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'rhe forthcoming mee‘king between Minieters of Ednoetion will provide

an opport\me moment to oompere a.nd ta.ke stock of the developing policiee: L

- ‘in Member States. It is appz-opriate to re-examine the prioriti.ee set

in 1 9?6 and consider whether there are new or additional ones which .

"ehould oondition the future work of the Eduoation committee in this
"'field. It is also timely to consider whether new forms of oollabomtion

_between the eduoa.tion and employment eeotore need to ‘be developed.

o n.‘ mcxanoum

A. new relationship between the educa.tion a.nd emp_l_oyment seotors

' Sinee 1976 several developments whether At looal, natlonal and
V,Comunity level have demonstrated the emergence of a new relatiom-

. ehip ‘oetween the eduoation end employment seotors.(j),’ There is,

for: instance, growing evidenoe throughou*b the Community that the
;' eduoeti.on sector has an explici’s responsibility, irrespeotive of .

L the eoonomio situation, to begin the preparation of young peop].a

,‘ : for working life within the context of "gemeral" education and

. pefore the end of compulsory schoolinjg. At the same time, the

L employment sector has, for example, become deeply involved in S ‘

attempting to provi.de on a long-term ‘ba.sis for the educational

‘_\and training needs of the least skilled sohool—leavers.(_z) 'I‘hie ‘

developmen‘h has frequently meant tha‘c a new range of training and R
:"cemporaxy work experienoe opportunities now exist in parallol to
5 the post-oompulsoxvy etinoeticrn seotor. The oomplexitiee and anom.lhm :
_ Greated by this situation remain a chailange to inter-ministerial
‘plamning in many countries. ‘

ROS
~in Elsinor in September 1978 for senior officials of employment and -
’ eduoetion ministries, organieed by the Danish ‘government.

/’(2) :

Aepeo‘cs of this relationship were discussed at a first joint meeting

Cf. Commission Reoommendaticm on vocational preparation for. unemployed

‘ young people and those threa:tened with unemployment. (OJ No. L~ 180 of

”20'7‘1977) i
O, also the new area of int emxrhion 'by the European Sooiel Fund in

- ‘fa.vour of vooationsl iureining progrmmes for young unemployed people.
) (OJ L ¢99 of 30,7, 1975) | o ,
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: 2, Trende in the emgloygent situgtion

Smce 1976, however, in general the employment s:.tuation affecting
young people ‘has not :I.mproved.. Unemployment, albeit of relatively
~ short cturation, effecte the age group of 14-19 yeere pa.rtioule.rly

' severely. As the proepeot of a long—term deficit of employment
during the 1980'5 ‘has become more widely reooglieed, the policies
focusing all resources on ra.ising the level of wocational skills
of new entrants to the labour market must be questioned, Howevem
well qualified certain sections of the labour force, their demand
“for employment must be viewed in reletion to the global supply and

- distribution of jobs, Stra:tegiee :i.nvolving direct job oreation and
various "work sharing" provisions are, therefore, being developed
with a view to benefitting the ‘whole working population, not only

, young people.“)' Bducation and training schemes will need to be -
‘adapted to theee new realities. - ' ' " ‘

n~3.l' Recent technolog_i.cal develogments

The. progressive :l.ntroduction of new technologiee, which will exaoerbate
employment problems in the 1980° s, has also highlighted the need to -~

| review the type of skills and oompetences required by echool-leevers |
and adnlt worlcere e.l:l.ke, the aim being not so much to guarantee them -

- employment but to equip them with eufﬁ,cient eelf-oonfidenoe and
adaptability to find their way in a changing wor1a. (2)

4. The role of continuing education and training

'Contifnu;l.ng education and training takes on a new sigmifica.noe in /_
+this context. Apart from the need to provide eduoetional and - . B
training opportunities for youmg mns'ld.lled’ workers, an increase e
Ain educational or training leave opportunities could. become. one

of the orucial fa.otore enabling all sections of the working pop-

ulation to manage their careers, to edapt to uncertainties and new
developments in the le.bour market throughout their working lives

and to play their role a8 oitizens in a ohanging eooiety.

’I‘he inter—relationship between the edncation and employment sectors

thus goes beyond the context of the traneition of young people from.

‘education to working life. To what extent have policiee and measures.
~ been developed since 1976 which take account of these new realitiee?

- , . ,
(1) c¢f. Council Resolution of 18. 12 1979 on the edapt&tion of work:i.ng

time (OJ No. C2 of 4.1.1980) |
Cf. New European Social Fund aid for ;ob oree.tion e.nd reoruitment

subsidies (OJ No/ L 361 of. 23.12.1978

(2)\ Cf. Europeen Society faced with.the hew Information Technolo (GOM(79) 650)5
cf. Employment and the new miem—-eleotronie teehnology (cou 0 _) ,




R a major theme of nea.rly alkl the pilot prajects on the transition
. from eduoation %o woriing 1ife. With the inoreasing Lmportance
. jfvgiven ‘40 preparing “young pexople for "working life" during the ' /
o 'bj:penod of full-time nschooling, grea.ter demands - ‘and expeota‘bions '

;" “are being placed on 4he in-school provlaions for vooatiwnal

guidance, persona.l cuunsel]ing, training in "social skilla", and
‘career education. ' However, these are all areas which, from the
e fteaohing point of view, have not hitherto been attributed sig\-

- »nifica.nt profesaional status. New developments in these areas

| _ are taking place against a backgromd, in most countries, of ‘
fa.ll:lng school rolls and strong pressures to reduce or rationalise‘ "
“publio expenditure in the cadnoational field.

- i}  to what extent have oducation suthorities taken
' ‘steps to assess and %o oater for the changing ; \
ﬂ:a.ttitudes of yaung people towards working life?

&  ii) . How can educational authorities working in col-‘
D 1aboration' with manpower authorities present k
: adequate guidance to young people which takes
_ adcount of both the hraditiona.l emphaais on
entry (for boys at least) into -bhe primary
- labour market, and the inoreasingly divergent’
 alternatives for individual self-fulfilment?
- {e.g. temporary work, part~time employment,
o self-employment) ' :
© i11) How do the ‘responsible suthorities plan to
eq\iiia ‘the existing body of teachers and coun=—
sellors to undertake the 1nereasingly formidable
~task of preparing young people to find their
; plaoe in a labour market where selgotivity,
prejudice and regional inegualifieé have been .
.~ heightened by the unganiploymemt orisis? i
- iy) - vWhat possibilities are 6pen"to édx(wa:bi'onal
TR au’choﬁties to achieve a re-allocation of ‘
resources and & sharing of responsibin’cies o
within the teaching force wi.th a view to

N Vupgra.ding the role of guidance, counaelling,
o etc.? e

o,ca/ooo
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| This theme, whioh is relevant both to sohool-leavere and adnlts, 1s |

becommg oentral o ‘l;he development of ma,npower policy at. na.tiona_l e
and Commmi‘b;y level, ' Both eduoa.tional and manpower authorities

; omphui.oe the - mea to provld.c young poople wlth » basio vooa.tional

qualifioation‘ not under the illubion that this will direotly Treduce

-youth unemployment, dbut with a view to enabling young people at least
. %o find an initial foothold in the labour market and thereafter enter :
~into a phese of adult responsibility and self-development: partioularly,

. through oont:.nuing education provlsions. :

"The trend to prolong education a:nd training and to postpone the
: opportunity for the choice of career has ' coincided with a contrary
‘4rend on-the part of. many young people, maturing earlier, to express

forcibly their disaffection with oompuleory, schooling. (whether full

or part-time) on the one hand, and with available salaried employment SR
~ on the other, / ‘ ' '

At preeent, the young people who are most ma.rginal to the primery

labour’ market are often those who are least protected from their own

,inexperienoe and benefit least (and not always voluntarily) from the

prov:lsion"s for initial and continuing eduoation and training.

(1) vhat are the evolving views of educationists .

- regarding the age at which young. people should . .
have the right to leave school, to enter full- |
'timepa.id emplo&ment, to be flnanoially inde—
pendent of their families and to take respon- '
'sihuity for their future?

(ii) How far is compulsory part-time education and

‘tralning (pa.rticularly in the form of compulsory '
"day—relea.se" from employment) seen by educational
authorities to be a practical and suita'ble alter—

i.ve to full-timeednoation and training prior to
employment.

(i11) To what extent should provisions for educa.tiona.l
. and ’cra.ining leave from employment (paid or unpaid
leave) be focussed, as a priority,‘ on the 16-19 age

group?

‘ (iv)“ In view of the problems of transition from higher

\ " education to working life and the phenomenon of
gredua.te unemployment, how far should third level

education and training be orga.niaed in future on
‘tho besis of "alternanoe" i.e. a.ltemating periods
- of atudy ami omployment? : -

v - R






