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Industry and services (C-K) DK D EL E F IRL L NL A P FIN S UK
D Total labour costs (= D1+ D2 + D3 + D4 - D5) 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
D1* Compensation of employees (excluding apprentices) 95.7% 97.9% 99.6% 98.9% 95.7% 97.4% 98.4% 98.4% 95.8% 99.1% 98.3% 96.1% 97.1%
D111 Wages and salaries 87.7% 754% 741% T45% 68.1% 85.0% 842% 78.0% 72.1% 79.8% 77.8% 66.5% 81.5%
D1111 Direct remuneration and bonuses 71.8% 63.9% 66.9% 64.7% 58.4% 74.2% 71.3% 67.5% 63.4% 71.3% 66.4% 57.5% 68.6%
D11111 Direct remuneration 69.6% 56.6%  64.8% 55.4% 514%  70.1% 61.8% 58.4% 52.2% 58.2%  61.2% 56.1% 63.4%
D11112 Bonuses 2.2% 7.3% 21% 9.3% 71% 4.1% 9.4% 9.1% 11.2% 13.1% 5.2% 1.3% 5.2%
D1112 Payments to employees’ savings schemes 0.0% 0.5% 0.3% 0.0% 2.3% : 0.0% 0.3% 0.0% 0.0% 0.2% 0.1% 0.8%
D1113 Payments for days not worked 14.9% 10.5% 5.9% 9.3% 6.9% 8.7% 11.3% 8.9% 8.1% 6.8% 9.3% 7.7% 9.9%
D1114 Wages and salaries in kind 0.9% 0.5% 1.1% 0.5% 0.4% 2.0% 1.6% 1.3% 0.6% 1.6% 1.9% 1.2% 21%
D12* Employers’ social contributions (excluding apprentices) 8.0% 22.6% 25.5% 24.4% 27.7% 12.4% 14.2% 20.4% 23.7% 19.3% 20.5% 29.6% 15.6%
D121 Employers’ actual social contributions 77% 193% 24.0% 21.7% 254% 11.8% 13.1% 15.6% 18.8% 19.0% 18.8% 28.3% 14.2%
D1211 Statutory social security contributions 1.0% 15.7%  22.4% 20.9% 19.9% 7.9% 10.7% 10.9% 18.1% 17.4% 18.3% 22.0% 8.1%
D1212 Collectively agreed, contractual and voluntary social security contributions 6.7% 3.6% 1.5% 0.8% 55% 4.0% 2.3% 4.7% 0.7% 1.5% 0.5% 6.3% 6.1%
D122 Employers’ imputed social contributions 0.3% 32% 1.6% 2.7% 2.2% 0.6% 1.1% 4.8% 4.9% 0.4% 1.7% 1.3% 1.4%
D1221 Guaranteed remuneration in the event of sickness 0.0% 2.2% 0.0% 0.6% 0.4% : 0.9% 3.5% 1.5% 0.1% 1.4% 0.8% 0.5%
D1222 Guaranteed remuneration in event of short-time working 0.0% 0.0% 0.1% 0.0% 0.1% : 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
D1223 Payments to employees leaving the enterprise 0.2% 0.8% 1.2% 1.4% 1.2% 0.6% 0.2% 0.5% 2.1% 0.0% 0.1% 0.2% 0.9%
D 1224 Employers' imputed social benefits 0.1% 0.2% 0.3% 0.8% 0.6% 0.0% 0.0% 0.8% 1.2% 0.2% 0.2% 0.3% 0.0%
Other labour costs (including costs for apprentices) 4.3% 2.1% 0.4% 1.1% 4.3% 2.6% 1.6% 1.6% 4.2% 0.9% 1.7% 3.9% 2.9%

Table 4: Structure of total labour costs (% of total labour costs), 2000

Notes to Table 4

/]

1} ‘D’ numbers refer to variables in the Commission Regulation 1726/1999, except for D1* & D12*. Here, variable D1* = Compensation of employees (exc/uding
costs for apprentices) = Wages & salaries (D111) plus Employers’ social contributions (D12*); and

D12* = Employers' social contributions {exc/uding costs for apprentices) = Employers' actual and imputed social contributions (i.e. D121 + D122).

2) Other labour costs = (D2 + D3 + D4 - D5) + (costs for apprentices), where:

D2 = Vocational training; D3 = Recruitment costs & clothing; D4 = taxes; D5 = subsidies.

3) All figures are separately rounded to 1 decimal place.




> ESSENTIAL INFORMATION - METHODOLOGICAL NOTES

The Community statistics on labour costs provide detailed harmonized data on wages & salaries and other employment-related costs. The
surveys on labour costs are presently carried out every four years. The latest, conducted under Council Regulation (EC) N° 530/1999 and
Commission Regulation (EC) N° 1726/1999 refers to the year 2000, results for which are required for enterprises with 10 or more employees
in economic activities covered by sections C-K of NACE Rev.1, the statistical classification system employed in the European Community. A
“section” is the highest aggregated level of this classification. Each section (e.g. mining, manufacturing, energy, construction, etc) is
composed of a range of economic activities, and the labour costs given here correspond to the average costs in each section.

Sections of the statistical classification of economic activities (NACE Rev.1)

C Mining and quarrying H Hotels and restaurants

D Manufacturing | Transport, storage and communication

E Electricity, gas and water supply J Financial intermediation

F Construction K Real estate, renting and business activities
G Wholesale and retail trade; repair of motor vehicles and

personal & household goods

The labour costs survey is carried out for all employees (including apprentices) with direct contracts with the enterprise or local unit and who
receive remuneration irrespective of the type of work, the contract duration or the hours worked.

For Germany, the economic activities H, K and | are optional for reference year 2000. For Ireland, the economic activity H is optional for the
reference year 2000. Nevertheless, both countries delivered data for section H.

Definition of total labour costs

As presented here (see Table 4), total labour costs is the sum of ‘compensation of employees (excluding apprentices)’ p/ss ‘other labour
costs, including costs for apprentices’.

Compensation of employees includes: ‘wages and salaries’ p/us ‘employers’ social contributions’, where:

Wages & salaries include: gross wages & salaries in cash (mainly direct remuneration, bonuses, payments for days not worked) pi/s wages
and salaries in kind (company products, staff housing, company cars, canteens and meal vouchers, staff shops, kindergartens and day
nurseries, etc).

Employers’ social contributions include: employers’ actual social contributions (i.e. statutory, collectively agreed, contractual and
voluntary social security contributions) p/zs employers’ imputed social contributions (mostly guaranteed remuneration in the event of
sickness or short-time working, plus severance pay and compensation in lieu of notice).

Other labour costs include: vocational training costs, recruitment costs and working clothes, taxes based on the wages bill or on
employment inus subsidies received by the employer (intended to refund part or all of the cost of direct remuneration). Costs for
apprentices are included with ‘other labour costs' in Table 4 because these costs were small.

Hourly labour costs is annual labour costs divided by the number of hours worked during the year. Monthly labour costs per employee is
the annual labour costs divided by 12 and by the average number of employees during the year (converted into full-time units).

Average hourly labour costs for EU13 and CC11, presented in Table 1 and Figure 1, are calculated by dividing the sum of the annual
labour costs by the sum of the annual hours worked in the relevant countries.

Average monthly labour costs for EU13 and CC11, presented in Table 3 and Figure 4, are calculated by dividing the sum of the annual
labour costs by the sum of the number of employees (expressed in full-time equivalents) in the relevant countries

GLOSSARY

EU13 - At the time this article was written, the following 13 Member States had delivered their results for the 2000 Labour Cost Survey:
Denmark (DK), Germany (D), Greece (EL), Spain (E), France (F), Ireland (IRL), Luxembourg (L), Netherlands (NL), Austria (A), Portugal (P),
Finland (FIN), Sweden (S), United Kingdom (UK). Results for the two remaining Member States, Belgium and ltaly, were not available in
time for this article.

CC11 - The following 11 Candidate Countries participated in the 2000 Labour Cost Survey: Bulgaria, Cyprus, the Czech Republic, Estonia,
Hungary, Lithuania, Latvia, Poland, Romania, Slovenia and the Slovak Republic. The two remaining Candidate Countries, Malta and Turkey,
were not in a position to undertake a Labour Cost Survey for the year 2000.
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