FREEDOM OF
MOVEMENT
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'We are not merging
States, we are uniting
men.’'

Jean Monnet

-I; move within the Community as freely as in one’s own
couniry is a right which the Community has resolved to
grant fo each of its citizens.

Whether we are manual workers, salaried employees,
heads of firms, selfemployed persons or tourists, we are
already reaping the benefits of many improvements
achieved in recent years. It is true, however, that all too
often these have come about in dribs and drabs.
Frontier posts between the 12 Community Member States
are to disappear by the end of 1992. This has been
decided by the Member States as part of the implemen-
fation of the single market.

Time is pressing, and there is sfill plenty to do. For frontier
controls fo be eliminated, the rates of indirect faxation (VAT,
efc.) must be brought more into line. New forms of
European collaboration will also be needed to combat
drugtrafficking, illegalimmigration and delinquency, which
are likely to spread from one country to another.



New forms of
collaboration will have to
be implemented in the
Community without internal
frontiers in order to combat
drugHrafficking.

The Erasmus programme is
increasing student mobility
and the European
dimension in education.

CHOICE OF
RESIDENCE AND
PLACE OF WORK

Within the Community, all its citizens may
choose where they work and where they
reside. Their rights there must k
as those of the indigenous po
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case for centuries within European Stafes,
and will doubtless remain true in future in
the European.Community, but the Com-
munity is opening up new horizons for
those whodowish to setfle in a Community

wcountry other ‘than their own, and for

young people in particular.

Citizens may already work in a Member
State of the Community other than their
own. Whether they are employees or self-
employed they qualify for the right of
residence, with a residence permif valid
for at least five years and renewable on
demand. This right is automatically ex-
tended to all members of the family. The
right of residence can be refused only for
pressing reasons of public policy, security
or public health.

The right may somefimes be circumscribed
in cases of shortterm employment or re-
newal Fo”owing an iniﬁof)period of resi-
dence which included over 12 months’
unemployment. Retfired persons may re-
main permanently in the State in which
they have worked, after a minimum period
of residence and employment (three years
and 12 months respectively).

Jobseekers registered in one Member
State may also spend three months in
another Member State in order to seek
work there. Itis sufficient for this purpose to
be in possession of an identity card and
Forms E 303 (issued by the body which

ays unemployment benefit) and E 119
[ijssued by the health insurance authority)
and fo register as a job-seeker in the host
country.




Between now and 1993,

(i) the right to work, and so fo reside, in the
Member State of one's choice will be
extended to Spanish and Portuguese em-
ployees, as well as to those F?om other
Community countries wishing fo work in
Spain or Portugal, the most recent recruits
fo the Europe of the Twelve;

(ii) the right o reside will be extended to
retired persons from all the Member States
(even ifthey have notworked in the country
where they wish to setile), to students and
fo non-workers who can give satisfactory
Eroof of income sufficient to exclude their

ecoming a burden on the host country.

The European Commission is also propos-
ing that citizens of other Member States
should, after a certain period of residence,
be able to participate in local elections in
the host country.

EQUALITY BEFORE
COMMUNITY LAW

Equal treatment for all Community nation-
als in all Member States is not merely an
aim: it is a basic principle of Community
legislation.

Community law guarantees ectJoliT\/ of
treatment between national workers and
those from other Member States.

Equality of freatment applies above all to:

(i) Access to employment. The only limita-
tions recognized concern posts involving
the exercise of government power (and do
not apply, for example, to nurses, tram
drivers, or teachers). Thus no discrimina-
fory procedure may be applied during
recruitment.

(i) Working conditions: remuneration,
calculation of seniority, allowance for mili-
fary service, conditions governing dismissal
and its consequences, whether unemploy-
ment or re-tecruitment is involved, efc.

(iii) Access to vocational education or
fraining and to child education.

(iv) Living conditions: access to accommo-
dation, social security, social and tax
benefits, etc. There is provision for aggre-

ation of periods of employment both for
Eeohh insurance and for pensions.

(v) Trade-union rights.

To move within the
Community as freely as in
one's own country is a
right which the Community
is to grant to each of its
citizens.

'The history of Europe

is one of frontier dispules.
This gave rise fo the idea
of a frontierfree Europe
which would tie nation-
States into European struc-
tures and so help solve
conflicts peacefully. We now
know that this “European
miracle” has succeeded.”’
Martin Bangemann,
Vice-President of the
Evropean Commission



The process of mutual
recognition of diplomas
has advanced considerably
and is adjusting fo the
requirements of free
movement and the
Communily single market.

DIPLOMAS VALID
BEYOND FRONTIERS

The free choice of residence and place of
work presupposes recognition of diplo-
mas and vocational qualifications through-
out the 12 Member States of the Com-
munity.

University and highereducation diplomas
awarded in a Member State following a
course of at least three years” duration
have, since the beginning of 1991, been
recognized by other Member States in
accordance with procedures adopted at
Community level. [Fhe system is based on
mutual trust, coupled with faciliies for
exceptional arrangements. These provide
for conversion courses or fests of compe-
tence. There are also directives governin
the recognition of diplomas and certifgij-
cates of competence in specific areas.

The process of mutual recognition of diplo-
mas, which is too complicated to be dealt
with in detail here, has advanced consid-
erably and will adjust to the requirements
of freedom of movement and the Com-
munity single market.



A EUROPEAN
HORIZON FOR
YOUNG PEOPLE

The desire to get to know their European
neighbours and fo live among them is a
part of life for young people.

The European Community has inifiated
several pro%rommes to make it easier for
young people, workers, students, teachers
and scientists to move freely:

(i) Youth for Europe is promoting an in-
crease in the number of exchanges for
young people in the 15 to 25 age group,

iving priority to those least able to benefit
Eom the traditional infergovernmental pro-
grammes because of nationality, language
or personal circumstances.

(i) The European young workers' ex-
change programme aims to offer training
or work experience in another Member
State to young people aged between 18
and 28. The programme was recently
thrown open fo job-seekers.

(i) The Erasmus programme aims fo in-
crease student mobility and the European
dimension in their studies. It covers various
activities: an inter-university cooperation
systfem, measures to extend academic
recognition of diplomas, and grants o
enable students in higher education to
spend a period of fraining in another
Member State.

(iv) Comettis developing partnerships be-
fween universities and firms, joint projects
for continuing training and fransnational
secondment of students to firms for im-
provement of highlevel training linked to
new fechnologies.

Mario Ramos

(v) Petra promotes the modemization of
vocational training for young people by
supporting a European system of trainin

experiments in the form of transnationa
parinerships, initiatives and projects man-
aged by the young people themselves,
and cooperation in the field of research.

[vi) Llingua aims to improve citizens’ lin-
guistic capacity, by promoting student
exchanges in secondary and higher edu-
cafion, teacher fraining, preparation of
teaching material, efc.

(vii) Science aims tfo stimulate coopera-
tion and exchanges between European
researchers in the exact and natural sci-
ences. SPES extends these aims fo the
economic sciences.




LONG LIVE
TOURISM!

Tourism has done more fo bring peoples

closer together than any number o

speeches. Tourism brings mankind and

geoples closer together and kills preju-
ice.

Armed with his identity card or passport
and his driving licence, a Community
national can fravel within the Community
in the same way as in his own country. This
has become commonplace.

Frontier controls between Member States
have been relaxed considerably: special
channels now exist at ports and airports,
and the issue of a ‘green disc’ (available
from motoring organizations) enables the
fourist who does not exceed his duty-free
allowances to cross the German, Belgian,
Danish, French, luxembourg, Dufch and
ltalian frontiers at reduced speed but with-
out stopping. The present tax exemptions
extend to an amount equivalent to ECU
390 (ECU 100 in the case of under-15s)
and fo limited quantities of tobacco prod-
ucts, alcohol, coffee, tea and perfume.

Special allowances also apply to remov-
GE across frontiers. In addition, the Euro-
pean tourist is entifled to health-care serv-
ices in the country visited if he is in

ossession of Form E 111, issued by his
ocal insurance authority.

BREAKING DOWN
THE LAST BARRIERS

By the end of 1992 the Community should

ave broken down the last barriers fo free
movement. The Europe of the infernal
market will then also be the Europe of the

people.

Eureko Slide
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