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By letter of 26 June 1974, the President of the Council of the 

European Communities consulted the European Parliament, pursuant to 

Article 24 of the Treaty, on the proposal from the Commission of the 

European Communities to the Council for a regulation amending the Staff 

Regulations of Officials and the Conditions of Employment of Other 

Servants of the European Communities (Doc. 174/74). 

On 28 June 1974, the European Parliament referred this proposal to the 

Committee on Budgets as the committee responsible and the Legal Affairs 

Committee for its opinion. 

The Committee on Budgets appointed Miss Flesch rapporteur at its meeting 

of' 12 Septoml)or 1.974. It considered tho proposal at the same meeting and 

unanimously adopted the motion for a resolution. 

The opinion of the Legal Affairs Committee is annexed. 

The following were present: Mr Spenale, chairman; Mr Aigner and Mr 

Durand, vice-chairmen; Miss Flesch, rapporteur; Mr Fabbrini, Mr Gerlach, 

Mr Maigaard, Mr Schmidt, Mr Shaw and Mr Terrenoire. 
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The Committee on Budgets hereby submits to the European Parliament the 

following motion for a resolution, together with explanatory st:atement: 

A 

MOTION FOR A RESOLUTION 

embodying the opinion of the European Parliament, on the proposal from the 

Commission of the European Communities to the Council for a regulation amend­

ing the Staff Regulations of Officials and the Conditions of Employment of 

other Servants of the European Communities 

The European Parliament, 

- having regard to the proposal from the Commission of the European Communities 
1 ( to the Council ; 

'I 

.., 

' ,. 

having been consulted by the Council pursuant to Article 24 of the Treaty 

establishing a Single Council and a Single Commission of the European 

Communities (Doc. 174/74); 

- having regard to the report of the Committee on Budgets and the opinion of 

the Legal Affairs Committee (Doc. 253/74); 

- whereas the amendments proposed by the Commission of the European Communities 

supplement the provisions in force and improve them at the social level, and 

whereas they remedy certain omissions (in the light of experience gained in 

applying the existing Staff Regulations); 

1. Approves the Commission's proposals for amendments; 

2. Invites the Commission to adopt the following modifications proposed 

below, pursuant to paragraph two of Article 149 of the EEC Treaty; 

3. Instructs its President to forward this resolution and the report of 

its committee to the Council and Commission of the European Communities 

1 
OJ No C 88, 26 July 1974, p. 25 
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TEXT PROPOSED BY THE COMMISSION OF 

THE EUROPEAN COMMUNITIES 

(This text, which the Commission does 

not propose to amend, concerns Art­

icle 30 of the Staff Regulations, 

which reads as follows: 'For each 

competition, a selection board shall 

be appointed by the appointing auth­

ority. This board shall draw up a 

list of suitable candidates'.) 

Articles 5-7 
Article 8 

Article 40(3) is amended to read as 

follows 

'3. During leave, an official shall 

not be entitled to advancement to a 

higher step or promotion in grade. 

An official who is on leave on 

personal grounds shall continue to 

pay pension contributions based on 

the salary for active employment 

carried by his grade and step in 

the institution to which he belongs.' 

Article 9 

(This text, which the Commission does 

not propose to amend, concerns Article 

55a of the Staff Regulations, which 

AMENDED TEXT 

Article 4a 

The first paragraph of Article 30 to 

read as follows: 

For each competition, a selection 

board shall be appointed by the ap­

pointing authority. This board shall 

draw up a list of suitable candidates 

~hom it shall classify in descending 

order of merit 

unchanged 
Article 8 

In Article 40, add a fourth paragraph: 

3. unchanged 

4. These provisions shall also apply 

to officials who are on leave on 

,personal grounds when this text enters 

into force. 

unchanged . 
Art~cle 9a· 

Read Article 55a as follows: 

reads as follows: 'Exceptionally, the The appointing autho~ity may authorize 

appointing authority may, upon applica- an official to work half-time, provided 

tion setting out the reasons therefor, this does not conflict with the needs 

authorize an official to work half- of the service. 

time if it considers that this would 

be fully in the interests of the 

institution. 
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TEXT PROPOSED 13Y THE CO~I~IISSION OF 

THE EUROPEAN CO~IMUNITIES 

The procedure for granting this 

authorization is laid down in 

Annex IVa. 

An official authorized to work 

half-time shall in each month, in 

manner provided by the appointing 

authority, work half the normal 

working time.') 

Article 10 

l.In the first paragraph of Article 56, 

the words '150 hours' in the last 

sentence are replaced by '175 hours'; 

and the following sentence is added: 

'However, as regards certain posts 

of clerical officer and messenger, 

up to a number of post determined in 

advance by the budgetary authority, a 

total of not more than 200 hours of 

overtime may be worked in any period 

of six months where this is necessary 

for safety or security reasons.' 

AMENDED TEXT 1 

unchanged 

unchanged 

Article '.10 

1. deleted 

i 
I i i 

I ~ I 
i !;.:. 
I r-1. 

I •j 

I 

Paragraphs 2 and 3 unchanged 

Articles 11-23 unchanged 

Article 23a 

(This text, which the Commission does 

not propose to amend, concerns Annex 

IVa, Articles 1 and 2, of the Staff 

Regulations, Which reads as follows: 

Half-time work 

Article 1 

The authorization referred to in 

Article 55a shall be granted, at the 

request of the official, for a maximum 

of one year. 

The authorization may, however, be 

renewed on the same conditions. 

Applications for renewal shall be made 

by the official concerned at least one 

month before expiry of the period for 

which the authorization was granted. 

- 8 -

Article 23a 

Article 1 

The authorization referred to in 
' Article 55a shall in the first 

instance be granted at the request 

of the official for one year. 

unchanged 
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TEXT PROPOSED UY THE COMMISSION OF 

THE EUROPEAN CO:VII\IUNITIES 

Article 2 

If the reasons for which the 

authorization referred to in Article 

55a was granted no longer apply, 

the appointing authority may withdraw 

the authorization before expiry of 

the period for which it was granted, 

giving one month's notice. 

The appointing authority may like­

wise,on application by the official 

concerned, withdraw the authorization 

before expiry of the period for which 

it was granted;') 

A:\! ENDED TEXT 

Article 2 

The appointing authority may 

withdraw the authorization 

referred to in Article 55a, giving 

three month's notice, only if it is 

able to justify it on grounds of 

imperative needs of the service. 

unchanged 

Articles 24 to 29 unchanged 

Article 30 Article 30_ 

Paragraphs 1 and 2 unchanged 

3.In Annex VII, Article 4a, add the 3. Annex VII, Article 4a, para-

following paragraph 2: graph 2 to read as follows: 

'2. An official who, by reason of 2. An official who, by reason o£ 

appointment as senior secretariat 

assistant or secretarial assistant, 

suffers a reduction in his net 

remuneration by losing his entitle­

ment to the fixed allowance provided 

for in paragraph 1 shall receive a 

compensatory allowance. 

This allowance shall each month 

be equal to the difference between: 

- the last remuneration received by 

the official in his former grade, 

less his contributions to the 

pension, sickness insurance and 

accident and occupational disease 

insurance.schemes and Community 

tax; and 

the remuneration which he receives 

in his new grade, less his contri­

butions to the pension, sickness 

insurance and accident and occupa­

tional disease insurance schemes and 

Community tax.' 

promotion from category c to 

category B, suffers a reduction 

in his net remuneration by losing 

his entitlement to the fixed 

allowance provided for in para­

graph 1 shall receive a compen­

satory allowance. 

unchanged 

Articles 31 to 34 unchanged 

- 9 -
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II~ X I' I'IWI'OSJ.:IJ BY TilE ('0~1MISSION OF 

I liE HIIWI'h\N ('0:\l~lliNI'IIES 

His daily subsistence allowance 

shall-be reduced by Bfrs. 220 for 

each·meal·providedi the allow­

ance provided for in Column II 

shall be reduced by Bfrs.SOO for 

each day's accommodation 

provided. 

Where an official on mission has 

all his meals and accommodation 

provided or reimbursed by one 

of the institutions of the 

Communities or by a national 

or international administration 

or organization, he shall receive 

an allowance of Bfrs. 250 for each 

period of twenty-four hours in 

place of the daily subsistence 

allowance for mis sian provided 

for above.' 

A:\IENI>I·.I> IEXT 

4a. In Annex VII, amend Art.l3(9) 

1 as follows: 

" '. 

5. In Annex VII, Article 13, a 

lOth paragraph is added as 

follows: 

10. The rates given in para­

graphs 1, 2, 3, 8 and 9 shall be 

reviewed within the framework of 

the consideration of the level of 

re~unerations provided for in Art. 

65 of the Staff Regulations. 

9. The rates given in para­

graphs 1,2, 3 and 8 shall 

be increased without 

retroactive effect, by 

weightings applied to the 

remuneration in force in 

the Member State in which 

the mission takes place. 

5. In Annex VII, Article 13, a 

lOth paragraph shall be added 

as follows: 

10. The rates given in para­

graphs 1, 2, 3 and 8 (one word 

deleted) shall be reviewed 

within the framework of the 

consideration of the level of 

remunerations provided for in 

Art. 65 of the Staff Regula­

tions. 

Articles 37 to 53 unchanged. 
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'I 

B. Amendments relating to working conditions 

- standby duty and shift-work (Articles 55, 56a and 56b) 

- increase in the half-yearly ceiling of overtime remuneration (Art. 56) 

- remuneration for overtime worked by category B officials (Art. 56) 

- teaching allowance (Art. 70'a, 4b of Annex VII of the Staff Regulations 

and Article 20 of the Conditions of Employment of Qther Servants of the 

European Communities) 

refusal to carry out instructions involving serious dange~ (Art. 21) 

- additional seniority in step on recruitment (Art. 32 of the Staff 

Regulations) 

- duration of the fixed secretarial allowance (Annex V.~J:I, Art. 4a) 

- normal working hours (Art. 55 of the Staff Regulations) 

c. Amendments relating to the Language Service 

allowing the extension of translation and interpretation careers to 

LA 2 l.evel (at present these careers end at LA 3 level) 

D. Amendments relating to mission expenses and travel expenses for officials 

on mission (Annex VII, Articles 12 and 13) 

These mission expenses are increased and the principle of their annual 

review laid down. 

E. Miscellaneous provisions, relating to 

- the transfer of emoluments from a country other than the country of 

posting (Annex VII1 Art. 17) 

- extension of the laissez-passer (Art. 23 of the Staff Regulations) 

Lastly, 

- provisions relating to the right to strike and working hours 

These provisions concern: 

(a) recognition of the right to strike and the rules governing strikes 

(new Article 24b of the Staff Regulations) 

(b) the reduction of working hours to 40 hours. 

II. CONSIDERATION OF THE PROPOSED AMENDMENTS 

3. The proposals of the commission, as set put in its document, are not 

easy to understand. A two-column table is therefore provided at the end of 

this report, setting out the current provisions and the amended proposals. 

This comparison does not call for detailed commentary. A comparison of the 

text in force and the proposed amendments reveals the scope of the proposed 

social improvements and the omissions remedied. 
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9. As regards the additional amendments, it is the intention of the 

Committee on Budgets to propose in favour of categories c and D an amend­

ment enabling them - primarily during duty travel - to travel first class 

(Annex VII, Art. 12(1), second and third paragraphs). This amendment 

is particularly necessary in the case of officials of the European 

Parliament, many of whom are required to travel almost continually in 

the course of their duties at this institution's secretariat. 

A similar amendment is also desirable in the case of travel on 

annual leave or on taking up appointment. 

10. As regards the text proposed by the Commission on the right to 

strike, the Committee on Budgets has expressed a favourable opinion. 

It thought it necessary1 however, to include an additional provision 

enabling each institution to conclude implementing agreements with the 

staff representatives depending on the responsibilities and working 

conditions peculiar to each institution. 

11. The Committee on Budgets agrees with the Commission's provisions 

for including officials on leave on personal grounds in the social 

security scheme. It feels, however, that those provisions should also 

apply to officials who are already on leave on personal grounds when 

the amended Staff Regulations enter into force. 

12. In view of the fact that the provisions for working h~lf-time are 

very restricted, the Committee on Budgets proposes to extend them 

considerably. It also intends to take account of developments in this 

field in national civil services and private industry. 

13. The Commission's proposal to reduce normal working time to 40 hours 

and the very special requirements of some services lead the Commission 

to propose raising the present maximum number of hours of overtime 

laid down. Although it appreciates the Commission's arguments, the 

Committee on Budgets nevertheless cannot support thi.s proposal; it 

feels that such social progress should not be neutralized by increasing 

the maximum number of hours of overtime. 

14. At present, a category C official appointed as a secretary is 

entitled to a secretarial allowance which is lost on promotion to 

category B. The Commission proposes that piovision should be made 

for a compensatory allowance solely for category c officials appointed 

as senior secretarial assistants and secretarial assistants who lose 

this allowance. The Committee on Budgets, however, feels that it would 

be preferable if all officials promoted from category C to category B who 

suffer a reduction in their net remuneration as a result of losing their 

right to the flat-rate allowance were entitled to the compensatory 

allowance. 

PE 37.854/fin./rev. 
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COMPARATIVE TABLE 

showing, on the one hand, the actual text of 

the Staff Regulations and on the other, the 

Commission's proposals concerning the amend­

ment of this. 
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ACTUAL TEXT 

Article 21 

An official, whatever his rank, shall 
assist and tender advice to his 
superiors; he shall be responsible for 
the performance of the duties assigned 
to him. 

An official in charge of any branch of 
the service shall be responsible to his 
superiors in respect of the authority 
conferred on him and for the carrying 
out of ins·tructions given by him. The 
responsibility of his subordinates shall 
i.n no way release him from his own 
responsibilities. 

An official who receives instructions 
which he considers to be irregular or 
likely to give rise to serious 
difficulties shall inform his immediate 
superior, if necessary in writing. If 
the official then receives written 
confirmation of th~ instructions from 
his superior, he shall carry them out 
unless they constitute a breach of 
criminal law. 

PROPOSED MODIFICATION 

The following words are added at the 
end of the last paragraph of Article 
21: 

"or of the relevant safety standards. " 

Article 22 unchanged 

Article 23 

The privileges and immunities enjoyed 
by officials are accorded solely in the 
interests of the Communities. Subject 
to the Protocols on Privileges and 
Immunities, officials shall not be 
exempt from fulfilling their private 
obligations or from complying with the 
laws and police regulations in force. 

When privileges and immunities are in 
dispute, the official concerned shall 
immediately inform the appointing 
authority. 

The 'laissez-passer' provided for in 
the Protocols on Privileges and 
Immunities shall be issued to officials 
in Grades A 1 to A 4 and equivalent 
grades. 

Article 3 

The following is added to the third 
paragraph of Article 23: 
"They may also, by special decision 
of the appointing authority, be 
issued to officials in other grades 
where this is in the interests of the 
service." 

. 19 - PE 37. 854/Ann. I fin/rev . 
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ACTUAL TEXT 

Article 33 1 

I 

Before appointment, a successful 
candidate shall be m~dically 
examined by one of the institution's 
medical officers in order that the 
institution may be satisfied that he 
fulfils the requirements of 
Article 28 (e) • 

Article 34 

1. Officials other than those in 
Grades A 1 and A 2 shall serve a 
probationary period before they can 
be established. The period shall 
be nine months for officials in 
Category A, in the Language Service 
or in Category B, and six months 
for other officials. 

2. Not less than one month before 
the expiry of the probationary 
period, a report shall be made on 
the ability of the probationer to 
perform the duties pertaining to 
his post and also on his efficiency 
and conduct in the service. This 
report shall be communicated to 

PROPOSED MODIFICATION 

Article 6 

The following second paragraph is added 
to Article 33: 

"If the candidate disagrees with the 
result of this examination, he may 
request the institution to submit his 
case for a decision by the Medical 
Board. He may be represented by the 
doctor of his choice." 

Article 7 

The following second subparagraph is 
added to Article 34(1): 

"Where during his probationary period 
an official is prevented, by sickness 
or accident, from performing his duties 
for one month or more, the appointing 
authority may extend his probationary 
period by the corresponding length of 
time." 

the person concerned, who shall have 
the right to submit his comments in 
writing. A probationer whose work 
has not proved adequate for establish­
ment in his post shall be dismissed. 

- 21 - PE 37. 854/Ann./fin/rev. 
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ACTUAL TEXT 

A report on the probationer may be made 
at any time during the probationary 
period if his work is proving obviously 
inadequate. The report shall be 
communicated to the person concerned, 
who shall have the right to submit his 
comments in writing. On the basis of 
the report the' appointing authority may 
decide to dismiss; the probationer before 
the end of the probationary period, 
giving him one month's notice; the period 
of service may not, however, exceed the 
normal probationary period. 

Except where he is entitled forthwith to 
resume his duties with the civil service 
to which he belongs a dismissed 
probationer shall receive compensation 
equal to two months' basic salary if he 
has completed at least six months' 
service and to one month's basic salary 
if he has completed less than six months' 
service. 

The provisions of this paragraph shall 
not apply to officials who resign before 
the end of their probationary period. 

CHAPTER 2 

ADMINISTRATIVE STATUS 

. \ 
PROPOSED MODIFICATION 

J• 

' ' 

I 
I 
I 

Articles 35 to 39 unchanged 

Article 40 

1. An official may, in exceptional 
circumstances and at his own request, 
be granted unpaid leave on personal 
grounds. 

2. Without prejudice to the provisions 
of Article 15, the duration .of such 
leave shall not exceed one year. 

Article 8 
!• 

Leave may be extended for two further 
periods of one year each. Article 40 (3) is amended to read as 

follows: 

3. During leave, an official shall 
not be entitled to advancement to a 
higher step or promotion in grade; 
his membership of the social 
security scheme provided for in 
Article 72 and 73 and cover for 
risks under that scheme·shall be 
suspended. 

"3. During leave, an official shall not 
be entitled to advancement to a higher 
step or promotion in grade. 
An official who is on leave on personal 
grounds shall continue to pay pension ' 
contributions based on the salary for 
active employment carried by his grade• 
and step in the institution to which 
he belongs. " 

~ ' .. : 
- 22-
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ACTUAL TEXT PROPOSED MODIFICATION 

4. Leave on personal grounds shall be 
governed. by the following rules: 

I 

(a) it shall be granted at the request 
of the official concerned by the 
appointing authority; 

(b) application for extension shall be 
made, two months before the leave 
expires; 

(c) another person may be appointed·to 
the post occupied by the official; 

(d) on t~e expiry.of his leave an 
official must be reinstated in the 
first post corresponding to his 
grade which falls vacant in his 
category or service, provided that 
he satisfies the requirements for 
that post. If he declines the post 
offered to him, he shall retain the 
right to reinstatement when the 
next vacancy corresponding to his 
grade occurs in his category or 
service, subject to the same 
proviso; if he declines a second 
time, he may be required to resign 
after the Joint Committee has been 
consulted. Until effectively 
reinstated he shall remain on 
unpaid leave on personal grounds. 

Articles 41 and 42 unchanged 

CHAPTER 3 

REPORTS, ADVANCEMENT TO A HIGHER 

STEP AND PROMOTION 

Articles 43 to 46 unchanged 

CHAPTER 4 

TERMINATION OF SERVICE 

Articles 47 to 54 unchanged 

- 23 - PE 37.854/Ann./fin/rev. 
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ACTUAL TEXT 

asked to work shall not exceed 
150 hours in any six months. 

Overtime worked by officials in 
Categories A and B and in the 
Language Service shall carry no 
right to compensation or 
remuneration. 

As provided in Annex VI, overtime 
worked by officials in Categories C 
and D shall entitle them either to 
compensatory leave or to remuneration 
where the requirements of the service 
do not allow compensatory leave 
during the month following that in 
which the overtime was worked. 

Article 56a 

An official paid from appropriations 
in the research and investment budget 
and employed in an establishment of 
the Joint Research Centre or on 
indirect action who is expected to 
work regularly at night, on Saturda~ 
Sundays or. public holidays shall be 
entitled to special allowances when 
doing shiftwork which is required by 
the institution because of the 
exigencies of the service or safety 
rules and which is regarded by it as 
a regular and permanent featuxe. 

The Council shall, acting on a 
proposal from the Commission sub­
mitted after consulting the Staff 
Regulations Committee, determine 
the rates and conditions of such 
allowances. 

PROPOSED MODIFICATION 

1. In the first paragraph of Article 56, 
the words "150 hours" in the last 
sentence are replaced by "17 5 hours"; 
and the following sentence is added: 

"However, as regards certain posts of 
clerical officer and messenger, up 
to a number of posts determined in 
advance by the budgetary authority, 
a total of not more than 200 hours 
of overtime may be worked in any 
period of six months where this is 
necessary for safety or security 
reasons." 

2. The followihg sentence is added to 
the second paragraph of Article 56: 

"However, any official in Category B 
who is required to work overtime 
between 2200 and 0700 hours may, by 
special decision of the appointing 
authority, be granted compensatory 
leave or remuneration for overtime 
worked between those hours." 

3. The words "and officials in Category B 
covered by the preceding paragraph" 
are inserted after the words · 
'bfficials in categories C and D" in 
the third paragraph of Article 56. 

Article 11 

The words "paid from appropriations in 
the research and investment budget and 
employed in an establishment of the 
Joint Research Centre or on indirect 
action" are deleted from the first 
paragraph of Article 56a. 

-· 25 ·- PE 37.854/Ann./fin./rev. 



ACTUAL TEXT 

The normal working hours of an · 
official on shiftwork must not 
exceed the annual total of normal 
working hours. 

Article 56b 

An official paid from appropriations 
in the research and investment 
budget and employed in an establish­
ment of the Joint Research Centre or 
on indirect action shall be entitled 
to special allowances when required 
in accordance with a decision taken 
by the appointing authority because 
of the exigencies of the service or 
safety rules to remain on standby 
duty at his place of work or at 
horne outside normal working hours. 

The Council shall, acting on a 
proposal from the Commission sub­
mitted after consulting the Staff 
Regulations Committee, determine 
the rates and conditions of such 
allowances. 

PROPOSED MODIFICATION I 

Article 12 

; I 
I I 
l : 

I I 
1: I 

J 
I· . 

I " I 

The words "paid from appropriations 
in the research and investment budget 
and employed in an establishment of 
the Joint Research Centre or on 
indirect action" are deleted from the 
first paragraph of Article 56b. 

CHAPTER 2 

LEAVE 

Article 57 unchanged 

Article 58 Article 13 
\ 

Pregnant women shall, in addition 
to the leave provided for in 

I 

In Article 58 the words "eight weeks" 

Article 57, be entitled on production 
of a medical certificate to leave 
starting six weeks before the 
expected date of confinement shown 

and "fourteen weeks" are replaced by 
"twelve weeks" and "eighteen weeks" 
respectively. 

in the certificate and ending eight 
weeks after the date of confinement; 
such leave shall not be for less than 
fourteen weeks. 

Articles 59 and 60 unchanged 

CHAPTER 3 

PUBLIC HOLIDAYS 

Article 61 unchanged 

-26 -
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ACTUAL TEXT PROPOSED MODIFICATION 

TITLE V 

EMOLUMENTS AND SOCIAL SECURITY BENEFITS OF OFFICIALS 

CHAPTER 1 

REMUNERATION AND EXPENSES 

Section 1 

REMUNERATION 

Articles 62 to 66 unchanged 

Article 67 

1. Family allowances shall comprise: 

(a)head of household allowance equal 

Article 14 

Article 67 (1) (a) is amended to read as 
follows: 

to 5% of the basic salary or "(a) household allowance equal to 5% of 
Bfrs 1235 per month, whichever is the official's basic salary or 5% 
the greater; of the basic salary of an official 

(b) dependent child allowance of ·. ·• 
Bfrs 1920 per child per month; 

(c)education allowance. 

2. Officials in receipt of family 
allowances specified in this Article 
shall declare allowances of like 
nature pa~d from other sources; such 
latter allowances shall be deducted 
from those paid under Articles 1, 2 
and 3 of Annex VII. 

3. The dependent child allowance may 
be doubled by special reasoned 

in the highest step of Grade B 2, 
whichever is the greater;" 

decision of the appointing authority 
based on medical documents establishing 
that the child concerned is suffering 
from a mental or physical handicap 
which involves the official in heavy 
expenditure. 

Articles68 to 70 unchanged 

Article 15 

The following new·Article 70a is 
inserted after Article 70 in Title V: 

'Article 70a 

Officials assigned by the appointing 
authority to teaching duties under the 
staff training scheme provided for in 
the third paragraph of Article 24 may 
qualify for an allowance payable in 
manner provided in Article 4b of 
Annex VII." 
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- where there are no persons of 
either of the two categories 
above, to the relatives in the 
ascending line in accordance 
with the law of succession 
governing the official's estate; 

- where there are no persons of 
any of the three categories 
above, to the institution. 

(b) In the event of total permanent 
invalidity: 

Payment to the official of a lump 
sum equal to eight times his annual 
basic salary calculated on the basis 
of the amounts of salary received 
during the twelve months before the 
accident. 

(c) In the event of partial permanent 
invalidity: 

Payment to the official of a 
proportion of the sum provided for 
in subparagraph (b) , calculated by 
reference to the scale laid down 
in the rules referred to in 
paragraph 1. 

As provided in these rules an annuity 
may be substituted for the payments 
provided for above. 

The benefits listed above may be paid 
in addition to the benefits provided 
for in Chapter 3. 

PROPOSED MODIFICATION 

3. The following shall also be covered 
in manner provided in the rules referred 
to in paragraph 1: medical, pharmaceutic­
al, hospital, surgi~al, prosthesis, 
radiography, massage, orthopaedic, 
clinical and transport expenses and any 
other similar expenditure incurred as a 
result of the accident or occupational 
disease. 

Reimbursement shall, however, only be 
made where the amount paid to the 
official under Article 72 does not 
fully cover the expenditure incurred. 

The following paragraph is added to 
Article 73: 

"4. Where an accident causing the 
death of or injury to an official 
or a person covered by his 
insurance is caused by a third 
party, the rights of action of 
the official or of those entitled 
under him against the third party 
shall, within the limits of their 
obligations under Articles 72, 
73(3) and 75, vest in the 
Communities." 

- 29 -
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leave on personal ground~, shall be 
neither less than the minimum 
subsistence figure nor less than 
35% of the last basic salary 
received by the official. 

PROPOSED MODIFICATION 

Article 19 

The following new Article 79a is 
inserted after Article 79 ·~in Title v:~ 

"Article 79a 

Article 79 shall apply by analogy to 
the widower of an official or forme:c 
official." 

Articles 80 to 84 unchanged 

CHAPTER 4 

RECOVERY OF UNDUE PA~ffiNT 

Article 85 unchanged 

TITLE VI 

DISCIPLINARY MEASURES 

Article 86 

1. Any failure by an official or 
former official to comply with his 
obligations under these Staff 
Regulations, whether intentionally 
or through negligence on his part, 
shall make him liable to disciplinary 
action. 

2. Disciplinary measures shall take 
one of the following forms: 

{a) written warning; 

{b) reprimand ; 

{c) deferment of advancement to a 
higher step; 

{d) relegation in step; 

{e) downgrading; 

{f) removal from post and, where 
appropriate,. reduction or 
withdrawal of entitlement to 
retirement pension; 

Article 20 

1. Article 86 {2) {f) is amended to read 
as follows: 

"{f) removal from post and, where 
appropriate, reduction of 
entitlement to retirement 
pension;". 
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