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on migrant workcrs programme
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The Commission has approved and sent to the Council a draft roguleiilon
to sct up a Furopean Centre for Vocational Training (1). The Uommiszion hae
also set up a special task-forece to proepare wefore the end of the year a
comprchensive action programme for migrant workcrs. It took netce of the
present state of ongoing work in the services concorrned for the betterment
of the living and working conditions of migrant workers.

These measurcs along with scven -others approved and sent to tha Cruneil
in November 1973, are among the priority actions which the Council hod drowy
up in ite Resolution of 21 Jamary 1974 to implement the first stoge of “he
Community's socinl action programmc,

Buropean Vocationnl Training Centre ’

The centre will be one of the principal means of alig.ing vocational
training standards within the wider framework of implementing a common policy
on vocational training. The centre will collaborate closely with the Commiseion
in the genernl aim of promoting o Turcpean dimension in the devclepnent of
vocational training. It will thus assanble documentation on new developments
and research, ensure the dissemination of useful information and holp to
develop and coordinatce rescearch.

To carry out its tasks the ccntre nmay:

~ orgonisc courses, conferences, scminars and pilot experiments;

tance to individval

- conclude rescarch contracts and grant financial assi
ic prOJccts,

researchers or institutes for carrying out spcecifi

- ¢dit and distribute o Community bullctin on vocational training.

The centre will also collaborate closely with spceialiscd bodies, whethe:
public or private, national or intecrnational, with public ndninistrations and
cducational bhodies and with organisations of workers and cmpleyers.

The centre will be administercd by a Monagement Board composed of 15
rembers appointed by the Commission. Five of the members will be proposed by
the employcers' organisations and five by workers® organisations at Communisy
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level., The remaining five will be nominated by the Commission. The management

€ Board will have a threo~yecar ferm of office and can be reappointed. It will
‘ be responsible for the general activity of the centre and will appoint the
Director,

There will also be a Committec of Experts composed of 18
members who will be nominated by the member states and appointed by the
Management Board. They will be selected for their expericnce in the field of
vocational training and give opinions on qucstions submitted by the Management
Board or the Dircctor of the centre. The rite of the centre will be decided by
the Council of Ministers and an anmial subsidy will be provided from the
Community budget. There will be n full-time staff of 20-25 highly qunlified
officials and anmmual running costs are estimated at about 1, 800 000 units of
account.

Action Progrémmé for Migrant Workers ~ Progress Report

The Council Resolution of last 21 Januvary also included on its list of
priorities an action programme for migrant workers for which the Commission is
aslzed to submit proposals by 31 December 1974. The Commission has already
started work preparing this programme and has had preliminory consultations
with the member governments and the social partners. This preparatory werk
will be carried on so as to meet the end of ycar deadline with the help of a
special task force representing such departmernts of the Commission as social
affairs, regional policy, devclopment aid and industrial affairs. This broadly
bosed group will ensure that the action programme will tackle the problems of
migrant workers in o fundemental and far~recaching way.

The ultimate aim of the migrant action programme is to avoid through
effective regional and investment policies the economic need for mldratlon.
It is hoped to be able to increcase the financial means available to improve
the social conditions of migrants. Spccial concern must be given to the
objective of achieving equality of trcatment between Community and non-
Community migronts in living and working conditions.

Measures to be started in 1974

Even at this stage, however, the Commission believes that a number of
specific actions can bhe undertaken within the existing legal fremework. These
immediate actions can be summarised under the following hcadings.

1) Improving information on job availability by putting into operation the
SEDOC system to spced up the matching of job offer and demand throughout
the Comrunity. Better communication between rationnl employment services
axd improved working of the Europecan Office of Coordination are also
planncd.

2) Assisted free movement of workers especially throvgh the Commission
proposal already sent to the Council to use Article 4 of the Luropcan
Social Fund to finance intcgrated migrant schemes. In this way migrents
could be helped to return home if they wished and thus bring new skills
to help develop the region of origin.

3) Improvement of living and working condﬁtlonp. Under this heading the
Commission plens to cncourage member countries to improve social services
for nmigrants ard their families with emphesis on increcasing the numbers
of properly trained social workers. Cooperation between member states will
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be encouraged to provide broadly-bzsed vocational training courses for .
workers deciding to move to employment in another member stote. ,

In the context of the Commiasion®s Memorandum on education policy
concerrned with the cducation of migrants' children, & series of
measures will be preparcd to help these children intcegrate more
casily into the language and educational system of the host country.

4) On social security the Commission will take steps to securc better
treatment of migrant workers and their farilies in such metters as
fanily benefits, maternity allowances, ctc.. Concerning workers fron
non-menber states, the Commission will adopt o hormoniscd approach on
social security in the context of curront ncgotiztions with thesc
states.

5) Coordination of migration policics vis~d=vis third countrics will be
promotod by the Commission thirough closer contact between the manpower
services of the member states.

The progress report is not an exhaustive account of all the actions
which are or will be taken to improve the migrents? situntion nor does it
in any way prcjudice the scope or content of the action programae on
migrant workcrs to bc submitted by the Commission later this year.




