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Note for the attention of Mrs Mary MINCH
(Washington Defegat!ons

Further to our telephone conversation of today,
please find hereafter:

1) Text of the third Community analysis on the EC code of
- gonduct for companies operating in South Africa transmitted
by the Presidency of the E.P.C. to the Presidency of the
European Parliament on 25 April 1983 (Annex 1),

2) Text of the statement issued by the Ten on the same subject
on 25 April 1983 (Annex 11),

The text of the evaluation for the 1st and 2nd year
of implementation of the Code have not been circulated and
are not available.
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EC _CODE OF CONDUCT FOR COMPANIES OPERATING IN

SOUTH AFRICA: THIRD COMMUNITY ANALYSIS,

L) rn[m *P‘?ﬂs

Introduction,

¢ During the period under review the conditions for
the participation of blacks in the South African
labour market continued te 1éprove. The Codae of
Coduct ramained an important faotor in agsisting that
. process by setting down fundamental principlaes .

L 1

accepted internationally. ' :
During the period trade wnion membership continued

to increase. Industrial unrest remainad a distinctive
feature of the labour market in some sectors, An
increasing number of employers appeared willing to
recognize and negotiate with trade unions, including -
in sore caseé = unions outszdettgdustrtal council system,
The influence of non~regiastered trade unions on

negotiations with individual companies increased

considerably.
Impoxtant legislative changes were implemented during
the period, removing further racial features from some

parts of the legislation en labour and industrial

- pelations. In particular, the phasing out of statutory

job reservation on racial basis continued.

Freedom of agsociation was extended to all black

workers, and the autonomy of trade unions regarding



membership increased, However, there are still

restrictions concerning the registration of multi-

racial unions.

In spite of these improvements the participation

of blacks in the labour market continued to be re-
stricted by disczseicnaxy administrative proce=~

dures and by baaic elements of the apartheid sys-.
tem. The éiosed shoﬁ, the mechanics 5! trade union
registration and the industrial couneil system
remained barriers to the achievement of equality'

of opportunity and reward for blacks. The system

of migrant laboux, the lack of training and educaticnal
. facilities, and = to a lasser extent - gegregation

at the work-place are still pgerious handicaps for

the blacks., The lack of mobility rasulting from

the influx control system is also an impediment to

black advancement,

During tﬁi,period under reviaw the consideéable ;
wnemployment amongst mainly the nen~white popu~ p
lation increased, The sections of the Code cover-

ing minimun wage levels tharefore may have assumed

a greater impoitanco for the well being of unekilled
black South Africansg during the periocd under review,
when the availability of jobs was reduced as a result

of economtc'decltae.



Analysis,

The national analysis reats on an examination of

205 company xeports made up as follows!

' of .
UK: An overall total 150 company reports were received

for the reporting period from 1at July 1980 to 30th
June 1981, A total of 141 reports came from companies
holding 50 L or more of the equity ot.the South Afriean
conpany, employing 20 or more black Africans. The
government's nga}ys&a covers 127 of these :eports'
(covering 125,000 black employeas) which were received
in time for detailed assessment. The government's

analysis and summary and the individual companies'

reports ars publicly available.
4 '

Federal Republic of Germany: 47 companies employing
19.200 black workers and covering the period from

1 July 1980 = 30 June 1981, The government's Aﬁalysin

is publicly available,

Netherlands: 15 companies employing 4.471 black
workers and covering the periocd from ist July 1980
to 30th June 1981. The government's analysis and
the companies' reports are publicly available,

France: 13 companies employing 1884 black workers

. and covering 1981,

L



Italy: 2 companies employing 1100 black workers
and covering the pariod 1 July 1980 = 30 june 1982,

Denmark: 2 companies employ{ng 218 blgbk workers
And covering the period 1 July 1881 » 3Q June

1982, The government's analysis has been published
and the companies' reports are publicly available,.

.

Greece: 2' companies employing 33 black workers.

Belgium: The number of firms reporting under the ‘code, has
been reduced to three,It seemed therefore necessary to
examine the situation and to i{nquire whether all firms,
liable to do 50, were reporting,The results of this in-

quiry are not yet known, ,

Ireland and Luxembourg do not have companies ra-

porting under the Code.

Relations within_ the company,

As in the btevious reporting period liaison com=
mittees and similar consultative systems within
each company were still the predominant form'of
representation for black workers. However, there
is a q:owing tendency towarda raceqnitton of erade
uniona _representative of black workera. Formax
:ocoqnation was reported by 8 British, 7 German

and 1 French company whersas a further 15 companies

, dncluding four from the Netherlands reported de facto
© recognition of or necotiations with such unions. A*'
considerabls numbar of companies,
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including the Itallan, Danish, 37 of the British companie

most of the German and several Dutch companies stated
thuir willingness t0 negotiate with unions representative
of black employees,in some cases subject to certain
pre=conditions being met. It 4is not alw;ys apparent,

however, whether they are also willing to deal with

non-registered trade unions,

In the period under review the role played by
the black trade union movement appears to have in-
creased. It may be expected that this development
will continue, and wider acceptance of thase unions

by European companies might contribute to this.

s
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Migrant labour.

Employment of migrant labour was reported by 38
British*13 German, 3 Dutch and 1 French company.

The majority of companies employing migrant labpur - .
now treats them as permanent employees enjoying

the same benafits as the established work force.

Most of the companies provide special benefits to
alleviate the social and family problems of migrﬁpta.
Additional paid leave, help in obtaining accommo-

dation and advisory ssrvices a:e.widely provided,

PQ!.
The wages for most amployees still appear to show

an upward trend., To & certain degres the firms seeﬁ-

to put specdal emphasis on improvement of wages



for the lowest paid groups as well as on improving
promotion oppo rtunities th:ouqh.eduoation programmes,
99 \ of the blaek A:z;::;:d in British firms are paid
above the iower datum level and 52 \ above the higher
datum -level, In German £era.73 § are paid {n accor-
dance with the level stipulated by the code of conduct
while additionally 124 are clearly placed above the
lower datum level. The French f£irms in RO case appear
to'pay thair black workers baslow the lower datum.

level, Wages are often at or above the Code level!

Approximately 80% of the 4471 black employeas in
Dutch firms are paid above - and approximately

half of the workers considerably aﬁove =« the Code
level., Among the rest of the employees all except

75 persons (compared to 126 in the former reporting
period} are paid above the lower datum level. The
numbar of black employees in the lowest wage bracket
has fallen from 1.030 to 300 persons, All employees
in the two Danish firms are paid above the lower

. datum level., The majority is payed at or considerably

above the Code level,

Wage structure and black African advancement,

All reports show that the principle of egqual pay

for agqual work is widely followed. The complementary
prineiple of equality of job opportunity ia, hovevgr.
gar from belnq.adhe:ed to. The prime redson remains''

v

that despite the growing shortage of skilled labour,



the absence of adequate education and training for
black workers means that they are' unable to compete
on equal terms with white workers for skilled jobs.

In this connection it should be noted that some
companies have introduced numeracy and literacy
classes for their employees in order to help over=
come this problem. Increased effores bavg also been
reported to provide skills training programmes and
additional instruetion in order to help overcome tp;

~lack of skilled labour and enhance the career prospects

for hlgck workaers. , .

Many of the reporting firms in particular from the
Federal Republic of Germany, the Netherlands and
Great Britain have strengthened the educational
possibilities comprising training schools, external
courses, technical training programmas, appren.=-
ticeships etc, Almost all the firma have during

the reporting pexiod as a minimum implemented on-

the=job or in-house training,

The reports seem to show a tendency to a further
widening of the educational posaibilities for .
black workers including education. of a more theo-

retical nature,

" Fringe benefits for black workers.

The majority of the reporting firms provide sup-
plementary pay primarily in the form of penaions ..

and life inaurance arrangements as well as medical
-a-



aid.,. A large numdber of £1;ms'contr1bute to a cer~
tain degree to transportation alse in conneation
with vacations. Firms from the United Kingdom,

of Oermany
the Federal Republic, Italy and the Ngeherlands
have reported about assistance to finding residen-
tial facilities. A number of firms from' the Nether-
lands, the United Kingdom and the Federal Republic
of Germany have as part of their education system'
granted scholarshtps. For some of the Dutch firms
the scholarships have also been applicable to the
family of the employee, Beyond this f£ringe benefits
such as legal asaistance, leasure and sports facilities
should be mentioned. It ia not possible on the bas;s
of the reports to assess whether frings benefits have

developed to the special advantage of the black emplo-

yeas,

Desagregation,
The tendency of the reports seemsto show that the

firms are increasingly aware of she need to eliﬁinute
segregation, Twenty-twe British, fifteen German and
eight Dutch firms have :eporéed total deseqra@a;ien at
ehe.wo:k place and in related £ag£11ties. Ninety-
seven British firms have raported plans for total
desagraegation, Twehty-zou: German firma haée re=-
ported desegregation at the work place, but not yet

in all the related social facilities. Nine Béitish,,
two Danish and several Dutch and German companies

have reported poasitive changes in their policy in



this area since the 1;36';ebortinq period, The

reports from the othar countries séem to show an
equally positive attitude. SQmo,riench £irms have
indicated, however, that cﬁdeavourg towards do- K,
Segregation are hampered by resistance from white

Y

employees,

Conclusieon, .
Compared to. the last reporting round positive

developments can be noted in several of the areas
covered by'tho Code. There is aﬁ Ainecreasing tendency

toc accept non-registered as well as registered ,
unions as rapresentatives of the black empleyaes.

It is also encouraging that the é%ucational posaibili~
ties have improved both in quantity and in quality.
various kinds of fringe beneflté seem to be increasingly

offered as a natural'supplemene to the salary,

. o . .
In aptt;_bt careain.imp:cvomangs,particulnzly in the
manutacéuxinq secéoé.'minimum pay levels hava. howaver. 1
not in all cases davelepod satisfactorily. :nctoasud ' ‘
coopetaticn between manaqamene and trade unions as well
as sustained an@eavours tc.imprgve eraininq,qnd educatio-
nal !aeiltuaeo“haéo:Stovea'and will continue to be
important an&*ettecttve Ln p:omcetng black social .inter=
asta and cvercoming inequaltelas on racinl linea. It is
,hoped that zuropoan compan&o- will eontinue to make’
every otto:t to oompxy zuliy with the :ecommendat;onn in

L, .
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the code.
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, September 1977. The reports cover periods from mid=1980
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The Ten discussed the results of the third round of reports
by companies with subsidisries in South Africa on the
implementation of the EC Code of Conduct adopted in the
framework of European Political Co=operation in

to the beginning of 1982, There was agreement that this
period was marked by further improvement in the working and
living cond&tions of black Africans working in the South
African subsidiaries of European companies and that the
Code will continue to be an important factor in this

process. ° .
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some of the arsas to which the Code applies have again shown
positive developments. There is, for example, an 1ncreas&nq .
tendency among Euroepean subsldiaries to recognize trade

unions which represent black African workers, including

gome so-called non=zreglstered trade unions. An 1nc:ease

in the pay level is also to be noted, paretcularly in low

wage groups, so that the minimum pay level recommended by I
the Code is achieved for a substantial majo:iey of workers

in the European subsidiaries. This dQVeIopment was comple~
mented by further improvements .in trinqa benefits. Finally,

it is encouraging that there has been a clear increase

and gqualitative imprqggment in the training and edueational
facilities p:ovided'by European subsidiaries in South Mrica,
uowever, the results sc far achieved do not yet fully meet

the guidelines sat by the Code; further. progress is needed.

S tma o e

The Ministers continue to attach great.importance to improving
the living and working conditions of black African workers

dn the European subsidiaries and to eleminating racial dis-
crimination 'in this sphere. .The analyais of the Ten confirms
the grpat value of incCreased co~operation between management -
and trade unions as well as of sustained endeavors to up= °

grade training and educational facilities as effective means

towards these objectivs. The Ministers voiced the expectation
that the European Companies will continue their efforts to .
£91£L1i the recommandations contained {n thé Code of cenduge.'



