
COUNTRIES AND CVT OPPORTUNITIES 

Once one combines the different approaches to CVT in 

different Member States, the size of the enterprises and 

sectors, one observes that in 1993, employees of enter­

prises which provided CVT accounted for between 39% 

(Portugal) to 96% (Germany) of all employees (Table 5). 

High levels of employees working for enterprises provid­

ing training are in Germany, Denmark, the UK, France, 

Ireland, Luxembourg and the Netherlands, each of which 

has 80% and upwards of employees working for training 

providers. At the other end of the scale, enterprises 

providing training accounted for between 39% and 67% 

of employees in Portugal, Italy, Greece, Spain and Bel­

gium. 

The percentage of employees of enterprises which pro­

vide CVT and who attended CVT courses ranges from 

49% (Ireland), to 24% (Greece). Most EUR 12 Member 

States have participation above 32% while 4 stand at 

41 % or higher (France ­ 42%, Belgium ­ 4 1 % , UK ­ 41 %). 

The probability of working for an enterprise which pro­

vided CVT in 1993 ranged from almost 100% in Ger­

many, Denmark and the United Kingdom to above 50% 

for vitually all other EUR 12 Member States. The prob­

ability of being an employee of a CVT provider and then 

participating in a CVT course in 1993 ranged from be­

tween 24% and 49%. 

Table 5: 

Employees and CVT course participation, 1993 
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35 
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26 

13 
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Source: Eurostat-CVTS 1994 

Methodology 

The first EUR 12 survey on Continuing Vocational Training (CVTS) was carried out in 1994 in the then 12 EC Member States 
under the FORCE Programme (FORmation Continue en Europe ­ Four Year Action Programme for the development of 
continuing vocational training). This is the first time such a survey has been carried out. 

The survey covered all vocational training activities involving an enterprise's employees with the exception of initial training 
of apprentices or trainees with a special training contract. It was based on a common methodological framework using 
comparable concepts and an outline questionnaire proposed by EUROSTAT. The survey unit was the "enterprise" with 
a workforce of 10 or more, and the reference period was the calendar year 1993. The overall sample of enterprises (50,000 
in total ­ EUR 12) was designed in such a way that leads to results representative of the national economy and of each size 
and sector of enterprise included in the survey. 

Member States statistical offices/relevant ministeries were responsible for carrying out their national surveys. Member 
States were free to interpret the survey guidelines in the light of national training practices while respecting the common 
framework. 

Quantitative Information 

Data was sought on the enterprise, activity, workforce by sex, occupation, hours worked, and labour costs. Data was also 
sought on types of CVT carried out, time spent by participants on the courses, number of participants by sex, subjects 
covered, costs of courses in both the work situation and through externally/internally managed courses. 

Qualitative Information 

Certain qualitative information was requested on enterprises' which carried out some training in 1993 on manpower 
forecasting, training facilities, plans (present and future) and resources. Finally, data was sought on enterprises which did 
not carry out training i.e. why not, were there any future plans, how will new skills be obtained. 
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Continuing Vocational Training in enterprises 
an essential part of lifelong learning 

Within the European Union - EUR 12, nearly 60% of enterprises employing 10 or more employees provided 

continuing vocational training (CVT) in 1993. 

On average, the opportunities oí being trained are higher in larger enterprises than in smaller ones. 

However, in Denmark and Germany, CVT is of the same concern whatever the size of the enterprise. 

The probability of working for an enterprise which provided CVT in 1993 ranged from almost 100% in 

Germany, Denmark and the United Kingdom, to above 50% for virtually all other EUR 12 Member States. 

These are a few highlights from the first survey carried out by Eurostat in 1993 on continuing vocational 

training provided by enterprises. 

Given the aging of the labourforce and rapid changes 

in technologies and sectors, education and training 

are no longer singular phases of life after which 

employment and retirement follow* '. Learning expe­

riences on 

norm. 
a lifelong basis are fast becoming the 

Regarding providers and contents, education and 

training can take many forms. Additionally, the role of 

who is responsible for training is broadening. It is not 

simply the State which demands that certain mini­

mum standards be met. Standards are also being set 

by training institutions and by employers, as well as 

by employees and by individuals themselves. 

Training provided by enterprises is one of the many 

ways in which learning experiences can be pursued 

throughout ones lifetime. A survey on Continuing 

Vocational Training (hereinafter referred to as CVT) 

carried out by enterprises employing 10 or more 

persons (also referred to as providers) has recently 

been completed by Eurostat. This survey covers the 

year 1993 and is consequently a snapshot of the 

situation. Also, it addresses only the then 12 Member 

States. 

NEARLY 60% OF ENTERPRISES PROVIDED 

CVT IN 1993 

Within the European Union (EUR 12), nearly 60% of 

enterprises with 10 or more employees carried out 

various forms of CVT in 1993 (Figure 1). 

Figure 1: 

Percentage of providers (10 + employees) of CVT 

by Member State, 1993 
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The range of CVT provision across the Union (EUR 12) 
can be roughly grouped in three categories. At the upper 
level of the range, between 87% and 77% of Danish, 
German, UK and Irish enterprises carried out CVT. 
Then, between 46% and 64% of enterprises in France, 
Luxembourg, the Netherlands and Belgium were provid­
ing CVT. In the third category, between 13% and 27% 
of enterprises in Spain, Greece, Italy and Portugal were 
involved in the provision of CVT. 

It should be noted that just because an enterprise did not 
provide CVT in 1993, it does not mean that the enterprise 
never provided training, nor that the enterprise does not 
intend to provide training in the future. 

In those enterprises which provided CVT in 1993, 67% 
did so though external courses, and 40% through inter­
nal courses. CVT in the work situation was provided by 
66% of enterprises, and at conferences by 59%. Finally, 
CVT occurred through job rotation in 24% and through 
self-learning in 22% of enterprises providing CVT. 
These forms of training are not mutually exclusive; some 
enterprises could be involved in all forms of CVT (Ta-
ble1). 

Table 1: 
Different forms of CVT undertaken by providers 1993 -
EUR 12 
I ivH %of enterprises (10 +employees) 

External 
Courses 

67 

Internal 
Courses 

40 

CVT in the 
work 

situation 

66 

Conferences 

59 

Job rotation 

24 

Self-learning 

22 

Figure 2: 
Employees who participate in CVT courses, 
1993-EUR 12 
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On the average, opportunities of participating in a CVT 
course seem to be higher in large enterprises than in 
small. In total EUR 12, in enterprises employing up to 
100, employees have less than half the chance of attend­
ing CVT courses by comparison with enterprises em­
ploying 500 or more in 1993. Employees of enterprises 
employing up to 50 have less than a one in six chance 
of attending a CVT course while those in enterprises 
employing 500 and over have better than a one in three 
chance of attending CVT courses. This very general 
progressive trend is apparent in nearly all Member 
States with certain exceptions (Table 2). 

THE SIZE OF ENTERPRISE AND CVT OPPORTUNI­
TIES 

The European average of enterprises providing CVT -
58% - of itself is not very meaningful. A more meaningful 
appreciation of the situation can be gained from an 
examination of the relationship between the overall size 
of an enterprise and the level of training carried out 
amongst its employees on CVT courses (Figure 2). 

Table 2: Employee participation in CVT courses 
by enterprise size, 1993 

s/o of total e m p l o y m e n t 

I H / H ~ l z e o f 

L=£ZJ e n t e r p r i s e 

E U R 1 2 

B e l g i u m 
D e n m a r k 
G e r m a n y 
G r e e c e 
S p a i n 
F r a n c e 
I r e l a n d 
I ta ly 
L u x e m b o u r g 
N e t h e r l a n d s 
P o r t u g a l 
U n i t e d K i n g d o m 

1 0 - 4 9 
e m p l o y e e s 

1 3 

1 4 
3 7 
1 7 
4 
7 

11 
2 4 
2 

1 4 
1 3 
5 

2 0 

5 0 - 9 9 
e m p l o y e e s 

1 8 

1 5 
3 2 
1 6 
1 2 
9 

2 4 
3 2 
5 

1 7 
1 9 
6 

2 8 

1 OO - 2 4 9 
e m p l o y e e s 

2 3 

1 6 
3 7 
1 6 
1 7 
1 5 
3 1 
4 6 
9 

2 3 
2 4 
11 
3 6 

2 5 0 - 4 9 9 
e m p l o y e e s 

3 1 

3 0 
3 4 
2 2 
1 9 
2 6 
4 3 
5 9 
1 5 
3 0 
3 0 
1 2 
4 3 

5 0 0 - 9 9 9 
e m p l o y e e s 

3 4 

4 6 
3 3 
2 2 
2 4 
3 1 
4 5 
4 7 
2 3 
1 4 
3 0 
2 3 
4 8 

1 0 0 0 + 
e m p l o y e e s 

4 3 

4 2 
2 8 
3 4 
1 8 
4 5 
5 4 
5 9 
3 1 
3 9 
3 8 
3 2 
5 2 

Source: Eurostat-CVTS 1994 

For instance in Denmark, 37% of employees in small 
enterprises participate in CVT courses compared to the 
EUR 12 figure of 13%. This level of participation is 
relatively similar across all enterprise sizes in Denmark. 
CVT is of concern whatever the size of the enterprises. 
In general however, while certain deviations are evident, 
the overall EUR 12 underlying trend is a gradual progres­
sion. 

Employee participation in CVT courses as a percentage 
of total employment can also be considered in the con­
text of the relationship between it, the percentage of 
enterprises, and the percentage of employees of these 
enterprises in each enterprise size category (Table 3). 
Over 4 out of 5 enterprises in the survey were in the 
10-49 size category. These accounted for 26% of all 
employment, and 13% of all employees who attended 
CVT courses. On the other hand, less than one out of 
100 enterprises were in the 500 - 999 and the 1000 + 
size categories respectively. Yet these enterprises ac­
counted for 40 out of every 100 employees and 59 out 
of every 100 employees on CVT courses. 

BEST SECTORS FOR CVT OPPORTUNITIES 

There are many reasons why persons gain access to 
CVT training. Different economic sectors have different 
training requirements. Policies pursued by governments 
or social partners can influence such requirements, as 
can the availability of the necessary finance. Individuals 
themselves can pursue training on their own initiatives. 

As regards the NACE sectors covered by the survey, 
over 50% of employees in the financial intermediaries 
(57%) and posts and telecommunications (53%) sectors 
participated in CVT courses. In all other sectors, partici­
pation ranged from 49% (electricity, gas and water) to 
8% (textiles, clothing, leather) (Table 4). 

Table 3: 
Breakdown of total enterprises, total employees 
and employees on CVT courses, by enterprise size, 
1993-EUR 12 

vm % 
Enterprise size 

(number of 
employees) 

10 -49 

5 0 - 9 9 

100-249 

250 - 499 

500 - 999 

1000 + 

Total 

Enterprises 

81 

10 

6 

2 

0.8 

0.6 

100 

Employees 

26 

11 

13 

10 

8 

32 

100 

Employees 
on CVT 
courses 

13 

7 

11 

10 

10 

49 

100 

Source: Eurostat-CVTS 1994 

The highest participation by employees in CVT courses 
seems to occur in financial services, utilities, and the 
more modern sectors of industry in contrast with the 
more traditional areas. This may reflect the fact that the 
more modern, higher added-value sectors of economic 
activity regard training as an essential prerequisite to 
remaining competitive, or that they possess the neces­
sary resources to provide training. 

Table 4: Sectors and CVT courses, 1993 - EUR 12 

N A C E 
C o d e 

I4//1 eurostat 

J 6 5 - 6 6 
I 6 4 
E 
J 6 7 
K, O 
D 2 3 - 2 6 
D 3 4 - 3 5 
C 
D 2 9 - 3 3 
G 5 0 
I 6 0 - 6 3 
G 5 2 
D 1 5 - 1 6 , 
H 
G 5 1 
D 2 1 - 2 2 
D 2 7 - 2 8 
F 
D 2 0 , 3 6 - 3 7 
D 1 7 - 1 9 

F i n a n c i a l i n t e r m e d i a r i e s ( b a n k i n g a n d i n s u r a n c e ) 
P o s t a n d t e l e c o m m u n i c a t i o n s 
E l e c t r i c i t y G a s a n d W a t e r 
A u x i l i a r y a c t i v i t i e s 
R e a l e s t a t e , r e n t i n g b u s i n e s s a c t i v i t i e s a n d o t h e r s e r v i c e s 
M a n u f a c t u r e o f n o n - m e t a l l i c p r o d u c t s 
M a n u f a c t u r e o f t r a n s p o r t e q u i p m e n t 
M i n i n g a n d q u a r r y i n g , m a n u f a c t u r i n g i n d u s t r i e s 
M a n u f a c t u r e o f m a c h i n e r y i n c l u d e , e l e c t r i c a l e q u i p m e n t 
S a l e a n d r e p a i r o f v e h i c l e s 
T r a n s p o r t 
R e t a i l t r a d e a n d r e p a i r s ( e x c e p t f o r v e h i c l e s ) 
F o o d , b e v e r a g e s , t o b a c c o p r o d u c t s 
H o t e l s a n d r e s t a u r a n t s 
W h o l e s a l e t r a d e ( e x c e p t f o r v e h i c l e s ) 
P a p e r a n d p r i n t i n g 
M a n u f a c t u r e o f m e t a l s , m e t a l l i c p r o d u c t s 
C o n s t r u c t i o n 
O t h e r t y p e s o f m a n u f a c t u r e 
T e x t i l e s , c l o t h i n g , l e a t h e r 

P e r c e n t a g e 
e m p l o y e e s 

o n C V T 
c o u r s e s 

5 7 
5 3 
4 9 
4 3 
3 8 
3 5 
3 2 
3 1 
3 0 
2 9 
2 9 
2 7 
2 3 
2 3 
2 1 
2 0 
1 9 
1 5 
I O 
8 

Source: Eurostat-CVTS 1994 


