : : : : : : : 21 1 8 P R E A % R e g i o n a l e m p l o y m e n t p l a n i n A l e n t e j o : 2 7 : : : : : : : 24 . 2 8 7 [ C o m p o n e n t ] E m p l o y m e n t i n c e n t i v e s ( A z o r e s ) % % % % % % % % % % 5M i x e d 8 7 E m p l o y m e n t i n c e n t i v e s ( A z o r e s ) % % % % % % % % % 5
Total category 4 - Employment incentives : : : : : : : : : 

5 - Integration of the disabled5 . 1 3 1 R e d u c t i o n o f s o c i a l s e c u r i t y c o n t r i b u t i o n s t o f a c i l i t a t e v o c a t i o n a li n t e g r a t i o n o f d i s a b l e d p e r s o n s 7 7 9 : : : : : : : : 76 8 P r o m o t i o n o f s o c i o % p r o f e s s i o n a l i n t e g r a t i o n o f d i s a b l e d : 6 1 5 : : : : : : : 26 9 S e l f % e m p l o y m e n t f o r d i s a b l e d n . r . 4 2 : n . r . : : n . r . : : 29 1 S u p p o r t f o r t h e s o c i a l a n d v o c a t i o n a l i n t e g r a t i o n o f d i s a b l e d %w a g e c o s t s u b s i d i e s ( A z o r e s ) 3 3 3 1 1 1 2 2 29 2 S e l f % e m p l o y m e n t f o r t h e d i s a b l e d ( A z o r e s ) % % % % % % % % % 55 . 2 3 3 S h e l t e r e d e m p l o y m e n t s c h e m e 4 2 0 3 0 2 6 : 1 3 5 1 6 4 1 1 75 . 3 3 4 V o c a t i o n a l p r e p a r a t i o n s c h e m e s f o r d i s a b l e d p e r s o n s : 6 , 8 2 2 : : : : : : : 28 4 R e g i o n a l c e n t r e f o r p r o f e s s i o n a l t r a i n i n g o f d i s a b l e d ( M a d e i r a ) 1 0 2 2 4 3 9 9 4 * 2 2 3 1 3 8 * 9 1 6
Total category 5 - Integration of the disabled : : : : : : : : : 
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6 - Direct job creation6 . 1 9 7 I N T E G R A ' P r o g r a m m e f o r a d u l t i n t e g r a t i o n ( A z o r e s ) 1 6 1 6 1 6 1 2 1 2 1 2 1 2 1 2 1 26 . 2 3 E m p l o y m e n t s c h e m e f o r p e r s o n s i n r e c e i p t o f u n e m p l o y m e n tb e n e f i t s 1 3 , 0 8 6 1 8 , 3 4 2 1 7 , 2 6 1 1 , 4 6 5 * 2 , 0 7 6 1 , 8 4 1 1 0 , 1 8 8 1 4 , 5 8 9 1 3 , 6 0 34 E m p l o y m e n t s c h e m e f o r u n e m p l o y e d p e r s o n s i n n e e d 3 , 9 4 6 6 , 3 3 6 8 , 3 0 4 7 2 4 * 1 , 1 6 3 * 1 , 6 5 7 * 3 , 0 4 9 4 , 8 8 5 6 , 4 8 08 6 P r o g r a m m e f o r t e m p o r a r y p l a c e m e n t o f t h o s e r e c e i v i n gu n e m p l o y m e n t b e n e f i t ( A z o r e s ) 6 4 2 3 5 7 3 8 5 1 5 4 1 0 7 1 0 7 4 6 9 2 9 9 3 1 18 9 S o c i a l p r o g r a m m e f o r o c c u p a t i o n o f t e m p o r a r i l y u n e m p l o y e d( A z o r e s ) ' ' ' ' ' ' ' ' ' 51 1 0 O c c u p a t i o n a l p r o g r a m f o r a d u l t u n e m p l o y e d ( M a d e i r a ) 8 0 1 5 2 1 9 6 ' ' ' 6 9 1 3 2 1 6 71 1 1 Y o u t h w o r k e x p e r i e n c e ( M a d e i r a ) 5 2 8 1 8 9 5 2 8 0 8 8 4 2 5 6 7 01 1 4 S o c i a l e m p l o y m e n t s c h e m e f o r t h e u n e m p l o y e d ' P R O S A( A z o r e s ) 2 3 5 1 7 2 4 0 7 3 9 3 8 7 7 1 5 8 1 3 6 2 9 41 1 9 I n s e r t i o n ' E m p l o y m e n t p r o g r a m : 5 , 7 9 1 : : : : : : : 2
Total category 6 - Direct job creation : 31,247 : : : : : : : 

7 - Start-up incentives7 2 1 [ C o m p o n e n t ] P r o m o t i o n o f v o c a t i o n a l t r a i n i n g a n d e m p l o y m e n t t oc o n s e r v e t h e c u l t u r a l h e r i t a g e ' n . r . n . s . n . s . n . r . n . s . n . s . n . r . n . s . n . s .2 5 S u b s i d i e s f o r c r e a t i o n o f s e l f ' e m p l o y e d n . r . 2 , 3 0 3 : n . r . 1 2 7 * : n . r . 8 2 5 * :2 6 S u p p o r t f o r e n t r y i n t o s e l f ' e m p l o y m e n t 1 1 1 2 0 6 2 6 4 : : : 6 0 1 2 2 1 5 4 38 1 S u p p o r t f o r t h e c r e a t i o n o f s e l f ' e m p l o y m e n t ' A C P E ( M a d e i r a ) n . r . 1 2 1 2 n . r . 3 3 n . r . 5 59 0 L o c a l i n i t i a t i v e s f o r j o b c r e a t i o n ( A z o r e s ) n . r . ' ' n . r . ' ' n . r . ' ' 51 0 8 I n c e n t i v e s f o r s e l f ' e m p l o y m e n t n . r . 2 0 : n . r . : : n . r . : : 2
Total category 7 - Start-up incentives 111 2,541 : : : : 60 : : 

8 - Out-of-work income maintenance and support8 . 1 7 5 U n e m p l o y m e n t p r o t e c t i o n s y s t e m / U n e m p l o y m e n t s u b s i d y 1 9 0 , 9 0 6 9 0 , 7 0 2 5 0 , 7 4 5 8 5 2 6 8 0 1 6 6 1 0 4 , 1 8 7 5 1 , 9 3 1 2 5 , 6 0 27 6 U n e m p l o y m e n t p r o t e c t i o n s y s t e m / U n e m p l o y m e n t a s s i s t a n c e 1 4 6 , 6 8 3 8 0 , 1 0 4 6 1 , 1 4 2 3 , 4 8 8 2 , 6 9 7 7 8 8 9 5 , 1 9 7 5 1 , 3 9 4 3 8 , 3 7 38 . 2 1 S h o r t ' t i m e w o r k i n g o r t e m p o r a r y s u s p e n s i o n o f e m p l o y m e n t : : : : : : : : :8 . 3 1 0 4 P a r t i a l u n e m p l o y m e n t b e n e f i t : : : : : : : : :8 . 4 1 0 9 C o m p e n s a t i o n f o r t e r m i n a t i o n o f e m p l o y m e n t c o n t r a c t n . r . ' ' n . r . ' ' n . r . ' ' 58 . 5 6 1 P a y m e n t o f b a c k d a t e d e a r n i n g s f r o m b a n k r u p t o r i n s o l v e n t f i r m s : : : : : : : : :
Total category 8 - Out-of-work income maintenance and support : : : : : : : : : 
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C.3.12 LMP participants by measure and by type of action: Portugal, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sT o t a lW o m e n N o t e sM e n a n d w o m e nC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s
9 - Early retirement9 . 2 4 4 E a r l y r e t i r e m e n t a g r e e m e n t s b e t w e e n w o r k e r s a n d e m p l o y e r s " " " " " " " " " 84 1 E a r l y r e t i r e m e n t f o r t h e e l d e r l y u n e m p l o y e d 5 7 , 8 8 3 : : " " " 1 5 , 0 5 6 : : 8
Total category 9 - Early retirement 57,883 : : - - - 15,056 : : N o t e s12 E n t r a n t s : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .3 M e a s u r e c o m i n g t o a n e n d .45 M e a s u r e n o t a p p l i e d i n 2 0 0 1 .6 D a t a f o r A v e i r o , B r a g a , C o i m b r a , É v o r a , F a r o , L e i r i a , L i s b o a , P o r t o , S a n t a r é m a n d a u t o n o m o u s r e g i o n s a r e m i s s i n g .7 D a t a f o r A v e i r o , F a r o , L i s b o a , P o r t o a l e g r e , P o r t o a n d a u t o n o m o u s r e g i o n s a r e m i s s i n g .8 P a r t i c i p a n t s i n m e a s u r e P ] 4 4 a r e i n c l u d e d i n P ] 4 1 .92 M i x e d m e a s u r e ( c a t e g o r i e s 2 a n d 4 ) . P a r t i c i p a n t s a r e t h e s a m e i n e a c h c a t e g o r y a n d s h o u l d n o t b e a d d e d t o g e t h e r .D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b ] c a t e g o r y .



C.3.13 LMP participants by measure and by type of action: Suomi/Finland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 5 M o b i l i t y a l l o w a n c e n . r . 1 5 , 9 2 1 1 5 , 9 2 1 n . r . 5 , 9 3 2 5 , 9 3 2 n . r . : : 11 8 P l a c e m e n t s e r v i c e s 5 2 5 , 5 7 0 8 1 6 , 4 7 4 5 0 3 , 6 4 1 7 3 , 7 2 1 1 7 4 , 8 0 9 : 2 8 7 , 1 0 7 4 3 6 , 0 6 9 : 22 1 T r a i n i n g a n d v o c a t i o n a l i n f o r m a t i o n s e r v i c e s n . r . 4 3 8 , 6 1 3 4 3 8 , 6 1 3 n . r . : : n . r . : : 1 , 2
0Adj - Adjustment for double counting - -454,534 -454,534 - 5,932 5,932 - : : 3

Total category 0 - Public employment services (PES) 525,570 816,474 503,641 73,721 : : 287,107 : : 

1 - Intensive counselling and job-search assistance1 2 0 V o c a t i o n a l g u i d a n c e n . r . 3 4 , 1 6 7 : : 1 2 , 9 8 3 : n . r . : : 2
Total category 1 - Intensive counselling and job-search assistance - 34,167 : : 12,983 : - : : 

2 - Training2 . 1 6 L a b o u r m a r k e t t r a i n i n g 2 6 , 1 0 3 7 6 , 9 4 7 7 5 , 3 9 6 4 , 1 8 8 * 1 3 , 1 1 3 * 1 3 , 2 9 1 * 1 3 , 4 1 1 3 9 , 5 3 4 3 8 , 6 4 81 7 S u p p o r t f o r s e l f + m o t i v a t e d t r a i n i n g f o r u n e m p l o y e d p e r s o n s 9 5 4 8 7 3 : + + + 7 1 0 * 6 5 0 :2 4 T h e a d u l t t r a i n i n g s u p p l e m e n t o f t h e t r a i n i n g a n d r e d u n d a n c yf u n d 1 , 2 4 6 3 , 6 6 6 : + + + 7 3 5 * 2 , 1 6 2 : 42 . 2 1 2 E m p l o y m e n t s u b s i d y f o r p r a c t i c a l t r a i n i n g 6 2 5 2 , 7 2 1 2 , 6 8 3 2 1 6 8 9 9 : 4 5 5 1 , 9 6 5 :1 5 T r a i n e e w o r k w i t h l a b o u r m a r k e t s u p p o r t 8 , 9 4 2 3 3 , 2 9 4 3 2 , 9 9 5 6 , 7 3 6 2 5 , 2 0 8 : 5 , 9 1 1 2 1 , 1 1 6 :2 . 4 7 A p p r e n t i c e s h i p f o r t h e u n e m p l o y e d 4 , 5 7 9 4 , 1 8 3 5 , 1 4 0 2 , 1 1 2 2 , 0 9 4 : 2 , 2 8 7 2 , 0 6 2 :
2Adj - Adjustment for double counting -629 -1,851 : - - - -371 -1,092 - 3

Total category 2 - Training 41,820 119,833 : 13,252* 41,314* : 23,138* 66,397 : 

Total category 2 - Training (excl. sub-category 2.4) 37,241 115,650 : 11,140* 39,220* : 20,851* 64,335 : 5

3 - Job rotation and job sharing3 . 1 1 6 J o b r o t a t i o n 6 , 2 4 4 1 0 , 3 7 3 : 1 , 1 4 6 * 1 , 9 0 7 : 4 , 5 8 0 7 , 5 8 4 :3 . 2 1 3 P a r t + t i m e p a y s u p p l e m e n t 2 , 9 9 4 5 , 0 0 0 5 , 5 2 3 2 4 7 4 4 6 : 2 , 7 3 8 4 , 6 0 7 :
Total category 3 - Job rotation and job sharing 9,238 15,373 : 1,393* 2,353 : 7,318 12,191 : 

4 - Employment incentives4 . 1 1 0 E m p l o y m e n t s u b s i d y , p r i v a t e c o m p a n i e s 3 , 1 1 7 6 , 8 8 2 7 , 2 5 3 5 0 6 1 , 2 8 2 : 1 , 8 3 4 3 , 9 0 7 :3 5 C o m b i n e d s u b s i d y 1 2 , 8 8 3 2 1 , 6 5 9 2 1 , 5 2 3 3 6 6 6 3 7 : 7 , 9 1 6 1 2 , 4 7 5 :
Total category 4 - Employment incentives 16,000 28,541 28,776 872 1,919 : 9,750 16,382 : 
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C.3.13 LMP participants by measure and by type of action: Suomi/Finland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
5 - Integration of the disabled5 . 2 3 4 S h e l t e r e d w o r k 2 , 7 4 0 * 2 , 8 5 0 * : 1 9 4 * : : 1 , 0 9 6 * : : 2 , 65 . 3 2 2 V o c a t i o n a l r e h a b i l i t a t i o n 1 , 3 6 1 1 7 , 0 1 1 : : : : : : : 72 5 R e h a b i l i t a t i o n a c t i v i t i e s o f t h e s o c i a l i n s u r a n c e i n s t i t u t i o n 4 , 2 8 1 1 6 , 2 6 8 : 7 7 2 * 2 , 9 3 3 : : : : 22 6 R e h a b i l i t a t i o n a c t i v i t i e s o f t h e e m p l o y m e n t p e n s i o n s c h e m e 1 , 2 7 9 5 , 2 0 2 1 , 7 5 9 : : : 6 3 9 2 , 6 0 1 : 22 7 R e h a b i l i t a t i o n a c t i v i t i e s o f t h e a c c i d e n t a n d t r a f f i c i n s u r a n c e 7 4 0 * 2 , 1 7 3 : : : : : : : 2
Total category 5 - Integration of the disabled 10,401* 43,504* : : : : : : : 

6 - Direct job creation6 . 2 8 T e m p o r a r y g o v e r n m e n t e m p l o y m e n t 2 , 3 6 2 4 , 5 2 8 4 , 6 1 8 7 3 1 5 7 : 1 , 3 1 0 2 , 1 7 5 :9 E m p l o y m e n t s u b s i d y , m u n i c i p a l i t i e s 1 0 , 2 3 3 1 9 , 9 8 7 2 2 , 0 5 5 1 , 5 3 7 3 , 7 0 0 : 7 , 2 1 1 1 4 , 1 4 6 :3 6 R e h a b i l i t a t i v e w o r k i n g a c t i v i t y 1 1 1 8 2 : 3 5 1 : 4 6 1 : 8
Total category 6 - Direct job creation 12,606 24,697 : 1,613 3,908 : 8,525 16,382 : 

7 - Start-up incentives7 1 1 S t a r t / u p g r a n t 1 , 7 3 2 3 , 6 4 0 3 , 6 7 5 1 5 4 3 6 3 : 8 5 7 1 , 8 2 8 :
Total category 7 - Start-up incentives 1,732 3,640 3,675 154 363 : 857 1,828 : 

8 - Out-of-work income maintenance and support8 . 1 1 E a r n i n g s / r e l a t e d u n e m p l o y m e n t a l l o w a n c e 1 2 0 , 8 5 1 2 7 6 , 5 6 2 : 5 , 0 0 2 * 1 1 , 4 4 6 : 7 0 , 8 9 5 * 1 6 2 , 2 4 1 : 22 B a s i c u n e m p l o y m e n t a l l o w a n c e 1 2 , 9 9 3 4 3 , 6 5 2 : 2 , 5 1 7 * 8 , 4 5 7 : 5 , 9 6 4 * 2 0 , 0 3 7 : 24 L a b o u r m a r k e t s u p p o r t ( p a s s i v e c o m p o n e n t ) 1 3 6 , 6 9 1 2 1 4 , 1 2 8 : : : : : : : 28 . 2 3 0 E a r n i n g s r e l a t e d a d j u s t e d u n e m p l o y m e n t a l l o w a n c e a s p a r t i a lu n e m p l o y m e n t b e n e f i t 5 1 0 4 , 3 7 8 : : : : : : : 23 2 A d j u s t e d b a s i c u n e m p l o y m e n t a l l o w a n c e o r l a b o u r m a r k e ts u p p o r t a s p a r t i a l u n e m p l o y m e n t b e n e f i t 1 7 1 5 4 : : : : : : : 28 . 3 3 1 E a r n i n g s r e l a t e d a d j u s t e d u n e m p l o y m e n t a l l o w a n c e a s p a r t / t i m eu n e m p l o y m e n t b e n e f i t 1 9 , 9 1 3 7 3 , 3 9 6 : : : : : : : 23 3 A d j u s t e d b a s i c u n e m p l o y m e n t a l l o w a n c e o r l a b o u r m a r k e ts u p p o r t a s p a r t / t i m e u n e m p l o y m e n t b e n e f i t 1 3 , 7 8 0 5 3 , 3 6 5 : : : : : : : 28 . 4 2 3 R e d u n d a n c y p a y m e n t n . r . 6 , 1 0 6 6 , 1 0 6 n . r . / / n . r . 3 , 2 0 3 3 , 2 0 38 . 5 2 8 P a y s e c u r i t y n . r . 8 , 2 0 0 8 , 2 0 0 n . r . : : n . r . : :
Total category 8 - Out-of-work income maintenance and support 304,755 679,941 : : : : : : : 
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C.3.13 LMP participants by measure and by type of action: Suomi/Finland, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
9 - Early retirement9 . 2 3 U n e m p l o y m e n t p e n s i o n 5 2 , 7 1 5 1 4 , 7 6 5 1 0 , 5 6 5 ' ' ' 2 7 , 6 5 8 7 , 8 3 4 5 , 4 8 5
Total category 9 - Early retirement 52,715 14,765 10,565 - - - 27,658 7,834 5,485 N o t e s1 P a r t i c i p a n t s a r e a l l r e g i s t e r e d j o b s e e k e r s c o u n t e d i n P l a c e m e n t s e r v i c e s ( F I N B 1 8 ) a n d t h e f i g u r e s s h o u l d n o t b e a d d e d t o g e t h e r .2 E n t r a n t s : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .3 A d j u s t m e n t t o e l i m i n a t e d o u b l e c o u n t i n g w h e r e t h e s a m e p e r s o n b e n e f i t s f r o m m o r e t h a n o n e m e a s u r e a t t h e s a m e t i m e . S e e n o t e s f o r i n d i v i d u a l m e a s u r e s i n t h e c a t e g o r y f o r d e t a i l s .4 5 0 . 5 % o f t h e e n t r a n t s a r e a l s o c o u n t e d a s p a r t i c i p a n t s i n L a b o u r m a r k e t t r a i n i n g ( F I N B 6 ) .5 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b B c a t e g o r y .6 S t o c k : e n d B y e a r f i g u r e .7 E n t r a n t s : t o t a l n u m b e r o f a c t i v i t i e s f i n a n c e d b y t h e L a b o u r A d m i n i s t r a t i o n . A p e r s o n i n r e h a b i l i t a t i o n u s u a l l y b e n e f i t s f r o m v a r i o u s a c t i v i t i e s d u r i n g r e h a b i l i t a t i o n ( e x a m i n a t i o n s , a b i l i t y t e s t i n g , j o b t r i a l s , e t c ) .8 M e a s u r e s t a r t e d S e p t e m b e r 2 0 0 1 .95



C.3.14 LMP participants by measure and by type of action: Sverige, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 1 9 P l a c e m e n t s e r v i c e 1 5 6 , 5 0 2 6 0 3 , 5 6 3 5 7 7 , 3 9 8 2 6 , 3 7 9 1 6 8 , 4 4 2 1 5 6 , 5 9 8 6 9 , 4 5 8 2 7 9 , 6 0 6 2 7 5 , 9 5 42 0 V o c a t i o n a l g u i d a n c e s e r v i c e 3 3 , 5 4 7 1 1 8 , 1 0 9 1 3 0 , 3 7 1 5 , 5 0 8 3 3 , 7 6 6 3 4 , 3 3 6 1 5 , 0 5 8 5 4 , 1 2 2 6 0 , 2 8 24 2 A c t i v i t y G u a r a n t e e : : : : : : : : :
Total category 0 - Public employment services (PES) : : : : : : : : : 

1 - Intensive counselling and job-search assistance1 1 4 E m p l o y a b i l i t y r e h a b i l i t a t i o n p r o g r a m m e 5 , 6 1 0 1 9 , 2 9 2 1 6 , 0 7 0 5 7 5 2 , 2 7 2 1 , 6 9 1 2 , 6 3 5 9 , 1 2 3 7 , 7 4 44 3 A c t i v i t i e s w i t h i n c o u n s e l l i n g , g u i d a n c e a n d p l a c e m e n t s e r v i c e s 1 7 , 7 5 0 4 9 , 6 2 7 3 5 , 2 5 1 5 7 0 2 , 6 8 3 1 , 8 7 9 8 , 1 4 1 2 2 , 5 3 4 1 5 , 4 7 7
Total category 1 - Intensive counselling and job-search assistance 23,360 68,919 51,321 1,145 4,955 3,570 10,776 31,657 23,221 

2 - Training2 4 7 P r o j e c t s w i t h E m p l o y m e n t P o l i c y O r i e n t a t i o n 3 5 1 1 , 5 1 7 1 , 0 7 3 1 6 7 8 4 6 1 8 1 7 5 9 5 6 22 . 1 6 C o m p u t e r / a c t i v i t y c e n t r e s 4 , 8 8 9 2 1 , 0 0 4 2 0 , 2 4 9 6 2 2 3 , 3 0 2 2 , 9 3 2 2 , 7 2 7 1 1 , 6 0 0 1 1 , 2 7 51 1 O n - t h e - j o b t r a i n i n g 2 9 5 * : : : : : : : : 12 2 S t u d y a l l o w a n c e f o r t h e u n e m p l o y e d ( S V U X A ) 3 6 , 1 2 0 : : 2 , 1 6 7 : : 2 6 , 0 0 6 : : 2 , 33 9 A d u l t e d u c a t i o n i n i t i a t i v e 9 8 , 6 5 6 : : - : : 6 4 , 6 7 7 : : 44 1 [ C o m p o n e n t ] S p e c i a l t r a i n i n g g r a n t ( U B S ) - U n e m p l o y e d 4 1 , 0 5 2 : : - - - 2 9 , 5 5 7 : : 2 , 54 9 P r e p a r a t o r y T r a i n i n g C o u r s e s 1 0 , 1 5 7 4 6 , 3 6 3 2 9 , 5 3 3 1 , 1 7 9 6 , 4 9 2 4 , 0 2 6 5 , 2 9 5 2 3 , 0 1 6 1 4 , 3 9 55 0 E m p l o y m e n t T r a i n i n g 1 8 , 2 2 0 3 6 , 3 4 7 5 2 , 9 5 5 2 , 4 8 5 5 , 8 2 5 6 , 8 0 3 8 , 7 4 2 1 5 , 7 6 5 2 5 , 1 1 22 . 2 3 I n t e r n a t i o n a l p r a c t i c e s c h o l a r s h i p 2 4 5 5 2 9 : : : : : : :
2Adj Adjustment for double counting -27,448 6

Total category 2 - Training 182,537* : : : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) 182,537* : : : : : : : : 7

3 - Job rotation and job sharing3 . 1 4 1 [ C o m p o n e n t ] S p e c i a l t r a i n i n g g r a n t ( U B S ) - E m p l o y e e s w i t hr e p l a c e m e n t 9 , 5 9 7 : : - - - 6 , 9 1 0 : :
Total category 3 - Job rotation and job sharing 9,597 : : - - - 6,910 : : 
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C.3.14 LMP participants by measure and by type of action: Sverige, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
4 - Employment incentives4 . 1 7 M u n i c i p a l y o u t h p r o g r a m m e 3 , 7 2 6 1 1 , 3 8 0 1 0 , 0 7 6 3 , 7 2 6 1 1 , 3 8 0 1 0 , 0 7 5 1 , 9 2 4 5 , 6 5 0 5 , 2 5 91 5 M o b i l i t y a l l o w a n c e n . r . 2 5 , 9 9 6 : n . r . : : n . r . : :3 1 Y o u t h g u a r a n t e e 4 , 2 7 9 1 2 , 9 8 2 1 0 , 9 2 6 4 , 2 6 5 1 2 , 9 6 2 1 0 , 4 3 7 1 , 8 6 3 5 , 5 5 6 4 , 8 6 03 5 W o r k E x p e r i e n c e 2 1 , 2 5 3 6 2 , 8 1 8 6 2 , 0 9 0 1 , 6 8 8 7 , 7 7 5 6 , 8 0 4 9 , 4 2 1 2 8 , 8 3 7 2 9 , 0 8 93 6 G e n e r a l r e c r u i t m e n t i n c e n t i v e 3 , 6 7 2 7 , 5 9 0 8 , 0 3 6 7 9 9 1 , 4 7 1 1 , 8 0 3 1 , 2 9 1 2 , 6 3 4 2 , 8 0 93 7 E x t e n d e d r e c r u i t m e n t i n c e n t i v e ( f o r p e r s o n s e n r o l l e d w i t h t h eP E S f o r 2 y e a r s ) 1 0 , 9 0 0 8 , 5 8 8 8 , 4 5 4 3 5 1 3 6 1 2 9 0 3 , 8 6 6 3 , 1 2 6 2 , 9 3 34 4 S p e c i a l r e c r u i t m e n t i n c e n t i v e 1 , 3 9 6 1 , 7 9 9 2 2 6 1 1 1 5 9 1 7 5 6 7 44 5 E x t e n d e d r e c r u i t m e n t i n c e n t i v e ( f o r p e r s o n s e n r o l l e d w i t h t h eP E S f o r 4 y e a r s ) 2 , 1 6 2 3 , 3 9 4 9 3 3 1 8 3 5 6 7 6 3 1 , 2 2 0 2 8 9
Total category 4 - Employment incentives 47,388 134,547 : 10,847 : : 19,719 : : 

5 - Integration of the disabled5 . 1 1 2 W a g e s u b s i d i e s 5 1 , 0 9 9 1 5 , 7 2 3 9 , 8 9 8 1 , 3 1 9 1 , 1 3 1 4 4 9 1 9 , 8 8 6 5 , 7 4 5 3 , 6 4 93 8 S u p p o r t e d e m p l o y m e n t p r o g r a m m e ( S I U S ) 2 3 6 9 9 9 1 , 1 2 4 6 0 2 7 1 2 8 3 9 8 4 2 1 4 7 84 0 W o r k p l a c e a d j u s t m e n t g r a n t s n . r . : : n . r . : : n . r . : :4 6 D o r m a n t d i s a b i l i t y p e n s i o n 1 , 3 5 0 1 , 9 5 2 6 0 2 : : : 8 2 2 : :5 . 2 1 3 P u b l i c s h e l t e r e d e m p l o y m e n t ( O S A ) 5 , 6 7 5 2 , 4 5 2 1 , 6 0 2 1 0 8 1 4 1 7 1 1 , 2 6 6 6 4 7 3 8 62 1 S a m h a l l 2 5 , 3 2 8 1 , 5 6 3 3 , 2 0 1 : : : 1 1 , 6 5 2 6 4 1 1 , 3 0 9 8
Total category 5 - Integration of the disabled 83,688 : : : : : 33,724 : : 

6 - Direct job creation6 . 2 1 0 T e m p o r a r y p u b l i c e m p l o y m e n t f o r o l d e r u n e m p l o y e d ( O T A ) 9 6 1 6 5 , 0 9 9 1 1 1 3 9 5 2 , 4 1 9 9
Total category 6 - Direct job creation 96 16 5,099 - - - 39 5 2,419 

7 - Start-up incentives7 9 S t a r t 1 u p g r a n t s 6 , 9 0 0 1 0 , 0 3 6 9 , 2 5 2 3 4 5 5 7 6 4 6 6 2 , 8 0 5 3 , 8 2 8 3 , 5 5 5
Total category 7 - Start-up incentives 6,900 10,036 9,252 345 576 466 2,805 3,828 3,555 

8 - Out-of-work income maintenance and support8 . 1 1 6 [ C o m p o n e n t ] U n e m p l o y m e n t i n s u r a n c e a n d B a s i c i n s u r a n c e 1F u l l 1 t i m e u n e m p l o y e d 1 6 0 , 9 3 0 4 4 5 , 8 5 0 4 3 6 , 9 0 5 1 7 , 8 3 9 7 7 , 4 6 8 7 1 , 3 4 5 7 1 , 5 0 8 2 0 3 , 3 3 7 1 9 3 , 1 2 18 . 3 1 6 [ C o m p o n e n t ] U n e m p l o y m e n t i n s u r a n c e a n d B a s i c i n s u r a n c e 1P a r t 1 t i m e u n e m p l o y e d 1 5 9 , 3 6 6 1 0 4 , 2 4 1 1 8 4 , 0 6 9 2 0 , 4 3 6 2 2 , 4 3 3 3 4 , 0 2 7 1 2 0 , 4 7 7 7 5 , 3 6 2 1 3 2 , 4 9 18 . 5 3 0 W a g e g u a r a n t e e n . r . 2 6 , 6 8 5 2 6 , 6 8 5 n . r . : : n . r . : :
Total category 8 - Out-of-work income maintenance and support 320,296 576,776 647,659 38,275 : : 191,985 : : 
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C.3.14 LMP participants by measure and by type of action: Sverige, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
9 - Early retirement9 . 2 2 9 O c c a s i o n a l r e s i g n a t i o n c o m p e n s a t i o n 7 , 6 3 5 : : & & & 3 , 7 2 9 : : 2
Total category 9 - Early retirement 7,635 : : - - - 3,729 : : N o t e s1 S t o c k : f u l l 4 t i m e e q u i v a l e n t s . D a t a r e f e r o n l y t o t r a i n i n g f o r e m p l o y e d p e r s o n s a t r i s k o f l o s i n g t h e i r j o b .2 S t o c k : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .3 D o u b l e c o u n t i n g : 1 4 , 8 4 8 ( 4 1 . 1 % ) o f p a r t i c i p a n t s a r e a l s o c o u n t e d i n S 4 3 9 ( A d u l t e d u c a t i o n i n i t i a t i v e ) .4 S t o c k : j o b s e e k e r s r e g i s t e r e d w i t h t h e P E S l e s s t h a n 6 0 d a y s b e f o r e t h e l a s t p e r i o d o f m u n i c i p a l a d u l t e d u c a t i o n s t u d i e s . P a r t i c i p a n t s m a y r e c e i v e s t u d y a l l o w a n c e s p a i d t h r o u g h S 4 2 2 a n d S 4 4 1 .5 D o u b l e c o u n t i n g : 1 5 , 4 7 5 ( 3 0 , 7 % ) o f p a r t i c i p a n t s a r e a l s o c o u n t e d i n S 4 3 9 ( A d u l t e d u c a t i o n i n i t i a t i v e ) .6 A d j u s t m e n t t o e l i m i n a t e d o u b l e c o u n t i n g w h e r e t h e s a m e p e r s o n b e n e f i t s f r o m m o r e t h a n o n e m e a s u r e a t t h e s a m e t i m e . S e e n o t e s f o r i n d i v i d u a l m e a s u r e s i n t h e c a t e g o r y f o r d e t a i l s .78 S t o c k : e n d 4 y e a r f i g u r e .9 T h e m e a s u r e e f f e c t i v e l y f i n i s h e d i n 1 9 9 9 : n o n e w e n t r a n t s .98 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b 4 c a t e g o r y . H e r e c a t e g o r y 2 . 4 i s n o t r e p o r t e d s o t h e t o t a l f o r t r a i n i n g i su n a f f e c t e d .



C.3.15 LMP participants by measure and by type of action: United Kingdom, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 9 J o b p l a c i n g � E m p l o y m e n t s e r v i c e p l a c i n g a n d a d v i s o r y f u n c t i o n s : : : : : : : : :
Total category 0 - Public employment services (PES) : : : : : : : : : 

1 - Intensive counselling and job-search assistance1 1 [ C o m p o n e n t ] N e w D e a l f o r 1 8 � 2 4 � G a t e w a y 5 1 , 4 3 2 1 3 6 , 2 7 4 1 6 4 , 0 0 5 5 1 , 4 3 2 1 3 6 , 2 7 4 1 6 4 , 0 0 5 1 4 , 9 0 5 3 9 , 1 3 5 4 6 , 5 2 71 [ C o m p o n e n t ] N e w D e a l f o r 1 8 � 2 4 � F o l l o w � t h r o u g h 1 4 , 7 1 9 3 7 , 2 5 4 3 8 , 9 3 4 1 4 , 7 1 9 3 7 , 2 5 4 3 8 , 9 3 4 3 , 3 7 5 8 , 9 2 4 9 , 1 9 12 [ C o m p o n e n t ] N e w D e a l 2 5 + � G a t e w a y 3 5 , 5 0 3 1 0 6 , 4 1 3 7 5 , 9 6 9 � � � 6 , 0 4 7 1 8 , 2 7 0 1 3 , 1 9 02 [ C o m p o n e n t ] N e w D e a l 2 5 + � F o l l o w � t h r o u g h 4 , 8 6 8 8 , 4 4 0 3 , 5 7 2 � � � 6 6 9 1 , 2 1 7 5 4 88 J o b s e e k e r ' s a l l o w a n c e ( J S A ) � I n t e r v i e w s : : : : : : : : :1 0 N e w D e a l f o r P a r t n e r s o f U n e m p l o y e d P e o p l e ( N D P U ) : : : : : : : : :1 1 N e w D e a l f o r L o n e P a r e n t s ( N D L P ) 5 9 , 6 4 6 1 0 8 , 6 7 0 1 0 2 , 6 4 0 : : : 5 5 , 9 3 2 1 0 1 , 4 8 0 9 6 , 4 2 01 4 T r a v e l t o i n t e r v i e w s c h e m e : 3 9 , 0 9 6 : : : : : : :1 6 W o r k t r i a l s 2 3 6 * 4 , 0 8 8 4 , 0 8 8 : : : : : :2 0 J o b f i n d e r / J o b f i n d e r P l u s : : : : : : : : :2 2 P r o g r a m m e c e n t r e s ( p l u s o t h e r j o b s e a r c h p r o v i s i o n : J o b c l u b ,J o b p l a n ) : 1 9 4 , 2 0 0 : : : : : : :2 3 P A C T S � P l a c i n g a s s e s s m e n t a n d c o u n s e l l i n g t e a m s : : : : : : : : :3 7 [ C o m p o n e n t ] N e w D e a l 5 0 + � A d v i c e a n d j o b s e a r c h s u p p o r t : : : � � � : : :
Total category 1 - Intensive counselling and job-search assistance : : : : : : : : : 

2 - Training2 . 1 1 [ C o m p o n e n t ] N e w D e a l f o r 1 8 � 2 4 � E d u c a t i o n a n d t r a i n i n g o p t i o n 8 , 1 6 5 1 7 , 2 9 0 1 8 , 8 3 3 8 , 1 6 5 1 7 , 2 9 0 1 8 , 8 3 3 2 , 2 8 1 4 , 6 2 7 5 , 2 1 12 [ C o m p o n e n t ] N e w D e a l 2 5 + � F u l l � t i m e e d u c a t i o n / t r a i n i n g o p t i o n 6 3 1 0 9 4 5 � � � 1 2 2 1 82 . 2 2 [ C o m p o n e n t ] N e w D e a l 2 5 + � W o r k � b a s e d l e a r n i n g f o r a d u l t s 8 2 9 2 0 � � � 1 2 12 . 3 4 W o r k � b a s e d l e a r n i n g f o r a d u l t s ( W B L A ) 1 1 , 2 0 0 6 1 , 7 0 0 4 4 , 7 0 0 � � � 3 , 2 0 0 1 6 , 8 0 0 1 1 , 8 0 02 . 4 5 W o r k � b a s e d t r a i n i n g f o r y o u n g p e o p l e ( W B T Y P ) 2 7 1 , 2 0 0 2 4 2 , 7 0 0 2 1 8 , 4 0 0 2 7 1 , 2 0 0 * 2 4 2 , 7 0 0 * 2 1 8 , 4 0 0 * : : :
Total category 2 - Training 290,636 321,828 281,998 279,365* 259,990* 237,233* : : : 

Total category 2 - Training (excl. sub-category 2.4) 19,436 79,128 63,598 8,165 17,290 18,833 : : : 1

3 - Job rotation and job sharing3
Total category 3 - Job rotation and job sharing - - - - - - - - - 
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C.3.15 LMP participants by measure and by type of action: United Kingdom, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a l N o t e sW o m e nM e n a n d w o m e n
4 - Employment incentives4 . 1 1 [ C o m p o n e n t ] N e w D e a l f o r 1 8 ' 2 4 ' E m p l o y m e n t o p t i o n 3 , 2 8 0 8 , 0 6 6 9 , 0 2 8 3 , 2 8 0 8 , 0 6 6 9 , 0 2 8 8 3 3 2 , 0 5 2 2 , 4 0 72 [ C o m p o n e n t ] N e w D e a l 2 5 + ' E m p l o y m e n t o p t i o n 2 , 3 7 9 4 , 3 3 4 2 , 3 3 0 ' ' ' 3 6 5 6 9 1 3 6 92 9 J o b f i n d e r ' s g r a n t n . r . 1 7 , 8 3 6 1 7 , 8 3 6 n . r . ' ' n . r . : :3 7 [ C o m p o n e n t ] N e w D e a l 5 0 + ' E m p l o y m e n t c r e d i t s : 3 3 , 9 9 0 : ' ' ' : 1 0 , 7 8 0 :
Total category 4 - Employment incentives : 64,226 : 3,280 8,066 9,028 : : : 

5 - Integration of the disabled5 2 4 E m p l o y m e n t r e h a b i l i t a t i o n ( W o r k p r e p a r a t i o n ) : 7 , 9 9 0 6 , 1 5 0 : : : : : :5 . 1 3 1 A c c e s s t o w o r k n . r . 3 2 , 7 9 8 : n . r . : : n . r . : :3 2 J o b i n t r o d u c t i o n s c h e m e ( J I S ) : : : : : : : : :5 . 3 1 2 N e w D e a l f o r D i s a b l e d P e o p l e ( N D D P ) : : : : : : : : :M i x e d 3 3 S u p p o r t e d e m p l o y m e n t ( i n c l u d i n g R e m p l o y ) 1 0 , 4 2 3 : : : : : : : : 2
Total category 5 - Integration of the disabled : : : : : : : : : 

6 - Direct job creation6 . 2 1 [ C o m p o n e n t ] N e w D e a l f o r 1 8 ' 2 4 ' V o l u n t a r y s e c t o r &E n v i r o n m e n t T a s k F o r c e o p t i o n s 9 , 3 5 4 6 8 , 9 0 0 2 4 , 6 1 7 9 , 3 5 4 6 8 , 9 0 0 2 4 , 6 1 7 2 , 3 2 4 9 , 1 9 1 6 , 2 6 9
Total category 6 - Direct job creation 9,354 68,900 24,617 9,354 68,900 24,617 2,324 9,191 6,269 

7 - Start-up incentives7 3 6 Y o u t h e n t e r p r i s e i n i t i a t i v e ( Y E I ) : : : : : : : : :
Total category 7 - Start-up incentives : : : : : : : : : 

8 - Out-of-work income maintenance and support8 . 1 3 J o b s e e k e r ' s a l l o w a n c e ( J S A ) : p a y m e n t s 9 5 8 , 3 5 0 2 , 8 9 2 , 1 5 5 3 , 0 1 3 , 3 9 8 2 5 2 , 2 7 0 1 , 0 9 4 , 6 4 2 1 , 0 8 8 , 9 3 8 2 2 8 , 8 5 0 8 2 6 , 7 7 0 8 5 5 , 9 8 6
Total category 8 - Out-of-work income maintenance and support 958,350 2,892,155 3,013,398 252,270 1,094,642 1,088,938 228,850 826,770 855,986 

9 - Early retirement9
Total category 9 - Early retirement - - - - - - - - - 

Mixed measuresM i x e d 3 5 E m p l o y m e n t z o n e s 2 4 , 5 4 0 3 3 , 1 6 0 : ' ' ' 3 , 8 5 0 5 , 3 5 2 :
Total category - Mixed measures 24,540 33,160 : - - - 3,850 5,352 : N o t e s1 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b Z c a t e g o r y2 D a t a a r e u n d e r s t a t e d b e c a u s e t h e y r e f e r o n l y t o p e r s o n s e m p l o y e d i n R e m p l o y f a c t o r i e s o r p l a c e d i n r e g u l a r e m p l o y m e n t b y I n t e r w o r k . F i g u r e s o n p e r s o n s p l a c e d b y l o c a l a u t h o r i t i e s a n d v o l u n t a r y o r g a n i s a t i o n s a r e n o t a v a i l a b l e .100



C.3.16 LMP participants by measure and by type of action: Norway, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s
0 - Public employment services (PES)0 2 6 J o b s e e k e r s r e g i s t e r e d i n P u b l i c E m p l o y m e n t S e r v i c e ( A e t a t ) 1 7 5 , 3 8 2 2 2 8 , 6 7 1 2 3 1 , 8 5 6 2 8 , 1 9 3 6 8 , 4 0 7 6 6 , 8 9 0 8 6 , 8 9 4 1 0 5 , 8 9 3 1 0 9 , 2 6 4
Total category 0 - Public employment services (PES) 175,382 228,671 231,856 28,193 68,407 66,890 86,894 105,893 109,264 

1 - Intensive counselling and job-search assistance1 4 J o b c l u b s 3 7 7 3 2 7 6 9 1 1 1 5 5 1 6 1 2 0 3 7 8 3 9 5
Total category 1 - Intensive counselling and job-search assistance 37 732 769 11 155 161 20 378 395 

2 - Training2 . 1 7 L a b o u r M a r k e t T r a i n i n g ( A M O ) 6 , 3 6 7 2 3 , 7 1 8 2 6 , 3 5 9 1 , 0 6 2 4 , 7 2 9 4 , 9 3 1 3 , 3 3 9 1 1 , 1 0 0 1 2 , 2 3 52 . 2 8 T r a i n e e s h i p / s p o n s o r s h i p s c h e m e 2 , 8 1 1 8 , 5 8 5 9 , 2 8 5 1 , 8 0 9 5 , 5 2 1 5 , 9 2 5 1 , 4 3 4 4 , 2 1 6 4 , 5 1 69 I n . h o u s e t r a i n i n g ( B I O ) 1 , 0 0 0 * 6 , 5 0 0 6 , 5 0 0 * : : : : : : 12 . 4 1 0 A p p r e n t i c e s i n g o v e r n m e n t a g e n c i e s n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s . n . s .
Total category 2 - Training 10,178* 38,803 42,144* : : : : : : 

Total category 2 - Training (excl. sub-category 2.4) 10,178* 38,803 42,144* : : : : : : 2

3 - Job rotation and job sharing3 . 1 1 2 T e m p o r a r y s u b s t i t u t e p l a c e s 1 6 3 0 4 9 3 3 5 1 3 2 3 4 5
Total category 3 - Job rotation and job sharing 16 30 49 3 3 5 13 23 45 

4 - Employment incentives4 . 1 5 M o b i l i t y p r o m o t i n g g r a n t s n . r . : : n . r . : : n . r . : :6 W a g e s u b s i d i e s t o e m p l o y e r s 1 , 9 5 9 6 , 1 4 8 6 , 6 3 2 3 5 4 1 , 3 6 5 1 , 4 1 7 5 9 8 1 , 8 1 0 1 , 9 5 6 32 8 W a g e s u b s i d i e s f o r t h e o c c u p a t i o n a l l y d i s a b l e d 1 , 3 5 8 2 , 4 7 2 2 , 4 5 3 1 4 7 3 3 4 2 8 8 3 6 9 6 7 4 6 5 2 4
Total category 4 - Employment incentives 3,317 : : 501 : : 967 : : 

5 - Integration of the disabled5 . 1 1 3 I n . h o u s e r e h a b i l i t a t i o n ( B I A ) 8 3 8 1 , 5 1 7 1 , 5 9 4 1 4 3 7 3 7 4 5 1 8 0 5 8 4 91 8 I n t e g r a t i o n s u b s i d i e s 3 7 4 2 4 3 2 9 3 9 3 6 8 7 5 1 4 6 1 1 3 1 2 31 9 S u p p o r t e d e m p l o y m e n t ( A B ) 1 , 6 7 2 2 , 2 0 1 1 , 9 0 7 4 5 2 6 2 3 5 3 2 7 4 3 9 0 2 7 6 72 3 S h e l t e r e d w o r k s h o p s ( A M B p h a s e 1 ) 1 , 4 5 8 5 , 6 6 2 5 , 3 5 0 1 6 7 7 6 8 7 6 4 6 2 2 2 , 3 0 9 2 , 1 4 55 . 2 1 5 P r e p a r a t o r y j o b t r a i n i n g ( A F T ) 1 , 6 4 8 4 , 3 7 6 4 , 0 5 9 3 0 3 1 , 0 0 6 9 5 9 7 7 2 1 , 9 1 3 1 , 7 1 82 4 S h e l t e r e d w o r k s h o p s ( A M B p h a s e 2 ) 2 , 3 9 8 2 , 7 0 9 2 , 7 7 0 2 8 8 3 8 2 3 3 3 8 5 9 9 5 9 9 5 55 . 3 1 4 P u b l i c s e c t o r e m p l o y m e n t f o r t h e o c c u p a t i o n a l l y d i s a b l e d 1 , 5 0 3 1 , 5 1 7 1 , 7 7 6 6 5 1 1 6 1 2 3 7 6 0 7 1 3 8 2 71 6 J o b t r a i n i n g g r o u p s ( A T G ) 1 1 8 2 2 1 2 7 5 7 4 1 5 3 1 6 4 2 7 4 9 6 32 1 P r a c t i c e i n r e g u l a r p l a c e s o f w o r k 4 , 9 3 0 1 1 , 0 6 9 1 0 , 6 4 6 5 1 8 1 , 2 4 7 1 , 2 1 4 2 , 8 4 0 6 , 1 7 0 5 , 8 7 42 2 E d u c a t i o n i n r e g u l a r s c h o o l s 2 1 , 5 4 8 2 1 , 3 1 1 1 9 , 4 5 0 2 , 5 4 2 2 , 8 9 2 2 , 6 3 8 1 1 , 3 2 4 1 0 , 8 5 1 9 , 7 5 4
Total category 5 - Integration of the disabled 36,487 50,826 48,120 4,516 7,292 6,839 18,544 24,784 23,075 
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C.3.16 LMP participants by measure and by type of action: Norway, 2001

Number of participantsS t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t s S t o c k E n t r a n t s E x i t sC a t e g o r y , m e a s u r e n u m b e r a n d n a m e T o t a l U n d e r 2 5 s T o t a lW o m e nM e n a n d w o m e n N o t e s
6 - Direct job creation6 . 2 1 1 T e m p o r a r y p u b l i c e m p l o y m e n t ( K A J A ) ' ' ' ' ' ' ' ' ' 5
Total category 6 - Direct job creation - - - - - - - - - 

7 - Start-up incentives7 2 5 S t a r t y o u r o w n b u s i n e s s 3 8 9 1 , 1 2 4 1 , 2 8 6 1 3 5 2 5 4 1 3 3 3 7 9 4 4 3
Total category 7 - Start-up incentives 389 1,124 1,286 13 52 54 133 379 443 

8 - Out-of-work income maintenance and support8 . 1 1 7 S p e c i a l r e h a b i l i t a t i o n a l l o w a n c e ( S P A ) 1 , 2 2 4 3 , 7 1 6 3 , 6 2 5 6 5 6 1 , 8 8 7 1 , 7 5 3 4 2 4 1 , 2 3 2 1 , 1 9 02 7 P a y m e n t s f o r o c c u p a t i o n a l r e h a b i l i t a t i o n b e t w e e n m e a s u r e s 1 5 , 9 0 3 5 8 , 4 3 4 5 4 , 3 7 4 1 , 6 8 8 7 , 5 2 8 7 , 0 3 7 7 , 6 7 1 2 8 , 2 0 6 2 6 , 0 6 02 9 W a i t i n g b e n e f i t 3 7 5 3 1 6 2 4 6 ' 1 1 1 8 2 1 2 1 1 1 6M i x e d 1 U n e m p l o y m e n t b e n e f i t s 6 1 , 8 0 7 1 0 6 , 0 7 9 1 0 3 , 6 9 0 7 , 7 9 0 2 2 , 5 1 7 2 0 , 4 8 1 2 9 , 6 7 7 4 4 , 5 4 5 4 1 , 5 7 5
Total category 8 - Out-of-work income maintenance and support 79,309 168,545 161,935 10,134 31,933 29,272 37,954 74,104 68,941 

9 - Early retirement9
Total category 9 - Early retirement - - - - - - - - - N o t e s1 E n t r a n t s : t o t a l n u m b e r o f p a r t i c i p a n t s i n t h e y e a r ( i . e . s t o c k f r o m t h e e n d o f t h e p r e v i o u s y e a r p l u s n e w s t a r t s ) .2 D a t a o n a p p r e n t i c e s h i p ( c a t e g o r y 2 . 4 ) a r e n o t c o n s i d e r e d c o m p a r a b l e b e t w e e n c o u n t r i e s s o a g g r e g a t e s o n t r a i n i n g s h o u l d b e c o n s i d e r e d e x c l u d i n g t h i s s u b R c a t e g o r y3 P r i o r t o 2 0 0 1 t h i s m e a s u r e i n c l u d e d s u b s i d i e s f o r o c c u p a t i o n a l l y d i s a b l e d j o b s e e k e r s , w h i c h a r e n o w r e p o r t e d s e p a r a t e l y i n m e a s u r e N O R 2 8 .4 P r i o r t o 2 0 0 1 t h i s m e a s u r e w a s i n c l u d e d i n m e a s u r e N O R 6 . F i g u r e s i n c l u d e a s m a l l m e a s u r e c a l l e d " F l e k s i b e l j o b b " .5 M e a s u r e n o t a p p l i e d i n 2 0 0 1 .102



D     INVENTORY OF LMP MEASURES



D.1 INVENTORY OF LMP MEASURES: Belgique/België, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 1 P u b l i c e m p l o y m e n t s e r v i c e s ( F e d , R F , R W , R B C , C G ) S e r v i c e s p u b l i c s d e l ' e m p l o i ( F é d , R F , R W , R B C , C G )
1 - Intensive counselling and job-search assistance1 1 2 V o c a t i o n a l i n t e g r a t i o n ( R W , R B C ) I n s e r t i o n s o c i o ( p r o f e s s i o n n e l l e ( R W , R B C )1 2 5 A c t i v e j o b s e a r c h w o r k s h o p ( R W , R B C , C G ) A t e l i e r s d e r e c h e r c h e a c t i v e d ' e m p l o i ( R W , R B C , C G )1 3 0 R e g i o n a l e m p l o y m e n t m i s s i o n s ( R W ) M i s s i o n s r é g i o n a l e s p o u r l ' e m p l o i ( R W )1 4 6 I n s e r t i o n p l a n f o r y o u n g p e o p l e ( R W ) P l a n j e u n e s + ( R W )1 4 8 P a r t n e r s h i p f o r t h e r e c e p t i o n o f j o b s e e k e r s n o t r e g i s t e r e di n O R B E M ( R B C ) P a r t e n a r i a t e n m a t i è r e d ' a c c u e i l d e s d e m a n d e u r sd ' e m p l o i n o n i n s c r i t s à l ' O R B E M ( R B C )1 5 0 P a r t n e r s h i p f o r c h i l d c a r e f o r j o b s e e k e r s ( R B C ) P a r t e n a r i a t p o u r l ' a c c u e i l d e s e n f a n t s d e s d e m a n d e u r sd ' e m p l o i ( R B C )1 5 4 P a t h w a y t o w o r k ( R F ) T r a j e c t w e r k i n g ( R F )1 5 8 C r è c h e s f a c i l i t i e s ( R W ) M a i s o n d e s e n f a n t s ( R W )1 6 0 R e s t r u c t u r i n g s u p p o r t p r o g r a m m e ( r e t r a i n i n g u n i t s ) ( R W ) P l a n d ' a c c o m p a g n e m e n t d e s r e c o n v e r s i o n s ( C e l l u l e s d er e c o n v e r s i o n ) ( R W )
2 - Training2 . 1 3 E n c o u r a g i n g t h e u n e m p l o y e d t o r e s u m e s t u d y i n g ( F e d ) E n c o u r a g e m e n t d e c h ô m e u r s à r e p r e n d r e d e s é t u d e s( F é d )2 . 1 4 0 V o c a t i o n a l t r a i n i n g ( R F ) F o r m a t i o n p r o f e s s i o n n e l l e ( R F )2 . 1 4 1 V o c a t i o n a l t r a i n i n g ( R W ) F o r m a t i o n p r o f e s s i o n n e l l e ( R W )2 . 1 4 2 V o c a t i o n a l t r a i n i n g ( R B C ) F o r m a t i o n p r o f e s s i o n n e l l e ( R B C )2 . 1 4 3 V o c a t i o n a l t r a i n i n g ( F e d ) F o r m a t i o n p r o f e s s i o n n e l l e ( F é d )2 . 1 4 4 V o c a t i o n a l t r a i n i n g ( C G ) F o r m a t i o n p r o f e s s i o n n e l l e ( C G )2 . 2 7 S u p p o r t f o r t h e c r e a t i o n , e x t e n s i o n a n d r e s t r u c t u r i n g o fe n t e r p r i s e s ( R W , R B C ) A i d e s à l a c r é a t i o n , e x t e n s i o n , r e c o n v e r s i o n d ' e n t r e p r i s e s( R W , R B C , C G )2 . 2 1 3 T r a i n i n g a n d i n t e g r a t i o n c o n t r a c t ( R W ) P l a n F o r m a t i o n I n s e r t i o n ( R W )2 . 2 2 9 T u t o r i a l ( R B C ) T u t o r a t ( R B C )2 . 3 8 A l t e r n a n c e t r a i n i n g ( F e d ) F o r m a t i o n e n a l t e r n a n c e ( F é d )2 . 3 9 A l t e r n a n c e t r a i n i n g a n d s p r i n g b o a r d p r o j e c t s ( C F l ) F o r m a t i o n e n a l t e r n a n c e e t p r o j e t s t r e m p l i n s ( C F l )2 . 3 1 0 A l t e r n a n c e t r a i n i n g ( R W ) F o r m a t i o n e n a l t e r n a n c e ( R W )
3 - Job rotation and job sharing3 . 1 3 2 P r o m o t i n g r e i n t e g r a t i o n o f t h e u n e m p l o y e d t h r o u g hr e d i s t r i b u t i o n o f w o r k ( R F ) R e m i s e a u t r a v a i l d e c h ô m e u r s à l ' a i d e d e l ar e d i s t r i b u t i o n d u t r a v a i l ( R F )3 . 1 , 3 . 2 1 5 C a r e e r b r e a k ( F e d , R F ) I n t e r r u p t i o n d e l a c a r r i è r e p r o f e s s i o n n e l l e ( F é d , R F )
4 - Employment incentives4 3 9 P a r t ( t i m e w o r k e r s r e c e i v i n g i n c o m e g u a r a n t e e a l l o w a n c e T r a v a i l l e u r s à t e m p s p a r t i e l a v e c a l l o c a t i o n d e g a r a n t i e d er e v e n u s4 . 1 2 2 P l a n + 1 , + 2 , + 3 ( F e d ) P l a n + 1 , + 2 , + 3 ( F é d )4 . 1 2 4 E m p l o y m e n t a g r e e m e n t s ( F e d ) A c c o r d s p o u r l ' e m p l o i ( F é d )4 . 1 2 8 T r a n s i t i o n ( t o ( w o r k s u b s i d y ( R B C ) P r i m e d e t r a n s i t i o n p r o f e s s i o n n e l l e ( R B C )4 . 1 4 7 F i r s t j o b a g r e e m e n t ( F e d ) C o n v e n t i o n d e p r e m i e r e m p l o i ( F é d )4 . 1 . 1 1 6 R e c r u i t m e n t s u b s i d y ( R B C ) P r i m e à l ' e m b a u c h e ( R B C )4 . 1 . 1 2 3 R e c r u i t m e n t b e n e f i t s ( F e d ) P l a n a v a n t a g e à l ' e m b a u c h e ( F é d )4 . 1 . 1 3 5 T r a i n e e s h i p s f o r y o u n g p e o p l e ( F e d ) S t a g e d e s j e u n e s ( F é d )4 . 1 . 1 5 5 I n t e g r a t i o n t h r o u g h t e m p a g e n c i e s ( R B C ) I n t é r i m d ' i n s e r t i o n ( R B C )4 . 1 . 1 5 6 W a g e ( s u b s i d i e s f o r i n t e g r a t i o n e n t r e p r i s e s ( R B C ) S u b v e n t i o n s a l a r i a l e à l e n t r e p r i s e d ' i n s e r t i o n ( R B C )4 . 1 . 2 1 7 R e c r u i t m e n t o f u n e m p l o y e d p e r s o n s b y S M E s i n t h ec o n t e x t o f e c o n o m i c e x p a n s i o n ( R W , R B C ) R e c r u t e m e n t d e c h ô m e u r s e n g a g é s p o u r d e s p r o j e t sd ' e x p a n s i o n é c o n o m i q u e ( R W , R B C )
5 - Integration of the disabled5 3 6 W o r k a n d r e h a b i l i t a t i o n f o r d i s a b l e d p e r s o n s ( R F , R W ,R B C ) T r a v a i l e t r é a d a p t a t i o n d e s h a n d i c a p é s ( R F , R W ,R B C , C G )5 . 3 4 9 S o c i o ( v o c a t i o n a l g u i d a n c e s e r v i c e : s o c i a l c o n s u l t a t i o n s( R B C ) S e r v i c e d e g u i d a n c e s o c i o ( p r o f e s s i o n n e l l e : c o n s u l t a t i o n ss o c i a l e s ( R B C )
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D.1 INVENTORY OF LMP MEASURES: Belgique/België, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
6 - Direct job creation6 . 1 1 4 T h i r d w o r k i n g c i r c u i t ( R W , R B C , C G ) T r o i s i è m e c i r c u i t d e t r a v a i l ( R W , R B C , C G )6 . 1 1 8 S u b s i d i s e d c o n t r a c t o r s ( F e d , R F , R W , R B C , C G ) A g e n t s c o n t r a c t u e l s s u b v e n t i o n n é s ( R F , R W , R B C , C G )6 . 1 1 9 P r o m o t i n g e m p l o y m e n t i n t h e n o n - m a r k e t s e c t o r - F B I( F e d , R W , R B C , C G ) P r o m o t i o n d e l ' e m p l o i d a n s l e s e c t e u r n o n m a r c h a n d -F B I ( R W , R B C , C G )6 . 2 2 1 L o c a l e m p l o y m e n t a g e n c i e s ( F e d ) A g e n c e s l o c a l e s d ' e m p l o i ( F é d )6 . 2 2 7 T r a n s i t i o n - t o - w o r k s c h e m e ( R F ) P r o g r a m m e d e t r a n s i t i o n p r o f e s s i o n n e l l e ( R F )6 . 2 5 2 F i r s t j o b a g r e e m e n t i n p r o j e c t s o f p u b l i c i n t e r e s t ( R B C ) C o n v e n t i o n d e p r e m i e r e m p l o i d a n s d e s p r o j e t s g l o b a u xd e s o c i é t é ( R B C )
7 - Start-up incentives7 3 4 L o a n s f o r u n e m p l o y e d p e r s o n s ( F e d ) P r ê t c h ô m e u r ( F é d )7 4 5 S u p p o r t f o r t h e c r e a t i o n a n d m a n a g e m e n t o f e n t e r p r i s e s( R B C ) F i l i è r e d ' i n s e r t i o n à l a c r é a t i o n e t l a g e s t i o n d ' e n t r e p r i s e( R B C )7 5 3 S M E C r e a t i o n ( R W ) P M E C r é a t i o n ( R W )
8 - Out-of-work income maintenance and support8 . 1 . 1 , 8 . 2 ,8 . 5 3 7 U n e m p l o y m e n t b e n e f i t ( F e d ) I n d e m n i s a t i o n d u c h ô m a g e ( F é d )
9 - Early retirement9 . 1 . 1 3 8 E a r l y r e t i r e m e n t b y c o l l e c t i v e a g r e e m e n t ( F e d ) P r é p e n s i o n c o n v e n t i o n n e l l e ( F é d )C o u n t o f m e a s u r e s 4 8 1 0 5



D.2 INVENTORY OF LMP MEASURES: Danmark, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 5 P u b l i c e m p l o y m e n t s e r v i c e A r b e j d s f o r m i d l i n g e n
1 - Intensive counselling and job-search assistance1 9 S p e c i a l l y a r r a n g e d a c t i v a t i o n S æ r l i g t t i l r e t t e l a g t e a k t i v e r e n d e f o r l ø b1 1 7 E d u c a t i o n a l a n d v o c a t i o n a l g u i d a n c e V e j l e d n i n g s & o g i n t r o d u k t i o n s f o r l ø b
2 - Training2 . 1 8 E d u c a t i o n a n d t r a i n i n g U d d a n n e l s e s a k t i v e r i n g2 . 1 1 6 T r a i n i n g l e a v e f r o m u n e m p l o y m e n t O r l o v t i l u d d a n n e l s e f r a l e d i g h e d2 . 1 1 9 A d u l t a n d s u p p l e m e n t a r y t r a i n i n g V o k s e n & o g e f t e r u d d a n n e l s e2 . 1 3 3 E d u c a t i o n o f i m m i g r a n t s I n t e g r a t i o n s u d d a n n e l s e2 . 2 2 7 L a b o u r t r a i n e e A r b e j d s p r a k t i k2 . 4 3 1 A d u l t a p p r e n t i c e s h i p s u p p o r t S t ø t t e t i l v o k s e n l æ r l i n g e
3 - Job rotation and job sharing

4 - Employment incentives4 . 1 . 1 2 6 S e r v i c e j o b s S e r v i c e j o b4 . 1 . 2 6 J o b t r a i n i n g J o b t r æ n i n g4 . 1 . 2 7 I n d i v i d u a l j o b t r a i n i n g I n d i v i d u e l j o b t r æ n i n g
5 - Integration of the disabled5 3 0 S u p p o r t o f d i s a b l e d S t ø t t e t i l h a n d i c a p p e d e5 . 2 2 1 F l e x j o b s F l e x j o b5 . 2 2 2 L i g h t j o b s S k å n e j o b5 . 3 2 0 R e h a b i l i t a t i o n R e v a l i d e r i n g5 . 3 2 8 P r e & r e h a b i l i t a t i o n F o r r e v a l i d e r i n g5 . 3 2 9 U n e m p l o y m e n t a l l o w a n c e L e d i g h e d s y d e l s e
6 - Direct job creation6 . 2 1 0 V o l u n t a r y u n p a i d a c t i v i t i e s F r i v i l l i g e u l ø n n e d e a k t i v i t e t e r6 . 2 1 1 P o o l j o b s P u l j e j o b
7 - Start-up incentives7 1 2 E n t e r p r i s e a l l o w a n c e ( i n s u r e d u n e m p l o y e d ) E t a b l e r i n g s y d e l s e ( d a g p e n g e b e r e t t i g e d e )7 1 3 E n t e r p r i s e a l l o w a n c e ( s o c i a l a s s i s t a n c e r e c i p i e n t s ) I g a n g s æ t n i n g s y d e l s e ( k o n t a n t h j æ l p s m o d t a g e r e )
8 - Out-of-work income maintenance and support8 . 1 . 1 , 8 . 2 ,8 . 3 1 U n e m p l o y m e n t I n s u r a n c e L e d i g e m e d a r b e j d s l ø s h e d s d a g p e n g e8 . 1 . 2 2 S o c i a l a s s i s t a n c e ( u n e m p l o y m e n t ) K o n t a n t h j æ l p t i l l e d i g e8 . 5 2 5 W a g e e a r n e r s g u a r a n t e e f u n d L ø n m o d t a g e r n e s g a r a n t i f o n d
9 - Early retirement9 . 2 3 T r a n s i t i o n a l a l l o w a n c e O v e r g a n g s y d e l s e9 . 2 2 4 E a r l y r e t i r e m e n t p a y , f r o m u n e m p l o y m e n t E f t e r l ø n f r a l e d i g h e d9 . 2 3 2 F l e x a l l o w a n c e F l e k s y d e l s eC o u n t o f m e a s u r e s 2 8

C a t e g o r y
1 0 6



D.3 INVENTORY OF LMP MEASURES: Deutschland, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 5 J o b p l a c e m e n t A r b e i t s v e r m i t t l u n g0 3 3 A p p r e n t i c e s h i p p l a c e m e n t A u s b i l d u n g s v e r m i t t l u n g ( i n b e r u f l i c h e A u s b i l d u n g s s t e l l e n )
1 - Intensive counselling and job-search assistance1 2 7 I n d e p e n d e n t m e a s u r e s F r e i e F ö r d e r u n g = M a ß n a h m e a r t e n f r e i w ä h l b a r1 2 8 I n v o l v e m e n t o f t h i r d p a r t i e s i n t h e p l a c e m e n t o fu n e m p l o y m e n t ) a s s i s t a n c e r e c i p i e n t s B e t e i l i g u n g D r i t t e r a n d e r V e r m i t t l u n g v o nA r b e i t s l o s e n h i l f e b e z i e h e r n1 3 5 C o u n s e l l i n g a n d p l a c e m e n t a s s i s t a n c e U n t e r s t ü t z u n g d e r B e r a t u n g u n d V e r m i t t l u n g
2 - Training2 . 1 6 M e a s u r e s t o i m p r o v e p r o s p e c t s o f i n t e g r a t i o n ) t r a i n i n gm e a s u r e s M a ß n a h m e n z u r V e r b e s s e r u n g d e rE i n g l i e d e r u n g s a u s s i c h t e n ( T r a i n i n g s m a ß n a h m e n )2 . 1 1 1 S u p p o r t f o r v o c a t i o n a l p r e p a r a t i o n t r a i n i n g m e a s u r e s f o ry o u n g p e o p l e F ö r d e r u n g b e r u f s v o r b e r e i t e n d e r B i l d u n g s m a ß n a h m e n f ü rJ u g e n d l i c h e2 . 1 1 2 S u p p o r t f o r f u r t h e r v o c a t i o n a l t r a i n i n g F ö r d e r u n g d e r b e r u f l i c h e n W e i t e r b i l d u n g2 . 1 2 0 S u b s i d i e s t o w a r d s m e a s u r e s i n c l u d e d i n s o c i a l p l a n s Z u s c h ü s s e z u S o z i a l p l a n m a ß n a h m e n2 . 1 2 6 L a n g u a g e t u i t i o n f o r n e w r e s e t t l e r s , p e r s o n s h a v i n g r i g h to f a s y l u m a n d q u o t a r e f u g e e s D e u t s c h ) S p r a c h l e h r g ä n g e f ü r S p ä t a u s s i e d l e r ,A s y l b e r e c h t i g t e u n d K o n t i n g e n t f l ü c h t l i n g e2 . 1 3 1 E S F F e d e r a l p r o g r a m m e E S F ) B u n d e s p r o g r a m m2 . 4 1 9 S u p p o r t f o r v o c a t i o n a l t r a i n i n g f o r t h o s e w i t h l e a r n i n gd i f f i c u l t i e s / s o c i a l d i s a d v a n t a g e F ö r d e r u n g d e r B e r u f s a u s b i l d u n g v o n l e r n b e e i n t r ä c h t i g t e no d e r s o z i a l b e n a c h t e i l i g t e n A u s z u b i l d e n d e n2 . 4 3 4 V o c a t i o n a l t r a i n i n g a l l o w a n c e B e r u f s a u s b i l d u n g s b e i h i l f e
3 - Job rotation and job sharing

4 - Employment incentives4 . 1 . 1 7 M o b i l i t y a l l o w a n c e s M o b i l i t ä t s h i l f e n ( F ö r d e r u n g d e r A r b e i t s a u f n a h m e )4 . 1 . 1 1 6 R e c r u i t m e n t s u b s i d y f o r n e w b u s i n e s s e s E i n s t e l l u n g s z u s c h u s s f ü r A r b e i t s l o s e b e i N e u g r ü n d u n g e n4 . 1 . 1 1 8 I n t e g r a t i o n s u b s i d i e s E i n g l i e d e r u n g s z u s c h ü s s e4 . 1 . 1 2 5 E m p l o y m e n t a s s i s t a n c e s c h e m e f o r l o n g ) t e r mu n e m p l o y e d B e s c h ä f t i g u n g s h i l f e n f ü r L a n g z e i t a r b e i t s l o s e4 . 1 . 2 8 E m p l o y e e a l l o w a n c e A r b e i t n e h m e r h i l f e4 . 1 . 2 1 7 I n t e g r a t i o n c o n t r a c t E i n g l i e d e r u n g s v e r t r a g
5 - Integration of the disabled5 . 1 2 3 I n c e n t i v e s f o r t h e r e c r u i t m e n t a n d e m p l o y m e n t o f t h es e v e r e l y d i s a b l e d F ö r d e r l e i s t u n g e n z u r E i n s t e l l u n g u n d B e s c h ä f t i g u n gs c h w e r b e h i n d e r t e r M e n s c h e n5 . 3 1 3 P r o m o t i n g i n t e g r a t i o n o f t h e d i s a b l e d i n t o w o r k i n g l i f e F ö r d e r u n g d e r T e i l h a b e b e h i n d e r t e r M e n s c h e n a mA r b e i t s l e b e n
6 - Direct job creation6 . 2 2 1 S u p p o r t f o r j o b ) c r e a t i o n m e a s u r e s ( A B M s ) F ö r d e r u n g v o n A r b e i t s b e s c h a f f u n g s m a ß n a h m e n ( A B M )6 . 2 2 2 S u p p o r t f o r s t r u c t u r a l a d j u s t m e n t m e a s u r e s F ö r d e r u n g v o n S t r u k t u r a n p a s s u n g s m a ß n a h m e n
7 - Start-up incentives7 9 B r i d g i n g a l l o w a n c e Ü b e r b r ü c k u n g s g e l d
8 - Out-of-work income maintenance and support8 . 1 . 1 1 U n e m p l o y m e n t b e n e f i t A r b e i t s l o s e n g e l d8 . 1 . 2 3 U n e m p l o y m e n t a s s i s t a n c e A r b e i t s l o s e n h i l f e8 . 1 . 2 2 9 I n t e g r a t i o n a s s i s t a n c e f o r n e w r e s e t t l e r s , p e r s o n s h a v i n gr i g h t o f a s y l u m a n d q u o t a r e f u g e e s E i n g l i e d e r u n g s h i l f e f ü r S p ä t a u s s i e d l e r , A s y l b e r e c h t i g t eu n d K o n t i n g e n t f l ü c h t l i n g e8 . 2 1 4 S h o r t ) t i m e w o r k i n g a l l o w a n c e K u r z a r b e i t e r g e l d8 . 2 1 5 P r o m o t i o n o f y e a r ) r o u n d e m p l o y m e n t i n c o n s t r u c t i o n F ö r d e r u n g d e r g a n z j ä h r i g e n B e s c h ä f t i g u n g i n d e rB a u w i r t s c h a f t8 . 3 2 P a r t ) t i m e u n e m p l o y m e n t b e n e f i t T e i l a r b e i t s l o s e n g e l d8 . 5 4 B a n k r u p t c y c o m p e n s a t i o n p a y m e n t I n s o l v e n z g e l d
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D.3 INVENTORY OF LMP MEASURES: Deutschland, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
9 - Early retirement9 . 1 . 2 2 4 S u p p o r t o f p a r t � t i m e e m p l o y m e n t f o r o l d e r e m p l o y e e s F ö r d e r u n g d e r A l t e r s t e i l z e i t a r b e i t
Mixed measures1 , 2 . 1 , 2 . 3 ,2 . 4 , 4 . 1 . 1 ,6 . 2 3 8 I m m e d i a t e A c t i o n P r o g r a m m e a g a i n s t y o u t hu n e m p l o y m e n t S o f o r t p r o g r a m m z u m A b b a u d e r J u g e n d a r b e i t s l o s i g k e i tC o u n t o f m e a s u r e s 3 3
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D.4 INVENTORY OF LMP MEASURES: Ellada, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 3 1 C o u n s e l l i n g � V o c a t i o n a l g u i d a n c e

ぇに
�

くてにそiにkすせお
�
【gしてhおけさjさ0 3 2 P l a c e m e n t b y t h e p u b l i c e m p l o y m e n t s e r v i c e s ( O A E De m p l o y m e n t a g e n c i e s ) ぉてヾてしえkさjさ gヾふ kすな hさ

�
ふjすiな にヾさとijかiな gヾgjぬふそさjさな0 6 2 D e v e l o p m e n t o f s t r u c t u r e s o f s u p o r t i n g s e r v i c e s i n i s s u e so f g e n d e r e q u a l i t y ( K . E . T H . I . ) ]ちうヾkにつさ hて

�
ほち ぇ

.
ゃ

.
ゃ
.

kてに 【えちkとてに 《とiにちほち けすg

eえ
�

gkg 』jふkさkgな
(
【
.
《

.
e
.
』

. )
1 - Intensive counselling and job-search assistance

2 - Training2 . 1 8 C o n t i n u o u s v o c a t i o n a l t r a i n i n g p r o g r a m s f o r t h eu n e m p l o y e d ( O A E D ) ぃとてけとう
� �

gkg jにちiぬすこふ
�

iちさな せgkうとkすjさな
(
ぁ]《〉

)
けすg

gちえとけてにな2 . 1 3 3 C o n t i n u o u s v o c a t i o n a l t r a i n i n g p r o g r a m s f o r t h eu n e m p l o y e d ( M i n i s t r y o f L a b o u r � K E K ) ぃとてけとう
� �

gkg jにちiぬすこふ
�

iちさな せgkうとkすjさな けすg gちえとけてにな(
ゃ

.ヾ
《とけgjかgな

�
【《【

)2 . 1 3 7 T r a i n i n g f o r u n e m p l o y e d s e a m e n ( M i n i s t r y o f M e r c h a n tM a r i n e ) ぃとてけとう
� �

gkg せgkうとkすjさな ゃ
.ヾ

《
�

ヾてとすせおな ｠gにkすそかgな けすg

gちえとけてにな ちigとうな さそすせかgな2 . 4 6 P r o g r a m s o f a l t e r n a t i n g e d u c a t i o n ( A p p r e n t i c e s h i p )
3 - Job rotation and job sharing

4 - Employment incentives4 . 1 . 2 9 P r o g r a m m e N e w J o b s f o r t h e u n e m p l o y e d
｠e《 けすg gちえとけてにな4 . 1 . 2 5 1 T h e " s t a g e " p r o g r a m m e f o r u n e m p l o y e d g r a d u a t e s
ぉて ヾとふけとg

� �
g iとけgjすgせおな i

�
ヾiすとかgな

" S t a g e "
けすg ちえてにな

ヾkにぬすてへぬてにな gちえとけてにな4 . 1 . 2 6 3 P r o g r a m m e N e w J o b s f o r t h e u n e m p l o y e d ( L . A . E . K . ) i n1 3 p r e f e c t u r e s ぃとふけとg� � g ｠えのち eえjiのち ]ヾgjぬふそさjさな ji
1 3

ちて� てへな(
】

.
]
.
《

.
【

. )
5 - Integration of the disabled5 . 1 4 5 E m p l o y m e n t s u b s i d i e s f o r s p e c i a l s o c i a l g r o u p s ( N e wJ o b s , a n d N e w E n t r e p r e n e u r s ) 《ヾすhふkさjさ kさな ]ヾgjぬふそさjさな 《すhすせほち 【てすちのちすせほち

ぁ� うhのち
(
｠e《 せgす ｠《《

)5 . 3 1 T r a i n i n g p r o g r a m s f o r p e o p l e w i t h s p e c i a l n e e d s i n t h r e ev o c a t i o n a l t r a i n i n g c e n t r e s o f O A E D ぃとてけとう
� �

gkg 《ヾgけけiそ
�

gkすせおな 【gkうとkすjさな せgす

ょにぬてせてすちのちすせおな ぇkおとすつさな jkg 【《【 けすg ]‒《] kてに ぁ]《〉5 . 3 4 2 C o m b a t i n g e x c l u s i o n f r o m t h e l a b o u r m a r k e t f o r s p e c i f i cs o c i a l g r o u p s w i t h r e d u c e d m o b i l i t y e t c 【gkgヾてそえ� さjさ kてに gヾてせそiすj� てへ gヾふ kさち gけてとう

iとけgjかgな けすg iすhすせえな せてすちのちすせえな せgkさけてとかiな

6 - Direct job creation

7 - Start-up incentives7 1 0 P r o m o t i o n o f s e l f � e m p l o y m e n t f o r n e w e n t r e p r e n e u r s
ぃとてほしさjさ kさな gにkgヾgjぬふそさjさな ちえのち iそiへしiとのち

iヾgけけiそ
�

gkすほち さそすせかgな
1 8 � 6 4

ikほち
.

8 - Out-of-work income maintenance and support8 . 1 . 1 2 2 U n e m p l o y m e n t b e n e f i t
《ヾかhて� g gちiとけかgな8 . 1 . 2 2 3 S p e c i a l u n e m p l o y m e n t a s s i s t a n c e f o r t h o s e e x c e e d i n gt h e u n e m p l o y m e n t b e n e f i t p e r i o d 《すhすせふ くておしさ� g� ikう kさ そおつさ kさな iヾすhふkさjさな そふけの

gちiとけかgな8 . 1 . 2 2 4 S p e c i a l a s s i s t a n c e p r o v i d e d a f t e r t h e c o m p l e t i o n o f t h r e em o n t h s a s a r e g i s t e r e d u n e m p l o y e d 《すhすせふ くておしさ
�

g
�

ikう kさち kとか
�

さちさ ヾgとg
�

てちお jkg
�

さkとほg

gちえとけのち8 . 1 . 2 2 7 N a t i o n a l S y s t e m o f P r o t e c t i o n f r o m U n e m p l o y m e n t �E S P A ( B e n e f i t f o r y o u n g u n e m p l o y e d ) 《しちすせふ ぇへjkさ
�

g ぃとてjkgjかgな gヾふ kさち ]ちiとけかg
�

《ぇぃ]8 . 1 . 2 2 8 S p e c i a l a s s i s t a n c e f o r e x o f f e n d e r s
《すhすせふ くておしさ� g ji gヾてlにそgせすj� えちてにな8 . 1 . 2 2 9 S p e c i a l a s s i s t a n c e f o r f o r m e r p o l i t i c a l r e f u g e e s a n dr e p a t r i a t e d 《すhすせふ くておしさ� g ji ヾgそすちちてちjkてへちkiな8 . 2 5 8 S p e c i a l s e a s o n a l a s s i s t a n c e
《すhすせう 《ヾてぬすgせう 〈てさしお

�
gkg
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D.4 INVENTORY OF LMP MEASURES: Ellada, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
9 - Early retirement

Mixed measures4 . 1 . 1 , 7 6 0 P r o g r a m m e s N e w J o b s a n d N e w E n t r e p r e n e u r s !O p e r a t i o n a l p r o g " C o m b a t i n g l a b o u r m a r k e t e x c l u s i o n " ぃとふけとg
' '

g ｠e《 せgす ｠《《
!

《ヾすぬiすと
.

ぃとふけとg
' '

g
"

【gkgヾてそえ
'

すjさ kてに ]ヾてせそiすj
'

てへ

gヾふ kさち ]けてとう 《とけgjかgな
"C o u n t o f m e a s u r e s 2 2
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D.5 INVENTORY OF LMP MEASURES: España, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)

1 - Intensive counselling and job-search assistance1 2 8 M a n a g i n g p l a c e m e n t , v o c a t i o n a l g u i d a n c e a n d r e t r a i n i n g G e s t i ó n d e l a c o l o c a c i ó n , o r i e n t a c i ó n y r e a d a p t a c i ó np r o f e s i o n a l1 4 8 M a n a g i n g p l a c e m e n t , v o c a t i o n a l g u i d a n c e a n d r e t r a i n i n g( r e g i o n s ) G e s t i ó n d e l a c o l o c a c i ó n , o r i e n t a c i ó n y r e a d a p t a c i ó np r o f e s i o n a l ( r e g i o n e s )
2 - Training2 . 1 8 N a t i o n a l p l a n f o r v o c a t i o n a l t r a i n i n g a n d i n t e g r a t i o n ( P l a nF I P ) P l a n N a c i o n a l d e F o r m a c i o n e I n s e r c i o n P r o f e s i o n a l( P F I P )2 . 1 3 5 N a t i o n a l p l a n f o r v o c a t i o n a l t r a i n i n g a n d i n t e g r a t i o n ( P l a nF I P , r e g i o n s ) P l a n N a c i o n a l d e F o r m a c i o n e I n s e r c i o n P r o f e s i o n a l( P F I P , r e g i o n e s )2 . 3 9 S c h e m e f o r w o r k s h o p s c h o o l s a n d y o u t h t r a i n i n g c e n t r e s( E T y C O ) P r o g r a m a d e e s c u e l a s , t a l l e r y c a s a s d e o f i c i o ( E T y C O )2 . 3 4 9 S c h e m e f o r w o r k s h o p s c h o o l s a n d y o u t h t r a i n i n g c e n t r e s( E T y C O , r e g i o n s ) P r o g r a m a d e e s c u e l a s , t a l l e r y c a s a s d e o f i c i o ( E T y C O ,r e g i o n e s )
3 - Job rotation and job sharing3 . 1 1 7 T e m p o r a r y w o r k t o r e p l a c e m a t e r n i t y l e a v e r s , a d o p t i o n ,e t c . C o n t r a t o d e i n t e r i n i d a d p a r a s u s t i t u i r a t r a b a j a d o r e sd u r a n t e d e s c a n s o p o r m a t e r n i d a d , a d o p c i ó n y a c3 . 1 4 1 T e m p o r a r y w o r k t o r e p l a c e m a t e r n i t y l e a v e r s , a d o p t i o n ,e t c . ( r e g i o n s ) C o n t r a t o d e i n t e r i n i d a d p a r a s u s t i t u i r a t r a b a j a d o r e sd u r a n t e d e s c a n s o p o r m a t e r n i d a d , a d o p c i ó n e t c( r e g i o n e s )
4 - Employment incentives4 . 1 2 9 S u p p o r t f o r d o m e s t i c m i g r a t i o n A p o y o a l a s m i g r a c i o n e s i n t e r i o r e s4 . 1 . 1 1 1 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e u n e m p l o y e d C o n t r a t a c i ó n i n d e f i n i d a d e t r a b a j a d o r e s d e s e m p l e a d o s4 . 1 . 1 1 2 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r p e r s o n s a g e d o v e r4 5 C o n t r a t a c i ó n i n d e f i n i d a > 4 5 a ñ o s4 . 1 . 1 1 5 C o n v e r s i o n o f a p p r e n t i c e s h i p , t r a i n i n g a n d s u b s t i t u t i o nc o n t r a c t s i n t o p e r m a n e n t c o n t r a c t s C o n v e r s i ó n e n i n d e f i n i d o s d e c o n t r a t o s d e a p r e n d i z a j e ,p r á c t i c a s y r e l e v o4 . 1 . 1 3 2 A c t i v e j o b s e e k e r ´ s b a c k , t o , w o r k a l l o w a n c e R e n t a a c t i v a d e i n s e r c i ó n l a b o r a l4 . 1 . 1 3 6 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e u n e m p l o y e d( r e g i o n s ) C o n t r a t a c i ó n i n d e f i n i d a d e t r a b a j a d o r e s d e s e m p l e a d o s( r e g i o n e s )4 . 1 . 1 3 7 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r p e r s o n s a g e d o v e r4 5 ( r e g i o n s ) C o n t r a t a c i ó n i n d e f i n i d a > 4 5 a ñ o s ( r e g i o n e s )4 . 1 . 1 3 9 C o n v e r s i o n o f a p p r e n t i c e s h i p , t r a i n i n g a n d s u b s t i t u t i o nc o n t r a c t s i n t o p e r m a n e n t c o n t r a c t s ( r e g i o n s ) C o n v e r s i ó n e n i n d e f i n i d o s d e c o n t r a t o s d e a p r e n d i z a j e ,p r á c t i c a s y r e l e v o ( r e g i o n e s )
5 - Integration of the disabled5 . 1 1 3 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e d i s a b l e d C o n t r a t a c i ó n i n d e f i n i d a d e m i n u s v á l i d o s5 . 1 1 6 T e m p o r a r y c o n t r a c t s f o r t h e d i s a b l e d C o n t r a t a c i ó n t e m p o r a l d e m i n u s v á l i d o s5 . 1 2 5 I n t e g r a t i o n o f t h e d i s a b l e d t h r o u g h s e l f , e m p l o y m e n t I n t e g r a c i ó n L a b o r a l d e l m i n u s v á l i d o p a r a i n s t a l a r s e c o m oa u t ó n o m o5 . 1 3 8 O p e n e n d e d e m p l o y m e n t c o n t r a c t s f o r t h e d i s a b l e d( r e g i o n s ) C o n t r a t a c i ó n i n d e f i n i d a d e m i n u s v á l i d o s ( r e g i o n e s )5 . 1 4 0 T e m p o r a r y c o n t r a c t s f o r t h e d i s a b l e d ( r e g i o n s ) C o n t r a t a c i ó n t e m p o r a l d e m i n u s v á l i d o s ( r e g i o n e s )5 . 1 4 6 I n t e g r a t i o n o f t h e d i s a b l e d t h r o u g h s e l f , e m p l o y m e n t( r e g i o n s ) I n t e g r a c i ó n L a b o r a l d e l m i n u s v á l i d o p a r a i n s t a l a r s e c o m oa u t ó n o m o ( r e g i o n e s )5 . 2 3 F i n a n c i a l s u p p o r t f o r s p e c i a l e m p l o y m e n t c e n t r e s A p o y o a l E m p l e o e n C e n t r o s E s p e c i a l e s d e E m p l e o5 . 2 3 4 F i n a n c i a l s u p p o r t f o r s p e c i a l e m p l o y m e n t c e n t r e s( r e g i o n s ) A p o y o a l E m p l e o e n C e n t r o s E s p e c i a l e s d e E m p l e o( r e g i o n e s )5 . 3 1 4 T r a i n i n g c o n t r a c t s f o r t h e d i s a b l e d C o n t r a t o s f o r m a t i v o s c o n m i n u s v á l i d o s

C a t e g o r y
1 1 1



D.5 INVENTORY OF LMP MEASURES: España, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
6 - Direct job creation6 . 2 1 8 I N E M � P u b l i c a d m i n i s t r a t i o n a c c o r d s C o n v e n i o s I N E M � A d m i n i s t r a c i o n e s P ú b l i c a s6 . 2 1 9 P r o m o t i o n o f a g r i c u l t u r a l e m p l o y m e n t i n A n d a l u c í a ,E x t r e m a d u r a a n d u n d e r � d e v e l o p e d r u r a l a r e a s F o m e n t o d e l e m p l e o a g r a r i o e n A n d a l u c í a , E x t r e m a d u r ay Z o n a s r u r a l e s d e p r i m i d a s6 . 2 3 1 E m p l o y m e n t w o r k s h o p s T a l l e r e s d e e m p l e o
7 - Start-up incentives7 2 0 C a p i t a l i s a t i o n o f u n e m p l o y m e n t b e n e f i t s C a p i t a l i z a c i ó n d e l a s p r e s t a c i o n e s p o r d e s e m p l e o7 2 1 P r o m o t i o n o f s e l f � e m p l o y m e n t P r o m o c i ó n d e l e m p l e o a u t ó n o m o7 2 2 F i n a n c i a l a i d f o r t h e i n t e g r a t i o n o f r e t u r n i n g e m i g r a n t s A y u d a s e c o n ó m i c a s p a r a l a i n t e g r a c i ó n l a b o r a l d e l o se m i g r a n t e s r e t o r n a d o s7 2 3 P r o m o t i o n o f e m p l o y m e n t i n c o � o p e r a t i v e s P r o m o c i ó n d e l e m p l e o e n c o o p e r a t i v a s7 2 4 P r o m o t i o n o f l o c a l e m p l o y m e n t i n i t i a t i v e s P r o m o c i ó n d e i n i c i a t i v a s l o c a l e s d e e m p l e o7 4 3 P r o m o t i o n o f s e l f � e m p l o y m e n t ( r e g i o n s ) P r o m o c i ó n d e l e m p l e o a u t ó n o m o ( r e g i o n e s )7 4 4 P r o m o t i o n o f e m p l o y m e n t i n c o � o p e r a t i v e s ( r e g i o n s ) P r o m o c i ó n d e l e m p l e o e n c o o p e r a t i v a s ( r e g i o n e s )7 4 5 P r o m o t i o n o f l o c a l e m p l o y m e n t i n i t i a t i v e s ( r e g i o n s ) P r o m o c i ó n d e i n i c i a t i v a s l o c a l e s d e e m p l e o ( r e g i o n e s )
8 - Out-of-work income maintenance and support8 . 1 . 1 5 C o n t r i b u t o r y u n e m p l o y m e n t b e n e f i t P r e s t a c i ó n p o r d e s e m p l e o t o t a l d e n i v e l c o n t r i b u t i v o8 . 1 . 2 6 U n e m p l o y m e n t a s s i s t a n c e S u b s i d i o p o r d e s e m p l e o d e n i v e l a s i s t e n c i a l8 . 1 . 2 7 A s s i s t a n c e f o r u n e m p l o y e d c a s u a l a g r i c u l t u r a l w o r k e r s S u b s i d i o d e d e s e m p l e o p a r a l o s T r a b a j a d o r e sE v e n t u a l e s A g r a r i o s8 . 2 4 P a r t i a l u n e m p l o y m e n t b e n e f i t s ( c o n t r i b u t o r y ) P r e s t a c i o n e s p o r d e s e m p l e o p a r c i a l d e n i v e l c o n t r i b u t i v o8 . 5 3 0 B a n k r u p t c y c o m p e n s a t i o n C o m p e n s a c i ó n p o r q u i e b r a
9 - Early retirement9 . 1 . 1 2 6 E a r l y r e t i r e m e n t w i t h s u b s t i t u t i o n b y a n o t h e r w o r k e r J u b i l a c i ó n a n t i c i p a d a m e d i a n t e s u s t i t u c i ó n p o r o t r ot r a b a j a d o r9 . 1 . 1 4 7 E a r l y r e t i r e m e n t w i t h s u b s t i t u t i o n b y a n o t h e r w o r k e r( r e g i o n s ) J u b i l a c i ó n a n t i c i p a d a m e d i a n t e s u s t i t u c i ó n p o r o t r ot r a b a j a d o r ( r e g i o n e s )9 . 1 . 2 2 7 R e p l a c e m e n t c o n t r a c t s C o n t r a t o d e r e l e v o9 . 2 . 1 1 E m p l o y m e n t p r o m o t i o n f u n d s ( e a r l y r e t i r e m e n t ) F o n d o s d e P r o m o c i ó n d e E m p l e o ( J u b i l a c i ó n a n t i c i p a d a )9 . 2 . 1 2 E a r l y r e t i r e m e n t a l l o w a n c e A y u d a s p r e v i a s a l a j u b i l a c i ó n o r d i n a r i a9 . 2 . 1 3 3 E a r l y r e t i r e m e n t a l l o w a n c e ( r e g i o n s ) A y u d a s p r e v i a s a l a j u b i l a c i ó n o r d i n a r i a ( r e g i o n e s )C o u n t o f m e a s u r e s 4 7 1 1 2



D.6 INVENTORY OF LMP MEASURES: France, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 4 2 N a t i o n a l e m p l o y m e n t a g e n c y ( A N P E ) A g e n c e n a t i o n a l e p o u r l ' e m p l o i ( A N P E )0 4 3 M a n a g e r i a l e m p l o y m e n t a g e n c y ( A P E C ) A s s o c i a t i o n p o u r l ' e m p l o i d e s c a d r e s ( A P E C )0 4 4 L o c a l c e n t r e s , p e r m a n e n t r e c e p t i o n , i n f o r m a t i o n a n da d v i s o r y s e r v i c e s ( P A I O ) M i s s i o n l o c a l e , p e r m a n e n c e d ' a c c u e i l , d ' i n f o r m a t i o n e td ' o r i e n t a t i o n ( P A I O )
1 - Intensive counselling and job-search assistance1 4 5 R e t r a i n i n g u n i t s C e l l u l e d e r e c l a s s e m e n t1 5 3 P e r s o n a l i s e d s e r v i c e s o f A N P E P r e s t a t i o n s A N P E d ' a c c o m p a g n e m e n t1 5 4 J o b s e a r c h w o r k s h o p s ( A N P E ) A t e l i e r s A N P E1 5 5 A p p r a i s a l s e r v i c e s o f A N P E P r e s t a t i o n s A N P E d ' é v a l u a t i o n1 5 6 S u p p o r t s e r v i c e s o f A N P E P r e s t a t i o n s A N P E d ' a p p u i1 5 7 G u i d a n c e a n d m o n i t o r i n g s e r v i c e s o f A F P A P r e s t a t i o n s A F P A d ' o r i e n t a t i o n e t d e s u i v i1 5 8 P a t h w a y t o j o b s ( T R A C E ) T r a j e t s d ' a c c è s à l ' e m p l o i ( T R A C E )
2 - Training2 1 7 T r a i n i n g a l l o w a n c e 6 u n e m p l o y m e n t i n s u r a n c e s y s t e m( A F R ) A l l o c a t i o n d e f o r m a t i o n r e c l a s s e m e n t ( A F R )2 1 8 T r a i n i n g a l l o w a n c e 6 p u b l i c s y s t e m R é m u n é r a t i o n d e s s t a g i a i r e s ( r é g i m e p u b l i c )2 6 3 B a c k t o w o r k t r a i n i n g 6 a l l o w a n c e ( A R E F ) A l l o c a t i o n d e r e t o u r à l ' e m p l o i 6 f o r m a t i o n ( A R E F )2 . 1 1 0 C o u r s e s o f f e r e d b y t h e A s s o c i a t i o n f o r A d u l t V o c a t i o n a lT r a i n i n g ( A F P A ) S t a g e s d e l ' A s s o c i a t i o n p o u r l a F o r m a t i o n P r o f e s s i o n n e l l ed e s A d u l t e s ( A F P A )2 . 1 1 1 C o u r s e s f o r s p e c i f i c g r o u p s ( I R I L L ) S t a g e s c a t é g o r i e l s ( I R I L L )2 . 1 1 3 A d u l t t r a i n i n g c o u r s e s o r g a n i s e d b y t h e r e g i o n s S t a g e s d e f o r m a t i o n d e s a d u l t e s o r g a n i s é s p a r l e sR é g i o n s2 . 1 1 4 C o u r s e s f o r a d m i s s i o n t o e n t e r p r i s e s S t a g e s d ' a c c è s à l ' e n t r e p r i s e2 . 1 1 5 I n d i v i d u a l t r a i n i n g 6 f o r 6 e m p l o y m e n t a n d i n t e g r a t i o nc o u r s e s ( S I F E ) S t a g e i n d i v i d u e l d ' i n s e r t i o n e t d e f o r m a t i o n à l ' e m p l o i( S I F E )2 . 1 1 6 G r o u p t r a i n i n g 6 f o r 6 e m p l o y m e n t a n d i n t e g r a t i o n c o u r s e s( S I F E ) S t a g e c o l l e c t i f d ' i n s e r t i o n e t d e f o r m a t i o n à l ' e m p l o i( S I F E )2 . 1 6 4 T r a i n i n g s u p p o r t ( P A R E ) A i d e s à l a f o r m a t i o n ( P A R E )2 . 2 2 0 F N E c o n v e n t i o n s o n t r a i n i n g a n d r e t r a i n i n g C o n v e n t i o n s F N E d e f o r m a t i o n o u d ' a d a p t a t i o n2 . 3 9 C o u r s e s f o r y o u n g j o b 6 s e e k e r s ( S t a t e + r e g i o n s ) S t a g e s j e u n e s d e m a n d e u r s d ' e m p l o i ( E t a t + R é g i o n s )2 . 4 2 2 E x e m p t i o n s a n d s u b s i d i e s f o r r e c r u i t m e n t o f a p p r e n t i c e s E x o n é r a t i o n e t p r i m e p o u r l ' e m b a u c h e d ' a p p r e n t i s
3 - Job rotation and job sharing

4 - Employment incentives4 . 1 2 6 E m p l o y m e n t 6 i n i t i a t i v e c o n t r a c t ( C I E ) C o n t r a t i n i t i a t i v e e m p l o i ( C I E )4 . 1 2 7 E x e m p t i o n f r o m s o c i a l c h a r g e s f o r r e c r u i t m e n t o f a f i r s te m p l o y e e E x o n é r a t i o n d e c o t i s a t i o n s s o c i a l e s p o u r l ' e m b a u c h e d ' u np r e m i e r s a l a r i é4 . 1 2 8 E x e m p t i o n f r o m s o c i a l c h a r g e s f o r r e c r u i t m e n t o f t h e 1 s tt o 5 0 t h e m p l o y e e i n Z R R a n d Z R U a r e a s E x o n é r a t i o n d e c o t i s a t i o n s s o c i a l e s p o u r l ' e m b a u c h e d u1 e r a u 5 0 è s a l a r i é d a n s l e s z o n e s Z R R e t Z R U4 . 1 . 1 3 2 D e g r e s s i v e t e m p o r a r y a l l o w a n c e A l l o c a t i o n t e m p o r a i r e d é g r e s s i v e4 . 1 . 1 6 5 D e g r e s s i v e s u p p o r t t o e m p l o y e r ( P A R E ) A i d e d é g r e s s i v e à l ' e m p l o y e u r ( P A R E )4 . 1 . 2 2 4 Q u a l i f i c a t i o n c o n t r a c t s ( a l t e r n a n c e t r a i n i n g ) C o n t r a t d e q u a l i f i c a t i o n ( F o r m a t i o n e n a l t e r n a n c e )4 . 1 . 2 2 5 O r i e n t a t i o n c o n t r a c t s ( a l t e r n a n c e t r a i n i n g ) C o n t r a t d ' o r i e n t a t i o n ( F o r m a t i o n e n a l t e r n a n c e )4 . 1 . 2 3 6 E c o n o m i c i n t e g r a t i o n e n t e r p r i s e s E n t r e p r i s e d ' i n s e r t i o n p a r l ' é c o n o m i q u e4 . 1 . 2 3 7 I n t e r m e d i a r y a s s o c i a t i o n s A s s o c i a t i o n i n t e r m é d i a i r e4 . 1 . 2 6 0 A d u l t q u a l i f i c a t i o n c o n t r a c t s C o n t r a t d e q u a l i f i c a t i o n a d u l t e s4 . 1 . 2 6 1 I n t e g r a t i o n u n d e r t a k i n g p r o v i d i n g t e m p o r a r y s t a f f E n t r e p r i s e d e t r a v a i l t e m p o r a i r e d ' i n s e r t i o n4 . 2 3 3 R e t r a i n i n g l e a v e C o n g é d e c o n v e r s i o n4 . 2 3 5 S u p p o r t e d t r a n s i t i o n t o p a r t t i m e w o r k A i d e a u p a s s a g e à t e m p s p a r t i e l
5 - Integration of the disabled5 . 1 4 9 A i d g r a n t e d b y t h e A s s o c i a t i o n f o r t h e v o c a t i o n a li n t e g r a t i o n o f t h e d i s a b l e d ( A G E F I P H ) A i d e s d e l ' A s s o c i a t i o n p o u r l ' i n s e r t i o n p r o f e s s i o n n e l l e d e sh a n d i c a p é s ( A G E F I P H )5 . 2 4 7 I n c o m e g u a r a n t e e f o r d i s a b l e d w o r k e r s ( C A T ) G a r a n t i e d e r e s s o u r c e s d e s t r a v a i l l e u r s h a n d i c a p é s( C A T )5 . 2 4 8 S h e l t e r e d w o r k s h o p s f o r t h e d i s a b l e d A t e l i e r s d e t r a v a i l p r o t é g é p o u r l e s h a n d i c a p é s
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D.6 INVENTORY OF LMP MEASURES: France, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
6 - Direct job creation6 . 2 3 9 C o m m u n i t y w o r k c o n t r a c t ( C E S ) C o n t r a t e m p l o i s o l i d a r i t é ( C E S )6 . 2 4 0 F u n d e d # e m p l o y m e n t c o n t r a c t ( C E C ) C o n t r a t e m p l o i c o n s o l i d é ( C E C )6 . 2 4 1 T o w n e m p l o y m e n t c o n t r a c t C o n t r a t e m p l o i d e v i l l e6 . 2 4 6 J o b s f o r y o u n g p e o p l e E m p l o i s # j e u n e s
7 - Start-up incentives7 3 8 b i s C o n s u l t a n c y c h e q u e # b o o k f o r b u s i n e s s c r e a t i o n C h è q u e # c o n s e i l c r é a t i o n d ' e n t r e p r i s e7 3 8 A i d f o r t h e u n e m p l o y e d s e t t i n g # u p o r r e s c u i n g a c o m p a n y A i d e a u x c h ô m e u r s c r é a t e u r s o u r e p r e n e u r s d ' e n t r e p r i s e7 5 9 S u p p o r t f o r n e w b u s i n e s s d e v e l o p m e n t E n c o u r a g e m e n t a u d é v e l o p p e m e n t d ' e n t r e p r i s e sn o u v e l l e s
8 - Out-of-work income maintenance and support8 . 1 . 1 1 S i n g l e d e g r e s s i v e a l l o w a n c e ( U n e m p l o y m e n t i n s u r a n c es y s t e m ) A l l o c a t i o n u n i q u e d é g r e s s i v e ( R é g i m e d ' a s s u r a n c ec h ô m a g e )8 . 1 . 2 2 I n t e g r a t i o n a l l o w a n c e ( S o l i d a r i t y s y s t e m ) A l l o c a t i o n d ' i n s e r t i o n ( R é g i m e d e s o l i d a r i t é )8 . 1 . 2 3 S p e c i f i c s o l i d a r i t y a l l o w a n c e ( S o l i d a r i t y s y s t e m ) A l l o c a t i o n s p é c i f i q u e d e s o l i d a r i t é ( R é g i m e d e s o l i d a r i t é )8 . 2 4 P a r t i a l u n e m p l o y m e n t C h ô m a g e p a r t i e l
9 - Early retirement9 6 2 E a r l y r e t i r e m e n t f o r s p e c i a l g r o u p s o f e m p l o y e e s ( C A T S ) C e s s a t i o n d ' a c t i v i t é d e c e r t a i n s t r a v a i l l e u r s s a l a r i é s( C A T S )9 . 1 . 1 8 J o b # s u b s t i t u t i o n a l l o w a n c e A l l o c a t i o n d e r e m p l a c e m e n t p o u r l ' e m p l o i9 . 1 . 2 3 4 P h a s e d e a r l y r e t i r e m e n t P r é r e t r a i t e p r o g r e s s i v e9 . 2 . 1 6 F N E s p e c i a l r e d u n d a n c y a l l o w a n c e A l l o c a t i o n s p é c i a l e l i c e n c i e m e n t d u F o n d s N a t i o n a l d el ' E m p l o i
Mixed measures1 , 2 , 2 . 1 1 9 R e t r a i n i n g a g r e e m e n t s C o n v e n t i o n d e c o n v e r s i o nC o u n t o f m e a s u r e s 5 5 1 1 4



D.7 INVENTORY OF LMP MEASURES: Ireland, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 9 J o b f a c i l i t a t i o n s e r v i c e0 2 2 C o u n s e l l i n g / g u i d a n c e
1 - Intensive counselling and job-search assistance1 1 5 J o b c l u b s1 3 6 L o c a l e m p l o y m e n t s e r v i c e s
2 - Training2 . 1 1 0 B a c k t o e d u c a t i o n a l l o w a n c e ( B T E A )2 . 1 3 5 V T O S ( V o c a t i o n a l t r a i n i n g o p p o r t u n i t i e s s c h e m e )2 . 1 3 8 B r i d g i n g F o u n d a t i o n2 . 1 , 2 . 2 2 0 I n d u s t r y t r a i n i n g2 . 1 , 2 . 2 2 1 L o c a l e n t e r p r i s e2 . 1 , 2 . 2 2 4 R e 3 i n t e g r a t i o n t r a i n i n g2 . 3 2 5 C o m m u n i t y t r a i n i n g2 . 4 3 4 Y o u t h r e a c h
3 - Job rotation and job sharing

4 - Employment incentives4 . 1 . 1 4 B a c k t o w o r k a l l o w a n c e4 . 1 . 1 5 P R S I E x e m p t i o n s c h e m e4 . 1 . 1 7 P a r t 3 t i m e j o b i n c e n t i v e s c h e m e4 . 1 . 1 3 1 J o b s t a r t4 . 1 . 2 3 2 W o r k p l a c e
5 - Integration of the disabled5 . 1 1 7 W o r k p l a c e / e q u i p m e n t g r a n t s5 . 1 1 8 E m p l o y m e n t s u p p o r t s c h e m e
6 - Direct job creation6 . 2 2 3 C o m m u n i t y e m p l o y m e n t s c h e m e6 . 2 3 7 J o b I n i t i a t i v e
7 - Start-up incentives7 3 B a c k t o w o r k e n t e r p r i s e a l l o w a n c e ( B W E A )
8 - Out-of-work income maintenance and support8 . 1 . 1 1 U n e m p l o y m e n t b e n e f i t8 . 1 . 2 2 U n e m p l o y m e n t a s s i s t a n c e
9 - Early retirement9 . 2 . 1 1 2 P r e 3 r e t i r e m e n t a l l o w a n c eC o u n t o f m e a s u r e s 2 5
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D.8 INVENTORY OF LMP MEASURES: Italia, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 8 3 P r e v e n t i o n o f l o n g � t e r m u n e m p l o y m e n t ( E S F c o � f i n a n c e dm e a s u r e s 2 0 0 0 � 2 0 0 6 ) A z i o n i c o f i n a n z i a t e F S E 2 0 0 0 � 2 0 0 6 � P r e v e n z i o n ed i s o c c u p a z i o n e d i l u n g a d u r a t a
1 - Intensive counselling and job-search assistance

2 - Training2 8 2 I n t e g r a t i o n a n d r e � i n t e g r a t i o n o f l o n g � t e r m u n e m p l o y e d( E S F c o � f i n a n c e d m e a s u r e s 2 0 0 0 � 2 0 0 6 ) A z i o n i c o f i n a n z i a t e F S E 2 0 0 0 � 2 0 0 6 � I n s e r i m e n t o er e i n s e r i m e n t o d e i d i s o c c u p a t i d i l u n g a d u r a t a2 8 4 I n t e g r a t i o n a n d r e � i n t e g r a t i o n o f d i s a d v a n t a g e d g r o u p si n t o t h e l a b o u r m a r k e t ( E S F c o � f i n a n c e d m e a s u r e s 2 0 0 0 �2 0 0 6 ) A z i o n i c o f i n a n z i a t e F S E 2 0 0 0 � 2 0 0 6 � I n s e r i m e n t o er e i n s e r i m e n t o d i g r u p p i s v a n t a g g i a t i2 8 6 I n t e g r a t i o n o f u n e m p l o y e d w o m e n i n t o t h e l a b o u r m a r k e t( E S F c o � f i n a n c e d m e a s u r e s 2 0 0 0 � 2 0 0 6 ) A z i o n i c o f i n a n z i a t e F S E 2 0 0 0 � 2 0 0 6 � P r o m o z i o n ep a r t e c i p a z i o n e f e m m i n i l e a l m e r c a t o d e l l a v o r o2 . 2 2 4 T r a i n i n g & w o r k c o n t r a c t s C o n t r a t t i d i F o r m a z i o n e e l a v o r o2 . 4 2 5 A p p r e n t i c e s h i p A p p r e n d i s t a t o
3 - Job rotation and job sharing

4 - Employment incentives4 . 1 3 2 R e i n t e g r a t i o n o f m a n a g e r s i n S M E s R e i n s e r i m e n t o d i d i r i g e n t i d i s o c c u p a t i n e l l e P M I4 . 1 5 1 T o t a l t r i e n n i a l r e l i e f S g r a v i o t o t a l e t r i e n n a l e4 . 1 . 1 1 0 R e i n t e g r a t i o n c o n t r a c t s C o n t r a t t i d i r e i n s e r i m e n t o4 . 1 . 1 3 5 I n c e n t i v e s f o r t a k i n g o n e m p l o y e e s i n C I G S I n c e n t i v i a s s u n z i o n e l a v o r a t o r i C I G S 3 m e s i4 . 1 . 1 3 6 I n c e n t i v e s f o r t a k i n g o n l o n g � t e r m u n e m p l o y e d I n c e n t i v i a s s u n z i o n e l a v o r a t o r i d i s o c c u p a t i 2 4 m e s i4 . 1 . 1 5 2 T o t a l a n n u a l r e l i e f S g r a v i o t o t a l e a n n u a l e4 . 1 . 1 5 6 T a x r e l i e f f o r S M E s c r e a t i n g j o b s i n O b j e c t i v e 1 a r e a s C r e d i t o d ' i m p o s t a p e r l e a s s u n z i o n i o p e r a t e d a P M I n e l l ez o n e o b . 14 . 1 . 1 5 7 T a x r e l i e f f o r j o b c r e a t i o n C r e d i t o d ' i m p o s t a p e r n u o v e a s s u n z i o n i4 . 1 . 1 5 9 C o n v e r s i o n o f t e m p o r a r y a p p r e n t i c e s h i p c o n t r a c t s i n t op e r m a n e n t o n e s T r a s f o r m a z i o n e i n c o n t r a t t o a t e m p o i n d e t e r m i n a t o d ic o n t r a t t o d i A p p r e n d i s t a t o4 . 1 . 1 6 0 C o n v e r s i o n o f t e m p o r a r y t r a i n i n g & w o r k c o n t r a c t s i n t op e r m a n e n t o n e s T r a s f o r m a z i o n e i n c o n t r a t t o a t e m p o i n d e t e r m i n a t o d ic o n t r a t t o d i F o r m a z i o n e e L a v o r o4 . 1 . 1 , 4 . 1 . 2 3 I n c e n t i v e s f o r h i r i n g t h o s e r e g i s t e r e d i n m o b i l i t y l i s t s I n c e n t i v i p e r l ’ a s s u n z i o n e d e g l i i s c r i t t i n e l l e l i s t e d im o b i l i t à4 . 1 . 2 5 3 V o c a t i o n a l i n t e g r a t i o n s c h e m e s P i a n i d i i n s e r i m e n t o p r o f e s s i o n a l e4 . 1 . 2 5 4 V o c a t i o n a l a n d g u i d a n c e t r a i n e e s h i p s T i r o c i n i f o r m a t i v i e d i o r i e n t a m e n t o4 . 2 4 9 R e a l i g n m e n t c o n t r a c t s C o n t r a t t i d i r i a l l i n e a m e n t o4 . 2 6 1 S u b s i d y f o r f i r m s l o c a t e d i n t h e M e z z o g i o r n o C o n t r i b u t o i n f o r m a c a p i t a r i a p e r u n i t à l o c a l i o p e r a n t i n e lM e z z o g i o r n o
5 - Integration of the disabled5 . 1 6 7 E x e m p t i o n f r o m s o c i a l c o n t r i b u t i o n s f o r d i s a d v a n t a g e dw o r k e r s i n s o c i a l c o � o p e r a t i v e s S g r a v i o c o n t r i b u t i v o t o t a l e p e r l a v o r a t o r i s v a n t a g g i a t i n e l l ec o o p e r a t i v e s o c i a l i
6 - Direct job creation6 . 2 1 1 S o c i a l l y u s e f u l w o r k ( L S U ) L a v o r i s o c i a l m e n t e u t i l i ( L S U )
7 - Start-up incentives7 1 9 L o a n s f o r o n e � p e r s o n b u s i n e s s e s P r e s t i t o d ' o n o r e7 6 5 R e l i e f f o r w o r k e r s u n d e r 3 2 s t a r t i n g t h e i r o w n b u s i n e s s S g r a v i p e r l a v o r a t o r i c o n m e n o d i 3 2 a n n i c h e a v v i a n oa t t i v i t à a u t o n o m a7 8 5 S u p p o r t o f i n t e g r a t i o n i n t o r e g u l a r l a b o u r m a r k e t ( E S F c o �f i n a n c e d m e a s u r e s 2 0 0 0 � 2 0 0 6 ) A z i o n i c o f i n a n z i a t e F S E 2 0 0 0 � 2 0 0 6 � S o s t e g n o a l l a v o r or e g o l a r e e a l l ' e m e r s i o n e d e l l e a t t i v i t à n o n r e g o l a r i7 8 7 D e v e l o p m e n t o f e n t r e p r e u n e r s h i p ( E S F c o � f i n a n c e dm e a s u r e s 2 0 0 0 � 2 0 0 6 ) A z i o n i c o f i n a n z i a t e F S E 2 0 0 0 � 2 0 0 6 � S v i l u p p oi m p r e n d i t o r i a l i t à c o n p r i o r i t à n u o v i b a c i n i i m p i e g o
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D.8 INVENTORY OF LMP MEASURES: Italia, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
8 - Out-of-work income maintenance and support8 . 1 . 1 3 a M o b i l i t y a l l o w a n c e I n d e n n i t à d i m o b i l i t à8 . 1 . 1 7 1 O r d i n a r y u n e m p l o y m e n t b e n e f i t ( o u t s i d e a g r i c u l t u r e ) I n d e n n i t à d i d i s o c c u p a z i o n e n o n a g r i c o l a o r d i n a r i a8 . 1 . 1 7 2 O r d i n a r y u n e m p l o y m e n t b e n e f i t w i t h r e d u c e dr e q u i r e m e n t s ( o u t s i d e a g r i c u l t u r e ) I n d e n n i t à d i d i s o c c u p a z i o n e n o n a g r i c o l a c o n r e q u i s i t ir i d o t t i8 . 1 . 1 7 3 O r d i n a r y u n e m p l o y m e n t b e n e f i t i n t h e a g r i c u l t u r a l s e c t o r I n d e n n i t à d i d i s o c c u p a z i o n e a g r i c o l a o r d i n a r i a8 . 1 . 1 7 4 S p e c i a l u n e m p l o y m e n t b e n e f i t i n t h e a g r i c u l t u r a l s e c t o r( 6 6 % ) I n d e n n i t à d i d i s o c c u p a z i o n e a g r i c o l a s p e c i a l e ( 6 6 % )8 . 1 . 1 7 5 S p e c i a l u n e m p l o y m e n t b e n e f i t i n t h e a g r i c u l t u r a l s e c t o r( 4 0 % ) I n d e n n i t à d i d i s o c c u p a z i o n e a g r i c o l a s p e c i a l e ( 4 0 % )8 . 1 . 1 7 6 U n e m p l o y m e n t b e n e f i t w i t h r e d u c e d r e q u i r e m e n t s i n t h ea g r i c u l t u r a l s e c t o r I n d e n n i t à d i d i s o c c u p a z i o n e a g r i c o l a c o n r e q u i s i t i r i d o t t i8 . 1 . 1 7 7 S p e c i a l u n e m p l o y m e n t b e n e f i t i n t h e c o n s t r u c t i o n s e c t o r I n d e n n i t à d i d i s o c c u p a z i o n e s p e c i a l e p e r l ' e d i l i z i a8 . 2 8 0 O r d i n a r y W a g e C o m p e n s a t i o n F u n d C a s s a I n t e g r a z i o n e G u a d a g n i O r d i n a r i a8 . 2 8 1 E x t r a o r d i n a r y W a g e C o m p e n s a t i o n F u n d C a s s a I n t e g r a z i o n e G u a d a g n i S t r a o r d i n a r i a
9 - Early retirement9 . 2 . 1 1 6 E a r l y r e t i r e m e n t P r e p e n s i o n a m e n t o
Mixed measures3 . 2 , 4 . 2 8 S o l i d a r i t y c o n t r a c t s C o n t r a t t i d i s o l i d a r i e t à4 . 1 . 1 , 7 5 5 S u b s i d i e s f o r t h e r e i n s e r t i o n o f e x 4 L S U C o n t r i b u t o p e r i l r e i n s e r i m e n t o l a v o r a t i v o d e g l i e x L S UC o u n t o f m e a s u r e s 4 0 1 1 7



D.9 INVENTORY OF LMP MEASURES: Luxembourg, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)

1 - Intensive counselling and job-search assistance

2 - Training2 2 6 T r a i n i n g c o u r s e f o r v o c a t i o n a l r e i n s e r t i o n S t a g e d e r é i n s e r t i o n p r o f e s s i o n n e l l e2 . 1 1 1 T r a i n i n g f o r e n t e r i n g o r r e � e n t e r i n g t h e l a b o u r m a r k e t C o u r s d ' i n s e r t i o n p r o f e s s i o n n e l l e2 . 1 1 2 V o c a t i o n a l r e t r a i n i n g ( w o r k e r s ) R é e d u c a t i o n p r o f e s s i o n n e l l e ( t r a v a i l l e u r s )2 . 2 2 4 T e m p o r a r y a u x i l i a r y c o n t r a c t C o n t r a t d ' a u x i l i a i r e t e m p o r a i r e2 . 2 2 5 T r a i n i n g c o u r s e o f i n s e r t i o n i n e n t e r p r i s e S t a g e d ' i n s e r t i o n e n e n t r e p r i s e2 . 4 1 8 A i d s / s u b s i d i e s f o r a p p r e n t i c e s h i p s A i d e s / p r i m e s à l ' a p p r e n t i s s a g e
3 - Job rotation and job sharing

4 - Employment incentives4 3 A i d t o r e � e n t e r t h e l a b o u r m a r k e t A i d e a u r é e m p l o i4 . 1 6 A i d f o r e m p l o y i n g l o n g � t e r m a n d o l d e r u n e m p l o y e d A i d e s à l ' e m b a u c h e d e c h ô m e u r s a g é s e t d e c h ô m e u r sd e l o n g u e d u r é e4 . 1 7 M o b i l i t y a l l o w a n c e A i d e s à l a m o b i l i t é g é o g r a p h i q u e4 . 1 9 I n c o m e t a x r e d u c t i o n f o r e m p l o y i n g u n e m p l o y e d p e o p l e B o n i f i c a t i o n d ' i m p ô t p o u r l ' e m b a u c h e d e c h ô m e u r s
5 - Integration of the disabled5 . 1 2 1 M e a s u r e s o f p r o f e s s i o n n a l ( r e ) i n t e g r a t i o n o f d i s a b l e dw o r k e r s M e s u r e s d ’ i n t é g r a t i o n e t d e r é i n t é g r a t i o n p r o f e s s i o n n e l l e sd e s t r a v a i l l e u r s h a n d i c a p é s5 . 1 2 2 A d a p t a t i o n o f t h e w o r k p l a c e f o r d i s a b l e d w o r k e r s A m é n a g e m e n t d e s p o s t e s d e t r a v a i l p o u r p e r s o n n e sh a n d i c a p é e s5 . 1 2 3 R e i m b u r s e m e n t o f s u p p l e m e n t a r y l e a v e f o r d i s a b l e dw o r k e r s P r i s e e n c h a r g e d u c o n g é s u p p l é m e n t a i r e p o u rt r a v a i l l e u r s h a n d i c a p é s5 . 3 2 0 V o c a t i o n a l t r a i n i n g a n d r e t r a i n i n g m e a s u r e s f o r d i s a b l e dw o r k e r s M e s u r e s d ' o r i e n t a t i o n , d e f o r m a t i o n , d e r é a d a p t a t i o n e td e r é é d u c a t i o n p r o f e s s i o n n e l l e s d e s t r a v a i l l e u r sh a n d i c a p é s
6 - Direct job creation6 . 1 1 3 S u b s i d i e s f o r t h e c r e a t i o n o f j o b s o f s o c i o � e c o n o m i c v a l u e A i d e s à l a c r é a t i o n d ' e m p l o i s d ' u t i l i t é s o c i o � é c o n o m i q u e6 . 2 2 E x t r a o r d i n a r y w o r k s o f g e n e r a l i n t e r e s t T r a v a u x e x t r a o r d i n a i r e s d ' i n t é r ê t g é n é r a l6 . 2 1 0 S o c i a l l y u s e f u l w o r k s M i s e a u t r a v a i l d e s c h ô m e u r s
7 - Start-up incentives7 1 4 S u b s i d i e s f o r t h e c r e a t i o n o f b u s i n e s s e s b y t h eu n e m p l o y e d A i d e s à l a c r é a t i o n d ' e n t r e p r i s e s p a r l e s c h ô m e u r s
8 - Out-of-work income maintenance and support8 . 1 5 U n e m p l o y m e n t c o m p e n s a t i o n I n d e m n i t é c h ô m a g e c o m p l e t8 . 2 1 P a r t i a l u n e m p l o y m e n t b e n e f i t I n d e m n i s a t i o n d e c h ô m a g e p a r t i e l8 . 2 4 C o m p e n s a t i o n f o r u n e m p l o y m e n t d u e t o t e c h n i c a lr e a s o n s o r b a d w e a t h e r i n t h e b u i l d i n g s e c t o r I n d e m n i t é c h ô m a g e i n v o l o n t a i r e ( c h ô m a g e d û a u xi n t e m p é r i e s e t c h ô m a g e a c c i d e n t e l o u t e c h n i q u e )8 . 5 8 D e b t g u a r a n t e e i n c a s e o f e m p l o y e r c l o s i n g d o w n G a r a n t i e d e s c r é a n c e s e n c a s d e f a i l l i t e d e l ' e m p l o y e u r
9 - Early retirement9 . 1 . 2 1 9 E a r l y r e t i r e m e n t P r é r e t r a i t eC o u n t o f m e a s u r e s 2 3
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D.10 INVENTORY OF LMP MEASURES: Nederland, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 3 9 P E S � P u b l i c e m p l o y m e n t s e r v i c e s A r b v o � A r b e i d s v o o r z i e n i n g
1 - Intensive counselling and job-search assistance

2 - Training2 4 0 B B S W � C o n t r i b u t i o n s c h e m e f o r s e c t o r a l t r a i n i n g o f t h eu n e m p l o y e d B B S W � B i j d r a g e r e g e l i n g B e d r i j f s t a k g e w i j z e S c h o l i n gW e r k l o z e n
3 - Job rotation and job sharing3 . 1 3 7 C a r e e r b r e a k W e t F i n a n c i e r i n g L o o p b a a n o n d e r b r e k i n g ( F i n l o )
4 - Employment incentives4 . 1 . 1 1 4 R S P � R e g u l a t i o n o n e m p l o y m e n t i n d o m e s t i c s e r v i c e s R S P � R e g e l i n g S c h o o n m a a k d i e n s t e n P a r t i c u l i e r e n
5 - Integration of the disabled5 . 2 6 W S W � S h e l t e r e d e m p l o y m e n t a c t W S W � W e t S o c i a l e W e r k v o o r z i e n i n g
6 - Direct job creation6 3 R e g u l a t i o n o n I / D � j o b s f o r l o n g � t e r m u n e m p l o y e d ( f o r m e rW I 1 / E W L W ) I / D � r e g e l i n g � R e g e l i n g I n � e n D o o r s t r o o m b a n e n v o o rl a n g d u r i g w e r k l o z e n ( v o o r h e e n W I 1 / E W L W )
7 - Start-up incentives

8 - Out-of-work income maintenance and support8 . 1 . 1 3 1 W W � U n e m p l o y m e n t i n s u r a n c e W W � W e r k l o o s h e i d s w e t8 . 1 . 2 3 2 T W � S u p p l e m e n t a r y b e n e f i t s T W � T o e s l a g e n w e t8 . 1 . 2 3 3 A b w � N a t i o n a l a s s i s t a n c e b e n e f i t A b w � A l g e m e n e b i j s t a n d s w e t8 . 1 . 2 3 4 I O A W � I n c o m e p r o v i s i o n s f o r o l d e r o r p a r t i a l l y d i s a b l e d ,f o r m e r l y u n e m p l o y e d p e r s o n s I O A W � W e t I n k o m e n s v o o r z i e n i n g O u d e r e e n g e d e e l t e l i j kA r b e i d s o n g e s c h i k t e w e r k l o z e W e r k n e m e r s8 . 1 . 2 3 5 I O A Z � I n c o m e p r o v i s i o n s f o r o l d e r o r p a r t i a l l y d i s a b l e d ,f o r m e r l y s e l f � e m p l o y e d p e r s o n s I O A Z � W e t I n k o m e n s v o o r z i e n i n g O u d e r e e n g e d e e l t e l i j kA r b e i d s o n g e s c h i k t e g e w e z e n Z e l f s t a n d i g e n
9 - Early retirement

Mixed measures2 , 6 . 1 , 4 . 1 . 2 3 8 W I W � J o b s e e k e r s e m p l o y m e n t a c t W I W � W e t I n s c h a k e l i n g W e r k z o e k e n d e n2 . 4 , 4 . 1 1 W V A � A c t o n r e d u c t i o n o f e m p l o y e r s t a x a n d s o c i a ls e c u r i t y c o n t r i b u t i o n s W V A � W e t V e r m i n d e r i n g A f d r a c h t L o o n b e l a s t i n g e nP r e m i e s V o l k s v e r z e k e r i n g e nC o u n t o f m e a s u r e s 1 3
C a t e g o r y
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D.11 INVENTORY OF LMP MEASURES: Österreich, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 2 4 C o u n s e l l i n g a n d s u p p o r t o f e m p l o y m e n t s e e k e r s &s e r v i c e s t o e n t e r p r i s e s ( A M S ) B e r a t u n g u n d B e t r e u u n g v o n A r b e i t s s u c h e n d e n u n dU n t e r n e h m e n ( A M S )
1 - Intensive counselling and job-search assistance1 1 6 E x t e r n a l l a b o u r m a r k e t c o n s u l t a t i o n a n d s u p p o r t A r b e i t s m a r k t p o l i t i s c h e B e r a t u n g s & u n dB e t r e u u n g s e i n r i c h t u n g e n1 2 8 I n t e r v i e w a l l o w a n c e V o r s t e l l u n g s b e i h i l f e
2 - Training2 4 5 C o m m u n i t y i n i t i a t i v e E M P L O Y M E N T G e m e i n s c h a f t s i n i t i a t i v e E M P L O Y M E N T2 4 6 C o m m u n i t y i n i t i a t i v e A D A P T G e m e i n s c h a f t s i n i t i a t i v e A D A P T2 . 1 7 P r o m o t i o n o f o c c u p a t i o n a l m o b i l i t y & c o u r s e c o s t a n dc o u r s e r e l a t e d c o s t F ö r d e r u n g d e r b e r u f l i c h e n M o b i l i t ä t & B e i h i l f e z u r d e n K u r s &u . K u r s n e b e n k o s t e n2 . 1 8 P r o m o t i o n o f o c c u p a t i o n a l m o b i l i t y & l i v i n g a l l o w a n c e F ö r d e r u n g d e r b e r u f l i c h e n M o b i l i t ä t & B e i h i l f e z u r D e c k u n gd e s L e b e n s u n t e r h a l t s2 . 1 9 U n e m p l o y m e n t b e n e f i t ( A L G ) f o r t r a i n i n g a f t e r p a r e n t a ll e a v e A u s b i l d u n g s & A L G ( n a c h K a r e n z g e l d b e z u g )2 . 1 1 2 S u p p o r t f o r t r a i n i n g i n i n s t i t u t i o n s F ö r d e r u n g v o n S c h u l u n g s e i n r i c h t u n g e n & G e f ö r d e r t eP e r s o n e n i n K u r s e n2 . 1 2 5 F u r t h e r t r a i n i n g a l l o w a n c e W e i t e r b i l d u n g s g e l d2 . 2 1 3 S u p p o r t f o r t r a i n i n g i n e n t e r p r i s e s F ö r d e r u n g v o n U n t e r n e h m e n & g e f ö r d e r t e P e r s o n e n i nb e t r i e b l . A u s b i l d u n g s m a ß n a h m e n2 . 4 1 1 P r o m o t i o n o f a p p r e n t i c e s h i p t r a i n i n g a n d v o c a t i o n a lt r a i n i n g F ö r d e r u n g d e r L e h r a u s b i l d u n g u n d B e r u f s v o r b e r e i t u n g2 . 4 3 1 J A S G a p p r e n t i c e s h i p f o u n d a t i o n s J A S G L e h r l i n g s s t i f t u n g e n2 . 4 3 2 J A S G t r a i n i n g c o u r s e s J A S G B e r u f s l e h r g ä n g e
3 - Job rotation and job sharing3 . 1 2 6 S o l i d a r i t y s u b s i d y ( S O L ) S o l i d a r i t ä t s p r ä m i e ( S O L )
4 - Employment incentives4 . 1 1 5 I n t e g r a t i o n s u b s i d y ( B E B , B E S E B , E B ) E i n g l i e d e r u n g s b e i h i l f e n ( B E B , B E S E B , E B )4 . 1 . 1 5 P r o m o t i o n o f r e g i o n a l m o b i l i t y a n d e n t r y i n t o e m p l o y m e n t &t r a v e l a l l o w a n c e F ö r d e r u n g d e r r e g i o n a l e n M o b i l i t ä t u n d A r b e i t s a u f n a h m e &E n t f e r n u n g s b e i h i l f e4 . 1 . 1 6 P r o m o t i o n o f r e g i o n a l m o b i l i t y a n d e n t r y i n t o e m p l o y m e n t &c h i l d c a r e a l l o w a n c e F ö r d e r u n g d e r r e g i o n a l e n M o b i l i t ä t u n d A r b e i t s a u f n a h m e &K i n d e r b e t r e u u n g s b e i h i l f e4 . 2 1 9 P r o m o t i o n o f i n v e s t m e n t a n d r e s t r u c t u r i n g F ö r d e r u n g v o n I n v e s t i t i o n s & u n dU m s t r u k t u r i e r u n g s m a ß n a h m e n4 . 2 2 2 S u p p o r t f o r r e i n t e g r a t i o n a f t e r p a r e n t a l l e a v e W i e d e r e i n s t e l l u n g s b e i h i l f e n a c h d e m K a r e n z u r l a u b4 . 2 3 0 B o n u s p a r t o f t h e i n c e n t i v e & d i s i n c e n t i v e s y s t e m f o r e l d e r l yw o r k e r s B o n u s M a l u s S y s t e m i m R a h m e n d e r A L V & d e r B O N U S
5 - Integration of the disabled5 . 1 3 4 W o r k a d j u s t m e n t b a c k u p s y s t e m a n d j o b a s s i s t a n c e f o rt h e d i s a b l e d A r b e i t s a s s i s t e n z f ü r B e h i n d e r t e u n d s o n s t i g eU n t e r s t ü t z u n g s m a ß n a h m e n d e r B S B s5 . 1 3 7 S u p p o r t f o r e m p l o y m e n t o f t h e d i s a b l e d t h r o u g h t h eB S B s B e s c h ä f t i g u n g s b e i h i l f e n f ü r B e h i n d e r t e d u r c h d i e B S B s5 . 2 4 3 S u b s i d i e s f o r c o n t r a c t e d o u t w o r k ( B S B ) P r ä m i e n f ü r W e r k a u f t r ä g e ( B S B )5 . 2 4 4 I n t e g r a t i o n e n t e r p r i s e s ( B S B ) I n t e g r a t i v e B e t r i e b e ( B S B )5 . 3 3 5 V o c a t i o n a l t r a i n i n g f o r t h e d i s a b l e d B e r u f l i c h e Q u a l i f i z i e r u n g f ü r B e h i n d e r t e
6 - Direct job creation6 . 1 2 7 C h i l d c a r e i n s t i t u t i o n s K i n d e r b e t r e u u n g s e i n r i c h t u n g e n6 . 2 1 4 S o c i o & e c o n o m i c e n t e r p r i s e s ( S Ö B ) a n d n o n & p r o f i te m p l o y m e n t p r o j e c t s ( G B P ) S o z i a l ö k o n o m i s c h e B e s c h ä f t i g u n g s b e t r i e b e ( S Ö B ) u n dG e m e i n n ü t z i g e B e s c h ä f t i g u n g s p r o j e k t e ( G B P )6 . 2 2 9 S u p p o r t f o r i n t e g r a t i o n i n t h e n o n & p r o f i t s e c t o r ( G E B ) G e m e i n n ü t z i g e E i n g l i e d e r u n g s b e i h i l f e G E B
7 - Start-up incentives7 1 7 B u s i n e s s s t a r t & u p p r o g r a m m e ( G B ) G r ü n d u n g s b e i h i l f e ( G B )
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D.11 INVENTORY OF LMP MEASURES: Österreich, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
8 - Out-of-work income maintenance and support8 . 1 . 1 1 U n e m p l o y m e n t b e n e f i t A r b e i t s l o s e n g e l d8 . 1 . 2 2 U n e m p l o y m e n t a s s i s t a n c e N o t s t a n d s h i l f e8 . 1 . 2 3 6 S p e c i a l u n e m p l o y m e n t a s s i s t a n c e S o n d e r n o t s t a n d s h i l f e8 . 2 2 0 S h o r t # t i m e w o r k i n g a l l o w a n c e K u r z a r b e i t s b e i h i l f e8 . 2 2 1 B a d w e a t h e r c o m p e n s a t i o n S c h l e c h t w e t t e r e n t s c h ä d i g u n g d e r B U A K8 . 5 3 3 I n s o l v e n c y # b a n k r u p t c y c o m p e n s a t i o n I n s o l v e n z # A u s f a l l s g e l d ( I A G )
9 - Early retirement9 . 2 4 9 P a r t # t i m e p a y / s u p p o r t f o r o l d e r w o r k e r s A l t e r s t e i l z e i t g e l d / A l t e r s t e i l z e i t b e i h i l f e9 . 2 . 1 3 T r a n s f e r b e n e f i t s t o f a c i l i t a t e t r a n s i t i o n i n t o r e t i r e m e n t #S p e c i a l s u p p o r t ( S U G ) L e i s t u n g e n z u r E r l e i c h t e r u n g d e s Ü b e r t r i t t s i n d i e P e n s i o n# S o n d e r u n t e r s t ü t z u n g ( S U G )9 . 2 . 1 4 B e n e f i t s t o f a c i l i t a t e t r a n s i t i o n i n t o r e t i r e m e n t # P e n s i o na d v a n c e s L e i s t u n g e n z u r E r l e i c h t e r u n g d e s Ü b e r t r i t t s i n d i e P e n s i o n# P e n s i o n s b e v o r s c h u s s u n g
Mixed measures2 , 7 1 8 E m p l o y m e n t f o u n d a t i o n s A r b e i t s s t i f t u n g e n g e m . § 1 8 A b s . 5 / S t i f t u n g s # A L GC o u n t o f m e a s u r e s 4 0 1 2 1



D.12 INVENTORY OF LMP MEASURES: Portugal, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 9 5 A d m i n i s t r a t i o n a n d p u b l i c e m p l o y m e n t s e r v i c e A d m i n i s t r a ç ã o e s e r v i ç o p ú b l i c o d e e m p r e g o
1 - Intensive counselling and job-search assistance

2 - Training2 9 9 P R O F I J & T r a i n i n g p r o g r a m m e f o r t h e i n t e g r a t i o n o fy o u n g s t e r s ( A z o r e s ) P R O F I J & P r o g r a m a F o r m a t i v o d e I n s e r ç ã o d e J o v e n s( A ç o r e s )2 . 1 1 4 T r a i n i n g g r a n t s f o r w o r k e r s B o l s a s d e f o r m a ç a o d a i n i c i a t i v a d o t r a b a l h a d o r2 . 1 6 3 I n i t i a l t r a i n i n g ( e x c l u d i n g a p p r e n t i c e s h i p ) F o r m a ç ã o i n i c i a l ( e x c e p t o a p r e n d i z a g e m )2 . 1 6 4 T r a i n i n g f o r u n e m p l o y e d F o r m a ç ã o p a r a d e s e m p r e g a d o s2 . 1 6 7 S p e c i a l t r a i n i n g f o r d i s a d v a n t a g e d g r o u p s F o r m a ç ã o e s p e c i a l p a r a g r u p o s d e s f a v o r e c i d o s2 . 1 1 0 3 I n t e r v e n t i o n f o r v o c a t i o n a l t r a i n i n g a n d e m p l o y m e n t M e d i a ç ã o p a r a a F o r m a ç ã o e o E m p r e g o2 . 1 1 1 5 V o c a t i o n a l t r a i n i n g f o r y o u n g a n d a d u l t s C u r s o s d e E d u c a ç ã o F o r m a ç ã o d e J o v e n s / A d u l t o s2 . 2 2 2 P r a c t i c a l v o c a t i o n a l t r a i n i n g E s t a g i o s p r o f i s s i o n a i s2 . 2 7 8 G r a n t & a i d e d a d d i t i o n a l t r a i n i n g f o r t h o s e w h o h a v ec o m p l e t e d v o c a t i o n a l t r a i n i n g m e a s u r e s ( M a d e i r a ) A p o i o c o m p l e m e n t a r d e f o r m a ç ã o a o s e x & e s t a g i á r i o s d ef o r m a ç ã o p r o f i s s i o n a l & F C ( M a d e i r a )2 . 2 9 8 P l a c e m e n t p r o g r a m m e ( A z o r e s ) P l a n o I n t e g r a d o d e E s t á g i o s ( A ç o r e s )2 . 2 1 0 5 P r a c t i c a l v o c a t i o n a l t r a i n i n g a i m i n g a t s o c i o & p r o f e s s i o n a li n t e g r a t i o n E s t á g i o d e I n t e g r a ç ã o S ó c i o & p r o f i s s i o n a l2 . 3 9 T r a i n i n g / e m p l o y m e n t s c h e m e s f o r y o u n g p e o p l e ,s p e c i a l i s t s , m a n a g e r s a n d a d u l t s P r o g r a m a s d e f o r m a ç ã o p a r a j o v e n s q u a d r o s e a d u l t o s2 . 3 2 0 V o c a t i o n a l t r a i n i n g w o r k s h o p s p r o g r a m m e P r o g r a m a E s c o l a s & O f i c i n a s2 . 3 1 1 2 Y o u t h t r a i n i n g a n d e m p l o y m e n t ( M a d e i r a ) F o r m a ç ã o e E m p r e g o d e J o v e n s ( M a d e i r a )2 . 3 1 1 3 A d u l t t r a i n i n g a n d e m p l o y m e n t ( M a d e i r a ) F o r m a ç ã o e E m p r e g o d e A d u l t o s ( M a d e i r a )2 . 4 7 A p p r e n t i c e s h i p t r a i n i n g f o r y o u n g p e o p l e F o r m a ç a o d e j o v e n s e m r e g i m e d e a p r e n d i z a g e m
3 - Job rotation and job sharing3 . 1 1 1 6 E m p l o y m e n t r o t a t i o n p r o g r a m P r o g r a m a R o t a ç ã o E m p r e g o
4 - Employment incentives4 1 0 1 I n c e n t i v e s f o r g e o g r a p h i c a l m o b i l i t y I n c e n t i v o s à M o b i l i d a d e G e o g r á f i c a4 1 1 7 P R E A M P & R e g i o n a l e m p l o y m e n t p l a n i n t h e m e t r o p o l i t a na r e a o f P o r t o P R E A M P & P l a n o R e g i o n a l d e E m p r e g o p a r a a á r e aM e t r o p o l i t a n a d o P o r t o4 . 1 6 2 S a l a r y c o m p e n s a t i o n C o m p e n s a ç ã o s a l a r i a l4 . 1 8 0 L o c a l e m p l o y m e n t i n i t i a t i v e s & I L E ( M a d e i r a ) I n i c i a t i v a s l o c a i s d e c r i a ç ã o d e e m p r e g o & I L E ( M a d e i r a )4 . 1 1 0 7 E m p l o y m e n t i n c e n t i v e A p o i o s a o E m p r e g o4 . 1 1 1 8 P R E A & R e g i o n a l e m p l o y m e n t p l a n i n A l e n t e j o P R E A & P l a n o R e g i o n a l d e E m p r e g o p a r a a r e g i ã o d oA l e n t e j o4 . 1 , 4 . 2 8 7 E m p l o y m e n t i n c e n t i v e s ( A z o r e s ) I n c e n t i v o s a o E m p r e g o ( A ç o r e s )4 . 1 . 1 2 3 S u b s i d i e s f o r p e r m a n e n t e m p l o y m e n t c o n t r a c t s A p o i o f i n a n c e i r o a c o n t r a t a ç a o p o r t e m p o i n d e t e r m i n a d o4 . 1 . 1 2 4 L o c a l e m p l o y m e n t i n i t i a t i v e s I n i c i a t i v a s l o c a i s d e c r i a ç a o d e e m p r e g o s & I L E4 . 1 . 1 2 9 J o b c r e a t i o n f o r y o u n g p e o p l e t h r o u g h e x e m p t i o n s f r o mc o m p u l s o r y s o c i a l s e c u r i t y c o n t r i b u t i o n s C r i a ç a o d e e m p r e g o d e j o v e n s p o r d i s p e n s a d ec o n t r i b u i ç o e s p a r a a S e g u r a n ç a S o c i a l4 . 1 . 1 3 7 E x e m p t i o n f r o m s o c i a l s e c u r i t y c o n t r i b u t i o n s t o p r o m o t er e c r u i t m e n t o f l o n g & t e r m u n e m p l o y e d A p o i o à c o n t r a t a ç ã o d e t r a b a l h a d o r e s d e s e m p r e g a d o s d el o n g a d u r a ç ã o p o r d i s p e n s a d e c o n t r i b u i ç õ e s p a r a aS e g u r a n ç a S o c i a l4 . 1 . 1 1 0 6 P r e m i u m f o r s o c i o & v o c a t i o n a l i n t e g r a t i o n P r é m i o d e I n t e g r a ç ã o S ó c i o & p r o f i s s i o n a l

C a t e g o r y
1 2 2



D.12 INVENTORY OF LMP MEASURES: Portugal, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
5 - Integration of the disabled5 . 1 3 1 R e d u c t i o n o f s o c i a l s e c u r i t y c o n t r i b u t i o n s t o f a c i l i t a t ev o c a t i o n a l i n t e g r a t i o n o f d i s a b l e d p e r s o n s R e d u ç a o d e c o n t r i b u i ç o e s p a r a a i n t e g r a ç a o p r o f i s s i o n a ld e p e s s o a s d e f i c i e n t e s5 . 1 6 8 P r o m o t i o n o f s o c i o # p r o f e s s i o n a l i n t e g r a t i o n o f d i s a b l e d A p o i o à i n t e g r a ç ã o s o c i o # p r o f i s s i o n a l d e p e s s o a sd e f i c i e n t e s5 . 1 6 9 S e l f # e m p l o y m e n t f o r d i s a b l e d I n s t a l a ç ã o p o r c o n t a p r ó p r i a p a r a d e f i c i e n t e s5 . 1 9 1 S u p p o r t f o r t h e s o c i a l a n d v o c a t i o n a l i n t e g r a t i o n o fd i s a b l e d # w a g e c o s t s u b s i d i e s ( A z o r e s ) A p o i o s F i n a n c e i r o s à I n t e g r a ç ã o S o c i o p r o f i s s i o n a l d eD e f i c i e n t e s # C o m p e n s a ç ã o a o s E m p r e g a d o r e s ( A ç o r e s )5 . 1 9 2 S e l f # e m p l o y m e n t f o r t h e d i s a b l e d ( A z o r e s ) A p o i o s F i n a n c e i r o s à I n t e g r a ç ã o S o c i o # p r o f i s s i o n a l d eD e f i c i e n t e s # I n s t a l a ç ã o p o r C o n t a P r ó p r i a ( A ç o r e s )5 . 2 3 3 S h e l t e r e d e m p l o y m e n t s c h e m e P r o g r a m a s o b r e e m p r e g o p r o t e g i d o5 . 3 3 4 V o c a t i o n a l p r e p a r a t i o n s c h e m e s f o r d i s a b l e d p e r s o n s P r o g r a m a s d e f o r m a ç ã o p r o f i s s i o n a l p a r a p e s s o a sd e f i c i e n t e s5 . 3 8 4 R e g i o n a l c e n t r e f o r p r o f e s s i o n a l t r a i n i n g o f d i s a b l e d( M a d e i r a ) C e n t r o R e g i o n a l d e F o r m a ç ã o P r o f i s s i o n a l d e D e f i c i e n t e s( M a d e i r a )
6 - Direct job creation6 . 1 9 7 I N T E G R A # P r o g r a m m e f o r a d u l t i n t e g r a t i o n ( A z o r e s ) I N T E G R A # P r o g r a m a d e I n t e g r a ç ã o d e A d u l t o s ( A ç o r e s )6 . 2 3 E m p l o y m e n t s c h e m e f o r p e r s o n s i n r e c e i p t o fu n e m p l o y m e n t b e n e f i t s P r o g r a m a o c u p a c i o n a l p a r a s u b s i d i a d o s6 . 2 4 E m p l o y m e n t s c h e m e f o r u n e m p l o y e d p e r s o n s i n n e e d P r o g r a m a o c u p a c i o n a l p a r a d e s e m p r e g a d o s e m s i t u a ç a od e c a r e n c i a e c o n o m i c a6 . 2 8 6 P r o g r a m m e f o r t e m p o r a r y p l a c e m e n t o f t h o s e r e c e i v i n gu n e m p l o y m e n t b e n e f i t ( A z o r e s ) P r o g r a m a d e C o l o c a ç ã o T e m p o r á r i a d e T r a b a l h a d o r e sS u b s i d i a d o s ( A ç o r e s )6 . 2 8 9 S o c i a l p r o g r a m m e f o r o c c u p a t i o n o f t e m p o r a r i l yu n e m p l o y e d ( A z o r e s ) P r o g r a m a S o c i a l d e O c u p a ç ã o d e A d u l t o s n a S i t u a ç ã od e D e s e m p r e g o T e m p o r á r i o # S a z o n a l ( A ç o r e s )6 . 2 1 1 0 O c c u p a t i o n a l p r o g r a m f o r a d u l t u n e m p l o y e d ( M a d e i r a ) P r o g r a m a O c u p a c i o n a l d e A d u l t o s D e s e m p r e g a d o s( M a d e i r a )6 . 2 1 1 1 Y o u t h w o r k e x p e r i e n c e ( M a d e i r a ) E x p e r i ê n c i a d e T r a b a l h o p a r a J o v e n s ( M a d e i r a )6 . 2 1 1 4 S o c i a l e m p l o y m e n t s c h e m e f o r t h e u n e m p l o y e d # P R O S A( A z o r e s ) P R O S A # P r o g r a m a S o c i a l d e O c u p a ç ã o d e A d u l t o s( A ç o r e s )6 . 2 1 1 9 I n s e r t i o n # E m p l o y m e n t p r o g r a m I n s e r ç ã o E m p r e g o
7 - Start-up incentives7 2 5 S u b s i d i e s f o r c r e a t i o n o f s e l f # e m p l o y e d C r i a ç a o d o P r o p r i o E m p r e g o p o r s u b s i d i a d o s7 2 6 S u p p o r t f o r e n t r y i n t o s e l f # e m p l o y m e n t A p o i o a C r i a ç a o d o P r o p r i o E m p r e g o # A C P E7 8 1 S u p p o r t f o r t h e c r e a t i o n o f s e l f # e m p l o y m e n t # A C P E( M a d e i r a ) A p o i o à c r i a ç ã o d o p r ó p r i o e m p r e g o # A C P E # ( M a d e i r a )7 9 0 L o c a l i n i t i a t i v e s f o r j o b c r e a t i o n ( A z o r e s ) I n i c i a t i v a s L o c a i s d e C r i a ç ã o d e E m p r e g o s ( A ç o r e s )7 1 0 8 I n c e n t i v e s f o r s e l f # e m p l o y m e n t A p o i o s a o A u t o # e m p r e g o
8 - Out-of-work income maintenance and support8 . 1 . 1 7 5 U n e m p l o y m e n t p r o t e c t i o n s y s t e m / U n e m p l o y m e n ts u b s i d y S i s t e m a d e p r o t e c ç ã o n o d e s e m p r e g o / S u b s í d i o d ed e s e m p r e g o8 . 1 . 2 7 6 U n e m p l o y m e n t p r o t e c t i o n s y s t e m / U n e m p l o y m e n ta s s i s t a n c e S i s t e m a d e p r o t e c ç ã o n o d e s e m p r e g o / S u b s í d i o s o c i a ld e d e s e m p r e g o8 . 2 1 S h o r t # t i m e w o r k i n g o r t e m p o r a r y s u s p e n s i o n o fe m p l o y m e n t S u s p e n s a o o u r e d u ç a o t e m p o r a r i a d a p r e s t a ç a o d et r a b a l h o8 . 3 1 0 4 P a r t i a l u n e m p l o y m e n t b e n e f i t S u b s í d i o d e d e s e m p r e g o p a r c i a l8 . 4 1 0 9 C o m p e n s a t i o n f o r t e r m i n a t i o n o f e m p l o y m e n t c o n t r a c t C o m p e n s a ç ã o p o r C e s s a ç ã o d o C o n t r a t o d e T r a b a l h o8 . 5 6 1 P a y m e n t o f b a c k d a t e d e a r n i n g s f r o m b a n k r u p t o ri n s o l v e n t f i r m s G a r a n t i a s a l a r i a l
9 - Early retirement9 . 2 4 4 E a r l y r e t i r e m e n t a g r e e m e n t s b e t w e e n w o r k e r s a n de m p l o y e r s P r é # r e f o r m a9 . 2 . 1 4 1 E a r l y r e t i r e m e n t f o r t h e e l d e r l y u n e m p l o y e d R e f o r m a a n t e c i p a d a # t r a b a l h a d o r e s i d o s o sd e s e m p r e g a d o s1 2 3



D.12 INVENTORY OF LMP MEASURES: Portugal, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
Mixed measures2 , 4 9 6 I n t e g r a t i o n e n t e r p r i s e s E m p r e s a s d e I n s e r ç ã o2 . 2 , 7 2 1 P r o m o t i o n o f v o c a t i o n a l t r a i n i n g a n d e m p l o y m e n t t oc o n s e r v e t h e c u l t u r a l h e r i t a g e A p o i o a f o r m a ç a o & e m p r e g o n o a m b i t o d a C o n s e r v a ç a od o P a t r i m o n i o C u l t u r a l & C P CC o u n t o f m e a s u r e s 6 2
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D.13 INVENTORY OF LMP MEASURES: Suomi/Finland, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 5 M o b i l i t y a l l o w a n c e L i i k k u v u u s a v u s t u s0 1 8 P l a c e m e n t s e r v i c e s T y ö n v ä l i t y s0 2 1 T r a i n i n g a n d v o c a t i o n a l i n f o r m a t i o n s e r v i c e s T i e t o p a l v e l u
1 - Intensive counselling and job-search assistance1 2 0 V o c a t i o n a l g u i d a n c e A m m a t i n v a l i n n a n o h j a u s
2 - Training2 . 1 6 L a b o u r m a r k e t t r a i n i n g T y ö v o i m a k o u l u t u s2 . 1 1 7 S u p p o r t f o r s e l f , m o t i v a t e d t r a i n i n g f o r u n e m p l o y e dp e r s o n s O m a e h t o i s e n o p i s k e l u n t u k i t y ö t t ö m i l l e2 . 1 2 4 T h e a d u l t t r a i n i n g s u p p l e m e n t o f t h e t r a i n i n g a n dr e d u n d a n c y f u n d K o u l u t u s , j a e r o r a h a s t o n a i k u i s k o u l u t u s l i s ä2 . 2 1 2 E m p l o y m e n t s u b s i d y f o r p r a c t i c a l t r a i n i n g T y ö l l i s t ä m i s t u k i t y ö h a r j o i t t e l u u n2 . 2 1 5 T r a i n e e w o r k w i t h l a b o u r m a r k e t s u p p o r t T y ö h a r j o i t t e l u t y ö m a r k k i n a t u e l l a2 . 4 7 A p p r e n t i c e s h i p f o r t h e u n e m p l o y e d O p p i s o p i m u s k o u l u t u s t y ö t t ö m i l l e
3 - Job rotation and job sharing3 . 1 1 6 J o b r o t a t i o n T y ö n v u o r o t t e l u3 . 2 1 3 P a r t , t i m e p a y s u p p l e m e n t T y ö l l i s t ä m i n e n o s a , a i k a t y ö h ö n
4 - Employment incentives4 . 1 3 5 C o m b i n e d s u b s i d y Y h d i s t e l m ä t u k i4 . 1 . 1 1 0 E m p l o y m e n t s u b s i d y , p r i v a t e c o m p a n i e s T y ö l l i s t ä m i s t u k i y r i t y k s i l l e
5 - Integration of the disabled5 . 2 3 4 S h e l t e r e d w o r k S u o j a t y ö5 . 3 2 2 V o c a t i o n a l r e h a b i l i t a t i o n A m m a t i l l i n e n k u n t o u t u s t y ö v o i m a p a l v e l u n a5 . 3 2 5 R e h a b i l i t a t i o n a c t i v i t i e s o f t h e s o c i a l i n s u r a n c e i n s t i t u t i o n K a n s a n e l ä k e j ä r j e s t e l m ä n a m m a t i l l i n e n k u n t o u t u s5 . 3 2 6 R e h a b i l i t a t i o n a c t i v i t i e s o f t h e e m p l o y m e n t p e n s i o ns c h e m e T y ö e l ä k e j ä r j e s t e l m ä n a m m a t i l l i n e n k u n t o u t u s5 . 3 2 7 R e h a b i l i t a t i o n a c t i v i t i e s o f t h e a c c i d e n t a n d t r a f f i ci n s u r a n c e T a p a t u r m a , j a l i i k e n n e v a k u u t u k s e n a m m a t i l l i n e nk u n t o u t u s
6 - Direct job creation6 . 2 8 T e m p o r a r y g o v e r n m e n t e m p l o y m e n t V a l t i o n t y ö t e h t ä v ä t6 . 2 9 E m p l o y m e n t s u b s i d y , m u n i c i p a l i t i e s K u n n a l l i n e n t y ö l l i s t ä m i s t u k i6 . 2 3 6 R e h a b i l i t a t i v e w o r k i n g a c t i v i t y K u n t o u t t a v a t y ö t o i m i n t a
7 - Start-up incentives7 1 1 S t a r t , u p g r a n t Y r i t t ä j ä r a h a
8 - Out-of-work income maintenance and support8 . 1 . 1 1 E a r n i n g s , r e l a t e d u n e m p l o y m e n t a l l o w a n c e T y ö t t ö m ä n a n s i o s i d o n n a i n e n p ä i v ä r a h a8 . 1 . 2 2 B a s i c u n e m p l o y m e n t a l l o w a n c e T y ö t t ö m ä n p e r u s p ä i v ä r a h a8 . 1 . 2 4 L a b o u r m a r k e t s u p p o r t ( p a s s i v e c o m p o n e n t ) T y ö t t ö m ä n t y ö m a r k k i n a t u k i8 . 2 3 0 E a r n i n g s r e l a t e d a d j u s t e d u n e m p l o y m e n t a l l o w a n c e a sp a r t i a l u n e m p l o y m e n t b e n e f i t S o v i t e l t u a n s i o s i d o n n a i n e n p ä i v ä r a h a l y h e n n e t t y ät y ö a i k a a t e k e v i l l e8 . 2 3 2 A d j u s t e d b a s i c u n e m p l o y m e n t a l l o w a n c e o r l a b o u rm a r k e t s u p p o r t a s p a r t i a l u n e m p l o y m e n t b e n e f i t S o v i t e l t u p e r u s p ä i v ä r a h a t a i t y ö m a r k k i n a t u k i l y h e n n e t t y ät y ö a i k a a t e k e v i l l e8 . 3 3 1 E a r n i n g s r e l a t e d a d j u s t e d u n e m p l o y m e n t a l l o w a n c e a sp a r t , t i m e u n e m p l o y m e n t b e n e f i t S o v i t e l t u a n s i o s i d o n n a i n e n p ä i v ä r a h a o s a , a i k a t y ö t ät e k e v i l l e8 . 3 3 3 A d j u s t e d b a s i c u n e m p l o y m e n t a l l o w a n c e o r l a b o u rm a r k e t s u p p o r t a s p a r t , t i m e u n e m p l o y m e n t b e n e f i t S o v i t e l t u p e r u s p ä i v ä r a h a j a t y ö m a r k k i n a t u k i o s a , a i k a t y ö t ät e k e v i l l e8 . 4 2 3 R e d u n d a n c y p a y m e n t E r o r a h a8 . 5 2 8 P a y s e c u r i t y P a l k k a t u r v a
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D.13 INVENTORY OF LMP MEASURES: Suomi/Finland, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
9 - Early retirement9 . 2 . 1 3 U n e m p l o y m e n t p e n s i o n T y ö t t ö m y y s e l ä k eC o u n t o f m e a s u r e s 3 3

1 2 6



D.14 INVENTORY OF LMP MEASURES: Sverige, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 1 9 P l a c e m e n t s e r v i c e P l a t s f ö r m e d l i n g0 2 0 V o c a t i o n a l g u i d a n c e s e r v i c e Y r k e s v ä g l e d n i n g0 4 2 A c t i v i t y G u a r a n t e e A k t i v i t e t s g a r a n t i n
1 - Intensive counselling and job-search assistance1 1 4 E m p l o y a b i l i t y r e h a b i l i t a t i o n p r o g r a m m e A r b e t s l i v s i n r i k t a d r e h a b i l i t e r i n g1 4 3 A c t i v i t i e s w i t h i n c o u n s e l l i n g , g u i d a n c e a n d p l a c e m e n ts e r v i c e s A k t i v i t e t e r i n o m v ä g l e d n i n g o c h p l a t s f ö r m e d l i n g
2 - Training2 . 2 3 I n t e r n a t i o n a l p r a c t i c e s c h o l a r s h i p I n t e r p r a k t i k s t i p e n d i e r2 . 1 6 C o m p u t e r / a c t i v i t y c e n t r e s D a t o r t e k2 . 1 1 1 O n 0 t h e 0 j o b t r a i n i n g F ö r e t a g s u t b i l d n i n g2 . 1 2 2 S t u d y a l l o w a n c e f o r t h e u n e m p l o y e d ( S V U X A ) S ä r s k i l t v u x e n s t u d i e s t ö d t i l l a r b e t s l ö s a ( S V U X A )2 . 1 3 9 A d u l t e d u c a t i o n i n i t i a t i v e K u n s k a p s l y f t e t2 4 7 P r o j e c t s w i t h E m p l o y m e n t P o l i c y O r i e n t a t i o n P r o j e k t m e d a r b e t s m a r k n a d s p o l i t i s k i n r i k t n i n g2 . 1 4 9 P r e p a r a t o r y T r a i n i n g C o u r s e s F ö r b e r e d a n d e e l l e r o r i e n t e r a n d e u t b i l d n i n g2 . 1 5 0 E m p l o y m e n t T r a i n i n g A r b e t s m a r k n a d s u t b i l d n i n g
3 - Job rotation and job sharing

4 - Employment incentives4 . 1 . 2 7 M u n i c i p a l y o u t h p r o g r a m m e K o m m u n a l a u n g d o m s p r o g r a m m e t4 . 1 1 5 M o b i l i t y a l l o w a n c e F l y t t n i n g s b i d r a g4 . 1 . 2 3 1 Y o u t h g u a r a n t e e U n g d o m s g a r a n t i n4 . 1 . 2 3 5 W o r k E x p e r i e n c e A r b e t s p r a k t i k4 . 1 . 1 3 6 G e n e r a l r e c r u i t m e n t i n c e n t i v e A l l m ä n t a n s t ä l l n i n g s s t ö d4 . 1 . 1 3 7 E x t e n d e d r e c r u i t m e n t i n c e n t i v e ( f o r p e r s o n s e n r o l l e d w i t ht h e P E S f o r 2 y e a r s ) F ö r s t ä r k t a n s t ä l l n i n g s s t ö d ( f ö r 2 0 å r s i n s k r i v n a )4 . 1 . 1 4 4 S p e c i a l r e c r u i t m e n t i n c e n t i v e S ä r s k i l t a n s t ä l l n i n g s s t ö d4 . 1 . 1 4 5 E x t e n d e d r e c r u i t m e n t i n c e n t i v e ( f o r p e r s o n s e n r o l l e d w i t ht h e P E S f o r 4 y e a r s ) F ö r s t ä r k t a n s t ä l l n i n g s s t ö d ( 4 0 å r s i n s k r i v n a )
5 - Integration of the disabled5 . 1 1 2 W a g e s u b s i d i e s L ö n e b i d r a g5 . 2 1 3 P u b l i c s h e l t e r e d e m p l o y m e n t ( O S A ) O f f e n t l i g t s k y d d a t a r b e t e ( O S A )5 . 2 2 1 S a m h a l l S a m h a l l5 . 1 3 8 S u p p o r t e d e m p l o y m e n t p r o g r a m m e ( S I U S ) S ä r s k i l t i n t r o d u k t i o n s s t ö d f ö r h a n d i k a p p a d e ( S I U S )5 . 1 4 0 W o r k p l a c e a d j u s t m e n t g r a n t s B i d r a g t i l l a r b e t s h j ä l p m e d e l , a r b e t s b i t r ä d e , n ä r i n g s h j ä l po c h r e s k o s t n a d e r5 . 1 4 6 D o r m a n t d i s a b i l i t y p e n s i o n V i l a n d e f ö r t i d s p e n s i o n
6 - Direct job creation6 . 2 1 0 T e m p o r a r y p u b l i c e m p l o y m e n t f o r o l d e r u n e m p l o y e d( O T A ) O f f e n t l i g t t i l l f ä l l i g t a r b e t e ( O T A )
7 - Start-up incentives7 9 S t a r t 0 u p g r a n t s S t a r t a v n ä r i n g s v e r k s a m h e t
8 - Out-of-work income maintenance and support8 . 1 , 8 . 3 1 6 U n e m p l o y m e n t i n s u r a n c e a n d B a s i c i n s u r a n c e A r b e t s l ö s h e t s f ö r s ä k r i n g o c h G r u n d f ö r s ä k r i n g8 . 5 3 0 W a g e g u a r a n t e e L ö n e g a r a n t i
9 - Early retirement9 . 2 2 9 O c c a s i o n a l r e s i g n a t i o n c o m p e n s a t i o n T i l l f ä l l i g a v g å n g s e r s ä t t n i n g
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D.14 INVENTORY OF LMP MEASURES: Sverige, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )C a t e g o r y
Mixed measures2 . 1 , 3 . 1 4 1 S p e c i a l t r a i n i n g g r a n t ( U B S ) S ä r s k i l t u t b i l d n i n g s b i d r a g ( U B S )C o u n t o f m e a s u r e s 3 3
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D.15 INVENTORY OF LMP MEASURES: United Kingdom, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 9 J o b p l a c i n g � E m p l o y m e n t s e r v i c e p l a c i n g a n d a d v i s o r yf u n c t i o n s
1 - Intensive counselling and job-search assistance1 8 J o b s e e k e r ' s a l l o w a n c e ( J S A ) � I n t e r v i e w s1 1 0 N e w D e a l f o r P a r t n e r s o f U n e m p l o y e d P e o p l e ( N D P U )1 1 1 N e w D e a l f o r L o n e P a r e n t s ( N D L P )1 1 4 T r a v e l t o i n t e r v i e w s c h e m e1 1 6 W o r k t r i a l s1 2 0 J o b f i n d e r / J o b f i n d e r P l u s1 2 2 P r o g r a m m e c e n t r e s ( p l u s o t h e r j o b s e a r c h p r o v i s i o n :J o b c l u b , J o b p l a n )1 2 3 P A C T S � P l a c i n g a s s e s s m e n t a n d c o u n s e l l i n g t e a m s
2 - Training2 . 3 4 W o r k � b a s e d l e a r n i n g f o r a d u l t s ( W B L A )2 . 4 5 W o r k � b a s e d t r a i n i n g f o r y o u n g p e o p l e ( W B T Y P )
3 - Job rotation and job sharing

4 - Employment incentives4 . 1 2 9 J o b f i n d e r ' s g r a n t
5 - Integration of the disabled5 2 4 E m p l o y m e n t r e h a b i l i t a t i o n ( W o r k p r e p a r a t i o n )5 . 1 3 1 A c c e s s t o w o r k5 . 1 3 2 J o b i n t r o d u c t i o n s c h e m e ( J I S )5 . 1 , 5 . 2 3 3 S u p p o r t e d e m p l o y m e n t ( i n c l u d i n g R e m p l o y )5 . 3 1 2 N e w D e a l f o r D i s a b l e d P e o p l e ( N D D P )
6 - Direct job creation

7 - Start-up incentives7 3 6 Y o u t h e n t e r p r i s e i n i t i a t i v e ( Y E I )
8 - Out-of-work income maintenance and support8 . 1 3 J o b s e e k e r ' s a l l o w a n c e ( J S A ) : p a y m e n t s
9 - Early retirement

Mixed measures1 , 2 . 1 , 2 . 2 ,4 . 1 . 2 2 N e w D e a l 2 5 +1 , 2 . 1 , 4 . 1 . 2, 6 . 2 1 N e w D e a l f o r 1 8 � 2 41 , 2 . 2 , 6 . 2 3 5 E m p l o y m e n t z o n e s1 , 4 . 1 3 7 N e w D e a l 5 0 +C o u n t o f m e a s u r e s 2 3
C a t e g o r y
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D.16 INVENTORY OF LMP MEASURES: Norway, 2001M e a s u r e N a m e ( E n g l i s h ) N a m e ( N a t i o n a l l a n g u a g e )
0 - Public employment services (PES)0 2 6 J o b s e e k e r s r e g i s t e r e d i n P u b l i c E m p l o y m e n t S e r v i c e( A e t a t ) A r b e i d s s ø k e r e r e g i s t r e r t i A r b e i d s m a r k e d s e t a t e n ( A e t a t )
1 - Intensive counselling and job-search assistance1 4 J o b c l u b s J o b b k l u b b e r
2 - Training2 . 1 7 L a b o u r M a r k e t T r a i n i n g ( A M O ) A r b e i d s m a r k e d s o p p l æ r i n g ( A M O )2 . 2 8 T r a i n e e s h i p / s p o n s o r s h i p s c h e m e P r a k s i s p l a s s o g f a d d e r p l a s s2 . 2 9 I n . h o u s e t r a i n i n g ( B I O ) B e d r i f t s i n t e r n o p p l æ r i n g ( B I O )2 . 4 1 0 A p p r e n t i c e s i n g o v e r n m e n t a g e n c i e s L æ r l i n g e r i s t a t l i g e e t a t e r
3 - Job rotation and job sharing3 . 1 1 2 T e m p o r a r y s u b s t i t u t e p l a c e s V i k a r p l a s s e r
4 - Employment incentives4 . 1 5 M o b i l i t y p r o m o t i n g g r a n t s M o b i l i t e t s f r e m m e n d e s t ø n a d e r4 . 1 . 1 6 W a g e s u b s i d i e s t o e m p l o y e r s L ø n n s t i l s k u d d t i l a r b e i d s g i v e r e4 . 1 . 1 2 8 W a g e s u b s i d i e s f o r t h e o c c u p a t i o n a l l y d i s a b l e d L ø n n s t i l s k u d d y r k e s h e m m e d e
5 - Integration of the disabled5 . 1 1 3 I n . h o u s e r e h a b i l i t a t i o n ( B I A ) B e d r i f t s i n t e r n A t t f ø r i n g ( B I A )5 . 1 1 8 I n t e g r a t i o n s u b s i d i e s I n t e g r e r i n g s t i l s k u d d5 . 1 1 9 S u p p o r t e d e m p l o y m e n t ( A B ) A r b e i d m e d b i s t a n d ( A B )5 . 1 2 3 S h e l t e r e d w o r k s h o p s ( A M B p h a s e 1 ) A r b e i d s m a r k e d s b e d r i f t e r ( A M B ) f a s e 15 . 2 1 5 P r e p a r a t o r y j o b t r a i n i n g ( A F T ) A r b e i d s f o r b e r e d e n d e t r e n i n g ( A F T )5 . 2 2 4 S h e l t e r e d w o r k s h o p s ( A M B p h a s e 2 ) A r b e i d s m a r k e d s b e d r i f t e r ( A M B ) f a s e 25 . 3 1 4 P u b l i c s e c t o r e m p l o y m e n t f o r t h e o c c u p a t i o n a l l y d i s a b l e d S y s s e l s e t t i n g s t i l t a k i o f f e n l l i g v i r k s o m h e t5 . 3 1 6 J o b t r a i n i n g g r o u p s ( A T G ) A r b e i d s t r e n i n g s g r u p p e r ( A T G )5 . 3 2 1 P r a c t i c e i n r e g u l a r p l a c e s o f w o r k H o s p i t e r i n g i o r d i n æ r e b e d r i f t e r5 . 3 2 2 E d u c a t i o n i n r e g u l a r s c h o o l s U t d a n n i n g i o r d i n æ r e s k o l e r
6 - Direct job creation6 . 2 1 1 T e m p o r a r y p u b l i c e m p l o y m e n t ( K A J A ) K o m p e t a n s e , a r b e i d s t r e n i n g o g j o b b s k a p i n g f o ra r b e i d s l e d i g e ( K A J A )
7 - Start-up incentives7 2 5 S t a r t y o u r o w n b u s i n e s s E g e n e t a b l e r i n g
8 - Out-of-work income maintenance and support8 . 1 . 1 , 8 . 5 1 U n e m p l o y m e n t b e n e f i t s D a g p e n g e r u n d e r a r b e i d s l ø s h e t8 . 1 . 2 1 7 S p e c i a l r e h a b i l i t a t i o n a l l o w a n c e ( S P A ) S p e s i e l l e a t t f ø r i n g s t i l t a k ( S P A )8 . 1 . 2 2 7 P a y m e n t s f o r o c c u p a t i o n a l r e h a b i l i t a t i o n b e t w e e nm e a s u r e s A t t f ø r i n g s p e n g e r m e l l o m t i l t a k8 . 1 . 2 2 9 W a i t i n g b e n e f i t V e n t e s t ø n a d
9 - Early retirementC o u n t o f m e a s u r e s 2 6

C a t e g o r y
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E     EXTERNAL DATA



E.1 GDP & currency exchange rates, 2001

E.1.1 GDP
Euro (Mrd), Current market pricesB D K D E L E F I R L I L N L A P F I N S U K N OG D P 2 5 4 . 3 1 7 7 . 8 2 , 0 7 1 . 2 1 3 0 . 9 6 5 1 . 6 1 , 4 7 5 . 6 1 1 4 . 5 1 , 2 2 0 . 1 2 2 . 1 4 2 9 . 2 2 1 1 . 9 1 2 3 . 0 1 3 5 . 8 2 4 4 . 9 1 , 5 9 7 . 0 1 8 7 . 7

Source: Eurostat, NewCronos. Data extracted on 16 June 2003

E.1.2 Exchange rates

National currency units per EuroB D K D E L E F I R L I L N L A P F I N S U K N OE x c h a n g e r a t e 4 0 . 3 3 9 9 7 . 4 5 2 0 7 1 . 9 5 5 8 3 3 4 0 . 7 5 0 1 6 6 . 3 8 6 6 . 5 5 9 5 7 0 . 7 8 7 5 6 1 , 9 3 6 . 2 7 4 0 . 3 3 9 9 2 . 2 0 3 7 1 1 3 . 7 6 0 3 2 0 0 . 4 8 2 5 . 9 4 5 7 3 9 . 2 5 5 1 1 0 . 6 2 1 8 7 8 . 0 4 8 4 4
Source: Eurostat, NewCronos. Data extracted on 16 June 2003

E.2 Numbers of unemployed persons, 2001

E.2.1 Registered unemployed
Annual average (1000s)B D K D E L E F I R L I L N L A P F I N S U K N OR e g i s t e r e d u n e m p l o y e d 4 6 9 . 7 1 6 1 . 4 3 , 8 5 1 . 6 : 1 , 5 2 9 . 9 2 , 1 2 5 . 2 1 4 2 . 3 2 , 7 1 1 . 0 4 . 9 1 4 5 . 7 2 0 3 . 9 3 4 3 . 4 2 9 1 . 8 1 9 3 . 0 9 5 8 . 4 6 2 . 6

Source: LMP database. Data extracted on 11 June 2003

E.2.2 LFS unemployed
Annual average (1000s)B D K D E L E F I R L I L N L A P F I N S U K N OL F S u n e m p l o y e d 2 8 7 . 3 1 3 2 . 0 3 , 0 7 8 . 0 4 5 6 . 8 1 , 8 6 9 . 1 2 , 2 3 1 . 0 6 6 . 0 2 , 2 6 4 . 5 3 . 0 1 8 6 . 0 1 3 9 . 3 2 1 5 . 8 2 3 7 . 8 2 2 0 . 0 1 , 4 9 4 . 5 8 2 . 3

Source: Eurostat, NewCronos. Data extracted on 16 June 2003; E national data.
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F     REFERENCE INFORMATION



1. Scope

4. Classification of measures

4.1 Classification by type of actionCa t e g o r ie s o f t he c la s s if ic a t io n by t y p e o f a c t io n :
2 Coverage

3. Statistical unit

0 � P u b l ic e m p lo y m e n t s e r v ic e s ( P E S ) : Services of

the public employment services which facilitate the

job-search process and which are generally available

to all jobseekers.Da t a in t h is p u b l ic a t io n r e f e r t o 2 0 0 1 un le s s o t he r w is es p e c if ie d by f o o t n o t e s .T he s t a t is t ic a l un it in t he L M P d a t a c o l le c t io n is t hela bo ur m a r ke t
measure

.T he L M P q ue s t io n n a ir e t he nT he s c o p e o f t he d a t a ba s e is a ls o l im it e d t o la bo urm a r ke t m e a s ur e s w h ic h a r e e x p l ic it ly t a r g e t e d in s o m ew a y a t g r o up s o f p e o p le w it h d if f ic u lt ie s in t he la bo urm a r ke t � r e f e r r e d t o he r e a s t a r g e t g r o up s ( i .e . itt he r e f o r e e x c l ud e s m o r e g e n e r a l e m p lo y m e n tp o l ic ie s ) . In br o a d t e r m s t h is c o v e r s p e o p le w ho a r eun e m p lo y e d , p e o p le in e m p lo y m e n t b ut in r is k o fin v o l un t a r y j o b� lo s s , a n d in a c t iv e p e r s o n s w ho a r ec ur r e n t ly n o t p a r t o f t he la bo ur f o r c e ( in t he s e n s e t ha tt he y a r e n o t e m p lo y e d o r un e m p lo y e d a c c o r d in g t o t heI LO d e f in it io n s 1 ) b ut w ho w o u ld l i ke t o e n t e r t he la bo urm a r ke t a n d a r e d is a d v a n t a g e d in s o m e w a y . ( Se e t heL M P Me t ho d o lo g y f o r d e t a i le d d e f in it io n s . ) 1 � In t e n s iv e c o un s e l l in g a n d j o b� s e a r c h a s s is t a n c e :
Programmes which assist the job search process

through intensive, individualised counselling and

which are targeted to persons registered as

unemployed job seekers experiencing special

difficulties in getting a job, or other groups with difficult

access to the labour market.2 � T r a in in g :
Programmes which aim to improve the

employability of the unemployed and other target

groups through training, and which are financed by

public bodies. Measures included here should include

some evidence of classroom teaching, or if in the

workplace, supervision specifically for the purpose of

instruction.

Me a s ur e s w h ic h a c t in t he la bo ur m a r ke t b ut w h ic ha r e n o t t a r g e t e d a t d is a d v a n t a g e d g r o up s a r ec o n s id e r e d a s g e n e r a l e m p lo y m e n t m e a s ur e s a n ds ho u ld n o t be in c l ud e d in t h is d a t a c o l le c t io n .T he d a t a ba s e a im s t o c o v e r in f o r m a t io n o n t he w ho let e r r it o r y o f e a c h c o un t r y . 3 � J o b r o t a t io n a n d j o b s ha r in g : Programmes that

facilitate the insertion of an unemployed person or a 

F.1 Methodological informationT he s c o p e o f t he L M P d a t a ba s e is d e f in e d a sin c l ud in g a l l la bo ur m a r ke t m e a s ur e s w h ic h c a n bed e s c r i be d a s :
Public interventions in the labour

market aimed at reaching its efficient functioning and

to correct disequilibria and which can be distinguished

from other general employment policy measures in

that they act selectively to favour particular groups in

the labour market.P u b l ic in t e r v e n t io n s r e f e r t o m e a s ur e s t a ke n byg e n e r a l g o v e r n m e n t in t h is r e s p e c t w h ic h in v o lv ee x p e n d it ur e , e it he r in t he f o r m o f a c t ua l d is b ur s e �m e n t s o r o f f o r e g o n e r e v e n ue (r e d uc t io n s in t a x e s ,s o c ia lc o n t r i b ut io n s o r o t he r c ha r g e s n o r m a l ly p a y �a b le ) . Ge n e r a lg o v e r n m e n t s ho u ld be un d e r s t o o d a sin c l ud in g c e n t r a lg o v e r n m e n t , s t a t e / r e g io n a lg o v e r n �m e n t , lo c a lg o v e r n m e n t a n d t he s o c ia ls e c ur it y f un d s .( Se e t he L M P Me t ho d o lo g y f o r d e t a i le d d e f in it io n s . ) r e q ue s t s in f o r m a t io n f o r a n um be r o f v a r ia b le s , bo t hq ua n t it a t iv e a n d q ua l it a t iv e , w h ic h a p p ly t o a n dd e s c r i be t he s t a t is t ic a l un it s o d e f in e d .
1 T h e I L O d e f i n i t i o n o f ' u n e m p l o y e d ' r e f e r s t o p e r s o n s w h o , d u r i n g t h e r e f e r e n c e p e r i o d , w e r e :( a )

without work
, i . e . w e r e n o t i n p a i d e m p l o y m e n t o r s e l f O e m p l o y m e n t ;( b )

currently available for work
, i . e . w e r e a v a i l a b l e f o r p a i d e m p l o y m e n t o r s e l f O e m p l o y m e n t d u r i n g t h e r e f e r e n c e p e r i o d ;( c )

seeking work
, i . e . h a d t a k e n s p e c i f i c s t e p s i n a s p e c i f i e d r e c e n t p e r i o d t o s e e k p a i d e m p l o y m e n t o r s e l f O e m p l o y m e n t .

Me a s ur e s a r e c la s s if ie d in t w o w a y s � by t y p e o f a c t io n(e .g .p la c e m e n t s e r v ic e s o r e m p lo y m e n t in c e n t iv e s )a n d by t y p e o f e x p e n d it ur e (e .g . t r a n s f e r s t oin d iv id ua ls o r t r a n s f e r s t o e m p lo y e r s ) .T he t y p e o f a c t io n r e f e r s t o t he w a y in w h ic h am e a s ur e a c t s t o a c h ie v e it s o bj e c t iv e s . T hec la s s if ic a t io n s c he m e id e n t if ie s o n e ba s e c a t e g o r y o fg e n e r a l s e r v ic e s a n d n in e c a t e g o r ie s o f L M Pm e a s ur e s ,m o s t w it ht w o o r m o r e s u b� c a t e g o r ie s (s e et a b le F .3 ) . Br ie f d e f in it io n s o f e a c h c a t e g o r y a r e g iv e nbe lo w . ( Se e t he L M P m e t ho d o lo g y f o r f ur t he r d e t a i lsa n d f o r c o n v e n t io n s r e la t in g t o e a c hc a t e g o r y . )A m e a s ur e in c o r p o r a t in g a c t io n s f r o m m o r e t ha n o n ec a t e g o r y is kn o w n a s a
mixed

m e a s ur e .T hr o ug ho ut t h is p u b l ic a t io n t he t e r m
category

(o r
categories)r e f e r s t o c a t e g o r ie s o f t he c la s s if ic a t io n byt y p e o f a c t io n (e x c e p t p a r a g r a p h 4 .2 be lo w w h ic hd e f in e s t he c la s s if ic a t io n by t y p e o f e x p e n d it ur e ) .1 3 4



Ca t e g o r ie s o f t he c la s s if ic a t io n by t y p e o f e x p e n d it ur e :
5. Expenditure

4.2 Classification by type of expenditure

6. ParticipantsT he L M P c o l le c t s in f o r m a t io n o n p u b l ic in t e r v e n t io n sIt e m 18 o f t he L M P q ue s t io n n a ir e r e la t e s t o p u b l ice x p e n d it ur e o n L M P m e a s ur e s .T he e x p e n d it ur e t o ber e p o r t e d is d e f in e d a s be in g
"...the value of all

benefits provided to individuals or organisations in the

form of cash, reimbursements, directly provided

goods and services, and revenue foregone through

reductions in obligatory levies. The administrative

costs associated with the measure should not be

included."Da t a a r e r e p o r t e d a s a t o t a l ( 18 . 1 )a n d t he n br o ke nd o w n by t he t hr e e m a in t y p e s o f e x p e n d it ur e f o l lo w in gt he c la s s if ic a t io n by t y p e o f e x p e n d it ur e % T r a n s f e r s t oin d iv id ua ls ( 18 .2 ) ,T r a n s f e r s t o e m p lo y e r s ( 18 .3 )a n dT r a n s f e r s t o s e r v ic e p r o v id e r s ( 18 .4 ) . It e m s 18 .2 a n d18 .3 a r e f ur t he r br o ke n d o w n by t he 5 d e t a i le d t y p e so f e x p e n d it ur e (s e e p a r a g r a p h4 .2 a bo v e ) .6 % D ir e c t j o b c r e a t io n :
Programmes that create

additional jobs, usually of community benefit or

socially useful, in order to find employment for the

long-term unemployed or persons otherwise difficult

to place. The majority of the labour cost is normally

covered by the public finance.7 % St a r t % up in c e n t iv e s : Programmes that promote

entrepreneurship by encouraging the unemployed

and target groups to start their own business or to

become self-employed.9 % Ea r ly r e t ir e m e n t :
Programmes which facilitate the

full or partial early retirement of older workers who are

assumed to have little chance of finding a job or

whose retirement facilitates the placement of an

unemployed person or a person from another target

group.

8 % O ut % o f % w o r k in c o m e m a in t e n a n c e :
Programmes 

which aim to compensate individuals for loss of wage

or salary through the provision of cash benefits when: 

- a person is capable of working and available for

work but is unable to find suitable employment.

- a person is on lay-off or enforced short-time work or

is otherwise temporarily idle for economic or other

reasons (including seasonal effects).

- a person has lost his/her job due to restructuring or

similar (redundancy compensation).T he t y p e o f e x p e n d it ur e r e f e r s t o t he w a y s in w h ic hp u b l ic f un d s a r e is s ue d in o r d e r t o be n e f it t a r g e tg r o up s .T he c la s s if ic a t io n s c he m e (s e e t a b le F .4 ) isba s e d f ir s t ly up o n w ho is t he d ir e c t r e c ip ie n t o f t hep u b l ic m o n e y a n d t he n t he t y p e o f e x p e n d it ur ein v o lv e d (c a s h p a y m e n t o r f o r e g o n e r e v e n ue )a n d t hew a y it is d is b ur s e d (p e r io d ic o r l um p % s um p a y m e n t ) .T he d ir e c t r e c ip ie n t o f p u b l ic e x p e n d it ur e m a y be t hein d iv id ua l be n e f ic ia r ie s , t he ir e m p lo y e r s , o r s e r v ic ep r o v id e r s t ha t p r o d uc e g o o d s a n d s e r v ic e s p r o v id e da s be n e f it s in k in d (e .g . t r a in in g ) . Ma n y m e a s ur e sut i l is e m o r e t ha n o n e t y p e o f e x p e n d it ur e .
S u b% c a t e g o r ie s o f t he c la s s if ic a t io n by t y p e o fe x p e n d it ur e :1 % Pe r io d ic c a s hp a y m e n t s :

cash payments issued at

regular intervals, such as each week, month or

quarter.

p e r s o n f r o m a n o t he r t a r g e t g r o up in t o a w o r kp la c e m e n t by s u bs t it ut in g ho ur s w o r ke d by a n e x is t in ge m p lo y e e .4 % Em p lo y m e n t in c e n t iv e s :
Programmes which

facilitate the recruitment of unemployed persons and

other target groups, or help to ensure the continued

employment of persons at risk of involuntary job loss.

The majority of the labour cost is normally covered by

the employer.5 % In t e g r a t io n o f t he d is a b le d : Programmes that aim

to promote integration of disabled persons into the

labour market.

1 % T r a n s f e r s t o in d iv id ua ls :
public expenditure

transferred directly to individuals and which are paid

in cash or through a reduction in obligatory levies.2 % T r a n s f e r s t o e m p lo y e r s :
public expenditure

transferred directly to employers and which are paid

in cash or through a reduction in obligatory levies.3 % T r a n s f e r s t o s e r v ic e p r o v id e r s :
public expenditure

transferred directly to producers of goods and

services that are provided to individuals or to

employers as benefits in kind.2 % L um p s um p a y m e n t s : cash payments issued on a

single occasion or in the form of a lump sum.3 % Re im b ur s e m e n t s :
payments that reimburse the

recipient in whole or in part for certified expenditure

on specified goods and services.4 % Re d uc t io n s in s o c ia lc o n t r i b ut io n s :
full or partial

exemptions to obligatory social contributions.5 % Re d uc t io n s in t a x e s :
full or partial exemptions to

taxes or other obligatory levies other than social

contributions.1 3 5



T he L M P q ue s t io n n a ir e a ls o r e q ue s t s br e a kd o w n s o fp a r t ic ip a n t s us in g t he f o l lo w in g v a r ia b le s :2 2 Se x ;2 3A g e ; 2 4 D ur a t io n o f un e m p lo y m e n t ; 2 5 Pr e v io use m p lo y m e n t s t a t us o f e n t r a n t s ;2 6 Co m p le t io n s a n dd r o p ' o ut s ; 2 7 De s t in a t io n o f e x it s . ( Se e t he L M PMe t ho d o lo g y f o r d e t a i le d d e f in it io n s . )19 . St o c k r e f e r s t o
the number of participants in a

measure at a given moment.
T he m e t ho d o lo g ys p e c if ie s t ha t a n a n n ua la v e r a g e s t o c k s ho u ld bec a lc u la t e d o n t he ba s is o f m o n t h ly o r w e e k ly o bs e r 'v a t io n s .A s f a r a s is kn o w n ,a n y f ig ur e s d e r iv e d us in gle s s t ha n q ua r t e r ly o bs e r v a t io n s a r e id e n t if ie d byf o o t n o t e s

.
A p e r s o n t ha t p a r t ic ip a t e s t w ic e in a g iv e nm e a s ur e ,e a c h t im e f o r 3 m o n t hs ,g iv e s e x a c t ly t hes a m e w e ig ht t o t he s t o c k f ig ur e a s a p e r s o n w hop a r t ic ip a t e s o n c e f o r s ix m o n t hs ' (3 +3 )/ 12 = 6 / 12 =0 .5 .2 0 . En t r a n t s r e f e r s t o

the number of participants

joining the measure during the year (inflow) . Pe r s o n sa lr e a d y in t he m e a s ur e f r o m t he p r e v io us y e a r a r e n o tin c l ud e d .T he m e a s ur e m e n t in c l ud e s a l ln e w s t a r t s s ot ha t a g iv e n in d iv id ua lm a y be c o un t e d m o r e t ha no n c e if t he y j o in , le a v e a n d t he n r e j o in a m e a s ur ed ur in g t he y e a r .A s f a r a s is kn o w n ,a n y o bs e r v a t io n sn o t d e r iv e d in t h is w a y a r e id e n t if ie d by f o o t n o t e s .2 1 . Ex it s r e f e r s t o
the number of participants leaving

the measure during the year (outflow)
.T h is in c l ud e sc o m p le t e d p a r t ic ip a t io n s a n d d r o p ' o ut s ' i .e .p e r s o n sle a v in g a m e a s ur e be f o r e c o m p le t io n , in c l ud in g t ho s ew ho le a v e e a r ly f o r p o s it iv e r e a s o n s ( i .e . be c a us e t he yha v e f o un d w o r k o r ha v e r e t ur n e d t o e d uc a t io n ) .A sw it h e n t r a n t s ,t he o bs e r v a t io n r e f e r s t o p a r t ic ip a t io n sa n d n o t in d iv id ua ls s o t ha t a n y g iv e n in d iv id ua lm a y bec o un t e d m o r e t ha n o n c e .A s f a r a s is kn o w n ,a n yo bs e r v a t io n s n o t c o n f o r m in g t o t h is d e f in it io n a r eid e n t if ie d by f o o t n o t e s .(m e a s ur e s ) in f a v o ur o f p e r s o n s d is a d v a n t a g e d in t hela bo ur m a r ke t .T hr e e v a r ia b le s a r e r e q ue s t e d in o r d e rt o e v a l ua t e t he n um be r s o f p a r t ic ip a n t s in t he s em e a s ur e s : s t o c k , e n t r a n t s a n d e x it s (r e s p e c t iv e lyit e m s 19 ,2 0 a n d 2 1 in t he q ue s t io n n a ir e ) .
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F.2 LMP questionnaire

Qualitative items1 M e a s u r e N u m b e r 1 2 . 3 S t a t e / r e g i o n a l g o v e r n m e n t b u d g e t2 M e a s u r e N a m e 1 2 . 4 L o c a l g o v e r n m e n t b u d g e t2 . 1 M e a s u r e n a m e ( E n g l i s h ) 1 2 . 5 S o c i a l s e c u r i t y f u n d s2 . 2 M e a s u r e n a m e ( n a t i o n a l l a n g u a g e ) 1 2 . 6 E u r o p e a n S o c i a l F u n d ( E S F )3 D e s c r i p t i o n o f M e a s u r e 1 2 . 7 O t h e r3 . 1 D e s c r i p t i o n ( E n g l i s h ) 1 2 . 8 C l a r i f i c a t i o n3 . 2 D e s c r i p t i o n ( n a t i o n a l l a n g u a g e ) 1 3 O b j e c t i v e s4 T y p e o f A c t i o n 1 4 E l i g i b i l i t y4 . 1 C l a s s 1 5 R e s p o n s i b l e I n s t i t u t i o n4 . 2 M e a s u r e c o m p o n e n t s 1 5 . 1 C e n t r a l G o v e r n m e n t4 . 2 . 1 C a t e g o r y 1 5 . 2 S t a t e / r e g i o n a l g o v e r n m e n t4 . 2 . 2 N a m e 1 5 . 3 L o c a l g o v e r n m e n t5 T y p e o f E x p e n d i t u r e 1 5 . 4 S o c i a l s e c u r i t y f u n d s5 . 1 T r a n s f e r s t o i n d i v i d u a l s 1 5 . 5 T r a d e u n i o n o r s i m i l a r5 . 1 . 1 P e r i o d i c c a s h p a y m e n t s 1 5 . 6 P u b l i c e m p l o y m e n t s e r v i c e s5 . 1 . 2 L u m p 1 s u m p a y m e n t 1 6 L e g a l B a s i s5 . 1 . 3 R e i m b u r s e m e n t s 1 7 I m p l e m e n t a t i o n5 . 1 . 4 R e d u c e d s o c i a l c o n t r i b u t i o n s 1 7 . 1 Y e a r s t a r t e d5 . 1 . 5 R e d u c e d t a x e s 1 7 . 2 Y e a r e n d e d5 . 2 T r a n s f e r s t o e m p l o y e r s 1 7 . 3 F u l l 1 s c a l e / p i l o t5 . 2 . 1 P e r i o d i c c a s h p a y m e n t s
Expenditure5 . 2 . 2 L u m p 1 s u m p a y m e n t 1 8 E x p e n d i t u r e5 . 2 . 3 R e i m b u r s e m e n t s 1 8 . 1 T o t a l5 . 2 . 4 R e d u c e d s o c i a l c o n t r i b u t i o n s 1 8 . 2 T r a n s f e r s t o i n d i v i d u a l s5 . 2 . 5 R e d u c e d t a x e s 1 8 . 2 . 1 P e r i o d i c c a s h p a y m e n t s5 . 3 T r a n s f e r s t o s e r v i c e p r o v i d e r s 1 8 . 2 . 2 L u m p 1 s u m p a y m e n t s5 . 4 C l a r i f i c a t i o n 1 8 . 2 . 3 R e i m b u r s e m e n t s6 T a r g e t G r o u p s 1 8 . 2 . 4 R e d u c e d s o c i a l c o n t r i b u t i o n s6 . 1 U n e m p l o y e d 1 8 . 2 . 5 R e d u c e d t a x e s6 . 1 . 1 L T U 1 8 . 3 T r a n s f e r s t o e m p l o y e r s6 . 1 . 2 L T U d e f i n i t i o n 1 8 . 3 . 1 P e r i o d i c c a s h p a y m e n t s6 . 2 E m p l o y e d 1 8 . 3 . 2 L u m p 1 s u m p a y m e n t s6 . 3 I n a c t i v e 1 8 . 3 . 3 R e i m b u r s e m e n t s6 . 4 J o b s e e k e r s 1 8 . 3 . 4 R e d u c e d s o c i a l c o n t r i b u t i o n s7 D e t a i l e d T a r g e t G r o u p s 1 8 . 3 . 5 R e d u c e d t a x e s7 . 1 Y o u t h 1 8 . 4 T r a n s f e r s t o s e r v i c e p r o v i d e r s7 . 2 O l d e r
Participants7 . 3 D i s a b l e d 1 9 S t o c k7 . 4 I m m i g r a n t s / e t h n i c m i n o r i t i e s 2 0 E n t r a n t s7 . 5 R e 1 e n t r a n t s / l o n e p a r e n t s 2 1 E x i t s7 . 6 P u b l i c p r i o r i t i e s a n d O t h e r
Breakdown of participants7 . 7 C l a r i f i c a t i o n 2 2 S e x8 U n e m p l o y m e n t R e g i s t r a t i o n 2 3 A g e8 . 1 C o n d i t i o n f o r p a r t i c i p a t i o n 2 4 D u r a t i o n o f u n e m p l o y m e n t8 . 2 R e g i s t r a t i o n c o n t i n u e d 2 5 P r e v i o u s e m p l o y m e n t s t a t u s o f e n t r a n t s9 R e c e i p t o f O t h e r C a s h B e n e f i t s 2 5 . 1 U n e m p l o y e d9 . 1 U n e m p l o y m e n t b e n e f i t 2 5 . 1 . 1 R e g i s t e r e d9 . 2 O t h e r L M P b e n e f i t 2 5 . 2 E m p l o y e d9 . 3 O t h e r b e n e f i t 2 5 . 3 I n a c t i v e9 . 4 C l a r i f i c a t i o n 2 6 C o m p l e t i o n s a n d d r o p 1 o u t s1 0 P l a n n e d D u r a t i o n 2 6 . 1 C o m p l e t i o n s1 0 . 1 T y p i c a l 2 6 . 2 D r o p 1 o u t s1 0 . 2 M a x i m u m 2 7 D e s t i n a t i o n o f e x i t s1 0 . 3 C l a r i f i c a t i o n 2 7 . 1 E m p l o y m e n t1 1 A r e a o f A p p l i c a t i o n 2 7 . 2 U n e m p l o y m e n t1 1 . 1 N a t i o n a l 2 7 . 3 O t h e r m e a s u r e1 1 . 2 R e g i o n a l 2 7 . 4 I n a c t i v i t y1 1 . 3 O t h e r
Duration1 1 . 4 C l a r i f i c a t i o n 2 8 A v e r a g e d u r a t i o n o f p a r t i c i p a t i o n1 2 S o u r c e o f F i n a n c e
Volume1 2 . 1 E a r 1 m a r k e d t a x e s 2 9 V o l u m e1 2 . 2 C e n t r a l g o v e r n m e n t b u d g e t 1 3 7



F.3 Classification by type of action

0 Public employment services (PES)

1 Intensive counselling and job-search assistance

2 Training2 . 1 I n s t i t u t i o n a l t r a i n i n g2 . 2 W o r k p l a c e t r a i n i n g2 . 3 I n t e g r a t e d t r a i n i n g2 . 4 S p e c i a l s u p p o r t f o r a p p r e n t i c e s h i p
3 Job rotation and job sharing3 . 1 J o b r o t a t i o n3 . 2 J o b s h a r i n g
4 Employment incentives4 . 1 R e c r u i t m e n t i n c e n t i v e s4 . 1 . 1 P e r m a n e n t4 . 1 . 2 T e m p o r a r y4 . 2 E m p l o y m e n t m a i n t e n a n c e i n c e n t i v e s
5 Integration of the disabled5 . 1 R e g u l a r e m p l o y m e n t5 . 2 S h e l t e r e d e m p l o y m e n t5 . 3 O t h e r r e h a b i l i t a t i o n a n d t r a i n i n g
6 Direct job creation6 . 1 P e r m a n e n t6 . 2 T e m p o r a r y
7 Start-up incentives

8 Out-of-work income maintenance and support8 . 1 F u l l u n e m p l o y m e n t b e n e f i t s8 . 1 . 1 U n e m p l o y m e n t i n s u r a n c e8 . 1 . 2 U n e m p l o y m e n t a s s i s t a n c e8 . 2 P a r t i a l u n e m p l o y m e n t b e n e f i t s8 . 3 P a r t ( t i m e u n e m p l o y m e n t b e n e f i t s8 . 4 R e d u n d a n c y c o m p e n s a t i o n8 . 5 B a n k r u p t c y c o m p e n s a t i o n
9 Early retirement9 . 1 C o n d i t i o n a l9 . 1 . 1 F u l l9 . 1 . 2 P a r t i a l9 . 2 U n c o n d i t i o n a l9 . 2 . 1 F u l l9 . 2 . 2 P a r t i a lX N o t c l a s s i f i e d

C a t e g o r y N a m e
1 3 8



F.4 Classification by type of expenditureN a m e
1 Total

2 Transfers to individuals2 . 1 P e r i o d i c c a s h p a y m e n t s2 . 2 L u m p � s u m p a y m e n t s2 . 3 R e i m b u r s e m e n t s2 . 4 R e d u c e d s o c i a l c o n t r i b u t i o n s2 . 5 R e d u c e d t a x e s
3 Transfers to employers3 . 1 P e r i o d i c c a s h p a y m e n t s3 . 2 L u m p � s u m p a y m e n t s3 . 3 R e i m b u r s e m e n t s3 . 4 R e d u c e d s o c i a l c o n t r i b u t i o n s3 . 5 R e d u c e d t a x e s
4 Transfers to service providers

C a t e g o r y
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F.5 Abbreviations by countryM e a n i n g
Generally applicableE S F E u r o p e a n S o c i a l F u n dN A P N a t i o n a l ( e m p l o y m e n t ) a c t i o n p l a nP E S P u b l i c e m p l o y m e n t s e r v i c e ( s )S M E s S m a l l & m e d i u m s i z e d e n t e r p r i s e s
Belgique/BelgiëA L E A g e n c e l o c a l e p o u r l ' e m p l o iC F I C o m m u n a u t é f l a m a n d eC G C o m m u n a u t é g e r m a n o p h o n eC P A S C e n t r e p u b l i c d ' a i d e s o c i a l eF B I F o n d s b u d g é t a i r e i n t e r d é p a r t e m e n t a lF e d F é d é r a lF O R E M O f f i c e c o m m u n a u t a i r e e t r é g i o n a l d e l a f o r m a t i o n p r o f e s s i o n n e l l e e t d e l ' e m p l o i p o u r l a R é g i o nw a l l o n n eI B F F P I n s t i t u t b r u x e l l o i s f r a n c o p h o n e p o u r l a f o r m a t i o n p r o f e s s i o n n e l l eM R E M i s s i o n s r é g i o n a l e s p o u r l ' e m p l o iO N E M O f f i c e n a t i o n a l d e l ' e m p l o iO R B E M O f f i c e r é g i o n a l b r u x e l l o i s d e l ' e m p l o iR B C R é g i o n B r u x e l l e s * c a p i t a l eR F R é g i o n f l a m a n d eR W R é g i o n w a l l o n n eV D A B V l a a m s e D i e n s t v o o r A r b e i d e n B e r o e p s o p l e i d i n g
DanmarkE Ø S E u r o p e a n A r e a o f E c o n o m i c C o r p o r a t i o n , w h i c h c o n s i s t s o f t h e E U , N o r w a y , I c e l a n d a n dL i e c h t e n s t e i n .S U S t a t e e d u c a t i o n a l s u p p o r tV E R P S V o l u n t a r y e a r l y r e t i r e m e n t p a y s c h e m e
DeutschlandA B M A r b e i t s b e s c h a f f u n g s m a ß n a h m e nA Q J A r b e i t u n d Q u a l i f i z i e r u n g f ü r J u g e n d l i c h eB A B u n d e s a n s t a l t f ü r A r b e i tQ u a l i * A B M Q u a l i f i z i e r u n g s * A r b e i t s b e s c h a f f u n g s m a ß n a h m e nS A M S t r u k t u r a n p a s s u n g s m a ß n a h m eS G B S o z i a l g e s e t z b u c h
Ellada E P A N a t i o n a l e m p l o y m e n t o b s e r v a t o r yE S P A S y s t e m o f p r o t e c t i o n a g a i n s t u n e m p l o y m e n tK E K C e n t r e s f o r v o c a t i o n a l t r a i n i n gK E S E N T r a i n i n g c e n t r e s f o r m e r c h a n t m a r i n e c a d r e sK E T H I R e s e a r c h c e n t r e f o r g e n d e r e q u a l i t yK P A E m p l o y m e n t p r o m o t i o n c e n t r e sO A E D G r e e k M a n p o w e r E m p l o y m e n t O r g a n i s a t i o n (

ぁぅd]｠』ぇ‒ぁぇ ]ぃ]ぇゅぁ】『ぇ『ぇ 《ぅd]ぉ』【ぁゃ

〉ゃ｠]‒』【ぁゃ
)

España E T y C O P r o g r a m a d e e s c u e l a s * t a l l e r y c a s a s d e o f i c i oF O R C E M F u n d a c i o n p a r a l a f o r m a c i o n c o n t i n u aF P O F o r m a c i o n p r o f e s i o n a l o c u p a c i o n a lI N E M I n s t i t u t o n a c i o n a l d e e m p l e oM T A S M i n i s t e r i o d e t r a b a j o y a s u n t o s s o c i a l e sP F I P P l a n n a c i o n a l d e f o r m a c i o n e i n s e r c i o n p r o f e s i o n a lR E A S S R é g i m e n e s p e c i a l a g r a r i o d e l a s e g u r i d a d s o c i a l
C o u n t r y / A b b r e v i a t i o n
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F.5 Abbreviations by countryM e a n i n gC o u n t r y / A b b r e v i a t i o n
France A C A A l l o c a t i o n a u x c h ô m e u r s â g é sA F P A A s s o c i a t i o n p o u r l a f o r m a t i o n p r o f e s s i o n n e l l e d e s a d u l t e sA F R A l l o c a t i o n d e f o r m a t i o n r e c l a s s e m e n tA G E F I P H A s s o c i a t i o n p o u r l a g e s t i o n d e l ' e m p l o i , l a f o r m a t i o n e t l ' i n s e r t i o n p r o f e s s i o n n e l l e d e s p e r s o n n e sh a n d i c a p é e sA N P E A g e n c e n a t i o n a l e p o u r l ’ e m p l o iA P E C A s s o c i a t i o n p o u r l ’ e m p l o i d e c a d r e sA P A t e l i e r s d e t r a v a i l p r o t é g é ( p o u r h a n d i c a p é s )A P I A l l o c a t i o n d e p a r e n t i s o l éA R E A l l o c a t i o n d ' a i d e a u r e t o u r à l ' e m p l o iA S A l l o c a t i o n s p é c i a l eA S A A l l o c a t i o n s p é c i a l e d ' a t t e n t eA S S A l l o c a t i o n s p é c i f i q u e d e s o l i d a r i t éA U D A l l o c a t i o n u n i q u e d é g r e s s i v eB E P B r e v e t d ' é t u d e s p r o f e s s i o n n e l l e s ( d i p l ô m e > C A P )C A P C e r t i f i c a t d ' a p t i t u d e s p r o f e s s i o n n e l l e s ( 1 e r n i v e a u d e d i p l ô m e p r o f e s s i o n n e l )C A T C e n t r e d ' a i d e p a r l e t r a v a i l ( p o u r h a n d i c a p é s )C E C C o n t r a t e m p l o i c o n s o l i d éC E S C o n t r a t e m p l o i s o l i d a r i t éC I E C o n t r a t i n i t i a t i v e e m p l o iC L D C h ô m e u r s d e l o n g u e d u r é eC N A S E A C e n t r e n a t i o n a l p o u r l ' a m é n a g e m e n t d e s s t r u c t u r e s a g r i c o l e s ( o r g a n i s m e p a y e u r )E D E N E n c o u r a g e m e n t a u d é v e l o p p e m e n t d ' e n t r e p r i s e s n o u v e l l e sF N E F o n d s n a t i o n a l d e l ' e m p l o iF F P P S F o n d s d e l a f o r m a t i o n p r o f e s s i o n n e l l e e t d e l a p r o m o t i o n s o c i a l eG R T H G a r a n t i e d e r e s s o u r c e s d e s t r a v a i l l e u r s h a n d i c a p é sI R I L L I n s e r t i o n , r é i n s e r t i o n e t l u t t e c o n t r e l ' i l l e t t r i s m eP A I O P e r m a n e n c e d ’ a c c u e i l , d ' i n f o r m a t i o n e t d ’ o r i e n t a t i o nR M I R e v e n u m i n i m u m d ' i n s e r t i o nS A E S t a g e d ' a c c è s à l ' e n t r e p r i s eS I F E S t a g e d ' i n s e r t i o n e t d e f o r m a t i o n à l ' e m p l o iS M I C S a l a i r e m i n i m u m i n t e r p r o f e s s i o n n e l d e c r o i s s a n c eT R A C E T r a j e t d ’ a c c è s à l ’ e m p l o iU N E D I C U n i o n N a t i o n a l e i n t e r p r o f e s s i o n n e l l e p o u r l ' e m p l o i d a n s l ' i n d u s t r i e e t l e c o m m e r c eZ R R Z o n e s d e r e v i t a l i s a t i o n r u r a l eZ R U Z o n e s d e r e d y n a m i s a t i o n u r b a i n e
Ireland B T E A B a c k t o e d u c a t i o n a l l o w a n c eC E C o m m u n i t y e m p l o y m e n t s c h e m eE S S E m p l o y m e n t s u p p o r t s c h e m eF A S A n F o r a s A i s e a n n a S a o t h a i r ( T h e t r a i n i n g a n d e m p l o y m e n t a u t h o r i t y )I D A I n d u s t r i a l d e v e l o p m e n t a g e n c yJ T S J o b t r a i n i n g s c h e m eN C V A N a t i o n a l c o u n c i l f o r v o c a t i o n a l a w a r d sN R B N a t i o n a l r e h a b i l i a t i o n b o a r dP E S P P r o g r a m m e f o r e c o n o m i c a n d s o c i a l p r o g r e s sP R S I P a y r e l a t e d s o c i a l i n s u r a n c eS S T S p e c i f i c s k i l l s t r a i n i n gU A U n e m p l o y m e n t a s s i s t a n c eU B U n e m p l o y m e n t b e n e f i tV E C s V o c a t i o n a l e d u c a t i o n c o m m i t t e e sV T O S V o c a t i o n a l t r a i n i n g o p p o r t u n i t i e s s c h e m e1 4 1



F.5 Abbreviations by countryM e a n i n gC o u n t r y / A b b r e v i a t i o n
Italia C I G O C a s s a i n t e g r a z i o n e g u a d a g n i o r d i n a r i aC I G S C a s s a i n t e g r a z i o n e g u a d a g n i s t r a o r d i n a r i aC F L C o n t r a t t i d i f o r m a z i o n e e l a v o r oC C N L C o n t r a t t o c o l l e t t i v o n a z i o n a l e d i l a v o r oI N P S I s t i t u t o n a z i o n a l e d i p r e v i d e n z a s o c i a l eL S U L a v o r i s o c i a l m e n t e u t i l iP M I P i c c o l e e m e d i e i m p r e s e
LuxembourgA D E M A d m i n i s t r a t i o n d e l ’ e m p l o iD A T D i v i s i o n d ’ a u x i l i a i r e s t e m p o r a i r e sF E F o n d s p o u r l ' e m p l o iM T E M i n i s t è r e d u t r a v a i l e t d e l ' e m p l o iS T H S e r v i c e d e s t r a v a i l l e u r s h a n d i c a p é s d e l ’ a d m i n i s t r a t i o n d e l ’ e m p l o i
NederlandA A W A l g e m e n e a r b e i d s o n g e s c h i k t h e i d s w e tA B W A l g e m e n e b i j s t a n d s w e tA r b v o A r b e i d s v o o r z i e n i n gB B S W B i j d r a g e r e g e l i n g b e d r i j f s t a k g e w i j z e s c h o l i n g w e r k l o z e nE W L W E x t r a w e r k g e l e g e n h e i d l a n g d u r i g w e r k z o e k e n d e nF I N L O W e t f i n a n c i e r i n g l o o p b a a n o n d e r b r e k i n gI / D I n s t r o o m b a n e n / D o o r s t r o o m b a n e nI O A W W e t i n k o m e n s v o o r z i e n i n g o u d e r e e n g e d e e l t e l i j k a r b e i d s o n g e s c h i k t e w e r k l o z e w e r k n e m e r sI O A Z W e t i n k o m e n s v o o r z i e n i n g o u d e r e e n g e d e e l t e l i j k a r b e i d s o n g e s c h i k t e g e w e z e n z e l f s t a n d i g e nR S P R e g e l i n g s c h o o n m a a k d i e n s t e n p a r t i c u l i e r e nT W T o e s l a g e n w e tV L W A f d r a c h t s v e r m i n d e r i n g l a n g d u r i g w e r k l o z e nV O A f d r a c h t s v e r m i n d e r i n g o n d e r w i j sV U T V e r v r o e g d e u i t t r e d i n gW A O W e t o p d e a r b e i d s o n g e s c h i k t h e i d s v e r z e k e r i n gW A J O N G W e t o p d e a r b e i d s o n g e s c h i k t h e i d s v o o r z i e n i n g j o n g g e h a n d i c a p t e nW A Z W e t a r b e i d s o n g e s c h i k t h e i d s v e r z e k e r i n g z e l f s t a n d i g e nW I 3 M e l k e r t 3W I W W e t i n s c h a k e l i n g w e r k z o e k e n d e nW S W W e t s o c i a l e w e r k v o o r z i e n i n gW V A W e t v e r m i n d e r i n g a f d r a c h t l o o n b e l a s t i n g e n p r e m i e s v o l k s v e r s e k e r i n g e nW W W e r k l o o s h e i d s w e tZ W Z i e k t e w e t
ÖsterreichA L G A r b e i t s l o s e n g e l dA L V A r b e i t s l o s e n v e r s i c h e r u n gA M F G A r b e i t s m a r k t f ö r d e r u n g s g e s e t zA M S A r b e i t s m a r k t s e r v i c eA T F A u s g l e i c h s t a x f o n d sB E B B e t r i e b l i c h e E i n g l i e d e r u n g s b e i h i l f eB E S E B B e s o n d e r e E i n g l i e d e r u n g s b e i h i l f eB M A G S B u n d e s m i n i s t e r i u m f ü r A r b e i t , G e s u n d h e i t u n d S o z i a l e sB M S G B u n d e s m i n i s t e r i u m f ü r S o z i a l e S i c h e r h e i t u n d G e n e r a t i o n e nB M W A B u n d e s m i n i s t e r i u m f ü r W i r t s c h a f t u n d A r b e i tB U A K B a u a r b e i t e r 9 U r l a u b s 9 u n d 9 A b f e r t i g u n g s k a s s eB S B B u n d e s a m t f ü r S o z i a l 9 u n d B e h i n d e r t e n w e s e nD L U B e i h i l f e z u r D e c k u n g d e s L e b e n s u n t e r h a l t sE F S E u r o p ä i s c h e r S o z i a l f o n d sG B P G e m e i n n ü t z i g e B e s c h ä f t i g u n g s p r o j e k t e1 4 2



F.5 Abbreviations by countryM e a n i n gC o u n t r y / A b b r e v i a t i o n
Österreich (continued)G E B G e m e i n n ü t z i g e E i n g l i e d e r u n g s b e i h i l f eI A G I n s o l v e n z � A u s f a l l s g e l dI E S G I n s o l v e n z � E n t g e l t s i c h e r u n g s g e s e t zJ A S G J u g e n d a u s b i l d u n g s � S i c h e r u n g s g e s e t zK K u n d K N K K u r s � u n d K u r s n e b e n k o s t e nK U G K a r e n z u r l a u b s g e l dS Ö B S o z i a l ö k o n o m i s c h e B e t r i e b eS U G S o n d e r u n t e r s t ü t z u n gU G P U n t e r n e h m e n s g r ü n d u n g s p r o g r a m m
PortugalA C P E A p o i o a c r i a ç a o d e p r o p r i o e m p r e g oC P C C o n s e r v a ç a o d o p a t r i m o n i o c u l t u r a lF C F o r m a ç a o c o m p l e m e n t a rI E F P I n s t i t u t o d e e m p r e g o e f o r m a ç ã o p r o f i s s i o n a lI L E I n i c i a t i v a s l o c a i s d e c r i a ç a o d e e m p r e g oP R O F I J P r o g r a m a f o r m a t i v o d e i n s e r ç a o d e j o v e n sP R O S A P r o g r a m a s o c i a l d e o c u p a ç ã o d e a d u l t o s
Suomi/FinlandL M S L a b o u r m a r k e t s u p p o r tS I I S o c i a l i n s u r a n c e i n s t i t u t i o n
Sverige A M I A r b e t s m a r k n a d s i n s t i t u tA P I A r b e t s p l a t s i n t r o d u k t i o nC S N S w e d i s h n a t i o n a l b o a r d o f s t u d e n t a i dI T I n f o r m a t i o n t e c h n o l o g yK A S C a s h l a b o u r m a r k e t a s s i s t a n c eO S A O f f e n t l i g t s k y d d a t a r b e t eO T A O f f e n t l i g t t i l l f ä l l i g t a r b e t eS I U S S ä r s k i l t i n t r o d u k t i o n s s t ö d f ö r h a n d i k a p p a d eS V U X A S ä r s k i l t v u x e n s t u d i e s t ö d t i l l a r b e t s l ö s aS w I T N a t i o n e l l t p r o g r a m f ö r I T � u t b i l d n i n gU B S S ä r s k i l t u t b i l d n i n g s b i d r a g
United KingdomA t W A c c e s s t o W o r kD f E E D e p a r t m e n t f o r E d u c a t i o n a n d E m p l o y m e n tD E A s D i s a b i l i t y E m p l o y m e n t A d v i s e r sD S S D e p a r t m e n t o f S o c i a l S e c u r i t yE S J s E m p l o y m e n t S e r v i c e J o b c e n t r e sF T E T F u l l � t i m e e d u c a t i o n a n d t r a i n i n gJ I S J o b I n t r o d u c t i o n S c h e m eJ S A J o b s e e k e r s a l l o w a n c eL E C s L o c a l E n t e r p r i s e C o m p a n i e sN D D P N e w D e a l f o r D i s a b l e d P e o p l eN D L P N e w D e a l f o r L o n e P a r e n t sN D P U N e w D e a l f o r p a r t n e r s o f u n e m p l o y e d p e o p l eN D Y P N e w D e a l f o r Y o u n g P e o p l e ( N e w D e a l 1 8 � 2 4 )N V Q s N a t i o n a l V o c a t i o n a l Q u a l i f i c a t i o n sP A C T S P l a c i n g A s s e s s m e n t a n d C o u n s e l l i n g T e a m sP Y B T P r i n c e ' s Y o u t h B u s i n e s s T r u s tT E C s T r a i n i n g a n d E n t e r p r i s e C o u n c i l sT f W T r a i n i n g f o r w o r kW B L A W o r k b a s e d l e a r n i n g f o r a d u l t s 1 4 3
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United Kingdom (continued)W B T Y P W o r k b a s e d t r a i n i n g f o r y o u n g p e o p l eY E I Y o u t h E n t e r p r i s e I n i t i a t i v e
Norway A B A r b e i d m e d b i s t a n dA F T A r b e i d s f o r b e r e d e n d e t r e n i n gA M B f a s e 1 A r b e i d s m a r k e d s b e d r i f t e rA M B f a s e 2 A r b e i d s m a r k e d s b e d r i f t e rA M B f a s e 3 A r b e i d s m a r k e d s b e d r i f t e rA M O A r b e i d s m a r k e d s o p p l æ r i n gA T G A r b e i d s t r e n i n g s g r u p p e rB I A B e d r i f t s i n t e r n A t t f ø r i n gB I O B e d r i f t s i n t e r n o p p l æ r i n gK A J A K o m p e t a n s e , a r b e i d s t r e n i n g o g j o b b s k a p i n g f o r a r b e i d s l e d i g eS P A S p e s i e l l e a t t f ø r i n g s t i l t a kY H H O Y r k e s h e m m e d e i h o s p i t e r i n gY H S H Y r k e s h e m m e d e i s k o l e t i l t a k 1 4 4
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