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INTRODUCTION

This latest publication by MISSOC, the Community information
system on social protection, provides up-to-date information on the
situation of social protection systems in the member states of the
European Community on the 1st of July, 1993, and on the most
important measures initiated between 1.7.1992 and 30.6.1993.

MISSOC is an information system created at the suggestion of the
European Commission, Directorate-General V, to provide brief, up-
to-date and comparable information for the people employed in
various services of the Commission, the authorities in the member
states, emplc;gees and trade unions, all persons and institutions
interested in the development of social protection and social protec-
tion organisations.

MISSOC consists of representatives of the Ministries and authorities
responsible for social protection in the twelve member states of the
European Communities, who work in close and regular cooperation
with each other to collect information and prepare it for annual
publication.

In 1992/93, MISSOC work was carried out by the following repre-
sentatives of the member states:

Belgium Mr Jacques Donis
Mr Robert Mathieu
Ministere de la Prévoyance Sociale,
Service des relations internationales,
Brussels

Denmark Mrs Kirsten Séderblom
Mrs Anni Banke
Mrs Karin M6hl Larsen
Socialministeriet, International
Relations Division, Copenhagen

Germany

Greece

Spain

France

Ireland

Mr Rainer Pritzer
Bundesministerium fiir Arbeit und
Sozialordnung, Internationale und
Europiische Sozialpolitik, Bonn

Mr Friedrich von Heusinger
Informationsbiiro des Freistaates
Bayern, Brussels

Mrs A. Grammatika-Kontessi

Mr Nikos Gryllis

Mrs Panayota Gova

Ministére de la Santé, Prévoyance et
Sécurité Sociale, Direction des
Conventions Internationales, Athens

Mr Fidel Ferreras Alonso

Mr Jose M2 Garcia-Casillas Diaz
Mr Eduardo Larrea Santaolalla
Instituto Nacional de la Seguridad
Social, Madrid

Mrs Frangoise Turoche

Mr de la Barre de Nanteuil
Ministeére des Affaires Sociales de la
Santé et de la Ville, Direction de la
Sécurité Sociale, Division des
Conventions Internationales, Paris

Mrs Nicole Deletang
Centre de Sécurité Sociale des
Travailleurs Migrants, Paris

Mrs Mairead Gaffney Department of
Social Welfare, EC/ International
Division, Dublin

Mrs Anne McManus

Department of Social Welfare, Plan-
ning Unit, Dublin




Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Mrs Cordialina Coppola

Mr Marco Marino

Ministero del Lavoro e della
Previdenza Sociale, Direzione
Generale della Previdenza ed
Assistenza Sociale, Rome

Mrs Gioia Mantero

Ministero dell'Interno, Direzione
Generale dei Servizi Civili, Ufficio
Studi e Cooperazione Internazionale,
Rome

Mr Claude Ewen

Ministére de la Sécurité Sociale,
Inspection générale de la sécurité
sociale, Luxembourg

Mrs Renée Bronsgeest

Mr Ivo van der Steen

Ministerie van Sociale Zaken en

Werkgelegenheid, Hoofdafdeling
Verdragen, Directoraat-Generaal
Sociale Zekerheid, The Hague

Mrs Sara Cardigos

Mrs Maria Do Carmo Martins
Ministerio do Trabalho e Seguranga
Social, Direcgdo-Geral dos Regimes de
Seguranga Social, Lisbon

Mr Mike Bradley

Mr Kevin Dench

Department of Social Security,
International Relations, London

In the European Commission, MISSOC is supervised by Direc-
torate-General V, Division V/E/2 (Social Security and Social
Actions Programmes). The editorial preparation of the information
and the technical aspects of publication in three laxggu%ges (French,
English, German) are the responsibility of the MISSOC Secretariat.
The work is carried out by the ISG-Institut fiir Sozialforschung und
Gesellschaftspolitik in Cologne, Federal Republic of Germany.

As in previous years, the publication begins with a comprehensive
analysis of the development of social protection and an account of
the most important measures introduced in_ individual member
states. This section of the report was compiled by Mr Edward
James on the basis of national reports from the member states.

The publication consists mainly of information on the central areas
of social protection in the twelve member states. As in previous
years, this data is presented in the form of comparative tables. The
part begins with a representation in form of a simplified flow chart
of the institutions responsible for social security in the member
states. In response to the wish of many of our readers, we have
included the addresses of these institutions. This representation is
followed by a diagram hitghlighting the various ditferent aspects
concerning the financing of social protection. The tables III-XI deal
not only with organisation and financing but also with basic benefits
to cover the risks listed in the IAO Convention, No. 102; cash ben-
efits and benefits in kind in the event of illness, m@ternitcir and inva-
lidity benefits, benefits for the elderly and for surviving dependants,
benefits in the event of employment injuries or occu[I)atlonal ill-
nesses, family allowances and unemployment benefits. In addition,
the existing regulations on the guaranteed minimum level of
resources are also given, as in 1992 in Table XII. The topics dealt
with in the tables were agreed %Eon jointly by the Commission of
the European Communities and the MISSOC representatives of the
member states. The selection was made solely for the means of the
information system and has no direct link with regulation (EEC) no.
1408/71. For those readers that do not receive this publication in
their mother tongue, the most important terms used in either
German, English or French are listed in the appendix with their
translations into the six other official languages of the European
Communities.

This edition, like its predecessors cannot claim to provide a com-
plete survey. The aim was not to present every benefit in detail, but
to demonstrate the main features of legislation in individual coun-
tries and to facilitate quick comparison. The information contained




in the comparative tables %enerally refers to figures calculated at the
official rates as of 1 July 1993

In the interests of comparability, the amount of benefits has been
given in ECU as well as in the respective national currencies:

BFR  40.296500 FFR 6.612180
LFR  40.296500 IRE 0.804224
DKR 7.540660 ITL 1,777.840000
DMK 1.961150 HFL 2.199690
GDR 267.066000 ESC  186.675000
PTA  149.858000 UK£ 0.769293

Given that the differences between the price levels are not ade-
$1atqu expressed in the exchange rates, it is advisable to consult

e information comparing purchasmfg power in the individual
member states. The corresponding figures for July 1993 are
included in the appendix.

Following the publication of the 1992 edition, a large number of
readers expressed their reactions and made suggestions in letters
sent to the MISSOC secretariat. This information proved very use-
ful for the preparation of this current edition. On behalf of
MISSOC, we would like to thank all the readers for the support
they have shown and ask them to continue to inform us of their
ideas and reactions.







TRENDS IN SOCIAL PROTECTION IN THE EUROPEAN COMMUNITY

1st July 1992 to 30 June 1993

Panic or Prudence?

There has been no difficulty this year in identifying a
major theme running through the reports from MISSOC's
network of correspondents in the social security ministries
around the Community. From all sides we hear the same
message - social protection is in crisis! Indeed our corre-
spondents report a combination of crises which most of
them see as common to the whole Community, if not to
the entire developed world.

Two crises which are universally identified are the demo-
graphic crisis and the employment crisis, with the
increasing cost of publicly financed health care frequently
listed either as a third crisis or as a facet of the demogra-
phic crisis. There is also a widespread crisis in invalid-
ity\disability insurance, which is generally interpreted as
an aspect of the employment crisis.

Not only is the diagnosis similar between states but the
measures taken over the last year to treat the condition
have much in common. Even where these measures do not
appear so very far reaching, numerous studies have been
commissioned to advise governments on more compre-
hensive reforms. The long term future of the social
protection system developed in the thirty years after the
second world war and maintained over the last twenty
years is being called into question.

I will look first of all at the range of measures introduced
to combat the triple crisis across the Community and then
will make some observations on the main elements of the
crisis.

The summaries of developments in individual member
states will follow as separate annexes to this chapter and
not, as in previous years, as an integral part of it. In these
summaries each nation speaks with its own voice, exactly
as reported to us by its correspondents, without editing by
myself or other members of the MISSOC co-ordinating
team. The overall review, on the other hand, is my per-
sonal interpretation of recent trends and is in no way an
official view from any member state, the European
Commission or my MISSOC colleagues.

The Triple Crisis

The triple crisis is no new concern and its main features
were set out in last year's MISSOC report. It is worth
recalling the fundamental difference between the two prin-
cipal components. The demographic crisis is a perceived
threat due to materialise in about 20 years, as the ratio of
pensioners to contributors (of both social security contri-
butions and taxes) worsens with the advance of the post-
war baby-boom generation into retirement; the employ-
ment crisis on the other hand is an immediate problem
whose main symptom is the rise in the volume of unem-
ployment benefits and the corresponding fall in social
security contributions and tax revenues. Despite these
basic differences both concerns draw governments in the
same direction and mutually reinforce the sense of anxiety.
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The two main crises breed or exacerbate other crises.
Invalidity benefits are mainly taken up by older workers
and in particular by older workers who might otherwise be
classed as unemployed. For people for whom unemploy-
ment cannot realistically be seen as a temporary interrup-
tion in working life but rather as the first stage of perma-
nent withdrawal from the labour market, there are obvious
attractions in becoming invalidity pensioners rather than
presenting themselves as job seekers. Governments and
social security institutions may indeed encourage such
redefinition.

The health care crisis is a separate crisis which has been
with us for many years, as the public appetite for care has
grown inexorably from decade to decade. However, the
demographic crisis gives the medical care crisis greater
long term menace, since such a huge proportion of
medical services is consumed by the elderly, while the
employment crisis makes it difficult to continue
augmenting the amount of publicly financed care at the
rate to which Europeans have been accustomed.

Crisis Management

The main response by governments to the triple challenge
has been to try to cut costs to keep the social security sys-
tem and the state budget in balance. In addressing the
demographic crisis cost cutting can be imposed on future
pensioners without prejudice to existing beneficiaries. An
attractive (but not easy) solution has been to raise the
pension age, which can sometimes be achieved in the
context of equal treatment, by bringing the women's
pension age up to that of the men. There have also been
moves to tighten the qualifying conditions for a full
pension, to adjust the formula for calculating earnings-
related pensions and to limit the possibilities for early
retirement in the statutory system.

The immediate costs of unemployment and invalidity bene-
fits cannot be deferred so easily to future generations or to
our own generation at a later stage in our lives (except
perhaps by increasing the public debt). However, it is

politically difficult to cut benefits which are currently
available and in many cases (e.g. Germany and Ireland)
there is a commitment to maintain them. The cuts
favoured by governments in this area have thus usually
been indirect, by narrowing eligibility requirements, tight-
ening controls and introducing elements of income relation
( i.e. means testing or targeting). This approach is most
evident in the complex series of reforms in which the
Netherlands aims to limit claims on the disability benefit
scheme.

The strugtgle (as it is usually termed) to control the cost of
publicly financed health care often involves attempts to
simultaneously raise revenue and inhibit demand by
increasing patient participation in medical costs, mainly in
medicaments but also in areas such as hospital in-patient
accommodation. There is also an intensified search to
reduce costs without curtailing provision or raising
charges, for instance by excluding certain drugs from the
gublic scheme on value-for-money criteria, by driving new

argains with the providers of care in medical insurance
systems or by seeking greater efficiency in public sector
services.

Alongside these attempts to economise there have been
widespread efforts to increase income, by raising social
security contributions and by more efficient collection.
This is, however, a dangerous tactic during a recession, as
the traditional employer/employee social security contri-
butions are a tax upon the very commodity whose scarcity
is the root of the crisis, namely jobs. Some countries have
thus been cutting contributions in some areas even while
raising them in others. Reductions in contributions are
usually designed to encourage recruitment of particular
categories of job seekers such as school leavers.

An interesting example of selective employers' contribu-
tions, although designed for a rather different purpose, is
contained in the Netherlands reforms of sickness and dis-
ability benefits, mentioned more fully below. This adjusts
the employer's contribution to his employees’ sickness
benefit claims. In the face of these financial dilemmas
there has been a widespread movement to widen the finan-
cial base of the social security system, usually by increas-
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ing the element of support from general taxation or, in the
case of France, by drawing on the new earmarked social
security tax known as the generalised social security
contribution. In doing this governments are increasingly
drawn to distinguish between the "solidarity" and the
"insurance” elements in the social security system (i.e. the
elements of vertical and horizontal redistribution) so as to
focus tax financed revenue on the solidarity element and
avoid undermining the insurance principle for the main
benefits in the scheme. Another common strategy is to
pass some of the responsibilities of the social security
system onto employers by, for instance, making them
responsible for the first several weeks of sickness benefit.
Several countries are looking into more far reaching ways
to "privatise” the system in the light of the longer term
demographic crisis, for instance by encouraging the exten-
sion of complementary pensions either through employers'
schemes or on an individual basis. A rather special form
of privatisation is being promoted in the UK with the
government's drive to get absent parents to make a greater
contribution to the support of children in single parent
households, through the creation of the Child Support
Agency. Governments and social security agencies have
also turned to operational and administrative reforms, to
maximise income by reducing fraud and to squeeze costs
through increased efficiency. New forms of information
technology have assisted in both these endeavours and at
the same time have usually improved service to the public.
There have also been wider changes in administrative
structures, for instance through the amalgamation of sepa-
rate schemes and the introduction of elements of compe-
tition within publicly financed systems.

Closely linked to the concern to reduce fraud is the anxiety
to motivate genuine claimants to reinsert themselves in the
labour market and to encourage co-operation from
employers in the recruitment of hard-to-place job seekers.
It is a paradox of the emlgloyment crisis that the greater
the surplus of labour, the greater the efforts that are
expected of the unemployed to seek work in order to
justify their benefits. At one level this may simply reflect
public resentment at the peogle who are putting such a
growing burden on society but there is also the more
rational anxiety that prolonged unemployment may destroy

the will to work and promote an enduring "dependency
culture"”.

Motivation and counselling stand at the border between
"passive” and "active" employment policies. More active
policies involve significant short term increases in public
spending, through training and job creation schemes, yet
member states everywhere have accepted that this is to
some extent unavoidable. Two countries at least (Denmark
and the Netherlands) have gone even further this year to
launch or extend programmes providing guaranteed jobs
for the young unemployed.

Nor has the year passed without improvements in social
protection, mainly in relation to family benefits and in par-
ticular in opening the social security system to unpaid
carers, whether of children or aduits.

The paragraphs which follow illustrate various responses
to the triple crisis with examples drawn from the national
reports. It is not an exhaustive list and, as explained
above, readers will find the full text of these reports
reproduced at the end of this chapter.

Around the Community

Pension Reform

This has been the first year in which the reformed German
pension scheme has operated across the unified country
and the first year of operation for the reformed Italian and
Greek schemes. All three reforms introduce changes in the
pension age, in the case of Germany and Greece setting a
common age of 65 for both sexes and in the Italian case
raising the age progressively from 60 to 65 for men and
from 55 to 60 for women. The German and Greek reforms
limit the rights to a survivor's pension and increase the
minimum period of contributions for a full pension, while
the Italian and Greek reforms both limit the cumulation of
pensions and earned income (to discourage early retire-
ment) and introduce new formulae to relate pensions to
past earnings.
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Portugal reformed its pension scheme during the year, to
provide for a common pension age of 65 with a 40 year
contribution condition for the full pension.

Unemployment, Si'ckness and Invalidity Benefits

Several countries report tighter controls over benefits to
people of working age, particularly Portugal, Belgium and
the Netherlands. In the Netherlands our review period
ended with the entry into force of a further stage in the
progressive reform of sickness and invalidity benefits. The
Act for the Restriction of Claims on the Disability Benefit
Regulations came into effect, after some delay, on Ist
August 1993, following on from the Act for the Reduction
in the Number of Disability Benefit Claimants which came
into effect in March 1992. This latest measure relates
disability benefits to age and provides for periodic re-
examinations.

Germany is trying to discourage the use of unemployment
insurance as a de facto early retirement scheme by setting
lump sum compensation payments against the entitlement
to unemployment benefit.

Health Care

Those nations with health insurance as opposed to
"National Health Service" schemes all report new agree-
ments with the providers of care to help control costs. In
the case of Luxembourg a major reform of the health
insurance scheme was enacted in July 1992 which will
come into effect at the beginning of next year. This
changes the entire financial basis for the scheme and
brings in new arrangements for setting prices for different
ifﬁenés of care between the providers and the insurance
nds.

The new Law on Health Care Structures came into effect
in Germany during the year. This introduces new systems
of charges to patients for hospital and dental care as well
as for medicaments. The new charges for medicaments are
proportionate to the amount prescribed by the doctor, so
as to encourage smaller prescription "packages”.

Spain reports the exclusion of 1000 medicaments from the
public system on value for money criteria.

In the United Kingdom the development of the internal
market within the National Health Service continues with
the setting up of more hospitals as independent "Trusts".
New legislation on Community Care of the elderly was
implemented in April 1993, passing the cost of residential
care previously carried by the Income Support scheme to
local authorities and thus achieving a closer integration
between residential care and alternative (and cheaper)
services in the community.

A controversial reform of the health service is currently
before the Italian Parliament.

Social Security contributions

Portugal, Greece, Belgium and the United Kingdom all
regort increases in social security contributions higher than
inflation. Meanwhile the Netherlands has seen the entry
into force of the new system of employer contributions to
the sickness insurance fund, which relates the employer's
contribution to the number of claims from the enterprise
compared with the overall rate for the sector of industry in
which it operates.

At the same time Belgium, France and Ireland report a
selective lowering of employer contributions, in the case
of France for employers who take on younger or older
workers, in the Belgian case for those who take on various
categories of workers who might otherwise be hard to
place and in the Irish case for employers taking any
workers registered as unemployed provided they are a net
addition to the workforce.

Other Sources of Finance

Greater recourse to income other than contributions from
employers and employees is widely reported. The United
Kingdom has reintroduced a Treasury contribution to the
National Insurance Fund and Spain has increased the
contribution from general taxation, focusing it on the
redistributive elements in the social security system (i.e.
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on those benefits which are not actuarially related to con-
tributions, such as the minimum pension).

The Greek social security reform which came into effect
this year re-organises the finances of all schemes except
those for agricultural workers and seamen, with tripartite
funding (employer-employee-state) for the basic pension
and the sickness insurance scheme and bipartite funding
for supplementary insurance.

France continued to exploit new sources of revenue for
social security, with two rises in the tobacco tax to support
the health insurance scheme. The pension scheme finances
have also been reorganised to make a clearer distinction
between the insurance related and the "solidaristic” ele-
ments.

The Luxembourg reform of sickness insurance will change
the structure of government financial support, with the
government augmenting the contribution income of the
sickness funds, particularly in respect of pensioners, rather
than directly supporting the cost of certain medical
services.

In Germany the Employment Promotion Act transfers the
"integration" benefits for new immigrants from the Unem-
ployment Insurance funds to the Federal budget.

Finally Denmark, which finances almost all its social
protection expenditure from general taxation, is broaden-
ing its revenue base in the opposite direction. From the
beginning of 1994 it will be introducing an employer-
employee levy to finance labour market related benefits,
including unemployment and early retirement benefits.

Privatisation

The transfer of social security functions to the private
sector can take many forms, not all of which are normally
described as "privatisation". For instance Spain has passed
responsibility for the first 15 days of sickness benefit onto
the employer, largely to encourage employers to exert

greater control over absenteeism, while Germany has
required employers who dismiss older workers to carry the

cost of the unemployment benefit as a measure to deter de
facto early retirement.

Italy has passed a new law to encourage the establishment
of occupational pension schemes and last year's Dutch
health care reform is passing responsibilities for non-
essential care to insured persons and their insurers.

The UK Child Support agency has already been cited as a
rather special form of privatisation, designed to control the
mounting cost of public support for single parent families
by increasing the level of support from absent parents
(although the service is also available to lone parents who
are not receiving Income Support).

Operational and Administrative Reform

Operational improvements in the social security system
have been widespread. They have been noted this year
particularly in the UK and Spain, linked with the applica-
tion of new information technology. Alongside this there
have been improvements in service to the public, with the
move towards "one stop shops" for benefit claims in the
UK and a new freephone information service in Spain.

Administrative reforms have included the merger of the
local government social security scheme into the general
scheme in Spain, a range of reforms in the Netherlands
contained in the Administration of Social Security bill now
before Parliament (which inter alia establishes fixed
budgets for all the autonomous social security institutes),
and reform of the health insurance funds in Greece and
Luxembourg.

Active Employment Measures

The two leading examples of active employment policies
come from Denmark and the Netherlands. In Denmark the
Act on Activation through Local Authorities obliges local
authorities (who are responsible for the social assistance
scheme) to provide jobs or education for unemployed
young people up to the age of 25 (a programme for under
21s has been in place for several years). Acceptance of the
employment or training offer is not obligatory, but refusal
will prejudice any claim for social assistance.
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The Netherlands has brought in a similar scheme of
guaranteed employment by the local authorities for young
people who have been unemployed for over six months.
The government has also launched a Social Renewal
programme in partnership with a number of local authori-
ties, aimed at preventing "marginalisation". This includes
a range of education, training and employment creation
projects. The programme will eventually cover all local
authorities.

Other countries report a variety of employment promotion
and training schemes as well as financial incentives to
employers and workers. We have already noted contribu-
tion concessions to employers taking on new workers.
Germany has taken this further by paying to employers
who take on unemployed workers in the new Linder the
unemployment benefit which would otherwise have been
paid to the new employee.

In the UK and Ireland the Family Credit and Family
Income Supplement schemes, which pay assistance to low
income wage earners, have both been extended to encour-
age non-working social assistance recipients to move into
employment. In the UK this has been done by lowering the
number of hours of work to qualify for Family Credit
while Ireland has raised the maximum income limits for
FIS.

Improvements in Benefits

Even in this year of crisis a variety of improvements in
benefits or in the conditions for eligibility have been
reported, most of which concern families with children.
Child benefit has been increased substantially in Ireland;
access to the family allowance scheme has been widened in
Spain; family and child raising allowances have been
increased in Luxembourg, including the introduction of a
half rate child raising allowance for parents in part-time
work; places in publicly financed day nurseries in Den-
mark have been made available to children over age two
while the parents are taking parental leave (and local
authorities may give special allowances to parents taking
parental leave); and parents outside the labour market in

Italy are to have periods equivalent to parental leave taken
into account for pension rights.

The improvements to Family Credit and FIS in the UK
and Ireland have already been noted. In addition there
have been a variety of improvements in other fields in
other countries, such as improvements to Maternity and
Work Injury benefits in Portugal, to Unemployment
Benefit for older workers in Belgium, to social assistance
rates for particular groups in Luxembourg and the UK and
a wider access to the sickness insurance scheme in France
for temporary and part-time workers and the long term
unemployed.

Panic or Prudence?

This series of illustrations brings us back to the question I
have chosen as the title of this chapter. Is this wave of
pessimism about the future of social security, reflected in
particular by the number of "fundamental reviews" which
are taking place around the Community, a sign of cold
realism or are we taking an unnecessarily dire view of the
situation?

The demographic crisis is interesting in this respect. We
are indeed facing a significant increase in the proportion of
elderly people in the population in almost every member
state, although the magnitude of this increase varies
considerably between states. It tends to be greater in
countries like Italy which have hitherto had a compara-
tively youthful age structure and less in countries like the
UK which moved to a more elderly age profile earlier in
this century.

But who are these elderly people who will descend on our
schemes in the next century? They are none other than
ourselves, we who are running the social security schemes
of today and who are reading this report, we and our
contemporaries. We have been alive for some time so our
existence should not have taken us by surprise, or did we
not expect to live for so long?

16



However, it is not simple demographics which are the
main cause of the forthcoming burden on the social secu-
rity systems of almost all industrialised nations (including
the Community's commercial competitors in America and
Asia); it is the pension benefits that have been promised,
or in other words that we have promised ourselves. This
was brought out some years ago in the OECD publication
"Reforming Public Pension Schemes"(1988), which
pointed out that the "maturation” of our pension schemes
was more important financially than the ageing of the
population. We have sought to commit our children to
paying us more than we were willing to pay our parents -
no wonder we are so anxious that future generations will
honour the "social contract”.

The worsening ratio between pensioners and contributors
has been accelerated and intensified over the last two
decades by a de facto lowering of the retirement age,
deliberately encouraged by several governments to clear
older workers from the labour market. In the 1970s and
early 80s this mainly resulted from a lowering of state
pension ages, but over the last ten years the trend has con-
tinued without changes in the pension age. The European
Observatory on Older People in Europe reports (1993) that
only about one worker in three now stays in the labour
market until the statutory retirement age in Germany,
France and the Benelux countries. The majority leave
earlier via the disability or unemployment benefit schemes
or with employers' pensions.

So it may well be that the time is overdue when we should
rethink the commitments which we have loaded onto our
children, but my point is that this is not an unforeseen
situation and that until recently governments were content
to continue adding to future pension commitments. Why
the present sense of crisis?

To be fair not all governments share the same pessimism.
At the May 1993 meeting of MISSOC correspondents the
Danish representatives circulated a paper entitled "A
Realist View of the Challenges to Social Policy from
Ageing Populations”, pointing out that the demographic
prospects in 1945 were scarcely better than they are today,
which did not prevent the great advances in social security

that have since taken place. 1993 and 1945 may not be
comparable in many important respects, but the example is
a reminder that with reasonably modest levels of economic
growth the "burden" of the elderly in the next century
should not be too difficult to bear.

Of course, even if future working generations have enough
income to maintain or improve their own standards of
living and at the same time support the elderly at the stan-
dards they have been promised, they will still have to
transfer a significantly greater proportion of their income
to the elderly than does the present working generation.
Will the present structure of statutory pension schemes be
capable of delivering this? Or do we need to devise alter-
native or supplementary mechanisms which will be more
socially and politically acceptable to future workers than
higher social security charges?

This is the only valid argument for "privatising” social
security, whether through arrangements operating via
employers, insurers or individuals. The economic burden
of pensions is the same whether they are state or private
pensions or whether or not they have been "funded", for
the securities held by pension funds are no more than
claims on a future flow of income; without such an income
they are valueless.

So we should be keeping a prudent eye on what future
generations can afford and it is as well to consider broad-
ening the range of income transfer mechanisms in society.
At the same time we should hesitate to call this a crisis.
That we feel that this is a crisis is probably a reaction to
the employment crisis, a loss of faitg that the next genera-
tion will have the resources to pay the pensions we have
promised ourselves.

Furthermore, although each separate crisis seems to feed
the general sense of anxiety and pushes governments
towards the same set of remedies, there is an underlying
contradiction in being anxious simultaneously about the
surplus of labour in the present and the possigle shortage
of labour in the future. If we no longer had to support the
current "burden” of the unemployed, the early retired and
the non-employed but potentially employable disabled,
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then the future increase in the number of elderly pen-
sioners would not present such a challenge. Logically the
fall in the relative size of the "working" population should
itself wipe out the current labour surplus, so that the
demographic "crisis” contains the solution to the employ-
ment crisis.

The health care crisis is another crisis which, like the
elderly of the next century, was born about the end of the
second world war. The increasing numbers of elderly
people will increase the pressure on the health care
system, as will the high cost of new medical procedures,
which several of our correspondents have noted. However,
the demographic pressure will bear mainly on relatively
simple forms of long term care, which perhaps need to be
given greater priority over acute care. The true motor
behind the ever-growing appetite for more and more medi-
cal attention seems to be affluence.

Poor societies may have more ill-health than rich societies
but they also have a greater tolerance of it. Increasing the
supply of health care increases the demand as patients
learn to expect greater benefits from it ( e.g. increasing the
number of doctors increases reported morbidity in the
same way that increasing the number of policemen
increases the level of reported crime). It is not surprising
that a society with an increasing margin of income over
everyday needs will want to spend increasing proportions
on raising the quality of life through health care. Is this a
crisis?

Yes it is, when people who have grown used to increasing
provision of care find themselves in an economic situation
in which the rate of increase slows down (there is no
evidence of overall reductions in care although this is a
common public perception). This is a direct political
embarrassment in countries where health care costs are
born publicly, although the example of America shows
that a crisis in private provision does not leave the
government unscathed. Again different forms of privatisa-
tion offer possible ways out of the political dilemma, but
the real crisis is the employment crisis.

Here again there is an underlying paradox. When the
present public medical care systems were being set up
after the war the problem was to find the human resources
to commit to this sector in an overstretched economy.
Today it is the wastage of human resources in the econ-
omy at large which is restricting the material resources
available to pay people to work in the health care indus-
tries. Is there no way to reconcile the surplus of demand
for health care with the shortage of demand in the wider
economy?

The employment crisis is real and immediate. 10% unem-
ployment (plus the concealed unemployment of early
retirement and invalidity) is a massive depletion of
productive resources. There may be large financial costs to
the social security system but the real cost to society is in
these wasted human resources, even if for some people the
increase in leisure may have a positive value. Yet it is to
cover such crises that the social security system exists. An
outbreak of fire may put a strain on the fire brigade but it
is no reason to disband it.

The post war social security system was set up largely in
reaction to the mass unemployment of the 1930s and the
human misery and political instability which it entailed.
Social security cannot itself prevent mass unemployment,
although it has an important counter cyclical function, but
it can cushion the impact on individuals and society. For
thirty years the system was not severely tested. It has been
tested intermittently over the last twenty years, with
increasing severity. Must we now conclude that it is too
fragile to stand up to the task for which it was designed?

The present test is perhaps showing up imperfections in
the system which we should address, but one would hope
that the system will emerge stronger as a result. Some of
our structures may be too centralised, over-statist, and
perverse in their effects on employment and family life,
but to try to find a way out of our economic difficulties by
dismantling our social security systems does not seem very
convincing.
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In short we need our social protection systems more than
we have ever done in the last fifty years, to carry us
forward until the European Union is able collectively to
resolve the employment crisis. This is surely no moment
for long term pessimism when for the first time in genera-
tions we have the prospect of building a world economy
unburdened by massive expenditures on defence and where
the underused material and human resources of central and
eastern Eurepe are opening up to the technologies and
business skills of the west.

It is these very opportunities which contribute to our prob-
lems, in particular with the difficulties of the German
economy in assimilating the new Linder and the repercus-
sions on the rest of Europe. Yet all opportunities present
problems, and having so long despaired of having the
opportunities now before us must we now despair of our
ability to grasp them?

Edward James
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EVOLUTION OF SOCIAL PROTECTION IN THE MEMBER STATES

BELGIUM

In the course of the period under review, the main preoccu-
pation continued to be with the budget, i.e. with keeping the
accounts of the different social security schemes in balance.

With this aim in mind, various measures were undertaken. in
the field of social protection with a view to promoting
employment.

Thus, with reference to contributions, in order to finance the
supplementary programme for the unemployed (unemployed
aged less than 46, out of work for 10 months, are summoned
for interview with a view to employment or training; sanc-
tions can be imposed if claimants do not keep to the condi-
tions of the plan: suspension or even withdrawal of entitle-
ment) and the employment of risk groups (young people who
are only partly educated, the handicapped, older
unemployed, workers with few qualifications...) a contri-
bution of 0.1 % or 0.15 % of pay was introduced, payable
by employers. At the same time, a reduction in employer's
contributions can be granted, under certain conditions, to
employers who adhere to a collective employment agreement
in 1993 and 1994 relating to the integration of risk groups
and unemployed persons who have followed a supplementary
programme.

With reference to allowances for the handicapped, a law has
encouraged the reintegration of handicapped persons into
working life by discounting their income from work, under
certain conditions, and by maintaining the entitlement to
benefit of a claimant who has worked for less than six
months.

Independently of the concern to stimulate employment, but
with the same goal of better cost control, the law of 15th
February 1993 should be noted. It implements a structural
reform of the sickness-invalidity insurance system, with the
fundamental aim of improving the management of this
branch of social security.

Additionally, with reference to sickness insurance benefits
and as a result of the options chosen in April, there is a
move towards consistent increases in the patient's
contribution and the introduction of similar contributions for
treatment which is free at the moment; these measures will
be modified for socially disadvantaged groups (widows,
invalids, pensioners, orphans).

With reference to unemployment insurance, budgetary
considerations have led to the need to restrict the possibilities
offered within the context of the interruption of unemploy-
ment for social or family reasons. It has also become neces-
sary to reinforce penalties in the event of voluntary unem-
ployment, to specify in greater detail the conditions under
which unemployed persons are freed of the obligation to sign
on so that they can carry out voluntary work and to request a
financial contribution from the organisations involved and,
finally, to restrict in the first instance the system of involun-
tary part-time work with supplementary unemployment
allowances and gradually replace it by a new system which
woullcd cost less and provide a higher incentive to return to
work.

In addition, the unemployment benefit supplement for older
unemployed persons has been increased for certain categories
within this group.

In a different connection, with regard to pensions held by
workers in receipt of a regular wage, the regulations
governing authorised work have been modified considerably,
mainly in order to allow widows and widowers to engage in
employment within broader limits than before.

Finally, a consultative committee of pensioners has been set
up. It will provide material for discussion at the round table
planned by the Minister, organised around five main topics:
the internal dynamics of the pension schemes, pension age,
the three pillars (statutory, occupational and voluntary
pensions), the structure of contributions and the basis on
which they are calculated and solidarity between the genera-
tions.
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DENMARK

As part of Government endeavours for a structural reform
and job-creating initiative, a number of new Acts have been
adopted in the field of social security in 1993, to take effect
by 1st January 1994.

These amendments to social security involve social pensions
and social assistance being taken at their gross value; i.e. the
amounts of benefit are increased, then treated the same way
as other income for taxation purposes. This is to be seen in
connection with a newly enacted tax reform. Further, the
date for revalorisation of benefits under the Social Pensions
Act is moved from 1st July to 1st January.

Simultaneously, an Act on Activation through Local Author-
ities has been adopted, with a view to ensure that vocational
activation is given the recipients of social assistance, through
offers for jobs or for education.

To ease the problematic waiting lists for day care institu-
tions, it is made possible for local authorities to grant
allowances to parents who make use for the parents' leave
provided for by Danish Law. It is further made possible for
local authorities to grant a support to the parents of children
in private day care.

Finally, three funds are to be established, for the financing of
substantial State expenditure areas of the labour market, viz.:
enemployment benefit, the voluntary early retirement pay,
the field of activation, and the daily cash benefit to be paid in
connection with sickness, or childbirth - including extended
maternity/paternity leave. Both employers, independent
tradesmen and wage-earners are to contribute to this financ-
ing, contribution rate being a specified percentage of gross
wages paid/trade surplus/ gross wages received.

FEDERAL REPUBLIC OF GERMANY

Whereas the Pension Reform Law and the Pension Adapta-
tion Law brought social unity to Germany during the period
covered by the last report, the changes which occurred
during the period covered by this report were designed to
improve on the reforms introduced. Measures particularly
worthy of note were the implementation of the Law on
Health Care Structure, changes to the conditions for benefits
and subsidies in accordance with the Employment Promotion
Act (AFG) and the implementation of the Federal Consolida-
tion Programme.

The Law on Health Care Structure includes changes to
patients' prescription charges, introduced in two stages.
Incentives have been introduced for medicines to be provided
in a size of pack which is adequate for a course of treatment
but at the same time economical. During the first stage of the
changes, the amount the patient has to E)ay is dependent on
the price of the pack. This will also apply to pharmaceutical
products for which a fixed price has geen set. During the
second stage, the prescription charge will be made dependent
on the size of the pack. The patient's contribution towards
hospital stays was increased minimally in the old federal
states and reduced in the new federal states. Improvements
were also made to group prophylaxis in dental medicine
while individual prophylaxis was extended to cover children
from the age of 5 onwards. A fixed budget has also been set
for the expenditure of the statutory health insurance funds;
the aim is to limit spending to an amount compatible with the
revenue brought in by compulsory contributions to the funds.

At the beginning of the year, the list of occupational illnesses
was adjusted in accordance with new medical and scientific
information. New occupational illnesses were recognized
(e.g. certain spinal disorders) and the conditions for the
ayment of compensation for illnesses already included in the
ist were extended and specified more exactly in the interests
of insured employees.

Changes to the AFG (Employment Promotion Act) apply
especially to integrative benefits for newly arrived ethnic
German immigrants while they are affected by unemploy-
ment or taking part in professional training, re-training or
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German courses. The financial burden has been re-
distributed: in future, the benefits will no longer be paid
-mainly from contributions to the unemployment insurance
scheme but directly from the federal budget and after means-
testing. The new instrument known as "Work Promotion -
East" gives the Federal Employment Office the possibility to
promote the employment of employees who would otherwise
be jobless by awarding a flat-rate subsidy towards wage
costs, to the sum of the money saved on unemployment
insurance benefit or unemployment assistance. In addition to
this, arrangements have also been made to compensate the
unemployment insurance system for the extra costs it incurs
through early retirement schemes. This includes taking pay-
off compensation into account when calculating unemploy-
ment insurance benefit and obliging employers who dismiss
older workers who have been with them for a long time to
repay unemployment benefit.

In the middle of the year, the law to implement the federal
consolidation programme came into effect, which makes it
possible to reduce the deficits of the public budget as a
whole. One important contribution towards financing is being
made by intensifying measures to combat the abuse of social
and economic benefits and by further cuts. It was possible to
avoid cuts in basic social benefits. It was possible to render
economies made necessary by the "Solidarity Pact" socially
acceptable. The system of social security payments remains a
stable safety net to help people in need.

Finally, adjustments were also made in the field of interna-
tional social insurance; as part of the process of harmonizing
legislation, agreements between the former GDR and central
and eastern European states relating to social protection -
which were still applied in the new federal states during a
transition period - expired at the end of 1992. This means the
arrangements have now been brought into line throughout
Germany.

GREECE

The past year was undoubtedly dominated by the implemen-
tation of the final law 2084/92 on reforming social security.

Law 2084/92 has the aim of rationalising the social security
system and adjusting it to socio-economic developments.

his will not be carried out in a piecemeal manner but in a
comprehensive, long-term fashion.

The reform of the social security system, whose problems
had become the Achilles' heel of the national economy, aims
at creating social justice and avoiding the marginalisation of
the country within the European Economic Community. It is
impossible to remain indifferent to the marked deterioration
in the relation between insured persons and pensioners and to
the enormous social security deficit (the largest in the EC).

The field of application of the law covers all workers,
including wage and salary earners and public servants, but
also the self-employed, no matter in which sector they work
(fgublic sector, banks or private sector) or by which insurance

nd they are covered (IKA, public servants' funds, special
funds). The law does not apply to farmers or sailors.

The basic elements of law 2084/92 are as follows:

1. Radical reform of the financing system for people insured
for the first time after the Ist of January 1993. At the
same time, transitional arrangements have been made for
people already insured on the 31st of December 1992.

In particular, the new law provides for a considerable
increase in employees' and employers' contributions to
cover pensions and sickness. With reference to the main
element of insurance (basic pension) and health insur-
ance, three-party financing has been introduced
(employer 4/9, insured person 2/9, state 3/9). For the
self-employed, two-party financing applies (insured
person 6/9, state 3/9). Two-party financing (employer
and insured person) for secondary insurance (employer,
insured person). With reference to lump-sum allowances,
only the insured are obliged to contribute. Social
resources will remain stable at the 1992 level.
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The law provides for the creation of a new special
account, the "Solidarity of Social Security Funds
Account”. This represents a truly revolutionary reform.
The aim of this account is to make up the deficits of the
most disadvantaged insurance funds.

The rationalisation of pension rights. As a general rule,
the legal pension age will be 65 (men and women) for
people insured for at least 4,050 days. However, there
are several 1;zossibilities to retire earlier (hard or
unhealthy work, mothers of children who are still minors
and mothers with four or more children). At the same
time, restrictions have been introduced on the accumula-
tion of pensions.

The abolition of inequality between men and women in
the field of social security and, in particular, with refer-
ence to pension age and survivors' pensions.

The rationalisation of the relation between contributions
and benefits:

the amount of pension depends on the number of years of
insurance;

war has been declared on multi-insurance and over-insur-
ance.

The harmonisation of structures involving numerous
insurance systems, with the aim of creating, in the long
term, a National Social Security System.

The basic principles governing the new insurance system are
as follows:

The statutory pension age is fixed at 65 for men and
women. The minimum insurance period is 15 years
(except for certain categories of women, the military and
magistrates).

The age conditions and the conditions relating to years of
insurance must be fulfilled in order for pension rights to
be acknowledged.

The pension calculation formula has been modified.

The number of beneficiaries in the event of the death of
the insured person is limited to the spouse and children.

Invalidity benefits are paid only to persons affected by a
serious disability.

The minimum amounts for pensions have been linked to
the national per capita income.

The reduced pension has been introduced.

Measures have been launched with a view to reducing the
employment of pensioners.

Contributions are calculated on total wages (payments of
any sort).

State employees taken on in the (Fublic sector after the
first of January 1993 will be linked to the new system.

Finally, law 2084/92 provides for a pension known as the
"older persons' pension”, for the benefit of people aged
over 65 and without insurance.
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SPAIN

1. Organisation

The law on the state budget for 1993 stipulates that, from
1994 onwards, the Instituto Nacional de Empleo, which
previously managed unemployment benefits, will devote
itself exclusively to matters of employment policy and
vocational training for the unemployed. The management
and administration of unemployment benefits will be car-
ried out by the Instituto Nacional de la Seguridad Social,
the organisation which manages the other cash benefits of
the social security system.

On the first of April 1993, one of the special systems in
existence - the one attached to public servants working in
local administration - disappeared, being integrated into
the general system. The Mutualidad Nacional de Pre-
vision de la Administracién local (Mutual Insurance
System of Local Administration), the organisation which
managed the above-mentioned special system, also disap-
peared on the same date.

The policy of providing reception and information facili-
ties for social security clients has been developed further.
With this aim in mind, a free telephone service has been
set up in order to provide the public with information and
to develop the network of reception and information
centres, situated in towns or districts with a high concen-
tration of insured persons.

The use of computerised information processing to
manage benefits and assess entitlements has also been
increased.

. Financing

The general contribution rates have been increased, rising
from 28.8 % t0 29.3 % (24.4 % payable by the employer
and 4.95 % payable by the employee). At the same time,
the state contributions to benefits in kind, the payment of
non-contributory pensions and supplements to the fixed
minimum for contributory pensions have been increased.

In July 1992, the publication of a statutory order making
it obligatory for employers to bear the cost of sick pay

for their employees from the 4th to the 15th day repre-
sented an important measure of indirect financing.

. Health care

A Statutory Order has been published, excluding
apf)roximately 1000 drugs from the list of those accept-
able to the social security system on the grounds of poor
rice-quality ratios or because they contain the same
ormulas as other, cheaper products. .

. Pensions

Since the 1st of January 1993, all social security pensions
have been adjusted in accordance with the consumer price
index for the preceding year (5.1 %).

The law of the 29th March 1993 provides for an annual
increase of the income ceiling which forms the basis for
the award of family allowances for dependent children
from 1994 onwards. The rate of increase is the same as
the one for pensions and will mean that these social
protection benefits will be available to a wider group.

. Trends in social policy

It seems fair to say that Spain is currently encountering
the same problems as the other countries in the European
Community.

Firstly, the country is facing economic recession, which,
is producing, as far as social security is concerned, the
typical effects of any economic crisis: an increase in
social security requirements and, consequently, a rise in
the demand for benefits which must, of course, be met.
Although all benefits are affected, the problem is partic-
ularly acute with regard to unemployment, incapacity to
work, health, benefits in kind and social services.

On top of the circumstances already mentioned, the
symptoms of a demographic development similar to that
of other European countries are in evidence, albeit not to
the same extent. The population is clearly aging (between
1980 and 1990 the population aged over 65 increased by
almost 2 points) and the situation is aggravated by a
marked drop in the birth rate.
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In addition to the factors mentioned above, new forms of
medical-pharmaceutical treatment are more expensive and
increase expenditure in these areas by considerable
percentages.

A package of legislative measures to modify some aspects
of the current social security system is presently under
review. It is hardly possible to give more details here,
given that the measures are still being debated within the
government and are the subject of a study being carried
out jointly with employers' and employees' representa-
tives. They will be put to parliament for a decision at a
later stage.

As far as incapacity to work is concerned, the Statutory
Order mentioned above, which obliges employers to take
on the costs of sick pay during the first fifteen days, is
calculated to result in a reduction of approximately 15 %
in expenditure, according to the provisional budget esti-
mate.

Expenditure on cash benefits for permanent disability,
which arise when the employee is unable to continue to
work as a result of an incurable ailment, was subject to
less change than that registered with reference to tempo-
rary disability. The annual percentage of pensions is less
than 2 % while expenditure is just slightly over 10 %.

Nevertheless, the administration is concentrating all its
attention on controlling these benefits. All in all, the
proportion for which they account is considered inac-
ceptable in relation to social protection as a whole. At the
moment, a reform project is considering basic measures
relating to the administration and control of benefits
which, however, would not reduce either the amount or
the coverage provided by these benefits.

With regard to unemployment and benefits in kind, refer-
ence has already been made to certain measures adopted
to put a brake on expenditure. The most worrying prob-
lem is that of unemployment. Here, the first measures to
be taken at the moment, following the recent elections,
will aim at the negotiation of a social pact between the
government, the trades unions and employers' organisa-
tions in order to help speed up economic recovery and
the creation of employment. The possibility of making
changes to the employment market with a view to more
flexible employment legislation is also being considered.

FRANCE

The development of social security in France during the
period from the 1st of July 1992 to the 30th of June 1993
took place within the framework of the intensification of the
economic crisis and a deterioration of the employment situa-
tion.

Against this backdrop, three main preoccupations have re-
emerged: the financing of the social protection system,
controlling health costs and the development of the old-age
insurance system.

The introduction of the general social contribution and the
raising of health insurance contributions aimed, in 1991, at
ensuring a financial balance in the health insurance system.
However, the economic situation and rising expenditure in
the health sector and for pensioners have resulted in the
imposition of two significant rises in the price of tobacco; the
revenue from this is allocated to the social welfare systems.

At the same time, employment stimulation policy resulted in
the renewal of measures to reduce national insurance contri-
butions in particular situations (young people being given
their first job, the employment og older workers under cer-
tain conditions etc...)

With reference to health insurance, controlling health expen-
diture is a major priority and the activity which got under-
way in preceeding years has culminated in the drawing up of
a comprehensive protocol between the state and the health in-
surance funds which sets out, in particular, a national ex-
penditure rate, orientated towards future requirements. Agree-
ments were negotiated relating to charges for laboratory
examinations and analysis; agreements have been signed with
professional nurses, private hospitals and ambulance staff.

At the same time, the conditions for entitlement to benefits
from the health insurance system have been widened for
numerous employees whose jobs are insecure and who do not
work full hours. Access to health care for poorer groups take
the form, for instance, of awarding those in receipt of the
RMI allowance (minimum income to promote integration)
full entitlement to medical aid (free treatment), taking over
the full personal insurance contribution charges for young
people under 25 and the simplification of the medical aid
scheme for all those who benefit from it.
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For the general old-age insurance scheme, the rejection of
the system proposed by the "official report" has led to the
establishment of a distinction between expenditure which
comes under the general compulsory solidarity contribution
and expenditure which is the responsibility of the pension
schemes, in accordance with a collective insurance logic.

This clarification is illustrated by the establishment of an
"old age solidarity fund", which, in an initial phase, groups
together old-age insurance expenditure to be covered by the
national solidarity scheme. This applies especially to benefits
making up the old-age minimum income, the recognition of
certain periods for the calculation of pensions (unemploy-
ment, military service), pension advantages on family
grounds and assistance in redeeming contributions for re-
patriated settlers.

During this period, the other branches of social security have
undergone changes worthy of note. In the family sector,
several benefits, such as housing benefit, have been im-
proved; the family benefits of overseas départements have
also been brought into line with those paid in mainland
France etc.

The sector dealing with employment accidents and occupa-
tional illnesses underwent important reforms to update
compensation regulations for occupational hazards. The
conditions for the recognition of occupational illnesses have
been relaxed by the implementation of an individual proce-
dure for recognition, alongside the procedure of reference to
tables of occupational illnesses. The method of calculating
daily payments has been simplified. Finally, legislation on
employment accidents has been extended to cover new cate-
gories such as voluntary workers.

With regard to the structures and administrative organisation
of the French system, a new step towards simplifying rela-
tions between the insured and the social security system is
worthy of note, particularly thanks to the introduction of
service cheque cards for the health services, the development
of electronic communications to improve relations between
companies and the funds responsible for the collection of
national insurance contributions and family allowances
(URSAFF), the simplification of administrative procedures
and the conditions of access to entitlement for those covered
by the national insurance system.

IRELAND

In January 1993, the new Government set out its Programme
for Government 1993 - 1997. This Programme identified the
following objectives in the area of social welfare:

- To a least maintain the real value of social welfare pay-
ments, to protect the incomes of pensioners and to
continue the implementation of the recommendations of
the Commission on Social Welfare

- To increase Child Benefit

- To maintain the social insurance system as a long-term
policy

- To examine measures to facilitate unemployed people
who wish to further their education

- To simplify and streamline the system and to remove
anomalies

- To examine the closer integration of the tax and social
welfare system.

In line with these objectives, all weekly social welfare rates
were increased by 3.5 %, with a higher increase (almost
5 %) in the lowest rates.

Child Benefit was increased to £ 20 per child per month
(with effect from September 1993) - an increase of 26 %.

There continued to be an awareness of the need to improve
incentives to work. This ist reflected in increases in Family
Income Supplement (paid to low-paid workers with children),
and also in changes to the Unemployment Assistance scheme
to make it more attractive for the umemployed to take up
casual work.

1. Financing of Social Protection

The policy of increasing payments at least in line with
inflation, with higher increases for those on lowest pay-
ments, was continued. In 1993, all weekly payments
were increased by 3.5 %, with an increase of 4.9 % on
lowest payments.
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The contribution rates were unchanged. In accordance
with established practice, the ceiling for contributions
was increased in line with inflation.

In order to improve employment opportunities for the
unemployed, a special scheme of exemption from
employers' social insurance contribution was introduced
for employers who take on additional employees from the
Live Register. The new employee must represent a net
addition to the employer's workforce, and must have
been registered as unemployed prior to taking up the job.
If the necessary conditions are fulfilled, the employer is
exempt from social insurance contributions for two years.
The employee pays the normal employee contribution,
and retains entitlement to benefits on the same basis as
other employees.

Unemployment

In relation to the labour market, there has been an relax-
ation in the treatment of earnings from casual employ-
ment, in order to make it more attractive for peopﬁe on
unemployment assistance to take up such work.

There have been no measures aimed specifically at school
leavers. However, during the summer of 1993 a new
"summer work scheme" operated for third level students.
In general, such students no longer qualify for Unem-
ployment Assistance during college holidays. Under the
new scheme, which was funded by the Department of
Social Welfare, needy students were allowed to work for
up to ten weeks for approved voluntary organisations or
community groups.

Family Police

The maternity benefit scheme is being examined in the
light of the Pregnant Workers Directive.

Entitlement to Maternity Benefit was extended to volun-
teer development workers who return home, and who
would not meet the usual employment criteria of the
scheme.

The income limits for Family Income Supplement were
increased by £ 20, thereby improving work incentives for
low paid workers with children. A substantial increase in

Child Benefit was included in legislation and will come
into effect in September.

The Carers Allowance received a special increase of
11.7 %.

Retirement

Apart from uprating of pension levels, there were no
major changes in old age or retirement pensions.

In relation to occupational pensions, preservation of
occupational pension entitlements for people who leave
employment and have a minimum of 5 years qualifying
service in the scheme, of which at least 2 years is after 1
January 1991, came into effect on 1 January 1993.

In July 1993, new regulations were signed providing for
the inclusion of members' representatives as pension
scheme trustees. In order to allow time for elections of
such representatives, the regulations will not come into
effect until January 1994.

Invalidity and Sickness Benefits

In relation to Invalidity Pension, the requirement that the
claimant be incapacitated for at least a year before
claiming has been relaxed for those suffering from seri-
ous illnesses.

Taxation

Dgig%bility benefit was made liable to taxation in April
1993.
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ITALY

In Italy, social policy developments during the period 1992-
1993 were dominated by fundamental questions relating to
the budgetary imbalance of social expenditure and the deteri-
oration of the employment situation. On account of the aging
population, controlling social security expenditure represents
the most immediate problem.

The period under review saw the implementation of a reform
of the pension system for workers both in the public sector
and in the private sector.

As the main goal of the reform is to limit social security
expenditure for the coming years, the new regulations have
eliminated the possibility of combining a pension with
income from work and modified the pension calculation
system. This will now be based on the last wage or on the
last period of work.

1. Main developments in social protection

Restrictions have been introduced resulting from the
homogenization of the various systems, with reference to
acquired rights. An adequate time limit will be allowed
for the application of the new system and the restrictions
will be introduced gradually, during a transition period.
Consequently, the changes will have less impact on the
current situationi

The gradual implementation of these measures will make
it possible to maintain the same relation between the PIB
and social security expenditure.

2. Unemployment

In order to facilitate integration into the employment
market, a plan to stimulate employment was recently
approved by parliament. In addition, the utilisation of
solidarity agreements providing for the reduction of
working hours has been extended to avoid redundancies.
Although no new social protection measures have been
introduced with a view to helping young school-leavers
without employment, some funding has been provided for

the benefit of young people's cooperatives in the tourism
sector, social services etc.

. Family policies

From 1994 onwards, periods outside employment cor-
responding to maternity leave will be taken into account
for the calculation of a pension.

. Pensions

The legal pension age is to be gradually increased. It will
be raised from 60 to 65 for men and from 55 to 60 for
women. With regard to the formula for the calculation of
pensions, a gradual increase in the reference period is
planned. Instead of being based on the last five years, it
will take account of the whole period in employment in
future. The combination of a pension with a wage will no
longer be permitted, unless the pension is 50 % of the
minimum pension. Finally, a new bill was introduced last
April, providing for the creation of supplementary pen-
sion funds.

. Health Care

The health sector has been the subject of a very contro-
versial reform programme. It is currently being studied
by parliament with a view to revising the reform.
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LUXEMBOURG

Developments in the field of social security were dominated
by preparations for the implementation of a law which
involves a radical reform of the health insurance system.
This law, passed on the 27th of July 1992, comes into force
on the 1st of January 1994. While the basic principles of free
choice for the patient, compulsory state health service
contracts for the providers of treatment, payment by the
patient to be reclaimed later and equal treatment for everyone
insured have been maintained, the following changes should
be noted:

Firstly, there have been major changes to the system of
financing: to cope with the costs payable by the health-
maternity insurance scheme, the union of sickness insurance
funds applies a system of sharing out the expenses, at the
same time building up a reserve of between 10 and 20 % of
expenditure. The annual total insurance budget must be
balanced. If the budget indicates that the reserve is less than
10 % of total expenditure, the contribution rate has to be
changed. The state no longer intervenes at benefit level, but
at the level of contributions by means of additional premi-
ums. These amount to 10 % of the contribution rates for
health care, based on the total amount subject to contribu-
tions by active insured persons, 250 % of this rate based on
the total amount subject to contributions by pensioners and
10 % of the applicable contribution rates for cash benefits. In
addition, the state takes over the deficit accumulated by the
health insurance funds for health care as it stood on the 31st
of December 1992.

While retaining the present nine sickness funds based on
socio-professional groups, the reformed law strengthens the
role of the union of sickness funds by giving it general
responsibilities relating to health-maternity insurance in
addition to its present function of negotiating collective
agreements with the providers of health care. The various
sickness funds will only have the function of allocating pay-
ments to the insured, especially with reference to refunding
costs they have paid and the payment of cash benefits.

The rules governing the agreemeents to be negotiated
between the union of sickness funds and the professional
associations representing the providers of health services

have been tightened, notably by the introduction of time
limits for this procedure. In the event of a disagreement
between the parties, the law stipulates an arbitration proce-
dure involving a mediator; if no settlement is reached, a
definitive ruling is imposed by the higher council of social
insurances.

Treatment, professional services and prostheses for which the
health-maternity insurance scheme meets the costs are set out
in a new list, which operates with code letters and coeffi-
cients. The value of the code letter is fixed by agreement.
This is adjusted annually. The coefficient expresses the rela-
tive value of each consultation or treatment. The rates for
treatment are obtained by multiplying the coefficients by the
value attached to the code-letters. From the start of the 1995
business year, the union of sickness funds will be responsible
for benefits in the hospital sector in accordance with budgets
made up separately for each hospital. The budgets are nego-
tiated annually, taking account of the provisions of hospital
legislation and rules stipulated by an agreement between the
union of sickness funds and the group representing hospitals.
Any disputes which arise over the budgets are settled by a
hospital budget commission.

A four-party committee (concerted action) which includes
relevant members of the government, representatives of the
employers' organisations, employees and providers of
services is called together if the need arises to propose:

- measures designed to improve the health system

- the introduction of new sources of financing

- economy measures relating to benefits

- increases in the contribution rates of the insured

- parameters to be observed during negotiations with
doctors and dentists.

With reference to the pension insurance scheme, it should be
noted that a law has adjusted all categories of pensions and
annuities in line with wage developments in 1991, which
amounts to an increase of 3.8 %.

Various family benefits have been increased: family
allowance (+ 1,044 francs for the first to the third child, +
2,420 francs from the fourth child onwards), maternity
allowance (from 4,076 to 6,114 francs per week), parental

30



child leave allowance (from 10,190 to 15,285 francs per
month). In order not to discourage part-time work, it is now
possible to combine half the parental child leave allowance
with a 50 % wage.

With a similar aim in mind, benefits have been improved for
unemployed persons who have had part-time work.

With reference to the minimum guaranteed income, the ceil-
ings taken into account for adults living at home have been
increased by 3.8 %. A supplement of up to 25,476 francs has
been created to cover rent costs.The possibility has also been
introduced of signing an integration agreement with those
receiving the minimum guaranteed income.

Finally, it should be noted that two price index rises were
registered during the period under review, so that all welfare
benefits were increased twice in line with these by 2.5 %
each time.

NETHERLANDS

Priorities in Social Protection

In the past decennium the number of persons making an
appeal on social security has strongly increased. This has led
to a strained relation between the number of inactive persons
on the one hand and active persons on the other. The large
growth of the social security volume during the past decen-
nium can be attributed to the number of social security
claimants in the category of persons under the age of 65. Im-
provement of the relation between the number of working
people and the number of beneficaries must therefore be
reached by means of a policy aiming at the reduction and re-
striction of the number of beneficiaries and the (re-)in-
tegration into the labour market. A large number of measures
is being prepared resp. has already been introduced to
restrict the claims on, in particular, the sickness and dis-
ability schemes.

Another main feature of present policy is to appeal to every-
body by means of a wide range of arrangments, including
positive and negative financial incentives (bonus/malus) and
by imposing sanctions. The objective is that everybody is
encouraged to contribute to the restriction of the claim laid
on social security. Furthermore arrangements will be made
to improve the supervision on the legitimacy of benefit pay-
ments and the payment of contributions.

Major developments in Social Protection
1. Medical care

A bill has been introduced before Parliament concerning
the next stage in the step by step change towards one
general compulsory health insurance scheme. This bill is
expected to be discussed in Parliament in the second half
of 1993. With this bill the change in the health care
system in which more responsibility is given to the insur-
ers, the insured and the health care providers is carried
on.

2. Revision of the administration of social security

A bill aiming at the revision of the Act on Administration
of Social Security has been introduced in Parliament. As
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a major point it can be mentioned that the supervision on
the administration of social security will become a task of
independant experts. To this effect the Social Security
Council, now composed of both independant members
and representatives of employers and employees, will be
turned over into a supervisory board, composed of inde-
pendant experts only.

Furthermore the Joint Medical Service, at present playing
an advisory roll in respect of claimants of a disability
benefit, will be abolished. Their task will be taken over
by the Industrial Boards. This means that the administra-
tion of the Sickness Benefits Act (ZW) and the Disable-
ment Benefits Insurance Act (WAO) will entirely become
the responsability of the Industrial Boards. In order to
have a better control on administration expenses, all
institutes which are involved with the social security
administration, will be bound to a fixed budget.

Significant new legislation

1.

Act on Restriction of claims on the Disablement Benefit
Regulations

As per 1 August 1993 the Act "Restriction of Claims on
the Disablement Benefits Regulations” (TBA) will enter
into force and provides for a revision of the Disablement
Insurance Act (WAO). This Act is the second in the serie
of proposed measures to combat the increasing number of
sick and disabled persons. The first in the serie, the Act
"Reduction of the number of disablement benefits
claimants" (TAV) came into force on 1 March 1992. A
bill "Restriction of Claims on the Disablement Benefits
regulations" (TBA) and a bill aiming a revision of the
Act on Labour Conditions have already been accepted by
the Lower Chamber.

The entering into force of the Act "Restriction of Claims
on the Disablement Benefits regulations” (TBA) was
intended on 1 January 1993, but was delayed because of
the discussion in the Upper Chamber on the protection of
workers with a higher risk of developing incapacity of
work (for instance workers with cronical deseases). The
Upper Chamber only agreed to the bill after the Cabinet
committed itself to support through a statutory arrange-
ment the transfer of part of the disability insurance from
the public to the private sector.

The major elements of the TBA are the revision of the
definition of the term disablement, the adaption of the
amount of the benefit to the age of the beneficiary, peri-
odical re-examination of the beneficiaries and financial
incentives for older and long-term disabled persons.

According to transitional provisions, the new rules on the
calculation of the benefit will only count for persons
becoming disabled after 25 January 1994. Persons who
already received a WAO-benefit will not be affected by
these rules.

. General Survivors Act

It was intended to have new legislation entered into force
on 1 January 1993 to replace the General Widows and
Orphans Act (AWW). The new legislation is designed to
equalize treatment between widows and widowers and
introduces a means-test for entitlement. Although the
Lower Chamber had already approved to the new propos-
als, the bill met with objections in the Upper Chamber.
The objections concerned notably the conditions under
which unmaried couples were put on a par with married
couples as well as the transitional measures for persons
already receiving a AWW-pension. As a result of the
discussion in the Upper Chamber the Cabinet introduced
a supplementary bill before Parliament providing for a
modification of the relevant bill on these points. Accord-
ing to this so-called "Novelle" unmarried cohabitating
partners are entitled to a survivors pension if they have
cohabilitated for at least one year and have accepted a
registered mutual duty to maintain.

According to the transitional measures nothing will
change in respect of persons aged 60 and over receiving a
AWW-pension. In respect of persons younger than 60
years who are cohabilitating at the date of entry into
force of the new act, will continue to receive their AWW-
pension for another 18 months. This period was earlier
fixed at 12 months.

. Economics

According to the prime minister the Interim Budget
Report, giving a political overview of the measures to be
taken in 1993-1994, is the severest one since years.
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The Cabinet intends to economize an amount of 8 billion
guilders in 1994, which means a decrease in government
spending by 2 %. For 1993 the Cabinet intends to
decrease government spending with another 0.7 %,
meaning a saving of 2.6 billion of guilders.

When making up the Interim Budget Report the Cabinet
made a choice for three principles: a restrained develop-
ment of wages and the stimulation of emEloyment,
strengthening the economic structure and pushing back
the financing deficit.

From the Report it appears that as insofar as social secu-
rity is concerned, the economizing measures will notably
be focussed on social assistance and fraud and abuse on
municipal level.

As to the expenditure in social security an increase of 5
billion guilders is expected in 1993. In relation to 1992
this means an increase of about 4 %. If all policy propos-
als will be realized in 1993, 29.8 % of the national
income will be spent to social security. In relation to
1992 this means an increase of 0.8 %.

PORTUGAL

Lik(; most other European countries, Portugal has been
feeling the effects of the economic crisis and the demo-
graphic situation in its social security system.

The adoption of a system of cost-sharing requires constant
observation of the social situation, the development of
revenue and expenditure and forecasts for short and medium-
term development.

An increase in the older percentage of the population, longer
life expectancy and rises in unemployment and in the cost of
health care, which are the main &ctors influencing expendi-
ture and at the same time the drop in the birth rate and in
revenue, have been the subject of studies aimed at reforming
the social security system. Technical considerations and the
desire to perfect the system were also behind the reform.

The main objects of this reform are to increase revenue,
control expenditure and improve coverage against certain
risks.

Increased revenue will be attained by adopting certain more
efficient administrative procedures for collecting contribu-
tions and by harmonizing the contribution rates of the vari-
ous categories of employees, in order to minimize inequality
of contribution rates.

Some examples worth mentioning here are the introduction
of certain features in the procedures for collecting contribu-
tions and the abolition of agreements for the payment of
contributions to finance immediate legal action.

The adjustment of the contributions system was introduced
on account of the actuarial disintegration of the general
contribution rate and the application of this rate to contribu-
tory schemes involving certain categories, in particular the
self-employed. This system has actually produced a marked
deficit, caused by the divergence between the contribution
rates and the benefit provisions.

In order to control expenditure and ensure better coverage in
the case of illness, more extensive coordination has been
developed between the health and social security services. At
the same time, a control system has been introduced in the
regional social security centres with regard to people suffer-
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ing from a temporary incapacity to work. The aim is to
check whether these people are still unfit for work, as they
have declared to the health services.

With reference to unemployment, here, too, a control mech-
anism has been provided for, in order to check, with the
assistance of the regional social security centres, whether the
claimant is still entitled to benefits. Additionally, a bill has
been put up for public discussion which modifies the period
;_aken into account for the allocation of unemployment bene-
it.

The pensions scheme will undergo major changes, particicu-
larly the increase of the legal pension age to 65 for men and
women, thus extending the period during which contributions
have to be paid for a pension at the full rate (40 years) and
requiring minimum periods of contributions with reference to
time spent in training and to the annual pension rate. It
should also be noted that an adaptation system has been
introduced for the wages which form the basis for calculating
the reference average income. This will be linked to the
consumer price index.

Finally, better coverage will be provided in the event of
maternity and occupational illnesses. Benefits paid for preg-
nancy and maternity will be increased in accordance with the
parameters set out in EC Directive 92/85 of October 19th.
Social protection in the event of occupational illness, a risk
covered by the general system, will include an increase in
benefits, notably in the event of death.

UNITED KINGDOM

Introduction

The year has seen a number of developments in health care
and social security. There have been limited adjustments to
financing and cash benefit policies: the most significant
change to income related benefit policy was the introduction
of Council Tax Benefit to replace Community Charge Bene-
fit. Major reforms were introduced in child maintenance
rules and in the provision and fundin% of social care services,
and a range of measures to improve the efficiency and quality
of administration and service delivery were taken forward by
the social security executive agencies and the health service.

Priorities in Social Protection Policy

The Government's aims for social security are to protect the
most vulnerable and to ensure that everyone has the means to
cope with the needs and variations of life. The Government
seeks to maximise the use of private provision where apﬁro—
priate while ensuring that state provision is affordable where
it remains necessary. At the same time, the benefit system
should ensure that support is targeted on the most needy; it
should maintain incentives to work and save; it should reduce
dependency; and it should be simple to administer but not
open to fraud or abuse.

The Government is reviewing the social security programme
against these principles as part of a wider fundamental
review of public expenditure. To prompt a fully informed
public debate the secretary of State published "The Growth
of Social Security", which analysed trends in social security
expenditure. This showed that the programme had grown
consistently, both in real terms and as a {)roportion of public
expenditure, since 1948, so that a £74 billion in 1992/93 and
12.3 per cent of Gross domestic Product, it is by far the
largest Government programme. The underlying upward
trend in expenditure (excluding benefits to the unemployed)
looks set to continue to be over 3 per cent a year in real
terms. The review of the social security programme, which
is intended to result in a better system, willf have to tackle the
inexorable growth.
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Major development in Social Protection

Financing: The Social Security Act 1993 introduced provi-
sions enabling the National Insurance Fund to be supple-
mented with funds from general taxation (which also funds
non-contributory benefits). From April 1993, a Treasury
Grant is available to be drawn upon, as necessary, to help
meet existing spending commitments and to maintain a
prudential balance in the Fund. The maximum amount of this
grant available each year will be a percentage of estimated
benefit expenditure for that year.

It is also proposed to raise the main rate of National Insur-
ance contributions paid by employed earners and the higher
earning self employed by 1 per cent for the year beginning
April 1994. This increase will be additional to any Treasury
Grant that is made available for the year, and will ensure that
contributors as well as tax payers will help to maintain the
balance in the National Insurance Fund.

Organisation: On 5 April 1993 the Child Support Act 1991
came into force and the Child Support Agency was estab-
lished as an executive agency of the Development of Social
Security. The agency aims to deliver on behalf of children a
consistent, efficient and effective service for the contacting of
absent parents and the assessment, collection and enforce-
ment of realistic levels of maintenance for children. This
reform is guided by the principle that all parents should
support their children whenever they can afford to do so, and
not place and unnecessary burden on public funds. The new
arrangements apply to all lone parents who receive certain
benefits. People who are not receiving these benefits will
also be able to ask the Child Support Agency to help them
obtain maintenance.

The Government's determination to contain public expendi-
ture, while continuing to support those most in need, moti-
vates steps to tackle fraud and abuse. Measures in hand at the
Benefits Agency include reinforcement of fraud teams,
increasing use of information technology and efforts to
improve further the security of instruments of payment.
Researchers are exploring ways of identifying and public
attitudes to it.

Other initiatives seek to improve the efficiency and quality of
administration. The Benefits Agency is moving towards a
"one-stop" service whereby the public can increasingly gain
access to the Agency's range of benefits and services through
a single point of contact. A War Pensions Unit has been
established to prepare for the establishment in April 1994 of
a new executive agency dedicated to providing an effective
specialised service to meet the particular needs of war
pensioners and widows.

Reintegration: The Government is continuing its drive to
encourage unemployed people back to work, especially if
they have children. In April 1992 a package of measures took
effect to improve incentives to work and to enable people
with children to receive Family Credit - which supplements
low wages - if they worked 16 hours a week or more.
Following this and also because of continuing economic
problems, numbers receiving Family Credit have risen by
one third. A publicity campaign in 1993 is aimed specifically
at improving knowledge by the unemployed of the benefit
available to them in work.

Old age: There are three strands to Government policy on
social security for the elderly. The basic state pension offers
a solid foundation for retirement. Individuals can build up
additional provision through occupational or personal
pension schemes, either in addition to, or as a replacement
for, the state-run additional pension scheme, SERPS. The
Government is committed to encouraging individuals to take
personal responsibility for their pension arrangements, and
giving them the maximum choice and flexibility to do so.
Finally, income-related benefits are used to focus resources
on pensioners without other income: in October 1992 the
levels of the "safety net" benefit Income Support applicable
to pensioners were increased over and above the earlier
annual uprating, giving additional help to this group.

There is to be a review of the basis on which a rebate of
National Insurance Contributions can be made where an
individual chooses to "contract-out" of SERPS and make
other arrangements for additional pension. The Government
is concerned that the current flat rate nature of this rebate
should not act as a disincentive to those who wish to retain
personal pensions throughout their working lifetime. This
review will consider an age related structure for occupational
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pension schemes as well als for personal pensions, and there
will be consultation with interested parties, including indus-
try and consumer organisations.

Work is progressing on equal treatment in occupational
pension schemes and in State Pension Age. The UK is
committed to equalising the age at which the state pension is
first payable to men and women, and the Government is
currently considering proposals for equalisation following
wide public debate. The proposals for equalisation following
wide public debate. The legal and regulatory framework of
occupational pension schemes is also under review. An inde-
pendent Pension Law Review Committee was set up in 1992
and is expected to give its recommendations in the Autumn.

Health and social care: The Government White Paper "The
Health of the Nation", published July 1992, presented a
coherent strategy for reducing premature death and promot-
ing good health. This programme sets out five key areas for
health gain, and challenging targets for achievement which
have since been complemented by local targets and guidance.

The Community Care initiative for elderly and disabled
people was fully implemented from April 1993, with changes
to the way in which care and its related costs are assessed,
paid for and delivered. Under this scheme, local government
social service departments are responsible for assessing indi-
viduals' care needs and making appropriate arrangements to
secure that care, with an emphasis on maintaining individuals
in their homes wherever appropriate. At the same time, the
state benefit system has been partially disengaged from
meeting the costs of future residential care, and the social
security funds which would otherwise have been spent trans-
ferred to local authorities to meet their new responsibilities.

Other policies have been extended and developed. The
reforms outlined in the White Paper "Working for Patients”
continue, with more NHS Trusts and fund-holding General
Practitioner practices taking their place in the health care
internal market. The role of purchasers within the market is
being examined, and easements have been made enabling
better use of private capital and expertise by NHS Trusts.
The "Patient's Charter” initiative to secure high quality care
continues to be implemented and extended with the recent

introduction of a Charter for primary care family health
services.

Future pressures on NHS spending are to be considered
under a fundamental review of health care expenditure, and a
major review of health care provision in the capital is being
undertaken to establish future patterns of care and the scope
for efficiency gains.
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I Organization
II Financing
I Health care
IV Sickness - Cash benefits
A% Maternity
VI Invalidity
VII Old-age
VIII Survivors
IX Employment injuries and occupational diseases
X Family benefits
XI Unemployment
XII Guaranteeing sufficient resources
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MINISTERE DE LA PREVOYANCE
SOCIALE

Rue de la Vierge Noire, n° 3c

B-1000 Bruxelles

MINISTERE DE L'EMPLOI ET DU
TRAVAIL

Rue Belliard, 51

B-1040 Bruxelles

MINISTERE DE L'INTEGRATION
SOCIALE

Boulevard Pachéco, 19

B-1010 Bruxelles

OFFICE NATIONAL DE SECURITE
SOCIALE

Boulevard de Waterloo, 76

B-1000 Bruxelles

INSTITUT NATIONAL
D'ASSURANCE MALADIE-
INVALIDITE

Avenue de Tervuren, 211
B-1150 Bruxelles

OFFICE NATIONAL DES PENSIONS
Tour du Midi
B-1060 Bruxelles

FONDS DES MALADIES
PROFESSIONNELLES
Avenue de 1' Astronomie, 1
B-1030 Bruxelles

FONDS DES ACCIDENTS DU
TRAVAIL

Rue Belliard, 35

B-1040 Bruxelles

OFFICE NATIONAL DE L'EMPLOI
Boulevard de 1'Empereur, 7
B-1000 Bruxelles
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Table:

I

Organization in Belgium

Ministry of

Ministry of

Ministry

Social Security Employment of social
and Labour Integration
! 7 T ! l !
- Sickness - Old Age - Employment injurics - Family allowanccs - Unemployment Guaranteeing
- Maternity - Survivors - Occupational discases sufficient
- Invalidity resources

- National Institute

for Sickness and
Invalidity insurance
(separate management
for medical care and
cash benefits) (INAM)
National association of
recognized mutual
benefit societies

or

- Auxiliary Sickness

and Invalidity Fund
or

- Health Care Fund of the

Belgium National
Railway Company
Mutual Benefit Societies
or offices of the
Auxiliary Fund

- National Pension
Office (ONPTS)

- Occupational Discases
Fund (FMP)

- Industrial Injuries
Fund (FAT)

- Registered communal
private insurance
funds of societies
(for employment
injurics)

- National Family

Allowances Offices
for Non-Industrial-Staff
(ONAFTS)

- Compensation funds for

family allowances
or

- Regional offices of

the ONAFTS’
or

- Special funds

(for some occupations)

- National Employment

Office (ONEM)
or

- Union funds

or

- Auxiliary Fund for

Payment of
Unemployment Benefit
or

- Auxiliary Fund

office
or

- representative trade

unions installed as
paying institutions
for unemployed
benefits.

- Public Social
Assistance Centres

!

- National Social Security Office

(collection and distribution ol contributions except for industrial injuries)
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MINISTERE DU TRAVAIL
Laksegade 19
DK-1063 Kobenhavn K

DIRECTION DE L'ASSURANCE
CHOMAGE

Finsensvej 78

DK-2000 Frederiksberg

ARBEJDSMARKEDETS
TILLAGSPENSION

ATP (Régime de Pension
complémentaire des Salariés)
ATP-huset

Kongens Vange 8

DK-3400 Hillerod

MINISTERE DES AFFAIRES
SOCIALES

Slotsholmsgade 6

DK-1216 Kobenhavn K

DIRECTION DE LA SECURITE
SOCIALE

ET DE L'ASSISTANCE SOCIALE
Service International

Ny Kongensgade 9

DK-1472 Kobenhavn K

OFFICE NATIONAL DE
L'ASSURANCE CONTRE LES
Accidents du Travail et les Maladies
Professionnelles

Zbelogade 1

Boite Postale 3000

DK-2100 Kobenhavn K

MINISTERE DE LA SANTE
Herluf Trolles Gade 11
DK-1052 Kobenhavn K

OFFICE NATIONAL DE SANTE
Amaliegade 13

Boite Postale 2020

DK-1012 Kobenhavn K

MINISTERE DES IMPOTS ET TAXES
Slotsholmsgade 12
DK-1216 Kobenhavn K

40



Organization in Denmark

Ministry Ministry Ministry Ministry
of Labour of Social of Health for Taxes
Affairs and Duties
Sickness - Maternity
Unemployment Supplementary (Cash benelits) Employment Injuries Sickness - Maternity General family
Pension Invalidity - Old Age Occupational Discascs (Benefits in kind) allowances
(ATP)* Family Allowances
(ordinary, cxtra
and special) - Guarantceing
sufficient Ressources
Uncmployment Central 1.ocal N[:n\:‘rn:‘x:m()r:“‘:nh:r National Health Local
. TSN Al { S\ s . ..
lr\surancc Body *) authoritics Employment Injurics Office authorities
Directorate and Occupational
Descases
Unemployment Registered Regional and
Insurance private insurance local
Directorate companics administrations

*) The Labour Market Supplementary Pension Scheme (ATP) is administered centrally by an independent body run jointly by employers and employees.
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BUNDESMINISTER FUR ARBEIT
UND SOZIALORDNUNG

Postfach 14 02 80

D-53107 Bonn

BUNDESMINISTER FUR FAMILIE
UND SENIOREN

Postfach 12 06 09

D-53048 Bonn

BUNDESMINISTER FUR
GESUNDHEIT

Postfach

D-53108 Bonn

BUNDESMINISTER FUR
RAUMORDNUNG, BAUWESEN
UND STADTEBAU

Postfach 20 50 01

D-53170 Bonn
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Table: 1

Organization in Germany

BMA
Federal Ministry
of Labour and
Social Affairs

BMFUS
Federal Ministry
of Family and
Senior Citizens

BMG
Federal
Ministry
of Health

BMBAU
Federal
Ministry for
Housing and

Construction
v v v X! ! I
- Invalidity - Employment - Unemployment - Family allowance - Education - Social Aid - Sickness - Housing
- Old-Age injuries - BMA: Pay-office allowance - Maternity allowance
- Survivors - Occupational - BMFUS: Legislation - Advance on
diseases maintenance
payments

T

I

y

H

|

!

!

!

Federal Insurance
for salaried (non-
industrial) employees
"Linder" Insurance
Institutes

Federal Railways
Insurance Institute
Federal Social
Insurance for
Miners and
Mine-employees

- Seamen's

Compulsory Health
Insurance Scheme
Old-age Pension
Schemes for
Farmers

- Trade cooperative
associations
or

- Federal and
Regional bodies
(level of the
"Léinder) for
public employces

- Federal Labour
Office

- Linder Labour
offices

- Local Labour
offices

- Federal Labour
Office

- "Linder" Labour
offices

- Local Labour
offices

Federal "Lander”
(different offices
dependent on
Lander)

v

Federal "Lander"”
Social Assistance
offices of

rural districts
("Landkreise")
and self-governing
towns (kreisfreie
Stidte)
Inter-communal
social aid
institutions

Confederation of
Sickness Funds

- Local funds

- Funds operated
by firms

- Funds operated

by trades

Licenscd mutual

health insurance

funds

- Funds for
coal-miners

- agricultural health
insurance scheme

- Maritime health
insurance.

- Municipal
Housing
Allowances
Offices

+

Bundesversicherungsamt: Supervisory body for insurance
organs whose authority exceeds the geographical bounderies
of a "Land"; in all other cases supervision is carried out by the
"Lander” under the authority of the Labour Ministers.
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MINISTERE DE TRAVAIL
Direction "Fonds Social Europeen”
Section III

Rue Pireos 40

EL-10182 Athenes C.P.

INSTITUT DES ASSURANCES
SOCIALES (I.LK.A.)

Direction des Relations Internationales
Rue Kifissias 178

Chalandri

EL-15231 Athénes C.P.

ORGANISME DES ASSURANCES
AGRICOLES (0.G.A))

Section CEE - Relations Internationales
Rue Patission 30

EL-10170 Athénes C.P.

ORGANISME D' EMPLOI POUR LA
MAIN D'OEUVRE (0O.A.E.D.)
Direction d'assurance

Rue Ethnikis Antistassis 8

EL-17342 Ano Kalamaki C.P.
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Table: 1

Organization in Greece

Ministry of Health and
Social Security

Ministry of Labour

l

l

Ilness - Survivors
Matcrnity - Employment
Invalidity injuries and
Old agce Occupational
discascs

- Uncemployment
- Family allowances

Institute for Social Insurance
(IKA) also responsible for collecting
contributions for all branches,
including unemployment and family benefits.

Local Offices.

Office for Employment and
Manpower (OAED)

OAED offices in all major towns.
IKA offices in other towns.
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MINISTERIO DE TRABAJO Y
SEGURIDAD SOCIAL

¢/ Agustin de Bethencourt, 4
E-28003 Madrid

MINISTERIO DE SANIDAD Y
CONSUMO

Paseo del Prado, 18

E-28014 Madrid

MINISTERIO DE ASUNTOS
SOCIALES

¢/ José Abascal, 39

E-28003 Madrid

INSTITUTO NACIONAL DE LA
SEGURIDAD SOCIAL

¢/ Padre Damian, 4

E-28036 Madrid

INSTITUTO NACIONAL DE LA
SALUD

c/ Alcala, 56

E-28014 Madrid

INSTITUTO NACIONAL DE
SERVICIOS SOCIALES
Avda. de la Ilustracién s/n
E-28071 Madrid

INSTITUTO NACIONAL DE
EMPLEO

¢/ Condesa de Venadito, 9
E-28027 Madrid

TESORERIA GENERAL DE LA
SEGURIDAD SOCIAL

Plaza de los Astros, 5y 7
E-28007 Madrid
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Table: 1

Organization in Spain

MSC
Ministry of
Health and

Consumer
Affairs

MTSS
Ministry of Labour
and Social Security

v

v

+

MAS
Ministry
of
Social
Affairs

Autonomous
regions
(Comunidades
auténomas)

!

Health Care

- Incapacity to work
- Maternity

- Employment

- Unemployment

- Social Services

Minimum wage for

auténomas) with
transferred powers.
Enterprises: volontary
cooperation in the
management of health
care.

with transferred
powers.

- Invalidity injuries - Non-contributory integration,
- Old age + Occupational benefits
- Death and surviving discases
dependants
- Family
benefits
: ! { ! ! I
. National Health - National Social Security - National Social Sccurity - National Employment - National Social Bodies run
Office (INSALUD) Office (INSS) Office (INSS) Office (INEM) Services Office by autonomous
- Bodies run by Firms: volontary Mutual benefit associations (INSERSO) regions
autonomouse cooperation in dealing for employment injuries - Bodies run by (Comunidades
regions(comunidades with temporary inability and occupational diseases. autonomous auténomas)
to work. regions

General Social Security Revenue Office = recovery of all contributions, control of affiliation.

47



ACOSS

Agence Centrale des Organismes de
Sécurité Sociale

67, boulevard Richard Lenoir
F-75536 Paris Cedex

CNAMTS

Caisse Nationale de 1' Assurance Maladie
des Travailleurs Salariés

66, avenue du Maine

F-75694 Paris Cedex

CNAVTS

Caisse Nationale d' Assurance Vieillesse
des Travailleurs Salariés

110-112, rue de Flandre

F-75951 Paris Cedex 19

CNAF

Caisse Nationale des Allocations
Familiales

23, rue Daviel

F-75654 Paris Cedex 13

UNEDIC

Union Nationale Interprofessionnelle
pour 1'Emploi dans 1'Industrie et le
Commerce

77, rue de Miromesnil

F-75008 Paris
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Table: 1 Organization in France
Ministry of Social Affairs, RMI Inter-Ministerial Ministry of Labour
Health and Towns Delegation and Professional-Training
Collection of Sickness, Maternity, Old Age Familiy Guaranteeing Unemployment
Social Security Invalidity, Death and benelits sufficient
Contributions Occupational Risks resources
NAT.
Level T T T
CNAMTS CNAVTS CNALY Local or de- UNEDIC
REG. ?COS-SI CRAM CRAM partement-basced
Level. |. T B (management social development
DEP. management) of old-age scrvices
Level Insurance)
LOC. URSSAF CPAM CAF CAF ASSEDIC
Level .
(collection)

ACOSS: Central Office of the Social Security Organisations. ASSEDIC: Association for Employment
CNAF: National Family Allowances Fund. CNAMTS: National Sickness Fund for Employecs. CNAVTS: National Old-age Insurance Funds.

in Industry and Commerce. CAF: Family Allowances Fund.

CPAM: Primary Sickness Insurance Funds. CRAM: Regional Sickness Insurance Funds. URSSAF: Association for the Collection of social insurance and family allowance contributions.

UNEDIC: National Inter -

occupational Union for Employment in Industry and Commerce.
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DEPARTMENT OF SOCIAL
WELFARE

Headquarters

Aras Mhic Dhiarmada

Store Street

IRL-Dublin 1

DEPARTMENT OF SOCIAL
WELFARE

Pensions Service Office
College Road

IRL-Sligo

DEPARTMENT OF SOCIAL
WELFARE

Child Benefit

Social Welfare Services Office
St Oliver Plunkett Road
Letterkenny

IRL-Co Donegal

DEPARTMENT OF HEALTH
Headquarters

Hawkins House

IRL-Dublin 2

EASTERN HEALTH BOARD
Dr Steeven's Hospital
IRL-Dublin 8

MIDLAND HEALTH BOARD
Arden Road

Tullamore

IRL-Co Offaly

MID-WESTERN HEALTH BOARD
31-33 Catherine Street
IRL-Limerick

NORTH EASTERN HEALTH BOARD
Navan Road

Ceanannas Mor

IRL-Co Meath

NORTH WESTERN HEALTH BOARD
Manorhamilton
IRL-Co Leitrim

SOUTH EASTERN HEALTH BOARD
Lacken

Dublin Road

IRL-Kilkenny

SOUTHERN HEALTH BOARD
Cork Farm Centre

Dennehy's Cross

IRL-Cork

WESTERN HEALTH BOARD
Merlin Park Regional Hospital
IRL-Galway




Table: 1

Organization in Ireland

Department of Social Welfare

Cash Payments:

Sickness
Old Age
Invalidity

.

.

Cash Payments:
Unemployment

Maternity

Survivors

- Employment
Injuries and
Occupational
Discascs

- Family Allowances

Department of Health

Supplementary Welfare
Allowance

Health Services
Cash Payments:
- Disabled Persons

- Blind People
- Maternity Grant

l

|

Department of Social Welfare
Central Offices

Department of Social Welfare
LLocal Offices

8 Regional
Health Boards
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MINISTERE DU TRAVAIL ET DE LA
PREVOYANCE SOCIALE

Via Flavia, n. 6

1-00187 Roma

MINISTERE DE LA SANTE
P. le Dell'Industria, n. 20
I-00144 Roma

MINISTERE DE L'INTERIEUR
Palazzo del Viminale
1-00184 Roma

INSTITUT NATIONAL DE LA
PREVOYANCE SOCIALE (INPS):
Via Ciro il Grande, n. 21

1-00144 Roma

INSTITUT NATIONAL POUR
L'ASSURANCE CONTRE LES
ACCIDENTS DU TRAVAIL
Via IV Novembre, n. 144
1-00187 Roma
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Table: 1

Organization in Italy

Ministry of Labour and Social Welfare

Ministry
of

Ministry
of the

Health Interior
- Invalidity - Illness - Unemployment - Family - Employment - Guarantecing - Health - Guaranteeing

- Old age - Maternity Benefits injurics sufficient sufficient

- Surviving - Occupational FCSSOUFCeS ressources

dependants descases
- National Social - National Social - National Social - National Social - National Institute - National Social Regions Regions

Welfare Institute Welfare Institute Welfare Institute Welfare Institute for insurance Welfare Institute and municipal and municipal

against cmploy- authorities authorities

ment injurics
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MINISTERE DE LA SECURITE
SOCIALE

26, rue Ste Zithe

L-2763 Luxembourg

MINISTERE DE LA FAMILLE, DU
LOGEMENT SOCIAL ET DE LA
SOLIDARITE

14, avenue de 1a Gare

L-1610 Luxembourg

MINISTERE DU TRAVAIL
26, rue Ste Zithe
L-2763 Luxembourg

INSPECTION GENERALE DE LA
SECURITE SOCIALE

26, rue Ste Zithe

L-2763 Luxembourg

CONTROLE MEDICAL DE LA
SECURITE SOCIALE

125, route d'Esch

L-1471 Luxembourg

ADMINISTRATION DE L'EMPLOI
38a, rue Philippe II
L-2340 Luxembourg

UNION DES CAISSES DE MALADIE
125, route d'Esch
L-1471 Luxembourg

ETABLISSEMENT D'ASSURANCE
CONTRE LA VIEILLESSE ET
L'INVALIDITE

125, route d'Esch

L-1471 Luxembourg

CAISSE DE PENSION DES
EMPLOYES PRIVES

1a, bd Prince Henri

L-1724 Luxembourg

CAISSE DE PENSION DES
ARTISANS, DES COMMERCANTS
ET INDUSTRIELS

39, rue Glesener

L-1631 Luxembourg

CAISSE DE PENSION AGRICOLE
Centre Hermes

2, rue du Fort Wallis

L-2714 Luxembourg

ASSOCIATION D'ASSURANCE
CONTRE LES ACCIDENTS
125, route d'Esch

L-1471 Luxembourg

CAISSE NATIONALE DES
PRESTATIONS FAMILIALES
la, bd Prince Henri

L-1724 Luxembourg

FONDS NATIONAL DE
SOLIDARITE

138, bd de la Pétrusse
L-2330 Luxembourg




Agricultural sickness fund

Agricultural pension
scheme

Table: 1 Organization in Luxembourg
I ]
| o |
inistrc 1| Ministry for |
Ministries . R
d Stat 1N 1 1 . e
Fthorities Ministry of Social Security || Family Affairs, |1 Ministry of Labour
I Public Housing |!
'l and Solidarity |
| |
| !
General Inspectorate for Medical control of | | ! Labour
Social Security Social Sccurity | | admlmsiratlon
| |
Insurance for L : . . . Unemployment
Accident Insur: B
sickness - maternity Pension insurance ccident Insurance | Family bencfits | benefits
I I
Publie National family |
Establish- . ol t fits fund
ments Union of sickncss funds Social Insurance Office | penehits Tune |
o
Workers' Natjonal insurance || Accident Insurance ! !
Sch -
ereme fund for workers | | Insurance cstablishment for Assaciation B |
old age and invalidit trl Agriculture T T e
Insurance fand for age and invalidity h;dn:tnnl and Farestey | Solidarity benefits |
ARBED workers cction Scction | ’ |
I !
Sickness fund for workers || | |
of the privaie sector Pension fund for private i National Solidarity Fund ||
- ] non-industrial staff
fs"h"‘" Sickness fund for ARBED | |
or —
employees employees ! |
Sickness fund for officials | | | |
and employces | |
. . : I |
Sickness fund for officials and Non-‘contnbulory
employees of local authorities pension schemes | I
I |
CFL mutual medical aid I |
I I
Scheme :
for self- Sickness fund for ——  Pcnsion fund for Sclf-employed I !
employed Self-employcd | |
| |
| |
1 1

Sacial Sceurity Centre
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MINISTRY OF SOCIAL AFFAIRS
AND EMPLOYMENT

P.O. Box 90801

NL-2509 LV The Hague

MINISTRY OF WELFARE, PUBLIC
HEALTH AND CULTURE

P.O. Box 5406

NL-2280 HK Rijswijk

FEDERAL INDUSTRIAL BOARD
P.O. Box 8300
NL-1005 CA Amsterdam

SOCIAL INSURANCE BANK
Head Office

P.O. Box 1100

NL-1180 BH Amstelveen

SOCIAL INSURANCE BANK
Office foreign affairs

P.O. Box 7105

NL-1007 JC Amsterdam

SOCIAL INSURANCE COUNCIL
P.O. Box 100
NL-2700 AC Zoetermeer

JOINT ADMINISTRATIVE OFFICE
P.O. Box 8300
NL-1005 CA Amsterdam

SICKNESS FUND COUNCIL
P.O. Box 396
NL-1180 BD Amstelveen
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Table: 1

Organization in the Netherlands

Ministry of Social Affairs

and Employment

Ministry of Welfare, Public
Health and Culture

v

y

! !

Abbreviations:

ZW: Sickness Benefits Act.
WAO: Disablement Insurance
Act. AAW: General
Disablement Insurance Act.
TW: Supplementary Benefits
Act. BV: Industrial Board.
GAK: Joint Administrative
Office. GMD: Joint Medical
Services. AOW: General Old
Age Pensions Act. AAW:
General Widows's and
Orphans' Act. AKW: General
Family Allowances Act. SVB:
Social Insurance Bank. SVR:
Social Insurance Council.
ABW: National Assistance
Act. RWW: State Group
Regulations for Unemployed
Workers.

IOAW: Act on Income
Provisions for Older and
Partially Disabled Workers.
I0OAZ: Act on Income
Provisions for Older and
Partjally Disabled, Formerly
Self-employed. ZFW: Health
Insurance Act. AWBZ:
General Exeptional Medical
Expenses Act. VNZ:
Federation of Sickness funds.

KLOZ: Board of Private
Insurance Companies.

- Sickness (ZW)

- Maternity (ZW)
(cash benefits)

- Invalidity (WAO/AAW)

- Unemployment (WW)

- Guaranteeing Sufficient
Resources
(supplements - TW)

- Old-age (AOW)
- Survivors (AWW)
- Family allowance (AKW)

v

v

Implementation:

- Industrial Boards
(BV)

- Joint Administrative
Offices (GAK)

- Joint Medical
Services (GMD)

Management:

- Federal Industrial
Board

Implementation:

- Regional Offices
of the Social
Insurance Bank
(SVB)

Management:

- Main Office
of the Social
Insurance Bank

v

Supervision:
- Social Insurance
Council (SVR)

Guarantecing Sufficient - Sickness }(ZFW)

Rcso'urccs:. - Maternity} "

- social assistance (benefits
(ABW/RWW) in kind)

- social minimum income - Excptional medical
for specific groups expenses (AWBZ)
(10AW/IOAZ)

Implementation: Implementation:
- Municipalitics - Health Insurance
- Municipal Social Fund
Service - Private Insurance
Companies
Management:
- Federation of Sickness
Funds (VNZ)
- Board of Private
Insurance Companies
(KLOZ)
Supervision: Supervision:
- Minister of - Sickness
Social Affairs and Fund Council

Employment

Inland Revenue: collection and distribution of contributions of national insurance schemes

(AOW, AWW, AAW, AWBZ)
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DIRECTION GENERALE DES
REGIMES DE SECURITE SOCIALE
Largo do Rato, n° 1

P-1296 Lisboa Codex

DIRECTION GENERALE DE SANTE
Alameda Afonso Henriques, 45
P-1000 Lisboa
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Table: 1

Organization in Portugal

Ministry of Labour
and Social Security

T

v

v

State Secretariat for
Social Sccurity

State Sccretariat for
Employment and
Vocational Training

Ministry of Health

v

b
v
A

Cash benefits:

- sickness
maternity
invalidity
old age
death
survivors
family
allowances

- Employment
injuries(*)

- Occupational
diseases

Unemployment

Guarantecing sufficient
resources:

- invalidity
- old age
- survivors

Guaranteeing sufficient
resources:

- uncmployment

Health care

+

¥

v

+

+

+

- National bodies
for technical-
coordination

- Regional social
security offices

- National pensions
fund

National occupational
diseases fund

- Natioanal bodies for
technical coordination

- Regional employment
offices and regional

social sccurity offices.

- National bodics for
technical coordination

- Regional social
sccurity offices

- National bodies for

lechnical coordination

- Regional employment

offices and regional
social security offices.

- National Health
Service

- Regional health
authorities

- Sub-regional health
authorities

(*) Private insurance companics supervised by the Ministry of Finance, as regards employment injuric
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DEPARTMENT OF SOCIAL
SECURITY

The Adelphi

1-11 John Adam Street
UK-London WC2N 6HT

DEPARTMENT OF HEALTH
Richmond House

79 Whitehall

UK-London SW1A 2NS

EMPLOYMENT DEPARTMENT
Caxton House

Tothill Street

UK-London SW1H 9NF




Table: I

Organization in the United Kingdom

Department of Health

Department of Social Security

Employment Department

v

¥

Medical and Most cash
social bencfits
care services

Statutory

Matcrnity Pay (SMP)
Statutory

Sick Pay (SSP).

Assesment,
collection and
recording of
National Insurance
Contributions

(NICS)

Help with rents
and local taxes,
Housing benefit

Council Tax benefit.

Unemployment Employment
benelit (UB) advice

and

services

! !

l

!

!

I ——

National Benefit Agency-
Health service (NHS) network of local
Local authority and regional

social services offices

Employers

Contributions
Agency - HQ
and local
offices

Local authorities

Enmployment Careers Offices,
Services Training
Agency and Enterprise
(agency of Councils
Employment

Department)
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I Organization
I Financing
111 Health care
1AY Sickness - Cash benefits
\% Maternity
VI Invalidity
VII Old-age
VIII Survivors
IX Employment injuries and occupational diseases
X Family benefits
XI Unemployment
XII Guaranteeing sufficient resources
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Table: II Financing
Belgium Denmark FR of Germany Greece Spain France
Financing principle:
1. Sickness and maternity Contributions plus State  Tax financed. Contributions, Contributions (three-party  Contributions. Contributions.
subsidy. From January 1st 1994 new financing - employee, em-
contribution to cover pay- ployer, state - for those
ment of daily allowances. newly insured, after 31.12.
92).
See note EL-1.
2, Invalidity Contributions plus State Tax financed. Contributions. Contributions (three-party Contributions. Contributions.
subsidy. financing - employee, em-
ployer, state - for those
newly insured, after 31.12.
92).
3. Old-age, survivors Contributions plus State National pension: Contributions. Contributions (three-party  Contributions. Contributions.
subsidy. Tax financed. financing - employee, em-
I ta ion: ployer, state - for those
?:%%%?&f;ng pension newly insured, after 31.12.
92).
4. Employment injuries Contributions and insur- Contributions. Contributions. Contributions. Contributions. Contributions.
and occupational ance premium paid by the
diseases employer.
5. Unemployment Contributions plus State  Contributions. Contributions. Contributions. Contributions. Contributions.
subsidy.
6. Family allowances Contributions. Tax financed. Tax financed. Contributions. Contributions. Contributions.
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Financing Table: II
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Financing principle:
Contributions plus state Contributions. Contributions. Coniributions. Contributions and taxes. Coniributions and taxes. 1. Sickness and maternity
subsidy. see note NL-1.
Contributions plus state Contributions, Contributions. Contributions. Contributions. Contributions. 2. Invalidity
subsidy.
Contributions plus state Contributions. Contributions. Contributions. Contributions. Contributions. 3. Old-age, survivors
subsidy.
Contributions. Contributions. Contributions. No application. Accidents: ) General taxation. 4. Employment injuries
insurance premiums. and occupational
Diseases: diseases
contributions.
Contributions plus state Contributions, Special tax. Contributions. Contributions. Contributions. 5. Unemployment
subsidy.
Tax financed. Contributions. Contributions and tax. Public means. Contributions. Tax financed. 6. Family allowances
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Table: II Financing
Belgium Denmark FR of Germany Greece Spain France
Contributions:
Rates and ceiling
1. Sickness and maternity Health care: No contributions. Old Linder: 1. If the event insured oc- 29.3 % global contribution 19.6 % contribution for
7.35 % (total) National health insurance 13.40 % (average) (total) curs until 31 December for social protection; sickness, maternity, inva-

2. Invalidity

3.55 % employee
3.80 % employer.

No ceiling,

Cash bepefits:
3..‘150 Z’g (total)
1.15 % employee
2.35 % employer.

No ceiling.

See note B-1.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity " above.
See note B-1.

tax financed.

From January Ist 1994,
contribution by employees
and self-employed to cover
the part of the expenditure
which covers the State.

No contributions. Social
pension tax financed.

6.70 % employee

6.70 % employer.
Ceiling: DM 64,800
(ECU 33,042) per year.

New Linder:

" 12.50 % (average) (total)

- 6.25 % employee
6.25 % employer.

Ceiling: DM 47,700

{ECU 24,322) per year.

See note D-1.

Contribution is included in
the overall rate shown un-
der "Old age, survivors”,

1992:

Benefits in kind:

6.45 % (total)

2.15 % employee

4.30 % employer.
Ceiling: DR 371.000
(ECU 1,389) per month
= DR 4,452,000 (ECU
16,670) per year.

Cash benefits:

1.20 % (total)

0.40 % employee

0.80 % employer.
Ceiling: DR 371,000
(ECU 1,389) per month
= DR 4,452,000 (ECU
16,670) per year.

2. Persons insured after
31.12.92:

11.45 % total, made up
of:
2.55 % employee
5.10 % employer
~ 3.80 % State (no ceil-
ing).

Contribution is included in
the overall rate shown un-
der "Old age, survivors".

4.9 % employee
24.4 % employer.
Ceiling: PTA 338,130
(ECU 2,256) per month =
PTA 4,057,560 ECU
27,076) per year.

See note E-1.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above.

lidity and death.

6.8 % employee
12.8 % employer.
No ceiling.

See note F-1.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above.
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Financing Table: IT
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Contributions:
Rates and ceiling
Health Service: 1. Workers: 1. Benefits in kind: Benefits in kind (ZFW): 35 %, global rate for the Contributions vary with the 1. Sickness and maternity
1.25 % for self-employed 16.46 % (total) 5.0 % (total) 6.35 % (total) systems of social security level of earnings:
and employees. 1.00 % worker 2.5 % employee 1.30 % employees (with the exception of em- Employees: No contribu-
No ceiling. 15.46 % employer. 2.5 % employer. 5.05 % employer. ployment injuries and oc- (ion is paid if the weekly
For employees, see note Ceiling: 2. Cash benefits: Ceiling: HFL 48,285 cupational diseases): eamnings are below £ 56
IR-1. LIT 48,000’0()0 (BCU a) Workers (ECU 21,951) per year. 11 % employee (ECU 73). In other cases:
Cash benefits: - 22,499) per year. 4.00 % (total) See note NL-2. 24 % employer. 2 975. Lr A58 plus 9 %
5.5 % employee 2. Salaried employees: 2.00 % worker General insurance against No ceiling. Urbved ! me:glgg‘tl :Eo?]g;
12.2 % employer. Industry- 2.00 % employer.  serious risks (AWBZ): See note P-1 P iy
Ceiling: IR£ 20,000 (ECU ustry: . schemes) of earnings be-
g: , 13.84 %, b) Employees 7.50 %, paid by the em- tween £ 56 (ECU 73) and

24,869) (employee) and
IR£ 21,300 (ECU 26,485)
(employer) per year.

For employees, see note

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above.

1.00 % employee
12.84 % employer
Commerce:
16.06 %,
1.00 % employee
15.06 % employer.
No ceiling.
See note IT-1.

Contribution is included in
the overall rate shown un-
der "0Old age, survivors"”,

0.150 % (total)
0.075 % employee
0.075 % employer.
Ceiling: LFR 2,372,892
(ECU 58,886) per year.
See note L-1.

Contribution is included in
the overall rate shown un-
der "Old-age, survivors".

ployees.
Ceiling: HFL 43,267 (ECU
19,670) per year.
Cash benefits (ZW):

6.30 % (total)

1.15 % employee

5.15 % employer.
Ceiling; HFL. 74,360 (ECU
33,805) per year.

See note NL-3

Benefits in kind (WAQ):
11.75 %, paid by the em-
ployees.

Ceiling: HFL 74,360 (ECU
33,805) per year,

General insurance (AAW):

2.70 %, paid by the em-

ployees.

Ceiling: HFL 43,267 (ECU
19,670) per year.

See note NL-4.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above.

£ 420 (ECU 546).
Employer: No contribution
for weekly earnings below
£56 (ECU 73). In other
cases, 4.6 %, 6.6 %, 8.6 %
or 10.4 % depending on
the level of earnings (no
upper limit). If the em-
ployee is a member of an
approved occupational pen-
ston scheme, the above
rates apply, except for
earnings between £56
(ECU 73) and £ 420 (ECU
546) where the rates are
reduced by 3 %.

See note GB-1.

Contribution is included in
the overall rate shown un-
der “Sickness and mater-
nity" above.

2. Invalidity
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Table: I1

Financing

Belgium

Denmark

FR of Germany

Greece

Spain

France

Contributions:
Rates and ceiling
3. Old-age, survivors

4. Employment injuries
and occupational
diseases

16.36 % (total)
7.50 % employee
8.86 % employer.

No ceiling.

See note B-2.

Insurance premiums or
contributions based on the
rates of approved insurers.
Contributions to the Em-
ployment Injury Fund
0.3 % and to the Disease
Fund 065% + 045 %
(special premium), paid by
the employer.

National pension:
Tax financed, no contribu-
tions.

Supplementary pension:
Contribution of DKR 194.40
(ECU 26) per month:

1/3 employee

2/3 employer.

Insurance contribution
varies according to risk,
paid by the employer.

17.50 % (otal)

8.75 % employee

8.75 % employer.
Annual ceiling: DM 86,400
(ECU 44,056) in the old
Linder and DM 63,600
(ECU 32,430) in the mew
Lander.

Collective rates according
to the risks in the various
occupational sectors. Con-
tributions are fixed by the
professional  associations
("Berufsgenossenschaften”)
and calculated on the base
of the total gross earnings
for different risk groups
(scale of risks). Paid by the
employer.

1. If the event insured oc-
curs until 31 December
1992:

20.00 % (total)

6.67 % employee
13.33 % employer.
Ceiling: DR 371,000
(ECU 1,389) per month
= DR 4,452,000 (ECU
16,670) per year.

2. Persons
31.12.92:

30.00 % total, made up
of:

6.67 % employee

13.33 % employer
10.00 % State (no ceil-
ing).

3. The contribution rate is
increased by 3.6 %
22 % for the em-
ployee, 1.4 % for the
employer) in the case of
hard or insalubrious
work and by 1 % (paid
by employer for enter-
prises which involve a
professional risk).

insured after

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above,

Rates fixed by government
decree according to the dif-
ferent levels of risks of ac-
tivities, industries and jobs.

General contribution:
14.75 % (total)
6.55 % employee
8.20 % employer.

Ceiling: FF 12,610 (ECU
2,734) + employer 1.60 %
(no ceiling) per month =
FF 149,820 (ECU 32,484)
per year.

Survivor contribution:
0.10 % employee.
No ceiling.

See note F-2.

Collective, individual or
mixed rates according to
the number employed in the
firm and to the degree of
risk. Contributions based
on total salary; paid by the
employer.
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Financing Table: II
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Contributions:
Rates and ceiling
Employees and employers:  27.27 % (total) 24.0 % (total): 15.20 %: Contribution is included in Coniribution is included in 3. Old-age, survivors

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above.

Self-employed: 5.0 %.
Ceiling IR£20,000 (ECU
24,869) per year.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above.

8.34 % employee
18.93 % employer.
No ceiling.

See note IT-2.

Collective rates according
to the degree of risk in the
various eccupational sec-
tors. The rate, varying be-
tween 0.5 % and 16.0 %,
is calculated on the basis of
the total wage.

8.0 % employee

8.0 % employer

8.0 % State.
Ceiling: LFR 2,372,892
(ECU 58,886) per year.

Collective rates according
to the degree of risk, fixed
by the insurance associa-
tion. The rate, varying be-
tween 0.5 % and 6 %, is
calculated on the basis of
the total wage (minimum:
LFR 39,548 (ECU 981)
per month, maximum:
LFR 2,272,892 (ECU
58,886) per year.

14.00 % old age AOW

1.20 % survivors AWW
paid by the employees,
Ceiling: HFL 43,267 (BECU
19,670) per year.

No application.

the overall rate shown un-
dgr "Sickness and mater-
nity" above.

Employment injuries:
insyrance premiums vary-
ing according to risks, paid
by the employer.

Occupational diseases:
0.5 %, paid by the em-
ployer.

No ceiling.

the overall rate shown un-
der "Sickness and mater-
nity” above.

General taxation.

4. Employment injuries
and occupational
diseases
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Table: 11 Financing

Belgium Denmark FR of Germany - Greece Spain France
Contributions:
Rates and ceiling

5. Unemployment

6. Family allowances

2 % (total)

7 % employee

.35 % employer;
47 % as of 1.7.93;
41 % as of 1,10.93;
1.43 % as of 1.10.94;
1.46 % as of 1.1.95.

No ceiling.
See note B-3.

22
0.8
1.3
1
1

1.0 % f?zaid by the em-
ployer. No ceiling.

See note B-4.

Employees: Flat-rate con-
tributions fixed every year
based on legal maximum
rate of daily payment. At
present: 8 times this rate
per year.

Employers: Flat-rate con-
tributions based on turn-
over subject to VAT
(MOMS) payable by the
employer.

New contribution from
January Ist 1994 to cover
cost of daily allowances
paid by the State.

Tax financed, no contri-
butions.

6.30 % (total)

3.15 % employee

3.15 % employer,
Annual ceiling: DM 86,400
(ECU 44,056) in the old
Linder and DM 63,600
{ECU 32,430) in the new
Linder.

Tax financed, no contri-
butions.

1. If the event insured oc-
curs until 31 December
1992:

4.00 % (total)

1.33 % employee

2.67 % employer.
Ceiling: DR 371,000
(ECU 1,389) per month
= DR 4,452,000 (ECU
16,670) per year.

2. Persons
31.12.92:

No ceiling for the con-
tributions of people
newly insured.

insured after

2.0 % (total)

1.0 % employee

1.0 % employer.
Ceiling: DR371,000 (ECU
1,389) per month = DR
4,452,000 (ECU 16,670)
per year.

Unemployment insyrance:
7.3 % (total)
1.1 % emplayee
6.2 % employer.

Wage Guarantee Fund:

0.4 %, paid by the em-
ployer.
Vocational training:

0.7 % (total)

0.6 % emplayee

0.1 % employer.
Ceiling: PTA 338,130 (ECU
2,256) per month = PTA
4,057,560 (ECU 27,076)
per year.

See note B-1.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" abeve.

Monthly income up to FF
12,610 (ECU 2,734) = FF
149,820 (ECU 32,484) per
year:

5.70 % (total)

2.07 % employee

3.63 % employer.

Monthly income from FF
12,610 (ECU 2,734) to
FF 50,440 (ECU 10,936)
= FF 599,280 (ECU
129,934) per year:

6.20 % (total)

2.57 % employee

3.63 % employer.
Monthly ceiling of FF
12,610 (ECU 2,734) and
of FF50,440 (ECU
10,936).
See note F-3.

5.4 %, paid by the em-
ployer. No ceiling.

See note F-4.
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Financing

Table: 11

Ireland Italy

Luxembourg

Netherlands

Portugal

United Kingdem

Contribution is included in 4,71 % (total) in industry:
the overall rate shown un- 0.30 % employee
der "Sickness and mater-  4.41 % employer.
nity” above. 1.91 % in commeree:
0.30 % employee
1.61 % employer.
No ceiling.
See note IT-3.

Tax financed. 6.2 %, paid by the em-
ployers. No ceiling.

See note IT-4.

Financed by taxation. The
employment fund is fi-
nanced by solidarity taxes
from individuals and legal
persons and by a general
annual contribution from
the State.

1.8 %, paid by the em-
ployers.
Ceiling: LFR 2,372,892
(ECU 58,886) per year.

3.58 % (total)

1.79 % employee
1.79 % employer.
Ceiling: HFL 74,360
(ECU- 33,805).
See note NL-5.

Financed by the State.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity" above.

Contribution is included in
the overall rate shown un-
der "Sickness and mater-
nity” above.

Tax fimanced.

Contributions:
Rates and ceiling
5. Unemployment

6. Family allowances
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Table: II Financing
Belgium - Denmark FR of Germany Greece Spain France
Public authorities'
contributions
1. Sickness and
maternity:
Benefits in kind 80 % of medical expenses Financed by local and No participation of public Annual subsidy to cover Progressive State contribu- No participation of public

2, Sickness and
maternity:

Cash benefits

3. Invalidity

provided to widows, wid-
owers, orphans, pen-
sioners, recipients of inva-
lidity benefits and their de-

pendents,

No participation of public
authorities.

50 % of expenses paid in
the 2nd year, 75 % for the
3td and 95 % from the 4th
year of incapacity; 100 %
of funeral expenses.

central government except
for a small contribution by
the insured.

The local communities
cover the costs of mater-
nity allowances and of
sickness periods exceeding
2 weeks (except for the
public sector where the
employers cover the whole
sickness period). The State
reimburses 100 % of the
costs incurred during the
first 13 weeks of a period
of sickness and 50 % of
the costs after the 13th
week. Only 40 % of the
costs of the voluntary in-
surance are covered by
contributions. New contri-
bution from 1 January
1994.

Basic pensions: State cov-
ers all costs for pensions of
persons over 60 years and
reimburses 50 % of the
costs for pensions to per-
sons under the age of 60 to
the local communities.

authorities.

Subsidies according to § @
KHG.

Lump
DM 400 (ECU 204) drawn
from Federal finds for
each maternity grant paid.

Annual Federal subsidies
fixed according to varia-
tions in the general basic
earnings. Financing of pe-
riods of children's edyca-
tion.

any deficit. State share to
cover sickness or maternity
for persons insured after
31.12.92: 3.8 %.

sum payment of Annual subsidy to cover

any deficit.

Annual subsidy to cover
any deficit.

tions charged on a perma-
nent basis to the general
budget; contributions for
exceptional expenses and
for special circumstances
due to the economic situa-
tion.

Progressive State contribu-
tions charged on a perma-
nent basis to the general
budget; contributions for
exceptional expenses and
for special circumstances
due to the economic situa-
tion.

The minimum pension
guarantied by the contrib-
wtory system is financed by
state (see table XI).

authorities.

No participation of public
authorities.

No participation of public
authorities.
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Financing Table: 11
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Public authorities'
contributions
1. Sickness and
maternity:
State  contributions ap- Besides coniributions to 50 % of administrative and Fixed anpual subsidy Financed by the State. Services provided by the Benefits in kind
proximately 90 % of costs sickness insurance, the staff costs (except funds <{indexed) for general m- National Health Service:
of benefits in kind. Work- National Health Fund is fi- operated by firms). The surance (serious risks). Financed by the Govern-
ers' and employers' contri- mnanced by contributions State covers certain bene- mernt.

butions account for re-
mainder of costs.

State subsidy to cover

deficit.

State subsidy to cover
deficit.

from the regions, pro-
vinces, local communities
and other public institu-
tions as well as from the
surplus of the tuberculosis
insurance.

No participation of public
authorities.

A part of the total amount
of pensions paid by the
general system is financed
by the State.

fits prescribed by law (e.g.
maternity, certain accidents,
mental and congenital ill-
ness, tuberculosis, cancer,
poliomyelitis etc.). The
State covers the deficits of
the sickness insurance of
pensioners.

See "Benefits in kind".

State and local authorities:
1/3 of the total contribution
rate fixed at 24 %; State
covers 50 % of the admin-
istrative and staff costs.

No participation of public
authorities.

Annual subsidy to cover
expenditure on  handi-
capped young people.

No participation of public
authorities.

No participation of public
authorities.

Statutory Maternity Pay,
Maternity Allowance and
Sickness Benefit financed
by the Government. Statu-
tory Sick Pay 80 % by the
Government, 20 % the
employer.

Full cost of Attendance Al-
lowance, Mobility Allow-
ance, Non-Contributory Re-
tirement Pension and
Severe Disablement Allow-
ance, financed by the
Government,

2. Sickness and
maternity:

Cash benefits

3. Invalidity
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Table: 11 Financing

Belgium Denmark FR of Germany Greece Spain France
Public authorities'
contributions

4. Old-age, survivors

5. Employment injuries
and occupational
diseases

6. Unemployment

7. Family allowances

As a rule, 20 % of total
expenditure on all benefits,
By special dispensation in
1993, amount fixed at BFR
44,497 million (ECU 1,104
million).

No participation of public
authorities.

Cover for any deficit.

No participation of public
authorities.

Basic pensions:
State covers all costs.

Supplementary pensions:
No participation of public
authorities.

No participation of public
authorities.

The State pays the expen-
diture; employers pay a
contribution to reduce the
expenditure of the State.
New contribution from
January 1st 1994.

Financed by the State.

Annual Federal subsidies
amounting approx. 20 %
of pension payments under
warkers’ and salaried pen-
sion systems. Annual ad-
justment to meet develop-
ment of wages and contri-
bution rates.

For farmers: Annual

Federal subsidies.

Public accident insurance:
Financed from Federal,
Linder and municipal
budgets.

The Federal government
covers any  insurance
deficit and the cost of un-
employment assistance.

Financed by the Federal
State,

Annual subsidy to cover
any deficit. State share to
cover invalidity, old age
and survivors for persons
insured after 31.12.92:
10 %.

Annual subsidy to cover
any deficit.

Annual subsidy to cover
any deficit.

Annual subsidy to cover
any deficit.

The minimum pension
guarantied by the contrib-
utory system is financed by
the state (see table XII).

No participation of public
authorities.

The State covers the cost
of unemployment assis-
tance benefits.

The non contributory fam-
ily allowances are financed
by the state.

No participation of public
authorities.

No participation of public
authorities.

Flat-rate subsidy by the
State (solidarity scheme).

No participation of public
authorities.
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Financing Table: II
Ireland Ttaly Luxembourg Netherlands' Portugal United Kingdom
Public authorities'
7 contributions
State subsidy to cover The State covers com- State and local authorities: ~ No participation of public No participation of public Full cost of Attendance Al- 4. Old-age, survivors
deficit. pletely expenditure for so- 1/3 of the total contribution authorities. authorities. lowance, Mobility Allow-
cial pensions, early retire- rate fixed at 24 %; State ance, Non-Contributory Re-
ment, topping-up pensions covers 50 % of the admin- tirement  Pension  and
to minimum and a part of istrative and staff costs. Severe Disablement Alfow-
the total amount of pen- ance, financed by the
sions paid by the general Government.
system.
No participation of public ~No participation of public 1/3 of costs of adapting No application. No participation of public Full cost of Disablement 5. Employment injuries
authorities. Cost met by authorities, and adjusting pensions; . authorities. Benefit, Reduced Earnings and occupational
employers’ contribution. 50 % of the administrative Allowance, Retirement Al- diseases
and staff costs. lowance, Constant Attend-
ance Allowance, Unem-
ployability Supplement, In-
dustrial Death Benefit and
Hospital Treatment Allow-
ance, financed by the Go-
vernment.
State subsidy to cover Annual State subsidies. Among others annual con- No participation of public No participation of public Current income financing, 6. Unemployment
deficit. tribution from the State to  authorities. , authorities.

Financed by the State.

Part of the benefits is fi-
nanced by the State.

the Employment Fund.

The State finances birth
grants and maternity grants
and the administrative
costs. The State also pays a
contribution equal to the
amount of the employers'
contributions.

Financed by the State. No participation of public

authorities.

Financed by the State.

7. Family allowances
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Table: 11

Financing

Belgium

Denmark

FR of Genhany

Greece

Spain

France

Financing systems
applicable to long-term
benefits
1. Invalidity

('pay as you go').

2. Old-age, survivors
(’pay as you go').

3. Employment injuries
and occupational
diseases

Employment injuries;
Capitalization,  financing
systems of commercial in-
surance companies.

Qccupational diseases!
Current income financing
(‘pay as you go').

Current income financing.

Current income financing

Current income financing
('pay as you go").

National Pension:
Current income financing

- ('pay as you go').

Supplementary pensions:
mixed system ('pay as you
go' and capital cover).

Mixed system: 'Pay as you
go' and capital cover.

Current income financing
('pay as you go').

. Current income financing
('pay. as yout go').

Current income financing -

('pay as you go') and cre-
ation of a reserve.

Current income financing
('pay as you go').

Current income financing
('pay as you go').

Current income financing
('pay as you go").

Financed by current rev-
enue ('pay as you go’) and
creation of a single stabi-
lization fund for the whole
social security system.

Financed by current rev-
enue (‘pay as you go') and
creation of a single stabi-
lization fund for the whole
social security system.

Employmerit injuries:
Funding in respect of per-
manent pensions adminis-
tered by the employment
injuries mutual benefit so-
cieties {not by the National
Social Security Office).

Qccupational diseases:
Current income financing
('pay as you go').

Current income financing
('pay as you go').

Current income financing
('pay as you go').

Current income financing
('pay as you go').
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Financing

Table: 11

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Current income financing
('pay as you go') plus Ex-
chequer supplement.

Current income financing
('pay as you go') plus Ex-
chequer supplement.

'Pay as you go' (financing
is included in employers’
social insurance contribu-
tion).

Current income financing
('pay as you go').

Current income financing
(‘pay as you go').

Mixed system: 'pay as you
go' and capital cover sys-
tem. Formation of a math-
ematical reserve repre-
senting the current values
of permanent pensions.

System of common funding
to the contributory pension
scheme, based on spread-
ing charges over periods of
seven years and the cre-
ation of a reserve fund
(minimum: 1.5 times the
amount of the annual bene-
fits paid out by the four
pension funds.

See "Invalidity".

System for spreading the
charges and creation of a
reserve fund (minimum:
2.5 times the amount of
annual benefits, excluding
the redemption of annu-
ities).

Current income financing
('pay as you go’).

Current income financing
('pay as you go’).

No application.

Current income financing
and consolidation fund for
social security (Decree-Act
259/89 of 14 August 1989).

Current income financing
and consolidation fund (see
"Invalidity").

Employment injuries:
Mixed system ('pay as you
go' and capital cover sys-
tem).

Occupational diseases:
'pay as you go'.

Current income financing

(‘pay as you go).

Current income financing
{"pay as you go').

Financed by the Govern-
ment.

Financing systems
applicable to long-term
benefits

1. Invalidity

2. Old-age, survivors

3. Employment injuries
and occupational
diseases
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Notes to Table II : Financing

Note B-1, Belgium, Sickness/Invalidity:

Other sources:

1. A5 % (in some cases 10 %) contribution is levied on car insurance premi-
ums. A 10 % contribution is levied upon premiums for extra-legal hospital-
ization insurance.

2. The product of an annual royalty per public or unitary packaging of reim-
bursable medicines is to be paid by the pharmaceutical firms.

3. The product of a contribution on the turnover achieved with reimbursable
products on the Belgian market.

4. The result of a 3.55 % deduction from statutory old age pensions, retirement
or survivors' pensions, company long-service pensions or any other benefit
comparable with such a pension. This deduction must not reduce the pension
to a monthly sum of less than FBR 43,289 (ECU 1,074) or BFR 36,526
(ECU 906) in the case of a person with no dependants.

Note B-2, Belgium, Old-age/Survivors:
In order to finance the pension scheme for wage-earners:

1. 3.5 % is deducted from sickness benefits, statutory early pensions, contrac-
tual early pensions and increased unemployment benefits awarded to retired,
licensed or fully unemployed cross-border workers. This reduction must not
reduce the pension to a monthly sum of less than BFR 41,768 (ECU 1,037)
or BFR 34,896 (ECU 866) in the case of a person with no dependants.

2. As of July 1st 1992, employers' total payments are subject to a special
8.86 % contribution, in order to finance non-statutory pensions or other
benefits for their staff or the latter’'s dependants in the event of retirement or
early death.




Note B-3, Belgium, Unemployment:

1.

The employer contributes 1,60 % of employee's remuneration for the unem-
ployment branch; excepted are employers with less than 10 employees on 30
June of the preceding year.

A contribution on "wage moderation" was introduced on 1st January 1988
representing the product of three not applied index-adjustments after 1984. It
is paid to the Fund of the financial balance of social security, and it serves
mainly to fund the unemployment insurance. The basic rate is 5.67 % of
wages, increased by 5.67 % of the employers' contribution.

A special contribution has been introduced to be paid by employers who put
people on short time. The amount of the contribution is fixed at BFR 3,000
(ECU 74) per quarter. The contribution is payable for every short-time
worker who was employed for the whole or part of the quarter under review
and who received unemployment benefit while he was employed.

For employers who employ less than 20 workers on the last day of the quar-
ter under review, a reduced contribution of BFR 1,500 (ECU 37) is payable.
The contribution is used to finance the unemployment insurance scheme.

For the years 1993 and 1994, employers have to pay a contribution of
0.10 % of their total payments to their workers. These contributions are
comparable to social security contributions and are allocated for measures to
support unemployed persons to whom individual assistance schemes apply.

Employers are obliged to make a financial contribution of 0.15 %, calculated
on the basis of their total wage payments, which is used for high risk groups
or unemployed persons to whom an individual support plan applies. This
payment is stipulated in a collective bargaining agreement. Employers who
are not bound by a collective bargaining agreement are obliged to pay a con-
tribution of 0.15 %, to be used to promote child-care initiatives.

Employers who apply for a number of days on short-time work for which
social insurance contributions are payable must pay a special fixed contribu-
tion. This special fixed contribution is payable for every day of unemploy-
ment in excess of the number of days for which the employer pays social
insurance contributions.

79



The amount payable is set annually by the king, following the recommenda-
tion of the management committee of the national employment office
(O.N.Em.). It must not exceed 27 % of the average unemployment benefit.
The special contribution is paid to the national social security office
(O.N.S.S.) and used for the unemployment insurance scheme.

The sum of these contributions reduces the annual amount payable from the fund
for company closures.

Note B-4, Belgium, Family benefits:

Employers who are not bound by a collective bargaining agreement to contribute
0.15 % of their total wage payment to benefit high risk groups or unemployed
persons to whom an individual support scheme applies, are obliged to pay a
contribution of 0.15 %, to be used to promote child-care initiatives.
For the year 1994, employers are obliged to pay a contribution of 0.05 % of
their wage payments. This is used to promote child-care initiatives.

Note D-1, Germany, Sickness:

1. Contributions:  The rate varies according to regulations of the concerned
insurance.

2. Ceiling: 75 % of the ceiling for the old age pension insurance for
workers.

Note EL-1, Greece, Principle of financing:

Somebody who was for the first time subject to the insurance scheme after
December 31st 1992 is called a "newly insured person”.

Note E-1, Spain, Ceiling of contributions:

This is the ceiling for the occupational category comprising the largest numbers
of employees. There are 11 other occupational categories with two different
ceilings. For categories 1 to 4, the ceiling is PTA 338,130 (ECU 2,256) per
month. For categories 5 to 8, the ceiling is PTA 252,000 (ECU 1,682) per
month.
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Note F-1, France, Sickness:

Further contributions are levied upon social security pensions (1.4 %), supple-
mentary pensions (2.4 %) and early retirement pensions (5.9 %).
A 15 % contribution is levied on car insurance premiums.

Note F-2, France, Old-age (C.S.G. [general social contribution] for the fund of the old-age
solidarity scheme):

From 1st January 1994: 1.3 % on total salary less 5 % and on all benefits and
allowances and on revenue from estate for all persons fiscally resident in France.

Note F-3, France, Unemployment:

1. A contribution of 1.4 % is deducted from unemployment benefits in excess
of the legal minimum wage.

2. Supplementary pensions: A contribution of 0.8 % on former salary if unem-
ployment benefit is higher than FF 127.67 (ECU 28) per day.

3. Possibility of exoneration according to resources.

4. In addition, a contribution of 15 % is applied on car insurance premiums.

Note F-4, France, Family allowances:

1. From lst January 1993 to 31st December 1993:
2.4 % on total salary less 5 % and on all benefits and allowances and on rev-
enue from estate for all persons fiscally resident in France.

2. From lst January 1994:
1.1 % on the above mentioned revenue; 1.3 % will be paid to the old-age
solidarity fund (see note F-2).

3. As part of employment measures if:
- wage is lower than or equal to 110 % of the interprofessional minimum
wage per month (FF 6,474.94 = ECU 1,404):
no contribution to family allowances.

81



- wage is higher than 110 % but equal or less than 120 % of the interpro-
fessional minimum wage per month (FF 7,063.53 = ECU 1,531):
contribution rate is 2.7 % of the total wage.

Note IR-1, Ireland, Sickness:

Paid by the employer for persons with full eligibility to health service. See Table
III.

Note IR-2, Ireland, Sickness:

In addition to these rates, there is an employment and training levy of 1 % on ali
earnings and an income levy of 1 % on earnings in excess of IR£ 173 (ECU 215)
per week.

Note IT-1, Italy, Sickness:

1. Including contributions for maternity (1.23 % in industry, 1.01 % in com-
merce), 2.01 % for tuberculosis insurance, and insurance for cash indemni-
ties (2.22 % in industry, 2.44 % in commerce).

2. Self-employed pay a contribution up to a ceiling of LIT 40,000,000 (ECU
22,499); for incomes above this ceiling but below than LIT 100,000,000
(ECU 56,248), an additional solidarity contribution of 4 % is levied. These
rates apply also to income received by employed workers or pensioners apart
from their wages or pensions.

Note IT-2, Italy, Old age:

Including supplementary contribution (0.50 %), contribution for créches
(0.10 %) and contribution for health care of retired workers (0.20).

Note IT-3, Italy, Unemployment:

Including 0.61 % supplementary contribution, 3.10 % (industry) for topping up
earnings (partial unemployment; this supplement to top up earnings is made up
as follows: 2.20 % ordinary pay supplement, 0.90 % extraordinary wage sup-
plement, 0.30 % of which is from the employee, 0.60 % from the employer)
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and 0.73 % for mobility allowances (currently - 21.6.93 - the share payable by
the employer is not defined).

Note IT-4, Italy, Family allowances:

Lower contributions for certain types of employers.

Note L-1, Luxembourg, IT-4, Italy, Sickness and maternity:

The difference in contribution rates results from the fact that employees in the
private sector continue to receive pay - imposed on the employer - for the month
in which the disease occurs and for the following three months. After expiration
of these period cash-benefits for illness are paid by the sickness-insurance-fund.

Note NL-1, Netherlands, Principle of financing:

Within the Netherlands social security system two schemes are to be distin-
guished:

1. National insurance schemes: General Old Age Pensions Act (AOW), General
Widows and Orphans Act (AWW), General Exceptional Medical Expenses
Act (AWBZ), General Disablement Benefits Act (AAW) and the General
Family Allowances Act (AKW). These insurance schemes (except AKW) are
financed by contributions paid by the employees/social security beneficiaries
and remitted together with wage taxes to the Inland Revenue. As a compen-
sation of the payment of all AAW/AWBZ contributions the employees/social
security beneficiaries receive a so-called transfer allowance. According to tax
scales a certain amount is free of contribution and tax with a minimum of
HFL 5,769 (ECU 2,623) per year. The cash benefits are fixed amounts and
therefore independent from the amount of contributions paid and from
(previous) earnings.

83



2. Employee insurance schemes: Sickness Benefits Act (ZW), Disablement
Insurance Act (WAQ), Compulsory Health Insurance Act (ZFW) and Unem-
ployment Insurance Act (WW). The contributions are paid by the employees
and employers (except WAO) and remitted to the industrial boards (ZW,
WAO and WW) and to the Health Insurance Fund (ZFW). The cash benefits
are dependent on the previous earnings.

Note NL-2, Netherlands, Sickness - Benefits in kind:
Pensioners pay a contribution of 0.80 % of the AOW-benefit and 6.35 % of
eventual wages or supplementary pensions. Next to the health insurance contri-
butions a so-called nominal contribution of HFL 171 (ECU 78) per adult and
HFL 85.50 (ECU 39) per child (up to 2 children) is due annually.

Note NL-3, Netherlands, Sickness - Cash benefits (ZW):
The contributions mentioned is an average; they may vary according to branch
of industry.

Note NL-4, Netherlands, Invalidity:
In respect of the WAO there is a franchise of HFL 99 (ECU 45) per day.

Note NL-5, Netherlands, Unemployment:
The contributions mentioned is an average; they may vary according to branch
of industry.

Note P-1, Portugal, Contributions - Sickness/Maternity:
Reduced contributions for certain activities and employers, in particular for non-

profit-organizations, and for certain groups as for young people looking for their
first job, and for the employment of handicapped people.
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Note GB-1, United Kingdom, Sickness:

Benefits in kind are almost entirely financed under the National Health Service
(NHS), i.e. mostly tax financed.

85






I Organization
II Financing
ITI Health care
IV Sickness - Cash benefits
\% Maternity
VI Invalidity
VII Old-age
VIII Survivors
IX Employment injuries and occupational diseases
X Family benefits
XI Unemployment
XII Guaranteeing sufficient resources

87



Table: III

Health Care

Belgium

Denmark

Greece

Spain

France

Legislation
1. First law

2. Basic legislation

Beneficiaries:
1. Field of application

Law of 28 December
1944,

Law of 9 August 1963,
supplemented and amended,
in particular by the law of
February 15 1993.

Law on hospitals, coordi-
nated on 7 August 1987,
Law of 29 June 1981,

1. All workers bound by a
contract of service and
assimilated categories.

2. Pensioners  (including

widows and widowers,
orphans, and disabled
persons).

. Unemplayed persons.

. Handicapped persons.

. Higher education stu-

dents.

. Persons otherwise un-

pretected.

=2 Lh W

Law of 1892.

1. National health service:
Law of 9 June 1971,
amended.

2. Hospitals:

Law of 19 June 1974,
amended.

All residents.

FR of Germany

Law of 15 June 1883,

Reichsversicheruns%sord-
nung {Imperial Social In-
surance Regulations) of 19,
7.1911 and amendments.
Sozialgesetzbuch  (Social
Code), Book 4, of 23.12,
1974 and amendments.
Sozialgesetzbuch  (Social
Code), Book 5, introduced
by the Health Reform Act
of 20.12.1988 and devel-
oped by the Health Struc-
turge2 Reform Act of 21,12,
1992.

1. All persons in paid em-
ployment and those re-
ceiving vocational train-
ing, trainees.

2. Pensioners with a suffi-
cient period of insur-
ance.

3. Unemployed, receiving
benefits of unemplay-
ment insurance.

4. Handicapped persons in
sheltered employment.

5. Trainees in vocational
rehabilitation so as peo-
ple being trained for
some form of employ-
ment in special youth
training institutions.

6. Students of recognized
higher education.

7. Farmers, and cooperat-
ing members of their
family.

8. Artists, and writers.

9. Personally insured etc.

10.Dependants.

Law of 1934.

Law of 14 June 1951,
modified.

1. Employees and persons
assimilated thereto.

2. Pensioners.
3. Unemployed.

Law of
1942.

General Law on Social Se-
curity in the version of De-
cree no, 2065 of 30 May
1974.

Decree no. 2766 of 16
November 1967,

Decree no, 1088 of 8
September 1989,

Law 14 of 25 April 1986
{General Health Law).

14 December

1. All salaried workers.

2. Pensioners and persons
in receipt of regular
cash benefits.

3. All residents with insuf-
ficient means of exis-
tence.

Laws of 5 and 30 April
1930.

Social
Book III.
Decree of 29 December
1945, amended.

Law 192-722 of 29 June
1992.

Law 93-687 of 29 March
1993.

Security  Code,

1. All employees or per-
sons assimilated thereto.

. Pensioners.

. Unemployed persons.

. Certain persons are in-
cluded in the general
scheme so as
- beneficiaries of cer-

tain allowances (API,
AAH, RMI),

- students,

- priests and members
of religious congre-
gations,

- prisoners,

- personally
etc.

SN

insured

Those linked to the general
scheme, with the exception
of freelance or self-em-
ployed people and employ-
ees belonging to certain
special schemes.
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Table: 111

Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
Legislation
Law of 1911. Law of 20 May 1928, Law of 31 July 1901. Law of 1 November 1941,  Law of 1935. Law of 1911. 1. First law
no. 1132.
1970 Health Act. Law of 23 December 1978, Books I and IV of Social Law of 13 October 1964, Decree no. 45266 of 23 National Health Service 2. Basic legislation

1991 Health Amendment
Act.

All residents.

Full eligibility: needy per-
sons whose incomes are
below a certain threshold.
Limited eligibility for re-
mainder of population.

no. 833, instituting the Na-
tional Health Service.
Statutory order of 30 De-
cember 1992 no. 502.

All residents including for-
eign residents.

Insurance Code, modified
in particular by the Law of
2 May 1974.

1. All persons in paid em-
ployment.

2. Pensioners.

3. Unemployed persons.

4. Persons whose sole re-
muneration is their keep.

5. Beneficiaries of a sup-
plement to the guaran-
teed minimum income.

6. Persons voluntarily in-
sured.

Law of 14 December 1967
introducing general insur-
ance for serious risks.

1. All persons under 65 in
paid employment.

2. Pensioners.
3. Unemployed persons,

For general insurance: all
residents.

September 1963, as since
amended on several occa-
sions.

Law 56/79 of 19 Septem-
ber 1979.

Law 48/90 of 24 August
1990.

Statutory Order No. 10/93,
15th January 1993.
Statutory Order No. 11/93,
15th January 1993.

All residents. Subject to
reciprocity principle where
nationals of other states are
concerned.

Act 1946, amended.

All residents.

Beneficiaries:
1. Field of application
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Table: 111

Health Care

Belgium

Denmark

FR of Germany

Greece

Spain

France

Beneficiaries:
2. Membership ceiling

3. Dependants

No ceiling.

Dependants, subject
certain conditions.

No ceiling.

to  All residents.

Old Lander: DM 64,800
(ECU 33,042);

New Liander: DM 47,700
{ECU 24,322).

Spouse and children, in-

come. lower than DM 530
(ECU 270) in old Linder
and DM 390 (ECU 199) in
new Linder per month,
provided they are not in-
sured in their own right, er
active as self-employed.
Age limit for children, and
some other exclusions.

No ceiling.

Dependant members of the
insured's family.

No ceiling.

Persons living with and
dependant on the insured
person: spouse, children,
brothers and sisters, rela-
tives in the ascending line
and their spouses and, ex-
ceptionally, de facto de-
pendants. Divorce does not
forfeit entitlement to health
care of spouse and descen-
dants.

No ceiling.

Spouse, dependant chil-
dren, relatives in the as-
cending, descending and
collateral lines (subject to
certain conditions), partner
living together with and
being economically depen-
dent on the insured person.
Any other person living
with the insured for at least
12 consecutive months and
dependent on him or her.
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Table: 111

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

No ceiling.

Dependant members of the
insured person’s family.

1. There is no eceiling for

people suffering from
certain illnesses or with
an annual income of
less than LIT 6,000,000
(ECU 3,375).

. An amount of LIT

85,000 (ECU 48) per
person is payable by
households with an an-
nual income higher than
those listed in the fol-
lowing table:
Single person:
LIT 30,000,000
(ECU 16,874)
Epersons LIT 42,000,000
( €U 23,624)

rsons LIT 50,000,000
( U 28,124)
(Epersons LIT 55,000,000

936)
5 rsons LIT60000000

U 39.374)
rsons: LIT 75,000,000
( U 42,186).

All residents.

No ceiling.

Dependant members of
family living in the in-
sured's household who
have no insurance of their
own.

HFL 56,650 (ECU 25,754) No ceiling.

per year,

Persons living with and
dependant on the insured
person, until the age of 65,

All residents under reserve
of reciprocity concerning

foreigners
countries.

from

third

No ceiling.

All residents.

Beneficiaries:
2. Membership ceiling

3. Dependants
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Table: II1

Health Care

Belgium

Denmark

FR of Germany

Greece

Spain

France

Beneficiaries:

4. Special rules for
pensioners

Conditions:
1. Qualifying period

Reduction of 3.55 % in
benefits as long as payment
not reduced below BFR
43,289 (ECU 1,074) per
month or BFR 36,526
(ECU 906) if no depen-
dants.

The proof of payment of
minimum contributions for
the past year which opens
entitlement to benefits for
the insured person and his
dependants, for the period
from Ist of July of the cur-
rent year to 30 June of the
following year to justify a
condition covered by the
insurance.

In special cases a qualify-
ing period must be accom-
plished (waiting period of 6

months comprising 120
working or assimilated
days),

No special rules for pen-
sioners.

6 weeks for new residents.

Same entitlement for the
pensioner himself and for
his (her) dependants. Pen-
sioner's participation in
obligatory contributions in
old Linder amounts to
12.5 % of pension and
12.7 % i new Linder,
half each being paid by
pensioner and body grant-
ing pension.

No period of work and
membership required.

No special rules for pen-
sioners.

50 days of work subject to
contribution over the pre-
ceding year, or in the 12
first months of the 15
months preceding the ill-
ness.

Do not pay contributions.
Are not required to con-
tribute towards the cost of
pharmaceutical products.

No qualifying period re-
quired.

1. Holders of an invalidity
pension are covered
100 %.

2. Those receiving a pen-

sion due to work injury
at a rate > 66.66 % are
covered 100 % together
with their family mem-
bers.

The insured must have
paid sufficient contribu-
tions (6.80 %) calculated
on the basis: n times the
SMIC = 2,030 times in a
year, 120 times in 3
months or 60 times in a
month. It is also possible to
apply on the basis of the
number of hours worked.

SMIC = guaranteed mini-
mum wage = FF 34.06
(ECU 7.38) per hour on
1.7.92; FF 34.83 (ECU
7.55) per hour on 1.7.93.
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Table: 111

Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Beneficiaries:

There are higher income No special rules. Pensioners: compulsory 1. Beneficiaries of inca- No special rules for pen- Same rules as for the rest 4. Special rules for
guide-lines for persons contribution of 5 % of the pacity pensions if the sioners. of the population except pensioners
aged 66 or over. pension, half being paid by incapacity is over 45 % that when pensioners are in

the body granting the pen- 2. Beneficiaries of wid- hospital their pension is re-

sion. If the beneficiary car- ows' or orphans' pen- duced after the first 6

ries on an occupational ac- sions. weeks, and further reduced

tivity, membership is re- 3 Conditions for benefi- after 52 weeks.

quired by reason of those ciaries of old-age pen-

activities. sions: compulsory in-

The maximum contribution surance only if they

is the same as for em- were members of the

ployed insured persons. compulsory scheme for

Minimum contribution: at least three years after

payable on the minimum the age of 60.

social salary plus 30 %

(LFR 51,413 = ECU

1,276). If the pension is

below the minimum, the

pensioner pays the con-

tribution in proportion to

the pension he is actually

receiving and the body

granting the pension pays

the difference.

Conditions:

Must be "ordinarily resi-
dent" in Ireland.

No qualifying period re-
quired.

No period of work and
membership required, ex-
cept for voluntary insur-
ance where a three-month
period is applicable.

No qualifying period re-

quired; subject to enrolment

with a sickness fund in
time.

No qualifying period re-
quired.

No qualifying period re-
quired.

1. Qualifying period
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Table: 111

Health Care

Belgiom

Denmark

FR of Germany

Greece

Spain

France

Conditions:

2. Commencement of
benefits

3. Duration of benefits

Organisation:
1. Doctors
a) Approval

From beginning of illuess,
or exceptionally from end
of qualifying period.

Unlimited as long as con-
ditions for entitlement are
fulfilled.

All doctors registered with
the Order of Doctors.

From beginning of illness.

Unlimited.

All doctors qualified to
practise (numbers limited
by district according to
number of inhabitants).

As a rule from beginning
of illmess; except: If the
conditions are not for se-
vere disability care or
dental replacement allow-
ance {for certain groups of
people).

Unlimited. When 2n em-
ployee withdraws from the
insurance scheme, benefits
cease to be paid basically
at the end of membership;
for compulsory members
entitlement to benefits con-
tinues for maximum one
month after end of member-
ship.

Contract  doctors are
formed into “associations
of sickness fund dociors”
at regional and national
level. In certain cases,
doctors in hospitals.

From beginning of illness.

Unlimited.

Doctors employed by the
insurance institute (IKA).

From beginning of illness.

Unlimited. In case of ces-
sation of  contributing
membership, benefits will
be continued - subject to
condition of duration of
membership in relation to
seniority - for:

1. If care commenced
prior to cessation of
membership, 52 weeks
for insured person and
39 weeks for depen-
dants.

2. If care commenced afier
cessation of member-
ship, 39 weeks for in-
sured person and 26
weeks for dependants.

Public Health Services
(Servicios Pdblicos de Sa-
lud) appoint doctors to va-
cancies on the basis of
competitive examinations.

From beginning of illness.

Unlimited (or until 12
months after termination of
membership).

All doctors qualified to
practise.
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Health Care Table: II1
Ireland Italy Luxembourg Netherlands Portugal - United Kingdom -
Conditions:
From beginning of iliness. ~ From begintting of illness.  From beginning of illness. ~ From beginning of illness.  From beginning of illness.  From beginning of iliness. 2. Commencement of
benefits
Unlimited. Unlimited. Unlimited. Unlimited. Unlimited. Unlimited. 3. Duration of benefits
Organisation
1. Doctors
Doctors participate in the Doctors employed either All the doctors qualified to  Approval by the sickness Doctors employed either Doctors under contract a) Approval
general medical services by the regional health ad- practise. funds by contract with the by regional health authori- with the Local Family

on the basis of a contract
agreed by the Department
of Health with the "Irish
Medical Organisation”.

ministrations, or by the
hospitals. General practi-
tioners and specialists ap-
proved under special con-
tracts.

doctor. Rights and obliga-
tions of doctors and sick-
ness funds and fees for as-
sisting persons insured by
sickness fund are fixed by
agreement.

ties or by hospitals. Spe-
cialists approved under
agreement between the Or-
der of Medical Practition-
ers and the Ministry of
Health for the purpose of
consultations for persons
unable to reach an official
clinic within a specified
time.

Health Services Authority
(FHSA).
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Table: II1

Health Care

- Belgium

Denmark

FR of Germany

Greece

Spain

France

Organisation:
1. Doctors
b) Payment

2. Hospitals

Scales of fees fixed by
agreement between the in-
suring hodies and doctors’
organizations or, failing
this, laid down officially. If
no comtract exists or for
non-approved docters, fees
fixed freely by doctors and
the insurance refund is laid
down by royal decree, -

Establishments  approved
by the Minister of Health,
scales of fees fixed by
agreements or, failing this,
by the public authorities.

Fees are fixed by agree-
ment between the Doctors'
Organization and the public
health insurance. Fees are
calculated according to the
number of patients regis-
tered and of the medical
services performed. Spe-
cialists are paid a flat-rate
sum for each medical ac-
tion.

Public hospitals established
by regional health authori-
ties.

Private hospitals: the re-
gional health authorities
may conclude agreement
with some of the private
hospitals.

Payment in full to the asso-
ciation by the fund:

1. mmp sum, or fixed
amount per medical act,

2. fixed amount per head,

3. fixed amount per sick
case or

4. combination of above..

The association of sickness
fund doctors distributes the
comprehensive  paymient
between the contract doc-
tors on the basis of a scale
agreed with the sickness
fund federations.

The sickness funds ap-
prove in-patient care in
ugiversity clinics and hos-
itals included in the

d's hospital require-
ment plan or with which
aﬁdeements have been con-
cluded (approved hospi-
tals). Rates fixed by nego-
tiation.

Doctors are paid by the in-
surance institution.

Public hospitals and regis-
tered private clinics and
hospitals of IKA.

General practitioners and
specialists working outside
hqsighals are, in general,
paid on the basis of lump
sum determined by the
number of insured persons
entered on their list, there-
by guaranteeing a mini-
mum level of earnings.
Hospital doctors are, in
general, paid on the basis
of a monthly salary plus
certain supplementary pay-
ments.

Hospitals of the Public
Health Services (Servicios
Piblicos de Salud).

Public or private hospitals
operating under agreement
with the National Health
Office,

Scales of fees fixed by a
national agreement or by
interministerial decree.
These scales may be ex-
ceeded: for agreed physi-
cians working in the so-
called "free fee" sector, or
having acquired a special
qualification before 1980.

Public hospitals: rates fixed
by the public authority.
Private establishments: af-
ter approval by the re-
gional committee, or par-
tially by agreement on fees
concluded with the sick-
ness funds.
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Table: 111

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Doctors are paid an annual
capitation fee per eligible
patient in accordance with
a scale of fees agreed with
the "Irish Medical Organi-
zation".

Public health care is pro-
vided by hospitals run by
the regional Health Boards
and by those run on a vol-
untary basis (e.g. by reli-
gious orders).

Private hospitals do not
provide public health care.

Employed doctors: variable
monthly wages, determined
by the government ac-
cording to professional cat-
egories.

Approved doctors: flat-rate
amount per capita.

Care is provided on a re-
gional basis, both public
hospitals and approved
private clinics.

Fees: pursuant to collective
agreements. Scales of fees
are linked to the trend of
reckonable compensation
of employees.

Agreements with associa-
tion of hospitals.

Direct payment of fees by
the sickness fund: flat-rate
per insured persom ac-
cording to the system of
lists (family doctor princi-
ple).

Special agreements be-
tween hospitals and re-
gional sickness funds.

Employed doctors: monthly
salary set by government,
varying according to pro-
fessional category.
Approved doctors: flat-rate
payment per item of ser-
vice.

Public hospitals. Admission
to private hospitals and
clinics where public hos-
pitals cannot provide treat-
ment required within a pe-
riod of three months.

GPs are reimbursed all ex-
penses associated with
providing general practice
and in addition are paid an

income. Some particular
expenses (for example,

staff and premises costs)
are reimbursed directly.
Other expenses (such as
purchase of equipment,
beating and lighting and
telephone costs) and the
GP’'s income are delivered
through a system of fees
and allowances. See note
GB-1.

All the hospitals adminis-
tered by the National
Health Service (most hos-
pitals in the country).

Organisation:
1. Doctors
b) Payment

2. Hospitals
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Table: II1

Health Care

- Belgium

Denmark

FR of Germany

Greece

Spain

France

Benefits:

1. Choice and payment of
doctor

2. Patient's contributions
towards medical
expenses

Free choice of doctor. Ad-
vance on fees by ins;l{eg
person, or paying thir

party. Ref\md!:lt the agreed

or official rate, Direct pay-

ment of provider of care

" by the insuranice fund, if

beneficiary is hospitalized,

Insured person's share
must not exceed 25 % for
general medical care. In

inciple, no share borne
or techniical benefits. Pref-
erential treatment for cer-
tain groups {se¢ note B-1).

Category 1: Free choice of
doctor registered with the
district. No fees payable
for care given by the cho-
sen doctor.

Category 2: Free choice,
but the insured person has
to pay part of the costs.

Category 1: No charges.
(Treatment by the chosen
GP or a specialist to whom
he refers the patient.)
Category 2: Partial reim-
bursement of that part of
expenses which exceeds
the amount fixed by the
public scheme for Cat-
egory 1.

Free choice among sick-
ness fund doctors. System
based on benefits in kind.
No fees paid by insured;
fees are paid by the associ-
ation of sickness fund
doctors. Privately insured
patients can close cost re-
payment instead of pay-
ment in kind for the dura-
tion of their private insur-
ance contract,

‘No participation; except:

For massage, baths or
physiotherapy as part of

rescribed treatment, 10 %
II;as to be paid by the pa-
tient, except for children or
hardship cases.

There is no option for the
doctor's choice. The in-
sured goes to the local in-
surance institute doctor.
No fees.

No participation.

Free choice of general
practitioner, paediatrician
and obstetrician within area,
rovided choice would not
ring number on doctor's

- list above maximum per-

mitted, No fees are due.

No participation.

Free choice of doctor. Ad-
vance on fees by insured
person. Refund based upon
agreed or official rate.

Share borne by insured
person (statutory): 25 %,
but reduced to 20 % for
treatment given during
hospitalization or consulta-
tions given in hospitals.
Not required for certain
complaints and for those
complaints only.
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Table: 111

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Persons with full eligibility
may choose from a list of
local doctors. Doctor's fees
are paid by the local
Health Board.

Persons with limited eligi-
bility choose their own
doctor and pay fees di-
rectly to doctor.

General Medical Care: for
persons with full eligibility
no charge. Others pay the
whole cost of services ex-
cept in cases of certain se-
rious or long-term diseases
and disabilities.

Specialists: Specialist ser-
vices in hospitals are free
of charge for everybody.

Free choice of doctor
among those approved for
the region. No fees to be
paid gy insured person.
Payment by insurance: flat-
rate per insured person.

1. No charges to people suf-
fering from certain ill-
nesses or with an annual
income of less than LIT
6,000,000 (ECU 3,375).

2. Insured person's contri-
bution for households with
incomes as outlined under
point 2 (see ceilings table
above).

Insured person’s contri-
butien: LIT 15,000 (ECU
8.44) for each visit of spe-
cialist up to a maxinwmm of
LIT 70,000 (ECU 39).
50 %, up to the same
maximum, of Jlaboratory
costs and other expenses
not included under 1. LIT
3,000 (ECU 1.69) for each
prescription, relative to the
costs of hospital treatment.

3. For those whose incomes
exceed  the ceilings
outlined under point 2 {(see
ceilings table above), a
maximum of LIT 100,000
(ECU 562) is payable. The
contribution is increased
by 10 % for the amount
exceeding the ceiling.

Free choice of doctor
(treatment abroad subject to
approval of sickness fund).
Fees refunded to insured
person by sickness funds.

Share borne by insured
person: 20 % of the ordi-
nary tariff for visits for the
first medical visit in any 28
day period; 5 % for other
visits or consultations. No
charge in cases of hospi-
talization.

Free choice of doctor
{twice a year) by register-
ing with a sickness fund
doctor. No fees. Direct
payment (flat-rate per in-
sured person) by the sick-
ness fund.

‘No share borne by insured

person, but under the gen-
eral nsurance scheme
(serious risks) a share must
be bome by insured per-
sons over 18.

Free choice of general
practitioner/specialist

working either in health
centres or under agree-
ment. No fees to be paid
(National Health Service).

Variable insured person's
share set by government.
Exemption for some spe-
cific groups, e.g. pregnant
women, children under 12
years, pensioners with in-
come below the national
minimum Wwage, persons
responsible  for certain
handicapped young people,
the socially and economi-
cally disadvantaged.

Free choice for all persons
aged 16 years or over;
parents or  guardians
choose for children under
16. No fees (National
Health Service).

No charge.

Benefits:

1. Choice and payment of
doctor

2, Patient's contributions
towards medical
expenses
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Health Care

Belgium

Denmark

FR of Germany

Greece

Spain

France

Benefits:
3. Hospitalization

4. Sanatoriums

Free choice among hospi-
tals approved by the quali-
fied minister.

Complete refund (public
ward) save for a participa-
tion of BFR 351 (ECU 8.71)
per day (BFR150 - ECU

3.72 for dependants, in-

valids, widowers, widows,
ofphans and pensioners).
Patient's
modified from the 9th day
and after 91st day in gen-

eral hospital or from the

first day of the 2nd and the
6th years in psychiatric
hospitals. See note B-2.

See "Hospitalization”,

cantribution -

Free choice of regional
public hospitals and ap-
proved private establish-
ments: No charge.

Non-approved private es-
tablishments: patients pay
all costs.

See "Hospitalization".

Free hospilalization in a
shared room with ex-~
ception of participation of
DM11 (BCU 5.61) (o
"Lander") or DM 8 (ECU
4.08) (new "Linder") per
calendar day during a
maximum of 14 days. Du-
ration of henefit: unlimited,
in principle.

Free if necessary. Partici-
pation of insured: DM 11
(ECU 5.61) {old "Linder")
or DM 8 (ECU 4.08) (new

"Lénder") per calendar day.

The insured has the right to
hospitalization in a public
hospital or in a registered
clinic designated by the in-
surance institute or in an
IKA hospital. No charge, in
case of hospitalization, for
the insured.

See "Hospitalization".

Surgery: entirely free of
charge. For other reasons:
Authorized by administer-
ing body either automati-
cally or on medical appli-
cation where necessitated
by diagnosis or patient suf-
fering from a communica-
ble disease or conduct o
‘behaviour of the patient is
such as to regquire constant
attention.

See "Hospitalization”.

Free choice among public

and private (approved)

hospitals. Participation of
the insured:

1. 20 %. in general.

2.0 % after 31st day of
hospitalization for treat-
ment or series of treat-
ments above K 50 (scale
of sicknesses).

3. Flat-rate sum for hospi-
talization: FF 50 (ECU
10.84) per day, includ-
ing the day of dis-
charge.

Duration of coverage: un-

limited, subject to sickness

fund's prior approval.

Subject to sickness fund's
prior approval: no share
borne by insured person.
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Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
Benefits:
Persons with full eli- Free choice of public or Free choice of hospital Free choice among hospi- Free choice among public No charge, except where 3. Hospitalization

gibility: no charge.

Persons with limited eligi-
bility: charge of IR£ 20.00
(ECU 25) per day in a
public ward up to a maxi-
mum of IRf 200 (ECU
249) on any 12 month con-
secutive period.
Out-patient charge of IR£ 6
(ECU 7.46) per visit up to
a maximum of IRf 42
(ECU 52) in any consecu-
tive 12 month period.
Private  hospitals  and
homes: patient is liable for
all costs except that in
some nursing homes finan-
cial aid is given towards
the cost of maintenance.
Infectious diseases treat-
ment: Free of charge to all
persons.

Unlimited duration.

See "Hospitalization".

private  hospital among
those registered under the
scheme. Direct assistance
free (sharing a room).

See "Hospitalization”.

(hospital abroad subject to
approval of sickness fund).
Participation in mainte-
nance costs: LFR 204
(ECU 5.06) per day of hos-
pitalization.

No benefits.

tals or psychiatric. institu-

.tions which have an

agreement with the sick-
ness insurance fund and
are located near the place
of residence.

Health care is entirely free
for injured persons and
members of their families
in the lowest category of
room.

Duration of benefit: unlim-
ited {after 1 year taken
over by the general insur-
ance scheme).

TB sanatorium: refund of
costs corresponding o the
lower category of
"approved” sanatorium.
Duration: unlimited (after 1
year taken over by general
msurance scheme).

hospitals and institutions
approved by the Ministry
of Health. No participation
in charges in public ward
(or in private room if rec-
ommended by the doctor).
If in private room freely
chosen by beneficiaries,
charges are payable in full
by the beneficiaries, as
well as hospital and private
clinic charges.

See "Hospitalization".

the patient asks for special
amenities or for extra treat-
ment which is not clinically
necessary.,

See "Haspitalization”.

4. Sanatoriums
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Table: III

Health Care

Belgiom

Denmark

Greece

Spaixi

France

Benefits:
§. Courses of treatment

6. Dental treatment

Preventive health- centres
and centres for underde-
veloped  children:  daily
contribution of insurance
calculated by INAMI on
real cost. Flat-rate sum
from insurance for thermal
cure -in -approved instity-

:tien: BFR 1,678 (ECU 42)

per day; contributions from

‘insurance and patient lim-
ited

-

Comprising preventive and
conservative treatment,
extractions, dental prosthe-
sis, orthodontic treatment.

Refund:

1. of cost of treatment: see
medical care

2. of cost of dental plates,

etc., subject 1o sickness
fund doctor’s approval,
up to 100 % if patient is
over 50, or if younger,
affected by specific
complaints justifying the
Jintervention of the in-
surance.

See "Hospitalization".

Cost to insured in both cat-
egories:

55 % of cost of treatments
on list. For young persons
(between 18 and 25): 35 %
or 50 % of cost of treat-
ment.
Children's
free.

treatment  is

FR of Germany

Payment of  medical ser-
vices for ambulatory pre-
ventive or rehabilitative
coutses; contribution to the
other costs (accommoda-
tion, nursing, fransporia-
tion) up to DM 15 (BCU
7.65). per day, Full com-
pensation with ‘DM 11
(ECU 5.61) (old "Linder")
or DM 8 (ECU 4.08) (new
"Liander") paid by the
insured patient per (calen-

dar) day or contribution of

Sickness Funds for pre-
ventive and  curative
courses for mothers. Full
compensation for institu-
tional preventive or reha-
bilitative courses, except
for copayment of insured
person of DM 11 (ECU
5.61) {old "Linder™) or
DM 8 (ECU 4.08) (new
"Linder") per day.

Full compensation of con-
servative dental treatment,
including dental prophy-
laxis. For dental prosthesis
reimbursement of 50 % of

medically necessary tech-

nical services and dental
treatment. When the io-
sured - person takes mea-
sures to maintain healthy
teeth, the benefit is in-
creased by a bonus ef
10 %.

Partial contribution by the
insured.

As for health care but
charge of 25 % for dental
prosthesis.

No benefits.

Comprising extractions and
certain types of treatment.
Certain financial aids for
dental prosthesis.

Subject to sickness fund's
prior approval: refund of
medical fees and cost of
treatment in a thermal cen-
tre. No daily allowances in
principle (except for social
and medical treatment pro-
vided by the sickness fund).

Comprising preventive and
conservative treatment,
extractions and (submit to
approval) dental prosthesis,
orthodontic treatment.

Refund: according to fixed
rate as for medical care.
Share borne by the insured .
person: 25 %.
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Health Care

Table: II1

- United Kingdom

Ireland Ttaly Luxembourg Netherlands Portugal
Benefits:
No benefits. Thermal cures: subject to  Subject to approval. No benefits, Reimbursement of cost of No charge, except where 5. Courses of treatment
prior approval of the local treatment in thermal cen- the patient asks for special
health unit. Participation: tres in line with prevailing amenities or for extra treat-
50 % of fixed rates, with a official scale, after receiv- ment which is not clinically
maximum of LIT 50,000 ing permission. Necessary.- .
(ECU 28) for each course
of treatment. . .
No charge for persons with ~ Free treatment in the cen- Comprising preventive and Comprising  conservative  Medical treatment in health NHS  dental check-up 6. Dental treatment
full eligibility, children un- tres of the national health conservative treatment, ex- treatment, extractions, centres. £ 3.68 (ECU 4.78). 80 % of
der 6 and primary school service and from registered tractions, orthodontic treat- dental prosthesis, ortho- Reimbursement by health cost of a course of treat-
pupils. No charge for in- doctors. ment. Refund of tariffs as  dontic treatment. service in line with scale ment up to a maximuym of

sured persons who satisfy
certain contribution condi-
tions for fillings, scalings
and extractions. Limited
charge for other services.

established in the collective
agreements.

Contributions towards costs
of prosthesis cannot exceed
20 % of the contractual
rate. Share of consulta-
tions: 5 % of tariff.

Completely free treatment,
conditional upon compul-
sory half-yearly examina-
tion. Fund’'s contribution
towards costs dental plates,
etc.

laid down by government,
in the event of recourse to
private health services.
Dental prosthesis  pre-
scribed by Health Service:
benefit of 75 % of the
price of the dental
prosthesis according to
scale. Dental prosthesis
prescribed by  private
specialist: fees paid by
patient. Refund of 75 % of
the fee according to official
scale.

£250 (ECU 325). No
charge for expectant moth-
ers, mothers who have
borne a child within the
preceding 12 months, per-
sons receiving Income
Support or Family Credit,
those in full-time education
until the age of 19 (others
until 18). Persons on low
incomes may be able to get
help with the cost of treat-
ment.
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Table: 111

Health Care

Belgium Denmark FR of Germany Greece Spain France

Benefits: .
7. Pharmaceutical Insured person's share: Cost to insured according I, Insured person’s contri- Charge of 25 % for Beneficiaries pay 40 % of Insured person's share:
products Cat: A (serious illness); no  two lists of products: g\mon a cha;ge of DM medicaments prescribed by the price of medicaments. 30 %, or 60 % for drugs
.charge ) . 3 {ECU 1.53), DM 5 doctor. No charges pay- Ng chatge whatsoever for: mainly meant for troubles
Cat.g B (useful drugs):. ;’Sere}% lgtl.pc(:)rstf,m products: (ECU 2.55), DM 7 able in the event of an em- pensmne%'s, persons ac- Of affections normally
25%, ceiling BFR345 | egim orta’nt roducts: (ECU 3.57), depending ployment accident or for corded provisional invalid without gravity. 100 % for
(ECU 8.56) 50.% 0 fpcost P : on the price category  medication during preg- status, patients undergoing  case drugs. No share re-

8. Prosthesis, spectacles,
hearing-aids

Cat. C (less useful drugs):
50 %, ceiling "BFR 577
(ECU 14.32)

Cat. CS (ease drugs); 60 %

Cat, Cx (fe. the pill);
75 %.

Patients  in  hospital;
BFR 25 (ECU 0.62) per
day.

Refund of cost of prepara-
tions by pharmacxst' maxi-
mum share of insured per-
son BFR 35 (ECU 0.87) or
70 (ECU 1.74). Exemption
made for long lasting treat-
ments.

Reduced participation for
certain groups (see note B-

Full refund of fees fixed by
agreement,

Insulin: no charge to the
insured person.

For each -category, the
proportion of the cost
payable by the insurance
schemes is calculated with
reference to two similar
medicines on the market at
the lowest end of the price
scale.

Partial reimbursement.

for the pharmaceutical
product prescribed, ex-
cept for children and
hardship cases. If there
is a fixed-price for a
group of products, the
~amount of contribution
: gayable depends on this
. - stich
cases, the anem must
pay the difference be-
tween the fixed price

and the  prescribed
product, in addition to
the set prescription
charge. -

2. Insured persons ‘maust
pay for Comfort drugs.

Certain  uneconomical

drugs are not paid by
the insurance.

Members of family; as for
insured persons.

For spectacles: subsidy to
the cost of frame: DM 20
(ECU 10.20). Full pay-
ment for  correcting
glasses, correcting hearing
aids, prosthesis and other
aids. If fixed amounts have
been established, up to the
rate of that amount.

nancy. No patient charges
for chronic illnesses
(cancer, diabetes etc.).
10 % contribution towards
cost of medication pre-
scribed for certain illnesses
(Parkinson's disease,
Paget's disease, Crohn's
disease, etc.).

Charge limited to 25 %
maximum.

resxdexmal hospital care,
residents with insufficient
means of existence.

Provision and normal
replacement of prosthesis,
orthopaedic apparatus and
wheel-chairs  free  of
charge. Gramis may be
made towards spectacles,
hearing aids and other spe-
cial types of prosthesis.

quired from long-term pa-
tient, only for the illness
concerned.

Subject to sickness fund's
prior approval: refund of
established fees (70 %) and
for major fittings (100 %).
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Table: III

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

No charge for persons with
full eligibility.

For those with limited eli-
gibility, a refund of ex-
penses over IR£90.00
(ECU 112) per quarter and
a refund of expenses over
IR£32.00 (ECU40) per
month for persons suffer-
ing from a long-term con-
dition. No charge for per-
sons suffering from mental
diseases and handicaps (for
persons under 16 years
only) and from specified
long-term illnesses in re-
spect of drugs prescribed
for treatment.

No charge for persons with
full eligibility and for chil-
dren under 6 years of age
and primary school pupils.
Limited charges only
levied on insured persons
who satisfy certain contri-
bution conditions.

Share of LIT 3,000 (ECU
1.69) for each ftem and of
50 % of the medicine it-
self, up to a maximum of
LIT 50,000 (ECU 28) per
prescription.

Share diminished in in-
verse relation to the yearly
family income and in direct
relation to the number of
family members; limited to
LIT 16,000,000 (ECU
9,000) per person per year.

No share for the severely
invalided, serious illnesses
or child-birth.

No charges for people with
an income of less than LIT
6,000,000 (ECU 3,375) or
suffering from certain ill-
nesses (up to a total of 16
prescriptions per year).

No benefits.

Classification of drugs:

1. drugs subject to normal
reimbursement, i.e. at
80 % (if hospitalized:
100 %),

2. drugs subject to prefer-
ential reimbursement,
i.e.at 100 %,

3. non-refundable products
and drugs.

Subject to sickness fund's
prior approval: refunds at
the tariff rates fixed by
agreements.

Registration with a chemist
under contract chosen by
the insured person: direct
settlement between chemist
and fund.

(Excepting. spectacles)
Subject to prior approval:
_cover of 70 - 100 %.

Depending on type of ill-
ness, the state contributes
30 % or 20 % of the cost
of medicines on the official
list drawn up by the health
services. This percentage
is increased by 15 % for
pensioners whose pensions
are less than the minimum
wage.

80 % charge for prosthesis
on the official list. Specta-
cles and dental prosthesis
under health service pre-
scription: 75 % charge for
spectacles (contact lenses if
certified necessary by
doctor). Spectacles pre-
scribed by specialists in
private practice: paid for
by patient subject to 75 %
reimbursement on prices
according to official scale.

Charge of £4.25 (ECU
5.25)  per  prescribed
medicine except for chil-
dren under 16, people aged
16-19 and still in full-time
education, men aged 65 or
over and women aged 60
or over, pregnant women
and mothers of a child un-
der one year of age, cer-
tain war pensioners in cer-
tain circumstances, persons
receiving Income Support
or Family Credit, some
other people on low in-
comes, and persons suf-
fering from certain chronic
diseases including the
housebound. An annual (or
4 months) season ticket can
be bought entitling the
holder to an unlimited
number of prescribed items
without charge in the pe-
riod of its validity. The
cost of the ticket is £22
(ECU 29) for 4 months and
£ 60.60 (ECU 79).

Spectacles: No spectacles
supplied free. Vouchers
available to help with pur-
chase of spectacles for
certain groups: see note
GB-2.

Others pay privately - av-
erage price £13 . £16
{ECU 16.90 - ECU 30).

Prosthesis and hearing-

aids: No charge for provi-.

sion and fitting -of National
Health Service appliances.

Benefits:

7. Pharmaceutical
products

8. Prosthesis, spectacles,
hearing-aids
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Table: 111 Health Care

Belginm Denmark FR of Germany Greece Spain France
Benefits:
9. Other benefits As 1aid down in by-laws of Free assistance and treat- Home care: basic nursing Various benefits, such as Other types of benefit Other benefits may also be

insurance fund. Flat-rate
contribution from a special
"solidarity fund” of the
National Institute (INAMD),
for certain expensive treat-
ments not provided under
the official list of reim-
bursable services.

ment given by nurse at
home if recommended by a
doctor.

Free transport to doctor or
hospital for pensioners who
are insured in Category 1,
and in certain other cases
and circumstances.

For both categories, part of
cost met for treatment by
chiropractor and physio-
therapy.

and treatment as well as
household assistance, in the
cases determined by law or
by the statutes of the Fund.

Housc¢hold aid, ie. re-
placement in the house-
hold, or payment of cost of
household  assistant, in
cases determined by the
law or the statutes of the
Fund.

Benefits in cases of severe
need of assistance: assis-
tant for care at home when
caret takes holidays or is
unable to perferm also as-
sistant for care at home for
up to 25 days per month
ar, instead of the Iatter
allowance, a monthly cash
benpefit of DM 400 (ECU
204).

Individual or group pro-
phylaxis  for  certain
groups, for prevention of
dental disease.

Examination of children for
early discovery of diseases.

Medical examination of in-
sured persons after the age
of 35 for early discovery
of heart-, circulation- or
kidney diseases and of dia-
betes.

Examinations for early dis-
covery of cancer.
Prescribed items other than
medicines: insured person
pays 10 %, except for
children and - hardship
cases.

cost of travelling for the
sick living in distant re-
gions, subject to certain
conditions.

available either to all bene-
ficiaries or to certain cat-
egories of beneficiary:

Home help for retired peo-
ple, invalids, the mentally
handicapped, etc.;

Transport to hospital for
sick people, in emergencies
and under other special cir-
cumstances.

granted, if funds are avail-

able, with the approval of

the sickness insurance fund

for social and medical treat-

ment provided by the sick-

ness fund such as:

- medical aids,

- transportation in case of
hospitalisation

- preventive benefits etc.
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Table: 111

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Hospital in-patient and out-
patient services are pro-
vided free of charge for
children suffering from
certain long-term diseases
and disabilities.

Free home help service,
subject to certain condi-
tions.

Free transport to hospital,
subject to certain condition.

Nao other benefits.

Transportation cost reim-
bursable under certain
conditions.

Transport for the sick.
Within the general insur-
ance framework: treatment
in institutions for the men-
fally sick and for the
handicapped, stay in a
home, certain kinds of pre-
ventive medicines for chil-
dren.

Payment of travel costs for
patients living in remote
areas, subject to certain
conditions.

Various additional benefits
provided under the Nation-
al Health Service and by
local authorities, e.g. free
transport to hospital, in
cases of medical need,
reimbursement of hospital
travelling costs in certain
cases.

Benefits:
9. Other benefits
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Notes to Table III: Health Care

Note B-1: Belgium - Participation to medical treatment:

Preferential treatment for certain groups the disabled, pensioners,
widows/widowers and orphans whose incomes are less than BFR 438.363
(ECU 10,878) per year (beneficiary) + BFR 81,153 (ECU 2,014) per
dependant.

Note B-2: Belgium - Hospital treatment:

Fixed contribution by the insurance for approved homes for the aged,
nursing homes and psychiatric homes.

Note B-3: Belgium - Pharmaceutical products:

Charge reduced for widows, widowers, invalids, pensioners, orphans:
Cat. B: 15 %, ceiling BFR 230 (ECU 5.71). Cat. C: ceiling BFR 345
(ECU 8.56). Refund of cost of preparations by pharmacist: BFR 0, BFR
10 (ECU 0.25), BFR 20 (ECU 0.50) or BFR 70 (ECU 1.74) depending
on social and therapeutic usefulness.

Note GB-1: United Kingdom - GP fees:

These fees and allowances depend on, for example, the age and number of
patients on the list, whether the patients live in a rural or deprived area,
the provision of particular services (such as health promotion clinics,
minor surgery, contraceptive services, maternity services, etc.) and
certain "target payments” for achieving particular levels of coverage in
the population (for example, immunising children).
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Note GB-2: United Kingdom - Prosthesis, spectacles, hearing-aids:

Vouchers available to help with purchase of spectacles for certain groups: to
children under 16 or under 19, still in full-time education, or people receiving
income support or Family Credit or sometimes if on low incomes or requiring
complex lenses, also certain war pensioners and Hospital Eye Service patients.
No charge for sight tests for the above categories, plus blind, partially sighted,
diabetic or diagnosed glaucoma patient, or aged 40 or over and the brother,
sister, parent or child of a diagnosed glaucomed patient.
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Table: IV Sickness - cash benefits
Belginm Denmark ~ FR of Germany Greece Spain France
Legislation
1. First law Law of 28 December Law of 1892. Law of 15 June 1883. Law of 1934. Law of 14 December Laws of 5 and 30 April
1944, , : 1942, . 1930.
2. Basic legislation Law of 9 August 1963, Law of 20 December 1989 Reichsversicherungsord- Law of 14 June 1951, General Law on Social Se- Social Security Code,
supplemented andamended,  and amendments. nung (Imperial Social In- modified. curity of 30 May 1974. Book III.
in particular by the law of surance Regulations) of Decree No 3158 of 23 De- Decree of 29 December
15 February 1993, 19.7.1911 and amend- cember 1966 and other 1945, amended.
Law on hespitals, coordi- ments. ; provisions. Law no. 92-772 of
nated on 7 August 1987, Sozialgesetzbuch  (Social Statutory Order No 5 of 11 29.7.92.
Law of 29 June 1981. Code), Boek 4, of 23.12. July 1992. Decree no. 93-687 of
- 1974 and amendments, 27.3.93.
Sozialgesetzbuch  (Social
Code), Book 5, introduced
by the Health Reform Act
of 20.12,1988 and- devel-
oped by the Health Struc-
ture Reform Act of 21.12.
1992,
Beneficiaries:
1. Field of application All workers bound by a All employees and self- All persons in paid em- Employees and assimi- All employees. All employees or persons
contract of service and cat- employed, including spouse ployment and assimilated. lated. assimilated thereto.
egories assimilated thereto.  if helping. : , . :
2. Membership ceiling No membership ceiling. No membership ceiling. DM 64,800 (ECU 33,042) No membership ceiling. No membership ceiling. No membership ceiling.

in old Liander DM 47,700
(ECU 24,322) in new Lin-
der.
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Sickness - cash benefits Table: IV
Ireland Htaly Luxembourg Netherlands Portugal United Kingdom
: _ Legislation
Law of 1911. Law of 11 January 1943, Law of 31 July 1901. Law of 1913. Law of 1935. Law of 1911. 1. First law

Social Welfare (Consolida-
tion) Act 1981, amended.

Vith—so eptions; 4
persons aged 16 years an
over employed under a
contract of service or ap-

prenticeship.

Notable exceptions - civil
servants and other public
service employees.

No membership ceiling.

No 138.

Law of 23 December 1978,
No 833, instituting the Na-
tional Health Service.

G 1ge L U ue UKD
assimilated thereto. or
TB: member of insured
person's family. In Italy
non-industrial staff do not
receive cash benefits in the
event of sickness but em-
ployers must by law con-
tinue to pay their salaries
for at least three months.

No membership ceiling.

Books I and IV of Social
Insurance Code, modified
in particular by the Law of
2 May 1974.

sioners in paid employment.

No membership ceiling.

Law of 5 June 1913 on Decree-Law 132/88 of Social Security Contribu- 2. Basic legislation

sicknessinsurance,amended
and supplemented.

paidelont. '

No membership ceiling.

20 April 1988.

No membership ceiling.

tions and Benefits Act 1992,

ployed and self-employed
persons (except married
women who opted before
April 1977 not to be in-
sured).

Statutory Sick Pay (SSP):
employees only.

No membership ceiling,
but employees do not pay
contributions on any earn-
ings above the upper
earnings limit £ 420 (ECU
546) per week, or below
the lower earnings limit
(£56 = ECU 73 per
week).

Beneficiaries:

2. Membership ceiling
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Table: IV Sickness - cash benefits
Belginm Denmark - FR of Germany - Greece Spain France
Conditions 1. Period- of work- and Employees: Incapacity for Work certi- Incapacity for work certi- : 1. Contributions paid . for The insured must have
membership  required: | period of work of at fied by doctor from 3rd fied by the Institute's doc- - 180 days during 5 years paid sufficient contribu-
six months, in which least 120 hours in 13 9ay of sickness on. No tor. immediately precedmg tions (6.80 %) on the
120 days of work or as- weeks immediately pre- W"fk riod nor quahfymg 1. 100 days of work sub- illness. ' basis: n times the SMIC.
similated periods (unem- ceding illness, or d required. ject to contributions 2. Receiving health care L = s o6 oo
ployment, holidays, etc.). 2. accomplishment of vo- during the previous year paid for by social secu- 1,015 SMIC in the 6 pre-
2. Proof of payment of cational training for a or the 12 first months of rity scheme. céding months.
minimum = amount  of period of at least 18 the 15 preceding the ill- 3. Doctor's certificate to
contributions. months or ness (duration of bene- be sent to employing After 6 months: 2,030
3. To have ceased all ac- 5 unemployed entitled to fit: 182 days) firm, and received with- SMIC in the 12 previous
tivities because of te- benefits from unemploy- 2. 300 days subject to in 5 days of its dispatch. months, including 1,015
duction of earning ca- ment insurance or simi- contributions during the 4. Doctor’s certificate con- SMIC in the first 6 months.
pacity of atleast 66 %. . jar benefits (anti-unem- . 2 years, or 27 months firming unfitess for . o0 (laims ma
4. To have vided the ployment measures). ‘ of the 30, preceding the  werk to be sent on 4th also be investigated on thi
sickness d -~ doctor . illness  (duration of day of absence and re- | . € } thelga ember of
with 2 "notice of cessa- Self'empl")fed- o benefit: 360 days) ceived by employing ho o ked nu
tion of work” within 2 1. Occupational  activity 3. 1,500 days of insurance firm within 2 days fol- urs worked.
“days. during 6 months, in the during the last 5 years lowing its dispatch.
lalsl§ 12 month period, of preceding the incapacity
which one at least im- for work due to the
g}edlately preceding the same illness (duration of
ness. benefit: 720 days).
2. Voluntary insurance for
self-employed and help-
ing spouse: 6 months
period (except work in-
Jury).
Waiting period One  working day. No Employees: No waiting pe- One day. No waiting pe- 3 days. 3 days. 3 days.

waiting peried: If the in-
sured person has been un-
employed for at least 9
days within the 21 days

prior to the incapacity for

work; if incapacity is due
to- pregnancy or confine-
ment; for unemployed per-
sons in the employment of
ublic authorities; if the
wor er has been in contact
with someone suffering
from an infectious disease.

riod.

Self-employed: 3 weeks.
Voluntary insurance for
self-employed and helping
spouse may cover the first
3 weeks.

riod if incapacity to statu-

tory sick pay under labour

taw or if sickness is due to
a wotk injury or a profes-
sional disease or if hospital
treatment is required.
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Sickness - cash benefits Table: IV
Ireland Coodly o Luxembourg Netberlands Portugal Umted ngdom -
1. 39 weekly contributions No work penod Por qual- - No work period nor quali- No quahfymg condmons. © " Six months membership 1. Stamtory Sick Pay Em—‘ Conditions
paid; 13 of these must fying period requu'ed fying period required. \{Véth d;egistefed salary ang plogggs earnings bifore
have been recently paid - . 3 ys salary registered -~ sickness must have
and yp F”‘TB‘TB;,’“‘?C“V", ptlaﬁg. . during the 4 months prior reached- - the. lower
2. 39 weekly contributions N - " to the one proceedings the earnings limit for pay-
paid or credited during day of incapacity. * ment.of National Insur-
the contribution year ance Contributions.
preceding the benefit 2. Sickness Benefit: Must
year. The benefit year " have paid . safficient
begins on the first Mon- - contributions in any one
day of January and the tax year, and have been
contribution year is the paid or been credited
last tax year preceding with sufficient contribu-
that date. . tions in two relevant tax
© years; normally the two
preceding . the year of
* the claim.
3 days. 3 ﬁays e No waiting period. , 2 days. : 3 days per period of ab- 3 days. Waiting period
ForTB None No waiting penod if the, sence owing to incapacity. :

employed -person's indus-

-trial board has such a pro-
‘vxsmn inits rcguianons

None in the event of hos-
pitalization or maternity.
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Table: IV

Sickness - cash benefits

- Belgium - .

Denmark

Greece

 Spain

France

Benefits:
1. Duration of benefits

2. Amount of the benefits

Maximum of 1 year (~ pe-
 riod of “primary mcapacny
for work") :

s (maxi-

.60 %- of eam

"Ml earnings- as ba-
sis:. BFR 3,485 = ECU aﬁg
_perday).. ‘

Fer. mdusmal staﬁ at:cmmtv

must also be taken of the

law on the minimam wage;

for 14 days (80 %,

- collective agreements. ex—:
_:temi thus to a 36 days’
~ minimum. -wage. and’  to
- 100 %} and for non-mdus:
" trial staff the law on con-
_tacts - of
. ‘(100 % for one momh) .

employmem

52 weeks in 18 months;
pensioners not more than
13 weeks in a 12-month
period. Not included: the

- first two weeks of a period
of sickness (covered by .

employer). Benefits can be

"~ paid for a longer period

under certain conditions.

1. Employees: Calculated
upon the basis of the
hourly wage of the
worker,
mum of DKR 2,638
(ECU 350) per week or
DKR 71.30 (ECU 9.46)
per hour (37 hours per
week), and upon the
number of hours of

work. Period to be cov- -

ered by the employer:
two weeks.

with a maxi- -

G

- For.the same :1liness lim-.
ited to 78 weeks over 4 3-
year penod

. 80'% of the normal salary
~but not exceeding the net

Normal salary; wages and
mcome from. werk, por-
“mally received (during last

. 3 ‘months), insofar as sub- -

ject - contribution. Con-

‘timped' payment ‘of wages.

by the -employer for 6
weeks. After 1 year. adjust*
_mem as for pensxons

2. Self-employed workers: .
the daily benefits are -
calculated on the basis

of the earnings from the
occupational activity of
the self-employed per-
son, with the

same - .

maximum as mentioned .

above. The
ployed persons who
have taken out a volun-
tary  insurance
above), are entitled to at

self-em- -

(see -

least 2/3 of the maxi- -

mum amount.

Duration of benefits de-
pendent on the length of
the period of contributions:
182, 360 or 720 days.

See above "conditions".

1. For the first 15 days: -

The total ceiling for

benefits plus supplement -

for dependants (max. 4)
is DR 2,400 (ECU

8.99) per day (daily
wage assumed for 3rd .

insurance category).
2. After 15 days: The total

ceiling for benefits plus -

supplements for depen-
dants (max. 4) is DR
4,460 (ECU 16.70) per
day (daily wage as-
sumed for 8th insurance
category).

-age. danly value o

12 ‘months with possibility
of extension for a further 6
months  where there is
deemed to be a chance of

the beneficiary otice again:

being fit for wark follow-
mg treatmeni :

1. From 4th to 20th day of

. sick Tleave inclusive,
60 % of _ reference

. wage., -

2. From the 2Z1st day,
75 %  of - reference
wage, s

Calculatmn “basis:  daily
salary (gonttibution. basis).
for month preceding com-

mencement of unfitness for .

work, -increased by aves-

salary
supplements’ dutmg previ-
ous year. -

Normally 12 months (360
days) per period of 3 con-
secutive years, but until
end of 36th month for
"protracted sickness”.

1. 50 % of daily earnings,
maximum of FF 210.16
(ECU 46).

2. with 3 children, 66.66 %
from 31st day with
ceiling, maximum FF
280.22 (ECU 61).

3. Minimum for protracted
complaint after 7th
month: 1/365th of mini-
mum invalidity pension
= FF 43.86 (ECU 23).
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Sickness - cash benefits Table: IV
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
‘ Benefits:
Unlimited if the claimant Maximum of 6 months 52 weeks. Payment ends if 12 months (52 weeks), Maximum 1,095 days 1. Statatory Sick Pay: paid 1. Duration of benefits

has paid 260 weekly con-
tributions.

Limited to 52 weeks if be-
tween 39 and 260 weekly
contributions paid.

IR£ 55.60
week.

Family supplements:

1. Adult dependant: IR£
3550 (ECU44) per
week.

2. Each child dependant:
IRf£ 12 80 (ECU 15.92)

(ECU69) per

(180 days) per year.

For TB: no limit during
treatment; maximum of 2
years for post-sanatorium
allowance; 2 years for the
treatment allowance (re-
newable every 2 years).

1. Without hospitalization:
50 %; from 21lst day
66.66 % (earnings taken
as basis: real earnings).

2. With hospitalization:
allowance is reduced to

2/5 for insured without

dependants.

per week.

an invalidity pension is
granted.

The full salary which the
insured person would have
earned if he had continued
to work.

70 % of the daily wage
{maximum daily wage con-
sidered: HFL 286.84 = ECU
130).
With the minister's ap-
roval this percentage can
ge inicreased by the indus-
trial boards.

(then, possibly, invalidity).

In the event of tuber-
culosis: unlimited.

1. Daily benefit: 65 % of
average daily wage for
6 months preceding the
2 months in which the
illness began.

2.70 % of this average
wage after a period of
incapacity of more than

. Sickness Benefit:

by Employer in case of
illness lasting at least 4
consecutive days up 1o a
maximum of 28 weeks,
or

168
days - not including Sun-
days . (i.e. 28 weeks)
maximum in a period of
interruption of employ-
ment, then replaced by
Invalidity Benefit.

. Statutory  Sick  Pay:

Rates of SSP depending
on weekly earnings:
Eamnings £ 195 (ECU
253) or more: SSP-rate
£ 52.50 (ECU 68).
Eamings £ 56 - 194.99
(ECU 73 - 253): rate

2. Amount of the benefits

3. TB daily allowance
during treatment:
insured person: as the
sickness benefit for 180
days, then LIT 13,256
(ECU 7.4%8); members
of the family: LIT 6,628
(ECU 3.73).

Daily  post-sanatorium
allowance:

insured person: LIT
22,091 (BCU 12.43);
members of the family:
LIT 11,046 (ECU 6.21).

Allowance for a cure:
LIT 89,130 (ECU 50)
per month. The allow-
ance is granted after the
post-sanatorium  treat-
ment and is completed
where earnings capacity
is reduced by at least
half,

365 days without inter-
ruption.

3. In the event of tubercu-
losis: 80 % of average
wage or 100 % during
hospitalization if insured
has 2 or more depen-
dants.

Minimum amount: 30 % of
the minimum wage or the
average earning if it is
lower than this percentage.

. Sickness

£46.95 (ECU61).
Earnings less than £
56.00 (ECU73). No
benefit.

No additions for depen-
dants.

Benefit: £
42.70 (ECU 56) per
week or up to £53.80
(ECU 70) if over pen-
sion age.

Additions:  Dependant
adult £ 26.40 (ECU 34),
or if claimant over pen~
sion age £33.70 (ECU
44),

Dependant  child £
1,95 (ECU 14.23);
rate reduced by £ 1.15
(ECU 1.49) for a child
in respect of whom the
higher rate of Child
Benefit of £10.00
(ECU 13) is payable.
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Table: IV Sickness - cash benefits

- Belgium - Denmark . FRof Germany e Greece Spain France
Benefits: S S o :
3. Other benefits Death - grant: BFR 6,000 Death grant: see Table VIII 1. Smkness beneﬁt maxi- 1. Death grant: Death grant: PTA 5,000 Death grant: see table VIII

(ECU 149), unindexed.

"Survivors" (other benefits). -

mum of 10 working

" days (for single parents,
20 working days) if a
~ <hild under ‘12 years is .
ilt and . needs supervi-

sion, £are. or assistance
of the insured person.

_However, maximum of
- - 25 - working - days per
year per insured parent -
: (So)days for smgle par-

. Nursing allowance in-

sured persons requiring,

- intensive nursing care.
" receive . DM 400 (ECU

. 204) monthly instead of
. domestic nursing aid. -

3. As a transitory measure:

death: benefit for per-

sons insured under the.
: legallsnckness insurance -
on.
. Members in old Linder:
DM 2,100 (BCU 1,071);
" depe ondants: _
- (ECU 535% members in
g it ot
] DM 955,56 ECU 487)-

Janyary 1989,

DM £,030

At least 8 times the
reckonable earnings of
the lowest group, i.e.
DR 116,000 (ECU434).

. Private nurse in hospi-

tal:

Amount allocated: DR
4208 (ECU 15.76)
weekdays,
(ECU 19.70) Sundays,
public holidays.

DR 5,260

ECU33).

"Survivors".
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Sickness - cash benefits Table: IV
Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
Benefits:
Death grant: 1. Death grant: LIT 20,000 Death grant: LFR 35,666 Death grant: daily wage 1. Death grant: see Table No other benefits. 3. Other benefits

see Table VIII "Survivors”.

(ECU 11.25).

2. TB: special Christinas
grant of LIT 25,000
(ECU 14.06) + LIT
3,000 (ECU 1.69) .per
dependent person, if
the beneficiary is the
insured worker; LIT
15,000 (ECU 8.44) if
the beneficiary is a
member of the family
of the insured worker.

(ECU 885). For children
under 6: 50 %. For chil-
dren dead at birth: 20 %.

multiplied by the number
of days between day of
death and the last day of
second following month.

If 70 % of the daily wage
is less than the social mini-
mum, a supplement can be
claimed under the Supple-
mentary  Benefits  Act
(means tested). The maxi-
mum supplementary bene-
fit amounts to 30 % of the
minimum wage for cou-
ples, 27 % of the minimum
wage for single-parent
families and 21 % of the
minimum wage for single
persons. Lower rates apply
to single persons under 23
(see table XII).

X "Family benefits".

2. Sickness allowances for
single parents payable
in the event of illness of
a child under age 10
(means tested), amount
equivalent to sickness
benefit (maximum 30
days per year and
child).
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Table: IV

Sickness - cash benefits

»Belgiuim: R

Denmark

FR of Germany 7

Greece

France

Taxation

1. Taxation of cash
benefits

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable

Benefits are. fully hable to
taxamm : o

No- tax relief for incomes.
below a certain threshold.

However, there is the pes-
sibility of a tax reduction.

The. basic amount of the
tax - reduction corresponds
to. the tax- that woukd be
pmd by a beneficiary whe
is neither in receipt of any

-taxable income nor has any

dependants. Marital status
is taken into account. The
basic amount is determined
acmrdmg to mtal net in~

‘come:
Single ' persom: BFR--
841,000 (ECU 20,870).
Couple with no “children:
BFR 984 000 (BCU
24,419),

Couple with two children:
BFR 1,045,000 (ECU
25933). . -

If these net income values

are not exceeded, then tax
reduction for sscxal secu-
rity benefits is not. limited
and social security benefits

ate consequesitly  not sub-»

_lwt 10- taxam

Benefits are fully liable to
taxation.

No upper limit of maxi-
mum income and no tax
reductions.

-DM 1

Benefits are not liable to
taxation . (subject to pm-
gressmn} .

Mimmum income is mot
~subject to taxation tmder

. any citcumstances.

The mlmmum income lev~

' els are as follows::

Single operson
529 (ECU 5,369).
‘Couple with no children:

- DM 21,059 (ECU 10,738).

Couple: ‘with 1 child:

- DM 25,163 (ECU 12,832).
~ Couple ‘with 2 children: .
‘ DM 29 267 (ECU 14 923)

Benefits are generally fully
liable to taxation.

Certain exceptions: dis-
abled ex-servicemen, war
victims and their families,
blind persons and persons
suffering from paraplegia.

Tax is levied on benefits
where total annual income
exceeds the DR 1 million
(ECU 3,744) ceiling. Tax
reduction according to the
number of children:

For 1 child:

DR 20,000 (ECU 75).

For 2 children:

DR 40,000 (ECU 150).
For 3 children:

DR 90,000 (ECU 337).

Benefits are fully liable ta
taxation,

Tax is levied on: beneﬁts
where total amnual income
exceeds.the PTA 1 million
(ECU ~ 6,673) ceiling
ag92y. - .

Tax reduction according to

" number of dependents.

Benefits are liable to taxa-
tion after deduction of
10 % or 20 %. Tax relief
for sickness benefits is
possible in the event of a
long-term illness certified
by the medical control
commission of the local
sickness insurance fund
when paid to insured per-
sons affected by a disease
requiring prolonged medi-
cal treatment or a particu-
larly costly therapy.

Tax is levied on benefits
where total annual income
exceeds a certain ceiling:

Single person:

FF 39,820 (ECU 8,634).
Couple with no children:
FF 61,580 (ECU 13,352).
Couple with one child:
FF 72,090 (ECU 15,630).
Couple with two children:
FF 82,600 (ECU 17,909).
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Sickness - cash benefits

Table: IV

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Benefits are fully liable to
taxation (including supple-
ments for child and adult
dependents).

The extent of taxation de-
pends on total annual in-
come of the individual or
of the family. The annual
tax exemption limits for
1993/94:

People under 65:

Single person:

IR£ 3,600 (ECU 4,476).
Married couple with no
children:

IR£ 7,200 (ECU 8,953).
Married couple with 1
child:

IR£ 7,550 (ECU 9,388).
Married couple with 2
children:

IR£ 7,900 (ECU 9,823).
Married couple with 4
children:

IR£ 9,000 (ECU 11,191).

People aged between 65
and 74:

Single person:

IR£ 4,100 (ECU 5,098).
Married couple:

IR£ 8,200 (ECU 10,196).

People over 75:

Single person: .

IR£ 4,700 (ECU 5,844).
Married couple:

IR£€ 9,400 (ECU 11,688).

Benefits are liable to taxa-
tion.

Tax relief is applicable for
the part of the income cor-
responding to social secu-
rity contributions.

The extent of taxation de-
pends on total annual in-
come of the individual or
of the family. The annual
tax exemption limits:
Single person:

LIT 7,600,000 (ECU
4,275).

Married couple with no
children:

LIT 10,800,000 (ECU
6,075).

Married couple with 1
child:

LIT 11,200,000 (ECU
6,300).

Married couple with 2
children:

LIT 11,600,000 (ECU
6,525).

Benefits are liable to taxa-
tion.

For tax purposes social se-
curity benefits are treated
as wages.

Benefits are generally fully Benefits are not subject to

liable to taxation.

The income tax structure is
progressive. In general,
taxation applies if a certain
minimum income is ex-
ceeded.

The minimum income lev-
els are as follows:

HEL 5,769 (ECU 2,623)
for single persons and, un-
der certain conditions, for
couples (martied and un-
married) regardless of
number children,

HFL 10,385 (ECU 4,721)
for single parents.

HFL 10,385 (ECU 4,721)
with a stnypplement of be-
tween 6 % of annual in-
come up to a ceiling of
HFL 4,616 (BCU 2,098)
for single parents working
away from home with at
least one child aged under
12 living at home.

taxation.

Not applicable.

Statutory Sick Pay is sub-
ject to taxation.

Sickness Benefits is not
subject to taxation.

In general there is a pro-
gressive taxation of gross
mcome after deduction of
personal and other reliefs.

Main personal reliefs per
person per year:

Aged under 65: £ 3,455
(ECU 4,491).

Aged between 65 and 74: £
4,200 (ECU 5,460).

Aged over 75: £ 4,370
(ECU 5,681).

Supplement for married
couples and single parents;
Aged under 65: £ 1,720
(ECU 2,236).

Aged between 65 and 74: £
2,465 (ECU 3,204).

Aged over 75: £ 2,505
(BCU 3,256).

Sickness Benefit: not appli-
cable.

Taxation

1. Taxation of cash
benefits

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable
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VI Invalidity
VII Old-age
VIII Survivors
IX Employment injuries and occupational diseases
X Family benefits
XI Unemployment
XII Guaranteeing sufficient resources

123



Table: V Maternity

Belginm Denmark FR of Germany | Greece Spain France
Legislation : »
1. First law Law of 9 August 1963. Law of 1892. Law on sickness insurance Law of 1934, Lawof 14 December 1942. Law of 5 and 30 April

2. Basic legislation

Field of application:
1. Benefits in kind

2. Cash benefits

Law of 22 December 1989

Law of 9 August 1963,
and amendments.

supplemented and amended,
in particufar by the law of
22 December 1989,

1. Insured women. All residents.

2. Members of the family.

Insured women. All employed and self-em-
ployed women, including

spouse helping.

of workers of 15 Jume
1993,

Reichsversicherungsord-
nung (Imperiat Social In-

Law of 14 June 1951,
modified.

surance Regulations) of
19.7.1911 and amend-
ments.

1. Insured women.

2. Spouse or dependant of
insured person.

1. Insured women.
2. Spouse and daughters
of insured person.

1. Insured women. Insured women.
2. Sgouse and daughters
o

insured person.

General Law on Social Se-

curity of 30 May 1974.

Law 3/89 of 3 April.

{;aw 26790 of 20 Decem-
€r.

1. AH employed women.

2. Pensioners and persons
drawing other regular
benefits.

3. Dependants of insured
person entitled to health
care. In cases of sepa-
ration or divorce entitle-
ment continues irre-
spective of whether in-
sured person has a
maintenance aobligation
in respect of benefi-
ciary.

All employed women.

1930.

Social
Book III.
Decree of 29 December
1945, amended.

Security  Code,

1. Insured women.

2. Spouse and daughters
of insured person.

Insured women.
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Maternity Table: V
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Legislation
National Insurance Act, Statutory order of 13 May Law of 31 July 1901. Law of 1913. Law 4/84 of 5 April 1984.  Law of 191}. 1. First law
1911. 1929 No. 850. )

Social Welfare (Amend-
ment) Act 1981.

All women residents.

1. Maternity allowance for
insured women in em-

ployment.
2. In addition to this
scheme, a maternity

grant is paid by the
health services to women
with full eligibility (see
Table I for explanation
of eligibility).

Law of 30 December 1971
No. 1204

Law of 9 December 1977
No. 903.

All women residents.

Insured women or alterna-
tively the father.

Book I and IV of Social In-
surance Code, modified in
particular by the law of 2
May 1974.

1. Personally insured wo-
men.

2. Spouse of insured per-
son.

1. Maternity cash benefit:
Personally insured wo-
men.

2. Maternity allowance:

All women residents.

Law of 5 June 1913 on Decree-Law 154/88 of 29

sickness insurance, amen-
ded and supplemented.

‘1. Insured women.

2. Spouse and daughters of

insured person.

Insured women.

April 1988.

See Table III "Health care".

Insured women.

Social Security Contribu-
tions and Benefits Act
1692.

All women residents.

1. Maternity Allowance:
Recently employed or
self-employed insured
women.

2. Statutory Maternity Pay
(SMP):

Employees only.

2. Basic legislation

Field of application:
1. Benefits in kind

2. Cash benefits
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Table: V Maternity

Belgiom Denmark FR of Germany Greece Spain France
Conditions:
1. Benefits in kind See Table Il "Health care”. - 6 weeks of residence. Noze. 50 days insurance. Employees. See Table III "Health care".

2. Cash benefits See table IV "sickness -

cash benefits".

Contributions paid for six
months.

1, Matemnity benefit: mem~

bership for 12 weeks
between 10th and 4th
month before confine-
ment. In case of in-
capacity to  work:
entitlement to sickness
benefit;

. Confinement grant; in-

sured without entitle-
ment to maternity bene-
fit,

200 days work resulting in
contributions during the last
2 years.

Beneficiaries dependent on
insured person entitled to
health care:

1.

2.

Must live with or be
supported by insured
petson,

must neither undertake
paid work nor draw a
pension or annuity ex-
ceeding twice the mini-
mum wage,

. must not be entitled to

medical help of the so-
cial security on any
other count.

Affiliated  employees
with active contributor
or equivalent status,

. at least nine months'

membership  preceding
confinement,

. contribution paid for at

least 180 days in the
year immediately pre-
ceding the period of
compulsory or volun-
tary leave, as appropri-
ate,

. presentation of a doc-

tor's certificate giving
the forecast date of birth
for the commencement
of the period of volun-
tary or compulsory ma-
ternity leave and pre-
sentation of the notifi-
cation of delivery for
the purpose of calculat-
ing the period of post-
natal leave,

The entitlement to benefits
begins either with the date
of conception or with ma-
ternity leave.

1.
2.

See table IV "Health
care - cash benefits".
Registration under in-
surance scheme for at
least 10 months at the
expected date of con-
finement.

The entitlement to benefits
begins either with the date
of conception or with ma-
ternity leave.
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Maternity Table: V

Ireland Italy o Luxembourg "~ Netherlands Portugal . United Kingdom -
. . Conditions:
Residence. No qualifying conditions, ~ Compulsory membership.  No qualifying conditions. *  See Table IIl "Health care”.  No qualifying conditions. 1. Benefits in kind
Maternity allowance: 39 = No qualifying conditions.- 1. Maternity cash benefit: No qualifying conditions, 6 months membership, 1, Maternity allowance; 2. Cash benefits
contributions paid in the 12 -~ ~ - must have been affili- Co . with registered remunera- -~ Contributions paid in
months before the first day - : ated for 6 months in the : o tion. respect of at least 26
of maternity leave or 39 S year preceding the birth. ' : weeks in the 52 week
contributions paid, and 39 : . . . period ending in the
contributions paid or cred- ' 2. Maternity allowance: T _ 15th week before the:
ited in the governing tax e One year's residence and : : expected week of the
year. . : not having entitlement confinement.
' ' to insured ~women's ' 2. Statutory Maternity Pay:
maternity cash benefit. . -Paid by employer to

emplayee who has been
employed by the same
employer for 2 years or
more or for at least 5
years part time, for
higher rate. If employed
by same employer for at
least 6 months, lower
rate payable. Must also
have -average earnings
of at least £ 56 (ECU 73)
per week in the eight
weeks  ending in  the
qualifying week.
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Table: V Maternity

Belgium Denmark FR of Germany Greece Spain France
Benefits:
1. Benefits in kind See Table I "Health care™.  Free maternity services See Table Il "Health care”. 1. For birth expenses: at Medical checks during See Table IIl "Health care”.

2. Cash benefits

Kind and duration
of benefit

Maternity allowance: Pre-
natal leave (7 weeks: &
being optional and the
week immediately preced-
ing delivery being compui-
sory) is determined on the
basis of expected date eof
delivery, The part of the
optional prenatal leave that
has not been used up be-
fore delivery can be taken
after the postnatal leave (8
mandatory weeks after de-
livery) or at the time when
the child comes home after
a long period of hospital-
ization. In the case of death
of the mother, part of the
postnatal leave may be
changed into a paternity
leave under certain condi-
tions. i

Birth grant.

and hospital care.

1. For employed or self-
employed women: week-
ly payments during 4
weeks before expected
confinement and for 24
weeks after (the last 10
weeks of 24 weeks may
be in favour of the fa-
ther).

2. Male employed or self-

employed: weekly pay-
ments for 2 weeks after
the birth.

3. Employed or self-em-
ployed in case of adop-
tion: weekly payments
for 24 weeks from the
date when the parent
actually takes charge of
the child.

Medical care and midwife
care, maternity hospital,

home care, family assis-
tance, drugs and appli-
ances, etc.

1. Maternity allowance

(only in case of cease of
salary): 6 weeks prior
to and 8 weeks after
confinement (12 weeks
in cases of premature or
mutltiple birth).

2. One-time  confinement
grant.

least 30 x the minimum
wage of an unskilled
worker = DR 122,430
(ECU 458).

2. For the costs of in vitro

fertilization: DR 120,000
(ECU 449).

Maternity allowance pay-
able to insured women 52
days before and 53 days
after confinement.

pregnancy. Optional care
during birth and post-natal
confinement and in case of
associated complications.
Hospitalization in national
health hospitals or hospitals
operating under agreement
with the national health
authorities (see also Table
1T "Health care").

Maternity allowance for a
maximum of 16 weeks (18
weeks in case of multiple
birth). If employee in re-
ceipt of benefit continues
to require medical care be-
yond this 16-week period,
she will be treated as tem-
porarily unfit for work. In
the case of adopted and
foster-children, allowance
is paid for 8 weeks (child
under 9 months). Allow-
ance is paid for 6 weeks
with a child aged between
9 months and 5 years.

If both parents work, 4
weeks (leave and allow-
ance) may be in favour of
the father.

Rate: 100 %. Obligatory
medical checks before and
after birth. Medical bene-
fits during the final four
months of pregnancy. No
flat-rate sum for maternity
confinement.

Daily allowance only for
employees interrupting their
work:

16 weeks (6 before con-
finement and 10 after).

2 additional weeks before
birth in case of pathologi-
cal pregnancy.

26 weeks (8 before con-
finement) in case of a third
child.

In case of adoption: mater-
nity leave. This leave can
be divided between the fa-
ther and the mother, on
condition that both are en-
titled to it.

If mother dies during child-
birth: father entitled to pa- .
ternity leave.
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Maternity Table: V
Ireland o Ttaly Luxembourg " Netherlands Portugal United Kingdom
o o : Benefits:
Maternity services and See Table IIf "Health care”.  See Table Il "Health care”.  See Table IIf "Health-care”.  See Table III "Health care”.  Free health care under the 1. Benefits in kind

hospital care for infants -

under 6 weeks are free.

Maternity allowance: 14
weeks - at least 4 must be
taken before and 4 weeks
after confinement. In addi-
tion, grants are available
for multiple births (see
Table X "Family Bene-
fits").

Maternity allowance (only
if wage is discontinued): 2

months before the pre-.

sumed confinement date
and 3 months after (option-
ally, 6 - supplementary
months). -

The optional supplemen-
tary - leave may be re-
quested by the father if the
mother does ‘not claim, or
if the father has sole
charge.

Midwife and medical as-
sistance, stay in maternity
hospital. Drugs and baby

foods are covered by lump

sum payment.

1. Maternity cash benefit
(only if wage is discon-
tinued): 8 weeks before
presumed date of con-
finement and 8 weeks
after effective date of
confinement; 4 weeks
supplement for nursing
mothers and in case of
premature birth or mul-
tiple births.

2. Maternity allowance: 16
weeks. Only if wage is
discontinued. Non-cu-
mulative with similar
benefits or with earn-
ings.

3. Birth grant: see Table X
"Family benefits"

Midwife or, -in the event of
complications, doector and
hospital. Maternity hospital

or paymemt for care at

home for maximum 10
days (with share it cost).

Confinement allowance; 16 1. Maternity benefit: per

weeks (only in the case of
céase of payment of
salary). .

confinement 90 days
(60 of which have to be
after confinement) 10 to
30 days after miscar-
riage or delivery of a
stillborn child. 10 days
after the death of a
child, with a guarantee
of 30 days after con-
finement.

. Paternity  benefit: In

case of physical or
mental incapacity of the
mother: 30 or 60 days
on medical certificate
(not immediately after
confinement). In case of
the mother's death: for
the time she would have
been entitled (at least 10
days).

. Benefit in case of adop-

tion: 60 days.

National Health Service.

1. Maternity  Allowance
(payable only to insured
women): weekly pay-
ments for a maximum
of 18 weeks.

Condition: only if
Statutory Maternity Pay
is not payable.

2. Statutory Maternity Pay
(SMP): Weekly pay-
ments for 18 weeks with
flexible starting date
(between 11 and 6
weeks before the ex-
pected week of con-
finement). Higher rate
payable for first 6
weeks, followed by a
maximum of 12 weeks
at the lower rate. If not
entitled to higher rate,
lower rate payable for a
maxintam of 18 weeks.

2. Cash benefits

Kind and duration
of benefit
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Table: V Maternity
Belgium Denmark FR of Germany Greece Spain France
Benefits
2. Cash benefits
Amount 1. 82 % of wages (without See Table IV "Sickness - I, Maternity benefit: aver- Maximum (no dependants): 75 % of daily salary 84 % of basic salary with
ceiling) in the first 30 cash benefits”". Maximum age daily net wage of DR 7,250 (ECU 27) per (contribution basis) for ceiling.
days,and 75 % or 60 % DKR 2,638 (ECU 350) per insured person, reduced day. Maximum (4 depen- preceding month increased Maximum: FF353.08 (ECU
of wages up to ceiling week or DKR 71.30 (ECU with legal contributions, dants): DR 10,150 (ECU by average daily value of 77) per day :
respectively, for period 9.46) per hour. with maximum of DM 25  38) per day. salary supplements during )P Y.
from 31st day, and fof  vVojuntary insurance: see (ECU 12.75) per day. the 12 months prior to the Minimum: FF43.86 (ECU
period exceeding the 15 ple TV "Sickness - Cash Difference covered by commencement of mater- 9.51) per day.
weeks. Special regula- Benefits. 2/3 of the maxi- supplement paid by em- nity leave.
tions for unemployed mum during the whole pe- ployer (in case of sup-
workers and for dis- o4 of leave. pression of this supple-
abled. ment, comple)mea; paid
: . by the State). Women
2. glréhan%an&;ie&s;’ able employees who are not
y ’ compulsorily  insured
receive a maximum of
DM 400 (ECU 204).
2. Confinement grant:
fixed grant of DM 150
(ECU 76) to imnsured
persons not entitled to
maternity benefit.
Taxation ,
1. Taxation of cash Benefits are not subject to  Benefits are fully liable to Maternity benefit: benefits In general, benefits are Benefits are fully liable to Benefits are not subject to

benefits

taxation.

taxation.

are not generally liable to
taxation {subject to pro-
gression). :

Confinement grant: bepe-
fits not subject to taxation
(regardless of progres-
sion).

fully liable to taxation.

Tax reliefs: see table IV
"Sickness - cash benefits".

taxation.

taxation.

130



Maternity Table: V
Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
Benefits
2. Cash benefits
70 % of average weekly 80 % of earnings for the 1. Maternity cash benefits 100 % of the daily wage. 1. Daily allowances: 100 % 1. Maternity  Allowance: Amount
earnings in the relevant tax comggulsory period, and (insured women): Maximum daily wage con- of the average daily £43.75 (ECU 57) per
year (minimum IR£ 65.00 30 % for the supplemen- 100 % of the salary the gidered: HFL 286.84 (ECU wages on same condi- week. Increases for de-
(ECU 81) per week, maxi- tary period. insured received during 13p). tions as for sickness pendants: one adult de-
mum IR£ 159.00 (ECU the maternity leave. benefit (see Table IV). pendant £26.40 (ECU
198) per week). 2. Maternity allowance: Minimum amount: 50 % 34) per week. Or
LFR 8,152 (ECU 202) of the average daily 2. Statutory Maternity Pay
per week. wages. (SMP):
3. Birth grant: see Table X 2. Birth grant. a) higher rate: 90 % of
Family benefits”. 3. Allowance for nursing ia;:esragﬁ weekly earn-
mothers: See table X 8S.
"Family benefits". b) lower rate: £47.95
{ECU 62).
Taxation

Benefits are not subject to
taxation.

Benefits are subjeet to tax-
ation.

Tax reliefs: see table IV
"Sickness - cash benefits”.

Benefits are subject to tax-
ation.

In general, benefits are
fully Hable to taxation.

Benefits are not subject to
taxation.

Statutory Sick Pay is sub-
ject to taxation.

Maternity Allowance is not
subject to taxation.

1. Taxation of cash
benefits
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Table: V

Maternity

Belgium

Denmark

FR of Germany

Greece

Spain

France

Taxation

2. Upper limit of annual  Not applicable.
income in excess of
which tax relief or tax
reduction is applicable

No upper limit of annual
income and no tax reduc-
tion.

Maternity benefit: see table See table IV "Sickness - See table IV "Sickness - Not applicable.

IV *Sickness - cash bene-
fits".

Confinement grant: not ap-
plicable.

cash benefits".

cash benefits".
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Table: V

Maternity
Ireland - Ttaly Luxembourg Netherlands Portugal - United Kingdom
: , Taxation
Not applicable. See table IV "Sickness - See table IV "Sickness - See fable IV "Sickness - Not applicable. ‘Statutory Sick Pay: see 2. Upper limit of annual
cash benefits”. cash benefits". cash benefits”. -table IV “Sickness - cash income in excess of
: benefits”. . which tax relief or tax
Maternity Allowance: not reduction is applicable

applicable.
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VI Invalidity
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Table: VI Invalidity

Belgium Denmark FR of Germany Greece Spain France
Legislation:
1. First law Law of 28 December Law of 1921. Law of 22 June 1889. Law of 1934, Decree of 18 April 1947. Law of 5 April 1930.

2. Basic legislation

Risks covered

1944.

See Table W
care".

"Health

A worker who, as a result
of sickness or infirmity,
cannot earn more than one
third of the normal earn-
ings of a worker in the
same category and with the
same training is considered
as invalid.

Law of 16 May 1984,
amended.

A person between 18 and
67 years whose capacity to
work is permanently re-
duced for at least half due
to a mental or physical in-
capacity is considered as
invalid.

A person between 50 and
67 years may enjoy an
early pension if this is nec-
essary for health or social
reasons.

Social Legislation Code
(Sozialgesetzbuch), Part 6,
introduced by the pension
reform law of 18 Dec.
1989, amended in the Pen-
sion Adaption Law - Supple-
ment ("Renteniiberleitungs-
Erginzungsgesetz”) of 24
June 1993,

Occupational invalidity (Be-
rufsunfihigkeit): situation of
a worker when, as result of
sickness or infirmity, his
or her earnings fall below
half of the normal earnmings
of a healthy insured person
with similar training and
equivalent skills,

General invalidity (Erwerbs-
unfahigkeit). simation of a
wotrker when, as result of
sickness or infirmity, he or
she is no longer able to
work regularly or camnot
earn more than a minimum
income.

Law of 14 June 1951,
amended.

A person is considered to
be suffering from serious
invalidity when, as a result
of illness or physical or
mental disability which ap-
peared or worsened after
affiliation, he or she cannot
earn more than a fifth of
the normal earnings of a
worker in the same cate-
gory or training during at
least 1 year.

However, those who can
no longer earn more than
1/3 of the normal earnings
obtain 75 % of the benefit
and those who can no
longer earn more than 1/2
obtain 50 % of the pen-
sion.

General Law on Social Se-
curity of 30 May 1974,

Law Ne. 13 of 7 April
1982.

Law No. 26 of 31 July
1985,

Decree No. 3158 of 23
December 1966.

Ministry of Labour Order
of 15 April 1969.

Royal Decree Na. 1799 of
2 Qctober 1985.

Provisional invalidity: situ-
ation of a worker, who has
exhausted his/her entitle-
ment to sickness benefit,
continues to require medi-
cal treatment and is unfit to
return to work, but is not
expected to remain perma-
nently incapable for work.

Permanent invalidity: situ-
ation of a worker who, af-
ter having undergone pre-
scribed treatment, suffers
from physical or functional
disabilities, capable of ob-
jective assessment and
probably definitive in char-
acter, which render him/
her partially or totally in-
capable of work.

RAP of 29 December
1945.

Social  Security
(Code de la
Sociale, Code SS).

Decree of 12 September
1960.

Decree of 28 March 1961.

Code
Sécurité

Law no. 92-772 of
29.7.92.
Decree no. 93-687 of
27.3.93.

A worker who, as a result
of sickness or infirmity,
can no longer in any occu-
pation whatsoever earn
more than one third of the
normal earnings of a
worker in the same cate-
gory with the same training
and in the same region.

The worker is classified
under Group 1 if he is
none the less still consid-
ered capable of being gain-
fully employed, and under
Group 2 if he is not. He is
classified under Group 3 if
he requires the help of an-
other person.
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Invalidity Table: VI
Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
Legislation:
Law of 1911. Decree-law of 21 April Law of 6 May 1911. Law of 5 June 1913, Law of 1935, Law of 1911. 1. First law

Social Welfare (Consolida-
tion) Act 1981, amended.

Insured persons who have
been receiving sickness
benefit for at least 12
months and whose inca-
pacity is likely to be per-
manent.

1919, Ne. 603.

Law of 12 June 1984,
No. 222.

A worker whose earning

ability, in occupations
spited to his capacity, is
permanently reduced to

less than one third as a re-
sult of sickness or infirmity
(physical or mental) is con-
sidered as invalid for the
purpose of invalidity allow-
ance.

The incapacity pension is
payable to the insured per-
son who is absolutely and
permanently incapable of
any occupational activity,
as a result of sickness or
infirmity ~ (physical  or
mental}.

Social Insurance Code,
Book III, in the terms fol-
lowing the Law of 27 July
1987 as amended.

An insured person who, as
a result of prolonged sick-
ness or infirmity, has lost
the working capacity to
such a degree that he/she is
unable to carry on the oc-
cupation of the last post or
another occupation suited
to his/her capacity.

Law of 18 February 1966.

Law of 11 December 1975
introducing a general insur-
ance,

A person is considered
completely or partially in-
capable of working when,
as a result of sickmess or
infirmity, he/she cannot
earn the same as healthy
workers  with  similar
training and equivalent
skills normally earn at the
location where he/she
works or most previously
worked, or in the vicinity.
No distinction is made as
to the cause of incapacity
(invalidity or employment
injury).

Decree No 45266 of 23
September 1963, amended
on several occasions.

Any worker who, before
reaching retirement age,
becomes unable to eamn
more than one third of a
normal wage, as a result of
an illness or accident not
covered by the specific
legislation on employment
injuries and occupational
diseases.

Social Security Contribu-
tions and Benefits Act
1992.

Incapacity for work by rea-
son of physical or mental
illness or disability in a pe-
riod of interruption of
employment where there
has been entitlement, or
deemed  entitlement, to
Sickness Benefit' for 168
days {excluding Sundays).

2. Basic legislation

Risks covered
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Table: VI Invalidity
Belgium Denmark FR of Germany Greece Spain France
Field of application Industrial and non-indus-  All resident nationals. Industrial and non-indus- Employees and assimi- Employees. Employees and assimi-
trial staff. trial staff. lated. lated.
Handicapped persons inca-
pable for work.
Conditions:

1. Minimum level of
incapacity for work

2. Period for which
cover is given

66.66 %

From the day after the end
of the primary period of in-
capacity until retirement
age.

50 %

Invalidity pension:

From the 1st of the month
following the application.
Maximum age: 66 years.

Early pension:

If degree of disability is at
least 50 % or there are
social reasons, from the 1st
day of the month following
the decision.

Qccupational
50 %

General invalidity: 100 %

invalidity:

From the end of the month
in which the canditions are
fulfilled. At the age of 65,
pensiont is converted into
old-age pension when the
conditions are fulfilled, -

50 %.

From the date when inva-
lidity is deemed to exist
and without limit on dura-
tion, except if the health
committees decide that the
degree of invalidity entitles
the person to an mvalidity
pension. Exception: person
is eligible for an old-age
pension.

33 %.

1. Temporary invalidity:
from the day following
end of entitlement to
sickness benefit. Ceases
when claimant is de-
clared by doctor to be fit
for work or perma-
nently incapable, when
claimant becomes enti-
tled to draw a retirement
pension, or at the end of
a period of 6 years.

2. Permanent invalidity:

from the date on which
the responsible bedy
declares claimant to be
permanently incapable.

66.66 %

From the date when the
state of invalidity is
deemed to exist. At the age
of 60, the pension is re-
placed by the old-age pen-
sion.
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Invalidity Table: VI
Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
With some exceptions, all All wage earners of the All persons carrying on a 1. Law of 18 Feb. 1966 All insured employees. Employed and self-em- Field of application

persons aged 16 years and
over, employed under a
contract of service or ap-
prenticeship. Notable ex-
ceptions: civil servants and

other permanent public
service workers and Self-
employed people.

None.

From the date when the
state of permanent invalid-
ity is deemed to exist
(normally after sickness
benefit period of at least 12
months).

Unlimited duration.
Maximum age: none.

private sector, below pen-
sion age.

Invalidity allowance:

%.

Incapacity pensions:
100 %.

From the month following
the application of the party
concerned.

Maximum age: retirement
age.

professional activity and
voluntary insured persons.

None.

1. For permanent incapac-
ity: immediately.

2. For temporary incapac-
ity: on expiry of entitle-
ment to sickness bene-
fits or, failing such
entitlement on expiry of
an invalidity period of 6
months without inter-
ruption.

At 65, replaced by old-age

pension.

2.

All employees under 65.

Law of 11 Dec, 1975:
Al residents under 65.

. Law of 18 Feb. 1966:

15 %.

. Law of 11 Dec. 1975:

25 %.

. Law of 18 Feb. 1966;

From the end of the pe-
ried for which sickness
benefit is paid until the
age of 65.

. Law of 11 Dec. 1975:

After 52 weeks of inca-
pacity until the age of
65.

Earnings less than 1/3 of
normal occupation.

From first day of month in
which claim was submitted
or day determined by
medical board until retire-
ment age.

ployed persons
married women who chose
before April 1977 not to be
insured).

No level specified.

From the day after the end
of the primary period of
incapacity until 2 maximum
of 5 years beyond state
pension age.

(except

Conditions:

1. Minimum level of
incapacity for work

2. Period for which
cover is given
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Table: VI

Invalidity

Belgium

Denmark

FR of Germany

Greece

Spain

France

Conditions:

3. Minimum period of
membership giving
entitlement to benefits

6 months, with 120 days
worked.

At least 3 years of resi-
dence between the age of
15 and 67.

1.

b3
4

Workers and salaried
staff: 60 months, of
which 36 contribution
months in the 5 years
before onset of com-
plaint. Requirement
considered to be ful-
filed when the insured
person's capacity for
work has been impaired
by certain occurrences
(e.g. employment in-
jury) or under certain
circumstances or his
death has been induced
by these circumstances,

Handicapped:
240 months of insur-
ance.

If the event insured occurs
until 31 December 92: 1. Re-
quired number gf insured
working days: 4,050 working
days in 1991, 4,200 in 1992,
4,350 in 1993, 4,500 in 1994
or 10,000 days in total. 1,500
working days (600 of those in
the 5 years preceding the in-
validity). 2. Period of contri-
butions depending on age:
Until 21 years: 300 days, until
22 years: 420 days, until 23
years: 540 days, until 24
years: 660 days, until 53
years: 4,140 days, until 54
years: 4,200 days. 3. In case
of employment injury and oc-
cupational disease: no mini-
mum period of membership.
4. If injury is due to an_ac-
cident taking place out of the
employment the following are
required: 2,025 working days,
or 750 working days (of
which 300 in the last 5 years
preceding the invalidity).
Persons insured after
31.12.92: 1. Working days:
4,500 working days or 15
years of insurance, 1,500
working days (600 within the

years preceding the in-
validity) or 5 years of insur-
ance. 2. Contribution period
(depending on age): Up to the
age of 21: 300 ﬁ:s (or 1 year
of insurance). is time in-
creases progressively up to
1,500 contribution days, if for
each year beyond the age of
21, an average of 120 days (or
Sdglgénh; 02 ins111rance) can be
a .3 loyment inju
and occupatinlfal disease: Fﬁ
eligibility starts on the first
day of insurance. 4. Injury
due to an accident not oc-
curred at the place of work:
Eligibility as soon as 50 % of
the conditions for invalidity as
result of normal disease are
fulfilled.

1. Temporary invalidity: to
have exhausted periods
of entitlement specified
in relation to sickness
benefit-and to have paid

contributions for a pe--

riod of at feast 180 days
immediately preceding
the incapacity for work.

2. Qualifying period for

permanent invalidity:

a) regularly insured per-
son under 26 years:
half time between the
age 16 and the date
of onset of condition

- giving rise to invalid~
ity. .

b) regularly insured per-
son over 26 years:

a quarter of the time
between the age of

- 20 and the event
giving rise to invalid-
ity, subject to a mini-
mum of 5 years.’

One fifth of contribution

period must fall within

the 10 years prior to the
causal event.

Larger qualifying period

if not regularly insured.

No qualifying period of

invatidiny  results ~ from

non-employment refated
injary.

1. Regularly insured for at
least 12 months before
the 1st day of the month
of interruption of work
due to invalidity, or of
an accident followed by
invalidity, or of the
medical declaration of
invalidity due to a pre-
cocious attrition.

2. The insured must have

paid sufficient contribu-
tions (6.80 %) on 2,030
times the SMIC (gua-
ranteed minimum wage)
in the 12 months pre-
ceding the realization of
the risk, of which 1,015
times the SMIC during
the first six months or
prove 800 working
hours in the last 12
months, of which 200
hours during the first
three months preceding
the realization of the
risk.
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Invalidity

Table: VI

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

1. At least 260 contribu-
tion weeks of insurable
employment for which
the appropriate contri-
butions have been paid.

2. At least 48 weekly con-
tributions paid or cred-
ited during the contri-
bution year preceding
the claim.

See Table IV "Sickness -
cash benefits".

1. General invalidity; 5
contribution years with
at least 3 during the last
5 years.

2. Occupational invalidity

(caused by eircum-
stances of employment
other than industrial in-
jury): No conditions

12 months of insurance in
the three years prior to the
invalidity. The three-year
period is extended if it
overlays with another eli-
gible period. No qualifying
period if invalidity is
caused by an injury of any
kind or occupational dis-
ease.

No qualifying conditions.

Contributions paid or
credited for at least 60
months (exceptionally,
after 1,095 days of sick-
ness benefit and subject to
endorsement by the Medi-
cal Board).

Must have been entitled to
Sickness Benefit payments
for 168 days in the period
of interruption of employ-
ment.

Employees who are enti-
tled, for a period of 28
weeks, to Statutory Sick
Pay from employer, are
deemed to have fulfilled
contribution conditions for
Sickness Benefit during
this period, providing they
have satisfied the Sickness
Benefit contribution condi-
tions when they first got
Statutory Sick Pay.

Those employees entitled
to such payments for less
than 28 weeks will receive
sickness payments for the
remainder of the 28 weeks,
then become eligible for
Invalidity Benefit.

Special rules allow wid-
ows/widowers and people
with industrial injuries to
receive sickmess benefit
without having met the
minimum contribution
requirement.

Conditions:

3. Minimum period of
membership giving
entitlement to benefits
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Table: VI Invalidity

Belgium Denmark FR of Germany Greece Spain France
Benefits:
1. Amount of pension 1. Normal allowance: Pension according to inca- Pension formula: 1. For full pension, see Table 1. Permanent partial incapac- 1. Group 1 (those still able to

a) 65 % of the lost eam-
ings (subject to ceiling)
if there are dependants,

b) 45 % if single without
dependants,

¢} 40 % if cohabiting per-
son without de-
pendants.

2. Minimum for regularly em- .

ployed:

a) with dependants:
BFR 1,246 (ECU 31)
per day,

b) without de&endanm:
) BFR 997 (ECU 25) per
d:}.yR(sin le);
B (ECUY 22) per
tlay {cohabits).
3. Minimum for nen-regularly

employ:

a) with %%%endan{s:
c1?FR (ECU 25) per

ay,

b) without dependants:;
BFR 749 (ECU 18.59)
per day.

If imcapacity commenced on
or after 1 July 1983, the mini-
mum daily amount cannot £x-
ceed 75 % of lost wages.

pacity level:

1. at least 50 % and/or social
reasons: early pension =
basic amount + pension
supplement + amount of
gzllry pension, if applica-

e.

2.67 to 99 %: medium
invalidity pension = basic
amount + amount of
invalidity + pension sup-
lement.

3. 100 %: maximum invalid-
ity pension = basic
amount + invalidity pen-
sion + amount for work
incapacity  +
supplement.
Basic amount: DKR
47,784 (ECU 6,337) per
year, if income is not
above a certain level.
Invalidity amount: DKR
21,324 (ECU 2,828) per

pension

year. Married persons:
DKR 18,144 (ECU 2,406)
per year each, if both

qualify for this supplement
or the invalidity allowance.
Incapacity of work

amount: DKR 30,852
(ECU 4,091) per i/)ear.
Married persons: KR

22,320 (ECU 2,960) f)er
year each, if both qualify
for this supplement.
Supplement Bayable to
pensioners: KR 12,288
(ECU 1,630) per year on
condition that the earnings
of the pensioner and his/
her spouse do not exceed a
certain level.
Early retirement amount: If
the early pension is &;ven
to a person under 60, a
"pre-retirement amount” is
gaid as a supplement to the
asic amount: DKR 11,124
(ECU 1,475) per year.

1. For occupational invalid-

iy:

PIP x 0.6667 x CPV.
2. For general invalidity:

PIP x 1.0 x CPV.

PIP = Personal Income
Points. The number of Income
Points is based on the level of
income on which contributions
were paid and the allowance
credited for_certain non-con-
tributory periods.

Credited: periods of sickness,
rehabilitation, unemployment,
studies over 16 years of age
periods of completed technic:
training or higher education.
Supplementary periods: added
when the worker qualifies for
invalid  insurance  before
reachinng the age of ©60.
Mothers and fathers born in
1921 or later are credited with
the first 12 months after the
birth as an insured period, if
they stayed at home to look
after the child. For children
born from 1992 onwards, the
period credited for bringing up
children has been increased to
36 calendar months.

CPV = Current pension
value: corresponds to the
monthly pension paid fo an
average camner for each year
he has been insured. It is ad-

justed anmually to keep pace

with net wages and salaries.

VII "Old-age".

2. If 50 % incapacity, amount
of ?pension reduced by
50 %

If67 % incapacity, amount
of 9})ensi0n reduced by
25 %

If 100 % incapacity, pen-
sion is increasgd 13 5% %
for care by a third person.
The maximum increase is
DR 81,620 (ECU 306) per
month.

ity for habitnal occupation:
lomp sum equal to 24
times monthly reference
wage used for calculation
5 gf sickness (stgl Table 1V).
. Permanent tofal incapacity
for habitual occupation:
55 % of reference wage.
Increased by 20 % if over
55 and out of work
{pension of 75 %). Pension
may, at request of beme~
ficiary, be commuted to a
Inm&sum payment equal
to times monthly pen-
sionit (minus 12 months for
every year the claimant's
age exceeds 55, subject to
a minimum of 12 months).
Minimum pension for per-
sons over 65: PTA 55,725
{ECU 372) with dependent
e

3. Permanent total incapacity
for work: 100 % of refer-
ence v;glge‘ Minimum bpem
sion PTA 47,360 (ECU
316) per month or PTA
55,7 (ECU 372) for
beneficiaries with depen-
dent spouse.

4, Severe disablement:
amount payable for perma-
nent total incapacity for
work plus 50 %. Mininum

ension; PTA 71,140
?ECU 475) per month. For
beneficiaries with depen-
dent sgouse: PTA 83,5
(ECU 558). All pensioners
receive 14 times monthly
pension payment each year
and monthly pension must
in no case exceed PTA
245,546 (ECU 1,639).

Reference wage: see note E-1.

work): 30 % of the aver-
age annual earnings for the
best 10 years of insurance
prior to interruption of
work (or, when applicable,
a shorter period).

2. Group 2: 50 % of the av-

erage annual earnings for
the best 10 years of insur-
ance prior to interruption
of work (or, when applica-
ble, a shorter period).

3. Group 3 (those requiring
help from another person):
Class 2 pension + 40 %
supplement. Minimum
supplement: FF 61,910.70
per year (ECU 13,423).
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Invalidity Table: VI
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Benefits:
Invalidity pension: 1. Invalidity allowance for- Comprises lump sum sup- 1. Law of 18 Feb. 1966: Monthly pension: for each . Invalidity Pension: 1. Amount of pension

1. IR£60.80 (ECU 76) per
week.

2. IR£65.40 (ECU 81) per
week if recipient is aged
80 or over.

2. Incapacity

mula:
2% xnxE.

n = number of years of in-
surance (maximum 40).
E = average earnings
during the last 5 years
(adapted to consumer price
index of first 4 years) with
ceiling.
The part of earnings above
the annual ceiling of LIT
52,120,000 (ECU 29,316)
is calculated as follows:
5 % per contribution
year for the first 1/3 of the
ceiting (LIT 17,199,600 =
ECU 9,674); 1.25 % for
the second 1/3 and 1 % for
the part above 2/3 of the
ceiling.
The minimum pension
amount (LIT 8,071,500 =
ECU 4,540) is paid if the
annual taxable earnings of
the person concemed are
less than double the mini-
mum pension on the Ist
January each year.

ension  for-
mula: see above for "In-
validity allowance". As
well as actual insurance
years, the years between
the date of liquidation of
the pension and retirement
age are also taken into ac-
count.

plements of 1/40 per year of
insurance (max. 40 years) and
of proportional supplements.

1. Lump sum supplements:
LFR 8,463 (ECU 210) per
month for 40 years' insur-
ance.

2. Proportional supplements:
1.78 % of total wage taken
into account.

3. For invalidity before age of
55: special lump sum
supplements of 1/40 for
each year between com-
mencement of entitlement
to pension and age 65 (max.
40 years) and special pro-
portional supplements for
years remaining from com-
mencement of entitlement
until age 55. The rate of
supplement is 1.78 % of
average salary gained be-
tween age 25 and the year
of cessation.

Minimum pension:

LFR 34,62% (ECU 859) per

month in case of 40 years. If

this condition is not fulfilled
but at least 20 years insurance,
minimum reduced by 1/40 for
each missing year. Number of
years from beginning of pen-

sion entitlement to age 65

taken into account in comput-

ing length of time required to
qualify for minimum pension.

Daily allowance for
incapacity level between;
15-25 %:

14 % of 100/108 E

25-35 %:
21 % of 100/108 E

35-45 %:

28 % of 100/108 E
45 - 55 %:

35 % of 100/108 E

55-635 %:
42 % of 100/108 E
65 - 80 %:
50.75 % of 100/108 E
80 % and over:
70 % of 100/108 E
E = daily wages.

In addition holiday allowance
of 8 %, payable in May.

2. Law of 11 Dec. 1975:
Daily allowance for incap-
acity level between:
25-35%:21 % of M
35-45 %:28 % of M
45-55 %:35 % of M
55-65%:42 % of M
65 - 80 %: 50,75 % of M
80 % and over:

70 % of M.

M = the basic amount:

HFL 99.46 (ECU 45) for per-

sons aged 23 and over. Lower

mates apply to persons ynder

23. In addition holiday allow-

ance of 8 %, payable in May.

calendar year covered by con-
tributions, 2.2 % of average
monthly wage for the 5 years
with the highest remuneration
of the last 10 years.

Maximum 80 % and minimum
30 % of this average wage, in
any case ESC 24,700 (ECU
132) per month.

. In  addition,

£56.10 (ECU73) per
week, reduced where re-
cipient i in-patient in hos-
pital for more than 6
weeks.
Invalidity
Allowance (IVA): 3 rates,
varying according to the
age when  incapacity
began:
persons under 40 years:
£ 11,95 (ECU 15.53)
persons aged 40 - 49:
£7.50 (BCU 9.75)
persons aged 50 ~ 59
(50-54 for women):
£ 3.75 (ECU 4.87) per
week.

. Additional Pension (AP):

earnings related addition
based on earnings between
April 1978 and April 1991.
A may be offset by
entitlement to AP.
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Table: VI

Invalidity

Belgium

Denmark

FR of Germany

Greece

Spain

France

Benefits:

2. Annual earnings
ceiling

3. Supplements for
dependants:

Spouse

Children

4. Adjustment

BFR
26,983).

1,087,320 (ECU

No supplements.

See Table X "Family bene-
fits".

Automatic adjustment of
allowances by 2 % when
the index of consumer
prices varies by 1.02 in re-
lation to the preceding in-
dex.

Rates of allowances are
adaptes in line with the
evolution of the general
standard of living by fixing
an annual adjustment coef-
ficient or flat-rate charge
via benefit grant.

No earnings ceiling.

No supplements.

See Table X "Family bene-
fits".

The rate of adjustment
(satsreguleringsprocenten)
of social pensions and other
transfer incomes (overfor-
selsindkomster) is fixed
once a year, on the basis of
the evolution of wages
during the two previous
years.

No earnings ceiling.

No supplements.

See Table X "Family bene-
fits”.

Adjustment to economic
situation: by automatic in-
cidence of the current pen-
sion value (see above).

DR 371,000 (ECU 1,389)
per  month = DR
4,452,000 (ECU 16,670)
per year.

See Table VII "Old-age".

See Table VII "Old-age".

See Table VII "Old-age".

PTA 4,057,560 (ECU
27,076).

See "Benefits: Amount of
pension”.

See Table X "Family bene-
fits".

Pensions are adjusted at the
beginning of each year in
line with forecast changes
in the consumer price in-
dex for the year in ques-
tion. Adjustment is auto-
matic,

FF 149,820 (ECU 32,484).

No supplements.

See Table X "Family bene-
fits".

Annual adjustment on 1st
January and 1st July by
statutory ‘instrument fixing
the coefficient of increase.
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Invalidity Table: VI
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Benefits:
No earnings ceiling. Ceiling of LIT 52,120,000 LFR 2,372,892 (ECU Law of 18 Feb. 1966: No earnings ceiling. No earnings ceiling. 2. Annual earnings
(ECU 29,316). The part of 58,886). HFL 74,578.40 (ECU ceiling

IR£ 40.10 (ECU 50) per
week.

Ist & 2nd child:
IR£ 14.90 (ECU 18.53)
per week each.

3rd & subsequent children:

IR£ 12.80 (ECU 15.92) per
week each.

Invalidity pensions are
normally increased once a
year.

the wages above the ceiling
is taken into consideration
according to the indicated
percentages (see above).

No supplements.

See Table X "Family bene-
fits".

Every 6 months adjustment

to cost of living For pen-

sions above the minimum,
this adjustment is partial:

1. up to twice the mini-
mum: 100 %.

2. from twice to 3 times:
90 %

3. for the part exceeding 3
times the minimum:
75 %.

Annual adjustment on 1

January equal to average

increase in average earn-

ings of workers in private
and public sector.

No supplements.

No supplements.

1. Pensions automatically
index-linked to price
development whenever
the index varies by
2.5 % in relation to the
preceding index.

2. Adjustment of pensions
to earnings level by
special law.

33,904) per year or HFL
286.84 (ECU 130) per day.

No supplements.

See Table X "Family bene-
fits".

Adjustment on 1 January
and 1 July in accordance
with the average develop-
ment of contract-wages.

ESC 3,820 (ECU 20)
per month.

No supplements.

Normally increased once a
year by government deci-
sion with regard to the in-
flation rate.

3. Supplements for

dependants:
£33.70 (ECU 44) Spouse
a week.
Each child for whom child Children

benefit is received: £ 10.95
(ECU 14,23y a week,

Rate reduced by £1.15
(ECU 1.49) for a child in
respect of whom the higher
rate of Child Benefit (£
10,00 = ECU 13.00) is
payable.

Adjustment by legislation 4. Adjustment
at least annually in tline
with movements in the

general level of prices.
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Table: VI Invalidity

Belgium Denmark FR of Germany Greece Spain France
Benefits:
5. Other benefits None. 1. Outside assistance al- None, 1. Pension: None. None.

. Invalidity

lowance: given for the
personal aid of a third
person and in case of
blindness or acute short-
sightedness: DKR22,260
(ECU 2,952) per year.
This allowance can be
replaced by:

. Constant attendance al-

lowance: when the
claimant needs constant
surveillance or care by
a third person: DKR
44,412 (ECU 5,890)
per year.

allowance:
given when earnings are
too high for a pension,
but when invalidity (66
- 100 %) is medically
certified, and in cases of
deafness resulting in se-
rious problems of com-
munication: DKR
21,432 (ECU 2,842)
per year (if the spouse
receives the  same
invalidity allowance in
invalidity pension: DKR
17,412 (ECU 2,309)
per year).

. Personal allowance: see

Table VII "Old-age".

Totally blind persons
and insured persons suf-
fering from quadriplegia
or paraplegia, having
accomplished 4,050
days of contribution, re-
ceive a pension corre-
sponding to 10,500
working days regardless
of their age. This
amount increases ac-
cording to the increase
of the employees’
salaries. Pension in-
creased in line with
rises in civil servants’'
pensions.

. Allowance:

Insured persons or
members of their fam-
ily, suffering from
quadriplegia-paraplegia,
are entitled to a special
benefit under the fol-
lowing conditions: 350
days of contribution in
the 4 calendar years
preceding the disability
of which 50 days in the
last 12 or 15 months, or
1,000 days of total con-
tribution. Same condi-
tions required as under
1. above. Amount of
allowance: 20 times the
minimum wage of an
unskilled worker, i.e.
DR 81,620 (ECU 306).
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Invalidity Table: VI
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Benefits:
Living alone allowance: Invalids who need help to None. 1. Death allowance: 1. Christmas bonus and 1. Severe Disablement 5. Other benefits

paid to pensioner aged 66

or over living alone:

IR£ 4.70 (ECU 5.84) per
week.

move around or who need
permanent attendance 1o
accomplish daily tasks are
entitled to a monthly allow-
ance equal to that paid un-
der the employment injury
scheme. :

a) Law of 18 Feb.
1966: 100/108 % of
daily wages.

b) Law of 11 Dec.
1975: 100 % of basic
amount from the day
of death until the last
day of the second
month which follows
this; if incapacity
rate was fixed at
80 % or over.

. Supplement: If invalidity

benefits, together with
any unemployment bene-
fits, are lower than the
social minimum, a sup-
plement can be claimed

under the  supple-
mentary Benefits Act
(means tested). The

maximum amount of
this supplement i 30 %
of the minimum wage
for a couple, 27 % for
single-parent  families
and 21 % of this wage
for single persons.
Lower rates apply for
single persons under
age 23.

Holiday bonus amounts
equal to those of the
pension for December.

. Supplement paid to in-

valids definitely inca-
pacitated for all forms
of gainful employment
and requiring constant
attendance: ESC 8,800
per month (ECU 47).

Allowance may be paid
to “severely  disabled
people with insufficient
national insurance con-
tributions for Invalidity
Benefit: Rate £33.70
(ECU 44) a week.

Plus age additions: 3
rates varying according
to the age when inca-
pacity began:

persons under 40:

£ 11.95 (ECU 15.53)
persons aged 46 - 50:
£7.50 (ECU 9.75)
persons aged 50 - 60:
£3.75 (BCU 4.87).

Plus increases for de-
pendants: Adult £20.15
(ECU 26). Child £ 10.95
(ECU 14.23); rate re-
duced by £ 1:15 (ECU
1.49) in respect of a
child for whom the
higher rate of child
benefit is payable.

2. Attendance Allowance:
Is paid to disabled peo-
ple over 65 who have
personal care needs as a
result of illness or dis-
ability. Amount: £44.90
(ECU 58) or £30.00
(ECU 39) per week de-
pendent on the amount
of care a person needs.

Disability living allowance
and Invalid Care Allow-
ance: see note GB-1.
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Table: VI Invalidity

Belgium Denmark FR of Germany Greece Spain France
Taxation
1. Taxation of cash Benefits are fully liable to Basic pensions, pension In general, pensions are li- In general, benefits are Benefits are not liable to Invalidity pension: benefit

benefits

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable

taxation.

See table IV “Sickness -
cash benefits",

supplements and amounts
for work incapacity are
fully liable to taxation.
Invalidity pensions, early
pension, amount of inva-
lidity, constant attendance
allowances and outside as-
sistance allowances are not
subject to taxation.

Basic pensions, pension
supplements and amounts
for work incapacity: no
upper limit of annual in-
come and no reduction of
taxation.

Invalidity pension, early
pension, amount of inva-
lidity, constant attendance
allowances and outside as-
sistance allowances: not
applicable.

able to taxation.

The taxation is partial:
only the returns on the
pension are liable to
taxation (i.e. hypothetical
interests gained on the
pension capital, calculated
degressively according to
the age of the beneficiary
at the commencement of
pension payments).

See table IV "Sickness -
cash benefits”.

fully liable to taxation.

Tax reliefs: see table IV
"Sickness - cash benefits".

See table IV
cash benefits”.

"Sickness -

taxation.

Not applicable.

is liable to taxation after
deduction of 10 % and
then of 20 %.

Tax relief if the pension
amount does not exceed
that of the old-age insur-
ance pension for workers
(FF 15,660 = ECU 3,395)
and if other sources of in-
come do not exceed FF
37,650 (ECU 8,163) for a
single person or FF 65,930
(ECU 14,295) for a couple
production (declaration of
Incomes is not necessary).

Supplement for assistance
by a third party: not sub-
ject to taxation.

Invalidity pension: see
table IV "Sickness - cash
benefits”.

Supplement for assistance
by a third party: not appli-
cable.
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Invalidity

Table: VI

Ireland Italy Luxembourg

Netherlands

Portugal

United Kingdom

Benefits are fully liable to
taxation (including supple-
ments for adult and child
dependants).

Benefits are fully liable to
taxation.

Tax reliefs: see table IV
"Sickness -~ cash benefits”.

Benefits are subject to tax-
ation.

See table IV
cash benefits".

See table IV "Sickness -

cash benefits".

See table IV "Sickness -
cash benefits”.

"Sickness -

In general, benefits are
fully liable to taxation.

See table IV "Sickness -
cash benefits".

In general, invalidity pen-
sions are subject to taxa-
tion.

Pensions are liable to taxa-
tion if exceeding the upper
limit of annual income
which is equivalent to ESC
640,000 (ECU 3,428) per
year.

The tax reduction is equiv-
alent to the reference
amount plus 50 % of the
amount exceeding the up-
per limit of annual income
up to a maximum of ESC
1,600,000 (ECU 8,571).

Invalidity Benefits are ex-
empt from taxation. How-
ever, Invalidity Allowances
are taxable when paid with
Retirement Pension.
Attendance Allowance,
Disability Living  Al-
lowance and Severe Dis-
ablement Allowance are
not subject to taxation.
Invalid Care Alowances
are taxable, but any Child
Dependency Addition is
not,

Invalidity Allowances
when paid with Retirement
Pensions and Invalid Care
Allowances: see table IV
"Sickness - cash benefits”.

Invalidity Benefits, Atten-
dance Allowances, Dis-
ability Living Allowances,
Severe Disablement Al-
lowances and Child De-
pendency Addition: not
applicable.

Taxation

1. Taxation of cash
benefits

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable
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Table: VI Invalidity

Belgium Denmark FR of Germany Greece Spain France
Accumulation with Accumulation with em- Accumulation possible, but If combined with an 1. If the event insured oc- Invalidity pensions may not Accumulations with
other social security ployment injuries' or occu- some specific parts of a employment injury pen- curs until 31 December be drawn concurrent with employment injuries’ or

benefits

Prevention and
rehabilitation

pational diseases’ pension
is possible up to a variable
maximum.

Functional and occupa-
tional retraining, in accor-
dance with decision of
panel of doctors, in spe-
cialized establishments,

pension depend on the
earnings of the pensioner.
Limited duration of cash
benefits to pensioners. An
early retirement pension
calculated according to
unemployment regulations
cannot be granted to a pen-
sioner.

Measures to lessen the

consequences of invalidity

by:

1. assistance for
medical care;

2. maintenance allowances
during vocational reha-
bilitation;

3. appliances and aids
supplied by local au-
thorities under the So-
cial Assistance Act of
1974.

special

sion, the pension payable
for reduced capacity to
work is suspended if the
total pensions would ex-
ceed the former net income
of the insured (calculated
on a flat rate, adjusted to
match average wage devel-

opment).

Rehabilitation: medical
benefits and occupational
training as well as other
measures, including transi-
tional benefits.

92.

Accumulation possible
with widow's pension
or with the pension's
other funds of principle
or supplementary secur-
ity.
2. Persons

31.12.92:

See Table VII "Surviv-
ors".

insured after

None.

any other pension under
the general scheme except
a2 widow's pension. They
are also incompatible with
lump-sum payments in re-
spect of lesions, mutila-
tions and deformities, ex-
cept where the latter are
entirely unconnected with
the factors giving rise to in-
validity.

1. Rehabilitation measures:
medical treatment (func-
tional rehabilitationy; vo-
cational guidanece; voca-
tional training ({rehabili-
tation for habitual occu-
pation or retraining for
another occupation).

2. Rehabilitation allowance
paid to persons not in
receipt of periodic cash
benefits.

3. Preferential access to
employmemt in certain
situations,

occupational diseases' pen-
sion limited to the normal
earnings of a worker in the
same category.

Vocational retraining in
specialized vocational re-
training centres or esta-
blishments, subject to a
psycho-technical examina-
tion, with the social
security funds contributing
to the costs; the pensions
or part of the pensions are
continued.
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Invalidity

Table: VI

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Not payable with any pen-
sion under the Social Wel-
fare Acts.

People receiving Invalidity
Pension can engage in re-
medial work provided their
earnings do not exceed
IR£ 25 (ECU 31) per week.

Accumulation of general
invalidity pension with an
employment injuries’ or
occupational diseases' pen-
sion (within the limit of an-
nual earnings and subject
to the ceiling, when the
pensions are granted for
the same invalidity).

The INPS is able to grant
medical care etc. to pre-
vent or reduce invalidity
and to restore capacity for
work.

Hospitalization is free and
charged to the region.

In case of receipt of em-
ployment injury pension,
reduction of invalidity pen-
sion if both pensions ex-
ceed either the average of
the five highest annual
earnings in the insurance
cycle or, if  more
favourable, the earnings on
which employment injury
pension was based.

Insured person must, until
age 50, comply with such
rehabilitation or retraining
measures as may be laid
down by the pension fund;
otherwise pension may be
suspended.

Reduction of the invalidity
pension where combined
with a benefit granted by
foreign legislation for the
same incapacity for work.

Law of 18 Feb. 1966: De-
duction of amount of gen-
eral insurance indemnity.

1. Law of 18 Feb. 1966:
None.

2. Law of 11 Dec. 1975:
Possibility for the per-
son concerned of mea-
sures to maintain, re-
store or improve his ca-
pacity for work, such as
rehabilitation,  training
or retraining. Measures
may also be taken to
improve his living con-
ditions.

Subject to certain limits,
payable in addition to em-
ployment injury and occu-
pational disease pensions
and survivors' pensions.

None.

Attendance Allowance and
Disability Living Allow-
ance can be paid in addi-
tion to any other benefit
except other allowances
paid for the same purpose.

1. Preventive medical care
and medical rehabilita-
tion are provided by the
National Health Service.

2. Industrial rehabilitation
and vocational training,
sheltered  employment
and a specialized place-
ment service are pro-
vided by the disabled
persons legislation of
1944 and 1958.

3. Allowances are payable
during training.

Accumulation with
other social security
benefits

Prevention and
rehabilitation
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Notes to Table VI: Invalidity

Note E-1, Spain, Reference wage for the amount of pension:

Reference wage obtained by dividing by 112 the sum of the contribution assess-
ment figures for 96 months preceding event giving rise to invalidity. For work-
ers over 55 years who are unemployed and have little prospect to find work in
the short term: increase of 20 % of the reference wage.

Note GB-1: United Kingdom, Other benefits:

1. Disability Living Allowance is paid to people who have personal care and/or
mobility needs as a result of illness or disability that arise before age 65.
There are three rates for care needs (£44.90 = ECU 58 or £30.00 =
ECU 39 or £ 11.95 = ECU 15.53) and two rates for mobility needs (£ 31.40
= ECU 41 or £11.95 = ECU 15.53) dependent on the amount of help a
person needs.

2. Invalid Care Allowance (£ 33.70 = ECU 44) per week) payable to a person
under pension age and not working full-time who is providing at least 35
hours care a week to another person in the same household or in another
household who is receiving Disability Living Allowance care component at
the highest or middle rate or Attendance Allowance or Constant Attendance
Allowance at the maximum rate. Dependant additions are also available.
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I Organization
II Financing
I Health care
Iv Sickness - Cash benefits
\% Maternity
VI Invalidity
VII Old-age
VIII Survivors
IX Employment injuries and occupational diseases
X Family benefits
X1 Unemployment
XII Guaranteeing sufficient resources
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Table: VII Old-age

Belgium Denmark FR of Germany Greece Spain France
Legislation
1. First law Law of 10 May 1900. . National pension: Law Law of 22 June 1889. Law of 1934, Royal Decree of 11 March  Law of 5 April 1910.

2. Basic legislation

Field of application

Royal Decree No. 50 of 24
October 1967.

All employees,

. National

of 1891.

. Supplementary pension:

Law of 7 March 1964,
amended.

. Law of 16 May 1984,

amended.

pension: all
resident nationals.

. Supplementary pension:

all employees aged 16 -
66 working 9 hours or
more per week.

Social Legislation Code
(Sozialgesetzbuch), Part 6,
introduced by the pension
reform law of 18 Decem-
ber 1989, amended in the
Pension Adaption Law - Sup-
plement ("Renteniiberlei-
tungs-Erginzungsgesetz")
of 24 June 1993.

Industrial and non-indus-
trial staff.

Law of 14 June 1951,
amended.

Employees and assimi-

lated.

1919.

General Law on Social Se-
cyrity, as promulgated by
decree No. 2065 of 30 May
1974,

Decree No. 3158 of 23
December 1966.

Ministry of Labour Order
of 18 January 1967,

Law No. 26/85.

Royal Decree No. 1799 of
2 October 1985,

Employees.

Law of 5 April 1928.

Social  Security Code,
Books I-1II.

Decree of 29 December
1945, amended.
Law of 31
1971.

Law of 3 January 1975.
Law of 30 December
1975.

Regulation of 26 March
1982.

In addition to the statutory
old-age insurance scheme
there are supplementary
retirement schemes pre-
scribed by law.

December

Employees and assimi-

lated.
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Old-age Table: VII
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Legislation
Law of 1908. Statutory order of 21 April Law of 6 May 1911. Law of 5 June 1913. Law of 1935. Law of 1908. 1. First law

Social Welfare (Consolida-
tion) Act 1981, amended.

With some exceptions, all
persons aged 16 years and
over employed under a
contract of service or ap-
prenticeship.

Also self-employed people
aged 16 and over.

1919, No. 6032.

Law of 30 April 1969, No.
153.

Law of 3 June 1975, No.
160.

Law of 29 March 1982,
No. 297.

Law of 11
1983, No. 638.
Law of 15 April 1985, No.
140.

Law of 9 March 1989, No.
88.

Statutory order of 30 De-
cember 1992, No. 503.

November

All employees of the pri-
vate sector.

Social Insurance Code,
Book III, in form resulting
from Law of 27 July 1987
as amended.

Law of 31 May 1956,

All persons carrying on a All residents under
professional activity and whatever their
voluntary insured persons.  or nationality.

General old-age insurance:

Decree No 45266 of 23
September 1963, as since
amended on several occa-
sions.

65  All insured employees.
income

Social Security Contribu-
tions and Benefits Act 1992
and the regulations there-
under.

2. Basic legislation

1. Basic pension: all per- Field of application
sons entitled to pay UK

full rate contributions.

2. Graduated Retirement
Benefit: all employed
persons who paid grad-
uated contributions be-
tween 6 April 1961 and
5 April 1975.

3. State Earnings Related
Pension (SERPS) based
on earnings from April
1978 on which full rate
contributions are paid
between the lower and
upper earnings limits.
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Table: VII Old-age
Belgium Denmark FR of Germany Greece Spain France
Conditions:
1. Minimum period None. 1. National pension: At 60 months of insurance. 1. If the event insured oc- 1. Entitlement dependent None.
of membership least 3 years of resi- on a contribution record

dence between the ages
of 15 and 67.

2. Supplementary pension:
none.

curs until 31 December

4,200 working days in
1992 which have given
rise to contributions
(4,350 in 1994).

. Persons insured after

31.12.92:

4,500 days of work, for
which contributions were
payable.

of the last 15 years, in-
cluding at least 2 years
in the 8 immediately
preceding retirement.

. As from 1 January 1985,

the minimum contribu-
tion record is 10 years
plus half the time be-
tween that date and
retirement, where the
period thus determined
exceeds the 15 years
required by Law No
26/85 in force since 1
January 1985.
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Old-age Table: VII

Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Conditions:
1. Retirement pension: 15 years of contribution. 120 months of effective in- No qualifying conditions, Contributions  paid or 1. Basic pension: must have 1. Minimum period of
Must have become in- During the ten years up to  surance. credited for 120 months. paid at any time before 6 membership

April 1975 at least 50 flat-
rate contributions or must
have paid in any one tax

the year 2002, this will be

sured before the age of
gradually increased by one

55: at least 156 contri- If this condition is not ful-

bution weeks of insur-
able employment for
which the appropriate
contributions have been
paid; annual average of
at least 24 contribution
weeks registered (paid
or credited).

. Old-age pension:

Must have become in-
sured before the age of
56; at least 156 contri-
bution weeks of insur-
able employment for
which the appropriate
contributions have been
paid; annual average of
at least 20 contribution
weeks registered (paid
or credited).

year every 2 years.

filled at the age of 65,
contributions (except the
part of the State) are reim-
bursed.

. SERPS:

ear since 6 April 1975 at
east 50 (from 6 Apri
1978, 52) contributions as
a self-employed or non-
employed person or must
have paid contributions, in
any one tax year from 6
April 1975, on earnings of
at least 50 times (from 6
April 1978, 52) the lower
earnings level for that
ear.

equisite mumber of quali-
fying years during the con-
tributor’s working life:

10 years or less: the

aumber of years of the

working life, minus 1

11 to 20 years: the

number of years of the

working life, minus 2

21 to 30 years: the

number of years of the

working life, minus 3

31 to 40 years: the

number of years of the

working life, minus 4

more than 40 years: the

number of years of the

working life, minus 5.

., Graduated pension; must

have paid graduated contri-
butionis etween  April
1961 and April 1975.

fust have paid
more contributions than
those due at the minimum
weekly rate for the year.
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Table: VII Old-age

Belgium Denmark FR of Germany Greece Spain France
Conditions:
2. Legal retirement age Between 60 or 65 years of 67 years. In principle 65 years. 1. If the event insured oc- 65 years. 60 years.

age, as desired by the indi-
vidual concerned.

curs until 31 December

92:
Men: 65 years.
Women: 60 years.

2. Persons insured after
31.12.92:
Men: 65 years.
Women: 65 years.
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Old-age Table: VII
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Conditions:
1. Retirement Pension: 65 Men: 6Q years, 65 years. 65 years. Men: 65 years. Men: 65 years. 2. Legal retirement age
years. Women: 55 years. Women: 62 years. Women: 60 years.

2. Old-Age Pension:
years.

66

During the ten years up to
the year 2002 (by then: 65
for men, 60 for women),
pension age will progres-
sively be increased by one
year every two years.

A ‘"senjority pension” is
granted after 35 years of
contributions irrespective of
age, provided that the pen-
sioner is no longer work-
ing.
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Table: VII Old-age
Belgium Denmark FR of Germany Greece Spain France

Benefits:

1. Amount of pension For each year taken into 1. National pension: Pension formula: Persons insured before Percentage of reference Pension at full rate (50 %)
consideration, a pension Basic amount: DKR PIPx 1,0x CPV. 31.12.92: figure corresponding to at 60 after 37.5 contribu-
amount is paid as follows: 47,784 (ECU 6,337) per PIP = Personal Income 1. Basic pension: Earnings claimant's contribution  tion years or 150 quarterly
1. single or married with- year. A full pension is Points percentage for each of 28 records, 0;'1 z;_ sczig: running  periods.

out dependent spouse: paid if 40 years of resi- _ ) . insurance categories, from 30 % for 10 years to  [r | 375

man: P S <60 %px 1745 dence after the age of CPV = Current pension corresponding to average 100 % for 35 years, with pen:}(s,; btg::d on 1 /1)5,83;;;

woman:S x 60 % x 1/40 15 and before the age of value. gross earnings in previous increase of 2 % for each 5 many three-monthly pe-
) ’ 67, otherwise pension is  See Table VI "Invalidity". S years. This percentage year within this range. riods of insurance and re-

2. married with dependent
spouse:
man: S x75 % x 1/45.
woman:S x 75 % x 1/40.

S - earnings; considered
amounts:

a)y Before 1 January
1955: BFR 394,149
(ECU 9,781).

b) Between 1985 and
1980: Manual work-
ers: gross earnings
without ceiling.
Other  employees:
gross earnings with
ceiling (except for
1955-57,  flat-rate
amount).

c) Years after 1980:
gross earnings with
ceiling.

Guaranteed minima for
complete schedule of
contributions:
Households: BFR
388,365 (ECU 9,638);
Single:  BFR 310,782
(ECU 7,712). .

reduced.

2. Pension supplement:

DKR 12,288 (ECU 1,630)
p.y. (under the condi-
tion that the income of
the pensioners and his/
her spouse do not ex-
ceed a certain ceiling).

3. A personal allowance

may be granted to pen-
sioners whose living
conditions are excep-
tionally difficult, e.g. to
cover medication or
heating costs.

4. Supplementary pension:

DKR 11,200 (ECU
1,485) per year if affili-
ated to complementary
scheme since its start on
April 1st, 1964. Sup-
plementary pensions of
less than DKR 1,000
(ECU 133) per year will
be replaced by a lump-
sum payment.

varies between 70 and 30
in inverse relationship to
earnings.

2. Supplement: After 3,000
days of insurance, supple-
ment of 1 % of earnings
for every 300 contribution
days (after 7,800 days, this
percentage varies between
1.5% to 2.5% of eamn-
ings, depending on their

amount). Minimum
amount: DR 74,450 (ECU
279).

Persons  insured  after
31.12.92:

Income from employment
during the last 5 years is
taken into account for the
calculation of pensions.
The level of pension de-
pends on the number of
years of insurance. Each
year  corresponds  to
1.714 % of pensionable in-
come. The pension corre-
sponds to 60 % of pen-
sionable income for an in-
surance period of 35 years.
Minimum amount: In any
case the amount of the
pension cannot be inferior
to the pension paid after 15
insurance years. The pen-
sion is calculated on the
monthly average of the
Gross National Product per
capita of 1991 revalued ac-
cording to the augmenta-
tion of the civil servants'
pensions.

Reference wage obtained
by dividing by 112 the sum
of the contribution assess-
ment figures for the 96
menths immediately pre-
ceding retirement. The fig-
ures for the 72 contribution
months most distant from
retivement are adjusted in
line with consumer price
trends between the month
in question and that 25
months from retirement.

Maximum pension:

PTA 245,546 (ECU 1,639)
per month.

Minimum pension: :
PTA 47,360 (ECU 316) per
month.

Annual pension = 14 x
monthly figure (minimum
for pensioner with depen-
dent spouse: PTA 553,725
(ECU 372) per month).

duction of 5 % for missing
years until the age of 65.
This reduction is not ap-
plied to certain groups
(e.g. employees with 50 %
incapacity, manual workers
having raised at least 3
children, manual workers
who are veterans or war
victims).

Minimum pension:

FF 35,973.13 (ECU 7,800)
p.y. for 37.5 contribution
years. Reduction of this
amount for incomplete ca-
reers.

Minimum (means tested):
FF 16,010 (ECU 3,471) per
year for single persons.
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Old-age Table: VII
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
" Benefits: .
1. Retirement Pension: 1. Old-age pension formula: Comprises lump sum sup- 1. Pension: Monthly pension: for each 1. Basic pension: £ 56.10 1. Amount of pension

IR£ 68.90 (ECU 86) per
week (max). An extra
allowance of IR£4.70
(ECU 5.84) per week is
granted to a pensioner
aged 66 or over living
alone. IR£ 73.50 (ECU
91) (max.) where the
pensioner is aged 80 or
over.

If average number of
annual contribution
weeks registered is
more than 24, but less
than 48, a reduced pen-
sion is payable.
2. Old-Age Pension:

IR£ 68.90 (ECU 86) per
week (max). An extra
allowance of IRf£4.70
(ECU 5.84) per week is
granted to a pensioner
aged 66 or over living
alone. IR£73.50 (ECU
91) (max) where the
pensioner is aged 80 or
over).

If average number of an-
nual contribution weeks
registered is more than 20,
but less than 48, a reduced
pension is payable.

2. Soci

2% xuxE.

n = number of years of in-
surance {maximum 40).

E - average earnings duting
the last 10 years (adapted
to consumer price index of
first 4 years) with ceiling.
From 1.1.93 onwards, for
people just entering em-
ployment, the amount of
the pension will be -based
on the average pay for the
whole pension of employ-
ment. For cejlings, see
Table VI "Invalidity".

The minimum pension
amount (LIT 7,645,950 =
ECU 4,301) is paid if the
annual taxable earnings of
the person and the family
concerned are less than
three times the minimum
pension on the 1st January
each year. .
Security pension:

LIT12,000 x 13 =
156,600 (ECU 88) of the
annual contributory pen-
sion is provided by the So-
cial Fund in the form of a
social security pension.

3. Social pension:

Persons aged over 63
without income are entitled
to 3 social pension, paid by

the State, of LIT
4,279,000 gECU 2,407)
%?n-mvprﬁb e) per year.
e social pension is not
paid if the beneficiary has
an income (rent not in-
cluded) exceeding the so-
cial pension.
Beneficiaries of 2 minimum
pension receive a yearly
nsion lement of:
IT 1,040, {ECU 585)
if aged 65 or more LIT
390,000 (ECU . 219) if
aged between 60 and 65
eneficiaries of the social
pension receive a supple-
ment of LIT 1,625,
(ECU914) p.y.

plements of 1/40 per year
of insurance (max. 40
years) and of proportional
supplements.

1. Lump sum supplements:
LFR 8,463 (ECU 210)
per month for 40 years'
insurance.

2. Proportional supple-
ments: 1.78 % of total
earnings taken into ac-
count.

Minimum pension: LFR
34,622 (ECU 859) per
month in case of 40 years.
If this condition is not ful-
filled but if there is at least
20 years insurance, mini-
mum reduced by 1/40 for
each missing year.

a) Single person: HFL
1,428.40 (ECU 649)
per month.

b) Married and unmar-
ried persons, both 65
and over {also 2 men
and 2 women sharing
a household): HFL
987.16 (ECU 449) per
month for each per-
son.

c) Pensioners with a
partner younger than
65: HFL 142840
(ECU 649).

Full pension payable

after 50 years of insur-

ance, otherwise re-
duced.

2. Supplement: Pensioners

with a partner younger
than 65 who earn less
than HFL 1,180.27
(ECU 537) gross per
month, can receive a
supplementary  benefit
of maximum 30 % of
the minimum wage.

Pension + maximum

supplementary benefit:
HFL 1,974.32 (ECU
898).

Single-parent family:
HFL 1,776.36 (ECU
808) per month.

3. In addition a "holiday

allowance” amounting
to HFL 121.07 (ECU 35%)
per month for couples
{each parther HFL
60.54 = ECU 28), HFL
84.75 (EBCU39) per
month for single per-
sops and HFL 108.96
(ECU 50) per month for
one-parent family is
paid.

calendar year covered by
contributions, 2.2 % of av-
erage monthly wage for the
5 years with the highest
remuneration of the last 10
years. Maximum 80 % and
minimum 30 % of this av-
erage wage, in any case
ESC 24,700 (ECU 132) per
month.

Christmas and holidays
grant: each corresponding
to the pension amount for
the relevant month.

(BCU73) per week
(reduced if number of
years is less than the
requisite number but at
least a quarter of that
figure). )

2. Graduated pension:
£0.0735  (BCU 0.096)
per week for each £7.50
(ECU 9.75) ¢men) or £9
(ECU 11.70) ({women)
contributed.

Minimum for a person
on their own contribu-
tions: £0.07 (ECU
0.091) per week.
Maximum: £ 6.32 (ECU
8.22) per week (men)
and £529 (ECU 6.88)
per week (women).

3. SERPS pension:

From 6 April 1978 in-
troduction of an earn-
mgs-related pension
based on 1.25% of
each year's revalued
earnings between the
lower and upper earn-
ings limit.
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Table: VII Old-age
Belgium Denmark FR of Germany Greece Spain France
Benefits:
2. Annual earnings BFR 1,304,165 (ECU No earnings ceiling. No earnings ceiling. If the event insured occurs PTA 4,057,560 (ECU FF 149,820 (ECU 32,484).
ceiling 32,364). until 31 December 92: DR 27,076). .
371,000 (ECU 972) per :
month = DR 4,452,000
(ECU 16,670) per year.
Persons insured after 31.
12.92: See "Invalidity-Bene-
fits".
3. Supplement for
dependants:
Spouse See above. No supplement. No supplement. Currently: DR 5,580 (ECU  See "Benefits: Amount of Spouse aged 65 (60 if in-
' 21) per day. Increases in pension”. capacitated):
line with rises in civil ser- FF 4,000 (ECU 867) p.y.
vants' pensions. (means of spouse tested).
Mothers: credit of 2 years
insurance per child.
Children See Table X "Family bene- 1. National pension: see See Table X “Family bene~ 1. If the event insured oc- See Table X "Family bene- 10 % of the pension to any
fits". . Table X "Family bene- fits". curs until 31.12.93: fis”. ) pensioner who has at least
) fits". Mathers or fathers born in 1st Vchild: 20 %, 2nd: ‘ 3 children, including chil-
. . 1921 or later: increase of 15 %, 3rd: 10% of dren he/she has brought up
> ﬁggglementary pensiof: one year of insurance per pension; maximum for at least 9 years before
: . child (under certain condi- amount for all children: their 16th birthday. Possi-
tions). . DR 131,500 (ECU 492). ble accumulation with fam-
2. Persons insured after ily benefits.
31.12.93:
Ist child: 8 % of the
pension, 2nd child: .
10 %, 3rd child and any
additional children: 12 %.
Adjustment Automatic adjustment of pen- 1, National pension: Adjustment to economic Increases linked to rises in Old-age pensions are ad- Annual adjustments with

sions by 2 % when the retail
price index varies by more
than 2 % in relation to the
preceding index.

Rates of pensions are adapted
in line with the evolution of
the general standard of living
by fixing an annual adjustment
coefficient for increases or
flat-rate adjustment via an
allowance.

see Table VI "Inval-

idity".

2. Supplementary pension:

only adjusted when suf-
ficient funds.

situation by automatic inci-
dence of the current pen-
sion value (see Table VI
"Invalidity™).

civil servants' pensions.

justed at the beginning of
each year in line with fore-
cast changes in the con-
sumer price index for the
year in question. Adjust-
ment is automatic.

effect from 1 January and
1 July by statutory instru-
ment fixing the coefficient
of increase.
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Old-age Table: VII
Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
Benefits:
No earnings ceiling. LIT 52,120,000 (ECU LFR 2,372,802 (ECU No earnings ceiling. No earnings ceiling. No earnings ceiling. 2. Annual earnings
29,316). 58,886). ceiling
See table VI "Invalidity”.
3. Supplement for
dependants:
Retirement Pension and None. None. Varying amounts, see ESC 3,820 (ECU 20) Basic pension: £33.70 Spouse
Old-Age Pensions: above. per month. (ECU 44) per week.
Spouse aged under 66: Graduated pension, SERPS
IR£ 43.90 (ECU 55) per pension: No supplement.
week.
Spouse aged 66 or over:
IR£ 49.50 (ECU 62) per
week.
Ist & 2nd child: IRf 14.90 See Table X "Family bene- No supplement. See Table X "Family bene- No supplement. Basic pension: Children
(ECU 18.53) per week. fits". fits". Each chgld for whom Child
3rd & subsequent children: Benefit is received: £10.95
IRf 12.80 (ECU 15.92) per (ECU 1423) a week.
week £9.80 (ECU 12.74) for a
child for whom the higher
rate of Child Benefit is
payable.
Graduated pension, SERPS
pension: No supplement.
Pensions are normally in- For 1993, no adjustment. 1. Prices automatically in- There is ministerial provi- Normally increased once a  Adjustment by legislation Adjustment

creased once a year.

From 1.1.94 onwards, an-
nual adjustment, based
solely on the cost of living.
Application on 1st Novem-
ber every year, taking ac-
count of increases in con-
sumer prices for the fami-
lies of workers and em-
ployees.

dex-linked to price de-
velopment whenever the
index varies by 2.5 %
in relation to the pre-
ceding index.

2. Adjustment of pensions
to level of earnings by
special law.

sion for pensions te be ad-
justed in line with the trend
in net legal minimum wage
on 1 January and 1 July.

year by government deci-
sion with regard to the in-
flation rate.

at least annually in line
with movements in the
general level of prices.
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Table: VII

Old-age

Belgium

Denmark

FR of Germany

Greece

Spain

France

Early pension

None.

2. Partial

1. Early pension: Pension to
persons over 50 for social
or health reasons. See
Table VI "Invalidity".

nsion (Law of 4
June 1986): Employees
and self-employed persons
between 60 and 6% who
reduce their working hours
may be granted a partial
pension and at the same
time continue working re-
duced hours. Conditions:
must be between 60 and 67
years; must reduce the
number of working hours
by at least one quarter; re-
maining number of hours
must be between 15 and 30
per week; must be resident
iIn Denmark. Employees:
must have participated in
the supplementary pension
scheme (ATP) for at least
10 out of the past 20 years;
must have worked at least
9 out of the past 12 months
in Denmark. Self-em-
plogfed: must have been
self-employed in Denmark
for at least 4 out of the past
5 years; must have been
self-employed for at least 9
out of the past 12 months.
Amount: 1/37th of the ba-
sic amount of DKR
137,176 (ECU 18,192) per
year for each hour of re-
duction in the working
hours. After 2 1/2 years:
not more than 80 % of the
above amount.

Financed by taxes, no

contributions. The commu-

nities are reimbursed by
the State for 100 % of the
costs.

1. Men and women:

a) at the age of 63 (or
60 in case of
severely  handicap-
ped, unfit to work)
after 35 years of in-
surance.

b) at the age of 60 after
180 contribution
months if unem-
ployed for a year in
last 18 months and if
at least 8 years com-
pulsory insurance in
last 10 years.

2. Women:
at age 60 after 180 con-
tribution months, if they
were compulsorily in-
sured for at least ten
ygars since the age of
40.

Old-age pensions can ei-
ther be claimed in full
("full pensien") or in part,
te. a third, half or two
thirds of the full pension.
On a full pension, until the
age of earnings from
professional activities must
not exceed DM 530 (ECU
270) per month (old
"Linder”y or DM 390
(ECU 199) (old "Lander"y;
when only a partial pension
is claimed, in addition to a
general limit there is also
an individual ceiling which
depends on the last wage
or salary received.

If the event insured occurs

until 31 December 92:

1. With full pension:

a) From 60 (55 for
women) if arduous or
unhealthy work; con-
struction workers: from
58 (for men) (53 for
women),

b) From 62 (57 for
women) if 10,000 days
of insurance or from 58
(men and women) for
10,500 days. This age
limit is progressively
raised from 58 to 60
ears from 1.1.98.

2. With pension reduced by
6 % per year (1/200th per
month) from 60 (55 for
women) in other cases.

Persons insured after

31.12.92:

a) From the age of 60
awards (men and
women) in the case of
hard or insalubrious
work.

b) From the age of 60
awards (men  and
women), with a re-
duction of 1/200 for
every month short of
the 65th birthday.

c) From the age of 50
awards for women with
children who are still
minors, if the woman
has been insured for 20
years. Reduction of
1/200 for each month
short of the 55th birth-
day.

d) For mothers of more
than 3 children who
have been insured for
at least 20 years,
gension age can be
rought forward by 3
years per child to the
age of 50.

As a transitional measure -

and to secure the rights al-
ready established, persons
insured under the schemes
abolished on 1.1.1967 are
entitled to take their pen-
sion at 60. The pension
amount is then reduced ac-
cording to the number of
contribution years apd us-
ing a reduction coefficient
scale (reduction of 8 % per
year for early pensions).

None.
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Old-age

Table: VII

Ireland

Italy

Luxembourg

Ne;hérlands

Portugal

United Kingdom

Only for older unem-
ployed. See table XI "Un-
employment” (Benefits for
older unemployed).

_Workers: in enterprises

having economic difficul-
ties can ask for early re-
tirement five years before
normat retiring age. The

. missing- years are: deemed

to be covered by com.n-
butions.

1. Men and women of 60 Nane

years of age, on condi-
tion that 480 months of

effective or assimilated -

insurancecanbeproved.

2. Men and women of 57
years of age, on condi-
tion that 480 months of
effective insurance can
be proved.

If paid employment is ex-
ercised for which monthly
earnings exceed one-third
of the minimum social
earnings, the pension is
automatically reduced by
half.

For unemployed workers
from the age of 60. In case

of heavy or unhealthy -

work, as a rule, from the
age of 55 (only for profes-
sions legally foreseen).

None.

Early pension
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Table: VII

Old-age

. Belgium

Denmark

FR of Germany Greece

France

Deferment

Accumulation
with earnings

E:year

State Pension:
None.

Supplementary Pension:

" 5% increase every six

months from the age of 67

. onwards to a limit of 30 %.

Penmns :warded fmm 1993
anwards: Accumulation: possi-
Vhleas long asthe amountof
£ 3 ex gﬂi
sion i§. no hsé T thm
{EC 6 864) per-

ey o gFR s
'(E’CU 5491) lfe! - year (net -

- yed in-
comc}. ’l‘hese ceal% are
increased -t - BFR 414, 879
(ECU
. 331, 9()7.2l (E‘(%U uﬁﬁﬁlﬁ) re-
: vely ‘pension
gmnt has dependent ¢chil-
I eamed income  exceeds

-these ceilitigs less than
15 %, ﬂmdu;)%nszgimwduwdf

276,588 -

10,296) - and. BFR

by onice peteent for each per-

" cent. b]}% which it exceeds the

earned income ex-

) ceeds the ceiling by more than
:.15 %, the pension s not paid.

Pensions awaxded before

1993:

Special mles apply for warkA
authorised n 1995.

1. National Pension: Per-
mitted for basic amount
when paid to persons

over 70 years. Other- =~ -~ .°
wise reduced by DKR . .0 . :: .-

60 (ECU 7.96) for ev-
ery DKR 100 (ECU
13.26) earned in excess

of DKR 91,300 (ECU . -. -

12,108) (for single per-
son) or DKR 108,900
(ECU 14,422) (for mar-
ried) per year.

Pension supplement is
reduced by 30 % for
earnings in excess of
DKR 100,700 (ECU
13,354) per year for

married persons each .

and DKR 50,400 (ECU
6,684) for others.

2. Supplementary pension:

Permitted.

A suppiemant of Q.5 % of

None.
the old-age pension per
calendar month’ aﬁer the

age of 65 o

1. Persons insured before -
31.12.92:

Possible with monthly
earnings limited to 50
times daily minimum
earnings (DR 4,081 =
ECU 15.28).

Possible. .

31.12.92:

The pension is reduced
by a third if the pen-
sioner works. However,
it may not be reduced to
less than the minimum
pension rates.

Spain
Insuwd _persoms - may
choose to continue working -

beyond retirement age (65

“for:-both men and women),
. in which case their pension
entitlement will increase by -

2:% of the referenece wage

_per each additional year, up
* 1o the maximum of 100 %.

Pension suspended in case
- of earnings- from employ-

“ment/self-employment. -

© 2. Persons insured after -

From 65, if 150 insurance
quarters are not reached,
increase of 2.5 % of the
insurance period per quar-
ter.

Accumulation possible.
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Old-age Table: VII
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
None. Workers in retirement age The beginning of the old- None, None. Basic penslon, Pensnon is Deferment
without full entitlement to 2  age pension may be de- increased by approximately
pension (40 contribution ferred until the age of 68. 7 12 % for each year of-
years) may continue to The pension is increased deferment (maximum de-
wtéll'lk ungl they. achieve = by an actuarial coefficient. ferment period = § years).
such entitlement, but not
beyond age 65. In such gggﬁg‘:&fmmﬂ as'for
cases, the annual increase . ‘
in pension is 3% or SERPS pension: as for ba-
3.5 %, depending on the sic pension.
age of the worker. Work- '
ers who have completed 40
contribution years may
choose to take retirement
at 65. Possibility ~ of
obtaining pension supple-
ments for these working
periods.
1. Retirement Pension: No Total accumulation for Accumulation is possible as  Possible. Accumulation possible. Earnings do not affect pen-  Accumulation

accumulation permitted.

2. Old-Age Pension: Ac-
cumulation permitted.

minimum pension.

No - accumulation for that
part. of pension above the
minimum.

From 1.1.1994 onwards, it
is possible to combine the
pension with income from
freelance or self-employed
activities.

The share of the pension
which may be. combined
with these earnings is equal
to the amount of the mini-
mum pension plus 50 % of
the amount in excess.

far as the normal old-age
pension is concerned.

Accumulation with the
early pension is limited to
earnings resulting from a
neglectable or insignificant
activity.

The amount of supplement
depends on earnings of the
partner younger than 65. -

Contributions on earnings, ~SioB enmlement, with earnings

Pension increased by 2 %
p.y.
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Table: VII

Old-age

Belgiom-

Denmark

FR of Germhny

Greece

France

Taxation

1. Taxation of cash
benefits

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable

Benefits are ﬁﬂly liable to
taxation.

See fable IV "Slckness -
cash benefits*,

National Pension:

Basic pensions and pension
supplements are fully liable
to taxation. However, a
single pensioner (not mar-
ried) will obtain a tax re-
duction twice that of the
normal reduction. If the
pensioner has no other
source of income he is ex-
empted from taxes on ac-
count of this reduction.

Supplementary Pension
(ATP): Supplement pen-

sions are fully liable to tax-

ation.

In the case of the National

- Pension, a single pensioner

obtains a tax reduction. If
there are no other sources

of income the pension is

exempt from taxation.
Supplementary Pension
(ATP):

no upper limit of annual in-
come and no reduction of
taxation.

In general, the pensions
are subject to taxation.

The taxation is partial: -see
table VI "Invalidity".

“See table IV "Sickness -

cash benefits".

In general, the benefits are
fully liable to taxation.

Tax reliefs: see table IV
"Sickness - cash benefits".

See table IV
cash benefits".

"Sickness -

Benefits are fully hahle 1o
taxatlon

See table IV "Sx_ckness -

cash benefns"

Benefits are liable to taxa-
tion after deduction of
10 % and 20 %.

Supplements for assistance
by a third party and the
10 % supplement of pen-
sions for having brought
up at least three children
are not subject to taxation.

Tax reliefs: see table VI
"Invalidity".
See table IV "Sickness -

cash benefits".

. Supplements for assistance

by a third party and 10 %
supplements of pension for
having brought up at least
three children: not applica-
ble.
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Ireland 1taly Luxembourg Netherlands Portugal United Kingdom
A Taxation
Benefits are fully liable to Benefits are fully liable to  Benefits subject to taxa- In general, benefits are In general, old-age pen- Retirement Pension and 1. Taxation of cash
taxation (including supple- taxation. - tion. fully Hable to taxation. sions are subject to taxa- ©Old Person's :Pension are benefits

ments for adult and child
dependants).

See table IV
cash benefits".

"Sickness -

Tax reliefs: see table IV
"Sickness - cash benefits".

.See table IV ."Sickness - "Sickness -

cash benefits".

See table IV
cash benefits".

See table IV "Sickness -
cash benefits".

tion.

See table VI "Invalidity".

taxable, but any. increases
in respect of dependent
children are not. -

Retirement pensions and
Old Person's Pensions: see
table IV "Sickness - cash
benefits". kR

Supplements for child de-
pendents: not applicable.

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable
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Table: VIII

Survivors

Spain -

. ‘Belgium Denmark FR of Germany Greece France
Legislation SR L , Sl
1. First law ‘See Table VH "Old-age”. - See Tables VI "Invalidity” See Tables VI "Invalidity” See Tables VI "Invalidity" hwof238eptemhér 1939.:~- See Tables VI "Invalidity"
N . and VII "Old-age". “and VII "Old-age". ’ and VII "Old-age”. and VII "Old-age".
2. Basic legislation : ‘ ‘ General Law on Socwl Se-
curity of 30 May 1974 and
other provxslons T
Field of application  See Table VI "Old-age™.  See Tables VI "Invalidity” See Tables VI ‘Invahdtty" See Tables VI "Invalidity” Sée Tables VI "Invahd:ty See Tables VI "Invalidity"
R and VII "Old-age". :md v "Old~age - and VII "Old-age". and VEI "Oidwage . and VII "Old-age".
Conditions: s e e
1. Deceased insured “To be insured. . No conditions. 60 monihs of insuranice,. - See Table VI "Invalidity" or Atme time Of deaﬂl - Being beneficiary of a pen-
person . T I o Table VI "Old-age” ac- - 1. affiliated o soctal secu— sion or fulfilling the condi-
cording to the case. - rity scheme; . tions for a pension at the
2. etther: .. <.~ . " time of the death.
: a) enjoying actwe con-.
“tributor or equwaient ‘
©ostatus) - :

. by in receipt of provn-'

" sional mvahduy ben—'
efit;
¢} in receipt of an inva-

tidity or old—age pen-_

siom;
. d) must have mnﬁ*i—

bueedfora&leastSOG:

_tays it § years pre-

ceding death only if -
the death is provoked

“bya non-pmfesﬁonal
disease. - Otherwise,
‘no. ptehmmary con~
. trlhunenrecord i
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Survivors

Table: VIII

Ireland Italy Luxembourg Netherlands Portugal United Kingdom

Legislation

Law of 1935. Law of 6 July 1939, No. Law of 6 May 1911. Law of 9 April 1959 intro- Decree-law No 277 of 18 Law of 1925. 1. First law

1,239. ducing a general insurance June 1970.

Social Welfare (Consolida- See Tables VI "Invalidity” Social Insurance Code, ig‘;iﬁid for widows, as Decree-law 322/90 of 18 Social Security Contribu- 2. Basic legislation

tion) Act 1981, as and VI "Old-age". Book III, in the terms fol- ’ October 1990. tions and Benefits Act

amended. lowing the Law of 27 July 1992, and regulations

1987 as amended. thereunder.

With some exceptions, all
persons aged 16 years and
over employed under a
contract of service or ap-
prenticeship.

Also self-employed aged
16 and over.

1. At least 156 weeks of
insurable employment
for which contributions
were paid.
2. An annual average of:
a) 39 weekly contribu-
tions paid or credited
in either the 3 or 5
contribution  years
before date of death
or age 66, or

b) 48 weekly contribu-
tions paid or credited
since entry into in-
surance (reduced
pension is paid if an-
nual average of con-
tribution weeks s
more than 24 but less
than 48 weeks).

These conditions may be

fulfilled on either spouse's

insurance record.

See Tables VI “Invalidity"”
and VII "Old-age”.

Normal pension: 5 years of
contributions of which- 3
during the last 5 years.
Privilege pensiont (in case
of death occurring in ser-
vice which does not give
rise to an occupational in-
jury pension): no contribu-
tion conditions.

See Table VI "Invalidity".

12 months of membership,
during 3 years prior to
death. The three-year pe-
riod is extended if it over-
lays with another eligible
period.

No qualifying period if
death due to any kind of
accident or to work-related
illness.

See Table VII "Old-age".

Ta be insured at the time
of death.

See tables VI "Invalidity"
and VII "Old-age".

Contributions paid or
credited for 36 months.

See table VII "Old-age".

1. Widow's Pension and
Widowed Mother's Al-
lowance: See table VII
"Old-Age".

2. Widow's Payment:

25 flatrate contributions

paid at any time before

6 April 1975; or after 6

April 1975 he must

have paid contributions

in any one tax year

a) on wages of at least
25 times the lower
earnings limit for
that year or

b) paid at least 25 con-
tributions as a self-
employed or non-em-
ployed person.

Field of application

Conditions:

1. Deceased insured
person
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Table: VIII

Survivors

Belgimn : :

Denmark

~ FRof Germany

Greece

. Spain L

France

Conditions:
2. Surviving spouse

1. Spouse mamed to. the’ No conditions.

deceased for at least 1
year (unless there is a

" child of the marriage or

a dependant- child; or
- deathis due to an acci-
_dent . or oceupational

-disease after the date of'

mamage)

2. aged - at 1east 45 of
... bringing up a chﬂd or
- . being an invalid;
3. having ceased all Work»
. with “the excepnon of :

A’I " authorized. - work. - For

C.:. people ‘under 63 - fe-
. .ca:vmg “only - a sur~.
‘7 viver's = pension, the
e aexltngs for. earned in-
| -come- are:; higher: thanj
=~ those applied to. recipi-
oSS ot‘o Jage pensions

{see ‘Table VI "Old-

: 5,: age Acmmtﬂanon thh”

gs)

Married 1o the deceased at

the time of his/her death,
ar. divorced before 1 July

" 1977 and financially de-

pendant upon the deceased.

" The surviving partner must
-not have married again. If
- divoree: occurred . after 30
June 1977 acquired rights

are ‘divided: up between
spouses for old-age. and in-

' vahdxty msumnce

1. If the event insured oc-
curs until 31 December

Widow (or disabled
widower without means)
whose marriage lasted
at least 6 months (2
years if widow of pen-
sioner).

2. Persons insured after

31.12.92:
Wldow(er) if:

Wldow ‘or - w:dewer, must

have ' lived - with -the -de~

ceased insured on a regular
basis. In case of ‘separation
or :divorce, | pemsion i

 shared between  beneficia-
rigs i propomon to the.
length ‘of period of cahabt‘

tatlon

he or she has at least : . .

67 % invalidity

- or if his/her monthly

income is less than
40 times the mini-

mum daily wage for = BRRNTR
an unskilled worker, . & -

plus 20 % for each
child.
If monthly income is

higher, half the normal ~

pension is awarded.

1. For reversion pension:
widow or widower (with
insufficient means of
existence), aged 55, of
a beneficiary of old-age
pension (marriage hav-
ing lasted for at least 2
years, except if child
born from marriage).

2. Invalid widow's (wid-

ower's) pension: widow
or widower aged 55 or
above and disabled.

3. Widow's (or widower's)

old-age pension: widow
or widower aged 55 or
above and disabled.
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Survivors

Table: VIII

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Widow who is not living
with a man as husband and
wife.

Widow or - widower. In
case of divorce, a widow/a
widower receiving mainte-
nance can obtain (wholly
or partly) the survivor's
pension at the discretion of
a judge.

Widow (or dependant wid-
ower) married to the de-
ceased for at least 1 year,
unless there is a child of
the marriage or death is
caused by an accident.

Widow or widower with
dependant unmarried chil-
dren, or disabled or aged
at least 40 at the time of
the speuse's death. At 65
the survivor's pension is
replaced by an old-ag

pension. :

1. Married to the deceased
for at least one year,
except when there are
children of the marriage
(either born or con-
ceived) or death is
caused by an accident;

2. aged at least 35 (other-

wise pension entitlement
is limited to 5 years),
except if they have de-
pendant children or are
permanently  incapaci-
tated for work.

1. For full widow's pen-
sion: must be aged 55
(50 for women widowed
before 11 April 1988)
or over at her husband's

death or when widowed .
allowance -

mother‘s
ceased. Reduced: pen-
sion. payable If aged
between 43 (40 _for
women widowed before
11 April 1988) and 55
(50 for women widowed
before 11 April 1988).

2. Widowed Mother's Al-

lowance: Must have a
child . for whom Child
Bepefit is in payment,
or be expecting late
husband's baby.

3. Widow's Payment: must

be under 60 or, -if over
60, husband must not
have been estitled to a
-category A Retirement
Pension when he died.

Conditions:
2, Surviving spouse
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Table: VIII Survivors

Belgium - Denmark FR of Germany - Greece - Spain_ ' France
Benefits: _ B S 4 '
1. Surviving spouse 80 % of the actual or hy- Supplementary pension 1. The "major” widow's or 1. If the event insured oc- 45 % of reference wage 1. Reversion pension:

pothencal retirentent pen-
sion 'of the insured person
calcufated at the rate for a

‘married couple where the
spouse is dependant. .

Guaranteed mmunum for
fully- ured: BFR
305, 563 (‘ECU‘I 583) per
year‘ :

" ment,

(ATP): In the event of
death before July 1st 1992,
widow(er) older than 62.
Pension corresponding to
50 % of real or hypotheti-
cal pension of the insured
person.

In the case of deaths after -

the Ist of July 1992 or
where the widow(er) is un-
der the age of 62: no
widow's or widower's pen-
sion. Single capital pay-
capitalization  of

- 35 % or 50 % of the pen-

" sion to which the deceased

would have been entitled.

: If the deceased spouse was
- born between 1925 and

1941, the widow(er) is also

- - entitled to a lump-sum re-
- . payment of the widow(er)'s

pension to which the sur-
viving spouse would have
been entitled.

The lump-sum payment to
the surviving spouse is re-
duced in accordance with

his or her own supple-

mentary pension.

- widower's pension
. amounts to 60 % of the

pension for which the:

deceased spouse would
have boen ehglble The
““major”  pension - is
payable from the age of
45 wupwards,
widow “or . widower is.
- unfit to work or bring-
ing up acluldunderme
. ageof 1.
2.In other cases, me
*minot” - widow's --or

~widower's - pension  is’

payable, 25 % of the

pension for which the-
deceased spouse’ would

- have been eligible.

jWlwrc: replacement earn--
ings - of widow/widower.
‘exceed - the

{1.7.1993 monthly about

DM 1,174 BCU '599) in
. the - old Linder.
- amounts for chﬂdren) sur-
- vivor's ‘pension is reduced

by & rate of 40 % of thc

" excess amoum

- If insured” person dies_ be-.
© fore the. age of 60, period
between date of death and

55tk apniversary is counted

full toward the contribution -
* period and a third' of the
*period hetween 55 and 60
© years -and increases the.

pensmu

if the.

2. Persons

amount’

plus:

curs until 31 December
92:

70 % of old-age pen-
sion, minimum amount
DR 67,000 (ECU 251)
per month.
Revalorization following
the increase of salaries
of the civil servants.
insured after
31.12.92:

50 % of the pension of
deceased parent.

(total payments over a
continuous period of 24
months within the last

-seven years are divided by
28} . for:. insured persom. .

Annual pension 14 nmes

monthly figure. C

Minimum pension: =

1 Widows over 65: PTA
- 41,360 {ECU 316) per

. month;

2. widows hefwéen 60 and’

. 65 years: -PTA 41,33%
(ECU 276) 'rmon'th;‘
3. widows under 60: PTA

731,530 (ECU 210) per

month.

, Wherc deceased msured
" was in receipt of aninva-
‘Hdity or refirement pen-

sion, reference wage will
be the same- as was used

for calculation of that pen-.
sioti, but swbject to such-
. increases and upward ad-

justments in corres?oudmg

death -and survivot’s bene-
- fits since date on which in-

validity of retirement pv_m—

. sion: was awarded

52 % of real or hypo-
thetical old-age pension
of the deceased person.

Minimum: FF 16,010
(ECU 3,471) p.y. if 60
quarters of insurance.
Reduced if insurance is
less. 10 % supplement
where the person con-
cerned had or educated
at least 3 children for 9
years before their 16th
birthday.

2. Invalid .and old-aged

widow's  (widower's)
pensions: 52 % of real
or hypothetical invalid-
ity or old-age pension of
deceased person.
Minimum:  FF 16,010
(ECU 3,471) per year.
10 % supplement where
the person concerned
had or educated at least
3 children for 9 years
before their 16th birth-
day.
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Survivors

Table: VIII

Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Benefits:
Benefit amount: 60 % of the insured per- 1. Total of the supple- Widow/widower only: 60 % (or 70 % if there is a 1. Widow's Pension: Paid 1. Surviving spouse
IR£ 62.60 (ECU 78) if un- son's invalidity or old-age mentary lump-sums and HFL 1,768.46 (ECU 804) former spouse who is enti- from first Tuesday after
der age 80. pension in accordance with special supplementary per month. tied to the pension) of the husband's death or from

IR£ 67.20 (ECU 84) if age
80 or over.

Additional allowance paid
to a widow aged 66 or
over living alone: IR£ 4.70
(ECU 5.84) per week.

the minimum and maxi-
mum levels laid down for
the insured person's pen-
sion.

lump-sums to which the
insured has or would
have been entitled.

2. 3/4 of the proportional
supplements and the
special proportional
supplements to which
the insured has or
would have been enti-
tled.

See Table VI "Invalidity".

Widow/widower with de-
pendant children under 18:
HFL 2,422.91 (ECU
1,101) per month.

In addition, a "holiday al-
lowance” equal to HFL
10937 (ECUS50) per
month is paid for a widow/
widower without children
and HFL 156.26 (ECU 71)

-with children.

retirement or invalidity
pension received by the in-
sured person, or to which
he would have been enti-
tled at the moment of his
death.

date of death if that falls
on a Tuesday or at the
end of entitlement to
Widowed Mother's Al-
lawance, provided in
- both cases that certain
conditions as to age are
fulfilled (see above).
A full pension is
granted to widows aged
55 or aver; rate;
£56.10 (ECU 73) per
week. I the widow is
aged 45 (40 for women
widowed before 11
April 1988) - 54 (49 for
women widowed before
11 April 1988)) the
pension i5 reduced by
7 % of the full rate for
- each year under 55 (50
for women widowed
before 11 April 1988)).

2. Widow's Payment:

Lump sum of £1,000
(ECU 1,300) on hus-
band's death.

3, Widowed Mother's Al-

lowance: Payable, from
the first Tuesday after
the husband’s death or
from date of death if
that falls on a Tuesday.
Amount: £ 56.10 (ECU
73) per week paid as
long as the widow has a
qualifying child in her
charge.

4. An earnings related Ad-

ditional Pension may
also be paid with WP &
WMA. The amount de-
pends upon the hus-
band's earnings from
April 1978,
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Table: VIII Survivors
Belgium Denmark FR of Germany - Greece Spaih A France
Benefits: o o : , . ‘
2. Surviving spouse: “ Pension - maintained for In cases of death before the - Pension ceases; grant of 2 Pension ceases. Entitlement ta- surviver's Invalid widow's (wid-
remarriage maximum of 12 months. 1st of July 1992; “year's pension. " pension ceases on remar- ower's) pension ceases, but

3. Orphan children
having lost one parent

No orphan s pensmn see
special family allowances
scheme

Supplementary pension
(ATP) ceases.

1. National pension: See
Table X "Family bene-
fits".

2. Supplementary pension
(ATP): in cases of death
after the 1st of July
1992, single payment
(children under 18).

. training}. -

IIIOth of insured {%son 'S

pension (see table phus
. children's supplement. No

Testriction on combination.
“with . family allowances.

Age limit: 18 years 27 for
sady  or - occupanonal

Sliding scale accordmg to

. income, based - on same
-prmclpies as widow's or
‘widawer's pension. Only

40 % of income exceeding

" a certgin ceiling is talcen

inta aceount. -

1. Person insured until

31.12.92:

20 % of old-age pension
for each child under 18
(except if invalid) or 24
(in the case of a stu-
dent).

2. Persons
31.12.92:

25 % of the pension of
deceased parent.

insured after

riage. If this happens be-
fore age 60, beneficiary
will receive a2 lump sum

payment correspondmg to.
-4 nmes monthly pensxon

1. Where: there is a spouse
“with. entilement to0 2
:survwor s pension: ’
1 child; 20%; 2 chil-
dren: 40 %; 3 or more:
55 % of reference fig-
ure. Sum -of . widow's
and orphan’'s pensions
paid - may not exceed

reference figure used for -

* calculating - those pen-

. sions, except as regards
the minimum amount,

2. Where. there is no

spouse with' entitlement

t0 a survivor's pension:

1 .chitd: ' 20 %; 2 chil-
dren; 40 %; 3; 60 %; 4:

80 %;. 5. or more:
100.%. -

Mmlmum orphans -pen-

sion: PTA 14,000 (ECU.

93). Annual pension 14 x

" 'monthly ﬁgure._

not reversion pension, nor
widow's (widower's) old-
age pension.

Reversion pension, invalid
widow's (widower's) pen-
sion and ‘widow's (wid-
ower's) old-age pension
are increased when sur-
viving spouse has at least
the charge of one child
under 16. Increase:
FF 458.90 (ECU 99) per
month and per child. See
also Table X "Family ben-
efits".
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Survivors

Table: VIII

Ireland Raly Luxembourg Netherlands Portugal United Kingdom
Benefits:
Pension ceases. Pension ceases; Pension ceases; grant of 60  Pension ceases; grant of 1  Pension ceases. Benefit ceases. 2. Surviving spouse:
grant of 2 year's pension. month's payments if re- year's pension. Co-habitation® Benefit remarriage

The amount of widow's
weekly pension is in-
creased by IR£ 16.50 (ECU
21) for each dependant
child under 18 years of age
(or under 21 years of age if
the child is in full-time ed-
ucation). No restriction on
combination with family
allowances.

1. In conjunction with sur-
viving spouse’s pension:
20 % per child; but for
3 or more children
40 % divided by the
number of children; no
entitlement to  family
allowances unless the
spouse works.

2. If the surviving spouse
does not have a pen-
sion: 40 % for each or-
phan. For 3 or more
children, 100 % of the
pension divided by the
number of children.

married before 50 (36
months' payments over
50), not including special
supplements.

1/3 of the lump-sum sup-
plements and lump-sum
special  supplements to
which the insured has or
would have been entitled.

1/4 of the proportional
supplements and special
supplements to which the
insured has or would have
been entitled.

See Table VI "Invalidity".

Same pension as for or-
phans having lost both par-
ents, if on the death of the
father, the mother is not
child's guardian.

Amount: see below. No re-
striction on combination
with family allowances.

Children under 18 (25 or
27 in the case of further or
higher education): 20 % of
pension for 1; 30 % for 2;
40 % for 3 or more. No
age limit in case of perma-
nent total incapacity for
work. Amount doubled
where there is no entitled
surviving (ex-)spouse.

withdrawn for period of
cohabitation.

1. The amount of the Wid-
owed Mother's Al
lowance is increased by
£1095 (ECU 14.23)
per week for each
qualifying child for
whom Child Benefit is
payable. (£ 9.80 =
ECU 12.74 for a child
for whom the higher
rate of Child Benefit is
payable),

2. Child's Special Al-
lowance: Paid to a
woman whose marriage
has been dissolved or
annulled if on the death
of her former husband
she has a child towards
whose support he was
contributing or was li-
able to contribute. No
new claims can be made
for this allowance
where a former husband
died on or after 6 April
1987. Amount: £ 9.80
(ECU 12.74) for first
child, £10.95 ~(ECU
14.23) for each other.
No benefit in case of
remarriage or cohabita-
tion,

3. Orphan children
having lost one parent
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Table: VIII

Survivors

Belgium

Denmark

FR of Germany

Greece

Spain

France

Benefits:

4. Orphan children
having lost both
parents

5. Other beneficiaries

No orphan's pension; see
special family allowances
scheme.

None.

1. National pension: See
Table X "Family bene-
fits".

2. Supplementary pension
(ATP): in cases of death
after 1st of July 1992,
single payment (children
under 18).

None.

One fifth of the contribu-
tory pension of both par-
ents (see Table VI) plus
supplement. No restriction
on combination with family
allowances. Age limit: 18
years (27 for study or oc-
cupational training).
Sliding scale according to
income, based on same
principles as widow's or
widower's pension. Only
40 % of income exceeding
a certain ceiling is taken
into account.

None.

2. Persons

2. Persons

1. If the event insured oc-
curs until 31 December

60 % of old-age pension
but maximum of 80 %
if several orphans.

insured after
31.12.92:

50 % of the pension of
the deceased parent.
The total income from
pensions must not ex-
ceed the amount re-
ceived by the deceased
parent.

1. If the event insured oc-
curs until 31 December
92:

20 % of pension for de-
pendant  parents or
grand-children.

insured after
31.12.92:

The spouse or children.
No other beneficiaries.

1 child: 65 % of reference
figure; 2 children: 85 %; 3
or more: 100 %.

Minimum orphan's pen-
sion: PTA 14, (ECU 93)
per month plus product of
dividing PTA 31,530 (BCU
210) by number of entitled
children. Annual pension
= 14 x monthly figure.
Pension may be combined
with family benefits.

1. Pension (under - certain
conditions): 20 % of refer-
ence figure for grandchil-
dren, siblings, mothers and
fathers, grandmothers and
grandfathers of retirement
or invalidity pensioners
(for calculation of refer-
ence figure see above).

2. Temporary allowance:
?O ldof reference figure
or old-age pension. Pay-
ment of 12 monthly rates
for children or broth-
_ers/sisters aged 18 - 45.

Hm ¥ensi0n for ben-
eficiary: PTA 14,000 (ECU
93) per month; for sole beas-
ﬁcia{)y over 65, PTA 36,085
(ECU 241) per month; for
sole benefici under 65,
PTA 31,530 ?EYCU 210) per
month.

Annual pension = 14 x
monthly pension.

No orphan's pension: see
Table X "Family benefits".

None.
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Survivors

Table: VIII

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

An orphan's allowance is

paid if:

1. the orphan is under 18
years of age (or under
21 years of age if in
full-time education).

2. 26 contribution weeks
of insurable employ-
ment were paid by a
parent or step-parent.

Amount (paid to guardian):
IR£39.20 (ECU49) per
week.

None.

40 % per child. 3 children
and more: 100 % divided
by the number of children.

For parents, brothers or
sisters 15 % of the insured
person's pension if there
are no other survivors.

If the orphan is entitled to
a pension both in the
father's and mother's right,
the higher of the two
pensions is  doubled.
Accumulation with family
benefits possible.

1. Persons treated as wid-
ows/widowers: parents
and direct relatives,
collaterals up to second
degree and dependant
adopted children. Dif-
ferent conditions have
to be fulfilled.

2. Children treated as or-
phans: Children of de-
ceased person's family
and for whom this per-
son provided care and
education. Subject to
various conditions.

3. Divorced spouse if not
remarried.

Children (no restriction on

combination with family

allowances) aged:

1. under 10: HFL 565.91
(ECU 257) per month.

2. 10 - 16: HFL 848.86
(ECU 386) per month.

3. 16 - 27: HFL 1,131.81
(ECU 515) per month

(student or child at
home).

4. From 16 to 17 years
only for  invalids:

HFL1,131.81(ECU515)
per month.

In addition, a "holiday al-
lowance” is paid.

A divorced wife under
certain conditions.

Same rules as for children
having lost one parent.

If there is no spouse, par-
ents dependant on the de-
ceased are entitled.

Guardian's AHowance is a
payment of £10.95 (ECU
14.23) per week to a per-
son who takes into his
family an orphan child.
One of the child's parents
must have satisfied a resi-
dence condition; the bene-
ficiary must be entitled to
child benefit for the or-
phan. In certain very ex-
ceptional  circumstances
Guardian's Allowance is
payable where only one
parent has died. The rate is
adjusted to £9.80 (ECU
12.74) if the higher rate of
Child Benefit is payable for
the same child.

None.

Benefits:

4. Orphan children
having lost both
parents

5. Other beneficiaries
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Table: VIII

Survivors

Belgium

Denmark

FR of Germany

Greece

Spain

France

Benefits:

6. Maximum for all those
entitled to benefits

7. Other benefits

None.

Survivors' pension granted
or maintained temporarily:

1.

12 months grant to
spouses who do ot
qualify for survivor's
pension.

. maintaining the pension

over a maximum of 12

months:

a) when the spouse re-
marries,

b) when, being under
45, the surviving
spouse  does not
qualify any more for
the early grant of a
survivor's  pension.
In this case, after 12
months reduced pen-
sion amount.

See Table IV for funeral

- expenses.

None.

1.

Death grant: up to DKR
6,300 (ECU 835), de-
pending on the estate of
the deceased.

. Maintenance allowance

can be paid out under
the Social Assistance
Act of 19 June 1974 (in
case of need).

Special aid under the
Social Assistance Act in
cases of study or voca-
tional training necessary
to enable integration
into a working life.

. The divorced

None.

1. The insured person's

full pension is paid to
the widow (or widower)
for the 3 months fol-
lowing the insured per-
son's death. See also
allowances for funeral
expenses under Table
1v.

spouse
{after 30 Jupe 1977
who has not remarried
has a right, on the death
of the ex-spouse and
during the upbringing of
their children, to a pen-
sion based on his and
her own insurance Con-
ditions: 60 months of
insurance before the
death,

Sliding scale according
to income, same as
widow's or widower's
pension.

100 % of old-age pension.

1. Two special additional

benefits are paid for as
follows:

a) One total amount of
it for the Christmas
Holiday, it is almost
the same amount as
the amount of the
monthly pension;

b) the 1/2 of the other
one is for the Easter
Holiday and the rest
of it for the Summer-
holiday.

. Funeral expenses:

DR 116,000 (ECU 434).

The sum of benefits must
not exceed 100 % of rele-

vant reference wage.

Death grant:
PTA 5,000 (ECU 33).

1. Degressive

None.

widow's or
widower's allowances paid
over 3 years from the date
of the death or until the
age of 55 if the survivor
was 50 when spouse died.
Amounts (means-tested):
1st year: FF 2,870 (ECU
622); 2nd year: FF 1,885
(ECU 409); 3rd year:
FF 1,435 (ECU 311).
Conditions: deceased per-
son must have been in-
sured. Beneficiary: less
than 55 years; not remar-
ried or living as married;
raising or have raised at
least I child for 9 years be-
fore its 16th birthday; no
sex discrimination.

. Death insurance:

Grant of capital sum on
death equal to 90 times the
basic daily eamning to the
survivors (order of prefer-
ence: spouse, children,
parents, ...) of insured per-
sons who have been gain-
fully employed or in as-
similated situation (unem-
ployment, sickness or ma-
ternity allowance, tempo-
rary incapacity) for 200
hours during the last quar-
ter or the three months
rior to death, or 120
ours during the calendar
month or the month prior
to death. Minimum: 1 %
of annual earnings, subject
to ceiling: FF 1,483.20
(ECU 322). Maximum: 3
times the monthly earn-
ings, subject to ceiling:
FF 37,830 (ECU 8,202).

See table III.
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Survivors Table: VIII
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Benefits:
None. 100 % of the insured per- 100 % of the insured per- None. 100 % of the insured per- None. 6. Maximum for all those
son’s pension. son's pension. son's pension. entitled to benefits

110 % if in case of divorce

two spouses are entitled to

the pension.
1. On the death of an insured  Allowance to survivors if The insured deceased per- 1. The insured person's 1. Death grant: as a rule None. 7. Other benefits

person, any benefit or pen-
sion which was in payment
to the deceased continues
to be paid in full to the
surviving dependant for 6
weeks.

2. Supplements paid with
benefits and pensions in re-
spect of aduit or child de-
pendants continue to be
E_yaid to the insured person
or 6 weeks after the death
of the adult or child de-
pendant.

3. A Death Grant is paid on
the death of an insured
person, the spouse of an
msured person, or a child
under 18 years of age. To
qualify for payment the in-
sured person or the spouse
of the insured person must
have: a) 26 contributions
paid between 1 October
1970 and the date of death.
b) 48 contributions paid or
credited in the appropriate
contribution year before
the death occurs and an
annual average of 48 con-
tribution weeks paid or
credited since 1 October
1970, or since startin|
work if this date is later.
reduced grant is payable
where the annual average
is less than 48 weekly
contributions, but more
than 26 contributions. Ben-
efit rate: payable in respect
of deceased: child under 5
years: IR£ 20 (ECU 25);
child aged 5 - 18 years:
IR£ 60 (ECU 75); adult:
IR£ 100 (ECU 124).

the insured person was not
yet entitled to a pension:
45 times the total contribu-
tions paid.
Minimum: LIT 43,200
(ECU 24).
Maximum: LIT 129,600
(ECU 73).
Order of priority: spouse,
children, parents.

son's full pension is paid
for 3 months to survivors
who have lived with him in
the same household.

If the deceased was not en-
titled to a pension, sur-
vivors' pension paid to
survivors who lived with
him in the same household
for the month of death + 3
subsequent months for an
amount equal to the pen-
sion to which the deceased
would have been entitled.

full pension is paid for
the 2 months following
the death to survivors
who have lived with the
deceased person in the
same household and
who were mainly de-
pendant of the deceased.

2. A death grant is allowed
(see tables IV and VI)).

3. Temporary benefit (6 -
19 months) to widows
with no pension rights;
HFL. 1,768.46 (ECU 804)
per month; in addition a
“holiday allowance” is
paid.

awarded to the same
persons as the sur-
vivor's pension, but
without qualifying con-
ditions. Amount equal
to 6 times the average
wage for the best 2
years out of the pre-
ceding 5 years (the av-
erage wage may not be
lower than the minimum
wage). Shared-out in the
same proportions as the
survivor's pension.

2. Supplement paid to
severely disabled per-
sons who are perma-
nently incapacitated for
work and require con-
stant attendance from a
third person.

3. Christmas and Holiday
bonus: amounts equal to
those of the pension for
December.
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Table: VIII Survivors

Belgium Denmark FR of Germany Greece Spain France
Taxation
1. Taxation of cash Benefits are fufly liable to  Supplementary pension In general, the pensions In general, the benefits are Benefits are fully liable to Benefits are liable to taxa-

benefits

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable

taxation.

See table IV
cash benefits".

"Sickness -

(ATP):

A tax of 40 % is imposed
on death grants when they
are paid out.

Pensions paid out on a
regular basis are subject to
taxation (income tax).

See table IV
cash benefits".

"Sickness -

are subject to taxation.

The taxation is partial: see
table VI "Invalidity".

See table IV "Sickness -

cash benefits”.

fully liable to taxation.

Tax reliefs: see table IV
"Sickness - cash benefits".

See table IV
cash benefits".

"Sickness -

taxation,

See table IV "Sickness -
cash henefits”.

tion after deduction of
10 % and then of 20 %.

Supplement for assistance
by a third party is not sub-
ject to taxation.

Tax relief: see table VI
"Invalidity".

See table IV
cash benefits".

"Sickness -

Supplement for assistance
by a third party: not appli-
cable.
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Survivors

Table: VIII

Ireland

Italy Luxembourg

Netherlands

Portugal

United Kingdom

Benefits are fully liable to
taxation (including supple-
ments for adult and child
dependents).

See table IV
cash benefits".

"Sickness -

Benefits are subject to tax- Benefits are subject to tax-

ation. ation.

Tax reliefs: see table IV

"Sickness - cash benefits”.

See table IV "Sickness - See table IV "Sickness -

cash benefits". cash benefits".

In general,

benefits are

fully liable to taxation.

See table IV
cash benefits",

"Sickness -

In general, benefits are
subject to taxation.

See table VI "Invalidity".

Widowed Mother's Al-
lowances and Widow's
Pensions are taxable, but
any increases in respect of
dependent children are not.

Widowed Mother's Al-
lowances and Widow's
Pensions: see table IV

"Sickness - cash benefits".
Increases in respect of
child dependents: not ap-
plicable.

Taxation

1. Taxation of cash
benefits

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable
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I Organization
II Financing
III Health care
Iv Sickness - Cash benefits
\Y% Maternity
VI Invalidity
VII Old-age
VIII Survivors
IX Employment injuries and occupational diseases
X Family benefits
XI Unemployment
XII Guaranteeing sufficient resources

187



Table: IX Employment injuries and occupational diseases

Belgium Denmark FR of Germany Greece Spain France
Legislation
1. First law Employment injuries: Law of 1898. Employment injuries: No particular insurance Employment injuries: Employment injuries:

2. Basic legislation

Field of application

Lawof24 December 1903.
Occupational diseases:
Law of 24 July 1927.

Law of 10 April 1971.

Laws  coordinated by
Royal Decree of 3 June
1970.

Employment injuries:
workers who are submitted
to social security, appren-
tices and those to whom the
Crown has granted stats.

Occupational diseases:

as above (except those to
whom the Crown has
granted employment injury
status) and also trainees,
even unpaid, pupils and
students exposed to risk be-
cause of their instruction.

Law of 8 March 1978,
as amended.

Law of 20 May 1992
which is applicable to acci-
dents after 1 January 1993
and to occupational dis-
eases reported after that
date.

All employed and certain
self-employed (in fishing
and navigation) persons.
Trainees at a working
place because of their
study or vocational train-
ing. Children affected with
a disease or a birth defect
caused by the work of their
father or mother.

Law of 6 July 1884.
Occupational diseases:
Law of 12 May 1925.

Third part of: Sacial Insur-
ance Code ("Reichsver-
sicherungsordnung”) of 19
July 1911, by Law of 30
April 1963, amended.

Decree of 20 June 1968 on
occupational diseases, last
amended by the decree of
18th December 1992.

Employed persons, some
self-employed,  students,
pupils, kindergarten chil-
dren, persons undergoing
rehabilitation and some
other persons.

exists, the risk being cov-
ered under sickness, inva-
lidity and survivors by
specific regulations.

Employees and assimi-

lated.

Employment Injuries Law
of 30 January 1900,
Revised text of legislation
and Employment Injuries
Regulation; Decree of 22
June 1956.

Occupational diseases:
Decree of 10 January 1947
establishing caver for oc-
cupational diseases,

General Law on Social Se-
curity of 30 May 1974.

Royal Decree No 2609 of
24 September 1982,

Employees.

Law of 9th April 1898.
Social  Security Code,
Book IV.

Occupational diseases:
Law of 25th October 1919.

Law of 30th October 1946.
Decree of 31st December
1946, as amended.

Persons working in any
capacity in any place for
one or more employers.

188



Employment injuries and occupational diseases Table: IX
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Legislation
Law of 1897. Employment injuries: Employment injuries: There is no specific insur- Employment injuries: Employment injuries: 1. First law

Social Welfare (Consolida-
tion) Act 1981, as amended.

Employed persons and

some trainees.

Law of 17 March 1898.

Occupational diseases:
Law of 13 May 1929.

Workers providing their
services for hire to third
parties.

Law of 5 April 1902.
Occupational diseases:
Law of 17 December 1925.

Books II and IV of the So-
cial Insurance Code, vari-
ous times amended.

Manual workers, assis-
tants, mates, apprentices
and domestic servants, of-
fice staff, operational staff,
foremen and technical
staff, self-employed and
helping members of his
family. Kindergarten chil-
dren, school-children and
university students, partici-
pation in public services,
or in social services recog-
nized by the State, em-
ployment under a special
statute and other social in-
tegration activities.

ance against employment
injuries and occupational
diseases. These risks are
covered by sickness insur-
ance {(cash benefits and
benefits in kind), insurance
against incapacity for work
(invalidity) and survivor's
insurance.

Not applicable.

Law of 1913.
Occupational diseases:
Law of 1913.

Law No 2127 of 3 August
1965, various times
amended.

All employees.

Law of 1897.

Employment injuries and
occupational diseases:
Social Security Contribu-
tions and Benefits Act 1992.
Social Security Adminis-
tration Act 1992.

Employed earners.

2. Basic legislation

Field of application
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Table: IX

Employment injuries and occupational diseases

Belgium

Denmark

FR of Germany

Greece

Spain

France

Risks covered:
1. Employment injuries

2. Travel between home
and work

see note

Accident injury occurred
during and as a result of
the execution of the work
contract  (and)  which
causes a lesion.

Covered,

Accident injury occurred
during work or as a result
of the condition in which
the work is carried out.

Not covered.

Accident injury occurred in
the enterprise and/or in
connection with an occupa-
tion dependent on the en-
terprise on the basis of a
contract of employment,
hire or apprenticeship, or
any other msured activity.

Covered.

Accident injury occurred
because of and during em-
ployment.

Covered.

Any physical injury the
employee suffers from in
the course or as a conse-
quence of his/her employ-
ment and any disease not
considered as occupational
disease the employee con-
tracts during the execution
of his/her professional ac-
tivity.

Covered.

Any injury occurred as a
result of or in connection
with work, regardless of its
cause.

Covered.
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Employment injuries and occupational diseases Table: IX
Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
Risks covered:

Personal injury caused by Employment injury pro- Employment injury occur- Not applicable. Accident occurring at the Personal injury by accident 1. Employment injuries
accident occurred out of duced by violent cause at ring as a result or at times place of work and during arising out of and in the
and in the course of em- times of work, of work. the employment, giving course of employed eamn-
ployment, including dis- rise directly or indirectly to  ers’ employment.
eases caused by such acci- a physical injury, func-
dents. tional disorder or disease

leading to death or a partial

or total loss of earning ca-

pacity.
Covered. Injuries occurring during Covered. Not applicable. Such injuries as those oc- As a general rule, not cov- 2. Travel between home

the journey between the
place of work and the
home do not usually occa-
sion compensatiori. Excep-
tion: unavoidable use of a
very long or bad and dan-
gerous route, the transport
of heavy tools, harbour
vessels, the enterprise's
own means of transport,
etc.

curring:

- outside the place of
work and  working
hours, but in the course
of duties ordered or
authorized by the em-
ployer;

- on the way to or from
work, where the means
of transport are pro-
vided by the employer
or the injury results
from a special danger
inherent in the normal
route to/from work or
from other circum-
stances increasing the
risk associated with the
journey;

- in the course of any task
undertaken on  the
worker's own initiative
but to the economic
benefit of the employer.

ered,

and work
see note
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Table: IX

Employment injuries and occupational diseases

Belgium

Denmark

FR of Germany

Greece

Spain

France

Occupational diseases:
1. Prescribed diseases

2. Conditions
a) Enterprises, work

b) Periods of exposure
to risk

1. List of occupationat dis-
eases (Royal Decree of
28 March 1969, as
amended),

2. mixed system (see be-
fow).

Have been exposed to risk.
Risk is presumed to exist

when the person warks in

an enterprise quoted in a
list fixed with a Royal De-
cree.

None,

List of recognized occupa-
tional diseases.

None.

Circumstances taken into
consideration.

List of 63 occupational dis-
eases from the Annex no.
1 of the Decree of 20 June
1968 on occupational dis-
eases, last amended by the
Decree of 18th December
1992,

Given in the list of occupa-
tional diseases; restricted
to some certain diseases.

None, circumstances taken
into consideration.

List of occupational dis-
eases.

None.

None.

List of occupational dis-
eases and links with the
main activities liable to
give rise to such diseases
(Royal Decree No 1955 of
12 May 1978)

Only in exceptional cases.

None.

90 tables of occupational
diseases, (tables annexed to
Book IV of Social Security
Code).

Given in tables; restricted
to a certain number of dis-
eases. However, if it is
proven that the illness was
caused directly by the pa-
tient's regular work: an in-
dividual expert's report by
a committee for the recog-
nition of employment ill-
nesses.

No fixed period except for
a certain number of dis-
eases, such as pneumoco-
niosis: (5 years with ex-
ceptions), deafness (1 year,
in certain cases 30 days),
diseases linked with vinyl
chloride (6 months), byssi-
nosis (5 and 10 years). For
asbestosis and silicosis, the
periods for exposure to
risk and of liability can be
altered according to the
decision of a council of
three doctors. These peri-
ods may be discounted if
the illness is shown to have
been directly caused by the
patient's work.
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Employment injuries and occupational diseases

Table: IX

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

56 prescribed diseases set
out in the Social Welfare
Occupational Injuries (Pre-
scribed Diseases) Regula-
tions 1983, amended 1985.

Employment in occupa-
tions involving exposure to
risk as indicated in the
Regulations.

No prescribed periods, ex-
cept for occupational deaf-
ness (10 years), Tubercu-
losis (6 weeks) and Pneu-
moconiosis (2 years).

List of 49 occupational dis-
eases for industry and
agriculture (see Law of 9
June 1975, Nr. 482). Also
special law for silicasis and
asbestosis of 27 December
1975, Nr. 780. Possibility
of compensation for dis-
eases not in the list.

None.

None, circumstances taken
into consideration

Table of 55 occupational
diseases and noxious agents
(see Grand-Ducal Decree
of 26 May 1965)

Given in the list, mostly in
general terms.

None.

Not applicable,

Not applicable.

Not applicable.

List of occupational dis-
eases.

Indicated in the list of oc-
cupational diseases.

Indicated in the list of oc-

~ cupational diseases.

Schedule of 65 prescribed
industrial diseases. Special
law for pneumoconiosis
and byssinosis.

Qccupation invqlv’ing' ex-
posure to specified sub-
stances/work processes.

Minimum of 10 years for
occupational deafniess.

Others: no limit.

Occupational diseases:

1. Prescribed diseases

2. Conditions
a) Enterprises, work

b) Periods of exposure

to risk
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Table: IX

Employment injuries and occupational diseases

Belgium

Denmark FR of Germany

Greece

Spain

France

Occupational diseases:
2. Conditions

c) Periods of liability No statutory periods.

d) Time limit for
declaration

Can be fixed by decree.

3. Mixed system Mixed system if the deter-
mining and direct cause of
the disease lies in the exer-
cise of the occupation. The
exposure to risk and the
causal link has to be

shown.

None, circumstances taken
into consideration.

No statutory periods.

Immediate potification by
doctor or employer.

One year; special circum-
stances excepted.

Mixed system. Mixed systen.

No statutory periods.

5 days following the acci-
dent.

No mixed system.

No statutory periods.

None.

Na cover for diseases not
appearing on list, unpless
adjudged an employment
injury, i.e. coniracted ex-
clusively by reason of vic-
tim's employment.

Periods given in the tables
(between 3 days and 40
years). For asbestosis and sili-
cosis, the periods for exposure
to risk and of liability can be
altered according to the deci-
sion of a council of three
doctors. These periods may be
discounted if the illness is
shown to have been directl

caused by the patient's worl

(recognised by a regional
committee for the "recognition
of employment illnesses".

2 years time-limit.

1. If it is proven that the ill-
ness was essentially and di-
rectly caused by the vic-
tim's regular work and that
it leads to death or a per-
manent incapacity to work
of at least 66.66 %.

2. If the illness is caused di-
rectly by the victim's work
and is listed in a relevant
table, but one or more of
the conditions have not
been fulfilled, with refer-
ence to the period neces-
sary for recognition, the
Fenod of exposure or the
ist of restrictions included
in the tables (individual as-
sessment by a committee
for the recognition of em-
ployment illnesses).
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Employment injuries and occupational diseases

Table: IX

Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
Occupational diseases:
2. Conditions
Normally one month for Periods given in the list No stattory periods. Not applicable. Indicated in the list of oc- Disease must be shown to c) Periods of liability
grant of presumption of (with a minimum of 2 cupational diseases. be due to npature of per-
occupational origin. months). son's work in employed
For occupational asthma, earners’ employment from
10 years; for occupational 5 July 1948.
deafness, 5 years; for tu- QOccupational asthma:
berculosis, 2 years. 10 years.
Occupational deafness:
5 years,
Others: no limit.
None. 3 years (time-limit). None. Not applicable, One year from formal Nore. d) Time limit for
: communication of diagno- declaration
sis. Once this deadline has -
passed, benefits will only
be paid from the month of
application.
Proof system: claims in re- Mixed system. Mixed system. Not applicable. Mixed system. Diseases which are not in-. 3. Mixed system

spect of upper respiratory
tract infection, dermatitis
and pneumoconiosis due to
mineral dusts, which are
not included in the list of
prescribed diseases must
be proved as being of oc-
cupational origin.

cluded in the list are not
covered except when they
satisfy the industrial acci-
dent definition.
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Table: IX

Employment injuries and occupational diseases

Belgium

Denmark

FR of Germany

Greece

Spain

France

Benefits:

1. Temporary incapacity:
Benefits in kind

a) Free choice of
doctor or hospital

b) Payment of costs
and contribution by
person involved

Free choice, unless for
employment accident, if
the enterprise has a recog-
nized, comprehensive medi-
cal department.

1. Employment accident: if
free choice allowed, re-
fund subject to an offi-
cial scale. If organized
department: free care.

2. Occupational  disease:
according to official rate
and specific nomencla-
tare.

No participation,

special cases.

unless

See Table III "Health care".

Medical treatment:
Table III "Health care".

Costs of prosthesis, artifi-
cial limbs, orthopaedic
equipment and  wheel
chairs are completely cov-
ered by the injury insur-
ance.

See

In principle: no free
choice; the patient must as
soon as possible visit the
specialist (Durchgangsarzt)
appointed by the trade co-
aperative association. Any
subsequent medical treai-
nient is carried out by ap-
proved specialists. A doc-
tor who has discovered an
occupational disease must
notify withouwt delay the
medical inspector or com-
petent health service at the
work place.

Payment is made from the
trade cooperative associa-
tion from the beginning. I
the health insurance pays,
although it is not responsi-
ble in these cases, the trade
cooperative association has
to refund the Sickness
Funds for all expenses paid
which were caused by an
industrial accident or an
occupational disease.

No participation.

See Table III "Health care".

Full payment by the com-
petent institution.

No participation.

Free choice of doctor but
not of hospital.

No fees to be paid by bene-
ficiary. Cost of treatment
borne by social security
scheme. Official scale for
all items of treatment by
health professionals and
establishments not forming
part of, or operating under
agreement with the Na-
tional Health Service.

No participation, even for
acquisition and replace-
ment of vehicles and pros-
thesis.

Free choice.

Direct payment by the pri-
mary social security fund.

No contribution within in-
surance ceiling. No flat-
rate sum for hospitalization.
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Employment injuries and occupational diseases Table: IX
Ireland . Italy Luxembourg Netherlands Portugal United Kingdom
Benefits:
1. Temporary incapacity:
Benefits in kind
See Table Il "Health care".  See Table IIf "Health care".  Free choice. Not applicable. 1. Employment injuries: See Table Il "Health care”. a) Free choice of
. insurance provides for all : doctor or hospital
forms of care.
2. Occupational diseases:
care provided by Health
Service.
Costs of medical care SeeTable Ill "Health care®. Directly by the insurance Not applicable. Paid in full by responsible See Table HII "Health cﬁre". b) Payment of costs

which are not met under
the General Medical Health
scheme may be paid where
such care is considered
reasonable and necessary.

No contribution of the per-
son involved: contribution
is included in employee's
1.25 % contribution to
General Health Service
(see Table II "Financing" -
Sickness and Maternity).

association. No contribu-
tion of the victim.

institution.

No contribution of the vic-
tim.

and contribution by
person involved

197



Table: IX Employment injuries and occupational diseases
Belgium Denmark FR of Germany Greece Spain France

Benefits:
1. Temporary incapacity:

Benefits in kind

¢) Duration of benefits Unlimited. Unlimited. Unlimited. Unlimited. Unlimited. Unlimited.
2. Temporary incapacity:

Cash benefits

a) Waiting period 1. Employment accident: None. None. None. None. None.

none.
2. Occupational  disease:

b) Duration

15 days of incapacity.

Until recovery or perma-
nent condition.

See Table IV "Sickness -

cash benefits".

Until recovery or perma-
nent condition.

See Table IV "Sickness -
cash benefits".

Maximum 6 years (tempo-
rary incapacity plus provi-
sional invalidity); there-
after benefits for per-
manent invalidity apply.

Until recovery or perma-
nent condition.
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Employment injuries and occupational diseases Table: IX
Ireland Haly ' Luxembourg Netherlands Portugal United Kingdom -
Benefits:
1. Temporary incapacity:
' Benefits in kind
Unlimited. See Table III "Health care”.  Unlimited. Not applicable. Unlimited. Untlimited. ¢) Duration of benefits
2. Temporary incapacity:
. Cash benefits
3 days. 3 days from the day after None. Not applicable. No waiting period. 3 days. a) Waiting period
the accident. In practice,
the employer indemnifies
_this period (100 % the day
of the accident, 60 % for
the following 3 days).
Maximum of 156 days Until recovery or perma- Sickness benefit (cash) un- Whilst victim is undergoing Maximum of 168 days b) Duration

(Sundays excl.).

nent condition. .

til recovery or permanent

condition but granting of

an annuity after 13 weeks.

- Not applicable.

medical treatment or occu-
pational rehabilitation.

{excluding Sundays).
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Table: IX Employment injuries and occupational diseases
Belgium Denmark FR of Germany Greece Spain France
Benefits:
2. Temporary incapacity:
Cash benefits
¢) Amount of the Basic earnings used for cal- See Table IV "Sickness - Basic earnings used for See Table IV "Sickness - 735 % of reference figure, Basic earnings used for
benefit culation: effective yearly cash benefits". sickness insurance (but up cash benefits". calculation: 1/30th of the

3. Permanent incapacity:

a) Minimum level of
incapacity giving
entitlement to
compensation

earnings in the year pre-
ceding the accident or the
imcapacity due to an occu-
pational disease.

Max.: BFR 891,510 (ECU

22,124). Minimum for mi-

nors and apprentices: BFR

178,302 (ECU 4,425); tak-

ing into account of wages

of adult workers, when
minors become of age.

Amount:

1. Total incapacity: per
calendar day 90 % of
basic earnings divided
by 365 days.

2. Partial incapacity: bene-
fit equal to the differ-
ence between earnings
before the accident or
the beginning of inca-
pacity due to occupa-
tional disease, and the
earnings in partial em-
ployment.

No minimum level.

15 %.

to a special ceiling).

Amount: see Table 1V
"Sickness -~ cash benefits".

20 %.

50 %.

See Table VI "Invalidity".

previous salary if it was
paid monthly. 1/28th of the
two previous wages if
these were paid weekly or
every 2 weeks up to
0.834 % of the annual
ceiling.
Amount: 60 %
earnings for 28 days;
(FF757.20 - ECU 164)
thereafter 80 % (FF 1,009.60
= ECU 219). No reduc-
tion for hospitalization.

of basic

No minimum level.
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Employment injuries and occupational diseases Table: IX
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Benefits:
2. Temporary incapacity:
Cash benefits
Injury benefit: IR£ 55.60 As reference, average - For the calculation of Not applicable. Reference: wage at the day  See Table IV "Sickness - ¢) Amount of the
(ECU 69) per week. Addi- daily earnings received cash benefits: Gross of accident, not exceeding cash benefits.” benefit
tional allowances payable during the 15 working days salary which the em- 80 % of wage above one
for dependants. prior to cessation of work. ployee would have third of the minimum
Amount: 60 % of basic earned if he had contin- wage.
daily earnings for 90 days; ued to work. Amount:
thereafter 75 %. - For the calculation of a 1. Total incapacity: two
pension: see below. thirds of reference wage
(one third for first 3
days following acci-
dent).
2. Partial incapacity: two
thirds of reference wage
(one third during hos-
pitalization and any pe-
riod for which cost of
medical treatment and
maintenance is borne by
responsible institution,
unless claimant has de-
pendants).
) 3. Permanent incapacity:
1%. 11 %. No mimimum for No minimum level. Not applicable. Indicated in scale of inca- 14 %, except for pneumo- a) Minimum level of

silicosis or asbestosis com-
bined with tberculosis.

pacities.

coniosis, diffuse mesothe-
Homa and byssinosis: 1 %.

incapacity giving
entitlement to
compensation
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Table: IX Employment injuries and occupational diseases
Belgium Denmark FR of Germany Greece Spain France
Benefits:
3. Permanent incapacity:
b) Fixing level of 1. Employment injuries: National Office of em- Ascertained in each case The competent institution Incapacity Assessment Boards. The social security fund,

incapacity

agreement between in-
suring body concerned
and person involved.
Must be confirmed by
the Employment Tri-
bunal or the Fund for
Employment  Injuries,
depending on whether
the accident occurred
before or after 1.1.88.
Appeal possible to
labour court,

2. Occupational diseases:
administrative notifica-
tion by Fund for Em-
ployment Injuries. Ap-
peals: Labour court.

¢) Possibility of review  Review possible:

1. Employment injuries:
durmg 3 years from the
date of the agreement
between the parties or
the final decision.

2. Occupational diseases:
at any time,

ployment injuries and oc-
cupational diseases insur-
ance.

Review possible at any
time during the 5 years af-
ter the annuity is fixed if
significant changes in cir-
cumstances. The National
Office can however, before
this period has passed, ex-
tend the 5 years limit once
if there are special circum-
stances.

by medical examination as
required by trade coopera-
tive association.

During first 2 years after
imjury, review 1s possible
at any time; after perma-
nent annuity is fixed, at
imervals of at least 1 year.
The increase or decrease
of the degree of mcapacity
must be more than 5 %.

after an opinion from the
medical committee.

On request by the person
concerned every 6 months.

Review possible at any
time up to minimum re-
tirement age; first review
may not, however, take
place before at least two
years from onset of inca-
pacity. For subsequent re-
views, minimum interval is
one year from final deci-
sion resulting from pre-
ceding review application.
Where a review is re-
quested by the social secu-
rity authorities, there is no
such minimum interval.

on the advise of the con-
sultant doctor.

Review possible at any
time during the first 2
years after the degree of
incapacity is fixed. There-
after normally at intervals
of at least one year.
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Employment injuries and occupational diseases

Table: IX

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Disablement is assessed by
the Department of Social
Welfare following medical
examination.

At end of any provisional
assessment period, or ear-
lier if circumstances alter.

1. Fixed for injuries on the
basis of a table for as-
sessing permanent inca-
pacity;

2. Por occupational  dis--

eases on the basis of
opinion of the consul-
tant doctor.

Review possible during the
4 years after the annuity is
fixed at intervals of at least
one year; thereafter at in-
tervals of at least 3 years,
No further review after 10
years (no limit for silicosis
and asbestosis).

Assessment by annuities
joint committee based on
the medical examination of
the social security organi-
zation.

Review possible only dur-
ing the 3 years following
the fixing of the annuity
unless  deterioration  of
more than 10 %.

Not applicable.

Not applicable.

1. Employment injuries:
Labour Tribunal.

2. Occupational diseases:
National  Occupational
Diseases Fund or, if the
claimant does not agree
with its decision, Labour
Tribunal.

Review possible either on
initiative of responsible in-

stitutions or at request of

beneficiary.

Adjudicating medical au-
thorities and medical ap-
peal tribunals.

Review possible if condi-
tion worsens, or new evi-
dence is stbmitted. -

Benefits:
3. Permanent incapacity:

b) Fixing level of
incapacity

c) Possibility of review
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Table: IX

Employment injuries and occupational diseases

Belgium

Denmark

FR of Germany

Greece

Spain

France

Benefits:
3. Permanent incapacity:

d) Basic earnings used
for calculating
annuity

e) Amount or formula

Total earnings (possibly
reconstituted) of year prior
to accident or cessation of
work because of occupa-
tional disease. Maximum
ceiling: BFR 891,510 (ECU
22,124) per year. For mi-
nors: earnings of adults.

In general: E x t.

Except, since April 1st
1984, for permanent inca-
pacity below 10 %: re-
duced by half between 0 %
and 5%, and by one
quarter between 5 % and
10 %.

Examples:

"t" =100 %: 100 %.
"t" =50 %: 50 %.
"t" =20 %: 20 %.
t" =8 %: 6 %.
"t" =4 %: 2%.

Total earnings in year be-
fore injury.

Maximum: DKR 288,000
(ECU 38,193).

1. Total incapacity: pen-
sion equal to 80 % of
annual earnings of re-
cipient up to an amount
of DKR 288,000 (ECU
38,193) per year. This
ceiling is readjusted
once a year according
the general evolution of
salaries.

2. Partial incapacity: pen-
sion proportional to the
degree of invalidity.

Actual earnings in the 12
months prior the insurance
takes effect. In any case
60 % (persons aged over
18) or 40 % (up to 18) of
the reference-amount (1993;
DM44,520=ECU22,701).
Maximum: DM 36,000 p.y.
(ECU 18,357), or more if
laid down in statute or by
decree.

For children, the following
proportions  apply: 1/4
(children under 6) or 1/3
(children 6 - 14) of the rel-
evant figure.

Formula: Extx662/3 %.
Examples:

"t 100 %:66.7 % of E.
“t" 75 %:50.0 % of E.
e 50 %:33.3 % of E.
25 %:16.7 % of E.

LI [

oy

See Table VI "Invalidity".

Persons  insured  until
31.12.92:

60 % of 25 times the as-
sumed wage of the insur-
ance category of the person
concerned.
Persons
31.12.92:
For calculation of the pen-
sion: see "Old-age - Bene-
fits".

Minimum amount:

In any case the amount of
the pension cannot be infe-
rior to the pension paid af-
ter 20 insurance years. The
pension is calculated on
the basis of the monthly
average of the Gross Na-
tional Product per capita in
1991 and is reestablished
according to the augmenta-
tion of the civil servants’
pension.

insured  after

Real earnings for normal
working day at time of ac-
cident multiplied by 365,
plus annual total for
bonuses, special payments
and other reckonable ele-
ments of remuneration.

1. Permanent partial inca-
pacity for habitual occu-
ation: 24 times month-

y reference wage.

2. Permanent total inca-
pacity for habitual oc-
cupation: 55 % of refer-
ence wage. In case of
workers over 55, the
rate is increased, subject
to certain conditions, by
20 % of reference wage.

3. Permanent total inca-

pacity for work: 100 %
of reference wage.

4. Severe disablement: as
for preceding category,
+ 50%.

Actual earnings in the 12
months prior to cessation
of work.

Minimum: FF 86,530.58
(ECU 18,761); maximum:
FF 692,244.64 (ECU
150,091) per year. Revalu-
ation two times a year.
Only one third of the actual
earnings in excess of twice
the minimum is counted up
to the maximum ("E re-
duced"). If the level of in-
capacity is less than 10 %,
no minimum earnings.

Formula:

"E" reduced x "t" reduced.
Reduced level = incapac-
ity level reduced by half
for the portion under 50 %
and increased by half for
the portion over 50 %.

"t" - higher than 10 %:
"t"-100 %:

Rate 100,0 % of E reduced.
"t"- 75 %:

Rate 62,5 % of E reduced.
"t"- 50 %:

Rate 25,0 % of E reduced.
"t". 25 %:

Rate 12,5 % of E reduced.

"t"-lower than 10 %:
Compensation in the form
of a capital payment; flat-
rate amount.
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Employment injuries and occupational diseases Table: IX
Ireland Ital Luxembour, Netherlands Portugal United Kingdom
y 2
Benefits:
3. Permanent incapacity:
Not applicable; benefits are Average earnings in the Actual earnings in the year Not applicable. . Permanent  incapacity None, not earnings-based. d) Basic earnings used
not based on earnings. year prior to cessation of prior to cessation of work for work: pension of for calculating
work depending on sector.  or, if more favourable, the 80 % to 100 % of basic annuity
Industry: customary daily earnings salary (1/30 of mini-
LY in the last post multiplied mum national salary -+
(I\gléxir}ngr?SlI;IT 12,766,000 by the average number of 80 % of the value over
Maximum: LIT 23.709.000 days of work completed in and above minimum
(ECU 13,336) Y the enterprise. For insured national  salary) de-
Agriculture: persons receiving monthly pending on composition
e o of gy Salaries: 12 tmes the of the household.
20,317,000 (ECU 11,428) monthly salary at the time . Permanent  incapacity
Reduction of basie earn. ©F Ijury. for usual work: pension
ings according to a table of Legal minimum wage in between 1/2 and 2/3 of
basic percemtages corre- application: social mini- basic remuneration.
sponding to incapacity lev- mum wage valid at the . Partial permanent inca-
els: time of the accident. pacity: proportional to
nyn . Maximum wage: LFR 2/3 of the reduction of
35 T8 5 of commmes 2,372,892 (ECU 58,886) general capacity
“t" between 65 and 100 %: P Year-
100 % of earnings.
The rate of disablement Formula: Formula: Not applicable. . Permanent total inca- The rate of benefit depends on ¢) Amount of formula
benefit depends on the de- E reduced x t. Extx 85,6 %. pacity for gainful em- ?‘!‘t"") degree of disablement
gree of disablement (physi-  Examples: Examples: ployment: annuity .l g 139 nothi
¢ : : I = . : ing
cal or mental): "t =100 % : 100.0 % of . "t" = 100 %: 85.6 % of E. amounting (0 80 % Of  payable,  except for _pneu-
Disablement degree of 1 % " =75 % - 75.0 % of E "= 75 % - 64.2 % of E €arnings. moconiosis, byssindosis  and
to 19 %: gratuity paid (see D - e : . Permanent total incapac-  Jiffuse mesothelioma:
"Redemption”) t"=50% : 50.0 % of E. t" =50 % :42.8 % of E. ity f 1 tion: t"=1%-10 %:
' "“=25% : 132 % of E.  "t" =25 % :21.4 % of E. iy Jor usua’ occupation: ¢ 9.16 (ECU 11.49) per week.
= (I

Disablement degree of
20% to 100 %: weekly
pension paid. The level of
pension depends on the de-
gree of disablement. IR£
81.10 (ECU 101) per week
when "t" = 90% to
100 %.

annuity amounting to
between half and two
thirds of earnings de-
pending on residual
functional capacity to
pursue another suitable
occupation.

. Permanent partial inca-

pacity: annuity amount-
ing to two thirds of
earnings.

IItﬂ —
£ 18.32 (ECU 24) per week.
For all other diseases:
"t" > 14 % required for a
pension ("t = 14 % - 19 %:
treated as 20 %).
Examples (per week):

00 %:

“["

£91.60 (ECU 119)

%:
£ 28.05 (ECU 36)

[

£ 18.32 (ECU 24).
Payable from 91st day after

date of industrial accident or
onset of disease.
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Table: IX

Employment injuries and occupational diseases

Belgium

FR of Germany

Greece

Spain

France

Benefits:

3. Permanent incapacity:

f) Supplements

Supplements for
dependants

Supplements for
care by another
person

None.

In the case of employment
injuries and occupational
diseases, a supplementary
allowance of 12 times the
average monthly guaran-
teed income, according to
the degree of need, index-
linked from the beginning
of the period of compensa-
tion and terminated as of
the 91st day of hospitaliza-
tion.

None.

None.

See Table X “Famiily bene-
fits".

Vary according to individ-
ual case from DM 510 to
DM 2,038 (ECU 260 to
ECU 1,039) per month.

See Table VI "Invalidity".

See Table VI "Invalidity".

See Table VI "Invalidity”,

Above-mentioned 50 % in-
crease for severe disable-
ment. This supplement may
on application by benefi-
ciary or his/her legal rep-
resentatives and subject to
authorization by the ad-
ministering body or em-
ployers’ mutual benefit as-
sociation, be replaced by
residential care in a wel-
fare institution.

See Table X "Family bene-
fits".

40 % of the annuity with a
minimum of FF 62,715.54
(ECU 13,598).

Supplement is discontinued
from the last day of the
first month following hos-
pitalization.
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Employment injuries and occupational diseases Table: IX
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Benefits:
3. Permanent incapacity:
f) Supplements
Increases for dependants 35 % supplement for spouse 10 % supplement for each Not applicable, In the event of permanent None, Supplements for
are payable to a recipient and each dependent child, dependent child if "t" = at total incapacity for gainful dependants
of Disablement Benefit and combination with any least 50 %. employment, annuity is in-
who is also receiving Sick- family allowances. Maximum: 100 %  of creased by 10% of E
ness Benefit or Unemploy- earnings. (subject to ceiling of E =
ability Supplement (see e . 100 %) per family member
Other Benefits below). Age-limit as for family al- treated as giving rise to a
Rates (per week): lowances. family benefit entitlement.
Adult dependant:
IR£ 35.50 (ECU 44).
Child dependants:
IR£ 12.80 (ECU 15.92).
Constant attendance al- In case of permanent total Upto E x 100 %. Not applicable. Up to 25 % of pension, Constant antendance allowance Supplements for

lowance for a beneficiary
receiving 100 % disable-
ment pension who requires
regular attendance.
Standard rate: IRf£ 32.90
(ECU 41) per week.
Reduced rate: IRf 16.45
(ECU 20) per week.
Exceptionally disabled:
IR£ 49.39 (ECU 61) per
week.

Exceptionally severe cases:
IR£ 65.80 (ECU 82) per
week.

invalidity: personal assis-
tance allowance of LIT
421,000 (ECU 237) per
motith.

subject to
E =80 %.

ceiling of

for a person with 100 % dis-
ablement  assessment who
needs someone to attend him

ll;?fgularly.
inimum £ 18,35 (ECU 24)
r week,
lormal  maximum £ 36.70
{ECU 48) per week (excep-
tional mte £7340 =
ECU 95).
People who cannot work be-
caus¢ they have to stay at
home to- care for a severely
disabled relative receiving
constant attendance allowance
at the normal maximum rate
or more can be paid Invalid
Care Allowance at the rate of
£ 33.70 (ECU 44) a week.
Exceptionally  severe  dis-
ablement allowance:
£ 36.70 (ECU 48) per week if
there is entitlement to constant

. attendance allowance above

the normal maximum rate of
£36.70 (ECU48) and the
need for attendance at such
rate is likely to be permanent.

care by another
person
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Table: IX

Employment injuries and occupational diseases

Belgium

Denmark

FR of Germany

Greece

Spain

France

Benefits:
3. Permanent incapacity:
g) Redemption

h) Accumulation with
new earnings

1. Employment injuries:

a) Redemption
possible, at the re-
quest of the victim,
up to one third of the
capital representing
the annuities, if at
least10%incapacity .

b) Redemption obliga-
tory for annuities
below 10 % the revi-
sion period of which
expired on 01.04.
1982,

¢) Redemption obliga-
tory for annuities for
incapacity below
10 %, reduced by
one quarter or one
half, after 1.1.1988.

d) No redemption of
annuities below 10%
between 01.04.1982
(end of revision pe-
riod) and 01.01.1988
(date on which the
injury occurred).

2. Occupational diseases:

No redemption possible,

Full accumulation possible.

If the level of invalidity is
fixed conclusively at below
50 %, the pension will be
compulsorily redeemed by
the payment of a lump sum.
At the age of 67 the pen-
sion is redeemed by the
payment of a lump sum
equal to 2 years pension.

Full accumulation possible.

Redemption is possible with
the insured person's comn-
sent if "t" is less than 30 %.
Above 30 % redemption is
possible under certain con-
ditions.

Full accumulation possible.

None.

See Table VI "Invalidity”.

Lump-sum payment for
permanent partial incapac-
ity (see Table VI). Perma-
nent total incapacity pen-
sions may be commuted to
a lump-sum amounting to
84 times monthly pension
(claimants under 54) or 12
times monthly pension
(claimants under 59), in
certain cases.

Permanent partial incapac-
ity: accumulation possible,

Immediate compulsory re-
demption if "t" is less than
10 % and if the annuity is
less than 1/80th of mini-
mum earnings.

Optional full or partial re-
demption under certain
conditions - not before 5
years after ascertaining of
permanent condition.

Full accumulation possible.
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Employment injuries and occupational diseases

Table: IX

Ireland Italy: Luxembourg Netherlands Portugal United Kingdom
Benefits:
3. Permanent incapacity:
If the level of disablement Special provisions permit Redemption if "t" is less Not applicable. Special conditions permit- None. g) Redemption

is under 20 %, payment is
normally a lump sum gra-
tuity calculated according
to the level of disablement
and to its probable dura-
tion.

Full accumulation permit-
ted.

redemption of certain an-
nuities.

Compulsory redemption if
10 years after settlement of
the annuity "t" is between
11 % and 15 %.

than 40 % under special
conditions.

Compulsory redemption if
"t" is less than 10 %.

Accumulation pessible with  Accumulation possible with  Not applicable.

new earnings.

new earnings.

ting commutation of certain
pensions at request of ben-
eficiary or responsible in-
stitution.

Commutation compulsory
where invalidity is 10 % or
less and amount due does
not exceed specified per-
centage of national mini-
mum wage.

Full accumulation of per-
manent incapacity pensions
with earning from new
employment.

Full accumulation, except
with Income Support or
War Pension in respect of
the same condition.

h) Accumulation with

new earnings
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Table: IX

Employment injuries and occupational diseases

Belgium

Denmark

FR of Germany

Greece

Spain

France

Benefits:
3. Permanent incapacity:

i) Accumulation with
other pensions

4. Other benefits

Limitations with benefits
for sickness, invalidity, re-
tirement and other pen-
sions for accident or occu-
pational illness.

None.

If combined with a social
pension or social security
benefits, these are reduced.
If combined with a gov-
ernment pension for civil
servants, the invalidity
pension is reduced.

Handicap allowance for
permanent handicap in
daily life.

For 100 % handicap, al-
lowance is DKR 350,000
(ECU 46,415).

See Table VI "Invalidity".

None.

See Table VI "Invalidity".

None.

Permanent total incapacity
for habitual occupation:
accumulation possible.

Permanent total incapacity
for work and severe dis-
ablement: no impediment to
pursuit activities compati-
ble with the invalid’s con-
dition.

Compensation for non-dis-
abling permanent injuries:
compensation paid on a
scale reflecting degree of
physical impairment.
Amount from PTA 36,000
to PTA 672,000 (ECU 240
- 4,484).

Combination with an inva-
lidity pension restricted to
80 % of actual earnings at
time of injury if that pen-
sion is granted as a result
of the injury. No limits for
old-age pension.

None.
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Employment injuries and occupational diseases

Table: IX

Ireland

Luxembourg

. Netherlands

Portugal

" Cnited Kingdom

Full accumulation permit-
ted.

Several supplements are

ablement:
Sickness benefit in cases of
incapacity for work (see
Table IV);

Unemployability  supple-

L Maly

Invalidity and old-age pen-

sions ‘may be combined
with employment injury or
occupational diseases pen-

_sions: - The sum of the -
combined. - pensmns ‘may

not ‘exceed ‘the  fast

-earnings. - where. - the - in-

validity pension is paid for
the same reason as the m—

) Jury anmuty

€ None. R
available in cases of dis- - .

ment if sickness benefit not .

payable. The rates are the
same as for sickness bene-
fit.

In case of accumulation
with invalidity pension,
latter is reduced if together
with employment injury
pension it exceeds the av-
erage of the five highest
annual earnings or, if this
method of calculating is

Not applicable. ~

more favourable the earn- .
ings on which injury pen- .. -

" sion was based.

None.

Not applicable, . * -

Christmas bonus:

- Holiday bonus:

- See Table VI "Invalidity".

.thh Income Suppurt

amount . . ..

~ Benefits:
" 3. Permanent incapacity:

i) Accumulation with

Fult accumulanon except
. other pensions

4. Other benefits

equal to the annuity paid in -

December.

amount

equal to the annuity paidin *.© " L

July.

Pension
severely disabled persons

supplement for . B

requiring constant atten- --
dance: Up to 25 % of pen- “

sion.
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Table: IX Employment injuries and occupational diseases
Belgium Denmark FR of Germany Greece Spain France
Death: ,
1. Surviving spouse Widow or widower: Pension: 30 % of annual Widow aged under 45: See Table VII "Surviv- Reference figure in the Spouse aged under 55:
E x 30 % of basic earnings  salary of deceased (calcu- Ex30 %. ors", but no time-interval case of employment injury E reduced x 30 %.

2. Orphans of the father
or of the mother

of the victim,

Diverced or separated: an-
nuities under special con-
ditions.

Cohabits: no benefit.
Remarriage after entitle-

ment to benefit: no influ--

ence.

Each orphan: E x'15 %
with maximum of 45 % for
group of children.

Annuities due until age 18,
or until end of entitiement
to family benefit, and after
1.7.1987 in case of handi-
capped orphans: for life (or
duration of handicap).

lated on the basis of a
maximum amount of DKR
288,000 (ECU 38,193)
during a period of 10 years
maximum (same rules for
widows and widowers).

It is a condition that the
survivor was supported by
the deceased or that the
survivor's economic situa-
tion has otherwise deterio-
rated because of this de-
cease.

A person who was cohab-
iting with the deceased at
the time of the accident and

for at least 5 years at the .

time of death has the same
rights as a spouse.

Pension of 10 % of annual
earnings of deceased (up to
18 years of age).

Widow or widower aged
over 45 or occupationally
or generally incapacitated
or with at jeast one child
receiving orphan pension:
Ex40%. i

If earnings or replacement
earnings of widow/er ex-
ceed a certain level, the
survivor's pemsion is re-
duced hy 40 % of excess
amount (tramsitory mea-
sure).

Each child to age of 18, or
27 if undergoing vocational
training: E x 20 %.

In the case of an orphan
older than 18, 40 % of in-
come exceeding a set ceil-
ing is taken into account
for the calculation of the
pension.

in marriage.

See Table VIII
ors".

"Surviv-

remains unchanged. Where
deceased spouse was in re-
ceipt of old-age or invalid-
ity pension, reference fig-
ure will be the one used to
determiine that pension.
This amount is increased
by old-age pension adjust-
ments for period between
date on which old-age. or
invalidity pension first fell
due and date of death. Per-
centage applied to refer-
ence figure is 45 %.

Reference figure calculated
according to procedure set

‘out above as in the case of

surviving spouse.

For percentages and mini-
mum amownts see Table
VI “Survivors”. -

Spouse aged over 55 or
with at least 50 % incapac-
ity level:

E reduced x 50 %.

1 child:

E reduced x 15 %.

2 children:

E reduced x 30 %

3 children:

E reduced x 40 %

etc.

Granted until the age of 16

(apprentices: 18; further
education or handicap: 20).
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Employment injuries and occupational diseases Table: IX
Ireland Italy Luxembourg “Netherlands - Portugal United Kingdom
- Death:
Widow: pension of IRE Widow or widower: 50 % E x42.8 %. Not applicable. Until age 65: See Table VI “Surviv- 1. Surviving spouse
79.50 (ECU 99) a week. of the anmuity. In the case  With at least 50 % inca- Ex30 % ors". .
Widower: pension of IRE - of divorce, a widower re- pacity level: After age 65 or in the - '
79.50 (ECU 99) a week if Ceiving- maintenance Can gy 53.5 %, event of physical or mental
incapable of ~supporting ©obtain, wholly or partly, illness:
himself by reason of illness the survivor's pension at E x40 %.
or invalidity. the discretien of the judge.
If widower is not invalided ‘
but was dependant on the
deceased spouse, a lump
sum of IR£4,130 (ECU
5,135) is paid.
A pension supplement of
IR£4.70 (ECUS5.84) is
paid to widow(er) aged 66
or over who is living
alone.
The widow(er)'s pension is 20 % of the¢ annuity for Orphans (up to 18, or 27 if Not applicable. Children under 18 (21 or See Table VIO “"Surviv- 2. Orphans of the father
increased by IR£16.50 each orphan, until age 18 continuing studies or voca- . 24 in the event of further ors". or of the mother

(ECU 21) per week for
children under 18 years of
age (under 21 years if the
child is in full-time educa-
tion).

@1 if studying, 26 if at
universify). =

tional training and with no
limit for handicapped chil-
dren):

Ex21.4 %.

Accumulation with family
allowances.

or higher education):

E x 20 % for one child,
40 % for 2 children, 50 %
for 3 children and more.
No age limit in the event of
permanent total incapacity
for work.

213



Table: IX Employment injuries and occupational diseases
Belgium Denmark FR of Germany Greece Spain France
Death: ; .
3. Orphans of parents Each orphan: Ex 20 % Pension of 20 % of annual E x 30 %. See Table VIII "Surviv- Reference figure: see Each orphan:
Max: 60 % for group of earnings of deceased (up to In the case of an orphan Ors". Table IX. E reduced x 20 %.
chi{dren. Anm;itit_es due 18 years of age). older than 18, 40 % of in- " Perceitages and minimum .
until age 18, or until end of come exceeding a cefling is amounts:gsee Table VI grar:t:ﬁig:;l.l thl% 2 g%;:.{hg
entitlement to family bene- taken into account. : : dpp ion or handican:
fit; and after 1.7.87 in case ‘ o ' education or handicap: 20).
of handicapped orphans: Accumulation with family
for life (or duration of benefits possible.
handicap).
4. Dependent parents and  Father and mother: E x  If total benefits to spouse E x20% (E x 30 % fora See Table VIO "Surviv- See Table VII “"Surviv- E reduced x 10 % for each
other relatives 20 % each, if there is nei- and children amount to less couple). - Parents and ors". ors", Reference figure cal- parent and grandparent.
ther a spouse por a child than E x 70 %, an annuity = grandparents, with priority culated according t0 pro-° Maximum for total parents
entiled to benefits; E x can be granted under spe- to the parents. , cedure setoutabove., . and grandparents: E re-
15 % if there is still a cial circumstances to other : : duced x 30 %.
spouse without a child ben- dependants such as parents,
eficiary. : brothers, sisters, grand-
PR children, etc. It is a condi-
g:&gﬁ;cﬁséic%s}mder tion that the deceased took
. care of the upkeep of the
Brpthers: sisters, grand-  gependant. The benefit can
children: under special cir- e capitalized.
cumstances.
5. Maximum for all E x 75 % with order of Ex70 %. E x 80 %, excluding, when See Table VII "Surviv- 100 % of reference figure E reduced x 85 %.

beneficiaries

priority.

applicable,
grandparents,

parents and

ors".

in each case.
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Employment injuries and occupational diseases Table: IX
Ireland fItaly' Luxembourg - Netherlands Portugal Uui'ted'Kingdbin{ ‘
IR£39.20 (ECU49) or- 40 % of the ‘annuity for  As above. - Not applicable. E x 40 %, 80 % or 100 % See Table vVili Survw- 3. Orphans of parents
phans allowance per week . each ‘orphan, until age 18 ' - respectively for 1, 2 or 3 e
for each child. @1 if studymg, 26-if at or more children subject to
nmversny) - same conditions as above,
, but limited to 70 % of vic-
tim's earnings.
Dependant parents main- . 20 % of annuity for each For all dependants of the -Not aéj)licable. E x 15 % for each relative 4. Dependent parents and
tained by: parent; grandparent, grand-  victim: E x 31.1 %. : L in ascending line under age other relatives
1. Unmarried worker: child, brother or sister if Tpe sum of E x 21.4 % for 65.
IR£ 79.50 (ECU 99) per nomher beneﬂcnary €XiStS.  Ccertain other persons who - E x 20 % as from age 65
week for one parent fulfil other conditions. or in the event of physical :
IR£ 35.70 (ECU 44) per or mental illness leading to
week for other parent. Ecapaqlty flor work. V\/thttlarg ]
. i . there is also an entitled -
2. Married worker: spouse/child(ren): E x 10 % -
IR£ 35.70 (ECU44) per for each relative in :
week for each parent. ey as- .
cending line.
No limit. Ex 100 % Ex85.6 % ‘Not applicable. Ex8 % 5. Maximum for all

beneficiaries
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Table: IX Employment injuries and occupational diseases
Belgium Denmark FR of Germany Greece Spain France
Death:
6. Capital sum on death Redemption possible of Lump sum of DKR 91,000 1/12th of the annual earn- Funeral allowance (see Death grant of PTA 5,000 Refund of funeral expenses

Adjustment

maximum 1/3rd of capital
representing annuities of
parents or spouse; only for
surviving spouse in case of
accident after 1.4.1984.

No redempiion possible for
occupational diseases.
Indemnity for funeral ex-
penses: 30 x average daily
earnings, i.e. 30 x E/365
with a minimum corre-
sponding to the minimum
guaranteed in sickness and
invalidity insurance. Reim-
bursement of real expenses
upon transfer of the vic-
tim's body to place of
burial.

Adjustment for annuities
which for specified cate-
gories of invalidity rates do
not reach a specific sum.
These sums are fixed by
royal decree and are
pegged and adjusted sub-
ject to possible review ev-
ery year.

(ECU 12,068) for surviv-
ing spouse (or a person
cohabiting with the de-
ceased).

Annual adjustment ac-
cording to change in aver-
age wage level.

ings. Minimum DM 400
(ECU 195). Cost of trans-
porting the body to the
place of interment is cov-
ered.

Adjustment by decree ac-
cording to rules governing
pension insurance.

Table IV "Sickness - cash
benefits").

See Table VII "Old-age".

(ECU 33).

Special lumpsum payment
equal to 6 x monthly refer-
ence figure for widow(er);
1 x monthly reference fig-
ure for each orphan enti-
tled to a pension (where
there is no entitled surviv-
ing spouse the relevant
payment will be shared
between the orphans); 9 x
monthly reference figure
for each parent (or 12 x
monthly reference figure
for beth), where neither is

entitted to a survivor's
pension.
Employment injury and

occupation disease pay-
ment are normally adjusted
once a year. There is no
automatic adjustment.

limited to 1/24 of the ceil-
ing: FF 6,243 (ECU 1,354)
with deduction of capital
sum on death.

Annual adjustments on 1
January and 1 July by de-
cree fixing the coefficient
of increase.
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Employment injuries and occupational diseases Table: IX

2.5 % in relation to the
previous reference date.

2. Adjustment of annuities
to the wage level at the
same time as the ad-
Jjustment of pensions.

Ireland . Haly Luxembourg © Netherlands Portugal " United Kingdom

- : : _ _ : _ Death:
Funeral grant of IR£ 280 Lump sum- of LIr 1/15th of the annual earn- Not applicable. Funeral expenses grant: See Table VHI “"Surviv- 6. Capital sum on death
(ECU 348). 1,685,000 (ECU 948). ings. ' 30 x daily remuneration (or  Ors". : o

L : twice this amount in the o o
s event of the body having to
be transferred).

Benefits are normally in- Amoniatic two-yearly ad- 1. Pensions automatically ANot applicable. -~ Adjustment by government All long-term and short- Adjustment
creased once a year. justments linked to changes index linked to price R decision. term benefits are adjusted

in industrial earnings. _ development each time T by legislation in line with

) i the index varies by o general level of prices.
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Table: IX

Employment injuries and occupational diseases

Belgium

Denmark

FR of Germany

Greece

Spain

France

Taxation

1. Taxation of cash
benefits

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable

Benefits are fully liable to

taxation.

See Table IV "Sickness -
cash benefits”.

Invalidity pensions, wid-
ows' pensions and or-
phans' pensions are subject
to taxation.

Redemption, handicap al-
lowances and death grants
are not subject to taxation.

Disability pensions, wid-
ows' pensions and or-
phans' pensions: see Table
IV "Sickness - cash bene-
fits".

Redemption, handicap al-
lowances and death bene-
fits (capital sum on death):
not applicable.

Compulsory accident in-
surance: benefits are not li-
able to taxation (regardless
of progression).

Pensions: Partly liable to
taxation. See Table VI
"Invalidity .

Benefits are generally fully
liable to taxation.

Tax relief: see Table IV
"Sickness - cash benefits".

Compulsory accident in- See Table IV "Sickness -

surance: not applicable.

Pensions: see Table IV
"Sickness - cash benefits”.

cash benefits".

’I’emporary'disability: bene-
fits are fully Hable to tax-
ation.

Permanent disability: bene-

fits are not subject to taxa- -

tion.

Temporary disability: see
Tag;go IV "Sickness - cash
benefits”. i

Permanent disability:

not
applicable. .

Benefits are not subject to
taxation.

Not applicable.
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Employment injuries and occupational diseases Table: IX
Ireland ‘- Haly Luxembourg . Netherlands Portugal United Kingdum
S R S _ ~ Taxation
Benefits are fully liable to ~Benefits for partial or total Pensions paid during the Beneﬁts are general]y fuily Benefits are not liable to = Industrial injury disabilities 1. Taxation of cash
taxation (including supple- mvahduy are not subject to  first 13 weeks following liable to taxation. taxation. benefits

ments for child and adult
dependents).

See Table IV "Sickness -
cash benefits".

. taxation if they are paxd as

compensation.- :
Bepefits. for partial or total

; mvxhénty are-. .subject - to
 taxation if they are paid as -

part of or mstead of normal
remuneration.

Sickness beneﬁt from the .

INAIL (the national insur-
ance institute - for employ-
ment injuries) received for
temporary mabﬂny to work
is subject to taxation.. .

Tax relief: see Table IV
”Sickness - cash benefits".-

Benefits for pamalr or total

invalidity paid as part of or
instead of remuneration
and sickness benefit from

the INAIL {the national in-

surance institate for em-
%onmem injuries):  see
able IV "Sickness -~ cash
benefits”.

Benefits for partial or iotal
invalidity which are paid as
compensation: not applica-
ble.

the accident are liable to
taxation. All other benefits
are subject to taxation.

Pensions paid during the
first 13 weeks following
the accident: not applica-
ble.

Other benefits: see Table
IV "Sickness - cash
benefits”.

See Table IV *Sickness ~
cash benefits",

See Table VI "Invalidity".

benefits are not hable to
. mxauon. .

* For - tcmporary  disability-
* benefits . see  ’Table IV
. “S:ckness -cash benefits :

“Industrial injury disabitity

benefit: not apphcable

"Temporary disability bene-

fit: see Table IV "Sickness

- - cash benefits". -

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable
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Table: IX Employment injuries and occupational diseases
Belgium Denmark FR of Germany Greece Spain France
Return to active life:
1. Rehabilitation, Possibility of measures for Rehabilitation: see Table Functional rehabilitation as  See Table VI "Invalidity”.  See Table VI "Invalidity". Functional  rehabilitation

retraining

2. Preferential
employment of
handicapped persons

social rehabilitation guar-
anteed by the French
Community, the Flemish
Fund for the secial inte-
gration of the handicapped
and, the Office of the
Germanophone
Community for  the
handicapped and  for
special social assistance.

Functional rehabilitation is
taken care of by the Na-
tional Institute for Sickness
and Invalidity Insurance

(INAMD),

Enterprises employing a
staff of more than 20 must
take on a pumber of handi-
capped persons registered
with the communal Funds.
During the rehabilitation
period, allowances and
supplementary earnings are
paid to them by the com-
munal Fund.

VI "Invalidity".

Costs paid by insurance if
retraining is in continuation
of treatment of casualty.

Public authorities have to
give preference to handi-
capped persons who cannot
get employment in private
enterprises, but who are
considered capable of exe-
cuting the work in ques-
tion.

part of medical care on the
mitiative and at the ex-
pense of the professional
associations.

Retraining: where neces-
sary, adaptation to a new
occupation with vocational
guidance; financial assis-
tance for the insured per-
son and his family for the
retraining period.

Obligation to employ seri-
ously disabled persons in
all enterprises as a 6 %

nota of the staff or to pay

M 200 (ECU 98) per
month compulsory com-
pensation for each reserved
job that is unfilled.

For certain categories (e.g.
the blind).

In addition to general reha-
bilitation institutions, there
are certain institutions in-
tended specifically for em-
ployment injury and occu-
pational disease victims.

Quotas. may be established
for the employment of
handicapped workers.
QObligation for employers
with a permanent work
force of over 50 people to
set a side 2 % of posts for
handicapped workers.
Firms taking om handi-
capped  workers  are
eligible for incentives
taking the form of social
security contribution relief.
Encouragement is given in
the shape of subsidies and
tax/contribution relief to
schemes involving the cre-
ation by firms of sheltered
employment cemtres for
handicapped workers.

subject to medical judge-
ment at the expense of the
primary fund.

Vocational retraining in
special vocational retrain-
ing centres or establish-
ments; cost is responsibil-
ity of the primary fund,
allowances or annuities
being continued or, in
some cases, increased.

Preferential employment of
handicapped persons on
staff up to 6 % of total in
firms with 20 or more em-
ployees. Measures at this
purpose exist for a long
time for disabled ex-ser-
vicemen and other groups
of handicapped workers.
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Employment injuries and occupational diseases

Table: IX

Ireland

Ttaly

Luxembourg

» Nethgrlands”

Portugal

United Kingdom

Rehabilitation services and
vocational training are
available free of charge to
disabled persons under the
Health Acts. Contributions
may be made from the So-
cial Insurance Fund.

Public authorities reserve
up to 3 % of suitable posi-
tions for disabled persons.

“Functional rehabilitation in

specialized health estab-
lishments and - vacational
retraining. Convalescence
in recognized hospitals or

"homes -is financed by the
- regions. - .

Persons disabled by indus-
trial injuries are placed and
employed in enterprises

with a staff of 50 and over-

(one such person for each
50 workers). 40 % mini-
mum level of incapacity for

-such guaranteed employ-
‘ment.

The insurance association
may prescribe compulsory
medical treatment to im-
prove the working capacity
of the recipient of an annu-

ity. The agency for the

placing and vocational re-
training of handicapped
workers gives its opinion
upon the advisability of
measures.

Certain jobs suitable for
their abilities are reserved
for persons affected by
employment injuries at a
fair and reasonable wage.

Not applicable,

Not .a’pplicable.

Possible for beneficiaries
aged 50 or less suffering
from permanent total inca-
pacity. Pension is sus-
pended and a special al-
lowance paid during atten-
dance at vocational training
courses.

Firms employing a staff of
at least 20 are obliged to
give priority as regards re-
cruitment to handicapped
persons permanently inca-
pacitated as a result of ac-
cidents occurring in their
service. In the case of tem-
porary incapacity, firms
employing a staff of at least
10 are obliged to give vic-
tims work corresponding to
their capabilities.

Specialist services for peo-

- ple with disabilities are de-~
livered through local Plac-
ing, Assessment and Coun-

selling Teams, and training

. through Training and En-

terprise Councils. Accessi-
ble local employment reha-
bilitation = is  promoted
throngh partnerships with
the voluntary sector.- Al
the above are Government
funded. Mainstream em-

ployment services and pro-

grammes - often with re-
laxed entry conditions - are
aizo open-to disabled peo-

Duty on employers of 20
people for work force io
miclude 3 per cent regis-
tered -disabled people.: En-
gagements or transfers into
vacancies for car park and
passenger electric “ lift at-
tendants are reserved for
disabled people.

Return to active life:

1. Rehabilitation,
retraining

2. Preferential
employment of
handicapped persons
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Table: IX

Employment injuries and occupational diseases

Belgium

Denmark

FR of Germany

Greece

Spain

France

Return to active life:

3. Change of
employment:

a) Conditions

b) Compensation

As a preventative measure
if exposed to the risk of
occupationtal disease, on
the advise of the eccupa-
tional doctor and with the
agreement of the employee
(who can be assisted by a
doctor of his choice).

In the event of removal
from the workplace:

Temporary cessation:
temporary incapacity al-
fowance during this period.
Permanent cessation:

full permanent incapacity
allowance for 90 days.

In the event of risk of ag-
gravation or relapse of an
occupational disease, the
National Office of Em-
ployment Injuries and Oc-
cupational Diseases Insur-
ance can induce the in-
sured person to change oc-
cupation.

None.

In the event of risk of oc-
cupational illness arising,
existing condition being
aggravated or the em-
ployee suffering a relapse,
the professional association
must recommend a change
of occupation.

If the change of occupanon
leads to a reduction in in-
come, the professional as-
sociation pays transitional
allowances (two thirds of
E) or a lump sum of one
year's full annuity.

Employment injuries and
occupational disease com-
pensation: transitional al-
{owances of 70 % (80 % if
there is at Jeast 1 child or if
spouse is umable to work)
of the amount usually paid
in case of injury.

See Table IV "Sickness -
cash benefits".

None.

None.

In cases where a doctor di-
agnoses symptoms of an
occupational disease which,
whilst not consututmg tem-
porary incapacity, may be
prevented from worsening
by the transfer of the vic-
tim to another, risk-free
job, a transfer to that end
must take place within the
same firm.

In certain cases, occupa-
tional disease victims re-
ceive temporary compen-
sation from the social secu-
rity scheme for the conse-
quent loss of earnings, in-
cluding the difference be-
tweent subsequent earnings
and the payments due in
the event of termination or
suspension of the employ-
ment relationship,

Obligation to change occu-
pation in consequence of
the accident or with regard
to prevent a recurrence of
the occupational disease.

1. Compensation for change
of employment (for silico-
sis) equal to 60 days' wage
per year of exposure
within a limit of 300 days.
No accumulation with new
earnings, daily compensa-
tions or annuity.

2. According decision of the
establishment where the
retraining  took  place,
eventually:

a) a grant for end of re-
training (between 3 and
8 times the daily wage
taken as reference for
the daily allowance).

b) Loan on trust with re-
gard to industrial, arti-
sanal or agncultural fa-
cilities (maximum 180
times the daily wage
ceiling taken as refer-
ence for the daily al-
lowance).

222



As in permanent incapac-

Employment injuries and occupational diseases Table: IX
Ireland Italy - Luxembourg Netherlands Portugal 'United Kingdom '
Return to active life:
3. Change of
e - ‘ : employment:
As under "Rehabilitation, Silicosis and asbestosis. In the event of risk of oc- Not applicable. None. As under "Rehabilitation, - a) Conditions
retraining” above. ’ : cupational disease, aggra- retraining” above. -
vation or relapse, an al- :
lowance may be granted to
the worker to facilitate his
re-employment.
None. Témporary annuity for dis- A temporary annuity to ‘th applicable. None. b) Compensation

abled persons whose inca-
pacity - does not exceed
80 %. The annuity is paid
for 1 year and is equal to
two thirds of the difference
between earlier average
daily earnings and the datly
earnings received in the
new job if the latter are
lower.

compensate for loss of

earnings may be granted.

ity. .
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Notes to table IX: Employment injuries and occupational diseases

Incidents during the travel between home and work

Such injuries are those occurring on the journey to or from work along normal
and habitual route between the place of work and the worker's residence. Legal
precedents extend this definition to cases other than the travelling defined above
(to eating-place, doctor's surgery, pay-office etc.).
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VI Invalidity
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XI Unemployment
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Table: X Family Benefits

" Belgium Denmark FR of Germany Greece Spain France
Legislation . : A
1. First law Law of 4 August 1930, Law of 31 March 1950. Family Allowances Law of Law of 1958. Law of 18 July 1938. Law of 11 March 1932,

2. Basic legislation

Family allowances

1. First child giving
entitlement

2. Age limit

Coordinated laws (Royal
Decree of 19 December
1939).

Ist child,

Normal; 18 years.
Vocational training:

25 years.

Further education:

25 years.

Girls/boys at home:

25 years.

Serious infirmity:

21 years (no limit for those
who were already aged 21
on 1 July 1987).

Law of 3 June 1967, as
amended.

Law of 19 March 1986 on
general family allowances,
as amended.

1st child.

18 years.

13 November 1954,

Federal Family Allowances
Act of 14 April 1964,
amended version of 30.1.
1990, recently amended by
law of 11 January 1993,
Social Code, general part,
11 December 1975, most
recently amended b the
Law of 20 June 1991.

Law on the advance pay-
ment of maintenance of 23
July 1979, amended ver-
sion of 4 January 1993,
Federal Law on Parental
Leave Benefit, 6th Decem-
ber 1985, mest recent
amendment by law of 7th
Tuly 1992.

1st child.

Normal: 16 years.
Prolongation to 21 possible
for those reg:stcred for oc-
cupational training, or
available for work as un-
employed, and whose in-
come from work or from
unemployment  insurance
or unemployment assis-
tance does not exceed DM
400 (ECU 204) per month.
Vocational training/further
education: 27 years. No
accumulation with income
from study allowance of at
least DM 750 (ECU 382),
or with maintenance allow-
ance or transition allow-
ance of at least DM 610
(ECU 311).

Serious infirmity: no Limit.

Decree no. 20 of 23 De-
cember 1959.

Decree 527/1984.
Decree 412/1985.

1st child.

Normal: 18 years.
Further education:
22 years.

Serious infirmity: no limit,
if the incapacity has been

testified before the age of

18.

General Social Insurance

Act of 30 May 1974, -

Law 26 of 31 July 1985.

Law of 20 December 1990,
introducing into the social
security scheme benefits

not finked to contributions.

Royal Decree 356 of. 15.

March 1991.

1st child.

‘Normal: 18 years.
Serious infirmity: no lmit.

Social
Book V.

Decree of 10 December
1946, as amended.

Laws of 3 January 1975.
Law of 12 July 1977.
Law of 17 July 1980.

Security  Code,

1st and 2nd child.
Family allowances from the
2nd child.

Normal: 18 years.
Vocational training:

20 years in case that the
income does not exceed
55 % of the interprofes-
sional minimum wage
(SMIC).

Further education:

20 years.

Serious infirmity: 20 years.
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Family Benefits Table: X
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
, A o Legislation
Law of 1944. Law of 17 June 1937, Law of 20 October 1947. Law of 23 December Law of 1942. Act of 15 June 1945. 1. First law
Consclidated Law. = 1939.
Social Welfare (Con- - Decree of 30 May 1955. Law of 20 June 1977, as Law of 26 April 1962. Decree-Law No 197 of 7 Acts of 5 August 1965and 2. Basic legislation

solidation) Act 1981, as
amended.

1st child.

Normal: 16 years.
Further education:
18 years.

Serious infirmity:

18 years.

Law of 17 October 1961.
Law of 13 May 1988, no.

153 (family benefits).

1st child.

Normal: 18 years.
Serious infirmity: no limit.

amended.
Law of 19 June 1985.

1st child.

Normal: 18 years.

Vocational training/further
education: 27 years.

Serious infirmity: no limit.

st child.

Normal; 17 years. .
Voeational training/further
education: 24 years (only if

not entitled fto student
granis).
Girls/boys remaining at

home: 24 years.
Serious infirmity: 17 years.

May 1977, as since
amended on several occa-
sions.

1st child.

Normal: 15 years.
Vocational training/further
education: 25 years.
Serious infirmity: exten-
sion in certain cases up to
3 years.

7 August 1975, and regu-
lations thereunder.
Consolidation Acts 1992,

1st child.

Normal: 16 years.
Vocational training:
19 years.

Family allowances

1. First child giving
entitlement

2. Age limit
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Table: X Family Benefits
Denmark FR of Germany Greece Spain France

Family allowances:

3. Monthly amounts 1st child: BER 2,550 General family benefits st child: 1 child: PTA 3,000 (ECU 20) per lstchild: see "APJE".
(bornefamilieydelse): DM 70 (ECU 36). DR 1,300 (ECU 3.86). child, 2nd child:

2nd child: BFR 4,718 for each child of 0 - 6 2nd child: 2 children: FF 644 (ECU 140).

years: DKR 2,075 (ECU DM 130 (ECU 66). DR 3,550 (ECU 13.29). 3rd child:
275) per quarter = DKR  3rd child: 3 children: FF 1,470 (ECU 319).

4. Suppiements which

vary with income

3rd child and subsequent
children: BFR 7,044 (ECU

No variation with income.

691.67 (ECU 92) per
month.

For each child of 7 - 18
years: DKR 1,600 (ECU
212) per quarter = DKR
533.34 (ECU 71) per
month.

No variation with income.

DM 220 (ECU 112).

4th child and subsequent
children:

DM 240 (ECU 122).

Progressive reduction to
DM 70 (ECU 38&) for 2nd
child and DM 140 (ECU
71) for each subsequent
child, if the annual income
of the claimant exceeds
DM 26,600 (ECU 13,563)
or DM 19,000 (ECU
9,688) for single parents,
Annual ceiling increases
DM 9,200 (ECU 4,691)
for each child).

Supplementary allowance
of up to DM 65 (ECU 33)
per child monthly in cases
where tax deductions for
dependant children of DM
4,104 (ECU 2,093) per
child are not fully used due
to low income.

DR 8,050 (ECU 30).

4 children:

DR 9,600 (ECU 36).

For each following child an
additional DR 2,500 (ECU
9.36) plus DR 1,000 (ECU
3.74) for third child born
after 1st January 1982.

Progressive reduction ac-
cording to increase in
gross family income: if lat-
ter exceeds DR 2,200,001
(ECU 8,238) per year, al-
lowances are as follows:

1 child: DR 700

(ECU 2.62)

2 children: DR 2,300
(ECU 8.61)

3 children: DR 4,580
(ECU 17.15)

4 children: DR 6,410
(ECU 24).

No benefit if the family in-
come per year exceeds
PTA 1,000,000 (ECU
6,673). This amount in-
creases by 15 % per de-
gendant child up from the
nd child.

4th child:
FF 2,296 (ECU 498).
5th child:
FF 3,122 (ECU 677).
6th child:
FF 3,948 (ECU 856).

Subsequent children:
FF 826 (ECU 179).

No variation with income.
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Family Benefits Table: X
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
A Family allowances:
1st to 3rd child: The amount of benefit for  1st child: Basic amount by child aged  Each child: 3. Monthly amounts

IR£ 20.00 (ECU 25).

4th and subsequent chil-
dren: IR£ 23.00 (ECU 29).
In cases of triplets and
quadruplets the allowance
for each child is doubled.

None.

the family is in inverse
function to the family in-
come and in direct function
to the number of family
members, f.e, for a family
of four with an income
between LIT 19,980,000
and LIT 23,975,000 (ECU
11,238 - ECU 13,485)

pYy., the benmefit is LIT
o

00 (ECU 96) per
month. I the income is
between LIT 31,966,000
and LIT 35,951,000 (ECU
17,980 - ECU 20,222), the
benefit is LIT 80,000
(ECU 45). If income over
LIT 33,000,000 (ECU
18,562): no benefit.

See “Family allowances:
Monthly amounts”.

LFR 3,133 (ECU 78).
2 children:
LFR 8,457 (ECU 210).

3 children:
LFR 17,145 (ECU 425).

Each subsequent child:
LFR 8,687 (ECU 216).

None.

6 to 11 in family with:

1 child:

HFL 133.07 (ECU 60).

2 children:

HFL. 156.80 (ECU 71).

3 children:

HFL 164.71 (ECU 75).

4 children:

HFL 179.98 (ECU 82).

5 children:

‘HFL 189,14 (ECU 86).

6 children:

HFL 195.24 (ECU 89).

7 children:

HFL 199.60 (ECU 91).

8 children:

HFL 207.41 {ECU 94),

None.

ESC 3,300 (ECU 17.68).

If family income is less
than 1 1/2 times national
minimum  wage, the
monthly amounts for the
3rd and subsequent chil-
dren is ESC 3,500 (ECU
18.75) per child.

Eldest qualifying child:
£4333 BCUS6Y -
Each other child:

£ 35.10 (ECU 46).

4. Supplements which
vary with income
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Table: X

Family Benefits

Belgium

Denmark

FR of Germany

Greece

Spain

France

Family allowances:

5. Supplements which
vary with age

Supplements to the
monthly amounts varying
with age:
1. Children over 6 years:
BEFR 886 (ECU 22).
2. Children over 12 years:
BFR 1,353 (ECU 34).
3. Children over 16 years:
a) children in Ist order
usual levels except
handicapped: BFR
1,428 (ECU 35),
b) other children (han-
dicapped  included):
?FR 1,655 (ECU
1).

See monthly amounts.

No variation with age.

No variation with age.

No variation with age.

Supplements varying with
age:

Children over 10 years:

FF 181 (ECU 39).
Children over 15 years:

FF 322 (ECU 70) except
the 1st child in families
with less than 3 children.
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Family Benefits Table: X

Ireland Haly Luxembourg Netherlands Portugal United Kingdom
Family allowances:
No variation with age. No variation with age. Children over 6 years: Children up to 5 years: No variation with age. No variation with age. 5. Supplements which
LFR 510 (ECU 12.66); 70 % of basic amoumt. vary with age
children over 12 years: Children between 12 and
LFR 1,529 (ECU 38). 17 years:

130 % of basic amount.
Children between 18 and
24 years:

100 % of basic amount.

Double  amounts  are

payable for invalid children

or students (stil mainly
supported by applicant) if:

a) under 16, not living at
home,

b) 16 or 17, not living in
applicant's nor in an-
other adult household,

c) 18 to 24, for students,
those in occupational
training or household
tasks and mainly sup-
ported by applicant.

Triple amounts are payable
for children 18 to 24,
studying or in occupational
training, no longer living in
the household and sup-
ported for at least 90 % by
applicant. If eligible.

Invalid youths of 18 or

more are entitled to a bene-

fit on account of incapacity

for work (see Table VI

"Invalidity ).
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Table: X

Family Benefits

Belgium

Denmark

FR of Germany

Greece

Spain

France

Other benefits:
1. Birth grants

2. Allowance for single
parent

BFR 34,545 (ECU 857)
for first birth;

BFR 25,991 (ECU 645)
for second and each subse-
quent birth.

May be obtained in ad-
vance two months before
the probable date of birth.

Adoption  grant: BFR
34,545 (ECU 857) per
adopted child.

None.

DKR 1,343 (ECU 178) per
quarter = DKR 447.67
(ECU 59) per month until
the children's 7th birthday,
in case of birth of more
than one child and in case
of adoption of more than
one child - brothers and/or
sisters born on the same
date.

The general benefits are
supplemented by DKR
1,087 (ECU 144) per
quarter = DKR 362.34
(ECU 48) per month and
per child.

Moreover, an allowance of
DKR 830 (ECU 110) per
quarter = DKR 276.67
(ECU 37) per month and
per household.

See "Other allowances”
and Table V "Maternity".

This Law guarantees a
minimum mamtenance for
children under the age of
12, for a maximum of six
years, if maintenance is not
paid by the other parent,
Maintenance benefit is up
to a maximum of DM 353
(ECU 180) in the old
"Lénder", DM 291 (ECU
148) in the new "Linder".

See Table V "Maternity".

Increase of the family al-
lowances of DR 1,250
(ECU 4.68) for each child if
parent is widow/er, invalid
or soldier as long as sur-
vivor's pension does not
exceed a certain amount.
This benefit is paid without
regard to sex of the single
parent.

None.

None.

Allowance for young child
(APJE): FF 925 (ECU
201) per month per child.
Paid as from 4th month of
pregnancy to 3rd month
after birth, no means test;
then until 3 years of age -
with means test.

Guarantee of minimum
family income for single
persons with at least 1
child or in case of preg-
nancy without other de-
pendant children. Monthly
amount: FF 3,021 (ECU
655) plus FF 1,007 (ECU
218) per child. The al-
lowance is equal to the dif-
ference  between  this
amount and the benefi-
ciary's income.

Allowance of family sup-
port: children who are not
acknowledged by both of
the parents or whose father
or mother do not fulfil the
obligation to pay mainte-
nance.
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Family Benefits

Table: X

Ireland

Htaly

Luxembourg

Netherlands

Portugal

United Kingdom

IR£ 200 (ECU 249) in case
of twins.

IR 300 (ECU 373) in
cases of triplets, IRf 400
(ECU 497) in cases of
quadruplets,  quintuplets
etc.

See also Table V "Mater-
nity".

Lone Parent's Allowance is
available as a separate and
specific means-tested
scheme (see table XII):
Claimant:

IRf 59.20 (ECU 74) max.
per week.

Supplement:

IRE 14.90 (ECU 18.53)
per week for each child.

See Table V "Maternity ™.

None.

A birth grant of totally
LFR 54,844 (ECU 1,361)
is available to women resi-
dent in Luxembourg, on
the condition that both
mother and child have the
required medical examina-
tions.

A maternity allowance is
paid to women domiciled
in Luxembourg by the Na-
tional Fund of Family Al-
lowance (see Table V "Ma-
ternity").

None.

See Table V "Maternity”.

None.

Once-off payment of ESC
22,600 (ECU 121) per live
birth.

Allowance for nursing
mothers: ESC 4,100 (ECU
22) per month for first 10
months.

None.

Maternity Payment: £ 100
(ECU 130) from the Social
Fund. Available to those in
receipt of incomerelated
benefits (Income Support,
Family Credit or Disability
Working Allowance).

One Parent Benefit:
Ist child: £ 26.22 (ECU
34) per month.

Other benefits:
1. Birth grants

2. Allowance for single
parent
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Table: X Family Benefits
Belgium Denmark FR of Germany Greece Spain France
Other benefits:
3. Special allowances for  Supplementary allowance None. None. Allowance for parent of PTA 6,000 (ECU 40) per Sptehcial a(l)lowance for persons
handicapped children =~ for handicapped children handicapped child: month for each child under ::"Qp ﬁps © %Oo;cg‘r‘;:replj‘g "
under the age of 21 with a DR 1,250 (ECU 4.68) per 18 with a disability of at  ECy140) per month.
66 % disability equal per month. least 33 %. Supplement for children with
month and per child to: PTA 31,530 (ECU 210) per  an incapacity degree of 80 %
BFR 11,471 (ECU 285) if month for each child over 0% 30,180 Mieh taken two
the child obtains 0, 1, 2 or 18 and with a disability of ;. Y
3 points of autonomy; at least 65 %. Ist category: impermanent at-
BFR 12,556 (ECU 312) if PTA 47,295 (ECU 316) per tendansce of anot(lja_er PC{SOH ﬂ(;r
the child obtains 4, 5 or 6 month if invalidity is at ¢Xpemses according to the
points of autonomy; least 75 % and assistance zr%o%gtc%f }%%;wplemem' FF
BFR 13,423 (ECU 333) if is required. 2nd category: constant atten-
e child obtins 7. & or 9 dane by anotlr prson o
points of autonomy. amount of the supplement: FF
1,450 (ECU 314);
3rd category: severely dis-
abled in need of continuous
and highly qualified assis-
tance, when the only alterna-
tive to domiciliary care is a
full-time hos%ital permanence.
Allowance: FF 5,226 (ECU
1,133). The payment of the
allowance requires the sus-
pense of working-activities of
one parent or the need of a
third person.
4. Accommodation None. None. A housing allowance is None. None. Accommodation:  benefits

allowances and
removal grants

paid to a lodger or owner
in own dwelling if housing
Costs are too Onerous.

for those receiving one of
the various forms of family
allowances: elderly, dis-
abled, young workers,
young households, benefi-
ciaries of R.M.I. (income
support). The allowance is
given for rents over a
minimum, which varies ac-
cording to the income of
the person concerned and
the number of children. It
can be increased for bene-
ficiaries with low incomes.
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Family Benefits Table: X
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Other benefits:
From August 1993 IRf If one family member is Supplementary allowance None, Additional allowance for See Table VI "Invalidity” 3. Special allowances for
92.50 (ECU 115) per handicapped, the ceiling of of LFR 2,089 (ECU 52) children under 24 of (Attendance Allowance and handicapped children
month in respect of chil- the family income is in- for each child under 18 handicapped workers who Mobility Allowance).
dren between 2 and 16 creased by LIT 14,000,000 with an insufficiency or fulfil certain health condi-
years living at home (ECU 7,875) per year. permanent reduction of at tions.
(Domiciliary Care Al- least 50 % of physical or Rates per month:
lowance). mental ability by compari- ESC 5,580 (ECU 30) for
son with that of a child of children up to 14.
the same age. ESC 8,150 (ECU 44) for
Maintenance without an children between 14 and
age limit if the child is un- 18.
able to care for itself ESC 10,880 (ECU 58) for
unless in receipt of a children between 18 and
benefit from the national 24,
solidarity fund or another Monthly life allowance for
social security body. the same persons, older
than 24 years: ESC 15,700
(ECU 84).
Special  education  al-
lowance for children, up to
the age of 24 years, at-
tending a special training
establishment (variable
amount).
Allowance for third party
assistance: ESC 8,800
(ECU 47) per month.
None. None. None. None. None. Housing Benefit - see 4. Accommodation

Table XIL.2 "Other specific
non-contributory minima”.

allowances and
removal grants
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Table: X

Family Benefits

Belgium

Denmark

FR of Germany

Greece

Spain

France

5. Other allowances

None.

Allowance (single benefit)
in case of adoption of a
foreign child: DKR 30,960
(ECU 4,106).

Education allowance: DM
600 (ECU 293) per month
for first 18 months foHow-
ing the child's birth (24
months for children born
since 1.1.1993),

Account taken of income
from 7th month. The an-
nual net income ceiling is
fixed at DM 29,400 (ECU
14,353) for married cou-
ples and DM 23,700 (ECU
11,570) for single parents.
For births from 1.1.1992
onwards this allowance is
treated separately from
parentage leave. Further-
more from this date on-
wards a parent is entitled
to 36 months of leave,
from the date of the birth
of the child.

Benefits for mothers who
are not working or who are
married to a soldier or to a
prisoner.

Benefits for Greek emi-
grants coming back to
Greece.

Special allowance for large
families:

DR 500 (ECU 1.87) for
3rd child.

DR 750 (ECU 2.81) for
4th child.

DR 1,000 (ECU 3.74) for
5th child.

None.

Allowance at beginning of

the school year for

children aged 6 - 18: FF

403 (ECU 87); payable in

lump sum with means test.

Education allowance for

parents: allowance is given

to parents interrupting their
working activity for edu-

cating a child under 3

years and having care of at

least 3 children. Total
amount: FF 2,871 (ECU

622). Half amount (if one

parent re-engages in a part-

time job, but only in the
last year of the benefit): FF

1,436 (ECU 311).

Family benefit with means

test: FF 839 (ECU 182) for

families having at least 3

children over 3 years.

Benefits for assistance:

a) Allowances for child
care at home: maximum
FF 6,000 (ECU 1,301)
per quarter (child with
less than 3 years).

b) Benefit for families as-
suming an approved
maternal assistant
(AFEAMA) if the child
is less than 6 years old
and social benefits don't
exceed FF 6,000 (ECU
1,301) per quarter.

c¢) AFEAMA benefit for
baby-sitters of children
less than 3 years: FF
519 (ECU 113); for
children over 3 years:
FF 312 (ECU 68).
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Family Benefits Table: X
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
None. None. 1. Allowance at the begin- A quarterly supplementary Marriage grant: Family Credit (FC): 5. Other allowances

ning of school, for chil-
dren over 6 years.
Amounts of the allow-
ance per child:
a) for a group of one
child:
between 6 and 11
years: LFR 3,567

(ECU 89);
over 12 years:
LFR 5,095 (ECU
126).

b) for a group of two
children:

between 6 and 11
years: LFR 6,114
(ECU 152);
over 12 years: LFR
7,643 (ECU 190).

¢) for a group of three
or more children:
between 6 and 11
years: LFR 8,662
(ECU 215);
over 12 years: LFR
10,190 (ECU 253).

2. Education allowance for

the parent who educates
a child under 2 years
and either does not have
a regular income or
whose income, cumu-
lated with that of the
husband/wife, does not
exceed:

LFR 118,644 (ECU
2,944) when educating
one child,

LFR 158,192 (ECU
3,926) when educating
two children,

LFR 197,740 (ECU
4,907) when educating
three children.
Allowance: LFR 15,285
(ECU 379). Half the al-
lowance is available in
the case of part-time
employment.

allowance is paid to fami-
lies with

1 child:

HFL 22.61 (ECU 10.28),
2 children:

HFL 45.22 (ECU 21),

3 children:

HFL 55.64 (ECU 25),

4 children:

HFL 66.06 (ECU 30),

5 children:

HFL 76.48 (ECU 35),

6 children:

HFL 86.90 (ECU 40),

7 children:

HFL 97.32 (ECU 44),

8 children:

HFL 107.74 (ECU 49).

ESC 18,510 (ECU 99)
paid once for each insured
spouse.

Funeral grant:

ESC 25,890 (ECU 139)
single payment at the death
of:

a) children or equiva-
lent dependants con-
ferring entitlement to
family  allowances
even if stillborn,

b) relatives in ascend-
ing line (or equiva-
lent dependants) of
insured person or his/

her dependent
spouse (means
tested),

¢) spouses,

d) the insured person
(paid to the person
who proves to have
taken over the fu-
neral expenses).

Non-contributory, income-re-
lated benefit for working fam-
iltes with children. Encourages
ople to stay in work and
argely removes the fear of
being worse off in work than
out of work. In October 1992,
FC was in payment to
457,000 families - average
weekly 5payment being £42
(ECU 55). Expenditure 1992/
93 was £ 850 million (ECU
1,105 million), met from
General Taxation.
Main conditions :
Must be responsible for at
least one child eligible for
Child Benefit, Payable to cou-
ples and lone parents. One
parent must be employed/self-
employed for at least 16 hours
a week. Not payable where
savings/capital exceed £ 8,000
(ECU 10,399).
Calculation of benefit:
Maximum Family Credit is
made up of an Adult Credit
(same for lone parents and
couples), and Child Credits
for each child (different rates
depending w age). A fam-
ily with under £ 69.00 (ECU
90) coming in weekly will re-
cetve the Maximum Credit. 70
pence (ECU 0.91) is taken off
the Maximum Credit for every
Bgumi over £69.00 (ECU
). Net income excludes
Child Benefit, One Parent
Benefit, and £15 (ECU
19.50) of any maintenance re-
ceived from an absent parent.
For example, a family with 2
children a%ed 12 and 14 with
£120 (ECU 156) a week
coming m would get over £ 42
(ECU 55) a week Family
Credit. i
A family with 3 children a%ed
3, 8 and 11 with £ 140 (ECU
182) a week comiélé in would
get over £32 (ECU 42) a
week Family Credit.
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Table: X

Family Benefits

Belgium

Denmark

FR of Germany

Greece

Spain

France

Special cases:
1. Unemployed persons

2. Pensioners

Unemployed persons, for
which the unemployment
allowance is the main in-
come of the household, are
entitled to family benefits
from 7th month of unem-
ployment, at the following

rates (+  supplements
varying with age):
1st child:

BFR 3,848 (ECU 95),

2nd child:

BFR 5,523 (ECU 137),

3rd child and subsequent
children: BFR 7,185 (ECU
178).

Pensioners obtain the same
benefits to the same condi-
tions as unemployed per-
sons (see Table "Unem-
ployed persons ™).
Pensioners recognised as
unfit for work from the 7th
month awards or invalids
are entitled to family allow-
ances to the following rates
(+ supplements varying
with age):

ist child: BFR 5,343 (ECU
133);

2nd child: BFR 5,523
(ECU 137);

3rd child and subsequent
children: BFR 7,185 (ECU
178).

Normal family benefits.

Special allowances of DKR
695 (ECU 92) per month
for each child when one or
both parents are pension-
ers. In addition, when both
parents are pensioners, the
general benefits are sup-
plemented by DKR 362.34
(ECU 48) per month per
child.

Normal family benefits.

Recipients of pensions are

entitled
lowances.

to

family al-

Normal benefits if 50 days
work in preceding year.
Normal benefits for per-
sons who receive unem-
ployment benefits for two
months at least, persons
who are unable to work for
2 months continually,
women who did not work
for 2 months because of
maternity leave.

Entitled to increased pen-
sion (see relevant tables
and "Allowance for single
parent” above).

Normal family benefits.

Recipients of pensions are
entitled to family allow-

ances.

Normal family benefits.

Recipients of pensions are
entitled to family allow-

ances.

238



Family Benefits Table: X

Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Special cases:
Normal family benefits. Normal family benefits. Normal family benefits. Normal family benefits. Family allowances are paid Normal family benefit. 1. Unemployed persons
: to persons drawing unem- .
ployment benefit.

Unemployed persons not
entitled to unemployment
benefit nevertheless receive
family allowances for at
least 12 months following
last payment of contribu-
tions.

Recipients of pensions are  Recipients of pensions are  Recipients of pensions are Recipients of pensions are  Recipients of pensions are  Recipients of pensions are 2. Pensioners
entitled to family allow- entitled to family allow- entitled to family allow- entitled to family alow- entitled to family allow- entitled to family allow-
ances. ances. ances. ances. ances. ances.
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Table: X Family Benefits
Belgium Denmark FR of Germany Greece Spain France

Special cases:

3. Orphans Orphan's allowances: Special additional allow- Normal family allowances. See Table VIII "Surviv- Normal family allowances. FF 604 (ECU 131) for
BFR 9,796 (ECU 243) for ance of DKR 695 (ECU ors", motherless and fatherless
each child. 92) per month for each Person who has dependant child. FF 453 (ECU 98) if
Supp]emen[ according to mqtherless or fatherless orphans: increase of DR child is raised by a single
age, child. 1,250 (ECU 4.68) per parent.

Special allowance for each month.
motherless and fatherless
child. Amount is raised to
DKR 1,389 (ECU 184) per
month and child.
Taxation

1. Taxation of cash
benefits

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable

Benefits are not subject to
taxation.

Not applicable.

Benefits are not subject to
taxation.

Not applicable.

Benefits are not liable to Benefits are generally fully
taxation (regardless of pro- liable to taxation.

gression). Tax relief: see table IV
"Sickness - cash benefits".
Not applicable. See table IV "Sickness -

cash benefits".

Benefits are fully liable to
taxation.

See table IV "Sickness -
cash benefits".

Benefits are not subject to
taxation.

Not applicable.
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Family Benefits Table: X
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Special cases:
Family allowances can be None. Normal family allowances.  Fatherless or motherless Orphans are entitled to Guardian's Allowance 3. Orphans
cumulated with orphans’ children: normal allow- family allowances (as are (GA) payable in addition to
benefits. ances. See also Table VIII children already conceived Child Benefit for mother-
See Tables VIII "Surviv- "Survivors"). but not yet born at the time less and fatherless chil-
ors" and IX "Employment Fatherless and motherless of the insured person's dren.
injuries and occupational children under the general death). One Parent Benefit- not
diseases”. insurance scheme for wid- payable for a child for
ows and orphans; afso holi- whom GA is in payment.
day benefits: see Table
VI "Survivors”.
Taxation
Benefits are not subject to  Benefits are not subject to  Benefits are not subject to  Benefits are generally fully Benefits are not subject to  Child benefits, one parent 1. Taxation of cash
taxation. taxation. taxation. Hable to taxation. taxation. benefits, guardians alow- benefits

Not applicable.

Not applicable.

Not applicable.

See table IV
cash benefits".

"Sickness -

Not applicable.

ances and "Family Credit”
are not taxable.

Not applicable.

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable

241






I Organization
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v Maternity
VI Invalidity
VII Old-age
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X Family benefits
X1 Unemployment
XII Guaranteeing sufficient resources
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Table: XI Unemployment
Belgium Denmark FR of Germany Greece Spain France
Existing schemes Insurance. Optional insurance. 1. Insurance. Insurance. 1. Insurance. 1. Insurance.
2. Assistance. 2. Assistance. 2. Assistance.
Legislation
1. First law Decree of 18 February Law of 4 April 1907. 16 July 1927. Decree-Law of 1954. Law No 62 of 22 July Law of 11th October 1940.

2. Basic legislation

1924.

Royal Decree of 25
November 1991 with reg-
ulations concerning unem-
ployment (Belgian Monitor
0f31.12.1991).

Ministerial decree con-
cerning the schemes of ap-
plication of unemployment
regulations (Belgian Mon-
itor of 25.01.1992).

Law of 24 March 1970, as
amended.

Law of 25 June 1969
(Arbeitsforderungsgesetz),
with several amendments.

Social Code, general part
(11 December 1975), most
recently amended by the
Law of 20 June 1991.

1961.

Law No 51 of 8 October

1980 on unemployment

protection, as amended by

Law No 31 of 2 August

1984,

Royal Decree No 625 of 2
ril 1985 implementing

Law No 31 of 1984.

Royal Decree; Law No 3

of 31 March 1989.

Law No 22 of 30 July

1992.

Agreement of 31st Decem-
ber 1958.

Insurance:

Art. L. 351-3 to L. 351-8
of Labour Code;
Conventions of 24th
February 1984, 19th
November 1985, 30th
November 1987, 6th July
1988, 1st January 1990
and 1st January 1993.
Assistance:

Art. L. 351-9 and L. 351-
10 of Labour Code.
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Unemployment Table: XI
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
1. Insurance. . Full unemployment: Insurance. Insurance comprising: 1. Insurance. Insurance. Existing schemes
2. Assistance. a) ordinary unemploy- 1. general benefits, 2. Assistance.
ment !)eneﬁt. 2. extended benefits,
b) mobility allowance. 3. follow-up benefits.
. Short time:
a) ordinary income
complement.
b) extraordinary income
complement.
Legislation
Law of 1911. Law of 6 August 1921. Law of 6 November 1986, Law of 1975. Act of 1911. 1. First law

Social Welfare Consolida-
tion Act 1981, as amended.

. Total Unemployment:

a) Decree-Law No
2,214 of 19 October
1919,

Law of 20 May
1988, No. 160.

b) Law No. 223 of 23
July 1991.

. Part time unemploy-

ment:

a) Decree-law No. 869
of 12 August 1947,

b) Law No. 223 of 23
July 1991.

Amended law of 30 June

1976.

as amended.

Decree-law No 79-A/89 of
13 March 1989.

Social Security Contribu-
tions and Benefits Act
1992.

2. Basic legislation
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Table: XI Unemployment
Belgium Denmark FR of Germany Greece Spain France
Field of application 1. All employees covered 1. Wage earners and self- All employees (= indus- 1. Employees who are in- 1. Insurance: 1. Insurance:
by social security. employed persons of 16 trial and non-industrial sured against sickness Employees. All employees.
2. Young petsons who are - 65 years may be ad- staff and workers under- with a social security 2. Assistance: 2. Assistance:

unemployed following
their training.

mitted as members to an
unemployment fund.

. Young persons having

completed  vocational
training of 18 months at
least.

3. Conscripts.

going vocational training
including young handi-
capped persons).

institution.

. Youngsters between 20

- 29 years of age who
have never worked be-
fore.

a) unemployed with
family responsibili-
ties:

(i) over 18 and under
65 who have ex-
hausted their enti-
tlement to con-
tributory benefit;

(i)with no entitle-
ment to allow-
ances but paid
contributions  for
3 months.

b) unemployed without
family responsibili-
ties:

(@) older than 45
years who have
exhausted  their
entitlement to al-
lowances for at
least 12 months;

()with mno entitle-
ment to allow-
ances but paid
contributions  for
6 months.

¢) Other groups:
see note XI-E-1.

Unemployed having ex-
hausted their entitlement
to contributory benefits
and certain  special
groups (released prison-
ers, ex-patriated, re-
patriated or stateless
workers, political refu-
gees and asylum
seekers, victims of in-
dustrial accidents or oc-
cupational diseases).
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Unemployment Table: XI
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
1. Insurance: 1. Total Unemployment: 1. Employed persons. All employees under 65. 1. All insured employees. All employed persons ex- Field of application
With some exceptions, a) all employees. 2. Young persons, who are 2. Entitled to invalidity pen-  cept married women who
all persons aged 16 b) all workers (except unemployed after their sion in case that the be- chose before April 1977
years and over em- in the building trade) training. nefit has been stopped ROt to be insured.
ployed under a contract who qualify for the 3. Self-employed persons because of ameliorated
of service or appren- éxtraordinary  earn- who have given up their health conditions so that
ticeship. ings supplement, trade and are in search the entitled is consid-
2. Assistance: . Part time unemployment of paid employment. ered capable to work.
Persons aged 18 years exceptional allowance:

and over.

workers in ceriain cate-
gories and areas who do
not fulfil the conditions
required for-1.
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Table: XI

Unemployment

FR of Germany

Greece

Spain

France

Total unemployment:
1. Main conditions

. To be without work and
without earnings;

. To be fit for work;
. Registered for employ-

1. To be unemployed in-

2. to be fit for work;

3. to have signed on at the
employment office.

. To be available for

work;

. To Thave personally

registered at the em-
ployment exchange as
unemployed.

. To be unemployed in-

voluntarily;

. To be fit for work;
. To be registered at an

employment exchange
and to be at the disposal
of the exchange.

. Insurance; -

a) to have lost previous
job involuntarily;

b) to be able and will-
ing to work;

c) to be at the disposal
of the employment
office;

d) to be affiliated to the
social security
schemes or have
equivalent status.

e) to have covered re-
quired  contribution
periods.

. Assistance:

a) to be registered at an
employment office;

b) have exhausted the
entitlement to con-
tributory unemploy-
ment;

¢) have failed to find
work for 30 days
subsequent to ex-
hausting entitfement
to contributory bene-
fit;

d) not emjoy income
from other sources
exceeding the na-
tional ninimm
wage.

1. Insurance:

a) Not to have left pre-
vious  employment
voluntary,  without
good cause;

b) not to be seasonally
unemployed;

c) to be looking for
work and physically
able to work;

d) to be registered for
work;

e) to be less than 60
years of age; never-
theless, if the person
at that age cannot
prove 150 trimesters
of insurance for old-
age pension, the
benefit is maintained
until the 150 tri-
mesters are reached,
or until age 65.

. Assistance:

For the solidarity

scheme, in addition:

a) long term unem-
ployed: certain con-
ditions of previous
activity and of means
(special solidarity al-
lowance);

b) special other groups:
means test (integra-
tion allowance).
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Unemployment

Table: XI

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

. To be free from dis-
qualification.

. To be fit for of work.

. To be available for and
seeking work.

. To have registered as
unemployed.

To have registered at the

employment exchange.

1.

To be involuntarily un-
employed.

. To be fit to work.

. To be available for
work.

. To have registered for

employment and accept
suitable employment of-
fered.

. To be capable of and

available for work.

. To be registered at the

employment exchange.

. Not to have refused

suitable employment.

1. Insurance:

a) To be capable of and
available for work;

b) to have registered at
the employment of-
fice;

c) not to be in receipt
of an invalidity or
old-age pension.

. Assistance:

Same conditions as
above plus: to have ex-
hausted entitlement to
unemployment  insur-
ance benefit or not to
have completed the
qualifying period re-
quired for unemploy-
ment insurance benefit.

1. Not to be unemployed

due to voluntary leav-
ing, misconduct or
strike action.

. To be capable of work,
. To be available for

work with an employer.

. To be actively searching
. an employment,.
. To have made a claim

for Unemployment Ben-
efit.

Total unemployment:
1. Main conditions
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Table: XI Unemployment
Belgiam Denmark FR of Germany Greece Spain France
Total unemployment: _
2. Qualifying period Period varies according to 1. To have completed a 1. Insurance: The unem- 1. At least 125 days of 1. Insurance: Minimum Insurance: 4 months insur-
the age of the insured per- minimum period of em- ployed person has to be work during the 12 contribution period:  ance in last 8 months.

3. Maximum age

son:

78 working days during the
last 10 months and 624
working days during the
last 36 months.

65 years for men;
60 years for women.

ployment and insurance
of 26 weeks during the
3 preceding years.

. For insured person enti-

tled to social old-age or
invalidity pension: 26
weeks mn the last 18
months.

. 1 year of insurance with

fund.

66 years.

msured at least 12
months of employment
under insurance cover
during the last 3 years.

. Assistance: During the

last year at least 150
days of employment un-
der insurance cover or
to have received unem-
ployment allowance (for
at least one day) or to
fulfil similar conditions.

63 years.

months preceding job
loss or, at least, 200
days of work during the
2 years preceding job
loss.

. For first time claimants,

at least 80 days of work
per year during the 2
previous years.

65 years and more if
working activity is ex-
tended.

more than 12 months in
the 6 years immediately
preceding  unemploy-
ment.

2. Assistance: in general
none with the exception
of certain schemes of
unemployment  assis-
tance in which contri-
bution periods of 3 or 6
months are imposed,

65 years, where benefi-
ciary has completed quali-
fying contribution period
for entitlement to a mini-
mal retirement pension.

60 years if person justifies
150 trimesters of insurance
for old age pensions; in
any case 65 years.
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Unemployment Table: XI
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Total unemployment:
1. Insurance: a) Two years of insurance At least 26 weeks of em- 1. General benefits: . Insurance: at least 540 Flat-rate benefit: 2. Qualifying period

a) Flat-rate benefit:
(i) 39 weeks' contri-
butions paid;
(i1)39 weeks' contri-

butions paid or
credited  during
the contribution
year  preceding
the benefit year
(see Table IV).

b) Pay-related benefit:

Beneficiary must have a

right to flat-rate benefit

and must have had

earnings over IR£ 82.00

(ECU 102) per week in

the relevant tax year.

. Assistance:

No qualifying period;

means test.

66 years.

and 52 weekly contri-
butions during the last 2
years.

b) At least 12 months of

insurance, within at
least 6 months of effec-
tive work in a firm.

None.

ployment during the last
year.

65 years.

at least 26 weeks of
paid employment during
the last 12 months.

. Extended and follow-up

benefits:

during the last 5 years
at least 3 years in each
of which a salary over
52 days was paid.

65 years.

days of salary-earning
employment and contri-
bution payment, or as-
similated situation, in 24
months prior to unem-
ployment.

2. Assistance: at least 180

days' wage/salary-
earning fulltime em-
ployment in the 12

months preceding com-
mencement of unem-
ployment.

None.

1. contributions paid in
one of the 2 tax years
on which the clam is
based amounting to at
least 25 times the mini-
mum contribution for
that year.

2. contributions
credited in both the ap-
propriate tax  years
amounting to a total of
at least 50 times the
minimum  congribution
for that year.

aid or

Men: ‘65 years;
women: 60 years.

Can also be paid at pension
rate up to age 70 (men)
and 65 (women). ‘

3. Maximum age
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Table: XI Unemployment
Belgium Denmark FR of Germany Greece Spain France
Total unemployment:
4. Means test None. None. . Insurance: None. 1. Insurance: Assistance:  ceiling  of
Income from any part- None. monthly income
time work (less than 18 2. Assistance: 1. long term unemployed
hours per week) re- Must not enjoy income a) FF 5,104.40 (ECU
duces entitlement to un- from any other source 1,107) for single
employment  benefit. exceeding the national persons,
Other income Ql' assets minimum wage cur- b) FF 10,208.80 (ECU
ate not taken into ac- rently in force. 2,213) for a couple
count, (on lst January
. Assistance: 1993).
State of need. 2. other special categories
a) FF 3,933 (ECU 853)
for single persons,
b) FF 7,866 (ECU
1,705) for a couple.
5. Waiting period None. None. None. 6 days. None. 1. Insurance:

Not during paid holi-
days and waiting period
of 7 days for payment.
The waiting period 1is
increased to 20 days if
the end of the contract
resulted in the payment
of a sum exceeding the
statutory figure for such
compensation or the
amount stipulated in
collective  bargaining
agreements.

2. Assistance:

Immediate payment.
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a) Flat-rate benefit: 3
days.

b) Pay-related bene-
fit: 18 days.

. Assistance: 3 days.

Unemployment Table: XI
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
Total unemployment:
. Insurance: -None. None. None. 1. Insurance: None. 4. Means test
None. None.
. Assistance: . Assistance:
Insufficient resources. Average monthly in-
come not exceeding
80% of minimum
guaranteed wage in the
relevant sector.
. Insurance: None. None. None. None. 3 days. 5. Waiting period
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Table: XI Unemployment
Belgium Denmark FR of Germany Greece Spain France
Benefits:
1. Days for which Working days and unpaid 6 days a week. 6 days a week. 25 days per month. Every day. Every day.
allowance is granted public holidays.
2. Duration of payment No limit {except for certain Not more than 2 and a half 1. Insurance: Generally proportional to 1. Insurance: 1. Insurance:
cases of long-term unem- years. Proportional to periods of , periods of employment: Depending on contribu- Duration of benefits

ployment).

An insured person who has

received an offer of
(vocational) training or
employment will always

remain entitled to daily al-
lowances until the day
when the training or em-
ployment starts. For the in-
sured entitled to an old-age
or invalidity pension: lim-
ited to 12 months.
Transition  benefits: A
member of an unemploy-
ment insurance fund, aged
between 55 and 59, who is
about to lose his right to a
daily allowance because it
is only payable for a cer-
tain period, is entitled to a
"transition benefit" (over-
gangsydelse) of 80 % of
the maximum daily al-
lowance. This allowance
stops when the insured
reaches the age of 60 or if
he or she is awarded to an
early retirement pension.

employment and to age:
Employment Age Duration
12 months - 156 days
16 months - 208 days
20 months - 260 days
24 months - 312 days
28 months 42 years 364 days
32 months 42 years 416 days
36 months 42 years 468 days
40 months 44 yeats 520 days
44 months 44 years 572 days
48 months 49 years 624 days
52 months 49 years 676 days
56 months 54 years 728 days
60 months 54 years 780 days
64 months 54 years 832 days
2. Assistance:

unlimited

Employment duration

125 days 5 months
150 days 6 months
180 days 8 months
220 days 10 months
250 days 12 months

Ifaged 49 years or more:
210 days 12 months
In all cases, 3 additional
months at reduced rate: 12
months for 4,050 days of
work.

5 months for the new-
comers on the job market
(youngsters between 20 -
29 years).

tion period over pre-
ceding 6 years duration
of payment.

2. Assistance:

Extension in 6 months
periods, up te a total of
18 months.

Extension for anaother 6
months, for long-term
unemployed over 43, or
after two years of un-
employment.

Emigrants who are
coming baek to Spain: 6
months.

Unemployed who can-
not justify a sufficient
contributory period: 6
months, maximum 21
months,

Prisoners and anciens
claiming invalidity pen-
sion: & months with
possibility of extension.
Maximum: 18 months.
In the case of workers
over 52, extension to
age of retirement.

(basic benefit and al-

lowances for end of en-

titlement) varies ac-

cording to length of in-

surance and to age;

minimum: 4 months,

maximum: 60 months.
2. Assistance:

a) Long term unem-
ployed: benefits
given by periods of
6 months, for in-
definite time.

b) Special groups:
maximum 1 year.
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Unemployment Table: XI
Ireland Haly Luxembourg Netherlands Portugal United Kingdom
_ Benefits:
6 days a week. Every day. Every day. 5-days a week. Every day. 6 days a week. 1. Days for which
’ . allowance is granted
1. Insurance: a) 180 days. 365 calendar days during a 1. General benefits: 1. General benefits pro- Flat-rate benefit: limited to 2. Duration of payment
a) Flat-rate benefit: b) 36 months with possi- reference period of 24 6 months. - portional to age: 312 days excluding Sun-
Limited to 390 days (if bﬂity of extension wuntil months. 2. Extend@d benefits: de- < 25 years 10 months day S n-agy peﬂOd of inter-
applicant is 65, the al- 48 months for regions 182 extra calendar days for pending on age and em- 25/30 years 12 months “i‘p.tm of emPIPm?m- A
lowance will be paid in South Italy. persons particularly ployment record: 30/35 years 15 months mt requalifies “for a
until 66 (pension age) if "difficult” to place. " Employment  duration 35/40 years 18 months er period of 312 days
156 weekly contribu- For unemployed of 50 5tol0years . 3 months 40/45 years 21 months  Wien he has worked for an
tions have been paid). years and more prolonga- 10t0fSyears 6 months 45/50 years 24 months  Stuployer for 13 ~weeks
b) Pay-related benefit: tion of 12, 9 or 6 months 15t020years 12 months 50/55 years 27 months yvxtbmha ;;.res‘;lf‘?fd peimd
Limited to 375 days respectively if 30, 25 or 20 2025years 18 months >= 55 years 30 months, W ®ach ol ;" IChh employ-
. : years of affiliation to pen- 25t030years 24 monthS 5 Extended benefits: 50 % ok has' lasted for 16
On expiry of unem- sion. 30t035years 30 months of the ab ‘ “; hours or more. These
ployment ~benefit, un- 35toddyears 36 months of the above mentioned  weeky need not be consec-
employment assistance > =40years 48 months periods. utive. :

may be paid, subject to
a means test.

2. Assistance:
No limit.

_3. Follow-up benefits:
1 year.’
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Table: XI Unemployment

Belgiom Denmark FR of Germany Greece Spain France
Benefits:
3. Earnings taken Average daily earnings. Calculation usually based Average weekly wage for Earnings at the time of job 1. Insurance: Earnings on which contri-

as reference

4. Earnings ceiling

BFR 2,106.94 (ECU 52)
per day.

on average earnings of the last 3 months. loss.

preceding 13 weeks or 3
months.

None.

DM 7,200 (ECU 3,671) See below.
per month in the old

"Lander" and DM 5,300

(ECU 2,702) in the new

"Liander”,

Average of employee's
contribution assessment
bases for preceding 6
months. These figures
are brought up to na-
tional minimum wage in
force at the time when
benefit falls due, where
they were below that
fevel.
2 Assistance:
National minimum wage.

220 % of minimum inter-
professional wages.

butions have been paid for
last 12 months (insurance
scheme).

Insurance scheme: 75 % of
former daily salary.
4 times the ceiling of social
security, FF 50,440 (ECU
10,936) per month.
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Pay-related benefit: IR
220 (ECU 274) per
week.

2. Assistance:

None.

superior to two and a half
times the social minimum
wage or two times the so-
cial minimum wage in case
that the unemployment ex-
ceeds 182 days in a period
of 12 months.

For the complementary
benefit the ceiling is fixed
to one and a half times the
social minimum wage.

per day. (5-day week).

but changes annually (see
above).

Unemployment Table: XI
Ireland Luxembourg Netherlands Portugal United Kingdom
: , Benefits:
1. Insurance: Global payment. Gross earnings during the 1. General and extended 1. Insurance: Benefit is noet payable for 3. Earnings taken
a) Flat rate benefit: 3 months which precede benefits: average daily wage for any day on which earnings as reference
Not applicable. unemployment. daily earnings lost. 6 months preceding the exceed £ 2 (ECU 2.60) nor
b) Pay-related benefit: 2. Follow-up benefits: 2 months prior to com- for any week in which
Gross taxable earn- statutory minimum mencement of unem- earnings exceed the mini-
ings in a previous in- wage. . ployment. mum level of earnings at
come tax year. Bene- 2. Assistance: which contributions  be-
fitis calculated at 12 % minimum wage. come payable (currently £
of weekly earnings, 36 = ECU 73).
subject to earnings
ceiling.
2. Assistance:
The means test takes
account of actual in-
come.
1. Insurance: None. The allowance cannot be HFL 286.84 (ECU 130) None. £ 56 (ECU 73) per week 4. Earnings ceiling
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Table: XI Unemployment
Belgium Denmark FR of Germany Greece Spain France
Benefits:
5. Rate L. Unemployment benefit: =~ 90 % of reference earnings 1. Insurance: For manual workers: 40 % 1. Insurance: 1. Insurance: .
For magimum and minc - (not more than DKR 2,634 a) Bepeficiaries  with of daily wage. 70 % of reference ) FOor minimum insurance

2. Waiti

XI-B-1, )

a) Cohabits with depen-
dents: 60 % of refer-
ence earnings.

b) Single persons: 60 % in
the 1st year of unem-
ployment. 42 % from
the second year on.

¢) Cohabitants without
dependents: 55 % in
the 1st year of umem-
ployment. 35 % for
next 6 months. After 18
months eventually lump
sum altowance if cer-
tain conditions are ful-
filled: see note XI-B-1.

allowance (based

on study record):

a) Cohabits (household
with only replacement
incomes): below e
%BI:O)BFRd 286 (B!

. T day, Over age
18: lgIgR 260 (ECgU
11.42) per day.

b) Single persons: below
:_t,gc 18: BFR 306 (ECU
.59) lgcr day, age 18 -~
20: BFR 479 (ECU
11.89) per dalg and
from age 21: BFR 621
(ECU 5.41)perdg.

¢) Cohabitants without
dependents: below age
%S;O}BFRd 270 (B
. r day, over age
18: lglgk 431 (ECU
10.70) per day.

3. Supplement after Ist year

of unemployment, to older
workers (over 50 yeats)
with at least 20 years of
working career: See note
XI-B-1.

(ECU 349) per week).
Maximum rates are fixed
for 12 months at a time by
each individual fund.

Young persons having
completed education and
without work: DKR 2,106
(ECU 279) (maximum).

children: 68 % of net
earnings (benefits on
a fixed scale).

b) Beneficiaries without
children: 63 % of net
earnings.

2. Assistance:

a) Beneficiaries  with
children: 58 % of net
earnings (benefits on
a fixed scale).

b) Beneficiaries without
children: 56 % of net
earnings.

For employees: 50 % of
monthly wage. Minimum:
Two-thirds daily minimum
wage (DR 2,911 = ECU
10.90). Maximum (basic
amount plus extra for de-
pendants): 70 % of refer-
ence earnings for the ap-
propriate insurance class.
After prescribed payment
period has expired addi-
tional benefit of 50 % of
allowance.

earntings for first 180
days; afterwards 60 %.
Maximum: 220 % of
interprofessional  mini-
mum wage. Minimum:
interprofessional  mini-
mum wage. .

2. Assistance:

75 %  of professional
minimum  wage. For
tong-term  utiemployed
over 45, special 6-
months benefit of 75 %
to 125 % of interprofes-
sional minimum wage,
according to family
size.

period between 4 and 6
months: the amount of
benefit is calculated, as
under ba), less 25 %
(lgenem rate).

b) For minimum insurance
period of at least 6
months:

(i) Full rate:
40.4 % of recogn-
able daily wages +
FF 54.15 (ECU
11.74) per day or
57.4 % of the refer-
ence daily wage.
The option most fa-
vourable to the
claimant is applied.
Minimum: FF
131.01 (ECU 28)

. i))er day.

(ii) Downward
scale:
The full rate allow-
ance is decreased at
4 monthly intervals,
but a munimum al-
lowance is guaran-
teed: FF 83.50
(ECU 18.10) per
day, FF 115.74
(ECU 25) per day
for peogle aged
over 5 under
certain  conditions
relating to previous
employment.

2. Assistance:

a) Special benefit for lon
term unena)loyed: F
72.92 (ECU 15.81) ger
day. FF 104.73 (ECU
23) per day if over 55
years or over 57 years
under certain conditions
regarding former
working activity.

b) Insertion benefit: young

rsons FF 43.70
EECU 9.47) per day.

sliding
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b) Pay-related benefit:
12 % of reckonable
weekly earnings
between IRf 82.00
(ECU 102) and IR£
220 (ECU 274). The
combined  flat-rate
and pay-related
benefits plus income
tax rebate may not
exceed 85 % of net
weekly earnings be-
fore unemployment
commenced.

2. Assistance:

a) Short-term:
IR£ 55.60 (ECU 69)
per week.

b) Long-term:
IR£ 59.20 (ECU 74)
per week.

100 % of the extraordi-
nary earnings supple-
ment. For the months
which follow, 80 %.

whose wife or compan-
ion living with him in
cohabitation is 2 1/2
times the social mini-
mum income unem-
ployment benefit is re-
duced by 50 % of the
difference between the
spouse's income and the
fixed ceiling.

3.

M0 % of the stattory
nnimEm wage.,

If unemployment bene-
fits are less than the seo-
cial minimum, a sup-
plementary benefit can
be claimed under the
Supplementary  Benefits
Act (means tested). The
maximum amount of the
supplement is 30 % of
the minimum wage for a
couple, 27 % of this
wage for single parents,
and 21 % for a single
person. Lower rates ap-
ply to single persons
nnder 23.

Minimum: minimum
guaranteed wage unless
worker's remuneration
is below that level.

. Assistance:

70 % to 100 % of
minimum wage in line
with number of depen-
dants.

pension age.

Unemployment Table: XI
Ireland Italy Luxembourg Netherlands Portugal United Kingdom -
A A Benefits:
1. Insurance: a) 20 % of the averagepay 1. 80 % of reference 1, Genmeral and extended 1. Insurance: £ 44.65 (ECU 58) per 5. Rate
a) Flat-rate benefit: IRE received during the last earnings. benefits: 70 % of refer- 65 % of reference wage. - week.
55.60 (ECU 69) per 3 months. ence earnings. Maximum: 3 x mini- £ 56.10 (BCU 73) if over
week. b) For the first year, . For the unemployed 2. Follow-up benefits: mum guaranteed wage. :
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Table: XI

Unemployment

Belgium

Denmark

FR of Germany

Greece

France

Benefits:

6. Family supplements None.

Benefits for older
unemployed and early
retirement:

1. Measure Conventional early retire-
ment pension in case of

disntissal.

None.

Early retirement scheme.

General scheme of family
allowarnce (see Table X).

1.

2.

Compulsory retirement of
nnempmﬁ/ed at age 60 (see
Table VII).

Special rt-time  work
scheme (at least 18 h/
week) for workers aged 58
or over, if provided for in
collective agreements, en-
terprise agreements Or in-
dividual contracts of em-
ployment. I ea s for
such part-time work for
older workers is increased
by at least 20 %, and con-
tributions are paid for legal
pension insurance at least
at the level of the compul-
sory contributions due on
the difference between the
wage for the part-time

- work and 90 % of a full-

time wage, the fedemal
labour 0l ce w‘x;lll refund
the oyer the wage
sup| lgggnt for 20 %, as
well as the difference in
the conuwibutions for the
legal mvalidity and old-age
insurance, corresponding
to the compulsory cantrl-
butions for the shown dif-
ference under the condition
that this difference was due
to this working place.

10 % increase of unem-
ployment allowance for
each dependant. Maximum
for benefit including in-
creases: 70 % of daily
wage.

None.

None.

1. Early retitement (at age
64) en full pension.

2. In accordance with the
Industrial Restructuring
Law, workers in these
sectors whe are eligible
are entitled to a form of
benefit financed under
the relevant sectoral re-
structuring plan rather
than by the social secu-
rity scheme. These ben-
efits are of particular
significance for workers
aged at least 55 at the
time of restructuring,
who may draw them

until they reach 65
years of age.
3. Partial retirements as

from age 62 subject to a
proportional  reduction
in retirement pension.

None.

Early retirement from State
funds after 56 years and 2
months (exceptionally 55
years of age).
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Unemployment Table: XI
Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
_ o - Benefits:
Adult dependant: Housing supplement. Increase to 85 % of earn-  See Table X "Family bene- None. -Dependent adult: £ 27.55 6. Family supplements

IRE 35.50 (ECU 44) per
week.

Each child dependant:

IR€ 12.80 (ECU 15.92)
per week.

Additional payments from
the unemployment insur-
ance and the unemploy-
ment assistance.

Pre-retirement allowance is
payable to persons between
55 and 66 years of age.

See Table VH "Old-age”.

ings if dependent children.

Pre-retirement benefit per-
mitting enterprises to dis-
miss structurally redundant
workers and to reequili-
brate the age structure
among the workers within
an enterprise. Early re-
tirement measures are also
applied in case of night-
and shift-work. The in-
demnity is paid by employ-
ers and partially reim-
bursed by the employment
fund.

fits".

Prolongation of benefits
duration but at social
miginum rate.

Possibly, early retirement
pension as part of agree-
ments secured by collective
bargaining.

Early retirement for unem-
ployed persons aged 60.

If the unemployed is 55 or
older at the time of receipt
of benefit, it will be con-
tinued until age 60.

(BCU 36) per week or £

33,70 (ECU 44) if claimant
. over pension age. Per de-

pendent c¢hild: £ 10.95
(ECU 14.23), only payable
if claimant is over pension
age. Reduced rate by £
1.15 (ECU 1.49) in respect
of a child for whom the
higher rate of child benefit
is payable.

None.

Benefits for older

unemployed and early

retirement:
1. Measure

261



Table: XI Unemployment
Belgium Denmark FR of Germany Greece Spain France
Benefits for older
unemployed and early
retirement: . ,
2. Conditions 1. General rule: to be aged To be aged between 60 and Unemployed for at least 1  None. Existence of agreement 1. At least 56 years and 2

58; obligation of sub-
stitution by unemployed
worker; to be made re-
dundant; to retire from
labour market

2. When laid off in enter-

prise recognised to be
in difficulties: to be
aged 50; no obli%ﬁon
of substitution. en
laid off in enterprise de-
clared to be in a process
of reorganization: to be
aged between 52 and
55; no replacement ob-
ligation.

67; to be member of un-
employment fund for at
least 20 years within the
last 25 years; to fulfil the
conditions for unemploy-
ment benefit; to be resident
in Denmark; not being
pensioned; working activity
limited to 200 hours per
year.

year during the last 18
months or at least 8 em-
ployed contribution years
m the fast 10 years.

%ﬁaviding for such bene-

1. Worker must meet all
conditions for entitle-
ment to a retitfement
pension except age cri-
terion., .

2. Jobs freed to be filled
immediately by young
workers or unemploy-
ment benefit beneficia-

ries.
3. Conditions  depending
on age:
a) Claimant aged 55 or
over:

(i) application  sub-
© mitted by firm to
labour administra-
tion setting out
details of crisis
situation. ’
@i)declaration of cri-
sis issued by
labour administra-
tion
b) Claimant aged 62 or
over:
Need for a reorgani-
zation plan.

. Contributed to

months  (exceptionally
55 years of age).

social
security during 10 years
in a capacity as wage
earner.

. Provide proof of at least

one full year of as
member of the enter-
prise.

. Not to be entitled to an

old-age pension for in-
capacity.

. For wage earners over

60 years of age, unable
to prove 150 wvalid
quarters.
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Unemployment Table: XI
Ireland Haly Luxembourg Netherlands Portugal United Kingdom
Benefits for older
unemployed and early
retirement:
1. Claimants must satisfy a None. 1. Age 57, and having ful- As for fult unemployment 1. To have exhausted enti- None. 2. Conditions

means test and must be
in receipt of an unem-
ployment assistance
payment for 15 months
or longer.

. Recipients must not en-
gage in insurable em-
ployment.

filled in the three pre-
ceding years the condi-
tions for old-age or
early retirement pen-
sion, or fulfilling certain
conditions related to
work record.

. Must not exercise any

professional activity
other than insignificant
or occasional activities.

and aged at least 57.5 and
over when becoming un-
employed. Vary according
to industrial and profes-
sional sector.

tlement to unemploy-
ment insurance benefit.

2. To have applied for an

old-age pension.
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Table: XI Unemployment
Belgium Denmark FR of Germany Greece Spain France

Benefits for older

unemployed and early

retirement:

3. Rates A complementary indem- During the first 2 1/2 See Table VII "Old-age”. None. 100 % of pension due at 65 % of the portion of
nity is added to unem- years, including periods of In case of long service in a normal retirement age, daily earnings taken as ref-
ployment benefit equal to unemployment benefit, firm, it is obliged to reim- From 55 to 60 years of erence lower than the so-
half the difference between same amount as unem- burse benefits received by age, 80 % of average wage cial security contribution
the net earnings (upper ployment benefit, same up- the unemployed person. for 6 months preceding re- ceiling and 50 % for the
limit) and the unemploy- per limit of DKR 2,634 structuring declaration for portion of the salary in-
ment benefit The indemnity (ECU 349) per week. sector in question. cluded between the ceiling
is paid by the employers. Thereafter not more than From 60 to 65 years of and 4 times the ceiling.

80 % of the upper limit age, 75 % of average re-.
(DKR 2,106 = ECU 279). muneration for 6 months
preceding early retirement.
Same formula as for ordi-
nary - retirement. Reduced
pension payable in line
with the pensioner's resid-
nal working hours.
Partial unemployment:
1. Definition of partial Days or half days during No special definition. In Insurance only: unavoid- None. Provisions come into play Reduction of hours usually

unemployment

which the execution of the
work contract is sus-
pended.

reality: more than 9 hours
of reduction per week.

able short-time working af-
fecting at least one third of
staff and at least 10 % of
normal working time.

In the building sector, in
the event of unemployment
due to weather conditions
(1 November to 31 March),
compensation as for short-
time working.

when working day or
mumber of days worked
reduced by at least one
third from normal
working-hour level, pro-
viding  reduction  ac-
companied by proportional
reduction in wages.

worked below legal limit,
because of economic, acci-
dental or technical reasons.
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Unemployment Table: XI
Ireland Tialy Luxembourg Netherlands Portugal United Kingdom
Benefits for older
unemployed and early
retirement:
IR 59.20 (ECU 74) per None. Percentage of previous See "full employment”. See Table VII "Old-age" None. 3. Rates

week (max). Rates vary

according to the means of

the claimant.

Short-time working is em-
ployment in which the
number of days systemati-
cally worked in a working
week is temporarily less
than the normal number of
days in the employment
concerned.

a) Additions to  salary
where the enterprise re-
duces or ceases activi-
ties because of reasons
of its own or temporar-
ily (ordinary additions).

b) Earnings  supplement
because of the sectoral
or local economic sitna-
tion, restructuration or
reconversion of the en-
terprise {extraordinary
additions).

gross earnings, as follows:
8 % during 1Ist 12
months, 80 % during 2nd
12 months, 75 % during
3rd 12 months.

Short-time working or two
or more days of unem-
ployment in a normal
working week.

Vary aceording te indus-
trial and professional sec-
tor,

No special definition. None.

Any day of unemployment

on which a
normally work.

rson would

Partial unemployment:

1. Definition of partial
unemployment
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Table: XI

Unemployment

Belgium

Denmark

FR of Germany

Greece

Spain

France

Partial unemployment:

2. Conditions See *Total unemployment'.

3. Compensation 60 % of ceiling of refer-

ence wage.

See *Total unemployment-.

Rate of 80 % for the num-
ber of free hours.

See Total unemployment-,
and over 10 % reduction of
normal working time.

Per hour of unemployment,
rate as for total unemploy-
ment (official scale).

None.

None.

in addition to those apply-
ing in the case of total un-
employment, entitlement to
benefit for partial unem-
ployment is dependent on
decision by labour admin-
istration within the frame-
work of a reorganization
plan.

The benefit paid is in prin-
ciple calculated as for total
unemployment but in pro-
portion ta reduction in
working time.

1. To have a weekly wage
equal or higher to 18
times the minimum
wage (SMIC).

2. Not being in seasonal
unemployment.

3. Not being unemployed
because of strike.

Allowance paid by em-
ployer: 50 % of gross
wages per hour, with
minimum of FF 29 (ECU
6.29) per hour. Reim-
bursement of employer by
state of FF 18 (ECU 3.90)
per hour.
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Unemployment Table: XI
Ireland Ttaly Luxembourg Netherlands Portugal . United Kingdom
o : o - . Partial unemployment:
See "Total unemployment” a} Request made by the Employees normally em- See ""I’Qtal -unemploy- None. " See "Totalﬁncmployment”._ 2. Conditions

for contribution conditions.

One fifth of the weekly un-
employment benefit rate
for each day of unemploy-
ment, but the sum of the
number of days worked
and the number of days
benefit may not exceed 5
in the week.

No pay-related benefit is
payable.

 employer. Authorization
- by INPS or by decree.
b) Request made by the
employer and Decree of
Ministry of Labour.

a) Ordinary earnings sup-
plement: : :
80 % of the total remu-
neration for wunworked
hours between 24 and
40 hours a week for a
maximum period of 1
months. -

b) Extraordinary earnings

supplement:
80 % - of total pay for
hours not worked, from
0 to 40 hours per week,
for a maximum period
of 36 months.

ployed by the enterprise at
the time of partial unem-
ployment.

ment”,

80 % of the gross hourly
earnings although the bene-
fit cannot exceed the 2 1/2
times ceiling for the mini-
mum hourly social salary.
The first 8 hours of each
month are not indemnified,
the second 8 hours is to the
employers' charges.

See "Total unerﬁiﬂoymem".

None.

See “Total unemployment”. 3. Compensation

267



Table: XI Unemployment
Belginm Denmark FR of Germany Greece Spain France

Partial unemployment: .

4. Accumulation . Benefit from a full early 1. Pensions: accumulation . Pensions: accumulation None. 1. Insurance: 1. No accumulation of
pension: no unemploy- permitted but duration dependent on individual Income from gainful ac- insurance benefits with
ment benefit. of benefits is limited. circumstances. tivity: Accurmilation is solidarity benefits.

. Benefit from a partial 2. No accumulation possi- 2. Sickness allowance: no not - possible, except 2. Insurance: ,
early pension:  daily ble with early retire- accumulation. with allowances from Accumulation  possible
benefit is reduced by ment pension. partial unempl.oymem of replacement income
the daily pension's 3. Sickness cash benefits: due to reduction of with old-age benefit af-
amount exceeding 30 % 10 accumulation. Xfor‘it_mg 3:1& IPersomv. ter rttal.l'e zllge_?f 60, within
of the maximum un- 4. Income from other gain- awing unemployment cerian fumis. .
employment benefit per ful activity: the gergleral assistance benefit ‘may No accumulation with
day for wotker with de- rule excludes accumu- ggfegalzélgiﬁjogzéuriw 2:?: gt:u';‘fggh of sick-

dent famil - - , :
gz:ls.en amey - mem lation. In 2 mumber of benefits: . 3. Assistance:

special cases, however,
accumulation is possi-
ble.

No accumulation with
retirement and invalidity
pensions, family related
mcome  supplements,
provisional  invalidity
benefits and additional
family supplements and

- transitorial working in-

capacity benefits,
Accumulation  princi-

-pally  possible with

widow/er's and or-
phan's pension, family
allowances, death grants
and other benefits pos-
sible.

. Assistance: :

No accumulation with
income from any source
exceeding national
minimum  interprofes-
sional wage.

No accumulation with
benefits in cash of sick-
ness insurance, or with
invalidity pensions for
total incapacity to work.
Accumulation possible
with old-age benefits if
condition of maximum
of resources is met.

For both schemes: possi-
bility of partial accumula-
tion with earnings from re-
duced activity (conditions
of accumulation are differ-
ent).
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Unemployment Table: XI
Ireland Italy Luxembourg ~ Netherlands Portugal * United ngdom _
Partial unemployment:
Normally no accumulation 1. Total unemployment: Total unemployment: not Any compensation paid by No accumulation with - None. 4. Accumulation

with other social insurance
benefits.

no accumulation of an-
employment allowances
and  exceptional al-
lowances. No accunmm-
lation permitted with
sickness allowance, in-
validity “pension and
pensions over guaran-
teed minimum:

2. Partial unemploymen:

no accumulation with
pensions above the
miimum pension.

awarded in conjunction
with other benefits. If in-
come from a gainful pro-
fessional activity exceeds
10 % of the maximum
threshold of the provided
compensation, the unem-
ployment benefit is
reduced by the amount
exceeding the provided
ceiling.

the employers is deducted.
The amount. of the supple-
ment under the Supple-
mentary Benefits Act de-
pends on any further in-
come from or in comnec-
tion with work of the bene-
ficiary : and/or eventual
partner.

sickness benefit, maternity
benefit or equivalent bene-
fits for fathers, invalidity
and old-age pensions.
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Table: X1

Unemployment
Belgium Denmark FR of Gerh:any Greece . Spain France
Taxation
1. Taxation of cash Benefits are fully liable to  Benefits are fully liable to Benefits are not lable to Benefits are generally fully Benefits are not subject to  Benefits are liable to taxa-
benefits taxation. taxation. taxation (subject to pro- liable to taxation. taxation. tion after deduction of
gression). :

2. Upper limit of annual
income in excess of
which tax relief or tax
reduction is applicable

Tax relief: see table IV ‘ ) V 10 % and then of 20 %.
"Sickness - cash benefits".

See table IV "Sicknmess - See table IV "Sickness - See table IV "Sickness - See table IV "Sickness - .Not applicable. See table IV "Sickness -
cash benefits". cash benefits". cash benefits”. cash benefits". ‘ cash benefits".
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Unemployment Table: XI
Ireland Ttaly Luxembourg Netherlands Portugal United Kingdom
Taxation
Benefits are not subject to  Benefits are liable to taxa- Benefits are liable to taxa- Benefits are generally fully Benefits are not subject to Unemployment benefit is 1. Taxation of cash
taxation. tion. tion. liable to taxation. taxation. subject to taxation except benefits
. here the beneficiary de-
Tax relief: see table IV g -1ary
"Sickness - cash benefits”. i‘ig‘mor cancels his retire-
Income support is taxable
when paid to unemployed
persons or strikers,
Not applicable. See table IV "Sickness - See table IV "Sickness - See table IV "Sickness - Not applicable. Income support, or rixed 2. Upper limit of annual
cash benefits”. cash benefits". cash benefits". payments of income sup- income in excess of

port and unemployment
benefit are taxable up to a
ceiling (currently £ 44,65
= BECU 58 per week for a
single person; £ 72.20 =
ECU 94 per week for a
couple), with the excess
exempt from tax.

which tax relief or tax
reduction is applicable
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Notes to Table XI

Note XI-B-1: Belgium, Rates
1. Unemployment benefits:

a) Cohabitants with dependants:
60 % of reference earnings.
Maximum: BFR 1,264 (ECU 31) per day.
Minimum: BFR 1,097 (ECU 27) per day.

b) Single persons without dependants:
60 % in the 1st year of unemployment.

Maximum; BFR 1,264 (ECU 31) per day.
Minimum: BFR 785 (ECU 19.48) per day.
42 % from the 2nd year onwards.

Maximum: BFR 885 (ECU 22) per day.
Minimum: BFR 785 (ECU 19.48) per day.

c) Cohabitants without dependants:
55 % in the 1st year of unemployment.

Maximum: BFR 1,159 (ECU 29) per day.
Minimum: BFR 634 (ECU 15.73) per day.
35 % for the following six months.

Maximum: BFR 737 (ECU 18.29) per day.
Minimum: BFR 634 (ECU 15.73) per day.

Lump-sum of BFR 473 (ECU 11.74) per day when 18 months of unemployment are
completed, raised to BFR 631 (ECU 15.66) if they are part of a household which has only
replacement incomes, as long as the total benefits do not exceed BFR 32,864 (ECU 816)
per month. The period of 18 months is extended in relation to former employment on the
formula of 3 months per each year of professional activity and/ or wage-earning. Not
applicable to workers with a record of 20 years in employment and workers whose
permanent rate of disability is at least 33 %.

2. Waiting allowance (based on study records):

a) Cohabitants (household with only replacement incomes):
age below 18:
BFR 286 (ECU 7.10) per day,
age over 18:
BFR 460 (ECU 11.42) per day.
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b) Single persons:
age below 18: BFR 306 (ECU 7.59) per day,
age 18 - 20: BFR 479 (ECU 11.89) per day
and age 21 and over: BFR 621 (ECU 15.41) per day.

¢) Cohabitants without dependants:
age below 18: BFR 270 (ECU 6.70) per day,
age over 18: BFR 431 (ECU 10.70) per day.

3. Supplement after 1st year of unemployment to older workers (over age 50)
with employment record of at least 20 years:

a) Cohabitants with dependants:
+ BFR 132 (ECU 3.28).

b) Single persons:
+ 12.5 % of reference earnings.

c) Cohabitants without dependants:
+ 7.5 % of reference earnings.
Note XI-E-1: Spain, Field of application: other groups

- Unemployed over age 52 fulfilling all conditions for retirement pension
except the age limit;

- Returning migrants;
- Prisoners - for six months after their release;
- Claimants to an invalidity pension whose pension has been suspended be-

cause their health condition has improved or who have been recognized as
capable for work.
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Table: XII Guaranteeing sufficient resources: 1. General non-contributory minimum
.. Belgium Denmark FR of Germany Greece ‘Spain - France
Designation Minimum - de Moyens Social Bistand. Sozialhilfe. No general scheme exists. *"Ingreso mfnimo dé inser- - Revenu Minimum

Basic legislation

Goal

d'Existence.

Law of 7 August 1974 in-
stituting the right to mini-
mum means of existence.

_To assure a minimum in-

come to persons not dis-
posing of sufficient re-

sources and who are un-
able to procure them by
personal effort or other
means.

Law of 19 June 1974.

The amount is given when
a person is temporarily, for
a shorter or longer period,
without sufficient means to
meet his requirements or
those of his family.

Law of 30 fune 1961:
Bundc;sozialhilfegesetz. ,

To enable the recipient to
enjoy a . reasonable  stan-
dard of living and to place

himr in a position to live in-

dependently of social as-
sistance. -

See specific allowances

below.

. No general scheme.

No general scheme.

cibn" or "Renta Minima". -

Nét uniform laws of the 17

. Comunidades Auténomas.

Combat poverty by means
of cash benefits, for. the

basic needs of living. -

d'Insertion.

Law of 1 December 1988.

To enable those in need to
dispose of minimum rev-
enues in order to satisfy
essential requirements and
to encourage sociological
and professional integra-
tion of deprived persons.
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Guaranteeing sufficient resources: 1. General non-contributory minimum Table: XII
Ireland . Italy - Luxembourg Netherlands Portugal Umted ngdom s
Supplementary Welfare Al- Mmlmo Vitaié. ‘A‘; o . " Revenu Minimum Garanti. Socmle Bljstand No general scheme exists. Income Support Designation

lowance.

First law introduced in
1975.

Social Welfare (Consolida-
tion) Act of 1981, as
amended.

Supplementary
Allowance gives a basic
weekly income to people
who have little or no
means. In addition, lump-
sum payments can be made
to meet urgent or excep-
tional circumstances.

‘Bolzano. -

Welfare -

Raises:mei‘:cbmpetenoé of-
the regions. The . regula-
- tions vary according to the

regions: most regions settle
their services by means of
laws of reorganisation of
supplementary benefit “ser-
vices. In other regions (just
as:- Toscana, Emilie-R
magna) ‘every - Comimulity
or local sanitary unit, USL)

assesses the amount of the.

xmammm . account/in-

come" hy means of indi--

vidual regulations. of social. '
“help allowances: The- re-

gums whtch have a specxﬁc :

ject are Umbna, ‘the

‘Trentma Alta Adlge - am-.

tonomous |- province - de

Allowance which realizes 2

transfer of public TESOMLCES.

"~ inr faveur with citizens who.

actually don't work and

who ~don't have -revenues -

higher than -a certain de-

_termined level (in princi-

ple, corresponding to a hy-
pothetic subsistence level).

Law of 26 July 1986,
amended.

To ensure a decent stan-
dard of living to the popu-
lation and to protect people
against poverty.

National Assistance Act of No general scheme.

13 June 1963 (Algemene

 Bijstandswet, ABW).

- To provide financial .assis-

tance to every -citizen resi-.-
« dent in the Nétherlands,
- who cammot provide for the

" necessary. costs of sup-

porting fimself or his fam-
ily, or cannot do-so° ade-

quately, or who s threat-ﬁ
* ened with such a situation.
-The Taw affords the citizen
the ‘oppertunity’.to pay the -
“costs’ necessary. for’ living,
- The - allowance: is . axmed &t
: Ienabimg the party in ques-
- tion to achieve again-a po-
- gitionin-whick he can pro~. )

vide - mdependently

Secksary costs o g,

No general scheme.

See specific allowances : -
below.

Ticome Support {General) Basic legislation

Regulations, 1987.
The. Socisl. Security Ad-

-mimstration Act 1992,

* To':provide figancial help Goal
“for people -who are not in
- full time. work (16 houits or
" more a week) and whaose

income. from all sourges is

below a set mifimum level :
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Table: XII

Guaranteeing sufficient resources: 1. General non-contributory minimum

FR of Germany -

Greece

France

Legal qualification

Principle

Entitled persons

Belgiom = Denmark
Subjective right, pon-dis- Subjective right, non-dis-
‘cretronary. ’ cretionary.

Differential amount. Differential amount.
© Individual. = Individual, except when

married: couple; children
have a personal right.

‘Subjective right, non-dis- No general scheme.

cretionary.

Differential amount.

ndividual, -

No general scheme.

. No general scheme.

 Subjective right, - non-dis-

cretioniary, .

Differential amount.

Independent family units.

Subjective right, non-dis-
cretionary.

Differential amount.

Individual.
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Guaranteeing sufficient resources: 1. General non-contributory minimum

Table: XII

Ireland - S ltaly

Luxembourg

E _etherlands

Portugal

Statutory entitlement to ba- Suhgectwe r:ght non-dxs~ Subjective right,

sic weekly allowance, pro- crex:onary cretionary.
vided the general condi-

tions are satisfied. Lump-

sum payments and weekly

supplements for rent or

mortgage costs are discre-

tionary.

Differential amount.
cording to the composition

of the famil and the ba-
“sic’ minimal. income ﬁxed
by the’ regton :

Basic allowance is paid to Al citizens in‘a simation of  Universalist law.

the individual, with sup- -~ need due to'a lack of indi-
plements in respect of adult ' vidual ecotiomic resources.
and child dependants. R T

" Differential ’amouni: ‘ac~ Differential amount.

Subjectxve nght, the gov-
érnment has a 1egal daty to -

supply finaneial assxstance :

. Differertial amount at uri-
form - national . standard

In principle: an individual -
~tight; - housetiolds {married -
- of phmarried ceuples drre-
- spective ‘of sex): assistance
- applied for and received by

otte: of the parmers as -a

. _.famll 3 assrsmnce, ‘upon e~
“quest hglf of the amouiit of
“the agsistance: can” be: 1g-
.-céived- by eacb of the pan-.-

Copers, U0

No general scheme.

No general scheme.

No general scheme.

Awards are made by Adm-
- dication . Officers - who " in-

terpret regulanons

 Differential amount. .

- Allowatice received: by in~
- dividual who may claim for.
. a'pariner ind any depen-’
. ‘dant chﬂdfen m the house—;
hold, =

Legal qualification

Principle

Entitled persons
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Table: XII Guaranteeing sufficient resources: 1. General non-contributory minimum

. Belgium: Denmark . FRof Germany : Greece Spam France
General conditions: . R .
1. Duration “Unlimited. Unlimited. deimfiwd.“ No general scheme. : G:enerally 12 months, can Three months, renewable

Nationals; persons bene-
fiting from EEC Rule
1612/68; stateless persons
and refugees

2. Nationality

3. Residence Resxdmg effecuvely in the

country.

4. Age With effect from 18 years
of age-(civil majority), with

. three- exceptions: . the  mi-

nots emancipated by thar-

. riage, single persons look-
© ing after (a) child(ren) and
pregnant miors. -

No nationality conditions.

All persons residing in the
country.

No age condition (in prac-
tice assistance is seldom
given to children under 18

Nationals; citizens of the
signiatory countifes to the
Social Security. agreement
(f.e. 'al EEC Member
States), persons granted
political asylum; other for-
eigners - (with restrictions).
From 1.11.93 new mles
for asylum seekers ac-
cording to the law on asy-
lum -  seekers’  benefits
(AsylbLG).

Reside in “the country;

- Germans normally residing

abroad may be gwen al-

lawance :

.No age condition; minors
-, also have & proper claim.

years of age because they =~ .

are supported by their par-
ents).

No general scheme.

No general scheme.

No general scheme.

be renewed,

Not in all- cases a condition

of eligibility. .

" To-be.a resident of the

Comunidad Auténoma for
a certain period. (generally
between 3 and 5-years).

Between 25 and 65 years of

age; those ynder 25 Jook-

~ ing after children or lmndi-
capped peoplc L

for periods of three months
to one year.

Nationals and foreigners
living in stable conditions
in France, said stability
being determined with re-
gard to residence permits
in their possession.

Residence in the country.

With effect from 25 years
of age; those under 25
looking after at least one
child.
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Guaranteeing sufficient resources: 1. General non-contributory minimum Table: XII
Ireland . Haly Luxembourg Netherlands Portugal : Umtedeglinm
SRR T - General conditions:

Unlimited. anted ‘with poss:blllty of - Unlimited. Unlimited. No general scheme. ‘Unlimited, . -~ - 1. Duration

‘renewal dependmg on du- o L

ration of the situation of.

need.
Nationals, refugees and Nanonﬂs, some restric- Without regard to national- : Nationals, - mﬁgées and No general scheme. - Nationals; nationals of. EC 2. Nationality
stateless persons and all tions for foreigners, except ity. stateless persons, nationals “member states; nationals of
persons legally residing in for polmca! reﬁxgees of all E member states; ‘countries with ‘which a bi-

the country, regardless of
nationality.

Residence in the country.

Normally paid from 18
years of age.

All- person resxdeni in the:
tegional: or municipal  ter-
-ritory  {according . fo-: the

authority | who admrmstexs
the serv:ce)

: No age hxmt apart from the

Region .Campama which

rules the attenidance in kind.
- administered by the com-
‘munities for mmor orphans.

Persons resident on Lux-
embourg territory and
having resided in the
country for at least ten
years during the last 20
years.

With effect from 30 years;
exceptions for persons un-
able to work or looking
after a child or an invalid.

all ‘persons legally remdmg
in the country

:Legally resxdmg m the
country;
" conditions Dutch nationals

under .specxal

abroad have a nght to 50~
cial assxstance

As ﬁrom 18 years, excep-

tions possible: for -minor.
“children having left their
. parents ‘Thouse, S

No general scheme.

No general scheme.

lateral agreement with re-
ciprocity clause exists.

; Acmaily res:dmg iii;he -

: Ingeneral as from 18 years
- of ‘age. In special circum--

stanices, persons aged 16

“and 17 may quahfy

3. Residence

4. Age

281



Table: XII

Guaranteeing sufficient resources: 1. General non-contributory minimum

Belgium

Denmark

R of Germany

Greece

 Spain

France

General conditions:
5. Willingness to work

6. Exhaustion of
other claims

7. Other conditions

Prove avaﬂahﬂity for work
unless impossible for eg-
uity or health reasons.

Vindicate one's rights, if
any, to social allowances te

- which he/she may lay claim

by virtue of Belgian or for-
eign legislation. The "mini-
mex" is a residual right.

The person concerned may
be asked to . vindicate

histher rights with regard

10 debtors of alimony. -

Duty of providing one's
own support; both spouses
must have exhausted all
possibilities of finding em-
ployment.

Obligation to  support
spouse and children under
18 years of age.

No assets. Event which -
leads to a change in living
conditions.

Persons c#péble‘ of Awork‘-'

ing must be prepared to do
sD. N C

Claims on other social
benefits and . claims on

mamtenance—debtors -have

be exhausted. Excep-
tions e.g. education benefit
("Erzichungsgeld™}, remt
allowance according to the

Federal Care Law (Bun-

desversorgungsgesetz),
smgIe: -granis by welfare
associations.

No other condtt:ons

No general scheme.

No general scheme.

No general scheme.

mg

. Not required.

The beneﬁcxary has to. ful-

fil the conditions, which
_-are stipulated at the time of-
- the atribution of the aid,

and are meant fo help them

. escape margmahtyA L

Must be capable of wm‘l{-i

Must be available for
training, integration or em-
ployment activities (the
person concerned under-
takes to participate in social
integration activities that
he/she defines with the Lo-
cal Integration Committee
C.L.L).

Applicants must vindicate
their rights to social bene-
fits and to food allowances.

No other conditions.
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Guaranteeing sufficient resources: 1. General non-contributory minimum

Table: XII

Ireland

Haly

Luxembourg

Netherlands

Portugal

United Kingdom

If of working age and
healthy, the applicant must
be willing to work and be
registered for work.

Claims to other social se-
curity benefits must nor-
mally be exhausted; how-
ever, if state of need still
exists with those benefits,
the allowance may also be
paid in full or in part;
payment of the allowance
may also be made on an
interim basis pending pro-
cessing of claims to other
social security benefits.

Not normally available for
people in full-time em-
ployment or full-time edu-
cation; not available to
people involved in trade
disputes.

The beneficiaty must be
prepared to participate in
activities in an effort to im-
provehis/her situation. With
this intention communities
or the region organize spe-
cial professional courses in
ceriain cases.

Generally speaking the gain
of other supplementary
benefit allowances doesn't
cause the suspension of the
allocation of the subsis-
tence level.

No other conditions.

Be available on the labour
market and accept an ap-
propriate employment as-
signed by the labour au-
thorities; exceptions for
sick persons, disabled old
persons, persons who are
looking after a child or an
invalid.

To assert their rights to
Social allowances and to
alimentory claims.

Accept  attendance  at
courses, training periods or
other measures of prepara-
tion, initiation and guid-
ance in professional life,
the temporary assignment
to public utility employ-
ment with the State author-
ities, public authorities or
other non-profit bodies;
same exceptions as sub
" Age“.

Register for employment,
if of warking age.

Social assistance is com-
plementary to all other
subsistence allowances and
is provided as a last resort
(safety net). :

No other conditions.

No general scheme.

No general scheme.

No general scheme.

Those capable of worki

must be fvaailable for,?el;%
istered for and actively
seeking employment. Cer-
tain groups such as lone-
parents, pensioners and the
disabled are excluded from
this rule. _

None.

Capital, excluding home,
of applicant and/or partner

if any, must be £ 8,000

(ECU 10,399) or below.

General conditions:
5. Willingness to work

6. Exhaustion of
other claims

7. Other conditions
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Table: XII

Guaranteeing sufficient resources: 1. General non-contributory minimum

- Belgium

Denmark

FR of Germany

Greece

France

Determination of the
minimum

Level of determination

Regional
differentiation

There is no reference to
the average micome, to the
average . household budget
or to the legal minimal
salary to establish the basic
amount of minimal means.
The initial amounts are
those who have been fixed
as the guaranteed revenue

for old-aged people.

At the national level.

No ‘regién#l differentiation.

The amount of the guaran- -

tee of resources has been

fixed in 1986. The starting

point of calculations has
been the basic amount of
the old age pension (90 or
80 %). Certain fixed family
expenditures have been
taken into consideration.

At the national level.

No regional differentiation.

The needs are determined
generally with the help of
statistics about realistic ex—
penses of households. be-
longing to the categories of
inferior income (stattsncal
model).-

At "Linder” level. In
Bavaria: Generally the rate

set by the "Land” applies,’
authorities ~ may
-change this rate, if justified

local
by the:costs. of living -and

" local inflation rate.

The Basic rate- varies be-
tween DM 494 (BCU 252)
~and: DM 561 ECU 236)

(1.7.1993) accordmg to thie
Lander I

No general scheme.

No general scheme.

No general scheme.

Important

Varies. aecording to the

agtosomous Tegions.

Autonomcus Reglons (C0~
: mumdades Auf.onomas}

dlsmwtwh of
benefits . betweén PTA
36,000 (ECU 200y and PTA

37,000 (ECU 247); of sup-

plements . for family mem-
bers and of access eondx—

- tmns

At the national level.

No regional differentiation.
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Guaranteeing sufficient resources: 1. General non-contributory minimum

Table: XII

Ireland

Ttaly

Luxembourg

Netherlands

Portugal

United Kingdom

Fixed by Government.

The level of the basic rate
is centrally determined at
the national level. Local
Community Welfare Offi-
cers have a certain degree

of discretion in relation to

individual cases, particu-
larly in the case of clients
with special needs.

No regional differentiation.

The regulations vary ac-
cording to the regions.

Determined by the Re-
gions.

Considerable regional dif-
ferentiation: the amount for
a single person varies be-
tween LIT 300,000 (ECU
169 and LIT 500,000 (ECU
281).

The reference minima have
been fixed through political
decision in comparison with
the social minimal income
and pension minima. These
minima are automatically
indexed to the evolution of
the costs of living.

At the national level.

No regional differentiation.

The level of assistance to
meet essential needs is
governed by national rules
which are laid down in the
National Assistance Rates
Decree of 1974, which
specifies” standard rates to
be paid per month. The
standard rates are linked to
the net minimum wage.

At the national level.

No regional differentiation.

No general scheme.

No general scheme.

No general scheme.

The rates are not set on the
basis of 8 "basket of goods”
and they do not mclude
separate amounts for spe-
cific items of food or fuel
charges. : 2

At the national level.

No regional differentiation, -

Determination of the
minimum

Level of determination

Regional
differentiation
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Table: XII

Guaranteeing sufficient resources: 1. General non-contributory minimum

© Belgium -

Denmark

F’RofGenn any

Greece

France

Domestic unit for the

The Spouéeé concemned, the

calculation of resources person ¢obabiting or the

Resources taken into
account

" donations - (in

person living alone.

Al resources, of whatever

-nature or - origin  whatso-
. ever, -including allocation

paid by virtie of Belgian
or foreign social regula~
tiops. - - .

Exceptions: family - al-
lowances; the. amount of
revenue from property of
which the

the usufructyary; social as-
sistance granted by public
social. assistance centres
(CPAS); the smdy al-
lowances granted to the
interested  person for the
benefit of himself or -his
dependant - children;, ‘the
- certain
cases); the -alimony per-

-ceived for:-the’ benefit of

minor single -children " de-

“pendent on the - interested

B perso - con--
_cerned is the proprietor of

The applicant and his
spouse; two persons form-
ing a household are re-
garded as single persons.

As a rule, all resources, .
regardless of their nature
and origin (some excep-
tions).

The income and assets.of No general scheme.

claimant -and spouse who

share a household; for de-

pendant, unmarried - chil-
dren living st home, ac-
count is taken of parents’
income and assets.

All  imcome, social ~al-- No general scheme.

lowances just 8 family al-
lowances {(exceptions: see

C"exhaustion  of - other
- claims™), and &l assets

(certain exonerations). - :

: Eamily.' -

All resources of the family

. ‘are iaken into account, .

The applicant, the spouse
or cohabitant and depen-
dants.

Resources of any nature,
including family al-
lowances: earnings from
activities, revenue pro-
cured from movable or
immovable property, etc.;
some special social al-
lowances granted to cope
with a specific requirement
and not considered as pro-
viding resources con-
tributing to the global sol-
vency of the recipient of
said allowances; maximum
of resources (RMI +
monthly resources):

Single person:

FF 2,163.16 (ECU 314)
household:

FF 3,245.00 (ECU 471).
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Guaranteeing sufficient resources: 1. General non-contributory minimum

Table: XII

Ireland

Ttaly

Luxembourg

Netherlands -

Portugal

United Kingdqm

The household: the appli-
cant and his dependants.

All cash income, including
other social security pay-
ments, as well as the value
of property (except the
home of the applicant), in-
vestments and savings.
Family Benefit payments
are excluded from the as-
sessment of income.

Family as a result of a cer-
tificate of the family status.
The law is extended io the
effective family nucleus
who live in the same flat
and who share the surviv-
ing resources.

All family earnings, except
the family dwelling.

"De facto” Community of
persons living under the
same roof and obviously
disposing of a common
budget.

The entire gross revenue,
possessions and replace-
ment or supplementary so-
cial  security  benefits
(excluding  family al-
lowances and maternity
benefits).

The claimant and the part-
ner.

All resources, regardless of
their nature and origin.
Capital left untouched:
HFL 17,800 (ECU 8,092)
for families and HFL 8,900
(ECU 4,046) for single per-
sons. People under 65 and
living in their own home
are granted an additional
exemption.

Irrespective of the number
of children, an amount of
HFL 185. 66 {ECU 84) is
deducted from the al-
lowance to the beneficiary
with children living at
home and having their own
ncome.

No general scheme.

No general scheme.

Family unit.

Most income - resources;
for every £250 (ECU 325),
or part of £250 (ECU 325),
of savmgo over £3,000
(ECU3,900), a deduction of
£1 (ECU1.30) a week is
made from the rate other-

wise payable.

Domestic unit for the
calculation of resources

Resources taken into
account
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Table: XII

Guaranteeing sufficient resources: 1. General non-contributory minimum

. Belgiom

Denmark

et Gy

Greece

- Spain

France

Guaranteed minimum:

Categories

Guaranteed minimum
and family allowances

1. Spouses hvmg under the
same roof: :

2. Person living alone ei-

ther with an dependant -

unmairied minor child,
. or with several children
among which there is at
least one. minor, unmar-
ried and dependant. .

3. Persan living alone. -

4, Any other person co-
habitating with one or
several -persons,
whether parents, rela-
tives or not,

General -family -allewince's
are granted in addition to
ﬂze mmmmm

1. Basic amount for single
persons.

2. Basic amount for mar-
ried couples.

3. Allowances for chil-
dren.

4. Amounts
under 23.
5. Housing supplement.

for persons

General family allowances
are granted in addition to
the minimum.

1. Allowances covermg
necessary basic support

("Hilfe zum Lebensun-

terhalt"):

‘&) Fixed monthly payments

(‘normal amount") - in
varying amounts for
single persons or heads
of househald, husbands
or wives and children
(depending - on their
age). -

b) Supplemems for certain
groups (elderly; handi-

capped; single - parent
famtlles, - pregnant
wommen efc.) -

©) Allowances for housmg
and heating,

dy Aperiodic  -and’ smgle
payments - if . iecessary

for clothing, household,

. goods,- ﬁ.trmmw, efc.
. 2. Guaranty to cover mdx—‘
* .vidual neéeds in difficult -

_ situations through  the .
of allowances

grant
fe.g. in cases Of illness,

. of care or particular so-
Ctal d{fﬁcumes)

~ The minimum amount . in-

cludes family supplements

* and in consequence. famﬂyf
-aflowances. .

‘Exception: education gram

is -added to the: soeial as-

| sistance-allowanee, -

No general scheme.

No general scheme.

Famxly and supplement for
every dependam petson.

1. Recipient living alone.

2. Increase for extra per-
son over and above the
second: 30 %.

3. Increase for extra per-
son from the third ex-
cluding the spouse or
the partner or compan-
ion in life: 40 %.

Included: the RMI takes
dependant children into ac-
count.
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Guaranteeing sufficient resources: 1. General non-contributory minimum

Table: XII

Ireland

Ttaly

Luxembourg

Netherlands

Portugal

United Kingdom

1. Personal rate of Sup-

plementary Welfare
Allowance.
2. Additional allowances

paid in respect of adult
or child dependants.

3. Supplements paid for
special needs and ex-
ceptional needs.

Family allowances (i.e.
Child Benefit) are paid
separately. However, ad-
ditional amounts are paid
in respect of dependants.

Amounts are fixed by local
bodies; reference thresh-
olds depend on two param-
eters: the minimum pen-
sion and the non-taxable
eamnings (depending on
general taxation for em-
ployees) the bemefits vary
in direct refation with the
number of persons in the
family; increases can be
provided in special cases
{orphans, nomads, etc.).

. Person living alone.

. Second adult.

. Other adults.

. Each child.

. Increase for infirmity.

WS W -

Family allowances and
maternity  benefits  are
granted in addition to so-
cial assistance.

1. Married or unmarried
couples (irrespective of
sex):

100 % of the net mini-
mum wage. -

2. Single-parent families:
90 % of the met mini-
THUm wage.

3. Single persons aged 23
of alder:

70 % of the net mini-
mum wage.

4. Single persons sharing
accommodation:

60 % of the net mini-
mum wage.

5. Young people
between 18 and 23:
lower rates, increasing
with age.

aged

General family allowances
are granted in addition to
the social assistance.

See table X.

No general scheme.

No general scheme.

1. Personal allowance:
single persons, couples,
lone parent, dependant
children.

2. Plus: premium (family,

lone parent, pensioner,
. disabled).

3. Plus: residential al-
lowance - special higher
levels of income support
for people in residential
care and nursing homes.

The main family al-
lowances (i.e. Child Bene-
fit and Family Credit) are

entirely separate from In--

come Support.

However, Income Support
can inclyde a 'family' and
a 'lone parent premiunt’.

Guaranteed minimum:
Categories

Guaranteed minimum
and family allowances
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Table: XII Guaranteeing sufficient resources: 1. General non-contributory minimum

" Belgium . Denmark FR of Germany _ Greece Spam , France
Guaranteed amount:
Examples 1. Mon{hly anounts wnhout 1. Monthly amounts not in- Basu: amounts’ (excl supp1e~ No general scheme. Amounts including family

. family’ allowances which

may - differ ending on
the allottee gfp the benefi-
ciary:

2 Person lwmg alone;

BFR 19,485
(ECU 484)
b) Couple with or without
children:
BFR 23,980 °
(ECU 645)-.
¢) -Single parent family:
BFR 25,980
(ECU 645).

- Monthly amounts mcludmg

family allowances:

a) Couple with one child
{10 years): :
BFR 29,828
(ECU 740).

- b Couiple th 2 children

€ars);
FR 35 351 .

(ECU 877), .
¢y Couple with three chil-
dren (8 10—12 years)

BFR 4
(ECY 1 056)

d). Single parent family - -
with - one cmld (10 o

%FR 29,828
ECU 740)
&) Sm le parent fxmll
w1ﬂ§2 gﬂdren (8, );0

%FR 34,884
(ECU 866),

cluding housing allowance:
a) ]S)ingle person:

(ECU 398). After 9

months: DKR 2,641

(ECU 350).

Younger than 23 years:

(i) living with parents:
D , (ECU
251) + DKR9%
(ECU 12.73).

(ii) living3 separately:

(ECU 439).

c) Couple wnhout chil-
dren: KR 6,004
(ECU 796). After 9
months: DKR 5,282
(ECU 700).

d) Single parent family

Ll% one child (10

b

=

years) same amounts
+ supplement for one
child DKR 1,158
(ECU 154) + famlly
allowances.

e) Couple with one child
(10 years): same

amount + supplement .

for one child:

DKR 1,158 (ECU 154) .

+ famlly allowances.

f) Couple with two chil-
dren (8 and 12 years):

plements for two chil-
dren: DKR 2,316
(ECU 307) + family
allowances.

g) Couple with three chil- :

dren: same amount +

ments for special needs, . single’
payments), average {

old Lin-

der) (amounts from 01 01 94)

1.

2.

Oneg](gl
DM 840 =

S]ﬁle person;
= ECU 260
(DM'512 = ECU 261).

Couple withiout children: '
DM 916 = ECU 467 -

(DM 921 = ECU 470).

. 'leplc ‘with onie child (10

bt 247 = BV 636
(DM 1253 = ECY 639).

. Couplc with 2 children (8

DM 1 5}:/'8 ECU 805

(DM 1,585 = ECU 808).
= Coulple with three children

0, 12 years):

1,909 = ECU 973.
(DMI 917 = ECU 977).
i at family - with

ears):
ECU
(DM 844 = ECU 430).

. S‘ le parem family wnh 2

ren (8, 1
DM 1, 17(‘1 = %‘U
(DM { 176 = ECU 600)

In special casss these amounts
are mcreased regulatly by up

" to 20 % of the

and by allowances equal to the

supplements for three =

children: DKR 3,474 -

(ECU 461) + famlly
allowances.

2. The general family al-

lowances that must be
added quarterly are:

a) For child 0 - 6 years:

DKR 2,075
(ECU 275).

: faﬂsostof housmg
same amounts + sup-

b) For child 7 - 18 years: Sl
DKR 1,600

(ECU 212).

sic amount -

2
3
3. Couple with one child:
5
&

Average amounts of the mipi-
mum: : . .

‘1. Single person:

. Couple without children: -
“PTA 30,000 (ECU 200).
. Single parent famil
‘ i 38 000 (ECUyZOG)}

PTA 35,000 (ECU 234).
. Couple with twp. children:
PTA 40,000 (BECU 267).

. Couple with three children:
PTA 45,000 (ECU 300).

benefits, but excluding hous-
ing allowance:

1.
2.
3.

Person living alone:

FF 2,163 (EgCU 314).

Couple without children:
,245 (ECU 471)

Single Farent famil I‘-: with 1

child (10 years): FF 3,245

(ECU 471).

. Couple with 1 child

(10 years):
FF 3 894 (ECU 565).

. Couple wnh 2 children (8

and 12 yea
FF 4,543 (ECU 659).

. Couple with 3 children:

FF 5,408 (ECU 785).
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Guaranteeing sufficient resources: 1. General non-contributory minimum Table: XII

Ireland Italy Luxembourg Netherlands Portugal - United Kingdom

Guaranteed amount:

1. Basic minimum allowance It is not possible to give 1. Amounts excluding family l Mon y net t§eandard rates  No general scheme. Income Benefit including fam- - Examples

(monthly rates):

a) Single person:

IR£ 240.93 (ECU 300).
b) Couple without chil-

dren:

IR£ 394.77 (ECU 491).

c) Couple with one child:

IR£ 450.23 (ECU 560).
d) Couple with 2 children:

IR£ 505.70 (ECU 629).
e) Couple with 3 children: -

IR£ 561.17 (ECU 698).

f) Single parent famlly
with one child:

IR£ 296.40 (ECU 369).

g) Single parent family
with two children:

IR£ 351.87 (ECU 438).
All child dependants are
treated the same (IR£
12.80 = ECU 15.92 per

week), regardless of age.

les including family

. Examt_p
benefits (see Table X):
a) Couple with one child:

IR£ 470.23 (ECU 585).
b) Couple with 2 children:
IR£ 545.70 (ECU 679).
c) Couple with 3 children:
IR£ 621.17 (ECU 772).

d) le parent famxl
ut]g one chil Y

IR£ 316.40 (ECU 393).

e) Single parent family
with two children:

IR£ 391.87 (ECU 487).

amounts vary from region
to region and they are dif-
ferentiated only - according
to the number of family
members and not accord-
ing to its composition; fig-
ures are given here as ex-
amples only:

1. Persons living alone:
LIT 300,000 - LIT 500,000
(ECU 169 281).

2. 2 persons:

LIT 400,000 - LIT 700,000
(ECU 225 - 394).

3. 3 persons:

LIT 500,000 - LIT 850,000
(ECU 281 - 478).

4. 4 persons:

LIT 600,000 1,000,000
(ECU 337 - 562).

‘5. 5 persons:

LIT 700,600 - 1,100,000
(ECU 394 - 619).

"detailed indications as the allowances:

a) Person living alone:
LFR 28,716
(ECU 713).
b) Couple without chil-
dren:
LFR 43,072
(ECU 1,069).
c) Couple with 1 child:
LFR 47,301
(ECU 1,174).
d) Couple with 2 children:
LFR 51,530
(ECU 1,279).
¢) Couple with 3 children:
LFR 55,759
(ECU 1,384).
f) Single parent famil
tg oxﬁ: child: Y
LFR 32,945
(ECU 818).
g) Single parent famil
wiﬂ% 2 ghildren: Y
37,174

LFR
(ECU 923).

2. Amounts including family

allowances (depend on
number and g
children, see Table X):
a) Couple with one child
0 years):
LFR 46,717
(ECU 1,159).
b) Couple with 2 children
(10 and 12 gears)
LFR
(ECU 1 538)
¢) Couple with 3 children
(8-10-12 years):
LFR 75,455
(ECU 1,872).
d) Single parent family
w“tlhg on% child (10
ears):
FR 36,588
(ECU 908).
e) Single parent famil
wlxlg tw% children (g
and 10 years):
LFR 46,651
(ECU 1,158).

bene- ily allowances, but not the

a) S 1e rsonaed23
alll‘i‘lg ovgre shanglg ac-
commodatxﬁn' : :
HEL 1,046.56

Ab)Singlepersanagedza

- and .over not sharing
accommodation: )
HFL 1,232,272

(ECU 560)

-¢) Cou m&)le (wnb or wuhout

HFL 1 760 31
(BECU 800)
d) Single parent family:
2 A e
(ECU 720).

. Amounts of social assis-

tance plus family al-

lowance:

a) Single parent family
wutt)glonpeacmw 10

ilFL 1,717.35

(ECU 181).
b) Couple with one child
. {10 years):
HFL 1,893.38
(ECU g61). -

[ Te parent famil
) ﬁm?cmm( 10

iv-IFL 1,897.88
(ECU 863)

d) Couple with two chil-
dren (8 and 12 years):
HFL 2,120.95
{ECU 964).

¢) Couple with three chil-
dren (8-10-12 years)
HFL 2,303,

(ECU i 047)

housing allowances, monthly
amounts (mnvened weekly
ratesy: - .

c L Smgle person aged 18~24

. % 150. 80 (ECU 196).

2. Single person aged 25 and

£ 190 67 (ECU 248).
3. C le without childrén:
.60 (ECU 389). -
4. Cunple with one child. (10

earsy:
£ 406,03 (ECU 528). .
5. Couple with twe children
(8 and 12 years):
£ 502.02 (ECU 656).
6. Cou, le wnh three children
o, 17 all in full

timc
£ 616.63 (ECU 802)

7. Lone parent aged 18 of
overvlznh one child (10

£ 318)93 (ECU 415).

8. Lone nt aged 18 or
over wli?hfetwo %:hﬂdren &

£ 3841% (EgU 499).




Table: XII

Guaranteeing sufficient resources: 1. General non-contributory minimum

~ Belgium

FRof Germany

Greece

: Spain -

France

Relations between the
amounts

Recuperation

-

“frand. . )
. From (co)authors of acci-

. Single person: 100 %

" 2. 2nd-adult of ceuple:

+33%

3. 1st child (family benefits
for average age):
+ 15'% :
4. 2nd child (family benefits
for average age):
+21% :

5. 3rd child (family benefits

for average age):
+28 %. ,

' When a person dxsposes of

resotirces by virtue of right

',possessed during -the pe-
~riod in which the  al-
. lowances were granted: re-
- cuperation from third par-

ties or: from the beneficiary
to an amoumt of the re-
sources which should have

‘been taken into consndera~
'1]01]

At the cost.of the beneﬁ-
ciaty: in the event of omis-
sion, matenal error: or

dents_or sickness entailing
the payment of the Min-

imex. -
- From certam debtors uf
. ahmony .

Denmark

1. Single person: 100 %.

2. 2nd adult of couple:
+ 100 %

3. 1st child (incl. family
benefits for average
age):
+57%

4. 2nd child (incl. family
benefits for average
age):
+57 %

5. 3rd child (incl. family -
benefits for average
age):

+ 57 %.

When fraud or failure to
give information about fi-
nancial circumstances.
When assistance has been
given for paying of instal-
ments and interest in real
estate and in some other
cases.

- parents).

The basic amount varies
. according to the age and
~ the " beneficiary's :pasition

in the household, - ‘

1. 100 % referencé amount

("Eckregelsatz™} for the
head of the household
as well as for.a person
living alone. -

2. 50:% _child aged less

’than’lyears.. :

3. 55 % child ~aged Iess
than 7 years and living
‘together with  single
parents,

4. 65 % child aged 7 - 14

- years.

-5.90% chlld aged 14 18

_ years,

6. 80 % adult members of
- - the household :

Recuperation. from the fe-
cipient is' principally ex-

. cluded; exception is made.
in case of guili of the dis-
" tress {8.g. defence};.‘; PR

Recuperation is ‘possible in

«case of Lability. for mainte-
- nance (dworced of " sepa-

rated. ' spouse, . children,

No general scheme.

No general scheme.

 ‘The rélations of the amounts
" for different members of
. the. household - differ be-

tween the autonomous re-

© gions:
10 t0 42 % of the basxc

amount for the 2nd, menm-
ber;

1037 % fof. the 3rd

member

41032 % for the 4th
member of the famﬂy

Irrécvorvérablc‘ subsidy.

[

. Single person: 100 %

2. 2nd adult of couple:
+ 50 %

3. 1st child (incl. family
benefits):
+30 %

4. 2nd child (incl. family
benefits):
+ 30 %

5. 3rd child (incl. family
benefits age):
+40 %.

On future salaries, by re-
payment of the debt, by re-
covery on inheritance.
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Guaranteeing sufficient resources: 1. General non-contributory minimum

Table: XII

Ireland

Italy

Luxembourg

Nethelflandé

Portugal

United Kingdom

1. Single person: 100 %.

2. 2nd adult of couple:
+ 64 %

3. 1st child (incl. family
benefits):
+31%

4. 2nd child (incl. family
benefits):
+31%

5. 3rd child (incl. family
benefits):
+ 31 %.

When the allowance is paid
on an interim basis pending
the processing of claims to
other social security bene-
fits, recuperation takes
place from benefits subse-
quently awarded.

Different ratés between the
regions. Relations accord-
ing to the above mentioned
amounts:

1. Single person: 100 %.

2. 2nd aduit of couple:
+33-40%

3. Istchild:
+30-33 %

4. 2nd child:
+30-33%

5. 31d child:
+20-33 %.

Different regalations of the
Regions.

1. Single person: 100 %.

2. 2nd adult of couple:
+ 50 %

3. 1st child (incl. family
benefits for average
age):

+ 28 %

4. 2nd child (incl. family
benefits for average
age):

+ 28 %

5. 3rd child (incl. family
benefits for average
age):

+ 28 %.

If positive change in the
fortune of the recipient.

—

. Single person; 100 %,

2. 2nd adult of couple:
+ 68 %

3. 1st child (incl. family
benefits for .average
age): -
+ 13 %

4. 2nd child (incl. family
benefits for average
age):
+17%

5. 3rd child (incl. family
benefits for average
age):

+ 18 %.

When assistance has been
wrongly or wunnecessarily
granted, for instance when
a person failed to report
certain  resources = when
asking for the allowance.

In certain cases the amount
can be recuperated from
the maintenance-debtors.

Allowance may also be re-
cuperated from the estate
of a deceased bheneficiary.

No general scheme.

No general scheme.

above mentioned exam-
ples:
1. Single person: 100 %
2. 2nd adult of couple:
+57 %
3. 1st child (incl. family
benefits):
+57% _
4. 2nd child (incl. family
benefits):
+ 50 %
3. 3ud child (incl. family
benefits age):
+ 60 %.

None.

amounts

Recuperation

. Relations according to the Relations between the
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Table: XII

Guaranteeing sufficient resources: 1. General non-contributory minimum

Begum

Denmark

FRofGermany :

Greece

spain —

France

Indexation

Measures stimulating
social and professional
integration

Automatic . reaﬂjustment of
2 % -of the allowance oc-
curs when the - Consumer

- price index varies by 2 %

in relation to the previous
pivot index.

Moreover, the allowance is
increased every year on 1st
of January by a coefficient
fixed by Royal Decree.

,In‘thc ev.ént of Veinploymem

or.of professional training
during a maximuwm  of 3
years. (continuous period)

* for.. calculation . of. ‘the
Minimex, the revenues re~

sulting from this integra-
tion are taken into account

- only. after deduction of an

indexed fixed ‘monthly and
degressive amount over the

three years. 1st Januaryr

1993:

1st year:
BFR 6,494 (ECU 161)

2nd year: .
’BFR 5,412 (ECU 134)

3rd year:.
BFR 3,248 (ECU 81)

Adjustment once a year ac-
cording a fixed percentage
for all social allowances
and pensions (satsregule-
ringsprocenten).

A salary of DKR 1,000
(ECU 133) per month, up to
DKR 6,000 (ECU 796) in
total per year is exempted,
if the person has been re-
ceiving the allowance for
three months.

. Loeal

‘Half-yearly adjustment on’

lst July and Ist January,
generally in line with price
mdex

Work ass:stance adv:sory
service.

¢mployment pro-
grammes for- beneficiaries
of social assistance.

A part of the remuneration

is not taken into account
(up to 50 % of the relevant

ﬁt}

basic amognt ‘of the bene-

No general scheme.

No general scheme.

'Autonemas

Adjustment © - * generally
yearly by decxswn of the
Government of the Comu-
nidad Auténoma..

These measures are part of
the Social ‘programmes of

“the .Comunidades to com-

bat poverty and social ex-

. clusion, whlch vary in the

different - Comumdades

Adjustment twice a year
with reference to the con-
sumer price index.

Measures stimulating so-
cio-professional integration
or periods of training
which commence during
the period of payment of
the benefit or which are
made within the framework
of the integration contract
are totally or partially ex-
empted, in accordance with
a schedule and for a spe-
cific period of time.
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Guaranteeing sufficient resources: 1. General non-contributory minimum

Table: XII

Ireland

Ttaly

Luxembourg

Netherlands

Portugal

United Kingdom

Adjustment every year in
July.

None.

Amounts related to the na-
tional pension are yearly
adjusted, depending on
pension increases (adjusted
to consumer price index
and salary increases). All
the figures mentioned
above are provided for in-
formation only.

Other amounts: adjustment
without predetermined
conditions.

Special initiatives for pro-
fessional training in partic-
ular for the integration of
certain groups (women,
young people).

Automatic adjustment when
the consumer price index
increases at 2.5 %.
Reference: Development of
the consumer price index.

Revenues from employ-
ment and legally due al-
imony are exempted up to
one fifth of the global
guaranteed revenue.

Adjustment twice a year,
according to the average
development of contract-
wages.

Part of the earnings from
(part-time)} employment is
not taken into account in
order to stimulate finding
employment. The exemp-
tion applies for a period of
two years and may be ex-
tended in exceptional cir-
cumstances.

No general scheme.

No general scheme.

Adjustment normally once
a year with reference to
retail price index less
housing costs-(ROSSI).

£5 (BCU 6.50) per week
of any earmings is disre-
garded, A higher disregard
of £15 (ECU 19.50) per
week applies to the earn-
ings of certain groups, for
example lone-parents, the
sick, disabled and long-
term unemployed (at least
twWo years).

Indexation

Measures stimulating
social and professional
integration
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Table: XI1I

Guaranteeing sufficient resources: 1. General non-contributory minimum

Belgium

Denmark

FR of Germany

Greece

Spain

France

Associated rights:
1. Health

2. Housing

Free voluntary sickness in-
surance.

None.

Free health services for all
residents (not an associated
right).

Housing supplement is part
of the allowance; it shall be
sufficient to cover ex-
penses on rent (including
expenses on owner oOccu-
pied  housing), water,
heating, gas, electricity,
etc.

Comprehensive protection
in case of sickness. Benefit
covering insurance contri-
butions or direct payment
of health services (doctor,
hospital, etc.).

Costs for adequate housing
and heating are completely
covered, flat-rate housing
benefit is taken into ac-
count,

No general scheme.

No general scheme.

Protection in case of sick-
ness.

Generally not.

Benefits in kind from the
general regulations of sick-
ness-maternity insurance.

Extension of entitlement to
social housing allowance to
all RMI recipients; the dif-
ferential allowance of the
RMI is not taken into ac-
count when determining
resources in housing al-
lowance matters.
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Guaranteeing sufficient resources: 1. General non-contributory minimum

Table: XII

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

No direct rights; however,
persons in receipt of the
allowance are usually enti-
tled to a full range of
medical services on the ba-
sis of their low income.

No direct rights. But re-
cipients may also qualify
for rent supplements under
the Supplementary Welfare
Allowance scheme (in av-
erage IRf 36 = ECU 45
per week), to Mortgage
Interest relief under the
taxation system or to local
authority differential rent
schemes, where the rent
payable depends on the in-
come of the tenant(s) and
the household circum-
stances.

Health care is guaranteed
to all citizens via the Na-
tional Health Service. Per-
sons with an income less
than the social pension are
exempted from participa-
tion in costs. See Table Il
"Health care”.

In some regions, particu-
larly for aged persons.

Membership of sickness
insurance.

None.

A beneficiary compulsorily
insured under the Health
Insurance Act has to pay
what is termed the
"nominal premium" under
the Health Insurance Act
and the General Excep-
tional Medical Expenses
Act from the allowance.
Persons not compulsorily
insured receive a reim-
bursement of the payment
of a private medical insur-
ance covering the same
risks as the compulsory
medical insurance.

In principle: no; social
assistance is an ‘all-in'-
amount, therefore housing
cost should be covered by
the granted amount.
However, beneficiaries
paying rent between HFL
306.67 (ECU 139) and
HFL 865.42 (ECU 393)
per month are usually enti-
tled to rent subsidy. This is
a separate Sstatutory ar-
rangement which applies to
tenants in general. Bene-
ficiaries in private houses
with accommodation ex-
penses  between HFL
306,67 (ECU 139) and
HFL 865.42 (ECU 393)
per month, may receive a
housing cost allowance at
the same level as the rent
subsidy. For  accom-
modation expenses above
HFL 86542 (ECU 393)
per month a tempotary
supplement may be
awarded on condition that
a cheaper dwelling is
sought.

No general scheme.

No general scheme.

Free NHS prescriptions.
Free NHS dental treatment.
Free NHS eyesight tests
and vouchers to help with
cost of glasses.

Help with the cost of trav-
elling to hospital for NHS
treatment.

Free milk and vitamins for
children up to 5 years of
age and pregnant wormen.
Free school meals.

Income Support can meet
mortgage  interest pay-
ments, some residential
care and nursing home
charges that are not met by
Housing Benefit. Reason-
able rent costs can be met
by Housing Benefit.

Associated rights:
1. Health

2. Housing
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Table: XII

Guaranteeing sufficient resources: 1. General non-contributory minimum

Belgium Denmark FR of Germany Greece Spain France
Number of 54,989 (1st January 1993).  During the second quarter 3.74 million persons re- No general scheme. Ca, 21.000 persons (May 1990: 420,000 in the Euro-
beneficiaries 1992, 197,000 families in ceived in 1991 (old Lin- 1993). ) pean part of France, and
Denmark (6.1 % of the der) benefits of social as- 95,000 overseas.
population) received cash sistance: 2.86 million re-
benefits of social assistance ceived maintenance al-
(including education assis- lowances and 1.54 million
tance or  professional assistance in special cir-
training assistance). cumstances.
In the five new Liander,
488,794 persons received
~ benefits in 1991: 363,780
maintenance allowance and
167,372 assistance in spe-
cial circumstances.
Costs BFR 4, 830 millions (ECU  Second quarter of 1992: Old “Linder” 1991: DM No general scheme. Not available. In 1991, FF 12.1 billion
120 millions) {1992). DKR 2,905.4 millions 34,12 billion (ECU 17.40 (cash benefits) plus 7.2
o (ECU 385 millions). . billion}, new "Linder” DM billion for ‘"active" ex-
- 3.22 billion (ECU 1.64 penses (connected social
billien). rights and integration mea-
s sures).
Financing 50 % State 50 % State 75 % local authorities No general scheme. 160 % budget . of the 100 % State.

50 % Public Centres . of
Social Assistance .
 (CPAS).

50 % Local committees of

social assistance (municip- -

alities).

- 25 % Lander. -

Com;midgdes Autdnomas.
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Guaranteeing sufficient resources: 1. General non-contributory minimum Table: XII
Ireland A Ttaly Luxembourg Netherlands Portugal United Kingdem
Number in receipt of basic Not available. 31.12.1992: 2,883 house- In 1992, 220,000 persons- No general scheme. 5,087,700 persons, Number of
payments (31  March holds. ‘(yearly average) received beneficiaries
1992): social assistance. Not in-
Recipients: 13,688 cluded persons receiving:

Adult Dependants: 3,962
Child Dependants: 12,246
Total 29,896
Total Supplementary Wel-
fare Allowances (includes
basic payments, supple-
ments and  exceptional
needs payments):

All persons 35,303
Adult Dependants 11,483
Child Dependants 33,401
Total 80,187

IRf 89,598,000 (ECU
111,409,000) in 1992.

100 % state.

Taxes at the local level.

FNS pensions/Guaranteed
minimum income (included
employers contribution to
sickness insurance): 1,176
million francs in 1992.

State.

Contribution of local mu-
nicipalities fixed at a level
of 10 % of the supplements
of the minimum income.

assistance under the State -
Group Regulation for Un--

employed Workers (RWW)
and the State Group Regu-
fation fo self-employed.

Gross . amount, including -
social -charges and imple-:

mentation and other costs,
1991: HFL 4,604 million
(ECU 2,093 miillion).

90 % State
10 % local autherities.

No general scheme.

No general scheme.

£ 16,500 million (ECU Costs
21,448 miltion).

100 % State. Financing
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgium

Denmark

FR of Germany

Greece

Spain

France

I. Old age
1. Designation

2. Principle

3. Eligible groups

4. Main conditions of
eligibility

Guaranteed income for the
elderly (Revemu garanti
aux personnes agées), law
of 1st April, 1969.

To institute a guaranteed
minimum income for al
elderly persons.

Belgians, persons covered
by EEC regulation no.
1407/71, stateless persons,
refugees, nationals of a
country with which Bel-
gium has signed a recipro-
cal agreement and anyone
with a right to a pension
deriving from employment
or self-employment in Bel-
gium.

Must be aged 60 (women)
or 65 (men) or over and
actually resident in Bel-
gium, Resources must be
below a certain ceiling.

No specific minimum: cov-
ered by the "national pen-
sion" (see Table VII).

No special scheme.

No special scheme.

No special scheme.

Ne special scheme, cov-
ered by social security.

Increase of the normal
maintenance allowance rate
of social assistance by
20 % of the relevant rate
with regard to special
needs of the elderly.

People over 65 receiving
maimtenance allowance un-
der the social assistance
scheme.

Beneficiaries of mainte-
nance allowance under the
social assistance scheme,
aged 65 or more. Means
tested: income under ceil-
ing set for social assis-
tance.

Non-contributory  old-age
pension scheme (Pension
de jubilacién no contribu-
tiva).

Pension for elderly people
without a claim to a con-
tributory pension.

Persons over 65 who have
no claim to a contributory
pension, either because
they did not pay contribu-
tions or because they were
not in the contributory
scheme for the minimum
period.

Age over 65 and no access
to any pension Or income
higher than the minimum
pension amount; legal resi-
dence in Spain for at least
10 years between the age
of 16 and 65 (two years di-
rectly preceding the pen-
sion application).

Special allowance com-
pleted by the supplemen-
tary allowance of the Na-
tional Fund of Solidarity.

Differential allowances.

Individual.

Special allowance: not be-
ing entitled to any old-age
benefit provided by a com-
pulsory system; aged at
least 65 or 60 in the case
of incapacity to work; re-
sources must be below a
certain ceiling.

Supplementary allowance:
bemng entitled to "special
allowance"; resources are
below a certain ceiling.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima Table: XII
Ireland Ttaly - Luxembourg Netherlands Portugal United Kingdom
. 1. Old age
Old Age Non-Contributory ~ Social Pension (Pensione No specific minimum. No specific scheme. Cov- Social old-age pension Retirement Pension, Cate- 1. Designation

Pension.

To provide an income for
those 66 or over who do
not qualify for a contribu-
tion-based pension.

Persons aged 66 or over
who do not qualify for a
contributory pension.

Age 66 or more; means
test; resident in Ireland.

sociale). . Covered by the general

See Table VII "Old age”. scheme of guaranteed
minimum income (revenu
minimum  garanti), see
above.

See Table VII. No special scheme.

See Table VIL. No special scheme.

See Table VII. No special scheme.

Income (not including rents)

of less than LIT 4,338,600

(ECU 2,440).

ered by General insurance
(AOW): see Table VII "Old
age". _ '
Special regulations for
older unemplayed workers,
see "Unemployment”.

See Table VIL

See Table VIL

See Table VH.

(Statutory Order 464/80 of
13 October, 1980).

To contribute towards suf-
ficient resources.
Subjective right.

Elderly people not entitled
to a pension from the con-
tributory system and lack-
ing sufficient resources.

Income not exceeding 30 %
(single person) or 50 %
(couple) of the minimum
wage.

Age: 65 years or more.

gory C (those at pension
age at introduction of Na-
tional Insurance Scheme in
1948) and Category D
(Over 80s Pension).

Non-centributory  flat-rate
allowancg‘ :

Cat. C: Men and women
aged 65/60 or over on
5.7.48 and the surviving
wives of such men. ,
Cat. D: Men and women
aged 80 or aver.

Category C; Ordinarily resident in

Great Britain on 2.11.70, or on
the date of claim, and resident in
VK for 10 ywzars between 5.7.48
and 1.11.76. -
Category T: Must normally live in
Great Britain and must have lived
in UK for a total of 10 years or
more in any continuous period of
20 ywars after-the 6(th birthday.
Periods of residence in Gibraltar
or another Member State of the
EC may help to satisfy these con-
ditions. ’

" No entitlerment to another category

of Retirement Pension at an egual
or higher rate.

2. Principle

3. Eligible groups

4. Main conditions of
eligibility
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgium

Denmark

FR of Germany

Greece

Spain

France

5. Amount payable

6. Main factors
influencing the amount
of the allowance

7. Number eligible

8. Financing

BFR 233,832 (ECU 5,803)
per year (single rate).

BFR 311,774 (ECU7,737)
per year (married couples
rate).

Automatic revaluation by
2 % when the consumer
price index varies by 2 %.

Resources of pensiener and
spouse are iaken into ac-
count.

111,968 (in 1993).

100 % State.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

Supplement of 20 % to the
standard rate of mainte-
nance allowance under the
social assistance scheme.
The amount of the benefit
varies between different
Lander. Average amount
(basic standard rate plus
supplement) per month;

Single Person or head of
family:

DM 611 (ECU 312) (from
1.1.94:DM614 .ECU313).
Other entitled members of

the household fulfilling the

conditions:

DM 488 (ECU 249) (from
1.1.94: DM491 . ECU250).

Resources of pensioner and
spouse of partner in live
are taken mto account.

282,991 in the old
"Linder” and 8,917 in the
new "Linder" (1991).

75 % Local authorities.
25 % Linder.

PTA 441,420 (ECU 2,946)
per year (one eligible per-
son).

PTA 750,414 (ECU 5,008)
per year (household with 2
eligible persons).

The pension is decreased
by the amount of any other
income to a 25 % mini-
mum.

Resources of pensioner and
spouse are taken imto ac-
count.

Not available,

100 % State,

Special allowance:

FF 16,010 (ECU 3,471) per
year.

Supplementary allowance:
Single beneficiary:

FF 21,560 (ECU 4,675) per
year.

Couple, each:

FF 17,690 (ECU 3,835) per
year.

Resources of pensioner and
spouse are taken into ac-
count.

Not available.

Special allowance:
Social security.

Supplementary allowance:
State.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima

Table: XII

Ireland

Italy

Luxembourg

: 7 Netbeﬂands

Portugal

* United Kingdom -

1. Up to IR£ 59.20 (ECU
74) per week depending
on income.

2. Up to IR£ 35.50 (ECU
44) per week for each
adult dependant.

3. IRE 12.80 (ECU 15.92)
per week for child de-
pendants.

There is an extra IR£ 4.60
(ECU 5.72) payable to pen-
sioners over 80 years and a
IRf 4.70 (ECU 5.84) living
alone allowance. Pension-
ers may also qualify for
fuel and electricity al-
lowances, free travel, free
television licence and free
telephone rental.

Means of the pensioner
and number of dependants.

113,555 (December 1992,
including recipients of
Blind Pension).

100 % State.

LIT 4,338,600 (ECU 2,440) No special scheme.

per year, annual increase.

Income.

Not available.

100 % State.

No special scheme.

No special scheme.

See Tabie VH.

 See Table VIL. -

' Not applicable..

 Notapplicable.

© ESC 15,700 (ECU 84).

Resources of the applicant.

126,261 (1992).

100 % State.

£ .33.95 ECU 44) per 5. Amount payable

week.

Entitlement to another cat-
egory. of Retirement Pen-
swn S B} : .

Toal C +.D 29,100

(September 1992).

100 % State,

6. Main factors
influencing the amount
of the allowance

7. Number eligible

8. Financing
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

. Belgium

Denmark

FR of Germany - Greece Spain

France

I. Invalidity
1. Designation

2. Principle

Handicapped persons' al-
lowances:

1. Income replacement al-
lowance (allocation de
remplacement de reve-
nus).

2. Integration allowance
(allocation d'intégration)

3. Allowance to assist the
elderly (allocation pour
l'aide aux personnes
igées).

Compensatory allowances

from the state, by means of

which the public authorities
want to guarantee a pro-
tection to handicapped per-
sons who do not have suf-
ficient income and are not
able to work for their liv-
ing.

No specific non-contribu-
tory minimum, covered by

invalidity  pension
Table VI).

No special scheme.

(see

No special scheme, cov-
ered by social security.

Several "programmes"”

providing for benefits for pension (Pension de in-

the handicapped, depend- validez no contributiva).
ing on type of handicap. :
Increase of the normal None. Pension for invalid persons

without a ¢laim to a con-
tributory pension.

maintenance allowance rate
of social assistance with
regard to special needs of
the handicapped.

Non contributory. invalidity-

Allowance for handicapped
adults (allocation aux adultes
handicapés, A.A.H.).

Differential allowance.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima Table: XII
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
A II.  Invalidity
Disabled Persons Mainte- Pensioned’invaliditicivile. No  specific minimum: Supplementary  Benefits 1. Supplementary Family . Severe Disablement 1. Designation
nance Allowance. Indennitd d’accompagna- Covered by the general Act(TW). Allowance  (Statutory Allowance. -
mento. ‘ . scheme for minimum in- Order 160/80 of 27 May 2. Disability Living Al-
Assegno per ciechi e sor- come (revenu minimum 1980). fowance.
domuti. garanti). _ 2. Social Invalidity Pension 3. Disability Working Al- -
For seriously handicapped with serious disability lowance.
persons who are unable to supplement  (Statutory 4. Attendance Allowance.
live without the assistance Order 464/80 of 13 :
of a third party, a special October 1980).
allowance is available,
which is not income-de-
pendent.
To provide income for a Pensions awarded to per- No special scheme. The income of workers re- To contribute towards suf- 1. Severe Disablement Allow- 2. Principle
disabled person who is un- sons with 74 % - 100 % ceiving benefits under the ficient resources. Subjec- pap F}‘;"ygﬁﬁg&";ﬁ
able to work by reason of invalidity, blind people and General Disablement Act tive right. g anhot paid enough con-
that disability. the deaf and dumb. (AAW) or the Disablement wibutions to qualify for
Insurance Act (WAO) is, contributory Invalidity
where necessary, supple- Benefit (see Table VI).
mented up to the social 2 %Pﬂitymg%ﬁlgg—
minimum. o o

free beneﬁt,frlt haspla cafché
component for e W
mgapo help witgeo personal
care and a mobility com-
ponent for people who
need help with gefting
around {see Table VI%

. Disability Working Allow-

ance;
earnings o
physieal or mental illness
or qubmgnddxsadvmmgcs
them in ing employ-
ment. It is parficularly in-
tended fo help people on
long-term incapacity bene-~
fits who have some limited
earning capacity to. make
the transition into work.

plements  the
le whese

. Attendance Allowance:

Non means tested and tax
free allowance for people
over 65 who need care or
supervision because of
physical or mental disabil-
ity.
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgium

Denmark

FR of Germany

Greece

Spain

France

3. Eligible groups

4. Main conditions
of eligibility

Any handicapped person
who meets the entitlement
requirements.

Handicapped persons aged
between 21 and 65 (income
replacement allowance and
mtegration allowance) or
over 65 (allpwance to as-
sist the elderly), whose re-
sources are below a certain
ceiling; not payable in
conjunction with certain
other allowances; also
certain health, nationality
and residence require-
ments,

No special scheme.

No special scheme.

Persons under 63 unable to
work, receiving mainte-
nance allowance under the
social assistance scheme.

In receipt of basic social
assistance maintenance al-
lowance. General require-
ments for the scheme: in-
come below social security
threshold.

None.

None.

Persons suffering frem Any handicapped person

permanent disability with-
out claim to a pension of
the contributory scheme.

Chronic illness or disability
of at least 65 %; age be-
tween 18 and 65 years; le-
gal residence in Spain for
at least 5 years {two years
directly preceding applica-
tion for benefit); not in re-
ceipt of any pension or in-
come higher than the rele-
vant invalidity pension..

who meets the entitlement
requirements.

Persons aged over 20 who
are permanently at least
80 % disabled or acknowl-
edged, on account of their
disability, as being unable
to secure employment, and
whose resources do mnot
exceed a certain ceiling.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima Table: XII
Ireland Italy Luxembourg Netherlands - Portugal United Kingdom
Disabled persons who are For 100 % invalids, may Seriously handicapped per- All recipients of AAW/ 1. Supplementary Family 1. Severe Disablement 3. Eligible groups

unable to work.

To qualify a person must,
by reason of disability, be
substantially handicapped
in undertaking work of a
kind which, if he/she were
not suffering from that dis-
ability, would be suited to
his/her age, experience and
qualifications. That dis-
ability must be expected to
last for at least a year from
its onset. A certificate to
this effect must be supplied
on application and a means
test undergone.

be held in conjunction with
a contributory pension, de-
pending on total means.
No means-testing for the
blind or deaf and dumb.

No cenditions for the blind
or deaf and dumb. For oth-
ers, dependent on income
and certain socio-economic
conditions.

sons, who even after an
appropriate medical treat-
ment, training or other re-
education measures and in
spite of special equipment
are not able to live without
the assistance or permanent
care of others.

Residence in Luxembourg
for a minimum period of
10 years.

WAQ benefits in the case
of revenue inferior to the
social minimum.

Amount of AAW/WAO-
benefit  fogether  with
eventual other income must
be less than the relevant
social minimam. - The
spouse’s revenue (or the
revenue of the partner liv-
ing iogether with the
claimant) is reduced by the
differential supplement.

Young persons aged less
than 21 who live with their

parenis are not entifled to
supplementary benefits.

. Social

Allowance: young peo-
ple not entitled to family
benefits and with insuf-
ficient resources.

. Social Invalidity Pen-

sion: Invalids not enti-
tled to pensions from
the contributory scheme.

. Supplementary  Family

Allowance: Young han-
dicapped people up to
the age of 18 who are
unable to work, actually
resident in Portugal and
have Portuguese nation-
ality or that of a EC
Member State.
Invalidity Pen-
sion: Handicapped and
incapable people aged
over 18 and unable to
work.

Allowance: sée - Table
VI "Invalidity”, other
‘benefits,

2, Disability  Living Al-

- lowance: see Table VI

. "Invalidity", other bene-
fits. o '

3. Disability Working Al-
lowance: People over
16 with a mental or
physical disability
which puts them at a
disadyantage in getting

a job as defined in

regulations. Must - be
working for at least 16
hours a week., -

4. Attendance 3A}lowan::e:‘

see Table VI “Invalid-
ity", other benefits.

Disability Working ~ Allow-

ance: -
1. Working 16 houzs or more
er week. :
2, In at least one of the 36
days before the claim, fe-
ceiving one of the follow-

galidity_ Benefit (IVB),
Severe Disablement Allow-
ance (SDA), or a disability
remium paid with Inceme
pport, Housing Benefit
or Councit Tax Benefit.
Or: be geting Disability
Living Allowance or on
analogous benefit such as
Constant Attendance Al-
lowance in the War Pen-
sions or Industrial Injuries
Schemes or have an invalid
carriage (trike), ,
3. Income and capital condi-
tions.
For the other allowances, see
Table VI "Invalidity ™.

4, Main conditions
of eligibility
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgium

Denmark

FR of Germany

Greece

Spain

France

5. Amount payable

1. Income replacement al-
lowance:

a) beneficiary  living
with a partner:

BFR 155901 (ECU
3,869)

b) single beneficiary:
BFR 233,830 (ECU
5,803)

cy beneficiary with de-
pendants:

BFR 311,776 (ECU
7,737

2. Integration allpwance:

depending on classifica-
tion of lack of indepen-
dence:

BFR 32,079(ECU796), -
BFR 109,311 (ECU2,713),
BFR 174,666 (ECU4,335),
BFR254,466(ECU6,315).

3. Assistance to the elderly

allowance:

. depending on classifica-
tion of lack ef indepen-
dence;

BFR 104,639(ECU2,597),
BFR 127,223(ECU3,157),
BFR 149,801 (ECU3.717).

No special scheme.

Supplement of 20 % to the
standard rate of mainte-
nance allowance under the
social assistance scheme.
The amount of the benefit
varies between different
Lander. Average amount
(basic standard rate plus
supplement) per month:

Single person or head
of family:

DM 611 (ECU 312) (from
1.1.94: DM491 .ECU250).
Other entitfed members
of the household fulfilling
the conditions:

DM 488 (ECU 249) (from
1.1,94DM491 .ECU230).

None.

PTA 441,420 (ECU 2,946)

per year for disability of
65 % or more. :

PTA 662,130 (ECU4,418)
per year for disability of
more than 75 % and when
constant assistance is re-
guired.

FF 3,131 (ECU 679) per
month.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima Table: XII
Ireland Italy Luxembourg - Netherlands Portugal United Kingdom -
Weekly amounts: LIT 321,740 (ECU 181) LFR 13,471 (ECU334) Supplementio AAW/WAO- 1. Supplementary Family 1. Severe Disablement Al- 5. Amount payable
1. Disabled person: per month. per month. benefits up to 100 % of the Allowance: lowance: £ 33.70 ECU

2.
3.

IR£ 59.20 (ECU 74)
Adult dependant:
IR£ 35.50 (ECU 44)

Child dependant:

IR£ 12.80 (ECU 15.92).

LFR 6,735 (ECU 167) for
persons under 18 years.

minimem wage for (mar-
ried or unmarried) couples,
90 % for one-parent-fami-
lies, and 70 % for single
persons aged 23 or more
(Minimum wage: HFL
2,163.20 = ECU 983) within
the ceiling of 30 % -of the
minimum wage for cou-
ples, 27 % for single par-
ents and 21 % for single
persons. Lower rates apply
for single persons aged
less than 23. Young
persons less than 21 who
live with their family are
not entitled,

0 - 14 years:

ESC 5,580 (ECU 30) per
month.

14 - 18 years:

ESC 8,150 (ECU 48) per
month plus family al-
lowance ESC 3,300
(ECU 17.68).

2. Social Invalidity Pen-

sion:

ESC 15,700 (ECU 84)
per month.

ESC 7,420 (ECU 40)
(serious disability sup-
plement).

44) per week plus addi-
tions depending on the
person's dge when in-
capacity for work be-
gan: Higher rate (under
age 40) £11.95 (ECU
- 15.53), middle rate (be-
tween 40-and 50) £ 7.50
(ECU 9.75), lower rate
(between 50 and 60) £
3.75 (ECU 4.87). See
Table VI "Invalidity”.

"2, Disability Living Allow-

ance: Three rates of the
care component be-
tween £ 11.95 (ECU
15.53) and £44.90
(BCU 58) a week. Two
rates of the maobility
companent: £11.95
{ECU 15.53) or £ 31.40
(ECU 41) a week (see
Table V1 “Invalidity"}.

3. Digability Working Al-

lowance:

Couple or lone parent:
£ 60,95 (ECU 79)
Single person:

£43.95 ECU 57)

Child under 11:

£10.75 (ECU 13.97)
Child 11 - 15:

£17.85 (ECU 23)

Child 16 - 17:

£22.20 (ECU 29)

Child 17 - 18:

£ 31.00 (ECU 40).

The award is payable
for 26 weeks at a time
and not usually affected
by changes in circum-
stances.

4. Attendance Allowance:

£30.00 ECU 3% or £
4490 (ECU 58) (see
Table VI).
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgium

Denmark

FR of Germany Greece

Spain

France

6. Main factors
influencing the amount
of the allowance

7. Number eligible

8. Financing

Income of the beneficiary
and spouse; family situa-
tion; medical report.

183,923 (31.12.1992),

100 % State.

No special scheme.

No special scheme.

No special scheme.

Resources of the applicant None.
and his spouse or living
partner taken into account,

Not available. Not available.
15 % local authorities None.
25 % Liander.

Degree - of invalidity; re-
sources taken into account.

Not available.

100 % State.

Resources of the applicant
and his spouse or living
partner taken into account.

Not available.

100 % State.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima Table: XII
Ireland Haly Luxembourg Netherlands Portugal United Kingdom
Means of the applicant. Invalids and blind people: For fixed amount: not Income out or in: conmec- 1. Supplementary Family 1. Severe  Disablement 6. Main factors

29,000 (approx.).

100 % State.

degree of incapacity: see
above. '
Deaf and dumb: no condi-
tions.

Not available.

100 % State.

means tested, added to the
guaranteed minimum in-
come.

100 % State.

tiont with work of the bene-
ficiary and of any partner
is taken into account,

Not available.

100 % State.

© 2. Social

Allowance:
Age.

sion:
Flat-rate amounts.

1. Supplementary Family
Allowance:

1,348 (1992).

2. Social Invalidity Pen-

sion:
54,627 (1992).

100 % State.

Invalidity Pen-

1. Severe

Allowance: Age when
incapacity for work be-
gan. - .. -

2. Disability Living Al
lowance: Amount of

" help needed. ,

3. Disability Working Al-
lowance: Flat-rate bene-
fits, see above. .

4, Attendlance Allowance:
Amount of help needed.

- Disablement
AHowance: - 320,000
(estimated for 1992/93).

2. Disability Living Al-

- lowance: 3,000
(estimated for 1992/93).

3. Disability Working Al-

lowance: currently just
. over 2,600.
4. Attendance Allowance:
765,000 {(estimated for
1992/93).

100 % State.

influencing the amount
of the allowance

7. Number eligible

8. Financing
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Table: XII Guaranteeing sufficient resources: 2. Specific non-contributory minima
Belgium Denmark FR of Germany Greece Spain France
. Unemployment
1. Designation No special scheme of anon-  No special scheme of anon-  No special scheme of anon-  Unemployment allowance Unemployment assistance Integration allowance (allo-
contributory minimum. contributory minimum. contributory minimum. for first-time job seekers (Prestacién asistencial por cation d'insertion).

2. Principle

Covered by the unem-
ployment insurance (see
Table XI “Unemploy-
ment") or by the general
scheme for guaranteeing
resources (see above).

No special scheme.

Covered by the unem-
ployment insurance (see
Table XI  "Unemploy-
ment”) or by the general
scheme for guaranteeing
resources (see above).

No special scheme.

Covered by unemployment
benefit (see Table XI "Un-
employment”) or by the
general  social  security
scheme (see above).

No special scheme.

and for certain categories
of repatriates.

None.

desempleo).

See Table XI "Unemploy-

ment” (unemployment as-
sistance).

Flat-rate amount.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima

Table: XII

Ireland

Italy

Luxembourg

Netherlands

Portugal United Kingdom

Unemployment Assistance
(see Table XI).

To provide income for
those who do not qualify
for Unemployment Benefit
and do not have sufficient
means. See Table XI.

No specific non-contribu-
tory minimum.

No special scheme.

No specific minimum, cov-
ered by minimum income
(revenu minimum garanti).

No special scheme.

1. Supplementary Benefits
Act (TW)

2. ?tatci} Group}oRegul%ﬁorl;s
or Unemploye ork-
ers (RW\KE y

3. Act on Income Provi-
sions for Older and

Partially Disabled
Workers IOAW).
1. TW: -

The income of workers
receiving benefits under
the Unemployment In-
surance Act (WW) is,
where necessary, sup-
plemented up to the so-
cial minimum,
2, RWW:
The RWW is based on
the National Assistance
Act (ABW) and pro-
vides for financial as-
sistance for the neces-
sary costs of living
when other schemes are
not or no longer appli-
cable. Through the
RWW, special condi-
tions are set for the
payment of social as-
sistance, aimed at en-
abling the recipient to
reachieve a position in
which he can cope with
the cost of living with-
out assistance.
3. IOAW:

The Act provides an in-
come guarantee at the
social minimum level to
older or partially dis-
abled unemployed
workers.

Allowance for the integra- No specific non-contribu-
tion of young people into tory minimum.

working life (Law no.

50/88 of 19 April 1988).

Protection of young people
looking for their first job;
subjective right.

No special scheme.

III. Unemployment
1. Designation

2. Principle
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Table: XII Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgium Denmark FR of Germany Greece Spain France
3. Eligible groups No special scheme. No special scheme. Na speeial seheme. None. See Table XI "Unemploy- Job-seekers.
ment”  (Social aid for un-
employed}.
4. Main conditions of No special scheme. No special scheme. No special scheme. None. See Table XI "Unemploy- Certain groups. The allow-
eligibility : ment". ance is means-tested.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima Table: XII
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
See Table XI. No special scheme. No special scheme. 1. TW: all recipients of Young people looking for No special scheme. 3. Eligible groups

See Table XI.

No special scheme.

No special scheme.

. I0AW;

WW-benefits whose in-
come is less than the
relevant social mini-
mum.

. RWW: unemployed per-

sons who are not or no
longer entitled to benefit
under any other social
security scheme.
ynemployed
older workers aged 50
to 57.5 years; unem-
ployed older workers
aged between 57.5 and
65 years who are not
entitfed to follow-up
benefits under the Un-
employment Insurance
Act (see Table XI); un-
employed partially dis-
abled workers under 65;
persons partially handi-
capped  since their
youth.

1. TW: Being beneficiary of

unemployment  insurance
{(WW) allowances. See also
above "invalidity”.

2. RWW: Being uneniployed;

being available for work
and registration at the local
employment exchange; ne
benefits from other secial
security schemes; age be-
tween 18 and 65; legally
resident in the Nether-
lands, Means tested.

. IOAW: Completion of a

certdin benefit period un-
der the Unemployment In-
surance Act. Age. Handi-
capped: recelving a WAQ/
AAW benefit according to
a degree of disability of
less than 80 %; young
handicapped: receiving a
partial disability benefit.
Means tested.

their first job.

Age between 18 and 25 No special scheme.

years,

Able and available for

work.

Registration at
centre.

the job

4. Main conditions of
eligibility
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgium

Denmark

FR of Germany

Greece

Spain France

5. Amount payable

6. Main factors
influencing the amount
of the allowance

7. Number eligible

8. Financing

No special scheme.

No special scheme.

No special scheme,

No special scheme.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

Na special scheme.

No special scheme.

No special scheme.

No special scheme.

None.

None.

None.

None.

75 % of the legal minimum FF  43.70 (ECU 9.47)
wage. Special supplement per day.

for long-term unemployed

aged over 43. See Table

XI.

See Table XI. Flat-rate amount.
Not available. 20,400 May 1993).
100 % State. 100 % State and public

sector employees.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima

Table: XII

Ireland Italy

Luxembourg

Netherlands

Portugal

United Kingdom

See Table XI:

Short-term rate per week:
1. Unemployed person:
IR£ 55.60 (ECU 69)
2. Adult dependant:
IR£ 35.50 (ECU 44)
3. Child dependant:
IR£ 12.80 (ECU 15.92).

No special scheme.

Duration of unemploy-
ment, number of depen-
dants, Family income.

See Table XI.

No special scheme.

181,048 (average for
1992).

No special scheme.

State. No special schente.

No special scheme.

No special scheme.

No special scheme.

1. TW: See above “In-
validity”.

2. RWW; Same net stan-
dard rates as those un-
der the National Assis-
tance Act (see above).

3. IDAW: HFL 2,356.80

(ECU 1,071) monthly for
couples (married and un-
married); HFL 2,142.83
(ECU 974) for single par-
ent families; HFL
1,779.73 (ECU 809) for
single persons aged 23
and older.
After deduction of tax
and social security con-
tributions, the net benefit
is equal to 100 % of the
net minimum wage for
couples, 90 % for single
parent families and 70 %
for single persons.

1. TW: See above "In-
validity".

2. RWW: Same regula-
tions as under the Na-
tional Assistance Act
(see above).

3. IDAW: Income from or
connected with work of
the beneficiary and/or
the partner is taken into
account.

1. TW: not available.
2. RWW: 324,000 (1991)
3. JOAW: 17,000 (1991)

1. TW: State 100 %
2, + 3. RWW and IOAW:

90 % State
10 % Local authorities.

ESC 15,700 (ECU 84).

Financial resources of the
applicant; means test.

135 (1991).

State.

No special scheme. 5. Amount payable

6. Main factors
influencing the amount
of the allowance

No special scheme.

No special scheme. 7. Number eligible

No special scheme, 8. Financing
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgium

Denmark

FR of Germany

Greece

Spain

France

IV.  Single-parent
families

1. Designation

2. Principle

3. Eligible groups

4. Main conditions of
eligibility

Advance on the payment
due in alimony (law of 8th
May, 1989).

Partial solution to the
problem of the non-pay-
ment of alimonies for chil-
dren. Aims to help those
affected and to reinstate
regular payment, The ad-
vance is variable and paid
by the Public Centres for
Social Assistance (CPAS),
which also have the task of
recovering the maintenance
payment due.

Children entitled to, but
npt  receiving  alimony
payments, Subjective right.

Conditions _relating to the
child: resident in  Belgium;
minor or under 25 if bene-
fiting from family allowances.
Conditions relating to the al-
imony debtor: alimony can be
claimed from the father or the
mother, or the person against
whom the child has success-
fully brought a non-declara-
10! ternity case.

Conditions of resources: The
annual resources of the child
plus (in certain cases) those of
the parent who is not owing
the mairtenance ma7y not ex-
ceedo)BFR 389,676 (ECU

i

No specific non-contribu-
tory payment.

Covered by family benefits
and social assistance.

No special scheme.

No special scheme.

No special scheme.

No special scheme, cov-
ered by social security.

Increase of the normal
maintenance allowance rate
of sacial assistance with
regard 1o special needs of
single parents.

Single parents who are re-
ceiving maimtenance al-
lowance under the social
assistance scheme and are
bringing up a child under 7
years or at least two chil-
dren under 16.

Income below the ceiling
for social security.

Flat-rate allowance for
children who are not sup-
ported (decree 147/1989).

None.

None.

None.

No specific non-contribu-
tory payment.

Covered by family benefits
and social assistance,

No special scheme.

No special scheme.

No special scheme.

Single parent's allowance
(Allocation de parent isolé,
APL).

Differential allowance.

Pregnant woman living
alone or person living
alone with a dependant
child.

Must be in sole charge of
at least one child or in a
state of pregnancy without
other children and with fi-
nancial resources below a
certain ceiling.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima

Table: XII

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

Lone Parent's Allowance.

To provide support for
someone who is bringing
up child/ren without the
support of a partner and
without sufficient means.

Persons who are bringing
up child/ren without the
support of a partner and
without sufficient means.

Widowed, separated, de-
serted or unmarried parent;
prisoner's spouse.

Means below a certain
ceiling.

No specific non-contribu-
fory minimum.
Covered by general family

benefits and social assis-
tance.

Ne special scheme.

No special scheme.

No special scheme.

No specific non-contribu-
tory minimum.

Covered by general family
benefits and guaranteed
minimum income (revenu
minimum garanti).

No special scheme.

No special scheme.

No special scheme.

No specific non-contribu-
tory minimum.

No special scheme.

No special scheme.

No special scheme.

No specific non-contribu-
tory minimum.

No special scheme.

No special scheme.

No special scheme.

No specific non-contribu-
tory minimum. -

Covered by general family
benefits and social assis-
tance,

No special scheme.

No special scheme.

No special scheme.

Iv. Singll(;-parent

families
1. Designation

2. Principle

3. Eligible groups

4. Main conditions of
eligibility
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgivm

Denmark

FR of Germany

Greece

Spain

France

5. Amount payable

6. Main factors
influencing the amount
of the allowance

7. Number eligible

8. Financing

The equivalent of the al-
imony payment due, but no
more than BFR 4,000
(ECU 99) per month. In the
event that an instalment of
the alimony has been par-
tially paid, the advance will
make up the difference
between the amount due (o
a maximum of BFR 4,000)
and the amount actually re-
ceived. No advance will be
awarded for less than BFR
400 (ECU 9.93) per month,

Amount of alimony or
maintenance due (between
BFR 400 = ECU 9.93 and
BFR 4,000 = ECU 99 per
month).

Not available.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

Supplement of 40 % or
60 % (four or motre chil-
dren under 16 years) to the
standard rate of mainte-
nance allowance under the
social assistance scheme.

Average amount (basic
standard rate plus supple-
ment) per month:

DM 713 (ECU 364) (from
1.1.94: DM 717 . ECU 366)
(40%) or DM 814 (ECU
415)(from 1.1.94: DM 819.
ECU418)(60 %).

Additional allowances for
the child or the children.

See general conditions for
social assistance, above,

306,715 families (all single
parent families receiving
maintenance allowance
without regard to number
and age of children) in
1991 including 264,431
families live 1n the old
"Linder”.

75 % local authorities
25 % Liander.

None.

None.

None.

None.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

FF 2,962 (ECU 642) per
month for a pregnant
woman without dependent
children, plus FF 987 (ECU
214) per dependant child.

Number of dependent chil-
dren.

130,826 families in 1991.

Social security and taxes.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima Table: XII
Ireland Italy Luxembourg Netherlands Portugal United Kingdom '
Weekly amounts: No special scheme. No special scheme. No special scheme. No special scheme. No special scheme. 5. Amount payable
1. Lone parent: .
IR£ 59.20 (ECU 74)
2. Child dependant:
IR£ 14.90 (ECU 18.53).
Number of  children; No special scheme. No special scheme. No special scheme. No special scheme. No special scheme. 6. Main factors
amount of income. : influencing the amount
of the allowance
32,927 in 1992. No special scheme. No special scheme. No special scheme. No special scheme. No special scheme. 7. Number eligible

State.

No special scheme,

No special scheme.

No speeial scheme.,

No special scheme.

No special scheme.

8. Financing
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Table: XII

Guaranteeing sufficient resources: 2. Specific non-contributory minima

Belgium

Denmark

FR of Germany

Greece

Spain

France

V.

Other specific non-
contributory minima

1. Guaranteed family benefits,

subject to income and age re-

strictions:

a) Children not benefiting
under any ether scheme:
1st child:

BFR 3,848 (ECU 95)
2nd child:

BFR 5,523 (ECU 137)
3rd child and further:
BFR 7,185 (ECU 178).
Age supplement:

6 - 12 years:

BFR 886 (ECU 22)

12 - 16 years:

BFR 1,353 (ECU 34)
16 years and over:
BFR 1,655 (ECU 41).

b) Children already
benefiting under another
scheme:
1st child:

BFR 743 (ECU 18.44)
2nd child:

BFR 4,718 (ECU 117}

3rd and other children:
BFR 7,044 (ECU 175)

Age supplement (not applica-

ble to single child or the last-

born child):
6 - 12 years; BFR 886
{ECU 22}
12 - 18 years: BFR 1,353
(ECU 34)
16 years and ovet:
Ist-born of a group: BFR
1,428 (ECU 33%)
other children: BFR 1,655
{ECU 41).

The amounts listed are reduced

in propottion to the family in-

came.

. Benefits in the case of indus-

trial accidents or occupational
diseases: The annual basic
salary of a victim who is still a
minor - on which compensa-
tion for temporary incapacity
to work is calculated - may not
be less than BFR 178,302
(ECU 4,425).

. Public Centres for Social As-

sistaice (CPAS):
additional benefits possible.

Assistance in particular sit-
uations:

. To cover personal ex-

penses (health care, help
or education for chil-
dren, removal to better
accommodation).

2. For people who have a

handicapped child under
18 living at home
(payment of a compen-
satory income and addi-
tional expenses).

. For physically or men-

tally handicapped per-
sons who have their own
home (additional ex-
penses).

. Law of 25 April 1990:

compensation for loss of
income to people who
stay at home to look af-
ter a terminally ill per-
son at home.

1. Benefits for blind civil-

ians:

In most Linder, blind
civilians are granted an
allowance which is not
income dependent, to
enable them to pay for
the special care they re-
quire. The amount of
benefit varies in the dif-
ferent  Linder. In
Bavaria, for example, it
is DM 1.034 (ECU 527)
per month.

. Federal legislation on

allowances for a parent
who stays at home to
look after a young child:
Bundeserziehungsgeld-
gesetz.

. Federal legislation on

grants for further edu-
cation  (Bundesausbil-
dungsforderungsgesetz).

.Law on housing al-

lowances (Wohngeldge-
setz),

0

. Decree

. Housing benefit:

. Benefit

57/1973: re-
patriates (flat-rate living
allowance).

. Law 1331/1983: people

undergoing severe hard-
ship (extraordinary cir-
cumstances).

. Law 1331/1984: moth-

ers with no financial
support (flat-rate mater-
nity allowance).

flat-
rate payment.

awarded to
refugees of Greek origin
coming from Eastern
Europe, Egypt or Alba-
nia (means-tested).

. Family allowances for

Greek emigrants re-
turning to the country.

. OGA family allowances.
. Decree 147/1989: flat-

rate allowance for sin-
gle-parent families.

. Heating allowance for

handicapped people.

Family benefits (Prestacio-
nes no contributiva por hi-
jo a carge), see Table X:
Allowance for dependant
children (means-tested, ex-
ception: handicapped chil-
dren).

Various special assistance
allowances.
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Guaranteeing sufficient resources: 2. Specific non-contributory minima

Table: XII

Ireland

Italy

Luxembourg

Netherlands

Portugal

United Kingdom

1. Widows Non-Contribu-
tory Pension: Pension to
provide support for a
widow without children
(widows with children
would qualify for lone
parents allowance in-
stead) who does not
qualify for a social in-
surance widows pen-
sion, and who is without
sufficient means.
Amount: IR£ 59.20
(ECU 74) per week.
Higher rate is paid to
those over 66 and living
alone.

Financed by the State.
In December 1992,
18,677 beneficiaries.

2. Several  special  al-
lowances for certain
groups or needs:
Carer's Allowance.

Deserted Wife's Al-
lowance.
Prisoners Wife's Al-
lowance.

Blind Pension.
Rent/Mortgage Interest
Supplements.
Supplements for Special
Needs.

Exceptional Needs
Payments.

Back to School Clothing
and  Footwear  Al-
lowance.

etc.

Financial assistance for
political refugees (Ministry
of the Interior).

Financial assistance for

victims of natural catastro-
phes (Ministry of the Inte-
rior).

Assistance for students:
study grants and al-
lowances.

"Arrival” grants for immi-
grants (regions and local
authorities).

Financial assistance to
cope with situations of
particular hardship (local
level).

No other specific non-con-
tributory minima.

TOAZ: Act on income pro-
visions for the older and
partially disabled formerly
self-employed. Income
guarantee benefit paid after
termination of business or
occupation or as a supple-
ment to a disablement ben-
efit paid under the General
Disablement Act (AAW).

2. Orphans

1. Widow(er)'s  Pension
(Decree 52/81 of 11
November 1981): Al-
lowance for widows and
widowers without a
claim to pensions under
the contributory scheme
and without sufficient
means (income not ex-

ceeding 30 % of the
minimum wage).
Amount: 60 % of the

social pension. In 1992,
2,286 recipients.
Pension
(Statutory Decree 160/
80 of 27 May 1980):
Allowance for orphans
aged under 18 without
claim to a pension
under the contributory
scheme and without
sufficient resources.
Amount: Percentage of
the social pension ac-
cording to the number
of entitled children. In
1992, 713 recipients.

1, Housing Benefit: De-
signed to help people
who need help to meet
their rent  liability.
Amount dependent on
needs and resources (in-
come, capital). Maxi-
mum Housing Benefit
will meet up to 100 %
of a customer's reason-
able rent and accommo-
dation related service
charges. B ?y/[aximum
Housi enefit is pay-
able g'lga claimant ig }:n
receipt of Income Sup-
port or has an income
equal or less than their
applicable amount (e.g.
smgle person, aged 25
plus: £ 44.00 (ECU 57)
pw, couple without
children £ 69.00 (ECU
90) pw, couple with two
children - one under 11,
one 11-153 . £115.85
(ECU 151) pw). As a
customer's income rises
above their applicable
amount, maximum ben-
efitis reduced by 65 % of
theexcess.

2. Council Tax Benefit

helps people on lower
incomes meet (@p to
100 % of) their hability
to contribute to the cost
of iocal authority ser-
vices. The scheme
shares broadly the same
structure as Housing
Benefit above.

3. Several allowances of
the Social Fund: Mater-
nity Payments (see
Table X "Family Bene-
fits"); Funeral Pay-
ments; Cold Weather
Payments; Community
Care Grants; Budgeting
Loans; Crisis Loans.

V. Other specific non-
contributory minima
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Table: XII

Guaranteeing sufficient resources: 3. Minima in contributory schemes

Spain

Belgium Denmark FR of Germany Greece France
I. Old age
1. Designation Minimum Retirement Pen- The general scheme of the There is no minimum in the To guarantee a minimum Minimum Supplement: 0ld age minimum:
sion (Pension de retraite National Pension is not general contributory  amount, supplementing Complemento por minimos.  minimum vieillesse.

2. Principle

3. Eligible groups

4. Main conditions
of eligibility

minimum), Art. 152 of the
law of 8 August 1980 and
Art. 33 of the law of 20
February 1981.

To ensure that a retirement
pension for a complete
working life or at least the
equivalent of 2/3 of a com-
plete career (men: 45
years, women 40 years)
does not fall below a set
minimym,

See Table VH.

Persons who claim their
retirement pension between
the age of 60 and 65.

Complete career or work-
ing life (certain periods not
taken into account) or at
least equal to 2/3 of a
complete career.

based on contributions. A
contributory minimum ele-
ment are the flat-rate al-
lowances of the supple-
mentary pension scheme
(ATP).

See Table VII "Old-Age".

See Table VII.

See Table VII.

See Table VII.

scheme for old-age pen-
sions.

No special scheme.

No special scheme.

No special scheme.

pensions from the contrib-
utory system.

See Table VII "Old age".

See Table VII.

See Table VII.

See Table VII.

Supplement to pensions up
to the amount of the mini-
mum pension (means-
tested).

Beneficiaries of contribu-
tory pensions under a set
minimum, generally less
than PTA 726,929 (ECU
4,851) per year.

Contiributory pension be-
low the minimum. Re-
sources inferior to a certain
ceiling: PTA 726,929 (ECU
4,851) per year for a single
person, PTA 855345
(ECU 5,708) with dependant
spouse.

Insurance.

Individual.

Receiving a old-age pen-
sion at a rate of 50 %.
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Guaranteeing sufficient resources: 3. Minima in contributory schemes

Table: XII

Ireland

Haly

Luxembourg

Netherlands

Portugal

United Kingdom

1. Pro-rata (Mixed Insur-
ance) Pension.

2. Partial Contributory
Pension.

1. Pro-rata (Mixed Insur-
ance) Pension: Pro-rata
pension in case of mix-
ture of insurance at the
modified rate of insur-
ance providing cover
for Old Age (contri-
butory) and Retirement
Pensions.

2. Partial Contributory
Pension: for those who
have made significant
contributions to the so-
cial insurance fund but
do not qualify for a full
Old Age (Contributory)
Pension.

Persons aged 66 or over.

1. Pro-rata (Mixed Insurance)
Pension: Age 66 or over;
entered insurance before a
certain age; minimum
number of paid contribu-

tions; having a mixture of

full rate and modified rate
contributions.

2. Partial Contributory Pen-
sion: Age 66 or over;
having a yearly average
number of contributions
(between 5 and 19) since
entering insurance; mini-
mum number of paid contri-
butions; having entered in-
surance before a certain age.

Minimum pension:
Pensione minimale.
See Table VII "Qld age”.

The old-age pension is
brought up to the amount
of the minimum pension,
conditional on the appli-
cant's means.

See Table VII "Old-age™.

See Table VIL

See Table VII,

Minimum Pension.

See Table VII "Old age".

Minimum amount of the
old-age pension.

See Table VII.

See Table VII.

See Table VII.

No special minimum in a
coniributory scheme.
See Table VH "Old age”.

No special scheme.

No special scheme.

No special scheme.

Minimum pension.

Guarantee of a minimum
amount for pensions from
the contributory scheme.

People whose pension from
the contributory scheme is
less than ESC 24,700 (ECU
132).

To receive a pension under
the contributory scheme of
less than ESC 24,700 (ECU
132).

Basic Retirement Pension,

Category A or Category B.

See Table VII.

Flat-rate contributory bene-

fit.

Category A: derived from

own contributions,

Category B: from spouse’s

contributions.
See Table VII

See Table VII.

See Table VII.

I. Old age
1. Designation

2. Principle

3. Eligible groups

4, Main conditions

of eligibility
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Table: XII

Guaranteeing sufficient resources: 3. Minima in contributory schemes

Belgium Denmark FR of Germany Greece Spain France
5. Amount payable Single person: See Table VII. No special scheme. Minimum amount: Difference between the in- Basic Minimum: the differ-
BFR 310,782 (ECU 7,712). From 1.1.93 awards DR come and the minimum. ence between the amount

Couple:
BFR 388,365 (ECU 9,638).

74,450 (ECU279) plus sup-
plements for dependants.

of the pension and that of
the minimum fixed by de-
cree (FF 35,973.13 = ECU
7,800 per year).

326



Guaranteeing sufficient resources: 3. Minima in contributory schemes

Table: XII

Ireland

Luxembourg

Netherlands

Portugal

United Kingdom

1. Pro-rata (Mixed Insur-
ance):
Personal and adult de-
pendant's rates vary ac-
cording to the propor-
tion of insurance com-
pleted at the rate appro-
priate for Old Age/
Retirement pensions.
Dependant children:
IR£ 14.90 (ECU 18.53)
for first two children.
IR£ 12.80 (ECU 15.92)
for third and others.
There is an extra IR£
4.60 (ECU 5.72) payable
to pensioners over 80
years and a IR£4.70
(ECU 5.84) living alone
allowance.

2. Partial
Pension:
Between IR£ 15.90 and
IR£ 47.60 (ECU 19.77 -
59) per week depending
on the average number
of contributions.

IR£ 43.90 (ECU 54) per
week for an adult de-
pendant under 66 years
and IR£ 49.50 (ECU 62)
if over 66 years.
Supplement for children
as above.

There is an extra IR£ 1
to IR£ 3.20 (ECU 1.24 -
3.98) payable to pen-
sioners over 80 years
and a IR£4.70 (ECU
5.84) living alone al-
lowance.

In addition to both pen-

sions, pensioners may also

qualify for fuel and elec-
tricity allowances, free

travel, free television li-

cence and free telephone

rental.

Contributory

Italy
-LIT 8,071,500 (ECU
4,540) per year, -
‘See Table VH "Old-age".

No old-age pension can
amount to less than 90 %
of the set reference figure
when the insured has paid
insurance contributions for
at least 40 years; therefore
there is a minimum of
LFR 34,622 (ECU 859) per
month.

If the insured has not
reached this stage, but has
been insured for at least 20
years, the minimum pen-
sion is reduced by 1/40th
for each missing year.

- No special scheme.

The difference between the  Standard rate Category A:

amount of the pension and £ 56.10 (ECU 73).

ESC 24,700 (ECU 132).

Standard rate Category B:

£33.70 (ECU 44).
See Table VII.

5. Amount payable
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Table: XII Guaranteeing sufficient resources: 3. Minima in contributory schemes

Belgium Denmark FR of Germany Greece Spain 4 France
6. Main factors In cases of incomplete ca-  See Table VIL No special scheme. See Table VII. Level of income. - The minimum is only paid
influencing the amount reer, amount proportional in full if the claimant is
of the allowance to the length of working credited with 150 quarters
life. of insurance contributions.

Otherwise, it is reduced to
a 150th for each quarterly
period of insurance cred-
ited to the pensioner. Not
means-tested.

7. Number eligible 9,372 (figure for 1993 and  Not applicable. No special scheme. Not available. 1,164,845(December1992).  Not available.
limited to salaried workers
with a complete career).

8. Financing Contributions. Supplementary Pension: No special scheme. 100 % State. Social security.
contributions.
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Guaranteeing sufficient resources: 3. Minima in contributory schemes Table: XII
Ireland Haly Luxembourg Netherlands Portugal United Kingdom -
Generally, payment is re- Iicome. Duration of insurance. No special scheme. Amount of the pension un- The number of qualifying 6. Main factors
lated to the number of der the contributory years in the working life. influencing the amount
contributions to the social scheme. ‘The rate of pension is re- of the allowance
insurance fund. duced in line with the
number of qualifying years
if they amount to less than
approx. 90 % of the
working life. No entitle-
ment at less than 25 %.
See Table VIIL
1. Pro-rata (Mixed Insur- Not available. Not available. No special scheme. 402,485 persons (1992). 10,082,390 (September 7. Number eligible
ance) Pension: 541 1992).
2. Partial Contributory
Pension: 459.
Contributions plus state General old-age insurance No special scheme. Budget of the social secu- Contributions. . 8. Financing

subsidy.

scheme.

rity system.
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Table: XII

Guaranteeing sufficient resources: 3. Minima in contributory schemes

Belgium Denmark FR of Germany Greece Spain France
II.  Survivors
1. Designation Minimum Survivors' Pen- No contributory minimum No contributory minimum. To guarantee a minimum Minimum Supplement: 1. Reversion pension (pen-
sion: Pension de survie scheme. See Table VIIL amount, supplementing Complemento por minimos. sion de réversion), wi-

2. Principle

3. Eligible groups

4. Main conditions
of eligibility

minimum.

See Table VI "Surviv-
ors”.

To ensure that the pension
of a surviving spouse is not
less than a set minimum, if
the  deceased  spouse
worked for a period equiv-
alent to at least 2/3 of the
normal length of career.

Surviving spouse  must
have been married to the
deceased for at least 1 year
(unless there is a child or
the death was the result of
an accident or occupational
disease); must be aged at
least 45 (unless looking
after a child or invalid);
must have stopped any
form of unauthorized
work.

The deceased  spouse
worked for a period equiv-
alent to at feast 2/3 of a
complete career.

See Table VIII
ors".

No special scheme.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

No special scheme,

pensions from the contrib-
utory system.

See Table VIII.

See Table VIII.

See Table VIII.

See Table VIII.

To top contributory pen-
sions up to the amount of
the minimum  {means-
tested).

Beneficiaries of a contrib-
utory pension below a
certain minimum.

Pension below the mini-
mum; income below the
annual ceiling of PTA
726,929 (ECU 4,851).

dow's/widower's inval-
idity pension, widow's/
widower's old-age pen-
sion: See Table VII

"Survivors".
2. Widowhood insurance
(Assurance  veuvage),

Law no. 80/546 of 17
July 1980: See Table
VII "Survivors".

See Table VII "Surviv-
ors".

See Table VIII.

See Table VII.
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Guaranteeing sufficient resources: 3. Minima in contributory schemes

Table: XII

Ireland Italy Luxembourg Netherlands - Portugal United Kingdom '
A II.  Survivors
Widow's Contributory ~ Survivor's pension. Minimum Pension. No special minimium in 2 Minimum pension. See Table VI "Surviv- 1. Designation
Pension. See Table VII "Surviv- See Table VII "Surviv- Sontributory scheme. ors™. ‘
ors". ors". See Table VHE "Surviv-
ors”.
See Table VII. See Table VIII. See Table VIII. No special scheme. Guarantee of a minimum See Table VIH, 2. Principle
' amount for pensions from '
the contributory scheme.
Subjective right.
See Table VII. See Table VIII. See Table VIII. No special scheme. Survivors whose pension See Table VI 3. Eligible groups
under the contributory
scheme is less than the
minimum of ESC 14,820
(ECU 79).
Widow; satisfying the PRSI  See Table VIII. See Table VIIIL. No special scheme. To receive a pension under . See Table VIIL 4. Main conditions
contribution; not living the contributory scheme of of eligibility
with a man as wife. See less than ESC 14,820 (ECU

Table VII.

79).
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Table: XII

Guaranteeing sufficient resources: 3. Minima in contributory schemes

Belgium Denmark FR of Germany Greece Spain France
5. Amount payable BFR 305,563 (ECU 7,583) No special scheme. No special scheme. Minimum allowance: From Difference between income See Table VIO "Surviv-

6. Main factors
influencing the amount
of the allowance

7. Number eligible

8. Financing

per year.

In cases of incomplete ca-
reer, amount proportional
to the length of working
life of the deceased spouse.
Certain reductions or limi-
tations apply.

420 in 1993 (minimum
survivor’s pension for
complete career).

Contributions.

None.

None.

None.

No special schemes.

No special scheme.

No special scheme,

1.1.93 awards DR 67,000
(ECU 251) per month.

See Table VIII.

Not available.

Contributions (three-party
financing: employee, em-
ployer, State) for those
newly insured, after
31.12.1992.

and the minimum.

Level of income.

856,948 (December 1992).

100 % State.

ors".

1. Widow(er)'s allowance:
FF 2,870 (ECU 622) for
the 1st year.

FF 1,885 (ECU 409) for
the 2nd year.
FF 1,435 (ECU 311) for
the 3rd year.

2. Reversion pension:
Annual minimum of FF
16,010 (ECU 3,471) for
60 quarterly periods of
insurance; amount re-
duced in cases of
shorter periods.

3. Widow(er)'s invalidity
or old-age pension:
Minimum of FF 16,010
(ECU 3,471), increase if
claimant has brought up
at least 3 children.

See Table VII "Surviv-
ors".

Not available.

Social security.
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Guaranteeing sufficient resources: 3. Minima in contributory schemes

Table: XII

Ireland

Haly

Luxembourg

Netherlands -

Portugal

United Kingdom

Depends on contributions,
see Table VI "Surviv-
ors”".

Minimum: IR£ 59.80 (ECU
74) per week for the widow
plus IR£16.50 (ECU 21)
for each child dependant.
Plus IRf 4.60 (ECU 5.72)
for widows over 66 and
living alone.

Plus IR£ 4.50 (ECU 5.90)
for widows over 80.

See Table VIII.

Separate statistics on the
minimum payment are not
kept. Total number in re-
ceipt of Widow's Contrib-
utory Pension was 85,503
at December 1992.

Contribution plus state sub-
sidy.

See Table VIII.

See Table VIII.

Not available.

The minimum pension for
a surviving spouse is fixed
at 73 % of the set refer-
ence figure where the in-
sured has been covered for
at least 40 years; therefore
there is a minimum of
LFR 28,082 (ECU 697) per
month.

If the insured has not com-
pleted this period of con-
tributions but has been
credited with at least 20
years of insurance the
minimum pension is re-
duced by 1/40th for each
missing year. In the event
of premature death, the
number of missing years
between the beginning of
the right to a pension and
the age of 65 is taken into
account to complete the pe-
riod.

Duration of insurance.

General old-age insurance
scheme.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

The difference between the
amount of the pension and
ESC 14,820 (ECU 79) =
60 % of the minimum old-
age pension.

Amount of the pension un-
der the contributory
scheme.

Not available.

Budget of the social secu-
rity system.

See Table VIHI “Surviv-
ors", .

See Table VI

339,720 (September 1992).

Budget of the social secu-
rity system.

5. Amount payable

6. Main factors
influencing the amount
of the allowance

7. Number eligible

8. Financing
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Table: XII

Guaranteeing sufficient resources: 3. Minima in contributory schemes

Belgium

Denmark

FR of Germany

Greece

Spain

France

III. Invalidity
1. Designation

2. Principle

3. Eligible groups

4. Main conditions
of eligibility

Guaranteed minimum of
the amount of invalidity
allowances: see Table VI
"In-validity".

See Table VI "Invalidity".

See Table VI.

See Table VI.

The invalidity pension is
not a contributory scheme,
but tax-financed: see Table
VI "Invalidity":

See Table VI.

See Table VI.

See Table VI.

No minimum in the con-
tributory pension scheme.

No special scheme.

No special scheme.

No special scheme,

To guarantee a minimum
amount, supplementing pen-
sions from the contributory
system. See Table VI "In-
validity".

See Table VI.

See Table VL.

See Table VI.

Minimum Supplement:
Complemento por minimos.

To top up pensions to the
minimum (means-tested).

Beneficiaries of a contrib-
utory pension below a
certain minimum.

Receiving a pension below
the minimum; income be-
low the annual ceiling of
PTA 726,929 (ECU 4,851)
for a single person or PTA
855,345 (ECU 5,708) with a
dependent spouse.

Minimum amount of the
pension.

To top pensions up to the
minimum or the amount of
the A.V.T.S.

Beneficiaries of an invalid-
ity pension.

Receiving invalidity pen-
sion.
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Guaranteeing sufficient resources: 3. Minima in contributory schemes Table: XII
Ireland " Haly Luxembourg " Netherlands - Portugal ©  United Kingdom -
7 , S A ST T II. Invalidity
Invalidity Pension. Minimum. anjount. of the Minimum Pension. No special minimum in 2 Minimum pension. - Inyalidity Benefit. - 1. Designation
See Table VI "Invalidity”.  Invalidity AHowance. contributory scheme. -

To provide an income for
those who are permanently
incapable of work.

See Table VI.

See Table VI.

See Table VI.

, See Table VI "Invalidity'f. :

See Table VI See Table VI "Invalidity".
See Table VI. - : See Table VI.

See 'fable VL See Table VI.

See Table VI "Invalidity".

- No special scheme. ~

No special sclleme ) -

No special scherme.

Guarantee of a minimum
amount for pensions from
the contributory scheme.
Subjective right.

People whose pension un-
der the
scheme is less than
ESC 24,700 (ECU 132).

To receive a pension under
the contributory scheme of
less than ESC 24,700 (ECU
132).

Flat-rate allowance.
See Table VL .~ .

See Table VI "Ixivaﬁfii;f.i

~See Table VI. -
contributory - B

Payable after 28 weeks on

Sickness Benefit {or Statu-

-tory Sick Pay).

See Table VI

" 2. Principle

3. Eligible groups

4. Main conditions
of eligibility
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Table: XII Guaranteeing sufficient resources: 3. Minima in contributory schemes
Belgium Denmark FR of Germany Greece Spain France
5. Amount payable See Table VI "Invalidity”.  See Table VL No special scheme. Minimum amount depen- Difference between income Minimum amount:
Daily amounts of the dent on degree of incapac- and the minimum. FF 16,010 (ECU 3,471)
minimum allowance: ity for work: A per year.
1. Minimum for regular 50 % - 100 % of the mini-
worker: mum amount onRth;70£-;ge
. . pension = » -
a) with dependants; DR 74,450 (ECU 139 -
BFR 1,246 (ECU31) 279) per month.
b) g‘“h{l);ft dependants: See Table VI "Invalidity".
BER 997 (BCU25);
living with a partner:
BFR 902 (ECU22)
2. Minimum for a non-
regular worker:
a) with dependants
BFR 999 (ECU25);
b) without dependants
BFR 749
(ECU 18.59).
6. Main factors See Table VI "Invalidity”.  See Table VI. No special scheme. See Table VI Level of income. Amount of pension inferior

influencing the amount
of the allowance

7. Number eligible

8. Financing

Not available.

Invalidity contributions and
State.

No special scheme.

No special scheme,

Not available.

Contributions (three-party
financing: employee, em-
ployer, State) for those
newly insured, after 31.12.
1992,

427,251 (December 1992).

100 % State.

to the amount of A.V.T.S.
Not means-tested.

Not available.

Social security.
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Guaranteeing sufficient resources: 3. Minima in contributory schemes

Table: XII

Ireland

Italy

Luxembourg

Portugal

United Kingdom -

See Table VI "Invalidity".

See Table VI.

36,849 (1992).

Contributions State

subsidy.

plus

The allowance is made up
to the level of the minimum
pension: .
LIT 8,071,500 (ECU 4,540)
pet year. -

Depending on claimant's

means.

See Table VI "Invalidity”.

Income.

Not available.

The minimum invalidity
pension is fixed at 90 % of

the fixed reference figure

when the insured has been

covered for at least 40

years; therefore there is a
minimum of LFR 34,622
(ECU 859) per month. If the
insured has not completed
this period of contributions
but has been credited with
at least 20 years of insur-
ance, the minimum pension
is reduced by 1/40th for

each missing year. In the -

event of premature death,
the number of missing
years between the begin-
ning of the right to a pen-
sion and the age of 65 is
taken into account to make
up the period.

Duration of insurance.

General old-age insurance
scheme.

A : Netheﬂands S

No special scheme.

No special scheme.

No special scheme.

No special scheme.

The difference between the
amount of the pension and
ESC 24,700 (ECU 132).

Amount of the pension un-

der the contributory
scheme.
172,569 (1992).

Budget of the social secu-
rity system.

-Basic rate: £ 56.10 (ECY
73) a ‘week. Supplements
- for dependants. Addition
~ depending on age when in-
. capacity began. .~ .

See Table VI. -

Scé Table \;

1,490,000 (estimate, 1992/ 7.
93). o :

Budget of the social secu- 8.

rity system.

5. Amount payable

6. Main factors
influencing the amount
of the allowance

Number eligible

Financing
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Table: XII

Guaranteeing sufficient resources: 3. Minima in contributory schemes

Belgium

Denmark

FR of Germany

Greece

Spain

France

IV. Unemployment
1. Designation

2. Principle

3. Eligible groups

4. Main conditions
of eligibility

Different minima of unem-
ployment-insurance al-
lowances, depending on
the duration of unemploy-
ment and on number of de-
pendants. See Table XI
"Unemplayment".

See Table XI
employment”.

“Un-

See Table XI,

See Table XI.

No minimum of the unem-
ployment insurance al-
lowances. Amounts depend
on earnings. See Table XI
"Unemployment".

No special scheme.

No special scheme.

No special scheme.

No minimum of the unem-
ployment insurance al-
lowances. Amounts depend
on earnings. See Table X1.

No special scheme.

No special scheme.

No special scheme,

Minimum rate of unem-
ployment insurance al-
lowances.

See Table XI
employment".

nUn_

See Table XI.

See Table XI.

See Table XI.

Minimum_allowance (Pre-
staciéon minima).

Minimum benefit from un-
employment insurance.

Unemployed who are re-
ceiving benefits from un-
employment msurance be-
low a certain minimum,

Entitlement to benefits
from unemployment insur-
ance (see Table XI) below
a cerfain minimum; other
mcome not taken into ac-
count.

Solidarity allowance:
Allocation de solidarité.

Differential amount which
varies according to age.

Long-term unemployed.

5 years of salaried work
during the 10 years pre-
ceding the end of the em-
ployment contract; rev-
enues must not exceed a
certain ceiling; trying to
find work.
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Guaranteeing sufficient resources: 3. Minima in contributory schemes Table: XII
Ireland Italy Luxembourg Netherlands Portugal United Kingdom
IV. Unemployment
Unemployment Benefit. No minimum in contribu- No minimum in the con- No special minimum in a2 See Table XI "Un- Unemployment Benefit: 1. Designation
tory scheme. tributory scheme. contributory scheme. employment”. see Table XI "Un-
See Table XI. See Table XL employment”.
See Table XI. Ne special scheme. No special scheme. No special scheme. See Table XI. See Table XI. 2. Principle
See Table XI. No special scheme. - No special scheme. No special scheme. - See Table XI. See Table XI. 3. Eligible groups
See Table XI. No special scheme. No special scheme. No special scheme. See Table XI. See Table XI. 4. Main conditions

of eligibility
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Table: XII

Guaranteeing sufficient resources: 3. Minima in contributory schemes

Belgium

Denmark

FR of Germany

Greece

Spain

France

5. Amount payable

6. Main factors
influencing the amount
of the allowance

7. Number eligible

8. Financing

See Table XI.

See Table XI1.

Not available.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

No special scheme.

Minimum allowance:
2/3 of minimum daily wage
(DR 2,720 = ECU 10.18).

See Table XI.

Not available.

Benefit is same amount as
general minimum wage
(salario minimo interpro-
fesional), currently PTA
58,530 (ECU 391) per
month.

See Table XI "Usn-
employment”,

Not available.

100 % State.

Daily allowances:

FF72.92 (ECU 15.81) in
general.

FF 104.73 (ECU 23) for
claimants aged between 55
and 57.5 years who have
worked for 20 years.

FF 104.73 (ECU 23) for
claimants over 57.5 years
who have worked for at
least 10 years.

Age and duration of previ-
ous insurance period.

366,600 (May 1993).

State and public sector em-
ployees.
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Guaranteeing sufficient resources: 3. Minima in contributory schemes

Table: XII

Ireland

Italy

Luxembourg Netheﬂands

Portugal

United Kingdom

See Table XI.

No special scheme.

No special scheme. No special scheme.

Difference between the
amount of unemployment
allowance and that of the
minimum wage or average
pay amount, if less.

"See Table XI "Un-

employment”.

Basic rate: £ 44.65 (ECU

58) per week plus supple-

5. Amount payable

~ments for degendants
(adult: £ 27.55 = ECU 36,
child: £ 1095 = ECU.
14,23 a week). Child addi-
tion only payable if
claimant is over pension
age.

Number of dependants. No special scheme. No special scheme. No special scheme. A Unemployment allowance Age; number of dependant 6. Main factors
’ . : less than the minimum persons. ) influencing the amount
wage or average pay of the allowance
amount. )
75,914 (average for 1992).  No special scheme. No special scheme. Not available. 654,376 (Nbvember 1992). . 7. Number eligible

Contributions plus State No special scheme. No special scheme. No special scheme. Budget of the social secu- Social Security Budget. 8. Financing
subsidy. : rity system.
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Rates of Exchange, Purchase Power Parities and Price Level Index

July 1993
Rate of Purchase Price
exchange Power Parity Level
1.7.1993 Juli 1993 Index

Currency 1 ECU = 1 Unit =

national national EUR12=

currency currency 100
Belgium BFR 40.296500 42.115 104.5
Denmark DKR 7.540660 10.037 133.1
Germany DM 1.961150 2.216 (*) 113.0
Spain PTA 149.858000 126.842 84.6
France FF 6.612180 6.901 104.4
Greece GRD 267.066000 210.025 78.6
Ireland IRg 0.804224 0.712 88.5
Italy ITL 1,777.840000 1,545.661 86.9
Luxembourg LFR 40.296500 38.641 95.9
Netherlands HFL 2.199690 2.270 103.2
Portugal ESC 186.675000 130.156 69.7
United Kingdom UKE 0.769293 0.637 82.8

(*) Information only for West-Germany (Old Lander) incl. Berlin-West.
Source: EUROSTAT.

345






DICTIONARY OF KEYWORDS

347






Dansk - Francais - English - Deutsch
English - Frangais - Deutsch - Dansk
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Dansk
administrationsomkostninger
alder

alderspension, folkepension
alderspension, folkepension
arbejdslgshed
anvendelsesomride

arbejder

arbejdsgiver

arbejdsulykke, arbejdsskade
zgtefzlle

barn/bgrn

barselsorlov

behandling

berettiget

betingelser (for at modtage en ydelse)
bidrag

bopzl

briller

bruttoindtagt

dagpenge

ded

efterlevende, efterladte
enke/enkemand
erhvervsgren
erhvervsudygtighed
erhvervssygdom

faglig uddannelse
familieydelser

fikseret belgb

finansiering

fedsel

fertidspension
fartidspension, invalidepension
forzldrelgs

fordeling

forebyggelse

forsikring
forsikringsperiode
forsikringspremie

Francais

frais d'administration
vieillesse

pension de retraite
pension de vieillesse
chomage

champ d'application
ouvrier

employeur

accident du travail
conjoint

enfant(s)

congé de maternité
traitement

ayant droit

conditions d'octroi
cotisation

résidence

lunettes

salaire brut

indemnités pécuniaires
déces

survivants

veuf/veuve

branche professionnelle
incapacité de travail
maladie professionnelle
formation professionnelle
prestations familiales
forfaitaire
financement
accouchement

pension anticipée
pension d'invalidité
orphelin

répartition

prévention

assurance

durée d'affiliation
prime d'assurance

English
administrative costs
old-age

old-age pension
retirement pension
unemployment

field of application
worker

employer
employment injury
spouse

child(ren)

maternity leave
treatment
beneficiary, eligible
qualifying conditions
contributions
residence

spectacles

gross earnings

cash benefits

death

survivors
widow(er)
occupational sector
incapacity for work
occupational disease
vocational training
family benefits
flat-rate

financing
confinement

early pension
invalidity pension
orphan

current income financing
prevention
insurance

period of insurance
insurance premiums

Deutsch
Verwaltungskosten
Alter

Altersrente
Altersruhegeld
Arbeitslosigkeit
Anwendungsbereich
Arbeiter
Arbeitgeber
Arbeitsunfall
Ehepartner

Kind(er)
Mutterschaftsurlaub
Behandlung
anspruchsberechtigt

Anspruchsvoraussetzungen

Beitrige

Wohnsitz

Brillen
Bruttoverdienst
Geldleistungen
Tod
Hinterbliebene
Witwe(r)
Berufszweig
Arbeitsunfihigkeit
Berufskrankheit
Berufsausbildung
Familienbeihilfen
pauschal
Finanzierung
Entbindung
vorgezogene Rente
Invalidenrente
Waise
Umlageverfahren
Vorbeugung
Versicherung
Versicherungszeit
Versicherungspramie
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Dansk

frivillig
funktionar
garanteret minimumsindkomst
handicap

helbred

hjelp, bistand
hgreapparat
hustru

indkomst, indtagt
indtegtsbestemt
invaliditet
invaliditet
invaliditet

invaliditet pa grund af arbejdsskade

jordemoder
kapitalisering
karenstid
kontantydelser

kur

lege

legemiddel, medicin
legemiddel, medicin

legevalg
loft

lgnmodtager
medhjzlpende zgtefzlle
minimallgn
minimumsbidrag
moderskab

modtagere, berettigede
naturalydelser

nyt egteskab
obligatorisk, tvungen
ophold pa sygehus
patientens egenandel

(af udgifter til sygebehandling)
pensionist

Francais

volontaire

employé

garantie de ressources
handicap

santé

assistance
audio-prothése

épouse

revenu

sous condition de ressources
incapacité

invalidité

invalidité (générale)
invalidité (professionnelle)
sage-femme
capitalisation

délai de carence
prestations en especes
cure

médecin

médicament

produit pharmaceutique

choix du médecin
plafond

plafond d'affiliation
salarié

conjointe aidante
salaire minimum
cotisation minimum
maternité
bénéficiaires
prestations en nature
remariage
obligatoire
hospitalisation
participation

aux frais médicaux
pensionné

English

voluntary

salaried employee
guaranteed minimum income
disability

health

assistance

hearing-aid

spouse

earnings

means tested

incapacity

invalidity

general invalidity
occupational disability
midwife

capital cover

waiting period

cash benefits

courses of treatment
doctor

medicament, medicine, drug
pharmaceutical product,
drug, medicament
choice of doctor
ceiling

membership ceiling
employee

spouse helping
minimum wage
minimum contributions
maternity

beneficiaries

benefits in kind
remarriage

compulsory
hospitalization
patient's contribution

pensioner

Deutsch
freiwillig
Angestellter
garantierte Mindestsicherung
Behinderung
Gesundheit
Fiirsorge, Hilfe
Horgerit

Ehefrau
Einkommen
bedarfsabhingig
Arbeitsunfihigkeit
Invaliditit
Erwerbsunfihigkeit
Berufsunfihigkeit
Hebamme
Kapitaldeckung
Karenztage
Geldleistungen
Kur

Arzt

Arzneimittel
Arzneimittel

Arztwahl
Bemessungsgrenze
Versicherungspflichtgrenze
Arbeitnehmer
mithelfende Ehefrau
Mindestlohn
Mindestbeitrige
Mutterschaft
Berechtigter, Empfinger
Sachleistungen
Wiederheirat

Pflicht-
Krankenhauspflege
Selbstbeteiligung

des Patienten

Rentner
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Dansk
pensionsalder
person, der forsgrges

regulering

ret til ydelser, berettigelse
selvstendigt erhvervsdrivende
skat/skatter

social beskyttelse

spadbarn

stat

statstilskud

stgrrelse af ydelser
svagelighed

sygdom

sygehjlp

sygehus, hospital
tandbehandling
tilladelse

tilleg

tillegs-, supplerende
tillegspension
tvungent/obligatorisk medlemskab
udgifter

ugentlig

varinghed af ydelser
vederlag, len, betaling
ventetid

voksen

ydelse

ydelser

Francais
age 1égal de la retraite
personnes a charge

ajustement

droit aux prestations
indépendant

impdt

protection sociale
nourrisson

Etat

intervention de 1'Etat

montant des prestations
infirmité

maladie

soins de santé

hopital

soins dentaires
agrément

majoration
complémentaire
pension complémentaire
affiliation obligatoire
dépenses

hebdomadaire

durée des prestations
rémunération

condition de stage
adulte

allocation

prestations

English
retirement age
dependent

adjustment
entitlement
self-employed

taxes

social protection

baby

state

state subsidy,
exchequer supplement
amount of the benefits
infirmity

sickness

health care

hospital

dental treatment
approval

supplement

additional
supplementary pension
compulsory membership
expenditures

weekly

duration of benefits
payment

qualifying period
adult

grant, allowance
benefits

Deutsch
Altersgrenze
unterhaltsberechtigte
Angehorige
Anpassung
Anspruchsberechtigung
Selbstindige

Steuern

Soziale Sicherheit
Sdugling

Staat

Staatszuschuf

Hohe der Leistungen
Behinderung
Krankheit
Sachleistungen bei Krankheit
Krankenhaus
Zahnbehandlung
Zulassung

Zulage

zusitzlich

zusitzliche Rente
Pflichtmitgliedschaft
Aufwendungen
wochentlich

Dauer der Leistungen
Bezahlung

Wartezeit

erwachsen

Beihilfe, Leistung
Leistungen
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English

additional

adjustment
administrative costs
adult

amount of the benefits
approval

assistance

baby

beneficiaries
beneficiary, eligible
benefits

benefits in kind
capital cover

cash benefits

cash benefits

ceiling

child(ren)

choice of doctor
compulsory
compulsory membership
confinement
contributions

courses of treatment
current income financing
death

dental treatment
dependent

disability

doctor

duration of benefits
early pension
earnings

employee
employer
employment injury
entitlement
expenditures
family benefits

Francais
complémentaire
ajustement

frais d'administration
adulte

montant des prestations
agrément

assistance

nourrisson
bénéficiaires

ayant droit
prestations
prestations en nature
capitalisation
indemnités pécuniaires
prestations en especes
plafond

enfant(s)

choix du médecin
obligatoire

affiliation obligatoire
accouchement
cotisation

cure

répartition

déces

soins dentaires
personnes a charge

handicap

médecin

durée des prestations
pension anticipée
revenu

salarié

employeur

accident du travail
droit aux prestations
dépenses

prestations familiales

Deutsch

zusitzlich
Anpassung
Verwaltungskosten
erwachsen

Hohe der Leistungen
Zulassung

Fiirsorge, Hilfe
Sdugling
Berechtigter, Empfinger
anspruchsberechtigt
Leistungen
Sachleistungen
Kapitaldeckung
Geldleistungen
Geldleistungen
Bemessungsgrenze
Kind(er)

Arztwahl

Pflicht-
Pflichtmitgliedschaft
Entbindung

Beitrige

Kur
Umlageverfahren
Tod
Zahnbehandlung
unterhaltsberechtigte
Angehorige
Behinderung

Arzt

Dauer der Leistungen
vorgezogene Rente
Einkommen
Arbeitnehmer
Arbeitgeber
Arbeitsunfall
Anspruchsberechtigung
Aufwendungen
Familienbeihilfen

Dansk

tillegs-, supplerende
regulering
administrationsomkostninger
voksen

stgrrelse af ydelser
tilladelse

hjelp, bistand
spxdbarn

modtagere, berettigede
berettiget

ydelser

naturalydelser
kapitalisering
dagpenge
kontantydelser

loft

barn/bgrn

lzgevalg

obligatorisk, tvungen

tvungent/obligatorisk medlemskab

fedsel

bidrag

kur

fordeling

ded

tandbehandling
person, der forsgrges

handicap

lzge

varinghed af ydelser
fgrtidspension

indkomst, indtegt
lenmodtager

arbejdsgiver
arbejdsulykke, arbejdsskade
ret til ydelser, berettigelse
udgifter

familieydelser




English

field of application
financing

flat-rate

general invalidity
grant, allowance
gross earnings
guaranteed minimum income
health

health care
hearing-aid

hospital
hospitalization
incapacity

incapacity for work
infirmity

insurance

insurance premiums
invalidity

invalidity pension
maternity

maternity leave
means tested
membership ceiling
minimum contributions
minimum wage
occupational disability
occupational disease
occupational sector
old-age

old-age pension
orphan

patient's contribution

payment

pensioner

period of insurance
pharmaceutical product,
drug, medicament
prevention

Francgais

champ d'application
financement

forfaitaire

invalidité (générale)
allocation

salaire brut

garantie de ressources
santé

soins de santé
audio-prothése

hopital

hospitalisation
incapacité

incapacité de travail
infirmité

assurance

prime d'assurance
invalidité

pension d'invalidité
maternité

congé de maternité
sous condition de ressources
plafond d'affiliation
cotisation minimum
salaire minimum
invalidité (professionnelle)
maladie professionnelle
branche professionnelie
vieillesse

pension de retraite
orphelin

participation

aux frais médicaux
rémunération
pensionné

durée d'affiliation
produit pharmaceutique

prévention

Deutsch
Anwendungsbereich
Finanzierung
pauschal
Erwerbsunfihigkeit
Beihilfe, Leistung
Bruttoverdienst
garantierte Mindestsicherung
Gesundheit
Sachleistungen bei Krankheit
Horgerit
Krankenhaus
Krankenhauspflege
Arbeitsunfihigkeit
Arbeitsunfihigkeit
Behinderung
Versicherung
Versicherungsprimie
Invaliditét
Invalidenrente
Mutterschaft
Mutterschaftsurlaub
bedarfsabhingig
Versicherungspflichtgrenze
Mindestbeitrige
Mindestlohn
Berufsunfahigkeit
Berufskrankheit
Berufszweig

Alter

Altersrente

Waise
Selbstbeteiligung

des Patienten
Bezahlung

Rentner
Versicherungszeit
Arzneimittel

Vorbeugung

Dansk

anvendelsesomrade
finansiering

fikseret belgb

invaliditet

ydelse

bruttoindtzgt

garanteret minimumsindkomst
helbred

sygehjzlp

hgreapparat

sygehus, hospital

ophold pa sygehus

invaliditet
erhvervsudygtighed
svagelighed

forsikring

forsikringspremie

invaliditet

fgrtidspension, invalidepension
moderskab

barselsorlov

indtegtsbestemt

loft

minimumsbidrag

minimallgn

invaliditet p& grund af arbejdsskade
erhvervssygdom

erhvervsgren

alder

alderspension, folkepension
forzldrelgs

patientens egenandel

(af udgifter til sygebehandling)
vederlag, lgn, betaling
pensionist

forsikringsperiode
legemiddel, medicin

forebyggelse
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English

qualifying conditions
qualifying period
remarriage

residence

retirement age
retirement pension
salaried employee
self-employed

sickness

social protection
spectacles

spouse

spouse

spouse helping

state

state subsidy, exchequer supplement
supplement
supplementary pension
survivors

taxes

treatment
unemployment
vocational training
voluntary

waiting period

weekly

widow(er)
medicament, medicine, drug
worker

Francais

conditions d'octroi
condition de stage
remariage

résidence

age légal de la retraite
pension de vieillesse
employé

indépendant

maladie

protection sociale
lunettes

épouse

conjoint

conjointe aidante

Etat

intervention de 1'Etat
majoration

pension complémentaire
survivants

impot

traitement

chomage

formation professionnelle
volontaire

délai de carence
hebdomadaire
veuf/veuve
médicament

ouvrier

Deutsch

Anspruchsvoraussetzungen

Wartezeit
Wiederheirat
Wohnsitz
Altersgrenze
Altersruhegeld
Angestellter
Selbstdndige
Krankheit
Soziale Sicherheit
Brillen

Ehefran
Ehepartner
mithelfende Ehefrau
Staat
Staatszuschuf3
Zulage
zusitzliche Rente
Hinterbliebene
Steuern
Behandlung
Arbeitslosigkeit
Berufsausbildung
freiwillig
Karenztage
wochentlich
Witwe(r)
Arzneimittel
Arbeiter

Dansk

betingelser (for at modtage en ydelse)
ventetid

nyt zgteskab

bopzl

pensionsalder
alderspension, folkepension
funktionzr

selvstezndigt erhvervsdrivende
sygdom

social beskyttelse

briller

hustru

zgtefelle

medhjzlpende gtefzlle
stat

statstilskud

tilleg

tillegspension

de efterlevende, efterladte
skat/skatter

behandling

arbejdsleshed

faglig uddannelse

frivillig

karenstid

ugentlig

enke/enkemand
legemiddel, medicin
arbejder
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ader0 pnTpdINTOC
aKOLOTIKS Papnkoiog
avarnpio

avepylo

avikavotnTo Aoyo acdeveing
QVIKOLVOTNTO TPOG EPYOLGLAL
avikovéIn T Tpog epyacia
ocOEvela

0CQOACTIKT TEpiodog
aGQAALoT

acdoAIGTPO

QUTOTEADG ATOGY OLOVUEVOG
BlonopioTikf avannpic
BpEpog

yMpag

y1Tpog

yLOMG

Samaveg

Stapovn

S1épKela TV TOPOYDV
Sraveuntixn Sadikacio
Sikoovy0g

Sikoio0yog

Stkoudpa yro mopoyE
SrotknTika £E0da
efdopadioia

EYYOTIUEVT] EAGXLOTT ALOOAAELDL
€181k avaykn

£1008M U

E1GQOPA (—£C)

£1008Mpuo

gAY 10T E15QOPE

gleyyog s1008TpaTog
eviAkog

EMOYYEALOTIKY ovanpla
EMOQYYEAUOTIKT KATAPTION
enayyeAotikOg KAGSOG
emMoyyEALQTIKT VEGOG
enidopa, Tapoxn

Frangais

congé de maternité
audio-prothése
wnvalidité

chdmage

infirmité

incapacité

incapacité de travail
maladie

durée d’affiliation
assurance

prime d'assurance
indépendant

invalidité (générale)
nourrisson

Vieillesse

médecin

lunettes

dépenses

résidence

durée des prestations
répartition
bénéficiaires

ayant droit

droit aux prestations
frais d'administration
hebdomadaire

garantie de ressources
handicap

prestations en espéces
cotisation

revenu

cotisation minimum
sous condition de ressources
adulte

invalidité (professionnelle)
formation professionnelle
branche professionnelle
maladie professionnelle
allocation

English

maternity leave
hearing-aid

invalidity
unemployment
infirmity

incapacity

incapacity for work
sickness

period of insurance
insurance

insurance premiums
self-employed

general invalidity
baby

old-age

doctor

spectacles
expenditures
residence

duration of benefits
current income financing
beneficiaries
beneficiary, eligible
entitlement
administrative costs
weekly

guaranteed minimum income
disability

cash benefits
contributions

earnings

minimum contributions
means tested

adult

occupational disability
vocational training
occupational sector
occupational disease
grant, allowance

Deutsch
Mutterschaftsurlaub
Horgerit

Invaliditét
Arbeitslosigkeit
Behinderung
Arbeitsunfihigkeit
Arbeitsunfihigkeit
Krankheit
Versicherungszeit
Versicherung
Versicherungspramie
Selbstdndige
Erwerbsunfihigkeit
Saugling

Alter

Arzt

Brillen
Aufwendungen
Wohnsitz

Dauer der Leistungen
Umlageverfahren
Berechtigter, Empfinger
anspruchsberechtigt
Anspruchsberechtigung
Verwaltungskosten
wochentlich
garantierte Mindestsicherung
Behinderung
Geldleistungen
Beitrage

Einkommen
Mindestbeitrige
bedarfsabhingig
erwachsen
Berufsunfihigkeit
Berufsausbildung
Berufszweig
Berufskrankheit
Beihilfe, Leistung
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Francais
survivants

choix du médecin
salarié

ouvrier

accident du travail
employeur
forfaitaire

délai de carence
déces

cure

traitement
employé

salaire minimum
capitalisation

Etat

intervention de 1'Etat

protection sociale

sage-femme

maternité

salaire brut

remariage
hospitalisation
hopital

soins dentaires
prestations familiales
age 1égal de la retraite
plafond d'affiliation
orphelin

enfant(s)

prestations
prestations en nature
soins de santé
indemnités pécuniaires
champ d'application
plafond

rémunération
volontaire

English

survivors

choice of doctor
employee

worker
employment injury
employer

flat-rate

waiting period
death

courses of treatment
treatment

salaried employee
minimum wage
capital

state

state subsidy,
exchequer supplement
social protection
exchequer supplement
midwife

maternity

gross earnings
remarriage
hospitalization
hospital

dental treatment
family benefits
retirement age
membership ceiling
orphan

child(ren)

benefits

benefits in kind
health care

cash benefits

field of application
ceiling

payment

voluntary

Deutsch
Hinterbliebene
Arztwahl
Arbeitnehmer
Arbeiter
Arbeitsunfall
Arbeitgeber
pauschal
Karenztage
Tod

Kur
Behandlung
Angestellter
Mindestlohn
Kapitaldeckung
Staat
Staatszuschuf}

Soziale Sicherheit

Hebamme

Mutterschaft
Bruttoverdienst
Wiederheirat
Krankenhauspflege
Krankenhaus
Zahnbehandlung
Familienbeihilfen
Altersgrenze
Versicherungspflichtgrenze
Waise

Kind(er)

Leistungen

Sachleistungen
Sachleistungen bei Krankheit
Geldleistungen
Anwendungsbereich
Bemessungsgrenze
Bezahlung

freiwillig
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Francais
prévention
assistance
ajustement
majoration
personnes a charge

conditions d'octroi
pension anticipée
conjoint

épouse

participation aux

frais médicaux
conjointe aidante
complémentaire
pension complémentaire
agrément

pension de retraite
pension de vieillesse
pension d'invalidité
pensionné
accouchement

santé

affiliation obligatoire
obligatoire

montant des prestations
produit pharmaceutique

médicament

impdt

veuf/veuve
financement
condition de stage

English
prevention
assistance
adjustment
supplement
dependent

qualifying conditions
early pension

spouse

spouse

patient's contribution

spouse helping
additional
supplementary pension
approval

old-age pension
retirement pension
invalidity pension
pensioner

confinement

health

compulsory membership
compulsory

amount of the benefits
pharmaceutical product,
drug, medicament
medicament, medicine, drug
taxes

widow(er)

financing

qualifying period

Deutsch
Vorbeugung
Fiirsorge, Hilfe
Anpassung

Zulage
unterhaltsberechtigte
Angehorige
Anspruchsvoraussetzungen
vorgezogene Rente
Ehepartner

Ehefrau
Selbstbeteiligung
des Patienten
mithelfende Ehefrau
zusitzlich
zusitzliche Rente
Zulassung
Altersrente
Altersruhegeld
Invalidenrente
Rentner

Entbindung
Gesundheit
Pflichtmitgliedschaft
Pflicht-

Hohe der Leistungen
Arzneimittel

Arzneimittel
Steuern
Witwe(r)
Finanzierung
Wartezeit
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English

additional

adjustment
administrative costs
adult

amount of the benefits
approval

assistance

baby

beneficiaries
beneficiary, eligible
benefits

benefits in kind
capital

cash benefits

cash benefits

ceiling

child(ren)

choice of doctor
compulsory
compulsory membership
confinement
contributions

courses of treatment
current income financing
death

dental treatment
dependent

disability

doctor

duration of benefits
early pension
earnings

employee
employer
employment injury
entitlement
expenditures
family benefits

Francais
complémentaire
ajustement

frais d'administration
adulte

montant des prestations
agrément

assistance

nourrisson
bénéficiaires

ayant droit
prestations
prestations en nature
capitalisation
indemnités pécuniaires
prestations en especes
plafond

enfant(s)

choix du médecin
obligatoire

affiliation obligatoire
accouchement
cotisation

cure

répartition

déces

soins dentaires
personnes a charge

handicap

médecin

durée des prestations
pension anticipée
revenu

salarié

employeur

accident du travail
droit aux prestations
dépenses

prestations familiales

Deutsch

zusitzlich
Anpassung
Verwaltungskosten
erwachsen

Hohe der Leistungen
Zulassung

Fiirsorge, Hilfe
Saugling
Berechtigter, Empfianger
anspruchsberechtigt
Leistungen
Sachleistungen
Kapitaldeckung
Geldleistungen
Geldleistungen
Bemessungsgrenze
Kind(er)

Arztwahl

Pflicht-
Pflichtmitgliedschaft
Entbindung

Beitrige

Kur
Umlageverfahren
Tod
Zahnbehandlung
unterhaltsberechtigte
Angehorige
Behinderung

Arzt

Dauer der Leistungen
vorgezogene Rente
Einkommen
Arbeitnehmer
Arbeitgeber
Arbeitsunfall
Anspruchsberechtigung
Aufwendungen
Familienbeihilfen
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English

field of application
financing

flat-rate

general invalidity
grant, allowance
gross earnings
guaranteed minimum income
health

health care
hearing-aid

hospital
hospitalization
incapacity

incapacity for work
infirmity

insurance

insurance premiums
invalidity

invalidity pension
maternity

maternity leave

means tested
medicament, medicine, drug
membership ceiling
midwife

minimum contributions
minimum wage
occupational disability
occupational disease
occupational sector
old-age

old-age pension
orphan

patient's contribution

payment
pensioner
period of insurance

Francais

champ d'application
financement

forfaitaire

invalidité (générale)
allocation

salaire brut

garantie de ressources
santé

soins de santé
audio-protheése

hopital

hospitalisation
incapacité

incapacité de travail
infirmité

assurance

prime d'assurance
invalidité

pension d'invalidité
maternité

congé de maternité
sous condition de ressources
médicament

plafond d'affiliation
sage-femme

cotisation minimum
salaire minimum
invalidité (professionnelle)
maladie professionnelle
branche professionnelle
vieillesse

pension de retraite
orphelin

participation aux

frais médicaux
rémunération
pensionné

durée d'affiliation

Deutsch
Anwendungsbereich
Finanzierung
pauschal
Erwerbsunfihigkeit
Beihilfe, Leistung
Bruttoverdienst
garantierte Mindestsicherung
Gesundheit
Sachleistungen bei Krankheit
Horgerit
Krankenhaus
Krankenhauspflege
Arbeitsunfihigkeit
Arbeitsunfihigkeit
Behinderung
Versicherung
Versicherungspramie
Invaliditit
Invalidenrente
Mutterschaft
Mutterschaftsurlaub
bedarfsabhingig
Arzneimittel
Versicherungspflichtgrenze
Hebamme
Mindestbeitrige
Mindestlohn
Berufsunfahigkeit
Berufskrankheit
Berufszweig

Alter

Altersrente

Waise
Selbstbeteiligung
des Patienten
Bezahlung

Rentner
Versicherungszeit
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English
pharmaceutical product,
drug, medicament
prevention
qualifying conditions
qualifying period
remarriage

residence

retirement age
retirement pension
salaried employee
self-employed
sickness

social protection
spectacles

spouse

spouse

spouse helping

state

state subsidy, exchequer supplement
supplement
supplementary pension
survivors

taxes

treatment
unemployment
vocational training
voluntary

waiting period
weekly

widow(er)

worker

Francais
produit pharmaceutique

prévention

conditions d'octroi
condition de stage
remariage

résidence

age 1égal de la retraite
pension de vieillesse
employé

indépendant

maladie

protection sociale
lunettes

conjoint

épouse

conjointe aidante

Etat

intervention de 1'Etat
majoration

pension complémentaire
survivants

impot

traitement

chomage

formation professionnelle
volontaire

délai de carence
hebdomadaire
veuf/veuve

ouvrier

Deutsch
Arzneimittel

Vorbeugung
Anspruchsvoraussetzungen
Wartezeit
Wiederheirat
Wohnsitz
Altersgrenze
Altersruhegeld
Angestellter
Selbstiandige
Krankheit

Soziale Sicherheit
Brillen
Ehepartner
Ehefrau
mithelfende Ehefrau
Staat
Staatszuschuf
Zulage
zusitzliche Rente
Hinterbliebene
Steuern
Behandlung
Arbeitslosigkeit
Berufsausbildung
freiwillig
Karenztage
wochentlich
Witwe(r)
Arbeiter
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Espaiiol

accidente de trabajo
actualizacion, revalorizacion
adulto

afiliacion obligatoria (alta)
aportacién del Estado

asignacion econémica
asistencia

asistencia sanitaria
autorizacioén, aprobacién
beneficiarios

campo de aplicacién
cantidad a tanto alzado
capitalizacién
comadrona
complementario
complemento

condiciones de acceso al derecho

conyuge

conyuge

conyuge colaborador
cotizacién

cotizaciéon minima
cuantia de las prestaciones
derecho a las prestaciones
descanso por maternidad
desempleo

duracién de las prestaciones
edad legal de jubilacién
eleccion de médico
empresario

enfermedad

enfermedad profesional
Estado

financiacién

formacién profesional
gafas

gastos

gastos de administraciéon

Frangais

accident du travail
ajustement

adulte

affiliation obligatoire
intervention de 1'Etat

allocation

assistance

soins de santé
agrément
bénéficiaires

champ d'application
forfaitaire
capitalisation
sage-femme
complémentaire
majoration

conditions d'octroi
conjoint

épouse

conjointe aidante
cotisation

cotisation minimum
montant des prestations
droit aux prestations
congé de maternité
chomage

durée des prestations
age légal de la retraite
choix du médecin
employeur

maladie

maladie professionnelle
Etat

financement
formation professionnelle
lunettes

dépenses

frais d'administration

English

employment injury
adjustment

adult

compuisory membership
state subsidy,
exchequer supplement
grant, allowance
assistance

health care

approval

beneficiaries

field of application
flat-rate

capital cover

midwife

additional

supplement

qualifying conditions
spouse

spouse

spouse helping
contributions
minimum contributions
amount of the benefits
entitlement

maternity leave
unemployment
duration of benefits
retirement age

choice of doctor
employer

sickness

occupational disease
state

financing

vocational training
spectacles
expenditures
administrative costs

Deutsch
Arbeitsunfall
Anpassung
erwachsen
Pflichtmitgliedschaft
Staatszuschufl

Beihilfe, Leistung
Fiirsorge, Hilfe
Sachleistungen bei Krankheit
Zulassung
Berechtigter, Empfinger
Anwendungsbereich
pauschal
Kapitaldeckung
Hebamme

zusétzlich

Zulage
Anspruchsvoraussetzungen
Ehepartner

Ehefrau

mithelfende Ehefrau
Beitrige
Mindestbeitrige

Hohe der Leistungen
Anspruchsberechtigung
Mutterschaftsurlaub
Arbeitslosigkeit

Dauer der Leistungen
Altersgrenze

Arztwahl

Arbeitgeber

Krankheit
Berufskrankheit

Staat

Finanzierung
Berufsausbildung
Brillen

Aufwendungen
Verwaltungskosten
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Espaiiol

hijo(s)

hospital
hospitalizacion
huérfano
impuestos
incapacidad
incapacidad laboral
ingresos

invalidez

invalidez (general)
invalidez (profesional)
lactante
maternidad
medicamento
médico

minusvalia

muerte

nuevas nupcias
obligatorio

participacidn en los gastos médicos

parto

pensién anticipada
pensién complementaria
pensién de invalidez
pensidén de jubilacién
pensién de jubilacién
pensionista

periodo de espera
periodo de seguro

periodo minimo de cotizacion

persona a cargo

prestacion

prestaciones econémicas
prestaciones econdmicas
prestaciones en especie
prestaciones familiares
prevencion

Francais

enfant(s)

hépital
hospitalisation
orphelin

imp6t

incapacité
incapacité de travail
revenu

invalidité

invalidité (générale)
invalidité (professionnelle)
nourrisson
maternité
médicament
médecin

handicap

déces

remariage
obligatoire
participation

aux frais médicaux
accouchement
pension anticipée
pension complémentaire
pension d'invalidité
pension de retraite
pension de vieillesse
pensionné

délai de carence
durée d'affiliation
condition de stage
personnes a charge

prestations

indemnités pécuniaires
prestations en espéces
prestations en nature
prestations familiales
prévention

English

child(ren)

hospital
hospitalization
orphan

taxes

incapacity

incapacity for work
earnings

invalidity

general invalidity
occupational disability
baby

maternity
medicament, medicine, drug
doctor

disability

death

remarriage
compulsory

patient's contribution

confinement

early pension
supplementary pension
invalidity pension
old-age pension
retirement pension
pensioner

waiting period
period of insurance
qualifying period
dependent

benefits

cash benefits
cash benefits
benefits in kind
family benefits
prevention

Deutsch

Kind(er)
Krankenhaus
Krankenhauspflege
Waise

Steuern
Arbeitsunfahigkeit
Arbeitsunfihigkeit
Einkommen
Invaliditit
Erwerbsunfihigkeit
Berufsunfahigkeit
Sdugling
Mutterschaft
Arzneimittel

Arzt

Behinderung

Tod

Wiederheirat
Pflicht-
Selbstbeteiligung
des Patienten
Entbindung
vorgezogene Rente
zusitzliche Rente
Invalidenrente
Altersrente
Altersruhegeld
Rentner
Karenztage
Versicherungszeit
Wartezeit
unterhaltsberechtigte
Angehorige
Leistungen
Geldleistungen
Geldleistungen
Sachleistungen
Familienbeihilfen
Vorbeugung




Espaiiol
primas de seguro
producto farmacéutico

proteccién social
prétesis auditiva

reducci6én anatémica o funcional

remuneracion, pago

reparto

residencia

salario bruto

salario minimo

salario minimo de integracién
salud

sector profesional

seguro

semanal

sometido a examen de rentas
supervivientes

titular

tope maximo

tope maximo de cotizacion
trabajador

trabajador por cuenta ajena
trabajador por cuenta propia
tratamiento

trabajador

tratamiento

tratamiento odontolégico
vejez

viudo/viuda

voluntario

Francais
prime d'assurance
produit pharmaceutique

protection sociale
audio-prothése
infirmité
rémunération
répartition

résidence

salaire brut

salaire minimum
garantie de ressources
santé

branche professionnelle
assurance
hebdomadaire

sous condition de ressources
survivants

ayant droit

plafond

plafond d’affiliation
salarié

employé

indépendant

cure

ouvrier

traitement

soins dentaires
vieillesse

veuf/veuve

volontaire

English

insurance premiums
pharmaceutical product,
drug, medicament
social protection
hearing-aid
infirmity

payment

current income financing
residence

gross earnings
minimum wage
guaranteed minimum income
health

occupational sector
insurance

weekly

means tested
survivors
beneficiary, eligible
ceiling

membership ceiling
employee

salaried employee
self-employed
courses of treatment
worker

treatment

dental treatment
old-age

widow(er)
voluntary

Deutsch
Versicherungspramie
Arzneimittel

Soziale Sicherheit
Horgerit
Behinderung
Bezahlung
Umlageverfahren
Wohnsitz
Bruttoverdienst
Mindestlohn
garantierte Mindestsicherung
Gesundheit
Berufszweig
Versicherung
wochentlich
bedarfsabhingig
Hinterbliebene
anspruchsberechtigt
Bemessungsgrenze
Versicherungspflichtgrenze
Arbeitnehmer
Angestellter
Selbsténdige

Kur

Arbeiter
Behandlung
Zahnbehandlung
Alter

Witwe(r)

freiwillig
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English

additional

adjustment
administrative costs
adult

amount of the benefits
approval

assistance

baby

beneficiaries
beneficiary, eligible
benefits

benefits in kind
capital cover

cash benefits

cash benefits

ceiling

child(ren)

choice of doctor
compulsory
compulsory membership
confinement
contributions

courses of treatment
current income financing
death

dental treatment
dependent

disability

doctor

duration of benefits
early pension
earnings

employee
employer
employment injury
entitlement
expenditures
family benefits

Francais
complémentaire
ajustement

frais d'administration
adulte

montant des prestations
agrément

assistance

nourrisson
bénéficiaires

ayant droit
prestations
prestations en nature
capitalisation
indemnités pécuniaires
prestations en espéces
plafond

enfant(s)

choix du médecin
obligatoire

affiliation obligatoire
accouchement
cotisation

cure

répartition

déces

soins dentaires
personnes a charge

handicap

médecin

durée des prestations
pension anticipée
revenu

salarié

employeur

accident du travail
droit aux prestations
dépenses

prestations familiales

Deutsch

zusitzlich
Anpassung
Verwaltungskosten
erwachsen

Hohe der Leistungen
Zulassung

Firsorge, Hilfe
Saugling
Berechtigter, Empfénger
anspruchsberechtigt
Leistungen
Sachieistungen
Kapitaldeckung
Geldleistungen
Geldleistungen
Bemessungsgrenze
Kind(er)

Arztwahl

Pflicht-
Pflichtmitgliedschaft
Entbindung

Beitriage

Kur
Umlageverfahren
Tod
Zahnbehandlung
unterhaltsberechtigte
Angehdrige
Behinderung

Arzt

Dauer der Leistungen
vorgezogene Rente
Einkommen
Arbeitnehmer
Arbeitgeber
Arbeitsunfall
Anspruchsberechtigung
Aufwendungen
Familienbeihilfen

Espaiiol

complementario
actualizacién, revalorizacién
gastos de administracién
adulto

cuantia de las prestaciones
autorizacién, aprobacion
asistencia

lactante

beneficiarios

titular

prestacion

prestaciones en especie
capitalizacion
prestaciones econdmicas
prestaciones econémicas
tope maximo

hijo(s)

eleccion de médico
obligatorio

afiliacién obligatoria (alta)
parto

cotizacion

tratamiento

reparto

muerte

tratamiento odontoldgico
persona a cargo

minusvalia

médico

duracién de las prestaciones
pension anticipada
ingresos

trabajador

empresario

accidente de trabajo
derecho a las prestaciones
gastos

prestaciones familiares
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English

field of application
financing

flat-rate

general invalidity
grant, allowance
gross earnings
guaranteed minimum income
health

health care
hearing-aid

hospital
hospitalization
incapacity

incapacity for work
infirmity

insurance

insurance premiums
invalidity

invalidity pension
maternity

maternity leave

means tested
medicament, medicine, drug
membership ceiling
midwife

minimum contributions
minimum wage
occupational disability
occupational disease
occupational sector
old-age

old-age pension
orphan

patient's contribution

payment
pensioner
period of insurance

Frangais

champ d'application
financement

forfaitaire

invalidité (générale)
allocation

salaire brut

garantie de ressources
santé

soins de santé
audio-prothése

hopital

hospitalisation
incapacité

incapacité de travail
infirmité

assurance

prime d'assurance
invalidité

pension d'invalidité
maternité

congé de maternité
sous condition de ressources
médicament

plafond d'affiliation
sage-femme

cotisation minimum
salaire minimum
invalidité (professionnelle)
maladie professionnelle
branche professionnelle
vieillesse

pension de retraite
orphelin

participation

aux frais médicaux
rémunération
pensionné

durée d'affiliation

Deutsch
Anwendungsbereich
Finanzierung
pauschal
Erwerbsunfahigkeit
Beihilfe, Leistung
Bruttoverdienst
garantierte Mindestsicherung
Gesundheit
Sachleistungen bei Krankheit
Horgerit
Krankenhaus
Krankenhauspflege
Arbeitsunfihigkeit
Arbeitsunfihigkeit
Behinderung
Versicherung
Versicherungspramie
Invaliditat
Invalidenrente
Mutterschaft
Mutterschaftsurlaub
bedarfsabhingig
Arzneimittel
Versicherungspflichtgrenze
Hebamme
Mindestbeitrige
Mindestlohn
Berufsunfahigkeit
Berufskrankheit
Berufszweig

Alter

Altersrente

Waise
Selbstbeteiligung

des Patienten
Bezahlung

Rentner
Versicherungszeit

Espaiiol

campo de aplicacion
financiacién

cantidad a tanto alzado
invalidez (general)
asignacién econémica
salario bruto

salario minimo de integracién
salud

asistencia sanitaria
protesis auditiva

hospital

hospitalizacién
incapacidad

incapacidad laboral
reduccién anatémica o funcional
seguro

primas de seguro
invalidez

pension de invalidez
maternidad

descanso por maternidad
sometido a examen de rentas
medicamento

tope maximo de cotizacién
comadrona

cotizacién minima

salario minimo

invalidez (profesional)
enfermedad profesional
sector profesional

vejez

pensioén de jubilacién
huérfano

participacion en los gastos médicos

remuneracién, pago
pensionista
periodo de seguro

366



English
pharmaceutical product,
drug, medicament
prevention
qualifying conditions
qualifying period
remarriage

residence

retirement age
retirement pension
salaried employee
self-employed
sickness

social protection
spectacles

spouse

spouse

spouse helping

state

state subsidy, exchequer supplement
supplement
supplementary pension
survivors

taxes

treatment
unemployment
vocational training
voluntary

waiting period
weekly

widow(er)

worker

Frangais
produit pharmaceutique

prévention

conditions d'octroi
condition de stage
remariage

résidence

age légal de la retraite
pension de vieillesse
employé

indépendant

maladie

protection sociale
lunettes

conjoint

épouse

conjointe aidante

Etat

intervention de 1'Etat
majoration

pension complémentaire
survivants

impot

traitement

chomage

formation professionnelle
volontaire

délai de carence
hebdomadaire
veuf/veuve

ouvrier

Deutsch
Arzneimittel

Vorbeugung
Anspruchsvoraussetzungen
Wartezeit
Wiederheirat
Wohnsitz
Altersgrenze
Altersruhegeld
Angestellter
Selbstéindige
Krankheit

Soziale Sicherheit
Brillen
Ehepartner
Ehefrau
mithelfende Ehefrau
Staat
Staatszuschufl
Zulage
zusitzliche Rente
Hinterbliebene
Steuern
Behandlung
Arbeitslosigkeit
Berufsausbildung
freiwillig
Karenztage
wochentlich
Witwe(r)
Arbeiter

Espaiiol

producto farmacéutico

prevencioén

condiciones de acceso al derecho
periodo minimo de cotizacién
nuevas nupcias

residencia

edad legal de jubilacion
pensién de jubilacién
trabajador por cuenta ajena
trabajador por cuenta propia
enfermedad

proteccidn social

gafas

cényuge

cényuge

conyuge colaborador
Estado

aportacién del Estado
complemento

pensién complementaria
supervivientes

impuestos

tratamiento

desempleo

formacion profesional
voluntario

periodo de espera

semanal

viudo/viuda

trabajador
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Italiano

a condizione di reddito
accordo

adulto

ammontare delle prestazioni
assegno

assistenza

assistenza sanitaria
assicurazione

aventi diritto

bambino

beneficiari

campo di applicazione
capitalizzazione
complementare
congedo di maternita
coniuge

coniuge coadiuvante
contribuzione
contribuzione minima
cura

cure dentarie

datore di lavoro

diritto a prestazione
disoccupazione
dispendente

durata delle prestazione
eta pensionabile

figli

finanziamento
forfettario

formazione professionale
gravidanza

handicap

imposta

in caso di nuovo matrimonio
incapacita

incapacita di lavoro
indennita pecuniarie
infermita

Francais

sous condition de ressources
agrément

adulte

montant des prestations
allocation

assistance

soins de santé
assurance

ayant droit

nourrisson
bénéficiaires

champ d'application
capitalisation
complémentaire

congé de maternité
conjoint

conjointe aidante
cotisation

cotisation minimum
cure

soins dentaires
employeur

droit aux prestations
choémage

salarié

durée des prestations
age légal de la retraite
enfant(s)

financement
forfaitaire

formation professionnelle
accouchement
handicap

imp6t

remariage

incapacité

incapacité de travail
indemnités pécuniaires
infirmité

English

means tested
approval

adult

amount of the benefits
grant, allowance
assistance

health care
insurance
beneficiary, eligible
baby

beneficiaries

field of application
capital cover
additional
maternity leave
spouse

spouse helping
contributions
minimum contributions
courses of treatment
dental treatment
employer
entitlement
unemployment
employee

duration of benefits
retirement age
child(ren)

financing

flat-rate

vocational training
confinement
disability

taxes

remarriage
incapacity
incapacity for work
cash benefits
infirmity

Deutsch
bedarfsabhingig
Zulassung

erwachsen

Hohe der Leistungen
Beihilfe, Leistung
Fiirsorge, Hilfe
Sachleistungen bei Krankheit
Versicherung
anspruchsberechtigt
Saugling
Berechtigter, Empfanger
Anwendungsbereich
Kapitaldeckung
zusitzlich
Mutterschaftsurlaub
Ehepartner
mithelfende Ehefrau
Beitrige
Mindestbeitrige

Kur

Zahnbehandlung
Arbeitgeber
Anspruchsberechtigung
Arbeitslosigkeit
Arbeitnehmer

Dauer der Leistungen
Altersgrenze
Kind(er)
Finanzierung
pauschal
Berufsausbildung
Entbindung
Behinderung

Steuern

Wiederheirat
Arbeitsunfihigkeit
Arbeitsunfihigkeit
Geldleistungen
Behinderung
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Italiano

infortunio sul lavoro
intervento/

invalidita

invalidita (generale)
invalidita (prefessionale)
iscrizione obbligatoria

lavoratori autonomi e liberi professionisti

limite massimo/tetto
maggiorazione/supplemento
malattia

malattia professionale
maternita

medico

medicina

moglie

morte

obbligatorio

occhiali

operaio

orfano

ospedale
ospedalizzazione
ostetrica

partecipazione alle spese
per cure mediche
partecipazione dello Stato

pensionato

pensione anticipata

pensione complementare

pensione di anzianita

pensione di invalidita

pensione di vecchiaia

periodo assicurativo

periodo necessario per 1'acquisizione
del diritto

persone a carico

premio di assicurazione

Frangais

accident du travail
intervention de 1'Etat
invalidité

invalidité (générale)
invalidité (professionnelle)
affiliation obligatoire
indépendant

plafond d'affiliation
majoration

maladie

maladie professionnelle
maternité

médecin

médicament

épouse

déces

obligatoire

lunettes

ouvrier

orphelin

hopital
hospitalisation
sage-femme
participation aux
frais médicaux
intervention de 1'Etat

pensionné

pension anticipée
pension complémentaire
pension de retraite
pension d'invalidité
pension de vieillesse
durée d'affiliation

délai de carence

personnes a charge

prime d'assurance

English

employment injury
state subsidy,
invalidity

general invalidity
occupational disability
compulsory membership
self-employed
membership ceiling
supplement

sickness

occupational disease
maternity

doctor

medicament, medicine, drug
spouse

death

compulsory

spectacles

worker

orphan

hospital
hospitalization
midwife

patient's contribution

state subsidy,
exchequer supplement
pensioner

early pension
supplementary pension
old-age pension
invalidity pension
retirement pension
period of insurance
waiting period

dependent

insurance premiums

Deutsch
Arbeitsunfall
Staatszuschuf§
Invaliditit
Erwerbsunfahigkeit
Berufsunféhigkeit
Pflichtmitgliedschaft
Selbstindige
Versicherungspflichtgrenze
Zulage

Krankheit
Berufskrankheit
Mutterschaft

Arzt

Arzneimittel
Ehefrau

Tod

Pflicht-

Brillen

Arbeiter

Waise
Krankenhaus
Krankenhauspflege
Hebamme
Selbstbeteiligung
des Patienten
Staatszuschuf

Rentner
vorgezogene Rente
zusitzliche Rente
Altersrente
Invalidenrente
Altersruhegeld
Versicherungszeit
Karenztage

unterhaltsberechtigte
Angehorige
Versicherungsprimie
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Italiano

prestazione
prevenzione
prestazione in denaro
presttazioni familiari
prestazioni in matura
prodotto farmaceutico

protesi-auricolare

protezione sociale

ramo o settore di attivita
reddito

reddito minimo/garanzia di risorse
remunerazione

requisito

requisito minimo di iscrizione
residenza

retribuzione lorda
retribuzione minima
ripartizione

rivalutazione

(in caso di aggiustamento di salario)
salariato/dipendente

salute

scelta del medico

settimanale

spese

spese di amministrazione
Stato

superstiti

tetto

trattamento

vecchiaia

vedovo/a

volontario

Francais

prestations

prévention

prestations en especes
prestations familiales
prestations en nature
produit pharmaceutique

audio-prothése
protection sociale
branche professionnelie
revenu

garantie de ressources
rémunération
conditions d'octroi
condition de stage
résidence

salaire brut

salaire minimum
répartition

ajustement

employé

santé

choix du médecin
hebdomadaire
dépenses

frais d'administration
Etat

survivants
plafond
traitement
vieillesse
veuf/veuve
volontaire

English

benefits

prevention

cash benefits

family benefits

benefits in kind
pharmaceutical product,
drug, medicament
hearing-aid

social protection
occupational sector
earnings

guaranteed minimum income
payment

qualifying conditions
qualifying period
residence

gross earnings
minimum wage

current income financing
adjustment

salaried employee
health

choice of doctor
weekly
expenditures
administrative costs
state

survivors

ceiling

treatment

old-age
widow(er)
voluntary

Deutsch
Leistungen
Vorbeugung
Geldleistungen
Familienbeihilfen
Sachleistungen
Arzneimittel

Horgerét

Soziale Sicherheit
Berufszweig

Einkommen

garantierte Mindestsicherung
Bezahlung
Anspruchsvoraussetzungen
Wartezeit

Wohnsitz

Bruttoverdienst
Mindestlohn
Umlageverfahren
Anpassung

Angestellter
Gesundheit
Arztwahl
wochentlich
Aufwendungen
Verwaltungskosten
Staat
Hinterbliebene
Bemessungsgrenze
Behandiung

Alter

Witwe(r)
freiwillig
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English
additional
adjustment

administrative costs
adult

amount of the benefits
approval

assistance

baby

beneficiaries
beneficiary, eligible
benefits

benefits in kind
capital cover

cash benefits

cash benefits

ceiling

child(ren)

choice of doctor
compulsory
compulsory membership
confinement
contributions

courses of treatment
current income financing
death

dental treatment
dependent

disability

doctor

duration of benefits
early pension
earnings

employee
employer
employment injury
entitlement
expenditures

Francais
complémentaire
ajustement

frais d'administration
adulte

montant des prestations
agrément

assistance

nourrisson
bénéficiaires

ayant droit
prestations
prestations en nature
capitalisation
indemnités pécuniaires
prestations en especes
plafond

enfant(s)

choix du médecin
obligatoire

affiliation obligatoire
accouchement
cotisation

cure

répartition

déces

soins dentaires
personnes a charge

handicap

médecin

durée des prestations
pension anticipée
revenu

salarié

employeur

accident du travail
droit aux prestations
dépenses

Deutsch
zusitzlich
Anpassung

Verwaltungskosten
erwachsen

Hohe der Leistungen
Zulassung

Fiirsorge, Hilfe
Saugling
Berechtigter, Empfinger
anspruchsberechtigt
Leistungen
Sachleistungen
Kapitaldeckung
Geldleistungen
Geldleistungen
Bemessungsgrenze
Kind(er)

Arztwahl

Pflicht-
Pflichtmitgliedschaft
Entbindung

Beitrige

Kur
Umlageverfahren
Tod
Zahnbehandlung
unterhaltsberechtigte
Angehorige
Behinderung

Arzt

Dauer der Leistungen
vorgezogene Rente
Einkommen
Arbeitnehmer
Arbeitgeber
Arbeitsunfall
Anspruchsberechtigung
Aufwendungen

Italiano

complementare
rivalutazione

(in caso di aggiustamento di salario)
spese di amministrazione
adulto

ammontare delle prestazioni
accordo

assistenza

bambino

beneficiari

aventi diritto

prestazione

prestazioni in matura
capitalizzazione
indennita pecuniarie
prestazione in denaro
tetto

figli

scelta del medico
obbligatorio

iscrizione obbligatoria
gravidanza
contribuzione

cura

ripartizione

morte

cure dentarie

persone a carico

handicap

medico

durata delle prestazione
pensione anticipata
reddito

dispendente

datore di lavoro
infortunio sul lavoro
diritto a prestazione
spese
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English

family benefits

field of application
financing

flat-rate

general invalidity
grant, allowance
gross earnings
guaranteed minimum income
health

health care
hearing-aid

hospital
hospitalization
incapacity

incapacity for work
infirmity

insurance

insurance premiums
invalidity

invalidity pension
maternity

maternity leave

means tested
medicament, medicine, drug
membership ceiling
midwife

minimum contributions
minimum wage
occupational disability
occupational disease
occupational sector
old-age

old-age pension
orphan

patient’s contribution

payment
pensioner
period of insurance

Frangais

prestations familiales
champ d'application
financement

forfaitaire

invalidité (générale)
allocation

salaire brut

garantie de ressources
santé

soins de santé
audio-prothése

hépital

hospitalisation
incapacité

incapacité de travail
infirmité

assurance

prime d'assurance
invalidité

pension d'invalidité
maternité

congé de maternité
sous condition de ressources
médicament

plafond d'affiliation
sage-femme

cotisation minimum
salaire minimum
invalidité (professionnelle)
maladie professionnelle
branche professionnelle
vieillesse

pension de retraite
orphelin

participation aux

frais médicaux
rémunération
pensionné

durée d'affiliation

Deutsch
Familienbeihilfen
Anwendungsbereich
Finanzierung
pauschal
Erwerbsunfihigkeit
Beihilfe, Leistung
Bruttoverdienst
garantierte Mindestsicherung
Gesundheit
Sachleistungen bei Krankheit
Horgerit
Krankenhaus
Krankenhauspflege
Arbeitsunfihigkeit
Arbeitsunfihigkeit
Behinderung
Versicherung
Versicherungspriamie
Invaliditét
Invalidenrente
Mutterschaft
Mutterschaftsurlaub
bedarfsabhéngig
Arzneimittel
Versicherungspflichtgrenze
Hebamme
Mindestbeitrage
Mindestlohn
Berufsunfihigkeit
Berufskrankheit
Berufszweig

Alter

Altersrente

Waise
Selbstbeteiligung

des Patienten
Bezahlung

Rentner
Versicherungszeit

Italiano

presttazioni familiari
campo di applicazione
finanziamento
forfettario

invalidita (generale)
assegno

retribuzione lorda

reddito minimo/garanzia di risorse

salute

assistenza sanitaria
protesi-auricolare
ospedale
ospedalizzazione
incapacita

incapacita di lavoro
infermita

assicurazione

premio di assicurazione
invalidita

pensione di invalidita
maternita

congedo di maternita

a condizione di reddito
medicina

limite massimo/tetto
ostetrica

contribuzione minima
retribuzione minima
invalidita (prefessionale)
malattia professionale
ramo o settore di attivita
vecchiaia

pensione di anzianita
orfano

partecipazione alle spese
per cure mediche
remunerazione
pensionato

periodo assicurativo
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English
pharmaceutical product,
drug, medicament
prevention

qualifying conditions
qualifying period
remarriage

residence

retirement age
retirement pension
salaried employee
self-employed
sickness

social protection
spectacles

spouse

spouse

spouse helping

state

state subsidy,
exchequer supplement
supplement
supplementary pension
survivors

taxes

treatment
unemployment
vocational training
voluntary

waiting period

weekly
widow(er)
worker

Francais
produit pharmaceutique

prévention
conditions d'octroi
condition de stage
remariage

résidence

age 1égal de la retraite
pension de vieillesse
employé

indépendant

maladie

protection sociale
lunettes

conjoint

épouse

conjointe aidante
Etat

intervention de 1'Etat

majoration

pension complémentaire
survivants

impot

traitement

chomage

formation professionnelle
volontaire

délai de carence

hebdomadaire
veuf/veuve
ouvrier

Deutsch
Arzneimittel

Vorbeugung
Anspruchsvoraussetzungen
Wartezeit
Wiederheirat
Wohnsitz
Altersgrenze
Altersruhegeld
Angestellter
Selbstindige
Krankheit

Soziale Sicherheit
Brillen

Ehepartner

Ehefrau

mithelfende Ehefrau
Staat

Staatszuschuf3

Zulage
zusitzliche Rente
Hinterbliebene
Steuern
Behandlung
Arbeitslosigkeit
Berufsausbildung
freiwillig
Karenztage

wochentlich
Witwe(r)
Arbeiter

Italiano
prodotto farmaceutico

prevenzione

requisito

requisito minimo di iscrizione
in caso di nuovo matrimonio
residenza

eta pensionabile

pensione di vecchiaia
salariato/dipendente
lavoratori autonomi e liberi professionisti
malattia

protezione sociale

occhiali

coniuge

moglie

coniuge coadiuvante

Stato

intervento/

partecipazione dello Stato
maggiorazione/supplemento
pensione complementare
superstiti

imposta

trattamento

disoccupazione

formazione professionale
volontario

periodo necessario per 1'acquisizione
del diritto

settimanale

vedovo/a

operaio
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Nederlands
aanpassing

aanvullend
aanvullend pensioen
arbeider
arbeidsongeschiktheid
arbeidsongeschiktheid
arbeidsongeschiktheid
arbeidsongeschiktheid
arbeidsongeval

arts

bedrijfssector
behandeling

belasting

beloning
beroepsopleiding
beroepsziekte
bevalling

bijstand

brillen

bruto loon

duur van de prestaties
echtgen(o)t(e)
echtgenote

eigen bijdrage

in medische kosten
financiering

gebrek
gehoorapparaat
genees- en verbandmiddelen

gepensioneerde

gerechtigde

gewaarborgd minimum inkomen
gezinsbijstagen

gezondheid

handicap

hertrouwen

hoogte van de uitkeringen
inkomen

Francais

ajustement
complémentaire
pension complémentaire
ouvrier

incapacité

incapacité de travail
invalidité (générale)
invalidité (professionnelle)
accident du travail
médecin

branche professionnelle
traitement

impot

rémunération

formation professionnelle
maladie professionnelle
accouchement
assistance

lunettes

salaire brut

durée des prestations
conjoint

épouse

participation

aux frais médicaux
financement

infirmité
audio-protheése

produit pharmaceutique

pensionné

ayant droit

garantie de ressources
prestations familiales
santé

handicap

remariage

montant des prestations
revenu

English

adjustment

additional
supplementary pension
worker

incapacity

incapacity for work
general invalidity
occupational disability
employment injury
doctor

occupational sector
treatment

taxes

payment

vocational training
occupational disease
confinement
assistance

spectacles

gross earnings
duration of benefits
spouse

spouse

patient's contribution

financing

infirmity

hearing-aid
pharmaceutical product,
drug, medicament
pensioner

beneficiary, eligible
guaranteed minimum income
family benefits

health

disability

remarriage

amount of the benefits
earnings

Deutsch
Anpassung
zusitzlich
zusitzliche Rente
Arbeiter
Arbeitsunfihigkeit
Arbeitsunfihigkeit
Erwerbsunfihigkeit
Berufsunfahigkeit
Arbeitsunfall

Arzt

Berufszweig
Behandlung
Steuern
Bezahlung
Berufsausbildung
Berufskrankheit
Entbindung
Firsorge, Hilfe
Brillen
Bruttoverdienst
Dauer der Leistungen
Ehepartner
Ehefrau
Selbstbeteiligung
des Patienten
Finanzierung
Behinderung
Horgerit
Arzneimittel

Rentner

anspruchsberechtigt
garantierte Mindestsicherung
Familienbeihilfen
Gesundheit

Behinderung

Wiederheirat

Hohe der Leistungen
Einkommen
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Nederlands
inkomensafhankelijk
invaliditeit
invaliditeitspensioen
kapitaaldekking
keuze van arts
kind(eren)

kuur

medicijnen
medische zorg
meewerkende echtgenote
minimumloon
minimumpremie
moederschap
moederschapsverlof
nagelaten betrekkingen
omslagstelsel
ouderdom
ouderdomspensioen
ouderdomspensioen
overheidsbijdrage

overlijden
plafond

premie

prestaties

recht op prestaties
rechthebbende
referteperiode
sociale zekerheid
Staat
tandheelkundige behandeling
te laste komende
gezinsleden
toelating
toepassingsgebied
toeslag

uitgaven
uitkering
uitkeringen

Francais

sous condition de ressources
invalidité

pension d'invalidité
capitalisation

choix du médecin
enfant(s)

cure

médicament

soins de santé
conjointe aidante
salaire minimum
cotisation minimum
maternité

congé de maternité
survivants
répartition

vieillesse

pension de retraite
pension de vieillesse
intervention de 1'Etat

déces

plafond

cotisation
prestations

droit aux prestations
bénéficiaires
condition de stage
protection sociale
Etat

soins dentaires
personnes a charge

agrément

champ d'application
majoration

dépenses

allocation

indemnités pécuniaires

English

means tested
invalidity

invalidity pension
capital cover

choice of doctor
child(ren)

courses of treatment
medicament, medicine, drug
health care

spouse helping
minimum wage
minimum contributions
maternity

maternity leave
survivors

current income financing
old-age

old-age pension
retirement pension
state subsidy,
exchequer supplement
death

ceiling

contributions

benefits

entitlement
beneficiaries
qualifying period
social protection

state

dental treatment
dependent

approval

field of application
supplement
expenditures
grant, allowance
cash benefits

Deutsch
bedarfsabhingig
Invaliditét
Invalidenrente
Kapitaldeckung
Arztwahl

Kind(er)

Kur

Arzneimittel
Sachleistungen bei Krankheit
mithelfende Ehefrau
Mindestlohn
Mindestbeitrige
Mutterschaft
Mutterschaftsurlaub
Hinterbliebene
Umlageverfahren
Alter

Altersrente
Altersruhegeld
Staatszuschuf3

Tod
Bemessungsgrenze
Beitrige

Leistungen
Anspruchsberechtigung
Berechtigter, Empfianger
Wartezeit

Soziale Sicherheit

Staat

Zahnbehandlung
unterhaltsberechtigte
Angehorige

Zulassung
Anwendungsbereich
Zulage

Aufwendungen
Beihilfe, Leistung
Geldleistungen
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Nederlands
uitkeringen
uitvoeringskosten

vast bedrag
verloskundige
verplicht

verplicht lidmaatschap
verstrekkingen
vervroegde pensionering
verzekering
verzekeringsgrens
verzekeringspremie
verzekeringstijdvak
volwassen

voorkomen
voorwaarden voor het recht
vrijwillig

wachtdagen
weduwe/weduwnaar
wees

wekelijks

werkgever
werkloosheid
werknemer
werknemer

wettelijke pensioenleeftijd
woonplaats
zelfstandige
ziekenhuis
ziekenhuisopname
ziekte

zuigeling

Francgais
prestations en espéces
frais d'administration
forfaitaire
sage-femme
obligatoire
affiliation obligatoire
prestations en nature
pension anticipée
assurance

plafond d'affiliation
prime d'assurance
durée d'affiliation
adulte

prévention
conditions d'octroi
volontaire

délai de carence
veuf/veuve

orphelin
hebdomadaire
employeur

chomage

employé

salarié

dge légal de la retraite
résidence
indépendant

hopital
hospitalisation
maladie

nourrisson

English

cash benefits
administrative costs
flat-rate

midwife
compulsory
compulsory membership
benefits in kind
early pension
insurance
membership ceiling
insurance premiums
period of insurance
adult

prevention
qualifying conditions
voluntary

waiting period
widow(er)

orphan

weekly

employer
unemployment
salaried employee
employee
retirement age
residence
self-employed
hospital
hospitalization
sickness

baby

Deutsch
Geldleistungen
Verwaltungskosten
pauschal

Hebamme

Pflicht-
Pflichtmitgliedschaft
Sachleistungen
vorgezogene Rente
Versicherung
Versicherungspflichtgrenze
Versicherungsprimie
Versicherungszeit
erwachsen
Vorbeugung
Anspruchsvoraussetzungen
freiwillig
Karenztage

Witwe(r)

Waise

wochentlich
Arbeitgeber
Arbeitslosigkeit
Angestellter
Arbeitnehmer
Altersgrenze
Wohnsitz
Selbstindige
Krankenhaus
Krankenhauspflege
Krankheit

Saugling
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English

additional

adjustment
administrative costs
adult

amount of the benefits
approval

assistance

baby

beneficiaries
beneficiary, eligible
benefits

benefits in kind
capital cover

cash benefits

cash benefits

ceiling

child(ren)

choice of doctor
compulsory
compulsory membership
confinement
contributions

courses of treatment
current income financing
death

dental treatment
dependent

disability

doctor

duration of benefits
early pension
earnings

employee
employer
employment injury
entitlement
expenditures
family benefits

Francais
complémentaire
ajustement

frais d'administration
adulte

montant des prestations
agrément

assistance

nourrisson
bénéficiaires

ayant droit
prestations
prestations en nature
capitalisation
indemnités pécuniaires
prestations en especes
plafond

enfant(s)

choix du médecin
obligatoire

affiliation obligatoire
accouchement
cotisation

cure

répartition

déces

soins dentaires
personnes a charge

handicap

médecin

durée des prestations
pension anticipée
revenu

salarié

employeur

accident du travail
droit aux prestations
dépenses

prestations familiales

Deutsch

zusitzlich
Anpassung
Verwaltungskosten
erwachsen

Hoéhe der Leistungen
Zulassung

Fiirsorge, Hilfe
Séaugling
Berechtigter, Empfinger
anspruchsberechtigt
Leistungen
Sachleistungen
Kapitaldeckung
Geldleistungen
Geldleistungen
Bemessungsgrenze
Kind(er)

Arztwahl

Pflicht-
Pflichtmitgliedschaft
Entbindung

Beitrige

Kur
Umlageverfahren
Tod
Zahnbehandlung
unterhaltsberechtigte
Angehorige
Behinderung

Arzt

Dauer der Leistungen
vorgezogene Rente
Einkommen
Arbeitnehmer
Arbeitgeber
Arbeitsunfall
Anspruchsberechtigung
Aufwendungen
Familienbeihilfen

Nederlands
aanvullend
aanpassing
uitvoeringskosten
volwassen
hoogte van de uitkeringen
toelating

bijstand

zuigeling
rechthebbende
gerechtigde

prestaties
verstrekkingen
kapitaaldekking
uitkeringen
uitkeringen

plafond

kind(eren)

keuze van arts
verplicht

verplicht lidmaatschap
bevalling

premie

kuur

omslagstelsel
overlijden

tandheelkundige behandeling

te laste komende
gezinsleden

handicap

arts

duur van de prestaties
vervroegde pensionering
inkomen

werknemer
werkgever
arbeidsongeval

recht op prestaties
uitgaven
gezinsbijslagen




English

field of application
financing

flat-rate

general invalidity
grant, allowance
gross earnings
guaranteed minimum income
health

health care
hearing-aid

hospital
hospitalization
incapacity

incapacity for work
infirmity

insurance

insurance premiums
invalidity

invalidity pension
maternity

maternity leave

means tested
medicament, medicine, drug
membership ceiling
midwife

minimum contributions
minimum wage
occupational disability
occupational disease
occupational sector
old-age

old-age pension
orphan

patient’s contribution

payment
pensioner
period of insurance

Francais

champ d'application
financement

forfaitaire

invalidité (générale)
allocation

salaire brut

garantie de ressources
santé

soins de santé
audio-prothése

hopital

hospitalisation
incapacité

incapacité de travail
infirmité

assurance

prime d'assurance
invalidité

pension d'invalidité
maternité

congé de maternité
sous condition de ressources
médicament

plafond d'affiliation
sage-femme

cotisation minimum
salaire minimum
invalidité (professionnelle)
maladie professionnellie
branche professionnelle
vieillesse

pension de retraite
orphelin

participation

aux frais médicaux
rémunération
pensionné

durée d'affiliation

Deutsch
Anwendungsbereich
Finanzierung
pauschal
Erwerbsunfihigkeit
Beihilfe, Leistung
Bruttoverdienst
garantierte Mindestsicherung
Gesundheit
Sachleistungen bei Krankheit
Horgerit
Krankenhaus
Krankenhauspflege
Arbeitsunfihigkeit
Arbeitsunfihigkeit
Behinderung
Versicherung
Versicherungspramie
Invaliditat
Invalidenrente
Mutterschaft
Mutterschaftsurlaub
bedarfsabhéngig
Arzneimittel
Versicherungspflichtgrenze
Hebamme
Mindestbeitrige
Mindestlohn
Berufsunfihigkeit
Berufskrankheit
Berufszweig

Alter

Altersrente

Waise
Selbstbeteiligung

des Patienten
Bezahlung

Rentner
Versicherungszeit

Nederlands
toepassingsgebied
financiering

vast bedrag
arbeidsongeschiktheid
uitkering

bruto loon

gewaarborgd minimum inkomen

gezondheid
medische zorg
gehoorapparaat
ziekenhuis
ziekenhuisopname
arbeidsongeschiktheid
arbeidsongeschiktheid
gebrek

verzekering
verzekeringspremie
invaliditeit
invaliditeitspensioen
moederschap
moederschapsverlof
inkomensafhankelijk
medicijnen
verzekeringsgrens
verloskundige
minimumpremie
minimumloon
arbeidsongeschiktheid
beroepsziekte
bedrijfssector
ouderdom
ouderdomspensioen
wees

eigen bijdrage

in medische kosten
beloning
gepensioneerde
verzekeringstijdvak
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English
pharmaceutical product,
drug, medicament
prevention
qualifying conditions
qualifying period
remarriage

residence

retirement age
retirement pension
salaried employee
self-employed
sickness

social protection
spectacles

spouse

spouse

spouse helping

state

state subsidy,
exchequer supplement
supplement
supplementary pension
survivors

taxes

treatment
unemployment
vocational training
voluntary

waiting period
weekly

widow(er)

worker

Francais
produit pharmaceutique

prévention
conditions d'octroi
condition de stage
remariage

résidence

age légal de la retraite
pension de vieillesse
employé

indépendant

maladie

protection sociale
lunettes

conjoint

épouse

conjointe aidante
Etat

intervention de 1'Etat

majoration

pension complémentaire
survivants

impot

traitement

chomage

formation professionnelle

volontaire

délai de carence
hebdomadaire
veuf/veuve
ouvrier

Deutsch
Arzneimittel

Vorbeugung
Anspruchsvoraussetzungen
Wartezeit
Wiederheirat
Wohnsitz
Altersgrenze
Altersruhegeld
Angestellter
Selbsténdige
Krankheit

Soziale Sicherheit
Brillen

Ehepartner

Ehefrau

mithelfende Ehefrau
Staat

Staatszuschuf}

Zulage
zusitzliche Rente
Hinterbliebene
Steuern
Behandlung
Arbeitslosigkeit
Berufsausbildung
freiwillig
Karenztage
wochentlich
Witwe(r)
Arbeiter

Nederlands
genees- en verbandmiddelen

voorkomen

voorwaarden voor het recht
referteperiode

hertrouwen

woonplaats

wettelijke pensioenleeftijd
ouderdomspensioen
werknemer

zelfstandige

ziekte

sociale zekerheid

brillen

echtgen(o)t(e)

echtgenote

meewerkende echtgenote
Staat

overheidsbijdrage

toeslag

aanvullend pensioen
nagelaten betrekkingen
belasting
behandeling
werkloosheid
beroepsopleiding
vrijwillig
wachtdagen
wekelijks
weduwe/weduwnaar
arbeider
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Portugués
acidente de trabalho
actividade profissional

asisténcia médica e midicamentosa

adulto

ajustamento
alimentagdo, aleitagfo
ambito, campo de aplicago
assisténcia
autorizagdo, acordo
beneficidrios
capitalizacdo
complementar
condicds de atribuicio
conjuge

conjuge colaborador
contribuicdo
contribui¢io minima
cuidados dentarios
cura

custos de administracdo
deficiéncia
descendentes
desemprego

despesas

destinatarios das perstacGes
direito as prestagGes
doenga

doenga

doenga profissional
duracéo das prestacGes
empregado
empregador, patrdo
escolha de médico
esposa

Estado

financimento

fixo

formagdo profissional
garantia de recursos

Francais

accident du travail
branche professionnelle
soins de santé

adulte

ajustement

nourrisson

champ d'application
assistance

agrément

ayant droit
capitalisation
complémentaire
conditions d'octroi
conjoint

conjointe aidante
cotisation

cotisation minimum
soins dentaires

cure

frais d'administration
handicap

enfant(s)

chomage

dépenses
bénéficiaires

droit aux prestations
infirmité

maladie

maladie professionnelle
durée des prestations
employé

employeur

choix du médecin
épouse

Etat

financement
forfaitaire

formation professionnelle
garantie de ressources

English
employment injury
occupational sector
health care

adult

adjustment

baby

field of application
assistance

approval
beneficiary, eligible
capital cover
additional
qualifying conditions
spouse

spouse helping
contributions
minimum contributions
dental treatment
courses of treatment
administrative costs
disability

child(ren)
unemployment
expenditures
beneficiaries
entitlement
infirmity

sickness
occupational disease
duration of benefits
salaried employee
employer

choice of doctor
spouse

state

financing

flat-rate

vocational training
guaranteed minimum income

Deutsch

Arbeitsunfall
Berufszweig
Sachleistungen bei Krankheit
erwachsen

Anpassung

Saugling
Anwendungsbereich
Fiirsorge, Hilfe
Zulassung
anspruchsberechtigt
Kapitaldeckung
zusitzlich
Anspruchsvoraussetzungen
Ehepartner

mithelfende Ehefrau
Beitrage
Mindestbeitrage
Zahnbehandlung

Kur

Verwaltungskosten
Behinderung

Kind(er)
Arbeitslosigkeit
Aufwendungen
Berechtigter, Empfinger
Anspruchsberechtigung
Behinderung

Krankheit
Berufskrankheit

Dauer der Leistungen
Angesteliter
Arbeitgeber

Arztwahl

Ehefrau

Staat

Finanzierung

pauschal
Berufsausbildung
garantierte Mindestsicherung
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Portugués

hospital

hospitalizacio

idade legal de reforma
imposto

incapacidade

incapacidade para o trabalho
independente

intervencio do Estado

invalidez

invalidez para a profissdo
invalidez total e absoluta

licn¢a por maternidade

limite de remuneracdo para vinculacio
limite maximo

majoracdo

maternidade

médico

medicamentos

montante das prestagSes

morte

nascimento

novo casamento

obligatério

6culos

orfdo

parteira

participacdo nos custos médicos

pensdo antecipada
pensdo complementar
pensdo de invalidez
pensdo de reforma
pensdo de velhice
pensionista

periodo de espera
periodo de vinculagio
pessoas a cargo

Francais

hopital

hospitalisation

age l1égal de la retraite
impot

incapacité

incapacité de travail
indépendant
intervention de 1'Etat

invalidité

invalidité (professionnelle)
invalidité (générale)
congé de maternité
plafond d'affiliation
plafond

majoration

maternité

médecin

médicament

montant des prestations
déces

accouchement
remariage

obligatoire

lunettes

orphelin

sage-femme
participation

aux frais médicaux
pension anticipée
pension complémentaire
pension d’invalidité
pension de retraite
pension de vieillesse
pensionné

délai de carence

durée d'affiliation
personnes a charge

English

hospital
hospitalization
retirement age

taxes

incapacity

incapacity for work
self-employed

state subsidy,
exchequer supplement
invalidity
occupational disability
general invalidity
maternity leave
membership ceiling
ceiling

supplement

maternity

doctor

medicament, medicine, drug
amount of the benefits
death

confinement
remarriage
compulsory

spectacles

orphan

midwife

patient's contribution

early pension
supplementary pension
invalidity pension
old-age pension
retirement pension
pensioner

waiting period

period of insurance
dependent

Deutsch
Krankenhaus
Krankenhauspflege
Altersgrenze
Steuern
Arbeitsunfahigkeit
Arbeitsunfihigkeit
Selbstindige
Staatszuschufy

Invaliditét
Berufsunfihigkeit
Erwerbsunfihigkeit
Mutterschaftsurlaub
Versicherungspflichtgrenze
Bemessungsgrenze
Zulage

Mutterschaft

Arzt

Arzneimittel

Héhe der Leistungen
Tod

Entbindung
Wiederheirat
Pflicht-

Brillen

Waise

Hebamme
Selbstbeteiligung
des Patienten
vorgezogene Rente
zusitzliche Rente
Invalidenrente
Altersrente
Altersruhegeld
Rentner

Karenztage
Versicherungszeit
unterhaltsberechtigte
Angehorige
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Portugués

prazo de garantia
prémio de seguro
prestagdo

prestacdo

prevencio

prestagfio pecunidrias
prestacfes em espécie
prestagOes familiares
prestacdes pecunidrias
produto farmaceutico

protecc¢do social
prétese auditiva
remuneracdo, salario
rendimento
reparticao

residéncia

salario iliquido
saldrio minimo
saide

seguro

semanal

sob condi¢do de recurso
sobrevivos
trabalhador manual

trabalhador por conta de outrém

tratamento

velhice

vinculagfo obrigatdria
viuvo/a

voluntario

Francais

condition de stage
prime d'assurance
allocation

prestations

prévention

indemnités pécuniaires
prestations en nature
prestations familiales
prestations en espeéces
produit pharmaceutique

protection sociale
audio-prothése
rémunération
revenu
répartition
résidence

salaire brut
salaire minimum
santé

assurance
hebdomadaire

sous condition de ressources

survivants

ouvrier

salarié

traitement

vieillesse

affiliation obligatoire
veuf/veuve
volontaire

English

qualifying period
insurance premiums
grant, allowance
benefits

prevention

cash benefits
benefits in kind
family benefits

cash benefits
pharmaceutical product,
drug, medicament
social protection
hearing-aid
payment

earnings

current income financing
residence

gross earnings
minimum wage
health

insurance

weekly

means tested
survivors

worker

employee

treatment

old-age

compulsory membership
widow(er)
voluntary

Deutsch
Wartezeit
Versicherungsprimie
Beihilfe, Leistung
Leistungen
Vorbeugung
Geldleistungen
Sachleistungen
Familienbeihilfen
Geldleistungen
Arzneimittel

Soziale Sicherheit
Horgerit
Bezahlung
Einkommen
Umlageverfahren
Wohnsitz
Bruttoverdienst
Mindestlohn
Gesundheit
Versicherung
wdochentlich
bedarfsabhiingig
Hinterbliebene
Arbeiter
Arbeitnehmer
Behandlung

Alter
Pflichtmitgliedschaft
Witwe(r)
freiwillig
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English

additional

adjustment
administrative costs
adult

amount of the benefits
approval

assistance

baby

beneficiaries
beneficiary, eligible
benefits

benefits in kind
capital cover

cash benefits

cash benefits

ceiling

child(ren)

choice of doctor
compulsory
compulsory membership
confinement
contributions

courses of treatment
current income financing
death

dental treatment
dependent

disability

doctor

duration of benefits
early pension
earnings

employee
employer
employment injury
entitlement
expenditures
family benefits

Francais
complémentaire
ajustement

frais d'administration
adulte

montant des prestations
agrément

assistance

nourrisson
bénéficiaires

ayant droit
prestations
prestations en nature
capitalisation
indemnités pécuniaires
prestations en especes
plafond

enfant(s)

choix du médecin
obligatoire

affiliation obligatoire
accouchement
cotisation

cure

répartition

déces

soins dentaires
personnes a charge

handicap

médecin

durée des prestations
pension anticipée
revenu

salarié

employeur

accident du travail
droit aux prestations
dépenses

prestations familiales

Deutsch

zusitzlich
Anpassung
Verwaltungskosten
erwachsen

Hohe der Leistungen
Zulassung

Fiirsorge, Hilfe
Saugling
Berechtigter, Empfinger
anspruchsberechtigt
Leistungen
Sachleistungen
Kapitaldeckung
Geldleistungen
Geldleistungen
Bemessungsgrenze
Kind(er)

Arztwahl

Pflicht-
Pflichtmitgliedschaft
Entbindung

Beitriige

Kur
Umlageverfahren
Tod
Zahnbehandlung
unterhaltsberechtigte
Angehorige
Behinderung

Arzt

Dauer der Leistungen
vorgezogene Rente
Einkommen
Arbeitnehmer
Arbeitgeber
Arbeitsunfall
Anspruchsberechtigung
Aufwendungen
Familienbeihilfen

Portugués
complementar
ajustamento

custos de administragdo
adulto

montante das prestacGes
autorizacdo, acordo
assisténcia

alimentac@o, aleitagdo
destinatarios das perstagGes
beneficiarios

prestacdo

prestagdes em espécie
capitalizagio

prestacdo pecunidrias
prestacOes pecunidrias
limite maximo
descendentes

escolha de médico
obligatdrio

vinculagcdo obrigatéria
nascimento
contribuigio

cura

reparticdo

morte

cuidados dentarios
pessoas a cargo

deficiéncia

médico

duragdo das prestagdes
pensdo antecipada
rendimento
trabalhador por conta de outrém
empregador, patrdo
acidente de trabalho
direito as prestagdes
despesas

prestagSes familiares

383



English

field of application
financing

flat-rate

general invalidity
grant, allowance
gross earnings
guaranteed minimum income
health

health care
hearing-aid

hospital
hospitalization
incapacity

incapacity for work
infirmity

insurance

insurance premiums
invalidity

invalidity pension
maternity

maternity leave

means tested
medicament, medicine, drug
membership ceiling
midwife

minimum contributions
minimum wage
occupational disability
occupational disease
occupational sector
old-age

old-age pension
orphan

patient's contribution

payment
pensioner
period of insurance

Francais

champ d'application
financement

forfaitaire

invalidité (générale)
allocation

salaire brut

garantie de ressources
santé

soins de santé
audio-prothese

hopital

hospitalisation
incapacité

incapacité de travail
infirmité

assurance

prime d'assurance
invalidité

pension d'invalidité
maternité

congé de maternité
sous condition de ressources
médicament

plafond d'affiliation
sage-femme

cotisation minimum
salaire minimum
invalidité (professionnelle)
maladie professionnelle
branche professionnelle
vieillesse

pension de retraite
orphelin

participation

aux frais médicaux
rémunération
pensionné

durée d'affiliation

Deutsch
Anwendungsbereich
Finanzierung
pauschal
Erwerbsunfihigkeit
Beihilfe, Leistung
Bruttoverdienst
garantierte Mindestsicherung
Gesundheit
Sachleistungen bei Krankheit
Horgerit
Krankenhaus
Krankenhauspflege
Arbeitsunfihigkeit
Arbeitsunfahigkeit
Behinderung
Versicherung
Versicherungsprimie
Invaliditat
Invalidenrente
Mutterschaft
Mutterschaftsurlaub
bedarfsabhéngig
Arzneimittel
Versicherungspflichtgrenze
Hebamme
Mindestbeitrige
Mindestlohn
Berufsunfihigkeit
Berufskrankheit
Berufszweig

Alter

Altersrente

Waise
Selbstbeteiligung

des Patienten
Bezahlung

Rentner
Versicherungszeit

Portugués

ambito, campo de aplicagio
financimento

fixo

invalidez total e absoluta
prestacdo

salario iliquido

garantia de recursos

saude

asisténcia médica e midicamentosa
protese auditiva

hospital

hospitalizagdo

incapacidade

incapacidade para o trabalho
doenca

Seguro

prémio de seguro

invalidez

pensfo de invalidez
maternidade

licnga por maternidade

sob condi¢do de recurso
medicamentos

limite de remuneragdo para vinculagio
parteira

contribui¢do minima

saldrio minimo

invalidez para a profissao
doenga profissional
actividade profissional
velhice

pensdo de reforma

orfio

participagio nos custos médicos

remuneragio, saldrio
pensionista
periodo de vinculagio
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English
pharmaceutical product,
drug, medicament
prevention
qualifying conditions
qualifying period
remarriage

residence

retirement age
retirement pension
salaried employee
self-employed
sickness

social protection
spectacles

spouse

spouse

spouse helping

state

state subsidy, exchequer supplement

supplement
supplementary pension
survivors

taxes

treatment
unemployment
vocational training
voluntary

waiting period
weekly

widow(er)

worker

Francais
produit pharmaceutique

prévention

conditions d'octroi
condition de stage
remariage

résidence

age légal de la retraite
pension de vieillesse
employé

indépendant

maladie

protection sociale
lunettes

conjoint

épouse

conjointe aidante

Etat

intervention de 1'Etat
majoration

pension complémentaire
survivants

impot

traitement

chomage

formation professionnelle
volontaire

délai de carence
hebdomadaire
veuf/veuve

ouvrier

Deutsch
Arzneimittel

Vorbeugung
Anspruchsvoraussetzungen
Wartezeit
Wiederheirat
Wohnsitz
Altersgrenze
Altersruhegeld
Angestellter
Selbstindige
Krankheit

Soziale Sicherheit
Brillen
Ehepartner
Ehefrau
mithelfende Ehefrau
Staat
Staatszuschuf3
Zulage
zusitzliche Rente
Hinterbliebene
Steuern
Behandlung
Arbeitslosigkeit
Berufsausbildung
freiwillig
Karenztage
wochentlich
Witwe(r)
Arbeiter

Portugués
produto farmaceutico

prevencio

condic¢ds de atribuigdo
prazo de garantia
novo casamento
residéncia

idade legal de reforma
pensdo de velhice
empregado
independente

doencga

proteccdo social
6culos

conjuge

esposa

conjuge colaborador
Estado

interven¢do do Estado
majoragiao

penso complementar
sobrevivos

imposto

tratamento
desemprego

formagdo profissional
voluntario

periodo de espera
semanal

viuvo/a

trabalhador manual
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