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INTRODUCTION 

This latest publication by MISSOC, the Community information system on 
social protection, provides up-to-date information on the situation of social 
protection systems in the member states of the European Union on the 1st 
of July, 1995, and on the most important measures initiated between 
1.7.1994 and 30.6.1995. Following the expansion of the European Union 
from 1st January 1995, the social protection systems in the three new 
member states of Austria, Finland and Sweden are dealt with in this year's 
publication for the first time. 

MIS SOC is an information system created at the suggestion of the Euro
pean Commission, Directorate-General V, to provide brief, up-to-date and 
comparable information for the people employed in various services of the 
Commission, the authorities in the member states, employees and trade 
unions, all persons and institutions interested in the development of social 
protection and social protection organisations. 

MISSOC consists of representatives of the Ministries and authorities re
sponsible for social protection in the 15 member states of the European 
Union, who work in close and regular cooperation with each other to col
lect information and prepare it for annual publication. 

In 1994/95, MISSOC work was carried out by the following represen
tatives of the member states: 

Belgium 

Denmark 

Jacques Donis 
Frederique Fastre 
Robert Mathieu 
Ministere des Affaires Sociales, de Ia 
Sante publique et de I 'Environnement, 
Service des relations internationales, Bruxelles 

Kirsten Soderblom 
Karin Mohl Larsen 
Socialministeriet, 
International Relations Division, Copenhague 

AnniBanke 
Direktoratet for Social Sikring og Bistand, 
Copenhague 

Germany 

Greece 

Spain 

France 

Ireland 

Arno Bokeloh 
Bundesministerium fiir Arbeit und Sozialord
nung, Abteilung Internationale 
und Europaische Sozialpolitik, Bonn 

Friedrich von Heusinger 
Vertretung des Freistaates Bayern bei der EU, 
Brussels 

Nikos Gryllis 
Despina Patouna 
Department for Labour and Social Security, 
Directorate for International Conventions, 
Athens 

Jose Mil Garcia-Casillas Diaz 
Pilar Garcia Perea 
Luisa Goya Laza 
Instituto Nacional de Ia Seguridad Social, Madrid 

Fran~oise Turoche 
Jean Kleinclauss 
Ministere de Ia Sante publique 
et de 1' Assurance maladie, 
Ministere de Ia Solidarite entre les generations, 
Direction de Ia Securite Sociale, Division des Af
faires europeennes et internationales, Paris 

Nicole Deletang 
Centre de Securite Sociale des Travailleurs Mi
grants, Paris 

Aodhnait Doyle 
Susan Scally 

·Department of Social Welfare, 
EU/International Division, Dublin 
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Italy 

Luxembourg 

Netherlands 

Austria 

Portugal 

Finland 
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Cordialina Coppola 
Laura Crescentini 
Ministero del Lavoro e della Previdenza Sociale, 
Direzione Generate della Previdenza 
ed Assistenza Sociale, Roma 

Gioia Mantero 
Ministero dell'Interno, 
Direzione Generate dei Servizi Civili, 
Ufficio Studi e Cooperazione Internazionale, 
Rom a 

Claude Ewen 
Ministere de Ia Securite Sociale, 
Inspection generate de Ia securite sociale, 
Luxembourg 

Renee Bronsgeest 
Ivo van der Steen 
Ministerie van Sociale Zaken en Werkgelegen
heid, 
Afdeling Grensoverschrijdende Sociale Verzeker
ingen, Directoraat-Generaal 
Sociale Zekerheid, Den Haag 

Christoph Pramhas 
Bernhard Spiegel 
Bundesministerium fiir Arbeit und Soziales, Wien 

Sara Cardigos 
Ministerio do Trabalho e Seguranya Social, Di
recyao-Geral dos Regimes de Seguranya Social, 
Lisbon 

Tiina Heino 
Carin Lindqist-Virtanen 
Marja-Terttu Makiranta 
Ministry of Social Affairs and Health, 
Insurance Department, Helsinki 

Sweden 

United Kingdom 

Bengt Sibbmark 
Ministry of Health and Social Affairs, 
Socialdepartement, Stockholm 

Lena Malmberg 
National Social Insurance Board, 
Stockholm 

Mike Bradley 
KevinDench 
Department of Social Security, 
International Relations, London 

In the European Commission, MISSOC is supervised by Directorate
General V, Division V /E/2 (Social Security and Social Action Pro
grammes). 

The technical co-ordination of MIS SOC and the editorial preparation of the 
annual publication of the Comparative Tables in three languages (English, 
French, German) is the responsibility of the MISSOC Secretariat. The work 
is carried out by the ISG-Institut fiir Sozialforschung und Gesell
schaftspolitik in Cologne, Federal Republic of Germany. The technical as
pects of publication and dissemination are the responsibility of the ·office 
for Official Publications of the European Union in Luxembourg. 

As in previous years, the publication begins with a comprehensive analysis 
of the development of social protection and an account of the most impor
tant measures introduced in the member states. This section of the report 
was compiled by Mr Edward James on the basis of national reports from 
the member states. The following national reports have been compiled un
der the exclusive authority of the national correspondents for MIS SOC. 

The publication consists mainly of information on the central areas of so
cial protection in the 15 member states. As in previous years, this data is 
presented in the form of comparative tables. In order to make tlie systems 
easier to understand, the flow charts (Table I) are this year amended by 
short descriptions of the respective organisation. As usual, the flow charts 
are followed by Table II, which gives a survey of various different aspects 
concerning the financing of social protection. The tables III-XI deal with 
basic benefits to cover the risks listed in the lAO Convention, No. 1 02; 
cash benefits and benefits in kind in the event of illness, maternity and in
validity, benefits for the elderly and for surviving dependants, benefits in 



the event of employment injuries or occupational illnesses, family allow
ances and unemployment benefits. Since 1992, the existing regulations on 
the guaranteed minimum level of resources are given in Table XII. 

·Until 1993, the MISSOC tables were limited to the general systems for 
employees. The 1994 publication considered for the first time social pro
tection for the self-employed, the start was made with Table XIII.1, show
ing social protection for farmers. This year, another step has been made 
with Table XIII.2 which gives a survey of social protection for self
employed in craft and commerce. 

The topics dealt with in the tables were agreed upon jointly by the Com
mission of the European Communities and the MIS SOC representatives of 
the member states. The selection was made solely for the means of the in
formation system and has no direct link with regulation (EEC) 
No. 1408/71. 

like its predecessors this edition cannot claim to provide a complete survey. 
The aim was not to present every benefit in detail, but to demonstrate the 
main features of legislation in individual countries and to facilitate quick 
comparison. The information contained in the comparative tables generally 
refers to figures calculated at the official rates as of30 June 1995. 

In the interest of comparability, the amount of benefits has been given in 
ECU as well as in the respective national currencies. The figures given be
low reflect the official exchange rates on July 1st 1995. 

BFR 38,257500 LFR 38,257500 
DKR 7,264720 HFL 2,084270 
DMK 1,860670 OS 13,084400 
GDR 302,541000 ESC 196,689000 
PTA 162,914000 FMK 5,749190 
FFR 6,517360 SKR 9,784100 
IR£ 0,818476 UK£ 0,841979 
ITL 2.202,070000 

Given that the differences between the price levels are not adequately ex
pressed in the exchange rates, it is advisable to consult the information 
comparing purchasing power in the individual member states. The corres
ponding figures for July 1995 are included in the appendix. 

Following the publication of the 1994 edition, a large number of readers 
expressed their reactions and made suggestions in letters sent to the 
MISSOC Secretariat. This information proved very useful for the pre-

paration of the current edition. On behalf of MISSOC, we would like to 
thank all readers for this support they have given us and ask them to con
tinue informing about their ideas and reactions. 

Due to the enlargement of the European Union, this year's publication has 
got a new layout and is of a far bigger size: a table is not comprised of only 
a double page anymore, but contains four pages from now on. By widening 
the columns, the legibility of the text has been improved by far. 
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TRENDS IN SOCIAL PROTECTION IN THE EUROPEAN UNION 

1st July 1994 to 30 June 1995 

Public Policies and Private Partners 

Last year we saw "Light at the End of the Tunnel" and this year we seem 
to be emerging into the sunlight. Almost all our correspondents, including 
those from our new member states, report an improving situation. Output 
is rising almost everywhere, in most countries unemployment is begin
ning to fall and more people are contributing to the mandatory social se
curity schemes. 

The finances of many schemes are not yet in balance, but we have reason 
to believe that the worst is over. State sponsored pay-as-you-go social se
curity has survived its most severe test since the 1930s. 

In its second report on progress towards convergence in social protection 
policies ("Europe - Social Protection 1995") published in November 
1995, the European Commission was able to state that "successive Euro
pean summits have reinterated the central importance of maintaining pre
sent systems". 

Yet even in this moment of triumph doubts about the viability of our tra
ditional European structures are being voiced. Beyond our frontiers of the 
European Union, in the developing nations, in Latin America and in the 
"Transition" economies of the former Communist states, a contest is afoot 
between the supporters of European style social security schemes, inte
grating the principles of solidarity and insurance, and neo-liberal alterna
tives which would separate these two principles and delegate the insur
ance function to private enterprise under state compulsion. 

Echoes of this contest are heard in Europe. The European Commission's 
report acknowledges that the role of the private sector and individual re
sponsibility 'are issues of importance which are likely to become more so 
in future years'. 

With this in mind this year's MISSOC report on trends in social protec
tion is presented in two parts. The frrst deals with measures which have 
been taken to improve the viability and efficacity of present systems, 
while the second looks at developments in the relationship between the 
public and private sectors. How have there been moves to 'privatise' so
cial protection and how far have there been movements in the other direc
tion?. We conclude with some remarks on the changing relationship be
tween state sponsored social protection and other institutions in society. 

Safeguarding Pay-as-you-Go 

There are at least three main approaches to making PAYG schemes more 
attractive. The first is to make them cheaper, by cutting benefit costs, ei
ther through direct cuts or by restricting access to benefits, and to a lesser 
extent by being more efficient. A second approach is at frrst sight the di
rect opposite of the frrst, to improve benefits, particularly for contingen
cies which the private sector has difficulty in covering. A third approach 
is to restructure the contributions to remove some of their more negative 
effects and to widen the fmancial basis of statutory schemes. To these 
three main approaches we might add the preventive approach, preventing 
the contingencies which place demands on the statutory system. These 
approaches are not mutually exclusive, as the experience of 1994/5 dem
onstrates. 

Controlling Expenditure 

a) Adjusting Pension Age 

An obvious way to economise on a pension scheme is to raise the pension 
age. However, this raises problems as to the contractual nature of social 
security schemes. Were not the contributors brought into. the scheme on 
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the understanding that their contributions were buying them a pension at a 
certain age? Yet to alter the terms of the scheme only for new entrants 
would defer any savings for perhaps 40 years. Changing the terms for fu
ture contributions, including the future contributions of existing members, 
might be construed as within the contract and would bring earlier gains. 
Even so the improvement in the scheme's fmances would still be very 
slow and it would mean paying pensions at different ages in respect of 
different periods of employment (although the private sector often does 
this). 

The UK solution has been to raise the retirement age for women from 60 
to 65 by progressive stages, with no alteration in the pension rights for 
women born before April 6, 1950 (The male pension age of 65 is un
changed.). This has proved surprisingly uncontroversial, but at the price of 
no savings in pension payments for the next 20 years. 

A more complicated but perhaps politically easier solution is to introduce 
a flexible pension age, or to adjust the present system of flexibility where 
one exists, so as to encourage contributors to defer drawing their pensions. 
This has been the solution chosen in Italy to the long running debate on 
pension reform. Italy is replacing its unusually early pension age (for a 
west European state) of 55 for women and 60 for men with a flexible age 
for both sexes between 57 and 65. 

The reform of the Swedish pension scheme, to be implemented from 
January 1997, also includes a flexible pension age. The earliest pension 
age will be 61, but there will be no limit on the number of extra years for 
which an insured, person can contribute, all of which will generate extra 
pension rights calculated on normal actuarial principles. An interesting 
feature of this scheme is that the pension at any age will be partly depend
ent on the average expectation of life at the time, just as with a privately 
purchased annuity. Thus an increasing average expectation of life, by 
worsening the pension formula, should in principle encourage members of 
the scheme to work longer to achieve their expected retirement pension. 

Both the Italian and the Swedish pension reforms are being phased in over 
extended periods. The Italian reform will not apply to persons with more 
than 18 years membership of the present scheme; the new Swedish pen
sion formula will not apply in full to persons born before 1953 (younger 
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people will have pensions based partly on the old formula and partly on 
the new). 

Spain is also planning a flexible pension age, based around the present 
pension age of 65. 

In considering the gains to be made from raising the pension age we 
should remember that the pension age is not necessarily the retirement 
age, even if there may be a retirement condition for the state pension. 
Throughout the 1990s increasing numbers of people have chosen to retire 
before the state pension age. In some countries the majority have retired 
by that age. Raising the state pension age may not, therefore, add greatly 
to the numbers of people in employment or contributing to the social se
curity scheme. Nor are fmancial inducements to defer taking the state 
pension likely to have much effect when so many people choose to retire 
without it. 

This latest trend to early retirement has been fmanced by private savings, 
personal pension plans and company pensions. Raising the state pension 
age is likely to transfer even more of the cost of retirement onto these 
forms of fmance. So the probable overall effect of raising the state pen
sion age will be to privatise another tranche of retirement. 

b) Adjusting the pension formula 

The change in the pension age is just one of many changes in the Italian 
and Swedish pension schemes. There are also changes in the system of 
reference earnings, conforming to the general trend" towards calculating 
earnings-related pensions with reference to earnings over longer periods 
of working life. Both the reformed Italian and Swedish schemes will base 
their pensions on earnings over the whole working career. Spain is look
ing in the same direction, extending the period of reference earnings from 
8 to 15 years. 

Another reform which has been widespread in recent years has been to 
revise the system for revaluing pensions in payment. This has usually 
meant. moving from a linkage with average earnings to price indexation. 
The Swedish reform goes a step further. Full price protection will apply 
only when earnings growth reaches 1.5 per cent during the year, although 



if it exceeds 1.5 per cent a measure of earnings relation will apply in ad
dition. 

c) Tightening other benefit entitlements 

Restructuring pension schemes is a very long term means of reducing 
benefit expenditure. The search for more immediate savings in other 
benefits has continued despite the improving economic situation. 

Austria and the Netherlands have both tightened the rules on unemploy
ment benefit and, as we noted last year, the UK intends to abolish unem
ployment benefit from October 1996 and replace it with a Jobseekers' 
Allowance. The main effect of this will be to reduce the period of insur
ance related benefit to six months, before transferring to income related 
benefits. In Finland, however, unemployment insurance has been ex
tended to the self-employed, who are now compulsorily covered for the 
basic benefit and can voluntarily insure for the earnings-related benefit. 

The British are also pursuing a reform of disability benefits, having re
placed Invalidity Benefit and what remains of Sickness Benefit (which no 
longer applies to most employed persons) with a new Incapacity Benefit. 
Its principal feature is a tighter incapacity for work test, applying to all 
work and not simply work in the claimants' socio-economic category. 
Meanwhile the Swedish government has set up a special committee to 
look at ways of tightening eligibility in their disability scheme. 

Spain reformed its short term and provisional incapacity benefits at the 
beginning of 1995 and notes significant savings. Denmark is considering 
a reform of early retirement benefits for the disabled, turning from a loss 
of earnings test to a loss of function test. 

Social assistance benefits have not escaped the pruning knife in the UK, 
with a series of restrictions on help with housing costs. Both the Nether
lands and Austria have also cut family allowances, in contrast to the trend 
in other countries to extend family benefits, as we discuss below. 

d) Health care reform 

There have been changes in the health care schemes in most countries 
during the year, in the continuing search for less expensive and more ef
ficient systems. The three Benelux countries deserve special mention. 
Each country has sought to introduce elements of competition into a plu
ralist structure. 

1994 was the first year of operation for the reformed health care scheme 
in Luxembourg, with the state participating in the scheme as a contributor 
on behalf of certain categories of the insured population. The scheme did 
not balance fmancially over the year and the state had to intervene to meet 
the deficit. The financing of hospital care was also revised at the end of 
the year, to escape from the system of payment by the length of stay and 
per medical "act". 

Belgium has sought to refme the formula by which resources are divided 
among the mutualities which "cany" the health insurance scheme, taking 
account of the differences in the demographic and occupational structure 
of their membership. Having thus put the mutualities on level terms a bo
nus-malus system has been introduced, to allow mutualities which save 
money through greater efficiency to add it to their reserves while the poor 
performers must draw on their reserves or impose supplementary charges. 

A battery of changes has also been introduced to control the behaviour of 
doctors, particularly as regards· prescriptions of drugs and technical proce
dures, with higher fees permitted to those who conform to the new stan
dards. 

In the Netherlands the progress towards a three tier health care system 
continues, which is looking rather like the three pillar model favoured by 
many countries for their pension schemes. The frrst tier is the general 
coverage for exceptional medical expenses through a single statutory 
scheme, the second is "ordinary" care provided by a mixture of state and 
private schemes through compulsory insurance, and the rest is other care 
under voluntary arrangements. 

The developments in B~lgium and the Netherlands are interesting exam
ples of managed competition between the "purchasers" of health care (i.e. 
the insurers) in parallel with the competition between "providers" 
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(medical establishments and practitioners) which is more or less inherent 
in an insurance as opposed to a National Health system. 

Improving Benefits 

a) Family and Maternity Benefits - Contrary Trends 

While in some countries family and maternity benefits have not escaped 
the general spirit of retrenchment, in others they have been steadily im
proved. In some cases this has been a response to the EU Directive of 
1992 on benefits for pregnant women, which was presented as a health 
and safety measure, but most improvements have been inspired by anxie
ties about the low birth rate and pressure to give women greater possibili
ties to combine work and motherhood. 

We have already noted that the Netherlands and Austria have cut family 
allowances. In the Dutch case the allowance for the frrst child will con
tinue to be revalued in line with other benefits but the rates for subsequent 
children will be frozen. In Austria there has been a straight "across the 
board" cut in allowances by 100 schillings a month per child, which rep
resents a reduction in the preference for the older children. 

France and Ireland have lead the way in improving family benefits. The 
main improvement in France has been to extend the Parental Leave Al
lowance to cover second births (it was previously confmed to third and 
subsequent births) and to make it available to part-time workers (the al
lowance is conditional on the mother having been in employment during a 
certain period before the birth). Among other improvements family al
lowances will now be available in some circumstances until the "child" 
reaches age 22. 

In Ireland the "Programme for Government Renewal" launched in De
cember 1994 included a commitment to improve child benefit (family al
lowance) and to introduce a supplementary child benefit for middle and 
low income families. Child benefit was increased by 35 per cent in 1994 
and extended to certain 18 year olds in further education and training. 

Improvements in Belgium have been focused on young people, making 
family allowances available to apprentices until age 25 and for the young 
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unemployed for the frrst nine months after leaving education. Denmark, 
on the other hand, has helped the under threes, giving them a new higher 
rate of allowance. 

The UK has adjusted its income tested schemes to give more incentives to 
low income mothers to seek work. An allowance for child care costs has 
been included in the benefits for low income people in full time work 
(principally Family Credit) and a form of "golden handshake" will be 
available from April 1997 for mothers who move off assistance benefits 
into employment. To be known as the "Child Maintenance Bonus" it will 
be similar to the £1,000 "Back to Work Bonus" for the unemployed (see 
below). 

b) Long Term Care - Germany de-privatises 

The long te·rm care insurance scheme in Germany was outlined in last 
year's introduction to the MISSOC tables and most of the German na
tional report in this issue is devoted to a description of it. The scheme 
came into effect as regards contributions at the beginning of 1995 and as 
regards domiciliary care in April. The residential care provisions will 
come into effect next year. 

Public social protection systems in most countries have, of course, to 
some extent covered long term non-medical care for very many years, ei
ther through social assistance or local social service arrangements or 
through the health care scheme. The German innovation is to· give long 
term care its own branch of insurance, with its own fmancial base and 
with a more comprehensive coverage. It is not just a "medicare" scheme 
for the elderly, although they will be the main beneficiaries, but it covers 
all age groups, including the children and spouses of contributors. 

A small margin of the German population (about 7 per cent) will not be 
covered, because they are outside the health insurance scheme, and these 
people will be required to make their own private arrangements. Also the 
statutory scheme does not aim to pay the totality of long term care costs. 
The overall effect, however, will be a massive deprivatisation of long 
term- care, as costs are shifted away from individual and family resources 
to the social insurance system. 



Restructuring Finances 

a) Selective Reductions in Contributions 

The elaboration of ever more inventive schemes for selective reductions 
in employers' contributions to encourage employment for various vulner
able groups has continued, alongside the expansion and extension of exist
ing schemes. As we have observed in earlier years, this is to escape from 
the paradox of a tax on employment intended in part to encourage em
ployment. 

In Portugal employers now have a three year contribution holiday for each 
young unemployed first-time jobseeker whom they recruit. Belgium has 
introduced a two year period of lower contribution rates for employers 
taking on the long term unemployed as well as contribution reductions 
where there has been a net increase in employment. There have also been 
extensions and prolongations to the various schemes to favour other 
groups, including the pre-pension schemes to promote early retirement to 
free jobs for the young unemployed. 

The Netherlands has introduced a contribution free allowance for the em
ployer's share of the health insurance contribution, to favour employment 
for the lower paid. The UK has long had lower contribution rates for the 
lower paid but has hitherto resisted other selective reductions. Now it has 
joined the trend and not only further decreased employer's contributions 
for the lower paid but has given a full one year rebate on contributions in 
respect of new employees previously unemployed for over two years. 

There has been a similar trend in Ireland, with exemptions from employ
ers' contributions in respect of young people in their first jobs and with 
lower contributions for lower levels of earnings. 

b) New Sources of Income 

The above changes all weaken the contributory nature of social security, 
for in no case have contributions been raised selectively for other groups 
to compensate for the selective reductions. The finance has usually been 
found from outside the scheme. 

Apart from subventions for specific groups from the state budget there 
have been more general shifts away from reliance on contribution income. 
Spain has for the first time allocated part of the VAT to social security; 
social insurance contributions have been cut by one percentage point and 
the VAT has been raised by one point in compensation. Portugal adopted 
a very similar measure, this time with a 0.75 per cent contribution reduc
tion and a 1 per cent VAT rise. 

Belgium has moved on two fronts. On the one hand it has brought into ef
fect the new types of "contribution" described last year, which although 
termed contributions are in reality surcharges which do not carry any ex
tra benefit rights; at the same time it has replaced the variety of aids from 
different taxes, including VAT, which had been allocated to the social se
curity scheme last year with a single slice of the VAT revenue. This 
amounted to nearly 12 per cent of the total VAT yield in 1995. 

c) New Methods of Finance 

All statutory social insurance schemes in the EU now work on the Pay
As-You-Go principle, apart from some limited reserves usually invested 
in Government securities. The new Swedish pension scheme will re
introduce an element of "funding", with 10 per cent of the combined con
tribution (50/50 employer/employee) being invested for a market rate of 
return and with this element ofthe eventual pension depending on the per
formance of the investment. In practice this will incorporate into the state 
scheme in a-limited way some of the ideas which the World Bank rec
ommends for its privatised solution. 

Prevention 

Active Employment Measures 

All states continue to be active with the various employment promotion 
schemes which they developed or extended during the recession years. 
Over the last year they have been focused on the long term unemployed. 
The emphasis may seem strange now that employment is beginning to re
cover, but (except it seems in Denmark) it is those who have spent the 
least time out of work who tend to be the frrst to be reintegrated in the re-
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viving economy. The lesson of previous recessions is that those whose at
tractiveness to employers has been diminished by long spells of workless
ness risk becoming permanently excluded from the labour market, like 
disabled veterans of some past military conflict. 

Of the different schemes described by our correspondents perhaps the 
most interesting is that reported from Belgium, the ALE-cheques. ALE 
("Agences Locales pour l'Emploi") is a non-profit organisation which 
promotes work for the unemployed in the less formal sector of the econ
omy, such as household jobs, gardening, invalid care and even "socio
cultural" activities. Persons wishing to make use of such services can hire 
the unemployed using "cheques" purchased for this purpose. The advan
tage to the employer is that payment by ALE-cheque is exempt social 
charges and has certain tax concessions while the unemployed ALE
worker gains a supplement to his unemployment benefit or assistance in 
exchange for the cheques. 

This idea is not totally novel, but this is the first time to the author's 
knowledge that it has been integrated into the public unemployment 
benefit system. There are interesting possible applications for other 
benefits. 

The UK continues to develop assistance schemes for low income house
holds in full-time work, to make low paid jobs attractive to workless 
people drawing social benefits and so overcome the so-called "poverty 
trap". Over the last 20 years several schemes have been devised, frrst for 
families with children and then for disabled people. Until now able
bodied childless households had no scheme available to them. From Oc
tober 1996 such a scheme is being piloted in eight areas over three years, 
to be known as "Earnings Top-up". The pilot scheme approach is an in
novation for the UK, which has hitherto considered that the social security 
system has to be standard for the whole country. 

The UK will also be paying a lump sum "Back to Work Bonus" to part
time workers drawing the Jobseekers Allow.ance who fmd full-time work, 
to be followed a year later by the similar bonus for single parents already 
mentioned. Ireland has already introduced a Back-to-Work Allowance for 
the long-term unemployed re-entering work, with their current assistance 
benefits being phased out over three years. 
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Partnership with the Private Sector 

a) Private Pension Schemes 

The UK is the only EU state in which private pension schemes, including 
both company pensions and individual arrangements, can substitute for 
part of the statutory scheme rather than simply supplementing it. The 
Maxwell scandal shattered the assumptions of trust and honest gentle
manly behaviour which had underpinned the reluctance to regulate. 

After a long enquiry and an extensive report (the Goode Report) the Gov
ernment accepted the need for another volet of regulations. These came 
into effect this year, setting new standards for determining the solvency of 
schemes and new rules on the composition of managing boards ("the 
trustees"). The government has fought shy of requiring scheme members 
to be represented on the board of trustees, but they now have the right to 
demand representation. This is a· notable step in taking the pension 
scheme out of the hands of the employer, who traditionally appointed the 
trustees, and turning it into a partnership. The pension scheme is still pri
vate but it is moving away from being an employment incentive scheme 
designed to promote the employer's commercial interests to becoming a 
social institution with its own special status. 

At the same time as regulating the UK Government continues to subsi
dise. In 1988 it allowed personal pension schemes (i.e. individual con
tracts with fmancial organisations) to be used as an alternative to the sec
ond tier of the state pension scheme. By their nature these are fiXed con
tribution schemes, as opposed to the ftxed benefit schemes run by most 
employers. In the former the contribution is fixed and the benefit depends 
on the length of time. 'the money is invested and the rate of return; in the 
latter the benefit is fixed (e.g. a certain percentage of fmal salary for each 
year of service) and the contribution is adjusted periodically on actuarial 
advice. The fixed contribution scheme favours younger contributors, who 
can leave their money longer in the scheme, while fixed benefits tend to 
favour older contributors. Given the choice a well-informed contributor 
should contribute to a defmed contribution scheme in his younger years 
and a defmed benefit scheme later in life. 



The four million people who opted out of the second tier of the statutory 
pension scheme in 1988/9 to buy personal pensions were mostly young 
contributors, encouraged by generous public support for new contracts. 
Without further incentives the time must come when it is in their interests 
to switch back into the statutory defmed benefit scheme. A fresh subsidy 
comes into effext in 1997 to postpone the "break even" age. 

These two aspects of the UK' s experience last year have been described at 
length because they illustrate two fundamental truths about privatisation. 
If the government has an overall policy on social protection in which the 
private sector is expected to play a significant role, the sector must be 
regulated to ensure that it discharges its responsibilities, and the greater 
the responsibilities the greater the regulation. Secondly market forces 
cannot be relied upon to entice the private sector to play as large a role as 
the government might desire and it usually has to tum to fiscal incentives 
or direct subsidies. 

In the process of regulation and incentives the private sector ceases to be 
truly private. What emerges is a new type of relationship, just as a new 
social relationship emerges a century age when the Bismarckian reforms 
initiated autonomous social insurance funds under state sponsorship. 

Looking elsewhere in the EU, we see that Italy has accompanied its pen
sion reform with a set of fiscal measures to encourage private pension 
schemes. Italy has hitherto had a comparatively weakly developed private 
pension system, probably in part because the statutory scheme was so 
generous. Spain too is looking forward to expanding its private pension 
system as a complement to the state scheme. Previous attempts have not 
been as successful as hoped, possibly because the fiscal advantages were 
not sufficiently attractive. 

b) Other forms of privatisation 

The most conspicuous example of other forms of privatisation comes 
from the Netherlands. Last year we reported the Dutch decision to pass 
responsibility for the frrst six weeks of sickness benefit to the employer. 
The government has since announced the intention to go much further, 
giving the employer responsibility for 52 weeks benefit at the level of 70 

per cent of usual earnings. In other words the statutory scheme would 
cease to apply to people in a regular labour contract. There is to be no 
concession for small frrms; if employers need to spread their risks they 
can do so through private insurance. 

The Dutch disability pension scheme is to remain statutory, but employ
ers' contributions are to be related to the invalidity risk within the com
pany and employers are to be given an opting out facility, if they wish to 
use private insurance. 

In the UK, where the cost of short term sickness has already been passed 
to the employer, further refmements are being introduced into the system, 
principally to help employers hit by exceptionally high levels of sick ab
sence. 

Appraisal 

In seems undeniable that Pay-As-You-Go is in better shape in the EU than 
it was last year. Indeed Germany has launched a new branch of PAYG 
social security, in the form of long term care insurance, which may well 
spread across Europe ·in the next few years. This will constitute a major 
de-privatisation of the costs of long term care. 

Against this the raising of the state pension age is likely to see more peo
ple relying on private sources of income for the frrst years of their retire
ment. However, this will take place very gradually. 

Spain and Italy, which have so far not had well developed private pension 
schemes, are renewing their attempts to develop this sector. On the op
posite side of the continent the UK, where private pension schemes are 
probably most fully developed, continues the sysiphine tasks of adjusting 
the structure of regulation and subsidy and tax concession in response to 
the latest twist in the relationship between state and private enterprise. 

The Swedish pension reform is experimenting with individual accounts 
backed by financial assets, with the eventual pension partly dependent on 
investment performance, yet nevertheless within the framework of the 
state scheme. shares sonie of the ideas taken up by the World Bank report, 
such as funded individual accounts with the pension partly dependent on 
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investment performance, but in this case applied within the framework of 
a state scheme. 

The clearest movement towards privatisation has been in short term sick 
benefits, where the Netherlands plans to follow the UK in passing the en
tire responsibility to employers. 

During 1994/5 traditional Pay-As-You-Go social security has shown a ca
pacity for growth, innovation and adaptability which bodes well for the 
future. Yet the relationship between the statutory and private sectors will 
continue to shift. It is part of the dynamic of a pluralist society that new 
partnerships will evolve between the state and other institutions in re
sponse to new demographic, economic, political and social conditions. 

Edward James 
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EVOLUTION OF SOCIAL PROTECTION IN THE MEMBER STATES 

BELGIUM 

The reporting period has been characterised by the continuation of the measures 
taken in the preceding year, i.e. above all the further implementation of the 
measures which had been decided upon at the end of 1993 within the frame
work of the global government plan on employment, business competition and 
social security. Although these measures had been interrupted unexpectedly by 
the general elections of 21 May 1995, their future implementation should be se
cured, since the same government majority came to power again after the elec
tions to Parliament. 

Organisation 

The general administration of social insurance came into force on 1 January 
1995. A general administrative body has been established in order to guarantee 
this administration and to enhance the transparency and efficiency of the financ
ing of social security. 

This body collects the larger part of the flat-rate social security revenue 
(contributions, subsidies, revenue of the Fund for Financial Balance) and dis
tributes them between the different branches according to their needs. The reve
nue will no longer be statutorily fixed in advance in line with certain distribu
tion keys and allocated, which makes it possible to justly distribute the means 
under consideration of the financial requirements and to later avoid numerous 
transfers, so that loss-making areas can be compensated. 

Financing 

As regards revenue the following has to be remarked: 

• The progressive solidarity contribution which, for pensions exceeding a cer
tain amount, is deducted from the total revenue received from pensions 
(including supplementary pensions), came into force on 1 January 1995. 

• The amount of the special social insurance contributions, which have to be 
paid by the employees and persons assimilated there to, variates according to 
the income level between BFR 350 and BFR 2,000 per month. Since 1 April 
1994 these contributions have been retained by the employer as advance 
payments. The final amount will be calculated for the first time in the second 
semester of 1995 by the fiscal authorities, taking account of the household 
incomes. 

• Since 1994 (Act of 30 March 1994) the revenue from the increase of con
sumption tax, from the rise of the V.A.T. rate (from 19.5 per cent to 20.5 per 
cent), from the changes in the tax system (revenue from mobile goods or 
immovable property), from the tax on energy and the additional crisis levies 

(3 additional centimes) flow into the Fund for Financial Balance and consti
tute the so-called alternative means of finance. The Act of 21 December 
1994 replaced the different sources of financing with a percentage of the 
V.A.T. revenue, which is to allocate annually to social insurance. For the 
year of 1995 this percentage amounts to 11.72806 per cent. This alternative 
financing is to cover the ever-increasing expenditure in the field of social se
curity as well as the losses occurred in the revenue of social contributions 
because of different programmes to lower social contributions. 

Regarding expenditure 

• it has been foreseen to shortly implement the measure provided for in the 
above mentioned Act of 30 March 1994, according to which the actual 
overall increase of the costs for social security will be annually limited by a 
statutorily fixed norm from 1996 onwards; this norm will take account of the 
demographic development, the labour market and the economic growth and 
should guarantee the viability of the system in the short-term and in the long
term; 

• in the field of health care benefits, for which a special norm applies, must 
only increase by a maximum of 1.5 per cent in 1995 and 1996. 

Employment 

The Act of 21 December 1994 containing social and other provisions provides 
for a new employment programme. Since 1 January 1995 this new programme 
has replaced the preceding employment programme which was targeted towards 
young persons only, who had to be younger than 26 years at the date of recruit
ment. 

This programme includes essential cuts of wage costs by lowering the social 
contributions of the employers. 

In the case where a job seeker is taken on who has drawn the full amount of un
employment benefits for the last twelve months or where a person is employed 
who has been granted minimum resources for the last twelve months, the social 
contributions to be paid by the employer will be lowered in the quarter in which 
the recruitment takes place and also for the following eight quarters. 

During the first year the reduction of the contributions amounts to 75 per cent 
and in the second year to 50 per cent. 

In the case where a job seeker has received the full amount of unemployment 
benefits for 24 months or where a person has been granted minimum resources 
for the last 24 months, the· reduction of the social contribution is 100 per cent 
during the first year and 75 per cent during the second year. 
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Furthermore, the Act of 3 April 1995 contains important measures for the pro
motion of employment: 

• Employers having, on the grounds of the implementation of an agreement on 
employment promotion, at the same time a net increase of employees and an 
increase in the work volume at least to the same extent compared to the pre
ceding year, will be entitled to the lowering of the employer's social security 
contributions by BFR 37,000 per quarter for each employee recruited during 
1995 or 1996: 

• For the period of 1995 to 1996 collective agreements can be concluded, in 
which early retirement pensions can be agreed upon collectively for dis
missed employees who are 55 years of age or over and can prove that they 
have been in gainful employment for 33 years. For each collectively agreed 
early retirement pension compensatory contributions will be introduced 
which the employer has to pay until the person intending to draw early re
tirement pension has reached the age of 58. With the effect of 1 January 
1997 the general age limit for drawing early retirement pensions will again 
be 58 years. 

• The efforts or the employers' contributions in favour of risk groups and the 
contributions for the promotion of accompanying programmes for the un
employed will be extended for the period of 1995 to 1996. 

Unemployment 

The reporting period has been characterised by: 

• the determination of the conditions for the admission to unemployment 
benefits within the framework of the early retirement partial pension which 
has been collectively agreed upon; 

• the determination of the modalities for the suspension of waiting allowances 
for young members of the household, having been unemployed for over 36 
months; 

• measures for the continuation of the accompanying programmes for the un
employed; 

• a new adaptation of the supplement for older unemployed workers (supple-
ment to the unemployment benefit). 

Furthermore, it has to be remarked that the organisation of the administration of 
the new local employment offices (agences locales pour l'emploi/A.L.E.) has 
been further promoted. 

The local employment offices are non-profit associations having the task to 
place the long-term unemployed and those jobseekers receiving minimum re
sources (minimum income) in jobs that are not available via the regular job cy
cles (household-related services, baby-sitting, care of ill persons, garden work, 
work in the field of environment, occasional social and cultural work or work in 
agriculture and horticulture). 
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The user (employer) pays the work done by A.L.E. cheques which are exempt 
from social contributions; moreover the user benefits from fiscal advantages. 
Thus the jobseeker receives a supplement for his A.L.E. cheque in addition to 
the unemployment benefit; the cheques relate to the working hours that do not 
exceed the authorised number of hours. 

This system makes it possible- thanks to attractive labour costs- to reintegrate 
certain job seekers into the economic cycle (at the same time there have been 
discussions whether one part of the salary should be paid via cheque services). 

Sickness and invalidity insurance 

The system of financial responsibility of the Mutual Benefit Societies (insurance 
funds) as provided for by the Royal Decree of 12 August 1994 came into force 
on 1 January 1995. This system has been based on the following principles: 

. First, the financial means of the insurance are to be better distributed between 
the Mutual Benefit Societies according to the risks of their members. Scientific 
researchers have been commissioned to determine these risk factors in order to 
subsequently elaborate an objective and normative distribution key. For the im
plementation of the study a period has been determined (from J July 1994 to 31 
December 1998), however, a "provisional" distribution key will already be pre
sented before the end of 1995. 

Second, an individual financial responsibility has been introduced for the insur
ance funds. 

In the case of a bonus (revenue is higher than the expenditure for benefits) the 
insurance fund will receive a percentage of the bonus, which will be paid into an 
individual reserve fund and can be used later in the event of a deficit. 

In the case of a malus the insurance fund will have to cover one part out of its 
reserve fund and/ or will collect additional contributions from its members. 

Moreover, several measures have been taken to limit the number of prescrip
tions in particular: 

• the agreement between the medical doctors and the Mutual Benefits Socie
ties of 1994 - 1995 which recognises the registration of medical doctors. 

• Those medical doctors can obtain a registration who participate in further 
training, who do not prescribe too many technical and costly treatment, who 
exercise a minimum activity, administer the patients' files correctly and par
ticipate in a group assessing medical doctors' performances. 

• The registered medical doctor will receive higher fees and a payment of BFR 
20,000 per year. The agreement includes a reduced participation in the costs 
for the registered general practitioners. 

• The ·assessment of the prescription behaviour of medical doctors, inter alia as 
regards the prescription of medicines, by a committee on the assessment of 
medical doctors. Practices when handling medicines. This committee deals 
with statistical data that could be collected thanks to a new prescription 



model (with bar codes); should the prescription model not be used a fine has 
to be paid for each non-conformist prescription. 

Pensions 
The establishment of the advisory committee for the field of pensions was an 
important event at the end of 1994. 

This advisory committee which is comprised particularly of the representatives 
of the old-age persons' organisations, can upon its own initiative submit opin
ions to the Ministry and declares its opinion on the government declaration of 
the Ministry every year, before it will be discussed in Parliament. 

Moreover, a general information service has been established for future pen
sioners. Since 1 January 1995 everyone who has reached the age of 55 can learn 
his pension amount by filling in a form and handing it in with the local authori
ties (pensions department) in the town where he is resident. 

Family benefits 
For employees the period of 6 months, within which the entitlement to child 
benefit for a young person registered as a jobseeker at the end of his or her 
studies had been granted, has been increased to 9 months. 

Within the system for non-employees the introduction of an adoption premium 
to the amount of 35,236 BFR (with the effect from 1 January 1995) per adopted 
child has to be emphasised and the extension of the entitlement to child benefit 
for apprentices until the age of25, instead of 18 years so far. 

DENMARK 

The effects of the financial and fiscal policies of the Government as well as the 
measures taken to support employment are reflected in a noticeable improve
ment of employment in the private sector. It has been estimated that within the 
period between the last three months of 1994 and the last three months of 1995 
the number of unemployed persons fell from 343,000 to 290,000. According to 
the forecasts this tendency will also continue in 1996, even though in a weak
ened form. For 1996 a number of 270,000 persons are to be expected to be out 
of employment. 

It is astounding that above all the most vulnerable groups have mostly profited 
from this development. During the first six months of 1995 unemployment 
among non-skilled workers has gone back to a far larger extent than the average 
unemployment. Unemployment among young people and the long-term unem
ployed has also gone down considerably. Even if temporary, this tendency is 
encouraging. 

In 1994 there was a rise in hidden unemployment, i.e. persons on paid leave, 
persons in early retirement or persons receiving transitional allowances from the 
unemployment insurance. During the last three months of 1994, 4,976 persons 
were on training leave, 26,971 on parental leave and 49,049 on maternity/ pa
ternity leave. The number of persons having claimed transitional allowance, 
which is early retirement for the unemployed between 50 and 59 years, was 
12,000 in the last three months of 1994 and 15,000 in the first three months of 
1995. 

The priorities of social protection 

Unemployment, which for 20 years has had its effects both on the pension sys
tem and the system of social assistance (guaranteed minimum resources), re
mains the great problem of Danish economy. For this reason the unemployed 
are activated and their training is steadily reinforced. 

A steady development and improvement of the two existing activation systems 
can be noticed; these are on the one hand the system of the unemployment in
surance and on the other hand the system which is organised by the communi
ties and which applies to those unemployed persons who are not inscribed in the 
unemployment insurance. 
Within the two systems the measures taken to activate the young have been de
veloped subsequently. 

Unemployment insurance intends to be able to offer a variety of training or fur
ther education possibilities to those young persons who are leaving school with
out undergoing further education or training (which is one third of those leaving 
school each year). These training and further education possibilities would be 
designed as to meet the different skills and needs of the young people. 

The vacancies which the communities have to offer to the unemployed young
sters under 25 years of age must require the applicant to work at least 30 hours a 
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week or if possible 37 hours a week. The first of these vacancies has to be of
fered after 13 weeks of unemployment and in some cases later, when the first 
period of employment has been terminated. The second offer has to be made 
after a further three-month-period of unemployment. 

The two systems also take care of the activation of the long-term unemployed. 

The Ministry of Social Affairs has recently distributed a catalogue of ideas for 
the activation of persons receiving the guaranteed minimum resources to the 
communities. The catalogue aims at the "heavy" groups - young persons who 
have remained unemployed after a series of jobs offered by the community and 
persons over 25 years of age who have lived on the guaranteed minimum re
sources of the social insurance for several years. 

In order to face the approaching rise and to avoid "bottlenecks" on the labour 
market, the workers are encouraged to show flexibility. One type of allowance 
which is granted by the employment services comprises the partial reimburse
ment of the costs for moving if an employee has accepted a job in a certain dis
tance from his or her present location. This allowance will be granted to the in
sured and the non-insured. 

The new legislation 

Most of the new legislation which came into force in the course of last year 
consists of little readjustments of the amendments to the Social Acts of 1993 
and 1994. 

The financing (the division of costs between the communities and the State) as 
laid down in the Act on the Activation of the Communities qas been simplified. 
Several (fomplicated provisions have also been simplified. 

In the Act on Social Assistance the consequences which have been found to be 
contrary to the objective of the tax reform in force as of 1st January 1994 have 
been repealed. The law has also been restrictive to some extent. The age limit of 
young persons who only had the special rate for the young for example has been 
extended to 25 years (instead of 23 years). Moreover, the supplement according 
to Article 37a of the Act - assistance to persons having high costs for rent or 
maintenance - has been fixed to a set amount and limited to 12 months. 

A new category has been introduced in the Act on General Family Benefits. It 
has introduced a higher benefit for children under the age of three. The benefits 
in the other two categories, the first for children between three and seven years 
and the second for children between seven and eighteen years have been read
justed in line with the provisions. 

Amendments under discussion 

The Government discusses the amendment of the Act on Social Assistance. For 
clarity reasons it has been intended to divide the Act into three independent acts. 
The first of these acts would deal with the guaranteed minimum resources, the 
second with the community activation and the third one with the benefits of the 
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service, i.e. the benefits in kind for children, persons of old-age and persons 
with disabilities. The guaranteed minimum resources remain benefits at a set 
amount; however, there is the possibility to take account of the individual cir
cumstances when the amount is being fixed. 

A commission has been established with the task to examine the early retire
ment pension. It will submit its report on 1st January 1996. Apart from the nec
essary simplification of the law it is intended to introduce a new concept into 
legislation - the criterion of the capacity of "functioning". This criterion replaces 
the criterion of reduced earning capacity of the person claiming the pension. 
This new criterion is supposed to draw more attention to the remaining capacity 
of the person claiming the pension. 

Social chapters in labour market agreements 

The subjects of the conclusions from the European Council meeting in Essen 
have been followed up in Denmark, also as far as employment of the weak 
groups is concerned. 

The so-called social chapters are a recent example of a new way of thinking 
which the Government has wished the labour market parties to take up in con
nection with the collective bargaining rounds in the spring of 1995, both in the 
public and in the private sector. 

Approximately 1.3 million employees, i.e. half of all employees, are covered by 
"social chapters". The social chapters are declarations of intent to the effect that 
the parties will accept a social responsibility. 

The social chapters are aimed at providing a number of people, who are unable 
to hold a normal job on normal pay and working conditions, with an opportunity 
to maintain or establish attachment to a workplace. The aim is also to integrate 
weak groups and avoid exclusion and marginalisation. 

The social chapters are, among other things, based on the existing support 
schemes for weak groups in the sickness benefit legislation, the activation and 
labour market legislation, the Social Assistance Act, etc. So far the problem has 
been that the support schemes were only applied to a limited degree. 

In the social chapters, declarations of intent have been incorporated to the effect 
that special efforts should be made in relation to the weak groups on the labour 
market, including creation of so-called "easy jobs" in connection with agree
ments on for example financial incentives for the enterprises leading the way 
with respect to creating easy jobs. 

Since 1994, the Government has strongly indicated that it wished to create better 
possibilities for weak groups on the labour market, and already in 1994, it 
launched a campaign targeted on the enterprises in order to make them change 
their attitudes and to accept part of the social responsibility for ensuring the 
continued attachment to the labour market of the weak groups. 



GERMANY 

Preliminary remarks 
The changes in the field of social protection within the reporting period have 
been essentially characterised by the introduction of the long-term care insur
ance. The Act on the Provision of Insurance Coverage in the Event of a Need 
for Long-term Care (Long-term Care Insurance Act = Pjlegeversicherungsge
setz- PflegeVG) of26 May 1994 came into force on 1 January 1995. 

Until then there was no appropriate protection system to cover the risk of the 
need for long-term care; there were only benefits from the system of social as
sistance, depending on the proof of financial need, the use of the individual's 
own income and financial resources and the fact that the family members were 
brought in to share the financial burden. After a fulfilled working life many per
sons in need of care felt this situation as something humiliating; this has now 
been overcome. Today the 1. 7 million persons in need of long-term care pay 
long-term care insurance contributions and receive in return insurance benefits 
instead of welfare benefits. This is the great social policy significance of the 
long-term care insurance. 

The social insurance for long-term care 
The social insurance for long-term care has been established as the fifth pillar of 
the social insurance scheme within the framework of the statutory health insur
ance scheme. This means that there will be no need for a new bureaucracy or a 
new apparatus for administration; rather, the health insurance funds will also act 
for the long-term care insurance funds. The long-term care insurance funds re
imburse the administrative expenses. The long-term care insurance is financed 
by contributions on the basis of the pay-as-you-go system; one half of the con
tributions is paid by the person insured while the other half is borne by the em
ployer. Today the contribution rate amounts to 1 per cent, from 1 July 1996 it 
will increase to 1. 7 per cent; the same contribution assessment ceiling as in 
health insurance is applicable. 

Comprehensive compulsory insurance coverage for the whole population 
The statutory long-term care insurance covers the whole population according 
to the principle "health insurance comes before long-term care insurance". Ac
cordingly the social and the private long-term care insurance exist in parallel; 
both are compulsory insurances. 

• The general rule is that everybody who is covered by the statutory health in
surance is also a member of the social insurance for long-term care 
(approximately 92 per cent of the population). 

• Those with private health insurance coverage have concluded private long
term care insurance contracts with private insurance companies 
(approximately 7 per cent of the population). 

The children and the spouse are also covered without paying extra contributions 
if their monthly income does not exceed a fixed minimum amount. Pensioners 
and persons already in need of care are also obliged to pay contributions; how
ever, the pension insurance fund pays half of the contribution amounts. 

Gradual entry into force 

The long-term care insurance enters into force gradually. 
• The payment of contributions began on 1 January 1995. 
• As regards home care, benefits have been provided since 1 April 1995 

(Phase 1). 
• As regards institutional care, benefits will be provided from 1 July 1996 

(Phase II). 

Categories of the need of long-term care 
Persons in need of long-term care are to be assigned to one of the following 
three categories, depending on the degree of need of long-term care and the 
thereafter resulting dimension of care: 
• Category I - persons in considerable need of long-term care are persons who, 

in the fields of personal hygiene, alimentation or mobility, need help at least 
once a day for at least two activities, and who also require help with house
hold affairs several times a week. 

• Category II - persons in severe need of long-term care are persons who need 
help at least three times a day at different hours of the day and who also re
quire help with household affairs. 

• Category III - persons in extreme need of long-term care are persons who 
need help daily around the clock, including at night, and who also require 
help with household affairs. 

The benefits of long-term care insurance 
It has to be differentiated on the one hand between the provision of home care 
and institutional care and on the other hand between benefits in kind and finan
cial benefits, and furthermore between benefits for persons in need of long-term 
care and benefits for care persons. In total it has to be emphasised that the 
benefits of long-term care insurance do not aim at covering the total amount of 
the costs for care; rather, in case of home care, the benefits are to supplement, 
facilitate and support the help provided by the family; in case of institutional 
care, they are to ease the care-related burdens. 

Home care 
The benefits of home care are determined according to the degree of the need of 
long-term care (Categories J to III). 

• Benefits in kind 
"Benefits in kind" are the use of care services of a home care service at the 
expense of the long-term care insurance. The long-term care insurance fund, 
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however, does not bear the total costs, but only up to the maximum amounts 
statutorily provided for; costs exceeding this amount have to be borne by the 
persons in need of long-term care themselves. 

Benefits in kind for care are available for each month 
=>of up to DM 750 for persons in considerable need of care (category 1), 
=> of up to DM 1,800 for persons in severe need of care (category II), and 
=> of up to DM 2,800 for persons in extreme need of care (category Ill); in 

special cases of hardship of up to DM 3,750 each month. 

• Care allowance for care provided for by the person in need of care himself 
"Financial benefits" are the payment of the care allowance to the person in 
need of care by the long-term care insurance funds; the person in need of 
care is entitled to this benefit and not the family member providing the care. 
It is the decision of the person in need of care to forward the care allowance 
to the care person as a reward or a reml.Uleration. The care allowance is ex
empt from taxation. 

The monthly care allowance for this type of care amounts to 
=> DM 400 for persons in considerable need of care, 
=> DM 800 for persons in severe need of care, and 
=> DM 1 ,300 for persons in extreme need of care. 

The combination of care allowance and benefits in kind is also possible; a per
son in need of care of category III can claim 60 visits by the home care service 
to the amount ofDM 1,860 (which equals two thirds of the possible benefits in 
kind) and one third of the care allowance ofDM 1,300 which equals DM 433. 

In case the care person is not available, the long-term care insurance fund pays 
the expenses for another care person to the amount of DM 2,800 for four weeks 
once a year. 

The benefits for short-term care amount to DM 2,800 per calendar year, for day 
and night care up to DM 2,100 per month. 

Furthermore the long-term care insurance fund bears the cost for nursing aids 
(e.g. nursing bed, lifting appliances), supplements the care-related rebuilding of 
the flat by up to DM 5,000 per measure and offers training courses for honorary 
care persons and family members free of charge. 

Institutional care (care institutions) (provision of benefits as of 1 July 1996) 

Benefits for institutional care will be provided of up to DM 2,800 per month (a 
monthly average ofDM 2,500) in the form of benefits in kind. 

In exceptional cases up to DM 3,300 are available in order to avoid social hard
ship in the case of persons in extreme need of long-term care. 

The costs for board and lodging have to be borne by the person in need of long
term care himself. 
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GREECE 

In 1994/95, three important initiatives concerning social protection were started. 

• 1st: The work done by the special committees set up to re-examine the Greek 
system of social protection (in force since the Act 2084/92) has let to definite 
conclusions. These refer mainly to the amendments of several branches of 
the system which have resulted in certain inequalities and moreover are not 
always suitable for meeting the present demands for an efficient social pro
tection. The following branches are concerned: health insurance, minimum 
pension, the protection of farmers, disability pensions etc. However, this has 
no important effects on the budgetary policy in the field of social protection. 
At present, the final conclusions of the expert committees are at the disposal 
of the competent government authorities. 

• 2nd: Further efforts to economically stabilise the deficitary funds were made. 
After the consolidation of the pension fund for customs officers (TSE) with 
the fund for craftsmen (TEVE), Greece now tries to merge the insurance 
company covering risks in the industrial branch ,manufacture of fertilisers" 
with the insurance company for salaried employees (IKA - TEAM), which is 
the most important social insurance company for salaried employees. A bill 
presently under discussion in the chamber of deputies provides for this 
merger. Among other things, the bill includes provisions for a better 
functioning of the funds. 

• 3rd: Under the auspices of the General Secretariat for Social Protection, the 
University Institute for Social Protection (founded in 1994) organised a 
symposium on the Community labour law and social protection, which took 
place in Athens on 23rd March 1995. With the same objective, the secretar
iat intends to organise a European colloquium, which will take place from 
11th to 15th October 1995. Free movement of labour within the European 
Union, sendings and the future prospects concerning the Community co
ordination within the scope of the Provision 1408171 will be the subjects of 
this colloquium. 



SPAIN 

From the point of view which we have at the middle of this year we would like 
to convey the following opinion: 

Effects of the reform on labour legislation 

The close interrelation between the two elements of employment and social 
protection, on the analysis of which the Commission attaches such a great im
portance, is still evident. To be precise, the labour reform which was imple
mented in 1994 and which was described in detail in the introduction of the 
comparative tables of 1994, has had very positive effects both on the labour 
market and the system of social protection. 

In economy a large growth can be remarked which has led on the employment 
sector to 38.9 per cent more labour contracts than in the first semester of 1994. 

Although the unemployment rate is still high, the number of unemployed per
sons registered with the National Employment Office on 30 June 1995 has been 
reduced by 214,126 persons during the first twelve months, which equals 8.09 
per cent of the unemployed registered. At this time the unemployment rate 
amounted to 15.67 per cent of the active population. 

In December 1994 the number of contributors has increased by 194,166 persons 
compared to the same month of the previous year. In the first three months of 
1995 the number of members has increased by 92,423. 

Measures for reforming social security legislation 
The MISSOC Info 1/1995 dealt with the changes in legislation, which had been 
introduced by the General Budget Act for 1995 and the Act 42/1994 on Taxes, 
Administrative Measures and Measures regarding Social Affairs. The imple
mentation of these regulations and their corresponding provisions will have 
positive results for cost reduction and financing. Thus, a cost reduction of 7.64 
per cent is to be expected in the field of temporary unfitness for work. 

At the same time the abolition of temporary invalidity also means a significant 
reduction of the costs for this benefit, which does no longer exist today - of 
which some persons, however, will profit, who are entitled to these benefits on 
the grounds of the previously existing legislation. 

As regards the proper financing it has to be recalled that for the first time the 
V.A.T. constitutes a partial financing, by lowering the contributions by one 
point and rising the V.A.T. rate by one point. Although it is too early to assess 
the effects of this additional revenue, it seems as if the reduction of the social 
contributions could be neutralised in principle in the course of this year. 

From the above mentioned explanations one can conclude that the adaptation of 
some benefits, which is accompanied by an improved supervision of the ex
penditure, will make a financial balance possible, at least for the pensions, with
out lowering the quality of social protection. In this sense the new regulations 

for maternity benefits is of great significance: In line with the above mentioned 
reform the maternity benefit has achieved a significant position within the sys
tem due to the rise by 25 per cent. Thus, social protection could be improved in 
an area in which Spain was clearly behind most of the Member States of the 
European Union. 

Tendencies for the next year 

In April 1995 Parliament approved the working group's report during a plenary 
session, which was drawn up in Parliament and signed by the political forces of 
the so-called Toledo Pact. Parliament also expressed conclusions and recom
mendations in the sense of what was mentioned before. Inter alia the following 
recommendations, which will lead to modifications in legislation in the next few 
months and which will probably come into force in 1996, have to be taken ac
count of: 

1. In the first place the system of capital funding and individual provision 
which is supported by various sectors will be rejected for social reasons and 
on the grounds that it will technically not be viable. The pay-as-you-go sys
tem and the system of solidarity between the generations in public admini
stration will be expressly maintained. 

2. The preceding categorically formulated statement, however, approves of 
legislative interventions when they are justified and reasonably founded and 
aim at the improvement of the present model. Finally, it should be consid
ered, how concrete measures could be decided to improve and adapt to the 
present reality. 

The measures mentioned will probably go into the following direction: 
• continue progressively the separation of the sources of financing, according 

to the type of social protection, so that the contribution-related benefits de
pend in principle on the social contribution whereas the non-contributory 
and universal benefits (health, social services, non-contributory benefits and 
family benefits) will be financed exclusively out of the general state budget, 
i.e. by tax funds. 
The determination of the financial funds would also presuppose that the 
pension system would count on forming reserves, which will counteract the 
effects of fluctuations in economic activity. 

• Reinforcement of the principle of contribution-related pension calculation, in 
order to achieve a greater proportionality between the benefits paid and the 
pension amount. The application of this principle could provide for the es
tablishment of a period of 15 years as the assessment ceiling according to the 
provisions (at present it is fixed at 8 years). 

• Flexibilization of the pension age, under the condition that the general pen
sion age limit will be maintained at 65. In those cases where the retired em
ployee decides to continue to be in gainful employment which would be 
connected with a proportional reduction of his pension, this measure could 
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be accompanied by a full or partial exemption from paying contributions, 
depending on the form of working day. 

• Improvement both of the collection procedure and the means to combat the 
shadow economy as well as the increase of the administration's efficiency. 
The limitation of fraud as regards the access to and the payment of benefits. 

• Reinforced protection by measures such as: 

maintain the purchasing power according to the development of 
the consumer price index, 

reinforce the principle of solidarity and the guarantee of sufficient 
pensions, as far as the financial situation allows for it, 

develop the voluntary supplementary schemes in addition to the 
public scheme of social protection with individual and collective 
forms of protection and savings, exterior of social security. 

It can be ~aid that the implementation of these recommendations which were 
decided upon by Congress will result in an intensive activity in legislation and 
in administration, which will hopefully have satisfactory results for the system 
of social protection. 
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FRANCE 

The development of social protection in France during the period from 1 July 
1994 to 30 June 1995 can be characterised by a beginning economic upswing, 
which has led to the stabilisation of the employment situation, but has not been 
strong enough to re-establish the social balance. 

Against this background the reforms in the field of social protection aim on the 
one hand in particular at the new shaping of the administrative and financial 
organisation of the general scheme in order to guarantee a higher degree of 
transparency, responsibility and efficiency, and on the other hand at the 
adoption of various measures in the field of family policy. 

Furthermore it has to be remarked that the presidential elections and the change 
of government of May 1995 necessarily led to the situation that many have 
adopted a wait-and-see policy and have prevented the introduction of new fun
damental reforms which should be examined during the next few months. In 
particular these are measures in favour of old-age persons in need of care and 
the possibility to fall back on new resources: 

The newly formed government has established (Decree of 1 June 1995): 

• a Ministry for Public Health and Health Insurance whose minister has the 
authority to issue directives vis-a-vis. the management of the social insur
ance, in so far as social insurance assumes responsibilities in the field of 
health and employment injuries insurance. The Minister presides the Na
tional Sickness Fund for Employees. 

• a Ministry for the Solidarity between the Generations whose minister has the 
authority to issue directives vis-a-vis the management of the social insur
ance, in so far as social insurance assumes tasks in connection with the so
cial protection of families, the elderly and disabled persons. The minister 
presides the committee for the insured persons' accounts of social insurance. 
He presides in particular the National Old-age Insurance Fund, the National 
Family Allowances Fund, the Central Office of the Social Security 
Organisations and the Union of National Funds of Social Security. 

Furthermore, the minister in charge of integration and the combat of exclusion 
has the authority to issue directives vis-a-vis the inter-ministerial delegation for 
minimum incomes. 

These changes, however, have not included structural reshaping of the man
agement of social insurance. 

As regards the organisation of social protection the Act on Social Protection (25 
July 1994) provides for the fact that the four branches of the general scheme -
sickness, maternity, invalidity and death; employment injuries and occupational 
diseases; family; old-age and widowhood - have been managed separately by 
the national funds (since 1 January 1995). The national funds guarantee the fi
nancial balance in these areas and dispose in the long-term of additional reve
nue. The Central Office of the Social Security Organisations (ACOSS) super-



vises the financial means of each branch and is charged with the promotion of 
the collection and the control of the system's revenue. The existence and the self 
administration of the Association for the Collection of social insurance and 
family allowances contributions (URSSAF) have been formally recognised. 

The social partners (via the right to make proposals of the four National Funds 
which they manage and via their opinions on the reform drafts concerning their 
scope of responsibility) and Parliament (via the Annual Report for the Govern
ment which will make it possible for the members of Parliament to discuss the 
directions necessary for the balance between the systems and to express their 
opinions) have new responsibilities which should involve them more strongly in 
the decision-making process for important financial decisions. 

As regards the financing of social insurance it has to be pointed out that the new 
measures of a total or partial exemption of social contributions, which have 
been realised above all within the framework of employment promotion, must in 
principle lead to the fact that the schemes concerned shall receive total com
pensation by the state. 

As regards the family various provisions have been adopted (Family Act of 25 
July 1994) in order to meet the multiple requirements. Thus the child-raising 
benefit for parents (A.P.E.) has been extended to families whose second child 
was born after 1 July 1994. The child-raising benefit for parents has also been 
foreseen for persons working part-time; it is also possible to accumulate two 
child-raising benefits, when both parents work part-time. The allowance for 
childcare at home (A.G.E.D.) and the benefits for families which engage a care 
person with a certificate (A.F.E.A.M.A.), will be increased as well as the finan
cial means for the Family Allowances Funds for the encouragement to take up 
young children. The age limits for the admission requirements for family allow
ances will be progressively raised to 22 years of age in order to take account of 
the needs of families in charge of young adults. Furthermore in the case of mul
tiple birth maternity leave and the adoption periods will be extended. 

As regards pension insurance it has to be noted that with the effect of 1 January 
1995 the rate for reversion pensions was increased from 52 per cent to 54 per 
cent. 

Concerning sickness insurance it has to be remarked that in the view of the sus
taining increase of deficits the supervision of the expenditure on health care 
benefits continues to have priority. It is the aim to achieve a sustainable and bal
anced control of the expenses in this area in order to be able to pronounce ob
jectives in the fields of health and finance. In order to achieve this aim adapted 
mechanisms have been established, such as the patient files (as stipulated in the 
national agreement with the medical doctors). Contractual agreements with the 
representatives of the medical professions which are not entitled to issue pre
scriptions will be maintained. This applies above all physiotherapists, biologists 
(Agreement of 26 July 1994) and speech therapists (Agreement of 6 September 
1994). 

At the same time the requirements for the admission to sickness insurance have 
been further generalised and harmonised. In the case of the self-employed inter
ruptions which could occur when costs are taken over will be avoided and per
sons who have several employments, such as farmers are eligible for daily and 
weekly sickness allowance to which they are entitled on the grounds of their 
second job. For the poorest it will be possible from now on to become immedi
ately a provisional member of the insurance. 

As regards employment injuries and occupational diseases the most important 
development applies to the henceforth recognised self-administration of this 
branch. Furthermore it has been decided to retroactively apply the new addi
tional recognition procedure of occupational diseases. 
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IRELAND 

Developments 

A Strategic Management Initiative was launched in 1994. Conducted across all 
Government Departments, in the Department of Social Welfare (DSW) consid
eration was given to the methods of identifying and achieving clear-cut policy 
objectives, evaluating the effectiveness and efficiency of various programmes 
with the identification of a long-term focus and vision while enhancing existing 
services and developing new initiatives. The consultative approach involved all 
staff from middle managerial level, the Pensions Board, Combat Poverty 
Agency and the independent Social Welfare Appeals Office. Through the es
tablishment of Customer Service Advisory Councils, a mechanism has been put 
in place through which the Department's customers can have an input to the 
future fonnulation of strategic plans. 

In December 1994, the new Government set out its Programme for a Govern
ment of Renewal which identified the following objectives in the area of social 
welfare: 

• the provision of a basic income system for children by systematic improve
ments in Child Benefit and the creation of a Child Benefit Supplement pay
able to all social welfare recipients and to low and middle income families. 

• maintenance and development of the social insurance system 

• enhanced rates for sickness and unemployment benefit 

• the commissioning of a report by the Economic and Research Institute of 
Ireland (ESRI) to review the minimum adequate income rates recommended 
by the Commission on Social Welfare 

• restructuring of the method of taxing sickness and unemployment benefit 

• further integration of the tax and social welfare systems in the context of the 
ongoing work of the Expert Working Group on the Integration of the Tax 
and Social Welfare Codes 

• review of the conditions for part-time and seasonal work to ensure that these 
conditions reflect changes in work patterns. 

In line with these objectives, all weekly social welfare payments were increased 
by 2.5 per cent with effect from mid-June 1995, six weeks earlier than previous 
annual revisions. 

A National Anti-Poverty Strategy was also initiated in 1995 which seeks to ad
dress all aspects of poverty and disadvantage. Submissions are invited from all 
interested groups and individuals and the new strategy will involve: 

• the preparation of a statement setting out the nature and extent of poverty 
and social exclusion in Ireland 

• the selection of key themes/policy areas which must be addressed if poverty 
and social exclusion are to be tackled 
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• the setting of specific targets within each theme against which progress can 
be assessed 

• recommending the type of institutional mechanisms to be put in place to en
sure that the issue of reducing poverty and social exclusion is finnly on the 
agenda of all Government Departments and agencies and that there is appro
priate co-ordination across and between Departments in this area 

• the use of the Strategic Management Initiative currently underway in the 
public service to reflect the Government commitment to an anti-poverty 
strategy 

• specifically including those directly affected by poverty in the processes of 
policy fonnulation and implementation 

An inter-Departmental Committee has been charged with drawing up the strat
egy and preparing a report which will form part of the National Report for the 
United Nations. 

Computerisation facilitated one of the largest and most ambitious development 
projects ever undertaken by the Department of Social Welfare. The Depart
ment's computer system now has the capability to integrate all the short-term 
support systems - sickness benefits, unemployment benefits and supplementary 
welfare allowance. Known as ISTS (Integrated Short Term Systems), Phase I 
caters for the Unemployment Benefit an4 Assistance based schemes. 

Developed in a joint venture by the Department's own staff and external con
sultants, using Relational Database technology, ISTS is the platform on which 
the modernisation of services at Local Offices of the Department will be based. 
TheISTS database holds up to 130 Gigabytes of data and is considered to be 
amongst the most advanced of its type in Europe. There are approximately 
1,200,000 lines of computer code contained in the system which runs on V ax 
7630 computers. 

Apart from its processing power, ISTS is another tool in the facilitation of value 
added services, such as: 

• enhanced client service 

• variety of payment methods 

• facilitation and administration of other services such as Supplementary Wel
fare Allowance 

• more effective administration 

• improved control measures. 

Pensions 

In June 1994, new Regulations provided for the exemption of Blind Welfare 
Allowance for assessment as means for the purposes of determining a person's 
entitlement to Supplementary Welfare Allowance payments, such as Rent Al
lowance. It is anticipated that this new initiative could benefit up to 1,500 



visually impaired people who receive this allowance from the Department of 
Health. 

Launched in the International Year of the Family and effective from October 
1994, a Survivor's Pension was introduced, to encompass both the existing 
Widows' Contributory Pension and a new Widowers' Contributory Pension. 
Cover applies to both widows and widowers on the same terms and conditions. 
Entitlement is established on the basis of Pay Related Social Insurance 
(P.R.S.I.) contributions paid either by the widowed person or his/her late 
spouse. A person may qualify for this pension based on as little as three com
plete years' contributions prior to the death of their spouse. 

This development recognises the changing nature of family structure in Irish 
society where, increasingly, both spouses work and a surviving spouse, whether 
male or female with the responsibility of a family, is clearly in need of support. 
It is expected that up to 10,000 widowed men throughout the country will qual
ify for an average payment of some £ 72 per week. A feature of the scheme 
provides for cover for self employed people brought into social insurance since 
1988; commensurably, the new pension applies not only to those paying full 
rate PRSI but will also include other categories, such as public servants, self
employed contributors and people in receipt of credited contributions who sat
isfy the minimum qualifying contribution conditions. 

The Carers Allowance scheme is a means-tested scheme which provides income 
maintenance for those providing care to certain categories of persons who are in 
need of full-time care and attention and who are not resident in a medical insti
tution. The scheme was extended to include carers of persons over 66 years of 
age in receipt of non-social security pensions - e.g. occupational pensions. 
Where a carer's spouse or partner is in employment or self employment, the first 
£ 150 (previously £ 100) of his/her weekly earnings/income are not taken into 
account when assessing means. 

Responsibility for the administration of the Disabled Person's Maintenance Al
lowance (an income maintenance scheme) will be transferred to the Department 
of Social Welfare from the Department of Health. It is proposed to integrate the 
scheme with the income maintenance services of the Department, with a view to 
simplifying and streamlining these income maintenance provisions for sick and 
disabled people generally. 

A new free travel scheme was launched in early July 1995, enabling pensioners 
to avail of public travel facilities to and from Northern Ireland. Some 465,000 
Irish free travel passholders, their spouses or companions, and about 192,000 
Northern Ireland concession travel passholders will benefit from the new exten
sion to Free Travel. 

The fourth annual National Pensions Board Report was published in June 1995 
and heralded a comprehensive survey establishing a complete picture of occu
pational and personal pension arrangements. The survey, currently underway, is 
being undertaken jointly by the Department of Social Welfare and the National 
Pensions Board. 

Unemployment and work incentive measures 

The establishment of an Employment Support Service (ESS) at the Irish De
partment of Social Welfare in July 1993 (see MISSOC 1994) was a pragmatic 
response to the political and social imperative of addressing our number one na
tional problem - unemployment. It represents an emergent strategy which com
plements the employment programmes and initiatives being pursued by other 
Government Departments and Agencies and builds upon the particular strengths 
of DSW. It marked a significant shift in the Department's manner of doing 
business with the unemployed - a move from a passive to a pro-active and sup
portive relationship. 

Increasing sophistication in payment methods and a policy of regionalisation/ 
localisation , with a flexible and facilitative approach of the new ESS unit, her
alded the introduction of a Back to Work Allowance. This allows those who are 
long-term unemployed to engage in employment or self employment while re
taining 7 5 per cent, SO per cent and 25 per cent respectively of their existing 
social welfare payments and secondary benefits over the first three years while 
employers can also avail of the PRSI Exemption Scheme (see hereunder). Since 
1995, numbers of participants have been increased to 10,000, the qualifying age 
reduced from 23 years to 21; the period of attachment to the Live Register re
duced to 6 months from 12 months in the case of persons opting for self em
ployment and a special fund of £ 200,000 provided for participants to avail of 
consultancy skills in their chosen area with a further£ 0.25 million available to 
assist participants gain access to relevant training courses. 

The Student's Summer Jobs Scheme (see MISSOC 1993) has also been a 
marked success, despite objections from the Union of Students in Ireland (USI). 
The programme which started in 1993 with 4,400 third level students has seen a 
doubling in the numbers of participants in 1994. This year (1995) the scheme 
runs from 1 June 1995 to 30 September 1995, the maximum amount payable is 
£ 600 for 200 hours work while the cost of Employers and Public Liability In
surance is being met by the Department of Social Welfare. No student is permit
ted to work in excess of35 hours per week. 

The Employer's (PRSI) Exemption Scheme has been further extended in 1995 
to include young people under 23 years of age being taken on into a new job as 
their first employment. Over 3,000 employers availed of this incentive in the 
1994/1995 tax year. 

It is also planned, later in 1995, to introduce improvements in the means as
sessment for seasonal workers claiming Unemployment Assistance outside of 
their normal seasonal employment. They will not now be assessed with the 
value of their earnings from seasonal employment. 

Family policies 

In October 1994, a new Health and Safety Benefit Scheme was introduced for 
the purpose of implementing the EU (Pregnant Workers) Directive No 
92/85/EEC. This scheme is available to pregnant workers, workers who have 
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recently given birth and workers who are breastfeeding, who are unable to con
tinue working, due to an unavoidable risk to their health and safety arising at the 
workplace, and who satisfy the relevant social insurance criteria. Night workers 
are also entitled to this payment for the duration of pregnancy and for a period 
following childbirth where no alternative (daytime) work is available. 

In 1995, Child Benefit was increased by 35 per cent (i.e. to£ 27 per month for 
each of the first two children and £ 32 for each subsequent child) and was ex
tended to include 18 year olds in full-time education or on employment training 
courses with the State Agency, FAS, where an allowance is not payable. This 
was in line with the recommendations of the Child Benefit Review Committee 
set up in 1994 (the 50th anniversary of Family Income Support payments in 
Ireland) to objectively examine the future development of this benefit. 

The age limit for receipt of Child Dependent Increases with certain payments, 
e.g. Old Age Pension, Survivor's Pension, was increased to age 21 where the 
child is in full-time education. 

The minimum rate of Unemployment Assistance payable to qualified young 
people living in the family home was increased from £ 10 to £ 25. 

Increases up to a maximum of 14 per cent applied to the Back to School Cloth
ing and Footwear Allowance. Some 284,700 school children are eligible. 

Financing social insurance 

Social insurance cover for sickness and unemployment was extended to shore
fishermen who are self-employed. 

From April 1995, new entrants to the Public Service became liable for full so
cial insurance cover. The income ceiling on contributions was increased to 
£ 21,500 for employees and the self employed while remaining at £ 25,800 for 
employers. All employees in industrial, commercial and service-type employ
ment under a contract of service with reckonable earnings of £ 60 or more per 
week, enlisted personnel of the Defence Forces and medical card holders are 
entitled to an exemption from social insurance deductions on the first £ 50 
earned per week. A similar allowance of £ 10 per week applies to Civil 
Servants, Ministers of Religion and the self-employed who pay reduced rates of 
social insurance contributions as they only have cover for limited benefit. The 
threshold for the reduced employer contribution of 9 per cent has been increased 
from £ 173 to £ 231 per week. Exemption from the Health and Employment 
levies was extended to recipients of a Social Welfare Survivor' s Pension or 
Lone Parent' s Allowance while the earnings threshold for exempting 
employees from these levies was increased from £ 173 to £ 178 per week. 
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ITALY 

The general discussion 

The political discussion on social protection in Italy last year was essentially 
characterised by the pension system reform. In the view of an ever-increasing 
critical situation as regards the demographic development (ageing of the popu
lation) and the economy (very high unemployment rate) the efforts for achiev
ing a financial balance within the system of social protection are of increasing 
importance. 

One of the fundamental prerequisites for the establishment of such a balance 
consists in the fact to avoid that the rate of return for pensions is higher than the 
growth rate of the basis for taxation for collecting the contributions. 

The average internal rates of return of the present system are higher than the 
growth of the national income and hence cannot be maintained any longer: it 
should be sufficient to recall that approximately 27 per cent of the pensions for 
1995 will be financed by general taxation. 

The last reform (D. lgs 503/92), as important as it was, has only partially suc
ceeded to counteract the existing deficits by harmonising the rates of return for 
pensions, to which persons over the age of 60 are entitled, and the growth rate 
of the Gross Domestic Product. Nevertheless, two elements have remained in 
the Italian system which result in two different procedures: 

• The possibility of early retirement when contributions have been paid at least 
over a period of35 years; 

• The calculation according to the salary which favoured shorter insurance 
periods. 

The Government has decided that the contribution-related method as the basis 
for assessing the pension amounts is more appropriate to guarantee the balance 
of the system, both as regards the individual level, namely by a close correlation 
between the contributions and benefits, and as regards the general financial bal
ance, namely by taking larger account of the general economic situation. 

The transition towards a contribution-based system has been organised in such a 
way that the benefits granted to persons over the age of 62 remain unchanged in 
terms of return: those who will decide to draw their pensions before the age of 
62 will be punished, whereas those who will remain in gainful employment after 
they have reached this age, will receive a higher rate of return. 

From the macroeconomic point of view this reform will make it possible for the 
Italian system of social protection to gradually achieve a balanced situation on 
the basis of a contribution rate of 33 per cent for employees and of 20 per cent 
for the self employed and a state support of approximately 2 per cent in the form 
of general taxation compared to the present compensatory rate of 44 per cent. In 
the state budget savings of ITL 295 billion are expected for 1996 and ITL 1,880 
billion for 1997. 



To complete the new shaping of the pension system the refonn act also includes 
measures promoting supplementary schemes with the aim to grant supplemen
tary benefits in 30 to 40 years' time which will equal 10 to 20 per cent of the 
last salary. · 

Apart from the refonn it has to be emphasised that the process of the 
"privatisation" of the pension schemes for journalists, executives and the free 
professions which was introduced in 1994 has almost been completed. 

In the following the most important aspects of this refonn will be presented. At 
present the House of Representatives tenninated the examination of the draft, 
which has now to be submitted to the Senate for approval in order tp come into 
effect on 1 January 1996. Hence, the refonn does have no effects on the com
parative tables of this year. 

The reform of the pension system 

The refonn draft for the Italian pension system includes the following elements: 

• Harmonisation of the different pension schemes 

• New definition of the basis for the assessment of pensions (transition from 
the scheme based on salaries to a contribution-related scheme) 

• Flexibilization of the pension age limit 

• Development of supplementary schemes 

• Balance between the expenditure in the field of prevention and the Gross 
Domestic Product 

1. Harmonisation of the different pension schemes 

The refonn draft provides for the harmonisation of the different schemes in line 
with the provisions for the contribution-related scheme. General parameters will 
be the basis for the assessment of benefits in order to guarantee equal treatment 
of the employees (public sector, agriculture etc.) which are registered with the 
different schemes. 

For the free professions and for those who do not have a special pension system, 
a pension scheme is to be established in line with the provisions for the general 
scheme which will be contribution-financed. The contributions will amount to 
ten per cent of the annual income and will be paid in a relation of one third and 
two thirds by the self-employed person and the customers/clients respectively. 

In the refonn draft the Government has also been called upon to adopt an inde
pendent bill which provides for a voluntary scheme for house wives. 

2. New definition of the basis for the assessment of pensions 

The new scheme provides for the fact that the pension amount will be calculated 
on the basis of the contributions paid, whereas in the present system the pension 

is calculated as a percentage of the average salary received during the whole 
working life. 

The amount of the deducted contributions is multiplied by an individual coeffi
cient which is fixed according to the age of the insured person at the moment 
when he retires. 

The contribution rate is 33 per cent of the basis for taxation for employees and 
20 per cent of the annual income of the self employed. The annual amount of 
the contributions will be fixed at the end of every year, taking account of the 
fluctuations of the Gross Domestic Product within the period of five years. The 
upper limit of the basis for taxation amounts to ITL 132,000,000, it also applies 
for the calculation of the contributions and the pension amount. 

The coefficient for the pension adjustment can be modified every ten years and 
related to demographic and economic changes (fluctuations of the Gross Do
mestic Product). 

The new scheme will be fully applied to employees, who enter into working life 
on 1 January 1996. The present basis for assessment will be maintained for 
those employees, who will have completed contribution periods of more than 18 
years on 31 December 1995, whereas for those employees who will have com
pleted less than 18 years of contribution periods on 31 December 1995, a mixed 
system will apply: For the periods completed before 31 December 1995 the 
pension will be calculated on the basis of the salary system and for the com
pleted periods after this date the calculation will be made on the grounds of the 
contribution-related system. 

For those who perfonn hard and heavy work, it will be possible to retire early: 
the coefficient will be raised by one year for every 6 years of hard and heavy 
work. 

The assessment principles of old-age pensions are also applied to the calculation 
of the invalidity pension amount. Should the employee be younger than 57 years 
when invalidity occurred, the corresponding coefficient for the minimum pen
sion age (57 years) will be taken account of the calculation of the allowance. 

3. Flexibilization of the pension age limit 

The new scheme provides for an old-age pension which will be granted under 
the following conditions: 

• after 40 years of paying contributions, no age limits 

• at the age between 57 and 65; the pension amount varies according to age 
and the following requirements: 

- tennination of employment relationship 
- 5 years of effective contribution payment 
- the pension amount is 1.2 times higher than social assistance: this last re-

quirement does not apply to employees over the age of 65. 
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The new regulations will fully apply as of 2008: until then a transitional provi
sion has been provided for which is to lead towards the new requirements for 
granting the pensions. 

4. Accumulation of pensions and salaries 
Pensioners under the age of 63 may not accumulate their pensions with another 
dependent activity. However, a partial accumulation with the income from ac
tivities on the ground of self-employment is possible (50 per cent of the propor
tion which lies above the minimum salary). For persons over the age of 65 the 
partial accumulation with an income from dependent employment is allowed. In 
the case of survivors pensions the accumulation with income from dependent 
employment is possible in the following dimensions: 

• 25 per cent with an income that is 8 times the minimum pension. 
• 50 per cent with an income that is 5 times the minimum pension. 

The same criteria apply to the invalidity pensions for invalid persons whose dis
abilities were not caused during the war. In the case of invalidity pensions the 
accumulation with income from dependent employment is possible in the fol
lowing dimensions: 

• 7 5 per cent with an income that is 3 times the minimum pension. 
• 60 per cent with an income that is 4 times the minimum pension. 
• 50 per cent with an income that is 5 times the minimum pension. 

5. Credited periods for child-raising and the care of disabled persons 
For the pension entitlement substitute periods are recognised according to the 
following modalities: 
• leave from work in order to raise children until the age of 6: six months for 

each child with a maximum of 24 months; 
• leave from work in order to care for disabled members of the family: one 

month per year with a maximum of 18 months; 
• leave from work because of maternity: reduction of ~he pension age limit by 

4 months per child with a maximum of 12 months or the possibility to apply 
a more favourable insurance coefficient for the pension calculation. 

6. Social assistance 
For those Italian citizens being resident in Italy and having reached the age of 
65 the system of social assistance has been created instead of the social pen
sions. This assistance amounts to ITL 6,240,000 for 1996. If the assistance is 
granted or not depends on the income: A single who is entitled to receive the 
assistance receives the maximum amount when he has no income. If his annual 
income is below ITL 6,240,000 he receives a reduced amount of social assis
tance; if his annual income is over ITL 6,240,000 he is not entitled to receive 
this allowance. For married claimants the income limits will be doubled. 
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LUXEMBOURG 

1. As regards health insurance the actual situation has been dominated by the 
practical implementation of the reform law which came into force on 1st 
January 1994. It has to be remembered that this law has had the objective to 
remedy the problem of the distribution of responsibilities between resource 
holders and decision-makers in the matter of financing. Hence, the new way 
of financing does no longer include the financial participation of the State as 
regards the benefits, but still as regards the contributions (from now on the 
State will bear the costs for more than a third of the total costs). The financ
ing is done by a pay-as-you-go-system over an annual period on the basis of 
an estimated budget, obligatorily in balance. 

It has to be noted that at the expiry of the first period in the pay-as-you-go
system (31112/1994) a deficit occurred in the financing of the sickness 
benefits. It was possible to avoid rising the contribution rate by the financial 
participation of the State, an intervention corresponding to the State's obli
gations which are derived from the legislation in force until the reform of 
health insurance. The State will pay off its debts in three parts by letting the 
amounts flow back into the budgets of the following three years. 

Moreover, it has to be emphasised that since 1st January 1995 the system of 
budgetisation for the financing of hospitals has replaced the old system 
which was based on daily rates and the payment of different acts necessary 
for the treatment of patients. The system of budgetisation takes account of all 
hospital costs with the exception of the doctors' fees which are still paid by 
the act. 

2. The development of the labour market has been characterised by a situation 
which appears to be paradoxical at first sight: while the number of jobs has 
increased by a considerable extent, at the same time the unemployment rate 
has risen and reached a level of 3 per cent of the active population. This 
phenomenon of friction on the labour market can be explained by the fact 
that the created jobs have been occupied by international commuters whose 
percentage is now 27 per cent of the salaried population. 

In order to combat the rise of unemployment the Government, in accordance 
with the social partners and reunited in a tripartite structure, wilf introduce a 
series of different measures for employment incentives: it will bear the costs 
for the contributions of the young unemployed or the long-term unemployed, 
combat illicit work, reorganise labour administration, develop employment 
nearby and enhance advanced retirement. 

3. In the view of the elaboration of a draft law on the introduction of a compul
sory long-term care insurance, which will function on the basis of a pay-as
you-go-system and whose financing modalities will be set after all parties 
concerned have been consulted, preparatory work has been started to pro
ceed to the evaluation of existing measures and the listing of needs in this 
matter, in particular to list the financial requirements. 



4. The adjustment of pensions by 3.3 per cent has occurred, adapting the above 
mentioned benefits to the development of the salaries of 1992 and 1993. The 
minimum social salary has been increased by the same extent. 

5. Finally it has to be remarked that, in the context of the application of the 
principle of the automatic indexation of salaries and social benefits to the 
development of the cost of living; two index groups ran out in the reporting 
period: thus all social benefits have been increased by two turns of 2.5 per 
cent. 

NETHERLANDS 

Priorities in social protection 

The Coalition Agreement of the new government (August 1994), setting out the 
main lines of the political programme for the coming years, shows that social 
security policy is still aimed at the activation of the system in which a person's 
own responsibility for earning income must be a priority rather than collective 
responsibility and income protection. With the introduction of a series of meas
ures to reduce sick leave and to improve labour conditions over the past years 
an important step was made towards a system whereby the rights to benefits are 
more selective and conditionally granted. Nevertheless the Coalition Agreement 
shows that still a profound reorientation and to that, new legislation will be nec
essary in the field of social security. 

By putting first and foremost the civilian's own responsibility as a main priority 
and collective responsibility and income protection as a second one, a different 
allocation of responsibilities within the system itself will also be necessary. 
Along these policy lines the introduction of a system of free market forces in re
spect of the Sickness Benefits act (ZW) and the Disablement Benefits Act 
(WAO) is now being elaborated. The ZW will be privatised to a large extend in 
this sense that it will no longer apply to employees having a regular labour con
tract. Instead the employers will be obliged on the basis of Civil Law to con
tinue the payment of wages at a level of 70 per cent during a period of 52 
weeks. The employers may decide to bare the financial risk themselves of to 
have the risk re-insured with a private insurer. In respect of the W AO a differ
entiation of contributions will be realised, meaning that the level of the contri
butions will be made subject to the invalidity-risk within the company. For em
ployers the possibility will be created to step out of the public system and to 
have the risk insured with a private insurer (so-called opting-out). 

Privatisation, differentiation of contributions and free market forces fit in the 
policy which is aimed at the reduction of the number of persons claiming a so
cial security benefit and at a change in behaviour patterns. Undertakings and 
administrations will obtain a financial interest by an optimal use of the possi
bilities to reduce the number of beneficiaries. 

With the introduction of the W AO-measures the General Disablement Insurance 
Act (AA W), covering all residents in the Netherlands and providing for protec
tion in the case of invalidity at a social minimum level, will be abolished. In re
spect of certain groups of persons, such as self-employed, early-handicapped 
and students it is intended to introduce a separate compulsory disability insur
ance. 

In respect of medical care, it is the government's aim to gradually bring the 
health insurance schemes (i.e. the Health Insurance Act, the health insurance 
scheme for public servants and the private medical insurances) closer together, 
with a view to creating a system that will continue to guarantee a high standard 
of accessible and affordable medical care for all. Working on this basis, three 
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components of care can be distinguished. The first is the group of "uninsurable 
risks", which constitutes mainly long-term, residential care. This type of care 
falls within the scope of the Exceptional Medical Expenses Act. The second 
component is a statutorily defined package of "ordinary" medical care. This 
compulsory package will be the same under the health insurance scheme, the 
health insurance schemes for public servants, the cover provided under the 
Medical Insurance (Access) Act and the private medical insurance. The third 
component is the medical care that falls outside the statutorily defined package. 
It will be covered by supplementary private insurance, which people may take 
out if they so wish. Priority will be given to keeping costs down to an accept
able level. 

Major developments in social protection 

Family allowances 

As a further result ofthe re-evaluation of responsibilities of society, the individ
ual citizens and families, the General Family Allowances Act (AKW) has been 
revised as per 1 January 1995 in the sense that from this date the amount of the 
family allowances for the first child only will be annually gradually increased. 
The progression in the amounts of family allowances for second and following 
children born on or after 1 January 1995 is abolished. This revision aims at a 
greater financial responsibility for the parents and at the same time implies a 
contribution to public retrenchment. 

Unemployment 

On 1 March 1995 new qualifying conditions have been introduced in the Un
employment Benefits Act (WW). In order to qualify for unemployment benefits 
amounting to 70 per cent of the previous daily wage during 6 months and 
eventually for extended benefits the unemployed worker must have been en
gaged in paid employment in at least 26 weeks during 39 weeks prior to the un-

-employment (so-called 26-weeks requirement) and the unemployed must have 
been paid wages for a period of 52 days in at least four out of five calendar 
years prior to the year in which he/she became unemployed (so-called 4 out of 5 
requirement). Unemployed who only fulfil the 26-weeks requirement will only 
be entitled to unemployment benefits amounting to 70 per cent of the statutory 
minimum wage during 6 months. 

Medical Care 

On 1 January 1995 the flat-rate contribution for children jointly insured under 
the Health Insurance Act (Zfw) and for persons under 18 insured under the Ex
ceptional Medical Expenses Act (A WBZ) was abolished. When flat-rate contri
butions under the Zfw were first introduced on 1 January 1989 it had been de
cided that contributions would be payable for a maximum of two children only. 
The amount for jointly insured children was set at half the flat-rate contribution 
payable by the insured. Flat-rate contributions under the A WBZ, which were 
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introduced on 1 January 1992, had to be paid by all insured persons, including 
children. The amount payable by those under 18 was set at one third of the rate 
for adults. To compensate families of this additional expenditure, they received 
a special supplement on top of their family allowance. To simplify matters, the 
government decided simultaneously to abolish the flat-rate contributions pay
able for children under the Zfw, the A WBZ and the family allowance supple
ment. 

Another measure which came into effect on I January 1995 intents to boost 
employment at the lower end of the labour market by bringing about a direct re
duction of wage costs at low-income levels. To this end, a contribution-free al
lowance has been introduced for the employer's share of the percentage contri
bution payable under the Zfw. A similar allowance was also introduced forcer
tain groups of social security beneficiaries, in whose case the institution award
ing the benefits is regarded as the employer. Since the introduction of the con
tribution-free allowance for the employer's share, a special formula has been 
devised for persons aged 65 and over who receive a state old-age pension but 
have no employer and therefore pay the employer's share themselves. Instead of 
enjoying a contribution-free allowance, pensioners pay percentage contributions 
on their pension at a reduced rate, such that the payments to them are the same 
as if the first part of their pension had been exempt from contributions. 



AUSTRIA 

Benefits to survivors 

A new fundamental regulation of the benefits for survivors came into being on 
1st January 1995. Until then widows only were entitled to the full benefits for 
survivors, while widowers could only claim two thirds of this benefit as a rule. 
Now a gender-neutral solution which is the same for widows and widowers has 
been provided for as regards the survivors' pensions in accident and pension in
surance. 

Moreover, as regards survivors' pensions of the pension insurance, measures 
avoiding that the surviving spouse will receive excess benefits or excess provi
sion have been allowed for. Hence, the total income of the surviving spouse will 
be compared to the family's total income before the death of the other spouse. 
According to the relation between these two incomes the surviving person's 
pension will be between 40 and 60 per cent of the deceased person's pension. 
Thus, for example, 40 per cent are due if the surviving spouse's income is 150 
per cent or more of the deceased person's income; 60 per cent are due if the de
ceased person's income was 150 per cent or more of the surviving partner's in
come; in case of equal incomes 52 per cent are due. In order to make sure that 
the surviving spouse will be adequately provided for, it has been allowed for 
that survivors' pensions of less than 60 per cent are to be increased accordingly 
in those cases where the total sum of the survivor's own income and the survi
vors' pension does not exceed S 16,000 per month (maximum: 60 per cent of 
the deceased person's pension). 

Unemployment 

Austria was able to maintain its relatively good position as regards the unem
ployment rate within the reporting period compared to the other Member States. 

It was necessary, however, to intensify the active measures for combating un
employment. Thus the new Labour Market Service (see later in the text) di
rected the main focus of its activity towards active measures; in this context the 
means and instruments, which had already been introduced by the state-run La
bour Market Administration, will be taken over, further developed and flexibly 
adjusted to the conditions on the labour market. 

Reinforced training for the labour market as well as the active intensification of 
qualification have been in the foreground. The assistance by personnel in charge 
of those looking for vacancies has been improved by the drawing-up of assis
tance plans. Reinforced co-operation with companies has also been continued. 

The instrument of labour foundation has also been applied to a reinforced ex
tent. Thus, inter alia, a foundation was established for the food industry . 

On 1st May 1995, in context with the drawing-up of the federal budget for 
1995, some saving measures took effect in the field of unemployment insurance 

due to the Structural Adjustment Act. Thus, the income of an unemployed per
son is subject to a new assessment, because different social benefits are added 
up to it; the family supplements which unemployed persons receive who are li
able to pay maintenance have been reduced; the qualifying periods which are 
necessary for acquiring the entitlement to unemployment benefit while already 
drawing benefits, have been extended and the replacement rate for those earning 
higher incomes has been lowered. The age required for receiving special sup
port - which is a benefit that the unemployed in the mining industry can draw 
over a period of several years - has been extended from 50 to 51 years. Fur
thermore, a regulation of the BMAS has limited the number of companies 
whose former employees are able to draw special support. 

Together with the new Labour Market Service the financing of the labour mar
ket policy has been revised and is laid down in the Act on Labour Market Policy 
Financing. The main share of the financing, however, is still made up by the 
contributions of the private employers and employees to unemployment insur
ance. To this adds up a set contribution out of the federal budget which is an
nually adjusted. In addition it is planned that the Labour Market Service will be 
able to obtain loans for bridging financial gaps. 

On 1st July 1994 the state-run Labour Market Administration was excluded 
from the federal administration and transferred to the Labour Market Service 
which is a service enterprise under public law. Basically the Labour Market 
Service is to provide assistance to the unemployed and the companies, to carry 
out payments of benefits in case of unemployment as well as to regulate the ac
cess of foreign labour force to the labour market. The Labour Market Service is 
divided into one federal, nine state and approximately 100 regional units. Each 
of them is directed by a body with equal representation of the respective offi
cials and senior executives of the Labour Market Service and the representatives 
of the employers and employees. 

After having given in tasks which are not directly connected to the labour mar
ket and which had been carried out by the former Labour Market Administra
tion, now the Labour Market Service shall be able to concentrate on the core 
tasks of placement and counselling. 

At the same time private placement for all occupations has been legalised. 

Family benefits 

In order to be able to guarantee the futUre financing of social benefits, the main 
emphasis within the frame""tork of budget consolidation is to reduce expendi
ture. In this context measures have been introduced which affect the 
equalisation of burdens in cbnnection with the family. With the effect of 1st 
May 1995 family allowance~ were cut by 100 S per child and month (today 
family allowances for children under the age of ten amount to 1 ,300 S, for 
children over the age often 1,550 Sand for children over nineteen 1,850 S). 
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Long-term care allowance 

In Austria 266,835 persons drew long-term care allowance on 1st January 1995 
in line with the Federal Act on Long-term Care Allowance (BPGG- Bundesp
flegegeldgesetz). The assigning of the recipients to the seven categories results 
in the following picture: 

Category 1 
Category 2 
Category 3 
Category 4 
Category 5 
Category 6 
Category 7 

In Total 

Adjustment (2.8 per cent) 
since I st January 1995 

2,635 s 
3,688 s 
5,690 s 
8,535 s 

11,591 s 
15,806 s 
21,074 s 

Recipients 

13,954 
160,370 
45,581 
21,355 
19,017 
4,110 
2,448 

266,835 

In the amendment BGBI. No. 13111995 to the Federal Act on Long-term Care 
Allowance it has been laid down that from 1st July 1995 a legal entitlement to 
all categories of long-term care allowance exists. Thus, from this point in time 
all entitlements to long-term care allowance are legally recoverable at the labour 
and social courts. 
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PORTUGAL 

Introduction 

The study of the reforms of the social security systems has been continued, 
while, at the same time, there has been great concern for the fight against social 
exclusion - above all as regards unemployment. This has led to the adoption of 
measures suitable for the reduction of it [the unemployment]. 

This reflection has already given rise to the approval of certain measures, but 
the larger part of the official undertakings are still undergoing the phases of 
conclusion or governmental decision. 

Principal developments in social security: 

Financing 

The contribution rate of the employer for the general system was reduced by 
0.75 per cent. However, in order to make up for the reduction in revenue and the 
rise in expenditure, above all in the field of old age provision and unemploy
ment, there has been V.A.T. rise by one per cent. 

At the moment the Government is assessing an important draft law which will 
revise the whole relation of contributions in social security as well as the enrol
ment into the system and the scope of application of the general system for the 
individual. 

Maternity 

The framework law on maternity has been modified by the Assembly of the Re
public in a way that will improve the protection of maternity. 

This modification integrates the objectives of the EU directive 92/85 CE and 
also extends other aspects of the protection at the national level, in particular as 
regards the dismissals of the parents and adoptive parents of disabled children. 

Sickness and invalidity 

Last year the system of protection in the case of invalidity was revised and the 
improvement of the health system is under way. 

At the same time the revision of the system for the verification of permanent in
validity is being revised and it will be organised with the verification service for 
the subsistence of temporary invalidity, a service which operates in the regional 
social security centres. 



Active employment measures 

• adoption of measures and improvement of already existing ones relating to 
the exemptions from contributions, until 36 months, for enterprises employ
ing young unemployed persons, who are looking for their very first em
ployment, as well as long-term unemployed persons by rising the number of 
jobs. 

• financial support for each job newly created by enterprises above a certain 
percentage of those already existing. 

• financial support for workers presenting a feasible project for the creation of 
new jobs. 

• subsidies for setting up and adequate training actions for workers or long
term unemployed persons presenting projects for the creation, raising and 
modernisation of enterprises. 

• supplementary allowances for unemployed persons receiving unemployment 
benefit if they are willing to participate in programmes pursuing useful tasks 
for the community. 

• general or special training programmes for workers with the aim to teach 
them more skills for exercising their occupations. 

Sanctions for unlawful acts 

A law has already been approved of which considers certain procedures as 
criminal acts, procedures that do not comply with the obligation to pay social 
security contributions. 
At the same time the system of sanctions within the social security systems is 
being revised with the aim to improve it and to make it more adequate to re
sponse to the new prospects of unlawful acts. 

FINLAND 

Due to the economic recession in the 1990's changes have been made in the 
social security benefits in the recent years. The changes have concerned particu
larly unemployment benefits, sickness and maternity benefits and compensa
tions paid for the costs of medical treatment. It has been necessary to introduce 
more stringent criteria for receiving benefits. 

In the period to be reported on there haven't been essential legislative changes. 
After the Parliamentary elections in the spring of 1995 the new government in
troduced an extensive programme on social security reforms. The reforms aim 
at increasing working incentives. The basic structures of social security will be 
preserved and the interaction between social and health services, earnings-re
lated benefits and basic coverage will be reviewed. Most of the legislative 
amendments will enter into force gradually from the beginning of 1996 and 
1997. 

On 1 January 1995 index-bound pensions and disability benefits paid by the 
Social Insurance Institution were increased by 1.9 per cent. The adjustment is 
made annually according to price changes. Pensions under the Employment 
Pension Scheme, benefits under the Sickness Insurance Scheme and child home 
care allowances, which are adjusted according to the average of price and wage 
changes, were increased by 1.4 per cent. 

From the beginning of 1995 unemployment benefits were extended to cover 
self-employed persons. A self-employed person is entitled to a basic allowance, 
if he has been self-employed for at least 24 months during the 48 months pre
ceding the unemployment. On a voluntary basis a self-employed person can join 
an unemployment fund and become eligible to earnings-related allowance. The 
provisions for earnings-related allowance are in line with the provisions con
cerning employed persons but the characteristics of entrepreneurship are taken 
into account. 

The contributions rates for social security insurances remained mostly at the 
same level for both employers and employees (insured) during 1994 and 1995. 
The most important changes were raising the average premium for the employ
ment pension by 2 per cent units to 20.2 per cent and lowering the unemploy
ment premium for SMEs from 3 per cent to 2 per cent. 
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SWEDEN 

The general structure of the welfare system in Sweden 

The responsibility for public welfare in Sweden is divided between the state, the 
county councils and the municipalities. The county councils and the municipali
ties are governed by bodies elected in general elections and they have the right 
to levy income taxes. Basically the division of responsibilities in the public 
sector is the following: 

• The municipalities provide general benefits in kind with the exception of 
health care. This means that they are responsible e.g. for care for the 
children, the handicapped and the elderly and for education up to the high 
school level. Moreover, they provide social assistance, both in kind and in 
cash to people in need. 

• The county councils are responsible for health care, the cost of which today 
corresponds approximately to 8 per cent of the GDP. 

• The state is primarily responsible for cash transfer payments, the biggest part 
being the social insurance system. The state is also responsible for education 
above the high school level. Moreover, it pays certain subsidies to the county 
councils and to the municipalities. 

Even if a relatively great part of the social security system in Sweden is publicly 
administered, based on the pay-as-you-go principle, there are also complemen
tary schemes, distributive as well as fully or partially funded systems. These in
surance schemes are based on collective agreements and include pension plans 
and certain risk plans. 

Structure of the public system of social security 

There are some main characteristics of the Swedish social insurance: it is statu
tory, it is universal, it is based on residence, it is not means- tested, it is income
related. Every person is individually insured as opposed to what is common in 
many countries, where persons are insured as employees or as members of the 
insured person's household. Another feature of the system is that the compensa
tion level is comparatively high. 

The national social insurance system is based on legislation, decided upon by 
the Parliament and the Government. The National Social Insurance Board is the 
independent state agency with central functions of management and supervi
sion, while the responsibility for the direct contact with the public rests with the 
25 Social Insurance Offices and their close to 400 local offices. 

The Swedish social insurance is comprehensive. It contains sickness and paren
tal insurance, pension insurance, work injury insurance, unemployment insur
ance and a number of other benefits. 
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Problems related to the social security system 

The disadvantages, mainly in the public social insurance system, can be sum
marised as follows. (Since the problems became evident in the 1980's it could 
be worthwhile to make an account that dates back to the year of 1990 in order to 
highlight the situation as it was when the reform process began.) 

• Pension system out of line relative to economic growth 

• Wrong incentives 

• No co-ordinated administrative responsibility for prevention, benefit pay
ments and rehabilitation 

• Lack of incentives for employers to participate in prevention and rehabilita-
tion 

• Occupational injury insurance out of control 

• Compensation level differences between similar schemes 

• Total costs out of control because of all above-mentioned problems 

This enumeration shows the situation as it was at the end of the 1980's. Today 
several problems have been attended to, most important to mention are the al
terations in the old-age pension system. Many problems, however, still remain 
to be dealt with. 

The main problem with the Swedish social insurance system is that there are no 
direct links between the state of the economy and the benefit payments. 

The pension system is the major part of the social insurance system, and there 
the problems are the most conspicuous, resulting from the lack of correspon
dence between the growth in the economy and in the pension expenditures. The 
pension formula so far implies a rise in the pensions in accordance with infla
tion, regardless of the growth in the economy. Thus, when there is a high 
growth in the economy, the pension costs, expressed as a percentage of the 
GDP, decreases and when there is a low growth in the economy the ·situation is 
the reverse. This is a direct consequence of the fact that the growth in the· econ
omy has no immediate effect on the payments from the pension system. As al
ready mentioned, important changes in this respect are, however, presently in 
progress. 

There were wrong incentives in the sickness and the work injury insurances. 
Until a few years ago the compensation rate was 100 per cent of the income 
loss. 

There was until recently no co-ordination of the administrative responsibilities 
for prevention, benefit payments and rehabilitation. The social insurance ad
ministration has had the responsibility to pay out benefits but had, until a few 
years ago, no means to finance vocational rehabilitation. 

Lack of incentives for employers to "participate in prevention and rehabilitation 
is another problem. Until 1992, there were no really effective regulations in the 
social insurance system, dedicated to getting employers interested in their em-



ployees' health. Another aspect is that the employers pay the same contributions 
for the sickness and the work injury insurances, regardless of the level of ab
sence. 

The national work injury insurance has implied great problems. These were 
caused primarily by a favourable rule of evidence. The presumption whether an 
injury or a disease was to be considered caused by conditions at work was based 
on possibility rather than probability, with a broad definition of what could be 
regarded as an occupational sickness. The system became unmanageable, both 
for the administration and for the courts. (This insurance system has now been 
changed, see below.) 

Differences between compensation levels in similar schemes is still another 
problem. People tend to try to fulfil the conditions of the system that gives the 
best benefits. 

As a result of the factors mentioned above the development of the total costs 
were out of control as we faced a steep rise in the social insurance costs during 
the 1980's. 

Those were some of the basic problems. What actions could be taken to solve 
them? 

Reforms already implemented or decided upon 

Many problems have already been attended to. 

In the case of sickness insurance, the income replacement level has been low
ered. One waiting day for each period of illness has been introduced in the sick
ness cash benefit system and for the following two days the rate of compensa
tion has been reduced. 1 Furthermore, the employers nowadays provide sick pay 
for the first 14 days of each sickness period. This means that economic incen
tives for the employer to improve working conditions have been introduced in 
the sickness insurance scheme 

The employers' responsibility for vocational rehabilitation has been strength
ened, as well as the responsibilities for providing a safe working environment. 
The Social Insurance Offices have been made responsible for the co-ordination 
of rehabilitation measures, in each individual case as well as on a general level. 
This general co-ordinating responsibility is, for example, managed through dis
cussions in joint groups at local and regional levels. The social insurance offices 
have also been given financial resources to purchase vocational rehabilitation 
services. The autumn of 1990 also witnessed the first step towards a closer co
operation between the social insurance administration and the medical care. Out 
of the flat rate compensation paid to the county councils from the sickness in
surance a certain amount was earmarked for improvements to medical rehabili
tation. 

1 From the frrst of January 1996 the compensation level will be 7 5 per cent of the 
income loss. 

The conditions of the work injury insurance have been clearly more restrictive. 
Several measures have been taken to reduce the costs. One is the abolishment of 
the benefits for temporary loss of income due to work injuries. During periods 
of illness due to work injuries sickness cash benefits are paid according to the 
ordinary sickness insurance regulations. 

Secondly, the work injury concept has been changed in order to achieve a 
clearer demarcation between work related and non-work related injuries and 
diseases. Sweden's unique "reverse" burden of proof has been changed: an in
jury or a disease must be presumed to be a result from harmful influence at 
work only if there are stronger grounds for such a presumption than the con
trary. (Before 1993 this rule of evidence was inversely formulated.) 

The most radical change affects the old age pensions. The indexation formula 
will be changed and the pensions will be indexed in accordance with economic 
growth. That solves the present problem with similar outlays regardless of the 
state of the economy, regardless of how much money we have to meet the costs 
with. Other extensive changes in the pension system have also been decided 
upon. This is one of the most important political issues in Sweden during the 
last decades. 

Disability pensions are not affected by the pension reform just mentioned. They 
will be separated from the old-age pension system. New regulations concerning 
disability pensions will be established on the basis of proposals from a special 
governmental commission, expected to submit its proposals in 1996. The num
ber of disability pensioners has increased substantially during the last few years. 
Measurements have already been taken to obtain a better targeting of benefits on 
those who are genuinely incapable of work because of their medical condition. 
The above mentioned commission is expected to put forward proposals on fur
ther structural improvements in the disability determining process. 

Old Age Pensions: The current and the new system 

First a general view of the current system. 

The current pension system can be characterised as a pay-as-you-go system with 
a buffer fund. The reason why a pay-as-you-go system was introduced was the 
wish to increase the standard of living of the elderly as rapidly as possible. In 
order to build up a buffer fund, contributions paid for more than two decades 
were set on a higher level than required for payment of pensions on a pay-as
you-go basis. This was intended to counteract an anticipated reduction in private 
savings. 

The present public pension system consists primarily of two parts, the basic 
pension and the supplementary pension scheme. 

Everyone who has lived in Sweden for at least 40 years or worked for at least 30 
years is entitled to an unreduced national basic pension. This pension is fairly 
high taking into account the fact that those who have no other pension income 
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get special supplements. The basic pension is financed partly out of general 
revenue and partly out of contributions. 

Everyone who has worked for at least thirty years is entitled to an unreduced 
national supplementary pension. The pension is calculated on the basis of the 
average covered income in the fifteen best years. The covered income is subject 
to a ceiling. 

The supplementary pension is financed by employers' contributions based on 
the wage bill, without any ceiling. 

Pension benefits are linked to the consumer price index. 

What are the Problems? 

• There is an imbalance between the trends in revenues and in outlays Pension 
payments are financed out of contributions. That means that the basis for 
contributions is linked to wage trends. As just mentioned pension payments 
in the current system are price indexed. It is in fa,ct seldom the case that 
wages increase at the same rate as prices. The difference between wage in
creases and price increases is identical to the change in real wages. If real 
wages increase, the burden of financing the pensions is smaller than if they 
decrease. This follows directly from the fact that the pensions are indexed in 
accordance with prices. Now, the fact is that the increase in real wages has 
significantly slackened since the 1950's and the 1960's. As a consequence 
the burden on the active population to finance the system is heavier than in 
earlier decades. 

• The second problem is that pensioners live longer. The number of pensioners 
in relation to the economically active population is continually increasing. 

• A third problem is that the link between an individual's income, contribu
tions and benefits is weak, very weak. The national supplementary pension 
scheme favours those who have had an uneven flow of income or who have 
worked a shorter period in life and disfavours those who have had an even 
income and worked throughout their lives. This is due to the pension for
mula. From this formula it follows that 15 years with good incomes and 
other 15 years of part time work is enough for a maximum pension. 

Other problems concern marginal rates and savings. There are two problems of 
particular significance. One is the problem about the dependence on a high level 
of economic growth that is inherent in a pay-as-you-go system were income is 
dependent on wages and outgoing pensions are dependent on prices. The other 
is the dependency on demographic fluctuations. 

A New Old-Age Pension System 

The system is a compulsory national scheme, as is today' s scheme. It consists of 
an earnings related part and it has a guarantee level for those who have not 
earned any pension credits. 
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Essential features of the earp.ings related part of the new old-age pension system 
are in short the following: 

• The total contribution amounts to 18.5 per cent of the income carrying pen
sion rights. Part of the contribution (2 percentage points) will be used for a 
fully funded supplement with individual accounts. The rest, 16.5 percentage 
points, goes into a pay-as-you-go system with individual accounts. 

• Child care, military service and studies after a certain age will give pension 
rights. 

The pay-as-you-go part of the earnings related pension has the following 
characteristics: 

• The coverage is related to all lifetime earnings. 

• Acquired pension credits will be indexed in accordance with the general 
wage trends. 

• The out-going pension will be dependent~upon the cohort's average life ex-
pectancy from age 61. 

• Benefit payments will be indexed in relation to wages. 

• The retirement age will be flexible from the age of 61. 

• There will continue to be a buffer fund, serving as a cushion for demo-
graphic fluctuations. 

A fairly high guarantee level for low income workers will be retained also in 
this new system. The minimum guarantee level for a single old-age pensioner -
who has no earnings related pension - is approximately equal to the social mini
mum standard, or about 38 per cent of an average full-time wage. The minimum 
for a married pensioner is about 34 per cent. The level is price-indexed. 

Contributions to the new pension system 

18.5 per cent2 of the individual's yearly income, and hence lifetime earnings, 
are to be paid into the pension system. This forms the basis for the yearly pen
sion when a person reaches the retirement age. Half of the contribution should 
be paid by the insured persons themselves and the rest by their employers. 
(Today there is no employee contribution3 

.) The part of the individual's income 
on which contributions are payable is subject to a certain ceiling. 

2 This is a fixed contribution. 

This statement refers to the fact that the employee doesn't pay any contribution. It is quite 
another matter that according to economic theory that the employee in reality finances the 
contribution from the employer via reduced wages. While this seems to be true, at least in 
the long run, it is still vital to observe who pays the contribution in the first place. The 
short-term impact depends on how the charge is distributed between prices, wages and 
profits. 



The State or the social insurance authorities will pay contributions correspond-
ing to those social security cash benefits carrying pension rights. ' 

What will happen to the contributions paid in? 

• The major part, 90 per cent, is used to finance pension payments from a pay
as-you-go system. 

• A smaller part, 10 per cent, will be set aside for a fully funded pension sys
tem and will earn a market rate of return. This part of the pension will pro
vide different insurance possibilities. 

Some more details about the pay-as you-go pension: 

Lifetime earnings 
Earnings all years from the age of 16 will be taken into account in calculating 
the pension. This is a radical shift from the current system, where, as mentioned, 
only 30 years are needed for a full pension, which is then calculated on the basis 
of the 15 best years. 4 The earnings that are taken into account when calculating 
the pension amount are subject to the same ceiling as for the contributions. The 
ceiling is approximately 50 per cent above the average wage for an industrial 
worker, working full time. 

Contributions are credited individual accounts and indexed to wage growth 
The contribution is put on individual accounts that are indexed in accordance 
with general wage trends. If there were no adjustments made for the general in
crease in wages during the years when an individual participates in the work 
force then contributions paid when a person is young would give relatively little 
and contributions paid just before retirement would be of greatest importance in 
calculating the pension. In order to adjust for this the contribution in each year 
is indexed with the per capita wage in the society. The adjustment formula im
plies that the rate of inflation and rate of growth in the real wages per capita are 
taken into account. 

The old-age pension depends on life expectancy 
At retirement, accrued pension capital (the worker's contributions written up 
with the rate of growth of wages) will be divided by a number based primarily 
on average life expectancy at the time of retirement. 5 This means that as life 
expectancy increases there will be an incentive either to work longer or to save 
more (privately) prior to retirement or both- or to accept a lower yearly bene
fit.6 

4 To earn a pension with 60 per cent replacement rate in the new system, 42 years of even 
incomes is required where in the current system only 15 years with that income is required, 
given another 15 years with at least a very low income. 

5 The figure in question is also based on factors such as mortality before retirement, income 
differences between men and women and expected future growth. 

6 More direct this innovation means that as life expectancy increases, the pensionable age 
increases on the assumption that the individual tries to compensate the decrease in the 
pension amount, that otherwise would be the consequence, by working longer. By this 

Flexible retirement age 
As from the year 2000, everyone will be entitled to take out an old age-pension 
from the age of 61. The later the pension is taken out, the higher the annual 
pension will be. For each month of postponement after the age of 61, the pen
sion will be increased on actuarial grounds - more contributions paid and shorter 
remaining life expectancy. There will not be any upper age limit for this 
recalculation. The right to carry on working until at least the age of 61 will be 
established in law. 

Flexible indexation 
The outgoing pension will be adjusted upwards exactly with the rate of inflation 
if real wages per capita have increased by 1.5 per cent. If the real wage growth 
rate turns out to be less, full compensation for inflation will not be paid. If 
wages increase by more than 1.5 per cent, the pensioner will share in the rising 
standard of living. 

Buffer fund 
A buffer fund will play a vital role as a cushion for demographic fluctuations. 7 

As changes in survival rates are accounted for in calculating pensions and with 
flexible indexation, the contribution rate can be kept at a fixed level. In this way 
the need for a buffer fund is minimised. 

Transitional rules 
The new pension system will be in force from 1 January 1997. The first pay
ments from the new system will be paid year 2000. The system can however not 
be introduced without a very long transitional period. This follows from the fact, 
that people have planned for their lives on the assumption that the pension 
promises should be fulfilled. It is also of vital importance for the general public 
support of a reform. The first cohort that is affected at all by the new system are 
persons born in 1934. For this cohort 1120 of the pension is based on the new 
system and 19/20 on the old system. And so, successively, for younger cohorts, 
the part of the pension that is calculated under the new scheme becomes greater. 
For a person born in 1953 20/20 comes from the new system and 0/20 from the 
old. There are some special guarantee rules as well to the benefit of older peo
ple. 

The need for transitional rules is a reason why reforms need to be planned long 
before acute problems materialise. When it is too late, sudden dramatic changes 
can create undue individual hardship and social unrest. 

procedure the ,old age crises", formally speaking, all of a sudden disappears when it 
comes to the pension system. The crises is transformed into a regulatory illusion. Perhaps it 
is more accurate to describe this change as a way to change the starting point for the 
political debate on these issues in the future, and also to put into the centre of the debate 
the issue whether the aged are capable to work and if they will be allowed to work. 

At present the fund corresponds to 5.5 years of pension payments. It will slowly fall about 
1.0 years around the year 2040 and then increase again as the ratio of workers to 
pensioners increases. 
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UNITED KINGDOM 

Introduction 

A major legislative programme has paved the way for further reforms which 
arose from the review of the social security programme against criteria such as 
its purpose and affordability. There are new laws on benefits for incapacity and 
unemployment, state pension age will be equalised, and there is a new regula
tory framework for occupational pensions. Important proposals being taken for
ward include legislation to prevent discrimination against people with disabili
ties, and a range of measures to help create jobs and improve work incentives -
not least of which is the piloting of a new in-work benefit for people without 
children; the first experiment of its kind. Where there is not major change, there 
is continuing attention to the targeting of cash benefits, vigilance against fraud 
and abuse, and persistence for efficiency and value for money. Predictions of 
underlying growth in the cost of social security made two years ago have been 
revised downwards, with policy changes accounting for over half of this reduc
tion. 

The emerging policy framework provides for an efficient and effective social 
security system which ensures that all citizens have the means to cope with the 
needs and variations of life, and that the most vulnerable are protected, but does 
not outstrip the nation's ability to pay for it. Where people are able to make their 
own provision they are encouraged to do so, rather than rely on state benefits. 
This philosophy is resonant with international consensus on the risk to job crea
tion of excessive non-wage labour costs. 

Legislation is now in place to streamline the organisation of the National Health 
Service, continuing the drive for greater efficiency, quality and accountability, 
and care for mentally ill people in the community will continue to be improved. 

Pension reform 

The Pensions Bill completed its passage through Parliament, receiving Royal 
Assent on 19 July to become statute as the Pensions Act 1995. The Act should 
provide a more secure, equal and sustainable footing for pensions in future, and 
will have a wide effect on both state and non-state pensions. 

A common state pension age of 65 for men and women will be introduced in 
phases between 2010 and 2020. This will mean no change for men, or for 
women born before 6 April 1950 who will retain the present age of 60 years. 
The choice of age 65 as the point at which to equalise will help to ensure the 
future cost of state pensions is affordable, and recognises women's increased 
longevity and greater role in the workplace. 

Measures will be introduced to improve the security, flexibility and attractive
ness of non-state pensions, which provide an increasing share of retirement in-
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come. There will be tighter controls on the running of occupational schemes -
bringing the administration of all up to the level of the best - and greater trans
parency and representation for members, including pensioners. This will be 
backed up by a regulator with wide powers and a compensation scheme offering 
protection against misappropriation of funds in the case of employer insolvency. 
The Act also aligns equal treatment provisions for men and women in occupa
tional schemes with European law. 

The Act introduces a new structure of age-related rebates of National Insurance 
contributions for people with personal or occupational money-purchase schemes 
who have ,contracted-out" of the state supplementary pension (SERPS). This 
should make it worthwhile for them to stay with these schemes to retirement, 
rather than switch in and out of SERPS. Subject to the progress of secondary 
legislation, the majority of these changes are expected to take effect from April 
1997. From 1996, members of contracted-out personal pensions and occupa
tional money purchase pensions will have a new flexibility over the timing of 
annuity purchases. The Act also provides, with immediate effect, for the rein
statement of War Widow's Pension for women on the termination of a subse
quent remarriage or judicial separation, and gives new powers to the courts con
cerning the treatment of occupational and personal pensions on divorce. 

Unemployment, sickness and invalidity-benefits 

The Jobseeker's Bill received Royal Assent 28 June. This new Act will, from 
October 1996, simplify the benefit system by replacing Unemployment Benefit 
and Income Support for the unemployed with the new Jobseeker' s Allowance 
(JSA). People will be able to qualify for JSA on the basis of their National In
surance contribution record or on income grounds; but there will generally be 
one set of benefit rates and rules. The aims of JSA are to improve the operation 
of the labour market, secure improved administration and better value for 
money, and improve the service to unemployed people. Incentive measures in
troduced under this Act, and otherwise, are described at section 8 below. 

In April 1995 National Insurance Sickness Benefit and Invalidity Benefit were 
replaced by the new Incapacity Benefit (IB). There are three rates of benefit, 
which increase over time. The highest rate is payable after 52 weeks, except for 
a small number of very sick and disabled people who are eligible after 28 
weeks. The rates of incapacity provision have been restructured to remove areas 
of duplication between state and private provision, and the system of medical 
control is strengthened by a new "all work test" which provides a more objec
tive assessment of incapacity and ensures that benefit is paid only to those 
genuinely incapable of work because of their medical condition. 

This text is applied after 28 weeks of incapacity, or from the start of sickness 
where the claimant has no regular job. It involves the claimant, their own doctor 
and an official doctor in an assessment of the effects of the medical condition on 



the person's ability to carry out a range of work-related activities. There are ex
e!llptions from the test ( e_.g. terminal illness, certain severe conditions) and spe
Cl~l arrangements apply_ m som~ other cases (e.g. mental illness). This test ap
phes throughout the soctal secunty system wherever a medical test of incapacity 
for work is needed. 

The _lower ~ate of Statutory Sick Pay (SSP) has been abolished, also from April, 
leavmg a smgle standard rate for all who qualify. This simplifies administration 
~f the scheme for employers and gives extra help to the lower paid, who are less 
hkely to be covered by an occupational sick pay scheme. At the same time, new 
arrangements were introduced to help employers with the cost of SSP - which 
they must usually meet in full- in the case of exceptionally high levels of sick
ness absence. The compensation scheme which is supplanted was geared to 
helping only small employers faced with long-term absences. 

T~e Governme!lt issued a consultation document at the end of March seeking 
":1ews o_n allowmg employ~rs to opt out of the SSP scheme where their occupa
tiOnal sick pay meets certam reqUirements. The consultation ended on 30 June 
and responses are being analysed. This proposal follows the report of a working 
group of. employ~r~, pa~roll organisations and officials set up to examine ways 
of reducmg admm1strat1ve burdens on employers by making the SSP scheme 
simpler to understand and operate. 

Other benefits 

Changes have been implemented, with more planned, placing limits on benefits 
for housing costs - an important area of growth in social security spending. 
Since April 1995, help with mortgage interest available under the Income Sup
port scheme has been restricted to that charged on capital of £ 100,000 or less 
(previous limit£ 125,000), and help with rent through Housing Benefit has been 
withdrawn from single convicted prisoners serving long sentences. Income 
Support mortgage interest payments will generally not be made for the first nine 
months of a claim in the case of loans taken out after 1 October 1995 and the 
help available with loans taken out before then will be reduced during the first 
six months of a claim. This change is expected to encourage reliance on com
mercially available mortgage insurance policies to cover short-term breaks in 
employment. From January 1996 local authorities, which administer the Hous
ing Benefit scheme, will be obliged to ensure that the levels of benefit for pri
vate tenants are related to the general level of local rents, rather than to the rent 
~or a particul~ prope~. There ":ill be scope for flexibility in cases of excep
tional hardship. The Implementation date for this proposal has been put back 
from October 1995 (the date given in Info-MISSOC) to ensure a smooth transi
tion in operational arrangements. 

Financing 

The annual review of benefit levels and National Insurance (NI) contribution 
thresholds and rates took effect in April, with the standard contribution rates for 
workers and employers unchanged. The three rates of employer contribution for 
workers earning less than~ 250 per week were reduced by 0.6 per cent as part 
of a Budget package to stimulate employment. This also provides, from April 
1996, for employers to receive a full rebate of contributions for up to a year in 
respect of new empl~yees previously unemployed two years or more. Steps 
hav~ been taken to ahgn more closely the NI and tax systems, easing admini
stratiOn for employers, and to prevent avoidance of NI contributions through 
payment in nego!iab~e commodities. The Treasury Grant from general revenue 
necessary to mamtam the level of the NI Fund in 1995-96 is estimated at 
£ 4,075m. 

The 1993 discussion document "The Growth of Social Security" projected that 
benefit expenditure would continue rising by an average of 3.3 per cent per year 
(excluding the effe_cts ofu~employment) until the end of the century. However, 
changes t_o the ~octal secunty programme announced in recent budgets have re
duced th1s proJected growth. The real growth until 1997-98 is expected to 
average 1.3 per cent per year. Thereafter the underlying growth is expected to 
re-emerge. For 1997 -9_8 to ~000-0 1 rea~ terms growth is expected to be 2.1 per 
cent per year. Expenditure m 2000-01 Is now expected to be £ 8.1 billion less 
th~. forecast (at 19~4-95 prices) in the Growth of Social Security. Over half of 
this Is a result of pohcy changes recently announced or implemented. 

Operational and administrative reform 

The Be~efits Agency (BA) has developed a long-term strategy to shift the focus 
of secunty and control work from detection and investigation of fraud and error 
to prevention. This strategy is being carried forward with a series of projects 
~ver the ne?'t five years, begun this April, to enhance the security of benefit de
livery and mcrease the Agency's success in combating fraud, abuse and incor
rectness. 

People are choosing increasingly to have their benefits paid direct into their 
?ank accounts; but the majority still prefer to be paid cash post offices. Plans are 
m hand to automate the system for such payments by replacing the existing 
~hequ~s an~ boo~s of vouchers with individual benefit payment cards to be used 
m. conJunction wtth a database containing payment details. This development 
will be t~en forwru:d unde~ th~ Private Finance Initiative, with potential suppli
ers ten?en?g to design, budd, Implement and maintain the new system. Imple
ment~t10n Is expected to run for 2-3 years from 1996, and to effectively elimi
nate mstrument of payment fraud and reduce administrative costs. 

Th~ BA has dev~loped a _Customer Accounting and Payments Strategy (CAPS) 
to mtroduce the mformat10n technology (IT) and business processes needed to 
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support more efficient and secure payment systems and to provide improved ac
counting for most cash benefit expenditure and meet other data needs. Work 
continues on the "one-stop" approach to improve customer serVice (q.v. 1994 
report), with trials conducted in the field. Further development will be inti
mately linked with CAPS, which will provide the necessary supporting index 
database. 

The Child Support Bill became statute 20 July. Measures to be introduced under 
the new Act to improve the assessment, collection and enforcement of Child 
Support maintenance include: flexibility in the assessment of maintenance in 
prescribed ~i~cumstanc~s; a Child Maintenance Bonus (see section 8 below); 
and streamhmng of review and appeal procedures. The Act is part of a series of 
measures, some already introduced, to improve and strengthen the Child Sup
port system and encourage absent parents to comply with its requirements for 
supporting their children. 

The .war PeJ?sions Agency established April 1994 has COJ;ltinued to improve the 
servtce provided to war pensioners and war widows, during a time when claims 
have continued at a high level. The welfare service offered to war pensioners 
and war widows has been enhanced, and a new computer system should result 
in improved administration of payments. 

~he Contributions Agency has in hand a range of initiatives to improve collec
tion from employers and contributors. These include: introduction of a new Na
tional Insurance Recording System (NIRS2) by 1997; a database of known em
ployers, with yield analysis to target potential non-payers; streamlined proce
dures for the self-employed; general improvement to the Agency's IT systems; 
and customer education to reduce errors and increase compliance. 

Private and public sector partnership 

The last three years have seen an extensive programme of market testing 
throughout DSS, aimed at securing better services and better value for money. 
Increasingly, other forms of competition are being encouraged and a more 
flexible approach is being developed. Direct contracting-out of functions, and 
the application of techniques such as benchmarking and business process re
en.gineering are under consideration, as are collaborations with private enter
pose. 

The Government's Private Finance Initiative (PFI) enables partnerships between 
the public and private sectors on a wide variety of projects, to the benefit of 
both. Competition for public sector contracts can be expected to result in better 
quality services and improved value for money, along with access to the re
sources and expertise of the private sector. The first major information technol
ogy contract awarded under the PFI involves the provision of the NIRS2 com
puterised index (q.v. section 6). 
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Active employment measures 

The key aim of Govermnent policy here is to develop the tax and benefit sys
t~ms to ensure that people are better off in work than unemployed, and are not 
discouraged from increasing earnings. A wide range of practical measures have 
been implemented, with others under development, to help employers take on 
unemployed people (see section 5 above), to help unemployed people find 
work, and to smooth the transition from benefit dependency and accommodate 
increases in earnings when they do. From October 1994, child care costs of up 
to£ 40 per week can be offset against earnings in calculating the income-related 
benefits available to families in work: the two "in-work" benefits Family Credit 
(FC) and Disability Working Allowance (DWA), and Housing Benefit (HB) 
and Council Tax Benefit (CTB). ' 

A pilot scheme launched this April seeks to spend up payment of new claims to 
FC, and in July the earnings threshold in this benefit and DW A was increased 
by £ 10 for those working 30 hours or more per week, without affecting HB or 
CTB. From April 1996, people who take up full time work after at least six 
months receiving Income Support or Jobseeker' s Allowance will continue to re
ceive their HB and CTB at full rate for a further four weeks. A new in-work 
~en~fit for people without dependent children "Earnings Top-up" will be piloted 
m eight areas of the country for three years starting October 1996. The scope of 
a scheme for workers of this type, and the use of regional trials before a decision 
on national implementation are innovatory. 

The Jobseekers Allowance (q.v.) will emphasise the responsibilities of unem
ployed people who receive unemployment benefits, and will offer them im
proved help to get back to work. A "Jobseeker' s Agreement", tailored to the in
dividu~l, will .help identi~ the steps appropriate to help them get back to work, 
and wtll provide the basts for further guidance and reviews of the individual's 
efforts. Signing an agreement will be a basic condition for benefit. A "Back to 
Work Bonus" of up to £ 1,000 will be available to those who work part-time 
while receiving JSA or the benefit Income Support (IS) and subsequently move 
off benefit into work. A similar "Child Maintenance Bonus" will be introduced 
April 1997 for people who receive maintenance for a child in their care, and 
who leave the benefits IS or JSA to take up work. . 

The Disability Discrimination Bill before Parliament proposes to make it unlaw
fu.l for em~loye~s to discriminate agai~st people on the grounds of disability. It 
will also gtve disabled people a new nght of access to goods and services and 
establish a National Disability Council to advise the Govermnent on the elimi
n~ti~n of discri~inati?n against disable p~ople. A White Paper "Ending Dis
cnmmatiOn Agamst Disabled People" published at the same time as the Bill sets 
out in ~ll the Government's policies for tackling discrimination across the 
board, including in education and public transport. 



Health and social care 

The Health Authorities Act 1995 abolishes the tier of Regional Health Authori
ties in England from 1 April 1996, and provides for new Health Authorities to 
supplant District Health Authorities and Family Health Services Authorities. 
Legislation has also been passed giving powers to suspend family health serv
ices practitioners (e.g. doctors, dentists, opticians and pharmacists) from provid
ing National Health Service services pending investigation of complaints. The 
Mental Health (Patients in the Community) Bill seeks to ensure supervised care 
for people discharged from hospital with a serious mental disorder. Other legis
lation will improve measures for dealing with deficiencies in doctors' profes
sional performance. 
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I Organisation 

II Financing 

ill Health care 

N Sickness - Cash benefits 

V Maternity 

VI Invalidity 

VII Old-age 

Vill Survivors 

IX Employment injuries and occupational diseases 

X Family benefits 

XI Unemployment 

XII Guaranteeing sufficient resources 

Xill Social protection of self-employed 
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Table: I 

... 
- Sickness 
- Maternity 
- Invalidity 

- National Institute 
for Sickness and 
Invalidity insurance 
(separate management 
for medical care and 
cash benefits) (INAMI) 

• National association of 
recognized mutual 
benefit societies 
or 

• Auxiliary Sickness 
and Invalidity Fund 
or 

• Health Care Fund of the 
Belgium National 
Railway Company 

• Mutual Benefit Societies 
or offices of the 
Auxiliary Fund 

I 

Organisation in Belgium 

Ministry of 
Social Security 
Ministere de la 

Prevoyance sociale 

... 
-Old Age 
• Survivors 

- National Pension 
Office (ONPTS) 

I 

I ... 
• Employment injuries 
• Occupational diseases 

• Occupational Diseases 
Fund (FMP) 

• Industrial Injuries 
Fund (FAT) 

• Registered communal 
private insurance 
funds of societies 
(for employment 
injuries) 

I 

• National Social Security Office 

... 
- Family allowances 

• National Family 
AJiowances Offices 
for Non-Industrial-Staff 
(ONAFTS) 

• Compensation funds for 
family allowances 
or 

• Regional offices of 
the ONAFTS' 
or 

• Special funds 
(for some occupations) 

I 

(collection of contributions except for industrial injuries and distribution of financial means)) 

Ministry of 
Employment 
and Labour 

Ministere de 
l'Emploi et 
du Travail 

~ 
- Unemployment 

• National Employment 
Office (ONEM) 
or 

• Auxiliary Fund for 
Payment of 
Unemployment Benefit 
or 

• Auxiliary Fund 
office 
or 

• representative trade 
unions instaiJed as 
paying institutions 
for unemployed 
benefits. 

Ministry of 
Public Health 

and Environment 
Ministere 

deJa Sante 
publique et de 

l'Envizonnement 

~ 
• Subsistence 

level 

• Public Social 
Assistance Centres 
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In proper tenns social security is a national affair 
which is subject to the competence of the Ministry 
of Social Security (with the exception of the field 
of "unemployment" which is subject to the compe
tence of the Ministry of Employment and Labour). 

The National Social Security Office is an institu
tion of public interest which has the task to collect 
contributions (with the exception of accidents at 
work) and to distribute the funds between the cen
tral institutions responsible for the administration 
of the different branches of social security. 

A Management Committee which is composed of 
an equal number of representatives of the employ
ers and employees, appointed by the King, runs 
this office and these institutions with equal repre
sentation. In some cases these are also representa
tives of organisations that are interested or in
volved in a special insurance branch; this applies 
above all for family allowances and benefits in the 
case of sickness. 

The Committee is presided by an independent per
son, frequently a member of Parliament or a high
rank official. 

The Committee has a self-administration in the 
sense that it can take decisions as regards admini
stration. However, policies, legislation and general 
regulations are in principle the task of Parliament, 
the King or the competent ministry. 

An important detail consists in the fact that the 
competent minister nonnally has to consult the 
Committee in the case when drafts for a law or 
regulations are on the agenda which concern the 
activities of the Fund. 

The competent minister presides the Committee 
via a Commissioner of the Government who has 
to be vigilant that the decisions of the Committee 
are not contrary to the general rules and the gen
eral interest. If this were the case the minister 
could annul the decision questioned. 

Sickness, maternity, invalidity 
The field of sickness, maternity and invalidity is 
run by the National Institute for Sickness and In
validity Insurance, which above all distributes the 
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financial means between the different insurance 
funds responsible for the benefits (associations of 
mutual benefits, which are affiliated to one of the 
five National Associations of Recognized Mutual 
Benefit Societies, Regional Office of the Auxiliary 
Sickness and Invalidity Fund or the Health Care 
Fund of the Belgium National Railway Company). 
The choice of insurance fund is free with the ex
ception of the employees of the Belgium National 
Railway Company. 

Old-age and survivors 
The field of old-age and survivors' pensions is run 
by the National Pension Office, which is in charge 
of the assessment and payment of pensions. The 
application for a pension will be made via the lo
cal administration of the town in which the appli
cant is resident. 

Work accidents and occupational diseases 
Accidents at work: the employers have to insure 
the risks of accidents at work with a registered in
surance fund or a communal insurance fund to the 
benefit of their staff. This field is run by the Indus
trial Injuries Fund, whose task is above all to grant 
benefits in the fonn of damages if the employer 
does not meet his obligations. 

Occupational diseases: the Occupational Diseases 
Fund has the monopoly on occupational diseases 
insurance. This fund also implements the legal 
regulations in the field of prevention. 

Family allowances 
The implementation of legislation is carried out on 
the one hand by the National Family Allowances 
Offices for Non-Industrial Staff and the special 
Compensation Funds for Family Allowances and 
on the other hand by the independent Com
pensation Funds. The main tasks of the National 
Office are: to distribute the financial means 
between the different compensation funds and to 
guarantee the role of a compensation fund for the 
employers insured with the Office. Furthennore 
the Office has been allocated the supervision of 
the compensation funds. For some occupations 
special funds have been created (public funds), 
which the corresponding employers should join. 

The independent Compensation Funds are in
stitutions which have been founded upon the 
employers' initiative and approved of by the King; 
they are only responsible for the granting of 
statutorily provided benefits. 

Unemployment 
The field of unemployment is run by the National 
Employment Office and its regional units, which 
will decide on the concerned person's entitlement. 
The payment of benefits is made by the registered 
trade union organisation of which the employee is 
member or by the Auxiliary Fund for Payment of 
Unemployment Benefit that has received the ap
plication. 

Social assistance 
The field of social assistance falls within the scope 
of the Ministry for Public Health. The minimum 
amount for subsistence will be granted by the 
competent Public Social Assistance Centre. 



MINISTERE DE LA PREVOY ANCE SOCIALE 
Rue de Ia Vierge Noire, n° 3c 
B-1 000 Bruxelles 

MINISTERE DE L 'EMPLOI ET DU TRAVAIL 
Rue Belliard, 51 
B-1 040 Bruxelles 

MINISTERE DE LA SANTE PUBLIQUE ET 
DE L'ENVIRONNEMENT 
(Administration de 1' aide sociale) 
Cite administrative de l'Etat 
Quartier Esplanade 
Boulevard Pacheco, 19 
B-1 0 I 0 Bruxelles 

OFFICE NATIONAL DE SECURITE SOCIALE 
Boulevard de Waterloo, 76 
B-1 000 Bruxelles 

INSTITUT NATIONAL D' ASSURANCE 
MALADIE-INV ALIDITE 
Avenue de Tervuren, 211 
B-1150 Bruxelles 

OFFICE NATIONAL DES PENSIONS 
Tour du Midi 
B-1 060 Bruxelles 

OFFICE NATIONAL D'ALLOCATIONS 
FAMILIALES POUR TRA V AILLEURS 
SALARIES 
Rue de Treves, 70 
B-1 040 Bruxelles 

FONDS DES MALADIES PROFESSIONNELLES 
A venue de 1' Astronomie, I 
B-1 030 Bruxelles 

FONDS DES ACCIDENTS DU TRAVAIL 
Rue du Trone, I 00 
B-1 040 Bruxelles 

OFFICE NATIONAL DE L'EMPLOI 
Boulevard de l'Empereur, 7 
B-1 000 Bruxelles 
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Table: I 

Unemployment 

Department of 
Unemployment 

Insurance 

Unemployment 
Insurance fonds 

Ministry 
of Labour 
Arbejds

ministeriet 

Supplementary 
Pension 
(ATP)* 

Central 
Body *) 

' 

Organisation in Denmark 

Ministry of 
Social Affairs 

Socialministeriet 

Sickness • Maternity 
(Cash benefits) 

Invalidity • Old Age 
Family Allowances 

(ordinary, extra and special) 
Guaranteeing auCficient Ressources 

~.-

""" National 
Directorate Local 

of Social authorities 
Security and 

Assistance • •) 

Employment Injuries 
Occupational Diseases 

~r 

National Office for 
Insurance against 

Employment Injuries 
and Occupational 

Deseases 

l 
Registered 

private insurance 
companies 

Ministry 
of Health 
Sundheds-
ministeriet 

Sickness • Maternity 
(Benefits in kind) 
Death aJJowance 

~r 

National Health 
Office 

"'Jo 

Regional and 
local 

administrations 

*) The Labour Market Supplementary Pension Scheme (ATP) it administered centrally by an independent body run jointly by employers and employees. 

**) Institution which deals with pensions of persons living abroad, coordinated at the local authorities working in this field. 

Ministry 
for Taxes 

and Duties 
Ministeriet 
for Skatter 
og Afgiften 

General family 
allowances 

"'r 

Local 
authorities 
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Pension Systems 

All Danish citizens resident in Denmark are enti
tled to different categories of early retirement 
pensions (invalidity pensions), at the age of 67 
they are entitled to an old-age pension. The pen
sions are calculated on the basis of the years in 
which the person concerned was resident in Den
mark. This pension system (the social pensions) is 
run by the local authorities. The Ministry of Social 
Affairs supervises the implementation of the legis
lation, however, it does not have the right to inter
fere in individual cases. The system of the sup
plementary pensions (A TP) grants those employ
ees, who work at least 9 hours per week, a sup
plement in addition to the social pension. The 
employees receive the supplementary pension at 
the age of 67. The system of the supplementary 
pension ATP also includes a widower's pension 
and a widow's pension and a survivors' pension 
for children. The A TP supplementary pension sys
tem is managed by a central body and falls within 
the scope of the Ministry of Labour. Apart from 
the systems mentioned there are several pension 
insurance systems agreed upon collectively. 

Sickness Insurance 

The sickness insurance which provides for the 
whole population is run and financed by the local 
administrations. The Ministry of Health is in 
charge of the insurance. All citizens of Denmark 
have sickness insurance. Children are covered by 
their parents' insurance, at the age of 16, however, 
they receive their own health insurance card. The 
cash benefits in the case of sickness and maternity 
are paid by the local authorities (within the scope 
of the Ministry of Social Affairs). 

Family Allowances 

The general family allowances and the various 
other family allowances are administered by the 
local authorities (within the scope of the Ministry 
for Taxes and Duties and the Ministry of Social 
Affairs). 
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Unemployment Insurance 

Unemployment insurance is voluntary. The un
employment insurances are distributed according 
to the various branches, two insurances are re
served for the self-employed. The employees and 
employers pay contributions into the insurances. 
These contributions and the contributions, which 
the employees and the self-employed pay into the 
Labour Market Fund are collected in one of these 
funds. The Ministry of Labour is in charge of the 
unemployment insurance. 

************ 

ARBEJDSMINISTERIET 
Laksegade 19 
DK-1 063 Kobenhavn K 

DIREKTORA TET FOR 
ARBEJDSLOSHEDSFORSIKRING 
Finsensvej 78 
DK-2000 Frederiksberg 

ARBEJDSMARKEDETS TILLtEGSPENSION 
(ATP) 
ATP-huset 
Kongens Vamge 8 
DK-3400 Hillerod 

SOCIALMINISTERIET 
Holmens Kanal22 
DK-1060 Kobenhavn K 

DIREKTORA TET FOR SOCIAL SIKRING 
OGBISTAND 
International Service 
Ny Kongensgade 9 
DK-1472 Kobenhavn K 

ARBEJDSSKADESTYRELSEN 
.tEbelogade 1 
P.O. Box 3000 
DK-2100 Kobenhavn K 

SUNDHEDSMINISTERIET 
Herluf Trolles Gade 11 
DK-1052 Kobenhavn K 

SUNDHEDSSTYRELSEN 
Amaliegade 13 
P.O. Box 2020 
DK-1012 Kobenhavn K 

MINISTERIET FOR SKA TTER OG AFGIFTEN 
Slotsholmsgade 12 
DK-1216 Kobenhavn K 
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Table: I 

BMBAU 
Federal Ministry for 
Regional Planning, 

Building and 
Urban Development 

Bundesministerium fiir 
Raumordnung, Bauwesen 

und Stiidtebau 

• Housing 
allowance 

• Municipal 
Housing 
Allowance 
Offices 

• Invalidity 
• Old-Age 
• Survivors 

-Federal Insurance 
Office for salaried 
(non-industrial) 
employees 
-Linder Insurance 
Institutes 

-Railways 
Insurance Institute 

-Federal Social 
Insurance for 
Miners and 
Mine-employees 
-Seamen's 
Compulsory Health 
Insurance Scheme 

·Old-age Pension 
Schemes for 
Farmers 

Organisation tn Germany 

BMA 
Federal Ministry of 

Labour and Social Affairs 
Bundesministerium fiir 

Arbeit und Sozialordnung 

• 'liP • 
• Employment • Unemployment • Child benefit 

injuries • BMA: 
• Occupational Implementation 

diseases • BMFSFJ: 
Legislation 

~ ~ ~ ~ 
• Accident • Federal Labour • Federal Labour 

insurance funds Office Office 
or • Linder Labour • Linder Labour 

• Occupational Offices Offices 
accident • Local Labour • Local Labour 
insurance funds Offices Offices 
of the public 
sector (Federal 
and regional Lin· 
der· institutions 
for employees 
and workers of 
the pubJic sector) 

BMG 
Federal Ministry 

of Health 
Bundesministerium 

fiir Gesundheit 

• "''IJo 

Long-term care · Social Aid 

~ ~ 
Long· term care 
insurance funds in • Lander 
• Local sickness • Social Assistance 

funds offices of 
• Company sickness rural districts 

funds (Landkrei se) 
• Funds operated and self-

by trades governing 
• Liccn!'lcd mutual towns (krcisfrcie 

health insurance 
funds 

Stiidte) 

• Sickness fund • Inter-communal 

for miners social aid 

• Agricultural institutions 

health insurance 
scheme 

• Health insurance 
scheme for 
seamen 

Bundesversicherungsamt: Supervisory body for insurance organs whose authority exceeds the 
geographical bounderies of a "Land"; in all other cases supervision is carried out by the 

"Under" under the authority of the Labour Ministers. 

BMFSFJ 
Federal Ministry of 

Family, Senior Citizens, 
Women and Youth 
Bundesministerium 

fiir Familie, Senioren, 
Frauen und Jugend 

• ~ 
• Sickness 

• Child-raising 
ben fit 

• Maternity ·Advance on 
maintenance 
payments 

• Child benefit 
(legislation) 

~ + 
lfederal Associations 
jof Sickness Funds • Linder 

Local sickness (different offices 
funds dependent on 

1- Company Linder) 
sickness funds 

1- Funds operated 
by trades 

• Licensed mutual 
health insurance 
funds 

1- Sickness fund 
for miners 
Agricultural 
health insurance 
scheme 
Health insurance 
scheme for 
seamen 
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The following five branches of social insurance 
exist in Germany: 

• Statutory Pension Insurance 
The statutory pension insurance is divided into 
the pension insurance for salaried employees, 
the pension insurance for wage-earners and the 
pension insurance for miners (mining industry). 
The following organisations are the respectively 
competent insurance funds: the Federal Insur
ance Institution for Salaried Employees (Bun
desversicherungsansta/t for Angeste//te) for 
salaried employees, the regional insurance insti
tutions (Landesversicherungsanstalten) for 
wage-earners, the Railway's Insurance Institu
tion (Bahnversicherungsanstalt) for the wage
earners of the German Railway and the Sea
men's Fund (Seekasse) for seamen, and the Fed
eral Miners' Insurance Institution (Bundes
knappschaft) for miners. 

• Statutory Health Insurance 
The statutory health insurance is divided into 
regional, company-based and occupation-related 
health insurance funds (local, works and guild 
health insurance funds, substitute funds for em
ployees and wage-earners, agricultural health in
surance funds, the Miners' Health Insurance In
stitution as well as special funds for seamen and 
artists). Apart from a few special categories (e.g. 
civil servants, judges, soldiers) all employees are 
subject to compulsory insurance, unless they are 
engaged in minor employment or the remunera
tion is above the annual assessment ceiling. 
The health insurance funds administer the col
lection of the overall social insurance contribu
tions for all branches. 

• Statutory Long-term Care Insurance 
On 1 January 1995 statutory long-term care in
surance was introduced in order to cover the risk 
of need for long-term care. Since 1 January 
1995 each statutory health insurance fund has 
established a long-term care insurance fund 
which is responsible for granting benefits to 
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beneficiaries who are in need of long-term care. 
All persons who are members of a statutory 
health insurance fund are covered against the 
risk of need for long-term care in the same fund. 
Persons with private health insurance coverage 
must correspondingly conclude a private long
term care insurance contract. 

• Statutory Accident Insurance 
The relevant organisations are the industrial and 
agricultural accident insurance funds (Berufsge
nossenschaften) and the accident insurance 
funds at the federal and Lander level for salaried 
employees and wage-earners of the public sec
tor. 
The following categories of persons are covered: 
employees, certain self-employed persons, pu
pils and students, children in kindergartens, per
sons undergoing rehabilitation and certain other 
persons. 

• UnemploYrment Insurance 
Unemployment insurance is implemented by the 
Federal Institute for Employment. It is divided 
into the main office, the regional and local la
bour offices. 
All employees are covered (wage-earners, sala
ried employees, trainees including young dis
abled persons). 

Self-administration 
The individual branches of social insurance are 
self-governed by representative's meetings or 
administrative boards which consist of the same 
number of representatives of the employers and 
the persons insured. In the field of unemployment 
insurance representatives of the public sector are 
included as a third party. The self-administration 
of substitute funds consists only of the representa
tives of the persons insured. 

Supervision 
As regards supervision the Federal Ministry of 
Labour and Social Affairs is responsible for the 
branches of pension, long-term care, accident and 
unemployment insurance. The Federal Ministry of 

Health is responsible for statutory health insur
ance. As regards the competence of the supervi
sory authorities it is decisive whether the insur
ance fund is a Lander or a federal institution. 

The supervisory competence for insurance funds 
whose competences do not extend over the terri
tory of a Land (insurance funds directly at Lander 
level) is assumed by the supreme administrative 
authorities responsible for social insurance of 
these Lander or the relevant bodies determined by 
Lander Law. This also applies for the regional as
sociations. The Bundesversicherungsamt is the 
relevant supervisory body for insurance funds 
whose competence exceeds the territory of a Land. 
These are for example the Federal Miners' Insur
ance Institution and the Seamen's Fund. 

Other Benefits 
Apart from the mentioned social insurance 
branches there are public social assistance, differ
ent family benefits and housing benefit. 

I 
I 
I 
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BUNDESMINISTERIUM FUR ARBEIT UND 
SOZIALORDNUNG 
Postfach 14 02 80 
D-531 07 Bonn 

BUNDESMINISTERIUM FUR FAMILIE, 
SENIOREN, FRAUEN UND JUGEND 
Postfach 12 06 09 
D-53048 Bonn 

BUNDESMINISTERIUM FUR GESUNDHEIT 
Postfach 
D-53108 Bonn 

BUNDESMINISTERIUM FUR RAUMORDNUNG, 
BAUWESEN UND STADTEBAU 
Postfach 20 50 01 
D-53170 Bonn 

BUNDESVERSICHERUNGSANSTAL T FUR 
ANGESTELL TE 
D-1 0704 Berlin 

BUNDESANST AL T FUR ARBEIT 
D-90327 Nllmberg 

BUNDESVERSICHERUNGSAMT 
D-1 0785 Berlin 

HAUPTVERBAND DER GEWERBLICHEN 
BERUFSGENOSSENSCHAFTEN E.V. 
Alte HeerstraBe 111 
D-53757 St. Augustin 

AOK-BUNDESVERBAND 
Postfach 20 03 44 
D-53170 Bonn 
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Table: I Organisation in Greece 

Ministry of Labour and Social Security 

YTIOYPrEIO EPf At !At KAI KOINnNIIffiN At<I>AAil:EnN 

- Illness 
- Maternity 
- Invalidity 
- Old age 

- Survivors 
- Employment injuries 
- Occupational diseases 

Institute for Social Insurance (IKA) 
also responsible for collecting 

contributions for all branches, including 
unemployment and family benefits. 

Local Offices. 

- Unemployment 
- Family allowances 

Office for Employment and 
Manpower (OAED) 

OAED offices in all major towns. 

IKA offices in other towns. 
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The Greek Constitution of 1975, revised in 1986, 
established the principle of the "Social State" by 
means of provisions guaranteeing to a large extent 
social protection. In particular, Article 224 con
cerning social security stipulates the obligation of 
the State to provide social security for workers. 

In Greece the prerequisite for being directly cov
ered by social security is to be working. The af
filiation to a scheme depends on the nature and the 
type of work performed. 

The social security system in Greece is based on 
two pillars: the basic protection and the supple
mentary protection (called "auxiliary" in Greece). 
It comprises a great number of insurance funds 
and a large variety of schemes. 

• The main insurance institution is the Institute 
for Social Insurance (IKA) of which the greater 
majority of salaried employees and other cate
gories of assimilated employees are members. 
The IKA scheme is the "general Greek scheme 
for the insurance of salaried employees". Apart 
from the IKA scheme there are special 
schemes for salaried employees, (occupational 
funds) to which certain categories coming from 
the civilian population are affiliated, e.g. the 
insurance fund for employees of the public 
electricity company. 

• Farmers are members of the insurance scheme 
for agricultural employees (OGA- Agricultural 
Insurance Organisation). 

• As regards the social security of self-employed 
persons, there are special schemes for persons 
belonging to certain socio-professional catego
ries (e.g. lawyers, the medical professions, per
sons engaged in a business, craftsmen, civil 
engineers, etc.). 

Each insurance institution is subject to a different 
legislation. In some cases the benefits, the condi
tions for granting these benefits and the corre
sponding formalities differ from one institution to 
the other. 

The IKA scheme covers the risks of sickness, ma
ternity, old-age, invalidity and death. 
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The OAED (Office for Employment) is a special 
institution in charge of the risk of unemployment; 
it is also in charge of family benefits; however, it 
is the IKA which collects the contributions for the 
OAED. 

All social security institutions are under the 
authority and supervision of the Ministry of 
Health, Welfare and Social Security. The OAED 
is under the authority and supervision of the Min
istry of Labour. 

Finally, there are a small number of social security 
institutions which are subordinate to and super
vised by other ministries. 

The public authorities intervene against possible 
fraud in order to preserve the general interest and 
see' to the correct application of legislation and 
provisions by the social security organisations 
(Insurance Funds). 

These institutions are administered by the 
administrative boards in which the representatives 
of the insured, the pensioners, the employers and 
the State participate. 
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YIIOYPrEIO YTEIAI:, IIPONOIAI: KAI 
KOIN!lNIKnN 
AI:<l>AAII:E!lN rENIKH rPAMMA TElA 
KOINQNIK.QN 
AI:<l>AAII:E!lN 
~IEYE>YNI:H diEE>N!lN I:YMBAI:EQN 
TMHMAEOK 
I:TAdiOY29 
10110A0HNA 

YIIOYPrEIO EPr AI:IAI: 
~IEYE>YNI:H KOINOTIK.QN IIP!lTOBOY AI!lN 
IIEIPAIQI: 40 
10182A0HNA 

IdPYMA KOINQNIK.QN AI:<l>AAII:E!lN 
diEYE>YNLH diEE>N!lN I:XEI:EQN 
KH<l>II:IAI: 178-XAAANdPI 
15231 AE>HNA 

OPr ANII:MOI: rE!lPIIK.QN AI:<l>AAII:E!lN 
TMHMA EOK-diEE>NEII: 
I:XEI:EII: 
IIA THLI!lN 30 
10170A0HNA 

OPr ANII:MOI: AIIAI:XOAHLE!li: 
EPrATIKOY dYNAMIKOY 
MEYE>YNI:H AI:<l>AAII:HI: 
E0NIKHI: ANTII:T AI:HL 8 
17342 ANn KAAAMAKI 

DEPARTMENT FOR HEALTH AND SOCIAL 
SECURITY 
Directorate General Social Security 
Directorate International Conventions 
Section EEC 
Stadiou Street 29 
EL-10110 Athens 

DEPARTMENT FOR LABOUR 
Directorate Community Initiatives 
SectionEEC 
Pireos Street 40 
EL-10182 Athens C.P. 

INSTITUTE FOR SOCIAL INSURANCES (I.K.A.) 
Directorate for International Realtions 
Kifissias Street 178-Chalandri 
EL-15231 Athens C.P. 

ORGANISATION FOR AGRICULTURAL 
INSURANCES (O.G.A.) 
International Relations 
Patission Street 30 
EL-10170 Athens C.P. 

OFFICE FOR EMPLOYMENT (O.A.E.D.) 
Directorate Insurance 
Ethnikis Antistassis Street 8 
EL-17342 Ano Kalamaki C.P. 
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Table: I 

MSC 
Ministry of 
Health and 

Consumer Affairs 
Ministerio 
de Sanidad 
y Consumo 

Health Care 

• National Health 
Office (INSALUD) 

• Bodies run by 
autonomouse 
regions( comunidades 
aut6nomas) with 
transferred powers. 
Enterprises: volontary 
cooperation in the 
management of health 
care. 

• Incapacity to work 
• Maternity 
• Invalidity 
·Old age 
• Death and surviving 

dependants 
- Famitr 

beneftts 

• National Social Security 
Office (INSS) 

• Firms: volontary 
cooperation in dealing 
with temporary inability 
to work. 

• Mutual benefit 
associations for 
employment injuries 
and occupational 
diseases 

Organisation in Spain 

MTSS 
Ministry of Labour 
and Social Security 

Ministerio de Trabajo 
y Seguridad Social 

• Employment 
injuries 

• Occupational 
diseases 

• National Social Security 
Office (INSS) 
Mutual benefit asso
ciations for employment 
injuries and occupational 
diseases. 

· Unemployment 

• National Employment 
Office (INEM) 

MAS 
Ministry of 

Social Affairs 
Ministerio 
de Asuntos 

Sociales 

• Social Services 
• Non-contributory 

benefits 

- National Social 
Services Office 
(INSERSO) 

• Bodies run by 
autonomous 
regions 
with transferred 
powers. 

General Social Security Revenue Office = recovery of nll contributions, control of affiliation 

Autonomous 
regions 

Comunidades 
Aut6nomas 

Minimum wage for 
integration. 

Bodies run 
by autonomous 
regions 
(Comunidades 
aut6nomas) 
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The contribution-related statutory social insurance 
for employees has been designed in such a way 
that there are a general scheme (employees in in
dustry and in the service sector) and special 
schemes for the employees of other sectors of pro
duction (farmers, self-employed, miners, sailors 
and fishermen and domestic servants). The follow
ing bodies run these schemes: 

• The National Social Security Office (lnstituto 
Nacional de Ia Seguridad Social, INSS), which 
manages the financial benefits, i.e. old-age 
pensions, permanent incapacity to work, wid
ower's and widow's pensions, orphans' pen
sions, pensions for family members, cash 
benefits in the case of temporary unfitness for 
work, maternity, family benefits and other al
lowances and benefits. 

• The National Health Office (lnstituto Nacional 
de Salud, INSALUD) which grants benefits 
both to the persons insured in the health insur
ance funds and to the population which has no 
resources (the public health care system covers 
98 per cent of the population). 

• The National Employment Office (Instituto 
Nacional de Empleo, INEM) which manages 
the unemployment benefits. 

• The National Social Services Office (lnstituto 
Nacional de los Servicios Sociales, INSERSO), 
which determines additional social services 
and administers at the same time the allow
ances and unemployment benefits. This com
petence can be attributed to the public bodies 
of the autonomous regions. 

• The Instituto Social de Ia Marina (ISM) which 
is in charge of the social protection of the em
ployees of the merchant navy, the fishermen 
and in general of the employees in marine 
shipping. 

• The General Social Security Revenue Office 
(Tresoreria General de Ia Seguridad Social, 
TGSS), which is the only fund within the 
whole system entitled to collect contributions. 
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The above mentioned bodies are institutions under 
public law and act as legal entities. They are sub
ordinate to public administration: The Ministry of 
Labour and Social Security is in charge of INSS, 
INEM, ISM and TGSS; the Ministry of Health and 
Consumer Affairs is in charge of INSALUD; 
while INSERSO falls within the scope of the 
Ministry of Social Affairs. 

The employers' associations and the employees' 
organisations (trade unions) participate in the su
pervision of the administration via the National 
Council and the Councils of the Regions, where 
employers, employees and the representatives of 
the public administration are equally represented 
in a tripartite structure. 

The public administration of the bodies mentioned 
can cooperate itself with the employers' associa
tions (Mutual benefit associations for employment 
injuries and occupational diseases) and the com
panies. For such a cooperation the insurance funds 
have to meet the following requirements: a mini
mum of SO employers and 30,000 employees have 
to participate. The companies, too, have to meet 
certain requirements for such a cooperation. The 
cooperation can also be carried out with associa
tions, foundations, public or private institutions, as 
soon as they have been authorized and registered 
in a public register. 

MINISTERIO DE TRABAJO 
Y SEGURIDAD SOCIAL 
c/ Agustin de Bethencourt, 4 
E-28003 Madrid 

MINISTERIO DE SANIDAD Y CONSUMO 
Paseo del Prado, 18 
E-28014 Madrid 

MINISTERIO DE ASUNTOS SOCIALES 
c/ Jose Abascal, 39 
E-28003 Madrid 

INSTITUTO NACIONAL 
DE LA SEGURIDAD SOCIAL 
c/ Padre Damian, 4 
E-28036 Madrid 

INSTITUTO NACIONAL DE LA SALUD 
c/ Alcala, 56 
E-28014 Madrid. 

INSTITUTO NACIONAL 
DE SERVICIOS SOCIALES 
A vda. de Ia Ilustraci6n s/n 
E-28071 Madrid 

INSTITUTO NACIONAL DE EMPLEO 
c/ Condesa de Venadito, 9 
E-28027 Madrid 

-
TESORERIA GENERAL 
DE LA SEGURIDAD SOCIAL 
Plaza de los Astros, 5 y 7 
E-28007 Madrid 
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Table: I 

NAT. 
Level 

REG. 
Level 

DEP. 
and 
Loc. 
Level 

Ministry of Public 
Health and 

Health Insurance 
Ministere de Ja Sante 

publique et de 
1 'Assurance mala die 

I 

Collection of 
Social Security 
Contributions 

Sickness, Maternity, 
Invalidity, Death and 
Occupational Risks 

ACOSS CNAMTS 
(financial 

management) 

CRAM 

URSSAF CPAM 
(collection) 

Organisation in France 

Ministry of 
Solidarity between 

the Generations 
Ministere de la 
Solidarite entre 
les generations 

l 

Old Age 

CNAV 

CRAM 
(management of 

old-age Insurance) 

CNAV 
(region of Paris) 

Ministry of Integration 
and Action against 
Social Exclusion 

Ministere de 
1 'Integration et de la 

Lutte contre 1 'exclusion 

Familiy 
benefits 

CNAF 

CAF 

I 

Guaranteeing 
sufficient 
resources 

Regional or 
local service 

CAF 

ACOSS: Central Office of the Social Security Oraanisations. ASSEDIC: Association for Employment in Industry and Commerce. CAF: Family Allowances Fund. 
CNAF: National Family Allowances Fund. CNAMfS: National Sickness Fund for Employees. CNAV: National Old·aae Insurance Funds. 

Ministry of Labour, 
Social Dialog 

and Participation 
Ministere du Travail, 
du Dialogue social et 
de Ja Particapation 

Unemployment 

UNEDIC 

ASSEDIC 

CPAM: Prim11ry Sickntu InsurAnce Ft~nda. CRAM: RtaionAI Sicknou Insurance Ft~nds. URSSAP: Auoci11tion for the Collection of 1oci11l insurnnce and family nllownncc contribt~tiona. 
UNI.mlc: National Inter • occupational Union for Emproyment in Industry and Commerce. 
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In France there are more than 100 schemes of 
variable importance which can be divided into 
four large groups: 

• the general scheme which covers most of the 
employees in industry or commerce as well as 
other categories of persons (students, disabled 
persons, recipients of certain benefits) who 
have been included into the general scheme in 
the course of the years; 

• the special schemes of which certain only in
clude a few members. Some of them cover all 
risks, others, however, uniquely cover old-age 
with the general scheme providing coverage 
for the other risks; 

• the agricultural scheme which includes 
in two different administrations farmers 
and agricultural employees; 

rity offices for agriculture for persons in the agri
cultural scheme. 

The general scheme is organized in four branches: 

• the branch for health, maternity, invalidity and 
death 

• the branch for employment injuries and occupa-
tional diseases 

• the branch for old-age and widowhood 

• the family branch. 

National Level: 
The National Sickness Fund for Employees 
(CNAMTS) is in charge of the first two branches. 

Distribution in percentage of active contributors in 1992 

Scheme Sickness Old-age 

General Scheme 83.80% 64.31% 

Agricultural Scheme 6.70% 7.82% 

• the scheme for non-salaried non-agri
cultural employees where pension in
surance is administered by three 
autonomous schemes, each of which is 
having a national fund: (craftsmen, per
sons engaged in a business or trade, 
members of the professions). The 
health insurance scheme itself is unique 
as regards all the types of independent 
occupations and consists of a variety of 
different bodies. 

Non-salaried non- 6.10% 7.36% 
agricultural Scheme 

Special Schemes 3.4% 20.51% 

transferred certain tasks to the regional sickness 
insurance funds. 

The family branch is administered by the National 
Family Allowances Fund which is the supervisory 
body of the family allowances funds. 

The overall financing (99.90 per cent) of family 
benefits is practically guaranteed by the general 
scheme. 

Local/eve/: 
At the local level the collection of contributions is 
carried out by the associations for the collection of 
social insurance and family allowance contribu
tions (URSSAF) which is subordinate to the 

ACOSS (Central Office of the Social 
Security Organisations). The ACOSS 
has the task to follow the finances of 
each branch as regards planning and 
realization. The administrative boards 
of the national funds are in charge of 
the new investment of potential surplus. 

These different schemes - with the excep
tion of the agricultural scheme are placed 
under the authority of the Ministry in 
charge of social security (at present the 
Ministry of Health and Health Insurance 

The overall financing (99.90 per cent) of family benefits is practically 
guaranteed by the general scheme. 

The ·traditional scheme of unemploy
ment insurance - following an agree
ment of 31 December 1958 and agreed 
upon by the public authorities - is ad
ministered by parity organisations, 
namely by the ASSEDIC - Association 
for Employment in Industry and Com
merce - with the UNEDIC - National 
Inter-occupational Union for Employ
ment in Industry and Commerce - at the 
national level. 

Apart from the basic old-age pension 
insurance there are compulsory sup
plementary pension schemes. 

and the Ministry of Solidarity between the 
Generations); the agricultural scheme is placed 
under the supervision of the Ministry in charge of 
agriculture. 

At the regional level the supervision is assumed by 
the regional offices for health and social affairs 
(DRASS - Directions regionales des affaires sani
taires et sociales) for non-agricultural employees 
and by the regional employment and social secu-
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Apart from the National Fund there are two other 
types of bodies which do not have any hierarchic 
connection. These are the regional sickness insur
ance funds and the primary sickness insurance 
funds. 

The branch for old-age and widowhood is admin
istered by the National Old-age Insurance Fund 
for Salaried Employees (CNA VTS) which has 

Finally, collective guarantees in 
addition to the existing ones can legally be agreed 
upon either by collective agreement or collective 
arrangements following the ratification of a draft 
arrangement, proposed by the company's owner, 
by the majority of the interested parties or 
following the unilateral decision of the company's 
owner. I 



MINISTERE DES AFFAIRES SOCIALES 
DE LA SANTE ET DE LA VILLE 
1, place de Fontenoy 
F-75700 Paris 

MINISTERE DE LA SOLIDARITE ENTRE 
LES GENERATIONS 
1, place de Fontenoy 
F-75700 Paris 

MINISTERE DE LA SANTE ET 
DE L 'ASSURANCE MALAD IE 
1, place de Fontenoy 
F-75700 Paris 

MINISTERE DE L'INTEGRA TION ET 
DE LA LUTTE CONTRE L'EXCLUSION 
DELEGATION INTERMINISTERIELLE AU 
REVENUE MINIMUM D'INSERTION 
9, rue Georges Pitard 
F-75015 Paris 

MINISTERE DU TRAVAIL; DU DIALOGUE 
SOCIAL ET DE LA PARTICIPATION 
DELEGATION A L'EMPLOI 
55, avenue Bosquet 
F-75700 Paris 

ACOSS 
Agence Centrale des Organismes de Securite Sociale 
67, boulevard Richard Lenoir 
F-75536 Paris Cedex 

CNAMTS 
Caisse Nationale de 1' Assurance Maladie 
des Travailleurs Salaries 
66, avenue du Maine 
F-75694 Paris Cedex 

CNAVTS 
Caisse Nationale d' Assurance Vieillesse 
110, Avenue deFlandre 
F-75951 Paris Cedex 19 

CNAF 
Caisse Nationale des Allocations Familiales 
23, rue Daviel 
F-75654 Paris Cedex 13 

UNEDIC 
Union Nationale Interprofessionnelle pour 
l'Emploi dans l'Industrie et le Commerce 
80, rue de Reuilly 
F-75012 Paris 
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Cash Payments: 

• Sickness 
·Old Age 
• Invalidity 
• Maternity 
• Survivors 
• Employment 

Injuries and 
Occupational 
Diseases 

• Family Allowances 

Department of 
Social Welfare 
Central Offices 

Organisation in Ireland 

Department of Social Welfare 

Cash Payments: 
Unemployment 

Department of 
Social Welfare 
Local Offices 

Supplementary Welfare 
Allowance 

8 Regional Health Boards 

Department 
of Health 

Health Services 

Cash Payments: 

• Disabled Persons 
• Blind People 
• Maternity Grant 
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Department of Social Welfare 

The Department of Social Welfare is responsible 
for the management, administration and develop
ment of the State's social protection system. It is 
headed by the Minister for Social Welfare. The 
day to day management and administration of the 
Department's functions is entrusted to the Secre
tary General of the Department. 

The Department is divided along Aireacht (Ex
ecutive)/ Agency lines. The Aireacht is responsible 
for the development of the Social Welfare Serv
ices to meet the changing needs of Irish society. It 
advises the Minister for Social Welfare on budget
ary and policy matters and developments in rela
tion to meeting the Government's programme for 
the Social Welfare Services. 

The Social Welfare Services Office is responsible 
for the day to day administration of schemes and 
operates largely at local level through regional of
fices. It is headed by a Director General. 

The Social Welfare Appeals Office operates as an 
independent executive agency of the Department 
and is responsible for determining appeals against 
decisions on social welfare entitlements. It is 
headed by a Director who is also Chief Appeals 
Officer. 

Department of Health 
The health services are administered by eight re
gional Health Boards. Membership of the Health 
Boards consists of ( 1) persons appointed by the 
constituent local authorities; (2) persons appointed 
by the Minister for Health - three members to each 
board. Each Health Board has a Chief Executive 
Officer responsible for the management of the 
business of the Board. 

The work of the Health Boards is divided into 
three broad programmes, each in the charge of a 
Programme Manager. These programmes deal 
with the administration of the following services: 
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• Community care services 

• General hospital services 

• Special hospital services 

The Community care services include the welfare 
services which provide financial support by way 
of a range of income. 

************ 
DEPARTMENT OF SOCIAL WELFARE 
Headquarters 
Aras Mhic Dhiarmada 
Store Street 
IRL-Dublin 1 

DEPARTMENT OF SOCIAL WELFARE 
Pensions Service Office 
College Road 
IRL-Sligo 

DEPARTMENT OF SOCIAL WELFARE 
Child Benefit 
Social Welfare Services Office 
St Oliver Plunkett Road 
Letterkenny 
IRL-Co Donegal 

DEPARTMENT OF SOCIAL WELFARE 
Invalidity Pension 
Ballinalee Road 
IRL-Longford 

DEPARTMENT OF HEALTH 
Headquarters 
Hawkins House 
IRL-Dublin 2 

EASTERN HEALTH BOARD 
Dr Steeven' s Hospital 
IRL-Dublin 8 

MIDLAND HEALTH BOARD 
Arden Road 
Tullamore 
IRL-Co Offaly 

MID-WESTERN HEALTH BOARD 
31-33 Catherine Street 
IRL-Limerick 

NORTH EASTERN HEALTH BOARD 
NavanRoad 
Ceanannas Mor 
IRL-Co Meath 

NORTH WESTERN HEALTH BOARD 
Manorhamilton 
IRL-Co Leitrim · 

SOUTH EASTERN HEALTH BOARD 
Lack en 
Dublin Road 
IRL-Kilkenny 

SOUTHERN HEALTH BOARD 
Cork Farm Centre 
Dennehy's Cross 
IRL-Cork 

WESTERN HEALTH BOARD 
Merlin Park Regional Hospital 
IRL-Galway 
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• Invalidity 
• Old age 
• Surviving 

dependants 

~~ 

• National Social 
Welfare Institute 

Organisation tn Italy 

Ministry of Labour and Social Welfare 
Ministero dellavoro e della previdenza sociale 

I 

• Illness • Unemployment 
• Maternity 

~, ~, 

• National Social • National Social 
Welfare Institute Welfare Institute 

·Family 
Benefits 

~, 

• National Social 
Welfare Institute 

•· Employment 
injuries 

• Occupational 
deseases 

~, 

~ National Institute 
for insurance 
against employ· 
ment injuries 

• Guaranteeing 
sufficient 
res sources 

~, 

• National Social 
Welfare Institute 

Ministry 
of Health 
Ministero 

della sanita 

• Health 

~, 

Regions 
and municipal 
authorities 

Ministry of 
the Interior 
Ministero 

dell' interno 

• Guaranteeing 
sufficient 
ressources 

~, 

Regions 
and municipal 
authorities 
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With the exception of health care the Italian sys
tem of social protection is not organised according 
to one universal criterion. For each branch, in par
ticular for pensions, there is one special admini
stration which is responsible for the collection of 
contributions and the provision of benefits. The 
implementation of legislation and supervisory ac
tivities are assumed by the Ministries, in particular 
by the Ministry of Labour. 

Health Care 
The Ministry of Health is the competent institution 
for this field. It administers the financial means, 
distributing them between the regions and munici
pal authorities that are in charge of benefit provi
sion via "the local health units". 

Sickness and Maternity - Benefits in Kind 
The Ministry of Labour is in charge of the matter 
as regards the employees of the private sector. The 
administration of contributions and benefits has 
been transferred to the National Social Welfare In
stitute (INPS) by means of an ad hoc administra
tion. Civil servants do not receive cash benefits in 
the form of sick pay or maternity allowances, 
however, the State continues to pay their salaries. 

Pensions 
• Private sector- employees 
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Competent institution: Ministry of Labour. The 
implementation is carried out by: 

- the National Social Welfare Institute (INPS) 
for the general and certain special schemes: 
for each scheme an ad hoc administration 
has been intended; 

- The National Welfare Institute for Industrial 
Employees (INPDAI): for employees in in
dustrial enterprises; 

- The National Welfare Institute for Journal
ists (INPGI): for journalists. The system has 
been private since 1 January 1995; 

- The National Welfare and Assistance Insti
tute for Artists (ENP ALS): for artists and 
soccer players. 

• Public Sector 
Competent institution: the Treasury. The Treas
ury directly administers the pensions for civil 
servants whereas the provision of benefits for 
employees of the local authorities has been 
transferred to the National Welfare Institute for 
Employees of Public Authorities (INPDAP). 

• Self-employed Persons 
For farmers, craftsmen and persons engaged in 
a business or trade there are special schemes 
within the INPS. For the professions there are 
ad hoc schemes which are being privatised. 

Employment Injuries and Occupational Dis
eases 
Competent institution: Ministry of Labour. The 
collection of contributions and provision of bene
fits are carried out by the National Institute for In
surance against Employment Injuries (!NAIL). 

Family Benefits 
Competent institution: Ministry of Labour. The 
collection of contributions and provision of bene
fits has been transferred to an ad hoc body within 
the INPS. The State is directly in charge of one 
part of the financing of benefits. 

Unemployment 
Competent institution: Ministry of Labour. The 
collection of contributions and provision of bene
fits has been transferred to an ad hoc body within 
the INPS. This body also includes all non-con
tributory benefits granted by the INPS: early re
tirement pensions, social pensions, minimum pen
sions. 

Guaranteeing Sufficient Resources 

Competent institution: Ministry of the Interior. 
Benefits are granted at the local level and adminis
tered by the regional and/ or the local authorities. 

************ 

MINISTERO DEL LA VORO E DELLA 
PREVIDENZA SOCIALE 
Via Flavia, n. 6 
I-00187 Roma 

MINISTERO DELLA SANITA 
P. le Dell'Industria, n. 20 
I -00 144 Roma 

MINISTERO DELL'INTERNO 
Palazzo del Viminale 
I -00 184 Roma 

ISTITUTO NAZIONALE DELLA SICUREZZA 
SOCIALE (INPS) 
Via Ciro il Grande, n. 21 
I -00 144 Roma 

ISTITUTO NAZIONALE CONTRO GLI 
INFORTUNI 
SUL LA VORO. (INAIL) 
Via IV Novembre, n. 144 
I-00187 Roma 
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Ministries 
and State 
Authorities 

Public 
Establish
ments 

Workers' 
Scheme 

Organisation in Luxembourg 

Ministry of Social Security 
Ministere de Ja Securite sociale 

General Inspectorate for 
Social Security 

Medical control of 
Social Security 

Ministry for 
Family Affairs 

Ministere 
de Ja FamiJJe 

Insurance for 
sickness - maternity ~-----P-en_s_io_n __ in_s_u_ra_n_c_e----~~~ ~----A-c-ci_d_e_nt __ In_s_u_ra_n_c_e __ ~l ~~------F_a_m_i-ly __ b_en_e_fi_tts ______ ~ 

Union of sickness funds 

Sickness fund 
for workers 

Insurance fund for 
ARBED workers 

Social Insurance Office 

.------'' .. 
Insurance establishment for 

old age and invalidit)• 

Accident Insurance 

National family 
benefits fund 

Solidarity benefits 

Scheme Sickness fund for workers 
for 
employees ~--o_f_t_he_p_ri_v_at_e_s_e_c_to_r __ _. 

Scheme 
for 1eiC· 
employed 

Sickness fund for ARBED 
employees 

Sickness fund for officials 
and employees 

Sickness fund for officials and 
employees of local authorities 

CFL mutual medical aid 

Sickness fund for 
Self-employed 

Agricultural sickness fund 

Pension fund for private 
non-industrial staff 

Non-contributory 
pension schemes 

Pension fund for craftmen, mer· 
chants and industrial entrepreneurs. 

Agricultural pension 
scheme 

National Solidarity Fund 

Social Security Centre 

Ministry of Labour 
Ministere du Travail 

Labour 
administration 

Unemployment 
benefits 
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The system of social protection in Luxembourg 
has been divided into five different branches. The 
administrative organisation reflects the gradual 
creation of the system and takes account of the 
different socio-professional categories. 

At present there are approximately 20 institutions 
in the field of social protection, which are public 
institutions. They are financially autonomous and 
are managed by the social partners. In the Sick
ness Funds for Employees employers and the in
sured are equally represented, in the Sickness 
Funds for Self-employed the insured of the differ
ent occupational groups are represented. The insti
tutions are subject to statutory supervision, which 
is implemented by the General Inspectorate for 
Social Security as well as by a hierarchic control 
of the responsible minister. 

1. In the field of health insurance there are eight 
different funds which are responsible for the 
reimbursement of costs assumed by the in
sured. In the private sector these are the Sick
ness Fund for Workers, the Sickness Fund for 
Workers of the Private Sector, the Sickness 
Fund for Self-employed and the Agricultural 
Sickness Fund; in the public sector the Sick
ness Fund for Officials and Employees of Lo
cal Authorities; and for the Funds of the Enter
prises these are the Sickness Fund for ARBED 
workers, the Sickness Fund for ARBED em
ployees and CFL mutual medical aid. 

The Union of sickness funds is responsible for 
the implementation of the third-party-pays-sys
tem and the relations with the service provid
ers. 

2. The unique contribution-related pension sys
tem (private sector) is run by four institutions: 
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Insurance establishment for old-age and inva
lidity, Pension fund for private non-industrial 
staff, Pension fund for craftsmen, merchants, 
and industrial entrepreneurs and the Agricul
tural pension scheme. 

3. The (Occupational) Accident Insurance Asso
ciation comprises two departments, the Indus
trial Section, having general responsibilities, 
and the Agricultural and Forestry Section, re
sponsible for benefits in the field of agriculture 
and forestry. 

4. For family benefits there is only one institution 
responsible - the National Family Benefits 
Fund. 

5. Unemployment benefits and employment pol
icy is managed by the Labour Administration. 

6. The National Solidarity Fund (and the social 
offices at the local level) are responsible for 
social assistance benefits. 

7. Within the administration the following re
structuring is to be emphasised: 

• The Social Security Centre manages the 
membership and the receipt of contributions 
for all branches of social security. 

• The Medical Control of Social Security is an 
administration, which has to make decisions 
and produce assessments for other institu
tions merely in the medical field. 

• The Social Insurance Office is an adminis
trative entity including different bodies. 

8. Finally it has to be remarked that in the case of 
disputes in the field of social protection spe
cific jurisdiction will apply: the Council of 
Arbitration and the High Council of Social In
surance. 



MINISTERE DE LA SECURITE SOCIALE 
26, rue Ste Zithe 
L-2763 Luxembourg 

MINISTERE DE LA FAMILLE 
12-14, avenue Emile Reuter 
L-2420 Luxembourg 

MINISTERE DUTRA VAIL 
26, rue Ste Zithe 
L-2763 Luxembourg 

INSPECTION GENERALE 
DE LA SECURITE SOCIALE 
26, rue Ste Zithe 
L-2763 Luxembourg 

CONTROLE MEDICAL 
DE LA SECURITE SOCIALE 
125, route d'Esch 
L-1471 Luxembourg 

CENTRE COMMUN DE LA SECURITE SOCIALE 
125, route d'Esch 
L-14 71 Luxembourg 

ADMINISTRATION DE L 'EMPLOI 
3 Sa, rue Philippe II 
L-2340 Luxembourg 

UNION DES CAISSES DE MALADIE 
125, route d'Esch 
L-1471 Luxembourg 

ETABLISSEMENT D' ASSURANCE 
CONTRE LA VIEILLESSE ET L 'INV ALIDITE 
125, route d'Esch 
L-1471 Luxembourg 

CAISSE DE PENSION DES EMPLOYES PRIVES 
1 a, bd Prince Henri 
L-1724 Luxembourg 

CAISSE DE PENSION DES ARTISANS, 
DES COMMERCANTS ET INDUSTRIELS 
39, rue Glesener 
L-1631 Luxembourg 

CAISSE DE PENSION AGRICOLE 
2, rue du Fort Wallis 
L-2714 Luxembourg 

ASSOCIATION D' ASSURANCE 
CONTRE LES ACCIDENTS 
125, route d'Esch 
L-1471 Luxembourg 

CAISSE NATIONALE 
DES PRESTATIONS FAMILIALES 
1a, bd Prince Henri 
L-1724 Luxembourg 

FONDS NATIONAL DE SOLIDARITE 
138, bd de la Petrusse 
L-2330 Luxembourg 

CONSEIL ARBITRAL 
DES ASSURANCES SOCIALES 
16, boulevard de la Foire 
L-1528 Luxembourg 

CONSEIL SUPERIEUR 
DES ASSURENCES SOCIALES 
13, avenue Gaston Diderich 
L-1420 Luxembourg 
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Mbreyiations: 

ZW: Sickness Benefits Act. 
WAO: Disablement Insurance 
Act. 
AAW: General Disablement 
Insurance Act. 
1W: Supplementary Benefits 
Act. 
BV: Industrial Board. 
OAK: Joint Administrative 
Office. 
AOW: General Old Age 
Pensions Act. 
AWW: General Widows's 
and Orphans' Act. 
AKW: General Family 
Allowances Act. 
SVB: Social Insurance 
Bank. 
SVR: Social Insurance 
Council. 
ABW: National Assistance 
Act. 
RWW: State Group 
Regulations for 
Unemployed Workers. 
IOAW: Act on Income 
Provisions for Older and 
Partially Disabled Workers. 
IOAZ: Act on Income 
Provisions for Older 
and Partially Disabled, 
Formerly Self-employed. 
ZFW: Health Insurance Act. 
AWBZ: General Exeptional 
Medical Expenses Act. 
VNZ: Federation of 
Sickness funds. 
KLOZ: Board of Private 
Insurance Companies 

Organisation in the Netherlands 

Ministry of Social Affairs 
and Employment 

Ministerie van Sociale Zaken 
en Werkgelegenheid 

+ 
- Sickness (ZW) 
• Maternity (ZW) 

(cash benefits) 
• Invalidity (WAO/AAW) 
- Unemployment (WW) 
• Guaranteeing Sufficient 

Resources 
(supplements - 1W) 

Implementation: 
• Industrial Boards (BV) 
- Joint Administrative 

Offices (OAK) 
Management: 
- Temporary Institute 

for Coordination 
and Tuning (Tica) 

I 

~ 

Supervision: 

I 

• Old-age (AOW) 
- Survivors (AWW) 
- Family allowance (AKW) 

Implementation: 
• Regional Offices of 

the Social Insurance 
Bank (SVB) 

Management: 
• Main Office of the 

Social Insurance Bank 

I 

- Board of Supervision 
of Social Insurances 
(CESV) 

Guaranteeing Sufficient 
Resources: 
- social assistance 

(ABW/RWW) 
- social minimum income 

for specific groups 
(lOA W /IOAZ) 

Implementation: 
• Municipalities 
• Municipal Social 

Service 

! 
Supervision: 
- Minister of Social 

Affairs and Employment 

Ministry of Public Health, 
Welfare and Sports 

Ministerie van Volksgezondheid, 
Welzijn en Sport 

! 
• Sickness }(ZFW) 
• Maternity} "" 

(benefits in kind) 
- Exeptional medical 

expenses (AWBZ) 

Implementation: 
• Health Insurance Fund 
• Private Insurance 

Companies 
Management: 
• Federation of Sickness 

Funds (VNZ) 
• Board of Private 

Insurance Companies 
(KLOZ) 

Supervision: 
- Sickness Fund Council 

Inland Revenue: collection and distribution of contributions of national insurance schemes. 
(AOW, AWW, AAW, AWBZ) 
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Social insurance in the Netherlands is organised 
jointly by the Ministry of Social Affairs and Em
ployment and the Ministry of Public Health, Wel
fare and Sports. A distinction is drawn between 
national insurance on the one hand, which covers 
the whole of the population and employees' insur
ance, on the other, only covering employees 
(excluding civil servants). The general insurance 
schemes provide for: 

• insurance for disability, 

• insurance for old age, 

• maintenance for survivors, 

• insurance for exceptional medical costs, and 

• children allowance. 

The employee's insurance schemes provide for: 

• insurance for sick pay, 

• medical care, 

• insurance for invalidity and 

• insurance for unemployment. 

There is no special insurance for employment in
juries or occupational diseases; these risks are 
covered by the other insurance schemes. In addi
tion to this the State runs a social assistance 
scheme that is managed by the municipal authori
ties. This scheme is characterised as a safety-net 
since its objective is to guarantee minimum in
come to people who do not or no longer have suf
ficient recourses to cover the necessary costs of 
living .. 

With the exception of the invalidity insurance and 
the insurance for exceptional medical costs, the 
national insurance schemes are implemented by 
the Social Insurance Bank, the board of which 
comprising representatives from employees' and 
employers' organisations. The general invalidity 
scheme and the employees' insurance schemes are 
implemented by 18 industrial insurance boards, 
managed by an equal number from the trade un
ions and employers' organisations of the particular 
sector. Representation of the general industrial 
board is equally divided between the central or-
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ganisations of employers and employees. As per 1 
January 1995 the "Tica" has become operative, a 
temporary institution having as a main task the 
coordination and tuning of the activities of the 
various institutions implementing the employees' 
insurance scheme. The board of the Tica is com
posed of representatives of employees' and em
ployers' organisations and an independent chair
man, appointed by the Ministry of Social Affairs 
and Employment. At the same date a new super
vising institution has been created: the Board of 
Supervision of social insurances (Ctsv). This 
board consists of 3 independent persons, nomi
nated by the Minister of Social Affairs and Em
ployment and appointed by Royal Degree. The 
supervision concerns both the general insurance 
schemes and the employees' insurance schemes 
(exclusive health insurance). 

Health insurance (medical care) is implemented by 
recognised health insurance funds, which are su
pervised by the Health Insurance Funds Council, 
managed by a board partly appointed by the Min
ister of Health, Welfare and Sports resp. by the 
representative organisations of employers, em
ployees, health care providers and insurers. Two 
members are appointed by the official organisation 
representing the interests of insured parties. The 
Council is accountable to the Minister of Health, 
Welfare and Sports. 

Over a certain income a private insurance must be 
taken out. 

The general insurance for exceptional medical 
costs is implemented by the health insurance 
funds, private insurers and the bodies that imple
ment the insurance schemes for public servants. 
Supervision is also carried out by the Health In
surance Funds Council. To this end the board 
consists of an additional number of members of 
organisations involved with the implementation of 
this insurance. 

The job of supervising the private med~cal insur
ance sector is entrusted to the Insurance Control 
Board, a body established under the Insurance In
dustry (Supervision) Act. 



MINISTERIE VAN SOCIALE ZAKEN 
EN WERKGELEGENHEID 
Poatbus 9080 1 
NL-2509 LV Den Haag 
Anna van Hanoverstraat 4 

MINISTERIE VAN VOLKSGEZONDHEID, 
WELZIJN EN SPORT 
Postbus 5406 
NL-2280 HK Rijswijk 
Sir W. Churchillaan 362 

FED ERA TIE VAN BEDRIJFSVERENIGINGEN 
Postbus 8300 
NL-1 005 CA Amsterdam 
Bos en Lommerplantsoen 1 

SOCIALE VERZEKERINGSBANK 
Hoofdkantoor 
Postbus 11 00 
NL-1180 BH Amstelveen 
Van Heuven Goedhartlaan 1 

SOCIALE VERZEKERINGSBANK 
Kantoor Buitenland 
Postbus 7105 
NL-1007 JC Amsterdam 
Van Leyenberghlaan 221 

GEMEENSCHAPPELIJK 
ADMINISTRA TIEKANTOOR 
Postbus 8300 
NL-1005 CA Amsterdam 
Bos en Lommerplantsoen 1 

ZIEKENFONDSRAAD 
Postbus 396 
NL-1180 BD Amste1veen 
Prof. J .H. Bavincklaan 2 

VOORLICHTINGSCENTRUM 
Rhijnspoorplein 1 
NL-1 091 GC Amsterdam 

STICHTING BUREAU 
VOOR BELGISCHE ZAKEN 
Markendaalseweg 35 
NL-4811 KA Breda 

STICHTING BUREAU 
VOOR DUITSE ZAKEN 
Postbus 10505 
NL-MB Nijmegen 
Nassausingel3 

TYDEL YK INSTITUURT VOOR 
COQRDINATIE EN AFSTEMMING (TICA) 
Postbus 74765 
NL-1070 BT Amsterdam 
Buitenve1dertselaan 3 

COLLEGE VAN TOEZICHT SOCIALE 
VERZEKERINGEN(CTSV) 
Postbus 100 
NL-2700 AC Zoetermeer 
Bredewater 12 
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Table: I Organisation in Austria 

Federal Ministry of Labour and Social Affairs 
Bundesministerium fiir Arbeit und Soziales 

Health insurance 
Accident insurance 
Pension insurance 

Unemployment 
Waiting period 

allowance 

Main association of the Austrian Social Insurance Funds •) Federal Office for 
Labour Market diseases 

Employment injuries Sickness Invalidity 
Occupational Maternity Old-age 

diseases Survivors 

9 regional health Pension Insurance 
insurance funds Institut for Workers 

General Accident 10 company health Pension Insurance 
Insurance lnstitut insurance funds lnstitut for Employees 

Insurance lnstitut of the Austrian Labour Sector 

Social Insurance lnstitut of Trade and Industry 

Austrian Railways Insurance Funds 

Social Insurance Fund for Farmers 

Insurance Fund for Public Employees 

Insurance Fund for 
Austrian Notaries 

9 County Offices for 
Labour Market Services 

Regional Offices for 
Labour Market Services 

•) Umhrr.lln nto~Mtwinli''" ,,f the !lnt:inl in,.urnnce ftuul11, in t'nrli<atlnr with cnortlinnlinn fun<:linnM. 

Social assistance 

9 County Governments 

Federal Ministry 
for Young Persons 
and Family Affairs 
Bundesministerium 

fiir Jugend 
und Familie 

Family benefit 

County fiscal authorities 

Family allowances offices 
in the tax offices 
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Health, Accident and Pension Insurance 

Austrian social insurance includes health, accident 
and pension insurance. The implementation of 
social insurance is carried out by 28 insurance 
funds which are self-governed bodies under public 
law. Some insurance funds have to administer 2 or 
all 3 insurance branches. There are 24 health in
surance funds, 7 pension insurance funds and 4 
accident insurance funds. Statutory insurance de
pends on the occupation performed; there is no 
choice between the insurance funds for the insured 
person. Because of historical reasons a territory
and guild-related division can be found in social 
insurance; there are special insurance funds for 
railway employees, miners and employees of the 
public sector as well as for farmers, persons en
gaged in a business or trade and for notaries. Apart 
from their health-care-related tasks the health in
surance funds also carry out the contribution col
lection for accident and pension insurance as well 
as for unemployment insurance. The provisions of 
health care benefits are primarily provided by con
tract partners. 

All insurance funds are included in the Main As
sociation of the Austrian Social Insurance Funds 
which represents the general interests of social in
surance - also externally. The association has 
comprehensive competences in order to be able to 
better coordinate the activities of Austrian social 
insurance as a strategy holding. 

The Federal Ministry of Labour and Social Affairs 
is the supervisory body of Austrian social insur
ance. 

Unemployment Insurance 

Unemployment insurance which also lies within 
the competence of the Federal Ministry of Labour 
and Social Affairs (competence in particular for 
unemployment benefit, waiting period allowance) 
was separated out on 1 July 1994. Today the La
bour Market Services are responsible for the im
plementation. The Federal Office of the Labour 
Market Service has 9 state and approx. 1 00 re
gional offices. 
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Family benefits 

The Federal Ministry for Young Persons and 
Family Affairs and the directly subordinate State 
fiscal authorities and local tax offices are respon
sible for family benefits. 

Care Allowance 

On 1 July 1993 the Federal Care Allowance Act 
came into effect. Care allowance is granted ac
cording to the need for help and care in 7 catego
ries in the form of a partial compensation for care
related additional expenses. Moreover, the State 
and the Federal States have agreed upon to create 
a comprehensive system of care in the form of 
cash benefits and benefits in kind. The payment of 
care allowance to the pension recipients is as
sumed by the respectively responsible pension in
surance or accident insurance fund. The Federal 
States will grant care allowance to those residents 
who are not entitled to federal care allowance. 

Apart from the mentioned branches of social in
surance and the care allowance there is social as
sistance provided by the Federal States. 

BUNDESMINISTERIUM FUR ARBEIT 
UND SOZIALES 
Sektion II 
Stubenring 1 
A-1010 Wien 

BUNDESMINISTERIUM FUR ARBEIT 
UND SOZIALES 
Sektion III 
Stubenring 1 
A-1010 Wien 

BUNDESMINISTERIUM FUR ARBEIT 
UND SOZIALES 
Sektion IV 
Stubenring 1 
A-1010 Wien 

BUNDESMINISTERIUM FUR JUG END 
UNDFAMILIE 
Sektion II/3 
Franz-Josefs-Kai 51 
A-1010 Wien 

HAUPTVERBAND DER OSTERREICHI
SCHEN SOZIAL VERSICHERUNGS
TRAGER 
Kundmanngasse 21 
A-1031 Wien 

BUNDESGESCHAFTSSTELLE DES 
ARBEITSMARKTSERVICES 
Treustr. 35 - 43 
A-1200 Wien 



Table: I 

+ 
Cash benefits: 

• sickness 
• maternity 
• invalidity 
• old age 
• death 
• survivors 
• family 

allowances 

- National bodies 
for technical 
coordination 

- Regional social 
security offices 

• National pensions 
fund 

+ 
State Secretariat for 

Social Security 

·v· 

• Employment 
injuriesC) 

• Occupational 
diseases 

+ 
National occupational 
diseases fund 

Organisation in Portugal 

Ministry of,Labour 
and Social Security 

Ministerio do Emprego 
e da Seguran~a Social 

I 

.. 
~ 'ill, 

Unemployment 

+ 
• Natioanal bodies for 

technical coordination 

- Regional employment 
offices and regional 
social security offices. 

+ 
State Secretariat for 

Employment and 
Vocational Training 

"'l, 

Guaranteeing sufficient 
resources: 

- invalidity 
• old age 
• survivors 

+ 
- National bodies for 

technical coordination 

- Regional social 
security offices 

(•) Private insurance companies supervised by the Ministry of Finance, as regards employment injurie 

.. 
~ "'l, 

Guaranteeing sufficient 
resources: 

- unemployment 

+ 
- National bodies for 

technical coordination 

- Regional employment 
offices and regional 
social security offices. 

Ministry 
of Health 
Ministerio 
da Saude 

Health care 

+ 
• National Health 

Service 

• Regional health 
authorities 

• Sub-regional health 
authorities 
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The Portuguese system of social protection is an 
autonomous organisation as regards the legal, 
administrative and financial point of view. It is 
generally supervised by the Ministry of Labour 
and Social Security. 

Salaried employees and self-employed persons are 
covered by the general scheme which under cer
tain conditions has developed particularities con
cerning the benefits and the contributory scheme. 

The general scheme neither covers civil servants 
nor lawyers or barristers who are covered by spe
cial schemes with their own specific organisations. 

The following institutions administer the general 
scheme: 

• 5 regional social security offices, divided into 
sub-regional services, responsible for health 
care (cash benefits), maternity, unemployment, 
family benefits and the non-contributory 
scheme; 

• National Pensions Fund in charge of the pro
tection in the event of invalidity, old-age and 
death; 

• National Occupational Diseases Fund in charge 
of the protection in the event of an occupa
tional disease. 

The social security institutions are technically co
ordinated by the central services of the Ministry of 
Labour and Social Security. 

Occupational accident insurance is compulsory for 
companies; the administration, however, will be 
assumed by insurance companies supervised by 
the Ministry of Finance. 

Health care is implemented by the National Health 
Service which is integrated in the Ministry of 
Health. 

The National Health Service exercises its compe
tences on a decentralised basis via regional, sub
regional and local health authorities in line with 
the administrative division of the Portuguese terri
tory. 
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DIRECTION GENERALE DES REGIMES 
DE SECURITE SOCIALE 
Largo do Rato, n° 1 
P-1296 Lisboa Codex 

DIRECTION GENERALE DE SANTE 
Alameda Afonso Henriques, 45 
P-1 000 Lis boa 



Table: I 

y of Labour Ministr 
Tyom inisterio 

~ 
Unemployment 

,, 

• Unemployment 
insurance funds 

• Social Insurance 
Institution (Kela)• 

~ 
Old Age 
Invalidity 
Survivors 

"'~' 

• Social Insurance 
Institution (Kela)• 

• Private pension 
institutions for 
employment 
pensions; 
Central body: The 
Central Pension 
Security Institute 
(ETK) 

• State Treasury, 
Local Government 
pension Institution 
and Church Office 
for public sector 
pensions 

Organisation in Finland 

Ministry of Social Affairs and Health 

~ 
Employment 

injuries 
Occupational 

des eases 

• Private insurance 
companies; 
Central body: 
Federation of 
Accident 
Insurance 
Institution (IVL) 

Sosiaali- ja Terveysministerio 

~ 
Health care 

• Local authorities 
- Private sector 

services 

I 
~ 

Sickness and 
Maternity 

(cash benefits) 

• Social Insurance 
Institution (Kela)• 

• An independent body under the Parliament responsible for the basic benefits. 

~ 
family benefits 

• Social Insurance 
Institution (Kela)• 

ry of the Environment 
mpiiristoministerio 

Minist 
y. 

~ 
Social assistance 

and social services 

"'~' 

• Local authorities 
- Private sector 

services 

Housing 
allowances 

- Social Insurance 
Institution (Kela)• 
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In Finland all residents are covered by social se
curity schemes which govern basic pensions 
(national pensions), sickness and maternity bene
fits and family benefits. In addition, all employed 
persons are entitled to benefits based on employ
ment, such as employment pensions and benefits 
for employment accidents. All residents of mu
nicipalities have access to health care and social 
services. 

The Ministry of Social Affairs and Health is re
sponsible for social security in Finland. 

Pensions 

Finland has two parallel pension systems: The 
National Pension Scheme and the Employment 
Pension Scheme. Both schemes pay old-age, in
validity and survivor's pensions. The National 
Pension Scheme provides pensions on the basis of 
residence to guarantee a minimum income 
whereas the other scheme is based on employment 
and related to earnings. The national pension is 
co-ordinated with the person's pension from the 
Employment Pension Scheme. National pensions 
are administered by the Social" Insurance Institu
tion (Kela). The Employment Pension Scheme is 
managed by private insurance companies. The 
Central Pension Security Institute (ETK) is the 
central body of the scheme. The public sector has 
its own pension institutions. 

Health care and sickness insurance 

The basic responsibility for providing health 
services lies with the municipalities. All residents 
of municipalities are eligible for health care. Pub
lic health care services are supplemented by pri
vate health care. The sickness insurance provides 
partial compensation for doctor's fees, examina
tion and treatment given by private sector. Sick
ness insurance refunds part of the costs of medi
cines and travelling expenses in connection with 
both public and private medical care. The sickness 
insurance also covers sickness, maternity, pater
nity and parents' allowances. Sickness insurance 
is administered by the Social Insurance Institution 
(Kela). 
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Unemployment 

Unemployment benefits consist of earnings-re
lated allowance, basic allowance and labour mar
ket support. Most employees are covered by their 
own sector's unemployment fund, in which case 
they are entitled to an earnings-related allowance. 
The allowance is paid by the unemployment fund. 
The basic allowance and labour market support is 
paid by the Social Insurance Institution. 

Employment accidents and occupational dis
eases 

All employed persons and farmers are insured 
compulsory. Other self-employed persons than 
farmers can take a voluntary insurance. The 
Employment Accident Insurance Scheme is 
administered by private insurance companies. 

Family benefits 

Child allowance is paid for each child under the 
age of 17 residing in Finland. The amount of the 
allowance is linked to the number of eligible chil
dren in the family. The allowance is paid by the 
Social Insurance Institution. 

* * * * * * * * * * 

SOSIAALI JA TERVEYSMINISTERIO 
Snellmaninkatu 4 - 6 
PL267 
FIN-00171 Helsinki 

TYOMININSTERIO 
EteUiesplanadi 4 
PL524 
FIN-00101 Helsinki 

YMP ARISTOMINISTERIO 
Ratakatu 3 
PL 399 
FIN-00121 Helsinki 
ELAKETURV AKESKUS {ETK} 
Opastinsilta 7 
PL 11 
FIN-00521 Helsinki 

KANSANELAKELAITOS (KELA) 
Nordenski<>ldinkatu 12 
FIN-00250 Helsinki 

TAPA TURMA V AKUUTUSLAITOSTEN LIITTO 
{TVL) 
Bulevardi 28 
FIN-00121 Helsinki 



Table: I Organisation in Sweden 

Ministry of Labour 
Arbetsmarknadsdepartementet 

I 
~ ~ 

Unemployment Cash labour 
cash benefit market 

assistance 

L ~ 
National Labour Market Board 

Arbetsmarknadsstyrelsen 

Unemployment 
Insurance Funds 

County Labour Boards 

1-----------
Social Insurance Offices 

Ministry of Health and Social Affairs 
Socialdepartementet 

Sickness 
and parental 
insurance 

Work injury 
insurance 

I 

Health care Social 
assistance 

Pension 
insurance: 
old age 
disability 
survivor's 
pension 

1-------

Part-time 
pension 

L 
National Social 

Insurance Board 
Riksforsakringsverket 

L 
Social Insurance 

Offices 

Private 
health care 

tariffs 

County 
Councils 

L 
National Board of 

Health and Welfare 
Socialstyrelsen 

Municipalities 

87 



The Swedish social security system, except for 
unemployment insurance, comes under the juris
diction of the Ministry of Health and Social Af
fairs. The basic parts of the insurance cover sick
ness insurance, parental insurance, basic and sup
plementary pension, disability pension, part-time 
pension and work injury insurance. 

Everyone over the age of 16 resident in Sweden -
irrespective of nationality - is registered with the 
insurance scheme. 

The National Social Insurance Board, which is a 
State body, is responsible for managing and su
pervising social security centrally. On the regional 
and local level there are 25 regional social insur
ance offices with about 400 local insurance offices 
together. 

Social insurance in Sweden is financed mainly by 
contributions from the employer, but the basic 
pension scheme is to a great extent financed by tax 
revenue over the State budget. In the last year con
tributions payable by the insured persons them
selves have been introduced. So far they cover a 
minor part of the insurance costs. 

Health care is a responsibility for the county 
councils in Sweden with a taxation right of their 
own. 

The unemployment insurance comes under the ju
risdiction of the Ministry of Labour. It consists of 
two parts: Unemployment cash benefit and cash 
labour market assistance. The cash labour market 
assistance covers persons who are not optionally 
insured. It is financed mainly by taxation over the 
State budget. The unemployment cash benefit is 
voluntary but members of different trade unions 
collectively join the insurance. 

Social assistance which is not considered a part of 
social insurance in Sweden, comes under the ju
risdiction of the Ministry of Health and Social Af
fairs. It is supervised by the National Board of 
Health and Welfare. The local administration of 
social assistance, including care and service for 
children and families, care for elderly and handi
capped, is a responsibility for the municipalities. It 
is financed mainly through local taxation. 
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ARBETSMARKNADSDEPARTEMENTET 
S-10333 Stockholm 

SOCIALDEPARTEMENTET 
S-10333 Stockholm 

RIKSFORSAKRIJNGSVERKET 
S-10351 Stockholm 

ARBETSMARKNADSSTYRELSEN 
S-17199 Solna 

SOCIALSTYRELSEN 
S-1 0630 Stockholm 



Table: I 

Department 
of Health 

Medical and 
social care 
services 

~ 

National 
Health Service 

Local authority 
social services 

Most cash 
benefits 

~ 

Benefit Agency • 
network of local 
and regional 
offices 

Organisation in the United Kingdom 

Department of Social Security 

... , 

Statutory Assesment, Help with rents 
Maternity Pay collection and and local taxes (SMP) 

recording of 
Statutory National Insurance Housing Benefit, 
Sick Pay Contributions Council Tax Benefit. 
(SSP) (NICs) 

~ ~ ~ 

Employers Contributions Local authorities 
Agency • HQ 
and Joca] offices 

Unemployment 
Benefit (UB) 

~. 

Employment 
Service 
(agency of the 
Department for 
Education and 
Employment) 

Department for 
Education and 
Employment 

... , 

Employment 
Services 
and advice 

I 
+ 

Careers Offices, 
Training and 
Enterprise Councils 
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A comprehensive state administered social secu
rity scheme covers the population through a com
pulsory contributory scheme complemented by a 
range of non-contributory measures1

. Contribu
tory benefits and the cost of their administration 
are paid by the National Insurance (NI) Fund, 
financed on a current income basis by the contri
butions that most workers and employers are re
quired to pay. Benefits include Retirement Pen
sion, Widow's Pensions, Incapacity Benefit, Ma
ternity Allowance and Unemployment Benefit, 
and are predominantly flat rate. An earnings re
lated component can be paid with some, notably 
Retirement Pension. Non-contributory benefits fi
nanced from general taxation - are available either 
on the basis of contingency ( eg. benefits for dis
ability, child benefits), or level of resources; there 
is an extensive safety net of income-related bene
fits ( eg. Housing Benefit; Income Support for 
people who are not working). Universal health 
care is provided through the National Health 
Service. This is financed from taxation and the NI 
Fund, but access to care does not depend on a con
tribution record. 

The Department of Social Security (DSS) is the 
ministry responsible for the development and de
livery of the social security programme. Decisions 
on policy, priorities and targets are made by the 
Secretary of State and the Department's other 
Ministers - who are accountable to Parliament -
with support and advice from a permanent head
quarter staff of officials. A range of agents are re
sponsible for delivering the programme. Executive 
agencies of the DSS are responsible to the Secre
tary of State for payment of most cash benefits 
(Benefits Agency); collection and recording of 
contributions (Contributions Agency); administer
ing child maintenance payments (Child Support 
Agency) and other related and ancillary functions. 
The Employment Service of the employment 
ministry pays benefits to the unemployed, as well 
as registering and controlling their claims, and lo-

1 
The position in Great Britain is described; similar 
arrangements apply in Northern Ireland. 
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cal authorities administer Housing Benefit and 
Council Tax Benefit. Employers are responsible 
for paying Statutory Sick Pay and Statutory Ma
ternity Pay. NHS authorities are funded to secure 
health services for their local population through 
contracts with NHS Trusts and other service pro
viders and professionals. Social care services are 
provided or purchased by local authorities within a 
financial and legislative framework determined by 
the health ministry. 

It is Government policy that employed earners 
currently paying National Insurance contributions 
cannot opt out of contributing to help those who 
cannot provide for their own needs. However, the 
Government is keen that contributors should be 
able to make additional provision for themselves 
privately. It believes that taxpayer-financed wel
fare can place a burden on the economy, destroy 
jobs and discourage work. By contrast, private 
provision can strengthen the economy, enhance 
incentives to work and boost savings and invest
ment. A key area of private provision is retirement 
pensions. Supplementary pensions may be pro
vided through an employer's occupational scheme 
or a personal arrangement with a financial institu
tion. Providing certain conditions, this additional 
pension can supplant the earnings-related com
ponent of an individual's state pension, with a 
corresponding partial reduction or refund of NI 
liability to the benefit of the chosen scheme. 
Occupational and personal pension schemes oper
ate within a regulatory framework determined by 
Parliament. Individuals may choose to subscribe 
to private medical insurance, or this may be of
fered by their employers, to meet the cost of pri
vate treatment in NHS or private hospitals. 

*********** 

DEPARTMENT OF SOCIAL SECURITY 
The Adelphi 
1-11 John Adam Street 
UK-London WC2N 6HT 

DEPARTMENT OF HEALTH 
Richmond House 
79 Whitehall 
UK-London SW1A 2NS 

DEPARTMENT FOR EDUCATION AND 
EMPLOYMENT 
Caxton House 
Tothill Street 
UK-London SW1H 9NF 



I Organisation 

II Financing 

ill Health care 

IV Sickness - Cash benefits 

V Maternity 

VI Invalidity 

VII Old-age 

Vill Survivors 

IX Employment injuries and occupational diseases 

X Family benefits 

XI Unemployment 

XII Guaranteeing sufficient resources 

Xill Social protection of self-employed 
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Table II 

Financing principle 
1. Sickness and maternity 

2. Invalidity 

3. Old-age, survivors 

4. Employment injuries and 
occupational diseases 

5. Unemployment 

6. Family allowances 
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Belgium 

Contributions plus State subsidy. 

Contributions plus State subsidy. 

ContributiOns- plus State sUbsidy. 

Contributions and insurance premium 
paid by the employer. 

Contributions plus State subsidy. 

Contributions. 

Financing 

Denmark 

Tax financed. Contributions. 
From January 1st 1994 a contribution paid 
into the Labour Market Funds by all sala-
ried and non-salaried workers to cover 
State expenditure on daily allowances. 

Tax financed. Contributions. 

National pension: contributions. 
Tax financed. 
Supplementary pension: 
Contributions. 

Contributions. Contributions. 

Benefits are paid by the State. However, Contributions. 
the contributions (paid into the funds) by 
the insured persons as well as the em-
player contributions towards the Labour 
Market Funds, set up as of 1st January 
1994, make up the composition of these 
funds, in order to cover State expenditure 
on these benefits. 

Tax financed. Tax financed. 

Germany Greece 

Contributions. 
Three-party financing (employee, employer, 
state) for those newly insured since January 
1st, 1993. 

Contributions. 
Three-party financing (employee, employer, 
state) for those newly insured since January 
1st, 1993. 

Contributions. 
Three-party financing (employee, employer, 
state) for those newly insured since January 
1st, 1993. 

Contributions. 

Contributions. 

Contributions. 



Financing 

Spain France Ireland 

Contributions. Contributions. Contributions plus state subsidy. 

Contributions. Contributions. Contributions plus state subsidy. 

Contributions. Contributions and taxes, Contributions plus state subsidy. 

Contributions. Contributions. Contributions. 

Contributions. Contributions. Contributions plus state subsidy. 

Contributions. Contributions and taxes. Tax financed. 

Italy 

Contributions. 

Contributions. 

COntributions. 

Contributions. 

ContribuUons. 

Contributions. 

Table II 

Financing principle 
1. Sickness and maternity 

2. Invalidity 

3. Old-age, survivors 

4. Employment injuries and 
occupational diseases 

5. Unemployment 

6. Family allowances 
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Table II 

Luxembourg 

Financing principle 
1. Sickness and maternity Contributions. 

2. Invalidity Contributions. 

3. Old-age, survivors ContributiOns. 

4. Employment injuries and Premiums. 
occupational diseases 

5. Unemployment Special tax. 

6. Family allowances Contributions and tax. 
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Financing 

Netherlands 

Contributions. 

Contributions. 

Contributions. 

No application. 

Contributions. 

Public means. 

Austria 

Contributions and state subsidy (tor hospl~ 
tals). 

Contributions and state subsidy. 

Contributions and state subsidy. 

Contributions and state subsidy. 

Contributions and state subsidy. 

• Family allowances and birth grant: 
Mainly tax financed; in addition, direct 
benems paid by public employers. 

• Child~raising anowance (Karenturlaubs~ 
geld) and Special t,Jnemptoyment Assis~ 
tance (Sondemotstandshilfe): 
Contributions and state subsidy. 

Portugal 

Contributions and taxes. 

Contributions. 

Contributions. 

Accidents: 
Insurance premiums. 
Diseases: 
Contributions. 

Contributions. 

Contributions. 



Financing principle 
1. Sickness and maternity 

2. Invalidity 

3. Old-age, survivors 

4. Employment injuries and 
occupational diseases 

5. Unemployment 

6. Family allowances 

Finland 

Public health car$: 
financed by local authorities. 
SUcknessinsurance: 
Contributions and state subsidy. 

National pension: 
Contributions plus state subsidy. 
Employment pension: 
Contributions (plus state subsidy for farm-
ers' and self-emptoyed. persons' pension 
schemes). 

National penSion (old age) and National 
survivors~ pension: 
• old age pensions: 

contributions and state subsidy 
• suniivors• pension: 

taxfinan~d 
Employment pension: 
contributions (plus state subsidy for farm~ 
ers' and self..employed persons' pension 
schemes}. 

Employer premiums. 

Basic security: 
Tax fmanced. 
Earnings-related security: 
Contributions (three party financing: in~ 
sured, employer, state). 
Since 1.1.1993 all salaried employees also 
pay an additional contribution. 

Tax financed. 

Financing Table II 

Sweden United Kingdom 

Financing principle 
Contributions. Contributions, taxes and employers. 1. Sickness and maternity 

Contributions plus state subsidy. Contributions. 2. Invalidity 

Contributions plus state subsidy. ContributiOns. 3. Old-age, survivors 

Contributions. General taxation. 4. Employment injuries and 
occupational diseases 

Contributions plus state subsidy. Contributions. 5. Unemployment 

Tax financed. Gavemmenl 6. Family allowances 
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Table II 

Contributions 
Rates and ceiling 
1. Sickness and maternity 

2. Invalidity 
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Belgium. 

1. Social insurance contributions: 
• Health care: 

· 7.35 % (total) 
3.55 % employ~e 
3.80 % employer. 
NoceiJing. 

• Cash benefits: 
3.50 % (total) 
1.15 % employee 
2.35% employer. 
No ceiling. 

2. Other contributions to the sector health: 
• Contributions of 5 % or 10 % levied on 

car insurance premiums. 
• 1 0 % contribution levied on hospitalisa· 

tion insurance premiums. . 
• Royalties paid by the. pharmaceutical 

firms on certain products of theirS and 
contribUtions related to the turnover of 
the pharmaceutical industry. · 

• A 3.55% deduction from pension 
amounts. This deduction may nOt re· 
duce the monthly pension to less than 
BFR 44,155 (ECU 1,154) Of - in the 
case· of a person with no dependants • 
to less than BFR 37,257 (ECU 974). 

3. Other contributiOns or deductions are not 
allocated to a particular branch but to the 
.social security syst~m in general. for ex-
ample: · 
• Special social securitY . contnbutio~s~ 

collection of lump-sum, progressive 
amounts related to household incO:me. 

• Progressive soHdarity contribUtions 
(between 0.5 and 2 %) p~id on pen~ 
sions which exceed a certain amount. 

Contribution is included in the overaU rate 
shown under KSickness and maternity -
cash ben&fits" above. 

Financing 

Denmark 

No contributions. 
National health insurance tax financed. 
From January 1st 1994, contributions paid 
into the labour market funds by all salaried 
and non salaried workers to cover State 
expenditure on daily allowances. 

No contributions. 
Social pension tax financed. 

Germany 

1. Health Jnsurance: 
Th~ contribution rate vanes according to 
regulations of the concerned insurance. 
Average rates in 1995: 
• Old Under: 

13.20 % (total), 
6.60 % employee 
6.60 % employer. 1 

• Newlander: 
12.80 % (total), 
6.40 % employee 
6.40 %, employer. 

Celling (75% of the ceUing tor the oJd age 
penSion insurance for workers): 
• Ofd Lander: 

OM 70,200 (ECU 37, 74~) per year. 
• New lander: 

OM 57,600 (ECU 30,968) per year. 

2. Care-Insurance: 
1.0% (totat), 
0.5 %employee 
0.5 ~ employer 
cemng: 
OM 70,200 (ECU 37,742) 1n the Old Uin
der and OM 57.600 (ECU 30,968) in the 
New Under. 

Contribution is included in the ovetall rate 
shown under KOid age, survivors ... 

Greece 

Persons insured unti/31.12.1992: 
• Benefits in kind: 

6.45 % (total) 
2.15% employee 
4.30% employer. 
Ceiling: DR 446,750 (ECU 1,477) 
per month. 

• Cash benefits: 
1.20 % (total) 
0.40 % employee 
0.80 % employer. 
Ceiling: DR 446,750 (ECU 1 ,477) 
per month. 

Persons insured since 1. 1. 1993: 
11.45 % total, comprising: 
2.25 % employee (no ceiling) 
5.10 % employer (no ceiling) 
3.80 % State: monthly ceiling up to 

DR 26.1,848 (ECU 866). 

Contribution is included in the overall rate 
shown under "Old age, survivors". 



Spain 

28.3 % global contribution for social protec
tion: 
4. 7 % employee 

23.6 % employer. 
Ceiling: PTA 362,190 (ECU 2,223} per 
month= PTA 4,346,280 (ECU 26,680} 
per year. 
This is the ceiling for the occupational 
category comprising the largest numbers of 
employees. There are 11 other occupa
tional categories with two different ceilings. 
For categories 1 to 4, the ceiling is PTA 
362,190 (ECU 2,223} per month. For cate
gories 5 to 11, the ceiling is PTA 269,940 
(ECU 1 ,657} per month. 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 

France 

19.6% contribution for sickness, maternity, 
invalidity and death: 

6.8 % employee 
12.8 % employer. 
No ceiling. 

Further contributions are levied upon social 
security pensions (1.4%), supplementary 
pensions (2.4%) and early retirement pen
sions (5.5%). A 15% contribution is levied 
on car insurance prem~ums. 
• Tax on alcoholic drinks with more than 

25 per cent: 0.84 FF {ECU 0.1 0) per del 
• Tax on pharmaceutical advertisements: 

9 % of tumover from adVertising. 
• Exceptional contribution levied on the 

tumover of wholesalers. 
• A 1.4 % contribution levied on unemploy

ment benefits whjch exceed the mini
mum legal wage. 

Contribution is included in the overall rate 
shown under "Sickness an~ maternity" 
above. 

Financing 

Ireland 

Overall social security rates: 
Health Service: 
1.25% for employees and self-employed. 
No charge for employees with earnings of 
IR£ 178 (ECU 218} per week or less or for 
persons with full eligibility to health service. 
See Table Ill. 
No ceiling. 

Cash benefits: 
• Employee: 

5.5 %, the first IR£ 50 (ECU 61} of 
weekly earnings is excluded from the 
calculation of the percentage payable. 

• Employer: 
9.0% on employer incomes up to 
IR£ 231 (ECU 282) per week. 

12.2 % on all earnings where weekly in
come is in excess of IR£ 231 (ECU 282}; 
(IR£ 12,000 or ECU 14,670 per annum}. 
Ceiling: IR£ 21,500 (ECU 26,284) (em
ployee) and IR£ 25,800 (ECU 31 ,540) (em
ployer) per year. 
In addition to these rates, there is an em
ployment and training levy of 1 % on all 
earnings in excess of IR£ 178 (ECU 218) 
per week. 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 

Workers: 
· 16.06 % (total) 

1.00% worker 

Italy 

15.06 % employer. 
Ceiling: liT 40,000,000 (ECU 18, 165) per 
year. 
Including contributions for matemtty {1.23% 
in industry, 1.01% in commerce), 2.01 % for 
tuberculosis insurance, and for cash bene· 
fits (2.22% In industry, 2.44% in com
merce). 

Salaried $111ployees: 
• Industry: 

13.84%. 
1.00% employee 

12.84% employer 
• Commerce: 

16.06%, 
1.00% employee 

15.06 % employer. 
No ceiling.· 

Self-employed pay a contribution up to a 
ceiling of LIT 40,000,000 (ECU 18, 165); for 
fncomes above thjs ceiJing. but below than 
UT 150,000,000 (ECU 68, 120), an addi
tional solidarity contributiOn of 4 % is leVied. 
These rates apply also to income received 
by employed wort<ef'S or ·pensioners apart 
from their wages or pensions. · 

Contribution is inckJded in the overall rate 
shown under "Old age, survivors". 

Contributions 
Rates and ceiling 
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Luxembourg 

Benefits in kind: 
5. o % (total) 
2.5 % employee 
2.5% employer. 

Gash benefits: 
• Workers 

4.00 % {total) 
2.00 % worker 
2.00 % empJoyer. 

• Employees 
0.150 % (total} 
0.075 % employee · 
0.075 % employer. 

Ceiling: 
LFR2,624.62S (ECU 68,604) per year. 
The difference in contribution rates resljjts 
from the fact that employees in the private 
sector continue to receive pay - imposed on 
the employer - for the month in whiCh the 
disease occurs and for the foltowing three 
months. After expiration of these period 
cash-benefits for Inness are paid bY the 
sickness-insurance-fund. 

Contribution is incruded in the overall rate 
shown under "Old-age, survivors". 

Financing 

Netherlands 

• Benefits in kind (ZF~: 
8.35 % (total) 
1 .1 0 % employees 
7.25 % employer. 
Ceiling: HFL 50,180 
(ECU 24,079) per year. 
For employers and social security insti
tutions franchise of HFL 54 (ECU 26)per 
day applies. 
Pensioners pay a contribution of 1 .40% 
of the AOW-benefit and 8.35 % of even
tual wages or supplementary pensions. 
Next to the health insurance contribu
tions a flat-rate contribution of annually 
HFL 198 (ECU 95) (average amount, set 
by the health insurance per adult). 

• General insurance against serious risks 
(AWBZ): 
8.85 %, paid by the employees. 
Ceiling: HFL 44,349 
(ECU 21 ,281) per year. 

• Cash benefits (Z~: 
1.95% (total) 
1.00 % employee 
0.95 % employer. 
Ceiling: HFL 286 (ECU 137) per day. 

The contributions mentioned is an average. 

• Benefits in kind (WAO): 
9.40 %, paid by the employees. 
Ceiling: HFL 286 (ECU 137) per day. 
Franchise: HFL 99 (ECU 48) per day. 

• General insurance (AA~: 
6.30 %, paid by the employees. 
Ceiling: HFL 44,349 (ECU 21,281) per 
year. 

Austria 

• Sickness Insurance: 
Workers: 
7.90 % in total: 
3.95 % workers 
3.95% employers 
Employees: 
6.80 % in total: 
employees 3.40 % employees 
employers 3.40 % employers. 
Ceiling: 
s 37.800 (ECU 2,890) per month, 
S 75,600 (I;CU ·5,780) special payments 
per year 

• Continued Payment of Wages and Sala
ries Act: 
employers 2.50 %. 

Contribution far "lnvalidity" included in the 
contribution for "Oid·age, Survivors". 

Portugal 

34.25 %, global rate for the systems of so
cial security (with the exception of employ
ment injuries and occupational diseases): 
11.00 % employee 
23.25 % employer. 
No ceiling. 
Reduced contributions for certain activities 
and employers, in particular for non-profit
organisations, and for certain groups as for 
young people looking for their first job, and 
for the employment of handicapped people. 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 



Contributions 
Rates and ceiling 
1. Sickness and maternity 

2. Invalidity 

Finland 

Public health care: 
financed by local author~ties. 
Municipalities receive state subsidies for ar~ 
ranging health and social serviCes. For 
health services the subsidy is paid in a 
lump sum, which Is calculated on the basis 
of the number of municipal residents~ age 
structure, area, population densHy, morbid
ity and the financial eapacity of th& mtmici· 
pality. 

Sickness insurance: . 
• Insured: 

1 ,90 % on taxable income up to FIM 
80,000 (ECU 13,913), 3,80 % on ex~ 
ceeding taxable income plus additionally 
3 % on pension income. 

• Employer: 
1 ,60 % of payroU; private sector 
2,85% of payroll; public sector 
7,85% off payroh; church. 

No ce~ing. 

Contribution is included in the overall rate 
shown under "Old age, survivors". 

Financing 

Sweden 

6.23% employer 
6.92 % self employed 
2.95 % general sickness insurance contri-

bution 
Ceiling: 7,5 times the base amount= SEK 
267,750 (ECU 27,377). 
Health care is financed and administered 
by the county councils. 

Financed in the same way as "Old age, 
survivors". 

United Kingdom 

Contributions vary with the level of earn
ings: 
Employees: 
No contribution is paid if the weekly earn
ings are below £ 58 (ECU 69). In other 
cases: 2 % of £ 58 (ECU 69) plus 10 % 
(8.2% if member of approved occupational 
schemes) of earnings between£ 58 (ECU 
69) and£ 440 (ECU 523). 
Employer. 
No contribution for weekly earnings betow 
£ 58 (ECU 69) In other cases, 3 %, 5 %, 
7% or 10.2% depending on the level of 
earnings on all earnings (no upper limit). If 
the employee is a member of an approved 
occupational pension sCheme, the above 
rates apply for the first £58 (ECU 69). For 
earnings between £ 58 (ECU 69) and £ 440 
(ECU 523) the rates are reduced by 3 %. 
Benefits fn kind are almost entirely financed 
under the National Health Service (NHS), 
i.e. mostly tax financed. 

Contribution is included in the overall rate 
shown under "Sickness and maternity,. 
abov&. 

Contributions 
Rates and ceiling 
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Belgium 

• Social insurance contributions: 
16.36% (total) 
7.50 % employee 
8.86 % employer. 

No ceiling. 
• A 3.50 % ~duction from invalidUy bene

fits and pre-retir~ment pensions. These 
dedudions may not reduce the invalidity 
benefits to less than 8FR 42,750 (ECU 
1, 117) or • in the case of a person with 
no dependants - of less then BFR 35,627 
(ECU 931) per month. Umits for ear1y rew 
tirement pensions are BFR 42,805 (ECU 
1, 119) and BFR 35,639 (ECU 932). 

• 8.86% contribution revied on group insur
ance poJicies. 

Insurance premiums or contributions based 
on the rates of approved Insure~. Contri· 
butions to the Empfoyment Injury Fund 
0.3 % and to the Disease Fund 0.65 % + 
0.-45 % (special premiUm), -paid by the em
ployer. 

Financing 

Denmark 

National pension: 
Tax financed, no contributions. 
Supplementary pension: 
Contribution of DKR 194.40 {ECU 27) per 
month: 
1/3 employee 
2/3 employer. 
Employers who pay their share of the con
tribution for sick employees - even during 
the period when the local authorities pro
vide daily allowance - will be compensated 
by the State. 

Insurance contribution varies according to 
risk, paid by the employer. 

Germany 

18.60 % (total) 
9.30 % employee 
9.30% employer. 

Annual ceiling: 
DM 93,600 (ECU 50,323) in the old Lander 
and OM 76,800 (ECU 41 ,290) in the new 
Uinder. 

Collective rates according to the risks in the 
various occupatiOnal sectors. Contributions 
are fixed by the lnsuranc;:e funds ("Be-rufs~ 
genossenschaften'' and calculated on the 
base of the total gross earnings for different 
risk groups (scale of risks). Paid by the enr 
ployer. 

Greece 

Persons insured unti/31.12.1992: 
20.00% {total) 

6.67 % employee 
13.33 % employer. 
Ceiling: DR446,750 {ECU 1,477) per 
month. 
Persons insured since 1. 1. 1992: 
30.00 % total, comprising: 

6.67 % employee {no ceiling) 
13.33 % employer {no ceiling) 
10.00 % State, monthly ceiling up to 

DR 261 ,848 {ECU 866). 

The contribution rate is increased by 3.6 % 
{2.2 % for the employee, 1.4 % for the em
ployer) in the case of hard or insalubrious 
work and by 1 % {paid by employer for en
terprises which involve a professional risk). 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 



Spain 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 

Rates fixed by government decree accord
ing to the different levels of risks of activi
ties, industries and jobs. 

France 

General contribution: 
14.75 % (total) 

6.55 % employee 
8.20% employer. 

Ceiling: FF 13,060 (ECU 2,004) per month~ 
FF 155,940 (ECU 23,928) per year + em
ployer 1 .60 % (no ceiling imposed). 
SUrvivor contnbution: 
0.10% employee. 
No ceHing. 
Special tax (C.S.G.)1.3% on total salary 
less 5 % and on all benefits and allowances 
and on a· certain amount of revenue from 
estate and investments for an persons fis· 
caUy resident in France. 

Collective, individual or mixed rates accord
ing to the number employed in the firm and 
to the degree of risk. Contributions based 
on totat salary~ pakt by the employer. Aver
age contributfOn of 2.3 %. 

Financing 

Ireland 

Employees and employers: 
Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 

Self-employed: 5.0 %. 
Ceiling IR£ 21,500 (ECU 26,284) per year. 
The first IR£ 520 (ECU 636) of a self-em
ployed person's annual earnings is ex
cluded from the calculation of the percent
age payable. 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 

Italy 

27.27 % (total) 
8,34 % employee 
18.93% employer. 
Including supplementary contribution 
(0.50%), contribution for creches (0.1 0%) 
and contribution for health care of retired 
worxers (0.20). 
No ceiling. 

Collective rates according to the degree of 
risk in the various occupationat sectors. 
The rate, varying between 0.5% and 16%, 
is calculated an the basis of the total wage. 
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Luxembourg . 

24.0 %. (totat): 
8.0 %employee 
8.0 % employer 
8.0% State. 

Ceiling: 
LFR 2,624,628 (ECU 68,604) per year. 

Collective rates according to the· degree of 
risk, fl)(ed by the insurance assOCiatiOn. 
The rate- varies between 0.5% and 6%. 
The premium is calculated on the bas~ of 
the total gross wage (minimum: LFR 43,744 
(ECU 1, 143) per month, maximum: LF'R: 
2.624,628 (ECU 68,604) per year. 

Financing 

Netherlands 

16.35%: 
14.55 % old age AOW 

1.80 % survivors A\IINV 
paid by the employees. 
Ceiling: 
HFL 44,349 (ECU 21,281) per year. 

No application. 

Austria 

22.80% in total: 
10.25% employees 
12.55% employers 
Ceiling~ 
S 37,800 (ECU 2,890) per month, 
S 75,600 (ECU 5. 780) special payment per 
year. 

1.30 % Employers 
Ceiling: 
S 37,800 (ECU 2,890) per month 
s 75,600 (ECU 5,780) special payment per 
year. 

Portugal 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 

Employment injuries: 
insurance premiums varying according to 
risks, paid by the employer. 
Occupational diseases: 
0.5 %, paid by the employer. No ceiling. 



3. Old-age, survivors 

4. Employment injuries and 
occupational diseases 

Finland 

National pension: 
• insured: 

0,55 % on taxable income plus addi
tionally 1 % on pension ~ncome 

• employer: 
2,40/4,00/4,90 % of payroll according to 
the amount of redemptions and ratio to 
payroll. 

EmptoymfH'It pension: 
• employers: 

16,20% private sector (average) 
21,80% loca~ government 
19,35% state 
27,00 % church. 

• employees: 
4,00 % of salary. 

• farmers and self..employed: 
20,2%. 

Nocening. 

Insurance premiums, varying according to 
riSk. Paid by employers. · 
Average 1 ,2{) % of payroll. 

Financing 

Sweden 

Basic pension: 
5.86 % employers contribution 
6.03 % self employed persons. 
These contributions cover 58 % of the 
costs in 1995. The rest is tax financed. 
Supplementary pension: 
13.00 % employer 
13.00 % self employed persons 

1.00 % general pension contribution. 

1 .38 % employer 
1.40 % self employed persons. 

United Kingdom 

Contribution is included in the overall rate 
shOwn under .. Sickness and maternity" 
above. 

Government 

Table II 

3. Old-age, survivors 

4. Employment injuries and 
occupational diseases 

103 



Table II 

5. Unemployment 

6. Family allowances 

104 

Belgium 

Social security Contributions: 
Rate applied for the freld of unemployment 
in the months of Apr~. May and June- 1995: 

2.33 % in total 
0.87 % employee 
1.46 % employer 

No ceiling. 
Other employers' contributions collected by 
the National Social Security Office for the 
same period~ 
• SpeCial contribution of employers with at 

least 10 employees of 1.690/o of the 
wages and salaries; 

• Elllt)toyer .. wage moderatiOn" contribu
tions of 7.49 %; 

• lump-sum employer contributions for in· 
voluntary parHim(:l work~ BFR 1. 950 
(ECU 51) (enterprises with 20 employe~ 
or more) or BFR 975 (ECU 25) (ente~
pris.es with less than~ emp!oyees) per 
quarter and per employee; 

• Employer contributions, h,Jmp-sum pay
ments paid for conventional earty-retire
ment pensions. (SFR 4,500 (ECU 118) to 
1 ,000 (ECU 26} to the category of earty 
retirement pension): 

• Special employer contribution for certain 
early retire men~ pensiOns equat to· 50 % 
or 33 % -of the ~plementary indemnity 
to the unemplOyment benefits; · 

• Employer contributions equal to 0,05 o/t 
of wages. This money is allocated for 
measures to help unemployed workers 
find employment. 

• Employer contributions _equal to 0.35% 
· of wages. used to finance temporary un

employment benefits. · 

7.0% paid by the employer. NoceiUng. 
Lump~sum contributions paid by employers 
far each worker employed who is not sub· 
ject to pay socfat security contributiOns. 

Financing 

Denmark 

Employees: Flat-rate contributions fixed 
every year based on legal maximum rate of 
daily payment. At present: 7.24 times this 
rate per year. 
Employers: Flat-rate contributions based on 
turnover subject to VAT (MOMS) payable 
by the employer and the total of all salaries 
and wages paid. 
Contribution towards the Labour Market 
Funds (since January 1st 1994) paid also 
by non-insured persons to cover cost of 
daily allowances paid by the State. 

Tax financed, no contributions. 

Germany 

6.50 % {total) 
3.25 % employee 
3.25% employer. 
Annual ceiling: 
OM 93,600 (ECU 50,323) in the old Lander 
and OM 76,800 (ECU 41 ,290) in the new 
Liinder. 

Tax financed, no contributions. 

Greece 

Persons insured unti/31.12.1992: 
4.60% (total) 
1.33 % employee 
3.27 % employer. 
Ceiling: DR 446,750 (ECU 1 ,477) per 
month. 
Persons insured since 1. 1. 1993: 
No ceiling for the contributions of people 
newly insured. 

Persons insured until31.12.1992: 
2.0 % (total) 
1.0 % employee 
1.0 % employer. 
Ceiling: DR 446,750 (ECU 1 ,477) per 
month. 
Persons insured since 1. 1. 1993: 
The same contributions. No ceiling. 



Spain 

Unemployment insurance: 
7.8%, of which: 
1.6 % employee 
6.2 % employer. 
Wage Guarantee Fund: 
0.4 %, paid by the employer. 
Vocational training: 
0.7 %, of which: 
0.6 % employer. 
0.1 % employee 
Ceiling: PTA 362,190 (ECU 2,223) per 
month = PTA 4,346,280 (ECU 26,680) per 
year. 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 

France 

• Monthly income up to FF 13,060 (ECU 
2,004): 
6.60 %.(tota0 
2.42% employee 
4.18 % employer. 

• Monthly income from FF 13,060 (ECU 
2,004) to FF 52,240 (ECU 23,928): . 
7.15% (totaij 
2.97 % employee 
4.18 % employer. 

Monthly ceiling of FF 13,060 (ECU 2,004) 
and of fF 52,240 (ECU 23,928). 
Supplementary pensions: A contribution of 
1.2% on · former salary if unemployment 
benefit is higher than FF 138.84 (ECU 21) 
per <lay. 
PossibiUty of exoneration according to res
ources. 

Contribution: 
5.4%, paid by the employer. No ceiling. 
C.S.G. tax: 
1.3% of total wage tess 5%, of all replace· 
ment revenue and benefits and of all in- · 
~e received from property for all persons 
fiscany resident in France. 
As part of emplOyment m~sures if: 
• Wage is lower than or equal to 120% of 

the interprofessK>nal minimum wage per 
month (FF 7,499,54::: ECU 1,151 ): 
No contribution to family aJiowances. 

• Wage is between 120% and 130% of the 
interprofe$Sional minimum wage per 
month (FF 8,124.51 = ECU 1,247}: 
C<mtribution rate is 2. 7% of the total 
wage. 

Financing 

Ireland 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 

Tax financed. 

Italy 

4.71 %(total) in industry: 
0.30% employee, 
4.41% employer. 
1.91 % in commerce: 
0.30 % employee, 
1.61 °/o. employer. 
Including 0.61% supplementary contribu
tion, 3.10% (industry) for topping up eam~ 
mgs (partial unemployment this supple
ment to top up· earnings is made up as fol
lows: 2.20% ordinary pay supplement, 
0.90% extraordinary wage supplement, 
0.30% of which is from the employee, 
0.60% from the employer) and 0.73% for 
mobility allowances (the share payable by 
the employer is not defined). 
No ceiling. 

6.2 %, paid by the employers. No ceiling. 
Lower contributions for certain types of 
employers. 
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Luxembourg 

Financed by taxation. 
The- e-mployment fund is financed by soli~ 
darlty taxes from indMdua1s and rega1 per~ 
sans and by a general annual contribution 
from the State. 

1.7 %. paid by the employers. 
CeUing: 
LFR 2,624,628 (ECU 68;604) per ye-ar. 
The State covers the cost Of the employers' 
coJrtrjbutiaris. 

Financing 

Netherlands 

5.10 % (total) 
2.55% employee 
2.55 % employer. 
Ceiling: HFL 286 (ECU 137) per day. 
The contributions mentioned is an average; 
they may vary according to branch of in
dustry. 

Financed by the State. 

Austria 

6.00 % in total: 
3.00 % employees. 
3.00 % employers 
Ceiling~ 
S 37,800 (ECU 2,890) per month 
S 75,600 (ECU 5. 780) special payment per 
year. 

41 Family allowance and birth allowance: 
no contributions, tax fmanced. 

• Child-raiSing allowance (Karenzurlaubs
geld), special unemployment assistance 
(Sondemotstandshilfe): 
contributfOn included in the contribution 
for "Unemployment" 

Portugal 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 

Contribution is included in the overall rate 
shown under "Sickness and maternity" 
above. 



5. Unemployment 
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Finland 

Earnings-related security: . 
• Employer; 

2 % on first 5 miHion FJM {ECU 869,566) 
of payroll, 6,1 % on exceeding amount 

• Insured: 
Membership fees to unempjoyment fund 
(Funds finance 5,5 % of costs for daily 
allowances). 
Employees• additional contribution: 

. 1 ,87 % of salary. 

Financed by the state. 

Financing 

Sweden 

4.32% employer 
2.20 % self employed. 
SEK 1.2 billion (ECU 123 mio.) as a special 
financing contribution from members of the 
different unemployment insurance funds, 
state subsidy. 

Tax financed. 

United Kingdom 

Contribution is included in the overaU rate 
shown under .. SiCkness and matemltyK 
above. 

Government 
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Belgium 

80 % of medical expenses provkted to wid
ows, widowers, orphans, pensioners, re
cipients of ~nvalidity benefits and their de~ 
pendants. 

No participation of public authorities. 

50 % of expenses paid in the 2nd year. 
75 % for the 31'0 and 95 % from .the 4th 
year of incapacity; 100% of funeral ex
penses. 

Financing 

Denmark 

Financed by local and central government 
except for the participation by the insured. 

In the case of sickness, the local authori
ties, reimbursed by the State for 50 % of 
their expenditure, cover the costs of mater
nity allowances and of sickness periods ex
ceeding 2 weeks, except for the public sec
tor where the employers cover the whole 
sickness period (as regards the law on 
sickness benefits, state institutions and 
bodies as well as private institutions receiv
ing at least 50 % State funding are consid
ered "Public sector employers"). 
The State reimburses 100 % of the costs 
incurred during the first 13 weeks of a pe
riod of sickness. 
40 % of the costs of the voluntary insur
ance are covered by contributions. 
Since 1.1.1994, contribution into the Labour 
Market Funds to cover State expenditure. 

National pension: State covers all costs for 
pensions of persons over 60 years and 
reimburses 50 % of the costs for pensions 
to persons under the age of 60 to the local 
communities. 

Germany 

No participation of pub~c authorities. 
Subsidies according to § 9 KHG. 

Lump sum payment of OM 400 (ECU 215) 
drawn from Federal funds for female em
ployees who are not members of. a health 
inSurance scheme. 

Annual Federal subsidies fixed according to 
variatiOns in the general basic earnings. Fi
minclng of periods Of children·$ education. 

Greece 

Annual subsidy to cover any deficit. 
State share to cover sickness or maternity 
for persons insured since 1.1.93: 3.8 %. 
Ceiling up to DR 261 ,848 (ECU 866) per 
month (earnings). 

Annual subsidy to. cover any deficit. 

Annual subsidy to cover any deficit. 



Spain 

Progressive State contributions charged on 
a permanent basis to the general budget; 
contributions for exceptional expenses and 
for special circumstances due to the eco
nomic situation. 

Progressive State contributions charged on 
a permanent basis to the general budget; 
contributions for exceptional expenses and 
for special circumstances due to the eco
nomic situation. 

The minimum pension guaranteed by the, 
contributory system is financed by state 
(see table XII). 
Non-contributory pensions are finances by 
the state to 100 %. 

France 

No partictpation of public authorities. 

No participation of public authorities. 

No participation of public authorities. 

Financing 

Ireland 

State contributions approximately 90 % of 
costs of benefits in kind. Workers' contribu
tions and user charges account for remain
der of costs. 

State subsidy to cover deficit. 

State subsidy to cover deficit. 

Italy 

Besides contributions to sickness insur
ance, the Natlonal Health Fund is financed 
by contributions from the regions, prov
inces, local communities and other public 
institutions as well as from the surplus of 
the tuberculosis insurance. 

No participation of public authorities. 

A part of the total amount of pensions paid 
by the general system 1s financed by the 
State. 

Table II 

Public authorities' 
contributions 
1. Sickness and maternity: 

Benefits in kind 

2. Sickness and maternity: 
Cash benefits 

3. Invalidity 
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Luxembourg 

The state pays a premium supplement of 
250 % on the sum of the pensioners' con
tribution and a supplement of 10 % for all 
other insured. 

No participation of public authorities. 

State and local authorities: 
1/3 of the total contribution rate ftxed at 
24%, and 50% of the administrative and 
staff costs. 

Finan~ing 

Netherlands 

Government grant for insurance under the 
Health Insurance Act (ZFW) and under the 
Exceptional Medical Expenses Act (AWBZ). 

No participation of public authorities. 

Annual subsidy to cover expenditure on 
handicapped young people. 

Austria 

Subsidy from taxes for financing hospitals. 
50 % of the expenses for the examinations 
of young persons are assumed by the State. 

50 % of the expenses for maternity benefits 
(Woohengeld} are reimbursed by the Funds 
for the Compensation ofFamHy Expenses. 

See Table ''OJd-age, Survivors". 

Portugal 

Financed by the State. 

No participation of public authorities. 

No participation of public authorities. 



Public authorities' 
contributions 
1. Sickness and maternity: 

Benefits in kind 

2. Sickness and maternity: 
Cash benefits 

3. Invalidity 

Finland 

Financed by local authorities. 
Municipalities receive state subsidies for ar
ranging health and soCial serviCes. For 
health services the subsidy is paid in a 
lump sum, which is calculated an the basis 
of the number of muntdpal residents, age 
structure, area, population density. morbid~ 
ity and the financial capacity of the munici· 
pality. 

State share is 13 % of cost of daily allow
ances, however temporarily abolished in 
1995. . 
Annual state subsidy to cover any deficn. 

Included in the overall financing shown un
der "'Od age, survivors". 

Financing 

Sweden 

Health and maternity care is mainly fi
nanced by taxes to county councils and 
municipalities except from a minor part paid 
by patient fees. 

No participation of public authorities. 

Basic pension, handicap allowance and 
care allowance are partly financed by 
taxes. 

United Kingdom 

Services provided by the National Health 
S&Mce: Financed by the Govemment and 
(to a lesser extent) from the National Insur
ance Fund. 

• Maternity Allowance and ShorNerm ln
capacjty Benefit financed from the Na· 
tiona! Insurance Fund. 

• Statutory Matern~ Pay by the Govem
ment(92 %) and emplo~rs (6 %). 

• ·Statutory Sick. Pay funded by employers 
(but with Government relief in the case of 
exceptionally high sick, absence). 

Full cost of Attendance Allowance, Oisabil
jty LMng AHowance, Non-Contributory Re
tirement Pension and Severe Disablement 
Allowance, financed by the Government. 

Table II 

Public authorities' 
contributions 
1. Sickness and maternity: 

Benefits in kind 

2. Sickness and maternity: 
Cash benefits 

3. Invalidity 

111 



Table II 

4. Old-age, survivors 

5. Employment injuries and 
occupational diseases 

6. Unemployment 

7. Family allowances 

112 

Belgium 

For 1995 an amount of BFR 415,419.6 mil
~on (ECU 1 , 163 mitaons), 

No participation of pobUc authorities. 

Cover for any defiCit. 

No participation of public authorities. 

Finan~ing 

Denmark 

National pension: 
State covers all costs. 
Supplementary pensions: 
No participation of public authorities. 

No participation of public authorities. 
The registered insurance companies pay a 
lump sum for each case into the National 
Office (Arbejdsskadestyrelsen) to cover 
administration costs. 

The State covers the possible deficit. 

Financed by the State. 

Germany 

Annual Federal subsidies amounting ap
prox. 2.0 % of pe~on payments under 
workers' and salaried pension systems. 
Annual adjustment to meet development of 
wages and contribution rates. 

For farmers: 
Annual Federal subsidies. 
Public accident insurance: 
financed from Federal, Lander and munici
pal budgets. 

The Federal government covers any insur
ance defteit and the cost of unemployment 
assistance. 

Financed by the budget of the Federal 
State. 

Greece 

Annual subsidy to cover any deficit. 
State share to cover invalidity, old age and 
survivors for persons insured since 1.1. 93: 
10%. Ceiling up to DR 261,848 (ECU 866) 
per month (earnings). 

Annual subsidy to cover any deficit. 

Annual subsidy to cover any deficit. 

Annual subsidy to cover any deficit. 



Financing 

Spain France Ireland 

The minimum pension guaranteed by ihe No participation of public authorities. State subsidy to cover deficit. 
contributory system is financed by the state 
(see table XII). 
Non-contributory pensions are financed by 
the state to 100 %. 

No participation of public authorities. No participation of public authorities. No participation of public authorities. 
Cost met by employers' contribution. 

The State covers the cost of unemployment Flat-rate subsidy by the State (solidarity State subsidy to cover deficit. 
assistance benefits. scheme). 

The non-contributory family allowances are Compensation for employment measures. Financed by the State. 
financed by the state. 

Table II 

Italy 

The State covers completely expenditure 4. Old-age, survivors 
for social pensions, early retirement, top· 
ping--up pensions to minimum and a part of 
the total amount of pensions paid by the 
general system. 

No partiCipation of public authorities. 5. Employment injuries and 
occupational diseases 

Annual State subsidies. 6. Unemployment 

Part of the benefits is financed by the State. 7. Family allowances 
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Finanping 

Luxembourg Netherlands 

State and local authorities: No participation of public authorities. 
1/3 of the total contribution rate fiXed at 
24 % and 50 % of the administrative and 
staff costs. 

1/3 of costs· of adapting and adjustfng pe~ No application. 
sions, and 50 % of the administrative and 
staff costs. 

Financed by an employment fund, aliment- No participation of public authorities. 
ed - among .~her&· by annual. -conbibutiOns 
from the state and a sOCial contribution in-
cluded in the price for fuel. · 

The State finances birth grants, matermty Financed by the State. 
grants and education allowances. and the 
administrative costs. . 
The State also pays a subsidy equal to the 
amount of the contributions. . · 
FinaiJy the State ·rovers the cost of .the em· 
players' contributions and of the farmers. 

Austria Portugal 

Liability of the State for Joss (1 00.2 % of the No participation of public authorities. 
amount by whiCh the expenses outnumber 
the yield) and compensation of the total 
amount of compensation supplement (Aus-
gleichstulage) and care allowance (Pfle-
gegetd). 

S 60 mH. (ECU 4.6 mill.) for the accident in- No participation of public authorities. 
surance of pupils and students from the 

· Fam#ienfastenausgleichsfonds. · and com
pensation of the expenses. for· care allOw
ance, in so far as the need for eare did not 
result from an employment injury or an oc
cupatkmaJ disease. · 

S 2.5 billion (ECU 191 mill.) federal contri- No participation of public authorities. 
bution (also for the financing: of indtvidual 
promotiOn$ and the promotion of enter~ 
prises). 

• family allowances and birth allowances: No participation of public authorities. 
State financed and partly by an appro
priated tax. 

• Child~raising aftowance (Karenzurtaubs
geld): 
70 % of the expenses are borne by the 
FamtJienlastenausgleichsfonds. 

• Special unemployment assistance 
(Sondemotstandshtlfe): 
One third of the expenses are refunded 
by the locaJ communities. 



4. Old-age, survivors 

5. Employment injuries and 
occupational diseases 

6. Unemployment 

7. Family allowances 

Finland 

National pension: See above. 
Annual state subsidy to cover any deficit 
ptus some specific a11owances. 
Local authorities pay 43 % of pensioners 
housing auowance and 45 % of national 
pension basic amount addition. 
State finances national survivors' pension. 
Employment pension: 
• Employees' schemes: no participation of 

publiC authorities 
• self-employed persons' and farmers' 

schemes: state covers any deficit. 

Financing 

Sweden 

Employe&s' accident insurance: No participation of public authorities. 
No participation of public authorities. 
For farm&rS: 
state share 33,8 % 

Basic seeurity: Partly financed by state subsidies (taxes). 
The state pays the expenditure. 
Earnings-related security: 
The state pays 47,5% of cost for daily al~ 
lowance (+ any deficit due to prediction er
ror in yield of additiona1 employee contribu
tions) ~us subsidy tor administration ex~ 
penses. 

Financed by state. Financed by taxes. 

United Kingdom 

Non-Contributory Retirement Pension is fi
nanced by the Government. 

Full cost of Disablement Benefit, Reduced 
Earn:ings AHowance, Retirement Allowance, 
Constant Attendance Allowance, Unem
ployability Supplement, Industrial Death 
Benefit and Hospital lreatment Allowance, 
financed by the Government. 

Current income financing (pay as you go) 
throt.Jgh National Insurance Fund. 

Financed by the State. 

Table 11 
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·Belgium 

Current income financing 
('pay as you go'}. · 

Current income financing · 
Cpay as you go'). 

Empfoyment ln/U(i$s: 
Capitalisation, financing systems of com.. 
merci~ insurance companies. 
Occupational diseases: 
Current incom~ financing (pay as you go). 

Financing 

Denmark Germany Greece 

Current income financing ('pay as you go'). Current income financing ('pay as you go1. Current income financing (pay as you go). 

National Pension: Current income fmancing ('pay as you go'). Current income financing (pay as you go). 
Current income financing ('pay as you go'). 
Supplementary pensions: 
mixed system ('pay as you go' and capital 
cover). 

Mixed system: 'Pay as you go' and capital SpeCial currenHncome finanCing ('pay as Current income financing (pay as you go). 
cover. you go') and creatiOn of a reserVe. 



Spain France 

Current income financing by current reve- Current income financing ('pay as you go'). 
nue ('pay as you go') and creation of a sin-
gle stabilization fund for the whole social 
security system. 

Current income financing ('pay as you go') Current income financing ('pay as you go'). 
and creation of a single stabilization fund 
for the whole social security system. 

Employment injuries: Current Income financing ('pay as you go'). 
Funding in respect of permanent pensions 
administered by the employment injuries 
mutual benefit societies or by the firms (not 
by the National Social Security Office). 
Occupational diseases: 
Current income financing ('pay as you go'). 

Financing 

Ireland 

Current income financing ('pay as you go') 
plus Exchequer supplement. 

Current income financing ('pay as you go') 
plus Exchequer supplement. 

Current income financing ('pay as you go') 
(financing is included in employers' social 
insurance contribution). 

Italy 

Current income financing ('pay as you go'). 

Current income financing ('pay as you go'). 

Mixed system: 'pay as you go' and capita~ 
cover system. Formation of a mathematicat 
reserve representing the current values of 
permanent pensions. 

Table II 
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Financing 

Luxembourg Netherlands 

System of common funding to the contribu- Current income financing ('pay as you go') 
tory pension scheme (invalidity, old-age, 
survivors), based on spreading charges 
over periods of seven years and the crea~ 
tion of a reserve fund (minimum: 1.5 times 
the amount of the annual benefits paid out 
by the four pensiOn funds), 

See ~Invalidity... Current income financing ('pay as you go') 

System for spreading the charges and No application. 
creation of a reserve fund (minimum: 2.5 
times the amount of annual benefrts, ex-
cluding the redemption of annulties). 

Austria 

Current income financing {pay-as-you-go). 

Current income financing (pay-as-you-go). 

Portugal 

Current income financing and consolidation 
fund for social security (Decree-Act 259/89 
of 14 August 1989). 

Current income financing and consolidation 
fund (see "Invalidity"). 

Employment injuries: 
Mixed system ('pay as you go' and capital 
cover system). 
Occupational diseases: 
'pay as you go'. 



Financing systems for 
long-term benefits: 
1. Invalidity 

2. Old-age, survivors 

3. Employment injuries and 
occupational diseases 

Finland 

National pension: 
Current income financing (''pay as you goj. 
Employment pension: 
Mixed system~ partly funded and partly "pay 
as you go". 

National pension: 
Current income financing ("pay as you go"). 
Employment pension: 
• Old age: mixed system~ partly funded 

and partly "pay as you go". 
• Survivors: ;'pay as you gon. 

Mb<ed system: 
partty funded (pensions) and ~·pay as you 
go" (index increases). 

Financing 

Sweden 

Current income financing ("pay as you go"). 
Supplementary pensions: 
Mixed system ("pay as you go" and capital 
cover). 

Current income financing ("pay as you go"). 
Supplementary pensions: 
Mixed system ("pay as you go" and capital 
cover). 

Mixed system: "Pay as you go" 
and capital cover. 

United Kingdom 

Current income financing f'pay as you go"). 

Current income financing ("pay as you go'l 

Financed by the Government. 

Table II 

Financing systems for 
long-term benefits: 
1. Invalidity 

2. Old-age, survivors 

3. Employment injuries and 
occupational diseases 
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Legislation 
1. First law 

2. Basic legislation 

Beneficiaries 
1. Field of application 

2. Membership ceiling 
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Belgium 

law of 28 December 1944. 

Law on the compotsory lnsurance for Health 
care and Sickness Benefits, co-ordinated 
on 14 July 1994. 
law on hospitals, co-ordinated 
on 7 August 1987. (. 
Law of 29 June 1981. 

• All salaried workers and assimUated 
categories. 

• PensiOners (including wi~ows and wid-
owEtrs, orphans, and disabled persons). 

• · Unemployed persons. 
• Handicapped persons. 
• Higher educatiOn stu~nts. 
• Certain members of the cl~rgy and of 

reli~ious communities. 
• Persons otherwiSe unprotected. 
• Certain members of the former public 

servfce h1 Africa. 

No ceiling. 

Health Care 

Denmark 

law of 1892. 

National health service: 
law of9 June 1971, amended. 
Hospitals: 
law of 19 June 1974, amended. 

All residents. 

No ceiling. 

Germany 

law of15 June 1883 

Reich Insurance Code (RVO) of 19 July 
1911 and amendments. 
Social CodE!, Book IV, of 23 December 
1976 and amendments. 
Social Code, Book V, introduced by the 
Health Reform Act of 20 December 1986 
and developed by the HEialth Structure Re
form Act of 21 December 1992. 

Core-Insurance: 
Law of 26 May 1994 

• All persons in paid employment and those 
receiving vocatkmal training. trainees. 

• Pensioners with a sufficient period of in
surance. 

• Unemployed, receiving benefits of unem
ployment insurane&. 

• HandiCapped persons in sheltered em
ployment. 

• Trainees fn vocational rehab~itatton so as 
people being trained for some form of 
employment in special youth training in-
stltotf()ns. · 

• Students of recognised htgher educa1ion. 
• Farmers, and co-operating members of 

their family. 
· • Aijists, and writers. 

• Personally insured etc. 
• Dependant$. 

Old Linder~ 
OM 70,200 (ECU 37,742}; 
Newl~nder: 
DM 57,600 (ECU 30,968) 

Greece 

law of 1934. 

law of 14 June 1951, modified. 

• Employees and persons assimilated 
thereto. 

• Pensioners. 
• Unemployed. 

No ceiling. 



Spain 

Law of 14 December 1942. 

Legislative Royal Decree 1/94 of 20 June, 
in which the amended version of the Gen
eral Law on Social Security is approved. 
Decree no. 2766 of 16 November 1967. 
Decree no. 1 088 of 8 September 1989. 
Law 14 of 25 April 1986 (General Health 
Law). 

• Salaried workers and persons assimilated 
there to. 

• Pensioners and persons in receipt of 
regular cash benefits. 

• All residents with insufficient means of 
existence. 

No ceiling. 

France 

LaW$ of 5 and 30 April 1930. 

SoCial Seeurity Code, Book HI. 
Decree of 29 December 1945, amended. 
Law no. 92-772 of 29.7.92. 
Decree no. 93-687 of 27.3.93. 

Health Care 

Ireland 

Law of 1911. 

1970 Health Act. 
1991 Health Amendment Act. 

• AU employees :or persons assimilated All residents. 
thereto, unsalaried workers and salaried Full eligibility: needy persons whose in-
workE!fs belonging to certain speCial r.e- comes are below a certain threshold. 
gimes. not covered by the general · Limited eligibility for remainder of popula-
sdleme. tion. 

• Pensioners. 
• Uilemplo)'ed pers~:ms. . 
• c&rtarn Persons are. included in the gen

eral scheme: beneficiaries of certain al
. toWJn~ {API, MH,. • RMI); students~ 
priests and members of rePgious congre
gations; prisoners; p~rsonally insured etc. 

· No ce~ing. No ceiling. 

Italy 

Law of20 May 1928, no. 1132. 

Law of 23 December 1978, no. 833, Institut
ing the National Health Service. 
Statutory order of 30 December 1992, no. 
502~ 

All residents including foreign residents. 

No ceiling. 
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Luxembourg 

law of 31 JuJy 1901. 

Book f of Soci~llnsurance Code, content 
stems from the law of27 July 1992. 

• AU persQr1s in paid ernpiOym,e~i (sarari9d 
· ()r $elf--employed worker); ... 

• Pensioners. 
·. • Unemployed per$0ns •. 
· • Persons in receipt of a replacement i~ · 
· · come· frOm which contributiQnS are ~~: •· 

duct~d.= . 
.. it. . Benefi~a~s of a supplement to the .. · . 

gua,..nteed minimum income. 
· • Pef$0n$ wJUrrtarUy insured .. · · 

No ce11ing. 

Health Care 

Netherlands 

Law of 1 November 1941. 

Health Insurance Act (ZFW): Law of 15 Oc
tober 1964. 
Exceptional Medical Expenses Act (AWBZ): 
Law of 14 December 1967 introducing gen
eral insurance for serious risks. 

Health Insurance Act (ZFW): 
• All persons under 65 in paid employ

ment. 
• Recipients of social security benefits up 

to the age of 65 
• Persons of 65 or older drawing a state 

old age pension. 
Exceptional Medical Expenses Act (AWBZ): 
All residents. 

Health Insurance Act (ZFW): 
• Insured persons under 65: 

HFL 58,950 (ECU 28,287) per year, 
• insured persons of 65 or older: 

HFL 30,950 (ECU 14,851)per year. 

Austria 

Law of 30 March 1888. 

General Social tnsurance Act of 9 Septem
ber 1955 (ASVGJ and amendments. 
Federal Hospitals Act of 1 & December 1956 
{KAG) and Hospitals Acts of the Federa1 
States and amendments. 

• AU employees in paid empoyment, train-
ees. · · 

• Pensioners. . _ . . 
• Unemployed persons receiving benefits 

· fi'om unemployment insurance~ 
• ParticipantS of vocational rehabilitation. 
• Pers~ms rendering their military 0.. civiHan 

seMce. . · . 
• Family members wQrking in the enter~ 
. prise$ of self..employed persons. . 

~ eertarn usimila~d ~If--employed per. 
sons. such as teachers. musicians. and 

. artists. · · 
• Persons voluntarily insure~ .. 
No eampulsory insurance if the income is 
l)elow the limit of s 3.452 (ECU 264) per 
mantn:. 

No <:ei6ng. 

Portugal 

Law of 1935. 

Decree no. 45266 of 23 September 1963, 
as since amended on several occasions. 
Law 56n9 of 19 September 1979. 
Law 48/90 of 24 August 1990. 
Statutory Order No. 10/93, 15th January 
1993. 
Statutory Order No. 11/93, 15th January 
1993. 

All residents. Subject to reciprocity principle 
where nationals of other states are con
cerned. 

No ceiling. 



Legislation 
1. First law 

2. Basic legislation 

Beneficiaries 
1. Field of application 

2. Membership ceiling 

Finland 

Law of 1890. 

Primary Health Care Act of 28 January 
1972, amended. 
Sickness Insurance Act of 4 July 1963. 
amended. 

All residents. 

Nocei:ling. 

Health Care 

Sweden 

Law of 1931. 

Law of 1962 on General Social Security 
with amendments. 

All residents. 

No ceiling. 

United Kingdom 

Law of 1911. 

National Health Service Act 1946, 
amended. 

All residents. 

No ceiling. 
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Health Care 

Belgium Denmark 

Dependants, subject to certain conditions. Children aged under 16. 

Reduction of 3.55 % in benefits as long as No special rules for pensioners. 
payment not reduced below BFR 44,155 
(ECU 1,154} per month or SFR 37,257 
(ECU 974) if no dependants. 

The proof of payment of minimum contribu~ 6 weeks for new residents. 
tions for the past year opens entitlement to 
benefits for the perlod from 1s1 <If July of 
the current year to 30 June of the following 
year. _ 
In special cases: qualifying period of 6 
months composing 120 working days. 

Germany 

Spouse and children, income not exceeding 
OM 580 (ECU 312) in old Lander and OM 
480 (ECU 258} in new Lander per month, 
provided they are not insured in their own 
right, or active as self-employed. Age limit 
for children. Some other exclusions. 

Same entitlement for the pensioner himself 
and for his (her) dependants. Pensioner's 
participation in obUgatQry contributions in 
old Linder amounts to 13.2 % of pension 
and 12.8% in new Lander, half each being 
paid by pensioner and body granting pen
sion. 

Sickness Jnsurance: 
No period of work and membership re~ 
quired. 
Care-Insurance: 
Persons having been compulsorily insured 
since 1 January 1995- are eligible for bene
fits without any qualifiying period. Persons 
whose membership starts after 31 Decem~ 
ber 1995 are entitled to benefits if they 
have been insured • either personalty or as 
a member of the contributor's famHy - for a 
certain qualifying period. This period is in· 
creasing every year for one year until the 
end of 1999. As from 1 January 2000, they 
must have been insured for a1 feast five 
years before claiming benefits. Children 
quaHfy for benefits, if one parent has com~ 
pleted the qualifying penod. 

Greece 

Dependant members of the insured family. 

No special rules for pensioners. 

50 days of work subject to contribution over 
the preceding year, or in the 12 first months 
of the 15 months preceding the illness. 



Spain 

Persons living with and dependant on the 
insured person: spouse, children, brothers 
and sisters, relatives in the ascending line 
and their spouses and, exceptionally, de 
facto dependants. Divorce and judical 
separation do not forfeit entitlement to 
health care of spouse and descendants, or 
of cohabitants if they are not entitled to a 
benefit themselves. 

Do not pay contributions. Are not required 
to contribute towards the cost of pharma
ceutical products. 

No qualifying period required. 

France 

Spouse, dependant children, relatives in 
the ascending, descending and cotlateral 
lines (subject to certain conditions), partner 
living together with and being economically 
dependent on the insured person. Any 
other person riving with the insured for at 
least 12 consecutive months and depend
ent on him or her. 

• HOlders of an Invalidity pension are cov
ered 100%. 

• Those receivlng a pens1on due to work 
injury at a rate > 66.66% are covered 
1 00 % together with their family mem
bers. 

The insured must have paid sufficient con
tributions (6.8 %) calculated on the basis: 
n times the SMIC = 2,030 times in a year, 
120 times in 3 months or 60 times in a 
month. It is also possible to apply on the 
basis of the number of hours worked. 
SMIC =: guaranteed minimum wage: 
FF 36.98 (ECU 5.70} per hour on 1.7.95. 

Health Care 

Ireland 

Dependant members of the insured per
son's family. 

There are higher income guide-lines for 
persons aged 66 or over. 

Must be "ordinarily resident" in Ireland. 

Italy 

All residents. 

No special rules. 

No qualifying period required. 
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Luxembourg 

Spouse, relatives or non-blood relations of 
the 1stl2ndl3rd degree who, in the absence 
of a spouse, look after the ln$Ured person's 
house, chiktren until they become entitled 
to family allOwances (extensions are :per
mitted in certain cases). 

Pensioners: compul$0ry contribution of 5% 
of the pension, half being .paid by the body 
granting the pension. If the beneficiary car
ries on an occupational activity, member
ship is required by reason of those activi· 
ties. · ·· 
Same contribution ceiling as for emptoyed 
Insured persons. Minimum contribution pay
able on the minimum ·social salary plus 
30%, i.e. LFR 56,867 (ECU 1,486). Jf the 
pension is below the minimum. the pen
sioner pays the contribution in proportion to 
the pension he Is r~Ning and the body 
granting the pension pays the difference. 

No period of work and membership re
quired, except for voluntary insurance 
where a three-month period Is applicable. 

Health Care 

Netherlands 

Subject to certain conditions covered under 
the Health Insurance Act (ZFW) can be ex
tended to the insured partner until the age 
of 65 (subject to the insured person being 
the breadwinner) and children (depending 
on their being largely maintained by the in
sured person). 

Insurance under the Health Insurance Act 
(ZFW): 
• Beneficiaries of incapacity pensions if 

the incapacity is over 45 % 
• Beneficiaries of widows' or orphans' pen

sions. 
• Beneficiaries of unemployment benefits 

calculated to 70 % of reference earnings 
if they were member of the compulsory 
scheme. 

No qualifying period required. 
Entitlement to care subject to registration 
with a health insurance fund. 

Austria 

Spouse and children as far as they are not 
insured in their own right. Age limits for 
children. 

The same benefits. In kind for themselves 
and dependants. The pension insurance 
funds transfers the amount of 7.35 % of the 
expenses for pensions to· health insurance; 
to this pensioners contribute with a contri
bution of 3,5 % of their pensions. 

No qualifying period {Exception: certain 
benefits which are within the insu~nce 
funds• discretion; for voluntarilY insured per
sons the qualifying period is 6 months). 

Portugal 

No special rules for pensioners. 

No qualifying period required. 



3. Eligible dependants 

4. Special rules for 
pensioners 

Conditions 
1. Qualifying period 

Finland 

All residents. 

No special roles. 

No qualifying period required. 

Health Care 

Sweden 

Children under 16 years of age. 

No special rules for pensioners. 

No qualifying period required. 

United Kingdom 

All residents. 

Same rules as for the rest of the papulation 
except that when pensioners are ln hospital 
their pension is reduced after the first 6 
weeks, and further reduced after 52 weeks. 

No qualifying period required. 
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Belgium 

From beginning of illness, or exceptionally 
from end of qualifying period. 

Unlimited as long as condltl()fls for entitle~ 
ment are fulfilled. 

All doctors registered with the Order of 
Doctors. 

Scales of fees fixed by agreement between 
the insuring bodies and doctors' organisa· 
tions or, faihng this, laid down officially. If 
no contract exists or for non-approved· doc· 
tors. fees fixed freely by doctors and the fn. 
surance refund is laid down by royal de· 
cree. 

Health Care 

Denmark 

From beginning of illness. 

Unlimited. 

All doctors qualified to practise (numbers 
limited by district according to number of 
inhabitants). 

Fees are fixed by agreement between the 
Doctors' Organisation and the public health 
insurance. Fees are calculated according to 
the number of patients registered and of the 
medical services performed. Specialists-are 
paid a flat-rate sum for each medical action. 

Germany Greece 

As a rule from begmning of illness; excep- From beginning of illness. 
tion: claimants must fulf~ conditions of enti-
tlement for receiving dentures (for certain 
categorles of persons). 

Untim1ted. When an employee withdraws Unlimited. 
from the insurance .scheme, benefits cease 
to be paid baSically at the. end of member· 
$hip; for compulsory members entit1ement 
to benefits continues for maxlmum one 
month after end of membership, 

Contract doctors are formed fnto oassocia
tkms of sickness fund doctors" at regional 
and nationallevet. 1n certain cases, doctors 
in hospitals. · 

Payment in fuH to the association by the 
tund: 
• lump sum, or fixed amount per medical 

act. · 
• Fixed amount per head.· 
• Fixed amount per sick case or 
• Comblnation of above. 
The association of sickness fund doctors 
distributes the comprehensive payment be
tween the contract doctors on the basis. of a 
scale. 

Doctors employed by the insurance institute 
(IKA). 

Doctors are paid by the insurance institu
tion. 



Spain 

From beginning of illness. 

Unlimited. In case of cessation of contribut
ing membership, benefits will be continued 
(subject to condition of duration of mem
bership in relation to seniority) for: 
• If care commenced prior to cessation of 

membership, 52 weeks for insured per
son and 39 weeks for dependants. 

• If care commenced after cessation of 
membership, 39 weeks for insured per
son and 26 weeks for dependants. 

Public Health Services (Servicios Publicos 
de Salud) appoint doctors to vacancies on 
the basis of competitive examinations. 

General practitioners and specialists work
ing outside hospitals are, in general, paid 
on the basis of lump sum determined by the 
number of insured persons entered on their 
list, thereby guaranteeing a minimum level 
of earnings. 
Hospital doctors are, in general, paid on the 
basis of a monthly salary plus certain sup
plementary payments. 

France 

From beginning of illness. 

Unlimited (or until12 months after tennina
tion of membership). 

AU doctors qualified to practise. 

Scales of fees fixed by a national agree
ment or by interministerlal decree. 
These scales may be exceeded: For 
agreed physicians working in the so-called 
"free fee" sector, or having acquired a spe
cial qualification before 1980. 

Health Care 

Ireland 

From beginning of illness. 

Unlimited. 

Doctors participate in the general medical 
services on the basis of a contract agreed 
by the Department of Health with the "Irish 
Medical Organisation". 

Doctors are paid an annual capitation fee 
per eligible patient in accordance with a 
scale of fees agreed with the "Irish Medical 
Organisation". 

Italy 

From beginning of illness. 

Unlimited. 

Doctors employed either by the regional 
health administrations, or by the hospita1s. 
General practitioners and specialists ap· 
proved under special contracts. 

Employed doctors: 
Variable monthly wages. detennlned by the 
government according to professional cate
gories. 
Approved doctors: 
Flat-rate amount per capita. 

2. Commencement 
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Luxembourg 

From begjnning of illness. 

UnUmited. 
In the event that membership contributions 
are stopped, cover continues to be pro~ 
vided for the rest of the month and for the 3 
following months. 

All doctors qualified to practise. 

F~es: According to_ collective agreements. 
Scales of fees are linked to the trend of 
reckonable compensation of employees. 
Payment for treatment. 

Health Care 

Netherlands 

From beginning of illness. 

Unlimited. 

All doctors qualified to practise with whom a 
health insurance fund has entered into a 
contract. 

Direct payment of fees by the sickness 
fund: Flat-rate per insured person accord
ing to the system of lists (family doctor 
principle). 

Austria 

From beginning of iltness. 

Unlimited (afso vatid after the terminat~on of 
the membership, as long as it is the same 
illness). 

The relat~onship between medical doctors 
and insurance funds is governed by ind~ 
vidual contracts. the contents of which are 
determined to a far~reaching extent bY 
overall contracts with tne Regional Cham
bers of Medical Doctors. 

Fees are laid down in the o-veraU contracts 
between the Regional Chambers of Medica~ 
Doctors and the insurance funds (flat-rate 
per person. per sick case or per medical 
treatment or a combination of all). 

Portugal 

From beginning of illness. 

Unlimited. 

Doctors employed either by regional health 
authorities or by hospitals. Specialists ap
proved under agreement between the Or
der of Medical Practitioners and the Minis
try of Health for the purpose of consulta
tions for persons unable to reach an official 
clinic within a specified time. 

Employed doctors: monthly salary set by 
government, varying according to profes
sional category. 
Approved doctors: payment per item of ser
vice. 
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Finland 

From beginning of illness. 

Unlimited. 

All doctors must be approved by the Na
. tional Board of Medicoregal Affairs. 

Doctors working at hoSpitals or heatth cen· 
tres are salaried by municipalities, 
·Private doctors Charge a fee. 

Health Care 

Sweden 

From beginning of illness. 

Unlimited. 

All doctors qualified to practise are able to 
be affiliated to the sickness insurance. 

Doctors employed by the public health 
authorities are paid an income. 
Private practitioners affiliated to the sick
ness insurance are paid according to a tax 
which is fixed after negotiations between 
the government and the doctors' organisa
tions. 

United Kingdom 

From beginning of illness. 

Unlimited. 

Doctors under contract with the Local F am
ily HeaHh Services Authority (FHSA). • 

GPs are reimbursed atl expenses associ
ated with proViding generai practice and in 
addition are paid an income. Some partk:u
lar expenses {for example,· staff and prem
ises · costs) are reimbursed direct, Other 
expenses (sudl as purchase of equipment, 
heating and lighting and telephone costs) 
and the GP's income are delivered through 
a system of fees and atlowances. 
These fees and allowances depend on, tor 
example, ·the age and number of patients 
on the Jist, whether the patients Hve in a ru
ral or deprived area, the .proVisiOn of par
ticular services (such as chronic disease 
management. minot surgery. Contraceptive 
services, maternity services, etc.) and tar
get payments for ach(E!ving partiCular levets 
of coverage for ChHdhood immunisation and 
cervical cytology screening. 
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Belgium 

Establishments approved by the Minister of 
Health, scales of fees fixed by agreements 
or, faiting this, by the public authorities. 

Free choice of doctor. 
Advance on fees by insured person, or 
payjng third party, Refund a1 the agreed or 
offiCial rate. 
Direct payment of provider of care by the 
insurance fund, if benefldary is hospital
ised. 

Health Care 

Denmark 

Public hospitals established by regional 
health authorities. 
Private hospitals: the regional health 
authorities may conclude agreement with 
some of the private hospitals. 

Category 1: Free choice of doctor (once in 
a period of 6 months) registered with the 
district. No fees payable for care given by 
the chosen doctor. 
category 2: Free choice, but the insured 
person has to pay part of the costs. 

Germany 

The sickness funds provide in-patient care 
in university Clinics and hospitals included 
jn the Land's hospital requirement plan or 
with which agreements have been con
cluded (approved hospitals). Rates fixed by 
negotiation. 

Free choice among sickness fund doctors. 
System based on benefrts in kind. No fees 
paid by insured; fees are paid by the asso-- · 
qlation of sickness fund doctors. 

, Privately i11sured patients can choose cost 
repayment instead of benefits in kind for 
the duration of their private insurance con
tract. 

Greece 

Public hospitals and registered private clin
ics and hospitals of IKA. 

There is no option for the doctor's choice. 
The insured goes to the loCal insurance in
stitute doctor. No fees. 



Spain 

Hospitals of the Public Health Services 
(Servicios Publicos de Salud}. 
Public or private hospitals operating under 
agreement with the National Health Office. 

Free choice of general practitioner, paedia
trician and obstetrician within area, pro
vided choice would not bring number on 
doctor's list above maximum permitted. 
No fees are due. 

France 

Public hospitals: Rates fixed by the public 
authority. 
Private establishments: After approval by 
the regional committee, or partially by 
agreement on fees concluded with the sick
ness funds. 

Free cholce of doctor. Advance on fees by 
insured person. Refund based upon agreed 
or official rate. 

Health Care 

Ireland 

Public health care is provided by hospitals 
run by the regional Health Boards and by 
those run on a voluntary basis {e.g. by reli
gious orders). 
Private hospitals do not provide public 
health care. 

Persons with full eligibility may choose from 
a list of local doctors. Doctor's fees are paid 
by the local Health Board. 
Persons with limited eligibility choose their 
own doctor and pay fees directly to doctor. 

Italy 

Financing: Hospitals are financed by the 
national health care fund on basis of per
capita-parameters for the population in 
each region aiming at a uniform level of 
health care. Hospitals are autonomous as 
regards their budgets; surpluses are rein
vested, and in the case of deficit the hospi
tal will be placed under state supervl$1on. 
Access: Direct in cases of emergency or 
under prescription from a general practitio
ner. 
Planning: Based on the population residing 
in each region. 

Free choice of general practitioner among 
those approved for the region. The choice 
is confirmed unless the insured decides 
otherwise. There is no payment made by 
the insured person for treatment but the 
doctor receives from the region a flat-rate 
lump sum per insured person. 
For specialists a prescription made out by a 
general practitioner is needed and only 
specialists who work at the health centres 
(USL) are covered for. 
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Luxembourg· 

Separate budget for each hospital on the 
basis of its predicted activities (with the ex· 
ception of the doctors· tees which are paid 
for each treatment). 

Free choice of doctor for each complaint, 
treatment abroad subject to approval of 
sickness fund. 
Fees refunded to insure<! person bY sick
ness funds, 

Health Care 

Netherlands 

Public hospitals: Rates fixed by the public 
authority. 

Free choice of doctor (twice a year) by 
registering with a doctor who has entered 
into contract with a health insurance fund. 
Benefit in kind: No fees. Direct payment 
(flat-rate per insured person) by the health 
sickness fund. 

Austria 

Private law contracts were concluded with 
public hospitals (non-profit, to the benefrt of 
the public) and private hospitals (in most 
cases (profit-oriented in most cases). Pub
lic hospitals are obliged to accept each 
person in need of medica1 treatment in the 
general scale of fees. The insurance funds 
reimburse fixed rates per pel'$on and day 
as well as ambulance fees directly to the 
hospitals on the one hand. and on the other 
hand contributions to the Co-operation 
Funds of Hospitals (KRAZAF) which will 
distribute them to the hospitals. Public and 
non-profrt hospitals also receive contribu
tions from the budget for covering potential 
lOSS. 

Free choice of doctors who have concluded 
an indiVidual contract (Vertragsiirzte). 
No fees paid by the insured person, the 
payment is made by the Insurance fUnd. 

Portugal 

Public hospitals. Admission to private hos
pitals and clinics where public hospitals 
cannot provide treatment required within a 
period of three months. 

Free choice of general practitioner/ special
ist working either in health centres or under 
agreement. No fees to be paid (National 
Health Service). 



2. Hospitals 

Benefits 
1. Choice and payment 

of doctor 

Finland 

Primary health care is given •n local health 
centre wards and specialist treatment is 
given in public hospitats. These are pro~ 
vided by municipalities. Private hospitals do 
not provide public heaJth care. 

Hospital and Health Centre: 
Only limited possibilitY of choice, Doctors 
are employed by the municipality. Patients' 
fees see point 2, 
Private doctor: 
Free choice and the patient pays the doctor 
directly in fun. 

Health Care 

Sweden 

Public hospitals established by regional 
health authorities (county councils). 
Private hospitals: the regional health 
authorities may conclude agreement with 
private hospitals. 

Free choice of doctors in the public health 
and private practitioners affiliated to the 
National Sickness Insurance Scheme. 
The patient pays a part of the cost himself. 
The doctor, if it is a private practitioner, will 
be paid the rest from the regional health 
authorities. 

United Kingdom 

All the hospitals administered by the Na
tional Health Service (most hospitals in the 
country). 

Free choice far all persons aged 16 years 
or over; parents or guardians choose for 
children under 16. 
No fees (National Health Service}. 
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Belgium 

Insured person's share must not exceed 
25 % fur general medicat care. In special 
cases, however, it can amount to 30, 35 or 
40 %. In principle, no share borne for tech
nical benefits. 
In excess of a certain annual upper-limit 
(social ceiling) the insured person no longer 
contributes to the insurance, thus treatment 
is free of charge for an members of the 
household. This ceiling depends on the 
household income. Only medicine is ex
cluded from this ceiling. 
Preferential treatment .fur certain groups: 
the disabled. pensioners, widows/ widowers 
and orphans whose incomes are less than 
BFR 447,133 (ECU 12,472) per year 
(beneficiary) + BFR 82,776 (ECU 2,121} 
per dependant 

Free choice among approved hospitals. 
Complete refund {public ward) save for a 
participation of BFR 366 (ECU 9.60) per 
day (BFR 156 = ECU 3.90 for dependants, 
invalids, widowers, widows, orphans and 
pensioners). Patient's contribution mOdified 
from the 9th day and after 91st day Jn gen. 
eral hospital a~d from the 2nd and the 6th 
year in psyChiatric hospitals. 
Fixed contribution by the insurance far ap· 
proved homes for the aged, nursing homes. 
and psychiatric homes. 
Hospitalisation fee~ BFR 1 .ooo (ECU 26). 

Health Care 

Denmark 

Category 1: No charges. (Treatment by the 
chosen GP or a specialist to whom he re
fers the patient.) 
Category 2: 'The part of expenses which 
exceeds the amount fixed by the public 
scheme for Category 1 . 

Free choice of regional public hospitals. 
Public hospitals and approved private es
tablishments: No charge. 
Non-approved private establishments: pa
tients pay all costs. In the case where a 
public hospital refers a patient to a private 
establishment: no charge. 

Germany 

No participation; except: For massage, 
baths or physiotherapy as part of pre-
scribed treatment. 10 % has to be paid by 
the patient, except for children or hardship 
cases. 

Free hospitalisation in a shared room with 
exception of participation of OM 12 (ECU 
6.50) (old "Uinder") or OM 9 {ECU 4.80) 
{new i'Uinder'~ per calendar day during a 
maXimum of 14 days.. 
Duration of benefit Unlimited, in principle. 

Greece 

No participation. 

The insured has the right to hospitalisation 
in a public hospital or in a registered clinic 
designated by the insurance institute or in 
an IKA hospital. No charge, in case of 
hospitalisation, for the insured. 



Spain 

No participation. 

Surgery: entirely free of charge. For other 
reasons: Authorized by administering body 
either automatically or on medical applica
tion where necessitated by diagnosis or pa
tient suffering from a communicable dis
ease or conduct or behaviour of the patient 
is such as to require constant attention. 

France 

Share borne by insured person (statutory): 
• 30 % for doctors' fees, 
• 25 % for consultations given in hospitals, 
• 20 % for hospital treatment. 
Not required for certain complaints and for 
those complaints only. 

Free choice among public and private 
(approved) hospitals. PartiCipation of the 
insured: 
• 20 %. 1n general. 
• 0 % from 31st day of hospitalisation for 

treatment or series of treatments above 
K 50 (scale of sicknesses}. 

• Flat-rate sum for hospitansation: FF 55 
(ECU 8.40} per day, including the day of 
discharge. 

Duration of coverage: Unlimited, subject to 
sickness fund's prior approvat 

Health Care 

Ireland 

General Medical Care: for persons with full 
eligibility no charge. Others pay the whole 
cost of services except in cases of certain 
serious or long-term diseases and disabili
ties. 
Specialists: Specialist services in hospitals 
are free of charge for everybody. 

• Persons with full eligibility: No charge. 
• Persons with limited eligibility: Charge of 

IR£ 20 (ECU 24) per night in a public 
ward up to a maximum of IR£ 200 (ECU 
244} on any 12 month consecutive pe
riod. 

• Persons who attend the Accident and 
Emergency Department directly without 
having a letter of referral from their gen
eral practitioner are liable for a charge of 
IR£ 12 (ECU 15) which applies to the 
first visit for any episode of care only. No 
charge applies to attendances at out-pa
tient clinics. 

• Private hospitals and homes: Patient is 
liable for all costs except that in some 
nursing homes financial aid is given to
wards the cost of maintenance. 

• Infectious diseases treatment: Free of 
charge to all persons. Unlimited duration. 

Italy 

Tests, visits to a specialist and medication 
of of group B are free of charge far: 
• children up to 6 years, 
• and persons aged over 65 if they come 

from a family whose income is below LIT 
70,000,000 (ECU 31,789); 

• recipients of minimal pensions aged over 
60 and unemployed persons with an an
nual famny income of less than LIT 
16,000,000 (ECU 7,266): this limit 
amounts toUT 22,000,000 (ECU 9,991) 
for a couple and is increased by LIT 
1,000,000 (ECU 454)for each dependent 
child; 

• recipients of social pensions; 
• those with serious complaints of far pa-

tients waiting for a transplantation. 
Other insured persons pay up to LIT 70,000 
(ECU 32) for each prescription. 
In the case of pregnancy all tests are free 
of charge if carried out within the framework 
of the public health service. 
For each text carried out or each visit to a 
speclanst the lnsured person is expected to 
contribute LlT 6,000 (E.CU 2.70). 

Free choice of public or private hospital 
among those registered under the scheme. 
Direct assistance free (sharing a room). 
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Luxembourg 

Share bome by insured person: 20 % of the 
ordinary tariff for visits for the first medical 
visit in any 28 day period; 5 % for other vis~ 
its or consultations. No charge in cases of 
hospitalisation. No restriction for seeing a 
specialist. 

Free choice of hospital (hospital abroad 
subject to approval of sickness fund). 
Participation in maintenance costs: tFR 
214 (ECU 5.60) per day of hospitalisation. 

Health Care 

Netherlands 

No share borne by insured person, except 
for some benefits. 
Under the Exceptional Medical Expenses 
Act (A WBZ) a share must be borne by in
sured persons over 18, for nursing home 
care with a maximum of HFL 2,200 (ECU 
1 ,056) per month. 

Free choice among hospitals or institutions 
approved by the Minister of Health. 
No share borne by the beneficiary in the 
lower class of accommodation. Admission 
must be authorised by the health insurance 
fund. 
Duration of benefit: as long as indicated 
(after a year taken over by cover under the 
Exceptional Medical Expenses Act AWBZ). 

Austria 

No participation. 

Full coverage of expenses in the general 
scale of fees of a public or private hospital 
(which has concluded a contract), with the 
exception of a minor contribution to the ex
penses between s 60 (ECU 4.60) and s 65 
(ECU 5.00) per day, which can onJy be 
claimed for a maximum of 28 days per cal
endar year. 
For the hospitalisation of a dependant a 1 0 
%·contribution for a period of 4 weeks. 
ourauon of benefit: as tong as required, 

Portugal 

Variable insured person's share set by 
government. Exemption for some specific 
groups, e.g. pregnant women, children un
der 12 years, pensioners with income be
low the national minimum wage, persons 
responsible for certain handicapped young 
people, the socially and economically dis
advantaged. 

Free choice among public hospitals and in
stitutions approved by the Ministry of 
Health. No participation in, charges in public 
ward (or in private room if recommended by 
the doctor) if there is a waiting list. If in pri
vate room freely chosen by beneficiaries, 
charges are payable in full by the benefici
aries, as well as hospital and private clinic 
charges. 



2. Patient's participation 

3. Hospitalisation 

Finland 

Health Centre: 
Physician services maximum FIM 50 (ECU 
8. 70) for the first three visits in a calendar 
year or an annual fee of maximum FIM 100 
(ECU 17) for 12 months depending on the 
municipality; most other services free of 
charge. Children under the age of 15 are 
exempt from the fee. 
Hospital: 
The fee for an out~patient visit is FIM 100 
(ECU 17). The fee for in-patient care is FIM 
125 (ECU 22) a day. 
Private doctor: 
The patient pays doctor's basic fee which, 
as far as it does not exceed a fixed tariff, is 
refunded by 60 % from the sickness insur~ 
ance. For treatment costs on prescription 
by certain other medical staff, the patient's 
own liability Is FIM 70 (ECU 11) and 25% 
of the excess amount within a fiXed tariff. 

Public hospital: 
Hospital fee of FIM 125 (ECU 22) a day. 
Patient under the age of 18 may be 
charged only for the first seven treatment 
days in a year. Patient receiving Jong-tenn 
care (over three months) are charged a fee 
in accordance with their means. Such a fee, 
however, may be no more than 60 % of the 
patient's net monthly income. 
Private hospital: 
Part of the docto~s fee and costs for ex
amination and care are refunded by the 
sickness insurance. 

Health Care 

Sweden 

The insured person pays between SEK 80-
120 (ECU 8.20-12) per visit to a doctor. 
For specialist care the patient pays SEK 
150-250 (ECU 15-26). 

Free choice of regional public hospitals and 
approved private establishments. 
The patient will be charged maximum SEK 
80 (ECU 8.20) per 24 hours. 
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Belgium 

See "Hospitalisation". 

Preventive health centres and centres for 
underdeveloped children: Daily contribution 
of insurance calculated by 1NAMI an real 
cost. Flat~rate sum from insurance for 
thermal cure in approved institution: BFR 
1,673 (ECU +4) per day; contributions from 
insurance and patient Umited. 

comprising preventiVe and conservative 
treatment. extractions, denta1 prosthesis, 
orthodontic treatment. 
Refund: 
• Of cost or treatment see medical care 
• Of cost of dental plates, etc., subject to 

sfekness fund doctor's approval, up to 
100 % if patient is over 50, or if younger, 
affected by specific complaints justifying 
the intervention of the insurance. 

Health Care 

Denmark 

See "Hospitalisation". 

See "Hospitalisation". 

Cost to insured person in both categories: 
From 35 % to 60 % of cost of treatments on 
list. 1 00 % for treatment not included in the 
list. 
Treatment is free for children and handi
capped persons. 

Germany 

Treatment in sanatoriums may be provided 
if necessary. Participation of insured: 
OM 12 (ECU 6.50) (old "lander''} and OM 9 
(ECU 4.80) (new ''Lander'') per day. 

Payment of medical services for ambulatory 
preventive or rehabilitative courses; contri
bution to the other costs (accommodation, 
nursing, transportation} up to OM 15 (ECU 
8.00} per day. fufl compensation with OM 
12 (ECU 6.50) (oJd ''lander') and OM 9 
(ECU 4.80) (new "Lander") paid by the in
sured patient per (calendar) day or contri
bution of Sickness Funds for preventive 
and curative courses for mothers. Full 
compensation for institutional .preventive ot 
rehabilitaUve courses, except for capay~ 
ment of insured person of OM 12 (ECU 
6.50) (Old "lander') and OM 9 (ECU 4.80) 
{new "Lander") per day. 

.Full compensation of conservative dental 
treatment, including dental prophylaxis. 
For dentures reimbursement of 50 % of 
medlcally necessary technica1 services and 
dental treatment. 
When the insured person takes measures 
to maintain healthy teeth, the benefit is in
creased by a bonus of 1 0 %. 

Greece 

See "Hospitalisation". 

Partial contribution by the insured. 

As for health care but charge of 25 % for 
dental prosthesis. 



\ 

Spain 

See "Hospitalisation". 

Precautionary measures. 
Thermal baths possible under certain con
ditions. 

Comprising extractions and certain types of 
treatment. Certain financial aids for dental 
prosthesis. In the event of an employment 
injury or in the case of an occupational dis
ease, oral and facial surgery are also cov
ered. 

France 

Subject to sickness fund's prior approval: 
No share borne by insured .person. 

Subject to sickness fund's prior approval: 
refund of medical fees and cost of treat
ment in a thermal centre. No daily allow
ances in principle (except for social and 
medical treatment provided by the sickness 
fund), 

Comprislng preventive and conservative 
treatment. extractions and (submit to ap
proval) dental prosthesis, orthodontic treat
ment. 
Refund: according to fixed rate as for medl
cal care. Share borne by the insured per
son: 30%. 

Health Care 

Ireland 

See "Hospitalisation". 

Health examination service for pre-school 
children and pupils of national schools. 
All necessary follow-up services for defects 
discovered at such examinations. 
A national screening service for scoliosis. 
Immunisation, diagnostic and hospital ser
vices for infectious diseases available with
out charge to all. 
See also "Other benefits". 

No charge for persons with full eligibility, 
children under 6 and primary school pupils. 
No charge for insured persons who satisfy 
certain contribution conditions for scalings, 
examinations, and polishing. 
Limited charge for fillings, extractions and 
other services. 

Italy 

See "Hospitalisation". 

Thermal cures: subject to prior approval of 
the local health unit. 
Participation: 50% of fixed rates, with a 
maximum of LIT 50,000 (ECU 23) for each 
course of treatment. 

Free treatment in the centres of the national 
health service and from registered doctors. 
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Luxembourg 

No specifiC provisions. 

Subject to approval. 

COmprising preventive and conservative 
treatment. extractions, orthodontic treat
ment; and prostheses. Refund of tariffS as 
established in the collective. agreements. 
80 % reimbursement in excess of an an· 
nual sum of LFR 1 ,200 (ECU 31) which is 
fuUy covered. Prostheses are 100 % cov
ered, unless the lnsured person did no~ 
regulady consult a dentist, in which case 
patient's partiCipation is 80 %. Supplements 
for prosthesesn and benefrts are for neces
sary treatment only, any extra treatment is 
not covered. 

Health Care 

Netherlands 

See "Hospitalisation". 

No benefits. 

Comprising dental care for children includ
ing preventive maintenance work, fluoride 
applications up to twice a year from the age 
of six, sealing, periodontal care and surgi
cal treatment. 
Comprising for adults preventive dental 
care (check up at least one a year) plus 
specialist surgical treatment. 

Austria 

May be granted if necessary. 
No contribution towards costs. 

May be granted if necessary (in institutions 
of the insurance funds, contract institutions 
or in the form of supplements}. 
Contribut1on towards costs according to the 
statues of the insurance funds (between 
1 0% and 50 % of the expenses for board 
and lOdging, often only for family mem
bers}. 

Dental treatment and (~ndisposabJe) dental 
prosthesis are granted according to the 
statues. Medical treatment includes con
servative, $Urgloal and orthOdontic treat~ 
ments. The patienfs or family member's 
contribution towards orthodontiC treatment 
and removable dental prosthesis such as 
braces is between 25% and 50%. For extra 
treatment and services (e.g. inlays and 
crowns) the insurance fund's subsidy is be
tween S 325 {ECU 25) and S 2,400 (ECU 
183) per unit. 

Portugal 

See "Hospitalisation". 

Reimbursement of cost of treatment in 
thermal centres in line with prevailing offi
cial scale, after receiving permission. 

Medical treatment in health centres. 
Reimbursement by health service in line 
with scale laid down by government, in the 
event of recourse to private health services. 
Dental prosthesis pres~ribed by Health 
Service: benefit of 75% of the price of the 
dental prosthesis according to scale. Dental 
prosthesis prescribed by private specialist: 
Fees paid by patient. Refund of 75 % of the 
fee according to official scale. 

I 
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Finland 

See "Hospitalisation''. 

No charges if provided within public health 
care services. 

Health centre; 
The patient normally pays a fee according 
to a basic fee and a fixed tariff for each inw 
tervention. Health Centres are allowed to fix 
their tariff within certain Umits. They are aU 
lower than those by private dentists. Petw 
sons under the age 19 and war veterans 
receive dental treatment free of charge. 
Sickness insurance: 
Dental expenses are partly refunded to 
persons born m 1956 or thereafter. For ex~ 
amination and preventive treatment, the 
rate of refund is 90 % and for ather Jreat
ment 60 % of the fee up to a specified limit. 
No refund is provided in respect of ortho· 
and prostho-dontic treatment. 
For other persons costs for dental treat· 
ment are partly refunded only if the care 
was needed for the treatment of a disease 
other than the dental one. 

Health Care 

Sweden 

See "Hospitalisation". 

See "Hospitalisation". 

For children up to 20 years of age dental 
care is free of charge in the public dental 
care. 
For a visit to a private dentist the 
patient's part of the costs are: 
75 % of costs above SEK 700 (ECU 72) 
60% of costs above SEK 3,000 (ECU 307) 
30% of costs above SEK 7,000 (ECU 715) 

Table Ill 

United Kingdom 

See "Hospitalisation". 4. Sanatoriums 

No charge, except where the patient asks 5. Courses of treatment 
for special amenities or for extra treatment 
which is not clinically necessary. 

Basic NHS dental check-up £ 4.00 (ECU 6. Dental treatment 
4.80). 80 % of cost of a course of treatment 
up to a maximum of£ 300 (ECU 357). 
No charge for expectant mothers, mothers 
who have borne a Child Within the preced
ing 12 months, persons receiving Income 
Support or Family Credit or Disability 
Working Allowance (with capital less than 
£8,000 (ECU 9,524)) and their partners, 
those in full-time education until the age of 
19 (others unti1 18). 
Persons on low incomes may be able to get 
help with the cost of treatment. 
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Belgium 

Insured person•s share: 
• cat. A {serious illness): 

No charge. 
• Cat. B {useful drugs): 

25 %, ceiling BFR 365 (ECU 9.5{)). 
• Cat C (less useful drugs): 

50 %, ceiling BFR 605 (ECU 15). 
• Cat. CS (ease drugs): 60%. 
• Cat. Cx (f.e. the piU): 80 %. 
Patrents in hospital: BFR 25 (ECU 0.70) per 
day. 
Refund of cost of preparations by pharma~ 
cist: Maximum share ·of insured person 
BFR 35 or 70 (ECU 1 or 2). Exemption 
made for long lasting treatments. 
Charge reduced for widows. widowers, in~ 
valids. pensioners, orphans: 
Gat. 8: 15 %. ceiling BFR 240 (ECU 6). 
Cat. C: CeUing BFR 365 (ECU 9). Refund of 
cost of preparations by pharmacist: BFR o, 
BFR 10, BFR 20 or BFR 70 (ECU 0; ECU 
0.30, ECU 0.50 or ECU 2) depending on 
social and therapeutic usefUlness. 

Health Care 

Denmark 

Cost to insured according lists of products: 
Very important products: 25 % of cost; 
Less important products: 50 % of cost. 
Insulin: No charge to the insured person. 
For each catagory, the proportion of the 
cost payable by the insurance schemes is 
calculated with reference to two similar me~ 
dicines on the market at the lowest end of 
the price scale. 

Germany 

Jnsured person's contribution: A charge of 
OM 3 (ECU 1.60), OM 5 (ECU 2.70), OM 7 
(ECU 3.80), depending on the packet size 
of the pharmaceutical ·product prescribed, 
except for children and hardship cases, If 
there is a fixed-price for a group of prod~ 
ucts, the amount of contribution payable 
depends on this fixed prfce. In such cases, 
the patient must pay the difference between 
the ftxed price and the prescribed product, 
in addition to the set prescription charge. 
Insured persons must pay for comfort drugs. 
Certain uneconomical drugs are not paid by 
the insurance. 
Members of family: As for insured persons. 

Greece 

Charge of 25 % for medicaments pre
scribed by doctor. 
No charges payable in the event of an em
ployment accident or for medication during 
pregnancy. 
No patient charges for chronic illnesses 
(cancer, diabetes etc.}. 
1 0 % contribution towards cost of medica
tion prescribed for certain illnesses (Parkin
son's disease, Paget's disease, Grahn's 
disease, etc.}. 



Spain 

Beneficiaries pay 40 % of the price of me
dicaments. There is a 1 0 % reduction of the 
price for certain special medicaments, with 
a maximum limit of PTA 400 (ECU 2.50). 
No charge whatsoever for: pensioners, per
sons accorded provisional invalid status, 
patients undergoing residential hospital 
care, residents over 65 years of age with 
insufficient means of existence, as well as 
consciencious objectors performing social 
work. 

France 

Insured person's share: 35 %, or 65 % for 
drugs mainly meant for troubles or affec
tions normally without gravity. 100% for 
ease drugs. No share required from long
term patient. only for the illness concerned. 

Health Care 

Ireland 

No charge for persons with full eligibility. 
For those with limited eligibility, a refund of 
expenses over IR£ 90 (ECU 11 0) per quar
ter and a refund of expenses over IR£ 32 
(ECU 39) per month for persons suffering 
from a long-term condition. No charge for 
persons suffering from mental diseases and 
handicaps (for persons under 16 years 
only) and from specified long-term illnesses 
in respect of drugs prescribed for treat
ment. 

Italy 

Classification of medication into three 
groups: 
• Group A: Medication termed "essential'' 

for the treatment of more serious com
plaints: 
Free for all insured persons. 

• Group B: Medication for the treatment of 
serious complaints but less serious than 
those referred to in group A: 
Free of charge for some categories of 
persons as mentioned under item ,.Pa
tient's contributions towards medical ex
penses" and for the disabled. The rest of 
the population pays half price. 

• Group C: other medication and medica
tion for which a prescription is not re
quired: 
The cost iS borne fully by the insured 
person. 

Each prescription lllClY not inClUde more 
than 2 items. The patient is expected to 
contribute LIT 3,000 (ECU 1.40) for the 
prescription of 1 item and LIT 5,000 (ECU 
2.30) for the prescription of 2 items; only 
the 10~k disabled are exempt tr.om making 
a contribution. 
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Luxembourg 

Reimbursement according classification of 
drugs: 
• Drugs subject to normal reim-

bursement ao %. 
• Drugs subject to preferential re-

imbursement 100 %. 
• Drugs subject to reduced reim-

bursement: 40 %. 
• Non-refundable products and drugs. 

Health Care 

Netherlands 

Registration of insured person with a 
chemist who entered into contract with the 
health insurance fund. 
Benefit in kind. Insured person is entitled to 
a qualitatively good package J>f medicines 
without it being necessary to make addi
tional payment. Besides this medical pack
age medicines can be supplied and 
charged to the health insurance funds up to 
the average price per standard dosage of 
medicines which belong to a certain classi
fied medical package, with an additional 
payment to be paid by the insured himself. 

Austria 

Coverage of expenses for medically pre
scribed registered pharmaceutical products 
included in the Ust · of Pharmaceutical 
Products (others~ approved by medical su
perintendent or supervisory medical doc
tar). The charge amounts to s· 34 (ECU 
2.60) per item prescribed (free of charge for 
notifiable infectious diSeases or Jn case of 
need). 

Portugal 

Depending on type of illness, the state con
tributes 70 % or 40 % of the cost of medi
cines on the official list drawn up by the 
health services. This percentage is in
creased by 15 % for pensioners whose 
pensions are less than the minimum wage. 



7. Pharmaceutical products 

Finland 

Public hospitals: 
Costs included in fee. 
Sickness insurance-· 
Patients pay FIM 50 (ECU 8.70) + 50% of 
excess amount for products prescribed by 
a doctor. In serious and chronic diseases a 
number of listed medicaments qualify Jar 
refunds of 75% or 100% of the costs ex
ceeding FIM 25 (ECU 4.40). If patient's own 
costs for medicaments during one calendar 
year exceed F~M 3,158.29 (ECU 549). the 
excess amount is fully reimbursed. 

Health Care 

Sweden 

The patient pays SEK 160 {ECU 16) for the 
first item on a prescription and SEK 60 
{ECU 6.1 0) for each additional item thereaf
ter. 

United Kingdom 

Charge of£ 5.25 (ECU 6.30) per prescribed 
item except for children under 16, people 
aged 16--18 and still in full-time education, 
men aged 65 or over and women aged 60 
or over, pregnant women and women who 
have had a baby within the last 12 months, 
War Pensioners (for their accepted disabil
Ity). persons receiving Income Support, 
Family Credit or Disability Working Allow
ance (with capital tess than £ 8000 (ECU 
9,524)) and their partners, some other 
people on low incomes, and people suffer
ing from speCified conditions. 
An annual (or 4 months) season ticket can 
be bought entitling the holder to an unlim
ited number of prescribed items without 
charge in the period of its validity. The cost 
of the ticket is £ 27.20 (ECU 32) for 4 
months and £ 74.80 (ECU 89). 
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Belgium 

FuiJ refund of fees fixed by agreement. 

Health Care 

Denmark 

Partial reimbursement. 

Germany Greece 

For spectacles: Subsidy to the cost of Charge limited to 25 % maximum. 
frame: DM 20 (ECU 11). Full payment for 
correcting glasses, correcting hearing aids, 
prosthesis and other aids. If fixed amounts 
have been established, up to the rate of 
that amount 



Spain 

Provision and normal replacement of pros
thesis, orthopaedic apparatus and wheel
chairs free of charge. Grants may be made 
towards spectacles, hearing aids and other 
special types of prosthesis. 

France 

Subject to sickness fund's prior approval: 
refund of established fees (65 %) and for 
major fittings (100 o/o). 

Health Care 

Ireland 

No charge for persons with full eligibility 
and for children under 6 years of age and 
primary school pupils. 
Limited charges only levied on insured per
sons who satisfy certain contribution condi
tions. 

Italy 

No benefits. 
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Luxembourg 

Subject to sickness fund's prior approval~ 
Refunds at the tariff rates fixed by agree~ 
ments. 

Health Care 

Netherlands 

Subject to prior approval of health insurer. 
No cost sharing except for: 
• Artificial breasts: payment of cost in ex

cess of maximum HFL 386 (ECU 185). 
• Orthopaedic shoes: share in cost of HFL 

104.50 (ECU 50)/pair per year up to age 
16; HFL 209 (ECU 100)/pair for age 16 
and older 

• Spectacles and contact lenses: After first 
purchase entitlement without cost-shar
ing only on specific medical indication. 

• Hearing aides: payment of cost in excess 
of HFL 1,237.50 (ECU 594). 

• Wigs: payment of cost in excess of HFL 
540.50 (ECU 260). 

Austria 

Insured person's contribution 10 %, mini
mum S 248 (ECU 19) (free of charge in 
case of need}: 
The maximum amount to be covered by the 
insurance funds amounts up to S 12,400, 
{ECU 948) for prostheses up to S 31,000 
(E<;U 2,370) according to the statues of the 
insurance funds. 

Portugal 

80 % charge for prosthesis on the official 
list. Spectacles and dental prosthesis under 
health service prescription: 75 % charge for 
spectacles (contact lenses if certified nec
essary by doctor). Spectacles prescribed 
by specialists in private practice: Paid for 
by patient subject to 75% reimbursement 
on prices according to official scale. 



8. Prosthesis, spectacles, 
hearing-aids 

Finland 

Health Centre: 
In certain cases free of charge. 
Sickness Insurance: 
Not refundable. 

Health Care 

Sweden 

General state subsidies are paid 
for appliances. 

United Kingdom 

Spectacles: No spectacles supplied free. 
Vouchers available to help with purchase of 
spectacles for certain groups: to children 
under 16 or under 19 and stm in full-time 
education, or people receiving Income 
Support, F amHy Credit or Disability Working 
Allowance (with capital less than £ 8000 
(ECU 9,524)and their partners. Also for 
those on low incomes or requiring comPlex 
lenses; also War Pensioners (far their ac~ 
cepted disability) and Hospital Eye Service 
patients. No charge tor sight tests tor the 
above categories, plus registered blind or 
partially sighted, diagnosed diabetic or 
glaucoma patient, or aged 40 or over and 
the brother, sister, parent or child of a diag
nosed glaucomed patient. 
Others pay privately. 
Prosthesis and hearlng-aids: No charge for 
provision and fitting of National Health 
Service appliances. 
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Belgium 

As laid down in by-laws of insurance fund. 
Flat-rate contribution from a special solidar
ity fund of the National Institute (INAMl), for 
certain expensive treatments not provided 
under the official list of reimbursable serv
ices. 

Health Care 

Denmark 

Free assistance and treatment given by 
nurse at home if recommended by a doctor. 
Free transport to doctor or hospital for 
pensioners who are insured in Category 1 , 
and in certain other cases and circum
stances. 
For both categories, part of cost met for 
treatment by chiropractor and physiother
apy. 

Germany 

Home care: Basic nursing and treatment as wen 
as household assistance. 
Household aid, i.e. replacement in the house-
hold, or payment of cost of household assistant. 
Individual or group prophylaxis for certain 
groups, for prevention of dental disease. 
Examination or children for early discovery or 
diseases. 
Medical examination of insured persons after 

. the age of 35 for early discovery of heart-, circu
lation· or kidney diseases and of diabetes. 
Examinations for early discovery of cancer. 
Prescribed items other than medicines: Insured 
person pays 1 o %, except for children and hard· 
ship cases. · 
Care-Insurance: Benefits for persons perma
~Y and to a large extent in need of help be· 
cause of a physical illness or a mental disease 
or due to any other handicap. Domlcillaty care:: 
Basic nursing and household assistance by 
non.residential care institutions up to the 
amount of OM 750/1,80012,800 (ECU 403/9G8/ 
1 ,505) per month, depending on the nursing 
level; in special ,.hardship cases~ up to DM 
3,700 (ECU 2,016) p.m. Cat& allOwance: In
stead of av~iling of the help of professional care 
services, the person in need of care may apply 
for a nursing allowance, if he/she personally 
ensures that the necessary basic care and as. 
sistance is provided by a carer; depending on 
the nursing tevel, the rate of the allowance is 
equal to OM 400180011,300 ECU 2151430/699) 
per month. Combined benefit U the insured 
person does not claim the fu~ bene1it in kind to 
which he/she is entitled, a proportionate nur$lng 
allowance is paid at the same time. Care($ 
substitute: If t~ carer is temporarily unable to 
ensure the care be¢aUSe of a hoUday. siCkness 
or other reasons. the costs of providing a sub
stitute are taken over for a maximum or four 
weekS and up to the amount of OM 2,800 (ECU 
1,505) per year. Partially residential care: As. a 
supplement to domiciUary care, the care in insti
tutions providing care during day and night Is 
pald up to the value of DM 750/1,20012,1 oo 
(ECU 403/SOG/1, 129) per month. lf the Jnsured 
person does not claim the full amount of the 
benefit in kind, he/she js entitled to a propor
tionate nursing allowance. Short-time ca~&: 
Provided that there is no other possibmty to en
sure domiciUary care, the costs or accommoda
tion in a residential institution are taken over fOr 
a maximum of 4 weeks and up to OM 2,800 
{ECU 1 ,505) per year during the transitional pe
riod following to an in-patient treatment or if the 
carer is unavaUable. 

Greece 

Various benefits, such as cost of travelling 
for the sick living in distant regions, subject 
to certain conditions. 



Spain 

Other types of benefit available either to all 
beneficiaries or to certain categories of 
beneficiary: 
• Home help for retired people, invalids, 

the mentally handicapped, etc. 
• Transport to hospital for sick people, in 

emergencies and under other special cir
cumstances. 

France 

• Medical aids. 
• Transportation in case of hospitalisation. 
• Preventive benefits etc. 
• Supplementary benefits and aid benefits 

whiCh may be granted by the sickness in~ 
surance fund for social and medical treat
ment. 

Health Care 

Ireland 

• Hospital in-patient and out-patient serv
ices are provided free of charge for chil
dren suffering from certain long-term dis
eases and disabilities. 

• Free home help service, subject to cer
tain conditions. 

• Free transport to hospital, subject to cer
tain condition. 

No other benefits. 
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Luxembourg 

Transportation cost reimbursable under 
certain conditions. 

Health Care 

Netherlands 

• Transport of patients by ambulance, taxi 
or private car: share in the cost of HFL 
139.50 (ECU 67)per 12months. 

• Maternity care: Share in the cost at 
home HFL 6 (ECU 2.90) per hour. Hospi
tal HFL 48 (ECU 23) per day (on medical 
indication), without medical indication 
HFL 48 (ECU 23) plus the amount in ex
cess of HFL 337 (ECU 162) per day. 

• Haemodialysis. 
• Services for patients with chronic recur-

ring respiratory problems. 
• Services of genetic testing centre. 
• Services of thrombosis prevention unit. 
• Care and nursing for the physically dis

abled and mentally handicapped. 
• Services of a home nursing organisation. 

Share in the costs of maximum HFL 
117.50 (ECU 57). Members of a home 
nursing association are exempted from 
cost sharing. 

• Rehabilitation. 
• Psychiatric care (clinical or non clinical, 

Regional Institute for Out-patient Mental 
Health Care, sheltered accommodation 
etc.). Non-clinical psychotherapeutic 
treatment: individual, group or family the
rapy HFL 20 (ECU 1 0) per session up to 
a maximum of 900 HFL (ECU 432)/ year. 

• Vaccinations. 

Austria 

• Examinations of young persons, 
• preventive examinations, 
• mother-and-child examinations, 
• medical care at home (medical benefits 

following the doctor's orders, provided by 
qualified staff, for a maximum of 4 
weeks), 

• psychotherapy. 
• expenses for transport, refund of travel 

expenses. 

Portugal 

Payment of travel costs for patients living in 
remote areas, subject to certain conditions. 



9. Other benefits 

Finland 

• Travel and transport costs are fully com
pensated from the sickness insurance af~ 
ter deduction of patient's own liability of 
FIM 45 (ECU 7 .80). 

• If the patient's share of travel costs dur
ing the same calendar year is more than 
FIM 900 (ECU 157), the excess amount 
is fully refunded. 

• Accommodation is refunded up to a 
maximum of FIM 120 (ECU 21) per night. 

Health Care 

Sweden 

• Free transportation in case of hospitali
sation. Reimbursement for other trans
portation costs on certain conditions. 

• Limitation for high costs. When a person 
within a 12-months period has costs for 
medical care and pharmaceuticals ex
ceeding SEK 1,600 (ECU 164) then the 
person is entitled to a free pass for the 
remainder of the period. 

United Kingdom 

Various additional benefits provided under 
the National Health Service and by local 
authorities, e.g. free transport to hospital, or 
in cases of medicat need, reimbursement of 
hospital travemng costs in certain cases. 

9. Other benefits 
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Sickness - Cash Benefits 

Belgium Denmark 

Law of 28 December 1944. Law of 1892. 

Law on Compulsory Insurance for Health Law of 20 December 1989 and amend-
care and Sickness Benefits, co-ordinated ments. 
on 14 July 1994. 
Law on hospitals, co-ordinated on 7 August 
1987. 
Law of 29 June 1981. 

AU wort<ers bound by a contract of service All employees and self-employed, including 
and categories assimilated thereto. spouse if helping. 

No membership ceiHng. No membership ceiling. 

Germany Greece 

Law of 15 June 1883. Law of 1934. 

Reich Insurance Code (RVO) of 19.7.1911 Law of 14 June 1951, modified. 
and amendments. 
Sozialgesetzbueh (Social Code), Book 4, of 
23.12. 1976 and amendments. 
Sozialgesetzbuch (Social Code), Book 5, 
introduced by the Health Reform Act of 
20.12.1988 and developed by the Health 
Structure Reform Act of 21.12. 1992. 

AU persons in paid employment and assimt.- Employees and assimilated. 
lated. · 

OM 70,200 (I;CU 37,742) in oid Uinder and No membership ceiling. 
DM 57 ,eoo (ECU 30,968) in new Lander. 



Spain 

law of 14 December 1942. 

Royal legislative Decree 1/94 of 20 June, 
in which the amended version of the Gen
eral law on Social Security is approved. 
Decree No 3158 of 23 December 1966 and 
other provisions. 
law No 42 of 30 December 1994 on Fiscal, 
Administrative and Social Policy Measures. 

All employees. 

No membership ceiling. 

France 

Laws of 5 and 30 April1930. 

Social Security Code; Book HI. 
Decree of 29 December 1945, amended. 
law no. 92-772 of 29.7.92. 
Decree no. 93~687 of 27.3.93. 

All employees or persons assimUated 
thereto. · 

No members hlp ceiling. 

Sickness - Cash Benefits 

Ireland 

Law of 1911. 

Social Welfare Consolidation Act 1993, 
amended. 

With some exceptions, all persons aged 16 
years and over employed under a contract 
of service or apprenticeship. 
Notable exceptions: civil servants and other 
public service employees. 

No membership ceiling, but employees do 
not pay contributions on any earnings 
above an upper limit of IR£ 21,500 (ECU 
26,284). 

Italy 

Law of 11 January 1943, No 138. 

Law of 23 December 1978, No 833, jnstitut
ing the National Health Service. 

Industrial staff or persons assimilated 
thereto. ·For TB~ member of insured per-
son's family, · 
Non-industrial staff do not receive cash 
benefitS ln the event Of SickneSS but em
ployerS ~st by law continue to pay their 
salaries for at teast three months. 

No membership ceiling. 
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Luxembourg 

law of 31 Jufy 1901. 

Book l of Social Insurance Code, content 
stems from the taw of 27 Jury 1992. 

All active persons and pensioners in paid 
employment. 

No membership ceiang. 

Sickness - Cash Benefits 

Netherlands Austria Portugal 

Law of 1913. Law of30 March 1888. Law of 1935. 

Law of 5 June 1913 on sickness insurance, General Social lnsurance Act of 9 Septem- Decree-Law 132/88 of 20 April 1988. 
amended and supplemented. ber 1955 (ASVGJ and amendments. 

Continued payment of wages and salaries: 
Employees Act 1921 and Continued Pay
ment {)f Wages and Salaries Act (EFZG) of 
26 June 1974 and amendments. 

All persons under 65 in paid employment. • All employees in paid employment. All insured employees. 

No membership ceiling. 

• Unemployed persons receMng benefits 
from unemployment insurance. 

• Participants of vocational rehabilitation. 
• Certain assimilated setf..employed per. 

sons, such as teachers. musicians and 
artists. 

No compulsory insurance if the income is 
below the Umit of s 3,452 (ECU 264) per 
month. 

No compulsory ceaing. No membership ceiling. 
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2. Basic legislation 

Beneficiaries 
1. Field of application 

2. Membership ceiling 

Finland 

Law of 1697 

Sickness Insurance Act of 4 July 1963, as 
amended. 

All residents aged 16..64. 

None. 

Sickness - Cash Benefits 

Sweden 

Law of 1891. 

Law of 1962 on General Social Security 
with amendments. 
Law of January 1st 1992 on Sick Pay from 
the employer. 

Employees and self-employed. 

No membership ceiling. 

United Kingdom 

Law of 1911. 

SOCial Security Contributions and Benefits 
Act 1992. 
SOCial Security (Incapacity for work) Act 
1994. 

• Lower rate short·term incapacity Benefit 
(18}: Employed and self-employed per
sona (except married women who opt-ed 
before April 1977 not to be insured) and 
unemployed. 

• Statutory Sick Pay (SSP): Employees 
only.' 

No m~mbershlp ceiling, but employees do 
not pay contributions on any earnings 
above the upper earnings limit £ 440 (ECU 
524} per week, or below the lower e~rnings 
limit £ 58 (ECU 69) per week. 

Table IV 
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Belgium 

• Period of work and membership required: 
Six months, in which 120 days of work or 
assimilated periods (unemployment, holi~ 
days. etc.}. 

• Proof of payment of minimum amount of 
contributions. 

• To have ceased all actMties because of 
reduction of earning capacity of at least 
66%. 

• To have provided the sickness fund doc· 
tor w1th a "notice of cessation of work" 
within 2 days. 

One working day. 
No waiting period: If the insured person has 
been unemployed for at least 9 days within 
the 21 days prior to the incapacity for work; 
if incapacity is due to pregnancy or confine· 
ment; for unemployed persons in the em· 
ploymenf of the public authorities; if the 
worker has been in contact ·with someone 
suffering from an infectious disease. 

Sickness - Cash Benefits 

Denmark 

Employees: 
• Period of work of at least 120 hours in 13 

weeks immediately preceding illness. or 
• Persons who have just completed a vo~ 

cational training course for a period of at 
least 18 months and persons doing a 
paid work placement as part of a voca~ 
tional training course. or 

• Unemployed entitled to benefits from un~ 
employment insurance or similar benefits 
( anti~unemployment measures). 

Self-employed: 
• Occupational activity during 6 months, in 

the last 12 month period, of which one at 
least immediately preceding the illness. 

• Voluntary insurance for self-employed 
and helping spouse: 6 months period 
(except work injury and persons who 
have recently set themselves up as self
employed persons and become member 
of the insurance within three months after 
the termination of their salaried activity). 

Employees: No waiting period. 
Self-employed: 3 weeks. Voluntary insur
ance for self-employed and helping spouse 
may cover the first 3 weeks. 

Germany 

Incapacity for work certified by doctor from 
3rd day of sickness on. No work period nor 
qualifying period required. 

No waiting period if incapacity to statutory 
sick pay under labour law or if sickness is 
due to a work injury or a professional dis
ease or if hospital treatment is required. 

Greece 

Incapacity for work certified by the lnsti~ 
tute's doctor. 
Contributions required: 
• 1 00 days of work subject to contributions 

during the previous year or the 12 first 
months of the 15 preceding the illness 
(duration of benefit: 182 days). 

• 300 days subject to contributions during 
the 2 years, or 27 months of the 30, pre
ceding the illness (duration of benefit: 
360 days). 

• 1,500 days of insurance during the last 5 
years preceding the incapacity for work 
due to the same illness (duration of bene
fit: 720 days). 

3 days. 



Spain 

• Contributions paid for 180 days during 5 
years immediately preceding illness (with 
the exception of accidents). 

• Receiving health care paid for by social 
security scheme. 

• Doctor's certificate to be sent to employ
ing firm, and received within 5 days of its 
dispatch. 

• Doctor's certificate confirming unfitness 
for work to be sent on 4th day of absence 
and received by employing firm within 2 
days following its dispatch. 

3 days. 

France 

The insured must have paid sufficient con
tributions (6.8 %) on the basis: n times the 
SMIC {FF 36.98 (ECU 5.70) = 5.40 per 
hour on 1.7.95). 
• For the first 6 months: 1,015 SM1C in the 

6 preceding months. 
• After 6 months and having been regis

tered for a minimum of 12 months since 
having stopped working: 2,030 SMIC in 
the 12 previous months, including 1,015 
SMtC in the first 6 months. 

ln both cases, claims may also be investi· 
gated on the basis of the number of hours 
worked. 

3 days. 

Sickness - Cash Benefits 

Ireland 

• 39 weekly contributions paid; 13 of these 
must have been recently paid and 

• 39 weekly contributions paid or credited 
during the contribution year preceding 
the benefit year. The benefit year begins 
on the first Monday of January and the 
contribution year is the last tax year pre
ceding that date. 

3 days. 

Italy 

No work period nor qualifying period re
quired. 
For TB: TB in active phase. 

3 days. 
For TB: None. 

Table IV 
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Luxembourg 

Conditions No work period nor qualifying period 
required. · 

Waiting period No waiting period. 
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Sickness - Cash Benefits 

Netherlands 

No qualifying conditions. 

2 days if the employed person's industrial 
board has such a provision in its regula
tions. 

Austria 

• Unfitness for work because of iHness. 
• Continued payment of wages (Lohnfort

zahlung): Workers: work relationship 
must have lasted for at least 14 days. 

Sfck pay (Krankengek:l): 
3 days. Commencement of benefrt only 
from date notification If unfitness for work 
has not been reported wrth one week. 

Portugal 

Six months membership with registered 
salary and 12 days salary registered during 
the 4 months prior to the one proceedings 
the day of incapacity. 

3 days per period of absence owing to in
capacity. None in the event of hospitalisa
tion or maternity. 



Conditions 

Waiting period 

Finland 

No qualifying period. 

9 days (excluding Sundays) fallowing the 
day on which the Hlness begins. 

Sickness - Cash Benefits 

Sweden 

Incapacity for work due to sickness certified 
by a doctor from the 7th day of sickness. 
No work period nor qualifying period re
quired. 
For sickness cash benefit the insured per
son must be 16 years old and have an in
come above SEK 6,000 (ECU 614) per 
year, and be registered with a local Social 
Insurance Office. 
The sickness must be reported to the local 
Social Insurance Office from the first day of 
absence. 

Employees: one days waiting period. 
Self-employed: may decide on different 
waiting periods himself (3 or 30 days). 

United Kingdom 

• Incapable of carrying out normal occupa- Conditions 
tion. Usually based on medical certifi· 
cates from family doctors. For lower rate 
short-term IS, the "aU work .. test applies if 
insufficient recent employment upon 
which to base "awn occupation" test. 
(See Table VI) 

• Statutory Sick Pay: Employees' earnings 
before sickness must have reached the 
rower earnings limit for payment of Na
tional Insurance Contributions. 

• Lower rate short-term 18: Must have paid 
sufficient contributions in any one tax 
year, and have been paid or been cred
ited with sufficient contributions in two 
retevant tax years; normally the two pre· 
ceding the year of the claim. 

3 days. Waiting period 

Table IV 

167 



Table IV 

Benefits 
1. Duration of benefits 

2. Amount of the benefits 

3. Continuation of payments 
in case of sickness 

168 

Belgium 

Maximum of 1 year (= period of "primary in· 
capacity for work"). 

60 % of earnings. Ceiling of earnings: BFR 
3,554 (ECU 93) per day. 

Workers: raw on the minimum wage for 14 
days 80 %, (the collective agreements ex. 
tend thus to a 30 days' minimum wage and. 
to 100 %). 
Employees: law on contracts of employ· 
ment = 100% for one month. 

Sickness - Cash Benefits 

Denmark 

52 weeks in 18 months; pensioners or 
people who have reached the age of 67 not 
more than 13 weeks in a 12-month period. 
Not included: the first two weeks of a period 
of sickness (covered by employer). Benefits 
can be paid for a longer period under cer
tain conditions, for example in the case of 
employment injury. 

Employees: 
Calculated upon the basis of the hourly 
wage of the worker (contributions to Labour 
Market Funds deducted), with a maximum 
of DKR 2,556 (ECU 352) per week or 
DKR 69.08 (ECU 9.50) per hour (37 hours 
per week), and upon the number of hours 
of work. Period to be covered by the em
ployer: two weeks. 
Self.amployed workers: 
The daily benefits are calculated on the 
basis of the earnings from the occupational 
activity of the self-employed person, with 
the same maximum as mentioned above. 
The self-employed persons who have taken 
out a voluntary insurance (see above), are 
entitled to at least 2/3 of the maximum 
amount. 
The unemployed and persons in receipt of 
various anti-unemployment benefits are en
titled to the same amount as they received 
previously. 

Collective agreements provide for the con
tinued payment of wages and salaries in 
the case of sickness for certain groups of 
employees. In this case the employers are 
entitled to receive the daily allowance of the 
employees. 

Germany 

For the same illness, limited to 78 weeks 
over a 3-year period. 

80 % of the normal sajary but not exceed
ing the net salary. 
Normal salary: Wa9es and Income from 
work, normally receiVed (during last 3 
months), insofar as subject to contribution. 
Continued payment of wages and salaries 
by the employer for 6 weeks. After 1 year 
adjustment as for pensions. 

lndustrtal and non-industrial staff: 6 weeks. 

Greece 

Duration of benefits dependent on the 
length of the period of contributions: 
182, 360 or 720 days. See above "condi
tions". 

• For the first 15 days: The total ceiling for 
benefits plus supplement for dependants 
(max. 4) is DR 2,910 (ECU 9.60) per day 
(daily wage assumed for 3rd insurance 
category). 

• After 15 days: The total ceiling for bene
fits plus supplements for dependants 
(max. 4) is DR 5,380 (ECU 18) per day 
(daily wage assumed for 8th insurance 
category). 



Spain 

12 months with possibility of extension for a 
further 6 months where there is deemed to 
be a chance of the beneficiary once again 
being fit for work. 

• From 4th to 20th day of sick leave inclu
sive, 60% of reference wage. From the 
4th to the 15th day the benefit will be paid 
at the expense of the company. 

• From the 21st day, 75% of reference 
wage. 

Calculation basis: Quotient of daily salary 
(contribution basis) in the month preceding 
the termination of work and the number of 
days corresponding to this contribution. 

France 

Normally 12 months (360 days) per period 
of 3 consecutive years, but until end of 36th 
month for "protracted sickness". 

• 50 % of daily earnings, maximum of 
FF 217.66 (ECU 33). 

• Wrth 3 chadren, 66.66% from 31st day 
with cemng, maximum FF 290.22 (ECU 
44). 

• Minimum for protracted complalnt after 
7th month: 1/365th of minimum invalidity 
pension =FF 46.55 (ECU 7.20). 

Depending on collective agreement. 

Sickness - Cash Benefits 

Ireland 

• Unlimited if the claimant has paid 260 
weekly contributions. 

• Limited to 52 weeks if between 39 and 
260 weekly contributions paid. 

IR£ 62.50 (ECU 78) per week. 
Family supplements: 
• Adult dependant: 

IR£ 37.50 (ECU 46) per week. 
• Each child dependant: 

IR£ 13.20 (ECU 16) per week. 

Italy 

Maximum of 6 months (180 days) per year. 
For TB: No limit during treatment; maXimum 
of 2 years for post-sanatorium allowance; 2 
years for the treatment allowance (renew
able every 2 years). 

Without hospitalisation: 
50%. From 21st day 66.66% (earnings 
taken as basis: Rea1 earnings). 
VWth hospitalisation: 
Allowance is reduced to 2/5 for insured 
without dependants. 
TB: 
• daily allowance during treatment: 

Insured person: As the sickness benefit 
for 180 days, then LIT 13,256 (ECU 
6.00); members of the famuy. LIT 6,628 
(ECU 3.00). 

• daily post-sanatorium allowance; 
Insured person: LIT 22,091 (ECU 10); 
members of the family: LIT 11 ,046 (ECU 
5.00). 

• allowance for a cure: LIT 89,130 (ECU 
40) per month, The- allowance is granted 
after the post-sanatorium treatment and 
is completed where eamings capacity is 
reduced by at least half. 

Table IV 

Benefits 
1. Duration of benefits 

2. Amount of the benefits 

3. Continuation of payments 
in case of sickness 

169 



Table IV 

Benefits 
1. Duration of benefits 

2. Amount of the benefits 

3. Continuation of payments 
in case of sickness 

170 

Luxembourg 

Maximum: 52 weeks. Payment ends if an 
invalidity pension is granted. 

The full salary which the insured person 
would have earned u he had continued to 
work. 

In the case of sickness, (non-manual) em
ployees in the private sector continue to re
ceive pay by the employer for the month in 
whfch the dfsease occurs and for the follow
ing three months. 

Sickness - Cash Benefits 

Netherlands 

12 months (52 weeks). 

70 % of the daily wage, maximum daily 
wage considered: HFL 286.84 (ECU 138). 
With the minister's approval this percentage 
can be increased by the industrial boards. 

Continued payment of 70 % of wages by 
the employer for 6 weeks (small companies 
2 weeks). 

Austria 

Sick pay: 
According to the statues of the insurance 
funds 52 or (in most cases) 78 weeks. 

Sick pay: 
50 % of gross wage or salary, 60 % from 
43rd day of illness (Ceiling: S 37,800 (ECU 
2,890) per month). 

For won<ers according to the duration of 
work refationship between 4 and 10 weeks, 
employees between 6 and 12 weeks, enti
tlement to continued payment of wages; af
terwards employees are entitled to the 
payment of half their salaries for a period of 
4 weeks. No sfck pay during 1 oo % contin
ued payment of wages, half of sick pay for 

, the period in which half of the salaries are 
paid. 

Portugal 

Maximum 1,095 days (then, possibly, inva
lidity). 
In the event of tuberculosis: Unlimited. 

Daily benefit: 
• 65 % of average daily wage for 6 months 

preceding the 2 months in which the ill
ness began. 

• 70 % of this average wage after a period 
of incapacity of more than 365 days with
out interruption. 

• In the event of tuberculosis: 80 % of av
erage wage or 1 00 % if insured has 2 or 
more dependants. 

Minimum amount: 30 % of the minimum 
wage or the average earning if it is lower 
than this percentage. 

No legal regulations for the continuation of 
payment of salaries. 
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Finland 

For the same illness, limited to 300 days 
(excluding Sundays) over a 2-year period. 

Amounts dependent on annual eamings. 
• No earning$: 

FIM65.90 (ECU 11) per day. 
• earnings up to FIM 35,920 (ECU 6,247): 

FIM 64.10/day (ECU 11/day) plus 30% of 
11300 of annua1 eamings, The benefit is 
increased by 2,8% in 1995. 

• Annual eamings are between FIM 35,930 
and 38,470 (ECU 6,249- 6,690): 
FIM ti4.1 0 (ECU 11) plus 30 % of 1/300 of 
eam~ngs exceeding F1M 35,930 (ECU 
e;249). 

• FIM 38,480-115,920 (t=CU 6,692-20J 160): 
FIM 102.57 (ECU 18) plus 66% of 1/300 
of earnings exceeding FIM 38,480 (ECU 
6,692). 

• FfM 115,930-193,190 (ECU 20,160-
33,598): 
FIM 272.96 (ECU 47) plus 40% of 1/300 
of earnings exceeding FtM 115,930 
(ECU20,160). 

• above FIM 193, 190(ECU 33,598): 
FIM 375.99 (ECU 65) plus 25% of 1/300 
of earnings exceeding FIM 193,190 (ECU 
33,598). 

No legal regulation for the continuation of 
payments. 

Sickness - Cash Benefits 

Sweden 

Sick pay from the employer is paid for the 
14 first days in a sickness period, thereafter 
sickness cash benefit is paid from the in
surance. 
There is no formal limitation but the sick
ness cash benefit may be converted into a 
disability pension if the sickness will con
tinue for a long time. 

The sick pay from the employer is 75 % of 
the wages for the second and third day of 
sickness, and for the remaining days 90 %. 
From day 15 in the sickness period the 
sickness cash benefit from the insurance 
will be 80 % of the income carrying sick
ness cash benefit rights. From day 366 the 
benefit is 70 %. (Under certain conditions it 
could be 80 %) 
Incomes exceeding SEK 267,750 (ECU 
27 ,377) per year does not carry benefit 
rights. 
Unemployed persons are entitled to sick
ness cash benefit with the same amount 
they received before the employment 
ended as long as they are looking for a job. 
From January 1996 the compensation from 
the employer and the sickness cash benefit 
insurance will be 75 %. 

See above. The employer pays the sick pay 
from the 2nd to the 14th day of sickness. 
The amount is 75 % of the wages for the 
second and third day of sickness and for 
the remaining days 90 %. 

United Kingdom 

• Statutory Sick Pay: paid by Employer in 
case of illness lasting at least 4 con
secutive days up to a maximum of 26 
weeks, or 

• lower rate short-term incapacity benefit: 
196 days (i.e. 28 weeks) maximum in a 
period of incapacity for work, then re
placed by higher rate short-term inca
pacity benefit. 

• Statutory Sick Pay: Standard rate of £ 
52.50 {ECU 63) per week. Earnings. less 
than £ 58.00 {ECU 69): No benefit. No 
additions for dependants. 

• lower rate short-term incapacity benefit: 
£ 44.40 (ECU 52) per week or up to 
£ 56.45 (ECU 67) lf over pension age. 
Additions: Spouse aged 60 or over, or 
adult caring for dependent chHd £ 27.50 
(ECU 33), or if claimant over pension 
age £33.85 (ECU 40). Child Depend
ency increase only paid where benefit in 
payment past state pension age:£ 11.05 
(ECU 13); Rate reduced by £ 1.20 (ECU 
1 .40) for a child In respect of whom the 
higher rate of Chlld Benefit of £10.40 
(ECU 12) is payable. 

See Statutory Sick Pay (SSP). 
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Belgium 

Death grant: 
BFR 6,000 (ECU 157), unindexed. 

Benefits are fully aable to taxation. 

No tax relief for incomes below a certain 
threShold. HoWever, there 1$ the possibility 
of a tax reduction. 
The basic amount of the tax reduction cor
responds to the tax that woutd be paid by a 
beneficiary who iS neither in receipt e>f any 
taxable income nor has any dependant$, 
Marital status is taken into. account. The 
basic amount is .determined according to to~ 
tal net income: 

Single person: 
BFR 440,341 (ECU 11 ,510). 
Couple with no chlldren: 
BFR 549,341 (ECU 14,359). 
CoupJe with two chifdren: 
BFR653,341 (ECU 17,077). 

If these net income values are not ex
ceeded, then tax reduction for social secu~ 
rity benefits 1$ not limited and social secu
rity benefits are consequently nc:>t subject to 
taxation. 

Sickness - Cash Benefits 

Denmark 

Reduced (partial) benefits in the event of 
partial incapacity to work. 
Death grant: See Table VIII "Survivors" 
(other benefits). 

Benefits are fully liable to taxation. 

No 'imit of income and no tax reductions. 

Germany 

• Sickness benefit: Maximum of 10 work
ing days (for single parents, 20 working 
days) if a child under 12 years is ill and 
needs supervision, care or assistance of 
the insured persoo, HOwever, maximum 
of 25 working days per year per insured 
parent (50 days for single parent). 

• As a transitory measure: death benefit 
for persons insured under the Jegal 
sickness insurance on 1 January 1989. 
Members: OM 2,100 (ECU 1,129); de
pendants included on the member's in
surance: DM 1,500 (ECU 806}. 

Benefits are not liable to taxation (subject 
to progression), 

The minimum income levels are not subject 
to taxation under any CircUmstances. 
Single person: 
OM 11 ,069 (ECU 5.951 ), 
Couple with no children: 
OM 22,139 (ECU 11 ,9(}3). 
Couple with 1 child: 
DM 26,243 (ECU 14,109). 
Couple with 2 children: 
OM 30,347 (ECU 16,316). 

·f 

Greece 

• Death grant: At least 8 times the reck
enable earnings of the lowest group, i.e. 
DR 139,600 {ECU 461). 

• Private nurse in hospital: 
Amount of DR 5,080 (ECU 17) per 
working day and DR 6,350 (ECU 21) on 
sundays and public holidays. 

Benefits are generally fully liable to taxa
tion. 
Certain exceptions: Disabled ex-service
men, war victims and their families, blind 
persons and persons suffering from para
plegia. 

Tax is levied on benefits where total annual 
income exceeds the DR 1 million (ECU 
3,306) ceiling. 
Tax reduction according to the number of 
children: 
For 1 child: DR 20,000 {ECU 66). 
For 2 children: DR 40,000 (ECU 132). 
For 3 children: DR 90,000 (ECU 298). 



Spain 

Death Grant: 
See Table VIII "Survivors". 

Benefits are fully liable to taxation. 

Tax is levied on benefits where total annual 
income exceeds the PTA 1.1 million (ECU 
6,753) ceiling (1995) or PTA 1,200,000 
(ECU 7,366) for pensioners. 
Tax reduction according to number of de
pendents. 
Tax is deducted at source for incomes in 
excess of PTA 1 ,035,000 (ECU 6,354) per 
year. 

France. 

Death grant: 
see table VIII"Survivors". 

Benefits are liable to taxation after deduc
tion of10% and 20%. 
Tax relief for sickness benefits is possible 
in the event of a long~term illness certified 
by the medical control commission of the 
local sickness insurance fund when paid to 
insured persons affected by a disease re
quiring prolonged medical treatment or a 
particularly costly therapy. 

Tax is levied on benefits where taxable, 
annual net mcome exceeds a certain ceil· 
ing: 
• Single person: 

FF 41,530 (ECU 6,373). 
• Couple with no children~ 

FF 63,740 (ECU 9,781}. 
• Couple with one child: 

FF 74,850 {ECU 11 ,485). 
• Couple with two children: 

FF 85,950 (ECU 13,189) 

Sickness - Cash Benefits 

Ireland 

Death grant: 
See Table VIII "Survivors". 

Benefits are fully liable to taxation (includ
ing supplement for adult dependents but 
excluding supplements for child depend
ents). 

The extent of taxation depends on total an
nual income of the individual or of the fam
ily. The annual tax exemption limits for 
1995/96 are: 
People under 65: 
• Single person: IR£ 3,700 (ECU 4,523). 
• Married couple with no children: IR£ 7,400 

(ECU 9,047). 
• Married couple with 1 child: IR£ 7,850 

(ECU 9,597). 
• Married couple with 2 children: IR£ 8,300 

(ECU 10,147). 
• Married couple with 4 children: IR£ 9,600 

(ECU 11 ,736). 
People aged between 65 and 74: 
• Single person: IR£ 4,300 (ECU 5,257). 
• Married couple: IR£ 8,600 (ECU 1 0,513). 
People over 75: 
• Single person: IR£ 4,900 (ECU 5,990). 
• Married couple: IR£ 9,800 (ECU 11 ,980). 

Italy 

Death grant: 
UT 20,000 (ECU 9.10). 
TB: 
Special Christmas grant of LIT 25,000 
(ECU 11) + LIT 3,000 (ECU 1.40) per de
pendent person, if the beneficiary is insured; 
LIT 15,000 (ECU 6.80) 1f the beneficiary is 
a member of the family of the insured. 

Benefits are liable to taxation, 
Tax relief is applicable for the part of the in
come corresponding to social security COO· 
tributions. 

· The extent of taxatic:m depends on total an
nual income of the individual or of the fam
ily. The annuaf tax exemption limits: 
• Single person: 

LIT 8,552,000 (ECU 3,884). 
• Married coupfe with no children: 

LIT 12,152,000 (ECU 5,519). 
• Married couple with 1 child: 

LIT 12,979,000 (ECU 5,894). 
• Married couple with 2 children: 

liT 13,811,000 (ECU 6,272), 
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Luxembourg 

Death grant LFR 37,470 {ECU 979). 
For children under 6~ 50 %. 
For children dead at birth: 20 %. 

Benefits are liable to taxation. 

For tax purposes social security benefits 
replacing income are treated as wages. 

Sickness - Cash Benefits 

Netherlands 

• Death grant: Daily wage multiplied by the 
number of days between day of death 
and the last day of second following 
month. 

• If 70 % of the daily wage is less than the 
social minimum, a supplement can be 
claimed under the Supplementary Bene
fits Act (means tested). The maximum 
supplementary benefit amounts to 30 % 
of the minimum wage for couples, 27 % 
of the minimum wage for single-parent 
families and 21 % of the minimum wage 
for single persons. Lower rates apply to 
single persons under 23 (see table XII). 

Benefits are generally fully liable to taxa
tion. 

The income tax structure is progressive. In 
general, taxation applies if a certain mini
mum income is exceeded. 

Austria 

Support towards funeral costs up to a maxi
mum of S 6,000 {ECU 459) in case of need 
according to the statues of the insurance 
funds. 

Continued payment of wages and sick pay 
are both fully liable to taxation. 

For tax purposes social security benefits 
are in general treated as wages or salaries. 
Tax is levied on the income after the de
duction of social security contributions. 
A monthly amount of S 11,500 (ECU 879) 
($ 9,600 (ECU 734) for pensioners) is not 
subject to taxation. 
The individual tax due depends in particular 
on the individually applicable free allow
ances; including a ~neral free anowance 
of S 8,840 (ECU 676) and for example an
nual tree allowances for pensioners or per
sons who solely provide for the income of 
their households to the amount of S 5,000 
{ECU 382). The free auowances are de
ducted from the annual tax due. No particu
lar consideration given to children, since 
they are provided for in other areas, in par
ticular family benefits. 

Portugal 

• Death grant: See Table X "Family bene
fits". 

• Sickness allowances for single parents 
payable in the event of illness of a child 
under age 10 (means tested), amount 
equivalent to sickness benefit (maximum 
30 days per year and child). 

Benefits are not subject to taxation. 

Not applicable. 



4. Other benefits 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Finland 

None. 

Benefits are liable to taxation. 

No tax reductions. · 

Sickness - Cash Benefits 

Sweden 

Rehabilitation benefit is paid after a sick
ness period if a person takes part in voca
tional training. The benefit is (from January 
1996) paid with the same amount as sick
ness cash benefit. 

Benefits are fully liable to taxation. 

No tax reductions. 

United Kingdom 

No other benefits. 

Statutory Sick Pay is subject to taxation. 
Lower rate short-term incapacity benefit Is 
not subject to taxation. 

In general there is a progressive taxation of 
gross income after deduction of personal 
and other re:liefs. 
• Main personal reUefs per person per year: 

Aged under 65~ 
£3,525 (ECU4, 196). 
Aged between 65 and 74: 
£ 4,630 (ECU 5,512). 
Aged over 75: 
£4,800 (ECU 5,714). 

• Supplement for married couples and 
single parents: 
Aged under 65; 
£ 1, 720 (ECU 2,048). 
Aged between 65 and 74: 
£2,995 (ECU 3,565). 
Aged over 75: 
£ 3,035 (ECU 3,613). 

These supplementary allowances are re
strict-ed to give tax relief at a fixed rate of 
15 per cent {e.g. £ 1,720 = ECU 2,048 al· 
lowance gives relief of£ 258 = ECU 307}. 

Table IV 

4. Other benefits 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 
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I Organisation 

II Financing 

III Health care 

IV Sickness - Cash benefits 

V Maternity. 

VI Invalidity 

VII Old-age 

VIII Survivors 

IX Employment injuries and occupational diseases 

X Family benefits 

XI Unemployment 

XII Guaranteeing sufficient resources 

XIII Social protection of self-employed 
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Table V 

Legislation 
1. First law 

2. Basic legislation 

Field of application 
1. Benefits in kind 

2. Cash benefits 

Conditions 
1. Benefits in kind 
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Maternity 

Belgium Denmark 

Law of 9 August 1963. Law of 1892. 

Law on Compulsory Insurance for Health Law of 20 December 1989 and amend-
care and Sickness Benefits, co-ordinated ments. 
on 14 July 1994. 

1. Insured women. All residents. 
2. Members of the family. 

Insured women. All employed and self-employed women, 
including spouse helping. 

See Table IH "Health care•. 6 weeks of residence. 

Germany 

Law on sickness Insurance of workers of 15 Law of 1934. 
June 1883. 

Greece 

Law of 14 June 1951, modified. 
Reich Insurance Code (RVO) of 19.07.1911 
and amendments. 
Mutterschutzgesetz (Law of Maternity Pro
tection) of 24.01.1952 and amendments. 

1. ~nsured women, 1. Insured women. 
2. Spouse and daughters of insured perw 2. Spouse or dependant of insured person. 

son. 

1. Insured women. Insured women. . . 

· 2. Spouse and daughters of insured per~ 
son. 

None. 50 days insurance. 



Spain 

Law of 14 December 1942. 

Legislative Royal Decree 1/94 of 20 June, 
in which the amended version of the Gen
eral Law on Social Security is approved. 
Legislative Decree No 1 of 24 March 1995. 
Law No 42 of 30 December on Fiscal, Ad
ministrative and Social Policy Measures. 

• All employed women. 
• Pensioners and persons drawing other 

regular benefits. 
• Dependants of insured person entitled to 

health care. In cases of separation or di
vorce entitlement continues irrespective 
of whether insured person has a mainte
nance obligation in respect of beneficiary. 

All employed women. 

Beneficiaries dependent on insured person 
entitled to health care: 
• Must live with or be supported by insured 

person. 
• Must neither undertake paid work nor 

draw a pension or annuity exceeding 
twice the minimum wage. 

• Must not be entitled to medical help of 
the social security on any other count. 

France 

Law of 5 and 30 April1930. 

Social Security Code, Book HI. 
Decree of 29 December 1945, amended. 
Law No. 94-629 of 25 July 1994. 

1. Insured women: 
2. Spouse and daughters of insured per~ 

son. 

Insured women. 

See Table HI "Health care". 
The entitlement to benefits begins either 
with the date of conception or with mater
nitY leave. 

Maternity 

Ireland 

National Insurance Act, 1911. 

Social Welfare (Consolidation) Act 1993. 

All women residents. 

• Maternity allowance for insured women 
in employment. 

• In addition to this scheme, a maternity 
grant is paid by the health services to 
women with full eligibility (see Table Ill 
for explanation of eligibility). 

Residence. 

Italy 

Statutory order of 13 May 1929 No. 850. 

Law of 30 December 1971 No. 1204 
Law of 9 December 1977 No. 903. 

All women residents. 

Insured women or alternatively the father. 

No qualifying conditions. 

Table V 

Legislation 
1. First law 

2. Basic legislation 

Field of application 
1. Benefits in kind 

2. Cash benefits 

Conditions 
1. Benefits in kind 
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Legislation 
1. First law 

2. Basic legislation 

Field of application 
1. Benefits in kind 

2. Cash benefits 

Conditions 
1. Benefits in kind 
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Luxembourg 

Law of 31 Jury 1901. 

Book 1 of Social Insurance Code, its con
tent resulting from the Law of 27 July 1992. 

1. PersonallY insured women. 
2. Spouse of insured person. 

Maternity cash benefit: 
Personally insured women. 
Maternity allowance: 
All women residents. 

Membership either person~l or as a mem
ber of the famny. 

Maternity 

Netherlands 

Law of 1913. 

Law of 5 June 1913 on sickness insurance, 
amended and supplemented. 

1. Insured women. 
2. Spouse and daughters of insured per

son. 

Insured women. 

No qualifying conditions. 

Austria Portugal 

Law of 30 March 1888. Law 4/84 of 5 April1984. 

General Social Insurance Act of 9 Septem- Decree-Law 154/88 of 29 April 1988. 
ber 1955 (ASVGJ and amendments. 
Federal Hospitals Act of 18- December 1956 
{KAGJ and Hospitals Acts of the Federal 
States and amendments. 
Birth allowance: 
Act on the CompensatiOn of Family Ex
penses of 24 October 1967 and amend~ 
ments. 

1. Insured women, See Table Ill "Health care". 
2. Female famHy members of insured per

sons. 

Maternity benefit: Insured women. 
See Table IV "Sickness • cash benefits". 
Birth allowance: 
See Table X "Family benefits". 

None. See Table Ill "Health care". 



Legislation 
1. First law 

2. Basic legislation 

Field of application 
1. Benefits in kind 

2. Cash benefits 

Conditions 
1. Benefits in kind 

Finland 

Law of 1937. 

Sickness Insurance Act of 4 July 1963, as 
amended. 
Maternity Grant Act of 26 May 1993. 

All residents, 

All residents. 

See table IU "Health Care ... 

Maternity 

Sweden 

Law of 1891. 

Law of 1962 on General Social Security 
and amendments. 
Law of January 1974 on Parental Insurance 
and amendments. 

All residents. 

• All employed and self-employed women 
have a right to pregnancy cash benefit 
before confinement. 

• All employed and self employed parents, 
men and women, have a right to parents 
cash benefit and temporary parental 
benefit. 

Residence. 

Table V 

United Kingdom 

Legislation 
Lawof1911. 1. First law 

SOCial Security Contributions and Benefits 2. Basic legislation 
Act 1992. 

Field of application 
All women residents. 1. Benefits in kind 

• Statutory Maternity Pay (SMP): 2. Cash benefits 
Employees only .. 

• Maternity AUowance: . 
Recently employed or self-emplOyed in· 
sured women, or employees not getting 
SMP. . 

Conditions 
No qualifying conditions. 1. Benefits in kind 
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Table V Maternity 

Belgium Denmark 

2. Cash benefits Contributions paid for six months. See table IV "Sickness- cash benefits". 

Benefits 
1. Benefits in kind See Table Ill "Health care". Free maternity services or hospital care. 
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Germany 

Maternity benefit: 
Membership for 12 weeks between 1Oth 
and 4th month before confinement. In case 
of incapacity to work: Entitlement to sick
ness benefit. 
Confinement grant: 
lnsured without entitlement to maternity be
nefit. 

See Table Ill "Health care". 
Medical care and midwife care, maternity 
hospital, home care, family assiStance, 
drugs and appltances, etc. 

Greece 

200 days work resulting in contributions 
during the last 2 years. 

• For birth expenses: At least 30 x the 
minimum wage of an unskilled worker = 
DR 160,140 (ECU 529). 

• For the costs of in vitro fertilisation: 
DR 120,000 (ECU 397). 



Spain 

• Affiliated employees with active contribu
tor or equivalent status. 

• Contributions paid for at least 180 days in 
the five years immediately preceding the 
delivery or the date of the administrative 
decision of the reception or the judical 
decision of the adoption. 

• Presentation of a doctor's certificate giv
ing the forecast date of birth for the 
commencement of the period of voluntary 
or compulsory maternity leave and pres
entation of the notification of delivery for 
the purpose of calculating the period of 
post-natal leave. 

• Medical checks during pregnancy. 
• Optional care during birth and post-natal 

confinement and in case of associated 
complications. 

• Hospitalisation in national health hospi
tals or hospitals operating under agree
ment with the national health authorities. 

See also Table Ill "Health care". 

France 

• See table IV "Sickness - cash benefits". 
• Registration under insurance scheme for 

at least 1 0 months at the expected date 
of confinement. · 

The entitlement to benefits begins either 
with the date of conception or with mater
nity leave. 

See Table HI "Health care". 
Rate: 100%. 
Obligatory medical checks before and after 
birth. 
Medical benefits during the final four 
months of pregnancy. 
No flat-rate sum for matemity confinement 

Maternity 

Ireland 

Maternity allowance: 
39 contributions paid in the 12 months be
fore the first day of maternity leave or 39 
contributions paid, and 39 contributions 
paid or credited in the governing tax year. 

Maternity services and hospital care for in
fants under 6 weeks are free. 

Table V 

Italy 

No qualifying conditions. 2. Cash benefits 

Benefits 
See Table IH "Health care". 1. Benefits in kind 
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Table V 

2. Cash benefits 

Benefits 
1. Benefits in kind 
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Luxembourg 

Maternity cash benef1t: 
must have been affiliated for 6 montns in 
the year preceding 1he birth. 
Maternity allOwance: 
Residence on the national territory and not 
having entitlement to insured women's 
rnatemity cash benefit. 

See Table Ul "Health car~~ •. 
Midwife and medical assiStance, ·stay in 
maternity hospital. Drug~ and baby foOds 
are covered by lump sum payment. 

Maternity 

Netherlands 

No qualifying conditions. 

See Table Ill "Health care". 
Obstetric care is normally provided by a 
midwife but may be provided by a general 
practitioner or specialist, if necessary in a 
clinic or hospital when no midwife is avail
able or when medically indicated. 

Austria 

Maternity benefit: 
None •. 
Birth allowance: 
see Table X °Family Benefits". 

See Table Ill "Health care". 
MediCal care and midwife care, hospijal or 
maternity. hospital care, care provided by 
cerUf~ed children's nurses and baby nurses 
and pharmaceutical products, drugs and 
appliances, etc. 

Portugal 

6 months membership, with registered re
muneration. 

See Table Ill "Health care". 



2. Cash benefits 

Benefits 
1. Benefits in kind 

Finland 

Mother (maternity and parents' allowance) 
and father (paternity and parents' alloww 
ance) must have been resident in Finland 
for at feast 180 days immediately before the 
expected date of confinement. 
In case of adoption, same condition applies 
to the time immediately before the adopUve 
parent took over the care of the chird. 

• Maternity grant Either a maternity paCk
age containing necessities for care of the 
child, or a lump sum of FIM 760 (ECU 
132). See table X "FamHy benefits". 

• Medical cheeks at matemlty and Child 
health care centres during and after preg~ 
nancy are free of charge. 

• Other benefrts: see table IU ''Health care". 

Maternity 

Sweden 

• Pregnancy cash benefit is paid to expec
tant mothers, who are unable to continue 
with their normal task during the last 
stages of pregnancy. 

• For parental cash benefit the parent must 
have been insured for 180 consecutive 
days before the claim. To receive a cash 
benefit above SEK 60/day (ECU 6.1 0) 
(the guarantee amount) the parent must 
have been insured for 240 consecutive 
days before confinement. 

• Temporary parental benefit is paid if the 
child is ill and a parent or the person nor
mally caring for the child has to refrain 
from work to take care of the child. 

Free maternity services. Hospital care see 
table Ill "Health care". 

United Kingdom 

• SMP: continuously employed by her 
employer for 26 weeks by the 15th week 
before_ the week baby due and has 
earnings which average at least £ 58 
(ECU 69) a week. 

• Maternity Allowance: cannot get SMP 
and has been employed or self-em· 
played and has paid contributions fat at 
least 26 weeks in the 66 weeks before 
week baby due. 

Free health care under the National HeaJth 
Service. 

Table V 

2. Cash benefits 

Benefits 
1. Benefits in kind 
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Table V 

2. Cash benefits: 
• Kind and duration 

• Amount 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 
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Belgium 

Matemity allowance: 
Prenatal leave (7 weeks: 6 being optional 
and the week immediately preceding delht· 
ery being: compursory) is determined on the 
basis of expected date of delivery. The part 
of the optional prenatal leave that has not 
been used up before delivery can be taken 
after the postnatal leave (8 mandatory 
weeks after delivery) or at the time when 
the child comes home after a long period of 
hospitalisation. ln the case of death of the 
mother, part of the postnatal leave may be 
changed into a paternity leave under cer· 
taln conditions. 

Birlh grant. 

Maternity allowance: 
82 % of wages (without ceiling) in the first 
30- days, and 75 % or 60 % of wages up to 
ceilirig respectively, for . period from 31st 
day. and for period exceeding the 15 weeks. 
Special regulations for unemployed workers 
and for disabled. 
Birth grant: 
See Table X "FamHy benefits". 

Maternity allowance: 
see Table IV "sickness-cash benefits". 
Birth grant: 
not subject to taxation. 

Maternity allowance: 
see Table IV .. sickness-cash benefits a, 

Maternity 

Denmark 

• For employed or self-employed women: 
Weekly payments during 4 weeks before 
expected confinement and for 24 weeks 
after (the last 1 0 weeks of 24 weeks may 
be in favour of the father). 

• Male employed or self-employed: Weekly 
payments for 2 weeks within the 14 
weeks following birth. 

• Employed or self-employed in case of 
adoption: Weekly payments for 24 weeks 
from the date when the parent actually 
takes charge of the child of which 2 
weeks are for the two adopting parents. 

• Hours or days during pregnancy where 
work was interrupted for preventive 
medical examinations. 

See Table IV "Sickness- cash benefits". 
Maximum DKR 2,556 (ECU 352) per week 
or DKR 69.08 (ECU 9.50) per hour. 
Voluntary insurance: See table IV "Sick
ness - Cash Benefits. At least 2/3 of the 
maximum during the whole period of leave. 

Benefits are fully liable to taxation. 

No limit of income and no tax reduction. 

Germany 

Maternity allowance (only in case of cease 
of salary): 6 weeks prior to and 8 weeks af
ter confinement (12 weeks in cases of pre
mature or multiple birth). 
One-time confinement grant. 

Maternity benefit: 
Average net wage of insured person, re

duced w~h legal contributions, with maxi
mum of OM 25 (ECU 13) per day. Differ
ence covered by supplement paid by em
ployer (In case of suppression of this sup-. 
plement, complement paid by the State). 
Women employees who are not compulso
rily insured receive. a maximum of OM 400 
(ECU 215). 
Confinement grant: 
Fixed grant of DM 150 (ECU 81) to insured 

persons not entitled to maternity benefit. 

Maternity benefit: benefits are not generally 
Uable to taxation (subject to progression). 
Confinement grant: benefits not subject to 
taxation (regardless of progression). 

Maternity benefit see tab1e IV "Sickness -
cash benefits". 
Confinement grant: not applicable. 

Greece 

Maternity allowance payable to insured 
women 56 days before and 56 days after 
confinement. 

Maximum (no dependants): 
DR 8, 725 (ECU 29) per day. 
Maximum (4 dependants): 
DR 12,215 (ECU 40) per day. 

In general, benefits are fully liable to taxa
tion. 
Tax relief: See table IV "Sickness - cash 
benefits". 

See table IV "Sickness- cash benefits". 



Spain 

Maternity allowance for a maximum of 16 
weeks (18 weeks in case of multiple birth). 
If employee in receipt of benefit continues 
to require medical care beyond this 16-
week period, she will be treated as tempo
rarily unfit for work. 
In the case of multiple births, a special al
lowance is paid for six weeks. 
In the case of adopted and foster-children, 
allowance is paid for 8 weeks (child under 9 
months). Allowance is paid for 6 weeks with 
a child aged between 9 months and 5 
years. 
If both parents work, 4 weeks (leave and 
allowance) may be in favour of the father. 
In the event that the mother dies during 
childbirth, the father has the right to post
natal maternity leave, (six weeks). 

100 % of the contribution basis. 
Contribution basis: daily salary subject to 
contributions of the month preceding the 
terminatioin of work. 

Benefits are fully liable to taxation. 

See table IV "Sickness - cash benefits". 

France 

Daily allowance only for employees inter
rupting their work: 
• 16 weeks (6 before confinement and 10 

after). 
• 2 additional weeks before birth in case of 

pathological pregnancy. 
• 26 weeks (8 before confinement) in case 

of a third chitd. 
• 34 weeks (12 before confinement) in 

case of twins. 
• 42 weeks (24 before confinement) for 

multipJe births (more than 2 children). 
In case of adoption: Maternity leave, This 
leave can be divided between the father 
and the mother, on condit1on that both are 
entitled to it. 
If mother dies during childbirth: Father enti~ 
tied to paternity leave. · 

84 % of basic salary with ceiling. 
Maximum: FF 365.68 (ECU 56) per day. 
Minimum: FF 46.55 (ECU 7.20) per day. 

Benefits are not subject to taxation. 

Not appticable. 

Maternity 

Ireland 

Maternity allowance: 
14 weeks - at least 4 must be taken before 
and 4 weeks after confinement. In addition, 
grants are available for multiple births (see 
Table X "Family Benefits"). 

70 % of average weekly earnings in the 
relevant tax year. 
Minimum IR£ 75.70 (ECU 93) per week. 
Maximum IR£ 162.80 (ECU 199) per week). 

Benefits are not subject to taxation. 

Not applicable. 

Italy 

Maternity allowance (onJy if wage is discon
tinued): 2 months before the presumed 
confinement date and 3 months after (op
tionally, 6 supplementary months). 
The optional supplementary leave may be 
requested by the father if the mother does 
not claim, or if the father has sole charge. 

80 % of earnings for the compulsory period, 
and 30 % for the supplementary period. 

Benefits are subject to taxation. 
Tax relief: See table IV "Sickness - cash 
benefits". 

See table ~V "Sickness - cash benefits••. 

Table V 

2. Cash benefits: 
• Kind and duration 

• Amount 

Taxation 
1. Taxation of cash benefits 

2. limit of income for tax 
relief or tax reduction 
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• Amount 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 
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Luxembourg 

• Maternity cash benefit {only if VJage is 
· discontinued): 8 weeks before presumed 

date of confinement and 8 · weeks after 
effective date of confinement; 4 weeks 
supj>lement for nursing. mothers and in 
case of premature birth or muttiple births. 

• Matemity allowance: 16 weeks. Non--cu· 
mutative with similar benefit$ or with 
earnings. 

• Birth grant: See Table X "FamHy bene~ 
fits" · 

• Matemittoash benefits: . 
· · 1 00 % of the S;alary the insured received 

during ttie maternity leave.:. 
• Maternity allowance: . . . . . 

. LFR f),423 (ECU 168). per week~ payable 
over a period of 16 weeks. 

• Birth grant: · . 
see Table X "Family benefits". · 

' ' .. 
Maternity cash benefit$ are subject to tax• 
tion. · · 

For tax purposes social security benefits . 
replaCing income are treated as wages.· 

Maternity 

Netherlands 

Confinement allowance: 16 weeks (only in 
the case of cease of payment of salary). 

100 % of the daily wage. Maximum daily 
wage considered: HFL 286.84 (ECU 138). 

In general, benefits are fully liable to taxa
tion. 

See table IV "Sickness- cash benefits". 

Austria 

Maternity benefit (if there is no continued 
payment of wages and salaries): 
8 weeks before and after confinement {12 
weeks in case of premature and multip~ 
birth or Caesarean sections) and for the du· 
ratfon of an indiVidual employment prohlbf.. 
tlon. 
Bitth allowance: 
See. Table X "Family benefits". 

Maternity benefit· 
To the amounfof the average net income of 
ttle fast 13 weeks Of~ months. 
Bilth altowanee: 
$$e Table X "Family benefits" . 

Mat.emity b.enefit: 
Fully Uable to taX:ation. 
Birth 8/lowance: 
See Table X "Family benefits". 

See Table IX "Sickness - cash benefits".· 

Portugal 

• Maternity benefit: Per confinement 90 
days (60 of which have to be after con
finement) 10 to 30 days after miscarriage 
or delivery of a stillborn child. 10 days af
ter the death of a child, with a guarantee 
of 30 days after confinement. 

• Paternity benefit: In case of physical or 
mental incapacity of the mother: 30 or 60 
days on medical certificate (not immedi
ately after confinement). In case of the 
mother's death: for the time she would 
have been entitled (at least 10 days). 

• Benefit in case of adoption: 60 days. 

• Daily allowances: 
1 00 % of the average daily wages on 
same conditions as for sickness benefit 
(see Table IV). Minimum amount: 50% of 
the average daily wages. · 

• Birth grant. 
• Allowance for nursing mothers: 

See table X "Family benefits". 

Benefits are not subject to taxation. 

Not applicable. 



2. Cash benefits: 
• Kind and duration 

• Amount 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Finland 

• Matemity allowance paid to the mother for 
105 consecutive calendar days except 
sundays, 3(}.50 of which before expected 
date of confinement. 

• Paternity allowance paid to a father for 6-
12 days (excluding Sundays) In connec
tion with childbirth and 6 days during al· 
lowance period. 

• Parents' allowance paid immediately after 
the maternity allowance to either the 
mother or father for 158 days (excluding 
Sundays). 60 days are added to this pe
riod if more than one child is born. 

Mfnimum cash benefit is FIM 79.40/day 
(ECU 14/day). 
Otherwise, see table lV ''Sickness - cash 
benefits". 

Benefits are Hable to taxation. 

No tax reductions. 

Maternity 

Sweden 

• Pregnancy cash benefit is paid for maxi
mum 50 days. The benefit is payable 60 
days before expected confinement. 

• Parents cash benefit is payable during 
450 days. The days may be taken out 60 
days before expected confinement by the 
mother and by either of the parents until 
the child is 8 years old. When the parents 
both have custody of the child they can 
divide the days with benefit between 
them except for 30 days each which are 
reserved for the father respectively the 
mother. 

• Temporary parental benefit may be taken 
out for maximum 60 days/year until the 
child is 12 years old. (In certain cases the 
benefit could be extended) 

• The father is entitled to 10 special days 
with temporary parental benefit in con
nection with childbirth. 

• Pregnancy cash benefit is the same as 
sickness cash benefit. 

• Parents cash benefit is 80 % of the in
come carrying a right to sickness cash 
benefit for 360 days and SEK 60/day 
(ECU 6.1 0) for 90 days. 

• Temporary parental benefit is for the first 
14 days 80 % and thereafter 90 % of the 
income carrying sickness cash benefit 
rights. From January 1st 1996 the com
pensation will be 75 % except for 30 days 
the parents have each which will be 85 %. 

Benefits are fully liable to taxation. 

No tax reductions. 

United Kingdom 

SMP and Maternity Allowance are payable 
for up to 18 weeks. Working women can 
start their maternity benefits at any time 
from the 11th week before their expected 
date of confinement right up to the baby's 
birth. If they fall sick with a pregnancy re
lated illness in the 6 weeks before the week 
the baby is due, their maternity benefits 
(and leave) start automatically. 

• SMP: 90 per cent of earnings for the first 
6 weeks of the maternity pay period; £ 
52.50 (ECU 63) for the remaining w~eJ<s 
(up to 12). 

• Maternity Allowance: £ 52.50 · (ECU 63) 
per week if employed in the 15th week: 
befor~ baby is due; £ 45.55 (ECU 54) a 
week if she is self~employed or has given 
up her job by then. 

Statutory Maternity Pay is subject to 1axa~ 
tion. 
Maternity Allowance is not subject to taxa~ 
tion. 

Statutory Maternity Pay: 
see table 1V "Sickness. - cash benefits". 
Maternity Allowance: Not applicable. 

Table V 

2. Cash benefits: 
• Kind and duration 

• Amount 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 
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Table VI 

Legislation 
1. First law 

2. Basic legislation 

Risks covered 
Definitions 
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Belgium 

Law of2B December 1944. 

See Table IH "Health careo, 

. A worker who, as a result of sickness or in· 
firmlty. cannot eam more than one third· of 
the normal earnings of a worker. ·in the 
same category and with the same training 
is con$1c:fered as invalid. · · 

Invalidity 

Denmark 

Law of 1921. 

Law of 16 May 1984, amended. 

A person between 18 and 67 years whose 
capacity to work is permanently reduced for 
at least half due to a mental or physical in
capacity is considered as invalid. 
A person between 50 and 67 years may en
joy an early pension if this is necessary for 
health and/or social reasons. 

Germany 

Law of22 June 1889. 

SoCial Code (SoziaJgesetzbuch), Book 6, 
introduced by the pension reform law. of 1 8 
December 1989, amended in the Pension 
Adaption Law - Supplement ("Rentenuber
Jeitungs-ErgtJnzungsgesetzj of 24 June 
1993, 

Occupational invalidity (f3erufsunf~higkeit): 
Situatfon of a ·worker when, as result of 
siCkness or infirmity, his or her earnings fall 
below half of the normal earnings of a 

· hea1thy Insured person with simUar tr~ning 
and equivalent skill$. · 
General.· invalidity (Erwerbsunfiihigkeit): 
Situatlon of a worker when, a& result of 
Sickness or infionlty, he or she is no lc)nger · 
able to work regularly or cannot earn more 
than a minimum income. 

Greece 

Law of 1934. 

Law of 14 June 1951, amended. 

A person is considered to be suffering from 
serious invalidity when, as a result of illness 
or physical or mental disability which ap
peared or worsened after affiliation, he or 
she cannot earn more than a fifth of the 
normal eamings of a worker in the same 
category or training during at least 1 year. 
However, those who can no longer earn 
more than 1/3 of the normal earnings obtain 
75 % of the benefit and those who can no 
longer earn more than 1 i2 obtain 50 % of 
the pension. 



Spain 

Decree of 18 April 194 7. 

Legislative Royal Decree 1/94 of 20 June, 
in which the amended version of the Gen
eral Law on Social Security is approved. 
Law No. 13 of 7 Apri11982, elements of 
which have ceased to be in force. 
Decree No. 3158 of 23 December 1966. 
Ministry of Labour Order of 15 April1969. 
Law No 42 of 30 December 1994 on Fiscal, 
Administrative and Social Policy Measures. 

Permanent invalidity: Situation of a worker 
who, after having undergone prescribed 
treatment, suffers from physical or func
tional disabilities, capable of objective as
sessment and probably definitive in charac
ter, which render him/ her partially or totally 
incapable of work. 

France 

Law of 5 Apnl1930. 

RAP of 29 December 1945. 
Social Security Code (Code de la Securite 
Sociale, Code SS). 
Decree of 12 September 1960. 
Decree of 28 March 1961. 
Law no. 92~772 of 29.7.92. 
Decree no. 93-687 of 27.3. 93. 

A worker who, as a result of sickness or in· 
flrmity, can no longer In any occupation 
whatsoever earn more than one third ~f the 
normal earnings of a worker in the same 
category with the same· training and in the 
same region. 
The worker is classified under Group 1 if he 
is none the less still considered· capable of 
being gainfully employed, and under Group 
2 if he is not. He is crasslfted under Group 3 
if he requires the help of another person. 

Invalidity 

Ireland 

Law of 1911. 

Social Welfare (Consolidation) Act 1993, 
amended. 

Insured persons who have been receiving 
sickness benefit for at least 12 months and 
whose incapacity is likely to be permanent. 

Italy 

Decree-law of 21 April 1919, No. 603. 

Law of 12 June 1984, No. 222. 

A worker whose earning abiUty. in occupa
tions suited to hiS capacity, is permanently 
reduced to at least one third as a re$Ult of 
sickness or lOflfTTlity (physical or mental) iS 
considered as invalid for the purpose of in-
validity allowance. · · 
The incapacity pension is payable to the in~ 
sured person who is absolutely and perma
nently incapabfe of any OC®Pationat activ~ 
ity, as a result of sickness or infinnity 
(physical or menta1). 
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Luxembourg 

Law of6 May 1911. 

Book Ill of Social Insurance Code, in the 
terms fotlowing the Law of 27 July 1987 as 
amended. 

An insured person who, as a result of pro· 
lOnged siekne$$ or infirmity, has lost the 
work:tng capacity to. such a degree that he/ 
she is unable to cany on the occupation of . 
the last post or another occupation suited 
to his/her capacity. · 

Invalidity 

Netherlands 

Law of 5 June 1913. 

Law of 18 February 1966, as amended. 
Law of 11 December 1975 introducing a 
general insurance, as amended. 

A person is considered completely or par
tially incapable of working when, as a result 
of sickness or infirmity, he/she cannot earn 
the same as healthy workers with similar 
training and equivalent skills normally earn 
at the location where he/she works or most 
previously worked, or in the vicinity. No dis
tinction is made as to the cause of incapac
ity (invalidity or employment injury). 

Austria 

See Table VII "Old-age" 

As invalid considered: 
• A Wof1(er or an employee, Who (In the 

last 15 years) has mainly worked (fOf' 
more than half of the time) in the occu
patic;m he was trained for or has acquired 
skills for is deemed invalid if, because of 
hts physical or mental state, hiS eamlng 
capacity has been reduced to less than 
50 % of a healthy person•s earning ca~ 
padtY Who has· a simHar educatiOn and 
working experience; · 

• A worXer who has mainly worked in oc
cupations other than the occupation he 
WS$ trained for or has acqwred skills tor 
is· deemed invalid if, because of his ph:y· 
sica1 or mentaJ state, this person will no 
tong&r be abfe to earn at least half of the 
income when performing any activity 
whatsoever which a healthy person could 
earn perfOrming this activity; 

• A person is deem~ fm'~'id u. because of 
his physical or mental state, h:e is no 
1onger abte to eam more than half of the 
income Whfeh an insured healthy person 
regularly earns performing such an activ
ity, if this activity has been performed for 
more than 50 % of the time during the 
last .15 yearS, in order to acquire an enti
tlement to eatty retirement pension on 
the grounds of reduced earning capacity 
after the comptetion of age 55 (the same 
for workers and employees). 

Portugal 

Law of 1935. 

Statutory order 329/93 of 25 September. 

Any worker who, before reaching retirement 
age, becomes unable to earn more than 
one third of a normal wage, as a result of 
an illness or accident not covered by the 
specific legislation on employment injuries 
and occupational diseases. 
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Finland 

Law of 31 May 1937 
Law of 8 July 1961 

National Pension Act of 1956 
Seamen's Pensions Act of 1956 
Private--sector Employees' Pensions Act of 
1961 
Private--sector Temporary Employees' 
Pensions Act of 1962 
Local Government Employees' Pensions 
Act of 1964 
State Employees' Pensions Act of 1966 
Evangelica!.Lutheran Church Pensions Act 
of1966 
Self-employed Persons' Pensions Act of 
1969 
Farmers' Pensions Act of 1969 
Private-sector Freelance Employees' 
Pensions Act of 1985. 

Both- national and employment pensions: 
• Disability pension~ 

an insured person who has lost 3/5 of his 
work capacity through illness and whose 
incapacity is estimated to last for at least 
one year. 

• Individual early retirement pension: 
an insured person Who has reached the 
age of 58, has had a long working career 
and who is incapable of continuing at 
his/her present employment because of 
work-related stress and fatigue and other 
factors. 

Invalidity 

Sweden 

Law of 1913. 

Law of 1962 on General Social Security 
and amendments. 

Resident persons between the age of 16-65 
years whose capacity to work are perma
nently reduced for at least 25 %. 
Handicapped children up to 16 years of 
age. 

United Kingdom 

Law of 1911. 

SOCial Security Contributions and Benefits 
Act 1992. 
Social Security (Incapacity for work) Act 
1994. 

Incapacity for work by reason of physical or 
menb;ll illness or dlsabillty in a periOd of in~ 
capacity for wo~ where there has been 
entitlement. or deemed entitlement, to 
lower rate short-term incapacity benefit for 
196 days (excluding Sundays). 
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Belgium 

Industrial and non-industrial staff. 

66.66%. 

From the day after the end of the primary 
period of incapaCity until retirement age. 

Invalidity 

Denmark 

All resident nationals. 

50%. 

Invalidity pension: 
From the 1st of the month following the 
application. Maximum age: 66 years. 
Early pension: 
If degree of disability is at least 50 % or 
there are social reasons, from the 1st day 
of the month following the decision. It is the 
date of the claim which determines the 
pension granted. 

Germany 

Industrial and non-industrial staff. 
Handicapped persons incapable for work. 

Occupational invalidity: 50 %. 
Genera~ invalidity: 100%. 

From the end of the month in which the 
conditions are toffilled. At the age of ~5. 
pension is converted into old-age pension 
when the conditions are fulfilled. 

Greece 

Employees and assimilated. 

50%. 

From the date when invalidity is deemed to 
exist. Periodically (after 1 or 2 years de
pending on circumstances) the insured per
sons are reassessed by the health commit
tees. 



Spain 

Employees and assimilated. 

33%. 

Permanent invalidity: from the date on 
which the responsible body declares claim
ant to be permanently incapable (Normally 
this will be an assesment of the existing 
permanent invalidity). 

France 

Employees and assimilated. 

66.66%. 

From the date when the state of invalidity is 
deemed to exist At the age of 60, the pen
sion is replaced by the old-age pension. 

Invalidity 

Ireland 

With some exceptions, all persons aged 16 
years and over, employed under a contract 
of service or apprenticeship. Notable ex
ceptions: civil servants and other perma
nent public service workers and Self-em
ployed people. 

None. 

From the date when the state of permanent 
invalidity is deemed to exist (normally after 
sickness benefit period of at least 12 
months). 
Unlimited duration. 
Maximum age: None. 

Italy 

All wage eamers of the private sector, be
low pension age. 

Invalidity allowance; 66 %. 
Incapacity pensions: 100 %. 

From the month following the applic8tion of 
the party concerned, 
Maximum age: Retirement age, 
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Luxembourg 

All persons carrying on a professional activ
ity and voluntary insured persons. 

None. 

For permanent incapacity: 
immediately. 
For temporary incapacity: 
on expiry of entitlement to siCkness. benefit$ 
or, faiHng such entitlement on expiry of· an 
invalidity period of 6 months without interw 
ruption. 
At65, replaced by old~age pension. 

Invalidity 

Netherlands 

• Law of 18 February 1966: 
All employees under 65. 

• Law of 11 December 1975: 
All residents under 65. 

• Law of 18 Feb. 1966: 15 %. 
• Law of 11 Dec. 1975: 25 %. 

Law of 18 Feb. 1966: 
From the end of the period for which sick
ness benefit is paid. 
• Initial Benefit: 

varies according to the age at which inva
lidity benefit is paid: 
Age when quali- Duration of 
fying for WAO- the benefit 
benefit 
up to 32 0 years 
33- 37 0.5 year 
38- 42 1 year 
43- 47 1.5 year 
48 - 52 2 years 
53 - 57 3 years 
58 6 years 
59 and over until age of 65 

• Continuing benefit: Until the age of 65. 

Law of 11 Dec. 1975: 
After 52 weeks of incapacity until the· age of 
65. 

Austria 

• All employees in paid emp1oyment, train
ees. 

• Family members working in the enter~ 
prises of self--employed persons. 

• Certain assimilated self--employed per~ 
sons, such as teachers. musicians and 
artists. 

• Persons voluntarily insured. 
No compulsory insurance if the income is 
below the limit of S 3,452 (ECU 264). 

50%. 

from the 1st day of the month following the 
contingency or the app~cation, In case of 
permanent invalidity; in case of temporary 
invalidity from the 21th week. After retire
ment age the mvalidity pensiOn is granted 
to the same amount. It is poSsible to trans
fer the invalidity pension into an old~age 
pension on the basis of an application. 

Portugal 

All insured employees. 

Earnings less than 1/3 of normal occupa
tion. 

From first day of month in which claim was 
submitted or day determined by medical 
board until retirement age. 



Field of application 

Conditions 
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incapacity for work 

2. Period for which 
cover is given 

Finland 

National pension: 
AU residents aged 16 to 65. 
Employment pension: 
All insured employed and self-employed 
persons aged 14 to 65. 

National pension: 
No level speCified. 
Employment pension: 
• Disability pension: 

no more than 2/5 of working capacity left. 
• Partial disability pension: 

no more than 3/5 of working capacity left. 
• Individual earty retirement pension: 
_no level specified. 

Both national and employment pensions: 
• Disability pension: 

from the end of the period of payment of 
sickness benefit (300 days) for as long as 
the conditions are fulfilled. At the age of 
65 the disability pension is automatically 
converted into o1d·age pension. 

•Individual earty retirement pension: 
from the entiUement to the pension for as 
long as the conditions are fulfiHed, con~ 
verted automaticallY to old-age pension at 
the age of 65. 

Invalidity 

Sweden 

All resident persons. 

25%. 

• Disability pension: 
From the day the person is 16 years old 
until 65 years. 

• Care allowance is payable to a parent 
who takes care of a handicapped child 
under 16 years of age. 

• Handicap allowance payable to persons 
from 16-65 years. 

United Kingdom 

Employed and self-employed persons 
{except married women who chose before 
April 1977 not to be insured) and unem
ployed. 

Incapable of all work 

• Short-term higher rate incapacity benefit: 
From the day after the end of the primary 
period of incapacity (196 days} up to 364 
days 

• Long-term incapacity benefit: 
After one year of incapacity until state 
pension age. 
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Belgium 

6 months, with 120 days worked. 

Invalidity 

Denmark 

At least 3 years of residence between the 
age of 15 and 67. At the age of 67 the pen
sion is automatically converted into an old
age pension. 

Germany 

Workers and salaried staff: 
60 months, of which 36 contribution months 
in the 5 years. before onset of complaint. 
Requirement considered to be fulfilled when 
the insured person·s capacity for wort< has 
been impaired by certain occurrences (e.g. 
employment injury) or under certain circum
s-tances or his death has been Induced by 
these circumstances. 
Handicapped: 
240 months of Insurance. 

Greece 

Persons insured until 31 December 92: 
• 4,500 working days during the whole 

active life required, or 

• Period of contributions depending on age: 
21 vears: 300 days 
22 years: 420 days 
23 years: 540 days 
24 years: 660 days 
53 years: 4.140 days 
54 years: 4.200 days 

• If none of these conditions are fulfilled, 
1.500 working days are required, 600 of 
those in the 5 years preceding the inva
lidity. 

• In case of employment injury and occu
pational disease: No minimum period of 
membership. 

• If injury is due to an accident taking place 
out of the employment the following are 
required: 2,225 or 750 working days (of 
which 300 in the last 5 years preceding 
the invalidity). 

Persons insured since 1.1.93: 
• Working days: 4,500 working days or 15 

years of insurance, 1 ,500 working days 
(600 within the 5 years preceding the in
validity) or 5 years of insurance. 

• Contribution period (depending on age): 
Up to the age of 21: 300 days (or 1 year 
of insurance). This time increases pro
gressively up to 1 ,500 contribution days, 
if for each year beyond the age of 21, an 
average of 120 days (or 5 months of in
surance) can be added .. , 

• Employment injury and occupational dis
ease: Full eligibility starts if one day in
sured. 

• Injury due to an accident not occurred at 
the place of work: Eligibility as soon as 
50 % of the conditions for invalidity as re
sult of normal disease are fulfilled. 



Spain 

For permanent invalidity: 
• Regularly insured person under 26 years: 

Half time between the age 16 and the 
date of onset of condition giving rise to 
invalidity. 

• Regularly insured person over 26 years: 
A quarter of the time between the age of 
20 and the event giving rise to invalidity, 
subject to a minimum of 5 years. 

One fifth of contribution period must fall 
within the 1 0 years prior to the causal 
event. 
Larger qualifying period if not regularly in
sured. 
No qualifying period of invalidity results 
from non-employment related injury if the 
insured person is regularly insured or as
similated thereto. 

France 

• Regularly insured for at least 12 months 
before the 1st day of the month of inter~ 
ruption of work due to invalidity, or of an 
accident followed by invaHdity, or of the 
medical -declaration of invalidity due to a 
precocious attrition. 

• The insured must have paid sufficient 
contributions (6.80 %) on 2,030 times the 
SMIC (guaranteed minimum wage) in the 
12 months preceding the reaHzation of 
the risk, of which 1,015 times the SMIC 
during the first six months or prove 800 
working hours in the last 12 months, of 
which 200 hours during the first three 
months preceding the realization of the 
risk. 

Invalidity 

Ireland 

• At least 260 contribution weeks of insur
able employment for which the appropri
ate contributions have been paid. 

• At least 48 weekly contributions paid or 
credited during the contribution year pre
ceding the claim. 

See Table IV "Sickness - cash benefits". 

Italy 

• General invalidity: 
• 5 contribution years with at least 3 dur· 

ing the last 5 years. 
• Occupational invaHdity (caused by cir

cumstances of employment other than 
industrial injury): No conditions 
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Luxembourg 

12 months of insurance in the three years 
prior to the invatldity. The three-year period 
is extended if it overtays with another eligi
ble period. No qualifying period if invalidity 
iS caused by an injury of any kind or occuw 
patianal disease. 

Invalidity 

Netherlands 

No qualifying conditions. 

Austria 

Invalidity pension: 
''Eternat quaafying peri:od" (See Tabte Vll 
"Oid~age") or 60 insurance months within 
the last 120 calendar months. (after com
pletion of age 50 the qualifying ~nod for 
each month after the age of 50 wilf be in~ 
creased by 1 month and the observance 
period by 2 months ~ maximum after com
pletion of age 60: 180 insurance months 
within the last 360 calendar months.). 
Early retirement P&IJ~ion on the grounds of 
reduced earning capaCity: 
~temal qualifying period" (See Table VII 
"Old-age") or 12() insurance months. within 
the last 240 calendar months and in both 
cases 24 contribution months of compul~ 
s.ory insurance within the last 36 · calendar 
month$ or 36 insurance months of comput. 
sory insurance within the last 180 calendar 
months.. 
The qualifying pertod is nat required if inva· 
lidity occurs on the grounds of an employ. 
ment accident or an occupational disease 

. or before the completion of age 27 if there 
are 6 insurance months. 

Portugal 

Contributions paid or credited for 5 years 
{in special cases, after 1 ,095 days of sick
ness benefit and subject to endorsement by 
the Medical Board). 



3. Minimum period of mem
bership for entitlement 

Finland 

National pension: 
3 years of residence after the age of 16. 
Employment pension: 
employees: 1 month 
self-employed: 4 months 

Invalidity 

Sweden 

• Disability basic pension: 
periods of residence. 

• Disability supplementary pension: 
at least 3 years with income carrying 
pensions rights in the supplementary 
pensions scheme. 

• Care allowance: 
residence. 

• Handicap allowance: 
residence. 

United Kingdom 

• Must have been entitled or deemed enti
tled to lower rate short-term incapacity 
benefit payments for 196 days in the pe
riod of incapacity for work. 

• Employees have to satisfy the contribu
tion conditions where they claim inca
pacity benefit on cessation of SSP. 

• Those employees entitled to such pay
ments far less than 28 weeks wm receive 
lower rate short-term incapacity benefit 
for the remainder of the 28 weeks. They 
may then become eligible for higher rate 
short-term incapacity benefit and then 
tong..term incapacity benefit, subject to 
medical test.. 
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Belgium 

1. Normal allowance: 
it 65% of the lost earnings (subject to 

ceiling) if there are dependants, 
• 45 % if single without dependants, 
it 40 % if cohabiting person without de

pendants. 
2. Minimum for regularly employed: 

• With dependants: 
BFR 1,285 (ECU 34) per day, 

• Without dependants: 
single: BFR 1,028 (ECU 27) per day; 
cohabits: BFR 920 (ECU 24) per day. 

3. Minimum for non-regularly employed: 
• With dependants: 

BFR 1,031 (ECU 27) per day, 
it Wrthout dependants: 

BFR 773 {ECU 20) per day. 
If incapacity commenced on or after 1 July 
1983, the minimum daily amount cannot ex
ceed 75 % of lost wages. 

Invalidity 

Denmark 

Pension according to incapacity level: 
• at least 50 % and/or social reasons: early 

pension = basic amount + pension sup
plement + amount of early pension, if 
applicable. 

• 67 to 99 %: medium invalidity pension = 
basic amount + amount of invalidity + 
pension supplement. 

• 100 %:maximum invalidity pension= ba
sic amount + invalidity pension + amount 
for work incapacity + pension supple
ment. 

Basic amount: DKR 44,508 (ECU 6,127) 
per year, if income is not above a certain 
level. 
Invalidity amount: DKR 21,660 (ECU 2,982) 
per year. Married persons: DKR 18,432 
(ECU 2,537) per year each, if both qualify 
for this supplement or the invalidity allow
ance. 
Incapacity of work amount: DKR 29,892 
(ECU 4, 115) per year. For married persons: 
DKR 21,624 (ECU 2,977) per year each, if 
both qualify for this supplement. 
Supplement payable to pensioners: DKR 
19,548 (ECU 2,691) per year on condition 
that the earnings of the pensioner and his/ 
her spouse do not exceed a certain level. 
For single pensioners the supplement 
amounts to DKR 22,560 (ECU 3,105) per 
year. 
Special pension supplement: for pensioners 
living alone, DKR 21 ,552 (ECU 2,967) per 
year. This supplement can also be paid to 
single persons who are in receipt of an in
validity allowance. 
Early retirement amount: If the early pen
sion is given to a person under 60, a "pre
retirement amount" is paid as a supplement 
to the basic amount: DKR 11 ,304 (ECU 
1 ,556) per year. 

Germany 

Pension formula: 
For occupational invalidity: 

PIP x 0.6667 X CPV. 
For general invalidity: 

PIP x 1.0 X CPV, 
PIP = Personal Income Points. The number 
of Income Points is based on the level of 
income on which contributions were paid 
and the allowance credited for certain non· 
contributory periods, Credited: periods of 
sickness, rehabilitation, unemployment, 
studies over 16 years of age, periods of 
completed technical training or higher edu
cation. Supplementary periods: added 
when the woi'Ker qual1fles for invalid insur
ance before reaching the age of 60. Moth
ers and fathers born in 1921 or later are 
credi1ed wi1h the first 12 months after the 
birth as an insured period, if they stayed at 
home to look after the child. For children 
born from 1992 onwards, the period cred
ited for bringing up Children has been in-

. creased to 36 calendar months. 
CPV = current pension value; Corresponds 
to the monthly pension paid to an average 
earner for each year he has been insured. 
It is adjusted annually to keep pace with net 
wages and salaries. 

Greece 

Persons insured unti/31.12.1992: 
• For full pension, see Table VII "Old-age". 
• If 50 % incapacity, amount of pension re

duced by 50 %. 
• If 67 % incapacity, amount of pension re

duced by 25 %. 
• If 1 00 % incapacity, pension is increased 

by 50% for care by a third person. The 
maximum increase is DR 106,760 (ECU 
353) per month. 

Persons insured from 1. 1. 1993: 
The maximum increase is equal to X of the 
monthly mean of the GNP per head in 
1991, readjusted in line with rises in civil 
servants' pensions. 



Spain 

• Permanent partial incapacity for habitual 
occupation: lump sum equal to 24 times 
monthly reference wage used for calcula
tion of sickness {see Table IV). 

• Permanent total incapacity for habitual 
occupation: 55% of reference wage. In
creased by 20 % if over 55 and out of 
work {pension of 75 %). Pension may, at 
request of beneficiary, be commuted to a 
lump-sum payment equal to 84 times 
monthly pension {minus 12 months for 
every year the claimant's age exceeds 
55, subject to a minimum of 12 months). 
Minimum pension for persons over 65: 
PTA 60,220 {ECU 370) with dependent 
spouse and PTA 51.180 {ECU 314) with
out dependent spouse. 

• Permanent total incapacity for work: 
100% of reference wage. Minimum pen
sion PTA 51,180 {ECU 314) per month or 
PTA 60,220 {ECU 370) for beneficiaries 
with dependent spouse. 

• Severe disablement: amount payable for 
permanent total incapacity for work plus 
50%. Minimum pension: PTA 76,770 
{ECU 471) per month. For beneficiaries 
with dependent spouse: PTA 90,330 
{ECU 554). All pensioners receive 14 
times monthly pension payment each 
year and monthly pension must in no 
case exceed PTA 265,322 {ECU 1 ,629). 

Reference wage: 
Reference wage obtained by dividing by 
11 0/112 the sum of the contribution as
sessment figures for 96 months preceding 
the event giving rise to invalidity. The 72 
contribution months which are the farthest 
off the event giving rise to invalidity are ad
justed according to the development of the 
consumerprice index. 
In case of an accident other than at work 
and in case the employee was regularly in
sured or in a situation assimilated thereto, 
the reference wage is obtained by deviding 
by 28 the income subject to contributions of 
a continous period of 24 month within the 
last 7 years preceding the event giving rise 
to invalidity. 

France 

• Group 1 (those still able to work): 30 % 
of the average annual earnings for the 
best 1 0 years of insurance prior to inter
ruption of work (or, when applicable, a 
shorter period). 

• Group 2: 50 % of the average annual 
eamings for the best 1 0 years of insur
ance prior to interruption of work (or, 
when applicable, a shorter period). 

• Group 3 (those requiring help from an
other person}: Group 2 pension + 40 % 
supplement. Minimum supplement: FF 
65,061.15 per year (ECU 9,983). 

Invalidity 

Ireland 

Invalidity pension: 
• IR£ 64.20 {ECU 79) per week, if aged 

under65. 
• IR£ 72.80 {ECU 89) per week if aged be

tween 65 and 80 years. 
• IR£ 77.60 {ECU 95) per week if recipient 

is aged 80 or over. 

Italy 

Invalidity allowance: 
• Up to LIT 57,578,000 (ECU 26,148) 

(ceiting): 2 % x n x S 
• liT 57,578,000- UT76,578,740 (ECU 

26, 148-33,777) {ceiling x 1.33): 
1.6 %xnx S 

• LIT 76,578,740- LIT 95,579,480 (ECU 
33,777- 43,406} (ceiling x 1.66): 
1.35% X n X S 

• LIT 95,579,480 - LIT 1 09.398,200 (ECU 
43,406-49,681) {ceiling x 1.90): 
1.1 %xnxS 

• Over LIT 109,398,200 (ECU 49,681): 
0.9%xnxs. 

n = number of years of insurance (max. 40) 
S = Reference salary: 
• for those who on 31.12.92 had worked 

15 years: average earnings during the 
last 10 years, with ceiling. 

• for those who an 31.12.92 had worked < 
15 years: average earnings over a vari
able period of between the last 10 years 
and the entire period worked, with ceil
ing. 

• for those employed after the 31.12.92: 
average eamings during the entire period 
worked, with ceiling. 

"S'' readjusted in line with the consumer 
price index, increased each year by 1 % for 
each year worked. 
The minimum pension amount {LIT 
8,143.850 = ECU 3,698) ls pald if the an
nual taxable earnings of the person con
cerned are less than double the minimum 
soCial pension on the 1st January each 
year or less than triple the social pension if 
the person is married. 

Incapacity pension fonnula: 
see above for "Invalidity allowance". As welt 
as actual insurance years, the years be
tween the date of liquidation of the pension 
and retirement age are also taken into ac· 
count. 
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Luxembourg 

Comprises lump sum supplements of 1/40 
per year of insurance (max. 40) and of pro
portional supptements. 
• Lump sum supplements: LFR 9,183 

(ECU 240) per month for 40 years' in
surance. 

• Proportional supplements: 1. 78 % of to-
tal wage taken into account. 

For invalidt1y before age of 55: 
special lump $Urn supplements of 1/40 for 
each year between commencement of enti
tlement to pension and age 65 (max. 40 
years) and speCial proportional supple
ments. for years remaining from commence
ment of entitlement until age 55. The rate of 
supplement is 1. 78 % of average sarary 
gained between age 25 and the year of 
cessation. 

Invalidity 

Netherlands 

Law of 18 Feb. 1966: 
• Initial benefit: 

Daily allowance for incapacity level be
tween: 
15-25 %: 14.00% of 100/108 E 
25-35%: 21.00%of100/108E 
35 - 45 %: 28.00 % of 100/108 E 
45-55 %: 35.00% of 100/108 E 
55-65 %: 42.00% of 100/108 E 
65-80 %: 50.75% of 100/108 E 
80 % and over: 70 % of 1 00/1 08 E 
E = daily wages. 

• Continuing benefit: 
For full disablement: 70 % of the minimum 
wage plus a supplement. The amount of 
the supplementary benefit increases with 
age. For partial disablement the continu
ing benefit is proportionally lower. 
In addition holiday allowance of 8 %, pay
able in May. 

Law of 11 Dec. 1975: 
Daily allowance for incapacity level be
tween: 

25 - 35 %: 21.00 % of M 
35 - 45 %: 28.00 % of M 
45 - 55 %: 35.00 % of M 
55 - 65 %: 42.00 % of M 
65-80%: 50.75%ofM 
80 % and over: 70.00 % of M. 

M = the basic amount: HFL 99.46 (ECU 48) 
for persons aged 23 and over. Lower rates 
apply to persons under 23. In addition holi
day allowance of 8%, payable in May. 

Austria 

See Table VII "Old-age". 
If invalidity occurs before the age of 56 the 
beneficiary annually receives an additional 
supplement of 1.9% of the assessment 
ceiling (maximum: pension + additional 
supplement = 60% of the upper limit of the 
assessment ceiling). Reduction of the addi
tional supplement for earned income above 
individual limits. 

Portugal 

Monthly pension: For each calendar year 
covered by contributions, 2 % of average 
monthly wage (= R/140) for the 10 years 
with the highest remuneration of the last 15 
years. 
Maximum 80 % and minimum 30 % of this 
average wage, in any case ESC 27,600 
(ECU 140) per month. Earnings taken into 
account are readjusted according to the 
consumer price index, and the 2 % rate 
does not apply for years with less than 120 
registered days of paid work. 
If the pensioner is entitled to a social sup
plement to the pension, this amount may 
not exceed the state old-age pension (ESC 
17,500 = ECU 89). 
Christmas and holiday bonuses: amounts 
equal to the pension amount paid for the 
corresponding month. 



Benefits 
1. Amount of pension 

Finland 

National pension: 
• Basic amount: 

FIM 445/month (ECU 77/month). A full 
pension is paid if 40 years of residence 
between the ages of 16 and 65. 
Otherwise pension is reduced. 

• Basic amount addition: 
Full amount FIM 1,677-2,081/month (ECU 
292·362/month). Reduced by 50% of the 
amount of Employment pension. Adjusted 
to period of residence. 

• Care allowance: 
3 categories: FIM 278 (ECU 48}, 691 
(ECU 120) and 1,382 (ECU 240) per 
month. Payable to compensate for costs 
arising from home care or other special 
expenses caused by illness or injury. 

• Pensioners• housing allowance: 
may be awarded to a pensioner residing 
in Finland. The amount is proportional to 
the pensioners income and housing costs 
and some other factors. 

Employment pension: 
• Disability pension: 

Full projected old age pension. 
• Partial disabUity pension: 

50 % of the full disability pension. 
•lhdivfdual early retirement pension: 

equals to the disability pension. 

Within certain Umits, the benefiCiary is 
allowed to work while rece~ving the 
pension. In the case of disabinty pension, if 
earnings are 40 % but not 60 % of the 
pensionable salary, the full dl$abilrty 
pension is changed to a partial disability 
pension. ~f eamings are over 60 % of 1he 
pensionable salary, the pension is 
withdrawn. In the case of individual early 
retirement pension, if earnings exceed FIM 
1,085 (ECU 189) per month but do not 
exceed 3/5 of the pensionable salary r the 
futl pension is changed to a partial pension. 
If earnings exceed 3/5 of the pensionable 
salary the payment of the pension is 
suspended for the working period. 

Invalidity 

Sweden 

A disability pension is paid according to the 
grade of incapacity with a 100%, 75 %, 
50 % or 25 % compensation level. 
• Disability pension from the basic 

scheme: 
maximum SEK 2,799/month (ECU 286). 

• Disability pension from the supplemen
tary scheme: 
maximum SEK 11,370/month 
(ECU 1,163). 

• Care allowance: 
maximum SEK 7,438/month (ECU 761). 

• Handicap allowance: 
maximum SEK 2,053/month (ECU 21 0). 

United Kingdom 

• Shorl-term incapacity benefit (higher 
rate): 
£ 52.50 (ECU 63). 

• Long-tenn inca-pacity benefit: 
£ 58.85 (ECU 70). 
Age addition: £ 12.40 (ECU 15) if inca
pacity began before age 35; £ 6.20 (ECU 
7.1 0) if it began between 35 and 44. 
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Belgium 

BFR 1 ,087,320 (ECU 28,421). 

No supplements. 

See Table X ''Family benefits''. 

Automatic adjustment of allowances by 2 % 
when the index of consumer prices varies 
by 1.02 in relation to the preceding index. 
Rates of allowances are adapted in line 
with the evolution of the general standard of 
living by fixing an annual adjustment coef~ 
ficient or flat-rate charge via benefrt grant 

Invalidity 

Denmark 

No earnings ceiling. 

No supplements. 

See Table X "Family benefits". 

The rate of adjustment (satsregulerings
procenten) of social pensions and other 
transfer incomes (overforselsindkomster} is 
fixed once a year, on the basis of the evo
lution of wages. 

Germany 

No earnings ceiling. 

No supplements.. 

See Table X "Family benefits". 

Adjustment of the .current pension value 
according to the net salary development in 
the past calendar year compared to the 
calendar year preceding the past year; in 
the new Lander adjustments to the current 
development of net wages and salaries. 

Greece 

Persons insured unti/31.12.1992: 
DR 436,205 (ECU 1 ,442) per month. 
Persons insured since 1. 1. 1993: 
The sum of the monthly pension may not 
exceed an amount equal to four times the 
monthly mean of the GNP per head in 
1991, readjusted in line with rises in civil 
servants' pensions: DR 523,696 (ECU 
1,731) per month. 

see Table VII "Old-age". 

See Table VII "Old-age". 

See Table VII "Old-age". 



Spain France 

PTA 3,714,508 (ECU 22,802). FF 155,940 (ECU 23,928). 

See "Benefits: Amount of pension". No supplements. 

See Table X "Family benefits". See Table X "Family benefits". 

Pensions are adjusted at the beginning of Annual adjustment by statutory instrument 
each year in line with forecast changes in fixing the coefficient of increase. 
the consumer price index for the year in 
question. Adjustment is automatic. 

Invalidity 

Ireland 

No earnings ceiling. 

IR£ 42.30 (ECU 52) per week. 

For each child: 
IR£ 15.20 (ECU 18) per week. 

Invalidity pensions are normally increased 
once a year. 

Table VI 

Italy 

UT 57,578,000 (ECU 26, 148). 2. Annual earnings ceiling 
The part of the wages above the ceiling is 
taken into consideration according to the in-
dicated percentages (see above). 

3. Supplements for 
No supplements. dependants: 

• Spouse 

See Table X ''Family benefits''. • Children 

From 1 January 1995 the annual adjust- 4. Adjustment 
ment based on the development of the cost 
of living according to the following modali-
ties; annual adjustment 
• for the pension category up to twice the 

minimum pension: 100 %. 
• for pension category between twice and 

three times the minimum pension: 90 %. 
• for pension category exceeding three 

times the minimum pension: 75%. 
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Luxembourg 

LFR 2,624,628 (ECU 68,604). 

No SUpplements. 

No supplements. 

• Pensions automatically index-linked to 
price development whenever the index 
varies by 2.5 % in relation to the preced· 
ing ~ndex. 

• Adjustment of pensions to earnings level 
by special law. 

Invalidity 

Netherlands 

Law of 18 Feb. 1966: 
HFL 74,646 (ECU 35,819) per year or HFL 
286 (ECU 137) per day. 

No supplements. 

See Table X "Family benefits". 

Adjustment on 1 January and 1 July in ac
cordance with the average development of 
contract-wages. 

Austria 

S 529,200 (ECU 40,444). 

No supplements. 

See Tables VII "Old-age" and X "Family 
Benefits". 

See Table VII "Old-age". 

Portugal 

No earnings ceiling. 

ESC 4,200 (ECU 21) per month. 

No supplements. 

Normally increased once a year by gov
ernment decision with regard to the inflation 
rate. 



2. Annual earnings ceiling 

3. Supplements for 
dependants: 
• Spouse 

• Children 

4. Adjustment 

Finland 

None. 

see Table VII ~old-Age". 

See Table VII "Old-Age". 

National pension: 
annually according to price changes. 
Employment pension: 
annually accordjng to the average of price 
and wage changes (TEL-index). 

Invalidity 

Sweden 

No earnings ceiling. 

Wife's supplement is payable to women 
born 1930-1934. 

Child's supplement is payable to persons 
who were entitled to the benefit in Decem
ber 1989. It is payable for every child under 
16 years. 

The rate of adjustment is fixed every year 
on the basis of the evolution of prices (the 
base amount). 

United Kingdom 

No earnings ceiling. 

Increase for spouse aged 60 or over or 
aduH caring for dependent child: 
• Short-term incapacit¥ benefit higher rate 

£ 27.50 (ECU 33) 
• Long-term incapacity benefit 

£ 35.25 (ECU 42). 

Increase for dependent child: 
£ 9.85 (ECU 12) for the first, 
£ 11.05 {ECU 13) for each other. 

Adjustment by legislation at least annually 
in line with movements in the general level 
of prices. 

Table VI 
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Invalidity 

Denmark 

• Outside assistance allowance: given for None. 
the personal aid of a third person and in 
case of blindness or acute short-sighted-
ness: DKR 22,620 (ECU 3,114) per year. 
This allowance can be replaced by: 

• Constant attendance allowance: when 
the claimant needs constant surveillance 
or care by a third person: DKR 45,120 
(ECU 6,211) per year. 

• Invalidity allowance: given when earnings 
are too high for a pension, but when in
validity (66 - 100 %) is medically certified, 
and in cases of deafness resulting in se
rious problems of communication: DKR 
21,768 (ECU 2,966) per year; if the 
spouse receives the same invalidity al
lowance or invalidity pension: DKR 
17,688 (ECU 2,435) per year. The sup
plement of single persons receiving inva
lidity allowance and assistance allowance 
or outside assistance amounts to DKR 
24,564 (ECU 3,381) per year. 

• Personal allowance: See Table VII "Old
age". 

Germany Greece 

Pension: 
Totally blind persons and insured persons 
suffering from quadriplegia or paraplegia, 
having accomplished 4,050 days of contri
bution, receive a pension corresponding to 
1 0,500 working days regardless of their 
age. This amount increases according to 
the increase of the employees' salaries. 
Pension increased in line with rises in civil 
servants' pensions. 
Allowance: 
Insured persons or members of their family, 
suffering from quadriplegia-paraplegia, are 
entitled to a special benefit under the fol
lowing conditions: 350 days of contribution 
in the 4 calendar years preceding the dis
ability of which 50 days in the last 12 or 15 
months, or 1,000 days of total contribution. 
Same conditions required as under 1. 
above. Amount of allowance: 20 times the 
minimum wage of an unskilled worker, i.e. 
DR 106,760 (ECU 353) per month. 



Spain France 

None. None. 

Invalidity 

Ireland 

Living alone allowance: 
paid to pensioner aged 66 or over living 
alone: 
IR£ 4.90 (ECU 6.00) per week. 

Italy 

Invalidity pensioners who need help to 5. Other benefits 
move around or who need permanent at-
tendance to accomplish daily tasks are en-
titled to a monthly allowance equal to that 
paid under the employment injury scheme. 

Table VI 
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Invalidity 

Netherlands 

Death allowance: 
• Law of 18 Feb. 1966: 100/108 % of daily 

wages. 
• Law of 11 Dec. 1975: 1 00 % of basic 

amount from the day of death until the 
last day of the second month which fol
lows this; if incapacity rate was fixed at 
80% or over. 

Supplement: If invalidity benefits, together 
with any unemployment benefits, are lower 
than the social minimum, a supplement can 
be claimed under the supplementary Bene
fits Act (means tested). The maximum 
amount of this supplement is 30 % of the 
minimum wage for a couple, 27 % for sin
gle-parent families and 21 % of this wage 
for single persons. Lower rates apply for 
single persons under age 23. 

Austria 

Care allowance (P(Iegegeld): 
See Table VII "Old-age". 
Increased family allowance: 
See Table X "Family benefrts". 

Portugal 

• Christmas bonus and Holiday bonus 
amounts equal to those of the pension for 
December. 

• Supplement paid to invalids definitely in
capacitated for all forms of gainful em
ployment and requiring constant attend
ance: ESC 9,650 per month (ECU 49). 



5. Other benefits 

Finland 

Rehabilitation allowances are paid if the 
pensioner is referred to rehabilitation. 
National pension: 
The rehabilitation allowance is 10 % extra 
to the amount of the pensioner's national 
pension or the person's sickness or 
unemployment benefit. 
Employment pension: 
The amount of rehabilitation allowance is 
10% of the total pension (national plus 
employment pension) for a pensioner and if 
the person is still at work the amount of the 
allowance amounts to the full disability 
pension plus 33% of the employment 
pension. 

Invalidity 

Sweden 

Attendance allowance is payable to a per
son who has severe functional disabilities 
and is in need of personal attention or as
sistance for more than 20 hours per week. 

United Kingdom 

• Severe Disablement Allowance may be 5. Other benefits 
paid to severely disabled people with in-
sufficient national insurance contribu-
tions for Incapacity Benefit. The "all 
work" test far incapacity benefits is ap-
plied to new claimants. 
Rate £ 35.25 {ECU 42) a week. 

Plus age additions: 3 rates varying ac
cording to the age when incapacity be
gan: 
aged under 40: £ 12.40 (ECU 15) 
aged 40-49 £ 7.80 (ECU 9.30) 
aged 50 - 59: £ 3.90 (ECU 4.60) 
Plus increases for dependants: 
Adult £21.15 (ECU 25). Child £11.05 
(ECU 13); rate reduced by £ 1.20 (ECU 
1.40) in respect of a child for whOm the 
higher rate of child benefit is payable 
(see Table X -"Family Benefits"). 

• Attendance Allowance: 
Is paid to disabled people aver 65 who 
have personal care needs as a result of 
illness or disability. Amount: £46.70 
(ECU 56) or £ 31.20 (ECU 37) per week 
dependent on the amount of care a per
san needs. 

• Disability Living Allowance is paid to 
people who have personal care and/ or 
mobility needs as a result of illness or 
disability that arise before age 65. 
There are three rates for care needs: 
£46.70 (ECU 56) or£ 31.20 (ECU 37) or 
£ 12.40 (ECU 15) and two rates for mo
bility needs~ £ 32.65 (ECU 39) or £ 12.40 
(ECU 15) depending on the amount of 
help a person needs. 

• Invalid Care Allowance £ 35.25 (ECU 42) 
per week payable to a person under pen· 
sion age (and not earning more than 
£ 50 = ECU 59 per week, after allowable 
expenses) who Is providing at least 35 
hours care a week to another person 
who is receMng Disability Living Allow
ance care component at the highest or 
middle rate or Attendance Allowance or 
Constant Attendance Allowance at not 
less than the normal maximum rate. De
pendant additions are also available. 

Table VI 
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Belgium 

See Table IV "Sickness~cash benefits". 

See Table IV "Sickness~ cash benefits". 

Accumulation with employment injuries' or 
occupationa~ diseases' pension is possible 
up to a variable maximum. 

Functional and occupational retraining, in 
accordance with decl$lon of panel of doc· 
tors, in specialised establishments. 

Invalidity 

Denmark 

Basic pensions, pension supplements, 
special pension supplements and amounts 
for work incapacity are fully liable to taxa
tion. 
Invalidity pensions, early pension, amount 
of invalidity, constant attendance allow
ances and outside assistance allowances 
are not subject to taxation. 

No upper limit of annual income and no re
duction of taxation. 

Accumulation possible, but some specific 
parts of a pension depend on the earnings 
of the pensioner. Limited duration of cash 
benefits to pensioners. 
An early retirement pension calculated ac
cording to unemployment regulations can
not be granted to a pensioner. It is possible 
to go from an early-retirement pension to a 
partial pension, see Table VII. 

Measures to lessen the consequences of 
invalidity by: 
• assistance for special medical care; 
• maintenance allowances during voca

tional rehabilitation; 
• appliances and aids supplied by local au

thorities under the Social Assistance Act 
of 1974. 

Germany 

In general, pensions are liable to taxation. 
The taxation is partial; only the returns on 
the pension are liable to taxation {i.e. hypo
thetical interests an the pension capital, 
calculated degressively according to the 
age of the beneficiary at the commence
ment of pension payments). 

See table IV "Sickness- cash benefits". 

If combined with an employment injury pen
sion, the pension payable for reduced ca
pacity to work is suspended if the total pen
sions would exceed the former net income 
of the insured (calculated on a flat rate, ad
justed- to match average wage develop
ment). 

Rehabilitation: medical benefits and occu
pational training as well as other measures, 
including transitional benefits. 

Greece 

In general, benefits are fully liable to taxa
tion. 
Tax relief: See table IV "Sickness- cash 
benefits". 

See table IV "Sickness- cash benefits". 

Persons insured unti/31.12.92: 
Accumulation possible with widow's pen
sion or with other Social Security benefits. 
Persons insured since 1. 1. 93: 
See Table VIII"Survivors". 

None. 



Spain 

As of 1994, permanent incapacity benefits 
are fully liable to taxation. 
Permanent total incapacity (for work) bene
fits and benefits for serve disablement are 
not subject to taxation. 

See table IV "Sickness- cash benefits". 

Invalidity pensions may not be drawn con
current with any other pension under the 
general scheme except a widow's pension. 
They are also incompatible with lump-sum 
payments in respect of lesions, mutilations 
and deformities, except where the latter are 
entirely unconnected with the factors giving 
rise to invalidity. 

• Rehabilitation measures: medical treat
ment (functional rehabilitation); vocational 
guidance; vocational training (rehabilita
tion for habitual occupation or retraining 
for another occupation). 

• Rehabilitation allowance paid to persons 
not in receipt of periodic cash benefits. 

• Preferential access to employment in cer
tain situations. 

France 

Invalidity pension benefit is liable to taxa
tion after deduction of 1 0% and then of 
20%. 
Tax relief if the pension amount does not 
exceed that of the old-age allowance for 
workers (FF 16,610 = ECU 2,549} and if 
other sources of income do not exceed 
FF 39,869 (ECU 6,118) for a single person 
or FF 71,525 (ECU 1 0,975) for a couple 
(declaration of incomes is not necessary), 
Supplement tor assistance by a third party: 
not subject to taxation. 

Invalidity pension: See table IV "Sickness -
cash benefrts". 
Supplement for assistance by a third party: 
not applicabte. 

Accumulations with employment injuries' or 
occupatlonat diseases' pension limited to 
the normal earnings of a worker in the 
same category. 

Vocational retraining in specialized voca
tional retraining centres or establishments. 
subject to a psycho-technica~ examination, 
with the social security funds contributing to 
the costs; the pensions or part of the pen
sions are continued. 

Invalidity 

Ireland 

Benefits are fully liable to taxation (includ
ing supplements for adult and child de
pendants). 

See Table IV "Sickness- cash benefits". 

Not payable with any pension under the 
Social Welfare Acts. 

People receiving Invalidity Pension can en
gage in remedial work provided their earn
ings do not exceed IR£ 25 (ECU 31) per 
week. 

Italy 

Benefits are fully liable to taxation. 
Tax relief: see Table IV "Sickness - cash 
benefits". 

See Table IV "Sickness- cash benefits". 

Accumulation of general invalidity pension 
with an employment injuries' or occupa
tional diseases' pension (within the limit of 
annual earnings and subject to the ceiling, 
when the pensions are granted for the 
same invalidity}. 

The National Institute for Social Protection 
(INPS) is able to grant medical care etc. to 
prevent or reduce invalidity and to restore 
capacity for work. 
Hospitalisation is free and charged to the 
region. 
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Luxembourg 

Benefits are subject to taxation. 

For tax purposes social security benefits 
replacing income are treated as wages. 
Special tax reduction for employed persons 
and pensioners respectively. 

In case of receipt of employment injury 
pension, reduction of invalidity pension if 
both pensiOns exceed either the average of 
the five highest annual earnings in the rn~ 
surance cycle or, if more favourable, the 
eamlngs on which employment injury pen~ 
sian was based. 

Insured person must, unW age 50, comply 
with such rehabilitation or retraining meas· 
ures as may be laid down by the pension 
fund: otherwise pension may be sus
pended. 

Invalidity 

Netherlands 

In general, benefits are fully liable to taxa
tion. 

See Table IV "Sickness- cash benefits". 

Reduction of the invalidity pension where 
combined with a benefit granted by foreign 
legislation for the same incapacity for work. 
Law of 18 Feb. 1966: 
Deduction of amount of general insurance 
indemnity. 

Law of 18 Feb. 1966: 
None. 
Law of 11 Dec. 1975: 
Possibility for the person concerned of 
measures to maintain, restore or improve 
his capacity for work, such as rehabilitation, 
training or retraining. Measures may also 
be taken to improve his living conditions. 

Austria 

See Table VII "Old-age". 

See Table VII "OI~age". 

Accumulation of benefits on the grounds of 
employment injuries and occupationat dis
eases and survivor's pensions possible. 
Other care-related benefits are offset 
against care allowance. 

• Several measures of health prevention, 
such as spa treatment and treatment in 
sanatoriums. 

• Several measures of medical, vocational 
and sacral rehabilitation, inter alia transi
tional allowance (60% of the average in
sured income of the last calendar year. 
supplements for spouses and other fam· 
ily members). 

Portugal 

The majority of invalidity pensions are sub
ject to taxation. 

Pensions less than or equal to ESC 
1,653,600 {ECU 8.403) are not subject to 
taxation. For pensions in excess of this 
sum, the deduction is equivalent to the ref
erence amount. 

Subject to certain limits, payable in addition 
to employment injury and occupational dis
ease pensions and survivors' pensions. 

None. 



Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Accumulation with other 
social security benefits 

Prevention and 
rehabilitation 

Finland 

As old age pensions. See Table VII "Old· 
Age". 

See Table VII "Old-Age''. 

• On1y one pension from National Pension 
Scheme may be paid. 

• If combined with an employment pension 
or employment injuries' or occupational 
diseases' pension the basic amount 
addition is reduced. 

• The employment pension is secondary to 
the employment accident insurance bene· 
fit, and only the part of employment pen
sion in excess of the compensation under 
employment accident insurance is pay
able. The same applies to traffiC insur
ance compensations. 

• Sickness benefrt is usually paid for the 
maximum period before the disability pen
sion starts. S1clmess benefit is not pay
able before the individual early retirement 
pension. 

To prevent disability, the pension institu
tions provide rehabilitation services. Before 
making the disability pension determination, 
the pension institution has to make sure 
that the app1icant's prospects of reha
bilitation have been investigated. A reha
bilitation allowance is payable for the period 
of rehabilitation (see point 5 ''other bene
fits"). 

Invalidity 

Sweden 

Benefits are fully liable to taxation except 
for handicap allowance and such parts of 
the care allowance which are supposed to 
cover special costs due to the handicap. 

No tax reduction. 

Accumulation with handicap allowance is 
possible if the handicap has occurred be
fore the age of 65. Care allowance is pay
able irrespective of other benefits. 

Appliances and aids supplied by local 
health authorities. 

United Kingdom 

• Incapacity benefrt paid from the 28th 
week is taxable (with exceptions for 
people who were receiving the former 1n~ 
validity Benefit when it was abolished in 
April1995). 

• Attendance Allowance, Disability Living 
Allowance and Severe Disablement AI~ 
towance are not subject to taxation. 

• Invalid Care Allowances are taxable, but 
any Child Dependency Addition is not. 

See table IV "Sickness - cash benefits" in 
case of taxable benefits. 

Attendance Allowance and Disability Living 
Allowance can be paid in addition to any 
other benefrt except other allowances paid 
for the same purpose. 

• Preventive health care, medical rehabili~ 
tation and therapy are provided by the 
National Health Service. 

• Vocational assessment and rehabiJita· 
tion, and supported employment (cover
ing workshops and placements) are pro
vided by the Disabled Persons (Employ
ment) Acts 1944 and 1958, and the Em~ 
ployment and Training Act 1973. 

• Allowances are payable during rehabili
tation and training. 

• There is similar provision in Northern Ire· 
land. 

Table VI 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Accumulation with other 
social security benefits 

Prevention and 
rehabilitation 
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Belgium 

Law of 10 May 1900. 

Royal Decree No. 50 of 24 October 1.967. 
Law of20 July 1990. 

All employees. 

Old-Age 

Denmark 

National pension: 
Law of 1891. 
Law of 16 May 1984, amended. 
Supplementary pension: 
Law of 7 March 1964, amended. 

National pension: 
All resident nationals. 
Supplementary pension: 
All employees aged 16 - 66 working 9 
hours or more per week. Salaried workers 
who take up a non-salaried activity may re
main, on a voluntary basis, in the scheme if 
they have made contributions over a period 
of 3 years. 

Germany 

Law of 22 June 1889. 

Social Code ( Sozialgesetzbuch}, Book 6, 
introduced by the pension reform law of 18 
December 1989, amended in the Pension 
Adaption Law ~ Supptement ("Rentenuber
Je;tungs-Erganzungsgesetz") of 24 June 
1993. 

tndustrial and non-industrial staff. 

Greece 

Law of 1934. 

law of 14 June 1951 , amended. 

Employees and assimilated. 



Spain 

Royal Decree of 11 March 1919. 

Legislative Royal Decree 1/94 of 20 June, 
in which the amended version of the Gen
eral Law on Social Security is approved. 
Decree No. 3158 of 23 December 1966. 
Ministry of Labour Order of 18 January 
1967. . 

Employees. 

France 

Law of 5 April1910. 

Decree of 29 December 1945, amended. 
Social Security Code. 
Decree of 12 September 1960. 
Decree of 28 March 1961. 
Law no. 92·772 of 29 July 1992. 
Decree no. 93-936 of 22 July 1993. 

Employees and assimilated. 

Old-Age 

Ireland 

Law of 1908. 

Social Welfare (Consolidation) Act 1993, 
amended. 

With some exceptions, all persons aged 16 
years a'nd over employed under a contract 
of service or apprenticeship. 
Also self-employed people aged 16 and 
over. 

Italy 

Statutory order of 21 April1919, No. 6032. 

Law of30 April1969, No. 153. 
law of3 June 1975, No. 160. 
Law of 29 March 1982, No. 297. 
Law of 11 November 1983, No. 638. 
law of 15 April1985, No. 140. 
law of9 March 1989, No. 88. 
Statutory order of30 December 1992, No. 
503. 

All employees of the private sector. 

Table VII 

Legislation 
1. First law 

2. Basic legislation 

Field of application 
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Table VII Old-Age 

Luxembourg Netherlands 

Legislation 
1. First law Law of6 May 1911. Law of 5 June 1913. 

2. Basic legislation Book Ill of Social Insurance COde, in form General old-age insurance: Law of 31 May 
resulting from Law of 27 July 1987 as 1956. 
amended. 

Field of application All persons carrying on a professional activ- All residents under 65 whatever their in-
ity and voluntary insured persons. come or nationality. 
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Austria 

Act of 16 December 1906 {employees). 
Act of 26 March 1938 (workers). 

General Social Insurance Act of 9 Septem~ 
ber 1955 (ASVG) and amendments. 
Care allowance: Federal Care Allowance 
Act (BPGG) of 19 January of 1993 and 
amendments. 

• All employees in paid employment, train~ 
ees. 

• Family members working in the enter
prises. of self-employed persons. 

• Certain assimilated self~employed per~ 
sons, such as teachers, musicians and 
artists. 

• Persons voluntarUy insured. 
No compulsory insurance if the income is 
below the limit of S 3,452 (ECU 264). 

Portugal 

Law of 1935. 

Statutory order 329/93 of 25 September. 

All insured employees. 



Legislation 
1. First law 

2. Basic legislation 

Field of application 

Finland 

Law of 31 May 1937 
Law of 8 July 1961 

National Pension Act of 1956 
Seamen's Pensions Act of 1956 
Private--sector Employees' Pensions Act of 
1961 
Private-sector Temporary Employees• 
Pensions Act of 1962 
Local Government Employees' Pensions 
Act of 1964 
State Employees• Pensions Act of 1966 
Evangelica(...Luth.eran Church Pensions Act 
of 1966 
Self-employed Persons' Pensions Act of 
1969 
Farmers' Pensions Act of 1969 
Private-sector Freelance Employees' 
Pensions Act of 1985. 

National pension: 
aU residents aged 16 and over. 
Employment pension: 
afl employees and self.·employed persons 
aged 23 to 65. 

Old-Age 

Sweden 

Law of 1913. 

Law of 1962 on General Social Security 
and amendments. 

Basic p~nsion: 
All residents 
Supplementary pension (A TP): 
All employees and self-employed aged 16-
65 years with pension carrying income. 

Table VII 

United Kingdom 

Legislation 
Law of 1908. 1. First law 

Social Security Contributions and Benefits 2. Basic legislation 
Act 1992 and the regulations thereunder. 

• Basic pensJon: AU persons entitled to pay Field of application 
fuU rate contributions. 

• Graduated Retirement Benefit: All em
ployed persons who paid graduated 
contribUtions between 6 April 1961 and 5 
April1975. 

• State Earnings Related Pension 
(SERPS) based on earnings from April 
1978 on which fUH rate contributions are 
paid between the Jower and upper eam
tngs limits. 
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Conditions 
1. Minimum period 

of membership 

2. Legal retirement age 
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Belgium 

None. 

Between SO or 65 years of age, as desired 
by the individual concerned. 

Old-Age 

Denmark 

National pension: 
At least 3 years of residence between 
the ages of 15 and 67. 
Supplementary pension: 
None. 

67 years. 

Germany 

60 months of insurance. 

In principle 65 years. 

Greece 

Persons insured until31.12.1992: 
4,500 working days. 
Persons insured since 1. 1. 93: 
4,500 days of work, for which contributions 
were payable. 

Persons insured unti/31.12.1992: 
Men: 65 years. 
Women: 60 years. 
Persons insured since 1. 1. 93: 
Men: 65 years. 
Women: 65 years. 



Spain 

Entitlement dependent on a contribution re
cord of the last 15 years, including at least 
2 years in the 6 immediately preceding re
tirement. 
Until 1 August 1995, the minimum contribu
tion record is 10 years plus half the time 
between 1 August 1965 and retirement, 
where the period thus determined exceeds 
the 15 years required by Law No 26/65 in 
force since 1 August 1965. 

65 years. 

France 

Eligibility is dependant on the payment of 
contributions enabling the validation of at 
least one quarter's insurance (1 quarter's 
insurance is acquired when the remunera
tion of the person concerned = 200 hours of 
the minimum wage (SMIC) as of 1 Janu
ary). 

60 years. 

Old-Age 

Ireland 

Retirement pension: 
Must have become insured before the age 
of 55; at least 156 contribution weeks of in
surable employment for which the appropri
ate contributions have been paid; annual 
average of at least 24 contribution weeks 
registered (paid or credited). 
Old-age pension: 
Must have become insured before the age 
of 56; at least 156 contribution weeks of in
surable employment for which the appropri
ate contributions have been paid; annual 
average of at least 20 contribution weeks 
registered (paid or credited). 

Retirement Pension: 65 years. 
Old-Age Pension: 66 years. 

Italy 

16 years of contribution. This will be 
gradually increased by one year every 2 
years. 

Men: 62 years. 
Women: 57 years. 
Pension age will progressively be increased 
by one year every 18 months until the age 
is 65 for men and 60 for women. 
A "seniority pension" is granted after 35 
years of contributions irrespective of age, 
provided that the pensioner is no longer 
working. 

Table VII 

Conditions 
1. Minimum period 

of membership 

2. Legal retirement age 
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2. Legal retirement age 
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Old-Age 

Luxembourg Netherlands 

120 months of effective insurance. No qualifying conditions. 
If this condition is not fulfilled at the age of 
65, contributions (except the part of the 
State) are reimbursed. 

65 years. 65 years. 

Austria 

"Eternal qualifying period" in case of 180 
contribution months or 300 insurance 
months, with assimilated periods (substitute 
periods) only counting from 1 January 
1956, or 180 insurance months within the 
last 360 calendar months. 

65 years for men. 
60 years for women. 
Progressive increase of age limit for women 
until the same retirement age as for men 
will have been reached from the year 2024. 

Portugal 

Contributions paid or credited for 15 years. 
It is necessary to prove 120 registered days 
of pay for each year to be taken into ac
count. 

65 years. 
The age for women was 62. In view of the 
fact that women are expected to be entitled 
to the pension at the age of 62, a transition 
period has been fixed. Therefore the age of 
entitlement will be raised by 6 months each 
year until 1999. 



Conditions 
1. Minimum period 

of membership 

2. Legal retirement age 

Finland 

National pension: 
3 years of residence after the age of 16. 
Employment pension: 
employees: 1 month 
self-employed persons~ 4 months and other 
special rules under various pension acts. 

65 years. 

Old-Age 

Sweden 

Basic pension: 
At least 3 years residence or 3 years with 
pensionable income in the supplementary 
scheme. 
Supplementary pension: 
At least 3 years with pensionable income 
above the base amount for the income 
year. Base amount for 1995: SEK 35,700 
(ECU 3,650). 

65 years. 

United Kingdom 

Basic pension: 
• Must have paid at any time before 6 April 

1975 at least 50 flat~rate contributions or 
must have paid in any one tax year since 
6 April 1975 at least 50 (from 6 April 
1978, 52) contributions as a self-em
ployed or non-employed person or must 
have paid contributions, in any one tax 
year from 6 April 1975, on earnings of at 
least 50 times {from 6 April 1978, 52) the 
lower eamings level for that year. 

• For full pension, must have requisite 
number of qualifying years depending on 
length of the contributor's working life: 
1 0 years or less: · 
number of years of working life, minus 1: 
11 to 20 years: 
number of years of working life, minus 2; 
21 to 30 years: 
number of years of working life, minus 3; 
31 to 40 years: 
number of years of working life, minus 4; 
more than 40 years: 
number of years of working life, minus 5. 

Graduated Retirement Benefit: 
Must have paid graduated contributions be
tween Apri11961 and April1975. 
SERP& 
Must have surplus earnings. i.e, in excess 
of the lower earnings limit in at least one 
year since Apri11978. 

Men: 65 years. 
women: 60 years. 

Table VII 

Conditions 
1. Minimum period 

of membership 

2. Legal retirement age 
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Belgium 

For each year taken into consideration, a 
pension amount is paid as follows: 
Single or married without dependent 
spouse: 

Man: S X 60% X 1/45. 
Woman: S x60% x 1/40. 

Married with dependent spouse: 
Man: Sx 75% x 1/45. 
woman: s x 75% x 1/40. 

s = earnings; considered amounts: 
• Before 1 January 1955: 

BFR402,027 (ECU 10,508). 
• Between 1955 and 1980: 

Manual workers: Gross earnings without 
ceiling. 
Other employees: Gross earnings with~ 
out ceiling (except for 1955-57, flaHate 
amount). 

Years after 1980: gross earnings with 
ceiling. 

Guaranteed minima for complete schedule 
of contributions: 
Households: BFR 404,360 (ECU 10,569); 
Single: BFR 323,582 (ECU 8,458). 

Old-Age 

Denmark 

National pension: 
• Basic amount: DKR 44,508 (ECU 6, 127) 

per year. A full pension is paid if 40 years 
of residence after the age of 15 and be
fore the age of 67, otherwise pension is 
reduced. 

• Pension supplement: DKR 19,548 (ECU 
2,691) per year on condition that t~e in
come of the pensioners and h1s/her 
spouse do not exceed a certain ceiling. 
For single pensioners: DKR 22,560 (ECU 
3,105). 

• Special pension supplement: for pen
sioners living alone, DKR 21 ,552 (ECU 
2,967) per year. 

• A personal allowance may be granted to 
pensioners whose living conditions ar~ 
exceptionally difficult, e.g. to cover medi
cation or heating costs. 

Supplementary pension: . . 
• DKR 13,550 (ECU 1 ,857) per year If ~ffih

ated to complementary scheme s1nce 
April 1st, 1964. 

• Supplementary pensions of less than 
DKR 1,070 (ECU 147) per year will be re
placed by a lump-sum payment. 

Germany 

Pension formula: 
PIP x 1 ,0 X CPV. 
PIP = Personal Income Points. 
CPV = Current pension value. 

PIP = Personal Income Points. The number 
of Income Points is based on the level of 
income on whiCh contributions were paid 
and the a~lowance credited for certain non
contributory periods. Credited: periods of 
sickness. rehabilitation, unempl~yment. 
studies over 16 years of age, penods of 
completed technical training or higher edu· 
cation. Supplementary peri?ds: . ~dded 
when the worker qualifies for Invalid msur
ance before reaching the age of 60. Moth
ers and fathers born in 1921 or later are 
credited with the first 12 months after the 
birth as an insured period, if they stayed at 
home to rook. after the child. For children 
born from 1992 onwards, the period cred~ 
ited for bringing up children has been in-
creased to 36 calendar months. . 
CPV =Current pension value: Corresponds 
to the monthly pension paid to an average 
earner for each year he has been Insured. 
It is adjusted annually to keep pace with net 
wages and salaries. 

Greece 

Persons insured until31.12.92: 
• Basic pension: Earnings percentage for 

each of 28 insurance categories, corre
sponding to average gross earnings. in 
previous 5 years. This percentage van~s 
between 70 and 30 in inverse relationship 
to earnings. 

• Supplement: After 3,000 days of insur
ance, supplement of 1 % of earnings for 
every 300 contribution days (after 7,800 
days, this percentage varies betwe:en 
1.5% to 2.5% of earnings, dependmg 
on their amount). Minimum amount 
(1.7.1995): DR 89,550 (ECU 296). 

Persons insured since 1. 1. 93: 
Income from employment during the last 5 
years is taken into account for the ~alcula
tion of pensions. The level of pens1on de
pends on the number of years of insurance. 
Each year corresponds to 1.714% of pen
sionable income. The pension corresponds 
to 60 % of pensionable income for an in
surance period of 35 years. 
Minimum amount: In any case the amount 
of the pension cannot be inferior to the pen
sion paid after 15 insurance years. The 
pension is calculated on the monthly aver
age of the Gross National Product per cap
ita of 1991 revalued according to the aug
mentation of the civil servants' pensions. 



Spain 

Percentage of reference wage correspond
ing to claimant's contribution record, on a 
scale running from 50 % for 1 0 years to 
1 00 % for 35 years, with increase of 2 % for 
each year within this range. 
Reference wage obtained by dividing by 
112 the sum of the contribution assessment 
figures for the 96 months immediately pre
ceding retirement. The figures for the 72 
contribution months most distant from re
tirement are adjusted in line with consumer 
price trends between the month in question 
and that 25 months from retirement. 
Maximum pension: 
PTA 265,322 (ECU 1,629) per month. 
Minimum pension: 
PTA 51,180 (ECU 314) per month for single 
pensioner, PTA 60,220 (ECU 370), for 
pensioner with dependent spouse. 
Annual pension = 14 x monthly figure. 

France 

Formula: SAM x t x n/150 
SAM = average annual wage. The 11 best 
years are taken into account for insured 
persons born in 1934. _This period is in~ 
creased by 1 year every year until 25 is 
reached in 2008, regardless of the year of 
birth of the insured person. 
t = pension payments rate. Based on the 
age of the insured person and the number 
of years of contributions: Maximum rate of 
50 % for insured persons born in 1934 who 
have made contributions over a period of 
151 quarters; period increased by 1 year 
every year. In 2003, 160 quarters regard· 
Jess of the birth year of the insured person. 
5 % reduction for missing years until the 
age of 65 or for a requisite period based on 
the year of birth. 
The so % rate is applicable for certain 
groups, regardless of the number of years 
of contributions (for example, for employ· 
ees with 50 % incapacity, manuaJ workers 
having raised three children, veterans or 
war victims) or if the insured person has 
reached the age of 65 at the moment of the 
pension payment due. 
n = number of contribution quarters taken 
into account for the calculation if the pen· 
sian, maximum 150 quarters. 
Minimum pension: FF 37,321.66 (ECU 
5,727) per year for a fuJI career comprising 
37.5 contribution years (150 quarters). Re
duction of this amount for Incomplete ca
reers. 
Minimum (means tested): FF 16,610 (ECU 
2,549) per year for single persons. 

Old-Age 

Ireland 

Retirement Pension: 
IR£ 72.80 (ECU 89) per week (max.). An 
extra allowance of IR£ 4.90 (ECU 6.00) per 
week is granted to a pensioner aged 66 or 
over living alone. IR£ 77.60 (ECU 95) 
(max.) where the pensioner is aged 80 or 
over. 
If average number of annual contribution 
weeks registered is more than 24, but less 
than 48, a reduced pension is payable. 
Old-Age Pension: 
IR£ 72.80 (ECU 89) per week (max.). An 
extra allowance of IR£ 4.90 (ECU 6.00) per 
week is granted to a pensioner aged 66 or 
over living alone. IR£ 77.60 (ECU 95) 
(max.) where the pensioner is aged 80 or 
over). 
If average number of annual contribution 
weeks registered is more than 20, but less 
than 48, a reduced pension is payable. 

Italy 

Old·age pension: 
• Up to LIT 57,578,000 {ECU 26,148) (ceiling): 

2%xnxS 
• LIT 57,578,000- LIT 76,578,740 (ECU 

33,777) (ceiling x 1.33): 1.6 % x n x S 
• UT76,578,740- LIT 95,579,480 (ECU 

43,406) (ceiling x 1.66): 1.35 % x n x S 
• LIT 95,579,480 • LIT 109,398,200 (ECU 

49,681) (ceiling x 1.90): 1.1% x n x S 
• Over LIT 109,698,200 (ECU 49,681): 

0.9% x n X S. 
n = number of years of insurance (max. 40) 
"S" = Wage of reference: 
• for those who on 31.12.92 had worked 15 

years: average earnings during the last 10 
years, with ceiling. 

• for those who on 31.12.92 had worked less 
than 15 years: Average earnings over a vari
able period of between the last 10 years and 
the entire period worked, with ceiling. 

• for those first employed after the 31.12. 92: 
average earnings during the entire period 
worked. with ceiling. 

·s· readjusted in line with the consumer price 
index, increased by 1 % for each year worked. 
Minima: 
Old age pension: The minimum pension amount 
(liT 8,143,850 = ECU 3,698) is paid if the an
nual taxable earnings of the person is less than 
twice the minimum pension. 
• Social Security pension: LIT 12,000 x 13 = 

liT 156,000 (ECU 71) of the annual contribu
tory pension Is provided by the Social Fund In 
the form of a social security pension. 

• Social pension: Persons aged over 65 whose 
earnings are s LIT 4,641,000 (ECU 2,1 06) if 
single or LIT 19,295,800 {ECU 8,763) if mar
ried are entitled to a social pension, paid by 
the State, of LIT 4,641 ,000 (ECU 2,1 08) (non
revertible) per year. See table XII. 

Supplements: 
The following annual adjustment has been in
tended for the recipients of a minimum pension: 
• LIT 390,000 (ECU 177) for recipients aged 

between 60 and 65 if their annual income is 
less than LIT 8,~,850 (ECU 3,876) if single 
or LIT 13,174,850 (ECU 5,983} it married. 

• liT 1 ,040,000 (ECU 472) for recipients aged 
over 65 if their annuaJ income is less than LIT 
9,183,850 (ECU 4, 171) if single or less than 
LIT 13,824,850 (ECU 6,278) if married. 

Recipients of a social pension who have an an
nual income of ~ UT 6,266,000 (ECU 2,846) if 
single or:$; LIT 14,409,850 (ECU 6,544) if mar
ried receive a yearly supplement of LIT 
1,625,000 (ECU 738). 
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Luxembourg 

Comprises lump sum supplements of 1/40 
per year of insurance {max. 40 years) and 
of proportional supplements. 
• lump sum supplements: LFR 9,183 

(ECU 240) per month for 40 years' in
surance. 

• Proportional supplements: 1. 78 % of to
tal earnings taken into account. 

Old-Age 

Netherlands 

Pension: 
• Single person: HFL 1 ,429.55 (ECU 686) 

per month; 
• Married and unmarried persons, both 65 

and over (also 2 men and 2 women 
sharing a household): HFL 993.91 (ECU 
4 77) per month for each person; 

• Pensioners with a partner younger than 
65: 

if the AOW pension took effect 
before 1 February 1994: 
HFL 1,429.55 (ECU 686); 
if the AOW pension took effect on 
1 February 1994 or later: 
HFL 993.91 (ECU 477). 

Full pension payable after 50 years of in
surance, otherwise reduced. 

Supplement: 
• If the AOW pension took effect before 1 

February 1994: Pensioners with a part
ner younger than 65 who earn less than 
HFL 1,198.99 (ECU 959) gross per 
month, can receive a supplementary 
benefit of maximum 30 % of the mini
mum wage (gross HFL 558.27 (ECU 
268)). 

• If the AOW pension took effect on 1 Feb
ruary 1994 or later: Pensioners with a 
partner younger than 65 who earn less 
than HFL 1,198.99 (ECU 959) gross per 
month, can receive a supplementary 
benefit of maximum 50 % of the gross 
AOW pension for married persons (HFL 
993.91 = ECU 477). 

Pension + maximum supplementary bene
fit: HFL 1,987.82 (ECU 954). Single-parent 
family: HFL 1,787.95 (ECU 856) per month. 
In addition a "holiday allowance" amounting 
to HFL 119.24 (ECU 57) per month for 
couples (each partner HFL 59.62 = ECU 
29), HFL 83.47 (ECU 40) per month for 
single persons and HFL 107.31 (ECU 51) 
per month for one-parent family is paid. 

Austria 

1.9 % of E per year for the first 30 insur
ance years; 1.5 % of E per year for further 
insurance years (maximum: 80 % of E). 
E = assessment ceiling; it is formed by the 
average of the (revalued) contribution as
sessment ceilings (income up to the upper 
limlt of the contribution assessment ceiling) 
of the best 180 insurance months. 
An actuarial supplement is due if the old
age pension is claimed in the form of an 
early retirement pension (60 years of age 
for men and 55 years for women). so that 
when the normal old-age pension is 
claimed after completion of the legal retire
ment age only 480 insurance months are 
necessary instead of 544 for the maximum 
pension of 80 % of E. 
A supplement to the pension to the amount 
of 1. 9 % per year of a set assessment ceil
ing (S 6,111 (ECU 467)) is due for child· 
raising periods (maximum of 4 years for 
each child). 
As far as the monthly pension or pensions 
including other income (also of the spouses 
living in the same households) are below 
the following amounts, a compensation 
supplement is due to the amount of the re
spective different sum: 
Single pensioner: 
S 7,710 (ECU 589). 
Pensioner living in the same 
household with spouse: 
S 11,000 (ECU 841). 
tncrease of the amount by s 821 (ECU 63) 
for each children up to the completion of 
age 18 or up to the completion of age 27 for 
Children engaged in training or university 
education, no age limit in case of children 
with disabilities. See also Table XU.3. 
Entitlement to care allowance in addition to 
the pension in case of a permanent need of 
care and help on the grounds of a physical, 
mental or emotional disability. 
According to the need for care 7 categories 
of care allowance have been provided for 
(between S 2,635 and S 21 ,074 (ECU 201-
1,611) per month). 
The pension win be granted 14 times a 
year, care allowance 12 times a year. 

Portugal 

Monthly pension: for each calendar year 
covered by contributions, 2 % of average 
monthly wage (= R/140) for the 10 years 
with the highest remuneration of the last 15 
years. 
Maximum 80 % and minimum 30 % of this 
average wage, in any case ESC 27,600 
(ECU 140) per month. 
Earnings taken into account are readjusted 
according to the consumer price index, and 
the 2 % rate does not apply for years with 
less than 120 registered days of paid work. 
If the pension is less than ESC 27,600 
(ECU 140) the pensioner is entitled to a 
supplementary social pension to make up 
the difference. This amount may not ex
ceed the state old-age pension i.e. ESC 
17,500 (ECU 89). 
Christmas and holidays grant: 
Each corresponding to the pension amount 
for the relevant month. 
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Finland 

National pension: 
• Basic amount: 

FIM 4451month (ECU 79). A full pension 
is paid if 40 years of r~sidence between 
the ages of 16 and 65. Otherwise pension 
is reduced. 

• Basic amount addition: 
Full amount FIM 1 ,677-2,081/month (ECU 
292·362}. Reduced by 50 % of the 
amount of employment pension. Adjusted 
to period of residence. 

• Care allowance: 
3 categories: FIM 278 (ECU 48), 691 
(ECU 120) and 1,382 (ECU 240) per 
month. Payable to compensate for costs 
arising from home care or other special 
expenses caused by illness or injury. 

• Pensioners housing allowance: 
may be awarded to a pensioner residing 
in Finland. The amount is proportional to 
the pensioner's income and housing costs 
as well as some other factors. 

Employment pension: 
The target is 60 % of pensionable salary 
after 40 years. 
Accrual rate is 1.5% per year, increased to 
2.5% after the age of60. 
Pensionable salary is the average of the 
last 4 years of each employment when the 
best and the worst year are first left out, 
calculated separately for each employment. 
The total maximum pension is 60 % of the 
highest pensionable salary. The pensions 
of the two schemes are integrated, the 
maximum being 60 % of the pensionable 
salary. 

Old-Age 

Sweden 

Basic pension: 
• maximum: 

single pensioner: SEK 33 587/year 
(ECU 3,434) 
married each: SEK 27,464/year 
(ECU 2,808) 

• supplement maximum: 
SEK 19,417/year (ECU1,985) 

Supplementary pension 
maximum: SEK 136,445/year (ECU 13,951) 

United Kingdom 

• Basic pension: 
£ 58.85 (ECU 70) per week (paid pro
rata if number of years is less than the 
requisite number but at least a quarter 
of that figure). 

• Graduated Retirement Benefit: 
£0.0764 (ECU 0.10) per week for each 
£ 7.50 (ECU 8. 90) (men) or £ 9 (ECU 
11) (women) contributed. 
Minimum for a person on their own con
tributions:£ 0.08 (ECU 0.10) per week. 
Maximum:£ 6.57 (ECU 7.90) per week 
(men) and £ 5.50 (ECU 6.60) per week 
(women). 

• SERPS pension: 
From 6 April 1978 intrOduction of an 
eamings-related pension based on 
1.25 % of each year's revalued surplus 
eamings between the lower and upper 
eamings limit. 

Table VII 

Benefits 
1. Amount of pension 
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2. Annual earnings ceiling 

3. Supplement for 
dependants: 
• Spouse 

• Children 

Adjustment 
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Belgium 

BFR 1,325,550 (ECU 34,648). 

See above. 

See Table X "Family benefits". 

Automatic adjustment of pensions by 2 % 
when the retail price index varies by 2 % in 
relation to the preceding index. 
Rates of pensions are adapted in line with 
the evolution of the general standard of liv~ 
ing by fixing an annual adjustment coeffi~ 
cient for increases or flat·rate adjustment 
vfa an allowance. 

Old-Age 

Denmark 

No earnings ceiling. 

None. 

National pension: 
See Table X "Family benefits". 
Supplementary pension: 
None. 

National pension: 
See Table VI "Invalidity". 
Supplementary pension: 
Only adjusted when sufficient funds. 

Germany 

No earnings ceiling. 

None. 

See Table x "Family benefits". 
Mothers or fathers born in 1921 or later: In
crease of one year of insurance per child 
{under certain conditions). For children born 
after 1992: Increase of three years of in
surance. 

Adjustment of the current pension value 
according to the net salary development in 
the past calendar year compared to the 
calendar year preceding the past year: in 
the new lander adjustments to the current 
development of net wages and salaries 
(see table VI ,lnvalidity'l 

Greece 

Persons insured until31.12.1992: 
DR 436,205 {ECU 1 ,442) per month. 
Persons insured since 1. 1. 93: 
See "Invalidity-Benefits". 

DR 8,007 (ECU 26) per month. Increases in 
line with rises in civil servants' pensions. 

Persons insured until 31. 12.93: 
1st child: 20 % of the pension 
2nd child: 15% of the pension 
3rd child: 1 0 % of the pension 
maximum amount for all children: 
DR 158,620 (ECU 524). 
Persons insured since 1. 1. 93: 
1st child: 8% of the pension 
2nd child: 1 0 % of the pension 
3rd child and any additional 
children: 12 % of the pension. 

Increases linked to rises in civil servants' 
pensions. 



Spain 

PTA 3,714,508 (ECU 22,802). 

See "Benefits: Amount of pension". 

See Table X "Family benefits". 

Old-age pensions are adjusted at the be
ginning of each year in line with forecast 
changes in the consumer price index for the 
year in question. Adjustment is automatic. 

France 

FF 155,940 (ECU 23,928). 

Spouse aged 65 (60 if Incapacitated}: 
FF 4,000 (ECU 614) p.y. (means of spouse 
tested. See Table XII}. 

Mothers: Credit of 2 years insurance per 
child. 
10 % of the pension to any pensioner who 
has at least 3 children, including children 
he/she has brought up for at least 9 years 
before their 16th birthday. Possible accu
mulation with family benefits. 

Annual adjustments with effect from 1 Ja
nuary, by statutory instrument fixing the co
efficient of increase. 

Old-Age Table VII 

Ireland Italy 

No earnings ceiling. UT 57,578,000 (ECU 26,148). 2. Annual earnings ceiling 
See table Vl"lnvalidity". 

3. Supplement for 
dependants: 

Retirement Pension and Old-Age Pensions: None. • Spouse 
Spouse aged under 66: 
I R£ 48.1 0 (ECU 59) per week. 
Spouse aged 66 or over: 
IR£ 52.30 (ECU 64) per week. 

For each child: See Table X "Family benefits". • Children 
IR£ 15.20 (ECU 18) per week. 

Pensions are normally increased once a 
year. 

From 1 January 1995 the annual adjust- Adjustment 
ment based on the development of the cost 
of living according to the following modali· 
ties: annual adjustment 
• for the pension category up to twice the 

minimum pension: 100 %. 
• for pension category between twice and 

three times the minimum pension: 90 %. 
• for pension category exceeding three 

times the minimum pension: 75%. 
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• Children 
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Luxembourg 

LFR 2,624,626 (ECU 68,604). 

None. 

None. 

• Prices automatically index~linked to pnce 
development whenever the index varies 
by 2.5 % in relation to the preceding in
dex. 

• Adjustment of pensions to level of earn
ings by special law. 

Old-Age 

Netherlands 

No earnings ceiling. 

Varying amounts, see above. 

See Table X "Family benefits". 

Adjustment on 1 January and 1 July in ac
cordance with the average development of 
contract wages. 

Austria Portugal 

S 529,200 (ECU 40,444). No earnings ceiling. 

None. As regards the increase of the refer- None. 
ence rate for the compensation supplement 
for spouses living in the same household 
see "Amount of pension". 

S 300 (ECU 23) for each children up to the None. 
completion of age 18 or up to the comple-
tion of age 27 for children engaged in train-
ing or university education, no age limlt in 
case of ch~dren with disabilities. 
As regards the increase of the reference 
rate for the compensation supplement for 
children see "Amount of pension". 
See also Table X "Family Benefits". 

Annual adjustment on 1 January by regula
tion of the Federal Minister of Labour and 
Social Affairs (in principle according to the 
development of net wages). 

Normally increased once a year by gov
ernment decision with regard to the inflation 
rate. 



2. Annual earnings ceiling 

3. Supplement for 
dependants: 
• Spouse 

• Children 

Adjustment 

Finland 

None. 

National pension: 
spouse increase FIM 405 (ECU 70) per 
month. if the spouse has no income of 
his/her own. 
Employment pension: 
no supplement. 

National pension: 
child increase FIM 262 (ECU 46) 
month/child under the age of 16. 
Employment pension: 
chUd increase of 1 to 20 % of the amount of 
the pension. if the pensioner is bom 
between 1919 and 1939. 

National pension: 
annually on the basis of evolution of cost
of-living index. 
Employment pension: 
annually according to the average of price 
and wage changes (TEL-index). 

Old-Age 

Sweden 

No earnings ceiling. 

Wife's supplement payable to women born 
before 1934. 

Children's supplement is payable to per
sons who were entitled to the benefit in De
cember 1989. It is payable for every child 
under 16 years. 

The rate of adjustment is fixed every year 
on the basis of the evolution of prices (base 
amount). 

United Kingdom 

No earnings ceiling. 

Basic pension: 
£ 35.25 (ECU 42) per week. 
Graduated Retirement Benefit, SERPS 
pension: 
No supplement. 

Basic penSion: 
Each child for whom Child Benefit is re
ceived: £ 11.05 (ECU 13) a week. £9.85 
{ECU 12) for a child for whom the higher 
rate of Child Benefit is payable. 
Graduated Retirement Benefit, SERPS 
pension: 
No supplement. 

Adjustment by legislation at least annually 
in line with movements in the general level 
of prices. 

Table VII 

2. Annual earnings ceiling 

3. Supplement for 
dependants: 
• Spouse 

• Children 

Adjustment 
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Table VII 

Belgium 

Early pension None. 

Deferment None. 
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Old-Age 

Denmark 

Early pension: 
Pension to persons over 50 for social and/ 
or health reasons. See Table VI "Invalidity". 
Partial pension (Law of 4 June 1986): 
Employees and self-employed persons be
tween 60 and 67 who reduce their working 
hours may be granted a partial pension and 
at the same time continue working reduced 
hours. 
Conditions: Must be between 60 and 67 
years; must reduce the number of working 
hours by at least seven hours or one quar
ter; remaining number of hours must be be
tween 12 and 30 per week; must be resi
dent in Denmark. Employees: Must have 
participated in the supplementary pension 
scheme (A TP) for at least 1 0 out of the past 
20 years; must have worked at least 9 out 
of the past 12 months in Denmark. Self-em
ployed: Must have worked full-time during 
the past five years, must have been self
employed in Denmark for at least 4 out of 
the past 5 years; must have been self-em
ployed for at least 9 out of the past 12 
months; must have made some profit in 
their self-employment and must have re
duced their working hours to 18.5 hours per 
week on average. 
Amount: 1/37 of basic amount. From 1st 
January 1995, the basic amount is DKR 
56.56 (ECU 7.70) per reduced hour for 
salaried workers. This amount corresponds 
to 82% of the maximum daily allowance 
paid by the health insurance funds; it is ad
justed once a year. The partial pensions for 
the self-employed amounts to DKR 54,496 
(ECU 7,501) per year (which corresponds 
to 18.5 working hours per week). 
Financing: Financed by taxes, no contribu
tions. The communities are reimbursed by 
the State for 100 % of the costs. 

National Pension: 
None. 
Supplementary Pension: 
5 % increase every six months from the 
age of 67 onwards to a limit of 30 %. 

Germany 

Men and women: 
• At the age of 63 (or 60 in case of se· 

verely handicapped, unfit to work) after 
35 years of Insurance. 

• At the age of 60 after 180 contribution 
months if unemployed for a year in last 
18 months and If at least 8 years com
pulsory insurance in last 1 0 years. 

Women: 
At age 60 after 180 contribution months, if 
they were compulsorily insured for more 
than ten years since the age of 40. 
Old~age pensions can either be claimed in 
full ("full pension") or as partial pensions, 
i.e. a third, half or two thirds of the full pen
sion. 
tn case of full pension, until the age of 65, 
earnings from professional activities must 
not exceed OM 580 (ECU 312) per month 
{old "Lander'') and OM 480 (ECU 258} (new 
"lander''); when only a partial pension is 
claimed, in addition to a general limit there 
is also an individual ceiling which depends 
on the tast insured wage or salary recei.ved. 

A supplement of 0.5 % of the old-age pen
sion per calendar month after the age of 65. 

Greece 

Persons insured until31.12.1992: 
With full pension: 
• From 60 (55 for women) if arduous or un

healthy work; construction workers: from 
58 (for men) (53 for women). 

• From 62 (57 for women) if 10,000 days of 
insurance or from 58 (men and women) 
for 10,500 days. This age limit is pro
gressively raised from 58 to 60 years 
from 1.1.98. 

With pension reduced by 6 % per year 
(1/200th per month) from 60 (55 for women) 
in other cases. 
Persons insured after01.01.1993: 
• From the age of 60 awards (men and 

women) in the case of hard or insalubri
ous work. 

• From the age of 60 awards (men and 
women), with a reduction of 1/200 for 
every month short of the 65th birthday. 

• From the age of 50 awards for women 
with children who are still minors or are 
handicapped, if the woman has been in
sured for 20 years. Reduction of 1/200 for 
each month short of the 55th birthday. 

• For mothers of 3 or children who have 
been insured for at least 20 years, pen
sion age can be brought forward by 3 
years per child to the age of 50. 

None. 



Spain 

As a transitional measure and to secure the 
rights already established, persons insured 
under the schemes abolished on 1.1.1967 
are entitled to take their pension at 60. The 
pension amount is then reduced according 
to the number of contribution years and us
ing a reduction coefficient scale (reduction 
of 8% per year for early pensions). 

Insured persons may choose to continue 
working beyond retirement age (65 for both 
men and women), the old-age pension, 
however will be suspended. In this case the 
percentage underlying the basis for calcu
lation will be increased by 2 % of the refer
ence wage per each additional year, up to 
the maximum of 100 %. 

France 

None. 

From 65, if 150 insurance quarters are not 
reached, increase of 2.5 % of the insurance 
period per quarter. 

Old-Age 

Ireland 

Only for older unemployed. See table XI 
"Unemployment" (Benefits for older unem
ployed). 

None. 

Italy 

Workers in enterprises having economic 
difficulties can ask for early retirement five 
years before normal retiring age. The 
missing years are deemed to be covered by 
contributions. 

Workers in retirement age without full enti
tlement to a pension (40 contribution years) 
may continue to work unm they achieve 
such entitlement, but not beyond age 65. In 
such cases, the annual increase in pension 
is 3 % or 3.5 %, depending on the age of 
the worker. Workers who have completed 
40 contribution years may choose to take 
retirement at 65. Possibility of obtaining 
pension supplements for these working pe
riods. 

Table VII 

Early pension 

Deferment 
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Luxembourg 

• Men and women as of 60 years of age, None. 
on condition that 480 months of effective 
or assimilated insurance can be proved. 

• Men and women as of 57 years of age, 
on condition that 480 months of effective 
insurance can be proved. 

If paid employment is exercised for which 
monthly earnings exceed one-third of the 
minimum social earnings, the pension is 
automatically reduced by half. 

The beginning of the otd~age pension may None. 
be deferred until the age of 68. The pension 
is increased by an actuarial coeffiCient 

Old-Age 

Netherlands Austria 

60 years for men. 
55 years for women. 
Progressive increase of age limit for women 
until the same retirement age as for men 
from the year 2019. 
Apart from the general waiting period the 
fallowing prerequiSites must be fulfilled for 
the various early retirement pensions: 
• In case of unemployment: 

Beneficiary must have received 52 
weeks of unemployment benefits or of 
sick pay within the last 15 months. 

• In case of long insurance duration: 
420 insurance months to be taken ac
count of for the calculation of the benefrt 
and 24 contribution months of comput. 
sory insurance within the last 36 months 
or the last 12 insurance months are con
tribution months of compulsory insur
ance. periods where unemployment be· 
nefit or sick pay was granted. No earned 
income from self-employed or nan-self
employed activities over S 3,452 (ECU 
264) per month. 

• Transltlonal pension (Gteftpension): · 
Insurance prerequisites the same as for 
early retirement penston in case of long 
insurance durauon. 70% of the pension 
are due when the beneficiary reduces his 
working time to a maximum of 50 %; for 
a reduction of up to a maximum of 70% 
of the working time, the beneficiary will 
receive 50 % of the pension. 

The early retirement pensions are to be 
calculated according to the general pension 
formula. 

Pension increase for 12 months respec· 
tively of the deferment of the legal reUre· 
ment age: 
• 2.00% (from age of61 to 65), 
• 3.00 % (from age of 66 and 70), 
• 5.00% (from age of 71). 

Portugal 

For unemployed workers from the age of 
60. In case of heavy or unhealthy work, as 
a rule, from the age of 55 (only for profes
sions legally foreseen). 

None. 



Early pension 

Deferment 

Finland 

• Early old-age pension at the age of 60 or 
over, the- pension is permanently reduced 
by 6 % per each year the pension is taken 
early. 

• Part-time pension payable to persons 
aged 58-64. Working hours have to be 
reduced considerably (to 16-28 hours per 
week) and the income has to be reduced 
to 35·70 % of earlie-r earnings. The 
pension is 50% of the loss of income. 

• unemployment pension payable to those 
aged 60 - 64 and being long-term un
employed who have received unemploy
ment benefit for the maximum period. 

• Farmers. See Table XIII. 

The amount of pension is increased by 1% 
per month beyond the age of 65. 

Old-Age 

Sweden 

• An old age pension can be drawn at the 
age of 60. The pension will then perma
nently be decreased with 0,5 % of the old 
age pension per calendar month before 
the age of 65. 

• Part time pension according to the Law on 
Part-time pension may be drawn between 
ages of 60 and 64. The insured must re
duce his working hours under certain 
conditions. 

Insured persons may defer their pension 
until 70 years of age. The pension will then 
increase with 0, 7 % of the old age pension 
per calendar month after the age of 65. 

Table VII 

United Kingdom 

None. Early pension 

Basic pension: Deferment 
Pension is increased by approximately 7.5 
% for eaCh year of deferment (maXimum 
deferment period: 5 years). 
Graduated Retirement Benefit: 
As for basic pension. 
SERPS pension: 
As for basic pension.· 
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2. Limit of income for tax 
relief or tax reduction 
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Belgium 

Pensions awarded from 1993 onwards: Ac
cumulation possible as long as the amount 
of earnings exceeding the pension is not 
higher than BFR 276,586 (ECU 7,230} per 
year {employee's gross income) or BFR 
221,268 (ECU 784) per year (net freelance 
or self-employed income). These ceilings 
are increased to BFR 414,879 (ECU 
10,844) and BFR 331,902 (ECU 8,675) re
spectively if the pension claimant has de· 
pendent children. 
If earned income exceeds these ceilings by 
less than 15 %. the pension is reduced by a 
percentage equal to the percentage of the 
exceeding amount. If the earned income 
exceeds the cening by more than 15 %, the 
pension is not paid, 

Benefits are fuUy liable to taxation. 

See table IV "Sickness - cash benefits''. 

Old-Age 

Denmark 

National Pension: 
The basic amount depends on the income 
gained from the pensioners' professional 
activity. Reduced by DKR 60 (ECU 8.30) 
for every DKR 100 (ECU 14) earned in ex
cess of DKR 116,500 (ECU 16,036) (for 
single person) or DKR 126,800 (ECU 
17,454) (for married person) per year. 
Pension supplement is reduced by 30 % of 
earnings (earnings of pensioner and 
spouse) in excess of DKR 82,200 (ECU 
11,315) per year for each married person 
and DKR 41,1 00 (ECU 5,657) for singles. 
Supplementary pension: 
Accumulation permitted. 

National Pension: 
Basic pensions, pension supplements, and 
special supplements are fully liable to taxa
tion. 
Supplementary Pension: 
Supplement pensions are fully liable to tax
ation. 

No limit of income and no reduction of 
taxation. 

Germany 

Possible. 

In general, the pensions are subject to 
taxation. 
The taxation is partial: See table VI 
"tnvalidity0

• 

See table IV "Sickness - cash benefits". 

Greece 

Persons insured unti/31.12.92: 
Possible with monthly earnings limited to 50 
times daily minimum earnings (DR 5,338 x 
50= ECU 882 x 50). 
Persons insured since 1. 1. 93: 
The pension is reduced by a third if the 
pensioner works. However, it may not be 
reduced to less than the minimum pension 
rates. 

In general, the benefits are fully liable to 
taxation. 
Tax relief: See table IV "Sickness- cash 
benefits". 

See table IV "Sickness - cash benefits". 



Spain 

Pension suspended in case of earnings 
from employment/self-employment. 

Benefits are fully liable to taxation. 

See table IV "Sickness- cash benefits". 

France 

Accumulation possible in certain cases. 
The pension is not paid if the insured per~ 
son returns to work for the preVious em~ 
player. 

Benefits are liable to taxation after deduc
tion of 10% and 20%. 
Supplements for assistance by a third party 
and the 10 % supplement of pensions for 
having brought up at least three children 
are not subject to taxation. 
Tax reliefs: See table VI ~Invalidity". 

See table IV "Sickness - cash benefits''. 

Old-Age 

Ireland 

Retirement Pension: 
No accumulation permitted. 

Old-Age Pension: 
Accumulation permitted. 

Benefits are fully liable to taxation (includ
ing supplements for adult and child de
pendants). 

See table IV "Sickness- cash benefits". 

Italy 

Total accumulation possible for minimum 
pension. 
No accumulation for that part of pension 
above the minimum. 
From 1.1.1994 onwards, it is possible to 
combine the pensfon with income from 
freelance or self-employed activities. The 
share of the pension which may be com
bined with these earnings is equal to the 
amount of the minimum pension plus 50 % 
of the amount in excess. 

Benefits are fully Uable to taxation. 
Tax relief: See table IV nSickness ~ cash 
benefits''. 

See table N "Sickness - cash benefits". 

Table VII 

Accumulation 
with earnings 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 
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Luxembourg 

Accumulation is possible as far as the nor
mat old~age pension is concerned. 
Accumulation with the early pension is lim
ited to earnings resulting from occaSional or 
insignificant activity. i.e. earnings less than 
one third of the minimum social wage 
(monthly average during the year). 

Benefits subject to taxation. 

For tax purposes social security benefits 
replacing income are treated as wages. 
Special tax reduction for employed persons 
and pensioners respectively. 

Old-Age 

Netherlands 

Possible. 
The amount of supplement depends on 
earnings of the partner younger than 65. 

In general, benefits are fully liable to taxa
tion. 

See table IV "Sickness- cash benefits". 

Austria 

Old-age pension: 
accumulation possible when income is ·less 
than S 7,710 (ECU 589) per month or bene
ficiary has at least 420 contribution months, 
otherwise reduction of the pension by a 
maximum of 15 %. 
Early retirement pensions: 
Joss of pension in case a non-self-em
ployed or self-employed activity is taken up 
with an income of S 3,452 (ECU 264) per 
month. 

Pensions are fuJiy liable to taxation. 
Care allowance is not liable to taxation. 

See Table IV ''Sickness- cash benefits". 

Portugal 

Accumulation possible. 
Contributions on earnings. Pension in
creased by 1/14 of 2 % of the total earnings 
registered per year. 

In general, old-age pensions are subject to 
taxation. 

Pensions less than or equal to ESC 
1,272,000 (ECU 6.467) are not subject to 
taxation. For pensions in excess of this 
sum, the deduction is equivalent to the ref
erence amount. 



Accumulation 
with earnings 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Finland 

Earnings do not affect entitlement or amount 
of old age pension. 
Special rules apply to early retirement be· 
nefits, unemployment pension and disability 
pension. 

Pension (nationaf pension basic amount 
and basic amount addition and employment 
pensions) are tully liable to taxation. 
However, sman pensions are entitled to a 
special penston deduction. Thus if the In~ 
come consists of national pension only. no 
income tax is paid. See point 2. 

The amount of the full pension deduction 
for pension income per year is: 
• Local taxes: 

single person: F~M 32,800 (ECU 5-,704) 
married person: FtM 27.600 (ECU 4,800) 

• Government taxes: 
FIM 25-,300 (ECU 4,400): for all. 

The fuU deduction is reduced by 70 % of 
pension income above this limit. Thus when 
the pension income is above FIM 80,000 
{ECU 13,913) (single) or FIM 67,000 (ECU 
11 ,652) (married person) there is no 
deduction. · 

Old-Age 

Sweden 

Earnings do not effect pension entitlement. 

Pensions are fully liable to taxation. 

Pensions are taxable in principle except 
housing allowance, handicap allowance 
and care allowance to the extent it covers 
special costs. There is also a tax reduction 
for pensioners with a low income. 

United Kingdom 

Earnings do not affect pension entitlement. 

Retirement Pension and Old Person's 
Pension are taxable, but any increases in 
respect of dependent chJidren are not. 

Retirement pensions and Old Person's 
Pensions: 
See table LV "Sickness - cash benefits". 
Supplements for child dependants: 
Not applicable. 

Table VII 

Accumulation 
with earnings 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 
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I Organisation 

II Financing 

ill Health care 

IV Sickness - Cash benefits 

V Maternity 

VI Invalidity 

VII Old-age 

I VIII Survivors 

IX Employment injuries and occupational diseases 

X Family benefits 

XI Unemployment 

XII Guaranteeing sufficient resources 

Xill Social protection of self-employed 
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Table VIII Survivors 

Belgium Denmark Germany Greece 

Legislation 
1. First law See Table VH "Oid~age". See. Table VII "Old-age". Supplementary See Tables VI "Invalidity" and VII "Old-age". See Tables VI "Invalidity" and VII "Old-age". 

2. Basic legislation 
pension. 

Field of application see Table VH "Oid..age". See Table VII "Old-age". Supplementary See Tables Vl"lnvalidity" and VII''Oid-age". See Tables VI "Invalidity" and VII "Old-age". 
pension. 

Conditions 
1. Deceased insured person To be insured. Ten years of insurance cover of the de- 60 months of insurance. See Table VI "Invalidity" or Table VII "Old-

ceased and length of marriage: At least 10 age" according to the case. 
years - the conditions for entitlement: To 
the pension or the death grant if death oc-
curred before 1. 7.1992 or if after 1. 7.1992 
and the deceased were aged over 67. 
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Spain 

Law of 23 September 1939. 

Legislative Royal Decree 1/94 of 20 June, 
in which the amended version of the Gen
eral Law on Social Security is approved. 

See Tables VI "Invalidity" and VII "Old-age". 

At the time of death: Affiliated to social se
curity scheme and either: 
• Enjoying active contributor or equivalent 

status; 
• in receipt of an invalidity or old-age pen

sion; 
• must have contributed for at least 500 

days in 5 years preceding death only if 
the death is provoked by a non-profes
sional disease. Otherwise, no preliminary 
contribution record. 

Survivors 

France Ireland 

See Tables Vl"lnvalidity" and VJI "Ofd-age". Law of 1935. 

Italy 

Law of6 July 1939, No. 1,239. 
Legislation 
1. First law 

Table VIII 

Social Welfare (Consolidation) Act 1993, as See Tables VI "Invalidity" and VU "Old-age". 2. Basic legislation 

see Tables VI "lnvafidlty" and vu "Old--age". 

Being beneficiary of a pension or fulfilling 
the conditions for a pension at the time of 
the death. 

amended. 

With some exceptions, all persons aged 16 
years and over employed under a contract 
of service or apprenticeship. 
Also self-employed aged 16 and over. 

1 . At least 156 weeks of insurable employ
ment for which contributions were paid. 

2. An annual average of: 
• 39 weekly contributions paid or cred

ited in either the 3 or 5 contribution 
years before date of death or the 66th 
anniversary, or 

• 48 weekly contributions paid or cred
ited since entry into insurance (re
duced pension is paid if annual aver
age of contribution weeks is more than 
24 but less than 48 weeks). 

These conditions may be fulfilled on either 
spouse's insurance record. 

See Tables V1 "lnvaJidity" and VII "Old-age". 

• Normal pension: 5 years of contributions 
of which 3 during the 1ast 5 years. 

• Privilege pension (in case of death oc
curring in service which does not give 
rise to an occupational injury pension): 
No contribution conditions. 

Field_ of application 

Conditions 
1. Deceased insured person 
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Luxembourg 

Law of 6 May 1911. 

Book til of Social Insurance Code, in the 
terms following the Law of 27 July 1987 as 
amended. 

See Table Vt "Invalidity". 

12 months of membership, during 3 years 
prior to death. The three-year period is ex
tended if it overlays with another eligible 
period. 
No qualifying period if death due to any 
kind of accident or to work-related mness. 

Survivors 

Netherlands 

Law of 9 April 1959 introducing a general 
insurance scheme for widows, as 
amended. 

See Table VII"Oid-age". 

To be insured at the time of death. 

Austria 

Law of16.12.1906. 

See Table VII "Old-age". 

See Table VII "Old-age". 

The same qualifying period as for invalidity 
pension (See Table VI ''Invalidity''). 

Portugal 

Decree-law No 277 of 18 June 1970. 

Decree-law 322/90 of 18 October 1990. 

See tables VI "Invalidity" and VII "Old-age". 

Contributions paid or credited for 36 
months. 



Legislation 
1. First law 

2. Basic legislation 

Field of application 

Conditions 
1. Deceased insured person 

Finland 

Law of 17 January 1969 
Law of 8 July 1961 

See table VII ~Old-Age". 

National Pension: 
Ail residents. 
Employment pension: 
AU employees and self-employed persons 
from the age of 14. 

National pension: 
3 years of residence after the age of 16, 
resident in Finland at the time of death. 
For surviving spouses pension: 
the deceased was under the age of 65 at 
the time of marriage. 
Employment pension: 
must be insured at the time of death. 

Survivors 

Sweden 

Law of 1913. 

Law of 1962 on General Social Security. 
Law of 1988 on Survivors pension and 
amendments. 

See table VII "old age". Surviving children 
under 18 years of age (if studies continue). 

Basic pension: 
The deceased must have been resident for 
3 years or gained 3 years with income car
rying pension rights within the supplemen
tary pension scheme. 
Supplementary pension: 
3 years with pensionable income. 

United Kingdom 

Lawof1925. 

SOCial Security Contributions and Benefits 
Act 1992, and regulations thereunder. 

• Basic Pension: 
AU men entitled to pay full rate contribu
tions. 

• State Earnings Related Pensions 
(SERPS): 
Based on men's earnings from April1978 
on which full rate contributions paid be· 
tween lower and upper earnings limits. 

• Widow's Pension and Widowed Mother's 
Allowance: See table VU ''Old-Age". 

• Widow's Payment: 
25 flat-rate contributions paid at any time 
before 6 Apri11975; or since 6 April1975 
he must have paid contributions in any 
one tax year: 
• On wages of at least 25 times the lower 

earnings limit for that year or: 
• Paid at least 25 contributions as a $elf~ 

employed or nan-employed person. 

Table VIII 

Legislation 
1. First law 

2. Basic legislation 

Field of application 

Conditions 
1. Deceased insured person 
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Belgium 

• Spouse married to the deceased for at 
least 1 year (unless there is a child of the 
marriage or a dependant child, or death 
iS due to an accident or occupational 
disease after the date of marriage); 

• Aged at least 45 or bringing up a child or 
being an invalid; 

• Having ceased all work with the excep· 
tion of authorised work. For people under 
65 receiving only a survivor's pension, 
the ceilings for earned income are higher 
than those applied to recipients of old· 
age pensions (see Table VJ t ''Old-age .. , 
Accumulation with earnings). 

Survivors 

Denmark 

To be or to have been married to the de
ceased. For divorcees the condition is that 
the deceased paid a maintenance grant just 
before he died and that the marriage lasted 
5 or 10 years (accumulated widow's/wid
ower's pension). 

Germany 

Married to the deceased at the time of 
his/her death, or divorced before 1 'July 
1977 and financially dependant upon the 
deceased. The surviving partner must not 
have married again. 
If divorce occurred after 30 June 1977 ac
quired rights are divided up between 
spouses for old-age and invalidity insur
ance. 

Greece 

Persons insured unti/31.12.1992: 
Widow (or disabled widower without 
means) whose marriage lasted at least 6 
months (2 years if widow of pensioner). 
Persons insured since 1.1.93: 
Widow(er) if: 
• He or she has at least 67 % invalidity 
• Or if his/her monthly income is less than 

40 times the minimum daily wage for an 
unskilled worker, plus 20 % for each 
child. If monthly income is higher, half the 
normal pension is awarded. 



Spain 

Widow or widower: Must have lived with the 
deceased insured on a regular basis. In 
case of separation or divorce, pension is 
shared between beneficiaries in proportion 
to the length of period of cohabitation. 

Survivors 

France Ireland 

• For reversion pension: Widow or widower Survivor who is not living with a person as 
(with insufficient means of existence), husband and wife. 
aged 55, of a beneficiary of old~age pen~ 
sion (marriage having lasted for at least 2 
years. except if Child born from marriage). 

• Invalid widow's {widower's) pension: 
Widow or widower aged 55 or above and 
disabled. 

• Widow's (or widower's) old~age pension: 
Widow or widower aged 55 or above and 
disabled. 

Table VIII 

Italy 

Widow or widower. In case of divorce, a 2. Surviving spouse 
widow/widower receiving maintenance can 
obtain the survivor's pension at the discre· 
lion of a judge. 
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Luxembourg 

Spouse married to the deceased for at least 
1 year, unless there is a crnld of the mar~ 
rjage or death is caused by an accident. 

Survivors 

Netherlands 

Widow or widower with dependant unmar
ried children, or disabled or aged at least 
40 at the time of the spouse's death. 
At 65 the survivor's pension is replaced by 
an old-age pension. 

Austria 

Widow/widower who was married to the de
ceased person when death occurred or di~ 
vorced spouse who was entitled to mainte
nance or received maintenance payments 
from the deceased when death occurred. 

Portugal 

• Married to the deceased for at least one 
year, except when there are children of 
the marriage (either born or conceived) or 
death is caused by an accident. 

• Aged at least 35 (otherwise pension enti
tlement is limited to 5 years), except if 
they have dependant children or are per
manently incapacitated for work. 

The person who lived with the deceased 
during the two years preceding the death in 
similar conditions as a spouse is regarded 
as such for the purposes of survivors' 
benefits. 



2. Surviving spouse 

Finland 

National pension: 
• Widowlw1dower under the age of 65, 
• has resided in Finland 3 years after the 

age of 16 and 
• has or had a common child with the de

ceased or 
• was at least age 50 at the time of death 

and the marrlage occurred before she/he 
was age 50 and the marriage lasted at 
least 5 years. 

Employment pension: 
• spouses with common child: 

must be married before the deceased 
reached the age of 65; 

• spouses Wlth no child: 
the widow/widower need to have reached 
the age of 50, the marriage lasted at least 
5 years and the marriage occurred before 
the deceased turned 65 and the widow/ 
widower turned 50. 

Survivors 

Sweden 

• Adjustment pension: 
Is paid to a surviving spouse under the 
age of 65 years for a period of one year if 
the spouse has a dependent child under 
12 years of age or if they have lived unin
terruptedly with the deceased spouse for 
a period of at least five years. 
The adjustment pension is maintained for 
as long as the surviving spouse lives with 
a dependent child under 12 years of age. 

• Special survivors pension: 
If the spouse is unemployed at the time 
the adjustment pension runs out a special 
survivors pension is payable. 

Before 1990 other regulations were in force 
for survivors. Men did not have a right to 
survivors pension. There are transitional 
rules to the new law of 1988 which gives 
some elderly women a right to widow's 
pension according to the old law which was 
in force before 1990. 

United Kingdom 

• Widow's pension: 
For full pension, must be aged 55 (50 for 
women widowed before 11 April 1988) or 
over at her husband's death or when wid
owed mother's allowance ceased. Re
duced pension payable if aged between 
45 and 54 (between 40 and 49 for 
women widowed before 11 April 1988). 

• Widowed Mother's Allowance: 
Must have a child for whom Child 
Benefit is in payment, or be expecting 
late husband's baby. 

• Widow's Payment: 
Must be under 60 or, if over 60, hus· 
band must not have been entitled to a 
category A Retirement Pension when he 
died. 

Table VIII 

2. Surviving spouse 
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Belgium 

80 % of the actual or hypothetical retire. 
ment pension of the insured person calcu
lated at the rate for a married couple where 
the spouse is dependant. 

Guaranteed minimum for fully ensured: 
BFR 318,148 (ECU 8,316) per year. 

Pension maintained for maximum of 12 
months. 

Survivors 

Denmark 

Supplementary pension: In the event of 
death before July 1st 1992, widow(er) older 
than 62. Pension corresponding to 50% of 
real or hypothetical pension of the insured 
person. 
In the case of deaths after the 1st of July 
1992 or where the widow(er) is under the 
age of 62: no widow's or widower's pension. 
Single capital payment, capitalisation of 
35 % or 50 % of the pension to which the 
deceased would have been entitled. If the 
deceased spouse was born between 1925 
and 1941, the widow(er} is also entitled to a 
lump-sum repayment of the widow(er}'s 
pension to which the surviving spouse 
would have been entitled. 
The lump-sum payment to the surviving 
spouse is reduced in accordance with his or 
her own supplementary pension. 

In cases of death before the 1st of July 
1992: Supplementary pension ceases. 

Germany 

• The "major" widow's or widower's pension 
amounts to 60 % of the pension for which 
the deceased spouse would have been 
eligible. The "major" pension is payable 
from the age of 45 onwards, if the widow 
or widower is unfit to work or bringing up 
a child under the age of 18 or has no 
age-related restrictions if bringing up a 
child which cannot look after itself on ac
count of a mental or physical handicap. 

• ·In other cases, the "minor'' widow's or 
widower's pension is payable, 25% of 
the pension for which the deceased 
spouse would have been eligible. 

Where replacement earnings of widow/ 
widower exceed· the amount (1.7.1995 
monthly about OM 1 ,220 {ECU 656) in the 
old Lander plus amounts for children). sur
vivor's pension is reduced by a rate of 40 % 
of the excess amount. 
lf ~nsured person dies before the age of 60, 
period between date of death and 55th an· 
niversary is counted futl toward the contri
bution period and a third of the period .be
tween 55 and 60 years and increases the 
pension. 

Pension ceases; grant of 2 year's pension. 

Greece 

Persons insured unti/31.12.1992: 
70 % of the pension of deceased parent 
(husband}, minimum amount DR 80,590 
(ECU 266} per month. 
Revalorization following the increase of 
pensions of the civil servants. 
Persons insured since 1. 1. 93: 
50 % of the pension of deceased parent 
(husband or wife}. 

Pension ceases. 



Spain 

45 % of reference wage (total amount of 
paid wages subject to contributions over a 
continuous period of 24 months within the 
last seven years are divided by 28) for de
ceased person. 
Annual pension 14 times monthly figure. 
Minimum pension: 
• Widow(er)s over 65: 

PTA 51,180 (ECU 314) per month; 
• widow(er)s between 60 and 65 years: 

PTA 44,670 (ECU 274) per month; 
• widow(er)s under 60: 

PTA 34,075 (ECU 209) per month. 
Where deceased insured was in receipt of 
an invalidity or retirement pension, refer
ence wage will be the same as was used 
for calculation of that pension, but subject 
to such increases and upward adjustments 
in corresponding death and survivor's bene
fits since date on which invalidity or retire
ment pension was awarded. 

Entitlement to survivor's pension ceases on 
remarriage. If this happens before age 60, 
beneficiary will receive a lump sum pay
ment corresponding to 24 times monthly 
pension. 

France 

Reversion pension: 
54% of real or hypothetical old-age pen
sion of the deceased person. 
Minimum: Ff 16,610 (ECU 2,549} p.y. if it 
can be proved that the deceased insured 
person had 60 quarters of insurance. Re
duced to a 60th if insurance is less. 10% 
supplement where the person concerned 
had or educated at least 3 children for 9 
years before their 16th birthday. 

Invalid and old~aged widow's (widower's) 
pensions: 
54 % of real or hypothetical invalidity or old
age pension of deceased person. 
Minimum: FF 16,610 (ECU 2,549) per year. 
10% supplement where the person con
cerned had or educated at least 3 children 
for 9 years before their 16th birthday, 

Invalid widow's (widower's) pension ceases, 
but not reversion pension, nor widow's 
(widower's) old-age pension. 

Survivors 

Ireland 

Benefit amount: 
IR£ 66.10 (ECU 81) if under age 80. 
IR£ 70.90 (ECU 87) if age 80 or over. 
Additional allowance paid to a survivor 
aged 66 or over living alone: IR£ 4.90 (ECU 
6.00) per week. 

Pension ceases. 

Italy 

60 % of the insured person's invalidity or 
old-age pension in accordance with the 
minimum and ma:xlmum levels laid down for 
the insured person's pension. 

Pension ceases; grant of 2 year's pension. 

Table VIII 

Benefits 
1. Surviving spouse 

2. Surviving spouse: 
remarriage 
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Luxembourg 

• Total of the supplementary lump~sums 
and special supplementary lump-sums to 
which the insured has or would have 
been entitled. 

• 314 of the proportional supplements and 
the special proportional supplements to 
which the insured has or would have 
been entitled. 

See Table VI Hlnvalidity". 

Pension ceases. Redemption grant of 60 
month's payments if remarr1ed before 50 
(36 months' payments over 50), not includ· 
ing special lump-sum supplements or spe
cial eamlngs-related supplements. 

Survivors 

Netherlands 

• Widow/widower only: 
HFL 1, 755.24 (ECU 842) per month. 

• Widow/widower with dependant children 
under 18: 
HFL 2,403.68 (ECU 1,154) per month. 

In addition, a "holiday allowance" equal to 
HFL 111.38 (ECU 53) per month is paid for 
a widow/widower without children and HFL 
159.11 (ECU 76) with children. 

Pension ceases; grant of 1 year's pension. 

Austria 

Between 40 % and 60% of the invalidity or 
old-age pension to wrnch the deceased 
person had or would have been entitled to. 
The percentage depends on the ratio of the 
deceased person's income and the surviv
ing spouse's income (40 % are due If the 
income of the surviving spouse is 150 % or 
more of the deceased person's income; 60 
% if the deceased spouse's income was 
150 % or more of the surviving spouse's in
come; in case of equal incomes 52 % are 
due. If the total sum of the reduced surv~
vor's pension and the survivor's own in· 
come is less than S 16,000 (ECU 1 .223) 
per month a corresponding amount has to 
be granted to the maximum amount of 60% 
of the deceased person's pension). 
The widow'S! widower's pension will only be 
paid for 30 months if 
• the surviving spouse is younger than 35 

years of age (exception: if the marriage 
had lasted for a least 1{) years), 

• the marriage was concluded only after the 
commencement of the pension or after 
the legal retirement age (exception: cer
tain minimum duration Qf marriage). 

This limitation does not apply when a child 
was born or when the surviving spouse is 
invalid after the expiry of the stipulated pe~ 
riod. 
The pension to the divorced spouse Is lim
ited to the maintenance payments. 

Lass of unlimited pension. Lump-sum set
tlement to the amount of 35 monthly pen~ 
$ion payments. 

Portugal 

60 % of the retirement or invalidity pension 
received by the insured person, or to which 
he would have been entitled at the moment 
of his death. 70 % if - in addition to the 
spouse - there is a former spouse who is 
entitled to the pension 

Pension ceases. 



Benefits 
1. Surviving spouse 

2. Surviving spouse: 
remarriage 

Finland 

National pension: 
Basic amount (see table VI) is paid for the 
first 6 months following the death. After 6 
months it is paid if the surviving spouse 
support a ch~d under the age of 18. 
Basic amount addition is always paid for 
the first 6 months; the amount depends on 
other income and property, minimum FIM 
671 (ECU 117) per month. After 6 months 
the entitlement and amount depend on 
other income and property. 
Employment pension: 
The pension is 17-50 % of the pension of 
the deceased. depending on how many 
children are entitled to a child pension. The 
pension equals to the pension of the dew 
ceased when the beneficiaries are a widow/ 
widower and two children. If the deceased 
person was not retired at the time of death. 
the survivors~ pension is calculated on to 
the basis of the invalidity pension the de· 
ceased would have been entitled to at the 
time of death. 

Both pension schemes: 
pension ceases if the widow/widower is un
der the age of 50. 
Grant of 3 years' pension. 

Survivors 

Sweden 

Basic pension: 
See table VII "old age". 
Supplementary pension: 
Is paid with 20 % of the deceased spouse's 
pension if there are children entitled to 
pension, otherwise it is 40 %. 

Pension ceases. 

United Kingdom 

• Widow's Pension: Paid from first Tues
day after husband's death, or at the end 
of entttlement to Widowed Mother's AI· 
lowance, provided in both cases that 
certain conditions as to age are fulfilled 
(see above). A full pensfon is granted to 
widows aged 55 or over (50 so for wo
men widowed before 11 Aprn 1988); rate: 
£ 58.85 (ECU 70) per week. If the widow 
is aged 45 - 54 (40 - 49 far women wid
owed before 11 April 1988) the pension 
is reduced by 7 % of the full rate for each 
year under 55 (50). 

• Widow's Payment: Lump sum of £ 1,000 
(ECU 1,189) on husband's death. 

• tMdowed Mother's Allowance: Payable, 
from the first Tuesday on or after the 
husband~s death. Amount:£ 58.85 (ECU 
70) per week paid as lang as the widow 
has a qualifying chlld in her charge. 

• An earnings related Addttional Pension 
(SERPS} may also be paid with WP & 
WMA The amount depends upon the 
husband's eamings from Apri11978. 

Benefit ceases on remarriage. 
Co-habitation: Benefit withdrawn for period 
of cohabitation. 

Table VIII 

Benefits 
1. Surviving spouse 

2. Surviving spouse: 
remarriage 
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Belgium 

No orphan's pension; see special family al
lowances scheme. 

No orphan's pension; see special family al
lowances scheme. 

None. 

None. 

Survivors 

Denmark 

National pension: 
See Table X "Family benefits". 
Supplementary pension: 
In cases of death after 1 July 1992, single 
payment (children under 18). 

National pension: 
See Table X "Family benefits". 
Supplementary pension: 
In cases of death after 1st of July 1992, 
single payment (children under 18). 

None. 

None. 

Germany 

1110th of insured person's pension (s~ ta
ble VI) plus children's supplement. No re
striction on combination with family allow
ances. Age limit: 18 years (27 for study or 
occupational training), 
Sliding scale according to income, for or
phan's pensions as of age 18, based on 
same principles as widow's or widower's 
pension. Only 40 % of income .exceeding a 
certain Ceiling is taken into account. 

One fifth of the contributory pension of both 
parents (see Tabie V~) plus supplement. No 
restriction on combination with family at-
1owances. Age limit: 18 years (2.7 for study 
or occupational training). 
SHding scale according to income, for. or
phan's pensfons as. of age 18, based on 
same principles as widow's or widower's 
pension. Only 40 % of income exceedir19 a 
certain ceiling is taken into account. 

None. 

None. 

Greece 

Persons insured unti/31.12.92: 
20 % of the pension of deceased parent for 
each child until age 18 (except if invalid} or 
24 (in the case of a student). 
Persons insured since 1. 1. 93: 
25 % of the pension of deceased parent. 

Persons insured until 31. 12. 1992: 
60 % of old-age pension but maximum of 
80 % if several orphans. 
Persons insured since 1. 1. 93: 
50 % of the pension of the deceased par
ent. The total income from pensions must 
not exceed the amount received by the de
ceased parent. 

Persons insured unti/31.12. 1992: 
20 % of pension for dependant parents or 
grand-children. 
Persons insured since 1. 1. 93: 
The spouse or children. No other benefici
aries. 

100 % of old-age pension. 



Spain 

Where there is a spouse with entitlement to 
a survivor's pension: 1 child: 20 %; 2 chil
dren: 40 %; 3 or more: 55% of reference 
figure. Sum of widow's and orphan's pen
sions paid may not exceed reference figure 
used for calculating those pensions, except 
as regards the minimum amount. 
Where there is no spouse with entitlement 
to a survivor's pension: 1 child: 20 %; 2 
children: 40 %; 3: 60 %; 4: 80 %; 5 or more: 
100%. 
Minimum orphan's pension: PTA 15,135 
(ECU 93} per month. Annual pension = 14 x 
monthly figure. 

1 child: 65 % of reference figure; 2 children: 
85 %; 3 or more: 100%. 
Minimum orphan's pension: PTA 15,135 
(ECU 93} per month plus product of divid
ing PTA 34,075 (ECU 209} by number of 
entitled children. Annual pension = 14 x 
monthly figure. Pension may be combined 
with family benefits. 

Pension (under certain conditions}: 20% of 
reference figure for grandchildren, siblings, 
mothers and fathers, grandmothers and 
grandfathers of retirement or invalidity pen
sioners (for calculation of reference figure 
see above}. 
Temporary allowance: 20 % of reference 
figure for old-age pension. Payment of 12 
monthly rates for children or broth
ers/sisters aged 18 - 45. 
Minimum pension for beneficiary: PTA 
15,135 (ECU 93} per month; for sole bene
ficiary over 65, PTA 38,995 (ECU 239} per 
month; for sole beneficiary under 65, PTA 
34,075 (ECU 209} per month. 
Annual pension= 14 x monthly pension. 

The sum of benefits must not exceed 
1 00 % of relevant reference figure. 

France 

Reversion pension, invalid widow's 
(widower's) pension and widow's (widw 
ower's) old~age pension are increased 
when surviving spouse has at teast the 
charge of one child under 16. 
Increase: FF 476.04 (ECU 73) per month 
and per child. See also Table X "Family 
benefrts". 

No orphan's pension: See Table X ''Family 
benefits". 

None. 

None. 

Survivors 

Ireland 

The amount of survivor's weekly pension is 
increased by IR£ 17.00 (ECU 21} for each 
dependant child under 18 years of age (or 
under 22 years of age if the child is in full
time education}. No restriction on combina
tion with family allowances. 

An orphan's allowance is paid if: 
• The orphan is under 18 years of age (or 

under 21 years of age if in full-time edu
cation}. 

• 26 contribution weeks of insurable em
ployment were paid by a parent or step
parent. 

Amount (paid to guardian}: 
IR£ 41.40 (ECU 51} per week. 

None. 

None. 

Italy 

• In conjunction with surviving spouse's 
pension: 20 % per child; but for 3 or more 
children 40 % divided by the number of 
children; no entitlement to family allow
ances unless the spouse works. 

• If the surviving spouse does not have a 
pension: 40% for each orphan. For 3 or 
more children, 100% of the pension di
vided by the number of children. 

40 % per child. 
3 children and more: 
100 % divided by the number of children. · 

For parents, brothers or sisters 15 % of the 
insured person's pension if there are no 
other survivors. 

100% of the insured person's pension. 

Table VIII 

3. Orphan children having 
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5. Other beneficiaries 

6. Maximum for all those 
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Luxembourg 

• 1/3 of the lump-sum supplements and 
lump-sum special supplements to which 
the insured has or woufd have been enti
tled. 

• 1/4 of the proportional supplements and 
special supplements to which the insured 
has or would have been entitled. 

See Table Vl "Invalidity>'. 

If the orphan is entitled to a pension both in 
the father's and mother's right, the higher of 
the twopensLons is doubled. 
Accumulation with family benefits possible. 

• Persons treated as widows/widowers: 
Parents and direct relatives, collaterals 
up to second degree and dependant 
adopted children. Different conditions 
have to be fulfilled. 

• Children treated as orphans: Children of 
deceased person's family and for whom 
this person provided care and education. 
Subject to various conditions. 

• Divorced spouse if not remarried. 

100% of the insured person's pension. 

Survivors 

Netherlands 

Same pension as for orphans having lost 
both parents, if on the death of the father, 
the mother is not child's guardian. 
Amount: See below. No restriction on com
bination with family allowances. 

Children (no restriction on combination with 
family allowances) aged: 
• Under 10: 

HFL 561.68 (ECU 269) per month. 
• 10- 16: 

HFL 842.52 (ECU 404) per month. 
• 16-27: 

HFL 1,123.35 (ECU 539) per month 
(student or child at home). 

• From 16 to 17 years only for invalids: 
HFL 1,123.35 (ECU 539) per month. 

In addition, a "holiday allowance" is paid. 

A divorced wife under certain conditions. 

None. 

Austria 

40 % on the basis of the calculated 60 % of 
the widow's or widower's pen~on for each 
children up to the completion of age 18 or 
up to the completion of age 27 for children 
engaged in training or university education. 
no age limit in case of children with disabili~ 
ties. 

60 % on the basis of the calculated 60 % of 
the widow's or widower's pension for each 
children up to the completion of age 18 or 
up to the completion of age 27 for children 
engaged in training or univers~ty education, 
no age limit in case of children with diSabin
ties . 
Entitlement in their own right to family be~ 
nefits (See Table X "Family benefits"). 

None. 

None. 

Portugal 

Children until the age of 18 (25 or 27 in the 
case of further or higher education): 20 % 
of pension for 1; 30 % for 2; 40 % for 3 or 
more. 
No age limit in case of permanent total in
capacity for work. Amount doubled where 
there is no entitled surviving (ex-)spouse. 

Same rules as for children having lost one 
parent. · 

If there is no spouse, paren.ts dependant on 
the deceased are entitled. · 

1 00 % of the insured person's pension. 
110 % if in case of divorce two spouses are 
entitled to the pension. 



3. Orphan children having 
lost one parent 

4. Orphan children having 
lost both parents 

5. Other beneficiaries 

6. Maximum for all those 
entitled to benefits 

Finland 

National pension: 
Basic amount: FIM 262 (ECU 46) per 
month is paid if the child is under the age of 
18 or aged 18-20 and a full-time student: 
Basic amount supplement is paid only to a 
child under the age of 18. Full amount is 
FIM 349 (ECU 61) per month. The amount 
is reduced by other survivor pensions. 
Employment pension: 
Age limit 18. The pension is 33-83% of the 
pension of the deceased, depending on 
how many children are entitled to a child 
pension. See point 1. "Surviving spouse". 

National pension: 
separate pension after both parents. 
Employment pension: 
separate pension after both parents. An 
addition of 2/12 is paid to the tota1 of both 
pensions. 

National pension: 
None. 
Employment pension: 
Former spouse, if she/he received alimony 
from the deceased. 

The pensions of the two schemes are inte
grated, the maximum being 100 % of the 
deceased person's pension. 

Survivors 

Sweden 

If one parent is deceased and the child is 
under 18 years (20 if studies continue). The 
child pension is 25 % of the base amount 
for each dead parent plus 30 % of the dead 
parent's supplementary pension. 
In cases concerning more children than 
one, 20 % is added for each additional child 
and the sum is divided equal among the 
children. 
The total is never less than 40 % of the 
base amount for each parent and never ex
ceeds the parent's total pension. 

See above. 

A person who lived permanently together 
with the deceased without being married is 
regarded as a spouse if they had been 
married earlier or have had or were expect
ing a child at the time of death. 

100 % of the deceased's pension. 

United Kingdom 

• The amount of the Widowed Mother's Al
lowance is increased by £ 11.05 (ECU 
13) per week for each qualifying child for 
whom Child Benefit is payable.(£ 9.85 = 
ECU 12 for a child for whom the higher 
rate of Child Benefit is payable). 

• Chi-ld's Special AUowance: Paid to a 
woman whose marriage has been dis
solved or annulled if on the death of her 
former husband she has a chitd towards 
whose support he was contributing or 
was liable to contribute. No new claims 
can be made for this allowance where a 
former husband died on or after 6 April 
1987. Amount: £ 9.85 (ECU 12) for first 
child, £ 11.05 (ECU 13) for each other. 
No benefit in case of remarriage or co~ 
habitation. 

Guardian's Allowance is a payment of 
£11.05 (ECU 13) per week to a person 
who takes into his family an orphan child. 
One of the child's parents must have satis
fied a residence condition; the beneficiary 
must be entitled to child benefit for the or. 
phan. In certain very exceptional circum
stances Guardian's All~nce is payable 
where only one parent has ·died. The rate is 
adjusted to £9.85 (ECU 12) if the higher 
rate of Child Benefit is payable for the same 
child. 

None. 

None. 

Table VIII 

3. Orphan children having 
lost one parent 

4. Orphan children having 
lost both parents 

5. Other beneficiaries 

6. Maximum for all those 
entitled to benefits 
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1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 
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Belgium 

Survivors' pension granted or maintained 
temporarily: 
• 12 months grant to spouses who do not 

qualify for survivor's. pension, 
• Maintaining the pension over a maximum 

of 12 months: 
* when the spouse remarries, 
• when, being under 45, the surviving 

spouse does not qualify any more for 
the early grant of a survivor's pension. 
In this case, afte( 12 months reduced 
pension amount 

See Table IV for funeral expenses, 

Benefits are fully liable to taxation. 

See table ~V "Sickness • cash benefits". 

Survivors 

Denmark 

• Death grant: Up to DKR 6,400 (ECU 
881), depending on the estate of the de
ceased. 

• Maintenance allowance can be paid out 
under the Social Assistance Act of 19 
June 1974 (in case of need). 

• Special aid under the Social Assistance 
Act in cases of study or vocational train
ing necessary to enable integration into a 
working life. 

Supplementary pension: A tax of 40 % is 
imposed on death grants when they are 
paid out. Pensions paid out on a regular ba
sis are subject to taxation (income tax). 

See table IV "Sickness - cash benefits". 

Germany 

The insured person's full pension is paid to 
the widow (or widower) for the 3 months' fol
lowing the insured person's death. See also 
allowances for funeral expenses under Ta
bleN. 
The divorced spouse (before 30 June 1977) 
who. has not remarried has a right, on the 
death of the ex-spouse and during the up- . 
bringing of their children, to a pension 
based on his and her own.insurance (Child
raising pension). Conditions: 60 months of 
insurance before the death. 
SUding scale according to income, same as 
widow's or widowe·rs pensiOn. 

In general, the pensions are subject to 
taxation. 
The taxation is partial: See table VI 
"lnvalidityu. 

See tab~ IV "Sickness? cash benefits". 

Greece 

Two special additional benefits are paid for 
as follows: 
• One total amount of it for the Christmas 

Holiday, it is almost the same amount 
as the amount of the monthly pension; 

• Yz of the other one is paid at Easter 
Holiday and the other half during the 
Summer-holidays. 

Funeral expenses: DR 139,600 (ECU 461). 

In general, the benefits are fully liable to 
taxation. 
Tax relief: See table IV "Sickness - cash 
benefits". 

See table IV "Sickness- cash benefits". 



Spain 

Death grant: 
PTA 5,000 (ECU 31). 

Benefits are fully liable to taxation. 

See table IV "Sickness- cash benefits". 

France 

Degressive widow's or widowers allow
ances paid over 3 years from the date of 
the death or until the age of 55 if the survi~ 
vor was 50 when spouse died. Amounts 
(means~tested): 1st year: FF 2,977 (ECU 
457); 2nd year: FF 1,956 (ECU 300); 3rd 
year: FF 1,489 (ECU 228). 
Conditions: Deceased person must have 
been insured. Beneficiary: Less than 55 
years; not remarried or living as married; 
raising or have raised at least 1 child for 9 
years before tts 16th birthday; no sex dis
criminatiOn, 

Death insurance: Grant of capital sum on 
death equal to 90 times the basic daily 
earning to the survivors (order of prefer
ence: Spouse, children, relatives in ascend
ing line, ... )of insured persons who held a 
position which justified the payment of the 
minimum contribution amount equa1 to 60 
times the minimum wage (SMIC) in the 
month or 120 times the minimum wage in 
the three months prior to the death. Possi
bility of eligibility based on hours worked. 
Minimum: 1 % of annual earnings, subject 
to ceiling: FF 1.567.20 (ECU 240). Maxi
mum: 3 times the monthly earnings, subject 
to ceiling: FF 39,180 (ECU 6,012). 

Benefits are liable to taxation after deduc
tion of 10 % and then of 20 %. 
Supplement for assistance by a third party 
is not subject to taxation. 
Tax relief: See table VI "1nvalidity''. 

See table IV "Sickness - cash benefits". 
Supp1ements for assistance of a thrrd per
son: Not appltcable. 

Survivors 

Ireland 

• On the death of an insured person, any 
benefit or pension which was in payment 
to the deceased continues to be paid in 
full to the surviving dependant for 6 
weeks. 

• Supplements paid with benefits and 
pensions in respect of adult or child de
pendants continue to be paid to the in
sured person for 6 weeks after the death 
of the adult or child dependant. 

• A Death Grant is paid on the death of an 
insured person, the spouse of an insured 
person, or a child under 18 years of age. 
To qualify for payment the insured per
son or the spouse of the insured person 
must have: 
• 26 contributions paid between 1 Octo

ber 1970 and the date of death. 
• 48 contributions paid or credited in the 

appropriate contribution year before 
the death occurs and an annual aver
age of 48 contribution weeks paid or 
credited since 1 October 1970, or 
since starting work if this date is later. 
A reduced grant is payable where the 
annual average is less than 48 weekly 
contributions, but more than 26 contri
butions. 

Benefit rate (payable in respect of de
ceased): 
• child under 5 years: IR£ 20 (ECU 24), 
• child aged 5- 18 years: IR£ 60 (ECU 

73), 
• adult: IR£ 100 (ECU 122). 

Benefits are fully liable to taxation (includ
ing supplements for adult and child de
pendents). 

See table IV "Sickness- cash benefits". 

Italy 

Allowance to survivors if the insured person 
was not yet entitled to a pension: 45 times 
the total contributions paid. 
Minimum: UT 43.200 (ECU 20). 
Maximum: LIT 129,600 (ECU 59). 
Order of priority: Spouse, children, relatives. 
in ascending line. 

Benefits are subject to taxation. 
Tax relief: See table lV "Sickness ~ cash 
benefits''. 

See table IV "Sickness ~ cash benefits". 

Table VIII 

7. Other benefits 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 
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Luxembourg 

The insured deceased person's fuH pension 
is paid for 3 months to survivors who have 
lived with him ~n the same household. 
If the deceased was not entitled to a pen
sion, survivors' pension paid to survivors 
who lived with him in the same household 
for the month of death + 3 subsequent 
months for an amount equal to the pension 
to which the deceased woutd have been 
entitled. 

Benefits are subject to taxation. 

For tax purposes social security benefits 
replacing income are treated as wages. 
Special tax reduction for employed persons 
and pensioners respectively. 

Survivors 

Netherlands 

• The insured person's full pension is paid 
for the 2 months following the death to 
survivors who have lived with the de
ceased person in the same household 
and who were mainly dependant of the 
deceased. 

• A death grant is allowed (see tables IV 
and VI}. 

• Temporary benefit (6 - 19 months} to 
widows with no pension rights: HFL 
1,755.24 (ECU 842} per month; in addi
tion a "holiday allowance" is paid. 

In general, benefits are fully liable to taxa
tion. 

See table IV "Sickness- cash benefits". 

Austria 

• If the survivor's pensions are not granted 
because of lacking completion of the 
qualifying period, but if 1 contribution 
month of the deceased person is avail
able: lump-sum settlement to the amount 
of 6 times E (see Table VU "Oid-age'1· 

• If the qualifying period for survivor's pen
sions has been fulfilled, and no entitled 
persons exist: lump-sum settlement to the 
amount of 3 times E (see Table vn "Old
age'') to the chitdren, the mother, the fa
ther or the brothers and sisters of the de
ceased person. 

• As tar as the pension inclUding other in
come is below the following reference 
rates, a compensation amount is due to 
the amount of the corresponding differing 
amount: 

Widow/widower; S 7,710 (ECU 589}, 
Orphans having lost one parent until the 
age of 24: S 2,879 (ECU 220}, · 
after the age of 24: s 5,115 (ECU 391 ), 
Orphans having lost both parent until 
the age of 24: S 4;324 (ECU 331 ), 
atterthe age of24: S 7,710 (ECU 589}. 
See also Table XII "Guaranteeing mini
mum resources: 3. Minima In contribu
tory schemes". 

• see Table X "Famlly benefits" for addi
tional entitlement to family benefits. 

• See Table VII "Old-age" for additional en
titlement to care allowance (after comple
tion of age 3). 

• See Table tV "Sickness - cash benefits" 
aod Table IX "Employment injuries and 
occupational diseases'' for additional enti
tlement to death grant. 

The pension is granted 14 times a year, the 
care allowance 12 times a year. 

See Table VII "Old-age". 

See Table VII "Old-age". 

Portugal 

• Death grant: As a rule awarded to the 
same persons as the survivor's pension, 
but without qualifying conditions. Amount 
equal to 6 times the average wage for the 
best 2 years out of the preceding 5 years 
(the average wage may not be lower than 
the minimum wage}. Shared-out in the 
same proportions as the survivor's pen
sion. 

• Supplement paid to severely disabled per
sons who are permanently incapacitated 
for work and require constant attendance 
from a third person: ESC 9,650 (ECU 49}. 

• Christmas and Holiday bonus: 
Amounts equal to those of the pension. 

In geneal, benefits are subject to taxation. 

See table VI "Invalidity". 



7. Other benefits 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Finland 

National pension: 
Death grant: FtM 4,435 (ECU 771 ). Every 
month the deceased had drawn national 
pension reduces the amount with 1/12. 
All employees are covered by Group Ufe 
Insurance as a part of collective agree
ments. The benefit varies with age being 
FIM 66,900 (ECU 11,635) for a deceased 
up to age 49 and then gradually decreasing 
to FIM 17,820 (ECU 3,099) for ages 60--65. 
Child increase FIM 29,000 (ECU 5,043) 
fehi1d under 18. The benefits are increased 
by 50 % in case of accidental death. 

Pensions are liable to taxation; Housing al
lowance, death grant and benefits from 
Group life Insurance are tax-free. 

See table VII "old-age". 

Survivors 

Sweden 

None. 

Benefits are fully liable to taxation, except 
housing allowance, handicap allowance 
and care allowance to the extent it covers 
special costs. 

Tax reduction for pensioners with a low in
come. 

United Kingdom 

None. 

Widowed Mother's Allowances and Widow's 
Pensions are taxable, but any increases in 
respect of dependent chHdren are not 

Widowed Mother's Allowances and Widow's 
Pensions: See table IV "Sickness - cash 
benefits". 
Increases in respect of child dependants: 
Not applicable. 

Table VIII 

7. Other benefits 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 
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1. First law 
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Field of application 

Risks covered 
1. Employment injuries 
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Employment Injuries and Occupational Diseases 

Belgium 

Employment injuries: 
Law of 24 December 1903. 
Occupational diseases: 
law of 24 July 1927. 

Employment injuries: 
law of 10 Apri11971. 
Oooupational diseases: 
Laws co--ordinated bY Royal Decree 
of 3 June 1970. 

Employment injuries: 
Workers who are submitted to soCial secu
rity, apprentices and those to whom the 
Crown has granted status. 
Occupaffonalmseases: . 
As above (except those to whom the Crown 
has granted employment injury status) and 
also trainees, even unpaid, pupils and stu
dents exposed to riSk because Of their tn· 
struction. 

ACCident injury occurred during and as a 
result of the executiOn of the work contract 
(and) wrnch causes a lesion. 

Denmark 

Law of 1898. 

Law of 8 March 1978, as amended. 
Law of 20 May 1992 which is applicable to 
accidents after 1 January 1993 and to oc
cupational diseases reported after that 
date. 

All employed and certain self-employed (in 
fishing and navigation) persons. Trainees at 
a working place because of their study or 
vocational training. Children affected with a 
disease caused by the work of their father 
or mother. 

Accident injury or harmful action occurred 
during work or as a result of the conditions 
under which the work is carried out. 

Germany 

Employment injuries: 
Law of 6 July 1884. 
Occupational diseases: 
Law of 12 May 1925. 

Reich Insurance Code, Book 3, (Reichsver
sieherungsordnung)' of 19 July 1911 , by 
Law of 30 April1963, amended. 
Decree o.f 20 June 1968 on occupational 
diseases, last amended by the decree of 18 
December 1992. 

Employed persons, some self-employed, 
s.tudents.. pupils, kindergarten children, per~ 
sons undergoing rehabHitation and some 
other persons~ 

Accident injuty occurred in the enterprise 
and/or in connection ·with an occUpation 
dependent on the enterprise on the basis of 
a contract of emplOyment. hire or appren
ticeship, or any other insured activity. 

Greece 

No particular insurance exists, the risk be
ing covered under sickness, invalidity and 
survivors by specific regulations. 

Employees and assimilated. 

Accident injury occurred because of and 
during employment. 



Spain 

Employment injuries: 
Employment Injuries Law of 30 January 
1900. 
Revised text of legislation and Employment 
Injuries Regulation; Decree of 22 June 
1956. 

Occupational diseases: 
Decree of 1 0 January 194 7 establishing 
cover for occupational diseases. 
Legislative Royal Decree 1/94 of 20 June, 
in which the amended version of the Gen
eral Law on Social Security is approved. 
Royal Decree No 2609 of 24 September 
1982. 

Employees. 

Any physical injury the employee suffers 
from in the course or as a consequence of 
his/her employment and any disease not 
considered as occupational disease the 
employee contracts during the execution of 
his/her professional activity. 

Employment Injuries and Occupational Diseases 

France 

Employment injuries: 
Law of 9 April 1898. 
Social Security Code, Book 1V. 

Occupational diseases: 
Law of 25 October 1919. 
Decree of 31 December 1946, as amended. 
Law of 30 October 1946. 

Persons working in any capacity in any 
place for one or more emplOyers. 

Any injury occurred as a result of or in conw 
nection with work, regardless of its cause. 

Ireland 

Law of 1897. 

Social Welfare (Consolidation) Act 1993, as 
amended. 

Employed persons and some trainees. 

Personal injury caused by accident oc
curred out of and in the course of employ
ment, including diseases caused by such 
accidents. 

Italy 

Employment injuries: 
Law of 17 March 1898. 
Occupational diseases: 
law of 13 May 1929. 
Decree-law (DPR) of 30 June 1965, no. 
1124. 

Workers providing their services for hire 1a 
third parties. 

Employment injury produced by v~olent 
cause at work. 

Table IX 

Legislation 
1. First law 

2. Basic legislation 

Field of application 

Risks covered 
1. Employment injuries 
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Employment Injuries and Occupational Diseases 

Luxembourg 

Employment injuries: 
Law of 5 April1902. 
Occupational disease$: 
Law of 17 December 1925. 

Book II of the Social Insurance Code, vari
ous times amended. 

M~nual workers, assistants, mates, ap
prentices and domes-tie servants, office 
staff, operational staff, foremen and techni
cal staff, self-employed and helping mem
bers of his. family. 
Kindergarten children. school..c;hildren · and 
university students, participation in public 
services, or in social services i:ecog:ni!;ed 
by the State, emplOyment l,ltlder a special 
statute and other social integration activi
ties. 

Employment injury occurring as a result or 
at times of work. 

Netherlands 

There is no specific insurance against em
ployment injuries and occupational dis
eases. These risks are covered by sickness 
insurance (cash benefits and benefits in 
kind), insurance against incapacity for work 
(invalidity) and survivor's insurance. 

Not applicable. 

Not applicable. 

Austria 

Employment injuries: 
Act of28 December 1887. 
Occupational diseases: 
Act of 16 February of 1928. 

General Sociat Insurance Act of 9 Septem
ber 1955 (ASVG) and amendments .. 
federal Hospitals Act of 18 December 1956 
(KAG) and Hospitals Acts of the Federal 
States and amendments. 
Federal Care Allowance Act (BPGG) of 1 & 
January of 1993 a!1d amendments. 

• Atl employees m patd emp1oyment, train-: 
ees. . 

• Family mem~ts woridng in the enter· 
pnses of s~lf--employed= peF$0ns. 

• Petsons engag~~ In a trade or business 
(including self..employed craftsmen)1 

• Certain assimilated self--employed per~ 
sons, such as teachers, musicjans and 
artists. _ 

• Pupils and students. 

Accidents occurred at work, during working 
time or as a result of 1he actMty performed. 
Certain accidents are assimilated that occur 
In particular during rescue operations. 

Portugal 

Employment injuries: 
Law of 1913. 
Occupational diseases: 
Law of 1913. 

Law No 2127 of 3 ugust 1965, various 
times amended. 

All employees. 

Accident occurring at the place of work and 
during the employment, giving rise directly 
or indirectly to a physical injury, functional 
disorder or disease leading to death or a 
partial or total loss of working or earning ca
pacity. 



Legislation 
1. First law 

2. Basic legislation 

Field of application 

Risks covered 
1. Employment injuries 

Employment Injuries and Occupational Diseases 

Finland 

Employment injuries: 
Act of 5 December 1895. 
Occupational diseases: 
Act of 12 May 1939. 

Act of 20 August 1948, amended. 
Act of 29 December 1988 

Sweden 

Law of 1901. 

Law of 1976 which is applicable on acci
dents and injuries occurred from 1 July 
1977. 

• All employees, farmers, some students Everybody who is gainfully occupied is in-
and trainees. sured. 

• Self-employed persons may join voluntar-. 
ily. 

An accident injury occurred at work in cir~ Every accident or illness related to the 
cumstances deriving from an employment. working situation. 

United Kingdom 

Employment injuries: 
Lawof1897. 
Employment injuries and occupational dis
eases: 
Soda1 Security Contributions and Benefits 
Act 1992. 

Sodal Security Admintstration Act 1992. 

Employed earners. 

Personal injury by accident ari$ing out of 
and in the course of employed earners' 
employment. 

Table IX 

Legislation 
1. First law 
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Risks covered 
1. Employment injuries 
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Employment Injuries and Occupational Diseases 

Belgium Denmark 

Covered. Not covered. 

• List of occupational diseases (Royal List of recognised occupational diseases. 
Decreeof28 March 1969, as amend· 
ed) and 

• mixed system (see below). 

Have been exposed to risk. Risk is pre~ None. 
sumed to exist when the person works in 
an enterprise quoted in a list fiXed with a 
Royal Decree. 

Germany Greece 

Covered. Covered. 

List of 64 occupatlonat diseases- from . the List of occupational diseases. 
Annex no. 1 of the Decree of 20 June 1968 
on occupational diseases, last amended· by 
the Decree of 18 December 1992. 

Restricted to some certain diseases given None. 
in the list of occupational diseases. 



Spain 

Covered. 

List of occupational diseases and links with 
the main activities liable to give rise to such 
diseases (Royal Decree No 1955 of 12 May 
1978) 

Only in exceptional cases. 

Employment Injuries and Occupational Diseases 

France 

Covered. 

93 tables of occupational dtseases, (tables 
annexed to Book lV of Sodal Security 
Code). 

Given in tables; restricted to a certain num~ 
ber of diseases. However, if it is proven 
that the illness was caused directly by the 
patient's regular work: An individual ex~ 
pert's report by a committee for the recog
nition of employment mnesses. 

Ireland 

Covered. 

56 prescribed diseases set out in the Social 
Welfare Occupational Injuries (Prescribed 
Diseases) Regulations 1983, amended 1985 

Employment in occupations involving expo
sure to risk as indicated in the Regulations. 

Italy 

Injuries occurring during the journey be
tween the place of work and the home do 
not usually occasion compensation. Excep· 
tion: Unavoidable use of a very long or bad 
and dangerous route, the transport of 
heavy tools, harbour vessels, the enter
prise's own means of transport, etc. 

List of 51 occupational diseases for indus· 
try and 27 far agriculture. Also special law 
for silicosis and asbestosis of 27 December 
1975, No. 780. Possibnity of compensation 
for diseases not in the ~st. 

None, circumstances taken into considers· 
tion 
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Employment Injuries and Occupational Diseases 

Luxembourg 

Covered. 

Table of 55 occupational diseases and 
noxious agents as provided for by the 
Grand.Qucat Decree of 26 May 1965. 

Given in the list, mostJy in general terms. 

Netherlands 

Not applicable. 

Not applicable. 

Not applicable. 

Austria 

Covered. 

Ust of 46 occupational diseases. 

Only for certain diseases. 
See list of occupational diseases. 

Portugal 

Such injuries as those occurring: 
• Outside the place of work and working 

hours, but in the course of duties ordered 
or authorised by the employer; 

• On the way to or from work, where the 
means of transport are provided by the 
employer or the injury results from a spe
cial danger inherent in the normal route 
to/from work or from other circumstances 
increasing the risk associated with the 
journey; 

• In the course of any task undertaken on 
the worker's own initiative but to the eco
nomic benefit of the employer. 

List of occupational diseases. 

Indicated in the list of occupational dis
eases. 



2. Travel between home 
and work 

Occupational diseases 
1. Prescribed diseases 

2. Conditions 
• Enterprises, work 

Employment Injuries and Occupational Diseases 

Finland 

Covered. 

Any diSease whiCh is caused by a physical 
factor, chemical substance or biological 
agent at work in such an amount that it 
principany can cause the disease ln ques
tion unless it is stated that the disease has 
been clearly caused by exposure outside 
work. 
Ust of generally recognised occupational 
dlseases. 

None. 

Covered. 

Not applicable. 

None. 

Sweden United Kingdom 

As a general rule, not covered. 

Schedule of 66 prescribed industrial dis
eases. Special law for pneumoconiosis and 
byssinosiS. 

Occupation involving exposure to specified 
substances/work processes. 
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and work 

Occupational diseases 
1. Prescribed diseases 

2. Conditions 
• Enterprises, work 
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• Periods of exposure 
to risk 

• Periods of liability 

• Time limit for 
declaration 

Belgium 

None. 

No statutory periods. 

Can be ftxed by decree. 

Employment Injuries and Occupational Diseases 

Denmark Germany 

Circumstances taken into consideration. No general periods foreseen, circum- None. 
stances taken into consideration. 

None. None, circumstances taken into considera- None. 
tiDn. 

Greece 

One year; special circumstances excepted. Immediate notification by doctor or ern- 5 days following the accident. 
player. 



Spain 

None. 

None. 

None. 

Employment Injuries and Occupational Diseases 

France 

No fixed period except for a certain number 
of diseases, such as pneumoconiosis: (5 
years with exceptions), deafness {1 year, in 
certain cases 30 days), diseases linked 
with vinyl chloride (6 months), byssinosis (5 
and 10 years). Far asbestosis and silicosis, 
the periods for exposure to risk and of li
ability can be altered according to the de~ 
cision of a council of three doctors. These 
periods may be discounted if the illness is 
shown to have been directly caused by the 
patient•s work. 

Periods given in the tables (between 3 days 
and 40 years}. 
For asbestosis and silicosis. the periods for 
exposure to risk and of Jiability can be at~ 
tered a<::eording to the decision of a council 
of three doctors. These periods may be dis
counted if the illness is shown to have been 
directly caused by the patienf.s work (rec
ognised by a regional committee for the 
"recognition of emplOyment illnesses". 

2 years time-limit. 

Ireland 

No prescribed periods, except for occupa
tional deafness (1 0 years}, Tuberculosis (6 
weeks} and Pneumoconiosis (2 years}. 

Normally one month for grant of presump
tion of occupational origin. 
For occupational asthma, 10 years; for oc
cupational deafness, 5 years; for tubercu
losis, 2 years. 

None. 

Italy 

None. 

Periods given in the list (with a minimum of 
6 months). 

3 years (time-limit}, 

Table IX 

• Periods of exposure 
to risk 

• Periods of liability 

• Time limit for 
declaration 
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• Periods of exposure 
to risk 

• Periods of liability 

• Time limit for 
declaration 

Employment Injuries and Occupational Diseases 

Luxembourg Netherlands 

None. Not applicable. 

No statutory periods. Not applicable. 

None. Not applicable. 

Austria 

Only for damage of meniscus (3 years) .. 

None. 

None. Notification of the employment injury 
or occupational disease by the employer or 
the doctor within of 5 days. The obligation 
of notification has no effect on the entitle
ment to benefits (time Hmit for retroactive 
payments from occurrence of occupational 
disease: two years). 

Portugal 

Indicated in the list of occupational dis
eases. 

Indicated in the list' of occupational dis
eases. 

One year from formal communication of di
agnosis. Once this deadJ.ine has passed, 
benefits will only be paid from the month of 
application. 



• Periods of exposure 
to risk 

• Periods of liability 

• Time limit for 
declaration 

Employment Injuries and Occupational Diseases 

Finland Sweden 

None. None. 

None. None. 

One year, special circumstances excepted. Immediate notification by employer or by 
self employed person. 

United Kingdom 

Minimum of 10 years for occupational deaf
ness, 20 years for chronic bronChitis and 
emphysema. 
Others: No limit. 

Djsease must be shown to be due to nature 
of person's work in employed earners' em
ployment from 5 July 1948. 
Occupational asthma: 1 0 years. 
Chronic eronchitis and Emphysema: 
20 years underground for coal workers. 
Occupational deafness: 5 years. 
Others: no limit. 

None. 

Table IX 

• Periods of exposure 
to risk 

• Periods of liability 

• Time limit for 
declaration 
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Benefits 
1. Temporary incapacity: 
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Benefits in kind 
• Free choice of doctor 

or hospital 

• Payment of costs and 
contribution by person 
involved 

• Duration of benefits 

Employment Injuries and Occupational Diseases 

Belgium Denmark 

Mixed system if the determining and direct Mixed system. 
cause of the disease lies in the exercise of 
the occupation. The exposure to risk and 
the causal link has to be shown. 

Free choice, unless for employment acci
dent, if the enterprise has a recognised, 
comprehensive medical department. 

Employment aCCident: If free Choice a !towed, 
refund subject to an official scale. If organ
ised department Free care. · 
Occupational disease: According to official 
rate and specifiC nomenclature. 
No participation, unless special cases. 

Unlimited. 

See Table Ill "Health care". 

Medical treatment: See Table Ill "Health 
care". 
Costs of prosthesis, artificial limbs, ortho
paedic equipment and wheel chairs can be 
covered by the injury insurance. 

Unlimited. 

Germany 

Mixed system. 

ln principle: No free Choice; the patient 
must as soon as possibJe visit the specialist 
(Durchgangsarzt) appointed by the aCCident 
insurance fUnds. Any subsequent medical 
treatment is carried out by approved spe
cialists. A doctor who has discovered an 
occupational disease must notify without 
delay the medical inspector or competent 
health service at the work place. 

Payment is made by the accident insurance 
funds from the beginning. If the health in~ 
surance pays, although it is not responsible 
in these cases, the accident insurance 
funds wnt reimburse the expenses. 
No participation by insured person. 

Un1imited. 

Greece 

None. 

See Table Ill "Health care". 

Full payment by the competent institution. 
No participation by insured person. 

Unlimited. 



Spain 

No cover for diseases not appearing on list, 
unless adjudged an employment injury, i.e. 
contracted exclusively by reason of victim's 
employment. 

Free choice of doctor but not of hospital. 

No fees to be paid by beneficiary. Cost of 
treatment borne by social security scheme. 
Official scale for all items of treatment by 
health professionals and establishments 
not forming part of, or operating under 
agreement with the National Health Serv
ice. 
No participation, even for acquisition and 
replacement of vehicles and prosthesis. 

Unlimited. 

Employment Injuries and Occupational Diseases 

France 

• ~f it is proven that the illness was essen
tially and directly caused by the victim's 
regular work and that H ~ads to death or 
a permanent incapacity to work of 
66.66%. 

• If the illness is caused directly by the vic
tim'$ work and is listed in a relevant table, 
but one or more of the conditions have 
not been fulfilled, with reference to the 
period necessary for recognition, the pe~ 
riod of exposure or the Hst of restrictions 
included in the tables (individual assess
ment by a committee for the recognition 
of employment illnesses). 

Free Choice. 

Direct payment by the primary social secu
rity fund. 
No contribution within insurance ceiling. No 
flat-rate sum for hospitalisation. 

Unlimited. 

Ireland 

Proof system: Claims in respect of upper 
respiratory tract infection, dermatitis and 
pneumoconiosis due to mineral dusts, 
which are not included in the list of pre
scribed diseases must be proved as being 
of occupational origin. 

See Table Ill "Health care". 

Costs of medical care which are not met 
under the General Medical Health scheme 
may be paid where such care is considered 
reasonable and necessary. 
No contribution of the person involved: con
tribution is included in employee's 1.25% 
contribution to General Health Service (see 
Table II "Financing - Sickness and Mater
nity"). 

Unlimited. 

Italy 

Mixed system. 

see Table m OHealth care". 

See Table IH "Health care0
• 

See Table IH "Health care". 

Table IX 

3. Mixed system 

Benefits 
1. Temporary incapacity: 

Benefits in kind 
• Free choice of doctor 

or hospital 

• Payment of costs and 
contribution by person 
involved 

• Duration of benefits 
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Benefits 
1. Temporary incapacity: 
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Benefits in kind 
• Free choice of doctor 

or hospital 

• Payment of costs and 
contribution by person 
involved 

• Duration of benefits 

Employment Injuries and Occupational Diseases 

Luxembourg 

Mixed system. 

Free choice. 

Directly by the insurance association. 
No contribution of the victim .. 

Unlimited. 

Netherlands 

Not applicable. 

Not applicable. 

Not applicable. 

Not applicable. 

Austria 

Mixed system of list and proof system. 

ln prinCiple free chotce. Persons insured in 
health insurance receive the benefits prt. 
manly from health insurance (See Table Ill 
.. Health care"); the accident insurance fund, 
however, can assume the treatment at any 
time. 

For the first 4 weeks: health insurance fund 
covers the expenses, otherwise by accident 
insurance fund. 
No contribution of the insured person with 
the exception of a rmnor contrlbution in 
case of hospital care and for pharmaceutf.. 
cal products (See Table HI "Health care•'). 

UnJimited. 

Portugal 

Mixed system. 

Employment injuries: 
insurance provides for all forms of care. 
Occupational diseases: 
care provided by Health Service. 

Paid in full by responsible institution. 
No contribution of the victim. 

Unlimited. 



3. Mixed system 

Benefits 
1. Temporary incapacity: 

Benefits in kind 
• Free choice of doctor 

or hospital 

• Payment of costs and 
contribution by person 
involved 

• Duration of benefits 

Employment Injuries and Occupational Diseases Table IX 

Finland 

Mixed system. 

Free Choice, but avoiding unnecessary 
costs. 

Paid in full by responsible institution. 

Unlimited. 

Sweden United Kingdom 

Proof system. An injury is accepted as a 
work injury if it is clear that the person has 
suffered an accident or some other harmful 
influence at work. The injury must be pre
sumed to be a result from the harmful influ
ence if these are stronger grounds for such 
a presumption than the contrary. 

Diseases which are not included in the •ist 3. Mixed system 
are not covered except when they satisfy 
the industrial accident definition. 

See table Ill "Health care". See Table IH oHealth care". 

Medical treatment: See table Ill "Health See Table Ill "Health careo. 
care". 
Necessary costs for medical treatment 
abroad, dental care and special aids for 
handicapped persons are covered by the 
work injury insurance. 

Unlimited until the age of 65. Unlimited. 

Benefits 
1. Temporary incapacity: 

Benefits in kind 
• Free choice of doctor 

or hospital 

• Payment of costs and 
contribution by person 
involved 

• Duration of benefits 
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Cash benefits 
• Waiting period 

• Duration 

• Amount of the benefit 
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Employment Injuries and Occupational Diseases 

Belgium 

Employment accident: None. None. 
Occupational disease~ Minimum of 15 days 
of Incapacity. 

Denmark 

Until recovery or permanent(;(Jndition. See Table IV "Sickness- cash benefits". 

Basic earnings used for calculation: Effec- See Table IV "Sickness- cash benefits". 
tive yearJy earnings In the year preceding 
the accident or the incapaCity doe to an oc-
cupational disease. 
Maximum: BFR 927,540 (ECU 24,245). 
Minimum for minors and apprentices: 
BFR 185,508 (ECU 4,849); taking into ac
count of wages of adult workers, when mi
nors become of age. 
Amount: 
• Total incapacity: Per calendar day 90 % 

of basic earnings divided by 365 days. 
• Partial incapacity: Benefit equal to the 

difference between earnings before the 
accident or the beginning of incapaCity 
due to occupational disease, and the 
earnings in partial employment. 

Germany Greece 

None. None 

Until recovery or permanent condition. See Table IV "Sickness- cash benefits". 

Basic earnings used for sickness insurance See Table IV "Sickness- cash benefits". 
(but up to a special.ceiUng). 
Amount: See Table lV "Sickness- cash 
benefits". 



Spain 

None. 

12 month which can be extended by 6 
months; thereafter benefits for permanent 
invalidity apply. 

75% of reference figure. 

Employment Injuries and Occupational Diseases 

France 

None. 

Until recovery or permanent condition. 

Basic earnings used for caJculation: 
• 1/30th of the preVious salary if it was paid 

monthly. 
• 1128th of the two previous wages if these 

were paid weekly or every 2 weeks 
up to 0.834 % of the annual ceiling. 
Amount: 60 % of basic earnings for 28 
days~ (FF 784.22 = ECU 120) thereafter 
80% (FF 1,045.62 = ECU 161). No reducw 
tion tor hospitalisation. 

Ireland 

3 days. 

Maximum of 156 days (Sundays excl.). 

Injury benefit: 
IR£ 62.50 (ECU 77) per week. 
Additional allowances payable for depend
ants. 

Italy 

3 days from the day after the accident. In 
practice, the employer indemnifies this pe
r1od (1 oo % the day of the accident, 60 % 
for the following 3 days). 

Until recovery or permanent condition. 

As reference, average daily earnings re. 
ceived during the 15 working days prior to 
cessation of work. 
Amount: 60 % of bask: daily earnings for 90 
days; thereafter 75 ~· 

Table IX 

2. Temporary incapacity: 
Cash benefits 
• Waiting period 

• Duration 

• Amount of the benefit 
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Employment Injuries and Occupational Diseases 

Luxembourg 

None. 

Sickness benefit (cash) untn recovery or 
permanent condition but granting of an an~ 
nuity after 13 weeks. 

For the calculatiDn of cash benefrts: Gross 
salaiy whic~ the employee viould have 
earned ff he ~ad continued tow~. 
For the calculation of a penSion: See below, 

Netherlands 

Not applicable. 

Not applicable. 

Not applicable. 

Austria 

3 days for sick pay. 

Unt~ permanent conditron (2 years later at 
the latest a permanent pensions 1$ to be 
determined). 

For the first 26 weeks see Table IV "Sick~ 
ness • cash benefits", with the employer 
being obliged to continue to pay the wages 
and smaries. for at least another 8 weeks to 
workers (withOut the waiting period of 14 
days) and ·employees~ afterwards see 
''Permanent incapacity". · 

Portugal 

None. 

Whilst victim is undergoing medical treat
ment or occupational rehabilitation. 

Reference: Wage at the day of accident, 
not exceeding 80 % of wage ·above 1/30 of 
the minimum wage. 
Amount: 
• Total incapacity: Two thirds of reference 

wage (one third for first 3 days following 
accident). 

• Partial incapacity: Two thirds of reference 
wage (one third during hospitalisation and 
any period for which cost of medical treat
ment and maintenance is borne by re
sponsible institution, unless claimant has 
dependants). 



Employment Injuries and Occupational Diseases Table IX 

Finland Sweden United Kingdom 

2. Temporary incapacity: 2. Temporary incapacity: 
Cash benefits Cash benefits 
• Waiting period None provided that the disablement last for See table IV "Sickness- Cash benefits". 

at least three consecutive days not count-
3 days. • Waiting period 

ing the day on which the aCCident occurred. 
(In case shorter, no allowances are paid). 

• Duration One year. Unlimited. Maximum of 168 days (excluding Sundays), • Duration 

• Amount of the benefit The amount of the daUy allowance equals See table IV "Sickness - Cash benefits". See Table IV "Sickness- cash benefits." • Amount of the benefit 
to sick pay for the first 4 week. After4 four 
weeks it is the 360th part of the annual 
earnings of the insured person. 
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• Minimum level of in
capacity giving entitle
ment to compensation 

• Fixing level of 
incapacity 

• Possibility of review 

• Basic earnings used for 
calculating annuity 

Employment Injuries and Occupational Diseases 

Belgium 

No minimum level. 

Employment injuries: Agreement between 
insuring body concerned and person in
volved. Must be confirmed by the Fund for 
Employment Injuries. Appeal possibte to Ia· 
bour court. 
Occupational diseases: Administrative noti
ficatlon by Fund for Employment Injuries. 
Appeals~ labour court. 

Review possibte: 
Employment· injuries: During 3 years from 
the date of the agreement between the par
ties or the final decision. 
occupational diseases: At any time. 

Total earnings (possibly reconstituted) of 
year prior to accident or cessation of work 
because of occupational disease. 
Maximum ceiling: BFR 927,540 (ECU 
23,769) per year. 
For minors: Eamings of adults. 

Denmark 

15%. 

National Office of employment injuries and 
occupational diseases insurance. 

Review possible at any time during the 5 
years after the annuity is fixed if significant 
changes in circumstances. The National 
Office can however, before this period has 
passed, extend the 5 years limit once if 
there are special circumstances. 

Total eamings in year before injury. Maxi
mum: DKR 295,000 (ECU 40,607). 

Germany 

20%. 

Ascertained in each case by medical ex· 
arnination as required by the accident in
surance funds. 

During first 2 years after. injury, review is 
possible at any time; after permanent annu
ity is foced, at intervals of at teast 1 year. 
The increase or decrease of the degree of 
jncapac~ty must be more than 5 %. 

Actual earnings in the 12 months priOr to 
the contingency. ln any case 60% 
(pers.ons aged over 18) or 40 % (up to 18) 
of the reference-amount (1994: DM 47,040 
= ECU 25,290). 
Maximum anrn.~al earnings limits: between 
OM 72,000 (ECU 38,710) and OM 144,000 
(ECU 77 ,419) according to accident insor· 
ance fund. 
For children, the following proportions ap
ply: 1/4 (children under 6) or 1/3 (children 6 
- 14) of the relevant ftgure. 

Greece 

50%. 

The competent institution after an opinion 
from the medical committee. 

On request by the person concerned every 
6 months. · 

See Table VI "Invalidity". 



Spain 

See Table VI "Invalidity". 

Incapacity Assessment Boards. 

Review possible at any time up to minimum 
retirement age. 

Real earnings for normal working day at 
time of accident multiplied by 365, plus an
nual total for bonuses, special payments 
and other reckonable elements of remu
neration. 

Employment Injuries and Occupational Diseases 

France Ireland 

No minimum level. 1 %. 

The social security fund, on the advise of Disablement is assessed by the Depart-
the consultant doctor. ment of Social Welfare following medical 

examination. 

Review possible at any time during the first At end of any provisional assessment pe-
2 years after the degree of incapaCity is riod, or earlier if circumstances alter. 
fixed. Thereafter normally at intervals of at 
least one year. 

Actual earnings in the 12 months prior to Not applicable; benefits a(e not based on 
cessation of work. earnings. 
Minimum: FF 89,320.32 (ECU 13, 706); 
maximum: FF 714,562.56 (ECU 109,646) 
per year. 
Revaluation two times a year. 
Only one third of the actual earnings In ex
cess. of twice the minimum is counted up to 
the maximum f'E reduced"). If the level of 
incapacity is less than 1 0 %, no minimum 
earnings. 

Italy 

11 %. No minimum for silicosis or asbesto
sis combined with tuberculosis. 

• Fixed for injuries on the basis of a table 
for asseSSing permanent incapaCity; 

• For occupational diseases on the basis of 
opinion of the consultant doctor. 

Review possible during the 4 years after 
the annuity is fixed at intervals of at least 
one year; thereafter at intervals of at least 3 
years. No further review after 10 years (no 
limit for silicosis and_ asbestosis). 

Average earnings in the year prior to. ces~ 
sation of work depending an sector: 
Industry. 
Minimum: UT 17,597,000 (ECU 7,991}, 
max:~mum LIT 32.680,000 (ECU 14,841). 
Agriculture: 
Fixed amount of LIT 26,562,000 (ECU 
12,063). 
Reduction of basic earnings according to a 
table of basic percentages corresponding to 
incapacity !~vets: 
"t" between 11 and 64 %: 
35 - 98 % o-f earnings. 
"t" between 65 and 1-00 %: 
100% of earnings. 

Table IX 
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• Minimum level of in
capacity giving entitle
ment to compensation 

• Fixing level of 
incapacity 

• Possibility of review 

• Basic earnings used for 
calculating annuity 

Employment Injuries and Occupational Diseases 

Luxembourg Netherlands 

No minimum level. Not applicable. 

Assessment by annuities joint committee Not applicable. 
based on the medical examination of the 
social security organisation. 

Review possible only during the 3 years Not applicable. 
following the fixing of the annUity unless de-
terioration of more than 10 %. 

Actual eamings in t~ year Prior to ~· Not applicable. 
tion of work or, lf more favourable, the cus-
tomary daily earnings in the last post mul-
tiplied by the average number of days of 
wo~ completed in the enterpriSe. For m-
sured persons receiVing monthly salaries: 
12 times the monthly salary at the time of 
injury. 
Legal minimum wage in appHcation: Social 
mirnmum wage vand at the time of the aCCi
dent 
Maximum: LFR 2,624,628 per year. (ECU 
68.604). 

Austria 

20 % (50% for pupils and students). 

Accident insurance fund. 

Review at any time pos~ible in the first two 
years: thereafter at intervals of at least 1 
~~ . 

Annual income of the year prior to the acQ. 
dent or the cessation of work because of an 
occupational disease. 
Maximum amount: S 529,200 (ECU 40,444} 
(12 X S 37,800 (ECU 2,890) + S 75,600 
{ECU 5,780) for special payments). Special 
arrangements fot persons under the age of 
30 (theoretical earnings after completion of 
education or training) and for persons en
gagEtd in a business or trade (incf.Uding self
emptoyed craftsmen) and for pupils and 

. students (fixed amounts}. 

Portugal 

Indicated in scale of incapacities. 

Employment injuries: 
Labour Tribunal. 
Occupational diseases: 
National Occupational Diseases Fund or, if 
the claimant does not agree with its deci
sion, Labour Tribunal. 

Review possible either on initiative of re
sponsible institutions or at request of bene
ficiary. 

• Permanent incapacity for work: Pension 
of 80 % to 100 % of basic salary (1/30 of 
minimum national salary + 80 % of the 
value above minimum national salary) 
depending on composition of the house
hold. 

• Permanent incapacity for usual work: 
Pension between 1/2 and 2/3 of basic 
remuneration. 

• Partial permanent incapacity: Propor
tional to 2/3 of the reduction of general 
earnings capacity 



3. Permanent incapacity: 
• Minimum level of in

capacity giving entitle
ment to compensation 

• Fixing level of 
incapacity 

• Possibility of review 

• Basic earnings used for 
calculating annuity 

Employment Injuries and Occupational Diseases 

Finland 

The person's working capacity has to be 
reduced at least by 10% and the reduction 
in the amount of annual wages has to be at 
leas15 o/o. 

The competent instiMion. 

Review always possible. 

Total earnings the insured probably would 
have earned in one year without the em
ployment injury or occupational disease (E). 

Sweden 

1/15. 

The Social Insurance Office. 

Review possible at any time up to retire
ment age (65). 

Income qualifying for sid<ness cash benefit 
at the time when annuity is to be paid out or 
the income which should have been such 
an income if the social insurance office had 
known all the facts. 
Minimum: SEK 6,000 (ECU 614) 
Maximum: SEK 267,750 (ECU 27,377). 

United Kingdom 

14 o/o, except for pneumoconiosis, diffuse 
mesothelioma and byssinosis: 1 %. 

Adjudicating medical authorities and mecU
cal appeal tribunals. 

Review possible if health condition wors
ens, or new evidence is submitted. 

None. not earnings-based. 

Table IX 
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• Amount or formula 

• Supplements for 
dependants 

• Supplements for care 
by another person 

Employment Injuries and Occupational Diseases 

Belgium 

In general: E x t. 
Except, since ApriJ 1st 1984. For perma~ 
nent incapacity below 10 %: reduced by 
half between o % and 5 %, and by one 
quarter between 5% and 10%. 
Examples: 
"t" = 100%: 
''t" = 50%: 
''t"= 20%: 
, •• = 8%: 
''t"= 4%: 

None. 

100%. 
50%. 
20%. 
6%. 
2%. 

In the case of employment injuries and oc
cupational diseases, a supplementary al~ 
lawance of 12 times the average monthry 
guaranteed income, according to the de
gree of need, index~Hoked from the begin~ 
ning of the period of compensation and 
terminated as of the 91 st day of hospitaliSa· 
tion. 

Denmark Germany 

Total incapacity: Formula: Ext x 66 2/3 %. 
Pension equal to 80 % of annual earnings 
of recipient up to an amount of DKR 
295,000 (ECU 40,607) per year (80 %: 
DKR 236,400 = ECU 32,541). This ceiling 
is readjusted once a year according the 
general evolution of salaries. 
Partial incapacity: 
pension proportional to the degree of inva
lidity. 

Examples: 
''t'' = 1 00 %: 
··f·= 75%: 
"t"= 50%: ., ... ::: 25%: 

66.7% of E. 
50.0% of E. 
33.3% of E. 
16.7% atE. 

None. See Table X "Family benefits". 

None. Vary according to individual case from OM 
527 (ECU 283) to OM 2,106 (ECU 1,132) 
(West) and from OM 410 (ECU 220} to OM 
1 ,642 (ECU 883) (East) per month. 

Greece 

Persons insured unti/31.12.92: 
60 % of 25 times the assumed wage of the 
insurance category of the person con
cerned. 
Persons insured since 1. 1. 93: 
For calculation of the pension: See "Old
age- Benefits". 
Minimum amount: 
In any case the amount of the pension 
cannot be inferior to the pension paid after 
20 insurance years. The pension is calcu
lated on the basis of the monthly average 
of the Gross National Product per capita in 
1991 and is re-established according to the 
augmentation of the civil servants' pension. 

See Table VI "Invalidity". 

See Table VI "Invalidity". 



Spain 

• Permanent partial incapacity for habitual 
occupation: 24 times monthly reference 
wage. 

• Permanent total incapacity for habitual 
occupation: 55 % of reference wage. In 
case of workers over 55, the rate is in
creased, subject to certain conditions, by 
20% of reference wage. 

• Permanent total incapacity for work: 
1 00 % of reference wage. 

• Severe disablement: 1 00 % of reference 
wage+ 50% for the careperson. 

See Table VI "Invalidity". 

Above-mentioned 50 % increase for severe 
disablement. This supplement may on ap
plication by beneficiary or his/her legal rep
resentatives and subject to authorization by 
the administering body or employers' mu
tual benefit association, be replaced by 
residential care in a welfare institution at 
the expense of social security. 

Employment Injuries and Occupational Diseases 

France 

Formula: 
"E" reduced x "to reduced. 
Reduced level = incapacity level reduced 
by half for the portion under 50 % and in
creased by half for the portion over 50 %. 
If ''t" = higher than 10 %: 

"to= 100%: 100,0% of E reduced. 
"t" = 75 %: 62,5 % of E reduced. 
"t" = 50 %: 25,0 % of E reduced. 
"tn = 25 %: 12,5% of E reduced. 

If 01" = lower than 1 0 %: 
Compensation m the form of a capital pay
ment; flat-rate amount. 

See Table X "Family benefits". 

40 % of the annuity with a minimum of 
FF 65,061.15 (ECU 9,983). 
Supplement is discontinued from the last 
day of the first month foUowing hospitalisa
tion. 

Ireland 

The rate of disablement benefit depends on 
the degree of disablement (physical or 
mental): 
• Disablement degree of 1 % to 19 %: 

Gratuity paid (see "Redemption"). 
• Disablement degree of 20% to 100 %: 

weekly pension paid. The level of pen
sion depends on the degree of disable
ment. Example: IR£ 83.50 (ECU 102) per 
week when "t" = 90 % to 1 00 %. 

Increases for dependants are payable to a 
recipient of Disablement Benefit who is also 
receiving Sickness Benefit or Unemploy
ability Supplement (see Other Benefits be
low). 
Rates (per week): 
Adult dependant: IR£ 37.50 (ECU 46). 
Child dependants: IR£ 13.20 (ECU 16). 

Constant attendance allowance for a bene
ficiary receiving 100 % disablement pen
sion who requires regular attendance. 
• Standard rate: 

IR£ 34.70 (ECU 42) per week. 
• Reduced rate: 

IR£ 17.35 (ECU 21) per week. 
• Exceptionally disabled: 

IR£ 52.05 (ECU 64) per week. 
• Exceptionally severe cases: 

IR£ 69.50 (ECU 86) per week. 

Italy 

Formula: E reduced x f. 
Examples: 
Itt"= 100%: 
"t" = 75%: 
"t" = 50%: 
"t" = 25%: 

100.0% of E. 
75.0% of E. 
50.0% of E. 
13.2% of E. 

5 % supplement for spouse and each de
pendent child, and combination with any 
family allowances. 

In case of permanent total invalidity: 
Personal assistance allowance of LIT 
580.000 (ECU 263) per month. 
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• Amount or formula 

• Supplements for 
dependants 

• Supplements for care 
by another person 

Employment Injuries and Occupational Diseases 

Luxembourg 

Formula: E x t x 85,6 %. 
Examples: 
, .. = 100%: 
"t"= 75%: 
"t"= 50%: 
"t"= 25%: 

85.6% ofE 
64.2 %ofE 
42.8 %ofE 
21.4% of E. 

10 % supplement for each dependent child 
if ot" is at le8$t 50 %; maXimum~ 100% of E. 
Age-limit as for famUy alloWances. 

Up toE x 100%. 

Netherlands 

Not applicable. 

Not applicable. 

Not applicable. 

Austria 

Formula: L x 66 213 % x t. 
Jf ''t" is at least 50 %: 
supplement of 20 % of the pension. 
Examples: 
80 % of Lif t = 1 00 % 
60 % of L if t = 75 % 
40 % of Lif t = 50 % 
16 2/3% of Lift= 25% 
The pension is granted 14 times a year. 

If "t" at least 50 %, 10 % of the pension 
(inch.ldfng additional pension) for each chil
dren up to the ~ompletion of age 18 or ~p to 
the completion Of age 27 for children en~ 
gaged in training or university education, no 
age limit In case of chHdren with disabilities 
(maximum: s 1 ,050 (ECU 80) per Child). 
See also Tabie X "Family benefits". 

Entitlement to care allowance in addition to 
the pension in case of a permanent need of 
ca~ and help on the grounds of a physical, 
mental or emotional disabaity. According to 
the need for care 7 categories of care al
lowance have been provided for between S 
2,635 (ECU 201) and S 21 ,{)74 (ECU 
1 ,611) per month. The care allowance wm 
be granted 12 times a year. 

Portugal 

• Permanent total incapacity for gainful 
employment: Annuity amounting to 80 % 
of earnings. 

• Permanent total incapacity for usual oc
cupation: Annuity amounting to between 
half and two thirds of earnings depending 
on residual functional capacity to pursue 
another suitable occupation. 

• Permanent partial incapacity: 
Annuity amounting to two thirds of earn
ings. 

In the event of permanent total incapacity 
for gainful employment, annuity is in
creased by 10 % of E (subject to ceiling of 
E = 100 %) per family member treated as 
giving rise to a family benefit entitlement. 

Up to 25 % of pension, subject to ceiling of 
E = 80%. 
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• Supplements for care 
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Employment Injuries and Occupational Diseases 

Finland 

Total incapacity: 
the pension equal to 85 % x E 
after the age of 50: 70 % x E. 
Partial incapacity: 
proportional reduced amount of the full 
pension. 

None. 

Sweden 

1 00 % of loss of earnings. 

None. 

fn case of need for another person's care a None. 
helplessness supplement amounting to 
maximum FlM 111 (ECU 19) per day can 
be paid. 

United Kingdom 

The rate of benefit depends on the degree 
of disablement (0tj. 
"t" = 1% -13 %= Nothing payable, except 
tor pneumoconfosis, byssiniosis and diffuse 
mesothelioma: 
"t" = 1 % • 10%: £9.53 (ECU 11) p.w. 
''t" = 11 % - 13 %: £ 19.06 (ECU 23) p.w. 
For all other diseases: 
"t" 14 % required for a pension 
{''t" = 14%-19 %~treated as 20 %). 
Examples (per week): 
"t" = 100%:£95.30 (ECU 113). 
"t'' = 50 %: £ 46.75 (ECU stJ). 
"t" = 20%:£19.06 (ECU 23). 
Payable from 91 st day after date of indus
trial aCCident or onset of disease. 

None. 

• Constant attendance allowance for a 
person with 100 % disablement assess· 
ment who needs someone to attend him 
regularly. 
Minimum£ 19.10 (ECU 23) per week. 
Normal maXimum £ 38.20 (ECU 45) per 
week, exceptional rate £ 76.40 (ECU 90). 

• People who cannot wort< because they 
have to stay at home to care for a se
verely disabled relative receiving con
stant a1tendance allowance at the normal 
maximum rate or more can be paid Inva
lid care Allowance at the rate of£ 35.25 
{ECU 42) a week. 

• Exceptionally severe disablement allow
ance: £ 38.20 (ECU 45) per week if there 
iS entitlement to constant attendance al
lowance above the normal maximum rate 

. of £ 38.20 (ECU 45) and the need for 
attendance at such rate IS likely to be 
permanent. 
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Employment Injuries and Occupational Diseases 

Belgium 

Employment injuries: 
• Redemption possible, at the reqtJest of 

the victim, up to one third of the capital 
representin9 the annuities, if at least 
1 o % incapacity. 

• Redemption obligatory for annuities be
low 1 0 % the revision period of whjch ex
pired on 01.04. 1002. 

• Redemption obligatory for annuities for 
incapacity below 10 %, . reduced by one 
quarter or one half, since 1.1.1988. 

• No redemption of annuities below 1 0 % 
between 01Jl4.1982 (end of revision pe
riod) and 01.01.1988 (date on which the 
jnjury occurred}: 

• Redemption no longer posslbfe for an
nuities of tess than 1 0 %, for accidents 
occurred since ·1 January 1988 and post-
1993 settted either by confirmed agree
ment or by a judlcial decisron. Single 
rump-sum payments have been replaced 
With a non-indexed life annuity. 

Occupational diseases: 
No redemption possible. 

Fun accumulatfon possible. 

Limitations with benefits. for sickness, inva
lidity, retirement and other pensions for ac
cident or occupational iJiness. 

Denmark 

If the level of invalidity is fixed conclusively 
at below 50 %, the pension will be compul
sorily redeemed by the payment of a lump 
sum. If the level of incapacity is fixed at 
over 50%, 50% of the pension can be re
deemed on request. At the age of 67 the 
pension is redeemed by the payment of a 
lump sum equal to 2 years pension. 

Full accumulation possible. 

If the invalidity pension (the lump-sum set
tlement has no effect) combined with a so
cial pension or social security benefits, 
these are reduced. 
If combined with a government pension for 
civil servants, the invalidity pension is re
duced. 

Germany 

Redemption is possible at the reque~t of 
the insured person if "t .. is less than 30 %. 
If "t" equal or higher than 30 % redemption 
is possible under certain conditions. 

Full accumulation possfbfe. 

See Table VI "Invalidity". 

Greece 

None. 

See Table VI "Invalidity". 

See Table VI "Invalidity". 



Spain 

Lump-sum payment for permanent partial 
incapacity (see Table VI). 
Permanent total incapacity pensions may 
be commuted to a lump-sum amounting to 
84 times monthly pension (claimants under 
54) or 12 times monthly pension (claimants 
under 59), in certain cases. 

• Permanent partial incapacity: Accumula
tion possible. 

• Permanent total incapacity for habitual 
occupation: Accumulation possible. 

• Permanent total incapacity for work and 
severe disablement: No impediment to 
pursue activities compatible with the in
valid's condition, with the degree of inca
pacity for work remaining unchanged. 

Accumulation with widow's/widower's pen
sions possible. 

Employment Injuries and Occupational Diseases 

France 

Immediate compulsory redemption if "t'' is 
less than 1 0 % and If the annuity is less 
than 1/80th of minimum earnings. 
Optional full or partial redemption under 
certain conditions • not before 5 years after 
ascertaining of permanent condition. 

Full accumulation possible. 

Combination with an invalidity pension re
stricted to 80 % of actual earnings at time 
of injury if that pe11$lon is granted as a re
sult of the injury. No limits for old-age pen
sion. 

Ireland 

If the level of disablement is under 20 %, 
payment is normally a lump sum gratuity 
calculated according to the level of dis
ablement and to its probable duration. 

Full accumulation permitted. 

Full accumulation permitted. 

Italy 

Special provisions permit redemption of 
certain annuities. 
Compulsory redemption if 1 0 years after 
settlement of the annuity "to is between 
11% and 15%. 

Accumulation possible with new eamings. 

Invalidity and o1d-age pensions may be 
combined with employment injury or occu
pational diseases pensions. The sum of the 
combined pensions may not exceed the 
last earnings where the invalidity pension is 
paid for the same reason as the injury an
nuity. 

Table IX 
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Employment Injuries and Occupational Diseases 

Luxembourg 

Redemption if "t'' is less than 40 o/o under 
special conditions. 
Compulsory redemption if "t" is less than 
10%. 

Accumutatfon possible With new earnings. 

In case of accumulation with invalk:lity pen
sion, latter is reduced if together with em
ployment injury pen$ion it exceeds the av· 
erage of the five highest annual earnings 
or, if this methOd of calculating is more fa
vourable the earnings on which injury pen· 
sion was based. 

Netherlands 

Not applicable. 

Not applicable. 

Not applicable. 

Austria 

Lump-sum settlement is possible at th~ re
quest of the insured person (application) if 
''t" is not more than 25 %~ If ''t" is more than 
25 o/o a Jump-sum settlement is possible 
under certain conditions (e.g. hearing of the 
competent social assistance fund). 

No reductions. 
In case of accumulation with sick pay from 
heafth insurance or continued payment of 
wages or salaries, the pension is reduced 
by the amount of these benefits. 

No reduction. 

Portugal 

Special conditions permitting commutation 
of certain pensions at request of beneficiary 
or responsible institution. 
Commutation compulsory where invalidity is 
1 0 % or less and amount due does not ex
ceed specified percentage of national mini
mum wage. 

Full accumulation of permanent incapacity 
pensions with earning from new employ
ment. 

See Table VI "Invalidity". 
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other pensions 

Employment Injuries and Occupational Diseases 

Finland 

If the pension is not more than 20 % of the 
fuH pension, the pension can be converted 
into a lump sum upon the request of the in~ 
sured person and with the consent of the 
Employment Accident Board. 

Accumulation possible with new earnings. 

If combined with pensions or other social 
security benefits those reduced. 

Sweden 

None. 

Full accumulation possible. 

If combined with a social security pension 
annuity is only paid to compensate loss of 
earnings which are not compensated 
through pension. 

United Kingdom 

None. 

Full accumulatiOn, except with Income 
Support or War Pension in respect of the 
same condition. 

Full accumulatton, except with Income 
Support. 
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Employment Injuries and Occupational Diseases 

Belgium 

None. 

Widow or widower: 
Ex30%. 
Divorced or separated; Annuit1es under 
special conditions. 
Cohabits: No benefit. 
Remarriage after entitlement to benefit; no 
influence. 

Each orphan: E x 15 % with maximum of 
45 % for group of children. 
Annuities due until age 18, or until end of 
entitlement to family benefit, and after 
1,7.1987 in case of handicapped orphans: 
For life (or duration of handicap). 

Denmark 

Handicap allowance for permanent handi
cap in daily life. For 100 % handicap, al
lowance is DKR 357,000 (ECU 49,142). 

Pension: 30 % of annual salary of de
ceased (calculated on the basis of a maxi
mum amount of DKR 295,000 (ECU 
40,607) during a period of 10 years maxi
mum (same rules for widows and widow
ers). 
It is a condition that the survivor was sup
ported by the deceased or that the survi
vor's situation has otherwise deteriorated 
because of this decease. 
A person who was cohabiting with the de
ceased at the time of the accident and for 
at least 5 years at the time of death has the 
same rights as a spouse. 

Pension of 1 0 % of annual earnings of de
ceased (up to 18 years of age). 

Germany Greece 

None, in certain cases there is the possi.bil- None. 
ity of supplementary benefits in kind. 

Widow aged under 45: See Table VIII "Survivors", but no time-in-
Ex 30%. terval in marriage. 
WJdow or widower aged over 45 or occupa-
tionally or generally incapacitated or with at 
teast one child receiving orphan pension~ 
EX40%. 
If earnings or replacement earnings of 
widow/er exceed a certain level, the survi
vor's pension is reduced by 40 % of excess 
amount {transitory measure). 

Each child to age of 18, or 27 if undergoing See Table VIII"Survivors". 
vocational training or is handicapped: 
EX20%. 
In the case of an orphan older than 18, 
40 % of income exceeding a set ceiling is 
taken into account for the calculation of the 
pension. 



Spain 

Compensation for non-disabling permanent 
injuries: Compensation paid on a scale re
flecting degree of physical impairment. 
Amount from PTA 36,000 to PTA 672,000 
(ECU 221 - ECU 4, 125). 

Reference figure in the case of employment 
injury remains unchanged. Where de
ceased spouse was employed, reference 
figure will be calculated according to the 
real income of the last year. Where de
ceased spouse was in receipt of old-age or 
invalidity pension, reference figure will be 
the one used to determine that pension. 
This amount is increased by old-age pen
sion adjustments for period between date 
on which old-age or invalidity pension first 
fell due and date of death. Percentage ap
plied to reference figure is 45 %. 

Reference figure calculated according to 
procedure set out above as in the case of 
surviving spouse (see Table IX). 
For percentages and minimum amounts 
see Table VIII "Survivors". 

Employment Injuries and Occupational Diseases 

France 

None. 

Spouse aged under 55: 
E reduced x 30 %. 
Spouse aged over 55 or with at least 50 % 
incapacity level: 
E reduced x 50 %. 

Granted untn the age of 16 (apprentice$: 
18; further education or handicap: 20). 
1 child: E reduced x 15 %, 
2 children: E reduced x 30 %, 
3 children: E reouced x 40 %, 
etc. 

Ireland 

Several supplements are available in cases 
of disablement: 
Sickness benefit in cases of incapacity for 
work (see Table IV); 
Unemployability supplement if sickness 
benefit not payable. The rates are the same 
as for sickness benefit. 

Widow: Pension of IR£ 83.90 (ECU 103) a 
week. 
Widower: Pension of IR£ 83.90 (ECU 103) 
a week if incapable of supporting himself by 
reason of illness or invalidity. 
If widower is not invalid but was dependant 
on the deceased spouse, a lump sum of 
IR£ 4,360 (ECU 5,330) is paid. 
A pension supplement of IR£ 4.90 (ECU 
6.00) per week is paid to widow(er) aged 66 
or over who is living alone. 

The widow(er)'s pension is increased by 
IR£ 17.00 (ECU 21) per week for children 
under 18 years of age (under 22 years if 
the child is in full-time education). 

Italy 

None. 

Widow or widower: 50% of the annuity. In 
the case of divorce, a widower receiving 
maintenance can obtain, wholly or partly, 
the survivors pension at the discretion of 
the judge. 

20 % of the annuity for each orphan, until 
age 18 (21 if studying, 26 if at university). 
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Employment Injuries and Occupational Diseases 

Luxembourg 

None. 

Ex42.8%·. 
With at least 50 % incapacity level: 
Ex53.5%. 

Orphans up to 18 (or 27 if continuing stud~ 
ies or vocational training and with no Umit 
for handiCapped chifdren): . 
Ex21.4 %. · 
AccumwatiOn with family allowances. 

Netherlands 

Not applicable. 

Not applicable. 

Not applicable. 

Austria 

Integrity lump-sum settlement: If the ~cci
dent or the occupational disease was 
caused by an act of culpable negligence in 
total disregard of provisions for the protec
tion of workers and emplOyees, thus es~ 
sentially impairing the physical and mental 
integrity, a one-time settlement will be paid 
according to the impairment. maxjmum s 
1 ,058;400 (ECU 80,917). -

Widow/ widower who was married to the 
deceased person when death occurred or 
divorced spouse who was entitled to main
tenance or received maintenance payments 
from the deceased when death occurred. 
Widow (Widower) over the age of 60 (65) or 
invalid: L x 40%, in all other cases: l x 20%. 
The penSion to the divorced spouse is lim
ited to the maintenance payment 
As_ regards an additional enti~ement to care 
allowance see supplements to pension be
cause of care provided by third persons. 
The pension wHI be granted 14 times a 
year, the care aUowance 12 time$ a year. 

Children up to the completfon of age 18 or 
up to the completion of age 27 for children 
engaged in training or univers~ty education, 
no age limit in case of children with dtSabili~ 
ties: Pension L x 20 %. 
See Tab1e X "Family benefits .. for additional 
entitlement to family benefits. See supple
ments for pension because of care pro. 
vided by third persons far additional enti
tlement to care auowance (after completion 
of age 3). 
The pension is granted 14 times a year. 

Portugal 

• Christmas bonus: Amount equal to the 
annuity paid in December. 

• Holiday bonus: Amount equal to the an
nuity paid in July. 

• Pension supplement for severely dis
abled persons requiring constant atten
dance: Up to 25 % of pension. 

Until age 65: 
Ex 30%. 
After age 65 or in the event of physical or 
mental illness: 
Ex40 %. 

Children under 18 (21 or 24 in the event of 
further or higher education): 
Ex 20% for one child, 40% for 2 children, 
50 % for 3 children and m_ore. No age limit 
in the event of permanent total incapacity 
for work. 
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1. Surviving spouse 

2. Orphans of the father or 
of the mother 

Employment Injuries and Occupational Diseases 

Finland 

Inconvenience allowance is paid in the 
case of permanent incapacity. It is graded 
into 20 classes accord~ng to the degree of 
incapacity. The maximum amount is paid in 
case of 1 oo % disability and equals to 60 % 
of the minimum average annual earnings 
applied for calcutation of cash benefits. · 

• The amount of the widow's pension is 40 
% x E, if there are no other beneficiaries. 

• The amount of the widow's pension is de
creasing, when the number of chitd bene
ficiaries is increasing. 

• The maximum of totaJ pension to all 
benefiCiaries is 70 %. 

Chil(tren under 18 years or 18-24 years old 
studying or handicapped children. 

One child: 25 % x E 
Two children (together): 40 % x E 
Three children: 50 % x E 
Four or more: 55 % x E 

Sweden 

Handicap allowance can also be paid: see 
table VI "Invalidity". 

Adjustment annuity and special survivors 
annuity with the same qualifications as in 
the pension scheme: See table VIII "survi
vors". 
The amount is calculated on the annuity 
basis of the deceased and is 20 % of the 
annuity if the deceased have surviving chil
dren entitled to annuity or otherwise 45 %. 

40% of the annuity basis of the deceased. 
Is more than one child entitled to annuity 
the percentage is raised with 20 % for each 
additional child. The amount is divided 
equally among the children. Granted until 
the age of 18, if studies continue to 20. 

United Kingdom 

None. 

See Table VIII "Survivors". 

See Table VHI "Survivors". 
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Employment Injuries and Occupational Diseases 

Belgium 

Each orphan: E x 20 %. 
Max.: 60% for group of children. Annuities 
due untH age 18, or until end of entitlement 
to family benefit; and since 1. 7.87 in case 
of handicapped orphans: for life {or duration 
of handicap). 

Father and mother: Ex 20% each. if there 
is neither a spouse nor a child entitled to 
benefits; E x 15% if there is still a spouse 
without a child beneficiary. 
Relatives: E x 15 % under special circum
stances. 
Brothers, sisters, grandchildren: Under 
special circumstances. 

E x 75 % with order of priority. 

Redemption possible of maximum 1/3rd of 
capital representing annuities of parents or 
spouse; only tor surviving spouse in case of 
accident after 1.4.1984. 
No redemption possible for occupationaJ 
diseases. 
Indemnity for funeral expenses: 30 x aver· 
age daily earnings, i.e. 30 x E/365 with a 
minimum corresponding to the minimum 
guaranteed in sickness and invalidity insur
ance. Reimbursement of r$a1 expenses 
upon transfer of the victim's body to place 
of burial. 

Denmark 

Pension of 20 % of annual earnings of de
ceased (up to 18 years of age). 

If total benefits to spouse and children 
amount to less than E x 70 %, an annuity 
can be granted under special circum
stances to other dependants such as par
ents, brothers, sisters, grandchildren, etc. It 
is a condition that the deceased took care 
of the upkeep of the dependant. The benefit 
can be capitalised. 

Ex 70%. 

Lump sum of DKR 93,000 (ECU 12,802) for 
surviving spouse (or a person cohabiting 
with the deceased). See: SuNiving spouse 

Germany 

Ex30%. 
In the case of an orphan older than 18, 
40 % of income exceeding a ceiling is taken 
into account. 

E x 20 % {E x 30 % for a couple). 
Parents and grandparents, with priority to 
the parents. 

Ex80%. 
Excluding, when applicable, parents and 
grandparents. 

1112th of the annua~ earnings. 
Minimum OM 400 (ECU 215). 
Cost of transporting the body to the place 
of interment is covered. 

Greece 

See Table VIII "Survivors". 

See Table VIII "Survivors". 

See Table VIII "Survivors". 

Funeral allowance, see T~ble IV "Sickness 
-cash benefits". 



Spain 

Reference figure: See Table IX. 
Percentages and minimum amounts: See 
Table VIII. 

See Table VIII "Survivors". Reference fig
ure calculated according to procedure set 
out above. 

1 00 % of reference figure in each case. 

Death grant of PTA 5,000 (ECU 31). 
Special lump-sum payment equal to 6 x 
monthly reference figure for widow(er); 1 x 
monthly reference figure for each orphan 
entitled to a pension (where there is no en
titled surviving spouse the relevant pay
ment will be shared between the orphans); 
9 x monthly reference figure for each parent 
(or 12 x monthly reference figure for both), 
where neither is entitled to a survivor's 
pension. 

Employment Injuries and Occupational Diseases 

France 

Granted untH the age of 16 (apprentices: 
18; further education or handicap: 20). 
Each orphan: E reduced x 20 %. 

Accumulation with family benefits possible. 

E reduced x 10 % for each parent and 
grandparent Maximum for total parents 
and grandparents: E reduced x 30 %. 

E reduced x 85 %. 

Refund of funeral expenses limited to 1/24 
of the social security ceiling: FF 6,465 
(ECU 992) with deduction of capital sum on 
death. 

Ireland 

Orphans allowance: 
IR£ 43.60 (ECU 53) per week for each 
child. 

Dependant parents maintained by: 
• Unmarried worker: 

IR£ 83.90 (ECU 103) per week for one 
parent. IR£ 37.70 (ECU 46) per week 
for other parent. 

• Married worker: 
IR£ 37.70 (ECU 46) per week for each 
parent. 

No limit. 

Funeral grant of IR£ 300 (ECU 377). 

Italy 

40% of the annuity for each orphan, until 
age 18 (21 if studying, 26 if at university). 

20% of annuity for each parent, grandpar
ent, grandchild, brother or sister if no other 
beneficiary exists. 

EX 100% 

lump sum of liT 2,322,000 (ECU0 1,055). 
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Employment Injuries and Occupational Diseases 

Luxembourg 

As above. 

For all dependants of the victim: 
EX 31.1 %. 
Amount of E x 21.4 % for certain other per
sons who fulfil other conditions. 

Ex85.6% 

1/15th of the annual earnings. 

Netherlands 

Not applicable. 

Not applicable. 

Not applicable. 

Not applicable. 

Austria· 

Children up to the completion of age 18 or 
up to the completion of age 27 for children 
engaged in training or university education, 
no age limit in case of children with disabili
ties: Pension: l x 30 %. 
See Table X "Family benefits" for additional 
entitlement to tamny benefits. See supple
ments for pension because of care pro
vided by third person$ for additional ~mti· 
tlement to care allowance (after completion 
of age 3). 
The pension is granted 14 times a year. 

Pens1on to parents in need (grand~parents) 
and dependent brothers and sisters (priOrity 
of parents) if the deceased person mainlY 
took care of the upkeep the dependants: 
Lx20%. 
For additional benefits see Orphans of the 
father or of the mother. 
The pension is granted 14 times a year. 

l x 80 % (without taking account of a po
tentlal pension to a divorced spouse). 

1115 of L. Minimum S 11,565 (ECU 884). 

Portugal 

E x 40%, 80% or 100% respectively for 1, 2 
or 3 or more children subject to same con
ditions as above, but limited to 70 % of vic
tim's earnings. 

E x 15 % for each relative in ascending line 
under age 65. 
E x 20 % as from age 65 or in the event of 
physical or mental illness leading to inca
pacity for work. Where there is also an en
titled spouse/child{ren): E x 10% for each 
relative in ascending line. 

Ex80% 

Funeral expenses grant: 30 x daily remu
neration {or twice this amount in the event 
of the body having to be transferred). 



3. Orphans of parents 

4. Dependent parents and 
other relatives 

5. Maximum for all 
beneficiaries 

6. Capital sum on death 

Finland 

As above. 

None. 

70%xE. 

Funeral grant: 
FIM 18,200 (ECU 3, 165) 

Employment Injuries and Occupational Diseases 

Sweden United Kingdom 

As above but the children can get annuity See Table VHI "Survivors". 
after both parents. 

None. None. 

1 00 % of the annuity basis. No limit. 

Funeral grant of 30% of the base amount See Table VIII "Survivors". 
at the time of death. 
1995: SEK 10,710 (ECU 1 ,095). 

Table IX 

3. Orphans of parents 

4. Dependent parents and 
other relatives 

5. Maximum for all 
beneficiaries 

6. Capital sum on death 

309 



Table IX 

Adjustment 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Return to active life 
1. Rehabilitation, retraining 

310 

Employment Injuries and Occupational Diseases 

Belgium 

Adjustment for annuities which for specified 
categories of inval:idity rates do not reach a 
specific sum. These sums are fixed by 
royal decree and are pegged and adjusted 
subject to possible revlew every year. 

Benefits are fully l:iable to taxatjon. 

See Table IV "Sickness- cash benefits0
• 

Possibility of measures for sociat rehabil:ita
tion guaranteed by the French Community, 
the Flemish Fund for the sodat integration 
of the handicapped and, the Office of the 
Germanophone Community for the handi
capped and for speciat social assistance. 
Functionai rehabilitation ls taken care of by 
the National institute fot Sickness and to
validity Insurance (1NAMI). These meas
ures are not foreseen for the employment 
injuries and occupational diseases branch. 

Denmark 

Annual adjustment according to the rate of 
adjustment (satsreguleringsprocenten). 

Invalidity pensions, widows' pensions and 
orphans' pensions are subject to taxation. 
Redemption, handicap allowances and 
death grants are not subject to taxation. 

Disability pensions, widows' pensions and 
orphans' pensions: No limit and no tax re
ductions. 
For daily allowances, see Table IV "Sick
ness- cash benefits". 
Redemption, handicap allowances and 
death benefits (capital sum on death): Not 
applicable. 

Rehabilitation: See Table VI "Invalidity". 
Costs paid by insurance if retraining is in 
continuation of treatment of casualty. 

Germany 

Adjustment by decree according to rules 
governing pension insurance. · 

Compulsory accident insurance: Benefits 
are not nable to taxation (regardless of pro
gression). 
PenSions: Partly liable to taxation. See Ta
bte Vt ulnval:idity". 

Compulsory accident insurance; Not appli~ 
(:able. 

PenSions: see Table IV "Sickness - cash 
benefits". 

Greece 

See Table VII "Old-age". 

Benefits are generally fully liable to taxa
tion. 
Tax relief: See Table IV "Sickness- cash 
benefits". 

See Table IV "Sickness- cash benefits". 

Functional rehabilitation as part of medical See Table VI "Invalidity". 
care on the initiative and at the expense of 
the accident insurance funds. 
Retraining: Where necessary, adaptation to 
a new occupation with vocational guidance; 
financlat assistance for the insured person 
and his family for the retraining period. 



Spain 

Employment injury and occupation disease 
payment are normally adjusted once a 
year. There is no automatic adjustment. 

Temporary disability: 
Benefits are fully liable to taxation. 
Permanent disability: 
Benefits are not subject to taxation. Excep
tion: Benefits for permanent total incapacity 
for work. 

Temporary disability: See Table IV "Sick
ness- cash benefits". 
Permanent disability: Not applicable. 

See Table VI "Invalidity". 
In addition to general rehabilitation institu
tions, there are certain institutions intended 
specifically for employment injury and occu
pational disease victims. 

Employment Injuries and Occupational Diseases 

France 

Annual adjustments on July 1st by decree 
fixing the coefficient of increase. 

Benefits are not subject to taxation. 

Not applicable. 

Functional rehabiatation subject to medical 
judgement at the expense of the primary 
fund. 
Vocational retraining in special vocational 
retraining centres or establishments; cost is 
responsibilitY of the prtmary fund, allow
ances or annuities being continued or, in 
some cases, increased. 

Ireland 

Benefits are normally increased once a 
year. 

Benefits are fully liable to taxation (includ
ing supplements for child and adult de
pendents). 

See Table IV "Sickness- cash benefits". 

Rehabilitation services and vocational 
training are available free of charge to dis
abled persons under the Health Acts. Con
tributions may be made from the Social In
surance Fund. 

Italy 

Automatic annual adjustments linked to 
changes in industrial earnings. 

Benefits for partial or total invalidity are not 
subject to taxation if they are paid as com
pensation. 
Benefits for partial or totaf invalidity are 
subject to taxation if they are paid as part of 
or instead of normal remuneration. 
Sickness benefit from the INAIL (the na
tional insurance institute for employment in
juries) received for temporary inability to 
work is subject to taxation. 
Tax relief: See Table IV ''Sickness- cash 
benefits". 

Benefits for partial or total invalidity paid as 
part of or instead of remuneration and sick
ness benefit from the INAIL (the national in
surance institute for employment injuries): 
See Table IV "SiCkness. cash benefits". 
Benefits for partial or total invalidity which 
are paid as compensation: Not applicable. 

Functional rehabilitation in specialised 
health establishments and vocational re
training. 
Convalescence in recognised hospitals or 
homes is financed by the regions. 
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Luxembourg Netherlands 

• Pensions automatlcaUy index linked to Not applicable. 
price development each time tne index 
varies by 2.5 % in relation to the previ~ 
ous reference date. 

• Adjustment of annuities to the wage level 
at the same time as the adjustment of 
pensions. 

Pensions paid during the first 13 weeks Not applicable. 
following the accident are not liable to taxa-
tion. AU other benefits are subject to taxa-
tion. 

Pensions paid during the first 13 weeks Not applicable. 
following the accident: Not applicable. 
Other benefits: see Table IV "Sickness-
cash benefits••. ' 

The insurance association may prescribe 
compulsory medical treatment to improve 
the warkmg capacity of the recipient of an 
annuity. The agency for the pJacing a~ vow 
cationat retraining of handicapped workers 
gives its opinion upon the advisability of 
measure$. 

Not applicable. 

Austria Portugal 

See Table Vll .. Oid-age". Adjustment by government decision. 

Pensions, sick pay and -continued payment Benefits are not liable to taxation. 
of wages and salaries are funy liable to 
taxation. Care allowance is not subject to 
taxatiOn. 

See Table lV "SiCkness· cash benefits". See Table Vl"lnvalidity". 

• functional adaptation within medical care 
at the expense of the accldent insurance 
fund. 

• Retraining: where necessary for a new 
occupation. Financial help for the insured 
person and his family members for the 
duration of the training. 

• Measures of sOCial rehabilitation (e.g. 
subsidies and grants for the adaptation of 
the flat). 

Possible for beneficiaries aged 50 or less 
suffering from permanent total incapacity. 
Pension is suspended and a special allow
ance paid during attendance at vocational 
training courses. 



Adjustment 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Return to active life 
1. Rehabilitation, retraining 

Employment Injuries and Occupational Diseases 

Finland 

AJI benefits are annually adjusted according 
to the employment pension index (TEL·in~ 
dex) prescribed by taw. 

Pensions and daUy allowances are subject 
to taxation. tnconvenience allowance helP· 
lessness supplement and funeral grant are 
not subject to taxatron. 

Pensions: see Table Vl. 
otherwise not applicable. 

Various k1nds of medical and vocational re~ 
habilitation provided free of charge by the 
accident insurance institution. 

Sweden 

Annual adjustment according to changes in 
the base amount. 

Benefits, except for handicap allowance 
and funeral grant, are fully liable to taxa
tion. 

None. 

Rehabilitation: See table IV "Sickness -
cash benefits". 

United Kingdom 

All long-term and short-term benefits are 
adjusted by legislation in tine with generat 
level of prices. 

Industrial injury disabilitres benefits are not 
liable to taxation. 
For temporary disability benefits See Table 
IV "Sickness - cash benefits". 

Industrial injury disability benefit Not appliw 
cable. 
Temporary dJsabiaty benefit see Table IV 
''Sickness- cash benefits". 

Specialist services for peopte with disabili· 
ties are delivered through tocaJ PlaCing, As
sessment and Counse!Hng Teams, and 
training through Training and Enterprise 
Councils. Accessible local employment re
habUitatian is promoted through partner"' 
ships with the voluntary sector. All the 
above are Government funded. Mainstream 
employment services and programmes -
often wrth· relaxed entry conditions ~ are 
also open to disabled people. 

Table lA 

Adjustment 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Return to active life 
1. Rehabilitation, retraining 
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Employment Injuries and Occupational Diseases 

Belgium 

Enterprises employing a staff of more than 
20 must tak.e on a number of handicapped 
persons registered with the. communal 
Funds. During the rehabaitation period, al
lowances and supplementary earnings are 
paid to them by the communal Fund. 
(These measures are not foreseen for the 
employment injuries and occupational di~ 
ereses branch.) 

As a preventative meas~;.~re if exposed to 
the risk Of occupaUonal disease, on the 
advise of the occupational d~or and with 
the agreement of. the emptoy~e (who ~n 
be assisted by a doctor of his choice), the 
person is removed from the workplace 
(employment is not changed). 

In the event of cessation Of work: 
Temporary ceSS8.tidn: 
Temporary incapacity alfowance during this 
period. 
Pennanentcessauon: 
FuU permanent incapacity allowance fOr 90 
days. ·. 

Denmark 

Public authorities have to give preference 
to handicapped persons who cannot get 
employment in private enterprises, but who 
are considered capable of executing the 
work in question. 
Those persons who on the grounds of their 
mental or physical disabilities are not able 
to find or keep a job can enter into an em
ployment towards which the communities 
pay half of the salary (Law on Social Assis
tance). 
The inclusion of a social chapter into the 
collective agreements will also increase the 
opportunities of the most disadvantaged on 
the labour market. 

In the event of risk of aggravation or re
lapse of an occupational disease, the Na
tional Office of Employment Injuries and 
Occupational Diseases Insurance can in
duce the insured person to change occupa
tion. 

None. 

Germany Greece 

Obligation to employ severely disabled -per- For certain categories (e.g. the blind). 
sons in aU enterprises with at least 16 em~ 
ployees as a 6 % quota of the staff or to · 
pay OM 200 (ECU 1 08} per month compul-
sory compensation for each reserved job 
that is unfiUed. 

~n the event of rtsk. of occupational illness None. 
arising, existing condition being aggravated 
or the employee suffering a relapse, ' the 
accfdent insurance fUnd must recommend a 
chang& of occupation. 
lf the change of occupation leads to a re~ 
duction in income, the accident insurance 
fund often pays transitiOnal allowances (two 
thirds of E) at least for ~ years or a lump 
sum of one year-s full annulty. 

Employment injuries anq occupational dis· None. 
ease compensation: Transitional allow-
ances of 7Q % (80 % if there is at least 1 
child or if spouse is unable to work} of the 
amount usually paid in case of injury. 
See Table IV •'Sickness - cash benefits''. 



Spain 

Quotas may be established for the em
ployment of handicapped workers. Obliga
tion for employers with a permanent work 
force of over 50 people to set a side 2 % of 
posts for handicapped workers. 
Firms taking on handicapped workers are 
eligible for incentives taking the form of so
cial security contribution relief. Encourage
ment is given in the shape of subsidies and 
tax/contribution relief to schemes involving 
the creation by firms of sheltered employ
ment centres for handicapped workers. 

In cases where a doctor diagnoses symp
toms of an occupational disease which, 
whilst not constituting temporary incapacity, 
may be prevented from worsening by the 
transfer of the victim to another, risk-free 
job, a transfer to that end must take place 
within the same firm. 

In certain cases, occupational disease vic
tims receive temporary compensation from 
the social security scheme for the conse
quent loss of earnings, including the differ
ence between subsequent earnings and the 
payments due in the event of termination or 
suspension of the employment relationship. 

Employment Injuries and Occupational Diseases 

France 

Preferentiaf employment of handicapped 
persons on staff up to 6 % of total in firms 
with 20 or more employees. Measures at 
thiS purpose exist for a long time for dis
abled ex-servicemen and other groups of 
handicapped workers. 

Obligation to Change occupation in consew 
quence of the accident or with regard to 
prevent a recurrence of the occupational 
disease. 

Compensation for change of employment 
(for silicosis) equal to 60 days' wage per 
year of exposure within a Hmit of 300 -days. 
No accumulation with new earnings, daily 
compensations or annuity. 

According decision of the establishment 
where the retraining took place, eventually: 
• A grant for end of retraining (between 3 

and 8 times the daily wage taken as ref· 
erence tor the dally allowance). 

• Loan on trust with ·regard to industrial, ar~ 
ti$anal or agricultural facilities (maximum 
180 times the daily wage ceiling taken as 
reference for the dally allowance). 

Ireland 

Public authorities reserve up to 3 % of suit
able positions for disabled persons. 

As under "Rehabilitation, retraining" above. 

None. 

Italy 

Persons disabled by industrial injuries are 
placed and employed in enterprises with a 
staff of 50 and over (one such person for 
each 50 workers). 40% minimum level of 
incapacity for such guaranteed emplOy
ment. 

Silicosis and asbestosis. 

Temporary annuity tor disabled persons 
whose incapacity does not exceed 80 %. 
The annuity fs- paid for 1 year and is equal 
to two thirds of the difference between ear~ 
tier average daily earnings and the daily 
eamings rece~ved in the new job if the latter 
areJower. · 
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Luxembourg Netherlands 

Certain jobs suitable for their abilities are Not applicable. 
reserved for persons affected by employ-
ment injuries at a fair and reasonable wage. 

In the event of risk of occupational disease, Not applicable. 
aggravation or relapse, an allowance may 
be granted to the worker to facilitate his re-
employment. · 

A temporary annuity to compensate for loss Not applicable. 
of earnings may be granted. 

Austria 

Obligation of the enterprises to employ a 
person with disabmties (reduction of earn
ing capacity over 50 %) for every 25 em
ployees or to pay a compulsory compensa
tion of S 1,920 (ECU 147) per month. 

• As a measure of vocationa1 rehabilitation, 
in order to enable a handicapped person 
to exercise a new occupation, who is no 
longer able to work Jn his present occu
pation. 

• As a preventive measure to enable the 
handicapped person the. transition t() an 
other gainful emplOyment if, given the 
continuation of the present employment, 
the risk of the occurrence or the aggrava
tion of an occupational disease arises. 

• In case of vocational rehabllitation: transi· 
tiona! allowance to the amount of L x 60%, 
supplements for family members. 

• In case of preventive measures: transi
tional pension up to the fUll amount of the 
accident insurance pension for the maxi
mum of 2 years or transitional amount up 
to the annual amount of the fuH accident 
insurance pension. 

Portugal 

Firms employing a staff of at least 20 are 
obliged to give priority as regards recruit
ment to handicapped persons permanently 
incapacitated as a result of accidents oc
curring in their service. In the case of tem
porary incapacity, firms employing a staff of 
at least 10 are obliged to give victims work 
corresponding to their capabilities. 

None. 

None. 



2. Preferential employment 
of handicapped persons 

3. Change of employment 
• Conditions 

• Compensation 

Finland 

None. 

None. 

Not app~icable. 

Employment Injuries and Occupational Diseases 

Sweden United Kingdom 

No special quota rules exist for handi- Duty on employers of 20 people for work 
capped persons. force to include 3 per cent registered dis

abled people. Engagements or transfers 
into vacancies for car park and passenger 
electric lift attendants are reserved for dis
abled people. 

The conditions for change of employment As under "Rehabilitation, retraining" above. 
are the same as for rehabilitation in gen-
eral. The local insurance office may induce 
the injured person to change occupation. 
During studies or vocational training reha-
bilitation benefit is payable. 

Lass of income as a result of work injury is As in permanent incapacity. 
compensated through annuity or during re-
habilitation a rehabilitation benefit. 

Table IX 
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Belgium 

Law of 4 August 193(}. 

Co-ordinated laws (Royat Decree of 19 De
cember 1939}. 

1St chifd. 

NonnaJ: 18years. 
Vocational training: 25 years. 

· Fu.rther educatiO(): 25 ye•rs. 
Girts/bays at home: 25 years. . . 
Serious· infumity: 21 years (no limit for 
those who were already aged 21 on 1 July 
~987) .. 

Family Benefits 

Denmark 

Law of 31 March 1950. 

Law of 3 June 1967, as amended. 
Law of 19 March 1986 on general family 
allowances, as amended. 

1st child. 

Normal: 18 years. 

Gerrriany 

ChUd Benefit Act of.13 November 1954. 

Federal Child Benefit Act of 14 April 1964, 
amended vers1on of31 January 1994. 
SoCial COde, general part, 11 December 
1975, most recently amended by the law of 
20 June 1991. 
Ulw on the advance payment of mainte
nance of 23 July 1979, amended verslon of 
19 January 1994. 
Federal Law on Chad·raising Allowance of 
a· December 1985, amended V'ersioil of 31 
J~nuar)' 1994. · · 

1st ChHd. 

Nonrial: 16 years. 
ProJongaHon to 21 possi~le tor those regi$· 
tered for occupattonaJ training, or avaHable 
for work .as unemployed, and whOse iri
Wmtl from. work or from unemployment 
benefit· or unemployment assistance is 
lower than DM400 (ECU ~15) per month. 
Vocationa1 . traininglfurth~ edueation~ 21 
years. No accumulation With in~e from 
an appnmticeship or emptoyment of at least 
OM 750 (~CV 403) per month. or with a 
$tudy allowance from an enterpli$e. from 

. public ~nds or from aid organit;atians that 
receiVe money from ~he State for this pur· 
pose or. income replacement benefits of at 
least OM 61() (ECU 3Z8) per month. Beoe
. fits paid as a form of loan are not taken into 
aceount. 

· Handicapped persons: No limit. 

Greece 

Law of 1958. 

Royal Decree no. 20 of 23 December 1959. 
Presidential Decree 527/1984. 
Presidential Decree 412/1985. 

1st child. 

Normal: 18 years. 
Further education: 22 years. 
Serious infirmity: No limit, ·.tf the incapacity 
has been testified before the age of 18. 



Spain 

Law of 18 July 1938. 

Legislative Royal Decree 1/94 of 20 June, 
in which the amended version of the Gen
eral Law on Social Security is approved. 
Royal Decree 356 of 15 March 1991. 

1st child. 

Normal: 18 years. 
Serious disablement: No limit. 

France 

Law of 11 March 1932. · 

Social Security Code, Book V. 
Decree of 10 December 1946, as amended. 
laws of 3 January 1975. 
Law of 12 July 1977. 
Law of 17 July 1980. 
Law No. 94-629 of July 1994. 

1st and 2nd Child. 
F amny allowances from the 2nd chHd. 

Norma1; 18 years. 
Vo~Honal training: 20 years 1with the res- · 
ervatlon that the income does not exceed 
55 % of the interprofessional minimum 
wage (SM~C). 
Further education: 20 years. 
Serious infirmity: 20 ye(lrs. 

Family Benefits 

Ireland 

Law of 1944. 

Social Welfare (Consolidation} Act 1993, as 
amended. 

1st child. 

Normal: 
16 years. 
Further education: 
19 years (from September 1995). 
Serious infirmity: 
19 years. 

Italy 

Law of 17 June 1937, ConsoJidated Law. 

Decree of 30 May 1955. 
Law of 17 October 1961. 
Law of 13 May 1988, no. 153 (famiry bene
fits). 

1st child. 

Normal: 18 years. . 
Serious infirmity: No limit. 
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Luxembourg 

Law of 20 October 194 7. 

Law of 20 June 1977. 
Law of 19 June 1985. 

1stchifd. 

Nonnal: 18 years. 
Vocational training/further education: 
27 years. · 
Serious infirmity: No limit. 

Family Benefits 

Netherlands 

Law of 23 December 1939. 

Law of 26 April 1962. 

1st child. 

Normal: 17 years. 
Vocational training/further education: 24 
years (only if not entitled to student grants). 
Girls/boys remaining at home: 24 years. 
Serious infirmity: 17 years. 

Austria 

Act of1948. 

Act on the Compensation of family Ex
penses of 24 October 1967 and amend
ments. 
Child-raising allowance and speciru unem
ployment assiStance: Act on Unemploy
ment Insurance (AL VG) of 14 November 
1977 and amendments. 

1st.ChUd. 

Normal: 19 years of age (full legal age). 
Vocatfonal trafning/ fUrther training: · 
27 years of age. 
Job~king children: 21 years of age. 
Children with earning ineapacHy: 
unlimited. 
No entitlement for children after comptetfon 
of age 18 with their own income of aver oS 
3,500 (ECU 268) pet month. 

Portugal 

Law of 1942. 

Decree-Law No 197 of 7 May 1977, as 
since amended on several occasions. 

1st child. 

Normal: 15 years. 
Vocational training/further education: 25 
years. 
Serious infirmity: Extension in certain cases 
up to 3 years. 



Legislation 
1. First law 

2. Basic legislation 

Family allowances 
1. First child giving 

entitlement 

2. Age limit 

Finland 

Law of 22 July 1946. 

Law of 21 August 1992. 

1$t Child. 

To 17th bJrthday. 

Family Benefits 

Sweden 

Law of 1947. 

Law of 194 7 with amendments on children's 
allowances. 

1st child. 

16 years. 
Another similar allowance is given for chil
dren in secondary schools. 

United Kingdom 

Act of 15 June 1945. 

Acts of 5 August 1965 and 7 Augu$t 1975, 
and regulations thereunder. 
consolidation Acts 1992. 

1St Child. 

Normal: 16 years. 
COntinuing non-advanced eduoatkm~ 
To 19th birthday. 

Table X 

Legislation 
1. First law 

2. Basic legislation 

Family allowances 
1. First child giving 

entitlement 

2. Age limit 

323 



Table X 

3. Monthly amounts 

4. Supplements which vary 
with income 

324 

Belgium 

1st child: BFR2,601 (ECU 68). 
2nd child: BFR 4,813 {ECU 126). 
3rd child and subsequent Children: 
BFR 7,185 (ECU 188}. 

No variation with income. 

Family Benefits 

Denmark 

General family benefits (bomefamiliey
delse): 
• For each child of 0- 3 years: 

DKR 2,400 (ECU 330) per quarter= 
DKR 800 (ECU 110) per month. 

• For each child of 3 - 7 years: 
DKR 2,150 (ECU 296) per quarter = 
DKR 716.66 (ECU 99) per month. 

• For each child of 7 - 17 years (up to the 
age of 18): 
DKR 1 ,650 (ECU 227) per quarter = 
DKR 550 (ECU 76) per month. 

No variation with income. 

Germany 

1st child: OM 70 {ECU 38}. 
2nd child: OM 130 (ECU 70). 
3rd child: OM 220 (ECU 118). 
4th and subsequent: OM 240 (ECU 129). 

Progressive redudion to OM 70 (ECU 38) 
for 2nd chitd and OM 140 (ECU 75) for 
each subsequent chHd. if the annual in
come of the clalmant and his spouse, who 
does. not live permanently separated from 
c1aiment exceeds DM 26,600 (ECU 14,301) 
or OM 19,000 (ECU 10,215) for single par
ents.. Annual ceiling increases DM 9,200 
{ECU 4,946) for each chHd). 
For the third chHd and each subsequent 
chlld, a chi:1d benefit of OM 70 (ECU 38) is 
payable to claimants- whose annual income 
exceeds the tax allowance which is DM 
100,000 (ECU 53,764) forthose entitled to 
Child benefit and thelr spouses, provi4ed 
they do not Uve constantly apart, and is OM 
75,000 (ECU 40,323) for other eligible par· 
tfes. For the fourth and each subsequent 
child the tax allowance Increases in multl
ples of OM 9,200 {ECU 4,946). 
Supplementary allowance of up to DM 65 
{ECU 35) per chifd monthly in cases Where 
tax deductiOns for dependant children of 
OM 4,104 (ECU 2,206) per child are not 
folly used due to tow income. 

Greece 

1 child: DR 1,300 (ECU 4). 
2 children: DR 4,450 (ECU 15). 
3 children: DR 9,650 (ECU 32). 
4 children: DR 11 ,000 (ECU 36). 
For each following child an additional DR 
2,500 (ECU 8.30) plus DR 1,000 (ECU 
3.30) for third child born after 1st January 
1982. 

Progressive reduction according to in
crease in gross family income: If latter ex
ceeds DR 2,600,000 (ECU _8,596) per year, 
allowances are as follows: 
1 child: DR 900 (ECU 3). 
2 children: DR 2,900 (ECU 1 0). 
3 children: DR 5,490 (ECU 18). 
4 children: DR 7,370 (ECU 24). 



Spain 

Children under 18 years of age: 
non-disabled: PTA 3,000 (ECU 18} 
disabled: PTA 6,000 (ECU 37} 
Children over 18 years of age: 
• degree of disability at least 65 %: 

PTA 34,070 (ECU 209} 
• degree of disability at least 75 %: 

PTA 51,105 (ECU 314}. 

No benefit if the family income per year ex
ceeds PTA 1,080,540 (ECU 6,633}. This 
amount increases by 15 % per dependant 
child up from the 2nd child. 

France 

1st child: See "APJE". 
2 children: FF 665 (ECU 102). 
3 children: FF 1,518 (ECU 233). 
4 children: FF 2,370(ECU 364). 
5 children: FF 3,222 (ECU 494). 
6 children: FF 4,074 (ECU 625). 
Each subsequent child: FF 852 (ECU 131 ), 

No variation with income. 

Family Benefits 

Ireland 

1st and 2nd child: 
IR£ 27 (ECU 33). 
3rd and subsequent children: 
IR£ 32 (ECU 39). 

In cases of triplets and quadruplets the al
lowance for each child is doubled. 

None. 

Table X 

Italy 

The amount of benefit for the family is in in- 3. Monthly amounts 
verse function to the family income and in 
direct function to the number of family 
members. Example for benefits to famHies 
with two children: 
• Income L1T21,633,000- 25,958,000 

(ECU 9,824- ECU 11.788) p.y.: 
LIT 170,000 (ECU 77) per month. 

• Income LIT 34,610,000. 38,935,000 
(ECU 15,718- ECU 17,682) p.y.: 
liT 80,000 (ECU 36) per month. 

• Income over LIT 47,585,000 (ECU 
21,610): 
No benefit. 

See "Family allowances: Monthly amounts". 4. Supplements which vary 
with income 
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Luxembourg 

• 1stchild: 
LFR 3,292 (ECU 86). 

• 2 children: 
LFR 8,885 {ECU 232). 

• 3 chHdren: 
LFR 18,012 (ECU 471), 

• Each subsequent child: 
LFR 9,126 {ECU 239). 

None. 

Family Benefits 

Netherlands 

Basic amount per child born before 2 Octo
ber 1994 and aged 6 to 11 in family with: 
1 child: HFL 135.55 (ECU 65). 
2 children: HFL 158.04 (ECU 76) 
3 children: HFL 165.54 (ECU 80). 
4 children: HFL 180.60 (ECU 86). 
5 children: HFL 189.63 (ECU 91). 
6 children: HFL 195.66 (ECU 94). 
7 children: HFL 199.96 (ECU 96). 
8 children: HFL 207.72 (ECU 100). 

None. 

Austria Portugal 

For each child per month: Each child: 
• S 1 ,300 (ECU 99}; ESC 2,580 (ECU 13). 
• S 1,550 (ECU 119) from the beginning of 

the calendar year in which the child com
ptetes age 10; 

• S 1 ,850 (ECU 141} from the beginning of 
the calendar months in which the child 
completes age 19. 

For severely handicapped children addi
tional S 1,650 (ECU 126) per month. 

None. If family income is less than 1 ~ times na
tional minimum wage, the monthly amounts 
for the 3rd and subsequent children is ESC 
3,880 (ECU 20) per child. 



3. Monthly amounts 

4. Supplements which vary 
with income 

Finland 

First child: F~M 535 (ECU 93). 
Second child: FIM 657 {ECU 114). 
Third child~ FIM 779 (ECU 135). 
Fourth crnld: FIM 901 (ECU 157). 
Fifth and each subsequent chird: 
FIM 1 ,023 (ECU 178). 

No variation with income. 

Family Benefits 

Sweden 

SEK 750 (ECU 77). 
Supplements for large families: 
for the third child: SEK 200(ECU 20) 
for the fourth child: SEK 600 (ECU 61) 
for the fifth child and additional children: 
SEK 750 (ECU 77). 

None. 

United Kingdom 

Eldest qualifying child: 
£ 45.06 (ECU 54). 
Each other chHd: 
£ 36.61 (ECU 44). 

None. 

Table X 

3. Monthly amounts 

4. Supplements which vary 
with income 
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Belgium 

Supplements to the monthly amounts 
varying with age: 
• Chiidren aged 6 or more: 

BFR 904 (ECU 24). 
• Chadren aged 12 or more: 

BFR 1,380 {ECU 36). 
• Chi:ldren aged 16 or more: 

• Children in 1st order usual levels ex~ 
cept handicapped: BFR 1 ,456 
(ECU 38), 

• Other children (handicapped in~ 
eluded)~ BFR 1,688 (ECU 44). 

BFR 35,236 (ECU 921) for first birth; · 
BFR 26,511 (ECU 693) for second and 
each subsequent birth. 
May be obtained in advance two months 
before the probable date of birth. 
Adoption grant: . 
BFR 35,236 (ECU 921) per adopted Child. 

Family Benefits 

Denmark Germany Greece 

See monthly amounts. No variation with age. No variation with age. 

DKR 1 ,364 (ECU 188) per quarter = DKR See "Other allowances .. and Table v See Table V "Maternity". 
454.66 (ECU 62) per month until the chil- ''Matemity". 
dren's 7th birthday, in case of birth of more 
than one child and in case of adoption of 
more than one child - brothers and/or sis-
ters born on the same date. 



Spain 

No variation with age. 

None. 

France 

Supplements varying with age; 
• Children over 10 years: 

FF 187 (ECU 29). 
• Children over 15 years: 
FF 333 (ECU 51). 
Except the 1st child in famaies with less 
than 3 children. 

Allowance for young child (APJE): FF g55 
(ECU 147) per month per child. Paid as 
from 4th month of pregnancy to 3rd month 
after birth, no means test: then untu 3 years 
of age - wi1h means test. 

Family Benefits 

Ireland 

No variation with age. 

IR£ 200 (ECU 245) in case of twins. 
IR£ 300 (ECU 377) in cases of triplets, 
IR£ 400 {ECU 489) in cases of quadruplets, 
quintuplets etc. 
See also Table V "Maternity". 

Italy 

No variation with age. 

See Table v ''Maternity". 

Table X 

5. Supplements which vary 
with age 

Other benefits 
1. Birth grants 
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Luxembourg 

Children aged 6 and more: 
LFR 535 (ECU 14); 
children aged 12 and more: 
LFR 1 ,605 (ECU 42). 

Family Benefits 

Netherlands 

Children up to 5 years: 
70 % of basic amount. 
Children between 12 and 17 years: 
130 % of basic amount. 
Children between 18 and 24 years: 
1 00 % of basic amount. 

Children bom on or after 1 January 1995: 
aged 0-5 years: HFL 284.66 (ECU 137) 
aged 6-11 years: . HFL 345.65 (ECU 166) 
aged 12-17 years: HFL 406.65 (ECU 195) 
aged 18-24 years: HFL 345,65 (ECU 166) 

Double amounts are payable for invalid 
children or students (still mainly supported 
by applicant) if: 
• under 16, not living at home, 
• 16 or 17, not living in applicant's nor in 

another adult household, 
• 18 to 24, for students, those in occupa

tional training or household tasks and 
mainly supported by applicant. 

Triple amounts are payable for children 18 
to 24, studying or in occupational training, 
no longer living in the household and sup
ported for at least 90 % by applicant. If eli
gible. 
Invalid youths of 18 or more are entitled to 
a benefit on account of incapacity for work 
(see Table VI "Invalidity"). 

A birth grant of totally· LFR 57,618 (ECU See Table V "Maternity". 
1,506) is avaifable to wom~n re$dent ln 
Luxembourg, on. the condition that both 
mother and child have the required med~cal 
examinations. 
A maternity allowance is paid to . women 
domiciled in Luxembourg ~ the National . 
Fund of Famuy Allowance (see Table v 
"Maternity"). 

Austria 

See ••Monthly amounts''. 

One-time payment for the birth of the child 
(S 5,000 = ECU 382), the completion of age 
1 (S 5,000 = ECU 382), a.ge 2 (S 3,000 : 
ECU 229) and the completion of age 4 (S 
2,000 = ECU 153). . 
Precorn:UtiOn: Certain examinations of the 
pregnant mother and the child must have 
been carried out according to the exarrdna
tion programme Mother.Child Card. 
If the examinations have not been carried 
out the payment for the occasion of the 
child's birth w~l be reduced to S 2,000 
(ECU 153). 

Portugal 

No variation with age. 

Once-off payment of ESC 22,930 
(ECU 117) per live birth. 
Allowance for nursing moth~rs: ESC 4,220 
(ECU 21) per month for first 1 0 months. 



5. Supplements which vary 
with age 

Other benefits 
1. Birth grants 

Finland 

No variation with age. 

A maternity grant iS granted 10 a pregnant 
woman resident in F1nland, whose pregnan~ 
cy has lasted at least 154 days and who 
has undergone a health examination. 

· Mothers can Choose between a matern~ty 
package containing child care items and a 
cash benefits of FIM 760 (ECU 132). The 
benefit is awarded to each child bom. 

None. 

None. 

Family Benefits 

Sweden United Kingdom 

No variation with age. 

Maternity Payment: £ 100 (ECU 119) from 
the Sociaf Fund. Available to those in re
ceipt of income-related benefits (Jncome 
Support, Famny Credit or Disability Working 
Allowance) for each new baby expected, 
born or adopted. 

Table X 

5. Supplements which vary 
with age 

Other benefits 
1. Birth grants 
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Belgium 

None. 

Supplementary allowance for handicapped 
children under the age of 21 with a 66 % 
disabHity equal per month and per child to: 
• BFR 11 , 700 (ECU 306) if the child obtains 

0, 1, 2 or 3 points of autonomy; 
• BFR 12.803 (ECU 335) if the child obtains 

4, 5 or 6 points of autonomy; 
• BFR 13,692(ECU 358) if the child obtains 

7, 8 or 9 points of autonomy. 

None. 

Family Benefits 

Denmark 

The general benefits are supplemented by 
DKR 1,104 (ECU 152) per quarter = DKR 
368 (ECU 51) per month and per child. 
Moreover, an allowance of DKR 843 (ECU 
116) per quarter = DKR 281 (ECU 39) per 
month and per household. 

None. 

None. 

Germany 

This law guarantees a minimum mainte
nance for children under the age of 12· liv
ing in a single parent household and being 
resident in Germany or normally residing 
there, for a maximum of six years. if main
tenance is not paid by the other parent. 
Maintenance benefit is up to a maximum of 
DM 353 (ECU 190) in the old "Lander", OM 
317 (ECU 170) in the new "Uinder''. 

None. 

A housing allowance iS paid to a lodger o.r 
owner in own dweiHng if housing costs are 
too onerous, 

Greece 

Increase of the family allowances of DR 
1,250 (ECU 4) for each child if parent is 
widow/er, invalid or soldier as long as sur
vivor's pension does not exceed a certain 
amount. This benefit is paid without regard 
to sex of the single parent. 

Allowance for parent of handicapped child: 
DR 1,250 (ECU 4) per month. 

None. 



Spain 

None. 

PTA 6,000 (ECU 37) per month for each 
child under 18 with a disability of at least 
33%. 
PTA 34,070 (ECU 209) per month for each 
child over 18 and with a disability of at least 
65%. 
PTA 51,105 (ECU 314) per month if invalid
ity is at least 75 % and assistance is re
quired. 

None. 

France 

Guarantee of minimum family ~ncome for 
single persons with at least 1 child or in 
case of pregnancy without other dependant 
children. Monthly amount FF 3,118 (ECU 
478) plus FF 1,039 (ECU 159) per child. 
The allowance is equal to the difference be
tween this amount and the beneficiary's in· 
come. 
Allowance of family support Children who 
are not acknowledged by -either parent or 
whose father or mother do not fulfil the ob
ligation to pay maintenance, based on in
come. Refer to Table X, Family benefits, 
special cases, 3. 

Special education allowance for persons 
with a 50 % or more handicap, up to 20 
years: FF 665 (ECU 102) per month. 
Supplement for chlldren with an incapacity 
degree of 80 % or 50 - 80 % when taken 
into care by a specialized institution: 
• 1 sf category: Impermanent attendance of 

another person or expenses according to 
the amount of the supplement: FF 499 
(ECU 77); 

• 2nd category: COnstant attendance by 
another person or expenses according to 
the amount of the supplement: FF 1 ,497 
(ECU 230); 

• 3rd category: Severe~y disabled in need 
of continuous and highly quanfied assls· 
tance, when the only alternative to 
domiciaary care is a fuiHime hospital 
permanence FF 5,422 (ECU 832). The 
payment of the allowance requires the 
suspense of working--activities of one 
parent or the need of a third person. 

Accommodation: Allowances for those re
ceiving one of the various forms of family 
allowances: The allowance iS calculated 
taking into account the expenses for rent 
(within the upper limit), the family's situa
tion and 1he beneficiary's. resources. 11 can 
be increased for beneficiaries with low in~ 
comes.. 

Family Benefits 

Ireland 

Lone Parent's Allowance is available as a 
separate and specific means-tested scheme 
{s_ee table XII): 
• Claimant: 

IR£ 62.50 (ECU 77) max. per week. 
• Supplement: 

IR£ 15.20 (ECU 18) per week for each 
child. 

IR£ 97.70 (ECU 120) per month in respect 
of children between 2 and 16 years living at 
home (Domiciliary Care Allowance). 

None. 

Italy 

For single parents the income Jim1ts giving 
entitlement to family benefits have been in
creased from 17 % to 5% according 1o the 
Income. 

If one family member is handicapped, the 
ceiling of the family income is increased by 
LIT 14,000,000 (ECU 6,358).per year. 

None. 

Table X 

2. Allowance for single 
parent 
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2. Allowance for single 
parent 

3. Special allowances for 
handicapped children 

Luxembourg 

None. 

Supplementary allowance ·of LFR 2,194 
(ECU 57) for each chUd under 18 wlth an 
insuffiCiency or permanent reduCtion of at 
least 50 % of physi~l or mental ability by 
comparison with that of a chlld of the same 
age. 
Mafntenance without an age limit if the child 
iS unable to care for itself unlesS in receipt 
of a benefit from the national solidarity fund 
or another soda~ security body. 

4. Accommodation allow- None. 
ances and removal grants 
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Family Benefits 

Netherlands 

None. 

None. 

None. 

Austria 

None. 

ln addition to the general family allowance 
the increased family allowance of s 1~650 
(ECU 126) will be granted for severely 
handicapped children per month. · 
A chi:l~ is deemed severely handicapped 
when the degree of disabHity is at least 50% 
or in the event of pe(manent earning inca· 
pacity. · 
lf the earning . incapacity occurred before 
the completion of age 21 or during a later 
vocational traintng, however,.before the age 
of 27. family allowance arid increase .family 
allowance will be granted to an unlimited 
eXtent. 

Portugal 

None. 

Additional allowance for handicapped de
pendants under 24 years of age of the em
ployee and who fulfil certain health condi
tions. 
Rates per month: 
• for children up to 14: 

ESC 5,750 (ECU 29). 
• for children between 14 and 18: 

ESC 8,390 (ECU 43). 
• for children between 18 and 24: 

ESC 11,210 (ECU 57). 
Monthly life allowance for the same per
sons, older than 24 years: ESC 17,500 
(ECU 89). 
Special education allowance for children up 
to the age of 24 years, attending a special 
training establishment (variable amount). 
Allowance for third party assistance: 
ESC 9,650 (ECU 49) per month. 

Accommodatlon and houstng allowances None. 
according to the Social Assistance Acts of 
the Federal States. Examination of need at 
the tower level (family menibers increase 
the allowance). 



2. Allowance for single 
parent 

3. Special allowances for 
handicapped children 

4. Accommodation allow
ances and removal grants 

Finland 

The general child allowance is supple
mented by FtM 200 (ECU 35) for each child 
of a single parent. 
Maintenance allowance for children= if 
parenthood has not been established or the 
mother or father does not fulfil the obli
gation to pay maintenance, the single 
parent is paid a maintenance allowance of 
FIM 518--637 (ECU 90 - 111) per month. 

Child care allowance for care of severely 
disabled and ChronicaUy ill children under 
16. The benefit is graded into 3 classes 
depending on the degree of strain on the 
family; 
FIM 417 (ECU 73), FlM 967 (ECU 167) or 
FIM 1,796 (ECU 312) per month. 

None. 

Family Benefits 

Sweden 

Single parents are guaranteed SEK 1,175 
(ECU 120) monthly either from child sup
port payments from the other parent or ad
vanced maintenance allowance from the 
state. 

See VI "Invalidity". 

Housing Allowance: 
Is given to all with low wages with the need 
for certain size/standard of housing. Fore
most to families. 
The allowance is based on need. Taken 
into account: 
• income 
• composition of household 
• cost of housing. 

United Kingdom 

One Parent Benefit: 
1st child: £ 27.30 (ECU 32) per month. 

See Table Vt ••Invalidity" (Attendance Al
lowance and MobiUty Allowance), 

Housing Benefit- see Table Xll.2 "Other 
specific non-contributory minima ... 

Table X 

2. Allowance for single 
parent 

3. Special allowances for 
handicapped children 

4. Accommodation allow
ances and removal grants 
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5. Other allowances None. 
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Family Benefits 

Denmark 

Allowance (single benefit) in case of adop
tion of a child: 
DKR 31,457 (ECU 4,330). 

Germany 

Crnld-raising allowance (Erz.iehungsgeld): 
OM 600 (ECU 323) per month for the first 
24 months following the child's birth. 
An annual income ceiling is applicable. This 
is fixed at OM 100,000 (ECU 53,764) during 
the first six months for a married couple 
and at OM 75,000 {ECU 40,323} for other 
eligible parties. From the seventh month 
onwards the limit 1s fixed at OM 29,400 
(ECU 15,806} for married couples and at 
OM 23,700 (ECU 12,742) for other eligible 
parties. 
For births from 1.1.1992 onwards this al
lowance is treated separately from parental 
leave. 
Furthermore from this date onwards a par
ent is entitled to 36 months of leave, from 
the date of the birth of the child. 

Greece 

Benefits for mothers who are not working or 
who are married to a soldier or to a pris
oner. 
Benefits for Greek emigrants coming back 
to Greece. 
Monthly Special allowance for large fami
lies: 
DR 500 (ECU 1.60) for 3rd child. 
DR 750 (ECU 2.50) for 4th child. 
DR 1,000 (ECU 3.30) for 5th child. 



Spain 

None. 

France 

Allowance at beginning of the school year 
for children aged 6 • 18: FF 411 (ECU 63)~ 
payable in lump sum with means test. 
Education allowance for parents~ Allowance 
is given to parents totally or partly interrupt· 
ing their working activity for educating a 
eNid under 3 years and having care of at 
least 2 children. Total amount: FF 2·,964 
(ECU 455).Partial amounts: FF 1.960 (ECU 
301) if the part~time activity does not make 
up more than 50 % of the legal working 
time; FF 1,482 (ECU 227) if the actMty 
amounts to more than 50 % and not more 
than 80 % of the legal working time. 
Family benefit with means test FF 866 
(ECU 133) for families having at least 3 
children over 3 years. 
Benefits for ass/stance: 
• Allowances for child care at home are 

paid in full for children under the age of 3 
years and at a reduced rate for cfljldren 
between 3 and 6 years (maximum 
amount per quarter FF 11,838 (ECU 
1,816) and FF 5,919 (ECU 908) respec-
tively). 

• Benefit for famines assuming an ap
proved maternal . assistant (AFEAMA) if 
the chitd is. less than 6 years old and so· 
cial benefits don't exceed FF 6,000 {ECU 
920) per quarter. 

• AFEAMA cash benefrt for baby~sitters of 
children Jess than 3 years: FF $00 {ECU 
123); for children over 3 years: FF 400 
(ECU 61). 

Family Benefits 

Ireland 

Family Income Supplements (FIS): 
Weekly cash allowances to help families on 
low pay with children. Combats a situation 
where they may be worse off in work than 
out of work. In December 1994 FIS was 
paid to 1 0,671 families - average weekly 
payment of IR£ 38 (ECU 46). 
Main conditions: 
• Must be working for at least 20 hours per 

week (hours worked by a partner can be 
added); 

• Must have at least one qualified child up 
to age 18 or between 18 and 21 if in full 
time education; 

• Average weekly income must be below a 
fixed amount for the family size. FIS is 
also available to lone parents. 

Calculation of benefit: 
The amount of FIS payable is 60 % of the 
difference between the family income and 
the income limit applicable to that family 
size. 

Table X 

Italy 

None. 5. Other allowances 
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Luxembourg 

Allowance at the beginning of school, far 
children aver 6 years. Amounts of the al
lowance per chitd: 
• For a group of one Child: 

between 6 and 11 years: 
LFR 3,747 {ECU 98}; 
over 12 years: 
LFR 5,352 {ECU 140), 

• For a group of two children (amount per 
child): 
between 6 and 11 years: 
LFR 6,423 (ECU 168); 
over 12 years: 
LFR 8,029 (ECU 210). 

• For a group of three or more children 
(amount per child): 
between 6 and 11 years: 
LFR 9,099 (ECU 238); 
over 12 years: 
LFR 10,705 (ECU 280). 

Education allowance for the parent who 
educates a Chjld under 2 years and either 
does nat have a regular income or whose 
income, cumulated with that of the hus
band/wife, does not exceed: 
• LFR 131 ,232 {ECU 3,430) when educat~ 

ing one child, 
• LFR 174,976 (ECU 4,574) when educat

ing two children, 
• LFR 218,719 (ECU 5,717} when educat· 

fng three <;hlldren. 
Allowance; LFR 16,058 (ECU 419), 
Haft the anowance is available in the case 
of part-time employment 

Family Benefits 

Netherlands 

None. 

Austria 

Supplement to birlh allowance/ subsidy: 
If entitlement to first part of the birth a1tow
ance exists and if the monthly family in
come iS below a certain amount (S 37,800 
(ECU 2,890)), a parent, who is not gainfully 
employed and who does neither receive 
maternity benefrt, child-raising allowance, 
temporary help nor part-time help and 
mainly takes care of the child following the 
flfSt 12 months after birth, is entitled to a 
monthly supplement of S 1,000 (ECU 76) 
for this period, A gainfully employed parent, 
whO mainly ~res for the child in the first 12 
months fallowing birth, is entitled to a sutr 
~dy of S 1 ,000 (ECU 76) per months for 
this period under the same conditlons. 
Child-raising allowance: 
Persons entitled: mothers and fathers who 
are subject to compulsory unemployment 
~osurance (see Table XI "Unemployment'l 
Conditions: insurance period of 52 weeks 
witrnn the last 24 months and waiting period 
holiday or termination of employment rela· 
tlonship because of confinement, as far as 
the benefiCiary is entitled to maternity 
benefit and care of the child in ttl$ same 
household; in addition maternity benefit of 
the health insurance of unemployed per
sons; in addition if within 6 weeks after 
termination of child·raiSing allowance ma
temlty benefit will again be drawn; also in 
the event of the adoption of a chUd, who 
has not yet completed the age of 2. Dura
tion: after the termination of maternity 
benefit until the completion of age 2 of the 
child {22 months). Amounts 181.30 (ECU 
14) daily. S 268.80 (ECU 20) daily (for sin~ 
gle parents). 
Child-raising allowance in the event of part
time employment: 
COnditions: see "2. Chlld..raising allow
ance ... Duration: at the 1atest until the com
pletion of age 4. Amount The child-raising 
allowance wm be reduced by the extent of 
the part-time employment 
Special unemployment assistance: 
Conditions: Entitlement to child·raisiog at
lowance has been exhausted; because of 
the care provided for the child employment 
~nnot be taken up, since there is not other 
possibility of provision for the child; with the 
exception of the willingness to work the 
conditions for granting speCial sOCial assis-
tance are fulfilled. Duration: until completion 
of age 3. Amount as unemployment assis
tance (see Table XI "Unemployment"). 

Portugal 

Marriage grant: 
ESC 19,060 (ECU 97) paid once for each 
insured spouse. 
Funeral grant: ESC 26,670 (ECU 136) sin
gle payment at the death of: 
• Children or equivalent dependants con

ferring entitlement to family allowances 
even if stillborn. 

• Relatives in ascending line (or equivalent 
dependants) of insured person or his/ her 
dependent spouse (means tested). 

• Spouses. 
• The insured person (paid to the person 

who proves to have taken over the fu
neral expenses). 



5. Other allowances 

Finland 

Child home care aUowances for families 
who care for their children under the age of 
3 at home or by other arrangement instead 
of using day care provided by munici
palities. 
The allowance consists of: basic part FIM 
1,908 (ECU 332), sfblfng increase FIM 382 
(ECU 66) and means-tested supplement, 
maximum FIM 1,527 (ECU 266) per month, 
Partial home care allowance of FIM 4 77 
(ECU 83) per month is paid to a parent who 
has a child under the age of 3 and who 
reduces working hours to maximum 30 
hours a week. 

Family Benefits 

Sweden 

Allowance in case of adoption of a foreign 
child. Half of the costs up to a limit of SEK 
24,000 (ECU 2,454}. 
Special allowance to an adopted child with 
a single parent, SEK 14,080 (ECU 1,439) 
per year. 

United Kingdom 

Family Credit {FC): 
Non-contributory, income-related benefit for 
work1ng families with children. Encourages 
people to stay in work and largely removes 
the fear of being worse off in work than out 
of work. In October 1994, FC was in pay
ment to 578,000 families- average weekly 
payment being over £46 (ECU 55). Esti
mated expenditure in 1994195 was £ 1,480 
million (ECU 1.760 million), met from Gen
eral Taxation. 
Ma;n conditions: 
Must be responsible for at least one child 
under 16 or under 19 if in fuiHime non-ad
vanced education. Payable to couples and 
lone parents. One parent must be em
ployed/self-employed for at least 16 hours a 
week. Not payable where savings/capita~ 
exceed £ 8,000 (ECU 9,524). 
Calculation of benefit: 
Maximum Family Credit is made up of an 
Adult Credit {same for lone parents and 
couples), and Child Credits for each child 
{different rates depending upon age}. A 
family with under £ 73.00 (ECU 87) coming 
in week~y wiU receive the Maximum Credit. 
70 pence (ECU 0.80) is taken off the Maxi
mum Credit for every pound over £ 73.00 
(ECU 87). Net income excludes Child 
Benefit, one Parent Benefit, and £ 15 (ECU 
18) of any maintenance received from an 
absent parent. 
For example, a family with 2 children aged 
12 and 14 with £120 {ECU 143) a week 
coming in wouJd get £ 50 {ECU 60) a week 
Family Credit. 
A family with 3 children aged 3, 8 and 11 
with £140 (ECU 167} a week coming in 
would get almost £ 40 (ECU 48) a week 
Family Credit. 
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Belgium 

Unemployed persons, for which the unem· 
ployment allowance is the main income of 
the household, are entitled to familY bene
fits from 7th month of unemployment, at the 
foilowing rates(+ supplements varying with 
age): 
• 1st chitd: BFR 3,925 (ECU 103), 
• 2nd child: BFR 5,634 (ECU 147), 
• 3rd child and subsequent children: 

BFR 7,329 (ECU 192). 

Pensioners obtain the same benefits to the 
same condit~ons as unemployed persons. 
Pensioners. recogn~sed as unfrt for work 
from the 7th month awards or invaHds are 
entitled to family aUowances. to the following 
rates{+ supplements varying wtth age): 
•1stchitd: SFR 5,450 (ECU 142); 
• 2nd chUd: BFR 5,634 (ECU 147); 
• 3rd chHd and subsequent ChHdren: 

BFR 7,329 (ECU 192). 

Orphan's allowances: 
BFR 9,992 (ECU 261) for each child. 
Supplement according to age. 

Benefits are not subject to taxation. 

Not appticable. 

Family Benefits 

Denmark 

Normal family benefits. 

Special allowances of DKR 706 (ECU 97) 
per month for each child when one or both 
parents are pensioners. In addition, when 
both parents are pensioners, the general 
benefits are supplemented by DKR 368 
(ECU 51) per month per child. 

Special additional allowance of DKR 706 
(ECU 97) per month for each motherless or 
fatherless child. 
Special allowance for each motherless and 
fatherless child. Amount is raised to DKR 
1,412 (ECU 194) per month and child. 

Benefits are not subject to taxation. 

Not applicable. 

Germany 

Normal family benefits. 

Recipients of pensions are entitled to family 
anowances. 

Normal family allowances. 

Benefits are not liable to taxation 
(regardless of progression). 

Not applicable. 

Greece 

Normal benefits if 50 days work in preced
ing year. 
Normal benefits for persons who receive 
unemployment benefits for two months at 
least, persons who are unable to work for 2 
months continually, women~ who did not 
work for 2 months because of maternity 
leave. 

Entitled to increased pension (see relevant 
tables and "Allowance for single parent" 
above). 

See Table VIII "Survivors". 
Person who has dependant orphans: 
Increase of DR 1,250 (ECU 4) per month. 

Benefits are generally fully liable to taxa
tion. 
Tax relief: See table IV "Sickness - cash 
benefits". 

See table IV "Sickness - cash benefits". 



Spain 

Normal family benefits. 

Recipients of pensions are entitled to family 
allowances. 

Normal family allowances. 

Benefits are fully liable to taxation. 

See table IV "Sickness- cash benefits". 

France 

Normal famtly benefits. 

Recipients of pensions are entitled to family 
allowances. 

Family support allowance: 
FF 624 (ECU 96) per month for motherless 
and fatherless Child. FF 468 (ECU 72) per 
month if child is raised by a single parent. 
See also: Table X, other benefits, 2. 

F amtly benefits are not subject to taxatiOn. 

Not appncable. 

Family Benefits 

Ireland 

Normal family benefits. 

Recipients of pensions are entitled to family 
allowances. 

Family allowances can be cumulated with 
orphans' benefits. 
See Tables VIII "Survivors" and IX "Em
ployment injuries and occupational dis
eases". 

Benefits are not subject to taxation. 

Not applicable. 

Italy 

Normal family benefits. 

Recipients of pensions are entitled to family 
allowances. 

None. 

Benefits are not subject to taxation. 

Not applicable. 
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Luxembourg 

Normal famny benefits. 

Normal family benefrts. 

Normal family benefits. 

B&nefits are not subject to taxation. 

Not applicabfe. 

Family Benefits 

Netherlands Austria 

Normal family benefits. General family allowances. 

Recipients of pensions are entitled to family General family allowances. 
allowances. 

• Fatherless or motherless children: Nor- General family allowances. 
mal allowances. See also Table VIII 
"Survivors". 

• Fatherless and motherless children un
der the general insurance scheme for 
widows and orphans; also holiday bene
fits: See Table VIII "Survivors". 

Benefits are not liable to taxation. Benefits are not subject to taxation. 

See table IV "Sickness- cash benefits". Not applicable. 

Portugal 

Family allowances are paid to persons 
drawing unemployment benefit. 
Unemployed persons not entitled to unem
ployment benefit nevertheless receive fam
ily allowances for at least 12 months follow
ing last payment of contributions. 

Recipients of pensions are entitled to family 
allowances. 

Orphans are entitled to family allowances 
(as are children already conceived but not 
yet born at the time of the insured person's 
death). 

Benefits are not subject to taxation. 

Not applicable. 
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Finland 

See table XI "Unemployment". 

See table Vl1 "Old-age". 

See table VIH "Survivors••. 

Child altowances, maternity grants and 
maintenance allowances are not subject to 
taxation. Child home care allowances are 
sUbject to taxation. 

No tax reductions. 

None. 

None. 

None. 

None. 

None. 

Family Benefits 

Sweden United Kingdom 

Normal family benefit. 

Recipients of pensions are entitled to family 
allowances. 

Guardian's Allowance (GA} payable in ad
dition to Child Benefit for orphans, or where 
one parent is dead· and the other's where
abouts are not known or they are serving a 
long prison sentence. Rate £47.88 {ECU 
57) a month or £ 42.68 (ECU 51) depend
ing on seniority of child in claimant's family. 

Child benefits, one parent benefrts. guardi
ans allowances and ~·Family Credit" are not 
taxable. 

Not appticable. 
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Unemployment 

Belgium Denmark 

Decree of 18 February 1924. Law of 4 April 1907. 

Royal Decree of 25 November 1991 with Law of 24 March 1970, as amended. 
regulations concerning unemployment (Bel· 
gian Monitor of 31.12.1991 ). 
Ministerial decree concerning the schemes 
of appticatkm of unemployment regulations 
(Belgian Monitor of 25.1.1992). 

Insurance. 

All employees covered by social security. 
Young persons who are unemployed follow· 
ing their training. 

Optional insurance. 

The following persons between the age of 
16 and 65 may be admitted as members to 
an unemployment fund: 
• Wage earners. < 

• Young persons having completed voca
tional training of 18 months at least. 

• Conscripts. 
• Self-employed workers who practise a 

profession and their assisting spouse. 

Germany 

law of16 July 1927. 

Law of 25 June 1969 (Arbeitsforderungsge
setz), with several amendments. 

1. Unemployment insurance. 
2. Unemployment assistance. 

AU employees (;; industrial and non-indus
trial staff and workers undergoing voca
tional training including young handicapped 
persons). 

Greece 

Decree-Law of 1954. 

Insurance. 

• Employees who are insured against 
sickness with a social security institu
tion. 

• Youngsters between 20 - 29 years of 
age who have never worked before. 



Spain 

Law No 62 of 22 July 1961 (elements of 
which have been ceased to be into force). 

Law No 51 of 8 October 1980. 
Law No 22 of 29 November 1993. 
Legislative Royal Decree 1/94 of 20 June, 
in which the amended version of the Gen
eral Law on Social Security is approved. 
Royal Decree: Law No 3 of 31 March 1989. 
Law No 22 of 30 July 1992. 

1. Insurance. 
2. Assistance. 

Insurance: 
Employees in sectors of industry and serv
ices. 
Assistance: 
Unemployed with family responsibilities: 
• Over 18 and under 65 who have ex

hausted their entitlement to contributory 
benefit; 

• With no entitlement to allowances but 
paid contributions for 3 months. 

Unemployed without family responsibilities: 
• Older than 45 years who have exhausted 

their entitlement to allowances for at least 
12 months; 

• With no entitlement to contribution-re
lated allowances but paid contributions 
for 6 months. 

Other groups: 
• Unemployed over age 52 fulfilling all 

conditions for retirement pension except 
the age limit; 

• Returning migrants; 
• Prisoners for six months after their re

lease; 
• Claimants to an invalidity pension whose 

pension has been suspended because 
their health condition has improved or 
who have been recognized as capable 
for work. 

France 

Law of 11 October 1940. 
Agreement of 31 December 1958. 

Insurance: 
Art. L 35-1-3 to L 351-8 of Labour Code; 
Conventions of 24 February 1984, 19 No~ 
vember 1985, 30 November 1987. 6 July 
1988, 1 January 1990, and 1 January 1993 
and 1 January 1994. 
Assistance: 
Art. L. 351-9 and L. 351-10 of Labour Code. 

1 . Insurance. 
2. Assistance. 

Insurance: 
All employees. 
Assistance: 
Unemployed having exhausted their enti
tlement to contributory benefits and certain 
specfal groups (released prfsoners, expatri
ated, repatriated or stateless workers, po
litical refugees and asylum seekers. victims 
of industrial accidents or occupatfonal dis
eases). 

Unemployment 

Ireland 

Law of 1911. 

Social Welfare Consolidation Act 1993, as 
amended. 

1. Insurance. 
2. Assistance. 

Insurance: 
With some exceptions, all persons aged 16 
years and over employed under a contract 
of service or apprenticeship. 

·Assistance: 
Persons aged 18 years and over. 

Italy 

Total unemployment: 
1. Decree-Law No 2,214 of 19 October 

1919 and Law of20 May 1988, No. 160. 
2. Law of 6 August 1975, No. 427. 
3. law No. 223 of23 July 1991. 

Part time unemployment: 
1. Decree-law No. 869 of 12 August 1947. 
2. Law No. 223 of 23 July 1991. 

Fufl unemployment: 
1. Ordinary unemployment benefit. 
2. Specfal unemployment benefit 
3. MobiHty allowance, 
Part time unemployment: 
1. Ordinary earnings complement. 
2. Extraordinary earnings complement. 

Total Unemployment: 
1. AU employees. 
2. Workers in1he boHding industry. 
3. All workers (except lri the building trade) 

who quaHfy for the extraordinary earn
ings supplement. 

Patt time unemployment: 
Exceptional allowance~ workers in certain 
categories and areas who do not fulfil the 
conditions reqUired for 1. 
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Luxembourg 

Law of 6 August 1921. 

Amended taw of 30 June 1976. 

Unemployment allowance scheme. 

• Employed persons. 
• Young persons, who are unemployed 

after their training. 
• Self.employed persons who have given 

up their trade and are 1n searCh of paid 
employment. · 

Unemployment 

Netherlands 

Law of 6 November 1986, as amended. 

Insurance comprising: 
1. General benefits; 
2. Extended benefits; 
3. Follow-up benefits. 

All employees under 65. 

Austria Portugal 

Act of 24 March 1920. Law of 1975. 

Act on Unemployment Insurance (AL VG) of Decree-law No 79-A/89 of 13 March 1989. 
14 November 1977 and amendments. 
Special Support Act (SUGJ of 30 November 
1973 and amendments. 

1. Unemployment lnsurance (Arbeitslosen
versicherung). 

2. Unemployment assistance (NOtstand:r 
hilfe). 

3. Special support (Sonderunterstiitzung). 

• All employees in paid emp1oyment, train-
ees. 

• Participants of vocational rehabilitation. 
No compulsory insurance if the income is 
below the Umit of S 3A52 (ECU 264). 
AdditionaJ conditions for unemployment 
assistance (NOtstandshilfe}: 
nationals ln the European Economic Area. 
other foreigners having an exemption cer· 
tfficate according to the Act on the Em~ 
ployment of Foreigners. 

1. Insurance. 
2. Assistance. 

• All insured employees. 
• Entitled to invalidity pension in case that 

the benefit has been stopped because of 
ameliorated health conditions so that the 
entitled is considered capable to work. 



Legislation 
1. First law 

2. Basic legislation 

Existing schemes 

Field of application 

Act of 1917. 

tnsuranee: 

Finland 

Unemployment Allowances Act and Law of 
Unemployment Funds of 24 August 198-4·, 
as amended. 
Assistance: 
Law of labour Market Support of 30 
December 1993, as amended. 

1. Insurance 
• basic security 
• eamiogs~related security (optional 

insurance) 
2. Assistance (Labour market support). 

Insurance: 
• Basic securfty: 

Employees and self~mployed persons 
aged 11 to 64. 

• Earrtings·related security: 
Employ"s . and serf..employed persons 
aged 17 to 64 who are members of an 
unemployment fund. 

Assistance:. 
Unemployed. pers(:)ns who dQ not fulfil the 
conditions for unemployment insurance 
scheme or who have received daily 
allowance for the maximum period. 

Unemployment · 

Sweden 

Insurance: 
Royal Decree of June 15, 1934. 
Assistance: 
Law of June 5, 1973. 

Insurance: 
Law of June 5, 1973 as amended. 
Royal Decree of Nov. 24, 1988 as 
amended. 
Assistance: 
Law of June 5, 1973 as amended. 

1. Optional Insurance. 
2. Cash Labour Market Assistance. 

Insurance: 
Wage earners and self~employed persons 
up to 64 years may be admitted as mem
bers to an unemployment insurance fund if 
they work within the field of activity of the 
fund. 
Assistance: 
Cash Labour Market Assistance is paid to 
persons aged 20-64 who 
• are not insured 
• have not yet managed to fill the require~ 

ments of 12 months membership in the 
unemployment insurance fund 

• are insured but who have reached 60 
years of age and are no longer covered 
by the insurance, because they have re
ceived their maximum 450 benefit days. 

Table XI 

United Kingdom 

Legislation 
Act of 1911. 1. First law 

SOCial Security Contributions and Benefits 2. Basic legislation 
Act 1992. 

1. Insurance. 
2. Non--contributory income Support (desc

ribed in Table XII). 

All employed persons except married 
women who chose before April 1977 not to 
be insured. 

Existing schemes 

Field of application 
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Belgium 

• To be without work and without earnings; 
• To be fit for work; 
• Registered for employment. 

Period varies according to the age of the 
insured person between 312 working days 
during the preVious 18 months, and 624 
wolidng days over the preVious 36 months. 

Unemployment 

Denmark 

• To be unemployed involuntarily; 
• To search actively an employment; 
• To have signed on at the employment of

fice. 

• To have completed a minimum period of 
employment and insurance of 26 weeks 
during the 3 preceding years. 

• 1 year of insurance with fund. 

Germany 

• To be available for work; 
• To have personally registered at the em

ployment exchange as unemployed. 

Insurance: 
The unemployed person has to be insured 
at least 12 months of employment under in
sUrance cover during the last 3 years. 
Assistance: 
During the 1ast year at least 150 days of 
employment under insurance cover or to 
have received unemployment insurance 
benefit (Arbeitslosimgeld) (follow up unem~ 
plOyment assistance, AnschluiJerbeitstcr 
senhilfe) or to fulfil similar conditions (origi
nal unemployment assistance, orig;nfjre 
Arbeitstosenhilfe). 

Greece 

• To be unemployed involuntarily; 
• To be fit for work; 
• To be registered at an employment ex

change and to be at the disposal of the 
exchange. 

• At least 125 days of work during the 14 
months preceding job loss or, at least, 
200 days of work during the 2 years pre
ceding job loss. 

• For first time claimants, at least 80 days 
of work per year during the 2 previous 
years. 



Spain 

Insurance: 
• To have lost previous job involuntarily; 
• To be able and willing to work; 
• To be at the disposal of the employment 

office; 
• To be affiliated to the social security 

schemes or have equivalent status. 
• To have covered required contribution 

periods. 
Assistance: 
• To be registered at an employment office; 
• Have exhausted the entitlement to con

tributory unemployment; 
• Have failed to find work for 30 days sub

sequent to exhausting entitlement to con
tributory benefit; 

• Not enjoy income from other sources ex
ceeding the interprofessional minimum 
wage. 

Insurance: 
Minimum contribution period: Minimum of 
12 months in the 6 years immediately pre
ceding the legal status of unemployment. 
Assistance: 
in general none with the exception of cer
tain schemes of unemployment assistance 
in which contribution periods of 3 or 6 
months are imposed. 

France 

Insurance: 
• Not to have left previous employment 

voluntary, without good cause; 
• Not to be seasonally unemployed; 
• To be looking for work and physically 

able to work; 
• To be registered for work; 
• To be less than 60 years of age; never

theJess, if the person at that age cannot 
prove 152 quarters of insurance for old
age pension (as of 1.1.96 153 quarters; 
as of 1.1.97 154 quarters), the benefit is 
maintained unt~ the 152 quarters are 
reached, or until age 65. 

Assistance= 
For the sofiaarity scheme, in addition: 
• Lang term unemployed: certain condi

tiOns of previous activity and of means 
(special solidarity allowance): 

• Special other groups: means test (inte~ 
gratlon allowance). 

Insurance: 4 months insurance in last 8 
months. 

Unemployment 

Ireland 

• To be free from disqualification. 
• To be fit for of work. 
• To be available for and seeking work. 
• To have registered as unemployed. 

Insurance: 
• Flat-rate benefit: 

(i) 39 weeks' contributions paid; 
(ii) 39 weeks' contributions paid or cred

ited during the contribution year pre
ceding the benefit year (see Table 
IV). 

• Pay-related benefit: 
Beneficiary must have a right to flat-rate 
benefit and must have had earnings over 
IR£ 97.50 (ECU 119) per week in the 
relevant tax year. Abolished from July 
1994 for new claimants only. 

Assistance: 
No qualifying period; means test. 

Italy 

The general condition is to have regl$tered 
at the unemployment agency. Far the spe
cial unemployment benefit it is to have 
been made redundant on grounds of ces
sation of activity, completion of work, cuts 
in personnel, recession etc. 

Ordmaryunemploymentbenefit 
Two years of insurance and 52 weekly 
contributions during the la$t 2 years. 
Special unemployment benefit: 
1 o monthly contributions of 43 weekly con
tributions during the last two years in the 
building industry. 
Mobility Allowance: 
At least 12 month$ of insurance, of which at 
least 6 months of effective work in a firm. 
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Luxembourg 

• To be involuntarily unemployed. 
• To be fit to work. 
• To be avaHable for work. 
• To have registered for employment and 

accept suitable employment offered. 

At least 26 weeks of employment dunrig the· 
~styea~ · 

Unemployment 

Netherlands 

• To be capable of and available for work. 
• To be registered at the employment ex

change. 
• Not to have refused suitable employ

ment. 

General benefits: 
At least 26 weeks of paid employment dur
ing the last 39 months (26-weeks condi
tion). 
Extended and follow-up benefits: 
During the last 4 years at least 5 years in 
each of which a salary over 52 days was 
paid (4-out-of-5 condition). 

Austria 

·rhe unemployed person must 
• be capable of work, wnllng: to work and 

unempJoyed, 
• have completed the waiting period and 
• may not have exhausted the duration of 

benefit. 

52 weeks of insurance periods within ~ 
Jast 24 months. 26 weeks wjthin the last 12 
months for persons under the ·age of 25. 

Portugal 

Insurance: 
• to be capable of and available for work; 
• to have registered at the employment of

fice; 
• not to be in receipt of an invalidity or old-

age pension. 
Assistance: 
Same conditions as above plus: To have 
exhausted entitlement to unemployment in
surance benefit or not to have completed 
the qualifying period required for unemploy
ment insurance benefit. 

Insurance: 
At least 540 days of salary-earning em
ployment and contribution payment, or as
similated situation, in 24 months prior to 
unemployment. 
Assistance: 
At least 180 days' wage/salary-earning in 
the 12 months preceding commencement 
of unemployment. 



Total unemployment 
1. Main conditions 

2. Qualifying period 

Finland 

Insurance: 
• to have registered at an employment 

office as unemployed 
• to be looking for full-time work 
• to be capable of work 
• to be at disposal of the labour market 
AsSistance; 
As above and in several cases need for 
assistance 

Insurance: 
• Basic :security: 

Employees: at teast 26 weeks of employ· 
ment during the last 24 months. 
Self;.employed persons:. at feast 24 
mQnths of entrepreneurship- during the 
last 48 months. · 

• Eamiogs-retated security~ 
As under 1) and to have fulfilled the em
ployment requirement while being insured 
as a member of an unemployment fund. 

Assistance 
No quaJifying period; means test. 

Unemployment 

Sweden 

For both schemes: 
• To be unemployed involuntarily 
• To be registered at the employment office 

as a job-seeker 
• To be fit for work and otherwise not pre

vented from taking a suitable work (at 
least 17 hours per week}. 

Insurance: 
• To have been a member of an unem

ployment insurance fund for at least 12 
months - 24 months in certain funds for 
self-employed persons (membership re
quirement) 

• To have been gainfully employed for at 
least 80 days (at least 3 hours per day} 
spread out over at least 5 months 
(working requirement). Time equated with 
work: 
• completed labour market training, 
• completed occupational rehabilitation, 
• leave of absence with parental benefit 

or compulsory military service up to 2 
months, 

• paid free time. 
Assistance: 
• To have been gainfully employed for at 

least 5 months (during each month at 
least 75 hours} or 

• After having completed certain training. 
The person must also have sought work 
through the employment office or worked 
for at least 90 days within a 1 0 months 
period after completed the training. 

United Kingdom 

• To be involuntarily unemployed. 
• To be capable of work. 
• To be available for work with an em

ployer. 
• To be actively searching an employment. 
• To have made a claim for Unemployment 

Benefit. 

Flat-rate benefit: 
• Contributions paid in one of the 2 tax 

years on which the claim is based 
amounting to at least 2:5 times the mini
morn contributiOn for that year. 

• Contributtons paid or credited in both the 
appropriate tax -years amounting to a tow 
tal of at least 50 times the minimum con~ 
tribution for that year. 
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Belgium 

65 years for men~ 
60 years for women. 

None. 

None. 

66 years. 

None. 

None. 

Unemployment 

Denmark Germany Greece 

65 years. 65 years and more if working activity is ex
tended. 

lnsurenc&: None. 
Income from any part-time work (less than 
18 hours per week) reduces entitlement to 
unemployment benefit. Other ~ncome or as-
sets are not taken into account. 
Assistance: 
State of need. 

None. 6 days. 



Spain 

65 years, where beneficiary has completed 
qualifying contribution period for entitlement 
to a minimal retirement pension. 

Insurance: 
None. 
Assistance: 
Must not enjoy income from any other 
source exceeding 75 % of the interprofes
sional minimum wage currently in force. 

None. 

France 

60 years, if the number of contribution quar
ters necessary for old age pension has 
been satisfied; in any case an upper limit of 
65 years. 

Assistance: 
ceiling of monthiy income: 

· • Long term unemployed 
FF 5,180.70 (ECU 795) for single per
sons, 
FF 10,361.40 (ECU 1 ,590} for a couple 
(on 1 July 1994). 

• Other special categories: integration al
lowance 
FF 3,933 (ECU 604) for single persons, 
FF 7,866 (ECU 1 ,207) for a couple. 

Insurant;$: 
Not during paid hoHdays and waiting period 
of 8 days for payment and waiting period in 
event of consecutive rupture of work con
tract having resulted in the payment of a 
sum exceeding the statutory amount for 
such compensation. This waiting period is 
equal to the quotient of half the supralegal 
compensation amount for the daily refer
ence wage. The waiting period may not ex
ceed 75 days. 
Assistance: 
Immediate payment. 

Unemployment Table XI 

Ireland Italy 

66 years. None. 3. Maximum age 

Insurance: None. 4. Means test 
None. 
Assistance: 
Insufficient resources. 

Insurance: 
• Flat-rate benefit: 3 days. 

None. 5. Waiting period 

• Pay-related benefit: 18 days. 
Assistance: 3 days. 
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Luxembourg 

65 years. 

In the case of an unemployed person 
whose spouse or companion is aving with 
him or her in cohabitation and disposes of 
an income over LFR 109,360 (ECU 2,859), 
the unemployment benefit is reduced by 
50% of the difference between the spouses 
income ano the fixed ceiling. 

None. 

Unemployment 

Netherlands 

65 years. 

None. 

None. 

Austria 

Unemployment benefit is due until the c.om
pletion of entitlement conditions for old·age 
pension {see Table VII "Old·age'l · 

Unemployment insurance: 
Income from minor employment (maximum 
of S 3,452 (ECU 264) per month) does not 
reduce entit1ement, income over this 
amount totally destroys entitlement (special 
provisions for short·term employments for 
tess than one month and for self·employed 
activities). 
Unemployment assistance: 
State· of need; consideration of the benefr-
clary's own income an~ the spouse's in
come (partner) · with .free allowance until 
whiCh the income wm not be taken account 
of: S 5,495 (ECU 420) per month; s 10.990 
{ECU 840) for unemployed persons over 
the age of 50; s 16,485 (ECU 1 ,260) for 
t)nempfoyed persons over the age of 55. 
The. free aUowance will be increased by S 
2,768 (ECl.l 211), {S 5,536 (ECU 423), S 
8,304 (ECU 635) for each person to whose 
maintenance. the partner mainly . contriP· 
Ute$. , 

None. Upon termination of employment re. 
tationship through the employee's fault or in 
the case the employee terminates the em
ployment relationship without good reason 
the entittement is suspended for 4 weeks. 

Portugal 

Age for the old-age pension if necessary 
periods fulfilled. 

Insurance: 
None. 
Assistance: 
Average monthly income not exceeding 
80% of minimum guaranteed wage in the 
relevant sector. 

None. 



3. Maximum age 

4. Means test 

5. Waiting period 

65 years. 

Insurance: 
none. 
Assistance~ 

Finland 

Means test, but not during labour market 
measures (work tryout, apprenticeship, 
labour market training or rehabilitation). 

Unemployment 

Sweden 

64 years. 

None. 

Insurance: Both schemes: 5 days. 
5 working days 
Assistance: 
Persons entering the labour market for the 
first time have a waittng period of 3 months. 
This is not applied to persons who have 
completE!.d their vocational training. 

United Kingdom 

Men: 65 years; 3. Maximum age 
Women: 60 years. 
Can also be patd at pension rate up to age 
70 (men) and 65 (women). 

None. 4. Means test 

3 days. 5. Waiting period 

Table XI 
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Belgium 

Working days and unpaid public holidays. 

No limit (except for certain cases of long~ 
term unemployment}. 

Average daily earnings. 

BFR 2,149.06 (ECU 56) per day. 

Unemployment 

Denmark 

5 days a week. 

Limited to two periods. An initial one of four 
years (period 1} and a second one of three 
years (period 2). 
For unemployed persons aged 50 period 2 
could be extended until their 60th birthday if 
they fulfil the conditions for early retirement 
at this age. At the age of 60 the duration of 
payment will be limited. For the insured 
person entitled for a social pension: Limited 
to 12 months during 18 months. 
Transition benefits: A member of an unem
ployment insurance fund, aged between 55 
and 59, who is entitled to unemployment al
lowances and has drawn this benefit for at 
least 12 of the last 15 months and who is 
resident in Denmark and at the age of 60 
fulfils the conditions (waiting period) for 
early retirement, is entitled to a "transition 
benefit" (overgangsydelse) of 82% of the 
maximum daily allowance. This allowance 
stops when the insured reaches the age of 
60 or if he or she is awarded to an early re
tirement pension. On a trial basis persons 
aged 50 - 54 may choose the transition 
benefit until the end of 1996. Salary of up to 
DKR 27,500 (ECU 3,785.) per year without 
reduction of the benefit. 

Calculation usually based on average 
earnings of preceding 12 weeks or 3 
months, contributions to the Labour Market 
Funds deducted. 

None. 

Germany 

6 days a week. 

Insurance: 
Proportional to periods of employment and 
to age: 
Employment 
with compul
sory contri· 
bution days 

360 
480 
600 
720 
840 
960 

1.080 
1.200 
1.320 
1.440 

·1.560 
1.680 
1.800 
1.920 

AsSistance: 
Umimited. 

Age 

42 
42 
42 
44 
44 
49 
49 
54 
54 
54 

Duratfon 
days 

156 
208 
260 
312 
364 
416 
468 
520 
572 
624 
676 
728 
780 
832 

Original unemployment allowance: 
312 days. 

Average weekly wage for the last 6 months. 

DM 7,800 (ECU 4,194) per month in the old 
"Uinder" and DM6,400 (ECU 3,441) in the 
new "Lander'•. 

Greece 

25 days per month. 

Generally proportional to periods of em
ployment: 
Employment duration: 
125 days 5 months 
150 days 6months 
180 days 8 months 
220 days 1 0 months 
250 days 12 months 
If aged 49 or more: 
210 days 12 months 
In all cases, 3 additional months at reduced 
rate: 12 months for 4,050 days of work. 
5 months for the newcomers on the labour 
market (youngsters between 20-29 years). 

Earnings at the time of job loss. 

See below. 



Spain 

Every day. 

Insurance: 
Depending on contribution period over pre
ceding 6 years duration of payment. 
Unemployment assistance: 
• Normally 6 month, possible extension in 

6 months periods, up to a total of 18 
months. 

• Extension of this period is possible in 
special cases. 

• In the case of workers over 52, extension 
to age of retirement is possible under cer
tain conditions. 

Insurance: 
Average of employee's contribution as
sessment bases for preceding 6 months. 
These figures are brought up to interpro
fessional minimum wage in force at the 
time when benefit falls due, where they 
were below that level. 
Assistance: 
lnterprofessional minimum wage. 

Insurance: 
220 % of minimum interprofessional wages. 

France 

Every day. 

Insurance: 
Duration of payment of the single degres
shte alloWance varies according to length of 
insurance and to age; minimum: 4 months, 
maximum: 60 months. 
Assistance: 
• Long term unemployed: Benefits given by 

periods of 6 months, for indefinite time. 
• Special groups: maximum 1 year. 

Insurance: Earnings on which contributions 
have been paid for last 12 months. 

Insurance: 75 % of former daily salary. 
4 times the ceiling of social security, 
FF 52,240 (ECU 8,016} per month. 

Unemployment 

Ireland 

6 days a week. 

Insurance: 
• Flat-rate benefit: 

Limited to 390 days (if applicant is 65, 
the allowance will be paid until 66 
(pension age) if 156 weekly contributions 
have been paid). 

• Pay-related benefit: 
Limited to 375 days. On expiry of unem
ployment benefit, unemployment assis
tance may be paid, subject to a means 
test. 

Assistance: 
No limit. 

Insurance: 
Flat rate benefit: Not applicable. 
Pay-related benefit: Gross taxable earnings 
in a previous income tax year. Benefit is 
calculated at 12 % of weekly earnings, 
subject to earnings ceiling. 
Assistance: 
The means test takes account of actual in
come. 

Insurance: 
Pay-related benefit: 
IR£ 220 (ECU 245) per week. 
Assistance: 
None. 

Italy 

Every day. 

Ordinary unemployment benefit: 
180 days. 
Special unemployment benefit: 
90 days with of extension in the event of a 
recession. 
Mobility allowance: 
36 months with possibility of extension until 
48 months for regions in South Italy. 

Global payment. 

Ordinary unemployment benefit: 
UT2,784,990 (ECU 1,265). 
Special unemployment benefit None. 
Mobility allowance: 
LIT2,784,990 (ECU 1,265}. 
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Luxembourg 

Every day. 

• 365 calendar days during a reference 
period of 24 months. 

• 182 extra calendar days far persons par· 
ticularty Kdifficuft" to place. 

• For unemployed of 50 years and more 
prolongation of 12, 9 or 6 months re
spectively lf 30, 25 or 20 years of affilfa· 
tion to pension. 

Gross earnings during the 3 months which 
precede unemployment. 

The allowance cannot be superior to LFR 
109.360 (ECU 2,859) or lFR 87.488 (ECU 
2.286) in case that the unemploym~nt ex
ceeds 182 days in a period of 12 monthS. 
For the period of complementary benefrt the 
ceiling is fiXed at LFR 65,616 (ECU 1,715). 

Unemployment 

Netherlands 

5 days a week. 

• General benefits: 6 months. 

• Extended benefits: 
Depending on age and employment rec
ord: 
Employment 
5 to 10 years 
10 to 15 years 
15 to 20 years 
20 to 25 years 
25 to 30 years 
30 to 35 years 
35 to 40 years 
;::: 40 years 

Follow-up benefits: 

duration 
9 months 

12 months 
1.5 years 
2.0 years 
2.5 years 
3.0 years 
4.0 years 
5.0 years 

2 years (persons aged 57.5 and over: 
3.5 years}. 

• General benefits: 
Statutory minimum wage or previous 
earnings. 

• Extended benefits: 
Previous earnings. 

• Follow-up benefits: 
Statutory minimum wage. 

HFL 286.84 (ECU 138} per day (5-day 
week}. 

Austria 

AU days. 

Insurance: 
depends on insurance duration and age. 
Jnsurance periods and duration of payment: 
52 weeks within~ years: 20 weeks: 
156 weeks within 5 years: 30 weeks: 
312 weeks within 1 o years 
and 40 years of age: 39 weeks; 
468 weeks witrun 15 years 
and 50 years of age: 52 weeks. 
This duration will be extended by 156 or 
209 weeks if the benefJCiary participat~s in 
work foundatfon (speCial training measure). 
Training unemployment benefit (possible af· 
ter termination of cl1ikl...ra1sing alloWance • 
see Table X "Famll}' benefitsK) duration of 
benefits 26 weeks, · 
Assistance: 
unlimited; wilt be granted for 52 weeks re
spectlvety. 

Average earnings of the last 26 weeks or 6 
month$ (monthly payments}. Special pay· 
ments (13th and 14th salary) are to be 
taken account of. 

s 33,600 (ECU 2,569) per month. 

Portugal 

Every day. 

• General benefits proportional to age: 
< 25 years 1 0 months 
25/30 years 12 months 
30/35 years 15 months 
35/40 years 18 months 
40/45 years 21 months 
45/50 years 24 months 
50/55 years 27 months 

>55 years 30 months 
• Extended benefits: 

50 % of the above mentioned periods. 

Insurance: 
average daily wage for 12 months preced
ing the 2 months prior to commencement of 
unemployment. 
Assistance: 
minimum wage. 

None. 



Benefits 
1. Days for which allowance 

is granted 

2. Duration of payment 

3. Earnings taken as 
reference 

4. Earnings ceiling 

Finland 

5 days a week. 

Insurance: 
500 caJendar days dur~ng 4 consecutive 
calendar years. If a employee has fulfdled 
the qualifying period during a period of 
eight months (self--employed person has 
during two years carried on his actMties), 
the calculation of the period of 500 days 
shall begin afresh if he once again starts to 
receive daily allowance. 
A person who has reaChed the age of 55 
may be paid until the age of 60. 
Assistance: 
No limit. 

Insurance: 
Eamings~related daily allOwance: 
• Employees: 

Calculation usually based on average 
eamtngs of preceding 26 weeks. 

• Self-employed persons: 
earnings on which prem~ums have been 
paid for the last 12 months. 

Employees: 
none. 
Self-emplOyed persons: 
The reported income confirmed as the 
basts for the pension under the self-em
ployed persons' pensions act. 

Unemployment 

Sweden 

Both schemes: 5 days a week. 

Insurance: 
aged under 55: 300 days 
aged 55 or more: 450 days 
Work qualifies for a second period. 

Assistance: 
aged under 55: 150 days 
aged 55-59: 300 days 
aged 60 and more: 450 days 

Insurance: 
Calculation is normally based on daily av
erage earnings if there are 5 months in the 
qualifying period. 
For self-employed persons calculation is 
based on taxed income during the last 3 
years. 

Assistance: 
Not earnings related. 

Insurance: 
SEK 15,510 (ECU 1 ,586) per month or 
SEK 705 (ECU 72) per day. 

United Kingdom 

6 days a week, except days on which 
earnings exceed £2 (ECU 2.40) or any 
week in which earnings equal or exceed the 
minimum level of earnings at which contri
butions become payable (currently £ 58 =
ECU69). 

Flst·rate benefit: limited to 312 days ex· 
eluding Sundays in any period of interrup
tion of employment. A Claimant requalifies 
for a further period of 312 days when he 
has worked for an employer for 13 weeks 
Within a prescribed period in each of which 
employment has lasted for 16 hours or 
more. These weeks need not be consecu~ 
tive. 

See qualifying period above. 

Not applicable: flat~rate benefit 
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Belgium 

Daily Allowances: 
Unemp/oymentbeneMs 
Cohabits. with dependants: 60 % of reference 
earnings. Max. BFR 1,289 (ECU 34), min. BFR 
1,132 (ECU 30). 
Single persons: 60 % in the 1st year of unem· 
ptoyment. Max. SFR 1,289 (ECU 34), min. SFR 
81 o (ECU 21), 42 % from the 2nd year on
wards. Max. BFR 903 (ECU 24), min. BFR 810 
(ECU21). 
Cohabitants. without dependants: 55 . % in the 
1st year of unemployment Max, BFR 1,182 
(ECU 31). min. BFR 646 (ECU 17). 35% for the 
foUowing three months. Max. BFR 752 (ECU 
20), min. BFR 646 (ECU 17). After 15 months, 
possibility of lump-sum allowance if certain con-

. dltlons are. ft.llfiUed. Lump..sum of BFR 482 
(ECU 13}, raised tO BFR 643 {ECU 17) if they 
are part of a household whicfl has only re-
placement incomes, as long as the total bene
fits do not exceed BFR 1 ,289 (ECU 34) per day. 
The periOd of 15 months is extended in relation 
to former employment on the formula of 3 
months per each yeai' of professional activity as 
employee. Not apptlcable to wori<ers with a rec.· 
ord of 20 years in empJoytn$nt and workers 
whose permanent rate of disabiaty is at least 
33%. 
Waiting allowance {based on study records} 
arid transitional aOowances . during parMime 
corripulsory .education: 
Cohabitants (household wjth only replacement 
incomes):Age below 18: BFR m (E.CU 7,60}, 
over 18: BFR 469 (ECU 12). 
Single pet$0ns: Age betow 18: BfR 315 (ECV 
8.20), 18 - 20: SFR 495 (E.CU 13), 21 and over: 
BFR 640 (ECU 17}. 
Cohabitants without dependants: Age below 18: 
BFR Z76 (ECU 7.20), over 18: BFR 440 (ECU 
12). 
Unemployment benefit plus age supplement af
ter 1st year of unemployment to older workers 
(over age 50) with employment record of at 
~t20years: 
Cohabitants with dependants: From BFR 1,424 
(ECU 37) (max,) to BFR 1 ,243 (ECU 33) (min,). 
Single persons: From BFR 1,289 {ECU 34) or 
1,171 (ECU 31){max.) to BFR 1,145 (ECU 30} 
or 1,040 (ECU 27} (min.) according to the cate
gory, 
Cohabitants without dep$ndants: From BFR 
1,289 (ECU 34) or913 {ECU 24) (tnal(.) to BFR · 
1,132 (E.CU 30} or801 (ECU 21) (min.) accord
ing to the category and, if necessary, possible 
extension after 15 months, BFR 784 {ECU 20) 
or 623 (ECU 16). 

Unemployment 

Denmark 

90 % of reference earnings, but not more 
than DKR 2,555 (ECU 352) per week. 
Maximum rates are fixed for 12 months at a 
time by each individual fund. 
Young unemployed persons immediately 
after professiona! training of 18 months or 
after military service: up to DKR 2,095 
(ECU 287). 

Germany 

Insurance: 
• Beneficiaries with children: 67 % ol net 

earnings (benefits on a fixed scale). 
• Beneficiaries without cruldren: 60 % of 

net earnings. 
Assistance: 
• Beneficiaries with ch~dren: 57 % of net 

earnings (benefits on a fixed scale). 
• Beneficiaries without children: 53 % of 

net earnings. 

Greece 

For manual workers: 40% of daily wage. 
For employees: 50 % of monthly wage. 
Minimum: Two-thirds daily minimum wage 
(DR 3,558 = ECU 12). Maximum (basic 
amount plus extra for dependants): 70 %of 
fictitious reference earnings for the appro
priate insurance class. 
After prescribed payment period has ex
pired, additional benefit of 50% of allow
ance. 



Spain 

Insurance: 
70 % of reference earnings for first 180 
days; afterwards 60 %. Maximum: 220 % of 
interprofessional minimum wage. Minimum: 
1 00 % of the interprofessional minimum 
wage with two dependent children; 75% of 
the interprofessional minimum wage without 
dependent children. 
Assistance: 
75 % of interprofessional minimum wage. 
For long-term unemployed aged 45 or 
more, special 6-months benefit of 75 % to 
125 % of interprofessional minimum wage, 
according to charges for dependents. 

France 

Insurance: 
For minimum insurance. period of at least 6 
months: 
• Full rate: 

40.4% of reckonable daily wages+ FF 
56.95 (ECU 8.80) per day or 57.4% of 
the reference daily wage. The option 
most favourable to the claimant is ap
plied. Minimum: FF 138.84 (ECU 21) per 
day. 

• Downward sliding scale: 
The full rate allowance is decreased at 4 
roonthly intervals, but a mirnmum allow
ance is guaranteed: FF 88,66 (ECU 14) 
per day, FF 122.90 (ECU 19} per day for 
people aged over 52 under certaln con
ditions relating to previous emp1oyment. 

For minimum insurance period between 4 
and 6 months: The amount of benefit •s cal
culated at the full rate (above} less 25% 
(general rate}. 

Assistance: 
• Special benefrt for long term unem

ployed; FF 74.01 (ECU 11) per day. 
FF 1 06.30 (ECU 16) per day if over 55 
years or over 57 years under certain 
conditions regarding former working ac
tivity. 

• Insertion benefit FF 43.70 (ECU 6.70) 
per day. 

Unemployment 

Ireland 

Insurance: 
Flat-rate benefit: IR£ 62.50 (ECU 77) per 
week. 

• Pay-related benefit: 12 % of reckonable 
weekly earnings between IR£ 97.50 
(ECU 119) and IR£ 220 (ECU 269). The 
combined flat-rate and pay-related bene
fits plus income tax rebate may not ex
ceed 85 % of net weekly earnings before 
unemployment commenced. 

Assistance: 
• Short-term: IR£ 60.40 (ECU 74) per 

week. 
• Long-term: IR£ 62.50 (ECU 77) per 

week. 

Italy 

Ordinary unemployment benefit: 
30 % of the average pay received during 
the last 3 months with a monthly ceiling of 
LIT 1,287,306 (ECU 584) for earnings< LIT 
2,784,990 (ECU 1,265) and of LIT 
1,547,217 (ECU 703) for earnings·~ LIT 
2,784,990 (ECU 1,265). 
Special unemployment benefit: 
80 o/o of previous earnings with a monthly 
ceiling of LIT 1,122,040 (ECU 510}. 
Mobility allowance: 
For the first year 100% of the extraordinary 
earnings supplement, for the following 
months 80 %, with the same cemngs as for 
the ordinary unemployment benefit. 
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Unemployment 

Netherlands 

• General benefits: 
70 % of statutory minimum wage if only 
the 26-weeks condition is fulfilled. 70 % 
of previous earnings if both the 26-weeks 
condition and the 4-out-of-5 condition is 
fulfilled. 

• Follow-up benefits: 
70 % of the statutory minimum wage. 

• If unemployment benefits are less than 
the social minimum, a supplementary 
benefit can be claimed under the Sup
plementary Benefits Act (means tested). 
The maximum amount of the supplement 
is 30 % of the minimum wage for a cou
ple, 27 % of this wage for single parents, 
and 21 % for a single person. Lower 
rates apply to single persons under 23. 

Austria 

Insurance: 
basic amount: 56 % of daUy net income. 
lowest daily rate: S 55.10 (ECU 4.20), 
Highest daily rate: S 417.80 (ECU 32). 
Assistance: 
92% (in some cases 95 %) of the basic 
amount of unemployment benefit. 

Portugal 

Insurance: 
65 % of reference wage. Maximum: 3 x mi
nimum guaranteed wage. Minimum: Mini
mum guaranteed wage unless worker's re
muneration is below that level. 
Assistance: 
70 % to 1 00 % of minimum wage in line 
with number of dependants. 



5. Rate 

Finland 

Insurance: 
• A basic daily allowance is FIM 118 (ECU 

21) per day. 
• Basic allowance + earnings amount, 

which 1s 42 % of the difference between 
the daily salary and the basic allowance. 
If the monthly salary is greater than 90 
times the basic amount (FIM 10,620 (ECU 
1,847)) the earnings amount is 20 % of 
the excess. 

Assistance: 
Full labour market support amounts to FIM 
118 (ECU 21) per day. A full allowance is 
payable if the monthly income is below FIM 
3,700 (ECU 643) per month for a single 
person and below FIM 6,870 (ECU 1, 195) 
for a family. The limit is increased by FIM 
630 · (ECU 11 O) for each child under 18. 
Income above the limit reduces the 
allowance by 75 %. A young person living 
with his parents gets 60 % of the full labour 
market support. {However a full support 
during labour market measures). 

Unemployment 

Sweden 

Insurance: 
80 % of reference earnings; minimum 
SEK 245 (ECU 25) per day, maximum 
SEK 564 (ECU 58) per day. Will be 75% 
from Jan. 1, 1996. 
Assistance: 
SEK 245 (ECU 25) per day, will be 
SEK 230 (ECU 24) from Jan. 1, 1996. 
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Belgium 

None. 

Conventional early retirement pension in 
case of dismissa1. 

Unemployment 

Denmark 

None. 

• Early retirement scheme. 
• Transition benefits (see above). 

Germany 

General scheme of family anowance (see 
Table X). 

• Compulsory retirement of unemployed at 
age 60 (see Table VU). 

• Special part-time work scheme (at least 
18 h/ week) for workers aged 58 or over, 
if provided for in colledive agreements, 
enterprise agreements or individual con
tracts of empfoyment. 
If earnings for such part-time work for 
older workers fs. increased by at feast 
20%, and contributions are paid for legal 
pension insurance at least at the level of 
the compulsory contributions due on the 
difference between the wage for the part
time work and 90% of a full-time wage, 
the federal labour office wm refund the 
employer the wage supplement for 20%, 
as well as the difference in the contribu
tions for the legal invalidity and old-age 
insurance, corresponding to the compul
sory contributions for the shown differ
ence under the condition that his working 
place can be replaced. 

Greece 

1 0 % increase of unemployment allowance 
for each dependant. Maximum for benefit 
including increases: 70% of daily wage. 

None. 



Spain 

None. 

• Early retirement (at age 64) on full pen
sion. 

• In accordance with the Industrial Restruc
turing Law, workers in these sectors who 
are eligible are entitled to a form of bene
fit financed under the relevant sectoral re
structuring plan rather than by the social 
security scheme. These benefits are of 
particular significance for workers aged at 
least 55 at the time of restructuring, who 
may draw them until they reach 65 years 
of age. 

• Partial retirements as from age 62 sub
ject to a proportional reduction in retire
ment pension. 

France 

None. 

Early retirement from State funds after 57 
years {exceptionally 56 years of age}. 

Unemployment 

Ireland 

• Adult dependant: 
IR£ 37.50 (ECU 46) per week. 

• Each child dependant: 
IR£ 13.20 (ECU 16) per week. 

Additional payments from the unemploy
ment insurance and the unemployment as
sistance. 

Pre-retirement allowance is payable to per
sons between 55 and 66 years of age. 

Italy 

Housing supplement. 

See Table VH "Old-age". 
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Luxembourg 

Increase to 85 % of earnings if dependent 
children. 

Pre-retirement benefit permitting · enter
prises to dtsmiss structurally redundant 
workers and to reequUibrate the age: struc
ture among the workers within an enter
prise. Ear1y retirement measures are atso 
applied in case of night- and shift.work. The 
indemnity is paid by employers and partial~ 
reimbUrsed by the employment fund. 

Unemployment 

Netherlands 

See Table X "Family benefits". 

Prolongation of benefits duration but at so
cial minimum rate. 
Possibly, early retirement pension as part 
of agreements secured by collective bar
gaining and according to economic sector. 

Austria 

Family supplements are due for spouses 
{partners), children and grand-children: ' 
AmountS 20.90 (ECU 1.60) daily. 
lncome of the spouse (partner} of <>ver s 
14,000 (ECU 1,070} has to be offset 
against the family supplements. Family 
supplements for the spouses (partners} are 
only due if famUy supplements are also due 
for dependent Children and grand-children. 

Early retirement pension in the event of un
emplOyment (see TablEt VU •old-agej. 
Within unemploymendrisurance: 
Special support (SOnderunterstOtzung, SU): 
benefit for older unemptoyed persons in 2 
possibilities: 
• in general for women over the age of 54 

and for men over the age of 59 (SU Z). 
• !n the mining sector~ from the age of 51 

(SU 1}. 

Portugal 

None. 

Early retirement for unemployed persons 
aged 60. 
If the unemployed is 55 or older at the time 
of receipt of benefit, it will be continued until 
age 60. 



6. Family supplements 

Benefits for older unem
ployed and early retirement 
1. Measure 

Finland 

Insurance and assistance: 
Supplements for children under 18: 
1 child: F~M 24 (ECU 4.20) per day 
2 children: FIM 35 (ECU 6.10 per day 
3 or more children: FIM 45 {ECU 7 .80) 
per day 

See table VII "Old-Age••. 

Unemployment 

Sweden United Kingdom 

Both schemes: None. Dependent adult: £28.65 (ECU 34} per 
week or£ 35.25 (ECU 42) if daimant over 
pension age. Per dependent chitd: £11.05 
(ECU 13), only payable if claimant is over 
pension age. Reduced rate by£ 1.20 (ECU 
1 .40) in respect of a child for whom the 
higher rate of child benefrt is payable. 

No early retirement benefit exists. None. 
Persons entitled to old age pension before 
the age of 64 may get reduced unemploy-
ment benefits. 

Table XI 

6. Family supplements 

Benefits for older unem
ployed and early retirement 
1. Measure 

369 



Table XI 

2. Conditions 

3. Rates 

370 

Belgium 

• General rule: To be aged 58; to be made 
redundant; to retire from labour market, 
obligation of substitution by unemployed 
worker. 

• \1\lhen taid off in enterprise recognised to 
be in diffiCUlties; to be aged 52. When laid 
off in enterprise declared to be in a proc~ 
ess of reorganisation: to be aged between 
52 and 55 (in exceptional cases at the age 
of 50 after the opinion of a consulting 
committee). No replacement obligation. 

A complementary indemnity is added to 
unemployment benefit equal to half the dif
ference between the net earnings (upper 
Hrnlt) and the unemployment benefit. The 
indemnity is paid by the employers. 
Measures: Contractual ear1y retirement 
partial pension: complementary indemnity 
system for certain older employees rn case 
of benefit reduction far part-time work. 
Conditions; Minimum age 55, no excep
tions; entitled to unemployment benefits; 
replacement obligation tor those hours 
which the beneficiary does no longer wofi< • 
no exception possible. 
Rates: In addition to the remt,meratlon of his 
part-time work the benefiCiary receives a 
supplement partly consisting of unemploy
ment benefit and the remaining sum of 
WhiCh is paid by the employer. Since 1 De~ 
cember 1994 the amount of unemployment 
benefit has been fixed at a flat-rate of BFR 
446 (ECU 12} per day. 

Unemployment 

Denmark 

To be aged between 60 and 67; to be 
member of unemployment fund for at least 
20 years within the last 25 years; to fulfil 
the conditions for unemployment benefit or 
to be in receipt of this benefit; to be resi
dent in Denmark; nat being pensioned; 
working activity limited to 200 hours per 
year. 

During the first 2~ years, including periods 
of unemployment benefit, same amount as 
unemployment benefit, same upper limit of 
DKR 2,555 (ECU 352) per week. After 30 
months not more than 82 % of the upper 
limit (DKR 2,095 = ECU 288). 
Transition benefits: 82 % of the calculation 
base. Salary up to DKR 27,500 (ECU 
3, 785) per year without reduction of the 
benefit. 

Germany 

Unemployed for at least 1 year during the 
last 18 months or at least 8 employed con
tribution years in the last 10 years. 

See Table VII "Old-age". 
In case of long serviCe i:n a firm, the em
ployer is obUged to reimburse benefits r~ 
ceived by the unemployed person. 

Greece 

None. 

None. 



Spain 

Existence of agreement providing for such 
benefits. 
• Worker must meet all conditions for enti

tlement to a retirement pension except 
age criterion. 

• Jobs freed to be filled immediately by 
young workers or unemployment benefit 
beneficiaries. 

• Claimant aged 55 or over: 
(i) Application submitted by firm to labour 

administration setting out details of 
crisis situation. 

(ii) Declaration of crisis issued by labour 
administration. 

• Claimant aged 62 or over: 
Need for a reorganization plan. 

• 1 00 % of pension due at normal retire
ment age. 

• From 55 to 60 years of age, 80% of av
erage wage for 6 months preceding re
structuring declaration for sector in 
question. 

• From 60 to 65 years of age, 75% of av
erage remuneration for 6 months preced
ing early retirement. 

Same formula as for ordinary retirement. 
Reduced pension payable in line with the 
pensioner's residual working hours. 

France 

• At least 57 years (exceptionally 56 years 
of age). 

• Contributed to social security during 10 
years in a capactty as wage earner. 

• Provide proof of at least one fult year of 
as member of the enterprise. 

• Not to be entitled to an old-age pension 
for incapacity. 

• For unemployed over 60 years: insuffi
cient insurance period. 

65 % of the portion of daily earnings taken 
as reference lower than the social security 
contrtbution cemng and 50 % for the portion 
of the salary included between the ceiling 
and 4 times the ceiling. 

Unemployment 

Ireland 

• Claimants must satisfy a means test and 
must be in receipt of an unemployment 
assistance payment for 15 months or 
longer. 

• Recipients must not engage in insurable 
employment. 

IR£ 62.50 (ECU 77) per week (max.). Rates 
vary according to the means of the claim
ant. 

None. 

None. 

Table XI 
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Luxembourg 

• Age 57, and having fulfilled in the three 
preceding years the conditions for old
age or early retirement pension, and ful~ 
fining certain conditions related to work 
record~ 

• Must not exercise any professional activ
ity other 1han insignificant or occasiOnal 
activities. 

Percentage of previous gross earnings, as 
fotlows: 
• 8& % during 1st 12 months, 
• 80% during 2nd 12 months, 
• 75 % during 3rd 12 months. 

Unemployment 

Netherlands 

As for full unemployment and aged at least 
57.5 and over when becoming unemployed. 
Vary according to industrial and profes
sional sector. 

See ''full employment". 
Vary according to industrial and profes
sional sector. 

Austria 

In the event of SU 1 and SU 2: 
• capable to work, willing to work and un

employed and completion of qualifying 
period required by pension insurance in 
the event of old-age insurance (See Table 
VII "Old-age"}. 

• SU 2: for women: completion of age 54, 
for men: compJetion of age 59 and for 
both 180 months of employment subject 
to unemployment insurance Within the last 
25 years. 

• SU 1: Completion of age 51 and at least 
10 years of employment in an enterprise 
of the mining industry before unemploy~ 
ment occurred. 

• SU 1: Amount of 1he theoretical invalidity 
pension (See Table V1"lnva1idity"). 

• SU 2: Unemployment benefit plus sup
plement of 25 %. 

Portugal 

• To have exhausted entitlement to un
employment insurance benefit. 

• To have applied for an old-age pension. 

See Table VII "Old-age" 



Finland 

2. Conditions See table Vl1 "Old-Age'•. 

3. Rates See table VII "Oid..A.ge". 

Unemployment 

Sweden 

Unemployment benefits to a person who None. 
has an old age pension will be paid up to 
65 % of earlier income. 
If a person draws a full disability pension or 
gets 1 00 % sickness benefits he is not enti
tled to unemployment benefits. 

The old age pension is deducted from the None. 
daily unemployment benefit before pay-
ment. The benefits are reduced by 1/260 of 
the annual pension. 

Table XI 

United Kingdom 

2. Conditions 
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Belgium 

Days or half days during which the execu~ 
tion of the work contract is suspended. 

See "Total unemployment". 

60 % of ceiling of reference !'age._ 

Unemployment 

Denmark Germany 

Normally not more than 30 hours per week Short~time working (Kurzarbeit): None. 
during month. temporary shortage of work due to eco

nomic reasons. Unemployment insurance 
only: Unavoidable shortage of work affect~ 
ing at least one third of staff and at least 
1 0 % of normal working time in so far as 
the collectively agreed weekly working time 
will not be exceeded. 
Bad weather allowance ( Schlechtwetter
geld): 
rn the building sector, in the event of un
employment due to weather conditions (1 
November to 31 March:), compensation as 
for short-time wondng. This provision will 
only be valid untu 31 December 1995. -

See ''Total unemployment". See "Total unemployment", and for short· None. 
tfme working allowance (Kurzarbeitergeld): 
Unavoidable shortage of work affecting at 
least one third of staff and at least 1 0 % of 
normal working time in so far as the cojlec
Uvely agreed weekly working time wiH not 
be exceeded. 

Maximum: 2/3 of normal rate. ShorHime working allowance~ Per hour of None. 
unempioyment, rate as for total unemploy-
ment (official scale). 
Bad weather allowance: from the second 
hour of unemployment. 

Greece 



Spain 

Provisions come into play when working 
day or number of days worked reduced by 
at least one third from normal working-hour 
level, providing reduction accompanied by 
proportional reduction in wages. 

In addition to those applying in the case of 
total unemployment, entitlement to benefit 
for partial unemployment is dependent on 
decision by labour administration within the 
framework of a reorganization plan. 

The benefit paid is in principle calculated as 
for total unemployment but in proportion to 
reduction in working time. 

France 

Reduction of hours usually worked below 
legal limit. because of economic, accidental 
or technical reasons. 

• To have a weekly wage equal or higher 
to 16times the minimum wage (SMIC). 

• Not beif19 in seasonal unemployment 
• Not being unemployed because of stn'ke. 

Allowance pald by employer~ 50 .!)~ of gross 
wages per hour, with minimum ·of FF 29 
(ECU 4.50) per hour~ 
Reimbursement of employer by state of 
FF 18 (ECU 2.80) per hOur. 

Unemployment 

Ireland 

Short-time working is employment in which 
the number of days systematically worked 
in a working week is temporarily less than 
the normal number of days in the employ
ment concerned. 

See "Total unemployment" for contribution 
conditions. 

One fifth of the weekly unemployment 
benefit rate for each day of unemployment. 
The sum of the number of days worked and 
the number of days benefit may not exceed 
5 in the week. 
No pay-related benefit is payable. 

Italy 

• Additions to salary where the enterprise 
reduces or ceases activities because of 
reasons of its own or temporarily (ordi¥ 
nary complement). 

• Eamlngs supplement because of the 
sectoral or local economlc situation, re
structuration or reconversion of the en
terprise (extraordinary complement). 

Ordinary complement: 
Request made by the employer. Aothorisa- · 
tion by lNPS. . 
Extraordinary complement: . 
Request made by the employer and Decree 
of Ministry of Labour. 

Ordinary earnings complement: 
80 % of the totat remuneration for un
worked hours between 24 and 40 hours a 
week far a maximum periOd of 12 months. 
For the second period of 6 months an up
per Hmit js pot on the benefit With tt1e same 
ceiling· as for the ordinary unemptoynient 
benefit (see total unemptoyment). 
Extraordinary earnings complement: . 
80 % of total pay for hours not worked, 
from 0 to 40 hours per week, for a maxi· 
mum period of 36 months. An upper limit is 
put on the benefit with the same ceiftng as 
for the ordinary unemployment benefit (see 
total unemployment). 
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Luxembourg 

Short..time working or two{)r more days of 
unemployment ln a nOfJTlal working week. 

Employees normally employed by the enw 
terpnse at the time of partial unemploy~ 
ment. Categories: 
• Unemployment due to weather condi~ 

tions, 
• unemployment due to in.plan1 reasons, 
• unemplOyment due to recession or for 

structural reasons. 

80 % of the gross hourly eamings although 
the benefit cannot exceed the 2 112 times 
ceiling for the minimum hourly soCial salary. 
The first 8 hours of each month are not in~ 
damnified, the second 8 hours is to the 
employers' charges. 

Unemployment 

Netherlands 

No special definition. 

See ''Total unemployment". 

See ''Total unemployment". , 

Austria 

• ShotHime working support for the em· 
ployer in the event of short-time working 
(Kurzarbeitsunterstiitzung). 

• Bad weather compensation in the build1ng 
sector (SChtechtwetterentschfidigung). 

As regards the respective terms of partial 
unemp!oyment see "Conditions". 

Short-time working support: 
No legal entitlement, support is paid to the 
employer. Collective agreement between 
the social partners must exist,. the number 
of employees. must remarn the samer in 
four subsequent wee~s employees must 
work in 80 % of the normal working time 
(special· provisions for order employees), 
the employer pays a compensation to the 
employees. 
Bad weather compensation: 
The employe~ must pay the employees a 
compensation for the loss of working hourS 
because of bad weather. 

ShorHime working support: 
A minimum of 0.125 % of the daily rate of 
unemployment benefit per working hour lOst 
{flat..rates are fixed by the Federal Minister 
of labour and Social Affairs). 
Bad weather compensation: 
60 % of the collectively agreed wages. The 
employer will be refunded the amounts paid 
+ a lump-sum of 30 % (for social insur
ance). 

Portugal 

Reduction of working hours due to busi
ness-cycle related economic and techno
logical reasons or because of nature disas
ter which hit the enterprise. 

Agreement of employees. 

None. 



Partial unemployment 
1. Definition 

2. Conditions 

3. Compensation 

Finland 

• Shortening of the weekfy working time by 
at least one day or by corresponding daily 
working hours 

• when an unemployed person accepts 
part-time work or not longer than one 
month lasting full-time work 

• where a person has lost his principal em
ployment and has a secondary employ· 
ment or entrepreneurship. 

See "Total unemployment". 

An adapted daily allowance: 
The amount per month paid for total 
unemployment minus 80 % of such part of 
satary or other eamed income as exceeds 
FIM 750 (ECU 130). 

Unemployment 

Sweden 

Both schemes: 
A person is considered as partially unem
ployed if he works less than what he wants 
compared to his former normal working 
hours per week before he became unem
ployed. 

Both schemes: 
An unemployed person, who is looking for 
part-time work is entitled to benefits only if 
he wants to work at least 3 hours per day 
and at an average at least 17 hours per 
week. The right to compensation is to be 
taken under consideration every sixth 
month. 

Both schemes: 
Compensation is paid according to a spe
cial table prescribed by the government. 
The benefit/assistance paid is in principle 
calculated in proportion to reduction in 
working hours. 

United Kingdom 

Any day of unemployment on which a per· 
son would normally work. 

See "Total unemployment". 

See "Total unemployment". 
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Belgium 

• Benefit from a fuJI early pension: No un
employment benefit. 

• Benefit from a partial early pension: Daily 
benefit 1$ reduced by the daily pension's 
amount exceeding 30 % of the maximum 
unemployment benefit per day for worker 
with dependent family members. 

See Table IV "Sfckness ·cash benefitsn. 

see Table IV "SiCkness - cash benefits". 
But total net income: 
• Single persons: 

BFR 396,307 (ECU 1 0,359) 
• Coupfes without crnldren: 

BFR 549,341 (ECU 14,359) 
• Coup1es with two children: 

BFR 653,341 {ECU 17 ,077) 

Unemployment 

Denmark 

• Pensions: Accumulation permitted but 
duration of benefits is limited. 

• No accumulation possible with early re
tirement pension. 

• Sickness cash benefits: No accumulation. 
• Income from other gainful activity: The 

general rule excludes accumulation. In a 
number of special cases, however, ac
cumulation is possible. 

Benefits are fully liable to taxation. 

See table IV "Sickness- cash benefits". 

Germany 

Pen~ns: . 
Accumulation dependent on individu.al cir· 
cumstances. 
Sickness allowance: 
No accumulation. 

Benefits are not liable to taxation (subject 
to progression). 

See table IV "Sickness • cash benefits". 

Greece 

None. 

Benefits are generally fully liable to taxa
tion. 
Tax relief: See table IV "Sickness - cash 
benefits". 

See table IV "Sickness- cash benefits". 



Spain 

Insurance: 
• Income from gainful activity: Accumula

tion is not possible, except with allow
ances from partial unemployment due to 
reduction of working time. Persons draw
ing unemployment assistance benefit 
may take part-time jobs. 

• Other social security benefits: 
No accumulation with retirement and in
validity pensions, family related pensions, 
provisional invalidity benefits, additional 
family supplements and transitorial work
ing incapacity benefits. 

• Accumulation principally possible with 
widow/er's and orphan's pension, family 
allowances, death grants and other bene
fits possible. 

Assistance: 
Accumulation is not possible for an income 
in excess of 75 % of the interprofessional 
minimum wage. 

Benefits are subject to taxation. 

See table IV "Sickness - cash benefits". 

Unemployment 

France Ireland 

No accumulation of insurance benefits with Normally no accumulation with other social 
unemployment assistance, insurance benefits. 
Insurance: 
Accumulation possible of replacement in
come with old-age benefit after the age of 
60, within certain limtts. 
No accumulation with benefits ln cash of 
sickness insurance. 
Assistance: . 
No accumulation with benefits in cash of 
sickness insurance, or With invalidity pen
sions for total incapacity to work. 
Accumulation possible with old-age benefits 
if condition of maXimum of resources is 
met. 
For both schemes: possibility of partial ac
cumulation with earnings from reduced ac
tMty (condiUons of accumulation are differ
ent). 

Benefits are liable to taxation after deduo- Benefits are fully liable to taxation. {includ-
tion of 10% and then of20 %. ing supplement for adult dependant but ex

cluding supplement for child dependents). 
The first IR£ 10 {ECU 12) of Unemployment 
Benefit is exempted from taxation for the 
first year of unemployment. This exemption 
is reduced to IR£ 5 {ECU 6.1 0) in the sec
ond year of unemployment and to ,nil" 
thereafter. 

See table IV "Sickness- cash benefitsK. See table IV "Sickness- cash benefits". 

Italy 

Total unemployment: 
No accumulation of unemployment allow
ances and exceptional allowances. No ac
cumulation permitted with sickness allow
ance. invalidity pension and pensions over 
guaranteed minimum. 
Partial unemployment: 
No accumulation with pensions above the 
minimum pension. 

Benefits are liable to taxation. 
Tax relief: See table IV "Sickness- cash 
benefits". 

See table ~v "Sickness - cash benefits". 

Table XI 

4. Accumulation 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

379 



Table XI 

4. Accumulation 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

380 

Luxembourg 

Accumulation not possible in conjunction 
wUh other benefits. If income from a gainful 
professional activity exceeds 10 % of the 
maximum threshold of the provided com
pensation, the unemployment benefit is re
duced by the amount exceeding the pro
vided ceiling. 

Benefits are liable to taxation. 

For tax purposes social security benefits 
replacing income are treated as wages. 

Unemployment 

Netherlands 

Any compensation paid by the employers is 
deducted. 
The amount of the supplement under the 
Supplementary Benefits Act depends on 
any further income from or in connection 
with work of the beneficiary and/or eventual 
partner. 

Benefits are generally fully liable to taxa
tion. 

See table IV "Sickness- cash benefits". 

Austrh~ 

Unemployment insurance and assistance: 
tn the event of income from gainful ·em
ployment accumulation only possible up to 
the limit of S 3,452 (ECU 264) per month, 
taking account of the benefits not Hable to 
taxation and · transfers; no accumulation 
with sick pay and pension. 

Benefits are not subject to taxation. 

Not applicable. 

Portugal 

No accumulation with sickness benefit, ma
ternity benefit or equivalent benefits for fa
thers, invalidity and old-age pensions. 

Benefits are not subject to taxation. 

Not applicable. 



4. Accumulation 

Taxation 
1. Taxation of cash benefits 

2. Limit of income for tax 
relief or tax reduction 

Finland 

Unemployment benefit may be drawn to
gether with other types of sociat insurance 
benefits. 

Benefits are liable to taxation. 

Not appficable. 

Unemployment 

Sweden 

Both schemes: 
• Pension: Accumulation permitted, but 

benefits are reduced with pension. 
• Sickness benefits: 1 00 % sickness bene

fit no unemployment benefit, otherwise 
unemployment benefits are reduced ac
cording to a table. 

Both schemes: 
Benefits and assistance are fully liable to 
taxation. 

No limit. 

United Kingdom 

None. 

Unemployment benefit is subject to taxation 
except where the benefiCiary defers or can
cels his retirement. 
Income support (see Table XII) is taxable 
when paid to unemployed persons or strik
ers. 

Income support, or mixed payments of in· 
come support and unemployment benefit 
are taxable up to a ceiling {currently 
£ 46.45 = ECU 55 per week for a single 
person; £ 75.10 = ECU 89 per week for a 
couple), with the excess exempt from tax. 
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Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Belgium 

Minimum de Moyens d'Existence 
(Minimex). 

Law of 7 August 197 4 instituting the right to 
mirnmum means of existence. 

To assure a minimum income to persons 
not disposing ¢' sufficient resources and 
who are unable to procure them by per. 
sonal effort or other means. · 

Subjective right, non-discretionary •. 

Differential amount. 

. . 

Spouses living in the same accommodation 
or the individuat 

Denmark 

Social Bistand. 

Law of 19 June 1974. 

The amount is given when a person is tem
porarily, for a shorter or longer period, with
out sufficient means to meet his require
ments or those of his family. 

Subjective right, non-discretionary. 

Differential amount. 

Individual, except when married: couple; 
children have a personal right. 

Germany Greece 

Sazialhilfe - social aSsistance. No general scheme exists. See specific al
lowances below. 

Law of 30 June 1961: No general scheme. 
Bundessozialhilfegesetz. 

To enable the recipients who are unable to No general scheme. 
support themselves to enjoy a reasonable 
standard of living and to place them ln a po-
sition to live independently of social a~sis-
tance. · · 

Subjective right, non-discretionary. No general scheme. 

Differential amount. No general scheme. 

lndividual or independent famiJy unit. No general scheme. 



Spain 

"lngreso minima de inserci6n" or "Renta 
Minima". 

Not uniform laws of the 17 Comunidades 
Aut6nomas. 

Combat poverty by means of cash benefits, 
for the basic needs of living. 

Subjective right, non-discretionary, some
times subject to budget funds. 

Differential amount. 

Isolated people or independent family units. 

Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

France 

Revenu Minimum d'~nsertion. 

Law of 1 January 1988, amended. 
Law No. 92-722 of29 July 1992. 

To enable those in need to dispose of 
minimum revenues in order to satisfy es~ 
sen~ial requirements and to encourage so
ciological and professional integration of 
deprived .persons. 

Subjective right, non-discretionary. 

Dlfferential amount. 

Ireland 

Supplementary Welfare Allowance. 

First law introduced in 1975. 

Social Welfare (Consolidation} Act of 1993, 
as amended. 

Supplementary Welfare Allowance gives a 
basic weekly income to people who have 
little or no means. In addition, lump-sum 
payments can be made to meet urgent or 
exceptional circumstances. 

Statutory entitlement to basic weekly allow
ance, provided the general conditions are 
satisfied. Lump-sum payments and weekly 
supplements for rent or mortgage costs are 
discretionary. 

Differential amount. 

Basic allowance is paid to the individual, 
with supplements in respect of adult and 
child dependants. 

Italy 

Minima Vitale. Reddito minima (minimum 
income} 

Is a matter for the regional authorities. The 
regulations varj according to the regions: 
most regions- settle their services by means 
of laws of reorganisation of supplementary 
benefit services. In other regions (such as 
Toscana, Emilia-Romagna} every commu~ 
nity or meal sanitary unit, USL) fixes the 
amount of the "minimum income" by means 
of indlviduaJ regulations of social help al
lowances. The regions which have a spe
cifiC regotation concerning this subJect are 
Umbria,· the Aoste Valley and the autono
mous province de Balzano. 

Alfowance which achieves a transfer of 
public resources in favour of dtiz~ns who 
really have no work and Who do not have 
an income above a certain determined level 
(in principle, corresponding to a hypothetic 
subsistence fevel). 

Subjective right, non-discretionary. 

Differential amount . according to the cam
position of the family and of the basic mini
mal income fixed by the region. the· town 
councilS and the local health organisations 
(USL}. . 

All citizens in a situation of need due to a 
lack of indiy1dual economic resources. 
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Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Luxembourg 

Revenu Minimum Garanti. 

Law of 26 July 1986; amended. 

To ensure a decent standard of living to 
the population and .to protect individuals · 
against poverty. 

Subjective right, non-discretionary. 

Differenttal amount. 

Universalist law. · 

Netherlands 

Sociale Bijstand. 

National Assistance Act of 13 June 1963 
(Aigemene Bijstandswet, ABVV}, as amend
ed. 

To provide financial assistance to every 
citizen resident in the Netherlands who 
cannot provide for the necessary costs of 
supporting himself or his family, or cannot 
do so adequately, or who is threatened with 
such a situation. The law affords the citizen 
the opportunity to pay the costs necessary 
for living. The allowance is aimed at ena
bling the party in question to achieve again 
a position in which he can independently 
meet the necessary costs of living. 

Subjective right, the government has a le
gal duty to supply financial assistance. 

Differential amount at uniform national 
standard rates. 

In principle an individual right; households 
(married or unmarried couples irrespective 
of sex): assistance applied for and received · 
by one of the partners as a family assis
tance; upon request half of the amount of 
the assistance can be received by each of 
the partners. 

Austria 

Sozialhilfe. 

Different ads of the 9 Federal States 
(Bundeslander). · 

To enable tho&(t persons to lead a decent 
. ljf• wbo need the help of society. 

Subjective right, non-discretionary. 

Oiffe~ential amount. 

Portugal 

No general scheme exists. 
See specific allowances below. 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 
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Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Finland 

Toimeentulotuki 

The Social Welfare Act of 17 September 
1982, as amended. 

Social aJiowance is a form of :last resort 
assistance. The allowance is given when a 
pers.on (famiJy) is temporarily, for a snorter 
or longer period without sufficient means to 
meet the necessary costs of living. 

Subjective right to basic part. Municipalities 
are legallY obliged to provide financial as
sistance. 
Additional allowance in discretionary. 

Differential amount. 

In principle individual right; The situation of 
the household (married or unmarried cou
ples and minor chUdren) is considered as a 
whole~ 

Sweden 

Social Bidrag. 

Law of January 1982. 

The assistance is given to persons when 
they are not able to support themselves 
and who are not included in the normal 
schemes covering the right to sickness 
benefit, unemployment benefit etc. 

Subjective right, non discretionary. 

Differential amount. 

Individual or together, when living together. 

United Kingdom 

Income Support. 

Income Support (Generaij Regulations, 
1987. 
The Social Security Administration Act 
1992. 

To provide financial help for people who are 
not in full time work (16 hours or more a 
week) and whose income· from all sources. 
is below a set mintmum level. · 

Awards are made by Adjudication OffiCers 
wno interpret regUlations. 

OifferenUal amount. 

Allowance received by indivlduaJ who may 
claim for a _partner and any dependant chil
dren in the household. 
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Belgium 

unlimited. 

Nationals; persons benefitlng from EEC 
Rule 1612/68; stateless persons and refu
gees. 

Residing effectively in the country. · 

With effect from 18 years of age (civil ma
jority), with three exceptions: the minors 
emaoopated by marriage, single persons 
looking after (a) child(ren) and pregnant 
minors. 

Prove willingness to work; unless impossi
ble for equity or health reasons. 

Denmark 

Unlimited. 

No nationality conditions. 

All persons residing in the country. 

No conditions relating to age (in practice, 
however, assistance is seldom given to 
children under 18 years of age because 
parents are obliged to support their chil
dren). 

Everybody is bound to support themselves; 
both spouses must have exhausted all 
possibilities of finding employment. 

Assert one's rights, if any, to sOCial allow·· Obligation to support spouse and children 
ances to which claim may be laid bY virtue under 18 years of age. 
of Belgian or foretgn legislation. The "mini-· 
mex" is a residual right. 

Germany 

Unlimited, until circumstances no longer re-
quire it. 

Nationals; citizens of the signatory coun
tries to the Social Secur~ agreement (e.g. 
all EU Member States), persons granted 
politieal asylum; other foreigners (with re
strictions). As from 1.11.93, new rules for 
asylum seekers according to . the law on 
asylum seekers' benefits (AsylbLG}. 

Resid~ in the country; Germans normally 
res1ding abroad may, in certain emergency 
cases, be granted soCial as$lstance. 

No age condition; minors can claim on thelr 
ownrtght 

Persons capable of working must be pre
pared to carry out au work offered to them, 
within reason. 

Greece 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 

Claims on other social benefits and relating No general scheme. 
to persons obliged to pay maint•nance 
have to be ~xhausted. Exceptions: e.g. 
chitd-ralsing anowance C'Erziehungsgeld'), 
rent allowance {according to the Bundes-
versorgungsgesetz). 



Spain 

Generally 12 months; possibility to be ex
tended. 

Not in all cases a condition of eligibility. 

To have been a resident of the Comunidad 
Aut6noma for a certain period (usually be
tween 3 and 5 years). 

Between 25 and 65 years of age; those un
der 25 entitled to maintenance or handi
capped people. 

Must be capable of working. 

Accumulation with other public social bene
fits not allowed. 
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France 

Three months, possibility to be extended for 
periods of between three months and one 
year. 

Nationals and foreigners Uving in stable 
conditions in France, said stability being de· 
termfned with regard to residence perm~ts 
in· their possession. 

Residence in France. Residence abroad 
possible upt to three month per year. 

With effect from 25 years of age; those un
der 25 who have to support a child, possi· 
bly not yet born. · 

Must be available for training, integration or 
employment activities on the basis of an in
tegration contract (the person concerned 
undertakes to participate in social integra
tion activities that he/she defines With the 
Local Integration Committee C.L.I.). 

Applicants must vindicate their rights to 
social benefits and to maintenance pay
ments. 

Ireland 

Unlimited. 

Nationals, refugees and stateless persons 
and all persons legally residing in the coun
try, regardless of nationality. 

Residence in the country. 

Normally paid from 18 years of age. 

If of working age and healthy, the applicant 
must be willing to work and be registered 
for work. 

Claims to other social security benefits 
must normally be exhausted; however, if 
state of need still exists with those benefits, 
the allowance may also be paid in full or in 
part; payment of the allowance may also be 
made on an interim basis pending process
ing of claims to other social security bene
fits. 

Italy 

Limited, with possibility of renewal depend
ing on duration of the s1tuation of need. 

Nationals, foreign residents and political 
asylum seekers. 

All person resident in the regional or mu
nicipal territory (according to the authority 
who administers the service). 

No age limit; apart from the Region Cam
parlia whiCh rules the attendance in kind 
administered by the communities for minor 
orphans. 

The beneficiary mu~t be prepared to par
ticipate in activities in an effort to .improve 
his/her situation. With this intention com
munities or the region organise special pro
fesSional courses in certain cases. 

Generally speaking the gain of other sup
plementary benefit aiJowances doesn't 
cause the suspension of the allocation of 
the subsistence level. 
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Luxembourg 

Urilimited. 

Without regard to natiOnality. 

Netherlands 

Unlimited. 

Nationals, refugees and stateless persons, 
nationals of all EU member states; all per
sons legally residing in the country. 

. Austria 

Unlimited, untH drcumstances no longer re
quire it.· 

Differs between the regions: Burgenland; 
Upper Austria, Styfia and Tyrol do not refer 
to nationality, the other federal StatE!$ grant 
full social assistance only to Austrian resi
dents, refugees undeNhe Geneva Conven
tlon. natmncils from states with which AtJS-. 
tria ha~ CQnduded mutual agreements, a~ 
t~. tho~e foreigners Who are assimilated ori 
the ground$ C)f state treaties.· Whereas an 
entitlement to help towards livelih~od is 
also· granted to non•assimilated foreigner$ 

. in Lower Austria and Vorarlberg. social. as~ 
~stanc:e. iO total to this category of persons 
is within the authorities• discretion in Kam.. 
ten, Salzburg and Vienna. · 

Persons. resident. on tuxembOurg territory Legally residing in the country; under spe- Residence ir' Austria. 
and. navtng resided. in the ·country for ·at· cia I conditions Dutch nationals abroad have 
least ten years duriliQ the last 20 yeaf'S. · · a right to social assistance. 

With ~ffed frbm 30 years; exceptions for . As from 18 years; exceptions possible for No age condi~ions~ · 
persons unab!e to work or looking after. a minor children having left their parents' 
Child or an jnvalid. house. 

Be available ·on the labour m~~t an~ ac. 
cept an appropriate emplOyment assigned . 
by· the fabour authoritle$; exceptions for 
sick person~, disabled, old personS, per- · 

. sons who are lOoking ~r a Child or an. low . 
valid.. · 

To assert their nghts to soCicU allowances 
and to alimentary cfaims. . · · 

Register for employment, if of working age. 

Social assistance is complementary to all 
other subsistence allowances and is pro
vided as a last resort (safety net). 

Person capable of work must be wilnng to 
perform reasonabte work. 
Exceptions: with re~pect to age (men over 
the age of 65 and women over th~ age of 
Q0), with respect to care obligations or cur· 
renttraining .. 

~~titlements to . other sociat benefrts and 
relating to maintenance payments must be 
exhausted. 

Portugal 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 
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Finland 

Unlimited. 

Without regard to nationality. 
I 

All persons residing in the country. 

No age condition. (in pradice, however, al
lowance Is seldom given jncJividually to 
children under 18 years of age because 
parents are obHged to support their chil
dren) 

Each person shall support himself/herself. 
See point£. 

Social a11owance is complementary to all 
other subsistence allowances and is pro
vided as a last resort (safety net). 

Sweden 

Unlimited, until circumstances no longer 
require it. 

No nationality requirements. 

All persons with the right to stay in the 
country. 

Assistance is given to the family as a 
whole, as long as parents are obliged to 
support their children. No other condition 
relating to age. 

Everybody is bound to support him- or her
self first, and must try to get a job with a 
sufficient salary at all times, as long as 
he/she is able to work. 

The obligation to support one's spouse and 
children until they have finished upper sec
ondary school, but no longer than up to 21 
years of age. 

United Kingdom 

Unlimited. 

UK Nationals; Nationals of EEA signatory 
states and countries with whiCh a bilatera~ 
agreement with reciprocity clause exists, 
subject to any entry conditions and habi
tued residence. 

Actually residing in the country. 

In general, from 18 years of age. tn speciat 
circumstances, persons ag~d 16 and 11 
may qualify. 

Those capable of working must be avail
able for, registered for and actively seeking 
employment. Certain groups such as lane
parents, pensioners and the disabled are 
exCluded from this rule. 

None. 

Table XII 

General conditions 
1. Duration 

2. Nationality 

3. Residence 

4. Age 

5. Willingness to work 

6. Exhaustion of 
other claims 

391 



Table XII 

7. Other conditions 

Determination 
of the minimum 

Level of determination 

Regional differentiation 

Domestic unit for the 
calculation of resources 

392 

Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Belgium 

The person concemed may be asked ·to 
assert his/her rights with regard to persons 
obliged to pay maintenance. 
A beneficiary, under the age of 25, must 
have signed a contract relating to an indi· 
vidual social integration plan within three 
months of the initial claim, unless this IS 
impossible far health or equity reasons (the 
contract stipulates the form of progressive 
integration, the content of the guidance, 
and detaUs of possible training courses or 
employment). 

There is no reference to the average in
come, to the average household budget or 
to the legal minimal salary to establish the 
basic amount of minimal means. The 1nltlat 
amounts are those who have been fixed as 
the guaranteed revenue for old-aged peo
ple. 

At the national level. 

No reg1onal differentiation. 

The spouses concerned, the person cohab
iting or the person liVing alone. 

Denmark 

No assets. Event which leads to a change 
in living conditions. 

The starting point of the assessment of the 
guarantee of resources amount is (for par
ents) 80% of the maximum unemployment 
allowance and 50 % of this maximum for 
persons with no children, as of 1 January 
1995 60%. 

At the national level. 

No regional differentiation. 

The applicant and his spouse; two persons 
forming a household are regarded as single 
persons. 

Germany 

Dependent on income and assets (certain 
exonerations). 

Benefits are generally granted depending 
on Circumstances. sometimes at a baSic 
rate which is calculated on the basis of sta
tistics on household expenses of lower-in
come groups. In addition, there are regular 
allowances for housing and heating, BJ110ng 
others. Supplementary benefits in cases of 
special need. 

The rate is set by the "lander". 

The basic rate (Regel$att} vanes between 
OM 500 (ECU 267) and DM 527 (ECU 283) 
according to the Land (situation as of 1 July 
1995}. 

The income and assets of daimant and 
spouse who share a househOld; for unmar
ried minors. Uving at home, account is also 
taken of parents• income and assets. Per~ 
sons liVIng in a quasi-marital partnership 
may nat be better off than spouses. 

Greece 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 



Spain 

The beneficiary has to fulfil the conditions 
stipulated at the time of the awarding of the 
aid, these are meant to help them escape 
marginality. The beneficiary has to partici
pate in an individually tailored reintegration 
programme. 

Varies according to the autonomous re
gions (Comunidades Aut6nomas}. 

Autonomous Regions (Comunidades 
Aut6nomas}. 

Important distinction of benefits between 
PTA 30,000 (ECU 184} and PTA 38,000 
{ECU 233}, of supplements for family mem
bers and of access conditions. 

Family unit: living together of two or more 
persons who are related by marriage or an 
analogous relationship, adoption, blood re
lationship {between the 2nd and 4th de
gree} and relationship by marriage {up to 
the 2nd degree}. 

Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

France 

No other conditions. 

By decree. 

At the national level. 

No regional differentiation. 

The applicant and those persons living in 
the same house hold with him (spouse, co
habitant, dependants under 25 years of 
B{Je). 

Ireland 

Not normally available for people in full-time 
employment or full-time education; not 
available to people involved in trade dis
putes. 

Fixed by Government. 

The level of the basic rate is centrally de
termined at the national level. Local Com
munity Welfare Officers have a certain de
gree of discretion in relation to individual 
cases, particularly in the case of clients 
with special needs. 

No regional differentiation. 

The household: the applicant and his de
pendants. 

Italy 

No other conditions. 

The regulatiOns vary accord1ng to the re~ 
gions. 

Determined by the Regions. 

Considerable regional differentiation: the 
amount for a single person varies between 
UT 450,000 (ECU 204} and LIT 520,000 
(ECU 236}. . 
Exception: in the Aoste Valley, people living 
In rented accommodation receive LIT 
720,000 (ECU 327}. If they are home-own~ 
ers the benefit amount is equal to LIT 
432,000 (ECU 196). 

Family as a result of a certificate of the 
family status. The law is extended to 1he ef
fective family nucleus who live in the same 
flat and who share the surviving resources. 
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Luxembourg · · 

Accept attendance at courses, training pe
riods or other measures of preparation, iniw 
tiation and guidance in professional life, the 
temporary assignment to public utility em
ployment with the State author~ttes, publiC 
authorities or other non-profit bodies; same 
exceptions as sub "Age". 

The reference m1mma have been fixed 
through political deCision in comparison 
with the social minimum Income and pen
siOn minima. These minima are automati
cally indexed to the evolution of the costs of 
thting. 

At the national tevel. 

No regional differentiation. 

"De facto" community of persons ~ying un
der the same roof and obviously disposing 
of a common budget. 

Netherlands 

No other conditions. 

The level of assistance to meet essential 
needs is governed by national rules which 
are laid down in the National Assistance 
Rates Decree of 1974, which specifies 
standard rates to be paid per month. The 
standard rates are linked to the net mini
mum wage. 

At the national level. 

No regional differentiation. 

The claimant and the partner. 

Austria 

Priority of exhaustion of own capitaL 

Reference amounts are fiXed for food, 
maintenance of clothe$, personal hygiene, 
heating and lighting, smaUer household 
appnances and personal needs of an ap
propriate education and the participation in 
social life. The need which is not covered 
(accommodation,· clothing, etc.) is to be 
covered by supplementary cash benefits or 
benefits in kind. 

Reference amounts are fixed by the Fed
eral States. 

Reglonaf differentiation. e.g. the reference 
amounts for single persons are between S 
4,600 (ECU 352} (Karnten) and s 6,180 
(ECU 472) (Upper Austria). 

Beneficiaries and dependent famity mem
bers liVing in the same household. 

Portugal 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 
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Finland 

No other conditions. 

Se1 by Government. 
The basic part of the allowance for a single 
person is 80 % of the full national pension. 
See Table VII "Old Age'•. 

At the national level. 

Two classes: Depending on the cost of llv~ 
ing classification of the municipality of resi
dence. 

The applicant and/or his famUy. 

Sweden 

No assets. Event which leads to a change 
in living conditions. 

Varies according to the autonomous mu
nicipalities. But to counteract too great a 
variety, the National Board of Health and 
Welfare gives aut a recommended standard 
every year. 

A combination of the national level and the 
local. 

See above. 

The spouses concerned, the person co
habiting or the person living alone. 

United Kingdom 

Capital, exdudlng home, of applicant 
andfor partner if any, must be£ 8,000 (ECU 
9,524) or below. 

Set by Government. 

At the nationat level. 

No regional differentiation. 

Claimant and "family", i.e. partner and any 
dependent child living With them aged less 
than 16, or less than 19 if in no~advanced 
education (unless they are in a category 
entitled to claim in their own right). 
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Belgium 

AJI resources, of whatever nature or origin 
whatsoever, including all allocations paid by 
virtue of Belgian or foreign social reguta~ 
tions. 
Exceptions: family allowances in favour of 
minor or children of age; the amount, de
termined by the king, of cadastral income 
from property of which the person con
cerned is the propr~etor or the usufructuary; 
social assistance granted by pubnc social 
assistance centres (CPAS); study allow
ances granted to the interested person for 
the benefit of himself or his dependant chil
dren, donations (in certain cases); the 
mafntenance allowance receiVed far the 
benefit of minor single children dependent 
on the concerned person and advanres on 
mafntenance payments made for unmarried 
minors, captivity pensions and war pen
stems. as wen as pensions relating to na
tional orders in the event of a war; allow
ances paid in connection with activities im
plemented within the framework of the local 
employment offECes (A.l.E.). 

.. Spouses liVing under the same roof. 
• Person Uving alone e1ther witl:l a depend

ant unmarried minor chlld, or wtth several 
children among which there is at least one 
minor, unmarried and dependant. 

• Person Uving alone. 
• Any other person cohabiting with one or 

more persons, whether parents, relatives 
arnot. 

Denmark 

As a rule, all resources, regardless of their 
nature and origin (some exceptions). 

• Basic amount for single persons. 
• Basic amount for a person with at least 

one child. 
• Amount for persons under 25. 

(i) living with their parents. 
(ii) living separately. 

• Supplements. 

Germany 

All income, including other social benefits 
such as, for example, child benefit (excep~ 
tions: see "exhaustion of other claims"). 

1. Allowances covering necessary basic 
support (Hilfe zum Lebensunterhalt): 
• ReguJar benefit payments (''normal 

amount") in varying amounts for sin
gle persons or heads of household, 
husbands or wives and children 
(depending on their age). 

• Supplements for certain groups (the 
elderly; handicapped persons; single 
parent fammes. pregnant women etc.) 

• Allowances for housing and heating. 
• Exceptional benefit payments for 

clothing, large households and other 
necessities. 

2. Assistance to provide for lndMdual 
needs in difficutt situations (e.g. sickness 
aaowance, integratiOn allowances for the 
dl$abled, nursing aUowance or payments 
to assist in resolving certain social diffi
culties). 

Greece 

No general scheme. 

No general scheme. 



Spain 

All resources of the family are taken into 
account. 

Families, even if made up by one person 
only, and supplements for each dependant 
person. 
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France 

Resources of any nature, including family 
allowances: earnings from activities, reve~ 
nue procured from movable or immovable 
property, etc.; some special social allow
ances granted to cope with a specific re~ 
quirement and not considered as providing 
resources contributing to the global sol~· 
vency of the recipient of sald allowances; 
maximum of resources (RMI + monthly re
sources): 
Single person: FF 2,298.08 (ECU 353) 
household: FF 3,447.12 (ECU 529). 

Single person: basis amount. 
This basis amount is 1ncreased by: 
• 50 % for the first additional person in the 

household; 
• 30 % far each person in addition to the 

first; 
• 40 % for each further person after the 

third person without taking into account 
the partner or cohabitant 

Ireland 

All cash income, including other social se
curity payments, as well as the value of 
property (except the home of the applicant), 
investments and savings. Family Benefit 
payments are excluded from the assess
ment of income. 

• Personal rate of Supplementary Welfare 
Allowance. 

• Additional allowances paid in respect of 
adult or child dependants. 

• Supplements paid for special needs and 
exceptional needs. 

Italy 

All family earrnngs, except the family 
dwelling. 

Amounts are fixed by local bodies; refer
ence thresholds depend on two parame
ters; the minimum pension and the non
taxable earnings (depending on generat 
taxation for employees) th~ benefits vary in 
direct ~ation with the number of persons in 
the family; increases can be proviOed in 
special cases (orphans, travelling people, 
etc.). 
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Luxembourg 

The entire gross revenue, possessions and 
replacement or supplementary social secu~ 
rity benefits (exctudlng family allowances 
and maternity benefits). 

• Person living alone. 
• Second adult. 
• Other adults. 
• Each child. 
• Increase for infirmity. 

Netherlands 

All resources, regardless of their nature and 
origin. Capital left untouched: HFL 18,400 
(ECU 8,829) for families and HFL 9,200 
(ECU 4,415) for single persons. People un
der 65 and living in their own home are 
granted an additional exemption. 
Irrespective of the number of children, an 
amount of HFL 190.24 (ECU 91) is de
ducted from the allowance to the benefici
ary with children living at home and having 
their own income. 

• Married or unmarried couples (irrespec~ 
tive of sex): 
100 % of the net minimum wage. 

• Single-parent families: 
90 % of the net minimum wage. 

• Single persons aged 23 or older: 
70 % of the net minimum wage. 

• Single persons sharing accommodation: 
60 % of the net minimum wage. 

• Young people aged between 18 and 23: 
lower rates, increasing with age. 

Austria 

In princi~e total income. Exceptions, e.g. 
support by independent welfare organisa
tions. care~related financia~ benefits, edu
cational allowances. 

Reference amounts for: 
• Single persons without duty to care for 

chHdren. 
• persons. who take care of the upkeep of 

the famny income with dependent famiJy 
members, · 

• dependent family members In their own 
right, 

• chhdren in foster care. 

Portugal 

No general scheme. 

No general scheme. 
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Finland 

All earnings of the applicant and/or of the 
family (some exceptions). 

• single persons 
• spouses 
• children over 17 years living with their 

parents 
• children a9ed: 

0·10 years 
10·16 years 

Sweden 

As a rule, all resources, regardless of their 
nature and origin. 

• Base amount for single persons. 
• Base amount for couples. 
• Base amounts for children at different 

ages. 

United Kingdom 

Most income resources, most social secu
rity benefits and pension are taken fuUy ioto 
account. Benefits generally ignored include; 
Housing Benefit, Council Tax Benefit and 
non-contributory disability benefit. 
For every£ 250 (ECU 298), or part of £ 250 
(ECU 298), of savings over£ 3,000 (ECU 
3,571), a deduction of £ 1 (ECU 1.20) a 
week is made from the rate otherwise ,pay· 
able. 

The threshold OApplicable Amount" with 
which income is compared is the sum of 
personal allowances and premiums appro
pnate · to the family, plus certain housing 
casts (not rent). A residential allowance .is 
added for certain people in residential care 
or rn,~rsing homes. 

Personal Allowances: 
• SingJe aged 25 or over 
• Lone parent 18 or over 
• Couple one 18 or over 
• Dependent child under 15 
• Dependent child 11-15 
• Dependent child 16-17 
• Dependent child 18 

Premiums: 
• Family 
• Lone parent 
• Pensioner (single/couple), under 75 y. 
• Enhanced pensioner. 75 - 80 years 
• Higher pensioner, over 80. 
• Disability (single/couple) 
• Severe disabnity (single) 
• Severe disabtltiy Couple (one/both 

qualify) 
• Disabled child. 
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Belgium 

Guaranteed family benefits are granted in 
addition to the minimum. 

Monthly amounts without family allowances 
Which may differ depending on the allottee 
or the beneficiary: 
• Person IMng alone: 

BFR 20,1 03 (ECU 526). 
• Couple with or without children: 

BFR 26,805 (ECU 701). 
• Single parent family: 

BFR 26,805 (ECU 701). 
• Cohabitant: 

BFR 13,402 (ECU 350). 
Monthly amounts including fam~y allow· 
ances: 
• Couple with one child (1 0 yeats): 

BFR 31 ,634 (ECU 827). 
• COuple wUh 2 children (8, 12 years): 

BFR 38,648 (ECU 1,010). 
• Couple With three chUdren (8~10..12 y.): 

BFR 46,881 (ECU 1,225). 
• Single parent with one chUd (10 years): 

BFR 31 ,634 (ECU 827). 
• Single parent family with 2 children (8, 1 0 

years): 
BFR 38,172 {ECU 998). 

Denmark 

General family allowances are granted in 
addition to the minimum. 

Monthly amounts not including housing al
lowance: 
• Persons supporting at least one child: 

DKR 8,862 (ECU 1 ,220}. 
• Single person: 

DKR 6,652 (ECU 916}. 
• Under 25 years of age, living with par

ents: DKR 2,088 (ECU 287}. 
• Under 25 years, living separately: DKR 

4,268 (ECU 588}. 
For persons under 25 who are obliged to 
support their family or who have received 
an income of at least DKR 6,652 (ECU 916} 
during 12 consecutive months, the amount 
is calculated as for persons over 25. 
The general family allowances must be 
added quarterly: 
• For child 0 - 3 years: 

DKR 2,400 (ECU 330}. 
• For child 3 - 7 years: 

DKR 2,150 (ECU 296}. 
• For child 7 - 18 years: 

DKR 1 ,650 (ECU 227}. 
Supplements for persons who have to 
cover severe expenses for family support 
or housing. Other supplements possible in 
special cases for considerable and unfore
seeable expenses. 

Germany 

Each member of the family is entitled to 
claim social assistance in his/her own right 
The total amount lncreases with the size of 
the family. Because social assistance has 
second priority child benefrt will be offset as 
jncome against social assistance. Family 
allowance (Erziehungsgelcl) is granted in 
addition to social assistance benefits, 

Average needs Within the framework of 
payments to ensure minimum level of exiS
tence (basic amount, exceptional pay
ments, supplements for single parents) in 
the old ''lander" (as of 1. 7 .1995) without 
taking account of the cost for housing. 
• Single person: 

OM 609 (ECU 327) 
• Couple without children: 

DM 1,100 (ECU 591) 
• Couple with one chitd: 

OM 1 ,508 (ECU 811) 
•. Couple with 2 children; 

DM 1 ,916 (ECU 1 ,030} 
• Couple with three children: 

DM 2,323 (ECU 1,249) 
• Single parent family with one Child (below 

the age of 7): 
DM 1,166 (ECU 627) 

• Single parent family with. 2 children (8 
and 10 years old): 
OM 1,639 (ECU 881) 

tn addition social assfstance provides as a 
rule for the real costs for housing and 
heating. Housing benefit will be offset 
against 1his. Average additional amounts in 
the old Lander (as of 1. 7; 1995): 
1 person: OM 486 (ECU 261) 
2 persons~ OM 662 (ECU 356) 
3 persons; DM 771 {ECU 415) 
4 persons; OM 837 (ECU 450) 
5 persons: DM 915 (ECU 492}. 

Greece 

No general scheme. 

No general scheme. 



Spain 

The garanteed minimum will be increased 
for each dependant family member. The 
supplements vary in the different autono
mous regions. 

Average amounts of the minimum: 
• Single person: 

PTA 30,000 (ECU 184). 
• Couple without children: 

PTA 30,000 (ECU 184). 
• Single parent family: 

PTA 30,000 (ECU 184). 
• Couple with one child: 

PTA 35,000 (ECU 215). 
• Couple with two children: 

PTA 40,000 (ECU 246). 
• Couple with three children: 

PTA 45,000 (ECU 276). 

Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

France 

Included: the RMf takes dependant children 
into account. 

• Single person: 
FF 2,325.66 (ECU 357) 

• Household without children: 
FF 3,488.49 (ECU 535) 

• Single parent family with 1 child: 
FF 3,488.49 (ECU 535) 

• Couple with 1 child: 
FF 4,186.19 (ECU 642) 

• Coupte w~th 2 children: 
FF 4,833.89 (ECU 749) 

• Coupte with 3 children: 
FF 5,814.15 (ECU 125) 

The family benefrts are taken account of for 
the determination of the allowances. 
The housing auowances are included in the 
family's ress6urces up to a certain Flat 
rate: 
• for a single person: 

12 % of the basis RMJ. 
• for 2 persons: 

16 % of the RMl for 2 persons, 
• far three persons: 

16.5% of the RMI far three persons. 
If the housing allowance actually received 
is below these flat-rates, the consideration 
wal be limited to thfs auowance. 
The RMI, the famity benefits and the hous
ing alloWance are exempt from taxation on 
imcome. 

Ireland 

Family allowances (i.e. Child Benefit) are 
paid separately. 
However, additional amounts are paid in 
respect of dependants. 

Basic minimum allowance (monthly rates): 
• Single person: 

IR£ 261.73 (ECU 320). 
• Couple without children: 

IR£ 424.23 (ECU 518). 
• Couple with one child: 

IR£ 481.43 (ECU 588). 
• Couple with 2 children: 

IR£ 538.63 (ECU 658). 
• Couple with 3 children: 

IR£ 595.83 (ECU 727). 
• Single parent family with one child: 

IR£ 318.93 (ECU 390). 
• Single parent family with two children: 

IR£ 376.13 (ECU 460). 
All child dependants are treated the same 
(IR£ 13.20 ( ECU 16) per week), regardless 
of age. 
Examples including family benefits (see 
Table X): 
• Couple with one child: 

IR£ 508.43 (ECU 621). 
• Couple with 2 children: 

IR£ 592.63 (ECU 724). 
• Couple with 3 children: 

IR£ 681.83 (ECU 834). 
• Single parent family with one child: 

IR£ 345.93 (ECU 423). 
• Single parent family with two children: 

IR£ 430.13 (ECU 526). 

Italy 

F amity benefits and "minima vitale" benefits 
are granted independently from one an
other. The right to family anowance is ac
corded to people who receive income from 
employment. 

It ts not possible to give detailed indications 
as the amounts vary from region to region 
and they are differentiated only according 
to the number of family members and not 
according to its comp0$ition; figures are 
given here as examples only and only apply 
to levels betow and above benefit amounts. 
levels set by the regions {no information 
exists on the amounts paid by the town 
counCils and the local health organisations): 
• Persons living alone: 

liT 450,000 ~ LIT 520.000 
(ECU 204 - ECU 236). 

• 2 persons: 
liT 655,000 ~ LIT 1,050,000 
(ECU 297 ~ ECU 477); 

• 3 persons: 
LIT 851.000 - LIT 1,350.000 
(ECU 386- ECU 613). 

• 4 persons: . 
LIT 1,050,000 • liT 1,650,000 
(ECU 477 ~ ECU 749). 

• 5 persons: 
liT 1.150,000 ·LIT 1,770,000 
(ECU 522 - ECU 804). 

In the Aoste Valley and in the self..govemed 
province of Trente, these amounts are 
supplemented, by allowances for rent, 
heating and other general costs. 
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Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Luxembourg . 

Family allowances and maternity benefits 
are granted in addition to social assistance. 

Amounts excluding famUy allowances: 
• Person living alone~ 

lFR 31,165 (ECU 815). 
• Couple without chUdren: 

LFR 46,747 (ECU 1 ,222), 
• Coup1e with 1 child: 

lFR 51,334 (ECU 1,342). 
• Couple with 2 Children: 

LFR 55,921 (ECU 1,462). 
• coup1e Wlth 3 children: 

LFR 60,508 (ECU 1,582). 
• Single parent famlly with one child: 

LFR 35,752 (ECU 935). . 
• Single parent family with 2 chltdren: 

LFR 40,339 (ECU 1 ,054). • 
Amounts including famUy allowances (dep
ending on number ~nd age of the Children~ · 
see Table X): 
• Couplewnh one child (10years): 

LFR 55,161 (ECt) 1,442). 
• Couple with 2 children (10 and 12 years): 

LFR 65,876 (ECU 1 ~ 722). 
• Couple with 3 children (8-10-12 years): 

LFR 81,195 (ECU 2, 122). 
• Single parent family with ~ne child (10 

years): 
LFR 39,579 (ECU 1 ,035). 

• Single parent family With two children (8. 
and 10 years): 
lFR 50.294 (ECU 1.315). 

Netherlands 

General family allowances are granted in 
addition to the social assistance. See table 
X. 

Monthly net standard rates (excluding fam
ily benefits): 
• Single person aged 23 and over, sharing 

accommodation: 
HFL 1,071.97 (ECU 514). 

• Single person aged 23 and over not 
sharing accommodation: 
HFL 1,262.28 (ECU 606). 

• Couple (with or without children): 
HFL 1,803.16 (ECU 865). 

• Single parent family: 
HFL 1,622.84 (ECU 778). 

• Single parent with shared accommoda
tion: 
HFL 1,432.60 (ECU 687). 

Amounts of social assistance plus family 
allowance: 
• Single parent family with one child (1 0 

years): 
HFL1,758.39 (ECU 844). 

• Couple with one child (10 years): 
HFL 1,938.71 (ECU 930). 

• Single parent family with two children (8 
and 10 years): 
HFL 1,938.84 (ECU 930). 

• Couple with two children (8 and 12 
years): 
HFL2,166.65 (ECU 1,040). 

• Couple with three children (8-10-12 
years): 
HFL 2,349.44 (ECU 1,125). 

Austria 

Family allowances are paid in addition (see 
Table X "Family benefits'~, 
Because of different reference amounts for 
dependent family members with or without 
entitlement to family allowance, the allow
ance Will be offset against social assistance 
to a different extent in the various Federal 

. States respectively. 

Different amounts· in the individual Federal 
States: 
• Single persons: 

from S 4,600 to S 6,180 (ECU 352- 472); 
• Couple with or without children: . 

from S 6,170 to S 8,950 (ECU 472- 684); 
• Single parent: 

from S 3,760 to S 5,610 (ECU 287- 429); 
• Partner: 

from s 2,388 to s 3,355 (ECU 183 - 256); 
• Couple, 1 child (10 years}: 

from S 9.005 to s 13,340 (ECU 688- · 
1,020); 

~Couple, 2 chUdren (8 and 12 years): 
from S 11,420 to S 17,665 (ECU 873-
1,351); 

• Couple, 3 ChHdren (8, 1 o and 12 years}: 
from S 13,720 to S 22,570 (ECU 1,049-
1,926); ' . 

• Single parent, 1 child (10 years): 
from s 6,485 to s 9,985 (ECU 496 - 763); 

• Single parent, 2 children (8 and 10 years): 
from S 8,900 to s 14,31 o (ECU 680 -
1,094). 

Benefits are not subject to taxation. 

Portugal 

No general scheme. 

No general scheme. 
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Finland 

Family allowances are taken into account 
as income of the family when determining 
the amount of the social allowance. 

Monthly amounts of the basic part of the 
allowance according to the regional differ
entiation(t!H) 
• single person and single parent: 

FIM 2,01 0/1 ,934 (ECU 350/336) 
• Couple - each spouse: 

FIM 1,71811,644 {ECU 299/286) 
• child over 17 years of age living with par

ents: 
FIM 1,475/1,412 (ECU 257/246) 

• child 10-16 years of age: 
FIM 1,41511,354 (ECU 247/235) 

• child below 1 o years of age: 
FIM 1 ,334/1 ,276 (ECU 232/222) 

Other expenses for which additional social 
allowance may be granted include reason
able housing costs. substantial medical ex
penses. child day care costs and other 
costs which are considered to be essenti~t 

Sweden 

No difference. 

Monthly amounts (recommended by the 
National Board of Health and Welfare), ex
cluding housing allowance: 
• Single person: 

SEK 3,451 (ECU 352) 
• Couple: 

SEK 5,712 (ECU 584) 
• Children 

0 - 3 years: SEK 1 ,666 (ECU 170) 
4 - 10 years: SEK 1 ,964 (ECU 201) 

11 -20 years: SEK 2,261 (ECU 231) 

United Kingdom 

The main family allowances (i.e. Child 
Benefit and One Parent Benefit) along with 
the "in-work" benefit F amity Credit are en
tirely separate from Income Support. How
ever, Income Support can include a 'family' 
and a 'lone parent premium•. 

Monthly amounts (converted weekly rates) 
including famny benefit where appropriate. 
Fun Housing Benefrt and Council Tax 
Benefit are included in respect of average 
local authority charges for family type and 
size: these entitlements would generally be 
higher tf private rents used; rower if non~ 
dependants in household. Value of addi
tional benefits (e.g. free school meals, re~ 
mission of NHS charges) not quanUfled. 
Figures are net. Unlikely to be Hable for tax 
(but see taxation in table XI). 
• Sing1e aged 25: 

£ 374.92 (ECU 446) 
• Couple, nO- children: 

£ 498.85 (ECU 594) 
• Couple, child of 1 o~

£ 630.29 (ECU 750) 
• Coupfe, two children 8 and 12~ 

£ 750.75 (ECU 893) 
• Coup1e, three chHdren 9, 13 and 17: 

£ 872.08 (ECU 1,038) 
• Lone parent, aged 18+, child of 10: 

£ 528.89 (ECU 630) 
• Lone parent, aged 16+, two children 8 

and 10: 
£ 613.59 (ECU 730) 
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Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Belgium 

• Spouses living in the same accommoda
tion or single persons with dependent 
children: 100% {basis rate). 

• Single person without dependent children: 
75 % of the basis rate. 

• Companion: 50 % of the basis rate. 
• Rate for married couples 1 chUd (lnd. 

guaranteed family allowances, average 
age supplement: 12 years):+ 20%. 

• Rate for married couples, 2 children (incL 
guaranteed family allowances, average 
age supplement: 12 years): + 46 %. 

• Rate for married couples, 3- children (incl. 
guaranteed family allowances. average 
age supplement: 12 years): + 79 %. 

\Nhen a person disposes of resources by 
virtue of right possessed dunng the period 
in which the allowances were granted: from 
the beneficiary to an amount equal to the 
amount which should have been taken into 
account. 
At 'the cost of the beneficiary in the event of 
voluntary omission or material error. 
Party. responsible for accidents or sickness 
entailing the payment of the Minimex. 
From certain persons obliged to pay maiJl.. 
tenanee. 

Automatic readjustment of 2 % of the al
lowance occurs when the consumer price 
index vanes by 2 % in retation to the previ
ous pivot index. Moreover, the king can 
vary the basic amounts. 

Denmark 

• Single person: 60 % of maximum un
employment benefit. 

• Couple with joint children: 2 x 80 % of 
maximum. 

• Childless couple: 2 x 60 % of minimum. 
• Couple with children from another mar

riage: 1 x 80 % of maximum + 1 x 60 % 
of maximum, if the husband and wife 
have no children. If this is the case: 2 x 
80 % of the maximum. 

When fraud or failure to give information 
about financial circumstances. 
When assistance has been given for paying 
of instalments and interest in real estate 
and in some other cases. 

Adjustment once a year according a fixed 
percentage for all social allowances and 
pensions (satsreguleringsprocenten). 

Germany 

The basic amount varies according to- the 
age and the benefiCiary's position in the 
household. 
• 1 oo % reference amount {"Eckregelsatz'1 

for the head of the househoid as well as 
for a person living alone. 

• 50 % for child aged under 7. 
• 55 % for chifd aged under 7 wh() lives 

with one person who is so1e~y responsible 
for upbringing. 

• 65 % for chitd aged 7 • 14 . 
• 90% for child aged 14-18. 
• 80 % far adult members of the house~ 

hold. 

Recovery from recipient is principally ex· 
elUded. An exception is made for culpable 
conduct (e.g. if the recipient is guilty ·of a 
criminal offence, committed either inten· 
tionally or neg~gently). 
Recovery is possible in cases where the 
recipient is under obligation to make main
tenance payments (divorced or separated 
spouses, children, parents). 

Adjustment is reviewed on 1 July for the 
subsequent six months, and for the first six 
months- of the foltOWing year correspondjng 
to the development of the actual, real cost 
of living. Umited increase for period be
tween 1.7.1994 and 30.6.1996 on grounds 
of the second 1aw on the accomplishment 
of cost-cutting, consolidation and growth 
programme. 

Greece 

No general scheme. 

No general scheme. 

No general scheme. 



Spain 

The amounts granted to different members 
of the household differ between the 
autonomous regions: 1 0 to 42 % of the ba
sic amount for the 2nd member; 7 to 37 % 
for the 3rd member; 4 to 32 % for the 4th 
member of the family. 

Irrecoverable subsidy. 

Adjustment generally yearly by decision of 
the Government of the Comunidad Aut6-
noma, taking account of the consumer price 
index development. 

Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

France 

• Single person: 1 00 % 
• Couple with no chUdren: + 50 % 
• COuple + 1st child: + 30 % 
• Couple + 2nd child: + 30 % 
• Couple + 3rd child: + 40 % 
F amHy allowances included. 

Recovery of wrongly or unnecessarily 
granted payments from future allowances~ 
recovery in the case of the cession of fi
nanciaJ means or from the inheritance of a 
deceased benefiCiary. · 

AdjUstment twice a year according to con. 
sumer price index. 

Ireland 

• Single person: 
• 2nd adult of couple: 
• 1st child (incl. family benefits): 
• 2nd child (incl. family benefits): 
• 3rd child (incl. family benefits): 

100%. 
+ 62% 
+ 32% 
+ 32% 
+ 34% 

When the allowance is paid on an interim 
basis pending the processing of claims to 
other social security benefits, recovery 
takes place from benefits subsequently 
awarded. 

Adjustment every year in July. 

Italy 

Different rates between the regions. Re~a
tions according to the above mentioned 
amounts: 
• Singte person: 
• 2nd adult of couple: 
• 1st child: 
• 2nd child: 
• 3rd chUd: 

.120%. 
+75% 
+50% 
+20% 
+20% 

These percentages are only approxima~ 
lions and are based on the "mlrumo Vitale" 
amounts set by the regions. No indication 
of the amounts paid by the town councils 
and the local health organisations. 

Different regulations of the Regions. 

Amounts related to the national pension are 
yearly adjusted, depending on pension in
creases {adjusted to consumer price index 
and salary increases). All the ftgures men. 
tioned above are provided for information 
only. 
Other amounts: adjustment without prede· 
termined conditions. 
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Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Luxembourg 

Single person: 100% 
2nd adutt of couple: 50% 
1st child (incl. family benefits 
or average age): +28% 
2nd child (inct family benefits 
for average age): +28% 
3rd child (Incl. family benefits 
for average age): +28%. 

If positive change in the fortune of the re
cipient. 

Automatic adjustment in line with the con~ 
sumer price development when the: 1ndex 
vartes by 2.5 % of the preceding figure. 

Netherlands 

Single person: 100% 
2nd adult of couple: +68% 
1st child {incl. family benefits 
for average age): + 13% 
2nd child {incl. family benefits 
for average age): +17% 
3rd child {incl. family benefits 
for average age): + 18% 

When assistance has been wrongly or un
necessarily granted, for instance when a 
person failed to report certain resources 
when asking far the allowance. 
In certain cases the amount can be recu
perated from the maintenance-debtors. 
Allowance may also be recuperated from 
the estate of a deceased beneficiary. 

Adjustment twice a year, according to the 
average development of contract-wages. 

Austria 

Different according to the systems of the 
individual Federal States. 

In principle from the beneficiary (future ifle 
come or capital}, his inheritance, from per
sons obliged to pay maintenance and third 
persons, towards whom the beneficiary is 
legally entitled to benefits covering the live
lihood. The obligaUon far recovery is limited 
to a certain period (hl most cases 3 years) 
with the exception of individual benefits and 
certain circumstances. 

Annual adjustment according to the in~ 
crease of pensions. 

Portugal 

No general scheme. 

No general scheme. 

No general scheme. 
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Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Finland 

The basic part for a single person is 80 % 
of full national pension (= A} 
• single person: 
• each spouse: 
• child over 17 years of age 

living with parents: 
• chlld 10~16 years: 
• child below 1 o years; 

100% xA 
85%xA 

73%xA 
70%XA 
66%xA 

• When the allowance is paid on an interim 
bas~s pending the processing Of Claims to 
other social security benefits, recovery 
takes place from the benefit subsequently 
awarded, 

• when fraud or failure to give adequate in~ 
formation about financial circumstances 
has occurred. 

AdjUstment once a year tn accordance with 
national pensions. 

Sweden 

• Single person 116 % of the base amount 
(determined by the government once a 
year). 

• Couple: 192 % of the base amount 
• Children 

0-3 years: 56 % of the base amount 
4-10 years: 66 % of the base amount 
11-20 years: 76 % of the base amount. 

When assistance has been given in ad
vance for some expected income and when 
it is given as a loan in some other cases. 

According to the base amount. 

United Kingdom 

Relations according to the above men
tioned examples: 
Single person: 
2nd adult of couple: 
1st child (aged 0 -10): 
2nd child (aged 11 - 15): 
3rd child (aged 16- 17): 

None. 

100% 
+57% 
+56% 
+50% 
+60% 

Adjustment normally once a year with ref
erence to movements in prices. 
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Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Belgium 

In the event of employment or of profes
sionat training during a maximum of 3 years 
(contlnuous period) for calculation of the 
Minimex, the revenues resulting from thts 
integration are taken into account only after 
deduction of an indexed fixed monthly and 
degressive amount over the three years. 
Since 1995: 
• 1st year: BFR 6,757 (ECU 177) 
• 2nd year. BFR 5,631 (ECU 147) 
• 3rd year: BFR 3,379 (ECU 88). 
Total immunity of benefits drawn within the 
framework of the locat employment offices. 

Free voluntary sickness insurance. 

Denmark 

A salary of DKR 2,000 (ECU 295) per 
month, up to DKR 12,000 (ECU 1,651) in 
total per year is not taken into account, if 
the person has been receiving the allow
ance for three months. 

Free health services for all residents (not 
an associated right). 

Germany Greece 

Hefp to take up work: No general scheme. 
Creation of jobs as regular employment re-
lationships (employment contracts which 
are liabte to social insurance - social assis-
tance fund may cover the costs), creation 
of additional jobs and jobs which are of 
benefit to the public (employment relation· 
ships subject to soCial insurance legislation 
or compensation for additional expenditure 
without employment contract). 
Co-operation with the tabour offices. 
Reduction or suspension of assistance in · 
case the benefici~ry refuses to take up rea-
sonable work. 
A part of the earned income is not taken 
into account for the calculation of supple
mentary income payments. 
Counselling and support should help to 
prevent and overcome the need of social 
assiStance. 

Comprehensive protection in case of siCk~ No general scheme. 
ness. Benefit covering insurance contribu-
tiOns or direct payment of health services 
(doctor, hospital, etc.). 



Spain 

These measures are part of the Social pro
grammes of the Comunidades to combat 
poverty and social exclusion, which vary in 
the different Comunidades Aut6nomas. The 
benefits are almost always accompanied by 
occupational integration measures, retrain
ing, integration programmes, etc. 

Protection in case of sickness on the basis 
of national laws since the beneficiaries are 
persons without resources. 

Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

France 

Partial accumulation of the aUowance with 
earned income: 28% of the RMt for the 
beneficiary tor the CES and 50 % of the re~ 
numeration for other acitivities. The right to 
this reductuion applies for a duration of 750 
working hours and starts at the first day of 
the activity. 
This limitation of 750 hours does not apply 
to the beneficiaries of the CES in which 
case the termination of the reduction coin~ 
cides with the termination of the contract 
and for the beneficiaries registered with 
ANPE for at Jeast 12 months during a pe
riod of 18 month preceding the date when 
work is taken up. ln this case the reduction 
wHI apply as long as the activity performed. 

Benefits in kind from the general regula
tions of sickness-maternity insurance (gen~ 
era1 system) and exemptions of patient's 
cost participation. 

Ireland 

Back to Work Allowance. 
Community employment disregards IR£ 15 
(ECU 18) per day (unemployed) and IR£ 24 
(ECU 29 ) (lone parents). 

No direct rights; however, persons in re
ceipt of the allowance are usually entitled to 
a full range of medical services on the ba
sis of their low income. 

Italy 

Special initiatives for professional training in 
particular for the integration of certain 
groups (women, young people). 

Health care is guaranteed to all citizens via 
the National Health Service. Persons with 
an income tess than the social pension are 
exempted from participation in costs. See 
Table IU "Health care". 

Table XII 

Measures stimulating 
social and professional 
integration 

Associated rights 
1. Health 

409 



Table XII 

Measures stimulating 
social and professional 
integration 

Associated rights 
1. Health 

410 

Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

Luxembourg 

Revenues from employment, rep1acement 
benefits of social security and legally due 
alimony are exempted up to one fifth of the 
global guaranteed revenue. 

Membership of sickness inst.irance. 

Netherlands 

Part of the earnings from (part-time} em
ployment is not taken into account in order 
to stimulate finding employment. The ex
emption applies for a period of two years 
and may be extended in exceptional cir
cumstances. 

A beneficiary compulsorily insured under 
the Health Insurance Act has to pay what is 
termed the "nominal premium" under the 
Health Insurance Act and the General Ex
ceptional Medical Expenses Act from the 
allowance. Persons not compulsorily in
sured receive a reimbursement of the pay
ment of a private medical insurance cover
ing the same risks as the compulsory medi
cal insurance. 

Austria 

No general scheme. 

Coverage of Ulness..related expenses or of 
expenses for health insurance by socia1 as
Sistance. 

Portugal 

No general scheme. 

No general scheme. 
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Finland 

None. 

Public health care services available to all 
residents (not an associated right}. 
Substantial medical expenses are taken 
into consideration whHe determining the 
amount of the living aflowance (See point 6) 

Sweden 

No general scheme. 

In the event of sickness, all residents have 
a right to treatment. The majority of the ex
penses in connection with sickness is paid 
by the public authorities. But there are cer
tain charges which the individual must pay 
to cover a minor part of the expenses. 

United Kingdom 

In calcufating Income Support, £ 5 (ECU 
6.00) per week of any earnings is disre
garded. A hfgher disregard of £ 15 (ECU 
18) per week applies to the earnings of 
certain groups, for example lone-parents, 
the sick, disabled and long-term unem
ployed (at least two years). 
Development of the tax and benefit sys
tems aims to ensure that people are better 
off in work than unemployed, and are not 
discouraged from increasing earnings. 
Measures include the "ln-work" benefits 
Family Credit (FC} and DisabiUty Working 
Allowance (DWA) {see table X and part 2.11 
below} and the help With rent available 
through Housing Benefit {HB) and Council 
Tax Benefit (CTB) (see part 2.V befow). 
Enhancements to these benefits include: 
HB first £25 (ECU 30) of weekly earnings of 
lone parent not on IS disregarded in caJcu
lating entitfement; FC/HBICTB/DWA • ftrSt 
£15 (ECU 18) of maintenance payment to 
lOne parent dlsregarded and up to £40 
(ECU 48) of a claimant's earnings can be 
disregarded in respect of Child care costs; 
FC/DWA • £10 (ECU 12) per week premfum 
for those working 30 hours a week or more. 
Further develOpments planned. Employer's 
National Insurance contribution rate- re
duced by 0.6 % for those earning below £ 
205 (ECU 244) per week. 
The Employment Service operates a range 
of schemes offering advfce and encour
agement to jobseekers, including: grant av
eraging £200 (ECU 238) for long-term un
employed starting work; help finding jobs 
and with applications; "Restart" interviews . 
every six month& to give adVice on oppor
tunities and confinn daimant available for, 
and actively seeking, w-ork; mandatory tw-o
week "Restart" course after two years for 
those who have refused help; work experi
ence and training activities, 

• Free NHS prescriptions. 
• Free NHS dental treatment. 
• Free NHS eyesight tests and vouchers to 

help with cost of glasses. 
• Help witn the cost of travetung to hospital 

for NHS treatment. 
• Free milk and vitamins for children up t-o 

5 years of age and pregnant women. 
• Free school meats. 
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Belgium 

None. 

68,985 (1st January 1995). 

BFR 7,072 miiHon (ECU 185 million) (1994). 

50 % State (increased in certain cases) 
50 % Public C~ntres of Soelat AssiStance 

(CPAS). 

Denmark 

Housing supplement is part of the allow
ance. 

In January 1995, 152,044 persons in Den
mark received cash benefits of social assis
tance. 28,280 received education assis
tance or professional training assistance. 
47,269 received special aid. 31,457 partici
pated in active-employment measures. 

Budget for 1994: 
DKR 16,050 million (ECU 2,209 million). 

50% State 
50 % Local committees of social assis

tance (municipalities). 

Germany 

Costs for adequate housing and heating 
are completely covered, flat~rate housing 
benefit js taken into account. 

4.27 million persons received in 1993 (old 
Lander) benefits of sociat assistance: 3AO 
miUion f'e(:eived maiotenance anowances 
and 1.66 miiHon assistance in special cir
cumstances. 
ln the five new Lander, 748,601 persons 
received benefits in 1993: 545,157 mamte
nance anowance and 254,618 aSSistance in 
special clrcumstances. 

Old lander 1993: 
OM 43.04 biiHon (ECU 23 biHion). 
New Uinder 1993: 
OM 5.88 bfllion (ECU 3.20 biiHon). 

75 % local authorities 
25% Lander. 

Greece 

No general scheme. 

No general scheme. 

No general scheme. 

No general scheme. 



Spain 

Generally not. 

Ca. 21.000 persons (May 1993). 

Not available. 

1 00 % budget of the Comunidades 
Aut6nomas. 

Guaranteeing Sufficient Resources: 1. General Non-Contributory Minimum 

France 

Extension of entitlement to social housing · 
allowance to au· RMI recipients; the differw 
entiat aUowance of the RMI is not taken into 
account . when determining resources in 
housing allowance matters. • 

1994~ m total 908,000, of which 803.000 in 
metropoUtan France and 1 05,000 overseas. 

In 1994, FF 19.5 biUion (ECU 2 billion) 
(cash ben~fit&) plus11.5 billion (ECU 1.20 
billion) for "active~ expens:es. (connected 
social rights and integration measures). 

State. 

Ireland 

No direct rights. But recipients may also 
qualify for rent supplements under the 
Supplementary Welfare Allowance scheme, 
Mortgage Interest relief under the taxation 
system or local authority differential rent 
schemes, where the rent payable depends 
on the income of the tenant(s) and the 
household circumstances. 

Number in receipt of basic payments on 31 
December 1994): 
Recipients: 
Adult Dependants: 
Child Dependants: 
Total: 

16,800 
3,600 

12,900 
33,300 

Total Supplementary Welfare Allowances 
(includes basic payments, supplements and 
exceptional needs payments): 
Recipients: 
Adult Dependants: 
Child Dependants: 
Total: 

63,000 
17,300 
60,000 

140,300 

IR£ 108,106,000 (ECU 132,158,920) in 
1994. 

100% state. 

Italy 

In some regions, particularly for aged per
sons special housing supplements for totat 

. or partfal housing cost reduction. 
some regions cover etectricity or gas bills 
or take into atcount costs for unavoidable 

. interior restructuring measures. . 

Not available. 

Not available. 

Taxes at the tocallevel. 
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Luxembourg 

Where rent· is due for an occupied fiat the 
· difference between· the rent paid and the 
amount corre~ponding to 10 % of the guar~ . 
anteed minimum income is granted addi
tionally. Maximum: LFR 5,000 {ECU 131). 

31.12.1994: 3,075 households. 

Netherlands 

In principle: no; social assistance is an 'all
in'-amount, therefore housing cost should 
be covered by the granted amount. 
However, beneficiaries paying rent between 
HFL 335.42 (ECU 161) and HFL 963.75 
(ECU 463) per month are usually entitled to 
rent subsidy. This is a separate statutory 
arrangement which applies to tenants in 
general. Beneficiaries in private houses 
with accommodation expenses between 
HFL 335.42 (ECU 161) and HFL 963.75 
(ECU 463) per month, may receive a 
housing cost allowance at the same level 
as the rent subsidy. For accommodation 
expenses above HFL 963.75 (ECU 463) 
per month a temporary supplement may be 
awarded on condition that a cheaper 
dwelling is sought. 

In 1994, 326,000 persons (yearly average) 
received social assistance and assistance 
under the State Group Regulation for Un
employed Workers (RWt/11), not included 
persons receiving assistance under the 
State Group Regulation for self-employed. 

FNS pen~iOns/Guaianteed mtmmum. in-. 1994: HFL 12,282 million (ECU 5,893). 
come {incl~~~. emptoy~rs .cOntri~utfOrl . t~ · 
sickne$$ ·1nsurante):: · LFR 1,4$7 · · mi1Uon · 
cecu: 39 mHiiori) in_1 ~;. · · · 

. . . . ... ··: . . ·. :. .. ·. 

state. . . · · : . · .· : :· . · : :_. 
COntri~utfOn <J~ .IOcai . m~'¢ipalities .·1bc:~a ·at. · 
a tevel: of 1 o.% of: tm, ·. supplerrt,ent$ .·¢:the · 
minimum income; : ·· · · · · · · · 

90% State 
1 0 % local authorities. 

Austria 

Expenses which can not be met by the ref
erence amounts for appropriate accommo
dation wiU be borne by additional cash 
benefits or benefits in kind. 

. aver 60,000 in private households (not all 
be~fieiaiies are registered), E!Stima~on: 
· approx• 80,000 In total; · . 
Over ·30,000 _,n nome$· (not. aJI beneficiaries 
•r~ · regtstered). ·estimation: apprO)(. 40~000 
~J:t total; : . · . • . ·. . : 

· Socl;~i · a$sistance t;enefiQiaries. estimatiOn: 
•. awrox.120~000in total.·. 

Portugal 

No general scheme. 

No general scheme. 

approx. S 2() J;JiHion (ECU 1.52 billion) in No general scheme. 
1 ~~. Average ~rmuat. growth rate 1 OOAI in 
the period fr~m 1989 to 1993. 

Primariiy Federal States (in some Fed~raJ 
· ~a~e$· or tor some tasks: by· $9cial ass~ 
. tant.e associations) and .different re.-fmanc• 
in~f by ~he total cammui)ities to oo.ver the 
expens~ which cannot be bome by .recov~ 
erj:·. 

No general scheme. 
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Finland 

There are separate statutory housing a1-
lowances. 
Housing costs are taken into conslderation 
white determfntng the amount of the nous
ing allowance (See point 6) 

ln 1993: · 292,600 househotds 
528,1 00 persons 

Jn November 1993: 112, 100 households 

FlM 2,524,000,000 (ECU 439 mHl.) (1994} 

Jn 1995 approximated to 42% state and 
58% munieip~llties. 
The state subsidy is paid in a lump sum 
which is calculated according to the number 
of municipaJ residents, age structure, un
employment rate and the financial capacity 
classification of the munfdpallty. 

Sweden United Kingdom 

Costs for adequate housing are covered. Income SuppOrt can provide help with cer~ 2. Housing 
taio housing costs, jocluding mortgage in· 
terest payments and with some residential 
care and nursing home charges that are not 
met by Housing Benefit. Reasonable rent 
costs can be met by Housing Benefit. 

715,000 beneficiaries in 1994 (including &.675 mio persons (May 1994). Number of beneficiaries 
238,000 children under the age of 18), (8 % 
of the population). 

1994: SEK 10.5 billion (ECU 1.07 billion). £15,963 million (ECU 19,000 million) (fore- Costs 
cast tor 1995196). 

100% local communities. 100% State. Financing 

415 



Table XII 

I. Old age 

416 

1. Designation 

2. Principle 

3. Eligible groups 

4. Main conditions 
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Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Belgium 

= Guaranteed inc;:ome for the elderly (Revenu 
garanti aux personnes ~gees), law -of 1st 
AptiJ, 1969. -

T {) institute a guaranteed minimum income· 
for an ekfeny persons. 

: ' . =. - ' - ' -.- - ..... 

. · · B~gtans, _persons cover~ bY• eec reg~- __ 
tion ="~· 1407n1, stat~l~ persons. reft,J·
gees, nattq~als of a c~untry ~~h which =BEl~ -

_ glum has $lgt)ed a reciProcal agree._nen~ and _ 
anyone· With =.a: right to. a pension ~enving • 
frorif emplOyment --or self~mp~yment il't :Betgrum. - - · ·· -- ·- -· -

-. :- -_ ..... - ::.-. _·· . - _-.: -• . 

_ Mt.lst be aged 60: (women} or 65• {~nr or.:. 
- ~-and aclua11y reside~. iri. Belgium. R~ .. · 
-sources ~t be •below_ a ('.ertain eei6ng. _._- -

Denmark 

No specific minimum: covered by the 
"national pension" {see Table VII). 

No special scheme. 

No special scheme. 

No special scheme. 

Germany 

No special scheme. covered by the general 
minimum. 

Increase of the nprmal maintenance allow· 
ance rate Of sOCial assistance by 20 % Of 
the relevant rate with regard to special 
needs of the etderly. -

- - ' - - -

Peop~ over 65: receiVIng maintenance at
towance- under _ the social _ assiStance _ scneme. = · -

eenetic.t8nes · of maintenanCe . a11owance 
under-~. social assistanee scheme: aged 

. 65 or more:. Means tested: income under 
cefling. seffor SOcial a$SIS~nee~ . 

Greece 

No specific scheme. 

None. 

None. 

None. 



Spain 

Non-contributory old-age pension scheme 
(Pensi6n de jubilaci6n no contributiva). 

Pension for elderly people without a claim 
to a contributory pension. 

Persons over 65 who have no claim to a 
contributory pension, either because they 
did not pay contributions or because they 
were not in the contributory scheme for the 
minimum period. 

Age over 65 and no access to any pension 
or income higher than the maximum 
amount for the accumulation of statutory 
resources; legal residence in Spain for at 
least 1 0 years between the age of 16 and 
65 (two years directly preceding the pen
sion application). 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

France 

SpeCial allowance compfeted by the sup· 
. pJementary ~Howance. · 

Dffl'erential anowances. 

lndividuat • 

. . 
. . .· ,. ·. 

'' ' . . 

. · SpeCial anowaoce~ not being ~otrtled to any 
oJcf.:~~: benefit provided by. a compulSory 
system; aged at least 65 ot 60 in the case 
of in(:apaCity to work; resources= must be 
below a certj:lin ceUing; . . 
Supj>Jement~ aJioviance: being entit1ed. to 
•special aHowance .. ; resources e1re below a 
certain ~ling. 

Ireland 

Old Age Non-Contributory Pension. 

To provide an income for those 66 or over 
who do not qualify for a contribution-based 
pension. 

Persons aged 66 or over who do not qualify 
for a contributory pension. 

Age 66 or more; means test; resident in 
Ireland. 

Italy. · 

SOCial Pension (Pensjon$ sociaJe). 
. See Tabre VH oold age". • .· 

See Table VH. 

see Table vu. 

. . . 

. See Tal:)te VH . 
Income ·(not i!lcludmg rents) of ·tess than 
LIT 4,641.000 (ECU 2.108) ff $Ingle or LIT 
19,295,800 (ECU 8,763) if mamed~ 
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· LliXemJlourg 

No speCific minimum. Covered by t~e gen· 
eral scheme 0' guaranteed minimum in
come, see aboVe. 

~ special scheme~ . 

- - ' " 

·NO sj)eaar ~Ct1eme> ·. 

. · . :.: ·: .......•. : •.. :_ ·•=.· >. 
-· .'.' ' _: . 

·._. :. :' ... ·. __ :_ .. 
. ' . . .· .. 

~ - . 
. . - . ' . . : - . ' . ' - . 
. ' ' ' .. '. 

N<) ·s~ct81.scheme .• · · 

Netherlands 

No specific scheme. Covered by General 
insurance (AOW): see Table VII "Old age". 
Special regulations for older unemployed 
workers, see "Unemployment". 

See Table VII. 

See Table VII. 

See Table VII. 

Austria·· Portugal 

No specific non~contributory minimum, COV· · Social old-age pension (Statutory Order 
ered by social ~ssistance. . 464/80 of 13 October, 1980). 

No special sch~e. To contribute towards sufficient resources. 
Subjective right. 

Elderly people not entitled to a pension 
from the contributory system and lacking 
sufficient resources . 

Income not exceeding 30 % (single person) 
or 50 % (couple) of the minimum wage. 
Age: 65 years or more. 
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Finland 

No specific minimum; covered by the Na· 
tional Pension Scheme (See Table Xll). 

No special scheme. 

N<J special scheme. · 

No special scheme. 

Sweden 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

United Kingdom 

Retirement Pension, Category c (thOse at 
pension age at introduction of National 1n
suraoce SCheme in 1948) and Cat~gory D 
(Over 80s Pension). · 

Nonwcontlibutory flat·rate pension. 

. . . . 

cat. C Men and women aged 65160 or over. 
' on 5.,7 .48 and the survMng wwes of such 
men. . · 
Cat. D: Men and women aged 80 or. oyer. 

category c: Ordinarily resident ln Great 
Britain on 2.11.70. or on the date of c~im, 
~nd resident in· UK for 10 years between 
5.7.48 and 1.11.70. · . . 
category 0; · Mtist normally live in . Great 
Britain and must have lived in UK foi a total 
of 10 years or more in ·any ¢0ntin~~s pe
riod of 20 yean after the 6C)th.bif1hday. Pe· 
riods of residence in Gibraltar or another 
Member state ot the EC may help· to satisfy 
these con<:litions. . . . 
No entitlement to another category of .Re
tirement Pension at an equaJ or higher nite. 
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5. Amount payable 

6. Main factors influenc
ing the amount of the 
allowance 

7. Number of beneficiaries 

8. Financing 
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Belgium· 

Single: . . 
BFR 241,254 {ECU 6,306) per year. 
Married couple: · . 
BFR 321,668 (ECU 8A08) per year. 
Automatic revaluation by 2% when the con
sumer price index vanes by 2%. 

. . . 

' ' ' . ' 

Resources of pensioner and spouse are 
taken into. aecoont. . . . . . 

106,291 (in 1 $95). · 

100% $~ate .. · 

Denmark 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Germany 

Supplement of 20 % to the standard rate of None. 
maintenance allowance under the sociat 
assistance scheme. 
Thus . the following monthlY average is 
achiev~ in the old Lander, including bas1c 
amount, suppleJ'TientS, exceptiomil benefit, 
housing and heating allowances (situation 
as of 1.7.1995): 
Single Person or head of famny: 
OM 1 ,200 (ECU 645). 
CoUple, both over 65: 
OM 1,951 (ECU 1 ,049). 

. . . 
Resources of pensioner and apouse or None. 
partner fn liVe are takef1 iflto account;. · 

250,059 in the old -LAnder" and 29,090 in None. 
the new 'Under" {1992}. 

. . 

75 ~.4t.Ocal authoritl&$. None. 
• 25 % Linder. · · 

Greece 



Spain 

PTA 476,980 (ECU 2,928) per year 
(one eligible person). 
PTA 810,866 (ECU 4,978) per year 
(household with 2 eligible persons). 
The pension is decreased by the amount of 
any other income to a 25 % minimum. 

Resources of pensioner and spouse are 
taken into account. 

171,792 (April1995). 

100% State. 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

France 

Special allowance: 
FF 16,610 (ECU 2,549) per yeaL 
Supplementary allowance: 
• Single beneficiary: 

FF 22,879 (ECU 3,511) per year. 
• Couple, each: 

FF 18,772 (ECU 2,880) per year. 

Resources of pensioner ar1d spouse are 
taken into account. 

Special ahowance: 83.,8()0 (1993). 
Supplementary auowance: 1,161,152 
(1991). 

Old-age soHdartty fuhd. 

Ireland Italy· 

• Up to IR£ 62.50 (ECU 77) per week de- UT 4,641,000 (ECU 2,108) per year, an-
pending on income. nual increase. 

• Up to IR£ 37.50 (ECU 46) per week for 
each adult dependant. 

• I R£ 13.20 (ECU 16) per week for child 
dependants. 

There is an extra IR£ 4.80 (ECU 5.90) pay
able to pensioners over 80 years and aIR£ 
4.90 (ECU 6.00) living alone allowance. 
Pensioners may also qualify for fuel and 
electricity allowances, free travel, free tele
vision licence and free telephone rental. 

Means of the pensioner and number of de- Income. 
pendants. 

1 08,301 (December 1994, including recipi- Not available. 
ents of Blind Pension). 

1 oo % State. : 100 % State .. 
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5. Amount payable 

6. Main factors influenc
ing the amount of the 
allowance 

Luxembourg 

No special scheme. 

7. Number of beneficiaries ·No special scheme.· · 

8. Financing No speCial sCheme; · 

Netherlands Austria 

See Table VII. No special scheme. 

See Table VII. 

Not applicable. No .speci~ scheme. 

Not applicable. . No special ~e. · 

Portugal 

ESC 17,500 (ECU 89). 

Resources of the applicant. 

48,381 (1993) . 

100% State. 
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Finland 

No special scheme. 

No special sCheme.-

No special scheme. · 

No special scheme. 

Sweden 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

United Kingdom 

£ 35.50 {ECU 42) per week (indudes 
£ 0.25 = ECU 0.30 age addition). 

Entitlement to another category of Retirew 
ment Pension. 

Tota~ C + 0 ~7,410 (September 1994). 

100% state. 
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Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Belgium 

Handicapped persons• anowances: 
• Income replacement allowance (allOCa

tion de remplaaement de revenus). 
• Integration allowance (allocatiOn d'int&

gration) 
• Allowance to assist the eldeny {allocation 

pout /'aide aux personnes agees). 

COmpensatory a~QY!an~ from thcit ·state. 
by ·means. ()f WhiCh· the: poblfe auth0riti8$ 
wanf to g\Jar.tntee . ~· protection to· harldi~ 
capped persona who do not have s¢fieient 
incOme and are not.· able· t.o wort for their 
IMng. . .. 

Denmark 

No specific non-contributory minimum, cov
ered by invalidity pension (see Table VI). 

No special scheme. 

Germany· Greece 

No special s<:heme, covered by general Several "programmes" providing for bene-
minimum. fits for the handicapped, depending on type 

of handicap. 

~ncrease of the normal maintenance allow.. None. 
ance: rate Of ·~oc;i~l. assi~ance with regard . 
to $1)&cial need• of the handicapped: 



Spain 

Non contributory invalidity pension 
(Pensi6n de invalidez no contributiva). 

Pension for invalid persons without a claim 
to a contributory pension. 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

France 

Allowance for handicapped adults· 
(allocation aux·adultes hancfJCapes, A.AH.). 

Differential atlowance. 

Ireland 

Disabled Persons Maintenance Allowance. 

To provide income for a disabled person 
who is unable to work by reason of that 
disability. 

Italy 

Pension for disabled people (Pensione per 
invalid/ civih) 
Pension for blind persons (Pensione per 
ciechi civill) 
Pension for deaf-mutes (Pensione per sor
domub) 
Monthly benefit for partiaUy disabled· people 
(Assegno mensile per invalidi civilf parzialt) 
Monthly allowance for disabled people un
der : 18 yearS (lndennfta mensil& . di fre
quenza, indennita mensile per inyalidi civili 
minon). · 
Mobility allowance (tndennita di accampag-
nemento) . . 

· Special allowance for partially blind peop1e 
(lndennita speefale per ciechi parziall) · 

· Communication allowance for deaf-mutes 
(lndennita di communicaziOne p~Jr sorr;/6--
muti · 

The principal source for economic protec
tion of disabled peopte is artlele 38 of the 
ltaHan Constitutk)n: "Every dt~zen who is · 
unable to 'work and is lacking necessary 
means. to. live is entitled to maintenance al~ 
lawances and social assistance;'. 
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Luxembourg 

No specific minimum: Covered by the gen· 
eral sCheme for guaranteed ·minimum in-
come. · 
For seriously handicapped persons who are 
unable to ~ve withOut the assistance· of a 

. third party, a spectal a11owance is available, 
whiCh is not ineome-dependent. 

. No special scheme: 

Netherlands 

Supplementary Benefits Act (TW). 

The income of workers receiving benefits 
under the General Disablement Act (AAW) 
or the Disablement·lnsurance Act 0/VAO) is, 
where necessary, supplemented up to the 
social minimum. 

Austria 

No special scheme. 
tn the case Of need for care, suppleineO. 
tary entitlement for care allowances of the 
Bundeslander. Their respective legislation 
is similar 1o tne Federal Law on Care At. 
1owances (see Tabte VII"Oid-age"). 
For supplements to family allowances, see 

. Table X. 

No special sCheme. 
As regarc;ls care alfowanat see Table VU 
.. Old-age~, · 

Portugal 

• Supplementary Family Allowance (Statu
tory Order 160/80 of 27 May 1980). 

• Social Invalidity Pension with serious 
disability supplement (Statutory Order 
464/80 of 13 October 1980) . 

To contribute towards sufficient resources. 
Subjective right. 



II. Invalidity 
1. Designation 

2. Principle 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Finland Sweden 

No special scheme; No special scheme. 
Covered by the National Pension Scheme. 

No special scheme. No special scheme. 

united Kingdom 

• Severe Disablement Allowance. 
• Disability living AUowance. 
• Disability Working Allowance. 
• Attendance Allowance. 

Severe Disablement Allowance-: For people 
who are incapable of W<)rk but who have 
nat pald enough contributions to qualify fOr· 
contributory tncapacity Benefit (see Tabte 
VI), .. 
Disability Living Allowane&: Non~contribu· 
tory; nan..means tested and tax free benefit 
It has a care component for peop1e who 
need heJp wlth pelSonal care and a mobifity 
component for people who need help with 
getting around (see Table VI). 
Disability Worlcing Allowance: Supplements 
the earnings of people whose physical or 
mental illness or djsabiUty disadvantages 
them in finding employment. It is particll~ 
larly intended· to help people on long-term 
incapacity benefits who have some fimlted 
earning capacity to make the transition irrto 
W<)rk. 
Attendance Allowance: 
Non means tested. and tax free anowance 
for people over 65 who· need care or super
vision because of physical or mental dis· 
ability. 
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3. -Eligible groups 

4. Main conditions 
of eligibility 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Belgium Denmark 

Any handicapped person who meets the No special scheme. 
entitlement requirements. 

Handicapped persons aged between 21 No special scheme. 
. and= 65 {inc;:ome replacement allowanCe and 

integration alfowance) or over 65 (allow
ance to . 8$$ist tile elderly), Whose re· 
sources· are below a certain cejling; not 
payable in conjonctioo with certain other al
lOwances; atso certain health, natlonal!ly 
and residence reqwrements. . · 

Germany 

Persons under 65 unable to work., receiv- None. 
ing maintenance allowance under the social 
assistance scheme. 

Jn reeeipt of basic soCial assiStance main- None. 
tenance ahowance. General requirements 
for the sCheme:. income betow social secu-
rity threshokl.. . 

Greece 



Spain 

Personsaged between 18 and 65 years suf
fering from permanent disability without 
claim to a pension of the contributory 
scheme because they have neither paid 
contributions nor colleceted enough contri
bution periods. 

Chronic illness or disability of at least 65 %; 
age between 18 and 65 years; legal resi
dence in Spain for at least 5 years (two 
years directly preceding application for 
benefit); not in receipt of any pension or in
come higher than the maximum amount for 
the accumulation of statutory resoures. 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

France 

Any handicapped person who meets the 
entitlement requirements. 

Persons aged over 20 Who are permanently · 
at least 80 % disabled or acknowledged. on 
account of their disability, as being unable 
to secure employment, and whose re
sources do not exceed a certain ceiUng. 

Ireland 

Disabled persons who are unable to work. 

To qualify a person must, by reason of dis
ability, be substantially handicapped in un
dertaking work of a kind which, if he/she 
were not suffering from that disability, 
would be suited to his/her age, experience 
and qualifications. That disability must be 
expected to last for at least a year from its 
onset. A certificate to this effect must be 
supplied on application and a means test 
undergone. 

Italy 

Pensions: Only totally disabled people 
(100 %), blind persons. and deaf·mutes ate 
entitled to pensions. 
Monthly benefits: partially disabled people · 
(74-99 %) are entitled to a monthly benefit; 
disabled persons under 18 years are enti
tled to a monthly allowance. 
Totally disabled people who are unable to 
walk or are not self-suffiCient and totally · 
blind persons are entitled to a mobility allo
wance. 
PartiaUy blind persons are eotitled to a spe
cial alloWance. deaf-motes to a communi
cation allowance. 

Pensions and benefits are subject to the 
limits of individual income, whereas allow
ances are not related to income criteria. 
The income ceiling which cannot be ex
ceeded is for 1994: 
For pensions~ LIT 20,026,235 (ECU 9,095). 
For monthly benefits and monthly allow· 
ances for people under 18 years: UT 
6,641,000 (ECU 3,016). 
Only the individuat income is taken into ac
count. not spouse's or family income. 
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3. Eligible groups 

4. Main conditions 
of eligibility 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Luxembourg 

Seriously handicapped persons, who even 
after an approp~e medical treatment, 
training or other reeducation measures and 
in spite of special ~uipment are not able to 
live . without the assistance- or permanent 
care of others. 

Re~idence in Luxembourg for a minlmum 
perio(l of 1 0 yearS. 

Netherlands 

All recipients of AAW/ WAO benefits in the 
case of revenue inferior to the social mini
mum. 

Amount of AAW/WAO-benefit together with 
eventual other income must be less than 
the relevant social minimum. The spouse's 
revenue (or the revenue of the partner liv
ing together with the claimant) is reduced 
by the differential supplement. 
Young persons aged less than 21 who live 
with their parents are not entitled to sup
plementary benefits. 

Austria 

No special scheme. 
As regards care anowance see Table vn 
••Qld-ageu. 

No special sdleme, 
As regards care auowanc& see Table vn 
.. Old~age". · 

Portugal 

• Supplementary Family Allowance: 
young people not entitled to family bene
fits and with insufficient resources. 

• Social Invalidity Pension: 
Invalids not entitled to pensions from the 
contributory scheme. 

Supplementary Family Allowance: 
Young handicapped people up to the age of 
18 who are unable to work, actually resi
dent in Portugal and have Portuguese na
tionality or that of a EC Member State. 
Social Invalidity Pension: 
Handicapped and incapa~le people aged 
over 18 and unable to work. 



3. Eligible groups 

4. Main conditions 
of eligibility 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Finland Sweden 

No special scheme. No special scheme. 

No special sCheme. No special scheme. 

United Kingdom 

• Severe Disablement Alfowance: see- Ta
ble VI "Invalidity", other benefits, 

• Disability Uving Allowance: see Table VJ 
"tnvalldltY', other benefits. 

• Disability Working Allowance: People 16 
or over with a mental or physfcal disabll~ 
ity which puts them at a disadvantage in 
getting a job as defined in regulations, 
Must be working an average of 16 hour$ 
a week or more. 

• Attendance Allowance: See Tab1e Vt 
"Invalidity>', other benefits. 

Disability WOrking Allowance; 
is an income related benefn intended to 
help disabled peopte • both with and with
out children - to retum to or take up wort of 
16 hours or more per week. OWA is avail· 
able to peopte Who have a physical or 
mental disability which disadvantages them 
in getting. a job, and who are receMng Dis· 
abllity Llving AUowance, or have t)een re· 
ceiving Incapacity Benefit at the short-term 
higher or lower rate, or receiving Severe 
Disablement· Allowance. are to those who 
qualifted for a disabllity premium in Income 
Support, Housing Benefit or counCil Tax 
Benefit. 
Income and capitat conditions.· 
For the other allowances: See Tabte Vf 
"Invalidity". 
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6. Main factors influenc
ing the amount of the 
allowance 

7. Number of beneficiaries 

8. Financing 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Belgium 

Income replacement allowance: 
• beneficiary living with a partner: 

BFR 160,843 (ECU 4,204) 
• single beneficiary: 

BFR 241,243 (ECU6,306) 
• beneficiary with dependants: 

BFR 321,660 (ECU 8,408) 
Integration allowance: 
depending on classification of lack of inde
pendence: 

BFR 33,096 (ECU 865), 
BFR 112,777 (ECU 2,948), 
BFR 180,203 (ECU 4, 71 0), 
BFR 262,534 (ECl.J 6,862). 

Assistance to the elderly allowance-: . 
depending on classification of lack of inde
pendence: 

BFR 107,956 (ECU 2,822). 
BFR 131,257 (ECU 3.431), 
BFR 154,552 (ECU4,040). 

tnci,ne of the b$n~ficiary and SP9U$e; tam· 
Uy situation; medical report. 

198,683 (196,683}. 

100% State. 

Denmark 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Germany 

SuppJement of 20% to the standard rate of None. 
maintenance allowance under the social 
assistance scheme (baSic amount. supple~ 
ments, exceptional benefit, housing and 
heating allowances). Monthly average in 
the ofd Lander (situation as of 1 July 1995): 
• Single person or head of famlly: 

OM 1,200 (ECU 645)., 
• Couple, both fulfilling the conditions: 

DM 1 ,951 (ECU 1,049). 

Resources of the applicant and his spouse None. 
or Hvi119 partner taken into account. 

Not avaHable. Not available. 

75% focal authorities None. 
:25 % Lander. 

Greece 



Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima Table XII 

Spain France 

PTA 476,980 (ECU 2,928) per year for dis- FF 3,322.50 (ECU 510) per month. 
ability of 65% or more. 
PTA 715,470 (ECU 4,392) per year for dis
ability of more than 75 % and when con
stant assistance is required. 

Degree of invalidity; resources taken into R-esources of the applicant and his spouse 
account. or living partner taken into account. 

141,410 (April1995). 520,926 (1993). 

100% State. 100% State. 

Ireland 

Weekly amounts: 
Disabled person: IR£ 62.50 (ECU 77) 
Adult dependant: IR£ 37.50 (ECU 46) 
Child dependant: IR£ 13.20 (ECU 16). 

Means of the applicant. 

30,693. 

100% State. 

Italy 

Dtsabled people, deaf-mutes and totally 5. Amount payable 
blind persons in hospitals and partially blind 
persons: LIT 348,795 (ECU 158). 
Totally bUod persons (not in hOspitals): 
UT 377,18Q (ECU 171). 
Mobility allowance tor disabled peopte: 
UT 741,315 (ECU 337). 
Mobility allowance tor totally blind people: 
UT 995,825 (ECU 452). 
Special allowance for partia11y blind per~ 
sons: UT 86,180 (ECU 39). 
Communication allowance for deaf-mutes: 
UT 299,720 (ECU 136). 

Individual income. 6. Main factors influenc-
ing the amount of the 
allowance 

Data for March 28, 1994: 7. Number of beneficiaries 
Assisted disabled p&Qple: 1,231,758 
Blind persons: 120,025 
Deaf-mutes: 39,551 

100% Stat-e. 8. Financing 
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6. Main factors influenc
ing the amount of the 
allowance 

7. Number of beneficiaries 

8. Financing 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Luxembourg 

LFR 14,153 (ECU 370) for persons over 18 
·years. 

For fiXed amount: not mean$ tested, added 
to the guaranteed minimum income.. · · 

No data available. 

100% State. 

Netherla~ds 

Supplement to AAWIWAO benefits up to 
100 % of the minimum wage for (married or 
unmarried) couples, 90 % for one-parent
families, and 70 % for single persons aged 
23 or more. Gross Minimum wage: HFL 
2,543,04 (ECU 1 ,220). 
Within the ceiling of 30 % of the minimum 
wage for couples, 27 % for single parents 
and 21 % for single persons. Lower rates 
apply for single persons aged less than 23. 
Young persons less than 21 who live with 
their family are not entitled. 

Income out or in connection with work of 
the beneficiary and·of any partner is taken 
into account. 

Not available. 

100% State. 

Austria 

No special scheme. 
As regards care allowance see Tab1e vn 
"Old-age". 

No special scheme, 
As regards care alfoWance see Table VII 
"Old-age". 

Federal care allowance: 
approx. S 265,000 (ECU 20,260). 
Care allowance provided bY the Federal 
States: approx. S 45,000 (ECU 3,440). 

Care allowance: 100 % State (Federal 
States). · 

Portugal 

Supplementary Family Allowance: 
• 0 - 14 years: 

ESC 5,750 (ECU 29) per month. 
• 14 - 18 years: 

ESC 8,390 (ECU 43) per month plus 
family allowance ESC 2,580 (ECU 13). 

Social Invalidity Pension: 
ESC 17,500 (ECU 89) per month. 
ESC 8,150 (ECU 41) serious disability 
supplement. 

Supplementary Family Allowance: 
Age. 
Social Invalidity Pension: 
Flat-rate amounts. 

Supplementary Family Allowance: 
1,456 (1993). 
Social Invalidity Pension: 
45,503 (1993). 

100% State. 



5. Amount payable 

6. Main factors influenc
ing the amount of the 
allowance 

7. Number of beneficiaries 

8. Financing 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Finland Sweden 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

United Kingdom 

• Severe Disablement Allowance: £ 35.55 
(ECU 42) per week plus additions de· 
pending on the person's age when inca. 
pacity for work began: Higher rate (under 
age 40) £ 12.40 (ECU 15), middle rate 
(between 40 and 50)£ 7.80 (ECU 9.30), 
tower rate (between 50 and 60) £3.90 
(ECU 4.60) See Table VI "Invalidity". 

• Dlsabillty Living Allowance: Three rates 
of the care component between£ 12.40 
(ECU 15) and £ 46.70 (ECU 56} a week. 
Two rates of the mobllity component 
£ 12.40 (ECU 15) or £ 32.65 (ECU 39} a 
week (see Table VI "Invalidity"). 

• Disability Working Allowance: 
Couple or lone parent: £ 73.40 {ECU 87} 
Singte person: £ 46.85 (ECU 56) 
ChHd under 11 : £ 11 .40 (ECU 14) 
ChHd 11 ·15~ £ 18.90 (ECU 23) 
Chitd 16 • 17: £ 23.45 (ECU 28) 
ChUd 17 -18; £ 32.80 (ECU 39) 

The award is payable for 26 weeks at a 
time and not usuatly affected by changes 
in circumstances. 

• Attendance AIIOWatice: £ 31.20 (ECU 37} 
or£ 46.70 (ECU 56) (see Tabre VI). 

• Severe Disablement Allowance~ ·Age 
when mcapacity for work began. 

• Disability Uving Allowance: Amount of 
help needed. · 

• Disability Working Allowance: lncome-re
tated: Depends on family size and age of 
any children. 

• Attendance Allowance: Amount of help 
needed. 

Severe Disablement Allowance: 
342,000 (forecast estimate 1994/5) 
Disability Living AllOwance: 
1,420,000 (forecast estimate 1994/5). 
Disability WOrking Allowance: 
5000 (forecast estimate 1994/5). 
Attendance Allowance: 
1 ,084,000 (forecast es1imate 1994/5). 

100% State. 
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Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Belgium .. 

No special scheme of a non.contributory 
minimum. 
Covered by the unemployment insurance 
(see Table XI "Unemployment'1 or by the 
general scheme for guaranteeing resources 
(see above). 

No special scheme. 

No special scheme. 

Denmark 

No special scheme of a non- contributory 
minimum. Covered by the unemployment 
insurance (see Table XI "Unemployment") 
or by the general scheme for guaranteeing 
resources (see above). 

No special scheme. 

No special scheme. 

Germany• 

No special scheme of a non~contributory 
minimum. 
Covered by benefits listed in iaw on em
ployment creation measures. (Arbeitsforde-
rungsgesetz.) (see Table XI "Unemploy
ment") or by the general social assistance 
sCheme (see above). 

· No special scheme. 

No special scheme. 

Greece 

Unemployment allowance for first-time job 
seekers and for certain categories of repa
triates. 

None. 

None. 



Spain 

Unemployment assistance (Prestaci6n 
asistencial por desempleo). 

See Table XI "Unemployment" (unemploy
ment assistance). 

See Table XI "Unemployment" (Social as
sistance for unemployed). 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

France 

Integration allowance (allocation d'inser· 
tion). 

Flat-rate amount. 

Job-seekers. 

Ireland Italy 

Unemployment Assistance (see Table XI). No specifiC non...contributory minimum. 

To provide income for those who do not No special scheme. 
qualify for Unemployment Benefit and do 
not have sufficient means. See Table XI. 

See Table XI. No special scheme. 
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Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Luxembourg 

No specifiC minimum, covered by guaran~ 
teed minimum 1ncome. 

No special scheme. 

No special scheme. 

Netherlands 

• Supplementary Benefits Act (TW) 
• State Group Regulations for Unemployed 

Workers (RWN). 
• Act on Income Provisions for Older and 

Partially Disabled Workers (IOAW). 

• TW The income of workers rece1v1ng 
benefits under the Unemployment Insur
ance Act (VVW) is, where necessary, 
supplemented up to the social minimum. 

• RV\.W The R~ is based on the Na
tional Assistance Act (ABW) and pro
vides for financial assistance for the 
necessary costs of living when other 
schemes are not or no longer applicable. 
Through the RWW, special conditions 
are set for the payment of social assis
tance, aimed at enabling the recipient to 
reachieve a position in which he can 
cope with the cost of living without assis
tance. 

• IOAW The Act provides an income 
guarantee at the social minimum level to 
older or partially disabled unemployed 
workers. 

Austria 

No specific non-contributory minimum, cov· 
ered by social assistance. 

No special scheme. 

• TW: all recipients of WW-benefits whose No special scheme. 
income is less than the relevant social 
minimum. 

• RWW: unemployed persons who are not 
or no longer entitled to benefit under any 
other social security scheme. 

• IOAW: unemployed older workers aged 
50 to 57.5 years; unemployed older 
workers aged between 57.5 and 65 
years who are not entitled to follow-up 
benefits under the Unemployment Insur
ance Act (see Table XI); unemployed 
partially disabled workers under 65; per
sons partially handicapped since their 
youth. 

Portugal 

Allowance for the integration of young 
people into working life (Law no. 50/88 of 
19 April 1988). 

Protection of young people looking for their 
first job; subjective right. 

Young people looking for their first job. 
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2. Principle 

3. Eligible groups 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Finland 

No special scheme. 
Covered by 1he unemployment benefits 
(See Table XI). 

No special scheme. 

No special scheme. 

Sweden United Kingdom 

No special scheme. No specific non.contributory minimum. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

Table XII 

Ill. Unemployment 
1. Designation 

2. Principle 

3. Eligible groups 

439 



Table XII Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Belgium Denmark Germany Greece 

4. Main conditions No special scheme. No special scheme. No special scheme. None. 
of eligibility 

5.Amount payable No special scheme. No special scheme. No special scheme. None. 

6. Main factors influenc- No special scheme. No special scheme. No special scheme. None. 
ing the amount of the 
allowance 

7. Number of beneficiaries No special scheme. No special scheme. No special scheme. None. 

8. Financing No special scheme. No special scheme. No special scheme. None. 

440 



Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Spain France 

See Table XI "Unemployment". Certain groups. The allowance is means
tested. 

75% of the legal minimum wage. Special FF 43.70 (ECU 6.70) per day. 
supplement for long-term unemployed aged 
over 45. 
See Table XI. 

See Table XI. Flat·rate amount. 

Not available. 15,520 (April1994). 

1 00 % State. 1 00 % State and public sector employees. 

Ireland 

See Table XI. 

See Table XI: 
Short-term rate per week: 
Unemployed person: IR£ 60.40 (ECU 74) 
Adult dependant: IR£ 37.50 (ECU 46) 
Child dependant: IR£ 13.20 (ECU 16). 

Duration of unemployment, number of de
pendants, family income. 
See Table XI. 

198,509 (average for 1993). 

State. 

Italy 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 
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4. Main conditions 
of eligibility 

5. Amount payable 

6. Main factors influenc
ing the amount of the 
allowance 

7. Number of beneficiaries 

8. Financing 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Luxembourg 

No special scheme. 

No special scheme. 

_No special scheme. 

No special scheme. 

Netherlands Austria 

• TW: Being beneficiary of unemployment No special scheme. 
insurance CJVW) allowances. See also 
above "invalidity". 

• RVWV: Being unemployed; being avail
able for work and registration at the local 
employment exchange; no benefits from 
other social security schemes; age be
tween 18 and 65; legally resident in the 
Netherlands. Means tested. 

• IOAW: Completion of a certain benefit 
period under the Unemployment Insur
ance Act. Age. Handicapped: receiving a 
WAO/AAW benefit according to a degree 
of disability of less than 80 %; young 
handicapped: receiving a partial disability 
benefit. Means tested. 

• TW: See above "Invalidity". No special scheme. 
• RVWV: Same net standard rates as those 

under the National Assistance Act (see 
above}. 

• IOAW: HFL 2,543,04 (ECU 1,220} 
(gross} monthly for couples (married and 
unmarried}; HFL 2,314.19 (ECU 1,11 0} 
for single parent families; HFL 1 ,923.45 
(ECU 922} for single persons aged 23 
and older. After deduction of tax and so
cial security contributions, the net benefit 
is equal to 100 % of the net minimum 
wage for couples, 90 % for single parent 
families and 70 % for single persons. 

• TW: See above "Invalidity". No special scheme. 
• RVWV: Same regulations as under the 

National Assistance Act (see above}. 
• IOAW: Income from or connected with 

work of the beneficiary and/or the partner 
is taken into account. 

• TW: not available 
• RVWV: 310,000 (1992} 
• IOAW: 18,000 (1992}. 

TW State 1 00 % 
RWWand IOAW 90% State, 10% Local 
authorities. 

No special scheme. 

No special scheme. 

Portugal 

• Age between 18 and 25 years. 
• Able and available for work. 
• Registration at the job centre. 

ESC 17,500 (ECU 89}. 

Financial resources of the applicant; 
means test. 

77 (1993}. 

State. 
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6. Main factors influenc
ing the amount of the 
allowance 

7. Number of beneficiaries 

8. Financing 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Finland Sweden United Kingdom 

No special scheme. No special scheme. No special scheme. 

No special scheme. No special scheme. No special scheme. 

No special scheme. No special scheme. No special scheme. 

No special scheme. No special scheme. No special scheme. 

No special scheme. No special scheme. No special scheme. 

Table XII 

4. Main conditions 
of eligibility 

5. Amount payable 

6. Main factors influenc
ing the amount of the 
allowance 

7. Number of beneficiaries 

8. Financing 

443 



Table XII 

IV. Single-parent families 
1. Designation 

444 

2. Principle 

3. Eligible groups 

4. Main conditions 
of eligibility 

5. Amount payable 

6. Main factors influenc
ing the amount 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Belgium 

Advance on the payment due in aHmony 
(law of 8th May, 1989). 

Partial solution to the problem of the non
payment of alimonies for children. Aims to 
help those affected and to reinstate regular 
payment. The advance is variable and paid 
by the Public Centres for Social Assistance 
(CPAS}, which also have the task of recov
ering the maintenance payment due. 

Children entitled to, but not receiving ali· 
mony payments. Subjectlve right. 

Conditions relating to the child: resident in 
Belgium; minor or under 25 if benefiting 
from family allowances. 
Conditions relating to the alimony debtor: 
alimony can be claimed from the father or 
the mother, or the person against whom the 
child has successfUlly brought a non-de~ 
claratory paternity case. 
Conditions of resources: The annual re· 
sources of the child plus (in certain cases) 
those of the .parent who is not owing the 
maintenance may not exceed BFR 405,432 
(ECU 10,597). 

The equivalent of the alimony payment due, 
but no more than BFR 4,000 (ECU 1 05) per 
month. In the event that an instalment of 
the alimony has been partially paid, the ad
vance will make up the difference between 
the amount due (to a maximum of BFR 
4,000 = ECU 1 05} and the amount actually 
received. No advance will be awarded for 
less than BFR 400 {ECU 1 0.5) per month. 

Amount of alimony or maintenance due. 
Between BFR 400 and 4,000 { ECU 10.5 
and 105) per month. 

Denmark 

No specific non-contributory scheme. 
Covered by family benefits and social as
sistance. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Germany 

No special scheme, covered by the general 
scheme of social assistance. 

Increase of the normal maintenance allow
ance rate of social assistance with regard 
to special needs of single parents. 

Single parents who are receiving mainte
nance allowance under the social assis
tance scheme and are bringing up a child 
under 7 years or at least two children under 
16. 

Income below the ceiling for social assis
tance. 

Supplement of 40 % or 60 % {four or more 
children under 16 years) to the standard 
rate of maintenance allowance under the 
social assistance scheme. 
Monthly average (basic amount, supple
ments, exceptional benefit, housing and 
heating allowances), as at 1.7.1995: 
Single-parent family with one child 
under the age of 7: 
DM 1 ,828 (ECU 983}. 
Single-parent family with two children 
aged between 7 and 13: 
DM 2,408 (ECU 1,295). 

See general conditions for social assis
tance, above. 

Greece 

Flat-rate allowance for children who are not 
supported (decree 147/1989). 

None. 

None. 

None. 

None. 

None. 



Spain 

No specific non-contributory payment. Cov
ered by family benefits and social assis
tance. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

France 

Single parent's allowance (Allocation de 
parent isole, A.P.I.). 

Differential allowance. 

Pregnant woman living alone or person liv
ing alone with a dependant child. 

Must be in sole charge of at least one child 
or in a state of pregnancy without other 
children and with financiat resources below 
a certain ceiling. 

FF 3,118 (ECU 478) per month for a preg
nant woman without dependent children, 
plus FF 1,039 (ECU 159) per dependant 
child. 

Number of dependent children. 

Ireland 

Lone Parent's Allowance. 

To provide support for someone who is 
bringing up child/ren without the support of 
a partner and without sufficient means. 

Persons who are bringing up child/ren with
out the support of a partner and without 
sufficient means. 

Widowed, separated, deserted or unmar
ried parent; prisoner's spouse. 
Means below a certain ceiling. 

Weekly amounts: 
Lone parent: IR£ 62.50 (ECU 77) 
Child dependant: IR£ 15.20 (ECU 18). 

Number of children; amount of income. 

Italy 

No specific non-contributory minimum. 
Covered by general family benefits and so
cial assistance. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 
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Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Luxembourg Netherlands 

No specific minimum. Covered by general No specific non-contributory minimum. 
family benefits and guaranteed minimum in-
come. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

Austria Portugal 

No specific nan-contributory minimum, COV· No specific non-contributory minimum. 
ered by social assistance and family allow-
ances. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 
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5.Amount payable 
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ing the amount 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

Finland 

No special scheme; 
Covered by family benefits (See Table X). 

No special scheme. 

No special scheme. 

No special scheme. 

No speCial scheme. 

No special scheme. 

Sweden 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

United Kingdom 

No specifiC non--contributory minimum. 
Covered by general family benefits and so
cial assistance. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 
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3. Eligible groups 
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5.Amount payable 

6. Main factors influenc
ing the amount 
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Belgium 

7. Number of beneficiaries January 1995:3,173. 

8. Financing 

V. Other specific non
contributory minima 

448 

Guaranteed family benefits, subject to in~ 
come and age restrictions: · 
• ChHdren not benefiting under any other 

scheme: 
1st Chifd: BFR 3,925 {ECU 1 03) 
2nd crnld: BFR 5,634 (ECU 147) 
3rd and further: BFR 7, 739 (ECU 192) 
Age supplement: 

6 ~ 12 years~ BFR 904 (ECU 24) 
12 ~ 16: BFR 1 ,380 (ECU 36) 
16 and over: BFR 1,688 (ECU 44). 

• ChUdren already benefiting under an
other scheme: 
1st child: BFR 757 (ECU 20) 
2nd child: BFR 4,813 (ECU 126) 
3rd and further: BFR 7,185 (ECU 188) 
Age supplement (not applicable to single 
chifd or the last~bom child): 
6 - 12 years: BFR 904 (ECU 24) 

12 - 16 years: BFR 1 ,380 (ECU 36) 
16 years and aver or 1st of a group: 

I BFR 1,456 (ECU 38) 
other cNidren: BFR 1,688 (ECU 44). 

The amounts listed are reduced in pro
portion to the family income, 

Benefits in the case of industrial accidents 
or occupational diseases: The annual basic 
salary of a victim who is stm a minor - on 
which compensation for temporary incapac~ 
ity to wom is calculated ~ may not be less 
than BFR 178,302 (ECU 4,661). 
Public Centres for Social Assistance 
(CPAS): additional benefits possible. 

Denmark 

No special scheme. 

No special scheme. 

Assistance in particular situations: 
• To cover personal expenses (health care, 

help or education far Children, removal to 
better accommodation). 

• Far people who have a handicapped child 
under 18 living at home (payment of a 
compensatory income and additional ex
penses). 

• For physically or mentally handicapped 
persons who have their own home 
(additional expenses). 

• Law of 25 April 1990: compensation for 
lass of income to people who stay at 
home to look after a terminally ill person 
at home. 

Germany Greece 

At the end of 1993, 266,623 single-parent None. 
families received payments to ensure 
minimum level of existence. 227,638 of 
these single-parent families were in the old 
Lander. 

75 % local authorities 
25% Lander. 

• Benefits far blind civilians: 
In most Uinder, bUnd civaians . are 
granted an allowance which is not Income 
dependent, to enable them to pay for the 
specia~ care they require. The amount of 
benefit varies in the different Lander. It 
equals between OM $00 (ECt) 323) and 
OM 1,133 (ECU 609) per month. 

• Federal legislatiOn on allowances far a 
parent who stays at home to took after a 
young chad~ (Bundeserziehungsgeldge-. 
setz). 

• Federal legislation on grants for further 
education (BundesausbildungsfOiderungs
gesetz). 

• Law on housing allowances (Wohngeld
gesetz). 

None. 

• Decree 5711973: repatriates (flat-rate liv
ing allowance). 

• Law 1331/1983: people undergoing se
vere hardship (extraordinary circum
stances). 

• Law 1331/1984: mothers with no financial 
support (flat-rate maternity allowance). 

• Housing benefit: flat-rate payment. 
• Benefit awarded to refugees of Greek 

origin coming from Eastern Europe, 
Egypt or Albania (means-tested). 

• Family allowances for Greek emigrants 
returning to the country. 

• OGA family allowances. 
• Decree 147/1989: flat-rate allowance for 

single-parent families. 
• Heating allowance far handicapped peo

ple. 



Spain 

No special scheme. 

No special scheme. 

Family benefits (Prestaciones no contribu
tive por hijo a cargo), see Table X: Allow
ance for dependant children (means-tested, 
exception: handicapped children). 

Guaranteeing Sufficient Resources: 2. Specific Non-Contributory Minima 

France 

143,450 families in 1993. 

Social security and taxes. 

Various special assistance allowances. 

Ireland 

40,700 in 1993. 

State. 

Widows Non-Contributory Pension: 
Pension to provide support for a widow 
without children (widows with children 
would qualify for lone parents allowance in
stead) who does not qualify for a social in
surance widows pension, and who is with
out sufficient means. 
Amount: IR£ 62.50 (ECU 77) per week. 
Higher rate is paid to those over 66 and 
living alone. Financed by the State. In De
cember 1994, 19,043 beneficiaries. 

Several special allowances for certain 
groups or needs: 
• Carer's Allowance. 
• Deserted Wife's Allowance. 
• Prisoners Wife's Allowance. 
• Blind Pension. 
• RenVMortgage Interest Supplements. 
• Supplements for Special Needs. 
• Exceptional Needs Payments. 
• Back to School Clothing and Footwear 

Allowance. 
• etc. 

Italy 

No special scheme. 

No special scheme. 

Financial assistance for political refugees 
(Ministry of the Interior). 
Financial assistance for victims of natural 
catastrophes (Ministry of the Interior). 
Assistance for students: study grants and 
allowances. 
"Arrival" grants for immigrants (regions and 
lOcal authorities}. 
Financial assistance to cope with situations 
of partleoiar hardship (local level). 
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Luxembourg 

7. Number of beneficiaries No special scheme. 

8. Financing No special scheme. 

V. Other specific non- No other specific non-contributory minima. 

contributory minima 
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Netherlands Austria 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

Act on income provisions for the older and No other specific non.-contributory minima. 
partially disabled formerly self-employed 
(/OAZ): 
Income guarantee benefit paid after termi
nation of business or occupation or as a 
supplement to a disablement benefit paid 
under the General Disablement Act (AA~. 

Portugal 

No special scheme. 

No special scheme. 

• ~dow(er)'s Pension (Decree 52/81 of 11 
November 1981): Allowance for widows 
and widowers without a claim to pensions 
under the contributory scheme and with
out sufficient means (income not exceed
ing 30 % of the minimum wage). Amount: 
60 % of the social pension. hi 1993, 72 
recipients. 

• Orphans Pension (Statutory Decree 160/ 
80 of 27 May 1980): Allowance for or
phans aged under 18 without claim to a 
pension under the contributory scheme 
and without sufficient resources. Amount: 
Percentage of the social pension accord
ing to the number of entitled children. In 
1993, 746 recipients. 
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Finland 

No special scheme. 

No special scheme. . 

Alllow~incarne households. with the excep~ 
tian of students and pensioners who have 
their own schemes, are entitled to housing 
allowance. 
The dependants of a person performing his 
national service are paid draftees' depend~ 
ants allowance if their own income is below 
certafn pre$'~bed mfnimum. 

Sweden 

No special scheme. 

No special scheme. 

Support and Service for Persons with Cer~ 
tain Functional Impairments (1993: 387). 
This Act contains provisions relating to 
measures for people: 
• who are mentally retarded or autistic, 
• who have a considerable and permanent 

intellectual functional impairment after 
brain damage as an adult, 

• who have some other lasting physical or 
mental functional impairments which are 
manifestly not due to normal ageing, if 
these impairments are major ones and 
cause considerable difficulties in daily life 
and, consequently, an extensive need for 
support and service. 

Help from a personal assistant or financial 
support for reasonable costs for such help, 
to the extent that the need for financial 
support is not covered by assistance 
benefit pursuant to the Assistance Benefit 
Act (1993:389), dealt with by the National 
Social Insurance Board and the social in~ 
surance offices. 

United Kingdom 

No special scheme. 

No special scheme . 

• Housing Benefit: Designed to help people 
in and out of work who are on a 1ow in~ 
come and who need help to meet their 
rent liability. Amount dependent on needs 
and resources (income, capital). No ben~ 
efit payable if capital exceeds £ 16,000 
(ECU 19,048). Maximum Housing Benefit 
will meet up to 100 % of a claimant's rea~ 
sonable rent and accommodation related 
service charges. Maximum Housing 
Benefit is normally payable if a claimant is. 
in receipt of Income Support or has an in~ 
came equat to or less than their applica
ble amount (e.g. single person. aged 25 
plus: £ 46.50 (ECU 56) per week, couple 
without children £ 73.00 (ECU 87) per 
week, couple with twa children • one un. 
der 11, one 11-15 - £ 122.60 (ECU 146) 
per week). As a claimant's income nses 
above their applicable amount, maximum 
benefit is reduced by 65% of the excess. 

• Council Tax Benefit helps people on low 
incomes meet up to 100 % of their liabUity 
to contribute to the cost of local authority 
services. The scheme shares broadly the 
same structure as Housing Benefit above, 
although when the c1aimant's income ex· 
ceeds their applicable amount, maximum 
benefit fs reduced by 20 % of the excess. 

• Social Fund: a regulated scheme for Ma
ternity Payments (see table X, • Family 
Benefits), Funeral Payments and Cold 
Weather Payments; a discretionary 
scheme- -for Community Care Grants, 
Budgeting Loans and Crisis Loans. 
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1. Designation 

2. Principle 

3. Eligible groups 

4. Main conditions 
of eligibility 

Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

.. Belgium 

Minimum Retirement Pension (Pension de 
retraite minima/e), Art. 152 of the law of 8 
AUgust 1980 and Art 33 of the law of 20 
February 1981. 

To ensure that a retirement pension for a 
complete working life or at least the 
equivalent of 2/3 of a comptete career 
(men: 45 years, women 40 years) does not 
fall below a set minimum. 
see Table V1t 

Persons who daim their retirement pension . 
between the age Of 60 and 65: 

Compfete career (certain periods not taken 
into acoaunt) ot at least equa~ to 2/3 of a 
complete career. 

Denmark 

The general scheme of the National Pen
sion is not based on contributions. The 
Supplementary pension scheme (A TP) 
provides flat-rate allowances. See Table VII 
"Old-Age". 

See Table VII. 

See Table VII. 

See Table VII. 

Germany· 

There is no minimum in the general con
tributory scheme for old-age pensions. 

No special scheme. 

No special scheme~·· 

No special scheme. 

Greece 

To guarantee a minimum amount, supple
menting pensions from the contributory sys
tem. See Table VII "Old age". 

See Table VII. 

See Table VII. 

See Table VII. 



Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Spain -France 

Minimum Supplement. Minimum contributory. 

Supplement to pensions up to the amount Insurance. 
of the minimum pension (means-tested). 

Beneficiaries of contributory pensions un- Recipients of an oJd-ag~ pensiOn. 
der the minimum annually fixed by the 
Government. 

Contributory pension below the minimum. Receiving a old-age pension at a rate of 
Resources inferior to a certain ceiling: PTA 50%. 
785,476 (ECU 4,822) per year for a single 
person, PTA 916,267 (ECU 5,625) with de-
pendant spouse. 

Ireland 

1. Pro-rata (Mixed Insurance) Pension. 
2. Partial Contributory Pension. 

Pro-rata (Mixed Insurance) Pension: 
Pro-rata pension in case of mixture of insur
ance at the modified rate of insurance pro
viding cover for Old Age (contributory) and 
Retirement Pensions. 
Partial Contributory Pension: 
for those who have made significant contri
butions to the social insurance fund but do 
not qualify for a full Old Age (Contributory) 
Pension. 

Persons aged 66 or over. 

Pro-rata (Mixed Insurance) Pension: 
Age 66 or over; entered insurance before a 
certain age; minimum number of paid con
tributions; having a mixture of full rate and 
modified rate contributions. 
Partial Contributory Pension: 
Age 66 or over; having a yearly average 
number of contributions (between 5 and 19) 
since entering insurance; minimum number 
of paid contributions; having entered insur
ance before a certain age. 

Italy 

Minimum pension (Pensione minimale): 
See Table VH "Old age". 

The old-age pension is brought up to the 
amount of the minimum pension. condi
tional on the applicantts means. 
see Table vn "Oid·age". 

See Table VU. • 

see Table vu. 
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of eligibility 

Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Luxembourg 

Minimum Pension. 
See Table VU "Old age". 

Minimum pen!Sioll. guaranteed for an insur
ance penod ot betWeen 20 and 40 year$~ 

See Table VH. 

See Table VH. 

Netherlands 

No special minimum in a contributory 
scheme. 
See Table VII "Old age". 

No special scheme. 

No special scheme. 

No special scheme. 

Austria 

Compensatton supplement {Ausgleichszu~ 
/age), see Table VU 80ld~age". 

T 0p up of contributory pensions up to the 
reference amount (taking account of other 
income).· 

see Table VU ''Otd.-age". 

See Table VII"OJd.-age". 

Portugal 

Minimum pension. 

Guarantee of a mm1mum amount by in~ 
creasing the pensions from the contributory 
scheme, by drawing a supplementary social 
pension by means of the non~contributory 
scheme, which, however, may not exceed 
the state old~age pension (ESC 17,500 = 
ECU 89). 

People whose pension from the contribu~ 
tory scheme is less than ESC 27,600 (ECU 
140). 

Pension under the contributory scheme of 
less than ESC 27,600 (Egu 140). 
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Finland Sweden 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

No SJ)ecial scheme. No special scheme. 

No special scheme. No special scheme. 

United Kingdom 

Basic Retirement Pension, Category A or 
Category a. 
See Table VH. 

Flat~rate contributory benefrt. 
Category A: Derived from own contribu
tions. 
Category a: From spouse's contributions. 
See Table VH. 

See Table VH. 

See Table VH. 
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Belgium 

5. Amount payable Single person: See Table VII. 
BFR 323,582 {ECU 8,458) per year. 
Household: 
BFR 404,360 (ECU 1 0,569) per year. 

6. Main factors influenc- In cases of incomplete career, amount pro- See Table VII. 
ing the amount of the portiona1 to the length of working life. 
allowance 

7. Number of beneficiaries 23,038 (figure fOf" 1994 and lirrnted to sala- Not applicable. 
ned workers wtth a complete career). 

Denmark 

8. Financing Contributions. Supplementary Pension: contributions. 

Germany. 

No spedal scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Greece 

Minimum amount: 
DR 89,550 (ECU 296} plus supplements for 
dependants. 

See Table VII. 

Not available. 



Spain 

Difference between the adjusted pension 
and the annually fixed minimum for old-age 
pensions. 

Level of income, age, obligation or not to 
pay maintenance for spouse. 

1,176,444 (April 1995). 

100% State. 

Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

France 

Supplement of the pension up to a mini
mum amount fixed by d~ee (FF 37,321.66 
= ECU 5, 727) per year. 

The mirnmum is only paid in fuU if the 
claimant is credited with 150 quarters of in
surance contributions. Otherwise, it is re~ 
duced to a 150th for each quarterly period 
of insurance credited to the pensioner. Not 
means-tested. · 

·1,840,106 (1993). 

Social security. 

Ireland 

Pro-rata (Mixed Insurance): 
Personal and adult dependant's rates vary 
according to the proportion of insurance 
completed at the rate appropriate for Old 
Age/ Retirement pensions. 
Dependant children: IR£ 15.20 (ECU18). 
There is an extra IR£ 4.80 (ECU 5.80) pay
able to pensioners over 80 years and a IR£ 
4.90 (ECU 5.90) living alone allowance. 

Partial Contributory Pension: 
Between IR£ 16.40 and IR£ 49 (ECU 20 -
ECU 60) per week depending on the aver
age number of contributions. 
IR£ 45.20 (ECU 55) per week for an adult 
dependant under 66 years and IR£ 51.00 
(ECU 62) if over 66 years. Supplement for 
children as above. 
There is an extra IR£ 4.80 (ECU 5.80) pay
able to pensioners over 80 years and aIR£ 
4.90 (ECU 5.90) living alone allowance. 
In addition to both pensions, pensioners 
may also qualify for fuel and electricity al
lowances, free travel, free television licence 
and free telephone rental. 

Generally, payment is related to the num
ber of contributions to the social insurance 
fund. 

Position at 31 December 1994: 
Pro-rata (Mixed Insurance) Pension: 1,690 
Partial Contributory Pension: 422. 

Contributions plus state subsidy. 

Italy 

UT 8,071 ,500 (ECU 3,666) per year. 
See Table VH "Oid~age". 

Income. 

Not available. 
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Luxembourg Netherlands 

5. Amount payable No old-age pension· can amount to less No special scheme. 
· than 90 % of the set reference figure when 

the Insured has paid Insurance contribu~ 
tions for at least 40 years; therefore there ~s 
a mtnrmum of LFR 37,566 (ECU 982) per 
month. 
If the lnsured has not reached this stage, 
but has been msured for at least 20 years, 
the minimum pensiOn is reduced by 1 /40th 
for each: missing year. 

6. Main factors influenc- Duration of insurance. No special scheme. 
ing the amount of the 
allowance 

7. Number of beneficiaries No data availabte. No special scheme. 

8. Financing General old-age Insurance scheme. No special scheme. 

Austria Portugal 

See Table VII ''Old-age". The difference between the m1mmum 
amount of pension under the contributory 
scheme and that of the non-contributory 
pension. However, this value may not ex
ceed ESC 17,500 (ECU 89). 

See Table II "Finandng". Amount of the pension under the contribu
tory scheme and of the social pension un
der the non-contributory state scheme. 

72,568 (annual average 1994, includmg 472,289 persons (1993). 
compensation supplements to the pensions 
of the self..employed persons). 

' 

1 00 % State. Budget of the social security system. 
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ing the amount of the 
allowance 
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8. Financing 

Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Finland Sweden 

No special scheme. No special scheme. 

No speCial scheme: No special scheme. 

No special scheme. No special scheme. 

No special scheme. No special scheme. 

United Kingdom 

Standard rate Category A: 
£ 58.85 (ECU 70). 
Standard rate CategOJ)' 8: 
£ 35.25 {ECU 42). 
See Table VH. 

Fun pension paid with: requiSite number of 
qualifying years. i.e. 90 % of working life. 
Pro-rata pension paid beJow this, but no 
pension paid below 25 % of the requisite 
number. 
See Table VH. 

10,123,150 (September 1994). · 

Contributions. 
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Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Belgium 

Minimum Survivors• Pension (Pension de 
survie minimum). 
See Table VHI "Survivors". 

Denmark 

No contributory minimum scheme. 
See Table VIII"Survivors". 

To ensure that the pension of a surviving No special scheme. 
spouse is not less than a set minimum, lf 
the deceased spouse worked for a period 
equiValent to at least 213 of the compfete 
career. 

SurviVing ~pouse mU$1 have been manjed · No special scheme. 
to the deceased for at feast 1 year (unless 
there is a cf'lild or the death was the resu1t 
of an ·accident or occupatronaJ drs-ease); 
must~ aged at least45 (unless lookingaf~ 
ter a child. or invand}; must have stopped 
any form of unauthorised work. 

The deceased spouse won<ed for a period No special scheme. 
equivalent to at least 213 of a complete ca-
reer. 

Germany 

No contributory minimum. 
See Table VIII "Survivors ... 

No special scheme. 

No speCial scheme. 

No speCial scheme. 

Greece 

To guarantee a minimum amount, supple
menting pensions from the contributory sys
tem. 
See Table VIII"Survivors". 

See Table VIII. 

See Table VIII. 

See Table VIII. 



Spain 

Minimum Supplement: Complemento por 
minimos. 

To top contributory pensions up to the 
amount of the minimum pension (means
tested). 

Beneficiaries of a contributory pension be
low a certain minimum. 

Pension below the minimum; income below 
the annual ceiling of PTA 785,476 (ECU 
4,822). 

Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

France Ireland 

• Reversion pension (pension de rever- Survivor's Contributory Pension. 
sian), widow'slwidawer's invalidity pen-
sion, widow'$/ widower's old-age pen· 
sion: See Table VIII "Survivors". 

• WidOWhood insurance (Ass-urance veu
vage), Law no. 80/546 of 17 July 1980: 
See Table VHI "Survivors". 

See Table VUJ. See Table VII. 

See Table VUI, See Table VII. 

See Table vnt Survivor; satisfying the PRSI contribution; 
not living with a person as husband and 
wife. See Table VII. 

Italy 

Survivor's pension. 
See Table VHI"Survhtors0

, 

See Table Vl U. 

See Table VHI. 

See Table VIU. 
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Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Luxembourg Netherlands 

Minimum Pension. No special minimum in a contributory 
See Table VHI"Survivors". scheme. 

See Table VIII "Survivors". 

Minimum pension guaranteed if the de- No special scheme. 
ceased qualified as a long~standing lnsur~ 
ance scheme contributor. 

See Table VHI, No special scheme. 

See Table VHI. No special scheme. 

Austria 

Compensation supplement (see Table Vlll 
''Sunnvors"). 

Top up of contributory pensions up to the 
reference amount (taking account of other 
income). 

See Table VIII "SurviVors". 

See Table VIII "SurviVors". 

Portugal 

Minimum pension. 

To contribute to the existence of sufficient 
resources. Subjective right. 

Persons whose pension under the contribu
tory scheme is less than the minimum pen
sion. 

Where pension under the contributory 
scheme is less than the minimum pension. 
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3. Eligible groups 

4. Main conditions 
of eligibility 

Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Finland Sweden United Kingdom 

No special scheme. No special scheme. See Table VHI "Survivors". 

No special $cheme. No special scheme. See Table VHI. 

N~ speCial sCheme. No special scheme. see Table vm. 

No special sCheme. No special scheme. See Table VHI. 
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Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Belgium Denmark Germany 

BFR 315,053 (ECU 8,235) per year. No special scheme. No special scheme. 

In cases of incompiete career, amount :pro- No special scheme. 
portlonal to the length of working lffe of the 

No special sche':"e. 

decea$ed spouse. Certain reductions ·or 
limitations apply. 

7.172 in 1994 (minimum survivor's pension No special scheme. No special scheme. 
fot complete career). 

Pension contribUtions. No special scheme. No special scheme. 

Greece 

Minimum allowance: 
DR 80,590 (ECU 266) per month. 

See Table VII I. 

Not available. 

Contributions. 
Three-party financing (employee, employer, 
State) for those newly insured since 1.1. 
1993. 



Spain 

Difference between the adjusted pension 
and the annually fixed minimum for survi
vor's pensions. 

Level of income and age. 

993,655 (April 1995). 

100% State. 

Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

France 

See Table VIII''Survivors". 
• Widow(er)'s allowance: 

FF 2,977 (ECU 457) for the 1st year. 
FF 1 ,956 (ECU 300) for the 2nd year. 
FF 1,489 (ECU 228) for the 3rd year. 

• Reversion pension: 
Annual minimum of FF 16,610 (ECU 
2,549) for 60 quarterty periods of insur
ance; amount reduced in cases of 
shorter periods. 

• Widow{er)'s invalidity or old-age pension: 
Minimum of FF 16,610 (ECU 2,549), in
crease if claimant has brought up at least 
3 children. 

See Table VUI. 

Reversion pension: 
761,016 io 1993. 
\Mdowhooc insurance: 
14,524 in 1993. 
OlcJ..ag& pension for wick>wers: 
9,951 in 1992. 

Social security, 

Ireland 

Depends on contributions, see Table VIII 
"Survivors". 
Minimum: IR£ 63.10 (ECU 77) per week for 
the survivor plus IR£ 17.00 (ECU 21) for 
each child dependant. 
Plus IR£ 4.90 (ECU 6.00) for widows over 
66 and living alone. 
Plus IR£ 4.80 (ECU 5.90) for widows over 
80. 

See Table VIII. 

Separate statistics on the minimum pay
ment are not kept. Total number in receipt 
of Survivor's Contributory Pension was 
90,671 at December 1994. 

Contribution plus state subsidy. 

Italy 

See Table VIII. 

See Table VHI. 

Not available. 
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Luxembourg Netherlands 

5. Amount payable The minimum pension for a survJV1ng No special scheme. 
spouse iS fixed at 73 % ot the set reference 
figure where the insured has been covered 
for at least 40 years; therefore there is a 
minimum of LFR 30,470 (ECU 796) per 
month. 
If the insured has not completed this period 
of contributions but has been credited with 
at least 20 yeats of insurance the minimum 
pension iS reduced by 1/4oth for each miss· 
ing year. 
In the event of premature death, the num· 
ber of missing years between the beginning 
of the right to a penSion and the age of 65 
is taken into account to· complete the pe
riod. 

6. Main factors influenc- Length and "density'' of membership period. No special scheme. 
ing the amount of the 
allowance 

7. Number of beneficiaries No figures available. No special scheme. 

8. Financing General otd-age insurariee scheme. No special scheme. 

Austria 

See Table VIII "Survivors". 

See Table VIII "Survivors". 

widow's pensions: 112,521 
widower's pensions: 466 
orphan's pensions: 14,471 
(annual average 1994 - induding compen
sation supplements to the pensions of the 
self.empl:oyed persons). 

100% State. 

Portugal 

The difference between the amount of the 
pension and ESC 16,560 (ECU 84) = 60% 
of the minimum old-age pension. 

Amount of the pension under the contribu
tory scheme. 

Not available. 

Budget of the social security system. 
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Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Finland Sweden United Kingdom 

No special scheme. No special scheme. See Table VIIL 

No special scheme. No special scheme. See Table VHI. 

No special scheme. No special scheme. 323,800 (September 1994). 

No special scheme. No special scheme. National Insurance Fund. 
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Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Belgium 

Guaranteed minimum of the amount of in
validity allowances~ see Table VI "In-valid
Ity". 

See Table VI. 

SeeTableVL 

see Table Vt 

see Table Vt "lnvaUdity". 
Oaily amounts of the minimum allowance: 
Minimum tor regular worker: 
• With dependants: 

BFR 1,285 (ECU 34) 
• Without dependants: 

Single: BFR 1,028 (ECU 27); 
HVing with a partner: BFR 920(ECU 24) 

Minimum for a non-regular warker: 
• With dependants: 

BFR 1,031 (ECU 27); 
• WithOut dependants: 

BFR 773 (ECU 20). 

SeeTableVL 

Not available. 

Invalidity contributions and State. 

Denmark 

The invalidity pension is not a contributory 
scheme, but tax-financed: see Table VI 
"Invalidity": 

See Table VI. 

See Table VI. 

See Table VI. 

See Table VI. 

See Table VI. 

No special scheme. 

_.~ No special scheme. 

Germany 

No minimum in the contributory pension 
scheme. 

No special scheme. 

No special scheme. 

No $pecial sCheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Greece 

To guarantee a minimum amount, supple
menting pensions from the contributory sys
tem. 

See Table VI. 

See Table VI. 

See Table VI. 

Minimum amount dependent on degree of 
incapacity for work: 
50% - 1 00% of the minimum amount of the 
old-age pension = DR 44,775 - DR 89,550 
(ECU 148- 296) per month. 
See Table VI "Invalidity". 

See Table VI. 

Not available. 

Contributions (three-party financing: Em
ployee, employer, State) for those newly in
sured, after 31.12. 1992. 



Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Spain France 

Minimum Supplement. Minimum amount. 

To top up pensions to the minimum Minimum as stipu1ated by decree. 
(means-tested). 

Beneficiary of a contributory pension below Beneficiaries of an invalidity pension. 
a certain minimum. 

Receiving a pension below the minimum; Receiving invalidity pensiOn. 
income below the annual ceiling of PTA 
785,476 (ECU 4,822) per year for a single 
person or PTA 916,267 (ECU 5,625) with a 
dependent spouse. 

Difference between the adjusted pension Minimum amount: 
and the annually fixed minimum for invalid- FF 16,61{) (ECU 2,549) per year. 
ity pensions. No guaranteed supplements 
for invalid persons over the age of 65 
years. 

Level of income, age, obligation or not to Amount of pension inferior to the minimum 
pay maintenance for spouse. amount as stipulated by decree. No means

test. 

424,103 (April 1995). 

100% State. Social security. 

Ireland 

Invalidity Pension. See Table VI. 

To provide an income for those who are 
permanently incapable of work. 
See Table VI. 

See Table VI. 

See Table VI. 

See Table VI. 

See Table VI. 

40,226 (1994). 

Contributions plus State subsidy. 

Italy 

Minimum amount of the tnvaUdity Allow
ance. 
See Table VL 

See Table Vl. 

See Table VI. 

SeeTableVL 

The allowance Is made up to the level of 
the minimum pension: 
UT 8,071,500 (ECU 3,666) per year. 
Depending on means -test. 
See Table VI. 

Income. 

Not available. 
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ing the amount 
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8. Financing 

Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Luxembourg 

Minimum Pension. 

Mlrnmum pension guaranteed if the de
ceased qu~Jified as a tong-standing insur
ance scheme contributor. 

See Table V1. 

See TableVL 

The minimum invalidity pension is ftxed at 
90 % of the fiXed reference figure when the 
insured has been covered for at least 40 
years; therefOre there· is a mini"lJJm of 
LFR 37,566 (ECU 98:2) per month. If the in· 
sured has not completed this period of con
tributions but has been .credited with at 
least 20 years of insurance, the minimum 
pension is reduced by 1/40th for each 
missing year. Jn th.e event of premature in
validity, the number of missing years l;le· 
tween the beginning of the right to a pen
sion and the age of 65 is taken into account 
to make up the periOd. ' 

Length and ''denSity" of membership period. 

General otd-age insurance scheme. 

Netherlands 

No special minimum in a contributory 
scheme. 
See Table VI. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Austria 

Ausgleichszulage - compensation supple. 
ment (see Table VII "Old-age", in principle 
invalidity pensiOn is calculated in the same 
way as old~age pension). 

Top up of contributory pensions up to the 
reference amount (taking account of other 
income). 

See Table VII "Old~age". 

see T~ble vn "Old-age". 

See Table VII "Old-age", 

See Table VII.'Otd-age", 

Portugal 

Minimum pension. 

Guarantee of a minimum amount for pen
sions from the contributory scheme. 
Subjective right. 

People whose pension under the contribu~ 
tory scheme is less than ESC 27,600 (ECU 
140). 

To receive a pension under the contributory 
scheme of less than ESC 27,600 (ECU 
140). 

The difference between the amount of the 
pension and ESC 27,600 (ECU 140). 

Amount of the pension under the contribu
tory scheme. 

78,288 (annual average 1994 - including 184,517 {1993). 
compensation supplements to the pensions 
of the self-employed persons). 

100% State. Budget of the social security system. 
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Finland 

No special scheme. 

No special scheme. 

No special scheme. 

No speCial scheme. 

N'' special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Sweden 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

United Kingdom 

Long~term Incapacity Benefit. 
See Table Vl "Invalidity>'. 

Flat-rate allowance. 
See Table Vi. 

See Table VI. 

Payable after 364 days of incapacity 
(subject to medical test). 
See Table Vt 

Basic rate; £ 58.85 (ECU 70) a week. Supw 
plements for dependants. Addition depend
ing on age when incapacity began. 
See Table VL 

See Table Vl. 

1,857,000 (estimation, 1994/95). 

National Insurance Fund. 
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2. Principle 
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ing the amount 

7. Number of beneficiaries 

8. Financing 

Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Belgium 

Different minima of unemp1oymenHnsur
ance allowances, depending on the dura
tion of unemployment and on number of 
dependants. See Table XL 

See Table XI. 

See Table XI. 

See Table XL 

See Table XL 

See Table X1. 

Not available. 

Denmark 

No minimum of the unemployment insur
ance allowances. Amounts depend on 
earnings. See Table XI. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Germany 

No minimum of the unemployment insur
ance allowances. Amounts depend on 
earnings. see Table Xt 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Greece 

Minimum rate of unemployment insurance 
allowances. See Table XI. 

See Table XI. 

See Table XI. 

See Table XI. 

Minimum allowance: 
2/3 of minimum daily wage (DR 3,558 = 
ECU 12}. 

See Table XI. 

Not available. 



Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Spain France Ireland Italy 

See Table XI. Solidarity allowance. Unemployment Benefit. No minimum in contributory scheme. 
See Table XI. 

See Table XI. mfferential amount which varies according See Table XI. No special scheme. 
to age. 

See Table XI. Long-term unemployed. See Table XI. No special scheme. 

See Table XI. 5 years of salaried work during the 10 years See Table XI. No special scheme: 
preceding the end of the employment con-
tract; revenues must not exceed a certain 
cemng; trying to- find work. 

See Table XI. See Table Xl ,Unemployment". See Table XI. No special scheme. 

See Table XI. Age and duration of previous 1nsurance pe- Number of dependants. No special scheme. 
ri:Od. 

Not available. 436,086 (Apri11995). 66,201 (average for 1994). No special scheme. 

100% State. State and public sector employees, Contributions plus State subsidy. No special scheme. 
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Guaranteeing Sufficient Resources: 3. Minima in Contributory Schemes 

Luxembourg 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Netherlands 

No special minimum in a contributory 
scheme. 
See Table XI. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

No special scheme. 

Austria Portugal 

Unemployment insurance (see Table XI See Table XI. 
'\Jnemployment"). 

Minimum daily amount. See Table XI. 

Each per$on fulfilling the waiting period See Table XI. 
(see Table XI "Unemploymentj, iS at least 
entitled to this daily amount of unemploy. 
rnent benefit. 

See Table XI ''Unemptoyment". See Table XI. 

S 55.10 (ECU 4.20) daily. Difference between the amount of unem
ployment allowance and that of the mini
mum wage or average pay amount, if less. 

See Table XI "Unemployment". Unemployment allowance less than the 
minimum wage or average pay amount. 

400 persons. 62,973 (1993). 

See Table II "Financing" for unemployment Budget of the social security system. 
benefits. 
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Finland Sweden United Kingdom 

IV. Unemployment 
No special scheme. No special scheme. Unemployment Benefit: see Table XL 1. Designation 

No special scheme. No special scheme. See Tab1e XL 2. Principle 

No special scheme. No special scheme. See Table Xt 3. Eligible groups 

No special scheme. No special scheme. See Table Xl. 4. Main conditions 
of eligibility 

No special scheme. No special scheme. See Tab1e XL 5. Amount payable 
Same rate:£ 46.45 (ECU 55) per week plus 
supplements for dependants (adult £ 28.65 
= ECU 34, Child: £10.95 = ECU 13 a 
week). Child addition only payable if claim· 
ant is over pension age. 

No special scheme. No special scheme. Age; number of dependant persons. 6. Main factors influenc-
ing the amount 

No special scheme. No special scheme. 458,000 (November 1994}. 7. Number of beneficiaries 

No special sCheme. No special scheme. National Insurance Fund. 8. Financing 
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Table XIII Social Protection of Self-Employed: 1. Agriculture 

Belgium Denmark 

I. Health Care -
Benefits in kind 
1.Scheme Special scheme. General scheme (see table Ill) 

2. Beneficiaries Setf-emptoyed in general. See table Ill. 

3. Legislation Royal orcter of 30 J~ly 1964. See table Ill. 

4. Administration Soda! insurance funds and insurance cam~ ·• See table I. 
panies. · · 

5. Membership Compulsory membership to irisure against See table Ill. 
"major risks", voluntary membei'Shtp for 
"minor risks". 

6. Qualifying period 6 months waiting period. See table Ill. 

7. Free cover for members No, ad~tional cpntributions must be made See table Ill. 
of family for members of the family. 
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Germany 

Special scheme within framework of gen
eral scheme (health insurane& for farmers). 

Self--employed farmer, assisting members 
of the family and employees as well as salt· 
water and fresh-water fishermen and bee
keepers. 

second act on health insurance for farmers. 

·Health insurance company. 

Computsory membership. 
When membership no longer necessary, 
possibility to voluntarily continue insurance 
scheme. 

Periods prior to insurance only necessary 
for vOiuntaJY insurance. 

. Yes. 

Greece 

Special scheme for farmers (OGA). 

Self-employed farmers and agricultural 
employees, fishermen and other self-em
ployed persons in regions with less than 
5,000 inhabitants and villages with fewer 
than 2,000 inhabitants - with the exception 
of those covered by general scheme (IKA 
or TEVE for self-employed persons) as well 
as members of religious communities which 
are active in agriculture field. 

Act 4169/61, article 7. 

OGA. 

Compulsory membership. 

Yes. 



Spain 

Special scheme for farmers. 

Beneficiaries: Workers enroled and subject 
to social contributions, pensioners, family 
members or persons assimilated thereto. 

Decree No. 2123/1971 of 23 July, Decree 
No. 3772/1972 of 23 December. 

National Health Office (INSALUD) or the 
bodies of the autonomous regions. 

Compulsory mern~~ii:iillp. 

None. 

See table Ill. 

Social Protection of Self-Employed: 1. Agriculture 

France 

Special scheme A.M.E.X.A. (sickness, in
validity and maternity). 

Article 11 00.2 of the Rural Code. 

Social insurance funds for farmers and 
.GAMEX. 

Compulsory membership. 

Yes, but family helpers excluded. 

Ireland Italy 

General scheme with special provisions for General scheme (see table Ill). 
self-employed farmers (see table Ill). 

See table Ill. see table Ul. 

See table Ill. See table Ul. 

See table Ill. See table l. 

See table Ill. See table Ill. 

See table Ill. See table til. 

See table Ill. See table Ut 
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Table XIII Social Protection of Self-Employed: 1. Agriculture 

I. Health Care -
Benefits in kind 

Luxembourg 

1. Scheme General scheme. See table 111. 

2. Beneficiaries see Table Ul. 

3. Legislation See Tat>l8 Ul. 

4. Administration See:Table I. 

5. Membership See Table Ut 

6. Qualifying period See Table Ill. 

7. Free cover for members See Table ~H. 
of family 
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Netherlands Austria Portugal 

Where serious risks are concerned: AWBZ. Special scheme for farmers. General scheme. See Table Ill. 
See General scheme, Table Ill. 

AWBZ: see table Ill. 5elf-emptoye.d farmers, helping family See Table Ill. 
members, recipients of a farmer's pension. 

AWBZ: see table Ill. Act on the Social Insurance for Farmers See Table Ill. 
(B$VGJ of 11 :OCtober-1978 and amend~. 
ments. · · · · · · · 

AWBZ: see table I. Social Insurance Institute fOr Farmers. See Table I. 

AWBZ covers all residents. Computsory membership. See Table Ill. 
When membership no longer necessary. 
possibility to voluntarily continue insurance 
$Cheme. 

AWBZ: see table Ill. None. See Table Ill. 

AWBZ covers all residents. Yes. See Table Ill. 
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of family 

Social Protection of Self-Employed: 1. Agriculture 

Finland 

General scheme (see table HI}. 

See Table m. 

See Tab~ HI. 

See Tablet. 

See Table HI. 

See Table HI. 

See Table HI. 

Sweden 

Sweden has no special scheme for farm
ers. See General Scheme. 

See Table Ill. 

See Table Ill. 

See Table I. 

See Table Ill. 

See Table Ill. 

See Table Ill. 

United Kingdom 

General scheme (see table lit). 
Self...employed persons have access to 
health care on the same basis as other 
residents. 

see table 111. 

see table 111. 

National Health Service {NHS). 

All residents. 

See Table Ut 

Yes. 
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8. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

9. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 1. Agriculture 

Belgium 

No special conditions. 

• Out patient No. 
• Dental treatment No. 
• ln·patient: Yes. 
• Pharm~ceutical products: Yes, in hospi

tal. 
• Prosthesis: Yes. 
• Psychotherapy: Yes. 

65.8 % contributions 
27.1 %1axes 

7.1 %other. 

lncome..related progresstve contributions 
with a minimum contribution. 
lndivisib1e total social insurance contribu
tion. 

Denmark 

No special conditions. 

See table Ill. 

See table II. 

See table II. 

Germany 

No special <:ondrtlons. 

• Out patient: No. 
• Dental treatment: No. 
• fn~patient: Yes. 
• Pharmaceutical products: Yes. 
• Prosthesis: Yes. 
• Psy<:hotherapy: Yes. 
• Other: lodostri~ and home assistance to 

enable continuation of work. 

47.0% contributions 
53.0 % Federal budget 

lnsurance group according to amount of 
land yield. 

Greece 

All benefits in state hospitals granted. 

• Out patient: No. 
• Dental treatment: No. 
• In-patient: Yes. 
• Pharmaceutical products: Yes. 
• Prosthesis: Yes. 
• Psychotherapy: Yes. 



Social Protection of Self-Employed: 1. Agriculture 

Spain 

Full entitlement for regularly insured em
ployees. OtheiWise 3 months. 

France· 

See general scheme (Table HI). 

• Out-patient: Yes. See general scheme (Table HI). 
• Dental care: Extraction only (other pro

visions for employment injuries or occu
pational diseases in the case of which 
the benefits are comprehensive). 

• In-Patient: Yes. 
• Pharmaceutical products: 40 % out of 

pocket payment of the insured. 100 % in 
cases of employment injuries and occu
pational diseases. 

• Prosthesis: Yes. 
• Psychotherapy: Yes. 
• Others: Plastic surgery in cases of em

ployment injuries and occupational dis
eases. 

Contributions. 

18.75% on a contribution basis of PTA 
77,760 (ECU 477) per month for 1995, flat 
rate for all common risks, with the excep
tion of financial benefits in case of sickness 
and maternity. 

Contributions 

Contribution (for sickness. invalidity and 
maternity) related to agrlcultural income + 
percentage from occupational income. 
Minimum contribution. 
Rate fixed every year. 

Ireland 

See table Ill. 

See table Ill. See table Ul. 

See table II. See table U. 

Choice of method of income determination. See table U. 

Italy 
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• Contributions 

Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands 

See general SCheme (Table Ul). No special conditions. 

See Table IlL AWBZ: see table Ill. 

See Table It AWBZ: see table Ill. 

Contribution rate as genet'aJ scheme. The AWBZ: see table Ill. 
level of contribution base is flat rate and is 
assessed on the basis of anfmal and ~ge-
table produce of the farm wlthln the previ-
ous contributiOn year. The concept of the 
Community's standard gross margin is ap-
plied. 

Austria Portugal 

Jn prlnclple insured per$0n's partiCipation No special conditions. 
20%. . 

• Out-treatment: Yes. See Table Ill. 
· • Dental treatment: Yes. 
• to-treatment: Yes. 
• PharmaceutiCal products. Yes. 
• Prosthesis: Yes. 
• Psychotherapy: Yes. 
• Other: Re~abRitatlon measures. 

71.00 %contributions; See Table II. 
22.30% State; 
6.70% others. 

6.40 % of the 1nsurance value of the real See Table II. 
estate - calculated in principle according to 
the size of the land - up to the assessment 
ceiling of S 44,100 (ECU 3,37:2) per month. 
Special provisrons for helping fam~y mem· 
bers. 
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of benefits 

9. Financing 
• Source of finance 
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Social Protection of Self-Employed: 1. Agriculture 

Finland Sweden 

No special conditions. No special conditions. 

See Table HI. See Table Ill. 

See Table H. See Table II. 

See Tabfe H. See Table II. 

United Kingdom 

No special conditions. 

Primary care, out-patient and in-patient 
treatment free of charge under NHS. except 
where patient ask for special arnenitfes or 
for extra treatment which is not clinicalty 
necessary. 

82.8% Generat taxation 
13,0 % contributions: 
3,5% Charges; 
0,8 % Others. 

Figures for 1993-4 

See Table IU. 
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Social Protection of Self-Employed: 1. Agriculture 

Belgium Denmark Germany Greece 

Special scheme. General scheme (see table IV) No scheme for independent farmers. No scheme. 
For assisting: members of the family and for 
employees see general scheme (see table 
~V). . 

Self-employed in generat. See table IV. No scheme.· No scheme. 

. . ' 

Royal order of 20 July 1971. · See table IV. 

. Social josuraoce fUnds and insuranCe-com- See table 1. No sCheme. No scheme. 
panies. 

Compulsory membership. Special provisions in general scheme. No scheme. No scheme. 
Voluntary membership for assisting spouse. 

6 monthS waiting period fur • com~tsory See table IV. ·.No scheme. No scheme. 
members, 12 months tor voluntary mem-
bers. · 



Spain 

Special scheme for farmers. No scheme. 

Farmers enroled and subject to social con- No scheme. 
tributions. 

Decree No. 2123/1971 of 23 July, Decree No $Cherne. 
3772/1972 of 23 December, Royal Decree 
No. 1976/1982 of 24 July. 

N:ttional Social Security Office (INSS). No SCheme. 

Compulsory membership, although volun- No scheme. 
tary for those who choose to be insured. 

180 days. No scheme. 

Social Protection of Self-Employed: 1. Agriculture 

France Ireland 

No scheme exists however, supplementary No scheme. 
welfare allowance (see table XII). 

No scheme. No scheme. 

No scheme. No scheme. . 

No scheme. No scheme. 

No scheme. No scheme. 

No scheme. No scheme~ 

Italy 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands 

General scheme with certain special provi- General scheme. See table IV. 
slons. for farmers: 
3 months waiting period. Benefit is paid in 
proportion to income taken into account tor 
contributions. 

See Table IV. See table IV. 

Book I of the Social_fnsurance Code. See table IV. 

Health Insurance Fund for farmers. See table 1. 

Compulsory membership. Voluntary membership. 

See table IV. 

Austria. 

•J 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

Portugal 

General scheme (see Table IV). 

See Table IV. 

See Table IV. 

See Table I. 

Voluntary membership. 

See Table IV. 



II. Sickness -
Cash benefits 
1. Scheme 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 

Social Protection of Self-Employed: 1. Agriculture 

Finland Sweden 

General scheme (see table IV) and a spe- General Scheme (see Table IV). 
cial supplementary scheme. 

Special supplementary scheme covers See Table IV. 
those covered by· the Farmers• Pension 
SCheme. · 

SpeCial supplementary scheme: See Table IV. 
The Ad on Fanners• Short-time Sickness 
compensation. 

General scheme: See Table I. 
Nationa11nsurance Institution. 
Special supplementary scheme: 
The Farmers' Social Insurance Institution. 

Special supplementary scheme: See Table IV. 
compulsory, if the farm contains more than 
5 ha of arable land. 

See Table IV. 

United Kingdom 

General scheme with special provisions. 
The Class 2 NatiOnal Insurance. 
Contributions paid by self-employed per
sons give access to Short-term Incapacity 
Benefits., but not Statutory Sick Pay. 

Special provisions for aH self-emptoyed 
persons covered by general scheme. 

See table IV. 

Benefits. Agency. 

National Insurance Contributions are com~ 
pulsory for all those liable to pay. 

See table tV. 
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• Source of finance 
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Social Protection of Self-Employed: 1. Agriculture 

·Belgium 

3 month$ waiting period, 

RegUlar financial benefits. 
Amounts according 1D whether there are 
dependants or not. 

After termination of waiting period, maxi-
mum 9 months. · 

52.2 % contributions; 
38.4 % taxe~; 
9:4%other. 

lncome..related contributions Wlfl1 a mini~ 
mum contribution. 
IndiviSible total social insurance q:mtribu~· 
tion. · 

Denmark Germany 

See table IV. No scheme. 

See table IV. No scheme. 

See table IV. No scheme. 

See table II. No scheme. 

See table II. No scheme. 

Greece 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 



Social Protection of Self-Employed: 1. Agriculture 

Spain France Ireland 

Special waiting period of 14 days after work No scheme. No scheme. No scheme. 
has been stopped. 

Regular benefit. 75 % of contribution base. No scheme. No scheme. No sCheme. 

After waiting period for 12 months, can be No sCheme. No scheme. No scheme. 
extended by 6 month. Maximum 18 months 

Contributions. - No scheme. No scheme. --No scheme. -

2.2 % on the basis of PT.6 • T?, 7SO No scheme. - No scheme. No scheme. 
(ECLi 477) 

Italy 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands Austria 

Waiting period from the month of the treat~ No special conditions. No scheme. 
ment and for the following three month. 

Benefit is calculated with reference to in- See table IV. No scheme. 
come liable to contributions. 

See table IV. No sCheme. 

See table II. No scheme. 

See table II. No scheme. 

Portugal 

No special conditions. 

See Table IV. 

See Table IV. 

See Table II. 

Global contribution (voluntary and compul
sory schemes): 
General rate: 20 %. 
Rising up to 28 %. 
Voluntary contribution base between 1 and 
12 minimum wages. 
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8. Financing 
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Social Protection of Self-Employed: 1. Agriculture 

Finland Sweden 

No special conditions. 

Special supplementary scheme: See Table IV. 
A daily allowance is paid during: the period 
which is not covered by the general 
scheme due to the waiting pertod in case 
the illness lasts for more than 3 days: 75 % 
of income insured under Farmers' Employ· 
ment Accident fnsurance, 

Special supplementary sCheme: See Table IV. 
from the first day after faiJing iU in case the 
iltness lasts for at least 3 days. Minimum 3 
days, at most 9 days. 

Special supplementary scheme: See Table II. 
state 100%. 

None. See Table II. 

United Kingdom 

Incapacity Benefit (tB) as in table IV. 
Not entitled to Statutory SiCk Pay. 

IB as in table IV. 
Not entitled to Statutory Sick Pay. 

IB as in table IV. 
Not entitled to Statutory Sick Pay. 

National Insurance Fund w current income 
financing. 

Self.empJoyed persons are requlrecl to pay 
National Insurance Contributions on a dif
ferent basis to employed earners, as fol~ 
lows: 
C1ass 2 contributions are required from seff· 
employed people at a flat rate of £ 5. 75 
(ECU 6.90) per week. 
Self.-empfoyed people who expect their in· 
come to be less than£ 3,260 (ECU 3,881) 
In the current year can apply to be ex
cepted from paying. 
Class 4 contributions are requ~red in addi
tion to Class 2 as a percentage (7.3 %) of 
profits between the lower and upper profit 
limits of£ 6,640 {ECU 7,905) and£ 22,880 
(ECU 27,238) p.a. respectivelY). 
Class 4 contributions do not give any addi~ 
tional benefits rights to Class 2: They are 
intended to share the costs of benefits 
available to the self·empJoyed in a more 
equitable way. 
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Social Protection of Self-Employed: 1. Agriculture 

·Belgium··. 

Special scheme. 

Se1f-empJoyed ~n general .. 

Royal order of 30July 1964. 

Social insurance funds and insurance com-
panies. 

Compulsory membership to msure against 
"major risks", vOluntary membership for 
"minor risks". · 

6 months waiting pertod. 

No, additional contributtons must be made 
for members of the family. 

See "Health - benefits in kind''. 

65.8 % contributions; 
27.1% taxes; 

7.1 % other .. 

Income-related contributions with a mini
mum contribution. 
Indivisible total national insurance contribu
tion. 

Denmark Germany Greece 

General scheme (see table V). Special scheme within framework of gen- See "Health Care". 
eral scheme (health insurance for farmers). 

See table V. Self-employed farmer, assisting members See "Health Care". 
of family and ernptoy~es as welt as salt-wa-
ter and fresh~ater fishermen and bee-
keepers. 

See table V. Second act on heaith insurance for farmers. ·see "Health Care". 

See table I. Health insurance company. See "Health Care". 

See table V. Compulsory membership. · Compulsory membership. 

See table V. 

See table V. Yes. Yes. 

See table V. As in case of sickness, however, no house See "Health Care". 
or industrial assistance. 

See table II. See "HeaHh care". 

See table II. 



Spain 

Special scheme for farmers. 

Farmers enroled and subject to social con
tributions, pensioners, family members or 
persons assimilated thereto. 

Decree No. 2123/1971 of23 July, Decree 
No. 3772/1972 of 23 December. 
Law no. 42/1994 of 30 December. 

National Health Office (INSALUD) and the 
bodies of the autonomous regions. 

Compulsory membership. 

None. 

Se~ table V. 

Medical and pharmaceutical benefits. 

Contributions. 

Contribution included in the flat rate indi
cated under "Health- benefits in kind". 

Social Protection of Self-Employed: 1. Agriculture 

France Ireland Italy 

Scheme AM.E.X.A. (sickness, invalidity General scheme (see table V). General scheme with special provisions •. 
and maternity). 

See table V. See table V. 

Article 11 06~2 of the Rural Code. See table V. See table v. 

Soctal insurance funds for farmers and See table I. See tablet. 
GAMEX. 

Compulsory membership. See table V. See table V. 

See tabteV. See table V. See table V. 

Yes. See table V. See table v. 

See "Health care". See table V. See table v. 

See "Heaith care". See table II. See table u. 

See "Heaith care ... See table II. See table n. 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg • Netherlands Austria Portugal 

General scheme. See Table V •. General scheme. See "Health care". See '1-1ealth care". General scheme (see Table V). 

See table V. General scheme. See "Health care". See "Health care". See Table V. 

Book t of the Social Insurance Code. General scheme. See "Health care". See 'liealth care". SeeTableV. 

Health Insurance Fund for farmers. See Table I. See "Health care•. See Table I. 

See tableV. General scheme. See "Health care". See "Health care". SeeTableV. 

See tableV. General scheme. See "Health care". See "Health care". See TableV. 

see table v. General scheme. See "Health care". see "Health care". See TableV. 

see tableV. General scheme. See "Health care". See "Health care", no participation of the See Table V. 
insured. 
Temporary he1ps (see •'Maternity • cash 
benefits"). 

See table fl. See table II. see "Health ~re". See Table II. 

See table U. See table II. See "Health care". See Table II. 
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Social Protection of Self-Employed: 1. Agriculture 

·Finland Sweden United Kingdom 

General scheme (see table V). General scheme (see table V). General scheme (see Table V). No special 
provisions.. 

See Table V. See Table V. See table V. 

See Table V. See Table V. see tableV. 

See Table V. See Table V. See table l. 

See Table V. See table V. 

see Table v. See Table V. See table V. 

See Table V. See Table V. see table v. 

See Table V. See Table V. see table v. 

See Table U. See Table II. As for other groups. No special provisions. 

See Table H. See Table II. See table tl. · 
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Social Protection of Self-Employed: 1. Agriculture 

Belgium· Denmark Germany Greece 

. Special scheme. General scheme (see table V). No special scheme for independentfamers. See "Health Care" . 
For aSSisting members of famuy and for 
employees see general scheme (table V). 

Setf-emptoyed in general. . See table v. See tabte V. See "Health Care". 

Royal decree of 20 July 1 ~71: See table V. Seetabte V. Act 1541/85. 

SOCial insurance funds and insurance com- See table I. see table I. OGA. 
panies. 

Compulsory membership. See table V. See table V. 
Voluntary membership for assistlng spouse. 

6 months waiting peood for compulSory See table v. Seetabte v. 
members, 12 months for voluntary mem-
bers. 



Spain 

Special scheme. 

Farmers enroled and subject to social con
tributions, or persons assimilated thereto, 
due to voluntary insurance. 

Decree No. 2123/1971 of23 July, decree 
No. 3772/1972 of 23 December. 
Law no. 42/1994 of 30 December. 
Royal Decree No. 1976/1982 of 24 July. 

National Social Security Office (INSS}. 

Voluntary membership. 

None. 

Social Protection of Self-Employed: 1. Agriculture 

France 

Scheme A.M.E.X.A. (sickness, invalidity 
and maternity). 

Article 1.106-2 of the Rural Code. 

SOcfal insurance funds fodarmers and • 
GAMEX. . 

Compulsory membership. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

Ireland Italy 

General scheme with special provisions. 

Law of29 December 1987, NO. 546. 

National Sociat Wettare Institute (INPS). 

Compulsory membership. 

None. 
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Social Protection of Self-Employed: 1. Agriculture 

· Luxembourg Netherlands 

General scheme. See Table V. General scheme. See Table V. 

see tableV. See table V. 

See tableV. See table V. 

Health Insurance Fund fQr farmers, See table I. 

Compulsory membership. Voluntary membership. 

see tableV. See table V. 

Austria 

Special scheme for farmers. 

self--employed farmers, helping family 
members. 

Temporary Helps Act (BHGJ of 30 June 
1982 and amendments. 

Social insurance Institute for Farmers, 

CompulSory membership. 

. No minimum period. 

Portugal 

General scheme (see Table V). 

See Table V. 

See TableV. 

See Table I. 

Voluntary membership. 

See TableV. 
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6. Qualifying period 

Social Protection of Self-Employed: 1. Agriculture Table XIII 

Finland. Sweden 

General scheme (see table V). General scheme (see table V). 

See Table V. See TableV. 

See Table V. See TableV. 

see Table l. See Table I. 

· See Table V. See Table V. 

See Table V. See Table V. 

United Kingdom 

IV. Maternity
Cash benefits 

General scheme for self-employed persons 1. Scheme 
covered by the scheme. 

See table V. 

Benefits Agency. 

National Insurance Contributions are com· 
pulsory for au those liable to pay. 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 
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Social Protection of Self-Employed: 1. Agriculture 

.Belgium Denmark 

No special condition$. No special conditions. 

Flat rate beneftt BFR 35,236 (ECU 921 ). See table V. 

Arter delivery. See table v. 

52.2% contributions; See table II. 
38.4 %taxes; 
9.4%other. 

Income-related contributions wtth a mini~ See table II. 
mum contribution. 
Indivisible total national insurance contribu
tion. 

Germany 

No special conditions. 

See table V. 

Seetabre v. 

See table 11. 

See table H. 

Greece 

Flat rate benefit. DR 50,000 (ECU 165) + 
DR 20,000 (ECU 66) for delivery in a pri
vate clinic. 



Social Protection of Self-Employed: 1. Agriculture 

Spain France 

As general scheme (See table IV). No scheme. 

Financial benefit. 1 00 % of the contributory Assistance as a rep1acement for the wife on No scheme. 
monthly basis. the farm. 

From the first day of maternity leave for At least 7, maximum 56 days (in speCial No scheme. 
16 weeks or 18 weeks for multiple birth. cases 98 days). 

Contribution included in the flat rate. See "Health care". No scheme. 

Contribution indicated under Health- bene- See "Health care".· No scheme. 
fits in kind. 

Ireland Italy 

None. 

Daily benefit. 
80 % of an agricuUuraJ worker's minimum 
daily wage with long·term contract. 

2 months before the presumed date of cfe· 
livery. . ~ 

Up to 3 months after delivery. 

100% contribution. 

Flat rate contribution of UT 18,000 (ECU 
8.20), per year modified by Decree of the 
Minister of labour in Une with the variations 
of the measure of the benefit 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands 

No special conditions. 

See table v. See table v. 

See table v. See table V. 

see table n. See table II. 

see table n. · See table II. 

Austria Portugal 

In principle benefits in kind in the form of No special conditions. 
temporary helps provided by the insurance 
fund; rn the case the fund cannot provide 
for temporary helps and another temporar-Y 
help has to be engaged or in the ~ no 
temporary he1p is available, maternity 
benefit Is due for the farmer's wife. 

· Flat-rate benefit: S 250 (ECU 19) per day. See Table V. 

8 weeks before the expected date of can~ See Table v. 
fmement. · 
Up to 8 weeks (12 in case of problemattc 
births) after confinement. 

50% contribotloos.. See Table II. 
50 % Funds for the Compensation of 

Family Expenses. 

·(For temporary helps and part~time heJp): See Table II. 
0.40 %. of the lrl$urance value of the real 
estate·· .calculated in· principle according: to 
the siZe of the land • up to the assessment 

. ceUing of S 44,100 (ECU 3,372) per month. 
Special provisions for helping family mem
bers. 
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Social Protection of Self-Employed: 1. Agriculture 

Finland Sweden United Kingdom 

No special conditions. No special conditions. Maternity Alrowance as in table V. 
Not entitled to Statutory Maternity Pay. 

See Table V. See Table V. Maternity Allowance as in table V. 
Not entitled to Statutory Maternity Pay. 

See Table V. See Table V. Matemity Allowance as in table V. 
Not entitled to Statutory Materrnty Pay. 

See Table H. See Table II. As for "Health ¢are". 

See Ta~le H. See Table II. 
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Social Protection of Self-Employed: 1. Agriculture 

Belgium Denmark Germany Greece 

Special scheme. General scheme (see table VI). Special scheme: Old age protection for See "Health Care". 
see "Health - benefits in kind'•. farmers. 

SeJf.emJ>Ioyed in general. See table VI. Self-employed farmer, assisting members See "Health Care". 
of the family and as weU as salt-water and 
fresh-water fishermen and beekeepers. 

Royal order of 20 July 1971. See table VI. Act on old--age protection for fanners. Decree 4575/66. 

. . . 

- Social insurance funds and insurance. earn. See table 1. OGA. 
panies; - · - · 

COmpulsory membership. Special provisions for self-employed farm- CompuJsory membership. Compulsory membership. __ _ 
Voluntary membership for assisting spouse; ers. 

6 months -waiting. period for compulSory See table VI. Waiting period 5 years. 5 years (60 months). 
members, 12 monthS for voluntary mem· 
bers. 



Social Protection of Self-Employed: 1. Agriculture Table XIII 

Spain 

Special scheme for farmers. 

France 

Scheme A.M.E.X.A. (sickness, invalidity 
and maternity). 

Self-employed farmers enroled and subject Head/manager of the farm and in some 
to social contributions, or persons assimi- cases helping fam~y members. 
lated thereto. 

Decree No. 212311971 of 23 July, Decree 
No. 3772/1972 of 23 December. 

National Social Security Office (INSS) 

Compulsory membership. 

A minimum insurance period is required 
which varies in relation to the age of the 
beneficiary at the date when the risk oc
curs. 

Article.1.106-3 of the Rural Code. 

Social insurance funds for farmers and 
GAME><. . 

COmpulsory membership. 

Proof of contribution payments 12 months 
~ore commencement of invalidity. 

Ireland Italy 

V. Invalidity 
No scheme. Special scheme, similar to general scheme. 1. Scheme 
However, see "Health - financial benefits" 
and Disabled Persons Maintenance Allow-
ance (see table XII). 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

Law of 2 August 1990, No. 23~. 

National Sociat Welfare Institute (INPS), 
COCM. . 

Comptdsory membership. 

5 years of V{hich 3 years within the last 5 
years. 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg 

General scheme. See Table VI. 

See table VI. 

Book HI of the Social Insurance Code. 

Pension Insurance Fund for farmers. 

compulsory membership. 

See table VI. 

Netherlands 

General scheme (AAW) and under certain 
conditions WAO. 

See table VI. 

See table VI. 

See table VI. 

AAW covers all residents. 
WAO on a voluntary basis. 

See table VI. 

Austria Portugal 

Speciar scheme for farmers, similar to gen~ General scheme (see Table VI). 
eral scheme. 

Self~emplayed fanners, helping family See Table VI. 
members. 

Act on the Social Insurance for Farmers See Table VI. 
(BSVG - Bauem-Sozialversicherungsge-
setz) of 11 October 1918 and amendments. 

SoCial Insurance Institute for Farmers. See Table I. 

CompuJsory insurance. Compulsory membership. 
When membership no longer necessary, 
possibility to voluntarily continue insurance 
scheme. 

See Table VI. See Table VI. 



V. Invalidity 
1. Scheme 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 

Social Protection of Self-Employed: 1. Agriculture 

Finland Sweden 

General scheme and special scheme. General Scheme (see Table VI). 

Farmers, self-.employed fiShermen, reindeer See Table VI. 
herders and their spouses and other perw 
sons working on the farm. 

General scheme: 
The National Pensions Act 
Special scheme: 
The Farmers' Pensions Act. 

General scheme: 
The Social Insurance Institution. 
Special scheme: 
The F armers• Social Insurance Institution. 

General scheme: compulsory. 
Special scheme: compulsory, if the farm 
contains more than 5 ha of arable land, 

See Table VI. 

See Table I. 

See Table VI. 

Special scheme: See Table VI. 
the beneficiary shalf be insured in the farm· 
ers' old age pension scheme. 

United Kingdom 

General scheme. 
SpeCial provisions concerning National In
surance benefits and contributions for self. 
employed persons covered by the scheme. 

See table VI. 

Benefits Agency. 

National Insurance Contributions are eomw 
pulsory for all those liable to pay. 

Table XIII 

V. Invalidity 
1. Scheme 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 
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• Contributions 
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Social Protection of Self-Employed: 1. Agriculture 

Belgium 

Financial benefits according to: whether 
there are dependants or not. 

See table VI. 

. After termination of health insurance benefit See table VI. 
untn old·age pension drawn.:.:· · 

According to the development of cost of See table VI. 
IMng. . . 

52.2% contributions; See table II. 
38.4 %t~e5; 
· 9.4 % other. 

lncome~reJated progressive contnbutions See table II. 
w1th a minimum contribution.· 
Indivisible total national insurance contribu
tion. 

Denmark Germany Greece 

Pens1on: One tweln~ of the. general value Flat rate pension: DR 21 ,ooo (ECU 69) per 
plus added months per month (in total untiJ month. 
the age of 55;· frcim 55 to 60 ·years of age 
one. third of the montns. general pension 
value as from 1 July 1995~ OM 21.35 (ECU 
11)}. ' ' 

After determinauon of incapacity . 
Untn age of 65 Of waltrng period of 180 

. months eomple~). · 

On 1 July eaCh year a<:eording to general 
scheme (see table VI). · 

22.5% contributkms; 
11.5 % taxes. 

Flat rate CQntrlbution rate with suppleme~ 
tary contribution. 



Spain 

Current payment of contributions. 

Pension see table VI. 
In comparison to the general scheme lim
ited rights: in case of total permanent inva
lidity no supplement of 20 %. 

See table VI. Unlimited unless suspension 
because of legal reasons. 

See table VI. 

Contributions. 

Contribution included in the Flat rate indi
cated under "Health - benefits in kind". 

Social Protection of Self-Employed: 1. Agriculture 

France 

Ffat rate pension. In case of partial incapa~ 
city 3/5 of this contribution. Supplements 
for those in need of nursing. 

Until pension age. 

In accordance with general with general 
scheme. · 

See "Health care". 

See ''Health care ... 

Ireland 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

Italy 

None. 

Invalidity allowance and incapacity pension 
(see table vt). 
Amounts see ,Old-Age ... 

From the month following the application of 
the party conceme(f. · · 
Unlimited.· 
When the beneficiary reaches penslon age. 
the pension is transfofJlled into old-age 

·pension. · · 

Adjustment every year to vartation to cost 
ofJ:iving. 

See AOid-age". 

Table XIII 

7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Commencement 
and duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 
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7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Commencement 
and duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 1. Agriculture 

Luxembourg· Netherlands 

See table VI. See table VI. 

See table Vt . See table VI. 

See table Vt • See table VI. 

See Health Insurance. See table II. 

See table II. 

Austria Portugal 

Benefits according to the benefits of the No special conditions. 
general scheme. Difference: instead of in-
validity permanent incapacity (person is not 
able to work regularly). 

see Table VI. 

from the first day ot the month following 
the oQCOrT~rtee of permanent incapacity or 
the application. Duration: see Table Vt. ' 

see Table VI. 

23.3 % contributions; 
71.8 % State; 
4.9 % others. 

See Table VI. 

See Table VI. 

See Table II. 

12.5% of the insurance value of the real See Table II. 
estate - calculated in principle according to 
the size of the land - up to the assessment 

. ceiHng of S 44,100 (ECU 3,372) per month 
{also for otd-age and survivOr's pensions). 
Special provisions for helping family mem
bers. 



7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Commencement 
and duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 1. Agriculture 

Finland Sweden 

General and special scheme: during the No special conditions. 
first year of invalidity the insured usually re-
ceives daily allowance according to the 
sickness insurance. The payment of inva-
lidity benefrts begins when the payment of 
the daily allowance ceases. 

General sCheme: See Table VI. 
invalidity pension, see table Vl. 
Special scheme: 
invalidity pension {fuH pension, if invalidity 
is at least 60. %; half pension, if invalidity is 
40--60 %, Persons aged 58-64 are entitled 
to individual early retirement pension. See 
table VI). 

General scheme and special scheme~ See Table VI. 
1 year after the beginning Of invalidity until 
the age of 65. 

General scheme~ annually according to the See Table VI. 
cost..Of-fiving index. · · 
Special sCheme: annually according to the 
average of price and wage changes. (TEL~ 
index). 

General scheme: see table V1. 
SpeCial sCheme: See Table II. 
insured persons about 20 %, state 80 %. 

General scheme: s.ee table VI. See Table II. 
SpeCial scheme: 
insi.,Jred persons pay 8,44 % of their earned 
income to.an mcome ceiling of FIM 81,800 
(ECU 14,226) per year. lf insured person's 
annual income is higher than the ceiling, 
the percentage gradually mcreases (max. 
20,2 %). 

United Kingdom 

No access to eamings..related additions to 
lnvalidlty Benefit, which preceded Incapac
ity Benefit and is still in payment to some. 

As in table VI, but no access to earnings
related additions to Invalidity Benefit, which 
preceded Incapacity Benefrt and is still in 
payment to some. 

See Table VL 

See Table VL 

Long~term lncapacfty Benefit - as for short
term benefit at It 

Non-contributory benefrts funded from gen
eral Government revenue, as described in 
table H. · 

Table XIII 

7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Commencement 
and duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 
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Social Protection of Self-Employed: 1. Agriculture 

Belgium• 

SpeCial scheme. 

Self...employed in general. 

Royal order No. 72 of 10 November 1967. 

Social insurance fUnds + JNASTI + ONP. · 

COmpulsory membership. 

Waiting period of 3 months. 

No special condition$. 

Men: 65 years. 
women: 60 years. 

Denmark 

General scheme (see table VII). 

See table VII. 

See table VII. 

See table I. 

See tableVII. 

See table VII. 

No special conditions. 

See table VII. 

Germany Greece 

Special scheme: QJd.age protection for See "Health Care". 
farmers. 

Self...employed farmer, assisting members See "Health Care". 
of the family, as well as salt-water and 
fresh-water fishermen and beekeepers, 

Act on old-age protection for farmers. Act 4169/61. 

OGA. 

· Computsory membership. Compulsory membership. 

Waiting period of 15 years. Waiting period of 300 months. 

Men and women: 65 years. 65 years. 



Spain 

Special scheme for farmers (R.E.A.). 

Beneficiaries: Farmers enroled and subject 
to social contributions, or persons assimi
lated thereto. 

Decree No. 2123/1971 of 23 July, Decree 
No. 3772/1972 of 23 December, Decree 
No. 1135/1979 of 4 May. 

National Social Security Office (INSS). 

Compulsory membership. 

15 years. 

See table VII. 

65 years. 

Social Protection of Self-Employed: 1. Agriculture 

France 

Special scheme for Old-age agriculturaJ 
pension. 

Social insurance funds for farmers. 

Compulsory membership. 

1 year. 

Ireland 

General scheme. 
However, special provisions for self-em
ployed in general (see table VII). 

See table VII. 

See table VII. 

See table VII. 

See table VII. 

See table VII. 

Full basic pension is paid after 150 quart~rs . See table VII. 
of piofessionaJ activity. Reduced for cases 
of less than 150 quarters. of empfoyment. 

60 years. 66 years. 

Italy 

Special scheme, very similar to generaJ 
scheme. 

Lawof2 August 1990, No. 233. 

National Social Welfare Institute (INPS), 
CDCM~ .. 

Compulsory membership. 

20 years. 

65 years for men. 
60 years for women. 

Table XIII 
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1. Scheme 
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3. Legislation 

4. Administration 
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7. Benefits 
• Special conditions 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands 

General scheme. See Table VII. General scheme. See Table VII. 

See table VII. See table VII. 

Book HI of the SOcial Insurance Code. See table VII. 

Pension lnsurane& Fund for farmer$. See table I. 

Compulsory membership. See table VII. 

See table VII. See table VII. 

Up to a maximum tota~ of 15 years for the No special conditions. 
periods of professional activity and assimi-
lated insurance periOds prior to the tntro· 
duction of the system; · · 

See table VII. See table VII. 

Austria 

See "Invalidity''. 

See "Invalidity". 

See "tnvaJidityn. 

See .. lnvaUdity". 

See "lnvaJidity». 

See Table VII. 

See Table VII. 

See Table VII. 

Portugal 

General scheme (see Table VII). 

See Table VII. 

See Table VII. 

See Table I. 

Compulsory membership. 

See Table VII. 

No special conditions. 

See Table VII. 



VI.Oid age 
1. Scheme 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 

7. Benefits 
• Special conditions 

• General age limit 

Social Protection of Self-Employed: 1. Agriculture 

Finland Sweden 

General scheme and special scheme. General Scheme (see Table VII). 

Farmers, self-employed fiShermen, reindeer See Table VII. 
herders and their spouses .and other per-
sons working on the farm. 

General scheme: 
The National Pensions Act. 
Special sCheme: 
The Farmers' Pensions Act. 

General scheme: 
The Social Insurance Institution. 
Special scheme: 
The Farmers' Social Insurance Institution. 

General scheme: compulsory. 
Special scheme: compulsory, if the farm 
contains more than 5 ha of arable land. 

Waiting period 4 months. 

General and special scheme: 
65years. 

See Table VII. 

See Table VII. 

See Table VII. 

See Table VII. 

No special conditions. 

See Table VII. 

United Kingdom 

General scheme with special provtsaons 
concerning benefits and contributions for 
self-employed persons covered by general 
scheme. 

See table VII. 

Benefits Agency. 

National Insurance Contributions are com
pulsory for all those liable to pay. 

Basic Retirement Pension as in table VII, 
but no generat access to earnings-related 
pension. 

Basic Retirement Pension: see Table VII. 

Table XIII 

VI.Oid age 
1. Scheme 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 

7. Benefits 
• Special conditions 

• General age limit 
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• Early age limit 

• Kind and amounts 
of benefits 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 1. Agriculture 

Belgium. 

Men: 60 years. See table VII. 

· lncome-re1ated for years of work post 1985, See table VII. 
fixed rate amount for cases prior to 1985. 

According to development of cost of living. See table VII. 

65.3 % contributions; See table II. 
33.3 %taxes; 
1.4% other. 

Income-related contribution$ with a mini- See table II. 
mum contribUtion. ·. 
lndlvisib1e total national insurance contribu& 
tion. 

Denmark Germany 

Widows: 55 years, if spouse already re
ceives old-age pension. 

Pension: Per insurance month one twe1fth 
of the generaJ pension vaJue as from 1 July 
1995: OM 21.35 (ECU 11 ). 

On 1 July each year according to general 
sCheme (see table VII). 

See Klnvalidity". 

See ••tnvaJidity". 

Greece 



Spain 

Non-existent. 

See table VII. 

See table VII. 

Contributions 

Contribution included in the flat rate indi
cated under "Health- benefits" in kind". 

Social Protection of Self-Employed: 1. Agriculture 

France Ireland 

No. 

FiXed rate baSic peo&ton~ See general Old Age Contributory Pension. 
scheme in table VII. 
Income-related supplementary pension, 
Contributory pens1on: 
Since 1992, heads/managers of farms and 
their. spouses can share their pension 
rights. 

In accordance with the general scheme. See table VII. 

Contributions. See table II. 

Contribution in relation to income. See table II. 
Minimum contribution. 
Rates fixed every year. 

Not existent. 

Old-age pension. 
2%xnxR. 

Italy 

n = number of contribution years {max. 40); 
R = Reference wage: 
• for those having 15· or more occupationaf 

years on 31 December 1992: Average In
come Hable to eontributfons of the last 1 o 
years with ceifing. 

• fof' those having less than 15 occupa~ 
tional years on 31 December 1992: aver
age income liable to contributions of a 
variable period between the last 10 year$ 
and the whole working life with ceiling. 

• for: those just having entered employment 
after 31. December 1992: Average in
come liable to contributions of the whole 
periQd of working life with. ceiling. 

Reference wages are conventiona1 · in
comes, related to 4 values and adjusted in 
the line wtth the consumer price index and 
raised by 1 % for each year wofl(ed. f:or 
1995 the last value amounts to UT 
21>469,000 (ECU 9,750). 

Annual adjustment based on the develop
ment of the cost of IMng in four steps (see 
Table VII). 

100 % contribution. 

17 % of conventional income related to 4 
income values from · .a minimum of LIT 
10,735,000 (ECU 4,875) to a maximum of 
LIT 21 ,469,000 (ECU 9, 750). . 

Table XIII 
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• Early age lim it 

• Kind and amounts 
of benefits 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands Austria Portugal 

See table VII. See table VII. See Table VU. See Table VII. 

see table Vlt See table VII. see Table VII. See Table VII. 

See table VU. See table VII. See Table VII. See Table VII. 

See HeaUh Insurance. See table II. See ... tnvalidity". See Table II. 

See table II. · See "lnvaJidity ... See Table II. 



• Early age limit 

• Kind and amounts 
of benefits 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 1. Agriculture 

Finland 

General and special scheme: See Table VII. 
early old age pensiOn for 60--64 year~old. 
Special scheme: 
part--time pensiOn for 58-64 year-old; early 
retirement pensjon for 55-64 year~old farm~ 
ers, who transfer their farms to successors 
or to non-agncwtural uses. 

General SCheme: See Table VII. 
basic pension, the amount of which de-
pends on the amount of the earnings-re-
lated pension, See table VII, 
Special scheme: 
eamings.related pension according to the 
benefiCiary•s annual insured · income and 
the duration of insurance. Target is 60% of 
average insured income after 40 years. Ac-. 
crua1 rate is 1,5% per year increased to 2,5 
% after the age of 60. 

General scheme: See Table VII. 
annually aCcording to the cost-of·livjng in-
dex. 
SpeCial sCheme: 
Annually according to the average of wage 
and price changes (TEL~index). 

General scheme: see tab1e VII. See Table II. 
Special scheme: see invalidity. 

General scheme: see table II. 
Special scheme: see invalidity. 

See Table II. 

Sweden United Kingdom 

Basic Retirement Pension: see Tabte VII. 

BaSic Retirement Pension: see Table Vtl. 

Basic Retirement Pension: see Tabte V11. 

Retirement Pension as for Sickness Bene~ 
fit, Non-Contributory Retlrement Pension is 
funded by Government. 

Table XIII 
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8. Financing 
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Social Protection of Self-Employed: 1. Agriculture 

Belgium Denmark Germany Greece 

Special scheme. General scheme (see table VIII). SpeCial scheme: Old-age protection for See "Health Care". 
farmers. 

Self--employed in ge(leral. See table VIII. self--employed farmer. assisting members See "Health Care". 
of the family, as well as salt-water and 
fresh-water fishermen and beekeepers. 

Royal order No, 72 of 10 November 1967, See table VIII. Act on old-age protection for farmers. Acts 4169/61 and 1140/81. 

. . 

SQCial jnsurance fiu")ds + tNAsn +. ONP. . See table I. OGA. 

Compulsory membership. See table VIII. Compulsory membership. Compulsory membership. 

. . . 

Waiting perfOd of 3 months. · · See table VIII. s years. Waiting period of 36 months. 



Spain 

Special scheme for farmers (R.E.A.). 

Beneficiaries: Farmers enroled and subject 
to social contributions, or persons assimi
lated thereto. 

Decree No. 2123/1971 of 23 July, Decree 
No. 3772/1972 of 23 December, Royal De
cree No. 1135n9 of 4 May. 

National Social Security Office (INSS). 

Compulsory membership of the deceased. 

500 days during the last 5 years before the 
risk occurred. 

Social Protection of Self-Employed: 1. Agriculture Table XIII 

France Ireland Italy 

VII. Survivors 
Special scheme for Old-age agriculturaf 
pension. 

General scheme. Special scheme, very similar to the general 1. Scheme 

Compulsory membership. 

However, special provisions for self-em
ployed in general (see table VIII). 

See table VIII. 

See table VIII. 

See table VIII. 

See table VIII. 

See table VIII. 

scheme. 

Lawof2August 1990, No. 233. 

National Social Wetfare.lnstitute (INPS), 
CDCM. 

Compulsory membership. 

5 years, with a least 3 years during the last 
5 years. 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands Austria. Portugal 

General scheme. See Table VUI. General scheme. See Table VIII. See "lnvalidity". General scheme (see Table VII}. 

See table V111. See table VIII. See "lnvatidlty", See Table VIII. 

Book m of the SoCial Insurance COde. See table VIII. See "Jnva1idityn. See Table VIII. 

Pension Insurance Fund for fanners. See table I. See .. lnvaUdity". See Table II. 

Compulsory membership. See table VIII. See "tnvalidity''. Compulsory membership. 

See table vm. See table VIII. See Table VIII. See Table VIII. 



VII. Survivors 
1.Scheme 

2. Beneficiaries 

3. Legislation 

4.Administration 

5. Membership 

6. Qualifying period 

Social Protection of Self-Employed: 1. Agriculture 

Finland Sweden 

General scheme and special scheme. General Scheme (see Table VIII). 

Widowlw~dower of a person, who would See Table VIII. 
have been entitled to fanners~ old age pen~ 
sion and his/her under 18-year-old children. 

General scheme: See Table VIII. 
The National Pensions Act. 
SpeCial scheme: 
The Farmers' Pensions Act. 

General scheme: See Table I. 
The SOCial Insurance Institution. 
Special scheme: 
The Farmers' SOCial Insurance Institution. 

General scheme: compulsory. See Table VIII. 
SpeCial scheme~ compulso,Y, if the fann 
contains more than 5 ha of arable land. 

Special scheme: See Table VIII. 
the deceased spouse shaH have belonged 
to the farmers' old age pension scheme. 

United Kingdom 

General scheme with special provts1ons 
concerning benefits and conbibuUons for 
self-employed persons covered by the 
scheme. 

As table VIH. 

Benefits Agency. 

National Insurance Contributions are com
pulSory for an those liable to pay. 
\ 
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7.Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 1. Agriculture 

Belgium Denmark 

No special conditions. No special conditions. 

Contributiori-retated widow'slwidoWer'S See table VIII. 
pensfon : 80 % of'oiCf:.age pension. 
In ttte ca~ of where no o1d--aQ& pension is 
pald: Benefits paid in reference to the. Jn. 
surance life of the deceased. · · 

Lifelong. See table VIII. 

Accoiding to develqpment of cost of IM,g. See table VIII. 

65~3%. contributions; See table II. 
. 33.3-% taxes; 

1.4% other .. 

' ' 

Income-related contribulioris with a mini- See table II. 
mum contribUtiOn.. . .. · 
Indivisible totai national insurance contribu-
tion. · · · 

Germany· Greece 

Wldow's/Widower's pension, oo>han•s pen- Fixed rate for widows: DR 21,000 (ECU 69) 
~on: accOrding to·the insurance periods of per month. 
the deceas~ person added. periods may . 
be ta~en account of, if necessary r if death 
occurred befo~ the comp1etion of age 60. 
Orphans having lost one parent: 
1/10 of the lnvaHdity pension whi:ch the de· 
ceased would have recetved; 
Orphans havirlg lost both parents: 
1/5 of the invalidity ~~ion whjch the d~ 
ceased would have received. 

. ' 

UntH remarri~e. 

On :1 July each year accon:llng to general 
scheme (see table VIII). 

See "InvaliditY'. 

See ••lnvaiidity". . 



Spain 

See general scheme (table VI). 

• Help in case of death. 
• Pension. 
• Orphan's pension. 
• Benefits to the members of the family. 
See table VIII. 

Unlimited unless suspension on the 
grounds of legal reasons. 

See table VIII. 

Contributions. 

Social Protection of Self-Employed: 1. Agriculture 

France. 

Entitlement of deceased to old·age pen· See table VIII. 
sion, age of survivor at least 55. 

Flat rate pension of the deceased+ 50% of See table VIII. 
the contribution~related pension (In case 
the widower/widow does not have their own 

. pensions respectively). 

See table VIII. 

In accon:;fance with generaf scheme. See table VIII. 

See Old--age. See table II. 

See table II. 

Ireland Italy 

None. 

Pension for widower/ widow and orphans. 
.. Spouse~ 60% of the Invalidity/old-age 

pension of the msuredJpensioner. 
• Orphans: In conjunction with surviving 

spouse's pension:. 20 % of the Invalidity/ 
old~age pension of ~he insured/pensioner. 
If the surviVing spouse does not have a 
pension: 40% (30% from 3: children on
wards) of the invalidity/old..Sge pension of 
the insured/pensioner for each orphan. 

• Parents, brothersislsters: 15 % of the in~ 
validity/old~e · pen~ ion . of the insured/ 
pensiOner :if there are.no other survivors. 

• Spouses: All their live if spouse does not 
remarry •. 

• Orphans: Until18 or 21 if student, or 26 if 
urnversity student. unfimfted ifinvand. 

• Parent, brotherslststers: AU their life. 

Adjustment every year on· the baSis of the 
variations of the cost of living. · 

See "Oid·age". 

Table XIII 

7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

527 



Table XIII 

528 

7.Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Duration 

• Adjustment 

8. Financing 
• Source of finance 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands Austria Portugal 

No special conditions. See Table VIII. No special conditions. 
The surviving spouse may ruso continue to 
run the farm if he or she chooses to do so. 
ln this -case there is no entitlement to 
widow's/Widower's pension and the insur-
ance periods of the deceased have to be 
taken account of for the surviving spouse's 
own pension entitlements. 

See table VIU. See table VIII. See Table VIII. See Table VIII. 

-See table VIII. See table VIII. See Table VUl. See Table VIII. 

See table VIIL See table VIII. See Table VIII. See Table VIII. 

See Heatth Insurance. See table II. See "lnvatidity". See Table II. 

See table II. See ••lnva1iditY'. See Table II. 
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Social Protection of Self-Employed: 1. Agriculture 

Finland Sweden 

Special scheme: No special conditions. 
widow/widower shalt have common 
child/Children with deceased spouse or WI· 
dow/widower shall be over 50 years old or 
invalid and married to the deceased spouse 
tor at least 5 years. 

General scheme: See Table VIII. 
widow•$/Wtd()Wer's pension, child's pension. 
Special sCheme: 
widow's/Widowefs pension, child's pension: 
widow/widower receives 1/2 - 1/6 of the 
pension of the deceased spouse and chil
dren 1/2- 5/6 of the pension each. Income 
may reduce the amount of the pension. 
(See Table Vlll). 

General scheme: see table VI It See Table VIII. 
SpeCial scheme: 
widow/widower: Ufelong, 
Children: until the age of 18. 

General scheme: annually according to the See Table VIII. 
cost-of-Hving index. 
Special scheme: annually ;:tccording to ave
rage of wage and price changes (TEL-in
dex), 

General scheme: see table II. See Table II. 
Special scheme: see lnvalfdrty. 

General scheme: see table U. 
Special scheme: see invalidity. 

See Table II. 

United Kingdom 

Basjc widows benefits: see table VIII. 
No access to any eamings-related addi
tions. 

Basic widows benefits: see table VIII. 

Basic widows benefits: see table Vlfl. 

As for "Sickness- Cash Benefits". 
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No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme . 

Social Protection of Self-Employed: 1. Agriculture 

Belgium Denmark Germany Greece 

General scheme (see table IX). General scheme (see table IX). See "Health Care". 

See table IX. See table lX. See "Health Care". 

See table IX. See table· IX. Act 1287/82. 

See table I. Agricultural accident insurance companies. OGA. 

See table IX. See table IX. Compulsory membership 

See table IX. See table IX. 

See table IX. By norrc.ompliance with general scheme. a Fixed rate of DR 21 ,000 (ECU 69) per 
lump sum will be paid. The amount de- month. 
pends on a degree of incapacity. 
The benefits will be reassessed every 4 
years .and will cease when retirement age is 
reached. 

See table II. 51.81 % contributions; 
37.48 % taxes; 
10.71 % other. 

See table II. Contributions according to amount of land 
and yield. 



Spain 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

Social Protection of Self-Employed: 1. Agriculture 

France Ireland 

Special scheme A.AE.X.A., subdivided ac- No scheme. But see table XII. 
cording to a compulsory basjc scheme and 
additional voluntary scheme. 

All family members working on the farm No scheme. 
free of charge. 

Act 66-950. No scheme. 

Private insurance companies. No scheme. 

Compulsory membership. No scheme. 

No scheme. 

All benefits in kind t~ 100 %. No scheme. 
Flat rate invafidHy pensions (to tat or partial). 

Insurance premium. No scheme. 

No scheme. 

Italy 

General scheme. see table IX. 

See table IX. 

See table IX. 

See table I. 

See table IX. 

..... 

See table JX. 

See table IX. 

100 % contribution. 

Flat rate contributfOn of LIT 500,000 (ECU 
227) per year reduced to LIT 295,000 (ECU 
134) for mountainous regions, 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands Austria Portugal 

Special scheme. No scheme in the Netherlands. Special provisrons in the general scheme, General scheme (see Table IX). 

Exclusively self-employed farmers and their No scheme. Self-employed farmers, helping family See Table IX. 
helpers. · · · members, · 

Book u Part 11 of the SoCial Insurance No scheme. ~neral SoCial Insurance Act of 9 Septern- See Table IX. 
Code. ber 1955 (ASVGJ in combination with the 

Act on the Social Insurance for Farmers 
. (BSVG) of 11 October 1978 and respectiVe 

amendments. 

Insurance Association· agafnst aCCidents at No scheme. $O<;ialtnsurance Institute for Farmers. See Table I. 
work, agricu1tural section. 

. . 

Compulsory merobershiJi No scheme. CompuJsory membership. Voluntary membership. 

None. No scheme. See Table IX. See Table IX. 

No cash benefits. The calCUlation of the No scheme. see Table IX. See Table IX. 
pension is based on an average annual flat. For the pension calculation: lump-sum as-
rate income. sessment ceiling ("l"): s 123,175 (ECU 
According to seriousne$$ and consequen~ 9,417) (for CS$9$ With "t" at least 50% and 
ces of injury. for widow's and widower's pensions) or S 

61,583 (ECU 4,708) (in all other cases). 

Premium and publfC fund. No scheme. 74.4 % contributiOns; See Table II. 
24.8 % State; 

0.8 % others. 

According to contribution group. No scheme . 1.9 % of the insurance value of the reaJ es· See Table II. 
tate - calculated in principle according to 
the $ize of the land - up to the assessment 
ceHing of$ 44,100 (ECU 3,372) per month. 
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Social Protection of Self-Employed: 1. Agriculture 

Finland 

Special scheme. 

Farmers, self-employed fishermen, reindeer 
herders and thew spouses and other per
sons working on the farm. 

The Act on Farmers< Emptoyment Accident 
Insurance. 

The Farmers' Social Insurance Institution. 

Compulsory. ifthe farm contains more than 
. 5 ha of arabte tand. Voluntary membership 
tor unpaid tamily members and farmers 
over the age 65. . 

Accid~mt insurance covers the costs ansing 
from accident or occupational disease {me. 
dicines, treatment, travels), daily atlow· 
ances and: pensions. 
Benefits are generally the same as In the 
Employment ACCident Insurance Scheme 
(See TabJe IX). 

Insured and state 33.8 % each. The r~~ 
mainin9 part ~s financed by transfers from 
other soCial security insurance schemes. 

Insured pay 0,77 % of their annual insured 
income. 

Sweden 

General Scheme (see Table IX). 

See Table IX. 

See Table IX. 

See Table I. 

See Table IX. 

See Table IX. 

See Table IX. 

See Table II. 

See Table II. 

United Kingdom 

No access to Industrial Injuries Disable
ment Benefit for self~mployed. Access to 
other incapacity or invalidity benefits as de· 
scnbed in this table. 

No access to Industrial ~njuries Disable
ment Benefit for self-employed. 

No access to Industrial Injuries DiSable
ment Benefit for seJf-employed. 

No access to Industrial Injuries Disable-
ment Benefit for self~employed~ 

No access to Industrial tnjuries Disable-
ment Benefit for self-employed. 

No access to Industrial tnjuries Disable-
ment Benefit for self-employed. 

No access to Industrial Injuries DiSable~ 
ment Benefit for self-employed. 

No access to Industrial Injuries DiSable~ 
ment Benefit for self-employed. 

No access to lndusttia11njurtes DfSable-
ment Benefit for self-employed. 
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Social Protection of Self-Employed: 1. Agriculture 

Belgium· Denmark 

Special scheme. General scheme (see table X). 

Setf·emptoyed in generat See table X. 

Act.of29 March 1976 and Royal Decree of See table X. 
8 API'H 1976. . 

Sodal1nsurance funds. See table I. 

Compulsory membership. See table X. 

waiting period of 3 months. See table X. 

Regular, fl;~f rate benefits as well as: on4;H>ff See table X. 
.lump sum benefits for birth~ · · · · ·· 
Varie~ according to age. · . •··.·· .• : · 

. Special provisions fOr. orphans· and handi~ 
eapped chHdren and children of invaHd. par
ents; 

Without reservations: until age of 16. 
Dur~rig tr~oing: · Untit age of 25, 
For students: Until age ()f 25. 
For handicapped persons: 
unm age of21. 

67.1% contribUtions; 
· 32.9 % taxes. 

Income-related contributions With a mini- · 
mum contribution. 

See table X. 

See table II. 

See table II. 

Germany 

Generaf scheme (see table X}. 

Seetabte X. 

Seetabte X. 

See table x .. 

See table X. 

Seetabte X. 

See table X. 

See table X. 

see tabte u. 

No <:ontributions. 

Greece 

See "Health Care". 

See "Health Care". 

Act 4169/61. 

Compulsory membership. 

Monthly (fixed rate) lump sum. DR 750 
(ECU 2.50) for couples under 65, who do 
not draw any pension. Otherwise DR 1,500 
(ECU 5). 



Spain 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

No protection system for farmers. 

Social Protection of Self-Employed: 1. Agriculture 

France 

General scheme (see table X). 

See table X. 

See table X. 

Socfal insurance funds for farmers. 

Compulsory membership. 

See tabJe_X. 

See table X. 

Contribution in relation to income from 
work. 
Rates fixed every year. 

Ireland 

General scheme (see Table X). 

See table X. 

See table X. 

See table X. 

See table X. 

See table X. 

See table X. 

See table X. 

See table II. 

See table II. 

Italy 

General scheme with special provisions. 

Law of 14 July 1967, No. 585, law of 25 
March 1983. No. 79. 

National Social Welfare Institute (INPS). 

Compulsory membership. 

None. 

Active~ Family aHowances of LIT 20,000 
(ECU 9.10) per month for each dependent 
member of the household of the insured. 
Pensioners: Family allowances. and sup-
plements in the inverse functw~ of ~ -fam-
ny income and in direct fUnction of the nom-
ber of the famny members. 

For children normally 18; 
if students, 21or if university students, 26; 
unlimited If invalid. 

100% State. 

No contributions. 
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Social Protection of Self-Employed: 1. Agriculture 

Luxembourg Netherlands 

General sCheme. See table X. General scheme. See Table X. 

See table- X. See table X. 

See table X.· See table X. 

See table I. 

See table X. See table X. 

See table X. See table X. 

. See table X. See table X. 

See table X. See table X . 

see table 11. See table II. 

See table U. See table II. 

Austria Portugal 

General scheme. See Table X. ·General scheme (see Table X). 
For chlld~raising: part~time help from spe-
cia1 scheme for fanners and persons en~ 
gaged. in a business or trade (incJuding self· 
employed craftsmen). 

ParHime heJp: self~ployed farmers, See Table X. 
helping family members. 

Part-time help: Temporary Helps Act (BHG) See Table X. 
of 30 June 1982 and amendments. 

Part~tfme help: Socfallnsurance lnstftute 
for Farmers.· 

See Table X. 

Part·time help: Compulsory membership. Voluntary membership. 

Part-time help: No minimum. See Table X. 

Part-time help: Flat--rate benefit per. ~ay S See Table X. 
90 (ECU 6.90) per day for married mothers 
or for mothers living in a re1atlonship simHar 
to mamage. s 138 (ECU 1 0) per day for 
$Ingle mothers; ·· 

Part-time help: See Table X. 
Subsequent to temporary help according to 
BHG (see "Sickness ~.cash benefitsj until 
the child•s second birthday. 

Part-time he1p; Funds for the COmpensation See Table II. 
of Family Expenses. 

Temporary help and part-time help: See Table II. 
0.40 % of the. insurance value of the real 
estate - calculated fn principle according to 
the size of the land - up to the assessment 
ceiling of s 44,1 oo (ECU 3,372) per month. 
SpeciaJ provisions for helping family mern. 
bars. 



Social Protection of Self-Employed: 1. Agriculture Table XIII 

Finland Sweden United Kingdom 

IX. Family benefits IX. Family benefits 
1.Scheme General scheme (see table X). General scheme (see table X). General scheme. 1.Scheme 

No specfal rures for self-employed~ Access 
on same basis as others. See Table X for 
details. 

2. Beneficiaries See Table X. See Table X. See table X. 2. Beneficiaries 

3. Legislation See Table X. See Table X. See table X. 3. Legislation 

4.Administration See Table L See Table I. See table X. 4.Administration 

5. Membership See Table X. See Table X. See table X. 5. Membership 

6. Qualifying period See Table X. See Table X. see table X. 6. Qualifying period 

7.Benefits 7.Benefits 
• Kind and amounts See Table X. See Table X. See table X. • Kind and amounts 

of benefits of benefits 

• Duration See Table X. See Table X. See table X. • Duration 

8. Financing 8. Financing 
• Source of finance See Table H. See Table II. see table u. • Source of finance 

• Contributions See Table U. See Table II. • Contributions 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark 

Special scheme. General scheme (see table Ill) 

Setf~empJoyed in general. See table Ill. 

Royal order of 30 July 1964. See table Ill. 

Social insurance funds and. insurance com~ See table I. 
panies. · 

Compulsory membership to . insure against See table Ill. 
"major risks", voluntary membership for "rni· 
nor risks". 

6 months waiting periOd. See table Ill. 

.Germany 

In principle not covered by the~ 
health insurance, 

No statutory scheme, 

No statutory scheme. 

No statutory scheme. 

No statutory scheme. 

No statutory s.Cheme. 

Greece 



Spain 

Special scheme for self-employed. 

insured and registered independents, 
pensioners, 
family members or persons assimilated 
thereto 

Decree 2530/1970 of 20 August. 
Legislative Royal Order 1/94 of 20 June. 

lnstituto Nacional de Ia Salud (National ln
Sl;!~•te of Health) or the corresponding insti
tution f.l~ the Autonomous Region. 

Compulsory membership. 

No minimum period required. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France Ireland 

Autonomous. scheme for self..:.emptoyed. General scheme (see table Ill). 

• Norrsalaried workers fQHowing: an occiJ- . See table Ill. 
pation in the craftmen'.s trade, iri industr-y 
or.commer~. . · · 

• · tne= liberai professions, = 
• · pensi~iler.s belonging to these profes-

sional groups; · · · 

Law of 12 July 1966. · See table Ill. 

. . . 
.·. :· . : ,-- ' ' ': 

: : : : ·.. ·····. ·: _: .. 
• SiCkness insurance: fund for self-em- See table Ill. 

Pfetyfld {CANAM), : . : : . : . / 
•: regional sickness insurance fu~s; 
• · agreed "lnstitutlons •. 

CompulSorY membersrnp. See table Ill. 

The insured muSt be up-tO-date wlUt regard · see table 111. 
to the. payment ~f contributions. · · · 

.Italy . 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg 

General scheme. See table IU. 

See table Ul. 

See table Ul. 

See tablet 

See table Ul. 

See table UJ. 

Netherlands Austria Portugal 

Where serious risks are concerned: AWBZ. Special scheme for persons engaged in a General scheme. See Table Ill. 
See General scheme, Table Ill. business or trade (inCluding selt~employed 

craftsmen). 

AWBZ: see table Ill. Members of the Chamber of Trade and ln. See Table Ill. 
du$try {in principle aH persons engaged in a 
trade ·or bUsiness) · and certain persons 
having influence on companies under 
commerCial law, recipients of a pension fot 
per:sons engaged rn a business or trad•· · 

AWBZ: see table Ill. Act on Soda1 Insurance for Trade and In~ See Table Ill. 
dustry (GSVG) of 11 · October 197a . and 
amendments: . , 

AWBZ: see table I. Social Insurance Institute for Trade and ln. See Table I. 
dustry. · · 

AWBZ covers all residents. ComputsOry membership. When member~ See Table Ill. 
$hip no longer necessary, possibHity to vot. 
untarily oontinue insurance scheme. Volun-
tary membership possib'e for certain per~ 
sons who are not considered as family 
members (e.9. partners). 

AWBZ: see table Ill. None. (Exception~ certain benefits in add~ See Table Ill. 
tion to tne essentjal benefits, the provision 
of which are within the fund's discretion). 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland 

General scheme (see table HI). 

See Table HI. 

See Table HI. 

See Table 1. 

See Table HI. . 

See Table HI .. · 

Sweden 

Sweden has no special scheme for farm
ers. See General Scheme. 

See Table Ill. 

See Table Ill. 

See Table I. 

See Table Ill. 

See Table Ill. 

United Kingdom 

General scheme (see table IH). 
SeJf~ployed persons have access to 
health care on the same basis as other 
residents. 

See table fit 

See table Ul.. 

National Health Service {NHS). 

All residents. 

See Table Ul. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium·· 

No, additional eontributkms must be made 
for members of the ;family. 

No special conditions. 

· •. Out patient No~ 
· • Dental treatment. No. · 
~- .·,n.pat~ot: Yes; . . 
• . Pliarmaceuti(:al products: Ye$; in ~c:ispi-
. tar. · . . · 
• Prosttresis: Yes •. · 
• PSychotherapy: Ye~. 

65.8 % contributions 
27.1% taxes 
.7.1 %o~r. 

Income-related progre$$1~ toritributlons 
With a minimum contribution: · 
IndiviSible total social insurance contribu· 
tion. · · 

Denmark Germany 

See table Ill. No statutory scheme. · 

No special conditions. No statutory scheme. 

See table Ill. No statutory scheme~ 

See table II. No statutory scheme. 

See table II. No statutory scheme. 

Greece 



Spain 

See Table Ill. 

• Out- Patient treatment: Yes 
• Dental treatment (only extractions; with 

the exception of beneficiaries under the 
age of 14, who get additional assis
tance). 

• Hospitalization: Yes. 
• Pharmaceutical products: Yes, payment 

of 40 % of the price of medicaments. 
• Prosthesis: Yes. 
• Psyci.~therapy: Yes. 

Contributions. 

28,3% of the contribution basis chosen by 
the insured person within the annually fixed 
lower and upper limits. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France Ireland 

Yes. See table Ill. 

Benefits in case of sickness, maternity or No special conditions. 
accident (regardless whether the accident 
Is caused by wOrk or not). 

• Out-Patient treatment: Yes. See table Ill. 
• Dental treatment: Yes. 
• HosPitaHsation~ Yes. 
• Pharm~utical products. Y-es. 
• Prosthesis: Yes. · 
• PsyChotherapy: Yes: . 
• Other&: Thermal ®res, costs of transpor-: 

tation ·In case of hospitalization, vaccina. 
tions; · · 

Contributions. See table II. 

Craftsmen~ 13,15 % (3, 10 %within the Hmit See table II. 
()f the sodal secuntY ceiUng and 10,05 % 
within the limit of 5 times. the ceiling). 
M$rchants; 12,90% (3,10% within the limit 
of the ceiling and 9,80% within the limit of 
5 times the ceiling). 

Italy 
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Luxembourg· Netherlands 

7. Free cover for members See table Ul. AWBZ covers all residents. 
of family 

8. Benefits 
• Special conditions See general scheme (Table IH). No special conditions. 

• Kind and amounts See table Ill. · AWBZ: see table Ill. 
of benefits 

9. Financing 
• Source of finance See table n. AWBZ: see table 11. 

• Contnoutions Contribution rate as ge!l~ scheme. The · AWBZ: see table II. 
feve1 of contribution base iS flat rate and i$ 
assessed on the ba:Sis of the professional 
income accOrding to the taxatiOn Ia~~; The 
fncome of the preceedrng tax year as com-
municated by the· taX authorities serves as 
a caJcuJation base for the contribution. 

Austria·· Portugal 

Yes. Voluntary membership possible for See Table Ill. 
persons who are not considered as family 

. members {e.g. partners). · · 

ln principte beneficiary's participation 20 %. No special conditions. 
tnsUf'ed persons with an annual contribution 
assessment ceiling of overS 529,199 (ECU 

· •0.459) receive cash benefits instead of 
benefits Jn · kilid (reimburse,nent of ex
penses for ~rvices providec:f by the cqn
tract partners of the SOCial Insurance lnstt
tute). 

· • Out.treatment Yes. See Table Ill. 
• Dental treatment: Yes. 
• ~n-treatment: Yes. 
• Pharmaceutical products. Yes .. · 
• ProsthesiS: Yes. · 
• P~cllott1erapy: Yes. 
• Other: RehabilitatiOn measures. 

Contributions. See Table II. 

9.3 % of earnings subject to income taxa- See Table II. 
tk>n up to the assessment ceiling of s 
44.100 (ECU 3,372) per month. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland· Sweden 

See Table HI. See Table Ill. 

No special conditions. No special conditions. 

. See .Table HI. See Table Ill. 

· See Table n. See Table II. 

See Table U. See Table II. 

United Kingdom 

Yes. 

No special conditions. 

. . . 

Primary ·care, out~patient· ~nd in~patient 
treatment free of Charge under NHS.' except 
where patient ask for special amenftfe~; or 
for extra treatment which is nat. cUriically 
r)ecessary. · · 

82,8% General taxation 
' 13.0 % Contributions; 

3,5%: • Charges; 
0,8% Other$. 

·Figures for 1993-4 

See Table Ul. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark 

·Special scheme. General scheme (see table IV) 

Setf.-emptoyed io general. See table IV. 

. · Royal order of 20 July 1971. See table IV. 

··-·.' ' -·- .. 

Social Jnsuraoce ~nds. and i~s~ran~ co~ See table 1. 
panies. 

COmpulsory membershjp. Special provisions in general scheme. 
Vo1untary membership for assiSting spouse. · 

6 months waiting period for compulsory See table IV. 
members, 12 monthS for· voluntary· mem-

. bers. · · · · · · 

Germany. 

~n principle not covered by the~ 
health insurance; · 

No statutory scheme . 

No statutory .scheme. . 

No Statutory scheme. 

No statutory scheme. 

. No statutory scheme. 

Greece 



Spain 

Special scheme for self-employed 

Insured and registered self-employed. 

Decree 2530/1970 of 20 August. 
Law 42/1994 of 30 December. 

lnstituto Nacional de Ia Seguridad Social. 

Voluntary membership. 

180 days. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France 

See "Health Care". 

Craftsmen. 

Decree no, 556 of 6 May 1995. -

see ,Health ~re''. 

compulsory membership. -

One year._ 

Ireland 

No scheme exists however, supplementary 
welfare allowance (see table XII). 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

Italy 

~-
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg= Netherlands 

General scheme with certain special provi- General scheme. See table IV. 
skms for independents. 
3 months waiting period. Benefit is paid in 
proportion to income taken into account for 
contributions. 

See table JV. See table IV. 

Book t of the Sodat lnsuranee Code. See table IV. 
' " . '' 

Health Insurance Fund for. independent pro- See table I. 
tessions. 

compulsory membership. Voluntary membership. 

See table IV. 

Austria Portugal 

Special scheme for persons engaged in a General scheme (see Table IV). 
business or trade (inclUding . self-employed 
craftsmen). 

Memb&fs of the Chamber of Trade and ln-. See Table IV. 
dustry (in principle aU persons engaged in a 
trade or business) and . certain persons 
having · influence on companies . under 
commercial taw. in so far as they ~nclude 
a corr~spondlng voluntary insurance; 

Act on Social Insurance for Trade and In- See Table IV. 
dustry (GSVG) of 11 oetob4:tr . 1978 and 
amendments. 

SoCial tnsurance lnstitut~ for Trade and In- See Table 1. 
dustry. 

Voluntary membership. Voluntary membership. 

Qualifying period 6 months. See Table IV. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland Sweden 

General Scheme (see Table IV). General Scheme (see Table IV}. 

See Table JV. See Table IV. 

See Table IV. See Table IV. 

see Tablet See Table I. 

See Table JV. See Table IV. 

See Table IV. See Table IV. 

United Kingdom 

General scheme with special provisions. 
The Class 2 National Insurance. 
Contributions paid by se1f·empJoyed per· 
sons give access to Short-term Incapacity 
Benefits, but not Statutory Sick Pay. 

Special provisions for au self~mployed 
persons covered by general scheme. 

See table tV. 

Benefits Agency. 

National Insurance contributions are com· 
pulsory for all those liable to pay. 

See table JV. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium-

3 months waiting period. See table IV. 

Regular financial benefits, Amou:nts accord· See table IV. 
ing to whether there are dependants or not. 

After termination of waiting period, See table IV. 
Maximum 9 months. 

52.2 % contributions; See table II. 
-38.4 %.taxes; 

-9A% ather, 

Income-related contribtrtions With a mini· See table 11. 
mum contribution. · · 
indivisible total social insurance contribu
tion. 

Denmark Germany 

No statutory scheme. 

No statutory scheme. 

No statutory SCheme. 

- No statutory $9heme. 

No statutory scheme. 

.Greece 



Social Protection of Self-Employed: 2. Crafts and Commerce 

Spain France . Ireland 

The benefit is paid from the 15th day of ab- The insured person must be up~to.date with No scheme. 
sence from work. regard to the payment of the basic and 

supplementary contributions. 

Sickness benefit: 75 % of the contribution SiCkness benefit. Minimum: FF: 87 (ECU No scheme. 
basis. 13), maximum: FF 206 {ECU 32) per day. 

12 months; however, an extension for a fur- Waiting period: 15 day$. No scheme. 
ther 6 months is possible, if it is supposed 90 days. 
that the worker has a medical chance of re-
covery within this period of time. 

Contributions. See ,Health care". No scheme. 

see .. Health care". No scheme. 

Italy 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands 

Waiting period from tJle month of the treat~ No special conditions. 
ment and for the fmlowing three month. 

Benefit is calculated with reference to in~ See table IV. 
come liable to contributions. 

See table IV. 

See table II. 

See table U. See table II. 

Austria Portugal 

Waiting period 3 days. No special conditions. 

Daily sick pay: See Table IV. 
80% of the month1y assessment ceiling di· . 
vided by 30. 

Afler waiting period for 26 weeks. 

Contributions. 

4.4 % of eamings. subject to income taxa
tion up to the a$Sessment ceiling of 5 
44,100 (ECU 3,372) per month. 

See Table IV. 

See Table II. 

Global contribution (voluntary and compul
sory schemes): 
General rate: 20 %. 
Rising up to 28 %. 
Voluntary contribution base between 1 and 
12 minimum wages. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland Sweden 

No special conditions. · No special conditions. 

See Table N. See Table IV. 

See Tabfe JV. See Table IV. 

See Tabfe H. See Table II. 

see Table u. See Table II. 

United Kingdom 

Incapacity Benefit (IB} as in tabfe IV. 
Not entitled to Statutory Sick Pay. 

IS as in table IV. 
Not entitled to Statutory Sick Pay. 

IB as in table IV. 
Not entitled to Statutory Sick Pay. 

National Insurance Fund • current income 
financing. 

Self-employed persons. are requif'ed to pay 
National Insurance Contributions on a dif· 
ferent basis to employed earners, as fol-
lOws: · 
Class 2 contributions are required from self· 
employed people at a flat rate of £ 5. 75 
(ECU 6~90) per week. 
Self-employed people who expect their in~ 
come to be less than£ 3,260 (ECU 3.881} 
in the current year can appfy to be ex· 
cepted from paying. 
Class 4 rontributions are required in addi~ 
tion to Class 2 as a percentage (7 .3 %) of 
profits between the lower and upper profit 
limits of£ 6,640 (ECU 7,905) and£ 22,880 
(ECU 27,238) p.a. respecUvely). 
aass 4 contributions do not give any addi· 
tiona! benefits rights to Class 2: They are 
intended to share the costs of benefits 
available to the se1f~ernp1oyed in .a more 
equitable way. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark 

Special scheme.. General scheme (see table V). 

Self-empjoyed in generat. See table V. 

· Royal order of 30 July 1964. . See table V. 

Social insurance funds an~:fi!lsurance See table I. 
companies. 

Compttlsory. membership t~ . insure. against 
"major risks", voluntary membership for"m~ 

See table V. 

nor risks ... .. 

6 months walt~ period. See table V . 

. . '.'" .. 
No, additional contributions must be made See table V. 
for members of thef~muy. 

See "Health - benefits in kind'•. See table V. 

65.8% con~ribUtions; See table II. 
27.1% taxes;. · 

7.1 %other. 

Income-related contributions wUh a mlniw See table II. 
mum contribution. 
Indivisible total national insurance contribu-. 
tion. · · 

·Germany 

tn principle not covered by the statutory 
health insurance. 

No statutory scheme. 

No statutory SCheme •. 

No statutory scheme. 

No statul()ry $cheme. 

No statutory scheme .. 

No statutory scheme. 

No statutory scheme. 

No statutory SCheme. 

No statutory sCheme. 

Greece 



Spain 

Special scheme for self-employed. 

insured and registered workers, 
pensioners, 
family members or persons assimilated 
thereto. 

Decree 2530/1970 of 20 August. 
legislative Royal Order 1/94 of 20 June. 

lnstituto Nacional de Ia Salud or the corre-
sponding institution of the Autonomous 
Region. 

Voluntary membership. 

No minill'um period required. 

See Table V. 

Medical treatment and pharmaceutical 
products. 

Contributions. 

Contribution is included in the flat rate 
shown under ,Health care". 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France Ireland Italy 

See ,Health care". General scheme (see table V). 

See ,Health care". See table V. 

See ,Health care". See table V. 

See .,Health care". See table V. 

compulsory ntembetship. See table V. 

See .. Health care": . See table V. 

Yes. See table V. 

See ,Health care". - See table V. 

See ,Health care". See table II. 

See ,Health care". See table II. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands Austria Portugal 

General scheme. See tab1e V. General scheme. See "Health care". See "Health care". General scheme (see Table V}. 

General scheme. See "Health care". See "Health care". See Table V. 

Book I of the Sociallnsurance Code. General scheme. See "Health care". See "Health care". See Table V. 

Health Insurance Fund for independent pro- See Table I. See "Health care". See Table I. 
f~ons. 

See table V.. General scheme. See "Health care". see "Health care". SeeTableV. 

SeetableV. General scheme. See "Health care". See "Health care". See Table V. 

See table V. General scheme. See "Health care". See "Health care". See Table V. 

See table V. General scheme. See "Health care". See "Health care", no participation of in- See Table V. 
sured. 
Temporary heip (see .. Maternity~ cash 
benefits"). 

See table tl. See table II. See "Health care". See Table II. 

See table lt See table II. see "Health care". See Table II. 
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3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 

7. Free cover for members 
of family 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland Sweden United Kingdom· 

General scheme (see table V). General scheme (see table V). General scheme (see Table V}. No special 
provisions. 

See Table V. See Table V. See table V. 

See Table V. See Table V. See table V. 

See Table V. See Table V. See table I. 

See Table v. See Table V. See table v. 

SeeTableV. See Table V. See table v. 

See Table V. See TableV. See table V. 

See Table V. See Table V. See table V. 

See Table H. See Table II. As for other groups. No specfal provisiOI'l$. 

See Table II. See Table II. See table tl. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium 

Special scheme. 

Self--employed in general. 

. Royal deC(ee of20 July 1971. 

. . ' .' ''' ·. - . ·-

. · ... ·.•.· . .· . • ·. • ••... · . .<. < .• 
Sociat insurance fUnds and insurance ca~· . 
pantes. · · · · · 

Compulsory membership. 
Voluntary membership for assisting spouse. 

6 months waiting periOd f~r compu1sory · .. 
members, 12 mQnths for voluntary me!Jl. 
be~.. · 

Denmark 

General scheme (see table V). 

See table V. 

See table V. 

See table I. 

See table V. 

See table V. 

Germany 

.tn principle not covered by the~ · 
health insurance. 

No statutory scheme . 

No statutory scheme~. 

No statutory scheme. 

No statutory scheme. 

No statutory SCheme. 

Greece 



Spain 

Special scheme for self-employed. 

insured and registered self-employed. 

Decree 2530/1970 of 20 August. 
Law 42/1994 of 30 December. 

lnstituto Nacional de Ia Seguridad Social. 

Voluntary membership. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France 

See ,Health care". 

PersonaUy insured women, 
helping spouses. 

Law a2-596 of 1 o July 1982. 
Law 95-116 of 4 February 1995. 

See ;,Health care". 

Compulsory membership. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

The insured person must be up-to-date With No scheme. 
regard to the payment of contributions. 

Ireland Italy 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands Austria Portugal 

General sCheme. See table V, · General scheme. See Table V. Spec~al scheme for farmers and persons General scheme (see Table V). 
engaged in a business or trade (including 
self-employed craftsmen). 

See table V. See table V. Members of the Chamber of Trade and In~ See Table V. 
dustry (in principle au persons engaged in a 
trade or business) and certain persons hav-
ing lnfluen~ on companies: under commer-
Cial law. 

See table V. See table v. Temporary Hetps Act (BHGJ) of 30 June See Table V. 
1982 and amendments. · 

Health Insurance Fund for independent pro- See table I. 
fessions. 

Social Insurance Institute for Trade and See Table I. 
tndustry. · 

Compulsory membership. Voluntary membership. Compulsory membership. Voluntary membership. 

See table V. See table V. None. See Table V. 
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Social Protection of Self-Employed: 2. Crafts and Commerce Table XIII 

Finland Sweden 

General scheme (see table V). General scheme (see table V). 

See Table V. See Table V. 

See Table v. See TableV. 

See Table L See Table I. 

See Table V. See Table V. 

SeeTableV. See Table V. 

United Kingdom 

IV. Maternity
Cash benefits 

General scheme for self-employed persons 1. Scheme 
covered by the scheme. 

See table V. 

Benefits Agency. 

National Insurance Contributions are com
pulsory for au those liable to pay, 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark 

No special conditions. 

Lump sum financial benefit: BFR 35,236 See table V. 
(ECU 921). 

After delivery. See table v. 

52.2% contributions; See table II. 
38.4 % taxes; 
9.4% other. 

Income-related contributions with a mini· · See table U. 
mum contributiOn. 
Indivisible total national insurance contribu
tion. 

Germany 

No statutory scheme. 

No statutory scheme. 

No statutory s.cheme. 

No statutory scheme. 

No statutory scheme. 

Greece 



Spain 

As within the general scheme (see Table 
IV). 

Cash benefit: 1 00 % of the contribution ba
sis. 

From the first day after the confinement for 
16 weeks or 18 weeks in case of multiple 
births. 

Contributions. 

Contributions are included in the global 
rate. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France 

• Maternity recovery allowance for insured 
women or helping spouse regardless of 
whether the professional actiVitY is 
ceased or not. 

• Substitution allowance for helping 
spouses. provided that the professional 
activity is ceased and a substitute is 
hired. 

• Lump..sum maternity allowance to be 
paid to insured women, provided that the 
professional activity is ceased for at least 
30 consecutive days. · 

Lump sum payment 
• Monthly social security ceiling~ 
• Real costs of h1ring a substite, up to a 

certain levet 
• 1160 of the monthty sOCial security cell

ing. 

30 days before the expected date of con¥ 
finement. ·· 
60 days (30 days + 15 days + 15 days). 

See ,Health care". 

See .. Health care". 

Ireland Italy 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

Table XIII 

7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Commencement 
and duration 

8. Financing 
• Source of finance 

• Contributions 

563 



Table XIII 

564 

7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Commencement 
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See table V. 

see tableV. 

See table II. 

See table U. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands 

No special conditions. 

See table V. 

See table V. 

See table II. 

See table II. 

Austria Portugal 

rn principle benefits in kind in the form of No special conditions. 
helps provided by the insurance fund; in the 
case the fUnd cannot provide for helps and 
another help has to be engaged or in the 
case no help is available, maternity benefit 
is due for the wife. 

Flat-rate beneftt: S 250 (ECU 19) per day. See Table V. 

8 weeks before the expected date of con~ See Table v. 
ftnement 
Up to 8 weeks (12 in case of problematic 
births} after confinement. 

50% contributions. See Table II. 
50 % Funds for the Compensation· 

of Family Expenses. 

For help and part-time help. See Table II. 
0.05 % of eamiogs subject to income taxa-
tion up to the assessment ceiling of S 
44,100 (ECU 3,372) per month. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland Sweden United Kingdom 

No special conditions. No special conditions. Maternity Allowance as in table V. 
Not entitled to Statutory Maternity Pay. 

See Table V. See Table V. Maternity Allowance as in table V. 
Not entitled to Statutory Maternity Pay. 

see Table v. See Table V. Maternity Allowance as in table v. 
Not entitled to Statutory Maternity Pay. 

See Table H. See Table II. As for "Health care". 

See Table H. See Table II. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark 

Special scheme. General scheme (see table VI). 
see "Health - benefits in kind". 

Self~mpJoyed in general. See table VI. 

Royal order of 20 July 1971, See table VI. 

Social insurance funds and insurance com- See table I. 
panies. 

Compulsory membership. 
Voluntary membership for assisting spouse. 

6 months waiting period for compulsory 
members, 12 months for voluntary mem
bers. 

See table VI. 

Germany 

Special provisions ln the general scheme. 

Craftsmen, other self~employed people 
possible. 

Social Code, BoOk. VI. 

Pension lnsurance Fund. 

Computsory membership for craftsmen. 
Compulsory membership pOSSible for other 
persons engaged in a trade or business. 

Qualifying: period 5 years. 

Greece 



Spain 

Special scheme for self-employed. 

insured and registered self-employed or 
persons assimilated thereto. 

Decree 2530/1970 of 20 August. 

Institute Nacional de Ia Seguridad Social. 

Compulsory membership. 

Varies according to the age of the benefici
ary at the time when the incapacity occurs. 
In case of accident: no minimum period re
quired. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France Ireland 

Autonomous scheme for self-employed .. No scheme. 
However, see "Health - financial benefits" 
and Disabled Persons Maintenance Allow
ance (see table XII). 

Craftsmen, if compulsorily insured with an No scheme. 
o1d-age pension fund for craftsmen. 
Industrials and merchants, if comptdsorily 
insured with an ORGANIC old-age pension 
fund. 

Craftsmen: No scheme. 
Decree no. 75·969 of 16 OctOber 1975, 
pecree no. 86-232 of 18 February 1986. 
Industrials and merchants: 
Decree no. 75~19 of8 January 1975. 

Craftsmen: CANCAVA ~AVA No scheme. 
Industrials and merchants: ORGANIC 

Compulsory membership. No scheme. 

To be up-to-date with regard to all contribu- No scheme. 
tions since 1 January 1975 - contributions 
to be paid to the scheme for at least 6 
months. 

Italy 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

· Luxembourg 

General scheme. See table VI. 

See table VI. 

Book til of the Social Insurance Code. 

Pension Insurance Fund for craftsmen, 
traders and industrials. 

Compulsory membership. 

See table VI. 

Netherlands 

General scheme (AAW) and under certain 
conditions WAO. 

See table VI. 

See table VI. 

See table VI. 

AAW covers all residents. 
WAO on a voluntary basis. 

See table VI. 

Austria Portugal 

Special scheme for persons engaged in a General scheme (see Table VI). 
business or trade {including self-employed 
craftsmen), similar to general scheme. · 

Members of the Chamber of Trade ~nd lrr See Table VI. 
dustry {in princjple aH persons engaged in a 
trade or business) and certain persons hav-
ing influence on companies under commer-
cial taw. 

Act on Social Insurance for Trade and In- See Table VI. 
dustry (GSVG) of 11 October 1978 and 
amendments. 

Social Insurance 1nstitute for Trade and See Table I. 
Industry. 

Compulsory insurance. When membership Compulsory membership. 
no lOnger necessary, possibiaty to votuntar-
ily continue insurance scheme. 

See Table VI. See Table VI. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland 

General Scheme (see Table VI). 

See Table VL 

See Table Vl. 

See Tablet 

See Table VL 

See Table VI. 

Sweden 

General Scheme (see Table VI). 

See Table VI. 

See Table VI. 

See Table I. 

See Table VI. 

See Table VI. 

United Kingdom 

General scheme. 
Special provisions concerning National Jo
surance benefits and contributions for self· 
employed persons covered by the scheme. 

See table VI. 

Benefits Agency. 

National Insurance Contributions are com~ 
pulsory for all those liable to pay. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark 

No special conditions. No special conditions. 

-
Financial benefits-. Amount according to See table VI. 
whether there are dependants or not. 

After termination of health insurance bene- See table VI. 
frt~ .. 
Until old~age pension drawn. 

According to the deve1opment of cost of See table VI. 
liVing. 

52.2% contributions; See table II. 
38.4 % taxes; 
9.4% other. 

Income-related progressive contributions See table II. 
with a minimum contribution. 
lndlvisib1e total national insurance contribu-
tion. 

Germany 

3 years of compulsory contribution period 
within the last 5 years before the reduction 
of earnings occurred. 

Pension on the grounds of occupational in-
validity or pension on the 9rounds of earn
ing incapacity. See Table VI. 

After determination of occupational invalid
ity or eammg incapacity. Until the age of 
65. . 

on 1 July each year. 

Contributions (approx. 80%) 
Federal $ubsidy (approx. 20%} 

Greece 



Spain 

Contribution payments must have been 
made regularly. 
No permanent partial invalidity. 
Contrary to the general scheme, there is no 
20 % increase in case of permanent total 
invalidity. 

Pension. See Table VI. 

From the first day of the month following 
the onset of incapacity. 
Unlimited; except cessation due to legal 
reasons. 

See Table VI. 

Contributions. 

Contribution included in the global flate 
rate. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France 

Craftsmen:· 
• Definite total invalidity irrespective of the 

kind of work. 
• Invalidity caused by total (temporary) oc-

cupational disability. 
Industrials and merchants: 
Incapacity to perform any remunerated 
work. 

Craftsmen: 
Percentage of the average basic old-age 
pension income per year. 
• Definite total inva1idity: 50% of the aver~ 

age basic old-age pension income per 
year: maximum: 50 % of the social secu
rity ceiling. 

• Temporary disabiity: 50% during the first 
three years and 30 % in the following 
years. 

Industrials and merchants: 
Lump sum: FF 39.900 per year. 

Craftsmen~ From the 91st day after the ces
satiOn of work. 
Industrials and merchants: From the first 
day of the month following the application. 
Both eategones: 1.mtil the age of 60. 

According to the rules of the general 
scheme. 

Contributions. 

Craftsmen: 
2 % wtthin the limit of the soda~ security 
ceiling. 
Industrials and merchants: 
FF 700 per year (invalidity insurance: FF 
668, life insurance: FF 32). 

Ireland Italy 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

Table XIII 

7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Commencement 
and duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

571 



Table XIII 

572 

7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Commencement 
and duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands 

see table VI. See table VI. 

See table VI. See table VI. 

See table VI. See table VI. 

See Health Insurance. See table II. 

See table II. 

Austria Portugal 

Benefits according to the benefits of the No special conditions. 
general scheme. Differente: Instead of in-
validlty permanent incapacity {person is not 
able to work regularly). 

See Table VI. See Table VI. 

-From the first day of the month following See Table VI. 
the occurrence of permanent incapacity or 
the application. 

See Table VI "Invalidity". 

29.5 % contributions; 
65.8 % State; 

4.7 % other$. 

See Table II. 

12.5% of earnings subject to income taxa· See Table II. 
. tion up to the assessment ceiling of s 

44,100 (ECU 3,372) per month (also for 
old-age and survivor's pensions). 



7. Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Commencement 
and duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland Sweden 

No special conditions. No special conditions. 

See Tabfe VJ. See Table VI. 

See Table Vl. See Table VI. 

See Table Vl. See Table VI. 

See Table H. See Table II. 

See Table H. See Table II. 

United Kingdom 

No access to eamings~related additions to 
Invalidity Benefit, which preceded Incapac
ity Benefit and is still in payment to some. 

As tn table VI, but no access to eamings· 
related additiOns to Invalidity Benefit, which 
preceded IncapaCity Benefit and is still in 
payment to some. 

See Table VI. 

See Table Vt. 

Long-term Incapacity Benefit- as for short
term benefit at II. 

Non-contributory benefrts funded from genw 
eral Government revenue, as described in 
table IL 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium 

Special scheme. 

S~f-empJoyed in generat 

Royal order No. 72 of 10 November 1967. 

. ' 

Social insurance funds + INASTI + ONP. 

Compulsory membership. 

Waiting period of 3 mooths. 

Denmark 

General scheme (see table VII). 

See table VII. 

See table VII. 

See table 1. 

See table VII. 

See table VII. 

Germany 

Special provisions in the general scheme. 

Craftsmen; other seJf:-emptoyed people 
possible. 

Social Code, BoQk VI . 

Pension jnsurance .Fund 

Compulsory membership for craftsmen. 
CompulSory membership poSSible for other 
persons engaged in a trade or business. 

Qualifying period 5 years. 

Greece 



Spain 

Special scheme for self-employed. 

Insured and registered self-employed or 
persons assimilated thereto. 

Decree 2530/1970 of 20 August. 

lnstituto Nacional de Ia Seguridad Social. 

Compulsory membership. 

15 years. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France 

Autonomous scheme for self~employed. 

Craftsmen and helping family members. 
Industrials and merchants. 

law 48-101 of 17 January 1948. 

Craftsmen: CANCAVA • AVA. 
lnclustrials and merchants: ORGANIC. 

Compulsory membership. 

No minimum period. 

Ireland 

General scheme. 
However, special provisions for self-em
ployed in general (see table VII). 

See table VII. 

See table VII. 

See table VII. 

See table VII. 

See table VII. 

Italy 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands Austria Portugal 

General scheme. See table VII. General scheme. See Table VII. See "Invalidity". General scheme (see Table VII). 

See table VII. See table VII. See Klnvalidity", See Table VII. 

Book Ill of the Social Insurance Code. See table VII. See Table VII. 

Pension Insurance Fund for craftsmen, See table I. 
tradef1. and indU$bials. · 

See KJnva1idity". See Table I. 

Compulsory membership. See table VII. See Klnvalidity". Compulsory membership. 

See table VII. See table VII. See Table VII. See Table VII. 



VI.Oid age 
1. Scheme 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland 

General Scheme (see Table VH). 

See Table VII. 

See Table VII. 

See Table VII. 

See Table VII. 

See Table VII. 

Sweden 

General Scheme (see Table VII). 

See Table VII. 

See Table VII. 

See Table VII. 

See Table VII. 

See Table VII. 

United Kingdom 

General scheme with special provisions 
concerning benefits and contributiOns for 
self-employed persons covered by general 
scheme. 

See table VII. 

Benefits Agency. 

National Insurance Contributions are com
pulsory for au those Hable to pay. 
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7. Benefits 
• Special conditions 

• General age limit 

• Early age limit 

• Kind and amounts 
of benefits 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark 

No special conditions. No special conditions. 

Men: 65 years. See table VII. 
Women: 60 years. 

Men~ 60 years. See table VII. 

lncome~related for years of wort. post 1985, See table VII. 
fixed rate amount for cases prior to 1985. 

According to development of cost of living. See table VII. 

65.3% contributions; See table II. 
33.3 % taxes; 
1.4% other. 

lncome~elated contributions with a mini~ See table II. 
mum contribution. 
Indivisible total national insurance contribu~ 
tion. 

Germany 

see Table VII. 

Completion of age 65. 

60 and 63 years of age. 

Old~age pension. See Table vn. 

On 1 July each year. 

see ~Invalidity". 

see "Invalidity". 

Greece 



Spain 

The benefit is paid from the first day of the 
month following the date when the relevant 
age is reached. 

65 years. 

none. 

See Table VII. 

See Table VII. 

Contributions. 

Contributions are included in the flat rate. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France 

Periods before 31 December 1972: 
the pension is calculated in points. 
Periods after 31 December 1972: 
adaptation to the general scheme. 

60 years. 

None. 

Basic pension (for both categories}: 
• periods before 1973: number of points 

obtained during the years until 1973, 
multiplied with the point value. · 

• periods after 1973: see GeneraJ scheme. 
SuppJementary benefits: 
• Craftsmen: Supplementary pension in .re· 

tirement points. 
• Industrials and merchants: Additional al

lowance for coexisting spouse. 

See .,General scheme ... 

Contribution. 

• Basic pension (for both categories): 
16,35% within the limit of the social secu
rity ceiling. 

• Supplementary pension (for craftsmen): 
4,5% within the limit of 3times the ceiling. 

• Additional allOwance for spouse (industri
als and merchants}: up to one third of the 
ceiling: 0,50 %; between one third of the 
ceiling and the ceiling: 1,82 %. 

Ireland Italy 

See table VII. 

66 years. 

No. 

Old Age Contributory Pension. 

See table VII. 

See table II. 

See table II. 
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7. Benefits 
• Special conditions 

• General age lim it 

• Early age limit 

• Kind and amounts 
of benefits 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands Austria Portugal 

Up to a maximum total of 15 years for the No special conditions. No special candittons. No special conditions. 
periods of professional activity and assimi-
lated insurance periods prior to the intro-
duction of the system. 

See table VII. See table VII. See Table VII. See Table VII. 

See table VIL See table VII. See Table VII. See Table VII. 

See table VII, See table VII. See Table VII. See Table VII. 

See table VII. See table VII. See Table VII. See Table VII. 

See Health Insurance. See table II. See Ktnvalidity". See Table II. 

See table II. See "lnvaJidity". See Table II. 



7. Benefits 
• Special conditions 

• General age limit 

• Early age limit 

• Kind and amounts 
of benefits 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland Sweden 

No special conditions. No special conditions. 

See Table Vll. See Table VII. 

See Table VH. See Table VII. 

See Table vu. See Table VII. 

See Table VU. See Table VII. 

See Table H. See Table II. 

See Table H. See Table II. 

United Kingdom 

Basic Retirement Pension as in table VII, 
but no generat access to earnings-related 
pension. 

Basic Retirement Pension: see Table VII. 

Basic Retirement Pension: see Table VII. 

Basic Retrrement Pension: see Table VII. 

Basic Retirement Pension: see Table VII. 

Retirement Pension as for Sickness Bene-
fit. Non-Contributory Retirement Pension iS 
funded by Government. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium 

Special scheme. 

Self~employed in general. 

· Royal order No. 72 of 10 November 1967. 

Sociat insurance funds + INASTI + ONP. 

COmpulsory membership. 

Waiting period of 3 months. 

Denmark 

General scheme (see table VIII). 

See table VIII. 

See table VIII. 

See table I. 

See table VIII. 

See table VIII. 

Germany 

Special provision in the general scheme. 

Craftsmen; other self--employed people 
possibJe. 

Social Code, Book VI. 

Pension Insurance Fund. 

Compulsory memberShip for craftsmen. 
Compulsory membership possible for other 
persons engaged in a trade or business. 

see Table VIII. . 

Greece 



Spain 

Special scheme for self-employed (RETA). 

Spouses and relatives of the deceased in 
the ascending and descending lines. 

Decree 2530/1970 of 20 August. 

lnstituto Nacional de Ia Seguridad Social. 

Compulsory membership. 

Contributions paid for 500 days during the 
last 5 years of the deceased person's life. 
In case of death caused by accident: no 
minimum period required. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France 

See .,Old-age". 

See .,Old-age". 

See "Old-age". 

lndustnals and merchants. 
Accumulation of the suppfement for the 
spouse with personal rights: contributions 
paid for 15 years, 90 points each. 

Ireland 

General scheme. 
However, special provisions for self-em
ployed in general (see table VIII). 

See table VIII. 

See table VIII. 

See table VIII. 

See table VIII. 

See table VIII. 

Italy 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg 

General scheme. See tab1e VIII. 

See table VIU. 

Book Ill of the Social Insurance Code. 

Pension Insurance Fund for craftsmen·, 
traders and industrials. 

COmpulsory membership. 

See table VIU. 

Netherlands Austria 

General scheme. See Table VIII. See "Invalidity". 

See table VIII. See "lnvalidity". 

See table VIII. See "lnvalidity''. 

See table I. See "Invalidity". 

See table VIII. See .. lnva1idity". 

See table VIII. See Table VIII. 

Portugal 

General scheme (see Table VII). 

See Table VIII. 

See Table VIII. 

See Table II. 

Compulsory membership. 

See Table VIII. 



VII. Survivors 
1.Scheme 

2. Beneficiaries 

3. Legislation 

4.Administration 

5. Membership 

6. Qualifying period 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland Sweden 

General Scheme (see Table VHI). General Scheme {see Table VIII). 

See Table VIII. See Table VIII. 

See Table VIII. See Table VIII. 

See Table L See Table I. 

See Table VUI, See Table VIII. 

See Table VUI. See Table VIII. 

United Kingdom 

General scheme with special provisions 
concerning benefits and contributions for 
self-employed persons covered by the 
scheme. 

As table VIH. 

Benefits Agency. 

National Insurance Contributions are com
pulsory for all those liable to pay. 
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7.Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark 

No special conditions. No special conditions. 

Contribution-related widow'slwJdower's See table VIII. 
pension; 80 % of ~d-age pensfon. 
In the case of where no old-age pension iS 
paid: Benefit$ paid in reference to the in~ 
surance life of the deceased. 

Lifelong. See table VIII. 

Accotdjog to development of cost of liVIng. See table VIII. 

65.3% contributions; See table II. 
33.3 % taxes; 

1.4% other. 

lncome..J'elated contributions wlth a minj~ See table II. 
mum contribution. 
lndivisib!e total national insurance contribu
tion. 

Germany 

NQ-special conditions. 

Wldow'sJWidower's pensions, orphan's 
pensions. See Table Vlfl. 

uotu remarriage. 

on 1 July each year. 

see "Invalidity". 

Greece 



Social Protection of Self-Employed: 2. Crafts and Commerce 

Spain France Ireland 

The benefit is paid from the first day of the • Married for at least two years. See table VIII. 
month following the death of the insured. • Resources must not exceed a certain ceil-

ing. 

Death grant, widow's and orphan's pen- -Survivor's pension: 54% of the insured See table VIII. 
sions as well as benefits for the family person's pension. 
members. See Table VIII. 

Unlimited; except cessation due to legal Both categories: See table VIII. 
reasons. from the age of 55. 

Industrials and merchants. 
supplement for the spouse: 65 years or 60 
years in case of incapacity. 

See Table VIII. 8ee ,.Old-age". See table VIII. 

Contributions. See ,Old-age". See table II. 

Contributions are included in the flat rate. See ,Old-age". See table II. 

Italy 
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7.Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands Austria Portugal 

No special conditions. The surviving spouse may aJso continue to No special conditions. 
run the business if he or she chooses to do 
so. In this case there is no entitlement to 
widow's I widower's pension and the insur-
ance periods of the deceased have to be 
taken account of for the surviving spouse's 
own pension entitlements. 

See table VIII. See table VIII. See Table VIII. See Table VIII. 

See table VIII. See table VIII. See Table VIII. See Table VIII. 

See table VIII. See table VIII. see Table VIII. See Table VIII. 

See Health Insurance. See table II. See "Invalidity". See Table II. 

-See table II. See ''Invalidity". See Table II. 



7.Benefits 
• Special conditions 

• Kind and amounts 
of benefits 

• Duration 

• Adjustment 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland 

No special conditions. 

.See Table VIII. 

See Table VIII. 

See Table VIII. 

See Table II. 

See Table 11. 

Sweden 

No special conditions. 

See Table VIII. 

See Table VIII. 

See Table VIII. 

See Table II. 

See Table II. 

United Kingdom 

Basic widows benefits: see table VIII. 
No access to any earnings-related addi
tions. 

Basic widows benefits: see table VIII. 

Basic widows benefits: see 1able VIII. 

As for "Sickness~ Cash Benefits''. 
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No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

No scheme. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark 

General scheme {see table IX). 

See table IX. 

See table IX. 

See table I. 

See table IX. 

See table IX. 

See table IX. 

See table II. 

See table II. 

Germany 

Special provisions Jn the general scheme. 

Self-employed persons. 

RVO Reich Insurance Code, Book lll. 

Accident Insurance Funds. 

Compul$0ry membership by virtue of stat
utes or voluntary. 

Not of significance In accident insurance. 

see Table IX. Particularities apply for ex· 
ample for the calculation of the annual in-
come and the grounds of certain waiting 
periods. 

Contributions. 

Determination of contributions depend.ing 
on risks. 

Greece 



Spain 

No scheme for self-employed. 

No scheme for self-employed. 

No scheme for self-employed. 

No scheme for self-employed. 

No scheme for self-employed. 

No scheme for self-employed. 

No scheme for self-employed. 

No scheme for self-employed. 

No scheme for self-employed. 

Social Protection of Self-Employed: 2. Crafts and Commerce 

France Ireland 

General sCheme (see table tX). No scheme. But see table XII. 

See table IX. No scheme. 

See table IX. No scheme. 

local sickness insurance fund. No scheme. 

Voluntary membership. No scheme. 

None. No scheme. 

Same kind of benefits as within the general No scheme. 
scheme, with the exception of daily allow-
ances. 

Contributions. No scheme. 

The contribution rate varies according to No scheme. 
the kind of occupatiOn. 
The reference income varies between a 
minimum and a maximum, depending on 
the insured person's choice. 

Italy 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands Austria Portugal 

General scheme. See table IX. No scheme in the Netherlands. Generaf scheme. See Table IX. General scheme (see Table IX). 

See table IX. No scheme. See Table IX. See Table IX. 

See table JX. No scheme. See Table IX. See Table IX. 

See table IX. No scheme. See Table I. See Table I. 

See table IX. No scheme. See Table IX. Voluntary membership. · 

See table IX. No scheme. See Table IX. See Table IX. 

See table lX. No scheme. See Table IX. See Table IX. 
For the pension calculation: lump-sum as-
sessment ceiling {0 L"): s 123,175 (ECU 
9,417), unle$$ voluntary higher insurance 
was concluded. 

See table U. No scheme. Contributions. See Table II. 

See table U. No scheme. Flat-rate contribution per year. S 907 (ECU See Table II. 
69). -



VIII. Employment injuries 
and occupational 
diseases 

1.Scheme 

2. Beneficiaries 

3. Legislation 

4.Administration 

5. Membership 

6. Qualifying period 

7.Benefits 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland 

General Scheme {see Table IX). 

See Table lX. 

· See Table IX. 

See Table L 

VoJOntary membership for self--employed 
persons (if ownership alone or with a family 
is above 50%). · 

See Table IX. 

See Table tX. 

See Table H. 

See Table H. 

Sweden 

General Scheme (see Table IX). 

See Table IX. 

See Table IX. 

See Table I. 

See Table IX. 

See Table IX. 

See Table IX. 

See Table II. 

See Table II. 

United Kingdom 

No access to Industrial Injuries Disable~ 
ment Benefit for self:.employed. Access to 

, other incapacity or invalidity benefits as de
scribed in this table. 

No access to Industrial Injuries Dlsabl~ 
ment Benefit for setf~mployed. 

No access to Industrial Injuries Disable~ 
ment Benefit for self--employed. 

No access to Industrial Injuries Disabt~ 
ment Benefit for self-employed. 

No access to Industrial Injuries Disable-
ment Benefit for self~employed. 

No access to Industrial Jnjuries Disable~ 
ment Benefit for self-employed. 

No access to Industrial Injuries Disable
ment Benefit for self-employed. 

No access to Industrial Injuries Disable· 
ment Benefit for self-employed. 

No access to Industrial lnjuries msable
ment Benefit for self-employed. 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Belgium Denmark Germany Greece 

Special scheme. General scheme (see table X). General scheme (see table X). 

Self-employed in general. See table X. See1abteX. 

Act of 29 March 1976 and Royal Decree of See table X. Federal Child Benefit Act. 
8 April1976. 

Social insurance funds. See table I. · Labour OffiCes. · 

Compulsory membership. See table X. Compulsory 

Waiting period of 3 months. See table X. System of inhabitants. 

Regular. flat rate benefits as well.as:o~-off See table X. see Table X 
lump sum benefits fo( birth. 
Varies according to age~ · 
Special provisions for orphans ;:~nd. handi~ 
capped chHdren and children of invalid par· 
ems. 

Without reservations: until age of 16. See table X . see Table X 
During training: Until age of 25. · 
For students: Until age ~f 25. 
For handicapped persons: 
Until age of~1. 

67.1% contributions; See table II. Tax.financed. 
32.9 %taxes. 

Income-related ~ntrlbutions with a mini- See table II. No contributions. 
mum contribution. 



Social Protection of Self-Employed: 2. Crafts and Commerce 

Spain France Ireland Italy 

No scheme for self-employed. General scheme (see tabJe X). General scheme {see Table X). 

No scheme for self-employed. See table X. See table X. 

No scheme for self-employed. see table X. See table X. 

No scheme for self-employed. CNAF, CAF. See table X. 

No scheme for self-employed. Compulsory. See table X. 

No scheme for self-employed. See table X. See table X. 

No scheme for self-employed. SeetableX. See table X. 

No scheme for self-employed. See table X. See table X. 

No scheme for self-employed. See table II. See table II. 

No scheme for self-employed. see table 11. See table II. 

Table XIII 

IX. Family benefits 
1. Scheme 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 

7. Benefits 
• Kind and amounts 

• Duration 

8. Financing 
• Source of finance 

• Contributions 
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Table XIII 

IX. Family benefits 
1.Scheme 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 

7.Benefits 
• Kind and amounts 

• Duration 

8. Financing 
• Source of finance 

• Contributions 
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Social Protection of Self-Employed: 2. Crafts and Commerce 

Luxembourg Netherlands 

General scheme. See table X. General scheme. See Table X. 

See table X. See table X. 

See table X. See table X. 

See table L See table I. 

See table X. See table X. 

See table X. See table X. 

SeetableX. See table X. 

See table X. See table X. 

See table U. See table II. 

see table n. See table II. 

Austria Portugal 

Family benefits: General scheme (see Ta· General scheme (see Table X). 
ble X). 
For child-raising: part-time help from spe
cial scheme for farmers and persons en
gaged In a business or trade (including self
employed craftsmen). 

Part-time help: Members of the Chamber of See Table X. 
Tra~ and Industry (in prtncipte an persons 
engaged in a trade or business) and certain 
persons having influence on companies un-
der commercial law. 

Part-time help: Temporary Helps Act (BHG) See Table X. 
of 30 June 1982 and amendments. 

ParHime hejp: Socjallnsurance lnsUtute See Table X. 
for Trade and Industry. 

ParHime help: Compulsory membership: Voluntary membership. 

Part.time help: No minimum period. See Table X. 

Part-time help: Flat-rate per dayS 90 (ECU See Table X. 
6.90) per day for married mothers or for 
mothers living in a relationship similar to 
marriage. S 136 (ECU 10) per day for sin-
gle mothers. 

Part-time help: SUbsequently to temporary See Table X . 
help according to BHG (see "Sickness -
cash benefits") until the child's second 
birthday. 

Part-time help: Funds for the Compensation See Table II. 
of Family Expenses. 

{Temporary help and part-time help). See Table II. 
0.05% of earnings subject to income taxa~ 
tion up to the assessment ceiling of S 
44,100 (ECU 3,372) per month. 



IX. Family benefits 
1.Scheme 

2. Beneficiaries 

3. Legislation 

4.Administration 

5. Membership 

6. Qualifying period 

7.Benefits 
• Kind and amounts 

• Duration 

8. Financing 
• Source of finance 

• Contributions 

Social Protection of Self-Employed: 2. Crafts and Commerce 

Finland 

General scheme (see table X}. 

See Table X. 

See Table X. 

See Table L 

See Table X. 

See Table X. 

See Table X. 

See Table X. 

See Table 1L 

see Table H. 

Sweden 

General scheme (see table X). 

See Table X. 

See Table X. 

See Table I. 

See Table X. 

See Table X. 

See Table X. 

See Table X. 

See Table II. 

See Table II. 

United Kingdom 

General scheme. 
No special rules for self-employed: Access 
on same basis as others. See Table X for 
details. 

See table X. 

See table X. 

See table X. 

See table X. 

See table X. 

See table X. 

See table X. 

See table U. 

Table XIII 

IX. Family benefits 
1.Scheme 

2. Beneficiaries 

3. Legislation 

4. Administration 

5. Membership 

6. Qualifying period 

7.Benefits 
• Kind and amounts 

• Duration 

8. Financing 
• Source of finance 

• Contributions 
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Rates of Exchange, Purchase Power Parities and Price Level Index 

July 1995 

Rate of Purchase Price 
exchange Power Parity Level 
July 1995 July 1995 Index 

Currency 1 ECU= 1 Unit= EUR 15 
national national = 100 
currency currency 

Belgium BFR 38.40760 39.6400 103 
Denmark DKR 7.27576 9.7120 133 
Germany DMK 1.86783 2.0207 118 
Greece GRD 303.11600 225.8000 75 
Spain PTA 161.01300 130.5000 81 
France FF 6.49970 6.8890 106 
Ireland IR£ 0.81981 0.7128 87 
Italy ITL 2164.71000 1690.0000 78 
Luxembourg LFR 38.40760 39.7200 103 
Netherlands HFL 2.09247 2.2130 106 
Austria OS 13.13680 14.9200 114 
Portugal ESC 196.27500 132.0000 67 
Finland FMK 5.70975 6.7060 117 
Sweden SKR 9.65233 10.7400 111 
United Kingdom UK£ 0.84318 0.6872 81 

Source: EUROSTAT 
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1. Dansk - English I English - Dansk 606 

2. EAAllVtKa- English I English- EAAllVtKa 609 

3. Espafiol- English I English- Espafiol 612 

4. Italiano- English I English- Italiano 615 
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6. Portugues- English I English- Portugues 621 

7. Suomi- English I English- Suomi 624 

8. Svenska- English I English- Svenska 627 
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Dansk 
administrationsomkostninger 
alder 
alderspension, folkepension 

arbejdsl0shed 
anvendelsesomn\de 
arbejder 
arbejdsgiver 
arbejdsulykke, arbejdsskade 
regtefrelle 
barnfbjrn 
barselsorlov 
behandling 
berettiget 
betingelser (for at modtage en ydelse) 
bidrag 
boprel 
briller 
bruttoindtregt 
dagpenge 
d0d 
e:fterlevende, efterladte 
enke/enkemand 
erhvervsgren 
erhvervsudygtighed 
erhvervssygdom 
faglig uddannelse 
familieydelser 
flkseret bel0b 
fmansiering 
fQdsel 

· f0rtidspension 
flirtidspension, invalidepension 
forreldrelt;s 
fordeling 
forebyggelse 
forsikring 
forsikringsperiode 
forsikringsprremie 
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English 
administrative costs 
old-age 
old-age pension, 
retirement pension 
unemployment 
field of application 
worker 
employer 
employment injury 
spouse 
child 
maternity leave 
treatment 
beneficiary, eligible 
qualifying condition 
contributions 
residence 
spectacles 
gross earnings 
cash benefits 
death 
survivor 
widow(er) 
occupational sector 
incapacity for work 
occupational disease 
vocational training 
family benefits 
flat-rate 
fmancing 
confmement 
anticipatory pension 
invalidity pension 
orphan 
current income fmancing 
prevention 
insurance 
period of insurance 
insurance premiums 

Dansk 
frivillig 
funktionrer 
garanteret minimumsindkomst 
handicap 
helbred 
hjrelp, bistand 
hireapparat 
hustru 
indkomst, indtregt 
indtregtsbestemt 
invalidepension 
invaliditet 

invaliditet pa grund af arbejdsskade 
jordemoder 
kapitalisering 
karenstid 
kontantydelser 
kur 
lrege 
lregemiddel, medicin 

lregevalg 
loft 
linmodtager 
medhjrelpende regtefrelle 
minimall in 
minimumsbidrag 
moderskab 
modtagere, berettigede 
naturalydelser 
nyt regteskab 
obligatorisk, tvungen 
ophold pa sygehus 
patientens egenandel 
( af udgifter til sygebehandling) 
pensionist 
pensionsalder 
person, der forst;rges 

English 
voluntary 
salaried employee 
guaranteed minimum income 
disability 
health 
assistance 
hearing-aid 
spouse 
earnings 
means tested 
invalidity pension 
incapacity, invalidity, 
general invalidity 
occupational disability 
midwife 
capital cover 
waiting period 
cash benefits 
courses of treatment 
doctor 
medicament, medicine, drug, 
pharmaceutical product 
choice of doctor 
ceiling, membership ceiling 
employee 
spouse helping 
minimum wage 
minimum contributions 
maternity 
beneficiary 
benefits in kind 
remarriage 
compulsory 
hospitalization 
patient's contribution 

pensioner. 
retirement age 
dependent 



Dansk 
regulering 
ret til ydelser, berettigelse 
selvstrendigt erhvervsdrivende 
skat/skatter 
social beskyttelse 
spredbam 
stat 
statstilskud 
st0rrelse af ydelser 
svagelighed 
sygdom 
sygehjrelp 
sygehus, hospital 
tandbehandling 
tilladelse 
till reg 
tillregs-, supplerende 
tillregspension 
tvungent/obligatorisk medlemskab 
udgifter 
ugentlig 
varighed af ydelser 
vederlag, lin, betaling 
ventetid 
voksen 
ydelse 
ydelser 

English 
adjustment 
entitlement 
self-employed 
taxes 
social protection 
baby 
state 
state subsidy exchequer supplement 
amount of the benefits 
infirmity 
sickness 
health care 
hospital 
dental treatment 
approval 
supplement 
additional 
supplementary pension 
compulsory membership 
expenditures 
weekly 
duration of benefits 
payment 
qualifying period 
adult 
grant, allowance 
benefits 

English 
additional 
adjustment 
administrative costs 
adult 
amount of the benefits 
anticipatory pension 
approval 
assistance 
baby 
beneficiary 
beneficiary, eligible 
benefits 
benefits in kind 
capital cover 
cash benefits 
ceiling 
child 
choice of doctor 
compulsory 
compulsory membership 
confmement 
contributions 
courses of treatment 
current income fmancing 
death 
dental treatment 
dependent 
disability 
doctor 
duration of benefits 
earnings 
employee 
employer 
employment injury 
entitlement 
expenditures 
family benefits 
field of application 
financing 

Dansk 
tillregs-, supplerende 
regulering 
administrationsomkostninger 
voksen 
stt;rrelse af ydelser 
f0rtidspension 
tilladelse 
hjrelp, bistand 
spredbam 
modtagere, berettigede 
berettiget 
ydelser 
naturalydelser 
kapitalisering 
dagpenge, kontantydelser 
loft 
barn/b0m 
lregevalg 
obligatorisk, tvungen 
tvungent/obligatorisk medlemskab 
f0dsel 
bidrag 
kur 
fordeling 
djd 
tandbehandling 
person, der fors0rges 
handicap 
lrege 
varighed af ydelser 
indkomst, indtregt 
10nmodtager 
arbejdsgiver 
arbejdsulykke, arbejdsskade 
ret til ydelser, berettigelse 
udgifter 
familieydelser 
anvendelsesomn\de 
finansiering 
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English 
flat-rate 
general invalidity 
grant, allowance 
gross earnings 
guaranteed minimum income 
health 
health care 
hearing-aid 
hospital 
hospitalization 
incapacity 
incapacity for work 
infirmity 
insurance 
insurance premiums 
invalidity 
invalidity pension 
maternity 
maternity leave 
means tested 
medicament, medicine, drug 
membership ceiling 
midwife 
minimum contributions 
minimum wage 
occupational disability 
occupational disease 
occupational sector 
old-age 
old-age pension 
orphan 
patient's contribution 

payment 
pensioner 
period of insurance 
pharmaceutical product, 
drug, medicament 
prevention 
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Dansk 
flkseret belib 
invaliditet 
ydelse 
bruttoindtregt 
garanteret minimumsindkomst 
helbred 
sygehjrelp 
hireapparat 
sygehus, hospital 
ophold pa sygehus 
invaliditet 
erhvervsudygtighed 
svagelighed 
forsikring 
forsikringsprremie 
invaliditet 
invalidepension 
moderskab 
barselsorlov 
indtregtsbestemt 
lregemiddel, medicin 
loft 
jordemoder 
minimumsbidrag 
minimall in 
invaliditet pa grund af arbejdsskade 
erhvervssygdom 
erhvervsgren 
alder 
alderspension, folkepension 
forreldrelis 
patientens egenandel 
( af udgifter til sygebehandling) 
vederlag, lin, betaling 
pensionist 
forsikringsperiode 
lregemiddel, medicin 

forebyggelse 

English 
qualifying condition 
qualifying period 
remarriage 
residence 
retirement age 
retirement pension 
salaried employee 
self-employed 
sickness 
social protection 
spectacles 
spouse 
spouse helping 
state 
state subsidy, exchequer supplement 
supplement 
supplementary pension 
survivor 
taxes 
treatment 
unemployment 
vocational training 
voluntary 
waiting period 
weekly 
widow(er) 
worker 

Dansk 
betingelser (for at modtage en ydelse) 
ventetid 
nyt regteskab 
boprel 
pensionsalder 
alderspension, folkepension 
funktionrer 
selvstrendigt erhvervsdrivende 
sygdom 
social beskyttelse 
brilier 
hustru, regtefrelle 
medhjrelpende regtefrelle 
stat 
statstilskud 
till reg 
tillregspension 
de efterlevende, efterladte 
skat/skatter · 
be handling 
arbejdslished 
faglig uddannelse 
frivillig 
karenstid 
ugentlig 
enke/enkemand 
arbejder 



EAAllVtKa 
a8&ta J..Lrrrponrrac; 
aKOUCT'ttKO papllKOta<; 

" ava7tllpta , 
av&pyta 
avtKav6tllta A.6ym acr9&v&ta<; 
avtKavotllta , , 
avtKavotllta 7tpoc; &pyacrta 
acr9sv&ta 
am:paA.tcrnK~ 7t&pio8oc; 
acr<paA.tcrll 
acr<j>aA.tcrtpo 
autot&A.roc; a7tacrxoA.ouJ..L&voc; 
Pto7toptcrnK~ avtKav6tllta 
ppe<poc; , 
YllPU<; 
yta-rp6c; 
yuaA.ux 
8a7t<xv&<; 
OtUJ..LOV~ JlOVtJ..l ~ 
(7tpocrroptv~ 8taJ..LOV~) 
ouipK&ta -rmv 7tapoxrov 
8taV&Jlll'ttK~ 8ta8tKacrta 
8tKawuxoc; 
8tKatroJ..La yta 7tapoxic; 
8totK11nKa &sooa 
&POoJ..LaOtaia 
EYrullJ..lEVll &A.axtcrtll acr<j>aA.&ta 
EtOtK~ avayKll 
&tcr<popa ( -&<;) 
&tcrOOll J..La 
&A.axtcrtll &tcr<popa ( -&<;) 
f.A.&rx oc; &tcroo-rl J..Lato<; 
EV~AtKO<; 
&7tayy&AJ..lU'ttK~ avtKaVO'tllta 
&7tayy&A.J..LanK~ Katapncrll 
&7tayy&A.J..LanKo<; KA.aooc; 
&7tayy&AJ..lU'ttK~ vocro<; 
E7ttscOVtE<; 
&7ttA.oyfi yta-rpou 

English 
maternity leave 
hearing-aid 
invalidity 
unemployment 
infirmity 
incapacity 
incapacity for work 
sickness 
period of insurance 
insurance 
insurance premiums 
self-employed 
general invalidity 
baby 
old-age 
doctor 
spectacles 
expenditures 
residence 

duration of benefits 
current income fmancing 
beneficiary, eligible 
entitlement 
administrative costs 
weekly 
guaranteed minimum income 
disability 
contributions 
earnings 
minimum contributions 
means tested 
adult 
occupational disability 
vocational training 
occupational sector 
occupational disease 
survivor 
choice of doctor 

EAAllVtKa 
&pyasoJ..L&voc;,J..Ltcr9ro-roc; 
&pyas a J..LEVO<; 

&pyanK6 an)xllJ..La 
&pyo8otll c; 
&<j>a7tas (7tapoxil) 
11 J..LEPE<; a7tOXll <; ( a1toucriac;), 

" , XPOVO<; UVUJ..lOVll<; 
9ava-roc; 
9&pa7t&ta, 9&pa7t&unK-rl' aymyti 
9&pa7t&ta 
tOtffi'ttKO<; U7t<XAAllAO<; 
Ka9apoc; J..Ltcr96c;, Ka9apec; 
U7tOOOXE<; 
Katrotato<; J..Ltcr96c; 
K&<paA.ato7tOtllcrll 

" Kpato<; .. , 
Kpa'ttKll E7ttXOP11YllCTll 

" , KotvrovtKll 7tpocrtacrta 
J..Lata , 
Jlll'tPO'tllta 
J..Ltcr96c; ava<popac; 
J..LtK-roc; J..Ltcr96c;, J..LtKt€'c; a7tooox8c; 
J..Ltcr96c;, a7toooxE'c; , 
YEO<; YUJ..LO<; 
VOCTllA&ta, .. vocrOKOJ..LEK~ 7t&pt9UA\j/ll 
vocroKOJ..l&to 
o8ovnatptKTi 7t&pt9aA\j/ll 
OtKOY~V&taKa ~Oll9,J..L<;ta 
OtKOYEV&ta J..LE EVa yov&a 
opto llAtKta<; cruvtal;to8otllcrll<; 
opto U7tOXPEffi'ttK~<; acr<j>aA.tcrll<; 
op<j>avoc; 
7tat8( 
7tapox€c; 
7tapox~ cr& &tOo<; 
7tapoxE'c; cr& &iooc; cr& 7t&pt7ttmcrll 
acreav&ta<; , , 
7tapox&<; cr& XPllJ..lU 

English 
employee 

worker 
employment injury 
employer 
flat-rate 
waiting period 

death 
courses of treatment 
treatment 
salaried employee 
net earnings 

minimum wage 
capital 
state 
state subsidy, exchequer supplement 
social protection 
midwife 
maternity 
earnings taken as reference 
gross earnings 
earnings 
remarriage 
hospitalization 
hospital 
dental treatment 
family benefits 
single parent 
retirement age 
membership ceiling 
orphan 
child 
benefits 
benefits in kind 
health care 

cash benefits 
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EAAflVlKcl 
napOXTJ 
1tEOto E~apJ.loy~c; 
1tA<l~OV ( <XVcO't<l'tO OplO) 
1tATJPW!ltl , 
npoatpEnKa 
n poJ... TJ \j/TJ 
npovota , 
npocrapJ.lOYTJ 
npocrau~TJOTJ , , ; 

1tpOcr'ta'tEUOJ.lEVa J.lEATJ, J.lEAO<; , 
OtKOYEVEtac; 
npouno9ecrEtc; XOPTJYTl<YTJ<; 
1tpOWpTJ 0\JV't<l~TJ, 1tpOcrlJV't<l~TJ 
crut;uyoc; 
cr~t;uyoc;( TJ) 
OUJ.lJ.lE'tOXTl crnc; ta'tptKE<; Oa1tcXVE<; 
OUJ.lJ.l€'tEXOUcra crut;uyoc;, 
OUJ.lPOTJ90ucra crut;vyoc; 
OUJ.l1tATJPWJ.l<l'ttKcl 
OUJ.l1tATJPWJ.l<l'ttK~ OUV't<l~TJ 
cruvatVEOTJ,OUYK<Xta9EcrTJ ,. .): , 
cruvta~ TJ Yll patoc; 
OUV't<l~TJ anoxro PTJOTJ<; 
cruvtasTJ avanTJptac; 
cruvta5wuxoc; 
'tOK;toc; 
UYEHl 
U1tOXPEW'ttK~ unayroy~/acr<p~AtcrTj 
(crtTJV ampaA.tcrTJ) 
~1tOXPEW'ttK0,5 
u\jloc; napoxrov 
~apJ.l<XKEU'ttKOV npotov 

/ 

~<XPJ.l<XKO 
~6po1 
x~pa!x1lpoc; 
XPTJ J.lato86tTJ crTJ 

~ , 
XPOVO<; <XV<XJ.lOVTJ<; 
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English 
grant, allowance 
field of application 
ceiling 
payment 
voluntary 
prevention 
assistance 
adjustment 
supplement 
dependent 

qualifying condition 
early pension 
spouse 
spouse 
patient's contribution 
spouse helping 

additional 
supplementary pension 
approval 
old-age pension 
retirement pension 
invalidity pension 
pensioner 
confmement 
health 
compulsory membership 

compulsory 
amount of the benefits 
pharmaceutical product, 
drug, medicament 
medicament, medicine, drug 
taxes 
widow(er) 
fmancing 
qualifying period 

English 
additional 
adjustment 
administrative costs 
adult 
amount of the benefits 
approval 
assistance 
baby 
beneficiary 
beneficiary, eligible 
benefits 
benefits in kind 
capital 
cash benefits 
ceiling 
child 
choice of doctor 
compulsory 
compulsory membership 

confmement 
contributions 
courses of treatment 
current income fmancing 
death 
dental treatment 
dependent 

disability 
doctor 
duration of benefits 
early pension 
earnings 
earnings taken as reference 
employee 

employer 
employment injury 
entitlement 

EAAl')VtKa 
OUJ.l1tATJpro J.l<l'ttKcX , 
npocrapJ.lOYTJ 
OlOtKTJnKa €so8a 
EV~AlKO<; , ; 

U\jloc; napoxrov 
cruvatvEcrTJ, cruyKata9EcrTJ 

" npovma 
pp&cpoc; 
8tKawuxoc; 
8tKaw6xoc; 
napoxE'c; 
1t<XPOXE<; OE E(ooc; 
KE<paAa l01t0t Tj OTJ 
napoxEc; crE XP~J.la, EtcroOTJJ.l<X 
nJ...a~ov ( avrotato 6pto) 
1t<lt0t 
EntA.oy-rl ytatpou 
U1tOXPEW'ttKO<; 
unoxp&ronKil unayroy~/acrcpaA.tcrTJ 
(crtTJV acrcpaA.tcrTJ) 

" 'tOKE'tO<; 
Etcrcpopa ( -Ec;) 
9Ep<X1tEta, 0Ep<l1tEU'ttK, ayroytl 
8taVEJ.lTJ'ttK-rl' cStaOtKacrta 
eavatoc; 
ooovnatptKti 7tEpt9aA\j/TJ 
npocrtatEUOJ.lEVa J.lEATJ, J.lEAoc; 
OtKOYEVEtac; 
ElOtKTl avayKT] , 
ytatpoc; 
OtapKEl<l 'tO)V 1t<XPOXIDV 
nporopTJ cruvtasTJ, npocruvta~TJ 

, " s:: #' EtcrOOTJJ.l<X, J.ltcrooc;, anouOXE<; 
J.ltcr9oc; avacpop&c; 
Epyat;OJ.lEVO<;,J.ltcr9rot~c; 
Epyat;6 J.lEVO<; 
EpyoobtTJc;. 

" , EpyanKO <X'tUXTJ!l<l 
OtKatroJ.la yta napoxfc; 



English 
expenditures 
family benefits 
field of application 
fmancing 
flat-rate 
general invalidity 
gross earnings 
guaranteed minimum income 
health 
health care 

hearing-aid 
hospital 
hospitalization 
incapacity 
incapacity for work 
infirmity 
insurance 
insurance premiums 
invalidity 
invalidity pension 
maternity 
maternity leave 
means tested 
medicament, medicine, drug 
membership ceiling 
midwife 
minimum contributions 
minimum wage 
net earnings 

occupational disability 
occupational disease 
occupational sector 
old-age 
old-age pension 
orphan 
patient's contribution 
payment 

EAAflVtKa 
8anavEc; 
otKoyEvEtaKa Polle~~ata 
7tE8(o E~ap~oy~c; 
XPTl~ato8otllcrll 
E~ana~ (napox~) 
pwnoptcr'ttKtl tKUVO'tll'tU 
~tKtoc; ~tcr8oc;, ~tKtEc; anoooxE'c; 
EYYDTl~Evo EA.axtcrto acr~aA.Eta 

~ 

uyEta 
napox€c; crE Et8oc; crE 7tEpt7ttrocrll 
acreE'vEtac; 
UKOUcr'ttKO papllKOtac; 
vocrOKO~EtO 
VOcrllAEta, VOcrOKO~EK~ 7tEpt8aA\j/Tl , 
UVtKUVO'tll'tU , , 
avtKaVO'tll'tU npoc; Epyacrta 
aVtKUVO'tll'tU f..oyro acr8EVEtac; 
acr<paA.tcrll 
acr~aA. tat po 

/ 

ava7tllpta 
cruvta~Tl ava7tllptac; 
~Tltpotllta 
a8Eta ~Tl'tPO'tlltac; 
EAEyxoc; Etcro8~~atoc; 
~ap~aKo 
opto U7tOXPEffi'ttKTJc; acr~af..tcrllc; , 
~at a 
EA.axtcr'tll Etcrq>Opa ( -Ec;) 
Katrotatoc; ~tcr86c; 
Ka8apoc; ~ t<i8oc;, Ka8apE'c; 
ano8oxE'c; 
E1tUYYEA~U'ttKTl avtKUVO'tll'tU 
E7tayyEA~U'ttK~ vocroc; 
EnayyEA.~anKO'c; KAa8oc; 
yiipac; 
cruvta~Tl y~patoc; 
op~avoc; 
cru~~EtoxT1 crnc; tatptKEc; 8amxvEc; 
1tAT1Pffi~~ 

English 
pensioner 
period of insurance 
pharmaceutical product, 
drug, medicament 
prevention 
qualifying condition 
qualifying period 
remarriage 
residence 

retirement age 
retirement pension 
salaried employee 
self-employed 
sickness 
single parent 
social protection 
spectacles 
spouse 
spouse helping 

state 
state subsidy, exchequer supplement 
supplement 
supplementary pension 
survivor 
taxes 
treatment 
unemployment 
vocational training 
voluntary 
waiting period 

weekly 
widow(er) 
worker 

EA.A.flVtKa 
cruvta~ wuxoc; 
acrq>aA.tcrnK~ 7tEpto8oc; 
~ , , 
'l'ap~aKEU'ttKOV 7tp0tOV 

np6A. Tl \lfll 
7tpouno8EcrEtc; XOPTlYTlcrllc; 
xpovoc; ava~ovilc; 
v&oc; ya~oc; 
8ta~ov-rl ~ovt~Tl 
(npocrroptv~ 8ta~ov~) 
opw TlAtKtac; cruvta~w8otllcrllc; 
cruvta~Tl U7tOXIDPTlcrllc; 
totronKoc; unaA.A.TlA.oc; 
UU'tO'tEAroc; anacrx OAOU ~Evoc; 
acr8EvEta , , , 
OtKOYEVEta ~E EVa yovEa , , 
KOt VIDVtKTl 7tpOcrtacrta 
yuaA.ui 
crusuyoc;(Tl), crusuyoc; 
au ~~EtEX oucra crusuyoc;, 
cru~Polleoucra crusvyoc; 
Kpatoc; 

; , 
KpanKTl E7tt X OPTlYTl all 
npocrau~Tlcrll 
cru~7tAT1Pffi~U'ttKTl crUV'tU~Tl 
E7ttscOV'tEc; 
~opot 
8EpanEta 
avEpy[a 
EnayyEA.~at~Kfl Katapncrll 
npoatpEnKa 
Tl ~EpEe; an ox~ c; ( anoucri'ac;), 
xpovoc; ava~ovilc; 
EP8o~a8tai'a 
x~pa/x~poc; , 
Epyatllc; 
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Espaiiol 
accidente de trabajo 
actualizacion, revalorizacion 
adulto 
afiliacion obligatoria (alta) 
aportacion del Estado 
asignacion economica 
asistencia 
asistencia sanitaria 
autorizacion, aprobacion 
beneficiarios 
campo de aplicacion 
cantidad a tanto alzado 
capitalizacion 
comadrona 
complementario 
complemento 
condiciones de acceso al derecho 
conyuge 
conyuge colaborador 
cotizacion 
cotizacion minima 
cuantia de las prestaciones 
derecho a las prestaciones 
descanso por maternidad 
desempleo 
duracion de las prestaciones 
edad legal de jubilacion 
eleccion de medico 
empresario 
enfermedad 
enfermedad profesional 
Estado 

. fmanciacion 
formacion profesional 
gafas 
gastos 
gastos de administracion 
hijo(s) 
hospital 
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English 
employment injury 
adjustment 
adult 
compulsory membership 
state subsidy, exchequer supplement 
grant, allowance 
assistance 
health care 
approval 
beneficiary 
field of application 
flat-rate 
capital cover 
midwife 
additional 
supplement 
qualifying condition 
spouse 
spouse helping 
contributions 
minimum contributions 
amount of the benefits 
entitlement 
maternity leave 
unemployment 
duration of benefits 
retirement age 
choice of doctor 
employer 
sickness 
occupational disease 
state 
fmancing 
vocational training 
spectacles 
expenditures 
administrative costs 
child 
hospital 

Espaiiol 
hospitalizacion 
huerfano 
impuestos 
incapacidad 
incapacidad !aboral 
ingresos 
invalidez 
invalidez (general) 
invalidez (profesional) 
lactante 
maternidad 
medicamento 
medico 
minusvalia 
muerte 
nuevas nupcias 
obligatorio 
participacion en los gastos medicos 
parto 
pension anticipada 
pension complementaria 
pensi6n de invalidez 
pensi6n de jubilaci6n 

pensionista 
periodo de espera 
periodo de seguro 
periodo minimo de cotizaci6n 
persona a cargo 
prestacion 
prestaciones econ6micas 
prestaciones en especie 
prestaciones familiares 
prevenci6n 
primas de seguro 
producto farmaceutico 

proteccion social 
protesis auditiva 

English 
hospitalization 
orphan 
taxes 
incapacity 
incapacity for work 
earnings 
invalidity 
general invalidity 
occupational disability 
baby 
maternity 
medicament, medicine, drug 
doctor 
disability 
death 
remarriage 
compulsory 
patient's contribution 
confmement 
early pension 
supplementary pension 
invalidity pension 
old-age pension, 
retirement pension 
pensioner 
waiting period 
period of insurance 
qualifying period 
dependent 
benefits 
cash benefits 
benefits in kind 
family benefits 
prevention 
insurance premiums 
pharmaceutical product, 
drug, medicament 
social protection 
hearing-aid 



Espaiiol 
reducci6n anat6mica o funcional 
remuneraci6n, pago 
reparto 
residencia 
salario bruto 
salario minimo 
salario minimo de integraci6n 
salud 
sector profesional 
seguro 
semanal 
sometido a examen de rentas 
supervivientes 
titular 
tope maximo 
tope maximo de cotizaci6n 
trabajador 
trabajador por cuenta ajena 
trabajador por cuenta propia 
tratamiento 
trabajador 
tratamiento 
tratamiento odontol6gico 
vejez 
viudo/viuda 
voluntario 

English 
infirmity 
payment 
current income financing 
residence 
gross earnings 
minimum wage 
guaranteed minimum income 
health 
occupational sector 
insurance 
weekly 
means tested 
survivor 
beneficiary, eligible 
ceiling 
membership ceiling 
employee 
salaried employee 
self-employed 
courses of treatment 
worker 
treatment 
dental treatment 
old-age 
widow(er) 
voluntary 

English 
additional 
adjustment 
administrative costs 
adult 
amount of the benefits 
approval 
assistance 
baby 
beneficiary 
beneficiary, eligible 
benefits 
benefits in kind 
capital cover 
cash benefits 
ceiling 
child 
choice of doctor 
compulsory 
compulsory membership 
confmement 
contributions 
courses of treatment 
current income fmancing 
death 
dental treatment 
dependent 
disability 
doctor 
duration of benefits 
early pension 
earnings 
employee 
employer 
employment injury 
entitlement 
expenditures 
family benefits 
field of application 
fmancing 

Espaiiol 
complementario 
actualizaci6n, revalorizaci6n 
gastos de administraci6n 
adulto 
cuantia de las prestaciones 
autorizaci6n, aprobaci6n 
asistencia 
lactante 
beneficiario 
titular 
prestaci6n 
prestaciones en especie 
capitalizaci6n 
prestaciones econ6micas 
tope maximo 
hijo(s) 
elecci6n de medico 
obligatorio 
afiliaci6n obligatoria (alta) 
parto 
cotizaci6n 
tratamiento 
reparto 
muerte 
tratamiento odontol6gico 
persona a cargo 
minusvalia 
medico 
duraci6n de las prestaciones 
pension anticipada 
ingresos 
trabajador 
empresario 
accidente de trabajo 
derecho a las prestaciones 
gastos 
prestaciones familiares 
campo de aplicaci6n 
financiaci6n 
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English 
flat-rate 
general invalidity 
grant, allowance 
gross earnings 
guaranteed minimum income 
health 
health care 
hearing-aid 
hospital 
hospitalization 
incapacity 
incapacity for work 
infirmity 
insurance 
insurance premiums 
invalidity 
invalidity pension 
maternity 
maternity leave 
means tested 
medicament, medicine, drug 
membership ceiling 
midwife 
minimum contributions 
minimum wage 
occupational disability 
occupational disease 
occupational sector 
old-age 
old-age pension 
orphan 
patient's contribution 
payment 
pensioner 
period of insurance 
pharmaceutical product, 
drug, medicament 
prevention 
qualifying condition 
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Espaiiol 
cantidad a tanto alzado 
invalidez (general) 
asignacion economica 
salario bruto 
salario minimo de integracion 
salud 
asistencia sanitaria 
protesis auditiva 
hospital 
hospitalizacion 
incapacidad 
incapacidad !aboral 
reduccion anatomica o funcional 
seguro 
primas de seguro 
invalidez 
pension de invalidez 
maternidad 
descanso por maternidad 
sometido a examen de rentas 
medicamento 
tope maximo de cotizacion 
comadrona 
cotizacion minima 
salario minimo 
invalidez (profesional) 
enfermedad profesional 
sector profesional 
vejez 
pension de jubilacion 
huerfano 
participacion en los gastos medicos 
remuneracion, pago 
pensionista 
periodo de seguro 
producto farmaceutico 

prevencion 
condiciones de acceso al derecho 

English 
qualifying period 
remarriage 
residence 
retirement age 
retirement pension 
salaried employee 
self-employed 
sickness 
social protection 
spectacles 
spouse 
spouse helping 
state 
state subsidy, exchequer supplement 
supplement 
supplementary pension 
survivor 
taxes 
treatment 
unemployment 
vocational training 
voluntary 
waiting period 
weekly 
widow(er) 
worker 

Espaiiol 
periodo minimo de cotizacion 
nuevas nupcias 
residencia 
edad legal de jubilacion 
pension de jubilacion 
trabajador por cuenta ajena 
trabajador por cuenta propia 
enfermedad 
proteccion social 
gafas 
con)ruge 
conyuge colaborador 
Estado 
aportacion del Estado 
complemento 
pensi6n complementaria 
supervivientes 
impuestos 
tratamiento 
desempleo 
formaci6n profesional 
voluntario 
periodo de espera 
semanal 
viudo/viuda 
trabajador 



Italiano English Italiano English 
a condizione di reddito means tested infortunio sullavoro employment injury 
accordo approval intervento, partecipazione dello Stato state subsidy, exchequer supplement 
adulto adult invalidita invalidity 
ammontare delle prestazioni amount of the benefits invalidita (generale) general invalidity 
assegno grant, allowance invalidita (prefessionale) occupational disability 
assistenza assistance iscrizione obbligatoria compulsory membership 
assistenza sanitaria health care lavoratori autonomi e liberi self-employed 
assicurazione insurance professionisti 
aventi diritto beneficiary, eligible limite massimo/tetto membership ceiling 
bambino baby maggiorazione/supplemento supplement 
beneficiario beneficiary malattia sickness 
campo di applicazione field of application malattia professionale occupational disease 
capitalizzazione capital cover maternita maternity 
complementare additional medico doctor 
congedo di maternita maternity leave medic ina medicament, medicine, drug 
coniuge spouse moglie spouse 
coniuge coadiuvante spouse helping morte death 
contribuzione contributions obbligatorio compulsory 
contribuzione minima minimum contributions occhiali spectacles 
cura courses of treatment operaio worker 
cure dentarie dental treatment orfano orphan 
datore di lavoro employer ospedale hospital 
dipendente employee ospedalizzazione hospitalization 
diritto a prestazione entitlement ostetrica midwife 
disoccupazione unemployment partecipazione aile spese patient's contribution 
durata delle prestazione duration of benefits per cure mediche 
eta pensionabile retirement age partecipazione dello Stato state subsidy, exchequer supplement 
figlio child pensionato pensioner 
fmanziamento financing pensione anticipata early pension 
forfettario flat-rate pensione complementare supplementary pension 
formazione professionale vocational training pensione di anzianita old-age pension 
gravidanza confinement pensione di invalidita invalidity pension 
handicap disability pensione di vecchiaia retirement pension 
imposta taxes periodo assicurativo period of insurance 
in caso di nuovo matrimonio remarriage periodo necessario per 1' acquisizione waiting period 
incapacita incapacity del diritto 
incapacita di lavoro incapacity for work persona a carico dependent 
indennita pecuniarie cash benefits premio di assicurazione insurance premiums 
infermita infirmity prestazione benefits 
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Italiano 
prestazione in denaro 
prestazioni familiari 
prestazioni in natura 
prevenzione 
prodotto farmaceutico 

protesi-auricolare 
protezione sociale 
ramo o settore di attivita 
reddito 
reddito minimo/garanzia di risorse 
remunerazione 
requisito 
requisito minimo di iscrizione 
residenza 
retribuzione di riferimento 
retribuzione lorda 
retribuzione minima 
retribuzione netta 
ripartizione 
rivalutazione 
(in caso di aggiustamento di salario) 
salariato/ dipendente 
salute 
scelta del medico 
settimanale 
spese 
spese di amministrazione 
Stato 
superstiti 
tetto 
trattamento 
vecchiaia 
vedovo/a 
volontario 
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English 
cash benefits 
family benefits 
benefits in kind 
prevention 
pharmaceutical product, 
drug, medicament 
hearing-aid 
social protection 
occupational sector 
earnings 
guaranteed minimum income 
payment 
qualifying condition 
qualifying period 
residence 
earnings taken as reference 
gross earnings 
minimum wage 
net earnings 
current income fmancing 
adjustment 

salaried employee 
health 
choice of doctor 
weekly 
expenditures 
administrative costs 
state 
survivor 
ceiling 
treatment 
old-age 
widow(er) 
voluntary 

English 
additional 
adjustment 

administrative costs 
adult 
amount of the benefits 
approval 
assistance 
baby 
beneficiary 
beneficiary, eligible 
benefits 
benefits in kind 
capital cover 
cash benefits 

ceiling 
child 
choice of doctor 
compulsory 
compulsory membership 
confmement 
contributions 
courses of treatment 
current income fmancing 
death 
dental treatment 
dependent 
disability 
doctor 
duration of benefits 
early pension 
earnings 
earnings taken as reference 
employee 
empl9yer 
employment injury . 
entitlement 
expenditures 

Italiano 
complementare 
rivalutazione 
(in caso di aggiustamento di salario) 
spese di amministrazione 
adulto 
ammontare delle prestazioni 
accordo 
assistenza 
bambino 
beneficiario 
aventi diritto 
prestazione 
prestazioni in natura 
capitalizzazione 
prestazione in denaro indennita 
pecuniarie 
tetto 
figlio 
scelta del medico 
obbligatorio 
iscrizione obbligatoria 
gravidanza 
contribuzione 
cura 
ripartizione 
morte 
cure dentarie 
persona a carico 
handicap 
medico 
durata delle prestazione 
pensione anticipata 
reddito, retribuzione, salario 
retribuzione di riferimento 
dipendente 
datore di lavoro 
infortunio SJ.lllavoro 
diritto a prestazione 
spese 



English 
family benefits 
field of application 
fmancing 
flat-rate 
general invalidity 
grant, allowance 
gross earnings 
guaranteed minimum income 
health 
health care 
hearing-aid 
hospital 
hospitalization 
incapacity 
incapacity for work 
infirmity 
insurance 
insurance premiums 
invalidity 
invalidity pension 
maternity 
maternity leave 
means tested 
medicament, medicine, drug 
membership ceiling 
midwife 
minimum contributions 
minimum wage 
net earnings 
occupational disability 
occupational disease 
occupational sector 
old-age 
old-age pension 
orphan 
patient's contribution 

payment 
pensioner 

Italiano 
prestazioni familiari 
campo di applicazione 
fmanziamento 
forfettario 
invalidita (generale) 
assegno 
retribuzione lorda 
reddito minimo/garanzia di risorse 
salute 
assistenza sanitaria 
protesi -aurico lare 
ospedale 
ospedalizzazione 
incapacita 
incapacita di lavoro 
infermita 
assicurazione 
premio di assicurazione 
invalidita 
pensione di invalidita 
maternita 
congedo di maternita 
a condizione di reddito 
medic ina 
limite massimo/tetto 
ostetrica 
contribuzione minima 
retribuzione minima 
retribuzione netta 
invalidita (prefessionale) 
malattia professionale 
ramo o settore di attivita 
vecchiaia 
pensione di anzianita 
orfano 
partecipazione aile spese 
per cure mediche 
remunerazione 
pensionato 

English 
period of insurance 
pharmaceutical product, 
drug, medicament 
prevention 
qualifying condition 
qualifying period 
remarriage 
residence 
retirement age 
retirement pension 
salaried employee 
self-employed 

sickness 
single parent 

social protection 
spectacles 
spouse 
spouse helping 
state 
state subsidy, exchequer supplement 
supplement 
supplementary pension 
survivor 
taxes 
treatment 
unemployment 
vocational training 
voluntary 
waiting period 

weekly 
widow(er) 
worker 

Italiano 
periodo assicurativo 
prodotto farmaceutico 

prevenzione 
requisito 
requisito minimo di iscrizione 
in caso di nuovo matrimonio 
residenza 
eta pensionabile 
pensione di vecchiaia 
salariato/ dipendente 
lavoratori autonomi e liberi 
professionisti 
malattia 
famiglia monoparentale, genitore 
singolo 
protezione sociale 
occhiali 
coniuge, moglie 
coniuge coadiuvante 
Stato 
intervento, partecipazione dello Stato 
maggiorazione/supplemento 
pensione complementare 
superstiti 
imposta 
trattamento 
disoccupazione 
formazione professionale 
volontario 
periodo necessario per 1' acquisizione 
del diritto 
settimanale 
vedovo/a 
operaio 
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Nederlands 
aanpassing 
aanvullend 
aanvullend pensioen 
alleenstaande ouder/eenouder-gezin 
arbeidsongeschiktheid 

arbeidsongeval 
arts 
bedrij fssector 
behandeling 
be lasting 
beloning 
beroepsopleiding 
beroepsziekte 
bevalling 
bijstand 
brill en 
bruto loon 
duur van de prestaties 
echtgen( o )t( e) 
echtgenote 
eigen bijdrage 
in medische kosten 
fmanciering 
gebrek 
gehoorapparaat 
genees- en verbandmiddelen 

gepensioneerde 
gerechtigde 
gewaarborgd minimum inkomen 
gezinsbijslagen 
gezondheid 
handicap 
hertrouwen 
hoogte van de uitkeringen 
inkom en 
inkomensafhankelijk 
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English 
adjustment 
additional 
supplementary pension 
single parent 
incapacity, incapacity for work 
general invalidity, 
occupational disability 
employment injury 
doctor 
occupational sector 
treatment 
taxes 
payment 
vocational training 
occupational disease 
confmement 
assistance 
spectacles 
gross earnings 
duration of benefits 
spouse 
spouse 
patient's contribution 

fmancing 
infirmity 
hearing-aid 
pharmaceutical product, 
drug, medicament 
pensioner 
beneficiary, eligible 
guaranteed minimum income 
family benefits 
health 
disability 
remarriage 
amount of the benefits 
earnings 
means tested 

Nederlands 
invaliditeit 
invaliditeitspensioen 
kapitaaldekking 
keuze van arts 
kind 
kuur 
medicijnen 
medische zorg 
meewerkende echtgenote 
minimumloon 
minimumpremie 
moederschap 
moederschapsverlof 
nagelaten betrekking 
nettoloon 
omslagstelsel 
ouderdom 
ouderdomspensioen 

overheidsbijdrage 
overlijden 
plafond 
premie 
prestaties 
preventie 
recht op prestaties 
rechthebbende 
referteperiode 
referentie loon 
sociale zekerheid 
Staat 
tandheelkundige behandeling 
te laste komende gezinsleden 
toelating 
toepassingsgebied 
toes lag 
uitgaven 
uitkering 
uitkeringen 

English 
invalidity 
invalidity pension 
capital cover 
choice of doctor 
child 
courses of treatment 
medicament, medicine, drug 
health care 
spouse helping 
minimum wage 
minimum contributions 
maternity 
maternity leave 
survivor 
net earnings 
current income fmancing 
old-age 
old-age pens.ion, 
retirement pension 
state subsidy, exchequer supplement 
death 
ceiling 
contributions 
benefits 
prevention 
entitlement 
beneficiary 
qualifying period 
earnings taken as reference 
social protection 
state 
dental treatment 
dependent 
approval 
field of application 
supplement 
expenditures 
grant, allowance 
cash benefits 



Nederlands 
uitvoeringskosten 
vast bedrag 
verloskundige 
verplicht 
verplicht lidmaatschap 
verstrekkingen 
vervroegde pensionering 
verzekering 
verzekeringsgrens 
verzekeringspremie 
verzekeringstijdvak 
volwassen 
voorwaarden voor het recht 
vrijwillig 
wachtdagen 
weduwe/weduwnaar 
wees 
wekelijks 
werkgever 
werkloosheid 
werknemer 
wettelijke pensioenleeftijd 
woonplaats 
zelfstandige 
ziekenhuis 
ziekenhuisopname 
ziekte 
zuigeling 

English 
administrative costs 
flat-rate 
midwife 
compulsory 
compulsory membership 
benefits in kind 
early pension 
insurance 
membership ceiling 
insurance premiums 
period of insurance 
adult 
qualifying condition 
voluntary 
waiting period 
widow(er) 
orphan 
weekly 
employer 
unemployment 
salaried employee, worker, employee 
retirement age 
residence 
self-employed 
hospital 
hospitalization 
sickness 
baby 

English 
additional 
adjustment 
administrative costs 
adult 
amount of the benefits 
approval 
assistance 
baby 
beneficiary 
beneficiary, eligible 
benefits 
benefits in kind 
capital cover 
cash benefits 
ceiling 
child 
choice of doctor 
compulsory 
compulsory membership 
confmement 
contributions 
courses of treatment 
current income fmancing 
death 
dental treatment 
dependent 
disability 
doctor 
duration of benefits 
early pension 
earnings 
earnings taken as reference 
employee 
employer 
employment injury 
entitlement 
expenditures 
family benefits 
field of application 

Nederlands 
aanvullend 
aanpassing 
uitvoeringskosten 
volwassen 
hoogte van de uitkeringen 
toelating 
bijstand 
zuigeling 
rechthebbende 
gerechtigde 
prestaties 
verstrekkingen 
kapitaaldekking 
uitkeringen 
plafond 
kind 
keuze van arts 
verplicht 
verplicht lidmaatschap 
bevalling 
premie 
kuur 
omslagstelsel 
overlijden 
tandheelkundige behandeling 
te laste komende gezinsleden 
handicap 
arts 
duur van de prestaties 
vervroegde pensionering 
inkomen, loon 
referentie loon 
werknemer 
werkgever 
arbeidsongeval 
recht op prestaties 
uitgaven 
gezinsbijslagen 
toepassingsgebied 
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English 
fmancing 
flat-rate 
general invalidity 
grant, allowance 
gross earnings 
guaranteed minimum income 
health 
health care 
hearing-aid 
hospital 
hospitalization 
incapacity 
incapacity for work 
infirmity 
insurance 
insurance premiums 
invalidity 
invalidity pension 
maternity 
maternity leave 
means tested 
medicament, medicine, drug 
membership ceiling 
midwife 
minimum contributions 
minimum wage 
net earnings 
occupational disability 
occupational disease 
occupational sector 
old-age 
old-age pension 
orphan 
patient's contribution 
payment 
pensioner 
pharmaceutical product, 
drug, medicament 
period of insurance 
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Nederlands 
fmanciering 
vast bedrag 
arbeidsongeschiktheid 
uitkering 
bruto loon 
gewaarborgd minimum inkomen 
gezondheid 
medische zorg 
gehoorapparaat 
ziekenhuis 
ziekenhuisopname 
arbeidsongeschiktheid 
arbeidsongeschiktheid 
gebrek 
verzekering 
verzekeringspremie 
invaliditeit 
in validiteitspensioen 
moederschap 
moederschapsverlof 
inkomensatbankelijk 
medicijnen 
verzekeringsgrens 
verloskundige 
minimumpremie 
minimum loon 
nettoloon 
arbeidsongeschiktheid 
beroepsziekte 
bedrij fssector 
ouderdom 
ouderdomspensioen 
wees 
eigen bijdrage in medische kosten 
beloning 
gepensioneerde 
genees- en verbandmiddelen 

verzekeringstijdvak 

English 
prevention 
qualifying condition 
qualifying period 
remarriage 
residence 
retirement age 
retirement pension 
salaried employee 
self-employed 
sickness 
single parent 
social protection 
spectacles 
spouse 
spouse helping 
state 
state subsidy, exchequer supplement 
supplement 
supplementary pension 
survivor 
taxes 
treatment 
unemployment 
vocational training 
voluntary 
waiting period 
weekly 
widow(er) 
worker 

Nederlands 
preventie 
voorwaarden voor het recht 
referteperiode 
hertrouwen 
woonplaats 
wettelijke pensioenleeftijd 
ouderdomspensioen 
werknemer 
zelfstandige 
ziekte 
alleenstaande ouder/eenouder-gezin 
sociale zekerheid 
brill en 
echtgen( o )t( e), echtgenote 
meewerkende echtgenote 
Staat 
overheidsbijdrage 
toes lag 
aanvullend pensioen 
nagelaten betrekking 
be lasting 
behandeling 
werkloosheid 
beroepsopleiding 
vrijwillig 
wachtdagen 
wekelijks 
weduwe/weduwnaar 
werknemer 



Portugues English Portugues English 
acidente de trabalho employment injury hospital hospital 
actividade profissional occupational sector hospitalizayao hospitalization 
asistencia medica e medicamentosa health care idade legal de reforma retirement age 
adulto adult imposto taxes 
ajustamento adjustment incapacidade incapacity 
alimentayao, aleitayao baby incapacidade para o trabalho incapacity for work 
ambito, campo de aplicayao field of application independente self-employed 
assistencia assistance intervenyao do Estado state subsidy, exchequer supplement 
autorizayao, acordo approval invalidez invalidity 
capitalizayao capital cover invalidez para a profissao occupational disability 
complementar additional invalidez total e absoluta general invalidity 
condiyoes de atribuiyao qualifying condition licenya por maternidade maternity leave 
conjuge spouse limite de remunerayao para membership ceiling 
conjuge colaborador spouse helping vinculayao 
contribuiyao contributions limite maximo ceiling 
contribuiyao minima minimum contributions majorayao supplement 
cuidados dentarios dental treatment maternidade maternity 
cura courses of treatment medico doctor 
custos de administrayao administrative costs medicamentos medicament, medicine, drug 
deficiencia disability monoparental single parent 
dependente do beneficiario beneficiary, eligible montante das prestayoes amount of the benefits 
que confere direito a prestayoes morte death 
descendentes child nascimento confmement 
desemprego unemployment novo casamento remarriage 
despesas expenditures obrigat6rio compulsory 
destinatarios das prestayoes beneficiary 6culos spectacles 
direito as prestayoes entitlement oriao orphan 
doenya infirmity, sickness parte ira midwife 
doenya profissional occupational disease participayao nos custos medicos patient's contribution 
durayao das prestayoes duration of benefits pensao antecipada early pension 
empregado salaried employee pensao complementar supplementary pension 
empregador, patrao employer pensao de invalidez invalidity pension 
escolha de medico choice of doctor pensao de reforma old-age pension 
esposa spouse pensao de velhice retirement pension 
Estado state pensionista pensioner 
financimento financing periodo de espera waiting period 
fixo flat-rate periodo de vinculayao period of insurance 
formayao profissional vocational training pessoas a cargo dependent 
garantia de recursos guaranteed minimum income prazo de garantia qualifying period 
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Portugues 
premio de seguro 
presta~ao 

preven~ao 

presta~oes pecuniarias 
presta~oes em especie 
presta~oes familiares 
presta~oes pecuniarias 
produto farmaceutico 

protec~ao social 
pr6tese auditiva 
remunera~ao, salario 
rendimento 
reparti~ao 

residencia 
salario de referenda 
salario iliquido 
salario liquido 
salario minimo 
saude 
seguro 
semanal 
sob condi~ao de recurso 
sobrevivos 
trabalhador manual 
trabalhador por conta de outrem 
tratamento 
velhice 
vincula~ao obrigat6ria 
viuvo/a 
voluntario 
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English 
insurance premiums 
grant, allowance, benefits 
prevention 
cash benefits 
benefits in kind 
family benefits 
cash benefits 
pharmaceutical product, 
drug, medicament 
social protection 
hearing-aid 
payment 
earnings 
current income fmancing 
residence 
earnings taken as reference 
gross earnings 
net earnings 
minimum wage 
health 
insurance 
weekly 
means tested 
survivor 
worker 
employee 
treatment 
old-age 
compulsory membership 
widow(er) 
voluntary 

English 
additional 
adjustment 
administrative costs 
adult 
amount of the benefits 
approval 
assistance 
baby 
beneficiary 
beneficiary, eligible 

benefits 
benefits in kind 
capital cover 
cash benefits 
ceiling 
child 
choice of doctor 
compulsory 
compulsory membership 
confmement 
contributions 
courses of treatment 
current income financing 
death 
dental treatment 
dependent 
disability 
doctor 
duration of benefits 
early pension 
earnings 
earnings taken as reference 
employee 
employer 
employment injury 
entitlement 
expenditures 
family benefits 

Portugues 
complementar 
ajustamento 
custos de administra~ao 
adulto 
montante das presta~oes 
autoriza~ao, acordo 
assistencia 
alimenta~ao, aleita~ao 

destinatarios das presta~oes 
dependente do beneficiario 
que· confere dire ito a presta~oe 
presta~ao 

presta~oes em especie 
capitaliza~ao 

presta~oes pecuniarias 
limite maximo 
descendentes 
escolha de medico 
obrigat6rio 
vincula~ao obrigat6ria 
nascimento 
contribui~ao 

cura 
reparti~ao 

morte 
cuidados dentarios 
pessoas a cargo 
deficiencia 
medico 
dura~ao das presta~oes 
pensao antecipada 
rendimento 
salario de referenda 
trabalhador por conta de outrem 
empregador, patrao 
acidente de trabalho 
direito as presta~oes 
despesas 
presta~oes familiares 



English 
field of application 
fmancing 
flat-rate 
general invalidity 
grant, allowance 
gross earnings 
guaranteed minimum income 
health 
health care 
hearing-aid 
hospital 
hospitalization 
incapacity 
incapacity for work 
infirmity 
insurance 
insurance premiums 
invalidity 
invalidity pension 
maternity 
maternity leave 
means tested 
medicament, medicine, drug 
membership ceiling 

midwife 
minimum contributions 
minimum wage 
net earnings 
occupational disability 
occupational disease 
occupational sector 
old-age 
old-age pension 
orphan 
patient's contribution 
payment 
pharmaceutical product, 
drug, medicament 

Portugues 
ambito, campo de aplica~ao 
fmancimento 
fixo 
invalidez total e absoluta 
presta~ao 

salario iliquido 
garantia de recursos 
saude 
asistencia medica e medicamentosa 
pr6tese auditiva 
hospital 
hospitaliza~ao 

incapacidade 
incapacidade para o trabalho 
doen~a 
seguro 
premio de seguro 
invalidez 
pensao de invalidez 
matemidade 
licen~a por maternidade 
sob condi~ao de recurso 
medicamentos 
limite de remunera~ao para 
vincula~ao 

parte ira 
contribui~ao minima 
salario minimo 
salario liquido 
invalidez para a profissao 
doen~a profissional 
actividade profissional 
velhice 
pensao de reforma 
or:filo 
participa~ao nos custos medicos 
remunera~ao, salario 
produto farmaceutico 

English 
pensioner 
period of insurance 
prevention 
qualifying condition 
qualifying period 
remarriage 
residence 
retirement age 
retirement pension 
salaried employee 
self-employed 
sickness 
single parent 
social protection 
spectacles 
spouse 
spouse helping 
state 
state subsidy, exchequer supplement 
supplement 
supplementary pension 
survivor 
taxes 
treatment 
unemployment 
vocational training 
voluntary 
waiting period 
weekly 
widow(er) 
worker 

Portugues 
pensionista 
periodo de vincula~ao 
preven~ao 

condi~oes de atribui~ao 
prazo de garantia 
novo casamento 
residencia 
idade legal de reforma 
pensao de velhice 
empregado 
independente 
doen~a 

monoparental 
protec~ao social 
6culos 
conjuge, esposa 
conjuge colaborador 
Estado 
interven~ao do Estado 
majora~ao 

pensao complementar 
sobrevivos 
imposto 
tratamento 
desemprego 
forma~ao profissional 
voluntario 
periodo de espera 
semanal 
viuvo/a 
trabalhador manual 
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Suomi English Suomi English 
aikuinen adult HUikarin valintamahdollisuus choice of doctor 
aitiys maternity Iaake medicament, medicine, drug 
aitiysloma maternity leave laakevalmiste pharmaceutical product, 
ammatillinen koulutus vocational training drug, medicament 
ammatillinen tyokyvyttomyys occupational disability lapsi/lapset child 
ammattiala occupational sector leski widow(er) 
ammattitauti occupational disease lisa supplement 
ansiot earnings lisa- additional 
apu, avustus assistance lisaelake supplementary pension 
asuinpaikka residence luontoisetuudet benefits in kind 
avustava puoliso spouse helping maksu payment 
avustus grant, allowance menot, kulut expenditures 
bruttoansiot gross earnings nettoansiot net earnings 
edellytykset etuuden saamiseen qualifying condition oikeus entitlement 
edunsaaja beneficiary orpo orphan 
elakeika retirement age paaomakate/paaomitus capital cover 
elakelainen pensioner pakollinen compulsory 
ennaltaehkaisy prevention pakollinen jasenyys compulsory membership 
etuudet benefits perhe-etuudet family benefits 
etuuksien suuruus amount of the benefits pikkulapsi, vauva baby 
etuuskausi duration of benefits potilaan maksuosuus patient's contribution 
etuuteen oikeutettu beneficiary, eligible puoliso spouse 
hallintokulut administrative costs rahaetuudet cash benefits 
hammashoito dental treatment rahoitus fmancing 
heikkous infirmity sairaala hospital 
hoi to treatment sairaalahoito hospitalization 
hoitosarja courses of treatment sairaus sickness 
huollettava dependent silmalasit spectacles 
hyvaksynta approval sopeutus adjustment 
jalkeenjaanyt survivor sosiaaliturva social protection 
jasenrajoite membership ceiling soveltamisala field of application 
karenssi, omavastuuaika, odotusaika waiting period synnytys confinement 
katilo midwife taattu vahimmaistoimeentulo guaranteed minimum income 
katto ceiling tarveharkintainen means tested 
kuolema death tasasuuruinen flat-rate 
kuukausipalkkainen tyontekija salaried employee terveydenhuolto health care 
kuulolaite hearing-aid terveys health 
kyvyttomyys incapacity tulorahoitteinen current income financing 
laakari doctor tyokyvyttomyys incapacity for work, invalidity 
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Suomi 
tyokyvyttomyyselake 
tyonantaja 
tyontekija 
tyotapaturma 
tyottomyys 
uusi avioliitto 
vahimmaismaksu 
vahimmaispalkka 
vaimo 
vakuutus 
vakuutuskausi 
( vakuutus )maksu 
vakuutusmaksu 
valtio 
valtion osuus 
vamma 
vanhuus 
vanhuuselake 

vapaaehtoinen 
varhaiselake 
verot 
vertailuansiot 
viikottainen 
yksinhuoltaja 
(yleinen) tyokyvyttomyys 
yrittaja 

English 
invalidity pension 
employer 
employee, worker 
employment injury 
unemployment 
remarriage 
minimum contributions 
minimum wage 
spouse 
insurance 
period of insurance 
contributions 
insurance premiums 
state 
state subsidy, exchequer supplement 
disability 
old-age 
old-age pension, 
retirement pension 
voluntary 
early pension 
taxes 
earnings taken as reference 
weekly 
single parent 
general invalidity 
self-employed 

English 
additional 
adjustment 
administrative costs 
adult 
amount of the benefits 
approval 
assistance 
baby 
beneficiary 
beneficiary, eligible 
benefits 
benefits in kind 
capital cover 
cash benefits 
ceiling 
child 
choice of doctor 
compulsory 
compulsory membership 
confmement 
contributions 
courses of treatment 
current income fmancing 
death 
dental treatment 
dependent 
disability 
doctor 
duration of benefits 
early pension 
earnings 
earnings taken as reference 
employee 
employer 
employment injury 
entitlement 
expenditures 
family benefits 
field of application 

Suomi 
lisa-
sopeutus 
hallintokulut 
aikuinen 
etuuksien suuruus 
hyvaksynta 
apu, avustus 
pikkulapsi, vauva 
eduunsaja 
etuuteen oikeutettu 
etuudet 
luontoisetuudet 
paaomakate/paaomitus 
rahaetuudet 
katto 
lapsillapset 
laakarin valintamahdollisuus 
pakollinen 
pakollinen jasenyys 
synnytys 
( vakuutus) maksu 
hoitosarja 
tulorahoitteinen 
kuolema 
hammashoito 
huollettava 
vamma 
etuuskausi 
etuuskaisi 
varhaiselake 
ansiot 
vertailuansiot 
tyontekija 
tyonantaja 
tyotapaturma 
oikeus 
menot, kulut 
perhe-etuudet 
soveltamisala 
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English 
fmancing 
flat-rate 
general invalidity 
grant, allowance 
gross earnings 
guaranteed minimum income 
health 
health care 
hearing-aid 
hospital 
hospitalization 
incapacity 
incapacity for work 
infirmity 
insurance 
insurance premiums 
invalidity 
invalidity pension 
maternity 
maternity leave 
means tested 
medicament, medicine, drug 
membership ceiling 
midwife 
minimum contributions 
minimum wage 
net earnings 
occupational disability 
occupational disease 
oc.cupational sector 
old-age 
old-age pension 
orphan 
patient's contribution 
payment 
pensioner 
period of insurance 
pharmaceutical product, 
drug, medicament 
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Suomi 
rahoitus 
tasasuuruinen 
(yleinen) tyokyvyttomyys 
avustus 
bruttoansiot 
tattu vahimmaistoimeentulo 
terveys 
terveydenhuolto 
kuulolaite 
sairaala 
sairaalahoito 
kyvyttomyys 
tyokyvyttomyys 
heikkous 
vakuutus 
vakuutusmaksu 
tyokyvyttomyys 
vanhuusekale 
aitiys 
aitiysloma 
tarveharkintainen 
Iaake 
jasenrajoite 
katilo 
vahimmaismaksu 
vahimmaispalkka 
nettoansiot 
ammatillinen tyokyvyttomyys 
ammattitauti 
ammattiala 
vanhuus 
tyokyvyttomyyselake 
orpo 
potilaan maksuosuus 
maksu 
elakelainen 
vakuutuskausi 
laakevalmiste 

English 
prevention 
qualifying condition 
qualifying period 
remarriage 
residence 
retirement age 
retirement pension 
salaried employee 
self-employed 
sickness 
single parent 
social protection 
spectacles 
spouse 
spouse helping 
state 
state subsidy, exchequer supplement 
supplement 
supplementary pension 
survivor 
taxes 
treatment 
unemployment 
vocational training 
voluntary 
waiting period 
weekly 
widow(er) 
worker 

Suomi 
ennaltaehkaisy 
odotusaika 
edellytykset etuuden saamiseen 
uusi avioliitto 
asuinpaikka 
elakeika 
vanhuusekale 
kuukausipalkkainen tyontekija 
yrittaja 
sairaus 
yksinhuoltaja 
sosiaaliturva 
silmalasit 
puoliso, vaimo 
avustava puoliso 
valtio 
valtion osuus 
lisa 
lisaelake 
jalkeenjaanyt 
verot 
hoi to 
tyottomyys 
ammatillinen koulutus 
vapaaehtoinen 
kaarenssi, omavastuuaika, odotusaika 
viikottainen 
leski 
tyontekija 



Svenska English Svenska English 
administrationskostnader administrative costs forsakringspremie insurance premiums 
alder old-age fortida uttag av pension early pension 
alderspension old-age pension, fortidspension,sjukbidrag invalidity pension 

retirement pension forvarvsoformaga general invalidity 
ankalankling widow(er) frivillig voluntary 
arbetsgivare employer funktionshinder infirmity 
arbetsloshet unemployment garanterad minimiinkomst guaranteed minimum income 
arbetsoformaga incapacity, incapacity for work glasogon spectacles 
arbetsoformaga till foljd av arbetsskada occupational disability balsa gezondheid health 
arbetssjukdom occupational disease handikapp disability 
arbetsskada employment injury horapparat hearing-aid 
arbetstagare worker hustru/maka spouse 
avgifter contributions inkomst earnings 
barn child inkomstprovad, behovsprovad means tested 
barn som mist en eller bada foraldrarna orphan kapitalisering capital cover 
barnmorska midwife karenstid waiting period 
behandling treatment, courses of treatment kontantfOrmaner, dagersattning cash benefits 
bidrag, forman grant, allowance kvalifikationsperiod, karenstid qualifying period 
bosattning residence kvalifikationsvillkor qualifying condition 
bransch occupational sector Uigsta avgift minimum contributions 
bruttoinkomst gross earnings lakare doctor 
dod, dodsfall death lakarval choice of doctor 
efterlevande survivor lakemedel, medicin medicament, medicine, drug, 
egenforetagare self-employed pharmaceutical product 
ekonomiskt beroende dependent lontagare, anstalld salaried employee 
enhetligt belopp flat-rate lontagare, arbetstagare employee 
ensam/ensamstaende toralder single parent make/maka spouse, spouse helping 
ersattning, utbetalning payment medelinkomst earnings taken as reference 
familjeformaner family benefits minimilon minimum wage 
finansiering fmancing moderskap, foraldraskap maternity 
toraldraledighet maternity leave nedkomst confinement 
fordelningsfmansiering current income financing nedsatt funktionsformaga invalidity 
forebyggande atgard prevention nettoinkomst net earnings 
formanens storlek amount of the benefits obligatorisk compulsory 
formaner benefits obligatorisk anslutning compulsory membership 
formansberattigad beneficiary, eligible, entitlement omgifte remarriage 
formanstagare beneficiary patientavgift patient's contribution 
forsakring insurance pensionar pensioner 
forsakringsperiod period of insurance pensionsalder retirement age 
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Svenska 
per vecka 
reglering 
sjukdom 
sjukhus 
sjukhusvard 
sjukvard 
skatt/skatter 
social trygghet 
spadbarn 
stat 
statsbidrag 
stOd, bidrag 
tak 
tandvard 
tillagg, tillskott 
tillaggs
tillaggspension 
tillampningsomrade 
tillstand 
utgifter 
varaktighet 
vardformaner, naturaformaner 
vuxen 
yrkesutbildning 
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English 
waiting period 
adjustment 
sickness 
hospital 
hospitalization 
health care 
taxes 
social protection 
baby 
state 
state subsidy, exchequer supplement 
assistance 
ceiling, membership ceiling 
dental treatment 
supplement 
additional 
supplementary pension 
field of application 
approval 
expenditures 
duration of benefits 
benefits in kind 
adult 
vocational training 

English 
additional 
adjustment 
administrative costs 
adult 
amount of the benefits 
approval 
assistance 
baby 
beneficiary 
beneficiary, eligible 
benefits 
benefits in kind 
capital cover 
cash benefits 
ceiling 
child 
choice of doctor 
compulsory 
compulsory membership 
confmement 
contributions 
courses of treatment 
current income fmancing 
death 
dental treatment 
dependent 
disability 
doctor 
duration of benefits 
early pension 
earnings 
earnings taken as reference 
employee 
employer 
employment injury 
entitlement 
expenditures 
family benefits 
field of application 

Svenska 
tillaggs-
reglering 
administrationskostnader 
vuxen 
formanens storlek 
tillstand 
stod, bidrag 
spadbam 
fOrmanstagare 
formansberattigad 
fOrriianer 
vardformaner, naturaformaner 
kapitalisering 
kontantfOrmaner, dagersattning 
tak 
barn 
lakarval 
obligatorisk . 
obligatorisk anslutning 
nedkomst 
avgifter 
behandling 
fordelingsfmansiering 
dod, dodsfall 
tandvard 
ekonomiskt, beroende 
handikapp 
lakare 
varaktighet 
fortida uttag av pension 
inkomst 
medelinkomst 
lontagare, arbetstagare 
arbetsgivare 
arbetsskada 
formansberattigad 
utgifter 
familjeformaner 
tillampningsomrade 



English 
fmancing 
flat-rate 
general invalidity 
grant, allowance 
gross earnings 
guaranteed minimum income 
health 
health care 
hearing-aid 
hospital 
hospitalization 
incapacity 
incapacity for work 
infirmity 
insurance 
insurance premiums 
invalidity 
invalidity pension 
maternity 
maternity leave 
means tested 
medicament, medicine, drug 
membership ceiling 
midwife 
minimum contributions 
minimum wage 
net earnings 
occupational disability 

occupational disease 
occupational sector 
old-age 
old-age pension 
orphan 

patient's contribution 
payment 
pensioner 
period of insurance 

Svenska 
fmansiering 
enhetligt belopp 
forvarvsoformaga 
bidrag, forman 
bruttoinkomst 
garanterad minimiinkomst 
hal sa 
sjukvard 
horapparat 
sjukhus 
sjukhusvard 
arbetsoformaga 
arbetsoformaga 
funktionshinder 
forsakring 
forsakringspremie 
nedsatt funktionsformaga 
alderspension 
moderskap, foraldraskap 
:lliraldraledighet 
inkomstprovad, behovsprovad 
lakemedel, medicin 
tak 
bammorska 
langsta avgift 
minimilon 
nettoinkomst 
arbetsoformaga till foljd av 
arbetsskada 
arbetssjukdom 
bransch 
alder 
fortidspension, sjukbidrag 
bam som mist en eller bada 
foraldrama 
patientavgift 
ersattning, utbetalning 
pensioner 
forsakringsperiod 

English 
pharmaceutical product, 
drug, medicament 
prevention 
qualifying condition 
qualifying period 
remarriage 
residence 
retirement age 
retirement pension 
salaried employee 
self-employed 
sickness 
single parent 
social protection 
spectacles 
spouse 
spouse helping 
state 
state subsidy, exchequer supplement 
supplement 
supplementary pension 
survivor 
taxes 
treatment 
unemployment 
vocational training 
voluntary 
waiting period 
weekly 
widow(er) 
worker 

Svenska 
lakemedel, medicin 

forebyggande atgard 
kvalifikationsperiod, karenstid 
kvalifikationsvillkor 
omgifte 
bosattning 
pensionsalder 
alderspension 
lontagare, anstalld 
egenforetagare 
sjukdom 
ensam/ensamstaende foralder 
social trygghet 
glasogon 
hustru/maka, make/maka 
make/maka 
stat 
statsbidrag 
tillagg, tillskott 
tillaggspension 
efterlevande 
skatt/skatter 
be handling 
arbetslOshet 
yrkesutbildning 
frivillig 
karenstid 
per vecka 
anka/ankling 
arbetstagare 
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