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Explanatory Memoraondum

la The Council has repeatedly emphasised -the need for g more complete -

picture (and one based on conmparable date) of the state of the labour market

ip Community countries and of current trends. The two sides of industry

expressed the same view at the conference on employment problems held in:
Luxcembourg on 27 and 28 April 1970,

At o meeting held on 19 October 1971 to discuss social questions,
the Council approved the repetition in 1973 and 1975 of the sample survey of

monpower and agreed to discuss the Community's statistical regquirements in

the gocinl field and the svstem and principles on which these statistics
‘should be” based. .

As it proved impossible to arrive at o substantive conclusion on all
these questions, the Commission was instructed to drcw up a plan to improve
the. informnytion available on the position and trends in the labour market.
The reésults of this study were then to be considered by the Council.and to
Yo used s & basis for further discussions with the Standing Committee on .
Employment (1).

2, In complying with these instructions, the Commission, working with
the statistical offices of the Member States, conducted an analysis of the
statistics available at present ond of the necessary means for improving

information in this field.

Work continued, with the Community sample survey of manpower in
1973 and 1975, and the carrying out of preparatory studies to devise o
standard method of processing the synchronized general population censuses
to be held in 1981.

" o ) .

(1) cf. Council dooument R/1220/3/71 (SOC 125 Rev. 3)

had : ot . . | +
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3e The present position cnd the outlook for employment, together with
the sharp increase in unémployment in Momber- Sfates, indicate-the urgency
of setting up on adequate system of statistics whith will enmoble the various
aspects of labour markets to be studiéd. from the point, .0f view of botl . .
structure and trends. ‘ ‘

i'zﬁ

L The proposed progromme is based on the principle of coordinating
the-various sources of statistios, using some of them to identify and follow
the development of employment structures, and others to follow trends in

the markets ot frequent intervals, f

LR D S

Se The surveys and studies put forword in this documen$ are -coordinnted
with and complementary to the work progromme on employment which the Commission
communicated to the Council in 1975 (1).

The proposals put forward were approved- by the Conference of. the
Directors—General of the National Statistical- Offices on.5,6; and T Moy 1975,
and ‘they appear in the Statistical Programme of the European Communities (2)4

(1) Work programme in the field of employment, COM(75) 125 of 16 April 1975.

(2) First Stotistical Programme of the European Communities 1975 - 1978. ¢
Memorandum from the Statistical Office of the Buropean Communitics.
Second progromme 1976 - 1979 in course of preparation.
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IX.

INTRODUCTION

1. It has always been the Commission's aim to build up on adequate
system of statistical information on employment. Considerable prrogress hos
been made in the post few years, partly as a result of the Community sample
survey of manpower, and partly as a result of efforts to improve the quality
and reliability of existing data. DNevertheless, the information cvailable
is not alwoys sufficient to satisfy the needs of Commission policies,
Harmonizaotion activities must be intensified ond the field of statistical
investigation widened if the demonds are to be met. '

2e To comply with the instructions issued by the Council before the
enlargement of the Communities (1), the Commission drew up 2 series of
concrete proposale aimed ot setting up o system of surveys amd studies to
improve the information availoble on the structure ond short-term trends in
the labour markets These proposcls are coordinated with, and complement the

work programme on employment subnitted to the Council by the Commission in

1975 (2).

The proposed surveys and studies were approved by the Conference of
the Directors-General of the National Statistical Offices on 5,6 and T May
1975, and appear in the Statistical Progromme of the Buropean Communities (3).

1

REQUIREMENTS OF THE COMMISSION WITH REGARD TO EMPLOYMENT STATISTICS

1. The Commission needs employment statistices for a variety of purposes
connected not only with the Social Action Progromme (4) but also with other

common or Community policies with a bearing on employment problems, such as

ceefoe

(1) ¢f. Council Document R/1220/3/71 (SOC 125 Rev. 3)
(2) Work programme in the field of employment, COM (75) 125 of 16 April 1975.

(3) Statistical Programme of the Buropean Communities 1975 — 19708.
Memorandum from the Statistical Office of the European Communities July
1974. Second Statistical Programme 1976-1979 in course of preparation.

(4) Council Resolution of 21 January 1974 concerning o Social Action Progromme,
0J n° C 13, of 12 PFebruary 1974.



short and medium-%erm'économié ﬁolicy!’regional poliéy,,in&uétriql policy,
education. policy, envirommental policy,. etc. |

-

2e K For the purposes of enployment Lplqu,as defined 1n the SOOlul

Actlon Programme and in other Community policies which bear on employment,
there is a need for a oonsiderable volume of stotistical information based on
common, ooncepts of the different aspects of employmeni structure ‘and labour

markets.

In order to attain these objectives, comparable datahére required
on the size, structure, development, mobility, trainiﬁg, qualifications,"‘
etc,, of the employed and unemployed labour force for the Commuhity as o
whole as well as for ecach of its Member States ond reg 1ons. Detalled and
readily obtainable information on the labour market is wlSO required so that
supply and demand can be anclysed, and Bo that short and medlum»term trends

¢ » Y

».can'be‘follqwed.

3a As the Social Action Programme gives priority to measures ielating

to ,parbicular categories or groups of the population, statistios ‘specifically
.concernsd with, the ecanomic activity of these groups are required.‘ The
groups 'in question are women, migrant workers, the hﬂndlcapped, ‘the young
and the elderly,

4. Readily available and pnlform st;tzstios are requlred for economlc -
B°1EJZ in order to 1mprove evaluatlon of the currenx p081tion and to dsseds
the implica tlons of forecusts for employment

54 Similarly, certain objectives of other Community policies Teqiire
more detziled investigation in specific fields,' ‘

Employment is a cenmtrel element in industrial policy, for which a

network of detailed, comparable information on the various branches is

required as-a basis for monitoring and forecastinge.
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The principal objective of ogricultural policy, namely the integrat-

ion of-this- sector within the economy as & whole, necessitates a considerable
amount of statistical informations Certzin aspects of this policy require
statistical data on specific topics such as employment by branch (agriculture,
forestry, fishing) by the different categories of worker (farmers, family ..
workers, employees) and at the most detailed regional level.

Employment statistics constitute an essential basis for regional
policy for which the user must be able to draw on statistical informotion
at clearly defined regionel levels. The Nomenclature for Territorial Units
of the Community is designed to facilitate such work.. Specific problems
requiring particular attention in the provision of statistics are those
related to various aspeocts of location and mobility. OCertain analyses algo
require the introduction of urban/rural breckdowns.

Education policy calls for a facility to monitor on a comparable

baeis, the employment position and trends as they affect differemt occupations
and profesgions.

- Envirommental .policy, in order to achieve the aim of improving the

quality of life and conditions of work within undertakings, must toke note of
employment problems in relation to the organization and performance of work

and to industrial safety.

LIMITATIONS OF EXISTING STATISTICS ON EMPLOYMENT

The main existing sources of émployment statistics are summarized
in the annex to this dooument. 'But it is olear from thim general review of
the staiist%cs ourrently available that although a great deal of progress has
beén made since thevfirét aifempts 40 draw up employmenx'sfatistics at
Community level, much remains'foﬁbe done to establish o systém capable of

meeting the numerous requirements of users.

Q/,oo
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Foremost among the difficulties which have hampered progress
towards this end are divergences between the legislation of the different
Member States and their administrative pfaotioeé. Such divergence has,
for example, particularly hampered the development of comparable statistics
for registered unemployment.

Present inodequacies are both qualitative and quantitaiive. From = =
the qualitative point of view they are caused by major differences in
definition of the main’aggrégates, by the restricted and incomplete use of
Community noménclatures, and by the lack in certain cases of common programmes

for the standardization of information.

From the quantitative point of view the statistics are inadequate in

two wayss The first concerns the comparable statistical elements required to

bridge the interval between national and Community benchmarks. The second
insufficiency is the result of increased demand for statistiocs specifically

. concerning the problems of particular groups or categories.

To fill these gaps, employment statistics are to be developed in
two directions - increased harmonization and coordination, and expansion by

means of new surveys or specific sgtudies.

DEVELOPMENT OF THE SYSTEM OF EMPLOYMENT STATISTICS

1. The proposals for the development of employment statistics are
summarized in the following tables The recormended frequenoy is shown for

each survey.

Not all the existing sources of statistical information referred
to in the annex are shown in this table. The integration and cgordination
of nll the different items of work concerning employment should, however,

be considered as forming part of the project.
Neither the technical means nor the various stages of implementing

this programme have been formulated., They will be the subject of systematic
analysis by experts in the Working Party on Employment Statistics.

ofeoe
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:

(sse' Statistical Pregrazme 1375-1978 - C3.6/S Ferm 14)(1)

Desoripticn = .4

-Feequency

Proposals for development

Statistical
Programme

L.
2.

1.

4.

5e

6a

Te

8.

General popnlation -
censuses .

Community sample
surveys of manpower

Harponived statistice -
on wage and ula.ry
earners

Barmonized statistics
on hours of work

Kumbers seeking esploy-
pent (unemployment

Vacancies

Standardized statistics |
on migrent workers !

Ad hoc surveys

Household surveys

lfa%ioﬁgl surveys
of unde-takings

National ‘surveys
of undectakings

Statisfice from
employment offices

Statiatice from

employment offices

{to s deiermined)

10 years:

2 yeares

¢ months/
X year

6 momtha

1 month,
3 months

" 1 month/
3 mrnths

1 year/
6 moathe

- Continuation of the he.moniuﬁen
-of definitions

.= Drawing up of tabien for uniferm .
analssis of nost impoitani results

- Coatinuation of Community
aralyesis

- Cont.nuaivion of comnlementarr
aveys

- Harmonisation of definitions

- Extersion to all economic seators

= Breakdows bty :
2 or 3 digit WACE brarch
profeacionsl -tatus
sex
regicn

- Hamonization oi definitions
~ Extension t» al’ eocnomic smectors
= Zreai.down by i

~egien |

sex

- Jomﬁ stauda.x‘disa’ion nrogranmse
- Brrakilcwn by @
wex
8ge group
rogion
occupationa. catlegory
trench of antivity :
cduration of unsmployment
~ Analysis of nunbers passing
through employment offices

- Joint siandardization Drogramme

-~ Breakdown by s
region .
cooupntional category

~ Fow g'atistics on size of migraut

- work force and numbers antering or -

leering Menmbor States
-~ hreakdown by 3 Lot
raticealily
gex
8gs group
region
KACE hranch
oacupational category

« {to b» Gaternined)

c 1.7

¢ 12

€ 1.15 and
c 1.16

C 1,27

€ 1.10

C 1l.18

¢l5/ 14

Few

(1)

Statistical Programme of the "\u-opoan c«:u-unities 1915 ~ 1978& Xameraném from the Statistisal Ofrice of the
Buropean Commnities, July 1,74,
Second Statistical Programms 1Y76 = 1979 in course of praparation.

ped
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2. The proposed system is bosed on the prineciple of coordinating and
linking up in {ime harmonized information available from g, variety of sources.

Under this system, the general popnlation‘qensuses, which are
carried out every ten years, provide information which can be used as a
benchmark of the level and siructure of employment at widely sennrated poinxé
in time; the employment situation and structural trends are assessed from
sample surveys of menpower held every two yearse These sources of information
are supplemented by hmrmonlzed surveys on wage Lnd salary earners conducted
on an annual basis in all economic sectors and at 6—monthly intervals in

certain specifio sectorss

Lubour market trends cre monitored by rapld, st ndardlzed national

series collected at short intervals,

A set of stotistics is to be proposed specificaily for migrant
workers ond ad hoe surveys are planned to study particular groups or

cotegories.

3+ The effectiveness of the proposed prpgnamme will depend botn;on‘thg
progress made in harmonizing concepts and nomenclatures and on the

introduction of new projects,

Improvements in the quality and relinbility of thé‘data obtained
from the surveys to be carried out under the progromme will depend on the

‘, extent to which harmonization is achieved. Satisfactory hwrmonlzatlon of results

has so far been achieved only in the Community surveys of manpower.
If the situations 1n dlfferent counirles are to be comparable, it is

essential that standards, recommendations, etc., based on 301ntly accepted
definitions shoul& be respected. ' '

ofoee
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~In its work on employment, the Commission has complied with the

© pesolutions :of ithe Imternational Labour Office (ILO)(1) and the definitions.
recommended by the Organization for Economic Cooperation and Development
(OBCD). At national level, however, the same aggregates (labour force,
employment, unemployment, eté.) are defined in terms which are sometimes
not consistent with those recommended internationally.

“4i In this connection, the Commission proposes to review .the present

gystem, in order to work out a set of commén definitions designed to improve

the éxisting situation, and to consider whether the development of particular
situations should not be taken into account to adjust methods or .obtain more.
precise data. This should lead in particular to an improvement in the

anfual seriés on total employment &nd umemployment.

Se A special effort is also required to ensure that Community nomen-—

clatures are adopted in a1l studies conducted at national level.

Special attention is being paid to the possibility of drawing up
a Community standardized nomenclature of occupations. Possible methods of
- ‘adapting existing nomeneclatures ih this field are currently undér oonsiderat—

- 1,

fon. ’ - S

6o Preparatory work for uniform analyais of a common core of topics

in the synchronized genmeral population census in 1981 began in 1974(2).

The present programme is ooncerned with the working out of standard definit-
ions dhdeitﬁ'thé*desigﬁ of tables which can be provided by the Member States.

(1) "Resolution on statistios, relating to manpower, employment.and -
unemployment® adopted at the 8th International Conference of Labour
Statisticiang (Geneva, November-December 1954). ) T

(2) The synchronization of gemeral population censuses was provided for by a
Counoil Directive of 22 November 1973 (73/403/BEC).
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T " In order to obtain comparable statistics on employment and unemploy-
ment in the Community, the Commission oconducted the first sample survey of

' manéower in 1960, which was carried out in the six originél Member States.

‘This survey was repeated annyally from 1968 to 1971, btut without
.the participation of all the Community countries; for verious reasouns
Luxemburg did not take part in the 1968 survey, and the Netherlands did not
take part in the following three. As this standardized and synchronized
Community sample survey of manpower is the most reliable means of obtaining
better knowledge of the level and structure of employment in the Community
‘as a wﬂélé; the Council of Ministers decided in 1971 %o contimue it.
However, taking into account the practical diffioulties emoountered by
certain countries in the annual repetition of  the survey, it was decided to
treak thé annual series and to conduct the survey in 1973 and 1975 in all
the Member States(l).

The Employment Statistios Programme proposes to continve holding
this survey every two years, in 1977, 1979, and 1981.

8. The review and expansion of harmonized statistics on wage and

salary earners are essential if a system of employment‘statistics is to be

created, Until 1972, the Cqmmission compiled harmonized statistios on Wage
and salary earners, but for manufaetﬁmihguiﬁ&ustry only. ~Fhese' will bave .to
. be thorbughlywreviewedrin the'conjext of this Programme., Proposed new
statistios will be based on harmonized national surveys of undertakings. These
statistioé will cover the employed person§~brokeh down by sex, professional
sﬁajué and possibly Byllevel of qualifications in all economic sectors by
two or three-digit NACE branches (Nomenclature of Ecenomic Activities within
the European Communities). The survey would be carried out anmually.. For
certain key sectors still to be determined (e.g. building, automobile industry,
_-textile ;g&ustry, etc.) certain data would be obtained at shorter intervals,

LTS Ca e e . P

"

perhaps every six months,.

(1) The carrying out of the survey in Spring 1973 was decreed by Council
Regulation (EEC) No 2723/72 of 19 December 1972, The repetition of this
survey in 1975 was decided by Council Regulation (EEC) N° 2640/74 of
15 October 1974.



The collection of these statistics must be coordinated with other
gsurveys of establishments,” in particular, the annual survey of industrial
activity firet conducted in 1974 pursuant to Council Directive N° 72/221/EEC (1).

9, - Harmonized statistics on hours worked in undertakings in

manufacturing industry, cqmp;led on a half-yearly basis are particularly

significant in the study of employment, It is proposed to extend this series
to other sectors e.g. distribution and servloes, where large numbers of workers

- are employed.

10.' . Statistioal'information for the analysis of the state of the labour

market is a major feature of the Comm1s31on s plam, S

The existing 1nstrument for obtalnlng statlstlcs ~ the colleétion
of ‘information by employment offices - is defined by the leglslatlon on
unemployment operating in each Member States Available data partioularly
on those registered as unemployed and on vacancies, are thus not always ‘

comparable from one country to another,

Despite this problem:the statistics provided by the employment
offices are at present the only source of short-term information on market
trendsy In order.to improveatheir,value,for comparisons of internal

developmenfé in each country the Commission proposes the adoption of a

aoint programme on the standardisation of 1nformat10n.

The data provzded by the employment offices on the basis of national
definitions will thus become avallable for all member covntries in a standard

form, It is proposed that registered uncmployment be broken ‘down by region,

gex, age group, occupational category, duration of unemployment, etoc, A
breakdown by region, occupational category and branch of act1V1ty in planned

for vacancies.

1

(1) Council Directive of 6 June 1972 concerning coordinated annual surveys
of industrial activity, (72~221/EFC), 0J N° L 133 of 10 June 1972,
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Information on the labour market is also to be supplemented by
flow onalysis. Within the limite of comparability which result from the
‘divergencies between nations, definitions, the collection of statistics by
standard methods can improve information on certain special aspects, such as
youth unemployment, graduate unemployment and unemployment among the elderly,

etc.

11, L major gap at present is the lack of uniform statistics on foreignm

WOrkers.

" Until 1969, the Commission regularly obtained statistics on migrant
workers based on the number of work permité igsued. .
o As work pefmits were abolished as o result of Council Regulation
(EEC) N° 1612/68 of 15 October 1968 on freedom of movement for workers
within the Community, there is no longer any generally applicable statistical
basis for the collection of valid data in this field,

In 1971 the Commission presented.to the Council a *Proposal for a
Regulation (EEC) of the €ouncil on the establishment of harmonized statistics

relating to foreign workers'. MNo deoision on this has yet been taken.

12, The development programme envisages an extension in the field of

employment statistics by special sufveys to obtain information on particular

groups or categories.

It may be possible in this connection to make use of the sample
surveys on mahpower which are an essential instrument in carrying out
supplementary surveys dealing with topical aspects directly related to the
labour market on which not enough data are available, or which cannot be

measured from any other source.

o/ ove
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The Commission proposes that other social factors connected with
employment, which for methodological reasonsg cannet be covered by the various
gtudies included in the Programme, .should be dealt with in ad hoc surveys,

4o be carried out as far as possible-using national sources already
availabie,

CONCLUST Y
The Commisszion proposes to the Council ¢

~ to approve the Programme of employment Statistics described in this
document ; ’ | '

-~ to confirm the importance it attaches to its effective implemontation.



ANNEX TO THE PROGRAMMFE, OF EMPLOYMENT STATISTICS

SOURCES OF FMPLOYMENT STATISTICS

1. Several studies and surveys on employment already exist, In 1972
the Stailstlowl Office of the European Communities took steps to compile an
inventory of exlstlng statistics & naticnal and Community level, and updated
it in 1975 to incorporate the new Member States (1).

2e The main sources of statistical information available at Community

level are as follows :

A - General population ccénsuses

B ~’Comﬁunity sample surveys of manpower

C — Harmonized statistiocs on wage and salary earners

D — Harmonized statistics on hours of work

E ~ Community surveys of the structure and distribution of wages and
salaries )

F — Structures survey for 1975 as part of the programme of surveys on the
structure of agrlcultural holdihgs

G -~ Surveys on the earnlﬁgs ‘of permonént workers employed in agriculture

H —~ Statistics on employment in the ECSC industries .

I — Other data from national sources.

I/QOO

. (1) "National and Community Stailstlcs on Employment" - 1972

(Doce m° 118/72)s ,
"National and Community Stamlsﬁics on Employmen%" - 1975
(Document in course of preparation): .

LN



A — Qeneral population censuses

‘ The results of the general population censuses are a useful bench-
mark in determining the size and siructure of the labour foroe and non-
working population &t widely spaced intervals. . So far, however, it has been
possible to make only limited use of this soufce, éé‘nafionai censuses were
carried out & different dates and were based on definitions which were not

always compatible with international concepts.

To obtain better basic information, a fresh effort has been made in the field
of demographic statisticse. The work is concerned with the compilation of ‘
Community tables for the general populatibn consuses 1968-1971 énd with
preparaticns for the analysis of a commoh core of topics in the 1981 cénsuses,
A Counoil Yirective (1) was issued in 1973 to syuchronize these censuses,

-

B ~ Community sample surveys of manpower

In order to obtain comparable data at Community level on the structure
of employment, a first sample survey of manpower was éonduétéd in 1960, This
survey was repeated annually from 1968 to 1971 and in 1973‘(2); "In 1975,'
pursuant o Council Regulation (EEG) n® 2640/74 of 15 Ootober 1974, the survey
was conducted for the first time in all nine Member States. It covered
600 000 households. - 7 - S

The sample survey of manpower is the most important projéct in the
harmonisation of employment statistics undertaken by the Statistical Office
and by Member States. )

The survey is based on jointly agreed definitions énd provides the
following information for countries and at certain regional levels

a) the structure of the population in terms of the main employment criteria
" (efiployed persons, unemployed persons, non-active population);

0/.0.

Y
-

(1) Council Direotive of 22 November 1973 of the syndhronizatibnﬂqf general
population censuses, (73/403/EEC) OJ,N“ L 347 of 17 December 1973,

(2) The 1973 survey was carried out pursuant to Council Regulation (EEC)
Ne 27123/72 of 19 December 1972. The 6 founder members of the Community
participated in the survey, as did the United Kingdoms Denmark and
Ireland were not able to take part at that time.
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b) the stracture of employment in terms of individual characteristics
(sex, age, marital status, eto.) and ocoupational charagteristics (status,

sector, branch, etc,);
¢) the structure of hours worked;

d) the structure of unemployment and of other persons seeking emfloyment
in terms of individual oharaoteristics, taking account of the type of
employment sought, the reagons for seéking employment, the duration and

methqd of search,

The survey also makes it possible to analyse certain specific aspects
of economic activity on which it is diffioult to obtain information from other
Sources. Examples are regional and occupational mobility, occasional or
subordinate activities, and full or part-time working.

Finally, another aspect which should not be underestimated is the
possibility of including supplementary questions on problems of direot
relevance to employment. In 1973 it was thus possible to donduct a specific
sérvéyjoh.vocational training, the results of which were also analysed to

show the rélationship between economic activity and level of training.

In 1975 supplementary”quésfions which bear-on conditions of work
have been included in the survey with a view to studying such aspects in the

socio~economic context of the Community.

C ~ Harmonized étatistiqs on wege and saiéry earners

These statistics were oémpi}ed from 1966 to 1972 on the basis of
surveys available at national level. They covered wage and salary earners ‘
in indusiry, broken down by NICE branch (Nomenclature of Industries in the
European Communities). A breakdown by region for the extractive, manufacture
ing and building industries was carried out only by the Federal Republic of
Germany, France and Italy.

These statistics are to be complctely revised and coordinated with

the anmual survey of industrial activity{l).

(1) Council Directive of 6 June 1972, relative to the carrying out of
coordinated annual surveys of industrial activity (72/221/REC), OJ
N° L 133 of 10 Juns 1972,
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~D.— Harmonised statistios on hours of work'
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2

The basic data used in compiling hormonized statistics on hours of
work are obtained from national surveys regularly carried out in,thg various
ocountries. These are half-yearly surveys of earnings which also ﬁroviae
information on the average weekly hours worked in the unﬂertakinéQ' The data
are obtained by the national statistical offices from industrial éstéblishments
and are analysed nationally using Community definitions. They'are broken
down by NACE branch. A breakdown by region is carried out only for the Federal
Republic of Germany and Italy.

E.~ Community survey on the structure and distribution of wages éqg;gaggries

Sample surveys on the structure .of wages and salaries in industry
were conducted by the six Member States in 1966 and 1972 using uniform

&uéstionnéires returned by undertakings with 10 or -more employees.

The surveys provided individusl particulars of the bus1nesses
(sige, b““"h reglon, etc. )} and the employees. (sex, age, length of pervice
in the cors w2y, professional qualifications, method of payment, organlzat;on
of the wor.ng doy earnings, etc.)e Analysis at Community level made it
ﬁossible t> &etermine the structure of the work force in terms of the above
character:x tics.

Work is in progress on compiling the results for the 1972 survey.
A survey on the structure and distribution of wages and salaries in the_’.
sector of wholesale and retail trade, banking and insurance was organized in
1974 and covered the nine Member Stotes.




P~ Stfuctu:ps gurvey for 1975

Useful information on agficultural manpower at the level of the'
holding is to be colleoted as'part of the structures survey for 1975,
eatablished by the Council Directive of 20 January, 1975(1). A olassification
of workers by sex, age group and status (fafmer, family workers, employee)

is proposed.

G~ Sﬁrvey on the earnings of permanent workers in agriculture

The first survey on the earnings of permanent workers in
agriculture was carried out in 1974 in accordance with the Council Regulation
(EEC) N° 677/14 (2). The survey was carried out by mesns of random sampling.
For euch permansnt worker all data were collected relating to gross cash
earnings for one month in 1974, the existence or absence of benefits in kind,
the nature of work performed, the basis on which earnings were calculated
and the number of hours paid, as well as the seX, age and professional
qualifitations. The repetition of this survey in 1975 was.provided for in
Council Regulation (EEC) N° 1103/75 (3). '

H - Statistics of employment in ECSC indugtries

, Stutlstlcs gpecifically relating to employment in coal mines, iron
ore mines and the steel 1ndustry as defined in the ECSC treaty have been
complled since 1955. They are obtained from a direct survey of undertakings
based on a standard questionnaire distributed’ through employerst associations.

|G
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Returns made at frequent intervals (monthly or quarterly) relate to
nombers on the payroll and, in the case of manual workers, to attendances and

gt T

v ey

absences from work according to reason, as well as to new arrivdls and =~
departures by motive.. A ‘survey relating specifically to the nationality
of foreign workers is conducted annually. The breckdown by age is determined

either annually or every three. years.

I — Other datz from national sources

The main statistical series oomplled by the Statlstical Office from

national dzta are as follows &

a) anmual series on employment énd unemployment;
b) monthly series on numbers secking work and vacancies;

¢) monthly series on lobour disputes.

a) Anmual gseries on employment and'unemplgymeqju

The annual series on the labour force, employment and unemployment
are estimates.made by the siatistioal offices of the Member States. Generally
speaking, the data are broken down by séx, sector, professionél staﬁds and
1.5.1,C. branch (UN "International Standard Industrial Classification of all

Economic Activities™).

These serles are not entxrely comparable as there are differences
in the method of estlm%tlng, in the concepts employed and in the reference
~dates in the various countries. There are also problems' in harmonizing

these series with other national or Community series.

b) Monthly series on numbers seekine work and vacancies

These statistics are derived from the records of the employment
offices. As administrative practice and statutory provisions differ from
country, these data are not comparable. They can be used only to indicate
trends over a period of time within one country.
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For numbers seeking work (unemployment), monthly series on the
nunber of persons registering at employment offices who remain out of work
at the end of each month are assembled, Generally speaking, these data may
e broken down by sex, region and ocoupational category, but this information
is not standardized between countries and the nomenclatures have not been
harmonized.

Figures for vacancies are obtained by combining the monthly series
of the number of vacancies notified to employment offices and remaining

unfilled.

Firures for the number of vacancies filled each month are also

collected through the employment officese

c) Monthly series on labour disputes

The number of days lost through strikes is compiled on the basis of
national publications. There are major differences from country to country s
lock—outs are included in certain national statistics, a distinciion is not
always made between sirikers proper and workers laid off because of strikes,
certain strikes of a general nature are gomotimes not included as they are
not directly connected with the contract of employment. The breakdown of
the data by branch of activity is in aoccordance with national nomenclatures.
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