











Specific sector effect rather than any gender effect explains differences in participation
in CVT courses

As far as differences in participation rates are con-
cerned, our remarks go along two different lines. Firstly,
is large-scale participation in continuing training always
found in the same sectors of the economy irrespective
of the country concerned? In other words, are differ-

more homogenous. Finland is a very representative
case in this respect. But in all countries, except Luxem-
bourg, it is the financial intermediation sector (NACE J)
that has the highest participation rates in training
courses.

Table 1: Percentage of employees (all enterprises) participating in CVT courses, by gender
and NACE - 1999
NACE D' NACE G' NACE J' NACE K' NACE O Other'

Total Men Women([Total Men WomenTotal Men WomenTotal Men Women|Total Men Women|Total Men Women

Bl 42 33 66 53 39 29
DK| 47 48 46| 56 57 56| 64 63 65| 58 59 56 59 59 59] 48 45 53
D] 30 3 26| 27 30 24| 42 44 39| 34 a3 23| 38 36 41 31 3 30
E| 26 27 22| 27 26 29 61 62 61| 22 25 19| 17 15 22| 21 19 26
IRL| 45 45 44| 30 29 31| 52 54 49| 45 48 43| 41 24 50| 43 37 50
L] 37 39 25| 38 37 39] 51 51 50 57 60 51 18 26 13 17 16 21
NL| 40 41 34| 37 42 31 65 64 66| 36 41 291 39 40 37| 46 48 38
Al 28 29 23] 35 37 33 54 49 611 27 26 29| 20 17 24| 30 29 33
Pl 14 16 12 23 20 27 47 47 471 12 15 10 14 15 12 16 14 21
FIN| 48 49 45| 48 45 50| 55 60 53] 53 &1 55| 49 45 52| 54 47 67
8| 61 62 61 55 54 57| 83 78 87| 65 67 63] 56 55 57| 56 55 59
NO| 40 u ul 43 :u w97 uf 60 u | 70 u 'ul 45 u
BG| 10 15 6 7 7 6] 33 20 41 5 6 5 7 5 9 18 21 12
€z| 42 49 32 26 32 21| 70 76 67| 36 40 30 24 27 211 48 48 46
EE| 14 16 121 219 21 21 65 62 67 12 12 13 6 6 6] 23 20 28
HU| 11 12 9 8 9 71 45 47 44| 12 9 15 7 7 8y 17 17 16
LV 10 10 10 8 10 71 40 M 40 11 1" 12 9 10 9 16 16 15
LT 9 M 7 5 5 5| 32 33 31 1 10 12 5 5 5 12 12 14
PL| 17 18 15 11 12 10| 37 28 39| 21 27 14 6 3 10f 16 16 15
RO 8 9 6 2 1 2{ 12 14 12 6 7 4 10 3 15 9 9 9
8I| 37 37 36| 22 21 24| 56 59 55 27 25 29| 12 6 19 28 28 25

ences in participation in continuing training due more to
a sector effect than to a country effect? Secondly, does
participation vary by gender from sector to sector? Can
it be concluded, following the examples of the observa-
tions made in respect of differences by size and gender,
that the gender effect is counterbalanced by the sector
effect?

Iin those countries with the lowest participation rates, the
training effort is differentiated by sector (Table 1). In
those with high participation rates in continuing training
courses, on the other hand, the distribution by sector is

! See methodological notes
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Thus it is difficult in any analysis to separate out access
to continuing training on the basis of the places within
the productive system where it takes place. Differences
are more pronounced in countries where the participa-
tion in training is low on average. In general terms,
however, individuals have greater access to training in
the transport, communications and financial intermedia-
tion sectors.

In the financial intermediation sector (NACE J), where
participation in training is relatively high irrespective of
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> ESSENTIAL INFORMATION - METHODOLOGICAL NOTES
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The survey covered enterprises with 10 or more employees in Sections C-K and O of the statistical classification of economic activities in the
European Community (NACE Rev.1) in the reference year 1999.

Abbreviations: B — Belgium, DK — Denmark, D — Germany, E - Spain, IRL - Irefand L - Luxembourg, NL — Netherlands, A — Austria, P -
Portugal, FIN - Finland, 8 — Sweden; NO — Norway; BG - Bulgaria; CZ — Czech Republic; EE - Estonia; HU — Hungary; LV - Latvia;

LT - Lithuania; PL - Poland; RO — Romania; 8l - Slovenia

: = Data not available.

:u = Data not reiiable.

In-service continuing vocational training: training measures or activities financed wholly or partly by enterprises for employees with em-
ployment contracts. For the purposes of this survey, "employees” means the total number of persons employed, excluding apprentices and
trainees.

Continuing vocational training courses: events designed solely for the purpose of providing continuing vocational training that take place
away from the place of work, e.g. in a classroom or training centre, at which a group of people receive instruction from teach-
ers/tutors/lecturers for a period of time specified in advance by those organising the course.

Intemally managed courses: courses designed and managed by the enterprise itself, even if held at a location away from the enterprise.

Externally managed courses: courses designed and managed by an organisation that is not part of the enterprise, even if they are held in
the enterprise.

Other forms of in-service continuing vocational training: planned periods of training, instruction or practical experience, using the normal
tools of work, either at the immediate place of work or in the work situation, planned leaming through job rotation, exchanges or second-
ments, participation in learning or quality-improvement groups, self-learning, information events: conferences, workshops, lectures and
seminars.

Course participants: a course participant is a person who took part in one or more CVT courses at some time during 1999. Each person
was counted once only, irrespective of the number of times he or she participated on a CVT course.

Hours spent on CVT courses: the total number of hours of CVT relates to the total paid working time that ail participants spent in CVT
courses during 1999.

NACE Rev. 1: Council Regulation (EEC) No 3037/90 of 9 October 1990 on the statistical classification of economic activities in the Euro-
pean Community. Commission Regulation (EEC) No 761/93 of 24 March 1993 amending Council Regulation (EEC) No 3037/90 on the sta-
tistical classification of economic activities in the European Community.

NACED Manufacturing

NACEG Wholesale and retail trade; repair of motor vehicles, motorcycles and personal and household goods

NACE J Financial intermediation

NACEK Real estate, renting and business activities

NACEO Other community, social and personal service activities

Other

(C,E,F,H,)) Mining and quarrying; Electricity, gas, water; Construction; Hotels and restaurants; Transport, communication
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