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Editorial

n event of double importance took

place in January at the European Parlia-

ment. This was the Round Table on
the single currency, known as the Euro since
the Madrid Summit. It was organised at the
initiative of the European Commission.

This event represents a significant step in
the introduction of the European single
currency and is also one of the widest consul-
tations of citizens ever organised by the
Commission to examine how to implement a
policy which will affect them as individuals.

Until now, the single currency has left most
people indifferent because they had little
understanding of the issues. Now that it is be-
coming less abstract and more of a reality
with the Euro, it is suddenly frightening some
citizens and causing concern to many others.

This is why the introduction of the single
currency, which will be at the heart of
economic life, should be understood by public
opinion and have its backing.

From the discussions held at the Round
Table it emerged that it was crucial to carry
out information campaigns adapted to the ex-
pectations of the different major user groups
of the Euro, whether banks or companies,
public administrations or consumers.

In the latter category, women were seen as
a group to be given special attention because
they make up half of the population, they are
in the forefront because of their multiple
roles in the private and public spheres and
also because they risk remaining more
reticent if the information provided does not
answer their queries. ®
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Round table on the Euro: the challenge of information

The single European currency, the Euro, scheduled to start in 1999 was at the centre
of the most systematic consultation ever initiated by the European Commission to
prepare an information campaign. Over 400 representatives of government, the
economic and financial worlds and consumer and associative movements came for
the three-day Round Table organised by the Commission on 22, 23, 24 January at
the European Parliament. Information strategies were discussed in three workshops
targeting consumers, enterprises and public administrations.

he message was clear. There was a
Tnccd for information which was

“complete, direct and simple”. It had
to address each of the different user groups
of the future currency - banks, enterprises,
public administrations and consumers - and
“adapted to their separate needs” covering
all aspects of private and public life. These
needs will have to be identified in advance
through “detailed consultations and sur-
veys”. The information had to be organ-
ised on a “permanent and professional ba-
sis” in a decentralised fashion.

Outlining women’s preoccupations
about the single currency at the
Round Table, Ann Taylor, Presi-
dent of the European Women’s Lobby,
regretted that women have been
largely excluded from the debate on
EMU (European Monetary Union) and
the convergence criteria required to
achieve monetary union.

“This is largely due to the fact
that they continue to be systemati-
cally excluded from decision-making posi-
tions,” she said. “Unless serious efforts are
made to redress this democratic deficit,
even the best designed information cam-
paigns will fail to garner the full support of
women,”’ she warned.

Ann Taylor called for “accurate and
user-friendly information tailored to
women’s specific needs”. In their multiple
roles, women remain the principle con-
sumers of goods, she said, warning that any
“information campaign which omits men-
tioning potentially negative effects will fos-
ter scepticism.”

Round Table participants recommended
that the campaigns should provide “reas-
surance about the many concerns people
have, in particular about the ability of the
Euro to preserve the purchasing power of
long term investments and pensions.” The
key messages must explain the reasons be-
hind the introduction of the Euro and the
advantages it will bring for daily life. “Citi-
zens should not view their national curren-
cy as disappearing but rather see it evolving
to the European level.”

Participants also urged a major training
and education effort for the young which
included music, the decorative arts and in-
formation technologies (Internet, inter-ac-
tive programmes). Although enterprises
were seen as “ultimately responsible for
preparing themselves for the Euro,” partic-
1pants said that the training of private sector
staff and especially those in finance was a
“crucial aspect of the successful adaptation
by enterprises to the Euro.”

The public sector also needed prepara-
tion through training. The biggest chal-
lenge was for the retail sector where the

dual display of prices was recom-

mended as a “matter of good com-
mercial practice” and to “overcome
suspicion”.

Education initiatives were also seen
as vital in schools and universities.
Round Table participants said that
teaching materials on the Euro
should be made available rapidly, if
possible for the 1996-1997 school

year.

Other practical measures to speed up the
process of informing citizens included:

- setting up national steering committees
in each Member State, notably, to draw up
action plans for the various sectors con-
cerned

- launching national information cam-
paigns with Community support

- the provision of technical specifications
on future notes and coins to give the Euro
a concrete identity

- setting up a specialist group at Union
level to ensure that Member States’ com-
munications strategies are consistent

- continuing the discussions initiated
during the Round Table with the major
user groups on a national, sectoral or Com-
munity basis

- launching measures tailored to specific
user groups (consumer organisations, the
elderly, the disabled) or specific economic
groups (SMES) that may encounter partic-
ular difficulties as a result of the move to
the single currency, with a view to identi-
fying their individual needs and to devising
appropriate information measures

- the supply of precise and comprehensi-
ble information progressively and in good



time on the technical arrangements of tran-
sition to the Euro based on the timetable
agreed by European heads of state at the
Madrid summit.

An exhibition entitled “Time Journey
Through Monetary Europe” traced the
history of money from Ancient Greek
coins to electronic payment in the 21st
century’s information society. This exhibi-
tion presented the Euro as part of a natural
process in the evolution of money in Eu-
rope. Ideally, it should be a travelling ex-
hibition to be seen by all citizens, the fi-
nal users of the single currency. ®

Details of the information campaign from:
Jean-Pierre Malivoir
European Commission, DG X,
rue de Tréves 120, 4/74, B-1049 Brussels.
Tel. (32.2)295 37 87 - Fax: (32.2)299 92 02.

Technical details on the transition
to the single currency from:
Marlene Vermorken
European Commission, DG II,
Beaulieu 1, 0/124, 1160 Brussels.
Tel. (32.2)299 90 15 - Fax (32.2)296 94 28.

Recommendation seeks to promote women in

he European Commission presented a
draft Recommendation seeking to

promote a balanced participation of *

women and men at all levels of decision-
making to European Union Social Affairs
ministers in December.

The requirement for women and men to
share decision-making “represents a goal
which is regarded as beneficial for society

as a whole,” it said. The “scarcity of *

women 1n circles where collective deci-
sions are prepared or taken is identified as
one of the causes of inequality between
women and men and of societies’ structural

inflexibility,” it added.

The Recommendation asks Member
States to examine the balance between
women and men in all spheres including
government and to adopt strategies ranging
from “mere encouragement to legislation”
to redress current imbalances. It urged the
public sector and elected bodies to appoint
more women and set an example.

For posts involving recruitment by com-
petition, it called for an equal number of
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Italian Presidency Priorities:
Consistency, continuity, cohesion
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usanna Agnelli, Italian Foreign Min-

ister and President of the European

Council of Ministers, promised
“consistency, continuity and cohesion” in
Europe’s action during the Italian presiden-
cy to end in June.

Speaking at the Eu-
ropean Parliament in
January, she said the
Italian presidency
wants to “impart a
fresh momentum into
European ideals” to
attract greater public
support. Employment
“a first issue of vital
importance”, citizen-
ship rights, the simpli-
fication of bureaucrat-
ic and administrative
procedures and “those
problems of civil society and security
which impinge most heavily on public
opinion” would be tackled, she said.

Susanna Agnelli

The Presidency would be pressing on
with the Union’s growth, competitiveness
and employment strategy. As part of this, it
would be promoting equal opportunities
policies in public and private sectors, taking
particular account of the Beijing recom-
mendations and the 4th equal opportunities
action programme.

men and women involved in the selection
process.

Changes were urged in school textbooks
and in education and training so that “pub-
lic responsibilities” are no longer seen as
being reserved for men and “private re-
sponsibilities” for women but as “shared
between the two.” Member states should
take measures to stop advertisers and the
media “undermining equality” through
“unjustified stereotypes.”

The social partners, the private and pub-
lic sectors, political parties and groups, as-
sociations and NGOs and the media are
encouraged to develop equal opportunities
plans and measures to ease women’s access
to decision-making.

Other strategies in the Recommendation
include quantitative and qualitative studies
on women’s involvement in decision-mak-
ing and the drawing up of EU-wide statis-
tics illustrating how men and women are
represented in all levels of decision-making
in political, administrative, economic, so-
cial and cultural life.

e 8 & ¢ 8

& & & & & @

@

@

& 8

@

& e

%

Special attention would also be paid to
education and training and providing in-
centives for businesses investing in voca-
tional training to improve employment op-
portunities.

With the Social Partners, she said the
Italian Presidency wanted to improve edu-
cation and vocational training, promote
more flexible forms of working, develop
fresh job opportunities and support weaker
groups by combating unacceptable forms of
social exclusion.

Other priorities were to get the Inter-
governmental Conference up and running
and to inject more democracy into the
EU’s decision-making processes and pro-
mote the concept of European citizenship.

Preparations for monetary union and en-
largement were also an urgent priority.
“We must resist the easy temptation to
make the Maastricht criteria a scapegoat for
some of the serious problems that many of
our countries are facing,” Ms Agnelli said.
She believed that, once established, the sin-
gle currency could be a powerful stimulus
to the EU’s economic development. ®

decision-making

The Commission’s role was seen as one
of providing information, alerting public
opinion and promoting pilot activities, and
encouraging and organising, jointly with
Member States, a systematic pooling and
exchange of experience and an assessment
of national policies in this field. ®

For information, contact:
Maria Stratigaki
European Commission, Equal Opportunities
Unit DG V/A/3,
rue Joseph Il 27, 6/66, B-1049 Brussels.
Tel. (32.2)296 25 77. Fax: (32.2)296 35 62.
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social dialogue

Historic agreement reached on parental leave

(ETUC, UNICE, CEEP) made his-

tory in December when they signed a
framework agreement granting both par-
ents the right to take a minimum of three
months’ parental leave in addition to ma-
ternity leave.

European employers and trade unions

This agreement is the first ever signed
under the Maastricht Treaty’s Social Proto-
col. It sets out the minimum requirements
for parental leave and leave for reasons of
“force majeure” for women and men in all
Member States, except the UK and North-
ern Ireland, not party to the protocol.

European Commission President Jacques
Santer and Social Affairs Commissioner
Padraig Flynn welcomed the agreement in
a joint statement saying it was “an impor-
tant contribution to the promotion of real
equality in the labour market between
women and men, to encouraging the bet-

Sakharov Prize to
Former Kurdish MP

Sakharov Prize for freedom of expres-
sion, worth 15.000 ECU, to impris-
oned Kurdish Parliamentarian Leyla Zana.

The European Parliament awarded the

In 1991, she became the first Kurdish
woman to be elected to the Turkish Parlia-
ment. Since March 1994, she has been
jailed by the Turkish authorities for leading
a non-violent struggle on behalf of the
Kurdish people.
The President of
the European
Parliament, Klaus
Hinsch, paid trib-
ute to  her
courage, energy,
intelligence and
self-sacrifice.

Receiving the
award on behalf
of his wife, Medhi
Zana expressed his
gratitude for the award and for the Euro-
pean Parliament’s show of solidarity with
the Kurdish people.

Leyla Zana

Photo: European Parliament

He gave special thanks to Danielle Mit-
terrand, widow of the late French Presi-
dent, who was present for the ceremony in
the Visitors’ Gallery, and to the MEPs who
had nominated his wife for the prize. ®
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ter reconciliation of work and family life
and to the development of the more flexi-
ble work patterns needed to help create
new jobs”.

A draft directive based on the agreement
was proposed by the Commission on 31
January. This will be submitted to the
Council of Ministers for approval. It gives
Member States two years to implement the
agreement through legislation or collective
bargaining.

Employers and trade unions opted for a
flexible approach to parental leave which
may be taken on a full-time, part-time or
piecemeal basis or in the form of time
credit until the child’s eighth birthday.

At the end of the leave period, the par-
ent is guaranteed the right to return to
her/his old job, or equivalent employment.
Pension and social security entitlements

Committee on

. ddressing the European Parliament’s
Committee on Women’s Rights on

19 and 20 December, Cristina Al-
berdi Alonso, President of the Spanish So-
cial Affairs Council, said there was an ur-
gent need to act on the decisions taken at
the UN Conference in Beijing. Ms Alberdi
said she was particularly concerned at the

plight of women living under the threat of

death, rape or other forms of violence.

Reviewing progress made on women’s
issues during Spain’s six-month presidency,
she said the newly adopted Fourth Equal
Opportunities Action Programme will pro-
vide a reference framework for national ac-
tion in the field and boost cooperation be-
tween Member States on equal opportuni-
ties. Despite the important reduction in the
budget made by Social Affairs Ministers,
Cristina Alberdi believed the programme’s
efficiency would not be reduced.

She also welcomed the social partners’
parental leave agreement saying it was a
step forward for equality.

During the meeting, the Committee on
Women’s Rights adopted the report by
Maria Paola Colombo Svevo on equal pay
for work of equal value. The report rec-
ommended a rewording of the Treaty’s ar-
ticle 119 concerning equal pay to clearly
cover work of equal value as part of the In-
tergovernmental Conference talks.

Member States were asked to introduce
measures to reduce wage differences and to
better address low-paid sectors in their

will be maintained during the absence from
work.

Under the agreement, leave from work
is also possible for urgent family reasons
(illness, accident etc) where the presence of
the employee is “indispensable”.

COFACE, the Confederation of Family
Organisations in the European Community,
welcomed the agreement but said it had
major shortcomings the most important
being the question of pay for parents dur-
ing the leave period. This is left entirely up
to Member States. COFACE said “unless
parents are granted a replacement benefit,
many of them (especially single parents)
will not be able to afford to lose three
months’ salary”. ®

Women's Rights
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~ wage policies. To help close the wages gap,

the social partners should include more
women in collective bargaining, suggested
the report, and organise information cam-
paigns on the theme “equal pay for work
of equal value” targeted at the women and
men involved in wage negotiations. The
parental leave agreement between the so-
cial partners should be rapidly adopted by
the Council so that it can be incorporated
into national legislation.

The Committee held a brief exchange of
views on a report on equal treatment for
women and men in social security schemes
following the Barber judgement during
which rapporteur Helena Torres Marques
called for the harmonisation of retirement
ages for women and men throughout the
EU.

A report by Francesca Bennasar Tous on
the development of a European multi-me-
dia content industry looked at the advan-
tages and disadvantages of such a pro-
gramme for women. Concerning amend-
ments to the Directive safeguarding em-
ployees’ rights in the event of transfers of
undertakings, Sue Waddington said that
the proposed changes would indirectly dis-
criminate against women. @

For information, contact :
Mary Brennan
General S iat, European C
Avenue des Nerviens 9, 4/25A, B-1049 Brussels.
Tel. (32.2) 296 96 36 - Fax (32.2) 296 59 57
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The Centenary of Cinema - Films by
Women

he next Women of Europe dossier, which

will be available in March, describes
women’s involvement in the cinema since
the beginning of the industry.
Written by Jackie Buet, responsible for the
annual International Festival of Films by
Women (see below), it traces the history of
women in the cinema in Europe and in-
cludes interviews, photos and a compre-
hensive list of films made by women from
the era of silent movies to the present day.
The dossier will be published in all official
EU languages. ®

To obtain a copy, contact:
European Commission,
Women’'s Information Service, DG X,
rue de Tréves 120, B-1040 Brussels.
Tel. (32.2) 299 91 24 - Fax: (32.2) 299 38 91.

The International Festival of Films by
Women, in its 18th year, will take place in
Créteil, Val de Marne (France) from 22 to
31 March 1996. This year, it will include
52 new films by women filmmakers (10
fiction features, 12 documentary features
and 30 short films), film screenings and
meetings with Indian women directors, a
four-day symposium entitled “Women,
Images and the Media” and a homage to
Maria Felix, one of the legends of Mexican
cinema. ®

For information, contact:
Jackie Buet
Festival International de Films des Femmes
de Créteil et Val de Marne,
Maison des Arts, Place Salvador Allende,
F-94000 Créteil.
Tel. (33.1)49 80 38 98 - Fax (33.1)43 99 04 10.

Created by women:

strategies for the development
and innovation of women’s
enterprises

his comparative research examines ex-

amples of successful businesses created
and run by women in Italy (Emilia Ro-
magna region and Sicily) and in the United
Kingdom (Scotland). The study was carried
out by the Bologna-based Comitato Impresa
Donna in partnership with the Chamber of
Commerce of Syracuse and the Women’s Unit
of the Scottish Enterprise Foundation of Stirling.
It had the support of the European Com-
mission (DGV and DGXIII) and the Emilia
Romagna regional authorities. Available in
Italian and English. ®

Further information contact:
Mirella Valentini
Director, Comitato Impresa Donna,
22 Viale Aldo Moro, 1-40127 Bologna.
Tel. (39.51)609 94 11. Fax: (39.51)37 54 85.

1996 - European Year of Lifelong Learning
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i ducation and training should be available to women
: - Eand men throughout their life contributing to their
) personal development and long-term employment

prospects. This is the message of the 1996 European Year
of Lifelong Learning.

Aanée Earopéenne de MEducaion e de fa Formation tout au long e I Vie
Epan Y ofLigLesming
Furopiisches Ja it lebensbegeitendes Lemen

During 1996, European, national and local activities will help raise awareness on the
concept of lifelong learning. The European Commission wants to carry out a “global re-
flection” on the role of education and training in generating employment but also in
improving the fabric of society.

In a world “characterised by professional changes including the particular challenges
and opportunities presented by the information society,” the Commission said the Eu-
ropean year aims through lifelong learning to promote “the personal development and
sense of initiative of individuals, their integration into working life and society, their
participation in the democratic decision-making process and their ability to adjust to
economic, technological and social change.”

It is of strategic importance that education and training systems adjust to lifelong
learning, the Commission stressed, because “Europe’s economic competitiveness and so-
cial model are based on knowledge and know-how.”

Women and girls are
particularly targeted by
the European year as
groups of people who
have “hardly or not at all
benefitted” from lifelong
learning in the past.

The themes to be pro-
moted throughout the
Year include:

- the importance of ac-
cessible and high quality
general education, in-
cluding the ability to
learn by oneself

- the promotion of vo- & y
cational training leading L e
to dualifications for all @ "% e ekl Simeimanesstn
young people

- the promotion of continuing education and training

- the motivation of individuals for lifelong learning

- the development of further cooperation on education and training between institu-
tions involved with lifelong learning and the economic world, in particular between
small and medium sized enterprises

- awareness raising for the social partners and for parents on the importance of lifelong
learning

- the development of the European dimension of initial and continuing training and
the promotion of a European area for cooperation in education

The first information activity carried out by the Commission itself as part of the Euro-
pean year was the launch of its White Paper on Education and Training entitled Teaching
and Learning: Towards the learning society.

Other activities programmed for 1996 to be carried by the Commission and by a wide
spectrum of other organisations in the Member States include conferences, seminars, in-
formation days, training, the development of multimedia and educational software, tele-
vision programmes, exchanges of good practice, prizes and competitions. The European
Commission is providing material support or co-financing for many of these activities. ®

For further information, contact:
Jimmy Jamar
European Commission - DG XXII,
rue Belliard 7, 9/07, B-1040 Brussels.
Tel.: (32.2)295 20 82 - Fax: (32.2)299 41 52.

Véronique Houdart-Blazy, Head of Section, Information for Women - Directorate-General X
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