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INTRODUCTION

This booklet provides a rapid comparison of social security schemes in the
different Member States by means of descriptive tables.

It describes the situation at 1 July 1982 and covers all schemes applicable
to employees in Industry and Commerce. In certain countries these schemes
apply to all employees and sometimes even to the whole population.

The booklet does not claim to provide full details but does constitute a
source of rapid information which allows the reader to compare easily the
essentials of one country's legislation with another's. (For detailed
comparisions, reference should bemade to special studies.) Therefore details
of each regulation are not given, neither are national terminologies closely
copied, to avoid an apparent plethora of purely formal differences.

The definition of social security corresponds to ILO Convention No 102 and
thus includes the risks covered by it. These different risks are each the
subject of a series of tables. The first two series give details of the or-
ganization and the financing methods used, countries being classified by
alphabetical order.

For a quantitative comparison of different schemes, reference should be made
to the publications on the subject (such as "Medium term projection of Social
Expenditure and its financing" and "Social Protection Statistics")

and to the studies carried out by the Commission.
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Table I -1

ORGANIZATION IN BELGIUM
Ministry of Social Security

For unemployment: Ministry of Employment and Labour

Sickness maternity
and invalidity

Old-age and survivors

Employment injuries

and occupational diseases

Family allowances

Unemployment

FATIONAL SOCIAL SECURITY OFFICE (Collection and distribution of contributions except for industrial injuries)

National Institute for Sick-

ness and Invalidity Insurance
(separate management for med-
ical care and cash benefits)

(IMaMI)

National Associations of Fed-
erations of recognized mutual
benefit societies

or

Auxiliary sickness and inva-
lidity insurance fund

Mutual benefit societies or
offices of the auxiliary fund

National Pension Office for
non-industrial staff (ONPTS)

National Fund for retirement
and survivors' pemsions
(paying—out body)

Occupational Diseases Fund

(e
Industrial Injuries Fund (RAT)
Registered communal priva:te

insurance funds or societies
(for employment injuries)

National Family Allowances
Offices for non-industrial
staff (ONAFTS)

Compensation funds for family
allowances

or
Regional offices of the ONAFTS
or

Special funds (for some occu-
pations)

National Employment Office
(oNm)

Union funds
or

Auxiliary Fund for paying out
unemployment benefit

Local branches
or

Auxiliary Fund offices




ORGANIZATION IN DENMARK

Ministry of Social Affairs
For unemployment and supplementary pensionss Ministry of Labour
For hospitalss Ministry of the Interior

Table I - 2

Sickness and Maternity

Other
Hospitals benefits in
kind

Cash
benefits

Invalidity, old-age, survivors,
child allowances

Employment injuries and
occupational diseases

Unemployment

National
Health
Office

National Social Security Office (1)

Labour Directorate

Regional authorities

Local municipalities

Registered private
insurance companies

Unemployment funds

(1) The Labour Market Supplementary Pension Scheme (ATP) is administered centrally by an independent body managed jointly by the two sides of labour.
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Table I - 3

LA

ATION IN THE FED B
Federal Ministry of Labour and Social Affairs (1)

Pederal Insurance Office (2)
Labour Ministers of the Linder (2)

Sickness and Maternity

Invalidity, old-age
and survivors

Employment injuries
and occupational diseases

Family allowances and unemployment

(Confederation of sickness funds)
Local funds

or

Funds operated by firms

or

Funds operated by trades

or

Licensed mutual health insurance funds

Federal Insurance Institute for non-
industrial staff

or

Land insurance institutes for indus-
trial staff

Trade cooperative associations
or

Federal, Land or local bodies
(public employees)

Federal Labour Office
Land Labour Offices
Loocal Labour Offices

(1) For family allowances, responsibility is divided between the Ministry for Families, Youth and Health (legislation) and the Ministry of Labour and Social

Affairs (implementation).

(2) Bundesversicherungsamts Supervisory body for insurance organs whose authority exceeds the geographical boundaries of a "Land™; in all other cases super—
vision is carried out by the "Linder", under the authority of the Labour Ministers.




ORGANIZATION IN GREECE

Ministry of Social Services (1)
For unemployment and family benefits: Ministry of Labour

Table I - 4

Sickness, maternity, invalidity,
old age, survivors, employment injury,
occupational disease

Unemployment, family benefits

Institute for Social Insurance (IKA) also responsible for contribution collec-
tion for all branches, including unemployment and family benefits

Office for Employment and Manpower (OAED)

Local offices

Offices in large towns. IKA offices elsewhere,

(1) The "Ministry of Social Insurance" and the "Ministry of Health" will take over responsibility as from 2.7.82.

The respective powers of these ministries are still to be fully defined.
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Table I - 5

ORGA

ON_IN

Ministry of Health and Social Security
For unemployments Ministry of Labour and Participation

Sickness, maternity, invalidity,
survivors, and occupational risks

Old-age

Family allowances

Unemployment

Central Agency of Social Security Organs
(responsible for the overall management of financial assets;
the collection of contributions is carried out by associations for this purpose)

National Inter—occupational Union
for Employment in Industry
and Commerce (UNEDIC)

National Sickness Insurance Fund
Regional funds

Primary funds

National Old-age Insurance Fund (1)

National Family Allowances Fund

Family Allowances Funds

Association for Employment in Industry
and Commerce (ASSEDIC

(1) There is a regional fund for the Haut-Rhin, Bas-Rhin and Moselle departments.




ORGANIZATION IN IRELAND

Department of Social Welfare
Department of Health

Table I - 6

Health Services

All cash benefits (Sickness, Matemity,
Invalidity, Old-age, Survivors, HEmployment
injuries and occupational diseases,
Family allowances) except Unemployment,
Supplementary Welfare Allowance and those
mentioned under "Health Services"

Unemployment

Eight Regional Health Boards under the general
supervision of the Department of Health. These also
administer certain allowances (e.g. Disabled persons
Maintenance Allowance, Blind Welfare Allowances,
Maternity Grant, Supplementary Welfare Allowance.

Centrally administered by the Department of Social
Welfare.

Administered by local offices of Depariment of
Social Welfare.




Table I - 7

ORGANIZA IN ITALY

Ministry of Labour and Social Security
Ministry of Health

Sickness and Maternity

Invalidity, Old-age, Survivors,
Family allowances, Unemployment

Employment injuries and Occupational diseases

Regions
Local health units (USL)
National Institute of Social Welfare (provisional

responsibility for cash benefits and contribution
collection)

National Institute for Social Welfare (INPS) (1)
INPS regional inspectorates

INPS provincial, urban and suburban offices (also
authorized to collect contributions)

Local offices and information centres

National Institute for Insurance against Industrial
Injuries (INAIL)

INAIL regional inspectorates

INAIL provincial offices (also authorized fo collect
contributions)

(some local offices)

(1) For social security pemsions there is a "Social Fund" managed by INPS. Also managed by the INPS, a family allowances fund and one for supplementary

benefits (partial unemployment).




QRCGANTZATION IN LUXENBOURG
Ministry of Labour and Social Security (1)
General Inspectorate for Social Security

Table I - 8

Sickness and Maternity

Invalidity, old-age, survivors, employment
injuries, occupational diseases, family allowances

Unemployment

Sickness fund for private non-industrial staff
or

National sickness insurance fund for industrial
staff

or

Funds operated by firms

Social Insurance Office comprisings

Association for Insurance against Accidents
(industrial and non—-industrial staff)

and Establishment for Insurance against Old-age and
Invalidity (industrial staff), also responsible
for managing the Family Allowances Fund for
industrial staff (2)

Pension Fund for private non-~industrial staff
(invalidity, old-age, survivors, for non-industrial

 staff) also responsible for managing the Family

Allowances Fund for non—industrial staff (2)

Employment Administration
Loocal agencies for the Employment Administration
and

Secretariats in the local authorities

(1) The Ministry for Family and Population Affairs is responsible for family allowances.
(2) The Pund also pays birth grants, for which the Birth Orants Fund is responsible.
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Table I - 9

QRGANTZATTON IN THE NETHERLANDS
Ministry of Social Affairs
Benefits in kinds Ministry of Public Health and Environment

Sickness and Maternity

Benefits in kind-

Invalidity Unemployment
Cash benefits

Old-age, survivers, family allowances

COUNCIL OF
SICKNESS FUNDS

COUNCIL OF SOCIAL INSURANCE

Compensation fund
and
General Sickness

Insurance Fund
(serious risks)

Sickness funds

Two Incapacity Funds: General Unemployment Fund
= Salary Earners Insurance:
- National Insurance

Ocoupational associations (some managed by a Joint Administrative Office), which are also
responsible for collecting sickness, unemployment and incapacity insurance contributions of
employees

Local authorities (unemployment benefit)

1 Social Insurance Bank, which also

manages the old-age, survivors' and
family allowances funds

Labour councils

There is no special insurance scheme for accidents at work or industrial diseases - these visits are covered by sickness insurance schemes (benefits in
cash or in kind), invalidity schemes and survivors' insurance.



Also Welsh Office, Scottish Office and Northem Ireland Administration (1)

ORGANIZATION IN THE UNITED KINGDOM
Department of Health and Social Security (DHSS)

Administration of unemployment: Department of Employment

Table I - 10

Medical care

All cash benefits (Sickness, Maternity,
Invalidity, Old-age, Survivors, Employment
injuries and Ocoupational diseases,
child benefit) except Unemployment bemefit

Unemployment

National Health Service

Regional and Area Health Authorities (under DHSS
supervision)

Regional and local offices of DHSS

Regional and local offices of Department of

Enployment

(1) The structure of this Table rélates to England and Walesj the Scottish Office and Northermm Ireland Administration operate different structures.
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FINANCING

Table IT — 1 Contributions : Rates and ceiling (annual ceiling unless otherwise stated)
(See Table II-2 for non-industrial staff in Belgium, Italy and Luxembourg)
BELGIUM DENMARK FR OF GERMANY GREECE FRANCE
Rate % Ceiling Rate % Ceiling Rate % Ceiling Rate % Ceiling
Sickness and maternity 5.55 (a) (a) - National health services — Average: 12.0 DM 42 300 555 (a (a) DRA 73 950 18.95 Ee: -
3.35 (b) (b) BFR 1 193 700| Cash benefitss All taxpayers Ee : 6.0 1.20 (b (b) per month Ee: 5.50 Er: FF 84 960
Ee: 1.80 + 1.15 pay 1% of taxable income Er : 6.0 Ees: 1.85 + 0.4 Er: 13.45
Er: 3.75 + 2.20 Er: 3.70 + 0.8 (of vtluctln 8.0%
is calculated
without taking
the ceiling
i into account)
Invalidity Ers DKR 50 per employee per year 18.0 14.25 DRA 73 950
Ees 4.75 per month
Ers 9.5
Old-ages Survivors 15.86 - 1) National pension: Ee: 9.0 DM 56 400 Ee.iz'g‘ FF 84 060
Ee: 7.00 All taxpayers pay 3.57 of Er: 9.0 (ir‘xcltlxdin
Er: 8.86 taxable income 0 fifo‘f‘*w%dows
2) Supplementary pension: ar’xd widowers)
DKR 36 per month Er::8.2
(Ee 1/3; Er 2/3) e

Employment injuries
and occupational

Insurance premiume or contribu-
tions to employers! joint funds

Insurance contribution varies

according to the risk, paid by

Collective rates according to de-
gree of risks in the various ocou-

See 'Sickness' and 'Old-age'

Collective individual or mixed
rates according to gumber employed
in the concern and degree of risk,

diseases are fixed by contract for in- employer pational branches. Contribution
dustrial injuries. Contribution to fixed by the association and cal- Contribution assessed on total of
the Employment Injury Fund culated on the basis of the total gross earnings with a ceiling of
Er: 0.3 Z and to the Occupational gross earnings FF 84 960
Diseases Fund Contribution ceiling: varying be-
Er: 0.72 tween DM 60 000 and DM 96 000 ac-
cording to the different profes-
sional associations.
| Flat-rate contributions fixed RE 200 DR,
Un loyment 2.10 BFR 1 193 700 4.0 DM 56 400 3.0 DRA 73 950 3.6 FF 339 840
o Be: 0.877 Sremy yearbased onlegal o ee: 200 Be: 1.0 per month Ees 0.84
Er: 1.23% (DKR 314 per day). Ee: 3 times Ex: 2.0 Er: 2.0 Brs 2.76
the above rate per year. Er: 2
times the above rate per year per
loyee
Family allowance Er: 7.0 - - - - 2.0 DRA 73 950 Er: 9.0 FF 84 960
Ee: 1.0 per month
Er: 1.0

Ee = employee ;

Er = employer (sge notes page 22). -




FINANCING

Collective rates based on degree of
risks in the various occupational
branches. The rate, varying between 3%
and 5% (averages 3.9%) is calculated
on total earnings. Also an additional
contribution equal to 20% of social
security contributions

Collective rates based on a scale of
risks. Contribution fixed by the in-
surance association and calculated on
gross total eamings, with a minimum
equal to the minimum earnings of an
‘adult manual worker and a maximum of
LFR 1 065 936 per year

See 'Invalidity’

LFR 1 065 936

UKL 29.50.

Contributions: Rates and ceiling (annual ceiling unless otherwise stated) Table II - 1
IREIAND ITALY LUXEMBOURG NETHERLANDS UNITED KINGDOM
Rate % Ceiling Rate % Ceiling Rate % Ceiling Rate % Ceiling Rate 4 Ceiling
Health S B 16.97 (Industry) - 4.50 {a) LFR 1 065 936 9.1 (a) (a) HFL 36 020 or If fully partici- UKL 220 per week
s 1% 15.25 (Commerce) 3.50 (b) 3.3 (b) HFL 142 per | pating in the
(paid by Er for Ee: 1.0 Ee: 2.25 + 1.75 6.4 (c) day |} scheme (not con-
persons with full Er: Er: 2.25 + 1.75 Ee: 4.55 + 1 (b) HFL 57 050 tracted out)
eligibility - see 15.97 (Industry) Er: 4.55 + 3.3 (c) HFL 65 780 or 18.95
Table IIT) IRL: 9,500 14.25 (Commerce) + 5.4 HFL 253 per | Ee: 8.75
Cash benefits day | Er: 10.20
17.11 of weekly earnings
Ee: 5.50 24,62 (Industry - 16.0 LFR 1 065 936 19.8 (a) (a) HFL 65 780 or provided that
Er: 11.61 24.47 (Commerce 5.3 (b)_ HFL 253 per | earnings are
Ee: 13.05 day | UKL 29.50 or more.
Er: 6.75 + 5.3 (b) HFL 57 050 If menbers of ap-
— proved occupational
Ees 7.15 Ee: 8.0 12.6 HFL 57 050 as above for earn-
Ers Er: 8.0 Ee: 11.1 ings up to UKL 29.50
17.47 slndul'try (old-age) plus 11.95
17.32 (Commerce + 1.5 Ee: 6.25
(survivors) Er: 5.70
for that part of
- earnings above

Ers - Er: 0.25 5.40 HFL 65 780 or
2.91 gIndustry Ee: 3.55 HFL 253 per
1.61 (Commerce Er: 1.85 day
= Er: 6.20 - Ers 2,50 LFR 1 065 936 Er: 1.85 HFL 57 050 -

Ee: employee,r Er = em;r)iloy'eir Gée notes béges 23).
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Table II — 1 (continued)

FINANCING

Contribution : Notes on Proceding Table II-1.

BELGIUN

GERMANY

GREECE

FRANCE

NOTES:
Ee: = Employee
Er: = Employer

Sicknesss a = benefits in kind
b = cash benefits

In addition a 5% contribution is

levied on car insurance premiums

Sickness: The rate varies accord-
ing to regulations of the fund
concerneds the ceiling represents
75% of the pension ceiling for
manual workers

Sicknesst a = benefits in kind

b = benefits in cash
Old—aget The rate is increased
for difficult or insalubrious
work by 3.6% (Ees 2.2%, Er: 1.4%)
and for enterprises where a risk
of employment injury is great,
by 1% (Er)

Sickness: 1 % contribution
from unemployment benefit
higher than legal minimum
wage and from statutory pen-
sions.

A further contribution of

6 % is levied on car.in-
surance premiums.




FINANCING

Contributions - notes on preceding Table II-1

Table IT - 1 (continued)

IRELARD

ITALY

LUXEMBOURG

NETHERLANDS

Unemployment: Including 0.1% redundancy

contribution.

Surcharge: Youth Employment levy
payable in addition on all earnings
(paid by Er in cases where he is also
required to pay health contribution -
see above).

Sickness: incl. maternity (0.53%
Industry, 0.31% Commerce), 2.01%
Tuberculosis, 3.8% pensioners' sick-
ness insurance, 0.58% agricultural
solidarity, 1.65% hospital fund (1)
(Specific contributions apply to
those who voluntarily join the
national scheme).

Old-age incl. 0.15Z supplement pen—
sion funds (Industry), 0.15% assist-
ance to orphans, 0.1Z finance of
local authority créches, 0.11% for
basic contribution to old-age and
0.01% for assistance to orphans (1)
Family benefits:lower contributions
for certain types of employer
Unemployment: incl. 0.01%Z basic con-
tribution, 1.1%Z (Industry) for
topping-up earnings (partial unem-
ployment) and 0.3% supplement to
unemployment insurance.

Sicknesss a = benefits in kind
b = cash benefits

Fam all cess rate applicable in
commerces 2,1

loyments financing by an unem—
ployment fund which is subsidized by
solidarity taxes paid by individuals
and various bodies together with local
authority contributions
These contributions, as well as
those of the employers, are doubled
for 1982.

Sicknesss a = benefits in kind
b = general insurance
against serious risks
c = cash benefits (average
rate)

Invalidity: a = employees insurance
(HFL 91 per day free
of contribution)

b = general insurance

Unemployment: average rate

Surcharge: 3.5% paid by Er into general
taxation funds

Sickness: Benefits in kind are almost
entirely financed by general taxation

~ (1) For certain contribution an exoneration is given to industrial or artisanal firms in manufacturing or extractive industries, to export and to certain’
service industries such as transport of tension.
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Percentages and ceilings applicable to non-industrial staff in Belgium, Italy and Luxembourg

(Otherwise the percentages and ceilings in Table II-1 are applied) Table II - 2
BELGIUM ITALY LUXEMBOURG
Rate % Ceiling Rate % Ceiling Rate % Ceiling
Sickness and maternity Benefits in kind: see Table II - 1 14.97 (1) 4.50 (a) .y JLFR 1 056 936
13.64 (2) - (b)
Cash benefits Ee: 1.0 Ee: 2.25
Er: 13.97 (1) Er: 2.25
12.64 (2)

Invalidity

Ee: 0.75
Er: 2.20

BFR 1 193 700

Old-ages Survivors

15.86
Ee: 7.00
Er: 8.86

BFR 1 193 700

See Table II -1

See Table II - 1

See Table II - 1

| Employment injuries and
- occupational diseases

Employment
injuries

Er: 0.3
Occupational
diseases: 0.6

See Table II - 1

See Table II - 1

‘Uhemployment

See Table II - 1

See Table II -~ 1

Er: 1.61% (3)

See Table II ~ 1

See Table II ~ 1

Family allowances

See Table II ~ 1

See Table II - 1

See Table II - 1

Er: 1.45

LFR 1 056 936

(1) Industrys including 3.80% pensioners' sickness insurance, 2% tuberculosis, 0.58%

and 0.01% basic contribution for tuberculosis (see also footnote previous page).

3
4

Industry - no contributions for funds top
(a) = benefits in kind, (b) = cash benefits.

2) Credit sector: same as for industry except that the maternity contribution is 0,.20%.
ping-up earnings (partial unemployment).

agricultural solidarity,

0.53% maternity, 1.65% National hospital fund

25
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Table II - 3 Public authorities' contribution
BELGIUM DENRMARK GERMANY GREECE FRANCE
Sickness/Maternity 80% of medical expenses pro- Financed by local and central State contribution to cost of Annual subsidy to cover any -

Benefits in kind

vided to widows, orphans
pensioners, recipients of
invalidity pensions and to

Sickness/Maternity their dependents
Cash benefits
Invalidity For the 2°9, 389 ang 40 year

of invalidity the percentages
of expenses paid in 50, 75

and 95 repectively; in addition
100% of funeral expenses.

Government except for a small part
covered by contributions.

students' sickness insurance

The Federal Government refunds a
lump sum of IM 400 for each mater—
nity grant paid and a benefit for
prolonged maternity leave

deficit

Old-eges Survivors

Anrmual State subsidies

Basic pensions: State covers all

costs apart from a small part
covered by contributions
Supplementary pensions: No Govern-
ment participation

Annual PFederation subsidies fixed
according to variations in the
general basic earnings

Annual subsidy to cover any

deficit

Employment injuries and
occupational diseases

60% of expenditure on silicosis
benefit

Annual subsidy to cover any

deficit

Unemployment

Cover for any deficit

The State pays expenditure not
covered by the income from con-—
tributions

The Federal Government covers any
insurance deficit and the cost of
unemployment assistance

Annual subsidy to cover any

deficit

Flat-rate subsidy by State

Family allowances

Annmual subsidy

Financed by the Government

Financed by Federal budget

Annual subsidy to cover any

deficit




Public authorities' contribution

Table II - 3

IRELAND

ITALY

LUXEMBOURG

UNITED KINGDON

State contributes 94% for benefits in
kind (workers'/employers' contributions
represent only 6% of cost

As well as contributions for sickness
insurence, the national health Fund
collects from regions, provinces,

State contributions difference between
amount of contributions and cost of
benefits

and other public institutions
as well as from the surplus of tuber—
culosis insurance

50% of administrative and staff costs
(excepting funds operated by firms).
The State finances certain bemefits
prescribed by law (e.g. maternity,
certain accidents, mental and congen-
ital illness, tuberculosis, cancer,
poliomyelitis, etc.)

The National Solidarity Fund inter-
venes for pensioners

Fixed annual subsidy (indexed) for
general insurance (serious risks

Government contributes approximately

Financing of Social Fund

State and local authorities: all costs
for the flat-rate part of pemsions
State: 50% of administrative costs

Annual subsidy to cover expenditure on
handicapped youth

Anmual and special subsidies granted
to maintain pensions at minimum
salary levels

Exchequer subsidy of about 14.5% of
total contributions plus full cost of
non-contributory Invalidity Pemsion,
Attendance Allowance, Mobility
Allowance, and Non-contributory
Retirement Pension.

1/3 of cost of adapting and adjusting
pensionss 50% of administrative
costs

Anmual State subsidies

Financing by an unemployment fund
enhanced by local authority contribue
tions amongst others

The State pays a sum equal to the
total contributions for unemployment
insurance and finances unemployment
assistance

Financed by the Government

Annual subsidies

The State financess

- the difference between total amount
of family allowances and total con-
tributionss

= birth grentsg

- administrative costsg

« allowances for handicapped children

Budgetary contribution to uphold the
law relating to family bemnefits for
small businesses. A Budgetary subsidy
1o offset social charges

Financed by the Govermment

27
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FIRANCING

PFinancing systems applicable to long-term bemnefits

Table II - 4
EELGIUN DENMARK GERMANY GREECE FRANCE
Invalidity 'Pay as you go' 'Pay as you go' Special 'pay as you go' procedure ‘Pay as you go' 'Pay as you go'

Formation of reserve

Old-age; Survivors

'Pay as you go'

National Pensions

Pay as you go' Constitution of
a fund for special purposes
Supplementary old-age and survi-
vors pensions: mixed system (pay
ae you go and capital cover).

Special 'pay as you go'
procedure
Formation of a reserve

'Pay as you go'

'Pay as you go'

Employment injuries and
occupational diseases

Employment injuriess
capitalisations financing systems
of commercial insurance companies
Occupational diseasess

'Pay as you go'

Mixed system (pay as you go and
capital cover)

'Pay as you go'
Formation of a reserve

'Pay as you go'

'Pay as you go'




Financing systems applicable to long-term benefits

Table II - 4

IREIAND

ITALY

LUXEMBOURG

NETHERLANDS

UNITED KINGDOM

'Pay as you go‘ plus Exchequer
supplement

'Pay as you go'

'Pay as you go' plus Exchequer
supplement

'Pay as you go'

Invalidity, old-age and survivors

- annual formation of capital to
cover pensions due and the rights
being acquired by survivors of
pension beneficiaries

- adjustment of pensions to the
cost-of-living index calls for
capital cover, but adjustment of
pensions to the wage level does not

'Pay as you go'

'Pay as you go' plus Government
supplement

'Pay as you go'

'Pay as you go' plus Government
supplement

'Pay as you go'

Mixed system ('pay as you go' and
capital cover system

Formation of mathematical reserves
representing the current values of
permanent pensions

Capital cover for pensions granted
during a financial year;

- Ad justment of pensions to cost-of-
living and wage level made annually
through contributions

'Pay as you go'

'Pay as you go' plus Government
supplement

29
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Table III - 1 HEALTH CARE
BELGTUN DENMARK GERMANY GREECE FRANCE
LEGISIATION
1, First law 28 Deceaber 1944 1892 15 June 1883 1934 5 and 30 April 1930
2, Basic legislation 9 August 1963, supplemented and 'Versich drmng® (I Law of 14 June 1951, modified Social Security Code - Book III.-

amended
23 December 1963 on hospitals

Nat; 1 healths June 1971
BTty Yere 1574

Code) of 19 July 1911, amended and
supplemented on many occasions
General section of the Social
Code, of 11 December 1975, pre-
soriptions 23 December 1976

of 29 December 1945,

EENEFICIARIES
Fields of application

1, A1l workers bound by a contract
of service and categories
assimilated thereto

2, Pensioners (inol the
disabled and orphans

3. Unemployed persons

4. Handicapped persons

5. Higher education students

6. Persons otherw’se unprotected

All residents

1. All persons in paid employment’
and those receiving vocational
training

2, Pensioners

3, Unemployed persons

4. Persons receiving transitional
allowances under vocational
training arrangements

5 Handicapped persons employed in
sheltered workshops

6. Higher education students

1. Employees and persons
assimilated thereto

2, Pensioners

3. Unemployed

1, All employees or persons
assimilated thereto

2. Pensioners

3, Unemployed persons

MNembership ceiling

Non industrial staff:
DM 42 300

Dependants

Dependants, subject to certain
conditions

All residents

Dependent spouse and children,
other dependants (monthly income
lower than DM 410)

Dependent members of the insured's
family

Dependent members of family
(also certain relatives)

Special rules for
pensioners

Pensioners: -

compulsory contribution egal to
1.8% of the pension if it exceeds
BFR 25 325 plus BFR 4 689 for each
dependant per month.

Same rules as for the rest of the
population

S

(1) 75% of the contribtution ceiling for pension insurance.

Benefits in kind for themselves
and their families

Contributions are paid by the old-
age insurance body under certain
conditions

Same rules as for other insured

Holders of an invalidity pension
and members of their familiess
- exemption from all contributions
- benefits in kind with full re-
fund for the pensioner himself,
Those receiving an old-age pension
or non—contributory old-age allow—
ance and members of their familiess
- benefits in kind with standard
refund
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IRELARD ITALY LUXEMBOURG NETHERIANDS UNITED KINGDOX

1911

1970 Health Act

27 October 1927 (TB)

Law of 23 December 1978, instituting
the national health service

31 July 1901

Books I and IV of Social Insurance
Code, consequent upon the Law of
2 May 1974 (modified)

1 Fovember 1941

15 October 19643
14 December 1967 introducing general
insurance for serious risks

1911

National Health Service aot 1946,
amended

= Full eligibility : necessitous
persons and certain pensioners

- Limited eligibility for re-
mainder of population

411 residents including foreign
residents (on request

1. All persons in paid employment

2. Pensioners

3. Unemployed persons

4. Persons whose sole remuneration is
their keep

1. All persons under 65 in paid
employment

2. Pensioners

3. Unemployed persons

For general insurance: all residents

All residents

HFL 43 450 p.a.

The insured person and his dependent
family

See 'Field of application'

Dependent members of family living in
the insured's household

Dependent members of the family

All residents

- Persons aged 66 or over who
receive a Social welfare benefit
or allowance are eligible for the
full range of health services.

Same rules as for the rest of the
population

Pensionerss compulsory contribution of
443% of the pension, half be:
the body granting the pemsion (1
Benefits in kind for themselves and
their families
If the beneficiary carries on an ocou-
pational activity, membership is re-
red by reason of those activities
except for those holding invalidity
and retirement pensions). The contri-
bution is caloulated both on the pen—'
sion and on the salary

d by

Holders of incapacity pensions if the
incapacity is over 45% and holders of
widows' or orphans' pensions. Contri-
butions are compulsory

Provided that they were members of the
compulsory scheme before the pemnsion
was granted

Same rules as for the rest of the
population

(1) The maximum contribution is the same as for employed insured persons, Minimum contribution: payable on the minimum social salary plus 30%. If the pension is below the minimum, the pensioner

pays the contribution in proportion to the pension he is actually

receiving and the body granting the pension pays the difference.

‘a9
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HEALTH CARE

GERMANY

CONDITIONS

Conditions for grant of
benefits - qualifying
period

- Period of work and membership
requireds 6 months,

« including 120 days of actual
work or periods assimilated
thereto (unemployment, anmal
holidays, etc.)

- Proof of payment of minimum
contribution

- Proof of illness covered by the
insurance

6 weeks for new residents

~ Period of work and membership
requireds none

50 days of work subject to con—
tribution over the preceding
year, or in the 12 first monthe
of the 15 months preceding the
illness

Period of work and membership
requireds 1 200 hours during the
year or 600 per half year or

200 per quarter

Commencement of
benefits

From beginning of illness

From beginning of illness

From beginning of illness

From the start of the sickness

From beginning of illness

Duration of benefits

Unlimited; (or until the end of
the 2nd quarter following that in
which membership terminates)

Unlimited

Unlimited; (when an employee with~
draws from the insurence scheme,
benefits cease to be paid 26
weeks after the date on which he
ceases to be )

Unlimited

Unlinited; (or one month after
termination of membership)

ORGANISATION
1. Doctorss
a. Approval

A11 doctors registered with the’
Orders of Doctors

All doctors qualified to practise
(numbers limited by district ac-
cording to number of inhabitants)

Doctors approvéd by the funds are
formed into 'associations of sick-
ness fund doctors' at regional
and national level, In certain
cases, hospital doctors

Doctors loyed by the insurance
msutnt:'fm)

All doctors qualified to practise

b. Payment

Scales of fees fixed by agreement
between the insuring bodies and
doctors' organisations or, failing
this, laid down officially. Other-
wise, fees fixed freely by doctors
and the insurence refund is laid
down by deoree

Fees are fixed by agreement be-
tween the Doctors' Organization
and the public health insurance.
In the Copenhagen area fees are
caloculated in proportion to the
number of patients registered
with the doctors outside Copen—
hagen fees are calculated partly
on this basis and partly as a
flat-rate sum for each medical
action

Specialists are paid a flat-rate
sum for each medical action

Payment in full to the association

by the funds

ae lump sum, or fixed amount per
medical acts

b fixed amount per head;

ce fixed amount per sick casej

d, combination of above.

The association of sickness fund

doctors distributes the compre-

hensive payment between the sick-

ness fund doctors on the basis of

a scale agreed with the sickness

fund federations

Doctors are paid by the insurance
institute

Scales of fees fixed by a national
agreement or by ministerial decree
These scales may be exceeded in
the case ofs
a. patient's particular financial
situations e
b. patient's special requirements;
c. practioner's special qualifi-
cations

2, Hospitals

Hospitals: establishments approved
by the Minister of Health, scales
of fees fixed by agreements or,
failing this, by the public
authorities

Public hospitals established hy
regional health authorities.
Private hospitalss the regional
health authorities conclude agree—
ments with most of the private
hospitals

The sickness funds conclude agree—
ments with certain hospitals

Public hospitals and registered
private clinics

1. Public hospitals: rates fixed
by the public authoritiesj
2, Private establishmentss
~ after approval by the
regional comnittee
- partially by agreement on
fees concluded with the
sicimess funds
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IRELAND

LUXEMBOURG

NETHERLANDS

UNITED KINGDON

~ Period of work and membership re-
quireds none, in principle

Period of work and membership required:
none, subject to enrolment with a sick-
ness fund in time

From beginning of illness

From beginning of illness

From beginning of illness

From beginning of illness

From beginning of illness

Unlimited

Unlimited

Unlimited

Unlimited

Unlimited

Doctors participate in the General
Medical Services on the basis of
agreement reached by the Department
of Health with the Irish Medical
Association and the Medical Union

Doctors under contract to the region

All doctors approved by the State

'Approval by the sickness funds'
by contract with the doctor.
Rights and obligations and fees
for assisting persons insured by
sickness fund are fixed by
agreement

Doctors under contract with the
Local Family Practitioner Committee

Doctors are paid on a fee per item
basis in accordance with scale agreed
with the Irish Medical Association
and the Medical Union

Flat-rate basis per head depending
on age of patient and experience of
doctor. The scales are fixed by
agreements between the Ministry of
Health, Regions and Doctors'

jorganizations, Maximum number of

persons registered with a doctors

1 500.

Individual contracts for out-patient
specialists with payment on fixed
hourly rate and consultation

basis,

Doctors employed in hospitals receive
a fixed monthly salary from their
employers

Feest

- pursuant to collective agreementsj

- following arbitration by the
Conciliation and Arbitration Com—
mittee subjeot to ministerial
confirmation

Scales of fees are linked to the

cost-of-living index

Direct payment of fees by the sickness

fund:

- flat-rate per insured person
according to the system of registra-
tion on list of GPS in the area.

In generals

- basic allowance
- capitation fee

- special allowance

Most hospitals in the country

Hospitals are administered on a
regional base, both public hospitals
and approved private clinics

Agreements with association of
hospitals

Special agreements between hospitals
and regional sickness funds

All the hospitals administered by the
National Health Service (most
hospitals in the country)
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Table III - 3 HEALTH CA
BELGTUM TENMARK GERMANY GREECE ' FRANCE
BENEFITS
Choice and payment of Free choice of doctor Category 1: A once a year free PFree choice among sickness fund The insured goes to the local Free choice of doctor
doctor Advance on fees by insured person choice of a registered G.P. doctors insurence institute dootor Advance on fees by insured person

Refund at the agreed or official
rate

no fees payable
Category 2:-Free choice but
insured pecrsons advances the fees

No fees paid by insured (Fees are
paid by the association of sick-
ness fund doctors)

Fo fees

Refund at the agreed or official
rate

Patients' contritutions
towards medical
expenses

Insured person's share must not
exceed 258 for general medical
care

Fo share borne for assistance hy
specialists or for treatment of
'social diseases'

Preferential treatment for the
disabled, pensioners, widows and
arphans whose incomes is less
than BFR 303 911 per year (+ BFR
52 262 per dependants)

|Gategery 1t No charges

Category 23 Partial reimbursement
That part of expenses which ex-
ceeds the amount fixed by the
public scheme for Category 1

No share borne by insured person

No participation

Share borne by insured person

(statutory)s 25% buts

a. reduced to 20% for treatment
given during hospitalization
or consultations given in
hospitalss

b. not required for expensive
treatment, prolonged siclness
or certain complaints

Hospitalimation

Free choice among hospitals ap—
proved by the minister

Normal cost per day of hospitali-
gation fixed by the minister (var-
iable according to class of hos—
pital and price index)

Complete refund (public ward) save
for a daily BFR 144 participation
(3FR 57 for invalids, widows,
orphans and pensioners)

- Public 1,
No charge (except for private
wards)

- rivate hospitals
Costs exce the public tariff

are payable by the insured

Free choice among hospitals having
a oontract with the sickness fund
Entirely free hospitalization in
a shared room

Duration of benefit: unlimited, in
principle

The insured has the right to hos-
pitalization in a public hospital
or in a registered clinic desig-
nated by the insurance institute

Free choice amongs

1. Public, and

2, Private (approved) hospitals
Generally up to 20% of costs
borne by the insured person, but
not in the case of any expemsive
treatment, prolonged illness or
certain complaints

Duration of benefit: unlimited in
principle

Sanatoria

See hospitalization

See Hospitalization

Free if necessary

See Hospitalization

Subject to sickness fund's prior
approval: no share borne hy
insured person

Courses of treatment

Preventive health centress
underdeveloped children
Flat-rate sum from insurance
(maximum BFR 646 per day); also
fixed daily sums calculated in
the light of previous financial

year's outgoings.

See Hospitalization

Contribution to cost or if
necessary payment of total cost
Assistance to convalescentss
séttlement in conval. homes

Partial contribution by the
insured

Subject to sickness fund's prior
approvals refund of medical fees
and cost of treatment in a
thermal centre

No daily allowances in principle
(except for the more needy)

(1) Reduction of BFR 53 per day from 41st day. From 9lst day, for single insured having regard to their economic situation, from BFR 159 to BFR 265.
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Full eligibility: Free choice of a
GP. from a list 6f doctors in their
area. Doctors fees are paid by
Local Health Board. Persons with
limited eligibility choose their
own G.P. as they wish

Free choice of doctor among those on
the register for the area.
A fixed fee is paid by the region

Free choice of doctor (treatment abroad
subject to approval of sickness fund)
Fees refunded to insured person by
|sickness funds

Free choice of doctor (twice a year)
by registering with a sickness fund
doctor

Direot payment (flat-rate per insured
person) by the sickness fund

No fees

Free choice for all persons aged 16
years or overj parents or guardians
choose for children under 16

Fo fees (National Health Service)

General medical care
- Persons with eligibilitys

no charge

= Others pay the whole cost of services
except in cases of certain serious or
long term diseases and disabilities

Specialists

- No charge for persons with full

- Others pay full cost, except those
with incomes under IRL 9 500 per year

Participation in laboratory ot
clinical tests and analyses
amounting to 15 Z of official
tariff. (min.: LIT 1 000; Max.
LIT 15 000)

|Share bome by insured persons 20% of
the ordinary tariff for visits for the
first medical visit in any 28 day peri-
od. No change in cases of hospitalisa~
tion

Fo share borne by insured person. But
under the general insurance scheme
(serious risks) a share must be borne
by insured persons over 18 for hospi-
talization exceeding 6 months

No charge

= Public hospitals
No charge Sexcept for private or
semi private wards)

- Approved private hospitals and

nursing homes

Patient receives financial aid to
cover hospital expenses.

Direct assistances free choice of
public or private hospital among
those registered under the scheme with
free treatment (sharing a room)

Free choice of hospital (hospital
abroad subject to approval of sickness
fand

[Hospitalization is entirely free

Free choice among hospitals or
peychiatric institutions which have an
agreement with the sickness insurance
fund and are located near the place of
residence

Health care is entirely free for
injured persons and members of their
families in the lowest category of
room

Duration of benefits unlimited (after
1 year taken over by the gemeral
insurance scheme)

No charge, except where the patient
asks for special amenities or for extra
treatment which is not clinically
necessary

Infectious diseases treatment given
free of ch to all p irresp
tive of incomes unlimited duration

18“ Hospitalization

(In prinoiple as for hospitalisation)

TB sanatoriums refund of oosts corre-
sponding to the lower category of
tapproved' sanatorium

Duration: unlimited (after 1 year taken
over by general insurance scheme

See Hospitalization

Thermal cures:

Subject to prior approval of the local
health unit

Free cures in registered establishments
In the others, the reimbursement is
limited to fees in registered estab-
lishments

bn'bject to approval

See Hospitalisation
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Table III - 4 EEALTH CARE
BELOTUN DERMARK GERMANY GREECE FRANCE
Dental treatment Comprisings Cost to insured: Comprisings As for health care but charge of Comprisings
—~ preservative treatment, Category 1 1/3 of ocost treatments | - A1l costs covered by the sick- 25% for dental prostheses - preservative treatment,

- extractions,

- dental prostheses,

— orthodontic treatmemt

Refunds

- of cost of treatment, see
medical care

- of costs of dental plates, etc.,
subject to sickness fund doc-
tor's approval, up to 100% if
patient is 50 or over or if
Yyounger, affected hy specific
complaints

on list

Category 2: That part of cost
which exceeds the amount fixed for

Category 1

ness fund

~ Cash grant towards costs for
prostheses and dental crowns
In certain cases, total or
partial dental costs covered

- extractions,

- dental prostheses,

- orthodontic treatment

Refunds acoording to fixed rate
as for medical care

The 25% share borne by the in-
sured person is abolished in
some exceptional cases

Pharmaceutical products

Share paid by insurance: 10% of
public selling price

Insured person's share nonetheless
in the cost of medicines

used

For those not in hospital:
Category A of medicine: -
Category B : 25Z (BFR 300 ceiling)
but WIPO (1) omly 15% (BFR 200
ceiling)

Category C : 50%, ceiling BFR 500
(WIPO BFR 300)

For those in hospital

Refund of cost of important pro-
ducts up to max. of BFR 50 per
prescription: however 100Z refund
for WIPO (1) but only 75 for cer-
tain products (max. BFR 70).

Cost to insured:

Two lists of products
Most important products:
50 Z of cost

Les important products:
75 Z of cost

Insured persons: 1.50 DM for each
medicament prescribed, except
children and special cases.
'Comfort' drugs should no longer
be prescribed.

Members of family; as for insured
person

Charge of 207 for medicaments
prescribed by doctor

1. Made-up prescriptions

2, Patent medicines (appearing
in official list)

3. Accessories and dressings

Refund: 70 or 100% but only 40%

for 'Comfort' drugs

Prostheses, spectacles,
hearint-aids

Full refund of fees fixed by
agreement

Partial réimbursement

Charge limited to 25% maximum

Subject to sickness fund's prior
approvals
- reg;:):d of established fees
T and for major fittings
Elooﬂ)

Other benefits

As laid down in the regulations

- Free assistance and treatment
given by nurse at home if recom-
mended by a doctor

~ Free transport to doctor or hos-
pital for pensioners, who are
insured in Category 1, and in
certain other cases and circum-
stances

- For both categories, part of
cost met for treatment by
chiropractor

Treatment at home: assistance and
treatment given by nurse, etc. as
supplementary benefit
Examination for earl tomss
1. children's diseases ,up to
4 years);
2. cancer annual examination after
30 years for women and after
45 years for men

Assistance with domestic arrange—

ments_in cases of hospitalization:
domestic or financial assistance

Various benefits, such as cost of
travelling for the sick living in
distant regions

Other benefits may also be
granted, if funds are available,
with the approval of the sick-
ness insurance fund

" (1) WIPO: widows, invalids, pensioners, orphans.
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= No charge for persons with full Comprisings Comprisings Comprisings - Range of charges up to a maximum of
eligibility, children under 6 Standard benefits: free treatment in Standard benefitss - preservative treatment, UKL 9.00 for a course of treatment
and primary school pupils the centres of the national health - preservative treatment, - extractions, and UKL 58 for treatment including

- No charge for insured persons
who satisfy certain contribu-
tion conditions for fillings,
sealings and extractions
(limited charge for other ser-
vices).

service and from registered doctors
Supplementary benefitss if the pros-
thesis is approved refund of

LIT 3 000 per tooth

- extractions,

- orthodontic treatment

Refund according to collective agree—
ments

Contributions towards costs of pros-
theses cannot exceed

- dental prostheses,

- orthodontic treatment.

Completely free treatment, conditional
upon compulsory half-yearly examina—
tion

Fund's contribution towards costss
dental plates, etc.

dentures.

- No charge for children still at
school, expectant mothers, mothers
who have borne a child within the
preceding 12 months and persons with
low incomes.

- No charge except for dentures for
persons over 16 but under 21 who
have left school

No charge for persons with full
eligibility and refund of expenses
over £ 12 per month for those with
limited eligibility

No charge for persons suffering from
mental diseases and handicaps (for
persons under 16 years only) and from
specified long term illnesses in
respect of drugs prescribed for
treatment.

Except for free essential medicaments,
those on the 'therapeutic list parti-
cipate as follows: LIT 200 for those
costing up to LIT 1 000, LIT 400 up
to 3 000, LIT 600 there after.

Classification of drugs:

- non-refundable drugs and products

- drugs subject to preferential reim-
bursement i.e. at 100%

- drugs subject to normal reimburse-
ment i.e. at 858, (but if hospital-
ized: 100%)

Registration with a chemist under con-

tract chosen by the insured persons

~ free prescribed (official list
of patent medicines .

- direct settlement between chemist
and fund

Charge of UKL 1.00 per prescribed
medicine except for ohildren under 16,
men aged 65 or over and women aged 60
or over, pregnant women and mothers of
a child under one year of age, certain
war pensioners in certain circumstances,
persons with low inoomés and persons
suffering from certain chronic dise
sases including the housebound (1)

No charge for persons with full
eligibility and for children under
6 years of age and primary school
pupils .
Limited charges only levied on
insured persons who satisfy certain
contribution conditions.

Subject to prior approval, refund of
cost as 'supplementary benefit' and
according to established scale which
varies according to the benefit and
for a limited number of prostheses.

Subject to sickness fund's prior

approvals

- refunds at the tariff rates fixed
by agreements

(Bxcepting spectacles) subject to
prior approvals cover of TO-100%

Spectacless Limited charges in accord-
ance with National Health Service
scale. No charge for children under
16, or persons over 16 still in full-
time attendance at school. Financial
help for persons with low incomes.
Prostheses and dss No charge
for provision and fitting of National
Health Service appliances

Hospital in-patient and out-patient

services are provided free of charge

for children suffering from certain

long-term diseases and disabilities

— A laboratory service for the detec—
tion of cancer of the cervix is
available to all women through their
local general practitioner

- Free home help service

- Free transport to hospital

Various benefits as granted by the
former health service

- Transport for the sick.
~ Within the general insurance frame—
works
o treatment in institutions for the
mentally sick and for the handi-
cappeds
o stay in a homej
« certain kinds of preventive medi-~
cines for children

Various additional benefits provided
under the National Health Service and
by local authorities e.g. free trans—
port to hospital, if essential

(1) An annual season ticket can be bought entitling the holder to an unlimited number of prescribed items without charge throughout the year. The cost of the ticket is UKL 12,
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Table IV - 1 SICKNESS _ CASH EENEFITS

BELGIUN DENMA RK GERMANY OREECE FRANCE
LEGISLATION ’
1. First law See Table III 'Health care' 1892 See Table III 'Health-care' 1934 See Table III 'Health-care'
2. Basic legislation Law of 1972 Law of 14 June 1951, modified

BENEFICIARIES
Field of application

All workers bound by a contract of
service and categories assimilated
thereto

All persons on the labour market
(employees and self-employed,
including spouse if helping)

All persons in paid employment

Employees and assimilated

All employees or persons
assimilated thereto

Membership ceiling

Non-industrial staff:
DM 42 300 (1)

Dependants other than
insured person

In cases of hospitalization, also
members of the family

CONDITIONS

= Mulfilment of the conditions
imposed for health cares re—
quired registration period,
minisum ‘working period, minimum
contritutions, maintenance of
rights acquired, origin of the
complaint

- To have ceased all activities
with at least a 66% reduction
in earning capacity

- To have provided the sickness
fund doctor with a 'notice of
cessation of work' within 2 days

Illness must entail total or
partial incapacity for work

For incapacity for work

- Incapacity for work certified
by the Institute's doctor

- 100 days of work subject to
contributions during the previ-
ous year or the 12 first )
months of the 15 preceding the
illness

Incapacity for works
- for the first 6 months, 200
hours during the 3 months prior
to the date of treatments
- for subsequent period,
« must have been registered for
12 monthss
. able to prove having worked
800 hours during those 12
months, of which
« 200 working hours during the
first of the 4 quarters pre-
ceding the cessation of work

(1) 75% of the contribtution ceiling for pemsion insurance.
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Table IV - 1

TTALY

UNITED KINGDON

1911

Laws of 1952 - 1976

See Table III 'Health care'

See Table III 'Health care'

1913

Law of 5 June 1913 on sickness insur—
ance, amended and supplemented

1911

Aot of 1975 and regulations

Flat-rate benefit:

With some exceptions, all persons aged
16 years and over employed under a
contract of service or apprentioceship

Pay-related benefit:

idem

Industrial staff (1) or persons
assimilated thereto

All persons in paid employment

All persons under 65 in paid employment

All employed and self-employed
persons (2)

For TBs members of insured person's
family R

In the event of hospitalisation,
bers of insured person's family

%t-gte benefits

- Incapacity for works

- 26 contributions paids

~ 48 contributions paid or credited
during the contribution year preced-
ing the benefit year (3). If less
than 48 but more than 26 contribu-
tions paid or credited, a reduced

_ benefit is payable

Pay-related benefit:

Have right to flat-rate benefit and

have had reckonable earnings over

IRL 25.00 per week in the relevant

tax year

Incapacity for work.
For TBs TB in active phase

Incapacity for work

Incapacity for work

Incapacity for work: Contributions
paid in any tax year since 6/4/75
amounting to at least 25 times the
minimum weekly contribution for that
year. For full benefit, contributions
paid in the appropriate tax year of
at least 50 times the minimum

2
3

glg In Italy non-industrial staff do not receive cash benefits in the

Except married women who opted before April 1977 not to be insured.
From January 1981, the benefit year will begin on the first Nonday of January and the contribution year will be the last complete tax year preceding this date.

event of sickness but employers must by law contimue to pay their salaries for at least three months,
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Table IV - 2 SICKNESS — CASH EENEFITS
BELGTUM DENMA RK GERMANY GREECE FRANCE
Waiting period 1 working day Wage eamerss - 1 day 3 days 3 days

¥o waiting period:

- if the insured person has been
unemployed for at least 9 days
within the 21 days prior to the
incapacity for work;

- if incapacity is due to preg-
nancy or confinementj

- for unemployed persons in the
employment of the public
authoritiess

= if the worker has been in cone
taot with someone suffering from
an infectious disease

Self-employed personss 5 weeks
(voluntary insurance may cover
the first 5 weeks)

No waiting period if incapacity
for work is the result of an em—
ployment injury or an ocoupational
disease

BENEFITS
Duration of benefits

Maximum of 1 year (= period of
'primary inocapacity for work')

Unlimited. Pensioners not more
than 13 weeks in a 12 month period

For the same illness, limited to
78 weeks over a 3-year period

182 days (then, possibly,
invalidity)

Normally 12 months (360 days) per
period of 3 consecutive years,
but until end of 36th month for
‘prothacted sickness'

Exceptions until end of 48th
month when insured person under-
goes course of rehabilitation or
vooational retraining

Amount of bemefits

Without hospitalization: 60% of
earnings (Maximum earnings taken
as basis: BFR 2 488.63 per day)
For industrial staff account must
also be taken of the law on the
minimum weekly wage (80%) (1) and
for non-industrial staff the law
in contracts of employment (100%
for 1 month)

With hospitalization: ditto

90Z of average preceding four
weekly earnings. Maximum benefit:
DKR 1.885 per week (employer pays
benefits for first 5 weeks)

80% of the normal salary but not
“exceeding the net salary

Normal salary:s salary used during
the last 4 weeks for contributions
up to the ceiling. The law on
salary maintenance of 27.7.1969
foresees the continued payment of
salary by the employer for -

6 weeks, After 1 year adjustment
as for pensions

~-50% of E
E = average earnings of one of
the 22 classes of insurance
to which corresponds the
___ real earnings
~ 104 inorease for every depend-
ant (maxioum 4)
= Overall maximum for benefitss
DBA 677 per day

Without hospitalisatiens 50% of
earnings with 3 children, 66 2/3%
from 31st day (Maxisum

Jaken as basiss earnings on which
social seourity contribution is
assessed). Minimum for protracted
complaint after 7th months 1/365
of minimum invalidity pemsion
With hospitalizations

without dependantss 20%

with 2 childrens  50%

Other bemnefits

Death grant: BFR 19:285
(unindexed)

Death grand: see Table VIII
(other benefits)

- May be provided for in the
regulations in addition to the
statutory minimum benefits

- Sickness benefit (maximum
holidays: 5 days per year)
if a child is ill

- Death grant: 20 times basic
earnings (minimum DM 100)

Death grant: at least 8§ times the
reckonable earnings of the lowest
group, i.e. DRA 23 000

- When incapacity exceeds 3
monthss revision of sickness
benefit to bring it in line
with the general increase in

_ wages ’

- Allowance for handicapped
adults: FF 2 125 (means tested)

(1) The collective agreements extend thus to a 30 days' minimum wage and to 100%.




SICKNESS — CASH

Table IV - 2

IRELAND TTALY LUXEMBOURG NETHERLANDS UNITED KINGDOX
Flat-rate benefits: 3 days 3 days None 2 days 3 days
Pay-related benefits: 12 days For TB: None Fo waiting period:
= if the employed person's ocoupational
association has such a provision in
its regulations
Flat-rate benefit: Maximum of 6 months (180 days) per 52 weeks 12 months (52 weeks) - 168 days in a period of inter-

- Unlimited if the claimant has paid
156 weeks contributions

~ Limited to 52 weeks if between 26 and
156 weeks' contributions paid

Pay-related benefit :

‘Limited to 381 days

year

For TBs no limit during treatment
Naximum of 2 years for post-sanatorium
allowances 2 years for the treatment
allowance (renewable every 2 years)

ruption of employment then replaced
by invalidity benefit

Flat-rate benefits:
IRL 31.65 per week (married woman
d d on her husband or person

under 18 without dependents:
IRL 27.80

Weekly increases for dependants
1 adult IRL. 20.50
1st child IRL 7.50
2nd child IRL 8.40
3nd to 5th child IRL 6.95
6th and subsequent IRL 5.55

children

Pay-related benefits:
First 147 days

40%
next 78 days at 307
followed by 78 days at 25%
and 78 days at 207

of reckonable weekly earnings
between IRL 25 and IRL 190.

| The combined sickness benefit and
pay-related benefit may not exceed
reckonable weekly earnings.

Without hospitalisations

Sicknesss 50%; from 21lst day 66 2/3%
(earnings taken as basis: real
earnings)

TBs

- daily allowance during treatment:
insured person: as the sickness
benefit for 180 days, then LIT 6 319;
members of the family: LIT 3 159

- daily post-sanatorium allowance (1):
insured person: LIT 10 530 members
of the family: LIT 5 265

- allowance for a cure (2): LIT 40 000
per month

With hospitalisations Sicknesss allow-

ances reduced 2/5 for insured person

without dependants

TBs as the daily allowance during

treatment

Without hospitalisations

The gross salary which the insured

person would have earned if he had

continued to work

With hospitalisations

~ without dependanis a gretuity
amounting to 1/3 of the cash-siclmess
benefits

- with depenidants a household allow-
ance equal to the cash benefit for
the first 10 days of hospitalisation
and to 85% of this bemefit for the
subsequent period of hospitaliszation

80% of the daily wage (maximum earnings
‘taken as a basis: HFL 259.60 a day or
HFL 1 298.40 a week. With the Ministers
approval this percentage can be in-
creased by the occupational associa-
tions

Flat-rate benefits:

UKL .50 per week

Increases for dependants:

= 1 dependent adult : UKL 13.90
- Each child: UKL 0.80

Death grant: see Table VIII (Other
benefits)

Death grant: LIT 20 000

TBs special Christmas grants of

LIT 25 000 to the insured (plus

LIT 3 000 for dependants). LIT 15 000
for members of the insured's family

Death grants LFR 22 313,
For children under 63 50%
For children dead at births 20%

Death grant: daily wage multiplied by
the number of days between day of death
and the last day of 2nd following month

Death grant: see Table VIII (Other
benefits)

2

él; Provided that the treatment in sanatorium has lasted at least 2 months.
The allowance is granted after the post-sanatorium treatment is completed where earnings capacity is reduced by at least half,
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Table V-1

MATERNTTY

GERMANY

GRERCE

FRANCE

FIELD OF APPLICATION

%r&g in Xipds
~ Insured women
= Members of the family
s
sured women

%ﬂn in icinds
All residents

Ci
employed and self-employed
persons, including spouse helping

gﬁe dp lcinds

- women

- Wife and daughters of insured
person

g

Bepefits ip loinds
~ Insured wemen

= Spouse or dependant of insured
man

papen

Ratiandn ks

- Wife and daughters of insured
person

|

3
M&md for 6 months

Benefits in kind:

6 weeks of residence

Cash benefits (employees):

- Income during last 4 weeks before
period of absence must at least
be 10 X maximum daily benefit.

- income during previous tax year
or income during at least
6 months during the previous
12 must at least be 10% of
maximum daily benefit

Cash benefits :

Maternity allowance (a) in the
period of legal maternity leave.
12 weeks insurance between tne
10th and 4th month prior to
confinement

(b) during the prolongation
(optional) period cf Legal
maternity leave (for salaried
women) under certain insurance
conditions.

e; ]
wﬁﬁo, as for health

benefits

days werk resulting in con-
tributions during the last 2 years

Wsﬁﬁfﬁm“

3
oymen a post for 1 200
hours during the year. Registra—~
tion under insurance scheme for
at least 10 months at the expected
date of confinement

BENEFITS
Benefits in kind

‘(See Table III 'Sickness-health )
care'

Free maternity services and
hospital care

(See fable III 'Siclmess-health

care'

- Midwife, doctor (incl, medical
examinations), maternity
hospital

- Drugs, etc.

For birth expenses:
DRA 24 750

(See Table III 'Sickness-health

care')

- Midwife or doctor

= Maternity hospital (free for
12 days)

- Private clinic (flat-rate allow-
ance covering stay of 12 days)
- Free drugs in a public hospital
lump sum if the confinement

takes place at home or in
private clinic




MATERNITY Table V - 1
IRRIAND TMLY LUXEMBOURG NETHERLANDS UNITED KINGDOM
Benefits in kind- efits in ] Benefits in kind:

K11 residents

Cash benefits

Maternity allowance:

Women insured under the Maternity
Protection of Employees Act, 1981 (1)

Maternity grant:
(a) Health services: persons with full

eligibility
(b) Social insurance system: insured
women or wives of insured persons

women residents

Cash benefits:
sured women or alternatively fathers

= Insured women
- Wife of insured person
Cash benefits:

Allowances insured women
Gene: lowances All women residents

Ay

- Wives and daughters of insured person]

cﬁ ?oﬁtg:
‘women

All women residents
Cash benefits:

Maternity allowances: Employed or self-
employed insured women

Maternity grant:

Employed, self-employed insured women,
wives of insured persons and voluntary
contributors

Maternity allowance:

(a) 26 contribution weeks paid in the
12 months immediately preceding
the first day of a period of mater-
nity leave or, alternatively,

(b) 26 contribution weeks paid or cre-
dited in the last contribution year
before the beginning of the benefit
year in which the allowance is due
to commence or in a subsequent
complete contribution year, if any,
before the allowance is due to
commence (2)

Maternity grant:
See under 5b5

None

Cash benefits:
A}lglzr_a.goe: must have been affiliated
for 6 months in the year preceding the
birth

eral allowance: 1 year's residence
and not ha entitlement to insured

women allowance

None

!mms:?flmgw
At least paid contributions before

6 April 1975 or contributions paid in
any tax year since 6 April 1975 amount-
ing to at least 25 times the minimum
weekly contribution for that year

For full benefit, contributions paid

or oredited in the appropriate tax year
amounting to at least 50 times the
minimum weekly oontribution for that
year

Maternity grant:
m’_fgc_ontributions paid before

6 April 1975 or contributions paid in
any tax year since 6 April 1975 amount-
ing to at least 25 times the minimum
weekly contribution for that year.
Contributions paid or credited in the
appropriate tax year amounting to at
least 25 times the minimum weekly con-
tribution for that year.

Maternity services and hospital care
for infants under 6 weeks are free
except that those whose income is
IRL 9 500 or more are liable for doc-
tors fees

(See Table III 'Sickness-health care')

- Midwife

- Doctor in the event of complications

= Free stay in a maternity hospital
or approved clinic

- Free drugs

(See Table III 'Sickness-health-care')

—- Midwife and medical assistance

- Stay in maternity hospital, drugs
and baby foods (3)

"(See Table IIT 'Sickness-health-care')

- Midwifes in the event of complica~

-~ tions, dootor and hospital

- Maternity hospital or payment for
care at home for 10 days (up to a
ceiling)

Free health care under the National
Health Service

(1) Women in full-time employment who are entitled to resume WOTK With the same
(2) The benefit year starts on the first Monday of January whilst the contributio

(3) These benefits are covered by a lump sum payment.

employer after maternity leave.

n year is the last complete tax year proceeding that date.
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Table V - 2

BELOTUM

GERMANY

GREECE

Cash benefits
Kind and duration
of benefit

1. Confinement allowance (1)3:
14 weeks (of which 8 after
confinement)

2. Birth grant

Employed persons: Weekly payments
for 14 weeks from not more than
8 weeks before expected confine-
ment (6 weeks in the case of an
adoption

Self-employed personss 4 weeks
after confinement

For employed or self employed
women: weekly payments for 4
weeks before expected confine-
ment and for 14 weeks after

(14 weeks in adoption cases)

1. Maternity allowance (1):
(a) During legal maternity

(b) during prolongation (optional)

(c) Grant towards birth expenses

leave: 6 weeks prior to and

8 weeks after confinement

(12 weeks in cases of premature
or multiple birth)

of the legal maternity leave up
to the day the child is six
months old.

Maternity allowance payable to
insured women 42 days before and
42 days after confinement

1. Daily allowance (1): 16 weeks
(of which 6 before confinement)
10 weeks in the case of
adoption (3)

2, Other allowances (for confine-

ment see family benefits)s

- nursing allowance, 4 months

- milk vouchers, 4 months

- allowance for medical super-
vision of the child up to
6 years of age

Miscellaneouss e.g. contribu—

3

help

Amount

1. 79.5% of lost eam for a
maximum of 14 weeks (4) fol-
lowed by

2. See Table X, 'Bamily benefits'

See 'Sickness-cash benefits (902
Of average weekly earnings, not
more than DKR 1 885 per week)

1. Insured women: continuation
of payment of net wage
(minimum DM 3.50 per day)
or fixed amount (under
specific conditions) of
DM 150 (2)
(co-beneficiairies: fixed
sum ranging from DM 35 to
DM 150)

2. fixed sum payment of DM 100

507 of earnings (see 'sickness')
Max: DRA 2 071 per day

1., 90% of earnings

2. Fursing allowances FF 42.5 per
month for 4 months
Milk vouchers: FF 5 per month
for 4 months

(1) ONLY if wage is discontinued.

(2) Women, employees who are not compulsarily insured receive a maximum of DM 400.
(3) For children born or adopted after 1/7/1980: from the 3rd child, 26 weeks (18 weeks if adopted)
(4) These extra benefits only paid for days when guaranteed earnings not received.




MATERNITY Table V - 2
IREIAND ITALY LUXEMBOURG NETHERLANDS UNITED KINGDON
Maternity allowance Maternity allowance (2): 2 months 1lowance Confinement allowance (2): 12 weeks Maternity allowance:(2) (payable only
(payable only under the insurance before the presumed confinememt date e 1 ce 3 weeks (8 of under the insurance rights of the
rights of the woman); Weekly payments and 3 months after (Optionally, W, efore women) : weekly payments for 18 weeks

for 14 weeks, which may commence as
early as the 10the week before the
confinement. If confinement is later
than expected, the period of payment
may be extended.

Maternity Grant

Health Services: lump sum

- Social Insurance schemes: lump
sum (if both sponses are insured,
two grants are payable): (1)

6 supplementary months) (3)

%m: (see Table X 'Family
enefits

beginning 11 weeks before the expected
confinement. May be extended if the
confinement occurs later than expected
Maternity grant: Lump sum payable
under the rights of insurance of the
woman or her husband (but not both)

Maternity allowance

807 of average weekly earning in the
relevant income tax year (minimum '
IRL 56.55 per week).

Married women employees not covered
by the new law mentioned above, who
fulfil the contribution conditions
(see above under b), are entitled
to a lump sum of IRL 31.65 per week
during a period extending 6 week
before to 6 weeks after confinement.
Pay related benefit may also be pay-
able (see Table IV. Sickness-cash
benefits)

Maternity Grant

- Health Services: IRL 8 per child
Social Insurance: IRL 8 per
confinement.

80% of earnings for the compulsory
period, and 30% for the supplementary
period

1 ces
Same amount as the sickness cash
benefit
General allowance:
LFR 2 842 per week
Birth grant:
See Table X, 'Family benefits'

100Z of earnings
(maximum wage considered
HFL 259.68 per day)

Maternity allowance:
UKL 22.50 per week

- Increases for dependants: one adult
dependant UKL 13.90 per week

- Each child UKL 0.80 per week

Earnings-related supplement:

See Table IV 'Sickness-cash benefits'

Maternity grant:
UKL 25

Only if wage is discontinued.

R

In addition, maternity grants for multiple births (see Table X 'Family benefits').

The optional supplementary leave may be requested by the father if the mother does not claim, or if the father has sole charge.
Non-cumulative with similar benefits or with earnings.
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Table VI - 1 INVALIDITY

BELGIUM DENMARK GERMANY GREECE FRANCE
LEGISIATION
1, Pirst law 28 December 1944 1921 22 June 1889 1934 5 April 1930

2. Basic legislation

Law of 9 August 1963, supplemented
and amended

Law of 4 June 1965

Industrial staffs

Social Insurance Code (RVO) of
19.7.1911, version of 23.2.1957,
with numerous amendments
Non-industrial staffs

Law of 20.12.1911 in the version
of 23.2.1957, with numerous
amendments. General section of
the Social Code 11.12,1975.
Prescriptions 23.12.,1976

Law of 14 June 1951, modified

RAP of 29 December 1945 - Social
Security Code (Code ssg

Decree of 12 September 1960
Decree of 28 March 1961

RISKS COVERED

A worker who as a result of sick-
ness or infirmity camnot earmn
more than one third of the normal
earnings of a worker in the same
category and with the same
training

A person is considered to be an
invalid when his capacity to work
is reduced p tly b of
a mental or physical illness

a) A worker who as a result of
sickness or infirmity cannot
earn more than half the normal
earnings of a healthy insured
person with similar training
and equivalent skills in em-
ployment corresponding to his
occupational position and
skills (Occupational invalid-
ity - Berufsunfihigkeit)

b) A worker who as a result of
sickness or infimmity is no
longer able to work regularly
or cannot earn more than a
minimal income (General inva~
1idity - Erwerbsunfihigkeit)

a) A person is considered to be
an invalid when, as a result
of illness or physical or
mental disability, he or she
cannot earn more than one
third of the normal earnings
of a worker in the same cate-—
gory or training during at
least 6 months

b) However, those who can no
longer earn more than half the
normal earnings obtain 75% of
the benefit and those who can
no longer earn more than two-_
thirds obtains an amount equal
to the benefit for 2 years

A worker who as a result of sicke-
ness or infirmity can no longer
in any ocoupation whatsoever earn
more than one third of the normal
earnings of a worker in the same
category, with the same training
and in the same region. The )
worker is classified under Group 1
if he is nonetheless still con-
sidered capable of being gain-
fully employed, and under Group 2
if he is not. He is classified
under Group 3 if he requires the
help of another person

FIELD OF APPLICATION

Industrial and non-industrial
staff

All resident nationals

Industrial and non-industrial
staff
Handicapped persons

Employees and assimilated

Industrial and non-industrial
staff
All employees

CONDITIONS

Minimum period of
membership giving en-
titlement to benefits

6 months, with 120 days worked

At least one year of residence
after the age of 15

Industrial and non-industrial
staffs 60 months

Requirement considered to be ful-
filled when the insured person
has become incapable of working
or has died as a result of cer-
tain occurrences (e.g. employment
injury) or under certain circum—
stances

Handicapped persons: 240 months
of insurence

1 500 working days (300 of which
in the 5 years preceding the in-
validity) except if employment
injury (1)

12 months, with 800 hours worked,
of which 200 during the quarter
prior to ceasing work

(1) If injury not due to employments 750 working days (150 of which during the 5 preceding years).
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Table VI ~ 1

1911

Social Welfare (consolidated)
Act, 1981, amended and regulations:
thereunder.

21 April 1919

Decree laws of 4 October 1935 and

14 April 1939 laws of 4 April 1952
and 20 February 1958. Decree of 27
April 1968 and Law of 30 April 1969
Laws of 11 August 1972 and of 3 June
1975

6 May 1911

Social Insurence Code, Book III, of
1925 (Industrial staff), with numerous
amendments

Law of 29 August 1951 (non-industrial
staff), with numerous amendments

5 June 1913

&

Law of 18 February 1966
Law of 11 December 1975 setting up
a national insurance system

1911
Aot of 1975 and regulations thereunder

All insured persons who have been in-
capable of working for 12 months and
whose incapacity is likely to continue
for at least a further 12 months

A worker whose earnings ability, in
occupations suited to his capacity, is
permanently reduced to less than one
third as a result of sickness or
infirmity

a) A worker (industrial staff) who as
a result of sickness or infimity
cannot earn more than one third of
the normal earnings of a worker in
the same category, with the same
training and in the same region and
for whom no employment suited to
his strength and skills and, to an
acoeptable degree, to his training,
can be found

b) A worker (non-industrial staff) who
as a result of sickness or infir-
mity is unable to carry on the ocou-
pation which he had carried on in
his last post or another occupation
suited to his capacity and, to an
acceptable degree, to his training

(a)

and (b)

A person considered completely or
partially ihocapable of working
when as a result of sickness or
infirmity he can no longer eam,
from an activity corresponding to
his strength and skill and with
due allowance for his training and
his previous position in his ococu-
pation, the same as that earned by
someone normally earned in a simi-
lar oocupation

No distinction is made as regards
the cause of the incapacity
(invalidity or employment injury)

Incapacity for work by reason of phys—
ical or mental illness or disability
in a period of interruption of employ-
ment where there has been entitlement
to sicknese benefit for 168 days (ex-
cluding S\mdm)

With few exceptions, all persons aged
16 years and over, employed under a
contract of service or apprenticeship

Industrial and non-industrial staff
All employees

Industrial and non-industrial staff
All employees or those considered as
such

All employees under 65
All residemts under 65 without
considering income or nationality

Employed and self—employed persons (1)

- At least 156 contribution weeks
of insurable employment for which
the appropriate contributions have
been paid

-~ At least 48 weekly contributions paid
or credited during the contribution
year (2) preceding the permanent in-
capacity to work

General invaliditys

5 years and at least 260 weekly con—
tributions or 60 monthly contributions
of which 52 and 12 respectively during
the 5 years prior to the application
for a pemsion :
Ocoupational invalidity (3):

1 year and at least 52 weekly contri-
butions

Industrial staff:s 270 days of
insurance (4

Non-industrial staffs 12 months of
insurance (4)

Must have been entitled to sickness
paymente for 168 days in the period of
interruption of employment

(1) Except married women who chose before April 1977 not te be insured.
(2) See Table IV 'Sickness-cash benefits', footnote 3.

(3) Invalidity caused by circumstances of employment other than industrial injury.
(4) No qualifying period if invalidity is caused by employment injury.
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Table VI - 2 DWALIDITY
BELGIUN DENNARK GERMANY GREECE FRANCE
Minimm level of in- | 66.66% 50% Ocoupational invaliditys 50% 33.33% 66.66%
capacity for work Genersl invaliditys 100%
Period for which cover | The day after the end of the From the 1st of the month follow- | From the end of the month in a. From the date when invalidity | From the date when the state of

is given

primary period of incapacity un-
til retirement age

ing the application
Maximum ages 66 years

which the conditions are ful-
filled

At the age of 65 at the earliest
the pension is converted inte
old-age pension provided that the
minimum period of membership has
been completed

is deemed to exist and without
limit on duration, except if
person is eligible for an old
_ age pension
by Limited to 2 years in case of
33.33% incapacity

invalidity is deemed to exist

The pension is discontinued at
the age of 60 and replaced by the
old-age pension

BENEFITS
Amount of pension

Allowance:
65% of the lost earnings (subject
to ceiling) if there are depend-
_ants; 43.5% if no dependants.
Minimum (for regularly employed)
. with dependants:

BFR 839 per day
. without dependants:

BFR 671 per day

Invalidity pension :

Incapacity level:
- 50-66Z: 1/2 basic amount +
1/2 invalidity amount
- 67- about 99Z: basic amount +
invalidity amount
- 100%: basic amount + invalidity
amount + unemployability amount
Basic amount:
Married persons: DKR 27 156 per
year each if both are pensioners
Others: DKR 29 568 (1)
Invalidity amount:
Married persons: DKE 11 796 per
year each if both have invalidity
pension
Others : DKR 13 764
Unemployability amount:
Married persons: DKR 11 412 per
year each if both have this amount
Others: DKR 19 068

Pension formulas
a. for ocoupational invalidity
1%xnxExc
b. for general invalidity
l5%xnxExc
n = Number of years of insurance
(contribution periods, equiv-
alent, oredited (2) and sup-
plementary periods). Supple-
mentary periods = nmumber of
years to run until age of 55.
These are added when the
worker qualifies for invalid
insurence before reaching that
age, provided that the follow-
ing are covered by contribu-
tionss
- either for at least 36
months during the 60 months
prior to the risk inocurred,
- or for at least half the
period of membership (mini-
mm 60 months).
E = General basic earnings, fixed
for 1982 at DM 24 099 p.a.
Individual coefficient - av-
erage ratio for each year of
the gross earnings of the per-
son concerned to average gross
earnings of all those insured
(max. 2) (3)

0
"

See o0ld age pension

If 50% incapacity, amount of pen—
sion reduced by 25%

If 100% incapacity, pension is
increased by 50%, for care by a
third person

Pensions (
a. G 1 (those still able to
vork;: 306 x B

b. Group 2: 50% x E

ce Group 3 (those requiring help
from another persen)s Class 2
pension + supplement
Ninimum supplements
FF 42 549 p.a.

E = Average anmual earmings for
the 10 years of insurance
prior to interruption of work
or, where applicable, a
shorter period

Annual earnings ceiling

BFR 1 193 700

Industrial staff (
Non-industrial staff ( DM 56 400

DRA 73 950 per month

Industrial staff (

Non-industrial staff ( FF 84 960

1) If income is not above a certain level.
2) Credited periods = periods of sickness gnj.ni-un 4 weeks), rehabilitation, unemployment, studies (over 16 years of age, up to 5 years) which are taken into account provided that at least half of the

period of membership (minimum 60 months

(3) If exceeded, possibility of obtaining increases.

is covered by contributions.
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IRELAND

LUXEMBOURG

URITED KINGDOMN

66.66%

Industrial staffs 66.66%
Fon-industrial staff: no level is laid
down, but the worker must be incapable
of carrying on his occupation in a
permanent manner

b, 25%

From the date when the state of inval-
idity is deemed to exist (normally
after sickness period

Maximum ages none

From the month following the applica~
tion by the party concerned
Maximum ages none

For permanent incapacitys

+ immediately, for temporary

¢ incapacity — from 7th month

At 65, takes form of old-age pemsion

a. From the end of the period for
which sickness benefit is paid
until the age of 65

be After 52 weeks of incapacity until
the age of 65

For the pensions
The day after the end of the primary

period of incapacity until retirement
age (1)

For the allowances

As above, but to qualify the incapacity
must begin at least 5 years before
retirement age

Invalidity pension:
IRL 35.50 per week (aged 66 or over:
IRL 36.20)

Married women dependant on their
hysbands: IRL 31.25 per week
(IRL 31.80 if 66 or over)

Pension formula:

2Z xnx E

n = number of years of insurance
(maximum 40)

S = average annual reckonable
earnings for the last years
(indexed according to R.P.I. of
first four years)

Min: LIT 3 116 100 p.a. (LIT
3 317 600 if over 15 years .
contributions)

Social Pension:

TIT 156 000 (13 x 12 000) of the

annual contributive pension are paid

by the Social fund as a social
pension.

Pensions
Consisting of a fixed amount (2) + a
supplement. _
Fixed amount: LFR 53 297 p.a.
Supplements
— 1,66 of total earningsj
- earnings adjusted according to index
ané changes in wage levelj
- for invalidity before age of 55,
special supplement for each entire
calendar month either from b
of right to a pemnsion or right to
cash sickness benefit up to age of 55
This supplement is 1.6% of the minimm
social pension for the period preceding
the 35th birthday and 1.6% of the same
salary enhanced by 20% for the subse-
quent period
Minimum pension: LFR 110 502 p.a. (at
least 2 700 days of insurance)
Minimum pension: LFR 220 069 (at least
35 years of insurance)

(a) Allowance (3)3
For incapacity level betweens

15-25% 3 106 E
25-35% 3 204B
35-456 3 30AE
45 -55% 1 40K E
225 %
- 3

80% and overs 80% E
E = daily

earnings, subject to
ceiling (minimum earningss
HFL 123.32 per day (4))

(b) Daily allowance (3) for incapacity

level ;;tu«n:m

25 -3 s

35 - 45% s 30%

45 - 55% s 40%

55— 65% 1 50%

65 - 806 1 65%

80% + s 80% of o

the basic amount = HFL 76.26

This basic amount is increased to
HFL 107.34 for married persons
whose income is less than HFL
16.10 per day (to HFL 88.92 if in-
come is less than HFL 32.30 per
day) (5)

Invalidity pension:

UKL 28.35 per week reduced where
recipient is inpatient in hospital
for more than 8 weeks

In addition: Invalidity allowance:

3 rates, varying according to the age

when total disability arose:

- persons under 40 years: UKL 6.20

- persons under 50 years: UKL 4.00

- persons under 60 years (55 for
women) : UKL 2.00 per week

Additional component:

An additional earnings-related pension
based on 1 1/4% of earnings from

6 April 1978 between the upper and
lower earning limits (6), amounts
revalued annually

LIT 18 500 000

LFR 1 065 936

a. HFL 67 516 p.a.
(HFL 259.68 per day)

él; Deferment possibles maximum 5 years.
2

(3)
4)

(5)
(6)

to the invalidity.
Beneficiaries aged 23 years and over.

I.e. contribution limits.

Holiday allowance equivalent to an extra 7.5%7.

Conditions 180 months of residence to obtain the whole of the fixed amount. Otherwise a proportion of the fixed amount is paid. This

If both spouses receive the benefit, basic individual amount reduced to a total of HFL 107.34 per day

condition is not required where an ocoupational accident has led
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Table VI - 3 ZNVALIDITY
EBELGIUX TIENMARK GERMANY GREECE FRANCE
Supplements for
dependants . .
A spouse (not a pensioner) receives
= spouse = a married person's allowance of = See Table VII 'Old-age' -
DKR 3 768 p.a. payable to the pen-
sioner. If a wife is 62-66 years
old, her husband receives a wife's
supplement of DKR 30 708 yearly
(both allowances are means-tested)
- children (G 1 family all heme) |See 'Family benefits in Table X N 1 834.8 p.a. until 18 (25 if See Table VII '0ld age' (e 1 family all heme)

studying or in ocoupational
training (1)

Other benefits

Assistance allowance:

given for the personal aid of a
third person and in cases of
blindness or acute shortsighted
ness: DKR 13 764 p.a. This allow-
ance can be replaced by:

Constant surveillance allowance:
When the claimant needs constant
surveillance or care by a third
person: DKR 27 468

Invalidity allowance:

given when earnings are too high
for a pension, but when invalidity
is medically certified, and in
cases of deafness resulting in
serious problems of communication:
if spouse has same benefit or

invalidity pension: DKR 10 764 p.a.

Others: DKR 13 272 p.a.
General pensions supplement and
Personal allowance:

i_ see Table VII 'Old-age')

ADJUSTMENT

= Automatic adjustment of allow-
ances by 2% when the index of
consumer prices varies hy 1,02%
in relation to the preceding
index

- Rates of allowances are adapted
in line with the evolution of
the general standard of living
by fixing an annual adjustment
coefficient or flat-rate charge
via benefit grant

Automatically twice a year, fol-
lowing changes in prices

Rates are regularly adjusted fol-
lowing rises in wages

Twofold adjustment to economic ~

situations ’

1. by automatic incidence of gen—
eral basic earnings (see above)
when the amount of the pemsion
to be paid is fixed

2. by adjustment of the pension
according to a coefficient
which is fixed once a year hy
law

e

See Table VII 'Old-age'

Annual adjustment on 1 January and
1 July by statutory instrument
fixing the coefficient of increase

(1) o scoummlation with family ﬂlomcea, supplements for children from accident insurance or o

these exceed a certain sum.

rphans bpmai'on "fm‘old-née insurence and’ allowances where there are vocational contracts, etc. provided




Table VI - 3

IRELAND ITALY LUXEMBOURG NETHERLANDS UNITED KINGDOM
IRL 23.05 per week in respect of a - - - UKL 17.00 a week in respect of one
dependent adult (1) adult dependant

IRL 8.15 per week per 1st child
IRL 9.00 per week per 2nd child
IRL 7.45 per week per 3nd to 5th child
IRL 6.05 per week per 6th and subse-

quent children

(G 1 family all heme ) LFR 11 370 p.a. per child (2) See 'Family allowances' Each child for whom child benefit is

received: UKL 7.70 a week

Living alone allowance:

paid to pensioner aged 66 or over
living alone

Amount: IRL 2.70 per week

Prescribed relative allowance:

is payable to an incapacitated pen-—
sioner who is receiving full-time care
and attention from a prescribed rela-
tive
Rate:

IRL 19.30 a week

Death allowance:
) 0
2} 707.5
b) 100Z of basic amount from the day
of death until the last day of the
second month which follows this

3)

Z of daily earnings

Non contributory invalidity pension
can be paid to those not qualifying
for invalidity benefit

Rate: UKL 17.75 a week plus increases
for dependents

Attendance allowance

given when the nature of the invalid-
ity necessitates frequent attention
or constant supervision

Amount: UKL 23.65 per week for a per-
son who requires attendance or super—
vision by day and night, or UKL 15.75
a week for a person who needs the
attendance by day or by night (4)
Mobility allowance can be claimed by
persons who are unable or virtually
unable to walk

Rate: UKL 16.50 a week

Invalidity pensions are normally
increased once a year

Three times a year (5) auto-
matic adjustment of pensions by decree.
Reference indices:
i) Pensions above minimum
a) Cost of living
b) 1 January only: difference be-
tween this and minimum wage
level in industry
ii) Minimum pension
Minimum wage level in industry (6)

1. Automatic adjustment of pensions

wherever the index invaries by 2.5%
(7) in relation to the preceding
index

Adjustment of pensions to earnings
level.

The special supplements are linked
to the adjustments amde to the
minimum social salary

(a) and (b)

Compulsory adjustment en 1 Jamuary

and 1 July which is pegged to the
index during the period

30 April to 31 October or preced—

ing 31 October to 30 April.

In particular cases additional

adaptations can be made between

these dates

Adjustment by legislation at least
anmually in line with movemenis in
the general level of earnings or
prices, whichever is mere beneficial

(6) Pensions below minimum: indexed to cost of living.

(1) The disabled aged 66 or over receive more substantial supplements for depentants - see Table VII : old age. -

(2) Accumulation of supplements for children with family allowances.

(3) As long as incapacity rate is over 80%.

(4) People who care for a severly disabled relative receiving an attendance allowance may qualify for invalid care allowance at the rate of UKL 17.75
a week.

(5) Every three months as from 1.1.83.
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ZNVALIDITY

GERMANY

ACCUMULATION WITH OTHER
SOCIAL SECURITY
BENEFTTS (1)

Acoumulation with employment in-

Juries' or ocoupational diseases'
pension is possible up to a vari~
able maximm

Cash benefits can be accumulated,
but a special rednction is pos-
sible when the basic amount and
unemployability amount is combined
with an employment injury pemsion

If combined with an employment
injury pension, the invalidity
pension is suspended when the
total exceeds 80% of the highest
basic earnings

Accumulation possible with
widow's pension

Accumulation with an employment
injuries' or occupational dis-
eases' pension limited to the
normal earnings of a worker in
the same category

PREVENTION AND
REHA BILITATION

Functional and occupational re-
training, in accordance with de-
cision of panel of doctors, in
specialised establishments

Measures to lessen the conse-

quences of invalidity by:

- assistance for special medical
cares

» maint all
wvocational rehabilitation;

- appliances and aids supplied by
local authorities under the
Social Assistance Act of 1974

Rehabilitation: medical benefits
and oocupational training as well
as other measures, including
transitional benefits

Votational retraining in special-
igzed vocational ret cen—
tres or establishments, subject
to a psycho-technical examina-
tion, with the social security
funds contributing to the costs;
the pensions or part of the pen—
sions are contimmed

(1) In any case invalidity pensions and old-age pensions are mutually exclusive,




INVALIDITY

Table VI - 4

IREIAKD

TALY

LUXEMBOURG

Not payable with any pension under the
Social Welfare Acts

Acocumulation of general invalidity
pension with an employment injuries'
or ocoupational diseases' pension
(within the limit of annual earnings
and subjeot to the ceiling, when the
pensions are granted for the same
invalidity)

A reduction of the invalidity pension
is possible in certain cases when com—
bined, for example, with an employment
injuries' pension

(a)

and (b)

Reduction of the invalidity pen—
sion where combined with a bemefit
granted hy foreign legislation for
the same incapacity for work
Deduction of amount of general
insurance indemnity

Attendance allowance can be paid in
addition to any other benefit except
other allowances paid for the same
purpose

The INPS is able to grant medical care
etc. to prevent or reduce invalidity
and to restore capacity for work
Hospitaligation is free and charged
to the Region

The insurance may require that ourative
treatment be given to restore a pen-
sioner's capacity for work or avert an
insured person's imminent incapacitys
the pension may be entirely or par-
tially suspended during this treatment

Possibility for the person con~-
cerned of measures to maintain,
restore or improve his capacity
for work, such as rehabilitation,
training or retraining. Measures
may also be taken to improve his
living conditions

Preventive medical care and medical
rehabilitation are provided by the
National Health Service.

Industrial rehabilitation and voca-
tional training, sheltered employment
and a specialized placement service are
provided by the Department of Employ-
ment under the Disabled Persons
(Beployment) Acts 1944 and 1958
Allowances are payable during treining
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Table VII - 1 OLD-AGE

BELGIUN DENMARK GERMANY GREECE FRAXCE (1)
LEGISLATION
1. First law 10 May 1900 1. National pemsions 1891 22 June 1889 1934 5 April 1910

2. Basic legislation

Royal Decree of 24 October 1967

2. Supplementary pemnsions 1964

1, Law of 4 June 1965
2, Law of 7 March 1964

Industrial staffs Social Insurance

Code (RVO) of 19 July 1911, ver—
sion of 23 February 1957, with

numercus amendments

Non-industrial staff: Law of

20 December 1911, version of

23 February 1957, with numerous

amendments

General section of the social code
211 December 1975) Prescriptions
23 December 1976

14 June 1951, amended

~ Law of 5 April 1928

~ Social Security Code (Code SS),
Books I-III - Decree of
29 D ber 1945, ded

— Law of 31 December 1971

- Law of 3 Jammary 1975

- Law of 30 Decembsr 1975

= Regulation of 26 March 1982
(3)

FIELD OF APPLICATION Industrial and non-industrial 1. !%w Industrial and non-industrial Hoployees and assimilated Industrial and non-industrial
staff All resident nationals staff staff
All employees 2. Supplementary genshﬁ All employees
All employees aged 6
working 10 hours or more per
week
CONDITIONS
Minimum period of None 1. Hational Eennion 180 months of insurance 4 050 working days which have None
membership At least 1 year of residence given rise to contributions
after the age of 15
2. Supplementary pension
None
Legal retirement age Mens 65 1. Mens 67 Men and women: Mens 65 Nen: ) 60
Womens 60 Womens 62 (2) The beneficiary can choose between| Women: 60 Womens )
2. Mens 671 63 and 673 in principle otherwise
Womens ) 65

Council (CKPF) and the trade union organizations,
(2) single women are entitled to an old-age pension f:

(3) From 1 April 1983, 50% of earnings paid as pension at age 60 after 37 1/2 years contributions.

(1) In addition to the statutory old-age insurance scheme there are the supplementary retirement schemes which, pursuant to the agreement of 8 December 1961 between the French National Employers'
must be set up in all occupational sectors covered by the CNPF,
rom the age of 62 years. Reduced pension if her income from other sources exceeds certain limits,




ViI -1

IRELAND

UNITED KINGDOM

1908

Social Welfare (consolidation)
1980

Act, 1981 amended and regul-
ations there under

21 April 1919

- Decrees of 4 October 1935 and
14 April 1939

— Decree of 27 April 1968

- Law of 30 April 1969

- Laws of 11 August 1972 and
3 June 1975

6 May 1911

Industrial staffs Social Insurance
Code, Book III, 1925, with numerous
amendments

Non-industrial staffs: Law of

29 August 1951, with numerous
amendments

5 June 1913

General old-age insurances Law of
31 May 1956

1908

Act of 1975 and the regulations

thereunder

With few exceptions, all persons aged
16 years and over employed under a con-
tract of service or apprenticeship

Industrial and non-industrial staff
All employees

Industrial and non-industrial staff
All employees or those considered as
such

All residents between the ages of 15
and 65 whatever their income or
nationality

1. Flat-rate pension
All persons aver school age,

resident in the UK (1)

2, Graduated pension
All employed persons in the scheme
who earned more than UKL 9.00 a
week between 6.4.1961 and 5.4.1975

1. Retirement pension 15 years of contributions 1 350 days of insurance of industrial None 1. Flat-rate pension
- must have become insured before staff (2) - At least 50 weekly flat-rate con-
the age of 55 60 months of insurance for non-indus— tributions paid at any times before
- at least 156 contribution weeks trial staff (2) 6 April 1975, or contributions
of insurable employment for which paid in any tax year amounting to
the appropriate contributions at least 52 times - 50 times for
have been paid years from 6.4.74 to 5.4.78 the
- annual average of at least 24 minimum contribution for that year
contribution weeks registered - Requisite number of qualifying
(paid or credited) years during the contributor's
2. Old-age pension working life
- must have become insured before 2. Graduated pensions: none
the age of 56 (60 in certain 3. Non-contributory pension: none
cases)
- at least 156 contritution weeks
of insurable employment for which
the appropriate contributions
have been paid
- annual average of at least
20 contribution weeks registered
(puid or credited)
1. Mens 65 Men: 60 (3) (4) Men: g 65 Mens g 65 Mens 65
Womens Women: 55 (3) (4) Womens Womens Women: 60
2. Mens €6
Women s

2
3

§1§ Except married women who opted before April 1977 not to be insured.

An allowance is granted to insured persons who at 65 do not fulfil the conditions laid down but have paid contributions for 1 080 days (i.e. 4 years of insurance).
A 'seniority pension' is granted after 35 years of contributions irrespective of age, provided that the pemsioner is no longer working.

(4) Those workers who are not entitled to a full pension (40 years' contribution) can continue working until they reach such entitlement but cannot stay in employment beyond 65.
y
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Table VII ~ 2

GERMANY

BENEFITS
Amount of pension

Pension formmlas
- for a single person or married
man without dependent wifes
1/45 x 606 x Exn
- for a married man
wife):
1/45 x 75% x E x ny
- for womensg
1/40 x 60% x E x nj
n = Number of years during which
resuneration has been paid
E = 1, For years prior to 1.1.1955:
the factor representing
60% B (or 75% E) is fixed
at a flat-rate of
BFR 281 481;
For the years after
1.1.19553
Industrial staffs

tdep-ndcnt

2

b

1.

National pension

Basic amount :

Married persons: DKR 27 156 p.a.

each if borth are pensioners
Others: DKR 29 868

A full pension is paid if 40
years of residence after the
age of 15 of if 10 years of
residence of which at least
5 years immediately preceding
the age of 67, otherwise re-
duced

General pension supplement
Married persons DKR 5 580
p.a. each;

Others: DKR 5 196 p.a.
Personel allowance

Under special circumstances

Pension formulas

15 xnxExc,

n = Number of years of insurance
(cf. invalidity)

E = The general basic earnings,
which was fixed for 1982 at
DM 24 099 p.a.

¢ = Individual coefficient -
average ratio for each year
of the gross earnings of the
person concerned and the av—
erage gross earnings of all
those insured (max. 2) (1)

ic on
for each of 22 insure

ance categories, corresponding to

average gross earnings in previous
2 years, This £ varies between 70

and 30 in inverse relationship to

earnings,

mlg%
After 3 of insurence,

days
supplement of 1% of eamings for
every 300 contribution days (after
7 800 days). This % varies between
1.5 to 2.5 of earnings, depending

on their amount

Pension formulas (at 60)

Ex 205 x &)

E = Average earnings over the
best 10 years

n = Number of years up to 37 1/2

Miniounm pension (means tested)s
FF 7 900 (2) (3)

2. Supplementa ension
gross wage without ceiling Dl(ﬁp/o 008 pz.yif 40 years of
Non—industrial staffs membership. Otherwise reduced
1955-195Ts flat rate proportionally
1958-1967: earnings
ceiling + 10%
After 1968: earmings
ceiling
Annual eam: Industrial staff: none - Industrial staff: ) DRA 73 950 per month Industrial staff: ) Tagn
ceiling e Non-industrial staff: BFR 1 193 700 Non-industrial staff:) D 6 400 P Non-industrial staff: ) I¥ 54 960
Supplement for
dependantss
- spouse (see above) 1. Married person's allowance of - 1 1/2 minimum earnings (DRA 1 329) |Spouse aged over 65 (60 if inca-
DKR 3 768 p.a. if the spouse pacitated): FF 10 900 p.a.
does not receive a pension. If (means tested)
a wife is between 62-56 years
of age husband receives a
wife's supplement of DKR 30 708
2. None
- children See 'Family allowances' Table X 1. See 'Family benefits' Table X DM 1 834.8 per child per year 1st chil: 20%, 2nd: 15%Z, 3rd: 102 |- 10Z of the pension to any pen-
2. None until age 18 (25 if studying or of pension. sioner who has at least 3 chil-
vocational training (4) Maximum total amount for all dren, including children whom he
children: DRA 15592 has brought up for at least
9 years before their 16th birth-
day (5)
- Mothers: credit of 2 years
insurance per child
— — —— U __ _ 1 ___ _ __ I —
(1) 1If exceeded, possibility of obtaining increases.
(2) FF 14 600 can be added to this minimum in the form of an allowance from the National Solidarity Fund.
(3) New mode of calculation as from 1.4.33 (see footnote 3 on preceding page)
(4) No accumulation with family allowances, supplements for children from accident insurance, orphans pension from old age insurance and vocational
training contract income provided these exceed a certain sum.
(5) Accumulation of supplements for children with family allowances.




OLD-AGE

" Table VIE - 2

IRELAND

ITALY

LUXEMBOURG

NETHERLANDS

UNITED KINGDOM

1. Retirement .pension
IRL 40,25 per week (IRL 43.05 where

the pensioner is aged 80 or over)
(1) if average of annual contri-
bution weeks registered is 48 or
more. Where average is less than
48 but 24 or more, a reduced pen—
sion is payable.

2. Old-age pension
TRL 40.25 per week (IRL 43.05 where
the pensioner is aged 80 or over)
(1) if average of annual contribu-
tion weeks registered is 48 or more.
Where average is less than 48 but
20 or more, a reduced pension is
payable.

Pension formula:

22 xnx E

n = Number of years of insurance
(maximum: 40)

E = Average annual reckonable
earnings during the last 5 years
(adapted to R.P.I. of first &4
years)

Minimum: LIT 3 317 600 p.a.

(LIT 3 116 100 if less than 15 years

contributions)

Social security pension:

LIT 156 000 (12 000 x 13) of the an-

nual contributory pension is provided

by the Social Fund in the form of a

social security pension.

Persons aged over 65 without income

are entitled to a social pension of

LIT 1 929 850 p.a. from the Social

Fund (non-revertible)

Pension Consisting of a fixed amount

(2) + a supplement

Fixed amount : LFR 53 297 p.a.

Supplement:

- 1.6% of total earnings; earnings
adjusted according to index and the
changes in wage level;

- minimum pension: LFR 110 502 (for
2 700 days of insurance);

- minimum pension: LFR 222 069 (with
at least 35 years of insurance)

Annual amount: . '

Single persons: 1/50 of HFL 18 766

Married persons: 1/50 of HFL 13 068
(3) for each year of insurance

1. Flat-rate pension :
UKL 29.60 per week (reduced if
number of years is less than maxi-
mum but at least a quater of the
requisite figure

2. Graduated pension
UKL 0.0386 per week for every
UKL 7.50 (men or UKL 9 (women)
contributed o '

3. Additional pension
From 6.4.78 introduction of an
earnings-related pension based
on 1.25 Z of earnings between
the upper and lower earnings
limit. TR

~ Annual adjustment;

LIT 12 600 000

LFR 1 065 936

1. and 2.
- Spouse aged under 66:
IRL 25.70 per week
- Spouse aged 66 or over:
IRL 30.05 per week (4)

See 'Family allowances' Table X

(Varying amounts — see above)

1. UKL 17.75 a week
2. None

IRL 8.30 a week for first child

IRL 9.20 a week for second child

IRL 7.65 for 3rd to 5th child

IRL 6.25 for 6th and subsequent
children

See 'Family allowances' Table X

LFR 11 370 p.a. per child (5)

See 'Family benefits' Table X

1. Each child for whom child benefit

is in payment: UKL 7.70 a week
2, -

‘(1) An extra allowance of IRL 2.70 per week is granted to a pensioner aged 66 or over living alonme.

(2) Condition: 180 amonths, residence to abtain the whole of the fixed amount, otherwise a proportional amount is paid.

(3) In addition a 'holiday allowance' equal to HFL 98.56 per month for a married couple and HFL 68.99 per month for a single person is paid. .

(4) A persioner who is so incapacitated as to require full-time care and attention may receive an increase in pension of IRL 19.30 per week in respect of
a prescribed relative who is looking after the pensioner. ’

(5) Accumulation of supplements for children with family allowances.
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Table VII - 3

BELGIUM

DENMARK

GERMANY

GREECE

FRANCE

~ Automatic adjustment of pensions
by 2% when the retail price in-
dex varies by more than 1.02% in
relation to the preceding index

- Rates of pensions are adapted in
line with the evolution of the
general standard of living by
fixing an annual ad justment co—
efficient for increases or flat-
rate adjustment via an allowance

1. Automatically adjusted twice a
Year following changes in
prices ., Rates are regularly
adjusted following rises in

wages
2. Only adjusted when sufficient
funds

Twofold adjustment to economic

situations

1. by automatic incidemce of gen-
eral basic earnings (see
above) when the amount of the
pension to be paid is fixed

2, by adjustment of the pension
according to a coefficient
which is fixed once a year by
law

Automatically Indexed three
times a year by R.P.I.

- Annual adjustments with effeoct
from 1 January and 1 July by
statutory instrument fixing the
coefficient of increase

EARLY PENSION

1. Men and women:

Given a certain length of
career, at the request of the
person concerned, in which case
reduction of 5% for each before
normal retirement age (except
for persons enjoying status of
national recognition, prisoners
of war and political prisoners).
Earliest possible age: 60 for
men and 55 for women, with
special arrangements for the
aged unemployed.

2, Men: At the age of 64 where
there is proof that they have
been in salaried employment for
45 years or in hard or dirty
work

1. From 60 years of age in cases
of bad health or other particu-
lar circumstances., Persons be-
tween 55 and 60 for social rea~
sons or reasons linked to em—
ployment

2, None

1, Nen and woment
a) at the age of 63 (1) or 60
(in the case of war pen—
sioners, occupational or
other invalidity) after
35 years of insurance (2);
b) at the age of 60 if unem—
ployed for at least 1 year
during the past 18 months
(2)
2. Women:
at the age of 60 if unemployed
for a year in last 18 months
and if 8 years contributions
in last 10 years (2)

1. With full pensions
- From 60 (55 for women) if
arduous work
- From 62 (57 for women) if
10 000 days of insurance or
from 58 (men and women) for
10 500 days
2. With pension reduced by 6% per
year fl/ZOOth per month) from
60 (55 for women) in other
cases

In the case of incapacity for
work and deported persons or ex—
service men, pension entitlement
begins at 60 at the same rate as
for 65

The same for manual workers (la-
borious work) who have 41 years
insurance and for industrial
staff who are mothers and who
have raised at least 3 children
and who have 30 years insurance
or for women having 37.5 years
insurance .

A supplement is given for each ad-
ditional year of work (max.

equal to 1/45 (men) or 1/40 %t)n'men)

of 60% of earnings during the
year (75% for hmeholdag

Supplement is obtained after de-
ferment period of 1/2, 1, 1 1/2,
2, 2 1/2 and 3 years immediately
upon the 1lst of the month follow—
ing the 67th year and paid out
with 5, 10, 15, 20, 25 and 30%,
respectively of the person's
basic amount at the expiration of
the deferment period

A supplement of 0.6% is added to
the old-age pension per ocalemdar
month between 65 and 67

Pension or anmuitiess
Possibility of deferring payment
without any age limit, Rate 25%
of pension supplemented by 1.25%
per quarter of deferment beyond
the age of 60

ACCUMUIATION WITH
EARNINGS

Forbidden, except for authorized
work which does not however
bring in more than BFR 180 464
per annum or BFR 15 048 per
month. Gross - these amounts
becoming BFR 270 264 and BFR

22 572 respectively if the
person has at least one depen-

‘dant. If the gross income is a-

bove the maximum amounts, only
2/3 of pension is paid.

1. Permitted for basic amount when
paid to persons over 67 years
old (3)

General pemsions supplememt is
reduced by 30% for earnings in
excess of DKR 11 000 p.a. for
married persons each and

DKR 7 600 for others

Married person's allowance and
wife's allowance are likewise
means tested.

2. Permitted

Possible

Possible with monthly earnings
limited to 35 times daily minimum
earnings (DRA 886 x 35 = DRA

31 010)

Possible

(1) Up to the age of 65 earnings must not exceed DM 1 000 per month.
(2) Up to the age of 63 earnings must not exceed DM 425 per month.

(3) Otherwise reduced by DKR 60 for every DKR 100 earned in excess of DKR 42 000 per year for a couple and in excess of DKR 24 000 for others,

when earnings are due to work.
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IRELAND ITALY LUXEMBOURG NETHERLANDS UNITED KINGDOM

Pensions are normally increased once
a year

Three times a year (4 times as from
1.1.1983) automatic adjustment by
decree. Reference indices:
Pensions above mininum:
s; Cost of living (fixed part)
b) Difference between this and minimum
wage level in industry at
1 January

Kinimn pensions
Minimum wage level in industry (1)

Automatic adjustment of pensions
whenever the index varies by 2.5%
in relation to the preceding index
3)

Adjustment of pensions to level of
earnings

N

There is ministerial provision for
pensions to be adjusted in line with
the trend in legal minimum wage on

1 January and 1 July

Adjustment by legislation at least
annually in line with movements in the
general level of prices

(2)

Industrial staffs

- men at

~ women at 60

Non-industrial staffs

- men at 60

- women at 55

Conditions: all work ceased and a suf-
ficient number of years of membership
(industrial staffs 10 800 $ non—
industrial staffs 180 months

Possibility of obtaining pension sup-
plements every 2 years where the pen-
sioner continues to work and pay con-
tributions (18.72 x value of basic
contributions paid during the

2 years)

1. Pension is increased by
approximately 7 1/2% for each
year of deperment

1. No accumulation
2. Accumulation permitted

- Total accumulation for minimum
pensiong

- No accumilation for that part of
pension above the minimum

— The fixed part which represents
ad justment for cost of 1li: is
non cumulable with earnings (except
for minimum pension)

Possible, if amount of pemsion is
lower than social minimum earnings

Possible

1. Pension reduced by UKL 0.05 for
every UKL 0,10 earned over UKL 52
per week
Reduction of UKL 0.05 for every
UKL 0.05 earned in excess of UKL 56
per week, Eamings rule does not
apply to persons over 70 (65 women)

2, Accumulation permitted

(1) Pensions below minimum: indexed to cost of living.
(2) Workers in enterprises having economic difficulties can ask for early retirement f1ve years before normal retiring age (men at 60, women at 55).

The missing years are deemed

to be covered by contributions.

(3) Only two index points, at 1 Sept and 1 December, will be applied in the period 1 April - 31 December 1982.
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Table VIII - 1

BELGIUN

DENMARK

GERMANY

LEGISIATION
1. First law

2. Basic legislation

See Old-age Table

1891

Law of 13 March 1959

See Invalidity and Old-age Tables

See Tables VI and VII 'Invalidity’
and 'Old-age'

See Invalidity and Old-age Tables

FIELD OF APPLICATION

See Old-age Table

All resident nationals

See Invalidity and Old-age Tables

See Tables VI and VII 'Invalidity'
and *0Old-age'

See Invalidity add Old-age Tables

CONDITIONS
1. Deceased insured
person

To be insured

60 months of insurance

See Table VI 'Invalidity' or
Table VII 'Old-age' acoording to
the case

600 hours during 6 months or

200 hours during quarter
preceding death

2, Surviving spouse

Widow married to the deceased for

-~ at least 1 year (unlese there
is a child of the marriage or a
dependent child or death is due
to an accident after the date
of marriage)s

- aged at least 45 or bringing up
a child or being an invalid her-
selfs

- having ceased all work with the
exception of work that has been
authoriged

- Widow aged at least 55 (having
been widowed after 45)3

- widowed after 45 having, at the
death of her husband, 2 depend-
ent children under 18 (for as
long as one or both children
are still dependent)j

- widow aged at least 55 who

receives special allowances and

who has or has had dependent

childrens

widow or single woman aged 50

or over in cases of bad health

or in other special

circumstances

In all cases minimum length of

marriage must be 5 years and the

widow must have had one year of

residence after the age of 15

Widow, married to the deceased at
the time of his death, or di-
vorced before 1/7/77 and finan-
cially dependent upon the de-
ceased (S

Widower financially dependent
upon deceased insured spouse

Widow (widower without means)
whose marriage lasted at least
6 months (2 years if widow of
pensioner)

a) For widow's (widower's) pension
commuted to oldvage pensiong
widow (or dependent widower)
aged 55 or person entitled to
a pension or a recipient of a
pension (marriage having lasted
for at least 2 years

b) For widow's (widower's)
pensions
widow (dependent widower) aged
less than 55, disabled, of an
insured person who died before
his (m§ 60th birthday

(1) If divorce occurs after 30.6.77 acquired rights are divided up between spouses for old age and invalidity insurance.




Table VIII -1

UNTTED KINGDOM

1935

Social Welfare‘ (Consolidation) Act
1981, amended and regulation there-
under

See Invalidity and Old-age Tables

See Invalidity and Old-age Tables
VI/VII

General insurance scheme for widows
and orphans

1925

Act of 1975 and regulations
thereunder

With few exceptions, all persons aged
16 years and over employed under a con-
tract of service or apprenticeship

See Invalidity and Old-age Tables

See Invalidity and Old-age Tables
VI/VII

See Old-age Table VII

See 'Old-age' Table VII - 1

= At least 156 weeks of insurable
employment for which contributions
paid

= An annual average of 39 weekly
contributions paid or credited in
the 3 or 5 contribution years be-
fore date of death or age 66 or

= An annual average of 48 weekly
contributions paid or credited
since entry into insurance.
(Reduced Pension if annual
average of contribution weeks is
less than 48 but 24 or more).
These conditions may be fulfilled
either on husband's or on wife's
insurance.

Ordinary pensiong

5 years of insurance and at least

260 weekly contributions or 60 monthly
oontributions. Or 15 years of insur-
ance and contributions.

Special pensions

If death connected with occupation
and is not compensated as employment
accidents 1 year insurence and con-
tributions

Industrial staffs 270 days of insurance
Non-industrial staff: 12 months of
membership. Fo qualifying period where
an injury ted with pation
has caused death

To be insured at the time of death

Widow's pension and widowed mother's

allowance

= At least 50 weekly flat-rate con-
tributions of any class paid at any"
time before 6 April 1975, or con-
tributions paid in any tax year
since 6 April 1975 amounting to at
least 52 times (50 times for tax
years 6.4.75 to 5.4.78) the minimum
weekly contribution for that year

= For full benefit, requisite number
of recknoable years during the
contributor's working life.

Widow'allowance

= 25 flat-rate contributions paid at
any time before 6 April 1975 ot

- contributions paid in any tax year
since 6 April 1975 amounting to at
least 25 times the minimum weekly
contribution for that year

~ Widow

- Dependent invalid widower whose
spouse was receiving, immediately
before her death, an old age or re-
tirement pension which included an
allowance for him as an adult de-
pendant

Widow or widower (1)

- Widow (or dependent widower) married
to the deceased for at least 1 year,
unless there is a child of the mar-
riage or death is caused by an acci-
dent.

~ Assimilated to the widow: mother,
mother-in-law, sister, daughter,
daughter-in-law and adopted daughter
if a minor at the time of adoption,
subject to certain conditions

Widow with dependent children or dis-
abled, unmarried or aged at least 40
at the time of her husband's death.
At 65 the survivor's pension is re-
prlaced by an old-age pension

For full 's_pensions must be aged
50 or over at her husband's death or
when widowed mother's allowance ceased.
Reduced pension payable if aged be-
tween 40 and 50

To ify fér a 's ces
must be aged under at the deaih of
spouse (if husband not entitled to re—
tirement pension, may be aged over 60)

(1) In case of divorce, a widow receiving maintenance can obtain (wholly or partly) the survivors pension at the discretion of a judge.
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Table VIII - 2

GERMANY

1.

Survivigg spouse

80% of the actual or hypothetical
retirement pension of the insured
person caloulated at h hold

- Basic amount: DKR 29 568 p.a.
@)
-6 1 pension supplement:

rate. No widower's pension

see Old-age pensions, Table VII

6/10 of pension for occupational
invalidity with reference to ac-
tual period of membership - for
widows under 45

6/10 of general invalidity pen-
sion with reference if necessary
to a nominal period of membership
longer (2) than the actual period
- for widow (widower) over 45, or
disabled or with dependent chil-
dren :

70% of old-age pension

a) 1/2 of pension or annuity re-
ceived by the deceased
Minimum : FF 10 900 p.a.

102 supplement where the per-
son concerned had at least

3 dependent children brought
up by him for 9 years before
their 16th birthady

b) 1/2 of the holder's old-age
pension

Widow's remarriage

Pension is discontinueds grent of
2 years' pension

Pension is discontinued

Pension is discontinued; grant of
5 years' pemsion

Pension is discontinued

Invalid widow's pension is dis-
continued, but not reversion
pension

2.

Orphans
- children having
lost one parent

No orphans' pension; see special
family allowances scheme

See 'Family benefits'

1/10 of generel invalidity pemsion
(see Table VI)) plus children's
supplement as for general old-age
or invalidity scheme (3)

Age limits 18 years (25 for study
or occupational training) (4)

204 of old-age pension for each
child under 18 (except if
_ invalid)

No orphans' pension: see
family allowances scheme

2

The basic amount is reduced by 60% of earnings in excess bf DKR 21 400 p.a. if earnings are due to work. (Certain other incomes affect the amount of pemsion).

Where the deceased insured person is not 55 or over, the actual membership period is increased by the period between death and age of 55, subject to certain conditions.
No restriction on combination with family allowances.
Fo accumulation with any study earnings or similar beyond a certain level.




SURVIVORS

Table VIII ~ 2

IRELAND

ITALY

LUXEMBOURG

NETHERIANDS

UNITED KINGDOM

- IRL 36.25 per week (widow aged 66 to
79 IRL 36.95)

- Prescribed relative allowance payable
to an incapacitated widow aged 66 or
over requiring full-time care and
attention from a prescribed relative.
Rate IRL 19.30 per week

- Allowance paid to a widow aged 66 or
over living alone
Amount: IRL 2.70 per week

60% of the insured person's invalidity
or old-age pension in accordance with
the minimum and maximum levels laid

down for the insured person's pension

Total of fixed amount and 66.66% of

supplement (1) plus further supplement

of LFR 7 817 p.a. for each dependent

child

If insured person dies before 55

66.66% of special supplements (15

provided that the widow

- is older than 45

- has at least 50% work incapacity

- m); brought up child (or is bringing
up

Widow only: HFL 13 068 p.a.
Widow with dependent children under
18 (2): HFL 18 766 p.a.

w's ions -
Paid when the right to widow's allow-
ance expires (if the claimant is not
entitled to widowed mother's allow-
ance) or at the end of entitlement to
widowed mother's allowance, provided
in both cases that certain oconditions
as to age are fulfilled (see above).
A full pension is granted to widows
aged 50 or over, retes UKL 29.60 per
week, If the widow is 40-50 the
pension is reduced by of the full
rate for each year under 50
Widow's allowance:
Payable for.26 weeks following the
death of the spouse. Amount:
UKL 41.40 per week
Widowed mother's allowances:
Payable, from the end of the 26 weeks,
to pregnant widows or those with one
or more ‘dependent children or having a
child under 19 living with her. Amount:
UKL 29.60 per week paid as long as the
widow has the children in her charge

Pension is discontinued

Pension is disoor;tln;xed; grant of
2 years' pemsion

Pension is discontinued; grant of

60 months' payments if remarried be—
fore 50 (36 months' payments over 50),
not including special supplements

Pension is discontinuedj grant of
1 year's pemsion

Pension is discontinued

The amount of widow's weekly pension
is increased as follows for each
dependent child under 18 (21 if in
full-time education)(4)
1st child(5) (a) IRL 9.75
(b) IRL 9.95
2nd to 5th child (5)
(a) IRL 10.65
(b) IRL 10.80
6th and subsequent children (5)
(a) IRL 9.25
(b) IRL 9.40

- In conjunction with surviving
spouse's pensions 20% per childs
but for 3 or more children 40% di-
vided by the rnumber of children (3)

- If the surviving spouse does not
have a pensions 40% for each orphan.
For 3 or more children, 100% of the
pension divided by the number of
children

1/3 of fixed amount + 20% of supple-
ment plus further supplement of

LFR 3 506 p.a. (4)

If insured person dies before 55,
204 of special supplements (1)

Same pension as for orphans having
lost both parents, if on the death of
the father, the mother is not child's

guardian
Amounts see below (4)

1. The amount of the widow's allowance
and widowed mother's allowance is
inoreased by UKL 7.10 per week for
each qualifying child for whom

" ochild benefit is payable

2, Child's s -all cet
Paid to a woman whose marriage has
been dissolved or annmulled if on
the death of her former husband she
has a child towards whose support
he was contributing or was liable
to contribute. Not payable if the
woman has remarried
Amount: UKL 7.70 per week for each
child (4)

(no benefit in case of remarriage)

(1) See Tables VI "Invalidity".

(2) As well, a 'holiday allowance' equal to HFL 68.99 per month is paid for a widow without children and HFL 98.56 with children.

(3) No entitlement to family allowances

unless the spouse works.

(4) No restriction on combination with family allowances.

(5) (a) for pensioners under 66 (b) for

pensioners 66 or over.
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Table VIII - 3

SURVIVORS

EBELGTUN

DENMARK

GERMANY

QREECE

FRANCE

- children having
lost both parents

No orphans' pension; see special
family allowances scheme

See 'Family benefits'

1/5 of the general invalidity
pension (see Table VI)

1/10 of the genersl basic salary
on which the insured person's
pension is calculated (1)

Age limits 18 years (25 for study
or occupational training) (2)

60% of old-age pension but
maximum of 80% if several orphans

No orphans' pension: see family
allowances scheme

3. Other beneficiaries

Dependent parents or grand-
childrens 20% of pension

Maxinum for all
those entitled to
benefits

1004 of the insured person's full
general invalidity pemnsion (see
Table VI) without increases

for children

100% of old-age pension

4. Other benefits

Survivors' pension granted or
maintained temporaily
1) 12 months grant to widows who
do not qualify for survivors'
pension
2) maintaining the pension over
a maximum 12 months
- when the widow marries
again
- when, being under 45, she
does not qualify any more
for the early grant of a
survivors' pension.
(See Table IV for funeral
expenses)

=~ Widow's allowance oan be paid
out under the Social Assistance
Act of 1974 (in case of need)

~ Special aid under the Social
Assistance Act in cases of study
or vocational training necessary
to enable integration into a
working life

- Death grants

Adults over 16: DKR 2 400
Children 9-15: DKR 2 040
Children 1-8: DKR 1 440 '
Children 0-1: DKR 960

Autmatically adjusted following
rises in prices

— The insured person's full pen-
sion is paid to the widow (or
widower) for the 3 months fol-
lowing the insured person's
death,

See also allowances for funeral
expenses under Table IV,

~ The divorced spouse (after
30.6,1977) not remarried has a
right, on the death of the ex-
spouse and during the upbringing
of their children, to a pemsion
based on his and her own in-
surence.

Conditions: 60 months of insur-
ance before the death, impos~
sible to work because of chil-
dren (apart from light work)

Cantribution of insurance organi-
zation to general expenses (see
Sickness, Table IV)

Under Death Insurance, grant of a
capital sum on death equal to
90 times the basic daily earnings
to the survivors of insured per—
sons who have been gainfully em-
ployed or in a situation assimi=
lated thereto (unemployment,
sickness or maternity allowance,
temporary incapacity) for 200
hours during the 3 months prior
to death or 120 hours during the
last months order of prioritys
spouse, children, parents, etc.)
Minimums
1% of annual earnings, subject to
ceiling
Maximums
3 times the monthly earnings,
subject to ceiling
- Digressive widow's or widower's
allowances:

1st year: FF 1.947
2nd year: FF 1 275
3nd year: FF 974

(means-tested)

2

y1) Ho restriction on combination with family allowances.
Fo acommlation with any study earmings or similar beyond a certain level.
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IREIAND

ITALY

LUXEMBOURG

NETHERLARDS

UNITED KINGDOM

An orphan's allowance is paid if:

- the orphan is under 18 (21 if in
full-time education)j

- 26 contribution weeks of insurable
employment, for which contributions
have been paid or registered in re-
spect of a parent or step~parent.
Amount: IRL 22.90 per week

40% per child. 3 children and mores
100% divided by the number of children

Double the pension for fatherless or
motherless children (1)

Children(1) aged:

under 10: HFL 348.47 per month

10 - 16 : HFL 522.71 per month

16 - 27 : HFL 696.94 per month
(student or child at home)

From 16 to 17 years only for invalids
HFL 696.94 per month (2)

Guardian's allowance is a payment of
UKL 7.70 per week to a person who
takes into his family an orphan child;
one of the child's parents must have
satisfied a residence condition (1)

For parents, brothers or sisters 15%
of the insured person's pemsion if
there are no other survivors

Persons treated as widows. Children
treated as orphans

A divorced wife under certain
conditions

1004 of the insured person's pension

100% of the insured person's pension

- Benefits and pensions which include
an increase for an adult dependant
are payable for 6 weeks after the
death of the insured person.

- A death grant is paid on the death
of an insured person, the spouse of
an insured person, the widow or wid-
ower of an insured person, or a
child under 18 ifs
¢ 26 contribution weeks of insurable

employment registered between

1 October 1970 and the date of

death for which the appropriate

contributions have been paid and

48 contributioniweeks registered

(paid or credited) in the last

contribution year or an average of

48 contribution weeks since date

of entry into insurance or since

1 October 1970 (whichever date is

the most recent)

Amount:

- Child under 5: IRL 20

- Child 5 - 18 : IRL 60

- Adult: IRL 100

A reduced grant is payable where the~

annual average of contribution weeks

is less than 48 but 26 or more

Allowance to survivors if the insured
person was not yet entitled to a
pensiong

45 times the total contributions paid
Minimums LIT 43 200

Maximums LIT 129 600

Order of prioritys spouse, children,
parents

See also funeral grants under
Sickness insurance

The insured person's full pension is
paid for 3 months to survivors who
have lived with him in the same house-
hold

Funeral allowance if death ocours be-
fore pensionable ages

Industrial staffs

1/15 of last actual anmual earnings,
minimum: LFR 17 766.

Non-industrial staffs

If person with no rights to survivors'
pension and provided the conditions
concerning the qualifying period are
fulfilled, 50% of the highest annual
earnings on which contributions had to
be paid

See also funeral allowance under
Sickness insurance (Table IV)

- The insured person's full pension is
paid to the widow for the 5 months
following death (3)

- Temporary benefit (6-19 months) to
widows with no pension rights:

HFL 13 068 p.a. (2)

- Death grant: Lump sum paid on the
death of an insured person or of
the wife, husband or child of an in-
sured person. It may also be payable
on the insurance of a close relative
in respect of a person handicapped
since age 19 and unable to work and
contribute to insurance

To _quality:

Either at least 25 contributions of

any class must have been paid or cred-

ited between 5.7.1948 and 6.4.1975 or

contributions must have been paid in

any one tax year from 6.4.1975

amounting to at least 25 times the

minimum contribution for that year.

The standard grant is normally

UKL 30 for an adult and a smaller sum

for a child

2
3

As well, a 'holiday allowance' is paid.

gl No restriction on combination with family allowances.
By virtue of the sickness and incapacity for work insurances, a death grant is allowed (see Tables IV and VI).
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Table IX - 1

GERMANY

GREECE

LEGISIATION

1. First law

~ Baployment injuries

- Occupational
diseases

2, Basic legislation
- Eaployment injuries|
= Occupational

24 December 1903
24 July 1927

Law of 10 April 1971
Coordination by Royal Decree of
3 June 1970

1898

Law of 8 March 1978

6 July 1884
12 May 1925

Social Insurence Code (RVO) of
19 July 1911, version of 30 April
1963, with numerous amendments

No particular insurence exists,
the risk being covered under
sickness, invalidity, survivors
by specific regulations

9 April 1898
25 October 1919

Social Security Code (Code SS)
Book IV, Decree of 31 December
1946, amended

diseases General Seotion, Social Code
ﬁn December 1975} Prescriptions
23 December 1976
RISKS COVERED

1. Industrial injuries
Definition employ-
ment injuries

injuries while trave
elling between home
and place of work

Injuries occurring during and as
a result of the execution of the
work contrect

Covered (1)

Injury arising during work or as
a result of the conditions in
which the work is carried out

Foi covered

Injuries occurring in the enter-
prise and/or in comnection with
an occupation dependent on the
enterprise on the basis of a
contract of employment, hire or
apprenticeship, or any other in-
sured activity

Covered (1)

Accident ocourring because of and
during employment

Covered

Any injury occurring as a result
of or in connection with work,
regardless of its cause

Covered (1)

2. Qooupational

i ni prescribed

diseases

List of pational di

(Royal Decrees of 28 March 1969,
28 May 1969, 10 July 1973 and
26 Jane 1979)

List of prescribed diseases

List of 55 occupational diseases
and noxious agents (8 December
1976)

List of

tional di
P

70 tables of occupational dis-
eases, noxious agents or groups
(Tables annexed to Decree of

31 December 1946, ded)

(2) (3)

(1) Such injuries are those occurring on the journey to or from work along the normal and habitual route between the place of work and the worker's residence. Legal precedents or even legal provisions
extend this definition to cases other than the travelling defined above (to eating-place, doctor's surgery, pay-office, etc.); these extensions vary from country to country.

3

tional di
P

must give notice thereof.

2) Every doctor must give notice of a disease which is not included in the Tables but which he considers as having an occupational origin: this is for preventive purposes and to expand the Tables.
Employers using processes liable to cause




EMPLOYMENT INJURIES AND OCCUPATIONAL DISEASES

Table IX - 1

IREIAND ITALY LUXEMBOURG NETHERLANDS UNITED KINGDOM
1897 There is no specific insurance 1897
17 March 1898 5 April 1902 against employment injuries and oc-—
13 May 1929 17 December 1925 cupational diseasesj under the Law

Social Welfare (consolidated)
Act 1981, amended and the Law
regulations thereunder

Royal Decree of 17 August 1935, most
recently amended by Decree of
30 June 1965

Law of 17 December 1925 (Books II and
IV of the Social Insurance Code) with
numerous amendments

of 18 February 1966 these risks are
covered by sickness insurance (cash
benefits and benefits in kind), in—
surance against incapacity for work
(invalidity) and survivors' insurance

Acts of 1975 and the Regulations
thereunder

Injury arising out of and in the Employment injury produced by a vio- Employment injury ocourring as a re— See above Personal injury by accident arising
course of employment lent cause in connection with work sult of or in connection with work out of and in the course of insurable
employment
Not covered, except in specified cases | Injuries ocourring during the jourmey | Covered (1) As a general rule, not covered
between the place of work and the home
do not usually ion p tiong
exceptions unavoidable use of a very
long or bad and dangerous route, the
transport of heavy tools, harbour
vessels, the enterprise's own means
of transport, etc.
List of prescribed diseases set out in | List of 49 pational di (see | Table of 35 occupational diseases and See above Schedule of 50 prescribed industrial

Social Welfare (Prescribed Diseases)
(Occupational Injuries) Regulations,
1967-1977. Special conditions for
byassinosis and pneumoconiosis

Decree of December 1975)
Also special law for silicosis and
asbestosis of 12 April 1943

noxious agents (see Grand-ducal Decree
of 26 May 1965)

diseases, Social security (Industrial
Injuries) (Prescribed Diseases)
Regulation 1975

(Statutory Instrument 1975 No 1537 as
amended).

Special law for pneumoconiosis and
byssinosis

(1) Such injuries are those occurring on the journey to or from work along the normal and habitual route between the place of work and the worker's residence. Legal precedents or even legal provisions
extend this definition to cases other than the travelling defined above (to eating-place, doctor's surgery, pay-office, etc.); these extemnsions vary from country to country.
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Table IX - 2

BELGIUM

GERMANY

GREECE

(b) Conditions
- enterprises,
work

- periods of ex-
posure to risk

- periods of
liability (pe-
riods between
discontinuance
of exposure to
risks and ap-
pearance of
disease)

- time-1limit for
declaration
(after appear—
_ance of first

symptoms)

Have been exposed to risk -
risk is presumed to exist when
the person works in an enter-
prise so described in a list
container in a Royal Decree.

None

No statutory periods

May be fixed by decree

None

None, circumstances takemn into
consideration

None

1 years special circumstances
excepted

Given in the list of occupational
diseases restrictions imposed for
some diseases

None, circumstances taken into
consideration

None, circumstances taken into
consideration

2 years (time-limit for retro-
active payments)

Given in tables; restricted in
the case of a certain number of
diseases

No fixed period except for
pneumoconiosiss 5 years (in prin-
ciple) (1) diseases engendered by
streptomycing 1 months deafnesss
2 years (reduced to 30 days in
some cases)

Absolute periods given in the
tables (between 3 days and 20
years) 5 years for pnsumoconiosis

2 years (time~limit)

(c) Mixed system (2)

Employment activities

Yes

Yes

Only for pneumoconiosis

FIELD OF APPLICATION

Employment injuriess workers cov-
ered by social security system,
apprentices and other persons,
Occupational diseasess as above
and also trainees, even unpaid,
pupils and students exposed to
risk because of their instruction

Employed and certain self-employed
persons in fishing and shipping
industries

Employed persons, some self—em—
ployed, schoolchildren, students,
kindergarten children, persons
undergoing rehabilitation and
others

Employees and assimilated

Persons working in any capacity
in any place for one or more
employers

{

1
2

3

The conditions concerning the liability and exposure periods may be waived
Mixed systems Juxtaposition of the list system (preaumption that diseases
and of the proof system for cases which cannot benefit from presumption (Commission

conditions are met)

as regards silicosis and asbestosis subject to the opinion of a panel of 3 doctors.
are occupational in origin where these diseases can be found in a limitative 1list if,

's Recommendations of 23 July 1962 and 20 July 1966).

should the condition arise, certain
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IREIARD

ITALY

LUXEMBOURG

UNITED KINGDOM

Insurable employment since 1 May 1967
in a specified occupation

No prescribed periods, but must have
been in specified occupation at some
time since 1 May 1967 (Byssinosiss
10 years)

No limit

None

Strictly limited to the work given in
the list

None, circumstances taken into
consideration

Absolute periods given in the list
(with a minimum of 2 months) (1)

3 years (time-limit)

Given in the list, mostly in general
terms

No prescribed periods

No statutory periods

Ocoupation involving exposure to
specified substances

None, btut must have been in specified
ocoupation at some time since
5 July 1948

No limit, but disease must be shown to
be due to nature of person's work in
insurable employment from 5 July 1948

None

Diseases which are not included in
the list are not covered except when
they satisfy the employment injuries
definition

Diseases which are not included in the
list are not covered except when they
satisfy the employment injuries defini-
tion

Employed persons

Workers providing their services for
hire to third parties in order to
carry out manual (thus excluding most
non-industrial staff)

Manual workers, assistants, mates,
apprentices and domestic servants,
office staff, operational staff,
foremen and technical staff,
Kindergarten children, schoolchildren
and university students

See Table IX - 1 above

Employed earners

(1) No periods fixed for silicosis and asbestosis,
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Table IX - 3 EMPLOYMENT INJURIES AND OCCUPATIONAL DISEASES
EBELGIUM DENMARK GERMANY GREECE FRANCE
EBENEFITS

1. T rary incapacit;

ta; Benefits in kind

- free choice of
doctor or

hospital

- payment of
costsj fees

Free choice unless the enterprise
has a recognized, comprehensive
medical department

If free choice allowed, refund
subject to an official scale
If organized departments free care

See Table III 'Health care'

- Medical treatment (see Table III
'Health care') (2

- Costs of prostheses, artificial
limbs, orthopaedic equipment,
wheel chairs are completely
covered by the injury insurance

In principles no free choice., The
patient must as soon as possible

visit the specialist appointed by
the trade cooperative association
(Durchgangsarzt). Any subsequent

medical treatment is carried out

by approved specialists (1)

For the first 18 days the pa-
tient's sickness fund, subse-
quently the trade cooperative as—
sociationy if no sickness fund
exists, the association from the
start

See Table III 'Health care'

Full payment by the competent
institution

Free choice

Direct payment by the primary
social security fundj for
agricultural workers, the agri-
cultural friendly societies

- contribution None See Table III 'Health care' None None None, except in certain cases,
by person where treatment by a doctor out-
involved side the commune, a more expen-—

sive hospital, etc. is chosen by
the patient

= duration Unlimited Unlimited Unlimited Unlimited Unlimited

(b) Cash benefits
- waiting period| None See Table IV 'Sickmess—cash None None None

- duration

~ basic earnings
used for
calculation

- amount

Until cure or permanent condition

Average daily earnings obtained by
dividing the real annual earnings
during the year prior to the in-
jury by 365; maximum BFR 636 690

90% of average daily earnings

No reduction for hospitalization
For temporary incapacity, partial
allowances proportionate to re-
sidue capacity

benefits'
See Table IV 'Sickness—cash

benefits'

See Table IV 'Sickness-cash
benefits

Until cure or permanent condition.
Maximum: 78 weeks, then permanent
annuities

Basic earmings used for sickness
insurance (but up to a ceiling)

See Table IV 'Sickness-cash
benefits'

See Table IV 'Sickness—cash
benefits'

See Table IV 'Sickness-cash
benefits'

See Table IV 'Sickness—cash
benefits'

Until cure or permanent condition
or relapse

Actual earnings during the pay
period (1 month, 1/2 month,

1 week) prior to cessation of

work divided by the number of

working days in that period

50% of basic earnings for 28 daysj
thereafter 66 2/3%
No reduction for hospitalization

2

1) A doctor who has discovered an occupational disease must notify without delay the employment medical inspector or competent health service at the work place.
Costs of medical care which are not covered by the National Health Security Scheme may be claimed from Employment Injuries Insurance.

84



Table IX - 3

IRELAND

UNITED KINGDOM

See Table III 'Health care'

Costs of medical care which are not

. payable under the General Health
Scheme may be claimed from Employment
Injuries Fund, if considered necessary
and reasonable

The insured person must use the serv-
ices of the doctors indicated by INAIL
and obey their instructions, also re-
garding operationss otherwise he may
lose his right to compensation
Hospitalisation is administered by
the Regions

INAIL

Free choice

By the insurance association

See Table III 'Health care'

See Table III 'Health care'

None None, when the patient shares a None See Table III 'Health care'
hospital room

Unlimited Unlimited Unlimited Unlimited
3 days (1) None See Table IX - 1 above 3 days

Injury benefits
3 days. None, if incapacity lasts

12 days (Sundays excl.)
Pay-related benefits
12 days

Maximum of 26 weeks

Injury benefit:
IRL 43.55 per week

IRL 34.45 for certain married women
and persons under 18)

Pay-related benefits

pm'bie provided there is an under—
lying title to sickness benefit

(see Table IV 'Sickness-cash benefits')

Until cure or permanent condition

Average daily earnings received during
the 15 working days prior to cessation
of work

60% of basic daily earnings for
90 dayes thereafter 75%

Until cure or permanent condition but
annuity after 13 weeks

Actual earnings during a specified
period (maximums ceiling for earnings
on which contributions are paid)

Gross salary which the employee would
have earned if he had continued to
work

Maximm of 156 days (excluding Sundays)

Men and women (over 18 years)

UKL 25.25 per week

minors (under 18)

UKL 22.50 per week

All for dependents same as with
'Sickness-cash benefits' - see Table IV

(1) From the day following the injury. In practice the employer pays compensation for that period (100% for the day of the injury and 60% for the following three days).
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Table IX - 4

BELGIUM

DENMA RK

GERMANY

GREECE

FRANCE

2. Permanent incapacit;
(a, Fixing luv& of

incapacity (= t)

Review of t

Minimum t giving]
entitlement to
compensation

Agreement between the insuring
body concerned and person in-
volved; approval by court com—
pulsory when there is disagree-
ment fixation by the employment
tribunal

Review possibles

a) employment injuries: during
3 years from the date of the
agreement between the parties
or the final decision

b) occupational diseases: at any
time

National Social Security Office

Review possible at any time during
the 5 years after the anmuity is
fixed if greater changes in cir-
cumstances. The National Social
Security Office can however, be—
fore this period has passed, ex-
tend the 5 years limit once if
there are special circumstances

15%

Ascertained in each case by medi-
cal examination as required by
trade cooperative association

During first 2 years after injury,
review is possible at any times
after permanent annuity is fixed,
at intervals of at least 1 year.
The increase or decrease of t must
be at least 10%

20%

The competent institution after
an opinion from the medical
committee

On request by the person concerned|
every 6 months

33.33%

Board of administration or select
committee of the primary sickness
fund on the advice of the conw
sultant doctor

Review possible at any time dur—
ing the first 2 years after t is
fixed, Thereafter normally at
intervals of at least ane year

(b) Basic earnings

Earnings in the year prior to

Total earnings in year before

Actual earnings in the 12 months

See Table VI 'Invalidity!'

Actual earnings in the 12 months

employed for cessation of work. injury prior to cesution of work, In prior to cessation of work.
calculating Maximum E = BFR 636 690 case 60% (persons aged over Minimum E = FF 58 707.21
anmuity (= E) For minors E is at least am{ or 40% (up to 18) of the Maximum E = FF 469 657.68
Possible re— BFR 127 338 reference amount (1982; Only 1/3 of the actual earnmgs
duction of E DM 29 520) (1) in excess of twice the minimum is
(= E reduced) Maximum E = DM 36 000, or more if counted up to the maximum (= E
laid down in statute or by decree reduced). If t is less than 10%Z,
no minimum E
(c) - amount or Ext Total incapacity: Ext x 66.7% See Table VI 'Invalidity'. At E reduced x t reduced
formula pension equal to 75Z of annual least 60% of the reference earn— Reduced level = incapacity level
earnings of recipient up to an ings for the insurance category reduced by half for the portion
amount of DKR 169 000 which amount under 50% and increased by half
is readjusted following general for the portion over
wage rises
Partial incapacity:
pension proportional to the degree
of invalidity
- examples 1004 of E when t = 100% - 66.7% of E when t = 100% - 100%) when t = 100%
75% of E when t = T5% 50.0% of E when t = T5% 62.5%) of E  when t = T5%
50% of E when t = 504 33.3% of Ewhen t = 50% 25% ) reduced when t = 50%
25% of E when t = 25% 16.7% of E when t = 25% 12.5% when t = 25%

(1) For children, the following proportions applys 1/4 (children under 6) or 1/3 (children 6-14) of average gross earnings in the year before the accident.
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IREIAND

TTALY

Medical referee

At end of any provisional assessment
period or on application if circum-—
stances alter

1%

t fixed for injuries on the basis of
a table for assessing permanent in~
capacitys for pational di

on the basis of opinion of INMAIL
consultant doctor

Review possible during the 4 years
after the annuity is fixed at inter—
vals of at least one year; thereafter
at intervals of at least 3 years. No
further review after 10 years (no
1imit for silicosis and asbestosis)

11%
No minimum for silicosis or asbestosis
combined with tuberoculosis

Assessment by annmuities joint committee
based on the medical examination of
the social security organization

Review possible only during the 3 years
following the fixing of the annuity
unless deterioration of more than 10%

See Table IX - 1

Medical Boards and Medical Appeal
Tribunals

At end of any provisional assessment
period, or on application whem it is
considered that ciroumstances have
changed

1%

Average earnings in the year prior to
cessation of work

Minimum E = LIT 4 319 000

Maximum E = LIT 8 020 000

Reduction of basic earnings according
to a table of basic percentages cor—
responding to incapacity levelss
between 11 and 64%, percentage =

9
between 65 and 100%, percentage m
1004

Actual earnings in the year prior to
cessation of work or, if more favoure
able, the customary daily earnings in
the last post multiplied by the aver-
age number of days of work completed
in the enterprise (for non-industrial
staff 12 x salary - with ceiling - at
time of injury). Minimum legal earn-
ings for persons of same age and sex
plus 204 for a skilled worker (minimum
basic earnings)

- The rate of disablement benefit
depends on the degree of disablement
(physical or mental)

- Degree 197 or less; gratuity paid
(see 'Redemption')

- 20 to 100%: weekly pension the level
of which depends on the degree of
disablement (attaining a max. level
of IRL 47.40 per week (IRL 48.40
if aged 66 or over) or for a person
under 18 without dependents.

For a married woman dependent on her
hysband: IRL 37,50 (IRL 38.30 if
aged 66 or over)

E reduced x t

100,0% of E when £ = 100%
75.0% of E when t = T5%
35.084 of E when t = 50%
13.2% of E when t = 25%

ExtxM

80% of B when t = 100%
60% of E when t = 75%
40% of E when t = 50%
20% of Ewhen t = 25%

See Table IX ~ 1 above

- The rate of benefit depends on the
degree of disablement

=~ Up to 192: lump sum (see redemption)
Amount depending on degree and
probable duration of disablement

= 20 to 1002 pension, amount depending
on degree of disablement

UKL 48.30 per week when t = 100%)
UKL 24.15 per week when t = 50%)
UKL 9.66 per week when t = 20%)
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Table IX - 5
BELGIUM DENMARK GERMANY GREECE FRANCE
(a) Supplements

~ for care by
another person

- for dependents

Maximum rates 150%

See Family allowances

Vary according to individual case
from DM 366 to DM 1 461 per month

If t = 50%, at least 104 of an-
nuity for each childs at least
equal to the family allowances
or the increase under old-age
insurance. Age limits: see
Table VI (1)

See Table VI 'Invalidity’

See Table VI 'Invalidity'

40% of the annuity with a minimum
of FF 42 549 per year

See Family allowances

(e) Redemption

Optional, at the request of the
party concerned, for at least
1/3 annuity, and only in cases
of annuities for 10Z invalidity
at least

- If the level of invalidity is
fixed conclusively at below
50%, the pension will be com—
pulsorily redeemed by the pay-
ment of a lump sum

- At the age of 67 the pemsion
is redeemed by the payment of
a lump sum equal to 2 years
pension

Redemption is possible with the
insured person's consent if t is
less than 30%. Above 30% redemp-
tion is possible under certain
conditions

- Immediate compulsory redemption
if t is less than lo% and if
the annuity is less than 1/80
of minimum earningsj

- optional full or partial re-
demption under certain condi-
tions - not before 5 years after
ascertainment of permanent
condition

(£) Accumlations
- new earnings

- other pensions

Full accumulation with new earn—

ings

Combination with invalidity and
old-age pensions possible subject
to limitation on the latter in
certain cases

Full accumilation

Invalidity pension is reduced if
compensation is based on an inva~
1idity of more than 20%.

Old-age pension can be accum-—
lated

Full accumulation possible with
new earnings

If combined with old-age or in-
validity pension the latter is
reduced when the total pensions
exceed 80% of the anmual earnings
taken into account for the em—
ployment injury pemnsion or 80% of
individual basic earnings used to
calculate old-age/invalidity pen—
sion

See Table VI 'Invalidity*

See Table VI 'Invalidity'

Full acoumilation possible with
new earnings

Combination with an invalidity
pension restricted to 80% of ac-
tual earnings at time of injury
if that pension is granted as a
result of the injury.

No limits for old-age pension

(1) Fo accumulation with training or similar allowances which exceed a certain sum.




EMPLOYMENT INJURIES AND OCCUPATIONAL DISEASES

Table IX - 5

IRELAND

ITALY

LUXEMBOURG

UNITED KINGDOM

Constant attendance allowance if bene-
ficiary receiver 1007 disablement pen-—
sion and requires constant attendance:
IRL 9.48 per week (part-time attend.)
IRL 18.95 per week (full-time attend.)
rising to IRL 9.65 and IRL 19.30 if
aged 66 or over.

In exceptional cases the rates are
raised to IRL 28.43 and IRL 37.90

(IRL 28.95 and IRL 38.65 if aged 66
or over)

Supplements are payable to recipiemt
of injury benefit or to a recipient of
disablement benefit who is also re-
ceiving either sickness or unemploya-
bility benefit (see Table IX - 6):

per week
Dependent adult IRL 20.50
First child IRL 7.50
2nd child IRL 8.40
3rd to 5th child IRL 6.95
6th and subquent child IRL 5.55

LIT 35 000 per month

For spouse and each dependent childs
5% supplement, and combination with
any family allowances

Up to E x 100%

104 supplement for each dependent
child if t = at least 50%; maximums
100% of E.

Age-limit :as for family allowances

- Constant attendance allowance for a
person with 100% disablement assess-
ment who needs someone to attend him
regularly
Minimum UKL 9.70 per week
Normal maximum UKL 19.40 per week
(exceptionally UKL 38.80) (1)

- Exceptionally severe disablement al-
lowance:

UKL 19.40 per week if there is en-
titlement to constant attendance al-
lowance above the normal maximum rate
of UKL 19.40 and the need for attend~
ance at such rate is likely to be
permanent

Same supplements as for invalidity
pension (see Table VI) if beneficiary
is entitles to unemployability supple-
ment (see below)

If the level of disablement is under
20Z, payment of one lump sum gratuity
calculated according to the level of
disablement and toits probable
duration.

Special provisions permit redemption
of certain annuities. Compulsory
redemption if 10 years after settle-
ment of the annuity t is between

11% and 16%

Redemption if t is less than 40% under
special conditions

C:;pulsozy redemption if t is less than
1

See Table IX - 1

If the level of disablement is not
more than 19Z, payment is normally a
lump sum gratuity calculated ac-
cording to the level of disablement
and to its propable duration.

Full accumulation

Full accumulatiom

Full accumulation possible with new
earnings

Invalidity and old-age pensions may be
combined with employment injury or oc-—
cupational diseases pensions. The sum
of the combined pensions may not ex-
ceed the last earnings where the in-
validity pension is paid for the same
reason as the injury annuity

Accumulation possible with new earn-

ings

In certain cases reduction of in-
validity pension only

Full accumulatin

Full accumulation

(1) People who cannot work because, they have to stay at home to care for a severe

care allowance at the rate of UKL 17.75 a week.

1y disabled relative receiving constant attendance allowance at the normal maximum rate or more can be paid invalid
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BELGIUN

LOYMENT IN.

AND OCCUPATIONAL DISEASES

3. Other benefits

DENMARK

Handicap allowance

GERMANY

GREECE

Allowance for permanent handicap
in daily life (for 100Z handicap,
allowance is DKR 20 500)




EMPLOYMENT INJURIES AND OCCUPATIONAL DISFASES

Table IX - 6

TRELAND

ITALY

LUXEMBOURG

UNITED KINGDOM

Several supplements are available in

cases of disablements

- Sickness benefit in cases of incapa-—
city for work zseo Table IV)

= Unemployability supplement if sick-
ness benefit not payable. The rates
are the same as for sickness benefit

- Hospital treatment allowance
payable to persons receiving pensions
whose degree of disablement is under
100%. The purpose is to give a pen—
sion at the rate given to a person
100% disabled during the stay in
hospital

In cases of total permanent
disability : Personal monthly
allowance of LIT 250 000

Disablement benefit may be increased

in various ways:

- Special hardship allowance, payable to
claimants unable to follow their pre-
accident regular occupation or to do
suitable alternative work of similar
standard.

Rate: difference between earnings in
the regular occupation and the suit-
able alternative occupation.

Maximum: UKL 19.32 per week (The al-
lowance together with the disablement
benefit cannot exceed the amount of
the 100% disablement pension).

- Unemployability supplement
Rate: see Table 'Invalidity' (Inva-
lidity pension, invalidity allowance,
supplements for dependants). Family
allowances payable in addition. (No
accumulation with special hardship
allowance or any other social
benefit).

- Hospital treatment allowance
Increases disablement benefit to 100Z
rate while beneficiary is receiving
hospital-in-patient treatment for
the relevant injury or disease
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Table IX - 7

AND ATIONAL DISEASES

GERMANY

DEATH
~ Surviving spouse (1)

Widow or widower:
Ex

Pension:

302 of annual salary of deceased
(calculated on the basis of a
maximum amount of DKR 169 000 dur-
ing a period of 10 years maximum
(same rules for widows and widow-
ers)

It is a condition that the sur-
vivor was supported by the de—
ceased or that the survivor's
economic situation has otherwise
deteriorated because of this de—
cease,

A person who was cohabiting with
the deceased at the time of the
accident and for at least 5 years
at the time of death has the same
rights as a spouse

Widow aged under 45:

E x 30%

Widow aged over 45 or with over
50% incapacity level or with one
child receiving orphan's pensiong
E x 40%. Widowers receive the same
amount insofar as the wife was the
main breadwinner in the marriage

See Table VIII 'Survivors' but no
time-interval in marriage

Widow aged under 603

E reduced x 30%.

Widow aged over 60 or with at
least 50% incapacity level:
E reduced x 50%

Widowers see widow

- Orphans (children
having lost one
parent)

Bach childs E x 15%
with maximums E x 45%

Pension of 10% of annual earn:
of deceased (up to 18 years old

Each child to age of 18, or 25 if
undergoing vocational trainings
E x 20% (2)

See Table VIII 'Survivors'

1 childs E reduced x 15%
2 childrens E reduced x 30%
3 childrens E reduced x 40%, etc.

- Orphans (children
having lost both
parents

Each orp;wn; E x 20% (max: 60%)

Pension of 20% of annmual eamin
of deceased (up to 18 years olclgg

E x 30% (2)

See Table VIII 'Survivors'

BEach orphans E reduced x 20%
Accumulation with family allow-
ances

- Dependent parents and
other relatives

Father and mother E x 20% each,
or E x 15% for surviving spouse
without children, Also grand-chil-
dren, brothers and sisters and

grandparents

If total benefits to spouse and
children amount to less than

E x 70%, an annuity can be grented
under special circumstances to
other dependants such as parents,
brothers, sisters, grandchildren,
etc, It is a condition that the

a

d took care of the upkeep
of the dependant

E x 20%

(E x 30% for a couple).

For parents and grandparents, with
priority to the parents

See Table VIII 'Survivors'

E reduced x 10% for each parent
and parent .

Maximum for total parents and
grandparentss E reduced x 30%

1) As a general rule widows neither divorced nor separated as guilty parties. In the event of remarriage, the pension is replaced by payments equal to several years' pemsion.
2) No acoumlation with training or similar earnings above a certain amount.
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Table IX - 7

IRELAND

ITALY

LUXEMBOURG

NETHERLANDS

UNITED KINGDOM

Widows: Weekly pensior of IRL 45.95
(IRL 46.90 from age 66)

Widower: who was dependent on
deceased spouse : Gratuity of IRL
2.395 (IRL 2 445 if aged 66 or
over). If he is incapable of
supporting himself by reason of
illness, the gratuity is replaced
by a weekly pension of IRL 45.95
(IRL 46.90 if aged 66 or over).
An extra allowance of IRL 2.70
per week is paid to a pensioner
aged 66 or over who is living
alone.

Widow or widowers

of the anmuity (1)
Widower aged 65 or over or unfit for
work: as above

Widow E x 40%
With at least 50% incapacity level

Ex
Invalid widower: E x 50%

See Table IX - 1 above

Widow's pension:

during the first 26 weeks:

UKL 41.40 per week

After 26 weeks:

UKL 30.15 per week if widow is:

- entitled to an allowance for a child

- ggs.a yognﬁ gerson under age 19
living wit er or

- over 40 when the above conditions
were no longer satisfied or

- over 50 when her husband died or

- pregnant by her late husband or

- permanently incapable of self sup—
port

Otherwise UKL 8.88 per week

Widower's pension:

UKL 30.15 per week if at the time

of death of his wife the claimant

was permanently unable to support

himself and his maintenance was more

than half supplied by the deceased

the following amounts for children

under 18 (21 if in full time

education):

1st child: IRL 9.75

2nd to 5th child: IRL 10.65

6th and subsequent IRL 9.25
children per week (2)

20% of the annuity for each child

Children (to age of 18 or 25 if con-
tinuing studies or vocational training
and with no limit for handicapped
children)s

E x 20%

Accumulation with family allowances

Each child: UKL 7.70 per week.
Child benefit payable in addition

Orphans allowan;e IRL 21::50 per cnild
per week

40% of the annuity for each orphan

As above

As above

Dependent parents maintained by
- unmarried worker :
IRL 45.95 per week for one parent
IRL 20.50 per week for other parent;
- married worker:
IRL 20.50 per week for each parent
(2)

20% of annuity for each parent, grand-
parent, grandchild, brother or sister
if no other beneficiary exists

For all dependants of the victims

E x 30%.

The sum of E x 20% for certain other
persons who fulfill other conditions

See Table IX - 1 above

Parents and certain other relations
if deceased has contributed towards
their support and if other conditions
are satisfied

(1) In the case of divorce, a widower receiving maintenance can obtain, wholly or partly, the survivor's pension at the discretion of the judge.
(2) Higher rates if beneficiary is aged 66 or over.
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EMPLOYMENT INJURIES AND OCCUPATIONAL DISEASES

BELGIUM

GERMANY

GREECE

FRANCE

- Maximum for all
beneficiaries

E x 75% with order of priority

Ex 75%

E x 80%, excluding, where appli-
cable, parents and grandparents

See Table VIII 'Survivors'

E reduced x 85%

~ Capital sum on death

30 x average daily earnings

iump sum of DKR 26 500 for sur-
viving spouse

1/12 of the annual earnings (mini-—
mum DM 400). Cost of transporting
the body to the place of inter-
ment is covered

Funeral allowance (see Table IV
'Sickness—cash benefits'

Refund of funeral expenses
limited to a maximum sum

ADJUSTMENT

a) Adjustment for annuities which
for specified categories of
invalidity rates do not reach
a specific sum. The adjustment
is equal to the difference be-
tween the annuity and the said
sum. These sums are fixed by
royal decree and are pegged
and adjusted annually

b) In other cases: adjusted an—
nually with indexation

Annual adjustment according to
change in average wage level

Anmual adjustment by decree ac—
cording to changes in wage levels

See Table VII 'Old-age'

Annual ad justments on 1 January
and 1 July by decree fixing the
coefficient of increase

RETURN TO ACTIVE LIFE
Rehabilitation, re-
training

There is the possibility of new
employment and measures of social
and professional readaptation, if
necessary. The 'Fond national de
reclassement social des handi-
capés' deals with the rehabilita-
tion and retraining of handicap-
ped workers with at least a 30%
incapacity level (mentals 20%).
The Fund may set up or help to
set up rehabilitation centres (1)
Rehabilitation may also be paid
for by the Occupational Diseases
Fund

Rehabilitations see Table VI
tInvalidity'

Retraining in special retraining
centres authorized by the National
Social Security Office. Costs
paid by insurance companies if
retraining is in continuation of
treatment of casualty

Functional rehabilitation as part
of medical care on the initiative
and at the expense of the trade
cooperative associations
Retrainings where necessary,
adaptation to a new occupation
with vocational guidancejy finan-
cial assistance for the insured
person and his family for the re-—
training period

See Table VI 'Invalidity'

Functional rehabilitation subject
to medical opinion at the expense
of the primary fund

Vocational retraining in special
vocational retraining centres (2)
or establishments; cost is re-
sponsibility of the primary fund,
allowances or annuities being
continued or, in some cases,
increased

Preferential employ-
ment of handicapped
persons

Enterprises employing a staff of
more than 20 must take on a num-
ber of handicapped persons re-
gistered with the fund. During
the rehabilitation period, allow-
ances and supplementary earnings
are paid them by the Fund (1)

Public authorities have to give
preference to handicapped persons
who cannot get employment in
private enterprises, but who are
considered capable of executing
the work in question

Obligation to employ seriously
disabled persons in all enter—
prises as a 6% quota of the
staff or to pay DM 100 per month
compulsory compensation for each
reserved job that is unfilled

For certain categories (e.g. the
blind)

Preferential employment of
handicapped persons on staff up
to a certain percentage which is
fixed by ministerial decree for
each activity or group of
activities (1)

Change of employment
~ condition

In cases of occupational disease
risk, on the advice of the occu-
pational doctor and with the
agreement of the employee (who
can be assisted by a doctor of
his choice)

In the event of risk of aggrava-
tion or relapse of an occupational
disease, the National Social
Security Office can induce the
insured person to change occupa-
tion

In the event of risk of occupa-
tional diseases, aggravation or
relapse, in particular dermatosis
and silicosis, the professional
association must recommend a
change of occupation

Silicosis and asbestosis

2

1) Such measures have been in operation for many years for disabled servicemen and other groups
Retraining centres compulsory for enterprises employing over 5 000 workers.

of handicapped workers.
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IRELAND

ITALY

LUXEMBOURG

UNITED KINGDON

None

E x 100%

E x 80%

None

Funeral grant up to IRL 220

Lump sum of LIT 1 000 000

1/15 of the annual earnings

Death grant (see Table VIII
'Survivors!)

Benefits are nomally increased once
a year

Automatic regular adjustments linked
to changes in industrial earnings
during the preceding three years

(annual adjustment as from 1.7.83)

Adjustment by regulation (at least
every 5 yeara) according to changes

in wage level (at present wage level
of 1977). The sums adjusted by this
means are pegged to the cost—of-living
index, No monthly payment can be made
on a basis below the minimum reference
levels (see basic earnings above) for
the first month in which it is payable

All long-term benefits are adjusted by
legislation in line with the general
level of prices.

Short-term benefits are adjusted in
line with movements in the general
level of prices.

Contributions towards costs of rehabil-
itation services may be made from
Occupational Injuries Fund

Functional rehabilitation in special-
ized health establishments and voca-
tional retraining

Convalescence in recognized hospitals
or homes is financed by regions

The insurance association may prescribe
compulsory medical treatment to improve
the working capacity of the recipient
of an anmuity. The agency for the
placing and vocational retraining of
handicapped workers gives its opinion
upon the advisability of measures

Employment Rehabilitation Centres
Disablement Resettlement Officers
and Vocational Training facilities
throughout the country, all financed
by the Government

Persons disabled by industrial in-
juries are placed and employed in
enterprises with a staff of 50 and
ovarr?one such person for each 50
workers). 404 minimum level of inca~
pacity for such guaranteed employment

Certain jobs suitable for their
abilities are reserved for persons
affeoted by employment injuries at a
fair reasonable wage

Obligation for employers of over 20
people to employ 3% of registered
disabled people, Car park and passen-
ger electrical 1lift atiendants must be
disabled people

Silicosis and asbestosis

In the event of risk of occupational
disease, aggrevation or relapse, an
allowance may be granted to the worker
to facilitate his reemployment

As under 'Rehabilitation' above
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BELGIUM

DENMARK
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~ compensation

- Temporary cessations temporary
incapacity allowance during the
period

- Permanent cessations full per-
manent incapacity allowances
for 90 days

- The person is also granted a
period of professional readapt-
ation in the course of which
he or she receives salary and
indemnity payments equal to
allowance for total incapacity

Occupational diseasess

For a maximum of 5 years,
trensitional anmuity (2/3 of E)
or a lump sum of one year's full
annmuity

Employment injuries:

Allowance equal to sickness
benefit (see Table IV
'Sickness-cash benefits'

After examination by a specialist
a standard rate p tion pay-
able in 25 or less monthly instal-}
ments and equal to a maximum of
300 times the average daily earn-—
ings of workers in the same cate-
gory when the insured person was
employed during exposure to the
risk or, where applicable, for
each year of exposure 60 times the
earnings taken as reference, pay-
able in a proportionally smaller
number of monthly instalments.
Conditionss not to be entitled to
an annuity for pneumoconiosisj to
leave the post in 6 monthsj to
change employment.

If entitlement to an anmuity or
allowance subsequently ocours,
the change of employment allow-—
ance is deducted therefrom for
the corresponding period
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Table IX - 9

ITALY

LUXEMBOURG

Temporary annuity for disabled persons
whose incapacity does not exceed 80%.

The anmity is paid for 1 year and is

equal to 2/3 of the difference between
earlier average daily earnings and the
daily earnings received in the new jod
if the latter are lower

A temporary annuity to compensate for
loss of earnings may be granted

See Table IX - 1 above

As in permanent incapacity
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Table X - 1 FAMILY BENEFITS

BELGTUN DENMARK GERMANY GRE¥CE FRANCE
LEGISIATION
1. First law 4 August 1930 Law of 31 March 1950 13 November 1954 1958 11 March 1932

2. Basic legislation

Coordinated laws (royal decree of
19 December 1939

Law of 3 June 1967

Law of 21 January 1982.
General Section of the Social
Code of 11 December 1975

Decrees of 28 Jamiary 1961 and
afterwards

Social Security Code, Book V
Decree of 10 December 1946,
amended. Law of 3 January 1975,
12 July 1977, 17 July 1980

PFANILY ALLOWANCES

Conditions (1)
~ First child giving
entitlement 1st 1st 1st st 1et and 2nd (3)
Age limit
~ normal 16 years 16 years 16 (4) years 18 years 17 years
~ vocational training |21 years - 27 (5) years - 20 years
- further education 25 years - 27 years 22 20 years
- girls remaining at -
home 25 years (6) - 27 years - 20 years
- serious infirmity Fo limit - Fo limit Fo limit 20 years
Yonthly amounts 1st child BFR 1 821 Each child: DKR 182 (2) 1st child DM 50 1st child DRA 520 18t child: See 'Family complement'
in national currencies | 2nd child BFR 2 888 (A1l child allowances are exempted | 2nd child DM 100 2nd child DRA 1 820! 2nd child FF 423.36
3rd child BFR 3 956 from taxation 3rd child DM 220 3rd child DRA 3 250 3rd child FF 529.20
4th child BFR 4 034 4th child and For each extra child, 4th child FF 535.81
5th child and subsequent children DM 240 add DRA 1 430 5th child FF 522.59
subsequent children BFR 4 063 6th child and sub-
sequent children FF 529.20
In Buropean Units of 1st child ECU 40.35 Each child : ECU 22.30 1st child ECU 21.20 1st child ECU 7,80 2nd child ECU 64.65
Account (EUA) 2nd child ECU 64.00 2nd child ECU 42.35 2nd child ECU 27,40 3rd child ECU 80.80
(amounts rounded up) 3rd child ECU 87.65 3rd child ECU 93.20 3rd child ECU 48,95 4th child ECU 81.80
4th child ECU 89.40 4th child and sub- For each extra child, ) 5th child ECU 79.80
S5th child and ECU 90.00 sequent children ECU 101.70 add ECU 21,55 6th child and ECU 80.80

Exchange rate: 1 EUA =

subsequent children

(1ECU = BFR 45.1268)

(1 ECu = DKR 8.17000)

(1 ECU = DM 2,36038)

(1 ECU = DRA 66.4175)

subsequent children

(1 ECU = FF 6,54943)

(1) In the countries of the Buropean Commnities the following give entitlement to fanmily allowancess legitimate and legitimized children, stepchildren, recognized natural children, adopted children
and children given a home, Normally, dependent children although the definition of this varies between countries. In Belgium and Italy legislation also provides for other casess brothers, sisters,

nephews and niecesj in Germany dependemnt brothers. sisters and

d

(2) The aal is r
(3) Family complement:

(4) Prolongation to 18 possible for those registered for occupational training scheme, and whose income (including

d by an
18t child if under 3 years old.

children,

(5) No accumulation with income from study allowance or similar if over a certain amount.

+(6) Boys or girls.

corresponding to 6% of that post of family income exceeding DKR 156 000 per year.

benefits) is lower than DM 240 per month.
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Table X - 1

IRELAFD

ITALY

LUXENBOURG

NETHERLANDS

UNITED KINGDOM

Law of 1944

Social Welfare (consolidated)
Act, 1981 amended and regulations
thereunder

17 June 1937

Consolidated law. Decree of
30 May 1955. Law of 17 October 1961

20 October 1947

Law of 29 April 1964, amended

Law of 20 June 1977

, amended

23 December 1939

26 April 1962

Act of 15 June 1945

Act of 5 August 1965 and 7 August 1975
regulations thereunder

1st 1st 1st 1st 1st
16 years 18 years 18 years 16 years 16 years
18 years 21 years 25 years 27 years 19 years
18 years 26 years 25 years 27 years 19 years (4)
- - - 27 (1) years -
18 years No limit No limit 18 years -
1st to 5th child IRL 11.25 LIT 19 760 for each child (2) 1st child LFR 1 465 1st child HFL 97 (3) Each child: UKL 22.75
6th subsequent children IRL 17.50 2nd child LFR 2 185 2nd and 3rd child HFL 157
In cases of triplets and quadruplets 3rd child LFR 5 098 4th and 5th child HFL 190
the allowance for each child is 4th and subsequent LFR 4 370 6th and 7th child HFL 210
doubled children 8th and subsequent
children HFL 231
Ist to Sth child ECU 16.40 Each child: ECU 14.90 ist child ECU 32.45 1st child ECU 37.15 Each child: ECU 41.15
6th and subsequent 2nd child ECU 48.80 2nd and 3rd child ECU 60.15
children ECU 25.5‘,0 3rd child ECU 113.00 4th and S5th child ECU 72.80

(1 ECU = IRL 0.685580)

(1 ECU = LIT 1327.87)

4th and subsequent
children

(1 ECU = LFR 45.126

ECU 96.85

8)

6th and 7th child ECU 80.45
8th and subsequent
children ECU 88.50

(1 ECU = HFL 2.61018)

(1 ECU = UKL 0.552692)

(1) Boys or girls.

(2) Subject to child's income not exceeding LT 337,600 per month.

(3) First child under 3 : HFL 48.66

(4) For students full time in secondary education only.
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Table X - 2 BALY FENEFITS
BELGIUM DENNARK GERMANY GREECE FRANCE
Supplements which vary | Supplements for children: Youth allowance can be given to Supplements from the 2nd child:
with age from 6 - 10 BFR 341 16-17 year olds for their support over 10 FF 119.07
from 10 - 14 BFR 601 and education. Maximum DKR 8 500 over 15 FF 211.68
over 14 BFR 973 yearly provided that the family

income does not exceed DKR 80 000

OTHER
Allowances for other
dependent persons

Family complement (1)
('Complément familial')

3rd childs DRA 500

4th childs DRA 750

and subsequent children up to
15th birthday

Subject to means test:

FF 592 for families with 1 child
aged under 3 years or at least
3 children

Allowance for single
parent

The basic allowances are re-
placed by DKR 274 per child (2)
Extra DKR 209 per month irrespec-
tive of the number of children

Increased by 100% for the lst and
2nd child and by 50% for subse-
quent children. Only for those
widows whose husband was in armed
forces or disabled

Guarantee of minimum family income
for single persons with at least

1 child.

Monthly amount: FF 1 984.50 +

FF 661.50 per child.

The allowance equals the differ—
ence between this amount and the
beneficiary's income (3)

Allowances payable at

the beginning of the
school year

Allowances for children from 6-16
Annual rate: FF 264.60

Prenatal allowance

Monthly sum of FF 291.06 paid as
follows: 2 months' payments after
the first prenatal examination,

4 months' payments after the 2nd
prenatal examination and 3 months'
payments after the 3rd prenatal
examination

(1) In other countries also e.g. France,

(3) Advances may be made towards unpaid alimony.

U.K., there exists a minimum household income, subject to ameans test.
(2) The allowance is reduced by an amount corresponding to 62 of that part of family income exceeding DKR 156 000 per year.




FAMILY FENEFITS

Table X - 2

IRELAND

ITALY

LUXEMBOURG

NETHERIANDS

UNITED KINGDOM

Supplements for children:
From 6 years: LFR 142
From 12 years : LFR 461

a) A spouse who receives no income of
his/her own over LIT 324 300 per

month/ Same amount as for 1 child

Dependent parents and grandparents:
LIT 2 340 per month subject to age
limits (except invalids), namely 60
for men and 55 for women, and lim—
its of income, namely a maximum of
LIT 337 600 where only one parent

and LIT 390 800 where there are two

b

-~

Double amounts are payable for invalid
children or students (still mainly
supported by applicant) if
- under 16 not living at home
- 16 or 17 not living in applicant!s
nor in another adult household.
Double amounts also payable for ages
18 to 26 for students, those in oc-
cupational training or household
tasks and mainly supported by ap-
plicant.
Treble amounts are payable for
children 18 to 26 studying or in
occupational training no longer 1li-
ving ‘in the household and supported
for at least 90% by applicant.(1)

Single mother with 1 child and income
not over IRL 6.00 per week.

Amount: IRL 42.60

For each subsequent child the follo-
wing amounts are payable per week:
2nd to 5th child IRL 9.70; 6th and
subsequent children: IRL 8.30.
(amounts paid are reduced if income
is over IRL 6.00 per week)

1st child: UKL 14.30 per month

LFR 12 435 on condition that the
mother can prove that she has had the
medical examinations prescribed and
that her legal domicile was in the
Grand Duchy during the year before the
birth

(1) For children born before 1.1.1963 the age limit remains 16 instead of 18.
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Table X - 3

FAMILY BENEFITS

BELGIUM

GERMANY

GREECE

FRANCE

Birth grants

BFR 23 247 for first birth

BFR 16 034 for second birth

BFR 8 625 for subsequent births
May be obtained in advance two
months before the probable date
of birth

See Table V 'Maternity'

Allowance payable in 3 instal-
ments:

1. At birth : FF 2 434.32
2. At 9 months : FF  502.74
3. At 24 months : FF  502.74

After three children, the first
instalment is increased by
6046.11. extra amount for

Accommodation allow-
ances and removal
grants

A housing allowance is paid to a
lodger or owner in own dwelling
if housing costs are too onerous

multiple births.

a) Accommodations Beneficiaries:
those receiving one of the
various forms of family allow-
ancess elderly, handicapped,
young workers, young house—
holdss the allowance is given
for rents over a minimum, which
varies acoording to the income
of the person concerned and the
number of children. It can be
increased for beneficiaries
with low incomes

b) Removal grants:
paid to persons who after re-
moval receive the accommodation
allowance

These two forms of benefits are

paid by the family allowance funds

Special allowances for
handicapped children

Supplementary allowance of
BFR 6 617 per month for each
handicapped child under 25

Special allowance for persons with
a 502 or more handicap, up to 20
years: FF 423.36 per month
Addition for children with at
least 80Z incapacity who are not
taken into care by the special
education service:
- constant attendance by another
person FF 635.04 per month
- discretionary daily help:
FF 317.52 per month

Other allowances

Allowance equal to the family
allowances granted for April and
paid in May as a holiday allowance

Child nursing allowance designed
to pay family contribution as
employer in respect of child nurse
for child under 3 - FF 460 per
quarter irrespective of income.

Sp;ialﬂaases )
Unemployed persons

Unemployed persons are entitled
to family allowances

Normal allowances

The unemployed are entitled to
family allowances

Normal allowances if 50 days work
in preceding year

Unemployed persons are entitled
to family allowances under
certain conditions
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Table X - 3

IRELARD

ITALY

LUXEMBOURG

UNITED KINGDOM

IRL 300 in cases of triplets,
IRL 400 in cases of quadruplets,
quintuplets etc.

LFR 12 435 on condition that one of
the parents had legal domicile in the
Grand Duchy during the year before
the birth and that the mother had the
prescribed post-natal examination.
LFR 12 435 as a post-natal allowance
on condition that the child had the
prescribed medical examinations (1)

See Table V 'Maternity'

IRL 55 pe;: month if under 16 and
living at home

Supplementary allowance of LFR 1 456
for each child under 18 with an at
least 504 insufficiency or permanent
reduction of physical or mental ability
by comparison with that of a child of
the same age. Maintenance without an
age limit if the child is unable to
care for itself

Family allowances are paid concurrently

with unemployment benefit, including
increases for dependent children

Unemployed persons are entitled to
family allowances

Unemployed persons are entitled to
family allowances like other residents

Unemployed persone are entitled to
family allowances either under the
general scheme or under special
arrangements (in the event of unem—
ployment assistance)

Family allowances are paid concur—
rently with all other national insur-
ance benefits and all industrial in-
Jury benefits and the increases for
dependent children therewith

(1) A maternity allowance is paid to women domiciled in Luxembourg. (See Table V

'Maternity')
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Table X - 4

FAMILY EENEFITS

BELGIUN

DENMARK

GERMANY

FRANCE

Pensioners

Entitled to family allowance
Allowances for children of
invalidity pensioners:

1st and 2nd child BFR 3 021
3rd child BFR 3 956
4th child BFR 4 034
Sth and following:

children BFR 4 063

(+ supplement according to age)

Special allowances of DKR 494
per month for each child when one
or both parents are pensioners
Ordinary allowances are replaced
by DKR 274 per month for each
child when both parents are
pensioners (1)

Persons receiving invalidity or
old-age benefit from statutory
insurance schemes or disablement
benefit from employment injury
insurance are granted special
supplements (see also other
Tables) which replace family
allowances (2)

Entitled to pension increases
(see relevant tables)

Entitled to family allowances
(under certain conditions as
regards invalidity or employment
injury penaionersg

Orphans (including
motherless or father—
less children

Orphans' allowances:
BFR 5 650 for each child (plus
supplement according to age)

Special allowances of DKR 494 per
month for each child are added and
for total orphans special allow-
ances amount to DKR 822 (1)

Normal allowances

See Table VIII 'Survivors'

Allowances for orphans and cer-
tain children dependent on one
parent:

FF 396.90 a month for an orphan;
FF 297.67 a month for a child
where one parent is deceased or
where only the maternal parent-
hood is established

(1) The all

are redu

d by an

corresponding to 61 of that part of family incomeqeit’:eeding DKR 156 000 per year.

(2) From the 3rd child, increases for children for invalidity/old-age (Tables VI and VII) are made up to the level of family allowances.
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Table X - 4

IRELAND

ITALY

LUXEMBOURG

NETHERIANDS

UNITED KINGDON

Pensioners are entitled to family
allowances

Entitled to family allowances

Entitled to family allowances

Entitled to family allowances

Entitled to family allowances

Family allowances are paid concurrently
with orphans' benefits (see Tables VIII
and IX)

If the person entitled to the allow-
ance dies it is continued and may be
combined with orphans' pensions

Fatherless or motherless childrens
normal allowances (but see Table VIII)
Orphans under the general insurance
scheme for widows and orphans (1)

See Table VIII

Normal allowances

(1) Also holiday allowances paid.
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Table XI ~- 1 UNEMPLOYMENT
BEELGIUN DENMARK GERMANY GREECE FRANCE
EXISTING SCHEMES Insurance Insurance {optional) ag Insurance Insurance Insurance comprising notably (1):
b) Assistance - Basic allowance (= normal al-
lowance)
- Special allowance (in case of
sack for economic reasons)
LEGISIATION
1. First law Law of 28 December 1944 Law of 4 April 1907 a) and b) 16 July 1927 1954 Law of 11 October 1940

2. Basic legislation

Decree of 20 December 1963
(amended)

Law of 24 March 1970

Law of 25 June 1969 modified
several times

General Section, Social Code of
11 December 1975 and 23 December
1976

Decree-law of 1954

Agreement of 31 December 1958

Law of 16 January 1979

FIELD OF APPLICATION

All employees covered by social
security

Young persons who are unemployed
following their training

Wage earners and self employed
persons of 16 — 65 years of age
may be admitted as members to an
unemployment fund

a) All employees (industrial and
non-industrial staff and work~
ers undergoing vocational
training including young
handicapped persons). Persons
receiving transitional allow-
ances after undergoing rehabil-
itation measures

b) All employees

Employees who are insured against
sickness with a social security
institution

All employees

TOML (Involuntary)
UNEMPLOYMENT

Main conditions

- Be without work and without
earnings

- be fit for work and regis-
tered for employment

- Be capable of work

- be available for work

- have signed on at the employment
office

a) and b)s have registered at the
employment exchange as unem—
ployed and to have applied for
benefit

- Be fit for work

- unemployed involuntarily

- be registered at employment
exchange

- be at the disposal of the
exc

“Have registered at the employment
exchange

(1) Flat-rate grants also exist

this Chapter).

when period of normal allowance runs out and for various categories (young persons, women) as well as means-tested benefits, (See 'Early retirement', later




UNEMPLOYMENT Table XI -1
IREIAND TITALY LUXEMBOURG NETHERLANDS UNITED KINGDON

a) Insurance ag Insurance Insurance a) Interim allowance Insurance
b) Assistance b) Exceptional allowances b) Insurance

c) Assistance
Law of 1911 Deoree law of 19 October 1919 Law of 6 August 1921 a) ?nd b) h;.w of 9 September 1949 Act of 1911

amended
c) Law of 10 December 1964 on

Social Welfare (consolidation) Act
1981 amended and regulations
thereunder

a) and b) Decree-law of 4 October 1935
(several amendments)

Law of 30 June 1976 (amended)

unemployment assistance

Act of 1975 and regulations
thereunder

With few exceptions, all persons aged
16 years and over employed under a
contract of service or apprenticeship

a; A1l employees

b) Workers in certain categories and
areas who do not fufil the condi-
tions required for a)

~ Employed persons

- Young persons, who are unemployed
following their treining

= Self-employed persons who have
given up their trade and are in
search of paid employment

o ®

; and b) All employees

Employees who do not or no longer
fulfil the conditions required in
order to receive unemployment in-
surance allowances

All employed persons.(1)

a) and b)
- be capable of work
- be available for and seeking work
- have signed on at the employment
office
- be free from disqualification

a) and b): have registered at the
employment exchange

- Be involuntarily unemployed
- be fit to work
- have registered for employment

Have registered at the employment
exchange

- Be capable of work

- be available for work with an
employer

- have signed on at the employment
office

- not be unemployed due to voluntary
leaving, misconduct or strike
action

(1) Except married women who chose before April 1977 not to be insured.
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Table XI - 2

UNBNPLODGENT

BELGIUM

DENMARK

GERMANY

GREECE

FRANCE

Qualifying period

Period varies according to the age
of the insured person: 75 working
days during the last 10 months

and 600 working days during the
last 36 months

~ Have completed a minimum period
of employment and insurance of
26 weeks during the 3 preceding
years

=~ 12 months of insurance with fund

a) At least 12 months' employment
under insurance cover during
the last 3 years

b) During the last year at least
150 days' employment under in-
surance cover or to have re-
ceived unemployment allowance
(for at least one day).

= At least 125 days if work during
the 14 months preceding job
loss

- For first time claimantss at
least 80 days of work per year
during the 3 previous years

Basic allowance: Worked for 91
days or 520 hours (182 days or
1 040 hours resp. for special
allowance) during the 12 months
prior to unemployment

Maximum age 65 for men 67 a) 65 65 60
60 for women b) 65
Resources - - a) - - -
b) State of need
Waiting period None - None 6 days None
BENEFITS
Days for which allow-
ance is granted Working days 6 days a week a.) and b): 6 days a week 25 days per month Every day

Duration of payment

Fo limit (except for certain cases
where unemployment is protracted
or recurs with wmusual frequency,
handicapped workers in a protected
workshop and workers with volun-—
tary reduced hours)

Not more than 2 and a half years
For the insured entitled to an
old-age or invalidity pension:
limited to 78 days in any period
of 12 months

a) Proportionate to periods of
employment during last 3 years

Employment Allowance

12 months 156 days

18 months 234 days

24 months 312 days
b) No limit

5 months for at least 180 days of
work
3 months for at least 150 days of
work
2 months for at least 125 days of
work

Basic allowances 3 years maximum
Special allowance: 1 year

Earnings taken as
reference

A;erage daily earnings

Calcula .on usually based on aver—
age earnings of preceding 4 weeks
or 1 month

a) and b) Average hourly wage
for the last 20 days

BEarmings at the time of job loss

Earnings on which contributions
have been paid for last 3 months

Salary ceiling

BFR 1 505 per day

a) and b) DM 4 700 per month

See below

FF 28 320 per month
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Table XI - 2

IRELAND

ITALY

LUXEMBOURG

RETHERLANDS

UNITED KINGDOM

a) Flat-rate benef1c
=26 contribution weeks of insurable
employment for which the appropri-
ate contributions have been paid
- 48 contribution weeks registered
(paid or credited) during the con-
tribution year preceding the
benefit year (1), If less than 48
but more than 26 weeks registered
(paid or credited), a reduced ben-
efit is payable.
Pay-related benefit
Have right to flat-rate benefit and
have had reckonable earnings over
IR 25 per week in the relevant tax
year
b) -

a) At least 2 years of insurance and
52 weeks' contributions during the
last 2 years

b) At least 5 weeks or 1 month before
1949 or during the last 2 years

At least 26 weeks of employment during
the last year

a) At least 130 days of paid employ-
ment in the same occupational sec~
tor during the last 12 months (2)

b) and c): 130 days of paid employment
during the last 12 months (2)

Flat-rate benefit:

=~ Contributions paid in any tax year
since 6 April 1975 amounting to at
least 25 times the minimum contribu-
tion for that year

~ For full benefit, contributions paid
or credited in the appropriate tax
year amounting to at least 50 times
the minimum contribution for that
year

a) and b)s 66

64

65

Men 65, women 60

b) Inadequate resources

3 days

na.t—mte benefits 3 days
Pay-related benefit: 12 days

2 ] o

None

None

6 days a week

a) and b)s Every day

BEvery day

5 days a week

6 days a week

a) Insurance
Flat-rate benefit
- Limited to 390 days
- Limited to 312 days if claimant is
a married woman dependent on her
husband or 156 days if claimant is
under 18 (3).
Pay-related benefit
Limited to 381 days
b) Assistance
Unlimited

a) 180 days a year (extended to 360
days in the building sector under
transitional arrangements

b) 90 days, with possibility of ex-
tension until 180 days

- 365 calendar days per 2-year period
~ 182 calendar days for persons
particularly 'difficult' to place

a) Interim allowance: 40 days a year,
thereafter unemployment allowance

4
b) 130 days a year
c) 2 yearsj extension to 65 years for
unemployed persons over 60

Flate-rate benefit
Limited to 312 days excluding Sundays
in any period of interruption of em
ployment. A Claimant requalifies for a
further period of 312 days when he has
worked for an employer for 13 weeks

in each of which employment has

lasted for 16 hours or more.

These weeks need not be consecutive.

Pay-related benefit
Gross taxable earnings in a previous
income tax year

Gross earnings during the 3 months
which precede unemployment

Daily earnings lost

Pay-related benefit
IRL 190 per week

a), b) and c) HFL 259.68 per day
(5-day week)

(1) The benefit year begins on the ist Monday of January and the contribution year is the last tax year preceding that date.

(2) 5-day week.

(3) If applicant is 65, the allowance will be paid until 66 (pension age) if 156 weekly contributions have been paid.
(4) Workers receiving the interim allowance are considered to be still linked to the occupational sector. The trade cooperative associations are authorized
to grant this allowance for a 1onger period. Thereafter workers may receive unemployment benefit for 90 days in the same year.
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Table XI - 3 UNBMPLOYMENT

EELGIUN DENMARK GERMANY GREECE FRANCE
Rate 60 of reference earnings for 90 of reference earnings a) 68% of net earnings (benefits | For manual workers: 40X of daily Bagic allowance:
first year; (not more that DKR 1 884 per on a fixed scale) wage FF 32.46 per day + 42% of
2nd year (2): reduced to 40% week). Maximum rates are fixed b) 58% of net earnings (benefits | For employees: 50% of daily wage reckonable earnings (FF 85.99
unless head of household. for 6 months at a time by each on a fixed scale) Minimum: Two-thirds daily minimum | min. per day)
Maximum: BFR 903 per day individual fund. wage (DRE 546) ‘Special allowance:

Minimum: per day:
- Head of household: BFR 751

- Others: BFR 528
- 18 to 20 years dd: BFR 370
- und 18 years: BFR 234
From 3rd year:

- Head of household: 602

of reference earnings
- Others (living alome): 50%
(persons in household
with more than one earmer):
40Z of minimum monthly wage
Minimum per day :
BFR 528 (persons living alone)
BFR 404 (persons in household
with more than one eaner)
(6 day.week)

Maximum: DRA 632

FF 32.46 per day + 1% of
reckonable earnings as follows:
65% during 1st quarter

60Z during 2nd quarter

552 during 3rd quarter

502 during 4th quarter (1)

(FF 111,02 daily minimum)

Family supplements (2) - None
See also Table X
'Family Benefits'

104 increase for each dependant
Maximum for benefit incl, in-
creasess 70% of daily wage

BENEFITS FOR OLDER
UNEMPLOYED AND EARLY

Measure Early retirement with obligation |Barly retirement scheme
on employer to maintain job.
There is also a scheme on an oc-
cupational basis applicable to
those dismissed.

Retirement of workers at age 60

Guaranteed minimum allowance if
dismissed or left voluntarily (if
the latter, guarantee limited to
31 March 1983)

(1) The amount of other benefits (see Table IX-1, footnote 1) varies from FF 32.46 to FF 64.92.
{2) The 2 year period is however increased by 78 days for each employment period lasting 310 days.
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Table XI - 3

IRELAND

ITALY

LUXEMBOURG

NETHERLANDS

UNITED KINGDOM

a) Flat-rate benefit
IRL 31.65 per week
IRL 27.80 per week (for a person
under 18 without a dependant or a
married woman dependent on her
husband)

Pay-related benefit

First 147 days 407
next 78 days at 302
followed by 78 days at  25%
and 78 days at 20%

of reckonable weekly earnings be-
tween IRL 25 and IRL 190
The combined flat-rate and pay-re-
lated benefits may not exceed 85%
of net weekly earnings in current
tax year.

b) Unemployment assistance
Urban areas: IRL 26.25 maximum
Other areas: IRL 25.45 maximum
per week

The amount payable equals the dif-

ference between these amounts and
the beneficiaries weekly income
from other sources

a) and b) Standard rates

LIT 800 per day

Where unemployment is due to redun-
dancy because of cessation of the
enterprise or of reduction in staff
a special unemployment allowance
equal to two-thirds of the last daily
earnings is paid for 180 days (con-
tribution condition reduced to 13
weeks)

- 80% of reference earnings, but the
indemnity cannot exceed 2 1/2 times
or twice the minimum social salary
if unemployment lasts for more than
182 calendar days during a 12-month
period

-~ For the period of complementary
indemnity, the ceiling is fixed at
1 1/2 times the social minimum wage

- 602 of reference earnings if in-
come of unemployed person's wife
or companion living with him in
cohabitation is 2.5 times the le-
gal minimum income.

a) and b) 80% of reference earnings
c) 75% of reference earnings
Minimum for heads of household and
single persons of 35 years and over:
a) and b) 80% of HFL 126.08

¢) 75% of HFL 131.17

UKL 22.50 per week

a) 1 dependent adult .
1st child IRL 7.50
2nd child IRL 8.40
3rd to 5th child IRL 6.95
6th and subsequent
children IRL 5.55

b) 1 dependent adult
urban areas
other
1 adult + 1 child
urban areas
other

IRL 18.95 max.
IRL 18.50 max.

IRL 25.50 max.
IRL 25.05 max.
per week

1 dependent adult
Each child for whom child
benefit is payable

UKL 13.90

UKL 0.80
per week

See Table VII "0ld Age"
"Early pension".

Waiting allowance for early retirement
(1) applicable to employees in iron
and steel industry in 1980, 1981 and
1982 (possible extension to other
employees)

1) Prolongation of benefit duration
2) Possibly, early retirement pension
as part of agreements secured by

collective bargaining

Job release scheme

(l)' The indemnity is péid by employers and partially reimbursed by the unemployment fund.
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Table XI - 4

BELGIUM

DERMARK

GERMANY

GREECE

FRANCE

CONDITIONS

1) - Men aged €0, women 55
- entitled to unemployment
benefit
- request notice
~ leave employment

- Aged between 60 and 67

— member of unemployment fund for
at least 10 years within the
last 15

- fulfilling the conditions for
unemployment benefit

- resident

- not receiving old-age pension

- works for not more than 200
hours a year

- Unemployed for at least 1 year
during the last 18 months

- At least 8 years employed con-
tribution years in the last 10
years

- Aged at least 60

- have worked for at least 1 year
in the last 5 and have be—
longed to social security or-
ganization for last 10
not be entitled before 65 to
old-age pension (anticipated)
at full rate

- have not asked for cash liquida-|
tion of retirement pension
rights

RATES

1) To unemployment benefit is
added a complementary indemnity
(1) equal to half the differ—
ence between the net earnings
(upper limit) and the unemploy-
ment benefit

- During the first 2 1/2 years,
including periods of unemploy-
ment benefit, same amount as
unemployment benefit, some
upper limit of DKR 1 384 per
week.

- During the next 2 years, in-
cluding periods of unemploy-
ment benefit, not more than
802 of upper limit

- After that period, not more
than 70Z of upper limit

See Table VII 'Old-age’

70% of reckonable earnings until
65 and 3 months
Minimum FF 98.88 per day

PARTIAL UNEMPLOYMENT
Definition of partial

Days or half days during which the

No special definition

Insurance only: unavoidable short-

a) Assistances temporary closure

unemployment execution of the work contract is time working initially affecting or short-time working (under 40
saspended at least 1/3 and thereafter at hours per week) affecting at
least 10% of staff (2) least 20% of the staff
b) Insurances payment of supple-
mentary hours allowance
CORDITIONS See Total unemployment See Total unemployment See Total unemployment and over - See Total unemployment
10% reduction of normal working
time
COMPENSATION See Total unemployment Proportional rate as for total Per hour of unemployment, rate as - a) Hourly allowance FF 7.67
unemployment for total unemployment (official b) Hourly allowance: 50% of
scale) gross hourly wage (allo-
wance under (a) above in-
cluded) -
Maximum FF 17.70
(1) The indemnity is paid by the State.
(2) In the building sector, in the event of unemployment due to weather conditions (1 November - 31 March).




Table XI - 4

IRELAND

LUXENBOURG

NETHERLANDS

UNITED KINGDOM

— Have fulfilled in the 3 years up to
1.1.1983 the conditions for old-age
or anticipated retirement pemsion

- leave employment

1) As for full unemployment and aged
at least 60
2) Vary according to employment sector

1. Men aged 64, women aged 59
2. Men aged 63 and disabled men aged
60-63 who:
- have been working at least 30
hours a week
- have resigned with agreement of
employer and relevant Trade Union
- will be replaced by registered
unemployed person (disabled: by
unemployed disabled person if
possible)

% of previous gross earnings, as
followss

85% during 1st 12 months

80% during 2nd 12 months

75% during 3rd 12 months

Benefit taxed and insurance contribuw
tions payable

1) As for full unemployment (assist-
ance) until 65
2) Vary according to employment sector

1)-Single: UKL 40.00 per week (tax free)
-Married UKL 50.50 per week ( = - )
2)-Single UKL 47.50 per week (taxed)
~Married UKL 59.00 per week (taxed)
wife's net income not to exceed
UKL 11.00 per week

Additions to salary where the enter—

prise reduces or ceases activitiess

— because of reasons of its own or
temporarily (ordinary additions)

~ because of the sectoral or local
economic situation, restructura-
tion or reconversion of the
enterprise (extraordinary
additions)

Short-time working or two or more
days of unemployment in a normal
working week

Short-time workdng (under 48 hours
per week) or alternating periods of
employment with the approval of the
authorities

Any day of unemployment on which a
person would normally work

Request made by the employer.
Authorization by INPS or by Decree

Employees normally employed by the
enterprise at the time of partial
unemployment

See Total unemployment (interim
allowance)

See Total unemployment

80% of the total remuneration for
unworked hours between O and 40 hours
a week for 3 months (Ordinary addi-
tions) or 5 months (extraordinary
additions)s this duration can be
extended

(maximum LIT 500 000 per month)

80% of the gross hourly earnings
although the benefit cannot exceed the
2-and-a-half times ceiling for the
minimum hourly social salary. The
first 8 hours of each month are not
indemnified

See Total unemployment

See Total unemployment
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Table XI - 5

EELGIUM

GERMANY

ACCUMULATION

- Benefit from a full early
pension: no unemployment benefit

- Benefit from a partial early
pensiont benefit is reduced
where the acoumilation exceeds
140% of the total of unemploy-
ment benefit

Pensionss accumulation permitted
but duretion of benefits is
limited

Sickness cash benefitss no
acoumulation

Income from other gainful
activitys the general rules
excludes acourmlation. In a
number of special cases, however,
acocumlation is possible

Pensionst no acocumulation

Sickness allowances no acoumila~—

tion

a) Assistance: with allowances to
0ld workers and invalidity
pensionst no acoumulation of
earnings

b) Supplementary insurances with
allowance provided as unem—
ployment assistance




UNENPLOYMENT

Table XI - 5

IRELARD

TTALY

LUXEMBOURG

NETHERIANIS

UNITED KINGDOM

Normally not payable with other social
insurance benefits

a) - No accumuilation of unemployment
allowances with exceptional al=-
lowances

~ No accumulation with sickness
allowance

- No accumulation with pensions
over guaranteed minimum

b) Fo accumulation with pensions above

guarenteed minimum

a) and b) Any compensation paid by the
employers is deducted

c) Part of supplementary income is
deducted from the allowance

Not normally payable with other social
insurance benefits
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