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INTRODUCTION

This booklet provides a rapid comparison of social security schemes in the
different Member States by means of descriptive tables.

It describes the situation at 1 July 1980 and also includes Greece, given the
entry of this country into the EEC at the beginning of 1981,

The booklet does not claim to provide full details but does constitute a
source of rapid information which allows the reader to compare easily the
essentials of one country's legislation with anothert's, (Fbr detailed compar—
isons, reference should be made to special studies.) Therefore details of
each regulation are not given, neither are national terminologies closely
copied, to avoid an apparent plethora of purely formal differences,

The definition of social security corresponds to ILO Convention No 102 and
thus includes the risks covered by it. These different risks are each the
subject of a series of tables. The first two series give details of the or—
ganization and the financing methods used, countries being classified by
alphabetical order, Otherwise, this edition follows the same plan as the pre-
vious one. :

For a quantitative comparison of different schemes, reference should be made
to the publications of the Statistical Office of the European Communities.
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Table I -~ 1

ORGANIZATION IN BELOIUM
Ministry of Social Security

For unemployment: Ministry of Employment and Labour

Sickness and invalidity

Old-age and survivors

Employment injuries

and occupational diseases

Family allowances

Unemployment

FATIORAL SOCIAL SECURITY OFFICE (Colleotion and distribution of contributions exoept for industrial injuries)

Rational Institute for Sick-
ness and Invalidity Insurance
(separate management for med—
ioal ocare and ocash benefits
(DHANT)

Fational Associations of Fed-
erations of recognized mutual
benefit socletles

or

Auxiliary slcknses and inva-
lidity insurance fund

Mutual benefit societies or
offices of the auxiliary fund

Rational Pension Office for
non-industriasl staff (ONPTS)

Rational Fund for retirement
and survivors' pensions
(paying-out body)

Occupational Diseases Fund
(A

Industrial Injuries Fund (FAT)

Registered communal private
insurance funds or societies
(for employment injuries)

National Family Allowances
Offioes for non-industrial
staff (ONAFTS)

Compensation funds for family
allowances

or
Regional offioes of the ONAFTS
or

Speoial funds (for some occu-
pations)

National Employment Office
(ONEX)

Union funds
or

Auxiliary Fund for paying out
unemployment benefit :

Local branches
or

Auxiliary Fund offices




ORGA’ TION IN DENMARK

Ninistry of Social Affairs
For unemployment and supplementary pensions: Ministry of Labour
For hospitalss Ministry of the Interior

Table I - 2

Sickness, Matermity

Other
Hospitals benefits in
kind

Cash
benefits

Invalidity, old-ege, survivors,
ohild allowanoes

Brployment injuries and
oooupational diseases

Unemployment

National
Health
Office

National Social Seourity Office (1)

Labour Directorste

Regional authorities

local municipalities

Registered private
insuranoe companies

Unemployment funds

(1) The Labour Market Supplementary Pension Scheme (ATP) is administered centrally by an independent body manasged jointly by the two sides of labour,
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Table I - 3

ORGANIZATION IN THE FEDRRAL REPUELIC OF GERNANY

Federal Ministry of Labour and Social Affairs (1)
Federal Insurance Office (2)
Labour Ministers of the Linder (2)

Sickness

Invalidity, old-age
and survivoers

Employment injuries
and occupational diseases

Family allowanoes and unemployment

(Confederation of sickness funds)
Local funds

or

Funds operated by fims

or

Funds operated by trades

or

Licensed mutual health insurance funds

Federal Insurance Institute for non—
industirial staff

or

Land insurance inetitutes for indus-
irial staff

Trade cooperative associations
or

Federal, Land or local bodies
(pudlic employees)

Pederal Labour Office
Land Labour Offices

Local Labour Offloces

(1) For family allowances, responsibility is divided between the Ninisiry for Families, Youth and Health (legislation) £1d the Ninistry of Labour and Sooial

Affairs (implementation).

(2) Bundesversicherungsamt: Supervisory body for insurance organs whose authority exceeds the geographical boundaries of a "Land™; in all cther cases super—
vision is carried out by the "Linder™, under the authority of the Labour Ministers.




QROANIZATION IN GRERCE

Winistry of Social Services
For unemployment and family benefits: Ninistry of Labour

Table I - 4

Sickness, maternity, invalidity,
old age, survivors, employment injury,
occupational disease

Uneaployment, family benefits

Institute for Social Ineurance (IKA) also mesponsible for contribution collec~
tion for all breanches, including unemployment and family benefits

Office for Hmsployment and Manpower (QAED)

Local offices

Offices in large towns. IKA offices elsewhere.
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Tadble I - 5

ORCANIZATION IN FRANCE

Ninistry of Health and Sooial Seourity
For unemployment: Ninistry of Labour and Participation

Sickness, matemity, invalidity,
survivors, and occupational risks

Old-age

Family allowances

Unemployment

Central Agency of Sooial Security Organs
(responsidble for the overall management of financial assets;

the colleotion of contributiona is ocarried out by associations for this purpose)

National Inter—cocupational Union
for Employment in Industry
and Coamerce (UNEDIC)

National Sickness Inaurance Fund
Regional funds

Pripary funds

National Old-age Insurance Fund (1)

National Family Allowanoes Fund

Family Allowances Funds

Association for Employment in Industry
and Commerce (ASSEDIC .

(1) There is a regional fund for the Haut-Rhin, Bas-Rhin and Moselle departments.




. ORCANIZATION IN IHELAND

Department of Soclal Welfare
Department of Health

Teble I - 6

Health Services

All cesh benefits (Siciness, Matemity,
Invalidity, Old-age, Survivors, Hsployment
injuries and ocoupational diseases,
Family allowances) exnept Unemployment,
Supplementary Welfare Allowance and those
mentioned under "Health Services"

Unemployment

Eight Regional Health Boards under the general
gupervision of the Department of Health. These also
administer certain allowances (e.g. Disabled persons
Maintenance Allowance, Blind Welfare Allowances,
Matermity Grant, Supplementary Welfare Allowance,

Centrally administered by the Department of Social
Welfare.

Administered by looal offices of Department of
Bocial Welfare.




ORGANIZATION IN ITALY
Ninistry of Labour and Soocial Seourity

Table I - 7 Ninistry of Health
Invalidity, Old-age, Survivors, R
Siokness Family allowances, Unemployment Employment injuries and Ocoupational diseases
Regions Fational Institute for Social Welfare (INPS) (1) National Institute for Insuranocs against Industrial

Local health units (USL)

National Institute of Soclal Welfare {provisional
responsibility for cash benefits and contribution
collection)

IRPS regional inspectorates

INPS provinoial, urban and suburban offioces (also
authorized to collect contributions)

Looal offioces and information centres

Injuries {IMAIL)
INAIL regional inspectorates

INAIL provinoial offices (also authorised to colleot
oontributions) .

(some local offices)

(1) Por social security pensions there is a MSooial Fund" managed by INPS. Also managed by the INPS, a family allowances fund and ons for supplementary

benefits (partial unemployment).




QROANTZATION TN LUXKNPOURG
Ministry of Labour and Social Security (1)
General Inspectorate for Social Security

Table I - 8

Sickness

Invalidity, old-age, survivors, employment
injuries, occupational diseases, famlly allowances

Unesployment

Sickness fund for private non-industrial staff
or

National sickness insurance fund for industrisl
staff

or

Punde operated by fimms

Social Insurance Office comprisings

Agsociation for Insurance against Accidents
(industrial and non-industrial staff)

and Establishment for Insurance againet Old-age and
Invalidity (industrial staff), alsc responsible
for managing the Family Allowances Fund for
industrial staff (2)

Pension Pund for private non—industrial staff
(invalidity, old-age, survivors, for non-industrial
staff) aleo responsible for managing the Femily
Allowances Fund for non-industrial staff (2)

Ezployment Administration
Looal agencies for the Employaent Administratior
and

Seoretariate in the local authorities

(1) The Ministry for Family and Population Affairs ie responeible for family allowanoces,
(2) The Pund also paye birth grants, for which the Birth Orents Pund 1s responsible.
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Q T10
Ministry of Social Affairs

Table I -9 Benefits in kdnd: Ministry of Public Health and Environment
Sickness
Invalidity Unemployment 0ld-age, survivors, family allowances
Benefits in ldnd Cash benefits
COURCIL OF

SICKNESS FUNDS ‘ COURCIL OF SOCIAL INSURANCE

Coppensation fund ' Two Incapacity Funds General Unemployment Rumd Sooial Insurance Bank, which also
manages the old-age, survivors' and

and

family a.llowanoes_ funds

CGeneral Siockness
Inpurance Fund
(serious rimks)

Sickness funds Occupational associations (some managed by a Joint Administrative Office), whioh are also Labour councils

responsible for collecting sickness, unemployment and incapacity insurance contributions of
eaployees

Local authorities (unemployment benefit)




Also Welsh Office, Scottish Office and Northern Ireland Administretion (1)

Department of Health and Social Security (DESS)

Adninigtretion of unemployments Department of Employment

Table I - 10

Medical care

All cash benefits {Sicimess, Maternity,
Invalidity, Old-age, Survivors, Employment
injuries and Occupational diseases,
child benefit) except Unemployment bemefit

Tnemployment

National Health Service

Regional and Area Health Authorities (under DHSS
supervision)

Regional snd local offices 5f IHSS

Enployment

Regional and local offices of Department of

(1) The structure of this Table relates to Bngland and Walesy the Soottish Office and Forthern Ireland Administration operste different structures.
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Table II -1

FLUNCING

Rates and ceiling for employees in industry and commerce {annual oeiling unless otherwise stated)

BELGIUKX DENMARK FR OF GERMANY GREECE FRANCE
Rate % Ceiling Rate % Ceiling Rate % Ceiling Rate % Ceiling
Sickness and maternity 5,55 Ea; Ea; - National health services - Averages 11.3 DM 37 80O 5455 EB; ga; DRA 50 025 18.95 Ees -
2.90 (b b) BFR 675 900 Cash benefitst All taxpayers Ee t 5.65 1.20 (b b) per month Eet 5.50 Ers FF 60 120
Ees 1.80 + 1,10 pay 1% of taxable income Er t 5.65 Ees. 1.85 4+ 0.4 Ert 13445
Er: 3.75 + 1.80 Ers 3,70 + 0.8 (of which 4.5%
is caloulated
without taking
the ceiling
into account)
Invalidity Ert DKR 50 per employee per year 18 14.25 DRA 50 025
Ee: 4.75 per month
Er: 9.5
Old-agey Survivors 14 - 1) National pension: Ee: I 50 400 12.9 FF 60 120
Bet 6 Taxpayers pay 1.2% and if under|BEr: 9 Be: 4,7
Er: 8 67 another 2% of taxable income Er: 8.2
2) Supplementary pensiong
DKR 36 per month of which
Ee 1/35 Er 2/3

Employment injuries
and occupational

Insurance premiums or contribu-
tions to employers! joint funds

Insurance contribution varies
according to the risk, paid by

Collective rates according to de-
gree of risks in the various oocu-

See 'Sickness! and 'Old-age'

Collective individual or mixed
rates aocording to number employed

diseases are fixed by contract for in- employer pational branches. Contribution in the concern and degree of riek.
dustrial injuries. Contribution to fixed by the association and ocal- Contribution assessed on total of
the Employment Injury Fand culated on the basis of the total gross camings with a ceiling of
Er: 0.4% and to the Occupational gross earnings FF 60 120
Diseases Fund Contribution ceilings varying be—
Er1 0.7% tween IM 60 000 and DM 84 000 ac-—
cording to the different profes-
sional assoclations
Unemployment 2.90 BFR 408 900 Ee: Contributions fixed every year 3 DM 50 400 3 DRA 50 025 1.6 [FF 240 480
Ee: 1,208 corresponding to 3 times the Ee: 1.5 Eer 1 per month Ees 0.84
Er: 1.70% maximum rate of daily payment Er: 1.5 Er; 2 Er1 2,76
(DKR 26 per day) made by the fund
Er: 2 x DKR 26 per year per em-—
ployee
Family allowance Er: T7.75 - - - - 2 DEA 50 025 Ert 9 . |rr 60 120
Ees 1 per month
Er: 1

See the notes on page II - 1 (continued),
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FINANCING

Rates and celling for employees in industry and commerce (annual ceiling unless otherwise stated) Table II - 1
IRELAND ITALY LUXEMBOURG NETHERLANDS UNITED KINGDOM
Rate € Celling Rate % Ceiling Rate % Ceiling Rate % Ceiling Rate % Ceiling
Health Service: 16,27 Eluduatryg - 4.30 (a) LFR 918 528 8.1 (a) (a) HFt 34 320 or If fully partici- [UKL 1£€5 per wesc
Ees 1 14.55 (Commerce 3.70 (1) 3.2 Ebg HFL 132 per |pating in the
(paid by Er for Reg 0.3 Ee: 2.15 + 1.85 7.6 (¢ day | echeme (not com-
pereons with full Ers Ert 2,15 + 1.85 Eer 4,05 + 1 (bg HFL 46 400 tracted out)
eligibility - see 15.97 Elndustry) Er: 4.05 + 3.2 ¢) EFL 61 100 or 16.95
Table III) IRL 7 000 14.25 (Commerce) + 6.6 HFL 235 per | Ee:r 6.75
Cash benefits dey | Er: 10.20
14.3 of weekly ea:
Eet 4.5 24.62 EIndustryg - 16 LFR 918 528 14.1 Ea; (a) BFL 61 100 or provided that
Er: 9.8 24.47 (Commerce 4.2 (b HFL 235 per | earnings are
Ee: 7.05 day |UKL 23 or more,
Er:s 7.05 + 4.2 (v) HFL 46 400 If members of ap—
proved occupetional
Ee: 7.15 Ees B 11,6 HFL 46,400 scheme, same rates
Er: Ers 8 Eez 10.2? as above for eerm—
17.47 Elndustry (old-age ings up to UKL 23
17.32 (Commerce + 1.35 plue 9.95
(survivors) Eet 4.25
Er1 5.70
b for that part of
Collective rates based on degree of Collective rates based on a scale of See 'Invalidity’ eamings above
risks in the various occupational risks. Contribution fixed by the in- UKL 23
branches, The rate, varying between 3% | surance association and calculated on
and 5% (average: 3.9%) is calculated gross total earnings, with a minimm
on total eamings, Alsc an additional equal to the minimum earnings of an
contribution equal to 20% of social adult manual worker and a maximum of
security contributions : LFR 918 528 per year
Ers - Er: 0.25 LFR 918 528 1.25 HFL 61 100 or
2,91 Elndustryg Eet 0.625 HFL 235 per
1.61 (Commerce Ers 0.625 day
Ers 6.20 - Er: 2,50 LFR 918 528 Br: 2 HFL 46 400

See the notes on page II -~ 1 (oontimued)
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Table II - 1 (continued)

Rates and ceiling for employees in industry and commerce (annual ceiling unless

FINANCING

otherwise stated)

BELGIUM

DENMARK

PR OF QERMANY

CREECE

FRANCE

ROTES:
Ees = Employee
Er; = Employer

Sicknesss a = benefits in kind

b = cash benefits
In addition a 5% contribution ie
levied on car insurence premiums

Sickness: The rate varies accord-
ing to regulations of the fund
concerneds the ceiling represents
75% of the pension ceiling for
marmal workers

Sicknesss a = benefits in kind

b = benefits in cash
Qld—age: The rate is increased
for difficult or insalubrious
work by 3.6% (Ee: 2.28, Eri 1.4%)
and for enterprises where a risk
of employment injury is great,
vy 1% (Er)

Sicknesss A further ocontribution
of §¥ is levied on car insurance
premiums




FINANCING

Rates and ceiling for employees in industry and commerce (anmual ceiling unless otherwise stated)

Table II - 1 (contimued)

IRELAND

ITALY

LUXENBOURG

NETHERLANDS

UNITED KINGDOM

Unemployment: Including 0.5% redundsnoy
contribution and 0.35% employment sur—
charge paid by Er

Sickness: incl, maternity (0.53%
Industry, 0.31% Commerce), 2.01%
Tuberculosis, 3.8% pensionera! eiok-
ness insurance, 0.58% agricultural
solidarity, 1.65% hospital fund (1)
Old-aget incl. 0.15% eupplement pen—
sion funde (Industry), 0.154 assist-
ance to orphans, 0.1% finance of
local auwthority crdches, 0,11% for
bagic contribution te old-age end
0.01% for assistance to orphans (1)
Fanily benefitsi lower contributions
for certain types of employer
Unenployments incl. 0.01% basic con~
tribution, 1,1% (Industry) for
topping-up eamnings (partial wnem—
ployment) and 0.3% supplement to
unemployment insurence

Sickness: a = benefits in kind
b = oash benefits

Family allowancess rete applicable in
ccmmerces 2.l .

Unemployments finanoing by an unem—
ployment fund which is eubsidised by
solidarity taxes paid by individuals
and various bodies together with local
authority contributions

Sickness: a = benefits in kind

b = general insurance
against serione riesks
c = cash benefits (average

rate)

validitys a = emplcyees insurance
(HFL 56 per day free

of oontribution)

b = general insurance

Unemployments average rate

t 3.5 paid 4y Er for genersal
taxation funds
Sicknesss Benefits in kind are almost
entirely finanoed by general taxation

(1) For ocertain contributions an exoneration is given to industrial or artisanal firms in mamufacturing or extructive industries,
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FINARCING .
Special rates end annual ceilings applicable to non—industrial staff in Belgium, Italy and Lurembour,

(Otherwise Table IT — 1 rates and ceilings apply) Tadle II - 2
BELGIUM ITALY LUXENBOURG
Rate % I Ceiling Rate % Ceiling Rate % Celling
Siokness and maternity Benefits in kind: see Table II - 1 14.27 El 4.30 Es; (a) LFR 918 528
12.94 (2 - 0,20 (b
Cash benefits Eet 0.30 Bet 2,15 + 0.10
Ers 13.97 El; Ert 2,15 + 0,10
12,64 (2
Invalidity 2,50 BFR 675 900 See Table II - 1 - See Table II —= 1 [See Table II - 1
Ees 0,70
Ers 1.80
Old-ages Survivors 14 BFR 675 900
Eet 6
Br: 8
Employment injuries and Ezployment - - - See Table IT - 1 See Table II - 1
ococupational diseases injuries
Ers 0.4
Oocupational

diseasess 0.6

Unemployment

See Table II -1

See Table IT - 1

Ers 1.61% (3) '

See Table II - 1

See Table IT ~ 1

Family allowances

See Table II -1

Sce Table II - 1

See Table II - 1

Er: 1l.45

LFR 918 528

(1) Induetrys inoluding 3.80% pensioners' siolmess insurence, 2% tubsroulesis, 0.58% agrioultural solidarity, 0.53% maternity, 1.65% National hospital fund
and 0,01% basic contribution for tuberculosie (see also footnote previous page).

2) Credit sector; same as for industry except that the maternity contribution is 0,20%.

3} Industry ~ no contritutions for funds topping-up earnings (partial unsmployment}),

4) (a) = benefits in kind, (b) = cash benefits.
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FINANCING

Table II - 3 Publio authorities' ocontribution
BELGIUM DENMARK FR OF CERMANY QGREECE FRANCE
Sickness/latemity Specific contributions ('social Financed by local and central State contribution to cost of Anmial subaidy to cover any -

Benefits in kinad

Sickness/Maternity
Cash benefits

diseases's 95%; invalidity: 75%;
funeral expenses grants T
General contributions 27% of
budget estimates for expenditure
on medical care

Government

students' sicknese insurance

The Federal Government refunds a
lunp sum of DM 400 for each mater—
nity grant paid and a benefit for
prolonged maternity leave (1)

defioit

Invalidity Basic pensions: State covers all Annual Pederation subsidies fixed ] Anmual subsidy to cover any
costs apart from a small part according to variations in the deficit
covered by contributions general basic earninge (1)
0ld-age; Survivors Annual State subsidies Supplemantary pensionst No Govern-— -
ment participation
Employment injuries and| 60% of expenditure on silicosie - - Annual subsidy to cover any -
occupational diseases benefit deficit
Unenployment Cover for any deficit The State pays expenditure not The Federal Government covers any | Annual subsidy o cover any Flat-rate subsidy by State
covered by the income from con- insurance deficit and the cost of | deficit
tributions unemployment assistance
Family allowances Anmial subsidy Financed by the Government Financed by Federal budget Annual subsidy to cover any -

deficit

(1) Until 31 December 1981, the State credits contributions during the prolonged maternity leave.
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FINANCING
Publio authorities' oontribution

Table II - 3

IRELAND

ITALY

LUXEMBOURG

RETHERLANDS

UNITED KINGDOM

State oontributes 94% for benefits in
kind (workera'/employers' contributions
represent only 6% of cost

State contri’ﬁutiom difference between
amount of contributions and cost of
benefits

As well as ocontributions for sickness
insuraenoce, the national health Fund
oollects from regions, provinces,
commines and other publio institutions
as well as from the surplus of tuber-
culoeis insuranoe

50% of administrative and staff costs
(excepting funds operated by firms),
The State finanoes oertain bemefits
prescribed by law (e.g. maternity,
oertain acoidents, mental and ocongen-
ital illness, tuberculosis, canocer,
poliomyelitis, eto.)

The National Solidarity Pund inter—
venes for pensioners

Fixed anrmal subsidy (indexed) for
general insurance (serious risks)

Government contributes approximately

Financing of Social Fund

State and local authorities: all oosts
for the flat-rate part of pemsions
Statet 504 of administrative costs

Anrmua) subsidy to cover expenditure on
handicapped youth

Annual and special subsidies granted
to maintain pensions at minimum
salary levels

1/3 of cost of adapting and adjusting
pensions; 50% of administrative
costa

Annmual State subsidies

Financing by an unemployment fund
enhanced by local authority oontribu~
tions amongat others

The State pays a sum equal to the
total ocontributions for unemployment
insurance and financee unemployment
assistance

Exchequer subsidy of about 184 of
totel contributions plus full cost of
non~contritutory Invalidity Pension,
Attendance Allowance, Mobility
Allowanoe, eand Non-contributory
Retirement Pension

Financed by the Government

Anmial subsidies

The State financess

~ the difference between total amount
of family allowances and total con-
tributionsg

- birth grantsj

- administrative costsjs

~ allowances for handiocapped children

Budgetary oontribution to uphold the
law relating to family bemefite for -
small busineseses, A Budgetary subsidy
to offset social oharges

Pinsnoed by the Government
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Tadble IT - 4

FINARCING

Financing systems applicable to long-term benefits

BELGIUM

DENMARK

FR OF GERMANY

GREECE

FRANCE

Invalicity

'Pay as you go'

'Pay as you go'
(The State covers nearly all
costs)

Speoial 'pay as you go' procedure
Formation of reserve

'Pay as you go'

'Pay as you go'

Old-age; Survivors

Capital cover system

'Pay as you go'

Constitution of a fund for special
purposes

Supplementary old-age and survi-
vors pensions: mixed system

(pay as you go and capital cover

As for invalidity

'Pay as you go'

'Pay as you go'

Employment injuries and
occupational diseases

Euployment injuries:
capitalizations financing systems
of commercial insurance companies
Occupational diseases:

'Pay as you go'

Mixed system (pay as you go and
capital cover

'Pay as you go'
Formation of a reserve

'Pay as you go'

'Pay as you go'
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FINANCING

Financing systems applicable to long-term benefits

Table II - 4

IRELARD

ITALY

LUXEMBOURG

NETHERLANIS

UNITED KTNGDOM

'Pay as you go' plus Exchequer
supplement

'Pay a8 you go'

‘Pay as you go' plus Exchequer
supplement

Ap for invalidity

Invalidity, old-age and survivors

~ annual formation of capital to
cover pensions due and the rights
being acquired by survivors of
pengion beneficiaries

- adjusiment of pensions to the
cost-of-1iving index calls for
capital oover, but adjustment of
pensions to the wage level does not

'Pay as you go'

'Pay as you go' plus Government
supplement

*Pay as you go'

'Pay as you go' plus Government
supplement

Pay as you go'

Nixed system ('pay as you go' and
capital oover system)

Formation of mathematical reserves
representing the current values of
permanent pensions

-~ Capital cover for pensions granted
during a financial yeary

~ Adjustment of pensions to cost—-of-
living and wage level made anmally
through contributions

See 'Invalidity’

fPay a8 you go' plus Government
supplement

29
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Table III -1 HEALTH CARE

BELGIUN DENMA RK FR OF OERMANY GREECE FRANCE
LEGISIATICN
1. Pirst law 28 December 1944 1892 15 June 1883 1934 5 and 30 April 1930

2; Basic leginslation

9 August 1963, supplemented and
amended
23 December 1963 on hospiials

National health: June 1971
HosgItaia: June 1974

'Yersicherungsordnung' (Insurance
Code) of 19 July 1911, amended and’
supplemented on many ooccasions
General section of the Social
Code, of 11 December 1975, pre—
soriptions 23 Deocember 1976

Law of 14 June 1951, modified

Social Security Code - Book III -
Decree of 29 December 1945,
amended

BENEFICIARIES
Fields of application

1. All workers bound by a oontract
of service and oategories
assimilated thereto

2. Pensioners {including the
disabled and orphansg

3, Unemployed persons

4. Handicapped persons

5. Higher educaticn students

6. Persons otherwise unprotected

All reeidents

1. Al) persons in paid employment

and those reoeiving vocational

training

2. Pansioners

3. Unemployed persons

4. Persons receiving transitional

allowances under vocational

training arrangements

5. Handicapped persons employed in
sheltered workshops

6. Higher education students

1. Employees and assimilated
2, Pansioners
3, Unemployed

1. All enployees or persons
assimilated thereto

2. Pensioners

3. Unemployed persons

Membership ceiling

Non—-industrial staffs
DN 37 800 pea. (1)

Depandants

Dependants, subject to certain
conditions

All residents

Dependent spouse and children,
other dependants (monthly income
lower than DM 390)

Dependent members of the insured's
family

Dependent members of family
(also ocertain relatives)

Speocial rules for
pensicners

Those reoeiving pensions for a
working 1ife equal to at least 1/3
of a full working life are emtitled
{0 medical care without oontribu-
tion (also free care if the house—
hold's gross annual income does not
exceed BFR 259 386 + BFR 48 078 per
dependant

Same rules as for the rest of the
population

Benefits in kind for themselves
and their families

Contributions are paid by the cld-
age insuranoce bedy under oertain
conditione

Same rules as for other insured

Holders of an invalidity penmion
and members of their families:
- exemption from all contributions
- benefits in kind with full re-
fund for the pensioner himself,
Those reoeiving an old-age pension
or non-contributory old-age allow~
ance and membara of their familiess:
~ benefits in kind with standard
refund

(1) 75% of the contribtution ceiling for pension ineurance.
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1911

1970 Health Aot

27 October 1927 (TB)

Law of 23 December 1978, instituting
the national health service

31 July 1501

Books I and IV of Soolal Ineurance
Code, oonsequent upon the Law of
2 May 1974 (modified)

1 Fovember 1941

15 October 19643

| 14 December 1967 introducing general

insurance for serious risks

1911

Bational Health Service act 1946,
amended

- Full eligibility for necessitous
persons

~ Limited eligibility for remainder of
population

All residents inoluding foreign
residents (on request)

1, All peresons in paid employment

2. Pensioners

3. Unemployed persons

4. Persons whose scle remuneration is
their keep

1. A1l persons in paid employment

2. Pensiocners

3, Unemployed persons

For general insurances all reeidents

A1) residents

HFL 40 250 p.a.

The insured person and hie dependent
family

See 'Fleld of application’

Dependent members of family living in
the insured's household

Dependent members of the family

All residents

Same rules as for the rest of the
population

Same rules as for the reast of the
population

Pengioners: compulsory contribution of
4,3% of the pension, half bein, d hy
the body grenting the pension zlgd
Benefita in kind for themselves and
their families
If the beneficiary oarries on an oocu-—
pational aotivity, membership is re-
red by reason of those activities
except for those holding invalidity
and retirement pensions). The contri-
[bution is caloulated both on the pen—
sion and on the salary :

Holders of incapacity pensions if the
incapacity is over 45% and holders of
widows' or orphans' pensions, Contri-
butions are compulsory

Provided that they were members of the
compulsory scheme before the pemsion
was granted

Same rules as for the rest of the
population

1(1) The maximum contribution is the same as for employed insured persons. Ninimum contribution: payable on the minimum social salary plus 30%. If the pension is below the minimum, the pensioner
pays the contribution in proportion to the pension he i actually reoeiving and the body granting the pension pays the difference.
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HEALTH CARE

BELGIUM

DENMARK

FR OF GERMANY

GREECE

FRANCE

CONDITIONS
Conditione for grant of

benefites - qualifying
period

~ Period of work and membership
required: § months,

» inoluding 120 days of aotual
work or periods assimilated
thereto (unemployment, annual
holidays, eto.)

- Proof of payment of minimum
contritution

= Proof of illness covered by the
insurance

6 weeks for new residents

— Period of work and membership
requireds: none

50 days of work subject to cone
tritution over the preceding
year, or in the 12 first months
of the 15 months preoeding the
illnees

Poriod of work and membership
requireds 1 200 hours during the
year or 600 per half year or
200 per quarter

Commencement of
benefits

From beglnning of illness

Prom begimning of illness

From beginning of illness

From the start of the sickness

Prom beginning of illness

Durstion of benefits

Unlimited; (or until the end of
the 2nd quarter following that in
which membership terminates)

Unlimited

Unlimiteds (when an employee with-
draws from the insurance scheme,
benefits cease to be pald 26
weeks after the date on which he
ceases to be insured)

Unlimlited

Unlinited; (or one month after
termination of membership)

ORGARISATION
1, Dootorss
a. Approval

All dootors reglstered with the
Orders of Dootors

All dootors qualified to practise
(nmuobers limited by district ac-~
cording to number of inhabitants)

Doctors approved by the funds are
formed into ‘*associations of sick-
ness fund doctors' at regional
and national level., In oertain
cases, hospital doctors

Doctors employed by the insurance
ingtitute (IXA)

All dootors qualified to practise

b, Payment

Scales of fees fixed by agreement
between the insuring bodies and
doctors' organismations or, failing
this, laid down officially. Other-
wise, fees fixed freely by doctors
and the insurance refund is laid
down by deoree

Fees are fixed by agreement be—
iween the Doctors' Organization
and the public health insurance.
In the Copenhagen area fees are
calculated in proportion to the
rmumber of patients registered
with the doctor; outside Copen—
hagen fees are calculated partly
on this basis and partly as a
flat-rate sum for each medical
action

Specialists are paid a flat-rate
sun for each medical action

Payment in full to the association

by the funds

ae lump sum, or fixed amount per
medical acty

b. fixed amount per headj

c. Tixed amount per sick casej

d. combination of above,

The association of sickness fund

dootors distribtutes the compre-

hensive payment between the sick-

ness fund doctors on the basis of

a soale agreed with the sicknese

fund federations

Doctors are paid by the insurance
institute

Soales of fees fixed by a national

agreement or hy ministerial deoree

These eoales may be exceeded in

the case ofg

a, patient's particular finanoial
sltuationy

b. patient's speoial requirementsj

ce practioner's speocial qualifi-
cations

2. Hospitals

Hospitalst establishments approved
by the Minister of Health, scales
of fees fixed by agreememnts cr,
failing this, by the public
authorities

Public hospitals established hy
regional health authorities.
Private hospitalss the regional
health authorities conclude agree—
ments with most of the private
hospitals

The sickness funds conclude agree—
ments with certain hospitals

Public hospitale and reglstered
private clinics

1, Publio hospitals: rates fixed
by the public authorities)
2. Private establishmentsi
~ after approval by the
regional committee
—~ partially by agreement on
fees ooncluded with the
siciness funds
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IREIAND

LUXEMBOURG

NETHERLANDS

UNITED KINGDOM

~ Poriod of work and membership re—
quired: none, in prinoiple

Period of work and membership required:
none, subject to enrolment with a siok-
ness fund in time

From beginning of illness

From deginning of illness

Prom beginning of illness

From beginning of illness

From begiming of illnees

Unlimited

[Unlimited

Unlimited

Unlinited

Unlimited

Doctors partioipate in the Genmeral
Nedical Services on the basis of
agreement reached by the Department
with the Irish Nedioal Association
and the Nedical Union

Dootors under oontract to the region

All doctors approved by the State

‘Approval by the mickness funds’
by oontract with the doctor.
Rights and obligations and fees
for assisting persons insured by
siokness fund are fixed by
agreement

Doctore under cantrasct with tke
Local Family Practitionsr Committee

Dootors are paid on a fee per item
basis in accordance with mcale agreed
with the Irish Wedical Assoclation
and the Medical Union

Flat-rate basis per head depending
on age of patient and experience of
doctor, The scales are fixed by
agreements between the Ministry of
Health, Reglons and Doctors'
organizations. Maximum number of
persons registered with a doctors

1 500.

Individual contracts for out—patient
specialists with payment on fixed
hourly rate and oonsultation

basis,

Doctors employed in hospitals receive
a fixed monthly salary from their
employers

Feesg

~ pursuant to collective agreementsj

~ following arbitration by the
Conciliation and Arbitration Com~
mittee subjeot to ministerial
confirmation

Scales of fees are linked to the

cost-of-1iving index

Direot payment of fees by the miclmess

funds

— flat-rate per insured person
according to the aystem of registra-
tion on family doctor's list

In genernls

- basio allowmnce
— cepitation fee

- special allowsnce

{Most hospitals

Hospitals are administered on a
regional base, both public hospitals
and approved private clinics

Agreements with association of
hospitals

Special agresuents between hospitals
and regional sickness funds

A1) the hospitals adninigtersd Ly tke
Eational Health Service (most
hospitals in the comtry)
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HEALTH CARE

BELGIUM

DENMARK

FR OF GQERMANY

GREECE

FRARCE

BEREFITS
Choice and payment of
doctor

Free ohoioce of dootor

Advenoe on fees by insured person
Refund at the agreed or offiocial
rate

Cate 1t unrestrioted choice,
but oﬁoioe valid for one year
Category 2t free choice

Free cholce among siokness fund
doctors

No fees paid by insured (Fees are
paid by the assooiation of siok-
ness fund doctors)

The insured goes to the local
insurance institute dootor
Ko fees

Free ochoios of doctor

Advanoe on fees by insured person
Refund at the agreed or offioial
rate

Patients' contritutions
towards medical
expenses

Ineured person's share must not
exceed 25% for general medical
care

Ro share borme for aseistance by
spacialists or for treatment of
'eocial diseases!

No share borme in the case of the
disabled, pensioners, widows, or—
phans, or handicapped persons
whose income is less than a fixed
maxdmun (normally BFR 259 386 p.a.
+ BFR 48 018 per dependants)

Category 1t No charges
Category 2: Partial reimbursement

That part of expenses which ex-
ceeds the amount fixed by the
publio scheme for Category 1

No share borme by insured person

No participation

Share borne by insured person

(statutory)s 25% buss

a. reduoed to 204 for treatment
given during hospitalization
or consultations given in
hospitalas)

b, not required for expensive
treatment, prolonged siokness
or oertain oomplaints

Hospitalization

Free choioe among hospitals ap-
proved by the minister

Normal cost per day of hospitali-
zation fixed by the minister (var-
iable acoording to class of hos-
pital and price index)

Complete refund (public ward)
Duretion of benefit: unlimited in
principle but 1f hospitalization
is more than 40 days, reduced
amount of insurances (1)

- Public Eosfitala
No charge (except for private
wards)

- Approved private hospitals
Costs exceeding the public tariff

are payable by the insured

Free choice among hospitals having
a contract with the sickness fund
Entirely free hospitalization in

a shared room

Duration of benefit: unlimited, in
principle

The insured has the right to hos—
pitaligation in a publio hospital
or in a registered clinio desig-
nated by the insurance institute

Free ohoioe amongt

1. Publio, and

2, Private (approved) hospitals
Generally up to 20% of oosts
borne by the insured person, but
not in the case of any expensive
treatment, prolonged illness or
certain complaints

Duration of benefiti unlimited in
prinoiple

Sanatoria

See hosgpitalization

See Hospitalization

Free if necessary

See Hospitalization

Subjeot to sickneess fund's prior
approvals no share borne hy
insured person

Courses of treataent

Preveniive health centrees
underdeveloped children
Flat-rate sum from insurance
(maximm BFR 646 per day)s aleo
fixed daily sums

See Hospitalization

Contribution to cost or if
necessary payment of total cost
Aseistance to convalescentss
settlement in conval. homes

Partial contribution by the
insured

Subjeot to sickness fund's prior
approvalt refund of medical fees
and oost of treatment in a
thermal oentre

Fo deily allowances in principle
{except for the more needy)

(1) Reduction of BFR 53 per day from 4lst day. From 91st day, for single insured having regard to thelr economic situation, from BFR 159 to BFR 265.
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Free choice from those dootors listed
on speoial area reglsters

Payment of fees Yy insured persons
exoept for persons with full eligibil-
ity

Free cholce of dootor among those on
the register for the area,
A fixed fee is paid by the region

Free choloe of dootor (treatment abroad
subjeot to approval of cickness fund)
Pees refunded to insured person by
sickness funds

Free oholoe of dootor (twice a year)
by registering with a sickness fund
doctor

Direct payment (flat-rate per insured
person) by the siclmess fund

No fees

Free choice for all persons aged 16
Years or overj parents or guardians
choose for ohildren under 16

¥o feer (National Health Servica)

General medical ocare

Persons with full eligibilitys

no ‘charge

- Othere pay the whole cost of services
exocept in cases of oertain serious or
long term diseases and disabilities

Speoialists
- No charge for persons with full

eligibilitys
~ Others pay full cost, except those
with inoomes under IRL 7 OO0 per year

Ho participation by the beneficiary

Share borne by insured persons 20% of
the ordinary tariff for visits for the
first medical vieit in any 28 day peri-
jod, No change in cases of hospitaliza—
tion

No share borne hy insured person, But
under the generel insurance achema
(serious risks) a share must bu bome
by insured persons over 18 for hospi-
talization exceeding 6 months ’

No oharge

- Pnblio hospitals
Eo oharge [emept for private wards)
- Approved private hospitals and

nureing homes
Fa.tImé Tecelves financial aid to

cover hospital expenses

Direct assistances free choice of
public or private hespital among
those registered under the acheme with
free treatment (sharing a room)

Free oholoe of hospital (hospital
abroad subject to approval of sicknaess
fund )

[Hospitalization is entirely free

Free choloe among hoepitals or
peyohiatrio instituiions which have an
agreement with the sickness insurance
fund and are located near the place of
residence

Health care is entirely free for
injured persons and members of their
families in the lowest category of
room

Duretion of benefit: wnlimited (afier
1 year taken over by the general
insurance schems)

No charge, except where the patient
asks for special amenities or for extra
treatment which is not clinically
neoessary

Infectious diseases treatment glven
free of oharge to all persons irrespeo—
tive of incomes unlimited duretion

See Hospitaligation

(In principle as for hospitaliration)

TB sanatoriums refund of oosts oorre—~
sponding to the lower category of
Yapproved' sanatorium

Durations unlimited (after 1 year takem
over by general insurance scheme

See Hospitalization

Thermal curesg

Subjeot to prior approval of the looal
health unit

Free ocures in registered establisiments
In the others, the reimbursement is
limited to fees in registered estab-
lighments

iSnbjeot to approval

See Hospitaligzation
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Dental treatment Comprisings Cost to insureds Comprising As for health care but charge of Comprisings
- preservative treatment, Category 1: 1/3 of cost treatments | -~ All costs covered Yy the sick- 25¢ for dental prostheses ~ preservative treatment,
- extraotions, on list ness fund - extraotians,

~ dental prostheses,

~ orthodontic treaiment

Refunds

~ of ocost of treatment, see
medical care

~ of costs of dental plates, etc.,
subject to sickness fund doc—
torts approval, up to 100% if
patient is 50 or over or if
younger, affected by speoific
complaints

Category 2: That part of cost
which exceeds the amount fixed for
Category 1

~ €ash grant towards costs for
prostheses and dental crowns
In certain cases, total or
partial dental costs covered

- dental prostheses,

- orthodontio treaiment

Refunds acocording to fixed rate
as for medioal care

The 25% share borne by the in-
sured person is abolished in
some exceptional oases

Pharmmaceutioal products

Share paid by insurances 10% of
publioc selling price

Insured person‘'s share nonetheless
limited to

~ BFR 70 for patent medicines and
- BFR 15 for made-up prescriptions
No charge in the oase of pension-
ers, the disabled, widows or or—
phans with low income for made-up
prescriptions. For patent medi-
cines charge limited to BFR 40

Cost to insured:

Two lists of products
Most important products:
25% of oost

Less important productss
504 of cost

Insured persons: one DM for each
medicament presoribed, except
children and speoial casems,
*Comfort' drugs should no longer
be prescribed.

Members of family: as for insured
person

Charge of 25% for medicaments
presoribed by doctor

1. Nade-up prescriptions

2. Patent medioinss (appearing
in offioial list)

3, Accessories and dressings

Refund: 70 or 100% but only 40%

for 'Comfort' drugs

Prostheses, spectacles,
hearing-aids

Full refund of fees fixed by
agreement

Partial réeimbursement

Full refund

Charge linited to 25% maximum

Subject to sickness fund's prior

approvalg

— refund of established fees
70%) and for major fittings
élOO%)

Other benefits

Ae laid down in the regulations

— Free assistance and treatment
given by nurse at home if recom-
mended by a dooctor

- Free transport to doctor or hos-
pital for pensioners, who are
insured in Category 1, and in
certain other cases and circum—
atances

~ For both categories, part of
cost met for treatment by
chiropractor

Treatment at home: assistance and

treatment given by nurse, etc. ae

supplementary benefit

Examination for earl tomst

1. ohildren's diseases iup to
4 years);

2. cancer annual examination afier
30 years for women and after
45 years for men

Assistance with domestic arran

ments in cases of hospitalization:

domestic or financial aeeistance

Various benefits, such as coat of
travelling for the sick living in
distant regions

Other benefits may also be
granted, if funds are availablas,
with the approval of the siok-
ness insurance fund
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~ No charge for persons with full
eligibility and for children under
6 yeara of age and primary school
pupils

- In certain cases limited charges
levied on insured persons

Comprisings

Standard benefitsi free treatment in
the centres of the national health
gervice and from registered doctors
Supplementary benefits: if the pros-
thesls is approved refund of

LIT 3 000 per tooth

Comprisings

Standard benefits:

- preservative treatment,

- extractions,

- orthodontic treatment

Refund according to collective agree-
ments

Contributions towards oosts of pros—
theaes cannot exceed

Comprisings

~ preservative treatment,

- extractions,

— dental prostheses,

- orthodontic treatment.

Completely free treatment, conditional
upon compulsory half-yearly examina~-
tion

Fund!s contribution towards costss
dental plates, eto.

— Range of charges up to a maximum of
UKL 8.00 for a oourse of treatment
and UKL 50 for treatment including
dentures.

— No charge for children still at
school, expectant mothers, mothers
who have borne a child within the
preceding 12 months and pereons with
low incomes.

~ No charge except for dentures for
persons over 16 but under 21 who
have left school

— No oharge for persons with full
eligibility

— No charge for persong sufferin
mental dieeases and handleaps (for
persons under 16 years only) and from
certain serioue and long-term 111~
nesses

- Insured personsi reimbursement for
expenditure in excess of IRL 8 in any
month

from

Except for free essential medicaments,
the insured shares the oost for those
on the 'therapeutic 1list! as followsi
LIT 200 for those costing up to LIT

1 000, LIT 400 for cost LIT 1 000 to
3 000, LYT 600 for higher oost

Classifioation of drugss

- non-refundable drugs and products

- drugs subject to preferential reim-
bursement i.e, at 1

- drugs subject to normal reimburse~
ment i.e. at 85%, (but if hospital-
ized: -100%)

Registration with a chemist under con-

traot chosen by the insured persont

~ free prescribed (official list
of patent medicines

- direct settlement between chemist
and fund

Charge of UKL 0,70 per prescribed
medioine except for ohildren under 16,
men aged 65 or over and women aged &0
or over, pregnant women and mothers of
a child under one year of age, oertain
war pensioners in oertain circumstances,
persons with low incomes and persons
suffering from certein chronic dis-
eases including the housebound (1)

- Ho charge for persons with full
eligibility and for ohildren under
6 years of age and primary school
pupils

- In certain cases limited charges
levied on insured persons

Subjeot to prior approval, refund of
costs as 'supplementary benefit' and
aocording to established soale which
varies acoording to the benefit

Subject to siokness fund's prior

approvals

- refunde at the tariff rates fixed
by agreements

(Excepting spectacles) subject to
prior approvals cover of 70-100%

Spectacless Limited charges in acoord-
anoce with National Health Service
soale, Ho oharge for children under
16, or persons over 16 still in full-
time attendance at school. Pinancial
help for pereons with low incomes,
Prostheses and a8t No charge
for provieion and fitting of National
Health Service appliances

- Hosplital in-patient and out-patient
services are provided free of charge
for children suffering from certain
long-term diseases and disabilities

— A laboratory service for the detec-
tion of oancer of the ocervix is
available to all women through their
local general practitioner

- Free home help service

~ Free transport tc hospital

Various benefits as granted by the
former health service

— Transport for the sick.
- Within the general insurance frame—
works
« treatment in institutions for the
mentally sick and for the handi-
cappedj
. stay in a homej
. vertain kinds of preventive medi-
cines for children

Various additional benefits provided
under the National Health Service and
by Local authorities e.g. free trans—
port to hospital, if essential

(1) An annual season ticket can be bought entitling the holder to an unlimited mumber of presoribed items without charge throughout the year. The cost of the tioket is UKL 12.
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Table IV -~ 1 SICKNESS - CASH BENEFITS

BELOIUM DENMA RK FR OF GERMAXNY GREECE FRANCE
LEGISIATION
1. First law See Table III 'Health care' 1892 See Table III 'Health—care' 1934 See Table III 'Health-care'
2. Basic legislation Law of 1972 Law of 1951, modified

BENEFICIARIES
Field of application

All workers bound by a contract of
service and categories assimilated
thereto

All persons on the labour market
(employees and self-employed,
including spouse if helping)

All persons in paid employment

BEnployees and assimilated

All employees or persons
assimilated thereto

Memberahip ceiling

Non-industrial staffs
M 37 800 (1)

Dependants other than
insured person

In cases of hospitalization, also
members of the family

CONDITIORS

- Fulfilment of the conditions
imposed for health caret re—
quired registration period,
minimm woridng peridd, minimum
contributions, maintenance of
rights acquired, origin of the
complaint

« To have ceased all activities
with at least a 66% reduction
in earming capacity

-~ To have provided the sickness
fund doctor with a "notice of
ceasation of work! within 2 days

o

Illness must entail total or
partial incapacity for work

For incapacity for work

— Incapacity for work certified
by the Institute's doctor

- 100 days of work subject to
contributions during the previ-
ous year or the 12 first
months of the 15 preceding the
illness

Incapaoity for works

- for the first 6 months, 200
hours during the 3 months prior
to the date of treatment;

-~ for subsequent period,

+ must have been registered for
12 months}

« able to prove having worked
800 hours during those 12
months, of whioh

« 200 working hours during the
first of the 4 quarters pre~
oeding the cessation of work

(1) 75% of the contribution ceiling for pension insurance.
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ITALY

LUXEMBOURG

UNITED KINGDOX

1911

Laws of 1952 - 1976

Gee Table III 'Health care'

See Table III 'Health care'

1913

Law of 5 June 1913 on siockness insur-
anoe, amended and supplemented

1911

Aot of 1975 and regulations

Flat-rate benefit;

With some exceptions, all persons aged
16 years and over employed under a
oontract of service or apprenticeship

Eg—nluted benefits
dem

Industrial staff (1) or persons
aspimilated thereto

All persone in paid employment

A1l persons under 65 in paid employment

Flat-rate benefitas

A11 employed and self-employed
persons (2)

Iamings-relsted suplesent:

All employed persons under minimum
pension age (65 for menj 60 for women)
entitled to flat-rate sBickness bemefit

For TB: members of insured person's
family

In the event of hoepitalization,
meabers of ineured person's family

ﬂanhmte benefit:

~ Inoapacity for workj

- 26 oontributions paidy

- 48 ocontributions paid or oredited
during the oontribution year preced-
ing the benefit year (3), If less
than 48 but more than 26 ocontribu-
tions paid or oredited, a reduced
benefit is payable

Pay-related benefiti
ﬁw ﬁ;t to flat-rate bemefit and

have had reckonable earmings over
IRL 14.00 per week in the relevant
tax year

Incapacity for worke.
For TB: TB in aotive phase

Incapacity for work

Incapacity for work

%t—gto benefits
pacity for workjs
either at least 26 contributions paid
before 6/4/75 or contributions paid in
any tax year einoe 6/4/75 amounting to
at least 25 times the minimum weekly
ocontribution for that year, For full
benefit, oontributions paid in the
appropriate tar year of at least
50 times the minimum

lated suppl 3
Title to flat-rate benefit and contri-
butions paid on earmings over 50 times
the lower earming's limit in the
relevant tax year

2
3

Except married women who opted before April 1977 not to be insured.
From Janmuary 1981, the benefit year will begin on the first Nonday of January and the coniribution year will be the last ocomplete tax ysar preceding this date.

gl% In Italy non~-industrial staff do not receive oash benefits in the event of sickmess btut employers must by law contimme to pay their salaries for at least three months,




Table IV - 2 SICKNESS - CASH BENEFITS
BELGIUX DENMA RK FR OF GERMANY GREECE FRANCE
Waiting period 1 working day Wage eamerss: - 1 day 3 days 3 days

No waiting periods

— if the insured person has been
unemployed for at least 9 days
within the 21 days prior to the
incapaocity for workj;

- if incapacity is due to preg-
nancy or confinementj

- for unemployed persons in the
employment of the publio
authoritiess

— if the worker has been in oon=
tact with someone suffering from
an infectious disease

Self-employed personss 5 weeks
(voluntary insurance may cover
the first 5 weeks)

Fo waiting period if inoapacity
for work is the result of an em—
ployment injury or an occupational
diseass

BENEFITS
Duration of benefits

Marimum of 1 year (= period of
‘primary incapacity for work!')

Unlimited. Pensioners not more
than 13 weeks in a 12 month period

For the same illness, limited to
78 weeks over a 3~year period

180 days (then, posseibly,
invalidity)

Normally 12 months (360 days) per
period of 3 oonsecutive years,
tut until end of 36th month for
tprotraoted siokness'

Exceptiont until end of 48th
month when insured person under—
goes oourse of rehabllitation or
vooational retraining

Amount of benefits

Without hospitalization: 60% of
eamings (Maximum eamings taken
an basist BFR 2 166,55 per day)
For industrial staff account must
also be taken of the law on the
minimum weekly wage (80%) (1) and
for non—-industrial staff the law
4n contracte of employment (100%
for 1 month)

With hospitalization: ditto

90£ of average weekly earnings
Maximum benefits DKR 1 569 per
week (employer pays benefits for
first 5 weeks but reimbursement
of 4th and 5th week by the
Commune )

8 of the normal salary but not
exceeding the net salary

Normal salarys salary used during
the last 4 weeks for oontributions
up to the ceiling. The law on
salary maintenance of 27.7.1969
foresees the continued payment of
salary by the employer for

6 weeks, After 1 year adjustment
as for pensions

- 50% of E
E = average earninge of one of
the 22 classes of insurance
to which corresponds the
real eamings
- 104 increase for every depend-
ant (maxioum 4)
- Overall maxrimuz for benefits:
DRA 677 per day

Without hospitalizations 50% of -
earmnings with 3 ohildren, 66 2/3%
from 3lst day (Naximum earnings
Jaken as basiss earnings on which
social security contribution is
assessed), Minimum for protraoted
complaint after Tth month: 1/365
of minizum invalidity pension
With hospitalizakions

without dependantss 20%

with 2 childrens  50%

Other benefits

Death grants+ BFR 21 403

Death grant: see Table VIII
(Other benefits)

= Mpy be provided for in the
regulatione in addition to the
statutory minimum benefits

~ 8ickness benefit (maximum
5 days per year) if a child is
i11

~ Death grants 20 times basic
eamings (minimum IM 100)

Death granti at least 8 times the
reckonable earnings of the lowest
group, i.e. DRA 18 400

- When inoapaoity exoeeds }
monthag revision of siolkness
benefit to bring it in line
with the general increase in
wagen

— Allowanoce for handicapped
adultss FP 1 300 (meana-tested)

(1) The collective agreements extend thus to a 30 days' minimum wage and to 160%.




SICKNESS — CASH EENEFITS

Table IV - 2

IREIAND ITALY LUXEMBOURG FETHERLANDS UNITED XINQDOM
Flat-rate benefits: 3 days 3 days None 2 days Flat—rate benefitss 3 days
ﬂ-relutod Pay-related benefits: 12 days For TB: None Ko waiting period:s elated: 12 days
« if the employed person's occupational
association has suoh a provision in
ite regulations
Flat-rate benefits Maxizum of 6 months (180 days) per 52 weeks 12 months (52 weeks)

= Unlinited if the claimant has paid
156 contribtmtions

— Limited to 52 weeks if between 26 and
156 contributions paid

Pay-related benefit:
Limited to 381 daye

Yyear
For TB: no limit during treatment
Maximum of 2 years for post-sanatorium
allowance; 2 years for the treatment
allowance (renewable every 2 years)

ﬂ!ﬁl‘iﬂ benefitss
~ 168 days in a period of inter-

ruption of employment then replaced
by invalidity benefit

Earnings-related supplement:
156 days (non inoluding Sundays)

Flat-rate benefitss
.45 per week (married woman de-
pendent on her husbands IRL 18.00)
oreapes for dependaniss
~ 1 dependent adults IRL 13,25
-~ each of the firet two ohildrens
IRL 5.95
~ eaoh further child IRL 4.90

Pay-related benefitst
ﬁrut 127 E

next 78 days at 308

followed by 78 days at 25%

and 78 days at 204

of reckonable weekly eamings between
IRL 14 and IRL 140

The combined sickness benefit and pay-
related benefit may not exceed 85% of
reokonable weekly earnings

Without hospitalizationg

Sicknesss 50%; from 2let day 66 2/3%

(earmings taken as basiss real

earnings)

TBs

- daily allowance during treatmenti
inBured person: as the sicknass
benefit for 180 daya, then LIT 4 298;
members of the familys LIT 2 149

- daily post-sanatorium allowanoce (1)
insured persong LIT 7 1623 members
of the familys LIT 3 582

- allowance for a cure (2)s LIT 40 000
per month '

With hospitalization: Sickness: allow-

ances reduced 2/5 for insured person

without dependants

TB: as the daily allowanoe during

treatment

"Without hospitalizations

The grose salary which the insured

person would have earmed if he had

contirued to work

With hompitalization:

~ without dependants a gratuity
amounting to 1/3 of the cash-zickmess
benefits

~ with dependante a household allow-
ance equal to the cash benefit for
the first 10 days of hospitalization
and to 85% of this benefit for the
subsequent period of hospitalization

804 of the daily wage (maximm earnings
taken as a basisy HFL 237.03 a day or
HFL 1 185.15 a week, With the Ministers
approval thie percentage can be in-
creased by the occupational assooia~
tions

Flat-rate benefitsa:

18,50 per week
Increases for dependanta:
o ) dependent adults UKL 11.45
- Each child: UKL 1,70
Zamings-related supplement:
One third of average weekly earnings
between UKL 17.50 and UKL 30 plus 15%
of earnings between UKL 30 and
UKL 120. Limited to the amount needed
to bring total weekly benefit (incl.
flat-rete benefit increase for de-
pendants and eamings-related supple—
ment) up to 85% of reckonable weekly
earnings

Death grant: see Table VIII (Other
benefits)

Death grant: LIT 20 000

TBt special Christmas grants of

LIT 25 000 to the insured (plus

LIT 3 000 for dependants). LIT 15 000
for members of the insured's family

Death grants LFR 22 313,
For children under 63 50%
For ohildren dead at birth: 20%

Death grant: daily wage multiplied by
the mmber of days between day of death
and the last day of 2nd following month

Death granti see Table VIII (Other
benefits)

8

Provided that the treatment in sanatorium has lasted at least 2 months.
The allowance is grented after the post-sanatorium treatment is completed where earnings capacity is reduced by at least half,
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Table V - 1 MATERNITY
BELGTUN DENMARK FR OF UGERMARY (REECE FRANCE
FIELD OF APPLICATION Benefits in kinds Benefits in idnds Benefits in kinds efits in d e W
= Insured women All residenis = Insured women = Insured women « Insured women
- Members of the family Cash benefitst - Wife and daughters of insured - Spouse or dependant of inwured -~ Wife and daughters of insured
Cash benefitss A1l employed and self-smployed psrson man person
Tasured women persons, including spouse helping {Cash benefiiss C:_ag benefitss Pmml
Insured women sured women sured women
CONDITIORS Cash benefitss Benefits in idnds Cash _benefitss efits in lkinds W
Contributions paid for 6 months weeks of residence For matemity allowance: 12 weeks, | 50 daye insurance, as for health See Tabls 'Health oare!
Cash benefits (employees): insurance betwsen the 10th and benefits Opsh benefitat
= Tnoome during last 4 weeks before|4th month prior to confinement Cash banefitss Buployment in a post for 1 200
period of absence mst at least 200 days work resulting in oon— hours during the year. Registra~
be 10% of average eamings tributions during the last 2 years | tion under insurance scheme for
~ inoome during previcus tax year at least 10 months at the expeoted
or income during at least date of oonfinement
6 months during the previous
12 gust at least be 10% of
average earnings
EENEFTTS

Banefits in idnd

(See Table III 'Sickness-health
care')

Free matemity services and
hospital care

(See Table III 'Sickness-health

care'

-~ Midwife, doctor (incl, medical
examinations), maternity
hogpital

- Drugs, etc.

For birth expensess
DRA 14 288

(See Table III 'Sickness-health

care! .

~ Midwife or dootor

~ Maternity hospital {free for
12 daqs)

— Private olinio (flat-rete allow
ance oovering stay of 12 duu)
- Free drugs in a public hospital
lump sum if the confinement

takes place at home or in
private olinic
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VATERNITY

Table V ~ 1

IRRIARD

TMLY

LUXEMBOURG

RETHERLARDS

UNITED KINGDOX

Benefits in kinds

All residents

Cash benefitss

t ce and
efits Insured women

ern ? grants
s) Health smervices: persons with full

6ligibility
(b) Social insurance systems insured
women or wives of insured persons

—related

Benefite in kinds
women remidents
Cash benefitss
sured women or altermatively fathers

Benefits in Idndt

~ Insured women

~ Wife of insured person

Cash benefitst

Allowances insured women

General allowances All women residemts

Benefits in ds

—~ Insured women

= Wife and daughters of insured person
Cash benefits:

Ineured women

?efitl in Xdnds:

All women residents

Cash benefitss

Etemitz allowanoess Employed or self-
employed insured women
Eamings-related supplement:

Al]l exmployed women entitled to flat—
rate maternity allowance

¥aternity Earntt
Employed, self-employed insured women,

wives of insured persons and voluntary
contributors

b
- 26 oontribution weeks of insursble

employment for whioh the appropriate
oontritmtione have been paid

- 26 oontribution weeks registered
(paid or credited) in the last con-
tribution year before the beginning
of the benefit year in whioch the al-
lowance is due to commence or in a
tubsequent oomplete contribution
year, if any, before the allowance
is due to commence (1)
—related benefits

Bes Table IV 'Siokneass—cash benefits'

Matermnity grent:
~ 26 contribution weeks of insurable

employment for which the appropriate
contributions have been paid

- and 26 oontribution weeks registered
(paid or oredited) in the last com—
plete contribution year before the
beginning of the benefit year in
which the oonfinement takes place or
in a subsequent oomplete ocontribution
year, if any, before the date of
confinement (1

None

Cash benefitss
Allowanoce:s must have been affiliated
for 6 monthe in the year preceding the
birth

eral sllowancet 1 year's residence
and not having entitlement to insured
women allowance

Xone

termity allowanoes
At least 26 paid contributions before

6 April 1975 or contributions paid in
any tax year since 6 April 1975 amount—
ing to at least 25 times the minimm
weekly contribution for that year

For full benefit, contributions paid
or oredited in the approprizte tax year
amounting to at least 50 times the
minigun weekly contribution for that
year

&m’aﬁﬁﬂ.ﬁzmﬁx
See Table 'Sickness~cash benefits'

t $
At least 26 oconmiributions paid before
6 April 1975 or oontributions peid in
any tax year sinoce 6 April 1975 amount-
ing to at least 25 times the miniommm
weekly contribution for that year
Contributions paid or credited in the
appropriate tax year amounting to at
least 25 times the minisum weekly con-
tribution for that year

Maternity servioes and hospital oare
for infants under 6 weeks are free
except that those whose inoome im
IRL 7 000 or more are liable for doo-
tors' fees

(See Table III 'Sicimess-health care')

- Miadwife

— Doctor in the event of complications

~ Free stay in = matemity hoaspital
or approved clinic

- Pree drugs

(See Table III 'Siclknems-health-care')

- Midwife and medioal asmistance

~ Stay in maternity hospital, drugs
and baby foods (2)

(See Table ITI 'S8iokness-health.care')

- Midwifes in the event of complioa-
tions, doctor and hospital

- Matermity hospital or payment for
care at home for 10 daya (up to a
ceiling)

Free health care under the National
Health Service

8

Seo Tables IV 'Siclmess—cash bemefits', footnote 1,
Thess benefits are oovered by payment of a lump sum.
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Table V - 2

MATERNITY

BELOIUM

DENMARK

FR OF GERMARY

GREECE

FRANCE

Cash benefits

1. Confineaent allowance (1)
14 weeke {of which 8 after
confinement)

2. Birth grant

Employed persons: Weekly payments
for 14 weeks from not more than
8 weeks before expected confine-
ment (6 weeks in the case of an

1. Naternity allowance: 6 weeks
before and 8 weeks after birth
(12 weeks in case of birth be-
fore term or multiple birth)

Naternity allowance payable to
insured women 42 days before and
42 days after confinement

Daily allowance (1): 16 weeks
(of whioch 6 before confinement)
10 weeks in the ocase of
adoption (3)

adoption as well as during the prolonged 2, Other allowances (for oonfine-~
Self-employed persons: 4 weeks maternity leave ?1) (2 ment see family benefits)s
after confinement 24 Grant for birth expenses = nursing allowanoe, 4 months
« milk vouchers, 4 months
= allowanoe for medioal super~
vision of the ohild up to
6 years of age
3, ¥isoellaneouss e.g. contribu-—
tion towards cost of domestio
help
Amount 1. 79.5% of lost earmings for a See 'Sickness—cash benefits' (90% | 1. ed women: equivalent of 50% of eamings (see 'sickness') 1. 904 of earnings
maximum of 14 weeks (4) fol- of average weekly eamings, not net wage (minimum DX 3,50 per but without a ceiling 2. Fursing allowance: FF 42.5 per
lowed Yty 60% more than DKR 1 569 per week) day) or siokmess allowance or month for 4 months
2. See Table X, 'Pamily benefits* lump sum (in certain circum— Milk vouchers: FF 5 per month
stances) of DM 150; for 4 months
co-beneficiariess lump sum of
M 35 - DM 150
2+ Lump sum of DX 100
1) Only if wage is dimoontinued.
2) The prolonged maternity leave is grented until child is 6 months old, During this period, the benefits granted are in the range I¥ 3,50 and IM 25 per day.
3) For children born or adopted after 1/7/1980: from the 3rd child, 26 weeks (18 weeks if adopted)
4) These extra tenefits only paid for days when guaranteed earmings not received.
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~ MATERNITY Table V - 2
IRELAYD TTALY LUXEMBOURG NETHERTANDS UNITED KINGDOX
mg%m%w Maternity allowance (2): 2 monthe d 1lowanoe d Copfinement allowance (2): 12 weeks erpity allowances (payable only
bepefits (payable only under the in- before the presumed confinement date 1 allowance (4): 16 weeks (8 of under the insurence rights of the
surance rights of the voma.n) is pald and 3 monthe after (Optionally, wﬁcﬁ befors Erth ! mm)l weekly payments for 18 weeks
6 weeks before the oonfinement and 6 supplementary months) (3) h tt (see Table X 'Family beginning 11 weeks before the expected
6 weeks after (if confinement is later benefits! : confinement, May be extended if the
than predicted, the period of payment confinement ocouras later than expected
may be extended Barnings-related supplement:
te: 111 payable from the 13th day of maternity
a) Health services, lump sum allowance for duration of matermity
Eb{ Sooial insurance system, lump sum allowance pariod (5)
(4f both spouses are insured, two Naternit t3 Lump sum payable
grents payable) (1) under the rights of insurance of the
women or her msband (but not both)
80% of earnings for the compulsory 100% of earnings

ﬁgﬁéti a;}o\v@%cel

«45 per we

Pay-related benefits

Ses Table IV 'Sicknese~cash benefits’

te 31-1]
a) Health servicest IRL 8 per child
b) Soocial insursnce gystemt

IRL 8 per oonfinement

period, and 30% for the supplementary
period

Insured womaen allowancet
Same amount a8 the sickness oash

benefit
General allowances
LFR 2 550 per week

Birth granti
See Table X, 'Family bemefits!

T ez
+50 per we
- Increases for dependants: one adult
dependant UKL 11.45 per week
= Each ohild UKL 1,70 per week
ela: supplement:
See Table IV 'Sickness~cash benefits!

Maternity grants
UKL 25

Only if wage is discontinued.

N R )

In addition, matemity grents for mmltiple births (aee Table X 'Family benefits').

The optional supplementary leave may be requested by the father if the mother does not claim, or if the father has sole charge.
Non—-cumulative with sinilar benefits or with earnings.
Unless right to benefit already exhausted.
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Table VI - 1 INVALIDITY

BELOIUM DENNA RK FR OF GERMANY GREECE FRANCE
LEGISIATION
1, First law 28 December 1944 1921 22 June 1889 1934 5 April 1930

‘2. Basic legislation

Law of 9 August 1963, supplemented
and amended

Law of 4 June 1965

Industrial staffs

Sooial Insurance Code (RVO) of
19.7.1911, version of 23.2.1957,
with numerous amendments
Noneindustrial staffi

Law of 20,12,1911 in the version
of 23.2.1957, with mmerous
amendments, Jeneral seoction of
{the Social Code 11,12,1975.
Prescriptions 23,12,1976

Law of 14 June 1951, modified

BAP of 29 Dacember 1945 - Sooial
Security Code (Coda ?

Deoree of 12 September 1960
Deoree of 28 Maroh 1961

RISKS COVERED

A worker who as a result of eick-
ness or infirmity cannot eamn
more than one third of the normal
eamings of a worker in the same
category and with the same
training

A person is considered to be an
invalid when his capacity to work
is reduced permanently because of
a mental or physical illness

a) A worker who as a result of
sickness or infirmity camnot
eamm more than half the normal
earnings of a healthy insured
person with gimilar treining
and equivalent skills in em—
ployment oorresponding to his
occupational position and
akills (Ocoupational invalid-
ity - Berufsunfihigkeit)

b) A worker who as a result of
siocikmess or infimmity is no
longer able to work regularly
or cannot earn more than a
mininmal income (General inva~
1idity - Brwerbmunfihigkeit)

a) A person is considered to dbe
an invalid when, as a result
of illness or physical or
mental disability, he or she
cannot earn more than one
third of the normal ecarmings
of a worker in the same ocate-
gory or training during at
least 6 months

b) Bowever, those who can no
longer earn more than half the
nornal earnings obtain 75% of
the benefit and those who can
no longer earn mere than two-
thirde obtains an amount equal
1o the benefit for 2 years

A worker who as a result of siok-~
ness or infirmity can no longer
in any ocoupation whatsoever earm
more than one third of the nomal
oarnings of a worker in the same
category, with the same iraining
and in the same reglion, The
worker is classified under Group 1
if he is nonetheless still oon~
sidered capabls of being gain-
fully employed, and under Group 2
if he is not. He is olassified
under Group 3 if he requires the
help of another person

FIELD OF APPLICATICON

Industrial and non-industrial
staff

411 resident nationals

Industrial and nom-industrial
staff
Handicapped persons

Bnployees and assimilated

Industrial and non-industrial
staff
All employees

CORDITICHS

Minimum period of
membership glving en—
titlement to bemefits

6 months, with 120 days worked

At least one year of residence
after the age of 15

Industrial and non-industrial
staffi 60 months

Requirement considered tc be ful-
filled when the insured person
has become incapable of working
or has died as a result of cer-
tain oocurrences (e.g. employment
injury) or under ocertain circum-
stances

Handicapped personsg 240 months
of insurance

1 500 working days (300 of which
in the 5 years preceding the in-
validity) except if employment
injury (1)

12 months, with 800 hours worked,
of which 200 during the quarter
prior to ceasing work

(1) If injury not dme to esployment: 750 working days (150 of which during the 5 preceding years).
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IRVALIDITY

Table VI - 1

UNITED KINGDOM

1911
Laws of 1952 - 1980

21 April 1919

Deoree laws of 4 October 1935 and
14 April 1939, Deoree of 27 April
1968 and Law of 30 April 1969
Laws of 11 August 1972 and of

3 June 1975

6 May 1911

Sooial Insurance Code, Book III, of
1925 (Industrial staff), with mumerous
amendments

Law of 29 August 1951 (non-industrial
staff), with numerous amendments

5 June 1913

5; Law of 18 Pebruary 1966
b) Law of 11 December 1975 setting up
a national insurance gystem

1911
Act of 1975 and regulations thereunder

A1l inpured persons who have been in-
oapable of woridng for 12 months and
whose inocapaocity is likely to contimue
for at least a further 12 months

A worker whose earnings ability, in
ocoupations suited to his capaoity, is
permanently reduced to less than one
third as a result of sickness or
infimity

a) A worker (industrial etaff) who as
a result of sickness or infimity
oarmot earn more than one third of
the normmal earnings of a worker in
the same category, with the same
training and in the same region and
for whom no employment sulted to
his etrength and skills and, to an
acceptable degree, tc his treining,
oan be found

b) A worker (non~-industrial staff) who
as a result of sickness or infir-
mity is wnable to carry on the oocou~
pation which he had carried on in
his last post or another oocoupation
suited to his capacity and, to an
acoeptable degres, to his iraining

and (b)

A person oonsidered cempletely or
partially incapable of working
vhen as a result of siciness or
infirmity he can no longer sarn,
from an astivity oorrespording to
his strength and skill and with
due allowance for his training and
his previous position in his ooocu-
pation, the same as that earned Wy
someane normally eamed in a simi-
lar oocupation

Bo distinction is made as regards
the cause of the inoapaocity
{invalidity or employment injury)

(a)

Incapacity for work by reason of phys—
ical or mental illness or disability
in a period of interruption of eamploy-
ment where there has been entitlement
to siokngse bemefit for 168 days (ex~
cluding )

With few exceptions, all persons aged
16 years and over, eaployed under a
oontraot of servioe or apprenticeship

Industrial and non—industrial staff
All employees

Industrial and non~industrial staff
All employeee or thome considered as
suoh

a) A1l employees under 65
b) A1l residents under 65 without
oansidering income or nationality

Eaployed and self—employed persons (1)

= At leaat 156 weekly oontribtutions
da

- At least 48 weexly contributions paid
or oredited during the contritution
year (2) preceding the permanent in-
oapacity o work

Oeneral invaliditys

5 years and at least 260 wewkly con=—
tributions or 60 monthly contributions
of which 52 and 12 respectively during
the 5 years prior to the application
for a pension

Oooupational invalidity (3)1

1 year and at least 52 weekly ocontri-
butions

Industrial staffi 270 days of
insurence (4)

Non-industricl etaff: 12 months of
tnsurance (4) .

None

Mast have been entitled to sickness
paymants for 168 days in the period of
interruption of employment

et N =

Except married women who chose before April 1977 not to be insured.
Bee Table IV !'Bickness—cash benefits!, footnote 1.
Invalidity oaused by circumstances of employment other than industrial injury.

¥o qualifying period if invalidity is caused Wy employment injnry.

66



Table VI - 2

INVALIDITY

BELGIUN DENMARK FR OF QERMANY OGREECE FRANCE
Minimun level of in- 66.66% 50% Occupational invalidity: 50% 33.33% 66.66%
capacity for work General invalidityr 100%
Period for which cover | The day after the end of the From the 1st of the month follow- | Prom the end of the month in a. Prom the date when invalidity { From the date when the state of

is given

primary perlod of incspacity un—
til retirement age

ing the application
aget 66 years

which the conditions are ful-
filled

At the age of 65 at the earliest
the pension is oonverted into
old-age pension provided that the
minioum period of membership has
been ocompleted

is deemed to exist and without
limit on duration, except if
person is eligible for an old
age pension

b, Limited to 2 years in case of
33.33% incapacity

invalidity is deemed to exist
The pension is disoontinued at
the age of 60 and replaced hy the
old-age pension

BENEFITS
Amount of pemsion

Allowances
65% of the lost earnings (subject
t0 oeiling) if there are depend-
antsj 43.5% if no dependants,
Minimum (for regularly employed)
¢ with dependantss

BFR T15 per day
« without dependants:

Men BFR 572 per day

Women BFR 534 per day

Invalidity pension:
Incapascity levels

- 50-66%3 1/2 basioc amount +
1/2 invalidity amount

- 67~ about 100%: basio amount +
invalidity amount

- about 100%; basic amount + in-
validity amount + unemployabil-
ity amount

Basic amounti

Married personss DKR 22 452 per

year each if both are pensioners

Otherss DKR 24 444 (1)

Invalidi ountt

Married personss IKR 9 756 per

year each if both have invalidity

pension

Otherss IKR 11 376

Unemployabili ount s

Married persons: DKR 11 412 per

Yyear each if both have this amount

Others: IXR 15 768

Pension formmlas
a. for occupational invalidity
YxnxExc
b. for general inwvalidity
lS56$xnxExo
n = Number of years of insurence
(contribution periods, equiv-
alent, credited (2; and sup~
plementary periods). Supple—
mentary periods = mmber of
years to run until age of 55.
These are added when the
worker qualifies for invalid
ingurance before reaching that
age, provided that the follow-
ing are covered by coniribu-
tionsg
- either for at least 36
monthe during the 60 months
prior to the risk incurred,
- or for at least half the
period of membership (mini-~
mm 60 months),
Oeneral basic eamings, fixed
for 1980 at IM 21 911 p.a.
¢ = Individual coefficient - aw-
erage ratlo for each year of
the gross earnings of the per—
son concerned to average gross
eamings of all those insured
(max. 2) (3)

See old age pension

If 50% incapacity, amount of pen-~
sion reduced by 25%

If 1004 incapacity, peneion is
increased by 508, for care Ly a
third person

Pensions

a, Group 1 (those still able to
work)s 30% x E

b. Group 23 50% x E

0. Group 3 (those requiring help
from another person)s Olasa 2
pension + supplement
Minimum supplements
FF 32 767420 pea.

B = Average anmel earnings for
the 10 years of insurence
prior to interruption of work
or, where appliocable, a
shorter period

Annual eamings ceiling

BFR 675 900

Industrial staff

Non-industrial staff 2 H 50 400

DRA 50 O75 per momth

Industrial staff

Non—industrial staff § FF 60 120

t2)

If income is not above a certain level,
Credited periods = periods of sickness Smixﬁmm 4 weeks), rehabilitation, unemployment, studies (over 16 years of age, up to 5 years) which are taken into account provided that at least half of the
period of membership (minimun 60 months

(3) If exceeded, possibility of obtaining increases.

is covered by contributions.
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Table VI - 2

IREIAND

ITALY

LUXENBOURG

UNITED KINGDOM

66.66%

Industrial etaffs 66.66%
Non-industrial stafft no level is laid
down, but the worker must be incapable
of oarrying on his cocupation in e
permanent manner

a. 15%
5%

From the date when the state of inval-
1dity is deemed to exist (normally
after sickmess period)

Naximom ages none

From the month following the applica~
tion by the party concermed
Meximum aget none

For permanent incapaoitys

¢ immediately, for temporary

¢ incapacity - from Tth month

At 65, takes form of old-age pension

Prom the end of the period for
which sickness benefit is paid
until the age of 65 ’
After 52 weeks of incapacity wmtil
the age of 65

8

b.

r the pensiong
The day after the end of the primary
period of inoapacity until retirement
age (1) v
{For _the allowances
Az above, but to qualify the incapaoity
|must begin at least 5 years before
retirement ags

L .
E zz.g per vﬁg'mm married women

deperdemrt on their husbands IRL 19.40
per week

Pension formulasg

xnxBk

n = nueber of years of insurance
(maximum 40)

E = average annual earnings in respect
of which contributions have been
due for the best 3 years during
the last 10 years

Minimums LIT 2 139 150 (LIT 2 266 1

if more than 15 years contributions

Social security pensions

L1 156 000 (12 000 x 13) of the anrmal

contributory pemsion is provided by the]

Social Fund ss a social security pen-

sion .

Penaions

Consisting of a fixed emount (2) +a

supplement, -

Fixed amount: LFR 47 815 p.a.

Supplements

- 1.6% of total earningsj

- earnings adjusted aocording to index
and ohanges in wage levelj

- for invalidity before age of 55,
special supplement for each entire
calendar month either from beginning
of right to a pemelon or right to
cash sickness benefit up to age of 55

This supplement is 1,6% of the minimum

social pension for the period preceding

the 35th birthday and 1.6% of the same

salary enhanced bty 20% for the subse-

quent periocd

Ninimum pensions LFR 95 631 p.a. (at

least 2 700 dsys of insurance

Minimum pemsiong LFR 191 453 (at least

35 years of insurence)

(a) Allowance (3)1‘

For inocapacity level betweens
15 = 25% 104 B
522 i3
- ]
45 -556 1t A% B
Bl g
.Boﬂandover:BO%E
E = daily earnings, subject to
oeiling (

miniouz earnings
HFL 111.86 per day (4))

(b) Daily allowance (3) for inoapacity
level ';;tweemm
25 -3 H
35 - 45% 30%
BN
- s
65 - é .
c +M : Sgéof

the basic smowmrt w HPL 68,75

This basic amount is inoreased to
HFL 98 for married persona whose
inoome is less than HFL 14,70 per
day (40 HPFL 80.83 if inocome is
less than HFL 29.40 per day) (5)

|davedidity penmiop:

jAmounts UKL 23.30 per week reduoed
jlwhere reoipient is inpatient in hoe-
pital for more than 8 wesiks

In tion a3 1 cet

{13 rates, varying acoording to the age

when total disability arose:

~ persons under 40 years: UKL 4.90
— persons under 50 years: UKL 3,10
- persone under 60 years (55 for
women)t UKL 1.55 per wesk
|Additional components:

An additional eamings~related pemsion
[baged on 1 1/# of earnings from

6 April 1978 between the upper and
lower earning limits (6), amounts
revalued anmually

LIT 12 600 000

Industrial staffs none
Fon-industiial mtaff; LFR 918 528

ae HFL 61 628 pea.
(HPL 237.03 per day)

51; Defermant possible; maximum 5 years,
2

1o the invalidity.

6) I.e. contribution limits,

3) As well, a holiday allowance of HFL 103,74 per month for s married oouple or HFL 72,62 for a single person.
4) Beneficiaries aged 23 years and over,
5) If both spouses receive the benefit, basic amount reduced to a total of HFL 98 per day.

Conditions 180 months of residence tc obtain the whole of the fixed amount., Otherwise a proportion of the fixed amount is paid. This oondition is not required where an oooupational accident has led
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INVALIDITY

FR OF QERMANY

FRANCE

Supplementa for
dependants
~ spouse

- children

(General farily allowanoe scheme)

A spouse (not a pemnsicner) receives|
a married person's allowance of
DKR 3 120 p.a. payable to the pen—
sioner, If a wife is 62-66 years
0ld, her husband receives a wife's
supplement of IKR 25 368 yearly
(both all are tested)

See 'Family benefits!

TM 1 834.8 p.s. until 18 (25 if
studying or in occupational
training (1)

See Tadle VII '0ld-age’

See Table VII '01d age'

(Generel fanily allowance soheme)

Other benafits

Assistance allowance:
given for the personal aid of a
third person and in cases of
blindness or acute shortsighted-
nesss DKR 11 376 p.a. This allow-
ance oan be replaced bLy:

nstan 1llanoe all oel
¥When the claimant needs constant
surveillance or care hy a third
persont IKR 22 752
Invalidity allowances
given when earnings are too high
for a pemnsion, but when invalidity
is medically certified, and in
cases of deafness resulting in
serious problems of communication:
i1f spouse has same benefit or
invalidity pension: DER 8 892 p.a.
Otherss DKR 10 968 p.a.

Qeneral pensions supplement and

ors80] allowances
Esee Table VIL 'Old-ege’)

ADJUSTNER?

~ Automatio adjusiment of sllow-
ances by 2% when the index of
consumer prices varles by 1.02%
in relation tc the preceding
index

- Rates of allowancee are adapted
in line with the evolution of
the general standard of living
by firxing an anmial adjustment
coefficient or flat-rate charge
via benefit grant

Automatically twice a year, fol-
lowing changes in prices

Rates are regularly sdjusted fol-
lowing rises in wages

Twofold adjustment to economic

situations

1. by automatic incidence of gen—
eral basic earnings (see above)
when the amount of the pensicn
to be paid is fixed

2. by adjustment of the pension
according to a coefficient
which is fixed once a year hy
law

See Table VII 'Old-age’

Anrmual ad justment on 1 January and
1 July by statutory instrument
fixng the oceffioient of increase

(1 Fo accumulation with fanlly a.llowa.nces- suppleneuts for children from accident insurance or orphans pension from old-age insurance and allowances where there are vocational con‘tNOtﬂy eto, provided
’ P
ttese exceed a certain sum.
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LUXEMBOURG

UNITED KINGDOM

IRL 14.30 per week in respeot of a
dependent adult

IBL 6.40 per week for each of the first
two children

IRL 5.30 per week for each further
child under 18 years of age

(General family allowance scheme)

LFR 10 200 p.a. per child (1)

S8ee 'Fanily allowances!

UKL 14.00 a week in respect of ome
adult dependant

Each child for whom ohild benefit is
receiveds UXL 7.10 & week

Living alone allowanoes
pensioner aged 66 or cver

living alone
Amounts IRL 1.65 per week
porib ative allo et

& payable to an incapaoitated pen-
sioner who is receiving full-time care
and attention from a presoribed rela-
tive
Rate: IRL 11,75 a week

Death allowancet

a) i%,zo-.i—sﬁ of deily eamings

b) 100% of basic amount

From the day of death until the last
day of the second month which follows
this (2)

¥on_contribut in di ion
oan be paid to 86 not qualifying
for invalidity bemefit
Ratet UKL 14,00 a week plus inoreases
for dependents
ce C.

given when the mature of the inwvelid-
ity necessitates frequent attemtion
or oonstant supervision
Amounts UEL 21,65 per week for a per—
son who requires asttendance or super—
vision by day and night, or UKL
14.45 (3) a week for a person who

ds the attend by day or by
night (4)
bbilig allowapce can be claimed by
persons are unable or virtually
unable to walk
Eates UKL 14.50 a week (5)

Invalidity pensions are normally
inoreased onoe a year

6 monthly (1 Jamuary and 1 July) auto-
matio adjustment of pensions hy decres.,
Reference indioess
i) Pensiope abo
a) Cost of living
b) 1 Jamuary onlys difference be-
twesr this and minizum wage
leval in industry

ii) Minimum pension
Minimum wage level in industry (6)

1, Automatic adjustment of pensions
wherever the index varies hy 2,5%
in relation to the preceding index

24 Adjustment of pensions to eamings
level (most recent adjustment at
1.4,1979 to the 1977 earninge
level).

The special supplements are linked
1o the ad jusiments made to the
minimum sooial salary

(a) and (V)
Oompulsory adjustzent on 1 Jamuary
and 1 July which is pegged to the
eamings index during the period
30 April to 31 October or preced—
ing 31 Ootober to 30 April.
In particular cases additional
adaptations can be made between
thess dates

Adjustment by legislation at least
anrually in line with movememts in
the general level of earnings or
prioes, whichever is more banefioial

As long as incapacity rate is 80%.
Prom 24 November 1980,

UKL 16,30 a week,
Fror 26 November 1980.

1) Acoumlation of supplemenis for children with family allowanoes.

2

3

4) People who oannot work because they have to stay at home to care for a severely disabled relative receiving an att
5

6

Pensions below ainimumt indexed to cost of living,.

a

all

may qualify for invalid ocare allowanoe at the rate of
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INVALIDITY

BELGIUM

DENMARK

FR OF GERMANY

GREECE

FRANCE

ACCUMUIATION WITE OTHER

Accumulation with employment in-~
juries' or occupational diseases!'
pension is possible up to a vari-
able maximum

Cash benefits can be accumilated,
but a special reduction is pos-
sible when the basic amount and
unemployability amount is combined
with an employment injury pension

If oombined with an employment
injury pension, the invelidity
pension is suspended when the
total exceeds 80% of the highest
basic eamings

Accumulation possible with
widow's pension

Accumulation with an employment
injuries' or coocupational dis-
eases' pension limited to the
normal eamings of a worker in
the same oategory

PREVERTIOR ARD
REHA BILITATION

Funotional and ocoupational re—
training, in accordance with de-
cision of panel of doctors, in
specialized establishments

Measures to lessen the conse—

quences of invalidity by:

— assistance for special medical
carej

~ malntenance allowances during
vocational rehabilitation;

— appliances and alds supplied by
local authorities under the
Social Assistance Act of 1974

Rehabilitations medical benefits
and oocupational training as well
as other measures, including
transitional benefits (80% of the
normal salary provided it does
not exceed the net salary)

Voocaticnal retraining in special-
ized vooational retraining oen-
tres or establishments, subject
to a paycho-technical examina~
tion, with the sooial mecurity
funds contributing to the costsy
the pensions or part of the pen-
sions are continued

(1) In any case invalidity pensions and old-age pensions are mutually exclusive,
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IREIAND

ITALY

LUXEMBOURG

NETHERLANIS

UNITED XINGDOX

Not payable with any pension under the
Sooial Welfare Aots

Accumulation of general invalidity
pension with an employment injuries'
or ocoupational diseases' pension
(within the limit of anmual earnings
and subjeot to the ceiling, when the
pensions are granted for the same
invalidity)

A reduction of the invalidity pension
is possible in certain cases when com-
bined, for example, with an employment
injuries' pension

(=)

(a

~

and (b)

Reduction of the invalidity pen—
sion where combined with a bemefit
granted by foreign legislation for
the same inoapacity for work
Deduction of aemount of general
insurence indemmity

Attendance allowance can be paid in
addition to any other benefit exvept
other allowances paid for the sane
purpose

The INPS is able to grant medical oare
eto. to prevent or reduce invalidity
and to restore oapacity for work
Hrspitalization is free and charged
to the Region

The insurance may require that curative
treatment be given to restore a pem-
sloner's oapacity for work or avert an
insured person's imminent incapacitys
the pension may be entirely or par—
tially suepended during this ireatment

Possibility for the person con~
cerned of measures to maintain,
restore or improve his ocapacity
for work, such as rehabilitation,
training or retraining. Measures
may also be taken to improve his
living conditione

Preventive medical care and medioal
rehahilitation are provided by the
National Health Service.

Industrial rehahilitation and voca-
tional training, sheltered employment
and a speocialiged placement servioe are
provided by the Department of Employ-
ment under the Disabled Persons
(Ruployment) Acts 1944 and 1958
Allowances are payable during training
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Table VII - 1 OLD-AQE
BELGIUM DENMARK FR OF GERMANY QREECE FRANOE (1)
LEGISIATION
1. First law 10 May 1900 1. National pensions 1891 22 June 1889 1934 5 April 1910
2, Supplementary pensiont 1964

2+ Bamic legislation

Royal Decree of 24 Ootober 1967

1.
2.

Law of 4 June 1965
Law of 7 March 1964

Industirial staff: Social Insurance

Code (HVO) of 19 July 1911, ver—
sion of 23 February 1957, with

numerous amendments

Non-industrial staffs Law of

20 December 1911, version of

23 February 1957, with numerous
amendments

General section of the soclal code
%11 December 1975; Prescriptions
23 December 1976

14 June 1951, amended

-~ Law of 8 April 1928

- Sooial Security Gode (Code SS),
Books I-III -~ Deoree of
29 December 1945, amended

- Law of 31 December 1971

~ Law of 3} January 1975

- Law of 30 December 1975

FIELD OF APPLICATION

Industrial and non-industrial
staff
All employees

1

2o

National pension

All resident nationals
Supplement ension

All employees aged 18-66
working 10 hours or more per
week

Industrial and non-industrial
staff

Employees and assimilated

Industrial and non—-industrial
staff
All employees

CONDITIONS
Minimun period of None 1, Rational pension 180 months of insurance 4 050 working days which have None
Rembership At least 1 year of residence given rise to contribtutions
after the age of 15
2, Supplementary pension
KNone
Legal retiremen: age Men: 65 1. Men: 67 Men and women: Men: 65 Mens g 60
Womenz 60 Women: 62 (2) The beneficiary can choose between| Women: 60 Womens
2. Men: ) 67 63 and 67; in principle otherwise
Women: ) 65

(1) In addition to the statutory old-age insurance scheme there are the supplementary retirement
Council (CKPF) and the trade union organizations, must be set up in all occupational sectors
(2) Single women are entitled to an olé-age pension from the age of 62 years., Reduced pension if

schemes which, pursuant to the agreement of 8 December 1961 beiween the French National Employers'

covered by the CNPF.

her income from other sources exceeds certain limits.
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IRELAND

ITALY

NETHERLANDS

UNITED KINGDOK

1908

Old-age contributory pensions

21 April 1919

~ Decrees of 4 Ootober 1935 and

6 May 1911

Industrial staff: Social Insurance

5 June 1913

General old-age insurance: Law of

1908

Act of 1975 and the regulations

Law of 1960 - 1980 14 April 1939 Code, Book III, 1925, with numerous 31 May 1956 thereunder
Retirement pension: Lawa of 1971 -~ 1980 | - Decree of 27 April 1968 amendments
. — Law of 30 April 1969 Non-industrial staff: Law of
- Laws of 11 August 1972 and 29 August 1951, with numerous
3 June 1975 amendment s
With few exceptions, all persons aged Industrial and non-industrial staff Industrial and non~industrial staff All residente between the ages of 15 l.

16 years and over employed under a con-

tract of service or apprenticeship

All employees

All employees or those considered as
such

and 65 whatever their income or
nationality

2.

Flat-rste punglon
411 persons over school age,

resident in the UX (1)

Graduated pension

All employed persone in the soheme
who earmed more than UKL 9.00 a
week between 6.4,1961 and 5.4.1975

1. Retirement pension 15 years of contributions 1 350 days of insurance of industrial None 1. Flat-rate pension
- mast have become insured before staff (2) - At least 50 weekly flat-rate con-
the age of 55 60 months of insurance for non—indus- tributions paid at any time before
- at least 156 oontribution weeks trial staff (2) 6 April 1975, or oontributions
of insurable employment for which paid in any tax year amounting to
the appropriate contributions at least 50 times the minimum
have been paid contribution for that year
- annual average of at least 24 ~ Requieite number of qualifying
contribution weeks registered years with oontributions amounting
(paid or credited) to at least 50 times the mininum
2. 01d ension weekly contritution for that year;
- muset ﬁve Yecome insured before the required number varies aoc-
the of 60 (56 in certain cording to the length of working
oue:? life
- at least 156 contribution weeks 2. Graduated pensionss none
of insurable employment for which 3+ Non—contributory pensions: none
the appropriate contributions
have been paid
= annual average of at least
20 contribution weeks registered
(paid or oredited)
1, Meng 65 Nens 60 §3; Mens ; 65 Ment ; 65 MNen: 65
Women: Womens 55 (3) (4) Womens Womens Womens 60
2. Ment 66
Women3
1) Except married women who opted before April 1977 not to be insured.
2) An allowance is granted to insured persons who at 65 do not fulfil the conditions laid down but have paid contributions for 1 080 daye (i.e, 4 years of insurance),
3) A 'seniority pension' is granted after 35 years of contributione irrespective of age, provided that the pensioner is no longer working,
4) Women may retire on request at 60, like men.
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Table VII - 2

BELGIUX

DENMARK

FR OF GERMANY

GREECE

FRANCE

BENEFITS
Anount of pension

Pension formulas
- for a single person or married
man without dependent wifes
1/45 x 604 x Exn
- for a married man
wife)t
1/45 x 75 x B x ny
- for womeng
1/40 x 60% 1 E x ny
n « Number of years during which
remuneration has been paid
Ew= 1, For years prior to 1.1.1955:
the factor representing
60% E (or 75% E) is fixed
at a flat-rate cf
BFR 245 0523
For the years after
1.1.19553
Industrial staffs
gross wage without ceiling .
Non-industrial staffs
1955-1957s flat rate
1958~1967t earnings
ceiling + 10%
After 1968t eamings
oeiling

Zdapcndant

2

1, Fptional pension
Narried persons:s DKR 22 452 p.a.
each if both are pensioners
Otherss DKR 24 444
A full pension is paid if 40
years of residence aftsr the
age of 15 or if 10 years of
residence of which at least
5 years immediately preceding
the age of 67, otherwise re-
duced

(] sio lemen
Married persons IKR 4
p.a. eachg

Otherss DKR 4.296 p.a.
1 c

Under special circumstances
lement ension

DXR 4 Peas if 40 years of

membership. Otherwise reduced

proportionally

2

Pension formula:

156 xn xExce.

n = Number of years of insurance
(of. invaliaity)

E = The general basioc earmings,
which was fixed for 1980 at
IM 21 911 p.a.

c = Individual coefficient -~
average ratio for each year
of the gross earnings of the
person conoermed and the aw-
erage gross earnings of all
those insured (max. 2) (1)

ic aion
Earnings % for each of 22 inmur-~
ance ocategories, corresponding to
average gross earings in previous
2 years, This % varies betwesen 70
and 30 in inverse relationship to
earnings,
Supplement
After 3 000 days of insurance
supplement of 1% of earmings for
every 300 contribution days (after
7 800 days). This % varies between
1.5 to 2.5 of earnings, depending

on their amount

Pension formulas (at 60)

Ex 208 x 13?-0

E = Average eamnings over the
bast 10 years

n = Kumber of years up to 37 1/2

Ninimum pension (means tested)s

FP 7 900 (2)

Annual Industrial staffs: none - Industrial staffs g I 50 400 |PRA 50 025 per month Industrial staffy ; FP 60 120

ceiling Kon—industrial staffy BFR 675 900 Non—industrial staff: 0 Non-industrial staffs

Supplement for

dependantss .

- spouse (varving amounta - see abova) 1. Married person's allowance of - 1 1/2 minimum eammings (DRA 714) Spouse aged over 65 (60 if inoa-
IER 3 120 p.a. if the spouse pacitated):s FF 7 900 p.a. (means
does not receive a pension, If {ented)

a wife is between 62-66 years
of age husband receives a
wife's supplement of DER 25 363
2. None
~ children See 'Family allowances' 1. Jee 'Family benefita' DM 1 834.8 per ohild per year 1st childs 20%, 2nds 15%, 3rdi 108 |~ 10% of the pension to any pen—

2. Fone

wntil age 18 (25 if studying or
vocational training (3)

of pension with limit of
DRA 20 070

sioner who has at least 3 ohil-
dren, inoluding ohildren whom he
has brought up for at least
9 years before their 16th birthe
day (4)

~ Mothers: credit of 2 years
insuranoe per ohild

1) If exceeded, possibility of obtaining inoreases, :
2) FP 7 700 can be added to this minimum in the form of an allowance from the National Solidarity Fund.
}) No accumulation with family allowances but supplements for children from accident insurance, orphans pension from 61d age imsurance and vocational treining contraot income provided these exneed

a certain sum,

(4) Accumlation cf supplements for childrem with family allowances.
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IRELAND

ITALY

LUXEMBOURG

NETHERLANDS

UNITED KINODOX

1. Retirement pension
Il-!% 24.50 per week (IRL 26.25 where

the pensioner is aged 80 or over)
if average of annual oontribution
weeks registered is 48 or more.
Where average is less than 48 but
24 or more, a reduced pension is
payable

2, Old-age pension
IRL 24.50 per week (IRL 26.25 where
the pensioner is aged 80 or over)
(1) if average of annual contritu-

tion weeks registered is 48 or more.

Where average is less than 48 but
20 or more, a reduced pension is
payable

Pension formulag

xnxE

n = Number of years of insurance
(maximums 40)

E = Average annual earnings in re~
spect of whioh oontributions
during the best 3 of the previous
10 years .

Minimums LIT 2 266 150 p.a. .

(LIT 2 139 150 if less than 15 years

contributions) :

Social seourity pension:

LIT 156 000 (12 000 x 13) of the an—

nual oontributory pansion is provided

by the Sooial Pund in the form of a

social security pemsion

Persons aged over 65 without inoome

are entitled to a social pension of

LIT 1 431 950 p.a., from the Social

Pumd (non-revertible)

Pennion: Consisting of a fixed amount

(2) + a supplement

Fixed amount: LFR 47 815 p.a.

Supplements

~ 1.64 of total earningsj earnings
ad justed according to index and the
ohanges in wage levelj

- minimum pensions LFR 95 631 (for.
2 700 days of insurance)s

- minimm peneions LFR 191 453 (with
at least 35 years of insurance

Anmial amounts

Single persona: 1/50 of HFL 12 115.80
Narried personst 1/50 of HFL 17 397
(3) for each year of insurance

1. ﬁxmm
23.30 per week (reduced if
nunber of years is less than maxi~
mum bat at least a er of the

requisite figure (4

2. Gramuated pension
0.,0304 per week for every

UEL 7.50 (men) or UKL 9 (women)
contributed (matohed by the same
amount from the emplcyer)

LIT 12 600 000

Industrial staff: none
Non-industrial starf: LFR 918 528

1, and 2,
- Spouse aged under 663
IRL 15.65 per week
~ Spouse aged 66 or over:
IRL 18,30 per week (5)

See 'Family allowances!

(Varying amounts - see above)

1. UKL 14.00 a week
2, Bone

IRL 6.40 a week for each of the first
two children;

IRL 5,30 a week for each further child
aged under 18

See 'Family allowances'

LFR 10 200 p.a. per child (6)

See 'Family benefits'

1. Exch child for whom child bemefit
is in payments UKL 7.10 a week
2. -

pensioner,

~ N~
(2, A B L R =

) Accumulation of suppleaents for ohildren with family allowanoes,

An extra allowance of IRL 1.65 per week is granted to a pensioner aged 66 or over living alone,

Conditiens 180 months, residence to obtain the whole of the fixed amount, otherwise a proportional amount is paid.
In addition a 'holiday allowanoe' equal to HFL 103.74 per month for a married couple and REFL 72.62 per month for a single person is paid.
From 6 April 1978 introduotion of an additional earmings-related pemsion based on 1 1/4# of earninga batween the upper and lower earnings limits, 1i.e. contribution limits,
A pensioner who is so incapacitated as to require full-time care and attention may reoceive an increase in pension of IRL 11.75 per week in

respect of a prescribed relative who is looking after the
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BELGIUN

DENMARK

FR OF GERMANY

GREECE

FRANCE

- Automatic adjustment of pensions
by 2f when the retail price in-
dex varies by more than 1.02% in
relation to the preceding index

— Rates of penaions are adapted in
line with the evolution of the
general standard of living by
fixing an annual adjustment co—
effioient for inoreases or flat-
rate adjustment via an allowanoe

1, Automatically adjusted twioce a

year following changes in

prices , Ratea are regularly

ad justed following rises in

wages

2. Only adjusted when sufficient
funds

Twofold adjustment to economic

situation:

l. by automatio incidenoce of gen-~
.eral basic earninge (see
above) when the amount of the
pension to be pald is fixed

2. bty adjustment of the pension
according to a oceffiolent
which is fixed once a year by
law

As eamminge, following ocolleotive
bargaining

—~ Annual adjusiments with effeot
from 1 January end 1 July by
statutory instrument fixing the
ooeffioient of inorease

EARLY PENSION

1, ¥en and woment

At the request of the pereson
conoerned, in whioch case re-
duction of 5% for each before
normal retirement age (except
for persons enjoying status of
national recognition, prisoners
of war and political prisoners)d
Earliest possible age: 60 for
men and 55 for women, with
special arrangements for the
aged unemployed and those in-
valid for more than 1 year.
Meni At the age of 64 where
there is proof that {they have
been in salaried employment for
45 years or in hard or dirty
work

2

1. Fron 60 years of age in cases
of bad health or other particu-
lar circumstances, Persons be—
tween 55 and 60 for social rea-
sons or reasocns linked to em—
ployment

2. FNone

1. Men and woment

a) at the age of 63 (1) or 60
(in the case of war pen—
sioners, occupational or
other invalidity) after
35 years of insurance (2)j

b) at the age of 60 if unem—
ployed for at least 1 year
dux)'ing the past 18 monthe
2

2. Womens .
at the age of 60 if subjeot to
compulsory insuranca during at
least half of the last 20
years (2)

1. With full sions
~ From 60 (55 for women) if
orduous work
-~ Prom 62 (57 for women) if
10 000 days of insurance or
from 58 (men and wonen) for
10 500 days
2, With pension reduced hy 6% per
year ?1/200111 per month) from
60 {55 for women) in other
cases

In the case of incapacity for
work and deported persons or ex—
gervice men, pension entitlement
begins at 60 at the same rate as
for 65

The same for manual workers (la~
borious work) who have 41 years.
insurance and for industrial
staff who are mothers and who
have raised at least 3 ohildren
and who have 30 years insurance
or for women having 37.5 years
insuranoce

A supplenent is given for each ad-
ditional year of work (max. 5),
equal to 1/45 (men) or 1/40 (women
of 60% of earmings during the
year (75% for hcuseholdS

Supplement is obtained after de-
ferment period of 1/2, 1, 1 1/2,
2, 2 1/2 and 3 years immediately
upon the 1st of the month follow-
ing the 6T7th year and pald out
with 5, 10, 15, 20, 25 and 30%,
respectively of the person's
bagic amount at the expiration of
the deferment period

A supplement of 0.6% is added to
the old-age pension per calendar
month between 65 and 67

Pension or anmuitiess
Possibility of deferring payment
without any age limit. Rate 25%
of pension supplemented hy 1.25%
per quarter of deferment bayond
the age of &0

ACCUNUIATION WITH
EARNINGS

Forbidden, except for authorized
work (work limited to 60 hours
per month or 180 per quarter or
glving rise {0 monthly eamings
of BFR 8 351 or anmally

BFR 100 218. If person haa charge
of at least one child, thesse
limits are higher

l, Permitted for basic amount when
paid to persons over 67 years
old (3)

General pensions supplement is
reduced by 30% for earnings in
excess of IKR 9 300 p.a. for
married persons each and

DEKR 6 400 for others

Married person's allowance and
wife's allowance are likewise
means tested.

2. Permitted

Posaible

Possible with monthly earnings
limited to 35 times daily minimum
earnings (DRL 476)

Possible

2

&)

El§ Up to the age of 65\ea.minga must not exceed IM 1 000 per month,

Up to the age of 63 (62 in case of serious incapacity) eamings must not exceed DM 425 per month.
Otherwise reduced by IKR 60 for every DKR 100 earned in excess of DKR 35 600 per year for a couple and in excess of DKR 20 300 for others, whem earnings are due to work.
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OLD-AGE

Table VII - 3

IRELAND

ITALY

LUXEMBOURG

NETHERLANDS

UNITED KINGDOM

FPensione are normally inoreased once
a year

Twice early (1 Jamuary and 1 July)
automatic adjustment by decree, Refer—
ence indicess

ensions above minimum:
a) Cost of living (fixed part)
b) Difference between this and minimum

wage level in indusiry at
1 Jamary

Minimum pensions
Minimum wage level in industry (1)

[
.

Automatic adjustment of pensions
whenever the index varies by 2.5%
in relation to the preceding index
2. Adjustment of pensions to level of
earnings (most recent adjustment
at 1.4.1979 to the 1977 level of
eaminga

There is ministerial provision for
pensions to be adjusted in line with
the trend in legal minimm wage on
1 January and 1 July

Ad justment hy legislation at lemst
anmually in line with movementa in the
general level of earnings or prices,
vhichever is more beneficial

Industrial staffs

- men at

- women at 60

Non-industrial staffs

- men at 60

-~ women at 55

Conditionss all work oeased and a suf-
ficient number of ysars of membership
(industrial staffs 10 800 5§ non~
industrial etaffs 180 months

Possibility of obtaining pension sup—
plements every 2 years where the pen-
sioner oontimues to work and pay con-
tributions (18,72 x value of basic
contributions paid during the

2 years)

1. For periods after 6.4.1979 increase
of UKL 0,143 for every UKL of pen-
sion for each 6 days of deferment
during 5 years (2)

1. ¥o accumulation
2, Accumlation permitied

~ Total accumulation for minimum
pensions

- Yo accumulation for that part of
pension above the minimun

= The fixed part whioh represents
ad justment for oost of living is
non oumulable with earmings (except
for minimm pension)

Possible, if amount of pension is
lower than social minimum eamings

Possible

1

Pension reduced by UKL 0.05 for
every UKL 0,10 earned over UKL 52
per week

Reduction of UKL 0,05 for every
UEL 0.05 earmed in excess of UKL 56
per week, Earnings rule does not
apply to persons over 70 (65 women)
2+ Accumulation permitted

1) Pensione below minimums indexed to oomt of living.
2) For periods up to 6.4.1979 increase of UKL 0.125 for every UKL of pension for each 6 days of deferment.
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Table VIII - 2

SURVIVORS

BELGIUM

DERMARK

FR OF GERMANY

(REECE

FRANCE

LEGISIATION
1, First law

- 2. Basic legislation

See Old-age Tabls

1891

Law of 13 March 1959

Sea Invalidity and Old-age Tables

See Tables VI arnd VII 'Invalidity’
and '0Old-ege*

See Invalidity and Old-age Tables

FIELD OF APPLICATION

See Old-age Table

All resident nationals

See Invalidity and Old-age Tables

See Tables VI and VII 'Invalidity!
and 'Old-age’'

See Invalidity add Old-age Tables

CONDITIONS
1, Decessed insured
person

To be insured

60 monthe of insurance

See Table VI 'Invalidity! or
Table VII 'Old-age' according to
the case

600 hours during 6 months or
200 hours during quarter
preceding death

2. Surviving spouse

Widow married to the deceased for

-~ at least 1 year (unless there
is a child of the marriage or a
dependent child or death is due
to an accldent after the date
of marriage)s

- aged at least 45 or bringing wp
a child or being an invalid her-
selfy

— having ceased all work with the
exception of work that has been
authorized

—~ Widow aged at least 55 (having
been widowsed after 45))

— widowed after 45 having, at the
death of her husband, 2 depend-
ent children under 18 (for as
long as one or both children
are still dependent)}

- widow aged at least 55 who
receives special allowances and
whe has or has had dependent
childrens

— widow or single woman aged 50
or over in cases of bad health
or in other special
circumstances

In all cases minimum length of

marriage must be 5 years and the

widow must have had one year of

residence after the age of 15

Widow, married to the deceased at
the time of his death, or di-
vorced before 1/7/77 and finan—
cially dependent upon the de—
ceased (1)

Widower financially dependent
upon deceased insured spouse

Widow (widower without means)
whose marriage lasted at least
6 months (2 years if widow of
pensioner)

a) For widow's (widower's) pension
commuted to old-age penaiont
widow (or dependent widower)
aged 55 or person entitled to
a pension or a recipient of a
pension (marriage having lasted
for at leapt 2 years)

b) For widow's (widower's)
pensions
widow (dependent widower) aged
less than 55, disabled, of an
insured person who died before
his (heJ 60th birthday

(1) If aivorce cccurs after 30,6.77 acquired rights are divided up between spouses for old age and invalidity insurance.
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Table VIII ~ 1

ITALY

LUXEMBOURG

UNITED KINGDOK

1935

Laws of 1935 - 1980

See Invalidity and Old-age Tables

See Invalidity and Old-age Tables

Uenaral insurance scheme for widowa
and orphane

1925

Aot of 1975 and regulations
therennder

With few exceptions, all persons aged
16 years and over employed under & con-
tract of service or apprenticeship

See Invalidity and 0Old-age Tables

See Invalidity and Old-age Tables

See Old-age Table

Sea 'Old~age' Table VII ~ 1

enaion at maximum retet

- I53 contributions md

« an anmal average of 39 weekly con~
tribtutions paid or credited in the
3 or 5 oontribution years before the
date of death or of attainment of
age 66 or

— an average of 48 weekly oontributions
paid or credited since begimning
insurance payments.

ed gion

= if the annual average of ocontribu-—
tions sinoe beginning insureance pay-—
mente is more than 24 but equal to
or less than 48. These oonditions may
be fulfilled either on the hmsband's
or the wife's own insurence

Ordinary pensiong

5 years of inesurance and at least

260 weekly contributions or 60 monthly
oontributions, Or 15 years of insur-
anoe and oontributions,

Special pension:

If death oonnected with oocupation
and is not oompensated as employment
acoidents 1 year insurence eand con-
tributions

Industrial stafft 270 days of insurence
Non-industrial staffs 12 months of
membership. No qualifying period where
an injury oonneoted with oooupation
has caused death Co

To be insured at the time of death

Widow's pension and widowed mother's

allowance
a) At least 50 weekly flat-rate con-
tributions of any clase paid at any

time before 6 April 1975, or con-

tributions paid in any tax year

sinoe 6 April 1975 amounting to at

least 50 times the minimum weekly

contribution for that year

For full bemefit, requisite mumber

of reckonable years with contribu~

tions paid amounting to at least

50 times the minimum weekly contri-

bution for that year. The number of

years varies according to the

length of working life.

Widow's allowanoe

= 25 flat~rate ocontribtutions paid at
any time before 6 April 1975 or

- oontributions paid in any tax year
eince 6 April 1975 amounting to at
least 25 times the minimum weekly
contribution for that year

b

~

- Widow

- Dependent invalid widower whose
spouse was receiving, lmmediately
before her death, an old age or re-
tirement pension which included an
allowance for him as an adult de—
pendant

Widow or widower (1)

~ Widow (or dependent widower) married
1o the deceased for at least 1 year,
unlees there is a child of the mar—
riage or death is caused by an acci-
dent. .

- Assimilated to the widowt mother,
mother-in-law, sister, daughter,
danghter-in-law and adopted danghter
if a minor at the time of adoption,
subject to certain conditions

Widow with dependent children or dis-
abled, unmarried or aged at least 40
at the time of her husband's death.
At 65 the survivor's pension is re-
placed by an old-age pemsion

For full widow's pension: must be aged

50 or over at her husband's death or
when widowed mother'e allowanoe oeased.
Reduced pension payable if aged be—
tween 40 and 50

To_qualify for s widow's allowance:
must be aged under at the death of
spouse (if husband not entitled to re—
tirement pension, may be aged over 60)

(1) In oase of divorce, a widow receiving maintenance can obtain (wholly or partly) the survivors pemsion at the discretion of a judge.
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Table VIII - 2

SURVIVORS

EELQIUN

DENWARK

FR OF GERMANY

GREECE

FRARCE

1. Surviving spouse

80% of the actual or hypothetical
retirement pension of the insured
person calculated at household
rate. No widower's pension

- ?a;ic amounts DKR 24 444 p.a.
1
— QGeneral pension supplement:
see Old-age pensions, Table VII

6/10 of pension for occupational
invalidity with reference to ac-
tual period of membership -~ for
widows under 45

6/10 of general invalidity pen-
sion with referenoce if neocessary
to a nominal period of membership
longer (2) than the actual period
- for widow (widwer) over 45, or
disabled or with dependent chil-
dren

70% of old-age pension

a) 1/2 of pension or annuity re-
ceived by the deceased
Minimums FF 7 900 pea.

10% supplement where the per—
son oonoerned had at least

3 depsndent children brought
up by him for 9 years before
their 16th birthday

b) 1/2 of the holder's old-age
pension

Widow's remarriage

Pension is discontirmeds grant of
2 years' pension

Pension is discontinued

Pension is discontinueds grant of
5 years' pemsion

Pension is discontinued

Invalid widow's pens:ion is dig-
continued, but not reversion
pension

2. Orphans
~ children having
loat one parent

No orphans' pensionj see special
fanily allowances scheme

See 'Family benefits?!

1/10 of general invalidity pension
(see Table VI)) plus children's
supplement as for general old-age
or invalidity scheme (3)

Age limits 18 years (25 for study
or occupational training) (4)

204 of old-age pensicn for each
child under 18 (except if

invalid)

No orphana' pensiont sees
family allowanoes scheme

(1 The basic amount is reduced by 60% of eamings in excess h_f DKR 21 400 p.a. if earnings are due to work. (Certain other incomes affect the amount of paion).

2) Where the deceased insured person is not 55 or over, the actual membership period is increased by the period between death and age of 55, subject to ocertain conditions.
3) Fo restriction on combination with family allowances.
4) No acommlation with any study earnings or similar beyond a certain level.
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SURVIVORS

Table VIII ~ 2

JRELAND ITALY LUXEMBOURG RETHERIANDS UNITED KINGDOM
~ IRL 22,50 per week (widow aged 80 or | 60% of the insured person's invalidity | Total of fixed amount and 66.66% of Widow onlys HFL 12 115.80 p.a. Midow's penajont

overt TRL 24.05)

— Prescribed relative allowance payable
to an inoapacitated widow aged 66 or
over requiring full-time care and
attention from a presoribed relative.
Rate IRL 11,75 per week

= Allowanoe paid to a widow aged 66 or
over living alone
Amounts IRL 1.65 per week

or old-age pension in accordance with
the minimum and maximum levels laid
down for the insured person's pension

supplement (1) plus further supplement

of LFR 7 012 p.,a. for each dependent

ohild _

If inpured person dies before 55

66.,66% of special supplements (15

provided that the widow

= is older than 45

- has at least 50% work incapacity

- ha; brought up ohild (or is bringing
up

Widow with dependent children under
18 (2)s HFL 17 397 p.a.

Paid when the right to widow's allow-
ance expires (if the claimant is not
entitled to widowed mother's allow-
ance) or at the end of entitlement to
widowed mother's allowance, provided
in both oases that oertain conditions
as to age are fulfilled (eee above).
A full pension ie granted to widows
aged 50 or over, rete: UKL 23,30 per
week, If the widow is 40-50 the
pension is reduced by of the full
rate for each year under 50

Widow's allowanoes

Payable for 26 weeks following the
death of the spouse. Amounts

UKL 32.60 per week

Hidowed pother's sllowances

Payable, from the end of the 26 weeks,
to pregnant widows or those with one
or more dependent children or having a
child under 19 living with her. Amount:
UKL 23,30 per week paid as long as the
widow has the children in her oharge

Peneion is discontinued

Pension is discontimmedj grant of
2 years' pension

Pension is discontinuedj grant of

60 months' payments if remarried be—
fore 50 (36 months' paymenis over 50),
not inoluding special supplemente

Penelon is discontinuedj grant of
1 year's pension

Pension is discontinued

The amowunt of widow's or widower's pen-
sion is inoreased Yy IRL 7.50 for each
dependent ohild under 18 (21 if in
full-time education)

= In oonjunction with surviving
spouse's pensiont 20% per childs
but for 3 or more children 40% di-
vided by the mumber of ochildren (3)

= If the surviving spouse does not
have a pensions 40% for each orphan.
Por 3 or more children, 100% of the
peansion divided by the number of
ohildren

1/3 of fixed amount + 20% of eupple-~
ment plus further supplement of

LFR 3 506 p.a. (4)

If insured person dies before 55,
20% of special supplements (1)

Same peneion as for orphans having
loet both paremts, if on the death of
the father, the mother is not child's

guardian
Amounts see below (4)

l. The amount of the widow's allowance
and widowsd mother's allowance is
increased by UKL 7.10 per week for
each qualifying child for whom
ohild benefit ie payable

2. Child's ia) allowanoces

aid to a woman whose marriage hes
been dissolved or annulled if on
the death of her former husband she
has a child towards whose support
he was contributing or was liable
to contribute. Not payable if the
wonan has remarried
Amounts UKL 7.10 per week for each
ohild (4)

(no bemefit in case of remarriage)

See 'Invalidity' Table,

YOS

As well, & 'holiday allowanoe' equal to HFL 72,62 per month is paid for a widow without ohildren and HFL 103.74 with ohildren.
¥o entitlement to family allowances unless the apouse works,
¥o restriction on oombination with family allowances.
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Table VIII - 3

SURVIVORS

BELGIUN

DENMARK

FR OF GERMANY

GREECE

FRANCE

- children having
lost both parents

Fo orphane' pension see speoial
family allowsnoes soheme

See 'Family benefits'

1/5 of the general invalidity
pension (see Table VI)

1/10 of the general basio salary
on which the insured person's
pension is calculated (1)

Age limits 18 years (25 for study
or oocupational training) (2)

60% of old-age pension but
maximum of 80% if several orphans

No orphans' pensiont see family
allowanoes scheme

3. Other beneficlaries

Dependent parents or grand-
childrens 20% of pension

Maximux for all
those entitled to
benefits

100% of the insured person's full
general invalidity pension (see
Table VI) without increases

for children

100% of old-age pension

4, Other benefits

Ad justment allowance for widows
with no pension rightss:

- one year survivor's pension
See also allowances for funeral
expenses under Table IV

-~ Widow's allowance ocan be paid
out under the Sooial Assistance
Act of 1974 (in case of need)

— Special aid under the Sooial
Assistance Aot in oases of study
or vocational training neocessary
to enabls integration into a
working life

= Death grants

Adults over 161 DKR 2 050
Children 9 -~ 153 DKR 1 745
Children 1 - 83 DKR 1 230
Children O - 1g DKR 820

Automatically adjusted following
rises in prices

—~ The insured person's full pen-
sion is paid to the widow {(or
widower) for the 3 menths fol-
lowing the insured person's
death,

See also allowsnces for funeral
expenses under Table IV.

- The divorced spouse (after
30.6.1977) not remarried has a
right, on the death of the ex—
spouse and during the upbringing
of their children, to & pension
based on his and her own in-
surance,

Conditionst 60 months of insur—
ance before the death, impos—
sible to work because of chil-
dren (apart from light work)

Contritution of insurance organi-
gation to general expenses (see
Sickness, Table IV)

Under Death Insurance, grant of a
capital sum on death equal o

90 times the basio daily earnings
to the survivora of insured per—
sons who have been gainfully em—
ployed or in a situation assimi-
lated thereto (unemployment,
siokness or maternity allowanoe,
temporary incapacity) for 200
hours during the 3 months prior
to death or 120 hours during the
last monthsy order of prioritys
spouse, ohildren, parents, etc.)
Winimums

1% of annual earninge, subject to
ceiling

Maximums

3 times the monthly earmings,
subject to oeiling

2

;1; Fo restriction on combination with fanily allowances.
Ho accumulation with any study earnings or similar beyond a certain level,
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IRELARD

ITALY

LUXENMBOURG

NETHERLA KDS

UNITED KINGDOM

An orphan's allowance is paid if:

~ the orphan is under 18 (21 if in
full-time education)j

~ 26 oontribution weeks of insurable
employment, for which contributions
have been paid or registered in re-
spect of a parent or step-parent.
Amourtt IRL 16.15 per week

404 per ohild. 3 children and moras
100% divided by the number of children

Double the pension for fatherless or
motherless ohildren (1)

Children (1) aged:

under 10t HFL 3 876.96 p.a.

10 -~ 163 HFL 5 815.58 p.a.

16 = 27t HFL 7 754.04 p.a.

(student or ohild at home)

From 16 to 17 years only for invalids
HFL 7 754.04 p.a. (2)

Quardian’s allowance is a payment of
UXL 7.10 per week to a person who

takes into his family an orphan child;
one of the child's parents must have
eatisfied a residence oondition (1)

For parents, brothers or sisters 15%
of the insured person's pension if
there are no other survivors

Persons treated as widows, Children
treated as orphans

A divorced wife under certain
conditions

100% of the insured person's pension

100% of the insured person’'s pension

- Benefite apd pensions whioh inolude
an inorease for an adult dependant
are payable for 6 weeks after the
death of the insured person.

- A death grent is paid on the death
of an ineured person, the spouse of
an insured person, the widow or wid-
ower of an insured person, or a
ohild under 18 ifs
¢ 26 contribution weeks of insurable

employment registered between

1 Ootober 1970 and the date of

death for which the appropriate

contributions have been paid and

48 oontribution weeks registered

(paid or oredited) in the last

oontribution year or an average of

48 oontribution weeks since date

of entry into insurence on

1 October 1970 (whiohever date is

the most recant

Amounts

- Child under 5t IRL 15

-~ Child 5 - 18: IRL 45

-~ Adults IRL 75

A reduced grant is payable where the

average is less than 48 but more than

26 contribution weeks

Allowance to survivors if the insured
person was not yet entitled to a
pensions

45 times the total contributions paid
Minimums LIT 43 200

Maximums LIT 129 600

Order of priority: spouse, children,
parents

See also funeral grants under
Sickness insurance

The insured person's full pension is
paid for 3 monthe to survivors who
have lived with him in the same house-
hold

Funeral allowance if death ocours be-
fore pensionable ages

Industrial staffs

1/15 of last actual annual earnings,
ninimums LFR 15 938,

Non-industrial staffi

If person with no rights to survivors?’
pension and provided the oconditione
concerning the qualifying period are
fulfilled, 50% of the highest anmual
earnings on which contributions had to
be paid

See also funeral allowance under
Sickness insurance (Table IV)

— The insured person's full pension ie
paid to the widow for the 5 months
following death

- Temporary bemefit {6-19 months) to
widows with no pension rights:

HFL 12 115,80 p.a. (3)

- A widow's earnings-related allowance
ie payable for 26 weeks on top of
widow's allowanoe if the deoceased
had paid during the relevant tax
Year contributions on earmings over
50 times the lower sarmings limit
for contributions.

The rate is 1/3 of average weekly
eamings of the deoeased between
UKL 17.50 and UKL 30 plus 15% of
earnings between UKL 30 and UKL 120,

- Death grant is & lump sum paid on
the death of an insured person or of
the wife, husband or child of an in-
sured person, It may also be payable
on the insurance of a close relative
in respect of a person handicapped
ginoe age 19 and unable to work and
contribute to insurence

ifys

Either et least 25 oontributions of

any olass mst have been paid or ored-

ited between 5.7.1948 and 6.4.1975 or
contributions must have been paid in

any one tax year from 6.4.1978

amounting to at least 25 times the

ninimm contribution for that year.

The standard grant is normally

UKL 30 for an adult and a mmaller sum

for a child

2
3

As well, a 'holiday allowanoce' is paid.

1) Ko restriction on ocombination with family allowances.
By virtue of the sickness and incapaoity for work insurances, & death grant is allowed {see Tables IV and VI).
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Table IX - 1 EMPLOYMENT IRJURIES AND OCCUPATIORAL DISEASES
BELGIUN DENNA RK FR OF GERMANY QREECE FRANCE
LEGISIATION
1, Pirst law 1898 No particular insuranoe exists,
- BEpployment injuries] 24 December 1903 6 July 1884 the risk being oovered under 9 April 1898
¢ = Occupational 24 July 1927 12 May 1925 sickness, invalidity, survivors 25 Ootober 1919

diseases

2. Basic legislation
- Eoployment injuries|
—~ COccupational

Law of 10 April 1971
Coordination by Royal Decrea of
3 June 1970

Law of 8 March 1978

Social Insuranoe Code (RVO) of
19 July 1911, version of 30 April
1563, with numerous amendments

by specific regulations

Social Security Code (Code 98)
Book IV, Decree of 31 Deoember
1946, amended

diseases General Section, Social Code
11 December 1975; Prescriptions
23 December 1976
RISKS COVERED

1. Industrial injuries
Definition employ-

aent injuries

injuries while trav—
elling between home
and place of work

Injuries occurring during and as
a result of the execution of the
work contract

Covered (1)

Injury arising during work or ss
a result of the conditions in
which the work is carried out

Not covered

Injuries occurring in the enter—
prise and/or in connection with
an occupation dependent on the
enterprise on the basis of a
contract of employment, hire or
apprenticeship, or any other in-
sured activity

Covered (1)

Accident occurring because of and
during eaploymant

Covered

Any injury ooourring as a result
of or in oonnection with work,
regardless of its cause

Covered (1)

2, Qccupationsl
diseages
Zai prescribed

diseases

List of occupational diseases
(Royal Decrees of 28 March 1969,
28 May 1969, 10 July 1973 and
2€ June 1979)

List of prescribed diseases

Iist of 55 ocrupational diseases
and noxious agents (8 December
1976)

List of ococupational dieeases

70 tables of oocupational dis-
eases, noxious agents or groups
(Tables annexed to Decree of

31 December 1946, emended)

(2) (3)

(1) Such injuries are those occurring on the journey to or from work along the normal and habitual route between the place of work and the worker's residence. Legal precedents or even legal provisions
extend this definition to cases other than the travelling defined above (to eating-place, doctor's surgery, pay-office, etc.)j these extensions vary from country to country.

3

ﬁz; Every doctor must give notice of a disease which is not included in the Tables but which he considers as having an occupational origin: this is for preventive purposea and to expand the Tables.
Boployers using processes liable to cause occupational diseases must give notioe thereof,
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Table IX - 1

IREIAND

ITALY

LUXEMBOURG

NETHERIANDS

UNITED KINGDON

Laws of 1952 - 1980 (of which the Law
of 1966 relates to occupational
injuries)

17 March 1898
13 May 1929

Royal Decree of 17 August 1935, most
recently amended by Decree of
30 June 1965

5 April 1902
17 December 1925

Law of 17 December 1925 (Books II and
IV of the Social Insurance Code) with
numerous amendments

There is no specific insurance
against employment injuries and oo~
cupational diseases; under the law
of 18 February 1966 these risks are
covered by sickness insurance (cash
benefits and benefits in kind), in-
surance against incapacity for work
(invalidity) and survivors' insurance

1897

Acts of 1975 and the Regulations
thereunder

Injury arising out of and in the
oourse of employment

Not covered, except in specified cases

Employment injury produced by a vio-
lent cause in oonnection with work

Injuries ocourring during the journey
between the place of work and the home
do not usually ocoasion compensationp
exceptiont unavoidable use of a very
long or bad and dengeroue route, the
trensport of heavy tools, harbour
vessels, the enterpriee's own means
of transport, etc,

Employment injury occurring as a re—
sult of or in connection with work

Covered (1)

See above

Personal injury by accldent arising
out of and in the course of insurable
employment

As a general rule, not oovered

List of prescribed diseases set out in
Sooial Welfare (Prescribed Diseasss)
(Occupational Injuries) Regulations,
1967-1977. Speclal conditions for
hyssinosis and pneumoconiosis

Liet of 49 occupational diseases (see
Decree of December 1975)

Also speoial law for silicosis and
asbestosis of 12 April 1943

Table of 35 occupational diseases and
noxious agents (see Grand—ducal Decree
of 26 May 1965)

See above

Schedule of 50 prescribed industrial
diseases, Social security (Industrial
Injuries) (Prescribed Diseases)
Regulation 1975

(Statutory Instrument 1975 Fo 1537 as
amended),

Spacial law for pneumoooniosis and
byssinouis

(1) Such injuries are those occurring on the journey to or frem work along the normal and habitual route between the place of work and the worker's residence, Legal precedents or even legal provisions
extend this definition to cases other than the travelling defined above (to eating-place, dootor's surgery, pay-offioce, etc.)s these extensions vary from oountry to comtry,
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DENMARK

FR OF GERNANY

GREECE

FRANCE

(b) Conditions
- enterprises,

work

- periods of ex-—

posure {0 risk

periods of
liability (pe~
riods between
discontinuance
of exposure to
risks and ap—
pearance of
disease)
time-limit for
declaration
(af+er appear—
ance of first
symptoms)

Given in the list of types of
concern in which the victim of an
occupational disease is assumed
to have been exposed to the risk
of such a disease

Rone

No statutory periods

May be fixed by decree

None

None, circumstances taken into
consideration

None

1 year; special circumstances
excepted

Given in the list of occupational
diseasej restrictions imposed for
some diseapes

None, circumstances taken into
consideration

None, circumstances taken into
consideration

2 years (time-limit for retro-
active payments)

Given in tablessy restricted in
the case of a ocertain number of
diseasses

No fixed period except for
pneunoconiosis: 5 yeara (in prin-
oiple) (1) diseases engendered by
streptomycins 1 monthj deafnesss
2 years (reduced to 30 days in
some cases)

Absolute periods given in the
tables (between 3 days and 20
years) 5 years for pneumoconiosis

2 years (time-1imit)

(c) Mixed system (2)

Hnployment activities

Only for pneumoconiosis

FIELD OF AFPLICATION

Erployment injuriess workers cov-
ered by social security system,
apprentices and other persons,
Occupational dieeases: as above
and also trainees, even unpaid,
rupils and students exposed to
risk because of their instruction

Employed and certain self-employed
peraons in fishing and shipping
industries

Bmployed persons, some self-em—
ployed, schoolchildren, students,
kindergarten children, persons
tndergoing rehebilitation and
others

Fmployees and assinilated

Persons working in any capacity
in any place for one or more
employers

The conditions conceming the liability and exposure periods may be waived as regards silicosis and asbestosis subject to the opinion of a panel of 3 doctors.
Mired system: Juxtaposition of the list system (presumption that diseases are occupational in origin where these diseases can be found in a limitative list if, ehould the condition arime, oertain
conditions are met) and of the proof system for cases which cannot benefit from presumption {Commission's Recommendations of 23 July 1962 and 20 July 1966),
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ITALY

LUXENBOURG
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Insurable employment since 1 May 1967
in a specified occupation

o presoribed periods, but must have
been in specified oocupation at some
time since 1 May 1967 (Byssinosis:
10 years)

No limit

None

Strictly limited to the work given in
the list

None, circumstances taken into
consideration

Absolute periocds given in the list
(with a minimum of 2 months) (1)

3 years (time~-limit)

Given in the list, mostly in general
terms

No prescribed periods

No statutory periods

See Table IX - 1 above

Occupation involving exposure to
specified substances

None, but must bave been in specified
occupation at some time sinoe
5 July 1948

No limit, but disease muet be shown to
be due to nature of person's work in
ineurable employment from 5 July 1948

Bone

For diseases which are not included in
the listj they are treated as employ-
ment injuries for compensation, prov-
ided that it has been proved that the
disease is of occupational origin

Yes

Diseases which are not included in the
list are not covered except when they
satisfy the employment injuries defini-
tion

Employed persons

Workers providing their services for
hire to third parties in order to
carry out mamial (thus excluding most
non—industrial staff)

Manual workers, assistants, mates,
apprentices and domestic servants,
office staff, operational staff,
foremen and technical staff.
Kindergarten children, schoolchildren
and university students

See Table IX -~ 1 above

Employed earners

(1) Wo periods fixed for silicosis and asbestosis.

83



Table IX -~ 3

ENPLOYMENT INJURIES AND OCCUPATIONAL DISFARES

BELGIUM

DENMARK

FR OF GERMANY

GREECE

FRANCE

BENEFITS
1. T rary incapacit
!a? Benefits in kind

- free choice of

doctor or
hospital

- payment of
costsy fees

Free choice unless the enterprise
hae a recognized, comprehensive
medical department

If free choice allowed, refund
subject to an official scale
If organised department: free care

See Table III 'Health care'

— Medical treatment (see Table IXI
'Health care') (2)

- Coste of prostheses, artificial
limbs, orthopaedic equipment,
wheel chairs are completely
covered by the injury insurance

In prineiples no free choice. The
patient must as soon as possidble
visit the specialist appointed by
the trade cooperative association
(Durchgangsarzt). Any subsequent
medical treatment is carried out
by approved specialists (1)

For the first 18 days the pa-
tient's sickness fund, subse-
quently the trade cooperative as-
sociation; if no sickness fund
exists, the association from the
start

See Table III 'Health care'

Full payment hy tae competent
institution

Free choice

Direot payment by the primary
poolal esecurity fundj for
agricultural workers, the agri-
cultural friendly societies

- contritution None See Table III 'Health care' None None None, except in certain cases,
by person where treatment by a doctor out—
involved side the ocommune, a more expen-—

sive hospital, eto. is ohosen by
the patient

- duration Unlimited Unlimited Unlimited Unlimited Unlimited

(b) Cash Tenefits
- waiting period} None See Table IV 'Sickness—=cash None None Nona

- duration

- basic earnings
used for
calculation

- amount

Until cure or permanent condition

Average daily eamings obtained by
dividing the real annual eamings
during the year prior to the in-
Jury by 365; maximum BFR 543 420

90% of average daily earnings

No reduction for hospitalization
For temporary incapacity, partial
allowances proportionate to re—
sidue capacity

benefits’

See Table IV 'Sickness-cash

benefits!

See Table IV 'Sickness-cash
benefits

Until cure or permanent condition,
Maximums 78 weeks, then permanent
ammuities

Bagic eamings used for sickness
insurance (tut up to a ceiling)

See Table IV 'Sickness-cash
benefits’

See Table IV 'Sickness—cash
benefits!

See Table IV 'Sickness-cash
benefits’

See Table IV 'Sickness—cash
benefits'

Until cure or permanent condition
or relapse

Actual earnings during the pay
period (1 month, 1/2 month,
1 week) prior to oeseation of
work divided by the number of
working days in that period

50% of basic eamings for 28 daysj
thereafter 66 2/3%
No reduotion for hoapitaligation

21) A doctor who has discovered an occupational disease muet notify without delay the employment medical inspector or competent health service at the work place.
2) Costs of medical care which are not covered by the National Health Security Scheme may be claimed from Employment Injuries Insurance.
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IRELAND
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UNITED KINGDOM

See Table III 'Health care'

Costs of medical care which are not
payable under the General Health
Scheme may be olaimed from Employment
Injuries Fund, if considered necessary
and reasonable

The ineured person must use the serv—
ices of the dootors indicated by INAIL
and obey their instructions, also re—
garding operationsj otherwise he may
lose his right to compensation
Hospitaligation is administered by
the Regions

INAIL

Free choice

By the insurance association

See Table IX — 1 above

See Table III ‘Health care'

See Table III 'Health care!'

KNone None, when the patient shares a None See Teble III *Health care'
hospital room

Unlimited Unlimited Unlimited Unlinited

Injury benefits 3 days (1) Yone See Table IX - 1 above Injury benefits

3 ﬁs. ﬁone, if incapacity lasts 3 days

12 days (Swndaye excl,) Earnings-related supplement:

Pay-related benefits 12 days

12 days
Maximum of 26 weeks

!ﬂdﬂ% benefit:

IRL 28.20 per week

IRL 22.30 (for oertain married women
and persone under 18)

Pay-related benefits

payable provided there is an under-
lying title to siclkmese benefit

(ses Table IV 'Sickmess—cash benefits')

Until cure or permanent condition

Averege daily eamings received during
the 15 working days prior to cessation
of work

60% of basic daily eamings for
90 daysj thereafter 75%

Until cure or permanent oondition but
anmuity after 13 weeks

Actual earnings during a specified
period (ma.ximmn: ceiling for earnings
on which contributions are paid)

Groes salary whioh the employee would
have earned if he had continued to
work

See Table IX — 1 above

Mavimum of 156 days (exsluding Sundays)

In benefits

men and women (over 18 years)

UKL 21.25 per week

minors (under 18)

UKL 18,50 per week

Allowances for dependents same as with
‘Bicknega-cash benefits' — see Table IV
Earnings~-related supplement:

payable only where olaiment would have
been entitled to flat-rate sickness
banefit (mee Table IV 'Sickness~cash
benefitat)

(1) From the day following the injury. In practice the employer pays compensation for that period (100% for the day of the injury and €0% for the following three days).
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2. Permanent incapacit,
la; Mxdng level of

incapacity (= t)

Review of t

Minimuz t giving]
entitlepent te
compensation

Agreement tetween the insuring
body concerned and person in-
volved; approval by court com-
Fulsory when there is disagree-
ment {ixation by the employment
tribunal

Review possivle:

a) employment injuries: during
3 years from the date of the
agreement hetween the parties
or the final decision

t) occupational diseasess at any
time

National Social Security Offica

Review possible at any time during
the 5 years after the annuity is
fixed if greater changes in cir—
cumstances, The National Social
Security Office can however, be-
fore thie period has passed, ex~
tend the 5 years 1limit ence if
there are special circumstances

15% :

Ascertained in each case by medi-
cal examination as required by
trade cooperative association

During first 2 years after injury,
review is possible at zny timej
aftor permanent annuity is fixed,
at intervals of at least 1 year.
The increase or decrease of t must
be at least 10%

0%

The competent institution after
an opinion from the medical
comnittee

On request by the person cancermed
every 6 months

33.33%

Board of adminisiraiion or seleot
commiitee of the primary siokness
fund on the advioca of the oon-
gultant doator

Review possible at any itime dur—
ing the first 2 years after t is
fixed. Thereafter normally at
intervals of at least one year

Basic earnings
enployed for
calculating
anmiity (= E)

ZTamings in the year prior to
cessation of work.,

Maximum E = BFR 543 420

For minors E is at least

Total eamings in year before
injury

Actual earninge in the 12 months
prior to cessation of work, In
any case (0% (persons aged over
18) or 40% (up to 18) of the

See Table VI 'Invalidity!

Aotual earnings in the 12 months
prior to oessation of work,.
Minimum E = FF 45 209.91
Maximum E = FF 361 679,28

Possitle re- BFR 108 684 reference amount (19803 Only 1/3 of the aotual earnings
duction of E DN 26 200) (1) in exoees of iwice the minimum is
(= E reduced) Maximum E = DM 36 000, or more if counted up to the maximum (w E
laid down in statute or by decree raduced). If 1 is less than 10%,
no minimum E
(c) - amount or Ext Total incapacity: Ext x 66.7% See Table VI 'Invalidity'. At E reduced x t reduoed

formula

- examples

100% of E when t = 100%
75% of E when t = 75%
50% of E when t = 50%
25 of E when t = 25%

vensien equal to 75% of annual
eamings of reciplent up to an
amount of DKR 142 000 which amount
is read justed following general
wage rises

Partial incapacitys:

pension proportional to the degree
of invalidity

6647% of E when t = 100%
50.0% of E when t = 7%
33.3% of Ewhen t = 50%
16.7% of E when t = 254

least 60% of ihe reference eam-
ings for the insurance category

Reduced level = incapacity level
reduoed by half for the portion
under 50% and inoreaped by half
for the poriion over

100% when t = 100%
62,5%) of E  when t m 75%
25% ) reduoed when t m 50%
12.5% when t = 25%

(1) For children, the following proportions

apply: 1/4 (children under 6) or 1/3 (children 6-14)

of average gross earnings in the year before the accident.
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Nedical referee

At end of any provisional assessment
period or on application if circum-
stanoes alter

1%

t fixed for injuries on the basis of
a table for assessing permanent in-
capacitysy for oocupational diseases
on the basis of opinion of IMAIL
consultant doctor

Review possible during the 4 years
after the annuity is fixed at inter-
vals of at least one year; thereafter
at intervals of at least 3 years, Fo
further review after 10 years (no
1imit for silicosis and asbestosis)

11%
No minimum for silicosis or asbestosis
combined with tuberculosis

Assessment by annuities joint committee]

based on the medical examination of
the social eecurity organization

Review possible only during the 3} years

following the fixing of the armuity
unless deterioration of more than 10%

Medical Boards and Medical Appeal
Tritunals

At end of any provieional assessment
period, or on application when it is
considered that circumstances have
changed

1%

Average earninge in the year prior to
cessation of work

Minimum E = LIT 4 319 000

Maxirmum E = LIT 8 020 000

Reduction of basic eamings according
to a table of basic percentages cor-
responding to incapacity levels:
between 11 and 64%, percentage =
50-98%

between 65 and 100%, percentage =
100%

Actual earmings in the year prior to
oessation of work or, if more favour-
able, the customary daily eamings in
the laet post multiplied by the aver-
age number of days of work completed
in the énterprise (for non-industrial
staff 12 x salary — with ceiling ~ at
time of injury). Minimum legal earn—
ings for persons of same age and Bex
plus 20% for a skilled worker (minimum
basic earnings)

~ The rate of disablement benefit
depends on the degree of disablement
(physiocal or mental)

- Degree 19% or less: gratuity paid
(amount of which depends on level of
incapacity and its probable dura-
1:101'3a

= 20 to 100%: weekly pension the
lavel of which depemds on the
degres of disablement (attaining
a max, level of IRL 29.40 or, for a
person under 18 without & dependant,
or a married woman dependent on her
husband, IRL 23.25

E reduoed x t

100,0% of E when £ = 100%
75+0% of E when t = 75%
35,0% of E when t = 50%
13.2% of Ewhen t = 25%

Ext x 80%

80% of B when t = 100%
60% of E when t+ = 75%
40% of Ewhen t = 504
20% of Ewhen t = 25%

See Table IX — 1 above

— The rate of benefit depends on the
degree of disablement

- Up to 19% lump sum gratuity
Amount depending on degree and
probable duration of dimablement

- 20 to 100% pension, amount depending
on degree of disablement

UKL 38.00 per wesk when t = 100%
UKL 19.00 per week when <+ = 50%
UKL 7.60 per week when t = 20%

87



Table IX - 5

EMPLOYMENT INJURIES AND OCCUPATIONAL DISEASES

BELGIUM

FR OF GERMANY

GREECE

FRANCE

(4) Supplements
~ for care Wy
another person

- for dependents

Maximum rates 150%

See Family allowances

Vary according to individual case
from DM 326 to IM 1 300 per month

If t w 50%, at least 10% of an-
nuity for each childsg at least
equal to the family allowances
or the increase under old-age
insurance, Age limits: see
Table VI (1)

See Tadle VI tInvalidity’

See Table VI 'Invalidity’

404 of the amuity with a minimum
of FF 32 767.20 per year

See Family allowanoes

(e) Redemption

For an employment accident com-
pulsory if t is less than 10% at
the review periods. Optional, at
the request of the party con-
cermned, for maximum of 1/3 an-
muity, compulsory approval by a
Judge

— If the level of invalidity is
fixed conclusively at below
50%, the pension will be com=
pulsorily redeemed by the pay-
ment of a lump sum

— At the age of 67 the pension
is redeemed by the payment of
a lump sum equal to 2 years
pension

Redemption is possible with the
insured person'se consent if t is
less than 30%. Above 30% redemp-
tion is posaibdle under certain
conditions

— Immediate oompulsory redemption
if t is less than lo% and if
the annuity 1s less than 1/80
of minimum earningsg

— optional full or partial re~
demption under certain condi-
tions - not before 5 years after
apcertainment of permanent
condition

(f) Accumlations
- new eammings

- other pensions

Full accumlation with new eamn-
ings

Comboination with invalidity and
old-age pensions possible subject
to limitation on the latter in
certain cases

Full accurmulation

Invalidity pension is reduced if
compensation is based on an inva-
1idity of more than 20%.

0ld—-age pension can be accumu-
lated

Full accumulation possible with
new earnings

If combined with old~age or in-
validity pension the latter is
reduced when the total pensions
exceed 80% of the annual earmings
taken into account for the em~
ployment injury pension or 80% of
individual basic earmings used to
calculate old—age/invalidity pen—
sion

See Table VI 'Invalidity’

See Table VI 'Invalidity?

Full accumilation possible with
new earnings

Combination with an invalidity
pension restrioted to 80% of ac~
tual earnings at time of injury
if that penaion is granted as a
result of the injury.

Ko limits for old-age pension

(1) So accumulation with training or similar allowances which exceed a certain sum.
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Conatant attendanoce allowance if bene-
fioiary receives 1004 disablement pen-~
esion and requires oonstant attendanoce:
IRL 5.90 per week (part-time attmd.;
IRL 11.75 per week (full-time attend.
The rate of this allowance can, in ex-
oeptional cases, be raised to IRL 17.65
or IRL 23.50

Supplements are payable to recipient
of injury benefit or to a recipient of
disablement benefit who is also re-
oeiving either siokness or unemploya—
bility benefit (see Table IX - 6)3

per_week
Dependent adult IRL 13.25
Each of the 1Bt 2 children IRL 5.95
Each further child IRL 4.90

LIT 35 000 per month

For spouse and each dependent child:
5% supplement, and combination with
any family allowances

Up to E x 100%

104 supplement for each dependent
child if t = at least 50%s maximums
1004 of E.

Age—limit as for family allowances

- Conatant attendance allowance for a
person with 100% disablement assess—
ment who needs someone to attend him
regularly
Rates: minimmm UKL 7.60 per week
normal maximum UKL 15.20 per week

e;ceptionally higher rates possible)
1

~ Exceptionally severe disablement al-
lowances
UKL 15.20 per week if there is en—
titlement to constant attendance al~
lowance above the normal maximum rate
of UKL 15,20 and the need for attend~
ance at such rate is likely to be
permanent

- Same supplements as for invalidity

pension (see Tsble VI) if beneficiary
is entitled to unemployability supple-—
nent (see above)

If the level of disablement is under
204, payment of one lump sum gratuity

Special provieions permit redemption
of certain annuities, Compulsory
redemption if 10 years after setile-
ment of the anmnuity t is between

114 and 16%

Redemption if t is less than 40% under
special conditions

Cg;pulsory redemption if ¢t is less than
1 .

See Table IX ~ 1

If the level of disablement is not
mors than 19%, payment is normally a
lump sum gratuity

Full aocumulation

Full aocoumulatiom

Full accumulation possible with new
earings

Invalidity and old-age pensions may be
combined with employment injury or oc~
cupational diseases pensions. The sum
of the combined pensions may not ex-
ceed the last earnings where the in-
validity pension ie paid for the same
reason a8 the injury annuity

Accumulation possible with new earn-
inga

In certein cases reduction of in-
validity pension only

Pull aocwmlatin

PFull accumulation

(1) People who cannct work because they have to mtay at home to care for a severely disabled relative receiving constant attendsnce allowance at the normal maximum rate or more can be paid invalid
oare allowance at the rate of UKL 10,50 a week.

89



Table IX - &

EMPLOYMENT INJURIES AND OCCUPATIONAL DISEASES

BELOTUM

DENNA RK

FR OF GERMAFRY

GREECE

FRANCE

3. Other benefite

Handicap allowance

Allowance for permanent handicap
in daily life ?for 100% handicap,
allowance is DKR 17 000
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Several supplements are available in

cases of disablement:

~ Sickness benefit in cases of incapa-
city for work (see Table IV)

<~ Unemployability supplement if sick-
ness benefit not payable. The ratee
are the same ae for sickness benefit

- Hospital trsatment allowance
paynsle to persons recering pensions
whose degree of disablement is under
100%. The purpose is to give a pen—
gion at the rate given to a person
100% disabled during the stay in
hoepital

Disablement benefit can be increased in

various ways:

~ Special hardship allowance, paysble to
claimants unable to follow their pre-
accident regular occupation or to do

- suitable alternative work of similar
standard.
Rate: difference beiween earnings in
the regular occupation and the suit-
able alternative occupation.
Maximum: UKL 15.20 per week (The al-
lowance together with the disablement
benefit cannot exceed the amount of
the 100% disablement pension).

~ Unemployability supplement payable to
disablement psnsioners incapable of
work and likely to remain so perma-
nently.
Rate: see Table 'Invalidity' (Inva—
lidity pension, invalidity allowance,
supplements for dependants). Family
allowancee payable in addition. (No
accumulation possible with special
hardship allowance or any other
gocial benefit).

— Hospital treatment allowance

Increares disablement benefit to 1009
rate while beneficiary in receiving
hoepital-in-patient treatment for
the relevant injury or disease
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DEATH

- Surviving spouse (1)

Widow or widowert

E x 30%

Pensions

30% of annual salary of deceased
(calculated on the basis of a
maximum amount of DKR 142 000 dur-
ing a period of 10 years maximum
(same rules for widows and widow-
ers)

It is a condition that the sur-
vivor was supported by the de—
ceased or that the survivor's
eoonomic situation has otherwise
deteriorated because of this de—
cease.

A person who was cohabiting with
the deceased at the time of the
accident and for at least 5 years
at the time of death has the same
rights as a spouse

Widow aged under 45:

E x 30%

Widow aged over 45 or with over
50% incapacity level or with one
child receiving orphan's pensions
E x J0%. Widowers receive the same
amount insofar as the wife was the
main breadwinner in the marriage

See Table VIII 'Survivors' but no
time—interval in narriage

Widow aged under 601

E reduced x 30%.

Widow aged over 60 or with at
least 50% incapacity level:
E reduced x 50%

Widower: see widow

- Orphans {children
having lost one
parent)

Each child: E x 15%
with maximums B x 45%

Pension of 10% of annual earnin
of deceased (up to 18 years old?ﬂ

Each child to age of 18, or 25 if
undergoing vocational training:

E x 20% (2)

See Table VIII 'Survivors!

1 ohild: E reduced x 15%
2 children: E reduced x 30%
3 childrens E reduced x 40%, etc.

~ Orphans (children Each orphan; E x 20% Pension of 20% of annual earnin E x 30% (2) See Table VIII 'Survivors' Each orphant E reduced x 20%
having lost both of deceased (up to 18 years <:1d§-s Acoumulation with family allow—
parents ancees

-~ Dependent parents and |Father and mother E x 20% each, If total benefits to spouse and Ex 20% See Table VIII 'Survivors' B reduced x 10% for each parent

other relatives

or E x 15% for surviving spouse
without children. Also grand—chil-
dren, brothers and sisters and
grandparents

children amount to less than

E x 70%, an annuity can be granted
under special circumstances to
other dependants such as parents,
brothers, sisters, grandchildren,
etc, It ie a condition that the
deceased took care of the upkeep
of the dependant

(E x 30% for a couple),
For parents and grandparents, with
priority to the parents

and grandparent.
Maximum for total parents and
grandparents: E reduced x 30%

(1) a8 a general rule widows neither divorced nor separated as guilty parties. In the event of remarriage, the pension is replaced by payments equal to several years' pension.
{2) No accumulation with training or similar eamings above a certain amount.
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1) Weekly pensior paid to widows Widow or widower:. Widow E x 40% See Table IX - 1 above Widow's pensiong
IRL 28.55 of the annuity (1) With-at least 50% incapaocity level during the first 26 weekss
2) Oretuity of IRL 1 489 to widower Widower aged 65 or over or unfit for E x 50% UKL 32.60 per week

who wae dependent on deceased
spouse, If he ie inoapable of sup-
porting himself by reason of 1ll-
ness, the gratuity is replaced by
a pension of IRL 28,55 per week
(IRL ;o.m if over 66 and living
alone

work: as above

Invelid widower: E x 50%

Widow'e supplementary asllowance:
for same period if underlying title

to Hational Insurance Widow's Allow-

ance.

Rate: One third of the husband's rel-

evant average weekly earnings between

UKL 17.50 and UKL 30 plus 15% of earn—

ings between UKL 30 and UKL 120

After 26 weekng

UKL 23'.55 per week if widow is:

~ entitled to an allowance for a child
or

—~ has a young person under age 19
living with her or

- over 40 when the above conditions
were no longer satisfied or

- over 50 when her husband died or

- prsgnant by her late husband or

- permanently incapable of self sup~
port

Otherwise UKL 6,99 per week

Widower's pensiont
UKL 23.85 per week if at the time of

death of his life the claimant was
pernanently unable to support himself
and his maintenanoe was more than half
supplied by the deceased

Each dependent child under 183
(under 21 if in full-time education)
IRL 7.50 per week

20% of the anruity for each child

Children (to age of 18 or 25 if con-
tinuing studies or vocational training
and with no limit for handicapped
children)s

Ex 20%

Acoumulation with family allowances

Each childs UKL 7.10 per week.
Child benefit payable in addition

Orphane allowanoe IRL 17.10 per ohild
per week

40% of the anrmuity for each orphan

As above

As above

Dependent parents maintained by an
~ unmarried workers
IRL 28,55 per week for one parent
IRL 12.70 per week for other parents
- married worker:
IRL 12,70 per week for each parent

20% of anmuity for each parent, grand-
parent, grandohild, brother or sister
if no other beneficiary exists

For all dependanta of the viotimg

E x 3%,

The sum of E x 20% for oertain other
persons who fulfill other oonditiona

See Table IX - 1 above

Parents and oertain other relations
if deceased has oontribnted towards
their support and if other conditions
are satisfied

(1) In the case of divorce, a widower receiving maintenance can obtain, wholly or partly, the survivor's pension at the disoretion of the judge.
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Table IX - 8

EMPLOYMENT INJURIES AND OCCUPATIONAL DISFASES

BELGIUM

DENHARK

FR OF GERMANY

OREECE

FRANCE

- Maximum for all
beneficiaries

8 x 75% with order of priority

E x 75%

E x 80f, exoluding, where appli-
cable, parents and grandparents

See Table VIII 'Survivors'

E reduced x 85%

- Capital sum on death

30 x average daily earnings

Lump sum of DKR 22 500 for sur—
viving spouse

1/12 of the annual earmings (mini]
mum IM 400), Cost of transporting
the body to the plaoe of inter-
ment is covered

Funeral allowance {see Table IV
'Sickness—cash benefits!'

Refund of funeral expenses
limited to a maximum sum

ADJUSTMENT

a) Adjustment for annuities which
for specified categories of
invalidity rates do not reach
a specific sum. The adjusiment
is equal to the difference be-
tween the annuity and the said
sum, These sums are {ixed by
royal decree and arc pegged
and adjusted annually

b) In other cases: adjusted an-
nually with indexation

Annual adjustment according to
change in average wage level

Annual adjustment by decree ac-—
cording to changes in wage levels

See Table VII 'Old-age'’

Annual adjustments on 1 January
and 1 July by deoree fixing the
ooefficient of inorease

RETURN TO ACTIVE LIFE
Rehabilitaiion, re-
training

There is the possibility of new
employment and measures of social
and professional readaptation, if
necessary. The 'Fond national de
reclassement social des handi-
capés' deels with the rehabilita-
tion and retraining of handicap-
ped workers with at least a 30%
incapacity level (mental: 20%).
The Fund may set up or help to
set up rehabilitation centres (1)
Rehabilitation may also be paid
for by the Occupational Diseases
Fund

Rehabilitationi
fInvalidity!
Retraining in special retraining
centres authorized by the FNational
Sociel Security Office. Costs
paid by insurance companies if
retraining is in continuation of
treatment of casualty

gee Table VI

Functional rehabilitation as part
of medical care on the initiative
and at the expense of the trade
cooperative associations
Retrainingt where necessary,
adaptation to a new occupation
with vocational guidances finan-
cial assistance for the insured
person and his family for the re-
training periocd

See Table VI 'Invalidity'

Functional rehabilitation subject
to medical opinion at the expense
of the primary fund

Yocational retraining in speoial
vocatiopnal retraining oentres (2)
or establishmentsj cost is re-
sponsibility of the primary fund,
allowances or annuities being
continued or, in some oases,
increased

Preferential employ-
ment of hardicapped
persons

Enterprises employing a staff of
more than 20 must take on a mun-
ber of handicapped persons re—
gistered with tne fund. During
the rehabilitation period, allow-
ances and supplementary eamings
are paid them by the Fund (1)

Public authorities have to give
preference to handicapped persons
who cannot get employment in
private enterprises, but who are
considered capable of executing
the work in question

Obligation to employ seriously
disabled persons in all emter—
prises as a 6% quota of the
staff or to pay IM 100 per month
compulsory compensation for each
reserved job that is unfilled

For certain categories (e.g. the
blind)

Preferential employment of
handicapped persons on staff up
1o a certain percentage which is
fixed by ministerial decree for
each activity or group of
activities (1)

Change of employment
— condition

In cases of occupational disease
risk, on the advice of the occu-
pational doctor and with the
agreement of the employee (who
can te zssisted by z doctor of
his choice)

In the event of risk of aggrava-
tion or relapse of an occupational
disezse, the National Social
Security Office can induce the
insured person to change occupa-
tion

In the event of risk of occupa-
tional diseascs, aggraveiion or
relapse, in particular dermatosis
and silicosis, the trade coopera-
tive association must induce the
insured person to change occupa-
tion

Silicosis and asbestosis

2

Elg Such zeasures have been in operation for many years for disabled servicemen and other groups of handicapped workers,
Retraining centres compulsory for enterprises employing over 5 000 workers,
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EMPLOYMENT INJURIES AND OCCUPATIONAL DISFASES

Table IX - 8

IRELAND

ITALY

LUXEMBOURG

UNITED KINGDOM

None

E x 100%

E x 80%

Kone

Funeral grant up to IRL 175

Tump sum of LIT 140 000 — 260 000
plus supplementary allowances for
children, parents and grandparents

1/15 of the annual eamings

Death grant (see Table VIII
'Survivors')

Bensfits are nommally increased once
a year

Automatic regular adjustments linked
to changes in industrial eamings
during the preceding three years

Adjustment by regulation (at least
every 5 years) aocording to ohanges

in wage level (at present wage level
of 1977). The sums adjusted by this
means are pegged to the cost-of-living
index. No monthly payment can be made
on a basis below the minimum reference
levels (see basic eamings above) for
the first month in which it ie payable

All long-term benefits are adjusted by
legislation in line with the general
level of earmings or prices, whichever
ie more beneficial,

Short~term benefite are adjusted in
line with movements in the general
level of prices

Contributions towards oosts of rehabil-
itation services may be made from
Occupational Injuries Fund

Functional rehabilitation in special-
ized health establishments and voca-
tional retraining .
Convalescence in recognised hospitals
or homes is financed by regions

The insurance association may prescribe
compulsory medical treatment to improve
the working capacity of the recipient
of an anmuity. The agency for the
placing and vocational retreining of
handicapped workers gives its opinion
upon the advisability of measures

See Table IX ~ 1 above

BErployment Rehabilitation Centres
Disablement Resettlement Officers
and Vocational Training facilities
throughout the country, all financed
by the Goverrment

Persons disabled by industrial in—
juriee are placed and employed in
enterprises with a staff of 50 and
overrfone such person for each 50
workers), 40% minimum level of inoa-
pacity for such guaranteed employment

Certain jobs suitable for their
abilities are reserved for persons
affected by employment injuries at a
fair reasonable wage

Obligation for emplcyers of over 20
people to employ 3% of registered
disabled people, Car park and passen-
ger electrical 1lift attendants must be
disabled people

Silicoais and asbestosis

In the event of risk of occupational
disease, aggravation or relapse, an
allowance may be granted to the worker
to facilitate his reemployment

As under 'Rehabilitetion' above
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Tatle IX -~ 9

ENPLOYMENT INJURIES AND OCCUPATIONAL DISEASES

BELGIUM

DENMARK

FR OF GERMANY

GREECE

FRANCE

- compensation

- Temporary cessationt temporary
incapacity allowance during the
period

- Permanent cessation: full per-
manent incapacity allowances
for 90 days

Occupational diseasest

For a maximum of 5 years,
transitional annuity (2/3 of E)
or'a lump sum of one year's full
annuity

Employment injuriest
Transiticnal allowance equal to
sickness benefit (ses Table IV
tSickness—ash benefits!

After examination by a speoialist
a standard rate compensation pay-
able in 25 or less monthly instal-
ments and aqual to a maximum of
300 times the average daily eam-
ings of workers in the same oate-
gory when the insured person was
employed during exposure to the
risk or, where applicable, for
each year of exposure 60 times the
earnings taken as reference, pay—
able in a proportionally emaller
number of monthly instalments.
Conditionss not to be entitled to
an annuity for pneumoooniosisj to
leave the post in 6 monthsj to
change employment.

If entitlement to an annuity or
allowance subsequantly ooours,

the ohange of employment allow~
ance is deduoted therefrom for
the correspcnding period
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EMPLOYMENT INJURIES AND OCCUPATIONAL DISFASES

Table IX - 9

ITALY

LUXEMBOURG

RETHERLANDS

UNITED KINGDOM

Temporary anmuity for disabled persons
whose inoapaciiy does not exceed 80%.
The anmuity is paid for 1 year and ie
equal to 2/3 of the difference between
earlier average dally earnings and the
daily earnings received in the new job
if the latter are lower

A temporary anmuity to compensate for
loes of earnings may be granted

See Table IX ~ 1 above

As in permanent inoapacity
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fable X - 1

FAMILY BENEFITS

BELOTUM

DENMARK

FR OF GERNANY

GREECE

FRANCE

LEGISLATION
t, First law

3. Basic legislation

4 August 1930

Coordinated laws (royal decree of

19 December 1939

Law of 31 March 1950

Law of 3 June 1967

13 November 1954

Lay of 31 January 1975, amended
General Seotion of the Social
Code of 11 December 1975

1958

Decrees of 28 Jamuary 1961 and
afterwards

11 March 1932

Social Security Code, Book V
Decree of 10 December 1946,
amended. Law of 3 January 1975,
12 July 1977, 17 July 1980

AMILY ALLOWANCES
tonditions (1)
“First cnild giving

entitlement 1st 18t (2) 1st 1st 1st and 2nd (3)
£e limit
. normal 16 years 16 years 18 (4) years 17 years 17 years
+ vocational training |21 years - 27 (5) years - 20 years
- further education 25 years - 27 years - 20 years
- glrls remaining at
hore 25 years - 27 years - 20 years
- serious infirmity No limit - No limit No linit 20 years
fonthly asounts 1st child BFR 1 585 Each child: DKR 167 (2) 1st child IN 50 1st child DRA 364 1st child: See 'Family complement'
n national currencies | 2nd child BFR 2 515 (A1l child allowances are exempted] 2nd child DN 100 2nd child DRA 1 040 2nd ohild FF 251.44
3rd child BFR 3 444 from taxation 3rd child and 3rd child and 3rd child FF 459.17
4th child BFR 3 512 subsequent children IN 200 subsequent children DRA 1 300 4th child FF 409.97

5th child and
subsequent children BFR 3 538

5th child and
subsequent children FP 388.10

n Buropean Units of
ccount (EA)
amounts rounded up)

xchange rate: 1 EUA =

1st child EUA 39.35
2nd child HIA 62.50
3rd child BUA 85.55
£{th child FUA 87.25

5th child and
subsequent children EUA 57.90

(BFR 40.2554)

Each childs EUA 21.40

(DKR 7.80914)

1st child BUA 19.85
ond child HA 139.70
3rd child and

subsequent children KA 79.40

(M 2.51788)

1st child A 5.9
2nd child BIA 16.85
3rd ohild and

subsequent children EJA 21,10

(DRA 61.6623)

2nd child BIA 43,50
3rd child HIA 78.65
4th child EUA 70.20

5th child and
subsequent children BJA 66.50

(FF 5.83794)

1) In tke countries of the European Communities the following give entitlement to family allowances: legitimaite and legitimized children, stepchildren, recognized natural children, adopted children
and children given 2 home. Normally, dependent children although the definition of this varies between countries. In Belgium and Italy legislation also provides for other casess brothers, siaters,
nephews and nlecesjy in CGermany dependent brothers, sisters and grandchildren,

N W

The allowance is reduced by an amount corresponding to 6% of that post of family income exceeding DKR 144 000 per year.
Family complements 1lst child if under 3} years old,
Prolorgetion to 23 possible for those not in work or occupational training, and not recelving wmemployment allowance.
No accumulation with income from stmdy allowznce or similar if over a ocertain amount.

20




MMILY BENEFITS

Table X - 1

IRELAND

ITALY

LUXEMBOURG

NETHERLANDS

UNITED KINGDOM

Law of 1944

Law of 1944 (a® amended)

17 June 1937

Consolidated law. Decree of
30 Nay 1955. Law of 17 October 1961

20 October 1947

Law of 29 April 1964, amended
Law of 20 June 1977, amended

23 December 1939

26 April 1962

Act of 15 June 1945

Aot of 5 August 1965 and 7 August 1975

regulatione thereunder

1st 18t 1st {1st 1st
16 years 18 years 18 years 16 years 16 years
18 years 21 years 25 years 27 years 19 years
19 years 26 years 25 years 27 years 19 years
- - - 27 (1) years -
18 years’ No limit No limit 18 years -
1st ohild IRL 4.50 LIT 19 760 for each child (2) 1st child LFR 1 275 1st child EFL 86.33 (3) Each childs UKL 17.33
2nd child 2nd child LFR 1 912 2nd child HFL 142.67
and each further child IRL 7.00 3rd child and 3rd child HFL 144 .~
In cases of triplets and quadruplets subsequent children LFR 3 825 4th and 5th child HFL 174,.-
the allowance for eaoh child is : 6th and 7th child HFL 191.67
doubled 8th and following

children HFL 211,33
18t child FOA 6,70 Each child: HIA 16.45 1st child HIA 31.65 1st child HIA 31,30 Each child: BOA 28.65
2nd and each further 2nd child HIA 47.50 2nd child HA 51.70
child A 10.40 3rd child and 3rd child EIA 52,20

subsequent children EJA 95.00 4th and 5th child EOA 63,10

6th and 7th child EIA 69.50

8th and following

children EIA 76.60

(IRL 0.671072)

(LT 1 201.13)

(LFR 40.2554)

(HFL 2,75825)

(UKL 0.605202)

2

§1§ Boys and girls.
3

From 1.10.1980 (previously LIT 14 820},
First child bom after 1,1,1979s HFL 43.33.
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Table X - 2

FAMILY BENEFITS

BELGIUM

IENMARK

FR OF GERMANY

GREECE

Supplements which vary
with age

Supplements for childrens:

from 6 -~ 10 BFR 297
from 10 - 14 BFR 523
over 14 BFR 847

Youth allowance can be given to
16-17 year olds for their support
and education. Maximum DKR 8 300
yearly provided that the family
income does not excecd DKR 70 000

FRANCE
Supplements from the 2nd childs
over 10 FF 98.39
over 15 FF 174.92

OTHER EENEFITS
Allowances for other
dependent persons

Fanily complement
(*Coxplément familial')

3rd child: DRA 500

4th childs DB 750

and subsequert children up to
15th birthday

Subjeot to means tests

FF 455 for families with 1 child
aged under 3 years or at least

3 children

Allowance for single
parent

DKR 251 per month for each child
plus one extra allowance of
DKR 192 per month irrespective of
the mumber of children (1)

Increased by 100% for the 1lst and
2nd child and by 50% for subse-
quent children. Only for those
widows whose hmsband was in armed
forces or disabled

Guarantee of minimum family income
for single persons with at least

1 child,

Monthly amounts FP 1 639.87 +

FF 546,62 per child,

The allowance equals the differ-
ence between this amount and the
beneficiary'e income

Allowances payable at
the beginning of the

school year

Allowances for children from 6-16
Annual rates FF 218.65

Prenatal allcwance

¥onthly sum of FF 240.51 paid as
followst 2 montha' payments after
the first prenatal examination,

4 months' paymente after the 2nd
prenatal examination and 3 months'
payments after the 3rd prenatal
examination

(1) Tre allowance is reduced by an amount correaponding to 6% of that part of family income exceeding DKR 144 000 per year.
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RANILY FENEFITS

Table X - 2

TREIAND

ITALY

LUXEMBOURG

NETHERIANDS

UNITED KINGDOM

Supplemente for childrens
From 6 yearss LFR 127
From 12 yearss LFR 414

The following are counted as:

2 children, from their 18th birthday

(1)t

~ those studying or in cccupational
training living at home

- ~ those looking after the home

? children, from their 18th birthday
1):

- thoee studying or in occupational
training not living at home tmt
wholly or almost wholly dependent
on the insured person

a) A spouse who receives no income of
his/her owm over LIT 231 750 per
months Same amount as for 1 child

b) Dependent parents and grandparents:
LIT 2 340 per month subject to age
limite (except invalidsg, namely 60
for men and 55 for women, and lim-
its of income, namely a maximum of
LIT 231 750 where only one parent
and LIT 405 600 where there are two

Single mother with 1 ohild and income
not over IRL 6.00 per week

Amount: IRL 27.90. Each subsequent
childs IRL 6.90. (Reduoed amownt if
income over IRL 6.00)

1et ohilds UKL 10.83 per month

LFR 11 156 on condition that the
mother can prove that she has had the
medioal examinations prescribed and
that her legal domicile was in the
Orand Duohy during the year before the
birth

(1) Por children born before 1.1,1963 the age limit remains 16 instead of 18.
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Table X = 3

MMILY BENEFITS

BELGIUM

DENMARK

FR OF GERMANY

GREECE

FRARCE

Birth grants

BFR 20 239 for firet birth

BFR 13 959 for second birth

BFR 7 509 for subsequent births
May be obtained in advance two
months before the probable date
of birth

See Table V 'Maternity’

Allowanos payable in 3 instal-
mentss

1. At birth t FP 1 421.23
2. At 9 months ¢t FF 710,61
3. At 24 monthss FF 710,61

Increased by FF 5 000 from 3rd
ohild

Accommodation allow—
ances and removal
grants

A housing sllowanoce is paid to a
lodger or owner in own dwelling
if housing costs are too onerous

a) Accommodations Beneficiaries:
those receiving one of the
various forma of family allow-
ancess elderly, handicapped,
young workers, young house—
holdsj the allowance is given
for rents over a minimum, which
varies according to the income
of the person oonoerned and the
number of ohildren. It can be
inoreased for benefioiaries
with low inoomes

b) Removal grants:
paid to persons who after re-
moval receive the accommodation
allowanoce

These two forms of benefits are

paid by the family allowance funds

Special allowances for
handicapped children

Supplenentary allowance of
BFR 5 761 per month for each
handicapped child under 25

Special allowance for persons with
a 50% or more handicap, up to 20
years: FF 349.84 per month
Addition for ohildren with at
least 80% incapaocity who are not
taken into oare by the special
education service:
~ conatant attendance by another
person FF 524,76 per month
- discretionary daily helps
FF 262,38 per month

Family holiday allow-
ances

Allowance equal to the family
aliowances granted for April and
paid in May

SPECIAL CASES
Unemployed persons

Unemployed persons are entitled
to family allowances

Normal allowances

The unemployed are entitled to
family allowances

Nommal allowances if 50 days work
in preceding year

Unemployed persons registered with
an unemployment fund are entitled
tc family allowances under oertain
conditions
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PAMILY EENEFITS '

Table X - 3

IRELAND

ITALY

LUXEMBOURG

UNITED KINGDOM

IRL 300 in cases of triplets,
IRL 400 in cames of quadruplets,
quintuplets etc.

LFR 11 156 on condition that one of

1 the parents had legal domicile in the

Orand Duchy during the year before
the birth and that the mother had the
prescribed post-natal examination.
LFR 11 156 as a post-natal allowarice
on condition that the child had the
prescribed medical examinations (1)

See Table V 'Maternity’

IRL 35 per month if under 16 and
living at home

Supplementary allowance of LFR 1 275
for each child under 18 with an at
least 50% insufficiency or permanent
reduotion of physical or mental ability
by comparison with that of a child of
the same age. Maintenance without an
age limit if the child is unable to
care for itself

Family allowanoes are paid conocurrently
with unemployment benefit, including
inoreases for dependent ohildren

Unemployed persons are entitled to
family allowanoes

Unemployed persons are antitled to
family allowances like other residents

Unemployed persons are entitled to
family allowanoes either under the
general scheme or under special
arrangenents (in the event of unem-
ployment assistance)

Family allowances are paid concur-
rently with all other mational inscr—
ance benefits and all industrial in-
Jury benefits and the increases for
dependent children therewith

(1) A matemity allowance is paid to women domiciled in Luxembourg. {S8ee Table V

"Maternity')
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Tadble X - 4 MAMILY BEREFITS
BELOIUX DENMARK PR OF GERNANY GREECE FRANCE
Penpioners Entitled to family allowances Special allowances of DKR 419 Persons receiving invalidity or Entitled to pension increases Ehtitlet_‘i to family allowances

Allowances for children of
invalidity pensionerss

1st and 2nd child BFR 2 630
3rd child BFR 3 444
4th child BFR 3 512
5th and following

children BFR 3 538

(+ supplement according to age)

per month for each child when one
or both parents are pensioners.
Ordinary allowances are replaced
by DKR 251 per month for each
child when both parents are
pensioners (1)

old-age benefit from statutory
insurance schemes or disablement
benefit from employment injury
insurance are granted special
supplements (see also other
Tables) which replace family
allowances (2)

(sece relevant tables)

(under certain conditions as
regards invalidity or employment
injury pensionera{

Orphans (including
motherless or father-
less children)

Orphans' allowances:
BFR 4 919 for each child {plus
supplement according to age)

Special allowances of DKR 419 per

nonth for each child are added and

for total orphans special allow-
ances amount to DKR 696 (1)

Normal allowances

See Table VIII 'Survivors'

Allowances for orphans and cer-
tain children dependent on one
parentt

FF 327.97 a month for an orphanj
FF 245.98 a month for a ohild
vwhere one parent is deceased or
where only the maternal parent—
hood is estabdblished

(1) The allowances are reduced by an amount corresponding to
(2) From the 3rd child, increases for children for invalidity,

7 of that part of family income exceeding DKR 144 000 per year.
old-age (Tables VI and VII) are made up to the level of family allowances.
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Table X - 4

IRELAND

ITALY

LUXEMBOURG

NETHERIANDS

UNITED KINGDOM

Pensioners are entitled toAfamily
allowanoes

Entitled to family allowances

Fntitled to family allowances

Entitled to family allowanoes

Entitled to family allowances

Family allowanoee are paid oconourrently
with orphans' benefits (see Tables VIII
and IX)

If the person entitled to the allow-
ance dies it is contimied and may be
combined with orphans' pensions

Fatherless or motherless ohildrent
normal allowances (but see Table VIII)
Orphans under the general insurance
scheme for widows and orphans (1)

See Table VIII

Normal allowances

(1) Aleo holiday allowances paid.
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Tadble XI - 1 u. LOYMENT
BELGIUM DIRNMA RK FR OF GERMANY OREECE FRANCE
EXISTING SCHENES Insurance Insurance (optional) a) Insurance Insurance Insurance comprising notably (1)3
b) Assistance - Basic allowance (= normal al-
lowance)
~ Special allowanoe {in case of
gack for eoonomio reasons)
LEGISIATION
1, First law Law of 28 December 1944 Law of 4 April 1907 a) and b) 16 July 1927 1954 Law of 11 October 1940

2. Basic legislation

Decree of 20 December 1963
(amended)

Law of 24 March 1970

Law of 25 June 1969 modified
several times

General Section, Social Code of
11 December 1975 and 23 December
1976

Decree-law of 1954

Agreemant of 31 December 1958

Law of 16 January 1979

FIZLD OF APPLICATION

All employees covered by social
security

Young persons who are unemployed
following their training

Wage earners and self employed
persons of 16 ~ 65 years of age
may be admitted as members to an
unemployment fund

a) All employees (industrial and
non-industrial staff and work-
ers undergoing vocational
training including young
handicapped persons). Persons
receiving transitional allow-
ances after undergoing rehabil-
itation measures

b) All employees

Smployees who are insured against
sickness with a social security
inetitution

All employaees

TOTAL (Involuntary)
UNEXPLOYXERT
Main corditions

- Be without work and without-
earnings

- be fit for work and regis-
tered for employment

~ Be capable of work

~ be available for work

- have signed on at the employment
office

~

and b); have registered at the
employment exchange as unem—
ployed and to have applied for
benefit

a

— Be fit for work

— unemployed 1nvoluntarily

— be registered at employment
exchange

- be at the disposal of the
exchange

Have registered at the employment
exchange

(1) Flat-rate grants also exist when period of normal allowance runs out and for various categories (young persons, women) as well as means—-tested benefits. (See 'Early retirement', later

this Chapter).
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UNENPLOYHENT Table XI - 1
IRELAND ITALY LUXEMBOURG NETHERIANDS UKITED KINGDOM
&) Insurance a; Insuranoe Insuranoe a) Interim allowance Insurance
b) Assistance b) Exceptional allowances b) Insurance
c) Assistance
Law of 1911 Decree law of 19 October 1919 Law of 6 August 1921 8) and b) Law of 9 September 1949 Act of 1911

Social Welfare Laws 1952 - 1980

~

a
(several amendments)

and b) Decree=law of 4 October 1935

Law of 30 June 1976 (amended)

(amended)
0) Law of 10 December 1964 on
unemployment assistance

Aot of 1975 and regulations
thereunder

With few exceptions, all persons aged
16 years and over employed under a
contract of service or apprenticeship

ag All employees

Workers in oertain categories and
areas who do not fufil the condi-
tions required for a)

-~ Emnployed persons

~ Young persone, who are unemployed
following their training

— Self-employed persons who have
given up their trade and are in
search of paid employment

ag and b) All employees

Hmployees who do not or no longer
fulfil the conditione required in
order to receive wnemployment in-
surance allowances

Flat-rate benefites all employed

persons. (1

Earnings-related supplement: all em-
loyees under minimum pension age
?65 for men, 60 for women) entitled
to flat-rate unemployment benefit

a) and b)
- be oapable of work
— be available for and seeking work
- have signed on at the employment
office

a

~

and b): have registcred at the
employment exchange

- Be inwluntarily unemployed
- be fit to work
have registered for employment

Have registered at the employment
exchange

- Be capable of work

- be available for work with an
employer

— have signed on at the employment
office

- not be unemployed due to voluntary
leaving, misconduct or sirike
action

(1) Exoept married women who chose before April 1977 not to be insured,




Table XI - 2

UNEMPLOYMENT

BELGIUM

DENMARK

FE OF GERMANY

GREECE

FRANCE

Qualifying period

Period varies according to the age
of the insured person: 75 working
days during the last 10 months
and 800 working days during the
last 36 months

- Have completed a minimum peried
of employment and insurance of
26 weeks during the 3 preceding
years

— 6 months of insurance with fund

~

a) At least 6 months' employment

under insurance cover during

the last 3 years

b) During the last year at least
10 weeks' employmeni under in-
surance cover or to have re-
ceived unemployment allowance
(for at least one day)

~ At least 125 days if work during
the 14 months preceding job
loss

- For first time claimantss at
least A0 days of work per year
during the 3 previous years

Basic allowance: Worked for 91
days or 520 hours (182 days or
1 040 hours resp. for special

allowance)

Maxizum age 65 for men 67 a) 65 65 60
60 for women b) 65
Resources - - a) - - -
b) Siate of need
Haiting period None - Hone 6 days None
FENEFITS
Deys for which allow-
ance is granted Woriking days 6 days a week a) and b): 6 days a week 25 days per oonth Every day

Duration of payment

No limit (except for certain cases
where unemployment 1s protracted
or recurs with urusual frequency,
handicapped workers in a protected
workshop and workers with volun-—
tary reduced hours)

Not more than 2 and 2 half years
For the insured entitled to an
old-age or invalidity pension, or
aged 67+ limited to 78 days in any
period of 12 months

a) Proportionate to periods of
employment during last 3 years

Employment Allowance

% months 78 days

9 months 120 days

12 months 156 days

18 months 234 days

24 months 312 days
b) No limit

5 nonths for at least 180 days of
work

3 nonths for at least 150 days of
woTK

2 months for at least 125 days of
work .

Besic allowances 3 years maximum
Speclal allowance: 1 year

Earnings taken as
reference

Average gross earnings

Calculation usually based on aver—
age earmings of preceding /4 weeks
or 1 month

a) and b) Fet earnings for the
last 20 days

Eaminge at ithe tione of job loss

Earnings on which contributions
have been paid for last 3 months

Salary ceiling

BFR 34 075 per month

a) and b) DM ¢ 200 per month

See below

FF 20 040 per month




UNBELOYMENT ' , Table XI — 2

IREIAND ITALY LUXEMBOURG NETHERLANDS UNITED KINGDOM

a) Flat-rate benefit a) At least 2 years of ingurance and At least 26 weeks of employment during| a) At least 130 days of paid employ- Flat-rate benefits
=728 contribution weeks of insurable 52 weeks' oontributions during the the last year ment in the same occupational sec-— a) Either at least 26 weekly contribu—
employment for which the appropri- last 2 years tor during the last 12 momths (2) tions paid before 6 April 1975 or
ate contributions have been pald b) At least 5 weeks or 1 month before ' . ’ b) and c)s 65 days of paid employment oontritutions paid in any tax year
~ 48 oontribution weeks registered 1949 or during the last 2 years during the laet 12 months or for since 6 April 1975 emounting to at
(paid or oredited; during the oon- . ] the last 6 weeks (2) least 25 times the minimum contribu-
tribution year (1) preceding the ’ ) i tion for that year
benefit year (1), If less than 48 . b) For full benefit, contributions paid
but more than 26 weeks registered . or credited in the relevant contri-
(paid or credited), a reduced ben— bution year amounting to at least
efit is payable, . : 50 times the minimum contribution
Pay-relatod benefit ’ . . ’ for that year
Have right to flat-rate benefit and ’ . Eamings-related supplements
have had reckonable earmnings over . : Entitlement to flat-rate bemefit and
IRL 14 per week in the relevant tax ) have paid contributions on earnings
year over 50 times the lower earmings limit
b) - : ) for contributions
a) and b)1 66 - 64 65 Mer 65, women 60
b) Inadequate resources - - a.; and b) Fone
o) Reduction of allowances in the
event of supplementary income
Plat-rate benefits 3 days a.; 7 days None None Flat-rate benefits 3 days
Pay-related benefits 12 days b) 1 day . Eamin gs-related supplementt 12 days
6 days a week a) and b)t Bvery day Every day 5 days a week 6 days a week
e) Insurance a) 180 days a year {extended to 360 - 365 calendar days per 2-year period | a) Interim allowance: 40 days a yesr, Flat-rate benefit
Flat-rate benefit days in the building sector under ~ 182 calendar days for persons thereafter unemployment allowance Linited to 312 days excluding Sundaya
- Limited to 390 days transitional arrangements) particularly 'difficult' to place (4) in any period of interruption of em—
- Limited to 312 daye if claimant is | b) 90 days, with possibility of ex- . 'bg 130 days a year ployment. A claimant requalifies for a
a married woman dependent on her tension until 180 days . c) 2 yearssy extension to 65 years for further period of 312 daye when he has
husband on 156 days if claimant is Co unemployed persons over 60 worked for an employer for 16 hours in
under 18 (3). 13 weeks. These weeks need not be

b) Assistance

Pay-related benefit consecutive.
Limited to 381 days . : ' Emings-related supplemeni
. Limited to 1% days ,mlndi::g
: Sundays)

Unlimited

Pay-related benefit - Crose earmings during the 3 months Daily earnings lost Barpinge-related supplemen:
Cross taxable earnings in a previous which precede unemployment Eamings during the relevant tax year
inoome tax year
Pay-related benefit - : . ' - a), b) and c) HFL 237.03 per day Earpings-related sooolememt

IRL 140 per week - (5-day week) CGEL 12C per weekx

1). From Jamuary 1981, the benefit year will begin on the lst Monday of Jamuary and the contribution year will be the last tax year preceding this dete.

2) 5-day week, .

3) If applicant is 65, the allowance will be paid until 66 (pension age) if 156 weekly contributions have been paid.

4) Netherlands: Workers receiving the interim allowance are considered to be still linked to the occupational sector. The trade cooperative associations are autherized to grext this sllowsore for 2

longer period. Thereafter workers may receive unemployment benefit for 90 days in the same year.

13



Table XI -3 UNEMPLOYMENT
BELGIUN DENMARK FR OF GERMARY GREECE FRANCE
Rate 60% of earmings for one year, ther | 90% of reference eamings 8) 69% of net earnings (benefits | For manual workers:s 40% of daily | Basic allowancet
reduced to 40% unless household Maximum retes are fixed for a half on a fixed scale) wage FF 23,50 per day + 42% of
head: year at a time by the separate b) SBﬁ of net earnings (benefits For employees: 50% of daily wage reckonable earnings
Maximum BFR S18 per day funds (at not more that DKR 1 566 on a fixed scale) Minimums Two-thirds daily minimum | Special allowance:

Minimum

Head of household BFR 624
Others BFR 4%0
(6~day week)

per week)

wage (DRA 317.40)
Maxizumg DRA 365

FF 23.50 per day + 1% of
reokonable earnings as follows:
65% during lst quarter

60% during 2nd quarter

55% during 3rd quarter

50% during 4th quarter (1)

Family supplements (2)

None

See Table X 'PFamily benefits!'

10% increase for each dependant
Maximum for benefit incl, in-~
creasess 70% of daily wage

ZENEFITS FOR OLDER
URZMPLOYED AND EARLY
RETIREMENT

¥easure

1) Barly retirement with obliga-
tion on employer to maintain
job. (Measure to end 31.12.1980,
unless prolonged)

Special early retirement for
older workers, (There exists

as well a scheme applicable tco
those dismissed)

2

~

Early retirement scheme

Retirement of workers at age 60

Cuaranteed minimum allowance if
dismissed or left voluntarily (if
the latter, guarantee limited to
31 March 1981)

2

'lg Tre asount of other benefits (see Table IX - 1, footnote 1) varies from FF 23.50 to FF 46 per day.
In addition to family allowances.
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UNEMPLOYMENT

Table XI - 3

IREIAND

ITALY

LUXEMBOURG

NETHERLANDS

UNITED KINGDOM

a) Flat-rate benefit

IRL 20,45 per week
IAL 18.00 per week (for a person
under 18 without a dependant or a
married woman dependent on her
husband )
Pay-related benefit
First 147 daye 40%
next 78 days at

followed by 78 days at 25%
and 78 days at 204
of reokonable weekly earnings be—
tween IRL 14 and IRL 140
The oombined flat-rate and pay-re-
lated benefits may not exceed 85%
of reokonable weekly earnings

b) Unemployment assistance

rban areas: IRL 17 maximum
Other areass IRL 16.45 maximum
per week
The amount payable equeals the dif-
ferenoe between these amounts and
the beneficiaries weekly income
from other sources

a) and b) Standard rates

LIT 800 per day

Where unemployment is due to redun—
dancy because of cessation of the
enterprise or of reduction in staff
a gpecial unemployment allowance
equal to two~thirds of the last daily
earnings is pasid for 180 days (con-
tribution condition reduced to 13
weeks)

- BO% of reference earnings, but the
indemnity cannot exceed 2 1/2 times
or twice the minimum social salary
if unemployment lasts for more than
182 calendar days during a 12-month
period

— For the period of complementary
indemnity, the ceiling is fixed at
1 1/2 times the social minimum wage

- C

a) and b) 80% of reference eamings
c) 75% of reference earnings
Minimum for heade of household and
single persons of 35 years and overt
sg and b) 80% of HFL 115.51

75% of HFL 123.29

Flat—rate benefit

UKL 18,50 per week

Famings-related supplement

One third of reckonable weekly eam-
ings between UKL 17.50 and UKL 30
plus 15% of average weekly earnings
between UKL 30 and UKL 120

Limited to the amount needed to bring
total weekly benefit (including flat-
rate benefit, increases for dependants
and earnings-related supplement) up to
85% of reckonable weekly earnings

a) 1 dependent adult IRL 13.25

each of the first two
dependent children - IRL 5.95
eaoh further child IRL 4.90
per week

b) 1 dependent adult
urban areas
other
1 adult + 1 child
urban areas
other

IRL 12.25 max.
IRL 11.95 max.

IAL 17.55 max.
IRL 17.25 max,
per week

1 dependent adult UKL 11.45

Each child for whom child

benefit is payable UKL 1.70
per week

Waiting allowanoe for early retirement
(1) applicable to employees in iron
and steel industry in 1980, 1981 and
1982 (possible extension to other
employees)

lg Prolongation of benefit duration
2) Possibly, early retirement pension
as part of agreements secured by
collective bargaining

Job release scheme

{1) The indemity is paid by employers and partially reimbursed by the unemployment fund.
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Table XI - 4 UNEMPLOYMENT
BELGIUM DENNARK FR OF GERMANY GREECE FRANCE
CONDITIONS 1) - Xen aged 60, women 55 ~ Aged between 60 and 67 Unemployed for at least 1 year - - Aged at least 60
- entitled to unemployment - member of unemployment fund for | during the last 18 months - have worked for at least 1 year
benefit at least 10 years within the in the last 5 and have be—
- request notice last 15 longed to social security or—
~ leave employment — fulfilling the conditions for ganigation for last 10
2) ~ Men aged 60, women 55 unemployment benefit - not be entitled before 65 to
~ fully unemployed and re- ~ resident old-age pension (anticipated)
ceiving benefit for more - not receiving old-age pension at full rate
than 1 year -~ works for not more than 200 - have not asked for cash liquida-
~ request anticipated pension hours a year tion of retirement pension
righte
RATES 1) To unemployment benefit is ~ Same smount as unemployment See Table VII 'Old-age’ - 70% of reckonable earnings until

added a complementary indemnity

(1) equal to half the differ-

ence between the net earnings

(upper 1imit) and the unemploy-

ment benefit

2) Choice between:

— anticipated pension without
reduction

- extra BFR 1 000 on unemploy-
ment benefit, indexed until
nomal retirement age

benefit (same upper 1limit of
IKR 1 566 per week)
~ After 2 and a half years, incl.
periods of unemployment benefit,
not more than 80% of upper limit
- After further 2 years, not more
than 60% of upper limit

65 and 3 months

PARTIAL UNEMPLOYMENT
Definition of partial

Days or half days during which the

Yo special definition

Insurance only: unavoidable short-

a) Assistances temporary olosure
or short-time working (under 40

unemployment executlon of the work contract is time working initially affecting
suspended at least 1/3 and thereafter at hours per week) affecting at
least 10%4 of staff (2) least 20% of the staff
b) Insurance: payment of supple—
mentary hours allowance
COXDITIONS See Total unemployment See Total unemployment See Total unemployment and over - See Total unemployment
10% reduction of normal working
time
COMPENSATION See Total unemployment Proportional rate as for total Per hour of unemployment, rate as - a) Hourly allowanoe FF 5.26
unemployment for total unemployment {official b) Heurly allowance FF 12,70
scale) .
(1) The indemnity is paid by the State.
(2) Ir the btuilding sector, in the event of unemployment due to weather conditions (1 November — 31 March),




UNEMPLOYMENRT

Table XI - 4

IRELAND

ITALY

LUXEMBOURG

NETHERLANDS

UNITED KINGDOM

~ Have fulfilled in the 3 yeare up to
1,1,1983 the conditions for old-age
or anticipated retirement pension
— leave employment

1) Ae for full unemployment and aged
at least 60
2) Vary according to employment sector

- Wen aged 64 (disabled 60), women
aged 59 ‘

- bave been working at least 30 hours
per week

~ resigned witk agreement of employer
and relevant Trade Union

« will be replaoced by regisiered un-
employed person (disableds: by unem—
ployed disabled person if possible)

% of previous gross earmings, as
followss

85% during lst 12 months

80% during 2nd 12 months

75% during 3rd 12 months

Benefit taxed and insurance contribu-
tions peyable

1) As for full unemployment (assist-
ance) until 65
2) Vary aocording to employment sector

Singles UKL 36,00 per week (tax free)
Marrieds UKL 45,50 per week (tax free)
(Hot payable with unemployment benefit
or eamings-related supplement)
Pamily allowances payable in addition.
Disabled ment

Singles UKL 43,00 per week (taxed)
Marrieds UKL 33,00 per week (taxed)

Additions to salary where the enter—

prise reduces or ceases activitiest

— beoause of reasons of its own or
temporarily (ordinary additions)

-~ because of the sectoral or local
economic situation, restructura-
tion or reconversion of the
enterprise {extraordinary
additions)

Short-time working or two or more
days of unemployment in a normal
working week

Short-time working (under 48 hours

per week) or alternating periods of
employment with the approval of the
authorities

Any day of unemployment on which a
person would normally work

Request made by the employer.
Authorization by INPS or by Decree

Enployees normally employed by the
enterprise at the time of partial
unemployment

See Total unemployment (interim
allowance)

See Total umemployment

80f of the total remuneration for
unworked hours between O and 40 hours
a week for 3 months (Ordinary addi-
tions) or 5 months (extraordinary
additions); this duration can be
extended

(maximum LIT 500 000 per month)

80% of the gross hourly earnings
although the banefit cannot exceed the
2-and—-a-half times oeiling for the
minimum hourly social salary. The
first 8 hours of each month are not
indemnified

See Total unewmployment

See Total unemployment
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Table XI - 5 UNEMPLOY MENT
BELGIUM DENMARK FR OP OERMAKY OREECE FRANCE
ACCUMULATION - Benefit from a full early Pensions: accumilation permitted Pensionst no accumlation - a) Assistance: with allowances to

pension: no unemployment benefit

- Benefit from a partial early
pension: benefit is reduced
where the accumulation exceeds
140% of the total of unemploy-
ment benefit

tut duration of benefits is
limited

Sickness cash benefitss no
accumulation

Income from other gainful
activity: the general rule
excludes accumulation. In a
nunber of special cases, however,
accumulation is possible

Sickness allowance: no accumula-
tion

Incomes

Entitlement to assistance pre-
supposes state of need

old workers and invalidity
pensionss no aocoumulation of
earnings

b) Supplementary insurances with
allowance provided as unem—
ployment assistance
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UNENPLOYMENT .

Table XI - §

IRELAND

ITALY

LUXEMBOURG

HETHERLANIS

UNITED KINGDOM

Normally not payable with other soocial
insurance benefits

a) ~ No acaumlation of unemployment
allowances with exceptional al-
lowances

- No accumulation with sickness
allowance

- No sccumulation with pensions -
over guarenteed minimum

b) No acoumilation with pensions above

guarantced minimum :

a) and b) Any compensation paid by the
.employers is deducted

c) Part of supplementary income is
deducted from the allowance

Fot normally payable with other social
insurance benefits
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European Communities — Commission

Comparative tables of the social security systems in the Member States of the European Communities — General
System . -

Eleventh Edition (Situation at 1 July 1980)

Luxembourg : Ofﬁcé for Official Publications of the European Communities
1981 — 119 p. — 29,7 x 21,0 cm

DA, DE, EN, FR, IT, NL

ISBN 92-825-2334-9

Catalogue number : CB-31-80—376‘—EN—C

Price (excluding VAT)} in Luxembourg .
ECU 6 BFR 250 IRL 4.20 UKL 3.30 usb 7.15

The comparative tables of social security are intended to allow comparison of the general schemes in the nine Member
States and are published every two years giving the situation as at 1st of July.
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