

















> ESSENTIAL INFORMATION - METHODOLOGICAL NOTES

Abbreviations: A - Austria; B — Belgium; DK — Denmark; E - Spain; FIN - Finland; F — France; EL ~ Greece; HU - Hungary; | - Italy; NL -
Netherlands; § - Sweden; 8l - Slovenia

School leaver: is defined as someone aged 15-35 years old, who left initial education within the past five (Finland, the Netherlands, and
Sweden) or ten (all other countries) years.

Field of education: refers to the latest educational programme attended before leaving initial education. This definition implies that field of
education does not necessarily relates to the highest educational level successfully completed. For more information on this variable, see
Andersson and Olsson (1999), Fie/ds of education and training. Manua/, Luxembourg, Eurostat.

Job mismatch: is measured as a discrepancy between the current occupation a school leaver is working in and the field of education
attended in initial education. Individuals working outside their field of education are treated as school leavers with a non-matching job. Since
lower secondary education is considered as general in nature, it does not make sense to talk about a job mismatch for those who left school
with a diploma at the level of ISCED1-2, and, therefore, all school leavers from this level of education are excluded from the analysis. For the
same reason, school leavers from upper secondary education and tertiary education with a general programme are not analysed. In Table 2
an overview is given of the occupations that match to a particular field of education. For example: in the category of education, all teaching
professionals are present (codes 230-235); the category of sciences consists of, among other occupations, physicists, chemists,
mathematicians, statisticians, and computing professionals (codes 211-213); the category of agriculture comprises all skilled agricultural and
fishery workers (codes 600, 610-615), the category of health/welfare includes health professionals (code 222) and nursing and midwifery
professionals (code 223), and so forth. Basic criterion used when assigning occupational codes to a field of education is the assumed
congruence of skills acquired through the field of education and those needed on the job. All other combinations between field of education
and occupation are considered as job mismatches.

Table 2: Field of education and their matching jobs

Field of education Matching jobs (ISCO-88 (COM) 3-digit codes)

Education 200, 230, 231-235, 300, 330, 331-334

Humanities, arts 200, 230, 231, 232, 243, 245, 246, 300, 347, 348, 500, 520, 521, 522

Social sciences, business, law 100, 110, 111, 121-123, 130, 131, 200, 230-232, 241-245, 247, 300,
341-344, 346, 400, 401-422

Sciences 200, 211-213, 221, 230-232, 300, 310-313, 321

Engineering, manufacturing, construction 200, 213, 214, 300, 310-315, 700, 710-714, 721-724, 730-734, 740-
744, 800, 810-817, 820-829, 831-834

Agriculture 200, 221, 222, 300, 321, 322, 600, 611-615, 800, 833, 900, 920, 921

Health, welfare 200, 221-223, 244, 300, 321-323, 330, 332, 346, 500, 510, 513, 900,
910, 913

Services 300, 345, 400, 410-419, 421, 422, 500, 510-514, 516, 520, 522, 800,

831-834, 900, 910, 913

Occupational status of a job: is determined on the basis of the International Socio-Economic Index (ISEl) as described in Ganzeboom and
Treiman (1992), Internationally comparable measures of occupational status for the 1998 international standard classification of occupations,
Social Science Research, 25, 201-239. Status scores were assigned to occupational titles (based on 3-digit information from the 1ISCO-88
classification) according to a scale that ranges from 16 for occupations with the lowest status to 90 for occupations with the highest status.

Participation in continuing vocational training: refers to training participation of school leavers to advance or change the working career
(i.e. participation in initial education is excluded} in the last four weeks before the survey.
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